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Organ anniversary

Humming fish

W. Keith Kennedy inside Alumni Auditorium on the Agriculture Quadrangle.
Charles Harrington

Academic I wing named for Keith Kennedy
With a depth of sincerity that no one who knows him would

doubt for a moment, Cornell Provost Emeritus W. Keith Ken-
nedy said, "It's a tremendous honor when I consider that there
are so many others who deserve it more."

He was reacting to having the south wing of the university's
newly completed Academic I complex named for him. The
buildings are part of the College of Agriculture and Life Sci-
ences.

Cornell's Board of Trustees took the action at its March 15
meeting; the honor also was endorsed by the State University of
New York (SUNY). The state funded the $19.8 million complex
at the west end of the Agriculture Quadrangle.

Cornell trustees also named the north wing of the complex
Roberts Hall after Isaac P. Roberts, who was dean of the College

of Agriculture and Life Sciences from 1874 to 1903.
The newly named Kennedy and Roberts halls, which opened

last fall, house the administrative offices of the College of Agri-
culture and Life Sciences as well as lecture halls, a dinning area
and academic offices. They replace the original Roberts Hall,
which was completed in 1914 and which housed administrative
and academic operations.

The new four-story buildings are joined at their intercon-
nected fourth floor, which forms an open arch between the Ag
Quad and the endowed side of the campus.

The open arch symbolizes one of the great changes Kennedy
said he saw since first arriving on campus as a graduate student
in agronomy in February 1940. He had traveled 3,000 miles by

Continued on page 6

Tuition rises 8%, need-blind admission continues
1990-91 Tuition, Fees and Room & Board in the Ivy League

Brown Harvard Princeton Dartmouth Columbia Cornell Penn

The Board of Trustees on March 17 ap-
proved budget policies that increase 1990-
91 tuition by 8 percent at the privately sup-
ported colleges.

The board also extended through next
year its need-blind admission policy, which
states that Cornell admits students based on
academic potential "without regard to the
ability of students or parents to pay" and
which pledges university assistance in meet-
ing educational costs through combinations
of grants, loans and work opportunities.

The 8 percent increase brings tuition to
$15,120 for undergraduates and graduate
students in the College of Architecture, Art
and Planning, College of Aits and Sciences,
College of Engineering and School of Hotel
Administration. The trustees also increased
the mandatory student activity fee from
$39.50 to $44 for all undergraduates.

For the state-supported undergraduate
units — College of Agriculture and Life
Sciences, College of Human Ecology and
School of Industrial and Labor Relations —
tuition will rise 5.9 percent to $5,900 for
New York state residents and by 8 percent
to $10,840 for out-of-state students. These

Continued on page 6

Africans
Center marks
it's 20th year

Scholars from across the country will
participate in panel discussions on Africana
studies and black women to mark the 20th
anniversary of the founding of the Africana
Studies and Research Center here on Friday
and Saturday, March 30 and 31.

The Cornell center was founded in 1969
and two years later became the nation's first
black studies department to offer a master's
degree program.

Darlene Clark Hine, the Hannah Profes-
sor of History at Michigan State University,
will present the opening lecture on the topic,
"Black Women and Africana Studies," on
March 30 at 4:30 p.m. in the Hollis Cornell
Auditorium of Goldwin Smith Hall. Hine
has edited a number of books and written
widely on the status of women in medicine
and nursing and on Afro-American topics.

The keynote address for the anniversary
weekend will be delivered by Vincent Har-
ding of the Iliff School of Theology, Den-
ver, on the topic, "The Africana Studies
Challenge: Vision and Re-Vision," on
March 31 at 5 pjn. in the first-floor lounge
of Robert Purcell Union. Harding won the
1983 Clarence L. Holte prize for a signifi-
cant contribution to the cultural heritage of
Africa and the African diaspora with his
book, "There Is a River."

Panel discussions will be held on March
31 at the center on the topics "Black
Women: Family, Work and Development,"
"Scholarship and Praxis: Africana Studies
in the Community" and "Africana Studies
and the American Academy: Definition,
Organization and Direction."

All lectures and discussions are open to
the public, said Robert L. Harris Jr., director
of Cornell's Africana Center.

Started with six faculty and 160 students,
the Africana Center now includes 19 full-
and part-time faculty and 519 students.

"Our center was founded as a result of
student interest in filling gaps in their cur-
riculum that they saw as largely Euro-cen-
tered, neglecting people of African ancestry
in the United States and the Caribbean as
well as Africa itself," Harris said. He noted
that many students other than blacks enroll
in Africana courses at Cornell.

—Albert E.Kaff
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Town-gown
issues focus
of city group

Ithaca Mayor Benjamin Nichols, a pro-
fessor emeritus of electrical engineering,
said he has formed a 12-member commis-
sion to "analyze the many interactions be-
tween the university and the city, to produce
a balance sheet, and to make recommenda-
tions."

When he made the announcement on
March 6, Nichols told reporters, "There is a
wide perception, which I share, that the uni-
versity has not been a sufficiently respon-
sible member of the community." He said
the actions of Cornell have a major effect on
housing, parking and traffic, employment
and other concerns in the city.

The chairwoman of the commission is
Mary Jo Dudley, a resident of the city who
has been a graduate student in regional
planning at Cornell and has been associated
with the Committee on U.S.-Latin Ameri-
can Relations.

Although most of the members of the
commission have a relationship with the
university as a faculty or staff member or as
a student, the university administration is
not represented.

Community Relations Director David I.
Stewart said the university stands ready to
cooperate with the commission. Cornell not
only is the largest employer in the county,
but it is one of the largest taxpayers, he
pointed out

"The beautiful setting and thriving com-
munity in which the university is situated
are two very positive factors in attracting
and keeping quality faculty, staff and stu-
dents," Stewart added. "We have a very
special relationship with the people of our
host community.

"With that relationship, there are certain
obligations as a member of the community,
and the university is proud of its many di-
rect and indirect contributions to the quality
of life here and the heritage that Cornell and
the community share."

In conversations with the university ear-
lier this year, the mayor "assured us that the
comprehensive study will be objective, and
we trust that will be the case," Stewart said.

Other members of the committee are:
Greg Alexander, a law professor; Susan J.
Brown, a member of the Bryant Park Civic
Association; Steven Emerman, an engineer
with Transonic Systems and a former re-
searcher at Cornell; Jack Goldman, owner
of The Bookery; Nancy Meltzer, a member
of the Landmarks Preservation Commission
and a former university employee; Morris
Mobley, a graduate student in engineering;
William Myers, manager of the Alternatives
Federal Credit Union and a former member
of Common Council; David Reynolds, a
graduate student active in the Graduate Ad-
vocacy Organization; James R. Rundle, an
extension associate in the School of Indus-
trial and Labor Relations; Margaret Un-
sworth, an assistant dean for the academic
advising center in the College of Arts and
Sciences; and Cathy Valentino, financial
secretary of United Auto Workers Local
2300 and a member of the Ithaca Town
Board. Thomas A. Clavel, a student in the
College of Arts and Sciences, will be an in-
tern with the commission.

He lives!

David Lynch-Benjamin
A multicolored dragon head
floats on Beebe Lake on March
15, before being carried to the
Arts Quadrangle and set on fire.
The new dragon appeared one
week after architecture students
held a funeral for the traditional
Green Dragon.

BRIEFS

GRADUATE BULLETIN

Income tax: Representatives from the
federal and New York state tax bureaus will
conduct sessions for international students
and answer questions on Thursday, April 5,
from 8:30 to 10:15 a.m., in the second-floor
auditorium, Anabel Taylor Hall.

Newsletter: 1989 tax information for
graduate students was a topic of the January
1990 Sage Graduate Newsletter. Copies are
available in the Fellowship and Financial
Aid Office, Sage Graduate Center.

May degree: The deadline for complet-
ing requirements for a May degree is May
18, including submitting dissertations and
theses to the Graduate School. Professional
master's degree candidates should check
with their field regarding the deadline, as
that deadline may be earlier than the Gradu-
ate School's.

Dissertation award: The Guildford Es-
say Prize awards $600 to the student whose
dissertation exhibits the highest standard of
excellence in English prose. Dissertations
filed between June 1989 and May 1990 are
eligible. Deadline for submissions is May
18. Send entries to the Office of the Dean
of the Faculty, 315 Day Hall.

Council: Graduate Student Council
meeting will be held on Monday, April 2, at
5:15 p.m. in The Henry, Sage Hall.
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• Student volunteers sought: Student vol-
unteers are being sought by the Dean of Stu-
dents Office to serve as off-campus housing
counselors for new transfer, international
and graduate students during Orientation
Week in August. For more details, contact
Pam Zinder, off-campus life coordinator,
103 Barnes Hall, telephone 255-5373.

• Hammers and nails: Unskilled volunteer
help will be used to assemble roof rafters to
be used in home construction projects for
the needy on a temporary assembly line
along Central Avenue on Thursday, April
12, from 10 ajn. to 4 p.m., weather permit-
ting. The project is part of the activities of
Habitat for Humanity Cornell, the campus
chapter of an international organization
committed to providing homes for the
needy. The campus chapter's address is
Box 91, Willard Straight Hall.

• Shakespeare prize: Entries in the annual
undergraduate Barnes Shakespeare Prize es-
say competition, with cash awards totaling
$500, must be submitted at dean of the fac-
ulty's office in 315 Day Hall by noon on
Monday, April 16, for all undergraduates
except graduating seniors, who must submit
their entries by noon on Friday, May 4. De-
tails are available at 315 Day Hall.

• Flora Rose Prize:, Nominations of Cor-
nell juniors or seniors in any school on cam-
pus for the 1989-90 Flora Rose Prize, which
carries a $500 award, are due by April 10 at
the office of Joe Selden, N101, Martha Van
Rensselaer Hall, telephone 255-2532. De-
tails for making nominations are available
from Selden. The prize is awarded through
the College of Human Ecology for the stu-
dent who "shall demonstrate the greatest
promise for contributing to the growth and
self-fulfillment of future generations."

• Engineering magazines: Editors and
writers from some 50 student-run collegiate
engineering magazines will gather here for a
series of workshops from Thursday, April 5,
through Saturday, April 7. The workshops
are the highlight of the Engineering College

Magazines Associated 1990 convention, or-
ganized this year by the staff of the Cornell
Engineer, a student-run publication.

• University Lecture: G.E.R. Lloyd, pro-
fessor of ancient philosophy and science at
Darwin College, Cambridge University, will
give a University Lecture on Thursday,
April 5, at 4:30 p.m. in Kaufmann Audito-
rium of Goldwin Smith Hall. His subject
will be "Mentalities, Metaphors and the
Foundations of Science."

• Trails closed: Walking trails in the Fin-
ger Lakes State Parks near campus, which
can be particularly treacherous in the spring,
will not be open until sometime in May, ac-
cording to Robert Terrell, general manager
of the 29 regional parks. Citing the Butter-
milk Falls, Robert Treman and Watkins
Glen parks, he said that rocks and shale
loosened by winter weather both on and
above the trails must be cleared before the
trails are opened. He added that glare ice
that may look like merely a wet area on the
shaded portions of trails during balmy
spring days is extremely dangerous.

• Bloodmobile: The Red Cross Bloodmo-
bile will be at Robert Purcell Union on
Monday, April 2, and Tuesday, April 3,
from 2 to 7 p.m. and at Noyes Center on
Wednesday, April 4, from 10 a.m. to 3 p.m.
For appointments call 273-1900, or walk in
at anytime.

• Authors: Three Cornell sociologists are
the authors of a 283-page monograph titled
"The Sociology of Agriculture," published
by Greenwood Press Inc. to commemorate
the 50th anniversary of the Rural Sociologi-
cal Society. The work "analyzes nearly 90
years of rural sociological research on agri-
culture and provides a comprehensive over-
view of changing research focuses and theo-
retical approaches." The authors are
Frederick H. Buttell, professor of rural soci-
ology; Olaf F. Larson, professor emeritus of
rural sociology, and Gilbert W. Gillespie Jr.,
a research associate in the Department of
Rural Sociology.

OBITUARIES

Huynh Kim Khanh, a specialist in Southeast Asia politics and Vietnamese communism,
died of an apparent heart attack on March 27, after collapsing near the A.D. White House at
about 8 a.m. He was 53.

Khanh, who was born in Vietnam and received his higher education in this country,
joined the Department of Government last July as an associate professor.

The first volume of a partially completed trilogy on Vietnam, "Vietnamese Communism
1925-45," was published by the Cornell University Press in 1982. He also was the author of
nearly 30 articles in his field. In 1954-55, Khanh was interpreter and assistant to the director
of the Church World Service and its refugee resettlement program in Vietnam.

Much of his academic career, which began in 1967, was spent in teaching and research at
several Canadian universities. From 1987 to 1989, he was director of the Indochina Project,
sponsored jointly by York University and the University of Toronto.

Survivors include his father, two brothers and three sisters.

Stephen A. McCarthy, who is credited with lifting the Cornell Library system from the
deterioration that befell it during the Depression to its current recognition as one of the
world's leading academic research libraries, died of cancer on March 18. McCarthy, who
lived in Annapolis, Md., was 81.

During his 21-year tenure as director of the system, which he took over in 1946, Mc-
Carthy brought 16 separate libraries on campus under a coordinated system, directed an
extensive reclassification project and oversaw the planning, construction and development of
collections for the John M. Olin Research Library.

He left Cornell in 1967 to become executive director of the Association of Research
Libraries, which includes about 100 libraries in the United States and Canada and is head-
quartered in Washington, D.C. He held the post until his retirement in 1975.

Survivors include a son, Stephen G. McCarthy of Pacific Palisades, Calif.; two daughters,
Louise Mehta of Baltimore and Kathleen M. McCarthy of New York City; three grandchil-
dren and two sisters.

Memorial contributions may be made to the Cornell University Library Associates.

Rob Rose, a freshman from Guilderland, N.Y., died on March 15 from injuries suffered
in a bicycle-car accident on March 14. A memorial service will be held on Monday, April 2,
at 4 pjm. in the Anabel Taylor Hall Chapel.

Benjamin M. Siegel, a leading authority on electron microscopy, died on March 22 at
the Sarasota Memorial Hospital in Sarasota, Fla., after a brief illness. He was 73.

Siegel was elected professor emeritus of applied and engineering physics when he retired
in 1986 from the School of Applied and Engineering Physics.

He came to Cornell in 1949 to head the newly established Electron Microscopy Labora-
tory. He was active in extending the resolution and capabilities of the electron microscope
and its application to molecular biology and materials at atomic resolution.

He was the author of "Modem Developments in Electron Microscopy" and nearly 100
articles in his field. He was president of the Electron Microscopy Society of America in
1973 and received the society's 1982 award for distinguished contributions to the field.

Survivors include his wife, Rachel; two sons, Charles Siegel of Vancouver, British Co-
lumbia, and Hyam Siegel of Brattleboro, Vu; a daughter, Ruth Siegel of New York City;
five grandchildren, and a sister and brother.

Memorial donations may be made to Temple Beth-El, the Ithaca Jewish Welfare Fund
and New Israel Fund.
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Celebration in concerts
Performances by Donald R.M. Paterson
to mark 50th anniversary of Sage organ
Cornell organist and Professor Donald

R.M. Paterson will celebrate the 50th an-
niversary of the Aeolian-Skinner organ in
Sage Chapel with a yearlong series of
concerts this spring, summer and fall.

All six concerts will be at 8:15 p.m. in

Claude Level
Donald R.M. Paterson

Sage Chapel, with Paterson performing,
except as noted:

• Friday, March 30.
• Friday, April 27, Robert Owen, or-

ganist and choirmaster emeritus of Christ
Episcopal Church in Bronxville, N.Y.

• Monday, July 9.
• Friday, Sept. 28.
• Friday, Oct. 26.
• Saturday, Nov. 17, Paterson and the

Cornell Symphony Orchestra.
"This is probably the first time we'll

have a large orchestra and the organ play-
ing together in Sage Chapel," Paterson
said of the Nov. 17 performance of Saint-
Saens' seldom-heard Third Symphony.

"I don't think that's ever been done be-
fore, certainly not in my 26 years here.
There have been small orchestras recently,
but not big ones."

Also, because this year is the centen-
nial of the death of 19th-century French
composer Cesar Franck (1822-1890), one
of the most gifted composers for the or-
gan, Paterson will play practically all of
Franck's organ music during three of his
concerts.

"The 'Six Pieces d'Orgue' were
Franck's first major works and the first
organ music of major significance after
Mendelssohn's sonatas," Paterson said.

"The 'Trois Pieces' date from 1878,
and the 'Trois Chorals pour Grand Orgue'

John Pachai
The keyboard of the Aeolina-Skinner organ in Sage Chapel.

are his last compositions, composed in
1890."

The Sage Chapel organ is one of the
few instruments of its kind that remains in
its original state, Paterson said.

He noted that it is virtually the same
instrument as it was when G. Donald Har-
rison built it in 1940.

The organ is in the "American Classic"
style of which Harrison was a leading
proponent These organs are able to
handle an unusually wide range of organ
music.

Sage Chapel's first organ, a two-man-
ual instrument of 23 stops built by

E.&G.G. Hook & Hastings of Boston,
their Opus 81C\ was installed in the
chapel's tower in the fall of 1875.

According to Cornell's Alumni News
magazine of Dec. 19,1940, the instrument
was "in the opinion of Dr. Harrison the
finest organ his company has ever built."

Almost all of the pipework was new in
1940 and reflected Harrison's latest tonal
thinking, Paterson said.

During the academic year 1966-67, a
few minor changes were made. This year,
the organ's electrical system has been re-
built to include a solid-state mechanism.

— Carole Stone

M.B.A. students will intern with Hungarian businesses
Graduate business school students here

are organizing what they believe to be the
first group internship program with busi-
nesses operating in Eastern Europe.

James M. Jennings, who is studying for
an M.B.A. degree in the Johnson Graduate
School of Management, has made arrange-
ments for seven students to work in Hun-
gary this summer and is trying to develop a
program in Czechoslovakia.

"The message we will take to Eastern
Europe is that of professional management,"
Jennings said. "We do not see ourselves as
missionaries of capitalism. We will be
working for entrepreneurial ventures in
Budapest In addition to making immediate
contributions to the ventures, I hope we can
share some of our knowledge of marketing,
strategic planning, operations and finance
with them. One of the many big problems
facing East Europeans is that they arc
starved for management"

Peter Komaromi of the Hungarian Trade
Commission in New York City said a few

students have arranged their own intern-
ships in Hungary, but he had not heard of a
group internship program organized by a
university.

Other schools, including DePaul Univer-
sity of Chicago, Dartmouth College and a
unit in the University of California, are
sending students to Hungary for summer
studies but not to work.

Companies that the Cornell business stu-
dents will spend the summer with are joint
ventures between Hungarian enterprises and
businesses in Western Europe, the United
States and Canada. The language of the
joint ventures is English.

In 1972, Hungary authorized joint busi-
ness ventures with the West, the first nation
in Eastern Europe to do so. The American
Chamber of Commerce in Budapest esti-
mated in March that 100 U.S. companies
had established joint ventures with Hungar-
ian firms. More than 750 joint ventures
with European and North American compa-
nies were set up last year.

Jennings worked out the details of the
program with Gyula Bakacsi, a professor in
the Karl Marx University of Economics in
Budapest Bakacsi spent the 1988-1989
academic year in the Johnson School as a
visiting scholar. Student planning started
last year two months before the Berlin Wall
came down.

By mid-March, 36 M.B.A. students had
applied for the internships. A faculty com-
mittee will select the candidates.

Jennings expects that the interns will be
paid Hungarian salaries that average about
$150 a month. "This is enough to live on
while in Hungary, but it won't cover air
fare," he said. The students are attempting
to secure sponsorships from corporations
and individuals.

The interns will live in dormitories at
Karl Marx University. Jennings said the
students will spend their first week in orien-
tation lectures on Hungary's political econ-
omy and current business conditions. Hun-
garian language instruction also is planned.

James W. Schmotter, associate dean and
a professor of international business in the
Johnson School, said Jennings and his fel-
low students demonstrated "a great deal of
initiative" in developing the East European
program on their own. "We are supporting
them," Schmotter said.

Jennings commented: "We would like to
make the Johnson School a premier school
for business in Eastern Europe. The stu-
dents are excited about the prospect of
working in Eastern Europe because they see
what is going on as perhaps the most dra-
matic political and social changes since the
French Revolution. And, of course, these
internships are adventures in new business
horizons."

Jennings, who received his B.A. degree
in German literature from Grinnell College
in Iowa in 1987, spent one undergraduate
year at the University of Freiburg in West
Germany during which he visited East Ger-
many and Hungary.

—Albert E.Kaff

National Academy of Sciences president
to lecture here on environment tonight

Geophysicist Frank Press, former science adviser to
President Carter and now president of the National Acad-
emy of Sciences, will discuss the difficulties politicians face
in making decisions about scientific issues tonight as the
Henry E. and Nancy Horton Bartels World Affairs Fellow.

Press will give a public lecture, "Global Environmental
Change: What Should We Do About It?" beginning at 7:30
p.m. in the College of Agriculture and Life Sciences Alumni
Auditorium in Kennedy and Roberts halls (Academic I).
Admission is free.

Press will discuss actions the United States and other
nations should take on environmental issues such as global
warming, the hole in the ozone layer and acid rain, taking
into account uncertainties in the scientific data. He plans to
present the material as if he were briefing an imaginary
government official.

"This will not be the kind of talk where he'll tell you
what to do. It's about the question of how you get a govern-
ment to begin addressing as vague and complicated a prob-
lem as global warming," said Walter Lynn, dean of the fac-
ulty and a professor with the Program on Science, Technol-
ogy and Society, which arranged Press' visit

"This is also a political problem: If we cut back on the
use of coal, that affects the standard of living of coal miners
in Kentucky and West Virginia, and the effect echoes
throughout the country. Political leaders have to address
these questions, too," Lynn said.

During his three-day visit, Press is meeting with adminis-
trators, faculty and students and is conducting a number of
seminars with students in which he is addressing questions
related to the topic of "Science, Technology and Economic
Development"

In particular, he is discussing "policies the United States
should follow in the rapidly changing political and techno-
logical environment; the bases on which the United States
should interact with other nations; and what the United
States has to do in order to retain and improve its relative
economic status."

Lynn said: "As a former science adviser to President
Carter, Frank Press has significant policy-making experi-
ence and important insights to share."

Press, 66, now in his second six-year term as president of
the National Academy of Sciences, is recognized for his
work in geophysics, oceanography, lunar and planetary sci-
ences and natural resources exploration. His primary scien-
tific activities have been in the study of the sea floor, the
earth's crust and its deep interior.

He helped organize the International Geophysical Year,
the first coordinated worldwide attempt to measure and map
geophysical phenomena. It became a decade-long effort that
involved international explorations of Antarctica and the
oceans.

Author of 160 scientific papers, he also is co-author of
the textbook, "Earth," widely used in courses in both Ameri-
can and foreign universities.

Press also has made a long career of public service, serv-
ing on the president's Science Advisory Committee during
the Kennedy administration, as a member of the Committee
or Anticipated Advances in Science and Technology during
the Ford administration, on the National Science Board in
the Nixon administration and as director of the Office of
Science and Technology Policy and science adviser during
the Carter administration.

— Carole Stone

Wind break

Charles Harrington
Phil Howard, a glazier with A-Jay Glass and
Mirror in Rochester, installs one of 3,500 glass
panes in the Theory Center building last week.
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CALENDAR
All Items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, 11$. » a 8 or
In person to Joanne H>in«v«n,
Chronicle Calendar. Cornell News
Service, Village Green, 840 Haiwhaw
Ro**d, Ithaca, NY 14850,

Notices should be seat to arrive 10
days prior fo publication and should
include the name and telephone
atimb«r of a person who can be
called If there are question.*!.

Notices should also include the
$til»heacfing at the calendar in whteh
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Advanced Balkan Dance Workshop by Ed
Abelson, April 1, 6:30 to 7:30 p.m.; review of
dances taught in March and requests, 7:30 to
10:30 p.m.. North Room, Willard Straight Hall.

Global Dance, co-sponsored by the Cornell
International Folkdancers and the Cornell
Wellness Program, 7:30 to 10:30 p.m.. Dance
Studio, Helen Newman Hall, on the following
dates: square dancing, April 3: advanced waltz
and waltz variations, April 10; tango, April 17.
Partners not necessary. For information, call
273-0707.

Israeli Folkdancing
Israeli Folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Phone: 255-6464.

"Estilo Latino: 20th Century Latin Ameri-
can Art," the second annual intern exhibition
concentrating on works by contemporary Latin
American artists and organized by die student
interns at the museum, with the guidance of
museum staff members, through May 6. Com-
plied from the permanent collection, the exhi-
bition will feature works from 11 countries, in-
cluding Argentina, Colombia, Guatemala,
Mexico and Venezuela. This year's interns are
Mary Ann Hong, Clara Ines Rojas, Kathryn
Butler, Alix Mellis, Rosemarie Kowalski, Julia
S. Byrne, Jennifer McComb, Steve Robinson
and Danielle Saba.

A Box Lunch Tour of the exhibit of 20th
century Latin American art, will be given on
March 30 from noon to 1 p.m. No preregistra-
tion is necessary. Participants meet in the
lobby and bring their own lunches. For more
information, call the Education Department at
255-6464.

"Spring Break Special: Pigments of the
Imagination," a two-day workshop for children
ages 8 through 11, April 17-18 and 19-20. The
workshop will examine paintings from the mu-
seum's permanent collection and acrylic paint-
ing techniques will be taught, concentrating on
the expressive power of brush strokes and
color. Preregistration is required by April 10.
A fee of $10 for museum members and $11 for
nonmembers.

Hartell Gallery
MFA Exhibition: Kraemer Sims, through

March 30; MFA Exhibition: Suza Tousignant,
April 2-6. The gallery is in Sibley Dome and is
open Monday through Friday, 8 a.m. to 5 p.m.

Tjaden Gallery
CCPA Individual Grant Exhibition, Dominica

Brockman, through March 30. The gallery is in
Tjaden Hall.

Olin Library
"The Book in Southeast Asia," uniquely

beautiful early Southeast Asian manuscripts and
books, fabricated from palm leaves or the bark of
mulberry trees and written in exotic scripts are
shown along with colonial and modem books,
Monday through Friday, 8 a.m. to 5 p.m.,
through June 12.

University Library
"Human Sexuality: A Selection of Library

Resources," an exhibit in Uris and Olin libraries,
manuscripts and archives, through June. The ex-
hibit, created by Brenda J. Marston, human sexu-
ality archivist, along with intern Michael Kusek
and numerous graduate students, faculty and
staff, highlights material from many parts of the
Cornell University Library and from the Collec-
tion on Human Sexuality. The exhibition covers
topics such as witchcraft, AIDS, heterosexual re-
lationships, the evolution of lesbian and gay
writing, lesbian and gay liberation, reproductive
rights and directions of current research. Inter-
national materials are prominent.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 3/29
"Who Are You, Polly Magoo?" (1966), di-

rected by William Klein, 4:30 p.m., Willard
Straight.

"Back to the Future II" (1989), directed by
Robert Zemeckis, with Michael Fox, 7:15 p.m.,
Willard Straight.*

"Elmer Gantry" (1960), directed by Richard
Brooks, with Butt Lancaster, 7:30 p.m., Uris.

"Hanuman Breaks Out of Bondage," part of
the video saga "Rammayan," an Indian epic, co-
sponsored by the South Asia Program and Cor-
nell University Libraries, 7:30 p.m., 310 Uris Li-
brary.

"Machito, A Latin Jazz Legacy" (1987),
sponsored by CUSLAR, 8 p.m., Anabel Taylor.

"Shocker" (1989), directed by Wes Craven,
with Michael Murphy and Peter Berg, 10 p.m.,
Willard Straight.*

Friday, 3/30
"Mr. Deeds Goes to Town" (1936), directed

by Frank Capra, with Gary Cooper and Jean
Arthur, 6:30 p.m., Willard Straight.*

"The Little Thief (1989), directed by Claude
Miller, with Charlotte Gainsbourg and Didiere
Bezace, 7:15 p.m., Uris.*

"Back to the Future II," 9:15 p.m., Willard
Straight.*

"A Dry White Season" (1989), directed by
Euzhan Palcy, with Donald Sutherland, Susan
Sarandon and Marlon Brando, 9:45 p.m., Uris.*

"Shocker," midnight, Willard Straight.*

Saturday, 3/31
"Ardh Satya," directed by Govind Nihalani,

with Om Puri and Smita Patil, sponsored by the
South Asia Program Film Series, 3:15 p.m., 302
Uris Library.

"Salvador" (1986), directed by Oliver Stone,
with James Woods and Jim Belushi, 6:30 p.m.,
Wiilard Straight.*

"The Little Thief," 7:15 p.m., Uris.*
"Back to the Future II" 9:15 p.m., Willard

Straight Hall.*
"A Dry White Season," 9:45 p.m., Uris.*
"Shocker," midnight, Willard Straight.*

Sunday, 4/1
The Mother Mallard Ensemble will accom-

pany the first showing of Cornell Cinema's April
dance movies, five shorts about Ruth St. Denis, a
ground breaker in modern dance in the early
1900s. After the film, the ensemble will give a
preview of its April 3 Town Hall concert in New
York City, performing Parts 1, 3, 5, 9 and 12 of
"The Continuing Story of Counterpoint." The
program will begin at 3 p.m. Admission will be
$5.

"Hanuman Plots Sita's Rescue," part of the
video saga "Rammayan," an Indian epic, co-

sponsored by the South Asia Program and Cor-
nell University Libraries, 3:30 p.m., 310 Uris Li-
brary.

Whitney Biennial Video II: "Motorist" by
Chip Lord, 2 p.m., Johnson Museum.

"Back to the Future II," 8 p.m., Willard
Straight.*

Monday, 4/2
"Throne of Blood" (1957), directed by Akira

Kurosawa, with Toshiro Mifune, co-sponsored
by English, 4:30 p.m., Willard Straight.* (Tick-
ets can be purchased only at WSH ticket office).

Tuesday, 4/3
"Opium Warlords," sponsored by the South-

east Asia Film Series, 4:30 p.m., 310 Uris Li-
brary.

"Shadows Over the Future" (1985), directed
by Wolfgang Bergmann, co-sponsored by Pales-
tine Human Rights, 7:15 p.m., Willard Straight.

Wednesday, 4/4
"A Familiar Face" (1929), directed by Nikoai

Shpikovsky, with fragment of Sergei Eisen-
stein's uncompleted last film, "Ivan the Ter-
rible," and Nikolai Khodatayev's "The Little Or-
gan," 7 p.m., Willard Straight.*

"House Parry" (1990), with guest film maker
Warrington Hudlin, directed by Reginald Hudlin,
with Kid'N Play, Full Force and Robin Harris,
co-sponsored by African Studies, 7 p.m., Uris.
(Free; passes available at WSH ticket office
April 2).

"Harlem Nights" (1989), directed by Eddie
Murphy, with Eddie Murphy and Richard Pry or,
9:30 p.m., Willard Straight.*

"House Party," 10:15 p.m., Uris. (see above)

Thursday, 4/5
"Romero" (1989), directed by John Duigan,

with Raul Julia and Richard Jordan, co-spon-
sored by the Catholic community, 7 p.m., Uris.*

"Bibhishan Fears for People of Lanka," part
of the video saga "Rammayan," an Indian epic,
co-sponsored by the South Asia Program and
Cornell University Libraries, 7:30 p.m., 310 Uris
Library.

"Water and Power" (1989), with guest film
maker Pat O'Neill, co-sponsored by Pentangle,
7:30 p.m., Willard Straight.

"Harlem Nights," 10 p.m., Willard Straight.*

LECTURES

A.D. White Professors-at-Large
"Reflections on the Rushdie Affair," Bernard

Lewis, emeritus professor, near eastern studies,
Princeton University, director, Annenberg Re-
search Institute, and A.D. White Professor-at-
Large, March 29, 4:30 p.m., Hollis E. Cornell
Auditorium, Goldwin Smith Hall.

"Historical Heritage and Revolutions," Fran-
coise Choay, historian of architecture, urbanism,
and preservation and director, Laboratoire Theo-
rie des Mutations Urbaines en Pays Developpes,
University of Paris, and A.D. White Professor-
at-Large, April 4, 4:30 p.m., Hollis E. Cornell
Auditorium, Goldwin Smith Hall.

"Do We Need Arms Control If Peace Breaks
Out?" by Wolfgang K.H. Panofsky, head. Com-
mittee on International Security and Arms Con-
trol, National Academy of Sciences, founder and
director emeritus, Stanford Linear Accelerator
Center, Stanford University, and A.D. White
Professor-at-Large, April 5, 7:30 p.m., Schwartz
Auditorium, Rockefeller Hall.

Astronomy
"Archaeoastronomy," Jeff Regester, spon-

sored by the Astronomy Club, March 30, 7 p.m.,
Fuertes Observatory, North Campus. Regular
Friday night open house will follow at 8 p.m.,
weather permitting.

Bartels Lecture
"Global Environmental Change," Frank Press,

president, National Academy of Sciences, March
29, 7:30 p.m.. Agriculture and Life Sciences
Alumni Auditorium, Academic I.

Campus Club
"Arthur Wesley Dow and His Influence,"

Nancy Green, curator of prints and photographs,
April 5, 10 a.m., Johnson Museum.

Center for Jewish Living
"A View From the Fed," Peter Bakstansky,

vice president of the Federal Reserve Bank of
New York, as part of the "Masters In Excel-
lence" program, April 4, 8 p.m., Kosher Dining
Hall, 106 West Avenue.

Christian Science Organization
"What Are You Worth? The Search that

Heals," Godfrey John, C.S.B., The Christian
Science Board of Lectureship, Boston, Mass.,
April 2, 4:45 p.m.. Memorial Room, Willard
Straight Hall.

Classics
"Holy Places," Patricia Easterling, Univer-

sity College London, Townsend Lecture on
"Regions of the Mind: Place and Places in
Greek Literature," April 3, 4:30 p.m., Hollis E.
Cornell Auditorium, Goldwin Smith Hall.

East Asia Program
'Technology Transfer: Negotiating with the

Japanese," C. Richard Lynham, group vice
president of specialty ceramics, Ferro Corpora-
tion, co-sponsored by International Legal Stud-
ies Program and the Johnson Graduate School
of Management, March 29, 4:30 p.m., Bache
Auditorium, Malott Hall.

Hillel
"The Media and the Jewish Revival," Mi-

chael Medved, co-host of PBS' movie review
show "Sneak Previews," as part of the Celebra-
tion of Jewish Life Series, April 2, 8 p.m., Ko-
sher Dining Hall, 106 West Ave. Tickets are
$4, $3 for students, and are available at the
Hillel office, G-34 Anabel Taylor Hall, or at
the door. For more information call 255-4227.

Hong Kong Students for
China Affairs

"Countdown to 1997: Hong Kon's Emerg-
ing Political Crisis," Ming K. Chan, history.
University of Hong Kong, curator, Hoover In-
stitution, Stanford University, April 4, 3 p.m.,
Lecture Hall D, Goldwin Smith Hall.

Law
"The Current Status of Negotiations on a

Treaty for Greenhouse Gases," Susan Binnias,
attorney, U.S. Department of State, March 27,
4 p.m.,G-85 Myron Taylor Hall.

"The Ethics of Legalism: CLS Criticized,
D. Neil MacCormick, Regius Professor of
Law, Edinburgh University, the 1990 Irvine
Lecture, April 4, 4 p.m., Mac Donald Moot
Court Room, Myron Taylor Hall.

"Municipal Solid Waste: Re-establishing
the Link Between the Environment and Eco-
nomic Development," Richard Schuler, civil
and environmental engineering, April 5, 4
p.m., G-85 Myron Taylor Hall.

Society for the Humanities
"Poetics and Politics of Allegory

(Coleridge)," Ian Balfour, fellow. Society for
the Humanities; English, York University,
April 2, 4:30 p.m., Guerlac Room, A.D. White
House.

South Asia Program
"Methods and Stylization in the Perform-

ance of Kathakali," Sudha Gopalakrishnan, a
visiting fellow with the South Asia Program,
lecture-demonstration on Kathakali, a classical
South Indian dance form, March 29, 7:30 p.m.,
164 Goldwin Smith Hall; "Actor-Audience Re-
lationships in Kathakali," April 5, 7:30 p.m.,
164 Goldwin Smith Hall.

Southeast Asia Program
"State Fatherhood: The Politics of National-

ism, Sexuality, and Race in Singapore," Jana-
das Devan, graduate student, English, March
29, 12:20 p.m., 102 West Ave. Ext.

The Henry Speaker Series
"Romancing the Sun: A Vegetable Lover's

Guide to the Gourmet Garden," Lee Altier,
Doug Heather and Elizabeth Maynard, vege-
table crops, April 3, 8 p.m.. The Henry, Sage
Hall.

Theory Center
"Deterministic Theories of Turbulence,"

Peter Lax, director, Mathematics and Comput-
ing Lab, Courant Institute, March 29, 3 p.m.,
1120 Snee Hall.

Western Societies Program
"Discourse Structure of Oral Narratives of

American Learners of French," Betsy Barnes,
University of Minnesota, co-sponsored with
the Department of Modem Languages and Lin-
guistics, April 5, 3:30 p.m., 107 Morrill Hall.

Women's Studies Program
Women's History Month

"Sexuality and Race: Rethinking the Con-
nections," Mab Segrest, southern writer and
political activist, organizer for North Carolini-
ans Against Racist and Religious Violence,
March 29, 7:30 p.m., Kaufmann Auditorium,
Goldwin Smith Hall.

"Recasting Morality: The Sexual Offenses
Bill and the Post-Colonial State," Jacqui Alex-
ander, sociologist, Brandeis University, April
5, 7:30 p.m., 165 McGraw Hall.
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David James
A School teacher (Donald Sutherland, left) and a reporter (Susan Sarandon) place
their lives in danger when they become involved in an investigation into the death of
a man and his young son in "A Dry White Season," showing Friday and Saturday,
March 30 and 31, in Uris Auditorium.

MUSIC
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the new computer composi-
lal concert March 29 at 1:25

•ineoln Hall.

j ,;Ve t j " " l T 1 > Paterson, university organist,
let rate u ^ fS t °^ a s e " e s °^ s ' x c o n c e r t s to

<5B semi-centennial anniversary of
ifr UiR P*1 organ, on March 31 at 8:15
•y ̂  , aities Hall. Featured compositions
C (̂  .y Cesar Franck and include Fantasie,

J*1'; ^ l d r p O p ' 1 6 ; F a n t a s i e > "* A MaJor> Can-
Piece Heroique (from Trois Pieces).

rti o5e»Stival Chamber Orchestra will per-
^rrieres • r c h 3 l« 8 : 1 5 P m ' B a m e s H a U-
'ft:!1'ill W ^ performed by music students:

Christopher Hopkins; "Three
M. Loy; "Somniloquio,"

'Rieppelmusic," performed
* Daniel Rieppel, Christopher

"i My Dreams," sung by soprano
^ o n , Stephan M. Prock; 'Time

" p. ^avid Feurzeig; and "Chamber Con-
' Uav»d Brackett.

I i

. ^ a r e
H s u and Catherine LideU will per-

f-oiDo k " a ' °^ m u s i c f° r viola da gamba and
M-^ y "larin Marais, one of the most im-

• viol P ro ' 'fic composers of solo music
tf 5 J? b dSamba, on April 1 at 4 p.m. and

D. White House.

J B Sit J'BS ^"ody, guest soloist, with the Cor-
iley U Rnsen»ble, April 2, 8:15 p.m. in
rffe R T h e r e w i U be a $5 admission

* a t t*or information, call 255-4760.

c,e^ "lonosoff, violin and Jonathan
' ^ 3*1 P'ano, will give a recital on April 3 at
it HR W B a m e s Hal1- Featured will be So-

ŝ ia ** inor by Sergei Prokofiev's; G Ma-
°L b y Johannes Brahms; and shorter

Brahms and Clara Schumann.

i1 recital will be performed by stu-
n a t h a n Shames on April 5 at 8:15
n Hall.

Bailey Hall Series
n, hailed as one of the foremost

IT i's of our time'wil1 ̂ tne violin s ° i° i s t

aucj6 ^alHmore Symphony Orchestra,
on" ted hy David Zinman, in a Bailey Hall

p th°n W e d n e s d a y . A P r i l 4 - a t 8 : 1 5 P " 1 -
rf ̂ ? first half of the program on April 4,

"e Mo P61^01™ three works with the orches-
r* J^tt 's Adagio, K. 261 and his Rondo, K.

•Art) ^ e n r i Dutilleux's Violin Concerto
^j cat H ^ e s songes," a work the composer
•h *he «° ^ t e m ' T^ le c o n c e r t will conclude

"riot '^ymPhon>e Fantastique" by Hector
' ' ^ke t s fn, c o n c e r t a t

i ^ ) 0 ' "all ticket office, Monday to Friday, 9
> , ' N , telephone 255-5144, and at the
'e1< , Ca box office, Tuesday to Saturday,
l;T J ">• to 4:30 p.m., telephone 273-4497.
* md t h e general public are $22.50 to $36;general public

, $19 t o $30.50.

Cornell Concert Commission
Robert Fripp and the League of Crafty

Guitarists, April 1 at 8 p.m., Statler Auditorium.
Reserved seat tickets are $1O.5O-$12.5O for Cor-
nell students and $12.5O-$14.5O for the general
public. Tickets are on sale at Willard Straight
Ticket Office, Rebop Records, Ithaca Compact
Disc, and all Ticketron/Telecharge, call 800-382-
8080.

Cornell Folk Song Club
Pete Seeger, singer, songwriter, instrumental-

ist and ecological crusader, will appear March 31
at 8:30 p.m. in Bailey Hall. Reserved tickets are
available at Borealis Books, Rebop Records and
the upper level of Entrepot snack bar, at $9, with
a $2 discount for children and senior citizens
rebated at the door. The concert will be inter-
preted for the hearing impaired.

Bound for Glory
John Kirk and Trish Miller, singing every-

thing from old time dance tunes to contemporary
songs, will perform three live sets in the Com-
mons Coffeehouse, Anabel Taylor Hall, on April
1. Bound for Glory can be heard Sundays from 8
to 11 p.m. on WVBR-FM, 93.5.

READINGS

Medieval Studies
Quodlibet presents the Annual Medieval Po-

etry Reading, April 5 at 4:30 p.m. in the Temple
of Zeus, Goldwin Smith Hall. Participants will
be Professors Ahl, Brann, Browne, Colby-Hall,
Farrell, Hill Jasanoff, John, Migiel, and others,
reading selections in medieval Latin, Hebrew,
Slavic, French, English, Italian, and other lan-
guages. Translations will be provided.

Theatre Arts
Readings of scenes from Harriet Beecher

Stowe's novel "Uncle Tom's Cabin," and Wil-
liam Wells Brown's "The Escape," will be given
on March 30 at 8 p.m., in the Film Forum, Cen-
ter for Theatre Arts, as part of a conference on
"Race, Gender and Sentimentality in 19th Cen-
tury American Culture," presented by the Eng-
lish department. Following the reading there will
be a discussion with members of the cast, faculty
from the departments of English, theatre and rare
books, and guest faculty.

RELIGION

Sage Chapel
Henry Shue, director, the Ethics in Public

Life Program, will deliver the sermon at Sage
Chapel on April 1. Service will begin at 11 a.m.
Music will be provided by the Sage Chapel
Choir. Sage is a non-sectarian chapel that fosters
dialogue and exploration with and among the
major faith traditions.

Baha'i
Weekly meetings on campus. Call 257-7971

for information.

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Audi-

torium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday, 12:20

p.m., Anabel Taylor Chapel.
Stations of the Cross: March 30 and April 6,

4 p.m., Anabel Taylor Chapel.
Lenten Penance Service, April 3, 7 p.m., Ana-

bel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p.m., Ana-

bel Taylor Founders Room.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m..

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall. Call 272-8755 for information.

Jewish
Shabbat Services: Friday, Reform, 6 p.m.,

Chapel, Anabel Taylor Hall; Conservative, 6
p.m., Founders Room; Orthodox, Young Israel
(call 272-5810 for times). Sarufday, Orthodox,
9:15 a.m., Edwards Room; Conservative/Egali-
tarian, 9:45 a.m.. Founders Room.

Morning Minyan at Young Israel, 106 West
Ave. CaU 272-5810.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Lutheran
Bible Study and Communion, Fridays 12:20

p.m., G-3A Anabel Taylor Hall.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards

Room.

Protestant
Protestant Cooperative Ministry: Bible study,

Sundays, 10 a.m., G-7 Anabel Taylor; Sunday
worship, 11 a.m., Anabel Taylor Chapel.

Zen Buddhism
Zazen meditation: Thursdays at 5 p.m. in the

chapel, Anabel Taylor Hall. For more informa-
tion or to arrange beginner's instruction, tele-
phone Jon Warland at 257-1404.

SEMINARS

Agricultural & Biological Engineering
"Movement of Water and Solutes in the Un-

safurated Zone: Viewpoint of an Experimental-

ist," Mordeckai Magaritz, Weizmann Institute
of Science, Rehovot, Israel, March 30, 3 p.m.,
135 Emerson Hall.

Agronomy
"Selective Reductive Dissolution of Iron

Oxides in Soils," Ray Bryant, agronomy, April
3, 4 p.m., 135 Emerson Hall.

Astronomy
"Micro Jansky Radio Sources and Small

Fluctuations in the Microwave Background Ra-
diation," Kenneth I. Kellermann, NRAO, Char-
lottesville, Va., March 29, 4:30 p.m., 105
Space Sciences Building.

Biochemistry, Molecular &
Cell Biology

"Gene Regulations Through mRNA Insta-
bility," Don Cleveland, biological chemistry,
Johns Hopkins University, March 30, 4 p.m.,
Large Conference Room, Biotechnology Build-
ing.

Biophysics
"A Family of Potassium Channels from the

Fly: Alternative Splicing and Structure/Func-
tion Studies," Tom Schwarz, molecular and
cell physiology, Stanford University, April 4,
4:30 p.m., 119 Baker Laboratory.

Chemistry
Baker Lectures

"Frames of Reference, Time Scales and Co-
herent Averaging," John Waugh, Massachu-
setts Institute of Technology, and the George
Fisher Baker Lecturer, March 29, 11:15 a.m.,
119 Baker Laboratory; "Coupling, Decoupling
and Recoupling of Spins," April 3, 11:15 a.m.,
119 Baker Laboratory; "Multiple Hamiltonians
and Multidimensional Nuclear Magnetic Reso-
nance," April 5, 11:15 a.m., 119 Baker Lab.

General Chemistry Colloquium, "Gasoline
— A New Specialty Chemical for the 90' s? A
Glimpse at the Industrial R&D Environment,"
Gary Green, Mobil Corp., March 29, 4:40 p.m.,
119 Baker Laboratory.

Ecology & Systematics
Distinguished Ocean Scholar Series

"Studies in Marine Chemical Ecology and
Biotechnology^" William H. Fenical, Scripps
Institution of Oceanography, University of
California, San Diego, March 29, 4:30 p.m..
Ground Floor Conference Room, Biotechnol-
ogy Building.

"The Role of the Oceans in Climate
Change," Wallace Broecker, Lamont-Doherty
Geological Observatory, Columbia University,
April 4, 4:30 p.m.. Ground Floor Conference
Room, Biotechnology Building.

Electrical Engineering
'Technology of Submicron Electroless Cop-

per Interconnect," Pei-Lin Pai, Cypress Semi-
conductor, San Jose, Calif., April 3, 4:30 p.m.,
219 Phillips Hail.

Environmental Toxicology
"When Pollution Crosses Boundaries: An

American Indian Perspective," Jim Ransom, di-
rector. Environmental Health Services, St. Re-
gis Mohawk Tribal Council, co-sponsored by
the Association of Comparative and Environ-

Continued on page 8

Dance, Soviet films on tap for April
Cornell Cinema's calendar for the month of April leads with a series on modern and post-

modern dance, followed by Premiere Night, rare Soviet films, music videos, the continuation of
Expanding Cinema and films in celebration of Earth Year.

"Filmdance: Modern and Post-modern" stretches back to the beginning of modem dance,
with films of Ruth St. Denis and Isadora Duncan, as depicted by Ken Russell. Michael Black-
wood's "Making Dances" will be shown with Cornell lecturer Jim Self s "Beehive," and the
series will end with Yvonne Rainer's "Lives of Performers" and Meredith Monk's feature,
"Book of Days."

In honor of the 20th anniversary of the first Earth Day in April 1970, Cornell Cinema will
present "Chinatown," a classic detective film based on the true story of diverted water routes in
the building of Los Angeles; "Water and Power," a visual investigation of the same topic; "For-
evermore," a narrative about nuclear waste; "Koyaanisqatsi," a celebration of natural landscape;
"Where the Green Ants Dream," by Werner Herzog; and the ultimate ecological nightmare,
"Toxic Avenger JJ."

April's "Premiere Night" schedule will feature "Family Viewing" by Atom Egoyan, who will
be present to introduce his latest work, "Speaking Parts," on April 20; "Driving Me Crazy," a
confessional documentary about filming a European black musical; "Cannes Goods II," a pro-
gram of award-winning commercials and "Shadows Over the Future," a documentary on Israeli-
Palestinian dialogue.

"Unknown Soviet Cinema," a collection of rare silent, experimental and narrative films
whose release has been facilitated by glasnost, includes a five-minute fragment from Sergei
Eisenstein's "Ivan the Terrible, Part III"; "Frontier," a 1936 portrait of provincial Jewish life in
Poland; and "Goodbye, Boys," an ironic look at empty Soviet youth.

"Rock the Straight" will show off what Willard Straight Theater's new Dolby sound system
can do with a series of rock and roll films. Along with "Stop Making Sense," "The Wall,"
"Ziggy Stardust" and "This Is Spinal Tap," Cornell Cinema will screen "The Art of Music
Video," 100 clips ranging from commercial videos to independent artist productions, and "The
Ultimate Rock Concert," five concert films with more than 60 bands from rock pioneers Chuck
Berry and Little Richard to uew wave and punk performers.

"Expanding Cinema" continues through May 6, with works by American video artists pro-
duced during the past two years, including Chip Lord, Nam June Paik, Francesc Torres, Woody
and Steina Vasulka, Sachiko Hamada and Gary Hill.

Department of Music
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Former Ford chairman
outlines leadership keys

The chief executive officer who led Ford Motor Co. to the industry's highest profits told
a Cornell audience that creative leadership requires vision, ethics, courage and reality.

"Leadership is as much a skill as a trait," said Donald E. Petersen. "Some people are
born leaders. Some can teach themselves the essence of leadership. Others are identified as
leaders by the people they work with."

Petersen visited the campus on March 14, just two weeks after he retired as Ford's
chairman and chief executive officer. In three discussion groups, he met with undergraduate
and graduate students and their management, government, economics and engineering pro-
fessors, and delivered the 10th annual Hatfield Fellowship Lecture.

Along with Cornell students, about 30 Ithaca High School students attended a discussion
with Petersen on global competitive strategies, a course taught by E. Wood Kelley, an
associate professor of government.

"Leading should not mean dominating," Petersen said in his Hatfield lecture. "As chair-
man of Ford, I tried to give our operating people all the room they needed to operate.
Successful business depends on working with and through people, and serving people.
People are the most precious asset and the key to achievement They must be empowered in
the business and treated with respect, and their needs must be met"

The Ford executive, who was educated in mechanical engineering and business admini-
stration, explained the elements of leadership this way:

• "Vision is the first element of creative leadership, to see beyond the moment to a
desired future, to set goals and measure results."

• "Ethics is proceeding in the right way, and the intelligence to know what is right"
• "Courage is the determination to get things going, even against all difficulties."
• "Reality is the realization of living in the real world where there are objectives and

conflicting demands that must be resolved."
When Petersen met with a group of engineering students, one of them asked him what he

looks for in managers and executives. "When you graduate and start work, the most impor-
tant factor will be people skills," he replied. "You will be managing others in your field of
knowledge, and you will need people skills to do so."

Petersen, who joined Ford in 1949, ted the company to record profits for three consecu-

CharUs Harrington
Donald E. Petersen (left) talks with Michael A. Koplinka-Loehr, administrative coor-
dinator in the Learning Web, during his visit to campus as the Hatfield Fellow.

live years, including worldwide earnings of $5.3 billion in 1988, the highest ever for an
automotive company.

Looking to 1992, when the nations of Western Europe are scheduled to become one
unified trading area, Petersen said that the Japanese will become a major competitor in
Europe, but "they understand that Europe will not allow them to do the many things they do
in America." He said that Ford is well positioned in Europe and "has been preparing for the
Common Market for 25 years."

—Albert E.Kaff

Why an 8% tuition hike? To ensure quality and accessibility
In approving an 8 percent tuition in-

crease on March 17, the Board of Trustees
accepted, with some misgivings, a compro-
mise that sets tuition too low to cover costs
but high enough to maintain competitive
faculty salaries, quality programs and acces-
sibility to low- and middle-income families.

The compromise offered no hope that
when the full budget is approved in May,
the faculty will get the 10 percent salary in-
creases endorsed by the Faculty Council of
Representatives. Although the outlay for
undergraduate financial aid will soar again
— by 18 percent above this year's budgeted
amount — some 5,000 student-aid recipi-
ents will be asked to be more disciplined
and to earn and save more toward the costs
of attending Cornell.

Students face average increases of 7.2
percent in room rents, 9 percent in board
and 7 percent in their parents' contribution
to educational costs — in addition to the 8
percent tuition increase to $15,120 in Cor-
nell's privately supported colleges.

Among the eight Ivy League institutions,
Cornell's tuition will be fifth highest in a
range from $15,740 to $14,450 (including
fees); in total annual costs, Cornell is sev-
enth highest, at $20,157, in a range between
$20,820 and $20,144.

The board approved Provost Maiden C.
Nesheixn's exact proposals for tuition, fees
and expected earnings for students who re-
ceive aid. But trustees vainly sought a hap-
pier solution. They finally agreed with Ne-
sheim's conclusion that the demands of high
quality "require us to increase tuition more
than we would like."

The discussions also reflected a growing
consensus that colleges and administrative
units must start moving toward measurable
productivity gains — such as raising stu-
dent/faculty ratios — if tuition increases are
to be moderated in the future.

Student trustee Xenia Young, who ulti-
mately voted for Nesheim's figures, illus-
trates the difficulty of finding a happy end-
ing. The graduate student often has pleaded
for higher stipends for teaching assistants
(TA), and on March 17 the trustees ap-
proved 10 percent increases in the basic TA
stipends. Young said many graduate stu-
dents needed even larger increases to cover
living costs — partly because of a new fed-
eral tax on their stipends — but at the same
time, she said she wished tuition increases
could be smaller. She asked Nesheim if the
administration had done all it could to "re-
evaluate" budget priorities.

President Frank H.T. Rhodes said that
the budget process is itself a re-evaluation.
"The budget is not simply financial; it is a

fundamental re-evaluation of what kind of
university we want to be," Rhodes said.

He noted that Cornell's endowment-per-
student, based only on the privately sup-
ported colleges, ranks 62nd nationally; that
federal revenue for financial aid is likely to
continue dropping while research funding
stands to rise slightly; and that the biggest
piece of the budget is for salaries and sup-
port services for everything from physics to
languages to athletics.

The president said tliat teaching Indone-
sian or Thai could be dropped, for example,
but he asked who nationally would teach
such languages and what consequences
would follow for America in future dealings
with the emerging world of the Pacific.

These considerations are strongly linked
to tuition: As Senior Provost Robert Barker
pointed out tuition supplies 72 percent of
unrestricted funds for the endowed Ithaca
colleges — Architecture, Art and Planning;
Arts and Sciences; Engineering; Hotel Ad-
ministration; Johnson Graduate School of

Management; and the Law School.
Indeed, there is very little else that can

be adjusted to increase revenues. In the past
decade, largely because of a reduction in
federal financial-aid grants, Cornell's own
budget funds for financial aid have risen
twice as fast as tuition, Barker noted. At the
same time, there has been little or no growth
in three of the revenue streams feeding the
general-purpose budget — payout from the
endowment unrestricted gifts and the
"Bundy Aid" given by the state for each de-
gree granted at private universities.

"If all had increased at the same rate as
the Consumer Price Index, endowed tuition
could now be less than $12,000," Barker
said.

Barker has begun advocating productiv-
ity increases — in students taught by each
faculty member and in delivery of services
supporting teaching and research — as the
only means to keep future tuition increases
near the general level of inflation.

— Sam Segal

Tuition continued from page 1

figures remain subject to further discussions
with the State University of New York,
whose 1990-91 budget will not be deter-
mined until April.

In presenting the proposed policies. Pro-
vost Maiden C. Nesheim noted that tuition,
which accounts for about 70 percent of gen-
eral-purpose revenues, is under strong up-
ward pressure from a variety of sources, but

particularly from the soaring cost of finan-
cial aid. Cornell expects to pay about $21
million next year from its general-purpose
budget in financial aid grants to undergradu-
ates. That represents an increase of about
18 percent from this year's budgeted figure
of $17.8 million.

Other reasons Nesheim cited for tuition
increasing faster than inflation — "all re-

lated to maintaining the quality of faculty
and programs" — were keeping faculty and
staff salaries competitive, operating the
physical plant, improving and renovating
facilities, acquiring library materials and
automating operations, adopting new tech-
nologies, and complying with government
codes and regulations.

—Sam Segal

Kennedy continued from page 1

train from his family's fruit farm near Van-
couver. Wash.

"Cornell is more one university today
than it was then," he said, explaining that in
those days there were far greater social, eco-
nomic and academic distinctions between
the endowed lower campus and the state-
supported upper campus.

'Tor example, few statutory students
took courses in the College of Arts and Sci-
ences. Today, quite the opposite is true.

"And in many ways, the university is
even closer today than ever to achieving
that wonderful, but impossible goal of pro-
viding 'instruction in any field,' " he said,
pointing to Cornell's unmatched diversity
and the increasing interaction of its aca-
demic and research units.

Through the years, Kennedy has played a
major role — as a teacher, researcher, direc-
tor of research, associate dean, dean, vice
provost and provost — in creating the
multifaceted intellectual dialogue that
makes today's Cornell one of the world's
great research and teaching universities.

Kennedy earned a bachelor's degree in
agriculture and botany at the State College
of Washington in 1940, a master's degree in

agronomy and animal nutrition at Cornell in
1941, and a doctorate in agronomy, animal
nutrition and plant breeding at Cornell in
1947. His education was interrupted by
four years of service as an officer in the
U.S. Army Infantry during World War II.
After receiving his doctorate, he taught two
years at his alma mater in Washington be-
fore returning to Cornell in 1949 as a pro-
fessor of agronomy.

As a teacher and researcher in the 1950s,
Kennedy was a leader in the development of
cooperative forage research by the Depart-
ments of Agronomy, Animal Science and
Plant Breeding, reflecting an interdiscipli-
nary approach to a subject long before
"interdisciplinary" had become one of the
driving forces in higher education.

Kennedy achieved international recogni-
tion for his research in forage crop produc-
tion, preservation and utilization with his
work in New Zealand and elsewhere. In
1960, he was a U.S. delegate to the Eighth
International Grassland Congress and was
elected a Fellow of the American Associa-
tion for the Advancement of Science.

In 1959, his career took on the adminis-
trative emphasis that it would have for the

next 30 years, during which he won recog-
nition among his peers as on outstanding
administrator. A close colleague recently
described Kennedy as having a "soul of in-
tegrity and honesty."

Shortly after being named director of re-
search for the College of Agriculture and
School of Home Economics and director of
the Cornell Agricultural Experiment Sta-
tion, Kennedy articulated the premise on
which the future of his administrative career
was based. He told an interviewer:

"An administrative organization can do
one of two things. It can make a lot of rules
and regulations or it can provide facilities
and funds to aid individuals. We try to
avoid the rules and provide the help."

A plaque on the wall of his Day Hall
office, where he served as provost from
1978 until his retirement in 1984, read: "If
you don't want to join the parade, at least
stay out of the way."

Today, he is optimistic that the diversity
and superiority of research, scholarship and,
above all, teaching at Cornell will carry it
even further into the forefront of education
and research in the 21st century. This is
"inevitable, it seems to me, as the many re-

sources of Cornell are called on to converge
on current problems and the problems that
will emerge in the future," he said.

"But what really excites me even more
than this is the widespread involvement of
Cornell students in volunteer community
service," said Kennedy, who now devotes
most of his time to working with a philan-
thropic organization. "It is this spirit of giv-
ing to others that puts all else into proper
perspective," he said.

In looking back for the person who had
influenced him the most, Kennedy named
Professor D.B. Johnstone-Wallace, with
whom he started his graduate work in
agronomy. "He was a great teacher, and
particularly outstanding in working with the
farmers," he said.

Kennedy paused, and then mentioned
another name, and another and another, and
when he was finished he had mentioned 11
persons he considered key influences on his
life. The names could come from a Cornell
who's who: Bradfield, MacDonald, Palm,
Turk, Corson, Rhodes.

"I'm sure I'll add others when I see the
list" Kennedy said.

—Martin B. Stiles
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Not all fish are born to sing, study of sex differences finds
Studies of a species of fish in which some males "sing"

to attract mates have revealed how the brain and vocalizing
muscles differ fundamentally not only between sexually ma-
ture males and females but also among males themselves.
These studies further show how the nervous system operates
to control muscle contraction and how it has been adapted to
function in reproductive behaviors.

Some male midshipman fish, a romantic but homely fish
found in shallow California waters, can hold a note for an
hour. But females of the species can't, and neither can some
males. The apparently silent males are sexually mature and
engage in spawning behaviors, but have a nervous system
with "hardware" resembling that of females.

The sexual polymorphisms, or structural differences by
gender, among midshipman females and two kinds of males
are reported in the April 1990 issue of BioScience, the jour-
nal of the American Institute of Biological Studies, by An-
drew H. Bass, a Cornell assistant professor of neurobiology
and behavior.

Bass reported on studies in his lab at Cornell as well as at
the Bodega Marine Laboratory in California and at the Ma-
rine Biological Laboratory in Woods Hole, Mass.

"Porichthys notatus, the plainfin midshipman, are bot-
tom-dwelling fish that migrate each spring from deep waters
to the intertidal zone on the California coast," Bass ex-
plained. "They're called midshipman because the patterns
of bioluminescent spots on their bodies look like buttons on
a midshipman's uniform.

"The singing males establish shallow-pooled nests under
rocks — where water remains even when the tide is out —
and generate humming sounds that attract females to lay
eggs in the nests. The males fertilize the eggs, the females
leave, and the males remain to guard the nest"

The midshipman are considered among the world's ugli-
est fishes because their scaleless bodies with somewhat flat-
tened heads and bulging eyes are covered with mucus. They
are also considered a nuisance, because their humming
keeps residents of the Sausalito, Calif., houseboat commu-
nity awake at night John McCosker, director of San Fran-
cisco's Steinhart Aquarium, has organized an annual festival
for humming toadfish, another affectionate name for the
summer crooners.

However, the midshipman are of considerable interest to
biologists because of two behavioral peculiarities:

• The courtship calls of the nesting males can continue,
without letup, for as long as 60 minutes. That's something
of a record in the world of fish, where about 70 families
produce sounds.

• About 5 percent of adult midshipman males differ ana-

Charles Harrington
Andrew H. Bass with a male midshipman fish.

tomically and physiologically from other males. Although
mature — sexually and otherwise — they are considerably
smaller in size and weight

The smaller males, called "female mimics" or "sneaker
males," don't sing or establish nests. However, Richard
Brantley, a graduate student in Bass' lab, has found that
they do try to fertilize eggs in the nests of singing males
from outside the nest — and sometimes by entering the nest
When they are in the nest with real females, the males on
guard don't seem to mind.

This alternative reproductive tactic, called sneak copula-
tion, has been reported in some other animals in which more

than one class of sexually mature males try to fertilize a
female's eggs.

When Bass first studied the small males, now called
Type II males, he thought they were females with their ab-
domens filled with eggs. Subsequent examination showed
that Type II abdomens contain proportionately huge testes;
nearly 20 percent of the Type II males' weight can be in
their gonads. While neither Type II nor female midshipman
naturally hum, Bass has conducted laboratory tests at
Woods Hole with Robert Baker of New York University
Medical Center to demonstrate that electrical stimulation of
the appropriate part of the brain can evoke a brief hum of
lower frequency.

Bass said that singing fish such as the midshipman are
ideal for studying behavioral adaptation because their "sonic
motor system," that part of the brain and the muscles that
produce sound, is relatively simple. Unlike birds and land
animals, which require additional cartilage and specialized
membranes to make noise, the midshipman employ only
specialized muscles on the sides of their swim bladders.
Their sounds do not involve the movement of respiratory
gases across vibrating membranes, such as the larynx in
mammals and reptiles and the syrinx in birds; their brain
sends a signal to the swim bladder, and the bladder hums.
And hums. And hums some more.

Until Bass and Margaret Marchaterre, a research micros-
copist in his lab, examined the midshipman closely, no one
had found a difference between sexes in the most fundamen-
tal structure of muscle fibers.

The biologist explained that the striated muscle that
causes the humming consists of muscle fibers which, in
turn, are made up of myofibrils. The myofibrils are bundles
of thick myosin protein filaments and thin, actin protein
filaments. Each myofibril has boundary regions known as
Z-lines that separate adjacent sacromeres, the fundamental
unit of contraction of all skeletal muscles.

Marchaterre and Bass discovered that not only are the
sonic muscles and muscle fibers of Type I midshipman
larger altogether, but the Z-lines are 20 times wider in Type
I males than in Type II males or females.

That apparently explains the "how" but not the "why" in
differing vocal abilities, Bass commented. No one knows
why some midshipman remain small and others grow up to
be big, marathon singers. In the future, the Cornell labora-
tory will manipulate the levels of steroid hormones such as
testosterone in growing midshipman in an attempt to learn
what "programs" their brain development and humming be-
havior.

—Roger Segelken

Ornithologists use decoys, tape recordings
to encourage birds to repopulate islands

Cornell ornithologist Stephen W. Kress last week told
how the National Audubon Society used his philosophy of
active intervention to attract endangered sea birds to their
old island haunts by using sound and decoy lures and by
restoring their preferred habitats.

Puffins and terns have been restored to their former
homes along the New England coast because of the pro-
gram, Kress told the annual meeting of the National Wild-
life Rehabilitation Association that was held on March 22
through 24 in Ithaca. Other topics for the 325 rehabilitation
specialists included oil spills, pesticides in the environment
and zoonotic diseases.

Kress, a biologist for the Audubon Society and a labora-
tory associate of the Cornell Laboratory of Ornithology, also
told how the techniques may save the dark-rumped petrel of
the Galapagos Islands.

To lure birds, the ornithologists make an island look and
sound like a gala gathering of birds of their particular
feather. By the time the fliers descend — and learn that the
noise is coming from solar-powered tape recorders and the
"crowd" is wooden decoys — there are enough real birds to
make a party. Or, at least a start on restoring lost sea bird
populations to islands where centuries of human interfer-
ence all but exterminated them.

In New England, the human disturbance began three cen-
turies ago when settlers began colonizing the islands off
Maine, New Hampshire and Massachusetts. First to disap-
pear was the great auk, the flightless penguin of North
America that became extinct in 1844. Smaller sea birds
such as the Arctic tern struggled to coexist with people and
were hanging on until the fad for feathered hats in the late
1800s. Even the ubiquitous gulls disappeared from many
coastal islands, victims of the human taste for their eggs.

Gulls were the first to return in the 20th century when
federal and state laws created sanctuaries on off-shore is-
lands, Kress noted.

"The hands-off philosophy of management does not take
into account the fact that islands are not ecologically iso-
lated. Gulls were adaptable enough to feed on garbage
dumps on shore when landfills appeared everywhere and on
residues from the fishing industry. They were quick to colo-
nize the islands, and the conditions were ideal for huge
population increases."

Kress emphasized that he has nothing against gulls and
other "common" birds. It's just that he likes to see a little
biological diversity where it once existed in nature.

Of the approximately 3,000 islands off the coast of
Maine, only two had puffins. All the puffins in the North-
east United States could have fit in two baskets.

However, there were plenty of puffins on Newfound-
land's Grand Island — at least 160,000 pairs by rough
count The National Audubon Society and the Canadian
Wildlife Service arranged in 1973 to begin a transplant proj-

ect in which puffins were airlifted to Maine's Eastern Egg
Rock Island and Seal Island. There the birds grew up and
flew away to sea, where puffins normally spend their first
two or three years before returning to land.

Kress wanted to be ready for the puffins' homecoming.
"'We figured there were two keys to making birds want to
land, social attractants and habitat enhancement, and the
habitat had to be improved first," he recounted. Habitat
enhancement included gull removal by U.S. Fish and Wild-
life Service. Because many short-legged birds don't care
for tall vegetation and islands had grown up with "exotic"
weeds brought by settlers as early as the 1600s, clearings
were created by controlled burning and by spreading rock
salt.

"Most of the sea birds we wanted are very vocal," Kress
explained, detailing the strategy for social attractants.
"They are colonial birds. If we can create the sights and
sounds of a large, noisy colony, they may be tempted to land
and look around."

From the Cornell Library of Natural Sounds, the world's
largest collection of animal recordings, Kress transferred
puffin calls to endless loops of tape. The batteries of tape
players, turned on and off by timers, were recharged by
photovoltaic cells and operated all summer long. Puffin
decoys, created by expert woodcarvers with an interest in
wildlife restoration, were placed on the islands. Then Kress
and his crew of student interns sat back to wait

And return the puffins did. Between 1977 and 1980, an
average of 32 percent of the puffins that were transplanted
to islands on the Maine coast (and banded with identifica-
tion numbers) came back to nest

Returning birds founded a new colony at Egg Rock in
1981, and by 1987 there were 14 pairs of puffins nesting on
that Maine island. Only six of 534 puffin chicks that were
transplanted between 1984 and 1987 returned. However,
some 600 puffins that were transplanted by the National
Audubon Society from 1987 to 1989 are still too young to
return to Maine.

The labor-intensive repopulation program has fledged its
own crop of humans; many of the 104 summer interns from
Cornell and other universities over the years have gone on
to serve in government wildlife agencies, teaching and re-
search.

The ornithologists have undertaken their greatest chal-
lenge yet with the dark-rumped petrel of the Galapagos.
Once abundant in the lush greenery of all the higher-altitude
islands, the petrels were killed by rats from visiting ships.
Now they exist on four of the Galapagos (a subspecies is
equally endangered on one Hawaiian island), and popula-
tions are decreasing by an estimated 30 percent per year. At
that rate, all the Galapagos dark-rumped petrels will be gone
in 10 to 15 years.

In a cooperative effort of the Galapagos National Park,

David Lynch-Benjamin
Stephen W. Kress holds decoys that have helped en-
courage birds to repopulate old habitats.

the Charles Darwin Research Station and the National
Audubon Society, Kress and Richard Podolsky of Maine's
Island Institute are trying to make petrels feel safe and wel-
come again on Santa Cruz Island.

Since 1988, they have dug 160 artificial burrows in the
cinders of Mirador, an extinct volcano. Petrel recordings
from the Cornell Library of Natural Sounds worked reasona-
bly well in attracting the birds, and the same sounds re-
corded on top of themselves worked even better, so the re-
searchers have produced the sounds of an extremely large
petrel colony with triple-intensity recordings.

Last year, 70 percent of the hand-dug burrows were vis-
ited by petrels, Kress said, noting that "it takes several years
of 'educating' birds to a suitable nesting site." Once the
petrels indicate their preference in nesting sites, the Galapa-
gos National Park officials can poison rats in that area.

The project took on a special urgency last year when
scientists realized that the Norway rat, a particularly vicious
and effective predator, had recently invaded the last strong-
hold for the petrels on Santa Cruz Island.

—Roger Segelken
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mental Toxicology Students and the American
Indian Program, April 5, 4 p.m, 135 Emerson
Hall.

Epidemiology
"Coupling the Regression Discontinuity

Design with the Randomized Experimental
Design," Joe Cappelleri, Human Service Stud-
ies, March 30, 12:20 p.m, 260 Warren Hall.

Floriculture & Ornamental
Horticulture

"The Culture of Calla Lilies as a Pot
Crop," Ramona Reiser, graduate student, orna-
mental horticulture, March 29, 12:15 p.m., 404
Plant Science Building.

"A New Method for Inventorying Street
Trees," Rich Jaenson, grad student, ornamen-
tal horticulture, and Nina Bassuk, ornamental
horticulture, April 5, 12:15 pjn., 404 Plant
Science Building.

Food Science
"Properties of Soluble and Immobilized

'YX Protease* from Thermomonospora fusca,
Todd Gusek, poultry and avian science, April
3, 4:30 p.m., 204 Stocking Hall.

Geological Sciences
"Elizabetbiown Ductile Deformation Zone

and its Relationship to the Marcy Metan-
orthosite Massif in the Northeastern Adiron-
dack Mountains," Robert Fakundiny, New
York State Geological Survey, April 3, 4:30
p.m., 1120 Snee Hall.

"Is Low-Level Radioactive Waste Burial
Geologically Feasible in New York State?
Lessons Learned at West Valley," Robert
Fakundiny, New York State Geological Sur-
vey, April 3, Snee Hall. For time and specific
location, contact geological sciences at 255-
5352.

German Studies
"Lesen auf Tempo oder Lesetechnik als

Hermeneutik?" Klaus Wegmann, Universitat
Kohl, March 30, 4 p.m., 177 Goldwin Smith
Hall.

History & Philosophy of Science &
Technology

"Migrations of Scientists in the 18th Cen-
tury," Andreas Kleinert, Institut Fur Ges-
chichte der Naturwissenschaften, Universitat
Hamburg, April 3, 4:30 p.m., 110 Rockefeller
Hall.

"Chemistry & Cannons: Science in the
Technology of Munitions, ca 1760-1860,"
April 4,4:30 p.m., 110 Rockefeller Hall.

Immunology
"Pathogenesis of Rhodococcus Equi Infec-

tion in the Foal," Sharon Heitala, immunolo-
gist, California Laboratory Diagnostic System,
Shool of Veterinary Medicine, University of
California, Davis, March 30, 12:25 p.m., G-3
Vet Research Tower.

International Nutrition
"Consequences for Adult Body Size of

Growth Failure in Early Childhood," eynaldo
Martorell, nutrition. Food Research Institute,
Stanford University, March 29, 12:15 p.m.,
200 Savage Hall.

International Studies in Planning
"The Exigencies of Development and

Peace in North-East Africa," Admed Samatar,
St. Lawrence University, co-sponsored by the
Institute for African Development, March 30,
12:15 p.m., 115 Tjaden Hall.

"Regions and Cities in the Political
Agenda: The Urban System as a Dependent
Variable in Capitalist Development in Vene-
zuela," Omar Hernandez, visiting scholar, city
and regional planning, and affiliated with
Universidad Simon Bolivar and Universidad
Central de Venezuela, March 30, 2:30 p.m.,
115 West Sibley.

Jugatae
"Movement and Disperal in a Montane

Butterfly," Ernest Williams, biology, Hamil-
ton College, April 2, 4 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Mechanical & Aerospace
Engineering

"Heat Exchangers: The State of the Art and
Future Trends," Ramesh K. Shah, Harrison
Radiation Division, General Motors, April 3,
4:30 p.m., 107 Upson Hall.

Microbiology
"Molecular and Cellular Immunologic Ap-

proach to Vaccine Development Against
Schistosomiasis," Edward Pearce, Laboratory

of Parasitic Diseases, NIAID, NIH, April 2,
12:15 p.m., G-3 Vet Research Tower.

Natural Resources
"Fisheries Oceanography and Acoustic Re-

mote Sensing," Charles Greene, director. Bio-
logical Resources Program, ecology and sys-
tematics, April 3, 1220 p.m., 304 Fernow
Hall.

Neurobiology & Behavior
"Functional Regeneration of Identified

Neurons in the Vertebrate Central Nervous
System," Steven Zottoli, biology, Williams
College, March 29,12:30 p.m., Morison Semi-
nar Room, Corson/Mudd Hall.

"Insect Auditory Ecology: Mountain Moths
and Rain Forest Katydids," James Fullard, zo-
ology. University of Toronto, Erindale Col-
lege, April 5, 12:30 pm., Morison Seminar
Room, Corson/Mudd Hall.

Operations Research & Industrial
Engineering

Manufacturing Engineering Seminar, "Start
Up of a New Company," Donald Brewer,
LBO, March 29, 4:30 p.m., B-14 Hollister
Hall.

Ornithology
"Ecology of the Broad-Winged Hawk in

the Adirondacks," Paul Steblein, Biological
Survey, New York State Museum, April 2,
7:45 p.m.. Laboratory of Ornithology, 159
Sapsucker Woods Road.

Peace Studies Program
"Hannibal Died for our Sins: Thoughts on

Strategic Failure," Barry Strauss, March 29,
12:15 p.m., G-08 Uris Hall.

Pharmacology
"Protein Model Building by Homology,"

Michael Sutcliffe, Inorganic Chemistry Labo-
ratory, University of Oxford, April 2, 4:30
p.m., G-3 Vet Research Tower.

Plant Biology
"Molecular Approaches to the Study of

Evolution in Legumes," Jeffrey J. Doyle, L.H.
Bailey Hortorium, March 30, 11:15 a.m., 404
Plant Science Building.

Plant Breeding & Biometry
"Genetic Mechanisms of Host Plant Adap-

tation in Insects: Implications for Plant Breed-
ing," Sara Via, entomology, April 3, 12:20
p.m., 135 Emerson Hall.

Plant Pathology
"Does the hip Gene Cluster of Erwinia

amylovora share homology with DNA Se-
quences in Other Bacteria?" Ron Laby, April
3, 4:30 p.m., 404 Plant Science Building.

"Grapevine Yellows: Studies on the Vec-
tor," Michael Maixner, Institut fur Pflanzen-
schutz im Weinbau, Bilogische Bundesanstalt,
Bemkastel-Kues, West Germany, April 4, 3
p.m., A-133 Barton Lab, NYS Agricultural
Station, Geneva.

Poultry Biology
"Modulation of Autoimmune Thyroiditis in

the Obese Strain Chicken," Brian Johnson,
March 29, 4:30 p.m., 300 Rice Hall.

Psychology
"Categories and Particulars: Prototype Ef-

fects in Estimating Spatial Location," Janellen
Huttenlocher, University of Chicago, March
30, 3:30 p.m., 202 Uris Hall.

Rural Sociology
"Comparative Studies of Adolescence in

Developing Countries," J. Mayone Stycos,
Population Development Program and rural
sociology, March 30, 3:30 p.m., 32 Warren
Hall.

Science, Technology & Society
"Presidential Science Advising: Forces for

Stability, Forces for Change," William Wells,
management science, George Washington
University, April 2, 12:15 p.m., 609 Clark
HaU.

Society for the Humanities
"Hegemony and Deconstruction," Ernesto

Laclau, government. University of Essex,
April 3, 2:30 p.m., 201 A.D. White House.

Sociology
"From Sin to Social Peace: A Historical

Sociology of the Production and Compensa-
tion of Industrial Injury," Tom Dwyer, State
University of Campinas, Brazil, March 30,
3:30 p.m., 302 Uris Hall.

South Asia Program
"Rabiodranath Tagore and England's Dart-

ington Hall: The Cornell AG School link,"
Ursula King, theology and religious studies,
April 4, 12:15 p.m., 153 Uris HaU.

Stability, Transition & Turbulence
"Solution of the Euler Equations on Paral-

lel Computers," Yoram Yadlin, mechanical
and aerospace engineering, April 3, 12:30
p.m., Grumman Conference Room, Grumman
HaU.

Statistics
"Sir and Related Methods for Data Visuali-

zation and Dimension Reduction, with an Ap-
plication to Uncertainty Analysis of Mathe-
matical Models," Ker-Chau Li, mathematics,
UCLA, April 4, 3:30 p.m., 100 CaldweU HaU.

Textiles & Apparel
"Structure-Property Relationship of Liquid

Crystalline Polymers," M. Jaffe, Hoechst-
Celanese, March 29, 12:20 p.m., 317 Martha
Van Rensselaer HaU.

Theoretical & Applied Mechanics
"Dissipative Mechanisms in Problems of

Solid Mechanics," S. Antman, University of
Maryland, April 4, 4:30 p.m., 205 Thurston
HaU.

Toxicology
"Aerobic and Anaerobic Biodegradation of

PCBs," Daniel A. Abramowicz, March 30,
12:20 p.m., 304 Femow HaU.

Vegetable Crops
"Neglected Genes in the Cucurbits: Who

WiU Use Them?" Henry Munger, vegetable
crops, March 29, 4:30 p.m., 404 Plant Science
Building.

"Present Situation and Future Trends in
Vegetable Extension in Western New York,"
Shirley Kline, Wesley Kline Cooperative Ex-
tension, Monroe land Genessee Counties, April
5, 4:30 p.m., 404 Plant Science Building.

SYMPOSIA

Mathematical Sciences Institute
"Modem Perspectives of Mathematics:

Mathematics as a Consumer Good Mathemat-
ics in Academic," March 30 and 31. AU talks
wiU take place in 700 Clark Hall. Among the
topics wiU be "The Mathematical Twist" and
"Mathematics in Neural Sciences." A panel
discussion and conclusion wiU be held on
March 31 at 11 a.m. Panelists wiU include
Werner C. Pheinboldt, University of Pitts-
burgh; Tagdish Chandra, Army Research Of-
fice; George Metakides, European Strategic
Program for Research and Development in In-
formation Technology, European Economic
Community; and Cathleen S. Morawetz, Cour-
ant Institute of Mathematical Sciences. For
more information, contact the Mathematical
Sciences Institute, 201 CaldweU HaU, 255-
8005.

THEATER

Department of Theatre Arts
The ComeU Dance Series wiU present The

New York Baroque Dance Company and Con-
cert Royal on Saturday, March 31, at 8 p.m.
and Sunday, April 1, at 2 p.m. in the Class of
'56 Dance Theatre, Center for Theatre Arts.
Tickets are $10 general admission and $8 stu-
dents/seniors, available at the center's box of-
fice, or by calling 254-ARTS. In addition to
the performances, the company wiU offer »
50-minute class on Saturday, March 31 at 6:30
p.m. and on Sunday, April 1 at 12:30 p.m-
The class is free and will be held in the Class
of '56 Dance Theatre. Because space is lim-
ited, participants should sign up with Jinni*
Dean, 254-2728, or stop by her office on the
center's second floor.

The Forbes Heerman-George McCalmons
Playwriting Competition winner wiU be read
in a script-in-hand performance April 1 at 8
p.m.in the Flexible Theatre, Center for Theatff
Arts. The first prize winner, entitled "Tb*
Play," was written by William Kaiser '92-
Special guest director for the reading wiU be
Evan Yionoulis, who has served on the faculty
of the Yale Summer program for four years,
and has been a visiting instructor at Vassal,
University of North Carolina, and the Lincoln
Center Institute.

MISC.

Cornell Information Technologies
(CIT)

"Design, Graphics and Desktop PubUsb-
ing," a series of six one-hour lectures dealing
with graphics and desktop publishing in tb«
ComeU environment, Thursdays, 3:30 to 4:30
p.m., in 100 CaldweU HaU. For more infor-
mation and to register, caU or stop at the SerV'
ice HelpDesk, 124 Computing and Commun)'
cations Center, 255-8990; registration is $20.

Hong Kong Student Association
"Yi," a cultural variety show, wiU be hel"

March 31 at 7:30 p.m., in the Statler Audito-
rium, Statler HaU. The event wiU include a

traditional Chinese costume exhibition, Chi-
nese opera, Kung-Fu demonstration, sb'd*
show, singing and a skit which depicts the ef-
fects of the June 4 Massacre in China on tb*
students in Hong Kong.

Hillel
Seders wiU be held at The Kosher Dininf

HaU. There will be seders the first and secoD'
nights, April 9 and 10, as weU as kosb* *
lunches and dinners through the week. The'1

wiU be three different seders, each with lifl1 '
ited seating space. There wiU be a Conserva
tive and a Reform seder the first night at 7:1-
p.m., and a Traditional at 8:20 p.m. On tb1*
second night. Conservative wUl begin at 7:4-
p.m. and Traditional at 8:30. Reservation5

wiU be taken at HiUel, G-34 Anabel Tayl"1

HaU, telephone 255-4227 and must be paid b)
April 5.

Unions & Activities
"The Right to the Moon, Alice!" sale wil*1

be held on April 3, 4 and 5, 10 a.m. to 6 p.i"
in the Memorial Room, WiUard Straight HaU
Vintage clothing, jewelry, ethnic clothing, d*'
signer sunglasses and much more will V
available.

William Klein will speak on campus
Noted street photographer and documentary film maker William Klein wiU presen )

slide show of his still photography on Friday, March 30, beginning at 4:30 pjn. in Room 1
of Tjaden Hall. The showing will be in conjunction with this weekend's Penn Photograph »
Symposium.

Klein, an expatriate who has lived in Paris since 1948, wiU show about 200 slides of h:

black-and-white and color photographs of people doing ordinary things — demonstratin fc
shopping and sunbathing, for instance. He also wiU show a short videotape of an intervie v

he gave to "Contact," a French television show.
A small exhibit of Klein's work, "William Klein Photographs," is on display at t i

Johnson Art Museum through April 1.
CorneU Cinema wiU show Klein's 1965-66 film, "Who Are You, PoUy Magoo?" today «

4:30 p.m. in WiUard Straight Theater. The film is a satire about the fashion world and tl'1-
media, a tongue-in-cheek portrayal of the worlds of culture and politics where media err I*
tions become interchangeable with "the news." Throughout this month, ComeU Cinema h.*
been showing some of Klein's 24 films.

ComeU's Fourth Annual Arthur S. Penn Photography Symposium wiU include a parA
discussion devoted to Klein's work on Saturday, March 31, from 9:30 a.m. to 12:30 p.m. (i
Room 115 of Tjaden HaU.

Speakers will be art critic Max Kozloff; Nancy Robinson, film and video curator at tl*'
Walker Art Center; Charles Traub, artist and professor at the School of Visual Arts; a* .
Brian Palmer, graduate student in photography at the School of Visual Arts in New Yc p
City; and film and theater critic William Wolf. The panel wiU be moderated by Rich •*
Herskowitz, director of CorneU Cinema and adjunct curator of film and video at the Jbhn«H,
Museum of Ait.



Published by the Office of Human Resources and the Office of Equal Opportunity

of
ts. CORNELL EMPLOYMENT NEWS
to
a

30
as.
.ss
n-
de
he

'March 29, 1990 Including Job Opportunities Volume 2, Number 14

Hospital Precertification:
A Requirement for Both
Endowed and Statutory

Endowed Health Care Program

What is hospital precertification?
Precertification is a program designed to reduce hospital
'npatient costs by avoiding needless or prolonged hospital
stays. The precertification process compares your doctor's

, recommendation on hospitalization and the length of
i your stay to what other doctors in the area are recom-
mending and what you may be able to do to avoid unnec-
essary or prolonged hospital stays.

What if I don't precertify a hospital stay?

Hospital precertification is required for all hospital con-
finements unless Medicare pays for these expenses first.

You will be responsible for 50% of the charges, up
to a maximum of $1,000 per admission for medi-
cally necessary hospital room, board and services
when they are not precertified.

How and when do I precertify a hospital stay?

To precertify a hospital stay for you or an eligible depend-
ent, call Healthline - a toll-free number - at 1-800-351-2595
Monday through Friday, 8:00am to 4:00pm. Whenever
possible, you should call at least 14 days before your
scheduled admission date. In some cases it is not possible
to call 14 days in advance of a nonemergency hospitaliza-
tion. In urgent situations, call Healthline as soon as you
know that you are scheduled to be hospitalized. You will
be asked:

1. the reason for admission
2. your doctor's name, address and telephone number
3. the hospital's name, address, and telephone number
4. your scheduled admission date

Your call will initiate the precertification process which
usually takes about 14 days. If there are any more ques-
tions, Healthline consultants will usually deal directly
with your doctor.

Healthline will send you, your doctor, and the hospital a
notice of confirmation several days before your scheduled

New Service Offered for Retirees

June Franklin, assistant manager, employee benefits

The Office of Human Resources, in cooperation with
the statutory benefits office, is pleased to offer a new

service to assist retirees with filing medical claims. A
representative from the Office of Human Resources
will be available to help retirees at the East Hill Plaza
Staffing Office one Tuesday afternoon a month, with a
representative from the Statutory Benefits Office avail-
able the following Tuesday.

Endowed and statutory retirees may schedule an ap-
pointment by calling Pat Smith (255-7508) in the Office
of Human Resources. Fifteen minute appointments
are available between the hours of 1:00 p.m. and 4:00
p.m on a "first-come, first-served" basis. Appoint-
ments longer than 15 minutes may be scheduled upon
request.

The Office of Human Resources will have a represen-
tative available to help retirees on April 10. The statu-
tory benefits office will have a representative available
to help retired statutory employees on April 17.

A new schedule will be available at the end of April, or
appointment dates can be obtained by calling 255-7508.

admission. If you haven't received this notice of confirma-
tion several days before your scheduled admission, you or
your doctor should call Healthline to follow up.

What about maternity admissions?

Expectant mothers may precertify admission as soon as
the pregnancy is confirmed. At the time of admission,
anyone can call Healthline with the actual admission date.

What about emergency admissions?

In cases of emergency hospitalization, you should call
Healthline within 48 hours after you are admitted or by the
next business day following your admission. If you can-
not call, your doctor or a member of your family can call
for you.

Each emergency admission is reviewed on an
individual basis to determine unusual circum-
stances before penalties are applied.

Does outpatient surgery need to be precertified?

No. Only hospitalizations requiring an overnight stay
need to be precertified.

Statutory Empire Plan

Hospital Precertification: The Empire Plan requires pre-
admission certification for all elective inpatient admis-
sions. You must call the Benefits Management Program
for authorization as soon as your admission has been
scheduled.

Preadmission certification is also required for emer-
gency, urgent or maternity admissions. A call to the
Benefits Management Program is within 24 hours or
one business day so that concurrent review can begin.

Failure to make this call will result in not only a
$250 deductible, but also a $100 per day copayment
for each day found not to be medically necessary.

Continued on page 4e

Disability Notebook
by Joan B. Fisher, coordinator of Disability Services

The movie My Left Foot won two Academy
Awards Monday night. Daniel Day Lewis was
awarded the Oscar as best actor for his incred-
ible performance as Christy Brown, Irish artist/
ivriter, and Brenda Fricker was recognized as
best supporting actress in her role as Brown's
mother. The film has also been highly praised
by persons with disabilities who feel it is an
honest depiction of the struggle for self-deter-
mination experienced by so many of them.

The critique which follows was written by Paul
K. Longmore, PhD, a highly respected scholar
and disability rights activist.

At last a movie utterly true to our experi-
ences as disabled people. My Left Foot
dramatizes the life of Irish writer Christy
Brown. Born with cerebral palsy into a
poor, tight-knit Dublin family, he had
severely impaired speech and control of
only his left leg. Movie critics say this story
is about family, growing up, and striving
to make oneself known, but not about "dis-
ablement." They don't want us to think it's
depressing or saccharin. It is about the
things they describe, but its heart is about
growing up disabled. And for once we get
things from the disabled person's view-
point. We witness Christy Brown, boy and
man, fighting to overcome bias, to get
control of his life, to define himself. The
emotional dynamic of this film is his glori-
ous disabled rage.

Most movie and TV tales show angry handi-
capped people bitter about being disabled
and succumbing to self-pity, who suppos-
edly need someone nondisabled to tell them
to stop feeling sorry for themselves. Only
a few films have even begun to deal with
prejudice, none with the indignation of My
Left Foot. Christy Brown is funny, passion-
ate, and fiercely refuses to put up with
even a moment's condescension. When a
temporary aide addresses him in a tone he
considers patronizing, he snaps that he
doesn't need a psychology lesson, he needs
his cigarette lighted.

In the movie, Brown aches to express
himself romantically and sexually and
knows he is devalued because of his dis-
ability. One critic expressed that bias, call-
ing Brown "surprisingly romantic." It is
surprising only if you think handicapped
people are asexual and incapable of ro-
mantic love. Brown confronts the issue
head on. Sensing that one woman is both
attracted and anxious about feeling at-
tracted to a severely disabled man, he tells
her straight out that she is afraid of him
and herself. She is drawn to not only his
wit and charm but his emotional direct-
ness and strength... .

Critics adopt the usual devaluing language:
Brown is "wheelchair-bound" and "almost

Continued on page 4e

To Minority Faculty and Staff Members
The Office of Equal Opportunity wishes
to apologize to minority faculty and
staff members who did not receive an
invitation to the March 7,1990 "Spring
Gathering" for minority faculty and
staff. This oversight was due to omis-
sions in our revised mailing list. For this

mishap, we apologize. Your presence
at the Spring Gathering was missed.
The next "Gathering" for minority fac-
ulty and staff members will be held
during the Fall of 1990. Please watch
the Cornell Employment News for the an-
nouncement.

Select Benefits Deadlines
The cut-off dates for remitting claims for
reimbursement under the Select Benefits
program are listed below. Your claim
formwith supporting information must be
received by either the endowed or statu-

tory benefits office no later than the dates
showh below. Reimbursement will be de-
layed until the next two-week cycle is com-
pleted, if materials are not in our office by
the cut-off date.

3/31/90
4/13/90
4/27/90
5/11/90
5/24/90

6/08/90
6/22/90
7/06/90
7/20/90
8/03/90

8/17/90
8/30/90
9/14/90
9/28/90
10/12/90

10/26/90
11/09/90
11/21/90
12/07/90
12/19/90

OHR Staff Retreat Planned
For Wednesday, April 4

A receptionist will take rru md provide phon< •> for
Human Resources on the morning of Wednesday, April 4. Regula
resume in the afternoon.
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Employ*** may apply for any potted position with an Employee Transfer Application. A m u m and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
eover tatter, specifying the Joe title, department and Job number, Is recommended. Career counseling individuals selected for Interview by phone; please Include two or more numbers If possible. When
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Lab Operations Director I (PA1201) HRIII
Diagnostic Laboratory-Statutory
Responsible for managing all support activities for the
Diagnostic Lab and it's branch laboratories to include
computer operations, receiving, shipping, medical rec-
ords, facilities and maintenance. Responsible for oversee-
ing operations of Vet College Incinerator Facility and
managing the College/University Medical Waste Tracking
and Disposal Program.
Requirements: Bachelor's in engineering preferred,
Bachelor's in biological sciences acceptable. Master's
strongly desired. 5-7 years working in computerized medical
lab environment. Send cover letter and resume to Cynthia
Smithbower.

Assistant Director for Community Relations (PA1205)
Hflll
University Relations/Community Relations-Endowed
Provide leadership, support and coordination of selected
Community Relations programs; assist in the development
of strategies and detail work to improve communication
with governmental units and community groups; develop
and write position papers; and special projects.
Requirements: Bachelor's or equivalent. Minimum 5
years, full-time experience in a college or university gov-
ernment affairs operation, or equivalent leadership andex-
perience in local government or in community groups.
Strong organizational, interpersonal, public participation,
and communications skills required. Familiarity with a
research institution and political and social relationships of
a town-gown environment similar to Tompkins County.
Ability to work in a complex decentralized environment.
Send cover letter and resume to Cynthia Smithbower.

Applications Programmer III (PT1205) HRII
Communication-Statutory
Design single- and double-screen interfaces for multime-
dia computing applications that are used for research
purposes in the field of education; document design proc-
ess in weekly reports: perform timely software evaluations;
design and prepare graphics for workshops and demon-
strations; keep apprised of current trends and products in
multimedia development.
Requirements: Master's in computer-assisted instruc-
tion, evaluation, mass media communications or related
fields preferred. Must be familiar with IBM and Macintosh
computer systems and with graphics options, CGA, MCGA.
ECA, VGA, and 8514A. Knowledge of HyperCard desir-
able. Must become familiar with AVC software and rele-
vant IBM products. Must interact effectively and cooperate
with a professional design and evaluation team and with
sponsors, vendors, and interested University personnel.
Send cover letter and resume to Sam Weeks.

Associate Director (PA1202) HRII
Patents and Technology Marketing-Endowed
Assist the Director in Technology Transfer including inven-
tion and software evaluation, licensing matters and tech-
nology marketing.
Requirements: Bachelor's in science or engineering,
MBA desirable. Demonstrated ability to identify, package
and market technology in traditional, non-traditional ways.
Strong written and oral communication skills. Experience
in university technology transfer very desirable. Send
cover letter and resume to Cynthia Smithbower.

Mechanical Engineer (PA1101) HRII
Facilities Engineering-Endowed
Design and consult on mechanical engineering projects,
that relate to campus utility systems; prepare cost esti-
mates and drawings, specifications and construction docu-
ments for maintenance, repair, and alteration projects.
Requirements: Bachelor's in mechanical engineering or
equivalent. Professional engineering license desirable. 3-
5 years as a mechanical engineer or relevant utilities
construction. Must have demonstrated track record of
problem solving innovations, ability to access areas that
are physically restrictive, effective communication skills,
valid driver's license. Send cover letter and resume to
Cynthia Smithbower.

Senior Systems Analyst (PT0705) HRII
Mann Library-Statutory
Provide technical management, systems analysis and
some programming support in developing an innovative
electronic information delivery system for chemists in the
Colleges of Agriculture and Human Ecology. Define sys-
tem requirements; coordinate its implementation; and review
and revise systems working with staff, sponsors (BellCore
and American Chemical Soc.) and researchers.
Requirements: Bachelor's with significant coursework in
computer or information science. Master's desirable. 3-5
years experience in programming, systems analysis, or
related fields, including 1 -2 years in technical or project
management. Knowledge of at least 2 high-level program-
ming languages. Knowledge of microcomputers, worksta-
tions, and UNIX operating systems highly desirable. Send
cover letter and resume to Sam Weeks.

Senior Research Support Specialist (PT031S) HRII
Materials Science Center-Endowed
Manage and extend a state-of-the-art Electron Microscopy
Facility for the support of the research program of the
Materials Science Center.
Requirements: Master's in material science or physics or
equivalent required. PhD preferred. Minimum 2 years
experience as a postdoc in relevant electron microscopy
user field. Send cover letter and resume to Sam Weeks.

Chef (PQ0119) HRII
Dlnlng-Endowed
Coordinate, supervise and train a dining unit's production
staff in the quality preparation and presentation of food.
Maintain food and labor costs in accordance with unit and
department goals; utilize computer system for menu plan-
ning and forecasting; recruit; train; supervise and evaluate
kitchen staff; develop, test and revise recipes; assist in
overall supervision of dining unit.
Requirements: Associate's or 2 year culinary degree plus
3-5 years food service supervisory experience or the
equivalent. Completion of an apprenticeship program and/
or certification by a recognized culinary institution (e.g.

Amencan Culinary reoeralion) is preierrea. extensive
work as a Chef is desirable. Send cover letter and resume
to Esther Smith, Staffing Services, East Hill Plaza, Ithaca,
NY 14850.

Research Support Specialist III (PT9614) HRII
Center for Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institute's
$1.7 Million Research Awards Program. Develop corpo-
rate fund raising effort and pursue foundation and addi-
tional governmental support. Provide general administra-
tive support to program including writing technical and
program reports, and monitor budgets.
Requirements: Bachelor's minimum, Master's engineer-
ing or MBA preferred. Considerable related experience
including 2 years of administrative or business experience
with an educational program. Ability to understand and
communicate technical and scientific issues essential.
Send cover letter and resume to Sam Weeks.

Project Leader III (PT0702) Level 37
CIT/IR-Endowed
Provide primary consulting to the user organization in
development of large scale and/or microcomputer based
information systems. Plan and direct systems analysis,
design, and implementation of projects that develop new
and modified applications systems.
Requirements: Bachelor's or equivalent. Master's pre-
ferred or equivalent work experience, preferably in com-
puter science, math, statistics, business administration or
engineering. System design experience is desirable.
Minimum 5-7 years experience, 2 of which must be as a
project leader having supervisory responsibility. Prior
programming experience required. Some data base de-
sign and management experience is preferred plus knowl-
edge of mini/microcomputers. Written and oral communi-
cation and interpersonal skills are essential. Send cover
letter and resume to Sam Weeks.

Project Leader I (PT9602) Level 35
Information Technologies-Endowed
In support of a major administrative computer system, will
design, develop, modify, maintain and document complex
applications software having many modules and inter-
relationships with other software modules. This includes
logic relationships. Supervise and provide functional guid-
ance for programmer/analysts and support staff.
Requirements: Bachelor's or equivalent with related
courses. 3-5 years related experience. Knowledge of
applications for interactive administrative systems; data-
base management systems such as ADABAS; machine
architecture; system utility programs; and VM/CMS. Knowl-
edge of several languages such as PL/1, COBOL, and
Natural. Ability to provide guidance and supervision. Send
cover letter and resume to Sam Weeks.

Systems Programmer/Analyst III (PT0401) Level 34
CiT/Research and Analysis-Endowed
Design, implement, install, document and maintain system
software, complex software programs in packages for DEC
Vaxen running VMS, and other systems running UNIX.
Assess performance and make recommendations related
to the general operation of the various systems.
Requirements: Bachelor's or equivalent with computer
related courses. 3-5 years programming and machine
architecture experience, sound knowledge of VMS and/or
UNIX operating systems. Knowledge of VAX cluster envi-
ronment desirable. Several major programming languages,
eg., C, Pascal, Fortran, working knowledge of TCP/IP
Protocols. Good interpersonal skills. Send cover letter and
resume to Sam Weeks.

Applications Programmer/Analyst II (PT9605) Level 33
C it-Endowed
As a member of a project team, design, develop, modify,
maintain and document straight forward applications sys-
tems software in support of a major administrative system.
Requirements: 2-3 years experience. Knowledge of
applications for interactive and batch administrative sys-
tems, database management systems, machine architec-
ture, system utility programs, VM/CMS. Knowledge of at
least 2 languages: PL/1, Natural or COBOL. Send cover
letter and resume to Sam Weeks.

Accounting and Billing System Supervisor (PT1105)
Level 33
Information Technologies/Services-Endowed
Provide direct support services to CIT clients concerning
the availability and appropriate use of multi-user computer
systems. Assist with design and development for system
billing statement. Supervise 2 accounts assistants.
Requirements: Bachelor's or equivalent experience.
Coursework in information technology, business manage-
ment or accounting. 2-3 years of computer related service
delivery, functional knowledge of Cornell computing sys-
tems, experience using ADABAS or similar database with
accounting/billing emphasis. Send cover letter and res-
ume to Sam Weeks.

Technical Consultant II (PT6301) Level 33/HRI
HDFS/Family Life Development Center-Statutory
Provide technical support, training and orientation to staff
of approximately 30 on the effective use of microcomputers
in a complex local area network and electronic publishing
environment.
Requirements: Bachelor's or equivalent in education.
Minimum 2-3 years experience with micro computers.
Macintosh experience required. IBM PC familiarity desir-
able. Working skills must include a fifth generation lan-
guage, strong system diagnostic and telecommunications.
Some experience in PASCAL, C or BASIC desired. Send
cover letter and resume to Sam Weeks.

Systems Programmer/Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based
graphics workstations; install and maintain system soft-
ware and utilities, keep hardware operational and assist
and consult with staff and users.
Requirements: Bachelor's in computer science or equiva-
lent. 2-3 years programming; 2 years system manage-
ment, familiarity with UNIX (prefer several versions), C.
HOOPS and interactive graphics; excellent communica-
tion and interpersonal skills. Send cover letter and resume
to Sam Weeks.

Administrative Supervisor (PA1206) HRI
City and Regional Planning-Endowed
Coordinate and supervise the personnel and business
aspects of the department and provide staff assistance to
the Chairperson of the department.
Requirements: Associate's or equivalent in business or
related field. Bachelor's or equivalent desirable. 3-5 years
related experience. Cornell administrative and accounting
experience preferred. Computer skills desirable. Send
cover letter and resume to Cynthia Smithbower.

Research Support Specialist II (PT1202) HRI
Design and Environmental Analysis-Statutory
Coordinate 3-5 separate research studies which are part of
a single project to investigate how companies in USA,
Europe, and Japan are managing their space efficiently;
help supervise research assistants; act as liaison with
research consortium members; coordinate production of
periodic reports and newsletter; assist in development of
research instruments and data collection and analysis;
assist in preparation of final reports and research presen-
tations.
Requirements: Master's or equivalent in Facility Planning
and Management, with strong background in behavioral
and social sciences. Supervisory experience desired;
must have fluent knowledge of Macintosh computer sys-
tems, including wordprocessing software, Excel spread
sheets, StatView, MacDraw, and MacPaint. Experience
required with social science and environmental design
research methods, including survey design and analysis,
data coding and entry, behavioral mapping techniques,
and architectural plan analysis. Must possess excellent
people skills, good writing and communication skills; able
to work independently and as part of research team; long
period of travel required; valid driver's license. Send cover
letter and resume to Sam Weeks.

Research Support Specialist I (PT1204) HRI
Agronomy-Statutory
Conduct field and lab experiments on soil and water
management. Implement field trials throughout New York
dealing with tillage, soil compaction, and drainage/irriga-
tion. Do lab measurements on soil permeability and
moisture retention. Compile, arrange and summarize
data. Manipulate data using computers. Supervise sum-
mer field assistants. Construct equipment and instrumen-
tation to be used in field and lab.
Requirements: Bachelor's in Agronomy or related field,
Master's preferred. Understanding of soil and water
management and related processes. Experience with
farm and lab equipment and procedures. Ability in com-
puter programming preferred. Send cover letter and res-
ume to Sam Weeks.

Assistant to AVP for Working Family Programs
(PC1109)HRI
Associate Vice President for Human Relations-En-
dowed
Assist the Associate Vice President in assessing the family
care needs of Cornell staff, faculty and students and in
developing and implementing a comprehensive educa-
tional and referral Family Care Program for the University.
Initially 2 year appointment.
Requirements: Bachelor's or equivalent. 2-3 years
related experience. Understanding of parenting and car-
egiyer education, child and adult development, work and
family issues. Skills in family care-counseling, research,
program planning and evaluation, budget management.
Demonstrated experience in leading parent/family pro-
vider groups. Excellent oral/written communication; team-
work. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza,
Ithaca, NY 14850. External applicants submit cover letter
and resume to Esther Smith, Staffing Services, 160 Day
Hall. Minorities are particularly encouraged to apply.

Administrative Supervisor II (PA1102) HRI
Division of Nutritional Sciences-Statutory
Provide administrative support to thaSenior Administrator
for personnel management, graduate student funding,
space planning and budget preparation. Must be self-
directed, able to coordinate multiple activities simultane-
ously and set priorities. Position requires frequent faculty,
staff and graduate student interaction. The Division em-
ploys over 150 faculty and staff and has a graduate student
body of 130+ students.
Requirements: Bachelor's or equivalent in related field.
2-3 years responsible work experience in related area is
acceptable substitute for degree. Familiarity with CU
policies/procedures helpful. Computer experience (data-
base, spreadsheet, and word processing) required. Send
cover letter and resume to Cynthia Smithbower.

Executive Staff Assistant II (PC1002) HRI
Human Development and Family Studies-Statutory
Coordinate and supervise the personnel and business
aspects of the Family Life Development Center. Respon-
sibilities include budgeting, accounting, grants and con-
tracts management, personnel, and facilities/equipment
management.
Requirements: Bachelor's or equivalent combination of
education and experience. 2-4 years related experience in
business, personnel and/or higher education administra-
tion desirable. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, East
Hill Plaza, Ithaca, NY 14850. External applicants submit
cover letter and resume to Esther Smith, Staffing Services.
160 Day Hall. Minorities are particularly encouraged to
apply.

Research Support Specialist I (PT0902) HRI
Clinical Sciences-Statutory
Provide technical support for the woodchuck hepatitis
project. Assume primary responsibility for chemical car-
cinogenic study. Develop histochemical and immuno-
chemical techniques and instruct others in their use Per-
form necropsies. Some work with live animals possible.
Requirements: Bachelor's in biology with emphasis on
histology, pathology or similar field. 2-3 years experience
in histology laboratory. Send cover letter and resume to
Sam Weeks.

Editorl(PC0817)HRI
Agricultural & Biological Engineering-Statutory
Edit manuscripts for engineering related Cooperative Ex-
tension bulletins; write news releases; design and proof all
materials; prepare mechanicals for delivery to the printer;
supervise students. Until 6/1/91.
Requirements: BS emphasizing technical writing and
editing for a general audience. Course work in agriculture
or the environment desirable. 1 -2 years related experi-
ence. Required skills include ability to edit technical
publications for a general audience, ability to proof manu-
scripts and drafts designs, initiative and computer literacy.
Experience in publications design is desirable. Send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Materials will be accepted until April 24,1990 or
until a suitable candidate is found.

Research Support Specialist (PT0306) HRI
Equine Drug Testing-Statutory
Operate and maintain Mass Spectrometer, Gas Chromato-
graph and HPLC. Isolate and purify drugs and their
metabolites for analytical analysis.
Requirements: Bachelor's in organic chemistry or equiva-
lent experience. 2-3 years work with thin layer chromatog-
raphy and basic knowledge of drug metabolism. Send
cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research
programs involving the design and analysis of Dairy Man-
agement Systems utilizing the NY Dairy Herd Improve-
ment database. Analyze and develop dairy herd perform-
ance measures that will predict economic returns to the
dairy enterprise. Develop and program software to assist
with dairy herd management.
Requirements: Bachelor's or equivalent in animal sci-
ence or agricultural economics. High level language, e.g.,
"C" programming experience, ability to use SAS, under-
standing of advanced computing techniques such as ex-
pert systems. Dairy farm background or experience help-
ful. Send cover letter and resume to Sam Weeks.

Professional Off-Campus
Community Nutritionist (PA1204) HRI
NYC Cooperative Extension-Statutory
Provide leadership in the planning, implementation and
evaluation of a series of nutrition activities related to a
nutrition education program component for the Healthy
Heart Program. Until June 30, 1990 Continuation contin-
gent upon funding.
Requirements: Bachelor's in food, nutrition, health edu-
cation or home economics desired. Registered dietitian
member of ADA. 2-4 years related work experience, 1 year
educational experience. Organizational, communication,
teaching skills. Spanish speaking preferred. Send cover
letter and resume to Cynthia Smithbower.

Extension Support Specialist II (PA1203) HRI
NYC Cooperative Extension-Statutory
Assist NYC Director in the design, coordination, implemen-
tation and evaluation of the New York State Nutrition
Surveillance Program in New York City. 7 month position.
Requirements: Bachelors in nutrition or related health
field with knowledge of community nutrition. Master's
highly preferred. Prior experience and commitment to work
with local agencies. Interpersonal and communication
skills, and with micro-computers. Simple descriptive statis-
tical skills. Send cover letter and resume to Cynthia
Smithbower.

Professional Temporary
Technical Consultant I (PT0109)
CISER-Endowed
Handle walk-in computing consulting for CISER members.
Provide internal computing support for CISER staff; teach
computing skills via preparation of printer documentation;
organize special educations activities for users. 20 hours
per week. Until 7/11/90.
Requirements: Bachelor's or equivalent in computer
science or social science required. Experience with micro-
computers, mainframe data tape and file management.
Social science experience with Cornell's IBM mainframe,
CMS, SAS/SPSS, JCL, MVS. Send cover letter and
resume to Sam Weeks.

Computer Consultants (T8212)
Information Technologies
Information Technologies is seeking applicants for part-
time positions in customer (user) support. Successful
applicants will have experience with a broad range of
technologies (micro and mainframe) with general knowl-
edge of major application software (wordprocessing .DBMS,
operating systems etc.). Excellent communication skills
and positive customer service orientation are essential-
Knowledge of the Cornell computing environment pre-
ferred. Interested parties may submit a resume to Stephan
Knapp, Cornell University, CIT Resource Services, CCC
Bldg. Room 121, Ithaca, NY 14850.

Technical
As a prominent research institution, Cornell University has
a diverse need for laboratory, electro/mechanical and
computer support. Individuals with backgrounds in com-
puter science, biology, microbiology, chemistry, animal
husbandry, plant science and medical laboratory tech-
niques are encouraged to apply; applicants with ASCP or
AHT licenses are in particular demand.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number, to Sam
Weeks, 160 Day Hall. Skill assessment check lists,
available at the Day Hall office, are a valuable aid when
applying for computer or laboratory related positions.

Animal Technician, GR18 (T1203)
Physiology-Statutory
Minimum Biweekly Salary: $513.94
Participate in long-term animal experiments with pregnant
animals. Perform all aspects of general animal mainte-
nance and maintain experimental records. Sample blood
and prepare infusions. Perform general laboratory duties.
Follow strict protocols for sterile or disease control environ-
ments and regulations for animal welfare.
Requirements: Associate's or equivalent biological sci-
ences or equivalent. Bachelor's desirable. Pre-employ-
ment physical and immunizations required. Previous
experience with sheep preferred. Send cover letter and
resume to Sam Weeks.

Animal Technician, GR18 (T1107)
Equine Drug Testing-Statutory
Minimum Biweekly Salary: $513.94
Feed and water horses, clean stalls and equipment, per-
form chores, groom horses, treat cuts and abrasions of
horses, collect blood and urine samples, administer drugs,
antibiotics and medicines under direction of a veterinarian,
keep records, drug administration trials. Work Saturday
and Sunday on a rotating schedule.
Requirements: High School diploma or equivalent.
Associate's preferred. Ability to administer drugs and use
vacutainer for blood collection. Minimum 1 year proper
training, exercise and grooming of horses. Ability to
catheterize mares. Send cover letter and resume to Sam
Weeks.

Technician, GR18 (T1003)
Pomology-Statutory
Minimum Biweekly Salary: $513.94
Small fruit plot maintenance, data collecting, analysis of
experiments, manipulations of plant growth and pest con-
trol.
Requirements: High School diploma or equivalent re-
quired. Associate's preferred. Minimum 6 months -1 year



3e

/nn!ec> t e , c n n i c a l experience. Commercial Pesticide
replicator's license (shortly after employment), driver's
cense. Knowledge of statistics, computers and farm

"HUipment desirable, able to work well with others, commu-
w'e

atIon skills. Send cover letter and resume to Sam

Research Aide, GR18 (T0507)
laboratory of Ornithology-Statutory
minimum Biweekly Salary: $513.94
t eate a n d analyze computerized records for Bird Popula-
iran Studies by editing data records and running data
'nrough analysis programs. Handle written and oral corre-
spondence for the program. 1 year appointment.
"equirements: Associate's or equivalent in biological
sciences, wildlife management, resources managementor
[elated field. Able to identify all species of birds likely to
occur in the Cayuga Lake Basin, visually and/or by their
pounds. Aptitude and enthusiasm for creative use of both
™cro and mainframe computing environments and soft-
ware. Knowledge of identification and habitat ecology of
j^orth American birds. Send cover letter and resume to
oam Weeks.

Animal Technician, GR18 (T0106)
laboratory Animal Services-Statutory
™nimum Biweekly Salary: $513.94
>S?c'e c a r e ('eed, water, clean and monitor) for research

Is following strict protocols for sterile or disease
I environments and regulations for animal welfare.

/eating and vaccinating animals. 5 days per week includ-
£9 weekends.
"equirements: High School diploma or equivalent,
associate's in Animal Science required. Assistant animal
certificate helpful. Knowledge of a variety of lab animals
™>d animal breeding required. 1 year animal experience,
jollity to |jft 50 pounds. Pre-employment physical and all
necessary immunizations required.

^ectrical Technician, GR20 (T0112)
[l?'fl Administration-Endowed
"""mum Biweekly Salary: $575.30
7°vide support for all Macintosh microcomputers (this
"eludes programming, software and hardware support),

f,no coordinate the support of the Appletalk network for
'acuity and staff.
requirements: Bachelor's or equivalent coursework in
^omputing or related fields. 1 year related experience with
omputer facility operations. Familiarity with hardware
"a|ntenance activities required. Experience with the
^a&ntoh i d S k l d f t k d

q p
ntosh required. Some knowledge of networks de-

wed. Send cover letter and resume to Sam Weeks.

Histology Technician, GR20 (T0115)
veterinary Pathology-Statutory
J?ln"num Biweekly Salary: $558.78
bvS a r e h l 9 h °.ualit.v microscopic slides for interpretation
tin a'no'O9'St. Primary duties include embedding, sec-
al""9 and staining of animal tissue sections.

j'luirements: Associate's or equivalent in medical labo-
diory technology with coursework in histological tech-

Vp
 s- H T ( A s c p ) certification or eligible preferred. 1 -2

years experience as a histology technician in a hospital or
search laboratory preferred. Send cover letter and

•esume to Sam Weeks.

_n, GR20 (T0703)
Breeding and Biometry-Statutory
urn Biweekly Salary: $558.78

"tract DNA, run and blot gels, isolate and screen plas-
° j d clones, radiolabel probes, manage computer data file

n " analyze genetic data on computer. Assist in overall
namtenance of lab including preparing solutions, ordering

v
uPplies and monitoring safety. May involve some super-
sion of graduate students. Continuation contingent upon

^ lab i l i t y of funds.
requirements: Bachelor's in biology, genetics, biochem-
^ I ry or related discipline. Mirimum 1 -2 years experience.
°end cover letter and resume to Sam Weeks.

technician, GR21 (T0904)
...agnostic Laboratory-Statutory
*lr»mum Biweekly Salary: $582.29
rovide technical support for service, research, and teach-
9 projects in diagnostic toxicology. Conduct analysis of

°xicants and drug related compounds as requested.
*pintam integrity of samples and chain of custody, prepare

agents, order supplies, and miscellaneous tasks related
„ 9ood lab practices and safety.
r ^uirements: Bachelor's in science or equivalent expe-
sw ilCe 1-2 years lab experience. Typing and computer

l l ls Send cover letter and resume to Sam Weeks.

I^hnic ian, GR22(T1108)
r.narmacology-Statutory
c'n i rnum Biweekly Salary: $607.04

ortduct experiments and analyze results on biochemical
^search relating to calcium channels. Calculation and
na|ysis of data-statistical and graphical. Perform inde-

pendently, to some extent, in the design and interpretation
P results.
requirements: Bachelor's or equivalent in biochemistry,
eurobiology or similar field. 2-4 years laboratory experi-

* in a related field. Familiarity with balances, pH
s. centrifuges, gamma and scintillation counters,

. trophotometer, light microscope, and tissue culture
BCluipment. Send cover letter and resume to Sam Weeks.

Pesearch Equipment Technician, GR22 (T0406)
""clear Science and Engineering-Endowed
""nimum Biweekly Salary: $625.24
DUild research laboratory apparatus using standard ma-
cnme shop equipment; use and maintain research labora-
~ ry equipment; operate low power nuclear reactors; oper-
^'e gamma irradiation facility; use radiation safety equip-

^equirements: Associate's in mechanical and/or electn-
-al technology or equivalent experience. 3 years related
experience. Nuclear reactor operator license or certifica-
10(1 highly desirable. Knowledge of use of machine shop
•°ols ana research laboratory test equipment. Willingness
and ability to learn procedures and methods of radiation

* p'ety and reactor operations and to pass US operator
''Cense examination (after training). Send cover letter and
resume to Sam Weeks.

9°mputer Production Control, GR22 (T0202)
'lance and Business Services-Statutory

i r n imum Biweekly Salary: $607.04
??J"UP, monitor and operate all data processing equipment
™.ln|n terminal area. Responsible for accurate processing
« I a " systems in productional status. Work various shift
nanges to cover heavy processing loads. Maintain opera-

P°nal documentation as necessary. Second shift.
requirements: Associate's in data processing or equiva-

l n ' experience. 2 years production control or related
SPerience. Knowledge of MVS/JCL VM/CMS, System
, ° . AMP ADABAS systems. Send cover letter and resume
10 Sam Weeks.

2°!flputer Operator, GR22 (T9607)
J"iinia) Science-Statutory
?"">imum Biweekly Salary: $607.04
Responsible for computer night shift, putting out daily run,
'stribute output and listings, run tests and jobs submitted

J7 Programmers and keep shelves supplied with forms.
^onday-Wednesday, 11:30 p.m.-8:00 a.m.; Thursday and
riday, 11 ;3o p.m.-7:30 a.m.

Requirements: Associate's or equivalent in data process-
ng: 3 years experience desirable particularly with IBM
amframe. Send cover letter and resume to Sam Weeks.

I'ectronics Technician, GR23-GR25 (T0802)
,'eiecommunications-Endowed.̂e'e

rmim Biweekly Salary: $651.82

, TOStlDQ,
ions of ancillary hardware.

Requirements: Associate's or equivalent in electronics or
related field. 3-10 years experience in installation and
maintenance of telecom equipment, including PBX. Con-
siderable electronics testing skills and ability to read build-
ing and underground plant prints. Some supervisory or
project leader experience desirable. Must provide own
hand tools. Must maintain valid NYS driver's license and
have personal car available. Send cover letter and resume
to Sam Weeks.

Coordinator of Workstation Facilities, GR24 (T0903)
Information Technologies-Endowed
Minimum Biweekly Salary: $682.77
Act as primary information source in facility. Provide
complex computer support to users. Operate and maintain
all mainframe and micro-computer equipment. Maintain
databases, networks and hard drives. Monday-Friday,
7:30 a.m.-4 p.m.
Requirements: Associate's with related computer course-
work or background. 3-5 years related experience (Cornell
systems preferred). Extensive knowledge of overall opera-
tion of mainframes, microcomputers and networks. Excel-
lent interpersonal, communication and organizational skills.
Knowledge of CMS, VMS, Unix and Macintosh operating
systems is essential. Send cover letter and resume to Sam
Weeks.

CHESS Operator, GR24 (T0404)
CHESS-Endowed
Minimum Biweekly Salary: $682.77
Interact with user groups on technical and scientific prob-
lems. Implement safety codes. Responsible for covering
CHESS system malfunctions and software problems asso-
ciated with instrument control. May assist in experimental
programs. Some evening and weekend hours required.
Requirements: Bachelor's or equivalent in technical field
such as engineering or physics. Experience not needed.
Good mechanical and lab skills. Programming experience
preferred. Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Technician, GR18 (T1005)
Poultry and Avian Sciences-Statutory
Minimum Biweekly Salary: $513.94
Take part in a study of dietary and physiological balance of
phosphorus and other nutrients in fish. Conduct and assist
in biological and chemical analyses. Summarize experi-
mental data. Assist with other duties in the study. Located
between Dryden and Cortland. 12 months.
Requirements: Associate's or equivalent experience.
College courses in chemistry with basic lab procedures or
work in chemistry or nutrition lab. 1 year related experi-
ence. Send cover letter and resume to Sam Weeks.

Technical Part-time
Technician, GR18 (T1201)
Plant Pathology-Statutory
Minimum full-time equivalent: $513.94
Provide technical support in a cytology lab. Acquire,
manipulate and plot data from videotapes using IBMXT.
Update reference database, maintain fungal cultures,
prepare solutions, also photographic printing and general
lab maintenance. Possible full time after 6 months contin-
gent on additional funding.
Requirements: Associate's or equivalent in biology or
related field. Knowledge of IBM-compatible computers.
Minimum 1 year research experience desirable. Send
cover letter and resume to Sam Weeks.

Animal Technician, GR18 (T0804)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $513.94
Provide care (feed, water, clean and monitor) for small
research animals following strict protocols for sterile or
disease control environments and regulations for animal
welfare. Maintain animal records. May include assisting
Vets in treating and vaccinating animals. Saturday, Sun-
day and Wednesdays.
Requirements: High School diploma or equivalent.
Associate's in Animal Science desired. Assistant animal
certificate helpful. Knowledge of a variety of laboratory
animals and animal breeding required. One year animal
experience. Ability to lift 50 pounds. Pre-employment
physical and all necessary immunizations required. Send
cover letter and resume to Sam Weeks.

Technician, GR20 (T1006)
Biochemistry-Statutory
Minimum full-time equivalent: $558.78
Assist with culturing bacteria; enzyme purification, and
assay. General lab duties. 25 hours per week.
Requirements: Bachelor's or equivalent; courses in bio-
chemistry or microbiology. 1 -2 years practical lab experi-
ence in biochemical/microbiological lab, including chroma-
tography, spectrophotometer, and gel electrophoresis.
Send cover letter and resume to Sam Weeks.

Boyce Thompson Institute
Research Assistant
Boyce Thompson Institute
Salary: Commensurate with experience
Assist in studying gene expression in insect cells/bacu-
loviruses in a molecular biology laboratory. Duties include
routine cloning and sequencing, maintenance of insect cell
cultures, media and reagent preparation, and general
laboratory maintenance. Experience with recombinant
DNA techniques and eukaryotic cell culture desirable.
Requirements: Bachelor's in microbiology, biochemistry
or related field with laboratory experience. Contact Mich-
ele Hansen, c/o Personnel Department, Boyce Thompson
Institute, 607-254-1234 or 607-254-1249.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word process-
ing (IBM PC, Macintosh, Wang, Micom), data entry, tech-
nical typing, or medium to heavy typing (45-60+ wpm) are
encouraged to apply.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position. Employee candidates
should submit an employee transfer application and cover
letter, if requested, tor each position in which they are
interested.

Submit a signed employment application and resume
which will remain active for a period of four months. During
this time, you will be considered for any appropriate open-
ings for which you are competitively qualified. Requests for
referral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our East Hill
Plaza office. If you are currently available for employment,
you may want to consider temporary opportunities at the
university. Please contact Karen Raponi at 255-2192 for
details.

Secretary, GR17 (C1205)
Anthropology-Endowed
Minimum Biweekly Salary: $517.65
Provide secretarial support for department main office;
answer telephone; handle incoming and outgoing mail,
type classwork and correspondence; heavy typing particu-
larly at beginning of semester.
Requirements: High School diploma or equivalent. Some
related Cornell office experience desirable. Word process-
ing preferable. Good phone etiquette. Able to meet

multiple deadlines. Good organizational skills. Heavy
typing.

Secretary, GR17 (C1115, C1111)
ILR-Organizational Behavior-Statutory
Minimum Biweekly Salary: $495.36
Typing and word processing of general correspondence,
letters of recommendation, manuscripts, articles, reports
for publication, creation of charts and tables, etc.; prepara-
tions for 6-9 courses per semester, including ordering of
textbooks, related course material and contacting publish-
ers; prepare course syllabi, reading lists, handouts, exams,
lecture notes, etc.; arrange special meetings; handle ex-
pense vouchers; make travel arrangements.
Requirements: High Schooldiploma or equivalent. Some
secretarial science coursework preferred. 1 year experi-
ence in secretarial practices. Experience with IBM-PC
and/or Macintosh using word processing software—Micro-
soft word, WordPerfect. Medium typing.

Office Assistant, GR17 (C9601)
Center for Envrionmental Research-Endowed
Minimum Biweekly Salary: $517.65
Responsible for mail distribution and telephone coverage
(take messages, track schedules) for busy office of 50 staff
people; develop and maintain mailing/database list; pro-
vide word processing, photocopying, and scheduling sup-
port; assist in general accounting operations.
Requirements: HighSchooldiplomaorequivalent. 1 year
related experience. Able to understand and operate Sys-
tem 85, deal with public and work under some degree of
pressure. Macintosh experience preferred. Medium typ-
ing.

Secretary, GR18 (C1112)
University Development-Endowed
Minimum Biweekly Salary: $529.35
Provide secretarial support for Corporate Development
Program. Handle phone calls and messages; schedule
appointments; route material to central files; duplicate •
materials; type correspondence; collect, open and distrib-
ute mail; maintain computerized database; make travel
arrangements.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. 1 -2 years office experience.
Knowledge of Macintosh computer desirable. Good com-
munication and organizational skills. Able to set priorities
and work in a complex, active environment. Confidentiality
required. Attention to detail. Medium typing.

Secretary, GR19 (C1207)
The Graduate School/Dean's Office-Endowed
Minimum Biweekly Salary: $551.86
Provide clerical and receptionist support for the Graduate
Dean's Office staff. Maintain an inventory and reconcili-
ation of all Graduate School office supplies; reconcile
phone bills; provide backup support for switchboard/mail
person; make campus deliveries for the dean, work on
special projects, assist otherGrad. School offices as needed.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. Two years related experi-
ence. Experience with Mac required, additional knowledge
of IBMs helpful. Must be confidential, organized and detail
oriented. Medium typing.

Accounts Assistant, GR19 (C1210)
CALS Office for Research-Statutory
Minimum Biweekly Salary: $535.78
Provide accounting/secretarial assistance to the Office for
Research. Prepare vouchers and requisitions; maintain
accounts records; prepare journal vouchers; reconcile
operating accounts; log and maintain database of all ac-
counting transactions; process and audit travel for direc-
tors and staff; serve as secretary to Director for Occupa-
tional Health and Safety; service as office receptionist and
backup to other staff.
Requirements: High Schooldiploma, some college course-
work preferred. 2 years related experience. Knowledge of
microcomputer applications essential (Macor IBM). Knowl-
edge of Cornell accounting system helpful. Excellent
organizational, interpersonal and communication skills.
Able to maintain confidentiality. Good math and English
skills. Attention to detail. Medium typing. Cornell employ-
ees submit employee transfer application, cover letter and
resume to Esther Smith, Staffing Services, East Hill Plaza,
Ithaca, NY 14850.

Personnel Assistant, GR19 (C8611)
Administrative Operations/Olin Library-Endowed
Minimum Biweekly Salary: $551.86
Provide support in the administration of endowed person-
nel activities for the CU Library System primarily in the
areas of recruitment, payroll and general office administra-
tion. Manage confidential personnel files; maintain auto-
mated personnel records system; process personnel re-
lated forms; assist with payroll; serve as initial contact for
visitors and staff. Other duties as assigned.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework desirable. 2 years related experience.
Previous office and micro-computer, especially word proc-
essing experience. Able to handle confidential material
with discretion, set priorities, and work in an active environ-
ment. Strong organizational, communication (written/ver-
bal) and interpersonal skills. Familiarity with database
management helpful. Heavy typing.

Administrative Aide, GR19 (C1103)
Information Technologies/Network Resources-En-
dowed
Minimum Biweekly Salary: $551.86
Provide administrative support to the Director of Network
Resources and 2 assistant Directors; handle Director's
calendar and travel arrangements; process personnel
documents for the department. Other duties as assigned.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. 2 years related experience
with microcomputers and word processing software desir-
able. Familiarity with Cornell administrative and personnel
procedures desirable. Medium typing. Send employee
transfer application, cover letter and resume to Esther
Smith, Staffing Services, East Hill Plaza, Ithaca, NY 14850.

Secretary, GR19 (C0417)
Floriculture and Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $535.78
Serve as Graduate Field Secretary and department Exten-
sion Secretary; provide word processing support and data-
base management for 6 faculty and their support staff;
liaison with Graduate School and Cooperative Extension
staff in NYS.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. 2 years secretarial or
administrative experience. Knowledge of IBM PC and
CMS essential; WordPerfect, Notebook and ProCom expe-
rience desired. Excellent organizational, interpersonal and
communication skills essential. Medium typing.

Administrative Aide, GR19 (C1003)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $535.78
Provide clerical support to department. Duties include non-
academic personnel appointments and services; seminar
program and other personnel related duties; act as section
receptionist; direct visitors; answer inquiries on the tele-
phone and in person; and numerous other duties as as-
signed.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. 2 years related office expe-
rience helpful. Able to work with a variety of people, and
work under pressure. Strong organizational and interper-
sonal skills essential. Medium typing. Cornell employees
preferred. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, East
Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR20 (C1114)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $558.78
Provide administrative and secretarial support to the Direc-
tor of the Personal Enterprise Program. Prepare corre-

spondence; create, organize, and maintain filing systems;
prepare reports and faculty instructional matenals; re-
spond to requests from students, industry, and interested
institutions; organize; coordinate communications with and
activities for industry advisory committee.
Requirements: Associate's in business or secretarial
science or equivalent. 2-3 years administrative experience
in a diverse environment. Good communication (written
and oral), interpersonal, and organizational skills required.
Computer skills with IBM compatibles and various software
(e.g., WordPerfect 5.0, graphics and database packages,
spreadsheets). Creativity, ability and interest in working
with a dynamic environment with significant growth oppor-
tunities. Capacity to initiate projects and work independ-
ently. Medium typing. Regular Cornell employees send
cover letter and resume to Esther Smith, Staffing Services,
East Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR20 (C1105)
Summer Session-Endowed
Minimum Biweekly Salary: $575.30
Assist the Summer Session/Extramural Study registrar in
the development, implementation, and execution of all
processes necessary to register participants for Extramu-
ral Study and Summer Session.
Requirements: Associate's or equivalent. Minimum 2-3
years related experience. Ability to work independently,
coordinate details, make decisions and work with diverse
public. Strong organizational and analytical skills required.
Excellent (written and oral) communication skills. Knowl-
edge of various colleges within Cornell preferred. Some
accounting. Medium typing. Send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR20 (C1106)
University Development-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative and secretarial support to the Direc-
tor of Corporate Development. Make travel arrangements
and appointments; coordinate events off an on campus;
review incoming correspondence and route to staff; initiate
responses as appropriate; prepare accurate and timely
management, budget and girt reports; perform and coordi-
nate research.
Requirements: Associate's or equivalent. 2-3 years
related experience. Strong organizational and communi-
cation (written and oral) skills. Ability to word independ-
ently and without supervision. Excellent and accurate
typing. Experience with microcomputers (Macintosh),
Medium typing. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, East
Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR20 (C1107)
University Development-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative assistance to the Director and
Assistant Director of Foundation Relations. Coordinate
flow and oversee completion of work within the office; i.e.,
prepare reports, arrange meetings, compile data, oversee
production of proposals, and assist in special projects.
Requirements: Associate's or equivalent. 2-3 years
experience in providing high level executive support. Strong
organizational and communication (oral and written) skills.
Experience with Macintosh computer. Medium typing.
Send employee transfer application, cover letter and res-
ume to Esther Smith, Staffing Servic
Ithaca, NY 14850.

I Services, East Hill Plaza,

Administrative Aide, GR20 (C0804)
Computer Science-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative, organizational and clerical support
to several faculty and one large research project.
Requirements: Associate's or equivalent combination of
education and experience and minimum of 2.5 years of
related experience. Excellent communication and inter-
personal skills as well as aptitude for using advanced
computing tools. Attention to detail and ability to prioritize,
a must. Medium typing. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR21 (C1113)
Avian and Aquatic Animal Medicine-Statutory
Minimum Biweekly Salary: $582.29
Oversee departmental purchasing; handle departmental
personnel including appointments and termination forms,
payroll, reports and record keeping; accounts receivable
for Poultry Diagnostic Laboratory; coordinate travel for
department faculty; supervise office assistant; act as back
up for Administrative Manager; clerical duties as required
in absence of secretary and/or office assistant.
Requirements: Associate's in business or equivalent. 2-
3 years office and supervisory experience. Working knowl-
edge of Lotus 123 and WordPerfect. Knowledge of statu-
tory accounting system. Medium typing. Regular Cornell
employees only. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services
East Hill Plaza, Ithaca, NY 14850.

Accounts Coordinator, GR2i (C9620)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Provide administrative support for Financial Reporting and
Analysis section of Statutory Accounting Services. Monitor
accounts and prepare various journal entries in accor-
dance with generally accepted accounting principles, Statu-
tory College and Cornell policies, and outside agencies.
Requirements: Associate's or equivalent. 3 years ac-
counting experience; familiarity with university accounting
system preferred. Knowledge of PC spreadsheet pack-
ages required. Demonstrated communication (oral and
written) skills needed. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Accounts Coordinator, GR21 (C9619)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for maintenance of the Cornell Statutory
equipment inventory master file. Audit equipment vouch-
ers; input information into Property Control System in
Albany; reconcile Property Control edit reports with Cornell
statements; correspondence with Cornell and Albany per-
sonnel; request necessary reports for PCS in Albany.
Requirements: Associate's in business or accounting or
equivalent. 2-3 years office experience necessary. Strong
interpersonal and communication skills. Personal com-
puter and terminal experience required. Light typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850.

Accounts Coordinator, GR21 (C0111)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for processing all Statutory College utility
payments from State appropriations. Perform various
reconciliations and document processing functions for
Finance and Business Services.
Requirements: Associate's or equivalent experience. 3-
4 years office experience necessary. Good interpersonal
and communication skills. Personal and terminal experi-
ence. Light typing.

Administrative Aide-Legal, GR22 (C1008)
University Counsel-Endowed
Minimum Biweekly Salary: $625.24
Provide assistance to 2 staff lawyers who specialize in real
estate, and trust, estate and tax matters; prepare legal
documents, reports, correspondence, travel; provide sup-
port to Assistant Secretary of the Corporation in prepara-
tion of trustee agendas; responsible for maintaining office
file index; other projects as assigned.
Requirements: Associate's or equivalent. 3-4 years
executive and/or law office experience preferred; real
estate and estate matters experience desirable. Ability to
use Macintosh computer. Excellent language and tele-
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Disability
Continued from page le

completely immobilized." This is a boy we
see rescue his injured mother by hurling
himself to the bedroom floor, scooting
down the hall, kicking his right foot with
his left to unwedge it in the narrow hall-
way, sliding down the stairs, and pound-
ing on the front door with that marvelous
left foot. This is a young man we see
playing football in the alley, blocking one
field goal with his head and kicking an-
oi her lying on his side....

Through the "love of his family and the pa-
tience of his doctors," says one critic,
"Christy learned how to be understood
when he talked and to express himself" as
a painter and writer. The only "doctor" is
Eileen, a speech therapist, not a physician.
The reviewer, like many nondisabled
people, obviously thinks disabled people
are patients who mainly need medical treat-
ment. Brown mainly needs an education.
This same critic makes Eileen "largely re-
sponsible" for it. Another says Christy
"will be reached through her." In real life
too disabled people's achievements are
often chalked up to someone nondisabled
who allegedly "reached" us. The film
plainly shows that Brown himself is
"largely responsible" for his education.
He teaches himself to paint, then decides to
write. His book Down All the Days is one of
the great modern Irish novels. He does
need a lot of help, but his accomplishments
belong to him.

My Left Foot is emphatically not a "triumph-
over-adversity" tale. It is the story of a dis-
abled man's lifelong struggle against preju-
dice. Infuriated by it from boyhood on, he
forces nondisabled people to deal with
him, sometimes with charm, sometimes
with temper. We watch the devalued boy
become the leader of his brothers and vir-
tual head of his family. And the tone is far
from triumphal. Prejudice deeply wounds
him. Like many disabled people, he suf-
fers with the sense of being excluded. He
becomes alcoholic. He almost kills him-
self. If we find his rudeness unpleasant, we
find his pain all but unbearable. The audi-
ence I sat in sighed with relief when we
learned that he eventually married.

The raves about Daniel Day-Lewis's per-
formance as Christy go beyond the techni-

cal brilliance of his impersonation. He gets
inside this disabled man's head. To do so
he stayed in character as much as possible.
He used a wheelchair. He was lifted in and
out of cars. He spoke with impaired speech.
He had someone feed him. He even dined
in character in Dublin's best restaurants.
"It's strange what happens," he says, "even
though everybody knew who I was and
what I was doing. When people see some-
one in a wheelchair, their attitudes change
. . . they start treating you like a child."
They talked about him as though he were
invisible. . ..

Any disabled person could have predicted
Day-Lewis's reaction. He felt "incessant
rage." That is how he came to understand
the mind and heart of Christy Brown. That
is how and why he and his colleagues can
present this document of a disabled man's
life, this fiercely honest, funny, powerful
and empowering mirror of our lives as
people with disabilities. We need heroes,
real disabled heroes who fight bias and
battle for control of their lives and insist
that they will make their mark in the world.
A new generation of disabled people assert
that prejudice is a far greater problem than
any impairment. Christy Brown reflects
our demands for dignity, self-determina-
tion, and equal access to society and life.
He is a hero of our struggle. We will be
inspired by his glorious disabled rage.

Excerpts from review by Paul K. Longmore.
Used with permission - Miramax Films

Precertification

Continued from page le

Remember, it is your responsibility to see
that this call is made. A friend, family
member, hospital representative or your
doctor can make this call for you. How-
ever, the hospital or your doctor will not
pay your deductible or coinsurances for
you if the call is not made.

To start the precertification process the
following Benefits Management Program
number should be called as soon as your
doctor schedules your hospital admission:

1-800-992-1213

processing and record keeping support. Excellent interper-
sonal, communication and organizational skills essential.
Monday-Friday, 4 hours per day, TBA.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 2 years related experience
in university setting. Knowledge of Macintosh, Word, Excel
desirable. Must be self-directed. Excellent organizational,
interpersonal and communication skills essential. Medium
typing. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall.

equipment for building maintenance and repairs. Able to
work in student oriented environment. Good communica-
tion, interpersonal and organizational skills. Able to make
immediate on-site decisions. NYS class 3 driver's license
preferred. Must be in good physical condition and able to
perform heavy lifting. Regular Cornell employees send
employee transfer application to Esther Smith, Staffing
Services, East Hill Plaza. External applicants send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Women and minorities encouraged to apply.

Jobs

Continued from page 3e

phone skills important. Must be organized and word
independently and sometimes under pressure. Confiden-
tiality essential. Heavy typing. Submit employee transfer
applications to Esther Smith, Staffing Services, EHP.
External applicants send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall. Minorities are
particularly encouraged to apply.

Building Coordinator, QR23 (C0816)
Theatre Arts-Endowed
Minimum Biweekly Salary: $651.82
The building manager is responsible for the maintenance,
housekeeping, security and technical support for the Center
for Theatre Arts, a 96,000 square foot facility. This position
reports to the Director of Facilities for the College of Arts
arid Sciences. Daily supervision by the Chairman of
Theatre Arts, through the Department Business manager.
Requirements: Associate's or equivalent required. A
certified electrician or equivalent is preferred. 3-5 years
experience in the building construction field required, abil-
ity to read blueprints and mechanical drawings is highly
desirable. Knowledge of physical plant operations, techni-
cal, mechanical and electrical skills essential. Working
knowledge of theatre and lighting and sound systems
helpful. Knowledge of personal computers and hardware.
Regular Cornell employees send employee transfer appli-
cations, cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall. Women and minorities encour-
aged to apply.

Office Professionals Part-Time
Office Assistant, GR17 (C0624)
Music-Endowed
Minimum full-time equivalent: $517.65
Be able to record concerts and help with electronic equip-
ment; act as stage manager, train and supervise ushers;
coordinate schedules in Barnes for classes, rehearsals,
tunings, and moving of instruments. 25 hours per week, 9.5
months per year.
Requirements: High School diploma or equivalent. Music
interests necessaiy. Excellent public relations skills. Able

. to handle emergencies efficiently and calmly. Good deci-
sion-making skills. Up to 1 year related experience in
concert giving environment and knowledge of related ar-
eas. Light typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR17 (C1206)
East Asia Program (Asian Studies)-Endowed
Minimum full-time equivalent: $517.65
Provide secretarial support to the East Asia Programs
Executive Staff Assistant and Administrative Aide, includ-
ing support for publication series and computer data entry;

take charge of the Program's weekly faculty luncheons.
Other duties as assigned. Monday-Friday, 4 hours per
day, hours flexible.
Requirements: High School diploma or equivalent. Some
office experience preferred. General office skills. Knowl-
edge of IBM computers and WordPerfect 5.0. Light typing.
Send cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall.

Senior Records Assistant, GR18 (C1204)
Engineering Library/CUL-Endowed
Minimum full-time equivalent: $529.35
Under the general supervision of the Engineering Librar-
ian, oversee maintenance of monograph and microform
collections and supervise stacks maintenance operations.
Organize and oversee projects relating to the maintenance
of these collections. Serve as liaison with Central Techni-
cal Services and with technical services of other unit
libraries. Analyze and resolve problems identified during
automated conversion and barcoding. Monday-Friday, 20
hours per week, negotiable.
Requirements: 2 years college coursework or equivalent
required. Previous library experience, preferably in tech-
nical processing area. Excellent organizational and com-
munication skills. Able to analyze problems, make appro-
priate judgments; do detailed work accurately. Supervi-
sory experience, familiarity with foreign languages and
computers desirable. Light typing. Send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

Secretary, GR19 (C0711)
Psychology-Endowed
Minimum full-time equivalent: $551.86
Serve as graduate field secretary, handle grad applica-
tions, TA appointments, maintain grad records, etc. Sec-
retarial support to several faculty members; providing word
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Office Professionals Temporary
In addition to posted positions, temporary opportunities
occur in many occupational areas, including secretarial,
word processing, accounting, and office administration. All
individuals are encouraged to apply; experienced appli-
cants with a typing speeded 45-60 wpm, knowledge of IBM-
PC Word Perfect software and Macintosh word processing
are in particular demand. Call Karen Raponi at (607) 255-
2192 or 255-7422 for more information.

Office Assistant (S0702)
CIT/MOS-Consumer Services
Provide consulting and process orders and sales transac-
tions as an integral part of MOS Marketing Operation.
Identify customer computing needs. Provide information
and perform demonstrations. 3 months.
Requirements: High School diploma. Associate's in
business or marketing desirable. Excellent communica-
tions and interpersonal skills. Hands-on experience with
microcomputer applications. Ability to work in a fast-paced
environment. Light typing.

Service Clerk (S0701)
Laboratory of Ornithology
General stockkeeping duties at the Crow's Nest Btrding
Shop. Answer phone, file, type and computer work. NYS
driver's license helpful. April to July, 20-30 hours per week.
Requirements: High School diploma or equivalent. Able
to lift 50 pounds. Cash register experience helpful. Light
typing. Send cover letter and resume to Karen Raponi.
Staffing Services, 160 Day Hall.

General Service
Submit a signed employment application which will remain
active for a period of four months. During this time, you will
be considered for any appropriate openings for which you
are competitively qualified. "Requests for referral and/or
cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be
invited for a preliminary interview at our EHP office. If you
are currently available for employment, you may want to
consider temporary opportunities at the University, Please
contact Karen Raponi at 255-2192 for details.

All external candidates must have a completed signed
employment application on file with Staffing before they can
be interviewed for a position.

Custodian, SO02 (G1202, G1203)
Buildings Care-Endowed
Hiring Rate: $6.00
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday-Thursday, 6
a.m.-2:30 p.m.; Friday 6 a.m.-1:30 p.m.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb an 8 foot ladder. Regular Cornell employees
only. Submit employee transfer application to Esther
Smith, Staffing Services, East Hill Plaza.

Custodian, SO02 (G1204)
Unions and Activities/Robert Purcell Union-Endowed
Hiring Rate: $6.00
Perform custodial duties in assigned areas to include
mopping, dusting and vacuuming. Wednesday-Sunday; 9
a.m.-5;30 p.m.
Requirements: High School education or equivalent.
Some experience in custodial work using commercial clean-
ing equipment. Must be able to lift 50 pounds, climb an 8
foot ladder and be in good physical condition. Must be able
to follow instructions and work efficiently for extended
periods without supervision. Regular Cornell employees
only. Send employee transfer application to Esther Smith,
Staffing Services, East Hill Plaza, Ithaca, NY 14850.

Maintenance Mechanic, SO05 (G1105)
Veterinary Microbiology-Statutory
Hiring Rate: $6.88
Responsible for maintenance and service of 4 automo-
biles, 2 trucks and assorted agricultural vehicles; repair of
motorized lab equipment and ground machinery; must
operate trucks and backhoe, plow; welding skills; mainte-
nance of boilers; groundswork and animal care.
Requirements: High School diploma or equivalent. Auto-
motive/mechanic courses or equivalent experience. 2-3
years related experience in maintenance field. General
mechanical ability. Valid class III driver's license. Regular
Cornell employees send employee transfer application to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850. External applicants send cover letter and resume
to Esther Smith, Staffing Services, 160 Day Hail. Women
and minorities encouraged to apply.

Bus Driver, SO06 (G9506)
CU Transit-Endowed
Hiring Rate: $7.20
Drive bus on campus, TOMTRAN routes and charter trips.
Check vehicle for proper operating condition; provide infor-
mation and directions. Shift subject to change.
Requirements: High School diploma or equivalent. NYS
Class 2 driver's license required. Pre-employment physi-
cal and other Department of Motor Vehicles requirements.
3-6 months current bus driving experience. Good commu-
nication (oral) skills. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850. Women and minorities are particularly encouraged
to apply.

Maintenance Mechanic, SO08 (G1201)
Buildings' Care-Endowed
Hiring Rate: $7.91
Responsible for general maintenance of assigned resi-
dence areas including physical plant facilities and depart-
ment equipment. Monday-Friday, 7:30 a.m.-4:00 p.m.
Requirements: High School diploma or equivalent. 3-5
years experience in maintenance mechanic or building and
maintenance field required; 2 years experience in trade and
general knowledge of others. Able to use tools and

Dispatcher, SO05 (G0901, G0902)
Maintenance and Service Operations-Endowed
Hiring Rate: $6.88
Receive trouble calls, relay message and coordinate and
dispatch appropriate tradespeople and material delivery
personnel, or courier/cab service as requested. The cus-
tomer service center is the focal point of requests for
repairs, maintenance and alterations and information about
the physical plant. Monday-Friday, hours flexible.
Requirements: HS diploma or equivalent. Experience
with mainframe and personal computers desirable. Train-
ing and/or experience in public relations, sales or service
preferred. Must have excellent interpersonal skills, ability
to work underpressure and strong decision making. Medium
typing. Send cover letter and resume to Esther Smith,
Staffing Services, 160 Day Hall. Minorities and persons
with disabilities are particularly encouraged to apply.

General Service Temporary
In addition to posted positions, temporary opportunities
frequently occur in custodial, food service, dish machine
operation, material handling and other service areas. M
individuals are encouraged to apply. Call Karen Raponi at
(607) 255-2192 or 255-7422 for more information.

Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department of
Building Care for temporary custodians. Provide general
custodial care of buildings and grounds in immediate
vicinity of assigned area. Monday-Thursday 6:00am-
2:30pm, Friday 6:00am-1:30pm. Periodically 2nd and 3rd
shift hours are available.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb a 6 foot ladder. Contact Karen Raponi, Staffing
Services, East Hill Plaza, 255-2192 for an interview.

Please submit materials for the
following positions to 160 Day
Hall.
Field Assistant, SO04 (81001)
Animal Science-Statutory
Hiring Rate: $6.58
Assist with tillage, planting and harvesting of Animal Sci-
ence field crops during growing season. Assist with care of
sheep and sheep facility maintenance during winter.
Monday-Friday, 8-5.
Requirements: High School diploma or equivalent. Class
III driver's license and commercial field crop pesticide
license required Farm background helpful. Knowledge of
building system maintenance helpful. Send application
materials to Cynthia Smithbower

Part-time Animal Attendant, SO04 (B1201)
Avian and Aquatic Animal Medicine Levine Lab, Snydef
Hill-Statutory
Hiring Rate: $6.58
Daily care of experimental animal groups (birds, fish) and
facilities in 1 or more of the departmental animal housing
units. Assist in miscellaneous related (experimental and
routine) research activities and perform occasional unre-
lated chores. Monday-Friday, 7:30 a.m.-11:30 a.m.
Requirements': High School diploma. Valid driver's li-
cense. Experience in laboratory animal care (preferably
poultry) desirable. Skills to perform blood sample collec-
tion and artificial insemination of chickens. Must be able to
lift 100 pounds. Pre-employment physical required. Send
application materials to Cynthia Smithbower.

Temporary Field Assistant (B1002)
Entomology-Freeville Farm
Hiring Rate: $6.00
Assist with pesticide spraying of research plots and tilling
of farm land. Maintain facilities. Mowing and general
cleaning. Monday-Friday, 8-5. Until October 90.
Requirements: Related experience in farm tractor opera-
tion. Pesticide applicator certification or ability to obtain in
1 month. Send application materials to Cynthia Smith-
bower.

Academic
Rare Book Librarian
Olin Library
Responsible for the administration of the Department of
Rare Books; actively participate in the management of an
integrated special collections program, developing innova-
tive policies for implementation in a newly-designed Spe-
cial Collections Library (opening in 1992); expected to
contribute to overall goals of a major research library and
play a dynamic role in the rare book profession. Depart-
ment management includes public service, collection
development, donor relations, preservation, security, ex-
hibits and publications.
Requirements: Graduate degree(s) in library scienca
and/or humanities/social sciences; evidence of profes-
sional leadership and excellent written and oral communi-
cation and interpersonal skills; progressively responsible
experience in special collections management (5+ years
preferred). Preference will be given to candidates with
extensive knowledge of the antiquarian book trade; com-
petency in Western European languages; significant super-
visory experience; a strong record of professional publica-
tion; and experience in donor relations and fund raising. To
apply send cover letter, resume and names and addresses
of 3 references to Ann Dyckman, 201 Olin Library, Cornell
University, Ithaca, NY 14853.

E Q U A L
Opportunity at Cornel

General Service Part-time


