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David Lynch-Benjamin

Among the approximately 18,400 undergraduate and graduate students who have come to campus to join some 9,400
faculty and staff for the 1990-91 academic year is junior Hassan Ahari (above), who works his way through the crowd at the
Greyhound bus station. Two professors, Don Postle (second from left, below) and Bob Risley (second from right) help new
student Debbie Barlowe (right) and her parents, Roger and Carol, find their way across campus from one of several infor-
mation points. Students and parents line up outside Alberding Field House (left) to get ID cards and parking permits, sign
up for meal plans, apply for employment and buy tickets for sporting events.
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A room with a view

David Lynch-Benjamin
Freshman Megan Weaker waits with her belongings while a friend gets her
room assignment. Her grandfather, Hal McCullough '41, a former football
player and coach here, is a member of the Cornell Athletic Hall of Fame.

BRIEFS

'89 graduate crosses America
on $5 a day, one step at a time

See America on $5 a day.
It can be done. Just ask Dave Segal.

The 23-year-old Cornell graduate from Rye
Brook, N.Y., strapped on a backpack last
July in Savannah, Ga., and took off on a
yearlong trek to San Diego, where he
kicked off his boots and stuck his feet in the
Pacific Ocean at 4:30 p.nx on April 27.

"If there were a bridge to Hawaii I might
have kept going; I wasn't crawling on my
hands and knees when I reached the water,"
Segal said. "I'm sure I could have walked
the next day, but I was glad I didn't have
to."

Segal, who weighs 128 pounds, carried a
60-pound pack most of the way. But in
Albuquerque, N.M., he met a man who had
walked cross-country five years ago, carry-
ing his supplies in a rickshaw. Segal
headed for the local Toys R Us store,
bought a small red wagon and crossed the
desert pulling his pack behind him.

Most nights he camped by the side of a
road; but he also got plenty of invitations
from people he struck up conversations
with, so many that he told the Choctaw Ad-
vocate in Butler, Ala., that "people here in
the South are incredibly hospitable.... This
may sound wild but I actually had to rum
down a lot of offers for rides and places to
stay."

Sticking to oatmeal, sandwiches and
canned foods, Segal kept his daily expenses
between $5 and $6, including postage
stamps. He bought new shorts and shirts
along the way and sent gifts to his parents.
He also called them twice a week to regale
them with tales of small adventures and

characters.
In Mississippi he attended a six-hour

black Pentecostal service; in Austin, Texas,
an hour-of-silence Quaker meeting. One of
the most inspirational parts of the trip, he
said, was spending a night in Eufaula, Ala.,
with a deaf couple, their children and their
deaf dog. He spoke with the couple by
writing notes.

Segal is visiting the Cornell campus be-
fore leaving for the University of Utah and
graduate study in genetics. He plans to
give a slide show of his trip on Thursday,
Sept 6, at 7:30 p.m. in the Robison Hall of
Fame Room, Schoellkopf Hall.

Segal credits the Outdoor Education Pro-
gram with helping to build his spirit of ad-
venture and enabling him to plan and carry
out his journey. (Cornell Chronicle, Aug.
10,1989.)

His trip took just about the time Segal
had expected, even though he stopped over
at an uncle's house in Denver to avoid
crossing the Rocky Mountains in winter.
Ever honest, he returned two-and-a-half
months later to the exact spot where he had
stopped walking, a bridge over the Rio
Grande in Albuquerque.

During the trip he took a three-day "va-
cation" — hiking in the Grand Canyon.
And then it was two weeks of marathon
walking from Flagstaff, Ariz., to Imperial
Beach, Calif., just south of San Diego, a
distance of about 240 miles that he covered
in just two weeks.

Segal took an Amtrak train home to Rye
Brook.

— Carole Stone

• Hansel named: William Hansel, the Lib-
erty Hyde Bailey Professor Emeritus of
Animal Physiology and a member of the
Cornell faculty since 1949, has been named
the Distinguished Professor of Animal Bio-
technology at Louisiana State University.
Hansel, who is 71, will leave for Baton
Rouge in October to continue his research
in animal development and teach an under-
graduate course under an endowed profes-
sorship supported by the agriculture and
veterinary colleges and the Department of
Veterinary Science at LSU.

• Extramural registration: Registration
for Extramural Study will be held today,
and tomorrow. Aug. 30 and 31, from 8:30
a.m. to 4 p.m. in G01 Biotechnology Build-
ing. Details about the courses, which are
open to Cornell employees and area resi-
dents to update job skills, to add credits to-
ward a degree or to explore special inter-
ests, are available at Extramural Study in
B12Ives Hall. 255-4987.

• Training: Registration for a training pro-
gram conducted during working hours for
office professionals on campus — secretar-
ies, administrative aides and clericals —
will continue through Wednesday, Sept. 5,
the first day of training. Details concerning
the 16-month program, which includes two
hours of training a week, are available at
Training Development in the Office of Hu-
man Resources, 107 Day Hall, 255-7170.

• War memorials: William W. Huling Jr.
'68, director of Cornell Alumni Clubs, is
seeking the names of Cornell alumni who
fought, and particularly those who died, in
the Korean and Vietnam wars. Huling, a
veteran of Vietnam, is gathering the infor-
mation and other materials and recollec-
tions for a campus memorial honoring
alumni who fought in the two wars. Send
information to Korea/Vietnam Memorial
Project, 626 Thurston Ave., Ithaca, or tele-
phone Huling at 255-3517.

• Breakfast with Rhodes: There are a lim-
ited number of openings for Cornell stu-
dents to have breakfast with President
Frank H.T. Rhodes during the fall term.
Those interested should call 255-5201 to
make a reservation. The breakfasts are held
from 7:30 to 8:30 a.m. in the Elmhirst
Room of Willard Straight Hall. Those with
reservations will be reminded by mail.

• Alumni trustees: Alumni wishing to run
for the Board of Trustees independently of
the candidates endorsed by the Cornell
Alumni Association's Committee on
Alumni Trustee Nominations must submit a
nominating petition signed by 100 alumni
in order to appear on the ballot for the 1991
spring election. The petitions must be re-
ceived at Alumni House, 626 Thurston
Ave., Ithaca, by Monday, Nov. 12.

• Climate change: An intensive two-day
course titled "Global Climate Change and
its Effects" will be offered free to all mem-
bers of the Cornell community and resi-
dents of the Ithaca area from 9 a.m. to 5
p.m. on Friday and Saturday, Sept. 7 and 8,
by the Global Environment Program of the

Center for Environmental Research. Pre-
registration is required for the course. Call)
Judy Landers at 255-4558.

• ESL: Volunteer teachers and students are
being sough: for classes of English as a
Second Language sponsored by the Cornell
Campus Club and the International Hospi-
tality Committee. Volunteer teachers should
contact Joan McMirtn at 277-0013 or Lara
Stanton at 257-0566 as soon as possible.!
Student registration for the courses will be
held on Wednesday. Sept. 5, in the audito- j
rium of Anabel Taylor Hall. Class sched-j
ules and course descriptions are available in j
the International Students Office and the |
Dean of Students Office in Barnes Hall, at I
Anabel Taylor Hall and at the offices of the
Hasbrouck and Maplewood graduate-stu-1
dent-apartment complexes.

• Cold fusion: A collection of materials
about cold fusion of interest to historians-
sociologists and other researchers has been
established at Cornell with support from the
National Science Foundation. The archive
includes six large boxes of manuscripts,
mass-media articles, taped interviews, pre-
prints, letters, overheads, audio and video
tapes. 24 disks of data and other items. The
archive is available at the Department of
Manuscripts and University Archives in
Olin Library, telephone 255-3530.

• Friendship: Spouses of foreign faculty,
students and visitors have an opportunity to
meet each other as members of the Interna-
tional Wives Friendship Club. Interested
persons may join the group at the Maple-
wood Park Community Center on Thurs-
day, Sept. 6, from 7:30 to 9:30 p.m.

• Religious work: Students and all Cornell
community members may meet with the
chaplains and staff of Cornell United Reli-
gious Work during a social hour and tea in
the Founders Room of Anabel Taylor Hall
on Wednesday, Sept. 5, from 4 to 5 p.m.

NOTABLES

Cornell alumnus and former faculty
member John S. Niederhauser is the 1990
recipient of the World Food Prize estab-
lished by Nobel Laureate Norman E.
Borlaug. Borlaug. who won the 1970 No-
bel Peace Prize for his contributions to
solving the world's food problems, said:
"Dr. Niederhauser's discoveries have had a
dramatic impact on the food-deficient re-
gions of the world. His achievements to-
ward developing a blight-resistant potato
variety have affected countries from Mex-
ico to Bangladesh." Niederhauser. who is
affectionately known as "Mr. Potato" by his
friends, colleagues and admirers all over the
world, earned a B.S. degree in 1939 and
later joined the faculty of the College of
Agriculture. He left Cornell in 1948 to
work with the newly formed Mexico-
Rockefeller Foundation Agricultural Pro-
gram. He is credited with making the po-
tato one of Mexico's leading crops today.
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GRADUATE BULLETIN BARTON BLOTTER

Courses: Course enrollment forms are
available in graduate field offices and at
Sage Graduate Center. Course enrollment
continues through Sept. 21. Students who
completed precourse enrollment forms do
not need to complete an enrollment form; if
there is a change in their schedule, they
must complete a course drop and add form.

Faculty: A faculty meeting will be held
on Friday, Sept. 7, at 4 p.m. in the General
Committee Room. Sage Graduate Center, to
vote on August degrees.

Students: A student council meeting
will be held on Monday, Sept 3, at 5:15
p.m. in The Henry, Sage Hall.

Workshop: A workshop on dissertation
writer's block starts on Tuesday, Sept. 11,
and continues all semester on Tuesdays,
from 3:30 to 5 p.m. The workshop is facili-
tated by Jerry Feist, director of psychologi-
cal services, and is sponsored by the Dean
of Students Office. Register by Monday,
Sept. 10, at the Dean of Students Office,
103 Barnes Hall, 255-3608.

Computers and computer components
worth $6,104 were reported stolen from
four sites on campus, according to the
morning reports of the Department of Pub-
lic Safety for Aug. 6 through 26.

The thefts were from Warren and
Caldwell halls, the Biotechnology Building
and University Hall No. 5; they were
among 35 thefts recorded with losses in
cash and valuables totaling $16,121.

Other thefts included $1,200 in golf balls
taken from the Cornell Golf Club driving
range; television, amplifier and other elec-
tronic equipment worth $3,050 stolen from
534 Thurston Ave.; four bicycles worth
nearly $1,000 taken from various locations
on campus; and six parking permits worth
$125 taken from cars parked throughout the
campus.

Two persons were referred to the judi-
cial administrator, one for unauthorized
charges on a Cornell Card and the other for
illegally putting household garbage into a
university dumpster.
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'VP Burness takes senior
public-affairs post at Duke

John F. Bumess, vice president for uni-
versity relations, will leave in January to
assume the new post of senior vice presi-
dent for public affairs at Duke University.

Burness came to Cornell four-and-one-
half years ago from the University of Illi-
nois, where he held the senior public-rela-
tions position.

"John has done a superb job in organiz-
ing and in strengthening Cornell's commu-
nication on campus and off," said President
Prank H.T. Rhodes. "I am extremely sorry
to see him go but grateful that he leaves us
better able to understand and explain our-
selves than when he came to Ithaca."

In addition to serving as a communica-
tions adviser to Rhodes, the university trus-
tees and the senior administrative staff,
fcurness led the News Service, Office of
Publications Services, the Office of Gov-
ernment Affairs and other units.

National press attention to Cornell in-
creased measurably in the last several

years, new recruiting materials helped to
increase applications to several Cornell col-
leges and alumni communication has been
broadened, with more two-way communi-
cation to help the university understand
what alumni feel about their alma mater.

"His leaving will be a great loss to the
institution," said Walter R. Lynn, dean of
the faculty. "He set a new standard for
quality in public-relations work and made
us all recognize how important it was."

"He succeeded at. first, finding, then ar-
ticulating for the national and international
community, a sense of Cornell as the proto-
typical, end-of-century research university,"
said Isaac Kramnick, the Richard J.
Schwartz Professor of Government and a
faculty-elected trustee. "We sometimes dis-
agreed because I thought this centralized
vision of Cornell didn't give enough impor-
tance to the Arts College as our intellectual
core for undergraduate-education. But even
in disagreeing, he was a noble adversary,

Chris Hildreth
John F. Burness

always pursuing the best interests of the
university with savvy and professionalism."

Statement by John F. Burness
"The decision to leave Cornell, after five exciting years

working with President Rhodes and my colleagues in the fac-
ulty and administration, was probably the most difficult I've
ever made.

"Since coming to Ithaca in 1986 with responsibility to bring
greater professionalism to informing Cornell's many publics
about the unique contributions of this institution, I've felt like
the proverbial kid in the candy store. The issue was never
whether Cornell had the quality to justify national attention, but
whether the university was prepared to invest wisely in support-
ing the kind of sophisticated professionals needed to ensure that
Cornell's relations with government, the media and other pub-
lics are equal to the exceptional quality of its faculty and stu-
dents. The answer has been a resounding yes, and I believe the
staff in Government Affairs, the News Service and all of our
communication functions are among the most able at any uni-
versity in this country.

"I am particularly grateful to have had an opportunity to
work closely with Frank Rhodes. I've worked directly with
several university presidents or chancellors in my 20 years in
higher-education administration. Frank is unique. He com-
bines the intellectual rigor and integrity of the scholar with the
wisdom of the experienced diplomat, and always in a humane
and caring way. Cornell and the nation are fortunate to have
his leadership in so many areas. His commitment to excellence
generally and to professionalism in the functions I inherited at
Cornell, along with the opportunity to work closely with him,
were instrumental in persuading me to come to Cornell.

"Duke presents special challenges and opportunities. Duke
has emerged as one of the nation's leading research universities
and is clearly the pre-eminent university in an important region
of the country. I'm tremendously impressed by President Keith
Brodie's vision for the university and look forward to helping
advance Duke's role as a national resource."

CU to open
Kosher Hall
on Sept. 10

Cornell Dining has agreed to operate, on
a one-year trial basis, the Kosher Dining
Hall of the Center for Jewish Living.

The hall will open on Monday, Sept. 10,
according to William D. Gurowitz, vice
president for campus affairs, who partici-
pated in discussions with the National
Council of Young Israel.

Gurowitz said the hall could not open
sooner because those talks with the council,
which owns the building and which asked
that Cornell operate the 250-seat dining
hall, had just ended.

Until the opening, kosher meals may be
ordered, one meal in advance, at any cam-
pus dining unit.

Under the agreement, any deficits will
be covered partly by a subsidy from the Na-
tional Council of Young Israel and partly
by gifts, Gurowitz said.

The Kosher Dining Hall will be open to
the entire community, and students on co-
op meal plans will be able to use their co-op
cards.

Because of financial difficulties, the din-
ing hall closed for pan of the fall semester
last year.

A group of Cornell faculty and staff
formed an operating committee and got it
reopened under the responsibility of the
Center for Jewish Living.

"Everyone involved wants to see the
dining hall offer quality food in a pleasant
environment," Gurowitz said. "Cornell staff
will strive to make that a reality."

Plans for future years will be decided by
the National Council of Young Israel after
evaluation of this year's operation, Gurow-
itz said.

The Center for Jewish Living includes
the dining hall and the adjacent Young Is-
rael House, a residence hall at 106 West
Ave.

— Sam Sega!

Damrong Tayanin
Storyteller from Lao jungle makes his mark in 'outside country'

Until he was 36 years old, Damrong Tayanin could not
read or write. He had never attended school.

While growing up as a hunter and fisherman in the
jungle mountains of Laos, Tayanin never saw a foreigner.
"We called the outside world 'muang nok' [outside coun-
try], and we wondered how people from muang nok could
come through the cliffs that surrounded our world," he said.

Now, 18 years after stepping into his first classroom,
Tayanin has written and published nine books and more
than 100 articles in English, Swedish and his native lan-
guage; received an honorary Ph.D. degree from Lund Uni-
versity in Sweden; and completed a Rockefeller Resident
Fellowship in the Humanities at Cornell.

Friendly, laughing easily and often searching for the
right English word, he commented: "I have been at Cornell
for one year, but I do not feel like a foreigner or an immi-
grant. I feel like this is my homeland and so do my wife
and our two boys." His sons, 9 and 12, "had no problem at
all" adjusting to American children in Ithaca's Belle Sher-
man Elementary School.

'I have been at Cornell for one year, but I do
not feel like a foreigner or an immigrant. 1 feel
like this is my homeland and so do my wife
and our two boys.'

— Damrong Tayanin

Tayanin's talent for storytelling led to an invitation in
1973 from a visiting Swedish researcher to leave the
jungles of Southeast Asia and travel to universities in
"muang nok." The researcher was "looking for someone
who could tell the stories of our people eloquently and in
good detail, and that was me," Tayanin recalled.

Tayanin is one of the Kammu people, an ethnic minority
in Laos. For generations, the folklore, culture, ritual and
music of the Kammu people were passed down orally be-
cause there was no written language until a missionary in-
vented one in the 1960s.

His faith is drawn from Kammu shamanism. Tayanin
explains: "The spirits own the land and give permission to
people to stay on the land for 60 years. After 60 years, a
person must take part in a special ceremony to ask permis-
sion to stay longer."

Most of the Kammus, 700,000 of them, live in Laos,
with lesser numbers in neighboring Vietnam, Thailand and
southern China. Around 1955, when war clouds were
building over the Indochina peninsula, the Royal Lao gov-
ernment and the Pathet Lao (Laos' communists) dueled for

the loyalty of the Kammu people by opening the first
schools for them and offering them jobs as soldiers, police
and teachers.

In 1974, one year after receiving the invitation from the
Swedish researcher, the Kammu hunter, son of peasant
farmers, accepted an invitation from Kristina Lindell, a pro-
fessor at Lund University, to work with her and her col-
leagues in recording the Kammu culture.

So far as he knows, he is the only Kammu in the world
who is preserving the history and culture of his people in
writing.

Along jungle paths, Tayanin started his journey to the
outside country by walking for five days from his village to
the neighboring country of Thailand. When he applied for a
passport to travel to Sweden, he did not know the date of
his birth and he did not possess a written name.

"We had no calendar, but my mother used to tell me that
I was born in cold weather," he explained. "So I selected
the date of Dec. 28 for my birthday and 1938 as the ap-
proximate year in which I was born. My Kammu nickname
was Kam Raw, but my present Thai name is Damrong Tay-
anin."

Arriving at the Swedish university in 1974 at the age of
36, Tayanin started school for the first time in his life.
Working days in Lund University's Department of East
Asian Languages, he attended Swedish language class from
5 to 7 p.m. and English class from 7 to 9 p.m.

"My first three years trying to become a student were
very, very difficult for me," he recalled. "My two classes
were for foreign students learning languages. All of the
other students had attended schools in their homelands, but
not me. After three years, I could speak Swedish and Eng-
lish, and I was very happy."

At the university Tayanin wrote down the folklore of his
people, in the languages that he learned.

"In my village days, I was a very good hunter of deer,
bear, boars and . . . ," he said, running out of the English
words for other mountain animals that he hunted for food.
"I have written a book about my own hunting experiences
that will be published in London in September," he said.

Cornell's Southeast Asia Program is publishing his book
"Being Kammu: My Village, My People." A book that
relates the experiences of some of the 4,000 Kammu refu-
gees who have moved to the United States since the Viet-
nam War will be published in Sacramento by the California
State Department of Education and entitled "The Changing
of the Kammu life from Village to the United States."

Most Kammu immigrants live on California's west coast
and in Washington state, where they work mostly in facto-
ries and shops. About 50 Kammu people live in Boston.

Tayanin's earlier published books include four volumes
of Kammu folk tales in English, another book in Swedish

Damrong Tayanin
Charles Harrington

and a textbook to teach Kammu people how to read their
language. Some of his books are bilingual, English and
Kammu.

He also writes about and helps record Kammu music, in-
cluding instruments that are played by the wind, by flowing
water and by steam.

Tayanin and his family are returning to Sweden, and he
expects to spend the winter in Vietnam and Laos on a re-
search fellowship from the Social Science Research Coun-
cil. "Later I want to come back to the United States to help
my people who are refugees in this country," he said.
"Some of them are having difficulty adjusting, but I have
experienced how to move easily from a jungle village into
city life. I can help teach them how to adjust to the outside
country."

—Albert E.Kaff
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CALENDAR
AH items for the Chronicle Calen-

dar should be submitted (typewrit'
ten, double spaced) by campus mail,
VS. owfl or In person to Joanne Ha-
navan, Chronicle Calendar, Cornell
News Service, Village Green, 840
Hansnaw Road.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE
Cornell International Folkdancers

All events are open to the Cornell commu-
nity and general public. Admission is free,
unless stated otherwise. For further informa-
tion, call 257-3156 or 257-7711.

Review of dances taught in August and re-
quests, Sept. 2, 7:30 to 10:30 p.m.. North
Room, Willard Straight Hall.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art,
on the corner of University and Central ave-
nues, is open Tuesday through Sunday from
10 a.m. to 5 p.m. Admission is free. Tele-
phone: 255-6464.

"A Celebration of American Art from the
Collections of Cornell Alumni and Friends,"
through Nov. 4. (See Calendar story.)

"Arthur Wesley Dow and His Influence,"
featuring woodcuts and photographs by Dow,
his students and colleagues, through Oct. 14.
Dow is best known for his influence on several
tum-of-the-century artists, including Max
Weber, Alvin Langdon Cobum and Georgia
O'Keeffe and as author of "Composition," a
controversial handbook on design.

"Eye Openers: The Art of Woodblock Print-
making," a workshop for children ages 7-10,
will be offered Sept. 15 and 22 in conjunction
with the exhibit of Arthur Wesley Dow's work.
Register by Sept. 7. For more information call
the education department at 255-6464.

Olin Library
"Wood Engraving," an exhibition of wood-

cuts and engravings from the 15th through 20th
centuries, along with works of noted nature art-
ists Anna Botsford Comstock, Cornell's first
woman faculty member, and Elfriede M. Abbe
'40, will continue through Oct. 5, Monday
through Friday, 8 a.m. to 5 p.m., Olin Library.

Tjaden Gallery
1990 CCPA Grant: Installation by Donna

Mae Hatcher, through Sept. 8. The gallery is in
Tjaden Hall, 8 a.m. to 4:30 p.m.

FILMS
Films listed below are sponsored by Cor-

nell Cinema unless otherwise noted and are
open to the public. All films are $3.50, except
weekend films (Friday and Saturday) which
are $4.50 ($4 for students). All films are held
in Willard Straight Theatre, except where
noted.

Thursday, 8/30
"Reefer Madness II: The True Story"

(1988), directed by Kent Skov, 7:30 p.m.
"Pretty Woman" (1989), directed by Garry

Marshall, with Richard Gere and Julia Roberts,
9:30 p.m.

Friday, 8/31
"Pretty Woman," 6:15 p.m.
"Black Rain" (1988), directed by Shohei

Imamura, 7 p.m., Uris Hall.

"A Clockwork Orange" (1971), directed by
Stanley Kubrick, with Malcolm McDowell, 9
p.m.

"The Cook, The Thief, His Wife and Her
Lover" (1989), directed by Peter Greenaway,
with Michael Gambon and Helen Mirren, 9:45
p.m., Uris Hall.

"Akira," directed by Katsushir Otomoto, mid-
night.

Saturday, 9/1
"Qurbani," Feroz Khan, Zeenat Aman and

Vinod Khanna, sponsored by the South Asia
Film Series, 1:30 p.m.. Media Projection Room,
Uris Library.

"Akira," 6:30 p.m.
"Black Rain," 7 p.m., Uris Hall.
"Pretty Woman," 9:15 p.m.
"The Cook, The Thief, His Wife and Her

Lover," 9:45 p.m., Uris Hall.
"Reefer Madness II: The True Story," mid-

night.

Sunday, 9/2
"Blow Job" (1964) and "Vinyl" (1965), di-

rected by Andy Warhol, co-sponsored by CCPA,
Johnson Museum, 1 p.m. and 3:15 p.m.

"The Cook The Thief, His Wife and Her
Lover," 4:30 p.m., Uris Hall.

"Akira," 8 p.m.

Monday, 9/3
"Pretty Woman," 6:45 p.m.
"Duck Soup" (1933), directed by Leo Mc-

Carey, with The Marx Brothers and Margaret
Dumont, 9:30 p.m.

Tuesday, 9/4
Shorts by Peter Greenaway (1975-1978), 7:30

p.m.
"The Hunt for Red October" (1990), directed

by John McTieman, with Sean Connery, Alec
Baldwin and Sam Neill, 9:40 p.m.

Wednesday, 9/5
"The Murderers Are Among Us" (1946), di-

rected by Wolfgang Staudte, with Hildegard
Knef and Emst Borchert, co-sponsored by the
Veterans for Peace, 7:30 p.m.

"The Hunt for Red October," 9:40 p.m.

Thursday, 9/6
"Annie Hall" (1978), directed by Woody Al-

len, with Woody Allen and Diane Keaton, 7:30
p.m.

"The Hunt for Red October," 9:45 p.m.

LECTURES
Mathematical Sciences Institute

Peter Constantin, University of Chicago, will
give the following lectures: "On the Motion of
Interfaces in Pressure Fields," Sept. 5, 4:30 p.m.,
205 Thurston Hall; "Dirichlet Quotients and
Navier-Stokes Equations," Sept. 6, 4:30 p.m.,
328 White Hall: "Areas of Interfaces in Turbu-
lent Flow," Sept. 7, 4 p.m., 322 Sage Hall.

Plantations
"Chinese Herbal Medicine," James Affolter,

Cornell Plantations, Sept. 6, 7:30 p.m., Lewis
Headquarters Building, Cornell Plantations.

MUSIC
Department of Music

"The Valois Chamber Players," works by
Mozart, Stravinsky, Loeffler, Leclari, Aug. 30,
8:15 p.m., Barnes Hall.

"Affetti Musicali," mid-17th century English
music for chamber organ, harpsichord, strings
and voice, Sept. 1, 8:15 p.m., Barnes Hall.

An orientation class open to anyone interested
in learning about Indonesian music (Gamelan)
will be held Sept. 4 at 11:15 a.m. in 101 Lincoln
Hall. A digital music open house will be held
Sept. 4 at 7:30 p.m. in 207 Lincoln Hall.

Bound for Glory
Stout, a trio of traditional singers performing

American and British traditional songs and sea
chanteys, will perform in three live sets on Sept.
2 at 8:30, 9:30 and 10:30 p.m. in the Commons
Coffeehouse in Anabel Taylor Hall. Bound for
Glory can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

Emil Ohin
"Coming Through the Rye" (1905), a bronze sculpture by Frederic Remington, is olfja i
of the featured works at the Johnson Museum's exhibit, "Cornell Collects: 'n°h
Celebration of American Art from the Collections of Cornell Alumni and Friends
which will run through Nov. 4.

#76

Johnson Museum opens American-art exhibit
The Herbert F. Johnson Museum of Art has unveiled an exhibit entitled "Cornell Collects: n e ' l '

Celebration of American Art from the Collections of Cornell Alumni and Friends," which wP«ci
run through Nov. 4. Jam

For the past two years, the Johnson Museum has devoted its resources to the organization *a' c
this major exhibition of American art drawn from the collections of Cornell alumni and museu^ bj
friends. Featuring 162 paintings, sculpture, works on paper, prints and photographs from 7* do<
collections, the exhibit celebrates the 125th anniversary of the founding of Cornell. 8 of

The works were selected by Nancy E. Green, curator of prints and photographs, and Nar«?rehf
Allyn Jarzombek, associate curator of painting and sculpture. "Cornell Collects" highlights n*< ^rs
centuries of American art, beginning with Benjamin West 's "Portrait of Lord Carmarthen" afl*8 H
ending with "Gray Area" by the young artist Jacqueline Humphries. Bcus

Among the works on exhibit are a spectacular bronze by Frederic Remington, on loan fro"1 "lif
Mr. and Mrs. Richard Schwartz; the hauntingly expressive painting "Dark Iris" by Georgi^'as
O'Keeffe, from a private collection; and a magnificent print by Frank Stella entitled "PerguS> All
Three, State I," from The Maslow Collection. Paintings by two Cornell alumni also are feature^ for
in the exhibit: "Red Blush" by Susan Rothenberg is on loan from The Rubel! Collection, arfPiln
"Winterkill: Snowbound" by Terence La Noue is from the collection of Wolffe Nadoolman. w e

Schwartz, the chairman of the Johnson Museum's Advisory Council, writes in the catalofn'l
foreword that the exhibit "presents a unique opportunity for the Cornell community to learJ°f f
more about American art and to develop a new appreciation for the art of collecting." aPP

RELIGION
Sage Chapel

Robert L. Johnson, director, CURW, will de-
liver the sermon on Sept. 2. His topic will be
"Door Keeping." Service begins at 11 a.m. Mu-
sic will be provided by the Sage Chapel choir,
under the direction of Donald R.M. Paterson.
President Frank H.T. Rhodes will welcome new-
comers. There will be an informal reception af-
ter the service. Sage is a non-sectarian chapel
that fosters dialogue and exploration with and
among the major faith traditions.

Baha'i
Weekly meetings on campus. Call 257-7971

for information.

Catholic
Masses: Saturdays, 5 p.m., Sundays, 9:30

a.m., 11 a.m., 5 p.m., Anabel Taylor Auditorium.
Daily masses, Monday through Friday, 12:20
p.m., Anabel Taylor Chapel.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m..

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 10:30 a.m., meeting for worship,

Hector Meeting House, Perry City Road. (Rides
from Anabel Taylor Hall at 10 a.m.) Call 255-
4214 for information.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards

Room.

Zen Buddhism
Zazen practice Tuesdays 6:45 p.m. and

Thursdays 4:30 p.m. in Anabel Taylor Chapel.
For more information or to arrange beginner's
instruction, call Jon Warland at 272-0235.

SEMINARS S

•fo.
Biochemistry, Molecular &
Cell Biology

"Biochemical and Genetic Study of Yeas' a |
Tropomyosin," Haoping Liu, biochemistry •'j*i
molecular and cell biology, Sept. 3, 12:2('!rv.
p.m., small seminar room, Biotechnology •
Building. rns''

Boyce Thompson Institute )t.a

"Chemical Ecology of Diabroticite R o o t - ^
worm Beetles: Basic and Applied Aspects, Lu
Robert L. Metcalf, Institute for Environmental j n
Studies and Center for Advanced Study, Uni-,v,
versity of Jllinois-Urhana, Sept. 5, 4 p.m., au- ,r
ditorium, Boyce Thompson Institute. ;it

Irvi
Ecology & Systemat ics s?

"Multiple Trophic Level Interactions, Vec- «ar
lor Movement and the Spread of an Aphid- he
Borne Virus," Alison G. Power, ecology and
systematics and Program on Science, Technol-
ogy and Society, Sept. 5, 4:30 p.m., A106 Cor- | |
son/Mudd Hall.

Electrical Engineering
"Millimeter-Wave Active Arrays," Richard

C. Compton, electrical engineering, Sept. 4,
4:30 p.m., 219 Phillips Hall.

Neurobiology & Behavior
"Behavioral Ecology and the Management

of a Natural Resource: The Wood Duck Story,"
Paul Sherman, neurobiology and behavior,
Sept. 6, 12:30 p.m., atrium, Corson/Mudd Hall-

Poultry & Avian Sciences
"Restriction Length Polymorphism in

Chicken MHC Genes," Zehaza Uni, University
of Jerusalem, Sept. 6, 4:30 p.m., 300 Rice Hall.
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Award-winning radio program
provides a 'Closer Look' at CU

Cornell sports psychologist Mary Triner- diet and how to select the right si

3lh *erry' Yasuko (Yoshiko Tanaka) at right, center, flees Hiroshima In a scene
: »nohei Imamura's "Black Rain," showing Friday, Aug. 31, at 7 p.m. in Uris Hall.

Cinema presents 'War Wounds,'
'Ves 'classics' film club

>: £e'l Cinema and the Ithaca chapter of Veterans for Peace are presenting "War Wounds,"
w*picting veterans returning to civilian life, on Wednesday nights in September.

Jam Wyler's 1946 "The Best Years of Our Lives," the story of three soldiers from differ-
i *al classes returning to a changed world back home, began the series Aug. 29. It will be
JU*1 by the 1946 East German film, "The Murderers Are Among Us," about a young East
71 doctor returning from the war haunted by memories of a massacre ordered by his com-
8 office^ Sept. 5; John Huston's documentary, "Let There Be Light," about the psycho-

n£!rehabilitation of shell-shocked veterans, a double-feature with "The Men," featuring
ivff Brando in his film debut as an embittered paraplegic, Sept. 12; Hal Ashby's 1978
aifg Home," Sept. 19; and Oliver Stone's 1989 "Born on the Fourth of July," Sept. 26.

Scussion will follow each film. Tickets are $3.50.
v<f this month, Cornell Cinema is reviving its Film Club, popular in the 1970s for showing
-{^classics. Four Hollywood comedies of the 1930s will be shown Monday nights in Sep-
uSj Alfred Hitchcock films will follow in October; and classics of French cinema are
rector November.

" ^'"k °P c n s SeP(- 3 with the Marx Brothers' "Duck Soup," followed the next week
and Cary Grant in "She Done Him Wrong," the source of the oft-misquoted line:

t you come up sometime — and see me." Frank Capra's "It Happened One Night,"
five Oscars in 1934, will be shown Sept. 17; Grant, Katharine Hepburn and Jimmy

aPpear in George Cukor's "The Philadelphia Story" Sept. 24. Film Club tickets are $2.

SC
brary Orientation Tours

°r faculty and graduate students will
.aSi ^

>day, Aug. 30, 10 a.m. and 3 p.m.;
iry-1*, * a.m. and 4 p.m.; and daily next
.JO e 'ours provide an introduction to
>gj !Ces. facilities and resources. Tours
' PXimately 30 minutes and begin in the

OSs from the circulation desk.

t >rary Research Seminars
s ..-ihrary Reference Department will of-
italj sem»nars for faculty and graduate
nj "' the humanities and the social sci-
au-'Venn8 OHn'i catalogs, COMPASS

| r Assisted Search Service), subject
f'egies, reference materials and inter-
>™ices, Aug. 31 at 10 am (humani-

ept. 3 at 1 p.m. (social sciences).
M h re8's'ralion and room information,
IO- ne Olin Reference Desk or call 255-
ndol-

{•"

or,

i l l .

10

ity
Ji.

11 Education Workshops
fies begins week of Sept. 10. Topics
i ertiveness; building self-esteem;
itisfying relationships; gay/bisexual,
uPport group; stress management;

and self-esteem; lesbian/bisexual,
^Pport group; life planning and

• graduate-student support group;
°UP for issues of sexual identity. All

free and confidential. Sign up 9
U Pm. in 103 Barnes Hall.

°9'es Fair
j Technologies Fair organized by
Uormation Technologies will be held

8- 31 in Lynah Rink. Fair goers
°Pportunity to try out a variety of

Sterns and to see hardware and
^monstrations. CJT consultants, as
presentatives from Apple, AST, Ep-

son, Hewlett Packard, IBM, NeXT and Toshiba
will be on hand. Orders for equipment will be
taken at Lynah Rink, and buses will take clients
to the MOS Distribution Facility to pick up pur-
chased equipment. Volunteers will be available
t« help clients move equipment from buses to
dormitory rooms or offices.

CCPA grants support
student, staff works

"My Best Clean White Shirt," a project by
fine-arts graduate student Donna Mae Hatcher,
incorporates 400 pounds of plaster, 10 white
shirts (five new and five used), 200 pounds of
sand, 10 pairs of shoes, four ties, chicken wire,
a transparent wall of Plexiglas, neon and two
used beds.

The work, to be on exhibit at Tjaden Gal-
lery from Aug. 30 to Sept. 6, is among the
more unusual of 26 student and staff projects
given from $200 to $500 each in annual grants
from the Cornell University Council of the
Creative and Performing Arts.

The projects must be extracurricular and are
to be completed by the end of the 1990-91 aca-
demic year.

Another supported project, by theater-arts
major Lewis Wheeler, is a 20-minute film
based loosely on a novella by James Leo Her-
lihy called "A Summer for the Dead."
Wheeler wrote the script this summer and in-
tends to present his film at a student-film
screening in late spring.

A third, by Stefanie Lehman, art director of
the Cornell Alumni News, will use watercol-
ors, pastels, block prints and pen and ink to
create a work of disembodied letters of the al-
phabet.

Public presentation of these projects will be
announced throughout the year.

— Carole Stone

Cornell sports psychologist Mary Triner-
DePalma says that Little League competition is
not especially stressful for children.

Family-life specialist Rosemary Key says
although husbands may pitch in with house-
hold chores, mom still does double duty with
home and work.

Cornell Medical College ophthalmologist
Calvin Roberts says a new laser technique
could eliminate nearsightedness, farsighted-
ness and astigmatism.

Stories on these and other topics of national
interest featuring faculty from Ithaca and the
Medical College can be heard on the new,
award-winning radio series "Closer Look."

The program, produced by Media Services
staff members Nancy Fey, E.J. Miranda and
Carol Skawinski, is heard on radio stations in
23 U.S. states and two Canadian provinces. It
also is distributed via satellite to the more than
200 affiliates of the Satellite Music Network.
Stations in 12 of the top 50 radio markets and
in 26 of the top 100 radio markets subscribe to
the service.

Locally, the program can be heard week-
days on radio station WTKO after the 11 a.m.
newscast.

The five-month-old program is designed to
give Cornell greater national radio coverage.
Stations receive six 90-second reports each
week. The reports can be used during news-
casts or as stand-alone features, said Fey, sen-
ior radio producer in Media Services and co-
creator of the program.

"Closer Look" focuses on issues pertaining
to agriculture, health, science, households,
consumers and society. Program topics have
included how to choose a lawn-care company,
how to control one's blood pressure through

diet and how to select the right summer
camp.

"We try to package the 'Closer Look' re-
port so it relates to the average person," Fey
said.

The show is produced in addition to Me-
dia Services' 16-year-old Consumer Informa-
tion Network, which continues to provide
consumer-oriented reports to more than 150
radio stations nationwide. The team of Fey,
Miranda and Skawinski produce both radio
services.

"Closer Look" won one of two gold med-
als in the radio programming category in the
1990 Council for the Advancement and Sup-
port of Education recognition program. The
program also was named this year's Best
Public Affairs Program Series by the New
York State Broadcasters Association.

Among the users of the new program is
Pat Clarke, operations manager of the Satel-
lite Music Network. "I'm excited to start a
new relationship with you and your depart-
ment to provide American listeners good
broadcasting," he wrote in a letter to the
"Closer Look" staff. "I want to urge you and
Cornell University to keep providing this
type of programming to radio stations."

John Geddie, news director of KKOB in
Albuquerque, N.M., said that he is pleased
with the concept of "Closer Look." "I've al-
ways been of the mind-set you can't do too
much consumer-oriented programming. . . .
We just don't have the time to free people up
to do the kinds of programming that you're
doing — the kind of programming that's
valuable to our listeners," Geddie com-
mented.

— Mary Elise Loiacono '92

Charles Harrington
Nancy Fey (left), E.J. Miranda and Carol Skawinski produce "Closer Look," a program
from Media Services heard in 23 states and two Canadian provinces.



Cornell welcomes 3,360 new undergraduates
Among the orientation activities for 2,920 freshmen and

440 transfer students who are new to the campus were si-
multaneous lectures in each of Cornell's seven undergradu-
ate schools and colleges on Aug. 27. In all corners of the
campus, new students gathered to here faculty lecture on
the theme, "Responsibility in a Changing World." The fol-
lowing short reports on each lecture were prepared by
News Service writers Roger Segelken, Mark Eyerly, Carole
Stone, Dennis Meredith, Martin B. Stiles, Lisa Bennett and
Albert E.Kaff.

Charles Harrington
Peggy Piwonka of Kinderhook, N.Y., listens to Presi-
dent Rhodes' welcoming address.

Agriculture & Life Sciences
Make Cornell give you the bigger picture; it is not re-

sponsible to be a specialist alone, Barbara Bedford, assis-
tant professor of natural resources told students in the Col-
lege of Agriculture and Life Sciences.

An associate director of the university's Ecosystems Re-
search Center, which advises the federal government on the
ecological impact of environmental decisions, Bedford sug-
gested the "fair witness" as a role model for "the respon-
sible scientist" Like the fair witnesses in the science-fic-
tion story, "Stranger in a Strange Land," fair-witness scien-
tists should report only what they can see and hear for cer-
tain and never give opinions, Bedford said.

But being a strict fair witness "can render you catatonic
because you can't see everything and run experiments on
all systems," the ecologist, added. Today's environmental
problems are like a mosaic, she said. "If you focus on one
tiny tile without knowing the bigger mosaic — the context
— you can't tell what to treat and what to restore."

Also lecturing in the College of Agriculture and Life
Sciences was Tom Scott, a professor of soil, crop and at-
mospheric sciences, who talked about each person's role in
global food production.

Architecture, Art & Planning
Today's students will face three key challenges tomor-

row, Dean William McMinn of the College of Architecture,
Art and Planning told students there: balancing the common
good against individual rights; balancing energy needs
against preservation of the environment; and balancing na-
tional pride against the rapid internationalization that is
turning the globe into a world community.

"There are no quick, easy answers," McMinn said, add-
ing that Cornell expects its graduates to be leaders who are
challenged, not frightened, by changes in the world.

McMinn advised the students to prepare for their roles in
the next century by acquiring detailed knowledge in their
fields; by seeking out and experiencing diversity; and by
learning to think in a second, or even a third, language.

"In the 1970s, people dropped out because they couldn't
face the complexities of life," McMinn said. In the 1980s,
he added, the popular culture suggested that the accumula-
tion of wealth would solve problems. Now, in the 1990s,
"you have four or five years here and then four or five years
of testing your knowledge in the real world, and you'll be at
the crucial point of beginning a new century.

"What you have to do is define your future."

Arts and Sciences
Iraq's invasion of Kuwait shows us what a fast-moving,

multicultural, highly interdependent world students move
into when they graduate from college, Walter LaFeber, the
Marie Underhill Noll Professor of American History, told
new students in the College of Arts and Sciences.

Communist totalitarianism may have lost the Cold War
to capitalist democracy but members of the Third World
have not given up their fight

"This is a world in which there will be a clash of civili-
zations, or as Saddam Hussein calls it, 'the great duel,' "

LaFeber said.
Meanwhile, America can no longer afford to play the

role of superpower, he said, adding that neither the Penta-
gon nor State Department knows how to finance the station-
ing of troops in Saudi Arabia.

Finally, the invasion jeopardizes the environmental
movement, as seen in calls to open oil drilling in the na-
tional wildlife preserve in Alaska, he said.

LaFeber advised students to prepare themselves by
studying history and science and non-Western cultures.

Engineering
To give freshmen a glimpse of how technology can

"see" into art works, engineering Professor James Mayer
amiably contended with the rumble of blasting for the new
underground Olin Library extension, confusing light
switches, backward slides, a pesky moth adding a "beauty
mark" to a slide of a Renaissance painting and other petty
annoyances.

Nevertheless, Mayer told the students how engineers use
beams of infrared light, protons, X-rays and other means to
find hidden treasures of painted-over scenes beneath the
surface of art works. Undergraduates can get involved in
such work, he emphasized, citing an effort this summer by
undergraduates to probe the depths of a 2,500-year-old coin
using a million-electron-volt proton beam.

"You have a responsibility to yourselves to get to know
professors and to work for them," he told the students, add-
ing with tongue firmly in cheek, "even though the idea may
be repugnant to you."

Meanwhile, Thomas O'Rourke, professor of civil and
environmental engineering, regaled freshmen with stories of
detective work on the San Francisco earthquakes of 1906
and 1989. O'Rourke and his colleagues studied records of
the 1906 event and did field work in 1989 to probe how soil
liquefaction can disrupt "lifelines" such as underground wa-
ter, gas, power and transportation lines.

Hotel Administration
Neither alcohol or drugs is the answer to the great

changes they will face in their "world right here on campus
over the next four years," Assistant Professor Steven Car-
vell told new students in the School of Hotel Administra-
tion. He made the observation at the conclusion of an hour-
long discussion during which he and five colleagues traced
challenges the students will face in their careers in six ar-
eas: social, cultural, demographic, economic, technological
and political.

"But the biggest challenge you face is in your personal
lives here," he said, emphasizing the academic and social
pressures, including the specter of AIDS. "Remember safe
sex," he said, adding, "I'm serious," in response to some
chuckles in the audience.

"I am here as are all my colleagues to help you with
your personal problems. The answers will not come from a
bottle or crack," he said.

Each of the six professors gave one or two examples of
the problems future leaders in the hospitality industry will
deal with from the perspective of the core courses in the
hotel school: finance, food and beverage, communications,
properties and marketing.

Human Ecology
Students of the 1990s, like students of the 1960s, are

concerned about "being good people," Vice President for
Academic Affairs Larry Palmer said. But they will also
need to do what their predecessors failed to see the need
for: "to make institutions good institutions."

"Are we faced with a host of institutions that seem to be
falling apart?" Palmer asked students in the College of Hu-
man Ecology. It is possible, he said; bedrock American
institutions — from the family to the education system —
may need to be restructured in the lifetime of the students of
the 1990s.

The fact that today's problems "require so much more
than volunteerism" may be why efforts by today's students
fail to impress observers anymore, he said.

In concluding, Palmer said, "The faculty you are about
to meet are living examples of how to succeed in life. . . .
You can learn from their example that the truly good life is
a life of service to some noble ends."

Industrial & Labor Relations
Nicholas A. Salvatore, an associate professor in the

School of Industrial and Labor Relations, told incoming stu-
dents they will face global relations that are "new, exciting
and potentially disturbing."

Salvatore urged them "to be understanding and self-re-
flective of your own culture and the cultures around you. I
urge you to continue the language studies that you started in
high school. To study another person's language is to un-
derstand that person."

One of America's leading authorities on labor history,
Salvatore told the students that they might view it as strange
that a historian was selected by the ILR School to address
them because labor practitioners focus on current issues.
"But the discipline of history can shed light on contempo-
rary events," he said.

He quoted a labor department study made during Presi-
dent Lyndon B. Johnson's administration that attributed
economic and social problems of African-Americans to the
experiences of their ancestors who were slaves a century
earlier.

But Salvatore said that from the late-19th century to the
Great Depression of the 1930s, African-Americans who ex-
perienced "bone-crunching poverty" were the victims of
policies that excluded them from the expanding industrial
job market during that period.

Rhodes gives advice
to students, parents

President Frank H.T. Rhodes — drawing a wave
of laughter with his comment that "advice from
presidents is the elevator music of campus life" —
proceeded to offer the following counsel to 2,920
freshmen, 440 transfer students and their families
at the new-student convocation in Barton Hall on
Aug. 25.

To students:
• You can make it here but it's up to you.
• Reach out to this marvelous community; don't

shelter yourselves behind the familiar.
• Set goals for yourselves; don't drift aimlessly.
• Embrace this community of multiracial, multi-

national and polyethnic people; this is a place
where differences are cherished, not oppressed.

To parents:
• Stay in touch; the initiative will be up to you.
• Expect change and accommodate it; you and

your children chose Cornell to be open to explora-
tion and possibilities.

Rhodes suggested that Cornell, despite celebrat-
ing its 125th anniversary this year, is not an easy
place to define.

Previous yearbooks have offered definitions
such as it's younger than most of the Ivies and old
enough to know better, as a place where the scen-
ery 10 feet in front of you is also 10 feet above you,
and as a place where insomnia is a virtue, Rhodes
said.

"We're proud and honored to have you as new
members of our community," the president told the
new students. "You are not here on probation.
Don't walk tentatively as you walk across the cam-
pus."

In a separate discussion on how to succeed aca-
demically at Cornell, Margaret C. Unsworth, an as-
sistant dean of Arts and Sciences, reminded the stu-
dents that "success is fulfilling your own academic
expectations, not someone else's.

"Don't believe that effort implies less intelli-
gence; believe that you leam by struggling," she
said.

In their top ten...
From orientation counselors' T-shirts.

Top ten reasons to come back for orientation:
10. To get yet another Cornell T-shirt
9. To get the better side of the room.
8. To have an extra week to look for Carl Sagan.
7. Hot truck at 2 a.nx
6. To party with Frank.
5. To get away from my parents.
4. Cornell Night
3. No classes, no homework, no prelims, no stress.
2. To enjoy the only good week of sun in Ithaca.
1. To get a head start on falling behind.

. . . Rhodes is No. 6
"I'm a little disappointed that 'partying with

Frank' only made Number 6 on that list I'll do
better next year."

— President Frank H.T. Rhodes, during his wel-
come to new students.

Charles Harrington

President Frank H.T. Rhodes
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John Kubiak

A former Air Force pilot directs Cornell's global studies
As a U.S. Air Force pilot, John Kubiak flew 5,500 hours

chasing typhoons and hurricanes across the Atlantic and
Pacific oceans and monitoring the atomic-energy activities
of nations around the world.

Today, in an office carpeted with a department-store fac-
simile of a Middle Eastern rug, he works as executive direc-
tor of Cornell's global research and teaching that ranges
from South America to the Soviet Union.

"We probably have the largest assortment of interna-
tional programs of any university in the country," said
Kubiak, executive director of Cornell's Center for Interna-
tional Studies. "We coordinate 21 programs in international
area studies, topical studies and international education. In
agriculture, for example, we have been dealing with China
for almost a century."

The academic programs on Kubiak's roster read like an
index to world areas and academic disciplines: East Asia,
Soviet studies. Latin American studies, South Asia, South-
east Asia, Western societies. African development, peace
studies, economic development, rural development, interna-
tional women, and other international programs in agricul-
ture, law, political economy, population, planning and nutri-
tion.

Working with African scholars and students, for ex-
ample, Cornell operates the Institute for African Develop-
•Oent that deals with problems of hunger, poor schools, farm
fands turning to deserts and other blights facing Africa and
'ts people, hoping to find some solutions.

The Center for International Studies does not operate the
programs on its agenda. But the center helps faculty obtain
grants to finance research and teaching, provides funding
for some of the programs, assists students doing interna-
tional research by providing travel grants, supplies office
space for program staff and visiting scholars, and offers an
environment in which faculty from all colleges and disci-
plines can work together on their common international in-
terests.

The center is spending about $1.1 million annually to
°perate international programs that involve 513 professors
^d 3,369 students. The center has endowments totaling
*8-6 million.

The end of the Cold War in Europe and eruption of the
'990 Middle East crisis found many American universities
Placing increasing importance on global studies. Kubiak
said that international centers similar to Cornell's are oper-
ated by Columbia University. Princeton University,
Syracuse University, the University of Pittsburgh and other
schools.

At his center's monthly program directors' meetings,
Kubiak, 55, white-haired and with the bearing of a West
Point cadet, answers questions on budgets, grants, person-
al , facilities and systems with the precision expected from
a graduate of the U.S. Military Academy, where he ranked
!l7th among 573 graduating cadets in the Class of 1958.

If he knows the answer, he can quote the supporting
document from his well-organized files or from memory. If
"°t, he will wade through academic and government bu-
^aucracies to get the answer.

Charles Harrington
John Kubiak, a former Air Force pilot, holds prints
showing changes in aviation.

"In the military, you learn how to work with bureaucra-
cies," he said. "I see my job as making sure that our fi-
nances are in good shape, that our programs are receiving
all the support they need. We are truly an interdisciplinary
center. We deal with all the colleges at Cornell, with
Syracuse University in a joint South Asia program, with the
University of Pittsburgh in a Latin American program, with
the U.S. Department of Education and with the National
Association of State Union and Land Grant Colleges among
others."

Davydd J. Greenwood, a professor of anthropology and
the John S. Knight Professor of International Studies, com-
mented, "Cornell is lucky to have John Kubiak."

Greenwood, director of the Center for International Stud-
ies that Kubiak administers on a day-to-day basis, added:
"John's years of experience in complex administrative and
action tasks around the world and also in teaching greatly
enhance the range and potential of the center. And to top it
off. he is truly a fine person."

"Davydd is very generous in sharing his authority and
prestige with me," Kubiak said. "He has given me a lot of
authority to act independently, but mostly we work as a
team and rarely do anything of consequence without con-
sulting one another."

Kubiak — who, after West Point, earned an M.B.A. de-
gree at Washington University, and a master's in data proc-
essing and a doctor of philosophy in education from St.
Louis University — came into academic life from a military
career that took him from weather reconnaissance to high-
altitude atmospheric research. From West Point, he went to
air-traffic-control school in 1958 and to Air Force pilot
training in 1960.

Stationed in Japan and Guam from 1961 to 1965, he
flew four-engine propeller planes on dangerous weather re-
connaissance missions. Over the Atlantic and Pacific
oceans, Kubiak penetrated 65 typhoons and hurricanes to
collect data on the force and direction of tropical storms.

Later he flew reconnaissance aircraft on missions that
involved sampling nuclear debris at altitudes requiring the
use of a spacesuit at various places above the Earth, includ-
ing latitudes from the Arctic Circle to the southern tip of
South America.

Posted to Thailand in 1973, Kubiak trained U.S. pilots
and served as base chief of safety. After executive posi-
tions with the Military Airlift Command and the Air Force
Technical Application Center, Kubiak. became director of
operations for the Air Force Technical Applications Center.

"We were responsible for the operation of the U.S.
Atomic Energy Detection System," he said. "We used seis-
mic, hydroacoustic, electromagnetic pulse, satellite tech-
nologies and aircraft reconnaissance to monitor foreign
atomic energy activities."

Kubiak came to Cornell in 1983 as a professor of aero-
space studies for the university's Air Force ROTC students.
After 28 years of military service, he retired in 1986 as a
full colonel and joined Cornell's Center for International
Studies.

An active Rotarian, Kubiak helps select candidates for
scholarships abroad, and he counsels about a dozen Rotary
scholars now attending Cornell from Asia, Latin America
and Europe.

Kubiak said his work load allows little time to keep his
golf game in shape. But he grows vegetables for his table,
jogs an average of over 1,000 miles a year and for two
years has been putting together a book of quotations on
many subjects — "It will probably take another year to
complete." His wife, Mary, teaches English as a second
language for spouses and children of foreign professors at
Cornell.

The Kubiaks are parents of three children: Leslie, a
graduate of the State University of New York at Oneonta
who works in the upholstery business in Ithaca; Robert, a
graduate of the University of Florida and a television execu-
tive in Gainesville; and Michelle, who spent a year studying
in London and plans to return to Cornell next spring to
complete her degree.

—Albert E.Kaff

Down the staircase

Tim Moersh
Lauren Herman, an instructor in Cornell's summer tennis camp, gets in shape by running the stairs in the Crescent.

CU Network
covers sports
on TV, radio

It was a cold but heated February night
at The Beer Mug, a locals' bar in Atlanta,
Ga. Cornell's hockey team was facing Har-
vard, and the game was to be broadcast live
via the Cornell Sports Network satellite. In
the audience were area alumni from both
schools.

"Harvard had three people; they're a
bunch of flakes. We had over 40 people,"
said Ron Demer, Class of 1959 and presi-
dent of the Cornell Alumni Club in Atlanta.

"The game turned out to be a disaster.
Harvard won," he added. But that was be-
side the point — sort of. "We had a good
crowd and a good time.. . . You can build a
good event around these telecasts."

Beside that, there's always the coming
season.

The Cornell Sports Network will provide
televised coverage of six sporting events
this year, viewable nationwide via KU- or
C-band satellite as well as radio play-by-
play coverage of 80 events on New York
state stations. Games will include football,
basketball, hockey and lacrosse.

"It used to be, unless you were in Ithaca,
you couldn't hear or watch our games,"
said Steve Schnall, network coordinator.
"The Sports Network reaches out to alumni
and fans with a great way to renew friend-
ships and watch a game."

Now entering its second year, the Sports
Network also will set its own record: pro-
viding coverage of more sporting events
than any other university, Schnall said. "I
would challenge you to find another that
covers four sports," he said.

—Lisa Bennett

Cornell Chronicle August 30, 1990 7



8 August 30, 1990 Cornell Chronicle -

COMMENTARY

Don't promote divisiveness that could fling us apart
by Charles Krauthammer

Copyright 1990, Washington Post Writ-
ers Group. Reprinted from the Aug. 7
Philadelphia Inquirer.

One day's news:
• A prominent Tory MP is killed by an

IRA car bomb.
• Government soldiers in Liberia murder

hundreds of refugees from a rival rebel
tribe.

• A radical Islamic sect in Trinidad kid-
naps the prime minister and his cabinet and
holds them at gunpoint.

• American Indians demonstrate outside
the Canadian Embassy in solidarity with
Mohawks caught in a violent land dispute
with Quebec (which itself is in an auton-
omy dispute with Canada).

What connects these unconnected
events? The powerful, often ignored,
global reality of tribalism. The Irish, Libe-
nan and Trinidadian variety is more violent,
but Canada illustrates best its bewilderingly
regressive nature. Canadian nationalism
has long sought to distinguish itself from
the United States; Quebec nationalism to
distinguish itself from Canada; and now
here come the Mohawks with their own
claim of apartness from Quebec.

Tribes within nations within empires.
The world is littered with such Chinese

boxes and they make perfect tinder for con-
flict Nowhere more so than in the Soviet
bloc, where the decline of communism has
brought a revival of tribalism (most notably
in Azerbaijan and Transylvania) as savage
and primitive as seen anywhere.

What is all this to Americans? A lesson
and a warning. America, alone among the
multiethnic countries of the world, has
managed to assimilate its citizenry into a
common nationality. We are now doing our
best to squander this great achievement.

Spain still has its Basque secessionists.
France its Corsicans. Even Britain has the
pull of Scottish and Welsh to say nothing of
Irish nationalists. But America has,
through painful experience, found a way to
overcome its centrifugal forces.

American unity has been built on a
tightly federalist politics and a powerful
melting-pot culture. Most important. Amer-
ica chose to deal with the problem of differ-
entness (ethnicity) by embracing a radical
individualism and rejecting the notion of
group rights. Of course, there was one
great, shameful historical exception: the
denial of rights to blacks. When that was
finally outlawed in the '60s, America ap-
peared ready to resume its destiny, a des-
tiny celebrated by the Rev. Dr. Martin Lu-
ther King Jr., as the home of a true and now
universal individualism.

Why is this a destiny to be celebrated?

Because it works. Because while Spain and
Canada, to say nothing of Liberia and Ire-
land, are wracked by separatism and tribal
conflict, America has been largely spared.
Its union is more secure than that of any
multiethnic nation on earth.

We are now, however, in the process of
throwing away this patrimony. Our great
national achievement — fashioning a com-
mon citizenship and identity for a multieth-
nic, multilingual, multiracial people — is
now threatened by a process of relentless,
deliberate Balkanization. The great engines
of social life — the law, the schools, the
arts — are systematically encouraging the
division of America into racial, ethnic and
gender separateness.

It began with the courts that legitimized
the allocation of jobs, government contacts,
admission to medical school and now TV
licenses by race, gender and ethnic group.

Then education. First Stanford Univer-
sity capitulated to separatist no-nothings
and abandoned its "Western civilization"
course because of its bias toward white
males (you know: narrow-minded ethnics
like Socrates, Jesus and Jefferson). Now
the push is to start kids much earlier on the
road to intellectual separatism. Grade
school, for example.

A proposed revision of New York state's
school curriculum to rid it of "Eurocentric"
bias is so clearly an attempt at "ethnic

Double take

The Cornellian. 1945 Dm'idLynch Benjamin

According to Cornell tradition, if you refuse a kiss while standing on the suspension bridge, the bridge will fall down.
A photographer for the 1945 yearbook captured the couple at left doing their part to keep the bridge up; at right,
Wendy Nesman "92 from Poughkeepsie, N.Y., and Ian Kline '90 from Middletown, Md., share a romantic moment.

cheerleading on the demand of pressure
groups" that historians Diane Ravitch,
Arthur Schlesinger Jr., C. Vann Woodward.
Robert Caro and 20 others were moved to
issue a joint protest. Despite their consider-̂
able ideological differences, they joined to
oppose the "use of the school system to
promote the division of our people into an-
tagonistic racial groups."

Even the arts have been conscripted into
the separatist crusade. "Both the
Rockefeller and Ford foundations," writes
Samuel Lipman in Commentary, "intend to
downgrade and even eliminate support foi
art based on traditional European sources
and instead will encourage activity by c
tain approved minorities."

Countries struggling to transcend theii
tribal separateness have long looked K
America as their model. Now, however^
America is going backward. While t h ^ a

great multiethnic states try desperately t^ear
imbue their people with a sense of share*^.
national identity, the great American insti
tutions. from the courts to the foundations^ 6
are promoting group identity instead. signe

Without ever having thought it througtbefoi
we are engaged in unmaking the America!
union and encouraging the very tribaliscSubr
that is the bane of the modern world. spec

Emp
Charles Krauthammer is a contributing^

editor at The New Republic.

Preserving
wildlife to be
explored here

Problems ranging from integrating wiK
life with suburban housing developments'
restoring the Canada lynx in New York'
Adirondack Mountains will be address^
by 250 conservation experts in a nation*
symposium this fall.

The Sept 18-20 symposium, "CM
lenges in the Conservation of Biologic
Resources," also will feature discussions
the endangered Kamer blue butterfly a
grizzly bear, declining forest, farmland ai
wetland birds; and the habitats needed I
support these beleaguered species.

"Resources management professions
all levels are confronted by questions •
unprecedented complexity." said Maria*
Krasny, assistant professor of natural f
sources at Cornell. Some problems that *
symposium will address:

• How can polluted or degraded ecos;
terns be restored?

• How do we maintain or enhance sf
cies diversity in the context of rapw
changing patterns of land use?

• How do quantity, quality and confif
rations of habitats interact to support wi;

life species?
Information on the meeting is availa'

by writing CBR Symposium, 110 Fern'
Hall, or by calling 255-2115.

(PA:

Scientists report on rocket probes of ionospheric mysteries
Radar and rocket probes of the iono-

sphere by Cornell scientists have revealed
insights into phenomena that include unex-
plained ripples and intense energy proc-
esses in the aurora and mysterious, wispy,
greenish clouds floating far above the Arc-
tic.

The scientists reported on their work at
the American Geophysical Union (AGU)
meeting in Baltimore earlier this year.

Their studies highlight the mysteries that
abound in the ionosphere from 50 to 250
miles above the Earth. Scientists have
found that radar echoes can be produced by
different kinds of waves and fluctuations in
the ionospheric plasma, caused by electric
currents coursing through the plasma, simi-
lar to the current pulsing through a fluores-
cent light

By studying such ionospheric waves,
scientists not only better understand an im-
portant phenomenon of nature, they also
contribute to theories of plasma behavior
that can aid efforts to understand and har-

ness thermonuclear plasma fusion as an en-
ergy source.

One study reported at the AGU meeting
by Cornell scientists has served only to
deepen the mystery surrounding a particular
kind of instability in the aurora. The aurora
borealis, or northern lights, is the colorful
display of plasma emissions produced when
the solar wind streams into the ionosphere
above the North Pole.

The scientists reported on radar probes
done last year that captured a kind of rare
event known as a Type 3 echo. Such ech-
oes were believed to arise when oxygen
ions in the ionosphere produced waves as
they spiraled around the Earth's magnetic
field lines. Reporting the studies were Pro-
fessor Donald Farley, graduate student John
Sahr and senior research associate Wesley
Swartz, all of the School of Electrical Engi-
neering, and Jason Providakes of MITRE
Corp.

For the first time, the scientists captured
enough data on Type 3 echoes to determine

their altitude. The researchers discovered
that the disturbances were taking place
about 65 to 71 miles above the Earth. At
that low altitude, the high-energy, turbulent
auroral atmosphere would not allow such
spiraling of ions to take place, according to
Farley.

In other AGU papers, Cornell scientists
described radar studies in Norway of mys-
terious clouds that seem to have appeared
some 50 miles above the Arctic only about
a century ago. Called noctilucent clouds
because they are visible only at sunset, they
are seen from the northern latitudes in the
summer as wispy, greenish vapors.

The problem, according to Professor of
Electrical Engineering Michael Kelley, is
that conditions at those altitudes make
cloud formation extremely difficult.

According to Kelley, the clouds, first
observed in 1885, could have been pro-
duced as a result of the immense eruption
of the Krakatoa volcano in 1882, which
propelled massive amounts of dust and va-

por into the atmosphere. Such a volca?
origin would not explain why the clo*
have persisted, however. Another posstf
ity is that increased methane emissif

from agriculture began to reach the up!
atmosphere in the late 1800s and W
down to produce water vapor.

The Cornell scientists discussed theii
dar and sounding rocket studies as pa!1

an AGU symposium on noctilucent cW
Besides Kelley, Farley and Swartz, the
search team included graduate stud',
Timothy Hall, John Cho and Christian
cala.

Kelley also presided over an AC I
posium on the future of radar studies of,
upper atmosphere. At the symposium, j
entists from the United States, Canada.;
pan. the United Kingdom. France, Gen"'
and Norway reported on radar observat0'
and plans. Such plans include the poss''
ity of simultaneous studies of ionosp^
phenomena at many points on the globe-

— Dennis Merc
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JOB OPPORTUNITIES
Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801

Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers If possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

Professionalen
K

^onacademic professional positions encompass a!
*ide variety of fields including management, re-j
search support, computing, development, finance!

-ti a c c o u n t i n 9 - dining services and health care.

a All external candidates must have a completed!
J>igned employment application on file with Staffing

store they can be interviewed for a position.

t a resume and cover letter for each position,,
sPecifying the job title, department & job number, j
Employees should include an Employee Transfer!

^Application. • |

Associate Director, Minority Student Affairs
(pA3406) HRII
"-R-Student Services-Statutory
posting Date: 8/30/90
Responsible for student personnel services to mi-
nority students including recruitment, counseling,
academic support services, student organizations
advisor. Coordinate college-level activity with the
University-wide programs for minority students.

fl Student clientele not limited to minority group
C Members.

Requirements: Degree in counseling, student
il( Personnel or related field or equivalent experience;
i j Master's preferred. Minimum of 3 years experience
k' in higher education as advisor/counselor for minority
st 9nd nonminority students. Send resume and a
i 'etter of application listing salary expectations and

names and phone numbers of 2 references to
\i Cynthia Smithbower. Applications will be accepted
xi until position is filled.

..! Systems/Data Analyst (PT3311) HRII
\ DL-Quality Milk Promotion Services-Statutory

Posting Date: 8/23/90
Assist in compilation, analysis and presentation of
data collected and generated by a large multifaceted

, research group. Assist in the development of
j computer based routines capable of compiling and
, ar>alyzing large data arrays. Implement hardware
. and software routines on an expanding usage,

service oriented program. Train staff, give technical
assistance, and trouble-shoot problems.
Requirements: Bachelor's or equivalent experi-
ence. 3-5 years related experience. Knowledge of

1 databases, spreadsheets and complex statistical
I analysis. Ability to interface database and

spreadsheet files with Cornell's mainframe comput-
i ers. Knowledge of most common software packages
i and ability to install common hardware devices.

Communications, statistical and systems software
II knowledge preferred. Send cover letter and resume
I to S a m WeeKS.

Manager, Chemistry Research Computer Facility
(PT3202) Level 36
Chemistry-Endowed
Posting Date: 8/16/90
Manage the technical and business aspects of the

l Chemistry Research Computing Facility. Maintain
performance and integrity of computer facility con-
sisting of several mini- and microcomputer systems.
Maintain department network. Provide information
for department users on computer related issues.
Assist users with problems and conduct seminars.
Requirements: Bachelor's in computer science or
equivalent. Minimum of 2 years systems pro-
gramming experience in a UNIX environment.

1 Knowledge of C, FORTRAN, UNIX, and TCP/IP
'. network management. Send cover letter and resume

to Sam Weeks.

Technical Specialist I (PT1703) Level 36
CIT/Systems-Endowed
Posting Date: 5/3/90
Design, implement, install, document and maintain
systems software and significant subsystems for
the AIX/370 Operating Systems (IBM's version of

i UNIX for 370 architecture machines). Provide
r technical leadership in designing and adapting
i functional enhancements to AIX/370 and its sub-
I systems. Some night, weekend and "on call" duties.

Requirements: Bachelor's in computer science or
equivalent experience with computer courses in

operating system fundamentals. 3-5 years experi-
ence with UNIX Operating Systems and significant
subsystems preferred. Knowledge of "C" program-
ming language, UNIX utilities and system calls is
essential. Work with IBM 370 assembler language,
the VM operating system and large systems is a
plus. Send cover letter and resume to Sam Weeks.

Senior Technical Consultant (PT1701) Level 35
Financial Systems-Endowed
Posting Date: 5/3/90
Provide technical support. Serve as liaison to
Financial Systems administrative technical con-
sultant and Information Technologies staff. Write,
maintain, and analyze system programs where
normally used programming languages are un-
suitable. Supervision of programmer analyst team
as assigned.
Requirements: Bachelor's or equivalent. 5-10
years experience in application and system pro-
gramming with ADABAS and BATCH, and VM/
CMS interaction. Knowledge of commonly used
programming languages such as Basic and as-
sembler for mainframe to micro systems. Strong
communication skills required. Send cover letter
and resume to Sam Weeks.

Technical Consultant, Education and Training
(PT4715) Level 34
Theory Center-Endowed
Posting Date: 12/15/88 (Search Reopened)
Provide end user support services to scientific
researchers in universities nationwide. Develop
instructional materials on a wider range of
supercomputing tools including code optimization,
vectorization, parallel processing, and visualiza-
tion. Organize education programs and training
workshops.
Requirements: Master's in a scientific discipline.
3-5 years mainframe FORTRAN or C experience,
preferably on UNIX; demonstrated ability to work
with complex scientific programs; excellent com-
munication and presentation skills. Previous
teaching or training experience a plus. Send cover
letter and resume to Cynthia Smithbower.

Manager, Consulting Services (PA3402) HRI
Theory Center-Endowed
Posting Date: 8/30/90
Participate in program planning and provide lead-
ership to technical consulting group. This group
provides high quality user support for a wide range
of supercomputing tools including code optimization,
vectorization, parallel processing, visualization, and
large scale applications. The manager will act as
technical advocate for the user community and
represent the CNSF at national meetings and
conferences.
Requirements: Master's in a scientific discipline
and 3-5 years technical management experience;
excellent written and oral communications skills;
IBM mainframe, UNIX and scientific FORTRAN or
C experience. Send cover letter and resume to
Cynthia Smithbower.

Production Editor (PA3006) HRI
University Development/Public Affairs-Endowed
Posting Date: 8/2/90
Oversee the design and production of publications
ranging from simple to highly sophisticated; write
and edit fund-raising materials, maintain records,
and contribute significantly to the quality and ef-
fectiveness of the University's communications with
alumni and friends.
Requirements: Bachelor's or equivalent. 2-3
years related experience. Knowledgeable of the
printing process, familiar with principles of design;
a graceful writer, skillful editor and sharp proofreader;
accurate and well organized. Experience in Mac
desktop publishing or at least be computer friendly;
have some knowledge of Cornell and/or fund rais-
ing; be committed to high standards for communi-
cations; be able to juggle many simultaneous tasks
and to work cooperatively with others. Send cover
letter and resume to Cynthia Smithbower.

Program Coordinator (PA3407) HRI
International Students and Scholars-Endowed
Posting Date: 8/30/90
Plan and coordinate orientation, programming and
activities related to inter-cultural adjustment of in-

ternational students and scholars. Act as liaison
with student and community groups. Counsel and
advise undergraduate students from abroad. Coor-
dinate writing and production of publications.
Requirements: Bachelor's or equivalent required.
Master's or combination of education and experience
is highly desirable. Significant overseas living ex-
perience. Excellent writing and interpersonal
communication skills. Experience in student per-
sonnel services, teaching, counseling or closely
related field. Second language skills highly desir-
able. Knowledge of Macintosh and desktop pub-
lishing software preferred. Send cover letter and
resume to Cynthia Smithbower.

Executive Staff Assistant (PC3311) HRI
Asian American Studies-Endowed
Posting Date: 8/23/90
Primary function is to plan, coordinate and manage
the administrative support functions for the program.
Develop, monitor and manage special projects.
Requirements: Bachelor's and/or equivalent work
experience and education. Excellent writing/com-
munication skills. 3-5 years experience in office
setting, preferably academic. Good working
knowledge of Cornell desirable. Cornell employees
send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services,
East Hill Plaza. External applicants send cover
letter and resume to Esther Smith, Staffing Services,
160 Day Hall.

Staff Nurse (PA3301) HRI
University Health Services-Endowed
Posting Date: 8/23/90
Provide nursing care for ambulatory and inpatients
at Gannett Health Center. Assist Nursing Supervisor
with clinic flow. Act as patient advocate. 9 month
position.
Requirements: Graduation from an accredited
school of nursing-BSN degree preferred. Current
NYS license with minimum of 2 years recent ex-
perience in an ambulatory or acute care setting.
CPR-BLS level certification required within one

year of employment. Send cover letter and resume
to Cynthia Smithbower.

Research Support Aide (PT3307) HRI
Section of Ecology and Systematics-Endowed
Posting Date: 8/23/90
Develop models on the control of nitrogen fixation in
aquatic ecosystems. Perform biogeochemical
measurements in an analytical chemistry lab.
Perform data analysis and conduct literature reviews.
Provide day-to-day oversight of aquatic mesocosm
experiments and assist with field sampling. Some
travel required.
Requirements: Bachelor's in biology, environ-
mental science, or related field or equivalent. Data
analysis using Macintosh spreadsheet and graph-
ics software; aquatic biogeochemical analytical
measurements, such as measurement of nitrogen
fixation rates or preparation of samples for trace-
metal analyses; training in statistics. Send cover
letter and resume to Sam Weeks.

Administrative Supervisor (PA3304) HRI
Law Library-Endowed
Posting Date: 8/23/90
Supervise the activities of support staff providing
service at the Circulation Desk. Recruit, schedule
and supervise student workers. Provide reference
assistance to Law Library patrons. Be responsible
for the processing of interlibrary loan requests.
Some Saturday hours.
Requirements: Bachelor's or equivalent. 2-3
years previous work experience helpful. Supervi-
sory experience helpful. Ability to work with a
variety of people in a public service setting. Excel-
lent interpersonal, organizational and communica-
tion skills necessary. Attention to detail. Send
cover letter and resume to Cynthia Smithbower.

Assistant Director (PA3303) HRI
Conference Services-Endowed
Posting Date: 8/23/90
Provide administrative assistance to Director. Su-
pervise the comprehensive planning and imple-

Meals with Morley

Employees may sign up for regularly scheduled breakfasts with Senior Vice President
James E. Morley, Jr. by calling the Office of Human Resources at 255-3621. The breakfasts
will be held on a monthly basis throughout the academic year at locations to be
announced.

Notice:
Employee/Family Day

September 15, 1990
Cornell x». Princeton Football Game -1:00 p.m.

Kickoff- SchoeUkopfField
Chicken Barbecut

Employee/Family Day t • avi
able in the new athletic ticket office in th
Alberding Field House, not in the Grumman
Squash Court as previously announced.
Tickets will also be available at the Cornell
Recrea tion Club Office, 165 Day Hall and in
the Cornell Campus Store.

Tickets purchased in advance wiU be $3.00
for the football game and $2,00 for the
barbecue. Barbecue tickets will not be sold
afterSeptemberlO. Discount football tickets
may be purchased at the ticket office in
Alberding Field House until September 14.
You must bring the yellow validation
pan, sent to you in August, to pure
tickets.

Employee/ Family Day is sponsored b
| Employee-elected Trustee, the Empl

Assembl^theDepartmentof Athletics
I the Office of Human Resources.

Renovations are
Occurring in OHR

The Office of Human Resources is currently
undergoing office renovations. During the
week of August 27, Rooms 130 and 147, which
house Benefits, Employee Relations, the
Director's Office and Operations will be open
for limited service

We encourage you to CALL the office if you
have a need to use our services during that
week. The phone numbers are listed below
for your convenience:

Benefits
Employee Relations
Director's Office
Operations

5-3936
5-7206
5-3621
5-6899

If you find a need to come to the office, it will
be somewhat hectic and out of order.

Please bear with use. We hope to be in a
position to provide full service by the fol-
lowing week.

We are sorry for this temporary inconve-
nience.
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mentation process for all registered conferences,
workshops and special programs held on campus.
Conferences range in size from ten to twenty five
hundred people. Meet with faculty, deans, directors,
alumni and corporate executives to determine goals
and objectives of the individual programs and how
Cornell can best meet their needs.
Requirements: Bachelor's or equivalent in hotel
administration or 3-4 years experience with con-
ference or special event planning. Proven super-
visory skills. Marketing, public relations, contract
negotiating, public speaking and organizational skills
a must. Writing skills imperative. 2 years of related
experience in fiscal management/administration or
equivalent. 'NOTE: due to heavy summer con-
ference scheduling-summer vacation is not per-
mitted. Send cover letter and resume to Cynthia
Smithbower.

Research Support Specialist (PT3204) HRI
Materials Science and Engineering-Endowed
Posting Date: 8/16/90
Participate in conception, design, fabrication, de-
velopment, and testing of new advanced electronic
packages including solder joint arrays and opto-
electronic interconnection. Provide documentation
and make presentations on results.
Requirements: Bachelor's or equivalent in several
engineering fields which may include: machining,
electronics, mechanical properties of materials,
metallurgy, and microelectronic fabrication. Expe-
rience with computer programming for scientific
applications. Send cover letter and resume to Sam
Weeks.

Assistant Slide Librarian (PC3112) HRI
Architecture, Art and Planning/Dean's Office-
Endowed
Posting Date: 8/9/90
Assist Slide Librarian in daily operation of the Ar-
chitectural History collection of architecture, fine
arts and photography slides. Research and catalog
new material; train and supervise regular employ-
ees and student assistants; assist users; assume
responsibility for facility when Slide Librarian is
absent.
Requirements: Master's in Architectural History,
Art History or MLS with undergrad major in Archi-
tectural History or Art History or equivalent in ex-
perience, license and skills. Familiar with library
systems. Basic computer skills. Accurate typing.
Experience with audio-visual and camera equip-
ment. Knowledge of photographic processes and
procedures. Reading knowledge of 2 foreign lan-
guages. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Professional Temporary

Editor I (S3302)
Agricultural Economics-Statutory
Posting Date: 8/23/90
Assume editorial responsibility for assigned
manuscripts. Assignments cover a variety of Co-
operative Extension publications including news
releases, fact sheets, workshop curriculum mate-
rials, etc. Subject matter emphasis is in farm labor
regulations and farm personnel management. 7
month position; until 4/1/91.
Requirements: Bachelor's or equivalent required.
2 years editorial experience desirable. Must have
excellent command of grammar, spelling, and
punctuation. Familiarity with personal computers
desirable. Send cover letter and resume to Karen
Raponi, Staffing Services, 160 Day Hall.

Research Support Specialist (PT3005)
Food Science-Statutory
Posting Date: 8/2/90
Provide specialized engineering support to research
projects on processing of biomaterials at high
pressures. Specific responsibility will be in pilot
plant design, operation and data analysis. Until 1/
31/91.
Requirements: Bachelors in chemical/mechanical
engineering or Master's in chemical/mechanical
engineering with 2-3 years experience. Send cover
letter and resume to Sam Weeks.

Technical

As a prominent research institution, Cornell Uni-
versity has a diverse need for laboratory, electro/
mechanical and computer support. Individuals with

i backgrounds in computer science, biology, micro-
biology, chemistry, animal husbandry, plant science
and medical laboratory techniques are encouraged
to apply; applicants with ASCP or AHT licenses are
in particular demand.

All external candidates must have a completed!
signed employment application on file with Staffing j
before they can be interviewed for a position.

Submit a resume and cover letter for each position, j
specifying the job title, department and job number,
to Sam Weeks, 160 Day Hall. Skill assessment
check lists, available at the Day Hall office, are a
valuable aid when applying for computer or labo-
ratory related positions.

Technician, GR18 (T3405)
Laboratory of Ornithology-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 8/30/90

Edit and incorporate field tape recordings of animal
sounds into the collection of the Library of Natural
Sounds. Prepare and enter recording data into a
computerized information storage and retrieval
system; catalog data for recordings in the Library.
Perform routine cleaning and maintenance of re-
corders and associated equipment. Assist with
organizing library materials.
Requirements: 2 years college coursework or
equivalent in biology or related field. Some expe-
rience in the operations of studio audio equipment
preferred. Strong technical aptitude. Audio theory,
ornithology, or electronics knowledge preferred.
Good organizational skills required. Send cover
letter and resume to Sam Weeks.

Technician, GR18 (T3313)
Veterinary Microbiology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 8/23/90
Provide care (feed, water and clean) and monitor
research animals (canines and rodents) following
strict protocols for sterile or disease control environ-
ments and regulations for animal welfare. Maintain
records and supply inventories. Pre-employment
physical required.
Requirements: High School diploma or equivalent.
Associate's preferred. Knowledge of a variety of
laboratory animals and animal breeding required.
Must be able to lift 100 pounds.

Technician, GR18 (T3308)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 8/23/90
Provide general technical support for the Connec-
tive Tissue Research Lab in areas of tissue culture,
electron microscopy and biochemistry. Grow cul-
tures, maintain them and frozen stocks. Label
cultured cells with radiolabeled amino acids, sugars
or inorganic precursors. Fix, embed and section
tissues and cultured cells for electron microscopy.
Photograph, process, and print negatives of gels,
graphs, etc. Keep records of cell lines and tissue
culture experiments. Obtain references from the
library. Maintain inventory of supplies. Prepare
sterile culture media. Prepare and filter buffer
solutions. Wash glassware and maintain lab
cleanliness and order.
Requirements: Associate's in biological sciences
or equivalent. Minimum 1 year experience in tissue
culture and general lab procedures in connective
tissue research. Send cover letter and resume to
Sam Weeks.

Animal Technician, GR18 (T2802)
Laboratory Animal Services-Statutory
Minimum Biweekly Salary: $529.35
Posting Date: 7/19/90
Care for research animals (feed, water, clean and
monitor). Follow strict protocols forsterile or disease
control environments and regulations for animal
welfare. Maintain animal records. May assist Vets
in treating and vaccinating animals. Some week-
end and holiday coverage required.
Requirements: High School diploma or equivalent.
Associate's in Animal Science desired. Assistant
certificate helpful. Knowledge of a variety of lab
animals and animal breeding required. 1 year
animal experience. Ability to lift 50 pounds. Pre-
employment physical, all necessary immunizations
and driver's license required. Send cover letter and
resume to Sam Weeks.

Research Aide, GR19 (T3303, T3304)
Chemistry-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/23/90
Search chemistry journals for mass spectra. As-
sign chemical names. Enter information into com-
puter database. Check errors from knowledge of
mass spectra. This material will be published in the
world's largest mass spectral database reference
book.
Requirements: Associate's in chemistry or
equivalent required. Minimum 1-2 years related
work experience. Basic knowledge of mass spectra
and nomenclature of organic compounds preferred.
Send cover letter and resume to Sam Weeks.

Technician, GR20 (T3406, T3407)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/30/90
Evaluate plant populations, perform biochemical
assays, assist in genetic mapping of RFLP markers
in barley, extract DNA, run and blot gels, isolate and
screen plasmic clones, radiolabel probes, manage
computer data file and analyze genetic data, assist
in maintenance of lab, prepare solutions, order
supplies, monitor safety, may be some supervision
of grad students.
Requirements: Bachelor's in biology, genetics,
biochemistry or related discipline. 1-2 years lab
experience preferred.

Veterinary Technician, GR20 (T3310)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Maintain aseptic conditions and coordinate the
medical team during surgery. Perform pre-op prep
of surgery room. Assist in patient positioning and
perform patient prep. Check equipment. Be
available to assist as needed. Supervise sterile
technique. Clean and autoclave instruments. Fold

and autoclave linen. Some on-call hours required,
involving occasional weekends and holidays.
Requirements: Associate's in animal health
technology, NYS licensure or eligibility. Operating
room experience with 2-3 years work with large
animals preferred. Ability to handle and restrain
large animals. Send cover letter and resume to
Sam Weeks.

Technician, GR20 (T2902)
Poultry and Avian Sciences-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide assistance with basic and applied nutritional
research. Conduct routine chemical analysis of
tissues using atomic absorption spectrophotometry
for minerals. Other procedures will involve the use
of radio-isotopes. Mix diets, handle animals (quail,
chicks, laying hens and young rats) and take blood
samples. Other general lab duties.
Requirements: Bachelor's in area of life sciences
or equivalent. Minimum 2 years lab experience.
Must be willing to learn and able to work indepen-
dently. Send cover letter and resume to Sam
Weeks.

Veterinary Technician, GR20 (T3309)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide support therapy for the Intensive Care Unit
(ICU) patients and assist with emergency proce-
dures. Operate and maintain life support systems
including oxygen therapy, IV and subcutaneous
fluid therapy, central venous pressure, electrocar-
diograms, tpr's and respirator. Observe and treat
animals following clinician orders for injections,
catheter placement, food intake, exercise, sample
collection, special treatments, tests, etc. Teach
intensive care and emergency protocol to students
assigned to ICU duty. Maintain cleanliness of
cages and rooms. Keep records and order supplies.
39 hours per week, 3 p.m.-11 p.m. and 11 p.m.-7
a.m. rotating. Some weekends and holidays.
Requirements: Associate's in animal health
technology with NYS licensure or eligibility. 2-3
years experience with small animals preferred and
an interest in teaching critical care techniques.
Send cover letter and resume to Sam Weeks.

Darkroom Technician, GR20 (T3305)
University Photography/Media Services-Statu-
tory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide high quality technical lab support for 4 staff
photographers and photo finishing personnel in a
high volume production lab. Process b&w and color
film maintaining highest quality and consistency.
Perform b&w custom printing and proofing, including
spotting prints; opaquing negatives; retouching;
hand coloring slides; demounting; slide mounting;
and photo copying.
Requirements: Associate's in photography (or
related field) or equivalent experience. Minimum 2-
3 years work with a custom photographic lab. Ex-
pert knowledge of b&w and E-6 processes. Excellent
interpersonal and communication skills. Adaptability
to a variety of special processing needs of staff
photographers and clients. Send cover letter and
resume to Sam Weeks. •

Animal Health Technician, GR20 (T2804)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 7/19/90
Assist with emergency surgical procedures, and in-
patient treatments. Compound, dispense and ad-
minister prescriptions. Prepare operating rooms for
surgery and do post-op cleaning. Collect client
admission information. Keep records and maintain
treatment and surgery room stock. Evening and
weekend hours.
Requirements: Associate's in Animal Health
Technology, NYS Licensure or eligible. Experience
working with large animals preferred. Send cover
letter and resume to Sam Weeks.

Animal Health Technician, GR20 (T2803)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 7/19/90
Assist the faculty in teaching and supervising staff,
senior students and externs. Give them instruction
in the proper procedures of animal health care for
clinical patients. Provide emergency animal care.
Work with clients. Maintain stock of supplies.
Assist with paper work and records.
Requirements: Associate's in Animal Health
Technology (NYS licensure or eligible). Experience
working with small animals preferred. Send cover
letter and resume to Sam Weeks.

Anesthesia Technician, GR20 (T1907)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 5/17/90
Assist with induction, monitoring and recovery of
animals under anesthesia. Prepare and maintain
anesthetic equipment. Assist with the education of
the senior students assigned to anesthesia. Maintain
records and inventory of supplies. Schedule will
include some on-call and overtime when needed.
Requirements: Associate's in animal health
technology, NYS licensure or eligible. Experience
working with small animals preferred. Send cover

letter and resume to Sam Weeks.

Te
Video Technician, GR22 (T3404)
School of Hotel Administration-Endowed I «
Minimum Biweekly Salary: $625.24
Posting Date: 8/30/90 p
Manage a video production center, making vid p '
and audio-visual materials for instruction and ft,
motion. Evaluate, schedule, and produce materiJ
for staff and faculty. Keep records of costs' '
productions, duplications, equipment usag..
maintenance, and repairs. Train, advise, and assf *
equipment users. Keep current with video technf j?u"
ogy. Maintain equipment and supply inventory Ol

Schedule equipment use. .JJ
Requirements: Associate's in video production^1

equivalent. 2-3 years related experience. Wo^ c

samples will be requested at the interview. Set1

cover letter and resume to Sam Weeks. « ,
v.Ol
Me

Research Equipment Technician, GR22 (T331 p
Biomedical Electronics-Statutory
Minimum Biweekly Salary: $625.24 V . '
Posting Date: 8/23/90 ,a*
Repairand maintain electro-mechanical equipmef ^
projectors, centrifuges, waterbaths, freeze dryei!{a

clippers, etc. Repair and clean microscopes. D p
sign and fabricate mechanical devices using typi'CL
machine shop and model shop equipment. Machi i fer
precision equipment and parts with or without t l^,
use of blueprints to a very close tolerance. p r

Requirements: Associate's or equivalent w i £ L
some specialized training in electronics as well s ^
some electro-mechanical background or equivalen—
Bachelor's preferred. At least 2-4 years experienc
working in a model shop, with specific experience i
building and servicing mechanical, e l ec t ro -m^
chanical and electronic equipment. Must be able t ^
get along well with a variety of people. Send cov^,Q r

letter and resume to Sam Weeks. ^ j c

hea
Technician, GR22 (T3203) ap

Applied and Engineering Physics-Endowed
Minimum Biweekly Salary: $625.24 ^
Posting Date: 8/16/90 sj

Operate a vertebrate cell facility providing t e c h n i c s ^
service, advice, and cell material for clients of thfyQ

Development Resource for Biophysical I m a g i n g ,
Opto-Electronics. Maintain cell cultures; p r o p a g a t ^
cells for experiments; maintain sterile conditions fo!

tissue culture supplies; freeze and maintain f r oze r j ^
stocks of cells; extract cells from animals; a r f j ^
perform literature searches. Assist with b i o p h y s i c a ^
experiments on single cells; photograph f l u o r o p h o r ^
labeled cells; and measure cell function. Use videC|Ve

microscopy and digital image analysis a p p a r a t u s ^
Develop research procedures for ongoing mem-|n|e

brane biophysics research. Supervise part-time^ J!
staff and students. >|a.

Requirements: Bachelor's in biology, b i o c h e m i s w
try or equivalent. Minimum 2-4 years experience irijpp

cell culture methods. Experience in protein con ju ; a r i

gation methods, spectroscopy, microscopy, bio-,
chemical purification methods, and familiarity witrt ju .
computers. Send cover letter and resume to Sarn ie
W e e k s . nin"

Apprentice Electrician (T3403) :Or
Maintenance and Service Operations/Electric^
Shop-Endowed ino
Posting Date: 8/30/90 »ec
Assist in installation and maintenance of all aspectsyx

of electrical systems including services, feeders, on
branch circuits, motors, motor controls, fire alarm j ^
systems, generators, drives, transformers and
lighting. e c

Requirements: High School diploma or equivalent ,R,
required. Must qualify on the IBEW aptitude test. | j n

Candidate with electrical technology will be given O s

preference. Knowledge of electrical material and y p

construction practices a plus. Must have and en
maintain a valid NYS driver's license. Must belong rtic
to IBEW within 30days of employment. Send cover t\d
letter and resume to Sam Weeks. ;rr

Technical Off-Campus

Technical Assistant, GR17 (T3402)
Plant Pathology/Geneva-Statutory
Minimum Biweekly Salary: $517.65
Posting Date: 8/30/90
Responsible for greenhouse operations which in-
cludes inoculating plants, growing plants, maintain
virus cultures, and keeping the greenhouses in
order. Assist in some field and greenhouse work.
Prepare samples for serological tests.
Requirements: High School diploma. Experience
with growing and care of plants and maintaining
plant virus cultures in greenhouses. Valid driver's
license. Send cover letter and resume to Sam
Weeks.

>u
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Technician, GR19 (T3401)
Plant Pathology/Geneva-Statutory
Minimum Biweekly Salary: $551.86
Posting Date: 8/30/90
Assist in research involving biological control of
apple scab. Responsibilities include isolating ^
bacteria and fungi from orchards and testing them
as biological controls in the laboratory, greenhouse
and field. 1 year renewal contingent on funding. o
Requirements: Bachelor's in biology, microbiology '
or related field preferred. Associate's or equivalent
required. Valid driver's license. Minimum 1 year
experience in sterile technique and isolation of
microorganisms. Send cover letter and resume to
Sam Weeks.



Technical Temporary

Service Technician (T3104)
Entomology

vid Posting Date: 8/9/90
j ^ Provide technical assistance in an insect toxicology
erja lab by rearing insects, conducting insecticide bio-
; t s assays, performing biochemical assays, and su-
° pervising undergraduate students. 6 months.
°s s Requirements: Bachelor's desirable, but not re-
,hn quired, in one of the following: biology, chemistry,
or ie biochemistry, entomology or related field. Labora-

tory experience with chemical and/or experience
lo p j with insects desirable. Good communication skills
,AMnecessary. Send cover letter and resume to Sam
S > e e k s .

College Shop Supervisor (T3004)
J31 Mechanical and Aerospace Engineering

Posting Date: 8/2/90
Supervise the general operation of the College
Machine Shop and teach basic principles of manu-
tactuhng. Supervise and instruct technicians, stu-
fe and staff in uses of the CMS. Teach manu-

al, 'acturing related labs. Instruct graduate students in
^Programming and operation of computer controlled

-hin'°acl * r a m e machines. Maintain shop facility.
* ^ ^ u i m e n t Associate's or equivalent, ad-
A (( q

vanced machining skills, knowledge of computer
wi|P

rogramming and numerical control. Send cover
all a|5*er a n d resume to Sam Weeks.
lk.-r
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Office Professionals

^P rox ' rna<e |y n a " ° f a " University openings are for
Offi Professionals. Individuals with secretarial,

processing (IBM PC, Macintosh, Wang,
m), data entry, technical typing, or medium to;

heavy typing (45-60+ wpm) are encouraged to
aPply.

*" external candidates must have a completed!
^'9ned employment application on file with Staffing

'ore they can be interviewed for a position. Em-
ainj J^e e c a n d i d a t e s should submit an employee
aatt fn s 'e r aPP' i c a t 'o n a n d cover letter, if requested,
is fo ' r e a c n Pos i t 'on m which they are interested.

(?ubmit a signed employment application and resume
. Wch will remain active for a period of four months. |

ring this time, you will be considered for anyj
openings for which you are competi- j

'ely qualified. Requests for referral and/or cover j
s(ters are not accepted from external candidates
Wess specified in the ad. Qualified applicants will
* invited for a preliminary interview at our East Hill
'aza office. If you are currently available for!

, you may want to consider temporary
rtunities at the University. Please contact

!" ;aren Raponi at 255-2192 for details.

Operator, GR17 (C3404)

hoc

timen

mis
, e i

J ^ Biweekly Salary: $517.65
^sting Date: 8/30/90

.trjC'°Ordinate and provide duplicating and mailing
juices for the School's faculty, staff, and students
, ^er minimal supervision.

= (s>
6<'uifements: High School diploma or equivalent.

ers '* r n o n t n s experience in duplicating/copy opera-
' n- Familiar with U.S. Mail regulations. Routine

ancj
Jcordkeeping and math skills.

est" JR"Or9anizational Behavior-Statutory
n "nirnum Biweekly Salary: $517.65

Hd °st'ng Date: 3/22/90
and ^ P ' ^ a n d w o r c l P rocess 'n9 ° ' general correspon-

n c e . letters of recommendation, manuscripts,
iver 'C'es' r e P o r t s *or publication, creating of charts

" tables, etc.; preparations for 6-9 courses per
"tester, including ordering of textbooks, related

" " Urse material and contacting publishers; prepare
Urse syllabi, reading lists, handouts, exams,
tlJre notes, etc.; arrange special meetings; handle
P^se vouchers; make travel arrangements.

^" i rements: High School diploma or equivalent.
^e secretarial science coursework preferred. 1

•ar experience in secretarial practices. Experience
in- n IBM-PC and/or Macintosh using word pro-
ain Ssing software—Microsoft Word, WordPerfect.
i in ^ 'um typing.
>rk.

"^etary, GR18(C34O2)
nce 'h°ol of Hotel Administration-Endowed
ing ^'mum Biweekly Salary: $529.35
sr's 'st'ng Date: 8/30/90
am v'de secretarial support for one full-time and one

'i-tirtie faculty members. High level of confiden-
''V essential, requiring independent judgment
;| decision making.
^u'rements: High School diploma or equivalent.
J^6 college coursework. IBM computer experi-

6 necessary. Ability to organize work priorities
of J ^ e e t busy typing deadlines under minimum
ng V i s i o n . Must be adaptable and willing to take
3m resPonsibility. Heavy typing.
ise
I £t6tary, GR18(C1703)
igy " efsonnel and Human Resource Studies-
jnt ^tory *
:ar '"^um Biweekly Salary: $529.35
of *"ngDate: 5/3/90
to '^e secretarial support for department faculty.

Use computerized hardware and software to pre-
pare correspondence, training materials, adminis-
trative memoranda, budget, vouchers, etc.; make
travel arrangements; process correspondence;
handle mail; telephone contacts; appointments.
Other duties as assigned.
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1-2 years
office experience. PC experience familiar with word
processing software, graphics software and
spreadsheets. Medium typing.

Office Assistant, GR18 (C2710)
Agriculture and Biological Engineering-Statu-
tory
Minimum Biweekly Salary: $529.35
Posting Date: 7/12/90
Assist staff by registering workshop participants;
performing accounting tasks; distributing publica-
tions; typing; answering telephones; traveling occa-
sionally to workshop sites within NYS. Until 12/31/
91 (renewable).
Requirements: High School diploma or equivalent.
Some college coursework preferred. 1 year related
office experience. Proficiency in Word Perfect
required. Medium typing. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza.

Administrative Secretary, GR18 (C3406)
Alumni Affairs-Endowed
Minimum Biweekly Salary: $529.35
Posting Date: 8/30/90
Provide secretarial/clerical support to the Assistant
Director for Alumni Affairs/Admissions Relations.
Assist with the tracking of approximately 1500 legacy
admissions candidates each year; provide general
admissions information to families and prospective
legacy candidates.
Requirements: High School diploma or equivalent;
business or secretarial school of equivalent desir-
able. Some related experience. Ability to work well
with people, deal with sensitive situations and handle
confidential material. Skills in general office pro-
cedures. Excellent organization and communica-
tion skills. Knowledge of Macintosh (Filemaker II,
Microsoft Word). Heavy typing. Cornell employees
send employee transfer application, cover letter
and resume to Esther Smith, Staffing Services, East
Hill Plaza.

Secretary, GR19 (C3401)
History-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/30/90
Assist Director of Undergraduate Studies (process,
distribute, maintain records of all materials pertaining
to Undergraduate program); maintain records of
advisees, grades; enrollments; maintain course
room roster; provide secretarial support to the De-
partment; special projects as assigned.
Requirements: High School diploma or equivalent.
Business or secretarial school desirable. 2 years
office experience. Excellent organizational skills.
Must be familiar with using WordPerfect. Heavy
typing.

Secretary, GR19 (C3405)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/30/90
Provide secretarial and administrative support to
the Director of Business Operations and the School's
Business Manager.
Requirements: Associate's in secretarial science.
1 -2 years of general office experience. Working
knowledge of Macintosh computer. Excellent or-
ganizational, interpersonal and communication
(written and oral) skills. Heavy typing. Cornell
employees send employee transfer application,
cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza.

Secretary, GR19 (C3303)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/23/90
Provide word processing and administrative support
for 10 faculty members using Mass 11 and Macin-
tosh. This includes supporting them totally in their
research, teaching, and other programs. Requires
a great deal of skill in setting priorities and seeing all
jobs through from beginning to end.
Requirements: High School diploma or equivalent.
Some college coursework preferred. Minimum 2
years secretarial/office experience. Knowledge of
Mass 11 and Macintosh. Emphasis on technical
typing. Heavy typing. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza.

Service Coordinator, GR19 (C3201)
CIT/Workstation Support Services-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/16/90
Receive and prioritize all service requests presented
to the service department. Insure that all calls and
carry-in transactions are handled in a timely fash-
ion; enter and maintain all maintenance records;
provide clerical support for Service Unit.
Requirements: High School diploma required.
Some college coursework preferred. 1 year related
experience. Familiar with office systems tech-
nologies including microcomputers helpful. Excel-

lent interpersonal and communications skills re-
quired. Ability to work in a fast-paced service
environment and understanding technical informa-
tion. Medium typing. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza. External applicants send cover letter and
resume to Esther Smith, Staffing Services, 160 Day
Hall.

Secretary, GR19 (C3204)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Posting Date: 8/16/90
Provide word processing and administrative support
for 10 faculty; provide Macintosh support for 4
faculty members. Entails a broad set of responsi-
bilities including the execution and completion of all
incoming work with an emphasis on technical typ-
ing.
Requirements: High School diploma or equiva-
lent. Some college coursework desirable. Minimum
2 years secretarial/office experience. Familiar with
word processors and Macintosh computers. Good
organizational skills. Heavy typing. Cornell em-
ployees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza.

Administrative Aide, GR20 (C3403)
University Relations/Communications Strate-
gies-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 8/30/90
Using independent judgment, schedule and orga-
nize appointments, interviews, and other commit-
ments for the Director of Communications Strate-
gies. Arrange focus groups, secure appropriate
background information to independently determine
focus group composition; maintain all materials for
appointments, focus groups, speaking engage-
ments, communication audits, and personal inter-
views in connection with unit analyses and other
projects.
Requirements: Associate's or equivalent and 2-3
years experience. Able to work independently.
Excellent organization and communication (tele-
phone) skills. MAC literacy essential. Heavy typ-
ing. Cornell employees send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Administrative Aide, GR20 (C3307)
Development, Olin Library-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide executive secretarial and administrative
support for the Director and Assistant Director of
Development and Public Affairs. Communicate
with donors daily; prioritize and manage office work
flow in high pressure situation; meet varied demands
of 4 professional staff members under pressure of
$75M campaign; coordinate Macintosh Network in
busy office.
Requirements: Associate's or equivalent combi-
nation of work experience and education. Macin-
tosh Microsoft word processing. Familiar with IBM
WP also helpful. 2-3 years related experience.
Ability to complete difficult projects under pressure
of time and accuracy demands. Patient telephone
manner. Excellent clerical, interpersonal, commu-
nication and organizational skills. Heavy typing.
Cornell employees send employee transfer appli-
cation, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Reference Assistant, GR20 (C3313)
Mann Library Public Services-Statutory
Minimum Biweekly Salary: $575.30
Posting Date: 8/23/90
Provide information and reference services in Mann
Library, and coordinate reference collection main-
tenance. Also responsible, in the Entomology Li-
brary, for student supervision and user assistance,
and provide circulation assistance and assists with
collection development.
Requirements: Associate's or equivalent experi-
ence and education. Experience working in an
academic/research library is desirable. Strong in-
terpersonal and communication skills required.
Ability to be self-directed, meet deadlines and pay
attention to detail required. Background in life
sciences or agriculture preferred. Send cover letter
and resume to Esther Smith, Staffing Services, 160
Day Hall.

Service Representative, GR20 (C3207)
Network Resources/Telecommunications-En-
dowed
Minimum Biweekly Salary: $575.30
Posting Date: 8/16/90
Provide administrative and secretarial support to
Director, Senior Engineer and Project Coordinator.
Train users of Telecomm system; process complex
telephone orders, maintain database and docu-
mentation.
Requirements: High School diploma or equivalent.
Associate'sor equivalent desired. 3 years telecomm
experience. Excellent organizational, interpersonal,
communication (written and verbal) skills essential.
Experience with personal computer and word pro-
cessing required. Medium typing. Cornell em-
ployees send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services,
East Hill Plaza.

3e

Administrative Aide, GR20 (C3215)
Assistant Treasurer-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 8/16/90
Provide high level of administrative and secretarial
support to the Office of the Assistant Treasurer.
Requirements: Associate's and 3 years adminis-
trative experience with accounting and secretarial
skills. Cornell accounting preferred. Strong inter-
personal skills and service orientation required.
Excellent organizational skills. Facility with num-
bers and positive attitude necessary. Mac SE and
software: Word, Excel, filemaker. Must be able to
work under pressure, meet deadlines, maintain
confidentiality. Must be available to work overtime
if needed. Medium typing. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza.

Administrative Aide, GR20 (C3206)
Engineering-Dean's Office-Endowed
Minimum Biweekly Salary: $575.30
Posting Date: 8/16/90
Administrative support for Dean's Office. Receive
visitors at front desk and make appropriate referrals.
Prepare confidential correspondence, large mail-
ings, arrange meetings for Dean and Associate
Deans. Answer main phone for Deans Office and
respond to inquiries. Act as Building Coordinator
for Carpenter Hall.
Requirements: Associate's or equivalent. Mini-
mum 2 years related experience. Must have proven
ability with word processors (Apple preferred). Ability
to handle highly confidential information. Medium
typing. Cornell employees send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Administrative Aide, GR21 (C3213)
University Relations/Government Affairs-En-
dowed
Minimum Biweekly Salary: $599.73
Posting Date: 8/16/90
Provide administrative and secretarial support to
Executive Director of Government Affairs and Di-
rector of Federal Relations. Responsible for dis-
seminating governmental information to senior
university administrators, and state and federal
government officials. Must be able to deal with
politically sensitive and confidential issues in a fast-
paced office. „
Requirements: Associate's or equivalent. 2-3
years related experience. Ability to maintain confi-
dences at a very high and sensitive level. Ability to
work independently essential. Excellent organiza-
tional, interpersonal and communication (written
and oral) skills essential. Experience on IBM PC
and WordPerfect software essential. Heavy typing.
Cornell employees send employee transfer appli-
cation, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza.

Assistant to the Director, GR23 (C3306)
Summer Session-Endowed
Minimum Biweekly Salary: $651.82
Posting Date: 8/23/90
Full responsibility of office management; supervisory
responsibilities; assist in recruitment and admissions
selection of Summer College students.
Requirements: Associate's or equivalent. Farhil-
iar with Cornell. 3 years related experience in
admissions. Administrative and data systems
management. Hands-on experience with IBM PC/
XT. Medium typing. Cornell employees send
employee transfer application, cover letter and re-
sume to Esther Smith, Staffing Services, East Hill
Plaza.

Office Professionals Part-Time

Information Assistant, GR18 (C3312)
Mann Library Public Services-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 8/23/90
Provide information and reference services using
online and card catalogs, RLIN database, reference
books, and other library resources. Assist with
projects and maintenance of reference collection.
20 hours per week; schedule to be arranged.
Requirements: High School diploma or equivalent
experience and education. Some college
coursework preferred. Experience working in an
academic/research library is desirable. Background
in life sciences, agriculture, or human ecology
preferred. Strong interpersonal and communica-
tion skills required. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Senior Records Assistant, GR18 (C3210)
Physical Sciences Library-Endowed
Minimum full-time equivalent: $529.35
Posting Date: 8/16/90
Under the general direction of the Physical Sciences
Librarian responsible for providing for the security
and circulation services of the Library. Supervises
and performs the operation of the circulation/reserve
desk. Provide informational services to library
users. Assist in the training and scheduling of
student staff. Considerable lifting of heavy library
materials. Pushing loaded book trucks and occa-
sional lifting of boxes (up to 100 pounds). Monday-
Friday 20 hours per week.
Requirements: High School diploma or equivalent
required. 2 years of college coursework or equivalent
experience required. Previous experience in library
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public services desired. Familiar with computers
required. Excellent interpersonal, communication
and organizational skills required. Send cover letter
and resume to Esther Smith, Staffing Services, 160
Day Hall.

Special Collections Assistant, GR18 (C3109)
Veterinary Library-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 8/9/90
Maintain the daily operation of the Audiovisual
Learning Resources Center. Answer questions
and assist users in locating programs and operating
the equipment; hire, train and supervise student
assistants; process, catalog, organize, and maintain
AV software collection (audiotapes, videotapes,
slides); resolve equipment problems and perform
routine maintenance; staff the Library Public Ser-
vice desk. Other duties as assigned. Hours to be
scheduled. 20 hours per week, Monday-Friday
between 8 a.m.-5 p.m.

Requirements: High School diploma or equiva-
lent; some college coursework preferred. 1 -2 years
related experience (or demonstrated aptitude) with
audiovisual materials and equipment desirable.
Strong service commitment. Able to work with
different people in a public service setting. Excel-
lent organizational, communications and interper-
sonal skills. Able to work independently. Some
supervisory experience helpful. Light typing. Send
cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Secretary, GR18 (C3028)
Human Ecology Administration-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 8/2/90
Provide clerical and office support to the Executive
Staff Assistant for the Dean of the College of Human
Ecology in a very busy office with a high volume of
confidential and sensitive material. Monday-Friday;
flexible afternoon hours.
Requirements: High School diploma or equivalent.
2-3 years of related office experience. Experience
with IBM compatible microcomputers and familiar-
ity with WordPerfect desired. Confidentiality, at-
tention to detail, strong communications skills re-
quired. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR18 (C3015)
Laboratory of Ornithology-Statutory
Minimum full-time equivalent: $529.35
Posting Date: 8/2/90
Provide general administrative, office and secre-
tarial support for the Director of the Bioacoustic
Research Program to include answering phones,
typing, and filing correspondence. Other duties as
assigned. Hours negotiable.
Requirements: High School diploma or equivalent
in business or secretarial sciences. Good inter-
personal skills required. 1 year office experience,
database management and spreadsheet systems
helpful. Good phone skills essential. Ability to work
independently. Must be accurate and pay attention
to details. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Services, 160 Day
Hall.

Administrative Aide, GR20 (C3314)
Associate Vice President for Human Relations-
Endowed
Minimum full-time equivalent: $575.30
Posting Date: 8/23/90
Provide administrative support for Assistant to As-
sociate Vice President for Working Family Programs.
Wordprocess correspondence; coordinate meet-
ings; answer telephones; keep calendar; arrange
travel; other projects as assigned. Monday-Friday,
5 hours per day.
Requirements: Associate's or equivalent. IBM PC
WordPerfect (5.1). Cornell endowed bookkeeping
and Cornell travel procedures a plus. 2-3 years
related experience. Familiar with Cornell preferred.
Good communication, organization and interper-
sonal skills. Able to maintain confidentiality. Good
attention to detail and ability to work independently.
Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Office Professionals Temporary

In addition to posted positions, temporary oppor-
tunities occur in many occupational areas, includ-
ing secretarial, word processing, accounting, and
office administration. All individuals are encouraged
to apply; experienced applicants with a typing speed
of 45-60 wpm, knowledge of IBM-PC Word Perfect
software and Macintosh word processing are in
particular demand. Call Karen Raponi at (607) 255-
2192 or 255-7422 for more information.

Distribution Assistant (S2001)
Agricultural and Biological Engineering
Posting Date: 5/24/90
Assist in distribution of publications. Enter orders in
computer, print invoices, pack boxes, prepare for
mailing. Assist in marketing and other office duties.
Answer phones. Monday-Friday, 8-12.
Requirements: Familiarity with Macintosh com-
puter. Able to lift 40 pound boxes. Send cover letter
and resume to Karen Raponi, Staffing Services,
160 Day Hall.

Museum Education Assistant (S3201)
Johnson Museum
Posting Date: 8/16/90
Assist with planning, implementation, documenta-
tion and evaluation of museum education pro-
grams. Includes ongoing museum/school program,
weekend art workshops, thematic and introductory
museum tours of permanent collections and special
exhibitions and public program events. Tuesday,
Wednesday, Thursday, including weekends (flex-
ible), 9 a.m.-3 p.m. 20 hours per week. UntilJune.
12, 1991.
Requirements: Bachelor's, BFA in fine arts, art
history, art education, museum studies or related
field. Excellent verbal and written skills. Familiarity
with varied art techniques and processes. At least
2 years teaching experience on elementary or
secondary level in art programs essential. Ability to
work independently, meet deadlines and solve
problems. Send cover letter and resume to Karen
Raponi, Staffing Services, 160 Day Hall.

Cashier (S3205)
Entrepot-Noyes Center
Hourly Rate: 5.75
Posting Date: 8/16/90
Transact cash and credit sales.
Requirements: High School diploma. 1 -2 years
related experience. Basic reading and computation
skills. Good interpersonal and communication skills
required. Hours: 3:45 pm-12:30 am, Monday,
Thursday, Friday, Saturday, and Sunday. Contact
Karen Raponi, Staffing Services, 255-2192.

Secretary (S3003)
Engineering Minority Program
Minimum: $6.00
Posting Date: 8/20/90
Provide clerical support for Cornell Young Scholars
Program. Proficiency with the Macintosh. Filing,
copying, basic bookkeeping.
Requirements: High School education, some post
secondary education preferred. One year office
experience preferred. Knowledge of Cornell Uni-
versity is helpful. Temporary - Part-time, flexible
hours. Send cover letter and resume to Karen
Raponi, Staffing Services, 160 Day Hall.

Office Assistant (S2907)
Information Technologies
Minimum $6.00
Posting Date: 7/26/90
Responsible for data entry. Knowledge of the
electronic mail system is helpful. Sort and file
forms. Place and answer phone calls. General
clerical tasks of a library nature. Some lifting is
required. Casual 19 hours weekly. August 30 -
February 30,1991. Send cover letter and resume
to Karen Raponi, Staffing Services, 160 Day Hall.

Office Assistant (S2407)
Dean of Students
Posting Date: 6/21/90
Responsible for answering, screening, and re-
cording phone messages for the Dean of Students
Office staff. Act as receptionist for all incoming
visitors to the office. Deliver, pick-up and sort mail.
Daily contact with the university community, local
Ithaca community, student, faculty, staff and parents.
Assist other support staff with special projects as
needed.
Requirements: High School diploma or equivalent.
Excellenttelephone techniques and communication
skills imperative. Articulate and personable and
able to work in a high-pressured, fast paced office.
Good interpersonal and listening skills necessary.
Previous office work and dealing with a diversified
public preferred. Minorities are particularly en-
couraged to apply. Send cover letter and resume to
Karen Raponi, Staffing Services, 160 Day Hall.

General Service

! Submit a signed employment application which will
! remain active for a period of four months. During
this time, you will be considered for any appropriate
I openings for which you are competitively qualified.
| Requests for referral and/or cover letters are not
| accepted from external candidates unless specified
'in the ad. Qualified applicants will be invited for a
jpreliminary interview at our East Hill Plaza office. If
you are currently available for employment, you
may want to consider temporary opportunities at
the University. Please contact Karen Raponi at
255-2192 for details.

Cornell Employment News
Published weekly except for one week each in January and
November and two weeks in December by the Office of Equal
Opportunity & the Office of Human Resources, Cornell Uni-
versity, 14853. Distributed free and available to staff and
faculty at locations around the campus.

Mat! subscriptions available US delivery third class mail at:
$9.00 for3months;$l5.00for6months; or $24.00 forUmonths.
Make checks payable to: Staffing Services Subscription, 160
Day Hall, Cornell University, Ithaca, New York 14853

Editors: Carolyn McPherson
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Photography; Susan Boedicker, Media Services,
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Telephone: Office of Equal Opportunity (607) 255-3976

E Q U A L
Opportunity at Cornel

All external candidates must have a completed
signed employment application on file with Staffing
before they can be interviewed for a position.

Custodian, SO02 (G3401)
Residence Life-Endowed
Hiring Rate: $6.27
Posting Date: 8/30/90
Provide general custodial care of buildings and
grounds in assigned area. Monday-Friday, 7:00
a.m.-3:30 p.m.
Requirements: Basic reading and writing skills.
Able to operate a variety of heavy power equipment,
lift 50 pounds and climb an 8 foot ladder. Daily
contact with students. Regular Cornell employees
only. Send employee transfer application to Esther
Smith, Staffing Services, East Hill Plaza.

Dish Machine Operator, SO02 (G3402)
Dining-Endowed
Hiring Rate: $6.27
Posting Date: 8/30/90
Wash dishes, utensils, pots and pans. Stock as-
signed areas. Shift subject to change.
Requirements: High School diploma or equiva-
lent. Able to learn proper use of dishwashing
equipment and cleaning agents. Able to lift 35
pounds. Regular Cornell employees only. Send
employee transfer application to Esther Smith,
Staffing Services, East Hill Plaza.

Material Handler, SO04 (G3403)
Athletics-Endowed
Hiring Rate: $6.88
Posting Date: 8/30/90
Under general supervision, provide assistance in
the equipment room by reconditioning/repairing
athletic equipment; receiving; maintaining records
and coordinating laundry needs. Monday-Friday,
second shift.
Requirements: High School diploma or equiva-
lent. 2-3 years related experience. Fitting and
reconditioning of protective equipment and com-
mercial laundry skills required. "Cornell employees
send employee transfer application to Esther Smith,
Staffing Services, East Hill Plaza.

General Service Temporary

In addition to posted positions, temporary opportu-
nities frequently occur in custodial, food service,
Jdish machine operation, material handling andother
iservice areas. All individuals are encouraged to
•apply. Call Karen Raponi at (607) 255-2192 or 255-
7422 for more information.

Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the depart-
ment of Building Care for temporary custodians.
Provide general custodial care of buildings and
grounds in immediate vicinity of assigned area.
Monday-Thursday 6:00am-2:30pm, Friday 6:00a.'m-
1:30pm. Periodically 2nd and 3rd shift hours are
available.
Requirements: Basic reading and writing skills.
Able to operate a variety of heavy power equipment,
lift 50 pounds and climb a 6 foot ladder.

General Service

Send application materials for the
following positions to Cynthia
Srnithbower, 160 Day Hall.

Printing Assistant, S003 (B3402)
Media Services-Statutory
Hiring Rate: $6.56
Posting Date: 8/30/90
Operate automated bindery equipment and other!
paper handling devices, otherwise completing thai
printing production cycle in high volume printing!
center. Operate Bourg 15 bin collator, 9 bin Bourgi
Modulen Collator, Challenge 30" power paper cut-j
ter, Shoie folder. Read and interpret job specsi
Perform general housekeeping in work area. Main-!
tain confidentiality of printed materials. Monday-?
Thursday, 8-5; Friday, 8-4.
Requirements: High School diploma or equivai
lent. Vocational training in printing helpful. 2yearsj
experience in commercial print shop bindery pre-j
ferred or proven mechanical ability in similar wort
experience. Send application materials to Cynthia
Smithbower.

Field Assistant, SO05 (B3401)
Soil, Crop, Atmospheric Sciences-Statutory
Hiring Rate: $7.19
Posting Date: 8/30/90
Assist in completion of operations necessary fo
field research and farming operations: plowing
fitting, planting, spraying, harvesting, and trans
porting. Some land improvement projects, mainte
nance of equipment or facilities, securing facilities
Weekdays, 39 hours per week.
Requirements: NYS Commercial Pesticide Appk
cator Permit, NYS Class III driver's license. Know!
edge of operation and maintenance of tractors
plows, cultivators, harrows, discs, cultipacters, drills
cultimulchers, corn planters, mowers, hay rake
and hay balers. Ability to lift 80 pounds. Ser*
application materials to Cynthia Smithbower.

Academic

Extension Associate IV, Industry Educatio
Specialist
NYSSILR, Buffalo
Institute for Industry Studies is seeking individual
conduct research, develop curriculum, instruct af
assist in the administration of multi-disciplinary i'
dustry education programs.
Requirements: Master's in field related to interrt
tional economics, global business practices, indit
try analysis and/or technology systems. Sorf
work experience in teaching, research and indust
desired. Moderate travel likely. Send letter af
resume by October 1, 1990 to Patricia Semane
Institute for Industry Studies, ILR/Cornell, 208 II
Conference Center, Ithaca, NY 14851-0952.

2 Faculty Positions, rank and salary depende
upon qualifications.
School of Hotel Administration, Manageme*
Operations and Human Resources
Motivate, teach, and advise students in one or me
of the areas of management to include strata
hospitality operations, human resources, and or?
nizational behavior. Conduct research; collaborij
on school sponsored professional developm*
and executive education programs.
Qualifications: An appropriate advanced degr<
a record of teaching excellence and resea'
achievement, and strong hospitality industry exl
sure. Strong willingness to work with and to go1

undergraduate and graduate students, to superV
graduate student research, and interact with hos
tality industry professionals. Send letter of appli'
tion, resume, names and addresses of 3 re*
ences, and supporting material by December
1990 to Dr. Michael H. Redlin, Associate Dean
Academic Affairs, School of Hotel Administrati'
Cornell University, Ithaca, NY 14853.
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Cornell Families Celebrate Health and Fitness Days
by Toni McBride

Welcome back from the C.U. Wellness Program. We
hope everyone had the opportunity to get away for a
vacation over the summer. We wanted to thank
everyone who participated in our Prediction Race back
in June. We gave away many wonderful prizes and we
congratulate all of our participants. Remember this is an
annual event so look for information in late Spring for
next year's event.

The Wellness Program is gearing up for another
exciting year. We have accepted 200 more employees
into the program for this academic year. We will be
publishing another program brochure for our employees
shortly. They will be mailed to all of you through campus
mail. If you are interested in participating in the program
please return the registration form as instructed.

Walk-in services are available to anyone in the
Cornell community. Services include:

Blood Pressure Screens (free)
Life-Style Appraisals
Smoking Cessation Program (free)
Nutritional Counseling (limited)
Health Education Seminars (free)

Contact the Wellness office for more information at
255-3886.

Although our program enrollment is iimited remem-
ber all of our health educational seminars are open to
the Cornell community. Please look for updates on
programs in Networking. We hope you will be able to
join us in the programs that interest you.

Employee Health and Fitness Day Prediction
Race Winners:

1st P/ace-Rich Malecki, Department of Natural
Resources
2nd P/ace-Ray Helmeke, Nuclear Studies
3rd Place-Doug Kelly, Teagle/HNH Issue Room
4th Place-Bob Gravani, Food Science
5th Place-Ed Thomas, Plant Breeding
6th P/ace-Oanis Werner, Bio Chemistry
7th P/ace-Estir Griffin, Music Department
8th P/ace-Lori Marnell, Controller's Office
9th Place-Larry Robinson, CIT
10th P/ace-Oave Farmer, Structural Engineering

Janis Werner, Blake Werner and Amy Werner

Cornell Recreation Club News
What a great time CRC members have
been having this summer! We had a
beautiful, sunny day for our Annual
Picnic at our own Park. A group went to
Erie Canal Village and then enjoyed
dinner and theatre at Beck's Grove. A
small, but fun loving group went to
Hershey Park for a day. This month we
have a group visiting Ottawa, Canada
and our football fans will have the
opportunity to watch the Buffalo Bills
against the New York Giants. It is easy
to join CRC, just fill out the application
and send it to 165 Day Hall. Join us—it
is a great way to meet fellow Cornellians
and make new friends on campus.
Here's a list of our activities and events
coming soon:

AMTRACK: September 14-23,1990
There are still a few spaces left on

this unique Amtrak trip to the beautiful
Colorado Rockies. Ride the California
Zephyr through the Colorado Rockies,
the famous steam-powered Durange

and Silverton Scenic Rail Road through
the San Juan National Forest; experi-
ence a San Juan scenic Jeep tour;
board the Cumbres and Toltec Scenic
Rail Road to Antonio then on to Santa
Fe by motorcoach. What a way to
experience the magnificent grandeur of
the American West! Please call the CRC
office for the brochure and itinerary.
PANCAKE BREAKFAST AT THE
PARK: September 23,1990

Don't cook that breakfast this Sun-
day—let CRC cook pancakes, sausage,
eggs, and has browns for you! The
breakfast will be held at the CRC Park
on Monkey Run Road. More information
in the next Networking,

MYSTERY TRIP:
September 30,1990

Board a motorcoach for the unknown.
Be adventurous! Plans have been made
to assure you of an enjoyable day.
Consideration has been given to
individual disabilities, so concerns of

mobility etc. can be eliminated. Join in
on the fun and see how quickly you can
guess the destination.

VERNON DOWNS:
October 6,1990

Let's go to the races! Frank Sutfin
and Friends are off to another exciting
night at Vernon Downs. For only $32.00
you will receive your transportation, your
admission ticket, great inside seats and
the scrumptious "Gold Cup Smorgas-
bord." I need to have a $15.00 deposit
to reserve your space. This is always a
popular trip. Call now.

PORK ROAST PLANNED
Final details are being arranged for

the CRC Pork Roast at the Park Look
for details soon.

CHRISTMAS CANDY SALES START
IN NOVEMBER!
OUTLET SHOPPING AND FESTIVAL
OF LIGHTS:
December 1,1990

This is one fun trip you will not want
to miss. You will spend the day shop-
ping at the outlet malls in Niagara Falls.
What a great way to finish up your
Holiday shopping! Included in this day
will be a delicious smorgasbord at the
beautiful Skyline Foxhead Hotel in
Canada. You will have the best view of
both the New York Falls and the
Canadian Falls and will be able to see
the gorgeous "Festival of Lights" while
enjoying your meal. Final Details are
being worked out now. Watch for more
information soon. Marilyn Orre is your
group leader for this trip.

RADIO CITY MUSIC HALL CHRIST-
MAS SPECTACULAR: December 8,
1990

This popular trip includes great seats
to the fabulous Radio City Music Hall
Christmas Spectacular, and your deluxe
motorcoach transportation. You will
enjoy the day in New York on your own

continued on page 4



I DEDICATED SERVICE AWARD

Laurie Roberts, a Dedicated Employee
by Judy VanDermark

It is with great professional and personal
pride that the Board of Networking has
chosen you as the first recipient of the
Dedicated Service Award in
Networking's first issue this semester
with it's latest and most exciting new
look! Without you Networking would not
be what it is today. You gave me
constant support, direction and much
laughter as the Editor of Networking.
Your quiet demeanor, exceeding
professionalism and the ability to look,
listen and let others be heard will be
greatly missed. Your sincere caring of
human beings will also be missed. Your
behind the scenes assistance will never
be forgotten. Although we all know
without you it just isn't Networking that
will miss you and your unlimited talents.
It's the Employee/Family Day Commit-
tee, the Networking Task Force and The
Annual University Awards Banquet.
Although you have moved on to the
Department of Architecture, Art and
Planning, I know you have left a mark
on many of us in the Cornell Commu-
nity, one that will not be forgotten.
Human Resources loss will be anothers

gain's. Now I would like to share what
others have to say about you!

Frank Rhodes, President. " Even
from Europe, I could not miss the
opportunity to send my words of
congratulations and support to Laurie
Roberts for all that she has done. What
a wise choice you have made for
Dedicated Employee of your first
Networking issue. Laurie gives much of
herself to her colleagues and their lives
at Cornell. The University community, of
course, is built on just such dedication
and commitment. Watching her work on
the annual Service Awards Banquet is
akin to regarding the selfless efforts of
one preparing for a special family
occasion. Thank you, Laurie, for your
countless contribution to our family." All
my warmest regards.

George Peter, Trustee Emeritus.
"Laurie Roberts is one of the finest
people I have ever known. She is
extremely competent, bight, dedicated,
honest, fair and talented. Networking
grew and improved most through
Laurie's efforts. All of us at Cornell owe
her a great thank you."

Dwight Widger,
Employee Elected
Trustee." The inspira-
tion and guidance
provided by Laurie
Roberts has allowed
many special events to
happen without any
problems. Laurie has
taken care of many
details in planning and
overseeing recent
Employee/Family Days.
There is still determina-
tion and time in her
schedule to continue in
the Employee Degree
Program. Her positive Laurie Hoberts
attitude to succeed

successfully has convinced me that no
one deserves to be recognized more as
a dedicated employee than Laurie
Roberts. Congratulations to a wonderful
friend and fellow employee in you new
honor as a Dedicated Service Award
recipient."

Lee Snyder, Director, Human
Resources. "Laurie Roberts has that
rare ability to make complex tasks look

easy. Without undo stress, she has the
ability to handle a number of projects at
one time, never missing a deadline and
is so well organized that she makes the
most difficult projects look simple.
Everyone who has ever met Laurie has
been impressed with her professional-
ism and the easy manner in which she

continued on page 4

Employee Assembly—In the News
by Henry De Vries
In the last issue of Networking this
spring, the Employee Assembly began a
new column to help the members of the
Cornell community become better
acquainted with what the Employee
Assembly (EA) does and who the
people are who make up the EA. In the
upcoming issues of Networking, each
column will introduce you to a different
EA member.

My name is Henry De Vries and I am
the Chairman of the 1990-1991 Em-
ployee Assembly. I am currently serving
as a representative of statutory, exempt
employees with a two-year term of office
which will expire in May, 1992. I began
serving on the EA in November, 1989,
after learning about EA from Bill
Herman, who was then the afternoon
bus driver on the East Ithaca route.

I grew up in south central Massachu-
setts and spent most of my time working

Networking
Published bi-weekly from August
through May, Networking is distributed
free of charge to Cornell University staff
and faculty. An employee newspaper
by employee volunteers for the Cornell
community world wide. Networking is
always looking for interested
employees that want to get involved!
Come and join us... you will discover
talents you never knew you had.

Networking board members:

Bernadine Aldwinckle
John Bender
Maureen Brull
Sabrina Cuttler
Henry DeVries
Kathy O'Brien
George Peters

Theresa Pollard
Theresa VanDerhorn

Judy VanDermark
Dominic Versage

Dwight Widger

CORNELL
U N I V E R S I T Y

on my uncle's dairy farm. After attending
college in Michigan and receiving a
biology degree, I found that my back-
ground in agriculture drew me back the
Northeast to graduate school and I first
came to Cornell in 1975 as a graduate
student in Agronomy. I received a M.S.
degree in 1978 and moved to Sioux
Center, Iowa, a small agricultural town in
the long-grass prairie of northwest Iowa.
My family and I spent seven years there
while I taught in an undergraduate plant
science program at a small, private,
Christian, liberal arts college. We
returned to Ithaca in 1985 so that I could
continue with graduate school to pursue
a doctoral degree in Floriculture and
Ornamental Horticulture.

In March of 1989,1 made the change
from full-time grad student to employee
when I began a job with Cornell Coop-
erative Extension as a Computer Staff
Specialist. My responsibilities include
teaching, consulting, and trouble-
shooting for Extension staff members in
the College of Ag & Life Sciences, the
College of Human Ecology, and in the
57 county association offices throughout
the state. This position has been
valuable to me for my work with EA
because I've had the opportunity to work
with many different employees in wide
range of positions within the statutory
colleges at Cornell.

My wife Jan and I met when I first
came to Cornell in 1975 and she is an
"Ithaca native" who particularly enjoys
the opportunity to live back here in her
home town. We have four children—
Edward is almost 9 and Sarah will soon
be 7 and they both attend Caroline
Elementary School. Jill just turned 4 and
will be carrying the family tradition of
attending Cornell by returning to Cornell
Nursery School this fall. Emma was just
born in the middle of July and is busy
being the center of attention for the rest
of the family. In my spare time after
work, family activities, and writing my
dissertation, I enjoy gardening and
participating in church activities.

As I look forward to the upcoming
year for Employee Assembly, one of my

personal goals is to promote a greater
sense of community awareness of the
EA and to foster improved response
from EA back to employees. In that
light, I encourage any member of the
Cornell Community with questions,

EMPLOYEE FAMILY DAY

concerns, or interests in EA, its commit-
tees, or other matters to feel free to
contact me at my office at 255-8127 or
to contact the Assemblies Office in 165
Day Hall at 255-3715.1 hope to hear
from you!

16th Annual
Cornell Employee/
Family Day!

Left to Right: Amiee Widger, George
Peter, Sarah Widger

by Dwight Widger

Mark your calendars now for Saturday,
September 15, 1990 and make plans to
enjoy a wonderful afternoon of football,
food and entertainment. This day belongs
to you—and everyone who is part of our
Cornell community. It is a time when the
University and Its administrators can say
"thank you" for a job well done. Employee/
Family Day is an opportunity for each
Cornell Employee, retiree and family
member (immediate or extended to enjoy
an inexpensive event that provides fun for people of all ages.

For the past four Employee Days, departments have graciously donated their time
and energy to develop and operate exhibit space in Barton Hall. After surveying the
many volunteers who have traditionally provided the displays for this event, it has been
decided that in 1990 we will forego this portion of the day. By "resting" for a year we
hope that everyone's creativity and drive will be renewed for an exciting time in 1991.

The Employee/Family Day Committee is always looking for new ideas for this very
special day. If you would like to get involved and share your ideas on how you would
like to see this event become bigger and better or just better, please call Judy
VanDermark, 255-6290, for meeting times.

Discount tickets must be purchased in advance at Alberdine Field House. Discount
football tickets purchased from August 29th through September 14th; BBQ tickets
purchased August 29th through September 10th. BBQ tickets will not be sold at the
door the day of the event.

Employee/Family Day is underwritten by the Office of Human Resources and the
Department of Athletics. It is sponsored by Employee Elected Trustee and Employee
Assembly with special thanks to Care of Buildings, CU Transit, Inc. and the Depart-
ment of Public Safety.

The Employee/Family Day Committee consists of volunteers who have the desire
and commitment to promote and provide an opportunity for all employees, retirees,
and family members to celebrate the role of each employee in the operation of the
University.
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OUR ROVING REPORTER ASKS:

"In the 1990's what do you foresee as the humanitarian
issues that the Cornell Community can expect you and

your committee members to address?"

Eileen Driscoll, Chairperson ACSW, Director of Computing,
ILR. "ACSW intends to follow three basic principals for the
'90's. We believe that Cornell shares our commitment to
equity pay, equal opportunity and enhanced quality of life for
all members of the Cornell Community. We will continue to
urge Cornell to perform a true pay equity study, we will
continue to insist that men and women be given equal
consideration for any position on campus and we will
continue to speak out when people are not taken seriously
and treated with respect."

Valerie Sellers, Co-Chairperson ACSW, Director of Adminis-
tration, Summer Session, Extramural Study and Related
Programs. " 1 . Support and encouragement for the profes-
sional and personal development of the University's
employees. 2. The completion of a pay equity study at the
University. A University priority should be to provide a
supportive environment for the professional and personal
development of its employees. It needs to ensure that
policies are in place so that all employees are afforded an
opportunity (and encouraged) to participate in and benefit
from programs designed for their personal growth and
professional advancement."

Ruth Sabean, Director of CIT Services. " 1 . Improving career
rewards, both financial and potential for advancement for
staff in traditionally support and service roles. 2. Develop
innovative models for working, for example through job
sharing, flex-time and working at home. In a time of fiscal
constraint Cornell will be faced with the need to provide
additional support and service functions quite likely without
additional funding for staff."

• i

Anne Garretson, Area Coordinator, Residence Life, "Racism,
Homophobia and Anti-Semitism There is enough attention
given to these issues in the Cornell Community to pretend to
keep the waters calm but in reality no one is being fooled.
We need to deal with the reality."

Marcie Prentiss Mann, Assistant to the Director, John S.
Knight Writing Program. "Single parent working families,
headed by women. Pay equity and child care issues are of
great concern since so many households are now headed by
women."

Carolyn McPherson, Coordinator Womens Services, OEO.
"Developing an enlightened and supportive campus climate
in which womens abilities, concerns, careers and families are
valued and taken seriously at all levels and in all work
relationships."

Sandra Carrington, Senior Training Associate, Office of
Human Resources." Sexism in the work place and sexual
harassment, particularly between faculty members and
female graduate students. We need a balance between
genders, that special balance of thought, feelings and actions
that will make Cornell a better place to be. If a large segment
of our population feels it is being treated unfairly and feels
discomfort and unrest the entire community will suffer."

H. Patricia Lord, Assistant Director, Residence Life.
"Dependent Care. In our current society family structures are
evolving from traditionally nuclear to extended families to
support and care for our "family members" This becomes an
increasingly significant issue for all of us as employees,
employers and friends."

Marcia James Sawyer, Director of Student Affairs and
Admissions, Veterinary Administration. "Addiction and Co-
dependence in our society and how codependent behaviors
often mimic traditional female socialization; domestic violence;
the interrelationships of the "isms", (racism, sexism, ageism,
classism, elitism, and I would include homophobia); and the
understanding and appreciation for the unique contributions
and point of view that women bring to the workplace. Too often
"different" is translated into "less than" when really it is just
different. Most of these issues are of importance to everyone
but women are disproportionately effected by many of them."
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EMPLOYEE SPOTLIGHT

Spotlight on Judith E. Sherwood
by Kathy O'Brien

Approximately 17 1/2 years ago, this
month's Employee Spotlight was hired
by Cornell University as a floating
secretary filling in for vacationing staff
members. Within six months, she
accepted a permanent assignment, after
ten years her job title changed to
Administrative Aide, and she has stayed
with the Department of Animal Science
ever since.

Judith E. Sherwood, when first asked
what she did, really couldn't come up
with any unusual or out of the ordinary
assignments or duties. Just normal
office professional type work. I don't
know about the rest of you, but to be

involved as much as she is with her
department's 4-H responsibilities keeps
everything interesting.

Yes, Judy does the usual—filing,
typing, phone answering, filling out
requisition forms, proofs correspon-
dence, etc. But she also has responsi-
bilities that extend to working at the
State Fair. Judy has to tabulate by
computer the results of the judging
contest. Students judge animals
(horses) on conformation, then they
orally tell instructors why they rated the
animal as they did. The students are
then "judged" on how they "judged" the
animals. There is a goat milk production
contest where Judy must run the goats
milk back to the lab where it is tested for
butterfat content. She then assigns the
ribbon placement for the winners.

The Animal Science Department
maintains a large horse video library.
Judy is responsible for ordering,
purchasing, sending out and retrieving
video tapes and slides. There are also
smaller library sections on sheep, dairy
and dogs. As a 4-H program secretary,
Judy keeps "tons" of reproducible
materials on hand to send out to the
counties. She must make sure that she
has sufficient quantities on hand to meet
the demand at any time.

In addition, Judy likes her work. She
enjoys handling the registrations for the
draft horse course (and yes, they bring
the large, gentle giants on campus),

Extramural Study Registration
by Anita Krook

Employees and area residents may
register to take a Cornell course during
the 1990 Fall term through the Office of
Extramural Study. Registration will take
place on Thursday, August 30 and
Friday, August 31 in G01 Biotechnology
Building. (Please note the change in
registration location.)

The Office of Extramural Study
makes the extensive course offerings of
the University available to people who
are interested in taking a course for their
own interest and advancement and who
are not enrolled in a Cornell degree
program.

With department approval, regular
full-time and part-time nonacademic
employees of Cornell may enroll in on-

campus courses and have tuition waived
for up to four credits. Application forms
are available in the Office of Extramural
Study, B12 Ives Hall, and in the Training
and Development Office, 107 Day Hall.

Applications forms must be com-
pleted prior to registration. The course
instructor and the employee's supervisor
and department head must sign the
form. Some colleges have additional
requirements for registering in their
courses. Employees are encouraged to
pick up the application form as early as
possible to allow time to complete these
steps.

For more information, come to
B12 Ives Hall or call 255-4987.

Laurie Roberts
continued from page 2

conducts herself. Cornell is most
fortunate to have an employee such as
Laurie and I am especially pleased that
Networking has recognized her as one
of our truly dedicated employees."

Gerry Thomas, Deputy Director,
Human Resources. "Integrity is one of
Laurie's most admirable qualities. When
asked a question, she has the fortitude
and skill to tell you in a succinct way
precisely what she thinks. She is a
special person, one who combines
forthrightness with a sense of humor,
grace under pressure, and a staunch
work ethic. Put simply, Laurie is a
valued colleague and trusted friend."

Peter Tufford, Associate Director,
Human Resources. "Laurie brought a
refreshing sense of humor, dedication
and commitment to the difficult role of
communicating to a college community
as diverse as Cornell. Laurie is a

respected colleague whose
judgement and opinion is
valued by all, and most
importantly to me is a special
friend most deserving of special
recognition."

Judith Stewart, Manager of
Staffing, Human Resources. "Laurie's
ability to. create an environment of
warmth, graciousness, and fellowship to
celebrate the service of others to Cornell
is mirrored in her day-to-day relation-
ships with friends, colleagues, and the
public. Laurie's sparkling eyes, quick wit,
creativity and wonderful listening skills
have made her a bright spot in my work
life and a good friend."

Laurie, congratulations from Network-
ing and the Cornell community. Thanks
for being such a wonderful person and
dedicated employee.

picnic planning, conference planning,
and hospitality requirements of her job.
It's funny what a person will tell you

about themselves if you just let them talk
long enough. Judy stated that she, "has
three children, a pool, likes country
living, and enjoys family activities. I even
drove go-carts for a while." WHAT???

I would like to introduce to the Cornell
community the winner of the 1987
Paradise Speedway Power Puff
Championship. Imagine this petite
woman all dressed p in her racing
helmet neck brace, hi-top shoes, and
protective coat putting the pedal to the
metal on a race course. Way to go!!
Judy's sons compete in go-cart facing
now, and she travels with them to
Canada, Florida and out to the mid-west
for the National competition.

So, interested in her job, interesting
to talk to - but scratch the surface,
Cornell and you will find a daredevil go-
cart racer! This Cornell is one of your
employees!

Community note: If you know of
someone you would like to see featured
for an Employee Spotlight, write down
the person's name, phone number, a
sentence or two, and your name/phone
number and send it to Employee
Spotlight, 134-A Plant Science Build-
ing. Also, I am looking for employees to
feature for Cornell After Hours! If you
know someone who does something
interesting as a hobby, second job, or
just for fun - send their name, etc. to
Cornell After Hours, 134-A Plant
Science Buiiding

Recreation Club
continued from page 1

to enjoy the sights, a play, or shopping.
A special sight this year will be the lit
Christmas tree at Rockefeller Center.
The bus leaves at 5:30 a.m. and returns
to Ithaca early a.m. The price for this trip
is $70.00 per person. $75.00 for non-
members. I will need a deposit of $30.00
to hold your reservation. This trip tills
fast. Reserve your space now. Dot
Messenger is your group leader for this
trip.

RADIO CITY OVERNIGHT:
December 9 and 10,1990

For those of you who want extra time
in New York City, CRC offers an
overnight trip. Your trip includes
accommodations at the Ashley Hotel.
The Ashley is conveniently located for
shopping, theatre and Radio City Music
Hall. Your ticket tot he Radio City
Christmas Spectacular and your
transportation is also included in this
package. The price for members is
$125.00. Non-members price is
$135.00.1 will need to have a deposit of
$50.00 to hold your space on the bus.
Lynn Pond is your hostess for this trip.

PANAMA CANAL CRUISE:
February 25 through
March 9,1991

What a vacation we have planned for
you! After staying one night in San Juan,

you will board the
fabulous Royal

Princess for the start of a dream
vacation to ports-or-call at St. Thomas,
St. Marten, Martinque, Curacao and
then transit the Panama Canal. You will
spend your final night in Acapulco.
Doesn't this sound wonderful? A deposit
of $450.00 per person is required to
confirm your reservation. Final payment
is due on December 1, 1990. Call Janet
Beebe at 255-7565 for the itinerary and
brochure.

LONDON AND COUNTRYSIDE:
November 1991

Start saving your pennies now for this
CRC trip to London. Payment plans are
available. Visit Windsor Castle,
Shakespeare's birthplace, Westminster
Abbey and Hampton Court. See the
Changing of the Guard and prehistoric
monoliths of Stonehenge. Enjoy a fun-
filled Medieval Banquet; a Royal
Shakespeare Theatre performance; and
an exciting London Theatre show. This
trip is scheduled for early November
1991, sign ups are starting now.

COME ALONG—JOIN THE CRC
BANDWAGON. IT IS EASY TO JOIN.
DO SOMETHING NICE FOR YOUR-
SELF—JOIN CRC. YOU WILL BE
GLAD YOU DID!
For more information on the Cornell
Recreation Club, call Janet Beebe at
255-7565 165 Day Hall.

r HAVE A PROBLEM OR CONCERN?
CALL YOUR EMPLOYEE ASSEMBLY REPRESENTATIVE!

1990-91 Employe Assembly
Henry DeVries, Chairperson, William Herman, Vice Chairperson

Jon Austin
Henry DeVries
Mick Ellis
Coleen Fabrizi
Charles Harrington
Joan Heffernan
William Herman
David Lasher
Mary Beth Lombard
MaryJane Michaels
Suzanne Sager
Mark Varvayanis

Endowed Exempt
Statutory Exempt
Endowed Exempt
Statutory Non-Exempt
Statutory Non-Exempt
Endowed Non-Exempt
Endowed Non-Exempt
Geneva At-Large
Statutory Non-Exempt
Endowed At-Large
Endowed At-Large
Statutory At-Large

407-C WSH
B-15 Wing Hall
218 RPU
11 East Ave/Statler
Bldgs Care, Academic I
TAM, 212Kimball
Bus Garage, 800 Dryden Road
Box 15, Roberts Hall
Box 3, RPU
113 Hollister Hall
222 Day Hall
210 Vet Research Tower

255-3571
255-8127
255-6220
254-2604
255-5174
255-0988
255-3782
122-220
255-6290
255-7413
255-7489
253-3326

LI
CUP AND SAVE
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