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The three-team fencing meet here on Feb. 10 with Princeton and St.
John's ended with the Cornell women's team victorious in both of its
matches, beating Princeton, 9-7, and St. John's, 10-6. The men's
team lost to Princeton, 19-8, but defeated St. John's, 18-9. Two fenc-
ers fight (above) and Cornell fencer Cristina Greeven (right) talks
strategy with coach Graeme Jennings.

Photographs by Charles Harrington

Faculty, administration discuss improving
coordination of international programs

Following extensive discussion with fac-
ulty, deans and alumni, Cornell's admini-
stration is considering whether its diverse
international programs need more coordina-
tion and, perhaps, more assertiveness.

"No one wants to inhibit or displace the
individual faculty contacts that are the basis
for our outstanding international programs,"
Senior Provost Robert Barker said. "What
we're discussing is whether we need an of-
fice for coordinating and facilitating — one
that could interact with U.S. and foreign
government agencies, help deal with alumni
and students, and provide a starting place
for new ventures involving foreign citizens,
universities and corporations."

Besides the continuing globalization of
business and communication, a compelling
reason for considering the change is the
sheer range of Cornell's scattered interna-
tional programs.

Cornell Abroad arranges for 450 under-
graduates a semester to study at 165 institu-
tions in 45 foreign countries.

Hie Center for International Studies
(OS) is the university's other principal um-
brella organization for international activi-
ties. CIS is concerned mainly with efforts
of faculty and graduate students to work
abroad, develop international programs and
courses, and bring foreign scholars to Cor-
nell for seminars and teaching. The center
is connected with 25 programs that involve
up to 500 faculty, according to John
Kubiak, executive director.

But Barker noted that, when students and
staff are included, international programs

involve "something like 1,500 people." The
divergence of the two estimates is one rea-
son the discussion got started, he said.

The inability to channel and respond to
varied initiatives — many involving several
colleges and programs — also means there
is a lack of policy and even a lack of accu-
rate information. Partly for these reasons, a
commitment to a more internationally ori-
ented Cornell may be one of the priorities in
the capital campaign that the university is
likely to undertake.

'The time is certainly right for
the university as a whole to
strengthen its coordination of all
international activities.'

— Dean William B. Streett

A more international outlook was also a
main consideration of the Provost's Com-
mission on Undergraduate Education, which
began its discussions more than two and a
half years ago. Among the commission's
recommendations last October were that
"the Center for International Studies seek
support from the President's Fund for Edu-
cational Initiatives in order to develop new
programs that will enhance students' under-
standing of other cultures and societies."

"Greater awareness of, and involvement
with, other countries is becoming a neces-
sity as economies become linked around the

world," said William B. Streett, dean of the
College of Engineering. Streett's own col-
lege has begun an undergraduate seminar on
multicultural aspects of the engineering
world, and the faculty is discussing possible
curriculum alternatives that could give
undergraduates extensive exposure to inter-
national studies. "The time is certainly right
for the university as a whole to strengthen
its coordination of all international activi-
ties," Streett said.

Since the fall, Barker, Provost Maiden C.
Nesheim and President Frank H.T. Rhodes
have talked with faculty, deans, CIS admin-
istrators and trustees about what steps to
take.

A vice presidency was discussed and re-
jected, but it is possible that a deanship will
be recommended to coordinate international
programs. It is also possible that one or
several foreign centers, reporting to a cam-
pus administrator, would be set up.

While affirming the priority of the inter-
national question, Barker also emphasized
that the nature and the timing of administra-
tive action remain uncertain. In any case,
the new administrative arrangements would
be phased in over at least a couple of years
and would likely absorb — rather than du-
plicate — efforts now carried out under

as.
While there is interest in finding out-of-

budget funds from alumni and friends,
Barker said some level of commitment
could be made before that funding is identi-
fied.

—Sam Segal

CU students
plan meeting
on minority
hotel careers

Minority students from university hospi-
tality education programs across the nation
will meet here March 2 through 4 to discuss
their future job opportunities with hospital-
ity executives and educators who them-
selves are members of minority groups.

"For the first time in history, we are
trying to establish a network of minorities
that will help us find mentors and the jobs
that can lead to executive positions in hotels
and related fields," said Alfred Watts, a jun-
ior in the School of Hotel Administration.

Watts, of New Haven, Conn., is presi-
dent of the Cornell Society of Minority Ho-
teliers. Since planning for the conference
started last October, the group has sent invi-
tations to minority students in 104 universi-
ties from Alaska to Florida to Hawaii.

"The work experience of Caucasian
managers is not the same as with minority
managers," Watts said. "We want to know
what the minorities went through to achieve
their positions in industry. While in col-
lege, we want to start a minority network
between classrooms and industry so that
students in the future will not face the prob-
lems of locating minority executives."

Watts explained that no channels now
exist for minority students to locate minor-
ity executives in the hospitality industry,
where minorities have been moving into
high managerial positions only in recent
years. "But minorities are underrepresented
in hospitality management," he said.

Watts, an African-American, said the
Society of Minority Hoteliers includes Afri-
can-Americans, Asian-Americans, Native
Americans, Hispanics and Puerto Ricans.

Speakers and workshop leaders include:
• John Dixon, general manager of the

J.W. Marriott Hotel, Washington, D.C.
• Marcia Rafig, general manager of Perm

Towers Hotel, Philadelphia.
• Felix Laboy, assistant director of sales

for The Ritz Carlton, Pentagon City, Va.
• Luis Laboy, real estate representative

of McDonald's Corp., Washington, D.C.
• Michael W.N. Chiu, hotel developer

and operator, Los Altos Hills, Calif.
• Dave Sampson, human resources vice

president, Marriott Corp.. Washington, D.C.
• Ramon Cala, assistant beverage man-

ager, Hyatt Regency, Washington, D.C.
• Dr. Delorese Ambrose, team-develop-

ment consultant, Pittsburgh, Pa.
» Michael Waters, loan officer at Sum-

mers Mortgage Co., Washington, D.C.
The conference also will be attended by

human resources and college relations ex-
ecutives from the hospitality industry to es-
tablish recruiting contacts.

Conference chairmen are Michael Bur-
keen, a sophomore from Allentown, Pa.,
and Evan Frazier, a sophomore from Pitts-
burgh, Pa. They said that registrations indi-
cated that at least 50 persons will attend.

Lynda Haywood-Smith, minority pro-
gram director in the Hotel School, said the
students picture the conference "as an im-
portant step in enhancing professional op-
portunities for minority students."

Cornell's minority society also provides
information on educational opportunities to
high school minority students.

—Albert E.Kaff
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BRIEFS APPOINTED
• Visit Fermilab: The Pew Program in Un-
dergraduate Science Education will fund a
five-day dip at the end of June for a Cornell
undergraduate student to visit with scientists
working at the high-energy physics Fermi
National Laboratory in Batavia, 111. Inter-
ested freshmen, sophomores and juniors
should contact Professor Yervant Terzian at
the Space Sciences Building, telephone 255-
4935.

• Claims deadline: Metropolitan claims for
1989 services and paid prescription drug
claims for 1989 from participants in the
New York State Health Insurance Empire
Plan must be submitted by March 31.

• Forensics tournament: Collegiate
speech and debate teams representing more
than 30 colleges and universities from
across the country will take part in the sixth
annual Russell D. Martin Forensics Tourna-
ment here this weekend, Feb. 16 through 18.
The tournament, which honors the Cornell
professor emeritus of communication, will

take place at various locations in buildings
on the Agriculture Quadrangle, in the Col-
lege of Human Ecology and in the School of
Industrial and Labor Relations. For more
details, contact Peter Smiley, assistant
coach of the Cornell speech and debate
team, at 255-8046.

• Safety Shoemobile: The Lehigh Safety
Shoemobile will be on campus on Friday,
Feb. 23, at the south parking lot of Riley
Robb Hall from 9 a.m. to 12:30 p.m. and
from 1:30 to 3:30 p.m. To receive depart-
mental reimbursement for safety shoes, an
L-order using Lehigh Safety Shoe Co. as the
vendor and with an authorized signature is
required. For more information, call Life
Safety Services at 255-8200. An officer
from Life Safety will be on duty at the
shoemobile.

• Farm accidents: A free training program
to teach how to respond when you are the
first person on the scene of a farm accident
is scheduled for 7:30 p.m. on Wednesday,

Student preacher

Charles Harrington
Teri Weaver, a first-year law student and the mother of four, will give the
sermon at the 11 a.m. Sage Chapel service on Sunday, Feb. 18, as winner of
the sixth annual student-preacher competition sponsored by Cornell United
Religious Work. Weaver's talk, titled "Fighting With God," addresses the
problem of how one deals with faith in the face of the injustices that per-
vade the world. Weaver, whose children range in age from 14 to 24, owned
and operated a day-care center for 10 years in Cheshire, Conn., and worked
with a homeless shelter and the Public Defenders Office in New Haven,
Conn., while attending Southern Connecticut State University. She re-
ceived a B.S. degree last year in sociology and criminal justice.
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Feb. 28, at the Lansingville Fire Hall on
Route 34B. For more details or to pre-reg-
ister, call Cornell Cooperative Extension of
Tompkins County at 272-2292.

• Breakfast with Rhodes: A limited num-
ber of openings are available for Cornell
students to have breakfast with President
Frank H.T. Rhodes. Those interested are
invited to call his office at 255-5201 to
make a reservation. The breakfasts are held
from 7:30 to 8:30 a.m. in the Elmhirst
Room of Willard Straight Hall. Reserva-
tions are made on a first-come, first-served
basis.

• Breakfast with Morley: Senior Vice
President James E. Morley Jr. will be the
host for regularly scheduled breakfasts for
employees through May. Dates include Fri-
day, April 6; Monday, April 23; and Friday,
May 11. All the breakfasts will be at 7:30
a.m. at locations to be announced. To sign
up for a breakfast, call the Office of Human
Resources at 255-3621.

The following academic and administra-
tive appointments were approved by Presi-
dent Frank H.T. Rhodes during January:

William L. Crepet, professor, appointed
rhaimmm of the L.H. Bailey Hortoriuo)
from Jan. 1, 1990, to Dec. 31, 1992; JobJ
B. Heiser, senior lecturer, reappointed di-
rector of Shoals Marine Laboratory, frotf
Jan. 1, 1990, to Dec. 31, 1993; Robert A
Hillman, professor, appointed associate,
dean of academic affairs of the Law School
from Jan. 22,1990, to Jan. 21,1993.

Also, Michael H. Redlin, professor, ap-
pointed associate dean for academic affairs
of the School of Hotel Administration, frofl>
Jan. 1, 1990, to Dec. 31, 1990; Donald f
Smith, professor and chairman in the De-
partment of Clinical Sciences, appointed as-
sociate dean for veterinary education, froiS
Jan. 1, 1990, to Dec. 31, 1994; Robert &
Smith, professor in the Department of La-
bor Economics, reappointed Associate DeaD
for Academic Affairs in the School of Iff
dtutrial and Labor Relations, from Jan. 16,
1990, to June 30,1993.

Visual inspection of seafood
is ineffective, expert says

Because seafood is often subject to
chemical and microbial contaminations, the
meat and poultry inspection system, which
relies mostly on visual checks of slaugh-
tered animals, would be ineffective for the
seafood industry, Cornell food scientist Joe
M. Regenstein told a House hearing in
Washington, D.C., on Feb. 7.

Regenstein proposed extensive, continu-
ous testing of seafood for chemical and
microbial contamination. He explained that
because most seafood is harvested "in the
wild," it often is affected by environmental
pollution and microorganisms. "Many of
the safety problems associated with seafood
do not lend themselv.es to detection by vis-
ual checks," he pointed out

Regenstein testified before the House
Agriculture Committee's Subcommittee on
Department Operations, Research and For-
eign Agriculture. He is an expert on fish
and poultry products and professor of food
science in the College of Agriculture and
Life Sciences. Co-author for his testimony
was his wife, Carrie,"assistant director for
instructional and personal systems at Cor-
nell Information Technologies.

"Most people, including the general pub-
lic and consumer groups, are looking for a
system based on visual inspection similar to

that used for beef and poultry," he said in aJ
interview. "Even the seafood industry is in
favor of such a visual inspection system, as
long as the government pays for the cost"

Regenstein also said that state and fed-
eral governments should establish a seafood
inspection system that would minimize tW
presence of government inspectors and give |
the seafood industry more responsibility fof j
carrying out day-to-day quality and safety- j
control measures.

Regenstein's proposal is a sharp depaH
ture from most approaches favoring visu*1

inspection of seafood by government in- j
spectors. The seven seafood inspection bill*
awaiting action in Congress all call fof

heavy government involvement in terms of
physical presence of inspectors in process-
ing plants, he said.

"The role of regulatory agencies is to s#
that the seafood industry does what it's sup"
posed to do in terms of quality and safety
control," he'asserted. t

Such a system would be much moi*
cost-effective than other programs such as
the current poultry and meat inspection syS'
tem that requires an army of government ifl'
spectors at processing plants at all times* j
Regenstein said.

— YongH.Kffl1

GRADUATE BULLETIN

Income tax: International students with
fellowships from Cornell will receive their
Form 1042S by March 15. Those students
must have this form before filing federal
and state tax returns.

Dissertation and thesis seminars will
be held in the Morison Seminar Room of
Corson/Mudd Hall on Monday, Feb. 26,
from 11 a.m. to noon for doctoral disserta-
tions and from 1:30 to 2:30 p.m. for mas-
ter's theses. The thesis adviser will discuss
preparing and filing theses and disserta-
tions; students, faculty and typists are en-
couraged to attend.

Degree requirement: To receive a
graduate degree, students must have their
final undergraduate transcript on file with
the Graduate School showing the conferral
date of their undergraduate degree. If your
graduate application was made before the
conferral of your undergraduate degree,
check with the Graduate Records Office,
Sage Graduate Center, that your final under-
graduate transcript is in your file.

Summer support: Applications for
summer assistantships, fellowships or sum-
mer tuition awards are available at graduate
field offices. All financial documents must
have been filed in Graduate Fellowships and
Financial Aid Office by Feb. 1 to be eli-
gible. Each field sets deadline for com-
pleted application; applications are submit-
ted by fields to the graduate fellowship of-
fice by March 19.

Commencement will be held on Sun-
day, May 27. To receive a May degree, the
deadline for completing all requirements is
May 18. To have a diploma available for

pickup following the commencement exer-
cises and to have one's name appear in tltf
commencement program, the thesis/disser I
tation must be submitted by March 15.

Course changes: The last day for drop" j
ping courses and changing grade options |
without a petition is March 16. A $10 la# j
fee is charged for any change after this da#
A course dropped after March 16 will ap"
pear on transcripts with a "W" (withdrawn) I
unless the course instructor and committed
chairperson recommend that the "W" be ds-
leted (allowed only prior to final exams).

BARTON BLOTTER

Five persons were referred to the judicial
administrator on separate charges, three \f
volving stolen property, one trespass ai^
the other property damage, according to th*
morning reports of the Department of Public
Safety for Feb. 5 through 11.

Of 12 thefts reported, four were of
ing permits worth a total of $120.
included two slide projectors and two
worth $1,176 taken from Snee Hall, a bac
pack, wallet, tools and a pager worth $43*
stolen from a car parked at Kite Hill and *
$400 teak wood table stolen at MaplewoO"
Apartments.

Total losses in cash and valuables we**
$2,781.

The wooden arms on the two pariririj
gates at Sibley Hall and at North Cent**1

Avenue were broken by vandals.
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High-tech firms get advice
from M.B.A. student teams

Under a program that champions educa-
tion and business, owners of newly formed
high-technology companies in New York
state recently received consulting assistance
from teams of M.B.A. candidates at the
Johnson Graduate School of Management

In the "Emerging Business Consulting
Plan," four business owners met here with
teams of students who evaluated their busi-
ness plans and offered advice ranging from
marketing surveys to strategies. The ar-
rangement was made at the invitation of the
New York State Science and Technology
Foundation's venture capital investment
program.

"Everybody wins from something like
this," said David BenDaniel, the Don and
Margi Berens Professor of Entrepreneurship
at the Johnson School and originator of the
effort.

"Students profit because they are doing
something real as opposed to something
academic," he said. Companies profit be-
cause they receive consultations for little or
no cost And the foundation, which assists
schools and businesses, is serving both.

"New York state is glad to help facilitate
this unique initiative at Cornell which will
provide students with professional growth
as they assist companies with needed busi-
ness consultation services," said Science
and Technology Foundation Executive Di-
rector H. Graham Jones.

The consulting effort was prompted by a
telephone call from BenDaniel to the foun-
dation's Corporation for Innovation Devel-
opment Program (C.I.D. Program), which
provides venture capital and management
assistance to start-up high-tech companies
in New York state. Most Cornell M.B.A.
candidates have more than three years of

experience as analysts, managers or consult-
ants to offer to foundation-supported com-
panies, BenDaniel pointed out.

The foundation relayed the offer to the
company owners, with the agreement that a
first consultation would be free and that ad-
ditional ones could be offered far below the
market price.

From then on, it was in student hands.
Organizer Jeff Richards formed four teams
with experiences that ranged from banking
to retailing to science.

At first, some of the students were un-
sure about what to expect from meetings
with the owners. "There's always the
chance the recommendations we make will
be trashed. You never know what the reac-
tion will be," said Andrew Bednar, who met
with John Amarel, the president of Amarel
Precision Instruments Inc., an optical prod-
ucts company in Fairpoit, N.Y., and one of
40 companies that have received invest-
ments through the C.I.D. Program. "But
one of the important things John brought us
was an open mind."

Amarel said he viewed the meeting "as
an opportunity not to be missed. . . . I am
extremely impressed not only with their
educational experience but their practical
experience." He added that the student con-
sultants offered six "really good, strong rec-
ommendations I will look into."

According to BenDaniel, these consulta-
tions work because the strengths of the
M.B.A. candidates and business owners
complement each other.

"High-tech companies are mostly made
up of technical people who come together
based on a technical idea, not marketing ap-
proaches, whereas M.B.A.S are much better
at making market analyses in a thorough

Charles Harrington

David BenDaniel (right) and Jeff Richard discuss the Johnson School program in
which M.B.A. students give advice to new companies in New York state.

and professional way," he said.
The project was further aided by the stu-

dents and owners both being relative begin-
ners in their roles, BenDaniel said. "It's
very likely that this type of session leads to
more mutual creativity than in traditional
consulting relationships," he added.

Chris Wolf, who was a professional con-
sultant before attending Cornell, agreed.
"Sometimes, the professional consultant is
hired just to give the board of directors the
answer the person who hired them wants
them to get," he said. "There was more
brainstorming here."

There was also more unpredictability
than in classroom learning, student Todd
Greenberg added.

"In class, the professor has a crystal ball.
If we've got an idea that's wrong, we won't

live with it for too long. The professor will
say, 'Here's the videotape,'" he said.
"Here, we're more involved in the process.
There are three different turns we can make,
and we must try to guess which one will be
the most profitable."

But it's not over till it's over. And it's
not over yet

Since the first free round of consultations
in late November, the student consultants
have begun additional negotiations with the
businesses in an effort to sell their consult-
ing services outside of the classroom proj-
ect

"I'd like to see it go further," BenDaniel
commented. However, even if it doesn't he
believes that "everybody's profited al-
ready."

—Lisa Bennett

Cooperative Extension program helps businesses save energy
In pioneering studies that now are being

copied or considered in three other states,
energy technicians from Cornell Coopera-
tive Extension have shown small busi-
nesses, religious and other non-profit or-
ganizations, and fanners in New York state
how they can save $14 million annually in
energy bills.

"Alaska is putting into operation its own
energy conservation program patterned on
the work that we are doing in New York,"
said D. Guy Burns, extension administrator
in Cornell Cooperative Extension. "Penn-
sylvania is adopting part of our program,
and North Carolina has asked for details of
our work."

In partnership with the New York State
Energy Office, Cornell's Small Business
Energy Efficiency Program sends techni-
cians into shops, farms, churches, syna-
gogues and other not-for-profit organiza-
tions to discover whether they are wasting
energy. Besides saving money, energy effi-
ciencies also reduce air pollution. The pro-
gram does not conduct residential surveys.

The program, operated in each county by

Cornell Cooperative Extension offices, is
funded by New York state's Petroleum
Overcharge Restitution Act

"Our inspections amaze people who op-
erate small businesses," said Bruce M. John,
a Cornell rural sociologist who directs the
energy program. "You know beer compa-
nies advertise their brand by giving free
neon signs to taverns. Some taverns may
have three or four beer signs hanging in
their windows. We've seen managers pull
those signs down the minute we tell them
that each sign costs around $125 a year to
operate."

About 40 technicians answer calls for
energy surveys that come in from all cor-
ners of the state, from mom-and-pop stores
tucked between New York City's skyscrap-
ers to isolated farms near the Canadian bor-
der. The surveys are free since the program
is funded by petroleum overcharge funds.

With various instruments, technicians
survey every inch of a premises to measure
energy waste, found primarily in lighting,
refrigeration, air conditioning and hot-water
systems.

Survey measurements from each estab-
lishment are entered into a computer pro-
gram that prints out a tailored report on
where energy can be saved without hamper-
ing operations. For example:

• St. Patrick's Parish in Yorktown can
save $7,500 a year by following energy effi-
cient recommendations for four buildings.

• George Stark, owner of the Mohican
Motel in Lake George, cut his monthly elec-
tric bill from about $1,500 to $600.

• Gerald Parry Sr., a maple syrup pro-
ducer and dairy farmer in Smyrna, cut fuel
oil consumption 5 percent, saving nearly
$2,000 in the first year, while producing
about 150 gallons more maple syrup.

• The Children's Home of Kingston cut
its electrical bill by $150 a month by replac-
ing all 500-watt incandescent bulbs with
fluorescent lighting.

• Energy surveys of 29 Norstar banks in
central New York produced recommenda-
tions that will reduce the banks' utility bills
by 18.5 percent for a savings of almost
$38,000 a year.

The Small Business Energy Efficiency

Program, known throughout New York state
by its acronym SBEEP, had performed
13,489 surveys through 1989, including
7,806 for small businesses, 4,021 for non-
profit organizations, and 1,662 for farms
and related agribusinesses. In addition,
technicians have conducted 159 seminars on
how to save energy.

The program's original goal was to con-
duct 20,000 surveys in the first three years.
Bums, the Cornell Cooperative Extension
official who serves as the program's co-di-
rector, said they missed the original target
because they were operating in the dark.

"The New York program was the first in
the nation," he explained. "We commenced
statewide operations without any experience
in the start-up costs of such a program or in
the amount of time and all the costs in-
volved in hiring and training technicians, in
conducting the surveys and in producing
recommendations from computer systems."

The program's other co-director is David
C. Ludington, a Cornell professor of agri-
cultural and biological engineering.

—Albert E.Kqff

Statler trims management salaries, employee work hours

Hans Weishaupt

The university's recently opened Statler
Hotel will temporarily trim senior manage-
ment salaries and the work time of 140 em-
ployees from 39 to 35 hours a week follow-
ing a sharp seasonal slump in business.

The changes will be effective today and
will hold for three months, when hotel Man-
aging Director Hans Weishaupt expects a
sharp spring upturn in demand for rooms,
meals and use of the J. Willard Marriott Ex-
ecutive Education Center.

Weishaupt said layoffs had been consid-
ered but rejected and that he and the seven
members of his senior-management team
also would take a salary cut of 10 percent,
equal to the wage reduction faced by hourly
employees for the three-month period.

He said the staffing picture would be re-
viewed in May.

"Precise estimates of revenues are al-
ways hard the first year," Weishaupt ex-
plained. "For the six months since last July,
when we began full operations, we were
high on estimates of income and somewhat
low on those of cost. Besides a big slump
since December, we incur high costs to
carry out our mission of training students."

Weishaupt was referring to the hotel's
function as a teaching facility for the ap-

proximately 700 students of the School of
Hotel Administration, of which the Statler
and Marriott Center are organizationally
and budgetarily a part.

So that the students may learn every as-
pect of running a real hotel, more equip-
ment, space and staff time are needed than
otherwise would be required to run a 150-
room hotel of comparable quality.

"I have no doubt that the Cornell com-
munity will support this kind of first-class
hotel," Weishaupt said, adding, "I'm confi-
dent we will in time reverse this revenue
shortfall; but, for the moment, we can't
avoid these temporary reductions to stem
the drain put on the Hotel School."

The school's acting dean, William Kei-
than, shares Weishaupt's confidence and re-
peated the importance of the hotel in student
education. Noting that the new hotel re-
placed the 30-year-old, 50-room Statler Inn,
Keithan said, "The new facilities are essen-
tial for maintaining our top-quality educa-
tion. With the new hotel and Marriott Cen-
ter, the faculty and students of what is rec-
ognized as the best school of its kind in the
world now also enjoy unmatched training
facilities."

Of the hotel's 180 employees, 140 are

paid by the hour. Of those, about 20 are
clerical staff; another 120 — represented by
United Auto Workers Local 2300 — are
employed in maintenance, housekeeping,
custodial, and food-and-beverage areas.

According to Lee Snyder, director of
Cornell's Office of Human Resources, sea-
sonal cutbacks of hours are not unusual and
long have been included under Cornell's
contracts with the UAW. He noted that in
early January, with the winter slump that
always accompanies winter break, food-
and-beverage employees at the Statler al-
ready had begun scaling back their hours on
an informal, voluntary basis. And, between
the fall and spring terms, employees of Cor-
nell Dining and university residence halls
also had cuts in work hours.

Snyder said the temporary reductions at
the Statler have been discussed with UAW
representatives. If layoffs are considered in
the future, "We would make every effort to
try to place those affected in other possible
positions on campus," he added.

During the two years when the new hotel
was under construction, Cornell was suc-
cessful in finding other campus positions for
all those who requested them.

— Sam Segal
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CALENDAR
All Items for the calendar should

be submitted (typewritten, double
spaced) by campus mall, UJS. mafl or
In person to Joanne Hauavuti,
Chronicle Calendar. Cornell News
Service* Village Green, $40 Hanshaw
Road, Mh8c*, NY 14850.

Notices should be sent to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include toe
subheading of the calendar in whkh
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Advanced Folkdancing, a workshop of Bal-
kan folk dances for advanced dancers, taught
by Ed Abelson, Feb. 18, 6:30 to 7:30 p.m.;
instruction and requests 7:30 to 10:30 p.m..
North Room, Willard Straight Hall.

Israeli Folkdancing
Israeli Folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Robert Cottingham: A Print Retrospective,
1972-1986," an exhibition featuring more than
50 prints focusing on Cottingham as a print
maker, through March 7.

"Vanishing Presence," an exhibition exam-
ining blurred and out-of-focus effects in the
work of 12 contemporary photographers from
the United States and Europe, through March
25.

A bus trip to the Museum of Fine Arts in
Boston for the exhibition "Monet in the '90s:
The Series Paintings," March 10 and 11. For
reservations and questions contact the commu-
nity relations department, 255-6464.

"Spin a Tale, Make a Puppet, All About a
Piece of Art," an Eye Opener Workshop for
children, March 3 and March 10. The work-
shop will be offered for children ages 5 and 6
from 10 a.m. to noon and for ages 7 and 8 from
1 to 3 p.m. Led by Elizabeth McMahon of the
"Peanut Butter and Jelly Puppeteers," the chil-
dren will learn how to make and move a puppet
and will perform with characters and stories of
their own creation. They will meet puppets
from around the world and from McMahon's
own puppet family, learn to pantomime and
practice the three basic techniques of puppet
manipulation. Preregistration is required by
Feb. 23. A fee of $10 for members ($11 for
non-members) will be charged. To register and
for more information, contact the Education
Department at 255-6464.

Center for Jewish Living
"Escape to Hollywood; Emigre Film Mak-

ers from Nazi Germany," an exhibit organized
by the German Film Museum of Frankfort,
through March 16, 1 to 5 p.m. daily except
Saturday and Jewish holidays. Center for Jew-
ish Living, 106 West Ave.

Hartell Gallery
Dionigi Cossu: "Paintings and Works on Pa-

per," through Feb. 16; Department of Architec-
ture, Feb. 19 through March 2. The gallery is in
Sibley Dome and is open Monday through Fri-
day, 8 a.m. to 5 p.m.

Tjaden Gallery
Sculpture Group Show (all classes), through

Feb. 17; CCPA Individual Grant Exhibition, Jim
Biglan, Feb. 19 through 24. The gallery is in
Tjaden Hall.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Vris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 2/15
"Gross Anatomy" (1989), directed by Thorn

Eberhardt, with Matthew Modine, Daphne
Zuniga and Christine Lahit, 7:20 p.m., Willard
Straight.*

"Sita and the Golden Deer," part of the video
saga "Ramayan," an Indian epic, co-sponsored
by the South Asia Program and Cornell Univer-
sity Libraries, 7:30 p.m., 310 Uris Library.

"Diary for My Children" (1983), directed by
Marta Meszaros, with Zsuzsa Czinkoczi and
Anna Polonay, 7:30 p.m., Uris.

"The Inextinguishable Flame," a propaganda
film about the Communist Party of Burma made
by Chinese film makers, sponsored by Southeast
Asia Film Series, 7:30 p.m., Kaufmann Audito-
rium, Goldwin Smith Hall.

"Depeche Mode 101" (1989), directed by
D.A. Pennebaker, with Depeche Mode, 9:45
p.m., Willard Straight.*

Friday, 2/16
"Gross Anatomy," 7 p.m., Willard Straight.*
"Depeche Mode 101," midnight, Willard

Straight.*
"Fable of a Beautiful Pigeon Fancier" (1988),

directed by Ruy Guerra, with Ney Latorraca,
Claudia Ohana, 7:30p.m., Uris.*

"Sid and Nancy" (1986), directed by Alex
Cox, with Gary Oldman and Chloe Webb, 9:25
p.m., Willard Straight.*

"La Lectrice" (1988), directed by Michel
Deville, with Miou-Miou, Christian Ruche and
Sylvia Laporte, co-sponsored by Europe Club,
9:30 p.m., Uris.*

Saturday, 2/17
"Runaway Ralph" and "Teeth: The Better to

Eat With," co-sponsored by the Ithaca Youth Bu-
reau, 2 p.m., Willard Straight.* ($2; $1.50 for
children under 12). Shown with "Dr. Soto" and
"Morris Goes to School," recommended for chil-
dren 3 to 7.

"Altered States" (1980), directed by Ken
Rus|f 11, with William Hurt and Blair Brown,
7:30 p.m., Willard Straight.*

"La Lectrice," 7:30 p.m., Uris.*
"Fable of a Beautiful Pigeon Fancier," 9:55

p.m., Uris.*
"Gross Anatomy," 10 p.m., Willard Straight.*

Sunday, 2/18
"The Real Presence" and "Snakes and Lad-

ders" (1980), directed by Raul Ruiz, co-spon-
sored by Romance Studies, 2 p.m., Johnson Mu-
seum.

"Ravana Kidnaps Sita," and "Ravana Refuses
Queen's Advice," 3:30 p.m.," part of the video
saga "Ramayan," an Indian epic, co-sponsored
by the South Asia Program and Cornell Univer-
sity Libraries, 3:30 p.m., 310 Uris Library.

"Gross Anatomy," 4:30 p.m., Willard
Straight.*

"Laura" (1944), directed by Otto Preminger,
with Gene Tiemey, Vincent Price and Dana An-
drews," 8 p.m., Willard Straight.*

Monday, 2/19
"Fellini's Roma" (1972), directed by Federico

Fellini, with Peter Gonzales and Britta Barnes, 7
p.m., Willard Straight.*

Tuesday, 2/20
"New Year for the Mien" (1986), sponsored

by the Southeast Asia Film Series, 4:30 p.m.,
310 Uris Library.

"Panafrican Cultural Festival" (1969), di-
rected by William Klein, with Miriam Makeba,
co-sponsored by Third World Board, 7 p.m.,
Willard Straight*

"Look Who's Talking" (1989), directed by
Amy Heckerling, with John Travolta and Kirstie
Alley, 9:45 p.m., Willard Straight.*

Wednesday, 2/21
"Orochi" (1925), directed by Buntaro Fun-

tagawa, with Tsumasabu Bando, Miseo Seki and
Utako Tamaki, Japanese Film Series, sponsored
by the East Asia Program, 4:30 p.m., Willard
Straight.

"Look Who's Talking," 10 p.m., Willard
Straight.*

"Ran" (1985), directed by Akira Kurosawa,
with Tatsuya Nakadai, Satoshi Terao and Mieko
Harada, co-sponsored by English, 6:30 p.m.,
Willard Straight.*

Thursday, 2/22
"Shri Ram Slays Rakshasa," part of the video

saga "Ramayan," an Indian epic, co-sponsored
by the South Asia Program and Cornell Univer-
sity Libraries, 7:30 p.m., 310 Uris Library.

"Six in Paris" (1965), directed by Jean
Rouch, Jean Douchet, Eric Rohmer, Jean-Luc
Godard, Claude Chabrol, Jean-Daniel Pollet,
with Barbara Wilkind, Nadine Ballot and Miche-
line Dax, 7:30 p.m., Uris.

"Penn and Teller Get Killed" (1989), directed
by Arthur Penn, with Penn Jillette, Teller and
Caitlin Clarke, 7:30 p.m., Willard Straight.*

"Look Who's Talking," 9:45 p.m., Willard
Straight.*

LECTURES

Classics
"The Realms of Gold," Patricia Easterling,

University College, London, second of seven
Townsend Lectures on "Regions of the Mind:
Place and Places in Greek Literature," Feb. 20,
4:30 p.m., Hollis E. Cornell Auditorium, Gold-
win Smith Hall.

Chemistry/Debye Lectures
"Electrochemistry in Small Domains," R.

Mark Wightman, Kenan Professor at the Univer-
sity of North Carolina, Feb. 20, 11:15 a.m., 119
Baker Laboratory; "Biosensors for Catecholam-
ines," Feb. 21, 4:40 p.m., 119 Baker Laboratory;
Voltammetry Under Unusual Conditions," Feb.
23, 11:15 a.m., 119 Baker Laboratory.

Music
"Composer Biographies and Musical Inter-

pretation," Hermann Danuser, University of
Freiburg, West German, Feb. 20, 4:30 p.m., 302
Lincoln Hall.

East Asia Program
"Rethinking Marxism in Light of Reform and

Revolution in Eastern Europe and China," Su
Shaozhi, visiting fellow, Bradley Institute for
Democracy and Public Values, Marquette Uni-
versity, Feb. 19, 4:30 p.m., 153 Uris Hall.

University Library
"Women's Politics in Theory and Practice:

The Development of the Women's Alliance in
Iceland," Thorunn Sigurdardottir, visiting cura-
tor, Fiske Icelandic Collection and Sigrun Helga-
dottir, naturalist, teacher, secretary for Women's
Alliance Parliamentary Group, and chaired by
University Librarian, co-sponsored by Depart-
ment of Government, Women's Studies Program
and Western Societies Program, Feb. 15, 4 p.m,
Guerlac Room, A.D. White House.

MUSIC

Department of Music
Two concerts of MIDI (Musical Instrumen-

tal Digital Interface) will be held: Feb. 15, 1:25
p.m., in 304 Lincoln Hall and Feb. 16, 2:30 p.m.,
301 Lincoln Hall.

Johana Arnold, well-known soprano special-
izing in early music, accompanied by Joyce Lin-
dorff on the harpsichord and fortepiano, will
present a song recital on Feb. 16 at 8:15 p.m. in
Barnes Hall. The program will include early
Italian songs by Monteverdi and Frescobaldi,
English songs by Purcell and songs of Mozart.
Violinist Sonya Monosoff will join them for
Haydn's "Scottish Songs," based on popular folk
tunes.

Chamber music will be played on Feb. 17 at
8:15 p.m. in Barnes Hall by Stacey Pelinka,
flute; David Budil, viola; David K. Feurzeig, pi-

ano; Ronald Rabin, cello; George Torres, gui-
tar; and Richard Will, violin. Featured coifr
positions will be Telemann's Methodic Sonaf
No. 6 in G Major, Beethoven's Serenade, Op'
25, Berio's Sequenza I for Flute Solo, atf*
Martinu's Sonata for Flute and Piano.

The "Great Soloist and Orchestra Series"
will feature soprano Benita Valente aiX'
mezzo-soprano Tatiana Troyanos, accomp*'
nied by pianist Warren Jones, in the next coC
cert on Feb. 22, 8:15 p.m.. Bailey Hall. The
program will include arias from two operas W
Mozart, "Cosi fan tutte" and the "Marriage «•
Figaro," and songs and arias by Johann6*
Brahms, Alban Berg, Charles Gounod, Fatf*
and Georges Bizet. Tickets for the concert a1*
on sale at the Lincoln Hall ticket office MoC
day through Friday mornings, telephone 25''
5144, and at the Center Ithaca Box Offi^
Tuesday through Saturday, 11:15 a.m. to 4:3"
p.m.

Bound for Glory
Bernice Lewis, songwriter, with blues, ja#

and country, will perform three live sets in tb8

Commons Coffeehouse, Anabel Taylor Ha"1

on Feb. 18, 8:30, 9:30 and 10:30 p.m. Boiii*
for Glory can be heard Sundays from 8 to "
p.m. on WVBR-FM, 93.5.

Center for Jewish Living
West Point Cadet Jewish Choir will pres-

ent a selection of Hebrew, Jewish, Israeli a""
West Point songs on Feb. 18, 11:30 a.m. |0

1:30 p.m (during brunch hour), at the KosW
Dining Hall, 106 West Ave.

Cornell Concert Commission
"Erasure" will perform in concert on Fe>>'

22 at 7:30 p.m. in Barton Hall. General adnii5'
sion tickets are $12 for students (2 tickets f*'
CU ID) and $16 for the general public. Tick«t$

are on sale at the Willard Straight Ticket 0*|
fice, Rebop Records, Ithaca Compact Disc, «""
all Ticketron/Telecharge outlets (1-800-3$-
8080).

Hillel
"An Evening with Madame F," based °"

the memoirs of holocaust survivor FaDJ8

Fenelon, text by Claudia Stevens, with mus>'
and electronic sound by Fred Cohen, as part °
the series "A Celebration of Jewish Life," F*'''
18, 8 p.m., Barnes Hall. Tickets are $4, $3 f"1

students, and are available at the Hillel ofn^
and at the door.

RELIGION

Sage Chapel
Ten Weaver, a first-year law student,

deliver the sermon at Sage Chapel on Feb. 1*'
Weaver, the winner of the sixth annual studei*'
preacher competition sponsored by Corn*
United Religious Work, will deliver a talk o"
"Fighting With God." Services will begin at '
a.m. Music will be provided by the S»S
Chapel choir, under the direction of Dona"
R.M. Paterson. Sage is a non-sectarian chap*
that fosters dialogue and exploration with a"
among the major faith traditions.

Baha'i
Weekly meetings on campus. Call 2*''

7971 for information.

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Au-

ditorium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p."1"

Anabel Taylor Auditorium.
Daily Masses, Monday through

12:20 p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p-i""

Anabel Taylor Founders Room.

Episcopal (Anglican)
Sundays, Worship & Eucharist, 9:30 aJ*"

Rev. Gurdon Brewster, Chaplain, Anabel T»y
lor Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a.i"j

meeting for worship, Edwards Room, Anab*'
Taylor Hall. Call 272-8755 for information.

Jewish
Shabbat Services: Friday, Reform, 5:3°

p.m., Chapel, Anabel Taylor Hall; ConserV'
tive, 5:30 p.m., Founders Room; Orthodo*'
Young Israel (call 272-5810 for times). Satuf;
day. Orthodox, 9:15 a.m., Edwards Roo^
Conservative/Egalitarian, 9:45 a.m., Foun<Jef

Room.
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Dalsuke Ryu stars as Saburo, Lord Hidetora's youngest, most outspoken and loyal
son in "Ran," showing on Feb. 21 at 6:30 p.m. in Willard Straight Theater.

Morning Minyan at Young Israel, 106 West
*ve. Call 272-5810.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards
o

Protestant
•rotestant Cooperative Ministry: Bible
ty Sundays, 10 a.m., G-7 Anabel Taylor;

ay worship, 11 a.m., Anabel Taylor
l

Zen Buddhism
<? ., Zazen meditation: Thursdays at 5 p.m. in
ii> fte chapel, Anabel Taylor Hall. For more in-

tonation or to arrange beginner's instruction,
Ielephone Jon Warland at 257-1404.

| SEMINARS

y
Title to be announced, Uri Mingelgrin, Vol-

^ Center, Israel, Feb. 20, 4 p.m., 135 Emer-
Sot> Hall.

Anthropology
uioughts on Generic 'She,' " Barry Al-

f?er. anthropology, Feb. 19, 3:30 p.m., 303
McGraw Hall.

Applied Mathematics
p Homogeneous Evolution Equations," Karl
• Hadeler, Universitaet Tuebingen, Feb. 16, 4

P n | ; . 322 Sage Hall.
Applications of the Boundary Element
h in Solid Mechanics," S. Mikherjee,

oretical and applied mechanics, Feb. 20,
2:2O p.m., 321 Sage Hall.

Astronomy
. WIMP Evaporation from Stars: Implica-
°ns for Planetary Atmospheres," Andrew
°Uld, Institute of Advanced Study, Feb. 15,
*p .m. , 105 Space Sciences Building.

Chondritic Meteorites as Clues to Plane-
y Compositions," Henry Y. McSween, Uni-
sit of Tennessee, Feb. 22, 4:30 p.m., 105

iences Building.

Biochemistry, Molecular &
Cell Biology

"Transmembrane Connections," Richard
biology, Massachusetts Institute of
gy, Feb. 16, 4 p.m., Large Conference

, Biotechnology Building.
'Ubiquitin-Dependent Regulation in
scle," Arthur Haas, biochemistry. Medical
Uege of Wisconsin, Feb. 23, 4 p.m., Confer-
e Room, Biotechnology Building.

Chemical Engineering
K 'Microstrucrure and Reactivity of Small
^•icles," Lanny D. Schmidt, chemical engi-
^ r i n g and materials science, University of
Minnesota, Feb. 20,4:15 p.m., 245 Olin Hall.

Cornell Information Technologies
"Point Five Demo (Problem Solving Across
• Curriculum)," Dan Apple, president, Pa-

,_*c Crest Software Company, Feb. 15, 3 p.m.,
*°0 Caldwell Hall.

Ecology & Systematics
"What, If Anything, is an Ecological System:

Some Unresolved Problems in Ecological The-
ory," Peter J. Taylor, Program on Science, Tech-
nology and Society, Feb. 21, 4:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Electrical Engineering
"Real-Time Telecommunication Network

Traffic Management Using a Parallel Algo-
rithm," Shaygan Kheradpir, GTE Laboratories
Inc., Feb. 20, 4:30 p.m., 219 Phillips Hall.

Environmental Toxicology
"Global Climate Change and Society,"

Stephen Rayner, Oak Ridge Laboratories, Feb.
16, 12:20 p.m., 304 Femow Hall.

Epidemiology
"A Taxonomy of Research Techniques," Jef-

frey Sobal, nutritional sciences, Feb 16, 12:20
p.m., 260 Warren Hall.

Floriculture/Ornamental Horticulture
"International Market for Cut Floriculture

Products," Enrique Figueroa, agriculture eco-
nomics, Feb. 15, 12:15 p.m., 404 Plant Science
Building.

"Basic Design, Design Process and Design
Languages in Landscape," Tom Johnson, land-
scape architecture, Feb. 22, 12:15 p.m., 404
Plant Science Building.

Food Science
"Diet, Plasma Lipoproteins and Atherosclero-

sis," Donald Zilversmit, nutritional sciences,
Feb. 20, 4:30 p.m., 204 Stocking Hall.

Geological Sciences
"Parallel and Contemporaneous Miocene-

Pliocene Extension and Compression in the High
Himalaya, Southern Tibet," Clark Burchfiel,
M.I.T., Feb. 20, 4:30 p.m., 1120 Snee Hall.

"Basaltic Meteorites from Planets Large and
Small," Harry McSween, Feb. 21, 4:30 p.m.,
1120 Snee Hall.

Hillel
"Modern Jewish Thought," Topics in Jewish

Tradition, Feb. 19, 8 p.m., 314 Anabel Taylor
Hall.

Human Ecology
"Directions in Human Ecology," Richard

Borden, College of the Atlantic, and president,
International Society for Human Ecology, Feb.
20, 4 p.m., Faculty Commons, Martha Van Rens-
selaer Hall.

International Nutrition
"Nutrition Education: An Experience in Mex-

ico," Maria Teresa Cerqueira, graduate student,
nutritional sciences, Feb. 15, 12:15 p.m., 200
Savage Hall.

International Studies in Planning
"Development Perspectives in the 1990s," a

panel discussion with participants Randy Barker,
Lourdes Beneria, Don Ohadike, Vivienne Shue
and Norman Uphoff, Feb. 16, 12:15 p.m., 115
Tjaden Hall.

Jugatae
"Individual and Group Responses of Honey

Bees to Falling Temperatures: Energetics of a
Superorganism," Feb. 19, 4 p.m., Morison Semi-
nar Room, Corson/Mudd Hall.

Near Eastern Studies
"Columbus and the Jews," Kirkpatrick Sale,

journalist, co-sponsored by Program of Jewish
Studies, Feb. 14, 4:30 p.m., 230 Rockefeller
Hall.

Neurobiology & Behavior
"Hormonally Induced Organization and Reor-

ganization of Neural Circuits," Art Arnold, psy-
chology, UCLA, Feb. 15, 12:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Nutrition
"Nutrition and Colon Cancer," Bandaru

Reddy, nutritional biochemistry, Naylor Dana
Institute for Disease Prevention, The American
Health Foundation, Feb. 19, 4:30 p.m., 100 Sav-
age Hall.

Operations Research &
Industrial Engineering

"RACE ME — Restoring a Competitive Edge
through Manufacturing Excellence," John Bren-
nan, Whistler Corp., Feb. 15, 4:30 p.m., B-14
Hollister Hall.

Ornithology
"Restoration of the Lynx to the Adirondacks

— An Update," Rainer H. Brocke, SUNY, Col-
lege of Environmental Science and Forestry,
Feb. 19, 7:45 p.m., Laboratory of Ornithology,
159 Sapsucker Woods Road.

Peace Studies Program
"Verifying a Fissile Material Production Cut-

off and the Retirement of Nuclear Warhead Ma-
terial: Some International Opportunities," Law-
rence Scheinman, Feb. 15, 12:15 p.m., G-08 Uris
Hall.

"The Prospects for Peace in the Middle East:
Looking at the PLO from the Past Two Years to
the Present," Avraham Sela, The Hebrew Uni-
versity of Jerusalem, Feb. 22, 12:15 p.m., G-08
Uris Hall.

Plant Biology
"Developmental and Physiological Aspects of

Seed Germination in Palms," Darleen Demason,
botany and plant science. University of Califor-
nia, Riverside, Feb. 16, 11:15 a.m., 404 Plant
Science Building.

Plant Pathology
"Controlling Diseases of Sweet Com: Epi-

demiology or Plant Pathology," Jerald K. Pataky,
plant pathology. University of Illinois, Feb. 15, 3
p.m., A-133 Barton Lab, Geneva.

"Extending the Useful Domain of Weather
Data for Plant Disease Management," Robert C.
Seem, plant pathology, New York State Agricul-
tural Experiment Station, Feb. 21, 3 p.m., A-133
Barton Lab, Geneva.

"Pests, Pathogens and PPQ: The Stuff of Bio-
control Nightmares," Rich Humber, Feb. 20,
4:30 p.m., 404 Plant Science Building.

Psychology
"Attention: Normal and Pathological Devel-

opment," Michael I. Posner, University Oregon,
Feb. 15, 3:30 p.m., 202 Uris Hall.

Science, Technology & Society
"Epistemology Meets Policy: The Case of

Scientific Instruments," Susan Cozzens, science
and technology studies, Rensselaer Polytechnic
Institute, Feb. 19, 12:15 p.m., 609 Clark Hall.

South Asia Program
"Lessons from Shamans and Doctors on How

to be a Modem Villager in Nepal," Stacey Pigg,
anthropology, Feb. 21, 12:15 p.m., 153 Uris
Hall.

Southeast Asia Program
"Philippine Livelihood Strategies: Leyte Key

Study," Julie Leones, agricultural economics,
Feb. 22, 12:20 p.m., 102 West Ave. Extension.

Stability, Transition & Turbulence
"Fibre Orientation in a Simple Shear Flow of

a Semi-Dilute Suspension," D.L. Koch, chemical
engineering, Feb. 20, 12:30 p.m., Conference
Room, Grumman Hall.

Statistics
"Parameter Estimation for a Spatial Inhomo-

geneous Poisson Point Process," Stephen Rathun,
statistics, Iowa State University, Feb. 15, 3:30
p.m., 401 Warren Hall.

"Compositional Heterogeneity in DNA Se-
quences," Gary Churchill, mathematics. Uni-
versity of Southern California, Feb. 21, 3:30
p.m., 250 Warren Hall.

Textiles & Apparel
"Mysteries of Diffusion in Polymers: The

Case of Case II Diffusion," Ed Kramer, materi-
als science and engineering, Feb. 15, 12:20
p.m., 317 Martha Van Rensselaer Hall.

"Overview of Circuit Board Composite Ma-
terials," David Wong, manager, IBM, Feb. 22,
12:20 p.m., 317 Martha Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Percolation and Failure in Higher Hierar-

chical Materials," W. Newman, UCLA, Feb.
19, 4:30 p.m., 205 Thurston Hall.

"Cold Fusion: The Science that Wouldn't
Disappear," Bruce Lewenstein, Feb. 21, 4:30
p.m., 205 Thurston Hall.

Vegetable Crops
"Feedback and Feed Forward Effects

Among Biomass, Partitioning and Time Com-
ponents of Bean Yield," Donald H. Wallace,
vegetable crops, Feb. 15, 4:30 p.m., 404 Plant
Science Building.

"Expert Systems for Horticultural Research
and Extension," Jan P. Nyrop, entomology, Ge-
neva, Feb. 22, 4:30 p.m., 404 Plant Science
Building.

Veterinary Pathology
"Regulation of Microfilament Organization

In Vivo by the Microvillar Core Proteins Villin
and Ezrin," Anthony Bretscher, biochemistry,
molecular and cell biology, Feb. 15, 12:30
p.m., Hagan Room, Schurman Hall.

Western Societies Program
"Authority and Representation in

Shakespeare: Then and Now," Robert
Weimann, Akademie Der Kunste Der DDR,
Feb. 16, 12:15 p.m., 153 Uris Hall.

SPORTS

Thursday, 2/15
Men's Gymnastics, Cortland, home

Friday, 2/16
Men's Wrestling, at Pennsylvania, 3 p.m.
Women's Basketball, at Dartmouth, 6 p.m.
Men's Basketball, Dartmouth, home, 6:30 p.m.
Men's Hockey, Yale, home, 7:30 p.m.

Friday, 2/16-Monday, 2/19
Men's Fencing, at Jr. Olympics
Women's Fencing, at Jr. Olympics
Men's Squash, USSRA Individuals, Rochester

Saturday, 2/17
Men's Track, Kane Invitational, home
Women's Track, Kane Invitational, home
Women's Swimming, at Dartmouth
Men's Wrestling, at Princeton
Men's Jr. Varsity Hockey, Philadelphia Jr.
Flyers, home, 2 p.m.
Women's Hockey, at Yale, 3 p.m.
Men's Swimming, at Dartmouth, 3:30 p.m.
Men's Jr. Varsity Basketball, Hobart, J.V.,
home, 4 p.m.
Women's Basketball, at Harvard, 6 p.m.
Men's Basketball, Harvard, home, 6:30 p.m.
Men's Hockey, Brown, home, 7:30 p.m.

Sunday, 2/18
Women's Hockey, at Brown
Women's Gymnastics, at Northeastern, 2 p.m.
Men's Jr. Varsity Hockey, Philadelphia Jr.
Flyers, home, 2 p.m.

Continued on page 8

Black Maria Film and Video Festival returns
The Black Maria Film and Video Festival will return to the Johnson Museum for its fourth

year on Sunday, Feb. 25, at 2 p.m.
A touring selection of independent film and video art, the festival presents award winners

and alternates from more than 600 entries received from the United States, Canada, Europe and
the Far East.

Among the works to be shown are "A Spy in the House That Ruth Built," a 29-minute vide-
otape in which professional baseball is used to create a visual essay about family, loss and sexu-
ality; "Tongues Untied," a videotape about black, male, gay identity; "Song From an Angel," a
five-minute film about San Francisco dancer/choreographer Rodney Price that was shot two
weeks before his death from AIDS; "Wakeup Call," a live-action/dance/animation about an
alarm clock; "She-Bop," an animated film about feminine spirituality; and "Site Film," an
experimental documentary about desert landscapes near military test sites in Utah, Nevada and
Arizona.

Festival director John Columbus will present the program, which will be shown free of
charge as part of Cornell Cinema's Expanding Cinema"program.
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Protesting apartheid

Celebrating the release of South African black na-
tionalist leader Nelson Mandela, some 70 students
and faculty marched from Ujamaa Residential Hall
to Willard Straight Hall on Feb. 12 in a 90-minute

Charles Harrington
demonstration punctuated by condemnation of
the Cornell Board of Trustees' decision to con-
tinue selective divestment from companies that
conduct business in South Africa.

250 will play
'World Game'
here on Feb. 16

Approximately 250 students, faculty and staff members
and local townspeople will take their places on a map of the
world the size of a basketball court to play "World Game," a
simulation exercise patterned after military war games, at
9:30 a.m. on Friday, Feb. 16, in Willard Straight Hall.

The game, which continues through 1 p.m. in the Memo-
rial Room, is the kick-off event for Cornell Earth Year 1990,
the university's continuing observance of the 20th anniver-
sary of Earth Day.

" 'World Game' players assume the roles of individual
nations," explained Judy Landers, coordinator of the simula-
tion, which was designed by Buckminster Fuller and is
staged by the Philadelphia-based World Game Institute.
"Players produce, consume and exchange resources; they
develop plans to improve their standards of living while
making allies and enemies; in short, they determine the fate
of the world by their actions."

Despite players' good intentions, the game is scripted to
reach one possible scenario of the future: "World Game"
players and spectators will experience a dramatization of the
destruction caused by an all-out nuclear exchange.

"The game does end on a hopeful note," Landers said
without revealing the ending. "The purpose of the game is
to create a heightened awareness of the limitations of the
world's resources, the interconnectedness of nations and the
power of one person to make a difference."

—Roger Segelken

Ginsberg: Cold War's end presents spending problem for GOP
As the thawing of the Cold War permits

reductions in the U.S. military, the Republi-
can Party will confront a new version of the
old political problem President Eisenhower
indirectly addressed in his famous warning
about the military-industrial complex nearly
30 years ago, according to government Pro-
fessor Benjamin Ginsberg.

"At the time Eisenhower spoke, the mili-
tary-industrial complex was linked to the
Democratic Party. That was the reason Eis-
enhower was perturbed by it," said
Ginsberg, who is director of the Cornell In-
stitute for Public Affairs and of the Cornell-
in-Washington Program. He was referring
to the Republican president's final speech to
the nation on Jan. 17,1961.

"But in more recent years, the Demo-
cratic Party has been replaced in that link-
age by the Republican Party and Republican
presidents — most notably Ronald Reagan
— as they sought to expand industries re-
lated to the military and in that way create a
political base for themselves," he said.

"Now the winding down of the Cold War
presents the Republicans with a real prob-
lem: What do you do with the money spent
on defense?" he asked. "They certainly

don't want it to fall into the hands of Demo-
crats who want to spend it on social pro-
grams, so they have to develop some new
spending programs."

Ginsberg is one of the political scientists
who interprets the speech in which Eisen-
hower coined the term "military-industrial
complex" (now called the national security
apparatus) as saying something other than
what its words imply.

Eloquent, noble and often-quoted, Eisen-
hower's speech cautioned Americans about
the dangerous potential of two then-recent
developments: the technological revolution,
which he said could make public policy
"captive of a scientific-technological elite"
as university research became increasingly
dependent upon government funding; and
the permanent association of the military
and related industries in peacetime.

"In the councils of government, we must
guard against the acquisition of unwarranted
influence, whether sought or unsought, by
the military-industrial complex," Eisen-
hower said in the speech. "The potential for
the disastrous rise of misplaced power exists
and will persist

"We must never let the weight of this

combination endanger our liberties or
democratic processes," he continued. "We
should take nothing for granted. Only an
alert and knowledgeable citizenry can com-
pel the proper meshing of the huge indus-
trial and military machinery of defense with
our peaceful methods and goals, so that se-
curity and liberty may prosper together."

Ginsberg said Eisenhower's words be-
came noteworthy "because they played to
the anxieties Americans have always had —
about government, about bigness, about any
set of institutions that become large and
powerful.

"But, in fact, the danger to which Eisen-
hower pointed was a remote danger.
What's so interesting about the United
States is just how little political influence
the military and even the military-industrial
complex has," the professor explained. "In
most countries, political power is held by
those who control the guns. . . . We have
found ways to limit their power,"

Indeed, despite his words, "Eisenhower
was not as much concerned with the
enormous power of the complex as much as
that it was in the wrong hands," Ginsberg
asserted. He said the association between

the military and related contractors and sub-
contractors was forged primarily by the
Democratic Party, "in part as a mechanism
to enhance the strength of the party.

"During the late 1970s, Republicans put-
ting together the conservative coalition that
became the Reagan coalition, in seeking
ways to strengthen their own forces, looked
to the military and regions where the mili-
tary was important, namely the Sun Belt,
and made promises," Ginsberg said.

As Republicans fulfilled those promises,
providing jobs and wealth, Democrats be-
gan to argue for the dismantling of the com-
plex because the power had passed from
their hands, he said.

But with significant dismantling likely
along with the thawing of the Cold War, the
Republicans' predominance will be chal-
lenged.

One new Republican strategy may be an
attempt to direct old military money to the
space industry, Ginsberg said. "When de-
fense industries can't convince Congress to
let them fight the Russians, they try to con-
vince them to go to the moon or Mars," he
said.

—Lisa Bennett

Supreme Court at 200 is growing less sure, professors say
On the 200th anniversary of its first

meeting, the Supreme Court may be edging
toward a decline in influence as it issues
increasingly divided opinions, according to
law Professor Alfred Aman.

"When you keep getting important cases
in which die results are increasingly ren-
dered in terms of conflicting series of opin-
ions, all in one case, the court becomes less
of a player," Aman said. "I think over time
the public will pick up on this, and the court
will lose something by not being an authori-
tative resolver of disputes."

The fragmentation of the court over the
past decade can be seen in cases that require
a "scorecard" because opinions are "concur-
ring in part, dissenting in part; working out
more individual judges' positions; and in-
cluding a lot of differentiation, even among
conservatives," Aman said.

It also can be noted in the frequency of
nearly split rulings, he said, citing the 5-4
vote on Webster vs. Reproductive Health
Services, the most recent Supreme Court
ruling on abortion; the 5-4 vote that permit-
ted flag burning; and a series of affirmative
action opinions.

While the court's fragmentation may
lead to reduced influence in the future, it is
now prompting more litigation, Aman said.

"It increases litigation because the issues
are not settled. If anything, they are made
fuzzier. The incentive is to either clarify or
take advantage of the fuzziness," he said.
"In certain cases, where someone has lost a
case in a lower court and believes the Su-

Court law is not entirely clear, he or
she thinks, 'Why not give it a try?' "

This is not the way it always has been.
On Feb. 1, 1790, a body of justices con-

vened for the first time as a Supreme Court
that would act as final arbitrator on some of
the most contentious legal questions of the
day.

Until well into the 19th century, the deci-
sions were typically unanimous, added Cor-
nell law Professor Steven Shiffrin. The
opinions were clear, purported to be loyal to
precedent and claimed to be derived from
principles agreed upon by all, he said. "The
law spoke with a clear voice. You certainly
don't have that kind of resonance in opin-
ions written today."

"Today, I think the fragmentation marks
a major change in the way law is developed
and made," Aman said, adding that the
change is explained by the nature of today's
issues that range from the regulation of the
environment and technology to the defini-
tion of human life.

"The issues are in themselves complex.
And many times, Congress has chosen to
regulate these areas in a less than admirable
or clear way so the court is being asked with
greater frequency to immerse itself into
statutory and regulatory issues," Aman said.
"The philosophical issues underlying some
of the cases also lend themselves to very
different world views, such as the privacy
and right-to-life questions underlying the
abortion debate."

These questions clearly are not about to

Jill Peltzman Claude Level
Alfred Aman Steven Shiffrin

go away. But the Supreme Court's frag-
mented answers to them may prompt
Americans to reconsider what we expect of
the court, he said.

"One reason we rely so much on the
court is there are some issues society wants
an answer on; even if it is not the answer we
want to hear, we need an answer to get on

with it," Aman explained. "It might be that
the less the court is capable of doing that,
the less influence it's going to have, and the
more we will think about whether these are
the kinds of issues the court should be deal-
ing with at all, and whether we are dealing
with issues nobody knows how to resolve."

—Lisa Bennett
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Paulo knows
Brazilian-born student's skills include
karate, four languages and debate

Charles Harrington

Paulo Kaiser

When Paulo Kaiser was 8 years old,
his dream was to be an astronaut Al-
though his career sights have narrowed to
a global spectrum, the sky is still the limit
and Kaiser strives for it routinely.

By age 19, Kaiser, a comparative lit-
erature student at Cornell, had explored
three continents, learned four languages
(and is working on a fifth), was well on
his way to earning a black belt in karate
and became an accomplished intercolle-
giate debater and mountain bike racer.

The son of an American mother and a
Brazilian father, Kaiser was born and
raised in Rio de Janeiro. Schooled for 10
years in an academically rigorous British
school in Rio where his graduating class
consisted of only 10 students, Kaiser
learned early that he was part of a global
community. His classmates were from
Europe and the Far East as well as the
United States and Brazil.

When he transferred to an American
high school in Rio, Kaiser's zest for
learning and endless energy earned him
the class presidency, editorship of the
school newspaper and of the yearbook,
and membership on the swimming, soc-
cer, basketball and volleyball teams.

When it was time for college, Kaiser
knew he had to leave home. "Brazil was
too easy and only had so much to offer,"
he said. An American friend who was a
Cornell student at the time suggested his
university among other prime choices.

Cornell's offering of some 4,000
courses and enrolling students from more
than 90 nations is what attracted Kaiser
here, he recalled. After concentrating in
engineering his freshman year in pursuit
of his astronautical visions. Kaiser soon
realized that an international career was

more compatible with his talents.
"I wanted a major that could accom-

modate languages and analyses in compar-
ing and contrasting — I chose compara-
tive literature with a minor in international
relations because they encompass the
whole panoramic view of the world."

Now a sophomore in the College of
Arts and Sciences, Kaiser's sights are set
on a career in international law, where he
can use his fluency of English, Portu-
guese, French, Spanish and his newest
language, Japanese.

"One of the best things about Cornell is
the [more than 40] languages it offers,"
Kaiser said. "I think one of the most im-
portant things you can learn is a new lan-
guage — it opens up a totally new culture
to you."

Kaiser's career choice also incorpo-
rates his love of impromptu debate, which
Kaiser hones every week as a member of
the Cornell Parliamentary Debate Team.
During a competition, members have five
minutes to develop an eight-minute argu-
ment to support or refute an issue.

While sharpening his debating skills,
Kaiser looks forward to working in a field
that keeps his visions global. "Interna-
tional law is far ranging — it encompasses
the whole world," he said. Already, Kai-
ser has traveled around Brazil, Argentina,
France, Canada and the United States.
He's considering spending his junior year
in London.

This worldly Cornell sophomore is
considering working on a cruise ship next
summer, or perhaps in a law firm. Then
again, he might travel throughout Europe
with his housemate. This is a young man
with the whole world in his ken.

— Susan S.Lang

Scientists develop disease-resistant alfalfa varieties
Five new alfalfa varieties — each capable of withstand-

ing the attack of five crop-killing fungal and bacterial dis-
eases — have been developed by scientists here.

New varieties can extend the productive life of alfalfa
crops, resulting in several millions of dollars in profits to
growers in the northeastern United States, the scientists said.

Grown from coast to coast as the staple for farm animals,
especially dairy cows, alfalfa is cherished as the "queen" of
forage crops for its popularity as the leading hay crop. With
about 26 million acres devoted to the crop, the nation annu-
ally produces about 88 million tons of alfalfa valued at ap-
proximately $7 billion.

The new varieties offer protection against several de-
structive alfalfa diseases and can stay productive much
longer than susceptible varieties, according to Donald R.
Viands, the developer of the new varieties. Viands is an
associate professor of plant breeding in the College of Agri-
culture and Life Sciences.

Cornell is' one of the leading alfalfa research centers
among universities in the nation. Over the past 40 years,
Cornell scientists have developed more than a dozen supe-
rior alfalfa varieties that have been used widely in the
Northeast and in other alfalfa-growing areas.

In addition, many Cornell-developed strains have been
used by plant breeders throughout the country as breeding
materials for developing other commercially useful varie-
ties, according to William Pardee, a professor of plant
breeding and a field crops specialist at Cornell.

"The newest alfalfa varieties from Cornell are in the
forefront of a 'new wave' of alfalfa strains with multiple
disease resistance now emerging from breeding programs
across the nation," Pardee commented, adding, "These va-
rieties have the potential to overcome serious alfalfa dis-
eases for farmers in New York and other states in the North-
east"

Viands perfected the multi-disease-resistant varieties
over the past several years working with three other Cornell
plant breeders: Research Associate Julie L. Hansen and
Carl C. Lowe and Royse P. Murphy, professors emeritus of
plant breeding.

Three of the newest Cornell varieties — Medallion,
Sabre and Victory — are ready for commercial use for the
first time this year, although seed supplies are limited.

The two other varieties are yet to be named and are still
known by their research identification numbers: NY-86I08
and NY-8832. These strains are scheduled for commercial
production in time for the 1991 growing season, Viands
said.

Besides their disease resistance, Victory and NY-8832
are more winter-hardy than most other varieties and should
persist well under the severe winter conditions in the north-
em part of New York state and even in the Ontario and
Quebec provinces of Canada, Viands pointed out.

These new strains all carry strong resistance to the five

John Pachai
Scientists (from left) Carl Lowe, Donald Viands, Royse Murphy and Julie Hansen examine new alfalfa plants.

most serious diseases affecting alfalfa on the Northeast
farms.

Viands described the diseases as follows:
• Fusarium wilt affects alfalfa plants' "plumbing sys-

tems," thus denying water and nutrients to the rest of the
plant It's widespread throughout the country.

• Bacterial wilt attacks alfalfa's root systems, leading to
wilting of the plant in alfalfa-growing areas in the upper
two-thirds of the nation, from Vermont to Washington state.

• Verticillium wilt, a fungal disease, is the most serious
alfalfa disease known in the Northeast The disease blocks
the water-conducting tissues of alfalfa plants; it noticeably
damages well-established alfalfa stands when the plants are
two or three years old.

The disease also is widespread in many other alfalfa-
growing areas of the Midwest and the Pacific Northwest as
well as in Canada.

• Phytophthora root rot, also a fungal ailment, is distrib-
uted over most of the alfalfa-growing areas nationwide. It
destroys alfalfa's root systems in poorly drained fields.

• Anthracnose, still another fungal infection, occurs in
warm, humid areas of the country and is widespread in the
mid-Atlantic states as far south as Soutii Carolina. In New
York, it flares up occasionally in the lower Hudson Valley
area, but it's more frequently a problem in parts of Pennsyl-
vania, New Jersey, Maryland and Virginia, as well as in
other southern states.

Because these are soil-bome diseases, they cannot be
controlled with pesticides, and planting disease-resistant va-
rieties is the only effective way to combat disease problems,
Pardee pointed out.

Each of the newest Cornell varieties has the potential to
produce big yields of high-quality hay, silage and pasture, to
grow back quickly after harvest and to persist for many
years of harvest he said.

The new Cornell strains were developed using breeding
materials that are superior in forage production and persis-
tence under the growing conditions in the Northeast and
other areas of the country, Viands noted.

— Yong H.Kim
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COMMENTARY

Do not take the right of locomotion for granted
by Tracey Maclin

This article has appeared in the
Syracuse Post-Standard and the Charleston
(W.Va.) Gazette.

The Fourth Amendment is under siege.
That provision, which protects us from un-
reasonable searches and seizures by the
government, embodies a right of locomo-
tion. Many people take for granted our
freedom to walk the streets and move about
the nation. But like freedom of speech,
freedom of locomotion is a traditional
American value.

This right, however, is in trouble:
• In certain Boston neighborhoods, po-

lice are stopping and frisking anyone they
suspect is a member of a youth gang.

• In Kalamazoo, Mich., you can be ar-
rested for "drug loitering" — for simply
being near an area where a drug transaction
has occurred.

• In Lexington, Ky., if your car has a
temporary license plate and you have wrap-
pers from a fast-food shop, you can be
stopped because you fit the local drug cou-
rier profile.

Many argue tough actions are needed to
stop the spread of illegal narcotics. In some
cases, the police adopt tactics in response to
a particular violent crime. The Boston po-
lice policy of stopping and searching young
men gained national attention after a tragic
incident in which a white couple was shot in
a predominately black area of the city. Poli-
ticians say that these measures are necessary
to protect the rights of innocent citizens.
But none of these claims warrants gutting
the Fourth Amendment

The government's inability to stem law-
lessness naturally invites frustration. Propo-

nents of police procedures that violate the
Fourth Amendment are on shaky ground,
however, when they suggest that the rights
of citizens are violated by the failure of gov-
ernment (whether it be at the local or na-
tional level) to stop crime and violence.

Earlier this year, Chief Justice Rehnquist
(no wimp when it comes to law and order),
speaking for a majority of the Supreme
Court, stated in no uncertain terms that the
Constitution confers "no affirmative right to
governmental aid, even where such aid may
be necessary to secure life, liberty or prop-
erty interests of which the government itself
may not deprive the individual."

Advocates of these police tactics have
noted that other nations do not recognize the
right of their citizens to be free from unrea-
sonable searches and seizures. They are
right, but this is no reason to curtail our
freedom. One of the things that separates
our nation from the rest of the world is our
right to come and go as we please without
having to carry identification or account to
government officials.

Cynics suggest that "professional civil
libertarians" have misled the courts into
thinking that the Fourth Amendment leaves
no room for accommodating legitimate law-
and-order needs. But it is their suggestion
that is misleading.

The Fourth Amendment guarantees that
we will not be subject to unreasonable
searches or seizures. Where the police act
reasonably, the Fourth Amendment poses
no obstacle against crime fighting. Ordinar-
ily, the Supreme Court has found that police
intrusions pass constitutional muster where
there is some objective reason to believe
that a suspect is engaged in criminal con-
duct

This, of course, leads one to ask what is

"unreasonable" about Boston police officers
stopping and frisking young males, or what
is unreasonable about arresting people
found loitering near a drug transaction or
stopping those people who are driving with
temporary tags. Although proponents of
these measures concede that some innocent
people will be subjected to unjustified intru-
sions, they are telling only half the story.

The reality of these measures is that po-
lice discretion cannot be controlled; the
brunt of enforcement will fall on the poor
and minority. Thus, giving the police li-
cense to undertake such measures should
concern all citizens who believe in the rule
of law rather than the rule of officials be-
cause it conveys three wrong messages:

First, unlimited stop and frisk, for ex-
ample, tells the police that it's okay to go
into neighborhoods such as Boston's Mis-
sion Hill and stop and question young, black
males even when there is no objective rea-
son for intruding upon their personal secu-
rity. History unfortunately teaches that such
discretion will be abused by some police of-
ficers.

Second, unlimited stop and frisk tells
black youths in poor neighborhoods that
they are subservient to the police. Anyone
who has experienced^ a police encounter
knows that it is better to show respect to an
officer then to question the officer's author-
ity, even when you sincerely believe that a
mistake has occurred.

This is particularly true for black men.
When they question the authority of a police
officer, too often the response is violent
Black men, unlike some Hollywood celebri-
ties, do not enjoy the luxury of challenging
the police without the fear of suffering dire
consequences.

Third, unlimited stop and frisk tells black

youth that their rights do not matter to those
who are in control. In effect, the black
youth is told, "Just keep your mouth shut,
and there won't be any trouble for you."
New York University Law Professor An-
thony Amsterdam already has noted that,
"Unless one takes a very middle-class-white
view of life," the practice of stop and frisk
"cries out" for constitutional regulation.

We need to ask whether random seizures
would help to prevent tragic incidents like
the one that occurred in Boston. Does any-
one really believe that, if the police were
given unfettered discretion to seize anyone
they wished, violent crime and drug use
would begin to evaporate? There is no em-
pirical evidence to support this proposition.

Instead, the real hope for reducing drugs
and violence is dealing with the poverty of
spirit and opportunity that produces such
crime. Encouraging dragnet police proce-
dures is no way to lift the spirit of the
underprivileged.

These measures are more reflective of
official frustration and political pressure
than a realistic effort to catch criminals.
Everyone can appreciate the frustration of
the police, and we all sympathize with the
victims of crime. But should we also throw
away a cherished liberty — the right to walk
the streets without government intrusion —
because we are angry and frustrated?

More importantly, should we disregard
our constitutional heritage for short-sighted
and ineffective solutions that won't solve
our problems? The Bill of Rights has with-
stood greater challenges; let's not lose our
liberties after we have come so far.

Tracey Maclin, a visiting professor in the
Law School, is a member of the faculty of
the Boston University School of Law.

CALENDAR
continued from page 5

Monday, 2/19
Men's Jr. Varsity Basketball, Cortland, home,
7:30 p.m.

Thursday, 2/22
Men's Wrestling, Syracuse, home, 7 p.m.

SYMPOSIA

Law
'Terspectives on the Legal Perestroika: So-

viet Constitutional and Legislative Changes,"
the 1990 International Law Journal Sympo-
sium, co-sponsored by the Soviet and East Eu-
ropean Studies Program, University Lectures
Committee, Feb. 16 and 17, MacDonald Moot
Court Room, Myron Taylor Hall. Presenta-
tions Feb. 16,2 to 4 p.m., and Feb. 17, 9:30 to
11:30 a.m. and 1 to 3 p.m. See Page 1 of the
Feb. 8 Chronicle for more information.

THEATER

Department of Theatre Arts
"A. . . My Name is Alice," a contemporary

all-female musical revue Feb. IS and 16 at 8
p.m. and Feb. 17 at S and 9 p.m., in the Class
of *56 Flexible Theatre, Center for Theatre
Arts. Tickets are $4 and $6 and are on sale at
the Center for Theatre Arts box office. For
more information, call 254-ARTS.

MISC.

Cornell Garden Plot Committee
A meeting of the Cornell Garden Plot

Committee will be held Feb. 20 at 7 p.m. in
216 Ives Hall. Anyone interested in working
on the committee is welcome. For more infor-
mation, call P. Elliott, 273-7204, between 5
and 7 p.m.

Cornell Nursery School
Applications for Cornell Nursery School

for 1990-91 are now available by calling 255-
3074. Openings for 5 days a week, morning
or jftemoon, for children three years of age
before Dec. 1, 1990. For further information
or to arrange a school visit, call Sue West,
257-5872. Application deadline is March 2.

Cornell World Tae Kwon Do Assoc.
The club meets Mondays, Tuesdays, Wed-

nesdays and Fridays from 7 to 8 p.m. in Bar-
ton Hall. For more information, call Sandy at
255-7923 or 273-7826.

Hebrew Conversation Club
Hebrew Conversation Club meets Thurs-

days, 11:45 a.m. to 12:15 p.m., 374
Rockefeller Hall.

Olin Library Research Seminars
Olin Library Reference Department will

offer research seminars for faculty and gradu-
ate students in the humanities and social sci-
ences covering Olin's catalogs, COMPASS
(computer assisted search services), subject
search strategies, reference materials and
interlibrary services, Feb. 19 at 2 p.m. (hu-
manities). To register and for more informa-
tion, call 255-4144 or stop by the Olin Refer-
ence Desk.

Peer Educators in Human Relations
A six-week series promoting awareness of

oppression issues will take place Thursday
evenings from 7 p.m. to 9:30 p.m., through
March 15, with an additional weekend retreat
March 2 through 4. To register or for more
information call 255-7450.

Christian Steiner
Tatiana Troyanos Benita Valente

Jack Mitchell

Banff's dinner honors opera stars
Nourishment to body and soul will be offered on Thursday, Feb. 22, through the coopera-

tion of the Statler Hotel and the Cornell Concert Series.
Banfi's Restaurant in Statler Hall will offer a specially designed dinner in honor of the

concert by Metropolitan Opera stars Benita Valente and Tatiana Troyanos, who will perform
at 8:15 p.m. in Bailey Hall.

The menu will include lobster and mussel saffron bisque with petite salade Valente, sau-
teed breast of chicken Troyanos with provincial herb crust and red bell pepper sauce, winter
vegetables and oven roasted potatoes and chocolate opera cake with Grand Marnier cream,
served with coffee or tea.

The dinner will be available to concert-goers from 5:30 p.m. The price of the meal is
$16.50. For reservations, call the Statler Hotel at 257-2500. For ticket information, call the
Music Department ticket office at 255-5144.

Willard Straight Hall
African Art Show and Sale will be held in

celebration of African American history
month Feb. 19 through 21, and will feature
selected art pieces from a collection owned by
African art dealer, Mamouodou Conde. A re-
ception Feb. 19, 4:30 to 5:30 p.m., with sale
times 5:30 to 7 p.m.; Feb. 20 and 21, 10 a.m.
to 6 p.m.. Art Gallery, Willard Straight Hall.

Rethinking Marxism
Chinese scholar Su Shaozhi, former di-

rector of the Institute of Marxism-Leninism-
Mao Zedong Thought in Beijing, will dis-
cuss "Rethinking Marxism in the Light of
Reform and Revolution in Eastern Europe
and China," here on Monday, Feb. 19.

The lecture will begin at 4:45 p.m. in
Room 230 of Rockefeller Hall. Su has been
in this country since June and is a visiting
fellow at Marquette University's Bradley
Institute for Democracy and Public Values.
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Cornell Meet Your Employees...
Networking Roving Photographer asks Employee Assembly Members:

"What has been the most significant accomplishment you have
achieved for the employees you serve? Are you seeking reelection?"

Chuck Harrington, "Putting the EAP
program in place several years ago and
currently working on the university parking
issues. 1 have one more year of my current
term."

Bill Herman, "The most important thing I
have done is serve my constituency, I repre-
sent their concerns to the administration.
Example the equity resolution recently
passed. Yes, I am seeking reelection."

Cleo Bash, "Assisting in the development
of the divestment resolution that went to the
Trustees a year ago and working on the
Personnel Policies Committee to have input
into the Task Force on Working Families.
No, I am not seeking reelection."

Alberta Callihan, "I listen to employees
and have taken many issues to the Employee
Assembly and shared this information. 1 am
thinking about running for reelection."

Mick Ellis, "Keeping issues which are of
concern to employees before the university's
administration. My current term runs
through May 1,1991."

Suzanne Sager, "Helping to keep the
communication link open between nonex-
empt employees and main administrators.
Yes, I am running for Assembly again."

Bill Genter, "Serving on the Task Force for
Working Familes, the results of the task force
are beneficial to everyone, not just selected
groups. No, I will not be seeking reelection."

David Lasher, "Giving continued represen-
tation to Geneva employees in Ithaca. Yes, I
am seeking reelection."

Henry DeVries, "Dealing with the issue of
equity in the Cornell community. Yes, l am
seeking reelection."

Photographer: Doug Hicks
Reporter: Judy VanDermark
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Cornell Travel Department: Dedication and Hard Work

•

t

Linda Tappan and Mary Jo Armbrust

Sharon Van Winkle

In September, the Cornell Travel
Department received the outstanding
agency performance award at the First
Annual Academy Awards banquet
hosted by US Air. Given in recognition for
the greatest increase in sales volume in
the Ithaca area, the prize was public
acknowledgment that dedication and
hard work pays off.

With service as their goal, the Travel
Office has experienced many changes
and growth during the past year,
including relocation to East Hill Plaza.

"Honestly." says Mary Jo Armbrust.
"I must have given directions to our new
office hundreds of times during July.
August and September. 'Go along East
Hill Plaza, right past the P & C. past the
Credit Union, until it looks as if you're
going to run into the Best Western Inn.
Then make a 90 degree turn, and we're
the second door.'"

The Travel staff warmly welcomed the
new larger quarters and were impressed
with their new American Airlines PS2
computer reservation system (complete
with color screens), but were completely
overwhelmed by the idea of FREE
CONVENIENT PARKING. The only
'downside' was missing the daily contact
with old friends at Day Hall and on
central campus.

To provide daily delivery of airline
tickets and itineraries on campus. Hugh
Hall joined the staff in January. Born and
raised In Trumbull Corners. Hugh has
always been a 'man on the go,' generally
holding down two jobs at once. During
his 40 years with the Department of
Army, Hugh held a number of positions
and retired as a woodworker—carpenter.
In 1986 he retired from the Statler after
14 years of service.

While finding a parking spot on
campus and walking up and down all the
stairs are still a perplexing part of his
courier service, Hugh admits that CU
personnel are already getting to know
him and look forward to his deliveries.

The new voice greeting callers belongs
to Jill Jensen, who started work February
5 as accounts assistant—receptionist. Jill
graduated from the Travel School of
Boulder, Colorado (her hometown) and
then worked in the banking industry
prior to moving to Ithaca in August. She
smiled when asked her reason for moving
East, and shyly responded that her fiance
is attending Cornell's Law School.

The more familiar faces and names of
the remaining staff find their personal
lives to be as demanding and full as their
days spent at Travel office
responsibilities. Mary Jo now performs
the duties of travel coordinator after
completing a year as receptionist. Her
beautiful hand knit sweaters and
amusing tales about commuting by bus
from Elmira are often the highlight of the

morning. Last year Mary Jo took two
weeks to visit her niece and on the way
stopped in Singapore. Bangkok, and
Hong Kong. Her weekends often include
a short jaunt with her husband to Sea
Island, Georgia: New York; Philadelphia;
or Boston.

Tanna Hughes, not to be outdone in
the 'unusual destination category' went
white-water rafting down the Colorado
River in 1989 and also visited Savannah.
California: Denver; and Las Vegas. The
high point of 1990 will be an
international rates class in Germany
sponsored by Lufthansa, the German
airline.

The Travel Office even boasts a
celebrity. Linda Davenport attended a
course on South Pacific airfares in
Denver. At the final dinner, she was
picked to correctly answer a question and
win the grand prize. Her prompt response
was right. And the prize? A trip for two.
business class, to Australia, complete
with accommodations and meals. "No
doubt about it, paying attention in class
has its rewards."

For Susan Vargo, it was a toss-up as to
whether she would talk about having the
cutest kids in the world, or discuss taking
her second honeymoon to the Bahamas
with her husband Mike in March. Guess
we got them both in, Susan.

Sharon VanWinkle is doing a
countdown . . . to her wedding day.
March 30. "Be sure to mention, presents
are accepted," she laughed when asked
what she would like to see in print.
Sharon recently spent a week in London
furthering her skills at Pan Am's
international tariff classes, but is
planning a honeymoon in the United
States. "I want to see my own country
before I travel overseas again."

Linda Tappan prefers to be an
armchair traveler, and finds enough
challenge and reward in arranging trips
for CU travelers. She often goes home at
night knowing she has once again
accomplished the impossible or solved
the unusual problem. As senior travel
coordinator. Linda handles charter flight
arrangements and is involved in all
details, right down to the catering
service.

Two framed photos adorn the
manager's desk. Anne Keefer travels to
visit her daughter Wendy in Columbus.
Ohio, a 1989 collegegraduate.' and
prompts Pam as she learns the ins and
outs of collegelife, having started classes
in the fall of 1989.' Adding to
Anne'sextensive travel experience are
hotel inspection trips to New YorkCity
and other routes frequently traveled by
Cornell faculty andstaff.

All this 'personal' and business travel
adds expertise to the staff to pass on to
our customers. Come and see us at our
East Hill location.

Anne Keefer and Tanna Hughes

Back row (I to r): Mary Jo Armbruat, Lynda Davenport, Tanna
Hughes. Susan Vargo, Anne Keefer; Front row: Jill Jensen,
SharonVanWinkle, Linda Tappan Hugh Hall Photos by Doug Hicks
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Dedicated Service
Award Presented to

Jean Coonradt
The staff and faculty in the school of

electrical engineering are very pleased
that Jean Coonradt has been selected by
her colleagues to receive Networking's
Dedicated Service Award.

Jean has been working for the school
since she was first hired at Cornell in
1966. She began her career as a secretary
for a research group.

In 1971 her talents were recognized
and she was promoted to secretary for the
director of the school. She received
several more promotions through the
years and is now executive staff assistant
to the director.

During her years in the "big" office,
she has served under five different
directors and has handled the transitions
with ease. She is well liked and respected
by all who work with her as the following
statements will attest:

A former director of the school writes,
"I have known Jean since she was hired
as secretary to the microwave group of
the school in 1966. She worked on many
of our reports, proposals, etc. until 1971
when she was "drafted' into the director's
office, much to my regret. However,
when I served as director from 1975 to
1980. I was fortunate to work with Jean

once again. I feel that I know her very
well professionally. I would describe Jean
as efficient, adaptable, independent, an
outstanding supervisor and especially, a
very pleasant person to work with. I wish
her continuing success."

Another former director comments.
"What is certainly clear is that Jean's
experience and attention to detail made
my life as director of the school much
easier. I always enjoyed working with her
and trusted her judgment completely. In
addition, she has the trust and respect of
the faculty."

The current director states, "A few
words describe Jean's performance and
personality: professional, responsible and
very hard working, easy to work with and
pleasant. Jean has made my entry into
my new position very enjoyable, jean
knows the department and university
procedures and handles a very large
paper workload of letters and forms, etc.
making them work almost transparent to
me. It is a pleasure to have such a
dedicated, professional and personable
employee working for the school of
electrical engineering and the
university."

Two of her coworkers had the

Jean Coonradt

following to say. During my time at
Cornell, I have seen Jean work with three
different directors. She maintains high
standards of the office and also complies
with each of their personalities. I like the
relationship we have in that each day is a
new day and there are no carry-overs
from yesterday's disasters. Both of us are
at a loss around machines and we laugh
over our inabilities to cope with them
when they don't work properly. 1 respect

Cornell Recreation Club Upcoming Events
VOLUNTEERS are the most special

part of the Cornell Recreation Club. The
Cornell Recreation Club is fortunate to
have so many wonderful people donating
their time and efforts. A special thanks to
Al and Fran Reed for their part at
Employee Night at the Court. I'd also like
to take this opportunity to thank all of the
people who worked all day long cooking
the chicken: Bill Dougherty. Grant
Hamilton, Bob Mulnix. Al Jenkins. Harry
Dickson. Jim Sheehan. Frank Sutfin.
Dave Kirtland. Jack Prince, Alga Vose.
Ray Nobles, Karl Pendleton and those of
you I may have missed. THANKS! Daryl
Dunn also deserves a big round of
applause for all of the errands he runs for
CRC. You are all invited to volunteer for
CRC--we have committees to serve on
and we can always use your helping hand
at one of our events. Let Janet Beebe

know if you would like to be on the
volunteer list. Get involved! You'll see
how much fun it is.

PHILADELPHIA FLOWER SHOW -
March 15-17

Linda Kabelac has planned a gem of a
trip for you. For only $225, your trip
includes two breakfasts, three lunches
and one dinner-show-not to mention
your admission into the Philadelphia
Flower Show, The Hagley, Longwood
Gardens, and an historic tour of
Philadelphia. This also includes your
two-night stay at the Holiday Inn at King
of Prussia and your bus transportation.
Here is the itinerary: Thursday lunch at
the Philadelphia Flower Show, with the
rest of the afternoon to enjoy the show.
Thursday evening dinner at Lily
Langtry's, this also includes the show
"Mardi Gras." A Friday morning visit to

historic Philadelphia with a guided tour
and on to The Hagley on Friday
afternoon. Friday evening is yours to
enjoy at the King of Prussia Mall, or
whatever you desire. Saturday will be a
special show at the Longwood Gardens,
then on to the Mushroom Capital of the
World. Evening arrival in Ithaca. Join us!
Nonmembers may join this trip for only
an additional $15. Call 255-7565 to
reserve your space.

EUCHRE TOURNAMENT - March 31
Join Suzanne Sager for a fun day of

playing euchre. The games begin at
10am at the Trumansburg American
Legion. After the games are over, a hot
lunch will be served. The price is $7 per
person. Sign up your team today.

DINNER DANCE - April 21
Join the CRC gang for a fun filled

her above all the people I have worked
with in my lifetime."

"Through the years I have worked
with her, Jean has become a trusted and
respected friend, as well as a valued
coworker. No matter how busy she is, she
is always available when needed. 1 have
come to rely on her sound judgment and
good sense of people and situations. The
department and I are very fortunate to
have her working here."

Congratulations, Jean, from all of us!

evening of dining and dancing. Enjoy the
sounds of the band, REDWING .'Tickets
will be available at the CRC office in
April. The evening starts at 6pm with a
cash bar, dinner at 7pm and dancing
until midnight.

SCOTCH DOUBLES BOWLING
Oh, what fun we had! Forty-one teams

participated in this event in January. Ben
and Linda Brown, and Gene and John
Bright were our first place winners.
Thanks to Sam at Helen Newman Lanes
for his help and generosity. Too bad you
missed this event. Join us-we always
have a great time.

EASTER CANDY SALE
CRC will be taking orders for Easter

candy starting the end of February.
Please contact a CRC member to order
some of this delicious candy made by
'Sticky Business."

Employee Spotlight on Dona Soper
By Kathleen O'Brien
From working very briefly at Cornell

24 years ago, to her position she now
holds in the Hort Sciences Department in
Geneva, this employee has seen her
duties change from needing to use white-
out to having to know computer
programs.

Dona Soper. executive staff assistant
for the department chairman of the

Horticultural Science Department, says
that her duties in her present position
more than ever revolve around people
and their needs.

The department's chairman "Bob"
Andersen is assisted by Donna not only
with a multitude of administrative
matters for the faculty and the staff, but
she also assists with matters pertaining
to the personnel and travel transactions

tor the department.
Communicating with the Dean's Office

on an academic personnel matter,
meeting with the chair and
administrative manager to discuss
personnel-accounting matters of mutual
interest, or assisting a faculty member
with a grant proposal are also duties.

Donna feels the duties required to
perform her job include: many years
within the Cornell system to understand
the policies, procedures, and cooperative
links that make the department operate:
college training in the secretarial-
business area: computer skills: and the
desire to want to serve and assist others.

Dona states, "The most rewarding part
of working with each of the department
chairs (four total) has been their
friendship. Each of them personally has
made the world a better place to live."
she says, "because they provided
personal guidance and support in times
of need."

li is particularly rewarding to Dona to
be involved in the hiring process for a
new faculty member, assisting with
tenure package, then assisting with the
promotion package for them to become a
full professor at a later date.

The highlight of Dona's week involves
participating in the Friday coffee break.
New employees and visitors are
introduced, new babies welcomed, best
wishes are extended to newlyweds, and
employees are recognized for special
awards or service recognition.

Dona enjoys being part of the
department family and the larger Station
family. She finds it rewarding to have this
bond and to know that her fellow workers
care.

Dona says. "I have personally
experienced this relationship and hope
that my efforts on a daily basis reflect
goodwill!"

Job knowledge, enjoyment of her
work, and knowing that she contributes
to the overall picture at the Geneva Ag
Experiment Station - this Cornell is one
of your employees!

Empoyee Spotlight would like to thank
all of you who have contributed the leads
for the interesting people that have been
and will be interviewed. BUT,
Networking still needs your support. So,
if you know of anyone who should be in
the EMPLOYEE SPOTLIGHT, please
send their name, phone number, and a
sentence or two explaining why they
should be spotlighted to: Employee
Spotlight, 134-A Plant Science Building.
Thank you!

Sign Up for Meals
with Morley

Breakfasts with SVP Jay Morley:
Employees may sign up for regularly-
scheduled breakfasts with Senior Vice
President James E. Morley, Jr. by calling
the Office of Human Resources at 255-
3621. The breakfasts will be held during
the academic year and will begin with a
Monday, February 12 breakfast at
7:30am in the Elmhirst Room of Willard
Straight. Other dates include Friday,
April 6: Monday. April 23: and Friday,
May 11, all at 7:30am at locations to be
announced.
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Unclassified
Ads

1. Please send all unclassified ads through Campus Mail
ONLY to Networking Unclasstfieds. Humphreys Service
Building, (hand delivered ads will be omitted) - no phone
calls please.

2. For our information your name and campus ph
number MUST be submitted wiih ads, othei v
will be omitted.

3. All unclassified ads are free of charge to Cornell
faculty, staff and students and will be primed in the order
received as space permits.

4. Pteaae limit your ad to 30 words or less. Any ad longer
than 30 words may be shortened by the Networking staff.

5. Unclassified ads are for nonbusiness purposes only.
6. if an error appears la your ad. phase resubmlt the ad

ihlished in next available Networking.
7. Please submit an ad for each issue thai the ad should

appear in.

Send Unclassified Ads to: Networking, Humphreys Service Building.
So Phone Calls Please!

For Sale
1987 Chevy pickup. 4WD. heavy half ion. lowing

,ind. $9,000. Sue 5-4342 days, 533-4460

19B6 Ponliac Sunbird GT. 5 spd. sunroof. AM-FM
cassette, cruise. Eagle GT tires, sport package, low
mileages, showroom cond. 273-2715 or 273-6774.

1985 Plymouth Duster, hatchback, sliver. A—O. 4 cyl

automatic. 45K miles. $3,000. 347-6693
1982 Olds Omega, 4-door. V6 automatic, cruise, tilt,

buckets, very nice. $1650. 844-9745 al!cr 5pm
1979 Ford LTD II. 104.000 nnh needs work

or good for parts. 277-3762 eves.
1979 Z-28 Camaro. 350 engine, runs grcai. body okay.

$800 OBO: also 1970 Chevy Camaro body «r frame, best
offer, Josie 5-4135 days or 589-7267 eves.

1978 Ford Fairmont. 4 dr. 6 cyl, automatic. AC. body
and tires good shape, runs well. 74k miles. $850 OBO.
John 835-6309 or Marlene 3-3314.

1977 Pinto wagon, frame good, little rusl. has 1983
Fairmont motor with 45k miles, new exhaust system,
extra wheels and snow tires, rebuilt transmission S300
OBO 2572280

1976 Cutlass Supreme for parts or winter rat. asking
$500 OBO. new exhaust (complete) system. Charlotte 5-
5356 days or 898-3839 eves or leave message.

1973 jeep. V8 wilh hard top. needs brake work. $750.
898-5784.

Mounted snowtires. size P185-75R14 fit Ford Ranger,
others, studded. $50 pair. 257-7418 eves.

Two snow tires, used one season, mounted on Chevy
custom rims. P205-75 IM4- MS radial. $50. Maureen H44
4239 after 5pm.

Wedding gown and veil, perfect cond. gown is ivory
organza with lace and pearls, long sleeves, size 8. Juliel-
cap veil with seed pearls. $150 both. Nancy 5-3766 days or
273-7312 eves

Booze Hits Women Harder: Study Shows
Enzyme Makes Men Less Susceptible

Drink for drink, women get drunker
than men. Now scientists believe they
know why: Men have more stomach for
booze.

A study published this month found
that men typically make higher amounts
of a substance that breaks down alcohol
in the stomach before it reaches the
bloodstream. As a result, men feel fewer
effects of alcohol, even when men and
women the same size drink the same
amount.

"I am convinced that there are sex
differences in handling alcohol,"
commented Dr. Judith Gavaler of the
University of Pittsburgh. "This is a very
important study for all of us doing
research in alcohol. This will change the
way we approach this subject."

Researchers said the study also
underscores concerns about drinking
during pregnancy, provides an
explanation on the effects of drinking on

an empty stomach and could be used to
help set safe drinking levels for men and
women.

"The implication of this is that when it
comes to social drinking, women should
be more careful than men for a given
amount of alcohol when driving or
operating equipment," said Dr. Charles
S. Lieber, a co-author of the study.

Lieber, director of the Alcohol
Research and Treatment Center at the
Bronx Veterans Affairs Medical Center,
said the findings also help explain why
women alcoholics are especially prone to
liver disease.

The study conducted on 20 men and
23 women, was directed by Dr. Mario
Frezza of the University School of
Medicine in Trieste, Italy, and published
in the New England Journal of Medicine.

It found that women absorb about one-
third more alcohol into their blood than
men do. The researchers believe this is
largely explained by the fact that non-

Bad Things, Good People
By Theresa Vander Born

Recent tragedies in our community
have brought a swell of sympathy,
cooperation and community effort. But,
sadly enough, they also have brought
judgmental comments and harsh
criticism of the victims who so greatly
need our support. Aided by incompetent
media reporting, gossip mongers have
gone searching for some awful tidbits,
some monstrous secrets to cast long dark
shadows on those caught in the tragedy. 1
ask myself, "WHY do people say such
awful and cruel things about people in
trouble?"

We have, built into our psyches, the
notion that bad things ONLY happen to
bad people. If something bad happens to
a person, the person must be bad. It is

• this notion that sets us about
rationalizing all the bad situations we
find people in. The welfare mothers must
be irresponsible; the homeless must be
incompetent; the unemployed must be
lazy; victims must have poor judgment.

Am I supposed to feel better thinking
that a family was "bad" and that is why it
was beset with tragedy? Yes, exactly.
People feel safer believing that victims
are responsible for their own tragedies.
Since bad things only happen to bad
people, and "we" are good people, then
"we" must be safe, right? Wrong.

Bad things DO happen to good people.
That's a scary reality to face. We'd much
rather believe that the victims were bad;
that since we are good, then we are safe.
I ts just not so! If the reality that BAD
THINGS DO HAPPEN TO GOOD PEOPLE

forces us to face our own vulnerabilities,
our insecurities and feelings of
helplessness, then so be it. It is
important, very important, for us to face
this reality, because while we reassure
ourselves that we are safe because we arc
good, we say cruel and hurtful things to
and about the victims.

Bad things do
happen to

good people.

The victims of tragedy are no worse
than you and me. They have weaknesses
and strengths, good and bad sides,
accomplishments and failures. They
have moments of good and bad
judgment, moments that we ALL pass
through daily, usually without incident.
We must not seize on the details of their
lives and say, "Ah-huh! This is why
tragedy struck!" We must not damn
them so that we can feel good and safe.
We are ALL vulnerable. And when we
have children, our vulnerability is
multiplied a thousand fold, though our
capabilities remain human, and thus
limited. The victims of tragedy, be it
social or personal tragedy, need our
unflagging support, our faith, and our
strength to tide them over. Absent that,
people should just shut up.

Blood Pressure Clinics Scheduled
Open Blood Pressure Clinics for

February and March
February 20, Olin Hall, Room 128, 9-

1 lam
March 1, Plantation, Upstairs

Conference Room, 9am-12 noon
March 7, Riley Rob. Room 205,

8:30am-lpm
March 14, Performing Arts Building,

9am-12 noon

March 19, Olin Library. Room703.
8:30am-2pm

March 21, Corson-Mudd, W 358,
8:30am-12:30pm

March 22, Teaching & Research
Center, Harford, 7:3010:30am

March 27. Ornithology Lab, 9am-
12:30pm

March 29, Life Safety, Caldwell Road,
8-9am

alcoholic women produce about 30
percent less of the protective substance
than non-alcoholic men do.

Heavy drinking seems to hinder the
body's ability to make the substance, an
enzyme called alcohol dehydrogenase.
While alcoholic men produce less than
social drinkers, the difference was most
dramatic in alcoholic wpmen. They make
virtually none.

"In alcoholic women, there is for all
practical purposes no gastric protection
anymore," said Lieber. "Therefore, when
an alcoholic woman drinks alcohol, she
has the same blood level as when she is
given that amount of alcohol
intravenously. This may explain what is
already known-that women are much
more susceptible than men to alcoholic
liver disease."

In an accompanying editorial, Drs.
Steven Schenker and K. Vincent Speeg of
the University of Texas at San Antonio
called the results "exciting."

Another researcher. Dr. David Van
Theil of the University of Pittsburgh,
agreed: "I think it is an important
observation that suggests that alcohol
metabolism in the stomach is different
between men and women and as a result
there are differences in potential toxicity
for men and women."

Singer sewing machine and cabinet, perfect working
order. $100: gold velvet custom lined drapes. 54" long by
120' wide, appraised at $750. $325 OBO 257-2280.

Microwave oven. Sears, older model, but works very
well. $40. 844-8102 eves and wknds.

Tan light brown suede jacket with lining and sport
patches, medium. $125. 5-6364 (8-noonl. 272-9476 (after
1:30pm).

Refrigerator. GE economical manual defrost, inside
freezing compartment. 13.9 cu. ft. six years old. exc cond.
$175 firm. Ted 5-2276 or eves 539-7920).

Hockey goalie skates, plastic boot, men's size 9010
new. $50. 539-6311.

Three day lift pass. Killington. VT. $50. 539-6311.
Complete portable disc1 jockey equipment including two

idential turntables, amplifier, speakers, light, etc. Almost
new. Roy or Carol. 277-3843 after 4pm.

Amiga 1000 personal computer including expanded
memory, external disk drive and assorted word processing
and graphics software, all for $750. Doug at 5-1666 or 272-
3165

Freezer. White Westinghouse 18.7 cu.lt.. automatic
defrost, upright, like new. exc eond. 257-5929 eves

Genuine leather lounge chair with ottoman, green, exc
eond. $95: newly reupholslered lrg recliner. beige tweed.
$45: Grumman 17' canoe, square stern, like new. $325
257-7581 eves, wknds.

Sears LX1 Series stereo system (in case), includes tuner.
turntable, graphic equalizer, cassette deck. 29" speakers.
$100 Bonnie. 5-1003

McCulloch610chainsaw 20" bar. exc shape. $160:G.E.
23" console color TV like new cable ready. $300:
Thompson Center "Cherokee" muzzle loading rifle. 2 bbl
aecesories. like new. $260. Call Marc 5-3782 9-5 days. 564.
7513 eves.

Zoom lens for Olympus OM: Vivitar Series 1. 70-2 10
mm. exc cond. $85: bicycle training rollers, sealed
bearings, used twice. $75: Koh-I-Noor elec eraser with lead
pointer, used twice. $45. 273-2572.

165 13 steel belted tires almost new. 2 snows. $75. 2 all-
season. $55. or $120 for ail four: auto burglar alarm. $25:
small round wood table and chairs. $25: wood desk. $40. 5-
2774 M-F. 659-4925 eves, wknds, leave message.

Plymouth Valiant. 1974. yw 4d. auto and AC. PS—PB
91k (orig.). runs well, body some rust, almost new tires.
muffler. $390—best. 2554702ID] 273-4656IE). Shu.

3 bdrm house in T-burg. quiet, dead-end street, att.
garage, sunporch. storage, all remodeled, nice yard,
walking distance to downtown & Tomtran bus. $69,900.
564 7927 eves, wknds.

For Rent
Beautiful lurnished 4 bdrni home. 2 car garage, private

wooded loi oil Synder Hill Kd. starting after January 1.
$850 per month" 277-2228.

House, charming lakelroni collage. 3 bdrm. 2 lull baths.
furnished, quiet. West SHore. near town, avail for the
1990-91 academic year. $600 month. Mary 257-6150.

Apt (1 bdrm Si den) 15 min walk to CU. lurnished. $440.
Living room, dinette, kitchen, parking, heat, lurnished.
Great view, bus rt. parking, near bike rt. 5-3214 days or
272-6086.

Car Pools
Working Professional needs ride in A.M. only. lo CU tor

working hours to begin at Ham. Live on Triphammer Rd..
across from Countryside Yet Hospital, anyone coming
from LudJou ville. or living in thai area, please call 257-
6530.

Hide from T-burg to PA Records. 83 Brown Kd and
return. 7:30-4:30 Monday-Friday. 3H7-9393 after 5pm and
wknds.

EMPLOYEE ELECTIONS
PARTICIPATE IN THE DECISION-MAKING PROCESS

GET INVOLVED IN EMPLOYEE ISSUES
HELP EFFECT CHANGE

Join the 1990-91
EMPLOYEE ASSEMBLY

Sponsor an Employee Advisory Referendum
Join an Assembly Committee

INTERESTED?

PETITIONS AVAILABLE

(Petitions due February 16, 12:00 noon, 165 Day Hall)

Contact:
Office of the Assemblies, 165 Day Hall
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Disability
Notebook

Professor Daniel Sisler

I enjoy a good cup of
hot tea! In fact, when
I am working and
trying to stay alert, I
may have several
cups. If you drink
three or four cups of
tea, something be-
comes imperative.

Yesterday I had
reached that point
where it was truly im-
perative, so I left my
office and was mak-
ing my way hurriedly

down the hall. A burly graduate student grabbed my
shoulders, pushed me down, and as he depressed the
pedal said, "Here is the drinking fountain Doc."

The last thing I needed at that particular moment was an
ice-cold jet of water in the face. At times such as this,
many thoughts rumble through your mind: Should I
give this jerk a hard elbow in the stomach? Should I
make a mental note to be an active participant at the
time of his thesis defense? Should I chew him out
verbally for being an insensitive, incompetent, blunder-
ing ignoramus? But I can't do any of these things for he
was just a nice guy trying to help a blind man get a drink
of water.

When, how and why do you help a blind
person?

This incident raises several questions: When do you
help a blind person? How do you help a blind person?
Why do you help a blind person? and How does a blind
person feel about being helped? You help a blind
person when they ask for assistance, or you are positive
that the situation dictates that they need assistance.

Ask, "Can I help you?"
How you help depends on the circumstances; in most
cases the blind person will tell you how to be most
helpful. If you see a blind person who you think needs
assistance, ask, "Can I help you?" Have you ever been
in a completely dark room and had somebody unex-
pectedly touch you? It's enough to make you leap right
out of your rompers. That's what it's like when you
decide to help the blind person with an unannounced
push or by grabbing his arm. Why do you help? —
because you see a fellow human being who is confront-
ing a situation which is impossible, or where there
might be a serious problem if assistance was not ren-
dered. The blind person does not want help which
flows from pity.

How do blind people feel about being helped?
Adjusting to blindness is the acquisition of independ-
ence. The newly blinded individual is almost com-
pletely dependent upon others for mobility, for read-
ing, for finding out what time it is, and for help in
matching clothes. Each step toward increased inde-
pendence is hard won and important in the adjustment
process. Blind people want and need assistance; how-
ever, when help threatens their desire for independence
they may decline.

Delicate balance between independence and
assistance

There is a delicate balance which must be achieved on
the part of the blind and those who would assist. The
blind individual must keep in mind that others genu-
inely want to help, and that some assistance is neces-

Meals with Morley
Breakfasts with SVP Jay Morley: Employees may sign up
for regularly scheduled breakfasts with Senior Vice Presi-
dent James E. Morley, Jr. by calling the Office of Human
Resources at 255-3621. The breakfasts will be held during
the academic year and will begin with a Monday, Febru-
ary 12 breakfast at 7:30 a.m. in the Elmhirst Room of
Willard Straight Hall. Other dates include Friday, April 6;
Monday, April 23; and Friday, May 11, all at 7:30 a.m. at
locations to be announced.

On Being Blind at Cornell
by Daniel G. Sisler, professor of Agricultural Economics

sary. The sighted must keep in mind that to preserve their
independence most blind people will try to do things for
themselves — even when the activity is frustrating or
dangerous.

You must also keep in mind that in trying to be independ-
ent and carry on a normal life, blind people may do things
which appear peculiar. On my way to the campus I cross
a busy street. It is important that I walk across the street
perpendicular to the curb so that I hit the sidewalk on the
other side rather than wander into on-coming traffic. The
curb is curved making it difficult to get exact bearings,
happily there is a storm sewer nearby with grates which
point in the correct direction. Daily I stop at that corner,
put my cane down into the storm sewer, and swish it back
and forth to be sure of my alignment before stepping off
the curb. This seemed very natural, even ingenious, to me
and I never thought how it appeared to others until a
complete stranger pulled up in a car and shouted, "Hey
buddy, what are you doing; it looks like you're stabbing
raccoons down there."

Aids and Devices for the Blind Academician
There are a significant number of aids and devices for the
blind academician. Let me tell you about a few of them.
Reading is the heart and soul of academics. I have an
immense amount of material recorded on standard cas-
settes. On my desk, there is an especially adapted listen-
ing device which allows me to increase the tape speed.
This machine enables me to listen to a tape played at 2.5
or 3.0 times the recorded speed. The "Donald Ducking"

A Talking Calculator
I have a talking calculator which will perform all of the
functions found on yours. Computers have been
equipped with audio read-outs as have word proces-
sors. It is possible to type material, have the machine
read it back to you, then make changes and corrections
and listen again in the same way that a sighted person
would use a word processor. The audio read-out is not
perfect in terms of diction and the speed leaves a bit to
be desired. Experts tell me that in five years the
machine's diction will be near perfect and the speed
will be adjustable to any level the user desires. With the
availability of new electronic equipment, tape record-
ers, a little patience and a bit of assistance from friends,
it is possible for a blind person to lead an immensely
rewarding and satisfying life in academics.

A walk from Mann Library to Day Hall
To better understand when and how to help a blind
individual, let's you and me take a walk from Mann
Library to Day Hall. I will start out with my cane; you
walk about thirty feet behind and observe. I start
walking briskly down the main sidewalk of the Ag
Quad heading for Bailey Hall. My cane is swinging an
arc the width of my shoulders. I am walking along the
edge of the sidewalk (a shore line in blind man's lingo)
so the left end of the arc taps on the concrete of the
sidewalk, the right touches the grass or dirt. The

Dan Sisler with his graduate students who surprised him with a birthday cake to celebrate his 60th birthday.

you would expect is eliminated by the fact that the
machine compensates by holding pitch constant at all
speeds. It is essentially "speed listening" which allows
me to read as fast as you would visually. I often listen to
a thesis or journal article with stereo earphones. This
blots out all distractions and allows me to become com-
pletely immersed in the material. At the same time, I can
ad lib summary comments or main points onto another
tape recorder. This makes for a wonderfully efficient
method of reading and taking notes or writing critiques.

sounds and vibrations are different, so I can walk along
keeping on the edge of the sidewalk and sensing when
there are intersecting sidewalks, for then I have a
concrete tap on both ends of the arc.

The Cornell campus offers many challenges to the mo-
bility of a blind person: broken sidewalks, uneven rail-
road-tie stairs, silent bicycles, sixteen inches of snow
and overly friendly golden retrievers, but none of these
even comes close to the most dreaded obstacle of all —
"the hole." Continued on page 4

March 31,1990 Deadline
Metropolitan and Select Benefit Claims

Select Benefit Claims: All medical and dependent claims
for 1989 must be submitted by March 31, 1990. Under
federal law, amounts remaining in a reimbursement ac-
count at the end of the plan year cannot be returned to the
emplyee. If you have any questions please call 255-3936
(endowed) or 255-4455 (statutory).

Metropolitan Claims All claims for 1989 services and paid
prescription drug claims for 1989 must be submitted by
March 31, 1990. If you have any questions please call
Statutory Finance and Business Services at 255-7995
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Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
cover letter, specifying the Job title, department and Job number, is recommended. Career counseling individuals selected for interview by phone; please include two or more numbers if possible. When
interviews are available by appointment. the position is filled, candidates should receive notification from the hiring supervisor.
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Professional
Nonacademic professional positions encompass a wide variety
of fields including management, research support, computing,
development, finance and accounting, dining services and
healthcare.

Submit a resume and cover letter for each position, sped
fyingtfie job title, department & job number. Employees shouks
include an Employee Transfer Application

Associate Director CU Fund (PA0607) HRIII
University Development-Endowed
Plan and implement University Annual Campaign (or Alumni
support. Responsible for personal solicitation and recognition
programs involving higher level donors, particular emphasis on
University Tower Club. Coordinate solicitation strategies for
prospects for regional, college and unit public affairs directors,
as well as Major and Special Gifts staff.
Requirements: Bachelor's or equivalent. 3-5 years success-
ful fundraising in alumni campaigning. Excellent management
and communication skills. Ability to motivate people and work
creatively. Moderate Iravel. Wknds and eves involved. Send
cover letter and resume to Cynthia Smithbower. Materials will
be accepted until March 9 or until a suitable candidate is found.

Director, Public Affairs (PA0203) HRIII
Arts and Sciences-Endowed
Develop and set fund raising strategies and alumni programs.
Manage College's relationship with key donors, volunteers and
Advisory Council. Manage all current and future College fund
raising and campaign efforts. Responsible lor all College
personnel, budget, and programmatic affairs.
Requirements: Bachelor's, advanced degree preferred. 3-5
years of development experience with preference for an individ-
ual with capital campaign experience, strong managerial and
proven team building skills. Must have clear understanding and
appreciation of the role of an Arts and Sciences College at a
major research university. Send cover letter and resume to
Cynthia Smithbower by Feb 23.

Deputy Director (PA0SO4) HRIII
Public Safety-Endowed
Serves as second in command of the Department. Oversees
the delivery of law enforcement and security services to the
University community on a 24 hour per day basis.
Requirements: Bachelor's (humanities or criminal justice).
Master's preferred. NYS driver's license and NYS Peace
Officer Certification. Extensive law enforcement management
experience in a university setting. Excellent interpersonal skills
and ability to deal with a diverse population. Graduate of F.B.I.
National Academy, Southern Police Institute or similar execu-
tive development course preferred. Send cover letter and
resume to Cynthia Smithbower.

Statutory Accounting Manager (PA0502) HRIII
Finance and Business Services-Statutory
Responsible for general accounting functions of the Statutory
Colleges including preparation of financial statements and
reports, the analysis of funds, and the day-to-day operation of
accounting systems.
Requirements: Master's in accounting or business admini-
stration (CPA desirable) or an equivalent combination of edu-
cation and experience. At least 5 years of progressive experi-
ence in financial management positions and demonstrated
leadership abilities are desired. Knowledge of fund accounting
is preferred. An understanding of computerized accounting
systems and PC applications required. Send cover letter and
resume to Cynthia Smithbower by March 16.

Director of Leadership Gifts (PA0606) HRII
Public Affairs/Engineering-Endowed
Together with the Director of Development for the College ol
Engineering, the Director of Leadership Gifts will oversee the
day-to-day operation of the College's fund raising efforts. DIG
will take the lead role for the College in working with the CU
Fund, Leadership Gifts (and planned giving) to identify, culti-
vate, and solicit support for the College.
Requirements: Bachelor's or equivalent, graduate degree
desirable. Minimum of 3-5 years of fund raising and alumni
relations experience, or equivalent; experience in working with
volunteer (alumni and friends) groups. Excellent communica-
tions (written and oral) and interpersonal skills. Send cover
letter and resume to Cynthia Smithbower. Materials will be
accepted until March 1 or until a suitable candidate is found.

Assistant Director (PA0604) HRII
CU United Religious Work-Endowed
Coordination of pluralistic religious staff and cooperative pro
grams, the operation of Sage Chapel; administration of serv-
ices for African-American students; work with parallel staffs in
student services.
Requirements: Master s or equivalent in religion or theology.
Managerial experience and higher education work in pluralistic
environment highly desired. Liturgical skills desired. Send
cover letter and resume to Cynthia Smithbower. Materials will
be accepted until April 15 or until a suitable candidate is found.

Assistant Dean, Director of Admissions (PA0507) HRII
Engineering Admissions/Undergraduate Affairs-Endowed
Provide leadership for the college's undergraduate engineering
program; design, develop, and implement short and long-range
plans to recruit, select and enroll qualified students to the
engineering undergraduate degree program.
Requirements: Bachelor's or equivalent, Master's preferred in
engineering. 3-5 years related experience. Outstanding
communication skills, ability to interact effectively with prospec-
tive students, alumni, university personnel, and the general
community. Have an understanding of the engineering profes-
sion, market research and information systems. Send cover
letter and resume to Cynthia Smithbower by Feb 15.

Communication Specialist (PA0501) HRII
Mathematical Sciences Institute-Endowed
Under the general direction of the Associate Director, admini-
ster Mathematical Sciences Institute communications efforts,
including publications and media coordination. Publish bi-
monthly newsletter.
Requirements: Bachelor's, 3-5 years experience in media and
publicity. Strong scientific/mathematical writing background.
Excellent verbal/written communication skills and organization
skills required. Familiar with micro-computer and desk-top
publishing software. Send cover tetter and resume to Cynthia
Smithbower by Feb 23.

Senior Research Support Specialist (PT0315) HRII
Materials Science Center-Endowed
Manage and extend a state-of-the-art Electron Microscopy
Facility for the support of the research program of the Materials
Science Center
Requirements: Master's in material science or physics or
equivalent required. PhD preferred. Minimum 2 years experi-
ence as a postdoc in relevant electron microscopy user field.
Send cover letter and resume to Sam Weeks.

Chef (PG0119) HRII
Dlnlng-Endowed
Coordinate, supervise and train a dining unit's production staff
in the quality preparation and presentation of food. Maintain
food and labor costs in accordance with unit and department
goals; utilize computer system for menu planning and forecast-
ing; recruit; train; supervise and evaluate kitchen staff;develop,
test & revise recipes; assist in overall supervision of dining unit.
Requirements: Associate's or 2 year culinary degree plus 3-
5 years food service supervisory experience or the equivalent.
Completion of an apprenticeship program and/or certification
by a recognized culinary institution (e.g. American Culinary

Federation) is preferred. Extensive work as a Chef is desirable.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Research Support Specialist III (PT9614) HRIi
Center for Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institute's
$1.7 Million Research Awards Program. Develop corporate
fund raising effort and pursue foundation and additional govern-
mental support. Provide general administrative support to
program including writing technical and program reports, and
monitor budgets.
Requirements: Bachelor's minimum, Master's engineering or
MBA preferred. Considerable related experience including 2
years of administrative or business experience with an educa-
tional program. Ability to understand and communicate techni-
cal and scientific issues essential. Send cover letter and
resume to Sam Weeks.

Project Leader II (PT0314) Level 36
CITIR-Endowed
This is a high visibility position both at CU and nationally. Plan,
supervise and coordinate a major development project using
micro, mini, and mainframe technologies. Supervise develop-
ment activity at CU and other universities and coordinate
vendor support.
Requirements: Bachelor's or the equivalent combination of
education and experience. Extensive computer and systems
work including design and implementation of major systems.
Experience in supervision, project management and micro-
based office systems also needed. Work with both IBM and
Macintosh micro computers. Technical knowledge of the CU
computing and network environment, CU operating systems,
ADABAS and NATURAL. Sendcovltr& resume to Sam Weeks.

Project Leader II (PT9603) Level 36
CITIR-Endowed
Responsible for maintenance, changes and enhancements of
Student Information System. Assist in definition and implemen-
tation ol interfaces with SIS.
Requirements: Bachelor's or equivalent required. 3 5 years
of experience in programming, analysis, design and project
management required. Considerable experience with large
interactive application systems required. Proven ability to deal
effectively with users, programmers, peers and management
required. Knowledge of IBM MVS operating system and JCL
required. Experience with student records system or other
student-related systems desirable. Experience with microcom-
puters as user workstations desirable. Knowledge of CMS. PL/
1 and ADABAS/Natural desirable. Send cover letter and
resume to Sam Weeks.

Senior Technical Consultant (PT0301) Level 35
Information Technologies-Endowed
Provide high-level expertise and leadership in evaluating and
supporting personal productivity tools: word processing, desk-
top publishing, spreadsheet and microcomputer database
packages for varied workstations, including IBM and Macintosh
micro-computers. Participate in strategic decision-making
concerning productivity tools and their support on campus.
Prepare consulting materials, workshops and documentation
for colleagues and campus
Requirements: Bachelor's or equivalent experience. High
level expertise. 5-7 years related experience including micro-
computer experience: IBM and Macintosh productivity tools
including word processing, desktop publishing, spreadsheets &
dbases. Computing Services experience preferable. Leader-
ship, organizational and communication skills. Writing samples
may be requested. Send cover letter & resume to Sam Weeks.

Systems Programmer/Analyst III (PT0401) Level 34
CIT/Research and Analysis-Endowed
Design, implement, install, document and maintain system
software, complex software programs in packages for DEC
Vaxen running VMS, and other systems running UNIX. Assess
performance and make recommendation related to the general
operation of the various systems.
Requirements: Bachelor's or equivalent with computer re-
lated courses. 3-5 years programming and machine architec-
ture experience, sound knowledge of VMS and/or UNIX oper-
ating systems. Knowledge of VAX cluster environment desir-
able. Several major programming languages eg. C, Pascal,
Fortran, working knowledge of TCP/IP Protocols. Good inter-
personal skills. Send cover letter and resume to Sam Weeks.

Technical Consultant II (PT0503) Level 33
Information Technologies-Endowed
Provide expertise in evaluation and supporting personal pro-
ductivity tools: word processing, spreadsheet, and database
packages for varied workstations, including IBM and Macintosh
computers. Do consulting, workshops and documentation for
colleagues and campus.
Requirements: Bachelor's or equivalent. 2-3 years related
IBM and Macintosh microcomputer experience in productivity
tools including word processing, desktop publishing, spread-
sheet and databases. Writing sample may be requested. Send
cover letter and resume to Sam Weeks.

Systems Programmer/Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based
graphics workstations; install and maintain system software
and utilities, keep hardware operational and assist and consult
with staff and users.
Requirements: Bachelor's in computer science or equivalent.
2-3 years programming; 2 years system management, familiar-
ity with UNIX (prefer several versions). C, HOOPS and interac-
tive graphics; excellent communication and interpersonal skills.
Send cover letter and resume to Sam Weeks.

Executive Staff Assistant II (PC0614) HRI
CU Mfg. Eng. Productivity Program (COMEPP)-Endowed
Assist Director in overall management of COMEPP and CPA
(CU Programmable Automation). Responsible for managing
departmental budgets, coordinating external education pro-
grams, administering industrial affiliate program, preparing
reports and publicity material.
Requirements: Bachelor's or equivalent. 3-4 years related
experience in administrative position. Experience with budget
preparation and management. Superior written, organizational
and interpersonal skills. Familiar with Mac programs (Word,
Excel, HyperCard) and advantage. Regular CU employees
only. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs, EHP. Ithaca. NY 14850.

Civil Designer (PA0605) HRI
Facilities Engineering-Endowed
Participate in the design, preparation of cost estimates and
drawings, specifications and construction documents for main-
tenance, repair and alteration projects that relate to Civil Engi-
neering Section. Perform surveying and mapping in support of
new projects and the existing physical plant.
Requirements: Associate's in Civil Technology or Construc-
tion Technology or equivalent combination of technical educa-
tion and experience Must be knowledgeable in technical math,
surveying techniques and drafting, and construction materials.
Must nave valid driver's license. Send cover letter and resume
to Cynthia Smithbower.

Research Support Specialist II (PT0605) HRI
Natural Resources-Statutory
Conduct studies and analyze data dealing with human (individ-
ual and organizational) aspects of wildlife damage and other
socioeconomic aspects of wildlife utilization. Analyze data
using univariate and multivariate statistical techniques. Write
reports of findings and implications. Participate in other overall
functions of the Human Dimensions Research Unit.
Requirements: Master's in natural resources or related field.
Coursework or experience with human surveys highly desir-

able. Experience in wildlife damage control and data analysis.
Ability to use S AS and SPSSX computer programs. Send cover
letter and resume to Sam Weeks.

Assistant Nurse Supervisor (PA0505) HRI
University Health Services-Endowed
Coordinate and provide nursing care for ambulatory patients at
Gannett Health Center. Develop and supervise in-service
education in ambulatory care nursing tor Gannett Health Center
staff nurses.
Requirements: RN nurse with NYS nursing license, minimum
of 4 years experience in ambulatory care preferred and expe-
rience in nursing in-service education programming desirable.
Experience in ambulatory care nursing, in-service education
programming and 1 -2 years supervisory experience desirable.
Send cover letter and resume to Cynthia Smithbower.

Residence Hall Director (PA0508) HRI
Residence Life-Endowed
Assume primary program and related administrative duties for
a residence hall unit of approximately 400-500 students.
Responsibilities include staff selection, training, development,
supervision and evaluation of 10-12 Resident Advisors and
Program Assistant. Residence Hall Director works closely with
Faculty-in-Residence and/or Faculty Fellows to promote and
facilitate opportunities for faculty-student interaction.
Requirements: Bachelor's required, Master's or equivalent
strongly preferred. Preferable degree in student personnel
administration, counseling or closely related field. Some expe-
rience in student housing administration, programming staff
training and supervision highly desirable. Send cover tetter and
resume to Cynthia Smithbower.

Executive Staff Assistant (PC0413) HRI
Human Ecology Administration-Statutory
The Executive Staff Assistant represents and is the initial
contact person for the office of the Associate Dean to the public
and provides administrative support. Much of the information
flow is confidential and/or highly sensitive, and a large percent-
age of the interactions are with other College and University
high level administrators.
Requirements: Bachelor's preferred. Associate's with exten-
sive experience. 5 years experience in complex office environ-
ment. Excellent communication, interpersonal, and organiza-
tional skills are essential. Experience dealing with confidential
matters highly desirable. Experience with microcomputers and
word processing required (Macintosh preferred). Send cover
letter and resume to Esther Smith. Staffing Services, 160 Day
Hall. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs. EHP. Ithaca, NY 14850.

Research Support Specialist I (PT0402) HRI
Biotechnology Program-Endowed
Independently operate the Monoclonal Antibody Facility and
work with facility users. Significant teaching and explaining
specialized techniques to faculty and graduate students-
Requirements: Bachelor's in cell biology, animal science or
related field or equivalent. 2-3 years experience in mammalian
cell and tissue culture, specializing in monoclonal antibody
production. Immunochemical procedures and immunoassay
development highly desirable. Requires ability to work alone
and to tackle new technologies with minimal supervision. Send
cover letter and resume to Sam Weeks

Applications Programmer II (PT0311) HRI
Agricultural Economics-Statutory
Provide computer programming support to faculty, professional
staff and graduate students; assist users with a variety of
mainframe, mini and micro computer applications in research,
teaching and extension activities; analyze, design, implement
and maintain new applications programs and systems; consult
with users; simple micro computer repair tasks.
Requirements: Bachelor's or equivalent with computing re-
lated courses or equivalent. 2-3 years experience in both micro
and mainframe applications is preferred Entry-level skills in
Fortran and PL/I, and proficiency in PASCAL programming
languages. Competency in use of software packages. Strong
interpersonal skills important. Experience in academic organi-
zation desirable. Send cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0309) HRI
Agriculture and Biological Engineering-Statutory
Do lab tests on highway materials: assist local government
personnel by teaching workshops on materials and providing
technical assistance on highway engineering problems: assist
faculty and students with highway research projects; and help
with leaching classes and preparing labs. Until 12/31/90.
Requirements: Bachelor's in civil engineering or equivalent.
Valid NYS driver's license. 2-3 years experience in public
works or highway construction. Some technical training work.
Send cover letter and resume to Sam Weeks.

Research Support Specialist (PT0306) HRI
Equine Drug Testing-Statutory
Operate and maintain Mass Spectrometer, Gas Chromato
graph and HPLC. Isolate and purify drugs and their metabolites
for analytical analysis.
Requirements: Bachelor's in organic chemistry or equivalent
experience. 2-3 years work with thin layer chromatography and
basic knowledge of drug metabolism. Send cover letter and
resume to Sam Weeks.

Extension Support Specialist (PT0208) HRI
Diagnostic Lab-Statutory
Assist Extension faculty in the performance of service and
research Must independently conduct farm assessments and
research trials, primarily with swine.
Requirements: Bachelor's or equivalent in animal science.
Minimum requirement AHT certification. 2-3 years related
research experience. Prefer candidates with computer and
statistical analysis experience as well as those with work
experience in unsupervised setting. Ability to make good
judgments. Send cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research pro-
grams involving the design and analysis of Dairy Management
Systems utilizing the NY Dairy Herd Improvement database.
Analyze and develop dairy herd performance measures that
will predict economic returns to the dairy enterprise. Develop
and program software to assist with dairy herd management.
Requirements: Bachelor's or equivalent in animal science or
agricultural economics. High level language, e.g., "C program-
ming experience, ability to use SAS, understanding of ad-
vanced computing techniques such as expert systems. Dairy
farm background or experience helpful. Send cover tetter and
resume to Sam Weeks.

Supervisor, Technical Services III (PT0107) HRI
Division of Biological Sciences-Endowed
Manage instrumentation repair and development facility.
Assemble, repair and maintain analog, digital, and mechanical
lab equipment. Design specialized equipment for researchers
and technicians.
Requirements: Associate's or equivalent and 2 years of repair
and maintenance experience are required. Bachelor's pre-
ferred Knowledge of lab equipment and computer based data
acquisition are very desirable. Good interpersonal and commu-
nication skills are essential. Send cover letter and resume to
Sam Weeks.

Senior Writer Il/Editor (PC9504) HRI
University Development-Endowed
Take ultimate responsibility for producing 4 to 6 annual issues
of Communique—University Development's chief communica-
tion to 12,000+ donors and volunteers—either delegating or
taking direct responsibility for all stages from conception through
publication. Write proposals, biographies, and draft presiden-

tial correspondence. Manage department in director's ab-
sence, provide guidance to staff members on fund-raising and
communications issues, and represent department at occa-
sional meetings.
Requirements: Bachelor's or equivalent. 2-3 years related
writing/editing experience. Experience in publications man-
agement. Sophisticated knowledge of fund-raising and com-
munications strategies. Superior writing and editing ability.
Ability to sustain high work quality and meet deadlines during
peak work-load periods. Familiarity with CU's academic and
administrative departments helpful. Send cover letter, resume
and writing sample to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Professional Off-Campus
Assistant Regional Director (PA0603) HRI
Public Affairs Regional Office-Solana Beach, California-
Endowed
Implement the university's development, alumni affairs, alumni
secondary schools, and student recruitment in the seven state
region. Reporting to director of the Western Regional Office.
Requirements: Bachelor's. CU degree is desirable. 1-2 years
related experience in public affairs, development, admissions
and/or alumni relations in higher education or related field.
Send cover tetter and resume to Cynthia Smithbower. Materi-
als accepted until March 14 or until suitable candidate is found.

Research Support Specialist II (PT0606) HRI
Food Science and Technology-Geneva-Statutory
Routine lab operation; manage gas chromatography-olfactom-
etry lab; select and order supplies: total maintenance of lab
instrumentation; train operators in use of lab equipment; de
velop and implement new methods of analysis: assist in the
analysis, presentation and publication of results.
Requirements: Bachelor s in chemistry, biology, physics or
engineering or equivalent. Masters preferred. 2-3 years
related lab experience in sensory analysis and natural products
chemistry. Some skills and vocabulary in chemistry and sen-
sory analysis. Must use hand toots willingly and effectively.
Send cover letter and resume to Sam Weeks.

Professional Part-time
Technical Consultant II (PT0604) Level 33
CISER-Endowed
Do contract computing consulting for CISER members and their
affiliates; provide internal computing support for CISER staff;
prepare printed documentation, and organize special educa
tional activities for users. Mon-Fri. 4 hours per day.
Requirements: Bachelor's or equivalent in computer science
or social science required. 2-3 years related experience with
mainframe data tape and file management. Microcomputer
IBM-PC and Apple experience required. CMS. SAS/SPSS
packages, JCL and MVS expertise required. Send cover letter
and resume to Sam Weeks.

Professional Temporary
Applications Programmer/Analyst I (PT9707) Level 32
Public Safety-Endowed
Under direct supervision, design, develop, modify, maintain
and document computer applications as needed for the Divi-
sion of Campus Life. Temporary until 7/1/90.
Requirements: Associate's or equivalent with computer re-
lated courses. 1 year programming experience preferred;
some working knowledge of applications for batch and interac-
tive systems, JCL, database concepts. Hardware experience
on IBM systems-36 and micros preferred. COBOL and 1 other
programming language required. Send cover tetter and res-
ume to Sam Weeks.

Technical Consultant I (PT0109)
CISER-Endowed
Handle walk-in computing consulting for CISER members
Provide internal computing support for CISER staff; teach
computing skills via preparation of printer documentation; or
ganize special educations activities for users. 20 hrs pr wk.
Until 7/11/90.
Requirements: Bachelor's or equivalent in computer science
of social science required. Experience with microcomputers,
mainframe data tape and file management. Social science
experience with CU's IBM mainframe. CMS, SAS/SPSS, JCL,
MVS. Send cover letter and resume to Sam Weeks.

Technical
As a prominent research institution, CU has a diverse need for
lab, electro/mechanical and computer support. Individuals with
backgrounds in computer science, biology, microbiology, chem-
istry, animal husbandry, plant science and medical lab tech-
niques are encouraged to apply; applicants with ASCP or AHT
licenses are in particular demand.

Submit a resume and cover letter for each position, speci-
fying the job title, department and job number, to Sam Weeks,
160 Day Hall. Skill assessment check lists, available at the Day
Hall office, are a valuable aid when applying for computer or lab
related positions.

Research Aide, GR18 (T0507)
Lab of Ornithology-Statutory
Minimum Biweekly Salary: $513.94
Create and analyze computerized records for Bird Population
Studies by editing data records and running data through
analysis programs. Handle written and oral correspondence for
the program. 1 year appointment.
Requirements: Associate's or equivalent in biological sci-
ences, wildlife management, resources management or related
field. Able to identify all species of birds likely to occur in the
Cayuga Lake Basin, visually and'or by their sounds. Aptitude
and enthusiasm for creative use of both micro and mainframe
computing environments and software. Knowledge of identifi-
cation and habitat ecology of North American birds. Send cover
tetter and resume to Sam Weeks.

Technician, GR18 (T0305)
Agronomy-Statutory
Minimum Biweekly Salary: $513.94
Map digitizing, entering and editing data (80%). Perform soil
analyses including sample preparation, grinding, sieving, par-
ticle-size analysis, bulk density, and chemical extractions (20%).
Requirements: Associate's or equivalent. Experience in the
area of soils, agronomy, natural resources, geography or
related field. Knowledge of personal computer required. Work
related lab experience is desired Familiarity with geographic
information systems and database management software is
desired. Send cover letter and resume to Sam Weeks.

Animal Technician, GR18 (T0106)
Lab Animal Services-Statutory
Minimum Biweekly Salary: $513.94
Provide care (feed, water, clean and monitor) for research
animals following strict protocols for sterile or disease control
environments and regulations for animal welfare. Maintain
animal records. May include assisting Vets in treating and
vaccinating animals. 5 days per week including wknds."
Requirements: HS diploma or equivalent. Associate's in
Animal Science required. Assistant animal certificate helpful.
Knowledge of a variety of lab animals and animal breeding
required. 1 yr animal experience. Ability to lift 50 lbs. Pre-
employment physical & all necessary immunizations required.



Technician, GR19 (T7306)
Pomology-Statutory
Minimum Biweekly Salary: $535.78
Under direct supervision, conduct experiments in plant bio-
chemistry, chemistry, and physiology. Use chromatographic &
spectrophotometric equipt. for chemical & biochemical analy-
sis; compile data; perform some field treatments and sample
collection. Yearly appointment contingent upon funding.
Requirements: Minimum 2 years coursework in chemistry/
math required. Bachelor's or equivalent in biology or related
field with coursework in chemistry or math preferred. 1 year
related experience. Ability to safely handle lab chemicals and
pesticides. Send cover letter and resume to Sam Weeks.

Technician, GR20 (T7711)
Animal Science-Statutory
Minimum Biweekly Salary: $558.78
Carry out independent research procuring embryo material
from animals & performing morphological, biochemical & ani-
mal studies. Establish conditions for culture of embryo cell lines.
Requirements: Bachelors or equivalent in biology, physiol-
ogy, or microbiology or related field. 1-2 years experience in
working with mammalian embryos and at least 1 year working
in tissue culture desirable. Additional experience in biochem-
istry/molecular biology highly desirable. Send cover letter and
resume to Sam Weeks.

Technician, GR20 (T0411)
Agronomy-Statutory
Minimum Biweekly Salary: $558.78
Manage lab activities, digitize maps, and enter/edit soil data in
the Soil Information Systems lab. Perform soil analyses in the
soil characterization lab.
Requirements: Bachelor's in soil, agronomy, natural re-
sources or related field. 1-2 years related experience. Knowl-
edge of personal computers, and lab experience desirable.
Familiarity with geographic info, systems and database man-
agement software desired. Send cover Itr & res to Sam Weeks.

Electrical Technician, GR20 (T0112)
Hotel Administration-Endowed
Minimum Biweekly Salary: $575.30
Provide support for all Mac microcomputers (this includes
programming, software and hardware support), and coordinate
the support of the Appletalk network for faculty and staff.
Requirements: Bachelors or equivalent coursework in com-
puting or related fields. 1 year related experience with computer
facility operations. Familiarity with hardware maintenance
activities required. Experience with the Macintosh required.

. Some knowledge of networks desired. Send cover tetter and
resume to Sam Weeks.

Animal Health Technician, GR20 (T9705)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $558.78
Provide support therapy for ICU patients and assist with emer-
gency procedures. Teach intensive care and emergency
protocol to students assigned to ICU duty.
Requirements: Associate's in animal health technology, NYS
Licensure or eligible. 2 years experience working with small
animals preferred and an interest in teaching critical care
techniques. Send cover letter and resume to Sam Weeks.

Histology Technician, GR20 (T0115)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $558.78
Prepare high quality microscopic slides for interpretation by
Pathologist. Primary duties include embedding, sectioning and
staining of animal tissue sections.
Requirements: Bachelor's or equivalent in medical lab tech-
nology with coursework in histological techniques. HT (ASCP)
certification or eligible preferred. 1-2 years experience as a
histology technician in a hospital or research lab preferred.
Send cover letter and resume to Sam Weeks.

Computer Operator, GR21 (T0504)
Dining Services-Endowed
Minimum Biweekly Salary: $599.73
Assist the system manager. Responsible for reports, monitor-
ing equipment, maintenance, supplies, staff support, and out-
put audits.
Requirements: Associate's or equivalent with related com-
puter studies. Six months to 1 year related experience. Skills
of basic computer operator, supporting systems including mini-
micro computers, JCL, card readers, printers, modems, tele-
communications lines and channel interfaces. Strong interper-
sonal and communication skills. Send cover letter and resume
to Sarn Weeks.

Technician, GR21 (T0405)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $582.29
Supervise research lab in equine reproduction. Assist with
surgery, perform lab techniques, analyze data, and assist in
teaching labs.
Requirements: Bachelor's or equivalent in animal science or
'elated field. 2 years experience with embryo transfer and/or
mammalian cell culture. Microcomputer skills: word process-
mg, database management, data analysis, graphics and biblio-
graphic searches very desirable. Experience handling and
treating large animals. Send cover Itr S resume to Sam Weeks.

Research Equipment Technician, GR22 (T0406)
Nuclear Science and Engineering-Endowed
Minimum Biweekly Salary: $625.24
Build research lab apparatus using standard machine shop
equipment; use and maintain research lab equipment; operate
low power nuclear reactors; operate gamma irradiation facility;
use radiation safety equipment.
Requirements: Associate's in mechanical and/or electrical
technology or equivalent experience. 3 years related experi-
ence. Nuclear reactor operator license or certification highly
desirable. Knowledge of use of machine shop tools and
research lab test equipment. Willingness and ability to learn
procedures and methods of radiation safety and reactor opera-
tions and to pass US operator license examination (after
training). Send cover letter and resume to Sam Weeks.

Computer Production Control, GR22 (T0202)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $607.04
Set-up, monitor and operate all data processing equipment
within terminal area. Responsible for accurate processing of all
systems in productional status. Work various shift changes to
cover heavy processing loads. Maintain operational documen-
tation as necessary.
Requirements: Associate's in data processing or equivalent
experience. 2 years production control or related experience.
Knowledge of MVS/JCL VM/CMS, System 36, AMP ADABAS
systems. Send cover letter and resume to Sam Weeks.

Computer Operator, GR22 (T9607)
Animal Science-Statutory
Minimum Biweekly Salary: $607.04
Responsible for computer night shift, putting out daily run,
distribute output and listings, run tests and jobs submitted by
programmers and keep shelves supplied with forms. Mon-
Wed, 11:30 pm-8:00 am; Thur and Fri, 11 ;30 pm-7:30 am
Requirements: Associate's or equivalent in data processing.
3 years experience desirable particularly with IBM mainframe.
Send cover letter and resume to Sam Weeks.

Technician, GR24 (T0502)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $662.90
Assist with management of Automated Serology Section, i.e.,
training and scheduling of technicians. Direct, evaluate and
trouble shoot routine tests. Develop new test and technology,
and conduct assays. Data reduction and critical evaluation of
results using computerized graphics and statistical software.
Assist with evaluation of literature and writing of publications.
Rotate into DL sections when heavy workload.
Requirements: Bachelor's required or equivalent. Master's
Preferred. Minimum of 5 years in developing/conducting en-
zyme immunoassays. Experience with kinetics ELISA systems
highly desirable. Send cover letter and resume to Sam Weeks.

Electronics Technician, GR24 (T0407)
Biomedical Electronics-Statutory
Minimum Biweekly Salary: $662.90
Provide preventive maintenance, repair, modification and design
of medical electronics instrumentation.
Requirements: Associate's in electronics technology, BMET
certification preferred, with 2-4 years experience in Medical
Instrumentation. Need a working knowledge of: sophisticated
test equipment and software; laser and other optical technol-
ogy; electromechanical equipment; and machine shop prac-
tices. Must have manual dexterity and be computer literate.
Send cover letter and resume to Sam Weeks.

CHESS Operator, GR24 (T0404)
CHESS-Endowed
Minimum Biweekly Salary: $682.77

Interact with user groups on technical and scientific problems.
Implement safety codes. Responsible for covering CHESS
system malfunctions and software problems associated with
instrument control. May assist in experimental programs.
Some eve and wknd hours required.
Requirements: Bachelor's or equivalent in technical field such
as engineering or physics. Experience not needed. Good
mechanical and lab skills. Programming experience preferred.
Send cover letter and resume to Sam Weeks.

Technician, GR24 (T8911)
Neurobiology and Behavior-Endowed
Minimum Biweekly Salary: $682.77
Work in experiments for electron and light microscope autora-
diography and finestructure. Help prepare new tissue prepara-
tions for scanning electron microscope.
Requirements: Bachelor's or equivalent experience in physi-
cal sciences (neurobiology or biochemistry). 5+ years experi-
ence. Use of electron microscope, scanning EM, microtomes,
tissue. Send cover letter and resume to Sam Weeks.

EMCS/Control Technician (T0412)
Maintenance & Service Operations Control Shop-Endowed
Perform energy management monitoring on a rotating shift.
Must have knowledge of HVAC control system, pneumatic and
electric. Direct digital knowledge is desirable.
Requirements: Served an approved apprenticeship or 5 years
experience in the HVAC field. Computer familiarity especially
direct digital control microprocessor hardware and software is
desirable. Must join union within 30 days. Must hold valid NYS
drivers license. Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Lab Technician, GR19 (T0310)
Food Science and Technology-Geneva-Statutory
Minimum Biweekly Salary: $535.78
Assist in the preparation, tracking and analysis of pesticide
residue samples. Assist in data tabulation and report genera-
tion. Perform general lab tasks as needed.
Requirements: Associate's or equivalent in chemistry re-
quired; Bachelor's or equivalent in chemistry or other physical
science preferred. 1 year related experience. Send cover letter
and resume to Sam Weeks.

Technician, GR20 (T0607)
Equine Drug Testing-Vernon, NY-Statutory
Minimum Biweekly Salary: $558.78
Perform routine analysis of horse blood and urine in field lab at
Vernon Downs, Vernon, NY. Assist lab director as required.
Requirements: Associate's or equivalent lab experience 2
years related experience with thin layer chromatography and
general lab procedures. Send cov Itr & resume to Sam Weeks.

Technician, GR20 (T0603)
Horticultural Sciences-Geneva-Statutory
Minimum Biweekly Salary: $558.78
Provide technical support in the isolation of plasmid DNA and
bacterial transformation. Maintain lab supplies, lab data rec-
ords, prepare stock solutions and media, test competent cells;
maintain lab equipment, initiate work orders. Until 3/31/91.
Requirements: Bachelor's in science or equivalent. Minimum
1 -2 yrs lab experience. Send cover Itr & resume to Sam Weeks.

Temporary Research Assistant
Plant Pathology-Hudson Valley Lab
Salary: $5.50 per hour
Assist researchers in collection and organization of field data,
weather data, and orchard maintenance. Assist with some lab
work (media preparation and culture of fungi). Temporary, full-
time (up to maximum of 6 months). Usualfy Mon-Thur 8 am-5
pm and Fri, 8 am-4 pm Some variation in scheduled hours may
occur during the growing season. Available March 15, 1990.
Requirements: HS diploma. Valid New York State driver's
license. Contact Frederick Meyer or Vern Rist, NYS Agricul-
tural Experiment Station, Hudson Valley Lab, P.O. Box 727,
Highland, NY 12528 Telephone: 914-691-7151.

Technical Part-time
Greenhouse Assistant
Boyce Thompson Institute
Minimum full-time equivalent: $12,500
Perform general greenhouse duties such as watering, planting,
spraying, lifting, etc. Some wknd and holiday work required. 20
hrs pr wk.
Requirements: Associate's in horticulture or equivalent expe-
rience and valid NYS driver's license required. NYS pesticide
applicator's license and a working knowledge of greenhouse
operations would be helpful. Must be able to lift 50 lbs. Contact
Merritt Compton, 607-254-1210.

Technician, GR21 (T9612)
Avian and Aquatic Animal Medicine-Statutory
Minimum full-time equivalent: $582.29
Provide technical assistance in ultrastructural studies of fish
pathology. Assist in all phases of transmission and scanning
electron microscopy sample preparation, examination of speci-
mens, photography, uftramicrotomy, preparation of prints of
electron micrographs. Develop histochemical assays for ID of
cell types in fish histo sections. 30 hrs pr wk between 8-5pm
Requirements: Bachelor's required in 1 of the biochemical
sciences. 1 -2 years related experience in all phases of scan-
ning and transmission electron microscopy. Experience in
immunoperoxidase techniques desired. Send cover letter and
resume to Sam Weeks.

Technician, GR22 (T0506)
Vegetable Crops-Statutory
Minimum full-time equivalent: $607.04
Provide technical assistance for physiological studies with
potatoes Apply experimental treatments in growth chambers
and greenhouses; perform biochemical and virological assays;
maintain in vitro cultures; and summarize and analyze data on
microcomputers. 20 hrs pr wk.
Requirements: Bachelor's or equivalent in biochemistry,
chemistry, or biology with training or experience in all 3 of these
areas preferred. Graduate training highly desirable. 2 years
experience on job or in coursework with as many of the following
areas as possible: aseptic techniques, high pressure liquid
chromatography, plant growing, microcomputers. Send cover
letter and resume to Sam Weeks.

Office Professionals
Approximately half of all university openings are for Office
Professionals. Individuals with secretarial, word processing
(IBM PC, Macintosh, Wang, Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are encour-
aged to apply.

Submit a signed employment application and resume which
will remain active for a period of four months. During this time,
you will be considered for any appropriate openings for which
you are competitively qualified. Requests for referral and/or
cover letters are not accepted from external candidates unless
specified in the ad. Qualified applicants will be invited for a
preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider temporary
opportunities at the university. Please contact Karen Raponi at
255-2192 for details.

Office Assistant, GR17 (C0627)
JGSM-Endowed
Minimum Biweekly Salary: $517.65
Responsible for maintaining, under supervision, the Adminis-
trative Science Quarterly's subscription list by sorting & coding
deposits; set up new subscriptions; update accounts; prepare
invoices and mailing labels, handle related correspondence.
Requirements: HS diploma or equivalent 1 year related office
experience. Excellent organizational skills. Able to follow
instructions very important. Knowledge of computers helpful.
Medium typing.

Accounts Assistant, GR17 (C0626)
Natural Resources-Statutory
Minimum Biweekly Salary: $495.36
Responsible for expediting payments and billings; data entry
and account reconciliation using Lotus 1-2-3; spreadsheets;
maintain accounting files; act as receptionist.
Requirements: HS diploma or equivalent. Uptoi year related
accounting experience preferred. Hands on computer experi-
ence with spreadsheets and data entry. Experience with
several software programs. State accounting knowledge help-
ful. Medium typing.

Telephone Receptionist, GR17 (C0610)
Undergraduate Admissions-Endowed
Minimum Biweekly Salary: $517.65

Primary responsibility is to answer the 3 main phone lines in the
admissions office and to back up the front desk receptionist. In
addition, this position does data entry of admissions inquiries.
Requirements: HS diploma or equivalent. 6 months-1 year
related experience. Excellent interpersonal and communica-
tion skills. Telephone experience. Knowledge of CU a plus.
Light typing.

Data Entry Operator, GR17 (C0421)
Acquisitions/CTS CUL-Endowed
Minimum Biweekly Salary: $517.65
Enter book and order records into the NOTIS on-line acquisi-
tions system.
Requirements: HS diploma or equivalent- Some experience
preferred. Familiar with computer terminals. Heavy typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, 160 Day Hall.

Secretary, GR18 (C0625)
Education-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial support for Agricultural and Occupational
Education program area. Type and duplicate coursework,
general correspondence and research projects; make travel
arrangements, reservations and schedules; keep competency
acquisition files; arrange for workshops and seminars; assist in
preparing, duplicating and distributing a quarterly professional
journal.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related office experience desir-
able. Able to interact effectively with a variety of people in a
busy office. Strong organizational, interpersonal & phone skills.

Telephone/Word Processor, GR18 (C0608)
Financial Aid/Student Employment-Endowed
Minimum Biweekly Salary: $529.35
Responsible for answering line switchboard for both Financial
Aid and Student Employment. Using AT&T PC, responsible for
typing, editing, and updating correspondence and forms. Other
duties as assigned.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related experience. Excellent
phone skills. Good organizational skills. Able to interact with
public and large staff. Able to prioritize and meet deadlines.
Heavy typing.

Secretary, GR18 (C0620)
JGSM-Endowed
Minimum Biweekly Salary: $529.35
Provide clerical and secretarial support for the Career Services
Office. Serve as receptionist for Career Office.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 years secretarial/office experience.
Knowledge of memory typewriter and/or other word processing
equipment. Good communication (written and oral) skills.
Heavy typing.

Office Assistant, GR18 (C0603)
Department of Art-Endowed
Minimum Biweekly Salary: $529.35
Provide administrative and clerical support for administrative
supervisor & development faculty, & act as grad. field secretary.
Requirements: HS diploma or equivalent. Some college
coursework desirable. 1 -2 years office experience, some of it
preferably at CU or other academic institution. Knowledge of
personal computer (preferably Macintosh) for word processing.
Excellent interpersonal and organizational skills. Able to handle
highly confidential information. Medium typing.

Secretary, GR18 (C0616)
Rural Sociology-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial support for 3 faculty. Type course work,
research and correspondence. Travel arrangements; phone
coverage. Other duties as assigned.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related experience. PC experi-
ence, knowledge of Microsoft Word helpful. Able to work
independently. Medium typing.

Accounts Assistant, GR18 (C0507)
Cooperative Extension Administration-Statutory
Minimum Biweekly Salary: $513.94
Ensure the prompt payment of all obligations (except payroll)
incurred by on campus Extension Administration staff. Audit,
code and approve standard and travel vouchers and Interde-
partmentals for reimbursement according to State, Federal and
College regulations; process payment of monthly CU Stores
bills; examine and process billings for fleet expenses for all on
campus Extension offices; liaison with Telecommunications for
Extension Administration Offices.
Requirements: HS diploma or equivalent with at least 1 2
years experience in accounting. Some college coursework
preferred. Knowledge of CU accounting systems preferred.
Experience in voucher preparation and federal/state regula-
tions governing accountability and expenditures. Light typing.

Accounts Assistant, GR19 (C0619)
Human Service Studies-Statutory
Minimum Biweekly Salary: $535.78
Under the supervision of the Administrative Manager, monitor
accounts, purchasing and billings; coordinate departmental
business transactions and process payroll; inventory control
and duties as assigned.
Requirements: HS diploma or equivalent combination of
education and experience required. Some college coursework
preferred. 2 years related experience. Knowledge of CU
Statutory Accounting System and bookkeeping skills desired.
Experience with use of calculator and ability to use or learn
financial software using the IBM PC and CUDA Light typing.
Send employee transfer application, cover letter and resume to
Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR19 (C0618)
Cooperative Extension Administration-Statutory
Minimum Biweekly Salary: $535.78
Functions as team member in providing support services to the
Office of the Director, CU Cooperative Extension; serve as
receptionist and primary phone contact for unit.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 years related secretarial experience at
CU, required. Knowledge of CU and Cooperative Extension
essential. Experience with IBM PC WordPerfect 5.0; strong
communication and organizational skills. Ability to work in a
team setting; maintain confidentiality are required. Heavy
typing. Regular CU employees only. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR19 (C0617)
Cooperative Extension Administration-Statutory
Minimum Biweekly Salary: $535.78
Functions as team member in providing support services to the
Office of the Director, CU Cooperative Extension; provide
secretarial support to senior extension associate.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 years related secretarial experience at
CU, required. Knowledge of CU and Cooperative Extension
essential. Experience with IBM PC WordPerfect 5.0: strong
communication and organizational skills. Ability to work in a
team setting: maintain confidentiality are required. Heavy
typing. Regular CU employees only. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR19 (C0622)
Summer Session-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and accounting support including the typing
of department course status letters, faculty contract letters,
appointment forms, accounts payable, journal vouchers, and
miscellaneous correspondence; update and maintain faculty
and accounting databases: file and record keeping.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 years experience required. Excellent
typing skills necessary. Must be detail-oriented and highly
accurate. Able to use IBM PC with WordPerfect and Lotus 123
required. Knowledge of DBase helpful. Heavy typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR19 (C0621)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Responsible for providing wordprocessing, secretarial, and
administrative support for faculty and their programs in re-
search and teaching. This encompasses a broad set of
responsibilities which includes execution and completion of all
incoming work, including some technical typing.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 yrs related secretarial experience.
Knowledge of wordprocessing computers. Heavy typing.

Secretary, GR19 (C0501)
JGSM-Endowed
Minimum Biweekly Salary: $551.86
Provide word processing (some technical typing) for a group of
faculty members using Mass 11 and Macintosh. Responsibility
includes supporting their research, teaching & other programs.
Requirements: HS diploma or equivalent. Some college
coursework. 2-3 years secretarial/office experience. Knowl-
edge of Mass 11 word processor and Macintosh computers and
technical typing desirable. Must be able to set priorities and see
all jobs through from beginning to end. Heavy typing.

Office Assistant, GR20 (C0504)
Office of Sponsored Programs-Endowed
Minimum Biweekly Salary: $575.30
Perform a broad range of secretarial and office administrative
services in direct support for 1 or more Grant and Contract
Officers. Responsible for overall support of day-to-day, heavy
workload. Telephone coverage and follow-up; document
generation and some writing; mail screening; prioritizing and
some initiating of transactions; meeting and travel scheduling.
Requirements: Associate's or equivalent. 2 y9ars related
experience. Facility with word processing (preferably Word
perfect), strong interpersonal and communication skills. Able to
organize and prioritize varied tasks. Attention to detail. Strong
proofing and good writing skills. Knowledge of university
procedures preferred. Medium typing.

Accounts Coordinator, GR20 (C0306)
CIT-Management and Business Office-Endowed
Minimum Biweekly Salary: $575.30
Provide accounting support for CIT's Management and Busi-
ness Office including payables, receivables and inventory
accounts; maintain CIT's capital equipment database and other
database maintained by CIT.
Requirements: Associate's in business or equivalent. 2 years
experience with CU's accounting system highly preferred.
Experience using microcomputers a plus. Good communica-
tion, interpersonal and organizational skills required. Medium
typing. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Administrative Aide, GR20 (C8311)
Public Affairs/College of Arts and Sciences-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative support for director of Development.
Prepare routine and special reports using public affairs com-
puter system; supervise the gift acknowledgment system; re-
sponsible for office accounting; supervise student employees,
Assist in planning & coordinating meetings including college
advisory meetings & special events; coordinate mass mailings.
Requirements: Associate's or equivalent. Minimum 2-3 years
of administrative experience. Excellent organizational, inter-
personal and communications skills. Knowledge of Public
Affairs and/or CU helpful. Word processing/computer (IBM-
PC) experience. Able to work independently and meet dead-
lines. Medium typing.

Accounts Assistant, GR20 (C8613)
Finance and Business-Statutory
Minimum Biweekly Salary: $558.78
Perform reporting and accounting functions associated with
Federal Retirement, Federal Life Insurance and Trift Savings
Plan Programs; process NYSERS documentation; assist in
reconciliation of accounts.
Requirements: Associate's in accounting or equivalent.
Working knowledge of IBM PC. Good organizational and
communication skills required. Knowledge in personnel and
benefits counseling desirable. Able to work independently and
set priorities. Light typing.

Administrative Aide, GR21 (C0623)
Arts and Sciences, Dean's Office-Endowed
Minimum Biweekly Salary: $599.73
Provide administrative and secretarial support to the Dean and
Department Business Manager; maintain academic databases;
office systems support specialist. Process and monitor the
section s General Expense account.
Requirements: Associate's or equivalent. 2-3 years adminis-
trative experience, preferably in an academic environment.
Excellent communication (oral and written) skills. Detailed
knowledge of computer systems and software. Accounting
experience preferred. Heavy typing. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR21 (C0407)
JGSM-Endowed
Minimum Biweekly Salary: $599.73
Provide administrative support for the corporate relations
department; provide stewardship to supporting firms; plan,
coordinate and implement corporate events; initiate and main-
lain corporate contacts in database.
Requirements: Associate's or equivalent experience in public
relations. Strong communication, interpersonal, organizational
skills. Finesse with confidential and sensitive information are
important requirements. 2-3 years administrative/secretarial
experience. Must type 60+ wpm and be experienced with word
processing; Mac experience helpful. Heavy typing.

Accounts Coordinator, GR21 (C9619)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for maintenance of the CU Statutory equipment
inventory master file. Audit equipment vouchers; input informa-
tion into Property Control System in Albany; reconcile Property
Control edit reports with CU statements; correspondence with
CU and Albany personnel; request necessary reports for PCS
in Albany.
Requirements: Associate's in business or accounting or
equivalent. 2-3 years office experience necessary. Strong
interpersonal and communication skills. Personal computer
and terminal experience required. Light typing. Send em-
ployee transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Accounts Coordinator, GR21 (C0111)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for processing all Statutory College utility pay-
ments from State appropriations. Perform various reconcili-
ations and document processing functions for Finance and
Business Services.
Requirements: Associate's or equivalent experience. 3-4 yrs
office experience necessary. Good interpersonal and commu-
nication skills. Personal and terminal experience. Light typing.

Accounts Coordinator, GR25 (C0304, C0305)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $694.38
Provide leadership and technical expertise to a team of 2
accountants in post-award financial management of approxi-
mately 1000-1200 restricted operating accounts totaling 30-35
million dollars annually. The team leader coordinates the
team's efforts within policies and procedures of CU and within
funding requirements of sponsoring agencies or donors.
Requirements: Bachelor's in accounting/business admini-
stration or equivalent combination of education and experi-
ence. Coursework in supervisory management desirable.
Training and experience in grant/contract or fund accounting is
essential. Ability to work with and manage personnel resources
is essential. Strong communication (oral and written) skills are
necessary and must demonstrate high level of organizational
ability. Working knowledge of computer management systems
reports essential. Send cover letter and resume to Esther
Smith, Staffing Services, EHP. Ithaca, NY 14850.

Office Professionals Off-Campus
Accounts Assistant, GR19 (C0508)
Integrated Pest Management-Geneva-Statutory
Minimum Biweekly Salary: $535.78
Oversee accounting and bookkeeping responsibilities includ-
ing processing vouchers, requisitions, interdepartmental pay-
ments, reconcile monthly account analysis statements, monitor
budget expenditures and maintain financial accounts and rec-
ords. Assist administrative aide in preparing correspondence,
manuscripts, reports, proposals, and database entry utilizing
computers.
Requirements: HS diploma or equivalent. Some college
coursework in accounting or bookkeeping. 2 years experience.
Familiar with Macintosh computers helpful. Previous experi-
ence with microcomputers is preferred. Familiar with Macin-
tosh computers helpful. Medium typing.

Administrative Aide, GR20 (C0613)
ILR Extension and Public Service-Rochester, NY-Statutory
Minimum Biweekly Salary: $558.78
Provide administrative support for Management Studies Coor-
dinator, Upstate Labor Coordinator, and Rochester District
Director. Responsible for processing travel vouchers; payment



N o t e b o o k Continued from page 1

The Most Dreaded Obstacle of All
I have it on good authority that a wealthy alumnus has
given two million dollars so that there will always be a
very large and very deep construction hole somewhere on
the campus. The purpose of this hole is to demonstrate the
vitality of the campus — new construction always in
progress. A stipulation of the bequeath is that the hole
must be moved a minimum of four times per year. An ad-
ditional provision of the gift specifies that the hole should
be fenced on three sides with a seven-foot cyclone fence
and that there should be muddy ditches radiating out
from all quadrants.

As I begin the gentle incline before coming to Garden
Avenue, you hold your breath in anticipation of what is
about to happen. My cane misses a saw horse placed in the
middle of the sidewalk, so I continue. Just as you are about
to shout a warning, my cane gently ticks something metal-
lic and I pull up short. I gingerly reach out and find heavy
gauge wire. I braille it over and know immediately what
it is — "the hole." I run my cane along the wire and feel
frustrated by the tick, tick, tick as I learn that the wire fence
goes all the way across the sidewalk and that there is no
opening. Dejectedly, I walk back along the sidewalk to the
first intersecting path and stop.

Two students approach talking over the curve on Doc
Aplin's second prelim. I ask one of them, "Excuse me, but
could you help me around "the hole? I see that they have

moved the hole to the Ag School; a couple of months ago,
it was down by the Hotel School." One of the students re-
sponds as she should, "Sure prof., how can I be of help?"
I say, "Just let me hold onto your right elbow and help me
to the intersection of Garden and Tower." The coed offers
an elbow and we walk along in step, with me about a
quarter step to the right and rear.

When we come to three steps, the young lady says, "Down
steps, three of them." This is a perfect statement, but it
may not be necessary, for as she stepped down the first
step, her elbow automatically drops and I know what is
happening. I sense tension in my new friend's arm and
say, "Beth, it's just like dancing but you are the leader —
what your elbow tells me is all I need to know about where
we go. If you turn right, that little bit of advanced body
English is just enough to give me lead time to make the
correct turn." We walk along and I learn that Beth is a
graduating senior in Communication. At Tower and Gar-
den we part and I feel good. The detour has helped me
make a new friend.

I finally get my bearings.
I walk down Garden to East Avenue without incidence. I
stand there listening to the traffic flow when a student in
my class comes up. He has some jocular thing to say like,
"Help you to the gorge, doc?" He introduces himself as
Ken and whisks me across the street holding my arm and
walking fast. Ken says, 'There you are, prof, got to get to
my wine-tasting class." Now has Ken helped me or not?
Frankly, I do not have the foggiest notion where I am: in

the expanse of walk in front of Stimson, on East Avenue in
front of Uris, or standing on the driveway between Stim-
son and Day Hall. I listen to the traffic for a while and
finally get my bearings.

I reach the door of Day Hall at about the same time as two
students are rushing in to see the bursar. One pulls open
the door about three quarters way and says, "OK, you can
go in." I fail to make a test sweep with my cane and crash
my head into the open door. The student is embarrassed
and upset, wondering if I am hurt. I try to assure the
student that I am OK, while thinking how great it is to see
color again even if it is in star-like blips.

How do you help a blind person through a door?
There are several ways! You can place his hand on the
door pull and let him open the door himself; this is always
a safe approach. If the blind person is holding your elbow
and the door swings in, you can just plow right on through
and the blind person will easily come in right behind you.
If the door opens out, be very sure that you have opened
it all the way and tell him that the door is opening out, he
will then move over to enter behind you. Never open a
door and push the blind person through or pull him in
after you. It makes the blind person feel like a package
United Parcel is delivering after hours.

Well, it was an interesting trip that kept me on my toes, but
not atypical of what a short walk in a blind man's life is
like. You forget the bumped head and hope that you will
see Beth and Ken again.

Jobs Continued from page 3

of noncredit instructors; monitor budget; type program materi-
als; maintain tiles.
Requirements: Associate's or equivalent. 2-3 years secretar-
ial experience. Able to work independently, exhibit good
judgment, able to accept high level of responsibility and work
under pressure. Strong computer and word processing skills:
significant experience on IBM-PC including WordPerfect and

i DBASE softwares; experience or willingness to learn Macin-
tosh desirable. Medium typing.

Office Professionals Part-Time
Office Assistfht, GR16 (C0609)
Biotechnology Program-Endowed
Minimum full-time equivalent: $498.93
Schedule and oversee conference facilities plus general cleri-
cal duties as time permits. Hours to be arranged
Requirements: HS diploma or equivalent required. Typing
experience. Previous experience dealing with the public pre-
ferred. Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Office Assistant, GR17 (C0624)
Music-Endowed
Minimum full-time equivalent: $517.65
Be able to record concerts and help with electronic equipment;
act as stage manager, train and supervise ushers; coordinate
schedules in Barnes for classes, rehearsals, tunings, and
moving of instruments. 25 hrs pr wk, 9.5 months per year.
Requirements: HS diploma or equivalent. Music interests
necessary. Knowledge of music and musicianship. Excellent
public relations skills. Able to handle emergencies efficiently
and calmly. Good decision-making skills. Up to 1 year related
experience in concert given environment and knowledge of
related areas. Light typing. Send cover letter and resume to
Esther Smith, Staffing Services, 160 Day Hall.

Accounts Assistant, GR17 (C9508)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $495.36
Assist Administrative Aide with duties of business operations in
academic department. Type purchase orders; make deposits;
order supplies; accounts receivable billings; pick up and deliver

_ packages; process phone, fleet and stores bills; photocopy; fax;
tile; run errands. 20hrsprwk. Hours negotiable.
Requirements: HS diploma or equivalent. Office/accounting
experience helpful. Light typing. Send cover letter and resume
to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR18 (C0611)
Agricultural Economics-Statutory
Minimum full-time equivalent: $513.94
Provide secretarial and administrative support to 2 academic
and 2 extension/research staff members in the area of public
policy as it relates to resource economics and local govern-
ment. Mon-Fri,8-12, 20hrsprwk. 1-5years. Contracttobe
renewed annually up to 5 years.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years secretary experience re-
quired. Experience with computer/word processor essential.
Able to organize and prioritize varied tasks. Excellent commu-
nication skills. Medium typing. Send cover letter and resume
to Esther Smith, Staffing Services, 160 Day Hall.

Secretary, GR18(C0612)
ILR-Personnel and Human Resource Studies-Statutory
Minimum full-time equivalent: $513.94
Secretarial support for department faculty. Use computerized
hardware and software to prepare correspondence, training
materials, administrative memoranda, budgets, vouchers, etc.;
make travel arrangements, process correspondence, handle
mail, phone contacts, appointments. 20 hrs pr wk. May go to
full-time in Summer 1990.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years office experience. PC expe-
rience familiar with wordprocessing software, graphis software
and spreadsheets. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Services, 160 Day Hall.

Searcher, GR18 (C0615)
- Acqulsltions/CTS/Olin/CUL-Endowed

Minimum full-time equivalent: $529.35
Responsible for receiving and processing incoming Special
Foreign Currencies Program and NPAC monographs, serials
and newspapers. Mon-Fri, 20 hrs pr wk.
Requirements: HS diploma or equivalent experience. 1 year
related experience. Able to work independently Good organ-
izational skills. Knowledge of South Asian Languages and

- NOTIS/RLIN automated system desirable. Some supervisory
experience desirable. Send cover letter and resume to Esther
Smith, Staffing Services, 160 Day Hall.

Secretary, GR18 (C0509)
Uris Llbrary/CUL-Endowed
Minimum full-time equivalent: $529.35
Under supervision of library secretary, provide administrative/
secretarial support to the Director and to other professional staff
of Uris Library Perform extensive typing and wordprocessing;
provide backup to Library Secretary in a variety of clerical and
secretarial tasks. 20 hrs pr wk, TBA. 1 year term appointment
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 -2 years related experience using IBM
PC equipment. Some office experience. Experience with
WordPerfect software strongly preferred. Good interpersonal,
communication and organization skills Attention to detail. Able
to handle confidential material with discretion Heavy typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices. 160 Day Hall.

(CO315)
•i Pianning-Endowed
• equivalent: $529.35

Provide secretarial and administrative support to one faculty.

Arrange meetings, travel, conferences and appointments. Heavy
wordprocessing. Mon-Fri. 12-5. Until 12/31/91.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years related experience. CU
preferred. Heavy typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR18 (C0301)
Engineering Minority Programs-Endowed
Minimum full-time equivalent: $529.35
Clerical support for CU Young Scholars Program. Word proc-
essing; mailings; duplicating; filing; some basic bookkeeping;
receptionist duties. Mon-Fri mornings. 20 hrs pr wk.
Requirements: HS diploma or equivalent Some college
coursework. 1 -2 years related office experience. Proficient on
Macintosh computer Knowledge of CU community helpful.
Able to work independently and communicate with middle and
HS students. Sensitivity to minority issues. Medium typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850

Secretary, GR18 (C0229)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $513.94
Provide secretarial support for faculty in the Biometrics Unit.
Type correspondence, course materials, and technical manu-
scripts; photocopy; serve as backup for answering phones and
handling mail. Other duties as assigned. 4 hours per day;
flexible. Hours may increase.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related office experience.
Familiarity with word processing, preferably on IBM PCs or
MACs. Technical typing desirable (training provided). Good
interpersonal and organizational skills. Accuracy important.
Medium typing. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Physical Therapist Assistant, GR20 (C0109)
University Health Services-Endowed
Minimum full-time equivalent: $575.30
Carry out treatments as directed and supervised by the
department's Physical Therapists. Mon-Fri, 20 hrs pr wk.
Requirements: Associate's in physical therapy assistantship
or equivalent work experience. Athletic training preferred.
Experience in orthopedic/sports medicine setting desirable.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word process-
ing, accounting, and office administration. All Individuals are
encouraged to apply; experienced applicants with a typing
speed of 45-60 wpm, knowledge of IBM-PC Word Perfect
software and Macintosh word processing are in particular
demand. CaH Karen Raponi at (607) 255-2192 or 255-7422 for
more Womiation.

Office Assistant (S0601)
Summer Session
Provide clerical assistance to the director and assistant to the
director. Answer phone and mail inquiries. Process application
recommendations and transcripts through acceptance to pro-
grams. Assemble and process bulk mailings. Assist with
registration & course changes. Mon-Fri, 1 -5 (flexible). Until July
Requirements: HS diploma or equivalent. Some office
experience desired. Familiarity with IBM PC required. Ability
to work with diverse public. Ability to work independently.
Familiarity with CU desirable. Send cover letter and resume to
Karen Raponi, Staffing Services, 160 Day Hall.

Personnel Assistant (S0502)
Office of Human Resources-Staffing Services
Provide, under close supervision, staffsupport in the areas of
recruitment, referral and data input.
Requirements: HS diploma. 1 year office experience.
Computer data entry skills necessary. Good organizational
skills and attention to detail. Good interpersonal skills. Medium
typing. Send cover letter and resume to Karen Raponi, Staffing
Services, EHP, Ithaca, NY 14850.

Catering Bar Manager (S0307)
CU Catering
Inventory, pack, and store all catering liquor and bar equipment.
Previous bartending experience required. Must be reliable and
21 years of age. 20-25 hours weekly. Please send cover letter,
resume, and two references to Karen Raponi, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Data Entry Clerk (S0311)
Vet College
Processing of reports, data entry. Medium typing. Medical
terminology helpful. Part-time 15-20 hours weekly. Please
send cover letter and resume to Karen Raponi, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Office Assistant (S0209)
Summer Session
Serve as receptionist. Assist registrar in registration process.
Word processing on IBM PC. Provide clerical assistance to
other departments as needed. Until July 1990.
Requirements: HS diploma or equivalent. Some office
experience required. Familiarity with CU desirable. Ability to
work with diverse public. Excellent interpersonal and commu-
nication skills essential. Experience with WordPerfect on IBM
PC desirable. Able to set priorities and work independently
underpressure. Medium typing. Send cover letter and resume
to Karen Raponi, Staffing Services, EHP, Ithaca, NY 14850.

General Service
Sutww A signed employment appticaSon which will remain
jwSwufef a period of four months. Dttring thisttrrw, you wMbe

lor any appropriate openings tor which you are

competitively qualified. Requests for referral and/or cover
letters are not accepted from external candidates unless speci-
fied in the ad. Qualified applicants will be invited for a prelimi-
nary interview at our EHP office. If you are currently available
for employment, you may want to consider temporary opportu-
nities at the University. Please contact Karen Raponi at 255-
2192 for details.

Dish Machine Operator, SO02 (G0602)
Dining-Endowed ^
Hiring Rate: $6.00
Wash dishes, utensils, pots and pans. Stock assigned areas.
Mon-Fri, 40 hrs pr wk.
Requirements: HS diploma or equiv. Able to learn proper use
of dishwashing equipment & cleaning agents. Able to lift 35 lbs.

Material Handler, SO05 (G0604)
General Stores-Endowed
Hiring Rate: $6.88
Receive orders from customers at service counters; issue
supplies to employees and departments as needed; perform
order picking; identify and check for availability of material using
computer; load trucks and deliver material when needed. Other
related duties as assigned. Mon-Thur. 7:30-4; Fri, 7:30-3.
Requirements: HS diploma or equivalent. 2-3 years related
warehouse/retail experience preferred. Valid driver's license
Class V required. Able to read and write and complete basic
arithmetic. Standing long periods of time. Heavy lifting (75-250
lbs). Send employee transfer application to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850. Send cover letter
and resume to Esther Smith, Staffing Services. 160 Day Hall.
Women and minorities encouraged to apply.

Bus Driver, SO06 (G9506)
CU Transit-Endowed
Hiring Rate: $7.20
Drive bus on campus. TOMTRAN routes and charter trips.
Check vehicle for proper operating condition; provide iriforma-
tion and directions. Shift subject to change.
Requirements: HS diploma or equivalent. NYS Class 2
driver's license required. Pre-employment physical and other
Department of Motor Vehicles requirements. 3-6 months
current bus driving experience. Good communication (oral)
skills Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850. Women and minorities
encouraged to apply.

Fraternity Cook, SO06 (G0406)
Residence Life-Endowed
Hiring Rate: $7.20
Clean, prepare and cook food for University-owned fraternity.
Clean all food preparation areas, cooking areas and assist in
keeping storerooms and refrigerators sanitary. Aid student
steward in menu-planning and food purchases as needed.
Must be able to work with little supervision and with student
volunteers. Able to supervise student helpers preferred.
Requirements: HS diploma. 1-2 years quantity experience.
Ability to follow recipes accurately, operate standard food
preparation and cooking equipment. Experience in large quan-
tity preparation is essential. Some years experience as a cook.
Good organizational skills. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Please submit materials for the follow-
ing positions to 160 Day Hall.
Groundsworker, SO04 (B0606-B0612)
Plantations-Statutory
Hiring Rate: $6.58
Assist grounds maintenance staff in landscape maintenance
and construction to include planting, mowing, weeding, mulch-
ing, watering fertilizing, pruning, policing of grounds, mainte-
nance of equipment; maintenance of walls, steps, fences. Mon-
Thur 7:30-4; Fri, 7:30-3. 7 months.
Requirements: HS diploma or equivalent; valid driver's li-
cense required. 1 -2 years work experience in park, arboretum,
or botanical garden desired. Strong interest in horticulture and
landscape construction required. Must be able to lift 100 lbs and
must be willing to work during all weather conditions. Send
letter, resume and employment application to Cynthia Smith-
bower, Staffing Services, 160 Day Hall.

Gardener, SO04 (B0601-B0605)
Plantations-Statutory
Hiring Rate: $6.58
Assist gardening staff in the installation of new gardens and in
the maintenance of existing gardens Duties include garden
cleanup, planting, fertilizing, mulching, watering, raking, weed-
ing, and related tasks as plant labels, plant records, green-

house care, and nursery maintenance. Mon-Thur, 7-3:30; Fri,
7-2:30. 7 months.
Requirements: HS diploma or equivalent; valid driver's li-
cense required. 1 -2 years work experience in park, arboretum,
or botanical garden desired. Strong interest in horticulture
required. Must be able to lift 100 lbs and must be willing to work
outside during all weather conditions. Send letter, resume and
employment application to Cynthia Smithbower, Staffing Serv-
ices, 160 Day Hall.

General Service Off-Campus
Maintenance Mechanic, GR23 (G0603)
Buildings and Properties, Geneva-Statutory
Minimum Biweekly Salary: $632.84
Installation, repair, and preventive maintenance of electrical
and electronic systems. Provide back-up for personnel as-
signed to phone, computer, energy management, and radio
systems.
Requirements: HS diploma or equivalent. Associate s desir-
able. Valid NYS driver's license. 4 years experience in the
installation and repair of electrical and electronic systems.
Rolm phone, computer, and radio experience is desirable.
Women and minorities encouraged to apply.

General Service Part-time
Dish Machine Operator, SO02 (G0601)
Dining-Endowed
Hiring Rate: $6.00
Wash dishes, utensils, pots and pans. Stock assigned areas.
30 hrs pr wk.
Requirements: HS diploma or equiv. Able to learn proper use
of dishwashing equipment & cleaning agents. Able to lift 35 lbs.

General Service Temporary
In addition to posted positions, temporary opportunities fre-
quently occur in custodial, food service, dish machine opera-
tion, material handling and other service areas. All individuals
are encouraged to apply. Call Karen Raponi at (607) 255-2192
or 255-7422 for more information.

Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department of
Building Care for temporary custodians. Providing general
custodial care of buildings and grounds in immediate vicinity of
assigned area. Mon-Thur6:00am-2:30pm, Fri6:00am-1:30pm.
Periodically 2nd and 3rd shift hours are available.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 lbs and climb
a 6 foot ladder. Contact Karen Raponi, Staffing Services, EHP,
255-2192 for an interview.

Academic
Extension Associate IV
NYSSILR, Buffalo Labor Studies
Coordinate, develop, promote and teach Labor Studies credit
and non-credit education programs.
Requirements: MILR or MS in labor studies or related field
plus experience teaching adults and working with local unions,
councils, and committees. Salary commensurate with qualifi-
cations. Send resume with three references to Chair, Search
Committee, NYSSILR-CU, 146 State Street, 4th Floor, Albany,
NY 12207.

New Aetna Medical/

Prescription Drug Cards
All Endowed Health Care Plan participants are
being mailed new Aetna I.D. cards during Febru-
ary. These I.D. cards will reflect the $4 co-pay
amount for prescription drugs. If you have not
received your new cards by mid-March contact the
Employee Benefits Office at 255-3936.


