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Black History Month

Summer
dance course

Doing business
with Japan

What's cooking?

Charles Harrington
Mary McDaniel, a student in the Johnson Graduate School of Management,
plays with a mustachioed chef who appeared on campus after this week's
snowstorm.

Indirect-cost rates on grants
to rise in endowed colleges

Trustees agree to continue
selective-divestment policy

Cornell's Board of Trustees agreed last
week to continue its selective-divestment
policy concerning companies operating in
South Africa.

At its Jan. 26 meeting, the board re-
ceived and accepted a report from its Ex-
ecutive Committee, which, on the previous

For more stories about last
week's Board of Trustees meet-
ings, turn to Page 6.

day, had reviewed five separate assessments
of campus feelings on the issue.

In reporting on that discussion, Execu-
tive Committee Chairman Nelson Schaenen
Jr. told the full board that it "would be
wrong to underestimate the degree of anger

and sadness that some members of the mi-
nority community feel as a result of our de-
cision to adopt any policy other than total
divestment"

He added that the committee appreciated
the concern of the Faculty Council of Rep-
resentatives and campus assemblies, which
voted this fall to ask the board to reopen the
question.

Schaenen concluded, however, that, "In
the final analysis, investment policy and ste-
wardship of the endowment rest exclusively
with the board, and we voted [last year] to
reaffirm our policy which limits our invest-
ments to those corporations who are work-
ing to improve the lives of the majority
peoples of South Africa and to end apart-
heid."

In transmitting Schaenen's report to
Dean of the Faculty Walter Lynn, Board
Chairman Stephen H. Weiss said:

Continued on page 8

The indirect cost rates charged on grants
and contracts in Cornell's endowed, or pri-
vately supported, colleges will rise through
1992, because of increased overhead costs
due to new research facilities and a slight
decrease in research grants, according to the
Office of Sponsored Programs.

However, increased research awards in
the university's statutory, or state-sup-
ported, colleges will allow their indirect
cost rates to drop.

The new rates were published in the
Sponsored Programs Newsletter this week.

Indirect costs cover areas such as physi-
cal plant operation and maintenance, depart-
mental and general administration and li-
braries that are necessary to support the re-
search and education activities of the de-
partments and colleges. A restricted award
is a grant or contract that brings with it the
requirement to carry out a certain research
or education activity.

When a faculty member applies for an
award, he or she pays for these indirect
costs by adding to the funds requested an
additional percentage. That indirect cost
percentage is set by negotiations between
the federal government and the university,
according to overall indirect costs and re-
search expenditures.

The current indirect cost rate in the en-
dowed colleges is 70 percent of modified
direct costs, which will rise to 75 percent on
July 1 and to 77 percent one year later.

"One problem is that the level of awards
received by the endowed colleges slightly
declined over the past year," said OSP Di-
rector Jack Lowe.

Research expenditures declined by 1.7
percent to $116.7 million in the endowed
colleges, Lowe said.

"However, indirect costs in the endowed
colleges are rising faster than income, prin-
cipally because of maintenance and debt
service for the new Biotechnology Building
and College of Engineering/Theory Center
Building. Thus, the indirect cost rate must
rise."

Lowe pointed out that the Biotechnology
Building contains both statutory and en-
dowed faculty, and that only the endowed
portion of that building enters into calcula-
tions of the endowed college rate.

The 1991 endowed college rate of 77
percent is only an estimate, he noted, and if
endowed-colleges' research awards rise by
then, the rate could be reduced.

Statutory college indirect cost rates, cur-
rently 57 percent, will drop to 51.5 percent,
remaining there through June 30, 1992,
Lowe said.

He explained that their indirect cost rates
"are coming down for the simple reason that
sponsored research activity is growing at a
much faster rate than indirect costs." Statu-
tory research expenditures rose 5.3 percent
to $95.4 million in 1989.

"All these indirect cost recoveries are
absolutely necessary to support the infra-
structure at Cornell that allows the univer-
sity to carry out its mission," Lowe empha-
sized. "Unless these real research-related
costs can be properly recovered, the result is
severe pressure on other unrestricted in-
comes, principally tuition."

The Sponsored Programs Newsletter also
contained rates charged departments for em-
ployee benefits and indirect cost rates for
the New York State Agricultural Experi-
ment Station at Geneva and the National
Atmosphere and Ionosphere Center.

—Dennis Meredith

Explaining
cost recovery

This is a summary of an explana-
tion of indirect cost recovery sent to
all faculty on Jan. 15 by Norman
Scott, vice president for research
and advanced studies. The full ex-
planation may be obtained from the
Office of Sponsored Programs.

The indirect cost rate is set by
the university by calculating the ra-
tio of overall university indirect
costs incurred to overall "modified
total direct costs" of research.

Each project is assessed an aver-
age indirect cost, based on overall
university expenditures, regardless
of the apparent actual incremental
cost that an investigator feels might
be generated by his or her project.

"Modified total direct costs" are
all the direct costs for a research
project supported by a grant or re-
stricted gift except certain costs
such as equipment and graduate re-
search assistants' tuition.

Indirect costs include those for
plant operation and maintenance; li-
braries; and departmental, general
and research administration. The
total indirect costs are apportioned
among research, teaching and other
university activities. Apportionment
may be based on the square footage
of space assigned to research, or on
the number of people or dollar value
attributed to research.

Only the portion of costs as-
signed to research or other such sup-
ported activity is used in calculating
indirect cost rates for such awards.
The university pays all indirect
costs for teaching activities.

In the statutory colleges, 90 per-
cent of the funds from recovering
these indirect costs goes into college
funds in the dean's office of the col-
lege in which they were earned.
The other 10 percent goes to reim-
burse costs in the statutory college
business office.

In the endowed colleges, the in-
come is put into general university
income. The College of Architec-
ture, Art and Planning, College of
Arts and Sciences and College of
Engineering receive a general-pur-
pose budget for part of their opera-
tions, made up in part from this in-
come. The other schools and col-
leges are billed for all their costs
and therefore receive their full indi-
rect cost recovery as income.

There is a strong incentive for
the university to control indirect
costs, because all indirect costs due
to teaching must be paid from gen-
eral funds. These costs include
more than 50 percent of the opera-
tion and maintenance budget, one of
the two largest indirect cost compo-
nents. The other largest component,
department administration costs, on
the other hand, are under control of
the academic departments and re-
search centers.
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BRIEFS NOTABLES

• Greek history: University of Texas
scholar Thomas G. Palaima will discuss
"Where and How Does Greek History Be-
gin?" in a University Lectures talk at 4:30
p.nx on Tuesday, Feb. 6, in Kaufmann Au-
ditorium of Goldwin Smith Hall.

• Writing winners: Winners of the three
top prizes worth $50 each for essays in the
fall 1989 freshman writing seminars are Lin
Lee and Julie Makinen, who received James
E. Rice Jr. '30 Prizes, and Hilary Hahn, who
received the Elmer Markham Johnson Prize.
The prizes are awarded each semester by
the John S. Knight Writing Program.

• Breakfast with Morley: Senior Vice
President James E. Morley Jr. will be the
host for regularly scheduled breakfasts for
employees through May, beginning with a
breakfast on Monday, Feb. 12, at 7:30 a.m.
in the Elmhirst Room of Willard Straight
Hall. To sign up for a breakfast, call the
Office of Human Resources at 255-3621.

Ronald G. Ehrenberg, the Irving M.
Ives Professor of Industrial and Labor Rela-
tions, is the first economist elected to the
Council of the Inter-University Consortium
for Political and Social Research in the
group's 28-year history. Ehrenberg was
named to a four-year term on the 10-mem-
ber council, which advises the consortium
on policy. The consortium is a central ar-
chive and distribution center for social sci-
ence data located at the University of
Michigan, Ann Arbor. Currently, 331 insti-
tutions, including Cornell, contribute to its
support.

John Burness, vice president for Uni-
versity Relations, has been elected vice
president of Tompkins County Area Devel-
opment Inc., a private, not-for-profit mem-
bership corporation that provides business
planning, financial advice and site location
services to new and expanding businesses.
Other members of the Cornell Community
on the board of TCAD Inc. are Ithaca

Library work

Charles Harrington
One of the trenches dug during winter break to relocate utilities near the
site of the future underground addition to Olin Library was refilled in time
for the return of students and spring term. Excavation for the actual three-
story underground addition to Olin is scheduled to start June 1.
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Mayor Benjamin Nichols, professor emeri-
tus of electrical engineering, who has been
newly elected to the board, and returning
board members James A. Mason, chairman
of the Tompkins County Board of Repre-
sentatives and assistant director of publica-
tions and visual communications in Cor-
nell's Media Services; John Wiesenfeld,
deputy vice president for research and pro-
fessor of chemistry; and John Majeroni,
manager of the university's Real Estate De-
partment

Cleo B. Bash, the director of Willard
Straight Hall since 1987, is among 45
women from across the nation who are tak-
ing part in a leadership training workshop
for major decision-makers at four-year col-
leges and universities. The workshop, titled
"Leadership for a New Century," is being
sponsored by the National Institute for
Leadership Development and Arizona State
University and is being conducted this week
in Phoenix, Ariz.

PROMOTIONS

The following faculty members were pro-
moted to the rank of professor by President
Frank HI. Rhodes during December:

Yong Deng Hang, Department of Food
Science and Technology, effective April 1,
and Ronald E. Ostman, Department of
Communication, effective Jan. 1. Also
Richard D. Holsten was appointed senior
scientist in the Biotechnology Program, ef-
fective Jan. 1.

In addition, Rhodes reappointed Brian
F. Chabot, professor of ecology and sys-
tematics, as acting director of the Office for
Research and acting director of the Agricul-
tural Experiment Station at Ithaca from Jan.
1 through June 30.

Also, Karl J. Siebert, former director of
research and technical services at the Stroh
Brewery Co. of Detroit and an employee of
the firm since 1971, became chairman of the
Food Science and Technology Department
of the New York State Agricultural Experi-
ment Station at Geneva on Jan. 15.

Football assistants named
Four assistant coaches have been ap-

pointed to the varsity football staff, accord-
ing to Laing Kennedy, director of athletics.

Joining new head coach Jim Hofher are
Chuck Driesbach, an assistant at the Univer-
sity of Mississippi this past year; and hold-
overs from the previous staff, Glenn Dead-
mond, Jim Knowles and Peter Noyes.

Driesbach, who was the defensive secon-
dary coach at Mississippi, will be the defen-
sive coordinator here. Driesbach also has
been an assistant at East Carolina University
(1987-88), coaching the running backs;
Wake Forest University (1984-87), handling
the receivers, tight ends and defensive line;

and at Kansas State (1976-83), working
with the defensive secondary, offensive
tackles and receivers.

Deadmond has been the defensive line
coach at Cornell since 1983 and will handle
the same assignment under the new regime.

Knowles will be in charge of the running
backs, a responsibility he performed during
the 1989 season.

Noyes, who has been an assistant at Cor-
nell since 1977, moves from defensive coor-
dinator and linebacker coach, to the offen-
sive line. Prior to coming to the Big Red,
he coordinated the defense at Bucknell Uni-
versity for six seasons.

Plantations courses offered
Non-credit courses m in shrub and tree

pruning, freehand drawing and winter tree
identification will be offered to the public in
February and March by Cornell Plantations.

Information on fees and registration for
the courses is available by calling Cornell
Plantations at (607) 255-3020.

Plant physiology, basic shrub and tree
maintenance, and pruning styles and tech-
niques will be taught by Jayne Uerling of
Rice Landscaping Co. and Gerry Sciarra of
Cornell Plantations. The course includes
Thursday evening class sessions from 7 to 9
p.m. on Feb. 22 and March 1, 8 and 15, as
well as a Saturday workshop in the F.R.
Newman Arboretum on March 17.

Freeville, N.Y., illustrator Marcia
Eames-Sheavly will teach a four-session

GRADUATE BULLETIN

Course enrollment continues through
Feb. 9. Bring completed course enrollment
forms to Sage Graduate Center. Forms are
available at graduate field offices or Sage
Graduate Center.

Student council meeting will be held on
Monday, Feb. 5, at 5:15 p.m. in The Henry,
Sage Hall.

Faculty meeting will be held on Friday,
Feb. 2, at 4 p.m. in General Committee
Room, Sage Graduate Center, for the pur-
pose of voting on January degrees.

Active-rile fee: Unregistered doctoral
candidates who wish to avoid paying the
$200 active-file fee for the spring term must
have met all degree requirements by Feb. 9,
including the final defense and the filing of
two acceptable copies of the dissertation in
the Graduate School office. These students
will receive a May degree.

New students must return the completed
Special Committee Selection and Change
form to the Graduate School by Feb. 9. For
an entering student, the form must bear at
least the signature of a temporary adviser.

Workshops: Teaching assistant work-
shops will be held on Saturday, Feb. 3. For
information and registration forms, inquire
at B-41 Day Hall, 255-8427.

Seminars: Dissertation and thesis semi-
nars will be held in the Morison Seminar
Room of Corson/Mudd Hall on Monday,
Feb. 26, from 11 a.m. to noon for doctoral
dissertations and jfrom 1:30 p.nx to 2;30

p.m. for master's theses. The thesis adviser
will discuss preparing and filing theses and
dissertations; students, faculty and typists
are encouraged to attend.

Grants: Conference travel grant applica-
tions are due at the Graduate Fellowship
and Financial Aid Office, Sage Graduate
Center, by March 1 for April conferences.
Application forms are available at graduate
field offices. Grants for partial transporta-
tion costs are awarded to registered graduate
students who have been invited to present
papers at major conferences or symposia.

BARTON BLOTTER

License plates were stolen from four out-
of-state cars parked on campus, according
to the morning reports of the Department of
Public Safety for Jan. 22 through 28.

The thefts were among 12 reported, ac-
counting for $2,048 in losses of cash and
valuables. They included a $300 computer
component taken from Uris Library, $222 in
art supplies stolen from Roberts Hall, a
$370 car stereo system taken from a vehicle
at the Stewart/Williams Parking Lot and
$800 in ski equipment, a volleyball outfit
and a portable compact-disc and tape player

.stolen from a car parked on, Squth Avenue.

beginner's course in freehand drawing on
Tuesday evenings from 7 to 9 p.m. on Feb.
20 and 27 and March 6 and 13.

The winter characteristics for identifying
trees of the Ithaca landscape will be taught
in a Saturday afternoon session on March 10
at Cornell Plantations by Irene Lekstutis of
Cornell Cooperative Extension and Raylene
Gardner of Cornell Plantations.

Cornell Plantations is responsible for de-
velopment and management of specialized
plant collections in the university's botani-
cal gardens, the F.R. Newman Arboretum, a
network of forest trails, the Cornell gorges
and other natural areas totalling 2,800 acres,
as well as research and education programs
using the collections.

—Roger Segelken
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Student conference begins Black History Month
Black History Month activities will start

on campus today, with more than 200 black
students from the eight Ivy League schools
taking part in a conference on the theme
"Black Empowerment Through Education."

Other campus activities in February will
include the 14th annual Festival of Black
Gospel from Friday, Feb. 9, through Sun-
day, Feb. 11, featuring the Clark Sisters trio,
and a series of movies to be shown by Cor-
nell Cinema, including a screening on Tues-
day, Feb. 6, of "A Nation of Law?" from
"Eyes on the Prize H" The new, eight-part
series currently running on many public-
television stations follows the civil rights
movement from the mid-1960s through the
1980s.

An African Art Show and Sale will be
held from Monday, Feb. 19, through
Wednesday, Feb. 21, at Willard Straight
Hall, and a number of lectures and other
programs are being scheduled throughout
the month at times to be announced.

The Black Ivy League Students Confer-
ence will include talks by Lerone Bennett,
senior editor of Ebony magazine and author
of books on education; Barbara Sizemore,
author and black educator with experience
in the Chicago public school system; and
Patricia Russell-McCloud, an Atlanta attor-
ney who has been a guest speaker on educa-
tion before the Congressional Black Caucus.

The conference is open to all members of
the Cornell community. Registration will
be held in the lobby of Robert Purcell Union
today from 3 p.m. to midnight The fee is
$15 for the Cornell community and $25 for
all others. In addition to the Ivy League
schools, Syracuse University, the State Uni-
versity of New York at Binghamton and Ith-
aca College will be represented at the con-
ference.

This is the second conference sponsored
by Ivy League school members of Students
of African Descent United, a national or-
ganization. The first conference took place

at Harvard University last February and ad-
dressed the topic, "Why We Can't Wait:
The Future of Blacks in America."

The Festival of Black Gospel, the center-
piece of Black History Month on campus
since the mid-1970s, will include the tradi-
tional performance of a mass choir of more
than 250 voices starting at 7 p.m. on Satur-
day, Feb. 10, in Bailey Hall.

The Clark Sisters Gospel singing group
will perform in Bailey Hall starting at 7
p.m. on Friday, Feb. 9. Tickets are $5 for
Cornell students; $7 advance-sale tickets for
others are available at the Willard Straight
Hall ticket office, Rebop Records and Lo-
gos Bookstore in downtown Ithaca, and
Sound Shack I&n in Syracuse. Tickets will
be $8 at the door.

The festival will conclude on Sunday,
Feb. 11, with an 11 a.m. convocation wor-
ship service at Sage Chapel. The Rev. Fran-
klin D. Turner, Suffragan Bishop of the
Diocese of Pennsylvania, will give the ser-

mon.
Profits from the $3 tickets sold for each

of the screenings in the Cornell Cinema se-
ries will go to the Africana Studies library
on campus. The Feb. 6 showing of "A Na-
tion of Law" from the eight-part "The Eyes
on the Prize n," will begin at 7:30 p.nx in
Uris Auditorium. The co-directors of the
episode from the series are Louis Massiaih, a
1977 graduate of Cornell, and Thomas Ott
They will discuss their work prior to its
showing from 4:30 to 6 p.m. at the Africana
Studies and Research Center, 410 Tripham-
mer Road.

The other two films to be shown in Wil-
lard Straight Theater are "Looking for
Langston," which focuses on the life of poet
Langston Hughes, beginning at 7:30 p.m. on
Tuesday, Feb. 13, and "Panafrican Cultural
Festival," a documentary featuring inter-
views with artists and political leaders, be-
ginning at 7 p.m. on Tuesday, Feb. 20.

—Martin B. Stiles

Hotel students
practice practical
French, Spanish

In innovative language courses that take them from a
kitchen chopping board to a seat at a formal dining room
table, from a hotel lobby to an office meeting with a tardy
employee, School of Hotel Administration students are
learning the French and Spanish vocabulary particular to
their profession and the behaviors specific to those cultures.

The intermediate-level courses, Hotel French and Hotel
Spanish, are designed just for students of the world's pre-
mier hotel school and believed to be an uncommon — if not
a unique — learning experience, according to David Dunn,
an associate professor of the school who fashioned the idea.

"It's a way of adding a little frosting to your acumen in
the business world," Dunn said. 'It takes a foreign language
and hones and flavors it with the situational aspects of hos-
pitality management"

Hotel French is being offered this spring for the fifth
time; Hotel Spanish has been offered three times but is not
being taught this semester.

Instead of reading textbooks from traditional language
courses, students in these classes read works focused on
hotel and restaurant issues. Instead of memorizing a sam-
pling of vocabulary taught to students of all fields, these
students learn the words, phrases and cultural details that are
essential to their profession.

"We start out as tourists and end up as employers, going
through being an employee and working our way up the
difficulty ladder," said Eleanor Dozier, a senior lecturer in
modern languages who teaches Hotel Spanish.

While the French and Spanish courses are similar in
method, the cultures dictate differences in emphasis. In the
Spanish course, for example, a special section focuses on
cultural issues relating to Hispanic employees. This entails
how priorities concerning family, time and money affect
their work performance in ways one would not expect of an
Anglo-American.

For example, "If an Hispanic worker is late for work

Charles Harrington
Andree Grandjean-Levy (left) and Eleanor Dozier

because of some family situation that may seem minor to an
Anglo-American, it isn't simply because of a lack of respect
for punctuality. It's that family takes absolute priority over
other matters," Dozier said.

"I believe it is the wave of the future," said Andree
Grandjean-Levy, a Cornell senior lecturer in modern lan-
guages who teaches Hotel French. "We are going more and
more in that direction in teaching languages now."

—Lisa Bennett

Sexual harassment complaints on campus
drop by 20%, but concern is expressed

The number of sexual harassment complaints on campus
dropped by 20 percent, from 39 reports in 1987-88 to 31
reports in 1988-89, according to a report compikc- by the
university's Office of Equal Opportunity (OEO).

Joycelyn Hart, Cornell's associate vice president for hu-
man relations, said she was encouraged by the decrease in
complaints, but she cautioned that "we can't rest on our
laurels. We have put in place a number of programs to
provide assistance to those who feel they've been harassed.

"There is evidence that people are making use of our
services, but we are concerned that some people still may
not be coming to us for help," she added.

University officials, including President Frank H.T.
Rhodes, repeatedly have urged persons who believe they are
victims of sexual harassment to report incidents to the Of-
fice of Equal Opportunity, the Ombudsman's Office, the
Office of Human Resources, department chairpersons, aca-
demic advisers or deans.

"Complainants can rest assured that their concerns will
be treated confidentially and that they will not suffer retali-
ation by any university official for having reported the inci-
dent," Rhodes states in the pamphlet, "Sexual Harassment,"
which was produced by the OEO.

The pamphlet other information on dealing with the
problem of sexual harassment and assistance in filing a
complaint are available from the Office of Equal Opportu-
nity at 234 Day Hall; the telephone number is 255-3976.

The latest report shows that 29 of the 31 complaints filed
between Sept 1, 1988, and Aug. 31, 1989, were from
women. Thirty reports named men as the perpetrators of the
harassing behavior, one named a group of women.

Eight complaints were from undergraduate students, five
from graduate students, 15 from staff members and one
from a former student. In addition, two complaints were
from work groups of women staff and students.

Behaviors reported most frequently were offensive sex-
ual comments and jokes, offensive posters and cartoons,
personal threats and unwanted touching and kissing. Others
included harassing telephone calls, display of an offensive
advertisement, repeated requests for dates, comments about
homosexuality, offering of better grades in exchange for a
relationship, demands for sexual favors and propositions.

The men named in the complaints included four under-
graduates, five graduate students, eight staff members, eight
faculty and one visiting scholar. There were two complaints
about groups of men and one about a group of women. In
two situations, the harassers could not be identified.

Seventeen complaints were resolved through warnings to
the harasser that the offending behavior must stop. One
complaint was resolved by a demotion and one by suspen-
sion from the university. Another was resolved by requiring
that the offending posters be removed, and another by re-
quiring the person to write a paper on sexism and attend a
program on sexual harassment In one case, the student
complainant left the university before the case was resolved.

Five persons filing reports wanted to discuss their situ-
ations but decided later not to proceed with an investigation
at that time. In one situation, a workshop on preventing
sexual harassment was given for the department to which
the alleged offender belonged; in another situation, the de-
partment head sent a memo on sexual harassment to the
entire department

Science teachers
to learn about
supercomputers

Just when some parents were getting used to high school
students learning about microcomputers, 45 New York state
teachers are preparing to help them learn supercomputers.

The high school mathematics and science teachers will
attend "Supercomputing for High School Teachers" on Fri-
day and Saturday, Feb. 2 and 3, here. It is the first such
program at Cornell and believed to be the first nationwide.

The workshop will provide an overview, including
hands-on instruction, of supercomputers and their capabili-
ties. It will also highlight research being pursued on Cor-
nell's supercomputers that ranges from examinations of the
nature of a heartbeat to the dynamics of the world economy
to the origin of black holes in outer space.

"We're telling high school students and teachers to reach
for the big problems," said Sue Mehringer, acting manager
of education and training for the Cornell National Super-
computer Facility (CNSF). "We're telling them not to think
these problems are too big or too hard. They're being
solved right here in our home state. Supercomputing is a
significant research tool that can be used at many different
levels." The CNSF is the only one of the four national
supercomputing centers that sponsors formal supercom-
puting training programs for high school students, under-
graduate and graduate students, and young faculty, accord-
ing to CNSF Director Larry Lee.

Dryden High School, which recently acquired some 30
new computers, is one school where teachers are eager to
leam how to help students think about supercomputing, said
Timothy Kirkpatrick, who teaches chemistry and the unified
sciences to juniors.

"We want to learn more about the supercomputer, bring
that knowledge back and encourage students to think about
problems larger than they are used to," Kirkpatrick said.

High school students, having grown up with computers,
are unlikely to be daunted by the prospect of using a super-
computer, the Dryden teacher said. "When it comes to a
supercomputer, I don't think they make any distinction. I'm
probably more intimidated than they are about it" he said.

Kirkpatrick and other teachers will hear a keynote speech
about the experience of one high school that already has
tapped into the CNSF, with some $200,000 in equipment
IBM donated to the four winning schools of SuperQuest
1989.

"I'll talk about how SuperQuest has affected our curricu-
lum here in terms of courses added and curriculum changes
made informally," said Robert Gorwals, a chemistry teacher
from Montgomery Blair High School in Silver Spring, Md.,
outside Washington, D.C. Among his students' projects is
one by a 17-year-old violinist who is trying to write a pro-
gram that would design a concert hall to provide the best
sound to every seat in the house, Gotwals said.

—Lisa Bennett

Starting Feb. 15, Chronicle
wiii carry Employment News

The weekly editions of Cornell Employment News will
be published as a four-page insert in the Cornell Chronicle
starting on Thursday, Feb. 15.

The change will result in an annual savings of at least
$6,000 in printing and distribution costs, according to Barry
Gross, News Service director. The new arrangement was
developed by Gross and Laurie Roberts, an editor of Cornell
Employment News, which is published by the Office of
Human Resources and the Office of Equal Opportunity.

"In addition to the cost savings, the new arrangement
should be more convenient for the Cornell Community, be-
cause there will be one package of material," Roberts said.

Employment News includes a listing of job opportunities
on campus and information on employment-related topics
such as career development, benefits, retirement, tax laws,
and equal-opportunity and affirmative-action issues.
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CALENDAR
AU items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, ILS. mail or
in person to Joanne Han«v«n,
Chronicle Calendar, Cornell News
Service, Village Green, $40 Hanshaw
Road, Ithaot, NY 14859.

Notices should be seat to arrive 10
dajs prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Advanced Folkdancing, a workshop of Bal-
kan Folk Dances for advanced dancers, taught
by Ed Abelson, Feb. 4, 6:30 to 7:30 p.m., and a
review of all dances taught in January and re-
quests, 7:30 p.m. to 10:30 p.m., North Room,
Willard Straight Hall.

Israeli Folkdancing
Israeli Folkdancing, Thursdays, 8:30 p.m.,

Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Robert Cottingham: A Print Retrospective,
1972-1986," an exhibition featuring more than
50 prints focusing on Cottingham as a print
maker, through March 7. Cottingham was one
of the early practitioners of sharp-focus realism
or photo realism. Working from 35mm slides
and color transparencies that he shot himself,
Cottingham paints a specific urban scene, one
that integrates architecture with advertising, ac-
cording to William C. Landwehr, director of
the Springfield Art Museum and organizer of
the exhibit.

"Vanishing Presence," an exhibition exam-
ining blurred and out-of-focus effects in the
work of 12 contemporary photographers from
the United States and Europe, through March
25. Through techniques such as time and mul-
tiple exposures, the photographers allude to re-
alities beneath the surface of everyday appear-
ances. As the nearly 200 photographs in the
exhibition reveal, the medium not only records
images fixed in time and place, but also pro-
duces images that transcend such limitations
and exist in a mysterious time warp, seemingly
caught between the past, present and future.
The photographers' work ranges in scale from
small color Polaroids to large, black-and-white
photo murals. In addition, a section is devoted
to 19th and early 20th century photography —
portraits, genre studies and urban views — that
foreshadow current interests and techniques.

"Mystery Video Workshop," a workshop for
students ages 8 through 12, will be offered on
Feb. 10, 10 a.m. to 1 p.m. and 2 p.m. to 5 p.m.
Film maker Michael Rubbo will teach partici-
pants how to develop a storyline, act out a
script and produce a live-action mystery video.
Preregistration for the workshop is required. A
fee of $5 for museum members and $6 for non-
members. To register and for more informa-
tion, contact the education department at 255-
6464.

A bus trip to the Museum of Fine Arts in
Boston for the exhibition "Monet in the '90s:
The Series Paintings," March 10 and 11. The
exhibition features about 90 series paintings cre-
ated by the renowned French Impressionist artist
in the 1890s, and have been assembled from pri-
vate and public collections throughout the world.
The trip is open to all museum members. Places
are limited and will be reserved on a first-come-
first-served basis. For reservations and questions
contact the community relations department,
255-6464.

Center for Jewish Living
"Escape to Hollywood; Emigre Film Makers

from Nazi Germany," an exhibit organized by
the German Film Museum of Frankfort, through
March 16, 1 to 5 p.m. daily except Saturday and
Jewish holidays. Center for Jewish Living, 106
West Ave.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 2/1
"Highlander" (1986), directed by Russell

Mulcahy, with Christopher Lambert and Sean
Connery, 7:15 p.m., Willard Straight Theatre.*

"Three Sad Tigers" (1968), directed by Raul
Ruiz, co-sponsored by CUSLAR and Pentangle,
7:30 p.m., Uris.

"Bharat Returns to Ayodhya," a video saga
"Ramayan," an Indian epic, co-sponsored by the
South Asia Program and Cornell University Li-
braries, 7:30 p.m., 310 Uris Library.

"The Fabulous Baker Boys" directed by Steve
Kloves, with Jeff Bridges, Beau Bridges and
Michelle Pfeiffer, 9:45 p.m., Wiliard Straight
Theatre.*

"Licence to Thrill" (1989), directed by Greg
Stump, co-sponsored by the Ski Club, 10:15
p.m., Uris.*

Friday, 2/2
"A Star is Born" (1954), directed by George

Cukor, with Judy Garland and James Mason, 7
p.m., Willard Straight Theatre.*

"Miracle in Roma" (1988), directed by Lisan-
dro Naranjo, with Frank Ramirez, co-sponsored
by Latin American Students Association, 7:30
p.m., Uris.*

"A Very Old Man with Enormous Wings"
(1988), directed by Fernando Birri, with Daisy
Granados and Fernando Birri, co-sponsored by
Latin American Students Association, 9:30 p.m.,
Uris.*

"The Fabulous Baker Boys," 10:45 p.m., Wil-
lard Straight Theatre.*

Saturday, 2/3
"Tamas (Darkness)," an epic film of the Par-

tition of India and Pakistan, South Asia Film Se-
ries, 2:30 p.m., 310 Uris Library.

"A Very Old Man with Enormous Wings,"
7:30 p.m., Uris.*

"The Fabulous Baker Boys," 9:25 p.m., Wil-
lard Straight Theatre.*

"Miracle in Roma," 9:45 p.m., Uris.*
'Tommy Tricker and the Stamp Taveller"

(1989), directed by Michael Rubbo, shown with
"The Dingles," IthaKid Film Fest, co-sponsored
by the Ithaca Youth Bureau, Johnson Museum, 2
p.m., Willard Straight Theatre.* ($1.50 for chil-
dren under 12)

"The Lost Weekend" (1945), directed by
Billy Wilder, with Ray Milland, Jane Wyman
and Howard DaSjlva, 7 p.m., Willard Straight
Theatre.*

Sunday, 2/4
"Penal Colony," and "The Dog's Dialogue"

directed by Raul Ruiz, 2 p.m., Johnson Museum.
"Barat Rules Ayodhya," and "Shri Ram and

Sita Arrive at Sage Sharbhang's Ashram," video
saga "Ramayan," an Indian epic, co-sponsored
by the South Asia Program and Cornell Univer-
sity Libraries, 3:30 p.m., 310 Uris Library.

"The Fabulous Baker Boys," 4:30 p.m., Wil-
lard Straight Theatre.*

"Double Indemnity" (1944), directed by Billy
Wilder, with Barbara Stanwyck, Fred MacMur-
ray and Edward G. Robinson, 8 p.m., Willard
Straight Theatre.*

Monday, 2/5
"Fellini: A Director's Notebook" and "Nights

of Cabiria," directed by Federico Fellini, with
Giulietta Masina, Francois Perier and Franca
Marzi, 7:30 p.m., Willard Straight Theatre*

Tuesday, 2/6
"Eyes on the Prize JJ: Law and Order" (1989),

presented by Louis Massiah, Terry Kay
Rockefeller and Thomas Oft, co-sponsored by
Africana Studies and the Third World Board,
7:15 p.m., Uris.*

Wednesday, 2/7
"King Lear (Brook)" (1971), directed by Pe-

ter Brook, with Paul Scofield, Irene Worth and
Jack MacGowran, co-sponsored by English De-
partment, 6:45 p.m., Willard Straight Theatre.*

"Sea of Love" (1989), directed by Harold
Becker, with Al Pacino and Ellen Barkin, 9:45
p.m., Willard Straight Theatre.*

Thursday, 2/8
"Comic Book Confidential" (1988), directed

by Ron Mann, with Lynda Barry, R. Crumb,
Jaime Hernandez, Harvey Kurtzman, Stan Lee,
Harvey Pekar and Art Spiegelman, 7:30 p.m.,
Willard Straight Theatre.*

"Shri Ram Vows to Destroy Demons," a
video saga "Ramayan," an Indian epic, co-spon-
sored by the South Asia Program and Cornell
University Libraries, 7:30 p.m., 310 Uris Li-
brary.

"Champions of Wildlife," with guest film
maker Peter Argentine, a Cornell graduate, spon-
sored by Pentangle, co-sponsored by the Cornell
Greens, 7:30, Uris.

"Sea of Love," 9:45 p.m., Willard Straight
Theatre.*

LECTURES

A.D. White Professors-at-Large
"Moses and Intertexuality: Sigmund Freud,

Zora Neale Hurston and the Bible," Barbara
Johnson, romance languages and literatures, and
comparative literature, Harvard University and
A.D. White Professor-at-Large, Feb. 7, 4:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

"The Dynamical Structure of Molecules: To-
ward a Chemical Understanding of Reactivity,"
Raphael D. Levine, Max Bom Professor of Natu-
ral Philosophy, and director, Fritz Haber Re-
search Center for Molecular Dynamics, The He-
brew University, Jerusalem and A.D. White Pro-
fessor-at-Large, Feb. 8, 4:30 p.m., Hollis E. Cor-
nell Auditorium, Goldwin Smith Hall.

Chemistry
Bayer Mobay Lecture, C. Grant Willson, IBM

Almaden Research Center, "Organic Materials
for Non-Linear Optics," Feb. 1, 4:40 p.m., 119
Baker.

Education
"Multi-Cultural Education: An Untapped

Resource,"a panel discussion, Feb. 5, 4 p.m.,
W.I. Myers Room, 401 Warren Hall. Moderated
by Mary Sherman, education, with panelists Wil-
liam Cross, Africana Studies and Research Cen-
ter; Joan Egner, education; Ronald LaFrance,
American Indian Program; and Jerome Ziegler,
Human Service Studies. The first lecture in the
Spring 1990 college teaching lecture series "Ex-
ploring New Ideas About Teaching and Learn-
ing."

Philosophy Students' Association
"Tootsie Roll Metaphysics: Some Problems

for Studies of Race Gender," Elizabeth Spelman,
Smith College, Feb. 8, 4:30 p.m., Guerlac Room,
A.D. White House.

MUSIC

Department of Music
"Concert of Electroacoustic Music" by

composers Christopher Hopkins, Stephen Taylor,
Peter Rothbart, Steve Reich and Dennis Eber-
hard, Feb. 1, 8:15 p.m., Barnes Hall. The com-
positions feature use computers, music synthe-
sizers, and recorded sounds in combination with
traditional musical instruments.

Pianist Joshua Rifkin, will play Scott Jop-
lin's ragtime music in the next conceit of this
season's Bailey Hall "Grand Pianist Series," Feb.

2, at 8:15 p.m. Tickets are $7 to $10.50 for
students and $8 to $12.50 for others. Tickets
are on sale at the Lincoln Hall ticket office on
weekday mornings and at the Center Ithaca box
office Tuesday through Saturday from 11:45
a.m. to 4:30 p.m. Tickets also will be sold at
the door.

Bart Van Oort
Bart Van Oort, fortepiano, and Graeme

Bailey, cello; David Budil, viola; Elizabeth
Field, violin; Natasha Halmi, violin; and, Ed-
ward Swenson, tenor will give a recital of mu-
sic of Felix Mendelssohn, Feb. 6, 8:15 p.m.,
Barnes Hall. Van Oort has played in major
festival in the United States and Europe and
has concertized for radio and television in Eu-
rope. He is currently studying with Malcolm
Bilson.

Javier de la Torre composer, conductor,
guitarist; Music for bass, cello, trumpet, guitar,
and the Ithaca College Percussion Ensemble,
Feb. 9, 8:15 p.m., Barnes Hall.

Bound for Glory
Mark Rust, singer and songwriter, will per-

form three live sets in the Commons Coffee-
house, Anabel Taylor Hall, on Feb. 4, 8:30,
9:30 and 10:30 p.m. Bound for Glory can be
heard Sundays from 8 to 11 p.m. on WVBR-
FM, 93.5.

RELIGION

Sage Chapel
Gail Ricciuti, co-pastor, Downtown United

Presbyterian Church, Rochester, will deliver
the sermon at Sage Chapel on Feb. 4. Services
will begin at 11 a.m. Music will be provided
by the Sage Chapel Choir. Sage is a non-sec-
tarian chapel that fosters dialogue and explora-
tion with and among the major faith traditions.

Baha'i
Weekly meetings on campus.

7971 for information.
Call 257-

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Au-

ditorium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday,

12:20 p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p.m.,

Anabel Taylor Founders Room.

Episcopal (Anglican)
Sundays, worship and eucharist, 9:30 a.m.,

Rev. Gurdon Brewster, chaplain, Anabel Tay-
lor Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall. Call 272-8755 for information.

Jewish
Shabbat Services: Friday, Reform, 5:30

p.m.. Chapel, Anabel Taylor Hall; Conserva-
tive, 5:30 p.m., Founders Room; Orthodox,
Young Israel (call 272-5810 for times). Satur-
day, Orthodox, 9:15 a.m., Edwards Room;
Conservative/Egalitarian, 9:45 a.m.. Founders
Room.
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Minyan at Young Israel, 106 West
2-5810. g

Church
ys, 1 p.m., Anabel Taylor Chapel.

S, 1 p.m., Anabel Taylor Edwards

Cooperative Ministry: Bible
sr ays, 10 a.m., G-7 Anabel Taylor;
So**? Worship, 11 a.m., Anabel Taylor
CM*

meditation: Thursdays at 5 p.m. in
Anabel Taylor Hall. For more in-

f o j or to arrange beginner's instruction,
teler* Jon Warland at 257-1404.

SEMINARS

g the Skill of Long-Range
y[ orecasts," Steve Colucci, agronomy,
m«^ logy, Feb. 6, 4 p.m., 135 Emerson Hall.

Apr ̂ Mathematics
and Soft Turbulence in a Damped and

" # i K • f l 'u lea r Schrodinger Equation,"
Ct)^,,Poering, Clarkson University, Feb. 2, 4
p> ' < z Sage Hall.

jy
°8y and Tectonics of Venus," James
'Brown University, Feb. 1, 4:30 p.m.,
* Sciences Building.

's Ri Th V
g

> s Rings: The Voyage 3000 Day Re-
P°<iW ift D o n e s > c r r A - Toronto, Feb. 8,
4:3*! 1105 Space Sciences Building.

Molecular &

j ^ u l a r Biology of H*-ATPases from
A Irsr t e r i a t o B r a i n ' " Nathan Nelson, Ro-
ch*' ""We for Molecular Biology, Feb. 2, 4

^ ^ Conference Room, Biotechnology

J
\ '^"nai Group Selection in Sensory Sys

telfl!|ii i r 8 e Reeke, molecular and develop-
«* til °8y, The Rockefeller University, Feb.
7,* pln., 219 Baker Laboratory.

or International Studies
Phases in the Democratization of

Work Life," Thoralf Ulrik Qvale,
dil^'"'' Norwegian Work Life Center, Feb. 8,
4 r ' 1 S 3 Uris Hall.

il Engineering
at High Temperatures and Pressures

' .. "^physical Phenomena, E. Ulrich
^ K University of Karlsruhe, West Ger-
a"!' eb- 6, 4:15 p.m., 245 Olin Hall.

^Regional Planning
.Global Political Economy of Food,"

P«'''£»
 cMichael, rural sociology, Feb. 2,

115Tjaden.

j ^ Extension Forum
<n York State Integrated Pest Man-

'"1 ri Program, James P. Tette, director:
t>',p M Registry Program — Would You
^ 0 Buy An Eco-Apple?" Curt Petzoldt,

J / ' h and Jennifer Grant, Feb. 5, 9 a.m..

& Systematics
plast DNA Evolution and Legume
," Jeffrey J. Doyle, L.H. Bailey Hor-
b- 7, 4:30 p.m., Morison Seminar

Hall.

ai Engineering
^ Fusion and the Public Communica-
"Jience," Bruce Lewenstein, communi-
Feb. 6, 4:30 p.m., 219 Phillips Hall.

Toxicology
^ announced, Lee McLaughlin,

g Testing, Feb. 2, 12:20 p.m., 304

ence
'f '*le of Two Food Supplies — Is Eating

E>af>roiis?" Joseph Hotchkiss, food science,
Fet>' ' 430 p.m., 204 Stocking Hall.

Hillel
"The Dynamics of Anti-Semitism," Topics in

Jewish Tradition, Feb. 5, 8 p.m., 314 Anabel
Taylor Hall.

A seminar on Emmanuel Levinas, a pre-emi-
nent Jewish thinker, Feb. 7, 8 p.m., G-34 Anabel
Taylor Hall.

Hotel Administration
"Hedonic Pricing Model for San Francisco

Hotels," Steven A. Carvell, with discussants
Richard E. Schuler and H. Gene Swanson, Feb.
6, 12:05 p.m. 165 Statler Hall.

International Nutrition
"The Development of the 1989 RDS's,"

Maiden C. Nesheim, provost, Feb. 1, 12:15 p.m.,
200 Savage Hall.

"The Methodology of Positive Deviance
Studies," Frank Young, rural sociology, Feb. 8,
12:15 p.m., 200 Savage Hall.

Jugatae
"The Influence of Plant Architecture on In-

sect Predator-Prey and Host-Parasite Interac-
tions," Peter Kareiva, zoology, University of
Washington, Seattle, Feb. 5, 4 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Mechanical & Aerospace Engineering
"Thermal Stresses and Flow of Glass," Simon

M. Rekhson, chief specialist, Glass Technology,
Feb. 6, 4:30 p.m., 107 Upson Hall.

Microbiology
"Organization and Expression of Genes for

Benzoate Degradation in Acinetobacter cal-
coaceticus," Ellen Neidle, microbiology, Univer-
sity Texas Medical School, Health Science Cen-
ter at Houston, Feb. 1, 4:30 p.m., 124 Stocking
Hall.

Neurobiology & Behavior
"Learning and Memory: Neuronal Correlates

of Identified Brainstem and Cerebellar Neurons
and Circuits," Robert Baker, physiology & bio-
physics, New York University Medical Center,
Feb. 1, 12:30 p.m., Morison Seminar Room,
Corson/Mudd Hall.

"Deceit, Deception and Mayhem: Aggressive
Mimicry in the Jumping Spider," Stim Wilcox,
biological sciences, SUNY, Binghamton, Feb. 8,
12:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Nutrition
Low Metabolic Rate: Importance in the Cause

and Treatment of Obesity," Catherine Geissler,
visiting professor, nutrition and food science.
King's College, London, England, Feb. 5, 4:30
p.m., 100 Savage Hall.

Operations Research & Industrial
Engineering

Manufacturing Engineering, "Environmental
Issues and Their Impact on Manufacturing," Fred
C. Hart, Hart Environmental Management, Feb.
1, 4:30 p.m., B-14 Hollister Hall.

Manufacturing Engineering, panel discussion
on Japanese Manufacturing Practices, Feb. 8,
4:30 p.m., B-14 Hollister Hall.

Ornithology
"A Naturalist's Tour of Newfoundland," Alan

J. Hahn, Feb. 5, 7:45 p.m. Laboratory of Orni-
thology, 159 Sapsucker Woods Road.

Peace Studies Program
"Does Arm Control Remain Relevant to Eu-

ropean Security?" Kurt Gottfried, Feb. 1, 12:15
p.m., G-08 Uris Hall.

"Stability and Instability: Analysis of Interna-
tional Security and Arms Control Problems Us-
ing Nonlinear Dynamical Systems Theory,"
Gottfried Mayer-Kress, Los Alamos National
Laboratory, Feb. 8, 12:15 p.m., G-08 Uris Hall.

Plant Biology
"Molecular Aspects of Photosystem II As-

sembly and Function in the Cyanobacterium
Synechocystis 6803," Valdis Dzelzkalns, plant
biology, Feb. 2, 11:15 a.m., 404 Plant Science
Building.

Plant Pathology
"Gene Transfer System in Fusariulm solani f

sp. phaseoli" Elizabeth Marek, Feb. 6, 4:30
p.m., 404 Plant Science Building.

"Simulating the Development and Economic
Impact of Apple Scab for Disease Management
Optimization," Katherine L. Reynolds, plant pa-
thology, NYSAES, Feb. 7, 3 p.m. A-133 Barton
Lab, Geneva.

Psychology
"From Fossil to Fetus: Comparative and De-

velopmental Studies of Somatic Sensory Cor-
tex," Mary Carlson, Harvard Medical School,
Feb. 1, 4:30 p.m., 202 Uris Hall.

Bill Griffith (left), creator of Zippy, the Pinhead, with Zippy imitator Ron Brannan.
Griffith is one of 22 artists profiled in Ron Mann's film, "Comic Book Confidential,"
showing on Thursday, Feb. 8, at 7:30 p.m. in the Willard Straight Theatre.

Science, Technology & Society
"The Strategic Use of Uncertainty and Igno-

rance in Environmental and Technological Dis-
putes," Steve Rayner, science, technology and
society, Feb. 5, 12:15 p.m. 609 Clark Hall.

South Asia Program
"Words and Worlds of Tamang Women,"

Kathryn March, anthropology, Feb. 7, 12:150
p.m., 153 Uris Hall.

Southeast Asia Program
"Vietnam's Agricultural Economy: Some Ini-

tial Impressions," Randolph Barker, director,
Southeast Asia Program, Feb. 1, 12:20 p.m., 102
West Ave. Extension.

Soviet & East European
Studies Program

"Enterprise Ownership Reform in the Soviet
Union, Hungary, Poland and Yugoslavia," David
P. Ellerman, The Industrial Cooperative Associa-
tion and Employee Ownership Services, Inc.,
Feb. 1, 4:30 p.m., 488 Uris Hall.

Stability, Transition & Turbulence
"Intermittent Dynamics in Simple Models of

Turbulent Wall Layers, P.J. Homes, theoretical
and applied mechanics, Feb. 6, 1 p.m., Confer-
ence Room, Grumman Hall.

Textiles & Apparel
"Problems Involved in the Exhibition, Care

and Handling of Space Suits," Lillian Koslawski,
National Air & Space Museum, Washington,
DC, Feb. 1, 12:20 p.m., 317 Martha Van Rensse-
laer Hall.

Theoretical & Applied Mechanics
"Diffusivity of Ultrasound in Polycrystalline

Solids," R. Weaver, University of Illinois, Feb.
7, 4:30 p.m., 205 Thurston Hall.

SPORTS

Friday, 2/2
Men's JV Basketball, OCC, at home, 5 p.m.
Women's Basketball, at Pennsylvania, 7 p.m.
Men's Basketball, Penn, at home, 7:30 p.m.
Men's Hockey, at St. Lawrence, 7:30 p.m.
Women's Polo, Virginia, at home, 7:30 p.m.

Saturday, 2/3
Men's Track, Kent State, at home
Women's Track, Kent State, at home
Women's Swimming, at Brown, noon
Men's Wrestling, at Harvard, 1 p.m.
Women's Hockey, Yale, at home, 1:30 p.m.
Men's Swimming, at Brown, 3:30 p.m.
Men's Gymnastics, CCNY, at home, 4 p.m.
Men's JVBasketball, New Hampton, 5 p.m.
Women's Basketball, at Princeton, 7 p.m.
Men's Basketball, Princeton, home, 7:30 p.m.
Men's Hockey, at Clarkson, 7:30 p.m.
Men's Polo, Virginia, at home, 8:15 p.m.

Sunday, 2/4
Men's Jr. Varsity Hockey, at Elmira, 1 p.m.
Women's Hockey, St. Lawrence, at home, 1:30
p.m.

Monday, 2/5
Men's Jr. Varsity, at Elmira J.V., 8 p.m.

Wednesday, 2/7
Men's Jr. Varsity Hockey, Rochester, at home,
7:30 p.m.

Thursday, 2/8
Men's Wrestling, at Lehigh, 7:30 p.m.

Continued on page 8

David Gordon/Pick Up Company to offer
three-week course here this summer

David Gordon/Pick Up Company, a New York City-based modern dance group, will be in
residence at Cornell's Center for Theatre Arts this summer.

The company will give an informal public performance and will teach an intensive three-
week dance course.

Students from across the country may apply for admission to the program, which will be of-
fered from June 4 through 22 as part of Cornell's summer session.

Last June, Gordon offered a similar course focusing on the process of creating work. He also
created a segment of his work titled "Weather" and another segment for "Birds in Trees and the
Birthday of Congress," drawing on aspects of Ithaca for each.

"Weather" and "Birds" became part of an evolving work, "The United States Project," which
Gordon premiered at the Brooklyn Academy of Music's NEXT WAVE Festival in 1988.

This summer, Gordon and company will be joined by guest artists Peter Saul, an instructor of
ballet at Cornell, and Nina Martin, artistic director of Nina Martin/Performance, a company
based in New York City.

In six hours of daily studio study, up to 30 students will learn composition, partnering and
improvisation. Applications are due by April 1 and should be sent to David Gordon Residency,
c/o Ellen Kennedy, Center for Theatre Arts, Cornell University, 430 College Avenue, Ithaca,
N.Y. 14850.

"David Gordon's residency is part of our on-going goal of using the Theatre Department and
the Center for Theatre Arts as a creative force, regionally and nationally," said Bruce Levitt,
chairman of Cornell's Department of Theatre Arts.

David Gordon/Pick Up Company is one of the premier modem dance companies in the
country, Levitt added.

The company has toured major cities and universities across the United States and in Japan.
Gordon has twice been a Guggenheim Fellow, and he has received a New York Performance
Awards' "Bessie" for sustained choreographic achievement.

His summer residencies at Cornell are supported by a $50,000 grant from the Andrew W.
Mellon Foundation in New York City.

— Carole Stone
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Undergraduates participate
in research, Scott reports

Undergraduate students are contributing
to advanced research projects that include
determining the ages of ancient Mediterra-
nean buildings and producing cholesterol-
free milk, Norman Scott, the vice president
for research and advanced studies, told the
Board of Trustees at its Jan. 26 meeting.

In his presentation, Scott outlined a
range of research involving students,
pointed to the university's strengths in inter-
disciplinary research and presented statistics
showing that Cornell remains among the na-
tion's top research universities in research
expenditures.

For example, superconductivity studies
are being carried out by researchers in a
range of science and engineering disci-
plines, and they draw on such special cen-
ters as the National Nanofabrication Facil-
ity, the Materials Science Center, the Labo-
ratory of Nuclear Studies, the Laboratory of
Atomic and Solid State Physics, and the
Theory Center, he said.

Also, Cornell's superconductor research
has been transferred into the classroom, as
hundreds of students have experimented
with the very materials being developed in
Cornell laboratories, Scott said.

Among the research projects involving
undergraduates cited by Scott include:

• A program to develop a tree-ring dating
system for ancient structures in the Aegean
and Eastern Mediterranean. The project,
overseen by art historian Peter Kuniholm,
has included more than 300 undergraduates

since its inception in 1976. The students
collect wood samples from trees and ancient
buildings, matching them to date the build-
ings.

• Improved bone and dental cements
could result from research on composite
materials by Professors Peter Schwartz,
Anil Netravali and Kay Obendorf and their
students in the Department of Textiles and
Apparel. Their research, as well as that of
C.C. Chu on new suture materials, has re-
sulted in a new course in biomaterials for
prcmedical students and in a composite-ma-
terials course in engineering.

• New undergraduate courses in ad-
vanced computers are arising out of re-
search in the Department of Computer Sci-
ence and the School of Electrical Engineer-
ing. Faculty members Keshav Pangali,
Keith Marzullo and Lov Grover are drawing
on their research expertise to develop a new
undergraduate course sequence including
theory and hands-on development of hard-
ware and software.

• A new process to remove 90 percent of
.the cholesterol in milk is being developed to
commercial scale by food scientist Syed
Rizvi, with the help of Cornell undergradu-
ates. The project, which promises a variety
of low-cholesterol dairy foods, is being
sponsored by Kraft Foods.

Scott said in his report on university re-
search expenditures that Cornell ranked sec-
ond nationwide in 1987-88, the latest year
for which statistics have been compiled by

Charles Harrington
Students in Professor Francis DiSalvo's class study superconductivity.

the National Science Foundation. Cornell
spent $271.7 million on research that year,
versus $277.5 million for the university that
spent the most on research, Stanford.

For fiscal 1989, Cornell's endowed, or
privately supported, colleges spent $116.7
million on research, a drop of 1.7 percent
from 1988. Research expenditures by the
university's statutory, or state-supported,
colleges rose 5.3 percent to $95.4 million,
while Medical College expenditures rose
10.7 percent to $55.7 million.

Scott presented statistics showing that
more than three-quarters of Cornell's re-
search funding came from two federal agen-
cies — the Department of Health and Hu-
man Services and the National Science
Foundation.

About 55 percent of research expendi-
tures were in the life sciences, 21 percent in
the physical sciences, 13 percent in engi-
neering, and 5 percent in social sciences and
the humanities, he said.

— Dennis Meredith

New treasurer,
vice president
joins CU July 1

Frederick A. Rogers, vice president for
business affairs at Carnegie Mellon Univer-
sity, will become Cornell's chief financial
officer effective July 1.

Rogers' appointment to the position of
vice president for finance and treasurer was
approved by the Executive Committee of
Cornell's Board of Trustees at its meeting
Jan. 25.

The decision was announced by Cor-
nell's senior vice president, James E. Mor-
ley Jr., who led the national search that fol-
lowed the resignation last March of George
H. Huxel.

"Fred Rogers is a nationally recognized
leader in university financial management,"
Morley said. "He's had 15 years of strong
and successful leadership at Carnegie Mel-
lon, which shares with Cornell important
similarities as a major research university.

"We are very happy that he will be fill-
ing a critically important job at a critically
important time for Cornell," Morley added.

Rogers will play a key role in Cornell's
effort, begun about three years ago, to es-
tablish and coordinate strategic planning af-
fecting all aspects of the university, which
enrolls about 18,500 students in seven
undergraduate colleges, the Graduate
School and four professional schools.

In addition, as the university approaches
its 125th birthday and considers a major
capital campaign to strengthen its endow-
ment, senior administrators are directing ex-
aminations of what Cornell should stand for
in the next century and how it should realize
its vision.

"Obviously, we can't continue to grow
as we have in the past," Morley said. "We
need to set clear priorities, manage our ex-
isting resources wisely and invest in those
programs that promise the greatest aca-
demic return. These matters have financial
and planning implications, and we want
Fred to help us understand these issues and
their implications for the long-term health
of the university."

As vice president and chief financial of-
ficer at Carnegie Mellon, Rogers is respon-
sible for the financial and physical opera-
tions of the university. He has been closely
involved in integrating university financial
planning with new information systems, has
reorganized business areas to meet changing
institutional needs, and has played a key
role in cooperative efforts involving govern-
ment and private business in high-technol-
ogy research programs.

One of his goals at Cornell is to improve
cooperation among all parts of the univer-
sity, Rogers said.

Trustees get to try their hands
at superconductive levitation

Frederick A. Rogers

"It's challenging and exciting to come
into such a complex environment, with en-
dowed and state-supported colleges under
the same structure," Rogers said. "If there
are cases where the legal and structural
complexities impede collaboration and effi-
ciency, I hope I can help find improvements
that will better serve faculty and students."

Rogers' broad responsibilities will in-
clude financial and business management
and planning, ensuring the integrity of uni-
versity information systems and overseeing
university investments. He will report to
Morley, serve on the president's executive
staff and work closely with trustee commit-
tees that deal with financial matters.

Rogers, 40, holds a B.A. degree in
mathematics from Carleton College and an
M.S. degree in urban and public affairs
from Carnegie Mellon. He went to work for
Carnegie Mellon in 1974 and was director
of planning and administrative systems and
director of business and finance before be-
coming vice president for business affairs in
1981.

He is chairman of the Financial Manage-
ment Committee of the National Associa-
tion of College and University Business Of-
ficers and a director and treasurer for the
organization's Eastern Division. He has
written articles on budgeting and financial
modeling and has taught aspects of budget-
ing to college business officers. Rogers also
serves as a director and chairman of the
Compensation and Personnel Committee of
Wheeling Pittsburgh Steel Corp.

He lives in Pittsburgh with his wife,
Jeanette Hartley, and their three children —
Matthew, 8; Martha, 4; and Margaret, 8
months.

—Sam Segal

Trustees got a lift last week, as one of
Cornell's top science administrators made
them all believe in levitation.

Norman Scott, vice president for re-
search and advanced studies, had just com-
pleted a serious discussion of the univer-
sity's research accomplishments and their
benefits for undergraduates. His own talk
followed several hours of other serious dis-
cussions in the overheated board room of
the Medical College in New York City.

Then came the cosmic relief, when Scott
provided a peek at the scientific frontier of
superconductivity.

Each of 40 trustees was given a walnut
paperweight surmounted with a chip of spe-
cial high-temperature superconducting ce-
ramic and a tiny magnet. Scott promised
that, when he poured liquid nitrogen on the
chip, the magnet would rise into the air — a
foretaste of how trains levitated by super-
conductors someday might glide frictionless
above their tracks.

All heads bent toward the foot of the
huge conference table where Scott was
demonstrating on one paperweight. But be-
fore he could say "presto," the teaching
moment seemed lost; when he reached

down for his liquid nitrogen, he found it had
evaporated.

Scott might have written off the chance,
but President Frank H.T. Rhodes said, "This
is too good to lose." Senior Medical Col-
lege staff responded and, in a trice, obtained
fresh liquid nitrogen, which Scott quickly
poured over the chip.

The magnet didn't exactly hit the ceiling,
but trustee Bernard Potter, closest to the va-
por-enshrouded chip, attested to its ascen-
sion; Scott slipped a piece of paper under it
to prove that it had. indeed, risen "a couple
of millimeters."

After that, there wasn't a skeptic in the
house.

In more mundane business, the trustees
approved five-year reappointments of two
deans — William B. Streett in the College
of Engineering and Robert D. Phemister in
the College of Veterinary Medicine.

They endorsed a modified and tightened
alcohol policy — including a ban on alcohol
at, or outside, athletic events and a ban on
all-you-can-drink parties — and a more
strongly worded policy to provide and
maintain a drug-free environment.

— Sam Segal

State-unit tuition approved
Cornell's Board of Trustees have ap-

proved a 1990-91 tuition increase of 5.9
percent for in-state resident undergraduate
students attending Cornell's state-supported
schools and colleges.

The decision will raise tuition for New
York-resident undergraduates from the cur-
rent $5,570 to $5,900 at the College of Ag-
riculture and Life Sciences, College of Hu-
man Ecology and School of Industrial and
Labor Relations.

These three schools and the College of
Veterinary Medicine receive almost one-
half of their funding from the state. Their
tuition levels are set by Cornell in consulta-
tion with trustees of the State University of
New York (SUNY).

But while SUNY units get separate state
funds to cover annual increases in costs of
personnel and materials for central student
services, those costs at Cornell's state-sup-
ported colleges come entirely out of student
tuition. That is why Cornell must levy tui-
tion increases more often than SUNY itself,
Provost Maiden C. Nesheim explained.

The new tuition for non-resident under-
graduates will be $10,840, up 8 percent
from the current $10,040. The increase for
graduate students at the state-supported
units — excluding the Veterinary College
— will be 5.3 percent, from $6,460 to

$6,800.
Veterinary students seeking a DVM de-

gree will face a tuition increase of only 5
percent — from $9,000 to $9,450 — if they
are state residents, and of 6.4 percent —
from $10,900 to $11,600 — if they are not.
This reflects a long-term effort to bring tui-
tion down toward those of the 24 other
state-supported veterinary colleges in the
country. For non-DVM graduate students,
tuition will be held at this year's level of
$8,000, to move it toward the same level as
that for graduate students at Cornell's other
state-supported colleges.

The tuition approved by the Board of
Trustees for the state-supported colleges as-
sumes there will be no increase in the por-
tion of tuition that Cornell must return to
SUNY. Any increase in SUNY tuition
would require reconsideration of the tuition
levels approved by the trustees.

For the university's privately supported
colleges, which enroll about two-thirds of
the Cornell's 12,500 undergraduates, next
year's undergraduate tuition is expected to
rise from the current figure of $14,000 to
between $15,000 and $15,200 — which
would mean an increase of between 7.1 and
8.6 percent — with a decision expected at
the trustees meeting in March.

—Sam Segal
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Walkout
Benefits should be available to striking workers,
three ILR professors recommend in their book

Workers who go on strike should be eligible for public
assistance benefits if they meet the financial guidelines,
three Cornell labor specialists recommend in a book pub-
lished in December.

David Lipsky, dean of the School of Industrial and Labor
Relations, and two professors in that school, Robert Hutch-
ens and Robert Stern, contend in the book, "Strikers and
Subsidies," that the current system of government aid to
strikers is "seriously flawed." Now, striking workers can
draw unemployment compensation in some cases but usu-
ally do not receive aid from public assistance programs such
as food stamps and Aid to Families with Dependent Chil-
dren.

Using state-level data covering strike activity from 1960
to 1974, the three labor specialists found evidence linking
unemployment insurance to the number of strikes in a state.

"When state unemployment insurance programs contain
certain provisions, more generous benefits are associated
with greater strike frequency," the authors say. On the other
hand, they found no evidence linking striker eligibility for
welfare payments to strike frequency or to strike duration,
they report in their book.

The authors maintain that governments should be respon-
sible for providing their citizens with "a minimum level of
income support" and that "this responsibility extends to
strikers and non-strikers alike, and is of particular impor-
tance for families with children."

The labor specialists propose:
• Aid to Families with Dependent Children, food stamps

and general assistance "should be available to families suf-
fering financial hardship irrespective of their involvement in
a labor dispute."

• Unemployment insurance benefits should be paid to
"innocent bystanders" in a strike.

• The cost of strike-related government aid should be
paid out of taxes on the parties to the dispute and not borne
by society at large.

Lipsky, who received a doctorate in economics from the
Massachusetts Institute of Technology, has served as an ar-
bitrator and referee in a number of labor disputes involving
public school teachers. He is a member of the panel of
mediators and fact-finders in the New York State Public
Employment Relations Board.

Hutchens, who holds a doctorate in economics from the
University of Wisconsin, conducts research on welfare and
poverty issues.

Stern, who received his Ph.D. in sociology from Vander-
bilt University, is a specialist on industrial conflict and em-
ployee participation in decision making.

Their book was published by the Upjohn Institute, a
Kalamazoo, Mich., organization that supports research in
labor issues, including employment, management-employee
relations and compensation.

—Albert E.Kaff

Don Albern
Professors Robert Stern (standing, left) and Robert
Hutchens (sitting), and Dean David Lipsky.

Merten: Cornell needs long-term relations with Japan
Alan Merten returned to Ithaca from To-

kyo convinced that Cornell should hang out
its shingle in Japan.

"We should establish a long-term rela-
tionship in Japan to serve our alumni in that
country, to work on student exchange pro-
grams and, beyond that, to develop corpo-
rate relationships," the dean of the Johnson
Graduate School of Management said.

He suggested that Cornell might estab-
lish an office in Tokyo to develop regional
contacts. Merten led a team of Johnson
School faculty and administrators to Tokyo
in October 1989 for the school's first reun-
ion of alumni who work and live in Asia.

"It was an event that was long overdue,"
Merten said. "That was the message that I
got from our alumni. My wife and I arrived
at a reception in Tokyo about 20 minutes
early, and 50 alumni already were waiting
for us. There was an air of excitement
among them. We've got great alumni in the
Far East, and we should pursue the opportu-
nities that are offered."

With Merten in Tokyo from the Johnson
School were Jerome E. Hass, a professor of
economics and finance; L. Joseph Thomas,
the Nicholas H. Noyes Professor of Manu-
facturing; Thomas R. Dyckman, the Ann
Whitney Olin Professor of Accounting and
the Johnson School's associate dean for aca-
demic affairs; and Ann L. Calkins, assistant
dean for external relations.

Japan's press and television that blanket
the nation of 123 million people greeted the
Johnson School visitors with what Calkins
called "magnificent media coverage."

A few days before the Cornell reunion,
the Nihon Keizai Shimbun (Japan Eco-
nomic Newspaper) published an opinion ar-
ticle written by Hass on corporate mergers
and acquisitions. Hass argued that mergers
and acquisitions, "especially hostile take-
overs, are essential for achieving and main-
taining economic efficiency."

The Japanese-language newspaper that
published his article circulates to 4.1 million
Japanese readers, most of them business and
government leaders. This compares with a
circulation of 1.8 million for The Wall
Street Journal in the United States.

The morning after Hass' article and pic-
ture were published, the Johnson School re-
union desk in Tokyo received 36 telephone
calls about the article, one from the Japan
Broadcasting Corp. (NHK) to arrange a na-
tionwide television interview with Hass.

"I was introduced to a number of Japa-
nese business executives who responded,
'Oh yes, I read Professor Hass' article in the
Nihon Keizai,' " Merten recalled. "Corpo-
rate people in Japan definitely are aware of
Cornell, and our meeting there enhanced
our respectability. The Japanese like to be
associated with winners.

"The Ivy League must do a better job of
representing its schools in Asia, " the dean
said. "We are not as aggressive in this re-
spect as are the West Coast schools."

Several days after the Johnson reunion,
an opinion article on international competi-

Don Albern
Alan Merten

tiveness written by Thomas also was pub-
lished in the Nihon Keizai Shimbun.

Another business newspaper, the Nikkei
Sangyo Shimbun, interviewed and photo-
graphed Merten for an article published dur-
ing the Johnson School program.

Merten held a news conference in the
Foreign Correspondents Club of Japan, and
reporters attended from the United States,
Europe and Japan, including writers for The
Financial Times of London, The Boston

Globe, The San Francisco Examiner, Finan-
cial World Magazine and Kyodo News
Service, Japan's national news agency.

The Nihon Keizai newspaper, which is
delivered overnight to Japanese executives
working in Europe and the United States,
ran an article on details of "Tokyo '89," the
Johnson School's two-day Asian Program
held in Tokyo's famed Imperial Hotel,
whose president and general manager, Ic-
hiro Inumaru, is a graduate of Cornell's
School of Hotel Administration.

The seminars and other events were at-
tended by 227 business executives and Cor-
nell graduates from Japan, Korea, Hong
Kong, Taiwan, Indonesia, Canada, the
United States and Europe.

Shijuro Ogata, deputy governor of the
Japan Development Bank, spoke at the
Johnson School banquet on what he called
Japan's "political instability in the midst of
economic expansion."

He said: "The too-long monopoly of
power by one political party [the conserva-
tive Liberal Democratic Party — LDP] must
have irritated many Japanese voters, despite
all the positive achievements of the same
party. . . . Though opposition parties' poli-
cies are not yet clear, they seem to be gener-
ally in favor of larger government spending,
and the LDP may be forced to adopt some
of the oppositions' policies."

Other speakers included Saburo Toita,
Japan's minister of public welfare; David
Brown, counselor for economic affairs in
the U.S. Embassy in Tokyo; Atsushi Mu-
ramatsu, executive vice president of Nissan
Motor Co. Ltd.; William W. Flanz, senior
managing director and chief operating offi-
cer of Prudential Asia; Christopher Macken-

zie, general manager of corporate advisory
services for Schroder Securities Ltd. Japan;
Katshinko Kobayashi, Goldman Sachs
Corp., Tokyo; Masakazu Watanabe, Salo-
mon Brothers Asia Ltd.; and Tatsuo Mu-
rayama, a former Japanese finance minister.

Dyckman spoke on "The Direction of
Management Education in the 1990s," and
Merten spoke on "Executive Management
Perspective on Information Technology."
Thomas and Hass conducted seminars on
"Manufacturing Strategies for Global Effec-
tiveness" and "Merger & Acquisition Fun-
damentals."

While in Tokyo, Merten and his faculty
met with executives of 20 Japanese compa-
nies.

A few days before the Johnson School
program opened, Dyckman, Hass and Tho-
mas spent one day visiting a Special Eco-
nomic Zone in China adjacent to the Brit-
ish-ruled territory of Hong Kong. Factories
in the zone manufacture products for export.

The professors inspected a plant employ-
ing 1,700 workers who build television sets
and electronic boards for computers, and
another plant where 1,200 workers manu-
facture Schwinn bicycles.

"The factory people seemed less nervous
about the government's treatment of dem-
onstrators in Beijing than were the people
living in Hong Kong, which will revert to
Chinese rule in 1997," Thomas said. "The
workers believe that their factories will con-
tinue functioning. The workers we saw
were diligent and well organized. We
probably were shown some of the best
plants in China. They were good plants,
doing good work."

—Albert E.Kaff

Survey finds anti-Japanese bias among business students
Japanese companies planning to pur-

chase large U.S. businesses must realize
that such deals have political implica-
tions as well as economic ones, a new
survey of graduate business students in-
dicates.

The Japan-U.S. Business Club in the
Johnson Graduate School of Manage-
ment polled its American and foreign
students on two such recent transactions
in which Mitsubishi Estate bought
Rockefeller Center and Sony Corp.
bought Columbia Pictures. The Ameri-
can students who are preparing for ex-
ecutive business careers expressed con-
cern over Japanese purchases of big-
ticket U.S. properties, an educator re-
ports.

"It is significant that these MB.A.
students whose interest in international
trade largely is academic are reflecting
views that we hear from American fac-
tory workers and people now in busi-

ness," said James Schmotter, an associate
dean in the Johnson School who teaches
international business.

The survey questionnaire was sent to
500 students in the graduate business
school. Replies were received from 114
American students, seven Japanese and
18 other foreign students.

The Americans opposed the Japanese
purchases of Rockefeller Center by 40
percent and of Columbia Pictures by 37
percent. But 45 percent of the Americans
were indifferent on the purchase of
Rockefeller Center, and 44 percent were
indifferent on the purchase of Columbia
Pictures. Only 12 percent supported the
Rockefeller Center deal, and only 15 per-
cent supported the Columbia Pictures
deal.

None of the Japanese students op-
posed either deal. Fifty-seven percent
supported Mitsubishi's purchase of
Rockefeller Center; and 71 percent,

Sony's purchase of Columbia Pictures.
The remaining Japanese said they were
indifferent.

Their professor expressed concern.
"Obviously our students were reacting

to these highly publicized purchases with
some nationalist sentiment, not simply
economic rationality," Schmotter said.

Koichi Yamaguchi, one of the Japa-
nese students in Cornell's M.B.A. pro-
gram who conducted the survey, said the
results should send a message to Japan.

"Japanese companies must begin to
realize the political implications of their
actions and not focus just on the econom-
ics of each particular deal," he said.

Foreign students other than Japanese
supported the Rockefeller purchase by 33
percent and the Columbia transaction by
44 percent. The remaining non-Japanese
foreigners expressed indifference, and
none opposed the Japanese acquisition.

—Albert E.Kaff
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Gravel expert honored

Charles Harrington
Charles D. Ditmars (right), who turned a six-week temporary job into a 37-
year career at Cornell, is congratulated at a Jan. 24 retirement party by
Lynne H. Irwin, director of the Local Roads Program. Ditmars, 59, came to
Cornell in 1953 as a temporary laboratory technician to test road gravel and
rose to the position of senior support research specialist and one of the
country's leading authorities on road gravel.

Divest continued from page 1

"I believe this report fairly represents the
dilemma the board has faced as we've tried
to balance the deep concerns of many at the
campus with the trustees' unique responsi-
bility to be wise stewards of the university's
endowment through a socially responsible
investment policy."

Weiss told the full board that develop-
ments in South Africa would be monitored
continually by the Investment Committee
and the Proxy Review Committee.

It was almost exactly a year earlier, after
four months of review, that the board voted
23 to 11 to reaffirm selective divestment,
which had required the university to sell
holdings of companies not sufficiently ac-
tive in their anti-apartheid programs within
South Africa. During a three-hour debate
before that vote, considerable discussion fo-
cused precisely on the question of those fac-
ulty, staff and students on campus who
would resent anything short of total divest-
ment

Still, the board decided to revisit the is-
sue at its meetings in New York City last
week following this fall's resolutions from
the faculty council and campus assemblies.

Members of the Trustees' Investment
Committee met Nov. 27 with the Executive
Committee of the Faculty Council of Repre-
sentatives.

At the Jan. 25 meeting of the board's
Executive Committee, there was a report
from that meeting along with assessments of
campus feeling by Senior Provost Robert
Barker, Provost Maiden C. Nesheim, Lynn,
Vice President for Campus Affairs William
Gurowitz and Associate Vice President
Joycelyn Hart.

While citing the strong feelings men-
tioned in Schaenen's report, they generally

Developments in South
Africa will be monitored con-
tinually by the Investment and
the Proxy Review Committees.

agreed that such feelings were directed
against the board and administration but did
not noticeably undermine campus race rela-
tions among students, faculty and staff.

Weiss told Lynn that "we want to con-
firm again our interest in working with the
leadership of the Faculty Council of Repre-
sentatives and other constituencies to see if
we can identify other ways to improve a
sense of community among all Comellians."

—Sam Segal

CALENDAR
continued from page 5

THEATER

Department of Theatre Arts
"A. . . My Name is Alice," a contemporary

all-female musical revue opens Feb. 8 at 8
p.m. in the Class of '56 Flexible Theatre, Cen-
ter for Theatre Arts, 430 College Ave. Under
the stage direction of Daniel C. Hall, the cast
includes students of the advanced undergradu-
ate training program, Sophie Ahsen and Bev-
erley Mac Keen, resident professional artists
Chiffonye Cobb and Sheree Galpert, under-
graduates Sarah Richardson and Lorin
Shapiro, and Ph.D. candidate Yvonne Singh.
The revue, which includes 24 original songs,
grew out of a collaboration by its original di-
rectors, Joan Micklin Silver and Juiianne
Boyd, for a National Abortion Rights Action
League benefit. "We were looking for pieces
that would be suitable for women, but we had
a really difficult time finding material where
the women weren't victims of feeling bad
about themselves," Boyd recalled. Perform-
ances are Feb. 8, 9, 15 and 16 at 8 p.m. and
Feb. 10 and 17 at 5 and 9 p.m. Tickets are $4
and $6 and are on sale at the Center for The-
atre Arts box office. For more information,
call254-ARTS.

MISC.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Thursdays at 9:30 p.m. in Anabel Taylor Hall.
For more information, call 273-1541.

Aerobics Classes
Early-bird aerobics will be given by Anne

Wrona on Mondays, Wednesday and Fridays,
6:30 to 7:30 a.m. Fee is $2 per class and held
in the Helen Newman Dance Studio. For
more information, call Debbie Gatch at 255-
5133.

Employee noon hour aerobics will be given
by Amy Brill on Mondays, Wednesdays and
Fridays, 12:15 to 1:15 p.m. Fee is $2 per class
held in Helen Newman Gymnasium. For
more information, call Debbie Gatch at 255-
5133.

CARP
An information meeting for Ocean Chal-

lenge opportunity over spring break, will be

held on Feb. 7, 7 p.m., Loft HI, Willard
Straight Hall.

CISER Open House
The Cornell Institute for Social and Eco-

nomic Research will be holding at open house
on Feb. 7 from 10:30 a.m. to 4:30 p.m. at its
Survey Research Facility, Surge 3 Building,
Judd Falls Road. The facility was established
in 1987 to assist faculty, administrators and
students in the planning, collection and proc-
essing of survey data for social research.

Committee on U.S.-Latin American
Relations (CUSLAR)

Meetings are held Mondays at 5 p.m., in
the Common Coffeehouse, Anabel Taylor.
For more information call 255-7293.

Cornell Badminton Club
The club meets Wednesdays and Sundays

at the Henry St. John gym. For more informa-
tion, call Bill at 272-3594 or Tom or Lisa at
533-7384.

Cornell Folk Song Club
A folk sing will be held tonight, Feb. 1,

from 8 to 11 p.m. in The Henry, Sage Hall.
Participants are invited to bring their instru-
ments, and to sing along, play along or just
listen. A business meeting will precede the
sing at 6:30 p.m., in Room 221, Sage Hall.

Cornell World Tae Kwon Do Assoc.
The club meets Mondays, Tuesdays, Wed-

nesdays and Fridays from 7 to 8 p.m. in Bar-
ton Hall. For more information, call Sandy at
255-7923 or 273-7826.

Hebrew Conversation Club
Hebrew Conversation Club meets Thurs-

days, 11:45 a.m. to 12:15 p.m., 374
Rockefeller Hall.

Hillel
Student Struggle for Oppressed Jewry, Feb.

4, 8 p.m., G-34 Anabel Taylor Hall.

Intramural Sports
Intramural volleyball for men, women and

co-ed; $15 team entry fee, deadline Feb. 1, 4
p.m., in 305 Helen Newman Hall. Play begins
on Feb. 19.

Intramural X-C skiing for men, women and
co-ed; $5 team entry fee, deadline Feb. 4, 4
p.m., in 305 Helen Newman Hall. Meet will
be held on Fri., Feb 16 on Cornell Golf
Course.

Lesbian/Bisexual Women's Support
Group for all interested women meets

Wednesdays from 7 to 9 p.m., 103 Barnes
Hall. For more information, call 255-3608.

Narcotics Anonymous
A group of recovering addicts who live

without the use of drugs, including alcohol.
Membership requirement is a desire to stop
using. Meetings are held weekly at 6 p.m., G-
18 Anabel Taylor Hall.

Patricia Reynolds

Performers (from left) Sophie Ahsen, Sheree Galpert and Yvonne Singh appear in
"A . . . My Name is Alice," a contemporary all-female musical revue opening on
Feb. 8 at 8 p.m. in the Class of '56 Flexible Theatre, Center for Theatre Arts.

Olin Library Research Seminars
Olin Library will offer seminars for faculty

and graduate students in the humanities and
social sciences covering Olin's catalogs,
COMPASS (computer assisted search serv-
ices), subject search strategies, reference mate-
rials and interlibrary services, Feb. 8 at 1 p.m.,
(social sciences), Feb. 19 at 2 p.m. (humani-
ties). To register and for information, call
255-4144 or stop by the Olin Reference Desk.

Personal Education Workshops
New series begins week of Feb. 5. Topics

include assertiveness, building self-esteem,
building satisfying relationships, stress man-
agement, women, food and self-esteem; les-
bian, bisexual; men's support group; graduate
student support group; and sexuality and spiri-
tuality. All groups are free and confidential.
For more information, call 255-3608.

February film programs on 'Intoxicants'
and stories of Gabriel Garcia Marquez

Cornell Cinema's February weekend series on "Intoxicants" will feature a collection of
short educational films about drug use produced since 1920 as cautionary tales for use by
junior and senior high school teachers

The collection, called "Subject: Narcotics and Other Ephemeral Films," was made by
Richard Prelinger, who will be here for the showing on Friday, Feb. 9, at 7:30 p.m. in
Willard Straight Theatre.

Other films in the "Intoxicants" series include: "A Star is Born," Friday, Feb. 2, at 7 p.m.
in the Straight; "The Lost Weekend," Saturday, Feb. 3, at 7 p.m. in the Straight; "Altered
States," Saturday, Feb. 17, at 7:30 p.m. in the Straight; and "Drugstore Cowboy," Friday,
Feb. 23, at 9:45 p.m. and Saturday, Feb. 24, at 7:30 p.m. in Uris Auditorium.

In another weekend series, five films based on stories by magical realist writer Gabriel
Garcia Marquez will be shown in a series called "Dangerous Loves."

Garcia Marquez selected the directors and collaborated on the screenplays, which were
originally produced on Spanish television.

The series will begin with "Miracle in Roma," on Friday, Feb. 2, and Saturday, Feb. 3,
and "A Very Old Man with Enormous Wings," on the same dates.

The following weekend, Feb. 9 and 10, "The Summer of Miss Forbes" and "I'm the One
You're Looking For" will be shown.

Completing the series on Feb. 16 and 17 will be "Fable of the Beautiful Pigeon-Fancier,"
based on a fragment from Garcia Marquez's latest novel, "Love in the Time of Cholera."

"Dangerous Loves" is co-sponsored with CUSLAR and the Latin American Students As-
sociation.

— Carole Stone
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DEP RA? CURP DED? Paycheck Information Decoded
Below is a description of the information that may
appear on your paycheck or direct deposit stub.

1. Location - Your department's payroll location code
number.

2. Your name.

3. Your social security number.

4. Period ending - The last day of the
pay period covered by this check (or
direct bank deposit).

5. Check (or direct bank deposit) date
- The date check is issued or the date
deposit is credited to your account.

6. Check (or direct bank deposit)
number.

7. Net amount - The amount of your
check (after all deductions are
made).

8. Gross biweekly payment before
deductions are made on the pay-
check or direct deposit stub.

9. Federal Taxable Gross - Your biweekly gross less
voluntary salary reduction (before tax) contribu-
tions to a tax deferred annuity plan and Select
Benefits.

10. Nontaxable GrossSalary - Not currently used. (This
entry is for graduate research assistants and does
not apply to regular staff.)

11. Federal Income Tax - The amount withheld de-
pends on your gross income, your marital status,
and the number of exemptions you claimed on your
W-4 form. Also affected by any amounts deducted
for Select Benefits and tax-deferred programs.

12. New York State Income Tax - The amount withheld
depends on your gross income and the number of
exemptions you claimed for federal tax purposes.
Also affected by any amounts deducted for Select
Benefits and tax deferred programs.

13. F.I.C.A. - Federal Insurance Contributions Act, com-
monly known as Social Security. This is your feder-
ally required withholding.

14.C.F.C.U. - Cornell Federal Credit Union. You may
sign an authorization at the Credit Union office for

this deduction for loan repayment or savings.

15. Life Insurance - A deduction for optional life insurance
which supplements the basic group life coverage pro-
vided by the university.
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16. Long Term Disability - A university-required deduc-
tion for statutory employees. (Statutory employees
will have a deduction only if they are not eligible for
disability retirement under New York State Employ-
ees' Retirement System or Civil Service Retirement
System. The university shares the cost with statutory
employees and pays the full amount for endowed
employees.)

17. VADD Insurance - Voluntary Accidental Death and
Dismemberment insurance.

18. DBL - Short-term disability deduction for statutory
employees. The university pays the majority of the cost
for statutory employees and the entire amount for
endowed employees.

19. Boxes filled in under "Year to Date" show the total
amounts paid or deducted from the beginning of the
year to the end of the current pay period.

20. Most entries under "Other Deductions" are optional
and may include: United Way, parking fees, automo-
bile insurance, savings bonds, Select Benefits, tax de-
ferred plan contributions. Tier III and tier IV statutory
employees will have a 3% mandatory contribution to
NYSERS or TIAA/CREF under "Other Deductions."

Another mandatory deduction for statutory employ-
ees is MED W/H TX S or MED W/H TX F. This repre-
sents the Medicare portion of FICA which must be
withheld on all statutory employees who do not have
FICA withheld.

Below are listed codes which may
appear on your check.

Fed Taxable Gross - Gross less Tax
Deferred Plan and Select Benefits de-
ductions.

HL A TX - Health Care Premium con-
tribution after taxes

HL B TX - Health Care Premium contri-
bution before taxes

MED RA - Medical Care Reimburse-
ment Account

TDP RED - Tax Deferred Plan Salary
Reduction

DEP RA - Dependent Care Reimburse-
ment Account

S RE NM - Statutory Retirement Normal Reduction

RET DED S - Retirement Deduction Statutory

CURP DED - Retirement Deduction Endowed

Boxes 21, 22, and 23 apply to nonexempt employees
only.

21. Other time - The number of hours during this pay
period used for calculating vacation or sick leave,
the rate for these hours, and the dollar amount.

22. Premium time - The number of hours paid at over-
time rate or for inconvenience pay, the rate for these
hours, and the dollar amount.

23. Regular time - The number of hours paid at regular
rate, the rate for these hours, and the dollar amount.

Your gross earnings for this pay period are the sum of
the amounts in boxes 21, 22 and 23.

Any questions you may have concerning your
paycheck should be directed to the Payroll Of-
fice, 5-5194.

Two Workshops Offered for
Those in Caregiving Roles

Two courses are being offered this semester through the
Spring Training and Development Calendar which will be
distributed to employees in February.

Practical Tips and Support for Family Caregivers

The first course, Practical Tips and Support for Family Care-
givers, provides, in a six-session schedule, general infor-
mation on the psychological and physical aspects of aging
and of being a caregiver.

The emphasis is on practical ways to improve caregiving
skills, particularly in the areas of personal care and com-
munication and how to deal effectively with the stress of
caregiving.

Opportunities will be provided for discussion and sharing
thoughts and feelings about caregiving. A variety of
experts from the local aging network will conduct the
sessions.

There is no charge for this course; the first session is
Thursday, February 22 from 12:15-1:30pm. The remaining
sessions will take place on the five following Thursdays -
March 1, 8,15, 22, 29. Questions regarding the content of
this program should be directed to the Office for the Aging
at 274-5450. For enrollment information, call Training and
Development at 5-7170. Continued on pa$t> 4

Reminder: Brown Bag Lunch on
Sexual Harassment Scheduled

"Sexual Harassment: It's No Game," a new video pro-
duced by the Center for Women in Government, will be
shown and discussed at a brown bag lunch on February 6
at 12:15 p.m. in Statler 465. The brown bag lunch is
sponsored by Dwight Widger, employee-elected trustee,
and the Advisory Committee on the Status of Women. All
are welcome.

Cornell Employment News:
Chronicle Insert As of 2/15

Beginning February 15 Cornell Employment News - in-
cluding Job Opportunities - will become a weekly
insert in the Cornell Chronicle. On weeks when the
Chronicle does not print, Employment News will con-
tinue to be available at the usual campus locations.

A substantial savings to the university will be real-
ized in both the print and delivery costs by combin-
ing the two weekly papers. Job Opportunities will
continue to be a major feature of the Employment News
insert.

In addition, Networking - Cornell's employee news-
paper "By and For Employees" will continue to be
produced on a biweekly basis as a Chronicle insert.

Remember to look for Employment News beginning
Thursday, February 15 as an insert to Chronicle.

Training for Technicians Begins
Basic Electronics - a course aimed at upgrading the cara
skills of technicians - is now being offered by Training an
Development. Similar programs have been conducted i
the past with much success and, based on the soun
guidance of Cornell technician supervisors, this currei
course is being offered,

Basic Electronics is being taught by Jon Hagen in Rooi
231, Phillips Hall, Monday and Wednesday morning
from 8:00am to 9:00am. Course content includes the stru<
ture of matter, voltage, current and resistance, series D
circuits, parallel DC circuits, and network analysis, alte:
nating current, inductance, capacitance, series circuits an
resonance, parallel circuits and resonance, AC networ
analysis and measuring devices.

If interest continues, future courses offered will includ
Advanced Electronics, Digital Electronics, Advance
Electronics, Microprocessors and Basic Mechanical Dt
sign. Call Joe Lomax at Training and Development, 5-688
for more information.

Disability Notebook
by foan B. Fisher, coordinator of Disability Services

Excerpted from the article "Multiple Sclerosis," by ferd
Smith, Spinal Network, Sam Maddox, P.O. Box 4162, Boul-
der, Colorado 80306. Used with permission.

Multiple sclerosis is a chronic, degenerative disease of
the central nervous system.

Thought to be triggered by a virus, MS interferes with
the brain's ability to send command messages—via the
nervous system—to muscles and organs. When these
messages are interrupted or slowed, body functions
such as seeing, walking, and talking are disrupted.

MS attacks the fatty insulating tissue, myelin, which
covers nerve fibers in the brain and spinal column.
Myelin acts in much the same way that the insulation on

electrical wire works; it protects the nerve fibers and
ensures they travel fast and efficiently. After the myelin
is damaged it is replaced with scar tissue. It's this
substance which blocks and distorts the brain's mes-
sages, slowing their normal 225 mph travel speed dras-
tically.

MS is neither hereditary nor contagious; typically it is
not fatal. Known as the mystery disease to patients, it
is difficult to diagnose, its course is highly unpredict-
able; no one knows the cause or how to cure it.

This nervous system disorder affects some 250,000
Americans; it most often strikes whites between the
ages of 20 and 40, who grew up in northern areas of the
United States and Europe. It's found slightly more
"ften in women than men.
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Staffing Services, 160 Day Half, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
cover letter, specifying the JOB title, department and job number, is recommended. Career counseling individuals selected for interview by phone; please include two or more numbers if possible. When
interviews are avambw by appointment, the position is filled, candidates should receive notification from the hiring supervisor.

Requests for referral and/or cover letters are not accepted from external candidates unless specified In • Cornell University is an Affirmative Action/Equal Opportunity Employer.
the ad. Candidates should submit a completed and signed employment application which will remain .„,. r»™>«r»i.n»i«. <-•>•, K . ««.,r,H • > r»i iiucn
active 4 months. Interviews are conducted by appointment oniyT J o b Opportunities can be found on CUINFO

I
Nonacademic professional positions encompass a wMe variety of
ftetdt tndudmg management, research support, computing, devel
opmww, finance and accounting, dining sarvicss and hsalih care.

Submit a resume and cover kstim for each portion, specifying
ftie)t*tlll»,d9partm»m&(<*iiumt». Employeesshouldincludean
£ntpk>y«e Transfer Apptio*

EMCS/Control Technician (PT0412)
Maintenance and Service Operations Control Shop-Endowed
Perform energy management monitoring on a rotating shift. Must
have knowledge of HvAC control system, pneumatic and electric.
Direct digital knowledge is desirable
Requirements: Served an approved apprenticeship or 5 years
experience in the HVAC field. Computer familiarity especially direct
digital control microprocessor hardware and software is desirable.
Must join union within 30 days. Musi hold valid NYS drivers license.
Send cover letter and resume to Sam Weeks.

Assistant University Counsel (PA0407)
University Councel-Statutory
Prepare motion papers and legal memoranda for state and federal
courts & administrative agency adjudication and appear on behalf of
the University. Assignments will reflect a broad range of corporate
legal matters.
Requirements: JO. Admission to practice in NY desirable but 1990
Bar candidates considered. Strong interest in litigation. Some
experience helpful. Send cover letter including salary requirements
detailed resume and references to Michael G Kimberly, Deputy
University Counsel, 500 Day Hall.

Business Manager (PA0303)
University Press-Endowed
Provide direction to various departmental supervisors to facilitate
coordination. Represent organization to all outside parties regarding
operational and contractual matters. Plan, organize, and control
work flow and policies ensuring timely and accurate execution.
Assume lead role in replacement and implementation of a new
computer system.
Requirements: Bachelor's or equivalent necessary; MSA pre-
ferred. Minimum 4-5 years management expenence in distribution
service business environment; scholarly publishing preferred; col-
lections management; extensive computer business applications
familiarity, particularly with PC LANs. Effective delegation and
organizational skills. Send cover letter and resume to Cynthia
Smithbower.

Considerableexpenencedeveloping services in relatedtields Proved
ability to create and direct the implementation of innovative services.
Excellent communication skills to negotiate, influence and articulate
goals and plans. Financial skills appropriate to a retail operation
preferred. Management experience essential. Send cover letter and
resume to Cynthia Smithbower by Feb 16.

Project Leader II (PT0314) Level 36
crr/IR-Endowed

Catering Manager (PA0403) HRII
Dining Services-Endowed
Plan and manage all service, production, personnel and financial
aspects ol a catering operation with sales in excess of $750,000
Requirements: Bachelor's or equivalent. 3-5 years related expe-
rience, 3 years of food service and health codes required. Ability to
deal effectively with all levels of university including trustees, senior
administrators, staff and students. Send cover letter and resume to
Cynthia Smithbower.

Senior Research Support Specialist (PT0315) HRII
Materials Science Center-Endowed
Manage and extend a state-of-the-art Electron Microscopy Facility
for the support of the research program of the Materials Science Ctr.
Requirements: Master's in material science or physics or equiva-
lent required. PhD preferred. Minimum 2 years experience as a
postdoc in relevant electron microscopy user field. Send cover letter
and resume to Sam Weeks

Director of External Affairs (PA030S) HRII
Public Affairs/Architecture, Art and Plannlng-Endowed
In coordination with the Dean of the College and the office of the Vice
President for Public Affairs, develop and implement College fun-
df aising and public affairs objectives; develop and draft proposals for
foundation and corporate support; work with individuals interested in
planned giving; coordinate publications and publish newsletter; plan
and direct alumni activities, Council meetings, etc.
Requirements: Bachelor's or equivalent. Master's preferable or
equivalent combination of education and experience. 2-3 years
previous fundraising and/or public affairs experience essential; work
experience at CU or a CU degree is preferable. Outstanding verbal
and written communication & superior interpersonal skills are essen-
tial. Send cover letter and resume to Cynthia Smithbower by Feb 9.

Assistant Director of Development (PA03O4) HRII
Public Affairs/College of Arts and Sciences-Endowed
Perform fund raising activities related to College of Arts and Sciences
in the areas of mid to upper range capital gifts. Work closely with
central development office and special leadership programs and
high level volunteers. Provide direct support to Director of Public
Affairs for the College for proposal research, preparation, special
events, drafting deaconal correspondence and other ad hoc duties.
Requirements: Bachelor's or equivalent Minimum 2-5 years of
development or related administrative experience at a college or
university. Excellent communications and writing skills, experience
in planning/managing public relations oriented events. Ability to
identity with the special mission of a College of Arts and Sciences at
a major research university. Send cover letter and resume to Cynthia
Smithbower by Feb 9.

Architect (PA0306) HRII
Facilities Engineering-Erj inee ring-Endowed
Organize and perform architectural design services for University
alterations and repairs; independently undertake projects, and re-
view and assist on major (greater than $1M) projects.
Requirements: Bachelor's in Architecture. Minimum 3 years
experience. Must have excellent organizational, interpersonal and
communication (oral and written) skills. Professional licensing
required. Send cover letter and resume to Cynthia Smithbower by
Feb 29

Corporate Liaison Officer (PA0202) HRII
National Nanofabrtcatlon Facility-Endowed
Organize, develop, and direct programs to extend potential and
consolidate existing broad industry support for the research and
educational activities of the NNF. Interact with university off icials, the
NNF director, and the NNF administrative staff.
Requirements: Master's preferred in a technical field related to
nanofabrication, such as electrical engineering, physics, applied
physics, chemistry or materials science. High level of organizational
ability and ability to communicate persuasively. Minimum 5 years of
industrial experience related to nanofabrication technology. Ability
to travel Send cover letter and resume to Cynthia Smithbower by
March 15.

Chef (PG0119) HRII
Dining Endowed
Coordinate, supervise and train a dining unit's production staff in the
quality preparation and presentation of food. Maintain food and labor
costs in accordance with unit and department goals; utilize computer
system for menu planning and forecasting; recruit; train; supervise
and evaluate kitchen staff; develop, test and revise recipes; assist
in overall supervision of dining unit.
Requirements: Associate's or 2 year culinary degree plus 3-5 years
food service supervisory experience or the equivalent. Completion
of an apprenticeship program and/or certification by a recognized
culinary institution (e.g. American Culinary Federation) is preferred.
Extensive work as a Chef is desirable. Send cover letter and resume
to Esther Smith, Staffing Services, EHP, Ithaca. NY 14850.

Research Support Specialist III (PT9614) HRII
Cantor for Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institute's $1.7
Million Research Awards Program. Develop corporate fund raising

. effort and pursue foundation and additional governmental support
Provide general administrative support to program including writing
technreafand program reports, and monitor budgets
Requirements: Bachelors minimum, Master's engineering or MBA
preferred Considerable related experience including 2 years of
administrative or business expenence with an educational program.
Ability to understand and communicate technical and scientific
issues essential Send cover letter and resume to Sam Weeks

Assistant Director (PA9105) Level 40
•wo TscnooloQwS'fcivJowsd
Direct a professional and technical staff in planning, facilitating and

nporting marketing and distribution of info technologies, including
"•* hardware, networking and associated technologies and

•*\ i f «<N«—...~ contracts
'equivalent experience desired course

•»>"• i<ig or related fields desired

This is a high visibility position both at CU and nationally. Plan,
supervise and coordinate a major development project using micro,
mini, and mainframe technologies. Supervise development activity
at CU and other universities and coordinate vendor support.
Requirements: Bachelor's or the equivalent combination of educa-
tion and expenence. Extensive computer and systems work includ-
ing design and implementation of major systems. Experience in
supervision, project management and micro-based office systems
also needed. Work with both IBM and Macintosh micro computers.
Technical knowledge ol the CU computing and network environ-
ment, CU operating systems. ADABAS and NATURAL. Send cover
letter and resume to Sam Weeks.

Project Leader II (PT9603) Level 36
CtTMl Endowed
Responsible for maintenance, changes and enhancements of Stu-
dent Info System. Assist in definition and implementation of inter-
faces with SIS.
Requirements: Bachelor's or equivalent required. 3-5 years of
experience in programming, analysis, design and project manage-
ment required. Considerable experience with large interactive
application systems required. Proven ability to deal effectively with
users, programmers, peers and management required. Knowledge
of IBM MVS operating system and JCL required. Experience with
student records system or other student-related systems desirable
Experience with microcomputers as user workstations desirable.
Knowledge of CMS, PL/1 and ADABAS/Natural desirable. Send
cover letter and resume to Sam Weeks.

Senior Technical Consultant (PT0301) Level 35
Info Technologies-Endowed
Provide high-level expertise and leadership in evaluating and sup-
porting personal productivity tools: word processing, desktop pub-
lishing, spreadsheet and microcomputer database packages for
varied workstations, including IBM and Macintosh micro-computers.
Participate in strategic decision-making concerning productivity tools
and their support on campus. Prepare consulting materials, work-
shops and documentation lor colleagues and campus.
Requirements: Bachelor's or equivalent experience. High level
expertise. 5-7 years related experience including microcomputer
experience: IBM and Macintosh productivity tools including word
processing, desktop publishing, spreadsheets and databases
Computing Services experience preferable Leadership, organiza-
tional and communication skills. Writing samples may be requested.
Send cover letter and resume to Sam weeks.

Area Manager I (PT0117) Level 35
JGSM-Endowed
Provide general systems and software support lor the Johnson
School's microcomputers, networks and intelligent printers, and
provide systems consulting to the Johnson School community.
Requirements: Bachelor's in computer science or equivalent
coursework 2-4 years work in computer systems. Knowledge ot
systems programming practices. Exposure to several different
systems desirable. Experience with some subset of Mac-OS, DOS,
Unix, VMS, Appleshare, TCP, and Decnet. Send cover letter and
resume to Sam Weeks.

Systems Programmer/Analyst III (PT0401) Level 34
CIT Research and Analysis-Endowed
Design, implement, install, document and maintain system software,
complex software programs in packages tor DEC Vaxen running
VMS, and other systems running UNIX. Assess performance and
make recommendation related to the general operation of the
various systems.
Requirements: Bachelor's or equivalent with computer related
courses. 3-5 years programming and machine architecture experi-
ence, sound knowledge of VMS and'or UNIX operating systems
Knowledge ot VAX cluster environment desirable Several major
programming languages eg. C. Pascal, Fortran, working knowledge
of TCP/IP Protocols Good interpersonal skills. Send cover letter
and resume to Sam Weeks.

Systems Programmer Analyst III (PT0102) Level 34
Computer Science-Endowed
Help Computer Science researchers design, develop, and imple-
ment large Lisp software programs. Provide support, maintenance,
and installation of Lisp software systems on the research facility
computers. This includes the complete Symbolics operating system.
Lucid Common Lisp on the Sun, Allegro Common Lisp on the NeXT.
and a variety ol related software systems Support activities would
include work on Macintosh, UNIX, and TCP'IP networking
Requirements: Bachelor's in math or computer science or equiva
lent experience; ability to communicate with researchers; significant
experience with development and maintenance ot large computer
software systems; & Lisp and Lisp development environments
Helpful: UNIX operating system, TCP/IP ne>works and distributed
computing, Ethernet, & NFS. Send cover letter & resume to Sam
Weeks.

Systems Analyst 111 (PT9401) Level 34 HRII
OL-Ouality Milk Promotion Services-Statutory
Analyze, design, develop implement and document computer appli-
cations for Quality Milk in a network and micro environment having
interaction with other hardware and software systems. Work with
staff to analyze project d.ita.
Requirements: Bachelor's or equivalent with 3-5 years experience
required. Statistical experience desirable 1 -2 years experience in
analytical/problem solving with micros. Strong background and
knowledge of DBASE 111-* as well as experience in editing existing
DBASE program required. Knowledge of word processors, utility
programs, MS-DOS opepating system, and IBM compatibles re-
quired. Strong interpersonal and communication skills. Send cover
letter and resume to Sam Weeks.

Systems Programmer/Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based graphics
workstations; install and maintain system software and utilities, keep
hardware operational and assist and consult with staff and users
Requirements: Bachelor's in computer science or equivalent. 2-3
years programming; 2 yo^rs system management, familiarity with
UNIX (prefer several versions). C, HOOPS and interactive graphics;
excellent communication and interpersonal skills. Send cover letter
and resume to Sam Weeks.

Applications Programmer I (PT0113) HRI Level 32
Division of Nutritional Sciences-Statutory
Provide applications programming, networking training, consulting,
and other support service? to staff and faculty. Develop applications
using relational database programs. Manager local area network.
Support microcomputer usage.
Requirements: Bachelor's or equivalent. 1-2 years experience in
administrative or academic environment. Proficiency with micro-
computers, especially sot* rare Programming and database expe-
rience. Good mterpersor.i.. skills. Send cover letter and resume to
Sam Weeks

Technical Consultant I T0210) Level 32
CIT/lnfo Resources-Eno.iwed
Develop & prepare basic written info about computer systems-
Consult with users on the use of systems in their environment.
Requirements: Bachelor's or equivalent experience. Minimum of
2 years experience with at least 1 year of computer programming and
1 year of writing. Send cover letter and resume to Sam Weeks.

Technical Consultant I (PT0209) Level 32
CIT Services-Endowed
Provide technical support for CIT-supported technologies and appli-
cations, operating systems and networks. Participate in develop-
ment and delivery of User Services training, consulting, documenta-
tion and into retrieval services.
Requirement!: Bachelor's or equivalent experience. Minimum 2
years experience in CH ipported technologies and applications.
Excellent communication and interpersonal skills. Familiarity with
procedure and policies relc ted to service provision helpful. Ability to
work with the public in * "-ie range of circumstances. Send cover
letter and resume to S&, Veeks.

Executive Staff Assistant (PC0413) HRI
Human Ecology / ' • ' ration-Statutory
The Executive Stan ••» int represents and is the initial contact
person fort*"- ssociate Dean to the public and provides

administrative support Much of the info flow is confidential and/or
highly sensitive, and a large percentage of the interactions are with
other College and University high level administrators.
Requirements: Bachelor's preferred Associate's with extensive
experience. 5 years experience in complex office environment.
Excellent communication, interpersonal, and organizational skills
are essential. Experience dealing with confidential matters highly
desirable. Expenence with microcomputers and word processing
required (Macintosh preferred). Send cover letter and resume to
Esther Smith, Staffing Services. 160 Day Hall. Send employee
transfer application, cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Farm Manager II (PA0405) HRI
Pomology-Statutory
Manage the operations of CU Orchards. Supervise six support staff,
up to 20 seasonal temporary employees, and purchases. Organize
the production, harvesting, storing, grading and marketing of sale
able fruit. Work closely with faculty, technicians, graduate students
and staff
Requirements: Bachelor's with coursework in Pomology, pest
management, soil science and economics. NYS Pesticide applicator's
license and driver's license. 2-3 years experience in Orchard
Management and supervisory skills. Working knowledge of comput-
ers and software for accounting and record keeping. Send cover
letter and resume to Cynthia Smithbower by Feb 16.

Research Support Specialist I (PT0402) HRI
Biotechnology Program-Endowed
Independently operate the Monoclonal Antibody Facility and work
with facility users. Significant teaching and explaining specialized
techniques to faculty and graduate students.
Requirements: Bachelor's in cell biology, animal science or related
field or equivalent. 2-3 years experience in mammalian cell & tissue
culture, specializing in monoclonal antibody production. Immuno-
chemical procedures and immunoassay development highly desir-
able. Requires ability to work alone & to tackle new technologies with
minimal supervision. Send cover letter and resume to Sam Weeks.

Supervisor, Fixed Asset Accounting (PA0406) HRI
Finance and Business Services-Statutory
Supervise the accounting for plant and capital assets including plant
and construction accounts and equipment inventory for the Statutory
Colleges. Be responsible for appropriate capitalization of assets
within the Statutory Colleges on the State University Property Control
System. Recommend policy and procedure for these transactions.
Oversee utility transactions and other critical financial transactions.
Requirements: Bachelors In accounting or business administra-
tion. 2-3 years experience in accounting: familiarity with university
accounting preferred. Supervisory experience and excellent inter-
personal and communications skills necessary. Proficiency with PC
spreadsheets required, with PC databases preferred. Send cover
letter and resume to Cynthia Smithbower by Feb 16.

Supervisor, Barcode Cleanup Group (PA0408) HRI
Catalog CTS CUL-Endowed
Responsible for planning and assisting in the implementation of
barcode projects in Olin. Uns. and the Endowed Unit Libraries. Work
without supervision, exercising considerable judgment in the area of
technical and operations procedures. Manage the barcode clean-up
in Central Technical Services: including supervision of CTS staff
located in the unit for the duration of the project; coordination of CTS
staff and unit staff in all areas to insure the successful completion of
the unit's barcoding project. 2 year term.
Requirements: Associates or equivalent experience Must have 2
years relevant technical services experience; academic or research
library background desirable; demonstrated ability to work independ-
ently and exercise good judgment: outstanding interpersonal, organ-
izational and communication skills; ability to work under pressure:
attention to detail; previous supervisory experience preferred. Send
cover letter and resume to Cynthia Smithbower.

Applications Programmer II (PT0311) HRI
Agricultural Economics-Statutory
Provide computer programming support to faculty, professional staff
and graduate students; assist users with a variety of mainframe, mini
and micro computer applications in research, teaching and exten-
sion activities: analyze, design, implement and maintain new appli
cations programs and systems; consult with users; simple micro
computer repair tasks.
Requirements: Bachelors or equivalent with computing related
courses or equivalent. 2-3 years experience in both micro and
mainframe applications is preferred Entry-level skills in Fortran and
PL/I, and proliciency in PASCAL programming languages. Compe-
tency in use of software packages Strong interpersonal skills are
important. Experience in an academic organization is desirable.
Send cover letter and resume to Sam Weeks

Research Support Specialist I (PT0307) HRI
Chemistry-Endowed
Manage daily operations in a chemistry research lab of approxi-
mately 12 scientists; work independently as a major co-iny,
on several experimental projects; prepare novel forms of monoclonal
antibodies for some of these; supervise various procedures carried
out by students (postdocs. grads. undergrads) S others using the lab
Requirements: Bachelor s or equivalent in biological science. At
least 2-3 years professional experience in lab work involving tissue
culture and animal use; broad biochemical experimentation; instru-
mental and computer techniques. Send cover letter and resume to
Sam Weeks.

Roomservice Manager (PA0307) HRI
Statler Hotel-Endowed
Oversee all food and beverage service in hotel guest rooms, confer-
ence center and banquet coffee hours Provide last minute food and
beverage service to other areas of the hotel as requested. Hours
flexible: nights and weekends.
Requirements: Associate s in hotel administration or equivalent.
Bachelor's or equivalent preferred 2-3 years hotel exposure with
work experience in similar hotel position. Send cover letter and
resume to Cynthia Smithbower by Feb 2

Research Support Specialist I (PT0309) HRI
Agriculture and Biological Engineering-Statutory
Do lab tests on highway materials; assist local government person-
nel by teaching workshops on materials and providing technical
assistance on highway engineering problems; assist faculty and
students with highway research projects, and help with teaching
classes and preparing labs. Until 12'3f/90.
Requirements: Bachelor's in civil engineering or equivalent Valid
NYS driver's license 2-3 years experience in public works or
highway construction Some technical training work Send cover
letter and n i e to Sam Weeks

Research Support Specialist (PT0306) HRI
Equine Drug Testing-Statutory
Operate & maintain Mass Spectrometer, Gas Chromatograph &
HPLC. Isolate, purify drugs & their metabolites for analytical
analysis.
Requirements: Bachelor's in organic chemistry or equivalent
experience. 2-3 years work with thin layer chromatography and
basic knowledge of drug metabolism Send cover letter and resume
to Sam Weeks

Extension Support Specialist (PT0208) HRI
Diagnostic Lab-Statutory
Assist Extension faculty in the performance of service and research.
Must independently conduct farm assessments and research trials,
primarily with swine.
Requirements: Bachelor's or equivalent in animal science Mini-
mum requirement AHT certification. 2-3 years related research
experience. Prefer candidates with computer and statistical analysis
experience as well as those with work experience in unsupervised
setting. Ability to make good judgments Send cover letter and
resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research programs
involving the design and analysis of Dairy Management Systems
utilizing the NY Dairy Herd Improvement database. Analyze and
develop dairy herd performance measures that will predict economic
returns to the dairy enterprise. Develop and program software to
assist with dairy herd management.
Requirements: Bachelor's or equivalent in animal science or
agricultural economics. High level language, e.g., "C" programming
experience, ability to use SAS, understanding of advanced comput-
ing techniques such as expert systems. Dairy farm background or
experience helpful. Send cover letter and resume to Sam Weeks.

Production Manager (PA0212) HRI
Media Services-Statutory

Manage all printing production for Media Services-Printing and a full
time staff of 10-12 employees. Includes camera, offset printing,
quickcopy. xeroxing, bindery, and delivery. Advise and counsel
clients on printing needs. Schedule, estimate and price printing and
copying jobs. Maintain statistical records, inventory/order print-
ing papers and production supplies as required.
Requirements: Associate s or equivalent. Vocational training in
printing or equivalent experience. Extensive (5+ years) experience
in sheet fed printing operation including press operation. Supervi-
sory experience or training. Exposure to computerized estimating/
recordkeeping. Send cover letter & resume to Cynthia Smithbower,

Supervisor, Technical Services III (PT0107) HRI
Division of Biological Sciences-Endowed
Manage instrumentation repair and development facility. Assemble,
repair and maintain analog, digital, and mechanical Lab equipment
Design specialized equipment for researchers and technicians.
Requirements: Associate's or equivalent and 2 years of repair and
maintenance experience are required, Bachelor's preferred. Knowl-
edge of Lab equipment and computer based data acquisition are
very desirable. Good interpersonal and communication skills are
essential Send cover letter and resume to Sam Weeks.

Senior Writer Il/Edftor (PC9504) HRI
University Development-Endowed
Take ultimate responsibility for producing 4 to 6 annual issues of
Communique—University Development's chief communication to
12,000+ donors and volunteers—either delegating or taking direct
responsibility for all stages from conception through publication.
Write proposals, biographies, and draft presidential correspondence.
Manage department in director's absence, provide guidance to staff
members on fund-raising and communications issues, and repre-
sent department at occasional meetings.
Requirements: Bachelor's or equivalent. 2-3 years related writing/
editing experience. Experience in publications management. So-
phisticated knowledge of fund-raising and communications strate-
gies. Superior writing and editing ability. Ability to sustain high work
quality and meet deadlines during peak work-load periods. Famili-
arity with CU's academic and administrative departments helpful.
Send cover letter, resume and writing sample to Esther Smith.
Staffing Services. EHP, Ithaca, NY 14850.

Professional Off-Campus
Extension Support Aide (PA0404) HRI
HDFS Family Life Development Center-New York City-Statutory
Provide program support; responsible for logistics, business and
facilities management, computer services planning and support
Requirements: Bachelor's or equivalent. 1-2 years experience in
office environment including at least 1 year experience with micro-
computers utilizing word processing, spread sheets, databases,
desktop publishing, graphics, communication. Send cover fetter and
resume to Cynthia Smithbower.

Professional Temporary
Assistant Director for Arts and Sciences (PA0402) HRI
Career Center-Endowed
Work with Associate Director for Arts & Sciences to provide advice
& counsel regarding career issues to students in the College of Arts
& Sciences. Sponsor job hunting workshops. Assist in coordinating
alumni career programs Prepare written materials concerning
relationship between liberal arts education & careers. Until June 90
Requirements: Masters preferred in counseling, education or
liberal studies. 1 -2 years previous experience in career planning and
placement preferred Excellent writing and interpersonal skills
Strong interest in liberal arts issues. Send cover letter and resume
to Cynthia Smitnbower.

Applications Programmer Analyst I (PT9707) Level 32
Public Safety-Endowed
Under direct supervision, design, develop, modify, maintain and
document computer applications as needed lor the Division ot
Campus Life. Temporary until 7'V90.
Requirements: Associate s or equivalent with computer related
courses. 1 year programming experience preferred; some working
knowledge of applications for batch and interactive systems. JCL,
database concepts. Hardware experience on IBM systems 36 and
micros preferred. COBOL and 1 other programming language
required Send cover letter and resume to Sam Weeks

Technical
As a prominent research institution, CU University has a diverse
need for Lab, electro/mechanical and computer support. Individuals
with backgrounds in computer science, biology, microbiology, chem-
istry, animal husbandry, plant science and medical Lab techniques
are encouraged to apply; applicants with ASCP or AHT licenses are
in particular demand.

Submit a resume and cover letter for each position, specifying
the job title, department and job number, to Sam Weeks, 160 Day
Halt. Skill assessment check lists, available at the Day Hall office,
are a valuable aid when applying for computer or Lab related
positions.

Technician. GR18 (T0305)
Agronomy-Statutory
Minimum Biweekly Salary: $513.94
Map digitizing, entering and editing data (80%). Perform soil analy
ses to include samole preparation, grinding, sieving, particle size
analysis, bulk density, and chemical extractions (20%).
Requirements: Associate's or equivalent Experience in the area
of soils, agronomy, natural resources geography or related field.
Knowledge ot personal computer required Work related lab expe
rience is desired. Familiarity with geographic info systems and
database management software is desired. Send cover letter and
resume to Sam Weeks

Lab Animal Services-Statutory
Minimum Biweekly Salary: $513.94
Provide care (feed, water, clean and monitor) for research animals
following strict protocols for sterile or disease control environments
and regulations for animal welfare. Maintain animal records May
include assisting Vets in treating and vaccinating animals. 5days per
week including weekends.
Requirements: HS diploma or equivalent. Associate s in Animal
Science required Assistant animal certificate helpful Knowledgeof
a variety ot lab animals and animal breeding required. 1 year animal
experience Ability to lift 50 lbs. Pre-employment physical and all
necessary immunizations required

Technician, GR19 (T0410)
Entomology-Statutory
Minimum Biweekly Salary: $535.78
Provide tech support for lab, library & museum studies on the mor-
phology, phylogeny. classification, and natural history of Coleoptera.
Requirements: Bachelor's or equivalent in entomology or related
field. Lab experience preparing disarticulations; familiarity with
insect and fungus taxonomic names and terminology. IBM compat-
ible computers, Paradox database program. Experience working
with dissecting and compound microscopes. Send cover letter and
resume to Sam Weeks.

Technician, GR19 (T7306)
Pomology-Statutory
Minimum Biweekly Salary: $535.78
Under direct supervision, conduct experiments in plant biochemistry,
chemistry, and physiology. Use chromatographic and spectra-
photometric equipmentfor chemical and biochemical analysis; compile
data; perform some field treatments and sample collection. Yearly
appointment contingent upon funding.
Requirements: Minimum 2 years coursework in chemistry/math
required- Bachelor's or equivalent in biology or related field with
coursework in chemistry or math preferred. 1 year related experi-
ence. Ability to safely handle Lab chemicals and pesticides. Send
cover letter and resume to Sam Weeks.

Technician, GR20 (T0411)
Agronomy-Statutory
Minimum Biweekly Salary: $558.78
Manage lab activities, digitize maps, and enter/edit soil data in the
Soil Into Systems lab. Perform soil analyses in the soil charactenza-
tion lab.
Requirements: Bachelor's in soil, agronomy, natural resources or
related field. 1 -2 years related experience. Knowledge of personal
computers, and fab experience desirable. Familiarity with geo-
graphic info systems and database management software desired.
Send cover letter and resume to Sam Weeks.



Technician, GR20 (T0308)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $558.78
Supervise equine respiration and performance area, include exer-
cise treadmill. Assist with experimental procedures on animals.
Occasional weekend and holiday hours.
Requirements: Bachelor's in animal health technology or equiva-
tent. 1-2 years related experience with handling and managing
horses. Supervisory ability. Applicable certification/license as
required. Send cover letter and resume to Sam Weeks.

Electrical Technician, GR20 (T0112)
Hotel Administration-Endowed
Minimum Biweekly Salary: $575.30
Provide support for all Macintosh microcomputers (this includes
Programming, software and hardware support), and coordinate the
support of the Appletalk network for faculty and staff.
Requirements: Bachelor's or equivalent coursework in computing
or related fields. 1 year related experience with computer facility
operations. Familiarity with hardware maintenance activities re-
quired. Experience with the Macintosh required. Some knowledge
of networks desired. Send cover letter and resume to Sam Weeks.

Animal Health Technician, GR20 (T9705)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $558.78
Provide support therapy for ICU patients and assist with emergency
Procedures. Teach intensive care and emergency protocol to
students assigned to ICU duty
Requirements: Associate's in animal health technology, NYS
Lic l i ib l 2 rki ith mall aimalimals

Send

Requirements: Associate's in animal health technology, NY
Licensure or eligible. 2 years experience working with small animal
Preferred and an interest in teaching critical care techniques. Sen
cover letter and resume to Sam Weeks.

Receiving Technician Floater, GR20 (T9613)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $558.78
f his position backs-up all specialized functions in the Receiving
Section as well as provides primary interface with clients, faculty and
other staff in the Veterinary College on problem submissions. Review
submission forms for completeness and appropriateness, label and
Prepare specimen submissions for testing Perform preliminary data

esult data input. Resolve special submission problems. Assist in
development and distribution of info regarding correct specimen
collection and mailing procedures to assure clients receive useful
•est results. Back-up to Serum Splitter Back-up for Export Techni-
jjjan and Referral Technician. Open, sort and distribute mail.
Requirements: Associates or Bachelor's in animal science or
stated animal health field. Licensed Animal Health technician
Preferred. 1 -2 years related experience in veterinary practice or in
large animal health facility helpful. Excellent interpersonal and
communication skills. Send cover letter and resume to Sam Weeks.

Technician, GR21 (T0405)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $582.29
Supervise research Lab in equine reproduction. Assist with surgery,
Perform lab techniques, analyze data, and assist in teaching labs.
requirements: Bachelors or equivalent in animal science or
re'ateo field 2 years experience with embryo transfer and/or
Jammalian cell culture. Microcomputer skills: word processing,
aatabase management, data analysis, graphics and bibliographic
marches very desirable. Experience handling and treating large
animals. Send cover letter and resume to Sam Weeks.

^search Equipment Technician, GR22 (T0406)
[•"clear Science and Engineering-Endowed
Minimum Biweekly Salary: $625.24
~u|ld research Lab apparatus using standard machine shop equip-
ment; use and maintain research Lab equipment: operate low power
""clear reactors; operate gamma irradiation facility; use radiation
*a'ety equipment.
requirements: Associate's in mechanical and/or electrical technol-
ogy or equivalent experience. 3 years related experience. Nuclear
factor operator license or certification highly desirable. Knowledge

jjy use of machine shop tools and research Lab test equipment.
""™ngness and ability to learn procedures and methods of radiation
gaiety and reactor operations & to pass US operator license exami-
nation (after training). Send cover letter & resume to Sam Weeks.

?°rnputer Production Control, GR22 (T0202)
jnance and Business Services-Statutory
"'nimum Biweekly Salary: $607.04
j*et-up monitor and operate all data processing equip within termi-

a ' area. Responsible for accurate processing of all systems in pro-
rictional status. Work various shift changes to cover heavy process
j.9 loads Maintain operational documentation as necessary.
requirements: Associate's in data processing or equivalent expe-
rt , C e 2 years production control or related experience. Knowledge
°' Mvs/JCL VM/CMS. System 36, AMP ADABAS systems Send
"•ver letter and resume to Sam Weeks.

Computer operator, GR22 (T9607)
J.n|rnal Science-Statutory
jj'n'mum Biweekly Salary: $607.04

esPonsible for computer night shift, putting out daily run. distribute
. "'Put and listings, run tests and jobs submitted by programmers and
T°

eP shelves supplied with forms. Mon-Werj, 11 30 pm-8:00 am;
_""r and Fn. 11:30 pm-7:30 am
equipments: Associate's or equivalent in data processing. 3

V=*'s experience desirable particularly with IBM mainframe Send
g°ver letter and resume to Sam Weeks

Ijectronics Technician, GR24 (T0407)
'omedical Electronics-Statutory

Minimum Biweekly Salary: $662.90
ovide preventive maintenance, repair, modification and design of

fleTca! 9lec'r°nics instrumentation
, ̂ quirements: Associate s in electronics technology. BMET certi-
tio^'00 Pre 'errea.with 2-4 years experience in Medical Instrumenta
anrt ^eec* a working knowledge of: sophisticated test equipment
o So^war6i laser and other optical technology: electromechanical
^'Pment; & machine shop practices. Must have manual dexterity
10 oe computer literate. Send cover letter & resume to Sam Weeks.

perator, GR24 (T0404)

t ?*arch Equipment Technician, <
d Min' l c a l Service Facilities-Endov,

w™I»ium Biweekly Salary: $682.77
I '«ract with user groups on technical and scientific problems
mli, e m s a t e l v codes Responsible for covering CHESS system

' ons and software problems associated with instrument
May assist in experimental programs. Some evening and

ffo l v e n t ^ r l o u r s required.
e ^uirements: Bachelor's or equivalent in technical field such as
anrt'inee""9 o r PhyS'0^ Experience not needed. Good mechanical
and Programming experience preferred Send cover letter

** resume to Sam Weeks

technician, GR24 (T8911)
i j^ rob io logy and Behavior-Endowed
jwiimum Biweekly Salary: $682.77
Phv l n 9xPenments for electron and light microscope autoradiogra-
sca anc* ' l n e s t r u c tu re . Help prepare new tissue preparations for
F j^ n ing electron microscope.
Sc H

u 'rements: Bachelor s or equivalent experience in physical
Oj ences ^neurobiology or biochemistry). 5 . years experience. Use
coif ° ' r o n microscope, scanning EM, microtomes, tissue Send

v e r tetter and resume to Sam Weeks.

, GR26 (T0403)
dowed

i Biweekly Salary: $749.20
SrinH^ anc* operation of milling machines, lathes, jig bore, drill press,
jLnaers, power saws, Sanders and welding equipment. Set-up lab
Q". * m en t . Work with and for students, professors and other users
ft«J3Clli!y
• re t i rements: HS diploma or equivalent with skills in several
cornKS; m a chinist, carpentry, plumbing and electrical, or equivalent
^ " ' n a t i o n of education S experience. 5-7 years machine shop
blu n e c e s sary Good mathematical skills. Ability to interpret
^ 6 Prints. Send cover letter & resume to Sam Weeks.

Technical Off-Campus
H»«hnical Assistant, GR16 (T0205)
u nicultural Sciences-Geneva-Statutory
c'™mum Biweekly Salary: $477.46
f̂ - fy,out all routine experimental operations in viticultural plots.
l ts ta i" r e m e n t s : HS diploma Successful experience in all activities

100 is preferred Send cover letter & resume to Sam Weeks.

Honhnical Assistant, GR17 (T0203)
u,nicultural Sciences-Geneva-Statutory
M a r o " 1 Biweekly Salary: $495.36
cha buckwheat plants in the field, greenhouse and growth
Alani • a s s ' s* w ' tn electrophoretic test; wash glassware; pollinate
"eoi •' O a t a collection & assist with ordering supplies for Lab.
^oln e m e n * s : HS diploma or equivalent with background in
Se °9y Some experience with electrophoretic testing preferred,
(./"cover letter and resume to Sam Weeks.

,Technical Part-time
•\S*n'cian, GR21 (T9612)
Mini an(^ Aquatic Animal Medicine-Statutory
V ' m u m full-time equivalent: $582.29
U(J"ae technical assistance in ultrastructural studies of fish pathol-
•w- Assist in "

soppy n r . T . .
^ '• ultramicrotomy, preparation _. r
^."'op histochemical assays for ID of cell types in fish histo

"°ns 30 hrs pr wk between 8 am-5 pm
~ 'a: Bachelor's required in 1 of the biochemical sci-

ences. 1-2 years related experience in all phases of scanning &
transmission electron microscopy. Experience in immunoperoxi-
dase techniques desired. Send cover letter & resume to Sam Weeks.

Office Professionals
Approximately half of an University openings are for Office Profes-
sionals. Individuals with secretarial, word processing (IBM PC,
Macintosh, Wang, Micom), data entry, technical typing, or medium
to heavy typing (45-60+ wpm) are encouraged to apply.

Submit a signed employment application and resume which will
remain active for a period of four months. During this time, you will
be considered for any appropriate openings for which you are
competitively Qualified. Requests for referral and/or coyer letters are
not accepted from external candidates unless specified in the ad.
Qualified applicants will be invited for a preliminary interview at our
EHP office, ff you are currentty available for employment, you may
want to consider temporary opportunities at the University. Please
contact Karen Raponi at 255-2192 for details,

Cashier, GR15 (C0405)
Unions and Activities-NC-Endowed
Minimum Biweekly Salary: $486.92
Operation of cash register; cash and credit sales; provide info to
interested customers about CU and the Ithaca area. Tues-Sat; 3:45
pm-12:00am 10 month position.
Requirements: HS diploma or equivalent. 1 year experience as a
cashier Previous knowledge of CU and Ithaca area desirable. Send
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850

Cashier, GR15 (C0402)
Unions and Activities-NC-Endowed
Minimum Biweekly Salary: $486.92
Operation of cash register; cash and credit sales; stocking and facing
store shelves. Tues-Sat; 3 45 pm-12:00 am
Requirements: HS diploma or equivalent. 1 year experience as a
cashier. Previous knowledge of New York State tax law helpful.
Ability to work quickly & accurately. Send cover letter & resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Office Assistant, GR16 (C04J6)
NYSSILR-Library-Statutory
Minimum Biweekly Salary: $477.46
Responsibilities include photocopying service; routine typing and
computer input; book labeling; filing.
Requirements: HS diploma or equivalent. Some experience
preferred. Ability to handle detail, accuracy, and flexibility. Aptitude
for work with microcomputers, photocopy machines, labeling equip-
ment Medium typing.

Data Entry Operator, GR17 (C0421)
Acquisitions CTSCUL-Endowed
Minimum Biweekly Salary: $517.65
Enter book and order records into the NOTIS on-line acquisitions
system.
Requirements: HS diploma or equivalent. Some experience
preferred. Familiar with computer terminals. Heavy typing,

Accounts Assistant, GR17 (C0408)
Lab of Plasma Studies-Endowed
Minimum Biweekly Salary: $517.65
Assist Accounts Assistant, GR20 as needed. Incumbent will be fully
responsible for preparation of all requisitions; process all invoices
and reimbursements to individuals, etc.; handle deposits and order
postage; file, copy (including billing), etc.
Requirements: HS diploma or equivalent. 1 year related experi-
ence. Familiar with CU accounting desirable. Attention to detail.
Light typing.

Data Entry Operator, GR17 (C0309)
Acquisitions CTS Olin CUL-Endowed
Minimum Biweekly Salary: $517.65
Enter book and order records into the NOTIS on-line acquisitions
system.
Requirements: HS diploma or equivalent. Some related experi-
ence preferred. Familiar with computer terminals. Heavy typing.

Secretary, GR18(CO411)
Engineering Advising-Endowed
Minimum Biweekly Salary: $529.35
Maintain student databases on FoxBase+'Mac and use to generate
lists, reports, and letters; responsible for mailing, organizing and
maintaining confidential files of academic action letters and petitions;
assist with coordination of special events; provide secretarial support
to Advising professional staff; back up front desk. Other duties as
assigned.
Requirements: HS diploma or equivalent. Secretarial and/or
computer coursework preferred 1 year related experience. Knowl-
edge of Microsoft Word and FoxBase+ for the Macintosh preferred
Good phone and organizational skills Able to meet
deadlines, work independently and set priorities. Medium typing.

Office Assistant, GR18 (C0412)
University Relations/News Service-Statutory
Minimum Biweekly Salary. $513.94
Assist with production of news releases; serve as receptionist; and
provide clerical and research support for editors and writers.
Requirements: HS diploma or equivalent Some college course-
work preferred, l year office experience, preferably at CU. Good
organizational skills and experience tn dealing with people. Familiar
with PC and highly accurate typing skills desirable. Medium typing.

Senior Records Assistant, GR18 (C0419, C0420)
Serials CTS Olin CUL-Endowed
Minimum Biweekly Salary: $529.35
Under the direction of NOTIS Record Conversion coordinator is
responsible for conversion of manual serial check-in records to
NOTIS Order Pay'Receipt records 2 year term.
Requirements: HS diploma or equivalent; additional academic
clerical experience helpful. Strong interpersonal, organizational and
communication skills Light typino. Send cover letter and resume to
Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Senior Records Assistant, GR18 (C0311)
Serials/CTS CUL-Endowed
Minimum Biweekly Salary: $529.35
Under the direction of the NOTIS Record Conversion Coordinator is
responsible for updating serial holdings tn the online Catalog and the
Union Senais Catalog and for conversion of manual check-in records
in the Serial Kardex to NOTIS Order/Pay/Receipt records.
Requirements: HS diploma or equivalent, additional academic or
business training desirable Previous library experience helpful.
Attention to detail Interpersonal and organizational skills. Light
typing. Send cover letter and resume to Esther Smith, Staffing
Services. EHP. Ithaca. NY 14850

Senior Records Assistant, GR18 (C0310)
Serials CTS/CUL-Endowed
Minimum Biweekly Salary: $529.35
Under the supervision of the Records Maintenance Supervisor,
responsible for recording the receipt of periodicals, serials and
newspapers on the appropriate online or paper check-in record and
for the claiming of overdue and missing issues.
Requirements: HS diploma or equivalent: additional academic or
clerical training desirable. Previous library experience and experi-
ence using CRT terminals helpfuf. Organizational and interpersonal
skills. Reading knowledge of foreign language helpful. Light typing.
Send cover letter and resume to Esther Smith. Staffing Services,
EHP, Ithaca. NY 14850.

Office Assistant, GR18 (C0313)
Info and Referral-University Relations-Endowed
Minimum Biweekly Salary: $529.35
Provide director with administrative support in selected aspects of
public relations activities and Info and Referral Center management,
including clerical support
Requirements: HS diploma or equivalent Some college course-
work preferred. 1 year experience in service related organization.
Knowledge of CU and surrounding communities. Demonstrated
ability to work with diverse publics. Well developed communication
(oral and written) skills. Able to work competently with minimal
supervision. Good organizational and research skills. High level of
commitment, creativity and exactitude Data entry experience.
Experience working with and supervising students helpful. Medium
typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP. Ithaca, NY 14850.

Senior Records Assistant, GR18 (C0210)
Veterinary Library-Statutory
Minimum Biweekly Salary: $513.94
Perform all aspects of serials management (check-in/claim journal
issues; maintain accurate holdings records; order new titles, etc.).
Prepare and coordinate processing of volumes for bindery. Provide
circulation and info assistance to patrons at the Public Service Desk
Other duties as assigned.
Requirements: HS diploma or equivalent minimum; some college
coursework preferred. 1-2 years office or library experience. Accu-
racy in detailed work. Excellent organizational, interpersonal and
communications skills. Strong service orientation and ability to work
with a variety of people in a public service setting. Experience with
microcomputers or data entry helpful. Able to work independently.
Light typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca. NY 14850.

Personnel Assistant, GR19 (C041B)
Administrative Operations Olin CUL-Endowed
Minimum Biweekly Salary: $551.86
Provide support in the administration of endowed personnel activi-
ties for the CU Library System primarily in the areas of recruitment,
payroll and general office administration. Manage confidential
personnel files; maintain automated personnel records system;
process personnel related forms; assist with payroll; serve as initial
contact for visitors and staff. Other duties as assigned.
Requirements: Associate's or equivalent. Some college course-

work desirable. 2 years related experience preferred. Previous
office and microcomputer, especially word processing experience.
Able to handle confidential material with discretion, set priorities, and
work in an active environment. Strong organizational, communica-
tion (written and verbal) and interpersonal skills. Familiar with
database management helpful. Medium typing. Send employee
transfer application, cover letter and resume to
Esther Smith, Staffing Services. EHP, tthaca, NY 14850.

Secretary, GR19{CO417)
Floriculture and Ornamental Horticulture-Statutory
Minimum Biweekly Salary: $535.78
Serve as Graduate Field Secretary and department Extension
Secretary, provide word processing support and database manage-
ment for 6 faculty and their support staff; liaison with Graduate School
and Cooperative Extension staff in NYS.
Requirements: HS diploma or equivalent Some college course-
work preferred 2 years secretarial or administrative experience
Knowledge of IBM PC & CMS essential: WordPerfect, Notebook and
ProCom experience desired. Excellent organizational, interpersonal
and communication skills essential. Medium typing

Administrative Aide, GR19 (C0415)
Law-Endowed
Minimum Biweekly Salary: $551.86
Serve as primary contact for legal employers wishing to interview CU
law students, making all necessary arrangements and notifying all
interested parties m a timely fashion. Assist students and employers
in making adjustments to computer-generated interview schedules,
editing them to final form; process and post employment opportuni-
ties with nonvisiting legal employers as received; compile statistical
reports; assist students tn use of Placement Library; provide advice
on procedural questions about placement process.
Requirements: HS diploma or equivalent Some college course-
work preferred. 1 -2 years wordprocessing experience preferred.
Good public relations skills essential. Excellent organizational,
interpersonal and communication skills. Medium typing,

Administrative Aide, GR19 (C0423)
Civil and Environmental Engineering-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and administrative support to professional staff
members and their teaching/research groups (including visitors).
Requirements: HS diploma or equivalent. Some college course-
worn desirable. 2 years related experience. Able to work independ-
ently. Exercise good judgment and emphasis on attention to detail.
Excellent oral and written communication skills. Technical typing
and computer technical word processing.

Administrative Aide, GR19 (C0102)
CIT-User Services-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and programmatic support for CIT-User
Services sections and office support for Services Division.
Requirements: HS diploma or equivalent. Some college course-
work preferred. 2 years related office and customer support experi-
ence. Must have experience using technology and software applica-
tions, especially word processing and databases. Excellent commu-
nications. Medium typing. Send cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca. NY 14850

Secretary, GR19 (C0302)
Geological Sciences-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and editorial support to faculty and staff. Maintain
INSTOC office, records, and microcomputers, and general office
assistance.
Requirements: HS diploma or equivalent. Some college course-
work preferred 2 years related experience helpful. Familiarity with
IBM PC, Macintosh (and related software), office equipment. Strong
interpersonal, organizational and communication (written and oral)
skills. Knowledge of CU policies and procedures preferred. Heavy
typing.

Senior Department Assistant, GR20 (C0422)
Catalog CTS CUL-Endowed
Minimum Biweekly Salary: $575.30
Responsible for completing the work associated with barcoding
project and clean up for Olin, Uns and the Endowed Unit Libraries.
This individual will be working without daily supervision, exercising
considerable judgment in the area of technical and operational
procedures. Responsible for the following: supervise students;
serve as a quality control specialist and complete the work associ-
ated with the barcoding and clean-up of library records; also respon-
sible for cooperating with the units in all areas which will lead to the
successful completion of the unit's barcoding project 2 year term
Requirements: Associate's, 2 years of college or equivalent expe-
rience. 1-2 years relevant Technical Services experience. Demon-
strated ability working independently and exercising judgment.
Outstanding organization and communication skills. Ability to work
well under pressure. Attention to detail. Previous supervisory
experience desirable. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850,

Administrative Aide, GR20 (C0308)
Engineering, Continuing Education Prog ram-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative and secretarial support to the Director of
Continuing Education Program Prepare correspondence, create,
organize, and maintain filing systems; prepare reports and faculty
instructional materials; answer requests from students, industry and
interested institutions.
Requirements: Associate's in business or secretarial science or
equivalent 2 3 years administrative experience in a diverse environ-
ment. Computer skills with Apple and various software. Ability to
initiate record keeping systems and work independently. Medium
typing Send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP, Ithaca. NY 14850.

Accounts Coordinator, GR20 (C0306)
CIT-Management and Business Office-Endowed
Minimum Biweekly Salary: $575.30
Provide accounting support for CIT's Management and Business
Office including payables, receivables and inventory accounts,
maintain CIT's capital equipment database and other database
maintained by CIT.
Requirements: Associate's in business or equivalent. 2 years
experience with CU s accounting system highly preferred Experi-
ence using microcomputers a plus Good communication, interper-
sonal and organizational skills required Medium typing. Send
employee transfer application, cover letter and resume to Esther
Smith. Staffing Services. EHP, Ithaca, NY 14850.

Administrative Aide, GR20 (C0207)
Biological Sciences-Endowed
Minimum Biweekly Salary: $575.30
Info resource person in busy, student-oriented office, responding in
person and on the phone to questions from students, faculty, and
visitors from off campus. Serve as receptionist/secretary to Associ-
ate Director; provide administrative and clerical support to Executive
Staff Assistant and Student Development Specialist on a variety of
reports and projects.
Requirements: Associate's or equivalent. 2-3 years related office/
secretarial experience, with experience at CU or in another college
setting preferred. Strong organizational skills. Able to work inde-
pendently and to handle confidential info. Excellent communication
and interpersonal skills. Proficient with Macintosh computer, with
knowledge of Microsoft Word and Filemaker preferred. Medium
typing. Send employee transfer application, cover letter and resume
to Esther Smith, Staffing Services, EHP. Ithaca, NY 14850.

Editorial Assistant, GR20 (C0119)
Nutritional Sciences CFNPP-Statutory
Minimum Biweekly Salary: $558.78
Serve as project manager from manuscript's arrival through to bound
book. Responsible for deadlines, design, layout, and all aspects of
CFNPP publications. Organize, direct and supervise all functions of
CFNPP editing office.
Requirements: Associate's or equivalent experience required. 2
years related experience. Proven ability to work independently,
make independent decisions, delegate authority, attend to detail,
organize, coordinate, and supervise all aspects of publication proj-
ects Must have software and graphics experience, working knowl-
edge of statistics and publications. Able to type large manuscripts,
tables and manipulate wordprocessing files. Must function effec-
tively in a fast paced environment and handle large tasks simultane-
ously Heavy typing. Send original writing and marked up editing
writing samples with cover Setter and resume to Esther Smith,
Staffing Services, EHP, Ithaca. NY 14850.

Sales Assistant, GR20 (C9409)
Campus Store-Endowed
Minimum Biweekly Salary: $575.30
Provide technical info to customers in the area of photography and
general customer service in the Campus Living Shop. Assist the
Assistant Director of General Merchandise with buying technical
photography products; act as liaison with vendors and provide
functional supervision to student staff. Mon-Fri, 8:30-5, some nights
and weekends.
Requirements: Associate's or equivalent combination of experi-
ence. Strong interpersonal, communication and organizational
skills. 2-3 years retail experience. Technical knowledge of photog-
raphy. Previous buying experience including supervision. Send
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Administrative Aide, GR20 (C8311)
Public Affairs/College of Arts and Sciences-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative support for Director of Development. Prepare
routine and special reports using the public affairs computer system;
supervise the gift acknowledgment system; responsible for office
accounting; supervise student employees. Assist in planning and
coordinating meetings including the college advisory meetings and
special events; coordinate mass mailings.
Requirements: Associates or equivalent. Minimum 2-3 years of
administrative experience. Excellent organizational, interpersonal

and communications skills Knowledge of Public Affairs and/or CU
helpful. Word processing/computer (IBM-PC) experience. Able to
work independently and meet deadlines. Medium typing.

Accounts Assistant, GR20 (C8613)
Finance and Business-Statutory
Minimum Biweekly Salary: $558.78
Perform reporting and accounting functions associated with Federal
Retirement. Federal Life Insurance and Trift Savings Plan Programs;
process NYSERS documentation; assist in reconciliation of ac-
counts.
Requirements: Associates in accounting or equivalent. Working
knowledge of IBM PC. Good organizational and communication
skills required Knowledge in personnel and benefits counseling
desirable Able to work independently and set priorities. Lighttyping.

Administrative Aide, GR21 (C0407)
JGSM-Endowed
Minimum Biweekly Salary: $599.73
Provide administrative support for the corporate relations depart-
ment; provide stewardship to supporting firms; plan, coordinate and
implement corporate events; initiate and maintain corporate contacts
in database

lesse with connoentiai and sensitive into are important require
mts. 2*3 years administrative/secretarial experience. Must type
+ wpm and be experienced with word processing; Mac experience

Administrative Aide, GR21 (C0307)
Veterinary Administration-Statutory
Minimum Biweekly Salary: $582.29
Provide office and financial management, reception, scheduling,
typing and other clerical assistance to the Assistant Dean. Independ-
ent decision making is required. May also provide clerical support to
the Dean and an Associate Dean of the College.
Requirements: Associate's or equivalent. Minimum 3 years related
experience. Strong communications {oral and written) and interper-
sonal skills. Proficiency in using IBM compatible personal computers
for word processing, database management, and spreadsheet
analyses. An ability to establish and accomplish priorities. Medium
typing. CU employees only. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850

Administrative Aide, GR21 (C0204)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $599.73
Provide editorial and administrative support for National Agricultural
Biotechnology Council and Biotechnology Transfer Programs in-
cluding editing and formatting publications, grants and conference
proceedings and arranging large conferences and workshops.
Requirements: Associate's or equivalent. Bachelor's in english or
other related field preferred. Some science background highly
preferred. Strong writing and editing skills. Organization and oral
communication skills. Knowledge of computer. Medium typing.
Send original marked up editing and writing samples with cover letter
& resume to Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Transportation Service Representative, GR21 (C0211-C0220
C0226-C0228)
Transportation Services-Endowed -
Minimum Biweekly Salary: $599.73
Act as university representative in disseminating info concerning
parking and traffic to the university community and visitors. Provide
services and conduct transactions that insure the effective and
efficient implementation of university policies related to parking,
traffic and circulation on the Ithaca campus.
Requirements: HS diploma or equivalent. Associate s or equiva-
lent preferred. 2-3 years related experience. Valid NYS driver's
license. Excellent interpersonal and communication skills. Knowl-
edge of data entry, ability to work with mainframe and micro-
computer applications and programs. Lighttyping. Send cover letter
S resume to Esther Smith, Staffing Services, EHP. Ithaca, NY 14850.

Accounts Coordinator, GR21 (C9619)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for maintenance of the CU Statutory equipment inven-
tory master file. Audit equipment vouchers; input into into Property
Control System in Albany; reconcile Property Control edit reports
with CU statements; correspondence with CU and Albany personnel;
request necessary reports tor PCS in Albany.
Requirements: Associate s in business or accounting or equiva
lent. 2-3 years office experience necessary. Strong interpersonal
and communication skills. Personal computer and terminal experi-
ence required Light typing. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850

Accounts Coordinator, GR21 (C0111)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for processing all Statutory College utility payments
from State appropriations. Perform various reconciliations and
document processing functions for Finance and Business Services.
Requirements: Associate s or equivalent experience. 3-4 years
office experience necessary. Good interpersonal and communica-
tion skills. Personal and terminal experience. Light typing.

Transportation Service Representative, GR22 (C0224, C0225)
Transportation Services-Endowed
Minimum Biweekly Salary: $625.24
Work with and supervise Transportation Services Representatives;
insure the effective and efficient implementation of university policies
related to parking, traffic and circulation on the Ithaca campus.
Requirements: Associate's or equivalent Minimum 3 years related
experience. Supervisory experience helpful. Excellent communica-
tion (written and oral) skills. Working knowledge of office and infos
systems. Previous experience in a university setting. Light typing.
Valid NYS driver's license Send cover letter and resume to Esther
Smith, Staffing Services. EHP, Ithaca. NY 14850,

Accounts Coordinator, GR25 (C0304, C0305)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $694,36
Provide leadership and technical expertise to a team of 2 account-
ants in post-award financial management of approximately 1000-
1200 restricted operating accounts totaling 30-35 million dollars
annually. The team leader coordinates the team s efforts within
policies and procedures ot CU and within funding requirements of
sponsoring agencies or donors.
Requirements: Bachelor's in accounting/business administration
or equivalent combination of education and experience Coursework
in supervisory management desirable. Training and experience in
grant/contract or fund accounting is essential. Ability to work with and
manage personnel resources is essential. Strong communication
(oral and written) skills are necessary and must demonstrate high
level of organizational ability. Working knowledge of computer
management systems reports essential. Send cover letter & resume
to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Office Professionals Part-Time
Cashier, GR15 (C0404)
Unions and Activities-NC-Endowed
Minimum full-time equivalent: $486.92
Operation of cash register: cash and credit sales; provide info to
interested customers about CU and the Ithaca area. Mon-Fri, 11:30
am-4:00 pm 10 month position
Requirements: HS diploma or equivalent. 1 year experience as a
cashier. Previous knowledge of CU and Ithaca area desirable. Send
cover letter and resume to Esther Smith. Staffing Services, EHP,
Ithaca, NY 14850,

Cashier, GR15 (C0403)
Unions and Activities-Endowed
Minimum full-time equivalent: $486.92
Operation of cash register; cash and credit sales. Stocking and
facing store shelves. Mon-Fri; 11:30-4 pm 10 month position.
Requirements: HS diploma or equivalent. 1 year experience as a
cashier. Previous knowledge of New York State sales tax law helpful-
Ability to work quickly and accurately Send cover letter and resume
to Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Accounts Assistant. GR17 (C9508)
Plant Breeding and Biometry-Statutory
Minimum full-t ime equivalent: $495.36
Assist Administrative Aide with duties of business operations in
academic department. Type purchase orders; make deposits; order
supplies; accounts receivable billings; pick up and deliver packages;
process phone, fleet and stores bills; photocopy; fax; file; run
errands. 20 hrs pr wk. Hours negotiable.
Requirements: HS diploma or equivalent. Office/accounting expe-
rience helpful. Lighttyping Send cover letter and resume to Esther
Smith, Staffing Services, EHP. Ithaca, NY 14850.

Secretary, GR18 (C0315)
City and Regional Plsnning-Endowed
Minimum full-time equivalent: $529.35
Provide secretarial and administrative support to one faculty. Ar-
range meetings, travel, conferences and appointments. Heavy word
E e s s i n g . Mon-Fri, 12-5. Until 12/31/91.

uirerrients: HS diploma or equivalent. Some college course-
[ preferred. 1 -2 years related experience. CU preferred. Heavy

typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Senior Department Assistant, GR18 (C0314)
Reterence/OHn/CUL-Endowed
Minimum full-time equivalent: $529.35
Under the general supervision of the department head and the
direction of 6 reference librarians, provide a wide range of secretarial
and office management services in support of the reference and
instructional functions of the department. Emphasis on typing and



W o r k s h o p s Continued from page 1

Effective Caregiving
The second workshop, Effective Caregiving, is planned for employees
who serve in caregiving or helping roles, either professionally or
informally, including health providers, advisors, counselors, thera-
pists, teachers, supervisors who counsel their employees, or any
individuals who tend to the sick or elderly in their own home or in
long-distance relationships with family members.

Special concerns of caregivers will be discussed, offering solutions to
the problems and obstacles to helping. Participants will learn effec-
tive techniques that will reduce stress, avoid burnout, and revitalize
their commitment and energy for compassionate service to others.
This four-session program begins on Monday, July 2 from 9:00am -
12:00 noon and will continue at the same times on July 17, 31 and
August 14.

There is a $60 charge to departments for this program. For more
information, call Training and Development at 5-7170.

D i s a b i l i t y Continued from page 1

No two people are affected by MS in the same way. A few experience
one episode or attack and then remain in remission the rest of their
lives, with no permanent nerve damage. But most people with MS go
through sieges (known as exacerbations), which sometimes leave
them with worsening paralysis as more areas of the nervous system
are damaged. A small group of people have a highly virulent strain
of MS which results in early death.

Symptoms of MS include muscle weakness and loss of coordination,
tremors, spasticiry, numbness and tingling. Fatigue is ever present
among people with MS, as well as blurred and double vision, and
blindness due to optical nerve damage. MS often leaves people with
impaired bladder control, constipation and sexual dysfunction.

Though people with MS will probably spend some time in wheel-
chairs, two-thirds regain the ability to walk whether independently or
with aids, depending on nerve damage. According to the National
Multiple Sclerosis Society, only 10 percent lose all use of their legs.
Some 30-35 percent will suffer other permanent disability. The vast
majority—90 percent—will have normal life spans.

For almost 40 years it's been suspected that a virus triggers the process
in which the body's own defense system attacks the myelin sheath
covering the nerve fibers. Several viruses have been listed as prime
suspects, but none has proved to be the culprit.

Today three theories exist on the cause of MS. The viral theory holds
that there is either an MS specific, slow-acting virusat fault, or that the
body has a delayed reaction to a common virus.

The immune system theory looks at why the body's fighter cells—
normally used to destroy enemies like infection and cancer cells—
attack healthy tissue, in this case the myelin. This "auto-immune"
reaction occurs in other diseases such as rheumatoid arthritis.

The most prominent theory now, however, covers viruses, the im-
mune system, the environment and our genetic makeup. It holds that
MS is in fact an "auto-immune" reaction triggered by a virus. Many
researchers believe people are exposed during childhood, before age
15, which explains why people who grow up between the 40th and
60th parallels, both north and south of the equator, are most likely to
get it—the virus is common to those areas.

Why it remains dormant until early adulthood still isn't clear. But it's
thought that individual genetic makeup may govern who is suscep-
tible to MS, and how powerfully it will strike. Researchers call this a
"genetic predisposition." It may explain why MS appears primarily
in whites, and why, though MS isn't hereditary, in a few instances
multiple cases appear in families.

Despite years of research and millions of dollars, there is nothing
available that can stop the MS process or even alter the course of the
disease.

There has been a lot of interest lately in a polymer drug called Cop-1,
which simulates the properties of myelin protein, and has been shown
to reverse the effects of MS in some people. If MS is caused by a

malfunctioning immune system, this drug may have great promise in
preventing progressive deterioration.

Other experimental drugs have been found, like 4-aminopyridine,
which restores conduction in demyelinated nerve fibers in certain
people for short periods of time. The drug remains experimental and
is highly toxic to some MS patients.

Certain hormones and steroids have been found useful—again in
some people—in shortening the length of exacerbations, and there-
fore possibly reducing the scar tissue generated after attacks.

Ways to treat the disease process itself are being developed. Most of
these focus on suppressing the immune system. They include anti-
cancer drugs, irradiating the immune system, plasma pftoresis (cleans-
ing the blood supply). All carry risks of serious infection. Even
without immune system suppression, people with MS can contract
life-threatening bladder and lung infections.

Strides are being made, too, in disease management and rehabilita-
tion. A new emphasis is being placed on helping people with MS cope
through balanced diets and exercise prescriptions. At places like the
Jimmie Heuga Center for the Reanimation of the Physically Chal-
lenged in Vail, Colorado, people are encouraged to exercise, to eat
well and rest thoroughly, and to work through the depression com-
mon to a disease in which people must live with the possibility of
waking up paralyzed.

Individual disability levels are rigorously defined so people know
what they can't do and how to work around it. Physical therapies are
designed to restore muscles where possible and enhance physical
abilities the disease hasn't destroyed. The Huega Center encourages
an effort to get people thinking about what they can do, to think
creatively about themselves. Says Burks, "that's when people feel
best."

There are 750 support groups nationwide for MS patients and their
families and 81 clinics which treat and diagnose people, provide
neurological rehabilitation, provide social services, and conduct re-
search. The MS group serving the Finger Lakes area meets the fourth
Tuesday of the month at the Finger Lakes Independence Center, 605
W. Clinton Street. For information call 272-2433.

Jobs Continued from page 3

formatting bibliographies, instructional materials, reports, etc : dis-
tribute mail; order supplies, manage office files; answer phone:
calculate statistics. 20 hrs pr wk to be established.
Requirements: Associate's or equivalent. Some college preferred
Intermediate wordprocessing and typing skills. Abie to manage a
variable workload and work well under pressure. Strong interper
sonal skills. Some graphics skills desirable. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Secretary, QR18(C0301)
Engineering Minority Programs-Endowed
Minimum lull-lime equivalent $529.35
Clerical support for CU Young Scholars Program. Word processing;
mailings: duplicating; filing; some basic bookkeeping; receptionist
duties. Mon-Fri mornings. 20 hrs pr wK.
Requirements: HS diploma or equivalent. Some college course-
work. 1-2 years related office experience. Proficient on Macintosh
computer. Knowledge of CU community helpful. Able to work
independently and communicate with middle and HS students.
Sensitive to minority issues. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR18 (C0229)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $513.94
Provide secretarial support for faculty in the Biometrics Unit. Type
correspondence, course materials, & technical manuscripts: photo-
copy; serve as backup for answering phones & handling mail. Other
duties as assigned. 4 hours per day; flexible. Hours may increase.
Requirements: HS diploma or equivalent. Some college course-
work preferred. 1 year related office experience. Familiarity with
word processing, preferably on IBM PCs or MACs Technical typing
desirable (training provided). Good interpersonal and organizational
skills. Accuracy important. Medium typing. Send cover letter and
resume to Esther Smith, Staffing Services. EHP, Ithaca. NY 14850.

Research Aide, GR19 (C0414)
Entomology-Statutory
Minimum full-time equivalent: $535.78
Conduct library searches; extract data from scientific articles; cate-
gonze and enter data into database, and generate summary reports
from database. Mon-Fri, 30 hrs pr wk.
Requirements: HS diploma or equivalent Associate's or equiva-
lent coursework in biological sciences preferred. Familiar with DOS-
based IBM-compatible microcomputing equipment, software pack
age Paradox, taxonomic names of fungi and/or insects, library,
organizational, and keyboarding skills required. Send cover letter
and resume to Esther Smith. Staffing Services, EHP, Ithaca, NY
14850.

Senior Info Assistant, GR20 (C0127)
Reference Department/Olin Library CUL-Endowed
Minimum full-time equivalent: $575.39
Assist library patrons, in person and on phone, in using CU Libraries
by providing info about the libraries' organization and services;
handle complex bibliographic and government document questions:
recommend and provide instruction in the use of manual library files
and the online catalog; search in automated files; review and verify
Interlibrary Services borrowing requests; assist with bibliographic,
collections or instruction projects. 20 hrs pr wk/eves and weekends.
Requirements: Bachelor's or equivalent in social sciences or
humanities preferred. Previous work in an academic library or
familiarity with bibliographic verification sources desirable. Strong
interpersonal and communication skills, and ability to work calmly
under pressure required. Knowledge of at least 1 foreign language
Send cover letter and resume to Esther Smith, Starting Services,
EHP, Ithaca, NY 14850.

Physical Therapist Assistant, GR20 (C0109)
University Health Services-Endowed
Minimum full-time equivalent: $575.30
Carry out treatments as directed and supervised by the department's
Physical Therapists. Mon-Fri, 20 hrs pr wk.
Requirements: Associate's in physical therapy assistantship or
equivalent work experience Athletic training preferred. Experience
in orthopedic/sports medicine setting desirable Send cover letter
and resume to Esther Smith. Staffing Services. EHP, Ithaca. NY
14850.

Transportation Service Representative, GR21 (C0221-C0223)
Transportation Services-Endowed
Minimum full-time equivalent: $599.73
Act as university representative in disseminating info concerning
parking and traffic to the university community and visitors. Provide
services and conduct transactions that insure the effective and
efficient implementation of university policies related to parking,
traffic and circulation on the Ithaca campus. 20 hrs pr wk.
Requirements: HS diploma or equivalent. Valid NYS driver's
license. Associate's or equivalent preferred 2-3 years related
experience. Excellent interpersonal & communication skills. Know!
edge of data entry, ability to work with mainframe & micro-computer
applications and programs. Send cover letter & resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing,
accounting, and office administration. All individuals are encouraged
to apply; experienced applicants with a typing speed of 45-60 wpm.
knowledge of IBM-PC Word Perfect software and Macintosh word
processing are in particular demand. Call Karen Raponi at (607) 255-
2192 or 255-7422 for more info

Catering Bar Manager (S0307)
CU Catering
Inventory, pack, and store ail catering liquor and bar equipment.

' Previous bartending experience required. Must be reliable and 21
years of age. 20-25 hours weekly Please send cover letter, resume,
and two references to Karen Raponi, Staffing Services, EHP, Ithaca.
NY 14850.

Data Entry Clark (S0311)
Vet College
Processing of reports, data entry. Medium typing. Medical terminol-
ogy helpful Part-time 15-20 hours weekly. Please send cover letter
and resume to Karen Raponi, Staffing Services, EHP, Ithaca, NY

. 14890

Office Assistant (S0209)
Summer Session
Serve as receptionist. Assist registrar in registration process. Word
processing on IBM PC. Provide clerical assistance to other depart-
ments as needed. Until July 1990.
Requirements: HS diploma or equivalent. Some office experience
required. Familiarity with CU desirable. Ability to work with diverse
public. Excellent interpersonal and communication skills essential.
Experience with WordPerfect on IBM PC desirable. Able to set
priorities and work independently under pressure. Medium typing.
Send cover letter and resume to Karen Raponi, Staffing Services,
EHP, Ithaca, NY 14850.

Records Assistant (S0117)
Mann Library
Perform duties related to database maintenance and record crea-
tion. Pull catalog cards, barcode volumes, create item records and
volumes holdings records. Correct info in the online records, as
directed. Order replacement shetflist cards. Shelves issues of
uncataloged serials and interfiles issues of microfiche. Other duties
as assigned. Hours flexible, 19 hrs prwk. 1 year appointment.
Requirements: HS diploma or equivalent. Able to perform highly
detailed & repetitive tasks accurately. Send cover letter & resume to
Karen Raponi. Staffing Services. EHP. Ithaca, NY 14850.
Summer Job Network Counselor (S0118)
Financial Aid/Student Employment
Assist with the evaluation of summer job network student applica-
tions. Review job descriptions: keying on line selections. Pre-screen
applicants on computerized listings. Pulling appropriate student
folders for review. Oversee and/or assist with referral mailing.
Provide employment counseling for Summer Job Network applicants
during walk-in appointments. Answer phone. Handle special proj-
ects as needed. Send cover letter and resume to Karen Raponi,
Temporary Services Coordinator, Staffing Services, EHP, Ithaca.
NY 14853

General Service
Submit a signed employment application which will remain active for
a period of Tour months. During this time, you will be considered tor
any appropriate openings for which you are competitively qualified.
Requests for referral and'or cover letters are not accepted from
external candidates unless specified in the ad. Qualified applicants
will be invited for a preliminary interview at our EHP office. If you are
currently available tor employment, you may want to consider
temporary opportunities at the University. Please contact Karen
Raponi at 25^2192 tor details.

Custodian, SO02 (G0413)
Residence Lite-Endowed
Hiring Rate: $6.00
Provide general custodial care ol buildings and grounds in assigned
area. Mon-Thur, 7:30 am-4 pm; Fri 7:30,am-3 pm
Requirements: Basic reading and writing skills. Able to operate a
variety of heavy power equipment, lift 50 lbs and climb an 8 foot
ladder. Daily contact with students. CU employees only. Send
transfer application to Esther Smith, Staffing Services, EHP, Ithaca,
NY 14850.

Night Custodian, SO02 (G0403)
Buildings Care-Statutory
Hiring Rate: $6 00
Provide general custodial care of buildings and grounds in immediate
vicinity of assigned area. Sun Wed, 11 pm-7:30 am; Thur 11 pm-
6:30 am
Requirements: Basic reading and writing skills. Able to operate a
variety of heavy power equipment, lift 50 lbs and climb an 8 foot
ladder. CU employees only. Send employee transfer application to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Custodian, SO02 (G0408)
Buildings Care-Statutory
Hiring Rate: $6.00
Provide general custodial care of buildings and grounds in immediate
vicinity of assigned area. Mon-Thur. 6 am-2:30 pm, Fri 6 am-1:30 pm
Requirements: Basic reading and writing skilis Able to operate a
variety of heavy power equipment, lift 50 lbs and climb an 8 toot
ladder. CU employees only. Send employee transfer application to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Week-end Custodian, SO02 (G0402)
Buildings Care-Statutory
Hiring Rate: $6.00
Provide general custodial careof buildings and grounds in immediate
vicinity of assigned area. Tues-Thur, Sat 6 am-2:30 pm; Fri 6 am-
1:30 pm
Requirements: Basic reading and writing skills. Able to operate a
variety of heavy power equipment, lift 50 lbs and climb an 8 foot
ladder. CU employees only. Send employee transfer application to
Esther Srrjith, Staffing Services, EHP, Ithaca, NY 14850. '

Food Service Worker, SO03 (G0412)
Unions and Activities-NC-Endowed
Hiring Rate: $6.28
Operation of cash register, cash and credit sales; preparation and
sale of food items; stocking and monitoring of inventory levels. Wed-
Sun, 3:45 pm-12:15 am 10 month position.
Requirements: HS diploma or equivalent. 1 year experience in food
service operation is required. Excellent customer relations is essen-
tial. Ability to work independently. CU employees only. Send
employee transfer application to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Food Service Worker, SO03 (G0410)
Unions and Activities-NC-Endowed
Hiring Rate: $6.28
Operation of cash register, cash and credit sales; preparation and
sale of food items; stocking and monitoring of inventory levels. Mon-
Fri, 9 am-5:30 pm 10 month position.
Requirements: HS diploma or equivalent. 1 year experience in food
service operation is required. Excellent customer relations is essen-
tial. Ability to work independently. CU employees only. Send
employee transfer application to Esther Smith, Staffing Services.
EHP, Ithaca, NY 14850.

Night Head Custodian, SO04 (G0407)
Building Care-Statutory
Hiring Rate: $6.58
Participate In, direct, supervise and evaluate work of 7-10 custodians
in assigned area (50% cleaning/50% supervision). Provide general
custodial care of buildings and grounds in assigned area; ensure
timely opening of assigned buildings; order and account tor in-house
supply inventories. Sun-Wed, 11 pm-7:30 am; Thur. 11 pm-6:30am
Requirements: HS diploma or equivalent. 2 years custodial

experience required, supervisory experience preferred. Able to lift
50 lbs and climb 8 toot ladder. CU employees only. Send employee
transfer application to Esther Smith. Staffing Services. EHP, Ithaca.
NY 14850.

Bus Driver, SO06 (G9506)
CU Transit-Endowed
Hiring Rate: $7.20
Drive bus on campus, TOMTRAN routes and charter trips. Check
vehicle for proper operating condition; provide info and directions.
Shift subject to change.
Requirements: HS diploma or equivalent. NYS Class 2 driver's
license required. Pre-employment physical and other Department of
Motor Vehicles requirements. 3-6 months current bus driving expe-
rience. Good communication (oral) skills. Send cover letter and
resume to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.
Women and minorities encouraged to apply.

Bus Driver, SO06 (G0404, G0405)
CU Transit-Endowed
Hiring Rate: $7.20
Drive bus on campus, TOMTRAN routes and charter trips. Check
vehicle for proper operating condition: provide info and directions.
Shift subject to change-
Requirements: HS diploma or equivalent. NYS Class 2 driver's
license required Pre-employment physical and other Department of
Motor Vehicles requirements. 3-6 months current bus driving expe-
rience. Good communication (oral) skills. CU employees only. Send
employee transfer application to Esther Smith, Staffing Services.
EHP, Ithaca, NY 14850.

Fraternity Cook, SO06 (G0406)
Residence Life-Endowed
Hiring Rate: $7.20
Clean, prepare and cook food for University-owned fraternity. Clean
all food preparation areas, cooking areas and assist in keeping
storerooms and refrigerators sanitary. Aid student steward in menu-
planning and food purchases as needed. Must be able to work with
little supervision and with student volunteers. Able to supervise
student helpers preferred.
Requirements: HS diploma. 1 -2 years quantity experience. Ability
to follow recipes accurately, operate standard food preparation and
cooking equipment. Experience in large quantity preparation is
essential. Some years experience as a cook Good organizational
skills Send cover letter and resume to Esther Smith, Staffing
Services. EHP, Ithaca. NY 14850.

Cook, 9006(00401)
Dining-Endowed
Hiring Rate: $7.91
Prepare and present a full variety of foods including soups, sauces,
casseroles, meats and vegetables through own efforts and through
supervision of staff. Shift subject to change 40 hrs prwk.
Requirements: HS diploma or equivalent. 3-5 years experience in
preparing full range of entrees; knowledge of food cooking processes
(grilling, frying, roasting, steaming) in an institutional environment
preferred. Working knowledge of use and maintenance of charbroil-
ers, steam jacket kettles, pressure steamers, ovens, slicers. mixers
choppers and various hand tools. Supervisory skills desirable.

Shift and Maintenance Mechanic, SO09 (G0111, G0112)
Maintenance and Service Operations-Endowed
Hiring Rate: $8.29
Able to maintain boilers, burners, and other mechanical and HVAC
equipment found in commercial, industrial, residential and research
institutions. Monitor equipment, building and utility systems; inspect,
lubricate and repair all mechanical equipment: install and read
electric, water and steam meters. Hours will vary according to shift
duty
Requirements: HS diploma or equivalent Knowledge of HVAC,
utilities, controls, and other support systems in a high technology
environment 3 years experience in building trades and mechanical
maintenance with boilers and burners. NYS driver's license re-
quired. Send cover letter and resume to Esther Smith. Staffing
Services, EHP. Ithaca. NY 14850.

Please submit materials for the follow-
ing positions to 160 Day Hall.
Dairy Worker, SO04 (B0401)
Animal Science-Statutory
Hiring Rate: $6.58
Under generai supervision, milk cows in milk parlor, move cattle to
and from milking center, milk and care for cattle in maternity area.
Other duties as assigned. 5 days per week 40 hrs pr wk. 11-7:30
am, some weekends.
Requirements: HS diploma or equivalent. Class 5 NYS driver's
license. Minimum 3 years related experience, able to lift 500 lbs.
Send cover letter and resume to Cynthia Smithbower, Staffing
Services. 160 Day Hall.

Print Machine Operator, SO09 (B0202)
Media Services-Statutory
Hiring Rate: $8.29
Operate offset presses utilizing a variety of printing skills whicfi
includes full page bleeds, mixing and printing color ink(s) and critics' \
registration. Read and interpret job specifications. Perform routine j
maintenance on equipment; maintain supplies inventory; process '
metal plates before and after printing process; strip and opaque
negatives; operate graphic camera; operate various commercial
bindery equipment. Mon-Thur. 8-5; Fri. 8-4.
Requirements: HS diploma or equivalent. 2 years vocational
training or related experience 3-5 years on press printing experi-
ence, preferably with Hammada and/or Ryobi presses. Send cove*
letter and resume to Cynthia Smithbower.

General Service Part-time
Food Service Worker, SO01 (G0409)
Dining-Endowed
Hiring Rate: $5.75
Set-up, display and serve food and/or beverage. Check Co-op dininQ
cards for validity and make sale transactions by cash or credit card-
Shift subject to change. 30 hrs pr wk.
Requirements: HS diploma or equivalent. Knowledge of food
preparation and presentation preferred. Good customer relate
skills Basic reading and computation skills required.

Food Service Worker, SO03 (G0411)
Unions and Activities-NC-Endowed
Hiring Rate: $6.28
Operation of cash register, cash and credit sales, preparation anO
sale of food items, stocking and monitoring of inventory levels. S*
and Sun; 10 am-4 pm; Mon and Tues; 3:45 pm-12:15 am
Requirements: HS diploma or equivalent. 1 year experience in.•
food service operation is required. Excellent customer relations '*
essential. Ability to work independently. CU employees only Serw
employee transfer application to Esther Smith. Staffing Service5'
EHP. Ithaca. NY 14850

General Service Temporary
In addition to posted positions, temporary opportunities frequently f
occur in custodial, food service, dish machine operation, mate"*
handling and other service areas. All individuals are encouraged to
apply. Call Karen Raponi at (607) 255-2192 or 255-7422 for more
info.

Custodian
Building Care-Endowed Statutory
Temporary Rate: $5.00
Continuous recruitment will be done tn the department of BuildinQ
Care for temporary custodians. Providing general custodial care #
buildings and grounds in immediate vicinity of assigned area. Mo"*
Thur 6:00am-2:30pm, Fri 6:00am-i :30pm. Periodically 2nd and 3f°
shift hours are available.
Requirements: Basic reading and writing skills Able to operate a
variety of heavy power equipment, lift 50 lbs and climb a 6 foot laddef

Contact Karen Raponi, Staffing Services EHP. 255-2192 tor an

interview.

Academic
Lecturer Field and International Study Program
College of Human Ecology
Coordinate and instruct 2field-based, experiential education course5

Supervise internships, instruct, develop placements, and cocrdina"
community problem-solving and action research projects
Requirements: Earned doctorate or master s degree with consio'
erable social science research experience and field based und#'
graduate teaching required Experience in internship program5'
supervision, and community projects desirable. Three year, rene*"; [
able, nine month appointment starting August 1, 1990. Send c° v j \ i
letter. CV and the names of 3 references by March 30.1990 to Dwig*1' I
E Giles, Jr Ph.D.. Chair Search Committee Field and lnternationa' |
Study Program, CU University. 170 MVR Hall. Ithaca, NY 14853.

Research Associate II
Avian and Aquatic Animal Medicine J
Assist in ongoing research projects on pathogenesis and in vi*rJ t
models for the study of Marek's disease in chickens. Participate|fl )
the planning, implementing and supervision ot experiments
Requirements: A DVM or PhD degree in microbiology or immun0'. j
ogy, with experience in cell culture techniques- Must be able to wof* >
with chickens. Send C V and the names of 3 references by March 1*
lo Dr. Bruce W. Calnek, Chairman, Department of Avian and Aquat^ ;
Animal Medicine, NYS College of Avian and Aquatic Animal M e * i
cine, CU University, Ithaca, NY 14853.
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