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Student entrepreneurs to share ideas in spring lectures
Undergraduate students who have started

their own businesses will be sharing with
their fellow students some of the tricks and
pitfalls of entrepreneurial ventures this
spring.

In March and April, they will deliver a
series of lecturessponsored by two student
organizations that support small business
enterprises operated by students.

"We've arranged this speaker series in
order to promote undergraduate entrepre-
neurship on the campus," said Nat Wasser-
stein, a senior majoring in applied econom-
ics. "The speakers will be students who

have been successful in starting and operat-
ing their own businesses."

Last year Wasserstein and Rod Agona, a
senior in computer science, founded Cornell
Entrepreneurs, an organization of 86 stu-
dents who are interested in running their
own minifirms.

"By promoting entrepreneur ship at our
group meetings, we have been able to bring
together students from all over the campus
to participate in ambitious and exciting ven-
tures," Wasserstein said. "These include a
grocery delivery service, a housecleaning
service, and the production and sale of futon

frames, T-shirts, lamps and calendars."
Student Agencies Inc., a student-owned

corporation that operates student businesses
and even rents out office space in its new
building to the university, will join Cornell
Entrepreneurs in conducting the lectures.
Founded at Cornell 96 years ago, Student
Agencies employs about 150 students, oper-
ates 16 businesses, owns three buildings and
controls $4.5 million in assets. Its program
has been adopted by students in other U.S.
universities.

Michael Karangelen, president of Stu-
dent Agencies, explained that Student

Agencies and Cornell Entrepreneurs "pro-
vide an environment that acts as a testing
ground for student ideas." Karangelen is a
senior majoring in economics and a candi-
date for an MLB A. degree in 1991.

Students who will describe their business
experiences during the lecture series.in-
clude:

• Jeffrey Bershad, president and co-
founder of Cutting Edge Computers, which
leases computers to students, on "Financial
Planning for Expansion," on Wednesday,
March 14.

Continued on page 6

College Bowl champions

=!EEHL BATCHELDER

The Cornell College Bowl team will be competing
in the national finals at the University of Minne-
sota April 27 through 29 after winning last week-
end's Region II tournament held here against 10
other teams from upstate New York and Eastern
Canada. Team members, shown consulting be-
fore giving an answer during one of their eight

Charles Harrington
weekend wins, are (from left): Law School stu-
dents Eric Reehl and Richard Batchelder, and un-
dergraduates Steve Chapman and John Martin Jr.
(Alternate Steve Wang is not pictured). The con-
test here was one of 14 weekend tournaments
sponsored nationwide by the Association of Col-
lege Unions International.

Applications being accepted for intensive
weekend course taught by Ken Blanchard

Industry consultant Kenneth A. Blanchard, co-author of
"The One Minute Manager," will teach a three-day leader-
ship course here in April for students and the general public.

Entitled "Effective Leadership for the 1990s," the one-
credit course will be offered by the School of Hotel Admini-
stration from Friday, April 6, through Sunday, April 8. The
school is prepared to accept up to 600 students from any
unit in the university and people from outside communities.

Fee for the course is $335, and it demands a weekend of
total immersion. Students will be required to read three
books written by Blanchard, and the 29-and-one-half-hour
schedule will leave little time for lunch and dinner. The
class will run from 1:30 to 10 p.m. on April 6, from 9 a.m.
to 10 p.m. on April 7 and from 9 a.m. to 5 p.m. on April 8.

Robert M. Chase, a professor of finance in the Hotel
School, will coordinate the course.

Blanchard, one of Cornell's trustees, is chairman of
Blanchard Training and Development Inc., of Escondido,
Calif. He is a consultant to numerous professional organiza-
tions, universities, finance firms, hotels, restaurants, insur-
ance companies, manufacturers, governments, military

bases, real estate firms and retail organizations.
Among Blanchard's 135 clients across the nation are the

American Heart Association, Cornell, the International
Monetary Fund, the Los Angeles Times, Merrill Lynch &
Co. Inc., New England Telephone Co., the government of
Saskatchewan and Walt Disney World Resorts.

"TJiis is a great opportunity for students from all over the
campus to learn from and take advantage of one of Cornell's
great resources," said J. William Keithan, interim dean of
the Hotel School.

Blanchard earned two degrees at Cornell: a B.A. in gov-
ernment and philosophy in 1961 and a Ph.D. in educational
administration and leadership in 1967. He received his
M.A. in sociology and counseling from Colgate University.

"Ken is world renowned for his enlightened management
style, a style to which most students never get exposed in
the classroom," Keithan continued. "He presents his mate-
rial in a memorable, entertaining manner that leaves one
enthusiastic about the topic and excited about oneself. Our
mission is to train and prepare students for rewarding, ful-

Continued on page 6

Cornell opposes
proposal requiring
Statler to collect
occupancy tax

Cornell opposes proposed state legislation that would re-
quire the Statler Hotel and its J. Willard Marriott Executive
Education Center to collect an occupancy tax unless the tax
is applied to all similarly exempt organizations in the state.

In a letter to the Tompkins County Board of Representa-
tives, John F. Burness, vice president for university rela-
tions, said the proposal to have the Statler collect the tax as
now drafted "violates both federal and state equal-protection
clauses and, therefore, is unconstitutional" because it singles
out the Statler.

Under New York state law, hotels and motels in Tomp-
kins County are authorized to collect a 3 percent surcharge
from patrons and pass the money on to the county, which
uses it primarily for tourism-promotion programs. Because
of its tax-exempt status, the university's teaching hotel is
not authorized under state law to assess the tax on any
guests who do not otherwise qualify for their own tax-ex-
empt status.

But members of the Tompkins County Board of Repre-
sentatives have proposed that the Statler be required to col-
lect the tax that supports development of tourism in the
county.

In his letter to James Mason, chairman of the Tompkins
County Board of Representatives, Burness pointed out that
in 1986 Cornell voluntarily contributed a seed grant totaling
$18,000 to be paid in three annual installments to help get
the Tompkins County Convention and Visitors Bureau
started. The bureau is one of the agencies that benefits from
the occupancy tax collected in Tompkins County. Burness
noted that the Statler was closed for reconstruction during
two of the three years that Cornell contributed to the bureau
and that the voluntary contribution was from the university
and not associated either with the School of Hotel Admini-
stration or its teaching hotel.

The university is prepared to continue these voluntary
contributions at an increased rate of $6,600 annually for
three years from 1990 through 1992 — the term of the new
contract between Tompkins County and the Chamber of
Commerce — only if state legislation does not single out
Cornell or if state legislation removes the room-tax exemp-
tion from all other tax-exempt organizations in New York
state that provide lodging, Burness said.

He added that during the second and third years of the
contract, which runs from 1990 to 1992, Cornell's voluntary
contribution would be increased by an amount equal to the
annual increase in the Consumer Price Index.

Burness also outlined Cornell's objections to the
county's proposed legislation in a letter to Herb Brewer,
executive director of the Tompkins County Chamber of
Commerce, which sponsors the Convention and Visitors Bu-
reau.

"We have concluded," Burness wrote, "that, by singling
out Cornell among all eleemosynary institutions in the state,
the bill the Tompkins County Board has asked Assembly-
man [Martin A.] Luster and Senator [James L.] Seward to

Continued on page 6
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Visiting archbishop

Charles Harrington
George O, Simms (third from left), the former archbishop of Armagh, visited
campus last week in connection with the donation to Cornell Libraries of a
facsimile of the national book of Ireland, the Book of Kels, a presentation of
the New Testament Gospels created by Irish monks in the year 800. With
Simms are (from left): senior Sean Murphy, Professor Robert Farrell and
graduate study Kathi Karkov. Simms spoke to one of Farrell's classes.

BRIEFS

Student-insurance bids sought
Insurance-company bids are expected

soon on student health insurance at Cornell
for the 1990-91 academic year, according to
a committee that has been working since
September.

"Although we began early and have cast
our net wide, we're not optimistic that we
can beat the 15-to-20-percent inflation rate
that continues to affect health costs and in-
surance nationally," said Allan Lentini, as-
sistant to Senior Vice President James E.
Morley Jr.

"Premiums are based on actual, prior
bills paid for the insured group — in this
case, Cornell students," Lentini said. "With
our bills rising, like all medical bills every-
where, and with New York's stringent regu-
lation of insurers, the insurance market is
particularly tight."

In September, Morley appointed a com-
mittee of Lentini; George H. Meeker, direc-
tor of risk management and insurance at
Cornell; and Leonard Nissenson, adminis-
trator of University Health Services. They
met with undergraduate- and graduate-stu-
dent representatives and with numerous uni-
versity administrators concerned with stu-
dent life and health matters.

In January, the committee drafted a pro-
posed benefit package that reflected the
concerns and priorities of those with whom
they had talked. The committee then con-
tacted 10 insurance brokers and eventually
chose four brokers to scour the market for
bids from insurers.

The brokers were asked to seek pricing
on a range of coverage options, Lentini said.

Bids are expected within a week and
should be reviewed by the end of the month.
In April, there will be further discussions on
campus, with early May targeted for an-
nouncement of next year's benefits and pre-
miums.

The current year's package was not se-
cured until late June because Cornell's so-
licitation of more than 25 companies
brought only one, late bid. Though the cov-
erage carried a 61 percent premium in-
crease, a published review of college and
university insurance plans put the increase
at the lower end of the 60-to-150-percent
increases expected nationally in a time of
radical readjustment of rates.

"We certainly hope the jolt won't be as
great next year," Lentini said, "but the
health-cost inflation that determines premi-
ums is still running at least 15 percent."

—Sam Segal

CalTech's Thome
to lecture March 15

One of the world's leading authorities on
gravity waves will lecture on the subject on
Thursday, March 15, on campus as an A.D.
White Professor-at-Large.

Astrophysicist Kip Thome of the Cali-
fornia Institute of Technology will discuss
"Gravitational Waves: A New Window onto
the Universe" at 4:30 p.m. in the Schwartz
Auditorium of Rockefeller Hall.

Thome's major research has been on the
physics of black holes and gravity waves,
which are ripples in space-time. Such
waves are believed to be caused by the os-
cillations of large masses, such as those that
occur when dying stars collapse to produce
black holes or when black holes collide.

His host here is Professor Yervant
Terzian, chairman of the Astronomy De-
partment. Appointments with Thome may
be made through Terzian's office in 512
Space Sciences, (607) 255-4935.

• German film scholar: Gertrude Koch,
who teaches film theory and history at
Frankfurt University in West Germany, will
give a University Lecture here at 4:30 p.m.
on Wednesday, March 14, in Kaufmann
Auditorium of Goldwin Smith Hall. Her
talk is titled "Rudolph Arnheim: The Mate-
rialist of Aesthetic Illusion," and deals with
the role of the film critic in the Weimar Re-
public of Germany in the 1920s.

• Status of women: Nominations are being
sought for six positions on the university's
21-member Advisory Committee on the
Status of Women, which in recent years has
addressed issues such as career develop-
ment, pay equity, child care and sexual har-
assment. For more details, contact Carolyn
McPherson, coordinator of women's serv-
ices, 234 Day Hall, telephone 255-3976.

• Budget discussion: Provost Maiden C.
Nesheim will discuss the proposed 1990-91
endowed budget at an open meeting sched-
uled by the University Assemblies for Fri-
day, March 9, from noon to 1 p.m. in Wil-
lard Straight Hall's Memorial Room.

• Elected to Overseers: The Board of
Overseers of Cornell Medical College and
the Graduate School of Medical Sciences
has elected five new members to its ranks
for three-year terms, beginning on July 1.
The new members are Mario L. Baeza, a
partner in the international law firm of De-
bevoise and Plimpton; Robert A. Belfer,
former president and chairman of Belco Pe-
troleum Corp.; J. Michael Cook, chairman
and chief executive officer of Deloitte &
Touche; Howard P. Milstein, real estate in-
vestor and developer, banker and venture
capitalist; and Dr. Joseph P. Whalen, chair-
man of the department of radiology at the
Medical College and medical director and
radiologist-in-chief at The New York Hos-
pital.

• Alternative farming: A statewide con-
ference on alternative farming techniques
will take place at the Holiday Inn in Water-
loo, on Wednesday, March 14. The confer-
ence will cover methods that reduce or
eliminate chemicals by using environmen-
tally sound practices to promote "balanced

soil, healthy crops and livestock, and hope-
fully healthy profits for farmers," according
Judy Green, coordinator of the Farming Al-
ternative Program at Cornell. The confer-
ence is co-sponsored by Cornell Coopera-
tive Extension, the Natural Organic Farm-
ers" Association in Ithaca and Cornell's
Farming Alternative Project. For more de-
tails contact Green at 443 Warren Hall, tele-
phone 255-9832.

• Dumping illegal: Persons who dump
trash and garbage into university dumpsters
and garbage pails and on university property
are subject to arrest under state and local
laws and could be sentenced to up to one
year in jail and SI,000 in fines, according to
Public Safety Lt. Michael E. Moran.

• Greeks honored: The Cornell Interfrater-
nity Council and the Cornell Panhellenic
Association received top honors at the an-
nual meeting of the Northeast Interfratemity
and Panhellenic Conferences attended by
some 1,400 students and university officials
Feb. 22 through 25 in Stamford, Conn. The
Interfratemity Council received the Luns-
ford Award of Excellence, the highest honor
from the Northeast organization, for a num-
ber of activities including "leadership pro-
grams confronting racism and sexism." The
Panhellenic Association received an Award
of Excellence and was cited for "its com-
mitment to the Panhellenic philosophy and
its support of the role of women in today's
society."

• Weight Watchers: A new Weight
Watchers series for Cornell employees will
start at noon on Wednesday, March 14, in
Room 110 of Ives Hall. Registration for the
series will be in Room 110 at noon on
Thursday, March 8, or Wednesday, March
14. For more details call Weight Watchers
of Syracuse at 800-234-8080; ask for the
Cornell-at-Work Program.

• Bloodmobile: The Red Cross Bloodmo-
bile will be at Willard Straight Hall on Sat-
urday, March 10, from noon to 4 p.m. Also,
the Bloodmobile will be at Robert Purcell
Union in Room 201 on Monday. March 12,
from 12:30 to 5:30 p.m. Call 273-1900 for
appointments; walk-ins welcome.

Meeting to explore Puerto Rico's future
Scholars from several universities and

leaders from Puerto Rico will discuss the
political future of the island commonwealth
during a daylong conference here on Satur-
day, March 10.

A plebiscite is scheduled for June 1991
to decide whether Puerto Rico will continue
as a "U.S. commonwealth, become the 51st
state or declare its independence.

"President Bush's call and support for a
plebiscite to decide the future political
status of Puerto Rico has already generated
significant debate in Puerto Rico and the
United States," said Felix Masud-Piloto. a
visiting professor in the School of Industrie,
and Labor Relations and in the university's
Hispanic American Studies Program.

"Our conference will bring together aca-
demicians, politicians, community leaders

and students who are actively involved in
the debate and analysis of the most pressing
issues concerning the impending plebi-
scite."

The conference is being organized by
Cornell's Hispanic American Studies Pro-
gram and will take place in the J. Willard
Marriott Executive Education Center in the
Statler Hotel. Participants will include:

• Sen. Marcos Rigau of Puerto Rico, who
will discuss the advantages of continued
commonwealth status.

• Erick Negron of the Puerto Rican Inde-
pendence Party, who will argue for inde-
pendence.

• Carlos E. Chardon of Puerto Rico's
Small Business Administration, speaking in
favor of statehood.

—Albert E.Kaff
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Course changes: The last day for drop-
ping courses and changing grade options
without a petition is March 16. A $10 late
fee is charged for any change after this date.

Income tax: Representatives from the
federal and New York state tax bureaus will
conduct sessions for international students
and answer questions on Thursday, April 5,
from 8:30 to 10:15 a.m., in the second-floor
auditorium, Anabel Taylor Hall.

Loan deferral: Students with outstand-
ing educational loans should be aware of
federal regulations. For each year a student
is enrolled in a degree program, it is the stu-
dent's responsibility to request, complete
and file deferral forms with each lender.
Students with outstanding educational loans
from other institutions should contact their
lenders and/or billing agencies to obtain
specific instructions regarding deferral pro-
cedure and repayment terms. Students with
outstanding Perkins loans from Cornell will
receive a mailing from the bursar's office in
mid-April with instructions.

A $3,000 computer taken from Sage
Chapel was among 13 thefts involving
losses of $4,728 in cash and valuables on
campus, according to the morning reports of
the Department of Public Safety for Feb. 27
through March 4.

Seven of the thefts totaled nearly $1,000
in cash taken from wallets, backpacks and a
desk drawer.

Five persons were referred to the judicial
administrator: two for possessing stolen
property, one for breaking a traffic control
gate on North Central Avenue, another for
harassment and a fifth person was charged
with driving on the sidewalk to get around
the Schoellkopf Drive traffic gate.

Computerized copies of the most current
safety report may be called up on CU1NFO
under the title SAFETY. CUINFO terminals
are situated in the main lobbies of Day
Hall, Gannett Clinic, Willard Straiglu Hall,
Sage Hall {Graduate Student Lounge) and
eight libraries.

BARTON BLOTTER
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Hands across the Quad

As part of the International Week 1990 festivities,
students from the United States and abroad gath-
ered on the Arts Quadrangle on March 2 to link

hands in a human chain. A banner with flags rep-
resenting many of the countries from which Cor-
nell students come covers the A.D. White statue.

Trustees expected to set tuition next week
Cornell's Board of Trustees is expected to set tuition for

the 1990-91 academic year during its meetings on campus
from Thursday, March 15, through Saturday, March 17.

The trustees also are expected to approve continuing the
university's need-blind admission policy for 1991-92 and to
act on a series of financial and personnel matters.

Among administrators making reports to the trustees will
be Russell Osgood, dean of the Law School, on policies and
priorities of the school, and Larry I. Palmer, vice president
for academic programs, on graduation statistics.

The Executive Committee will meet in open session on
March 15 at 3 p.m. on the sixth floor of the Johnson Mu-
seum. The full board will meet in open sessions on March
16 at 4 p.m. and on March 17 at 9:15 a.m., also in the
Johnson Museum.

In addition, trustees will meet with students and mem-
bers of the Employee Assembly while on campus. The
meeting with students will be held on March 15 at 9:15 a.m.
in the Sage Hall graduate center, while the one with employ-
ees will be held on March 16 at 12:15 p.m. in the Taylor
Room of the Statler Hotel.

Three committees of the board are scheduled to meet in
open session on March 15 in the Statler Hotel. They are:
Buildings and Properties, 9 a.m.; Land-Grant and Statutory
College Affairs, 4:30 p.m.; and Academic Affairs and Cam-
pus Life, 6 p.m.

A limited number of tickets for the open sessions of the
Executive Committee and the full board will be available to
the public beginning on Tuesday, March 13, at 9 a.m. at the
Information and Referral Center in the Day Hall lobby.

Student care urged in financial aid process
Cornell undergraduates receiving financial aid have been

advised that, while full funding will be available for next
year's awards, "increasing pressure on financial aid funds"
will make the university less flexible in handling late aid
applications and requests for changes in student budgets.

"Our commitment to fund current students remains
firmly in place," Director of Financial Aid Donald A. Saleh
wrote in a March 7 letter to 4.000 aid-receiving students.

"What we expect, however, is that we will need to proj-
ect our total expenditures earlier in the year than we have in
the past and limit expenditures to the projected amounts,"
Saleh said. "Before the end of the academic year, then, it is
likely that we will exhaust some of our funds."

The endowed, general-purpose budget for the current
academic year allotted about $17.8 million for undergradu-
ate financial aid. However, even though that represented a
14 percent increase over last year's figure, it is expected to
be about $1 million short of the amount Cornell will actu-
ally pay by year's end.

For 1990-91. the budget request to be presented to the
Board of Trustees is expected to be about $21 million, up
about 18 percent from last year's budgeted figure. But Sa-
leh's letter advised students that, "While full funding will be
available for your initial award for the year, it may be diffi-
cult or even impossible for us to make late adjustments."

Provost Maiden C. Nesheim said the letter "represents no
change in policy and has nothing to do with need-blind ad-
mission, which Cornell is continuing.

"What the letter means is that we all have to be disci-
plined and prudent in trying to contain this extraordinary
expense, and we are asking students to do their part."

Saleh advised students that they could face financial pen-
alties if their aid applications are not submitted by April 16
and that they should expect "to live within the budget" out-
lined in aid-award letters they will receive in the summer.

Next year will be the eighth in a row in which financial
aid costs from the budget will have risen at roughly twice
the annual increase in tuition.

Job review nears
end of first stage

The first stage of Cornell's Classification Review Study
is nearing completion, with most of 2,900 targeted employ-
ees having completed and returned lengthy questiojinaires
about their jobs.

More than 80 percent of the red-covered questionnaires,
sent to non-faculty exempt employees, those who are not
paid by the hour, had been returned by early this week,
sorted into rough categories and lined up in cartons in a
basement room of Day Hall.

By the time the stragglers come in over the next week or
so, it is expected thai the approximately 1,200 job titles
among the 2,900 positions will have been sorted into be-
tween 800 and 1,000 larger categories, according to E. Peter
Tufford, associate director of the Office of Human Re-
sources. This stage includes a preliminary check of the
consistency and completeness of questionnaire answers as
well as grouping differently titled jobs that actually involve
the same kind of work.

The second stage of the exempt-job review will be
undertaken soon by the consulting firm of Coopers &
Lybrand. That stage, called market analysis, will develop
figures on compensation levels paid for comparable kinds of
jobs in the marketplaces that are appropriate for comparison
with jobs being reviewed. These might be national, local or
regional comparisons, Tufford said.

The third major stage, which will begin while the market
analysis proceeds, is called job evaluation and should be
completed in late summer. A broad-based committee will
work closely with the consultants to develop the system for
weighting factors — such as education or years of work ex-
perience — that are examined in the questionnaire. This,
along with the marketplace comparisons, will provide the
basis for a salary structure.

By the time a salary structure is proposed in the fall, the
classification review process will have begun for a similar
number of non-exempt Cornell jobs.

The entire process is expected to be completed in the
spring of 1991, with salary adjustments scheduled to take
effect as early as the fiscal year that starts July 1,1991.

When the review was announced last fall. Human Re-
sources Director Lee Snyder noted that, although the review
could result in salary increases for incumbents, no one
would lose pay, even if a job is downgraded for its future
holders.

At the time, a letter to employees from Provost Maiden
C. Nesheim and Senior Vice President James E. Morley Jr.
said the purpose of the review was "to assure fairness and
clarity in Cornell's classification of jobs . . . and to provide
employees a clear, up-to-date description of career paths."

In small-group meetings and written communication to
employees, Cornell officials have emphasized that the proc-
ess is not an evaluation of how given employees do their
jobs but rather an attempt to clearly define the jobs and to
create a universitywide classification system.

Noting that such an inventory hadn't been done in 10
years, Nesheim and Morley added that the university and
technology had changed significantly. "As a result, new
skills are required for some positions, some job descriptions
have become outdated and relationships among positions
have shifted."

Before the questionnaires were mailed out in January,
they were reviewed by a project steering committee repre-
senting every area of the university, were pre-tested on a
sample group of employees and were revised several times
after further discussions with employees and their represen-
tatives. The prime concern was that questions be clearly
worded and that their multiple-choice options would cover
the 2,900 jobs.

"People may find a few of the questions can't be an-
swered with perfect accuracy for their own jobs, " Tufford
said. "They shouldn't consider that a problem. Between
their own job descriptions and comments, those of their
supervisors and the third-party analysis that reviews both,
we're confident that we will have a solid basis both for
classification and setting of salaries. And the final product
will again be reviewed at the unit level."

— Sam Segal

Former Ford CEO to visit campus March 13-15 as Hatfield Fellow
Donald E. Petersen, who retired on

March 1 as chairman and chief executive
officer of Ford Motor Co., will attend
classes with Cornell students and deliver a
public lecture when he visits the campus
from Tuesday, March 13, through Thursday,
March 15, as the university's 1990 Hatfield
Fellow.

Petersen's address, entitled "On Leader-
ship," will be delivered on Wednesday,
March 14, at 4:30 p.m. in the Schwartz Au-
ditorium of Rockefeller Hall. He will be the
10th business leader to visit the university
as a Hatfield Fellow since the program was
inaugurated in 1981.

Petersen joined Ford in 1949 and became
chairman and CEO in 1985. For three con-
secutive years under Petersen, the company
earned record profits, including worldwide
earnings of $5.3 billion in 1988, the highest
ever for an automotive company.

In 1989, a soft year for American auto
makers, Ford and General Motors Cprp. re,-
ported declines in their earnings. But

Ford's profit was down only 4.5 percent last
year from 1988.

Explaining his decision to leave Ford's
board upon retiring as chief executive offi-
cer, Petersen told The Wall Street Journal:
"It happens to be my personal philosophy
that when a chief executive officer decides
to make the transition to retire, he should
make a complete transition. Of course, I
shall be as close as the nearest telephone, as
the need arises for any contribution I could
make." Chairmen of the Big Three auto
makers customarily have remained on their
boards until age 70; Petersen is 63.

He will visit classes in global competi-
tive strategies and in information systems
and finance, and he will join a group of me-
chanical engineering students for lunch. Pe-
tersen received a bachelor's degree in me-
chanical engineering from the University of
Washington and an M.B.A. degree from
Stanford University.

Before joining students in the classropm,
the Ford executive will meet President

Frank H.T. Rhodes and the faculty members
whose classes he will attend: E. Wood
Kelley, an associate professor of govern-
ment; Richard W. Conway, a professor of
information systems in the Johnson Gradu-
ate School of Management; and Bruce L.
Anderson, an associate professor of agricul-
tural economics.

Rhodes and Petersen served as co-chairs
of the 1988 Business-Higher Education Fo-
rum Task Force on Human Capital. The
group wrote a report entitled "American Po-
tential: The Human Dimension."

The Hatfield Fellowship was established
by the Robert S. Hatfield Fund for Eco-
nomic Education at Cornell to honor Robert
S. Hatfield, former chairman, president and
chief executive officer of the Continental
Group Inc. Hatfield graduated from Cornell
in 1937. The Hatfield program invites a
prominent executive in industry or business
to the university each year for students to
meet and question.

—Albert E.Kaff Donald E. Petersen
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CALENDAR
All items for the calendar should

be submitted (typewritten, double
spaced) by campus mall, U.S. mail or
in person to Joanne Hanavan,
Chronicle Calendar, Cornell News
Service* Village Green, 840 Haashaw
Road, Ithaca, NY 14850.

Notices should be seat to arrive 10
days prior to publication and should
include toe name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell International Folkdancers
AU events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Instruction and requests, March 11, 7:30 to
10:30 p.m., North Room, Willard Straight Hall.
A planning meeting will be held from 6:30 to
7:30 p.m.

Global Dance, co-sponsored by the Cornell
International Folkdancers and the Cornell
Wellness Program, 7:30 to 10:30 p.m., Dance
Studio, Helen Newman Hall, on the following
dates: foxtrot, March 13; basic waltz, March
20; square dancing, March 27; advanced waltz
and waltz variations, April 3; polka, April 10;
tango, April 17. Partners not necessary. For
information, call 273-0707.

Israeli Folkdancing
Israeli Folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Vanishing Presence," an exhibition exam-
ining blurred and out-of-focus effects in the
work of 12 contemporary photographers from
the United States and Europe, through March
25.

A Box Lunch Tour of the exhibit will take
place March 9 from noon to 1 p.m. No prereg-
istration is necessary. Participants meet in the
lobby and bring their own lunches.

"Estilo Latino: 20th Century Latin Ameri-
can Art," the second annual intern exhibition
concentrating on works by contemporary Latin
American artists and organized by the student
interns at the museum, with the guidance of
museum staff members, March 9 through May
6. Complied from the permanent collection,
the exhibition will feature works from 11 coun-
tries, including Argentina, Columbia, Guate-
mala, Mexico and Venezuela. This year's in-
terns are Mary Ann Hong, Clara Ines Rojas,
Kathryn Butler, Alix Mellis, Rosemarie Kowal-
ski, Julia S. Byrne, Jennifer McComb, Steve
Robinson and Danielle Saba.

A Box Lunch Tour of the exhibit "Pre-Co-
lumbian Art from The Permanent Collection,"
featuring the hand-built sculpture and pottery
of Ecuador, made before Columbus landed,
will be given March 16 from noon to 1 p.m.
No preregist ration is necessary. Participants
meet in the lobby and bring their own lunches.

Center for Jewish Living
"Escape to Hollywood: Emigre Film Mak-

ers from Nazi Germany," an exhibit organized

by the German Film Museum of Frankfort,
through March 16, 1 to 5 p.m. daily except Sat-
urday and Jewish holidays, Center for Jewish
Living, 106 West Ave.

Hartell Gallery
Student work from Cornell's Rome program,

through March 9; Recent Paintings by Weny
Edwards, List Art Center, Brown University,
March 12 through March 23. The gallery is in
Sibley Dome and is open Monday through Fri-
day, 8 a.m. to 5 p.m.

Olin Library
"The Book in Southeast Asia," uniquely

beautiful early Southeast Asian manuscripts and
books, fabricated from palm leaves or the bark of
mulberry trees and written in exotic scripts are
shown along with colonial and modern books,
Monday through Friday, 8 a.m. to 5 p.m.,
through June 12.

Tjaden Gallery
CCPA Individual Grant Exhibition, Kraemer

Sims and HolJy Sneath, through March 9; CCPA
Individual Grant Exhibition, Akemi Ohira and
Jennifer Eisenpresser, through March 16. The
gallery is in Tjaden Hall.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 3/8
"Mode in France" (1985), directed by Wil-

liam Klein, 4:30 p.m., Willard Straight.
"A Taxing Woman's Return" (1988), directed

by Juzo Itami, with Nobuko Miyamato and Ren-
taro Mikuni, 7 p.m., Willard Straight.*

"One, Two, Three" (1961), directed by Billy
Wilder, with James Cagney and Ariene Francis,
7:30 p.m., Uris.

"Coronation of Sugriv," part of the video saga
"Ramayan," an Indian epic, co-sponsored by the
South Asia Program and Cornell University Li-
braries, 7:30 p.m., 310 Uris Library.

"Plena is Work, Plena is Song/30 de Agusto"
sponsored by CUSLAR, 8 p.m., Anabel Taylor.

"Sex, Lies, and Videotape" (1989), directed
by Steven Soderbergh, with James Spader and
Andie MacDowell, 9:50 p.m., Willard Straight.*

Friday, 3/9
Opening of the new Willard Straight Theater

will be celebrated at a gala performance, begin-
ning at 5 p.m. (See related article).

"Sex, Lies, and Videotape," 10:30 p.m., Wil-
lard Straight.*

"In Country" (1989), directed by Norman
Jewison, with Bruce Willis and Emily Lloyd,
7:15 p.m., Uris.*

"A Taxing Woman's Return," 7:45 p.m., Wil-
lard Straight.*

"Fast Times at Ridgemont High" (1985), di-
rected by Amy Heckerling, with Sean Penn and
Jennifer Jason Leigh, 10 a.m., Uris.*

Saturday, 3/10
"Devdas," directed by Bimal Roy, with Dilip

Kumar, Suchitra Sen, Vijayanthimala, the South
Asia Program Film Series, 3:15 p.m., 302 Uris
Library.

"Rear Window," directed by Alfred Hitch-
cock, with Jimmy Stewart and Grace Kelly, co-
sponsored by Ithaca Press Club, 6:30 p.m.,
Uris.*

"Sex, Lies, and Videotape," 7:30 p.m., Wil-
lard Straight.*

"The Old Gringo" (1989), directed by Luiz
Puenzo, with Jane Fonda, Gregory Peck and
Jimmy Smits, 9:15 p.m., Uris.*

"A Taxing Woman's Return," 9:55 p.m., Wil-
lard Straight.*

"Fast Times at Ridgemont High," midnight,
Uris.*

Sunday, 3/11
Whitney Biennial Video: Program I, "Born to

be Sold: Martha Rosier Reads the Strange Case
of Baby M," "Production Notes: Fast Food for
Thought," and "Out of the Mouth of Babes," 2
p.m., Johnson Museum.

"The Search for Sita Begins," "Hanuman
Goes South," part of the video saga "Ramayan,"
an Indian epic, co-sponsored by the South Asia
Program and Cornell University Libraries, 3:30
p.m., 310 Uris Library.

"Sex, Lies, and Videotape," 4:30 p.m., Wil-
lard Straight.*

"Let's Get Lost" (1989), directed by Bruce
Weber, with Chet Baker, 8 p.m., Willard
Straight.*

Monday, 3/12
"Hamlet (Kozintsev)" (1964), directed by

Grigori Kozintesev, with Innokenti Smoktunovsk
and Michal Nazwanov, 4:15 p.m., Willard
Straight.*

"The Mindful Way," and "Buddhism: Path to
Enlightenment," the Southeast Asia Film Series,
4:30 p.m., 310 Uris Library.

"Eldridge Cleaver, Black Panther"(1970) and
"Far from Vietnam" (1967), directed by William
Klein, 7:15 p.m., Willard Straight.*

"A Taxing Woman's Return," 10 p.m., Wil-
lard Straight.*

William Moritz
Fitzgerald Whitney

Tuesday, 3/13
"Abstract Films of the 20's," with

speaker William Moritz, director, 8 p.m.
lard Straight.*

guest
Wil-

Wednesday, 3/14
"Merry Christmas, Mr. Lawrence," sponsored

by the East Asia Program, 4:30 p.m, Willard
Straight.

"Salt of the Earth" (1954), directed by Her-
bert Biberman, with Rosaura Revueltas and Juan
Chacon, co-sponsored by Democratic Socialists,
7:15 p.m., Willard Straight.*

"Crimes and Misdemeanors" (1989), directed
by Woody Allen, with Woody Allen, Martin
Landau and Anjelica Huston, 9:45 p.m., Willard
Straight.*

Thursday, 3/15
"The Model Couple" (1976-77), directed by

William Klein, 4:30 p.m., Willard Straight.
"Diva" (1982), directed by Jean-Jacques Beit-

neix, with Frederic Andrei and Roland Bertin, 7
p.m., Willard Straight.*

"This Man Must Die" (1971), directed by
Claude Chabrol, with Michel Duchaussey and
Caroline Cellier, 7:30 p.m., Uris.

"Crimes and Misdemeanors," 9:45 p.m., Wil-
lard Straight.*

"The Search for Sita in Lanka," "The Telling
of Ram's Story," "Hanuman's Adventures in
Ravena's Garden," part of the video saga "Rama-
yan," an Indian epic, co-sponsored by the South
Asia Program and Cornell University Libraries,
7:30 p.m., 310 Uris Library.

LECTURES

A.D. White Professors-at-Large
"Gravitational Waves: A New Window Onto

the Universe," Kip Thorne, astrophysicist, Cali-
fornia Institute of Technology, and an A.D.
White Professor at Large, March 15, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

Africana Studies & Research Center
"Radical Voices in African Women's Writ-

ing," Molara Ogundipe-Leslie, (Nigeria), March
13, 4:30 p.m., Hoyt Fuller Lounge, 310 Tripham-
mer Road.

Astronomy
"The Galileo Mission," Joseph Veverka, as-

tronomy, sponsored by the Astronomy Club,
March 9, 7 p.m., Fuertes Observatory, North

Campus. Regular Friday night open house will
follow at 8 p.m., weather permitting.

Classics
"Visionary Landscapes," Patricia Easter-

ling, University College London, part of the
Townsend Lectures on "Regions of the Mind:
Place and Places in Greek Literature," March
13, 4:30 p.m., Hollis E. Cornell Auditorium,
Goldwin Smith Hall.

East Asia Program
"British Policy Towards China During the

Civil War 1945-49: The End of an Old Adven-
ture or the Beginning of a New," Malcolm H.
Murfett, history. National University of Sin-
gapore, visiting scholar, York University,
Toronto, March 9, 374 Rockefeller Hall.

"Japan's National Security Policy in Com-
parative Perspective: Military and Economic
Aspects," Nubuo Okawara, visiting scholar.
University of California and political science,
Kyushu University, Japan, and Peter Katzen-
stein, international studies and government, co-
sponsored by International Political Economy
and Peace Studies Program, March 12, 12:15
p.m., G-08 Uris Hall.

EarthYear 1990
"Marine Geology, Biological Oceanography

and Ecological Theory: The Role of the Indi-
vidual," Robert Paine, University of Washing-
ton, the Biological Resources Program lecture,
March 15, 4:30 p.m., ground floor conference
room. Biotechnology Building.

Earthrise panel discussion: "Environmental
Impacts on Minority Communities," Clay Car-
ter, Clearing House for Toxic and Hazardous
Waste; Hubert Dixon, Black Advancement
Program; Marjory Washington Moore, Com-
mission of Environmental Health; and Ben-
jamin Chavis, director of the Commission for
Racial Justice, March 13, 7:30 p.m..Martha
Van Rensselaer.

Cornell Coalition for Life
"No Right to Womanhood," Mildred F. Jef-

ferson, president, Right to Life Crusade, co-
sponsored by Ujamaa Residential College,
March 13, 7:30 pjn., G-l Uris Hall.

East Asia Program
"British Policy Towards China During the

Civil War 1945-49: The End of an Old Adven-
ture or the Beginnings of a New?" Malcolm H.
Murfett, history, National University of Sin-
gapore, and visiting scholar, York University,
Toronto, March 9, 4:30 p.m., 374 Rockefeller
Hall.

Hatfield Fellow
"On Leadership," Donald E. Petersen,

chairman and chief executive officer. Ford Mo-
tor Co. and the 1990 Robert S. Hatfield Fellow
in Economic Education, March 14, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

International Studies in Planning
"Planning for Community Development on

Nicaragua's Atlantic Coast," Marie Kennedy,
Center for Community Planning, University of
Massachusetts, Boston, March 9, 12:15 p.m.,
115 Tjaden Hall.

Near Eastern Studies
"Bulgarians' Reaction to the Holocaust,

1844-1990," Frederick Chary, Indiana Univer-
sity, co-sponsored by Program of Jewish Stud-
ies, March 8, 4:30 p.m., 374 Rockefeller Hall.

Philosophy Students' Association
"Lesbian Ethics," Sarah Lucia Hoagland,

Northwestern University, March 9, 4:30 p.m.,
Hollis E. Cornell Auditorium, Goldwin Smith
Hall.

Society for the Humanities
"Human Sacrifice in Greek Tragedy," Pi-

etro Pucci, classics, the Annual Invitational
Lecture, March 14, 4:30 p.m., Hollis E. Cor-
nell Auditorium, Goldwin Smith Hall.

South Asia Program
"The Aesthetics of Indian Dance and

Drama," Sudha Gopalakrishnan, a visiting fel-
low with the South Asia Program, lecture-dem-
onstration on Kathakali, a classical South In-
dian dance form, March 8, 7:30 p.m., 164
Goldwin Smith Hall; "The Cultural Moorings
of Kathakali," March 15, 7:30 p.m., 164 Gold-
win Smith Hall.

Southeast Asia Program
"The Sarawak Dayak: The Changing Con-

texts of Their Songs," Carol Rubenstein, poet-
ess and Sarawak specialist, March 8, 12:20
p.m., 102 West Ave. Ext.

Theory Center
"Solving Emission Tomography Problems

on Vector Machines," Linda Kaufman, AT&T
Bell Labs, March 15, 1 p.m., G01 Biotechnol-
ogy Building.
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Fredric Andrei, a young mailman, finds himself involved in a bizarre mystery in the
thriller "Diva," directed by Jean-Jacques Beineix and showing at 7 p.m. on Thursday,
March 15,in Williard Straight Theater.

Western Societies Program
Ukiish Immigrants in the Federal Repub-

lic Germany," Heidrun Suhr, assistant direc-

ulii AD> March 12- 4 : 3 ° pm- 153 Uris

Women's Studies Program
Women's History Month

As l a n-p a c i f i c a Lesbians: On the Margins
an" at the Crossroads," V. K. Aruna, video-
d0^.??ntaty maker, Washington, D.C.. March
8 ' , ° Pm., The One World Room, Anabel
Taylor Hall.

Whose Renaissance: Harlem in the '20s.
Bl» K and Lesbian," Jewelle Gomez., program
associate, New York Council on the Arts, poet
aH<> writer, March 12, 7:30 p.m., Kaufmann
Auditorium, Goldwin Smith Hall.

Look at Lesbian Writing: The Signifi-
?* a Lesbian Sensibility," panel discus-

^ Bereano, editor and publisher,
. S u s a n E s c h b a c h i e s D i a n

^member of the Feminist Women's Writ-
ing workshop Inc.; and moderator Brenda
Ma*s'on, curator, Human Sexuality Collection
at omen, March 14, 7:30 p.m.. One World

"1 Anabel Taylor Hall.

c a ° e

MUSIC

Department of Music
^ Music 120" will present music written for

mU lcal instruments digital interface on March
9 al ^:30 p . m . ^ 301 Lincoln Hall.p . m .

S\Vi
J- iss Fortepianist Ursula Dutschler will

£r V v H a>!d l l ' s S o n a t a "> G Major, Mozart's
I^i" Variations on a Minuet by Jean-Pierre
P»>Port, and Sonata in F Major on March 8 at
8:1 Pm. in Barnes Hall. She also will play

<ia Bach's Sonata in B-flat Major and
Sonata in C Major for four hands,

y Israeli fortepianist Zvi Meniker.

arel Husa, who just returned from his
h° e country Czechoslovakia, conducts his
°C

 H
V e r s ' o n °f "Apotheosis of this Earth" for

**.j ensemble and chorus, March 11, 4 p.m.,
Ba y Hall. Also on the program are four
P*'1*8 by the Cornell Wind Ensemble, under
the irection of Mark Scatterday: Toccata Mar-
g i eby Vaughan Williams; Symphonic Dance
0? 45, No. 3 by Rachmaninoff; "Mars" from
CJoitav Hoist's "The Planets"; and March Op.
99'y Prokofiev.

West End Players (formerly The
Shapiro Trio), will play Faure's Elegie;
ven's x r i O i Op. 11; Bartok's Contrasts;

^chubert's Trio No. 1 in B-flat, on March
8 : 15 p.m., Barnes Hall. Members of the
n include Henry Shapiro, piano; Masako

gita> v i o l i n . Michael Cannen, cello: and
l Goldberg, clarinet.

Israeli Fortepianist Zvi Menlder will perform
works for piano and violin by Ludwig van
Beethoven, March 14, 8:15 p.m., in Barnes Hall.
He will be accompanied by violinist Elizabeth
Field, for the Sonata in F Major, Op. 24
("Spring"), Sonata in D Major, Op. 12, no. 1 and
Sonata A Major, Op. 2, no. 2 and Sonata in B-
flat. Op. 22.

Violinist Sonya Monosoff and harpsichordist
Joyce Lindorff, will perform in concert on
March 15 at 8:15 p.m. in Barnes Hall. The duo
will perform two sonatas of J.S. Bach, along
with 17th-century Italian music by Marini,
Corelli and Michelangelo Rossi. Monosoff will
play a 1759 Venetian violin by Domenico Busan.

Bound for Glory
Steve Leu, New York City songwriter, will

perform three live sets in the Commons Coffee-
house, Anabel Taylor Hall, on March 11, 8:30,
9:30 and 10:30 p.m. Bound for Glory can be
heard Sundays from 8 to 11 p.m. on WVBR-FM,
93.5.

READINGS

Western Societies Program
Novelist Alki Zei and poets Katerina

Anghelaki-Rooke and Olga Broumas will give
readings on March 10, at 8 p.m. in the Temple of
Zeus, Goldwin Smith Hall.

RELIGION

Sage Chapel
Robert L. Johnson, director, CURW, will de-

liver the sermon at Sage Chapel on March 11.
Service will begin at 11 a.m. Music will be
provided by the Sage Chapel Choir. Sage is a
non-sectarian chapel that fosiers dialogue and
exploration among the major faith traditions.

Baha'i
Weekly meetings on campus.

for information.
Call 257-7971

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Audi-

torium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday, 12:20

p.m., Anabel Taylor Chapel.
Stations of the Cross: March 9, 16, 30 and

April 6.

Christian Science
Testimony Meeting: Thursdays, 7 p.m., Ana-

bel Taylor Founders Room.

Episcopal (Anglican)
Sundays, worship and Eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall. Call 272-8755 for information.

Jewish
Shabbat Services: Friday, Reform, 5:30 p.m.,

Chapel, Anabel Taylor Hall; Conservative, 5:30
p.m., Founders Room; Orthodox, Young Israel
(call 272-5810 for times). Saturday, Orthodox,
9:15 a.m., Edwards Room; Conservative/Egali-
tarian, 9:45 a.m.. Founders Room.

Morning Minyan at Young Israel, 106 West
Ave. Call 272-5810.

Megillah Reading: Saturday, 7 p.m., Hollis E.
Cornell Auditorium, Goldwin Smith Hall.

Megillah Reading, March 10, 7 p.m.; Latke-
Hamentaschen Debate, 8 p.m., Hollis E. Cornell
Auditorium, Goldwin Smith Hall.

Purim Services: Sunday, March 11, 8 a.m.,
Edwards Room, Anabel Taylor Hall.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Lutheran
Bible Study and Communion, Fridays 12:20

p.m., G-3A Anabel Taylor Hall.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards

Room.

Protestant
Protestant Cooperative Ministry: Bible study,

Sundays, 10 a.m., G-7 Anabel Taylor; Sunday
worship, 11 a.m., Anabel Taylor Chapel.

Zen Buddhism
Zazen meditation: Thursdays at 5 p.m. in the

chapel, Anabel Taylor Hall. For more informa-
tion or to arrange beginner's instruction, tele-
phone Jon Warland at 257-1404.

SEMINARS

Agronomy
"Farm Decisions Support System,** John Ik-

erd. University of Missouri, March 13, 4 p.m.,
135 Emerson Hall.

Anthropology
"The North Semi-Arid Chilean Andes: Tra-

dition, Environment, and the Aftermath of the
Spanish Invasion," Gonzalo Ampuero B.,
Fulbright Scholar, Chile, March 12, 3:30 p.m.,
303 McGraw Hall.

Applied Mathematics
"Anticipated Behavior of Karmarkar's Al-

gorithm," Mike Todd, operation research and
industrial engineering, March 9, 4 p.m., 322
Sage Hall.

Archaeology
"Radiocarbon Dating in Archaeology,"

panel featuring Al Silverman, physics and nu-
clear studies, March 8, 4:40 p.m., 303 McGraw
Hall.

Biochemistry, Molecular &
Cell Biology

Title to be announced, James Wang, bio-
chemistry & molecular biology, Harvard Uni'
versity, March 9, 4 p.m., Large Conference
Room, Biotechnology Building.

Biophysics
"Structural and Chemical Properties of Al-

dehydic Abasic Sites in DNA," John Gerlt,
chemistry, University of Maryland, March 14,
4:30 p.m., 119 Baker Laboratory.

Center or Environmental Research
"Environmental Research and Management

in Malaysia," A. Badri Mohamad, Universiti
Kebangsaan, Malaysia, and Fulbright Scholar,
Harvard University, environmental sciences
and engineering, co-sponsored by agronomy,
March 8, 4 p.m., 135 Emerson Hall.

Continued on page 8

Cornell Cinema plans opening for March 9
Now that the carpet has been laid, the seats recovered, aisle lights installed, a concession

stand built, screen masking put in place and a state-of-the-art sound system installed and tested,
Cornell Cinema is ready to celebrate the grand opening of its new home: the refurbished Willard
Straight Theater.

Film buffs and others interested in Cornell Cinema are welcome to attend the opening on
Friday, March 9, beginning at 5 p.m., and to stay for a small reception afterwards.

Faculty, students and community supporters will offer words of welcome that they promise
will be brief. Composer David Borden will give a preview of an electronic keyboard perform-
ance slated for April 1 as part of a film series on modern dance. And Cornell Cinema's techni-
cians will demonstrate the theater's new sound system — the only authentic Dolby Surround-
Sound system in Ithaca — by showing a short, experimental film and another film of excerpts
from Hollywood classics.

Cornell Cinema's regularly scheduled film for the evening is an Ithaca premiere: Juzo Itami's
"A Taxing Woman's Return." It will be shown at 7:45 p.m.

Speakers for the event will be: Richard Herskowitz, director of Cornell Cinema; Professor
David Bathrick; Vice President for Academic Programs Larry Palmer; Ruby Rich, the director
of film and media programs for the New York State Council on the Arts; graduate student Cyn-
thia Baughman; Ithaca Mayor Ben Nichols; Tom Leavitt, director of the Johnson Museum;
Patty Zimmerman, representing Ithaca College; Joshua Lowenthal, president of the Student
Assembly; and Cleo Bash, director of Willard Straight Hall.

Other highlights of the Cornell Cinema calendar for March include:
• A series called "Strikes!" on Wednesday nights, including an award-winning documentary.

"Harlan County, USA"; "Strike!" by Sergei Eisenstein; an independent feature of the '50s, "Salt
of the Earth" and a recent film by John Sayles, "Matewan."

• Premiere night on Tuesdays, including film scholar William Moritz's "Abstract Films of
the '20s" on March 13, a program of rarely seen experimental films by artists such as Marcel
Duchamp and Man Ray. Moritz will introduce the films.

• "Newshounds," a series co-sponsored by the Ithaca Press Club and including "His Girl
Friday," "Mr. Deeds Goes to Town," "Foreign Correspondent," "The Killing Fields" and "Sal-
vador."

• "Jazz," beginning with "New York, New York" and continuing with Clint Eastwood's
"Bird" and Bertrand Tavernier's "Round Midnight."

• Films by pop photographer William Klein on Tuesdays and Thursdays. Internationally
known as a photographer, Klein has made a parallel career in cinema with slapstick satires such
as "Mr. Freedom" and "Who Are You, Polly Magoo?" and with portraits of pop icons in such
films as "Muhammad Ali the Greatest," "The Little Richard Story," and "Eldridge Cleaver,
Black Panther." Klein will be the featured guest at this year's Arthur Perm Photography Sympo-
sium on March 30-31.

• A one-day showing on Tuesday, March 20, of "Krishnamurti: With a Silent Mind," a film
exploring the life and teaching of a man who, at the age of 34, broke all connections with
organized religions and ideology and devoted himself to the goal of self-knowledge.

• The Whitney Biennial Video Exhibition, containing works by American video artists pro-
duced during the past two years, as selected by Whitney Museum curator John Hanhardt. Fea-
tured artists include Martha Rosier, Nam June Paik, Woody and Steina Vasulka, Frencesc
Torres and Leslie Thornton. The shows will be held on Sundays from March 11 to May 6 in the
Johnson Museum as part of Cornell Cinema's "Expanding Cinema" program.

— Carole Stone
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CU, Ithaca reach out to high school minority students
Through a university-community partnership, minority

high school students are being assisted with job skills train-
ing, career and college counseling, and a paid introduction
to the information technologies profession at Cornell.

"An important distinction of this outreach program is we
are providing the opportunity to students for whom a chance
like this may really make a difference," said Agelia Velle-
man, an organizer of the program and assistant to the vice
president of Cornell's Office of Information Technologies.

Among the program's targets are average students who
fear that a lack of adequate financial support may prevent
them from attending college, said Eva Murphy, assistant to
the principal of Ithaca High School. "However, this pro-
gram gives them the opportunity to work and go to college,
too. It's a great incentive," she said.

Another distinction is "the program is an example of a
real university-community partnership," added Marcia
Forte, coordinator of the Greater Ithaca Activities Center,
one of the community groups that joined Cornell's Informa-
tion Technologies and Office of Equal Opportunity in or-
ganizing the effort.

Under "Exploring Careers in Information Technologies,"
five Ithaca High School students began a one-year program
in early February that will allow them to observe, learn from
and in some ways assist the professionals responsible for
Cornell's computers, data storage media and electronic net-
works.

They will be paid for the six hours they spend on campus
each week; funds are being provided by Cornell, the Ithaca
School District and the Ithaca Youth Bureau. Cornell's Of-
fice of Equal Opportunity, a principal designer and sup-
porter of the program, will introduce each student to a mi-
nority professional on campus who will serve as a mentor.

While not promising to recruit these students — most
CTT positions would require experience equal to a college
education — CUT hopes to promote interest among minori-
ties in a field where few work today, Velleman said.

"The computing field in general would like to take a
more aggressive stand in attracting minorities because they
are underrepresented. With Cornell's remote location, re-
cruiting minorities today is even more difficult for us,"
Velleman said.

"We hope to give these students an opportunity to be-
come familiar with the diversity and range of jobs in the
field," she added, noting that computing careers are no
longer primarily comprised of programming positions but
include opportunities for technical writers, computer sales-
people, outreach specialists, systems analysts, applications
consultants and network engineers.

But while the program is centered at Cornell, several
community groups and educational institutions are partners
in the effort. The Ithaca Youth Bureau has trained the stu-
dents in job skills. They also joined the Cornell Office of
Human Resources in discussing youth-employment issues
with Cornell staff who will supervise the students. Students
also will be encouraged to consider a college education.
Tompkins-Cortland Community College has agreed to offer
career, college and financial counseling to the students and

Participating in the "Exploring Careers in Information
Technologies" program are (from left): Erika Gantt,

their families. Such a joint effort provides more advantages
to the institutions and students than any one group could
offer alone, said Forte of the Greater Ithaca Activities Cen-
ter.

"We all have a stake in what is happening with children
in the community. By working together, we definitely get a
much better understanding of the issues that face Cornell,
the school district, everyone," Forte said.

As for the students, "Their school and community or-
ganizations will provide them with a personal support struc-
ture to give them a sense of esteem and help them believe
they can do what they want to do. and we're here to help
them get where they want to go," Velleman added.

Teachers and counselors at Ithaca High School were
asked to nominate students with good academic standing-, an
interest in computers and the potential for a successful ca-
reer. The students then were asked to apply. Educators and
community organizers selected five finalists.

The process in itself was encouraging to students, Forte
said. "It certainly does something to your self-esteem when
you are chosen to participate in a program like this. Then to
provide them with viable options, it really does give them

David Lynch-Benjamin
Kathy Nelson, Lisa Ezell, Toyerta Diaz-Johnson and
Carlton Stephenson.

motivation."
But while it is too early to tell how the program actually

will influence the careers of selected students, it already has
been an inspiration to those not selected in this first round,
Ithaca High's Murphy said.

She noted that two students who really wanted to be in
the program but didn't have the grades pulled up their cu-
mulative average. "You'd be surprised how fast their aver-
age came up," she said.

The five students who are participating in this program
are: Toyetta Diaz-Johnson, Lisa Ezell, Erika Gantt, Kathy
Nelson and Carlton Stephenson. During the first nine weeks
of the program, Diaz-Johnson will leam about careers in
datacommunications and telecommunications services; Ez-
ell, about technical writing, publishing, consulting and retail
sales; Gantt, about workstation facilities operations; Nelson,
about library systems; and Stephenson, about large-scale
computer operations.

After nine weeks, the students will be assigned to new
areas to receive exposure to the diversity of opportunities in
the field of information technologies.

—Lisa Bennett

Theory Center invites high school teams to enter contest
SuperQuest 1990, the only supercom-

puting competition for high school students
in the United States, has been announced by
the Cornell Theory Center.

The contest invites high schools to enter
teams of three or four students, who submit
science projects that require supercom-
puting for their solution. Past winning proj-
ects have included computer studies of eye
surgery, traffic lights, basketball shooting
and black holes in space.

The four winning SuperQuest teams will
come to Cornell in July with their teacher/
coaches to team supercomputing on Cor-
nell's twin International Business Machines
Corp. 3090-600J supercomputers and to

launch their projects. They will continue
their work back at their schools, accessing
the supercomputers through workstations
donated by IBM, a SuperQuest sponsor.

Members of the winning teams also will
attend professional scientific meetings dur-
ing the school year to present the results of
their research. And the schools will use
their computing equipment in establishing
advanced courses in computation.

Application booklets and more informa-
tion on SuperQuest may be obtained by
calling 255-4859. Deadline for registration
is March 15, and detailed project descrip-
tions are due April 11.

"SuperQuest has come to be seen as first

among equals for contests of this kind," said
teacher/coach Robert Gotwals of Montgom-
ery Blair High School in Maryland, one of
last year's winners. "It has emerged as the
scientific contest to be in."

According to Gotwals, his school's suc-
cess attracted the attention of local research
centers, which have offered the school ac-
cess to their supercomputers.

Teacher/coach Lawrence Gould from the
North Carolina School of Science and Tech-
nology said that his students were delighted
to participate in scientific meetings and re-
ceive attention from professional scientists
and college recruiters.

"I think their heads are still spinning

from the activities," he said. SuperQuest's
ability to encompass a broad range of topics
in science and engineering made it a valu-
able educational tool for the schools, he
said.

"SuperQuest got our students involved in
projects that were much more challenging
than they could get anywhere else," said
teacher/coach David Workman of last
year's winning Illinois Mathematics Science
Academy. According to Workman, his
school is working with the national super-
computing center at the University of Illi-
nois to encourage smaller schools to enter
the contest.

—Dennis Meredith

Entrepreneurs continued from page 1

• Dennis Tevlin, general manager of
Cornell Student Venture Fund, which pro-
vides capital from a $30,000 loan fund to
start up student businesses, on "The Role of
Venture Capital in a New Business," on
Wednesday, March 28.

• Greg Manning, president and co-
founder of Visions, a science fiction maga-
zine featuring student writers that circulates
throughout the United States and is pub-
lished in Russian for readers in the Soviet
Union, on "Managing Student Employees in
a Small Business," also on Wednesday,
March 28.

• Tiffany Norwood, president and co-
founder of ToPAQ Inc., a company that
manufactures and markets a one-strap back-
pack, on "Launching a New Business," on
Tuesday, April 3.

• Kiersten Fries, president of Madison
and Tower, a not-for-profit advertising and
public relations firm, and Karin Schwartz,
former president and co-founder of Madison
and Tower, on "Getting Your Business Past
the First Crucial Years," also on Tuesday,
April 3.

• Denise Lauwens, treasurer of Student
Agencies, on "Money Management for
Small Businesses," on Wednesday, April
18.

• Mark Miller, president and founder of
Takenote, an organization that prepares and
sells classroom lecture notes, on "Managing
an Enterprise Within an Academic Environ-
ment," on Thursday, April 26.

Lectures will start at 4:30 p.m. in Room
251 of Malott Hall, which houses Cornell's
Johnson Graduate School of Management.
When two lectures are scheduled on the
same day, one lecture will follow the other.

Advisers to the student entrepreneurs in-
clude David J. BenDaniel. the Don and
Margi Berens Professor of Entrepreneurship
in the Johnson Graduate School of Manage-
ment; Bruce L. Anderson, an associate pro-
fessor of financial management in the Col-
lege of Agriculture and Life Sciences; and
Mike Hudson, director of the Small Busi-
ness Management and Personal Enterprise
Program in the College of Agriculture and
life Sciences.

—Albert E.Kaff

Statler continued from page 1

introduce in their respective houses violates
both federal and state equal-protection
clauses and, therefore, is unconstitutional."

Cornell said it will discuss with Luster
and Seward a revision of the proposal so
that all tax-exempt organizations in New
York state that provide lodging would be
required to collect the occupancy tax under
specified circumstances. The university
would not oppose possible state legislation
that applied to all similarly situated not-for-
profit organizations, Burness said.

Luster has said that he is studying the
Tompkins County proposal before submit-
ting a final version to Albany. The interpre-
tation that the county's version is unconsti-
tutional was made by Anthony F. Parise. as-
sociate university counsel at Cornell.

Explaining Cornell's position, Burness
wrote that the primary mission of the
School of Hotel Administration, of which
the Statler Hotel and Executive Education
Center are integral parts, "is to educate stu-
dents and to conduct research and service
programs for the'hospitality industry."

—Albert E.Kaff

Blanchard continued from page 1

filling careers, and I can think of no better
preparation than learning from Ken."

Blanchard said, "During the weekend,
the class will be taught a concept and then
divided into learning groups to apply and
use that concept in solving a work-related
human resource development problem. The
emphasis will be on the practical application
of theories and concepts."

Areas to be covered include leadership,
managing people and the use of behavioral
science theories in solving human problems.
Illustrating one of his concepts, Blanchard
said, "Organizations are set up to catch
people doing things wrong, rather than to
praise good work."

The course will end with an examination,
and students will be asked to write a five-
page paper that explains the most useful
concepts they learned in the course.

Those who wish to enroll should contact
Cornell's Office of Extramural Study at
255-4987. For additional information on the
course, telephone Yvonne Wilson in the
Hotel School at 255-8360.

—Albert E.Kaff
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Shaping up
Wellness Program helps faculty, staff
shed pounds, relieve tension, stay fit
"Four more, three more, two more . . ."

yells the aerobics instructor to members of
Cornell's faculty and staff who are jogging
in place and simultaneously thrusting their
arms up and down in the gym at Helen
Newman Hall.

Meanwhile, in the exercise room, two
women chat while they peddle stationary
bicycles and check their pulses. Across the
room, a man's expression shifts from inten-
sity to satisfaction as he completes a set of
repetitions on a universal machine.

Amidst the panting and the chatting, fac-
ulty and staff are taking their exercises and
efforts to improve their diets just as seri-
ously as they do their university jobs.

In fact, three times as many employees
are participating in the Cornell Wellness
Program during the current academic year
than during its first year of operation, 1988-
89, and many more want in.

Initially the program could accommodate
only 60 participants on a first-come, first-
served basis. Because of its success, how-
ever, the program received university sup-
port for this academic year, enabling a total
of 178 employees to participate. However,
about 500 more of the university's 9,000-
plus employees are signed up and waiting
for space to open.

Cornell initiated the Wellness Program
because the university agrees with many
businesses and professionals that, in order to
stay healthy and be productive, employees
need to exercise regularly and establish bet-
ter dietary habits.

It is not out of the ordinary for "faculty
to spend up to 80 hours a week at their desk
working — you get out of shape," said Bill
Axion, a professor of biochemistry in the

Division of Nutritional Sciences. For
Arion, exercising at least three times a week
"means making up the work at another
time." But still having energy left after a
long day at the office that continues into the
evening is well worth it, he said.

Indeed, having healthy workers is "im-
portant for a community to run effectively
and efficiently," said Toni McBride, direc-
tor of the Wellness Program. Employees in
the Cornell community can face the same
kinds of stresses as corporate employees,
she added.

McBride and five participants who were
interviewed said they believe the program is
a success after only one full year of opera-
tion because it offers guided instruction on
the correct ways and reasons to exercise and
eat properly and because the individuals in
the program have the desire to establish bet-
ter lifestyles for themselves.

Janis Wemer, a lab technician in the Bio-
chemistry Department, has stayed with the
program since it began. She uses the nordic
ski equipment, treadmill and exercise bi-
cycles in the fitness room, participates in
aerobics classes and sometimes attends edu-
cational programs during her lunch break.

"I know my health has improved — in-
creased aerobic capacity and decreased
body fat," Werner said, adding that the
knowledge she has gained from the program
has helped her maintain routine dietary and
exercise habits in her daily living.

The program operates in Helen Newman
Hall, where participants have full use of a
fitness room, swimming pool, gymnasium,
dance studio, bowling alley and lounge. A
trainer in the fitness room supervises exer-
cises and answers questions. Participants

John Pachai
Pedaling for fitness in Cornell's Wellness Program are (from left): research
technician Charlotte Reid, agronomy Professor Shaw Reid, administrative aide
Debbie Hatfield and administrative associate Carol Kannus.

John Pachai
Toni McBride (left), director of Cornell's Wellness Program, gives some fitness
advice to research support specialist Janice Arion.

also can use facilities in Barton, Teagle and
Schoellkopf halls.

"I might have pursued a fitness center
downtown" to get in shape and exercise,
said Jean Pearson, administrative manager
of the Cornell Institute for Social and Eco-
nomic Research. "Then Wellness presented
itself and has made it so easy to stay on
campus and work out They've taken the
hassle out of it."

While some participants enjoy the physi-
cal part of wellness, there is also a heavy
stress on the mental part of feeling fit.

Educational programs and seminars on
nutrition and well-being are offered
throughout the year, and guest speakers and
group events are intermittently scheduled.

Psychotherapist Mark Therrien is sched-
uled to speak on Wednesday, March 28, at
2:30 p.m. and at 4:30 p.m. in Helen New-
man Hall gymnasium on "The Power of
Positive Insanity." He will address the ne-
cessity of humor in people's lives, focusing
on students in his first talk and employees in
his second.

It's also McBride's philosophy that
laughter enhances productivity and creativ-
ity. Therefore the exercise classes are de-
signed to be fun, as well as physical. "Be-
fore you know it, time has passed and you
have aerobically exercised," McBride said,
noting that some people will exercise only if
it is fun.

Before people can start in the Wellness
Program, blood pressure, cholesterol levels

and other medical characteristics are
checked to determine whether they can par-
ticipate safely. Other measurements are
taken, such as amount of body fat and ex-
tent of flexibility, to help determine the cor-
rect level of exercise. Members of the staff
of Tompkins Community Hospital's Con-
venient Care Center on Warren Road assist
with the medical evaluations.

In mandatory counseling sessions, per-
sonal strategies are planned and goals are
set. Ways to improve lifestyles also are dis-
cussed.

The screening process is designed to pro-
tect the participants from ailments and con-
ditions of which they might be unaware,
McBride said. In one instance, results of
the screening tests convinced a prospective
participant to get further tests. A cancerous
rumor was discovered and treated.

There are plans to open the program to
students but. for now, "We do not have the
resources or the funds to admit students,"
McBride said. The program is included in
the employees benefits package, so Cornell
subsidizes part of each employee's member-
ship fee.

She explained that expansion needs to be
done gradually and carefully so that per-
sonal relationships can be maintained with
each participant. "We don't want this to be
a revolving-door facility where people just
come in to work out and then leave,"
McBride said.

— Sara Frank

Minister: AIDS offers chance to tear down walls, build bridges
When AIDS was first labeled a gay

man's disease, some responded with "Ho
hum," "They brought it on themselves" or
"God is punishing those people for sinful
lifestyles."

Then the threat of AIDS spread to the
general population. Mass hysteria took
hold, along with the need to find a scape-
goat. "Gay-bashing" and violence in-
creased.

Now the mood has changed again. "To-
day, our society seems moderately comfort-
able with the reality of AIDS," said the Rev.
Karen Battle, who gave this analysis during
a keynote speech at a Law School sympo-
sium last weekend. "And our comfort level
can be measured by the presence of confer-
ences such as this."

Battle was not content to let this audi-
ence feel comfortable, however. The coor-
dinator of the AIDS Pastoral Care Network
in Chicago, an interfaith organization that
pairs clergy and people with AIDS, spoke
about discrimination, a lack of feeling for
people with AIDS and an intensification of
prejudices that people with AIDS often are
subject to, such as poverty, racism, sexism
and classism.

Yet as she challenged, Battle also spoke
with understanding of what she said were

the reasons for discrimination against
people with AIDS: fear of disease and death
and fear of sexuality. She also offered a
vision of a response to AIDS that would use
the opportunity to understand sex and sexu-
ality, grow more compassionate towards
others and "continue the work begun in the
'60s."

Battle was among five speakers at the
March 2 and 3 conference, "AIDS Does Not
Discriminate. Do We?: Legal, Ethical and
Community Perspectives," organized by the
Women's Law Coalition, a student group.
The other speakers were Arthur Leonard, a
Cornell graduate and New York Law
School professor, who spoke about AIDS in
the workplace; Chai Feldblum, legislative
counsel for the American Civil Liberties
Union AIDS Project, who addressed legisla-
tive issues; Katherine Franke, supervising
attorney for the New York City Commis-
sion on Human Rights, who focused on the
unmet needs of women with AIDS; and
Mark Barnes, director of policy for the New
York State AIDS Institute, who discussed
the future of HIV testing.

Cornell's Ritch Savin-Williams, associ-
ate professor of human development and
family studies in the College of Human
Ecology, and Risa Lieberwitz, assistant pro-

fessor of labor law in the School of Indus-
trial and Labor Relations, were among the
commentators.

Battle began her talk by setting Amer-
ica's response to AIDS in a recent historical
context. "In the 1970s and 1980s, we were
committed to self-development, self-realiza-
tion, self-expression, self-indulgence, all of
which is better known as instant gratifica-
tion," she said.

"We were so into self-everything, we
forgot to be into self-awareness; that is, the
ability to see clearly what we are doing to
ourselves and others. In the midst of our
unbridled, self-fulfilling grandiosity, seeds
of competitiveness, seeds of oppression,
seeds of violence, self-destruction and spiri-
tual bankruptcy found fertile soil," Battle
said.

It is against this backdrop that AIDS has
generated fear of almost hysteric propor-
tions, and prompted people to judge people
with AIDS as the "latest disposable people,"
she said.

"Through the practice of medicine, we
have created an illusion we are invincible
gods that have almost defeated death.
AIDS, however, shatters that illusion, and
we are forced to admit that we are finite, we
are mortal and we are terrified creatures,"

Battle said.
Fear of sexuality is another reason why

people refrain from caring about people
with ADDS. Our country has become ob-
sessed with sex, equated it with love — and
commercialized it, she said.

But "as a result, we lack adequate skills
to communicate or develop the art of inti-
macy without some sexual connotations.
Our needs as humans to experience trust,
intimacy, loyalty and fidelity have gone
unmet," Battle said.

AIDS being sexually transmitted and fa-
tal, and discrimination being intensified by
paralleling prejudices such as poverty and
racism, has now become the ultimate
stigma, she said.

Nonetheless, Battle has a dream. "I
think the AIDS epidemic gives us the op-
portunity to continue the work that was be-
gun in the '60s and hit a lull in the '70s and
a dead stop in the '80s," she said. AIDS
forces people to wrestle with their sex and
sexuality. And that self-examination could
lead to more compassion for gay and les-
bian persons, she said.

"We could begin to chip away at the
walls we have built," she said. "We can
begin to build bridges instead of barriers."

—Lisa Bennett
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CALENDAR
continued from page 5

Chemical Engineering
"New Perspectives in Biochemical Engi-

neering," John Yin, Max-Planck-Institut,
March 12, 4:15 p.m., 145 Olin Hall.

Chemistry
General Chemistry Colloquium, "Rates and

Intermediates in Gas Phase Ionic Reactions,"
John Brauman, Stanford University, March 8,
4:40 p.m., 119 Baker Laboratory.

Organic Chemistry Seminar, "Catalysis of
Oxidation Reactions by Nickel(II) Com-
plexes," Cindy Burrows, SUNY Stonybrook,
March 12,4:40 p.m., 119 Baker Laboratory.

General Chemistry Colloquium, "Non-Lin-
ear Optics as an In-situ Probe of Buried Inter-
faces," Geraldine Richmond, University of
Oregon, March 15, 4:40 p.m., 119 Baker
Laboratory.

CISER
"Incentives For Learning: Why American

High School Students Compare So Poorly to
their Counterparts Overseas," John Bishop,
Center for Advanced Human Resource Stud-
ies, Industrial and Labor Relations, March 9,
12:15 p.m., 250 Caldwell Hall.

Communication
"The Family, Community and Risk Com-

munication," Cliff Scherer, Cindy Coleman,
Michelle Berry, Nap Juanillo and Kent Glen-
zer, March 9,2:45 p.m., 213 Academic I.

Ecology & Systematics
"Competition for Space in Coralline Algae:

Coexistence and the Cost of Overgrowth,"
Robert T. Paine, zoology. University of Wash-
ington, March 14,4:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

"Marine Biology, Biological Oceanogra-
phy and Ecological Theory: The Role of the
Individual," Robert T. Paine, March 15, 4:30
p.m.. Ground Floor Conference Room, Bio-
technology Building.

Electrical Engineering
"Resource Explanation Using Signal Proc-

essing," Clifford Wagoner, Schlumberger
Well Services, Houston, March 13, 4:30 p.m.,
219 Phillips Hall.

Floriculture & Ornamental
Horticulture

'Translating Xeriscape Concepts to the
Northeast: The Nassau County Demonstration
Garden," Anne Marie Smith and Don Rakow,
ornamental horticulture, March 8, 12:15 p.m.,
404 Plant Science Building.

"Meso-Climate Attenuation in Two Street
Tree Planting Systems," Wen Quan Sun, orna-
mental horticulture, March 15, 12:15 p.m., 404
Plant Science Building.

Food Science
"Looking In on Kosher Supervision of the

Food Industry," Joe Regenstein, poultry and
avian science, March 13, 4:30 p.m., 204
Stocking Hall.

Genetics & Development
"The Genetic Basis for Germline Sex De-

termination," Anthony Mahowald, develop-
ment genetics, Case Western Reserve Univer-
sity, March 12, 4 p.m.. Conference Room,
Biotechnology Building.

Geological Sciences
"Decertification and Geographic Informa-

tion Systems," Ray Lougeay, SUNY Geneseo,
March 13, 4:30 p.m., 1120 Snee Hall.

Hillel
"Zionism and Israel," Topics in Jewish

Tradition, March 12, 8 p.m., 314 Anabel Tay-
lor Hall.

History & Philosophy of Science &
Technology

"Ludvig Lorenz and His Contributions to
Optics and Electrodynamics," Helge Kragh,
researcher. History of Danish Technology,
Roskilde University Centre, Denmark, March
13, 4:30 p.m., 110 Rockefeller Hall.

"Einstein and Duhem," Don Howard, phi-
losophy, University of Kentucky, March 14,
4:30 p.m., 156 Goldwin Smith Hall.

Chronicle schedule
The Cornell Chronicle will not

publish DD March 22 because of
spring recess. Xtus Chronicle will res-
ume publication on March 29. Calen-
dar items for f be March 29 Issue must
be received by Monday, March 19.

International Nutrition
"General Nutritional Status, Socioeco-

nomic Status and Mortality in China," Banoo
Parpia, nutritional sciences, March 8, 12:25
p.m., 200 Savage Hall.

Jugatae
"Insects in Winter: To Freeze or Not To

Freeze," Ken Storey, Institute of Biochemistry
and biology, Carleton University, Ottawa, On-
tario, co-sponsored by entomology, March 12,
4 p.m., Morison Seminar Room, Corson/Mudd
Hall.

Mechanical & Aerospace
Engineering

"Dynamics of the Venus Atmosphere," Pe-
ter Gierasch, astronomy, March 13, 4:30 p.m.,
107 Upson Hall.

Microbiology
"Biology of Feline Retroviruses," William

Hardy, director, animal virology, Sloan
Kettering Institute, March 12, 12:15 p.m., G-3
Vet Research Tower.

Modern Languages & Linguistics
Title to be announced, Amy Winberg, Uni-

versity of Maryland at College Park, March 8,
4:30 p.m., 224 Morrill Hall; March 9, 12:20
p.m., 224 Morrill Hall.

"The Interdependence of Semantics, Prag-
matics, and Grammatical Roles: Evidence
from English and French," Knud Lambrecht,
French and Italian, University of Texas,
March 13,4:30 p.m., 106 Morrill Hall.

"La Grammaire Des Fautes: Regulation in
Modern French," Knud Lambrecht, March 14,
12:20 p.m., 224 Morrill Hall.

Neurobiology & Behavior
"Acetylcholie Receptor Function in

Muscle: The Dependence on Subunit Compo-
sition," Paul Brehm, neurobiology, SUNY,
Stony Brook, March 8, 12:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

"Flies That Don't Fly: Neuromuscular De-
velopment of the Drosophila Thorax," Anne
Schneiderman, neurobiology and behavior,
March 15, 12:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Nutrition
"Early Childhood Nutrition and Work Ca-

pacity During Adolescence in a Rural Guate-
malan Population," Jere Haas, nutritional sci-
ences, March 12, 4:30 p.m., 100 Savage Hall.

Operations Research & Industrial
Engineering

Manufacturing Seminar, "The Engineer in
Entrepreneurial Manufacturing Management,"
Burton M. Gold, Golco Industries, Inc., March
8, 4:30 p.m., B-14 Hollister Hall.

Ornithology
"Homage to St. Patrick or Why There Are

So Few Bird Species in Ireland," Raymond J.
O'Connor, University of Maine, March 12,
7:45 p.m., Laboratory of Ornithology.

Peace Studies Program
"Averting Anarchy in the New Europe,"

Jack Snyder, Columbia University, March 13,
12:15 p.m., 609 Clark Hall.

Physiology
"Topographical Definition in The Lung

Using Single Photon Emission Tomography,"
T.S. Hakim, surgery, SUNY Health Science
Center, Syracuse, March 13, 4:30 p.m., G-3
Vet Research Tower.

Plant Biology
"Changes in Genomic DNA Following

Seed Aging," Joe Kamalay, Ohio State Uni-
versity, agronomy, March 9, 11:15 a.m., 404
Plant Science Building.

Plant Pathology
"Plants Transformed with a Non-Structural

Tobacco Mosaic Virsus Gene Sequence are
Resistant to the Virsus," Dan Golemboski,
March 13, 4:30 p.m., 404 Plant Science Build-
ing-

Poultry Biology
"Molecular Genetics of Avian Cell lines,"

John Brumbaugh, director. Genetics Program,
National Science Foundation, March 8, 4:30
p.m., 300 Rice Hall.

Psychology
"Developmental Neurobiology of the

Sense of Taste," David Hill, University of Vir-
ginia, March 9, 3:30p.m. 202 Uris Hall.

Rural Sociology
"Modelling the AIDS Epidemic," Carlos

Castillo Chavez, Biometrics Unit, co-spon-
sored by the Population Development Pro-
gram, March 9, 3:30 p.m., 32 Warren Hall.

Science, Technology & Society
"Energy and Environment," D.D. Ryutov,

Institute of Nuclear Physics, Novosibirsk,
U.S.SJR., March 13, 4:30 p.m., 609 Clark
Hall.

Sociology
"Social Science and The Construction of

Society," James Coleman, University of Chi-
cago, March 9, 3:30 p.m., 302 Uris Hall.

South Asia Program
"The Extension of Islamic Authority in

Bengal: Using Evidence from Coins and
Monuments from the 13th to 15th Centuries,"
Richard Eaton, history. University of Arizona,
Tuscon, March 8,12:15 p.m., 153 Uris Hall.

"Conversion to Islam in Indian History:
Models and Approaches," Richard Eaton, co-
sponsored by Comparative Muslim Societies,
Field and International Studies Program and
College of Human Ecology, March 9, noon,
G-08 Uris Hall.

"The Indian Diaspora in the 19th Century:
the Language Factor," Surendra Gambhir,
modern languages and linguistics, March 14,
12:15 p.m., 153 Uris Hall.

Statistics
"Robusiness of Maximum Likelihood Esti-

mates in Multisteps Forecasting," George
Tiao, Graduate School of Business, University
of Chicago, March 14, 3:30 p.m., 100
Caldwell Hall

Textiles & Apparel
"Civil War Uniform and Union Suit," Jane

Back, textiles and clothing, Iowa State Univer-
sity, March 8, 12:20 p.m., 317 Martha Van
Rensselaer Hall.

'Textile Vascular Grafts for the Repair of
Damaged Blood Vessels," Peter Schmidt,
Meadox, March 15, 12:20 p.m., 317 Martha
Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Fracture of Fiber-Reinforced Plates, M.

Veidt, ETH, Zurich, March 14, 4:30 p.m., 205
Thurston Hall.

Vegetable Crops
" 'Catfacing' of Tomato and the Prean-

thesis Regulation of Tomato Fruit Size," H.
Chris Wien, vegetable crops, March 8, 4:30
p.m., 404 Plant Science Building.

"Physiological ^Responses of Greenhouse
Vegetables to CO-2 and Supplemental Light-
ing," Andre Gosselin, Laval University,
March 15, 4:30 p.m., 401 Warren Hall.

SYMPOSIA

East Asia Program
The Japan Conference, "Nationalism and

Identity," March 10 and 11, Asian Studies
Lounge, 374 Rockefeller Hall. For more in-
formation call the East Asia Program 255-
6222.

Ecological Agriculture Research
Collective (EARC)

"The Seventh Annual Symposium on Eco-
logical Agriculture," March 10, 9:45 a.m. to 4
p.m., Morison Auditorium, Corson Hall. Top-
ics include crop rotation, forage management,
agroforestry, reduced tillage and more.
Schedule of talks will be available at the door.
For more information call Liz Maynard, 255-
3033.

German Studies
"Significance of Medicine in Modern Ger-

man Culture," March 9 through 12, G-08 Uris
Hall. Topics include 'Towards a Theory of
Medicine and Culture," "Sexuality and Dis-
ease," "Discourses on Diseases" and "Physi-
cians in/and Literature," with participants in-
cluding Larry Palmer, Sander Gilman, Diet-
rich Von Engelhardt, Thomas Anz, Adolf
Muschg, Hans Sebald, Elisabeth Bronfen, Ma-
ria Tatar, Rahel Hahn, Winfried G. Kudszus,
Vera Pohland, James Jones, Uwe Henrik Pe-
ters, Rudolf Kaeser and Hans-Peter Soder.
For more information, call 255-5265 or 255-
7592.

Western Societies Program
A conference on Greek women writers, in-

cluding a concert by Mariza Koch, one of
Greece's most popular recording stars, on Fri-
day, March 9, at 8 p.m. in Barnes Hall. A do-
nation of $2 to $5 is requested.

Novelist Allri Zei and poets Katerina
Anghelaki-Rooke and Olga Broumas will give
readings on Saturday, March 10, at 8 p.m. in
the Temple of Zeus, a coffeehouse in Goldwin

Smith Hall. More information is available
from Gail Holst-Warhaft at 255-7592.

THEATER

Dance Concert '90 will open tonight at 8 I
p.m. in the Proscenium Theatre at the Center
for Theatre Arts. Additional performances are I
slated for Friday, March 9 and Saturday, |
March 10 at 8 p.m. Dance Concert *90 is an I
evening of new dances by faculty and students I
of the Department of Theatre Arts. This year, >
in addition to choreography by faculty mem- I
bers Joyce Morgenroth, Jim Self and Jumay I
Chu, there will be one student work featured, |
Doug Elder's "Ages." Tickets for Dance Con-
cert '90 are $4 to $6 and are available at the
Center for Theatre Arts box office, telephone j
254-ARTS.

MISC.

Cornell Garden Plots
Garden Plots are available for rental.

Single ($6) and double ($10) plots are located
at Cornell Quarters (off Mitchell Street) and
Warren Farm (Bluegrass Lanes off Hanshaw
Road). Send stamped, self-addressed enve-
lope with phone number and desired location
to Garden Plot, Box 871, Ithaca, N.Y. 14851.
Do not send money. You will receive a prior-
ity number for distribution day, May 12. For
further information, call 257-1281.

International Week 1990
International Week 1990 will be held

through March 10. Activities will include a
European night, with a video show on the Eu-
ropean community and buffet dinner with culi-
nary specials today; an Arabian night on
March 9; and a South Asia night on March 10.
Tickets are needed for some events and may
be purchased at the International Students and
Scholars Office, 103 Barnes Hall. For more
information, telephone Annemiek Schilder at
255-4444.

Garrick Ohlsson
Alix Jeffry

Pianist Ohlsson to play
at Bailey on March 13

Pianist Garrick Ohlsson will give the
next recital in the Bailey Hall "Grand Pian-
ist Series" on Tuesday, March 13, at 8:15
p.m.

He will perform sonatas Op. 109 and Op.
57 (the "Appassionata") by Beethoven and
the Sonata in B-flat minor, Op. 35, by
Chopin.

In honor of the performance, Banfi's
Restaurant in the Statler Hotel will offer a
pre-concert dinner from 5:30 to 6:45 p.m.
For more information and reservations, call
257-2500.

Ohlsson, who regularly appears as a reci-
talist and orchestra soloist, was the first
American to win the prestigious Chopin In-
ternational Competition in Warsaw in 1970.

Tickets for the concert are on sale at the
Lincoln Hall ticket office Monday through
Friday from 9 a.m. to 1 p.m., telephone 255-
5144, and at the Center Ithaca box office
Tuesday through Saturday, 11:15 a.m. to
4:30 p.m., telephone 273-4497.



ible I
Published by the Office of Human Resources and the Office of Equal Opportunity

CORNELL EMPLOYMENT NEWS
March 8, 1990 Including Job Opportunities Volume 2, Number 10

Do You Feel Caught in the Middle Caring for
Aging Parents and Your Own Children?

Ruth Raimon-Wilson, senior extension associate, Human Development and Family Studies

If so, you are not alone. The number of employees,
usually women, feeling the pressures of caregiving for
both aging
relatives and
their own of f-
spring is
g r o w i n g .
This phe-
nomenon is
being graphi-
cally de-
scribed as
"The Sand-
wich Genera-
tion." There
are innumer-
able situ-
ations similar
to the one
shared by
Charlotte.

"I feel like I'm
in the middle
of a sand-
wich," Char-
lotte ex-
claimed, running a nervous hand through her hair and
shaking her head. "On the one side I have my parents
telling me what to do, expecting me to call everyday,
depending on me to do things for them they can't do for
themselves, like shopping and driving them to the doc-
tor. They make me feel guilty because I'm never as
good to them as they would like me to be.

"And on the other side, I have my teenage kids, who
have become a bigger burden every year. They take up
so much of my time, thoughts and money. Even the 20-
year-old still costs us a lot because he's going to college.
He uses my car and leaves me stuck at home. He and
his younger brothers all expect me to keep the refrig-

erator full of their favorite foods, do the cleaning and
the laundry."

As the tears rolled down her cheeks and her voice
broke, she added, "I'm a single parent now and work-
ing, of course. 1 don't want to feel thisangry toward my
parents and my children. I keep asking myself, when
am I going to get a chance to start living for ME?"

Probably the best advice to Charlotte and others feel-
ing caught in the middle is to take care of yourself. If
this advice is not heeded, you will not be able to
continue to care for others. Building and using support
networks for yourself is particularly helpful. A grow-
ing number of resources are available on campus and
in the county in recognition of the need for support for
caregivers in the form of both educational programs
and support groups.

An informal support group for caregivers meets the
second Tuesday of each month in Martha Van
Renssalaer,NG-10 from 11:30 a.m. to 1 p.m. For further
information about this group, questions or resources
related to caregiving and aging, contact Ruth Raimon-
Wilson or Joy Hall at 255-9881.

A series of educational sessions for caregivers of aging
relatives will again be available on campus soon. This
series and the Caregiver's Resource, Training and Sup-
port Center are sponsored by the Tompkins County
Office for the Aging. Call Carolyn Croke at the Office
for the Aging, 274-5450, for additional details. Other
resources include Cornell Cooperative Extension in
the county in which you live and Family and Children's
Center in downtown Ithaca. Counseling and support
are available to Cornell staff and faculty through the
Employee Assistance Program, 273-1129.

A subsequent article will explore the problems elder care is
presenting for employers and employees.

Weight Watchers/
Cornell at Work Program

Series Begins
Weight Watchers - Cornell at Work - Program will begin a new
series starting March 14 at 12 noon. Anyone who missed the
first series or who would like to join can register March 14 at
noon in Room 110, ILR.

If you Itave any questions about the program, please call
Weightwatchers of Syracuse, 1-800-234-8080 and ask about
the Cornell at Work Program.

Leash Laws in Effect
At the request of President Rhodes, all campus assemblies
passed a resolution supporting the enforcement of leash
laws on campus (both Ithaca and Cayuga Heights have
such laws). These laws state that dogs must be under the
control of owners at all times. Dogs tied to trees or posts
are not considered in control unless they are confined to
the owner's property.

Public Safety and Grounds staff will call the SPCA to pick
up dogs running free. However, calls are not limited to
these personnel. Any person who observes a dog not
under owner control may call the SPCA, 257-1822.

Marital Discord Ranks First in Disrupting Work

Employee Assistance Program can help

to

Marital problems hamper the productivity of more work-
ers than does substance abuse, according to a study by the
Ohio Psychological Association.

Polling the owners of small businesses, the association
found that more than half of the respondents cited de-
clines in productivity tied to employees' emotional or
personal problems. It also discovered that most small
firms were unable to cope effectively with employees'
emotional problems, even though most said they were
aware of such problems.

Marital discord was found to be most harmful to produc-
tivity and was characterized by run-of-the-mill difficul-
ties such as spousal disagreements over childrearing or
finances. These kinds of problems, the report found,
diminished workers' productivity.

Because more workers have domestic problems rather
than substance-abuse problems, over 70 percent of the
respondents said the number of workers with domestic
problems will increase in every work environment.

Through Cornell's Employee Assistance Program (EAP)
all regular full-time and regular part-time staff and fac-
ulty members on the Ithaca campus and their dependents
can obtain free short-term (up to eight hours) confidential
assistance and referral for a variety of personal or work-
related problems.

Cornell has a contract with the Family and Children's
Service of Ithaca to have trained counselors available to
employees. An EAP counselor can help you and your
dependents identify and assess interpersonal, financial,
marital, family, alcohol, drug, and personal-adjustment
problems. The counselors are informed about outside
resources and if necessary, can refer you or your family to
appropriate agencies.

EAP counselors are available by calling 273-1129 for an
appointment at the main office at 204 North Cayuga
Street, 8:30 a.m. - 5:00 p.m. Monday through Friday; and
in Anabel Taylor Hall at various hours during the week.
An EAP program for Geneva-based employees is admini-
stered by the Family Counseling Service of the Finger
Lakes, Inc., (315) 789-2613.

CORNELL
U N I V E R S I T Y

Questions and Answers
We are happy to report that as of Monday, February 26,
over 2,000 exempt Classification Review Study question-
naires have been returned. Over 2,900 were sent out.

How will employees be reminded to return
their questionnaires?

Several departments have notified us that they will be
returning the questionnaires over the next week. We must
have a questionnaire from all exempt employees. With the
cooperation of supervisors and the Personnel Support
Group, we will be reminding those who have yet to return
the questionnaire by the middle of March.

What is happening with the questionnaires
that have been returned?

Each questionnaire will be read and initially reviewed by
the consultants for completeness. Some employees may
already have received a telephone call asking for clarifica-
tion of information. Those returned are also being logged
into our computer network pending further analysis.

When will the evaluation committee be se-
lected?

The steering committee is in the process of selecting staff
members for the evaluation committee.

What will be the make-up of this committee?

We are looking for 8-12 exempt employees who are knowl-
edgeable about their particular college or administrative
unit and have a general working sense of the entire univer-
sity structure. In addition, this committee will call upon
other exempt staff as "expert witnesses" to provide actual
job content information concerning their particular job
duties or area of expertise.

What is the next step in the Classification
Review Study process?

The questionnaires are being sorted into broad generic
titles. From these broad groupings, the consultants from
Coopers & Lybrand will select benchmark positions to be
used in the market analysis. Critical to the market analysis
is the review of available salary survey information. During
the employee information meetings, we asked that avail-
able survey information be forwarded to the Compensa-
tion Office in 111 Day Hall. If you have available informa-
tion specific to your position, please forward it as soon as
possible. All the survey data will then be passed on to
Coopers & Lybrand.

Who do I call if I have questions on the con-
tinuing process?

Please call 5-7400 with your questions. Compensation
staff members are available to answer your questions.

Nominations Sought for
Advisory Committee on the

Status of Women
Nominations are being sought for six positions on the
university's Advisory Committee on the Status of Women.
The committee reviews university policies and proce-
dures as they affect women students, staff, and faculty
and makes recommendations on women's issues to the
associate vice president for human relations. In recent
years the committee has addressed such issues as career
development, pay equity, sexual harassment, concerns of
working parents, and the impact of addictions on women.

Meetings are held the second Tuesday of every month
during the academic year, 3-5 p.m. The committee is
comprised of 21 members who hold staggered three-year
terms. Three new members will be selected by the exist-
ing committee and three appointed by the president.

To nominate someone for membership (self-nominations
are welcome) or for more information, call Carolyn
McPherson, coordinator of women's services, at 5-3976.



March 8, 1990 JOB OPPORTUNITIES
Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801

Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Volume 2, Number 10

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the Job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

Professional
Nonacatterroc professional positions encompass a wide
variety of fields including management, research support.
computing, development, finance and accounting, dining
services and heartn care.

All external candidates must have a completed signed
employment appfcatjon on tile with Staffing before they
can be interviewed for a position.

Submit a resume and cover letter for each position.
specifying the job title, departments job number. Employ-
ess should include an Employee Transfer Application.

Director of Public Affairs for Campus Life (PA0807)
HRII
Division of Campus Life-Endowed
Plan, initiate, coordinate, and maintain a program to en-
courage and receive private support for campus life proj-
ects from individuals, corporations, foundations and agen-
cies. Identify prospective donors and volunteers; coordi-
nate solicitation strategies, assignments and proposals.
Requirements: Bachelor's required, advanced degree
preferred. 2-5 years of broad-based development experi-
ence, preferably in higher education. Experience in devel-
oping and working with volunteer committees. Excellent
communication skills (both oral and written) essential.
Knowledge of Cornell preferred. Send cover letter and
resume to Cynthia Smithbower. Materials will be accepted
until March 15 or until a suitable candidate is found.

Assistant Director, Cornell Fund (PA0805) HRII
University Development-Endowed
Assist in program development within Cornell Fund, par-
ticularly with the Reunion Class Campaigns. Assist with
the planning, development and implementation of efforts to
obtain support from private sources. Enlist alumni leader-
ship, set goals and facilitate campaign objectives. Conduct
phonathon campaigns.
Requirements: Bachelor's or equivalent. 3-5 years
experience with volunteers and fund raising desired. Abil-
ity to communicate persuasively both orally and in writing.
Good organizational ability. Send cover letter and resume
to Cynthia Smithbower. Materials will be accepted until
March 16 or until a suitable candidate is found.

Director of Development Records and Research
(PA0804) HRII
University Development-Endowed
Direct a comprehensive development and public affairs
research program which proactively searches for new
sources of private support and meets the extensive bio-
graphical information needs of Cornell's Public Affairs
Division.
Requirements: Bachelor's or equivalent. At least 3 years
experience managing a research oriented operation. In-
depth knowledge of reference materials and creative
approaches to prospect research essential. Strong inter-
personal skills. Knowledge of Macintosh computers pre-
ferred (Public Affairs computer system highly desired).
Strong supervisory and communication skills. Send cover
letter and resume to Cynthia Smithbower. Materials will be
accepted until March 16 or until a suitable candidate is
found.

Senior Systems Analyst (PT0705) HRII
Mann Library-Statutory
Provide technical management, systems analysis and
some programming support in developing an innovative
electronic information delivery system for chemists. Define
system requirements; coordinate its implementation; and
review and revise system working with staff, sponsors
(BellCore and American Chemical Soc.) and researchers.
Requirements: Bachelor's with significant coursework in
computer or information science. Master's desirable. 3-5
years experience in programming, systems analysis, or
related fields, including 1 -2 years in technical or project
management. Knowledge of at least 2 high-level program-
ming languages. Knowledge of microcomputers, worksta-
tions, and UNIX operating systems highly desirable. Send
cover letter and resume to Sam Weens.

Senior Research Support Specialist (PT0315) HRII
Materials Science Center-Endowed
Manage and extend a state-of-the-art Electron Microscopy
Facility for the support of the research program of the
Materials Science Center.
Requirements: Master's in material science or physics or
equivalent required. PhD preferred. Minimum 2 years
experience as a postdoc in relevant electron microscopy
user field. Send cover letter and resume to Sam Weeks.

Chef (PG0119) HRII
Dining-Endowed
Coordinate, supervise and train a dining unit's production
staff in the quality preparation and presentation of food.
Maintain food and labor costs in accordance with unit and
department goals; utilize computer system for menu plan-
ning and forecasting; recruit; train; supervise and evaluate
kitchen staff; develop, test and revise recipes; assist in
overall supervision of dining unit.
Requirements: Associate's or 2 year culinary degree plus
3-5 years food service supervisory experience or the
equivalent. Completion of an apprenticeship program and/
or certification by a recognized culinary institution (e.g.
American Culinary Federation) is preferred. Extensive
work as a Chef is desirable. Send cover letter and resume
to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Research Support Specialist III (PT9614) HRII
Center for Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institute's
$1.7 Million Research Awards Program. Develop corpo-
rate fund raising effort and pursue foundation and addi-
tional governmental support. Provide general administra-
tive support to program including writing technical and
program reports, and monitor budgets.
Requirements: Bachelor's minimum, Master's engineer-
ing or MBA preferred. Considerable related experience
including 2 years of administrative or business experience
with an educational program. Ability to understand and
communicate technical and scientific issues essential.
Send cover letter and resume to Sam Weeks

Project Leader III (PT0702) Level 37
CIT/IR-Endowed
Provide primary consulting to the user organization in
development or large scale and/or microcomputer based
information systems. Plan and direct systems analysis,
design, and implementation of projects that develop new
and modified applications systems.
Requirements: Bachelor's or equivalent. Master's pre-
ferred or equivalent work experience, preferably in com-
puter science, math, statistics, business administration or
engineering. System design experience is desirable
Minimum 5-7 years experience, 2 of which must be as a

project leader having supervisory responsibility. Prior
programming experience required. Some data base de-
sign and management experience is preferred plus knowl-
edge of mini/microcomputers. Written and oral communi-
cation and interpersonal skills are essential. Send cover
letter and resume to Sam Weeks.

Technical Consultant II (PT0604) Level 33
CISER-Endowed
Do contract computing consulting for CISER members and
their affiliates; provide internal computing support for CISER
staff; prepare printed documentation, and organize special
educational activities for users.
Requirements: Bachelor's or equivalent in computer
science or social science required. 2-3 years related
experience with mainframe data tape and file manage-
ment. Microcomputer IBM-PC and Apple experience re-
quired. CMS, SAS/SPSS packages, JCL and MVS exper-
tise required. Send cover letterand resume to Sam Weeks.

Applications Programmer/Analyst II (PT0907) Level 33
CIT/IR-Endowed
Under direct supervision, design, recommend, develop,
install, modify and document straight forward micro com-
puter based systems.
Requirements: Bachelor's or equivalent combination of
education and experience. 2-3 years related experience.
Knowledge of at least 4 programming languages. Broad
exposure to micro based office support software such as
HyperCard, SuperCard, dBase, FoxBase, 4th Dimension,
Microsoft Word, Microsoft Excel, Lotus, PageMaker,
WordPerfect, AppleShare, Novell, Aldus FreeHand, Adobe
Illustrator and Norton Utilities are typical requirements.
Exposure to both IBM PC and Macintosh hardware and
operating systems. Exposure to mainframe applications
for interactive systems, database management systems,
machine architecture, system utility programs. Send cover
letter and resume to Sam Weeks.

Systems Programmer/Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based
graphics workstations; install and maintain system soft-
ware and utilities, keep hardware operational and assist
and consult with staff and users.
Requirements: Bachelor's in computer science or equiva-
lent. 2-3 years programming; 2 years system manage-
ment, familiarity with UNIX (prefer several versions), C,
HOOPS and interactive graphics; excellent communica-
tion and interpersonal skills. Send cover letter and resume
to Sam Weeks.

Class Programs Assistant (PA0902) HRI
Alumni Affairs-Endowed
Report to the Assistant Director and assists with all aspects
of reunion planning and execution.
Requirements: Bachelor's (Cornell preferred). 1 year
related experience. Strong organizational skills, strong
oral and written communication skills, knowledge of Apple
Macintosh computer. Minorities are particularly encour-
aged to apply. Send cover letter and resume to Cynthia
Smithbower. Materials will be accepted until March 23 or
until a suitable candidate is found.

Budget Analyst II (PC0907) HRI
Finance and Business Services-Statutory
Provide budget and financial analysis in the development
and execution of the Statutory Colleges and departmental
budgets. Produce reports, generate financial analyses,
provide leadership on assigned projects, develop and
maintain effective working relationships, understand the
State system and comply with regulatory requirements.
Requirements: Bachelor's in business administration or
related field preferred; MBA or Master's in related field
desirable or 2-3 years related experience. Some experi-
ence in university accounting, budgeting and/or admini-
stration is preferred. Good oral and written communication
skills are required. Must be able to work accurately and
effectively with a multiplicity of financial data; computer
systems skills are necessary. Must be able to demonstrate
ability to work as part of a 'learn." Send cover letter and
resume to Esther Smith.

Research Support Specialist I (PT0902) HRI
Clinical Sciences-Statutory
Provide technical support for the woodchuck hepatitis
project. Assume primary responsibility for chemical car-
cinogenic study. Develop histochemical and immuno-
chemical techniques and instruct others in their use. Per-
form necropsies. Some work with live animals possible.
Requirements: Bachelor's in biology with emphasis on
histology, pathology or similar field. 2-3 years experience
in histology lab. Send cover letter and resume to Sam
Weeks.

Edltorl(PC0817)HRI
Agricultural & Biological Engineering-Statutory
Edit manuscripts for engineering related Cooperative Ex-
tension bulletins; write news releases; design and proof all
materials; prepare mechanicals for delivery to the printer;
supervise students. Until 6/1/91.
Requirements: BS emphasizing technical writing and
editing for a general audience. Course work in agriculture
or the environment desirable. 1 -2 years related experi-
ence. Required skills include ability to edit technical
publications for a general audience, ability to proof manu-
scripts and drafts designs, initiative and computer literacy.
Experience in publications design is desirable. Send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall. Materials will be accepted until April 24,1990 or
until a suitable candidate is found.

Procurement Specialist (PA0803) HRI
Lab of Nuclear Studies-Endowed
Locate items and prepare requisitions to Purchasing
Department for mainly standardized equipment and sup-
plies for a research department. Expedite orders and
resolve problems.
Requirements: Associate's or equivalent. Bachelor's
preferred. Minimum 3-4 years general purchasing experi-
ence desired. Send cover letter and resume to Cynthia
Smithbower. Materials will be accepted until March 19 or
until a suitable candidate is
found.

Minority Business Manager Program (PA0806) HRI
Controller-Endowed
As part of Cornell University's Affirmative Action Program,
minority candidates are invited to apply for a managerial
training program designed to provide experience and train-
ing in all aspects of university administration sufficient to
prepare the individual to assume a business management
role at the University.
Requirements: Bachelor's in business administration or
related field with concentration in finance/accounting, MBA
preferred. 2 years relevant work experience desirable.
One position; program begins 9/3 and lasts approximately
6 months. Upon completion of the program, the individual

will be considered for a regular business manager position.
Send cover letterand resume to Search Committee: Minor-
ity Business Trainee Program by March 29.

Executive Staff Assistant (PC0714) HRI
University Professor-Endowed
Provide staff support for chair professor on a daily basis in
manuscript preparation, correspondence, budget prepara-
tion and accounting; student contact; supervision of part-
time student and clerical staff when necessary; communi-
cate with faculty and staff within the university; extensive
external contacts both nationally and internationally.
Requirements: Bachelor's or equivalent. 3 years admin-
istrative office experience. Strong organizational, interper-
sonal and communication (written and oral) skills. Famili-
arity with Cornell policies and procedures. Submit em-
ployee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP. External applicants
submit cover letter and resume to Esther Smith, Staffing
Services, 160 Day Hall. Minorities are particularly encour-
aged to apply.

Copy Editor (PC0728) HRI
University Relations/Publications Services-Endowed
Edit and proof manuscripts, assist in producing subse-
quent production stages, and work with clients, designers,
and support personnel during the entire process of produc-
ing printed publications.
Requirements: Bachelor's. Working experience with
computers and wordprocessing programs with specific
experience with Macintosh computers and Microsoft Word
preferred. A sensitivity to language, nuance, and tone. A
high regard for precision and accuracy. Attention to detail
and fact. Ability to work both,.independently and closely
with others. Ability to organize and administer multiple
tasks and procedures. Send cover letter and resume to
Esther Smitn.

Research Support Specialist I (PT0402) HRI
Biotechnology Program-Endowed
Independently operate the Monoclonal Antibody Facility
and work with facility users. Significant teaching and
explaining specialized techniques to faculty and graduate
students.
Requirements: Bachelor's in cell biology, animal science
or related field or equivalent. 2-3 years experience in
mammalian cell and tissue culture, specializing in mono-
clonal antibody production. Immunochemical procedures
and immunoassay development highly desirable. Re-
quires ability to work alone and to tackle new technologies
with minimal supervision. Send cover letter and resume to
Sam Weeks.

Research Support Specialist (PT0306) HRI
Equine Drug Testing-Statutory
Operate and maintain Mass Spectrometer, Gas Chromato-
graph and HPLC. Isolate and purify drugs and their
metabolites for analytical analysis.
Requirements: Bachelor's in organic chemistry or equiva-
lent experience. 2-3 years work with thin layer chromatog-
raphy and basic knowledge of drug metabolism. Send
cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research
programs involving the design and analysis of Dairy Man-
agement Systems utilizing the NY Dairy Herd Improve-
ment database. Analyze and develop dairy herd perform-
ance measures that will predict economic returns to the
dairy enterprise. Develop and program software to assist
with dairy herd management.
Requirements: Bachelor's or equivalent in animal sci-
ence or agricultural economics. High level language, e.g.,
" C programming experience, ability to use SAS, under-
standing of advanced computing techniques such as expert
systems. Dairy farm background or experience helpful.
Send cover letter and resume to Sam Weeks.

Professional Temporary

Special Areas Project Research Assistant (PA0808)
Campus Planning Office
Basic research on history of campus buildings andd land-
scapes in support of the Special Area Project which is
administered by the Campus Planning Office. Other campus
planning related tasks as assisgned. Ability to describe
architectural and natural envoriment of campus.
Requirements: Macintosh computer skills, especially
HyperCard, Excel, andd Microsoft Word, or keen desire to
learn. Ability to photograph campus building and spaces
using a 35 mm camera. Basic graphics skills to prepare
presentation boards. Temporary, Full time or three-quar-
ters time. Available 3/19/90. Sendcover letter and resume
to Cynthia Smithbower, Staffing Services, 160 Day Hall, or
contact: Nancy H. Goody. Campus Planning Office,
Humphreys Service Building, 255-1126.

Technical Consultant I (PT0109)
CISER-Endowed
Handle walk-in computing consulting for CISER members.
Provide internal computing support for CISER staff; teach
computing skills via preparation of printer documentation;
organize special educations activities for users. 20 hours
per week. Until 7/11/90.
Requirements: Bachelor's or equivalent in computer
science or social science required. Experience with micro-
computers, mainframe data tape and file management.
Social science experience with Cornell's IBM mainframe,
CMS, SAS/SPSS, JCL, MVS. Send cover letter and
resume to Sam Weeks.

Computer Consultants (T8212)
Information Technologies
Information Technologies is seeking applicants for part-
time positions in customer (user) support. Successful
applicants will have experience with a broad range of
technologies (micro and mainframe) with general knowl-
edge of majorapplication software (wordprocessing, DBMS,
operating systems etc.). Excellent communication skills
and positive customer service orientation are essential.
Knowledge of the Cornell computing environment pre-
ferred. Interested parties may submit a resume to Stephan
Knapp, Cornell University, CIT Resource Services, CCC
Bldg. Room 121, Ithaca, NY 14850.

Technical
As a prominent research institution, Cornell University has
a diverse need for lab, electro/mechanical and computer
support. Individuals with backgrounds in computer sci-
ence, biology, microbiology, chemistry, animal husbandry,
plant science and medical lab techniques are encouraged
to apply; applicants with ASCP or AHT licenses are in
particular demand.

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position.

Submit a resume and cover letter for each position,
specifying the job title, department and job number, to Sam
Weeks, 160 Day Hall. Skill assessment check lists,
available at the Day Hall office, are a valuable aid when
applying for computer or lab related positions.

Research Aide, GR18 (T0507)
Lab of Ornithology-Statutory
Minimum Biweekly Salary: $513.94
Create and analyze computerized records for Bird Popula-
tion Studies by editing data records and running data
through analysis programs. Handle written and oral corre-
spondence for the program. 1 year appointment.
Requirements: Associate's or equivalent in biological
sciences, wildlife management, resources management or
related field. Able to identify all species of birds likely to
occur in the Cayuga Lake Basin, visually and/or by tneir
sounds. Aptitude and enthusiasm for creative use of both
micro and mainframe computing environments and soft-
ware. Knowledge of identification and habitat ecology of
North American birds. Send cover letter and resume to
Sam Weeks.

Animal Technician, GR18 (T0106)
Lab Animal Services-Statutory
Minimum Biweekly Salary: $513.94
Provide care (feed, water, clean and monitor) for research
animals following strict protocols for sterile or disease
control environments and regulations for animal welfare.
Maintain animal records. May include assisting Vets in
treating and vaccinating animals. 5 days per week includ-
ing weekends.
Requirements: HS diploma or equivalent. Associate's in
Animal Science required. Assistant animal certificate
helpful. Knowledge of a variety of lab animals and animal
breeding required. 1 year animal experience. Ability to lift
50 pounds. Pre-employment physical and all necessary
immunizations required.

Technician, GR20 (T0706)
Floriculture and Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $558.78
Conduct field, greenhouse and lab experiments designed
to evaluate the effects of weeds and weed control agents
(including herbicides and biological control agents) on
plant growth. Apply and evaluate herbicides and biological
control agents for weed control and crop safety. Physio-
logical measurements of plant responses to herbicides and
weeds, data analysis and summary. Supervise 2 student
employees, interact with Graduate students, other faculty,
and department support staff. Some travel within New
York State will be required.
Requirements: Bachelor's in horticulture, agronomy,
plant science or related field or equivalent. 1 or more years
of the following experience: weed identification and con-
trol, micro-computers, macro-computers, pesticide appli-
cation, physiology lab skills, culture and maintenance of
turfgrass and ornamentals. NYS driver's license is re-
quired. Must have (or be capable of obtaining) a NY
Commercial Pesticide Applicator's certification in catego-
ries 3A and 10. Send cover letter and resume to Sam
Weeks.

Electrical Technician, GR20 (T0112)
Hotel Administration-Endowed
Minimum Biweekly Salary: $575.30
Provide support for all Macintosh microcomputers (this
includes programming, software and hardware support),
and coordinate the support of the Appletalk network for
faculty and staff.
Requirements: Bachelor's or equivalent coursework in
computing or related fields. 1 year related experience with
computer facility operations. Familiarity with hardware
maintenance activities required. Experience with the
Macintosh required. Some knowledge of networks de-
sired. Send cover letter and resume to Sam Weeks.

Histology Technician, GR20 (T0115)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $558.78
Prepare high quality microscopic slides for interpretation
by Pathologist. Primary duties include embedding, sec-
tioning and staining of animal tissue sections.
Requirements: Associate's or equivalent in medical lab
technology with coursework in histological techniques. HT
(ASCP) certification or eligible preferred. 1 -2 years expe-
rience as a histology technician in a hospital or research lab
preferred. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T0703)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $558.78
Extract DNA, run and blot gels, isolate and screen plas-
moid clones, radiolabel probes, manage computer data file
and analyze genetic data on computer. Assist in overall
maintenance of lab including preparing solutions, ordering
supplies and monitoring safety. May involve some super-
vision of graduate students. Continuation contingent upon
availability of funds.
Requirements: Bachelor's in biology, genetics, biochem-
istry or related discipline. Minimum 1 -2 years experience.
Send cover letter and resume to Sam Weeks.

Technician, GR21 (T0904)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $582.29
Provide technical support for service, research, and teach-
ing projects in diagnostic toxicology. Conduct analysis of
toxicants and drug related compounds as requested.
Maintain integrity of samples and chain of custody, prepare
reagents, order supplies, and miscellaneous tasks related
to good lab practices and safety.
Requirements: Bachelor's in science or equivalent expe-
rience. 1 -2 years lab experience. Typing and computer
skills. Send cover letter and resume to Sam Weeks.

Technician, GR21 (T0405)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $582.29
Supervise research lab in equine reproduction. Assist with
surgery, perform lab techniques, analyze data, and assist
in teaching labs.
Requirements: Bachelor's or equivalent in animal sci-
ence or related field. 2 years experience with embryo
transfer and/or mammalian cell culture. Microcomputer
skills: word processing, database management, data
analysis, graphics and bibliographic searches very desir-
able. Experience handling and treating large animals.
Send cover letter and resume to Sam Weeks.

Research Equipment Technician, GR22 (T0406)
Nuclear Science and Engineering-Endowed
Minimum Biweekly Salary: $625.24
Build research lab apparatus using standard machine shop
equipment; use and maintain research lab equipment;
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operate low power nuclear reactors; operate gamma irra-
aiation facility; use radiation safety equipment.
"equipments: Associate's in mechanical and/or electri-
cal technology or equivalent experience. 3 years related
experience. Nuclear reactor operator license or certifica-
'on highly desirable. Knowledge of use of machine shop
'ools and research lab test equipment. Willingness and
ability to learn procedures and methods of radiation safety
and reactor operations and to pass US operator license
Examination (after training). Send cover letter and resume
to Sam Weeks.

Computer Production Control, GR22 (T0202)
[••nance and Business Services-Statutory
Minimum Biweekly Salary: $607.04
^et-up, monitor and operate all data processing equipment
within terminal area. Responsible for accurate processing
ot all systems in productional status. Work various shift
changes to cover heavy processing loads. Maintain opera-
tional documentation as necessary. Second shift.
Requirements: Associate's in data processing or equiva-
'ent experience. 2 years production control or related
experience. Knowledge of MVS/JCL VM/CMS, System
J6, AMP ADABAS systems. Send cover letter and resume
to Sam Weeks.

Computer Operator, GR22 (T9607)
Animal Science-Statutory
Minimum Biweekly Salary: $607.04
Responsible for computer night shift, putting out daily run,
distribute output and listings, run tests and jobs submitted
py programmers and keep shelves supplied with forms.
^on-Wed, 11:30 p.m.-8:00 a.m.; Thur and Fri, 11:30 p.m.-
£30 a.m.
Requirements: Associate's or equivalent in data process-
ln9- 3 years experience desirable particularly with IBM
mainframe. Send cover letter and resume to Sam Weeks.

Electronics Technician, GR23-GR25 (T0801, T0802)
Telecommunications-Endowed
Minimum Biweekly Salary: $651.82
provide technical support for the campus telecommunica-
tions system, equipment and peripherals through assem-
D|y, installation, testing, and maintenance. Make the
connections of ancillary hardware.
"equirements: Associate's or equivalent in electronics or
'elated field. 3-10 years experience in installation and
Maintenance of telecom equipment, including PBX. Con-
S|derable electronics testing skills and ability to read build-
lri9 and underground plant prints. Some supervisory or
Project leader experience desirable. Must provide own
"and tools. Must maintain valid NYS driver's license and
nave personal car available. Send cover letter and resume
to Sam Weeks.

Coordinator of Workstation Facilities, GR24 (T0903)
ntormation Technologies-Endowed
Minimum Biweekly Salary: $682.77
*;c' as primary information source in 'facility. Provide
r^mplex computer support to users. Operate and maintain
j * " mainframe and micro-computer equipment. Maintain
databases, networks and hard drives. Mon-Fri, 7:30 a.m.-

Requirements: Associate's with related computer course-
™ork or background. 3-5 years related experience (Cornell
systems preferred). Extensive knowledge of overall opera-
'on of mainframes, microcomputers and networks. Excel-
tent nterpersonal, communication and organizational skills.. vi ̂ ct ̂ ui iai, i,ui i in iui nuauui lanuufyciiiicaiiui lai OTMIIO.

knowledge of CMS, VMS, Unix and Macintosh operating
systems is essential. Send cover letter and resume to Sam
Weeks.

Technician, GR24 (T0906)
Muine Drug Testing-Statutory
Minimum Biweekly Salary: $662.90
erform extraction and thin layer chromatographic analy-

r j of blood and urine samples. Analyze samples of drug
*3rninistration trials, containing known and unknown drugs.
Routine operation of HPLC. Supervision of all lab work in
aosence of lab director. Sat, Sun and Holidays included.
' :30 p.m.-10:00 p.m. daily.
Requirements: Bachelor's in chemistry or related field
"'In extensive coursework in chemistry. 3-5 years related
ab experience. Analysis of drug and drug metabolites
peferred. Supervisory experience desired. Send cover
8t*er and resume to Sam Weeks.

CHESS Operator, GR24 (T0404)
J-HESS-Endowed
Minimum Biweekly Salary: $682.77
,"'eract with user groups on technical and scientific prob-
e s . Implement safety codes. Responsible for covering
j^ESS system malfunctions and software problems asso-
ciated with instrument control. May assist in experimental
gograms. Some evening and weekend hours required.
Requirements: Bachelor's or equivalent in technical field
5}Jch as engineering or physics. Experience not needed,
^ood mechanical and lab skills. Programming experience
Preferred. Send cover letter and resume to Sam Weeks.

Technician, GR24(T8911)
[*eurobiology and Behavior-Endowed
Minimum Biweekly Salary: $682.77
'"Ork in experiments for electron and light microscope
autoradiography and finestructure. Help prepare new
'issue preparations for scanning electron microscope.
Requirements: Bachelors or equivalent experience in
Physical sciences (neurobiology or biochemistry). 5+
years experience. Use of electron microscope, scanning
|M, microtomes, tissue. Send cover letter and resume to
i>am Weeks.

Technical Off-Campus

Technician, GR18 (T0805)
Jjatural Resources/Bridgeport, NY-Statutory
Minimum Biweekly Salary: $513.94
pSsist in research on fish populations on Canadarago and
S'neida Lakes. Sample fish, process samples, prepare
°ata summary, and data analysis. Will work in a temporary
Office on Canadarago Lake 2-3 months in spring and fall
and at the Shackelton Point Biological Field Station the
®mainder of the year. Some other travel necessary.
Requirements: Associates in fisheries science or closely
elated field. 1 year related experience. Must be able to
|>Wim and be experienced in operation of outboard motor
Powered boats. Experience with personal computers
aesirable. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T0901, T0905)
fquine Drug Testing-Statutory
Minimum Biweekly Salary: $558.78
erform routine analysis of horse blood and urine in a field

ab at Vernon Downs, Vernon, NY. Assist lab director as
7eeded. Sats, Suns and holidays included. 1:30 p.m-
'0:00 p.m.
nequirements: Associate's in chemistry or equivalent
experience. Minimum 2 years experience with thin layer
pnromatography and general lab procedures. Send cover
etter and resume to Sam Weeks.

Technical Part-time

Jnimal Technician, GR18 (T0804)
veterinary Microbiology-Statutory
Minimum full-time equivalent: $513.94
Provide care (feed, water, clean and monitor) for small
[^search animals following strict protocols for sterile or
a'sease control environments and regulations for animal
"store. Maintain animal records. May include assisting
,,ets in treating and vaccinating animals. Sat, Sun and
*»eds.
Requirements: HS diploma or equivalent. Associate's in
Jwirnal Science desired. Assistant animal certificate help-
?"• Knowledge of a variety of lab animals and animal
"reeding required. One year animal experience. Ability to
" t 50 pounds. Pre-employment physical and all necessary

immunizations required. Send cover letter and resume to
Sam Weeks.

Animal Technician, GR18 (T0704)
Veterinary Microbiology-Statutory
Minimum full-time equivalent: $513.94
Provide care (feed, water, clean and monitor) for small
research animals (canines and rodents) following strict
protocols for sterile or disease control environments and
regulations for animal welfare. 24 hour work week (week-
ends and holidays).
Requirements: HS diploma or equivalent. Associate's
preferred Knowledge of a variety of lab animals and
animal breeding required. Pre-employment physical re-
quired. Must be able to lift up to 100 pounds. Send cover
letter and resume to Sam Weeks.

Technician, GR21 (T9612)
Avian and Aquatic Animal Medicine-Statutory
Minimum full-time equivalent: $582.29
Provide technical assistance in ultrastructural studies of
fish pathology. Assist in all phases of transmission and
scanning electron microscopy sample preparation, exami-
nation of specimens, photography, ultramicrotomy, prepa-
ration of prints of electron micrographs. Develop histo-
chemical assays for ID of cell types in fish histo sections. 30
hours per week between 8 a.m.-5 p.m.
Requirements: Bachelor's required in 1 of the biochemi-
cal sciences. 1 -2 years related experience in all phases of
scanning and transmission electron microscopy. Experi-
ence in immunoperoxidase techniques desired. Send
cover letter and resume to Sam Weeks.

Technician, GR22 (T0506)
Vegetable Crops-Statutory
Minimum full-time equivalent: $607.04
Provide technical assistance for physiological studies with
potatoes. Apply experimental treatments in growth cham-
bers and greenhouses; perform biochemicaland virologi-
cal assays; maintain in vitro cultures; and summarize and
analyze data on microcomputers. 20 hours per week.
Requirements: Bachelor's or equivalent in biochemistry,
chemistry, or biology with training or experience in all 3 of
these areas preferred. Graduate training highly desirable.
2 years experience on job or in coursework with as many
of the following areas as possible: aseptic techniques, high
pressure liquid chromatography, plant growing, microcom-
puters. Send cover letter and resume to Sam Weeks.

Boyce Thompson Institute

Part-time Lab Assistant
Boyce Thompson Institute-Plant Molecular Biology
Starting Salary: $5.25
Provide uninterrupted supply of glassware and equipment
to laboratories. Wash dishes using dishwashing equip-
ment and autoclaves. Maintain molecular biology lab.
Prepare medium and simple solutions. Be responsible for
3 laboratories. 20-30 hours per week depending on expe-
rience.
Requirements: Neatness and conscientiousness about
lab maintenance. Previous lab work desired. Contact
Laura Stenzler or Stephen Howell, 254-1310, 254-1315.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word process-
ing (IBM PC, Macintosh, Wang, Micom), data entry, tech-
nical typing, or medium to heavy typing (45-60+ wpm) are
encouraged to apply

All external candidates must have a completed signed
employment application on file with Staffing before they
can be interviewed for a position. Employee candidates
should submit an employee transfer application and cover
letter, if requested, for each position in which they are
interested.

Submit a signed employment application and resume
which will remain active for a period of four months. During
this time, you will be considered for any appropriate open-
ings for which you are competitively qualified. Requests for
referral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our EHP office.
If you are currently available for employment, you may
want to consider temporary opportunities at the University.
Please contact Karen Raponi at 255-2192 for details.

Duplicating Operator, GR17 (C0810)
JGSM-Endowed
Minimum Biweekly Salary: $517.65
Under minimal supervision, coordinate and provide dupli-
cating and mailing services for the Johnson School's
faculty, staff and students.
Requirements: High School diploma or equivalent. Six
months experience in duplicating/copy operation. Famili-
arity with U.S. mail regulations, routine recordkeeping and
math skills. Light typing.

Office Assistant, GR17 (C8114)
Campus Store-Endowed
Minimum Biweekly Salary: $517.65
Serve as administrative office receptionist and phone
operator, providing general office support including work
with Macintosh computer using Microsoft Word and Excel.
Mon-Fri, 8-5:30 variable shift, some weekends.
Requirements: High School diploma or equivalent. Mini-
mum 1 year office clerical experience. Knowledge of
Macintosh computers a must. Experience with Cornell
phone system a plus. Must possess good communication,
organizational and interpersonal skills. Medium typing.

Data Entry Operator, GR17 (C0421)
Acquisitions'CTS CUL-Endowed
Minimum Biweekly Salary: $517.65
Enter book and order records into the NOTIS on-line
acquisitions system.
Requirements: High School diploma or equivalent. Some
experience preferred. Familiarity with computer terminals.
Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR18 (C0811)
Summer Session-Endowed
Minimum Biweekly Salary: $529.35
Provide clerical, logistical, and research support to the
director, program coordinator, and administrative aide and
to the department's programs. Word processing; file;
mailings; run errands, answer phones; type. Other duties
as assigned.
Requirements: High School diploma or equivalent. Col-
lege coursework preferred. One to two years related office
and word processing experience. Excellent interpersonal
and organizational skills. WordPerfect on IBM PC and
Macintosh experience preferable. Knowledge of Cornell
desirable. Medium typing.

Secretary, GR18 (C0809)
Human Development and Family Studies-Statutory
Minimum Biweekly Salary: $513.94
Secretarial and receptionist support to the FLDC admini-
stration and program staff. Provide program support to
several projects. Until 9/30/94.
Requirements: High School diploma or equivalent. Some
college coursework preferred. Apple Macintosh experi-
ence highly desirable. 1 year related experience. Medium
typing.

Senior Records Assistant, GR18 (C0815)
Catalog/CTS/CUL-Endowed
Minimum Biweekly Salary: $529.35
Responsible for editing (accepting or revising) name, subject
and series authority headings; correcting machine-read-
able bibliographic and authority records, pre-input search-
ing, and inputting or overlay or authority records.
Requirements: Two years of college coursework suc-

cessfully completed or equivalent experience. Able to do
detailed work accurately.' Working knowledge of the NOTIS
and RLIN cataloging systems and the USMARC biblio-
graphic and authorities format desirable. Some foreign
language ability helpful. Medium typing. Send cover letter
and resume to Esther Smith, Staffing Services, 160 Day
Hall.

Secretary, GR19 (C0913)
University Development/Public Affairs-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and administrative support to the Events
Manager. Coordinate complex travel and hospitality ar-
rangements.
Requirements: High Schooldiploma or equivalent. Some
college coursework preferred. 2 years related office expe-
rience. Knowledge of Macintosh computer. Good phone
techniques. Excellent interpersonal and organizational
skills. Able to work under pressure, handle confidential in-
formation, and attention to detail. Medium typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850.

Administrative Aide, GR19 (C0902)
Materials Science and Engineering-Endowed
Minimum Biweekly Salary: $551.86
Provide clerical, administrative and accounting support for
faculty member and research group. Organize confer-
ences; type and proofread papers for publication; oversee
budget and accounts using a variety of procedures.
Requirements: High Schooldiploma or equivalent. Some
college coursework preferred. 1 -2 years experience in a
related area; Cornell experience preferred. Accounting,
organization and interpersonal skills. Demonstrate inde-
pendent decision making and responsibilities for complet-
ing assignments in a timely fashion. Light typing. Regular
Cornell employees preferred. Send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza, Ithaca, New York 14850.

Administrative Aide, GR19 (C0904)
Architecture, Art and Planning Career Office/Minority
Educational Affairs Office-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and organizational support to 2 staff
persons and 2 student service offices. Assist with written
communications, student referrals and public relations for
career placement, peer counseling, orientation, minority
recruitment, admissions, and retention.
Requirements: High Schooldiploma or equivalent. Some
college coursework preferred. Strong interpersonal, office
and organizational skills. Able to work independently and
maintain confidentiality. Must be able to work effectively
with students from diverse ethnic and cultural backgrounds.
Skill with personal computer/word processing equipment.
Macintosh preferred. 2 years related work experience.
Knowledge of Cornell helpful. Medium typing.

Administrative Aide, GR19 (C0808)
University Development-Endowed .
Minimum Biweekly Salary: $551.86
Provide administrative and clerical support to the Manager
of Development Systems Operations. Prepare, process
and distribute prospect clearance requests. Mail polling
forms and input responses. Maintain gift acknowledge
database, prepare and mail letters, invitations, etc; input
date form studies and surveys, schedule appointments.
Requirements: High School diploma or equivalent. Some
college coursework proffered. Excellent interpersonal,
communications skills. Experience with Macintosh soft-
ware. Able to handle high volume with accuracy and
attention to detail. Knowledge of Cornell Public Affairs
mainframe system desirable. Development/Public Affairs
experience desirable. Minorities are particularly encour-
aged to apply.

Administrative Aide, GR19 (C0813)
Law School Public Affairs-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and administrative support to Assistant
Director and Development Assistant working with the Law
School's annual fund and capital campaign. Coordinate
production and mailings of materials for direct mail and
phonathon programs, maintain development office data-
base, prepare regular and special gift reports for volun-
teers, assist in planning Law School fund raising events,
handle correspondence; file; answer phones.
Requirements: High School diploma or equivalent re-
quired with some business courses or college preferred. 2
years of experience in responsible secretarial position.
Familiarity with computer and word processing necessary.
Must be able to work independently, maintain confidential-
ity and be extremely attentive to detail. Heavy typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850.

Office Assistant, GR19 (C0814)
Academic Programs-Statutory
Minimum Biweekly Salary: $535.78
Provide clerical support for the College Registrar. Re-
spond to student inquiries. Compile registration report,
assist in course enrollment, maintain files, prepare and
update student records, act as receptionist for visitors and
incoming calls. HS diploma or equivalent. Some college
coursework preferred.
Requirements: Two years experience, preferably in a
similar college office. Good interpersonal skills. Accuracy
and confidentiality very essential. Experience with Mac
computer helpful. Mediumtyping. Send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza, Ithaca, New York 14850.

Accounts Assistant, GR19 (C0619)
Human Service Studies-Statutory
Minimum Biweekly Salary: $535.78
Under the supervision of the Administrative Manager,
monitor accounts, purchasing and billings; coordinate
departmental business transactions and process payroll;
inventory control and duties as assigned.
Requirements: High School diploma or equivalent com-

. bination of education and experience required. Some
college coursework preferred. 2 years related experience.
Knowledge of Cornell Statutory Accounting System and
bookkeeping skills desired. Experience with use of calcu-
lator and ability to use or learn financial software using the
IBMPCandCUDA. Light typing. Send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services. EHP, Ithaca, NY 14850.

Secretary, GR20 (C0903)
Asian Studies-Endowed
Minimum Biweekly Salary: $575.30
Provide secretarial support for administrative staff; serve
as Graduate Field secretary for 2 fields; course and room
scheduling for undergraduate program; payroll vouchers
Other duties as assigned.
Requirements: Associate's in business or equivalent. 2
years related Cornell experience preferred. Computer
experience/Wordperfect. Able to use IBM-XT compatible
using WordPerfect. Excellent interpersonal and organiza-
tional skills. Ability to work independently and accurately.
Medium typing. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Secretary, GR20 (C0914)
University Development/Public Affairs
Minimum Biweekly Salary: $575.30
Provide secretarial and administrative support to Volunteer
Development Director. Coordinate complex travel ar-
rangements, coordinate hospitality sites off campus. Access
and compile reports from Public Affairs Computer System;
handle inquiries from senior-level volunteers, trustees, and
giving prospects.
Requirements: Associate's or equivalent. 2-3 years re-
lated office experience. Macintosh computer experience
knowledge. Excellent phone techniques. Good interper-
sonal and organizational skills Able to handle confidential

information. Attention to detail. Medium typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca NY
14850.

Administrative Aide, GR20 (C0804)
Computer Science-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative, organizational and clerical support
to several faculty and one large research project.
Requirements: Associate's or equivalent combination of
education and experience and minimum of 2.5 years of
related experience. Excellent communication and inter-
personal skills as well as aptitude for using advanced
computing tools. Attention to detail and ability to prioritize,
a must. Medium typing. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Secretary, GR20 (C0818)
Biochemistry-Endowed
Minimum Biweekly Salary: $575.30
Provide secretarial support for five faculty members which
includes typing letters, scientific manuscripts and grant
proposal, answer phone; make travel arrangements, filing,
Xerox and other duties as assigned.
Requirements: Associates or equivalent. 2 years related
experience. Excellent typing skills, prefer experience with
technical typing. Familiar with Macintosh computer. Regular
CU employees only. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services
East Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR20 (C0819)
University Development-Endowed
Minimum Biweekly Salary: $575.30
Assist the Associate Director of the Cornell Fund by provid-
ing administrative support to the functioning of the Cornell
Fund. Has primary responsibility for coordinating opera-
tional logistics between the regional, college, public affairs,
and central Annual Fund offices.
Requirements: Associate's or equivalent in education,
experience, and training. Excellent organizational, com-
munications (written and oral) and interpersonal skills.
Able to handle confidential information, prioritize assign-
ments and work under pressure. Two years experience in
office, human resources and computers. Knowledge of
Cornell desirable. Minorities are particularly encouraged
to apply. Mediumtyping. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Accounts Coordinator, GR20 (C0306)
CIT-Management and Business Office-Endowed
Minimum Biweekly Salary: $575.30
Provide accounting support for CIT's Management and
Business Office including payables, receivables and in-
ventory accounts; maintain CIT's capital equipment data-
base and other database maintained by CIT.
Requirements: Associate's in business or equivalent. 2
years experience with Cornell's accounting system highly
preferred. Experience using microcomputers a plus. Good
communication, interpersonal and organizational skills
required. Mediumtyping. Send employee transfer appli-
cation, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Administrative Aide, GR21 (C0812)
Arts and Science Public Affairs-Endowed
Minimum Biweekly Salary: $599.73
Provide administrative support to the directors of Public
Affairs and Alumni Affairs and assist in a broad range of
activities related to fund raising and alumni affairs. Super-
vise flow and quality of work done by secretary and admin-
istrative aide. Handle special projects assigned by the
Director of Public Affairs.
Requirements: Associates or equivalent, 2-3 years re-
lated experience. Solid secretarial skills and ability to work
well with others. Excellent organizational, interpersonal
and communication skills (both oral & written) necessary.
Attention to detail, discretion with confidential material, and
work independently to work with deadlines important.
Excellent word processing and general computer skills
necessary. Submit employee transfer application and
cover letter and resume to Esther Smith, Staffing Services,
East Hill Plaza, Ithaca, NY 14850. Minorities are particu-
larly encouraged to apply.

Accounts Coordinator, GR21 (C9620)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Provide administrative support for Financial Reporting and
Analysis section of Statutory Accounting Services. Monitor
accounts and prepare various journal entries in accor-
dance with generally accepted accounting principles, Statu-
tory College and Cornell policies, and outside agencies.
Requirements: Associate's or equivalent. 3 years ac-
counting experience; familiarity with university accounting
system preferred. Knowledge of PC spreadsheet pack-
ages required. Demonstrated communication (oral and
written) skills needed. Send employee transfer applica-
tion, cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, NY 14850.

Accounts Coordinator, GR21 (C9619)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for maintenance of the Cornell Statutory
equipment inventory master file. Audit equipment vouch-
ers; input information into Property Control System in
Albany; reconcile Property Control edit reports with Cornell
statements; correspondence with Cornell and Albany per-
sonnel; request necessary reports for PCS in Albany.
Requirements: Associate's in business or accounting or
equivalent. 2-3 years office experience necessary. Strong
interpersonal and communication skills. Personal com-
puter andterminal experience required. Lighttyping. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca, NY
14850.

Accounts Coordinator, GR21 (C0111)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for processing all Statutory College utility
payments from State appropriations. Perform various
reconciliations and document processing functions for
Finance and Business Services.
Requirements: Associate's or equivalent experience. 3-
4 years office experience necessary. Good interpersonal
and communication skills. Personal and terminal experi-
ence. Light typing.

Administrative Aide, GR22 (C0801)
Athletics-Endowed
Minimum Biweekly Salary: $625.24
Provide administrative and clerical assistance in coordinat-
ing the logistics of football activities and related events.
Key areas include: budget; account monitoring; special
event coordination; student recruiting process; travel ar-
rangements; alumni correspondence; game day logistics
and preparation of play books. Oversee clerical staff.
Requirements: Associate's or equivalent. 3-4 years suc-
cessful work experience in a busy office environment.
Excellent typing, public relations, communication and
organizational skills required. Familiarity with accounting
and budgeting procedures a plus. Willingness to work
overtime and irregular schedule during football season.
Able to work independently with little direct supervision.
Cornell employees preferred. Send employee transfer
application, cover letter and resume to Esther Smith,
Staffing Services, East Hill Plaza, Ithaca, New York 14850.

Building Coordinator, GR23 (C0816)
Theatre Arts-Endowed
Minimum Biweekly Salary: $651.82
The building manager is responsible for the maintenance,
housekeeping, security and technical support for the Center
for Theatre Arts, a 96,000 square foot facility. This position
reports to the Director of Facilities for the Collage of Arts
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and Sciences. Daily supervision by the Chairman of
Theatre Arts, through the Department Business manager.
Requirements: Associate's or equivalent required. A
certified electrician or equivalent is preferred. 3-5 years
experience in the building construction field required, abil-
ity to read blueprints and mechanical drawings is highly
desirable. Knowledge of physical plant operations, techni-
cal, mechanical and electrical skills essential. Working
knowledge of theatre and lighting and sound systems
helpful. Knowledge of personal computers and hardware.
Regular Cornell employees send employee transfer appli-
cations cover letter arid resume to Esther Smith, Staffing
Services, 160 Day Hall. Women and minorities encour-
aged tc apply.

Accounts Coordinator, GR25 (C0304, C0305)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $694.38
Provide leadership and technical expertise to a team of 2
accountants in post-award financial management of ap-
proximately 1000-1200 restricted operating accounts total-
ing 30-35 million d&llars annually. The team leader coor-
dinates the team's efforts within policies and procedures of
Cornell and within funding requirements of sponsoring
agencies or donors.
Requirements: Bachelor's in accounting/business ad-
ministration or equivalent combination of education and
experience. Coursework in-supervisory management de-
sirable. Training and experience in grant/contract or fund
accounting is essential. Ability to work with and manage
personnel resources is essential. Strong communication
(oral and written) skills are necessary and must demon-
strate high level of organizational ability. Working knowl-
edge of computer management systems reports essential.
Send cover letter and resume to Esther Smith, Staffing
Services, East Hill Plaza, Ithaca, New York 14850.

Office Professionals Part-Time
Office Assistant, GR16 (C0609)
Biotechnology Program-Endowed
Minimum full-time equivalent: $498.93
Schedule and oversee conference facilities plus general
clerical duties as time permits. Hours to be arranged.
Requirements: High School diploma or equivalent re-
quired Typing experience. Previous experience dealing
with the public preferred. Mediumtyping. Send cover letter
and resume to Esther Smith, Staffing Services, 160 Day
Hall.

Circulation Reserve Assistant, GR17 (C0908)
Uris Library/CUL-Endowed
Minimum full-time equivalent: $517.65
Under the direction of the Circulation Supervisor, work at
the public service desks. Responsible for a variety of
clerical duties in support of circulation/reserve activities
including ongoing inventory of supplies. Tues-Sat, 30
hours per week.
Requirements: High School diploma or equivalent. 1 year
related experience. Able to work well with a variety of
people in a public service setting and work under pressure.
Strong communication skills. Organizational ability and
exceptional dependability. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services, 160
Day Hall.

Office Assistant, GR17 (C0624)
Music-Endowed
Minimum full-time equivalent: $517.65
Be able to record concerts and help with electronic equip-
ment; act as stage manager, train and supervise ushers;
coordinate schedules in Barnes for classes, rehearsals,
tunings, and moving of instruments. 25 hours per week, 9.5
months per year.
Requirements: High School diploma or equivalent. Music
interests necessary. Excellent public relations skills. Able
to handle emergencies efficiently and calmly. Good deci-
sion-making skills Up to 1 year related experience in
concert giving environment and knowledge of related ar-
eas. Light typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Accounts Assistant, GR17 (C9508)
Plant Breeding and Biometry-Statutory
Minimum |jll-time equivalent: $495.36
Assist Administrative Aide with duties of business opera-
tions in academic department. Type purchase orders;
make deposits; order supplies; accounts receivable bill-
ings: pick up and deliver packages; process phone, fleet
and stores bills; photocopy; fax; file; run errands. 20 hours
per week. Hours negotiable.
Requirements: High School diploma or equivalent. Of-
fice/accounting experience helpful. Light typing. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Secretary, GR18(C0911)
Rare Books/Olin/CUL-Endowed
Minimum full-time equivalent: $529.35
Under the supervision of the Senior Special Collections
Assistant, type departmental correspondence; file all de-
partmental correspondence; distribute mail; process cata-
loged books; and file cards; type exhibition labels; provide
back-up on the reference desk; perform miscellaneous
jobs as needed. 20 hours per week
Requirements: High School diploma or equivalent. Col-
lege coursework and library work experience preferred. 1 -
2 years previous library experience desirable. Familiar
with word processing, preferably WordPerfect. Good inter-
personal and organizational skills. Strong communication
skills (written and verbal). Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services 160
Day Hall.

Secretary, GR18 (C0727)
Community and Rural Development Institute-Statu-
tory
Minimum full-time equivalent: $513.94
Provide secretarial support for the Associate Director of the
Community and Rural Development Institute. Heavy typ-
ing for research and extension activities; process expense
reports; conference organization; newsletter preparation
Other duties as assigned. Hours flexible half days pre-
ferred.
Requirements: High School diploma or equivalent some
college coursework (secretarial training) preferred 1 year
related secretarial experience with computer, word proces-
spressential. Excellent organizational and communication
skills. Heavy typing. Send cover letter and resume to
fcsther Smith, Staffing Services, 160 Day Hall.

Secretary, GR18(C0612)
ILR-Personnel and Human Resource Studies-Statu-
tory
Minimum full-time equivalent: $513.94
Secretarial support for department faculty. Use computer-
ized hardware and software to prepare correspondence
training materials, administrative memoranda budqets
vouchers, etc.; make travel arrangements, process corre-
spondence, handle mail, telephone contacts, appointments,
^hours per week. May go to full-time in Summer 1990.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 1 -2 years office experience.
,,,. e.xp^"enfe; f a m i l |a"'y with wordprocessing software,
graphics software and spreadsheets. Medium typing.

t T^C ^ Smith' ^

Provide secretarial support for faculty in the Biometrics
Unit. Type correspondence, course materials, and techni-
cal manuscripts; photocopy; serve as backup for answer-
ing phones and handling mail. Other duties as assigned.
4 hours per day; flexible. Hours may increase.
Requirements: HighSchooldiplomaorequivalent. Some
college coursework preferred. 1 year related office expe-
rience. Familiarity with word processing, preferably on
IBM PCs or MACs. Technical typing desirable (training
provided). Good interpersonal and organizational skills.
Accuracy important. Mediumtyping. Send cover letter and
resume to Esther Smith, Staffing Services. EHP, Ithaca,
NY 14850.

Night Supervisor, GR19 (C0909, C0910)
Uris Library/CUL-Endowed
Minimum full-time equivalent: $551.86
Monitor overnight study area of Uris Library, during 12
a.m.-8 a.m. period, handling any problems and emergen-
cies that may arise. Also perform routine clerical batch jobs
as time permits. 21 hours per week. 9 month appointment.
Requirements: High School diploma or equivalent. Some
college background preferred. 2 years experience in
public service capacity required, preferably in a setting
where responsibilities had to be handled on one's own.
Able to deal effectively with people. Must possess maturity
and sound judgment to deal with security problems and
other emergencies quickly and effectively. Dependability
and punctuality absolutely essential. Send cover letter and
resume to Esther Smith, Staffing Services. 160 Day Hall.

Rights and Permissions Assistant, GR19 (C0905)
C.U. Press-Endowed
Minimum full-time equivalent: $551.86
Assume primary responsibility for researching and re-
sponding to permissions inquiries. Determine appropriate
tees, and maintain records of fees charged and income
received; assist with other rights or administrative func-
tions as needed. Mon-Fri, 20 hours per week, hours
flexible.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 2 years related experience.
Strong verbal and interpretive skills. Excellent research
skills. Able to handle detailed work; work independently
and set priorities. Familianty with IBM PCs; experience
with word processing and database management desir-
able. Prior publishing, accounting, or legal experience
helpful. Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Secretary, GR19 (C0711)
Psychology-Endowed
Minimum full-time equivalent: $551.86
Serve as graduate field secretary, handle grad applica-
tions, TA appointments, maintain grad records, etc. Sec-
retarial support to several faculty members; providing word
processing and record keeping support. Excellent inter-
personal, communication and organizational skills essen-
tial. Mon-Fri, 4 hours per day, TBA.
Requirements: High School diploma or equivalent. Some
college coursework preferred. 2 years related experience
in university setting. Knowledge of Macintosh, Word,
Excel desirable. Must be self-directed. Excellent organ-
izational, interpersonal and communication skills essen-
tial. Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Office Professionals Temporary
In addition to posted positions, temporary opportunities
occur in many occupational areas, including secretarial.
word processing, accounting, and office administration.

All individuals are encouraged to apply; experienced
applicants with a typing speed of45-60 worn, knowledge of
IBM-PC Word Perfect software and Macintosh word proc-
essing are in particular demand. Call Karen Raponi at
(607) 255-2192 or 255-7422 for more information.

Casual Administrative Secretary (S0707)
Office of President Emeritus Malott
Provide administrative/secretarial support to President
Emeritus Deane Malott. Heavy use of dictaphone. Xerox-
ing. Medium typist, accuracy a must. Maturity and reliabil-
ity are essential. Familiarity with Cornell desirable. Ap-
proximately 9-11 hours weekly, however, hours may in-
crease.

Office Assistant (S0702)
CIT/MOS-Consumer Services
Provide consulting and process orders and sales transac-
tions as an integral part of MOS Marketing Operation.
Identify customer computing needs. Provide information
and perform demonstrations. 3 months.
Requirements: High School diploma. Associate's in busi-
ness or marketing desirable. Excellent communications
and interpersonal skills. Hands-on experience with micro-
computer applications. Ability to work in a fast-paced
environment. Light typing.

Service Clerk (S0701)
Lab of Ornithology
General stockkeeping duties at the Crow's Nest Birding
Shop. Answer telephone, file, type and computer work.
NYS driver's license helpful. April to July, 20-30 hours per

Requirements: High School diploma or equivalent. Able
to lift 50 pounds. Cash register experience helpful. Light
typing. Send cover letter and resume to Karen Raponi.
Staffing Services. 160 Day Hall.

Catering Bar Manager (S0307)
Cornell Catering
Inventory, pack, and store all catering liquor and bar
equipment. Previous bartending experience required.
Must be reliable and 21 years of age. 20-25 hours weekly.
Please send cover letter, resume, and two references to
Karen Raponi, Staffing Services, East Hill Plaza, Ithaca,
NY 14850.

Office Assistant (S0504)
Campus Planning
Provide secretarial support in the office of Campus Plan-
ning. Macintosh experience preferred. Answer phones,
file, and errands. One year office experience desirable.
Please contact Karen Raponi, Staffing Services, at 255-
2192.
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General Service
Submit a signed employment application which will remain
active for a period of four months. During this time, you will
be considered for any appropriate openings for which you
are competitively qualified.

Requests for referral and/or cover letters are not ac-
cepted from external candidates unless specified in the ad.
Qualified applicants will be invited for a preliminary inter-
view at our EHP office. If you are currently available forem-
ployment, you may want to consider temporary opportuni-
ties at the University. Please contact Karen Raponi at 255-
2192 for details.

Ail external candidates must have a completed signed
employment application on file with Staffing before they can
be interviewed for a position.

Dispatcher, SO05 (G0901, G0902)
Maintenance and Service Operations-Endowed
Hiring Rate: $6.88
Receive trouble calls, relay message and coordinate and
dispatch appropriate tradespeople and material delivery
personnel, or courier/cab service as requested. The cus-
tomer service center is the focal point of requests for
repairs, maintenance and alterations and information about
the physical plant. Mon-Fri, hours flexible.
Requirements: High School diploma or equivalent. Expe-
rience with mainframe and personal computers desirable.
Training and/or experience in public relations, sales or
service preferred. Must have excellent interpersonal skills,
ability to work under pressure and strong decision making.
Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall. Minorities and
persons with disabilities are particularly encouraged to
apply.

Bus Driver, SO06 (G9506)
CU Transit-Endowed
Hiring Rate: $7.20
Drive bus on campus. TOMTRAN routes and charter trips.
Check vehicle for proper operating condition; provide infor-
mation and directions. Shift subject to change.
Requirements: High School diploma or equivalent. NYS
Class 2 driver's license required. Pre-empioyment physi-
cal and other Department of Motor Vehicles requirements.
3-6 months current bus driving experience. Good commu-
nication (oral) skills. Send cover letter and resume to
Esther Smith, Staffing Services, East Hill Plaza, Ithaca,
New York 14850. Women and minorities encouraged to
apply.

Fraternity Cook, SO06 (G0406)
Residence Life-Endowed
Hiring Rate: $7.20
Clean, prepare and cook food for University-owned frater-
nity. Clean all food preparation areas, cooking areas and
assist in keeping storerooms and refrigerators sanitary. Aid
student steward in menu-planning and food purchases as
needed. Must be able to work with little supervision and
with student volunteers. Ability to supervise student help-
ers preferred.
Requirements: High School diploma. 1 -2 years quantity
experience. Ability to follow recipes accurately, operate
standard food preparation and cooking equipment Expe-
rience in large quantity preparation is essential. Some
years experience as a cook. Good organizational skills.
Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

General Service Temporary
In addition to posted positions, .temporary opportunities
frequently occur in custodial, food service, dish machine
operation, material handling and other service areas. All
individuals are encouraged to apply Call Karen Raponi at
(607) 255-2192 or 255-7422 for more information.

Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department of
Building Care for temporary custodians. Provide general
custodial care of buildings and grounds in immediate
vicinity of assigned area. Mon-Thur 6;00am-2:30pm, Fri
6:00am-1:30pm. Periodically 2nd and 3rd shift hours are
available.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds
and climb a 6 foot ladder. Contact Karen Raponi, Staffing
Services, EHP. 255-2192 for an interview.

Please submit materials for the
following positions to 160 Day Hall.
Temporary Groundsworkers (B0901)
Grounds-Endowed
Hiring Rate: $5.00
Assist grounds maintenance staff in landscape mainte-
nance and construction, including planting, mowing, weed-
ing, mulching, watering and fertilizing, pruning, policing of
grounds, maintenance of walls, steps and fences. 8
positions. April through Oct.
Requirements: High School diploma or equivalent. Valid
driver's license. Must be able to lift 100 pounds and willing
to work outside during all weather conditions Send appli-
cation materials to Cynthia Smithbower, 160 Day Hall.

Groundsworker (B0902)
Cornell Golf Course
Knowledge of tools, methods, and materials used in golf
maintenance and construction. Ability to operate motor-
ized equipment. Valid New York State drivers license re-
quired. Pesticide applicators license preferred or willing to
obtain upon employment Send cover letter, resume, and
copy of pesticide license to Cynthia Smithbower, 160 Day
Hall.

Academic
Assistant Director for Staff Development and Recruit*
ment and Associate Professor
Department of Education/Cooperative Extension
Tenure track, 12 month position. 75% Extension admini-
stration/25% teaching. Provide leadership for and coordi-
nate staff orientation and inservice education opportunities
for the Cornell Cooperative Extension System. Teach in
the areas of extension, adult and continuing education.
Requirements: Doctorate in adult education, human re-
source management or related field and a minimum o* 6
years professional experience. Demonstrated leadership
and management/administrative abilities. Submit a letter
of application, resume and names of 3 references to R.
David Smith, Associate Director, Cornell Cooperative Ex-
tension, Cornell University, Box 9 Roberts Hall, Ithaca. NY
14853-5901 by April 10,1990.

Reference Librarian
Martin Catherwood Library/NYSSILR
Work with faculty, students and clients of fee-based infor-
mation service for practitioners in the field of industrial labor
relations to solve research and information needs (using a
collection of 150,000 volumes, extensive manuscript and
document holdings, and a variety of computer-based infor-
mation systems including CD ROMs, a wide selection of
commercial on-line vendors, and on-line catalog). Partici-
pate in an active bibliographic instruction program includ-
ing tours, classroom instruction and library seminars.
Prepare reference guides and bibliographies.
Requirements: MLS or equivalent graduate degree plus
strong academic background in industrial and labor rela-
tions; familiarity with microcomputers and on-line data-
bases; ability and interest in instructional activities. Strong
written and oral communication skills and excellent inter-
personal skills essential.
Requirements: 1 -2 years relevant experience preferred-
Minimum salary: $22,200. Send cover letter, resume, and
name, address, and phone number of 3 references to Ann
Dyckman, Director of Personnel, 201 Olin Library, CU,
Ithaca, NY 14853 by March 31, 1990.

Professorial position, tenure track, 9 month term
School of Hotel Administration
Teach and administer courses in the food and beverage
management area.
Requirements: PhD or MS degree in hotel and restaurant
administration. Established teaching record, research,
publication and related foodservice industry experience
are required. PhD required for tenure. Rank and salary
negotiable. Send a letter of application, resume ana
names and addresses of 3 references to: Dr. Michael H.
Redlin, Associate Dean for Academic Affairs, School of
Hotel Administration, Cornell University, Ithaca, NY 14853-
6901.

Database Development Management Librarian
Geneva Experiment Station, Albert R. Mann Library
With supervision, be responsible for technical services of
the Station Library, including: acquisition; developing the
online catalog; managing conversion of card records to
machine readable format; and participating in library public
services.
Requirements: MLS from an ALA accredited institution;
excellent knowledge of AACR2, LC classification sched-
ules, subject headings, personal computers and software
applications for library procedures required. Experience
with automated cataloging systems, preferably NOTlS
and/or RLIN, some facility with a mainframe computer
environment desirable. Subject background or interest in
agriculture or biological sciences, information retrieval
systems, relational databases, and knowledge of 1 or more
foreign languages preferred. Send cover letter and names
of 3 references to Ann Dyckman, Personnel Director,
University Library, 201 Olin Library, Cornell University, Ith-
aca, NY 14853 by April 15, 1990

Lecturer(s) in Japanese
Modern Languages and Linguistics
1 -3 year appointment, possible renewal. Teach elemen-
tary and advanced Japanese language courses; supervise
TA's and develop curriculum materials.
Requirements: Native language proficiency; university
language teaching experience required. Experience witn
the text Japanese: The Spoken Language by EH. Jorden
and M. Noda is desirable. Graduate training in applied
linguistics preferred. Salary and rank depend on qualifica-
tions and experience. Send C.V. and 2 letters of recom-
mendation to Japanese Search, DMLL. 203 Morrill Hall.
Cornell University, Ithaca, NY 14853-4701. Preference to
applications received by 4/1/90.

Attention All Employees: Is
Your Campus Address Correct?
If Not, It's Your Responsibility
to Report Your New Address.

If your campus address is not correct,
please take the time to send the correct
address along with the former address
and your social security number to Op-
erations, 147 Day Hall. When you change
your campus address, it is your respon-
sibility to inform Operations. The change
does not happen automatically. Please
allow approximately three weeks for
changes to take effect.

Telephone: •qu.ilOpp.

Secretary, GR18 (C0229)
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