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Champions!

Chris Hidreth
For the second time in three seasons, Cornell's football team is co-champion of the Ivy League. First-year coach Jim
Hofher is carried off Schoelikopf Field (above) after the Big Red defeated the University of Pennsylvania, 21-15, on
Nov. 17 to claim a share of the title with Dartmouth.

Reorganization unites undergraduates'
extracurricular and academic activities

After four major studies and several
years of discussion on improving under-
graduate education, Cornell will formally
"ring housing, dining. Cornell United Reli-
gious Work, student activities and student
^rvices within the sphere of academic life.

The Dean of Students Office was as-
signed last January to the Office of the Vice
President for Academic Programs. As of
Jan. 16, four other student-service functions
°f the Division of Campus Life will also be
reassigned to that office, which will then
add Campus Affairs to its scope and title.

The office, headed by Vice President
Larry I. Palmer, '"should be able to provide
improved coordination for two important
goals for undergraduate education at Cor-
nell — a closer linking of faculty to our
residential and dining programs and a
strengthening of student public-service ef-
forts," said Provost Maiden C. Nesheim and
Senior Vice President James E. Morley Jr.

In their joint letter sent Nov. 16 to Presi-
dent Frank H.T. Rhodes, they said the
changes "are responsive both to the need to
enhance integration of students' academic
and non-academic lives and to the need to
reduce layers of administration," which,
Rhodes said recently, must be part of cut-
ting $10 million from the endowed general-
purpose budget by July 1992.

William D. Gurowitz, the vice president
for campus affairs since 1971, will assume
the position of director of university envi-
ronmental health and safety, with responsi-
bility for the offices of Public Safety, Life
Safety and Environmental Health.

Nesheim said that Gurowitz's knowl-
edge of Cornell, its students and its employ-

ees, combined with his training as a chem-
ist, "suit him ideally to take on this leader-
ship in environmental issues at a time when
they are becoming increasingly important to
all we do."

Gurowitz will also, in response to a re-
quest from Rhodes, serve as a special ad-
viser to the president. Among his concerns
will be the transition to the new arrange-

ments, campus issues in general and Cor-
nell's liaison with the Ivy League and the
National Collegiate Athletic Association.
Gurowitz currently serves as chairman of
the Ivy League Policy Committee.

"Bill has given us almost 20 years of
dedicated leadership in campus affairs,"
said Rhodes. "There is a wide range of
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State plan
may reduce
layoffs here

Cornell may be able to reduce the num-
ber of employee layoffs forecast in its state-
supported units between now and March
31, 1991, because of New York state's pro-
posal to give all employees a one-week fur-
lough and because of the increasing pros-
pect of a tuition increase for the State Uni-
versity of New York.

However, Cornell probably still will
have to make substantial position reduc-
tions for the 1991-92 year, warned Nathan
Fawcett, Cornell's director of statutory col-
lege affairs.

State approvals of the possible furlough
and SUNY tuition increase are not expected
until mid-December, said Fawcett. The fur-
lough proposal, which would require em-
ployees to take off one week without pay,
may have to be negotiated with the unions
representing state employees, he added. A
SUNY tuition increase might include an in-
crease for the spring term at Cornells state-
supported units, possibly by an amount
equal to one-third of the SUNY increase.

If a one-week furlough is approved and
if a SUNY tuition increase is approved,
Cornell could meet the remaining required
cuts through a combination of not filling
vacant positions, attrition and some layoffs,
Fawcett said. A one-week furlough, affect-
ing employees in Cornell's state-supported
units, is expected to save SUNY $16 mil-
lion.

However, if the furlough and tuition pro-
posals are not implemented, SUNY and
Cornell's state-supported units will con-
tinue to face cuts ranging from 3 to 7 per-
cent of their annual budgets that would
have to be made in the last quarter of the
fiscal year, the equivalent of a 12 to 28 per-
cent cut on an annualized basis. Cornell
would have to cut a significant number of
positions, beginning in January, Fawcett
added.

Cornell is facing the imposition of as
much as $3.5 million to $8 million in
budget cuts because of a state-revenue
shortfall now estimated at $900 million for
1990-91. The state plans to make up the
shortfall by freezing hiring, cutting aid to
localities and trimming state-agency budg-
ets. If the proposed cuts to localities, in-
cluding aid to school districts, are not ac-
cepted, additional cuts likely will be re-
quired of state agencies, including SUNY,
Fawcett said.

The budget pressures will continue next
year, Fawcett said. For example, the $16
million that SUNY can save through a one-
week furlough this year will have to be con-
verted into permanent reductions in the sys-
tem's base budget for 1991-92.

"Even with a one-week furlough this
year, we will have to make more permanent
position reductions next year," Fawcett
said. "We expect deeper budget cuts next
year, in the face of an estimated state-
budget shortfall in excess of $3 billion."

Cornell has frozen all hiring in its pri-
vately endowed colleges so that, in appro-
priate cases, unfilled endowed positions
might be filled by people laid off from jobs
in the state-supported units. Eighty-five
percent of the state's contribution to the
state-supported units at Cornell goes to pay
salaries.

— Mark Eyerly
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Designing woman

Architecture student Elissa Icso designs a theater for downtown Philadelphia as her thesis project.
Tim Moersh

Court upholds CU in health-care dispute
A federal-court judge in Syracuse has

ruled that Cornell cannot be compelled by
United Auto Workers Local 2300 to go to
arbitration over revisions in its employees'
health-care plans.

The Nov. 13 ruling concerned a dispute
over the 1990 plan covering approximately
6,300 employees in Cornell's privately en-
dowed colleges. But Associate Counsel
Thomas Mead Santoro, who represented
Cornell before Chief U.S. District Judge
Neal P. McCurn, said the decision ought to
bear on UAW complaints about the plan for
1991 as well.

About a year ago, Cornell announced
that there would be increases in employee
contributions to both health-plan options of-
fered to endowed employees. The UAW,
which represents about 10 percent of the
affected employees, protested that it was
not sufficient for Cornell to advise ii of
changes before they took effect last Jan. 1.
The union claimed that a letter of under-
standing associated with their contract en-
titled them to consultations before such
changes were decided.

The union sought arbitration, and Cor-
nell went to court insisting that there was

CORRECTION

A Nov. 1 Cornell Chronicle story about
senior Lindel Smith incorrectly identified
his fraternity. He is a member of Sigma
Chi Delta.

no ground for arbitrating a dispute about
matters not covered by the contract or the
letter. McCurn granted a summary judg-
ment affirming Cornell's position, perma-
nently staying arbitration.

While the judge's decision responded
only to last year's dispute, Santoro said the
ruling would affect any similar UAW action
concerning the 1991 plan. The union has
again objected that it was not consulted be-
fore Cornell decided to drop one of the two
health-care options starting Jan. 1.

Cornell's Office of Human Resources
does meet periodically with a committee
that includes UAW representatives to dis-
cuss health-care issues, but the university's
position — now upheld in court — has
been that the function of the committee is to
discuss issues of cost containment, not to
determine the provisions of the health-care
plan affecting all endowed employees.

— 5am Segal

Decoration policy
A reminder: Cornell cannot sponsor or

provide support for the display of religious
symbols, such as stars. The external sur-
face of buildings cannot be used for such
displays. Individuals are not prohibited
from having displays in their own offices or
living quarters. Decorated trees are not
considered religious symbols unless the
decorations include religious symbols.

Questions about the policy should be ad-
dressed to the vice president for campus af-
fairs, 313 Day Hall, telephone 255-4166.

Eastman named
acting VP for
university relations

President Frank H.T. Rhodes announced
this week that Donald R. Eastman, who has
been Cornell's executive director of univer-
sity communications for the past 15
months, will become acting vice president
for university relations as of Dec. 1.

Eastman's appointment coincides with
the departure of the current vice president,
John F. Bumess, who has taken a similar
position at Duke University.

"'Don has done an exemplary job manag-
ing the major communication functions that
John Bumess developed with such great
skill over the past five years." Rhodes said.
"He understands Cornell's complex com-
munication needs and understands universi-
ties from years of prior experience as an
administrator and faculty member. I am
grateful that he has accepted this assign-
ment at a time so important for Cornell."

Eastman, 45, spent 14 years at the Uni-
versity of Tennessee and was executive di-
rector of university communications and
executive assistant to the chancellor there
before coming to Cornell. He holds a Ph.D.
in English, has taught English and humani-
ties courses and has published poetry, es-
says and scholarly articles.

As Bumess' principal deputy, he has
supervised the Office of Communications
Strategies, the Information and Referral
Center, the News Service, Publications
Services and University Photography, while
also serving on Rhodes' executive staff.

BRIEFS
• ALIVE wins: "ALIVE! Food and Fitness
for Life," a one-issue magazine published
by the Division of Nutritional Sciences to
promote attitudes and behaviors for good
nutrition and health among older teen-agers-
is a 1990 winner in the Food and Drug Ad-
ministration's Third Annual National Con-
sumer Education Materials Contest The
32-page, full-color magazine published i"
1988 was among 177 entries judged in the
nationwide competition.

• Bloodmobile: The Red Cross Bloodflio-
bile will be at Morrison Hall, Room 101, <>n

Monday, Dec. 3, from 11 a.m. to 5 p-&
For appointments, call 273-1900, or walk i»
at anytime.

• Campus code: Copies of the revised
Campus Code of Conduct are available
from the Office of the University Counsel
at 500 Day Hall. The code, which governs
the conduct of faculty, staff and students,
was revised in September. Revisions in*
elude language addressing sexual assault
and the use of computers.

• Cornell on TV: The opportunities and
limitations for dual-career couples in rural
upstate will be the subject of a discussion
on the next "Cornell Community Report," 8
half-hour television show on Cable Channel
7, scheduled for 7:30 p.m. Wednesday.
Dec. 5, and again at 10:30 p.m. Tuesday-
Dec. 11. Also, woodcarver Dave Westgate
will exhibit his skills.

• Insurance options: Statutory health-i"'
surance participants have through Friday-
Dec. 14, to change their health-insurance
options for 1991. No action is required to
stay in current coverage. Certain employ
ees may elect to change from the Empi1*
Plan to a Health Maintenance Organization
or change from an HMO to the Empi1*
Plan. For additional information, contact
Nancy Zinzola, Statutory Benefits Office-
Mann Library, telephone 255-7995. Ne*
1991 employee contribution rates for the
Empire Plan will be effective starting with
the pay period Nov. 29 through Dec. 12.

• Marathon victory: Cornell placed fourth
in the college-team division of the Marine
Corps Marathon, in which 13.000 runners
competed in Washington, D.C.. on Sunday.

. Nov. 4. The top three performers on the
Cornell team of alumni and undergraduates
were Thomas G. Henderson Jr. '6?
(2:57:31), Robert C. Platt '73 (3:03:08) and
Andy Buehele Ph.D. '82 (3:30:37). The
Cornell team was organized by the Cornell
Club of Washington. The West Point A
team, the Air Force Academy and the West
Point B team placed ahead of Cornell.

• UNICEF cards: The Cornell Committee
for UNICEF will sell holiday cards, gifts
and stationery for the United Nations Chil-
dren's Fund in a tradition that goes back 40
years. The items will be on sale at the
Robert Purcell Union on Sunday. Dec. 2,
from 10:30 a.m. to 1 p.m. and 5:30 to 8
p.m., and on Friday, Dec. 7, from 5:30 to 8
p.m. They are also on sale at the Eddy
Street Cooperative. For more details, con-
tact Isabelle Kagan at 257-6651 or Michael
Yang at 277-5672.
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GRADUATE BULLETIN

Student council: There is a meeting of
the Graduate Student Council on Monday,
Dec. 3, at 5:15 p.m. in The Henry, Sage
Hall.

January degree: The thesis/dissertation
submission deadline for a January 1991 de-
gree is Jan. 11.

Registration: Spring 1991 registration
for graduate students will be held Thursday,
Friday and Monday, Jan. 17, 18 and 21,
from 8:15 a-m. to 4 p.m. in The Henry,
Sage Hall.

Fellowships: Applications for foreign
language and area studies fellowships for
1991-92 are available in the graduate field
offices and the Fellowship and Financial
Aid Office, Sage Graduate Center. Appli-
cation deadline is Jan. 18. The award in-
cludes a nine-month stipend of $7,000 plus
full tuition for 1991-92 academic year. It is
available to citizens or permanent residents
of the United States.

Word processing: Cornell Information
Technologies will offer seminars on using

the Macintosh and the IBM PC for disserta-
tion/thesis preparation, incorporating fea-
tures that meet the Graduate School's for-
mat requirements. Seminars are held in 100
Caldwell from 1 to 3:30 p.m. on Monday.
Dec. 3, for Microsoft Word 4.0 on the
Macintosh and on Wednesday, Dec. 5, for

WordPerfect 5.1 on the IBM PC. There is
no charge to graduate students; register by
calling 255-8000.

MEMORIAL SERVICE

A memorial service for F.R. Newman<
Class of 1912, will be held in Sage Chapel
on Friday, Dec. 7. at 11 a.m. Speakers will
include President Frank H.T. Rhodes and
President Emeritus Dale R. Corson.

A presidential councillor and a leading
benefactor of Cornell, Newman died Oct.
10, in Medina, Ohio. He was 99.
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Research requires modern facilities and talented people
,, As Cornell research has grown, so has
* need for facilities to house research and
People to support it

The complex research buildings being
onstructed today are actually gigantic re-

^ c h machines in their own right, say
°^eU administrators.

'After World War II, there were a lot of
r*s used for teaching purposes that could
j * Modified or upgraded for research," said
^chard Schuler, a professor of economics
7" of civil and environmental engineering,
j p chairman of the Faculty Council of

epresentatives Financial Policies Commit-
^- "Thus, it was easy to argue that re-

represented only a minor incre-
1 cost to the university.
t now that fine line has changed; the

-.1 burden drives a demand for so-
Pnisticated new facilities. The acceptance

a research grant requires major research
•̂boratory facilities and highly trained re-
archers. And, of course, it requires new

^am lines, roads, parking lots, snowplows
^ security. The federal government

ught to pay its fair share of these costs,"
ĉhuler said.

Some of the new research requires so-
Pnisticated building systems, indeed. At
n°?e l i ' f o r examP le< the National Nan-

in Facility includes clean-room
a seismically isolated floor and

amounts of specially filtered electric
The Corson/Mudd biology complex

—3 four different water systems for
^ionized, distilled, tap and sea water. And
"""ughout campus are computer rooms that

special air and electric-power condi-
ining.
that 's more, "The cost of a new build-
l Js not the only expensive part of having
" building; it's also the cost of mainte-

ar.d operation," said Lew Roscoe, di-
of campus planning. A building that

The economics of research
Third of a five-part series

cost $30 minion to construct might cost $40
^"•on to operate and maintain over a 50-
year lifetime, he said.

Just heating a research building is a
implicated and expensive proposition. In
Or(ter to avoid fume buildup, many labora-
Orv buildings allow only once-through cir-
r^tion of heated or cooled air before ex-
i s t ing it. Typical office buildings can re-
gulate air several times. Thus, during an
"laca winter, a research building must pay
0 heat and humidify ice-cold air and then
•"Scard it immediately after one use.

"If we build a building with our money,

tio

M
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David Lynch-Benjamin
The $25.5-million underground expansion of Olin Library will house some of Cornell's extensive research collections.

we can get back from the government what
we paid for it over a period of 50 years,"
said university Controller John Ostrom.
"[Such a payback schedule is] a drop in the
bucket.

"But if we borrow the money for that
building, we can include the interest costs
on the debt in what we bill the government.
Thus, we're almost better off to borrow,"
said Ostrom. "However, that interest cost
jacks up the indirect-cost rate."

Financing and maintaining expensive re-
search buildings, however, is only part of
the problem. Planners must find a way to
integrate the large structures into the exist-
ing campus.

"The challenge is to create high-quality
space for research that doesn't cost a for-
tune and that doesn't take away from cen-
tral-campus space that's crucial for other
education functions," said Roscoe. The so-
lutions often involve, quite literally, ex-
panding in new directions.

For example, work is now under way for
a 90,000-square-foot underground exten-
sion of Olin Library. Built to house some
of Cornell's extensive research collections,

the $25.5-million structure had to be near
faculty and students who would use it, yet
not intrude on the handsome Arts Quad-
rangle.

Similarly, planners for the $36-million
College of Engineering/Theory Center
Building found that the requirements for
proximity to the Engineering College and
the campus and the lack of space dictated
an eight-story building near Cascadilla
Gorge.

As some have noted, the construction
boom at Cornell is taking place at a time
when there have been no significant in-
creases in enrollment or faculty size.

However, Roscoe emphasized that while
research increases do contribute to much
campus construction, there are a myriad of
other forces at work.

"We're also building space for existing
programs that simply didn't have adequate
facilities before, such as athletics, student
housing and performing arts," he said.

Also, changing educational interests
among students spur new construction of
offices and instructional facilities — for ex-
ample, the growth of student interest in

modern languages, government and history.
Besides needing more buildings, Cornell

has also needed more people to work in
those buildings, both because of the growth
in research and the demand for such new
academic programs.

Over the last five years, 1,055 employ-
ees have been added to the Ithaca campus,
according to Clint Sidle, director of institu-
tional planning. This 13 percent increase
took place during a period when under-
graduate- and graduate-student enrollment
grew by only 5.2 percent. Of these new
employees, 197 were academic and 858
were non-academic, such as managers,
computer programmers and research techni-
cians, secretaries, and service and mainte-
nance workers.

In particular, the growth in these non-
academic employees was due both to in-
creased research and to increased demand
for academic support, growing enterprise
operations, increased construction activity
for non-research purposes, computerization
and augmented fund-raising efforts, said
Sidle.

— Dennis Meredith

Test pilot

Charles Harrington
Richard H. Lance (background), a professor of theoretical and applied mechanics, and John C. Belina,
assistant director of electrical engineering, prepare to launch their entry in the Nov. 16 "turkey toss" in
the College of Engineering. Their kite carried the rubber test pilot an award-winning 38 feet.

Human-gene study
director to lecture
at BTI on Dec. 5

The Department of Energy's project to determine the
sequence of the billions of genes in the entire human
genome will be discussed in the next Boyce Thompson In-
stitute Distinguished Lecture in the Life Sciences on
Wednesday, Dec. 5.

Charles R. Cantor, professor of molecular biology at the
University of California at Berkeley and the principal scien-
tist in the human-genome project, will lecture on "The Hu-
man Genome Project: Problems and Prospects." His lec-
ture will begin at 4 p.nx in Alumni Auditorium of Kennedy
Hall on the campus.

The human genome is composed of long strands of DNA
bearing the genetic code that determines the unique details
of the human body, from eye color to inherited disorders.

Some scientists hail the enormous effort to determine
this sequence as a grand scientific undertaking with benefits
ranging from cures for genetic diseases to clues to our evo-
lutionary past. Other scientists see little value in the project
and criticize its cost, which they say will exceed what has
been spent to battle AIDS or cancer but is far less than that
for projects such as the supercollider.

The $3-billion human-genome project is being con-
ducted at research centers at Washington University in St.
Louis, the University of California at San Francisco, the
Massachusetts Institute of Technology and the University
of Michigan. It is expected to take 15 years to complete.

Cantor was the first to develop techniques for isolating
large chromosome-size DNA molecules. This technique,
which revolutionized studies on a wide range of organisms,
has been used by Cantor to make genome maps of simple
organisms and to begin the much more laborious task of
constructing similar maps for higher organisms.

— Kitty Mattes
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CALENDAR
AU items for the Chronicle Calen-

dar should be submitted (typewrit-
ten, double spaced) by campus mail,
UM, mail or fat person to Joanne Ha*
navan. Chronicle Calendar, Cornell
New* Service, Village Green, 840
Hansbaw Road.

Notices should be seat to arrive 10
days prior to publication aad should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also Include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell Commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156.

Instruction and requests, Dec. 2, 7:30 to
10:30 p.m., Memorial Room, Willard Straight
Hall.

Global Dance, 7:30 to 10 p.m., Dec. 4,
Dance Studio, Helen Newman Hall. For fur-
ther information, call 273-0707.

Israeli Folkdancing
Israeli folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"Border Crossing: The Photography of
Johan van der Keuken," on view through Dec.
21. The retrospective exhibition presents 46
black-and-white photographs covering the pe-
riod 1953 to 1990. The works range from early
portraits to views of the artist's film locations
to more recent abstract compositions.

Department of Art Faculty Exhibition, fea-
turing the painting, sculpture, print-making and
photography of current and emeritus faculty
members of the Art Department, through Dec.
21.

Hartell Gallery
"Photographs from India and Nepal," an ex-

hibition by Barry Perius, Art Department,
through Dec. 5. Featuring more than 30 im-
ages, both color and black-and-white, the work
on display explores two themes — the sacred
stone architecture and sculpture at Mamallapu-
ram and Ellora in South India, and the temples
and shrines of the Kathmandu Valley in Nepal.
The gallery is located in Sibley Dome and is
open weekdays from 8 a.m. to 5 p.m.

History of Science Collection
"Will That Building Stay Up? Selected Re-

sponses, from Galileo to Thurston," through
November, weekdays from 9:30 a.m. to 4:30
p.m. in the History of Science reading room,
215 Olin Library.

Olin Library
"Cornell University Celebrates 125 Years,"

an exhibit on display through Dec. 31, week-
days from 8 a.m. to 5 p.m. Archival docu-
ments, historical photographs and student
memorabilia celebrate the founding and mis-
sion of the university.

Uris Library
"The Arab World in Fact and Fiction," a

display in the library's nine display cases,
through December.

FILMS

I are $4.50 ($4 for students). All films are held
in Willard Straight Theatre except where noted.

Thursday, 11/29
"Presumed Innocent" (1990), directed by

Alan Pakula, with Harrison Ford, Brian Dennehy
and Bonnie Bedelia, 7 p.m.

"Silence and Cry" (1968), directed by Miklos
Jancso, sponsored by Pentangle, 7:30 p.m., free,
Uris.

"Flatliners" (1990), directed by Joel Schu-
macker, with Kiefer Sutherland, Julia Roberts
and Kevin Bacon, 9:50 p.m.

Friday, 11/30
"Presumed Innocent," 6:30 p.m.
"Privilege" (1990), directed by Yvonne

Rainer, introduced by visiting professor Con-
stance Penley, 7:15 p.m., Uris.

"Flatliners," 9:20 p.m.
"Cousin Cousine" (1976), directed by Jean-

Charles Tacchella, with Marie-Christine Barrault
and Victor Lanoux, 9:40 p.m., Uris.

"Def by Temptation" directed by James Bond
HI, with James Bond EH, Kadeem Hardison and
Bill Nunn, midnight.

Saturday, 12/1
"Really Rosie and Friends," IthaKid Film

Festival, 2 p.m., ($1.50 under 12).
"Privilege," 7:30 p.m., Uris.
"Presumed Innocent," 7:30 p.m.
"Flatliners," 10:20 p.m.

Sunday, 12/2
"The Way South" (1981), free, 2 p.m.,

Johnson Museum.
"Raiders of the Lost Ark" (1981), directed by

Steven Spielberg, with Harrison Ford, Karen Al-
len and Wolf Kahler, 4:30 p.m.

"Flatliners," 8 p.m.

Monday, 12/3
"No Easy Walk" (Zimbabwe), part of the film

series, "Africa in a Time of Change," sponsored
by the Institute for African Development; Afri-
cana Studies and Research Center; and Cornell
African Students Association, 12:30 p.m., Afri-
cana Studies and Research Center.

"Wizard of Oz" (1939), directed by Victor
Fleming, with Judy Garland, Ray Bolger and
Frank Morgan, 7:15 p.m.

"Def by Temptation," 9:40 p.m.

Tuesday, 12/4
"Wayang Kulit: Javanese Shadow Puppet

Theatre" and "Bali: Mask of Ranqda," with in-
troductory comments by Martin Hatch, spon-
sored by the Southeast Asia Program, 4:30 p.m.,
310 Uris Library Media Center.

"The Sure Thing" (1985), directed by Rob
Reiner, with John Cusack and Daphne Zuniga,
7:15 p.m.

"Presumed Innocent," 9:30 p.m.

Wednesday, 12/5
"The Wild One" (1954), directed by Laslo

Benedek, with Marlon Brando and Lee Marvin,
7:30 p.m.

"The Freshman" (1990), directed by Andrew
Bergman with Marlon Brando and Matthew
Broderick, 9:30 p.m.

Thursday, 12/6
"Something Wild" (1986), directed by Jon-

athan Demme, with Melanie Griffith, Jeff
Daniels and Ray Liotta, 7 p.m.

"The Freshman," 9:40 p.m.

Films listed below are sponsored by Cor-
nell Cinema unless otherwise noted and are
open to the public. All films are $3.50 except
weekend films (Friday and Saturday), which

LECTURES
Classics

"Excavations at Halai in Lokris, 1990," John
E. Coleman, classics, Nov. 30, 3:30 p.m., 22
Goldwin Smith Halt.

East Asia Program
"Reconsidering Origins of Modem Japanese

Literature," Kojin Karatani, Columbia Univer-
sity, Nov. 30, 1 p.m., 374 Rockefeller Hall.

"Religious Studies in Taiwan: Challenges and
Prospects," Ven. Chang Sheng-Yen, Chung-Haw
Institute of Buddhist Studies, Taiwan, and Insti-
tute of Chung-Hwa Buddhist Culture, Elmhurst,
N.Y., co-sponsored by Religious Studies Pro-
gram, Dec. 4, 4:30 p.m., 374 Rockefeller Hall.

Hillel
"The Land of Israel," Topics in Jewish Tradi-

tion, Dec. 3, 8 p.m., 314 Anabel Taylor Hall.

Near Eastern Studies
"Descarte's Dream and Its Muslim Interpret-

ers," Jonathan Katz, Mellon fellow, Near Eastern
Studies, co-sponsored by comparative Muslim

societies, Nov. 29, 4:30 p.m., 374 Rockefeller
Hall.

Romance Studies
"Two Poets and One City: Lorca and Eliot,"

Howard T. Young, Pomona College, Dec. 5, 4:30
p.m., 277 Goldwin Smith Hall.

Society for the Humanities
"The Symbolic Politics of Transition: Politi-

cal Culture and Political Culture and Popular
Culture in Hungary," David Stark, sociology,
image/slide presentation, Dec. 3, 4:30 p.m.,
Guerlac Room, A.D. White House.

Southeast Asia Program
"Postwar Malay Nationalism," Donna Amo-

roso, history, Nov. 29, 12:20 p.m., 102 West
Ave. Ext.

"Sweetness and Pain: Women and Painting in
Indonesia," Astri Wright, anthropology, Dec. 6,
12:20 p.m., 102 West Ave. Extension.

Western Societies Program
"Racine Berenice: The Allegory of Absolu-

tion," Mitchell Greenberg, Miami University,
co-sponsored by romance studies and Society for
the Humanities, Dec. 3, 4:30 p.m., 281 Goldwin
Smith Hall.

MUSIC
Department of Music

Monique Cho will give a piano recital Nov.
29 at 8:15 p.m. in Bames Hall. The program
will include Sonata in B-flat Major, K. 333 by
Mozart; Nocturne in E Minor, op. 72, no. 1 by
Chopin; and "Estampes" by Debussy. Martin Le-
roy, violin, and Tanya Simon, cello, will join
Cho for Mendelssohn's Trio in C Minor, op. 66,
no. 2.

Students of Jonathan Shames will give a pi-
ano recital Dec. 1 at 4 p.m. in Barnes Hall.

New music from Cornell, composed by stu-
dents, will be featured Det. 2 at 4 p.m. in Barnes
Hall. Matthew Kiroff, Christopher Morgan Loy,
Anna Weesner, Stephen Taylor and David
Feurzeig are studying composition with Steven
Stucky and Karel Husa.

Chamber music will be performed by students
of Sonya Monosoff on Dec. 3 at 8:15 p.m. in
Bames Hall. The program will include Brahms'
Piano Quintet in F Minor, op. 34, and Faure's
Piano Quartet, op. 12.

Florilegium, the Baroque music ensemble,
will perform works by Handel, Vivaldi, Tele-
mann, Domel and Platti on Dec. 4 at 8:15 p.m. in
Barnes Hall.

Fortepianist Bart Van Oort will perform in an
all-Mozart program Dec. 5 at 8:15 p.m. in Bar-
nes Hall. He will be accompanied by violinist
Elizabeth Field for a violin sonata; soprano An-
drea Folan for three songs and a concert aria; and
an ensemble (consisting of Mark Zaki, violin;
Mark Barsamian, viola; Elizabeth Thompson,
cello; and Nicholas Pap, double bass) to play
three early concertos for piano and orchestra,
Note: This concert was originally scheduled for
Dec. 14.

Pianist Sabine Vinck will perform works by
Schubert, Schumann and Chopin on Dec. 6 at
8:15 p.m. in Barnes Hall.

The Cleveland Quartet
Phil Malt

Chamber Music Series
The Cleveland Quartet will perform Nov. 30

at 8:15 p.m. in Alumni Auditorium, Kennedy
Hall. Works by Beethoven, Schubert and
Dvorak will be performed. For tickets or more
information, call 255-5144 from 9 a.m. to 1 p.m.

Cornell Concert Commission
"Indigo Girls," a female acoustic rock duo,

will perform Dec. 7 at 8 p.m. in Bailey Hall.
Reserved tickets are $10.50 and $12.50 for stu-
dents; $12.50 and $14.50 for the general public
and are available at the Willard Straight Hall
ticket office, Rebop Records and Ticketron.

Bound for Glory / 1 f<
Bridget Ball, a traditional and contempt

folk singer, will perform in three live sets D**
2 at 8:30, 9:30 and 10:30 p.m. in the Comnio1*p
Coffeehouse in Anabel Taylor Hall. Broadest
Sundays 8 to 11 p.m. on WVBR-FM, 93.5.

CUSLAR
"The Outer Circle Orchestra" from Buffej0

will appear Nov. 30 from 9 p.m. to 1 a.m- •"
the third-floor lounge, Noyes Center, WeS'
Campus. The evening will include music W"
dance, featuring a unique blend of salsa, i*?'
gae, African and world-beat music. Suggest
donation for the event is $5. For more inf°r

mation, call Ann or Cathy at 255-7293.

READINGS
Creative Writing Series

Lore Segal, author of the novels "Other

People's Houses," "Lucinella" and "Her Firs

American," and currently professor of Engl'5*1

at the University of Illinois, Nov. 29, *'••
p.m., A.D. White House.

RELIGION
Sage Chapel

Sharon Dittman, AIDS Educator, university
health services, will deliver the sermon Dec *•
Service begins at 11 a.m. Music will be pr°"
vided by the Sage Chapel choir under the *'
rection of Donald R.M. Paterson.

Baha'i
Weekly meetings on campus. Call 25'"

7971 for information.

Catholic /.
Masses: .Saturdays, 5 p.m., Sundays, "'•

a.m., 11 a.m., 5 p.m., Anabel Taylor Audi'0

rium. Daily masses, Monday through Friday.
12:20 p.m., Anabel Taylor Chapel. Advert
Penance Service, Dec. 4, 7 p.m., Anabel Tayl°r

Chapel.

Christian Science
Testimony meetings, Thursdays, 7 p.m->

Founders Room, Anabel Taylor Hall.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m-'

Rev. Gurdon Brewster, chaplain, Anabel Tay"
lor Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a r n

meeting for worship, Edwards Room, Anabel
Taylor Hall. "

Jewish
Morning Minyan at Young Israel, 106 West

Ave. Call 272-5810.
Shabbat Services: Friday: Conservative/

Egalitarian, 5:30 p.m.. Founders Room, Anabel
Taylor Hall; Reform, 5:30 p.m., Anabei Tayl<"
Chapel; Orthodox, Young Israel (call 272-5810
for time). Saturday: Orthodox, 9:15 a.m., One

World Room, Anabel Taylor Hall; Conserva-
tive/Egalitarian, 9:45 a.m.. Founders Room.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards

Room.

Protestant Cooperative Ministry
Sunday worship, 11 a.m., Anabel Taylor

Chapel; Taize Prayer, Tuesdays, 5:30 p.m.,
Anabel Taylor Chapel; Bible study, Thursdays,
noon, G-7 Anabel Taylor; Celebration, Fridays,
5 to 8 p.m., 401 Thurston Ave. Call Rev. Bar-1*
bara Heck, 255-4224, for information.

Seventh-Day Adventist
Student association, Fridays, 7:15 p.m., 314

Anabel Taylor Hall.

Zen Buddhism
Zazen practice Tuesdays 6:45 p.m. and

Thursdays 4:30 p.m. in Anabel Taylor Chapel.
For more information or to arrange beginner's
instruction, call Jon Warland at 272-0235.

SEMINARS
Applied Mathematics

"Component-wise Quasi-Newton Method
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for Minimization," Oleg Burdakov, U.S.S.R.
Academy of Sciences, Moscow, Nov. 30, 4
P.m., 322 Sage Hall.

"Symmetry-Breaking in Economics: In-
divisibilities and Stochastic Equilibria," Karl
Shell, economics, Dec. 3, 1:30 p.m., 321 Sage
Hall.

"Singularities of the N-body Problem," Flo-
rin Diacu, Universite de Montreal, Dec. 5,
12:20 p.m., 421 Sage Hall.

Astronomy
"Observing Planets with the Palomar Infra-

red Camera," Philip Nicholson, Nov. 29, 4:30
P-rn., 105 Space Sciences Building.

"Comets from the Kuiper Cloud," Martin J.
Duncan, Queen's University, Dec. 6, 4:30 p.m.,
105 Space Sciences Building.

Biochemistry
"Myosin Contractility in Early Drosophila

Embryogenesis," Dan Kiehart, Harvard Univer-
sity, Nov. 30, 4 p.m., Large Conference Room,
biotechnology Building.

Biophysics
'Surface Potentials and Second Messen-

8ers," Stuart McLaughlin, SUNY Stony Brook,
e c 5, 4:30 p.m., Large Conference Room,

Biotechnology Building.

Biotechnology Program
"Biospecific Interaction Analysis: A New

Biosensor-based Analytical System for Label-
ijee Molecular Interaction Analysis in Real
Tifne," J. Richey, U. Johsson and M. Malm-
1vist, Pharmacia Biosensor AB, Dec. 7, 10
'•m.. Seminar Room, Biotechnology Building.

Boyce Thompson Institute
The Human Genome Project: Problems and

Prospects," Charles R. Cantor, Lawrence
Berkeley Laboratory, University of California,
Berkeley, the Boyce Thompson Institute Dis-
'Wguished Lecture, Dec. 5, 4 p.m.. Alumni Au-
dilorium, Kennedy Hall.

Ceramics Program
j- 'Ceramics Afternoon," the fourth event of
"e seminar series co-sponsored by the Depart-

ment of Materials Science and Engineering and
'"e Materials Science Center, will be held Fri-
dav, Dec. 7, in B-11 Kimball Hall. The theme

1 "Ceramic-fiber Composites." "Critical Is-
^es in Structural Ceramic Composites," David
jr- Larsen, Corning Inc., 2:25 p.m.; "Polymer

erived Ceramic Fibers," Jon Lipowitz, Dow
horning Corp., Midland, Mich., 3 p.m.; "Step-
* i se Sol-Gel Synthesis of Precursors for

luoroniicas," James M. Burlitch, chemistry,
•^ p.m.; "Preparation of Micaceous Coatings

r11" Composites," Steven B. Dawes, Corning
•*•. 4:45 p.m.

Chemistry
'Surface Induced Order at Liquid Inter-

faces: X-ray Scattering Studies," Peter Pershan,
Harvard University, Nov. 29, 4:40 p.m., 119
jaker Laboratory.

'The Nature of Some Electronically Excited
plates," Kenneth Wiberg, Yale University,
Dec- 3, 4:40 p.m., 119 Baker Laboratory.
U "Genetically-Directed Syntheses of New
°'ymeric Materials," Dave Tirell, University

Massachusetts, Dec. 6, 4:40 p.m.. Baker
"-aboratory.

Cooperative Extension Forum
"The Director's Perspective on the Present

and Future Direction of Extension," Lucinda A.
^oble, director, Dec. 3, 9 a.m., 401 Warren
Hall.

Ecology & Systematics
"Recruitment into the Sugar Maple Seedling

Bank: Effects of Insects, Pathogens and Neigh-
r̂ing Plants on the Forest Floor," Sana Gard-bo

e s c u ,

Hall.

ecology and systematics, Dec. 5, 4:30
Morison Seminar Room, Corson/Mudd

»

14

>d

Electrical Engineering
"Hyperbolic Transforms in Signal Process-

('i" Allan Steinhardt, electrical engineering,
D e c 4, 4:30 p.m., 219 Phillips Hall.

Floriculture & Ornamental
Horticulture

"Strategies for Reducing Water Input, in
•-andscape Plantings," Ann Marie Smith, orna-
mental horticulture, Nov. 29, 12:15 p.m., 404
"lant Science Building.

"The Influence of N and K Fertility on Mn
Nutrition Creeping Bentgrass," David
"avidson, turfgrass science, Dec. 6, 12:15
Pm., 404 Plant Science Building.

Food Science & Technology
"Dietary Factors and Bioavailability of

Minerals," Maciej S. Buchowski, food science,
Dec. 4,4:30 p.m., 204 Stocking Hall.

Fruit & Vegetable Science
"Characterization of Defense-related C-

Clones from Tomato," Bruce Reisch,

Nov. 29, 4:30 p.m., 404 Plant Science Building.
"Increasing Corn Tolerance to Acetanilide

Herbicides with Safeners," Dan Kunkel, fruit and
vegetable science, Dec. 6, 4:30 p.m., 404 Plant
Science Building.

Immunology
"bnmunoregulation at the Mucosal Surface,"

T. Liana, microbiology, immunology and parasi-
tology, Nov. 30, 12:15 p.m., Boyce Thompson
Auditorium.

International Nutrition
"Growth Extremes: Under- and Over-Nutri-

tion in Children," William H. Dietz, Tufts Uni-
versity, Nov. 29, 12:40 p.m., 200 Savage Hall.

"The Newly Established Cornell Institute for
Food, Agriculture and Development," Norman
Uphoff, director, Dec. 6, 12:40 p.m. 200 Savage
Hall.

Landscape Architecture
"The Great Within the Small," Marc Keane,

landscape architect, Kyoto, Japan, Nov. 30,
11:15 a.m., 101 West Sibley.

Mechanical & Aerospace Engineering
"Friction Dynamics in Earthquake Models,"

Andy R. Kuina, Dec. 4, 4:30 p.m., 107 Upson
Hall.

Microbiology
"Cytochrome Biosynthesis in Photosynthetic

Bacteria," Timothy J. Donohue, University of
Wisconsin, Madison, Nov. 29, 4 p.m., Confer-
ence Room, Biotechnology Building.

"Viral Evolution and Viral Emergence,"
Stephen S. Morse, The Rockefeller University,
Laboratory of Animal Research Center, Dec. 3,
12:15 p.m., G-3 Vet Research Tower.

"Signal Transduction in Bacterial Chemo-
taxis," Jeffrey B. Stock, Princeton University,
Dec. 6, 4 p.m., Conference Room, Biotechnology
Building.

Neurobiology & Behavior
"Human Demographic Transition in Evolu-

tionary Perspective," Paul Turke, University of
Michigan, Nov. 29, 12:30 p.m., Morison Semi-
nar Room, Corson/Mudd Hall.

"A Tale of Two Squirrels," Paul Sherman,
neurobiology and behavior, Dec. 6, 12:30 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

Nutrition
"Calcium and Metabolic Acid Loads — An

Old Story Revived," Ruth Schwartz, nutritional
sciences, Dec. 3, 4:30 p.m., 100 Savage Hall.

Operations Research & Industrial
Engineering

"Applications Specific Materials/Process In-
vention," Nathaniel R. Quick, Applicote Asso-
ciation, Nov. 29, 4:30 p.m., B14 Hollister Hall.

"Guerilla New Product Development," Jack
Boehringer, Boehringer Labs, Dec. 6, 4:30 p.m.,
B14 Hollister Hall.

Ornithology
"Sex, Site Fidelity and Sex in Bobolinks,"

Tom Gavin, natural resources, Dec. 3, 7:45 p.m..
Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies Program
"Small States and Big Allies: New Zealand,

Nuclear Weapons and the United States," Denis
B.G. McLean, The Wilson Center, former secre-
tary of defense of New Zealand, Nov. 29, 12:15
p.m. G-08 Uris Hall.

Pharmacology
"The Role of Galanin in Neural Regulation of

Pancreative Islet Function," Beth Dunning, San-
doz Research Institute, Dec. 3, 4:30 p.m., G-3
Vet Research Tower.

Plant Breeding & Biometry
"Polymorphism and Phylogenetic Relation-

ships in the Genus Oryza," Zhennyuan Wang,
plant breeding and biometry, Dec. 4, 12:20 p.m.,
135 Emerson Hall.

Plant Pathology
"Cloning Genes Which Encode Pisatin

Demethylating Ability (PDA) from Fusarium ox-
ysporum f. sp. pisi: The Role of PDA in the De-
termination of Virulence," Leslie Delserone,
plant pathology, Dec. 4, 4:30 p.m., 404 Plant
Science Building, and Dec. 5, 3 p.m., 133 Barton
Laboratory, Geneva.

Poultry Biology
"The Effect of Processing, Frozen Storage

and Packaging on the Iron Content of Mackerel,
White Hake and Cod," Juan V. Gomez-Basauri,
Nov. 29, 4:30 p.m., 300 Rice Hall.

Psychology
To be announced, Devika Subramanian, com-

puter science, Nov. 30, 3:30 p.m., 202 Uris Hall.

Rural Sociology
"Pre-Marital and Post-Marital Working Expe-

Virginia Liberator*
Creach/Koester will perform at the Center for Theatre Arts on Nov. 30 at 8:30 p.m. in
the Proscenium Theatre. See the Theater listing for ticket information.

rience Among Urban Women in Nigeria," Alfred
Adewuyi, Obafemi Awolowo University, Nige-
ria, co-sponsored by the population and develop-
ment program, Nov. 30, 3:30 p.m., 32 Warren
Hall.

Science, Technology & Society
"Popular Epidemiology and Toxic Waste

Contamination: New Science and New Social
Movements," Phil Brown, Brown University,
Dec. 3, 12:15 p.m., 609 Clark Hall.

Soil, Crop & Atmospheric Sciences
"The Effect of Cutting Management and

Stubble Height on the Yield and Quality of
Seven Forage Species," Wang B. Han, SCAS,
Dec. 4, 4 p.m., 135 Emerson Hall.

Theoretical & Applied Mechanics
"Deformation Mechanics in Negative-Pois-

son-Ratio Materials and Other Structured Sol-
ids," R. Lakes, University of Iowa, Dec. 5, 4:30
p.m., 205 Thurston Hall.

Women's Studies Program
"Images of Mothers in Poverty Discourse,"

Martha Fineman, Columbia Law School, co-
sponsored by the Law and Society Program, Dec.
3, 4:30 p.m., 110 Rockefeller Hall.

SPORTS
Home games only

Friday, 11/30
Men's Polo, Virginia, 7:30 p.m.

Saturday, 12/1
Men's Squash, Princeton, noon
Men's Squash, Western Ontario, 3 p.m.
Men's J.V. Hockey, NY. Jr. Islanders, 7:30

p.m.
Women's Polo, Virginia, 8:15 p.m.

Sunday, 12/2
Men's Squash, Yale, 11 a.m
Wrestling, Cornell Duals 11 a.m.
Men's J.V. Hockey, N.Y. Jr. Islanders, 1 p.m.

Monday, 12/3
Men's J.V. Basketball, Hobart J.V., 8 p.m.

Thursday, 12/6
Men's J.V. Basketball, Cortland J.V., 7:30

p.m.

THEATER
Department of Theatre Arts

Cornell Dance Series, with Terry Creach and

Stephen Koester, know as Creach/Koester, will
perform Nov. 30 at 8:30 p.m. in the Prosce-
nium Theatre, Center for Theatre Arts. Tickets
for the series are on sale at $10 general admis-
sion or $8 for students and senior citizens. For
more information, call the Center for Theatre
Arts Box Office at 254-ARTS.

MISC.
Book Sale

The Natural Resources Graduate Student
Association will be sponsoring a book sale
Nov. 29 and 30 from 9 a.m. to 9 p.m. in the
Memorial Room, Willard Straight Hall.

Cornell Ju-Jitsu Kai
Kodenkan, Dan Zan Ryu Ju-Jitsu: the prac-

tice of self-protection with or without weapons
will be held Tuesday and Thursday evenings, 7
to 9 p.m., and Saturdays, 12:30 p.m. to 3 p.m.,
in the wrestling room, Teagle Hall. For infor-
mation, call Roy at 255-2088.

Cornell Research Club
The second meeting of the club will be held

Dec. 6 at 4:30 p.m. in Kaufmann Auditorium,
Goldwin Smith Hall. Thomas Gold, professor
emeritus, astronomy, will talk on "The Origin
of the Earth and the Role of Hydrocarbons in
the Origin of Life."

CUSLAR
The Committee on U.S.-Latin American Re-

lations will hold a business meeting and dis-
cuss recent events in Latin America, Mondays,
5:15 p.m.. Commons Coffeehouse, Anabel
Taylor Hall. For more information, call 255-
7293.

Narcotics Anonymous
Meetings for recovering addicts to help each

other stay clean and free from drugs are held
Tuesdays at 6 p.m. in G-18 Anabel Taylor Hall.

Tae K won Do
Self-defense open to beginners of all ages.

Women are strongly encouraged. Classes will
be held Sundays, 7 to 8 p.m.; Monday through
Thursday, 6 to 7 p.m. For more information,
call Sandy at 255-7923 or 2725766.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday through
Thursday, 3:30 to 5:30 p.m. and 7 to 10 p.m.,
178 Rockefeller Hali; Sunday 2 to 8 p.m., 178
Rockefeller Hall; Sunday through Thursday 10
p.m. to midnight, 340 Goldwin Smith Hall;
Sunday through Thursday, 8 to 11 p.m., Clara
Dickson Macintosh Computer Room; Sunday
through Thursday, 8 to 11 p.m.. First Floor-
South, Noyes Center.
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Software cited for improving teaching and research
Game teaches teamwork

To those who worry about America's declining ability
to build state-of-the-art factories, the School of Opera-
tions Research and Industrial Engineering offers particu-
lar comfort

The Master of Engineering students in the course Op-
erations Research and Industrial Engineering 516 are tak-
ing the plunge into the complex business of designing a
factory to build ceramic card panels used in computers.
They're dividing into interacting teams that design the
boards, plan the factory layout and equipment purchase,
select vendors, allocate costs and schedule flow.

What's unique is that the factory will exist only in a
network of computers running a realistic educational pro-
gram designed to immerse students in real issues of
manufacturing design.

The program — The Manufacturing Systems Devel-
opment Game — has been in use since last spring and is
believed by its developers to be the most sophisticated of
its kind at any university.

It was designed by Associate Professor Peter Jackson
and Professor and Director John Muckstadt of the School
of Operations Research and Industrial Engineering, and
by John Jenner, a member of the education staff at Inter-
national Business Machines Corp., Thomwood, N.Y.,
Education Center.

The program has been recognized as a "Distinguished
Curriculum Package" by the National Center for Re-
search to Improve Postsecondary Teaching and Learning
(NCRJPTAL). The award was presented last month at
EDUCOM '90, the national educational computing con-
ference in Atlanta.

In the five-week engineering course, Jackson and
Muckstadt begin by forming the students into eight teams
that must work together to design the factory. The teams
— information systems development, cost engineering,
logistics engineering, facilities engineering, equipment
engineering, industrial engineering, product engineering
and process engineering — then set to work, each de-
pendent on the other for key information. The groups
send and receive information to one another over the
computer network and interact as they would if really de-
signing a factory.

The game, which runs on IBM microcomputers, con-
sists of standard commercial software such as Lotus 1,2,3
spreadsheets, the XCELL+ Factory Modeling System
and various drawing and optimization packages.

"Everything nasty that you can think of happens,"
said Muckstadt "The game really teaches teamwork to
our students, who until then had been taught to excel in-
dividually." The students quickly become involved in
the simulation, said Jackson.

"It's amazing to me how quickly the students assume
ownership of the problems," he said. "In one sense it's a
make-believe world, but they very quickly take on the
roles they've been assigned to and feel very strongly
about the issues."

The student teams do their work with only occasional
faculty guidance to design the factory, giving presenta-
tions of their design proposal at the end of the course.

In several cases students even developed new soft-
ware tools to fill gaps in the game, said Jackson, and
these have been incorporated into later versions.

"In one case, where we hadn't given many details on
material handling, some students called real-life semi-
conductor manufacturing companies and talked to ven-
dors to get specifications on the trays that carried the
boards along the production line," he recalled.

The game has also been played by groups of IBM
managers to broaden their perspective.

"Systems-design people usually only see a piece of
the process," said Jackson. "With the game, they can get
a very useful overview of what's involved."

The Manufacturing Systems Development Game is a
follow-up to an earlier program by Jackson, Muckstadt
and Jenner — a manufacturing-operations game, in
which the students managed the control of a processing
line for producing simple circuit boards.

Not content to rest on their laurels, the engineers are
now developing another computerized game — to debut
next semester — in which the students get to redesign an
entire company that produces plastic laminated and
pressed wood panels used in counter tops.

— Dennis Meredith

Charles Harrington
Mathematicians Douglas Alfors (left) and Beverly West and graduate student Thomas Yan with a com-
puter-generated representation of a calculus function.

'Analyzer*' makes movies of calculus functions
Undergraduate calculus students can "see" their sub-

ject as never before, using the award-winning Analyzer*
(pronounced "analyzer star") program developed here.
With Analyzer* as a tool for exploration, they can do so-
phisticated mathematical experiments without the drudg-
ery of hand-calculating — even making "movies" of
changing calculus functions and zooming in on graphed
functions to understand their structure.

Analyzer*, developed by Douglas Alfors, director of
Cornell's Mathematics Support Center, mathematics lec-
turer Beverly West and graduate student Thomas Yan,
allows students to easily produce graphs of calculus ex-
pressions by simply typing in the expression.

The program, developed over the last three-and-one-
half years, was recognized last month as a "Distin-
guished Software Package" by the National Center for
Research to Improve Postsecondary Teaching and Learn-
ing. The award, the only one given in mathematics, was
presented at EDUCOM '90, the national educational
computing conference in Atlanta. Some 200 colleges,
universities and high schools around the country already
have copies of the program, said West

"Many instructors feel the single most important ad-
vantage of incorporating this program into a calculus
course is that the student can now deal with dozens of

examples in the same time he or she might have done
one or two by hand," wrote Alfors and West. "The stu-
"dents have a chance to get to know the 'forest' not just a
couple of 'trees.' "

Analyzer*, an Apple Macintosh program, is built on
an earlier version created by West and Professor of
Mathematics John Hubbard as part of the Cornell
McMath Project

To use the program, students enter the calculus ex-
pression they wish to explore and ask the program to
graph the results. Analyzer* then graphs the function
and finds both graphically and numerically the roots, lo-
cal extrema and inflection points, offering the student a
choice of methods. The program will also find disconti-
nuities and vertical asymptotes, will differentiate sym-
bolically and will numerically integrate functions. Stu-
dents can graph families of curves for given parameters
and can make "movies" or animated sequences of func-
tions as a parameter changes.

According to West, besides its use in undergraduate
calculus courses, Analyzer* should prove valuable to stu-
dents from high school to graduate school, in such areas
as dynamical systems, physical sciences, biological sci-
ences and social sciences.

— Dennis Meredith

Supercomputer helps decipher general relativity
Two Cornell physicists have won the 1990 Forefronts

of Large-Scale Computation Award for their "innovative
use of large-scale computational resources" to solve
problems in general relativity.

The $5,000 award was presented Nov. 15 to Stuart
Shapiro and Saul Teukolsky at the Supercomputing '90
conference at the New York Hilton. Shapiro and Teu-
kolsky are both professors of astronomy and physics.

The scientists presented a paper on their work,
"Building Black Holes: Supercomputing Cinema," at the
conference. They exhibited a supercomputer-generated
movie that shows how a cluster of thousands of stars
could collapse to form a black hole.

Their movie visually depicts the results of a super-
computer model that solves Einstein's equations of gen-
eral relativity for the evolution of an unstable star cluster.

Black holes with the mass of millions of suns are be-
lieved to be the engines that power quasars, the most en-

ergetic objects in the universe. Matter falling into a
black hole, believed to lie at the center of a quasar, is
squeezed into incandescence, producing the quasar's en-
ergy. Although the central emitting regions of quasars
are about the size of our solar system, they outshine gal-
axies of hundreds of billions of stars.

Some 100 billion calculations were made in construct-
ing the Cornell physicists' model, the most accurate de-
piction yet of how quasars could have formed in the an-
cient universe. They performed their work on the IBM
supercomputers of the Cornell National Supercomputer
Facility.

The supercomputer acted as a laboratory and as a tele-
scope in their research, said the two scientists. Both the
quantitative studies and the observations necessary to un-
derstand how such black holes might be formed are pos-
sible using a supercomputer, they said.

— Dennis Meredith

Computer model sheds light on coronal-temperature mystery
By building a mathematical model

within a supercomputer, Cornell scientists
have taken an important step toward solv-
ing one of the strangest of solar puzzles.
Their theoretical model is helping to answer
why the solar corona — the tenuous region
of gas above the sun's surface — reaches
temperatures of millions of degrees Celsius
when the hot, seething surface registers
only in the thousands.

Such "coronal heating" is the energy
source for the solar wind, the billowing
stream of electrically charged particles that
boUs away from the corona, reaching out to
envelope the Earth. The solar wind pro-
duces the aurora borealis as it streams into

the Earth's atmosphere at the North Pole.
Explosions in the superhot solar corona can
battle the Earth in high-energy protons, dis-
rupting radio communications and electric
power grids and increasing radiation dos-
ages to airline passengers and astronauts.

In a paper delivered Nov. 15 at the
American Physical Society, graduate stu-
dent Dana Longcope and IBM Professor of
Engineering Ravi Sudan discussed their
theoretical model of how immense loops of
magnetic fields erupting from the boiling
surface of the sun can pump energy into the
corona.

Scientists have theorized that the solar
corona was somehow heated by so-called

"Alfven waves" in the magnetic field lines
of the loops. These waves are side-to-side
oscillations of the magnetic field lines, like
the waves in a plucked violin string. They
are known to arise from the rapid jiggling
of the solar surface of hot hydrogen.

The problem for solar physicists, how-
ever, was understanding how such Alfven
waves were damped in the corona, deposit-
ing energy in the tenuous gaseous medium.
Such electromagnetic waves had been theo-
rized to reverberate along the loops without
depositing significant energy.

The computer model of Longcope and
Sudan shows how the randomly seething
surface of the sun can break the emerging

magnetic field into fine, randomly twisted
filaments and snarl those filaments, like the
intertwined strands of wool yam. In previ-
ous theoretical work, physicist Philippe
Similon, now at Yale University, and Sudan
showed how this jumbling of field lines
damps the Alfven waves as they reverberate
along the lines through the corona, causing
them to pump energy into the corona, heat-
ing it.

The scientists used the IBM ES/3090
600J supercomputers at the Cornell Na-
tional Supercomputer Facility. Their work
is sponsored by the National Science Foun-
dation.

— Dennis Meredith
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Stand up, you have something to say, children are told
On a November evening at the Southside

Community Center, while a few men talked
outside and others played basketball in the
gym, a circle of children sat in a second-
floor room and listened to Angie DeBord's
advice about storytelling.

"Let me tell you about the realities of the
eater," she said, her Virginia drawl still
tigering in the air moments after she
oke.
"There are no chairs for you to sit on,"

He added, her long, checkered shirttail
tiging out of her black skirt and her green

ghts sagging at the knees. "There's just
Pace, space, space."

"Ma-a-annn," the children moaned.
"Oh, no," others groaned.
"What?" said one incredulously. "Them

ave 100-something chairs!"
The chairs are for the audience; she
n't even have to say it.
To the young students, many of whom

ed to sit during this rehearsal, DeBord
is trying to say: stand up, you have some-
ng to say; now really tell your story with-

°ut trying to hide.
Three days later, the children stood cen-

T-stage at the Cornell Center for Theatre
and told tales about themselves and

r families. They did so along with chil-
i from six other area schools and com-
lity centers — from Trumansburg to

^ewfield — in an event entitled "Commu-
Story Swap."

"They were shy. But they were troopers.
ley pulled it off," said Denise Wells, a

Cornell student working with a program
called Community-Based Arts. "They felt a
S 6 ^ of power mat they could put some-
'hing together and make people laugh."

The program, for which the story swap
event was the culmination, took theater pro-
fessionals, Cornell students and area teach-

> and librarians to schools and community
inters this semester to teach children how
10 gather, value and tell a tale.

The program is run by Playwright-in-
^esidence John O'Neal and Janet Salmons-

director of Cornell's Theatre Out-
ti. She says the goals include increasing

Confidence by strengthening one's sense of
Purpose, place and identity and building the
language skills involved in planning and
tolling stories.

But don't children know how to tell tales
laturally?

"Sure, kids know how to tell stories,"
said Salmons-Rue. "But we find they don't
tlllnk of their real experiences as impor-
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Charles Harrington
Portia Reese of the Greater Ithaca Activities Center forgets her line while telling a story in the Nov. 18 "Community Story
Swap." Students from seven area schools and community centers participated in the event.

tant."
During initial visits, she added, the stu-

dents' reactions were: "I haven't had any
experiences yet. Who cares about my fam-
ily? Nothing happens to me."

"I'm not sure you can do it in one easy
lesson, but we tried to show self-respect
and value in their own lives," said Tommy
Bledsoe a program participant who, like
DeBord, is a member of the Roadside Thea-
ter company based in the Appalachian
Mountains of Kentucky.

By picking a banjo and telling their own
stories, they encouraged the children to be-
lieve that a good tale doesn't have to be an
elaborate adventure, simply the stuff of eve-
ryday life told in an interesting way.

Still, a few students wanted no part of it.
After DeBord tried in a final rehearsal to

persuade one Belle-Sherman Elementary
School student to participate, if not by play-
ing a person at least by playing the rear-end
of a bison, the girl said with finality, "I ain't
no animal."

But most thought of stories about them-
selves and their families, and when they
did, they were candid.

One girl spoke about bathing herself in
the toilet because her mother warned her
the tub was too big for her. A boy spoke of
his father being in jail. A girl talked about
her father refusing to let her do anything but
chores. Another described how his father
seemingly does nothing but read the paper
and argue.

In rehearsals, many turned their back to
the audience. ("Turn around," their class-
mates whispered.) Some talked from be-

hind a bookshelf. One tugged harder and
harder on her sweater. And many spoke
much too slowly. ("Energy is the magic
word," said Bledsoe.)

Then, they practiced until their perform-
ance on Nov. 18 in Cornell's Proscenium
Theatre.

One could sense their nervousness mo-
ments before the show began, as programs
were turned into paper planes and one girl
tried to push a plastic ball the size of a
grapefruit into her mouth.

But when they walked up on stage, the
audience of parents, teachers, and brothers
and sisters whose feet didn't touch the
floor, turned attentive and kind, laughing
often, applauding and offering the biggest
boost for their confidence.

—Lisa Bennett

The stars come out to play when Cornell
holds its annual classical concert series

When Cornell presented its first classical music series,
downtown merchants closed their stores for the day, parties
* re planned for out-of-town guests and reporters from

w York City filled the local hotels. The year was 1904.
Trumpet fanfares called concert-goers to their seats, and
°oth audience and performers dressed in formal attire.

Over the next 86 years nearly every famous concert-
8'ving musician has come to Ithaca: Rachmaninoff, Heifetz
^d Rostropovich, Ponselle, Pavorotti and Sills, Casals,
Rubinstein, Serkin and Stem. Plus, Ashkenazy, Price,
Menuhin and Mehta, among others.

This year, cellist Yo-Yo Ma and pianist Emanuel Ax
Opened the season in September, pianist Murray Perahia
Performed in October and violinist Pinchas Zukerman will
play with and conduct the English Chamber Orchestra in
the spring. The Philadelphia Orchestra will be here in the
spring, too. For this region, the Cornell Concert Series is
stiU one of the most important cultural events.

But presenting the series is difficult, said Mariann Car-
lin, concert manager of the Bailey Hall series for the past 18
years. For one thing, it always costs more to produce a
Performance than an audience can be charged.

"Art is one of the most labor-intensive human endeav-
ors, and the production is no more efficient now than it was
200 years ago. In European countries there was always a
strong tradition of financial support for artists — first from
noble patrons, now from governments. Unfortunately, this

Upcoming concerts...
The Cleveland Quartet will perform in Alumni

Auditorium tomorrow night. Tickets are $11.50 for
students and $13.50 for all others. Call 255-5144
for additional information.

Flutist Paula Robison and guitarist Eliot Fisk will
give a concert Saturday, Feb. 2 in Alumni Audito-
rium. The English Chamber Orchestra with Pinchas
Zukerman will be in Bailey Hall on Tuesday, April
2; the Philadelphia Orchestra with guest conductor
Yuri Temiikanov, Thursday, April 25.

is not the case in the United States," she said.
Besides the high cost of presenting the arts there is an-

other problem now: More than ever people are staying
home, listening to compact-disc recordings, watching mov-
ies and other forms of electronic entertainment and are not
going out to concert halls.

Bailey Hall's audience is a more-or-less equal mix of
students, faculty and staff from Cornell and Ithaca College
and out-of-towners, especially from Binghamton, Corning
and Syracuse. According to Andre Jagendorf, outgoing
chairman of the Faculty Committee on Music, the present-
ers of the series, the audience's regulars are "mostly hard-
core, middle-aged professors, especially ex-Europeans who
love this kind of music and are always mere."

(The Faculty Committee on Music has a rotating chair-
man; this year it is Professor Mary Katzenstein.)

The Cornell Concert Series has a special problem: Ith-
aca's size. A concert hall like New York City's Carnegie
Hall with its 2,800 seats can present concerts to an audience
drawn from 10 million people. Bailey Hall, which has
2,000 seats, sits in a city of only 30,000 people.

To fill the hall, the Faculty Committee on Music must
book the biggest names in classical music, names that will
attract an audience from the entire region, artists for whom
the public will be willing to travel the winter roads from as
far as Unadilla, Corning, Syracuse, Binghamton, Sayre and
Athens, Pa., Carlin said.

"Because we have to pay such a large percentage of our
expenses from ticket sales, the series treads a rather conser-
vative path and tries to offer what subscribers want: works
of the standard repertoire played by well-known performers.
It is a source of regret for the Faculty Committee on Music
that we are unable to invite the many talented young artists
who also need a podium," Carlin said.

"It is also a great concern to the music committee that
tickets have to be priced high to cover costs; but all that is
part of the zero-sum game. Superstars command super
prices," she said. The Philadelphia Orchestra will receive
$75,000 for its performance, while soloists receive between
$25,000 and $30,000 for their appearances.

Up until 10 years ago, the Cornell Concert Series was
completely self-supporting. Today, with an approximately
$200,000 budget, it still earns 80 percent of its expenses
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Charles Harrington

from ticket sales, "an amazingly large percent in the concert
business, which is an endeavor guaranteed to lose money,"
Carlin said.

The 20 percent shortfall at Cornell is made up by a sub-
sidy from the university, private contributions to the Fund
for Quality Concerts and income from a small endowment
Enlarging that endowment would improve the situation
greatly, Carlin said.

"What makes our concert series work against all these
odds?" Carlin asked. "The only answer is that Ithaca is a
special place."

— Carole Stone
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Double take

Department of Manuscripts and Archives

J_
David Lynch-Benjamin

The clothes, chairs, lighting and even direction of the tables have changed, but the studying and read-
ing are conducted as intently as ever in Uris Library.

Faculty discuss
cutting positions
to raise salaries

Whether cutting faculty numbers will strengthen salary
levels and academic quality or, on the other hand, will hurt
undergraduate education by raising the student-to-faculry
ratio is a question likely to recur during the budget discus-
sions of the next few months.

It flared most recently at the Nov. 14 meeting of the
Faculty Council of Representatives (FCR), when Richard
Schuler. chairman of the FCR Financial Policies Commit-
tee, presented the committee's recommendations for Cor-
nell's 1991-92 endowed general-purpose budget.

Three of the committee's four recommendations were
virtually the same as last year's — that tuition increases V
held to inflation plus the figure for national productivity
increases (usually about 2 percent); that Cornell continue &
financial-aid policy offering help to any able student: and
that Cornell selectively reduce faculty and staff positions by
up to 2 percent in each of the next two years. The fourth
point was that the pool for 1991-92 increases in faculty'
salaries and graduate-student stipends be 8.5 percent —•a

reduction of 1.5 percent from last year's request.
Schuler, a professor of economics and of civil and envi-

ronmental engineering, emphasized that the proposed posi-
tion reductions and above-inflation salary increases wei*
part of a package aimed at maintaining high-quality pr0"
grams. While applauding the recently announced $1.25 bil-
lion campaign largely to build endowment, he said it could
not be used as an excuse to avoid hard choices.

"Some areas should be selected for emphasis and
growth," he said in the conclusion of the written report,
"but this means others will diminish if we are to husband
our scarce resources; many things will have to be different-

Schuler said he hoped the report would begin a "funda-
mental dialogue" on how efficiencies might be made whi'e

securing the quality of academic programs, and several
members of the sparse audience in 110 Ives Hall oblige"
him by challenging the value of cuts in faculty numbers.

Isaac Kramnick, a faculty-elected trustee and the Ri^'
ard J. Schwartz Professor of Government, said the stude"1'
faculty ratio is already relatively high and that, if there is a

cut in faculty numbers for whatever reason, "one victim ^
all this will be the undergraduate."

English Professor Charles Levy backed up Kramnick W
saying that a non-majors' Shakespeare course for next s**
mester could accept only one-third of the applicants be
cause there was already a dearth of teaching staff.

"Unfortunately." Schuler answered, "we face a choic*
between a number of stone walls." Asserting that Corne'1

cannot let salaries get any lower than their midpoint in 3

peer group of 30 universities, he added: "Yes. we're advc
eating a modest tradeoff." yielding some positions f°f

more-competitive salaries.
Starting a year ago. the report was incorporated into tn6

budget-setting process. It is followed in December by a

response from the provost, who early in the year adds the

exchange to budget discussions with the Board of Trustee*
Schuler said that he was "astonished" at the lack ofa

quorum, since the FCR was to hear both from him and fr°!l'
Lee Snyder, director of the Office of Human Resource^
about the 1991 endowed health plan. At the Decent '
meeting, when Provost Maiden C. Nesheim responds, the1*
will also be a chance for formal FCR action, according lP

Dean of the Faculty Walter Lynn. .
— Sam Sega'

Reorganization continued from page 1

The university will present up to 10
prizes worth a total of $1,600 to employees
and their departments for cost-saving ideas
implemented during 1990.

The top entry or entries in the university-
wide competition will be submitted to the
annual National Cost Reduction Incentive
Awards Program sponsored by the National
Association of College and University
Business Officers and the United States
Steel Foundation. Awards in that competi-
tion range from $100 to $10,000.

All entries in the university competition
must be submitted by Friday, Dec. 21, to
Allan A. Lentini, assistant to the senior vice
president, 317 Day Hall, telephone 255-
3759. Contest details and forms may be
obtained from Lentini. There will be a
$500 prize, a $300 prize and eight $100
prizes.

The authors and co-authors of all the en-
tries in the Cornell contest will be invited to
a luncheon to be given by Senior Vice
President James E. Morley Jr. The univer-
sity will forward its winning entries by Feb.
1 for the NACUBO competition.

No idea is too big or small for considera-
tion, Lentini said. During the past three
years, the Cornell program has awarded 26
cash prizes for ideas responsible for pro-
jected savings of $2 million in Cornell's
academic and non-academic units.

campus issues on which Bill's advice will
continue to be invaluable," he added. "I am
grateful to have the benefit of his insight,
his broad experience and his extensive
knowledge of Cornell."

The integration of the Dean of Students
Office and other student services into the
new Office of the Vice President for Aca-
demic Programs and Campus Affairs com-
pletes the administration's response to a
committee formed in 1988 under the leader-
ship of Dean David Lipsky of the School of
Industrial and Labor Relations to review the
Office of the Dean of Students.

But the ideas in forming the changes
have a history dating at least to 1983, when
then-Provost W. Keith Kennedy named a
committee to review counseling and advis-
ing. That committee, chaired by Jerome M.
Ziegler. then Dean of the College of Human
Ecology, said that such services should be
"closely linked to academic programs...."

In 1984, a committee led by Isaac Kram-
nick, then associate dean of the College of
Arts and Sciences, said Cornell should
build a new, 300-to-400-bed residence hall
reflecting "a commitment to an integrated
learning and living environment." The re-
port said intellectual life must not be "con-
fined to the classroom," nor personal devel-
opment "consigned to the residence hall."

Similar concerns were addressed in two
1989 reports, one by a consultant reviewing
campus housing needs and another by the
Lipsky committee, which was charged to

review the Dean of Students Office "in the
context of emerging functional relationships
between the academic and extracurricular
life of students...."

The Lipsky committee recommended
that the Dean of Students Office be led by a
faculty member and report not to the admin-
istrative but to the academic side of the uni-
versity, ". . . integrating the university's
educational mission inside and outside the
classroom."

The Lipsky report was presented in
spring 1989. That October, in an address to
the faculty. Rhodes said Senior Provost
Robert Barker would be making further rec-
ommendations on the "total undergraduate
experience."

In January 1990, the Dean of Students
Office did. indeed, start reporting to Palmer.

"With these changes," Nesheim said,
"we are completing the dean of students re-
view. We are also adopting those broader
integrative ideas that have informed formal
studies and reviews from the Ziegler and
Kramnick reports through the most recent
strategic recommendations of Bob Barker."

A significant concrete step under the
new organization, Nesheim said, will be to
design a pilot housing program that will
build on the Faculty Fellows and Faculty-
in-Residence programs and will be tested
on West Campus under Palmer's supervi-
sion.

While Palmer's office will now oversee
the offices of Residence Life, Cornell Din-

ing, Unions and Activities and Come11

United Religious Work, some campus-l"e

offices will be reassigned elsewhere.
Health Services and the Assemblies wi*

report directly to Morley; Transportatio"
Services to the associate vice president f°(

facilities planning and construction an
statutory facilities. Paul Griffen; the Caff'
pus Store to the associate vice president foi

facilities and business operations. Haro1(j
D. Craft Jr.; and the Office of Internationa1

Students and Scholars to Davydd J. Gree"'
wood, director of the Center for Intel"3'
tional Studies. *

Gurowitz. who was an undergraduate a

Cornell and spent four years as execute6

director of the Chemistry Department &'
fore assuming his current job in 1971. said-
"I shall, of course, miss the daily contact

with students that has characterized my l"e

at Cornell for the past two decades."
He said he hopes that the reorganization

won't reduce services to students and that-
in his role as presidential adviser, "I will be
able to help with the transition and w$
other matters important to students an"
campus life."

"Generations of Cornell students
benefitted from Bill's wisdom and support-
Morley said, adding:

"I am extremely grateful for his exefl1''
plary service and look forward to having W
assistance during the transition to and &*"
plementation of our organizational plans.''

SO1

Cornell seeks
cost savings



Published by the Office of Human Resources and the Office of Equal Opportunity

November 29, 1990

CORNELL EMPLOYMENT NEWS
Including Job Opportunities Volume 2, Number 48

E D I T O R I A L N O T E ! In the last issue of Cornell Employment News (November 15,1990), we reprinted a letter from Senior Vice President James Morley and
Provost Maiden Nesheim to the Cornell community on the need for and initial implementation of a university-wide hiring freeze. We answered a number of the questions that had
arisen since the freeze began, and we described Cornell's cutbacks within a national context.

At the time we went to press for that issue, it looked as if recommendations on statewide budget cuts were imminent, and we indicated that we hoped to distribute a special issue of
Cornell Employment News before the Thanksgiving recess to address other questions about the hiring freeze and the impact of the state's fiscal situation on Cornell employees.

As most of you knozo, the state is now considering several other budgetary measures, including a furlough program for state employees. At present, it is difficult to project the impact
°f these measures on Cornell, or to know how to address employee concerns. Because these issues were unresolved last week, we chose not to publish a pre-Thanksgiving Cornell
Employment News.

"I this issue, we are reprinti)ig on pages 2e and 3e, in question-and-answer format, the official university layoff policy for regular nonacademic employees who have worked at
Cornell for over one year and who are not subject to bargaining unit contracts. This policy is reprinted from the Personnel Manual, number 801, copies of which are made available
fo Cornell employees through the Personnel Support Group representatives and at the reference desks in Cornell's libraries.

We reprint this policy knowing tlwt not all employees will need to know the details of the layoff policy in the immediate future. At the same time, we wanted all Cornell employees to
be familiar with Cornell's layoff policy and with the benefits that continue while an employee has official layoff status, in the eventuality that layoff decisions will still need to be made
°oer the next several months. Like all Cornell employees, ive await resolution on the state level before we can know exactly what the state's budgetary shortfall will mean to Cornell.

Benef air '90 a Success: Turnout Demonstrates General Interest in a Broad
Range of Employee Benefits

an estimated 2,000 employees in at-
tendance, Benefair '90, held November 14
and 15 at the Statler, was the most suc-
Cessful Benefair ever hosted by the uni-
^ersity, says Jean Samuelson, manager of
employee Benefits. "The most notable
*n 'ng about this year's Benefair,"
Samuelson explains, "is the fact that
People came not just to talk with us about
fheir health benefits, but also to consult
^ith the representatives from our retire-
rrient, life, and auto insurance carriers as
^ell- For instance, TIAA-CREF (which of-
fers retirement benefits to endowed em-
ployees) sent four representatives to
^nefair, and they were kept busy con-
sulting with employees for practically the
entire time."

believes that this strong inter-
est in all aspects of employee benefits in-
dicates that, as the details of the 80/20
Pwn have become more widely known,
eniplOyees have become less anxious
about the plan and more concerned with
'ndividually reassessing their entire ben-
en'ts package.

We've been giving presentations all
Across campus on the health plan changes
for nearly a month now," says Samuelson,
and we gave several more during the

two days of Benefair. Many of the miscon-
Ceptions about the coverage provided by
fhe 80/20 Plan are being cleared up. And,
a s employees learn how the Select Ben-
efits plan works, they are seeing how set-
ting up a medical reimbursement account
such as the Select Benefits plan can be
utilized in conjunction with the 80/20
flan not just to avoid financial hardship,

but, for many employees, to help them
realize substantial financial savings."

At Benefair this year, Cornell partici-
pated, for the first time, in an arrange-
ment that the insurance carriers have
sponsored at other colleges and universi-
ties to increase employee interest and at-
tendance. Door prizes, donated by Aetna,
CIGNA/Equicor, Fidelity, Seabury &
Smith, and TIAA/CREF, were given
away at the conclusion of Benefair '90.
Prizes included a trip for two to Florida, a
camcorder, a VCR, and gift certificates to
various area restaurants. (See sidebar for
a list of the winners.)

"Those who came to Benefair didn't just
register for the door prizes and walk
quickly through the exhibits, " notes
Samuelson. "Nor were the participants
focussed solely on the health plan
changes. They were genuinely interested
in learning about the advantages of the
80/20 Plan and asked questions about the
full range of employee benefits. Employ-
ees participated in some of the health tests
offered at Benefair by the Wellness Pro-
gram, and a large number of employees
signed up to participate, for the first time,
in some of the life and auto insurance,
and retirement and AD&D options that
Cornell offers."

We were very pleased by the steady flow
of participants and by the degree of inter-
est shown," continues Samuelson, "and
our carriers were impressed by the so-
phistication of the questions that Cornell
employees asked. We feel that a great deal
was accomplished in a very short time."

We thought you would like to know WHO WON!

Listed below are the winners of the three main '90 Benefair Door
Prizes:

1st Prize Trip
2nd Prize Camcorder
3rd Prize VCR

Don Celentano
Suzanne Martin
Janet Beebe

Gift certificate prize winners are indicated below:

Ramada
Ramada
Joe's
Joe's
Taughannock Farms
Taughannock Farms
Golden Garter
Golden Garter
Simeon's

Pat Winder
Janis Talbot
Amy Sabol
Clifford Stamp
Westa Gadsden
Arlene Calhous
Donald Zifchock
Margarita Ditmars
Bryn Kehrli

Winners of other prizes are listed below:

UNUM Pen Set
CU Basketball Tickets
CU Basketball Tickets

Stacey Coil
Virginia Giles
Dwight Widger

Discrimination on Basis of Sexual Orientation Prohibited
h Valerie Hayes, associate director, Office of Equal Opportunity

Gay, lesbian, and bisexual faculty, staff, students, and
jobseekers have been given additional recognition in
President Rhodes' policy on affirmative action and equal
opportunity and in the Board of Trustee's policy on equal
educational and employment opportunity. At the May
Trustee's meeting, the board added "sexual orientation"
to its policy. When the university's affirmative action
plan was updated in August, "sexual orientation" was
added to the list of protected classes in the president's
policy.

On October 11, 1984, President Rhodes signed a codicil
to the policy in recognition of the City of Ithaca's ordi-

nance prohibiting discrimination on the basis of sexual
preference or affectional orientation within the city lim-
its. The university has officially prohibited discrimina-
tion against gays, lesbians, and bisexuals due to their
sexual orientation in employment and educational pro-
grams, with the limited exception of ROTC recruitment
and educational programs.

The revised Board of Trustee's policy reads as follows:

It is the policy of Cornell University actively to support equal-
ity of educational and employment opportunity. No person
shall be denied admission to any educational program or activ-
ity or be denied employment on the basis of any legally prohib-
ited discrimination involving, but not limited to, such factors
as race, color, creed, religion, national or ethnic origin, sex,

sexual orientation, age, or handicap. The University is com-
mitted to the maintenance of affirmative action programs which
will assure the continuation of such equality of opportunity.

Fulfillment of the specific legal requirements is no substitute
for, and does not detract from, the basic principle of freedom of
opportunity and action which has characterized Cornell Uni-
versity since its founding. Association with Cornell, either as a
student or staff member, involves participation in a free com-
munity where all persons are recognized and rewarded on the
basis of individual performance rather than any personal con-
victions, appearance, preferences (including sexual or
affectional orientation), or happenstance of birth.

Continued on page 2e
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Discrimination
Continued from page le

Julie Paige, a residence hall director,
wrote an article that appeared in the Sep-
tember 25th edition of Networking, "Mir-
ror Image: Facing Up to the Harm in
Homophobia." The article is about
homophobia, the fear of homosexuality in
ourselves and others. She began her ar-
ticle by placing the reader in the shoes of
a gay, lesbian, or bisexual student who
desperately wants to participate in the
discussion other students are having
about their dates and significant others.
However, the reader knows that this stu-
dent cannot say anything about the sig-
nificant other because of the homophobic
fears of the other students.

The following highlights some passages
from the article we all should remember
in the workplace as well as in the class-
room.

Homophobia is very destructive. Struggling
with their identity, gay men and lesbians have
to fight their own negative, homophobic feel-
ings and stereotypes, accumulated as they
have grown up, as well as the homophobia that
is constantly around them.... In addition to

educating ourselves, we can also take a
proactive role in making Cornell a safer place
for our gay and lesbian friends. We can start
by changing our language, eliminating words
that hurt other people. Refrain from using
words such as "faggot" or "dyke." Begin
using inclusive language rather than exclu-
sive. In every crowd, assume 10 percent of the
people are either gay or lesbian. Use words
like "partner," "significant other" or "lover,"
rather tlwn asking about a "boyfriend" or
"girlfriend." Be willing to confront others
about their homophobic statements, attitudes
and jokes. Share what you already know with
others.

It is important to remember that the as-
sumptions we make about our friends
and co-workers can hurt and the jokes
that, all too often, fly around our offices
can devastate. If we participate or en-
courage these assumptions and jokes we
are building and perpetuating a work-
place that is unsafe and hurtful, ulti-
mately, for all of us.

Persons who believe they have been in-
tentionally discriminated against or ad-
versely affected by a policy or practice
because of their sexual orientation may
contact the Office of Equal Opportunity,
234 Day Hall, 255-3976.

1991 Empire Plan Employee Contribution Rates
New 1991 employee contribution rates for the Empire Plan have just been an-
nounced. Biweekly employee contributions will increase from $7.42 to $8.20 for
individual coverage and from $30.90 to $34.78 for family coverage. (If you belong
to an HMO, please contact the Statutory Benefits Office for the new 1991 rates.)

Health insurance contributions for 1991 will become effective in the pay period
November 29 through December 12 and will be reflected in statutory exempt
paychecks distributed on December 13,1990 and nonexempt paychecks distrib-
uted December 19,1990.

Option Transfer Month for Statutory Health
Insurance Enrollees

Between November 1 and December 14,1990 Statutory health insurance enroll-
ees will be allowed to change health insurance options for 1991. During Option
Transfer you can elect to change from the Empire Plan to a Health Maintenance
Organization (HMO) or change from an HMO to the Empire Plan. You may also
change from one HMO to another HMO. (You can only join HMOs that serve
your area and belong to the New York State Health Insurance Program. There is
no HMO in the Ithaca area.) If you wish to remain with the health coverage you
presently have, no action is required by you.

TO CHANGE OPTIONS you must fill out and file the appropriate form(s) with
the Statutory Benefits Office by December 14,1990. For additional information,
contact Nancy Zinzola at 255-7995.

Cornell University Layoff Policy — Personnel Manual, Number 801
What is the purpose of the layoff policy?

This policy establishes a mechanism to ensure that employees are placed on official
university layoff status in accordance with practices which maintain concern for indi-
viduals and their service to the university. The policy is also designed to facilitate the
recall of qualified laid-off employees to positions for which their experience and skills
are appropriate.

What does the term "layoff mean?

A layoff is the result of an indefinite reduction of employment levels due to lack of
funds or lack of work.

Departments must call the office of Employee Relations when a reduction in hours is
being contemplated before such action is taken.

A reduction in hours is a department initiated action which results in an employee's
hours being changed to less than the appointed weekly hours due to lack of funds or
lack of work.

Does the layoff policy apply to everyone?

This policy applies to regular nonacademic employees who have been employed by
Cornell for more than one continuous year, except those covered by bargaining unit
agreements.

Who selects the positions to be eliminated?

The department head (or head of the budgetary unit, if the budgetary unit is larger
than a single department) has sole discretion to determine: the proper distribution of
the workload, the appropriate staffing arrangements necessary to meet the workload,
and the type and number of positions which will be eliminated.

The source of funds which support different positions within one job grade in the
budgetary unit is irrelevant to the determination of which employees are to be laid off.

What criteria are used to determine the appropriate person to be laid
off?

If there is more than one employee in the classification and grade of the position or
positions to be eliminated, then, to determine who among employees must be laid-off,
the department head must first consider the ability of each individual in the same job
grade and classification to perform the work that will remain after the layoff has
occurred. If more than one employee is able to perform the remaining work, then the
following criteria must be given consideration:

Affirmative Action
The supervisor should evaluate whether the layoff will seriously reduce the proportion
of women or minorities in the unit and whether affirmative action goals have been
established for this position. Disabled employees, disabled veterans and Vietnam-era
veterans are also covered by equal opportunity legislation.

Length of Service
Length of service is to be evaluated based on continuous university service. The Office
of Human Resources will assist the departments in determining the length of service of
the employee(s).

Note: In the case of veterans who left university employment to enter the service, who
have other than a dishonorable discharge, and who accepted reemployment with
Cornell within 90 days of discharge, military service must be included as part of the
length of service credit.

Where affirmative action goals will not be diminished, length of service will be the
controlling factor.

Can a department reassign an individual to another
position?

If the budgetary unit contains another position at the same or lower grade for which
the employee is qualified, the department head or head of the budgetary unit may
consider reassignment of the employee to be laid off to that position.

If the department head or budgetary unit head determines that the employee to be laid
off is able to satisfactorily perform said job, then the employee will be reassigned to the
highest graded of such positions, provided: the employee to be reassigned has more
university length of service than the incumbent of the position in question; the em-
ployee to be reassigned accepts the position at the salary level offered. The salary level
must be discussed with a representative from Employee Relations prior to making an

offer to the employee; such reassignment will not adversely affect the affirmative
action goals of the university.

The department head or budgetary unit head may follow this procedure for all em-
ployees who may be replaced by this reassignment procedure if other jobs remain in
the budgetary unit which are at equal or lower grades than that held by the replaced
employee.

An employee who is to be replaced shall be notified in writing in accordance with the
time limits set out in this procedure. Such employee may request a meeting with the
department head or administrative manager to discuss the reasons reassignment was
not possible.

Dean or Executive Officer Review of Reassignment

The dean or executive officer to whom the department head or budgetary unit head
reports shall review all proposed layoffs. The dean or executive officer may amend any
layoff plans or reassign an employee to be laid off to other positions within the college
or major administrative unit where, in his or her opinion, the university's goals to
promote length of service and affirmative action would be furthered by such action.

What is the layoff procedure?

A letter countersigned by the department head, dean or executive officer must be
submitted to the manager of Employee Relations at least twenty working days before
the intended notification to the employee. This letter is to include:

• the reason for layoff; i.e. lack of work or lack of funds
• the title and grade of the employee affected by the layoff
• the names, length of service and affirmative action status of the employees in the

title and grade of the position which is to be eliminated
• the name of the employee selected to be laid off and the rationale for that decision

and
• an explanation of any reassignments made within the budgetary unit.

The manager of Employee Relations or a designee will review the department head's
letter concerning the reason for the layoff to determine the appropriateness of the layoff
decision. The department will be notified by Employee Relations within ten (10)
working days of receipt of the department head's letter. Such notification will include
concurrence with, or disapproval of, the action contemplated by the department.
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The department head will meet with the employee as soon as a layoff decision has
been approved by the Office of Human Resources. Notification to the employee must
also be given in writing, stating the reasons for and effective date of the layoff, and
mentioning the letter to follow from the Office of Human Resources. A copy of the
notification letter must be sent to Employee Relations. The employee's supervisor is
encouraged to work with the appropriate staffing specialist to identify the employee's
areas of competence to assist Staffing Services in placing the employee in a new
position.

What are the notice of layoff requirements?

In cases of employees who have less than ten years of service, the department must
give written notification of a minimum of 30 calendar days (not including accrued
vacation time) prior to the effective date of the layoff.

In cases of employees who have ten but less than twenty years of service, the depart-
ment must give written notification of a minimum of 60 calendar days (not including
accrued vacation time) prior to the effective date of layoff.

In cases of employees who have 20 or more years of service, the department must give
written notification of a minimum of 90 calendar days (not including accrued vacation
Hrne) prior to the effective date of layoff.

When minimum notification, as described above, is not possible, the employee will
receive, in lieu of notice, pay equal to the amount of notice the employee would have
received had notice been possible, in addition to any accrued vacation pay.

Are term appointments eligible for layoff?

Employees who have been employed in a term appointment for nine (9) months or
more and have had their initial term appointment extended for at least three (3)
Months are eligible for layoff status, if the conditions of a layoff as outlined in this
Policy are met. However, those employees who had been informed in writing at the
time of hire of a specific termination date, are not subject to the above 30,60 or 90 day
Notice requirements.

receipt of a copy of the department head's written notice of layoff to the
employee, the Office of Human Resources will provide the employee to be laid-off
^ith a letter describing benefits eligibility, training and educational opportunities, and
)°b-search assistance.

Can an employee challenge a layoff decision?

' ne Employee Complaint and Grievance Procedure is available to review the depart-
ment head's consideration of affirmative action, length of service, and the employee's
ability to perform the remaining work. The employee should contact Employee
delations for advice and consultation. (Refer to Policy 604, "Employee Complaint and
Grievance Procedure/')

grievances must be filed within ten working days from the date the employee
receives written notification of the impending layoff. The grievance procedure is not
available to review the department head's determination as to the need for a layoff, the
dumber of employees to be laid off, the reassignment decision, or the positions to be
el'minated.

How long will an employee remain on layoff status?

al university layoff status may extend for a period of up to one year from the last
^ay of pay. Acceptance of a temporary Cornell position preserves layoff status within
'he eligible year. If after one year from the day the employee is placed on official
University layoff status, the employee has not returned to a regular position with the
university, layoff status ceases.

t is the responsibility of the laid off employee to provide Staffing Services with a
^irent address and telephone number and to respond to written requests for updated
'^formation during the layoff period. Failure to do so will result in termination of the
employee's layoff status.

How are laid off employees referred to available positions?

Staffing Services will provide laid off employees preferential referral to vacant posi-
tions for which they meet the stated qualifications. However, it is the responsibility of
'he laid off employee to review Job Opportunities weekly and contact the assigned
Staffing Services representative within five working days from the date of posting, to
aPply for positions for which they meet the stated qualifications.

Staffing Services will then refer to the hiring supervisor an Employee Transfer Appli-
Cahon, completed and signed by the employee, and a memo to the hiring supervisor
e>cplaining the procedure for considering a laid off employee. A resume and cover
'etter may also be included, if provided by the employee.

Hiring departments are required to give preference to laid off employees referred by
Staffing Services for any open position for which they meet the stated qualifications.
When hiring departments receive the laid off employee's referral package from Staff-
Ing Services, the hiring supervisor should review the materials and conduct an inter-
v»ew.

*f it is determined, after an interview, that the laid off employee does not meet the
stated qualifications for the position, then the hiring supervisor must contact the
Manager of Staffing Services to discuss the situation. Following the discussion, if the

. firing supervisor continues to believe the laid off employee is unable to perform the
Position, then a written justification for not hiring the employee must be submitted to
the manager of Staffing Services. The manager of Staffing Services will respond as
soon as possible regarding the disposition of this request.

Is it possible to be recalled from layoff?

If the former position of the employee on layoff status is reinstated within the same
budgetary unit during the employee's layoff status, the employee will be placed in that
position.

If more than one employee was laid off in the same classification, the recall decision
will be based on the same criteria as those used for the initial layoff decision.

What are my benefits during my layoff status?

An employee is entitled to a continuation of certain benefits while on official university
lay-off status. These benefits are as follows:

Health Insurance
Endowed health insurance coverage will continue, provided the employee continues
to make the same contribution required of regular employees.

Statutory health insurance will continue if the employee is a regular full-time em-
ployee, provided the employee continues to make the same contribution required of
regular full-time employees. Regular part-time employees must pay the full cost (both
the required employee and employer share). Regular part time employees are defined
as:

• those scheduled to work at least 20 hours per week but less than 35 hours per week

• those employees who are not scheduled to work a full twelve months per year,
regardless of their hours scheduled per week.

Life Insurance
The basic amount of group life insurance coverage (half the base annual salary) will
continue. No employee contribution will be required. If enrolled in the Supplemental
and Dependent Coverages, the employee may continue these coverages by paying the
cost of the insurance in advance.

Cornell Children's Tuition Scholarship (CCTS)
CCTS benefits will continue through the academic term in which the layoff occurs
plus one additional term.

Accidental Death and Dismemberment (ADD)
ADD benefits will continue provided the employee continues to make the same
contributions required of regular employees.

Retirement
No retirement contributions will be made or service credit given to employees on
layoff.

Training and Development Opportunities
Employees may enroll for up to six credit hours a semester in the university
Extramural Program and are also eligible for Tuition Aid and calendar training pro-
grams while on official university layoff status.

Unemployment Insurance
Employees should contact Employee Relations, Office of Human Resources, to obtain
a "green slip" which should be submitted to the local Unemployment Insurance office
for their determination of eligibility (Appendix 50).

Neiv York State Disability
New York State Disability coverage continues for a period of four consecutive weeks
from the effective date of layoff, without any required contributions.

Vacation
Accrued vacation will be paid in a lump-sum amount.

Sick Leave
If hired in a regular position within the year of layoff status, sick leave accrued prior
to the layoff will be restored.

77z/s summary of the layoff policy is meant for information only and does not constitute a legal
document. In cases of discrepancy, the official Personnel Manual, produced by the Office of
Human Resources, Cornell University, shall prevail.

English as a Second Language
TSC BOCES will be offering beginning to intermediate level English as a Sec-
ond Language courses free for employees at Cornell. The course offers em-
ployees an opportunity to practice English speaking, reading and writing
skills in an informal setting on campus. Discussions on similarities and
differences among cultures and other topics of interest to the participants will
also be included. Instructor Annie H. Kim looks forward to meeting you.

Dates: January 7 through March 4 (10 weeks)
and

March 18 through May 23 (10 weeks)

Time: Monday through Thursday, 4:45 - 5:45 p.m.

Place: 163 Day Hall (please use main entrance)

Registration will be during your first visit to class (on-going enrollment).
Questions regarding registration or participation can be directed to Lorraine
McNett at 257-1551.
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JOB OPPORTUNITIES
THE UNIVERSITY HAS CURRENTLY FROZEN POSTING, RECRUITMENT AND HIRING for most nanacademic positions. The freeze of statutory positions is a direct response to
SUNY-imposed controls on expenditures to meet state budget shortfalls. Endowed positions are frozen to provide placement opportunities for current and future laid off employees. Certain
positions are exempted from the freeze, i.e., positions that have been defined as critical by the Provost and Senior Vice President and those positions funded by non-state grants and contracts
that have also been approved for posting by the appropriate dean.

In all cases, priority in filling the few positions that have been released for posting will go to individuals on layoff. If there are no current individuals on layoff who are qualified for these
positions, departments may hire a temporary until additional layoff candidates are identified. Cornell employees may continue to send transfer applications for positions and Staffing is still
accepting applications from external candidates. However, Cornell employees not on layoff and external applicants will be referred only if it is likely that laid off individuals with appropriate
qualifications will not be available.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a wide variety ofj
fields including management, research support, computing, devel-
opment, finance and accounting, dining services and health care..

All external candidates must have'a completed signed employ '.
i ment application on file with Staffing before they can be interviewed,
\ for a position.

Submit a resume and cover letter for each position, specifying:
I the job title, department & job number. Empioyees should include
; an Employee Transfer Application.

Project Leader I (PT4308) Laval 35
Financial Systems Development-Endowed
Potting Data: 11/2*90
Organize, schedule and supervise the work flow of programmers
working on user area applications. Maintain close communications
with users. Investigate and evaluate outside software systems to
determine ihe most economical and efficient way of integrating
la*ge subsystems into the current production system. Analyze user
requirements so that they will be successfully incorporated within
the overall user system. Determine detailed user requirements for
proposals and get user acceptance of input and output forms.
Requirements Bachelor's or equivalent in computer science or
engineering. 3-5 years experience including extensive work with
computers and design of major systems. A thorough knowledge of
one of the following: COBOL, PU1, IMS. ADABAS. or NATURAL.
Knowledge of Cornell operating systems preferred Send cover
letter and resume to Sam Weeks.

Assistant Store Director, Academic Supples Mgr (PA4505)
HRII
Campus Store-Endowed
Posting Date: 11/29/90
Oversee academic supplies division of the Cornell Campus Stores.
Includes responsibility to oversee all buying and selling functions
(i.e. supervision, merchandising, purchasing for computer prod-
ucts, general supplies, art and engineering products.
Requirements Bachelor's in Business or Computer Science. 10
years experience m selling technical products (especially software);
familiarity with new tools, including interactive tutorials and muttime -
dia core skills in negotiation buying and merchandising. Send cover
fetter and resume to Cynthia Smithbower.

Research Support Specialist I (PT4SO9) HRI
Bioehemistry/MAC CHESS-Statutory
Posting Date: 11/29/90
Supervise and manage the operation of the X-ray processing
facility Train users in the use of the laser scanner and the image
processing software. Act as consultant/assistant in some experi-
ments. Convert data acquisition hardware and software from DEC
system to Mac.
Requirements: Bachelor's or equivalent in physical science,
engineering or computer science. Minimum 2-3 years of technical
experience in electronics/computing. Software development expe-
rience (DecStation 5000, PDP11, Macll). Good working knowledge
of computer interfacing and instrumentation. Send cover letter and
resume to Sam Weeks.

Professional Off-Campus
Research Support Specialist II, Washington DC (PT4505) HRI
Division of Nutritional Sciences-Statutory
Posting Date; 11/29/90
To provide general research-related assistance to assess the
impact of macro-economic adjustment policies on the poor in Africa.
Activities will include providing assistance in micro-level analysis of
factor and product markets, and consumer and producer behavior,
as well as the development of macro-economic models Position
until 9/91.
Requirements Master's or equivalent. Skills in micro/macro
economic theory and agricultural economics are necessary; as are
demonstrated skills in economic and statistical analysis including
regression analysis. Previous experience in a developing coun-
tries, particularly in Africa, is helpful. Experience manipulating
household survey data in order to analyze structural adjustment
issues preferred. Send cover letter and resume to Sam Weeks.

Off-Campus Ithaca Community
Chilcare Center, Inc.
Staff/Child Development Coordinator at the Ithaca Community
ChlMcare Center.
Immediate opening to begin December 1, 1990. Responsible for
supervision of 12 teachers and overall program for Pre-K children
and SACCP program at Northeast Elementary School Experience
with childcare, early childare education, supervisory and adminis-
trative experience required. Strong communication skills, flexibility,
mature judgement and strong supervision abilities needed.
Compettve salary/benefits; part-time, 20 hours a week. Supportive
work environment.Send resume and cover letter to:IC3. 579 War-
ren Road, Ithaca NY 14850

Technical
As a prominent research institution, Cornell University has a diverse
need tor laboratory, electro/mechanical and computer support.
Individuals with backgrounds in computer science, biology, micro-1
biology, chemistry, animal husbandry, plant science and medical:
laboratory techniques are encouraged to apply: applicants with
ASCP or AHT licenses are in particular demand.

All external candidates must have a completed signed employ- j
ment application on tile with Staffing before they can be interviewed
(or a position

Submit a resume and cover letter for each position, specifying j
the job title, department and job number, to Sam Weeks, 160 Day j
Hall. Skill assessment check lists, available at the Day Hall office,,
are a valuable aid when applying for computer or laboratory related
positions

Technician, GR18 (T4506)
Chemistry-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 11/29/90
Synthesize and analyze organic compounds to be used in tests of
enzyme inhibition. Follow procedures to prepare desired chemical
compounds. Carry out spectroscopic analysis. Perform library
research, write reports, and give presentations.
Requirements: Associate's in chemistry or equivalent. Minimum
of 1 year in an organic chemistry lab. Send cover letter and resume
to Sam Weeks

Technician. GR19 (T3306)
Soil, Crop and Atmospheric Sciences-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 8/23/90
Assist with lab, greenhouse, and field studies of soil chemistry. wafer
quality, and plant and animal nutrition. Perform chemical analyses
on plant and animal tissue, soil, water, and other samples using ICP
(inductively-coupled argon piasma) emission spectrometry, ICP
mass spectrometry, atomic absorption spectrophotmetry. ion chro-
matography, etc. Collect and prepare samples for analysis. Pre-
pare standards and reagents. Verify purity of chemicals. Record
and tabulate results. Enter data into computer and perform statis-
tical analyses. Assist with library research. Check and maintain
instrumentation. Maintain stock reagents and wash glass ware.
Requirements: Associates in chemical technology (Bachelor s
preferred) with training in analytical methods. Research experi-
ence: demonstrated aptitude tor inorganic analyses and instrumental
methods, familiarity with ICP emission spectrometry, ICP mass
spectrometry. and ion chromatography; experience with Lotus and
SAS is desirable. Send cover and resume to Sam Weeks.

Laboratory Technician, GR21 (T4201)
Veterinary Microbiology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 10/25/90
Provide technical support toacaninehipdysplasiaand osteoarthntis
project by looking for RFLP's which may be associated with these
conditions. Isolate and purify DNA; prepare cDNA probes: and use
restriction endonudease and northern blots. Prepare and maintain
tissue cultures. Perform ELISA essays; ion exchange and affinity
chromatography; and polyacrylamide gel electrophoresis. Prepare
protocols and tabulate data. Maintain lab.
Requirements: Bachelor's in Biochemistry, molecular biology, or
microbiology (or equivalent). 1-2 years experience in molecular
biological techniques, tissue culture and ELISA assays. Send cover
letter and resume to Sam Weeks.

Technician. GR21 (T4501)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 11/29/90
Assume complete and independent responsibility for the following
1) Anesthetization and surgery, implant manipulations, excision,
and postoperative care of rats. 2) Perform experiments with rats
including behavioral observations and data collection. 3) Organize
and supervise a breeding colony. 4) Supervise and train under-
graduates conducting research. 5) Analyze data statistically and
maintain computerized databases. 6) Perform library work. Posi-
tion until 4/91 however continued funding is anticipated thru 4/94.
Requirements Bachelor's or equivalent with background in biol
ogy or chemistry. Minumum of 2-3 years related experience in
animal lab with supervisory responsibilities Computer experience
required tor maintaining databases, data analyses, and colony
records. Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Technician, GR22 (T4507)
Plant Pathology (Geneva)-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 11/29/90
Participate in ongoing research on mechanisms involved in infection
structure (appressorium) formation in fungi. Isolate proteins in-
duced thigmotropically by surface topographic signals and determine
their chemical and functional characteristics. Perform gel electro-
phoresis, HPLC. ELISA, Western blotting, etc.
Requirements Bachelor's (Master's preferred) or equivalent with
minimum 2 years experience in biological sciences Knowledge of
cell biology and ability to perform microscopy, Western blotting, etc.
Experience with HPLC, Mab production, and mycology would be
useful. Send cover letter and resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for Office Profes-
sionals. Individuals with secretarial, word processing (IBM PC,
'Macintosh, Wang, Micom), data entry, technical typing, or medium
to heavy typing (45-60+ wprn) are encouraged to apply.

All external candidates must have a completed signed employ -
; ment application on file with Staffing before they can be interviewed
I tor a position. Employee candidates should submit an employee
| transfer application and cover letter, if requested, tor each position
<, in which they are interested

Submit a signed employment application and resume which will
remain active for a period of four months. Dunng this time, you will
be considered for any appropriate openings for which you are
competitively qualified. Requests for referral and/or cover letters
are not accepted from external candidates unless specified in the
ad. Qualified applicants will be invited for a preliminary interview at
our East Hill Plaza office. If you are currently available tor employ-
ment, you may want to consider temporary opportunities at the
University. Please contact Karen Raponi at 255-2192 tor details. I

Administrative Assistant, GR19 (C4504)
University Relations-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 11/29/90
Provide secretarial and accounting assistance to the Administrative
Manager for University Relations. Duties include typing of person-
nel, purchasing, accounts payable forms and correspondence;
answer the telephone; file; process payroll; xerox; open mail; run
errands; and assist with other secretarial responsibilities
Requirements: High School diploma with additional secretarial

training. Familianty with IBM-PC, WordPerfect 5.0, 5.1 and Lotus
123 preferred. Good organizational and typing skills, especially
numbers. Use of calculator or adding machine helpful. Ability to
work indently. High level of accuracy and confidentiality required
with payroll, personnel, and budget assignments. Minimum of 2
years experience with CU accounting and payroll systems. Heavy
typing.

Historical Core Literature Project Assistant, GR19 (C4512)
Mann Library-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 11/29/90
Under the direction ol the Core Literature Project Director, assists in
the compilation of subject bibliographies of historic materials to be
used for preservation purposes. Duties include bibliographic
searching, use of database management software, and editing and
verifying of bibliographic information Some administrative support
Position until 6/28/93
Requirements: Associate's or equivalent education required
Computer experience including wordprocessing ability required. 1 -
2 years experience searching bibliographic databases, including
RLIN and NOTIS highly desirable Experience with database
management software (particularly Procite) desirable. Ability to be
self-directed and to meet deadlines and attention to detail are
essential.

Administrative Aide, GR21 (C4519)
Physiology-Statutory
Minimum Biweekly Salary: $599.73
Posting Date: 11/29/90
Assist Administrative Manager with day to day operation of the
department section of Physiology. Responsible for all personnel
and payroll functions; assist in preparation of annual budget and the
compilation of various teaching and research oriented reports.
Requirements: Associate's or equivalent. Minimum 2 years
related experience Ability to work well under constant pressure with
diverse personalities and at all academic, non-academic, and ad-
ministrative levels. Excellent organizafional skills Knowledge of
Cornell personnel policies and procedures and statutory and en-
dowed accounting procedures. Familiarity with grant management
Supervisory ability. Word processing. Lotus 123.

Administrative Aide, GR21 (C4505)
Office of the University Registrar-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 11/29/90 .
Coordinate and provide services to students, alumni, staff and
external organizations and agencies Handle complex nonstandard
problems and/or requests as need arises, coordinate the appropri-
ate dissemination of publicly available information on students,
certify restricted student information at the students request, and
register students for the current semester.
Requirements: Associate's or equivalent. 2-3 years related
experience preferably in an academic enviornment. Strong super-
visory and customer service skills essential. Ability to use indepen-
dent judgment and handle highly confidential information. Excellent
communication, interpersonal and organizational skills. Experience
with word processing & database management, preferably on Mac.

Accounts Assistant, GR22 (C4502)
Controller's. Accounting-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 11/29/90
Prepare and maintain various computer generated reports Assign
and establish Sponsored Programs Accounts; review budget cat-
egories and prepare preliminary analysis tor financial reports: follow
up on overdrawn accounts and outstanding accounts receivables.
Requirements Associates in accounting or business. 3-4 years
related experience in accounting. Cornell experience preferred
Grant and contract experience desirable. Experience with personal
computers and Lotus 123.

Office Professionals Part-Time
Office Assistant, GR16 (C4509)
Laboratory of Ornithology-Endowed
Minimum full-time equivalent: $498.93
Posting Date: 11/29/90
Provide clerical and stockroom assistance to Crow's Nest Birding
Shop staff
Requirements: HS diploma or equivalent. Typing and computer
skills necessary. Valid NYS Dnver's license necessary. Able to lift
50 pounds and work well in hectic environment. Medium typing

Office Professionals Off-Campus

Parent Educator. GR22 (C4517, C4518)
Cooperative Extension-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 11 29/90
Plan, implement and evaluate project activities directed to families
participating in a child development program in Fort Greene. Brook-
lyn. This is an outreach position. Position until 9/30/91.
Requirements: Associate's with 2-3 years of related experience of
5 years work experience. Experience tn a community based of
educational program. Demonstrated ability to work as a team
member in planning, organizing and evaluating program efforts
Communicate effectively both orally and in writing Teaching Skills

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing
accounting, and office administration. All individuals are encour-
aged to apply; experienced applicants with a typing speed ot 45-60
wpm. knowledge of IBM-PC Word Perfect software and Macintosh
word processing are in particular demand. Catl Karen Raponi at
{607) 255-2192 or 255-7422 for more information

Student Development Specialist (V (S4510)
Cornell United Religious Work-Endowed
Posting Date: 1129 90
Assist with administration ot community service volunteer an
study programs Interview and screen prospective students a ^
set-up appointments with non-profit organizations in Tompk*nS

County Assist with follow-up and record keeping necessary *°r

Annual Report.
Requirements: Masters or equivalent in Social Science Some
related experience in IBM Computer (Word Perfect. Lotus 123)
Volunteer experience and Knowledge of human service orgamza-
lions in Ithaca area. Send cover letter and resume to Karen Raponl

Staffing Services. 160 Day Hall.

Academic
Extension Associate IV
Division of Biological Sciences
Cornell Institute for Biology Teachers
This new position of Extension Associate IV will be funded by a ^
year NSF Teacher Enhancement Grant The Cornell Intitute of
Biology Teachers (CIBT) consists ol two parallel three-week surf1'
mer residential programs for high school biology teachers, one lf1

Molecular Biology and one in Ecology and Evolution Reporting'°
the Coordinator ol CIBT, the extension Associate will have primal1

administrative responsibility for planning and implementing ^
Ecology and Evolution component of CIBT. In addition to t e h i
biology labs and leading field trips during the summer program. ' ^
associate will assist in developing and modifying labs suitable 'P;
use in the high school biology classroom. Responsibilities mcW6

conducting educational outreach activities for high school biolo^V
teachers at upstate New York schools. Area Teacher CenierS;
BOCES and at Cornell: maintaining a support system lor C»
participants through a computer network, several CIBT return-!0'
campus meetings and on site classroom visits.
Requirements Doctorate in Biological Sciences preferred. spec"1'
cally in Ecology. Evolution, or Organismal biology. Experience
teaching college and high school level biology preferred Witing
and editing skills essential. Excellent interpersonal skills.
istralive experience useful. Position available ASAP. Sen
letter with vita and three references to Dr Rita Calvo. 301 BioteC"
nology Building. Cornell University. Ithaca NY 14853.

Institute Director
College of Veterinary Medicine
Applicants are sought for the Directorship of the James A Bake'
Institute tor Animal Health, a unit ot the New York State College °
Veterinary Medicine at Cornell University in Ithaca. New York T h e

Baker Institute has a distinguished history of accomplishment if*
animal health research, with continuing emphasis on studies 0
canine diseases. The Institute includes eight senior staff. exceW (

laboratory and animal facilities, and is well equipped tor btolog*23

research The successful applicant will have proven leadership'"
rersearch and teaching and will hold a faculty appointment m ®e

College of Veterinary Medicine at the rank of Professor Tr*
Director is expected to maintain an active research program
Important duties will include taculty development and graduat
education, and suport of activities which enhance public and prov*6

support of the Institute. Veterinary qualifications and'or expenar**
in the field ol animal health are desirable. Please send letter o
interest with a resume and the names and addresses ol 3 re ' ^
ences to Dr. Fred W. Quimby, Department of Pathology. New ^
State College of Veterinary Medicine. Cornell University. Ur i**
NY. 14853. USA. The search committee will begin to * *
applications on January 1.1991. Cornell University is an a
action/equal opportunity employer.
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Cornell Orchards Growing Sunshine in a Little Package
by Kathy O'Brien

Tom Ink comes to work prepared to make all-natural, sweet cider.

Splash, scoop, chug, grind, mash,
glug - and PRESTO the end product is
sweet, all-natural APPLE CIDER!

At a recent foray out to the Cornell
Orchard (across from B Parking Lot) to
see what new items, sumptuous fruit,
bright vegetables, and great gifts were
available, the cheerful people working
there informed me that I had arrived
at a perfect time - it was apple cider
making day!

To give you an idea of what goes on
on apple cider making day, pictures
were snapped during the process.
Apples are dumped from a huge bin into
a tank to be washed, then hand fed by
Tom Ink onto a conveyor belt which
leads to a grinding mechanism to
pulverize them. The pulp goes from the
bottom of the pulverizer through a long
flexible hose and hosed (by Hugh Ink
and Dave Brown) into the cheesecloth
and box frame. The stacked pulp is then
compressed by a hydraulic unit to sque-
e-e-eze out the apple cider. The cider is
then piped into two 1400 gallon fiber-
glass tanks located in a cold room. The
cider is then gravity fed into the 'barrel'
where customers can purchase the
beverage (rung up by Erma Sacchi,
Lillian Davis or Annie Wiiki) to take
home and enjoy! With recycling being
uppermost on every one's mind, the
apple pumice is then taken away to be
fed to cows; therefore, no waste product
from the cider making process!

Photo by Carl Matuszek

Everyone at the Orchard has a hand
in producing the products which custom-
ers take home.

Hugh Ink helps with the culture of the
apples and is in charge of the picking
operation. Hugh does the pruning, and
applies the necessary sprays to the
orchard and research plots when abso-
lutely needed. He hires the pickers each
year, checks the fruit for bruises, and
also brings the picked fruit from the
orchard to the storage facility.

Tom Ink is the 'inside man'.
He sees that the picked
fruit is placed in the
correct storage
room. He
inventories
what
type
of

ern Spy,' etc.) has been picked, and
makes sure it is available for grading.
Tom assists with the Controlled Atmo-
sphere Storage rooms and also oper-
ates the electric forklift.

Dave Brown is the orchard's me-
chanic. He makes sure the various
tractors, trucks and farm equipment is in
running order. Dave propels the various
tractors (of course one at a time) around
the orchard, prunes, and helps out
where there is a job that needs to be
done.

Jerry Gentile may be classified as a
temporary employee, but his contribu-
tion has long lasting effects. He helps
with moving the apples, takes his turn
as tractor driver, and helps around with
anything else that an extra pair of hands
is needed for.

Rick Reisinger is the Farm Manager.
Rick oversees the entire Ithaca orchard,
Ludlowville farm, and coordinates every
aspect of the fruit trees (from slender
spindle to fruit-filled dwarfs). To make
sure that the fruit is acceptable to the
customers, Rick coordinates the spray
program including Integrated Pest
Management when possible and coordi-
nates the farm needs for the research
plots with the faculty. Rick also conducts
tours of the orchards for undergradu-
ates, grower groups and Extension
Associates. He develops safety
programs to ensure a safe working
environment not only for his employees
but the customers who stop at the
orchard as well.

Lillian Davis is in charge of the
grading operation. She makes sure that
the Fancy' apples you purchase are,
indeed, fancy! All the fruit you see in the
bins is hand graded and inspected.
Lillian also fills any special orders that
are received at the orchard. When
necessary, she also takes her turn at
the cash register.

Anna Wood helps with the grading

of the apples and the stocking of the
apple bins.

Annie Wiiki says she enjoys her job -
she gets to show all the small fruit
enthusiasts around the sales room and
sometimes the orchard. Elementary
school groups as well as Girl Scouts
traipse through the sales room and
storage facility. Annie shows the young-
sters the walk-in cooler, grader process,
and cider press area. She keeps the
'goodie' counter well stocked with fruit
vinegars & butters; apple jams and
jellies; decorative pie plates; apple
crackers; recipe books; apple stenciled
mugs, towels, and potholders; wicker
baskets and various types of eatable
whole fruits (grapes and other in-season
fruit).

Erma Sacchi oversees the cash
register, cashes out and does the
deposits for the days operation. She
takes care of the tedious task of book-
keeping, also. When she has time she
does fruit grading. Erma helps to ar-
range attractive displays to show off the
bounty of nature that the orchard either
grows 'in-house' or brings in for the
customer's convenience of one-stop-
shopping. The pumpkins, pears, squash,
gourds and other items are very enticing
indeed. Erma is especially excited about
a new item that they have just received -
the hand-caned hand-decorated basket
with wire figure (see picture). This
basket would be wonderful with some
dried flowers or herbs in it, on a door or
refrigerator to start the holiday season
off with a cheerful note!

So, the next time you want something
special in the way of a gift or a special
apple pie apple - check out the Cornell
Orchards, Route 366 (across from
B-Parking Lot). During harvest the sales
room is open 7 days a week, 8:00 a.m. -
5:00 p.m. If you have questions con-
cerning a particular apple in stock, give
Erma, Lillian or Rick a call at 255-4542
and ask! They love to talk apples!

fruit
(which
could be
'Empire,'
Crispin,'
Jonagold,' 'North-



EMPLOYEE SPOTLIGHT

Karen W. Baer
by Kathy O'Brien

This month's Employee Spotlight
started at Cornell as a full-time em-
ployee in 1985, decided that further
education was the correct course, went
back to get her B.S. degree from the
College of Human Ecology in Historic
Design and Social Perspectives of
Housing, and returned to Cornell as an
employee in 1989.

Karen W. Baer joined Cornell Tradi-

tion in early August 1990, as a Special
Projects Assistant. Karen composes all
of the publications that are distributed
from the department, such as Alumni
News and Hello Fellow. Hello Fellow
goes to the recipients of a fellowship
from Cornell Tradition. The 'fellow' can
be male or female, and Karen was a
recipient of one of the fellowships. Karen
plans all events for Tradition Fellows

including community service efforts. The
Fellows ask area grocery stores at this
time of the year to contribute food for
those individuals who are less fortunate.
This years efforts will go to the Loaves
& Fishes. Karen goes to meetings,
works out the budget and is very in-
volved.

While the job position did require a
B.S. degree, Karen said that her in-
volvement with Cornell and having been
a prior Fellow probably helped get her
the position. "I became very familiar with
the program, had a Cornell degree, and
am very involved in community service
work (which the Tradition program is
based on)," explained Karen. "I do a
newsletter for my community and that
experience helped." She also worked at
a number of different offices on campus
as a work study and temporary. "You
must be able to work well with the
students," Karen said.

When asked what she liked about her
job, Karen enthusiastically explained, "I
think the program (Cornell Tradition)
speaks for itself. I graduated with no
student loan debt, and the program
created an awareness in me that there
is a need for community service." She
loves the Student Advisory Council
because "... they are creative, have
great ideas, and put on lots of events."

While Karen is exceedingly busy at
her job at Cornell, she also has a full
time involvement outside the University.
As mentioned before, the newsletter she
does for her community gave her the

experience she needed to master her
job at Cornell. Karen is editor of the Lodi
Point of View. The Lodi Business Asso-
ciation sponsors the mailing cost and
the newsletter is funded by donations so
that the taxpayers do not contribute any
of their tax money. Karen also serves on
the Board of Directors of Seneca County
United Way, and the Board of Directors
of the Four-Town Community Center
(Ovid, Covert, Romulus, Lodi). The
Community Center provides needed
facilities for children and their families for
recreation which in many small towns is
hard to come by. She is also on the
Board of the Lodi Historical Society.
Karen is also very proud of her husband,
Eugen B. Baer. Eugen has been elected
Town Supervisor of Lodi. They chose
Lodi as their place of residence because
it is between their respective job loca-
tions (Eugen is a Professor of Philoso-
phy at Hobart & William-Smith College)
and they fell in love with the community.
"I feel that the town is in a renewal
process right now," Karen explained.
"We have a telephone task force work-
ing negotiating with the phone company
to give better service and change the
long-distance numbers to ones that can
be dialed as local numbers." [Good
luck!]

Enthusiastic, knowledgeable, and
concerned - this Cornell is one of your
employees!

Photo by Doug Hicks

Hypertension: Lower Your Blood Pressure Without Drugs
borrowed from Mayo Clinic Nutrition Letter

If you are one of the 58 million
americans with high blood pressure
protect yourself from coronary
heart disease and stroke with life-
long control.

Medication is one proven way
to reduce hypertension. In
addition, changes in your diet
and life-style can help lower
your blood pressure
and improve the
effectiveness of
your medication.

Doctors
diagnose adult
hypertension if
systolic blood
pressure (top
number)
measures
140 mm
HG
(millime-
ters of
mercury)
or
greater,
or diastolic
blood
pressure
(bottom
number) mea-
sures 90 mm Hg or
greater. The diagnosis is
based on the average of
two or more readings on
two or more occasions.

If you have hypertension,
the Joint National Commit-
tee on Detection, Evalua-
tion and Treatment of High
Blood Pressure recom-
mends these four drug-free

ways to help control your blood pres-
sure: Lose Weight - Your goal is to

weigh within 15 percent of your
desirable weight. Losing weight if

you are overweight - even if you
don't reach your weight goal or
reduce your sodium intake - can
cause a meaningful drop in your

blood pressure. If hypertension
runs in your family, maintain-

ing a desirable weight
reduces your risk of
developing the condition.
Exercise - Regular
aerobic exercise alone
seems to lower blood
pressure in some
people, even without
any weight loss.

Limit Alcohol -
Drinking at least

two ounces of
100-proof
liquor, eight
ounces of
wine or 24
ounces of beer
a day can raise
your blood

pressure. The
amount of alcohol

also may lead to
hypertension that resist
control. Control So-
dium - A high sodium
diet may prevent a
drop in your blood
pressure and reduce
the effectiveness of
your medication. Too
much sodium also can
make your body lose
potassium, aggravating

Blood Pressure Clinics
The Tompkins County Health Department and Cornell University are sponsoring
open blood pressure clinics. Check out the time and locations - come and fine out
what your blood pressure is. You owe it to yourself and to the people that care
about you!
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the effects of some diuretics. If you have
mild or mod-erate hypertension, control
your sodium intake to 1500 to 2500
milligrams (mg) per day.

Even though most people's high
blood pressure will fall by reducing
sodium intake, not everyone is sodium
sensitive. And there's no way to know if
you are. But 1500 to 2500 mg of sodium

daily is a safe and reasonable amount; it
means giving up the salt shaker and,
more importantly, eating fewer salty
foods. Most people who gradually cut
back on sodium find they eventually lose
their desire for a salty taste.

Next issue will cover "How Sodium
Savvy Are You?"

2



Health Careers Evaluation Committee

Professor Emeritus Don Cooke

What is the largest committee on
campus? Professor Emeritus Don
Cooke thinks that the Health Careers
Evaluation Committee, which he
chairs, might well have that distinction
with a membership of 91. But then he
admits that, despite its name, it's not
really a committee since it never meets

" • v

as a group and policy
decisions are made
by the Health Careers
Program Advisory
Board. The University
Career Center admin-
isters the program,
and its purpose is to
interview and write
letters of evaluation
for Cornell under-
graduates (325 this
year) who are apply-
ing to health profes-
sional schools. He
believes the designa-
tion "committee" may
date back to previous
modes of operation,
since such a group
has been around for
a long time. As far
back as 1942 there
was an Advisory

Board for Premedical Students which
served the same purpose as the present
group, except that, today, the advisory
role and the evaluation are completely
separated with Jane Crawford, Associ-
ate Director of Health Careers, being the
advisor. In the 1930s there was a
Premed Committee, but Cooke does not
know what role it played.

The fact that the advising and evalua-
tion role of premedical students has
been around for a long time is a partial
answer to a frequently asked question
as to why these students receive more
direct attention than applicants to other
professional schools. For many years
medical schools have expected under-
graduate institutions to help them in the
selection of their students and, as a
consequence, almost all colleges and
universities have similar programs. The
purpose of our program is not to decide
which applications should be supported
and which should not, but to make the
best case for each student and let the
medical schools make their selections.
In other words, in our program one
student does not compete against
another. The answer as to whether the
program makes a difference can be
found in one stark statistic: for those
applicants who enroll in the evaluation
program, over 90% are accepted to
some medical school. However, the
acceptance rate for those who apply
independently of the Committee is 50%,
and there does not seem to be any
obvious difference in the two popula-
tions.

The fact that 91 academic staff
members volunteer to interview and

write letters of evaluation for our appli-
cants indicates an interest and regard
for students which runs counter to the
sometimes expressed view that the
faculty is not concerned with under-
graduates. Cooke also believes that too
much is made of the "pre-med syn-
drome" which implies that the applicants
are overly aggressive, strained, and only
interested in getting into medical school.
While a few such individuals may exist,
he has found that the vast majority of
those applying to the medical profes-
sions are fine young men and women
and an unusually talented group of
individuals.

Cooke is always looking for academic
volunteers, and hopes to expand the
size of the group to 100 next Spring to
accommodate an expected increase in
the number of applicants. For some
reason the number of Cornell applicants
continues to increase in contrast to the
national trends. In the past 5 years the
number of Cornell applicants increased
40%, while nationally the number was
down 22%. In the Fall he spends a lot of
time on the telephone, since members
are committed only for one year.

If you are an academia and you are
interested in volunteering please call
Professor Emeritus Don Cooke.

Photo by Doug Hicks

The Dryden Footlighters To Present A Musical Fantasy
by Diane Coif

What do an office support worker, a
residence hall director, and a professor
have in common? Well, Eric Burns, Ollie
McMillan, and Jerry Combs share the
stage in "Narnia," the Dryden
Footlighters' upcoming holiday produc-
tion. Eric plays Mr. Beaver, Ollie a bad
Narnian, and Jerry appropriately plays
the Professor in this musical fantasy
based on C.S. Lewis' classic fairy tale,
"The Lion, the Witch, and the Ward-
robe." "Narnia" will be performed next
weekend, December 6, 7, and 8 at 8:00
Pm. and on Sunday, December 9 at a
2:00 p.m. matinee at the Dryden High
School Auditorium.

Four children (Melissa McCormick,
Adrian Ballard, Kathy Breckheimer, and
Chris Eastman), enter the enchanted
kingdom of Narnia, a land where it is
always winter and never Christmas and
with the help of Asian, a noble lion (Mark
Lawrence), free Narnia from the spell of
the wicked White Witch (Kate Pukstas).
Director Maureen Kelly (a Postdoctoral
Associate at Boyce Thompson Institute)
has utilized a large cast of talented
children and has created a magical

PARENT'S CORNER

kingdom populated with mythical crea-
tures, evil minions, and whimsical
animals. You may recognize these
characters as the children of your
friends, neighbors or co-workers at
Cornell: Siza Balada, Dan Butcher,
Eleanor Craig, Emily Dill, Josh Finn,
Maya Fox, Sarah Hattery, Deanna and
Donna Hornyak, Kyle Jarrow, Elizabeth
Kazarinoff, Sophia Krasnoff, Abigail
McHugh, Molly Miller, Annie Motsay,
Lorrain Mulvihill, Steve Olmstead,
Khristopher Oursler, Joseph Parsons,
Keith Rankin, Erin Schlather, and
Westbrook Shorten. Rounding out this
large musical entourage are Yvonne
Fogarty as a dog, Mary Knapp as Mrs.
MacReady, Mathew Osmund as Fenris
the Wolf, Josh Stein as the Faun
Tumnus, Janice Wood as Mrs. Beaver,
and Sidney Smith as Father Christmas.

Advance sale tickets are available at
many locations in Ithaca, Dryden, and
Cortland at $4.00 for senior citizens and
children under 18 and $5.00 for adults.
Tickets will be $5.00 and $6.00 at the
door. Diane Coif, a secretary in Poultry
& Avian Sciences will be glad to get

tickets to you by
calling 5-4439 or call
the Dryden
Footlighter Ticket
Hotline at 844-8021
to reserve tickets.
"NARNIA" is a show
for the children in all
of us - a chance to
dream, to become
kings and queens of
a land all our own.
And just in time for
the holidays!

The White Witch (Kate
Pukstas) and her evil
minion (Elizabeth
Kazarinoff) threaten
Edmund (Chris
Eastman) in "Narnia."
The White Witch and
her evil minion
confront Asian and
little Narnians in the
Dryden Footlighter
production of "Narnia."
(Photo by Skip
Sanders, a technician
in Poultry & Avian
Sciences)

The "G" Word - Guilt
by Patty Deviva

What is the one universal thing that
working women have in common? The
"G" word - Guilt. The reason why I
believe that all of us have this feeling
from time to time is because of that myth
that it is possible to have it all...you
know, a great job, great husband, great
kids - and a clean house. Who perpetu-
ated this fantasy?

I think we all have a picture in our
minds the way things should be. Mine is
this: The alarm goes off in the morning
and you only hit the snooze bar once,
9et up with a big smile on your face and
know immediately what you will wear for
the day (and it's perfectly ironed and

hanging in your closet), there is a brand
new pair of color-coordinated panty
hose without a run in sight, and the
coffeepot is bubbling away in your
immaculate kitchen. The kids come out
of their clean bedroom already dressed,
all smiles, awaiting the adventures of the
day. Your car starts right up, and you
get to work three minutes before sched-
ule, your boss comes out to greet you
and tells you what a punctual and
valuable employee you are.

The day passes swiftly, all your work
is done and you can actually see and
touch the bottom of your "in" basket.

You arrive home to find your husband
has washed (and folded) the laundry
and had some extra time to whip up a
gourmet meal, of course washing all the
pots as he cooks. The children ask to be
excused from dinner so they can finish
their homework in time to go to bed by
8:00, and you spend the rest of the
evening with your feet up on a cushion,
well rested and ready for another day.

A day like this has never occurred in
my lifetime, yet I cling to the delusion
that it just might. When we set lofty
goals of "doing it all," like working full
time, taking care of children, and still

doing the bulk of the chores around the
house, we set ourselves up for disap-
pointment. Something has to take a
back seat - having quality time with your
spouse and children is certainly more
important than having clean socks to
wear (for most folks, anyway), and it is
not essential to have a home-cooked
meal every night (I shoot for twice a
week). It is much better to relax your
standards a bit then to feel guilty about
something that isn't possible to achieve.

Of course, that doesn't mean that we
can't dream - especially about that
gourmet meal...



UNCLASSIFIED ADS

Buy, rant, or rent to buy: New South Lansing 3-4
bedroom ranch on quiet street in country setting,
large den and nicely finished family room. Two full
baths. Modern bi-level front and rear decks, 20-
mile view of lake and distant hills. Stream and
woods on property. Ten minute drive to Cornell, or
take new bus route, Near shopping, lake, parks.
Lansing schools. Rent $795, purchase $115,900
negotiable. Available immediately. Available
immediately. Please call 255-2055 or 277-5206.

Dryden Village, Three bedroom, 1 bath home,
woodstove, appliances, 1 car garage convenient,
good condition $72,000. Please call 253-3311
days; 844-3183 evenings.

2 Family House, Two bedroom, full size kitchen,
dining room each unit. Walk to elementary school,
bus line, village convenience. Priced in low 80s.
Please call 844-9970, 255-3855.

Beautifully Maintained House, in quite
residential, tree lined Ithaca neighborhood. 3
bedroom, 1 bath home includes a living room with
a fire place, den, cozy kitchen and hardwood floors
throughout; front and back porches, and fenced
yard with garage. Walk to downtown or take the
bus that stops in front twice every hour. Small city
park across the street. Asking $84,900. Fully
SONYMA eligible Please call 277-0749 or 255-
9983

1984 Xerox Computer, monitor, double disk drive,
works, some software; $200 OBO Please call 255-
3855 Days and 844-9970 nights.

4 Sears Road Handler, snow tires for sale, P155-
80R13, white walls, new, $120. Call 257-4606 after
6:00 p.m.

1983 Oldsmobile Omega, 70,000 Best offer. Call
255-3214 days or 272-6086 evenings.

1984 Ford Escort, wagon four door automatic,
AM/FM cassette, 64K $1,000 or best offer. Please
call 272-4631 evenings

Hum Horizon Car, 1980 - runs well, many parts
are new. 87,000 miles - good body . Asking $500.
Call 277-7864 evenings and weekends.

Andiamo-brand duffle bag, large, heavy-duty
waterproof canvas, used once. Also, set of three
Grasshopper-brand suitcases, canvas and vinyl,
lightweight, very good shape. Call Barbara at 255
2691 or 272-1508 (leave message).

Volkswagen Rabbit, wheel rims for snow tires or
standard. Set of two, $10. Please call 273-6465
evenings.

1984 Toyota Tercel Station Wagon, 81.000 miles.
Front wheel drive, power steering, AM FM radio,
dependable $2200 or best offer. Please call 539-
6545 evenings.

1989 Isuzu Amigo Red convertible top 5 speed
AM-FM Stereo, Rust proofed, michelein mud and
snow tires. 6 year 100 thousand mile warranty,
transferable. $8350. Rogers 6 piece drum set. All
natural word finish, custom built 6 1/2x14 chrome
sn. dr. tama titan hardware, zildian cymbals,
$750.00 Please call Paul at 255-5121.

Mac SE with dual disk drives (1987), DataFrame
hard drive 60mg. (brand new, never used) loaded.
$1250 for both. Minolta XD-11 camera with 28mm
wide angle lens, $150. 277-1860, 9:00 a.m. - 6:00
p.m.

30 Gallon Fish Tank, excellent condition - one and
a half years old. Wood accent with mirror back with
matching wood storage stand with door. Many
accessories included. $200. Please call Eileen at 3-
3301, Monday, Wednesday and Friday 8:00 a.m. -
3:00 p.m.

CRX 250 Motorcycle, 1987 like new - Mint
Condition - Please call 255-5274 days or 657-2773.

Piano, Brand-new hupfeld upright - black ebony
finish, modern continental styling. $2500 firm.
Please call 255-5274 days and 539-7632 nights.

Yokohama, four tires A-341 steel belted radials
size P195/65R15 H rated. Nearly new - $100 or
best offer. Please call 255-3160 between 9:00 a.m.

5:00 p.m.

Singer Sewing Machine, excellent condition with
numerous attachments. $90.00 not for heavy
material. Please call 347-4858. Leave message.

FOR RENT
Mobile Home, one to two bedroom on Cayuga
Lake. Two car garage, nice yard. 20 miles from
Ithaca. Non smokers please. $375 a month plus
utilities. Please call 254-2421 days or 844-4072
evenings.

Three bedroom townhouse, share with two
graduate students. Close to East Hill Plaza.
Furnished. $234.00 plus 1/3 utilities. Available
December 15, 1990 or later. Please call 272-0549
evenings and weekends.

WANTED
Sled, for walking - working mom. Sled with sides to
pull toddler to daycare when stroller will not make it
through the snow. Please call Susan at 257-7000,
extension 259 days, or 277-3712 evenings.

CORNELL RECREATION CLUB

Holiday Dinner Dance
by Susan Hollem

What a great time to kick in to the
holiday swing by attending Cornell
Recreation Club's annual Holi-
day Dinner dance. This year, we
are fortunate to have the Statler
Ballroom as the facility for our
dining and dancing pleasure.
The date to put on your
calendar is Friday, Decem-
ber 14. Social Hour begins
at 6:00 p.m., Dinner at
7:00 p.m., and
Dancing at 8:30
p.m.

Here is a super
chance for you
to meet mem-
bers of the
Cornell
Recreation
Club We
encourage
participation
from all folks from the Cornell Commu-
nity. Members of CRC look forward to
this event every year.

Jay Morley, Senior Vice President,
sums up this event nicely: The CRC
Holiday Dinner Dance is always a

wonderful
event. As the
holiday
season
ap-
proaches,
it is a
good
time to

renew friendships with colleagues from
around the Cornell community. Betsey
and I look forward to attending this very
special occasion."

Dot Messenger, President of the

Board of Director for CRC enjoys
coming to the dinner dance every year.
Dot says "This is the time of year that
the Cornell colleagues get together in an
atmosphere that enable you to let your
hair down and have a great time with
one another. The dinner dance helps us
all get into the holiday spirit in a fun,
positive way."

Nancy and Edward Couch attend
the Holiday Dinner Dance every year.
Nancy works at Olin Library and de-
scribes this even as "just a good time."
"Ed and I are able to visit other friends
and co-workers that we don't necessar-
ily see every day at our work areas. It
means a good time for us."

The Cornell Recreation'Club Board of
Directors will be your hosts at this years
festive event. We look forward to seeing
our current members and friends as well
as welcoming our newest members to •
the club.

Tickets for this gala event are on sale
now! Please contact Janet Beebe at the
CRC Office at 5-7565 to obtain your
ticket. There is a limited number of
tickets available, so call now!

Attent ion
New CRC Members

Mark your calendars for, Mon-
day, December 3, at noon in the
Day Hall Board Room for an
informal get-together of our new
CRC members and soon-to-be
CRC members.

We will be providing goodies as
well as conversation about our
fantastic club. This will give you a
chance to meet other Cornell
employees who have joined the
CRC and also encourage you to
give the CRC ideas as to what
you would like to see for future
trips and events.

This is an event that you will not
want to miss! If you have any
questions pertaining to this lunch
hour extravaganza, please feel
free to call Janet Beebe at 255-
7565 or Susan Hollern at 255-
7540.

See you Monday. December 3
at noon.

Employee Assembly

In The News
by Henry E. DeVries, II, Chair, Employee Assembly

I am writing to request your assis-
tance. Due to resignations and retire-
ments the Employee Assembly has
three open seats in our membership of
thirteen. We need to fill one seat each
for Statutory-Exempt employees, En-
dowed Non-Exempt employees and
Endowed-At-Large employees.

Employees have been represented in
the Cornell self-governance system
since its inception in the fall of 1970.
Employees had 5 seats (2 exempt and 3
non-exempt) on the Senate, a body
which also included 60 students and 60
faculty. Shortly, thereafter that number
of employees was reconsidered and
expanded to 13.

Over the years, employee participa-
tion in campus governance has taken

different forms, but has made significant
and long lasting contributions. For the
past nine years, the Employee Assem-
bly, a body composed of 13 representa-
tives (6 statutory, 6 endowed and 1
Geneva), has successfully represented
employees at Cornell.

For instance, the 1985-86 Employee
Assembly and its work on human
relations issues called for a committee
to "identify, analyze, understand and
become sensitive to social dynamics
and concerns of the Black staff and
faculty and other "protected class"
employees at Cornell University." This
request resulted in the formation of a
Human Relations Task Force, the
Human Relations Agenda and the

implementation of the Human Relations
Training Program.

Some of the programs in which the
Employee Assembly and its predeces-
sors in the Cornell self-governance
system have been involved with include:

Employee Assistance Program, Em-
ployee Grievance Procedure, Cornell
Children Tuition Scholarship, Promotion
of the First Employee Attitude Survey,
Employee Day, Networking, Dedicated
Service Award, Extramural Education
Program, Employee Degree Program, '
Employee representation on the Cornell
Board of Trustee, Cornell Recreation . c
Club, Creation of the Task Force on
Working Families, Recycling Program at
Cornell

The Employee Assembly is currently
working on the Employee Equity Issues
which were raised in the 1990 Employee
Referendum. We have also recently
requested the University Administration
to reconsider the announced changes
in the Endowed Health Care Plan.
We are also working with the university
assembly, responding to the Transporta-
tion Demand Management Plan.

If you are interested in participating in
your Employee Assembly by serving as
a member, please contact the Office of
Assemblies, 165 Day Hall, at 255-3715
by December 5, 1990 for more informa-
tion. The continuing successes of the
employee self-governing system at
Cornell depend on you.
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SOUTHEAST ASIAN STUDIES SUMMER INSTITUTE
by Sarah Maxim

Activities Coordinator

Cornell University is the host for the Southeast Asian
Studies Summer Institute (SEASSI) for the summers of
1990 and 1991. If you missed this intensive language and
area studies program this past summer, you will have
another opportunity to enroll when the 1991 program
begins next June. The summer 1990 program ran for ten
weeks (June 4 - August 10) and involved almost 200
people, all of whom expressed great satisfaction with the
program's results.

SEASSI is a consortium of nine universities nation-
wide whose goal is to offer instruction in Southeast Asian
languages and cultures. SEASSI has been hosted in
previous summers by the University of Hawaii, Nothern
Illinois University and the University of Michigan. This
past summer was the first time Cornell has been the host.
The 1992 and 1993 sessions will be held at the University

photo courtesy Southeast Asia Program

Visiting Fulbright scholar Paryono is urged to sing at a midsummer
SEASSI picnic. Paryono taught advanced Indonesian and beginning
Javanese at the 1990 SEASSI. He is a teacher at the teacher training
college in Malang, East Java. Indonesia.

of Washington. Many of the students attending Cornell's
SEASSI were happy to have it on the East Coast for a
change!

Language classes were offered in Burmese, In-
donesian, Javanese, Khmer, Lao, Tagalog, Thai and Viet-
namese and were held for four hours a day every weekday.
The most popular languages were Indonesian, Thai, Viet-
namese and Khmer. Only two students enrolled to study
Lao!

There were 33 teachers at the 1990 SEASSI which
meant that language classes could be small and geared to
the students' different levels of proficiency. Beginning
classes often had different levels of proficiency. Begin-
ning classes often had homework requiring the use of the
language lab. More advanced classes worked on their
conversation skills, practiced reading newspa- pers and
books and tried writing stories and letters in the language
theywerestudying. Most of the language courses were
taught by native speakers. .Many of the teachers from

Indonesia and Thailand
participated in the 1990
SEASSI as visiting
Fulbright scholars. One
such teacher was Eka
Budianta who is a
respected poet in In-
donesia. While at
SEASSI he taught ad-
vanced Indonesian.

There were 136 stu-
dents registered for the
1990 SEASSI. Foreign
students came from
Australia, Sweden, Sin-
gapore and Japan. A
Buddhist monk from
Sri Lanka came to study
beginning Indonesian.
Many Canadian students
were also in attendance.
Fifteen participants
qualified as locals be-
cause they were already
regularly enrolled at
Cornell for the academic
year. These students
often found themselves
acting as impromptu

continued on page 3
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a seven week NEH Summer Institute sponsored by the Latin American Studies Program, Cornell University

Twenty-five college faculty in the humanities from
around the country were awarded fellowships to attend
the NEH faculty seminar co-directed by Associate
Professor Billie Jean Isbell and Adjunct Professor Craig
Morris, both members of the Department of Anthropol-
ogy. Professor Morris is curator of South American
Archaeology of the American Museum of Natural His-
tory in New York City and it was through his efforts that
several magnificent objects were loaned to the Herbert
F. Johnson Museum of Art to complement the Ernst L.
Frank Collection of the Department of Anthropology.
Over eighty objects were on display and several of these
had been donated to Cornell as early as 1877. Nancy
Alryn Jarzombek, Associate Curator mounted the ex-
hibit.

As an interactive teaching tool, Prof. Isbell and mem-
bers of a graduate seminar, Charles Brod, Trisha
Thorme, Charles Wolff and Elayne Zorn designed and
implemented an Apple HyperCard program that was
installed in the Johnson Museum during the exhibit The

two megabit program allows the user to learn about many
Andean achievements such as the knotted string account-
ing system used in ancient times, explore the astronomy
of the Inkas, answer questions about the plants that were
domesticated in the Andes as well as see a demonstration
of Inka stone cutting techniques. The program also ex-
plores the textile traditions of the Andes as well as the
prehistory of the region and the conquest. The I .atin
American Studies Program plans to make the program
available as soon as permissions are granted by the
editorial houses from which published illustrations were
used. A special thanks is due to the Apple Corporation
for the loan of a computer during the summer for the
program. It was a popular element of the exhibit.

The exhibit was enhanced by a number of special
activities designed to enrich the NEH seminar that were
open to the public as well. These included a
photographic exhibit and gallery talk by Edward P. Ran-
ney, the premier of Carnival in O'eros with a talk by film
maker John Cohen, a demonstration by Professor Jean-

The Center for International
Studies - an Introduction

by Davydd J. Greenwood, Director

This is the first in
a series of Cornell
Chronicle inserts
designed to inform
the Cornell com-
munity about the
scope, identities,
and participants in
this university's
great range of in-
t e r n a t i o n a l
programs and ac-
tivities. Cornell
has one of the
largest and most

diverse arrays of international expertise and programs
in the United States. International activity exists in
different units across the university including the Cen-
ter for International Studies, the International Students
and Scholars Office, Cornell Abroad, and many others.

Now that the globalization of the world economy has
jecome evident to everyone, we face the need to more
successfully deploy Cornell's international expertise in
our teaching, research, and service missions. As a first
step, these Chronicle inserts will describe a few of the
Drograms and people involved and provide ways for you
:o obtain additional information. Center for Interna-
tional Studies is organizing this information and we
welcome your comments and questions.

The Center for International Studies (CIS) is a logis-
tical and coordinating organization whose mission is to
provide an inter-disciplinary, inter-college environ-
ment in which faculty members from across the campus
can address their international interests. The Center
currently includes 22 international programs involving
513 of Cornell's 1,650 faculty. Of these, 5 are desig-
nated National Resource Centers by the Department
of Education which means they are national centers of
excellence for the development of foreign language and
area studies expertise. Among the other programs are
eight focused on international development. Cornell's
231 faculty specializing in international development is
one of the largest concentrations of this kind of exper-
tise in the world.

The Center is only part of the story. The Division of
Modern Languages and Linguistics shoulders an im-
mense language teaching responsibility which con-
tinues to increase. At any one time, they teach about
40 different languages. The International Students and
Scholars office deals with the complexities of visas,
foreign financial aid, and many other issues of adjust-
ment to the U.S. The Language House provides a
residential setting for language learning. In the library
system, 2.5 million have international content and half
of those are in languages other than English.

Over the next few issues, we will introduce you to
some of these programs and invite you to learn more.
At the end of this newsletter, you will find a tear sheet
which will enable you to obtain further information on
international programs at Cornell. If you would like
current information on international activities at Cor-
nell, check the box for our "CIS Calendar of Events"
and we will put you on our mailing list for this bi-weekly
publication.

Pierre Protzen of the University of California, Berkeley
of Inka stone-cutting techniques and a slide lecture by
Edward Franquemont of the Institute of Andean Studies,
Berkeley with a weaving demonstration by Nilda Cal-
lanuapa.

One of the most popular aspects of the seminar was the
opportunity for NEH participants and community mem-
bers to learn to weave from Nilda Callanuapa of
Chinchero, Peru. Ms. Callanuapa livedinBalchHallwith
the participants for the entire seven weeks; she
demonstrated and taught Andean warp-faced weaving

continued on page 2
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INSTITUTE FOR AFRICAN DEVELOPMENT
FELLOWS PROGRAM

Cornell's Institute for African Development (IAD), in cooperation
with several of the University's departments and centers coordinates a
broad based program of teaching, research, and professional service
activities addressing development problems in Africa. It brings together
scholars and practitioners from disciplines in the humanities, natural
sciences, and social sciences, and works with universities, research units,
and development agencies in Africa.
One particularly important activity of the Institute is to help scholars

from Africa come to Cornell for graduate study. Fifteen fellowships
were awarded for 1990-91. The Fellows (five women and 10 men)
represent 11 different African countries and are studying in 11 different
fields at Cornell.

Kabba Colley (International Agricul-
ture/Master of Professional Studies) is
from the Gambia. He is working on the
development of instructional materials
suitable for use in agriculture training in-
stitutions in his country. Mr. Colley
brings to the effort more than 10 years of
teaching experience in Gambian schools.
His Master's degree project is a new in-
troductory textbook on agriculture in the
Gambia for secondary and post-secon-
dary schools.

O. Nyaga Gakuru (Development
Sociology) from Kenya is a lecturer and
Ph.D. candidate with the Institute for
Development Studies at the University of
Nairobi Facing a dramatic increase in

the demand for post-secondary education,
the University of Nairobi, in collaboration
with Cornell, has recently initiated a pro-
gram of faculty development Mr. Gakuru
is the first participant He has already
completed the fieldwork for his doctorate,
and will spend one academic year at Cor-
nell using the computer facilities for
analysis of the data. He will also be taking
specialized courses related to his field of
concentration. He will then return to
Kenya to write up his dissertation research
and complete the other degree require-
ments.

Stephen M. Kisambira (Rural Sociol-
ogy/PhD.) comes from Uganda where he
is a lecturer in the Institute of Statistics and

Applied Economics at Makerere Univer-
sity. He has a Masters degree in Popula-
tion Studies from the Regional Institute
for Population Studies, Legon University,
Ghana and is currently studying with the
Population and Development Program at
Cornell.

Dula Magide (International Develop-
ment/MPS) is from Mozambique. Early in
his career he studied accounting,
enterprise management, and export
marketing in Prague and Helsinki He is
now director of a public export company
in Mozambique. Currently on leave from
this position, he has come to Cornell to
study business management and interna-
tional development.

Lefa Mallane (City and Regional Plan-
ning/Masters in Regional Planning) left
South Africa in 1985 to study at the
University of California at Santa Cruz.
Following his graduation in June 1989, he
worked with California Assemblyman
Fair, which gave him an introduction to
public sector decision making. He is cur-
rently studying land use and environmen-
tal development in preparation for return
to South Africa.

Koyi H. McHunu (City and Regional
Planning/Masters of Regional Planning) is
from South Africa where he earned a BA
degree in Social Anthropology and a
Masters in Town PLanning at the Univer-
sity of NataL In his Cornell program, Mr.
McHunu is studying planning practices in
South Africa and the U.S., particularly in
relation to community development.

Esther O. Mensah (Food Ph.D.) is from

Ghana where she earned a Master's de-
gree in Nutrition and Food Science at the
University of Ghana, and was appointed
lecturer in the same department in 1987
when she graduated. In Ghana, substan-
tial quantities of food spoil after they are
harvested, but before they can be con-
sumed. Although there is a growing body
of work on this problem for staples such
as cereals, grain legumes, roots and
tubers, other food crops have received
relatively little attention. Ms. Mensah's
research is particularly important because
it addresses the need to improve the post-
harvest handling of fruits and vegetables.
She is also working on food product
development for the use of vegetable
protein.
John Muna Mwangi (Food Science En-

gineering/Ph.D.) is on study leave from
the University of Nairobi where is a lec-
turer. Kenya, like many other African
countries, experiences heavy post-harvest
losses of important food crops due to a
lack of preservation technologies. Mr.
Mwangi has been working on heat treating
preservation processes to reduce these
losses. As part of this effort he has
developed a new technique to measure the
temperature of food particles as they flow
in aseptic processing systems. This tech-
nique can be used to monitor food
sterilization processes to ensure that the
resulting products are safe for human con-
sumption.

Valerie Nizigaa (Development Sociol-
ogy/Population/MPS) is from Burundi
where she completed her undergraduate

continued on page 4
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photo courtesy Summer Sessions, Michael Green
Nilda Callanuapa demonstrates traditional Andean weaving

at the Herbert F. Johnson Museum of Art

FOREIGN LANGUAGE
EDUCATION TODAY

"Internationalization: is a major mandate for higher education in
the 1990's and the study of foreign languages is therefore coming
to be recognized as an important part of eduction "

techniques, and attended the academic
lectures where she served the important
role of cultural resource person.
As a native speaker of Quechua from the
Cuzco region with university training in
anthropology and history, she gave the
participants the sense that they were not
only learning about a living culture with
strong historical roots, but were "making
culture" by learning to weave the intricate
patterns in the textiles that have remained
the most esteemed item of exchange
throughout the Andes.

The education department of the Her-
bert F. Johnson Museum of Art high-
lighted the rich resources brought
together by the NEH Summer Institute by
celebrating the arts of the Andes during
two weeks in July. Some four hundred
participants took part in the activities
described above as well as story-telling by
Ithacan Ellen Alexander who is author of
the children's book t,Ja.pia and the Great
Flood and music by Juan Cupita and
Edgar Zarate. The public events even fea-
tured a visit by Randolph, the llama. The
seven week institute combined education-
al activities for the. young as well as for the
faculty who came to Cornell to redesign
their courses that treat the discovery of the
New World.

When college faculty in the humanities
refer to New World civilizations, they

usually give rhe Maya, Aztecs, and the
Inkas as their examples. Of all the New
World civilizations, the Andean achieve-
ments that led to the Inka Empire as well
as the transformations that followed the
Spanish conquest are least widely known.
Cornell's Emeritus Professor of
Anthropology, John V. Murra gave the
opening lecture entitled: "Early European
Awareness of AndeanTechnological
Achievement." Twenty other Andean
specialists summarized recent research
ranging from the environmental diversity
of the Andes, the roots of Andean agricul-
ture, the transformations effected by the
conquest and the colonial periods, as well
as contemporary issues facing Andean
peoples today. The lectures were video-
taped and will be available to Cornell and
the wider community in Uris Library and
in CUSLAR's Alternative Library by late
fall. At the same time a general bibliog-
raphy will be published by the Latin
American Studies Program. Next summer
the program will hold a two day workshop
with the NEH participants to discuss the
utilization of the materials that have been
provided in the irrespective curricula.

For more information, contact the
Latin American Studies Program, 190

Uris Hall, Campus, 255-3345

In the past decade foreign language
education has come under nearly as
much scrutiny and criticism as was
focused on mathematics in the post-
Sputnik era, and for analogous reasons.
America's ability to maintain a leading
role in international business, industry,
trade, diplomacy, and defense is in-
creasingly seen to depend significantly
on its ability to communicate with other
peoples in their languages as well as in
English. "Internationalization" is a
major mandate for higher education in
the 1990's, and the study of foreign lan-
guages is therefore coming to be recog-
nized as an important part of the
education not only of literary scholars
but also of professionals in medicine,
engineering, agriculture, business, so-
cial work, and government Further-
more, the fact that more and more
school-children do not have English as
their native language has prompted the
recognition that teachers at all levels of
education must be able to deal sensi-
tively with language learning problems.

What changes have these relatively
recent perceptions and demands
brought to foreign language education
at the university level? The most ob-
vious, from the pragmatic perspective,
is that after a long period of decline FL
enrollments — and therefore the need
for FL teachers — are rapidly increas-
ing. During the years when students
argued that language be reduced or
eliminated, so few FL professionals
were trained that higher education now
faces the probability of serious
shortages. The changing demo-
graphics of FL study are of particular
concern: after decades during which
Spanish, French, and German were
usually the only languages offered, the
real boom npw is in the so-called less
commonly taught (LCT) languages.
(Enrollments in Russian declined again
after the early enthusiasm that followed
Sputnik, though it has long been the
most commonly taught of the LCT lan-
guages.) Had it not been for the
astonishing changes in the European

political scene, Japanese might soon
have overtaken German as the third
most commonly taught language in the
U.S. Interest has burgeoned in Chi-
nese, Korean, Arabic, Hebrew, SwahiU,
Hindi Portuguese, to name only a few.
Since the LCT languages are often
taught by native speakers with little or
no training as language teachers, the
need for teacher training programs that
address the special problems of the
LCTs is particularly urgent. Materials
development is also a serious problem
in these languages; publishers cannot
yet count on adequate markets in which
to recoup the high costs of textbook
production, are often not equipped to
produce materials in non-roman al-
phabets, and are uncertain of how to
produce or market software for com-
puters and interactive video.

It should not be assumed, however,
that changes in foreign language educa-
tion have come about only as a result of
pragmatic pressures. The most inter-
esting changes in the field are the sub-
stantive ones generated by enormous
growth in our basic understanding of
the psychological and social processes
involved in learning and using a lan-
guage in its cultural context, in contrast
to the kind of learning needed to
analyze language form and explicate
literary texts. In the twenty years fol-
lowing World War II, when the army
had realized that traditional language
training in grammar and translation was
well-nigh useless for learning to speak,
FL educators developed the so-called
audio-lingual method whereby students
memorized dialogues and carried out a
variety of drills. Grammatical patterns
were not analyzed or explained but were
manipulated and repeated so that they
should be "internalized." Unfortunately it
became clear after some years that the
behaviorist notion of language-learning
psychology as well as the mechanistic
structural notion of language itself that
formed the underpinnings for the audio-
lingual method were not only theoreti-
cally but also pedagogically inadequate.
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Foreign Language
continued on page 4
Learners were quite able to memorize
dialogues and perform drills without
Understanding them at all, and without
developing any ability to generalize
from tie specific words and phrases
they had learned to say anything else.

Not only in response to that inade-
quacy but also as a consequence of
Revolutionary changes in theories of
(tow language operates in the mind and
Interpersonal communication, foreign
^nguage educaors in the 70's and 80's
developed the concept of "communica-
t e competence" as the goal of lan-
|^ge learning. This goal forms the
framework for most FL education
°day, although many language
pograms also offer some more narrow-

focused options for those students
want or need only some special-

^ reading knowledge or who are
Primarily interested in literary or lin-
guistic study. This shift of emphasis has
^quired radical changes in our
textbooks and the development of a
™iue variety of accompanying materials
10 help students understand how
sPokea language communicates a wide
v*riety of meaning. It has also
^otivated the development of teacher
diication programs that train teachers
0 conduct class activities that will allow
^^unum opportunity for every in-
^idual student to use language in

eaoingful communication.
, This new goal for language teaching
^ also necessitated the development

testing techniques to assess learners'

ability to communicate not only ac-
curately but also appropriately in the
foreign language. The dissemination in
the 1980's of so-called proficiency
guidelines for conducting interviews with
foreign language learners and rating
their oral proficiency had enormous im-
pact on language teachers' under-
standing of reasonable operational
criteria for the oral component of
foreign language learning. The
"Proficiency Movement" has included in-
tensive training workshops for hundreds
of teachers and the publication of
numerous "proficiency-oriented" foreign
language textbooks, the movement has
been criticized for using the Guidelines a
basis not only for rating student inter-
views but as a framework for organizing
language course syllabi, a purpose for
which they were not designed and are
not appropriate, but many teachers have
benefited greatly from the current con-
sciousness-raising about the complex
demand posed by adopting the goal of
communicative ability.

Another trend of long-range signi-
ficance is the move to incorporate
authentic materials at every level of lan-
guage learning. "Authentic," in this con-
text, refers to materials ~ textual, audio
an video - that were produced by and
for native speakers of the foreign lan-
guage, not pedagogically designed for
foreign language learners' use. The
demand for authentic materials is
motivated by realization that the artifi-
cial simplification of language actually
results in greater difficulty of com-
prehension as well as in serious reduc-
tion of cultural richness. However, since
authentic materials usually include

vocabulary and grammar structures well
above elementary and intermediate
students' level of comprehension, special
care must be taken and auxiliary
materials developed to help learners
recognize meaning and understand the
cultural context for it.

The need for authenticity is one of the
most important components of the
rapidly growing interest in the use of
technology in foreign language educa-
tion, earlier generations of computers
lent themselves only to pedagogically
simple activities such as verb drills and
vocabulary "flash card" exercises, and
many teachers still believe that com-
puter-assisted language instruction is just
another passing fad. However, it is in-
creasingly clear that computers are
capable of providing an extremely rich
environment for language learning ac-
tivities. For example, reading materials
can be linked to notes on vocabulary and
grammar, usage and cultural explana-
tions, with complex cross-references to
any materials teachers want to build in,
such as motion or still video, audio,
graphics, or other texts. Tutorial techni-
ques such as visual aids (highlighting or
color) and automatic control of the pace
of text presentation can help students
learn to read efficiently and for meaning,
instead of decoding passages word for
word.

Of course all these uses require the
development of appropriate software,
which is enormously time-consuming,
and few of the computer materials now
commercially available for FL teaching
exploit technology's potential with great
sophistication., However, many teachers
around the country are using authoring

software (which obviates the need to
learn programming) to develop then-
own materials, and as campus support
increases for educational computing in
all areas, language teachers too are
realizing the possibilities.

The power of video is much easier to
recognize: it provides a rich and imme-
diately attractive cultural context for
comprehending foreign language use in
authentic communicative situations.
When video materials are delivered on
laserdisk instead on tape, computer
programs can orchestrate students' in-
teractions with the video and can also
make possible the integration of a wide
range of visual, aural, and textual sup-
port Students can watch a video seg-
ment, ask for vocabulary glosses, listen
to a slower or more carefully articu-
lated version of the audio track, have
access to a transcription or to cultural
notes, or respond to questions about
the segment with automatic return to
the exact piece of the video which
provides the information on which the
question was based. Satellite transmis-
sion of video from other countries is
now widely available, and consortial ar-
rangements help teachers make rapid
use of these authentic materials in class.
Not surprisingly, video is the fastest
growing technology in FL education.

For all the changes that have taken
place, however, foreign language educa-
tion is still widely regarded at the
university level as a service activity,
merely adding a skill to the repertoire
of students engaged in or preparing for
other more "real" learning (whether
literary study or professional prepara-

continued on page 4

*<ASSI continued from page 1
l°Ur guides and chauffeurs for the out-of-
l°Wners baffled by Ithaca's bus system
and the traffic re-routing caused by cam-
pUs construction.
Five area studies seminars were offered

11 daggered three-week sessions in the
^ernoons over the course of the sum-

er- Students could sign up to receive
/edit for one of the seminars but were
Welcome to attend all of them. Four of

e seminars studied particular countries
Sh f

ars studied particular countries
i1 Southeast Asia. Professor Keith
^aylor from Cornell's Asian Studies

epartment taught a seminar on Viet-
am. Professors Randolph Barker and
enedict Anderson, who are also Cornell

j ^ t y , jointly taught a seminar on the
&1»ppines. Professor David Wyatt from

:?e History Department and Professor
°m Kirsch from the Anthropology

.Apartment taught a seminar on
"ailand. Visiting scholars taught the
ther two courses. Professor Michael
^g-Thwin offered a seminar on Burma

j^d and Professor Mary Somers-Heid-
Ues taught a course on the Chinese in

ioutheast Asia. The topics for the area
^ d i seminars to be offered in the next

are not certain yet although a
?j>Urse on modern Cambodia is one of the

subjects. A non-credit course on
p e Gamelan was offered for students in-
vested in studying this traditional form
1 music. They participated in several

"̂ Ocerts during the summer, including a
aVang kulit (shadow puppet) show in

dames Hall led by puppeteer Pak Sumar-
a°» from Wesleyan University. Their

Paying w a s integrated into Cornell's pre-
Xlsting Gamelan Ensemble which
e°earses and performs throughout the

Vea
these formal activities were not

an additional schedule of talks,
and parties filled up the students'

. Documentaries about Southeast
-̂sia were shown weekly in Uris Library

^ d Cornell Cinema had scheduled show-
ings of films set in Southeast Asia such as
ft of Living Dangerously. The

h
g g

jelds and Bridge Over the River
Ŝdai. A mini-conference held in July

8ave a chance for many of the SEASSI
^tudeats to present papers on their re-

'Sfcarch before a receptive audience. A
weekly brown-bag lecture series brought
st,udents and teachers together to hear
v'siting scholars and Cornell faculty
Present papers on various topics con'

nected with Southeast Asia. Some of the
speakers included Professor Ward Keeler
from the University of Texas who dis-
cussed Muslim sermons in rural Indonesia
and Mr. Michael Williams, a reporter for
the BBC's Far Eastern Service and visiting
fellow at CornelLwho spoke about the
Soviet Union's new role in Southeast Asia.

Special lectures were held in the even-
ings. The students were particularly en-
thusiastic about the first of these lectures
which brought together Mr. Francis Seow
and the Honorable C.V. Devan Nair to
lecture on current politics in Singapore.
Mr. Seow is a lawyer from Singapore
whose criticisms of Prime Minister Lee
Kuan Yew have caused him to seek politi-
cal asylum in country. The Honorable Mr.
Nair is the former president of Singapore.
Another popular lecture was one given by
Ms. Virginia Gift who recently returned
from two years of teaching in Hanoi A
colloquium series on Cambodia organized
by the students studying Khmer also
brought interesting speakers to campus.
H Halfway through the ten-week session,
SEASSI and Cornell's Southeast Asia Pro-
gram hosted a three-day symposium en-
titled "The Role of the Indonesian Chinese
in Shaping Modern Indonesian Life". The
symposium was a great success and at-
tracted 350 participants, many of whom
were SEASSI students. However, at least
one-third of those attending were from
Indonesia and included many Indonesian
journalists, scholars and businessmen.
The symposium received wide coverage in
the Indonesian press and stimulated excit-
ing discussions both at the symposium and
in the days and months following the event.
The papers presented at the symposium
will be published in book form next year.

As the program came to a close in
August, the SEASSI students began to ex-
press openly how much the summer meant
to them. Many students were from univer-
sities or careers where there was little in-
terest in Southeast Asia. Through their
participation in SEASSI, they had finally
become involved in a community of people
genuinely interested in their work and
plans.

Many students, particularly those in
graduate programs, were also sorry to
leave behind the Echols Collection at Olin
Library. In terms of the quantity and
variety of its holdings, the Echols Collec-
tion on Southeast Asia is the best in the
country. Many students attended this

country. Many students attended this
SEASSI at Cornell specifically so they
could have more immediate access to he
collection and, when not busy with lan-
guage study, seminars, lectures or films,
could be found glued to the online catalog
terminals tracking down books and jour-
nals relevant to their research.

1990 SEASSI was a great success for the
teachers and students. Much was learned
and gained from the experience. Al-
though the immediate goal of the summer
was to provide language study, many other
lessons were learned here. The 1991
SEASSI should be as challenging and
rewarding.

photo courtesy of Southeast Asia Program

Deswarni Idrus, a teacher of intermediate Indonesian, listens to her
students during a mid-summer SEASSI picnic.

To request an application or for
further assistance, call or write:

John U. Wolff
Director, SEASSI
Cornell University
G02E Uris Hall
Ithaca, NY 14853
Telephone: (607) 255-1906
FAX: (607) 255-1912

Students who are not applying
for financial aid must submit

their applications by
May 15,199-1.

Languages

Burmese
Indonesian
Javanese
Khmer
Lao
Tagalog
Thai
Vietnamese

Hem.

•
•
•
•
•
•
•
•

Int.

•

•
•
•
•
•
•

Adv.

•
•

•
•
•
•

• = scheduled classes
• = will be scheduled if there

is sufficient enrollment.
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Foreign Language
continued from page 3
but without much intellectual value in
itself for either learners or teachers.
This attitude is the result of consider-
able confusion both within and out-
side the field about the relationship of
language learning to theoretical work
b linguistics and psychology in the
past few decades. Few teachers are
trained to understand, or make
pedagogical use of, the growing body
of theoretical work in "second lan-
guage acquisition," as this area is
generally called, and conventional
teacher research in language teaching
is largely limited to methodogical
evaluations, which command little
respect in the academic world, rather
than on the basic cognitive questions
involved in studying how language is
learned However, this too is gradual-
ly changing, and several major univer-
sities are beginning to recognize that
second language acquisition programs
can draw on work not only in linguis-
tics, literary studies, and psychology
but also in English as a Second Lan-
guage, cognitive studies, sociology,
anthropology, computer science, his-
tory, art, music, and cultural studies,
to create an interdisciplinary field of
enormous intellectual interest and
great importance in helping give
foreign language studies the sig-
nificance it deserves in today's
world.
by Nina Garrett

Visiting Associate Professor
Department of Modem Languages
ana Linguistics

continued from page 2

in psychology and education at the Na-
tional University. On study leave from
her position with the Burundi Depart-
ment of Population, she is studying
methods for analyzing and interpreting
demographic and other census data.

Njoki Njoroge Njehu (Communica-
tions/MPS) is from Kenya. She earned a
BA degree in Third World Studies at
William Smith College where her senior
project examined the relationship be-
tween colonialism and the position of
women in contemporary Third World
societies with specific reference toKenya.
Her work at Cornell is in journalism, in-
ternational development, and cultural
communication.

Kwesi Opoku-Debrah (Education/
Ph.D.) from Ghana first came to Cornell
in 1984 as a Humphrey Fellow in the
Field of International Agriculture and
Rural Development. He stayed on to
receive a MPS/IARD degree in August
1986. For the past three years, he worked
with the National Farmers Association of
Zimbabwe. Now back at Cornell for a
Ph.D., he is studying Comparative
Agricultural Extension.

Yassin Salah (City and Regional Plan-
ning) is head of the Planning Department
at Somalia National University (SNU).
He is responsible for planning the
development of the University with
regard to research and teaching, as well
as for fostering relations between SNU
and institutions of higher education
abroad. His study and research at Cor-
nell is focused on the planning and ad-
ministration of the university in Somalia.

Fatim Sow (Chemical Engineering/M
Eng) from Senegal is particularly inter-
ested in the processing of food and
biological materials. Ms. Sow completed
her undergraduate work at the University
of Laval in Canada where she did re-
search on the problem of brittleness in
egg shells. She also acquired training in
two research laboratories ~ the Canadian
Irradiation Centre and the Yoplait Inter-
national Research Center. As part of her
Cornell program, she is developing a
project for food processing.

Mariam Sow (Agricultural Economics/
MS) is from Senegal where she was a
lecturer in economics and bank manage-
ment, the Faculty of Law and Economics
at the University of Dakar. She has
studies the evolution of credit practices in
Senegal from the colonial period to the
present, as well as the role of European
business companies in Sub-Saharan
Africa and their redeployment strategies.
Ms. Sow is studying the relations between
formal and informal credit markets in
Senegal.

Arlindo Zandamela (International
Development/MPS) is from Mozambi-
que. He earned a BS degree in
Economics at Eduardo Mondlane
University, and is currently on study leave
from his position with the Ministry of
Transportation and Communication
where he has worked for the past 12 years.
Most recently he has been Assistant
Director of Finance and Investment. He
is studying capital investment strategies
for national development.

E V E N T S

••November 20-December 5 --
BARRY PERLUS
Photographs from India and Nepal
The John Hartell Gallery-Sibley Dome
Cornell University
Recept: Thursday, November 29, 5-8PM

••December 4, Tuesday, 7:30PM
Indonesian Environmental Benefit
Concert

Williard Straight Hall, Memorial Room
Sponsored by - Camel Breeders,
Indonesian Enviro. Support Group
Cornell Greens

••December 6, Thursday, 12:40PM

The newly established Cornell Institute
for Food, Agriculture and Development

by Dr. Norman Uphoff,
Director of CIIFAD

Flora Rose Room, 200 Savage Hall

••December 6, Thursday,12:20PM

"Sweetness and Pain: Women and P&ni'.
ing in Indonesia." - given by AsB1

Wright, Ph.D.- student in Anthropoid
(Indonesia), Cornell University

Brown Bag Lecture Series -
102 West Ave. Ext.

IF YOU WOULD LIKE FURTHER INORMATION ABOUT THE CENTER FOR INTERNATIONAL STUDIES, AFFILIATED PROGRAMS
OR INTERNATIONAL ACTIVIES ON CAMPUS, PLEASE FILL OUT THE FORM PROVIDED BELOW AND SPECIFY THE INFORMA-

TION YOU WOULD LIKE TO RECEIVE.

RETURN FORM TO: CENTER FOR INTERNATIONAL STUDIES, 170 URIS HALL, ITHACA, NEW YORK 14853-7601

I N F O R M A T I O N R E G A R D I N G
SPECIFIC P R O G R A M S

EAST ASIA PROGRAM

LATIN AMERICAN STUDIES

SOUTH ASIA PROGRAM

SOUTHEAST ASIA PROGRAM

SOVIET AND EAST EUROPEAN STUDIES

WESTERN SOCIETIES PROGRAM

INSTITUTE FOR AFRICAN DEVELOPMENT

CORNELL INTERNATIONAL INSTITUTE FOR
FOOD, AGRICULTURE AND DEVELOPMENT

INTERNATIONAL LEGAL STUDIES

INTERNATIONAL POLITICAL ECONOMY

POPULATION AND DEVELOPMENT PROGRAM

INTERNATIONAL STUDIES IN PLANNING

PEACE STUDIES PROGRAM

PROGRAM IN INTERNATIONAL NUTRITION

PROGRAM ON COMPARATIVE ECONOMIC
DEVELOPMENT

RURAL DEVELOPMENT COMMITTEE

INTERNATIONAL DEVELOPMENT AND WOMEN

FOOD AND NUTRITION POLICY PROGRAM

GLOBAL ENVIRONMENT PROGRAM

PROGRAM ON INTERNATIONAL RELATIONS

CORNELL ABROAD

MASTERS OF PROFESSIONAL STUDIES
INTERNATIONAL DEVELOPMENT

PUBLICATION LISTS AVAILABLE

EAST ASIA PAPERS

FOOD AND NUTRITION POLICY PROGRAM

LATIN AMERICAN DISSERTATION SERIES

PEACE STUDIES PROGRAM

RURAL DEVELOPMENT COMMITTEE

SOUTH ASIA PROGRAM

SOUTHEAST ASIA PROGRAM

WESTERN SOCIETIES PROGRAM

WORKING PAPERS ON TRANSITIONS FROM
STATE SOCIALISM

GENERAL INFORMATION

CIS BROCHURE-(multi page and complete)

OS PAMPHLET- (one page general outline)

OS CALENDAR OF EVENTS

LIST OF FOREIGN ACADEMIC STAFF

ADD TO OUR MAILING LIST

SEND TO:


