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Randel named to deanship
of Arts & Sciences College

Don M. Randel outside Goldwin Smith Hall.
Peter Morenus

Don M. Randel, a specialist in the music
of the Middle Ages and Renaissance and an
experienced academic administrator, has
been named dean of the College of Arts and
Sciences for a five-year term, beginning
July 1.

He will succeed Geoffrey V. Chester,
who is returning to full-time teaching and
research as a physicist after serving five
years as dean and eight years as associate
dean.

Randel's appointment was approved by
the Executive Committee of the Board of
Trustees on the recommendation of Presi-
dent FrankH.T. Rhodes. Randel's appoint-
ment also was endorsed by the Arts College
faculty at a meeting March 11.

"Don Randel brings to the deanship of
Arts and Sciences strong scholarly creden-
tials, great sensitivity and an understanding
of people and ideas across a wide range of
fields," Rhodes said in announcing the ap-
pointment

"He has done an outstanding job as as-
sociate dean of the college and earlier as
vice provost of the university," Rhodes
added, "and he enjoys the universal respect
of his faculty colleagues.

"I am confident that, with his strength of
leadership, Don will continue to enhance
the faculty and the curriculum, as Geof Ch-
ester has done so well during his tenure,
and that he will be a highly effective dean,"
Rhodes said.

Randel, who holds the Given Foundation
Professorship of Musicology, has been as-
sociate dean of the college since 1989. He
was chairman of the Music Department
from 1971 to 1975, a vice provost from
1978 to 1979, and a key figure in the long
effort that culminated two years ago in the
opening of the Theatre Arts Center in Col-
legetown.

Randel joined the Cornell faculty in
1968 after earning three degrees at Prince-

ton University, a bachelor's in 1962, a mas-
ter's in 1964 and a Ph.D. in 1967.

The musicologist recently completed ed-
iting of the "Harvard Dictionary of Musi-
cians," a companion volume to the "New
Harvard Dictionary of Music," which he
edited in 1986.

"The faculty and students in the College
of Arts and Sciences make possible a qual-
ity of intellectual excitement to be envied
by every other institution I know about,"
Randel said.

"I am honored that so many colleagues
and friends have thought that I should be
asked to serve as its dean, and I accept that
role in the belief that, even in the context of
the much-discussed difficulties surrounding
higher education, we can together enhance
the quality of that excitement for the col-
lege and for Cornell."

Randel assumes the college leadership
during difficult fiscal times. The endowed
colleges, including his own, had been re-
quired in the fall to submit base-budget cuts
to take effect in July.

Then, this winter, the latest revenue
shortfalls reported by Albany forced state
cutbacks that will affect Cornell's private
colleges, reducing both direct income and
student financial aid.

In addition, the Arts College has been
under unique financial pressures because its
approximately 500 faculty members have
been teaching an increasingly large propor-
tion of the credit-hours taken by under-
graduates other than the 4,000 enrolled in
the college.

The central administration has recog-
nized the college's problem of balancing
supply and demand and is committed to
helping solve it.

Cornell's $1.25 billion fund-raising cam-
paign will eventually benefit the college
through its emphasis on raising endowment

Continued on page 6

One-minute manager Kenneth Blanchard
urges CU staff to provide better service

By now, some 1,200 Cornell staff members who at-
tended two daylong motivational seminars last week with
management guru Kenneth Blanchard are partway along the
Journey to legendary Service.

Or, we are already disregarding much of the one-minute
manager's advice on serving university "customers."

The reality is probably somewhere in between, accord-
ing to the Cornell alumnus (a 1961 B.A. in philosophy and
government, a 1967 PhJD. in educational administration),
Board of Trustees member and visiting professor who gave
his seminars at the invitation of the Division of Campus
Life. Blanchard donated time and "materials that would
have cost thousands to corporate customers of his manage-
ment consulting and training company.

Blanchard warned university staffers from three dozen
non-academic units that most people forget much that they
learn within 24 hours and that even among the best-inten-
tioned "relapse is natural; you have to continually keep the
pressure on."

Estimating that making Cornell a better-served place in
order to "blow the competition away" will take three to five
years, Blanchard promised to return in six or eight weeks to
check the progress. He said he will concentrate on "making
the university known for legendary service" when his trus-
tee term expires later this year.

After Senior Provost Robert Barker introduced the
March 5 seminar with the comment that "the university is a
service industry," Blanchard offered evidence that the in-
dustry needs improvement

He quoted from a student's note to him that said, "I will
never give money to the university. I never feel helped; I
just feel hindered. The secretaries treat you like dirt," the
student had written, complaining that a school costing
$20,000 a year "still charges to use athletic facilities."

Blanchard recounted a fund-raising call to an alumnus
"who was still ticked off 30 years later" because an ac-
counting professor refused his plea for tutorial help and told
him to "avoid the January rush and quit the class now."

However, the proponent of catching people "doing
something right" (rather than wrong, and of "catching the
boss doing something approximately right") found praise-
worthy service here, too. Blanchard cited the Cornell Infor-
mation Technologies worker who left his post to help a
student change a tire in the snow, and the Transportation
Services employee who crossed the campus for paperwork
that helped a customer replace her stolen parking permit
Flexibility is a key to good service, Blanchard said; "that's
not our policy" is a poor excuse, he added.

For those familiar with his "One-Minute Manager"
books, which have sold more than 7 million copies in 20
languages, the Blanchard seminars were lively reviews of
common-sense advice that is not commonly followed.
Among the Blanchardisms:

• Feedback is the real breakfast of champions. Imagine
trying out for the Olympics and nobody tells you your
times.

• Everyone is a potential winner. Some people are just
disguised as losers; someone packaged them that way.

• Ask the customers, "How are we doing." Search out
the customers. Nine out of 10 people who are not happy
with service will not complain; they will get angry, they
will go somewhere else, they will sabotage you.

• Turn the management pyramid upside down and work
for the people, not the boss.

• Practice "naive listening," Blanchard said, crediting the
concept to another Cornell alumnus and management ex-
pert, Tom Peters. Listen as if you don't already know the

Continued on page 6
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Peter Morenus
Professor John Bowers crosses the Arts Quad
under a toilet-paper precursor to Dragon Day.



Tribute

Peter Morenus
Professor Emeritus Mario Einaudi (center) talks with President Frank H.T. Rhodes (left) and Professor Michael C.
Latham at a March 9 reception celebrating the naming of the Mario Einaudi Center for International Studies.

NOTABLES

E. Fred Taschenberg, professor emeri-
tus of entomology at the Agricultural Ex-
periment Station at Geneva, has been hon-
ored by the New York State Wine and
Grape Foundation for his "extraordinary
contributions in viticultural research for the
New York wine and grape industry."

Susan McCouch, a Cornell Ph.D. &
plant breeding who is now a molecular ge-
neticist at the International Rice Research
Institute in Los Banos, Philippines, is the
recipient of the 1990 Richard Bradfietf
Award. McCouch assumed leadership ft*
the molecular map of the rice genome dur-
ing her studies here. The award of $2,000
recognizes excellent graduate-student
achievement in contributing to alleviate
world hunger. It is named in honor of
Bradfield. a professor of agronomy at Cor-
nell for more than four decades.

Actor Ed Marinaro '73 has been in-
ducted into the College Football Hall o*
Fame. In 1971, he set the NCAA record for
rushing average of 209 yards per game. His
school- and Ivy League-record 281 yards
gained in a single game against Harvard i°
1969 remained unbroken until this past fall'
when Cornell tailback Scon Oliaro gained
288 yards against Yale. Marinaro is the
11th Cornell player to be enshrined in the
College Football Hall of Fame. The others
are: Eddie Kaw, George Pfann, Charles
Barrett, Jerome Holland, Clinton Wyckoff.
William Warner, John O'Hearn, Murray
Shelton, Frank Sundstrom and Nick
Drahos.

BRIEFS
• Rabies vaccinations: Cornell veterinari-
ans will offer free rabies vaccinations for
student-owned cats and dogs in a clinic
scheduled for Thursday, March 28, from 5
to 8 p.m. in Barton Hall, with a rain date of
March 29. There have not been any reports
of rabies in Tompkins County. The clinic is
prompted by the increasing threat of rabies
in wild animals, including raccoons and
bats. To receive rabies vaccinations for
their pets, students need only show their
identification cards, although voluntary do-
nations of $1 per pet will be accepted to
cover the cost of syringes. Pets must be
more than 3 months old, in good health and
not on any medication, and should be on a
leash or in a carrying case.

• Birding: "Spring Field Ornithology," an
eight-week, non-credit course that teaches
identification of resident and migratory
birds of the Cayuga Lake 'area, is open to
the general public as well as to Cornell stu-

No paper next week
The Chronicle will not be published next

week; it will resume publication March 28.
Enjoy your spring break.

dents. Scheduled for Wednesday evening
lectures and Saturday field trips between
April 3 and May 17, the course is designed
for those with a beginning interest in birds
and will be taught by Stephen W. Kress, an
associate of the Laboratory of Ornithology.
Enrollment fee for the complete course is
$130; the fee for either lectures or field trips
is $65. Members of the Laboratory of Orni-
thology receive a 10-percent discount on
course fees. For more information, contact
the Laboratory of Ornithology, 159 Sap-
sucker Woods Road, telephone 257-7308.

• Reaccreditation deadline: The office of
the vice president for planning has set a
deadline of April 10 for submission of com-
ments on the draft reaccreditation self-study
report. Written comments received by that
date will be considered for incorporation
into the final report Copies of the report
are on reserve at all library reference desks.
Additional copies can be requested from
Laura Uerling in Room 314 of Day Hall,
telephone 255-4993. The report is part of
the reaccreditation review by the Commis-
sion on Higher Education Middle States
Association of Colleges and Schools.

• Shakespeare prizes: The Barnes
Shakespeare Prizes are awarded each year

to the two best essays on Shakespeare writ-
ten by undergraduates. Essays of not more
than 8,000 words must be submitted under
an assumed name, with the author's true
name, pen name, local address and tele-
phone number enclosed in a sealed enve-
lope attached to the essay. The deadline for
submissions is April 15; graduating seniors
can submit essays until May 3. All entries
should be submitted to the Dean of Fac-
ulty's Office, Room 315 of Day Hall.

• Of concern to women: The Women's
Studies Program announces the availability
of two awards. The Beatrice Brown
Awards are for graduate students working
on some aspect of women and gender. The
awards, small grants of generally no more
than $250, can be used for research and
professional development The deadline for
applications is March 29. The Judith Ellen
Kram Award for 1991-92 is a $3,000 prize
that will go to an undergraduate to support
research on a topic of concern to women.
The research must be done off campus and
away from Ithaca under the supervision of a
Cornell faculty member. The competition
is open to sophomores, juniors and seniors
in any college. Deadline for applications is
April 8. For more information on either
program, contact the Women's Studies Pro-

gram in Room 391 of Uris Hall, telephone
255-6480.

• German prize: The Goethe Prize, en-
dowed in 1935 by Ludwig Vogelstein, is
awarded annually for the best essay on any
topic connected with German literature-
Juniors, seniors and graduate students are
invited to submit essays; suggested length
is 10 to 20 pages. Essays may be written &
German or English and should be written
under an assumed name. The essays and a
sealed envelope containing the author's
identification must be received by the Dean
of Faculty's Office, Room 315 of Day Hall*
by noon on April 15. For more information'
inquire at Room 183 of Goldwin Smith
Hall, telephone 255-4047.

• Women's board: The Women's Studies
Program is seeking nominations, including
self-nominations, of faculty, students, staff
and residents to serve on its executive
board. The program aims to encourage the
development of teaching and scholarship
about women and the sex/gender system 3s

it affects women and men. For more infor-
mation or to make a nomination, contact the
program in Room 391 of Uris Hall, tele-
phone 255-6480. Nominations will be ope*1

until March 30.
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GRADUATE BULLETIN OBITUARY

Health requirements: Effective with
the fall semester 1991, registration holds
will be placed on all students who have not
complied with the new state immunization
requirements. Because this is the first time
this law applies to graduate students, Gan-
netf will attempt to contact all students bom
after Dec. 31, 1956, whose file indicates
they need doses of mumps, rubella or
measles vaccines. Note that two measles
vaccinations are required. In addition,
international students should have submit-
ted results of a tuberculin skin test.

Dissertation/thesis seminar: Cornell
Information Technologies will offer a semi-
nar on using WordPerfect 5.1 on the IBM
PC for dissertation/thesis preparation, in-
corporating features that meet the Graduate
School's format requirements. The seminar
is in Room 100 of Caldwell Hall from 1 to
3 p.m. Thursday, April 4. There is no
charge to graduate students. Register by
calling 255-8000.

A memorial service for Alice K*
Humphreys, who served as executive as-
sistant to four provosts, was held March 6-
Humphreys, who retired in 1986, died
March 3 at Tompkins Community Hospital-

Humphreys, 78, came to work at Cornell
in 1962, serving as an administrative aide in
the Center for International Studies and
then as coordinator of special events for the
Department of Public Information, before
becoming the "right-hand person" in the
provost's office for some 15 years.

Three provosts for whom she worked at-
tended the service: Robert A. Plane, W-
Keith Kennedy and Robert Barker. (The
fourth, David C. Knapp, now is the Ralph
Waldo Emerson Professor Emeritus and
former president of the University of Mas-
sachusetts.) President Emeritus Dale R-
Corson also attended.

The John W. Humphreys Service Build-
ing was named in honor of her husband, a
longtime employee who died in 1968.
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Trustees take action on tuition, aid policy
The Board of Trustees has tentatively

approved next year's statutory-college tui-
tion and reaffirmed, through 1992-93, the
''Diversity's need-blind admission policy.

The actions were taken at a campus
meeting fraught with concern about budget
<Ws — caused especially by the state's con-
tinuing fiscal problems — and about the
•teed, despite those cuts, to keep investing
Cornell funds in financial aid.

The financial-aid discussion arose partly
because the reaffirmed need-blind admis-
sion policy also states that "students who
demonstrate financial need will be assisted
111 meeting that need" through grants, work
opportunities and loans.

The aid discussion was further spurred
by a statement read at a trustee forum the
Previous day by black and Hispanic stu-
dents concerned about the sufficiency of aid
for minority students.

Statutory tuition will be formally ap-
proved by the board's Executive Committee
111 April, following planned discussions
with the State University of New York
Board of Trustees, said Provost Maiden C.
Nesheim. The numbers tentatively ap-
proved last Friday, he said, assume state
legislative approval of a $500 SUNY tuition
increase that Gov. Mario Cuomo has pro-
Posed for 1991-92 — on top of a $300 in-
crease already approved.

Tuition for state-resident undergraduates
*ould be $6,450, up $500, or 8.4 percent,
from the tuition level established in Decem-
ber, after the $300 SUNY increase.

Non-residents would pay $11,950, up
9.7 percent. Non-veterinary graduate stu-
dents would pay $7,440, up 8.6 percent,

while those in the veterinary Ph.D. program
would pay $8,300, up 3.1 percent Veteri-
nary students studying for a DVM degree
and who are resident in New York would
pay $10,100, up 6.3 percent; non-residents
$12,500, up 7.3 percent

"It should be understood," said Trustee
John Dyson when discussing financial aid,
"that this is a major commitment," particu-
larly during times of declining state and
federal grant funds. He said reaffirmation
of the financial-aid policy requires Cornell
"to divert resources from all other claimants
to assist any person to attend Cornell, in-
cluding those who couldn't otherwise af-
ford it." That will mean less general-pur-
pose dollars for even such important items
as faculty salaries, he said.

To the concerned black and Hispanic
students, Larry Palmer, vice president for
academic programs and campus affairs, re-
sponded briefly at the meeting and later in a
letter sent March 10 to one of the students.

To student concern that aid keep pace
with tuition increases, Palmer said in his
letter "Cornell has gone far beyond that.
The percentage increase in Cornell-pro-
vided financial-aid grants has actually been
double the rate of increase in tuition."

As to aid for minority students, he noted
that black students, while comprising just
under 5 percent of the student body, receive
more than 12 percent of Cornell's grant dol-
lars; Hispanic students, also just under 5
percent, receive more than 11 percent

During the board discussion, President
Frank H.T. Rhodes — who had earlier
noted a 7 percent increase in next year's
freshman-class applications from blacks

and Hispanics — said financial aid for all
needy students was one of five target areas
of the $1.25 billion capital campaign. He
noted that $175 million was being sought to
endow financial aid and that $35.4 million
had already been pledged, less than five
months into a five-year campaign.

While the state legislature is not due to
approve the 1991-92 budget until April,
there was little optimism that Cornell can
recover much of the millions that both
state-supported and privately supported
units now stand to lose.

Elimination of or cuts in state programs
will cut some $4 million in direct aid to the
Medical College and the private Cornell
units, while leaving the state-supported col-
leges themselves facing cuts of some $5
million as part of cuts imposed on SUNY.
And Cornell students stand to lose $2.7 mil-
lion in various state assistance, which has
until now helped fill out financial-aid pack-
ages offered to students.

The financial straits of the state-sup-
ported colleges have led to 116 lay-off no-
tices — 30 percent to employees on state
funds, 34 percent to those working on con-
tract funds, 29 percent on college funds and
7 percent on federal funds. Twenty were
reported to have already found other Cor-
nell jobs; five took early retirement and 69
are working through the Office of Human
Resources to find other jobs at Cornell,
where, according to Nesheim, the endowed
colleges are continuing a near-freeze on
jobs to hold vacancies for those who may
be laid off.

In other business, the trustees named
historian Glenn C. Altschuler, a specialist

Glenn C. Altschuler
David Lynch-Benjamin

in American history and thought and an as-
sociate dean of the College of Arts and Sci-
ences since 1986, dean of the Division of
Summer Session, Extramural Study and Re-
lated Programs for a five-year term.

Nesheim said he was particularly
pleased with Altschuler's qualifications,
citing his "long association with the admin-
istrative functions of the university and,
more important his significant contribu-
tions to Cornell's intellectual and cultural
life."

— Sam Segal

Richard Herskowitz: Weaving movies into a much bigger story
A film about Richard Herskowitz, director of Cornell

Cinema, might begin something like this:
Richard's holed up in his office, around the corner from

"illard Straight Theatre, with the April calendar in front of
hina. clippings from Variety, Film Comment and The Vil-
lage Voice strewn about

The phone rings. It's a professor from Africana Studies
telling him that film-maker Charles Burnett has agreed to
come to Ithaca introduce "To Sleep with Anger" when it's
shown with his earlier film, "Killer of Sheep."

It rings again. This time it's a visiting fellow at the
Society for the Humanities calling to discuss the new Derek
Jarrnan film in the gay-and-lesbian film series.

Richard picks up the phone to invite Terence Rafferty,
fte New Yorker film critic and former chairman of the Cor-
nell Cinema advisory board, to give a lecture on Jean
^igo's "L'Atalante" and a film-writing workshop. He ac-
cepts. A distributor for Japanese state-of-the-art animation
calls as Mary Fessenden, Cinema's business manager,
comes in with the news that she has finalized arrangements
for Armenian film-maker Artavazd Peleshyan's tour to Cor-
nell Cinema and three other U.S. sites.

Quick jump to a segment of flickering home movies,
^here's curly-haired Richard as a teen-ager, captured on
super-eight film by his parents, New York City school-
teachers who annually vacationed in Ithaca and dropped
nina off at Cornell Cinema at night when they went out
That's where he first got turned on to politics and films —
seeing Jean-Luc Godard's "Weekend" and "The Battle of
Algiers." It was the late 1960s, and black students held
Jheir fists clenched in the air through the entire screening of
"Algiers."

Another quick jump to a reel of grainy black-and-white
film, a little overexposed. Richard's a student at SUNY
Binghamton, originally pre-law but now into experimental
film-making. He's in the editing room cutting and re-stitch-
ing found footage — industrial films, silent films, commer-
cial films, home movies....

Peter Morenus
Richard Herskowitz in the balcony of Willard Straight Theatre.

"At some point I realized I wasn't going to be a film-
maker," Herskowitz said recently as we sat in his living
room, overlooking Cayuga Lake. "But I see film program-
ming as a way to put movies together in relationship with
one another, like editing. What I do now at Cornell Cinema
is really a continuation of my film-making."

Sophie, his two-year-old daughter, had been ill the night
before, and it was dad's turn to look after her while mom
went to her job at the Herbert F. Johnson Museum of Art.
The three of us made stars and snakes with Play Doh and
Herskowitz talked about Cornell Cinema — how his ambi-
tion over the past eight years has been to transform it from a
film society "just throwing movies up there" to a media-arts
center with visiting film-makers, film and video installa-
tions at the Johnson Museum, a library/study center, film

collection and cable TV series. It's now part of a network
of film houses, museums and media centers around the
country that share films and touring film-makers.

We talked, most of all, about film programming and how
he decides which movies to bring to the Cornell commu-
nity.

In one sense, the roughly 500 movies that Herskowitz
programs for Cornell Cinema in the course of a year are
one, long continuous movie with themes woven throughout
— Film Club classics on Monday nights, films never before
seen in Ithaca on Premiere Night on Tuesdays, thematic
series on Wednesdays, experimental films at the Johnson
Museum on Sundays.

As Herskowitz pointed out, "There are many movie
theaters in Ithaca, yet all of them except us program a nar-
row range of films — either commercially-released Holly-
wood or art films. We take care of the huge and neglected
range of international, classic, documentary, experimental
and independent cinema.

"We also show a lot of movies I don't like, but that's
one of the things I love about Cornell Cinema — that it
shows the full range from the most commercial films, like
'Arachnophobia' and 'Pretty Woman,' to the most challeng-
ing and experimental. There's no way any one person's
taste will encompass it all. And it's my job to try to make it
feel like a whole and not overwhelming."

Often when Herskowitz shows blockbusters, he does it
in a way that exposes audiences to the messages of these
popular, Hollywood movies.

"What's most important in programming is the way you
juxtapose films to bring an underlying pattern of thinking to
the surface," said Herskowitz, who studied film theory at

the universities of Pennsylvania, Wisconsin and Paris and
wrote a thesis on the films of Brian DePalma.

"When we showed 'Fatal Attraction,' for instance, we
programmed it as a prime example of a long tradition of
Hollywood films depicting the need to punish women for
acting as sexual initiators. We put it alongside 'Dressed to
Kill,' an even more extreme example. Horror movies often
terrorize people into believing that if they defy social codes
they'll become monsters or provoke monsters."

Cornell Cinema's new "Flick Sheet" magazine is de-
signed to carry commentaries to make these connections
even more explicit

"Richard likes to set up an educational context in which
to view a film, like a film teacher making up a syllabus,"
said Cynthia Baughman, "Flick Sheet" editor and an Eng-
lish graduate student and screenwriter. "He hopes people
won't just pick out the one rrovie they know."

In "Cornell Cinema: The Movie," every motion picture
tells a story: a professor might have requested a movie or a
series of movies for a course he's teaching; or the film
might be part of a series — "Silence=Death" on March 27
both ends the "Medical Ethics" series and begins the "Gay
and Lesbian Cinema" series; it may be one of Herskowitz's
pet passions — action films from Hong Kong or movies
made from the novels of Jim Thompson; it could be a film
circulating among major media centers such as the Chinese
film, "Women's Story," which Herskowitz was able to
snag; or something he saw at the Toronto Film Festival and
loved.

It may just be a cult film sure to draw a large crowd.
Somehow, it's part of the montage.

— Carole Stone
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CALENDAR
AM items for the Chronkte Calea-.

dar should be submitted (typewrit-
ten, double spaced) by campus mail,
US. mail or in person to Joanne H»-
navaa, Chronicle Calendar, Coraell
News Service, Village Green, 840
Hansimw Rcwd.

Notices should be seat to arrive 19
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include toe
subheading of the calendar tit which
tii« item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell Commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156.

Balkan Dance Workshop for experienced
dancers by Ed Abelson, 6:30 to 7:30 p.m., and.
instruction and requests, 7:30 In 10:30 p.m.,
March 17, location to be announced. Instruc-
tion and requests, 7:30 to 10:30 p.m., March
24, North Room, Wiliard Straight Hall.

Global Dancing, sponsored by Cornell
Wellness Program, March 26, 7:30 to 10 p.m.,
dance studio, Helen Newman. Note: There will
be no global dancing March 19. For informa-
tion call 273-0707.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"Message to the Future," an exhibition of
artwork by New York state artists concerned
with environmental issues, is on display at the
Johnson Museum of Art through March 17.

"Masks and Other Facades," organized by
the museum's student interns, will be on view
through April 14.

"The Art of Tibet," an exhibition featuring
"thangka" paintings and sculpture from the mu-
seum's Asian collection and private lenders, as
well as 22 black-and-white photographs of Ti-
bet by Kevin Bubriski, will be on view through
March 31. A sand mandala will be constructed
in die gallery by monks from the Dalai Lama's
monastery in India and will be on view through
March 30. The exhibition was organized in
conjunction with Tibet House in New York
City in response to the visit to Cornell of the
Dalai Lama.

'Tibetan Art and Culture," a slide lecture,
will be presented by Sidney Piburn, vice presi-
dent of Snow Lion Publications, in conjunction
with the exhibit, "The Art of Tibet," today
(March 14) at noon in the museum.

Soviet & East European Studies
Program

"The Symbolic Politics of Transition: Hun-
garian Political Posters 1989-90," an exhibition
of Hungarian election-campaign posters at vari-
ous exhibit areas in Olin Library, through May
3. Co-sponsored by the Department of Manu-
scripts and University Archives, the exhibit
will feature political posters representative of
the struggle between the major political parties
in Hungary.

Wiliard Straight Hall Art Gallery
"Viewed From Within," photography by

Jennifer Wasserman, through March 29.

FILMS
Films listed below are sponsored by Cor-

nell Cinema unless otherwise noted and are
open to the public. All films are $3.50 except

weekend films (Friday and Saturday), which
are $4.50 ($4 for students). All films are held
in Wiliard Straight Theatre except where noted.

Thursday, 3/14
"The Krays" (1990), directed by Peter Me-

dak, with Gary Kemp, Martin Kemp and Billie
Whitelaw, 7 p.m.

"Red Desert" (1964), directed by Mich-
elangelo Antonioni, with Monica Vitti, Richard
Harris and Carlo de Pra, 7 p.m., Uris.

"Bonfire of the Vanities" (1990), directed by
Brian De Palma, with Tom Hanks, Bruce Willis
and Melanie Griffith, 9:45 p.m.

Friday, 3/15
"The Krays," 7 p.m.
"Bonfire of the Vanities," 9:45 p.m.

Saturday, 3/16
"Aashiqui" (Ami Agarwal), sponsored by

Cornell India Association and South Asia Pro-
gram, 1:30 p.m.. Media Room, Uris Library.

"The Last Picture Show" (1971), directed by
Peter Bogdanovich, with Jeff Bridges, Cybill
Shepherd, Ellen Burstyn and Randy Quaid, 7
p.m.

'Texasville" (1990), directed by Peter
Bogdanovich, with Jeff Bridges, Cybill Shep-
herd, Cloris Leachman and Randy Quaid, 9:30
p.m. (Free with "The Last Picture Show.")

Sunday, 3/17
"The Krays," 8 p.m.

Monday, 3/18
"Mildred Pierce" (1945), directed by Michael

Curriz, with Joan Crawford and Jack Carson,
shown with "The Diane Linkletter Story," 8 p.m.

Tuesday, 3/19
•Texasville," 8 p.m.

Wednesday, 3/20
"Coma" (1977), directed by Michael Crich-

ton, with Genevieve Bujold and Michael
Douglas, 8 p.m.

Thursday, 3/21
"Death in Venice" (1971), directed by Luch-

ino Visconti, with Dirk Bogarde, Silvana Man-
gano and Bjom Andresen, 8 p.m.

Friday, 3/22
"Allegro non Troppo" (1977), directed by

Bruno Bozzetto, 7:30 p.m.
'Tune in Tomorrow . . ."(1990), directed by

Jon Amiel, with Barbara Hershey, Keanu
Reeves, Peter Falk and Buck Henry, 9:30 p.m.

Saturday, 3/23
"Shatranj ke Khilari," (Sanjeev Kumar, Saeed

Jaffrey), sponsored by Cornell India Association
and South Asia Program, Media Room, Uris Li-
brary, 1:30 p.m.

"Rebecca" (1940), directed by Alfred Hitch-
cock, with Laurence Olivier, Joan Fontaine, Ju-
dith Anderson and George Sanders, 7 p.m.

"Allegro non Troppo," 10 p.m.

Sunday, 3/24
"Frida Kahlo and Tine Modotri" (1983). di-

rected by Laura Mulvey and Peter WoUen, part
of the series "The Artist in Society," free, 2 p.m.,
Johnson Museum.

"Tune in Tomorrow . . . " 8 p.m.

Monday, 3/25
"Rebecca," 6:30 p.m.
"The Bitter Tears of Petra Von Kant" (1972),

directed by Rainer Werner Fassbinder, with Mar-
git Carstensen, 9:30 p.m.

Tuesday, 3/26
"Asian Insight: Philippines," sponsored by

the Southeast Asia Film Series, 4:30 p.m.. Room
B, Uris Library.

"The Sandglass" (1983), directed by
Wojciech Has, with Jan Nowicki and Tadeusz
Kondrat, co-sponsored by "Chabad House," 7
p.m.

"Reversal of Fortune" (1990), directed by
Barbet Schroeder, with Jeremy Irons, Glenn
Close, Ron Silver and Uta Hagen, 9:45 p.m.

Wednesday, 3/27
"Positive" and "SiIence=Death" (1989), di-

rected by Rosa VonPraunhelm, in collaboration
with Phil Zwickler, co-sponsored by the Cornell
Lesbian, Gay and Bisexual Coalition and ACT
UP, 7 p.m.

"Misery" (1990), directed by Rob Reiner,
with Kathy Bates, James Caan and Richard
Famsworth, 10 p.m.

Thursday, 3/28
"Reversal of Fortune," 7 p.m.
"The Man Who Shot Liberty Valance"

(1962), directed by John Ford, with James Ste-
wart and John Wayne, free, Uris.

"Misery," 9:45 p.m.

LECTURES
Bartels World Affairs Lecture

"Overcoming Differences," the Dalai Lama,
introduced by President Frank H.T. Rhodes,
March 26, 6 p.m., Barton Hall. The Dalai Lama
will also give a short talk on "The Buddhism of
Tibet," March 27, 9:30 a.m. in Bailey Hall.

Bethe Lecture Series
"Superconductivity: Past, Present and Fu-

ture," Michael Tinkham, the Gordon McKay
Professor of Applied Physics and the Rumford
Professor of Physics, Harvard University, March
27, 8 p.m., Schwartz Auditorium, Rockefeller
Hall. Tinkham is the author of more than 200
journal articles and four books. His texts,
"Superconductivity" and "Introduction to Super-
conductivity," are the recognized classics on the
subject. The latter has been translated into Rus-
sian, Japanese and Chinese. Tinkham will also
present a physics colloquium, "Flux Motion and
Resistance in High Temperature Superconduc-
tors: An Overview," March 25, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall. In addi-
tion, he will give two Solid State Physics semi-
nars entitled "Fluxon Pinning and Motion in
Large Arrays of Josephson Junctions," March 26,
4:30 p.m., Bethe Seminar Room, seventh floor,
Clark Hall; and "Quantum Properties of Submi-
cron Josephson Junctions," March 28, 4:30 p.m.,
Bethe Seminar Room, seventh floor, Clark Hall.
The Bethe Lecture Series was created by the Col-
lege of Arts and Sciences and the Physics De-
partment in honor of Nobel laureate Hans Bethe.
The lectures have been given each year since
1977.

Classics
"The Appeal of Hellas," Erich S. Gruen, Uni-

versity of California, Berkeley, March 26, 4:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall. This is the sixth of the seven
Townsend Lectures on "Culture and National
Identity in Mid-Republican Rome."

Cornell Research Club
"Deciphering the History of Life from Mole-

cules," Richard Harrison, ecology and sys-
tematics, March 28, 4:30 p.m., Kaufmann Audi-
torium, Goldwin Smith Hall.

Dutch Language Program
"Signifying Nation: Where is a Way Out?"

Ineke Phaf, Freie Universitat Berlin and Univer-
sity of Maryland, March 25, 4 p.m., G08 Uris
Hall.

Education
The third in the lecture series on the improve-

ment of undergraduate teaching, March 27, 4
p.m.. Alumni Auditorium, Kennedy Hall. A dis-
cussion of video-taped sessions to illustrate ef-
fective and ineffective discussion techniques,
Daniel Tapper, veterinary medicine.

Mathematical Sciences Institute
"Complete Integrabiiity of 'Completely Inte-

grable Systems,' " David Sattinger,- University of
Minnesota, co-sponsored by the Center for Ap-
plied Mathematics, March 15, 4 p.m., 322 Sage
Hall.

Messenger Lectures
"Of Revelations and Revolutions: Christian-

ity, Colonialism and Consciousness in South Af-
rica," is the title of the series of lectures to be
given by John L. and Jean Comaroff, professors
of anthropology, University of Chicago. The
first three lectures will be given by John Coma-
roff; "The Colonization of Consciousness in
South Africa," March 26, 4:40 p.m., Schwartz
Auditorium, Rockefeller Hall; "Home-Mad He-
gemony: Modernity, Domesticity and Colonial-
ism," March 28, 4:40 p.m., Hollis E. Cornell
Auditorium, Goldwin Smith Hall; and, "Reflec-
tions From the 'Other': Africa and the Tribes of
Great Britain," March 29, 4:30 p.m., Hollis E.
Cornell Auditorium, Goldwin Smith Hall. The
following lectures will be given by Jean Coma-
roff at 4:30 p.m. in Hollis E. Cornell Audito-
rium: "Refashioning the African Subject: Body
Politics and the Empire's Old Clothes," April 1;
"Reading, Rioting and Arithmetic: Schooling for
Submission," April 2; and "Conversion, Conver-
sation, Conclusion," April 4.

Society for the Humanities
"The Adulteress' Child," Naomi Segal, St.

John's College, Oxford, March 27, 4:30 p.m.,
Guerlac Room, A.D. White House.

"Gender politics and MTV: Voicing the Dif-
ference," Lisa Lewis, author of numerous articles
on women and popular culture, March 28, 4:30
p.m., Guerlac Room, A.D. White House.

Southeast Asia Program
"Was He Incompetent or Was He Misjudged?

of JSiPBloomfield Douglas and the Planning
Lumpur (1879-1882)," Sarah Maxim, »*
graduate student, history, March 14. **

Wp.m., 102 West Ave. Ext.
Title to be announced, Richard

Emory University, March 28, 12:20 pm-
West Avenue Ext.

Soviet & East European Studies
Program

"Issues in Globalization: The EC in
a panel discussion with Percy WesterliUjf
Embassy of Sweden; Greg O'Connor, U-s jji
partment of Commerce; Sergei Zelenev, S>°
Mission to the United States; and Jean D*"^
Embassy of Belgium. Co-sponsored by
Johnson School, Einaudi Center for ^^r^
tional Studies and the Western Societies r*
gram,, March 26, 4:30 p.m., Bache Au«
rium, Malott Hall. ,.

"Obstacles to Liberal Democracy in "nA
Communist Eastern Europe," David
Hobart and Smith, March 27, 12:15 p.m-
Uris Hall.

,

Theory Center
"Computer Modeling of Active

ments in Space," John Dawson, UCLA.
27, 4 p.m., 456 Engineering and Theory
Building.

University Lecture
"Ceramic Artifacts: Art, Science and - •

nology," Pamela Bowren Vandiver, *J||ji,i|iH
sonian Institution, March 27, 4:30 p.m.. " !^b(
E. Cornell Auditorium, Goldwin Smith Ha" j 0̂

MUSIC
Department of Music

Dizzy Gillespie and the Cornell
semble, directed by John LaBarbera
form pieces selected by Gillespie on *vr
at 8:15 p.m. in Bailey Hall. Tickets at >° 9
available at the Lincoln Hall ticket ofn<< J^
a.m. to 1 p.m., WiUard Straight Hall an<*
De Witt ticket office. e[S

Cornell Contemporary Chamber «W
March 15,8:15 p.m., Barnes Hall. ^

A student piano recital featuring v jj,
Feurzeig, composer and performer, MarcD '
8:15 p.m., Barnes Hall.

A piano recital performed by
Jonathan Shames, March 26, 8:15 p m
Hall f 1v

"Peace Music," by Nawang Khechog ° ,
bet, March 26, 2 p.m. in Sage Chapel, as P^
of the celebration of the Year of Tibet, ^
sponsored by the Cornell Concert CotnmisS

Third World Student Program and CURW-
A student recital will be performed by j *

dall Schloss, baritone, and Eric Peters, P> ^
featuring Schubert 's Die schone M"^
March 28, 8:15 p.m., Barnes Hall

Bound for Glory
Albums from the studio, March 17 an

Bound for Glory can be heard Sundays fr°
to 11 p.m. on WVBR-FM, 93.5.

Unions & Activities r •>
The Antoine I.L.L.O.U.Z. Band w«l ^ %

form on March 14 at 8 p.m. in the Me"1'
Room, Wiliard Straight Hall. This eVf\,se "f
part of the weekly Thursday night Coffee"" «i-
series sponsored by the WSH Program Boa> M^

fid**

READINGS
Writers at Cornell Read

Local poet Nancy Couto and local
writer Kerry Dolan will read from thetf
on March 27 at 4:30 p.m. in the Henry at 3

Hall.

RELIGION
Sage Chapel ^

There will be no service on March ' .$.
cause of spring recess. Roger Badham. * ,(.
tant director. University Ministries, wil' .4.
liver the Palm Sunday sermon March ^
Service begins at 11 a.m. Music will be P^
vided by the Sage Chapel choir under the (
ection of Donald R.M. Paterson. Sage «

dialog

i

rection
non-sectarian chapel that fosters
among the major faith traditions.

Baha' i ,7.
Weekly meetings on campus. Call

7971 for information.

Catholic
Masses: Saturdays, 5 p.m., Sundays
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Vm'' -* P-m-- Anabel Taylor Audito-
Uy masses, Monday through Friday,

Anabel Taylor Chapel.

i|an Science
^nd!rmonv meetings, Thursdays, 7 p.m.,

rs Room, Anabel Taylor Hall.

S?pal (Anglican)
worship and Eucharist, 9:30 a.m.,
Brewster, chaplain, Anabel Taylor

P j s (Quakers)
" '""in *^S> ̂  a-m-» adult discussion; 11 a.m.
*" ̂ 'yb u Worsnip> Edwards Room, Anabel

Ave "Ĵ ujg Minyan at Young Israel, 106 West
.S* 272-5810.

n

Services: Friday: Conservative/
>:30 p.m., Founders Room, Anabel

I; Reform, 5:30 p.m., Anabel Taylor
r ^ Orthodox, Young Israel (call 272-5810

\ r t , f i Saturday: Orthodox, 9:15 a.m., One
'ivt/g |°°m, Anabel Taylor Hall; Conserva-

sa«tarian, 9:45 a.m., Founders Room.

S Church
^ s . 1 p.m., Anabel Taylor Chapel.

^Slitl,
%be] | , Prayers, 1 p.m., Edwards Room,
'ty . 'aylor Hall; Friday discussion dinner,

218 Anabel Taylor Hall; Sunday
12:30 p.m., 218 Anabel Taylor
n prayers and fast-breaking be-

March 14. The MECA office, 218
-j'Ot Hall, provides information, a li-

1 **** • m e a t a n d o t n c r services for all. For
^ n . call Minhaj Arastu, 253-6848.

r°tes«
ViH ^ ° ° P e r a * i v e Ministry

I % w *y worship, 11 a.m., Anabel Taylor
. Vhe^ '^ze Prayer, Tuesdays, 5:30 p.m.,
j l%t^ Q 7 y l o r Chapel; Bible study, Thursdays,
. ' 0 8 n Anabel Taylor; Celebration, Fridays,
"•"•oataiJ1',401 Th""1011 A v e - C a l 1 t h e R e v -

i5-4224. for information.

lOrU

rs^ Practice Tuesdays 6:45 p.m. and
nOll

8. '^0 p.m. in Anabel Taylor Chapel.
w "formation or to arrange beginner's

1Dn. call Jon Warland at 272-0235.

Applied Mathematics
]l u£s T t I n ining the Solutions of Dissipative
" H e y . Their Nodal Values," Edriss Titi,

: s and MSI, March 27, 12:20 p.m..

i«l

' •*>

S

Stars," Brian Linn, Stanford Uni-
14- 4:30 p.m., 105 Space Sci-

Studies with the Video-polarime-
Dollfus, Observatoire de Paris,

1 P-m., 105 Space Sciences Build-

- Black Holes in Nearby Galaxies,"
•ichstone, Princeton University,
4:30 p.m., 105 Space Sciences

-» announced, Byron Goldstein, Los
'•""., 7(J^ati°nal Laboratory, March 27, 4:30

Boyce Thompson Institute
of Forest Growth and Development

J»>fa'e Acclimation to Changing En-
E. David Ford, University of
March 20, 1 p.m., auditorium,

Institute.

2*

Chemical Engineering
Rec°mbinant Factor VIH At An

wCaJ|e," Frederic G. Bader, Genetics
-March 26, 4:15 p.m., 245 Olin Hall.

Probing of Stereochemical Effects,"
H, ^ °ne , University of Colorado, March

*«le t ' 1 1 9 B a k e r Laboratory.
%se t t°1 '> e announced, Keith Nelson, Mas-

Pih I"S t i t u t e o f Technology, March 28,
1 *9 Baker Laboratory.

e
f ̂ C h e r ' s Guide to the 1990 Census:

Tape Files," Warren Brown, Insti-

tute for Social and Economic Research, March
28, 12:20 p.m., 250 Caldwell Hall.

Ecology & Systematics
"Classical Ethology and Cladistics: Studies

on the Evolutionary Lability of Behavior," Alan
De Queiroz, ecology and systematics, March 27,
4:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Education
"Site-Based Management," James Lorthridge,

superintendent, Ithaca City Schools, March 26,
12:20 p.m., 101 Kennedy Hall.

Electrical Engineering
"Generation of 1/f Noise," Lewis E. Franks,

University of Massachusetts, March 26, 4:30
p.m., 219 Phillips Hall.

Epidemiology
"Effect of Animal Protein Intake on Aflatoxin

Induced Experimental Liver Tumors and Human
Liver Cancer," T. C. Campbell, nutritional sci-
ences, co-sponsored by environmental toxicol-
ogy, March 15, 12:20 p.m., 141 Plant Sciences
Building.

Floriculture & Ornamental
Horticulture

"Gilmore D. Clarke & the Garden for the
Machine," Tom Campanella, graduate student,
March 14, 12:15 p.m., 404 Plant Science Build-
ing.

Title to be announced, Jon Joseph-Russo,
graduate student, March 28, 12:15 p.m., 404
Plant Science Building.

Food Science & Technology
"Food Safety and Biotechnology," Richard L.

Hall, food industry consultant, March 26, 4:30
p.m., 204 Stocking Hall.

Fruit & Vegetable Science
"Post-harvest Changes in Cell Walls of Stone

Fruits," Laurence Melton, March 14, 4:30 p.m.,
404 Plant Science Building.

"Purification of an Endogenous Invertase In-
hibitor from Potato," Rafael Ovalle, fruit and
vegetable science, March 28, 4:30 p.m., 404
Plant Science Building.

Genetics & Development
"The Mitochondrial Protein Import Machin-

ery," Gottfried Schatz, Biozentrum, Basel, co-
sponsored by Biochemistry, Molecular and Cell
Biology, March 18, 4 p.m., Conference Room,
Biotechnology Building.

"Molecular and Genetic Analysis of the
Drosophila Olfactory System," John Carlson,
Yale University, March 25, 4 p.m., Conference
Room, Biotechnology Building.

Geological Sciences
Title to be announced, James Cochran,

Lamont-Doherty Geological Observatory, March
19,4:30 p.m., 1120 Snee Hall.

"Nitrogen as an Additional Chemical Compo-
nent in Hydrothermal Experiments," I-Ming
Chou, USGS, Reston, March 26, 4:30 p.m., 1120
Snee Hall.

History & Philosophy of Science &
Technology

'To Rule the Waves: British Cable Telegra-
phy and the Making of 'Maxwell's Equations,' "
Bruce Hunt, University of Texas, Austin, March
14, 4:30 p.m., 366 McGraw Hall.

Immunology
"T Cell Receptor-Ligand Interactions that

Mediate Thymic Selection," B.J. Fowlkes,
N1AID, March 15, 12:15 p.m., auditorium,
Boyce Thompson Institute.

International Development & Women
"The Impact of Structural Adjustment on

Women: Current Work in the Urban Division of
the World Bank," Caroline Moser, Urban Divi-
sion, World Bank, co-sponsored by International
Studies in Planning, March 15, 3 p.m., 115 West
Sibley Hall.

International Nutrition
"AIDS: Some Epidemiologic Evidence From

a Global Pandemic," Carlos Castillo-Chavez,
plant breeding and biometry, March 28, 12:15
p.m., 200 Savage Hall.

International Studies in Planning
"Linking the Technical and the Political in

Guiding Choices: The Case of Alternative Small
Industries in Rural Pakistan," Farokh Afshar,
University of Guelph, March 15, 12:15 p.m., 115
Tjaden Hall.

Jugatae
"Interactive Effects of Temperature and Food

Quality in Insect Herbivores and Their Insect
Predators," Nancy Stamp, SUNY Binghamton,
March 14, 4 p.m., Morison Room, Corson/Mudd
Hall.

"Managing Resistance to Bacillus Thuring-
iensis: Can Transformed Plants be Better Than

Sprays?" JRick Roush, entomology, March 28, 4
p.m., Morison Room, Corson/Mudd Hall.

Mechanical Engineering
"Modelling Spaces for Toleranced Objects,"

Neil Stewart, University of Montreal, co-spon-
sored by the Design Research Institute and CPA
Project of Sibley School, March 19, 2 p.m., 5130
Upson Hall.

Mechanical & Aerospace Engineering
Manufacturing Seminar: "Manufacturing

Competitiveness: Where's the Leverage?" Rick
Dehmel, Intel Corp., March 14, 4:15 p.m., B-14
Hollister Hall.

Combustion & Thermal Sciences: "REMPI
Probe Response for Flame Species Profile Meas-
urements," Asa Fein, applied physics, March 14,
noon, 178 Engineering Theory Center.

"NOx Emision Control in Wave-Rotor Gas-
Turbine Jet Engines," Razi Nalim, mechanical
and aerospace engineering, March 28, noon, 178
Engineering Theory Center.

Microbiology
"Sugar Transport Regulation in Lactic Acid

Bacteria," Antonio Romano, University of Con-
necticut, March 14, 4 p.m., conference room.
Biotechnology Building.

"The Metabolism of Molecular Hydrogen by
Bacteria Growing Near and Above 100 degrees
C," Michael Adams, University of Georgia,
March 28, 4 p.m., conference room, Biotechnol-
ogy Building.

Natural Resources
Title to be announced, Michael Horn, Colo-

rado State University, March 14, 12:20 p.m., 304
Femow Hall.

"Linkages Between Geothermal Processes
and Stream Biogeochemistry in Volcanic Land-
scapes of Costa Rica," Catherine M. Pringle,
ecology and systematics, March 26, 12:20 p.m.,
304 Fernow Hall.

Neurobiology & Behavior
"Relating Mammalian Visual Systems to

Mammalian Environments: An Analysis of Natu-
ral Scenes and Visual Function," David Field,
psychology, March 14, 12:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Ornithology
"Feather Quest," Pete Dunne, director. Natu-

ral History Information, N.J. Audubon Society,
March 25, 7:45 p.m., Laboratory of Ornithology,
159 Sapsucker Woods Road.

Peace Studies Program
"The Consequences of the Gulf War for Jor-

dan and Israel," Stewart Reiser, Harvard Univer-
sity, March 14, 12:15 p.m., G-08 Uris Hall.

Pharmacology
"Insulin in Reptiles: Not Just a Pancreatic

Hormone," David A. Gapp, Hamilton College,
March 18, 4:30 p.m., G-3 Vet Research Tower.

"Hormonal Regulation of Phospholipid
Breakdown-Mechanisms and Significance," John
H. Exton, Vanderbilt University School of Medi-
cine, March 25, 4:30 p.m., G-3 Vet Research
Tower.

Physiology
"The Role of the Bronchila Circulation in

Horses with Exercise-Induced Pulmonary Hem-
orrhage — The Effects of Furosemide (LASK),"
Gary Nielan, clinical sciences, March 26, 4:15
p.m., G-3 Vet Research Tower.

Plant Breeding & Biometry
"Managing the Hoja Blanca Virus and the

Changing World of Rice Blast," Robert Zeigler,
International Center for Tropical Agriculture,
Cali, Colombia, co-sponsored by plant pathology
and plant breeding and biometry, March 19,
12:20 p.m., 404 Plant Science Building.

"The New York State Seed Industry," Wil-
liam D. Pardee, plant breeding and biometry,
March 26, 12:20 p.m., 135 Emerson Hall.

Plant Pathology
"Genetics of Triadimenol Resistance in Py-

renophora teres," Tobin Peever, March 26, 4:30
p.m., 404 Plant Science Building.

"Strategies for Control of Grape Crown Gall,"
T.J. Burr, plant pathology, NYSAES, March 27,
3 p.m., 133 Barton Laboratory, Geneva.

Rural Sociology
"A Feminist Critique of World-System The-

ory," Kathryn Ward, Southern Illinois Univer-
sity, March 15, 3:30 p.m., 32 Warren Hall.

Science, Technology & Society
"Is Science Fiction? Fraud, Rhetoric and the

Sociology of Science," Jan Sapp, University of
Melbourne, Australia, March 25, 12:15 p.m.. 609
Clark Hall.

South Asia Program
"Islam, Ethnicity and Nationalism in South

Asia," Rafiuddin Ahmed, history and South Asia
Program, March 27, 12:15 p.m., 153 Uris Hall.

Christian Sttiner
Violinist Pinchas Zukerman will perform
with the English Chamber Orchestra on
Tuesday, April 2, at 8:15 p.m. In Bailey
Hall. Tickets can be purchased at the
Lincoln Hall ticket office and at the
DeWitt Mall box office.

Stability, Transition & Turbulence
"Rapid Granular Flows," Jim Jenkins, theo-

retical and applied mechanics, March 26, 12:30
p.m., 288 Grumann Hall.

Statistics
"Construction of Confidence Sets in High

Dimensions: With Applications," Anirban
Dasgupta, Purdue University, March 27, 3:30
p.m.,250 Caldwell Hall.

Structural Engineering
"Structural Dynamic Issues and Concepts

for NASA's Future Space Mission," Charles
Lawrence, NASA Lewis Research Center,
March 14, 3:15 p.m., 110 Hollister Hall.

Textiles & Apparel
"A Domestic View of Apparel Manufactur-

ing Technology," Henry Seesselberg, Fashion
Institute of Technology, March 14, 12:20 p.m.,
317 Van Rensselaer Hall.

"An Overview of Orthopaedic Implants,"
Harold Alexander, Hospital for Joint Diseases
Orthopaedic Institute, March 26, 1:25 p.m.,
N207 Martha Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Normal Modes for Nonlinear Systems," S.

Shaw, Michigan State, March 27, 4:30 p.m.,
205 Thurston Hall.

Western Societies Program
"Public Engineers and Planning in France,"

Cecil Smith, Drexel University, March 26,
12:15 p.m., 420 Uris HaU.

"Reforms in the German Constitution,"
Rupert Scholz, member. Bundestag, Law Fac-
ulty Munich, former minister of defense, co-
sponsored by peace studies, government and
German Academic Exchange, March 26, 4:30
p.m., 156 Goldwin Smith Hall.

"The 'Politization' of NATO," Elizabeth
Pond, Simmons College, co-sponsored by
peace studies, government and German Aca-
demic Exchange, March 28, 4:30 p.m., 134
Goldwin Smith Hall.

Women's Studies Program
"The Medicalization of Childbirth in the

20th Century," Judith Leavitt, University of
Wisconsin-Madison Medical School, March
14, 5 p.m., Kaufmann Auditorium, Goldwin
Smith Hall.

Title to be announced, Zneke Phaf, Freie
Universitat, Berlin, March 25, 4 p.m., G-08
Uris Hall.

"Working Women of Collar City: Gender,
Class and Community in Troy, N.Y. 1864-
1886," Carole Turbin, SUNY Binghamton,
March 26,4 p.m., 114 Ives Hall.

"Shades of Difference: Cosmetics and
Women's Identity, 1850-1930," Kathy Peiss,
women's studies, March 27, 12:15 p.m., 360
Uris Hall.

SPORTS
Home contests only

Saturday, 3/16
Men's Lacrosse, Harvard, 1 p.m.

Saturday, 3/23
Men's Lacrosse, Hofstra, 1 p.m.

Wednesday, 3/27
Baseball, Binghamton (2), 1 p.m.
Men's Lacrosse, Massachusetts, 3:30 p.m.

Protestant Cooperative Ministry

SEMINARS
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JGSM to hold seminar
on global business

European and American business execu-
tives will participate with scholars from
both continents in a weekend of seminars
on "Managing the Complexities of Globali-
zation" in London, starting Friday, March
15.

Sponsored by the Johnson Graduate
School of Management, the seminars will
deal with deregulation and financial institu-
tions in the 1990s, trends in global mergers
and acquisitions and business responses to
the changing global environment.

The seminars will be held at Inn on the
Park, Hamilton Place, Park Lane. Speakers
include:

• Jose Ochoa, vice president of Citicorp/
Citibank, London.

• Nicholas RostkowsM, managing direc-
tor of Enskilda S A., Paris.

• Charles Low, general manager of the
London branch of Deutsche Bank.

• J. Roger O'Neil, vice president of Mo-
bil Europe, London.

• Thomas R. Angear, managing director
of M&A International, London.

Relations between business and engi-
neering in global-business issues will be

examined in a panel discussion led by two
Cornell deans: William B. Streett, College
of Engineering, and Alan G. Merten, the
Johnson Graduate School of Management

Two European scholars — Yuri V. Polu-
neev, director of the International Manage-
ment Institute at Kiev, and Christian M.G.
Delporte of the Universite Catholique de
Louvain, Belgium — will join Thomas R.
Dyckman, a professor of accounting in the
Johnson School, to discuss how graduate
business schools should deal with global
challenges.

Maureen O'Hara, a professor of finance
in the Johnson School and a former consult-
ant to the U.S. Federal Savings and Loan
Insurance Corp., will participate with Euro-
pean financial executives in examining
"Winners and Losers in the Financial Serv-
ices."

On March 17, John Biffen, a member of
Parliament and Britain's former secretary of
state for trade, will speak at a lunch for
seminar participants at Pembroke College,
Oxford, on the topic, "Europe 2000: Vision
and Reality."

—Albert E.Kaff

Kalos testifies in support
of federal computing act

The proposed federal High Performance-
Computing and Communications Act is a
"vital step to bridge the gap" between to-
day's computers and those of tomorrow,
Theory Center Director Malvin Kalos told a
congressional hearing on March S.

Citing Cornell supercomputer projects
on topics from black holes to artificial
joints, Kalos told the Senate Committee on
Science, Technology and Space that the
Computing Act is a "vital step" toward ap-
plying science to societal problems.

The act proposes a high-speed computer
network, as well as advanced research in
"parallel" computers that can solve prob-
lems far faster than today's machines. Such
computers divide up complex problems into
pieces to be solved simultaneously.

The act proposes spending $638 million
in fiscal year 1992 on future computers and
software, a National Research and Educa-
tion Network, and education of future sci-
entists and engineers in computing.

"The science made possible throughout
the nation by the resources of the Theory
Center spans all scales of length and en-
ergy, from the galactic through the plane-
tary through the Earth's crust, [from] the
behavior of man-made structures, of materi-
als at the microscopic level, to the physics
of elementary panicles," he told committee
hearings on the act

"From another perspective, it spans the
traditional disciplines of physics, chemistry,
mathematics, biology, medicine, all fields
of engineering, and agriculture and veteri-
nary medicine," he said. Computers have
become necessary to further advances in
science and technology, he added.

"Computational science is now an es-
sential tool in experimental science. The
most advanced scientific instruments, opti-
cal and radio telescopes, particle accelera-
tors and computers themselves are studied,
designed, optimized and verified with com-
puter simulation.

"Data collection is usually automated
with the help of computers, and the reduc-
tion to comprehensible data sets may in-
volve enormous computations. Exchange
of large data sets will require very heavy
use of future high capacity data networks."

Kalos also emphasized the role of com-
puters in linking disparate scientific fields.
For example, he cited a consortium of aca-
demic and industrial scientists that aims at
understanding the chemical, physical and
mechanical processes that occur in a sedi-
mentary basin such as the Gulf of Mexico.
The Global Basins Research Network, cen-
tered at Cornell, has assembled a massive
data base of information about the gulf,
whose understanding "is very likely to im-
prove oil recovery worldwide."

Kalos concluded that "the supercom-
puting community will soon find itself at a
major crossroads — where the increases in
performance needed for our scientific man-
date will demand parallel architectures. To
exploit these new machines, a major re-
tooling of software and algorithms will
have to take place.

"The high-performance computing and
communications program will offer us an
essential opportunity to bridge the gap be-
tween today's high-performance vector ma-
chines and tomorrow's parallel systems."

— Dennis Meredith

New Council of CU Women
will meet on campus in April

Five dozen members of the President's
Council of Cornell Women will convene
April 22 and 23 for their first on-campus
meeting as advisers and advocates on
women's issues. The program will bring
together council members, university ad-
ministration, faculty, students and staff.

The President's Council of Cornell
Women was established by President Frank
H.T. Rhodes with the objective of involving
alumnae leaders interested in strengthening
and supporting the experiences of all
women affiliated with the university.

Council membership is drawn from all
regions of the country and represents al-
most every school and college at Cornell.
The 120 members include a college presi-
dent a NASA astronaut, a state senator, a
Teamsters union director and a winner of
the Guggenheim award, as well as judges,
scientists, physicians, writers, lawyers, pro-
fessors, corporate executives and entrepre-
neurs. Twelve Cornell trustees also are ex-

officio members.
"This presents an opportunity for Cor-

nell women who have achieved success in
their professional lives to contribute mean-
ingfully to the university," said Judith Mon-
son '69, an alumni-elected trustee and
chairwoman of the new council.

"We thought that alumnae would be
interested in helping — and the support and
enthusiasm of membership has been over-
whelming."

Goals of the council include:
• Counsel President Rhodes on issues of

interest to women.
• Enhance the experience and leadership

opportunities for all Cornell women.
• Improve opportunities for mentoring

programs.
• Help raise funds for selected council

initiatives.
More information is available from the

director of the council, Mary Coughlan, 626
Thurston Ave., telephone 255-6624.

Double take

Department of Manuscripts and University Archives

Peter Morenus
Fencers have been defending Cornell's honor since at least 1898, when
that year's fencing club (top photo) was captured in a portrait. Three of
today's tencers (from left, lower photo), Alan Simon, Dawn Mulhern and
Jason Waxman, strike-a similar pose. Last weekend, the women's team
won the National Intercollegiate Women's Fencing Association Champion-
ships at Hunter College.

Randei named dean continued from page I

for more faculty chairs and academic pro-
grams, thus relieving pressures on the an-
nual budget process.

Chester, the current dean, praised Ran-
del for his "excellent sense of what is im-
portant academically. At the same time, he
is keenly aware of the fiscal realities that
face the college in the 1990s. I expect that
the college will flourish under his leader-
ship."

"One value of Don's experience in
college," said Provost Maiden C. h
"is that he understands in detail these
and organizational problems while
cherishing the college as a great nati
resource for the arts and sciences.

"I'm confident he will be a solid
during this important time," N
added.

— Martin B . Sriles

One-minute manager continued from page I

answer. Explore. Most people are starved
for someone to listen to them. If people
were supposed to speak more than listen,
they would have two mouths.

Blanchard sent participants to lunch with
the assignment of formulating mission
statements and core values for their depart-
ments. When staff members in the bursar's
office returned, they had a goal that spelled
their department name: "Be unusually re-
sponsible, sympathetic and responsive."

CTT staffers resolved to "educate people
to solve their own problems; assist direct
educate and facilitate; teach, don't criticize;
and make every question an opportunity to
learn."

"You can steal other people's ideas,"
Blanchard said. "We're all in this together."
Members of one department demonstrated
progress in learning about flexibility with
their objective: "As long as it isn't immoral,
unethical or illegal, just do it"

Even with good intentions, changing in-

dividual behavior is difficult, Blanch2* ,
said. The author of "The One-Minute M ^ .••.
ager Gets Fit" said he has a positive attifl^
about wanting to change his eating
but is still 40 pounds overweight "C
ing organizations is even harder,
would rather have the misery of the :
than the anxiety of the unknown. It " ,
take a concentrated effort to make a sip1^
cant dent." .$

To help people remember beyond f
hours, Blanchard starts each seminar **\
instructions on note-taking. Each page- *\
said, should be divided into three sectio^
— a large "capture column" for frantic*^
scribbled notes, a "take-home column'
transcribe important points while the ca^
ture column is still readable, and a " s ^
column" of ideas worth sharing.

Here's one item from this writer's :
column: "All the answers to Cornell's pr°
lems are already out there." „

—Roger SegeW
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Theory Center
program open
to area teams

Beginning March 30, the Theory Center
*iU offer "SuperSaturdays" — science and
eigineering workshops for middle-school
^d high-school student-and-teacher teams.

Each workshop will include a pair of
Consecutive Saturday morning sessions of
j^tures, group discussions and work on
tofo high-performance and Macintosh com-
Puters. The workshops, to be offered in co-
operation with the National Engineering
j^ucation Coalition, the National Science
Foundation and Teacher Education in Sci-
eice and Mathematics, are:
. * "Bridges," March 30 and April 6, for
JUnior-high-school science students. It will
mclude an introduction to structural engi-
"eering and the design of bridges.

• "Electric Fields," April 13 and April
£ for high-school physics students. It will

°Ser an exploration of the use of simula-
•tons in the analysis of electric fields.
,. * "Fast Math," April 27 and May 4, for
^gh-school students. It will include an
jjverview of the design and operation of
**gh-speed computers.
P A project of the National Engineering
r^ucation Coalition, this workshop series is
^tended in part to encourage the participa-
r°o of minorities and women in engineer-
*8. and to help improve the effectiveness
°f engineering education at all levels.

Technical questions can be directed to
** Rutter at 254-8686. For registration in-
Olmation, contact Donna Smith, confer-
e e coordinator, Engineering and Theory
^ t Building; telephone 254-8614.

Sacred mansion

Peter Morenus
Tibetan monks Tenzin Dawa (left) and Losang Chogyen work with brightly colored sand to build a mandala, or sacred
mansion, at the Herbert F. Johnson Museum of Art in preparation for the Dalai Lama's visit to campus March 25
through 27. Mandates are considered the home of a particular deity, who represents and embodies enlightened
qualities ranging from compassion to heightened consciousness and bliss. The Dalai Lama, who will bless the
mandala during his campus visit, will give the 1991 Bartels World Affairs Lecture March 26 at 6 p.m. in Barton Hall.

Kingsolver finds a voice that speaks to even non-readers
Writers, Barbara Kingsolver grew up thinking, were "old
d gyyS from England." There just weren't any living in
poor, rural Kentucky hometown.
B when she was five, a voice started in Kingsolver's

It spoke in the third-person and commented on every-
h!^g she did: "Now she is falling off the swing. Her knee

15 cut Will anybody come to help her?"
By 11, the voice was telling fictions, mostly to her sister

"d her journal. Soon she discovered she had something in
°nunon with the old dead guys: she needed to write to
Ve; that is, to feel alive.

o But while studying biology in college and working
*j*°ugh a half-dozen careers, she never dreamt she could
T t̂e fiction for a living: not until she took a bad experience
^d treated it as if she had just won the lottery.

Six years ago, while she was pregnant, Kingsolver expe-
, eiced severe insomnia. Instead of scrubbing the tiles as
^ doctor suggested, she decided to use the time to write.
*<* her husband was able to sleep and they lived in one
°°^, she set up office in a closet

j, 1 had a little desk and a little computer and I closed the
, °°r," she said during an interview while visiting Cornell
j«st W e e k a s a a 0£ ^ Women's Studies Program. "In

ftain ways, it was a perfect metaphor for what I was
ûig because it was completely shut off from the rest of

^ life. I didn't talk about it because I didn't have confi-
nce what I was doing was a novel."

j The story she wrote, about a woman leaving Kentucky
°r urban Tucson, Ariz., turned out to be "The Bean Trees,"
widely acclaimed 1985 novel published by HarperCollins.

^ it turned her into someone one who writes for a living.
. "The first novel takes forever to write because you have
. *rite it in the margins of your life. Unless you are bom
j.'° wealth, every grown-up has to do something to make a
j, 'ng- And at this time and place, that takes just about all
/* time people have. So . . . most people never manage

get over that struggle of trying to make art while making
*ing," said Kingsolver.
Having used sleepless nights to get over hers, King-

S
ver earned the time to stay home and work on a second
t Completing that a third, then a fourth, and now she

n s a three-year contract to complete a fifth book, another
^1 to be published by HarperCollins.

(>Her credits include: "Holding the Line: Women in the
J^at Arizona Mine Strike of 1983," a non-fiction book
^°!ished in 1989 by ILR Press at Cornell; a collection of
- Or* stories, called "Homeland and Other Stories," and the

^ntly acclaimed 1990 novel, "Animal Dreams."
^ At 35, s n e n o w spends 10 hours a day, five days a week,
^ an office at home with windows and "her imaginary
J/^ds," as four-year-old Camille Kingsolver describes her

0[her's work.
^he overriding theme in her work is an examination of
'" idual vs. community values, through contemporary is-

such as the environment U.S. foreign policy in Latin
ica and the interaction between American-Indian cul-
and the mainstream,

j . But the sensibility of Kingsolver's writing still has roots
^ ru*al America. She tells stories of ordinary people rising
iu "fcet extraordinary circumstances. And she tells them

°Ugh an old-fashioned commitment to plot and accessi-

bility — and a will to be political, if not politically correct
"I am committed to the hope that the world can be better

than it is and that writing can somehow suggest to people
that they have the power to change the way things happen,"
Kingsolver said.

"The second thing I am committed to is accessibility. I
don't like the idea of writing only for the highly literate,
because I don't write mostly about the highly literate. The
people I write about are mostly like the people I grew up
with, people who aren't highly educated, but whose lives
are very worthy of literature," she said.

A favorite reader, a relative, only read Louis L'Amour
westerns and Sears catalogues before Kingsolver began
sending him her books. Now, he writes her "painstaking
letters, because he's not much of a writer either, about what
he likes. It's such a prize to me that I can speak to someone
who hasn't read."

The key to accessibility, Kingsolver believes, is plot —
something she thinks "is becoming a thing of he past in
literature and film and TV." Its absence is the most disturb-
ing trend in contemporary art, in her view. "What we have
is not a series of causally linked events, which is what the
world is, but a series of events that are unrelated to each
other. If you start to believe that — which you do, any-
thing you see enough you begin to internalize and believe
— what that suggests is that there is no responsibility. I can
dump uranium in the ocean today if I want to because what

happens tomorrow is anybody's guess. It happens to not be
true, and I can't help seeing that as a big lie."

In this sense, Kingsolver, who was trained as a biologist,
is happy to be called not only an old-fashioned writer but a
political one.

"In this country, politics and art got a divorce a while
back, and most writers are profoundly offended if you call
them political. I think that is ridiculous," said Kingsolver.
If she could forge a new avant garde, she would, she said,
act as marriage counselor to writing and politics.

On the other end of the political-avoidance spectrum,
Kingsolver notes, is the eschewing of the political by pres-
sures to be politically correct: never, for instance, "to write
about Native Americans if you're not one."

American Indians, however, often populate Kingsolver
fiction, her interest stemming in part from a Cherokee great-
grandmother and, moreover, from community values she
learned to appreciate in rural Kentucky and that she finds
reflected in American-Indian cultures "as a necessary and
rather wonderful part of life."

This is not to say that Kingsolver is immune to political
correctness influences that would curb her writing, just to
say they do not hold her back.

"It occurs to me that I can be criticized for doing this,"
she said. "But I can be criticized for getting up in the
morning, so to hell with it"

—Lisa Bennett

Kearns calls American education a disaster

di

When David T. Kearns became president of Xerox
Corp., he believed the company faced possible disaster in
the face of intense competition. But he avoided the word
"survival"

Today he does not hesitate to speak of survival when he
talks about the nation and its problems in education.

"About 700,000 students are dropping out of our high
schools each year, and another 700,000 are graduating with
eighth-grade skills," Kearns told an audience of about 200
people at the university's 11th annual Hatfield Lecture on
March 6.

"That spells disaster for our country, and I believe that
survival is not too harsh a word to describe what we face.
When I took over Xerox, survival was too harsh a word for
our workers, but I thought that we faced disaster."

Now the chairman of Xerox, Kearns, 60, turned the com-
pany around after its share of the copier market fell from a
near monopoly to 50 percent as the Japanese manufactured
office products for about one-half what it cost Xerox to
make them.

"We are educating only 50 percent of our youth, and our
national competitors are educating 90 percent or more," the
corporate executive told his audience of faculty, students
and local residents. '1 believe that we have a national dis-
aster on our hands. We are at the crossroads, and if we
cannot solve this problem by the end of the decade, it will
be too late."

Although the plight of public education has been de-
bated for years, Kearns said that no progress has been made

since 1983. "With the Gulf War over, this is a marvelous
time to deal with the vision of an educated population. We
need to invent the schools of the next century."

Kearns offered several points to illustrate flaws and
challenges in primary and secondary education:

• One-half of U.S. high schools do not have physics
teachers, and many physics teachers have no degrees in
physics.

• Some of the worst school systems in the country spend
more money than the good systems.

• Teachers should be evaluated and paid according to
their performance. "We need to pay good teachers substan-
tially more money," he said.

• Teachers' salaries should relate to professional hard-
ships. "We should pay people more to teach in the South
Bronx than in New Canaan [a wealthy New York City sub-
urb in Connecticut]."

• Educational problems do not relate to how much
money is spent per student

• Improvements in education cannot wait for solutions to
social issues, such as poverty, drugs, teenage pregnancies
and homelessness. Instead, education should be the basis
for solving those problems.

"After World War n, Japan decided that education
would be the underpinning of its recovery," Kearns said.
"They would educate everyone. We must and can do the
same thing. We must start with the premise that all young
people can be educated, not just the affluent"

—Albert E.Kaff
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IN RESPONSE

Bernal responds
L. Pearce Williams makes two specific

criticisms of my work (In Response, Feb
28): on my definition of the precession of
the equinoxes and the symbol of the fish at
the Last Supper.

The first was in a note added at the re-
quest of my editor just before publication.
The inaccuracy shows my haste in not
checking with somebody competent in as-
tronomy. The second issue is more compli-
cated, and, in fact, thanks to constructive
criticism by Professor Carol Kaske, I have
already modified the passage in later re-
prints of "Black Athena."

The astronomical slip does not weaken
my historical argument that knowledge of
the precession of the equinoxes and the
shift from the "Age of Aries" to the "Age of
Pisces" around the beginning of the Chris-
tian Era were factors predisposing women
and men towards the new religion. This
also explains the identification of Christ
with fish and the fact that several early rep-
resentations of the Last Supper place fish
on the central dish.

Thus, while I am grateful to Pearce Wil-
liams for pointing out an error on a periph-
eral point on a peripheral argument in my
book, I must confess that I have found the
many speeches and articles published else-
where criticizing and discussing the central
issues of "Black Athena" rather more help-
ful and fruitful.

My fundamental disagreement with his
letter is, however, that I cannot follow his
leap from these mistakes to what he sees as
the onset of "political correctness" and "the

end of scholarship." To err — even in print
— is human; it is not restricted to liberals
and radicals. Conservatives, including Pro-
fessor Williams himself, make such mis-
takes from time to time. Thus, this issue
can hardly be used to differentiate the two
camps. The substantial argument between
us here is on the question of whether or not
there ever was a completely detached and
objective historical scholarship, which is
now being betrayed. He seems to suppose
there was, while I believe that scholarship
in the humanities is and always has been a
delicate and uncertain mix of subjective and
objective features.

Many people at Cornell appear to see
Pearce Williams as an eccentric who brings
sparkle and entertainment to the liberal mo-
notony of campus life. I think he should be
taken more seriously. His abrasive style of
argument is acceptable — though not very
profitable intellectually — when used with
his equals. Unfortunately, however, he
does not restrict it to us but sometimes ap-
plies his brutal hyperbole to people with
less power and lower status, who disagree
with him. This seems to me to be the very
opposite of education as a way of encourag-
ing men and women to think for them-
selves. Calm discussion as opposed to
shouting is, after all, at the center of all
civilizations, including the Western Civili-
zation L. Pearce Williams claims to cham-
pion.

Martin Bernal
Professor of government

and Oriental studies

On criticism
of Black Athena'

When L. Pearce Williams sets out to
demolish Martin Bemal's claim to scholar-
ship (In Response, Feb. 28), he points out
that shoddy scholarship will result when "a
self-confessed 'outsider' tries to write a
scholarly work."

This may or may not be true, but Profes-
sor Williams, whose specialization is the
history of science, needs to heed his own
advice. He cites as his central proof Ber-
nal's handling of the Gospel stories of the
Eucharist. Bernal links the story of the res-
urrected Jesus offering breakfast to his dis-
ciples with the Last Supper. Williams is
offended by the idea and suggests that this
remarkable event, which he amusingly re-
fers to as "the last breakfast," has gone un-
noticed by theologians for two centuries
and yet has been amazingly discovered by
the non-specialist Bemal.

This is not the case. There has indeed
been a great deal of scholarship in the Gos-
pels on the likenesses between the account
of the Last Supper and other meal stories
over which Jesus presided. The reason for
such similarities is that the Gospels were
the written accounts of the early worship-
ping church. The Eucharist was central to
that community, and one should not be sur-
prised when the community, in writing
down the story of salvation, found similar
symbolic Eucharistic significance in other
events where Jesus passed food to his dis-
ciples.

The prime example of this is the feeding

of the 5,000 recounted in all four Gospel*
Jesus, "taking the five loaves and the two
fish, looked up to heaven, and blessed anu
broke the loaves and gave them to the dis-
ciples to set before the people." This is
purposely similar to the account of the La^
Supper. Mark again writes, "He to<*
bread, and blessed, and broke it, and gave»<
to them. . . ." The word Eucharist itseu
comes from the Greek verb "to give

thanks," which not only occurs in the L ^
Supper accounts but also in John's version
of the feeding miracle.

So, too, in the passage cited by William5

(John:21), Jesus "took the bread and gave it
to them."

The late George McRae of Harvard
writes that this story "is often taken as i

Eucharistic meal." New Testament schol-
ars are not concerned over the fish as hav"
ing a particular symbolic significance wP
regard to Eucharist; it was simply the fo°"
available to a fishing community. Wba!'
ever Bernal may attempt to do with the risk
I would simply say that Williams is on vefl
shaky ground in dismissing the possibility
of eucharistic allusions in other parts of W j
Gospels and that Bernal might have mo1*
scholarship to back up his broad stroll
than Williams admits....

If we are not to attempt scholarship °aI'
side our own field, then, to be consist11.
we should also avoid criticizing others
scholarship that is outside our own

Roger A. Bad
Assistant Director

Cornell United Religious W<>r*

How did I develop an interest
in Latin and Greek poetry?

by Gregson Davis

Reprinted with permission from the Win-
ter 1991 Arts and Sciences Newsletter.

In reply to the question, "What do you
teach?" I often elicit an involuntary reac-
tion of surprise when I respond, in a delib-
erately measured tone, "I teach Latin and
Greek literature. I also teach contemporary
Caribbean, especially francophone, litera-
ture." If I happen to be conversing with a
person outside of academe, I usually pro-
ceed to gloss francophone by referring to
literature written in French by Caribbean
authors who are primarily of African de-
scent.

My interlocutor's surprise, whether
veiled or openly expressed, is generally of
the sort that signals a brusque shattering of
cultural stereotypes. Sooner or later, with
or without further prompting, I find myself
explaining, in a manner that carefully
avoids the tone of an apologia, that there is
at bottom a great deal of common ground

'between my apparently disparate academic
interests.

How did I come to develop a lively
interest in Latin and Greek poetry alongside

For me, the interpretation of
poetic teocts — a serious as well as
enjoyable vocation — is most
illuminating when it goes beyond
cultural boundaries.

my other, no less intense but seemingly
more "relevant," devotion to the poetry of
my native Caribbean? My fondness for
Latin poetry loses a good deal of its anoma-
lous status when I point out its genesis in a
British colonial society. The secondary
school I attended on the island of Antigua,
from age 9 to IS, was unabashedly modeled
on the English public school. It was no
accident that by far the best teacher in the
school was the Latin teacher and that his
somewhat precocious favorite pupil went
on to do classics at Harvard.

What seems natural is, of course, purely
relative and culturally conditioned. So it is
not at all surprising, given the state of race
relations in the United States in the late
1950s, that the color of my epidermis

aroused the curiosity of a Time magazine
reporter when I delivered the traditional
Latin oration at the Harvard commence-
ment exercises in 1960.

For me, the interpretation of poetic texts
— a serious as well as enjoyable vocation
— is most illuminating when it goes be-
yond cultural boundaries. Since my pre-
dominant interest is in rhetoric — broadly
speaking, the study of the means, conscious
and unconscious, of persuasive discourse
— I am excited by the prospect of uncover-
ing and dissecting what I see as universal
techniques and poetic devices.

In this very basic sense, my choice of
literary traditions on which to work may be
regarded as somewhat contingent, if not ar-
bitrary. I was first exposed to both French
and the classical languages at an age when I
was boundlessly receptive and more than
eager to assimilate whatever the best teach-
ers happened to offer. In the slightly dis-
paraging but nonetheless sympathetic
words of the great Caribbean poet Derek
Walcott, we West Indian pupils immersed
ourselves in literature "like solemn Afro-
Greeks eager for grades" as we set out to
learn of "Helen and the shades of borrowed
ancestors."

Subsequently, as I came under the influ-
ence of social anthropology in my under-
graduate years and began to question the
assumption of European cultural hegemony
that I had unwittingly absorbed in the
course of my studies, my intellectual life
gradually became more focused on aspects
of rhetorical practice that are, in principle,
shared among different cultures.

This transcultural orientation guarantees
that I seldom experience a sense of discon-
tinuity when I switch my scholarly attention
from, say, a Martinican lyric poem by Aime
Cesaire to an ode of Horace. On the con-
trary, I am especially attracted to the chal-
lenge of interpretation precisely in the ob-
scure context of those poetic genres, such
as lyric, in which rhetorical moves tend to
be cleverly disguised or even overtly dis-
avowed by their authors. My greatest de-
light is in demonstrating how even the most
"original" of modem poets often resort to
discursive strategies that are as old as the
first recorded texts in the Western tradition
and frequently resemble many so-called
primitive forms found in non-Western so-
cieties.

As an ex-colonial of African descent, I
am strongly predisposed to espousing a
view of literary canons that is distinctly

Charles Harr^i
Professor Gregson Davis in the Temple of Zeus.

non-hierarchical: the classics have never
been for me what a friend once wittily re-
ferred to as "Greco-Roman ethnic studies."
On the contrary, when I study a universal
genre such as praise poetry, I am struck by
the deep structural similarities between a
eulogy by the Greek poet Pindar (who
wrote fine poems honoring outstanding ath-
letes) and one by an anonymous African

oral composer in praise of a warrior. P^}(
doxically, research into those features &
poets have in common eventually leads t ,
deeper appreciation of what is unique ^
peculiar to the individual poet and to Ws

her cultural tradition.

Gregson Davis is the Goldwin
Professor of Comparative Literature.
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Learning Partnerships: Bringing Students and Employees Together
"Mean Reese, assistant director of public affairs, Residence Life

1 HIS PAST FALL, 25 Cornell students and 38 employees
* the departments of Residence Life, Cornell Dining, and
-̂are of Buildings became the first group of people to ben-

r*t from an extraordinary cooperative venture. Initiated by
'rofessor Ruth Bounous in the Field and International
->tucjy p r Og r a r r i / College of Human Ecology, CLASP (Com-
munity Learning and Service Partnership) provides learn-
^S opportunities for Cornell employees who want to im-
prove their job and life skills.

P is a response to the keen interest shown by em-
ployees to improve their skills. Employees in the program
^ 'heir own learning goals, which may include improving
fading comprehension and writing skills, preparing for
^ED (high school equivalency diploma) classes, increasing
'heir understanding of their children's homework assign-
ments, honing conversational skills, and learning to make
^tt use of the libraries. At the same time, the program

Cornell students the opportunity to apply their
^ r o o m knowledge in an experiential setting. These stu-

er>ts are enrolled in one of two courses designed to pre-
j^fe them for assisting adults in reaching learning goals,
^dents in the course "Community Problem Solving"
Serve as peer supervisors and gain expertise in program
Planning, implementation, and evaluation. Students in the
^°urse "Skills for Learning in the Field" are matched one-
'°-one as learning partners with Cornell employees.

Meetings between the students and employees are ar-
ranged at a time and location convenient for the employee
and continue until the employee feels that his/her goals
have been met. By avoiding the time and travel hassles
associated with more traditional night classes, employees
are able to maintain an enthusiastic and consistent commit-
ment to their goals. Cornell students who enroll in these
courses are asked to make a commitment of two semesters
in order to provide continuity in these learning links. The
employee participants have been highly motivated toward
their individual goals, and the relationships with their
learning partners becomes very important. As the inter-
views with participants show (see accompanying articles,
this page), everyone involved is a "learner." Interpersonal
barriers are broken down and partners come away with
mutual respect and often close friendships.

The learning partnerships between Cornell students and
employees have been greatly successful, in part because of
the close collaboration between more than a dozen depart-
ments and organizations at Cornell and in the Ithaca com-
munity. Enthusiastic partners to date include the Field and
International Study Program (College of Human Ecology),
Education (College of Agriculture and Life Sciences), Resi-
dence Life, Cornell Dining, Care of Buildings, the Division
of Summer Session and Extramural Study, the Office of
Human Resources, Civitas, the Office of Equal Opportu-

nity, the Writing Program, UAW Local 2300, Literacy Vol-
unteers of America, BOCES, Ithaca College Speech and
Hearing Clinic, and the U.S. Department of Education.

An important partner in this project has been The Cornell
Tradition, an undergraduate fellowship program reward-
ing the work ethic, community service, and academic
achievement. Students selected to be Tradition Fellows
volunteer their services in numerous ways: working in
nursing homes, the hospital emergency room, after-school-
programs for elementary children, and in a variety of lead-
ership roles on campus. Thus the goals of CLASP dovetail
nicely with the goals of The Cornell Tradition. Of the 45
students who have served as tutors for CLASP this year, 16
are Tradition Fellows. They have found the program to be
an ideal way of giving something back to the Cornell com-
munity.

As part of a firm commitment to staff development, several
units—Residence Life, Cornell Dining, the Division of
Summer Session and Extramural Study, and Care of Build-
ings—have made arrangements for release time to allow
employees to take advantage of this program. The Office of
Human Resources has been helpful in providing consulta-
tion and support for these plans. From the initiation of the

Continued on page 2e

Learning the Right Stuff
A Student Enjoys Working with Others

From Writing Checks to the GED
An Employee Gains Confidence in His Learning Abilities

1 0 ME, PARTICIPATING IN C L A S P is a
8°od learning experience," says Danielle
^ O d l l , a sophomore Cornell Tradition

w majoring in Human Service Studies
concentrating in medical health.

dall is now in her second semester as a
%dent learning partner in CLASP (see lead
article, this page). "I think it's a great pro-
§rarn," she notes, "especially if you're
Planning a career where you're going to be
^forking with people. It provides good in-
Slght on whether this is something you re-
a"y Want to do."

Woodall began participating in
because her major requires field-

^ r k and because Ruth Bounous' class,
Skills for Learning in the Field" prepares

students for internships, Woodall believes
'hat the program is valuable for any stu-
dent. Woodall plans to go to medical school
after college and, eventually, to be a doctor
Practicing in a community health clinic.

As a student, you need the experience of
handling different kinds of people and
pealing with real life situations and prob-
Jeiris," Woodall says. "When you're in col-
e8e, you're somewhat sheltered from
People of other ages and lifestyles. My
Earning partner came from another coun-
ty, so in the process I learned a lot about
J|'s culture and his educational and political
background. I learned that you can't make
fssumptions on what people are going to
^ like."

One of the assumptions that was dispelled
early on, Woodall points out, is that people
who sign up for CLASP will be developing
similar skills. "I had assumed when my
learner said he needed help with English
that he didn't know how to read or write,"
she notes, "but actually he had had a great
deal of formal training in English already.
What he was looking for was fluency in
conversational American English."

How did Woodall and her learning partner
tackle this problem? At first, since the
learner's immediate hurdle was formulat-
ing questions to ask his math teacher,
Woodall asked him to bring in his questions
on math, and together they worked to con-
struct better ways of asking those questions.
Then they would role-play teacher-student
situations so he could practice these ques-
tions. Eventually the role-playing was ex-
panded to include other situations—one
partner filling in as salesperson and the
other as customer, for instance.

"This experience has been very gratifying
because I like to know that I'm making a
difference, and my learner says the sessions
have helped him with meeting other people
and with conversation in general," says
Woodall. "Besides," she adds, "this course
breaks up the routine. I was used to the
stress of classes like math, chemistry, and
biology. This experience—the experience of
working with someone else, of helping
out—reminds me of what I'm taking all
those courses for."

In spite of the differences of CLASP from
her other courses, however, Woodall
quickly points out that this is not an easy
program either: "Ruth Bounous put the re-
sponsibility on us to learn how to teach,
and the student learning partners meet with
each other to share experiences, problems,
and solutions. But there is also a lot of in-
centive to succeed in the program, because
you're personally responsible for how the
learning partnership works. Ruth's class
was my favorite class. When I'm working
with someone, I like to do my best."

Jim Wooden

T H I S IS A PEOPLE-HELPINC-PEOPLE
PROGRAM," says James ("Jim") Wooden,
full-time custodian at Cornell and part-time
employee at the ISA Babcock Poultry Farm.
Wooden signed up for CLASP this fall, and
is so pleased with his progress and with his
learning partner that he is participating
again this spring. "I would encourage any-
one who wants to better himself—or her-
self—to sign up for this program," he says.

"I've always had a handicap," Wooden ex-
plains, "and that is in my spelling. Math-
ematics I can handle, and reading comes
fairly easily, but spelling—well, when I
went to school phonetics wasn't taught and
I was one of 45 students. When I couldn't
master spelling, it was just overlooked. But
now I'm a union steward at Cornell, and in
that position I have to write a number of
reports. Also, I need to fill out incidence
reports in my job as custodian in Baker Lab.
Because others would be reading my files, I
wanted to make sure these reports were
accurate, but it was very time-consuming to
look up all the words in the dictionary."

Wooden continues, "One day at a union
steward meeting Ruth was introduced to
us. She explained the CLASP program, and
I saw an opportunity to overcome my
handicap. After all these years, it was hard
for me at first to admit that I had a spelling
disability, but I approached Ruth after the
presentation and told her I'd like to try the
program. She took my name, and matched

me up with a student, who meets me two
days a week here in Baker."

Wooden says that from the beginning his
learning partner put him at ease. "We take
it at my speed," he notes. They began by
reviewing phonetics, and most recently
have been practicing spelling numbers by
writing out checks. "I used to let my wife
write out all the checks," says Wooden, "but
now I can walk into the bank and write out
my own checks."

Because of CLASP, Wooden has gained
confidence in his abilities, and has set new
goals for himself. He tries to put in about
five or six hours a week of his own time in
studying toward the GED, as well as the
time he spends for CLASP. With two grown
children living nearby his home in
Trumansburg (his third lives in Alabama)
and five grandchildren, this is not an easy
task. "There's always someone in the
house," Wooden says, but the pride and
fondness showing in his smile indicate that
he's not complaining.

Was Wooden surprised by anything in the
program? "Because my learning partner is
a warm and open person willing to help, I
learned more than I expected," Wooden
says. "1 didn't think you could teach an old
dog new tricks, and I was surprised at what
I am able to learn. I think that if I can master
spelling, I'll be home free for the GED."

The one message Wooden wants to make
sure other Cornell employees hear is that he
would highly recommend this program to
everyone who would like to improve their
skills: "The people who try to hide their
problems, to bluff their way through, only
hurt themselves. I hope that by my ex-
ample, with my saying that I have had a
problem with spelling and am participating
in this program to overcome that problem,
that others will be encouraged to try the
program, too."

Wooden adds, 'The most important thing
employees like myself need to know is that
there are people out there, willing to help.
But you have to be equally willing to say, 'I
need help.' You have to make the first step
yourself."

Daniel Woodball



2e

Learning Partnerships
Continued from i>age te

program, UAW Local 2300 has provided essential support.
Union stewards are available to explain the program to
employees and to encourage them to participate. Employ-
ees are permitted to use two to three hours a week of on-
the-job time to meet with their student learning partners.
Intake interviews and employee goals and progress remain
confidential, though many are eager to share their own
stories and progress with their colleagues. Supervisors view
this motivation to improve skills through program partici-
pation as genuinely beneficial to both the employee and
employer. With continued funding and ever increasing stu-
dent and employee interest, CLASP has a very promising
future.

Anyone interested in more information about the program
or about becoming a learning partner may call Ruth
Bounous at 255-2503.

Office of Human Resources
OUTreach Program
OHR OUTreach was introduced in the fall of 1989, and has
been quite successful. For those of you who are not familiar
with the program, OHR OUTreach is a two- part, custom-
designed program structured to fit the needs of employees
and their departments. Through this service the Office of
Human Resources staff members extend themselves to de-
partments by providing more in depth information about
our overall function at the university. This can involve
general informal discussions about human resources or
discussion about specific issues such as employee benefits,
career development, classification issues or conflict resolu-
tion.

In part one of the OUTreach program, Staff Relations and
Development will make contact with newly hired supervi-
sors who have just completed the Results-Oriented Super-
vision program. The Staff Relations and Development staff
meet individually with new supervisors to review OHR's
services and to ask them what they might need to assist
them in better performing their supervisory roles. Other
sections of OHR assist whenever necessary. The goal of
part one is to become better acquainted with new supervi-

sors prior to the existence of a h#man resource problem "r

crisis, to become a resource for new supervisors in ^
human resource area, and to establish a closer relationship
with supervisors in the field.

In part two, the director of the Office of Human Resources-
and staff members from Staff Relations and Developrnen'
and other sections of OHR, as appropriate, meet with b0"1

the supervisory and nonsupervisory staff. The goal of pal|
two is to interact more closely and more frequently with a"
levels of employees and to provide an open forum for oS"
cussion in which supervisor and nonsupervisor staff al"^
feel comfortable contributing to the overall effectiveness d
the university.

As a service-oriented department, the Office of HuH]
Resources is continually working to meet the needs ofa"
university employees. The OHR OUTreach program can

provide a way to exchange ideas and enhance relationship5

through personal interaction. The staff of OHR looks f°f'
ward to meeting with you and your department.

If you would like to request an OUTreach program for yoUf

department, please feel free to call Jamie Washburn #
Regina Wharton at 255-7206 to make arrangements. ^e

welcome your comments or questions at any time.

March 14, 1991 JOB OPPORTUNITIES Volume 3, Number 9

THE UNIVERSITY, IN RESPONSE TO THE NEW YORK STATE BUDGET REDUCTIONS, is recruiting only for those vacant positions considered to &
essential to the operation of tlie university. We continue to encourage, accept, and refer applications from Cornell employees and from extenw
applicants for these positions unless noted otherwise in the individual listing. When qualified laid off employees are available for a partial
vacancy, they will be given first consideration for that position.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422.

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
cover letter, specifying the job title, department and job number, is recommended. Career counseling individuals selected for interview by phone; please include two or more numbers if possible. When
interviews are available by appointment. the position is filled, candidates should receive notification from the hiring supervisor.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in " Cornell University is an Affirmative Action/Equal Opportunity Employer.
J ° » Opportunities can be found on CU.NFO

Professional
Nonacademic ptofessional positions encompass
variety of fields including management, resear

port, computing, development, finance and acct
dining services and health care.

All external candidates must have a completed
signed employment application on file with Staffing be-
fore they can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department & job number. Em-
ployees should include an Employee Transfer Applica-
tion.

Systems Programmer/Analyst III (PTS606) Level 34
CIT'Workstation/System Services-Endowed
Posting Date: 3/7/91
Provide high level of support for workstation system soft-
ware and hardware with a focus on DOS-based ma-
chines (PCs). Install, modify, maintain, document system
software and related software such as windowing envi-
ronments (MS-Windowes, DESQview, X), Memory man-
agers, network file systems (Novell NetWare, PC-NFS),
terminal emulators, anti-virus packages and other utility
software. Test and evaluate CPU and peripheral hard-
ware. Integrate PCs with other systems. Analyze system
requirements and recommend hardware/software solu-
tions. Assist users in identifying and resolving problems.
Possibly work with other platforms (FMac, UNIX).
Requirements: 3-5 years of experience working with
PC system software and hardware. Good technical back-
ground in DOS and related system software is essential.
Familiarity with both Micro Channel and AT-bus PC sys-
tems. Strong knowledge of at least one high-level lan-
guage (basic, C, Pascal. Experience with Macintosh
computers and/or UNIX workstations a plus. Excellent
oral and written communications skills. Send cover letter
and resume to Sam Weeks.

Technical Consultant III (PT5406) Level 34
National Engineering Education Coalition-Endowed
Posting Date: 2/21/91
Serve as technical advisor to the Chair of the Coalition
Subcommittee on Technical Communications and when
needed to all Coalition schools. Evaluate and assess the
Coalition's communication needs for the purposes of
conferencing, coordinated teaching and exchange of
computer-based information. Develop a 5 year coordi
nated, staged development plan resulting in a compre-
hensive communications system. Install, test and main-
tain the system and provide user training.
Requirements: Bachelor's in engineering or computer
science or equivalent. Minimum of 3 years related experi-
ence. Knowledge of wide range of hardware, software,
and communiction and multimedia technologies desired
(including computer networking, FAX, audio/video
conferencing, satellite up/down link, etc.). Experience in
education/training. Good communication skills Send
cover letter and resume to Sam Weeks.

Application Programmer/Analyst II (PT5502) Level 33
Financial Systems Development-Endowed
Posting Date: 2/28/91
Design, develop, modify and document straight forward
apport ions systems software supporting a major admin-
istrative system. Analyze functional and performance re-
quirements and develop software improvements m us-
ability and efficiency. Diagnose problems in production
system software and make'emergency repairs Write
production procedure, JCL and user manuals. Provide
users with conceptual and technical help. Maintain a
working knowledge of two major Cpr tvwdaf program-
ming languages.
Requirements: Bachelor's or equivalent with computer
courses. Knowledge of at least 2 languages: PL/1,
NATURAL, COBOL, Knowledge of applications tor inter
active and batch administrative systems, database man-

agement systems, machine architecture, system utility
programs, and VM/CMS. Send cover letter and resume
to Sam Weeks.

Applications Programmer Analyst II (PTS405) Lvl 33
Campus Life Computing-Endowed
Posting Date: 2/21/91
Work with University Health Services half-time to de-
velop, maintain, and document MUMPS applications.
The remaining time, work with other Campus Life and
Student Services departments to design, develop, install,
modify, maintain and document approved applications
on micros, minis and the mainframe computers. Diag-
nose hardware/software problems. Repair or arrange for
repairs for equipment. Apply fixes and upgrades to soft-
ware. Assist users with conceptual and technical infor
mation. Write production procedure, JCL, and user
manuals. Maintain a working knowledge of two major
commercial programming languages.
Requirements: Bachelor's or equivalent with computer
related courses. 1-3 years related experience. Working
knowledge of applications for batch and/or interactive
systems; operating systems and software for PC and
Mac computers. At least two programming languages:
PU1, Natural, COBOL, PASCAL, BASIC. MUMPS expe-
rience helpful. Send cover Itr & resume to Sam Weeks.

Area Supervisor (PT5006) Level 33
CIT/Network Resources-Endowed
Posting Date: 1/24/91
Supervise the Network Operations center which is open
24 hours/day and 7 days/week. Advise on technical and
procedural matters. Provide documentation on policies
and procedures. Coordinate operational and mainte-
nance activities within CIT and with Cornell departments
and regional, national and international network facilities.
Requirements: Associate's in associated field or
equivalent experience and/or relevant course work.
Bachelor's preferred. 2-3 years with networks and net-
work software with emphasis on TCP/IP and UNIX envi-
ronments. Supervisory experience and understanding of
network architecture, protocols, operations, and man-
agement issues are highly desired, Send cover letter and
resume to Sam Weeks.

Judicial Administrator (PA5701) HRII
President's Office-Endowed
Posting Date: 3/14/91
The administrator of the campus judicial system investi-

gates complaints of violations of the Campus Code of
londuct and either resolves them or pursues formal

charges before the hearing boards. A J.D. is highly desir-
able combined with trial experience or comparable public
speaking. Full time, twelve month, 2 yr apt.
Requirements: Sensitivity to concepts of justice, due
process, procedure and some experience in counseling
dispute resolution or related human relations work. Send
a cover letter, resume and a list of 3 references including
phone numbers, before March 28, 1991, to Cynthia
Smithbower.

Assistant Director of Executive Education (PA5602)
HRII
School of Hotel Administration-Endowed
Posting Date: 3/7/91
Under general direction of the Assistant Dean; Executive
Education, plan, develop, organize, publicize, market and
sell, lead, and oversee delivery of all executive programs,
general managers programs, professional development
program, and customized programs tor companies, as-
sociations, and other organizations, throughout the world.
Provide oversight for organizational and- financial suc-
cess of programs. Supervise activities for those people
involved in program deliver
Requirements: Bachelor's required; hotel preferred,
Masters may be advantageous. Minimum of • 5-7 years
hotel, or human resource development related experi-
ence. Knowledge of executive education principles and
programs necessary. Public speaking, marketing, selling,
ana good interpersonal skills essential Must 6e seit-

starter willing to sell program service. Send cover letter
and resume to Cynthia Smithbower.

Acquisition Editor (PCS507) U000
University Press-Endowed
Posting Date: 2/28/91
To acquire and develop a list of books in the social
sciences, cultural studies, and/or the humanities.
Requirements: Bachelor's or equivalent. At least 2
years experience in publishing. Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith. Staff"';. Services. EHP. External applicants
send cover letter resume to Esther Smith. Staffing Ser-
vices, 160 Day Hall.

Research Support Specialist I (PT5708) HRI
Equine Drug Testing-Statutory
Posting Date: 3/14/91
Provide advanced technical support in the area of radio-
immunoassay (RIA), immunoassay (ELISA) and radio-
isotopes for the drug testing program. Under strict quality
control, isolate and purify drugs and/or metabolites using
various extraction procedures (liquid/liquid, liquid/solid,
thin layer and HPLC). Perform advanced'analysis using
ELISA, RIA and radioisotopes. Review field lab data.
Write reports and keep records.
Requirements: Bachelor's or equivalent required. 2-3
years experience in analytical chemistry with use of
ELISA, RIA and radioisotope. Send cover letter and re-
sume to Sam Weeks.

Assistant Slide Librarian (PC5703) HRI
A/A/P Dean's Office-Endowed
Posting Date: 3/14/91
Assist Slide Librarian in daily operation of the Architec-
tural History collection of architecture, fine arts and pho-
tography slides. Research and catalog new material; train
and supervise regular employees and student assistants;
assist users; assume responsibility for facility when Slide
Librarian is absent. Mon-Fri, 8:00-4:30; some evenings.
Requirements: Master's in Architectural History, Art
History or MLS with undergraduate major in Architecture
History or Art History or equivalent in experience, li-
censes and skills. Familiarity with library systems. Basic
computer skills. Accurate Keyboarding skills. Experience
with audio-visual, 16mm movie, and camera equipment.
Knowledge of photographic processes and procedures.
Reading knowledge of 2 foreign languages. Regular
Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP. External applicants send cover letter and
resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Custodial Services Manager (PC5613) HRI
Buildings Care-Statutory
Posting Date: 3/7/91
Responsible for custodial maintenance of a large com-
plex of buildings on campus. Supervises a staff of 30 or
more custodians in a unionized work environment. De-
velops and maintains excellent working relationships with
faculty, staff, and other departments. Manages an exten-
sive equipment and supply inventory.
Requirements: Associate's in human relations, busi-
ness administration, or substantial equivalent experience
in a related field. Effective.supervisory management ex-
perience (3-5 years) in a service organization is required.
Strong interpersonal/organizational skills, and excellent
communication skills (both written and verbal) are essen-
tial. Must be able to work under pressure managing mul-
tiple priorities. Excellent physical stamina is required as

employees send transfer application
letter and resume to Esther Smith, Staffing Services.
External applicants send covet letter and resume to
Esther Smith, Staffing Services, Day Halt;

Research Support Specialist H (PT5603) HRI
Soil, Crop and Atmospheric Sciences-Statutory
Posting Date: 3/7/91

«

Work with interdisciplinary team of researchers mode In*
the impact of climate change on crop production in "• '
Organize output files, analyze statistical and other da'g
gather, prepare and input information regarding US s°
and cropping systems into crop simulation models; Pr

pare data for input; some computer programming us' j
Pascal. 1 yr position with possibility of extended fundinSj
Requirements: Bachelor's in Crop Science or r e l a L
field: demonstrable experience in computer programi"111"
with background in agriculture, geography, natural '
sources or related fields. Send cover letter and resume
Sam Weeks.

Residence Hall Director (PA5603) HRI
Residence Life-Endowed
Posting Date: 3/7/91 ,
Assumes primary program and related administrative <j
ties for a residence hall unit for approximately 500 si
dents. Supervises 8-12 undergraduate Resident Ap-
sors and 1 Program Assistant. Full-time, live-in, wei""
month. Furnished apartment provided.
Requirements: Bachelor's required. Master's or g,
lent preferred. Degree in Student Personnel, Human =*
vices. Educational Administration desirable. Some ew>
rience in Residence life administration, program deveiw
ment, staff training and supervision preferred. Send co*
letter and resume to Cynthia Smithbower.

Accountant I (PCS502) HRI
Statler Hotel-Endowed
Posting Date: 2/28/91 h S
Serve as the primary representative of Statler CW"„
management to the membership; responsible for trie
nancial reporting and maintenance of all Statler C/J'
records. Assist in development of future Statler C/ij^
goals and programs through analysis of historical a

current trends. Flexible nights and weekends. ^
Requirements: Associate's in accounting or bus ing
administration; a minimum of 3 years experience in ''^fL.
cial management, preferably in service operation. E>"^
lent communication (oral and written), computer a'
analytical skills. Regular Cornell employees send e>
ployee transfer application, cover letter and resume
Esther Smith, Staffing Services, EHP. External applied"
send cover letter, resume to Esther Smith, Staffing
vices. 160 Day Hall.

Professional Temporary
Technical Consultant I (PT5303)
Cornell Information Technologies-Endowed
Posting Date: 2/14/91 ja|
Provide support for faculty, staff, students, and potenll°
users by delivering technical information on five sw
ported platforms (ifeM-PC, IBM mainframe, Macinto^
VAX mainframe, and telecommunications). ResO'JL
problems concerning the technical aspects of a dive"
set of hardware and software applications. Direct c6e 1A
to services within Cornell,Information Technologies an
facilitate back line consulting services. Provide supP"
via service on the HelpDesk, group and individual c°n

tacts. Maximum 20 hours per week. *
Requirements: Bachelor's or equivalent. Course * ° [ j
in computer science, business, education preferred. •
years of computing service delivery (consulting, instnJ'j
tion, or related client support services). Outstanding or*
and written communication skills. Send cover letter an

resume to Sam Weeks.

Professional Off-Campus

Executive Staff Assistant I (PCS705) HRI
NYC Cooperative Extension-Statutory
Posting Date: 3/14/91 : ^
Support prograrrj development efforts, ftesearch an
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.;'e background papers marketing the expanded imaf^

. "flwth Development; establish strategies and maintain

.J|son with community and working groups; provide ad-
a«strative, secretarial and supervisory support. This is
J ^ t time position, 20 hours per week.
,**|uirements: Bachelors in relevant areas, Master's

e'erred. 2-3 years related experience in urban commu-
Jj?s- Skills in writing, researching and synthesizing
"̂~plex materials. Word processing, database systems
wledge. Regular Cornell employees send transfer ap-

m55'°n' cover letter and resume to Esther Smith, Staft-
"8 Services, EHP.

rch Support Specialist (PT5701) HRI
p'v|sion of Nutritional Sciences/Albany NY-Statutory
<ssting Date: 3/14/91

jjj"'6ct data from NY state agencies information sys-
JJs. p i a n ( j^g a n a | y S j s strategy. Provide descriptive
,,.™ysis using NYS Department of Health (DOH) main-

Jte computer. Integrate and interpret results. Interact
J? state agency administrators and data analysts to

S"re smooth project operation. Position until 3/31/92.
'irements: Bachelor's or equivalent plus 2-3 years

srio r-e n c e w ' t n d a t a m a n a 9 e m en t and analysis. Experi-
lion ln manipulation of large data sets (especially nutri-
W ° r h e a l t n related), SAS statistical analysis, and data-
3rw s o " w a r e - Ability to communicate with data analysts
,® 'o work collaboratively with state agency officials.
C 6 d 9 e o f D O H mainframes, DOH data sets, and PC
L^ronments very desirable. Send cover letter and re-
^ s to Sam Weeks.

^ u t i v e Staff Assistant I (PC5605) HRI
P0*.'ork City Cooperative Extension-Statutory
."sting Date: 3/7/91
•aJf'de administrative support to the new federally-
'<orv 5 y e a r " T a k e Charge/Be Somebody" Project.
-,J}ln9 closely with the Project Director to create and
«asta?e systems to expedite the workflow between at
iion Community Partners and additional groups. Posi-
ijj" "mil end of Grant.
irrj

uirements: Bachelor's degree. 3-5 years adminis-
1),J've work experience. Valid driver's license. Project
i 'a9ement experience strongly preferred. Writing, ed-
l/y0»' researching, and communication skills.
tyJ°Processing and Dbase systems including
a "Perfect skills. Spanish/English a plus. Experience

JJornfort working in Bronx communities. Regular* co
'Ov

g g
emPloyees send employee transfer application,
tt d t E t h S i t h St f f i S

mPloyees send employee transfer application,
r letter and resume to Esther Smith, Staffing Ser-

^HP. External applicants send cover letter and
me to Esther Smith, Staffing Services, 160 Day Hall.

tfcso* ̂ n°mpson Institute
i /<oruarch * s s i s t a n t

(I 5 3 m a project aimed at the bioassay guided isolation
6fHo l d e n ' ' ' i ca t ion of novel insect toxins from

[f ij^opathogenic fungi. Duties involve culturing and
fcig.tenance of fungal isolated, liquid-liquid extractions
W.ractionation, and preparation of samples for insect
!tie ty oioassays. Purification of active components from
to|u?'ude extracts involves techniques such as open
^'ml11 c n r o m a l o 9 r a P n y . thin layer chromatography, gel

1 S«D?ation a n d n ' 9 n pressure liquid chromatography.
9iro c e w ' t n equipment such as high pressure liquid
!oqJ"atograph, UV spectrophotometer, diode array de-
"eai '•and 9 a s chromatograph desirable.
e<vjU|rements: Bachelor's in Biology/Chemistry or
™valent. Contact: Anne Zientaek, 254-1239.

Technical
*3S

a Prominent research institution, Cornell University
ino a diverse need for laboratory, electro/mechanical
•°m^Ompu te r SLJPPort- Individuals with backgrounds in
\\ h e r science, biology, microbiology, chemistry, ani-
W^"sbandry, plant science and medical laboratory
Ajrvjpues are encouraged to apply; applicants with

!r °r AHT licenses are in particular demand.
'%M e x t e r n a l candidates must have a completed
\ih ernPioyment application on file with Staffing be-

?ey can be interviewed for a position.
sinJ>,UDmit a resume and cover letter for each position,

MS,
computer or laboratory related positions

,GR18(T5706)
'logy-Statutory

ium Biweekly Salary: $529.35
-^ " "g Date: 3/14/91
' W a e assistance in an insect toxicology lab. Rear in-
: w and conduct insecticide bioassays. Perform bio-

"cal assays and genetic crosses. Maintain records
ental results. Supervise undergrad students.

Associate's or equivalent in chemistry,
5n^l'erriistry or entomolgy with courses in genetics and
""* lahmistry r e P u ' r e d - Insect, chemical and/or biochemi-
-urtio experience desirable. Send cover letter and re-

8 '0 Sam Weeks.

— n , GR18(T5707)
H,>'stry.Endowed
V ^ m Biweekly Salary: $542.89
\"*9 Date: 3/14/91
"'eoa s t a f f support to Safety and Laboratory Services.

' ^re. package and distribute reagents, supplies and

*gs,
 a|ent required. Strong chemistry background with at

''Per y e a r o f general and organic chemistry with lab
'6c0 '

er>ce preferred. Ability to follow directions, keep
•JrnQ, and meet deadlines. Send cover letter and re-

8 to Sam Weeks.

f a c t o r y Technician, GR19 (T5305)
Mir^Lscience-StatutoryMir«LceSta tu to ry
"osti m Biweekly Salary: $551.86
-5 .^9 Date: 2/14/91
Stij rrn a variety of microbiological techniques on raw
!riCyh O c e s s e c i m i | k a n c f d a i ry products. Assist in pre-
^$st n research as well as pathogen studies. Willing-

'° assist in chemical and organoliptic analysis when
?' PrePare stock solutions, media, and maintain

leq a'ory environment.
'si^"'rernents: Bachelor's desirable in microbiology or
6<P€r f i e l d w i t n emphasis in microbiology. 1-2 years
^cte • n c e ' preferably in dairy science. Familiarity with
6!rV li 'a l Purification and identification, spectrophotom-
ty (Q 'uorimetry, and titration techniques. Must have abil-
.,rw^eep accurate records and procedures. Be able to

>riOwi indePendently after training. Basic computer
%^e d9e helpful. Send cover letter and resume to Sam

er Operator, GR20 (T5702)
luclear Studies-Endowed

iweekly Salary: $590.45
^ 3
i"61ter t n e computer batch stream at a large research
Vin, ^rnputer facility. Manage system backup library.
9^ /and dismount magnetic tapes as required. Clean
^Perform minor maintenance on tape drives, line
0|)(]a.

rS'computer terminals and peripheral equipment,
iarigi e documentation with, vendor pt staff supplied.ma-
%M '"ount forms in line printef, andebeck Itotible togs. *
%u i l f t 12a .m.-9a.m. ^
^ijito, " W n t * Associate* in^omputer related fiel«fcor
eWr?

l6n''expieri#>8B»*pi0Bs%i momhstompuier toafch
!it>n 'Br |ce. Knowledge pf OEfi Sys»m 10 batch opffa-
SurrJr'Jd command language. Send cover letter and re-

* 'o Sam Weeks.

Technician, GR20 (T5605) m
Plant Breeding and Biometry-Statutory *
Minimum Biweekly Salary: $575.30
Posting Date: 3/7/91
Perform biochemical and genetic anlaysis of tomato tis-
sue. Performance of standard molecular techniques in-
cluding preparation, electrophoresis and hybridization of
nucleic acids. Operation of general lab equipment; main-
tenance of lab supplies; supervision of radiation work
area.
Requirements: Bachelor's in a lab-oriented biological
area plus experience. Master's desirable. Previous re-
lated lab expedience and demonstrated ability to work
independantly desirable. Send cover letter and resume
to Sam Weeks

Technician, GR21 (T2808)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 3/14/91
Purify proteins for several laboratories in the Biotechnol-
ogy Building. Operate HPLC on FPLC apparatus. Per-
form biochemical lab procedures. Depending on skills
and work load, there may be an opportunity to pursue
other experiments. 1 year appt. with possible extension.
Requirements: Bachelor's or equivalent in Chemistry or
biochemistry required. 1-2 years experience, including
protien purifaction. Experience with HPLC on FPLC
sysyem preferred. Send cov Itr & resume to Sam Weeks.

Technician, GR22 (T5704)
Psychology-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/14/91
Coordinate the functions of a neurobiology research lab.
Perform surgical and histological techniques. Make be-
havioral observations. Train and supervise students. Col-
lect and analyze data. Assist in experimental design.
Funding expected through 8/31/92.
Requirements: Bachelor's in biology or equivalent At
least 3 years experience working in a neurobiology lab.
Experience in neurohistology and small animal surgery.
Ability to work independently. Excellent organizational
and interpersonal skills. Send cover letter and resume to
Sam Weeks.

Machinist, GR22 (T5607)
Lab of Nuclear-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/7/91
Set up and operate all basic machine, shop equipment.
Machine and assemble highly sophisticated experimen-
tal apparatus using height guages, micrometers, verni-
ers, lathes, mills, etc. Work form rough sketches and
detailed drawings. Make form tools and simple drill fix-
tures. Maintain & make basic repairs to shop equipment.
Requirements: HS diploma or equivalent with minimum
of 2 years of formal shop training. Must have the ability to
apply shop math such as simpfe algebra and trigonom-
etry to shop situations. Send cover letter and resume to
Sam Weeks.

Electronics Technician, GR22 (T50O2)
CIT Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 1/24/91
Assemble, test, install and service terminal, microcom-
puter, network and data communications equipment. As-
semble and install a variety of specialized cables. Per-
form first-level diagnostics and repairs. Diagnose back-
bone and local area network problems. Provide routine
preventive maintenance. Maintain inventories of sup-
plies. Wed.-Sat., 11pm-9am, 3rd shift.
Requirements: Associate's in electronics or equivalent
experience and/or coursework. 1 -3 years in an electron-
ics hardware environment. Understanding of data com-
munications networks and hardware highly desirable.
Experience diagnosing problems in a networking envi-
ronment, especially TCP/IP, helpful. Strong interpersonal
skill desirable. Send cover Itr & resume to Sam Weeks.

Technician, GR24 (T5601)
Veterinary Administration/Center for Advanced Im-
aging Technology-Statutory
Minimum Biweekly Salary: $682.77
Posting Date: 3/7/91
Assist in operation and maintenance of CAIT. Train, su-
pervise and assist faculty, staff, students and visitors in
techniques of scanning and transmission electron mi-
croscopy, specimen preparation including ultramicrotomy
and preparation of high quality electron micrographs; as-
sist in laboratory record keeping.
Requirements: Bachelor's or Associate's in Biological
or Physical Sciences, technical/vocation school degree
in light and electron microscopy. 5-10 years experience
in optics, light and electron microscopy, photography and
graphics, regular computer usage. Effective communica-
tion and management skills, excellent eye/hand coordi-
nation. Send cover letter and resume to Sam Weeks.

Technical Part-Time

Laboratory Technician, GR19 (T5709)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $551.86
Posting Date: 3/14/91
Provide assistance to faculty carrying out lab experi-
ments in reproductive biology. Prepare culture media
and do extensive tissue ana cell culture work. Provide
general lab and surgical area maintenance. Collect
specimens from mice, rabbits and cattle. Schedule ex-
periments, keep records, and compile data. Monitor ra-
dioactive waste and arrange for safe disposal.
Requirements: Associate's or equivalent required. Ad-
ditional coursework preferred. 1 year related experience
in tissue culture, biochemistry and animal handling. Send
cover letter and resume to Sam Weeks.

Office Systems Specialist, GR21 (T5705)
English-Endowed
Minimum full-time equivalent: $615.42
Posting Date: 3/14/91
Provide support for Humanities Graduate Student Com-
puter Facility. Instruct users in use of a variety of word-
processing programs. Assist with advanced capabilities
of programs, and occasionally support database, desk-
top publishing, and spreadsheet programs. Oversees
daily operations, including software and hardware
troubleshooting, supply inventory, and security policy en-
forcement. Monday-Friday, 20 hours arranged.
Requirements: Associate's or equivalent in computing
or related field. Minimum 2-3 years computer experience:
with hardware and software. Knowledge of a variety of
word-processing programs (for both the IBM and the
Macintosh) as well as experience with other programs
(database, desktop publishing). Excellent interpersonal
skills. Send cov Itr & resume to Sam Weeks.

Technical Temporary

Service Technician, (T5301)
Entomology-Statutory
Hiring Rate: $5.50-$6.00
Posting Date: 2/14/91
Assist in research involving insect pest management of
greenhouse and field crops. Count insects on plant mate-
rial. Weigh specimans. Assist with experimental set up,'
data collection, and data entry. Duties to toe split between
two researchers.
AHuirements: Bachelor's hi abiolbgicalscierice, ento-
WoRiitjy, horticulture, agronomy or related areas lot ;
equivalent). Some experience with Mac computers desir-
able. Send cover letter and resume to sam weeks.

Computer Electronics Technician, (T5204)'
Modern Languages and Linguistics-Endowed
Posting Date: 2/7/91
Install and maintain computers and other electronics
equipment. Working with a Staff of student technicians,
oversee the basic maintenance of all phonetics lab
equipment including Sun, Mac, and IBM computers and
speech analysis devices. Participate in equipment pur-
chase decision. Maintain inventories. Assist staff and
student users. 20 hours per week. $8-10.00 an hour.
Requirements: Knowledge of computer repair and elec-
tronics essential. Must be familiar with UNIX and DOS
operating systems and be able to install and maintain
related software and hardware. Should be familiar with
serial and parallel data transmission, digital signal pro-
cessing, A/D-D/A hardware, networking, and recording
equipment. Send cover letter & resume to Sam Weeks

Office Professionals
Approximately half of all University openings are for Of-
fice Professionals. Individuals with secretarial, word pro-
cessing (IBM PC, Macintosh, Wang, Micom), data entry,
technical typing, or medium, to heavy typing (45-60+
wpm) are encouraged to apply.

All external candidates must have a completed
signed employment application on file with Staffing be-
fore they can be interviewed for a position. Employee
candidates should submit an employee transfer applica-
tion and cover letter, if requested, for each position in
which they are interested.

Submit a signed employment application and re-
sume which will remain active for a period of four months.
During this time, you will be considered for any appropri-
ate openings for which you are competitively qualified.
Requests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in the
ad. Qualified applicants will be invited for a preliminary
interview at our office. If you are currently available for
employment, you may want to consider temporary oppor-
tunities at the University. Please contact Karen Raponi at
255-2192 for details.

Office Assistant, GR16 (C5602)
University Health Services-Endowed
Minimum Biweekly Salary: $511.68
Posting Date: 3/7/91
Schedule appointments; direct patients to proper desti-
nation and answer questions in regard to the use of the
Health Services.
Requirements: HS diploma or equivalent. Experience in
a medical facility desirable. Nursing or medical back-
ground preferred. Must be able to work in high pressure
atmosphere and be able to communicate with all patients
on a one to one. Regular Cornell employees send trans-
fer application, cover letter and resume to Esther Smith,
Staffing Services, EHP. External applicants send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Minorities are particularly encouraged to apply.

Word Processor Operator, GR18 (C3203)
Facilities Engineering-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 8/16/90
Transcribe, type, edit and modify documents through the
use of a word processor or typewriter in an efficient,
effective and timely manner.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years experience with word
processing systems, experience with Macintosh comput-
ers and related applications (Microsoft Word or Excel)
very desirable. Must be familiar with standard office and
correspondence practices. Strong organizational and in-
terpersonal skills necessary. Heavy typing. Cornell em-
ployees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.

Senior Circulation/Reserve Assistant, GR18 (C5612)
Access Services/Olin Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/7/91
Process reserve requests from other CUL units. Respon-
sible for the recall and hold process which includes noti-
fying patrons to return materials needed by other readers
and notifying readers of available materials. Also respon-
sible for working at the circulation desk. Monday-Thurs-
day, 9:00 am-6:00 pm. Friday, 10:00 am-6:00 pm.
Requirements: Associate's or the equivalent. Organiza-
tional ability and an aptitude for detailed work. Ability to
work effectively with a variety of people in public services
setting. Strong interpersonal and communication skills.
Experience with microcomputers. Light typing. Cornell
employees send transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP. Exter-
nal applicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Senior Records Assistant, GR18 (C5609)
Catalog Management/CU Library-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/7/91
Revise and update machine-readable bibliographic and
holdings records in the local database and on catalog
cards. Search various on-line databases and card cata-
logs to verify information. Also responsible fot
bookmarking, plating, and security stripping materials.
Position until 6/30/90. Monday-Friday, 39 hours.
Requirements: Associate's or the equivalent required.
Ability to do detailed work accurately under pressure.
Strong interpersonal skills. Must be dependable. Famil-
iarity with foreign languages desired. Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP. External
applicants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

Office Assistant, GR18 (C3808)
Summer Session-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/27/90
Provide adminstrative and secretarial support for the me-
dia services department of the division. Assist in produc-
ing and distributing marketing and publicity materials and
keeping records of media department efforts and of their
effectiveness. Provide secretarial support to the media
manager and media assistant.
Requirements: HS diploma or equivalent. 1-2 years
related experience. Excellent organizational and commu-
nication skills required. Ability to work under pressure
and to meet deadlines. Familiar with advertising, public-
ity, and graphic design helpful. Knowledge of Macintosh
computer and Microsoft Word, Pagemaker and Filemaker
Plus software helpful. Valid NYS driver's license. Able to
lift up to 40 pounds. Medium typing. Cornell employees
Send employee transfer application, cover letter, resume,
and 2 (short) writing samples to Esther Smith, Staffing
Services, EHP. External applicants send cover letter,
resume and short writing samples to Esther Smith, Staff-
ing Svcs, 160 Day Hall. ;

Office Assistant, GR18 (C3803)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 9/27/90
Provide office support. Type financial and related materi-
als; pest financial transactions; provide phone/reception-
ist coverage; distribute various financial reports and bill-
ings; other related accounting office duties.
Requirements: HS diploma or equivalent Word pro-
cessing/computer coursework desirable. Minimum 1-2
years office experience, preferably in a financial setting.
Familiarity w t h i i s * of personal computer required, par-
ticularly 'with Workperfect and Lotus software applica-
tions. Strong;'communication skills. Excellent organiza-
tional abilities and attention to detail. Medium typing.
Cornell employees only. Send employee transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Accounts Assistant, GR18 (C5102)j>
Unions and Activities/Cornell Cinema-End
Minimum Biweekly Salary: $542.89
Posting Date: 1/31/91
Process all billings and maintain financial records for
Cinema, Data entry; order materials; prepare mailings;
type; file; receptionist support; make arrangements for
visiting filmmakers, and oversee shipping of films.
Requirements: HS diploma or equivalent required.
Some college coursework preferred. 1-2 years related
accounting experience. Familiar with Cornell accounting
procedures preferred. Work processing, general office
skills required. Experience with DBase III Pluss desired.
Reqular Cornell employees send employee transfer ap-
plication, cover letter and resume to Esther Smith, Staff-
ing Services, EHP. External applicants send cover tetter
and resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Editorial Assistant, GR18 (C4913)
University Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 1/17/91
Act as assistant to acquisitions editors. Responsible for
acquisition, development and maintenance of several
lists of scholarly books. Perform routine office duties.
Extensive phone contact with authors, readers, and other
departments of the Press. Mon-Friday 8:42 am-5:00 pm.
Requirements: HS diploma required. Associate's or
equivalent preferred. 1-2 years prior experience with
book publishing helpful. Familiarity with IBM PC's.
Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP. External applicants send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

Secretary, GR19 (C5706)
University Development-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/14/91
Provide secretarial and administrative assistance for the
Office of Capital Projects. Type, edit and proofread mate-
rials; maintain accurate records of gifts and commit-
ments; initiate requests for and track gift
acknowledgements; prepare gift reports; make travel ar-
rangements; schedule appointments; assist in prepara-
tion of mailings.
Requirements: HS education or equivalent. Some col-
lege coursjftoorjj preferred. 1-2 years work experience,
bookkeepir%aseounting experience desirable, good typ-
ing skills required, good organizational and interpersonal
skills, good command of written and spoken English, and
knowledge of Macintosh PC helpful. Medium typing.
Regular Cornell employees only. Send employee trans-
fer application, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Office Assistant, GR19 (C5604)
Veteranary Administration-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 3/7/91
Provide secretarial support to Director of Development.
Duties will include correspondence, filing, processing of-
fice budget/accounting forms, and serving as receptionist
when Administrative Aide is not available.
Requirements: Some college coursework preferred. 2
years related work experience. Excellent typing and word
processing skills (word perfect); knowledge of computer
data base programs desirable. Good interpersonal and
organizational skills. Heavy typing. Regular Cornell em-
ployees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Svcs, EHP.

Office Assistant, GR19 (C4109)
Section of Plant Biology-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
In conduction with other secretaries in the office, provide
approximately 12 faculty members with accurate and
speedy typing services using typewriter and JPC; pro-
vide duplicating services; provide telephone answering
service and receptionist duties. Work as Graduate Field
Secretary for the Field of Botany. Cover for the other
secretary in mail handling UPS deliveries.
Requirements: HS diploma or equivalent. 1-2 years
office experience. Knowledge of Word Perfect highly de-
sirable. Ability to work independently with attention to
detail. Good organizational and communication skills es-
sential. Regular Cornell employees only. Send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.

Student Account Representative, GR19 (C5606)
Bursar's Office-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/7/91
Maintain student finance and cornellcard billing systems.
Direct contact with students, parents and other Cornel)
departments in person. Via telephone and written corre-
spondence concerning student billing; processing adjust-
ments and other transactions; reconciling statements;
processing deposits, vouchers and journal entries.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Knowledge of general accounting.
Strong interpersonal skills. Ability to research and recon-
cile accounts, work in an active, complex environment.
Regular Cornell employees only. Send transfer applica-
tion, cover letter and resume to Esther Smith. Staffing
Services, EHP.

Personnel Assistant, GR19 (C5512)
Office of Human Resources-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/28/91
Assist the Senior Benefits Analyst in administration of
central employee registration and academic benefit en-
rollments, data input and maintenance of computerized
databases connected with university benefit program en-
rollments.
Requirements: HS diploma or equivalent required.
Some college coursework preferred 1-2 years related
experience. Prior experience dealing with the public and
working with databases required. Good verbal and tele-
phone skills. Ability to deal with public in a positive cus-
tomer oriented manner. Ability to explain complicated
information in a concise and easily understood manner.
Familiarity with desktop computers, databases and re-
port generation. Medium typing. Cornel) employees send
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP..

Accounts Assistant, GR19 (C5404)
Human Development Family Studies-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 2/21/91
Assists department Administrative Manager and Admin-
istrative Supervisor in the management of fiscal transac-
tions and maintenance of financial records in a large
department. Provides backup for secretary/receptionist
in the chair's office.
Requirements: HS diploma, or equivalent required.
Some college coursework preferred. 1-2 years related
experience. Knowledge of University Accounting/Busi-
ness Systems required, Computer competency including
knowledge of LOTUS 123 and Word Perfect software
desirable. Strong' interpersonal and organizational skills
a must. Medium typing. Regular Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP.

Administrative Aide, GR20 (C5707)
Vice President for Academic Programs and Campus
Affairs-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/14/91
Act as principal receptionist, to the Office of Academic
Programs and Campus Affairs. Manage calendars of
Vice President and Assistant Vice President, and coordi-
nate office schedule. Assist in preparation of correspon-
dence, reports, documents, etc. Other duties as as-
signed, A
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Requirments Associate's or equivalent experience.
Word processing experience necessary. 2-3 years work
experience in diverse office setting. Excellent verbal, in-
terpersonal and telephone communication skills. Ability
to work independently, often under pressure and short
deadlines. Ability to handle sensitive and confidential in-
formation required. Medium typing Regular Cornell em-
ployees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Svcs, EHP.

Secretary, GR20 (C5403)
Chemisty-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/21/91
Provide administrative and secretarial support for one
professor and his research group. Prepare manuscripts,
correspondence, reports and reviews; coordinate up-to-
date appointment calendar; make travel arrangements;
research and photocopy journal articles in libraries;
maintain filing system; manage accounts and budgets.
Requirements: Associate's or equivalent. Minimum 2
years experience with scientific wordprocessing using a
Macintosh computer; high degree of proficiency in carry-
ing out complex scientific/technical typing. Knowledge of
Chemdraw preferred. Ability to meet deadlines under
pressure and handle confidential material appropriately.
Excellent phone and communication skills. Heavy typing.
Regular Cornell employees send employee transfer ap
plication, cover letter and resume to Esther Smith, Staff-
ing Services, EHP.

Telecommunicator, GR21 (C5608)
Public Safety-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/7/91
Responsible for operating centrally located communica-
tions center for department. Monitory incoming telephone
lines, radio traffic and blue light emergency phones
Monitor and operate NYS Police Information Network
Computer Terminal.
Requirements: HS diploma or equivalent. College de-
gree preferred. Radio communication skills preferred. 2-
3 years related experience. Ability to qualify for certifica-
tion in NYS Police Information Network System. Strong
communication (written and oral) skills. Ability to pass
background investigation with no record of convictions
excluding minor traffic infractions. Cornell employees
send transfer application, cover letter and resume to
Esther Smith. Staffing Services, EHP. External applicants
send cover letter, and resume to Esther Smith, Staffing
Services, 160 Day Hall. Women and minorities are en-
couraged to apply.

Administrative Aide, GR21 (C5704)
CRSR-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/14/91
This position is for an experienced secretary who is able
to give administrative support to a sizeable research
group consisting of several professors, research associ-
ates and graduate students. Duties include scientific typ-
ing, correspondence, E-mail, travel arrangements, travel
reimbursement, general office duties.
Requirements: Associate's or equivalent required. 2 3
years of secretarial experience, preferable Cornell back-
ground. Solid word processing skills (IBM preferred, if
possible, knowledge of Sun Microsystem word process-
ing program). Scientific typing. Medium typing. Regular
Cornell employees only. Send employee transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Administrative Aide, GR21 (C4519)
Physiology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 11/29/90
Assist Administrative Manager with day to day operation
of the department section of Physiology. Responsible for
all personnel and payroll functions; assist in preparation
of annual budget and the compilation of various teaching
and research oriented reports.
Requirements: Associate's or equivalent. Minimum 2
years related experience. Ability to work well under con-
stant pressure with diverse personalities and at all aca-
demic, non-academic, and administrative levels. Excel-
lent organizational skills. Knowledge of Cornell person-
nel policies and procedures and statutory and endowed
accounting procedures. Familiarity with grant manage-
ment. Supervisory ability Word processing, Lotus 123.
Regular Cornell employees only Send employee trans-
fer application, cover letter and resume to Esther Smith,
Staffing Services, EHP

Accounts Coordinator, GR21 (C5601)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 3/7/91
Analysis of financial data; IRIS Requests; journal voucher
processing; spreadsheet anlaysis; letter to credit draw-
down; audit vouchers; bank reconciliations, other duties
as assigned.
Requirements: Associate's in accounting, minimum 2-3
years experience Symphony/Lotus; Database; Financial
Statement experience. Light typing. Regular Cornell em-
ployees only. Send employee transfer application, cover
letter, resume to Esther Smith, Staffing Services, EHP.

Assistant Costume Shop Manager, GR23 (C5109)
Theatre Arts-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 2/14/91
Assist Costume Shop Manager in all phases of shop
operations in constructing costumes for theatre produc-
tions. Purchase supplies and materials; monitor budgets
and inventory; draft and drape patterns, construct cos-
tumes; assist with supervision of student personnel
Monday-Friday 9-5:00; some evenings and weekends.
Requirements: Associate's required. 3 4 years profes-
sional theatre experience. Theatrical costume construe
tiqn, patterning skills, costume crafts-dyeing, millinery,
tailoring, etc; experience operating costume shop equip-
ment. Budgeting skills. Supervisory experience. Good
interpersonal skills. Regular Cornell employees send
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP. External applicants send
cover letter and resume to Esther Smith, Staffing Ser-
vices, 160 Day Hall.

Office Professional Part-time

Information Assistant, GR18 (C5711)
Mann Library-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 3/14/91
Provides information and reference services at the refer-
ence desk, in person, and over the telephone, using
online and card catalogs, RLIN database, reference
books and other library resources; make computer
search appointments and takes messages for public ser-
vices librarians; assist with projects arid maintenance of
reference collection. 9 month continuing appointment. 20
hours per week; schedule to be arranged.
Requirements: Candidate with 3 or more years college
coursework will be given preference. Experience working
in an academic/research library is desirable. Background
in life sciences, agriculture, or human ecology preferred.
Strong interpersonal and communication skills required
Regular Cornell employees send employee transfer ap-
plication, cover letter and resume to Esther Smith, Staff-
ing Services, EHP. External applicants send cover tetter
and resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Senior Records Assistant, GR18 (C5611)
Catalog Department/University Library-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 3/7/91
Verify and edit name, subject, and series headings in

machine readable bibliographic records. Search various
on-line databases to identify authority records matching
headings on Cornell Catalog records, and add these
records to the local database; create permanent ma-
chine-readable series authority records; identify changes
and revise data in authority records. Monday-Friday, 20
hours per week. Term appointment until 6/30/92.
Requirements: Associate's or the equivalent. Ability to
do detailed work accurately and exercise good judge-
ment under pressure. Strong interpersonal skills. Must
be dependable. Previous library technical services expe-
rience desirable. Familiarity with foreign languages de-
sirable. Medium typing. Cornell employees send em-
ployee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP. External appli-
cants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

Senior Records Assistant, GR18 (C5610)
Catalog/Cornell Library-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 3/7/91
Responsible for the conversion of catalog information for
musical scores and sound recordings form cards into
machine-readable copy, applying appropriate USMARC
conventions to create new machine readable records.
Also responsible for updating information in records and
cards when appropriate. Monday-Friday, 20 hours per
week. Term appointment until 9/30/91.
Requirements: Associate's; 2 years of college, or the
equivalent. Background in music preferred. Ability to do
detailed work accurately under pressure. Previous library
technical services experience desirable. Strong interper-
sonal skills. Familiarity with foreign languages desirable.
Cornell employees send transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP..
External applicants send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Special Collection Assistant, GR18 (C5510)
Icelandic Collection-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 2/28/91
Provide support for the Icelandic Collection including bib-
liographic searching and reference, reshelving and stack
maintenance of rare materials; secretarial support for the
department and for the publication Islandica. Provide on-
site management of all aspects of the Collection in the
absence of the Curator. Monday-Friday, 20 hours per
week. Position until 6/1/92.
Requirements: HS diploma or equivalent required.
Some college coursework preferred. Ability to indepen-
dently perform detailed work with a high degree of accu-
racy. Excellent communication and interpersonal skills.
1-2 years previous work experience in an academic li-
brary preferred. Scandinavian or Icelandic language re-
quired. Medium typing. Send Cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR18 (C4003)
Office of Human Resources-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 10/11/90
Under general supervision, provide clerical assistants to
Administrative Aide and Directors of the Office of Human
Resources. Assist in scheduling and organizing appoint-
ments, meetings and conferences; assist in preparing
correspondence, reports, and other documents using
Digital All-in-One word processing equipment; act as re
ceptionist; answer and route telephone calls and visitors;
open and organize incoming and outgoing mail.
Requirements: HS diploma education or equivalent. 1 -
2 years of secretarial experience. Knowledge of person-
nel policies/procedures helpful. Excellent (verbal and
written) communication skills. Knowledge of word pro
cessing equipment (Digital, Macintosh essential). Experi-
ence working in confidential setting preferable.
Dictaphone a plus. Monday-Friday, 10:00 a.m-2:00 p.m.
Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Administrative Aide, GR19 (C5508)
Architecture-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 2/28/91
Act as administrative aide for the Preston Thomas Me-
morial lecture series as well as the Department of Archi-
tecture Lectures and Exhibitions assistant. Schedule and
coordinate related events including room reservations,
meeting and reception arrangements, travel and hotel
accommodations etc.; coordinate materials for Thomas
Lectures: transcribe former lectures, research permis-
sions, etc. Hours to be arranged, (between 8-5, 25 hours
per week).
Requirements: HS diploma or equivalent. 1-2 years
related experience. Some college coursework preferred.
Able to use work processing programs on Macintosh SE/
30 competently. Ability to work independently, should
have some accounting skills, and be able to w o * with
public. Medium typing. Regular Cornell employees send
employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP. External appli-
cants send cover letter and resume to Esther Smith.
Staffing Services, 160 Day Hall. Minorities are particu-
larly encouraged to apply.

Administrative Aide, GR19 (C5406)
Placement-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 2/21/91
Provide assistance and resume referral support services
for experienced engineering alumni seeking new profes-
sional career opportunities. Extensive contact, both
phone and written with alumni and hiring organizations.
Maintain and update records for database and resume
referral as needed. 1 yr position with possible extension.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years related experience.
Strong business, organizational and clerical skills. Keen
mind for detail work and name recognition. Communica-
tion skills are essential. Must have ability to work with
relational (Foxbase) databeses and computerized word
processing systems on Macintosh SE. Medium typing.
Regular Cornell employees send employee transfer ap-
plication, cover letter and resume to Esther Smith, Staff-
ing Services, EHP External applicants send cover letter
& resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Administrative Aide, GR19 (C4702)
Operations Research & Industrial Engineering-En-
dowed
Minimum full-time equivalent: $566.28
Posting Date: 12/20/90
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Provide administrative/clerical support for the Graduate
Program and the School's Administrative Manager.
Backup for technical typing using the EXP program.
Other duties as assigned.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years related experience.
Good interpersonal skills. Knowledge of technical typing
helpful. Medium typing. Regular Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP.. External appli-
cants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

Office Professional Off-Campus
Administrative Aide, GR21 (C5701)
Division of Nutritional Sci./Washington D.C.-State
Minimum Biweekly Salary: $599.73
Posting Date: 3/14/91
Provide administrative, marketing, and graphics assis-
tance to the Publications Coordinator and to production
staff; oversee the distribution of program publications. 1
year term appointment continuation contingent upon
funding.
Requirements: Associate's or equivalent. 3-4 years pro-
gressive office experience. Excellent Word Perfect skills
(85+ wpm) and the interest in learning other computer
programs required. Database experience a benefit. Ex-
perience assembling camera ready copy useful. Proven
ability to interact with the public and to juggle multiple
priorities a must. Familiarity with international work and
marketing preferred. Regular Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP..

General Service
Submit a signed employment application which will re-
main active Tor a period of four months, during this time,
you will be considered for any appropriate openings for
which you are competitively qualified. Requests for refer-
ral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified appli-
cants will be invited for a preliminary interview at our
office. If you are currently available for employment, you
may want to consider temporary opportunities at the Uni-
versity. Please contact Karen Raponi at 255-2192 for
details.

Custodian, S002 (G5701)
University Health Services-Endowed
Hiring Rate: $6.27
Posting Date: 3/14/91
Provide general maintenance and custodial care of build-
ing and grounds of assigned area.
Requirements: Basic reading and writing skills. Operate
a variety of heavy power equipment. Able to lift 50
pounds. Regular Cornell employees send transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Food Service Worker, S003 (G4402)
Division of Campus Life-Endowed
Hiring Rate: $6.56
Posting Date: 11/8/90
Under direct supervision, prepare, present, and serve
items for line service. Receive, inspect, store all food
products, equipment, and supplies for a dining unit. Wash
dishes, pots and pans.
Requirements: Basic reading and computation skills. 1
year related experience; working knowledge of food prep
and kosher dietary law and strict adherence to same.
Ability to operate food preparation and cooking equip-
ment. Good customer relation skills. Basic understanding
of purchansing and receiving food. Ability to lift up to 75
pounds. Cornell employees only. Send employee trans-
fer application, cover letter and resume to Esther Smith.
Staffing Services, EHP.

Food Services Worker, S003 (G5601)
ILR Extension and Public Service-Statutory
Hiring Rate: $6.56
Posting Date: 3/7/91
Prepare and serve refreshments to conferences faculty,
staff, and students. Prepare and deliver to conference
rooms coffee and/or refreshments, fill pitchers with ice
water for morning and afternoon breaks. Order supplies;
wash dishes with dishwasher; maintain kitchen equip-
ment; assist with catered luncheons; collect quarterly cof-
fee dues; assist with conference kits and mailings, room
set up, etc.
Requirements: HS diploma or equivalent. Food prepa-
ration experience desired. Valid NYS driver's license re-
quired. Ability to lift up to 50 pounds. Regular Cornell
employees only. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Ser-
vices, EHP.

Senior Mechanic, T007 (G5201)
Utilities-Endowed
Posting Date: 2/14/91
Responsible for the uninterrupted and efficient daily op-
eration and maintenance of the chilled Water Plants and
Hydro-electric Plant. To operate and maintain Central
Plant equipment including electric driven chillers, pumps,
cooling towers, vacuum and compressed air systems,
water turbines and generators, water treatment equip-
ment and instrumentation. Operation of the Central Utility
Plants shall include use of the Campus microprocessor-
based central control systems.
Requirements: Associate's in Mechanical/Electrical
Technology. 1 -3 years experience in refrigeration, opera-
tion and maintenance of Central Utility Plants desirable.
1 -3 years experience in electric and solid state electronic
controls and their application in control and monitoring.
Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, EHP.. External
applicants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall. Women and minorities
are particularly encouraged to apply.

General Service

Send application materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.
Gardener, S004 (B5401,B5402,B5404,B5405,B5406)8

positions
Plantations-Statutory
Hiring Rate: $6.88
Posting Date: 2/21/91 ^
Assist gardening staff in the installation of new gar°e

and in the maintenance of existing gardens. Duties >
elude garden cleanup, planting, fertilizing, mulching. *
tering, raking, and related tasks as plant labels, V*
records, greenhouse care, and nursery maintenance
Mon-Thurs, 7-3:30, Fri 7-2:30. Position until 10/31/91- .
Requirements: HS diploma or equivalent. Valid dnw£
license required. 1 -2 yrs work experience in park, art*' i
turn, or botanical garden desired. Strong interest in W t f
culture required. Must be able to lift 100lbs and willing >
work outside during all weather conditions. Send ape
cation materials to Cynthia Smithbower. 160 Day Han |

Greenhouse Worker, S006 (B5602)
Entomology-Statutory
Hiring Rate: $7.52
Posting Date: 3/7/91 p
Responsible for operation of an entomological 9'e te
house complex for use by faculty, staff, and 9 ra ,%<
Students. Anticipate and carry out necessary opera"°nj |
to maintain an optimum environment for plant growtn a
research needs. Monday-Friday, 39 hours per wee'<'wls
Requirements: Associate's or equivalent; Bacr>e«*
preferred. Training in floriculture or related field * n „.
coursework included plant growth and greenhouse K
erations; DEC certified application license required \^
years working experience in a well managed greenno" ,
operation; excellent knowledge of mechanical opera" ^
of a greenhouse. Send application materials to Cy"1

Smithbower, 160 Day Hall.

General Service Temporary
Temporary Field Assistant, (B5701)
Entomology Freeville Farm-Statutory
Posting Date: 3/14/91 a0
Assist the farm manager in providing services ne5? ? in
to operation of the departmental research farm. ' ,'Lic
eludes tillage, planting, maintenance, and harvest ot ,
plots for research on vegetables and field crops aS^f
as assistance in maintenance of the grounds. Assist i
manager in repair/maintenance of farm machined
facilities. Position until 10/15/91. ^ 5 j
Requirements: NYS Class 3 operators license an°]Z«
ticide applicator certification (commercial category) o"^
able, but not essential. Experience in operation ^
maintenance of farming equipment including tractors j
ground contact implements. Ability to operate hano 3
power tools. Send application materials to cyn

Smithbower, 160 Day Hall. ,,

General Service Off-Campus
Field Assistant, GR19 (B5601)
Field Research Unit/Geneva-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 3/7/91
Primary function is to assist in performing duties rei<* ••
to vegetable research. Secondary function is t o

h an£
Field Research Unit including care of fruit research ^
performing routing and major equipment mainterw
and repair. Mon-Thurs, 8am-5pm. Fri, 8am-4pm
Requirements: Associate's in plant or soil scienc^
equivalent preferred. Several years experience in

 (p
etable growing preferred. Proficiency with farm er't)C3'
ment necessary. Mechanical aptitude and matherrw ^
skills necessary. Valid Driver's License and C e "
Pesticide Applicators License required. Send a
materials to Cynthia Smithbower, 160 Day Hall.

Academic

g
R

Russian Lecturer -s
Department of Modern Languages and Linguist' e
Teaching Language courses at the elemental-
(about half of the appointment) and also at higher le
1 -3 year appointment with possible renewal.
Requirements: Master's in Russian from an An
university is highly desirable; an equivalent de';

Russian or in linguistics from a Soviet institution °! p̂ s
education may be acceptable. An ability to expla:

sian grammar clearly in English and in Russian is •
tial. Teaching experience in Russian at an An
school is desirable. Professianal commitment »
mage teaching is expected. Fluency is required

. lussian and English. Non-native speakers as v-
native speakers of Russian are welcome to applv

 0| S \
cate names, addresses, and telephone numbers ^ j
least 3 persons, teachers at, or graduates of, Art* ^ j
schools who may be contacted for references. Serj",, \
riculum vitae to: Slava Paperno, Morrill Hall. ^
University, Ithaca NY, 14853-4701.

Extension Associate
Agricultural and Biochemical Engineering ^
Develop, implement, and evaluate a hazard assess
project on a sample of farms in New York State. ,^>
Requirements: Master's with a ma|0r in agncu

n,tc
engineering, industrial hygiene, or safety engjne

 agr
Must have knowledge and experience in Northeas' ^
culture. Must have ability to relate to diverse auo|eQfa'
and possess skills in interpersonal relationships, ^
and written communication skills are important, "^tia'
ness to work evenings and some weekends is ess& $
Skills in staff management are preferred and 1-3 y e l rc
experience in research, engineering, safety or hea ^
lated fields. Salary is commensurate with educatio1 ^
experience. To apply send cover letter, resume- ^ ••
names of 3 references to John G. Pollach, Departr" ^
Agricultural and Bioengineering, 334 Riley-R°"D

Cornell University, Ithaca NY, 14853.
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Happy Happy Birthday Baby!
by Judy VanDermark

Happy Happy Birthday Networking...
Well, here we are ten years old.. .actu-
ally it is eleven, but now is as good a
time to celebrate as any. We have spent
many hours pulling together this special
edition of Networking, with articles from
every issue dating back to 1980.

We hope you will have a few chuck-
les, remember some old friends and
learn or re-learn some facts. We suspect
that if you read carefully you will also
recognize the truth in the old adage "The
more things change, the more things

stay the same." Transportation, child-
care, elder-care, sexual harassment,
addiction in the workplace and career
mobility seem to be continuing themes
throughout our eleven years of publica-
tion. They will probably remain "hot
topics" through the 90's and Networking
will be there to tell you about it!

I remember being approached by the
previous editor of Networking three
years ago, asking me if I would take
over as editor. I was assured that being

editor would not or should not take
anymore then four hours per month to
pull it together. Well, that depends on
how you define "pulling it together." It
takes many hours to write, edit, layout
and print Networking. These sometimes
difficult and time consuming tasks are
accomplished by volunteers, all volun-
teers, all very committed volunteers
dedicated to the Cornell Community and
particularly the employee voice. This
issue not only celebrates ten completed

years of publishing but, more impor-
tantly, it celebrates ten years of dedica-
tion, commitment and fun with some of
Cornell's most talented and loyal em-
ployees; the editorial board and editors
of Networking.

Personally, this issue is a celebration
of my opportunity to work with some of
the brightest, most fun and talented
employees Cornell has ever seen. You
all know who you are! Hats off to us.

Networking Birthday Celebration
by George Peter

Any organization worth its salt
starts by establishing Goals & Objec-
tives. The editorial board of Networking
started out by doing exactly that. These
are the purposes we set in March of
1980:
*To distribute news and information
about events that affect employees.
*To motivate employees by recognizing
those who do outstanding work.
*To make people better employees by
making them more knowledgeable about
the University.
*To provide information about Cornell
services, benefits and advancement
opportunities.
*To give employees ideas and methods
for solving work place problems.
*To improve communication between
units.

*To raise morale of Cornell employees.
*To build employees' confidence in the
University.
*To increase employee loyalty.
*To help make employees proud to be
affiliated with Cornell.
*To promote good feelings about Cornell
and Cornell people.
*To provide for a greater sense of
community.
*To provide an outlet for the multitude of
unused talent on this Campus.

And that's not all! Networking is the
only publication that really provides
communication in multi-directions. It
offers a medium for employee expres-
sion and it provides a sense of caring by
the administration.

Over the years the editorial board of
Networking has made a concentrated

effort to accentuate the positive. There
are more than enough publications to
highlight the negative. We believe that
Cornell is one of the most outstanding
universities in the world. It deserves
even more stature as an educational
institution than it already has earned.

A reputation and an image begin at
home. If the Cornell community is
excited about Cornell and its people,
Cornell will improve its image much
more so than by efforts of all the best
public relations experts.

The success of any organization is
determined by how well it carries out its
goals and objectives. For TEN years
Networking has been doing what it set
out to do. And it has been doing so
much better than it ever expected to do.

The reason is: PEOPLE MAKE THE
DIFFERENCE. It amazes me when I
reflect on the number of people hours
which have been donated to the Univer-
sity by these dedicated members of the
editorial staff.

162 people have been involved on the
editorial board. We have an average
involvement of sixteen people per year.
Presently there are eleven members on
the board. (And there is always room for
more). Judy VanDermark has been our
dedicated editor-in-chief for the last
three years and is the fifth editor of
Networking.

Happy Birthday Networking!
by Kathee Shaft

Happy Birthday Networking!
We are ten years old.

What ideas are lurking,
And stories untold?

We have gone through all the years,
We've gathered the best.

What we have read brings some fears,
From all of the rest.

The topics are still the same.
We wonder some how,

If we are playing a game,
And the time is now.

How far have we really come,
In making great strides?

It doesn't matter to some,
And we won't choose sides.

Articles in the eighties:
Carpooling, child care,

Harassment of the ladies.
Same problems still there.

We started out very small.
We didn't have a name.

But our purpose is for all,
And to win some fame.

We used to have some contests,
Of pictures and phrase.

But now we just have some quests,
For people and praise.

People who want to help out
In joining our staff.

And it is without a doubt
A place tof a laugh.

Volunteer some of your time,
Or talents to spare.

We always have hills to climb,
And moments to share.

We are here to spread the word
Of things at Cornell,

In case you haven't yet heard.
We are here to tell.

Well-informed and up-to-date
Are two of our goals,

That we are willing to state
As among our roles.

We are here for all of you,
To give you the news.

All we ask is, how we do,
And give us your views.

We're open to suggestion,
To serve you better.

And if you have a question,
Write us a letter.

We've covered many topics
Every other week.

From a trip to the tropics
To advice you seek.

Unclassified ads are free,
Included for you.

Articles on the family
Are always good, too.

Other favorite features
Are Parents Corner,

Campus Critters and creatures,
Recipe Comer.

We cover Employee Day
And other events,

For pleasure or work, that may
Save dollars and cents.

We mention Brown Bag Lunches
And Meals With Morley.

You can attend in bunches
Or just singly.

Good advice from EAP,
News on addiction,

Problems with family:
Guilt, stress, conviction.

From Public Safety we get
Some tips and guidelines.

And good examples are set
From Life Safety Lines.

The Personal Growth Workshops
Are offered each year.

Lists of classes never stops
For employees here.

The Employee Assembly
Has their share of space,

For concerns of you and me,
Regarding this place.

Important Leadership Leads,
Humor in a rhyme.

Both are what everyone needs
From time to time.

There is Employee Spotlight
To shine on a few,

Or Employee After Hours
To tell what we do.

There's something for everyone.
We ail have a say.

Everything under the sun,
Is written today.

Networking wants you to know,
With your helping hand,

We will continue to grow-
The best in the land.

To be a source at Cornell,
In which to spread news.

We have developed quite well,
With nothing to lose.

Ten years ago, it began.
The years have gone past.

We've reached out beyond our plan.
We've prospered so fast.

And now, we proudly stand tall,
For what we have done.

Things are better for us all,
Our regrets are none.

So, Happy Birthday, to us.
We are ten years young-

A party with all the fuss,
A song should be sung.

And birthday cake is a must,
For friends we're among.

Candles blown out with a gust,
Banners brightly hung.

Join us in celebration
Of a job well done...

Improved communication
For everyone.

Happy 10th Birthday,
With many to come.

We just want to say,
Thank You," and then some.



o

A Flash from the Pas t . . . A Jog Down Memory Lane

1980-81
o

o

March 6
Name Me!

The employee newsletter Editorial Board is
soliciting suggestions for a title for this bulletin.
The person who suggests the winning title will
be awarded a $50.00 prize.
The new title will appear next April 3 here in this
space.

Status of Women
The Provost's Advisory Committee on the

Status of women discusses issues concerning
the status of women as students, faculty, and
staff. Since 1971 when the Committee was
formed, the group has advised the Provost
and other members of the administration on
such topics as recruitment and selection, access
to facilities and programs, compensation, pro-
motional opportunities and procedures, condi-
tions of work and access to enrichment
opportunities...

April 3
My Name is Networking...

Terry Redmond, Counseling Secretary in the
Office of the Dean of Students has won $50 by
suggesting the title of our employee newsletter.
Congratulations.

May 15
By Secretaries/For Secretaries

In honor of National Secretaries' Week, sixty
Cornell Secretaries met on April 22 to discuss
their work lives. A poll of the group showed that
secretaries at Cornell are most concerned with
the lack of career advancement opportunities
and the need for better training of supervisors.
Other major problems cited were verbal and
psychological abuse, being required to run
personal errands and supply food service and
the lack of child care support systems . . .

September 18
Office of Equal Opportunity

A Cornell employee, let's call him Bill, recently
received a phone call from the Traffic Bureau
asking him to move his car. He had inadvertently
parked in a space that had recently been re-
served for a disable person. When Bill arrived at
his car, he found a Safety Officer with pad in
hand, writing a ticket, planning to call a tow
truck. After some discussion, the ticket was
changed to a warning notice and Bill drove off to
find another parking spot.

That reserved spot is one of sixteen that have
been reserved for handicapped staff, faculty,
and students. This way of accommodating those
community members with mobility restrictions
was recommended by the University Committee
on the Handicapped in 1978.

October 16
Minority Faculty/Staff Forum

The Minority Faculty/Staff Forum is a three
year old organization of minority exempt, non-
exempt, academic and non-academic employ-
ees. The forum's stated purpose is:

To identify those issues and actions that affect
the minority community at Cornell; to interact
among ourselves and with University officials on
matters of concern to us; to permanently in-
crease the membership of the minority commu-
nity through effective affirmative action lobbying;
and to work toward making Cornell a better
environment for minority faculty, staff and
students...

November 13
The Smoking Issue

An ad hoc committee on a university smoking
policy was instituted at the October 23rd meet-
ing of Campus Council. While respecting the
rights of smokers and non-smokers alike, this
committee shall review past policies, seek
community input and develop a proposal to be
considered by Council in early March of 1981.

O 1981

The proposal will aim to set a policy for public
areas and meetings. It is hoped that some
recommendations will be made concerning work
areas as some problems have been expressed
by employees . . .

December 11
Sexual Harassment

The Office of Equal Opportunity is
exploring ways in which any allegations of
sexual harassment can be most appropriately
investigated through various university griev-
ance procedures. Because of the wide range of
protected groups who may have occasion to
seek redress regarding matters of sexual ha-
rassment, the Office of Equal Opportunity must
assure that the university is prepared to accom-
modate all claims . . .

1981
February 19
A Secretary's Prayer

Help me to be a good subordinate, to have
the memory of an elephant or one at least three
years long . . .

Help me by some miracle to be able to do six
things at one time, answer four telephones at
the same time while typing a letter that "must go
out today."

And when that letter does not get signed until
tomorrow, give me strength to keep my mouth
shut instead of raising cain as I'm tempted to
d o . . .

Dear Lord, never let me lose patience even
when the boss has me searching the files for
hours for something that is later discovered on
his desk. . .

Help me to have the intelligence of a college
professor, though my education was limited to
four years of high school . . .

Help me to understand and carry out all
instructions without any explanations whatso-
ever . . .

Let me always know just where the boss is,
what he is doing, and when he will be back,
even though he did leave without telling me . . .

And Lord, when the year ends, please let me
have the foresight not to destroy records that will
be asked for in the next few days, even though I
have been told to destroy them.

Amen (author unknown)

March 26
Employee Social Club

The proposal for an Employee Social group is
still being studied. The next step is to develop a
mechanism to select a representative group to
act as a steering committee. That steering
committee must establish a proposed charter,
set of by-laws, etc. and elect a tentative set of
officers. The present steering committee which
was formed to propose a recreation park is still a
viable group. It is suggested that they continue
to act as a sub-committee of the main group.
Any proposals coming from them will have to be
implemented through a formally organized
employee social group . . .

April 23
Campus Council Report

The ad hoc Committee on smoking held an
open hearing on April 15th after a Cornell
community distribution of its preliminary recom-
mendations. The final report is to be presented
at the April 23rd meeting of Campus Council.

A proposal for policies and regulations for the
use of alcoholic beverages was submitted to the
Council by the ad hoc Committee on Alcohol
Policy. It was discussed and adopted at
Council's April 9th meeting . . .

14
Paper Savers

File drawers bulging with unneeded memos.
Piles of obsolete brochures and catalogs. Are
these the plague of your life? You could get rid
of it all and help the environment too. RE-
CYCLE.

The Cornell Recycling Program, coordinated
by the Office of Campus Affairs, will do much of
the work for you and cover the costs. This goes
for almost every type of paper that you normally
toss in the trash. If you are emptying files,
clearing shelves of outdated publications—any
kind of house cleaning—we will arrange for
pickup...

June 11
Gannett To Open

On April 6, 1981, Gannett Health Center
opened its doors for faculty and staff members
to receive primary medical care on a fee-for-
service basis. Since that date over 250 persons
have registered for health care services offered
at the center...

O

July 23
Facts About The Dairy Bar

Cornell employees recently learned that the
Dairy Bar Cafeteria would be closed for the
summer and would open in the fall as a vending
machine and deli service operated by Cornell
Dining Services . . .

Focus On: Biochemistry
Thanks to the initiative, ingenuity and persis-

tence of Ezra Cornell and Andrew Dickson
White and the "Morrill Land Grant Act" of 1862,
Cornell University became a reality on April 27,

, 1865. The bill that passed the Assembly and
Senate is the Charter of Cornell University and
states the object of the University to teach
branches of learning related to agriculture and
the mechanic arts, including military tactics. It
indicates that other branches of science and
knowledge may be included in the
curriculum . . .

August 20
Campus Entry Restrictions

Due to a number of near pedestrian/vehicle
accidents in recent months, the Office of Trans-
portation Services and the Department of Public
Safety agreed to enforce the campus entry
restrictions more stringently during the upcoming
year. The regulations since 1972 have provided
that central campus be restricted to holders of S
and U Permits . . .

September 24
They're Back!

They are back! Shattering peace and quiet -
on campus, hallways, roads, in offices, on
lawns, anywhere they are. And why do they O
have to jog 3 and 4 abreast and wobble their
bikes with agonizing slowness on the road ,
ahead of you? Have you tried to have a quiet
lunch in the cafeterias? It was quieter at work!

I really do enjoy watching the students return-
ing. There is a sense of expectancy, change,
hope, joy, excitement and perhaps a little appre-
hension in the faces I see, not unlike the chang-
ing of the seasons their returning heralds.

Remember "Be kind to your webfooted
friends, for a duck may be somebody's brother"?
Well, that student may be somebody's brother or
sister, and is someone's son or daughter — who
knows? Maybe even yours or mine.

Welcome Back Students!!! Wouldn't be here
without you.

October 22
We Are Out!

This October issue of Networking calls for a
celebration! Finally, after a lot of effort on the
part of the entire editorial board, along with the
cooperation of a group of University administra-
tors, we are out!
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Out of the Chronicle, that is. Out so that you
will not have to guess which weekly issue of the
Chronicle we will be appearing; out to be distrib-
uted alone so that employees will finally realize
that Networking is indeed an independent
newsletter produced solely by and for employ-
ees; and finally, out in the hopes that we can
attain a greater visibility among the employee
consituency...

Direct Deposit
The Direct Deposit Program will swing into

action on October 16 when the first group of
employees who signed up will have their pay
deposited to their accounts in the participating
banks.

As of October 8, approximately 2,000 employ-
ees had signed up for the program . . .

November 19
Sound Off
Q: It is felt by many employees that Cornell
does not favor the movement of a qualified
employee from a non-exempt position. Are there
any statistics to support or disprove this belief?
For example, how many exempt positions in the
last five years have been filled by outside
applicants compared to non-exempt employees
of the University.

signed Dubious Dora

A: "Dear Dubious Dora: Even though indi-
vidual units do their own hiring, Cornell Univer-
sity encourages them to promote from within
whenever possible and when other consider-
ations are equal.

Over the last few years, and especially since
new transfer application procedures have been
implemented, over 45% of all posted Cornell
position vacancies are filled by internal em-
ployee transfers. While statistics are not avail-
able for the full five years, during the period of
September, 1981, 38% of all posted exempt
positions were filled by transfers of non-exempt
Cornell employees. This is a credit to the hiring
units who have recognized the superb skills,
educational level and dedication of Cornell's
non-exempt staff. Thank you for writing.

Gary Posner, Director Personnel Services

December 17
Greetings!

At this holiday season, I should like to thank
each of you for your loyalty and devoted ser-
vices during the past year.

Cornell owes its strength and its greatness not
only to its faculty and its students, but also to the
more than 7,000 staff who work to make Cornell
a true community.

My wife, Rosa, joins me in extending to you
and your families our warmest good wishes for
the Holidays and for the year ahead.

Frank Rhodes
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February 11
Panic

There is a guy in my office who literally flips
out when winter arrives. "Think Snow" stickers
are plastered on his door, and inevitably when
the temperature dips below zero, he arrives with
a neon smile and gushes, "Isn't it wonderful?" I'd
punch him if he weren't one of my bosses . . .

March 11
Color It Green

St. Patrick is credited with having performed
many miracles when he lived in Ireland. But
perhaps his most famous was driving the ser-
pents out of Ireland. He did these things to bring
Christianity to a country which had formerly
been pagan. On March 17th, the day com-
memorating the death of Ireland's beloved
patron saint, people all over the world celebrate
in the various ways which have been carried on
for centuries. It has come to be a day of giant
celebrations, parades and just plain lunacy.
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Although it is an Irish holiday, anyone who would
claim to have a "touch of Irish" are more than
entitled to join in the fun. And, indeed, an excuse
isn't needed; St. Patrick's Day is for all fun loving
people. In fact, I have it on good authority from a
Leprechaun that, on St. Patrick's Day, everyone
is Irish!

April 15
Recreation Club Formed

The space shuttle, Columbia went into orbit
again last month. It is not the only thing getting
off the ground these days. By now every
employee (including faculty) and graduate
student should have received an invitation to
become a charter member of the Cornell
Recreation Club . . .

Counsel Available
Last Fall Cornell's Personnel Services ap-

proached the Employee Assembly to seek input
on a new Program. The "Employee Assistance
Program" (EAP) is being offered to help Cornell
Employees with the wide range of problems that
confront us in our personal and work lives . . .

Non-Exempt Trustee Elected
Marilyn Cook's life was changed a few

weeks ago when she was elected as the first
non-exempt employee to become a Cornell
Trustee...

August 19
Posner Leaves Cornell

Gary Posner has resigned as Director of
Personnel Services. He will begin September 1
as Associate Vice President for Human Re-
sources at the University of Pennsylvania.
Posner came to Cornell in November of 1978 as
the "bold young man" to replace the "elder
statesman" Deed Willers. Needless to say his
style has differed from that of his predecessor.

We asked Posner what kind of person should
the University look for to replace him. His an-
swer: "First you need someone who under-
stands state-of-the-art personnel
management...

September 16
Rail Fair

The Cornell Railroad Historical Society of
Cornell University in conjunction with the Cornell
Chapter of the National Railway Historical
Society will hold the first annual "Finger Lakes
Railroad Fair" on Saturday, October 16,1982 in
Ithaca, NY.

The fair will feature a Conrail display train at
Stewart Park as well as several operating model
layouts, model displays, railroad artifacts and
collectibles, railroad literature, slide and movie
presentations,.as well as flea market tables and
an evening auction . . .

October 21
A Woman's Gift

Towards the end of September in 1968 a
woman walked into the Public Library in Ithaca,
NY where a man was going through some
books temporarily housed there. She asked
some questions, was shown some materials of
interest to her, and left feeling impressed and
pleased with what she had seen and heard. She
wanted to express her positive feelings with a
gift of some sort and asked a friend for advice.
Her friend made some inquiries and came back
to her with a suggestion which she heartily
approved, a firm in Watervliet, NY was speedily
contacted; the gift had to be ready in a fortnight.
The firm met the challenge and the gift was
presented at the inauguration of a new institution
- Cornell University.

The gift, of course, was the chime of bells; the
woman was Jennie McGraw. The original chime
bore a gift inscription and the lines from
Tennyson's "In Memoriam"; which starts with:
"Ring out the old, ring in the new, ring out the
false, ring in the true . . . "

In June, 1908, the original bells were recon-
structed (by the descendants of the same firm in
Watervliet), and four new ones added. In 1928,

O

two more were added making sixteen, believed
to be an ideal combination of tones for
chimes.. .

November 18
Career Mobility At Cornell

In the spring, Professor Tove Hammer of the
ILR School, and Jacqueline Landau, a graduate
student, distributed questionnaires on career
mobility to all clerical staff at Cornell. Three
hundred questionnaires were filled out and
returned, and the results have been compiled in
a report titled "Report for Clerical Staff."...

December 16
Health, Holidays & Holiness

We are approaching the end of the year when
three special occasions come together as
holidays - a break from the public routine. They
are the Jewish festival of Hanukkah (Festival of
Lights), the Christian celebration of the birth of
Jesus, and the circuit of the planet earth in the
Winter equinox.

Whether we are Jewish, Christian or sun
worshippers we receive a gift of "time off.

The startling fact that grows from year to year
is that so many dread the holiday period and
suffer "Christmas Blues" from extravagant
expectations, family tensions from the personal
and financial costs of showing more love than
they can afford, and feeling cut off from all the
good feeling and conspicuous consumption
mirrored on our TV screens. That is a sad fact:
that a holiday should be the occasion of dread,
depression and isolation.

1983
o

February 17
Anna Has A New Boss

Anna Moratz is a member of Editorial Board of
Networking. Anna has a new boss: he is Lee M.
Snyder who hails from the State of Pennsylva-
nia.

Mr. Snyder attended his first Employee As-
sembly meeting on January 19,1983. He took
over on January 17th as the new Director of
University Personnel Services. Mr. Snyder holds
the position previously filled by Gary Posner. He
comes to Cornell from Purdue/Indiana State
where he was Director of Personnel Services at
that joint operation . . .

March 17
Our 4th Year

It is a pleasure to take note of Networking's
fourth year of publication. It is interesting to look
back to the first issue and recognize the many
changes in the publication and in the campus
which have taken place in the intervening years.
But, one thing has remained constant in that
period—the willingness of you and other volun-
teers to expend the time, care, and intelligence
which are required to make Networking an
effective means of providing communications
from, to, and among employees . . .

Sincerely,
William G. Herbster, Senior Vice President

April 21
On The Out Side Looking In

A funny thing happened to us while having
dinner at the Station. A long time waiter (one
from the Old School who learned to be a profes-
sional waiter almost by the apprenticeship
method) asked a fellow diner, "What are you
doing now?" Our friend said that he is employed
at Cornell. "Oh, no wonder I can't get a job there
now", jokingly replied the waiter. "Well, have you
applied?", asked our friend. "Sure I applied, they
sent me from this office to that office, had me fill
out this form and that form and several more. I
didn't want to be president, I just wanted a job!"

This true anecdote is not told to criticize
Staffing Services or the Personnel Office. We
know they have the impossible job of trying to
place but a small percentage of the available ap-
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plicants in the limited openings. The story is told
because it portraits a beautiful sense of humor

k and because it demonstrates how the inside is
viewed by those on the outside looking in.

May 12
Tomtran: Alive and Doing Well

Looking for public transportation in Tompkins
County was next to zilch a few years ago.
Today, there is in place a network of transit
systems under the name of Tomtran which,
hopefully, will continue to expand.

According to Dwight Mengel, Director of the
County Planning Office, they will have com-
pleted a random-sample-household survey in
the towns of Ulysses, Enfield and Newfield . . .

June 16
Dominic Versage—Cornell Trustee

Dominic A. Versage has been elected by
employees to serve on the Cornell University
Board of Trustees. Dominic is the Radiation
Safety Officer for the University. He operates
from the Office of Environmental Health at 118
Maple Ave . . .

August 18
Smile

A smile costs nothing but gives much. It
enriches those who receive, without making
poorer those who give. It takes but a moment,
but the memory of it lasts forever. None is so
rich or mighty that we can get along without it,
and be made rich by it. A smile creates happi-
ness in the home, fosters goodwill in business
and is the cornerstone of friendship. It brings
rest to the weary, cheer to the discouraged,
sunshine to the sad, and it is nature's best
antidote for trouble. Yet, it cannot be bought,
begged, borrowed or stolen for it is something
that is of no value to anyone until it is given
away - Some people are too tired to give you a
smile, Give them one of yours, as none needs a
smile so much as he who has no more to givel

This beautiful saying, written in English, was
discovered in a store window in the artist's quar-
ter, "Eppendorf" by Anna Moratz' mother, Hilde
Wagner, who lives near Hamburg, Germany!

New Football Coach Debut
A large contingent of Cornell employees is

expected to be on hand when Maxie Baughan
makes his debut as Big Red Head Coach on
September 2 4 . . .

October 13
Morehouse Retires in Faculty Office

What office on campus serves faculty mem-
bers from all disciplines?

It is the Office of the Dean of Faculty, and for
more than 16 years Jean Morehouse has
assisted thousands of faculty members and
academic staff with various questions. And if she
didn't know the answer, she would find out.

Jean first came to Cornell in the last few
months of Royse Murphy's term as Dean in May
of 1967. She has since worked for Deans Robert
Miller, Norman Penney, Byron W. Saunders,
Kenneith Greisen and incumbent Joseph B.
Bugliari...

October 27
I "Feel Like I Have Just Bought My
1OOth Lottery Ticket and Won!"

I began working at Cornell in September 1979
and from that day on I have worked very hard to
initiate some kind of commuter service for others
who like myself would like some sort of public
transportation. The safety factor was upmost in
my mind, because of the many bad accidents I
had seen on the 22-mile trip. Money was of
course next in mind.

Two years ago Hertz announced that it cost
$.27 a mile to drive a car. Who knows what it is
today. The parking situation was next - although
I suppose 14 cars don't put too much wear and
tear on Cornell's roads, nor do they take up a
great deal of parking space. Next I thought of
the new jobs it might open up. With all the
unemployment a new van service might put
some unemployed person to work . . .

C

November 10
Concerns About Your Job?
Many Ways To Resolve Them

How can you effectively resolve concerns
about your current work situation?

See an EAP counselor
Call the Ombudsman's Office
Make an appointment with an Employee

Relations Specialist
Contact the University Health and Safety

Review Council
File a grievance
Talk to your supervisor
See your Personnel Support Group (PSG)

Representative
You are right, no matter which of these you

check. There are many ways Cornell employees
can help resolve their work related concerns.
The employee survey revealed that, while many
people at Cornell are aware of the existence of
the grievance procedures, some would not feel
comfortable using them because of their fears of
being criticized by their supervisors . . .

December 8
Endowed Health Care Plan

Future Changes to Create Cost-Efficiency.
Today's health care costs are staggering. They
account for almost ten percent of the nation's
entire gross national product. In other words,
one of every ten dollars spent for any reason in
the United States now goes toward providing
health care.

Why have these costs risen so dramatically?
Three forces are mainly responsible for the
continuing increase in the cost of proper health
care: inflation, increased demand for health care
services and availability of a higher level of
health care services due to the technological
advances and other factors.

As health care cost continue to rise, it is not
difficult to see that health care plan premiums
will also increase accordingly...

December 22
Arecibo Observatory Celebrates 30th

"Columbus broke the bounds of one hemi-
sphere - the research that is conducted at the
Arecibo Observatory is breaking the bounds of
the world." Someone has said that what he we
know is finite; what we do not know is infinite.
The 1,000 foot diameter radio telescope oper-
ated in Arecibo by Cornell University continues
to look to the infinite."

The 30th year celebration was held at the
Observatory on November 15. It was like old
home week for some of us who were a part of
the original team who went to Puerto Rico in
1960 to begin the project...
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Get Involved!
"Immigration is the sincerest form of flatteryT

Jack Paar once said. It's true that countless
people make tremendous efforts and sacrifices
each year to come to America. One of the
reasons why they would rather be here than in
their own country is the freedom of choice they
will and do find. In this day and age, they do
know that the streets are not paved with gold.
And along with the freedom they soon realize
that hard work, at times struggles, and much
responsibility awaits them. Even to find a basis
on which to make a voting decision is not always
an easy task . . .

February 23
Celebrate

"As I would not be a slave, so I would not be a
master. This expresses my idea of democracy.
Whatever differs from this, to the extent of the
difference, is no democracy."
Abraham Lincoln

February is the month of great presidents'
birthdays. Last year, a feature article dealt with

the autograph manuscript of the Gettysburg
address which is a part of the Cornell Library. A

. second article was a review of the George
Washington connection to the university through
the general's great admirer and protege, the
Marquic De LaFayette - the fabulous Collection
of LaFayette Papers is also in the Cornell
Library...

March 22
Project Child Finder

This is a voluntary program designed to assist
parents and authorities in identifying children by
means of fingerprint identification.

The child's fingerprints are placed on a spe-
cially designed fingerprint card, which is immedi-
ately turned over to the parent or guardian for
safekeeping . . .

April 19
Where's the Beefsteak?

The seeds are planted (this very minute the
winner is germinating)...

The snow is gone (for the moment anyway)
And the Second Annual Humphreys Service

Building "Great Tomato Race" is "growing" to
begin.

Last year we had 47 "racers" and this year we
anticipate close to a hundred Humphreys hope-
ful horticulturalists. There was much boasting,
bragging, huffing and puffing, as well as crying
in despair as the contenders reached the weigh-
in scale. . .

May 17
"My Baby's Graduating"

How many mothers through the decades have
uttered this phrase. My baby's graduating?
Some say it with a mixture of sorrow, joy, pride
and perhaps even relief. Sorrow because soon
your youngest child will be truly on his/her own
and leaving home (i.e. you), joy for the life and
love you have both shared these past 21 years

' or so, and pride in his/her accomplishments. No
matter how large or small the relief felt is prob-
ably one of he's finally made it and I won't have
to worry anymore. Although you think your
worries about your young graduate may be
coming to an end, don't count on i t . . .

May 31
Keith Kennedy Retires??
. . . It Says Here . . .

Provost Keith Kennedy spoke recently at a
Senior Staff Briefing. After his regular report on
the status of matters for which his office holds
responsibility, he shared a bit of nostalgia
concerning his Cornell career.

He came to Ithaca on February 14, 1940.
Except for a stroke of fate, a severe snow storm
would have stranded him in Buffalo. Farm and
Home Week was in session with many out of
town folks stranded in Ithaca due to the storm.
There was neither a room to be had nor trans-
portation from the train station . . .

June 28
Around Cornell: WHCU, Something Special

Ithaca's WHCU AM-FM is a powerful regional
station. Its signal can be received in 22 counties
in New York State and 9 counties in Pennsylva-
nia. The station is not only powerful in wattage
but also in influence. On January 23, 1983
WHCU celebrated 60 years of service to central
New York as the 7th oldest operating station in
New York State.

WHCU is owned by Cornell University. Its
beginning was in the Electrical Engineering
School in 1915 where it was run on an entirely
experimental basis by students . . .

September 20
They Did It!
Cornell Community Infant Care Center

No one knows before the big event just how
overwhelming a new baby's arrival really is.
Endless responsibilities appear along with the
relief that things went well. Sometimes a place
where the infant will be comfortable while a
single parent or both mother and father work
outside the home must be found. Since last
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month, the Cornell Community Infant Center,
406 Triphammer Road, offers a new alternative
for Cornell employees . . .

October 4
Trustee Report

In the process of preparing for and attending
various meetings, Cornell trustees collected
some impressive data about the University. It is
fun to share some facts and figures;
1. The Cornell main campus covers over 500

acres.
2. There are 14 acres of roofs on the main

campus
3. Cornell owns about 11,400 acres in Tomp-

kins County and approximately 3,300 acres
in the rest of New York State

4. There are 250 buildings on the main
campus

5. There are approximately 1,500 faculty at
Cornell

6. Approximately 7,000 support staff are
employed

7. Approximately 17,500 students are enrolled
8. Students come from every state in the

Union and approximately 1,400 international
students...

October 18
\ New Park Planned for CRC

Plans are underway for the new Cornell
Recreation Club Park located near "Monkey
Run." Three committees are forming to convert
the site into a recreation area, and volunteers
are needed to contribute their time and ingenuity
to the project. Please call the CRC office or one
of these chairpersons to offer your help: George
Peter, (Fund Raising), Chuck Parkin (Policy/
Use) or Daryl Dunn (Building).

November 1
President Rhodes Chats With Employees

Communication between employees and
administrators is a topic of concern in most
organizations, whether it be universities or public
enterprise. The Employee Trustee Brown Bag
luncheons are designed to give empldyees an
opportunity to meet with senior administrators
and have questions answered, air concerns or
listen to the exchange of comments and
ideas. . .

December 6
Cornell and I

You, alone, who are Cornellians, cannot claim
Cornell. For she belongs to all those who pour
out their energies, dedication and service to her.
I walk the hills and watch the seasons flow. Year
after year, I claim her as my own. Cornell is a
part of all I've grown to be

I am an employee.
And as such I am as much in possession of

Cornell as one who may have earned her
bachelor's or her PhD.

I am an employee
I bring my gifts and talents and plant them

here, year after year, and watch them grow, as I
grow, and we quietly become one with each
other, Cornell and I.

I am an employee.
There is no building named after me, nor will

there likely ever be. But I am hers, nonetheless,
as surely as she soaks up all of me which I pour
out. I give myself, time after time.

I am an employee.
Cornell is mine.

December 20
Give a Gift to Africa

In Africa today, some thirty countries with a
combined population of 150 million people are
suffering the prolonged and devastating effects
of drought.

Over 300,000 men, women, and children have
already died in Ethiopia; another 6 million are
threatened with imminent starvation. In
Mozambique 100,000 people died last year. In
Chad the entire population is threatened. Almost
all the Sub-Saharan countries live under the
shadow of crisis.

1985-86
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February 28
CRC Members Sail To the Caribbean

Sixty-four Cornell staff members and retirees
boarded the "Festivale" cruise ship in the after-
noon of February 2 and set sail on an event-
filled seven day trip to Nassau, the Bahamas;
San Juan, Puerto Rico; and St. Thomas in the
Virgin Islands.

The "Festivale" had approximately 1,200
passengers with a crew of over 500. The ship is
owned by Carnival Lines, an Italian liner with
registry in Panama. The officers were Italian and
the crew represented 45 different nations . . .

March 14
Food for Thought: The Enemy

"I am more powerful than the combined
armies of the world. I have destroyed more men,
women and children than all the wars of all
nations. I massacre thousands of people every
year. I am more deadly than bullets, and I have
wrecked more homes than the mightiest guns. In
the United States alone, I steal over 500 million
dollars each year. I spare no one and I find my
victims among the rich and poor alike, the young
and old, and the strong and the weak. Widows
know me to their everlasting sorrow, I loom up in
such proportions that I cast my shadow over
every field of labor. I lurk in unseen places and
do most of my work silently. You are warned
against, yet you heed me not. I am relentless,
merciless and cruel. I am everywhere, in the
home, in the schools, in the factory, on land, in
the air, and on the sea. I bring sickness, degra-
dation and death, yet few seek me out to destroy
me. I will give you nothing, and rob you of all you
have "I am your worst enemy, I am rampant
fire."

April 11
Burnout

Nearly everyone experiences work-related
stress and has days when they do not feel like
going to work. This is not much of a problem
unless it becomes chronic. At this point, burnout
has occurred. Burnout can be defined as debili-
tating psychological condition brought about by
unrelieved work stress. Researchers Pines,
Aronson and Kafry have identified the three
basic components of burnout as physical,
emotional and mental exhaustion . . .

May 22
General Stores Operations
Move to Orchard Park

In July, 1984, General Stores merged with the
Orchard Warehouse-Central Receiving complex
located in the Orchard Service Park. This April
the office staff of General Stores moved from the
Humphreys Service Building to a new home at
the Central Receiving Orchard complex. Office
personnel and phone numbers for General
Stores remain the same only the location has
changed...

July 25
New Noyes Lodge Will Open This Fall

Noyes Lodge will take on a new look this fall
when it opens its doors on a new market place
of products and services. Cornell Dining and the
Campus Store are partners in developing the
new Entrepot Market Center and has scheduled
the grand opening for the last week of August.
Meanwhile, Noyes Lodge has been closed this
summer to facilitate the changes . . .

September 19
International Crop and Weed Garden

If you think Ithaca's climate is too cold for
cotton and bananas, it's time to discover the
International Crop and Weed Garden at the
Cornell Plantations. Here students and visitors
learn about plants from all over the world that
are used for food, fiber, and oils.

•

•

The crops are broadly divided according to
their uses. For example, in the oil and fiber ^
group are peanuts, which originated in South
America, and soybeans, which came from
eastern Asia; both crops provide food, oil, and 4
meal to various continents. Seed oil from the
tropical castorbean is used in soaps and aircraft
lubricants...

October 17
Keeping the Family Unit Strong

The divorce rate in the United States has *
more than doubled in the last decade, and it's
not expected to drop. Some experts predict that
by the year 1990, fewer than half of all American
children under the age of 15 will be living with
both biological parents. In this day and age, it is
sometimes difficult not to lose sight of the
importance of staying close and together...

November 14
Wilma Williams Wins September Custodian
Award

The Department of Residence Life has recog-
nized Wilma Williams as the September 1985
Custodian of the Month. This award has been
created for the purpose of recognizing one
custodian each month from the department
whose contributions are defined as outstanding.
Performance, initiative, leadership and teamwork
are key qualities on which this award is based.
In her consistently unassuming manner, Wilma
Williams represents well these qualities as is
reflected by her selection to receive this
award. . .

December 5
Single Parent Families

According to the 1980 Census Bureau, single-
parent families are on the rise in the U.S. From
1970 to 1979, the number of single-parent
families with dependent children under 18 rose
from 3.2 to 5.8 million. A majority of these
families are headed by women.

Most single-parent families result from a loss;
the family experienced death, desertion, separa-
tion, or divorce. Children born out-of-wedlock
also contribute to the statistics found on single-
parent families. The process of sustaining a loss
and continuing to go on is a difficult one, and
family members find themselves making adjust-
ments in many areas of their lives . . .

1986
February 20
Bits and Pieces

Youth is not a time of life - it is a state of mind.
It is not a matter of healthy cheeks and supple
knees: it is a temper of the will, a quality of the
imagination, a vigor of the emotions; it is a
freshness of the deep springs of life. Youth
means a temperamental predominance of
courage over timidity, of the appetite for adven-
ture over the love of ease. This often exists in a
person of fifty more than in a person of twenty.
Nobody grows old by merely living a number of
years; we grow old only by deserting our
ideals. Be wiser than other people, if you can,
but do not tell them . . .

April 3
Supervision Today: The Art of Praise

One of the most powerful inexpensive motiva-
tors readily available to every supervisor is
praise. Praise builds self-esteem. Praise is a
form of recognition. And praise reinforces
desirable behavior.

All of this is true, but oversimplified. In fact,
praise does not always work as a motivator. Its
effectiveness depends on several variables:

*the person giving the praise
*the nature of the praise, and
*the personality of the person being praised.
Singing Praises - The praiser must be cred-

ible. If praise comes from someone who knows
relatively little about the task, problem, or situa-
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tion the employee handled to earn the praise,
then such praise will carry little weight. . .

May 29
Stages in Stepfamily Living

With the high divorce rate in our country,
stepfamilies, or blended families as they are
often called, are increasingly common.
Stepfamilies have unique rewards and problems,
and understanding them can promote better
relationships within the family.

For convenience, we can divide the life cycle
of stepfamily living into 3 stages; early, middle,
and late. In the early stage, lasting two to three
years, there is a normal process of moving from
fantasy to reality. The stepparent fantasies about
being welcomed by adoring children, the biologi-
cal parent about sharing the burden, and the
children about the divorce parents reuniting . . .

J u n e 2 6

The One Minute Manager:
"A Great Bunch of Common Sense"

Ken Blanchard, '61 at his 25th reunion, enter-
tained and educated his fellow alumni. His talk to
a packed house at Bailey Hall was based on his
book, The One Minute Manager.

He stated his philosophy: Life is an opportu-
nity for winning. Winners breed more winners.
Winners dream bigger dreams. They are win-
ners because they set goals - a goal is a dream
with a deadline.

Blanchard advised not to practice seagull
management. That is where you fly in, make a
lot of noise, drop on everyone and fly ou t . . .

•
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J u l y 2 4

Alice Humphreys Retires
"Enormous good luck," is how Alice

Humphreys describes the opportunities which
have been offered to her at Cornell. But those
who have worked with her, like Provost Barker
and Provost Emeritus Kennedy, would tribute
her successful career to qualities other than
luck.

Alice retires this month, and friends and
colleagues recently gathered at the Statler to
honor her and say thanks for twenty-four out-
standing years at Cornell. . .

S e p t e m b e r 1 8

c

CRC Receives Major Donation
As most of you know, the Statler has closed

for major construction and renovation. Many of
the furnishings and inventory will be replaced
with new material when the Statler reopens in
two years.

Five trucks were loaded and transported with
donated items from the Statler to CRC. Items
included; hundreds of dishes and other china,
dozens of folding and stacking padded chairs,
two dozen large folding tables, a stainless steel
sink, two ovens, a coat rack and a p iano. . .

O c t o b e r 3 0

Employee Attitude Survey:
Topics to be Covered Reviewed

Next month approximately one third of
Cornell's nonacademic employees will be asked
to respond to an attitude survey. This survey will
provide valuable information - both complimen-
tary and uncomplimentary- for guiding the
direction and formation of human resource
policy at the University.

For your information, in case you happen to
be in the group of the employees who will not
receive a survey, listed below are the topics
which will be covered.
1. Working at Cornell
2. Your Job
3. Supervision
4. Salaries and Administration
5. Cornell as an Employer
6. Benefits
7. Training, Career Development

and Promotion •
8. University Personnel Services • ^
9. Problem-Solving and Grievance ^ •

Mechanisms ,

0

N o v e m b e r 1 3

United Way Campaign Well Underway
The United Way campaign is now well under-

way. Cards are out, requests have been made
and the responses are beginning to come in.
The campaign progress report for the end
October was very encouraging and showed that
approximately 40% of the county-wide goal of
$1,140,000 and 32% of the Cornell goal of
$400,000 had been raised so fa r . . .

D e c e m b e r 4

The Advancing-Distancing Dance
When tension and anxiety become a problem

all of us exhibit behaviors which sometimes get
us into trouble. These behaviors are a normal
response to tension.

On the one hand, before we can talk about
whatever the tension is, we may need to "dis-
tance" from it until we have time to think about it.
Distancers are very creative about how they do
this. They may go to sleep, watch TV, read a
book, or just not talk until they settle down.

Conversely, "advancing" is done by talking.
Some of us need to talk about the problem we
are encountering and often feel we need to talk
about it now! We all exhibit some of each behav-
ior but we behave predominately in one way or
the other. . .

1 9 8 7

F e b r u a r y 2 6

Meet the Telecommunications Staff
February 28,1986 signalled the cutover to

C> Cornell University's System 85 switch, associ-
ated telephone sets, underground and building
cable-wire facilities as well as the telephone
company circuits that connect Cornell to the
outside world.

We serve the Cornell community with nearly
9,000 administrative and 4,000 resident hall
telephones, utilizing the latest technology.
During the past year System 85 processed
4,970.000 calls representing 390,833 hours of
phone usage.

Please join the Department of Telecommuni-
cations on Friday, March 6th so you can meet
the staff and they can say "thank you."...

M a r c h 1 2

Grounds Department Presents Awards
Everyone likes a well-earned break from their

stressful work schedules, but we especially
enjoy it when on that occasion we are able to
give or receive recognition for an outstanding
effort or a job well-done. When the men and
women of the Cornell Grounds Department took
a break and convened Friday afternoon, it was
to pay tribute to four fellow coworkers.

Bill Hathaway and John Howe,
groundsworkers, were awarded Certificates of
Completion in Cornell's Cooperative Extension
Turfgrass Short course.

The Grounds Department also paid homage
to two other friends and coworkers. Irving
Ameigh has 15 years of faithful service to the
department and continues to be one of our most
versatile equipment operators. Carl Griswold is a
recent retiree with 20 years of devoted
service...

A p r i l 2 3

Senior VP William Herbster
Recognized for Dedicated Service

Senior Vice President William Herbster has
been described as a chronic workaholic. But that
does not begin to tell the whole story. He has
been the epitome of dedication to Cornell. Bill
has worked diligently to bring the University to
financial equilibrium. Prior to his arrival, the
University was operating with a deficit budget of
over $6 million per year. This has gone on for
over six years and was causing a severe drain
on the endowment. The budget has been
balanced for the last several years. . .

O

M a y 7

"It's Just Terrific To Be There"
On Sunday, May 31 st, 350 ushers wearing

easily identifiable red coats will be stationed at
strategic points on campus assuring a smooth
and orderly 119th commencement day. Over-
seeing the processional, crowd control, and
seating of graduates, faculty and guests will be
group leaders with years of experience behind
them.

Betsy East, associate director, Athletics and
Physical Education, is the group leader for the
Quad Ushers and her group is responsible for
the graduates from the time they enter
Schoellkopf Field in the processional until the
end of the commencement ceremony when
President Rhodes leaves the stadium. "I started
as an usher because I knew a lot of the students
through the athletic department, and commence-
ment takes place in one of our facilities, she
says. I have continued working each year
because I think commencement is one of the
most exciting events on campus."

J u l y 2 3

Child Care Committee Established
by Employee Assembly

On July 1,1987 the Employee Assembly
approved a motion 8 to 0 with 1 abstention to
establish an ad hoc committee of the Assembly
to work on the issue of child care. The proposal
for a standing committee was brought to the
floor by nonexempt, endowed representative
Theresa Vander Horn in late May . . .

A u g u s t 2 7
Questions to the Director
Comments From The Employee Attitude
Survey

"Questions to the Director" include comments,
concerns and questions addressed to Lee M.
Snyder, Director of Human Resources regarding
the Employee Attitude Survey.
Q. I would like to stress I think it is very impor-
tant that the results of this survey are made
public. I feel that as a participant I am entitled to
know the results and I think it would be appropri-
ate if Cornell (through SRI) let individuals who
participated in the survey know the results."
A. Summary results were printed in a special
four-page insert to the Cornell Chronicle on May
21,1987 and the complete results are available
for your review at the University libraries refer-
ence desks. A Contact will be mailed to employ-
ees in September and will highlight findings of
the survey . . .

S e p t e m b e r 2 4
Following the Brass Band

The Prince of Denmark's March played on a
hose pipe is the introduction students receive to
the James Law Brass Quintet at the College of
Veterinary Medicine. Dr. Jay Georgi, professor
of Parasitology, built this hose pipe from hydrau-
lic tubing and a mute. He plays the instrument
to members of the first year class as he recruits
more musicians for the ensemble...

O c t o b e r 2 9

"The More Power You Give Away, the More
Power You Get."

Priscilla Petty reports in an Ithaca Journal
column about power. She quotes work done by
James Kouzes who teaches at Santa Clara
University.

The gist of her message is that, in the work
place, the need for power turns friends into
fiends. People seem to believe that there is a
finite amount of power, so we had better grab
what we want. Ms. Petty contends that the more
power you share, the more power you get.

Kouzes describes how powerless, as an
employee, you feel when a superior doesn't let
you have choices about what you do; delegates
authority and then takes it back; criticizes you in
front of others; is dictatorial, autocratic or takes
advantage of you.

On the other hand, Kouzes continues, you
(the employee) feel powerful when a supervisor
delegates significant tasks to you, compliments
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you in public, sets a goal but allows you to
decide how to reach the goa l . . .

November 12
%Ride For Research!

Friends of Cornell's Equine Research Park
have found another reason to celebrate the
brilliant color and tangy air of autumn. On
Saturday, October 10 more than 50 teams were
entered in a Fall Hunter Pace. Pairs of riders
follow a well marked course - 6 1/2 miles across
fields and through woods. To add variety there
are 30 rustic jumps ranging from 2 inches to 3
feet high. Harold Mowers, retired farrier but very
active at the Equine Research Park, built the
jumps and prepared the course . . .

1988
January 14 • o *
David Lasher Named "Outstanding +
Employee" At the NYS Agricultural •

Q Experiment Station at Geneva *
A burst of hearty applause greeted the news

that Dave Lasher, director of the Physical Plant
at the Experiment Station in Geneva, had been
selected by the Geneva Employee Council as
the "Outstanding Employee" for the fall of
1987. . .

February 11
David Drinkwater
Dedicated Service Award Recipient

We believe David Drinkwater deserves The
Dedicated Service Award because of his willing-
ness and commitment to helping the Cornell
community be a better place. His unique ability
to cut across communication and other barriers
and to assist in resolving the many tense situa-
tions that have arisen during his eight years as
dean of students, has gained him amazing
respect. His genuine caring, coupled with sincer-
ity and honesty, have touched many on campus
and in the community. Everyone seems to
admire David, even if they do not always agree
with him . . .

March 17
Are You a Couch Potato?

I have worked for Cornell for twenty years. In
that length of time I have heard each and every
employee that I have come in contact with
complain about something they are unhappy
about in their day-to-day contact with the univer-
sity. My mom's definition of these types of
people was "armchair critics." In today's world
they are referred to as "coach potatoes." The
translation of either term means someone who
would rather sit back, do nothing, criticize, and
then complain about what has happened.

I'm sure each of you has heard the expres-
sion. "If you want something done, do it your-
self!" It doesn't require a degree to know what
that means. Why is it that there are so few
employees willing to try to improve or change
their work situations?...

April 7
Dwight Widger Voted Employee Elected Trustee

Dwight Widger is Cornell's newly elected
employee trustee. He will be replacing George
Peter who will be stepping down after serving
some eleven years on the Cornell Board of
Trustees. Dwight's four-year term begins on July
1, 1988. His experience in campus governance -
noted in George Peter's Trustee Report - should
serve him well in his new position. We congratu-
late him and wish him success . . .

May 19
George Peter Receives
Dedicated Service Award

Where does one begin when talking about
George Peter and Cornell University? With the
recognition of his 41 years of dedicated service?
With a discussion of his persistent insistence
that the Cornell community recognize that all
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employees are an integral part of the university?
With a listing of his tireless pursuits trying to
improve programs that are aimed at retaining
good people and improving the employees work
environment? With his push for increased
recognition and appreciation of the contributions
of all individuals in the community? . . .

June 23
Twelve Employees Awarded Degrees
Employee Degree Candidates: "A Long
Struggle But Worth It"

Twelve of your fellow employees achieved a
personal goal this year when they completed a
Cornell degree and graduated with the Class of
'88. Congratulations Ed Swayze, Glenn
Applebee, Vickie Goss, Janet Gray, Cindy
Thomas, Robin Gowin, Karl Schmid, Ruth
Constantine, David Vaughn, Chris Pelkie, Roger
Kaplan, and Joe Scantlebury . . .

September 8
Task Force on Working Families Appointed

The day care teacher calls to say Cindy, 4,
has the chicken pox.

The doctor says Ralph, 16, who suffered head
and back injuries in a recent car accident, needs
full-time care when he leaves the hospital.

A neighbor calls to say Mamie, 82, fell and
broke her hip.

These people are not Cornell employees but
their situations will affect the work of Cornell
employees.

"The issues of child care and elder care are in
the forefront for many Cornell employees," said
Joycelyn Hart, associate vice president for
human relations. "Because of this, we have
decided to set up a Task Force for Working
Families to pull together the various constituen-
cies of employees to review Cornell's policies,
procedures, benefits, and resources as they
relate to family care."

"If I can make it easier for working parents in
the future, I want to do that," said Kris DeLuca-
Beach. "I don't think I will benefit personally from
the changes, but maybe it will be easier for my
children and grandchildren."

September 22
Balancing Work and Family: The Flextime
Option

"Flextime" is a work schedule option about
which the American public is hearing more and
more. As we shift from discussing the child care
crisis to solving it, individuals are beginning to
take a hard look at work options they hadn't
previously considered.

There are advantages to flextime for both
employee and supervisor. For employees,
particularly working mothers, who continue to
carry the brunt of family care responsibilities,
flextime can be invaluable in meeting family
responsibilities which impinge on standard
working hours. For the manager who grants
flextime, the return may be measured in terms of
increased productivity, higher moral and lowered
absenteeism. There may be advantages of
increased productivity, higher morale and
lowered absenteeism . . .

1989
January 19
AIDS in the Workplace

A recent conference on AIDS in the workplace
was sponsored by the World Health Organiza-
tion and the International Labor Organization. It
brought together representatives from 18 coun-
tries to discuss risk of AIDS transmission in
workplace settings.

Although most work settings do not provide
the risk of AIDS transmission, concern about
AIDS presents a source of anxiety in the work-
place. If you or someone you know has con-
cerns about AIDS- related issues, the Employee
Assistance Program provides trained counselors
willing to discuss such concerns . . .
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March 2
Travel Office Aims to be the Best!

The Cornell Travel Office at 163 Day Hall was
the first travel office located within any university
in the United States. Started in 1959 by Wally
Rogers, the Travel Office has grown from one
employee to the current staff of eight. . .

April 6
The Geneva Station:
A Vital Part of Cornell's Agricultural Re-
search and Extension Program

Cornell's NYS Agricultural Experiment Station
at Geneva is one of the premier horticultural
research institutes in the world. Encompassing
more than 1,000 acres, including outlying
laboratories in Highland and Fredonia, the
Station conducts research and extension activi-
ties on fruits and vegetables, a $2 billion annual
industry in New York . . .

April 20
New Day Care Center Opens

Week of the Young Child 1989 was an impor-
tant week for the new Ithaca Community
Childcare Center. After more than two years of
planning and construction it is now operating
from its new, permanent center. The new center
is located on Warren Road, next to BOCES
and up the street from Northeast Elementary
School. . .

May 18
Tomorrow is National Health and Fitness Day
Join the Fun Run - Walk Around Beebe Lake

Join in the fun this Friday, May 19 and partici-
pate in National Employee Health and Fitness
Day.

All employees are welcome to join the fun run-
walk sponsored by several local businesses.
How? When you sign up to either run or walk
around Beebe Lake you predict how long it will
t ake . . .

October 12
Help for the Working Caregiver

An increasing number of companies are
beginning to shoulder some responsibility for
helping employees caring for frail relatives.
Employers across the country are participating
in a national survey conducted by the National
Association of Area Agencies on Aging to
assess the need for caregiver benefits.

Beginning in May 1987, workshops are being
offered by Area Agencies on Aging that will
inform employers of adult day care and other
services available to help employees with
dependent aging parents . . .

October 26
"Wellness in a Multi-cultural World"

Dr. Crystal Kuykendall will present a
seminar entitled "Wellness in a Multicultural
World" on Thursday, November 16 at 5:00 p.m.

The program is being sponsored by the
Wellness Program, the African Studies Institute,
Residence Life, the Learning Skills Center, the
Johnson School and Minority Business Associa-
tion and the Office of Human Relations.

Dr. Kuykendal has gained national recognition
for specialization in the provision of human
resources - staff development training and
financial management techniques to city and
school officials, parents, youth and youth serving
associations...

November 9
Is Baby Smoking?

You may never consider offering your child a
cigarette, but it is likely that if you smoke, so
does baby.

The damaging effect of passive smoking or
second-hand smoke, have been publicly ac-
knowledged, most notably by U.S. Surgeon
General C. Everett Koop. However, the implica-
tions of passive smoking are even more serious
for children, whose young lungs are still growing
and developing . . .
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December 7
Co-Alcoholics: The Partner Paradox

Unless you have experienced it yourself, it is
almost impossible to imagine the exquisite pain
suffered by those who are married to alcoholics.
Their lives are filled with guilt, loneliness, anxi-
ety, resentment, fear and depression. Their
ineffectual attempts to come to grips with their
partner's drinking may even result in their own
physical and emotional illness. This is one
reason that alcoholism is called the family
disease. Ask anyone who is married to a drink-
ing alcoholic and that person will tell you they
would do anything to make their partners
change. As often as not, they are lying or con-
fused. The sad truth is that husband or wife
(friend or lover) of an alcoholic cannot make an
alcoholic change. They cannot control out-of-
control behavior or drinking. The only thing they
can change is themselves . . .

December 21
Returning to the Classroom

The prospect of returning to the classroom
can be exhilarating, but also intimidating. What
class should I take? Does it have to be job-
related? How do I register? How do I know if I
can handle the work? What if my supervisor
won't support my taking a course?

These are just some of the many questions
employees find themselves asking when they
are thinking about returning to the classroom . . .
What may feel like an overwhelming process
can be quite manageable if broken down into
steps. . .

1990
January 18
In the Parents' Corner
Pregnant, Parenting . . . and Addicted

One of the most disturbing trends of the last
few years is the increasing number of women
who are addicted to drugs. More disturbing is the
fact that some of these women become preg-
nant while addicted. As a society, we are out-
raged at the victimization of the littlest, most
vulnerable members of our society, the babies.
We are so outraged that we become distracted
by our anger, and fail to meet the critical needs
of the babies and the women who care for
t hem. . .

February 1
Children's Issues Require a National Com-
mitment

For decades on decades, men have tended
business while women have tended family. Now
that the division of labor is becoming more
diverse, the needs of families are changing.
Below are just some of the accommodations
people concerned with families can request of
their government and employers:

Family care leave; funding for child care; child
care employment; paid leaves; training for
careproviders; safe child care; teenage preg-
nancy; drug addiction and parenthood; parent-
hood and incarceration; AIDS, Addicted,
Abused, and Boarder Babies . . .

March 1
A Labor of Love: Sources of Support and
Challenges Faced by Working Caregivers

If you are currently employed and also provid-
ing assistance to an elderly person, chances are
you are facing major challenges. You are not
alone! Recent estimates have shown more than
one-half of caregivers work outside the home
and most are employed full-time. In addition, the
majority of caregivers are married and many
have child care responsibilities typical of "the
sandwich generation."...

April 12
Dear Networking,

» 1>

I am a responsible, respected member of
the Cornell community. I am also a
recovering alcoholic.

During the years (and it was years!) that my
addiction to alcohol grew steadily and progres-
sively worse, everyone around me suffered,
including my coworkers. They did my work
when I had the "flu." They put up with my totally
unpredictable behavior. They covered for me
when I was late. They put my memory lapses
down to "academic absentmindedness." They
chalked my paranoia up to "stress" and "over-
work." They clucked their tongues sympatheti-
cally over all the "problems" I was having at
home.

I very nearly died from alcoholism . . .
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May 10
Chemically Dependent Women: Struggle for
Recovery

As the field of chemical dependency treatment
matures, myths are being dispelled and with that
comes a new awareness. What we have dis-
covered is that drug abuse in women differs in
many key respects: Why women take drugs,
where they take drugs, how they get the drugs
and how they react to them are issues depen-
dent and recovering women confront, and have
as much to do with being a woman as with being
an addict...

June 22
The Day Care Experience:
Parents Learn Too!

In an area like child development you may not
see the effect of your own behavior for years to
come. Trial and error takes a toll that sometimes
can't be removed and redone. And so the
considerable expense of my day care is both a
day-care expense and an education investment
— for my own education. My son benefits from
their expertise during the day at the center and
in the evening and weekends at home as well.
My government, my employer and my fellow
working parents could provide no better service
to me for our future citizens than quality child
care . . .

August 30
Cornell Families Celebrate Health and
Fitness Days

The Wellness Program is gearing up for
another exciting year. We have accepted 200
more employees into the program for this
academic year. We will be publishing another
program brochure for our employees shortly...

September 13
Department of Human Resources/Training
and Development Offer Employee Personal &
Professional Growth Opportunities

Networking would like to recognize and
congratulate the Office of Human Resources/
Training and Development for the personal and
professional growth opportunities they continue
to provide to Cornell employees...

October 11
Addiction: An Open Letter to the Editor

It was not long into the new job that I began
noticing a definite change in my wife's drinking
pattern. Friday nights became Saturday morn-
ings as she would arrive home early Saturday
and then sleep until the afternoon. Cooking
became less and less. I need to also say that
during these years, we had two wonderful
children, a boy and a girl. I always thought that
our children would give her reasons to stay
home and forget drinking. What I did not under-
stand was that her drinking problem was all-
consuming. It became her reason for l iv ing.. .

November 8
In the Parents' Corner.
Dear Manager... Thanks

I want to thank you for helping me find ways to
take time off after the birth of my son. Thanks for
making sure the work got done while I was on
maternity leave. Thank you for being so flexible

o

my schedule when I returned. Thank you for
rallying support among the staff. Thank you for
rallying and sometimes demanding the support
from faculty and administration that ALL your
staff need. I don't know if my family could
have survived without an accommodating
employer...

December 6
Coping with Change

We often find ourselves trying to control
situations over which we have little or no power.
This is a normal response to various emotions
such as fear, anxiety and vulnerability, brought
on by change. Changes can be expected or
unexpected, large or small, desired or undes-
ired. All changes requires adjustment and is,
therefore, stressful. To best cope with change,
we need to pay attention both to tasks and to
emotions . . .

<0>

1991
January 17
Food Can Be An Addition! •

The past few years I have gained a little more
weight than I care to think about - much less
admit. I use to be one of those people who was
never affected by bulging seams or loss of
energy. There was no slim skirt too slim for me -
and my running 30 miles a week proved it! One
thing that reaching this realization did for me - it
put me in the category of being addicted. I am
emotionally addicted to food like people are to
drinking, gambling, shopping, etc. Food fills my
needs like alcohol fills the needs of an alcoholic.
It gives me the same momentary high that
placing a bet or charging a blouse does for
some people . . .

February 14
Tips From the Field: Alcohol and Heart
Disease

Think before you drink" has always been
sound advice. The effects of alcohol abuse - on
health, relationships, jobs and finances - are
well-known. But what about moderate drinking?
And what about the reports you hear that alcohol
might prevent heart disease? Our analysis:
Alcohol is not a medication. Drinking alcohol is
not an effective method to protect your cardio-
vascular system. Remember: Alcohol itself is a
drug that interacts dangerously with many
medications...

February 28
"Cross Your Heart and Hope to Die"

Appearing on almost any list of dysfunctional
family characteristics are the words I "secrets"
and "secret-keeping." What is secret-keeping
and how does it differ from privacy? What is the
harm of secrets if they are well kept?

Starting at a very young age, all people
develop a sense of privacy. Healthy privacy
comes from a sense of self; it is not born of
shame or guilt or fear of rejection. Privacy
enables communication of the self. When
privacy limits must be drawn, healthy privacy
uses an open and honest means of communica-
tion to define itself...

March 14
Happy Happy Birthday Baby... . • %

Hope you will
be with us for
our 20th year

Celebration!
0
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is Part One of a two-part series on the Blanchard seminar on legendary service that was held for Cornell employees on March 3 and 4. This week's articles
e a summary of the content of the seminar and acknowledge the many Cornell staff members who made it possible. Next week's articles will review the background

*he seminar and ivill look ahead to some of the efforts already initiated to help foster Blanchard's principles of legendary service here on campus.

A Legendary Seminar on Legendary Service
Kenneth H. Blanchard Speaks to Employees

don't know where you're going, any road will
a| y°u there." So quipped Kenneth H. Blanchard, Cornell
of p n u s ' author of The One Minute Manager, and a member
gr

 Ornell's Board of Trustees, at the largest training pro-
O eVCr s P o n s o r e d a t Cornell. More than 1,100 Cornell
|j P'°yees and supervisors participated. Because of the
^ °e' number of people who attended, the all-day seminar

s "eld on both March 3 and 4.

organization, Blanchard believes, needs a mission
e n t defining its vision and the core values that will

e its operations. "President Frank H. T. Rhodes de-
fined Cornell's
mission at the start
of the capital cam-
paign," Blanchard
said. "Rhodes has
said that Cornell
has three basic val-
ues: 1) discovery
(which is accom-
plished through
teaching and re-
search), 2) leader-
ship through ex-
cellence, and 3)
service. It's be-
cause of those
principles that I'm
here today. But if
we say that we're
going to be a ser-
vice organization,
what does that
mean?"

"The most impor-
in the world today is human dignity," Blanchard

and he is convinced that "the greatness of Cornell in

the future will come not only from
our teaching and our research but
from how we treat each other and
the people we serve."

Through illustrations and anec-
dotes, Blanchard set forth his defi-
nition of legendary service—ser-
vice that is so good that pleasantly
surprised customers will share sto-
ries about their experiences. Leg-
endary service is about creating an
environment where employees are
motivated and empowered to
"work to exceed customers' expec-
tations."

Blanchard asked participants if
they knew the difference between
ducks and eagles, for instance:
"Ducks sit around, quacking a lot,
blaming everyone else for the con-

dition they're in, creating all sorts of fuss and bother. Eagles
soar, far above the duck pond. We need to create organiza-
tions that teach people to soar."

To have an organization of eagles instead of ducks, some
fundamental changes in management styles must be made,
Blanchard believes. The typical pyramid structure on which
most organizations are based (top management, middle
management, customer-contact employees) works when it
sets the vision and defines the process by which that vision
will be reached. This kind of leadership is provided at
Cornell through President Rhodes, Blanchard said.

When it comes to implementation, though, Blanchard be-
lieves the pyramid should be turned on its head, giving the
responsibility for exercising good judgment and the power
of decision-making to the front-line, customer-contact em-
ployees. "Turning the pyramid upside-down
creates a situation where people can go for it,
and managers work for the people, being
supportive of their efforts and doing any-
thing to help the employees accomplish the
vision," Blanchard explained.

"People who produce good results feel good
about themselves," Blanchard noted. "The
main job of managers is to help people do
their job so they feel good about themselves."
This involves "catching employees doing
something right," celebrating employee suc-
cesses, and providing training, when neces-
sary, to make sure those successes happen.

"An organization should either hire eagles,
or hire potential eagles and train them," said
Blanchard. "We should put a moratorium on
beating up each other. These are opportunites
to learn rather than openings to criticize."

Lest anyone think that his approach to service sounds well
and good in theory but will never work at Cornell,
Blanchard ended the presentation with an immediate goal.
He gave participating Cornell employees and supervisors
six to eight weeks to begin to implement his approach, at
which time he offered to check back to see how the univer-
sity is doing.

Senior Vice President Jay Morley closed the Monday ses-
sion by expressing his commitment—and the commitment

of Provost Mai Nesheim and President Frank Rhodes—to
Blanchard's principles. "We are committed to this process
and we will be working with those closely involved in
management development and employee training to see
that Cornell does truly become a leader in legendary ser-
vice," Morley said.

Blanchard Seminar Liaisons and Facilitators
ny event of this magnitude takes the

Panning and hard work of a great num-
*"• of people. William D. Gurowitz '53,

er vice president of Campus Affairs,
Richard McDaniel, director of the
pus Store, spearheaded the event.

Either background will be covered in
""! week's articles.) Three people in
icular worked with McDaniel in co-

^dinating the project by working out
^details, answering many questions,

correspondence, and coord inat-
8 the loaning of four of Ken

^ttehard's tapes prior to the seminar:

'««e Poole, Campus Store
£" Roscoe, Campus Affairs

•"•si Whalley, Campus Store

e

In addition, liaisons from each participat-
ing department met, beginning in January,
to discuss the overall game plan for the
seminar.

As the seminar date drew near, they were
responsible for getting information to oth-
ers in their departments who were to at-
tend. This group and those employees on
campus who specialize in staff training and
management development will keep meet-
ing to discuss ways to follow up on the
ideas shared at the seminar.

Seminar Liaisons
Roxi Bahar, Athletics
Micci Bogard, Chemistry

Lee Cartmill, Finance Division
Trudy Cism, University Press
Mike Daley, Residence Life
Pat Darsie, Cornell United Religious Work
Henry Doney, Facilities & Business Opera-

tions
Katherine Doob, Academic Programs
Agelia Dumas, Information Technologies
Chris Eaton, University Libraries
Judy Eckard, Facilities Planning
Cris Gardner, Assemblies
Susan Giffen, Human Relations
Connie Gordon, Dean of Students Office
Lloyd Hall, Admissions
Beth Hamilton, Public Affairs
Linda Heinle, Bursar
Linda Hill, Statutory Finance and Business

Operations
Bart Ingersoll, Public Safety/Life Safety

John Kubiak, International Studies
Peg Lacey, Dining Services
Ron Loomis, Unions & Activities
Jack Lowe, Sponsored Programs
Richard McDaniel, Campus Store
Angela Mesmer, Graduate School
Angela Minnitto, Career Center
Scott Russell, Materials Management
Diane Sheridan, Summer Session/

Extramural Study
Ann Solomon, Hotel Administration
Gerry Thomas, Human Resources
Nianne Van Fleet, Health Services
Hans Weishaupt, Statler Hotel
Jerry Wilcox, International Students

and Scholars
Robin Yager, Senior Vice President's Office
Priscilla Zamoiski, University Relations
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Brown Bag Series
Offered through the Spring Calendar,
Office of Human Resources, to begin
April 1,1991,12:00 noon to 1:00 p.m.

Please Note: The location for the Brown Bag Work-
shop Series on April 1,8,15,22, and May 6 and 13 has
been changed from 163 Day Hall to the Hall of Fame,
Schoellkopf House. The April 29 session, "Resume
Writing," will be held in 163 Day Hall.

The following sessions are offered through the Brown Bag
Series, and are open to all interested employees:

April 1 - Humor in the Workplace

Participants in this workshop will learn about the compo-
nents of humor and ways humor can be integrated into the
workplace. Pamela Strausser.

April 8 - Balancing Work and Family

This workshop will help participants explore creative ways
of balancing professional and personal needs. Regina
Wharton.

April 15 - Returning to the Classroom

This will be a question-and-answer workshop designed to
help participants prepare for moving back into the "stu-
dent" role. Valerie S. Kantrowitz.

April 22 - Telephone Communication
The focus of this workshop is to discuss the telephone as a
public relations tool and the importance of proper tele-
phone etiquette and techniques. Regina Wharton.

April 29 - Resume Writing

Note: To be held in 163 Day Hall. The goal of this workshop is
to discuss the use of cover letters and to help participants
construct effective resumes, with clear and concise struc-
tures and formats. Rahat Idrees.

May 6 - Interviewing Skills
This workshop focuses on how to prepare for and conduct
interviews that allow you, the interviewee, to shine. Rahat
Idrees.

May 13 - Assertiveness Communication
This workshop outlines simple formulas effective for com-
munication, understanding, harmony, and support. Sandra
Carrington.

Changes Made to University Travel Policies
The following changes in university travel policies have
been made:

Frequent Flyer Tickets
Travelers may be reimbursed for the use of frequent flyer
free tickets when traveling on university business. Reim-
bursement will be at the lowest possible airfare between
Ithaca and the traveler's destination. In most cases, this will
be the airfare which assumes staying overnight at the desti-
nation on a Saturday night. This rate will be applied re-
gardless of the time frame of the trip itself. The policy will
apply only when permitted under conditions of the specific.
funding sources.

Business Class Airfare on Overseas Travel
On overseas flights greater than six (6) hours, travelers will
be reimbursed for use of business class airfare when per-
mitted by the funding source. The overseas flight is defined
as the time interval between departure from the United
States and arrival at the foreign destination. The time does
NOT include travel between Ithaca and the U.S. point of
departure for overseas.

Please notice that both of these policies contain imp01*1

conditions that their application must be acceptable to <
funding agencies. While we believe these are reasona"
policies, there is no guarantee that every funding agenij-,
will be willing to accept them. They are intended to app -
to both endowed and statutory travelers.

Mileage Reimbursement Rate Increase
Effective with all trips taken February 1,1991 and after, t|*
Cornell rate for mileage reimbursement on personaLji
hides will be increased from $.26 to $.27 1 /2 per mile. 1 •
matches the changes recently made by the Internal j ^
enue Service. This change will not impact the monthly <*"'
ances currently provided.

The mileage increase applies to both endowed and sW .
tory units. However, statutory units are reminda
they receive only $.21 per mile if a fleet vehicle IS aVl"V,,
for their use and the $.27 1/2 if a fleet vehicle IS N
available.

Interested in Issues Affecting Women on Campus? ACSW
Schedules Brown Bag Lunch, April 2, and Sponsors Bernice Sandier April 8

On April 2,1991, the Advisory Committee on the Status of Women (ACSW) will hold a Brown Bag luncheon (12:00
p.m.-l:00 p.m.) in 300 ILR Conference Center to provide an overview of its purposes for those faculty, staff, and

students interested in becoming members. Current ACSW members will discuss their experiences with serving "
the committee and will answer questions participants may have. Applications for membership will be availa
and will be accepted through May 6,1991. If you are unable to attend the luncheon, but would like to apply, p
contact Carolyn McPherson at the Office of Equal Opportunity, 234 Day Hall (255-3976) for an application
People of diverse ethnic backgrounds are encouraged to apply.

ACSW was established in 1971, and consists of 21 members, including faculty, staff, and students. A primary
objective of ACSW is to identify issues affecting women at Cornell and make recommendations to the administra

tion on immediate and long-range solutions to problems. ACSW also provides leadership to the Cornell community
on women's issues and has threefold responsibility of advising, educating, and advocating. Issues that have been
addressed by the ACSW involve pay equity, equal opportunity, quality of campus life, career development, chu
care, sexual harassment, retention and advancement, and employee education, among others.

On April 8, ACSW will present Bernice Sandier, director of the Project on the Status and Education of Women of tf1

Association of American Colleges. Ms. Sandier will speak on "Woman's Worth in a Man's World," "Sexism in " i e

Workplace: Being Taken Seriously," "Women at Work: The Law Is on Our Side (for a Change)," and "The Meaning
of Chilly Climate for Students in Class and Out." The presentations will be open to the Cornell community, aIU

more information will be forthcoming.

March 21, 1991 JOB OPPORTUNITIES Volume 3, Number

THE UNIVERSITY, IN RESPONSE TO THE NEW YORK STATE BUDGET REDUCTIONS, is recruiting only for those vacant positions considered to *
essential to the operation of the university. We continue to encourage, accept, and refer applications from Cornell employees and from exttf*
applicants for these positions unless noted otherwise in the individual listing. When qualified laid off employees are available for a parties
vacancy, they will be given first consideration for that position.

Staffing Services, 160 Day Hail, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
cover letter, specifying the Job title, department and job number, is recommended. Career counseling individuals selected for interview by phone; please include two or more numbers if possible,
interviews are available by appointment. the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an equal-opportunity, affirmative-action educator and employer.

Job Opportunities can be found on CUINFO
Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Professional
Nonacademic professional positions encompass a wide
variety of fields including management, research support,
computing, development, finance and accounting, dining
services and health care.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department & job number. Em-
ployees should include an Employee Transfer Application.

Computer Operations Manager III (PTS806) Level 37
Library Technology Department-Endowed
Posting Date: 3/21/91
Manage a large library NOTIS operation, an integrated
management system for acquisitions, cataloging, account-
ing, circulation, and online public access (via 200 termi-
nals) with a database of 15 million records and indexes.
Administer daily operations including batch and online
processes. Evaluate the system's operational performance.
Direct installation of new system software and communica-
tions and computer equipment. Supervise staff and stu-
dent assistants.
Requirements: Bachelor's or equivalent. Advanced de-
gree in computer, library, or information science desirable.
5-8 years overall experience with at least 2 years of
management, working with budget administration and sys-
tem operation required. 2 years experience in a library or
information center desirable. Technical background in
mainframe computing, microcomputing and telecommuni-
cations with emphasis on the storage and retrieval of
scholarly information preferred. Prior programming and
working experience with NOTIS desirable. Send cover,
letter and resume to Sam Weeks.

Area Supervisor II (PT5812) Level 34
CIT User Services-Endowed
Posting Date: 3/21/91
Provide and coordinate a range of training and education
services in the use of information technologies. Supervise
training program staff, collaborate inside and outside of CIT
to define, coordinate, assess training projects.
Requirements: Bachelor's or equivalent experience. 2-4
years experience in coordinating and organizing programs,
experience in provision of training programs and project
management. Technical background in information tech-
nologies. Excellent communications and interpersonal skills.
Send cover letter and resume to Sam Weeks.

Systems Programmer/Analyst III (PT5606) Level 34
CIT Workstation System Services-Endowed
Posting Date: 3/7/91
Provide high level of support for workstation system soft-
ware and hardware with a focus on DOS-based machines
(PCs). Install, modify, maintain, document system soft-
ware and related software such as windowing environments
(MS-Windowes, DESQview, X), Memory managers, net-
work file systems (Novell NetWare. PC-NFS), terminal
emulators, anti-virus packages and other utility software.
Test and evaluate CPU and peripheral hardware. Integrate
PCs with other systems. Analyze system requirements and
recommend hardware/software solutions Assist users in
identifying and resolving problems. Possibly work with
other platforms (FMac, UNIX).
Requirements. 3-5 years of experience working with PC
system software and hardware. Good technical back-
ground in DOS and related system software is essential.
Familiarity with both Micro Channel and AT-bus PC sys-
tems. Strong knowledge of at least one high-level language
(basic, C, Pascal. Experience with Macintosh computers
and/or UNIX workstations a plus. Excellent oral and written
communications skills. Send cover letter and resume to
Sam Weeks.

Systems Program Analyst II (PT5801) Level 33
Materials Science Center-Endowed
Posting Date: 3/21/91
Install IBM work stations and accessories in 35-40 sepa-
rate locations. Provide direct consulting support to the user
research groups. Assess, develop, maintain and docu-
ment software utilities and libraries. Arrange for repair of
hardware and upgrades of software. Prepare reports.
Perform disk backups.
Requirements: Bachelor's in computer science, electrical
engineering, physical science or equivalent required. 2-3
years related work experience. Knowledge of FORTRAN.
C and UNIX. Send cover letter and resume to Sam Weeks.

Senior Research Support Specialist (PT5811) HRII
Mechanical and Aerospace Engineering-Endowed
Posting Date: 3/21/91
Direct and manage thermoset investigation including col-
laboration with current and potentially new industrial mem-
bers of the CIMP consortium. Coordinate experimental
research activities in CIMP. Write proposals CIMP-Cornell
Injection Molding Program, to external agencies for fund-
ing purposes.
Requirements: Minimum Master's of Science degree in
technical field. Minimum of 8 years industrial experience in
the area of electronic micro-chip encapsulation, including
Theological characterization of thermoset compounds used
in such applications. Ability to conduct research and pub-
lish in refereed journals; design and fabricate instrumenta-
tion in support of such research. Send cover letter and
resume to Sam Weeks.

Judicial Administrator (PA5701) HRII
President's Office-Endowed
Posting Date: 3/14/91
The administrator of the campus judicial system investi-
gates complaints of violations of the Campus Code of
Conduct and either resolves them or pursues formal charges

before the hearing boards. A J.D. is highly ^s
ptit)l

iC

combined with trial experience or comparaD'e|it.
speaking. Full time, twelve month, 2 year app01"' e, djj;
Requirements: Sensitivity to concepts of Psl' ns6lire
process, procedure and some experience in co gen^'
dispute resolution or related human relations w j-ciud1*
cover letter, resume and a list of 3 references "c^pp'
phone numbers, before March 28, 1991. t 0

Smithbower.

Acquisition Editor (PC5507) U000
University Press-Endowed
Posting Date: 2/28/91 h soc}

To acquire and develop a list of books in i n c

sciences, cultural studies, and/or the humanities- egp i
Requirements'. Bachelor's or equivalent. At least <y ^
experience in publishing. Cornell employees se ;.
ployee transfer application, cover letter and r e t^r*
Esther Smith, Staffing Services, EHP. External OT cfi
send cover letter, resume to Esther Smith, Stan' »
vices, 160 Day Hall.

Compensation Specialist (PA5801) HRI
Office of Human Resources-Endowed
Posting Date: 3/21/91 of P
Assist in the implementation and administration ^
University's non-academic compensation plans

rjljtio''5

evaluate and classify exempt and nonexempt P° $ffi
develop and write job descriptions; provide advice gt
varietyot wage and salary matters; interpret P°"?,aC[)n

procedures. Extensive contact with all levels o>
administration, and staff, university-wide. . -j it i
Requirements: Bachelor's or equivalent requ"zz^ .
years related experience in personnel field. Pre 'a| a1*
various personnel specialty areas. Organization |Cj
analytical skills essential. Verbal and written com " ' ^ V
tion skills necessary. Send cover letter and <&s"'
Cynthia Smithbower.
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**distant Director for Minority Programs (PA5803) HRI
a'"mni Affairs-Endowedp Miiairs-tnaowe
posting Date: 3/21/91
"Pand the number of
^rneii p r o g r a m s a n d p r c

r?,, o r minority alumni programsT Expand operating base
r-_ Cornell Black Alumni Association (CBAA) and the

minority alumni participating inCn numoer 01 minority aiumnt panicipauny in
rv°"le" programs and provide organization and staff sup-POrtfo
p_ «̂-»priBH oiacK rtiurnm Mssocianor} ( O D M M J anu Hits
^ornell Asian Alumni Associate (CAAA) from New York
,"y to other cities where critical masses of these Cornell

™wini live and work. Establish operating budgets. Estab-
anH°n"9°'n9 communications and constituent activities
"'W existing alumni programs.
"equirements: Ability to work well with people. Ability to
to <5 Wl t t l s e n s i t i v e situations and follow through. Attention

aetail while seeing a larger picture. Excellent interper-
im i anc* o r a ' c o m r n u n i c a t i o n s . Program development,

Piementation and follow-through experience required.
an!>H?ness t 0 t r a v el . Minority candidates strongly encour-

a e a t 0 apply. Send cov Itr & resume to Cynthia Smithbower.
[uate Resident Manager (PA5804) HRI

Pn-;rer|ce Life-Endowed
posting Date: 3/21/91
a
 surne responsibilities for developing and implementing
service-oriented residential program responsive to the

pr*j
essed needs of residents in assigned graduate units.

^ ovide supervision to Graduate Community Assistants,
tent e m e n ' s : Bachelor's required. Master's or equiva-
Se

u preferred. Degree in Student Personnel, Human
in S"ces ' Ed. Administration desirable. Some experience
tion S l d e n c e Life administration with a graduate popula-

v Program development, staff selection, training su-
"on preferred. Send cover letter and resume to Cynthia

i Support Specialist I (PT5708) HRI
'rug Testing-Statutory

-"Sting Date: 3/14/91
niim advanced technical support in the area of radioim-
tone , s a y (RIA>- immunoassay (ELISA) and radioiso-
cont " l e d r u 9 t e s t in9 program. Under strict quality
vari ' s o ' a ' e a n d purify drugs and/or metabolites using
thin i s extraction procedures (liquid/liquid, liquid/solid,
Euc?yer a n d HPLC). Perform advanced analysis using
rpn "'*- a n d radioisotopes. Review field lab data. Write
R

cP°rts and keep records.
yea e m e n t s : Bachelor's or equivalent required. 2-3
f)l»rs experience in analytical chemistry with use of ELISA,
Sarnij? r a d i o i s o t oPe Send cover letter and resume to

fe'|tant Slide Librarian (PC5703) HRI
Pt«. D e a n ' s Office-Endowed
Ass ,§ D a t e : 3 / 1 4 / 9 1

Hist d e Librarian in daily operation of the Architectural
We 9°"ect |on of architecture, f ine arts and photography
SUDP Research and catalog new material; train and
sist fVISe r e 9 u l a r employees and student assistants; as-
Libra e r s ; a s s u m e responsibility for facility when Slide
Reoi'an l s a D s e n t - Mon-Friday, 8-4:30; some evenings.
W e m e n t s : Master's in Architectural History, Art His-
H,s,

 Or MLS with undergraduate major in Architecture
and^? Or ̂ ^ History or equivalent in experience, licenses
skin, I s - Familiarity with library systems. Basic computer
vtSu^ Accurate Keyboarding skills. Experience with audio-
of _y;' '6mm movie, and camera equipment. Knowledge
i^rio'5'otographic processes and procedures. Reading
'IOVB ^ e o f 2 f o r e i 9 n languages. Regular Cornell em-

• send employee transfer application, cover letter
ExterrBSiUme l 0 E s t n e r S m i t n - Staffing Services, EHP.
Smith aPP|icants send cover letter and resume to Esther

"'"• Staffing Services. 160 Day Hall.

BnuL°dial Services Manager (PC5613) HRI
p"""ings Care-Statutory
ftesn 9 D a t e : 3 / 7 / 9 1

oi D. 19siDle f o r custodial maintenance of a large complex
custr>rf9s o n c a m P u s Supervises a staff of 30 or more
"laim n s 'n a unionized work environment. Develops and
an(j '?Jns excellent working relationships with faculty, staff,
and ? r departments. Manages an extensive equipment
Reo p ' y 'nventory.
aJ5u ' rernents: Associate's in human relations, business
re|atp'strat|on, or substantial equivalent experience in a
encp /n Effective supervisory management experi-
Stron y e a r s ) ip a service organization is required,
cornm lr"erPersonal'organizational skills, and excellent
''91 y U n i c a " o n skills (both written and verbal) are essen-
tiple

 s t Ĵ e a b |e to work under pressure managing mul-
PoS|.

Pnorities. Excellent physical stamina is required as
and if»n 'nv°lves walking several miles per day, climbing,
COrnp'n9- Pre-employment physical will be given. Regular
and employees send transfer application, cover letter
appljr m e t 0 Esther Smith, Staffing Services. External
Sta« send cover letter and resume to Esther Smith,

alIlrig Services, Day Hall.

S^^earch Support Specialist II (PT5603) HRI
Po«i °P a"d Atmospheric Sciences-Statutory
W0 ' ln9Date: 3/7/91
the i W'"1 'nterdisciplinary team of researchers modeling
0 r g

 mPact of climate change on crop production in U.S.
9ath 2 e o u 'P u t tiles, analyze statistical and other data,
and prePare and input information regarding U.S. soils
Pare H p p i n9 systems into crop simulation models; pre-
pasc i a ' o r l n P u t ; some computer programming using
Ren • ^ year position with possibility of extended funding.
dg|3 'rements: Bachelor's in Crop Science or related
*tth h fT lons t rable experience in computer programming
soiirr, '<9 rou n d in agriculture, geography, natural re-
satri wS ° r r e l a t e d f i e l d s- Send cover letter and resume to

Professional Temporary

e ? l t o r Residential Program (PA5802)
os ? e n c e Life/Summer College-Endowed

HjJ*lln8 Date: 3/21/91
°Prn'p -n a n d supervise residence staff; insure the devel-
"iinki imP'ementation of quality programs; oversee ad-
lunjL a t l v e functions and program policies for 700-800 HS
IW/? a nd seniors. Posi.ion until June-August.
""tn ? m e n t s : Master's degree preferred. Experience
tw°dolescent development supervision and superb
Softw Un 'ca ' ion skills essential. Familiarity with Macintosh
Prefp r e Preferred. Experience with residential programs

Krred. Send cover Itr & resume to Cynthia Smithbower.

!,0?1 Consultant I (PT5303)
lnf°rmation Technologies-Endowed

l 2/14/91roj!?
ySer' e support for faculty, staff, students, and potential
Platf v delivering technical information on five supported
faim s < I B M p C , IBM mainframe, Macintosh, VAX
con c l r a r n e ' a r |d telecommunications). Resolve problems
Ware

 n in9 the technical aspects of a diverse set of hard-
¥»ithln

a!?d software applications. Direct clients to services
line c r n e " Information Technologies and facilitate back
He|nrinsu'tln9 services. Provide support via service on the
^ulre ' 9 rouP a n d individual contacts. Maximum 20
ft^I. Per Week
co^JJ'^ments: Bachelor's or equivalent. Course work in:
of c

pu terscience, business, education preferred. 1 -3 years
r8latprtPL"'n9 s e r v ' c e delivery (consulting, instruction, or
comm °"e n t suPP° r i services). Outstanding oral and written
Sam uU n ' c a t i o n skills. Send cover letter and resume to

m Weeks.

Professional Off-Campus
P°sftfoCh S u PP° r t Specialist II (PT5809, PT5810) HRI 2
statut°n N u t r i t i o n a l Science/CFNPP/Washington D.C.-

Ost in9 Date: 3/21/91

To provide general research-related assistance to assess
the impact of macro-economic adjustment policies on the
poor in Africa. Activities will include providing assistance in
micro-level analysis of factor and product markets, and
consumer and producer behavior, as well as the develop-
ment of macro-economic models. 1 year appointment.
Continuation contingent upon funding.
Requirements: Master's or equivalent required. Minimum
2 years related experience. Skills in micro/macro economic
theory and agricultural economics necessary; demonstrated
skills in economic and statistical analysis including regres-
sion analysis. Experience with SAS and SPSS desirable.
Previous experience in adeveloping country, particularly in
Africa helpful Send cover letter and resume to Sam Weeks.

Assistant Production Coordinator (PC5807) HRI
Division Nutritional Science/CFNPP/Washington D.C.-
Statutory
Posting Date: 3/21/91
Produce and track CFNPP research manuscripts through
every stage of the publications process by making use of in'
house computer systems for desktop publishing and data-i
base management; work with Publications Coordinator to
coordinate services of consultants hired by the depart-
ment. 1 year term appointment. Continuation contingent
upon funding.
Requirements: Bachelor's or equivalent. Must be able to
comprehend international policy research material in order
to facilitate formatting and proofreading work. Creative
knowledge needed for editorial and formatting decisions.
Proven organizational skills and experience with publica-
tions production required. Expert WordPerfect and Ventura
Publisher (GEM) desktop publishing skills mandatory.
Regular Cornell employees send employee transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Research Support Specialist (PT5701) HRI
Division of Nutritional Sciences/Albany NY-Statutory
Posting Date: 3/14/91
Collect data from NY state agencies information systems.
Plan data analysis strategy. Provide descriptive analysis
using NYS Department of Health (DOH) mainframe com-
puter. Integrate and interpret results. Interact with state
agency administrators and data analysts to ensure smooth
project operation. Position until 3/31/92.
Requirements: Bachelor's or equivalent plus 2-3 years
experience with data management and analysis. Experi-
ence in manipulation of large data sets (especially nutrition
or health related), SAS statistical analysis, and database
software. Ability to communicate with data analysts and to
work collaboratively with state agency officials. Knowledge
of DOH mainframes, DOH data sets, and PC environments
very desirable. Send cover letter & resume to Sam Weeks.

Boyce Thompson Institute
Research Assistant
Environmental Biology
Assist in an investigation of the uptake of solenium by
plants growing on coal fly ash landfills. Work primarily
outdoors setting up and maintaining research plots and
harvesting and identifying plants. Perform some heavy
manual labor and some travelling within New York State.
Work indoors maintaining greenhouse experiments and
processing plant tissue for analysis. Work closey with other
project personnel, but also perform experimental procedures
independently. Record and compile data and maintain
experimental records. The position will run from April 15,
1991 until November 30, 1991 (possible extension to
December 31,1992). Minimum $12,400/year, commensu-
rate with experience.
Requirements: Bachelor's degree in biology, related field,
or equivalent experience. Basic knowledge of lab and field
research techniques. Ability to take initiative in accom-
plishing research objectives. Basic knowledge of computer
use. Ability to use hand/power tools and lift 80lbs. Valid
NYS driver's license. Contact Anne Zientek, 254-1239.

Technical
As a prominent research institution, Cornell University has
a diverse need for lab, electro/mechanical and computer
support. Individuals with backgrounds in computer science,
biology, microbiology, chemistry, animal husbandry, plant
science and medical lab techniques are encouraged to
apply; applicants with ASCP or AHT licenses are in particular
demand.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number, to Sam
Weeks, 160 Day Hall. Skill assessment check lists, avail-
able at the Day Hall office. are a valuable aid when applying
for computer or lab related positions.

Technician, GR18 (T5707)
Chemistry-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 3/14/91
Provide staff support to Safety and Lab Services. Prepare,
package and distribute reagents, supplies and equipment.
Assist with inventory control, stockroom management, lab
maintenance and chemical disposal.
Requirements: Associate's in chemical technology or
equivalent required. Strong chemistry background with at
least 1 year of general and organic chemistry with lab
experience preferred. Ability to follow directions, keep
records and meet deadlines. Send cover letter and resume
to Sam Weeks.

Technician, GR19 (T5808)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 3/21/91
Assist principal investigator in carrying out various experi-
ments using molecular, biochemical and cell biological
methods. Participate in daily operation/maintenance of lab.
Requirements: Bachelor's and minimum of 1 year expe-
rience in Biology, Biochemistry, chemistry or related field
preferred. Associate's or equivalent required. Lab experi-
ence desired but not essential as on-the-job training is
provided by the principal investigator. Send cover letter
and resume to Sam Weeks.

Lab Technician, GR19 (T5305)
Food Science-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 2/14/91
Perform a variety of microbiological techniquies on raw and
processed milk and dairy products. Assist in pre-incubation
research as well as pathogen studies. Willingness to assist
in chemical and organoliptic analysis when needed. Pre-
pare stock solutions, media, and maintain lab environment.
Requirements: Bachelor's desirable in microbiology or
related field with emphasis in microbiology. 1-2 years
experience, preferably in dairy science. Familiarity with
bacterial purification and identification, spectrophotom-
etry, fluorimetry, and titration techniques. Must have ability
to keep accurate records and procedures. Be able to
function independently after training. Basic computer
knowledge helpful. Send cov Itr & resume to Sam Weeks.

Assistant Animal Preparator, GR20 (T5803)
Veterinary Anatomy-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 3/21/91
Prepare and maintain biological specimens and models
used for teaching anatomy courses. Euthanize and em-
balm animals. Prepare bone specimens and articulate
skeletons. Perform dissections. Maintain equipment.
Requirements: Bachelor's or equivalent and extensive
background in biological sciences required. General
knowledge of anatomy and procedures for animal prepara-
tion. Prior experience in embalming animals, bone prepa-
ration and skeleton articulation. Send cover letter and
resume to Sam Weeks.

Computer Operator, GR20 (T5702)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 3/14/91
Operate the computer batch stream at a large research
center computer facility. Manage system backup library.
Mount and dismount magnetic tapes as required. Clean
and perform minor maintenance on tape drives, line print-
ers, computer terminals and peripheral equipment. Update
documentation with vendor or staff supplied material, mount
forms in line printer, and check trouble logs. Third shift.
12am-9am.
Requirements: Associate's in computer related field or
equivalent experience. At least 6 months computer batch
experience. Knowledge of DEC System 10 batch operation
and command language. Send cover letter and resume to
Sam Weeks.

Technician, GR20 (T5605)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 3/7/91
Perform biochemical and genetic anlaysis of tomato tissue.
Performance of standard molecular techniques including
preparation, electrophoresis and hybridization of nucleic
acids. Operation of generallab equipment; maintenance of
lab supplies; supervision of radiation work area.
Requirements: Bachelor's in a lab-oriented biological
area plus experience. Master's desirable. Previous related
lab experience and demonstrated ability to work
independantly desirable. Send cover letter and resume to
Sam Weeks.

Technician, GR21 (T2808)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 3/14/91
Purify proteins for several laboratories in the Biotechnol-
ogy Building. Operate HPLC on FPLC apparatus. Perform
biochemical lab procedures. Depending on skills and work
load, there may be an opportunity to pursue other experi-
ments. 1 year appointment with possible extension.
Requirements: Bachelor's or equivalent in Chemistry or
biochemistry required. 1-2 years experience, including
protien purifaction. Experience with HPLC on FPLC sysyem
preferred. Send cover letter and resume to Sam Weeks.

Technician, GR22 (T5704)
Psychology-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/14/91
Coordinate the functions of a neurobiology research lab.
Perform surgical and histological techniques. Make behav-
ioral observations. Train and supervise students. Collect
and analyze data. Assist in experimental design. Funding
expected through 8/31/92.
Requirements: Bachelor's in biology or equivalent. At
least 3 years experience working in a neurobiology lab.
Experience in neurohistology and small animal surgery.
Ability to work independently. Excellent organizational and
interpersonal skills. Send cov Itr & resume to Sam Weeks.

Machinist, GR22 (T5607)
Lab of Nuclear-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 3/7/91
Set up and operate all basic machine shop equipment.
Machine and assemble highly sophisticated experimental
apparatus using height guages, micrometers, verniers,
lathes, mills, etc. Work form rough sketches and detailed
drawings. Make form tools and simple drill fixtures. Main-
tain and make basic repairs to shop equipment.
Requirements: HS diploma or equivalent with minimum of
2 years of formal shop training. Must have the ability to
apply shop math such as simple algebra and trigonometry
to shop situations. Send cover Itr & resume to Sam Weeks.

Electronics Technician, GR22 (T5002)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 1/24/91
Assemble, test, install and service terminal, microcom-
puter, network and data communications equipment. As-
semble and install a variety of specialized cables. Perform
first-level diagnostics and repairs. Diagnose backbone and
local area network problems. Provide routine preventive
maintenance. Maintain inventories of supplies. Wed.-Sat.,
11 pm-9am, 3rd shift.
Requirements. Associate's in electronics or equivalent
experience and/or coursework. 1 -3 years in an electronics
hardware environment. Understanding of data communi-
cations networks and hardware highly desirable. Experi-
ence diagnosing problems in a networking environment,
especially TCP/IP, helpful. Strong interpersonal skill desir-
able. Send cover letter and resume to Sam Weeks.

Electronics Technician, GR23-GR25 (T5804, T5805) 2
Positions
Telecommunications-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 3/21/91
Provide basic technical support for campus telecommuni-
cations systems, equipment and peripherals through the
assembly, installation, testing, and maintenance. Ensure
the connection of ancillary hardware and coordinate the
process as needed. Perform routine, remedial and emer-
gency maintenance.
Requirements: Associate's or equivalent experience in
electronics or related field. 3-5 years experience
ininstallation and maintenance of telecommunications
equipment, including PBX. Considerable electronics test-
ing skills and ability to read building underground prints.
Must provide own hand tools, maintian valid NYS driver's
license and have personal car. Send cover letter and
resume to Sam Weeks.

Technician, GR24 (T5601)
Veterinary Administration/Center for Advanced Imag-
ing Technology-Statutory
Minimum Biweekly Salary: $682.77
Posting Date: 3/7/91
Assist in operation and maintenance of CAST. Train, su-
pervise and assist faculty, staff, students and visitors in
techniques of scanning and transmission electron micros-
copy, specimen preparation including ultramicrotomy and
preparation of high quality electron micrographs; assist in
lab record keeping.
Requirements: Bachelors or Associate's in Biological or
Physical Sciences, technical/vocation school degree in
light and electron microscopy. 5-10 years experience in
optics, light and electron microscopy, photography and
graphics, regular computer usage. Effective communica-
tion and management skills, excellent eye/hand coordina-
tion. Send cover letter and resume to Sam Weeks.

Technical Part-Time

Lab Technician, GR19 (T5709)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $551.86
Posting Date: 3/14/91
Provide assistance to faculty carrying out lab experiments
in reproductive biology. Prepare culture media and do
extensive tissue and cell culture work. Provide general lab
and surgical area maintenance. Collect specimens from
mice, rabbits and cattle. Schedule experiments, keep
records, and compile data. Monitor radioactive waste and
arrange for safe disposal.
Requirements: Associate's or equivalent required. Addi-
tional coursework preferred. 1 year related experience in
tissue culture, biochemistry and animal handling. Send
cover letter and resume to Sam Weeks.

Office Systems Specialist, GR21 (T5705)
English-Endowed
Minimum full-time equivalent: $615.42
Posting Date: 3/14/91
Provide support for Humanities Graduate Student Com-

puter Facility. Instruct users in use of a variety of word-
processing programs. Assist with advanced capabilities of
programs, and occasionally support database, desktop
publishing, and spreadsheet programs. Oversees dairy
operations, including software and hardware trouble-
shooting, supply inventory, and security policy enforce-
ment Monday-Friday, 20 hours arranged.
Requirements: Associate's or equivalent in computing or
related field Minimum 2-3 years computer experience:
with hardware and software. Knowledge of a variety of
word-processing programs (for both the IBM and the
Macintosh) as well as experience with other programs
(database, desktop publishing). Excellent interpersonal
skills, Send cover letter and resume to Sam Weeks.

Technical Temporary

Service Technician, (T5301)
Entomology-Statutory
Hiring Rate: $5.50-$6.00
Posting Date: 2/14/91
Assist in research involving insect pest management of
greenhouse and field crops. Count insects on plant mate-
rial. Weigh specimans. Assist with experimental set up,
data collection, and data entry. Duties to be split between
two researchers.
Requirements: Bachelor's in a biological science, ento-
mology, horticulture, agronomy or related areas (or equiva-
lent). Some experience with Macintosh computers desir-
able. Send cover letter and resume to sam Weeks.

Computer Electronics Technician, (T5204)
Modern Languages and Linguistics-Endowed
Posting Date: 2/7/91
Install and maintain computers and other electronics
equipment. Working with a staff of student technicians,
oversee the basic maintenance of all phonetics lab equip-
ment including Sun, Mac, and IBM computers and speech
analysis devices. Participate in equipment purchase deci-
sion. Maintain inventories. Assist staff and student users.
20 hours per week. $8-10.00 an hour.
Requirements: Knowledge of computer repair and elec-
tronics essential. Must be familiar with UNIX and DOS
operating systems and be able to install and maintain
related software and hardware. Should be familiar with
serial and parallel data transmission, digital signal pro-
cessing, A/D-D/A hardware, networking, and recording
equipment. Send cover letter and resume to Sam Weeks.

Technical Off-Campus

Technician, GR22 (T5802)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 3/21/91
Perform advanced chemical analysis. Operate, maintain
and trouble shoot HPLC. Peform HPLC anlaysis of drugs
and their metabolites. Perform other associated advanced
techniques. Supervise staff and lab operation in absence of
director. Position located in Monticello, NY.
Requirements: Bachelor's in chemistry or equivalent
required. 2-4 years experience with HPLC and drugs and
metabolites. Send cover letter and resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word process-
ing (IBM PC, Macintosh, Wang, Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are
encouraged to apply.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position. Employee candidates
should submit an employee transfer application and cover
letter, if requested, for each position in which they are
interested.

Submit a signed employment application and resume
which will remain active for a period of four months. During
this time, you will be considered for any appropriate open-
ings for which you are competitively qualified. Requests for
referral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our EHP office.
If you are currently available for employment, you may
want to consider temporary opportunities at the University.
Please contact Karen Raponi at 255-2192 for details.

Office Assistant, GR16 (C5801)
University Development-Endowed
Minimum Biweekly Salary: $511.68
Posting Date: 3/21/91
Serve all departments (5) at 55 Brown Road as building
lobby receptionist and assist business manager with sec-
retarial support for University Development. Operate fax
machines and oversee maintenance requests; maintain
log books for conference rooms, parking permits and
equipment; prepare and distribute weekly travel schedule.
Requirements: HS diploma or equivalent. Good interper-
sonal skills. Excellent telephone techniques. Some prior
office experience. Knowledge of Macintosh PC. Medium
typing. CU employees send employee transfer application,
cover letter & resume to Esther Smith, Staffing Svcs, EHP.

Accounts Ass.stant, GR18 (C5302)
Section of Physiology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 2/14/91
Assist in the accounting and purchasing functions of the
department/section utilizing an annual budget of more than
4 million. Assist in the management of funds from state,
college, endowed and sponsored programs sources.
Requirements: HS diploma or equivalent. Additional
education and/or experience in accounting/bookkeeping.
Minimum 1 year experience. Excellent organizational, in-
terpersonal and communication skills. Knowledge of
computers. Medium typing. Regular Cornell employees
send transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.

Word Processor Operator, GR18 (C3203)
Facilities Engineering-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 8/16/90
Transcribe, type, edit and modify documents through the
use of a word processor or typewriter in an efficient,
effective and timely manner.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years experience with word
processing systems, experience with Macintosh comput-
ers and related applications (Microsoft Word or Excel) very
desirable. Must be familiar with standard office and.corre-
spondence practices. Strong organizational and interper-
sonal skills necessary. Heavy typing. Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Office Assistant, GR18 (C3808)
Summer Session-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/27/90
Provide adminstrative and secretarial support for the me-
dia services department of the division. Assist in producing
and distributing marketing and publicity materials and
keeping records of media department efforts and of their
effectiveness. Provide secretarial support to the media
manager and media assistant.
Requirements: HS diploma or equivalent. 1-2 years
related experience. Excellent organizational and commu-
nication skills required. Ability to work under pressure and
to meet deadlines. Familiar with advertising, publicity., and ,
graphic design helpful. Knowledge of Macintosh computer
and Microsoft Word, Pagemaker and Filemaker Plus soft-
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ware helpful. Valid NYS driver's license. Able to lift up to 40
pounds. Medium typing. Cornell employees send em-
ployee transfer application, cover letter, resume, and 2
(short) writing samples to Esther Smith, Staffing Services,
EHP External applicants send cover letter, resume and
short writing samples to Esther Smith, Staffing Services,
160 Day Hall.

Editorial Assistant, GR18 (C4913)
University Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 1/17/91
Act as assistant to acquisitions editors. Responsible for
acquisition, development and maintenance of several lists
of scholarly books. Perform routine office duties. Extensive
phone contact with authors, readers, and other depart-
ments o' the Press. Monday • Friday 8:42 a.m. - 5:00 p.m.
Requirements: HS diploma required. Associate's or
equivalent preferred. 1 -2 years prior experience with book
publishing helpful. Familiarity with IBM PC's. Cornell em-
ployees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.
External applicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Word Processor Experience, GR19 (C5709)
•(vision of Nutritional Sciences/CFNPP-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 3/21/91
Perform complex technical word processing tasks, often
under tight and shifting deadlines, for Ithaca research and
publications staff. 1 year term, continuation contingent
upon funding.

'Requirements: HS diploma or equivalent preferred. Some
college coursework preferred. Experience with lengthly
manuscripts and technical documents required. Excellent
grammatical and organizational skills required. Able to
work independently with eye for detail essential. Knowl-
edge of WordPerfect and spreadsheet and/or database
packages preferred. Regular Cornell employees send
employee transfer application, cover tetter and resume to
Esther Smith, Staffing Services, EHP.

Secretary, GR19 (C5706)
University Development-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 3/14/91
Provide secretarial and administrative assistance for the
Office of Capital Projects. Type, edit and proofread mate-
rials; maintain accurate records of gifts and commitments;
initiate requests for and track gift acknowledgements;
prepare gift reports; make travel arrangements; schedule
appointments; assist in preparation of mailings.
Requirements: HS education or equivalent. Some col-
lege coursework preferred. 1-2 years work experience,
bookkeeping/accounting experience desirable, good typ-
ing skills required, good organizational and interpersonal
skills, good command of written and spoken English, and
knowledge of Mac PC helpful. Medium typing. Regular CU
employees only. Send employee transfer application, cover
letter and resume to Esther Smith. Staffing Services, EHP.

Office Assistant, GR19 (C4109)
Section of Plant Biology-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
In conduction with other secretaries in the office, provide
approximately 12 faculty members with accurate and speedy
typing services using typewriter and JPC; provide duplicat-
ing services; provide telephone answering service and
receptionist duties. Work as Graduate Field Secretary for
the Field of Botany. Cover for the other secretary in mail
handling UPS deliveries.
Requirements: HS diploma or equivalent. 1-2 years office
experience. Knowledge of Word Perfect highly desirable.
Ability to work independently with attention to detail. Good
organizational and communication skills essential. Regu-
lar Cornell employees send employee transfer application,
cover letter & resume to Esther Smith, Staffing Svcs, EHP.

Telecommunicator, GR21 (C5608)
Public Safety-Endowed
Minimum Biweekly Salary: $615,42
Posting Date: 3/7/91
Responsible for operating centrally located communica-
tions center for department. Monitory incoming telephone
lines, radio traffic and blue light emergency phones. Moni-
tor and operate NYS Police Information Network Computer
Terminal.
Requirements: HS diploma or equivalent. College degree
preferred. Radio communication skills preferred. 2-3 years
related experience. Ability to qualify for certification in NYS
Police Information Network System. Strong communica-
tion (written and oral) skills. Ability to pass background
investigation with no record of convictions excluding minor
traffic infractions. Cornell employees send transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP. External applicants send cover letter, and
resume to Esther Smith. Staffing Services. 160 Day Hall.
Women and minorities are encouraged to apply.

Administrative Aide, GR21 (C5704)
CRSR-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 3/14/91
This position is for an experienced secretary who is able to
give administrative support to a sizeable research group
consisting of several professors, research associates and
graduate students. Duties include scientific typing, corre-
spondence, E-mail, travel arrangements, travel reimburse-
ment, general office duties.
Requirements: Associate's or equivalent required. 2-3
years of secretarial experience, preferable Cornell back-
ground. Solid word processing skills (IBM preferred, if
possible, knowledge of Sun Microsystem word processing
program). Scientific typing. Mediumtyping. Regular Cornell
employees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services. EHP.

Administrative Aide, GR21 (C4519)
Physiology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 11/29/90
Assist Administrative Manager with day to day operation of
the department section of Physiology. Responsible for all
personnel and payroll functions; assist in preparation of
annual budget and the compilation of various teaching and
research oriented reports.
Requirements: Associate's or equivalent. Minimum 2
years related experience. Ability to work well under con-
stant pressure with diverse personalities and at all aca-
demic, non-academic, and administrative levels. Excellent
organizational skills. Knowledge of Cornell personnel poli-
cies and procedures and statutory and endowed account-
ing procedures. Familiarity with grant management. Su-
pervisory ability. Word processing, Lotus 123. Regular
Cornell employees only. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Assistant Costume Shop Manager, GR23 (C5109)
Theatre Arts-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 2/14/91
Assist Costume Shop Manager in all phases of shop
operations in constructing costumes for theatre produc-
tions. Purchase supplies and materials; monitor budgets
and inventory; draft and drape patterns, construct costumes;
assist with supervision of student personnel. Monday-
Friday 9:00-5:00; some evenings and weekends.
Requirements: Associate's required. 3-4 years profes-
sional theatre experience. Theatrical costume construc-
tion, patterning skills, costume crafts-dyeing, millinery,
tailoring, etc; experience operating costume shop equip-
ment. Budgeting skills. Supervisory experience. Good in-
terpersonaTskills. Regular Cornell employees send transfer
application, cover letter and resume to Esther Smith,
Staffing Services, EHP. External applicants send cover Itr
& resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Office Professional Part-time

Preservation Assistant, GR18 (C5806)
Preservation-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 3/21/91
Coordinate the brittle book replacement program under
the direction of the Assistant Director for Preservation.
Duties include: evaluating the physical condition of books,
preparing materials for microfilming, and inspecting the
film; perform on-line searches using RUN, OCLC, and
NOTIS. Monday-Friday. 20 hours per week. Position until
6/30/92.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Excellent organizational and work-
flow management skills. Attention to detail. Ability to work
independently. Strong interpersonal and communication
skills. Previous library experience. Knowledge of micro-
filming technique and equipment. Word Perfect and PC file
software is highly desirable. Send cover letter and resume
to Esther Smith, Staffing Services, EHP.

Information Assistant, GR18 (C5711)
Mann Library-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 3/14/91
Provides information and reference services at the refer-
ence desk, in person, and over the telephone, using online
and card catalogs, RLIN database, reference books and
other library resources; make computer search appoint-
ments and takes messages for public services librarians;
assist with projects and maintenance of reference collec-
tion. 9 month continuing appointment. 20 hours per week;
schedule to be arranged.
Requirements: Candidate with 3 or more years college
coursework will be given preference. Experience working
in an academic/research library is desirable. Background
in life sciences, agriculture, or human ecology preferred.
Strong interpersonal and communication skills required.
Regular Cornell employees send employee transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, EHP. External applicants send cover letter and
resume to Esther Smith, Staffing Services. 160 Day Hall.

Administrative Aide, GR19 (C5508)
Architecture-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 2/28/91
Act as administrative aide for the Preston Thomas Memo-
rial lecture series as well as the Department of Architecture
Lectures and Exhibitions assistant. Schedule and coordi-
nate related events including room reservations, meeting
and reception arrangements, travel and hotel accommo-
dations etc.; coordinate materials for Thomas Lectures:
transcribe former lectures, research permissions, etc. Hours
to be arranged, (between 8-5, 25 hours per week).
Requirements: HS diploma or equivalent. 1-2 years
related experience. Some college coursework preferred.
Able to use work processing programs on Macintosh SE/
30 competently. Ability to work independently, should have
some accounting skills, and be ab'e to work with public.
Medium typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume to
Esther Smith, Starting Services. EHP. External applicants
send cov letter & resume to Esther Smith, Staffing Services.
160 Day Hall. Minorities are particularly encouraged to
apply.

Administrative Aide, GR19 (C5406)
Placement-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 2/21/91
Provide assistance and resume referral support services
for experienced engineering alumni seeking new profes-
sional career opportunities. Extensive contact, both phone
and written with alumni and hiring organizations. Maintain
and update records for database and resume referral as
needed. 1 year position with possible extension.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 years related experience. Strong
business, organizational and clerical skills. Keen mind for
detail work and name recognition. Communication skills
are essential. Must have ability to work with relational
(Foxbase) databeses and computerized word processing
systems on Macintosh SE. Medium typing. Regular Cornell
employees send employee transfer application, cover let-
ter and resume to Esther Smith, Staffing Services,
EHP.External applicants send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Office Professional Off-Campus

Administrative Aide, GR21 (C5805)
ILR Extension and Public Safety Service/NYC-Statu-
tory
Minimum Biweekly Salary: $599.73
Posting Date: 3/21/91
Assist Director in all aspects of noncredit labor progams in
NYC. Handle inquiries regarding workshops and forums.
Work independently to design program announcemenets
through use of desktop publishing and graphic design
materials; handle all administration of programs including
going to classes at clients locations: administer two certifi-
cate programs in NYC office, including processing vouch-
ers, bills, etc.
Requirements: Associate's or equivalent. 2-3 years ad-
ministrative experience. Knowledge of PC WordPerfect,
Lotus 123. Medium typing. Regular Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR21 (C5701)
Division of Nutritional Sciences/Washington D.C.-
Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 3/14/91
Provide administrative, marketing, and graphics assis-
tance to the Publications Coordinator and to production
staff; oversee the distribution of program publications. 1
year term appointment continuation contingent upon
funding.
Requirements: Associate's or equivalent. 3-4 years
progressive office experience. Excellent Word Perfect
skills (85+ wpm) and the interest in learning other computer
programs required. Database experience a benefit. Expe-
rience assembling camera ready copy useful. Proven
ability to interact with the public and to juggle multiple
priorities a must. Familiarity with international work and
marketing preferred. Regular Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services. EHP.

Administrative Aide, GR22 (C5802)
ILR Extension and Public Service/NYC-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 3/21/91
Act as registrar for workshops and conferences; process
memoranda and reports on PC; prepare vouchers for
travel and purchases of books, supplies, and services;
maintain up-to-date student and intructor's records and
mailing lists; compile manuals; assure materials needed
for courses and conferences are ready and respond to
telephone inquiries about workshops and conferences.
Monday-Friday, 9:00-5:00, 35 hours per week.
Requirements: Associate's degree or equivalent. 3 years
administrative experience. Proficiency in WordPerfect 5.1
required. Ability to accuratly perform work involving many
details. Good interpersonal/customer relations and tele-
phone skills. Medium typing. Regular Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

General Service
Submit a signed employment application which will remain
active for a period of four months, during this time, you will
be considered for any appropriate openings for which you
are competitively qualified. Requests for referral and/or
cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be
invited for a preliminary interview at our EHP office. If you
lare currently available for employment, you may want to
consider temporary opportunities at the University. Please
contact Karen Raponi at 255-2192 for details.

mentation. Operation of the Central Utility Plants shall
include use of the Campus microprocessor-based central
control systems.
Requirements: Associate's in Mechanical/Electrica'
Technology. 1-3 years experience in refrigeration, opera"
tion and maintenance of Central Utility Plants desirable >'
3 years experience in electric and solid state electronic
controls and their application in control and monitoring-
Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, EHP. External
applicants send cover letter and resume to Esther Smitn.
Staffing Services. 160 Day Hall. Women and minorities are
particularly encouraged to apply.

Weekend Custodian, S002 (G5802)
Buildings Care-Endowed
Hiring Rate: $6.27
Posting Date: 3/21/91
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Saturday-Tuesday,
6am2:30pm. Wednesday, 6am1:30p.m. Weekends.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb an 8 foot ladder. Regular Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Night Custodian, S002 (G5803)
Buildings Care-Endowed
Hiring Rate: $6.27
Posting Date: 3/21/91
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Saturday-Tuesday,
11:00p.m. - 7:30a.m. Wednesday. 11:00p.m. - 6:30a.m.
Rotating weekends.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb an 8 foot ladder. Regular Cornell employees
send employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Night Custodian, S002 (G5804, G5805, G5806) 3 Posi-
tions
Buildings Care-Statutory
Hiring Rate: $6.27
Posting Date: 3/21/91
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Sunday-Wednesday,
11:00p.m. - 7:30a.m. Thursday, 11:00p.m. - 6:30a.m.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb an 8 foot ladder. Regular Cornell employees
send employeatransfer application, cover letter resume to
Esther Smith, Staffing Services. EHP.

Custodian, S002 (G5701)
University Health Services-Endowed
Hiring Rate: $6.27
Posting Date: 3/14/91
Provide general maintenance and custodial care of build-
ing and grounds of assigned area.
Requirements: Basic reading and writing skills. Operate
a variety of heavy power equipment. Able to lift 50 pounds.
Regular Cornell employees send transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP.

Food Service Worker, S003 (G4402)
Division of Campus Life-Endowed
Hiring Rate: $6.56
Posting Date: 11/8/90
Under direct supervision, prepare, present, and serve
items for line service. Receive, inspect, store all food
products, equipment, and supplies for a dining unit. Wash
dishes, pots and pans.
Requirements: Basic reading and computation skills. 1
year related experience; working knowledge of food prep
and kosher dietary law and strict adherence to same. Ability
to operate food preparation and cooking equipment. Good
customer relation skills. Basic understanding of purchansing
and receiving food. Ability to lift up to 75 pounds. Cornell
employees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP.

Food Services Worker, S003 (G5601)
ILR Extension and Public Service-Statutory
Hiring Rate: $6.56
Posting Date: 3/7/91
Prepare and serve refreshments to confe'rences faculty,
staff, and students. Prepare and deliver to conference
rooms coffee and/or refreshments, fill pitchers with ice
water for morning and afternoon breaks. Order supplies;
wash dishes with dishwasher: maintain kitchen equipment:
assist with catered luncheons; collect quarterly coffee
dues; assist with conference kits and mailings, room set up,
etc.
Requirements: HS diploma or equivalent. Food prepara-
tion experience desired. Valid NYS driver's license re-
quired. Ability to lift up to 50 pounds. Regular Cornell
employees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services. EHP.

Senior Mechanic, T007 (G5201)
Utilities-Endowed
Posting Date: 2/14/91
Responsible for the uninterrupted and efficient daily opera-
tion and maintenance of the chilled Water Plants and
Hydro-electric Plant. To operate and maintain Central Plant
equipment including electric driven chiliers, pumps, cooling
towers, vacuum and compressed air systems, water turbines
and generators, water treatment equipment and instru-

General Service

Send application materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.
Gardener, S004 (B5401,B5402,B5404.B5405,B5406) 5
positions
Plantations-Statutory
Hiring Rate: $6.88
Posting Date: 2/21/91 ,
Assist gardening staff in the installation of new gardens an°
in the maintenance of existing gardens. Duties inclu*
garden cleanup, planting, fertilizing, mulching, watering-
raking, and related tasks as plant labels, plant records,
greenhouse care, and nursery maintenance. Monday;
Thursday. 7:00-3:30, Friday 7:00-2:30. Position until W
31/91.
Requirements: HS diploma or equivalent. Valid drive1*
license required. 1-2 years work experience in park, a',
boretum, or botanical garden desired. Strong interest'
horticulture required. Must be able to lift 10Olbs and will|rj?
to work outside during all weather conditions. Send apP"
cation materials to Cynthia Smithbower. 160 Day Hall-
Greenhouse Worker, S006 (B5602)
Entomology-Statutory i
Hiring Rate: $7.52
Posting Date: 3/7/91 <_
Responsible for operation of an entomological greenhouse
complex for use by faculty, staff, and graduate student
Anticipate and carry out necessary operations to maintai
an optimum environment for plant growth and reseaf
needs. Monday-Friday, 39 hours per week. .
Requirements Associate's or equivalent; Bacheio\°
preferred. Training in floriculture or related field * ' i e '
coursework included plant growth and greenhouse OP
erations; DEC certified application license required. «'
years working experience in a well managed greenhous
operation; excellent knowledge of mechanical operatic"
of a greenhouse. Send application materials to Cyn"
Smithbower, 160 Day Hall.

General Service Temporary

Temporary Field Assistant, (B5801)
Plant Breeding-Statutory
Hiring Rate: $6.00
Posting Date: 3/21/91
Work on potato breeding project; planting, cultivatifJSj
harvesting and grading potatoes. Involves both field a'
greenhouse work. Monday-Thursday, 7:30-4:00, Friday'
7:30-3:00. Position Until 11/15/91. h )e

Requirements: HS education. NYS Driver's License. AW
to lift 60 pounds. Must be dependable, able to f o i~ "
directions farming experience helpful. Send applica"0

materials to Cynthia Smithbower.

Temporary Field Assistant, (B5802)
Plant Breeding-Statutory
Hiring Rate: $6.00
Posting Date: 3/21/91 n .
Work on Alfalfa Breeding Project. Involves both Q'^L
house and field work: planting, cultivating, t r a n s p l a n t s
and harvesting. Position until 11/30/91. •-
Requirements: HS diploma education. NYS Drive'
License. Able to lift 60 pounds. Must be dependable " " ^
to follow directions. Farm experience helpful. Send apP
cation materials to Cynthia Smithbower.

Temporary Field Assistant, (B5701)
Entomology/Freeville Farm-Statutory
Posting Date: 3/14/91 , 0

Assist the farm manager in providing services necessa f r .
operation of the departmental research farm. This indu°
tillage, planting, maintenance, and harvest of field P ' 0 ' 5 ^
research on vegetables and field crops as well as assista"1^
in maintenance of the grounds. Assist farm m a n a g f ^ .
repair/maintenance of farm machinery and facilities. "°
tion until 10/15/91. s .
Requirements: NYS Class 3 operators license and pj*
ticide applicator certification (commercial category) de=
able, but not essential. Experience in operation and m« ,
tenance of farming equipment including tractors and 9 r0Jief
contact implements. Ability to operate hand and p 0 " r

tools. Send application materials to Cynthia S m i t h b o " " '
160 Day Hall.

Select Benefits Participants
As a reminder, all medical and dependent claims for expenses incurred during
1990 must be received by March 31,1991. Under federal law amounts remaining
in a reimbursement account at the end of the plan year cannot be returned to the
employee.

If you have any questions, please call Donna Bugliari or Pat Cooke at 255-3936
(Endowed); or Midge Kelsey at 255-4455 (Statutory).


