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Faculty warned to avoid
copyright-law violations
Cornell was subpoenaed last month to
Produce documents in the Kinko's trial in
ederal District Court in Manhattan, in
w
nich eight publishers charged the photo^°Pying chain with violating the U.S. copyght law while copying materials for proe
ssors from several universities.
Cornell was not named in the suit, and it
as not one of the universities for which
^ ^ o ' s Graphics Corp. allegedly copied
/"tenals without obtaining permission
P ° m toe owners of the copyrights. Still, a
jrOrnell legal counsel and the dean of the
acuity, Walter Lynn, have urged faculty to
Acquaint themselves with the law — because efforts to invoke it against some com°!) copying practices have increased.
This much-publicized trial is just one of
man
y fronts on which publishers are aggressively seeking to enforce their copy-

'Publishers arc aggressively
seeking to enforce their copyrights
threatened by technological
advances and societal attitudes.'
— Patricia McClary
n

ghts threatened by technological advances
" d societal attitudes," said Patricia
• T V ^ ' &n a s s o c i a t e university counsel.
The trial against Kinko's. which operates in Ithaca, ended Oct. 3; a verdict is
ex
Pected soon.
What increasing attempts to enforce the
copyright law means to Cornell is that phoocopying practices that have become commonplace could be challenged in court and,
Proven to be in violation of the law, could
^ad to civil penalties of up to Si00,000 per
ork. Not only the photocopy firm, but
^ o the university and the faculty member
requested the copies could each be red to pay such a penalty.

In a letter sent to faculty last week, Lynn
wrote, "Many faculty appear to be unaware
that commonly followed practices of photocopying materials for use in their classes
may be in violation of these laws." Of particular concern, he said, are the increasingly
used "anthologies, " or selections of articles, extracts and other materials to be
copied and used as a textbook for class.
The'charges against Kinko's alleged that
two of the company's stores reproduced
"substantial portions" of 12 books in anthologies produced for professors at Columbia University, the New School for Social
Research and New York University, according to a report in The Chronicle of
Higher Education. The defense was expected to argue that current procedures
cripple the efficiency of research and teaching, it stated.
Cornell responded to the subpoena, filed
on behalf of the plaintiffs, Basic Books, et
al.. Sept. 11, by providing documents that
established the yearly expenditures by Cornell libraries for the purchase of books for
Reserve Room use from 1985 to the present; policy statements or procedure manuals
in the College of Arts and Sciences concerning multiple copying of copyrighted
works for courses; and documents about the
practices by which professors or instructors
request or direct that materials be placed on
reserve. The university was not informed
why these documents were requested, said
associate counsel Thomas Santoro.
Under the amended Copyright Act of
1976. "in general, copies cannot be made of
copyrighted works such as books, articles
or computer software without the permission of the copyright owner," said McClary.
However, the "fair use" for classroom use
exception permits the copying of small portions of works if it does not significantly
reduce the market for the original work, she
added.
The guidelines for such use appear on
Continued on page 6

Special delivery

Tim Moersh

Francis Vanek, a senior in mechanical and aerospace engineering, does a
balancing act with his school supplies. Moments after this photograph
was taken, his cargo fell off the bicycle.

Barker seeks efficiencies in teaching and administration

Chris Hildreth

Robert Barker

Senior Provost Robert Barker has proposed significant structural changes in
undergraduate teaching and in administration as part of Cornell's effort to maintain
high quality in the face of continuing
budget pressures.
In an "Occasional Letter" sent this week
to faculty and staff, Barker said that the university should consider establishing "boards
of study" across undergraduate-college
lines to provide introductory courses in
broad fields such as economics or design.
On the administrative side, Barker suggested that "networked partnerships" be
formed by people concerned with like functions — such as personnel services — in
the central administration and in various
colleges and units.
From both types of changes. Barker said
in an interview, he anticipated "not huge
savings, but gains at the margins," along
with a more rational universitywide focus
made possible by improved coordination.
The tone of his letter, as with other strategic papers he has written over the last
year, struck a balance between the urgency
of cost-cutting and the relative financial sta-

bility of Cornell's position as it prepares to
launch a $1.25 billion capital campaign that
is expected to be approved by the Board of
Trustees next week
He cited recent assessments from President Frank H.T. Rhodes and Provost
Maiden C. Nesheim that $10 million, or
about 4 percent, must be cut from current
allocations in the general-purpose budget
He noted also that base budgets in the statesupported and endowed units already had
been "reduced by $13.4 million in the last
few years" and that state budget cuts have
steadily eroded Albany's support for Cornell's state-supported units.
"We cannot," he added, "with reduced
revenues, continue business as usual."
Yet, he said, there "is no need for alarm"
and that the goal of his structural changes
was to ensure that being "a faculty or staff
member or a student at Cornell must be a
first-class experience; and even if there
need to be fewer faculty, staff or students,
each must be properly provisioned."
The changes he favors, the senior provost said, "must lead to the diminution of
some services and the elimination of oth-

ers" but added the hope that "we can do it
with most reductions achieved by reallocation linked to the normal turnover of the
work force."
Barker's paper continues a multiyear
movement toward determined cost control
and priority-setting.
In September 1989, the Faculty Council
of Representatives (FCR) favored cutting
faculty positions by 4 percent to keep salaries competitive and to continue financial
aid to ensure access to all academically
qualified students. Barker supported the
goals but said salary increases much above
inflation must be a function of growth by
substitution, provided partly through cuts
made within colleges. Rhodes, too, has endorsed the FCR goals but said budget pressures preclude the 10 percent salary increasesrecommendedby the faculty.
These and other commitments to seeking
cuts while amply funding what remains respond to Rhodes' exhortation last fall that
Cornell must become "better, not bigger."
Rhodes' State of the University Address to
the faculty this fall stressed that the longContimted on page 6
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One of life's ups

• Dev selected: Chekitan S. Dev, an assistant professor of marketing in the School of
Hotel Administration, has been appointed
to a one-year term on the board of directors
of Student Agencies Inc. Founded in 1894.
Student Agencies is a srudent-owned-andoperated corporation that funds and supports student businesses. It owns its own
$2.5 million building in Collegetown.
• Metered parking: The newly completed
82-space metered parking lot east of the
Alberding Field House is open to the public
from 7:30 a.m. to 5 p.m.. Monday through
Friday. Time is sold in one-hour increments at 50 cents per hour. The meters,
which cannot make change, accept coins
and one-dollar bills. Because of the new
lot, two-hour K permits are no longer sold
at the traffic and information booths.
• Ears: The student-operated peer-counseling service. EARS, is available to students
and all members of the Cornell community
by calling 255-EARS (5-3277) or going to [
Room 211 Willard Straight Hall from 3 p.* j
to 11 pjn., Sunday through Thursday; from j
3 to 10 p.m. on Friday, and from 6 to 10 i
p.m. on Saturday. EARS stands for Empa- J
thy Assistance Referral Service, a program j
of the Dean of Students Office.
Tim Moersh

Microbiology major Michele Cragill (left) and government major Yvonne Driessen ride a seesaw near the Campus
Store to raise money through Alpha Phi sorority and Pi Kappa Phi fraternity for the American Heart Association.

Trustee-Council Weekend set for Oct. 18-21
Richard Bun, head of the U.S. Delegation on Nuclear and Space Talks in Geneva
and chief American negotiator for the Strategic Arms Reduction Talks, will speak
here Thursday, Oct. 18. Burt, a 1969 Cornell graduate, is former ambassador to West
Germany.
His lecture, at 4 p.m. in Alumni Auditorium of Kennedy Hall, is pan of the university's 40th Trustee-Council Weekend, Oct
18 through 21. Other activities include
separate and joint meetings of the Board of
Trustees and the Cornell Council, which includes 440 of Cornell's most outstanding
alumni from around the globe. Council
members assist and advise the university in
a wide variety of matters.
President Frank H.T. Rhodes will deliver
his State of the University address to a joint
meeting of trustees and council members at
2 pjn. Friday, Oct. 19, in Bailey Hall. His
speech, as Cornell marks its 125th anniversary, is expected to announce a major, fiveyear fund-raising drive.
While on campus, the council members
will be involved in a series of discussions
dealing with the university's future, including meetings with faculty and administrators. They also will tour campus facilities,
take part in social activities and cheer for
the Big Red during the Dartmouth-Come 11
football game Saturday afternoon.
Trustees of the university will meet in
several open sessions, including the full
board meeting at 9:15 a.m. Oct. 19 in the
trustee-meeting room of the Herbert F.

Johnson Museum of Art Agenda items include the 1991-92 operating-budget request
for the state-supported units at Cornell; a
report from the dean of the College of Human Ecology; and reports from administrators on enrollment trends, reaccreditation,
federal-budget implications and the university's fund-raising campaign.
Several committees of the board also
will meet in open session Oct. 18 in the
Statler Hotel and Conference Center.
• Buildings and Properties, 9 a.m.

• Land Grant and Statutory College Affairs, 2 p.m.
• Academic Affairs and Campus Life, 6
pjn.
Members of the public who want to attend the open meeting of the Board of Trustees may obtain tickets at the Information
and Referral Center in the Day Hall lobby
beginning at 9 a.m. Tuesday, Oct. 16. A
limited number of tickets will be available
for the public (one per person) on a firstcome, first-served basis.

Leading U.S. banker J. Terrence Murray
will give annual Durland Lecture Oct. 16
At a critical time for financial markets
around the world, a leading U.S. banker
will discuss "The Future of the Financial
Services Industry" at a public lecture Tuesday, Oct. 16, at 4:30 p.m. in the Bache Amphitheater, Malott Hall.
J. Terrence Murray, chairman, president
and chief executive officer of the Fleet/Norstar Financial Group, a $34 billion financial
services corporation, will be delivering the
seventh annual Lewis H. Durland Memorial
Lecture.
In addition to heading Fleet/Norstar,
Murray, 51, is a director and member of the
executive committee of the Federal Reserve
Bank in Boston, director of the Harvard
Alumni Association and serves with several

other banking and educational organizations.
During his one-day visit to Cornell,
Murray will meet with Dean Alan G.
Merten and faculty and students of the
Johnson Graduate School of Management,
and he will attend a Norstar board meeting
in the Statler Hotel.
The Durland Lectures were established
in 1983 by Roy H. Park, chairman of Park
Communications Inc., and several other donors in memory of the late Lew Durland,
former treasurer of Cornell who directed the
university's finances for 25 years.
Last year's Durland lecturer was Charles
M. Harper, chairman of ConAgra Inc.
— Albert E.Kaff
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Course changes: The deadline for
changing grade options, credit hours and
dropping courses is Oct. 26. A $10 late fee
is charged for any change after this date.
Research travel: Limited funds are
available for spring 1991 for transportation
expenses related to dissertation research.
Applications are available in field offices or
the Graduate Fellowship Office. Completed applications are due Nov. 1.
Seminars: Dissertation and thesis seminars will be held in the Morison Seminar
Room of Corson/Mudd Hall from 1 to 2
p.m. on Monday, Oct. 15, for doctoral dissertations and on Tuesday, Oct. 16, for
master's theses. The thesis adviser will discuss preparing and filing theses and dissertations; students, faculty and typists are encouraged to attend.
NSF fellowships: National Science
Foundation Graduate Fellowships and NSF
Minority Graduate Fellowships applications
are available in the Graduate Fellowship
Office. Applicants for these three-year
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• Lacrosse banquet: Tickets at $16 each
still are available to the Annual Lacrosse •
Banquet to be held Friday, Oct 26, starting
at 6 p.m. in the Sheraton Inn off Triphaffi- i
mer Road. Some 300 people are expected
to attend the event to honor the 1990 varsity
lacrosse team, the 1991 varsity and varsity
B squads and the new freshman class. F°f
more details, contact the lacrosse office i"
Schoellkopf Annex, telephone 255-7332.
• Squirrel freed: A squirrel seen running
about campus while caught in the ring ofa
plastic six-pack carrier this summer was
freed from the plastic necktie Sept. 26. The
squirrel was lured into a have-a-heart trap
next to a tree near the ELR Extension Building. Stephen Truesdail, an ILR audio-visual aide, with the assistance of Linda R
Hofgesang, a secretary in ELR's Human
Services Administration, liberated the
squirrel after snipping the plastic ring
through the wire cage.
• Extension on TV: Six 15-minute television programs prepared by Cornell Cooperative Extension of Tompkins County ° r
problems such as reducing pesticide use
and food-borne illness will be shown on local Cable Channel 13 on consecutive Tuesdays at 7:15 p.m. starting Oct. 9. The
shows will be repeated at 6 p.m. the following Thursday.
• Alcohol awareness: The Interfraternity
Council and Panhellenic Association have
proclaimed Oct. 14 through 20 "Alcohol
Awareness Week" as a pan of the National
Collegiate Alcohol Awareness Week. The
theme, "Uncork Cornell... Explore the Alternatives." is being sponsored by the ;
Cornell chapter of Greeks Advocating Ma- I
rure Management of Alcohol and Cornell j
Health Education. Activities will include [
non-alcoholic study breaks and seminars.

awards must be U.S. citizens and incoming
students in the biological, physical or social
sciences. There is an annual stipend of
$12,900 and a tuition payment of $6,00ft
Cornell provides the remainder of tuitionDeadline is Nov. 9.
Hertz fellowships: Hertz Graduate Fellowships are available to U.S. citizens (of
those applying for citizenship) in the applied physical sciences. The award is
$15,000 stipend plus $8,000 tuition; Cornell
provides the remainder of tuition. Applications are available in the Graduate Fellowship Office; deadline is Nov. 1.

Next

week...

Next week's Chronicle will be
published on Friday, Oct. 19, It
will be distributed after noon.
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Hospitality leaders
to receive training
at Hotel School
The School of Hotel Administration will conduct its first
advanced management program for senior executives in the
hospitality industry this fall.
"For many years, graduate business schools have held
training programs for executives in manufacturing, financial
and sales organizations," said William N. Chemish, the Hotel School's assistant dean for executive education. "Ours
is the first university program in the United States that is
designed specifically and exclusively to prepare top executives in our industry for the problems and challenges that
they will face going into the 21st century."
Chernish explained that this fall's three-week study program will inaugurate a series of executive educational programs that the Hotel School will conduct in the years ahead.
Chernish said that about 30 executives are expected to
participate in the Sunday, Oct. 21, to Friday, Nov. 9, program. Classes will be held in the $39-million Statler Hotel
and J.W. Marriott Executive Education Center that was
opened last year as Cornell's teaching hotel.
The first week will be devoted to human resources, the
second week to finance and the final week to strategic marketing and management.
"The curriculum will be based on individual and group
exercises, customized computer simulations and discussions that will enable participants to share their wealth of
experience, knowledge and insight," Chernish said.
Guest lecturers will include:
• Ken Blanchard, business consultant and author of a
number of books based on his 1982 best seller, "The OneMinute Manager."
• Marjorie Blanchard, Ken Blanchard's wife and president and co-founder of Blanchard Training and Development, who was selected in 1983 as Speaker of the Year by
New Woman magazine and American Express Co.
• Thomas W. Lattin, a national partner in Laventhol and
Horwath, one of the nation's leading consultants to the hospitality industry.
• Michael G. Mueller, partner and senior lodging industry analyst for Montgomery Securities, San Francisco, a
brokerage firm that specializes in restaurant and lodging
industries.
• Peter Yesawich, president of Robinson, Yesawich &
Pepperdine Inc., an Orlando, Fla., marketing, advertising
and public relations agency that specializes in program development for hotels, resorts and travel service companies.
• Arch Stokes, an Atlanta trial and labor lawyer, who is
included in the book, "The Best Lawyers in America."
• Jack Trout, president of Trout & Ries, a Greenwich,
Conn., marketing strategy firm for International Business
Machines Corp., Burger King Corp., Chase Manhattan
Bank, Xerox Corp. and other Fortune 500 companies.
• Kenneth W. Stein, a White House adviser on Middle
Eastern affairs during the administration of President
Jimmy Carter who now teaches and directs the Middle
Eastern programs at the Carter Center of Emory University.
—Albert E.Kaff

Charles Harrington

Four deans of the College of Human Ecology gathered for the college's 65th anniversary program last week.
They are (from left): current Dean Francille Firebaugh, David Knapp (1968-74), Jean Failing (1974-78) and
Jerome Ziegler (1978-1988).

Feminists stop scoffing at 'human ecology'
The field of home economics and its successor, human
ecology, initially suffered at the hands of feminists who felt
oppressed by domesticity, said Associate Professor Joan
Jacobs Brumberg, admitting she was one of those who used
to scoff.
For the modern feminist movement, women's traditional
work was thought to be simpled-minded, second-rate and
constraining, Brumberg told 250 alumni of the College of
Human Ecology who returned to Martha Van Rensselaer
Hall Oct. 6 to celebrate the college's 65th anniversary.
"You all know the smirks, the laughter, that an association with home economics was not something students initially liked," Brumberg said.
But home economics was not something trivial, it was
very important "in terms of the way it empowered women
or restricted them," said Brumberg, a member of the Department of Human Development and Family Studies.
"Home economics was a place for early social science
research, and colleges of home economics were major employers of women scientists. They were a female educational ghetto, and this is what is missing from popular interpretations of home economics," she said.
Next year at this time, Brumberg, who is a historian and
an active participant in the Women's Studies Program,
plans to convene a national conference on the history of
home economics, tentatively titled "More Than Glorified
Housekeeping: New Interpretations of Women and Housework in the 20th Century."
In her lecture to alumni, Brumberg described one aspect

of the way home economics was taught from the 1920s
through 1957: practice houses and practice babies. In this
program, learning was organized around houses where students lived and learned to manage a household, including
caring for infants who were loaned to the college for a year
at a time before being placed for adoption.
In 1957, the college's curriculum changed to downplay
domesticity, and students began studying children enrolled
in the college's nursery school. In 1969, the college's curriculum expanded still further, and the college's name was
changed from Home Economics to Human Ecology. The
female-to-male ratio has also changed steadily since then.
There were male undergraduates in the College of Home
Economics from as early as 1922 because of the department
of institutional management, which later developed into the
School of Hotel Administration, but the college had what it
considers its first two male graduates in 1970. By 1975, the
college was one-eighth male; today, it just under one-third
male.
That home economics or human ecology has evolved
beyond the curriculum set by Martha Van Rensselaer and
Flora Rose was made clear in the range of topics discussed
by more than 20 faculty members during the daylong program. In nine presentations they lectured on troubled teenagers, Cornell's worldwide nutrition programs, work and
family life, nutrition and chronic disease, planning for old
age, personal relationships in the '90s, designing a comfortable work place, and high-technology fibers.
— Carole Stone

Crisis in Africa's food supply
to be considered by scholars

Pane removal

t

TimMoersh

Joe Philips of the university's paint shop works by nature's light as he
removes broken panes from a Rand Hall window.

Scholars from Africa and America will
meet here Monday and Tuesday, Oct 15
and 16, to discuss the growing crisis in Africa's food security.
Coinciding with the United Nations'
World Food Day, the symposium is designed to increase public awareness of
problems that are impairing health and nutrition in Africa, said Per Pinstrup-Andersen, a professor of food economics and
director of the university's Food and Nutrition Policy Program.
"Although some bright lights are beginning to appear, the food problems that face
Africa continue to be tragic," Pinstrup-Andersen said. "Many government and voluntary organizations are working on these
problems, and we believe that it is important to inform the general public about efforts to cope with malnutrition and hunger
in Africa."
David Lewis, director of Cornell's Institute for African Development, said that Africa's self-sufficiency in food is worsening.
"Food production per capita in Africa has
declined steadily for the last several years,
and the continent has become increasingly
dependent on commercial imports and food
aid from abroad," Lewis said.
Cornell founded the Institute for African
Development several years ago to enable
scholars from the United States and Africa
to conduct research and studies on hunger
and other blights facing Africa.
On Oct. 15, African specialists will deliver a series of lectures in the Biotechnology Conference Facility, Room G01 in the
Biotechnology Building, followed the next
day by workshops. Speakers include:

• T.N. Maletnlema, World Health Organization, Zimbabwe, on "Health and Nutrition in Africa and the Role of Government"
• Michael Weber, Michigan State University, on "Household Food Security in
Africa and the Role of Government."
• Dunstan Spencer, International Institute of Tropical Agriculture, Nigeria, on
"Food Production, Technological Change
and Sustainability of African Agricultural
Production."
• Ophelia Mascarenhas, University of
Dar es Salaam, Tanzania, on "The Role of
Women and Gender Issues in African Food
Security."
• C. Lwechungura Kamuzora, University
of Dar es Salaam, on "Demographic Aspects of African Food Security Including
Population Growth and Urbanization."
• David Sahn, deputy director of Cornell's Food and Nutrition Policy Program,
on "The Role of Macroeconomic and Agricultural Policies in African Food Security."
• Alan Fowler, Institute of Development
Studies, University of Sussex, United Kingdom, on "Challenges for Non-Governmental Organization in Promoting Africa's
Food Security: Perspectives from Kenya."
Short workshops on topics covered by
the speakers will be held on Oct 16 to provide opportunities for discussion and interaction.
At noon on Oct 16, symposium participants will join a nationwide teleconference
that will be conducted from Washington by
the U.S. National Committee for World
Food Day.
— Albert E.Kaff
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Thursday, 10/11
All Items for the Chronicle Calendar should be submitted (typewritten, double spaced) by campus mail,
VS. mail or in person to Joanne Ha*
navan, Chronicle Calendar, Cornell
News Service, Village Green. WO
Hanshaw Road.
Notices should be sent to af rite W
days prior to publication and should
Include the name and telephone
number of a person who can be
called if there are questions.
Notices should also include the
subheading of the calendar in which
the item should appear.

"Cinema Unraveled: Anamnesis" (1969) and
"It's Me" (1976), directed by Frans Zwartjes,
with Willeke van Ammelroy, free, 4:30 p.m.
"Another 48 Hours" (1990), directed by Walter Hill, with Eddie Murphy and Nick Nolte,
7:30 p.m.
"Experimental Films by Women," directed by
Maya Deren, Gunvar Nelson and Susan Pitt, free,
7:30 p.m., Uris.
"Mapantsula," part of the feature film series
on "Africa in a Time of Change," sponsored by
Institute for African Development, Africana
Studies and Research Center and Cornell African
Students Association, 7:30 p.m., Tjaden Hall.
"Robocop IT' (1990), directed by Irvin Kershner, with Peter Welier and Nancy Allen, 9:50
p.m.
"22nd International Tournee of Animation"
(1990), 9:30 p.m., Uris.

Friday, 10/12

DANCE
Cornell International Folkdancers
All events are open to the Cornell community and general public. Admission is free,
unless stated otherwise. For further information, call 257-3156.

"22nd International Tournee of Animation," 7
p.m., 9:30 p.m. and midnight, Uris.
"Last Tango in Paris" (1973), directed by
Bernardo Bertolucci, with Marlon Brando, Maria
Schneider and Jean-Pierre Leaud, 7 p.m.
"Rock 'n' Roll High School" (1979), directed
by Allan Arkush, with P.J. Soles, Paul Bartel and
The Ramones, 9:50 p.m.
"Robocop II," midnight.

Saturday, 10/13

Balkan Folk Dance Workshop for experienced dancers, taught by Ed Abelson, Oct. 14,
Memorial Room, Willard Straight Hall. Instruction and requests, 7:30 to 10:30 p.m.,
Memorial Room, Willard Straight Hall.
Global Dance, sponsored by the Cornell
Wellness Program, the waltz, Oct. 16, 7:30 to
10 p.m., Dance Studio, Helen Newman Hall.
For more information, call 273-0707.

"Mano Ranjan," with Sanjeev Kumar and
Zeenat, sponsored by the South Asia Film Series,
1:30 p.m., Uris Library Media Projection Room
(3rd Floor).
"22nd International Tournee of Animation," 2
p.m., 7 p.m., 9:30 p.m., and midnight, Uris.
"The Unbearable Lightness of Being" (1987),
directed by Philip Kaufman, with Daniel DayLewis, Juliette Binoche and Lena Olin, 7:30 p.m.
"Another 48 Hours," 11 p.m.

Israeli Folkdancing

Sunday, 10/14

Israeli folkdancing, Thursdays, 8:30 p.m.,
Edwards Room, Anabel Taylor Hall.

EXHIBITS
Johnson Art Museum
The Herbert F. Johnson Museum of Art,
on the corner of University and Central avenues, is open Tuesday through Sunday from
10 AIM. to 5 p.m. Admission is free. Telephone: 255-6464.
"A Celebration of American Art from the
Collections of Cornell Alumni and Friends,"
through Nov. 4.
"Arthur Wesley Dow and His Influence,"
through Oct. 14.

History of Science Collection
"Will That Building Stay Up? Selected Responses, from Galileo to Thurston," an exhibition in honor of the construction of the new library building on the Arts Quadrangle, through
November, Monday through Friday from 9:30
a.m. to 4:30 p.m. in the History of Science
reading room, 21S Olin Library.

Tjaden Gallery
1989 CCPA Grant: Paintings by Karen
Godfried, through Oct. 13; Photographs by
Elizabeth Abeson, Oct. 14 through 20. The
gallery is in Tjaden Hall, 8 a.m. to 4:30 p.m.

Uris Library
"The Arab World in Fact and Fiction," a
display in the library's nine display cases, in
Uris through December.

Willard Straight Hall Art Gallery
"Contrast and Conflicts," contemporary
photographs of Asian Pacific Americans by
Corky Lee, sponsored by the Asian American
Coalition, will be on exhibit in Willard Straight
Art Gallery through Oct. 12, 9 a.m. to 10 p.m.

"Current Events" (1989), directed by Ralph
Arlyck, free, 2 p.m., Johnson Museum.
"22nd International Tournee of Animation,"
7:30 p.m., Uris.
"The Unbearable Lightness of Being," 8 p.m.

Monday, 10/15
"22nd International Tournee of Animation,"
7:15 p.m., Uris.
"Vertigo" (1958), directed by Alfred Hitchcock, with James Stewart and Kim Novak, 9:30
p.m.

Tuesday, 10/16
"Dancers and Musicians of Burmese National
Theater," with introductory comments by Martin
Hatch, Southeast Asia Film Series, 4:30 p.m.,
310 Uris Library.
"Return To Oegstgeest" (1966), directed by
Theo van Gogh, with Hiddie Kuiper and Cas
Enklaar, free, 4:30 p.m.
"The Chelsea Girls" (1966), directed by Andy
Warhol, with Mary Woronov, Ondine, Nico and
Ingrid Superstar, 8 p.m.

Wednesday, 10/17
"Angeles" and "Yesterday's Dream" (1988),
directed by Tatiana Gaviola, free, 8 p.m., Uris.
"Made in Hollywood" (1990), directed by
Bruce and Norman Yonemoto, with Mary Woronov, Patricia Arquette and Michael Lemer, 8
p.m.

Thursday, 10/18
Studio Silents: "The Adventures of a French
Gentleman Without His Trousers," 'Two Girls
from Zecland" and "Found Again," (early1900s), directed by Louis Crispijn, Albert Mullens, Willy Mullens, respectively, free, 4:30 p.m.
"Dick Tracy" (1990), directed by Warren
Beatty, with Warren Beatty, Madonna and Al
Pacino, 7:15 p.m.
"Madame X — An Absolute Ruler," directed
by Ulrike Ottinger, free, 7:30 p.m., Uris.
"Rock n' Roll High School Forever," directed
by Deborah Brock, with Mary Woronov, 9:45
p.m.

FILMS

LECTURES

Films listed below are sponsored by Cornell Cinema unless otherwise noted and are
open to the public. All films are $3 JO, except
Friday and Saturday films, which are $4.50
($4 for students). All films are held in WUlard Straight Theatre except where noted.
Cornell Cinema is accepting applications
for spring 1991 co-sponsorship proposals for
films and series. The deadline is Oct. 15.
CaB 255-3522 or stop by 104 Willard Straight
Hall for information and an application.

Baker Lectures
"High-Performance Organometallic Reagents," Ryoji Noyori, Nagoya University, 11:15
a.m., 119 Baker Lab. "Iron Carbonyl Promoted
Carbocyle Synthesis," Oct. 11; "Prostaglandin
Synthesis," Oct. 16; "Metal Enolates and Phenoxides," Oct. 18; "An Organometallic Way to
Nucleic Acids," Oct. 23.

Becker Lectures
"What is a Free Market?: The Asian Experience," Alice H. Amsden, Massachusetts Institute
of Technology and The New School for Social
Research, Oct. 11, 4:30 p.m., 230 Rockefeller
Hall. Sponsored by the East Asia Program, the
Department of Government and the College of
Arts and Sciences.

Committee on U.S.-Latin America
Relations (CUSLAR)
"Women's Organizations in Nicaragua: Past
Experience and Future Prospects," Malena Dimonti, researcher, Nicaragua, Oct. 16, 7:30 p.m..
Founders Room, Anabel Taylor Hall.

Cornell Plantations
"All That Glisters is Not Gold — The Creative Potential of Shade Gardening," Allen Paterson, Royal Botanic Garden, Ontario, Canada,
Oct. 11, 7:30 p.m., 101 Bradfield Hall.

Dickenson Visiting Artist Lecture
Krishna Reddy, printmaker, Oct. 15, 5 p.m.,
115 Olive Tjaden Hall,; workshop Oct. 16, 9
a.m. to noon and 2 to 5 p.m., print studio, Olive
Tjaden Hall.

Durland Memorial Lecture
"The Future of the Financial Services Industry," J. Terrence Murray, chairman, president
and chief executive officer Fleet/Norstar Financial Group., will deliver the seventh annual Lewis H. Durland Memorial Lecture, Oct. 16, 4:30
p.m., Bache Amphitheater, Malott Hall.
Murray is a director and member of the executive committee of the Federal Reserve Bank
in Boston, director of the Harvard Alumni Association and serves with several other banking and
educational organizations. The Durland Lectures
were established in 1983 by Roy H. Park, chairman of Park Communications Inc., and several
other donors in memory of the late Lew Durland,
former treasurer of Cornell who directed the university's finances for 25 years.

East Asia
"The Tan Sheep of Ningxia, China: A Striking Opportunity for International Cooperation in
Development," John Robert Sabine, visiting fellow, animal science, Oct. 16, 4:30 p.m., 374
Rockefeller Hall.

English
"Milton on die Tragic Women of Genesis,"
Mary Ann Radzinowicz, the Jacob Gould Schurman Professor Emeritus of English Literature,
Oct. 11, 4:30 p.m., A.D. White House.

Hillel
"Dlusions and Wishful Thinking — A Jewish
Motive," Aharon Appelfeld, Israeli novelist, as
part of Hillel's 1990-91 subscription series, "A
Celebration of Jewish Life," Oct. 15, 8 p.m.,
Kaufmann Auditorium, Goldwin Smith Hall.

History & Philosophy
of Science & Technology
"Magnetic Rays: Augusto Righi and the End
of 'Ray Physics,' " Helge Kragh, Roskilde University, Denmark, Oct. 17, 4:30 p.m., 366
McGraw Hall.

International Agriculture Program
"Mobilizing Research on Integrated Conservation-Development Projects in the Caribbean,"
Chuck Geisler, rural sociology, and James Lassoie, natural resources, Oct. 17, 4 p.m., 135
Emerson Hall.

Near Eastern Studies
"Chit-Chat on the Nile: Meeting Mahfouz in
Cairo," Samia Mehrez, near eastern studies, Oct.
11, noon, 374 Rockefeller Hall.
"Crisis in the Gulf," Shibley Telhami, government, co-sponsored by Peace Studies, Oct.
15, 4:30 p.m., 122 Rockefeller Hall.

Oct. 15-19, 5:30 p.m., 200 Baker Laboratory:
"Mass Culture and Artistic Autonomy," Oct.
15; "Versions of Structuralism: the Performativity of the Object," Oct. 16; "Ideology and
the Production of Meaning," Oct. 17; "Versions of Phenomenology," Oct. 18; "Versions
of Post-structuralism: Decentered and Delirious," Oct. 19.

University Lectures
"Athens in the Hellenistic Period 323-30
B.C.," Christian H. Habicht, The Institute for
Advanced Study, Oct. 11, 4:30 p.m., 156 Goldwin Smith Hall.
"Population and the Development Analogy:
An Ecological Perspective," Amos H. Hawley,
Kenan Professor Emeritus of Sociology, University of North Carolina, Oct. 12, 3 p.m., Hollis E. Cornell Auditorium, Goldwin Smith
Hall.
"A Place in History: Social and Monumental Time in a Greek City," Michael Herzfeld,
Indiana University, Oct. 16, 4:30 p.m., Guerlac
Room, A.D. White House; colloquium, Oct.
17, 4 p.m., G-08 Uris Hall.

MUSIC
Department of Music
"Music for Two Baroque Flutes" will be
performed tonight, Oct. 11, at 8:15 p.m. in
Barnes Hall. Rebecca Harris-Warrick and Steven Zohn play with copies of historic instruments appropriate to the music being performed. The program includes pieces and instruments from turn-of-the-17th century
France, mid- and late-18th-century Germany
(de la Barre, J.S. Bach, Telemann, Haydn,
Muller, Laderman). Cellist Laura Kramer will
join the duo for Haydn's "Trio in G Major."
Bart Van Oort, fortepiano, and the Cornell
Symphony Orchestra with Edward Murray conducting, will perform Oct. 13 at 8:15 p.m. in
Barnes Hall. Included in the program will be
Mendelssohn's Piano Concerto and fortepiano
works by Beethoven and Schubert.
Master Class: Sanford Sylvan, baritone,
Oct. 17, 5 to 7 p.m., in Barnes Hall.

Bailey Hall Concert Series
The second concert of the 1990-91 season's
"Great Soloist and Orchestra Series" in Bailey
Hall will feature pianist Murray Perahia on
Thursday, Oct. 18, at 8:15 p.m. The first half
of the program will include sonatas by Haydn
and Brahms and a group of works by Chopin
and Liszt. The recital concludes with the "Mephisto Waltz" by Franz Liszt.
Tickets for the concert are $12.50 to $20 for
the general public and $9 to $15 for students.
Tickets are on sale at the Lincoln Hall Ticket
Office, Monday through Friday from 9 a.m. to
1 p.m., telephone 255-5144, and at die DeWitt
Mall Ticket Center, Tuesday through Saturday
from 11:45 a.m. to 4:30 p.m., telephone 2734497.

Bound for Glory
Kristina Olsen, a Califomia-based songwriter, will perform in three live sets Oct. 14,
at 8:30, 9:30 and 10:30 p.m. in the Commons
Coffeehouse in Anabel Taylor Hall. Bound for
Glory can be heard Sundays from 8 to 11 p.m.
on WVBR-FM, 93.5.

Cornell Concert Commission
"Little Feat," a funk-blues-rock band, in
concert with special guest Joe Ely on Oct. 14,
7:30 p.m.. Bailey Hall. Reserved seating tickets are $12.50 and $14.50 for Cornell students
(2 tickets per ID) and $14.50 and $16.50 for
the general public. Tickets are on sale at the
Willard Straight Ticket Office, Rebop Records
and all Ticketron/Teletron outlets (1-800-3828080).

Philosophy
"Kant's Antinomies," Graham Priest, University of Queensland, Oct. 11, 8 p.m., 202 Uris
Hall.

READINGS

Russian Literature

Creative Writing Series

"Biography Into Autobiography: The Two
Deaths of Nabokov's Father," Brian Boyd, author, co-sponsored by comparative literature,
Oct. 11, 1 p.m., Guerlac Room, A.D. White
House.

Writer Alberto Rios will read from his
works Oct. 11 at 4:30 p.m. in Kaufmann Auditorium of Goldwin Smith Hall. Rios' poems
and stories have been represented in numerous
anthologies, including "The Norton Anthology
of Modern Poetry" and "The Pushcart Prize X:
Best of the Small Presses." Rios is a professor
of English at Arizona State University.

Southeast Asia Program
"Current Politics in Burma," Thant Myint U,
Washington-based Burma specialist, Oct. 11,
12:20 p.m., 102 West Ave. Ext
"Utopia in the Shadow of Indonesian Nationalism: The Plays of Sanusi Pane 1928-40," Michael Bodden, University of Wisconsin, Oct. 18,
12:20 p.m., 102 West Ave. Ext.

Thomas Lecture Series
'Tracking Architectural Theory: Critical
Themes in American Architecture Since the
1960s," K. Michael Hays, Harvard University,

RELIGION
Sage Chapel
Stanley Hauerwas, Duke University Divinity School, will deliver the sermon Oct. 14.
Service begins at 11 a.m. Music will be pro-

Cornell Chronicle
vided by the Sage Chapel choir, under the direction of Donald R.M. Paterson. Sage is a
non-sectarian chapel that fosters dialogue and
exploration with and among the major faith traditions.

Baha'i
Weekly meetings on campus.
7971 for information.

Call 257-

sion Center, Albany, Calif., Oct. 17, 4 p.m., auditorium, Boyce Thompson Institute.

Center forJnternational Studies
"The Idea of Europe and the Practice of Anthropology," Michael Herzfeld, Indiana University, co-sponsored by the Department of History
and Western Societies Program, Oct. 17, 4 p.m.,
G-08 Uris Hall.

Catholic

Chemical Engineering

Masses: Saturdays, 5 p.m., Sundays, 9:30
a.m., 11 a.m., 5 p.m., Anabel Taylor Auditorium. Daily masses, Monday through Friday,
12:20 p.m., Anabel Taylor Chapel.

Christian Science

"Robust Control of Constrained Systems,"
Manfred Morari, California Institute of Technology, Oct. 11, 4:15 p.m., 255 Olin Hall.
"Gas Transport in Block Copolymers,"
Robert E. Cohen, Massachusetts Institute of
Technology, Oct. 16, 4:15 p.m., 255 Olin Hall.

Testimony meetings, Thursdays, 7 p.m..
Founders Room.Anabel Taylor Hall.

Chemistry

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m..
Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Jewish
Morning Minyan at Young Israel, 106 West
Ave. Call 272-5810.
Shemini Atzeret Service: Thursday, 9:15
a.m., Orthodox, One World Room, Anabel
Taylor Hall.
Simchat Torah Services: Thursday, 7 p.m.,
Temple Beth El; Friday, 9:15 a.m., Orthodox,
One World Room, Anabel Taylor Hall.
Shabbat Services: Friday: Conservative/
Egalitarian, 5:30 p.m., Founders Room, Anabel
Taylor Hall; Reform, 5:30 p.m., Anabel Taylor
Chapel; Orthodox, Young Israel (call 272-5810
for time). Saturday: Orthodox, 9:15 a.m., One
World Room, Anabel Taylor Hall; Conservative/Egalitarian, 9:45 a.m., Founders Room.

"Organometallic Chemistry Supported by
Aryloxide Ligarion: From New Metallacycles to
Catalytic Arene Hydrogenation," Ian Rothwell,
Purdue University, Oct. 11, 4:40 p.m., 119 Baker
Laboratory.
"Transannular Diels-Alder Reaction. A Powerful Synthetic Strategy," Pierre Deslongchamps,
University of Sherbrooke, Oct. 15, 4:40 p.m.,
119 Baker Laboratory.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards
Room.

Protestant Cooperative Ministry
Sunday worship, 11 a.m., Anabel Taylor
Chapel; Taize Prayer, Tuesdays, 5:30 p.m.,
Anabel Taylor Chapel; Bible study, Thursdays,
noon, G-7 Anabel Taylor; Celebration, Fridays,
5-8 p.m., 401 Thurston Ave. Call Rev. Barbara
Heck, chaplain, 255-4224, for information.

Seventh-Day Adventist
Student Association, Fridays, 7:15 p.m., 314
Anabel Taylor Hall.

Zen Buddhism
Zazen practice Tuesdays 6:45 p.m. and
Thursdays 4:30 p.m. in Anabel Taylor Chapel.
For more information or to arrange beginner's
instruction, call Jon Warland at 272-0235.

SEMINARS
Applied Mathematics
"Beyond Sarkovskii's Theorem: The Forcing Relations on Cyclic Permutations," Ethan
M. Coven, Wesleyan University, Oct. 12, 4
p.m., 322 Sage Hall.

"Economic Development Planning and Minority Business Ownership: The Case of Harlem," John Jeffries, The New School for Social
Research, Oct. 12, 12:15 p.m., 115 Tjaden Hall.

Ecology & Systematics
"Perspectives on Mammalian Evolution: Evidence from the Fossil Record and Molecular
Data," Michael J. Novacek, American Museum
of Natural History, co-sponsored by the Committee on Evolutionary Biology, Oct. 17, 4:30 p.m.,
Morison Seminar Room, Corson/Mudd Hall.

Electrical Engineering
"Control Theory," David G. Meyer, University of Virginia, Oct. 16, 4:30 p.m., 219 Phillips
Hall.

Environmental Toxicology
"Mechanism of Neurobehavioral Toxicity of
Polychlorinated biphenyls (PBCs)," Behrus
Jahan-Parwar, NYS University, Albany, Department of Environmental Health & Toxicology,
Albany, Oct. 12, 12:20 p.m., 14 Femow Hall.
"Involvement of Ligninolytic Peroxidases in
the Metabolism of Aromatic Pollutants by White
Rot Fungi," Kenneth E. Hammel, NYS University, Syracuse, College of Environmental Science
& Forestry, Oct. 19, 12:20 p.m., 14 Fernow Hall.

Floriculture & Ornamental
Horticulture
"Management Issues at the Royal Botanic
Garden," Allen Patterson, Royal Botanic Garden,
Hamilton, Ontario, Oct. 11, 12:15 p.m., 404
Plant Science Building.
"The BBG: A Vision of Growth," Judy Zuk,
Brooklyn Botanic Garden, Oct. 18, 12:15 p.m.,
404 Plant Science Building.

Fruit & Vegetable Science
"The Electronic Library and Researchers,"
Sam Demas, University Libraries, Oct. 11, 4:30
p.m., 404 Plant Science Building.
"The Geneva Plan," Jim Hunter, Geneva Agricultural Experiment Station, Oct. 18, 4:30 p.m.,
401 Warren Hall.

Geological Sciences
Astronomy & Space Sciences
"Magellan High-Resolution Radar Mapping
of Venus: First Results," Donald B. Campbell
and Steven W. Squyres, astronomy, Oct. 11,
4:30 p.m., 105 Space Sciences Building.
"The Galileo Mission to Jupiter: A Progress
Report," Torrence V. Johnson, Jet Propulsion
Laboratory, Oct. 18, 4:30 p.m., 105 Space Sciences Building.

Biochemistry
"Molecular Aspects of Membrane-Microfilament Interactions in Ascites Tumor Cell Microvilli," Kermit Carraway, University of Mianii School of Medicine, Oct. 12, 4 p.m., Large
^inference Room, Biotechnology Building.

Biophysics
"Zinc Coordination, Function and Structure
of Zinc Enzymes and Other Proteins," Bert L.
Vallee, Harvard Medical School, Center for
Biochemical and Biophysical Sciences and
Medicine, Oct. 17, 4:30 p.m., 700 Clark Hall.

Biotechnology Program
"Biotechnology and Regulation: A Case
Study," H. Alan Wood, Boyce Thompson Institute, Oct. 17, 3 p.m., Seminar Room, Biotechnology Building.

Boyce Thomspon Institute
"Analysis of Mutations of Arabidopsis
Genes That Control Photomorphogenesis,"
Xing-Wang Deng, USDA Plant Gene Expres-

Laura London

Mary Woronov in Bruce and Norman Yonemoto's "Made in Hollywood." The actress
will visit Cornell next week as part of a three-day extravaganza organized by Cinema.

City & Regional Planning

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.
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"Earthquakes You Can't See on Seismograms
and New Approach to Recover Structural Information from Seismograms," Tom Jordan, MIT/
USGS, Woods Hole, Oct. 16, 4:30 p.m., 1120
Snee Hall.

Graduate Field of Food Science &
Technology
"Risk Assessment Methodology for Pesticide
Residues in Foods," Christopher Wilkinson,
RiskFocus, Versar Inc., Oct. 16, 4:30 p.m., 204
Stocking Hall.

International Nutrition
"The Social Marketing Strategy — An Approach for Nutrition Education in Guyana," Bernice Khan, Hubert Humphrey Fellow, Food Policy Division, Georgetown, Guyana, Oct. 11,
12:40 p.m., 200 Savage Hall.

Landscape Architecture

Cult film star Woronov will visit Cornell next week
Cult film star Mary Woronov will be in Ithaca next week for the first-ever retrospective of
her work, organized by Cornell Cinema.
Woronov has said she makes cult films because, "Let's face it: women's parts are gone . . .
instead of actresses we've got hostesses. 'May I show you to your seat, Mr. Schwarzenegger?'
That's why I keep doing . . . these other movies."
Woronov will introduce the film, "Chelsea Girls," an Andy Warhol split-screen film which
shows Woronov in her first role, on Tuesday, Oct. 16, at 8 p.m. The actress will be joined by
video makers Bruce and Norman Yonemoto on Wednesday, Oct. 17, to premiere their latest
production, "Made in Hollywood," a parody of Hollywood films. And Cornell Cinema will
show Roger Corman and Sam Arkush's "Rock n' Roll High School II" in advance of its
national release on Thursday, Oct. 18.
Woronov, who attended Cornell in the early 1960s, took part in the underground films of
Andy Warhol in the 1960s, then went to Los Angeles where she performed in many of the
movies made by Roger Corman and Samuel Arkoff. Lately she has been working with Paul
Bartel and with Bruce and Norman Yonemoto on their postmodern video deconstructions of
Hollywood.
Other Woronov films Cornell Cinema will show this month include "Rock n' Roll High
School I," "Hellhole," "Eating Raoul," "Scenes from the Class Struggle in Beverly Hills" and
"Dick Tracy," in which Woronov appears as a child welfare inspector.

Adelaide, South Australia, Oct. 16, 4:30 p.m.,
107 Upson Hall.

Microbiology
"Toxoplasmosis in Cats," Dah-Sheng Lin,
microbiology, immunology and parasitology,
Oct. 15, 12:15 p.m., G-3 Vet Research Tower.

Nutrition
"Diabetes in Hispanic Elderly: Role of Diet
and Drugs in Glycemic Control," Daphne Roe,
nutritional sciences, Oct. 15, 4:30 p.m., 100 Savage Hall.

Operations Research & Industrial
Engineering
"New Product Launches in the Pharmaceutical Industry," Carl Accettura, Pfizer Inc., Oct.
11, 4:30 p.m., B14 Hollister Hall.

Ornithology
"Effects of Land-use Patterns on the Population Biology of European Shorebirds," Hector
Galbraith, Glasgow University, Scotland, Oct.
15, 7:45 p.m.. Laboratory of Ornithology, 159
Sapsucker Woods Road.

Peace Studies Program
"Why We Won't Miss the Cold War," James
Goldgeier, Stanford University, Oct. 11, 12:15
p.m., G-08 Uris Hall.

Pew/Cornell Lecture Series
"Health and Nutrition in Africa: The Role of
Government," T.N. Malentnlema, Tanzanian
Food and Nutrition Center, currently World
Health Organization, Zimbabwe, Oct. 15, 9:05
a.m., Biotechnology Conference Facility.

Yang He, plant pathology, Oct. 16, 4:30 p.m.,
404 Plant Science Building.
"Molecular Mechanism of Pectic Enzyme
Secretion in Erwinia chrysanthemia EC16,"
Sheng-Yang He, plant pathology, Oct. 18, 3
p.m., 133 Barton Laboratory, Geneva.

Psychology
"Evolutionary Social Psychology and Family Violence," Martin Daly, McMaster University, Ontario, Oct. 12, 3:30 p.m., 202 Uris Hall.

Soil, Crop & Atmospheric Sciences
"Survival and N Fixation of Dry Season
Legume Green Manures in the Cerrados Region
of Brazil," Marihilia Burle, CPAC, Brasilia,
Brazil, Oct. 16, 4 p.m., 135 Emerson Hall.

Statistics
"Empirical Bayes Nonparametric Regression Estimates for Growth Curves," Naomi
Altman, biometrics, Oct. 17, 3:30 p.m., 100
Caldwell Hall.

Theoretical & Applied Mechanics
"Stability of Periodic Media," N. Triantafyllidis, University of Michigan, Oct. 10, 4:30
p.m., 205 Thurston Hall.
"Crustal Plumbing and the Apparent Weakness of the San Andreas Fault," J. Rice, Harvard University, co-sponsored by geological
sciences, Oct. 17, 4:30 p.m., 205 Thurston
Hall.

Western Societies Program
"Marxism and Institutionalism," Bo Rothstein, University of Uppsala, Sweden, co-sponsored by government department, Oct. 12, 3:30
p.m., 145 McGraw Hall.

Plant Biology
"Nitrate Uptake by Plant Roots: Kinetics, Energetics and Compartmentation," Anthony Glass,
University of British Columbia, Canada, Oct. 12,
11:15 a.m., 404 Plant Science Building.

Plant Breeding & Biometry

SPORTS
Home Games Only

"A Trio of Landscapes," Aga Khan's Geneva
Garden, The New York Botanical Gardens and
The New Haven Green Meadow, Paul Dietz,
journalist, The New York Times, Oct. 12, 11:15
a.m., 101 West Sibley.

"Floral and Reproductive Characteristics of
Brassica napus Somatic Hybrids," Margaret
Temple, plant breeding, Oct. 16, 12:20 p.m., 135
Emerson Hall.

Women's Jr. Varsity Soccer, Hartwick, 3
p.m.

Jugatae

Plant Pathology

Saturday, 10/13

"A Field Guide to Cultural Entomology,"
Edward M. Raffensberger, entomology, Oct. 15,
4 p.m, 106A Morison Room, Corson/Mudd Hall.

"Recent Investigations on Peach Stunt,
Cherry Buckskin and Almond Brownline Diseases in California," Jerry K. Uyemoto, USDAARS, University of California, Davis, Oct. 12, 3
p.m., 133 Barton Laboratory, Geneva.
"Molecular Mechanism of Pectic Enzyme Secretion in Erwinia chrysanthemia EC 16," Sheng-

Mechanical & Aerospace Engineering
"Small-scale Dynamics in the Earth's Middle
Atmosphere," Wayne Hocking, University of

Thursday, 10/11

Women's Soccer, Cornell Classic, 1 p.m.

Sunday, 10/14
Women's Soccer, Cornell Classic, 1 p.m.
Continued on page 6

6 October 11, 1990 Cornell Chronicle

Efficiencies continuedfrompage 1

Double take

planned campaign was not designed to add programs but to
strengthen what Cornell already does well.
Barker coined the phrase "boards of study" to describe a
possible method for developing universitywide undergraduate courses.
The "boards of study" would deal with the introductory
courses that may be foundations for upperclass or graduate
study in a number of departments or fields. Currently, there
may be only one introductory course — taught by one college — accepted as the foundation for that further study.
A board would calculate the number of credit-hours the
students of various colleges now take in such introductory
courses and. based on the proportion of total credit-hours,
each college would contribute faculty time to the board's
work — primarily teaching of courses. Barker says existing
rules of the FCR ajready suggest that intercollege collaboration is appropriate and says any new courses boards might
generate could be easily approved by the faculties of all colleges joining a given board.
A system such as Barker proposes would make it easier
to meet total universitywide student demand in a field while
also letting individual colleges fine-tune the disposition of
their faculties.
Barker adds that the system, while making major portions of the first two years of undergraduate study a universitywide function, would not affect disciplinary majors or
undermine departments or colleges.
The "networked partnerships" to better coordinate administrative functions could function as the system that
connects the university Development Office with development officers housed in separate colleges and units.
1945 Cornellian
Tim Moersh
Those officers are fully in tune with needs and priorities
"Is this the party to whom I am speaking?" The photo at left, from the 1945 Cornellian, conjures up
of their units but also meet regularly with the central develimages of Lily Tomlin's character, Ernestine. Today's Cornell switchboard still is manned by four opopment office and have a shared responsibility for larger
erators, although the electronic equipment makes the system easier to handle the estimated 57,500
university goals and priorities, Barker said.
calls handled each month. Working at the Computing and Communications Center last week were,
Now, college offices in areas such as financial services,
clockwise from lower left, operators Kelly Veit arid Julie Bennett; Kathy Drake, a service analyst; and
may serve their colleges well, Barker said, "but some may
operator Jan Cook-Moore. Not pictured is operator Nadine O'Brien.
use hand-written systems, some computer-assisted; some
may use the university data base, and some may ignore it."
A better coordinated system, with direction from a university officer but mutual evaluation both from Day Hall
and from individual units, could produce common focus on
a common function and also help eliminate duplication.
Copyright continuedfrompage 1
A third kind of change Barker recommended was direct
merger of offices now providing similar services to both the
Pages 71 to 73 of the Faculty Handbook, which were dis- for the Campus Community" booklet
• The title, author and/or editor, copyright or publication state-supported colleges and the private colleges of the unitributed to faculty with Lynn's memorandum, and in the
date and edition of the book in which the materials to be du- versity. Examples would include financial services, personbrochure, "Questions and Answers on Copyright for the
nel services and publications that are produced both through
Campus Community," published by The National Associa- plicated appear.
• Exact material to be used, including amount, page Media Services — a unit of the state-supported colleges —
tion of College Stores Inc. and The Association of Ameriand through University Relations.
numbers, chapters and, if possible, a photocopy of the matecan Publishers, which is available in the campus store.
Barker said he and Nesheim will begin almost immediCopying software is another area of concern, according rial and title and copyright page.
ately to meet with the FCR Committee on Programs and
• Number of copies to be made.
to Lynn. It is typically licensed under terms which permit
• Use to be made of duplicated materials and form of Priorities about the "boards of study" concept Discussions
making one copy for backup purposes. More than this
will, proceed with various vice presidents and deans on decould put both the copier and the university at risk of a distribution (e.g., as course material and whether collected
lawsuit, he wrote. More information can be obtained from with other excerpts or materials, whether bound or un- veloping management networks that will better connect the
colleges and central administration.
bound).
the Office of Information Technologies.
"It is imperative that we settle on how to make these
To request permission to photocopy copyrighted mate• Whether or not the material is to be sold.
essential adjustments," Barker concluded.
rial, a request should be submitted to the publisher that
• Type of reprint (ditto, photocopy, offset, typeset).
— Sam Segal
includes the following facts, according to the. "Copyright
—Lisa Bennett

CALENDAR
continued from page 5
Monday, 10/15
Jr. Varsity Football, Hamilton, 4:30 p.m.

Tuesday, 10/16
Women's Volleyball, Syracuse, 7 p.m.

Wednesday, 10/17
Women's Tennis, Binghamton, 4 p.m.
Women's Field Hockey, Syracuse, 7:30
p.m.

Thursday, 10/18
Men's Jr. Varsity Soccer, Cortland, 4 p.m.

SYMPOSIA
German Studies
A conference on Films of Ulrike Ottinger
(West Berlin), co-sponsored by several Cornell programs and departments, Oct. 20, beginning at 11 a.m. in 177 Goldwin Smith
Hall. Introduction by David Bathrick followed by "Exoticism, Enlightenment and
Everyday life: The Films of Ulrike Ottinger
and the Politics of Subjectivity in the New
German Cinema," Katie Trumpener, University of Chicago; "Between Cliche and Stereotype," Roswitha Mueller, University of Wisconsin, Milwaukee, 2:30 p.m.; panel discussion with Ottinger, Constance Penley, Laura
Mulvey and participants.

Nepal Association
All are welcome to Dashain Celebration

1990, Oct. 13 at Telluride House. Free tickets are available at South Asia Program, Uris
Hall. The program begins at 10 a.m. with a
cooking demonstration; at 2 p.m. there is a
seminar on the Festival of Dashain by Professor Kathryn March of the Department of Anthropology; at 3 p.m. a panel discussion, "Recent Political Developments in Nepal," led by
HJL Dr. Mohan Man Sainju, Royal Nepal
Ambassador to the United States; 4:30 p.m.,
evening program; 5 p.m., welcome address
by H.E. Dr. Sainju; 5:30 p.m., Nepali songs
and dance; 6 p.m., Tika (a Nepali tradition)
followed by Bhoj (Nepali dinner). Sponsored
in part by South Asia Program.

World Food Day
"Demographic Aspects of African Food
Security," a workshop to be held Oct. 16, 9
a.m. to 11 a.m. in 135 Emerson Hall. Introduction and overview by moderator Mary M.
Kritz, rural sociology and Population and Development Program; "Mortality Trends in
sub-Saharan Africa and Their Determinants,"
Douglas T. Gurak, rural sociology; "Interactions between Food Production and Nutrition
in Rural Nigeria," Saba Mebrahru, development sociology; "Population, Food and Nutrition in Nigeria," Alfred Adewuyi, Obafemi
Awolowo University, He-Ife, Nigeria.

THEATER
Department of Theatre Arts
"A Streetcar Named Desire," by Tennessee Williams will be directed by Bruce Levitt
and performed Oct. 19,20, 25,26 and 27 at 8
p.m., and Oct. 21 and 28 at 2 p.m.

MISC.

normal weight; $100 and food provided, Oct
15 through Nov. 9. To sign up and for more
information call 255-5436, 9 to 11 a.m, or
255-9685,1 to 4 p.m.

CUSLAR

Personal Education Workshops

The Committee on U.S.-Latin American
Relations will hold a business meeting and
discuss recent events in Latin America, Mondays, 5:15 p.m.. Commons Coffeehouse,
Anabel Taylor Hall. For more information,
call 255-7293.

New series begins week of Oct. 22. Topics include assertiveness, building self-esteem; building satisfying relationships; gay/
bisexual: a men's support group; stress management; women, food and self-esteem; lesbian/bisexual: a women's support group; life
planning and self concept; support group for
issues of sexual identity; and support group
for bisexual men. All groups are free and
confidential. Sign-ups begin Oct. 11. For
more information or to sign up, call 255-3608
or stop by 103 Barnes Hall.

Cornell Plantations
A workshop, "Herbal Standards and Topiaries," will be offered Oct. 15 from 7:30 to
9:30 p.m. The workshop introduces the ait of
shaping plants into fanciful living sculpture
and is given by Jean Wentworth, a herbalist
at Bakers Acres. All materials, including
clay pots, soil, wire framing and plants, are
included in the workshop fee ($12 for members; $15 for non-members).

Health & Nutrition in Africa
A workshop, with moderator Anne
Kepple, Nutritionists Organized Against Hunger, and Michael Latham, director, Program
in International Nutrition, will be held Oct.
16, 3:15 to 5:30 pjn., Flora Rose Room, 200
Savage Hall.

National Coming Out Day Rally
Come out and celebrate at a rally to be
held Oct. 11, noon, at Willard Straight Hall.
A Gay, Lesbian and Bisexual Debutante
Coming Out Ball will also be held Oct. 13, 9
p.m., Risley Hall. For more information call
255-6482.

Nutritional Sciences
Graduate students in Nutritional Sciences
are gathering data for a diet study on nonsmoking women who are 10 percent and over

Tae Kwon Do
Self-defense open to beginners of all ages.
Women are strongly encouraged. Classes
will be held Sundays, 7 to 8 p.m.; Monday
through Thursday, 6 to 7 p.m. For information, call Sandy at 255-7923 or 272-5766.

Unions & Activities
"Right to the Moon Alice," a vintage
clothing sale, Guatemalan Imports and jewelry, will be held Oct. 15, 16 and 17 from 10
a.m to 5 p.m. in the Memorial Room of Willard Straight Hall. Great costumes for Halloween and other clothes will be on sale.

Writing Workshop
Writing workshop walk-in service: free
tutorial instruction in writing.
Monday
through Thursday, 3:30 to 5:30 p.m. and 7 to
10 p.m., 178 Rockefeller Hall; Sunday 2 to 8
p.m., 178 Rockefeller Hall; Sunday through
Thursday 10 p.m. "> midnight, 340 Goldwin
Smith Hall; Sunday through Thursday, 8 to
11 p.m.. Claw Dickson Macintosh Computer
Room; Sunday through Thursday, 8 to 11
p.m., First Floor-South, Noyes Center.
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Maury Tigner

Physicist
looks toward
'BFactory'
When physicist Maury Tigner returned
to Cornell a year ago after six years heading
the central design group for the gargantuan
Superconducting Super Collider (SSC), he
decided it was time to enjoy himself.
However, enjoyment for Tigner meant
helping launch a project to build still another elegant machine for understanding the
fundamental properties of matter. Called a
"B Factory," the new accelerator aims also
a
t explaining a cosmic quirk: why wasn't
all matter completely annihilated during the
Big Bang.
For Tigner. the B Factory would represeni another example of the scientific teamwork that he insists lay behind his selection
kst August as a 1990 Ernest Orlando Lawrence Memorial Award winner. However,
m
uch to the delight of his colleagues in the
Department of Physics, the $10,000 award
singles out Tigner "as one of the few great
accelerator builders of today."
Said the Department of Energy in announcing the award: "Dr. Tigner's vision
and unquestioned creativity have in large
Part been responsible for the technical mat
"rity [of the SSC]."
The B Factory is a far a y from the $9biUion SSC, with its 52-mile accelerator
Tui
S designed to collide proton beams at env i e s of 20 trillion electron volts.
The $100-million B Factory would constitute a re-engineered version of the eightbiUion-electron-volt Cornell Electron Storjjge Ring, with its half-mile-long tunnel.
The upgraded machine would aim at producing tens of millions of subatomic paruc
tes called B mesons, which can be created highly efficiently from the collision of
^
and positrons in an upgraded
By sifting through data on the radioace decay of the short-lived B mesons into
Particles of matter and antimatter, the
Physicists hope to detect tin extremely
subtle bias toward matter. This bias, a
Physical phenomenon called "CP violauo
.n." could be the key to understanding
*h the universe is overwhelmingly made
uv

Tim Moersh

Maury Tigner in his Newman Laboratory office

of matter rather than antimatter. CP is a
physics term denoting the symmetry between matter and antimatter.
Antimatter consists of subatomic particles corresponding to neutrons, protons
and electrons, but with opposite charge and
other properties.
"It took only a tiny bit of tuning to produce this asymmetry between matter and
antimatter in the early universe, particularly
because the early universe was so dense,"
said Tigner. The B Factory might help an
understanding of this "tuning," he said. It
might also have wider ramifications.
"Maybe we can understand CP violation
within the framework of our current theories, or maybe it will lead to a more complete theory of the physical world," he said.
For Tigner, the B Factory project has its
special scientific charms.
"The B Factory is much more of an intellectual challenge as a scientific enterprise, in that we have to actually develop
new technology and stretch what we're
doing to the ultimate. The SSC challenge

lay mainly in its size and the need for extreme reliability.
"The beauty of the B Factory is that it is
much more human-size," he said. To
Tigner, the B Factory is also an extremely
effective educational tool.
"This opportunity for faculty and graduate and undergraduate students to be at the
leading edge of scientific endeavor is of
great educational benefit," he said. "It's a
marvelous chance for students to experience the ferment of science and technology
right here on campus. In fact, they can
even walk over to CESR between classes."
As Tigner and his colleagues work toward a formal proposal for the B factory
early next year, he is also continuing his
own commitment to teaching undergraduates, this semester conducting a freshman
physics course in mechanics.
"One of the reasons I'm a university professor is that I think teaching is very important Physics is a part of our culture, and
it's important for young people to know the
subject. They'll have the new ideas that

propel our economy and our intellectual life
in the future."
Cornell undergraduates are also involved
in the B Factory, said Tigner, citing undergraduates' work with his colleagues on developing B Factory components.
Tigner's commitment to Cornell began
over 30 years ago, when he joined the university as a teaching assistant in physics.
He began his career in accelerator physics
as a research assistant to pioneer physicist
Robert R. Wilson at the Cornell synchrotron and received his Ph.D. in physics in
1963. By 1968, he had become director of
accelerator operations and was named a full
professor of physics in 1978.
As director of operations, he coordinated
the work that led to the construction of the
modem-day CESR as an electron-positron
colliding facility. His research has centered
on the use of superconducting materials to
produce "radio-frequency cavities" that are
highly effective to accelerate particles to
high energies.
— Dennis Meredith

Graduate student finds systems
that chaos theory can't describe

Brassy

Scientists attempting to mathematically
model the behavior of "dynamical" systems
— those that change with time, including
the weather and mechanical devices —
have increasingly turned to techniques
called "chaos theories" to describe them.
They need such chaos theories, because
many such systems don't always follow the
simple laws of physics, but may suddenly
become unpredictable when they progress
to certain points. This unpredictability
arises because the beginning state or behavior of any real-life dynamical system can
nevci be determined precisely, and at some
point, the imprecision becomes important
enough to make the system turn chaotic.
However, chaos theories allow scientists to
at least qualitatively describe the properties
of such systems, including how they become unpredictable.
However, Cornell physics graduate student Cristopher Moore has found that there
could be some dynamical systems, even
simple ones, that are so unpredictable that
even chaos theories can't describe them.
His work, still highly theoretical, has
particularly intrigued fellow scientists in the
field, because it hints that some simple phenomena may be totally unpredictable — a

sobering prospect to researchers attempting
to create models of real-life systems from
gas molecules to nuclear plants.
The research by Moore consists of
mathematical games called generalized
shifts, in which a few simple rules produce
an unpredictable system. Moore, who summarized his findings in a recent article in
Physical Review Letters, said he does not
know whether any real-life examples of
physical systems behave like his mathematical games.
"Normally, you see a phenomenon, and
you model it," Moore said in an interview.
"These are [models] in search of a phenomenon." However, he said that his theory might apply to such phenomena as the
"three-body" problem, which attempts to
describe the complicated motions of three
gravitationally interacting bodies such as
stars.
"Philosophically, the notion that there
are certain problems that are not solvable
has been around for a long time," he said.
"I'm not the first to say it However, this is
the first time it's been found that there are
some finite dynamical systems that have
undecidability lurking in them."
— Dennis Meredith

CUMC doctor writes book on infertility

Tim Moersh

Paul Bishop, a research machinist, uses a lathe to make a conical piece of
brass to be used as a sample holder for the Geology Department.

Infertility affects more than 10 million
American men and women. Dr. Marc
Goldstein, a fertility specialist associated
with the New York Hospital-Cornell Medical Center, is co-author of "The Couple's
Guide to Fertility" (Doubleday), a new
book designed to help couples understand
how medical advances and interventions
can improve their ability to have children.
The book begins with a discussion of the
causes of infertility and explores the latest

treatments available — including hormonal
therapies, sterilization reversals, in vitro
fertilization, and more advanced techniques
involving micromanipulation of the sperm
and eggs. Goldstein and his co-authors, Dr.
Gary S. Berger, director of the Chapel Hill
Fertility Center, and Mark Fuerst, a medical
writer who has undergone fertility treatments, also outline the various tests and
evaluation techniques that are conducted to
properly diagnose infertility.
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A generation conies of age in the shadow of AIDS
by Karla Vermeulen
Copyright 1990, The New York Times.
Distributed by Special Features/Syndication Sales. From the Sept. 30 issue.
I was 12 years old when AIDS was first
identified, and my entire generation came
of age under its shadow. It existed during
our first kisses, first dates and first relationships, bringing to an end a decade or two of
sexual freedom. AIDS put my generation
in a position closer to that of our parents
than our older siblings and forced us to become responsible for our actions before we
really wanted to.
Of course, everyone, gay or straight, is
in the same situation now. But most people
have experienced a time when sex did not
mean risk. AIDS changed their behavior, it
formed mine.
The years between the pill and AIDS
were a time of freedom and casual relationships, when pregnancy was not an issue,
when most things you could catch from a
partner could be fixed with penicillin.
Those days are over, at least among the
responsible and informed. So my generation missed out on the entire period of sexual freedom. The idea of casual sex is as
inaccessible to me as it was to my mother
when she was my age — but with a difference. It probably never occurred to her,
while for me it is a lost possibility.
In the 25 years between her youth and
mine, the world changed twice. After the
pill freed women from the fear of unwanted
pregnancy, "free love" and sexual exploration were condoned. The next 15 or 20

years seem to have been a period when
women .were intent on making up for the
experiences they had long been denied by
society and biology, and men were happy to
oblige them.
Promiscuity was socially acceptable,
even encouraged. Then along came the
plague, and the world has reversed itself
again — but with a new twist: men are also
at risk. Suddenly, they are as willing to
make commitments as women traditionally
have been, and monogamy is back in style.
I have heard this described as a "return
to morality." A return to fear would be
more accurate.
This is the world my peers and I entered
when we became adults. My mother married my father at exactly the point of life
I'm at now. My life, however, appears very
different from hers, for I have lived with my
boyfriend for two years while she moved
directly from her parents' house to her husband's.
But in a sense I am as restrained as she
was. Obviously, moral values have not returned to what they were in my mother's
youth, so I don't need to worry about getting a reputation as a "bad girl," as she
would have. But the fear of pregnancy no
doubt, reinforced her decision to commit
herself to my father at an early age, just as
the fear of AIDS has strengthened my commitment to my boyfriend.
I'm sure my mother observed the sexual
freedom blossoming around her, and
thought I would have opportunities and experiences never available to her.
On the contrary, I am even more controlled by sex than she was, since she faced

a bad reputation or unwanted pregnancy
while I face death. Perhaps it is because of
AIDS that my parents accepted my early
commitment to my boyfriend. It was better
to see me living with someone at 18 than
risking my life with multiple partners.
I am a member of the first generation to
mature under the shadow of AIDS. Perhaps
I shouldn't complain about how AIDS has
affected my life, having lost few friends to
it But its existence has shaped my life...
My boyfriend, who is several years older
than I, assures me that the promiscuity and

wild times were not as exciting as they may
appear to have been. Still, he admits he
finds it hard to imagine spending his entire
life having known only one partner.
I do not regret my early commitment to
my boyfriend, as my mother did not regret
her marriage to my father. But I live with
the knowledge that AIDS has cheated my
generation of the freedom recently known
by men and women.
Karla Vermeulen is a senior in the
School of Hotel Administration.

About Chronicle Commentary...
Members of the Cornell community are invited to submit "Commentary" articles
for consideration by the Chronicle. Topics should be of importance to higher education in general or, specifically, to Cornell faculty, staff or students.
Submissions — typed, double-spaced and no more than 800 words — should be
sent to Chronicle Commentary. Cornell News Service. 840 Hanshaw Road.

Conference to explore effects of homophobia
A conference on human sexuality and
homophobia will be held here Friday, Oct.
12, and Saturday, Oct. 13.
The meeting of psychotherapists, scientists and professors from Cornell and other
universities nationwide will examine the
social and mental-health problems that can
be created by homophobia, the excessive
fear of differences in sexual orientation.
They will examine, for example, why
there is violence against gay men and lesbi-

ans; why gay and lesbian teens commit suicide at a significantly higher rate than
heterosexual youths; and the ways in which
gay and lesbian people learn to adjust to
living in a largely heterosexual society.
"Counseling with Lesbian, Gay and Bisexual People: A Conference for MentalHealth Providers" will be held from 9 a.fflto 9 p.m. on Oct. 12 and 9 a.m. to 5 p.m. on
Oct. 13. More information, including the
location, is available by calling 255-6290.

Human Resources reviews
employee health-care options

Spinning wheel

Tim Moersh

Kaoru Unenai works on a clay cup inside the pottery shop in Willard
Straight Hall. Her husband is a student in the Hotel School.

In first-floor offices of Day Hall — as at
campuses, corporate board rooms and labor-union offices around the country — experts are examining the many imperfect alternatives concerning health-care options
and costs for 1991.
While New York state sets benefits and
choices for Cornell employee's in the statesupported colleges, Cornell's Office of
Human Resources annually proposes the
Endowed Health Care Program that affects
some 7,600 employees and retirees.
The proposal to university budget officials must take account of two severely limiting realities:
• That health-care costs keep rising at
double-digit rates.
• That Cornell's own contribution to employee health costs must come from budget
funds already overburdened.
In fact, the endowed general-purpose
budget base must be cut by about 4 percent
— or $10 million — over the next two
years, according to President Frank H.T.
Rhodes.
While "de-layering" of bureaucracy and
other efficiencies sought by Rhodes and
Senior Provost Robert Barker should somewhat reduce employment-related costs over
time, and while a capital campaign will
eventually build endowment and thus allow
for more flexibility in annual budget
choices, the foreseeable future remains
tightly constrained, officials say.
The problem is compounded by nationwide inflation in health-care costs, which,
by one estimate, have risen 700 percent
since 1973. By any estimate, they are rising faster than tuition, which provides more
than two-thirds of the revenue for Cornell's
overburdened general-purpose budget
Cornell's plan for endowed employees is
not technically "insurance." Cornell is selfinsured, which means that it pays employee
health-care bills covered under the plan,
with Aetna Life and Casualty Co. simply
processing the claims.
Soaring health-cost inflation has meant
that while employees have seen their contributions increase in recent years, the overall
employee share of the program has declined
slightly in percentage terms. The university
has had to assume a larger percentage of
costs to keep up with inflation.
In the fiscal year ended June 30, the plan

cost $14 million, up 17 percent from the
previous year. Of that total, Cornell paid
75.7 percent of employee and retiree costs<
up from 74.9 percent the year before.
Having employees pay about a onequarter share is what Human Resources Director Lee Snyder said "seems appropriate
at this time."
The biggest single cost component last
year, said Human Resources Associate Di'
rector Marilyn Paluba, was hospital expenses, at 41 percent. The closest second
item was surgery-related doctors' charges*
at 12 percent.
By reviewing such breakdowns, watching national cost trends, considering Cornell's budget limits and comparing Cornell
to other institutions. Human Resources staff
arrive at the program design and the eroployee contributions, Paluba says.
During the past year, she and others
have reviewed possibly offering wide
menus of coverage from which employees
could make selections.
They have also considered sliding-scale
contributions and deductions and possible
specific changes in the two basic plan op"
tions — one that costs employees more and
pays 100 percent of many bills; the otherless costly but requiring 20 percent bill'
sharing on many covered bills, protectifl?
against the costs of catastrophic illness w#
a maximum out-of-pocket cost to employ
ees.
For the future beyond 1991, Paluba say*
Cornell is exploring, as a member of a loc^
health-care coalition, a "community pi*'
ferred provider program." Such a prograJ0
would allow benefits to increase as employ
ees make more use of health providers '&'
eluded in a defined service network.
Striking a balance between protect^11
and costs — to employees and the univef
sity — is what Human Resources hopes t°
achieve in the plan it is now shaping f°f
"What it comes down to," Paluba said'
"is that, as an employer, we have to explo^
available alternatives to control the grow*
in medical costs for the university and '&
employees, encourage use of the most cost'
effective treatment and preserve our e&
ployees' protection against catastroph^
medical expenses."

—Sam Segal
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• the assistance and support of the university and local
community.

In the Division of
Facilities and
Business Operations
Part 1
(Part 2 will run in the October 25 issue
Cornell Employment News)
<itH v * s ' o n °f Facilities and Business Operations initi*« 'i summer on-the-job training program for county high
3
' students last July. The six-week program, called
Non-Traditional Opportunities Program
"TOP) was designed to expose high school
sh "^Represented minorities and underrepresented female
st ,e
nts to the Division's wide range
g of occupations,
p , such
Pinters, carpenters,
masons,
printers,
electricians,
and
V
f
cksmith
ofe, t W e ' v e participants, who had been selected from a pool
• lr ty applicants, were placed in jobs in an area of their
re
st and were assigned to a university employee who
Bta a s a m e n t ; o r - The mentor worked one-on-one with
e
student and exposed her or him to all facets of the
JL Sltlor> as well as to the skills and education required for
L . * Position. Emphasis was placed on the importance of a
'8n school diploma and on the educational and training
•-Muirements of these jobs.
Wording to David Field, controller, the program was successful for three reasons:
the interest and enthusiasm of the student participants and their mentors;
the interest and commitment of both the management and staff of the division;

Planning for the program was done through a committee
formed from representatives from Ithaca High School,
Greater Ithaca Activities Center, The Learning Web, Youth
Employment Service, the Office of Human Resources, the
Office of Equal Opportunity, the Division of Facilities and
Business Operations, and Tompkins-Cortland Counties
Building Trades Council Maintenance Division.
Recruitment for the program included using high school
and youth services contacts within Tompkins County to
recruit students and assist them through the application
ofprocess.
There was also a 'Tour Day" in April in which
interested students visited the various facilities and talked
with employees and members of the Tompkins-Cortland
Counties Building Trades Council Maintenance Division.
Pre-placement training was provided for the students and
division employees. The Learning Web and the Youth
Employment Service gave ongoing support.
The twelve participants their mentors, and assigned shops
were:
Students

Mentors

Shop Assigned

Alternative Community School

Jamaine Green
Ithaca High School
Phitsamay Bounthavy

Bryan Henderson
Jamal Latham
Todd Malone
Mellisa Quick
Heang Suong
Sisavath Vongphachanh
Jerome Williams

Mike Collins

Print Shop

Kevin Snowberger
Gary Vincent
Daryl Dunn
Paul Whitmore
Mike Hingston
Jack Charno
Frank Tagliavento
Larry Liddington

Mechanical Shop
Paint Shop
Customer Svc.
Carpenter Shop
Lock Shop
Central Stores
Mason Shop
Carpenter Shop

Julia Millimnn

Paint Shop

Tom Lavarnway

Carpenter Shop

Dave Richardson

Customer Svc.

Newfield High School

Trudy Mae Beeley
Truntansburg High School

Carrie Benedict
Grotoit High School

Josh Antrum

BENEFAIR '90
You d like to get those wettlesome questions on your health, life, and retirement programs answered, but just haven't
gotten around to calling the Benefits Office? Now's your chance!
This year's Benefair will be held in the Ballroom at the Statler Hall on November 14th and 15th, 10:00-3:30. Representatives
from Aetna, TIAA-CREF, NYSERS and a number of other companies — as well as staff from the Office of Human
Resources—will be on hand, on a "drop-in" basis, to answer your questions and advise you on benefits available to
university employees. An evening seminar, "TIAA/CREF: Your Retirement Plan and New Options," will be held from
7:00-9:30 p.m. in Bache Auditorium on Tuesday, November 13.
As usual, Benefair participants will have the opportunity to have their blood pressure checked, free of charge, and can
receive a coupon good for a free cholesterol screening. Door prizes are also being planned. Save the Dates! More
information will follow.

Classification Review Study Meetings Scheduled
for Nonexempt Employees
Nonexempt employees will be receiving their questionnaires this week. If you have questions or would like further
information, plan to come to one of the following meetings.

Date

Time

Location

Date

Time

Location

October 16

8:00 a m - 9:00 a m
9:15 am-10:15 a m
10:30 am-11:30 a m
1:00 pm-2:00 p m
2:30 p m - 3:30 p m

401 Warren Hall
401 Warren Hall
401 Warren Hall
700 Clark Hall
700 Clark Hall

October 23

8:00 a m - 9:00 a m
9:15 am-10:15 a m
10:30 am-11:30 a m
1:00 pm-2:00 p m
2:30 p m - 3:30 p m

700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall

October 17

8:00 a m - 9:00 a m
9:15 am-10:15 a m
10:30 am-11:30 am
1:00 pm-2:00 p m
2:30 p m - 3:30 p m

401 Warren Hall
401 Warren Hall
401 Warren Hall
700 Clark Hall
700 Clark Hall

October 24

8:00 am- 9:00 am
9:15 am-10:15 am
10:30 am-11:30 am
1:00 pm-2:00 p m
2:30 p m - 3:30 p m

700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall

8:00 am - 9:00 am
9:15 am -10:15 am
10:30 am-11:30 a m
1:00 pm-2:00 p m
2:15 pm-3:15 p m
3:30 p m - 4:30 p m

701 Clark Hall
701 Clark Hall
701 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall

October 25

8:00 am - 9:00 a m
9:15 a m -10:15 a m
10:30 am-11:30 a m
1:00 pm-2:00 p m
2:15 p m - 3:15 p m
3:30 p m - 4:30 p m

700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall

October 18
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From Apprenticeship
to Employment
by Damali Gardner, office assistant. Office of Equal Opportunity

"How long have you worked at Cornell?" I always hesitate
to answer that question because my first day of work was
different from my first day of employment. I started working at Cornell through an apprenticeship program sponsored by the Office of the Associate Vice President for Human Relations,
the Office of Equal
Opportunity, and
the Learning Web.
Before 1 began my
apprenticeship, I
was taking a
course at BOCES
in data entry,
word processing,
and computer operations. This was
a very practical
course since I was
planning to do
clerical work after
I graduated from
high school. At
Gardner, office assistant, Office of
this point, I had Damali
Etptal Opportunity
never worked in
an office. However, Sally Schwartzbach of the Learning Web knew of my
plans and told me about the new office apprenticeship
program that was being developed at Cornell. The program involved placing high school students in various office environments at Cornell. The student would gain experience working in an office and possibly could have
the opportunity of continuing as a permanent employee.
In December of 1988,1 found out that I would be working
at the Office of Equal Opportunity. I was quite nervous
when I first came to meet Kevin Sharp, administrative aide,
and William Thompson, the director of the Office of Equal
Opportunity. As my mentor, Kevin Sharp was the one who
was to train and guide me through my apprenticeship.

The apprenticeship program not only
gave me experience working in an office,
but helped me find a permanent job. 1
am truly glad to see that apprenticeship
programs are rapidly increasing at
Cornell.
I began my training in January of 1989. Three times a week
I left early from my class at BOCES to go to the Office of
Equal Opportunity. After a few weeks I was assigned to
update an affirmative action resource manual of minority
and women contacts. This project involved spending most
of my time at the library looking up names, addresses, and
telephone numbers. Even so, I did start to learn some office
skills, such as filing, copying, and scheduling meetings.
When I was finished updating the resource manual, I was
able to do more computer work. I enjoyed that work because at BOCES we used IBM computers and now 1 was
able to learn about the Macintosh. It was also exciting
putting my data entry and computer operation skills into
practice.
More and more I became comfortable with the work that I
was doing as well as with the other people in the office. My
apprenticeship was extended through the summer after I
graduated. In October of 1989 my apprenticeship ended
and I was hired as a regular part-time office assistant in the
Office of Equal Opportunity. Currently I enter Employee
Requisition and Appointment Confirmation forms into a
database, answer telephones, distribute and sort mail, file,
and perform other clerical duties.
The apprenticeship program not only gave me experience
working in an office, but helped me find a permanent job. I
am truly glad to see that apprenticeship programs are rapidly increasing at Cornell.
If you are interested in developing an apprenticeship
program contact the Office of Equal Opportunity, 2553976
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the Job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Professional
Nonacademic professional positions encompass a
wide variety of fields including management, research
support, computing, development, finance and accounting,, dining services and health care.
All external candidates must have a completed
signed employment application on file with Staffing
before they can be interviewed for a position.
Submit a resume and cover letter for each position, specifying the job title, department & job number. Employees should include an Employee Transfer Application.
Vice President for University Relations (P4001)
University Relations-Endowed
Posting Date: 10/11/90
Direct the University's communications programs
through the media, publications, and printing services, and provides leadership and coordination in
relationships with federal, state and local governments Reports directly to the President, and serves
as the principal advisor to the President and senior
administrative officers in the broad area of university
relations. Works closely with the Provost and the
Deans in developing governmental support, and with
the Vice President for Public Affairs to coordinate the
development of external relationships. Has continuing responsibility for communication policies and
strategies for the University in conjunction with its
colleges and units.
Requirements: Leadership experience in public and
governmental relations; proven success in media
planning and communications. Demonstrated effectiveness at the state and federal levels and strong
management leadership and interpersonal skills required First-hand experience with Cornell university
or comparable university is highly desirable. Nominations, applications and inquiries should be directed by
November 5 to: Search Committee, P3901. 160 Day
Hall. Cornell University. Ithaca, NY 14853-2801.
Director Class Programs (PA3905) HRlll
Alumni Affairs-Endowed
Posting Date. 10/4/90
Responsible for the overall administration of alumni
class activities. Includes establishment of long range
plans and policies, developing and monitoring Class
Programs budget; work with staff to identify and train
alumni class leadership, working with an alumni class
officer's board of directors; and supervise established
programs, including Reunion weekend and all associated planning meetings, a class officers annual meeting, the class membership solicitation program, and
young alumni and undergraduate events.
Requirements: Bachelor's required. Master's preferred. 3-5 years related experience Good oral (and
written) communication skills. Ability to direct and coordinate volunteers and their efforts. Strong organizational skills. Attention to detail. Excellent supervisory
skills. Send cover and resume to Cynthia
Smithbower.
Technical Specialist I (PT4003) Level 36
Information Technologies-Endowed
Posting Date: 10/11/90
Design, implement, install, document and maintain
networking subsystems for IBM enviornment under
VM operating system. Provide leadership for maintaining and adapting software to support state-of-theart communications providing connectivity with national and international networks. Educate and assist
staff and the Cornell community to use and understand the networking subsystems. Assist in planning
what services and software should be available to the
user community.
Requirements: Bachelors or equivalent with related
computer courses. 3-5 years of systems programming experience Knowledge of computer networking, TCP\IP, VM operating system, Pascal, C and
IBM\370 assembler desirable. Send cover letter and
resume to Sam Weeks.
Technical Consultant, Education and Training
(PT4715) Level 34
Theory Center-Endowed
Posting Date: 12/15/88 (Search Reopened)
Provide end user support services to scientific researchers in universities nationwide. Develop instructional materials on a wider range of supercomputing
tools including code optimization, vectorization, parallel processing, and visualization. Organize education
programs S training workshops.
Requirements: Master's in a scientific discipline. 3-5
years mainframe FORTRAN or C experience, preferably on UNIX; demonstrated ability to work with complex scientific programs; excellent communication
and presentation skills. Previous teaching or training
experience a plus. Send cover letter and resume to
Cynthia Smithbower.
Applications Programmer/Analyst II (PT2407)
Level 33
Law-Endowed
Posting Date: 6/21/90
Develop, modify, document and maintain applications
programs primarily for database management on a
PC network. Provide training and consulting on hardware and software issues and applications for faculty,
staff and students Develop computer-aided teaching
tools.
Requirements: Bachelor's in computer related field
or equivalent combination of education and experience. 2-3 years related experience. Knowledge of
personal computers and local area networks. Proven
computer programming experiences in database applications required. Send cover letter and resume to
Sam Weeks.
Executive Staff Assistant (PC4008) HRI
Dean's Office-Engineering-Endowed
Posting Date: 10/11/90
Provide administrative support to Director and assistant Director of Engineering Education Coalition Program. For office management including word processing; establishing office policies; procedures; filing

system; clerical support; prepare reports. Approve
purchase of supplies and general office management
Requirements: Bachelor's in Business Administration, accounting or equivalent education and experience. Minimum of 3 years relevant experience. Experience in managing office procedures and personnel.
Experience with word processing, database management (Excel or Lotus 1-2-3). Accounting background,
prefer familiarity with Cornell accounting procedures.
Good communication skills both oral and written
Cornell employees send employee transfer application, cover letter and resume to Esther Smith, Staffing
Services. EHP.
Assistant to the Dean (PC4014) HRI
The Graduate School/Dean's Office-Endowed
Posting Date: 1011/90
Primary administrative support for the Dean Assist
with foreign and domestic exchange programs; special projects; handle correspondence; appointment
calendar; meeting preparation: travel and mail
Requirements: Bachelor's or equivalent Strong organizational, interpersonal and communication skills
2-3 years executiva staff support desirable Must be
able to work in a fast-paced, demanding environment. Computer experience essential, familiarity with
Apple computers preferred. Cornell employees send
employee transfer application, cover letter and resume to Esther Smith, Staffing Services, EHP. External applicants send cover letter and resume to Esther
Smith. Staffing Svcs. 160 Day Hall.
Research Support Specialist II (PT3509) HRI
Agricultural Economics-Statutory
Posting Date: 9/6/90
Provide research support on investigating the response of farm management systems to gradual climate change. Develop, run and analyze linear programming models of representative farms in various
regions of the U.S. Collect regional farm data from
secondary sources. Run crop field models Assist in
writing and presenting results. 1 year position. Be
yond 1 year, contingent upon further funding.
Requirements: Bachelor's necessary. Master's preferred. 2-3 years training or experience in agricultural
economics, business, math, or related fields. Experience with computers desired. Send cover letter and
resume to §am Weeks.
Cost Accountant (PA4006) HRI
Statler Hotel-Endowed
Posting Date: 10/11 90
Responsible for implementing and monitoring control
procedure to safegaurd all hotel inventories, and review of all hotel operating costs.
Requirements: Bachelors in accounting or business administration. Minimum of 3 years experience
in accounting, preferably with a concentration in internal control: good supervisory, communication and
computer skills. Send cover letter and resume to
Cynthia Smithbower.
Health Educator/Drug Risk Reduction Program
Coordinator (PA4007) HRI
University Health Services-Endowed
Posting Date: 10/11/90
Responsible to the Director of Health Education for
planning, implementing, Coordinating, and evaluating
a campus-wide Alcohol and Drug Risk Reduction
Program, and for assisting in the overall development
and administration of Health Education programs for
the University community.
Requirements: Master's in Health or Community
Education, Public Health, or closely related field with
2-3 years experience providing substance abuse
education programs in community setting. Experience
working with college students desirable. Must have
excellent oral and written communication skills. Grant
experience helpful. Send cover and resume to
Cynthia Smithbower.

Staff Nurse (PA4003) HRI
University Health Services-Endowed
Posting Date: 101190
Provide nursing care for ambulatory and inpatients at
Gannett Health Center. Assist nursing supervisor with
clinic flow. Act as patient advocate. 9 month position.
Requirements: Graduation from an accredited
school of nursing. Bachelor's in Nursing preferred.
Current New York State license with minimum of 2
years recent experience in and ambulatory or acute
care setting. CPR-BLS level certification required
within one year of employment. Send cover and resume to Cynthia Smithbower
Development Assistant (PA3906) HRI
School of Hotel Administration-Endowed
Posting Date: 10/04/90
Assist with the coordination and implementation of
various fundraising and public affairs initiatives and
projects. Will work closely with the director and other
staff members in coordinating/carrying out those re
sponsibilities (gift tracking, special projects/events,
campaign accounting, administrative, budget, correspondence)
Requirements: Bachelors degree. 1 year related
experience. Ability fo handle a great variety and
quantity of work; extremely well-organized; excellent
communication and interpersonal skills; sensitivity to
fund-raising nuances. Accuracy and attention to detail. Experience with university public affairs records
systems, MAC. and digital. Send cover letter and
resume to Cynthia Smithbower.
Dining Supervisor (PA3904) HRI
Statler Hotel-Endowed
Posting Date: 10/04/90
Plan, coordinate, schedule and manage, in efficient
manner, food production and service in the Terrace
Restaurant, Club Coffee Hour, and room service.
Requirements: Associates in Restaurant Management or equivalent work experience in quantity food
production and cafeteria service. Proven ability to
assume responsibility, supervise and use good financial management and planning skills; committment to
high standards. Must be flexible regarding schedule.
Send cover letter and resume to Cynthia Smithbower

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.
Cornell University is an Affirmative Action/Equal Opportunity Employer.
Job Opportunities can be found on CUINFO

Professional Part-time
Teaching Hospital Pharmacist (PA4004) HRII
Veterinary Medical Teaching Hospital-Statutory
Posting Date: 10/11/90
Responsible for the operation of the pharmacy in
either the Small Animal Clinic or Large Animal Clinical, as assigned. Assists the Chief Phamacist in the
operation of the pharmacies in the College. Approximately 23 hours per week.
Responsibilities: Bachelors in Pharmacy. New
York State license required. 3 years related hospital
pharmacy experience preferred. Send cover letter
and resume to Cynthia Smithbower
Staff Writer I (PC4013) HRI
Food Science-Statutory
Posting Date: 10 11 90
Responsibilities include the preparation of manuscripts and various news stories for various activities
of the Institute of Food Science. These include annual report, annual alumni newsletter, and brochures.
Involvement in the development and drafting of scientific reports and project proposals is expected
Requirements: Bachelor's degree or equivalent experience in a scientific discipline. Strong background
and interest in writing. Good keyboarding and word
processing skills required Minimum 2 years experience in writing or news reporting. Ability to meet
deadline. Strong organizational, interpersonal and
communication skills (written and oral) required
Hours to be arranged. Send cover letter and resume
to Esther Smith, Staffing Services. 160 Day Hall.
Editor I (PC3707) HRI
ILR Special Programs-Statutory
Posting Date: 9/20/90
Write copy, edit and produce, using desktop publishing system, for 3 serial publications; interview and
draft articles for faculty members: edit, proofread, supervise circulation of 3 publications; correspond and
communicate by telephone with authors to track
progress of manuscripts or clarify questions about
manuscripts. Work with freelance artists and photographers. 20 hours per week.
Requirements: Bachelor's or equivalent. 2 years
experience in publishing. Superior writing and proofreading skills required. Familiarity with Macintosh and
some experience with pagemaker. Send cover letter
resume and writing sample to Esther Smith. Staffing
Services. 160 Day Hall

Professional Off-Campus
Extension Support Specialist IV (PA4008) HRII
Posting Date: 10/11/90
Develop, promote, implement and evaluate ^

jor^see position description. Office l^atfon ^ S T N Y

Technical
As a prominent research institution. Cornell University fias a diverse need for lab, electro/mechanical
and computer support Individuals with backgrounds
in computer science, biology, microbiology, chemistry, animal husbandry, plant science and medical lab
techniques are encouraged to apply; applicants with
ASCP or AHT licenses are in particular demand.
All external candidates must have a completed
signed employment application on file with Staffing
before they can be interviewed for a position.
Submit a resume and cover letter for each posilion. specifying the job title, department and job numaer, to Sam Weeks, 160 Day Hall. Skill assessment
check lists, available at the Day Hall office, are a
valuable aid when applying for computer or lab related positions.
Technician, GR18 (T3901)
Natural Resources-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Provide general technical support for the Biotechnology Analytical and Synthetic Facility. Prepare solvents, buffers, and reagents necessary for the synthesis, isolation and characterization or peptides proteins and oligonucleotides. Keep track of inventory,
order supplies, clean glassware, and maintain lab
cleanliness and order.
Requirements Associate s in Biochemical Science,
Lab Technician or equivalent experience. Minimum 6
months lab experience preferred Must be willing to
learn, extensive training will be provided. Send cover
letter and resume to Sam Weeks
Research Aide, GR18 (T4007)
Entomology-Statutory
Minimum Biweekly Salary: $529.35
Posting
g Date:
Date: 10/11/90
10/11/90
Assist in veterinary entomology research on aairy
dairy
farms, involving year-round field work on cattle pests.
Assist with lab experiments. Maintain insect colonies,
sort and process field samples, mount and identify
insects, collect data, obtain supplies.
Requirements: Associate's in Entomology or Animal
Science. Minimum 1 year experience in handling
large animals. Entomological experience helpful.
Pesticide applicator's certification desirable. NYS
driver's license required. Send cover letter and resume to Sam Weeks.
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Posting Date: 10/11/90
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Technician, GR20 (T3908)
Mfnf™ alS | c i e n c e a " d Engineering-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10 04/90
Hesponsible for supervision and maintenance of m*'
lenal science lab and materials testing equipment
Duties include ability to use and care for equipment
instruct new users and assist support staff in co*
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Entomology-Statutory
Minimum Biweekly Salary: $575 30
Posting Date: 9/6/90
Provide research support for greenhouse crop entomological studies including lab/greenhouse studies
on various pests (whiteflies, spiders, mites etc ). Assist in experimental design. Collect data and assist m
mierpretrng and summarizing results. Use SAS <*
nlfrt s o f t w a r e for statistical analysis. Assist with reports, publications and presentations. Assist with re™ ? , r V e l a f e d Photography. Identify pests on floral
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Technical Part-time
Animal Technician, GR18 (T3704)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 9/20/90
Monitor research animals and provide care (feed, water and clean) following strict protocols for sterile o'
disease control environments and regulations for animal welfare. Maintain records and supply inventories.
Assist veterinarians in treating and vaccinating animals. 24 hour work week; weekends and holidays.
Requirements: HS diploma or equivalent.
Associate's in animal science desired. Knowledge of
a variety of lab animals and animal breeding required-

3e
animal experience. Must be able to lift 50
. AALAS certificate helpful. Send cover letter
ume to Sam Weeks.
G ^e n , GR18(T4004)
Hi " m»cs
and Development-Statutory
C , u mD atull-time
equivalent: $529.35
As?, , ? t e : 10/11/90
28i I
. Coordinator for the Biological Sciences
Up I Caching labs (approximately 200 students). Set
il«e t u wake
and dispense media; pour plated: sterlamrS ' 'P rnen t; wash glassware and grow and mainC° osophilla stocks.
1en s:
P'evi e r tlat>
' e Hr i ^e n cdiploma
or equivalent. Some
e
ate a a u t o c l ea xv P
helpful. Must learn to opere
*no O v e n a n d ' balances, pipetting machine, sterilanri r
glassware washer. Send cover letter
esume to Sam Weeks.
l^'fons Microscopy
Technician, GR22 (T3907)
Mini! S c i e n c e Center-Endowed
p "mum full-time equivalent: $625.24
A ^ ' i g Date: 10/04/90
cOpv V nC 'he operation of the MSC Electron MicrosPrerL r l0n
''''V including, maintenance of equipment,
stutjg s? u o f samples, training and supervision of
biiijno
smg facility equipment. Prepare monthly
Frirta „ assist
with other clerical services. MondayCuirJ^- 1 2 osr:1 -5 (20 hours).
Pref
Associate's or equivalent, Bachelor's
er"hi
*-s or nh ^ 4 v e a r s elated experience in electronPrOc_ Physical sciences. Basic computer skills, word
Samvv9

rec uired

l

-

S e n d c o v e r letter a n d

resume to

Technical Temporary
U b A ' Tmeacl h n ' c i a n (T3903)
C f Sn n
Services
Fee J 9Dale: 10/04/90
!

c|
ovvinQ
e a n a n d m o n i t o r r e s e a r c h a n i m a l s folsase r
' P r ° t o c o l s for sterile e n v i r o n m e n t s , disrti a | ^ e 2 n ' r o ' e n v i r o n m e n t s , a n d r e g u l a t i o n s for a m obs6r^',are- Maintain animal records including health
ana var
^ a y l n c l u d e a s s i s t i n g V e t s in t r e a t i n g
s
natln
'aoB
9 a n i m a l s . W e e k e n d a n d holiday cov(, * r e q u i r e d .

ASSQC , m e r | l s
HS diploma or equivalent,
cate hoi i l n A n i m a l Science desired. AALAS certify
artd an
Knowledge of a variety of lab animals
en
ce pmai breeding required. 1 year animal expen" l l J ni?at r e " e m p l o y r T i e n t Physical and all necessary imre
have a
PU'red Able to lift 50 pounds. Must
a valid NYS driver's license. Send cover letter
Su
me to Sam Weeks

fe|?ur ! echnici an (T3506)

Hourh/n a l a n d Biological Engineering
P
0Stinr, I?' 6 1 $ 8 0 °
dev

elorv ° ' ° 9 l c a l engineering research projects by
e l e c t r o n i c la
"ig and
t> instrumentation for measurac
Puisiii recorc ^' n Q temperature: computerized data
lr
systems
ot svst
: and computerized thermal conP o s i t l o n t0
^equirp
continue for up to 6 months.
'ent p x e n * S : Associate's in electronics or equivaerier|
com pu ,P
ce with lab instrumentation and micro1Chino ' ? r s o r d a ' a acquisition and control. Some maa
id rBc p ex Penence desirable. Send cover letter
re
sume to Sam Weeks.

Technical Off-Campus
R 2 1 (T3902)
^ c h i oe li a n ' GGR21
(T3902)

Mini " ° g y New Y°rk City-Endowed
p
°st£ U n l B'v»eekly Salary: $59973
As
Surnp
10/04/90
PfQ|6ct operation and supervision of a research
Bate mp a, n nPremature,
drug addicted infants. Particiin
*ith
9 and evaluation of experiments. Work
Da
lr
t s ln a
"ants
hospital setting, handle premature
^ and301' v l d e o t a P e experimental procedures. Col^aijtj ° analyze
data. Use a computer to maintain
and
%uiro,
P e r f o r m statistical analysis.
1?
6nts
yeaa r s ex er Bachelor's or equivalent. Minimum
Sori
ai . k . P ience in a related field. Good interperst
'atert
ability to work iRdependently. demon0|
? red r£ a n i z ational abilities and computer skills reMust like working with infants and their par"«t be willing to relocate to New York City,
'er letter and resume to Sam Weeks.

Office Professionals
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Assistant, GR17 (C4006)
Mjf^Pment/Public
Affairs-Endowed
* » s tni m Biweekly Salary: $517.65
Ass,' 9Dale: 10/11/90
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to, t"ailroom and central receiving at 55 Brown Road
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Requirements: HS diploma or equivalent. 1 year
related experience preferred. Knowledge of
Macintosh computer. Cornell Employees send employment transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.
Sectetary, GR18 (C4016)
Communication-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Provide general administrative and clerical support
for three or more faculty and the Administrative Manager. Responsible for orderly and efficient support of
the teaching, research, and extension mission of assigned faculty and the Department.
Requirements: HS Diploma or equivalent. Business
or secretarial school desired. At least 1 to 2 years of
secretarial/office experience preferred. Develop
wordprocessing experience required. Willingness and
ability to learn new software and computing methods
essential. Heavy typing. Cornell employees send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.
Office Assistant, GR18 (C3906)
Photocopy Services/Olin Library CUL-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Support administrative and self service photocopy
operations of the Photocopy Services Copy Center.
Duties include supervising student staff: customer relations; quality and inventory control; administrative
responsibilities and operation of machinery. Oversee
the activities of the Copy Center office.
Requirements: HS diploma or equivalent. Some
college coursework preferred. Office/clerical experience including experience operating photocopy
equipment preferred. Microcomputer experience desirable. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.
Receptionist/Office Assistant, GR18 (C3912)
Computer Science-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Serve as information resource for department staff
and visitors and provide secretarial and clerical support to the administrative office under supervision of
Administrative Aide.
Requirements: HS diploma or equivalent. Some
college coursework preferred. Minimum of 1-5 years
related experience. Good typing and ability to learn
word processing essential. Attention to detail. Ability
to set priorities and work in busy office. Excellent
communication skills. Medium typing. Send cover letter and resume to Esther Smith. Staffing Services,
160 Day Hall.
Office Assistant, GR18 (C3914)
Media Services/Publications and Visual Communications-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Assist Production Coordinator to ensure efficient
routing of production details and materials. Manage
circulation of quarterly magazine, provide general office assistance to 12 professional staff (writers and
editors), including typing or word processing, distributing mail, ordering supplies and answering phones.
Requirements: HS diploma or equivalent. Some
college coursework preferred. Additional training and
hands-on experience with personal computers, preferably Macintosh required. Requires high degree of
accuracy and attention to detail. Medium typing. CU
employees send employee transfer application, cover
letter & resume to Esther Smith. Staffing Svcs. EHP.
Assistant Accounting Clerk, GR18 (C4005)
Unions & Activities-Robert Purcell Union-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Provide clerical support for Head Accounts Assistant.
Process daily banks, checkout sheets, daily cash reports, monthly reports, Cornell card and mail. Assist
Assistant Director and cashier in the general management of the Convenience Store to order, receive
and maintain inventory. Mon-Friday. 8:30 a.m-5p.m.
Requirements: HS diploma or equivalent. Some
coursework in accounting preferred. Minimum 1 year
accounting and bookkeeping experience desired.
Strong organizational, communication and interpersonal skills. Cornell employees send employee transfer application, cover letter and resume to Esther
Smith. Staffing Services, EHP
Office Assistant, GR18 (C3808)
Summer Session-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 9/27/90
Provide administrative and secretarial support for the
media services department of the Division. Assist in
producing and distributing marketing and publicity
materials and keeping records of media department
efforts and of their effectiveness. Provide secretarial
support to the media manager and media assistant.
Requirements: HS diploma or equivalent. 1 -2 years
related experience. Excellent organizational and
communication skills required. Ability to work under
pressure and to meet deadlines. Familiar with advertising, publicity, and graphic design helpful. Knowledge of Macintosh computer and Microsoft Word,
Pagemaker and Filemaker Plus software helpful.
Valid NYS driver's license. Able to lift up to 40
pounds. Medium typing. Cornell employees send employee transfer application, cover letter, resume and
? (short) writing samples to Esther Smith, Staffing
Services, EHP. External applicants send cover letter,
resume and 2 (short) writing samples to Esther Smith,
Staffing Services, 160 Day Hall.
Relief Night Auditor/Night Manager, GR19 (C4004)
Statler Hotel-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 10/11/90
Review, verify and record hotel revenue; generate
reports through property management systems; perform duties of night manager in relief; coordinate and
participate in front desk, concierge and bellman activities.
Requirements: HS diploma. Some college
coursework in accounting preferred. 1 -2 years related
hotel experience desirable and knowledge of computers essential; excellent interpersonal and communication skills. 11p.m. to 7:30 a.m. and weekends.
Regular employees only. Send employee transfer application, cover letter and resume to Esther Smith,
Staffing Services, EHP.
Secretary, GR19 (C3913)
Mechanical and Aerospace Engineering-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 10/04/90
Provide administrative and secretarial support for approximately 3 faculty members and related visitors
and graduate students; provide secretarial assistance
for large established research program.
Requirements: HS diploma or equivalent. Heavy
typing. Some college coursework preferred. 2 years

office experience (prefer Cornell experience). Technical typing and wordprocessing skills helpful. Good
organizational, interpersonal and communication
skills. Ability to work independently and set priorities.
Cornell employees send employee transfer application, cover letter and resume to Esther Smith, Staffing
Services, EHP.
Secretary, GR19 (C3509)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 9/6/90
Provide clerical and secretarial support to the Dean's
Office. Type, answer phones and assist in the preparation of reports and projects.
Requirements: Associate's or equivalent. 2 years of
office experience required. Familiar with higher education and/or business management preferred. Excellent organizational and oral skills, ability to communicate and articulate with public, as well as academicians. Heavy typing. Cornell employees send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.
Senior Circulation/Reserve Supervisor, GR20
(C4015)
Access Services-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Under the general direction of the Administrative Supervisor for Collection Management, is responsible
for the overall operation of the Annex Library, including maintenance and security of the collections, building, and public services. Hires, trains, supervises and
evaluates a Senior Stacks Assistant. Primary CUL
contact for the Annex Library.
Requirements: Associate's or equivalent. Ability to
work with a variety of people in a public service setting. Supervisory experience desirable. Strong interpersonal and organizational skills desirable. Experience with microcomputers desirable. Ability to lift over
50 pounds. Library experience required. Send cover
letter and resume to Esther Smith, Staffing Services,
160 Day Hall.
Accounts Assistant, GR20 (C4012)
Food Science-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for the flow of payments through the
Department Business Operation. Working with IBMPC to monitor and reconcile departmental accounts
utilizing CUDA and preparation of needed internal
reports
Requirements: Associate's Degree in Business related program or equivalent experience. Knowledge
of Lotus 123 preferred. Minimum 2 years business
office experience. Light typing. Cornell employees
send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP.
Office Assistant, GR20 (C4010)
Cornell University Press-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for ordering reprints of books, jackets,
covers and do some design and mechanical work.
Requirements: Associate's or equivalent. 2-3 years
experience in print and book production. Familiarity
with using the Apple Macintosh as a design tool helpful. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.
Administrative Aide, GR20 (C4007)
Natural Resources-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for secretarial and clerical activities of
Cooperative Fish and Wildlife Research Unit. Duties
include word processing/typing, scheduling and coordination of appointments and meetings, telephone/
receptionist duties, preparation and submission of
routine federal accounting and procurement reports.
Requirements: Associate's or equivalent. 2 year
related experience. Knowledge of word processing
essential. Heavy typing. Cornell employees send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP
Reference Assistant, GR20 (C3313)
Mann Library-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide information service in Mann Library and coordinate the maintenance of the collection of reference
materials. Responsible in the Entomology Library, for
student hiring and supervision, and user assistance.
Provide circulation assistance and assist with collection.
Requirements: Bachelor's or equivalent education
required; background in agriculture or life sciences
preferred. Strong interpersonal and communication
skills, supervisory experience, and effective public
service experience required; experience working in
an academic library and experience with use of microcomputers preferred.
Administrative Aide, GR20 (C3909)
English-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/04/90
Working independently, under the general supervision of the Director of Undergraduate Studies and
Administrative Manager, provide administrative support for the undergraduate program. Responsibilities
include course file management for 300 courses per
year, organization of course registrations and grade
submissions, and revision and editing of course catalog; serves as primary information source for undergraduate program, and maintain database of advisee
and major records.
Requirements: Associate's or equivalent experience. Minimum 2 years office experience. Strong organizational and interpersonal skills. Significant experience with public contact. Experience with wordprocessing and database programs, proferably on the
Macintosh. Medium typing. Cornell employees send
employee transfer application, cover letter and resume to Esther Smith, Staffing Services, EHP.
Administrative Aide, GR20 (C3907)
University Development/Public Affairs-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/04/90
Provide administrative support for the Director of
Leadership Gifts and assist the Leadership Program
to identify and cultivate Capital Gift donors to CU. \
Work independently under minimal supervision.
Requirements: Associate's or equivalent in experience, education and training. 2-3 years related experience. Excellent organizational, communications and
interpersonal skills. Ability to handle confidential information and prioritize assignments and work under
pressure. Experience in office, human resource, budget management. Knowledge of Cornell required. PC
(Macintosh) experience and knowledge. Medium typing. Cornell employees send employee transfer application, cover letter and resume to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR21 (C4017)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 10/11/90
Provide executive/administrative support to the Director and professional staff. Provide administrative support to the director in his role as Special Assistant to
the Provost. Prepare correspondence/minutes; supervise daily office operations and support staff; perform advanced typing and editing; assist in budget
preparation/monitoring: prepare accounts payable
vouchers/payroll vouchers/personnel forms; make
travel arrangements; coordinate meetings and make
appointments for staff.
Requirements: Associate s or equivalent combination of education and administrative experience. 2-3
years related working experience. First rate knowledge of Macintosh computers using Microsoft Word,
PageMaker and FileMaker. Working knowledge of
endowed accounting and personnel process. Ability
to work with limited supervision or follow-up. Supervisory experience essential. Ability to deal with sensitive and confidential issues. Heavy typing. Cornell
employees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
EHP. External applicants send cover letter and resume to Esther Smith, Staffing Services, 160 Day
Hall.
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Telecomunicator, GR21 (C2610)
Public Safety-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 7/5/90
Responsible for operating centrally located communications center for department. Monitor incoming telephone line, radio traffic and blue lite emergency
phones. Monitor and operate NYS Police Information
Network Computer Terminal Shift work.
Requirements: HS diploma or equivalent. College
degree preferred. Radio communication skills preferred. 2-3 years related experience Ability to qualify
for certification in NYS Police Information Network
System. Strong communication (written and oral)
skills Ability to pass background investigation with no
record of convictions excluding minor traffic infractions. Computer knowledge desirable. Cornell employees send employee transfer application, cover
letter and resume to Esther Smith. Staffing Service*.
EHP. The facility is wheelchair accessible. External
applicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall. Applicant
deadline is November 1. 1990.
Administrative Aide, GR22 (C3918)
JGSM-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 10/04/90
Provide administrative support for the Director of An
nual Fund and the Director of Development. Execute
and coordinate all aspects of direct mail campaign,
gift acknowledgement letters, and reports; assist with
phonathons, annual fund, and capital campaign programs and projects; generate reports and biographical information as needed via the Public Affairs system, plus updating the alumni database.
Requirements: Associate's or equivalent. Strong
communication, interpersonal, and organizational
skills. 1 -2 years administrative/secretarial experience.
Familiarity with fund raising and computers helpful.
Medium typing. Cornell employees send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.
Administrative Aide, GR22 (C3916)
JGSM-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 10/04/90
Plan and implement administrative functions for programs, conferences, major alumni and corporate
lunches and dinners around the country. Design and
coordinate extensive direct mail program; prepare
budgets, monitor and process financial aspects related to programs; provide very broad-based administrative support under minimal supervision for the
Assistant Dean, key alumni, and University staff.
Requirements: Associate's or equivalent. Strong
communication, interpersonal, and organizational
skills. 2-4" years administrative experience. Familiarity
with word processing essential, desktop publishing
desirable. Interest and/or experience in marketing
and fund-raising helpful. Medium typing. CU employees send employee transfer application, cover
letter & resume to Esther Smith, Staffing Services,
EHP.
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Office Professionals Part-Time
Office Assistant, GR17 (C3802)
Center for Environmental Research-Endowed
Minimum full-time equivalent: $517.65
Posting Date: 9/27/90
Assist Waste Management Institute administrative
support staff with routine word processing on Mac;
filing and mailing responsibilities; arrange meetings
and travel schedules. Other general off'ce duties.
Requirements: HS diploma or equivalent. Some
related experience (6 months-1 year). Mac experience essential. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Svcs, 160 Day Hall.
Office Assistant, GR18 (C4003)
Office of Human Resources-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 10/11/90
Under general supervision, provide clerical assistance to Administrative Aide and Directors of the Office of Human Resources. Assist in scheduling and
organizing appointments, meetings and conferences;
assist in preparing correspondence, reports, and
other documents using Digital All-in-One word processing equipment; act as receptionist; answer and
route telephone calls and visitors; open and organize
incoming and outgoing mail.
Requirements: HS diploma education or equivalent.
1-2 years of secretarial experience. Knowledge of
personnel policies/procedures helpful. Excellent (verbal and written) communication skills. Knowledge of
word processing equipment (Digital, Macintosh essential). Experience working in confidential setting
preferable. Dictaphone A plus. M-F, 10a.m.-2p.m.
Send cover letter and resume to Esther Smith, Staffing Services, 160 Day Hall.
Secretary, GR18(C3917)
Physics-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Provide administrative and secretarial assistance to
academic administrator and staff of autotutorial physics course with enrollment of approximately400 students a semester and 50 students during summer.
Requirements: HS diploma or equivalent. Some
college coursework preferred Minimum 1 year related experience. Strong interpersonal and organizational skills. Familiarity with academic environment
helpful. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.
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Senior Circulation/Reserve Assistant, GR18
(C3911)
Africans Library CUL-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 10/04/90
Perform various duties involving circulation and information assistance; assist in training of other staff and
students. Also provide photocopy machine maintenance.
Requirements: HS diploma or equivalent College
coursework preferred. Minimum 1 year related experience. Public/customer service orientation including
strong interpersonal and communication skills. Experience with microcomputers. Light typing. Send cover
letter and resume to Esther Smith, Staffing Services,
160 Day Hall.
Secretary, GR18 (C3028)
Human Ecology Administration-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 8/2/90
Provide clerical and office support to the Executive
Staff Assistant for the Dean of the College of Human
Ecology in a very busy office with a high volume of
confidential and sensitive material. Hours flexible.
Requirements: HS diploma or equivalent. 2-3 years
of related office experience. Experience with IBM
compatible microcomputers and familiarity with
WordPerfect desired. Confidentiality, attention to detail, strong communications skills required. Send
cover letter and resume to Esther Smith, Staffing
Services. 160 Day Hall.
Accounts Assistant, GR18 (C2414)
Dean's Office, Architecture, Art & Plan.-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 6/21/90
Under general supervision, assist with Dean's Office
Accounting and Rome Program administration. Monday-Friday, 20 hours per week. Schedule negotiable.
Until 6/30/91 contingent on funding.
Requirements: HS diploma, some college
coursework with concentration in business/accounting. 1 year experience in office setting with bookkeeping/accounting responsibilities. Ability to learn
Macintosh data entry and word processing. Light typing. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.
Administrative Aide, GR19 (C4001)
Master of Engineering-Endowed
Minimum full-time equivalent: $551.86
Posting Date: 10/11 90
Assist coordinator of Masters of Engineering Program
with administrative and secretarial support. Provide
organizational support with the application process;
coordinate accounts, act as receptionist; handle mail.
Requirements: HS or equivalent. Some college
coursework preferred. 1 -2 years related clerical office
experience. Good communication skills. Ability to
work independently. M-F, 4 hours per day - flexible.
Light typing. Cornell employees send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP.
Research Aide, GR19 (C4002)
Lab of Ornithology-Endowed
Minimum full-time equivalent: $551.86
Posting Date: 10/11/90
Assist in the Lab's Education and Information Services Program to include daily operation of library.
Requirements: Associate's or equivalent. Bachelor's
preferred. Experience in education and working with
groups helpful. Experience with computerized reference systems helpful. Familiar with library operation,
including the cataloging system and scientific jounals.
Basic knowledge of local birds. Excellent organizational and communication skills. Commitment to Lab's
mission and interest in birds. Hours to be arranged,
20 hours per week. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.
Rights and Permissions Assistant, GR19 (C3702)
C.U. Press-Endowed
Minimum full-time equivalent: $551.86
Posting Date: 9/20/90
Assume primary responsibility for researching and
responding to permissions inquiries, determining appropriate fees and maintaining records of fees
charged and income received. Assist with other rights
or administrative functions as needed. Monday-Friday, flexible schedule.
Requirements: HS diploma or equivalent experience; Associate's or equivalent preferred. Strong verbal and interpretive skills. Excellent research skills.
Ability to handle detailed work. Ability to work independently and to set priorities. Familiarity with IBM
PCs; experience with word processing and database
management desirable. Prior publishing, accounting,
or legal experience helpful. Medium typing. Send
cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in many occupational areas, including secretarial, word processing, accounting, and office administration. All individuals are encouraged to apply;
experienced applicants with a typing speed of 45-60
wpm, knowledge of IBM-PC Word Perfect software
and Macintosh word processing are in particular demand. Call Karen Raponi at (607) 255-2192 or 2557422 for more information.
Office Assistant (S3803)
Dean's Office-Arts and Sciences
Posting Date: 9/27/90
Act as primary contact for all visitors to the Dean's
Office. Assist Academic Personnel Officer with
records. Provide backup secretarial support Dean's
staff. Other duties as assigned. Part-time, temporary
until June 30, 1991.
Requirements: HS diploma or equivalent. Some
college coursework desired. 1 year administrative/
reception experience. Previous experience in an academic environment preferred. Able to use word processing equipment. IBM WordPerfect 5.0. Medium
typing. Send cover letter and resume to Karen
Raponi, Staffing Services, 160 Day Hall.
Research Assistant (S3611)
Natural Resources
Posting Date: 9/20/90
Analyzing leg band returns for mallards, and neck
collar observatory for the study of Canada geese in
the Atlantic flyway. Some work on mallard data set.
Requirements: Master's or equivalent experience in
the biological sciences. Strong statistical and computing skills are a must. Utilizing D Base III,
BROWNIE, AND SURVIVE. Proficiency in writing reports or publications. Presentation of materials at
meetings is expected. A 6-8 month position, starting
10/1/90. Send cover letter, resume, college transcripts, and 3 references to Karen Raponi, Staffing
Services. 160 Day Hall.

Distribution Assistant (S2001)
Agricultural and Biological Engineering
Posting Date: 5/24/90
Assist in distribution of publications. Enter orders in
computer, print invoices, pack boxes, prepare for
mailing. Assist in marketing and other office duties.
Answer phones. Monday-Friday. 8-12.
Requirements: Familiarity with Mac computer. Able
to lift 40 pound boxes. Send cover letter and resume
to Karen Raponi, Staffing Services, 160 Day Hall.

General Service
Submit a signed employment application which will
remain active for a period of four months. During this
time, you will be considered for any appropriate
openings for which you are competitively qualified.
Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Qualified applicants will be invited for a preliminary interview at our EHP office. If you are currently available for employment, you may want to
consider temporary opportunities at the University.
Please contact Karen Raponi at 255-2192 for details.
All external candidates must have a completed
signed employment application on file with Staffing
before they can be interviewed for a position.
Food Service Worker, SO01 (G4003, G4001)
Dining-Endowed
Hiring Rate: $6.01
Posting Date: 10/11/90
Set-up, display and serve food and/or beverage.
Check Co-op dining cards for validity and make sale
transactions by cash or credit card. Shift subject to
change.
Requirements: HS diploma or equivalent. Knowledge of food preparation and presentation preferred.
Good customer relation skills. Basic reading and
computation skills required. 40 hours per week.
Regular CU employees only. Send employee transfer application to .Esther Smith. Staffing Services
EHP.
Custodian, SO02 (G4004)
Residence Life-Endowed Statutory
Hiring Rate: $6.27
Posting Date: 10/11/90
Provide general custodial care of buildings and
grounds in assigned area. Monday-Thursday, 7:30
a.m.-4 p.m.; Friday 7:30 a.m.-3 p.m.
Requirements: Basic reading and writing skills. Able
to operate a variety of heavy power equipment, lift 50
pounds and climb an 8 foot ladder. Daily contact with
students. Monday-Thursday 7:30-4:00, Friday 7:303:00. Reqular Cornell employees only. Send employee transfer application to Esther Smith, Staffing
Services, EHP.
Dish Machine Operator, SO02 (G4002)
Dining-Endowed
Hiring Rate: $6.27
Posting Date: 10/11/90
Wash dishes, utensils, pots and pans. Stock assigned areas. Monday-Friday, 40 hours per week.
Requirements: HS diploma or equivalent. Able to
learn proper use of dishwashing equipment and
cleaning agents. Able to lift 35 pounds. Regular
Cornell employees only. Send employee transfer application to Esther Smith, Staffing Services, EHP.
Delivery Driver, S004 (G4008)
Residence Life-Endowed
Hiring Rate: $6.88
Posting Date: 10/11/90
Provide courier service throughout the Department of
Residence Life. Provide student service assistance
in all departmental residence halls as required.
Requirements: HS diploma or equivalent. Office
experience helpful. Some computer experience helpful. Excellent interpersonal, communication and organizational skills. Able to regularly lift 75 pounds. Valid
NYS Driver's license. Cornell employees send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.
Dispatcher, SO05(G3501)
M&SO/Customer Service Center-Endowed
Hiring Rate: $7.19
Posting Date: 9/6/90
Receive any trouble calls, relay messages and coordinate and dispatch appropriate tradespeople and
material delivery personnel, or courier/cab service as
requested. The Customer Service Center is the focal
point of requests for repairs, maintenance and alterations, and information about the physical plant.
Monday-Friday, 7:30-4.
Requirements: HS diploma or equivalent. Experience with mainframe and personal computers desirable. Training and/or experience in public relations,
sales or service preferred. Must have excellent interpersonal skills, ability to work well under pressure
and strong decision making. Medium typing. Cornell
employees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
EHP. External applicants send cover letter and resume to Esther Smith, Staffing Services, 160 Day
Hall. Women, minorities and people with disabilities
particularly encouraged to apply.

General Service Part-time
Custodian, S002 (G4005)
Statler Hotel-Endowed
Hiring Rate: $6.27
Posting Date: 10/11/90
Maintain Statler Hall assigned areas in a high state of
sanitation and cleanliness. Provide other support services as directed. Sun-Thursday, 12:30 a.m.-7a.m.
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Requirements: Basic reading and writing skills. Experience in commercial or industrial environment desired. Must be service oriented. Regular Cornell employees only. Send employee transfer application to
Esther Smith, Staffing Services, EHP.

General Service Temporary
In addition to posted positions, temporary opportunities frequently occur in custodial, food service, dish
machine operation, material handling and other service areas. All individuals are encouraged to apply
Call Karen Raponi at (607) 255-2192 or 255-7422 for
more information.
Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department of Building Care for temporary custodians. Provide general custodial care of buildings and grounds
in immediate vicinity of assigned area. MondayThursday 6:00am-2:30pm, Friday 6:00a.m-1:30pm.
Periodically 2nd and 3rd shift hours are available.
Requirements: Basic reading and writing skills. Able
to operate a variety of heavy power equipment, lift 50
pounds and climb a 6 foot ladder.

General Service
Send application materials for the
following positions to Cynthia
Smithbower, 160 Day Hall.
Animal Attendant, S004 (B3902)
Clinical Sciences-Statutory
Hiring Rate: $6.88
Posting Date: 10/04/90
Milk cows, clean and maintain milking equipment
feed and care for large animals, wash and disinfect
stalls and walls, unload trucks, haul hay, wood straw
wood shavings, and supplies. Transport live and dead
animals. Wednesday-Saturday 4a.m.-1230 om
Sunday 9a.m.-5p.m. Some holidays.
Requirements: High School education or equivalent
Basic reading and writing skills. Valid NYS drivers
icense. Experience working around and handiinq
large animals is essential. Milking experience is re
quired. Send cover letter and resume to Cynthia
smithbower.
'
Animal Attendant, S004 (B4003)
Animal Science-Statutory
Hiring Rate: $6.88

Posting Date: 10711/90
Care for dairy animals, feed, clean, prepare bedd*
Administer required medical treatments, check "
heats. Operate machinery, maintain farm. Hours
be arranged, 20-24 hours per week.
Requirements: HS diploma or equivalent, class
driver's license or eligibility. General dairy farm exf
rience helpful. Send application materials to Cyntt
Smithbower.
Night Dairy Worker, S005 (B4001)
Animal Science-Statutory
Hiring Rate: $7.19
Posting Date: 10/11/90
Care, feed and milk dairy animals and maintenaf*
of facilities where the animals are housed. R<
occasional wknd work. 5 nights per week HP
7:30am.
Requirements: HS diploma or equivalent. 3-5 y*8
directly related experience. Send cover lette>
sume to Cynthia Smithbower.

General Service Off-Campus
Groundsworker, GR18 (B4002)
Fredonia Vineyard Lab-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Carry out responsibilities relating to maintenance;
experimental vineyards, buildings and ground
tenance. experimental treatment applicatic
field data collection. Position is in Fredonia N
Requirements: HS diploma or equivaler
driver's license, valid pesticide applicator's certify
1 -2 years of vineyard maintenance experience. F
rience in operation and repair of equipment,
cover letter and resume to Cynthia Smithbower.

Academic
Professor, tenure track (rank open)
ILR, Department of Labor Economics
Start August 1991. Person with solid methodology
background and commitment to scholarly resell
whose teaching and research interests emp
labor economics. Particular applications might incjj;.
health policy, disability programs, income ma'jL.
nance programs, labor market regulation, o
market policy. An international perspective would
^
be welcome. Especially, but not exclusively.lfZ,
ested in finding individual who can teach underg^
ate and graduate courses in area of social insu^.
and economic security. Teaching load is four cou'per year. Applicants must have completed Ph•",„
Economics no later than September 1991. S>
sume and letters of recommendation to Chair.'
Economics Search Committee, Department of I
Economics, ILR/Cornell, Ithaca, NY 14853.

Note: Along with the Cornell Chronicle, Cornell Employment

will be published on Friday, October 19, 1990, instead of
Thursday, October 18, 1990.
Are You Listening?
Workshop Offered in October
Do you have difficulty concentrating?
Remembering? Coping with a domineering or hostile person? Do you have
difficulty recalling people's names? Do
"trigger" words block your comprehension? Are you guilty of using the "road
blocks" that turn people off? Do you often "space out" and just pretend to listen?
Can you focus on the critical substance of
someone's message? Do you have a system of note taking so that you don't miss
a lot of what the speaker is saying? If any
of these problems are concerns of yours,

find out how to develop the skills to cop
in this seminar.
The Office of Training & Development >* j
offering the workshop Arc You Listeiiinfr •
on October 29 from 9:00 am -12:00 noo" j
There is a $20 charge to the department- :
If you are interested in attending, sef'j
your completed registration form, fou*r I
in the Fall/Winter 1990 Calendar <H
Workshops and Seminars, to Training *
Development, 107 Day Hall.

It's In the Mail!
New Accidental Death and Dismemberment (AD&D) highlights and re-enrollment <*4
are being ma,led to all current participants in Cornell'! VADD program. If you A
currently enrolled for coverage, you will be receiving this inforWion at your ^
address. You must fill out the re-enrollment card and return it to the Office of W
Resources, 130 Day Hall.
Employees who are not currently enrolled will receive ADD information and
ll^
cards in their Open Enrollment packets. These will be mailed to all endowed nonaca*
employees at he beginning of November and to all statutory nonacademic empW
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Networking
EMPLOYEE NEWSPAPER BY EMPLOYEE VOLUNTEERS FOR THE CORNELL COMMUNITY WORLD WIDE.

Fall Gathering
by Judy VanDermark

Photo by Doug Hicks

The Office of Equal Opportunity and
the Office of the Associate Vice President for Human Relations sponsored a
"Fall Gathering" for new faculty and staff
members who are people of color. The
gathering took place on Monday, September 24,1990 in 701-702 Clark Hall.
Eight hundred invitations were sent
out to members of the Cornell Community. The main purpose of this gathering
is to create an opportunity for new members of our community to meet and begin
to network. The turn out was excellent
and we have no doubt that professional
networks have begun. A very important
concept at an institution the size of
Cornell.
President Rhodes, the Executive Staff,
College Deans and Unit Affirmative
Action Officers were invited to attend.
A special welcome from the Networking Board to our new and continuing
employees. Without your talents, professionalism and diversity - what would
Cornell be?

Addiction: An Open Letter To The Editor
by a Cornell Employee
We met about sixteen years ago in a
manner that is not very unusual. My
si
ster introduced us and thought that we
had some interests in common. I had
never been married before, but this new
"Merest in my life had. She was coming
out of a disturbing marriage and had two
children to care for and nurture. We
seemed to hit it off right away and within
9 few months of dating, we moved in
*°9ether and set up housekeeping. We
liv
ed together for about a year before we
9°t married.
In the beginning, I thought that my
w
'fe's drinking was nothing but socially
oriented. She seemed to be content at
^ e r job, she was a good mother and a
good cook and things seemed to be fine.
After we were married for about two
years, my wife decided to change
careers. This new adventure would take
her away from the house on a regular
°asis instead of her old job that seemed
to demand her time at scattered intervals, more so at the convenience of her
employers. As a family, we were all
excited about this change.
It was not long into the new job that I
began noticing a definite change in my
wife's drinking pattern. Friday nights
became Saturday mornings as she
would arrive home early Saturday and
then sleep until the afternoon. Cooking
became less and less. I need to also say
that during these years, we had two
wonderful children, a boy and a girl. I
always thought that our children would
give her reasons to stay home and
forget drinking. What I did not understand was that her drinking problem was
all-consuming. It became her reason for
living.

•I have dealt with issues over the last
fifteen years that I never though possible. I have been a married man who
has spent most of my time alone, I have
seen my wife passed out in the driveway
in the winter, I have hitchhiked to my
son's sports events because our car
was repossessed for her not having
made the payments. With all of this
going on, you begin to wonder when the
end will come. Will someone call in the
middle of the night to say that she has
had a car accident? Will we get into an
argument and lose our tempers with one
another and do some physical harm to
each other?
It finally took my wife and I to come to
the end all on our own. She proceeded
to drink during a softball game with all of
the men that were on her team. We
never left the field until well after dark as
the drinking continued long after the
game had ended. After the game, as we
were riding home, she announced that
she was leaving. I explained that I
thought it was best for everyone if she
did. We no longer had anything to fight
about. We finally found something that
we could both agree on.
It has only been a month, but I feel
very much at peace. My children are
doing fine and her two children by her
first marriage understand completely.
They, too, had been victims of her
drinking. Although cooking has become
a challenge, we are making it. We do
not have the nightly battles and no one
is waking up the children at 2 a.m. with
drunken demands for a hairbrush or
comb. I know that it isn't easy to walk
away from a marriage, but I also know

that it isn't easy to stay in one that
makes so many unsound demands of
you.
My family and I continue to take each
new day as it comes. I think that the
hardest thing for me to admit is that my
wife is an alcoholic. When people talk of
addictions, they seem to assume that
addictions are limited to men. Not true! It
is just that we live in a society that still
places some stigmas on men and other
stigmas on women. Because of this, I
am sure that it is very difficult for some

men to speak out on the problems they
continue to face with a female loved one
who is a substance abuser. Maybe if
more of us could come forward, we
would be able to help one another gain
the strength needed to get through
some of those tough times. My hope is
that someday my wife will realize what
she has given up. It is only at that time
that she will be able to stop the denial,
help herself and hopefully, resolve some
kind of a relationship with her children.

FALL FILM SERIES
The Alcoholism Council of Tompkins County, 301 South Geneva Street will
be sponsoring a lunch time film series. Films will begin at noon at the
Council - bring your lunch! Open to the general public.
October 17,1990 - The Last To Know - This intimate documentary shows
the lives of four addicted women, three in recovery, one still drinking and
using drugs. In their own words and environments, these four very different
women share their struggles with a rare and uncompromising honesty.
October 24,1990 - Codependence - The Joy of Recovery - Dr. Timmen
Cermak explores the nature of codependency and describes the characteristics of codependents. Viewers will also receive specific suggestions for
recovery.
October 31,1990 - Seniors and Alcohol Abuse - An examination of the
subtleties and complexities in the lives of those who are no longer in the
work force and are therefore frequently isolated from society. This video
graphically portrays the pain of aging coupled with addiction.
November 7,1990 - Women, Drugs and the Unborn Child - Part I,
"Treating the Chemically Dependent Woman and her Child," look at the
issues facing health care providers and pregnant, substance-using patients.
Part II, "Innocent Addicts," describes the long-term effects of prenatal drug
exposure.
November 14,1990 - Peer Pressure, Drugs and You - Teens exert a
powerful influence over one another when it comes to making decisions
about alcohol and other drugs. In this video, teens and peer counselors
explore the nature of peer pressure and ways to handle it.
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Enabling - How We Help The Alcoholic Drink
Alcoholism is a contagious disease.
The alcoholic is not the only person who
suffers from the disease. The significant
people in the alcoholic's life often contract debilitating symptoms of the disease. They become "enablers." Many of
us unconsciously help alcoholics block
their perception of their illness. Whenever that happens the individual is
enabled to progress deeper into the
alcoholism. Briefly, "enabling" is doing
for others what they need to do for
themselves.
An alcoholic needs to rely more and
more on others to cover his or her inability to cope with daily responsibilities.
People with active alcoholism need to:
' Manipulate others to protect continued
drinking.
' Deflect all criticism of the drinking and
resultant behavior.
' Blame someone else for failures of responsibility.
' Blame someone or something else for
drinking out of control.
' Alibi to themselves as well as everyone
else, why life problems and drinking to
drunkenness continue.

' Try to control the drinking to a "normal" level
and protect continued drinking by manipulating or controlling the environment and
everyone in it.

Whenever a person with alcoholism
wants help, it is always wanted on his or
her own terms. Generally, alcoholics
tend to put others on the defensive or to
play on their sympathies whenever they
ask for help.
As time goes by and situations continue and worsen, habitual patterns
develop and become set at work as well
as at home.
Shame and fear then join the other
feelings which mandate continuing the
efforts to cover up, control and hide what
is happening. Everyone is coerced by
feelings and habits in a downward cycle
of continuing problems and crises.
As this insidious illness continues,
people around the alcoholic become
involved in the illness. Thinking they are
trying to help the alcoholic so he or she
will not drink - or will drink normally they become compulsive about control-

ling the drinking. What was begun as
helpful, kind and loving, gradually
becomes necessary, even compulsive,
because of the complex mixture of
feelings such as fear, resentment, guilt
and shame.
All alcoholics need to get the people
closest to them (in all areas of life: at
home, at work, at play) involved in
helping them to protect, cover up, alibi,
project, and be a scapegoat for the
drinking and for all that happens because of the drinking. Alcoholics become skilled at doing this.
Further, it is very human, very normal,
very natural for all who are close to an
alcoholic to fall into the trap of "helping"
in all these apparently good, but actually
destructive ways.
Until people know about what is
actually happening - that they are
enabling a chronic illness to continue they can not be expected to change.
Humans want to feel they are good,
want to feel helpful, want to be liked/
loved, don't want trouble, don't want to

be scolded, put down or blamed. They
want to be in control, to solve problems,
to meet responsibilities. When someone
in their lives is in trouble, is not responsible, is avoiding any discussion of the
major problems, those around try to fill
in the voids.
Eventually people become set in
trying to control the drinking and the
alcoholic for their own reasons. There is
a desperate sense that if the drinking
will just stop everything will be alright.
Those who want to stop enabling the
illness should follow this simple guide:
Never do for alcoholics what they should
be doing themselves. For instance:
* Stop protecting them
' Don't cover-up i.e.. lie for them, cover
bad checks
' Don t ignore the problems and be a
scapegoat
' Don't make things easy
' Stop trying to control
' Be realistic about events
' Respect their dignity
' Allow them to succeed or fail
' Share hope for recovery
' Get help for yourself!

Employee Assistance Program: Mental Health Services in Tompkins County
Relationship problems? Financial
trouble? Marital problems? Drugs?
Sleeplessness? Feeling low? Everyone
has an opinion? Do you want someone
to talk with?
Sometimes professional help is best.
Other times a peer support group can
provide encouragement and empathy to
get you through a difficult situation.
Sometimes it takes both. How do you
decide what is best for you?
Your Employee Assistance Program
provides assessment and referral, as
well as brief therapy. No matter what the
nature of your concerns, the EAP can
help you to decide what you need next
and help you find the resources.
In addition to EAP, there are several
other confidential resources that can
assist you to identify services available
in Tompkins County. Many of these
services, like support groups, are free

and welcome new participants on a
regular basis.
The Tompkins County Mental Health
Association has compiled the Directory
of Support Groups which is available
through their office in Ithaca. These peer
support groups provide an opportunity to
meet with others who share a similar
experience. Caregivers, Parents of
Teens, Narcotics Anonymous, Battered
Women, Sudden Death, Survivors of
Sexual Abuse, and Self Help for the
Hearing Impaired are a sample of the
wealth of self-help groups available in
Tompkins County.
The Tompkins County Mental Health
Association has also compiled a Directory of Therapist in Private Practice in
Tompkins County. This resource includes professional credentials, areas of
expertise, theoretical styles, names,
telephone numbers and fees. The Guide

is available at the public library in the
reference section as well as the TCMHA
office. For information about these
documents or tips on selecting a counselor you can call the Association at
273-9250.
Another helpful directory has been
compiled by the 1990 Leadership
Tompkins Program sponsored by
Tompkins Cortland Community College
and the Tompkins County Chamber of
Commerce. This updated Help for
Parents, originally compiled by the
Tompkins County Youth Bureau and the
Parent Education Committee, is a
comprehensive description of services
for families, phone numbers, and people
to contact. For information call Leadership Tompkins at 273-7080.
Information and Referral is a telephone-accessible directory for all of the
services already mentioned. Volunteers

help callers find the help they need community and human services, legal
services, public officials, etc. This
friendly service can be reached at 2729331.
Everyone experiences problems from
time to time. The EAP is always available to assist you in addressing your
concerns and/or issues when they
occur. You can reach the EAP by calling
273-1129.

Women's Information Network
Advisory Committee on
the Status of Women (ACSW)
Working Committees 1990-1991

by Abby Eller
Networking works! That is why
approximately thirty five women meet as
early as 7:30 a.m. on the third Thursday
of each month at the Women's Community Building in downtown Ithaca. The
atmosphere is open and friendly, coffee
and muffins are served, but the key to
the regular monthly gathering is the
networking opportunity provided by WIN
(Women's Information Networking).
WIN provides a forum for meeting
working women at various career
stages, for problem solving on employment-related topics, for information
gathering, for gathering job leads, for
gaining access to role model and mentors and for general support. Employed
women at all levels attend the network,
as well as women new to Ithaca and the
local job market. Over 800 women have
participated in WIN since 1985.
At the monthly network meeting, a
featured speaker discusses an employment-related topic. Past speakers have
included: Pamela Johnson, Publisher
of the Ithaca Journal: Barbara Mink,
Common Councilwoman and Broadcaster; Judge Betty Friedlander:
Bonnie Howell, Administrator of Tompkins County Community Hospital; and
from the Cornell community, notable
women speakers include Jane
Crawford, Associate Director for Health
Careers at the Career Center; Carolyn
McPherson, Office of Equal Opportunity

and Jennie Farley, ILR School faculty
member.
Women can join WIN for a $20 fee
that lists them in the WIN Directory and
allows them to bring a guest free of
charge to the meeting. Newcomers to
the network can attend any meeting for a
$5 fee.
When I first attended WIN, I was living
near Ithaca and working in Cortland. I
wanted a connection with working
women in Ithaca and I heard about the
network. It seemed perfect for my
needs, so I attended my first meeting.
As a result of networking with another
WIN member, I heard about a position at
Cornell where I am currently employed.
I might never have learned about this
opening otherwise.
The early morning format was agreed
upon for WIM early on to best meet the
needs of working women. WIN became
an official program of the Women's
Community building after the former
Program Coordinator, Alison Palmer
sent out a call to presidents of a variety
of women's organizations locally and to
interested community women who would
possibly have an interest in starting a
networking group. At that first meeting
in 1985 the interest was obvious. Ideas
on how to organize the network were
shared. Preliminary goals and objectives
were formulated. A subcommittee even
went to Rochester to visit their twelve

year old Women's Network. They found
that the Rochester group attracts
women in upper-level management from
Rochester industries and is affiliated
with a national women's network.
One thing is clear to all employed
persons in linbca, namely, the uniqueness of the Ithaca job market. Special
interest groups, particularly a Job
Search group began at one point and
grew into the new Career/connection at
the Women's Community Building.
WIN meets September through June
and each spring participants are surveyed for meeting topic suggestions.
Entrepreneurship, self-improvement,
health and financial issues continue to
rate top billing among WIN participants.
The 1990-91 slate of speakers and
topics include:
October 18,1990 Mattie Umscheid,
Tompkins County Cooperative Extension "Fiscal Fitness"
November 15,1990 Beverly Livesay,
Local Politician "Political Hot topics for
Women"
December 20,1990 Jeanie Bamaba
CLEARS, Cornell University
"Networking"
January 17,1991 Lynette Scofield,
ADminders "Volunteerism"
February 21,1991 "Multicultural
Diversity"
March 21,1991 "Women's Health
Issues"
April, May & June To Be Announced

Eileen Driscoll, Chairperson
Valerie Sellers Kantrowitz,
Co-Chairperson
Have some ideas? Have some
concerns about being a women and
working at Cornell? Know the people
you can turn to. Listed below are the
sub-committees for the Advisory
Committee on the Status of Women
and the members of each committee.
The sub-committees are eager to
hear from you. Your viewpoints on
issues and concerns are very important to us. We can not know what is
happening campus wide without your
assistance. Call the chairperson of the
sub-committee or feel free to approach any of the members individually. We are one phone call away and
we need to hear from you.
Employment at Cornell: Anita
Aluisio. Chairperson, Joanne Fortune,
Joan Heffernan, Jeanne Mueller
Work and Family: Candace Akins,
Pamela Archin, Alice Cook, Marcie
Prentiss Mann, Vivian Relta
Campus Climate: Sandra
Carrington, Jane Crawford. Chairperson, Beverly Dobbin, Dora Flash,
Anne Garretson, Linda Heinle, Marcia
Sawyer, Co-Chairperson, Samantha
Waterson
Status Of Women At Cornell
Eileen Driscoll, Kathryn March,
Catherine Murrary-Rust, Ruth Sabean

EMPLOYEE SPOTLIGHT

Robert F. Snedeker
by Kathy O'Brien

One would think the youthful-looking
9entleman striding toward the door was
a student. But for 25 years this expert

welder turned teacher/lab manager has been communicating his
expertise to class after class of
rookie machine operators. Teaching Support Specialist II is his
official title, but ask many a student and they'd probably call him
friend, confidante, and mentor.
Our Employee Spotlight for this
issue has been with Cornell for
almost 25 years. He assumed the
duties of managing the Lab of
Atomic & Solid State Physics
(LASSP) machine lab just 3 1/2
years ago. Robert F. Snedeker is
his name, and working with
metals is his game. •
Robert (alias Bob) teaches a
basic machine shop course to the
department's graduate students
and new faculty/staff. "Anyone
doing research in metals needs to
know how to work the metal," Bob
explained. "The students who
graduate from Cornell from this
department have no problem with
research." Each student has to
take a chunk of aluminum and
create a castellated hex nut and
bolt from it. The student must use
every machine in the shop to
accomplish this homework assignment (student, faculty or
staff). Upon successful completion of
the course, the students can use the
machine shop whenever they want to.

Bob figures they have between $200250 thousand worth of equipment in the
shop.
Bob prepared himself for the step up
from welder to manager by taking every
C.U. pre-supervisory and supervisory
course offered. "The biggest factor for
this type of job is not only knowledge but
the ability to work with people," he
admitted. "I have an open door policy no matter what the student wants to
discuss." Someone comes in with an
idea, the process to make the idea work
has to be invented, and then the process has to be turned into a solid object
to experiment on. Bob has to know how
to work with all known and unknown
machining techniques, lasers, cold room
techniques, how to work with steel,
aluminum, plastic, etc. "I've been told
that this shop has an infectious enthusiasm that follows a student to other
classes." Bob just sat there with a smile
on his face.
Bob likes working with people. In fact,
his greatest pleasure is helping a student discover something about their
skills they did not know existed. "I work
with all students, sometimes one-onone," he excitedly explained. "There is a
reward when you can prove to a student
from a different culture that they can
accomplish a task that they've either
been told they couldn't do, or perhaps
had never been allowed pursue." The
smile just got bigger. "They leave here

so proud that they've done the nut &
bolt, quite a few keep that machined
piece as a prized possession." "They are
extremely proud, and that is worth its
weight in gold to me."
Bob also has another side to his
character. It is a serious side. Bob is a
volunteer fire fighter with the
Trumansburg fire company. Fire safety
is a very important part of what he
teaches. In fact he stated, "Don't get me
started, I'll talk for hours." He collects fire
department patches from all over the
world and has over 200 in his collection,
some from as far away as England and
Australia. He and his crew go to fire
extraction competitions which have
teams there representing groups from
overseas.
Infectious enthusiasm, subject knowledge, and able to talk a blue streak—
this Cornell is one of your employees!!!

trust out there, you have to be aware of
who is around you all the time." Once
you relax, natural ability will start to
show up. That natural ability will enable
you to control the drift the car has as it is
racing down the track in excess of an
average of 80 m.p.h. (top speed is near
100 m.p.h). Putting the car to within an
inch of the curbing to have the fastest
lap time is what it is all about. Of course,
when you are defending your position,
you may have to stop taking the fastest
line.
Lynn chose the SCCA's Spec Racer
because it holds its value. New Spec
Racers cost between $13,000-$14,000
unassembled. Assembled, they start at
approx. $16,000. A good clean, good
running, used Racer
may cost $9,000.
"The race car holds
its value very well. If
you decide to get out
of the sport after a
short time, you can
get a lot of value back
out of the car when
you sell it." Of course,
it is the extra parts,
like tires, that do have
a price tag on them.
"When you start out,
you're not really
pushing the car to the
limit. A set of tires
may last 4-5 races."
Lynn explained. As
you master the craft
of road racing, you
have to depend on
the tires to hold the
road, to give you that
extra 1 /10 of a sec-

ond so you might have to change them
after 2 races. A new set of racing tires
for his Spec Racer go for $420.00.
Lynn has had a win at Watkins Glen,
plus various second, third and fourth
place victories. So next time you see
those races on the television, remember, you may have a race car driver
setting at a desk in the office next to
you!

Community note: If you know of someone
you would like to see featured for an Employee Spotlight, write down the person's
name, phone number, a sentence or two,
and your name/phone number and send it to
Employee Spotlight, 134-A Plant Science
Building. ALSO -1 am looking for employees
to feature for Cornell After Hours1. If you know
someone who does something interesting as
a hobby, second job, or just for fun - send
their name, etc. to Cornell After Hours, 134-A
Plant Science Building.
Photo by Doug Hicks

EMPLOYEES AFTER HOURS

Lynn A. Baker
by Kathy O'Brien
Arecibo. The word conjures up a huge
'sh antenna built in a natural 'bowl' in
'he ground. The width alone is immense
- from 124 Maple Ave. (Traffic Bureau)
to
. say, the Statler Hotel. Just thinking
about the type of outer space messages
an
d speed of light transmissions being
done generates excitement. You'd think
that would be excitement enough for
anyone, but here on Earth there is
another type of excitement. And this
^rnployee After Hours is about that type
of
excitement.
Lynn A. Baker, Director of the Antenna Laboratory, National Astronomy &
ionosphere Center, has been with
Cornell since 1978 and Director since
19
85. You'd think that absorbing the
'"formation and techniques to build
antenna systems would keep anyone
Physically and mentally busy. But
Everyone has to relax' sometime!
Lynn became interested in racing (as
n
ave many) when he was around 10
Ve
ars old. He has owned sports cars
and has 'tested' them as have generat'Ons of young drivers on local drag
stri
Ps' (okay, streets). In April 1987. he
decided to do something about his
'nterest in racing by joining the Glen
Region, Sports Car Club of America
(SCCA). Lynn started attending Solo II
(autocross) events put on by the SCCA
and with a 1987 Fiero GT under his belt,
decided that he wanted something more
c
hallenging. He decided to attend a
nigh-performance drivers school in
F|
orida. In 1988 Lynn decided to go to
{
he Skip Barber Driving School and
'ested in Formula Fords. "I was interested in racing but did not want to buy
any particular car before I found out
Whether I could race [competitively]."
d

Lynn found a company who rented Spec
Racers for local driver schools held by
the SCCA's regions at Watkins Glen
International Racetrack. He rented a car
in the summer of 1988 and was on his
way. "I needed a car I could work on
myself and found that the Spec Racer
was that car."
"When you first start racing," Lynn
explained, "that's the most difficult time."
A novice driver needs to learn the
international flags and hand signals. For
example: if you find you must slow
dramatically, a fist punched in the air
warns a competitor behind you that you
are slowing. To allow someone behind
you to pass safely, a pointed finger to
one side of the race car or other indicates which side is available to complete
that manoeuver. In a drivers school, the
instructor shows novice drivers the
proper 'line' around the straight-aways
and corners. A whisper of brake, the
gentlest arc around the corner, and
keeping the car going to its maximum
gets the fastest lap time.
"When you first start driving on any
race course the most difficult thing to do
is relax\" Lynn said. "You have to stay
calm. The speed and noise, plus the
closeness of the other drivers is something you're not used to." Lynn admitted
that after you've had the experience of
several races, that is when you're able
to start to relax.
"Why do I like racing?" said Lynn.
"Well, the challenge of trying to get
every technique perfect." This includes
car control, turning around corners, and
always reaching for the extra 1/10 of a
second which just may win the class for
the driver. One thing Lynn did share
was, "you really have to learn who to

Employee After Hours needs your suggestions on whom to feature! If you know
someone who does something interesting as
a hobby, second job, or just for fun - send
their name, etc. to Cornell After Hours, 134-A
Plant Science Building.
Photo by Doug Hicks
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UNCLASSIFIED ADS
FOR SALE
Northeast Ranch House, sunny well maintained.
1.5 miles to Cornell, 3-5 BR. 2 bath, boarder
possible in finished basement, large private yard,
double garage. Must sell. $135,000. Serious
inquiries please call 257-3554 (evenings)
1964 16" Fiberglass Boat. 85 Horse mercury
motor, tilt trailer. $1200 or best offer. U-Haul It.
Please call Cathy at 255-6637.
Volkswagen Rabbit Wheel Rims, for snow tires or
standard. Set of two. $25. 273-6465 (evenings)
Mobile Home, in good condition. $1000. Must be
moved. Please call 277-2226 and leave a
message.
Gas Stove, apartment size. Full size Frigidaire
refrigerator. $75 each. Please call 844-8927 after
6:30 p.m.
Queen Donvet and Covers. Soundstream 301
Auto FM/Cassette player (used one month),
seasoned hard wood, approximately two cords.
Ultrasonic Humidifier - never used • two gallon
capacity. Call 277-4686 evenings between 9:00
and 10:00 or weekends.
4-Wrangler Tires & Wheels P19575R15. from
Bronco ft $15 each or 4 for $40., Kids down hill
skies, poles and shoes $10 Free upright piano
(Roller Bros). Please call Bart at 255-5313.
19 cu ft. Refrigerator/Freezer, electric stove,
screen door, cross country skies, childs desk/chair.

levelling roller, storage drawer sets. Must sell.
Please call 539-6110 in the evening.
Kirby Vacuum Cleaner, like new. Includes all
attachments and accessories. $700 new. asking
$200. Call Robin at 255-1899 days or 533-7136.
Chocolate Lab Puppies, Champion lines, eyes
and hips cleared on sire and dam. home raised,
great with children. $500. Please call Rod at 2533383 (days) or 277-4949 (evenings).
135 Acre Farm, 120 tillable approximately 3'4 of a
mile road frontage. Small stream, good for beef or
horse farm. Seven room house with attached
garage, seven other buildings Excellent view.
Owner finance. Please call Bill (315) 784-5466.
Mobile Home, three bedrooms in small nice park
near NYSEG. Woodstove. shed, porch, many
extras, well insulated. Six minutes to Cornell inexpensive. Baby crib, carrier and stroller for sale.
Please call 347-6844 evenings and weekends.
Bassett Crib, full size, four years old, excellent
condition. $100. KHS 12 speed women's bike,
excellent condition, $100. IBM Actionwriter
typewriter, mint condition. $325. Call 273-5163
Women's Clothing, professional suits, jackets,
dresses and more. Sizes 14 and 16+. Shoes size 8
and 8 1/2, accessories too. Call 277-4686
evenings. •
Isuzu Trooper II, loaded '88 demo. 21.000 miles,
mint condition. Call 277 4686 evenings or
weekends.

Moving Sale. October 20th from 9:00 a.m. - Noon.
Small appliances, air conditioners, recliner chair,
lamps, entertainment unit, athletic gear and more.
116 East York Street
Freezer, good size, good condition, $50.. Office
black vinyl and chrome furniture, seats six people,
includes end table. $120. Used dining table
(additional leaf). $25.00, Please call 255-3197
(days) and 257-6780 (evenings).
3/4 Basset and 1/4 Beagle pups, black and white
with tan highlights. Ready November 4 $75.00,
564-9375.
Arab Mare. 14H. live years old. $1250 - payment
terms. 17cu Chest Freezer - runs $50 please call
564-9375.
Toyota Celica GT 1978. Runs good. Sony AM FM
cassette. Sunroof, Studded snows on rims. High
miles. $675. 257-4155
Volvo 242 DL 1979. Runs good - high miles AM
FM cassette. Needs some work. $975.

FOR RENT
One Bedroom, in quiet private residence. Ideal for
professional single (or couple) Walking distance to
Cornell. On bus route. New Kitchenette. Fireplace.
Washer and Dryer. No pets Non-smokers
preferred. Available October 1st. $575 including
utilities. Please call 564-9375 273 1577

Two Bedroom, apartment available now. Ten
minutes from Cornell (by car) Tranquil private
setting. $375 plus low utilities. Call 255-4004 (days)
or 347-4580 (evenings and weekends).

FOUND
Mespo Umbrella, black with grey border. Italian
made handle. Location found - Upson Hall. Please
call Carl at 255-2721.

FREE
Potter's Kick Wheel needs minor repair in drive
linkage. Please call Bob at 254-8776 (days) or 2570937 (evenings).

WANTED
Typing, need something typed 7 Professional job at
reasonable rates. Call Patty at 255-5870 between
11:30 • 3:30 p.m. or 659-7233. after 4:00 p.m.
Electronic Piano, full-size keys. Please call Janet
at 255-2227 or after 5:30 p.m. 533-7239.
Housemate, needed for three bedroom house in
Mecklenburg. Ten miles to Ithaca, on busline,
vegetarian, non-smoker, ski off backporch. garage.
$240-$160 neg + utilities. Call Diane at 255-4247
or 387-3977.

Exercise Schedule: Picking The "Right Time" To Work Out
borrowed from the Mayo Clinic Nutrition Letter - July 1990
You have heard about the benefits of
regular exercise. But the challenge
comes in trying to make exercise part of
your normal routine.
The time of day you choose for
exercise can affect the success of your
workout. There is no single "best" time
to exercise. Depending on your goals such as losing weight or getting in shape
to compete - these factors can help you
plan your schedule:
Medical concerns - If you have
health problems, consult your doctor
about an appropriate exercise program.
For example, if you have coronary artery
disease, some data suggest you may be
at risk for heart attack or rhythm disorders if you exercise vigorously in the
early morning.
Effects on metabolism - Extended,
vigorous exercise raises your metabolic
rate (the process of burning calories for
energy). The rate remains accelerated
for a brief time, even after you stop
exercising. Such as "afterbum" or
"thermic effect" can help you burn more
calories. You may get the most benefit
in the evening, when your metabolic rate
naturally slows.
The extent of afterburn depends on
how long and hard you exercised. Also,
for unknown reasons, thinner people are

PERSONAL
EDUCATION WORKSHOPS
New series begins the week of
October 22nd. Topics include:
Assertiveness, Building SelfEsteem, Building Satisfying Relationships, Gay/Bisexual: a Mens'
Support Group, Stress Management, Women, Food and SelfEsteem, Lesbian/Bisexual: A
Womens' Support Group, Life
Planning and Self Concept, Support Group for Issues of Sexual
Identity, Support Group for Bisexual Men.
All groups are free and confidential. Open to all members of the
Cornell Community. Sign-ups
begin Thursday, October 11, 1990.
For more information or to sign up,
call 255-3608 or stop by 103
Barnes Hall, 9:00 a.m. to 4:30
p.m., Monday through Friday.

more likely to accelerate their metabolism than individuals who are overweight.
.Impact on appetite - After a sus
tained, strenuous workout, you may not
feel like eating. Most people consume
the majority of calories after 4:00 p.m.,
so exercise before the evening meal
may help decrease caloric intake when it
would be highest. But don't use exercise
to skip or delay meals, or you could
develop a greater-than-normal appetite
and be tempted to overeat.
Diversion of digestion - There is no
evidence that exercising right after a
meal can eliminate the calories you just
ate.
In fact "eat and run" is bad advice.
Vigorous exercise soon after a meal
inhibits the movement of food through
your intestines and decreases the
secretion of enzymes that help with
digestion. Potential result: cramps and
indigestion.
But this does not mean you should
nap after a big meal. Wait about an hour
after you eat and then do some moderately paced exercise, such as walking.
This approach can help relieve a feeling
of fullness, and you will also burn a few
calories.
Body clock - Work out at the time of
day when you are most energetic
whether you are a "morning person' or a
"night owl." You are apt to do better at
exercise, and enjoy it more, when you
work out at a time of greatest energy.

Cornell University Wellness:
Program Update
by Toni McBride
The following are two of the Educational Programs that will be offered
this semester through the Cornell
University Wellness Program. All
programs are open to the Cornell
community. If you see any of interest
please join us.
Weight No More - Wednesday,
October 17, 1990, 12:30 p.m. -1:30
p.m., Helen Newman Hall Lounge.
Learn to K.I.S.S. your weight-goodbye (Keep It Simple and Sensible).
Find out how to manage your weight
in a practical, realistic and effective
manner. This session will be presented by our nutritional counseling
staff. This is a nice supplement to
your consultation and health risk
appraisal packet. Come and make
sense out of the myths and misconceptions associated with topic.

Training techniques - If you are
training for a specific event, such as a
long-distance walk, spend several
weeks training at the time of day when
the event takes place. This will help you
approximate the conditions in which you
will compete.

Stick-To-ltiveness, The Art of
Adherence - Tuesday, October 30,
1990, Noon to 1:00 p.m., Hall of Fame
Room, Schoellkopf Hall. Come experience the art of stick-to-itiveness as it
applies to your pursuit of wellness.
Good intentions are honorable, but
actions speak louder than words. Make
your goals, make your commitment
and most importantly make it stick! Our
presenter will be Craig Fisher, Ph.D.,
chairperson and professor for the
Department of Exercise and Sport
Sciences at Ithaca College. He has
over 20 years of experience in theoretical and applied sports psychology. Dr.
Fisher has a special interest in adherence as it applies to exercise, rehabilitation and other self help programs.

Make it a habit - For overall conditioning, choose a convenient time of day
for regular workouts. You will be more
likely to make exercise part of your
normal routine.

LEADERSHIP LEADS
by George Peter
Madelyn Jennings, in the September
1989 issue of Gannetteer, was asked,
"What is your concept of leadership?"
This was her answer: "it was summed
up in a United Technologies ad that
said: Leaders lead. They don't manage.
The carrot always wins over the stick.
Ask your horse. You can, lead a horse to
water but you can't manage him/her to
drink."
Madelyn went on to quote Jack
Marsh, editor of Gannett in Utica: "When
you work for him/her, you don't^vant to
fail." That is a good definition of a

leader. Madelyn says, "I think leadership
is knowing where you want to go, hiring
good people, giving them direction,
trusting them to do their best. The great
leaders may have different styles, but
they have one thing in common - a great
passion for their work."
I would add that even of more importance, the great leaders have and
demonstrate understanding and compassion for their people.

Employee Assembly
In The News
Employee Assembly has two,
two year term vacant seats
available. Statuatory Exempt
and Endowed At Large.
If interested please call the
Assemblies Office 255-3715.
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Rising Health Costs Make Endowed Health Care
Program Changes Necessary
option I Plan to Merge with Option II
,"Cornell has always been committed to providing university employees high quality health coverage/' said Lee
Snyder, Director of the Office of Human Resources, "and
that commitment has not changed. But escalating medical
expenses, and the corresponding increases in the cost of
medical plans nationwide, have meant that we must balance high quality coverage with affordable costs for both
Cornell employees and the university." To meet these objectives, employees currently in Option I will be moved to
the Option II 80/20 Plan, effective January 1, 1991.
Forthelastfewyears the university has offered two plans,
Option I and Option II. When these options were first offeres in 1988 the added cost of the Option I "first-dollar"
plan was offset by higher biweekly employee contribution. Since then, university subsidies have been added to
Option I to counterbalance the double-digit inflation in

medical costs and to therefore reduce the increases that
would otherwise be passed on to Option I participants.
The increases in university subsidies can no longer keep
pace with the inflationary rates of Option I, however. While
other areas of the university face budget reductions, the
university has appropriated, for calendar year 1991, funding for the endowed health program at an increase of about
$2 million over its present subsidy amount. But even this
additional university funding is not sufficient to cover the
rising costs, and, were Option I continued, participant contributions would have to increase approximately 40% next
year. Single biweekly contributions would rise to $17.91
and the biweekly contribution for family coverage would
rise to $78.15. Over the course of a year this increase would
have amounted, for family coverage, to nearly $600 beyond
the present rate of contribution. Asking employees to absorb these rates seemed unreasonable.
Given these possibilities—and the
current fiscal pressures on Cornell that
compound the issue— merging Option I into the Option II 80/20 Plan
seemed the best alternative, keeping
Cornell's endowed health plan affordable to both the employees and the
university.

Rising Endowed Health Care Costs,
1981/82-1989/90
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Even with the additional university
funding for 1991, a contribution of
$2.49 biweekly will be introduced for
single coverage in the 80/20 Plan.
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the current Option II 80/20 Plan rate
of $22.03 to $25.51, while the dual eligibility category will increase from
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Disability Notebook
Breaking Through Barriers:
A Guide to Accessibility
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participants these contributions will be significantly less
than those they are presently making.
The 80/20 Plan covers most of the same kinds of expenses
covered under Option I, but it entails greater initial out-ofpocket expenses than does Option I. Employees pay 20
percent of all eligible medical expenses, after meeting their
deductible. Unlike the Option I Plan, however, the 80/20
Plan has a limit, or cap, on the total amount any individual
or family will pay in eligible expenses each year. "This cap
limits the financial impact of catastrophic illness or injury,"
explains Snyder. At present this cap is $1,000 per covered
individual Or $2,00Q per family, whichever is reached first.
One of the notable features of the 80/20 Plan is coverage for
routine and preventive measures, including well-baby care,
mammographies, and routine physical examinations for
Cornell employees. Beginning in January the physical examination benefit currently limited to those employees over
age 40 will be expanded to cover all participating employees.
"We have tried to forge an 80/20 plan that would serve the
medical needs of most Cornell employees," said Snyder.
"For the future, we are still looking at other options and
working closely with other employers in the community
toward developing joint strategies to help control the cost
of health care. We are still committed to offering all employees the best possible coverage for the best possible
price."
To explain the details of the changes all endowed employees will be sent a "Contact" within the next week. If departments want to schedule an educational presentation on
the 80/20 Plan, they may contact Pat Smith, Employee Benefits, at 255-7508.

BENEFAIR '9O

Have the changes in the endowed health plan gotten you confused? Or do you have
questions on the Empire Plan? For answers to all your health, life, and retirement program
questions, be sure to come to Benefair!

This year's Benefair will be held in the Ballroom at the Statler Hotel on November 14,10:006:00, and 15,10:00-4:00. Representatives from Aetna, TIAA-CREF, NYSERS and a number
inches in height which extend 1 foot beyond of other companies — as well as staff from the Office of Human Resources and the State
the top and bottom of the ramp.
Finance and Business Office —will be on hand, on a "drop-in" basis, to answer your
questions and advise you on benefits available to university employees. An evening semiLevel landings are needed at the top and nar, "TIAA/CREF: Your Retirement Plan and New Options," will be held from 7:00-9:30
bottom of each ramp — as-wide as the ramp p.m. in Bache Auditorium on Tuesday, November 13.
and at least 5-feet long.
As usual, Benefair participants will have the opportunity to have their blood pressure
checked, free of charge, and can receive a coupon good for a free cholesterol screening.
Curb Cuts
Door prizes are also being planned. Save the Dates! More information will follow.
A curb cut is a graded indentation in a curb
which enables a person in a wheelchair to
get from a road or parking lot to a walkway.
The curb cut should be 36 inches wide with
a slope not exceeding 1 inch in 12.

Classification Review Study
Meetings for Nonexempt Employees

Walkways
Walkways should be a minimum of 36
inches wide, with a maximum slope of 1:20
(five percent grade) and surfaced with a
firm, slip-resistant finish.

Entrances

Nonexempt employees should have received their questionnaires last week. If you
have questions or would like further information, plan to come to one of the
following meetings.

DATE

8:00 am - 9:00 am
9:15 am -10:15 am
10:30 am -11:30 am
1:00 pm-2:00 pm
2:30 pm - 3:30 pm

October 24

8:00 am- 9:00 am
9:15 am -10:15 am
10:30 am-11:30 am
l:00pm-2KX)pm
2:30 pm - 3:30 pm

October 25

8:00 am- 9:00 am
9:15 am -10:15 am
10:30 am-11:30 ar,

Entrances should have accessible doors and
doorways.
• An exterior door should require 8.5
pounds or less to open (pulling or pushing) and have a minimum clear opening
of at least 32 inches.
• Doors in series ("double doors") should
have a clearance between each door of at
least 48 inches plus the width of the door
swinging into the space. Threshold height
should not exceed one-half inch and
should be beveled to the floor surface.
• Door handles should be lever-operated,
Continued on page 4e

TIME

October 23

pm

LOCATION
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
kHall
Hall
Clark Hall
700 Clark Hall
700 Clark Hall
700 Clark Hall
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226
East Hill Plaza: (607) 255-7422
Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the job title, department and Job number, is recommended. Career counseling
interviews are available by appointment.
Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Professional
Nonacademic professional positions encompass a wide vari-1
ety of fields including management, research support, comput-;
ing, development, finance and accounting, dining services and
health care.
All external candidates must have a completed signed
employment application on file with Staffing before they can be
interviewed for a position.
Submit a resume and cover letter for each position, speci- j
tying the job title, departments job number. Employees should j
include an Employee Transfer Application.
Customer Services Manager (PC4113)
Cornell University Press-Endowed
Posting Date: 10/18/90
Under general direction from the CUP Services Manager,
manage all aspects of the Customer Service area including:
general phone reception; 800 phone orders; answering product and order status inquiries; resolving customer order claims;
incoming mail distribution; and invoice/order preparation.
Requirements: Associate's or equivalent Combination of
education/work experience is necessary. Bachelor's or
equivalent preferred. Strong communication (interpersonal
and written) skills are very important Proven ability to work
with the public in problem resolution situations. At least 3 years
supervisory experience in a customer service capacity. Familiar with publishing order fulfillment and computerized billing
systems. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.
Vice President for University Relations (P4001)
University Relations-Endowed
Posting Date: 10/11/90
Direct the university's communications programs through the
media, publications, and printing services, and provide leadership and coordination in relationships with federal, state and
local governments. Reports directly to the President, and
serves as the principal advisor to the President and senior
administrative officers in the broad area of university relations.
Work closely with provost and deans in developing governmental support, and with Vice President for Public Affairs to
coordinate development of external relationships. Has continuing responsibility for communication policies and strategies
for the university in conjunction with its colleges and units.
Requirements: Leadership experience in public and governmental relations; proven success in media planning and communications. Demonstrated effectiveness at the state and
federal levels and strong management leadership and interpersonal skills required. First-hand experience with Cornell
university or comparable university is highly desirable. Nominations, applications and inquiries should be directed to: Provost Maiden C. Nesheim, chair Search Committee for Dean of
the College of Arts and Sciences, 300 Day Hall, Cornell
University, Ithaca, NY 14853-2801.
Technical Specialist I (PT4003) Level 36
information Technologies-Endowed
Posting Date: 10/11/90
Design, implement, install, document and maintain networking
subsystems for IBM enviomment under VM operating system
Provide leadership lor maintaining and adapting software to
support state-of-the-art communications providing connectivity with national and international networks. Educate and assist
staff and the Cornell community to use and understand the
networking subsystems. Assist in planning what services and
software should be available to the user community.
Requirements: Bachelor's or equivalent with related computer courses. 3-5 years of systems programming experience.
Knowledge of computer networking, TCFAIP, VM operating
system, Pascal, C and IBM\370 assembler desirable. Send
cover letter and resume to Sam Weeks.
Applications Programmer/Analyst III (PT4106) Level 34
CIT/Network Resources/Telecommunications-Endowed
Posting Date: 10/18/90
Design, develop, modify, maintain, and document fairly complex applications software in support of a major administrative
system. Devise software modification to increase usability and
efficiency of computer resources and decrease costs. Diagnose and repair production system software problems. Install
purchased applications software. Write production procedures, JCL, and user manuals. Attend job related conferences,
seminars and classes.
Requirements: Bachelor's or equivalent with computer
courses. 3-5 years related experience. Knowledge of applications for interactive administrative systems, database management systems, machine architecture, and system utility
programs. Knowledge of ADABAS, Natural, and COBOL.
Experience in MVS/JCL, VM/CMS, CICS, UNIX and telecommunication are desirable Work with Macintosh helpful. Send
cover letter and resume to Sam Weeks.
Applications Programmer/Analyst II (PT2407) Level 33
Law-Endowed
Posting Date: 6/21/90
Develop, modify, document and maintain applications programs primarily for database management on a PC network.
Provide training and consulting on hardware and software
issues and applications for faculty, staff and students Develop
computer-aided teaching tools.
Requirements: Bachelor's in computer related field or equivalent combination of education and experience. 2-3 years
related experience. Knowledge of personal computers and
local area networks. Proven computer programming experiences in database applications required. Send cover letter and
resume to Sam Weeks.
Continuing Education Specialist (PA4105) HRII
Agricultural Economics-Statutory
Posting Bate: 10/18/90
Assist Director of the Personal Enterprise Program to design,
develop, and deliver high quality educational programs to
enhance the abilities of small business managers and entrepreneurs. Conduct small business planning, counsel and
prepare case studies on existing small businesses.
Requirements: Master's Business Administration, Master's
degree or equivalent combination of education and experience
in subject matter appropriate to small business management
and entrepreneurship. Demonstrated success in design, development, and delivery of adult education programs. Proven
abilities in written and oral communications (including presentation skills), and in interpersonal communications are a must.
A solid background in financial analysis is critical. Expertise
related to the use of computers in management would be
helpful. 3 years continued employment dependent upon need
and funding. Send cov letter and resume to Cynthia Smithbower.
Director, Parent Programs and Assistant Daan of Students

(PM1tt)HM

Offlov of 0 M Own of Students • Endowed
Posting D M : 10/18/90
Under general supervision of the Dean of Students, the assistant dean for parent programs will be responsible for the
development, establishment, and coordination of the university's

parents programs in conjunction and collaboration with college-based programs.
Requirements: Bachelor's and 3-5 years of experience working collaboratively in a diverse organizational structure. An
advanced degree desirable, but not necessary. Prior experience working with parents of a college-age students. Demonstrated written and verbal communication skills, interpersonal,
and organizational skills necessary. Program development
and planning, and public speaking experiences essential.
Ability to work under pressure while managing diverse priorities. Ability to work closely with diverse publics, including
parents of undergraduates, alumni, trustees, faculty and college staff, public affairs and development staff, and members
of the university administration and staff. Send cover letter and
resume to Cynthia Smithbower.
Assistant Director (PA4103) HRI
Dean's Office/Engineering-Endowed
Posting Date: 10/18/90
Administrator ot finance, budget, planning, staffing and assist
the Director with National Engineering Education Coalition
Program development. The goals of the coalition are to increase
the number of engineering graduates especially women and
under-represented minorities as well as improve the effectiveness of engineering education. Initiate annual reports and
coordinate staff activities. Represent program to outside constituencies, ome travel involved. Supervise program staff.
Requirements: Bachelor's in Business with Economics
Master's in Educational Administration preferred. 3-4 years
relevant experience with emphasis on financial matters. Experience with student advising, training, education and admissions. Preparing presentations for large groups. Strong
program coordination skills. Send cover letter and resume to
Cynthia Smithbower.
Assistant Coach/Lacrosse/Field Hockey (PA4104) HRI
Athletics-Endowed
Posting Date: 10/18/90
Plan and supervise practice and games preparation as assigned,
evaluate performances, make recommendations to the head
coach regarding individual participation in games. Indentify,
encourage and evaluate application and acceptance of student
athletes at Cornell in accordance with the Ivy League NCAA
and University policies as assigned by head coach. Teach PE
as assigned. 10 month position.
Requirements: Bachelor's in PE or related field. College level
experience. Proven success and potential in coaching, teaching,
recruiting and working with college age students. Send cover
letter and resume to Cynthia Smithbower.
Executive Staff Assistant (PC4008) HRI
Dean's Office-Engineering-Endowed
Posting Date: 10/11/90
Provide administrative support to Director and assistant Director
of Engineering Education Coalition Program. For office management including word processing; establishing office policies;
procedures; filing system; clerical support; prepare reports.
Approve purchase of supplies and general office management.
Requirements: Bachelor's in Business Administration, accounting or equivalent education and experience. Minimum of
3 years relevant experience. Experience in managing office
procedures and personnel. Experience with word processing,
database management (Excel or Lotus 1-2-3). Accounting
background, prefer familiarity with Cornell accounting procedures. Good communication skills both oral and written.
Cornell employees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP.
Assistant to the Dean (PC4014) HRI
The Graduate School/Dean's Office-Endowed
Posting Date: 10/11/90
Primary administrative support for the Dean. Assist with
foreign and domestic exchange programs; special projects;
handle correspondence; appointment calendar; meeting
preparation; travel and mail.
Requirements: Bachelor's or equivalent. Strong organizational, interpersonal and communication skills. 2-3 years
executive staff support desirable. Must be able to work in a
fast-paced, demanding environment. Computer experience
essential, familiarity with Apple computers preferred. Cornell
employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP. External
applicants send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.
Cost Accountant (PA4006) HRI
Statler Hotel-Endowed
Posting Date: 10/11/90
Responsible for implementing and monitoring control procedure
to safegaurd all hotel inventories, and review of all hotel
operating costs.
Requirements: Bachelor's in accounting or business administration. Minimum of 3 years experience in accounting,
preferably with a concentration in internal control; good supervisory, communication and computer skills. Send cover
letter and resume to Cynthia Smithbower.
Health Educator/Drug Risk Reduction Program Coordinator
(PA4007) HRI
University Health Services-Endowed
Posting Date: 10/11/90
Responsible to the Director of Health Education for planning,
implementing, Coordinating, and evaluating a campus-wide
Alcohol and Drug Risk Reduction Program, and for assisting in
the overall development and administration of Health Education programs for the University community.
Requirements: Master's in Health or Community Education,
Public Health, or closely related field with 2-3 years experience
providing substance abuse education programs in community
setting. Experience working with college students desirable.
Must have excellent oral & written communication skills. Grant
experience helpful. Send cov & resume to Cynthia Smithbower.
Staff Nurse (PA4003) HRI
University Health Services-Endowed
Posting Date: 10/11/90
Provide nursing care tor ambulatory and inpatients at Gannett
Health Center. Assist Nursing Supervisor with clinic flow. To
act as patient advocate. 9 month position.
Requirements: Graduation from an accredited school of
nursing. Bachelor's in Nursing preferred. Current New York
State license with minimum of 2 years recent experience in and
ambulatory or acute care setting CPR-BLS level certification
required within one year of employment. Send cover and
resume to Cynthia Smithbower.

Professional Job Sharing
Accountant I (PC3816) HRI
Electrical Engineering-Endowed
Posting Data: 9/27/90
Administer sponsored research accounts, manage accounting
office; and supervise staff of 2. Monday, Tuesday, 8-4:30
Wednesday, 8-1. Job sharing position.
Requirements: Bachelor's or equivalent in business and

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.
*

Cornell University is an Affirmative Action/Equal Opportunity Employer,
« n ha fm.nri ™ r\ iiwcn
Opportunities can be found on CUINFO

, h Onnnrtiiniti««
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accounting. 2-3 years related experience. Able to use IBM PC
and Lotus 123. Good interpersonal skills. Regular Cornell
employees only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP.

Professional Part-time
Teaching Hospital Pharmacist (PA4004) HRII
Veterinary Medical Teaching Hospital-Statutory
Posting Date: 10/11/90
Responsible for the operation of the pharmacy in either the
Small Animal Clinic or Large Animal Clinical, as assigned.
Assists the Chief Phamacist in the operation of the pharmacies
in the College. Approximately 23 hours per week.
Responsibilities: Bachelors in Pharmacy. New York State
license required. 3 years related hospital pharmacy experience
preferred. Send cover letter and resume to Cynthia Smithbower.
Staff Writer I (PC4013) HRI
Food Science-Statutory
Posting Date: 10/11/90
Responsibilities include preparation of manuscripts and various news stories for various activities of the Institute of Food
Science. These include annual report, annual alumni newsletter,
and brochures. Involvement in the development and drafting
of scientific reports and project proposals is expected.
Requirements: Bachelor's degree or equivalent experience in
a scientific discipline. Strong background and interest in
writing. Good keyboarding and word processing skills required.
Minimum 2 years experience in writing or news reporting.
Ability to meet deadline. Strong organizational, interpersonal
and communication skills (written and oral) required. Hours to
be arranged. Send cover letter and resume to Esther Smith
Staffing Services, 160 Day Hall.

Professional Off-Campus
Extension Support Specialist IV (PA4008) HRII
Agricultural and Biological Engineering/SUNY AlfredStatutory
Posting Date: 10/11/90
Develop, promote, implement, and evaluate educational programs for agricultural accident response with fire and rescue
personnel, agricultural workers, farm families, and health
professionals. For information, see position description Office
location at SUNY Alfred.
Requirements: Bachelor's with major in agriculture, engineering, education, safety or health fields. 5-6 years experience in Cooperative Extension, public education, or communication activities. Must be art EMT or equivalent. Knowledge
of agriculture will be helpful. Send cover letter and resume to
Cynthia Smithbower.
Assistant Regional Director (PA4101) HRI
Public Affairs Regional Office/Metro New York Regional
Office-Endowed
Posting Date: 10/18/90
Assist the Director of Metro New York Regional Office in
assuring implementation of the university'sdevelopment, alumni
affairs, college/unit, admissions and other programs that involve
university alumni and friends.
Requirements: Bachelor's or equivalent combination'of
education and experience. 1-2 years related experience in
university development or alumni affairs. Send cover letter and
resume to Cynthia Smithbower.

Technical
:As a prominent research institution, Cornell University has a
diverse need for laboratory, electro/mechanical and computer
'support. Individuals with backgrounds in computer science,
[biology, microbiology, chemistry, animal husbandry, plant
j science and medical laboratory techniques are encouraged to
, apply; applicants with ASCP or AHT licenses are in particular |
demand
All external candidates must have a completed signed
; employment application on file with Staffing before they can be
j interviewed for a position.
Submit a resume and cover letter tor each position, speci• fying the job title, department and job number, to Sam Weeks,
; 160 Day Hall. Skill assessment check lists, available at the
I Day Hall office, are a valuable aid when applying for computer
< or laboratory related positions.
Animal Health Technician, GR18 (T4005)
Animal Science-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Supervise lab animal quarters. Coordinate all animal space
assignments. Ensure proper animal inventory and keeping
records. Observe animal health, assist vets when needed and
carry through on required health treatments. Coordinate, set
schedules and review requirements for cage washing facility.
Supervise students and operate washing facility as necessary.
Order and maintain supplies.
Requirements Associate's or equivalent in Animal Science.
Minimum 1 year laboratory experience helpful. Work with small
lab animals desirable. Send cover Itr & resume to Sam Weeks.
Program Aide, GR19 (T4104)
Entomology-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
Provide technical support for studies on pests and pesticide
use assessment for selected agricultural production systems in
New York. Working with Cornell University faculty and Cooperative Extension, develop pest and pesticide use
questionaires, conduct surveys, administor questionaires,
working with statisticians develop sound sampling schemes,
computerize/summarize data, assist in preparation of reports.
Requirements: Associate's; Bachelor's strongly desired in a
biological or agricultural science or extensive experience in
agricultural production systems. Valid NYS driver's license.
Training/experience in statistics, computer literacy and cooperative extension highly desirable. Send cover letter and
resume to Sam Weeks.
Technician, GR19 (T4006)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/11/90
Provide technical support for diagnostic toxicology lab service.
Conduct analysis of toxicants and drug related compounds
according to established protocols. Maintain forensic records
of receipt of samples, sample security and documentation of
analysis. Prepare reagents and order supplies. Perform some
typing, word processing, and other tasks related to good lab
practices and safety.
Requirements: Associate's in chemistry or equivalent. Minimum 1 year laboratory experience in toxicology or equivalent.

Knowledge of thin layer and gas-liquid chromatograpW|
atomic absorption desirable. Willingness to learn newr'
dures. Send cover letter and resume to Sam WeeksTechnician, GR20 (T3908)
Materials Science and Engineering-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/04/90
Responsible for supervision and maintenance of mateO
ence laboratory and materials testing equipment, -"i
include ability to use and care for equipment. 'ns*ftJ£L|
users and assist support staff in conducting various expert
and tasks. Some fabrication and design of equipment 1
Requirements: Two year degree in mechanical techno**!
science preferred. Requires experience with machine^
equipment and knowledge of mechanical equipment #2
struments. Computer literacy required. Knowledge of faWy
of equipment. Good mechanical skills and a willing1*;
learn. Send cover letter and resume to Sam Weeks.
Animal Health Technician, GR20 (T2804)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 7/19/90
Assist with emergency surgical procedures, and in
treatments. Compound, dispense and administer presc
Prepare operating rooms for surgery and do post-op c
Collect client admission information. Keep records and «-•
treatment and surgery room stock. Evening and wkndflj
Requirements: Associate's in Animal Health Techrtgi
NYS Licensure or eligible. Experience working * * , >
animals preferred. Send cover letter & resume to Sam **"(
Computing Lab Supervisor, GR22 (T4105)
Law-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 10/18/90
Serve as night supervisor/lab manager and consultant ®j
Law School's networked public computing facility. A d '"'^
and maintain local area network. Establish and maint*%:
accounts. Manage mass storage devices and perform b#jp
Maintain, repair and replace equipment, including " y :
compatibles and Macintosh computers and range of P j J
modems. CD-ROM players and other peripherals. *Z/t
software consulting to student^staff, and faculty users-jj,
and document recurring questions and problems and ,
recommendations regarding solutions. Work 2:30"
Tuesday-Friday and 9:30-5pm Saturday. Flexible hou£
Requirements: Associate's (Bachelor's preferred) in C"5
related field or equivalent combination of education 3£
perience. 2-3 years related experience. Knov
Macintosh and IBM PC's. Experience and ability in,
software support for non-technical users. FamiliafW
Novell networks and administration tools highly
Strong interpersonal and writing skills. Send cover
resume to Sam Weeks.
Technician, GR22 (T3009)
Section of Genetics and Development-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 8/2/90
Assist in the operation of bacterial genetics lab. Run
rnents in cloning, sequencing, etc. Isolate, purify, amJ'
molecular analysis nucleic acids. Help supervise unde
students in a lab course and assist in the prod
materials they will need (bacterial cultures, etc.)techniques to graduate and undergraduate students
preparing and maintaining media supplies.
Requirements: Bachelor's or equivalent; courses
biology, genetics biochemistry. Minimum 2 years "
experience in molecular biology techniques. Seni
and resume to Sam Weeks.
Lead Production Controller, GR24 (T4103)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $682.77
Posting Date: 10/18/90
Responsible for processing administrative production j
cations through the central computer system. Prepart
monitor, and verify the results of jobs processed. Pert'
disk file management and security and make con
Maintain operational documentation. Provide tra
production staff. Work scheduled shift changes to n
roll, month-end, and year-end deadlines. Respor
covering a rotating shift. Attend job related courses, seff* j
and classes.
Requirements: Bachelor's in computer science or eq
3-4 years in production control or related experience
ough knowledge of administrative systems. [
thorough knowledge/experience with MVS/JCL and \
Send cover letter and resume to Sam Weeks.
^^^»

Technical Part-time
Animal Technician, GR18 (T3704)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 9/20/90
Monitor research animals and provide care (feed, »
clean) following strict protocols for sterile or disease
environments and regulations for animal welfare
records and supply inventories. Assist veterinarians i ^
and vaccinating animals. 24 hr work week; wknds and
Requirements: HS diploma or equivalent. Asso<
animal science desired. Knowledge of a variety of lab a"Land animal breeding required. 1 year animal experience•J\
be able to lift 50 pounds. AALAS certificate helpful. Serw"
letter and resume to Sam Weeks.
Technician, GR18 (T4004)
Genetics and Development-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 10/11/90
Assist Lab Coordinator forthe Biological Sciences 281 •
labs (approximately 200 students). Set up labs; m
dispense media; pour plated; sterilize equipme'
glassware and grow and maintain Drosophilla stocks
Requirements: HS diploma or equivalent. Somepre
experience helpful. Must learn to operate an autoclave J
ances, pipetting machine, sterilizing oven and glass*
washer. Send cover letter and resume to Sam Weeks.
Electron Microscopy Technician, GR22 (T3907)
Materials Science Center-Endowed
Minimum full-time equivalent: $625.24
Posting Date: 10/04/90
Assist in the operation of the MSC Electron Microscopy ^
including, maintenance of equipment, preparation of sa"
training and supervision of students using facility equip1
Prepare monthly billing and assist with other clerical sef
Monday-Friday, 8-12 or 1-5 (20 hours).
Requirements: Associate's or equivalent, Bachelor's Pj
able. 2-4 years related experience in electronics or Pnlj
sciences. Basic computer skills, word processing red"*
Send cover letter and resume to Sam Weeks.

3e
Technician, GR24 (T4101)
Neurobiology and Behavior-Endowed
Minimum Biweekly Salary: $682.77
Posting Date: 10/18/90
Perform experiments dealing with cell membrane electroPhysiology and electron and light microscope autoradiography.
Perform voltage clamping and intracellular recording. Help
with new tissue preparations for scanning electron microscopy.
Maintain and develop programs for computer aided image
analysis of autoradiograms. Provide graphics for publication
and seminars. Familiarize new grad students with the availability
and capabilities of the lab's electrophysiological equipment.
Maintain equipment. 30 hour work week.
Requirements: Bachelor's or equivalent experience in neur
obiology or biochemistry. 5 years or more related experience.
Use of electron microscope, scanning EM, and microtomes,
fissue culture experience. Supervisory ability. Send cover
te
tter and resume to Sam Weeks.

Technical Temporary
Animal Technician (T3903)
laboratory Animal Services
posting Date: 10/04/90
eed, water, clean and monitor research animals following
strict protocols for sterile environments, disease control envir
°nments, and regulations for animal welfare. Maintain animal
ecords including health observations. May include assisting
»ets in treating and vaccinating animals. Weekend and holiday
coverage required.
"^uirements: HS diploma or equivalent. Associate's in
"nimal Science desired. AALAS certificate helpful. Knowledge
'avarietyoflabanimalsandanimalbreeding required. 1 year
™nmal experience. Pre-employment physical and all necessary immunizations required. Able to lift 50 pounds. Must have
valid NYS driver's license. Send cover letter and resume to
bam Weeks.
Electronic Technician (T3506)
«9Ncultural and Biological Engineering
" * " 1 V Rate: $8.00
posting Date: 9/6/90
lst
"i biological engineering research projects by developing
ei
ctronic lab instrumentation for measuring and recording
_ TiP^ature; computerized data acquisition systems; and
"'nputerized thermal control systems. Position to continue for
^P to 6 months.
®<!"irements: Associate's in electronics or equivalent. Ex™«rice with lab instrumentation and microcomputers for data
^-quisition and control. Some machine shop experience
eSlr
able. Send cover letter and resume to Sam Weeks.

Boyce Thompson Institute
Research Assistant
u°*. c e Thompson Institute
Ass,"?""1 S t a r nt i n 9 eSnael a r Y : *12,400 per year
bio! ' n stuc
'V' 9 9
expression in insect cells in a molecular
ten n c e ' a D o r a tory. Includes cloning and sequencing, mainof insect cell cutures, media and reagent preparation,
an?
p ° 9eneral
laboratory maintenance.
reiat e m ee nd' ws : t nBachelor's
in microbiology, biochemistry or
rer
*' ' ' la bo ra tory experience. Experience with
^"Omomant
DNA
techniques
desirable. Contact Dr. Gary
lis
ard. Boyce Thompson Institute, (607) 254-1366.

Office Professionals
^PProximately half of all University openings are for Office
(Igl^^'onals. Individuals with secretarial, word processing
•yoi o r Macintosh, Wang, Micom), data entry, technical
I "9' medium to heavy typing (45-60+ wpm) are encouraged to apply.
ernni e x t e r n a ' candidates must have a completed signed
pioymentf oapplication
on file with Staffing before they can be
|
r
anB rvievvecl
a position. Employee candidates should submit
y e etransfer
for p
application and cover letter, if requested,
=ach position in which they are interested.
will r a •"na S l ? n e d employment application and resume which,
you T ' cactive
for a period of four months. During this time, i
nsidered f
you
^ o et
O' any appropriate openings for which
cove i com
P
itively
qualified. Requests for referral and/oi
sr»?( 8lrnstahree an do t accepted
from external candidates unless
Prel m n a i
' Q u a l i f i e d applicants will be invited for a
'
V
interview
at
our
EHP
office. If you are currently
av
oorJ, u n 'i toi er em
Ployment, you may want to consider temporary
s at t n e
at o??
University. Please contact Karen Raponi
al 2
55-2i9 2 for details.
foun
t s Assistant, GR17 (C4011)
Mil? ral Resources-Statutory
wnimum Biweekly Salary: $517.65
posting Date: 10/11/90
ns
anrt P° 'We for expediting payments and billings; data entry
acc
ount reconciliation using Lotus 1-2-3; dBase III;
s "
,,_ a °sheets; arrange travel; maintain account files; act as
p^Ptionist.
^"'••eiTients: HS diploma. Up to 1 year related accounting
sore r ! ? n c e Preferred. Hands on computer experience with
e e t s a n dd a t a
Proa
entry. Experience with several software
ty"=raiT1s. State accounting knowledge helpful. Medium
•j' n g. Cornell employees send employee transfer application,
er
letter and resume to Esther Smith, Staffing Svcs, EHP.
ss
'stant, GR17 (C4112)
Min 1° m m u n i c a " o n s - E n d o w e d
p"'" "™ Biweekly Salary: $517.65
ProvH 9 D a t e : 1 0 / 1 8 / 9 0
Ope
ca'ter related assistance when University is open,
wrate Telex when required. Answer approximately 500-600
S*"? Per
day. Fall, Winter, Spring Monday-Friday, 9:30-6:00,
Reo"?er Mon day-Fnday, 8:30-5:00.
iri ^"'rements: HS diploma or equivalent. Able to work
skHl r n d e n " y Goodcommunicationsskills. CRT and keyboard
6rr| ^P eferred. Good interpersonal skills. Lighttyping. Cornell
ees send
arvi
employee transfer application, cover letter
10
'esume to Esther Smith, Staffing Services, EHP.

Doii Ass 'stant, GR17 (C4006)
JJf'eiopmentPublic
Affairs-Endowed
p'"'"11"" Biweekly Salary: $517.65
"sting Date: 10/11/90
Oeve|
of th rnailroo
opment's
Business Manager with the daily operation
offir
' T1 and central receiving at 55 Brown Road for the
Co
° ' ^ n ' v ersity Development, Public Affairs Records,
. nell Regional Office, Risk Management and Insurance, and
££>ell Alumni News.
Ulrements: H S
diploma or equivalent. 1 year related
rience preferred. Knowledge of Macintosh computer,
"ell
Employees
send
employment transfer application,
ve
' letter and resume to Esther Smith, Staffing Svcs, EHP.
u f i a l Collections Assistant, GR18 (C4110)
story of Science/lcelandic/Olin/CUL-Endowed
minimum Biweekly Salary: $529.35
pasting Date: 10/18/90
Icoi
support for the various activities performed by the
^'andic Collection and the History of Science Collections;
a Tiding bibliographic searching, reading room supervision
na
^formation assistance; reshelving and stack maintenance
0(
R«l?re m a ' e r ials and secretarial support,
^-quirements: Associate's or equivalent. Excellent commucation skills, previous work experience in an academic library
Werred. Knowledge of German or Scandinavian preferred,
uHr°Pean Language required. Medium typing. Send cover
^«9r and resume to Esther Smith, Staffing Svcs, 160 Day Hall.
S^pe Assistant, GR18 (C4101)
y^'rlcal Engineering-Endowed
7lr»mum Biweekly Salary: $529.35
^ t l r i g Date: 10/18/90
u
Pply clerical and administrative support using based com-

puters, Macintosh, IBM, and UNIX (VAX 780) for the undergraduate program and graduate Master of Electrical Engineering
programs. Using Excel, Microsoftword, Writenow, Pagemaker
and othet common user programs, type correspondence,
reports and conduct data entry Handle mailings and other
administrative projects.
Requirements: HS diploma or equivalent. College coursework
in Computer Science preferred. Minimum of 1 year experience
using Mac with Writenow, Excel, Double Helix and Microsoftword
programs. 1-2 years related office experience. Medium typing.
CU employees send employee transfer application, cover
letter and esume to Esther Smith, Staffing Services, EHP.
Sectetary, GR18 (C4016)
Communication-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Provide general administrative and clerical support for three or
more faculty and the Administrative Manager. Responsible for
orderly and efficient support of the teaching, research, and
extension mission of assigned faculty and the Department.
Requirements: HS Diploma or equivalent. Business or
secretarial school desired. At least 1 to 2 years of secretarial/
office experience preferred. Develop wordprocessing experience required. Willingness and ability to learn new software
and computing methods essential. Heavy typing. Cornell
employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.
Assistant Accounting Clerk, GR18 (C4005)
Unions and Activities-Robert Purcell Union-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Provide clerical support for Head Accounts Assistant. Process
daily banks, checkout sheets, daily cash reports, monthly
reports, CU card and mail. Assist assistant director and cashier
in the general management of the Convenience Store to order,
receive and maintain inventory. Monday-Friday, 8:30 am-5pm
Requirements: HS diploma or equivalent. Some coursework
in accounting preferred. Minimum 1 year accounting and
bookkeeping experience desired. Strong organizational,
communication and interpersonal skills. Cornell employees
send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP.
Office Assistant, GR18 (C38O8)
Summer Session-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 9/27/90
Provide administrative and secretarial support for the media
services department of the Division. Assist in producing and
distributing marketing and publicity materials and keeping
records of media department efforts and of their effectiveness.
Provide secretarial support to the media manager & assistant.
Requirements: HS diploma or equivalent. 1 -2 years related
experience. Excellent organizational and communication skills
required. Ability to work underpressure and to meet deadlines.
Familiar with advertising, publicity, and graphic design helpful.
Knowledge of Macintosh computer and Microsoft Word,
Pagemaker and Filemaker Plus software helpful. Valid NYS
driver's license. Able to lift up to 40 pounds. Medium typing.
Cornell employees send employee transfer application, cover
letter, resume and 2 (short) writing samples to Esther Smith,
Staffing Services, EHP. External applicants send cover letter,
resume and 2 (short) writing samples to Esther Smith, Staffing
Services, 160 Day Hall.
Accounts Assistant, GR19 (C4105)
Center for Environmental Research-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
Responsible for monitoring expenditures on restricted designated, and general purpose accounts, endowed and statutory;
reconcile accounts, prepare monthly reports; A/P vouchers,
requisitions, PO's and journal vouchers. Maintain equipment
inventory database.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Experience with accounting procedures,
preferably with fund accounting at Cornell. Knowledge of
database and spreadsheet programs on Macintosh desirable.
Medium typing. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.
Office Assistant, GR19 (C4109)
Section of Plant Biology-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
In conjunction with other secretaries in the office, provide
approximately 12 faculty members with accurate and speedy
typing services using typewriter and JPC; provide duplicating
services; provide telephone answering service and receptionist
duties. Work as Graduate Field Secretary for the Field of
Botany. Cover for theother secretary in mail handling and UPS
deliveries.
Requirements: HS diploma or equivalent. 1-2 years office
experience. Knowledge of Word Perfect highly desirable.
Ability to work independently with attention to detail. Good
organization and communication skills essential. Send cover
letter and resume to Esther Smith, Staffing Svcs, 160 Day Hall.
Administrative Aide, GR19 (C4111)
Unions and Activities/Noyes Center-Endowed
Minimum Biweekly Salary: $551,86
Posting Date: 10/18/90
Serve as accounts clerk and personnel coordinator. Completer routine daily accounting tasks and the overall management
of the personnel support needs for Students, for Noyes Center;
professional staff, office staff, programs, retail areas and
volunteers Recruit, select, train, supervise one part-time student office assistant. Mon-Fri, 8:30am-5pm 10 month position.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 years experience in a related field.
Must demonstrate proficiency in basic accounting, human
resources, interpersonal and supervisory skills. Knowledge of
computers. Office and cash management skills preferred.
Cornell employees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP.
Office Assistant, GR19 (C4114)
Veterinary Admissions-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 10/18/90
Provide administrative/clerical support for the Veterinary College Admissions process including data entry; correspondence;
communications with professional school applicants and records
management.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Excellent (oral and written) communication skills. Computer literacy. Willingness to manage
computerized records system. Public relations skills. 1-2
years related office experience. Heavy typing. Cornell employees send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP.

skills desirable. Experience with microcomputers desirable.
Ability to lift over 50 pounds. Library experience required.
Send cover letter and resume to Esther Smith, Staffing Services,
160 Day Hall.
Accounts Assistant, GR20 (C4012)
Food Science-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for the flow of payments through the Department
Business Operation. Working with IBM-PC to monitor and
reconcile departmental accounts utilizing CUDA and preparation
of needed internal reports.
Requirements: Associate's Degree in Business related program or equivalent experience. Knowledge of Lotus 123
preferred. Minimum 2 years business office experience. Light
typing. Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Svcs, EHP.
Office Assistant, GR20 (C4010)
Cornell University Press-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for ordering reprints of books, jackets, covers and
do some design and mechanical work.
Requirements: Associate s or equivalent. 2-3 years experience in print and book production. Familiarity with using the
Apple Macintosh as a design tool helpful. Send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.
Administrative Aide, GR20 (C4007)
Natural Resources-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Responsible for secretarial and clerical activities of Cooperative Fish and Wildlife Research Unit. Duties include word
processing/typing, scheduling and coordination of appointments
and meetings, telephone/receptionist duties, preparation and
submission of routine federal accounting and procurement
reports.
Requirements: Associate's or equivalent. 2 year related
experience. Knowledge of word processing essential. Heavy
typing. Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Svcs, EHP
Reference Assistant, GR20 (C3313)
Mann Library-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide information service in Mann Library and coordinate the
maintenance of the collection of reference materials. Responsible in the Entomology Library, for student hiring and
supervision, and user assistance. Provides circulation assistance and assists with collection.
Requirements: Bachelor's or equivalent education required;
background in agriculture or life sciences preferred. Strong
interpersonal and communication skills, supervisory experience,
and effective public service experience required; experience
working in an academic library and experience with use of
microcomputers preferred.
Administrative Aide, GR21 (C4017)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 10/11/90
Provide executive/administrative support to the director and
professional staff. Provide administrative support to the director
in his role as Special Assistant to the Provost. Prepare correspondence/minutes; supervise daily office operations and
support staff; perform advanced typing and editing; assist in
budget preparation/monitoring; prepare accounts payable
vouchers/payroll vouchers/personnel forms; make travel arrangements; coordinate meetings and make appointments for
staff.
Requirements: Associate's or equivalent combination of
education and administrative experience. 2-3 years related
working experience. First rate knowledge of Macintosh computers using Microsoft Word, PageMaker and FileMaker.
Working knowledge of endowed accounting and personnel
process. Ability to work with limited supervision or follow-up.
Supervisory experience essential. Ability to deal with sensitive
and confidential issues. Heavy typing. Cornell employees
send employee transfer application, cover letter andresume to
Esther Smith, Staffing Services, EHP. External applicants
send cover letter and resume to Esther Smith, Staffing Services,
160 Day Hall.
Office Systems Specialist I, GR21 (C4107)
Mathematics-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 10/18/90
Provide organizational and administrative support for a large
academic department. Act as support staff training specialist
and consultant in the areas of computer operations for word
processing, relational databases, technical typing, and e-mail.
Provide original entry and editing of highly technical math
manuscripts.
Requirements: Associate's or equivalent plus additional
training or education in the areas of human resources management, accounting, supervisory training and computers.
Knowledge of computerized systems (LaTex, Emacs, networking). Leadership and training skills. Minimum 2-3 years
related experience in an academic environment. Highly developed technical skills. Medium typing. Cornell employees
send transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP. External applicants send cover
letter and resume to Esther Smith, Staffing Svcs, 160 Day Hall.
Telecomunicator, GR21 (C2610)
Public Safety-Endowed
Minimum Biweekly Salary: $599.73
Posting Date: 7/5/90
Responsible for operating centrally located communications
center for department. Monitor incoming phone line, radio traffic and blue lite emergency phones. Monitor and operate NYS
Police Information Network Computer Terminal. Shift work.
Requirements: HS diploma or equivalent. College degree
preferred. Radio communication skills preferred. 2-3 years
related experience. Ability to qualify for certification in NYS
Police Information Network System. Strong communication
(written and oral) skills. Ability to pass background investigation
with no record of convictions excluding minor traffic infractions.
Computer knowledge desirable. Cornell employees send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP. The facility is wheelchair
accessible. External applicants send cover letter and resume
to Esther Smith, Staffing Services, 160 Day Hall. Applicant
deadline is November 1,1990.

Accounts Assistant, GR20 (C4104)
Electrical Engineering-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/18/90
Process school payroll, assist in management of school's
accounts, and assist Administrative Associate.
Requirements: Associate's in business or related field. 2-3
years business experience. Ability to work under pressure and
as part of a team. Experience using Lotus 123 on IBM PC. 12 years Cornell University payroll experience. Cornell employees send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP.

Administrative Aide, GR22 (C3918)
JGSM-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 10/04/90
Provide administrative support for the Director of Annual Fund
and the Director of Development. Execute and coordinate all
aspects of direct mail campaign, gift acknowledgement letters,
and reports; assist with phonathons, annual fund, and capital
campaign programs and projects; generate reports and biographical information as needed via the Public Affairs system,
plus updating the alumni database.
Requirements: Associate's or equivalent. Strong communication, interpersonal, and organizational skills. 1-2 years
administrative/secretarial experience. Familiarity with fund
raising and computers helpful. Medium typing. Cornell employees send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, EHP.

Senior Circulation/Reserve Supervisor, GR20 (C4015)
Access Services-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 10/11/90
Under the general direction of the Administrative Supervisor for
Collection Management, is responsible for the overall operation of the Annex Library, including maintenance and security
of the collections, building, and public services. Hires, trains,
supervises and evaluates a Senior Stacks Assistant. Primary
CUL contact for the Annex Library.
Requirements: Associate's or equivalent. Ability to work with
a variety of people in a public service setting. Supervisory
experience desirable. Strong interpersonal and organizational

Administrative Aide, GR22 (C3916)
JGSM-Endowed
Minimum Biweekly Salary: $625.24
Posting Date: 10/04/90
Plan and implement administrative functions for programs,
conferences, major alumni and corporate lunches and dinners
around the country. Design and coordinate extensive direct
mail program; prepare budgets, monitor and process financial
aspects related to programs; provide very broad-based administrative support under minimal supervision for the Assistant
Dean, key alumni, and University staff.
Requirements: Associate's or equivalent. Strong communication, interpersonal, and organizational skills. 2-4 years

administrative experience. Familiarity with word processing
essential, desktop publishing desirable. Interest and/or experience in marketing and fund-raising helpful.
Medium
typing. Cornell employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing Svcs, EHP.

Office Professionals Part-Time
Office Assistant, GR17 (C3802)
Center for Environmental Research-Endowed
Minimum full-time equivalent: $517.65
Posting Date: 9/27/90
Assist Waste Management Institute administrative support
staff with routine word processing on Macintosh; filing and
mailing responsibilities; arrange meetings and travel schedules.
Other general office duties.
Requirements: HS diploma or equivalent. Some related
experience (6 months-1 year). Macintosh experience essential. Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.
Secretary, GR18 (C4106)
Division of Nutritional Sciences-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 10/18/90
Provide secretarial and administrative support for New York
State Surveillance project which includes 4 research associates. Duties include typing; maintaining records and account
expenses for project; generate purchase orders, requisitions,
travel vouchers, etc.; data entry for state reports; answer
telephone. Other duties as assigned.
Requirements: HS diploma or equivalent with business
courses. Some college coursework preferred. 1 year related
experience. Good secretarial and typing skills for IBM compatible computer with Hewlett Packard Laser Jet Series II
printer. Proficiency in WP 5.0 (5.1 Preferred). Some Macintosh
experience preferred. Program accounting skills. Good interpersonal and organizational skills. Able to work under
pressure. Heavy typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.
Office Assistant, GR18 (C4003)
Office of Human Resources-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 10/11/90
Under general supervision, provide clerical assistant to Administrative Aide and Directors of the Office of Human Resources. Assist in scheduling and organizing appointments,
meetings and conferences; assist in preparing correspondence,
reports, and other documents using Digital All-in-One word
processing equipment; act as receptionist; answer and route
telephone calls and visitors; open and organize incoming and
outgoing mail.
Requirements: HS diploma education or equivalent. 1-2
years of secretarial experience. Knowledge of personnel
policies/procedures helpful. Excellent (verbal and written)
communication skills. Knowledge of word processing equipment (Digital, Macintosh essential). Experience working in
confidential setting preferable. Dictaphone A plus. M-F, 10i»2pm Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.
Secretary, GR18 (C3917)
Physics-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 10/04/90
Provide administrative and secretarial assistance to academic
administrator and staff of autotutorial physics course with
enrollment of approximately400 students a semester and 50
students during summer.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Minimum 1 year related experience.
Strong interpersonal and organizational skills. Familiarity with
academic environment helpful. Lighttyping. 12:20-4:20. Send
cover letter and resume to Esther Smith, Staffing Services, 160
Day Hall.
Senior Circulation/Reserve Assistant, GR18 (C3911)
Africans Library/CUL-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 10/04/90
Perform various duties involving circulation and information
assistance; assist in training of other staff and students, and
provide photocopy machine maintenance.
Requirements: HSdiplomaor equivalent. College coursework
preferred. Minimum 1 year related experience. Public/customer
service orientation including strong interpersonal and communication skills. Experience with microcomputers. Light
typing. Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.
Research Aide, GR19 (C4002)
Laboratory of Ornithology-Endowed
Minimum full-time equivalent: $551.86
Posting Date: 10/11/90
Assist in the Laboratory's Education and Information Services
Program to include daily operation of library.
Requirements: Associate's or equivalent. Bachelor's preferred. Experience in education and working with groups
helpful. Experience with computerized reference systems
helpful. Familiar with library operation, including the cataloging
system and scientific jounals. Basic knowledge of local birds.
Excellent organizational and communication skills. Commitment to Lab's mission and interest in birds. Hours to be
arranged, 20 hours per week. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.
Rights and Permissions Assistant, GR19 (C3702)
C U . Press-Endowed
Minimum full-time equivalent: $551.86
Posting Date: 9/20/90
Assume primary responsibility for researching and responding
to permissions inquiries, determining appropriate fees and
maintaining records of fees charged and income received.
Assist with other rights or administrative functions as needed.
Monday-Friday, flexible schedule.
Requirements: HS diploma or equivalent experience;
Associate's or equivalent preferred. Strong verbal and interpretive skills. Excellent research skills. Ability to handle
detailed work. Ability to work independently and to set priorities. Familiarity with IBM PCs; experience with word processing
and database management desirable. Prior publishing, accounting, or legal experience helpful. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Services, 160
Day Hall.
Senior Night Supervisor, GR20 (C4108)
Engineering Library/CUL-Endowed
Minimum full-time equivalent: $575.30
Posting Date: 10/18/90
Under the general direction of the Administrative Supervisor for
Circulation/Reserve, oversee circulation/reserve functions
during the evenings and weekends (Friday through Monday).
Supervise and train student staff; responsible for safety and
building security Friday through Monday. Friday, 2:00-6pm.
Saturday, 10:00 a.m-6pm Sunday,3pm-12:00 midnight. Monday, 5pm-12:00 midnight.
Requirements: Associate's or equivalent 2-3 years related
experience. Excellent interpersonal skills. Some familiarity
with computers required. Supervisory and public service
experience involving decision-making are essential. Library
experience Is strongly preferred. Light typing. Send cover
letter and resume to Esther Smith, Staffing Svcs, 160 Day Hall.

Office Professionals Off-Campus
Secretary, GR17 (C4103)
L.I. Horticultural Research Lab/Rlverhead NY-Statutory
Minimum Biweekly Salary: $517.65
Posting Date: 10/18/90
Under the general supervision of LIHRL coordinator, provides
a broad range of secretarial and office management services
for eight professionals and their support staff. Position located
39 Sound Avenue, Riverhead NY 11901.
Requirement*: HS diploma or equivalent. Some college
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push, type, or U-shaped hardware that is easy to grasp
with one hand and does not require a tight grip, pinch, or
a twist of the wrist to operate.

Elevators
• An elevator should be located along a major accessible
path of travel from an accessible building entrance. It
should be automatic and self-leveling.
• Doors should have a reopening device that will stop and
reopen the door if the door becomes obstructed by an
object or person. The entrance way shall have a minimum opening of 36 inches.
• The uppermost control should be no higher than 54
inches from the floor.
• Control buttons should have floor numbers and symbols
on their side. Floor numbers and symbols should be
raised or indented 1 /32 inch for reaching by touch.

Restrootns and Bathrooms
• Entry doors should have a minimum clear width of 32
inches and not swing into the clear floor space required
by any fixture.

Continued from page 3e

coursework preferred. 1 year related experience. Knowledge
of computer use and standard office equipment Medium
typing Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur
in many occupational areas, including secretarial, word processing, accounting, and office administration. All individuals
are encouraged to apply; experienced applicants with a typing
speed of 45-60 wpm, knowledge of IBM-PC Word Perfect
software and Macintosh word processing are in particular
demand. Call Karen Raponi at (607) 255-2192 or 255-7422 for
more information.
Office Assistant (S3803)
Dean's Office-Arts and Sciences
Posting Dats: 9/27/90
Act as primary contact for all visitors to the Dean's Oftice.
Assist Academic Personnel Officer with records. Provide
backup secretarial support Dean's staff. Other duties as
assigned. Part-time, temporary until June 30, 1991
Requirements: HS diploma or equivalent. Some college
coursework desired. 1 year administrative/reception experience. Previous experience in an academic environment preferred. Able to use word processing equipment. IBM
WordPerfect 5.0. Medium typing. Send cover letter and
resume to Karen Raponi, Staffing Services, 160 Day Hall.
Research Assistant (S3611)
Natural Resources
Posting Date: 9/20/90
Analyzing leg band returns for mallards, and neck collar observatory for the study of Canada geese in the Atlantic flyway.
Some work on the mallard data set.
Requirements: Master's or equivalent experience in the
biological sciences. Strong statistical and computing skills are
a must. Utilizing 0 Base III, BROWNIE, AND SURVIVE.
Proficiency in writing reports or publications. Presentation of
materials at meetings is expected. A 6-8 month position,
starting 1071/90. Send cover letter, resume, college transcripts,
and 3 references to Karen Raponi, Staffing Services, 160 Day
Hall.
Distribution Assistant (S2001)
Agricultural and Biological Engineering
Posting Date: 5/24/90
Assist in distribution of publications. Enter orders in computer,
print invoices, pack boxes, prepare for mailing. Assist in
marketing and other office duties. Answer phones. MondayFriday, 8-12.
Requirements: Familiarity with Macintosh computer. Able to
lift 40 pound boxes. Send cover letter and resume to Karen
Raponi, Staffing Services, 160 Day Hall.

General Service
Submit a signed employment application which will remain
active for a period of tour months. During this time, you will be
considered for any appropriate openings for which you are
competitively qualified Requests for referral and/or cover
letters are not accepted from external candidates unless
specified in the ad. Qualified applicants will be invited for a
preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider temporary
opportunities at the University. Please contact Karen Raponi
at 255-2192 for details.
All external candidates must have a completed signed
enipioyment application on file with Staffing before they can be
interviewed for a position.
Food Service Worker, S001 (Q4105, 64104)
Dining Sarvlcaa-Endowad
Hiring Rats: $6.01
Posting Date: 10/18/90
Sei-up, display and serve food and/or beverage. Check Co-op
dining cards for validity and make sale transactions by cash or
credit card. Shift subject to change.
Requirements: Knowledge of food preparation and presentation preferred. Good customer relations skills. Basic reading
and computational skills required. Regular Cornell employees
only. Send employee transfer applications to Esther Smith,
Staffing Services, EHP.
Custodian, S002 (O4107)
BuNcKnga Cars-Statutory
Hiring RaM: $6.27
Posting Data: 10/18/90
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday-Thursday 6am2:30pm, Friday 6am-1:30pm
Requirements Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds and
camban6»ootlad6*.C<ima««t¥ioyaa«only.Submit employee
transfer application to Esther Smith, Staffing Services, EHP.

• Floor layout should have a clear floor space of 3-feet by 5feet around lavatories, urinals, and stalls.
• The top of the toilet seat should be between 17 and 19
inches from the floor.
• Horizontal grab bars — 11 /2 or 11 /4 inches in diameter
and circular — should be mounted from 33 to 36 inches
from the floor.
• Lever-type faucets and insulated hot water pipes should
be provided.
• Urinals should have a clear floor space of 30 inches wide
by 4 feet deep to accommodate a forward approach.
They should be stall-type or wall-hung with an elongated rim at a 17 inch maximum above the floor.

Due to the Classification Review Study, there will be
a reclassification freeze effective November 1, 1990
until further notice. The freeze will include all
nonexempt, non-bargaining unit positions. The
freeze for exempt positions continues to remain in
effect as well. Any request for exception to this freeze
must be put in writing to Anita Harris, Manager of
Compensation, 111 Day Hall.

Water Fountains
• Parallel approach clearance should be 4 feet wide by 30
inches deep for free-standing and built-in units.
• Spouts should be a maximum of 3 feet high and be located at the front of the fountain. A 4-inch minimum
trajectory shall be located so that it is parallel to the front
of the fountain.
• Controls should be operable by one hand and shall not
require a tight grasp, pinching or a twist of the wrist.

Weight Watchers at Work Program

A new eight week Weight Watchers at Work program will
begin on Wednesday, October 31 at 12:00 noon at Anabel
Taylor Hall auditorium. Registration will be available at
the regular meetings on October 31 and November 7. All
employees are invited to join. For more information or to
register early come to the informational meeting on OctoTo request a copy of the brochure Breaking Through Barriers, ber 24 or call Weight Watchers toll-free number at 1-800234-8080.
call the Office of Equal Opportunity, 255-3976.

Custodian, S002 (G4106)
Residence Lite-Endowed
Hiring Rate: $6.27
Posting Date: 10/18790
Provide general custodial care of buildings and grounds in
assigned area. Mon-Fri 39 hours per week. Responsible for
maintaining cleanliness for the area to which he/she is assigned.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipement, lift 50 pounds
and climb 6 foot ladder. Daily contact with students. Regular
Cornell employees only. Send employee transfer application
to Esther Smith, Staffing Services, EHP.
Custodian, S002 (G4101)
Buildings Care-Statutory
Hiring Rate: $6.27
Posting Date: 10/18/90
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday-Thursday 6am1:30pm, Friday 6arn-1:30pm
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds and
climb an 6 foot ladder. Regular Cornell employees only.
Submit employee transfer application to Esther Smith. Staffing
Services, EHP.
Custodian, S002 (G4103,64102)
Buildings Care-Endowed
Hiring Rate: $6.27
Posting Date: 10/18/90
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday-Thursday 6am2:30pm, Friday 6am-1:30pm
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds and
climb an 6 foot ladder. Regular Cornell employees only.
Submit employee transfer application to Esther Smith, Staffing
Services, EHP.
Delivery Driver, S004 (64008)
Residence Life-Endowed
Hiring Rate: $6.88
Posting Date: 10/11/90
Provide courier service throughout the Department of Residence Life. Provide student service assistance in all departmental residence halls as required.
Requirements: HS diploma or equivalent. Office experience
helpful. Some computer experience helpful. Excellent interpersonal, communication and organizational skills. Able to
regularly lift 75 pounds. Valid.NYS Driver's license Cornell
employees send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, EHP.
Baker, S008 (64108)
Dining Services-Endowed
Hiring Rate: $8.27
Posting Date: 10/18/90
Plan, coordinate and prepare full line of baked goods including
rolls, breads, cakes, cookies and pastries through own efforts
and through supervision of bakery staff. Shift subject to change.
Requirements: HS diploma or equivalent. 3-5 years experience preparing from scratch a variety of baked goods in an
institutional environment. Working knowledge of use and
maintenance of mixers, dough sheeters, cookie machine,
steam jacket kettles, rack oven, proofing cabinet, buffalo
chopper, meat slicer and scales. Supervisory skills desirable.
Regular Cornell employees only. Send employee transfer
application to Esther Smith, Staffing Services, EHP.

General Service Temporary
In addition to posted positions, temporary opportunities frequently occur in custodial, food service, dish machine operation, material handling and other service areas. All individuals
are encouraged to apply. Call Karen Raponi at (607) 255-2192
or 255-7422 for more information.
Dell Clark (S3905)
Entrepot
Prepare and sell sandwiches. Waiting on customers. Maintain
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a dean work area. Friday, Saturday, and Sunday, 8am to
4:30pm Immediately until the end of the fall semester. Contact
Karen Raponi, Staffing Services 255-2192.
Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department of
Building Care for temporary custodians. Provide general
custodial care of buildings and grounds in immediate vicinity of
assigned area. Monday-Thursday 6:00am-2:30pm, Friday
6:00a.m-1:30pm. Periodically 2nd and 3rd shift hours are
available.
Requirements. Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds and
climb a 6 foot ladder.

General Service
[Send application materials for the following positions to Cynthia
jSmithbower, 160 Day Hall.
Printing Assistant, S003 (B4104)
Campus Services/Addressing and Mailing-Endowed
Hiring Rate: $6.56
Posting Date: 10/18/90
Under supervision provide addressing and mailing services for
Cornell departments. Monday-Friday 8:00-4:30.
Requirements: HS diploma or equivalent. Customeer service
experience and excellent communication skills are desired.
Experience in mail room setting with knowledge of US postal
rules preferred. Send cover Itr & resume to Cynthia Smithbower.
Animal Attendant, S004 (B4003)
Animal Science-Statutory
Hiring Rate: $6.88
Posting Date: 10/11/90
Care for dairy animals, feed, clean, prepare bedding. Administer required medical treatments, check for heats. Operate
machinery, maintain farm. Hours to be arranged, 20-24 hours
per week.
Requirements: HS diploma or equivalent, class III driver's
license or eligibility. General dairy farm experience helpful.
Send application materials to Cynthia Smithbower.
Night Dairy Worker, S005 (B4001)
Animal Science-Statutory
Hiring Rate: $7.19
Posting Date: 10/11/90
Care, feed and milk dairy animals and maintenance of facilities
where the animals are housed. Requires occasional weekend
work. 5 nights per week, 11 p.m-7:30am
Requirements: HS diploma or equivalent. 3-5 years directly
related experience. Send cover Itr & res to Cynthia Smithbower.
Equipment Operator, S006 (B4102)
Grounds Division-Endowed
Hiring Rate: $7.52
Posting Date: 10/18/90
Operates a wide variety of landscape maintenance equipment
and motorized-wheeled vehicles to include commercial trucks
and tractors to mow turf. Plow snow and support other campus
grounds activities: also provides labor using hand tools to
perform other grounds keeping tasks as required. MondayThursday 7am -3pm Friday 7am - 2:30pm
Requirements: HS diploma or equivalent. NYS motor vehicle
license class 5: class 3 preferred, class 1 desirable. NYS
pesticide applicators license desirable. Able to operate, adjust
and perform operator-level maintenance on tractors, trucks,
sewer rodding machines, air compressors and attachments,
spraying equipment. Able to read plans, specifications, manuals,
blueprints for landscapes.
Print Machine Operator, S009 (B4103)
Campus Services/Print Shop-Endowed
Hiring Rate: $8.66
Posting Date: 10/18/90
Operate a variety of offset printing and related production
equipment, producing printed product according to the specifications of job tickets and to the standards of the Print Shop.
Perform commonplace and routine cleaning, adjustment repair

of the same equipment. Monday-Friday 8:00-4:30.
Requirements: HS diploma. 2 years of post secondary formal
training in Graphic Arts preferred. Minimum of 3 years of job
experience in a Graphic Arts production facility with extensive
hands-on experience with offset printing presses. Must have
excellent attendance record and the ability to work well with
others. Send Cover letter and resume to Cynthia Smithbower.

General Service Off-Campus
Dairy Supervisor/VRT/NYSCVM, GR22 (B4101)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $625.24
Posting Date: 10/18/90
A working co-supervisor for employees in the TheriogenologV
Section of Animal Care. Responsible for cleanliness levels.
scheduling time off, ordering feet) and supplies, and supervising daily work schedules. Assist and conduct interviews and
hire new employees. Monday-Friday 8:00-5:00. Position
located VRT/NYSCVM.
Requirements: Associate's or equivalent. 3-5 years related
experience and the ability to supervise employees and tak8
courses related to supervisory techniques at Cornell. Send
cover letter and resume to Cynthia Smithbower.
Groundsworker, GR18 (B4002)
Fredonia Vineyard Laboratory-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 10/11/90
Carry out responsibilities relating to maintenance of experimental vineyards, buildings and grounds maintenance, experimental treatment applications and field data collectionPosition is in Fredonia NY.
Requirements: HS diploma or equivalent. Valid driver's
license, valid pesticide applicator's certificate. 1-2 years" 1
vineyard maintenance experience. Experience in operation
• and repair of equipment. Send cover Itr and resume to Cynthia
Smithbower.

Academic
Director of Cornell Nutrient Analysis Laboratory
(Senior Research Associate II)
Department of Soil, Crop, and Atmospheric Science
Manage analytical programs related to the research and extension functions of the department. Oversee routine chemical
analyses, instruction of employees in analytical procedures,
and the development and testing of new analytical procedure5 I
related to soils and plants as required by department programsEvaluate new laboratory equipment, make recommendations
for equipment needs, and oversee maintenance and repair o<
existing equipment. Prepare budget, account for laboratory
finances, and provide functional and administrative supervi'
sion of all laboratory employees Develop a research an"
extension program within the overall job responsibilities and in
cooperation with departmental faculty.
Qualifications: PhD degree with emphasis in analytical or so11
chemistry or a closely related field. Experience with Inductively
Coupled Plasma (ICP), atomic adsorption, flame emission'
automated analytical systems, and classical wet enemies'
procedures is essential. Knowledge of computers and data
handling operations is required.
Salary is competitive. Send vitae, transcripts, and three letters
of recommendation by November 15,1990 to: R.J. Wagenet
Chair, Department of Soil, Crop, and Atmospheric Sciences,
235 Emerson Hall, Cornell University, Ithaca, NY 14853, (607)
255-5459.
Department of English
One or two tenured or tenure-track positions in African-Amen'
can literature. Send vita and dossier to Winthrop Wetherbe8'
Chair, 250Goktwin Smith Hall, by November 15. Starting dat8:
1/1/91. One tenure-track assistant professorship in mediev*
English literature. Please send vita and dossier to Winthrof
Wetherbee, Chair, 250 Goldwin Smith Hall, by November 1 '
Starting date: 1/1/91.

