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Biodegradable
Plastics

Abortion
Spokeswoman

Cables of light

David Lynch-Benjamin
Workers install fiber-optic cables for a high-speed computer network that will link offices, laboratories and residence
halls throughout campus. The project is a joint venture of Cornell and IBM Corp. The resulting 100-megabit-per-
second optical network could transmit the equivalent of an entire encyclopedia in 10 seconds.

Student climbers reach Ecuadorean summit
Gareth Richards looked at his watch. It

was just after midnight It was 10 degrees,
and the water bottles were frozen. Richards
tacked his bottle under his jacket to warm
*• Then he checked to see that his fellow
climbers had roped themselves together for
their climb in the darkness.

Above them lay a 4,000-foot climb from
their mountainside camp to the top of Ecua-
dor' s Cotopaxi Volcano, 19,348 feet above
sea level. They would have to reach the
summit and return by mid-moming or the
sun would melt the snow and cause them to
sink down to their knees.

With each step, there would be a little
kss oxygen in the air. None of the 13
climbers knew how his or her body would
^act to the altitude, not even Richards, the
associate director of the Cornell Outdoor
Education program and the group's leader,
°r the two other experienced mountaineer-
ing instructors.

This was the beginning of the first night-
time climb up one of Ecuador's highest

Slide show tonight
Cornell mountaineers will show

slides of their trip to Ecuador today at
6:30 p.m. in the Hall of Fame Room,
Schoellkopf Hall. Next winter, the
Outdoor Education Program plans to
climb Aconcagua, a 22,834-foot vol-
canic mountain in Argentina and the
highest peak in the Western Hemi-
sphere.

mountains during an 18-day trip that would
test the strength, resourcefulness and coop-
erativeness of six Cornell students who are
instructors in the Outdoor Education pro-
gram. In the process, they would also learn
about the people and culture of the Andes.

"More than any other trip we run, this
one is about overcoming physical and emo-
tional limits of endurance," including the
headaches, nausea and fatigue that are
symptoms of high-altitude sickness, said
Dan Tillemans, director of Cornell Outdoor
Education and the leader of Cornell's first
trip to Ecuador two years ago. (This year,
Tillemans spent winter break in Arizona.)

"Everyone on a trip like this will tell you
there are times when they said they didn't
think they could go on. That happens fre-
quently in life. But if you learn to perse-
vere, you find you can go beyond these lim-
its. You see what you can do when you put
your mind to something."

This trip began in Quito, Ecuador's capi-
tal, where the climbers spent four days ex-
ploring the maze of alleys that make up the
old city of Quito, while their bodies ad-
justed to being at 10,000 feet above sea
level.

Then they drove south along the Pan
American Highway, a two-lane road well-
travelled by cars and Bucks and donkeys
and cows, to Cotopaxi National Park, a
primitive camping area dominated by the
shape of Cotopaxi, a nearly perfect strata
volcano. They camped at 12,500 feet,
climbed a peak called Ruminiahui, prac-
ticed with crampons and ice axes and pro-
ceeded to a base camp at 15,000 feet

On the Cotopaxi ascent last month, the

Cornell party donned helmets and head-
lamps. They climbed all night, stopping
only long enough to eat and drink. All the
while they watched for changes in weather
and cracks in the glacier, hidden under
bridges of snow.

"That's why we rope ourselves together.
If one person starts to fall through, the oth-
ers can anchor the team with their ice
axes," Tillemans said. Part way up, two
climbers turned back.

Individual reaction to high altitudes is
"just a reality of mountaineering," Tille-
mans said. "There's no way to predict
whose body will adjust well to the altitude
and whose won't. Shana Tarter, one of our
strongest instructors, found she couldn't go
above 17,000 feet People who are strong-
est at sea level might not be able to make it
to the top — not from a lack of drive or
motivation, but because you can just get to
a point where you can't pick up your foot
and move it anymore."

Those who remained climbed for a total
of more than eight hours. Dawn emerged
from darkness, and they reached the sum-
mit They shook hands. They took photo-
graphs. They looked down at the clouds
and saw Chinborazo peeking through in
the distance. And they peered inside Coto-
paxi's cone and smelled sulfur coming from
it The volcano was active 15 years ago.

"Climbing 5,000 feet in a night is hard
work, especially at that altitude," said sen-
ior Ralph Valdivia. "You tend to blank out
and just keep yourself going without think-
ing. So it was nice every once in a while to
stop and watch the sky, and then to know

Continued on page 8

Minority
hoteliers will
meet here
to plan future

Minority students from across the nation
will meet on campus next week in hopes of
developing more management-level em-
ployment opportunities for minorities in the
hospitality industry.

"We want to let hotels know that we ex-
ist," said Sean Cummings, a junior in the
School of Hotel Administration and co-di-
rector of the second annual national confer-
ence of the Society of Minority Hoteliers
that will be held from Thursday, Feb. 28,
through Sunday, March 3.

Organized at Cornell, the society now
has chapters at five other schools: Perm
State University, Widener University, Uni-
versity of Massachusetts, Michigan State
University and Delaware State College.

Cummings, 21, who comes from the is-
land of Jamaica, explained:

"The hospitality industry employs many
minority people in lower lines of work, but
we want to get them into management posi-
tions, where they now are scarce. Some
hospitality companies do not know how to
recruit and retain minorities."

Frederick Antil, director of career plan-
ning and placement in the Hotel School,
said that opportunities for minorities are in-
creasing.

"When managerial positions first opened
for minorities in the 1960s, many of them
shied away because the industry tradition-
ally had offered them only menial jobs, and
as a result a whole generation was lost to
the hospitality industry," Antil said.

"Even now there are not a lot of role
models for minorities in higher manage-
ment but I do have the impression that
starting salaries offered minorities in the
past few years have been above average,"
he added.

So far, about 80 students from hospital-
ity schools in 20 universities had registered
to attend the minority conference at Cor-
nell.

At least 20 hotel executives also are ex-
pected.

"We will hold a career fair during the
conference," Cummings said. "Students
are sending their resumes to us in advance,
and we will arrange interviews for them
with hospitality executives."

The conference's other co-director,
Eliseo Rios, 19, of San Antonio, Texas, a
sophomore in the Hotel School, is lining up
hospitality corporations to participate.

Workshops will be held on intercultural
communications, creativity in management
and "Marketing Yourself in the 90s."

Ethnic lunches and dinners will be
served with cuisine, decorations and enter-
tainment centered on Asian-American, His-
panic, Native-American and African-Carib-
bean-American themes and featuring a
speaker from each ethnic group.

Students from the following schools
have already registered: Chicago State Uni-
versity, University of Massachusetts, Penn-
sylvania State University, Michigan State
University, University of Houston and
Rochester Institute of Technology.

Also, University of New Haven, Howard
University, University of Nevada, Univer-
sity of Central Florida, Widener University,
University of San Francisco, East
Stroudsburg University, Purdue and Purdue
at Calumet Universities, Delaware State
College, Vermont College, Bethune-Cook-
man College, Tuskegee University and Cor-
nell.

—Albert E.Kaff
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Taking notes

Charles Harrington
Freshman Lisa Hageman works on her studies with a bright Arts Quad-
rangle as a backdrop.

BRIEFS

• Engineering awareness: Demonstrations
of lasers, superconductors, robots, computer
graphics and other engineering marvels will
be the order of the day as 75 to 100 students
from regional high schools tour Cornell's
engineering facilities on Engineering
Awareness Day, Saturday, Feb. 23. The
students will also take part in a workshop
on the engineering profession as pan of the
daylong visit, sponsored by the College of
Engineering.

• Dorm recycling: A new, more compre-
hensive recycling program is under way in
the residence halls. More than 6,000 under-
graduates and graduate students in the halls
are being asked to separate not only recy-
clable paper from other trash, but also
newspaper, corrugated cardboard, plastic,
glass and metal containers. Later this se-
mester, family-housing complexes and co-
operative residences will begin recycling.

• CRESP appointment: The Center for
Religion, Ethics and Social Policy has
named Lenore Olmstead director of admini-
stration and programs. Olmstead succeeds
Sara Hess, who is leaving CRESP after
nearly six years. Olmstead has been coor-
dinating manager for the GreenStar Co-op
Market in Ithaca since 1987. CRESP is a
parent organization for 12 projects address-
ing ecological concerns, support for young
people, conflict resolution and other issues.

• Dispatcher retires: Margaret Listar, Cor-
nell's longest-serving Public Safety dis-
patcher, retired Feb. 20 after nearly 24
years of service. A reception was held Feb.
20 for people from the university who have
worked with and known Listar.

• Soccer president: Jack Writer, assistant
director of physical education and former
men's soccer coach, has been named presi-
dent of the Intercollegiate Soccer Associa-
tion of America. He is the 20th president of
the organization and the fourth Ivy League
representative to head the group.

• Women's finances: Women who need to
learn more about managing their personal
finances can obtain assistance through a
new program by Cornell Cooperative Ex-
tension of Tompkins County, the American

Association of Retired Persons and
Housing Options for Seniors Today,
seven-session workshop on financial
agement will begin Feb. 25. Call Cooper*,
tive Extension at 272-2292 for informatioB. j

• Hospital prepares: The New York Ho*
pital-Comell Medical Center has ma*
preparations for adequate personnel, sup
plies and equipment to care for military p*
sonnel and victims of possible terrorist *•'
tacks in New York City. In conjuncti00

with the National Disaster Medical System
CUMC has made 200 beds available *
these patients, who are expected to be pn'
marily bum and trauma cases. The hosp1'
tal's bum centei is the largest in the conH"
try, with a staff of 60 physicians who n6"1

more than 4,000 patients annually.

• New apple: Royal Empire is the name #
a new apple variety introduced by Teep*
Farms of Wolcott, N.Y., and the New Yoi*
State Agricultural Experiment Station }I

Geneva. Royal Empire, except for $
greater color, is similar in other respects f
Empire, a variety named by the Geneva st»'
tion in 1966 that has become one of *
most popular varieties grown in the
east. The new apple's greater color *
enable a higher proportion of the fruit
qualify for the extra-fancy grade.

• Students charged: Public Safety &
charged three male students with posses-
sion of stolen property and burglary in d*
tliird degree after receiving a call at
a.m. on Feb. 15 from a person who
what sounded like someone breaking &w

the Mary Donlon Hall linen room. ^'
sorted linens with a value of $1,600 *eI t

missing, according to officers who •*'
sponded.

• Empire Plan: As a cost-containrnenI

measure, Empire Plan participants are beiflf
asked to wait until their deductible is m*
before submitting claims for reimburse-
ment. Unnecessary claims-processing ^
creases costs, which are then passed on i°
participants in the form of increased prerrU'
urns. Also, a reminder that Metropolis?
claims for 1990 services and Equicor/PA^
prescription-drug claims for 1990 must V
submitted by March 31.

Study finds suppressant of AIDS virus GRADUATE BULLETIN
Glutathione, an amino acid, has been

found to substantially suppress human im-
munodeficiency virus (HIV) — the virus
that causes AIDS — in human cell cultures.
The finding suggests that therapy with glu-
tathione may be of value in treating AIDS.

The research, reported in the Proceed-
ings of the National Academy of Sciences,
was led by Dr. Alton Meister, chairman of
the Department of Biochemistry at Cornell
Medical College, and Dr. Anthony S. Fauci,
director of the National Institute of Allergy
and Infectious Diseases.

Researchers have known since 1989 that
HIV-positive individuals have decreased
levels of glutathione in their blood and lym-
phocytes and that glutathione plays a vital

role in immune function. Meister and Fauci
reasoned that they might be able to prevent
or overcome the deficiency of glutathione
in persons with AIDS by administering ei-
ther glutathione or one of its derivatives.

Using a culture of a human cell infected
with a low level of the AIDS virus, the re-
searchers first added certain agents known
to substantially increase the amount of HTV
virus. They found that the amount of HTV
virus expressed was decreased by 80 to 90
percent after pretreatment with each of the
three amino thiols. Moreover, the effect on
HTV production was found to be dose-de-
pendent — that is, the more glutathione and
its derivatives added, the greater the effect
achieved on HTV suppression.

Income tax: A representative from the
Internal Revenue Service will conduct ses-
sions and answer questions about income
tax for international students Thursday,
March 7, from 1 to 2:45 p.m. and Thursday,
April 4, from 8:30 to 10:15 a.m. in Anabel
Taylor Hall auditorium, second floor. If
you have additional questions, contact the
IRS toll-free at 1-800-829-1040.

Summer support: Applications for
summer assistantships, fellowships or sum-
mer tuition awards are available at graduate
field offices. All financial documents must
be filed in the Graduate Fellowships and
Financial Aid Office by March 1 to be eli-
gible. Each field sets deadlines for com-

pleted applications; applications are sub
ted by fields to the Graduate Fellowship 0''
flee by March 18.

Course changes: The last day for drop-
ping courses and changing grade options #
March 15. A $10 late fee is charged f"f

each change after this date. A cour#
dropped after March 15 will appear on tran-
scripts with a "W" (withdrawn). Courses
may be dropped only through the last day °'
classes.

Elections: Student-trustee and assembly
elections will be held March 5 and 6; &*
graduate students may vote at The Henry
from noon to 5 p.m. or at other campus lo~
cations.
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OBITUARY

Walter J. SlatofT, 68, a scholar of
American literature and a member of the
faculty for 36 years, died Feb. 16.

Colleagues remember him as a teacher
whose humanistic approach to literature
made him skeptical of theoretical formula-
tions that interfered with an individual
reader's response to a book. He was also a
concerned citizen who participated in politi-
cal discussions on campus and served as
chairman of the Faculty-Student Committee
on Human Rights beginning in 1967 and as
a member of the Committee on Special
Educational Projects beginning in 1963.

Slatoff was chairman of the English De-
partment in 1973-74; served as an editor of
Cornell's literary magazine, Epoch; and
was awarded the Clark Distinguished
Teaching Award in 1978.

He was the author of three books:
"Quest for Failure: A Study of William
Faulkner," "With Respect to Readers: Di-
mensions of Literary Response" and "The

Look of Distance: Reflections on Suffering
and Sympathy in Modern Literature -"
Auden to Agee, Whitman to Woolf."

As a teacher, Slatoff was concerned with
the way students read and even included
some of his students' responses to books i»
"With Respect to Readers." Although the
book dealt with what is called reader-re-
sponse criticism, Slatoff was not an expo* ;
nent of that or any other intellectual theory |
of literature.

Slatoff received his B.A. degree froro
Columbia University in 1943 and his M.A-
in 1950 and Ph.D. in 1956 from the Univer-
sity of Michigan.

He is survived by his wife, Jane Metzger I
Slatoff; his daughter, Joan Slatoff of Ithaca;
his son, Don Slatoff of Brooklyn; three
grandchildren; and his sister, Ellen Slatoff
Berman of Usonia. N.Y.

In liu of flowers, contributions may be
made in memory of Slatoff to a charity of
the donor's choice.
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Professor William Jewell (right) and graduate student Larry Krupp examine plastic samples that they are
sting for biodegradability using BOD (biochemical oxygen demand) bottles.

CU study of 'biodegradable' plastics:
Most are not environmentally safe

Most so-called "biodegradable" plastics actually do not
'^degrade, according to two Cornell agricultural engineers
ijo have developed what they term "the first highly reli-
~°Klhod to test biodegradability of plastics."
Their method tests whether bacteria that readily degrade

e
0nunon organic materials also degrade plastics. The sci-
•nnsts have also developed a simple screening test for bi-
Qdegradability.
. Their results mean that the majority of "biodegradable"

LaStic Products now sold, including plastic garbage bags,
"°pping bags, compost and sandwich bags, disposable dia-

Pers, agricultural mulches, disposable food containers, plas-
Dased egg cartons, magazine mailers and six-pack bev-

^ge rings are not environmentally safe products, as the
^ufacrurers claim. -

"Our highly reliable bacterial system completely de-
ade k b i d d b l trial like paper and wood

°fades known biodegradable materials like paper and wood
tops," said William Jewell, a professor of agricultural and
lological engineering in the College of Agriculture and
" e Sciences. "Using the system, we've conducted the

*?°st comprehensive study so far to determine which plas-
Cs are truly biodegradable — unfortunately, none of the
°es we tested, and we tested most of them, are."

Plastics currently represent a $100 billion industry in this
°untry and a significant volume filling the nation's solid

waste landfills. Non-degradable plastics not only litter the
j^vironment but also may harm wildlife and generate toxic
byproducts when burned. As a result, said Jewell, an in-
^asingly environmentally sensitive public has called for
^ore "environmentally benign" products.

To address those concerns, plastics manufacturers have
developed and marketed plastic products with starch and
°ther additives to promote degradation and/or disintegration
°f the products. Yet, without standardized definitions or
tests for biodegradability and scant scientific research on
Plastic degradation, said Jewell, it cannot be determined

Ban against flying flags
in dormitories is lifted

Cornell Vice President Larry I. Palmer an-
nounced Feb. 15 that the university's ban on flying
flags and banners from residence-hall windows has
been suspended.

"This rule was developed years ago to address
student objections to the flying of the confederate
flag. In light of the current situation in the Persian
Gulf, it is clear that banning American or other flags
is not something any of us feels comfortable in
doing," said Palmer, vice president for academic
programs and campus affairs.

"We are discussing with our Student Assembly
the implications of permanent repeal of this rule."

By "implications," Palmer said, he meant that
acceptance of one banner would probably require
acceptance of all.

Two students were told by a resident assistant
last week that flying flags or yellow ribbons out of
their windows violated their residence contract Ini-
tial news reports that the students faced disciplinary
action were publicized nationally. The university
said students would not be disciplined.

how environmentally benign these products really are.
Furthermore, the manufacturers' use of the terms degra-

dation, disintegration, photodegradation and biodegradabil-
ity is unregulated and confuses the public, added Jewell.
Without standard definitions, some manufacturers have
been claiming that their products are biodegradable if they
change physically, seemingly disappear when composted or
support biological growth. Yet true biodegradability, said
Jewell and Larry Krupp, a former graduate student who
conducted the study for his master's degree, means that the
material will be converted into carbon dioxide and water
under aerobic conditions — that is, in the presence of oxy-
gen — and to methane and carbon dioxide under anaerobic
conditions — that is, without oxygen.

To test plastic products, Jewell and Krupp modified bac-
terial-based bioreactors, commonly used to study the biode-
gradability of sewage and manures. These bioreactors are
containers full of bacteria that decompose materials by
feeding off them within a matter of days. With modifica-
tions, the bioreactors proved to be highly reliable and effi-
cient under tightly controlled conditions, said Jewell.

"If a product is biodegradable, it will degrade in these
reactors," Jewell asserts. The bioreactors, in fact, are far
more efficient than landfills and composts, said Krupp. Pa-
per, for example, has been known to take decades to biode-
grade in a solid waste landfill; in the bioreactors, however,
paper lost most of its mass within 10 days.

Jewell and Krupp used these modified bioreactors to test
a dozen so-called biodegradable plastic films that were
commercially available, including one in development and
three controls, both plastic and paper.

The plastic film product, currently under commercial de-
velopment, was found to be nearly completely biodegrad-
able. The plastic, PHB or polyhydroxybutyrate, was made
from bacterial by-products.

"Yet, we found no evidence that anything other than the
starch in the other products was degraded," said Krupp.
Even in cases where pro-oxidant additives are used to cause
the plastic to become brittle and break into fragments, the
Cornell agricultural engineers did not find that these tiny
pieces of plastic were biodegradable.

"Many people assume that if they add something that
makes the plastic crumble, then it's biodegradable. Do we
want plastic soil or do we want materials that actually go
back to the basic elements? Of course, most want the lat-
ter," Jewell said.

The Cornell agricultural engineers also demonstrated for
the first time that an inexpensive and easy screening test for
biodegradability called the "biochemical oxygen demand"
(BOD) test could be used to test plastics. Historically,
BOD readings have been inaccurate and unreliable. By
changing the test slightly and extending the testing period
from five days to 60 days, Krupp and Jewell obtained ex-
ceptionally strong correlations between the BOD results
and the more expensive and complicated bioreactors.

This means that plastic products may be screened effi-
ciently and inexpensively for biodegradability using the
modified BOD test, they said.

Jewell and Krupp's findings also have important impli-
cations for the American Society for Testing and Materials
(ASTM) which is developing voluntary test standards for
assessing plastic biodegradability. Some of the proposed
ASTM tests recommend that bacteria be obtained from lo-
cal landfills to test plastics; this technique, however, is
highly unreliable as bacterial composition of landfills can
vary widely. Using Jewell's and Krupp's BOD test, how-
ever, may prove to be the right tool for the right job.

—Susan S.Lang

A tense silence
One day last August, some of us were stretch-

ing on the lawn outside Helen Newman Hall, in
shorts and ready to run, when from around the cor-
ner came the sounds of a military chant.

And after the sounds came the chanters, march-
ing single-file, in uniforms and ready to practice
drills in the hot afternoon sun. Some echoed their
leader's song in loud, confident voices; a few in
tentative ones.

One of the tentative ones caught my eye. His
step was mistimed, his face nervous. Coupled with
the new prospect of war over the Iraqi invasion of
Kuwait, his look reminded me of how young the
people are who go to war.

He, like the others, was a member of ROTC, the
Reserve Officer Training Corps — those who are
at Cornell in exchange for committing themselves
to serve in the armed forces after graduation.

They made that deal in peacetime, when U.S.
involvement in a major war seemed unlikely.
Now, our world is different.

Seniors who graduate in three months will go
on to another six to 12 months of training before
becoming active-duty officers. Then, they will go
where events and chance dictate.

"If things in the Gulf go well, there is only a
remote chance they would be sent over," said Maj.
J.M, Higgins, an instructor with the Naval ROTC
unit here. "If they don't go well — and wars have
a way of' surprising you — they might end up
there." Some people they know have already
gone, including brothers and recent Cornell-ROTC
graduates.

But even if they don't go to the Gulf, the war
has already changed this year's ROTC students.
Charlie Cook can tell you that. He has been on
this campus for 22 years, the past two-and-one-half
spent sitting trackside at Barton Hall, where he is
building coordinator of the complex that houses
the three branches of ROTC.

"There is a tenseness: you can feel it, you can
hear it in the silence," he says. He senses it, for
instance, when the ROTC students stop by his desk
to ask what's in the news.

"It's got to be an awesome thing on their
minds," Cook added. "But what really impresses
me is their professionalism. It makes me think the
ROTC chose the right kids."

Higgins sees changes, too — particularly in the
seniors.

"The seniors are a lot more focused," he said,
letting out a laugh, thinking of how much more
seriously they treat the drills now. Often, enthusi-
asm declines among seniors, he says. Now, "if
anything, motivation is up."

In the Navy unit's lounge one day this week,
after turning off the television that is now tuned to
CNN instead of MTV, several students agreed.
They also showed themselves to be a tight-knit
group of friends with confidence, drive and a sense
of humor.

"Friends [outside the ROTC] ask me, 'Are you
going to have to go to the Gulf?' " said Kim Jor-
dan, a senior pre-med student. In reply, she says:
"If I go, the only thing I could do is draw my
sword and say, 'Onward men.' "

The war has taught ROTC students, she ex-
plains, how much they don't know, and "that we
better get as much training as we can now."

Regularly scheduled classes suddenly seem
more meaningful, such as this week's seniors'
topic: deployment preparations. In it, they consid-
ered what reservists nationwide are now doing —
taking care of personal matters in case they are
called up, including visiting the dentist, getting a
second pair of eyeglasses, finalizing a last will and
testament

Meanwhile, they appreciate a feeling of support
from people on campus. "People I don't even
know give me a little wave, as if to say 'Good
job,' " said sophomore Jeff Sullivan, 'It makes me
feel pretty good."

And they can count the reasons why they are
free of fear. Said Jordan:

"One, we are very removed. [Most expect the
war to be over within a year.] Two, it looks like
we're killing them. If I were in the Iraqi ROTC, it
would be a different story. Three, there are so few
casualties, it's hard to think I may die. Plus, fear is
not going to get you anywhere."

Then, before they stood up to go to classes, sen-
ior Molly Finch offered another explanation:

"Most of us are 18- to 22-years-old," she said.
"Most people our age — and we're no different —
have a feeling of invincibility."

—Lisa Bennett

CORNELL
Life
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CALENDAR
All items for the Chronicle Calen-

dar should be submitted (typewrit-
ten, double spaced) by campus mail,
VS. mail or in person to Joanne H«*
navan, Chronicle Calendar, Cornell
Newjj S«rvtce* VuTage Green, $4*
Hanshaw Road.

Notices should be seat to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also Include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell Commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156.

Instruction and requests, 7:30 to 10:30 p.m.,
Feb. 24, North Room, Willard Straight Hall.

Global Dancing, sponsored by Cornell
Wellness Program, Feb. 26, 7:30 to 10 p.m.,
dance studio, Helen Newman. For information
call 273-0707.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"Message to the Future," an exhibition of
artwork by New York state artists concerned
with environmental issues, is on display at the
Johnson Museum of Art through March 17.
The show features paintings and photographs
created in response to the 1989 Exxon Valdez
011 spill, a quilt protesting nuclear-waste dump
sites in New York, a sculpture constructed en-
tirely of garbage and a handmade animated
film about geologic time. The show presents
70 works by 21 artists.

In conjunction with the exhibit "Message to
the Future," the museum will present "Views
From Planet Earth," open to all ages free of
charge, Feb. 23, from 1 to 4 p.m. Mary Giehl
and Dan Burgevin, artists in the exhibition, will
offer open-air art workshops from 1 to 4 p.m.;
members of Ecology House will present a per-
formance of "The Lorax," based on the book by
Dr. Seuss, at 1:30 and 3:45 p.m.; a "family
tour" of the exhibition at 1:45 p.m.; "Recy-
cling: A Love Story" will be shown at 2:30
p.m.; Leslie Schwartz, exhibition curator, will
conduct a tour of the exhibition at 2:30 p.m.

"Masks and Other Facades," organized by
the museum's student interns, will be on view
Feb. 26 through April 14. The exhibition fea-
tures a collection of bold and colorful Native
American Indian masks, as well as collections
of elaborately designed African and Guatema-
lan masks. Also on display are renderings of
masks by more contemporary Western artists
such as Giorgio DeChirico and Saul Steinberg.

Center for Jewish Living
"Art and Action," by Alex Singer '84, will

be on display at the Gallery of Art, Center for
Jewish Living, 106 West Ave., through March
IS. After graduating from Cornell, Singer
moved to Israel and was drafted into the Israeli
Army in 1985 and killed in 1987 in a battle in
Lebanon.

History of Science Collections
"Medicine, Botany, Art: A Selection of

16th-Cenrury Herbals," on exhibit in the His-
tory of Science Collections reading room, fea-
tures herbals by such major botanists as Hiero-
nymus Bock, Otto Brunfels and Leonhart
Fuchs, as well as Konrad Gesner's notes (in
facsimile) for the great botanical work he never
published. The exhibit, in 215 Olin Library,
will run through February, Monday through
Friday, 9:30 a.m. to 4:30 p.m.

Olin Library
"Children's Literature: From England . . . to

America," through March 15, Monday through
Friday, 8 a.m. to 5 p.m. English and American
illustrated books for children from the late 18th
through the early 20th centuries.

Tjaden Gallery
Sculpture by Duane Potter, through Feb. 23.

The gallery is located in Tjaden Hall and is open
from 8 a.m. to 4:30 p.m.

Willard Straight Hall Art Gallery
Photographs by Victor Englebert, sponsored

by the Colombian Student Association, will be
on exhibit through March 1.

FILMS
Films listed below are sponsored by Cornell

Cinema unless otherwise noted and are open to
the public. All films are $3.50 except weekend
films (Friday and Saturday), which are $4.50
($4 for students). All films are held in Willard
Straight Theatre except where noted.

Thursday, 2/21
"Maybe Some Other Time" (1988), directed

by Behram Beizai, with Sussan Taslimi and
Dariush Farhang, free, 4:30 p.m.

"The African Queen" (1951), directed by
John Huston, with Humphrey Bogart, Katharine
Hepburn and Robert Morley, 7:15 p.m.

"The Man From Laramie" (1955), directed by
Anthony Mann, with Jimmy Stewart and Arthur
Kennedy, free, 7:30 p.m., Uris.

"Jacob's Ladder" (1990) directed by Adrian
Lyne, with Tim Robbins and Elizabeth Pena,
9:45 p.m.

Friday, 2/22
"The African Queen," 6:50 p.m.
"The Camp at Thiaroye" (1987), directed by

Ousmane Sembene, with Ibrahima Sane, Mo-
hamed Dansoko Camara and Jean-Daniel Simon,
7 p.m., Uris.

"Jacob's Ladder," 9:20 p.m.
"White Hunter, Black Heart" (1990), directed

by Clint Eastwood, with Clint Eastwood, Jeff
Fahey and Marisa Berenson, 10:15 p.m., Uris.

"The Adventures of Buckaroo Bonzai"
(1984), directed by W.D. Richter, with John
Lithgow and Ellen Barkin, midnight.

Saturday, 2/23
"Hero," (Jackie Shroff, Meenakshi), pre-

sented by the India Association and South Asia
Program, 1:30 p.m.. Media Room, Uris Library.

"The Fish" (1989), directed by Partovi, with
Ali Reza Moradi, Mahbubeh Bayat and Hassan
Shoja, IthaKid Film Fest, 2 p.m.

"The Adventures of Buckaroo Bonzai," 6:50
p.m.

"White Hunter, Black Heart," 7 p.m., Uris.
"Jacob's Ladder," 9:20 p.m.
"The Camp at Thiaroye," 9:30p.m., Uris.

Sunday, 2/24
"Black Maria Film and Video Festival," with

director John Columbus, 2 p.m., free, Johnson
Museum.

"Jacob's Ladder," 4:30 p.m.
"The Adventures of Buckaroo Bonzai," 8

p.m.

Monday, 2/25
"The Spell," (1988), directed by Dariush

Farhang, with Soosan Tasslimi, and Jamshid
Mashayekhi, Iranian Film Now, free, 4:30 p.m.

"The Camp at Thiaroye," 6:15 p.m.
"Seven Beauties" (1976), directed by Lina

Wertmulier, with Giancarlo Giannini, Fernando
Rey and Shirley Stoler, Cinema Italiano, 9:30
p.m.

Tuesday, 2/26
"The Pilipino Immigrants," and "Ricardo,

Jeepney Driver," Southeast Asia Film Series,
4:30 p.m., Room B, Uris Library.

"James Baldwin: The Price of a Ticket"
(1989), directed by Karen Thorsen, shown with
"Anemone Me," 7 p.m.

"The Hot Spot" (1990), directed by Dennis
Hopper, with Don Johnson, Virginia Madsen and
Jennifer Connelly, 9:45 p.m.

Wednesday, 2/27
"Married to the Mob" (1986), directed by

Jonathan Demme, with Michelle Pfeiffer, Mat-
thew Modine and Dean Stockwell, 7:15 p.m.

"How Nice to See You Alive," CUSLAR,
free, 8 p.m., Uris.

"Memphis Belle" (1990), directed by Michael
Caton-Jones, with Matthew Modine and Eric
Stoltz, 9:45 p.m.

Thursday, 2/28
"Lost Time" (1990), directed by Puran

Darakshandeh, with Sanaz Sehati, Framarz Sed-
ighi and Tania Johari, free, 4:30 p.m.

"Imitation of Life" (1934), directed by John
Stahl, with Claudette Colbert, Louise Beavers
and Hattie McDaniel. 7:10 p.m.

"Reassemblage/The Lion Hunters," by Trinh
Minh-Ha and John Marshall, 7:30 p.m., free,
Uris.

"Memphis Belle," 9:45 p.m.

LECTURES
Classics

"Art and Civic Life," Erich S. Gruen, Univer-
sity of California, Berkeley, Feb. 26, 4:30 p.m.,
Hollis E. Cornell Auditorium, Goldwin Smith
Hall. This is the third of the seven Townsend
Lectures on "Culture and National Identity in
Mid-Republican Rome."

Cornell Research Club
"Why Does DNA Evolve," Charles Aquadro,

genetics and development, Feb. 21, 4:30 p.m.,
Kaufmann Auditorium, Goldwin Smith Hall.

East Asia Program
"Egalitarianism and Business Organization in

Japan: A Case Study of the Automatic Industry,"
Michael Smitka, Washington and Lee Univer-
sity, Feb. 21,4 p.m., G08 Uris Hall.

"Rich Nation, Strong Army: Contemporary
Japanese Technology," Richard Samuels, Massa-
chusetts Institute of Technology, Feb. 22, 12:15
p.m., G08 Uris Hall.

Education
The second in the lecture series on the im-

provement of undergraduate teaching, Feb. 27, 4
p.m.. Alumni Auditorium, Kennedy Hall. Theo-
dore J. Lowi, the John L. Senior Professor of
American Institutions, will discuss effective lec-
tures, with comment on videotaped segments of
one of his lectures. Responses will be offered by
George Conneman, director of academic pro-
grams and education Professor Joseph Novak.

English
"Institutionalizing American Literature,"

David Shumway, Carnegie Mellon University,
Feb. 26, 4:30 p.m., Guerlac Room, A.D. White
House.

Hillel
"Who is a Jew?" topics in Jewish Tradition,

Feb. 25, 8 p.m., 314 Anabel Taylor Hall.

International Development & Women
"Macro-Economic Policy Issues and the In-

formal Sector: What Have We Learned?" Gita
Sen, Vassar College, Feb. 21, 4:30 p.m., 102
West Sibley Hall.

International Studies & Planning
"Economic Growth, Poverty and Gender Eq-

uity: The Asian Experience," Gita Sen, Vassar
College, Feb. 22, 12:15 p.m., 115 Tjaden Hall.

Near Eastern Studies
"Literary Notes on a Tale from the 1001

Nights: The City of Brass," David Pinault, Col-
gate University, co-sponsored by Comparative
Muslim Societies, Feb. 2 1 , noon, 374
Rockefeller Hall.

Society for the Humanities
"The Rock Star as Object of the Gaze," David

Shumway, Carnegie Mellon University, Feb. 27,
4:30 p.m., Guerlac Room, A.D. White House.

"Census, Map, Museum: The Colonial States'
Contribution to 20th Century Nationalism," The
Society for the Humanities' Annual Invitational
Lecture, Benedict Anderson, Aaron L. Binenkorb
Professor of International Studies, Feb. 28, 4:30
p.m., Hollis Cornell Auditorium, Goldwin Smith
Hall.

Southeast Asia Program
"Language and Society in the Case of Sin-

gapore," Anne Pakir, National University of Sin-
gapore, Feb. 21, 12:20 p.m., 102 West Ave. Ex-
tension.

"Human Rights in Southeast Asia," Sidney
Jones, Asiawatch, Feb. 28, 12:20 p.m., 102 West
Ave. Extension.

Soviet & East European Studies
Program

"Now Out of Never: The Element of Surprise
in the East European Revolutions of 1989,"
Timur Kuran, University of Southern California,
Feb. 27, 12:15 p.m., G08 Uris Hall.

Theory Center
"National Initiatives for High-Performance

Computing," Paul Huray, University of South
Carolina, Feb. 25, 4 p.m., 456 Engineering and
Theory Center Building.

Department of Music
Fortepianist Andrew Willis will give

second Ithaca piano recital on Feb. 22 » ' _
p.m. in Barnes Hall. The ali-Beethoveen«
cert includes the three sonatas of Opus 1
Sonata in F Minor, Sonata in A Minor and
nata in C Major.

Festival Chamber Orchestra, a 14-menj.
local group, will perform "New Music by *•*
nell Composers," on Feb. 23 at 8:15 p<*
Barnes Hall. Featured will be Stephen >'
lot's "Mebasi (vocal games)"; Christoj*
Morgan Loy's "De profundis clamavi," '
baritone soloist Keith Earle; Brian Robi (
"Charmonium," written for and perform*" ;
Zvi Meniker, harpsichord: and Stephan Pf"0

"In My Dreams," with soprano Marion Han'
Mark Kellogg, trombonist, will give • * „

recital on Feb 24 at 4 p.m. in Barnes
Kellogg, who will play trombone, alto If*1

bone and euphonium, will be accompanied
pianist Diane Bin, performing A">
chtsberger's Concerto for Alto Ttotrtif ^
Franz Schubert's Five songs from "Die sch<f
Mullerin"; William Boyce's Sonata in " P
jor, joined also by Mark Scatterday, baSS'|<L
bone: Hindemith's Drei leichte Stucke; B«",j ^
Scliram's Unaccompanied Work; and Torn»- ^
Concerto for Trombone and Orchestra.

Sonatas and Cantatas by J.S. Bach and*
Carl Philipp Emanuel Bach will be perf"0^ £>
by Geoffrey Burgess, oboe; Andrea Folan, °
prano; Zvi Meniker, harpsichord; John n- W
viola da gamba; Laura Kramer, cello, o n «

&28 at 8:15 p.m. in Barnes Hall.

Hillel
"A Celebration of Jewish Life," will c

(it

elude the subscription series with a concert
Klezmer music featuring Yale Strom
Friends, March 2 at 8 p.m. in Kaufmann A ^ j ^
torium, Goldwin Smith Hall. Tickets are ^
and $3. available at G-34 Anabel Taylor H" .
For more information call 255-4227.

Bound for Glory . ^
Mark Rust, an Ithaca favorite with ^V^j

and hammered dulcimer and fine contemp01^
songwriting, will perform in three live sets .
Feb. 24 at 8:30, 9:30 and 10:30 p.m. "J.^
Commons Coffeehouse in Anabel Taylor H
Bound for Glory can be heard Sundays fro"1

to 11 p.m. on WVBR-FM. 93.5. ve

RELIGION *
Sage Chapel 0K

A student preacher will deliver the ierta°,\ s
Feb. 24. Service begins at 11 a.m. Music «£4)(
be provided by the Sage Chapel choir under ^ t,
direction on Donald R.M. Paterson. Sage is ^
non-sectarian chapel that fosters dial°8 toe]
among the major faith traditions. *toi

Baha'i *K
Weekly meetings on campus. Call 25 fcb

7971 for information.

Catholic
Masses: Saturdays, 5 p.m., Sundays,

i.m., 11 a.m., 5 p.m., Anabel Taylor Audi'"'
ium. Daily masses, Monday through Friday1 5)num. Daily
12:20 p.m., Anabel Taylor Chapel.

Christian Science
Testimony meetings, Thursdays,

Founders Room, Anabel Taylor Hall.
7 P

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 » n l ' i

Rev. Gurdon Brewster, chaplain, Anabel ' a ' ^
lor Chapel. k'

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 *• j

meeting for worship, Edwards Room, Ana"^
Taylor Hall.

Jewish
Morning Minyan at Young Israel, 106 " e

Ave. Call 272-5810. Shabbat Services: Friday'
Conservative/Egalitarian, 5:30 p.m.. Founded
Room, Anabel Taylor Hall; Reform, 5:30 p-"1-
Anabel Taylor Chapel; Orthodox, Young Israel

(call 272-5810 for time). Saturday: Orthodox
9:15 a.m.. One World Room, Anabel Tayl°r

Hall; Conservative/Egalitarian, 9:45 a.m-
Founders Room.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Friday Prayers, 1 p.m., Edwards Room-

Anabel Taylor Hall; Friday discussion dinner-

I
K

MUSIC
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vc '.

r^ , m., 218 Anabel Taylor Hall; Sunday
hay."? Study, 12:30 p.m., 218 Anabel Taylor
oj- ' "amadhan prayers and fast-breaking be-
^ s around March 14; MECA office, 218 Ana-

° r ^ ^ i^ i f i li
u

° Provi^es information, a li-
d h i f ll F

K r ^a^' Provi^es information, a li-
nalal meat and other services for all. For

i
j ^ v - na

""nation, call Minhaj Arastu, 253-6848.

r°*estant Cooperative Ministry
worship, 11 a.m., Anabel Taylor

jze Prayer, Tuesdays, 5:30 p.m.,
Taylor Chapel; Bible study, Thursdays,

5 to 3
 7 Anabel Taylor; Celebration, Fridays,
p.m., 401 Thurston Ave. Call the Rev.
a Heck, chaplain, 255-4224, for informa-

I ^enth-Day Adventist
lSfb' - W ^ " 1 association, Fridays, 7:15 p.m., 314

lftel Taylor Hall.

b z ê
,rs,

Cn Practice Tuesdays 6:45 p.m. and
^ y s 4:30 p.m. in Anabel Taylor Chapel.

!* "^formation or to arrange beginner's
Ibf On< c a U J°n Warland at 272-0235.

SEMINARS
d / S g y
.on*11 iative

 N e w Gei™an National: Historical Nar-
a. ^ °̂0ie a n d ** Red>stril>ution of Power," John
H* *8o fuf'1' University of California, San Di-
pt ' **»• 22, 3:30 p.m., 303 McGraw Hall.

Applied Mathematics
Ki^h

Onllnear Capillary Waves," Klaus
c<fi \ x uaSSner> Math Institut A., Universitat

;rt °[ âll ' ^nnany , Feb. 22, 4 p.m., 322 Sage

dimensional Modes of the
t J M a t ^ ^ n d a u Equation," A. Doelman,
Hal! 27, | 2 5 t i s c l i Instituit The Netherlands, Feb.

Z 0Pm.,421 Sage Hall.

technology Program
!y Transfer: Keeping It Clean,"

—, electrical engineering, Feb. 27, 3
1 biotechnology Building.

Boyce Thompson Institute
fcy Vify?0'100 o f Arabidopsis Defense Genes
toe Sjr

 e n t and Avirulent Pseudomonas syrin-
^ ain^and by a Cloned Avirulent Gene,"
H, f̂ b "ong, Massachusetts General Hospi-
'*ipjoni • * P-m., auditorium, Boyce Th-

n "istirute.

Chemical Engineering
*pn p dynamics and Control of Polymeriza-
f̂eeerin Csses-" W. Harmon Ray, chemical en-

< m8, Feb. 28, 4:15 p.m., 245 Olin Hall.

* U°'eCU'ar ^ner8y FI°w in Chemically
^hest l e c u l e s , " Tom Rizzo, University of
Ny. ' ̂ b . 21, 4:40 p.m., 119 Baker Labo-

1 Cs^ts- mPer a r u r e Synthesis of Bimetallic
^ 25 A ^ i s c i b l e and Immiscible Metals,"

"Sec' P n 1 ' 119 B a k e r Laboratory.
' ^ovâ

nd ^ornent Scaling and the Structure
,f k,em Materials," Stephen Lee, Univer-

0 *bOr ,
 lchigan, Feb. 28, 4:40 p.m., 119 Baker

Guide to the 1 9 9 ° Ccnsus:
b S0c' I P6 F i l e s ." Warren Brown, Institute

„,, <2oD
 a l and Economic Research, Feb. 28,

t
 p••»>•. 250 Caldwell Hall.

Combustion & Thermal Sciences
m•• ** tjj'>'tying Chemical Kinetics: Intrinsic
'tf pce.. "J^nsional Manifolds in Composition

• 28 rich Maas, University of Stuttgart,
^T}, ' n°°n, conference room, 178 Engineer-

ty Center.

h P ' e m e n t a t i ° n °f a CIM Approach to
X-ray Film Through Modern

anagement Techniques," Bob Cush-
3 K o d a k . Feb. 21. 4:30 p.m., B-14

e|

S

cal
H

in.

Change in Manufacturing and
vir°nments," Gregory A. Rubin,
y Management Consultants, Feb.

Pm., B-14 Hollister Hall.

cology & Systematics
ll Herbivores Eat Toxic Plants,"

e •' U n i v e r s i t y o f North Carolina,
o ^ t y , co-sponsored by the Biologi-

Program and Center for Environ-
h Feb- 27< 4 : 3 ° P m - A106

cation Society
Q '̂Hculrural Education Workable?"

American Indian Program;

Robert Navaro, principal, Belle Sherman School;
James Turner, Africana Studies; Claudia Weis-
burd, ESL teacher, and Nimat Hafez Barazangi,
moderator and visiting professor in education
department, Feb. 26, 12:20 p.m., 101 Kennedy
Hall.

Electrical Engineering
"Performance Trends in Supercomputing,"

George Cybenko, University of Illinois, Urbana-
Champaigrv Feb. 26, 4:30 p.m., 219 Phillips
Hall.

"Theoretical and Computation Problems in
Neural Networks," George Cybenko, University
of Illinois, Urbana-Champaign, Feb. 27, 10:30
a.m., 380 Engineering and Theory Center Build-
ing.

Environmental Toxicology
"Risk Assessment of Using Old Newspapers

as Animal Bedding," panel discussion with par-
ticipants John Babish, veterinary pharmacology;
James W. Gillett, natural resources; and modera-
tor Thomas L. Richard, agricultural and biologi-
cal engineering, Feb. 22, 12:20 p.m., 14 Fernow
Hall.

Floriculture & Ornamental
Horticulture

"Form, Pattern & Meaning in the Landscapes
of Greene & Greene," Tobias Wolf, Feb. 21,
12:15 p.m., 404 Plant Science Building.

"Restoring the Historic Garden," M. Christine
Doell, Doell & Doell, Feb. 28, 12:15 p.m., 404
Plant Science Building.

Food Science & Technology
"Microbiology of Packaged,- Cut Vegetables,"

Don F. Splittstoesser, food science and technol-
ogy, Geneva, Feb. 26, 4:30 p.m., 204 Stocking
Hall.

Genetics & Development
"Genetic Control of Cell-Cell Interaction in

C. elegans," Eleanor Main, Syracuse University,
Feb. 25, 4 p.m., conference room. Biotechnology
Building.

Geological Sciences
"New Model of Mid-Ocean Magma Cham-

bers," Robert Dietrich, University of Rhode Is-
land, Feb. 26, 4:30 p.m., 1120 Snee Hall.

Institute for African Development
"Drought, Entitlements and Income Distribu-

tion in Botswana," Theodore Valentine, Califor-
nia State University, Feb. 21, 3:30 p.m., 211
West Sibley Hall.

"Role of Education in African Development:
Kenya Case Study," O.N. Gakuru, IAD Fellow,
Feb. 25, 12:30 p.m., 208 West Sibley Hall.

International Agriculture
"Do We Need a New Development Para-

digm?" Thurman L. Grove, Winrock Interna-
tional Institute for Agricultural Development,
Feb. 27, 4 p.m., 135 Emerson Hall.

International Nutrition
"Nutrition Problems and Intervention in Sara-

wak, Malaysia," Zainab Nt. Tambi, Medical and
Health Services Department, Sarawak, Malaysia,
Feb. 21, 12:25 p.m., 200 Savage Hall.

International Studies in Planning
"Economic Growth, Poverty and Gender Eq-

uity: The Asian Experience," Gita Sen, Vassar
College, Feb. 22, 12:15 p.m., 1215 Tjaden Hall.

Jugatae
Title to be announced, Roderick Page, Ameri-

can Museum of Natural History, Feb. 21, 4 p.m.,
Morison Room, Corson/Mudd Hall.

Mathematical Sciences Institute
Title to be announced, an informal seminar in

numerical analysis, Feb. 27, 3:30 p.m., 214 MSI,
409 College Ave.

Mechanical & Aerospace Engineering
"A Kinetic Theory for Homogeneous Nuclea-

tion/Condensation from Supercrimical Vapors,"
S.H. Bauer, Feb. 26, 4:3;Op.m., 107 Upson Hall.

Medieval Studies
Medieval studies students colloquium, Feb.

23, 9 a.m. to 6 p.m., A.D. White House.

Microbiology
"Structure/Function Studies of Respiratory

Chain Genes in Bacillus subtitis," Harry Taber,
Albany Medical College, Feb. 28, 4 p.m., Con-
ference Room, Biotechnology Building.

Neurobiology & Behavior
"A Neuroethological Study of Sound Com-

munication in a Reptile," Frank Dodd, neurobiol-
ogy and behavior, Feb. 21, 12:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Ornithology
"Restoring Endangered Seabirds: Lessons

from Puffins, Terns and Peterels," Steve Kress,

Laboratory of Ornithology, Feb. 25, 7:45 p.m..
Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies Program
"The U.S. in the Gulf: The Wrong Strategy in

the Right Place," Ned Lebow, Feb. 21, 12:15
p.m., G08 Uris Hall.

Pharmacology
"Alpha 2-Adrenoceptor and PGE2 Modula-

tion of Insulin Release," Suzanne Laychock,
SUNY Buffalo, Feb. 25, 4:30 p.m., G-3 Vet Re-
search Tower.

Physiology & Anatomy
Title to be announced, G. Sharp, pharmacol-

ogy, Feb. 26, 4:15 p.m., G-3 Vet Research
Tower.

Plant Biology
"Mitochondrial Mutations Associated with

Abnormal Growth Phenotypes in Maize," Kathy
J. Newton, University of Missouri, Feb. 22,
11:15 a.m., 404 Plant Science Building.

Plant Breeding & Biometry
"Inheritance of Photoperiod and Maturity in

Short-Season Soybean," Harvey Voldeng, Plant
Research Center, Ontario, Feb. 26, 12:20 p.m.,
135 Emerson Hall.

Plant Pathology
"Role of Plants and Vectors in Survival and

Spread of Plant Luteoviruses and Aphid Vi-
ruses," Fred Gildow, Feb. 26, 4:30 p.m., 404
Plant Science Building.

"Modeling of Fungicide Resistance as a Man-
agement Tool," P.A. Arneson, plant pathology,
Feb. 27, 3 p.m., 133 Barton Laboratory,
NYSAES, Geneva.

Psychology
"Growth & Refractive Development of Eyes,"

Howard Howland, neurobiology and behavior,
Feb. 22, 3:30 p.m., 202 Uris Hall.

Science, Technology & Society
"Engineering Knowledge: The Construction

of Knowledge in Artificial Intelligence," Diana
Forsythe, University of Pittsburgh, Feb. 25,
12:15 p.m., 609 Clark Hall.

Textiles & Apparel
"The Application of Statistical Methods to

Yarn and Fabric Strength," Peter Schwartz, tex-
tiles and apparel, Feb. 21, 12:20 p.m., 317 Van
Rensselaer Hall.

"Acid Dyes in Nylon: A New Phenomenon in
Polymer Physics," Henry Kosba, E.I. du Pont,
Feb. 28, 12:20 p.m., 317 Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Superconvergent Finite Element Methods

for Problems with Smooth and Non-smooth So-
lutions," A. Schatz, Feb. 27, 4:30 p.m., 205
Thurston Hall.

SPORTS
Home contests only

Wednesday-Sunday, 2/20-2/24
Men's Polo, Eastern Regional Championships
Women's Polo, Eastern Regional Champion-

ships

Friday, 2/22
Women's Basketball, Pennsylvania, 6:30 p.m.
Men's Hockey, RPI, 7:30 p.m.

Saturday, 2/23
Women's Gymnastics, Brockport and Penn-

sylvania, 1 p.m.
Women's Basketball, Princeton, 6:30 p.m.
Men's Hockey, Vermont, 7:30 p.m.

Saturday, 2/23-Sunday, 2/24
Women's Hockey, Ivy Tournament
Men's Track, Heptagonals
Women's Track, Heptagonals

SYMPOSIUMS
Western Societies Program

Privatization and the Transformation of Euro-
pean Culture Workshop. Speakers include
Stephen Milnor, SUNY-Binghamton, "Policy
without Community: Privatization in the Anglo-
American Democracies"; Hilary Silver, Brown
University, "Welfare States and Civil Societies:
Privatizing Public Housing in Britain, the Neth-
erlands and the United States": and David Stark,
"Privatization in Hungary: from Plan to Market
or from Plan to Clan?" Co-sponsored with the
International Studies Program of SUNY-Cort-
land. Feb. 23, 1 p.m., G-08 Uris Hall.

THEATER
Department of Theatre Arts

Dance Concert '91 opens Feb. 28 at 8 p.m.
in the Center for Theatre Arts' Proscenium
Theatre, with additional performances March 1
and 2 at 8 p.m. and March 3 at 2 p.m. The
concert features "Beehive," by faculty mem-
bers Jim Self and Frank Moore, using colorful
costumes and scenery and is considered enter-
taining fare for younger audiences. The second
work, "Waiting and Listening," is choreo-
graphed by Peggy Lawler, professor emeritus
of the dance program, and receives design as-
sistance from Kumi Korf, Margaret Fairlie
Kennedy and Catherine Bebout. Student Chris
Black is the third choreographer, offering
"Jacks." Tickets for Dance Concert '91 are $4
to $7 and are available at the Center for The-
atre Arts Box Office at 254-ARTS.

Ann Carlson, choreographer/performance
artist, will perform on March 8 at 8 p.m. in the
Proscenium Theatre, Center for Theatre Arts.
Carlson will perform "Sarah," the haunting
portrait of a woman that juxtaposes the ac-
coutrements of being female with the grace and
charm of a whale. Tickets are $8 and $10. For
more information call the Center for Theatre
Arts Box Office, 254-ARTS.

MISC.
Activities related to Gulf war

A crisis-support group for students will
meet Wednesdays from 3:30 to 5 p.m. Call
255-5208 for further information and to join.

Christian Science Monitor
The Christian Science Monitor Resource

Files will be in the Willard Straight Hall lobby
on Feb. 27 and 28, from 10 a.m. to 4 p.m. The
files contain free up-to-the-minute newspaper
articles on over 150 topics to assist in research
and studies. Also, free current copies of the
Monitor will be available.

Cornell Garden Plot Committee
A meeting will be held for anyone inter-

ested in working on the garden plot committee,
Feb. 21,7 p.m., in 114 Ives Hall.

Earth Year 1990
"Energy and Morality," and "Greenhouse

Crisis: The American Response," will be pre-
sented as part of an environmental documen-
tary video series in conjunction with the
Johnson Museum's environmental art exhibi-
tion, "New York Artists DC: Message to the
Future," on Feb. 27, 3:30 to 5 p.m., 6th Floor,
Johnson Museum. Presented by the Eco-Jus-
tice Project, these two videos are about energy
use and the need for energy efficiency and re-
newable forms of energy to diminish global cli-
mate changes.

Environmental Communication
"Environmental Journalism: Problem or So-

lution?" a panel discussion moderated by Bruce
Lewenstein, communications, with panelists
Dennis Meredith, news service; Jane Earle,
communications; and Carroll Glynn, communi-
cations, Feb. 26, 3:30 p.m., 401 Warren Hall.

Learning Skills Center
Time management workshop, Feb. 25, 4:30

p.m., 237 Sage Hall; exam preparation work-
shop. Feb. 27, 4:30 p.m., 237 Sage Hall.
Study-survival skills walk-in service; free help
with study problems, Tuesday or Thursday
from 3 to 4:30 p.m., 235 Sage Hall.

Plantations Workshop
Register now for winter programs: Culinary

Herbs, Feb. 28; Everything You Need to Know
About Soil, March 6; and Garden "Bones,"
March 7. Call 255-3020 for a free brochure
and registration information.

Women's Studies Program
The Women's Studies Cafe, presented by

the Women's Studies Program and the Office
of Human Resources, invites anyone interested
in women's issues, the Women's Studies Pro-
gram, or just to meet other women to meet on
Feb. 22 from 4:30 to 6 p.m. in the faculty
lounge of the Statler Hotel.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday through
Thursday, 3:30 to 5:30 p.m. and 7 to 10 p.m.,
178 Rockefeller Hall; Sunday 2 to 8 p.m., 178
Rockefeller Hall; Sunday through Thursday, 10
p.m. to midnight, 340 Goldwin Smith Hall;
Sunday through Thursday, 8 to 11 p.m., Clara
Dickson Macintosh Computer Room; Sunday
through Thursday, 8 to 11 p.m.. First Floor-
South, Noyes Center.

Seventh-Day Adventist
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Duke-Cornell team develops
a new parallel computer

Researchers at Duke University and
Cornell have announced development of a
new computer that uses thousands of indi-
vidual processors working in parallel to
analyze and render the shapes of three-di-
mensional objects.

The relatively inexpensive, special-pur-
pose machine, called the RayCasting En-
gine (RCE), promises to profoundly affect
the field of mechanical design, rapidly pro-
ducing mathematical models of complex
geometrical shapes such as mechanical
parts.

Incorporated into CAD/CAM systems,
the RayCasting Engine could allow design
engineers to quickly design complex me-
chanical parts and compute how to auto-
matically sculpt their intricate surfaces with
computer-controlled machine tools.

As part of CAD/CAM systems, the RCE
would speed the process of producing
graphic renderings and calculation of key
properties of mechanical parts, such as
mass properties and collision detection.
The RCE would allow rapid simulation of
the "blending" process in which parts are
rounded and filleted to produce realistic
models for manufacture, as well as how the
part could be efficiently machined and
joined with other components. CAD/CAM
stands for Computer-Aided Design/Com-
puter-Aided Manufacturing.

The Duke and Cornell scientists de-
scribed the RCE in an article in the Febru-
ary issue of Mechanical Engineering maga-
zine, published by the American Society of
Mechanical Engineers. Authors of the ar-
ticle are John Ellis and Gershon Kedem of
Duke and Richard Marisa, Jai Menon and
Herb Voelcker of Cornell. The scientists

will deliver a scientific paper on the project
at the June 5 Solid Modeling Symposium of
the Association for Computing Machinery
in Austin, Texas.

All but the most simple such geometry-
based problems are currently too expensive
for supercomputers to solve routinely.
Solving them on existing workstation-based
CAD/CAM systems takes too long, because
the number of calculations required rises
swiftly as parts become more complex and
realistic.

However, in advanced versions of the
RCE, a custom-designed computer known
as an "accelerator" could be integrated with
existing design systems to allow such prob-
lems to be solved as part of a real-time
interactive design process.

Its designers believe that a commercial
RayCasting Engine could be available in a
few years and cost less than $100,000. Im-
portantly, they say, the device would pre-
serve and enhance the engineering design
industry's current investment in hardware
and software, estimated at between $3 bil-
lion and $5 billion.

Two identical 2,304-processor RCEs
now exist, one at Duke and one at Cornell.

Kedem, an associate professor of com-
puter science; Ellis, a research associate
professor of computer science; Darwin Th-
ielman, a systems programmer, and engi-
neer Thomas Lyerly developed the hard-
ware for the system. Voelcker, the Charles
W. Lake Professor of Engineering, graduate
student Menon and senior research support
specialist Marisa designed the program-
ming and applications.

The specialized integrated-circuit micro-
processors for the system were fabricated at

David Lynch-Benjamin
Senior research support specialist Rich Marisa (left), graduate student Jai Menon
(center) and Professor Herbert Voelcker work on a new parallel computer that
improves three-dimensional modeling.

the Microelectronics Center of North Caro-
lina.

Kedem and Ellis began developing a
computer in 1982 that closely matched the
programming, or algorithm, to be used
while at the University of Rochester.
Voelcker and Marisa, also at Rochester,
were developing solid-modeling algorithms
and theory. After Kedem and Ellis moved
to Duke, and Voelcker and Marisa joined
Cornell's Sibley School of Mechanical and
Aerospace Engineering, the two groups re-
established their collaboration.

The group began by building a 32-proc-
essor prototype, working their way up to the
current 2,304-processor machine. The
RCE's design allows ready expansion be-
yond this number of processors, said the

scientists.
The RCE analyzes solids by working

from a grid of parallel lines, like a large
sheaf of straight, uncooked spaghetti. To
arrive at the complex shape of a solid, the
machine mathematically "clips" the lines,
called "rays," into segments, like shaving
both ends off the sheaf of spaghetti, until
the bundle of segments forms the desired
shape.

The RCE can then mathematically or-
ganize the segments to produce a working
mathematical model of the solid shape that
can be easily manipulated for such purposes
as determining how to machine the pan.

Development of the RCE has been sup-
ported by the National Science Foundation.

— Dennis Meredith

Future of scientific research is grim, faculty tell AAAS
The future of university-based scientific research is

grim, according to five Cornell researchers who participated
in a national survey on research in the United States.

The combination of tightening competition and rising
costs is not only "killing the field of the physical sciences"
but is also causing a "general malaise in the system," said
one of the five who contributed to a report issued last month
by physicist Leon Lederman, a Nobel laureate and presi-
dent-elect of the American Association for the Advance-
ment of Science.

The "incredibly bleak" situation — as another put it —
is discouraging ever more Americans from entering aca-
demic careers in the hard sciences and is forcing some
highly successful scientists to turn from the work they love
and value most to projects that are more likely to win gov-
ernment funds.

Lederman sought the views on the state of American
science from physics, chemistry and biology professors at
the 30 top research institutions and at 20 less research-
intensive institutions.

He concluded, based on 250 responses, that current
funding problems — affecting even top scientists at the na-
tion's most prestigious institutions — were resulting in
"flagging morale, diminishing expectations and constricting
horizons."

Responding from Cornell were Jon Clardy, professor
and chairman of chemistry; Peter Lepage, professor of
physics; Laura Philips, assistant professor of chemistry;
James Sethna, associate professor of physics; and Robert
Thome, assistant professor of physics.

Cornell ranks second nationally to Stanford University
in total research expenditures — at $285.4 million for 1989-
90 — and most of those research dollars come from federal
agencies.

More scientists are competing for federal dollars, and
university overhead costs — or indirect costs — associated
with research are perceived to be rising rapidly. (Though
the "rates" are rising, actual reimbursed costs — as a per-
centage of the face value of research contracts — is steady.
On that and related points, please see accompanying article.
Also, the Chronicle published a five-part series on the eco-
nomics of research last November and December that in-
cluded a discussion of the indirect-cost issue. For a copy of
that series, contact the News Service at 255-4206.)

Sethna's comments seem to reflect the distress of scien-
tists across the country. A recipient of a much-prized Presi-
dential Young Investigator award, Sethna supported seven
graduate students last year but only four this year. Next
year, he will have adequate funding for only one. Yet his
group of graduate students has proven to be the most suc-
cessful in his field, solid-state theory.

"Frankly, I'm rather bewildered," he said recently. "My
NSF single-investigator funding is being cut from four stu-
dents to none in one year. And my unflagging efforts to
avert this disaster have been fruitless." While grant propos-
als required about 10 percent of his time a few years ago, he
estimates they now take 25 to 30 percent.

'1 feel more like a salesman than a researcher," Sethna
said, noting that he is abandoning some lines of research in
favor of less interesting work that is more likely to find

favor with hinders.
On the question of indirect costs, Thome said, "my col-

leagues and I here are told time and again by the reviewers
of our research proposals that the costs of research over-
head and graduate-student support at Cornell are 'ridicu-
lous.' "

"These increases in overhead costs are killing us," added
Lepage, "and the situation keeps deteriorating. We're los-
ing our ability to support graduate students and postdoctoral
positions."

Regardless of how justified Cornell's rate for indirect
costs may be, Thorne says, the situation can undermine how
appealing Cornell is to top researchers. He said many col-
leagues at state institutions — where true overhead is borne
by the state and thus not charged to federal research spon-
sors — enjoy top facilities while supporting graduate stu-
dents at half of Cornell's indirect-cost rate.

"As the number of state-funded institutions with top-
notch research programs and facilities continues to in-
crease, it becomes harder and harder to convince the fund-
ing agencies that their dollars are best spent at Cornell,"
Thorne said.

Clardy, too, told Lederman that he is forced to forsake
work because it wasn't popular with funders. Although he
personally remains well-funded, the "budget negotiations
and administrative burdens have been terrible," and his mo-
rale and attitude have been declining.

Sethna warns that in 15 to 20 years, the generation of
scientists trained in the booming Sputnik era will retire.
That means that the demand for scientists will be enormous.
"Yet, we're sabotaging our system in how new people are
being trained in this country."

As money for graduate students shrinks, he says, the
best minds are being diverted to other fields that require

. less education, fewer demands and higher pay. "It's be-
coming less and less worth the personal pain to slug it out
in the hard sciences.

"Science has done so much for this country," Sethna
said, adding: "It's so confusing to us to be so squeezed for
research funds. We aren't in this for ourselves. We are
building science because it's beautiful and good for the
country. We need research money to benefit society and
the world at large."

— Susan Lang

Indirect-cost rates are not arbitrary
Senior Provost Robert Barker agrees that rising indi-

rect-cost rates compound the difficulty faced by Cornell
scientists as they compete for scarce federal funds. He
stresses, however, that the costs are real and that Cor-
nell's actual reimbursement is much lower than is sug-
gested by accounting terminology.

"What's critical to understand," Barker says, "is that
these are real costs, not arbitrary numbers. An individ-
ual researcher gets indirect benefit from the existence of
Cornell's libraries, computer systems and other facili-
ties not directly accounted for in a research agreement
The reimbursement of indirect costs helps to pay for
such facilities and their indirect benefits to researchers.

"The fact is," Barker adds, "when corporations do
government research, they usually bill Washington for
indirect costs at a much higher rate than we do. Indeed,
as high as our reimbursement costs may seem, they still
do not entirely cover all our indirect costs."

What is perhaps most important, Barker adds, "the
real situation with indirect costs is obscured by rather
complex accounting procedures that determine them."

He means that the indirect-cost rate negotiated be-
tween a university and a federal agency suggests a
much higher rate of reimbursement than actually occurs.

Cornell's current rate is 74 percent and has risen
steadily in recent years; however, Barker emphasizes,
the actual dollars reimbursed have been steady for sev-
eral years at about 33 percent of the face value of re-
search agreements. That means that for $3 million in
research grants, Cornell's average indirect-cost reim-

bursement is in fact $1 million, not the $2.2 million
implied by the indirect-cost "rate." The reason is that
the 74 percent calculation is made after specified kinds
of costs are deducted from the grant amount

In any case, the 33 percent reimbursement figure is
an average. For some projects, the recovery rate is,
indeed, 74 percent because the accounting system does
not forgive any of the project's expenditures. For oth-
ers, the deductions may almost eliminate actual reim-
bursement to the university.

Whatever the calculations. Barker concludes, Cor-
nell's true indirect costs — the actual overhead ex-
penses of its research — are still somewhat higher than
the dollars returned to cover them.

A position advanced by university scientists here
and elsewhere is that there are also indirect benefits that
flow from — not to — the research community. Under-
graduate students, for instance, derive clear educational
benefits from the contact with faculty who conduct one
of the world's greatest research enterprises.

Barker agrees with that view. However, he notes,
those benefits are much harder to quantify, whereas ac-
tual indirect costs are quantifiable and therefore ines-
capable as Cornell makes its budget each year.

'Tf we declared a ceiling on indirect-cost rates,"
Barker said, "we'd still have to pay for libraries, com-
puters, roads and electricity. And an obvious fund
source — if we had such an arbitrary ceiling — would
be undergraduate tuition, our most controllable source
of revenues."
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Helen Alvare

Catholic bishops turn to CU Law graduate
to be their spokeswoman on abortion

On hearing about the job Helen Alvare recently took on,
one man who knew her casually protested: 'It can't be.
She's got that great tan, she wears a leather jacket and has
those wild earrings."

Her dentist sighed: "But you're contemporary on other
issues, Helen."

And some of her friends decided they couldn't talk to her
about it anymore.

Last fall, the 30-year-old Cornell Law School graduate
became the Roman Catholic bishops' spokeswoman on
abortion and manager of the bishops' pro-life campaign,
launched with a multimillion-dollar contract with the Hill &
Knowlton public-relations organization.

It is a position that requires Alvare (pronounced Al-vah-
RAY) to answer challenges just about everywhere she
tarns: on the morality of one of the most contentious topics
in the country; on the bishops' strategy of hiring a public-
relations firm; on whether she has anything to contribute to
the nation's debate; and on whether a woman in her position
can be a feminist.

Alvare says she would quickly fall apart under these
challenges, personal and professional, if she was not certain
to her roots about the immorality of abortion. But as a
lawyer, Ph.D. candidate in theology and a woman raised in
a tradition of commitment to Catholic social-justice issues,
she is certain. So certain she welcomes challenges as an
opportunity to explain Catholic teachings and herself as a
representative of the pro-life movement.

"There is a notion out there that women like me — my
age, with my educational background and upbringing —
don't do pro-life," Alvare said.

But while marching among some 25,000 people in last
month's annual anti-abortion demonstration in Washington,
D.C., on the anniversary of Roe vs. Wade, the 1973 Su-
Preme Court decision legalizing abortion, Alvare saw a
woman carrying a sign that succinctly summarized her
view. It said, 'Teminists for Life: A Redundancy Not an
Oxymoron."

Indeed, the fact that she is a young, educated woman
was one of the reasons why Alvare thought she could help
the Bishop's pro-life effort by helping to crack a stereotype
she considers inaccurate and annoying and show that there
are young, educated women who believe that abortion takes
a life.

Many, however, have greeted her with suspicion.
"I not only have legal training, but a theological educa-

tion, yet I am constantly challenged about whether I know
anything," she said. Then, adding in a whisper, as if giving
away a secret: "Frankly, it has provided a foil to explain
°iyself more, because I am more credible than my opposi-
tion sources."

Alvare was raised by a Cuban father and Irish-American
Mother who sent her to Catholic schools, beginning with
S d school, and took her to her first anti-abortion march

when she was 13 years old and Roe vs. Wade was just
handed down.

In high school, she was torn between choosing a future
in law or theology. She went to Villanova University to
study economics and graduated in 1981, one year early and
first in her class. Then in 1984, she graduated from Cor-
nell's Law School, where "I was just another neurotic law
student. I studied in my room and only ventured out now
and then," she said.

At 23, she was practicing law with a Philadelphia law
firm that she selected partly because they represented a
Catholic archdiocese. But after three years, Alvare decided
commercial law did not offer enough of the kinds of oppor-
tunities that fulfill her.

"Every now and then, I had as a client a nice, old lady
who invested money in a company; they took her, and I
could get her money back. That was great But I was just
as likely to be representing the other side. I know they
deserve a lawyer as well. But I wanted to get involved in
issues or causes where I felt I was doing something good
for somebody," she said.

She found a position as an attorney for the Catholic bish-
ops' Office of General Counsel in Washington, D.C.
There, she wrote friend-of-the-court briefs supporting pro-
life litigation, including the 1989 Webster vs. Reproductive
Health Services case that for the first time since 1973 per-
mitted a state to restrict abortion rights. She also received a
fellowship to pursue a doctorate in theology at Catholic
University.

Then last year, the bishops asked her to apply for the
position as spokeswoman and manager of a Hill &
Knowlton pro-life campaign. She hesitated for several
months, thinking she should complete her doctorate, she
said, before taking the job. The campaign announcement
was met with criticism by people on both sides of the is-
sues. Alvare now answers the critics this way:

"Most of the criticism came from abortion-rights people;
that explains that. But that which came from groups with
nuanced positions — 'I'm pro-life but this makes me un-
easy' — I think was generated by fear of what is meant by
communications in public relations. There is a growing
sense in this country of the wrongness of untruthful adver-
tisements."

But, she added, what she failed to communicate at the
time, "because it takes more than a sound-bite, is that our
intention is educational. We have advertisements, but that
is the smallest part of our campaign.

"By and large, what I spend my day doing involves edu-
cational programs: work with grassroots educational organi-
zations and getting together with reporters to educate and
respond to the media [to evaluate reporting on abortion].
It's not flashy stuff.

"What we are trying to do is go out and persuade hearts
and minds that abortion is purposeful termination of life

Helen Alvare
Lisa Berg

that is wrong and we should try to correct
"Go back to Aquinas or Augustine. They say God didn't

put us on Earth and ask us to grope around blindly. One can
recognize as a pregnancy develops that there is more or less
dependency on the part of the fetus, more or less suffering
for the aborted child. But the church saw no other place to
draw a principled line but at conception. We are resting
very much on that ethical principle of the innocence of
human life."

Organizations that support abortion rights, on the other
hand, she said, refuse to draw any firm line as to right and
wrong that considers the interests of the fetus.

"They are resting more on desires or feelings, what
makes them happy, what is good for them. But you have to
grapple with the moral status of the fetus," she added.

That is the message Alvare hopes to communicate. But
while she well knows she will have to continue to answer
challenges, posed about the teaching as well as herself, she
hopes at least to change some minds.

"One reporter speculated that I was like [the lip-synch-
ing pop group] Milli Vanilli with no brains," she said. "He
went in with serious reservations, but I think he concluded I
wasn't"

— Lisa Bennett

To the victors...

Charles Harrington
Football head coach Jim Hofher (left) brings some championship magic to Lynah Rink as he celebrates the football
team's Ivy League co-championship season with (from left) football captains Rob Ryder and Paul Tully and athletic
director Laing Kennedy. The Ivy League trophy, being held by Tully, was presented at the Cornell-Harvard ice-
hockey game. Ryder is recovering from post-season knee surgery.

Lectures on
homeless open
to the public

Executives in two major shelters in New
York City and others dealing with the
homeless will speak here this semester

Each lecture, sponsored by the School of
Hotel Administration's Program for Hous-
ing and Feeding the Homeless, will be held
in Room 465, Statler Hall (with one excep-
tion noted below), from 10 to 11:30 a.m. On
Feb. 19, Tom Reed, first deputy administra-
tor for the Office of Policy and Program
Development in New York City, spoke on
why he believes current public-housing
policies will fail. The remaining schedule:

• Feb. 26 — Cathy C. Campbell, assis-
tant professor of nutritional sciences, on
federal, state and local responses to hunger.

• March 7 — Joseph Holland '78,
founder and director of Hark Homes in Har-
lem, on his shelter for homeless men.

• March 12 — Robert B. Gravani, asso-
ciate professor of food science, on his in-
volvement in food-safety training for staff
and volunteers in community kitchens.

• April 2 — Sister Mary Rose McGeady,
president of Covenant House, on the plight
of homeless youth. This lecture will be
held in Room 110, Hollister Hall.

• April 4 — Graduate student Sadie
McKeown, an intern in the U.S. Depart-
ment of Housing and Urban Development
on banking policies related to the Commu-
nity Reinvestment Act

• April 11 — Maxene Johnston, execu-
tive director of Weingart Center Associa-
tion, Los Angeles, on transitional shelters.

• April 18 — Marcy Meyer, Association
of Community Organization for Reform
Now (ACORN), Washington, D.C, on
grassroots organizations.
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Hotels borrowed for years at nearly no cost
The hotel industry started on a construc-

tion binge in the mid-1970s because, alone
among most industries, it could borrow
money at almost no cost, according to re-
search conducted at Cornell and Michigan
State universities.

In some cases during the past 15 years,
hotel companies even could borrow money
at negative interest rates — in effect, being
paid to borrow money.

Taxes and inflation combined to give
hotel builders an easy ride in financing new
properties, reported Avner Arbel, a profes-
sor of finance in the School of Hotel Ad-
ministration, and Robert H. Woods, an as-
sistant professor at Michigan State's School
of Hotel, Restaurant and Institutional Man-
agement

"While all borrowers benefit from tax
advantages and from borrowing money at
low rates during inflationary periods, the
hotel business is particularly effective in the
inflation hitchhiking game," the professors
wrote in a recent issue of The Cornell Hotel
and Restaurant Administration Quarterly.

After analyzing 500 leading companies
in all industry groups, Arbel and Woods
found that, while many companies in other
industries benefitted from a low cost of debt
due to inflation and tax credits for interest
payments, hotels achieved the lowest effec-
tive costs among virtually all industries.

The researchers offered several reasons
for low debt costs in the hotel industry:

• "The industry is capital intensive."
• "The industry's real-estate component

provides excellent guarantees and collateral

for loans that lenders perceive as inflation
resistant," thus enabling hotels to borrow at
relatively low rates.

• The industry is highly leveraged, bor-
rowing more than any other industry except
airlines, real estate and banks.

• Hotel companies usually have longer-
term debt than most companies, enabling
them to take better advantage of the full
impact of inflation.

• "Hotels are perceived to be highly ef-
fective in adjusting room rates to the gen-
eral price inflation. This characteristic of
the industry is the most critical in its ability
to hitchhike on inflation."

The authors gave an example of how
taxes reduce borrowing costs:

A hotel company borrowed long-term
funds between 1974 and 1982 at 9.25 per-
cent. But when the tax deduction allowed
on interest payments was factored in, the
company's real cost of capital was reduced
to 5.6 percent

"The cost of serving the loan was split
between the government and the company
in such a way that for every dollar of inter-
est paid, the government paid 39.5 cents,"
Arbel and Woods wrote. "The rest, 60.5
cents per dollar, was paid by the company."

During an interview, Arbel added that
when inflation was higher than 5.6 percent,
the company obtained its capital free of
cost

Their study disclosed startling results in
measuring the effective cost of debt:

• In the 15 years from 1974 to 1988, the
average effective cost of debt for the hotel

industry as a whole was minus 0.8 percent
with a low of minus 8.03 percent in 1980.

• The average effective cost of debt for
the nine years from 1974 to 1982 was an
amazing minus 3.9 percent also with the
1980 low of minus 8.03 percent. This
means that the hotel industry on the average
was paid about 4 percent a year to use other
people's money.

• The average effective cost of debt from
1983 to 1988 was 3.9 percent with a low of
2.24 percent in 1984.

While both large and small hotel compa-
nies benefitted, the debt costs for small
firms were substantially higher because
generally they pay higher interest rates,
their tax rates typically are lower and they
usually borrow for shorter terms, according
to the researchers.

Inflation was high enough to create this
anomaly of low capital costs for hotels. But
over the long run, bargain-basement financ-
ing did not provide a free ride for the hotel
industry.

"In retrospect it is pretty obvious that
rapid overbuilding throughout the industry
is one by-product of the free money that
hotels have been offered over this period,"
the authors wrote.

Arbel added: "The industry now is pay-
ing the cost of its free lunch by having to
cope with all the consequences of over-
building and excess capacity — cut-throat
competition, lower profitability, bankrupt-
cies and the worst decline ever in hotel
stock prices."

— Albert E.Kaft

Chronicle seeks
your opinions

In an upcoming Cornell Chron-
icle, under the heading "In Re-
sponse," we will begin printing let-
ters to the editor.

Letters should respond to items
that have appeared in the Chronicle.
They should be no more than 400
words in length; should by typed,
double-spaced; and should be spe-
cific in the documentation of their ar-
guments.

In addition, original opinion
pieces and reprints from other publi-
cations will be carried under the
heading "Commentary" in future
Chronicles.

Members of the Cornell commu-
nity are invited to submit Commen-
tary articles of not more than 800
words. Topics should be of impor-
tance to higher education.

The editor will exercise the tradi-
tional prerogatives: to select fairly
from among submissions and to cut
without changing meaning.

Send letters and opinion pieces to
Cornell Chronicle, News Service,
840 Hanshaw Road.

We hope that "In Response" and
"Commentary" will help make the
Chronicle a more vivid reflection of
the intellectual life of Cornell.

Jewish-studies lecture honors Konvitz

Jill Peltzman
Milton Konvitz

An annual lectureship has been established in the
Program of Jewish Studies in honor of legal educator
Milton Konvitz, the author of such books as "Judaism
and Human Rights" and "Judaism and the American
Idea."

The lectureship recognizes Konvitz's "seminal role
in the creation and development of Jewish studies at
Cornell over the past 40 years," according to David I.
Owen, professor of Near Eastern studies and acting di-
rector of the program.

A leading authority on constitutional and labor law
whose writings have been cited often by U.S. Supreme
Court justices, Konvitz was a member of the faculties of
Cornell's School of Industrial and Labor Relations and
of the Law School from 1946 until his retirement in
1973. He continues to live in Ithaca and pursue his
scholarship and writing.

Konvitz was bom in Safad, Palestine (now Zefat,
Israel) in 1908, the son of a rabbi. He came to this
country in 1915 and was naturalized in 1926. He re-
ceived a bachelor's degree in 1928 and a law degree in
1930, both from New York University, and a doctorate
in philosophy from Cornell in 1933.

Before joining the Cornell faculty, he practiced law
in Jersey City, N.J., and Newark, N.J., and served as
assistant general counsel of the National Association for
the Advancement of Colored People from 1944 to 1946.

Owen said the lectureship was established with
funds from a gift to Jewish studies by Robert Malina
and his wife, Fran, both 1960 graduates of Cornell and
co-chairmen of the campaign for Jewish studies.

The first lectureship will be given during the 1991-
92 academic year.

— Martin B. Stiles

Top chefs instruct
students with menus
for affluent diners

Chefs from four leading North American restaurants are
teaching students in the School of Hotel Administration
how they prepare meals for discriminating diners who can
afford to pay for the best.

The first visiting chef, Stefano Battistini of the Four Sea-
sons Restaurant in New York City, was on campus Feb. 10
to help students prepare a dinner served that evening i"
Banfi's at the Statler Hotel.

"In preparing the dinner and the dining room, we tried to
create some of the ambiance of the Four Seasons, which is

one of the most prominent of New York City's upscale
restaurants," said Anne Hellwig, a senior student in the Ho-
tel School and marketing representative for the Guest Chefs
Series.

Other chefs who will work at the Hotel School this se-
mester:

• Sunday, Feb. 24 — Daniel Boulud of Le Cirque, Ne*
York City.

• Sunday, March 10 — Susan Weaver of Toronto Four
Seasons Hotel, Toronto.

• Sunday, April 7 — Barry Wine of the Quilted Gira#e'
New York City.

The course that the chefs will work with is being taug&j
by Thomas J. Kelly, an associate professor in the Hote'
School; by David D'Aprix, a lecturer in the Hotel School;
and by Brian Halloran, the executive chef at the Statler H^
tel.

For each of the dinners, students handle marketing'
budgeting, service and food preparation under the visitio?
chefs supervision. g

—Albert E. K4

Student mountaineers continued from page 1

that when you got to the top you got there
with dignity; you didn't just crawl up on
your knees."

Undergraduate Michael Swift, who was
too sick to attempt to climb Cotopaxi, re-
covered a few days later and joined his
companions for the ascent on 20,703-foot
Chimborazo. Three other climbers turned
back, but Swift persisted.

"I was really psyched to get to the top,"
Swift said. "When I did I just collapsed,
lay down and took a short nap."

That second ascent took nine hours and
was difficult for everyone, Richards said.
"We were all tired, both from the altitude
and the exertion of having climbed Rumin-
iahui, Cotopaxi and now Chimborazo.

"We just sprawled out in the camp and
rehydrated ourselves. When you get done
with something like that you're dehydrated,
you have a headache, you haven't slept
much and you feel physically drained. You
don't feel like eating, but you know you
have to get three to four quarts of water into
you somehow."

Learning how their bodies worked and
how they reacted to high altitudes was one
important lesson of the trip. Valdivia, who
plans to climb in his native Peru this sum-
mer, valued the lessons in mountaineering
— learning to spot fissures in a snow field,
to avoid crossing a crevasse on a snow
bridge, to use snow travel equipment

For the other students, this was their first
trip to South America — which also made
the trip a lesson in foreign cultures.

"This was more than a mountaineering
experience," Richards said.

In the small Indian village of Saquisilli,
for instance, "some people were shocked to
see guinea pigs sold for food along with
vegetables, pigs and other animals, and to
see people carrying live chickens upside
down by the feet," Richards said.

In Quito's Otovalo market, undergradu-
ate Kristi Holland saw an Indian woman
she wanted to photograph. But the moment
she clicked her shutter, the woman threw a
ripe tomato, hitting her right in the chest

"What she didn't know, and what she

found out, was that in that culture you ask
people before you take their picture,"
Richards said.

"I think we learned about another culture
and how to live as a group. We also all
developed a better understanding of our-
selves. Even those who got sick had suc-
cess in their own ways," he said.

Graduate student Shana Tarter, who did
not reach the summit of either mountain,
became even more interested in studying
high-altitude physiology. Every morning,
she read her fellow mountaineers' blood
pressure for signs of illness. And as a geol-
ogy graduate student who had studied the
Andes Mountains in satellite photographs at
home, she turned to first-hand examinations
of glacier formations: interpreting the ages
of rocks and how mountain features were
formed by glaciers and streams.

Tarter plans to return to the Andes for
field work in Bolivia and Chile. And Swift
plans to return to Ecuador with friends. He
wants to give Cotopaxi another try.

— Carole Stone

Kruzansky joins
Gov't Affairs

Charles J. Kruzansky, a senior
legislative analyst on the staff of the
New York State Assembly Ways and
Means Committee for the past five
years, has assumed the position of
associate director of Government Af-
fairs, working out of offices near the
state Capitol in Albany.

Stephen P. Johnson, executive di-
rector of Government Affairs, said
that Kruzansky "brings an outstand-
ing background in understanding the
state's growing financial problems to
Cornell."

Kruzansky graduated from The
Johns Hopkins University in 1983
with a bachelor's degree in political
science and earned a master's degree
in business administration at Colum-
bia University in 1985.
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Reduce Stress Free of Charge:
Wellness Program's Second Annual "Power of Positive Insanity"
Workshop to Be Offered March 13th.

"LAUGHTER IS A
powerful tool
for reducing
stress," says
Toni McBride,
director of the
Wellness Pro-
gram, "and
that's what our
w o r k s h o p ,
The Power of
Positive Insan-
ity,' is all
about." On
Wednesday,
March 13,1991,
Cornell em-
ployees and
students will
have the op-
portunity to

I {J '"Qpate in this program, which is offered on an an-
' a' basis to all Cornell students, faculty, and employees
«n a no-charge basis. "Because it is open to the entire

Tiei] community, the Tower of Positive Insanity' is
, ^ °f the most significant events the Wellness Program
olds each year," McBride notes.

"e "Power of Positive Insanity" was begun last year as
Way for Cornell participants to learn to manage stress-
!' situations through laughter and to develop positive

P ayful environments in families, schools, business, and
. Last year's program was headed by Dr. Mark

, a psychotherapist who believes that the more
people take themselves, the more likely they

end up seriously ill. Therrien's presentation was a

tremendous success, with over 500 employees and stu-
dents attending the two sessions offered.

This year's program, presented by Sandy Queen,
founder and director of Lifeworks Inc., promises to be
just as energizing. Guided by the philosophy, "lighten
up: this is the only life you have," Queen's workshop/
training session will help participants find places in their
lives, attitudes, and feelings to "lighten up" through hu-
mor, laughter, and play, and accept their own human-
ness. Like last year's presentation, Queen's workshop is
based on the premise that
stress has strong physi-
ological effects, and that we
can learn to capitalize on
the connections between
laughter, positive attitudes,
and physical, emotional,
and mental health. "If we
take the opportunity to re-
apprentice ourselves to our
lives and our inner child,
we are better able to with-
stand the pressures and ac-
companying negativity that
are often part of today's
hectic world," Queen says.

There will be two sessions
on March 13: a 2:30-3:30
p.m. session, with a special
student focus, held in the
Helen Newman Hall
Lounge; and a 4:45-6:15
p.m. session, with a special
employee focus, held in the

Statler Hall Auditorium. Employees, faculty, and stu-
dents may attend either session. The program is spon-
sored by the Cornell University Wellness Program, the
Office of Human Resources, and the Hotel School.

Further details of the program will appear in Networking,
the Cornell Chronicle, and in subsequent Cornell Employ-
ment Neivs, or you may call 255-5133 for more informa-
tion. For now, be sure to mark off the date on your
calendar—this is one event you won't want to miss!

Last year, Dr. Mark Therrien, director of InnerPlay, led the program to help participants
reduce stress through laughter.

Spring 1991 Calendar of Workshops and Seminars
Offers New and Popular Courses

the mid-winter blues, and you want to DO SOME-
IN with your life? Or, at least, to try something

evv? Take a course through Training and Develop-
ment.* After all, the courses, if approved, are paid for by
- °ur department; they are offered with career develop-
^er>t and skills enhancement in mind; and they range in
ĵ fte commitment from just a couple of hours, total, to a
^v hours for several weeks in a row. And, as the result
°* a survey conducted last fall, there are a number of new
c°urses from which you can choose.

Jjast week all employees and supervisors were mailed
jte Spring 1991 Calendar of Workshops and Seminars (for
hose of you who are new, this is an 8 1/2x11 booklet
Printed on cream-colored paper, with "Contact" printed
UP >n the left-hand corner). Several new programs are
pfered as a result of the survey, including "Improving
L*adership Skills for Non-Managers," "Motivating Em-
P oyees," "Problem Solving," "Supervising Student Em-
P'°yees," and "Self- Development." There are also new
°Urses dealing with customer service in a university
tting, coping with change, staying on top of stress, and

Weight Watchers at Work
Program
^ new eight week Weight Watchers at Work program
Win begin on Wednesday, February 27,1991 from 12:00
n°on to 12:45 at Anabel Taylor Hall auditorium. Late
re8istration will be accepted on March 6. All employees
are invited to attend.

,O r questions or addition information call Weight
Etchers toll-free number at 1-800-234-8080.

managing change and uncertainty. An office profession-
als brown bag series and a leadership seminar for office
professionals are being offered as well. There are many
other programs in work skills development, career de-
velopment, health and well-being, management and su-
pervisory development, human relations and communi-
cation skills, and University and Office of Human Re-
sources policies and procedures that may also be of inter-
est to you. If you have questions on any of the programs,
or need another calendar, call 255-7170.

You will want to review these courses. In concert with
your supervisor, you may find a course that is right for
you—something to look forward to this spring that will
enhance your professional or personal life.

Training and Development is now part of Staff Relations and
Development (see article on the organizational changes in the
Office of Human Resources, Cornell Chronicle, February 14
issue). The phone number for information on the courses offered
in the Spring 1991 Calendar is the same as it was before, 255-
7170.

Gulf Crisis Support
Group
A support group for employees who have rela-
tives serving in the Persian Gulf is meeting on
Mondays, 12-1 p.m. in Anabel Taylor Hall, G-18.
For more information call Carolyn McPherson,
5-3976 or Regina Wharton, 5-6887.

I Signed Up for Select
Benefits — Now What?

Don't forget, you must include proof of the expenses
you have incurred when you submit your Select Benefits
claims. Federal regulations require documentation as
proof that an expense has not previously been reim-
bursed.

How to obtain the necessary documentation
for Select Benefits claims submission:

First submit expenses eligible for reimbursement under
a medical or dental plan to your insurance carrier. You
will then receive an "explanation of benefits" statement
telling how much has been reimbursed for each submit-
ted expense or which expenses are not covered. This
"explanation of benefits" is your documentation and a
copy should be attached when submitting claims to a
Select Benefits medical reimbursement account.

If your medical expenses are not eligible under your
health or dental plan (eye glasses for example, fall under
this category) you need to attach a copy of the itemized
bill to your claim form.

The next several cut-off dates for remitting Select Ben-
efits claims for reimbursement are:

3/1/91 3/15/91 3/29/91

If you have any questions, contact Pat Cooke or Donna
Bugliari in Endowed Employee Benefits at 255-3936 or
Midge Kelsey in Statutory Benefits at 255-4455.

Dr. Mark Therrien
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Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Cornell University is an Affirmative Action/Equal Opportunity Employer,
Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a
wide variety of fields including management, research
support, computing, development, finance and ac-
counting, dining services and health care.

All external candidates must have a completed
signed employment application on file with Staffing
before they can be interviewed for a position.

Submit a resume and cover letter for each posi
tion, specifying the job title, department & job num
ber. Employees should include an Employee Trans
fer Application.

Systems Program Analyst III (PT5307)
Dining Services-Endowed
Posting Date: 2/14/91
Plan, supervise and coordinate the development,
implementation and maintenance of the department's
information systems. Evaluate, recommend and
implement specifications for existing and new sys-
tems components, hardware, software and communi-
cations. Develop and maintain all required system
flowcharts, analysis and related documentation. Test
and audit all system output for accuracy and make
necessary corrections. Ensure that departmental re-
porting needs are met. Provide systems training for
staff.
Requirements: Bachelor's in computer science or
equivalent. 2-5 years related experience in adminis-
trative information systems. Experience with PC's
Familiarity with Lotus, WordPerfect preferred. Some
experience with Honeywell DPS6, UNIX, IBM main-
frames, programming in PICK/BASIC desirable. Or-
ganizational and communication skills a plus. Send
cover letter and resume to Sam Weeks.

Technical Consultant III (R5406) Level 34
National Engineering Education Coalition-En-
dowed
Posting Date: 2/21/91
Serve as technical advisor to the Chair of the Coali-
tion Subcommittee on Technical Communications
and when needed to all Coalition schools. Evaluate
and assess the Coalition's communication needs for
the purposes of conferencing, coordinated teaching
and exchange of computer-based information. De-
velop a 5 year coordinated, staged development plan
resulting in a comprehensive communications sys-
tem. Install, test and maintain the system and provide
user training.
Requirements: Bachelor's in engineering or com-
puter science or equivalent. Minimum of 3 years re-
lated experience. Knowledge of wide range of hard-
ware, software, and communiction and multimedia
technologies desired (including computer networking.
FAX, audio/video conferenceing, satellite up/down
link, etc.). Experience in education/training. Good
communication skills. Send cover letter and resume
to Sam Weeks.

Area Supervisor (PT4916) Level 34
Cornell Information Technologies-Endowed
Posting Date: 1/17/91
Manage and supervise all aspects of the Consumer
Services Resale Operations. This includes the dem-
onstration facility and order processing area. Serve
as marketing contact for inventory management, spe-
cial orders, and vendor concerns and problems. De-
velop customer service policies. Resolve customer
problems.
Requirements: Bachelor's or equivalent experience
with sales background and emphasis in supervision
or area management. Experience with computer
technology helpful. Excellent communication, inter-
personal, problem solving, and writing skills. Ability to
determine and set priorities. Send cover letter and
resume to Sam Weeks.

Applications Programmer Analyst II (PT5405)
Level 33
Campus Life Computing-Endowed
Posting Date: 2/21/91
Work with University Health Services half-time to de-
velop, maintain, and document MUMPS applications.
The remaining time, work with other Campus Life and
Student Services departments to design, develop, in-
stall, modify, maintain and document approved appli-
cations on micros, minis and the mainframe comput-
ers. Diagnose hardware/software problems. Repair
or arrange for repairs for equipment. Apply fixes and
upgrades to software. Assist users with conceptual
and technical information. Write production proce-
dure, JCL, and user manuals. Maintain a working
knowledge of two major commercial programming
languages.
Requirements: Bachelor's or equivalent with com-
puter related courses. 1 -3 years related experience.
Working knowledge of applications for batch and/or
interactive systems; operating systems and software
for PC and Mac computers. At least two programming
languages: PL/1, Natural, COBOL, PASCAL, BASIC.
MUMPS experience helpful. Send cover letter and
resume to Sam Weeks.

Applications Programmer Analyst II (PTS403)
Level 33
CIT/IR-Endowed
Posting Date: 2/21/91
Design, develop, modify and document straight for-
ward applications software in support of a major ad-
ministrative system. Analyze functional and perfor-
mance requirements and develop software improve-
ments. Diagnose problems in production system soft-
ware and make emergency repairs. Install, modify
and maintain purchased software. Write production
procedure, JCL, and user manuals. Provide users
with conceptual and technical information. Maintain

working knowledge of two major commercial pro-
gramming languages.
Requirements: Bachelor's or equivalent with com-
puter related courses. 2-3 years related experience.
Knowledge of applications for interactive and batch
administrative systems, database management sys-
tems, machine architecture, systems utility programs
and VM/CMS. Knowledge of at least two languages:
PL/1, Natural, COBOL. Send cover letter and resume
to Sam Weeks.

Area Supervisor (PT5006) Level 33
CIT/Network Resources-Endowed
Posting Date: 1/24/91
Supervise the Network Operations center which is
open 24 hours/day and 7 days/week. Advise on tech-
nical and procedural matters. Provide documentation
on policies and procedures. Coordinate operational
and maintenance activities within CIT and with
Cornell departments and regional, national and inter-
national network facilities.
Requirements: Associate's in associated field or
equivalent experience and/or relevant course work.
Bachelor's preferred. 2-3 years with networks and
network software with emphasis on TCP/IP and UNIX
environments. Supervisory experience and under-
standing of network architecture, protocols, opera-
tions, and management issues are highly desired.
Send cover letter and resume to Sam Weeks.

Applications Programmer/Analyst II (PT3809)
Level 33
Mathematics-Endowed
Posting Date: 9/27/90
Provide advanced Mac programming to a mathemat-
ics software development project in order to debug,
enhance, and complete an existing interactive graph-
ics program for dynamical systems (systems of differ-
ential equations) and to being a similar package for
vector calculus.
Requirements: Bachelor's in mathematically-ori-
ented discipline. 2-3 years experience in advanced
programming on the Mac including object-oriented
programming. Extensive background in Pascal. Send
cover letter and resume to Sam Weeks.

Energy Engineer (PA5201) HRII
Facilities Engineering-Endowed
Posting Date: 2/7/91
Assist in the development, implementation and moni-
toring of energy related projects for a 12 million
square foot university campus.
Requirements: Bachelor's in mechanical or electri-
cal engineering or equivalent. Professional
Engineer's license (P.E.) preferred. 3-5 years experi-
ence with HVAC systems, power distribution, or other
energy related work. Cross discipline experience in
building mechanical and electrical systems strongly
preferred. Analytical skills and computer experience
(spreadsheet analysis). Send cover letter and resume
to Cynthia Smithbower.

Senior Science Writer (PC4706) HRII
University Relations/News Service-Endowed
Posting Date: 1/24/91
To cover and write about the full range of work and
life of the college of Agriculture and Life Sciences.
Write for national press, campus and alumni publica-
tions. Keep abreast of research, undergraduate edu-
cation and the life of the college of Agriculture and
Life Sciences.
Requirements: Bachelors or equivalent. Demon-
strated excellence in explaining science clearly. 4-5
years related experience in science and journalism to
suggest ability to work with researchers and make
their work accessible to press and public. Cornell
employees send employee transfer application, cover
letter, resume, and writing sample to Esther Smith,
Staffing Services, EHP. External applicants send
cover letter, resume and writing sample to Esther
Smith, Staffing Services, 160 Day Hall.

Senior Research Support Specialist (PT4912) HRII
Lab of Nuclear Studies-Endowed
Posting Date: 1/17/91
Supervise operation, maintenance, and upgrading of
the 1 MW 500 MHz Cornell Electron Storage Ring
(CESR) Radio Frequency (RF) systems. Participate
in R & D of superconducting RF cavities for applica-
tion to high current storage rings. Provide advice on
use and adaptation of RF equipment in specialized
uses. Train technicians, grad students and research-
ers. Prepare reports, maintain records, and supervise
maintenance of inventories of supplies.
Requirements: Master's in physics or engineering.
At least 2 years of experience in RF, accelerator
physics, or accelerator technology. Work with RF
cavities and accelerator measurements; VMS and
UNIX computer operating systems experience: and
supervisory experience desirable. Send cover letter
and resume to Sam Weeks.

Research Support Specialist I (PT5404) HRI
Microbiology, Immunology and Parasitology-
Statutory
Posting Date: 2/21/91
Perform independent research on the murine model
system of brucellosis by designing protocols, doing
experiments and evaluating data. Use such tech-
niques as protein purifications: lymphocyte and mi-
crophage cell cultures; and lymphokine assays. Pre-
pare and characterize bacteria antigens using pres-
sure cell; ultra-centrifuge; gel filtration and ion ex-
change chromatography; and gel electrophoresis.
Generate and maintain cell lines and clones. Perform
data entry and analysis. Read and review literature.
Requirements: Bachelor's in microbiology or a re-
lated field such as biochemistry or cell biology or the
equivalent. Master's desirable. 2-3 years relevant re-
search lab experience. Well versed in cell culture

techniques; protein fractionation techniques including
gel electrophoresis; radioisotope use; and general
bacteriology and immunology lab techniques. Send
cover letter and resume to Sam Weeks.

Conference Coordinator II (PA5302) HRI
Statler Hotel-Endowed
Posting Date: 2/14/91
Responsible for the sale, planning and follow-through
of all conferences, meetings, seminars, banquets and
private parties held at the hotel. Coordinates the cli-
ents needs with the hotel staff.
Requirements: Bachelor's in hotel administration
preferred; business school degree helpful. Hospitality
background essential, specifically meeting planning
food and beverage and sales. Computer knowledge;
good written and oral communication skills; detail ori-
ented. Send cover letter and resume to Cynthia
Smithbower. Flexible nights and weekends.

Research Support Specialist (PT4301) HRI
Food Science-Statutory
Posting Date: 11/1/90
Provide specialized engineering support ot research
projects on processing of biomaterials in high pres-
sure, supercritical fluid extraction systems. Optimize
processes for the reduction of cholesterol and the
fractionation of milk and fats. Duties include design
and operation of pilot plant; maintenance of equip-
ment; data anlaysis; assistance to grad students in
using the system; & preparation of reports & papers.
Requirements: Bachelor's in chemical/mechanical
engineering (Master's desired) with 2-3 years experi-
ence. Send cover letter and resume to Sam Weeks.

Policy Coordinator (PC5207) HRI
University Audit Office-Endowed
Posting Date: 2/7/91
The Policy Coordinator is responsible for writing
policy documents, in the prescribed format, by con-
verting and enhancing furnished administrative and
financial policy and procedural materials into clear
and understandable written communications.
Requirements: Bachelor's or .equivalent. 1 -3 years
writing experience. Prior experience in policy writing
desired. Strong working knowledge of Mac comput-
ers and micro-soft word. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP. Exter-
nal applicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Professional Temporary

Technical Consultant I (PT5303) Level 32
Cornell Information Technologies-Endowed
Posting Date: 2/14/91
Provide support for faculty, staff, students, and poten-
tial users by delivering technical information on five
supported platforms (IBM-PC, IBM mainframe, Mac,
VAX mainframe, and telecommunications). Resolve
problems concerning the technical aspects of a di-
verse set of hardware and software applications. Di-
rect clients to services within Cornell Information
Technologies and facilitate back line consulting ser-
vices. Provide support via service on the HelpDesk,
group & individual contacts. Maximum 20 hrs pr wk.
Requirements: Bachelor's or equivalent. Course
work in computer science, business, education pre-
ferred. 1-3 years of computing service delivery (con-
sulting, instruction, or related client support services).
Outstanding oral and written communication skills.
Send cover letter and resume to Sam Weeks.

Professional Off-Campus

Assistant Regional Director (PA5301) HRI
Public Affairs Regional Office/Metro New York
Regional Office-Endowed
Posting Date: 2/14/91
Assist the Director and Associate Director in imple-
mentation of the university's development, alumni af-
fairs, college/unit, and other programs that involve
university alumni and friends.
Requirements; Bachelor's or equiv. required. 1-3
yrs experience in public affairs, development, and/or
alumni relations in higher education or closely related
field. Send cover Itr & resume to Cynthia Smithbower.

Editor
Cornell Alumni News
Oversee publication of Cornell Alumni News, includ-
ing editorial, design and production, and revilization
of its editorial content and direction. Plan editorial
content, assign coverage to staff and free-lancers,
and supervise manuscript flow. The editor reports to
the publishers. The Cornell Alumni News currently is
published 10 times a year for 25,000 paid alumni
subscribers. Each issue has approximately some 80
pages of advertising are published each year. A staff
of 10, plus free-lancers, provides editorial, produc-
tion, circulation, and advertising functions. The an-
nual budget is now at a level of $750,000. The Cornell
Alumni News is an independent publication. This is
not a Cornell University position.
Requirements: The position requires creativity, vi-
sion, and imagination; the management skills and
drive to work independently; superb journalistic skills;
the enthusiasm and ability to motivate staff in taking a
new look at the magazine and making changes where
necessary. The person filling the editor position must
have 5-10 years of directly related work experience in
the same or a closely related field. A Cornell graduate
or someone who is intimately acquainted with the
Cornell community preferred. Send Cover letter and
resume to Jack Krieger, Publisher, 245 Day Hall,
Cornell University, Ithaca, NY 14853.

Technical
As a prominent research institution, Cornell Ufy
sity has a diverse need for lab, electro/mechai**!
and computer support. Individuals with backgrou^,
in computer science, biology, microbiology, ch*1)"
try, animal husbandry, plant science and medical*
techniques are encouraged to apply; applicants*"!
ASCP or AHT licenses are in particular demand. J

All external candidates must have a comply'
signed employment application on file with Sta"" •;
before they can be interviewed for a position. '

Submit a resume and cover letter for each pc*
tion, specifying the job title, department and job fl" ,
ber, to Sam Weeks, 160 Day Hall. Skill assess^
check lists, available at the Day Hall office, are

f.
valuable aid when applying for computer or la"
lated positions.

Lab Technician GR19 (T5305)
Food Science - Statutory
Minimum Biweekly Salary: $535.78
Posting Date: 2/14/91 r
Perform a variety of microbiological techniques "j.
raw and processed milk and dairy products. Assf5''
pre-incubation research as well as pathogen sto»*
Willingness to assist in chemical and c
analysis when needed. Prepare stock solutions
dia, and maintain lab environment.
Requirements: Bachelor's desirable in m
or related field with emphasis in microbiology- '1
years experience, preferably in dairy science. F3|]\
iarity with bacterial purification and identifical'0^
spectrophotometry, fluorimetry, and titration teC:,
niques. Must have ability to keep accurate rec0 r '
and procedures. Be able to function independe1™
after training. Basic computer knowledge help' ,
Send cover letter and resume to Sam Weeks.

Research Aide, GR19 (T5201)
Chemistry-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/7/91
Provide assistance in gathering data for publication
the world's largest mass spectral database re'
book. Search chemical journals for mass
data. Assign chemical names. Enter information
computer database. Check data for errors.
Requirements: Associate's in chemistry of
lent required. 1 -2 yrs related work experience. B
knowledge of mass spectra and nomenclature o'"'
ganic comlbs. Send cov Itr & resume to Sam Wee*5

Technician, GR20 (T5401)
Physiology-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 2/21/91
Patricipate in electorphysiological studies in isol
preparations of cardiac tissue. Handle research
mals and obtain tissues. Prepare solutions,
electordes, and perform pretest procedures. O(-
electronic equipment: oscilloscope, amplifiers, stir"«
lus isolators, thermoarray recorder. Perform gener

lab and equipment maintenance. Maintain supp'ie

Keep experimental records. r
Requirements: Bachelor's in biology or chemistry °
equivalent. 1-2 years related lab experience, ind^0

ing general lab procedures. Experience handl'ljj
small animals from mice to dogs. Experience " ^
electrophysiology of cardiac tissues helpful. $e

cover letter and resume to Sam Weeks.

Copy Preperation Specialist, GR20 (T5302)
Campus Svcs/Electronic Computing-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/14/91 ^
Create photo-ready copy by operating Linotronic 3J"
and related equipment to set type and merge grap^
ics and text. Work with customers regarding desi9
techniques, typesetting, job progress, delivery date>_
etc. Design simple page layouts using Mac. Assist
training new employees.
Requirements: High School diploma. Associate's'
commercial arts or design desired. Must have tyr
setting experience. 2 years related experience *%
Mac and traditional paste-up. Send cover letter a1*
resume to Sam Weeks.

Electronics Technician, GR22 (T5002)
CIT/Network Resources-Endowed
Minimum Biweekly Salary: $641.92
Posting Date: 1/24/91
Assemble, test, install and service terminal, micf0

computer, network and data communications eqLi|P.
ment. Assemble and install a variety of spec ia l ^
cables. Perform first-level diagnostics and repaid'
Diagnose backbone and local area network problem5'
Provide routine preventive maintenance. Maintain W'
ventories of supplies. Wed-Sat, 11pm-9am, 3rd shift-
Requirements: Associate's in electronics or equi"3'
lent experience and/or coursework. 1-3 years in arj
electronics hardware environment. Understanding 0
data communications networks and hardware higW
desirable. Experience diagnosing problems in a net'
working environment, especially TCP/IP, helpfu'
Strong interpersonal skill desirable. Send cover lett*
and resume to Sam Weeks.

Technical Temporary

Technician, (T5304)
Microbiology, Immunology and ParasitologX
Statutory f
Hiring Rate: $7.00
Posting Date: 2/14/91



3e

Assist in general duties in a microbiology lab. Prepare
"ufers, reagents, and media. Provide clean glass-
ware using dishwasher. Provide sterile glassware and
equipment using autoclave. Maintain supplies.
"equirements: High School diploma. Experience in
a microbiology lab with familiarity with basic lab
equipment and sterile technique. Ability to read and
'ollow directions. Send cover letter and resume to
Sam Weeks.

Machinist, (T5306)
Newman Lab-Endowed
Posting Date: 2/14/91
Machining and assembly of highly sophisticated ex-
perimental apparatus using precision machine tools
(such as milling machines, lathes, drill presses) and
lnsPection equipment (height guages, dial indicators,
verniers). Must be able to work from blueprints and
r°jjgh sketches and be able to select material and
'allow job through from start to finish.
requirements: High School diploma or equivalent.
"ust have sound machine shop mathematics. Mini-
mum of 2 years experience preferred. Send cover
'etter and resume to Sam Weeks.

Service Technician, (T5301)
'Womology-Statutory

Rate: $5.50-$6.00
ing Date: 2/14/91

sist in research involving insect pest management
' Qreenhouse and field crops. Count insects on plant

"material. Weigh specimans. Assist with experimental
*[. UP, data collection, and data entry. Duties to be
split between two researchers.
Requirements: Bachelor's in a biological science,
j '°mology, horticulture, agronomy or related areas
flr equivalent). Some experience with Mac comput-
es desirable. Send cover Itr & resume to sam Weeks.

Computer Electronics Technician, (T5204)
J*odern Languages and Linguistics-Endowed
posting Date: 2/7/91
"stall and maintain computers and other electronics
"qLiipment. Working with a staff of student techni-
'ans, oversee the basic maintenance of all phonetics
™ equipment including Sun, Mac, and IBM comput-
rs and speech analysis devices. Participate in
MUipment purchase decision. Maintain inventories,

jssist staff and student users. 20 hours per week.
*8-10.00anhour.
.equirements: Knowledge of computer repair and

siectronics essential. Must be familiar with UNIX and
nr U i > operating systems and be able to install and

nairitain related software and hardware. Should be
din> w i t n s e r i a l a n d Paral|el d a ta transmission,
ino s ' 9 n a l processing, A/D-D/A hardware, network-

9. and recording equipment. Send cover letter and
,, esume to Sam Weeks.

Office Professionals

half of all University openings are for
je Professionals. Individuals with secretarial,

™ord processing (IBM PC, Macintosh, Wang, Micom),
. ata entry, technical typing, or medium to heavy typ-

" (45-60+ wpm) are encouraged to apply.
AH external candidates must have a completed
J employment application on file with Staffing

they can be interviewed for a position. Emj r e
candidates should submit an employee trans-
licti d l if t d f h

|er «»'luraaies snouia suQmu an employee irans-
o^PPlicat ion a n c j c o v e r letter, if requested, for each

on in which they are interested.
Submit a signed employment application and

which will remain active for a period of four
— During this time, you will be considered for

t i v ' appropriate openings for which you are competi-
ter lualif ied. Requests for referral and/or cover let-
'ess a r e n o t a c c e P ' e d f r o m external candidates un-
i s specified in the ad. Qualified applicants will be
you f o r a Preliminary interview at our EHP office. If
Wa t9 '6 c u r r e n t l y available for employment, you may
to, t o consider temporary opportunities at the Uni-

| detS'!y' P l e a s e contact Karen Raponi at 255-2192 for

Com6 A s s i s t a n t . G R 1 6 (C4919)
(° 'nputer Science-Endowed
p'n 'mum full-time equivalent: $511/68

ostingoate: 1/17/91
t ech ' w i t h P r i n t i n9 a n d distribution of departmental
Su

 n r"cal reports. Provide clerical and administrative
ty PP°rt to faculty as needed; typing, travel, etc. Light

W i t h U ' r e m e n ' s H ' ^ h School diploma. Experience
u n microcomputers and large photocopiers. Must
Cell a k ' e t 0 w o r k u n d e r time constraints. Ex-

em communication and interpersonal skills and
em i t 0 Prioritize a must. Cornell employees send

ployee transfer application, cover letter and re-
gme to Esther Smith, Staffing Services, EHP.

ejephone Operator, GR17 (C5001)
U,'ecommunications-Endowed
p'"'"1""! Biweekly Salary: $530.38

osting Date: 2/7/91
or!oVlde ^ a " e r related assistance when University is

jn. Operate Telex when required. Answer approxi-
•6|y 500-600 calls per day. Fall, Winter, Spring:

•mo" • a y 9 : 3 0 " 6 - Summer: Mon-Friday 8:30-5.
Abl i r e m e n t s : H i 9 n School diploma or equivalent,
ipn J ° W o r l< independently. Spelling, listening, read-
Cor a n d keyboard skills required. Light typing.
t l0

 nell employees send employee transfer applica-
S '• .^ver letter and resume to Esther Smith, Staffing

erv ices, EHP.

y ^ n t Documents Assistant, GR18 (C5410)
M

 nr> Library-Statutory
' ^ u m Biweekly Salary: $529.35

O a t e : 2 / 2 1 / 9 1

^ all government documents and participate in
ti n°9.raph acquisition. Government document ac-
sral n i n c l u c l e maintaining the records of the US Fed-
and Pos''°ry Program, the receipt, processing of.
aco c 'a 'm 'n9 °f government documents; monograph
^uisitjon includes inputting orders for and receiving

graphs, and processing invoices; limited cata-
f o r monographs is also carried out; the position

den a w i d e var ietV o f t a s k s a n d reQ.uires a n i9 n

^ 9ree of accuracy and attention to detail.
Ous r e r n e n t s : Associate's plus 1 -2 years of previ-
qUj exPerience in library records management re-
sett Additional experience in a library of office
t0

 ln9 may be substituted for formal degree. Aoility
War 6 " '̂procomputer and some applications soft-
g6t

e- Ability to prioritize, and in interest in handling
skill Work- Strong interpersonal and communication

s- Additional skills which are desirable include

knowledge of government publishing, NOTIS and
RLIN library management systems, and foreign lan-
guages. Medium typing. Regular Cornell employees
only. Send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.

Office Assistant, GR18 (C5408)
Human Ecology Student Services-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 2/21/91
Provide secretarial and reception support. Handles
the office record keeping functions.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 years re-
lated office experience. Experience with micro com-
puters; knowledge of WordPerfect or Microsoft Word
and spreadsheets. Knowledge of college and univer-
sity academic policies, procedures, and schedules
desirable. Medium typing. Regular CU employees
only. Send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.

Accounts Assistant, GR18 (C5302)
Section of Physiology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 2/14/91
Assist in the accounting and purchasing functions of
the department/section utilizing an annual budget of
more than 4 million. Assist in the management of
funds from state, college, endowed and sponsored
programs sources.
Requirements: High School diploma or equivalent.
Additional education and/or experience in account-
ing/bookkeeping. Minimum 1 year experience. Excel-
lent organizational, interpersonal and communication
skills. Knowledge of computers. Medium typing.
Regular Cornell employees only. Send transfer appli-
cation, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Secretary, GR18 (C5304)
Residence Life-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 2/14/91
Provide secretarial support for the Administrative Su-
pervisor. Handle word processing; screen office mail
and assist with housing assignment work.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 years re-
lated experience. Micro and mainframe computer
data entry experience preferred. Strong interpersonal,
organizational and communications skills essential.
Excellent skills in spelling, grammar and punctuation
required. Medium typing. Regular Cornell employees
send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP.

Secretary, GR18 (C3704)
Engineering Advising-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/20/90
Maintain student databases on Fox8ase+ and use to
generate lists, reports, and letters. Responsible for
maintaining and organizing confidential files of aca-
demic action letters and petitions; will act as recep-
tionist in advising office, providing secretarial support
to professional staff. Other duties as assigned. Mon-
day-Friday. 8-4:30, occasional weekends.
Requirements: High School diploma or equivalent,
some college coursework preferred. Knowledge of
Microsoft Word and FoxBase for the Mac. Good inter-
personal and organizational skills. Able to work inde-
pendently, set priorities and meet deadlines. Knowl-
edge of Cornell a plus. Medium typing. CU employ-
ees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services. EHP.

Office Assistant, GR18 (C3808)
Summer Session-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 9/27/90
Provide adminstrative and secretarial support for the
media services department of the division. Assist in
producing and distributing marketing and publicity
materials and keeping records of media department
efforts and of their effectiveness. Provide secretarial
support to the media manager and media assistant.
Requirements: High School diploma or equivalent.
1 -2 years related experience. Excellent organizational
and communication skills required. Ability to work un-
der pressure and to meet deadlines. Familiar with
advertising, publicity, and graphic design helpful.
Knowledge of Mac computer and Microsoft Word,
Pagemaker and Filemaker Plus software helpful.
Valid NYS driver's license. Able to lift up to 40 lbs.
Medium typing. Cornell employees Send employee
transfer application, cover letter, resume, and 2
(short) writing samples to Esther Smith, Staffing Ser-
vices, EHP. External applicants send cover letter,
resume and shourt writing samples to Esther Smith,
Staffing Services, 160 Day Hall.

Accounts Assistant, GR18 (C5102)
Unions and Activities/Cornell Cinema-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 1/31/91
Process all billings and maintain financial records for
Cinema, Data entry; order materials; prepare mail-
ings; type; file; receptionist support; make arrange-
ments for visiting filmmakers, and oversee shipping
of films.
Requirements: High School diploma or equivalent
required. Some college coursework preferred. 1-2
years related accounting experience. Familiar with
Cornell accounting procedures preferred. Work pro-
cessing, general office skills required. Experience
with DBase III Pluss desired. Reqular Cornell em-
ployees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
EHP. External applicants send cover letter and re-
sume to Esther Smith, Staffing Svcs, 160 Day Hall.

Secretary, GR18 (C5113)
University Development-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 1/31/91
Provide administrative and secretarial support for As-
sociate Director and Development Assistant in the
Cornell Fund. Assist in the coordination of the na-
tional and student phonathon programs; assist in
preparation and coordination of mass mailings; pre-
pare computer reports and coordinate distribution;
make travel arrangements; maintain files.
Requirements: High School diploma or equivalent.
Some college coursework preferred. Minimum 1 year
related experience. Excellent organizational and in-
terpersonal skills. Very good typing skills, proficiency
on Mac hardware and software preferred. Excellent
communication (written and oral) skills. Knowledge of
Cornell preferred. Medium typing. Regular Cornell

Employees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
EHP.

Editorial Assistant, GR18 (C4913)
University Press-Endowed
Minimum Biweekly Salary: $542.89
Posting Date: 1/17/91
Act as assistant to acquisitions editors. Responsible
for acquisition, development and maintenance of sev-
eral lists of scholarly books. Perform routine office
duties. Extensive phone contact with authors, read-
ers, and other departments of the Press. Monday -
Friday 8:42am - 5pm
Requirements: High School diploma required.
Associate's or equivalent preferred. 1-2 years prior
experience with book publishing helpful. Familiarity
with IBM PC's. Cornell employees send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP. External applicants
send cover letter and resume to Esther Smith, Staff-
ing Services, 160 Day Hall.

Administrative Aide, GR19 (C5405)
CISER-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/21/91
Provide administrative and clerical support for the
Director and Institute personnel. Process payroll; ap-
point personnel and maintain records; prepare
monthly financial reports for several CISER grants;
make travel arrangements; help coordinate the sub-
mission of research proposals with Administrative
Manager; maintain CISER databases.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 2 years related
experience. Computer proficiency (IBM PC) in
WordPerfect 5.0/5.1 required. Knowledge of DBASE
III+, LOTUS 1-2-3 desirable. Excellent interpersonal
and organizational skills. Able to work independently
and set priorities. Mainframe experience preferred.
Medium typing. Regular Cornell employees only.
Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP.

Accounts Assistant, GR19 (C5404)
Human Development Family Studies-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 2/21/91
Assists department Administrative Manager and Ad-
ministrative Supervisor in the management of fiscal
transactions and maintenance of financial records in
a large department. Provides backup for secretary/
receptionist in the chair's office.
Requirements: High School diploma or equivalent
required. Some college coursework preferred. 1-2
years related experience. Knowledge of University
Accounting/Business Systems required. Computer
competency including knowledge of LOTUS 123 and
Word Perfect software desirable. Strong interpersonal
and organizational skills a must. Medium typing.
Regular Cornell employees only. Send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.

Receptionist/Information Secretary, GR19 (C4914)
Graduate School Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 1/17/91
Enter data on IBM computer. Process forms related
to graduate students records. Answer phones and
basic inquiries from students, faculty and other of-
fices. Assist in course enrollment and at reception
desk Process application letters. Full time, regular.
Requirements: High School diploma required. Some
college coursework preferred. 1-2 years related ex-
perience. Knowledge of college structure. Ability to
work and organize independently. Communication
skills important. Familiarity with word processing and
dBase desired. Confidentiality required. Medium typ-
ing. Cornell employees send employee transfer ap-
plication, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Administrative Aide, GR19 (C4304)
Telecommunications-Endowed
Mininum Biweekly Salary: $566.28
Posting Date: 11/1/90
Provide administrative support for department man-
agement; back-up service representatives and recep-
tionist.
Requirements: High School diploma required. Some
college coursework preferred. 1-2 years related ex-
perience. Working knowledge of PC's and terminals
required. Excellent interpersonal communication
skills (written and oral) required. Telecommunications
experience desired. Ability to maintain confidentiality.
Medium typing. Cornell employees send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.

Receptionist/Information Secretary, GR19 (C4914)
Graduate School Records-Endowed
Minimum Biweekly Salary: $566.28
Posting Date: 1/17/91
Enter data on IBM computer. Process forms related
to graduate students records. Answer phones and
basic inquiries from students, faculty and other of-
fices. Assist in course enrollment and at reception
desk. Process application letters. Medium typing. Full
time, regular.
Requirements: High School diploma required. Some
college coursework preferred. 1-2 years related ex-
perience. Knowledge of college structure. Ability to
work and organize independently. Communication
skills important- Familiarity with word processing and
dBase desired. Confidentiality required. CU employ-
ees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.

Accounts Assistant, GR20 (C5407)
Summer Session, Extramural Study, and Related
Programs-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/21/91
Maintain accurate accounting records, process,
payables, journal vouchers, and reconcile accounts
utilizing CUDA. Provide financial support. Some typ-
ing and filing.
Requirements: Associate's or equivalent. 2-3 years
accounting experience, with Cornell account pre-
ferred. Knowledge of IBM PC, Lotus 123, DBase III,
and WordPerfect required. Good communication and
organizational skills essential. Light typing. Regular
Cornell employees only. Send employee transfer ap-
plication, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Secretary, GR20 (C5403)

Chemisty-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/21/91
Provide administrative and secretarial support for one
professor and his research group. Prepare manu-
scripts, correspondence, reports and reviews; coordi-
nate up-to-date appointment calendar; make travel
arrangements; research and photocopy journal ar-
ticles in libraries; maintain filing system; manage ac-
counts and budgets.
Requirements: Associate's or equivalent. Minimum
2 years experience with scientific wordprocessing us-
ing a Mac computer; high degree of proficiency in
carrying out complex scientific/technical typing.
Knowledge of Chemdraw preferred. Ability to meet
deadlines under pressure and handle confidential
material appropriately. Excellent phone and commu-
nication skills. Heavy typing. Regular CU employees
only. Send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR20 (C5205)
Unions and Activities/CAC-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 2/7/91
Provide administrative support to the Activities Cen-
ter unit's professional staff. Serve as office manager;
oversee/review office policies and procedures; some
filing; assist in the day to day operation of the Activi-
ties Center units; some accounting.
Requirements: Associate's in Sectetarial Science or
equivalent preferred. 2 years related experience in a
senior level office position with supervisory responsi-
bilities and significant public interaction. Bookkeep-
ing/accounting background and excellent grammar
skills essential. Experience with word processors re-
quired. Office management skills preferred. Heavy
typing. Regular Cornell employees only. Send em-
ployee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR20 (C5112)
University Development-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/31/91
Provide secretarial and administrative assistance for
the Director of Major Gifts. Coordinate flow and over-
see completion of work within office; type, edit and
proofread correspondence and reports; make ap-
pointments and coordinate travel arrangements; con-
duct research for special projects and carry out spe-
cial assignments as may be requested by Director.
Requirements: Associate's or the equivalent in edu-
cation, experience and training. Minimum 2 years re-
lated experience. Excellent organizational, communi-
cations (written and oral) and interpersonal skills.
Ability to handle confidential information and prioritize
assignments and work under pressure. Proficiency
on Mac computer. Regular Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR20 (C5111)
University Development-Endowed
Minimum Biweekly Salary: $590.45
Posting Date: 1/31/91
Assist the Associate Director of the Cornell Fund by
providing administrative support to the functioning of
the Cornell Fund. He/she has primary responsibility
for coordinating operational logisitics between the re-
gional, college, public affairs and central annual fund
offices.
Requirements: Associate's or the equivalent in edu-
cation, experience and training. Minimum 2 years re-
lated experience in office, human resource, budget
management and computers. Excellent organiza-
tional, communication (written and oral) and interper-
sonal skills. Ability to handle confidential information,
prioritize assignments and work under pressure.
Knowledge of Cornell desirable. Medium typing.
Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Administrative Aide, GR21 (C5206)
Unions and Activities/CAC-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 2/7/91
Provide full secretarial support for the Director of Stu-
dent Activities. Assist in planning and implementation
of various student-oriented programs; provide ac-
counting support for 20 operating/appropriated ac-
counts; supervision of student office assistant.
Requirements: Associate's preferred. 2 years of
secretarial experience. Cornell endowed accounting
experience. Knowledge of IBM PC with working
knowledge of WordPerfect and Lotus desired. Good
communication, organizational and interpersonal
skills required. Ability to work independently. Heavy
typing. Regular Cornell employees send employee
transfer application, cover letter and resume to Fsther
Smith, Staffing Services, EHP.

Administrative Aide, GR21 (C5114)
CHESS-Endowed
Minimum Biweekly Salary: $615.42
Posting Date: 1/31/91
Coordinate operations between the outside scientific
community and the CHESS staff. Receive and pro-
cess proposals submitted to CHESS; schedule
beamtime; organize and prepare correspondence
with the user community; prepare statistical informa-
tion; answer telephone on a very busy system; pre-
pares mailings; major responsibilities in each area.
Requirements: Associate's or equivalent experi-
ence. Working knowledge of Macintosh. 2-3 years
related experience. Working knowledge of Macintosh.
Strong organizatinal and communication skills. Me-
dium typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR22 (C3501)
Human Service Studies-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 9/6/90
Provide administrative staff assistance to the overall
management of the department; including coordina-
tion of appointments, supervision of clerical staff (6);
fiscal management; office management; and coordi-
nation of department information, space and special
programs. Medium typing.
Requirements: Associate's or equivalent. 3-4 years
related experience. Prior experience required in per-
sonnel, supervision, fiscal management and office
management. Knowledge of IBM computers and sys-
tems management desirable (WordPerfect, Lotus
123, Dbase). Knowledge of budgeting and Cornell
accounting system a plus. Strong interpersonal skills.
Cornell employees send employee transfer applica-
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tion, cover letter and resume to Esther Smith, Staffing
Services, EHP.

Assistant Costume Shop Manager, GR23 (CS109)
Theatre Arts-Endowed
Minimum Biweekly Salary: $669.23
Posting Date: 2/14/91
Assist Costume Shop Manager in all phases of shop
operations in constructing costumes for theatre pro-
ductions. Purchase supplies and materials; monitor
budgets and inventory; draft and drape patterns, con-
struct costumes; assist with supervision of student
personnel. Monday-Friday 9-5; some evenings and
weekends.
Requirements: Associate's required. 3-4 years pro-
fessional theatre experience. Theatrical costume
construction, patterning skills, costume crafts-dyeing,
millinery, tailoring, etc; experience operating costume
shop equipment. Budgeting skills. Supervisory expe-
rience. Good interpersonal skills. Regular Cornell
employees send transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP. Ex-
ternal applicants send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Office Professional Part-time

Office Assistant, GR16 (C4915)
Athletics-Endowed
Minimum full-time equivalent: $511.68
Posting Date: 1/17/91
Provide secretarial and clerical assistance in the op-
eration of the Athletic Business Office. Primary re-
sponsibility for telephone coverage and receptionist
duties. Medium typing.
Requirements: High School diploma required. Mini-
mum 1 year successful office experience. Excellent
typing and telephone skills. Knowledge of computer
and word processing software helpful. Cornell em-
ployees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
EHP. External applicants send cover letter and re-
sume Esther Smith, Staffing Services, 160 Day Hall.

Senior Records Assistant, GR18 (CS303)
Technical Services/Physical Sciences Library-En-
dowed
Minimum full-time equivalent: $542.89
Posting Date: 2/14/91
Responsibilities include supervising the maintenance
of the library's serials collection; including issue
check-in, bindery preparation and problem solving.
Provide information services to library users. Mon-
day-Friday, 35 hours per week.
Requirements: High School diploma or equivalent.
1-2 years academic experience with course work in
the physical sciences preferred. Demonstrated ability
to communicate effectively with staff and the public,
and perform detailed work without supervision. Famil-
iarity with computers required. Must be able to work
well under pressure with frequent interruptions. Me-
dium typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.

Office Assistant, GR18 (C4003)
Office of Human Resources-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 10/11/90
Under general supervision, provide clerical assistants
to Administrative Aide and Directors of the Office of
Human Resources. Assist in scheduling and organiz-
ing appointments, meetings and conferences; assist
in preparing correspondence, reports, and other
documents using Digital All-in-One word processing
equipment; act as receptionist; answer and route
telephone calls and visitors; open and organize in-
coming and outgoing mail.
Requirements: High School diploma education or
equivalent. 1-2 years of secretarial experience.
Knowledge of personnel policies/procedures helpful.
Excellent (verbal and written) communication skills.
Knowledge of word processing equipment (Digital,
Mac essential). Experience working in confidential
setting preferable. Dictaphone a plus. Monday-Fri-
day, 10 a.m-2pm Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Accounts Assistant, GR18 (C5203)
University Health Services-Endowed
Minimum full-time equivalent: $542.89
Posting Date: 2/7/91
Provide billing services for UHS to include: receive
payments from patients for services rendered, daily
deposits and balancing; complete insurance forms
and compensation reports, Bursar charges and com-
munications; prepare patient and insurance corre-
spondence relating to specific accounts and billing
procedures. Monday-Friday, 24 hours per week.
Requirements: High School diploma or equivalent.
Some medical experience, accounting and comput-
ers preferred. Ability to work independently, be self
directed, and have strong interpersonal skills. Must
be able to work flexible hours. Regular CU employ-
ees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.
External applicants send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Secretary, GR18 (C5101)
Vet Micro, Immunol and Parasit-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 1/31/91
Type research grants, teaching material and corre-
spondence; prepare and send out weekly seminar
notices, pick up mail; answer telephone; and prepare
notices of proposed travel. Monday-Friday, 4 hours
per day, flexible hours.
Requirements: High School diploma required. Some
college coursework preferred. 1-2 years secretarial
experience. Proficient with Word Perfect, good inter-
personal and communication (written and oral) skills.
Heavy typing. Regular Cornell employees send em-
ployee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP. External ap-
plicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Administrative Aide, GR19 (C5406)
Placement-Endowed
Minimum full-time equivalent: $566.28
Posting Date: 2/21/91
Provide assistance and resume referral support ser-
vices for experienced engineering alumni seeking
new professional career opportunities. Extensive
contact, both phone and written with alumni and hir-
ing organizations. Maintain and update records for
database and resume referral as needed. 1 year po-
sition with possible extension.

Requirements. High School diploma or equivalent.
Some college coursework preferred. 1-2 years re-
lated experience. Strong business, organizational
and clerical skills. Keen mind for detail work and
name recognition. Communication skills are essen-
tial. Must have ability to work with relational
(Foxbase) databeses and computerized word pro-
cessing systems on Macintosh SE. Medium typing.
Regular Cornell employees only. Send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.

Administrative Aide, GR19 (C4702)
Operations Research and Industrial Engineering-
Endowed
Minimum full-time equivalent: $566.28
Posting Date: 12/20/90
Provide administrative/clerical support for the Gradu-
ate Program and the School's Administrative Man-
ager. Backup for technical typing using the EXP pro-
gram. Other duties as assigned.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 years re-
lated experience. Good interpersonal skills. Knowl-
edge of technical typing helpful. Medium typing.
Regular Cornell employees send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, EHP

Editorial Assistant, GR20 (C5401)
Materials Science and Engineering-Endowed
Minimum full-time equivalent: $590.45
Posting Date: 2/21/91
Develop and prepare newsworthy material and bro-
chures for dessemination to Cornell's internal and
external publics. Edit manuscripts for publication in
professional journals. May involve rewriting orginal
compositions. Position until January, 1992.
Requirements. Bachelor's or equivalent preferred.
Although experience in technical writing is not re-
quired, an ability to comprehend complex technical
subject areas is essential. Medium typing. Regular
Cornell employees only. Send employee transfer ap-
plication, cover letter and resume to Esther Smith,
Staffing Services, EHP.

Administrative Aide, GR21 (C5106)
Center for Applied Mathematics-Endowed
Minimum full-time equivalent: $615.42
Posting Date: 1/31/91
Provide administrative support for Center. Assist in
word processing; answer telephones; accounting,
purchasing, and inventory. Other duties as assigned.
20 hours per week.
Requirements: Associate's or equivalent. 2-3 years
related experience. Knowledge or willingness to learn
MS-DOS and UNIX operating systems and the fol-
lowing software programs: LaTex, WordPerfect, Lo-
tus 123. Excellent interpersonal and communication
(written and oral) skills. Medium typing. Regular
Cornell employees send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staff-
ing Services, EHP.

Office Professional Off-Campus

Secretary, GR19 (C5409)
Cornell-in-Wash ing ton Washington D.C. -En-
dowed
Minimum Biweekly Salary: $566.28
Posting Date: 2/21/91
Provide a full range of administrative/secretarial sup-
port for the Cornell-in-Washington Program, includ-
ing academic and housing functions. Primarily main-
taining academic and housing records, word pro-
cessing, filing and clerical assistance. Position lo-
cated in Washington DC.
Requirements: Associate's or equivalent combina-
tion of education and experience. Previous office ex-
perience. Good language/communication skills re-
quired. Word processing (especially Mac) preferred.
Medium typing. Regular Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, EHP.

Office Professionals Temporary

In addition to posted positions, temporary opportuni-
ties occur in many occupational areas, including sec-
retarial, word processing, accounting, and office ad-
ministration. All individuals are encouraged to apply;
experienced applicants with a typing speed of 45-60
wpm, knowledge of IBM-PC Word Perfect software
and Mac word processing are in particular demand.
Call Karen Raponi at (607) 255-2192 or 255-7422 for
more information.

Office Assistant (S5107)
Photocopy Services/ Olin Library-Endowed
Hiring Rate: $7.00
Posting Date: 2/7/91
Support the Administrative and self-service photo-
copy operations. Supervise student staff. Customer
relations. Quality and inventory control. Operation of
machinery. Deliveries to other library locations. Must
be able to lift maximum 50 lbs. During Saturday
hours, oversee the activities of the Copy Center of-
fice. Tuesday-Friday 8am - 5pm Saturday 10am -
6pm Position until 5/24/91.
Requirements: High School diploma or equivalent.
Communication, interpersonal, and organizational
skills required. Ability to set priorities. Experience op-
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erating photocopy equipment and microcomputers.
Send cover letter and resume to Karen Raponi, Staff-
ing Services, 160 Day Hall.

Temporary Part-Time

Building Attendant (S5204)
Uris Library-Endowed
Posting Date: 2/14/91
Under the direction of the Administrative Supervisor,
assist in the daily reshelving of materials of materials
returned from circulation, and work at the Security
Desk inspecting knapsacks, briefcases, etc. of exiting
patrons when the security alarm sounds. Part-time,
20 hours per week, Monday-Friday; morning hours.
Position open March 15-June 30.
Requirements: High School diploma or the equiva-
lent. Must be able to lift 50 lbs. Public relations skills
are essential. Please send cover letter and resume to
Karen Raponi, Staffing Services, 160 Day Hall.

General Service Temporary

Poultry Worker (S5101)
Poultry Science-Statutory
Hiring Rate: $5.50
Posting Date: 2/14/91
Feed poultry and maintain cleanliness of poultry
barns. Must have valid NYS drivers license. Casual
appointment: Saturday and Sundays; approximately
four hours each day. Please contact Karen Raponi,
Staffing Services, 255-2192.

General Service
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General Service
Submit a signed employment application which will
remain active for a period of four months, during this
time, you will be considered for any appropriate open-
ings for which you are competitively qualified. Re-
quests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in
the ad. Qualified applicants will be invited for a pre-
liminary interview at our EHP office. If you are cur-
rently available for employment, you may want to
consider temporary opportunities at the University.
Please contact Karen Raponi at 255-2192 for details.

Material Handler, S004 (G3001)
Campus Store-Endowed
Hiring Rate: $6.88
Posting Date: 8/2/90
Unload trucks; receive, mark and store merchandise
at warehouse. Assist in transporting of merchandise
to Campus Stores and delivering orders to custom-
ers. Mon-Fri, 8-4:30. some evenings and weekends.
Requirements: High School diploma or equivalent.
Must possess valid NYS driver's license. 1-2 years
related retail experience. Experience in warehouse
operations helpful. Should be comfortable driving
trucks up to feet long. Must be able to lift 70 lbs.
Regular Cornell employees send employee transfer
application to Esther Smith, Staffing Services, EHP.

Senior Mechanic, T007 (G5201)
Utilities-Endowed
Posting Date: 2/14/91
Responsible for the uninterrupted and efficient daily
operation and maintenance of the chilled Water
Plants and Hydro-electric Plant. To operate and main-
tain Central Plant equipment including electric driven
chillers, pumps, cooling towers, vacuum and com-
pressed air systems, water turbines and generators,
water treatment equipment and instrumentation. Op-
eration of the Central Utility Plants shall include
use of the Campus microprocessor-based central
control systems.
Requirements: Associate's in Mechanical/Electrical
Technology. 1-3 years experience in refrigeration, op-
eration and maintenance of Central Utility Plants de-
sirable. 1-3 years experience in electric and solid
state electronic controls and their application in con1

trol and monitoring. Cornell employees send em-
ployee transfer application, cover letter and resume to
Esther Smith, EHP. External applicants send cover
letter and resume to Esther Smith, Staffing Services,
160 Day Hall. Women and minorities-are particularly
encouraged to apply.

Maintenance Mechanic, S008 (G5001)
Residence Life-Endowed
Hiring Rate: $8.27
Posting Date: 1/24/91
General Service-Part Time
Responsible for general maintenance of assigned
residence areas including phusical plant facilities and
department equipment. Mon-Friday, 8am - 4:30pm
Requirements: High School diploma or equivalent.
3-5 years experience in maintenance mechanic or
building and maintenance field required; 2 years ex-
perience in a trade. General knowledge of others.
Able to work in a student oriented environment. Good
communication, interpersonal and organizational
skills. Able to make immediate on-site decisions. NYS
class 3 driver's license preferred. Must be in good
physical condition and able to perform heavy lifting.
Regular Cornell employees send employee transfer
application to Esther Smith, Staffing Services, EHP.

Academic
Extension Associate
Expanded Food and Nutrition/New York City
Plan, implement, administer and evaluate a H""1?^
Nutrition and Foods Extension program for iirTl^fg
resource families and other target audiences in tn^
Borough of the Bronx in accordance with State an
Federal guidelines. Recruit, train and supervise " \
work of 7 or more paraprofessionals and profession
as assigned. Prepare and maintain liaison with a v°
riety of community agency staff and leaders. Main'iL
and facilitate the activities of an advisory committee
Participate in the development of projects and writ«*
of proposols which will result in increased resoii'**
to meet program objectives. This person reports
the New York City EFNEP Coordinator. g
Requirements: Master's from an institution witn
major in Human Nutrition and Foods, Public Heal! •

Gardener, S004 (B5401, B5402, B5404, B5405,
B5406) 5 positions
Plantations-Statutory
Hiring Rate: $6.88
Posting Date: 2/21/91
Assist gardening staff in the installation of new gar'
dens and in the maintenance of existing gardens.
Duties include garden cleanup, planting, fertilizing'
mulching, watering, raking, and related tasks as plant
labels, plant records, greenhouse care, and nursery
maintenance. Mon-Thurs, 7-3:30, Fri 7-2:30. Position
until 10/31/91.
Requirements: High School diploma or equivalent-
Valid drivers license required. 1-2 years work expe"'
ence in park, arboretum, or botanical garden desired-
Strong interest in horticulture required. Must be able
to lift 100 lbs and must be willing to work outside
during all weather conditions. Send application mate-
rials to Cynthia Smithbower. 160 Day Hall.

Groundsworker, S004 (B5407, B5408, B5409,
B5410, B5411, B5412, B5413) 7 positions
Plantations-Statutory
Hiring Rate: $6.88
Posting Date: 2/21/91
Assist grounds maintenance staff in landscape main-
tenance, and construction to include planting, mow
ing, weeding, mulching, watering, fertilizing, pruning,
policing of grounds, maintenance of equipment, and
maintenance of walls, steps, and fences. Mon-Thurs. j
7:30-4, Fri 7:30-3.
Requirements: HS diploma or equivalent. VaW
drivers license required. 1-2 years work experience in
park, arboretum, or botanical garden desired. Strong
interest in horticulture and landscape construction r<>'
quired. Must be able to lift 100 lbs and willing to won*
outside during all weather conditions. Send appl'ca'
tion materials to Cynthia Smithbower, 160 Day Hall-

Print Machine Operator, S009 (B4103)
Campus Services/Print Shop-Endowed
Hiring Rate: $8.66
Posting Date: 10/18/90
Operate a variety of offset printing and related pr0'
duction equipment, producing printed product ac-
cording to the specifications of job tickets and to tn*
standards of the Print Shop. Perform commonplace

and routine cleaning, adjustment repair of the same

equipment. Monday-Friday 8-4:30. .
Requirements: High School diploma. 2 years of KJ?
exerience in a Graphic Arts production facility "W"
extensive hands-on experience with offset P'"1''^
presses. Must have excellent attendance record a1*
the ability to work well with others. Send cover lette'
and resume to Cynthia Smithbower.

General Service Part-Time

Gardener, S004 (B5403)
Plantations-Statutory
Hiring Rate: $6.88
Posting Date: 2/21/91
Assist gardening staff in the installation of new 9a'_
dens and in the maintenance of existing gardens
Duties include garden cleanup, planting, fertilizing
mulching, watering, raking, and related tasks as p'an
labels, plant records, greenhouse care, and nurse1/
maintenance. 3 days per week to be arranged. Pos
tion until 10/30/91.
Requirements: High School diploma or equivaWV
Valid drivers license required. 1-2 years work e%Pe[,
ence in park, arboretum, or botanical garden desifj*r
Strong interest in horticulture required. Must be aOj
to lift 100 lbs and must be willing to work outs«£
during all weather conditions. Send application mate
rials to Cynthia Smithbower, 160 Day Hall.

Child Development or Home Economics. 5 '.
professionally related work experience includ"-?
teaching and at least 3 years of supervisory expe ^
ence. Send letter of intent with salary requirement. .
resume and copy of transcripts to: Nilda Tirado. J,
East 26 Street, 5th Floor, New York, NY 10010-1 ^
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