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A thriller at Alberding

Photographs by John Pachai
The Jan. 20 official opening of Alberding Field House ended in the most
exerting way possible: junior guard Steve Johnson scored on a last-second
shot from 35 feet away to give Cornell a 71-68 win over Columbia. Some
4,500 fans filled the new facility, named for the late Charles Howard Alber-
ding, a member of the Class of 1923. Junior center Bernard Jackson
(above, left) shoots for two of his 10 points in the game. Earlier in the eve-
ning, the Big Red women's basketball team lost to Columbia, 86-58.

'Nuclear winter' study confirms predictions
of environmental effects, scientists report

Research on "nuclear winter," the global
temperature decrease from sun-obscuring
atmospheric soot caused by nuclear war, has
confirmed that the theory is valid, say the
scientists who raised the possibility in 1983.

According to the scientists, a wide range
of studies have confirmed that atmospheric
soot from a full-scale nuclear war would
cause some regions of the Earth to experi-
ence subfreezing summer temperatures,
with midsummer temperatures averaging
some 10 to 20 degrees Centigrade colder in
the northern midlatitudes.

They also said that solar heating of the
soot would cause it to tend to hang in the air
for longer periods of time, allowing the soot
to circulate more widely, producing mete-
orological effects in the Southern Hemi-
sphere.

The research team, which includes Cor-
nell astronomer Carl Sagan, reviewed the
current understanding of the nuclear winter
phenomenon in the Jan. 12 issue of Science.
Other team members are Richard Turco of
the University of California at Los Angeles,
Brian Toon of the National Aeronautics and
Space Administration's Ames Research
Center, Thomas Ackerman of Pennsylvania
State University and James Pollack of the
Ames Research Center. The same team
published the first major account of the the-
ory in Science in 1983.

In their latest review, they drew on infor-
mation from laboratory studies, field experi-
ments and computer modelling to project
the temperature drops caused by soot injec-
tions from large-scale fires produced by a
full-scale nuclear exchange. In some sce-

Atmospheric soot from a
full-scale nuclear war would
cause some regions of the
Earth to experience subfreezing
summer temperatures. The
impact of nuclear winter could
lead to more human casualties
globally than the direct effects
of nuclear war.

narios, roughly half of urban areas, as well
as vast areas of farmland and forest, would
burn. The soot would spread worldwide,
with effects lingering for years. The tem-
perature drops would pollute the atmos-
phere and devastate ecosystems and agricul-

ture worldwide.
"Over the past five years, many signifi-

cant refinements have been made to the
original nuclear winter theory," the scien-
tists wrote. "However, as one might expect,
adjustments of the large number of parame-
ters that affect nuclear winter have been off-
setting to a large degree. Hence, as the sci-
ence has matured, relatively small changes
have occurred in predicted effects.

"Moreover, new phenomena have been
discovered that exacerbate the environ-
mental impacts, including ozone depletion
in the Northern Hemisphere," they wrote.
Such ozone depletion would increase harm-
ful ultraviolet radiation by 100 to 200 per-
cent above normal, the scientists concluded.

These climatic disasters would be in ad-
dition to the effects of radioactive fallout,
widespread malnutrition, toxic chemicals
and breakdown of the infrastructure of soci-
ety due to a nuclear war, the researchers
pointed out

"Although important uncertainties persist
and more work remains to be carried out,
the basic physics of nuclear winter appears
to be firmly established," the researchers
wrote. In fact, they said that the impact of
nuclear winter could lead to more human
casualties globally than the direct effects of
nuclear war.

—Dennis Meredith

Cornell, state
program will
teach parents
about AIDS

There's a different target for a statewide
AIDS education project that has been
launched by the New York State College of
Human Ecology here in cooperation with
the New York State Department of Health's
AIDS Institute: parents.

"Many educational programs target high-
risk and youth audiences, yet the role of
parents as effective teachers in AIDS educa-
tion largely has been overlooked," said Jer-
ome Ziegler, a professor of human service
studies and former dean of the College of
Human Ecology. Ziegler and Donald To-
bias, a senior extension associate, are the
principal co-investigators of the project.

"Our focus is to help parents feel confi-
dent, comfortable and competent in talking
with their children about these personal —
and for many people, taboo — subjects."

The program, "Talking With Kids About
AIDS," is a curriculum designed to take ad-
vantage of the Cornell Cooperative Exten-
sion networks in local communities and to
teach trainers how to help parents talk to
their children about AIDS awareness and
HIV risk reduction.

There are more than 25,000 AIDS cases
in New York state, more than in any other
state or any of the 176 countries reporting
AIDS cases. Experts estimate that as many
as 400,000 New Yorkers — one out of ev-
ery 50 — already have been infected with
HTV, the virus that causes AIDS.

"We are facing a health crisis in New
York state, which is at the epicenter of the
epidemic worldwide," said Jennifer Tiffany,
project director of the Parent AIDS Educa-
tion Project in the Department of Human
Service Studies. "Although AIDS is a gen-
eral epidemic hitting all of us in increasing
ways, many, many people don't even realize
they are at risk."

The curriculum was designed not only to
provide parents with the facts but also to
enhance their competence as teachers and to
motivate them to make behavioral change.
The materials help participants practice how
to talk with children about sensitive topics
and how to actually generate "teachable
moments" with them.

Initially, project staff at extension offices
in Rockland, Albany, Suffolk and Onondaga
counties are recruiting volunteers in the
community to form core teams. The teams
of human service and health professionals,
community volunteers and other persons
interested in working with youth about
AIDS receive the initial training in the cur-
riculum. In turn, these professionals train
volunteers in the local area to do the work-
shops with small parent groups.

So far, initial workshops have been given
in Onondaga, Suffolk and Albany counties.

Parents and other participants will be re-
cruited from social, community, religious,
school and human service groups through
Cooperative Extension offices. With each
volunteer leader training six parent groups
per year, the project coordinators estimate
that 13,000 parents in those four counties
will receive training within the first year.

"Parents and other adults who care about
young people are in a unique position re-
garding AIDS education," Tiffany said.

Continued on page 8
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BRIEFS NOTABLES

• Chimesmasters competition: An infor-
mational meeting for the annual cam-
puswide chimesmasters competition is
scheduled for 4:30 p.m. on Wednesday, Jan.
31, at McGraw Tower. Held since 1903, the
competition is judged by current chimes-
masters; winners become chimesmasters.
For more information, call the chimes office
at 255-5350.

• Freeman prize: Senior undergraduate
nominees are being sought for the 1990
Harrop and Ruth Freeman Prize in Peace
Studies, worth $1,200 for continued work or
education in peace studies. The deadline for
students to submit nominating letters from
faculty to the Peace Studies Program is
March 16. Details are available at the pro-
gram's office in 180 Uris Hall, telephone
255-6484.

• Folk guitar lessons: Eight one-hour,
weekly, group folk guitar lessons will begin
on Monday, Jan. 29, in the North Room of
Willard Straight Hall. Open to the general
public, the course, given by Phil Shapiro,
costs $35, payable at the first session when
students register for the lessons. A course
for beginners starts at 7 p.m. and a course
for intermediates starts at 8 p.m. For more
information, call Shapiro at 844-4535.

• Experimental College: Registration for
Experimental College non-credit classes for
the spring term is being held through Fri-
day, Feb. 16. Course fees vary from $35 to
$80. A brochure and registration details are
available at 538 Willard Straight Hall or by
calling 255-9612.

• Housing fair: The university's ninth an-
nual Off-Campus Housing Fair will be held
from 10 a.nx to 3 p.m. on Thursday, Feb. 1,
in the Memorial Room of Willard Straight
HalL Information tables and displays will
provide students with details concerning

their options for housing next year and will
include topics such as landlord-tenant rela-
tions, transportation and utilities. For more
details, contact the off-campus housing of-
fice at 255-5373.

• Deductible increased: The major medi-
cal deductible for statutory employees has
increased by $10 effective Jan. 1, from $138
to $148. March 31 is the deadline for sub-
mitting 1989 claims for Metropolitan serv-
ices and claims for prescription drugs.

• Prize established: Leo Mandelkern, A.B.
'42, PhJD. '49, and his wife, Berdie, have
endowed a new prize for an outstanding
College of Arts and Sciences senior major-
ing in chemistry who has excelled academi-
cally and intends to pursue graduate study
in chemistry or biochemistry. The annual
cash prize will be awarded for the first time
in June 1991.

• Oratory contest: Adult, middle school
and secondary school contestants are being
sought for the sixth annual Martin Luther
King Jr. Oratory Contest to take place on
Saturday, March 25, at the First Baptist
Church in DeWitt Park. For details, contact
Cheryl Chambers, assistant director of pro-
grams and development, Department of Un-
ions and Activities, 401 Willard Straight
Hall, telephone 255-4311. Entry forms
must be mailed by Friday, Feb. 16.

• Meals with Morley: Senior Vice Presi-
dent James E. Morley Jr. will be the host for
a monthly breakfast or lunch for employees
through May, beginning with a breakfast on
Monday, Feb. 12, at 7:30 ajn. in the
Elmnirst Room of Willard Straight Hall. To
sign up for a breakfast or lunch, call the
Office of Human Resources at 255-3621.
Other dates include a March 12 lunch, April
23 breakfast and May 18 lunch. Those who
sign up will be notified of meal locations.

Professor of chemistry Andreas C. Al-
brecht has been awarded the American
Physical Society's 1990 Earle K. Plyler
Prize, sponsored by the George E. Crouch
Foundation. The prize was established to
recognize and encourage contributions to
molecular spectroscopy. Albrecht is being
cited "for his fundamental experimental and
theoretical contributions to condensed phase
molecular spectroscopy, encompassing
time-resolved Raman spectroscopy, the ex-
ploitation of photoselection by absorption of
polarized light, multiphoton excitation and
ionization in condensed phases, and local-
mode behavior in large molecules."

Chemistry Professor Paul L. Houston
has been elected a Fellow of the American
Physical Society for "important contribu-
tions toward understanding molecular pho-
todissociation dynamics, energy transfer
and gas-solid interactions."

John Hsu, professor of humanities and
music since 1955 and one of few baryton
players today, received the 1989 Music Re-
tailers Association Annual Award for Ex-
cellence in the Early Music category for his
Musical Heritage Society recording of the
Hayden Baryton Trios, volume 2. A
baryton is an instrument made up of a viola
da gamba and a harp.

Economics Professor Nicholas M.
Kiefer has been elected a Fellow of the
Econometric Society. As a member of the
Center for Applied Mathematics, the Cor-
nell Institute for Social and Economic Re-
search, the Statistics Center and as director
of the econometrics program in the Center
for Analytic Economics, Kiefer uses mathe-
matical and statistical methods to verify and
develop economic theories.

Engineering Professor Jery Russell
Stedinger has been awarded the American

Society of Civil Engineers' 1989 Walter L.
Huber Civil Engineering Research Prize.
He was recognized for his research projects
and achievements, including some linked
with water resource problems. Stedinger is
the associate director in the School of Civil
and Environmental Engineering.

Urie Bronfenbrenner, the Jacob Gould
Schurman Professor Emeritus of Human
Development and Family Studies and of
Psychology, was awarded the honorary de-
gree of Doctor of Humane Letters by the
University of South Carolina during com-
mencement exercises on Dec. 20. He was
cited "for his pioneering research on human
development and on the social context of
childhood, for his profound and impas-
sioned commitment to the welfare of chil-
dren, for his eloquent and untiring dedica-
tion to the preservation and enrichment of
the family, and for his sensitive and fruitful
exchanges with makers of U.S. policy and
colleagues in the Soviet Union during cru-
cial decades of inquiry and change."

Robert B. Gravani, associate professor
of food science, has been selected to receive
a fellowship for the 1990 National Leader-
ship Development Program from the Na-
tional Center for Food and Agricultural Pol-
icy at the Resources for the Future in Wash-
ington, D.C. The five-year-old program in-
volves four weeks of intense study of the j
interrelationships among agricultural and re-
lated policies.

Natalie J. Semmes, a senior in applied
and engineering physics, has won a Na-
tional Science Foundation Incentives for
Excellence Scholarship worth $1,000. The
awards are made to minority students in rec-
ognition of scholastic excellence and are to
be used for continued study. Semmes hopes
to enter Cornell's master's degree program
in engineering this fall.

Over the hump

Chris Hildreth
Drs. D.L. Step (left) and Alan Weldon, medical residents at the College of
Veterinary Medicine, examine a camel they diagnosed as having an intesti-
nal infection. This camel was one of three examined and treated recently.
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Course Enrollment: continues through
Feb. 9. Bring completed course enrollment
forms to Sage Graduate Center. Forms are
available at graduate field offices or Sage
Graduate Center.

Graduate Faculty Meeting: will be
held on Friday, Feb. 2, at 4 p.m. in the Gen-
eral Committee Room, Sage Graduate Cen-
ter. This meeting is solely for the purpose
of voting on January degrees.

Doctoral candidates: Unregistered doc-
toral candidates who wish to avoid paying
the $200 active-file fee must have met all
degree requirements by Friday, Feb. 9, in-
cluding the final defense and the filing of
two acceptable copies of the dissertation in
the Graduate School office. These students
will receive a May degree.

New students: must return the com-
pleted Special Committee Selection and
Change form to the Graduate School by Fri-
day, Feb. 9. For an entering student, the
form must bear at least the signature of a
temporary adviser.

Fellowships: The deadline is early Feb-
ruary for Jacob K. Javits Fellowships for
doctoral students in the arts, humanities and
social sciences who are U.S. citizens or per-
manent residents and have fewer than 20
credits. The award is up to $10,000 stipend
plus $6,000 tuition, supplemented by the
Graduate School to full tuition. The award
is renewable. Applications are available in
graduate field offices and in the Graduate
Fellowship Office.

Teaching Assistants: TA workshops
will be held on Saturday, Feb. 3. For infor-
mation and registration forms, inquire at B-
41 Day Hall, 255-8427.

Dissertation and Thesis Seminars: will

be held in the Morison Seminar Room of
Corson/Mudd Hall on Monday, Feb. 26,
from 11 a.m. to noon for doctoral disserta-
tions and from 1:30 p.m. to 2:30 p.m. for
master's theses. The thesis adviser will dis-
cuss preparing and filing theses and disser-
tations; students, faculty and typists are en-
couraged to attend.

Summer Support: To apply for a sum-
mer assistantship, fellowship or summer tui-
tion award, the following documents must
be on file by Thursday, Feb. 1, in the
Graduate Fellowships and Financial Aid Of-
fice: GAPSFAS or Federal Aid Application;
1988 Federal Income Tax Form; and Finan-
cial Aid Transcript (FAT) from institutions
attended prior to Cornell. Application
forms will be available in early February.

BARTON BLOTTER

A videotape recorder and accessories
worth $1,620 were stolen from Morrison
Hall sometime on Jan. 16 or 17, according
to the morning reports of the Department of
Public Safety for Jan. 15 through 21.

The theft was among eight reported, with
losses in cash and valuables totaling $2,577.
Other thefts included a $300 videocassette
recorder taken from Stimson Hall, an $80
horse blanket stolen from the Equestrian
Center, a $277 microwave oven removed
from the ground-floor kitchen of University
Hall No. 6 and a $140 cassette player stolen
from Goldwin Smith Hall. Four persons
were referred to the judicial administrator
on separate charges of criminal mischief.

OBITUARY

Benjamin A. Schwarz, a systems pro-
gramer for the past 10 years with Cornell
Information Technologies, died of cancer on
Jan. 13 at Tompkins Community Hospital.
Schwarz, who was 34, graduated from Cor-
nell in 1977 and lived at 43 Ludlowville
Road, Lansing.

A memorial service for Eric A. Black-
all, the Jacob Gould Schurman Professor
Emeritus of German Literature, will be held
at 2 p.m. on Saturday, Jan. 27, in Anabel
Taylor Hall Chapel. Blackall, a member of
the Cornell faculty from 1958 until his re-
tirement in 1985, died Nov. 16.
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Gene splicing

Genetic engineer John Lequyader of Cold Spring
Harbor Laboratory (center) demonstrates bacterial
transformation techniques to Robert Waller (left)
of Trumansburg Central School and William
McCann of Deposit Central School. Two dozen

David Lynch-Benjamin
teachers from area high schools and colleges par-
ticipated In last week's workshop on recombinant
DNA technology, sponsored by the Hughes Medi-
cal Institute and the Cornell Division of Biological
Sciences.

CUMC study links cocaine, traffic deaths
One in four drivers killed in New York City motor ve-

hicle accidents used cocaine within 48 hours of their death,
according to a Cornell Medical College study published in
the Jan. 5 issue of the Journal of the American Medical
Association.

Additionally, more than half of all drivers killed in fatal
New York City traffic accidents used cocaine, alcohol or
both, according to the authors: Drs. Peter Marzuk, Kenneth
Tardiff and J. John Mann and Andrew Leon, all of the De-
partment of Psychiatry at the Cornell Medical College; and
Marina Stajic and Edward Morgan of the Office of the Chief
Medical Examiner in New York City.

"There are several reasons to suggest that direct effects
of cocaine or its use patterns could produce psychological
states that might compromise driving ability," the authors
write. "Minutes after cocaine administration, users report
feeling hyperalert and euphoric, but can also report aggres-
siveness, irritability, psychotic distortions and a tendency
toward greater risk taking."

The study, believed to be the first to examine possible
links between cocaine use and traffic deaths, was based on
fatalities occurring from 1984 through 1987. The authors
reviewed 905 traffic deaths of drivers and passengers of all
ages for their research.

From 1986 through 1987, traffic fatalities in New York
City jumped a dramatic 34 percent, leading researchers to
theorize that the widespread availability of "crack" cocaine
may have added to that increase. But they found no evi-
dence to support their theory.

The authors write that "mere were no significant changes
in the prevalence of these drugs detected at autopsy among
young drivers of different demographic groups in the period
prior to the widespread availability of crack (1984 through
1985) compared with the period in which crack was more
readily available (1986 through 1987)."

While the detected frequency of cocaine use in the traffic
fatalities studied was high, the authors acknowledge their
study may underestimate the true prevalence of cocaine us-
age before a motor vehicle accident: Cocaine may not have
been detected in drivers who used small amounts of the drug
just before they died.

The authors were careful to point out that their study
cannot conclude drivers who tested positive for cocaine use
were mentally or physically impaired by the drug at the time
of their deaths. Too many variables exist to make such a
statement, they write. The researchers could not determine
when, how much or how frequently a driver consumed co-
caine before his or her death.

New unit formed
to enforce campus
parking rules

Easier parking for employees, better information for visi-
tors and a friendlier, service-oriented environment for all are
some of the goals of Cornell's new transportation and park-
ing unit that begins operating this semester.

A team of transportation service representatives will
draw on the expertise of several campus operations, such as
Public Safety, Information and Referral, and Transportation
Services, which also has responsibility for the campus bus
service, parking permits and traffic circulation.

"We want to provide a professional, customer-service
image to the nearly 30,000 employees, students and visitors
on campus daily and during special events," said William E.
Wendt, director of Transportation Services.

Although responsibility for parking enforcement will be
shifted from the Department of Public Safety to the Office
of Transportation Services, Public Safety officers will con-
tinue to enforce the state's vehicle and traffic laws.

"Two stronger departments will emerge from this
change," Wendt said. "Public Safety's protection and patrol
responsibilities will be emphasized, while Transportation
Services will increase its community and information role."

Most of the positions in the new unit will be filled by
personnel who performed related functions in the Public
Safety Department, which suggested this change.

The increased emphasis on enforcement "should help re-
duce problems created by people without authorized permits
who park illegally in specific areas, an issue that is of con-
cern on all parts of the campus," said John Lemley, adminis-
trative manager in the Department of Communication in the
College of Agriculture and Life Sciences and chairman of
the University Assembly's Committee on Transportation
Services (COTS).

The committee has three faculty, three non-academic
employees and three students who make recommendations
about transportation services to the University Assembly
and the university administration.

"More effective communication and efficient enforce-
ment, combined with the other changes in the operation, will
go a long way toward improving service," Lemley added.

Wendt explained that many municipalities and universi-
ties have transferred parking enforcement from their police
and public safety departments simply because it is a more
efficient and effective way of doing business.

For example, the city of Ithaca, which made such a
switch in 1987, has slightly more than 2,900 parking spaces
at meters and in garages and surface lots. Cornell has about
10,000 parking spaces in surface, lots and one garage and is
considering adding up to 1,500 this decade. In addition,
Cornell is considering implementing a series of transporta-
tion enhancements and incentives — ranging from regional
park-and-ride lots and improved public transit to people-
mover systems on campus — that will be discussed with
area municipalities, Wendt said.

Heading up the new team of transportation service repre-
sentatives will be Daniel Murphy, former deputy director of
Public Safety at Cornell. He said that the transportation
service representatives will play a community and informa-
tion role; issue parking permits and tickets; and work with
other transportation elements, such as the campus bus sys-
tem, to provide a total transportation service to the campus.

Members of the campus community who have inquiries
about regulations and enforcement are reminded to call
Transportation Services at 255-PARK.

Morris convicted for releasing 'worm' into computer network
Robert T. Morris Jr., 24, was convicted on Jan. 23 on a

felony charge for releasing a computer program that over-
whelmed computers nationwide in November 1988. Under
the law, Morris could be sentenced to up to five years in
prison and fined up to $250,000.

Morris, who was a Cornell graduate student when he
released his program, is the first person tried under the 1986
federal computer fraud and abuse law. The sentencing date
had not been announced at press time.

The program he released on Nov. 2, 1988, known as a
computer worm, entered thousands of computers on the na-
tional research network, Internet, and replicated itself so
many times that the system became overloaded. Many com-
puters at universities and federal facilities were shut down
so that the worm could be eradicated.

Cornell will have no comment on the conviction, accord-
ing to the vice president for information technologies, M.
Stuart Lynn. Last April, before Morris' trial began, the
university formally expressed its position on the incident in
the report of an internal commission led by Lynn.

That report, entitled "The Computer Worm," found Mor-
ris responsible for creating and spreading the worm. The
report termed Morris' behavior "a juvenile act that ignored
the clear potential consequences." This failure constituted
"reckless disregard of those probable consequences," the
commission report said.

Morris made only minimal efforts to halt the worm once
it had propagated and did not inform any person in a posi-
tion of responsibility about the existence or content of the
worm, the commission found.

Morris probably did not intend for the worm to destroy
data or files, but he probably did intend for it to spread
widely, the commission said. However, there is no evidence
that he intended for the worm to replicate uncontrollably.

The commission also reported that the computer science
community seemed to feel that disciplinary measures

Principles for proper use of computer networks
The following statement of principles was adopted by

the University Computer Board last fall.

The use of computers and network systems in no
way exempts you from the normal requirements of ethi-
cal behavior in the Cornell University community. Use
of a computer and network system that is shared by
many users imposes certain additional obligations. In
particular, data, software and computer capacity have
value and must be treated accordingly.

Legitimate use of a computer and network system
does not extend to whatever you are capable of doing
with it Although some rules are built into the system
itself, these restrictions cannot limit completely what
you can do and can see. In any event, you are respon-
sible for your actions whether or not rules are built in,
and whether or not you can circumvent them.

The following specific principles apply to all users
of Cornell computers and network systems:

• Respect the privacy of other users' information,
even when that information is not securely protected.

• Respect the ownership of proprietary software. For
example, do not make unauthorized copies of such soft-
ware for your own use, even when that software is not
protected against copying.

• Respect the finite capacity of the system and limit
your own use so as not to interfere unreasonably with
the activity of other users.

• Respect the procedures established to manage the
use of the system.

Those who cannot accept these standards of behav-
ior will be denied use of Cornell computers and net-
work systems. Violators may also be subject to penal-
ties . . . under state and federal laws.

against Morris "should allow for redemption and as such not
be so harsh as to permanently damage [his] career."

"Although the act was reckless and impetuous, it appears
to have been an uncharacteristic act for Morris" because of
his past efforts at Harvard and elsewhere to improve com-
puter security, the commission report said.

In the April report, the commission did not suggest any
specific changes in the policies of the Cornell Department of
Computer Science and noted that policies against computer
abuse are in place for centralized computer facilities. How-
ever, the commission urged that a universitywide policy on
computer abuse be developed that would recognize the per-

vasive use of computers distributed throughout the campus.
As a result, the University Computing Board adopted a

preliminary statement of principles for computer use that
was distributed by Provost Robert Barker last fall.

According to Lynn, university policy and federal law
also preclude the university from releasing any information
on disciplinary actions that might have been taken against
Morris.

The university did announce that he had requested and
received a leave of absence from the university effective
Dec. 1,1988.

—Dennis Meredith
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CALENDAR
AH items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, tLS* mall or
in person to Joanne Hiinavan,
Chronicle Calendar, Cornell News
Service, Village Green, 840 Hanshaw
Road, Ithaca, NY 14850.

Notices should be seat to arrive 10
days prior to publication and should
Include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Advanced Folkdancing, a multi-session
workshop of Balkan Folk Dances for advance
dancers, taught by Ed Abelson, Jan. 28, 6:30 to
7:30 p.m. Beginners Night, with basic dances
taught from 7:30 to 9:30 p.m. and request danc-
ing 9:30 to 10:30 p.m.. Memorial Room, Wil-
lard Straight Hall.

Swing/Jitterbug
Six-week series begins Jan. 30. Beginner

classes, 8 to 9 p.m. with instructor Bill Bor-
gida; intermediate and advanced classes, 9:30
to 10:30 p.m. with instructor, Robert Van Ren-
nese, Edwards Room, Anabel Taylor Hall. For
more information, call 273-0126.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the comer of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Robert Cottingham: A Print Retrospective,
1972-1986," an exhibition featuring more than
50 prints focusing on Cottingham as a print
maker, through March 7. Cottingham was one
of the early practitioners of shaip-focus realism
or photo realism. Working from 35mm slides
and color transparencies that he shot himself,
Cottingham paints a specific urban scene, one
that integrates architecture with advertising, ac-
cording to William C. Landwehr, director of
the Springfield Art Museum and organizer of
the exhibit.

"Vanishing Presence," an exhibition exam-
ining blurred and out-of-focus effects in the
work of 12 contemporary photographers from
the United States and Europe, through March
25. Through techniques such as time and mul-
tiple exposures, the photographers allude to re-
alities beneath the surface of everyday appear-
ances. As the nearly 200 photographs in the
exhibition reveal, the medium not only records
images fixed in time and place, but also pro-
duces images that transcend such limitations
and exist in a mysterious time waip, seemingly
caught between the past, present and future.
The photographers' work ranges in scale from
small color Polaroids to large, black-and-white
photo murals. In addition, a section is devoted
to 19th and early 20th century photography —
portraits, genre studies and urban views — that
foreshadow current interests and techniques.

Center for Jewish Living
"Escape to Hollywood; Emigre Film Mak-

ers from Nazi Germany," Jan. 29 to March 16,
1 to 5 p.m. daily except Saturday and Jewish
holidays, Center for Jewish Living, 106 West
Ave. A gallery talk will be held at the center
on Jan. 28 at 1:15 p.m.

History of Science Collections
Olin Library

"1789 and the Chemical Revolution," an ex-
hibit commemorating the 200th anniversary of
the publication of Antoine Laurent Lavoisier's
"Traite elementaire de chimie," through January.
The culmination of Lavoisier's work, this book
did much to lay the foundation of modern chem-
istry. The exhibit, Monday through Friday, 9:30
a.m. to 4:30 p.m., is in 215 Olin Library.

FILMS

FUms listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 1/25
"The Fire Within" (1964), directed by Louis

Malle, with Maurice Ronet and Lena Skerla,
7:30 p.m., Uris.

"Bharat Refuses the Throne," a video saga
"Ramayan," an Indian epic, co-sponsored by the
South Asia Program and Cornell University l i -
braries, 7:30 p.m., 310 Uris Library.

"Johnny Handsome" (1989), directed by Wal-
ter Hill, with Mickey Rourke and Ellen Barkin,
10 p.m., Uris.*

Friday, 1/26
"Four Adventures of Reinette and Mirabelle"

(1988), directed by Eric Rohmer, with Joelle
Miquel and Jessica Forde, 7:30 p.m., Uris.*

"Bananas" (1971), directed by Woody Allen,
with Woody Allen, Louise Lasser and Howard
Cosell, 8 p.m., Anabel Taylor.*

"Erik the Viking" (1989), directed by Terry
Jones, with Tim Robbins, Terry Jones and John
Cleese, 9:45 p.m., Uris.*

Saturday, 1/27
'Tamas," (Darkness), an epic film of the Par-

tition of India and Pakistan, South Asia Film Se-
ries, co-sponsored by Cornell University Library,
South Asia Program, and Cornell India Associa-
tion, 2:30 p.m., 310 Uris Library.

"Four Adventures of Reinette and Mirabelle,"
7:30 p.m., Uris.*

"Dr. No" (1962), directed by Terence Young,
with Sean Connery and Ursula Andress, 7 p.m.,
Anabel Taylor.*

"Dr. No," 9:30 p.m., Anabel Taylor.*
"Johnny Handsome," 9:45 p.m., Uris.*
"Erik the Viking," midnight, Uris.*

Sunday, 1/28
"Followers Seek Shri Ram," and "Bharat

Pleads with Sri Ram to Return to Ayodhya,"
video saga "Ramayan," an Indian epic, co-spon-
sored by the South Asia Program and Cornell
University Libraries, 3:30 p.m., 310 Uris Li-
brary.

"Four Adventures of Reinette and Mirabelle,"
4:30 p.m., Uris.*

"Body Heat" (1985), directed by Lawrence
Kasdan, with William Hurt, Kathleen Turner and
Richard Crenna, 8 p.m., Uris.*

Monday, 1/29
"Betty Blue" (1986), directed by J. Beineix,

with Beatrice Dalle and J. Anglade, 7 p.m.,
Uris.*

"Johnny Handsome," 9:45 p.m., Uris.*

Tuesday, 1/30
"Barbarella" (1968), directed by Roger

Vadim, with Jane Fonda, Milo O'Shea and John
Phil Law, 7 p.m., Uris.*

"Erik the Viking," 9:30 p.m., Uris.*

Wednesday, 1/31
"What's New Pussycat?" directed by Clive

Donner, with Peter O'Toole, Peter Sellers and
Woody Allen, 7 p.m., Uris.*

"Bharat Returns to Ayodhya," a video saga
"Ramayan," an Indian epic, co-sponsored by the
South Asia Program and Cornell University Li-
braries,

"Erik the Viking," 9:30 p.m., Uris.*

Thursday, 2/1
"Highlander" (1986), directed by Russell

Mulcahy, with Christopher Lambert and Sean
Connery, 7:15 p.m., Willard Straight.*

"Three Sad Tigers" (1968), directed by Raul
Ruiz, co-sponsored by CUSLAR and Pentangle,
7:30 p.m., Uris.

"The Fabulous Baker Boys" directed by Steve
Kloves, with Jeff Bridges, Beau Bridges and
Michelle Pfeiffer, 9:45 p.m., Willard Straight.*

"Licence to Thrill" (1989), directed by Greg
Stump, co-sponsored by the Ski Club, 10:15
p.m., Uris.*

LECTURES

Arabic & Islamic Studies
"Muslim-Christian Polemics in 19th-century

India," Rafiuddin Ahmed, Jan. 29, noon, G-08
Uris Hall.

Boyce Thompson Institute
"Expression and Toxicity of Bacillus thuring-

iensis Crystal Proteins," Helen R. Whiteley, mi-
crobiology, School of Medicine, University of
Washington, Jan. 31, 2 p.m., auditorium, Boyce
Thompson Institute.

Center for Jewish Living

Yael Dayan

"Moshe Dayan: My Father," Yael Dayan,
daughter of General Moshe Dayan, Jan. 31, 8
p.m., Kosher Dining Hall, Center for Jewish Liv-
ing, 106 West Ave. Dayan is author of six nov-
els, including "New Face in the Mirror, "Envy
the Frightened," and "My Father, His Daughter:
A Memoir." She currently writes political col-
umns in Israel for "Maariv," the evening news-
paper, and "At", a women's magazine. Dayan
will receive the "Masters in Excellence" Award
given by the Advisory Board of the Center for
Jewish Living.

Chemistry
Bayer Mobay Lectures, C. Grant Willson,

IBM Almaden Research Center, "Organic and
Polymer Chemistry in the Microelectronics In-
dustry," Jan. 29, 4:40 p.m., 119 Baker; "Poly-
mers as Imaging Materials for Microlithogra-
phy," Jan. 30, 11:15 a.m., 119 Baker; "Organic
Materials for Non-Linear Optics," Feb. 1, 4:40
p.m., 119 Baker.

Cornell Cinema
Richard Pena, director. New York Film Festi-

val will lecture on the films of Raul Ruiz, Feb.
28, 7:30 p.m., Kaufmann Auditorium, Goldwin
Smith Hall.

Lilienfeld Lecture
"Stokes and the Rainbow: Interpreting Diver-

gent Series," Michael V. Berry, University of Br-
istol, England, Jan. 26, 4:30 p.m., Schwartz Au-
ditorium, Rockefeller Hall. Berry comes to
Cornell as winner of the 1990 Julius Edgar
Lilienfeld Prize "for his seminal work on the
unifying concept of geometric phase, and for the
beauty, grace, coherence, and simplicity of his
lectures on difficult matters of mathematical
physics." The prize was established by the
American Physical Society "for a most outstand-
ing contribution to physics" by one with "excep-
tional skills in lecturing to diverse audiences."

Society for the Humanities
"Family Images and Sexual Politics in the

French Revolution," Lynn Hunt, senior fellow,
Society for the Humanities, history, University
of Pennsylvania, Jan. 31, 4:30 p.m., Guerlac
Room, A.D. White House.

MUSIC

Department of Music
Geoffrey Lancaster, Australian fortepian-

ist and a recognized specialist in 18th and
early- 19th century performance practice, will
give a Bach and Haydn recital on Jan. 27 at
8:15 p.m. in Barnes Hall. The performance
will include Christian Philip Emanuel Bach's
Rondos in C Minor, A Minor, C Major, Fanta-
sias in C Major and B-flat Major; and his So-
natas in E Minor and A Major. Haydn's So-
nata in E-flat Major will be performed.

The Alhambra Trio will perform Judeo/
Spanish music on Jan. 28 at 3 p.m., in Barnes
Hall. The concert features Isabelle Ganz,
mezzo-soprano, lyre; Martha McGaughey, vi-
ola da gamba; and Haig Manoukian. Alhambra
was founded in 1981 by Dr. Isabelle Ganz to
transcribe, record and perform the vast treas-
ures of Sephardic music which have been pre-
served by the descendants of the Jews of Spain.
The concert is co-sponsored by B'nai B'rith
Hillel and The Council of the Creative and Per-
forming Arts.

Diaz-Shames-Diaz String Trio will feature
Schubert's Trio No. 1 in B-flat Major;
Beethoven's Trio in G Major, Op. 9, No. 1;
Jean Francaix's 'Trio" (1933) and Dohnanyi's
Serenade in C Major, Op. 10, on Jan. 29 at
8:15 p.m. in Bames Hall. The trio includes
Jennie Shames, violin; Robert Diaz, viola; and
Andres Diaz, cello.

"Concert of Electroacoustic Music" by
composers Christopher Hopkins, Stephen Tay-
lor, Peter Rothbart, Steve Reich and Dennis
Eberhard, Feb. 1, 8:15 p.m., Barnes Hall.
The compositions feature use computers, mu-
sic synthesizers, and recorded sounds in com-
bination with traditional musical instruments.

Bound for Glory
John Gorka, contemporary acoustic song-

writer, will perform three live sets in the Com-
mons Coffeehouse, Anabel Taylor Hall, on Jan.
28, 8:30, 9:30 and 10:30 p.m. Bound for Glory
can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

READINGS

Hillel
A poetry reading by David Curzon, a native

of Australia and economist at the United Na-
tions, Jan. 26, 8 p.m., Kosher Dining Hall, 106
West Ave.

Curzon has published poetry in Tikkun and
elsewhere, and is currently working on an an-
thology of poetry on Biblical themes.

RELIGION

Sage Chapel
Nimat Barazangi, independent researcher,

Muslim, Educational and Cultural Association
(MECA), will deliver the sermon at Sage
Chapel on Jan. 28. Services will begin at 11
a.m. Music will be provided by the Sage
Chapel Choir. Sage is a non-sectarian chapel
that fosters dialogue and exploration with and
among the major faith traditions.

Baha'i
Weekly meetings on campus.

7971 for information.
Call 257-

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Au-

ditorium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday,

12:20 p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p.m.,

Anabel Taylor Founders Room.
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(Anglican)
„ Uadays, worship and eucharist, 9:30 a.m.,
0,. ' ̂ Urdon Brewster, chaplain, Anabel Taylor

(Quakers)
10 a.m., adult discussion; 11 a.m.

. *g for worship, Edwards Room, Anabel
1 JorHall. Call 272-8755 for information.

J(WiSh

habbat Services: Friday, Reform, 5:30
V " P1*?61 . Anabel Taylor Hall; Conserva-
V(U P m - . Founders Room; Orthodox,
j ^ 8 Israel (call 272-5810 for times). Satur-
*' ' Orthodox, 9:15 a.m., Edwards Room;
gco rvative/Egalitarian, 9:45 a.m., Founders

joining Minyan at Young Israel, 106 West
n v-au 272-5810.

***** Church
todays 1 p.m., Anabel Taylor Chapel.

cmm ys> i P m - Anabel Taylor Edwards

y

tant Cooperative Ministry: Bible
S u n d a y s - 1 0 a m - G"7 Anabel Taylor;

worship, 11 a.m., Anabel Taylor

- i 0 meditation: Thursdays at 5 p.m. in
ro •Pel* A n a b e l Taylor Hall. For more in-

K^'1 o r t 0 arrange beginner's instruction,
J o n W a r l a n d a , 257-1404.

SEMINARS

Agricultural Economics
f°r all the Tea in China," Dan Ethering-

'" <jK
ec°nornics, Research School of Pacific

5 ,s> The Australian National University,
J*"1 6' 2 p.m., 401 Warren Hall.

^ ^ M a t h e m a t i c s
jjface Instabilities in Finite Elasticity and

d)* j implement ing Condition," Henry
S1^ °«l, University of Tennessee, Jan. 26, 4

322 Sage Hall.

gy and Tectonics of Venus," James
V\ j S<1. Brown University, Feb. 1, 4:30 p.m.,

A'^'c & Solid State Physics
, j Lilienfeld Lecture of the American

P^ N Society: "Stokes and the Rainbow: In-
m 'Uig Divergent Series," Michael V. Berry,

h**r!ity o f Bristol, Jan. 26, 4:30
'uiditorium, Rockefeller Hall.

p.m.,

Biochemistry, Molecular &
Cell Biology

'Towards the Design of an RNA Replicase,"
Jack Szostak, molecular biology, Massachusetts
General Hospital, Jan. 26, 4 p.m. Large Confer-
ence Room, Biotechnology Building.

"Inactivation and Degradation of Bacillus
subtilis Glutamine PRPP Amidotransferase In
Vivo," Jerry Grandoni, biochemistry, molecular
and cell biology, Jan. 29, 12:20 p.m., Small
Seminar Room, Biotechnology Building.

Boyce Thompson Institute
"Expression and Toxicity of Bacillus thuring-

iensis Crystal Proteins," Helen R. Whiteley, mi-
crobiology. School of Medicine, University of
Washington, Jan. 31,2 p.m., BTI Auditorium.

Chemical Engineering
"The Role of Applied Artificial Intelligence

in Chemical Engineering Research," George
Stephanopoulos, chemical engineering, MIT,
Jan. 30, 4:15 p.m., 245 Olin Hall.

Ecology & Systematics
"Conditional Aggression in Colonial Marine

Invertebrates," C. Drew Harvell, ecology and
systematics, Jan. 31, 4:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Food Science
"Structured Food Gels," Jose Aguilera, visit-

ing professor, Catholic University, Santiago,
Chile, Jan. 30, 4:30 p.m., 204 Stocking Hall.

History & Philosophy of Science &
Technology

"Newton's Last Aether," Betty Jo Teeter
Dobbs, history. Northwestern University, Jan.
31, 4:30 p.m., 110 Rockefeller Hall.

International Nutrition
"The Development of the 1989 RDS's,"

Maiden C. Nesheim, provost, Feb. 1, 12:15 p.m.,
200 Savage Hall.

Jugatae
"Selective Predation by Stream-Dwelling

Stoneflies," Bobbie Peckarsky, entomology, Jan.
29, 4 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Mechanical & Aerospace Engineering
"Characterization of the MHD Atomizer," T.

Clavin Tszeng, Oak Ridge National Laboratory,
Jan. 30, 4:30 p.m., 107 Upson Hall.

Microbiology
"Signal Transduction in Bacteria: Kinases

that Control Gene Expression," Michelle Igo, bi-
ology, Princeton University, Jan. 25, 4:30 p.m.,
124 Stocking Hall.

"Organization and Expression of Genes for
Benzoate Degradation in Acinetobacter cal-
coaceticus," Ellen Neidle, microbiology, Univer-
sity Texas Medical School, Health Science Cen-
ter at Houston, Feb. 1, 4:30 p.m., 124 Stocking
Hall.

Neurobiology & Behavior
"Development of Intrinsic Electrical Proper-

ties in Identified Mammalian Neurons," Owen
Hamill, neurobiology and behavior, Jan. 25,
12:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

"Learning and Memory: Neuronal Correlates
of Identified Brainstem and Cerebellar Neurons
and Circuits," Robert Baker, physiology & bio-
physics, New York University Medical Center,
Feb. 1, 12:30 p.m., Morison Seminar Room,
Corson/Mudd Hall.

Nutrition
"Zinc and Reproduction," Jean Apgar, U.S.

Plant Soil & Nutrition Lab, Jan. 29, 4:30 p.m.,
100 Savage Hall.

Operations Research &
Industrial Engineering

Manufacturing Engineering, "Environmental
Issues and Their Impact on Manufacturing," Fred
C. Hart, Hart Environmental Management, Feb.
1, 4:30 p.m., B-14 Hollister Hall.

Ornithology
"Ecology of the Broad-winged Hawk in the

Adirondacks," Paul F. Steblein, Biological Sur-
vey, New York State Museum, Jan. 29, 7:45
p.m., Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies Program
"German Puzzles: Roundtable Discussion on

the German Question," Dan Garst, Peter Katzen-
stein and Thomas Risse-Kappen, Jan. 25, 12:15
p.m., G-08 Uris Hall.

"Does Arm Control Remain Relevant to Eu-
ropean Security?" Kurt Gottfried, Feb. 1, 12:15
p.m., G-08 Uris Hall.

Plant Biology
"Structural and Experimental Studies on the

Leaf of Moricandia Arvensis" Dwight Beebe,
plant biology, Jan. 26, 11:15 a.m., 404 Plant Sci-
ence Building.

Plant Pathology
"Investigations on the Grapevine Disease,

Rupestris Stem Pitting in New York State," Oss-
mat Azzam, Jan. 30, 4:30 p.m., 404 Plant Sci-
ence Building.

"Characterization and Detection of Grapevine
Leafroll Associated Closteroviruses with Poly-
clonal and Monoclonal Antibodies," John Hu,
plant pathology, New York State Agricultural
Experiment Station at Geneva, Jan. 31, 3 p.m.,
A-133 Barton Lab, Geneva.

Poultry Biology
"Intestinal Immunity Responses in Chickens,

Karel A. Schat, veterinary avian and aquatic ani-
mal medicine, Jan. 25, 4:30 p.m., 300 Rice Hall.

Psycholinguistics
"The Acquisition of the Passive: Implications

for Learnability Theory," Katherine Demuth,
Brown University, Jan. 25, 4:30 p.m., 106 Mor-
rill Hall.

"Issues in the Acquisition of Tone: Underly-
ing Representations in the OCP," Katherine De-
muth, Brown University, Jan. 26, 12:20 p.m.,
224 Morrill Hall.

Psychology
Title to be announced, Mary Carlson, Harvard

University School of Medicine, Feb. 1, 4:30
p.m., 202 Uris Hall.

South Asia Program
"Men and Money: Portraits and Patronage

in Early South India," Padma Kaimal, art and
art history, Colgate University, Jan. 26, 12:15
p.m., 153 Uris Hall.

"Indian Art Styles in Peninsular Thailand:
At the Crossroad in Southeast Asia," Stanley
O'Connor, art history, Jan. 31, 12:15 p.m., 153
Uris Hall.

"Muslim-Christian Polemics in Nineteenth
Century India," Rafiuddin Ahmed, visiting pro-
fessor, South Asia History and South Asia Pro-
gram, Jan. 29, 12:15 p.m., G-08 Uris Hall.

Soviet & East European Studies
Program

"Enterprise Ownership Reform in the Soviet
Union, Hungary, Poland and Yugoslavia,"
David P. Ellerman, The Industrial Cooperative
Association and Employee Ownership Serv-
ices, Inc., Feb. 1, 4:30 p.m., 488 Uris Hall.

Statistics
"Some Methods for Assessing Sensitivity in

Bayesian Analysis," Robert Kass, statistics,
Carnegie Mellon University, Jan. 31, 3:30 p.m.,
100 Caldwell Hall.

Theoretical & Applied Mechanics
"Acoustic Techniques for Determining Ma-

terial and Structural Properties," J. Dual, Jan.
31, 4:30 p.m., 205 Thurston Hall.

Western Societies Program
"Contemporary Criticism and the Uses of

Representation in Shakespeare's Theatre,"
Robert Weimann, Akademie Der Kunste Der
DDR, Jan. 26, 4:30 p.m., Hollis E. Cornell Au-
ditorium, Goldwin Smith Hall.

SPORTS

Friday, 1/26
Women's Swimming, at Yale, 7 p.m.
Men's Hockey, Dartmouth, at home, 7:30 p.m.
Men's Polo, Yale, at home, 7:30 p.m.

Saturday, 1/27
Men's Wrestling, Yale, at home, noon
Men's Gymnastics, at Syracuse, 1 p.m.
Women's Gymnastics, Massachusetts, at home,
1 p.m.
Men's Squash, at Navy, 1 p.m.
Men's Swimming, at Yale, 1 p.m.
Men's Jr. Varsity Hockey, Fort Erie, at home,
2 p.m.
Men's Fencing, at Penn State Invitational,
8 p.m.
Women's Fencing, at Penn State Invitational,
8 p.m.
Women's Basketball, at Columbia, 5:30p.m.
Men's Basketball, at Columbia, 8 p.m.
Men's Wrestling, Ithaca College, at home,
8 p.m.
Women's Polo, Yale, at home, 8:15 p.m.

Continued on page 8

Pianist Joshua Rifkin to play Scott Joplin's
ragtime music in Bailey Hall concert Feb. 2

Pianist Joshua Rifkin, who is credited by many with single-handedly reawakening interest in
the music of Scott Joplin in the early 1970s, will play Joplin's ragtime music in the next concert
of this season's Bailey Hall "Grand Pianist Series." The concert will be held on Friday, Feb. 2,
at 8:15 p.m.

Rifkin will open the program with two of Joplin's most famous works, the "Maple Leaf Rag"
of 1899 and the "Entertainer" of 1902, then continue with such works as "Elite Syncopations,"
"Pine Apple Rag" and "Wall Street Rag," ending with the "Magnetic Rag" of 1914.

Rifkin is well known in a variety of ways: to some, as a conductor and harpsichord player; to
others as a musicologist; to still others as a popular music figure who assembled "The Baroque
Beatles Book" in 1965.

Increasingly in demand as a conductor, he has appeared widely with the Bach Ensemble,
which he founded in 1978, with the English and the St. Paul Chamber orchestras, and with the
St. Louis and the San Francisco symphonies.

Tickets for the Feb. 2 concert are $7 to $10.50 for students and $8 to $12.50 for others.
Tickets are on sale at the Lincoln Hall ticket office on weekday mornings and at the Center
Ithaca box office Tuesday through Saturday from 11:45 a.m. to 4:30 p.m. Tickets also will be
sold at the door.

The "Grand Pianist Series" will end on March 13 with a performance by Garrick Ohlsson,
winner of three gold medals at major piano competitions and now a regular performer on four
continents as recitalist and orchestra soloist.

Three events remain in the "Great Soloist and Orchestra Series." On Thursday, Feb. 22,
mezzo-soprano Tatiana Troyanos and soprano Benita Valente of the Metropolitan Opera will
give a duo recital.

On Wednesday, April 4, violinist Isaac Stern will be soloist with the Baltimore Symphony
Orchestra under the baton of David Zinman, the orchestra's music director.

And on Thursday, May 3, flutist James Galway will make his first appearance in Ithaca,
along with the Tokyo String Quartet.

More information about any of these performances may be obtained by phoning the Lincoln
Hall ticket office at 255-5144 on weekdays until 1 p.m.

— Carole Stone

Jack Varloogian
Alhambra Trio (from left): Isabella Ganz, Haig Manoukian and Martha

McGaughey, will perform Judeo/Spanish music on Jan. 28 at 3 p.m., in Barnes Hall.

Muslim

Zen Buddhism

5
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Multicultural education is focus of annual teaching series
Multicultural education, quantitative lit-

eracy and using writing to improve learning
will be among the topics to be discussed in
the third annual spring lecture series on im-
proving undergraduate teaching, beginning
on Monday, Feb. 5.

Presented by the Department of Educa-
tion, this year's program is titled "Exploring
New Ideas About Teaching and Learning."
The series is designed to be a forum for fac-
ulty discussion and will include information
on how to best incorporate new information
into teaching situations.

Speakers from outside the Cornell com-
munity have been invited to participate, in-
cluding University of Massachusetts physi-
cist Jack Lochhead, who will explore quan-
titative literacy, and James S levin, professor
and chairman of English at Georgetown
University, who will discuss using writing
to improve learning.

This semester's series includes the fol-
lowing presentations:

• Feb. 5: A panel discussion, "Multicul-
tural Education: An Untapped Resource,"
from 4 to 5:30 p.m. in Room 401 Warren
Hall. Participants will include William
Cross, associate professor of Africana stud-
ies and research; education Professor Joan
Egner, Ronald LaFrance, acting director of
the American Indian Program; and human
service studies Professor Jerome Ziegler,
former Human Ecology dean.

The panel will examine Cornell's grow-
ing concern about the quality of preparation
of students for life in a pluralistic society.
Discussion will include an exploration of
defining multicultural education, under-
standing cultural differences in a teaching
context and implementing the insights
gained by the panel on a universitywide
scale.

• Feb. 26: A lecture by Massachusetts
physicist Lochhead on 'Is There Any Sense
in Mathematics?" will begin a two-part look
at "Quantitative Literacy: New Ways of
Teaching Mathematical Reasoning." The
lecture will begin at 4 p.m. in Room 401 of
Warren Hall.

• March 5: A clinic featuring video pres-
entations of innovative mathematics teach-
ing will be followed by a panel discussion
featuring Jere Confrey and John Volmink,
assistant professors of mathematics educa-
tion, and David Henderson, a professor of
mathematics, in Room 135 of Emerson
Hall.

• April 12: A lecture and panel discus-
sion and clinic on "Using Writing to Im-
prove Learning," beginning at 3:30 p.m. in
the A.D. White House. Professor Slevin of
Georgetown will lecture on using writing in
a teaching situation. A panel discussion

will follow his talk, with panelists Joan
Brumberg, associate professor of human
development and family studies; Don Ran-
del, professor of music; Tom Rishel, senior
lecturer in mathematics; and Steven Youra,
director of the writing program in the Col-
lege of Engineering.

On Tuesday, April 13, from 9 a.m. to
noon, Slevin will run a clinic to meet with
individuals to explore in greater depth how
to incorporate writing as a learning tool.

The lecture series began in 1988 in re-
sponse to President Frank H.T. Rhodes' call
for initiatives to explore and improve the
quality of undergraduate teaching at Cor-
nell. The series is presented by the Educa-
tion Department and funded by the Office
of Academic Programs in the College of
Agriculture and Life Sciences. Professor
Slevin's visit is co-sponsored by the John S.
Knight Writing Program at Cornell.

Eyster named
to Hotel School
professorship

Financial management Professor James
Eyster has been named the first Hospitality
Valuation Services Professor of Hotel Fi-
nance and Real Estate in the School of Ho-
tel Administration. The chair was endowed
by Cornell graduates Stephen and Judith
Rushmore.

A member of the faculty since 1972, Ey-
ster is an authority in hospitality financial
management, real estate finance, manage-
ment contracts and operational analysis. He
has developed new courses in the Hotel
School on real estate finance, management
contracts and, most recently, on housing and
feeding the homeless. The latter received
national recognition for its innovative ap-
proach involving private-public partnership
efforts to address the growing nationwide
crisis of homelessness.

Eyster is the author of an industry text on
management contracts and of books on fi-
nancing the lodging industry and on negoti-
ating contracts in the hospitality industry.

Steve Rushmore, a 1967 Hotel School
graduate, is founder and president of Hospi-
tality Valuation Services Inc., a real estate
appraisal and consulting organization de-
voted to the lodging industry. He has writ-
ten three texts on hotel and motel valuation
and economic feasibility studies. Judy
Rushmore, a 1965 graduate of Cornell's
College of Human Ecology, is vice presi-
dent of Hospitality Valuation Services.

Eight scholars to visit this term
as White Professors-at-Large

James Eyster

Commenting on why the couple estab-
lished the endowed chair, Rushmore said
the professorship is an expression of appre-
ciation for "our good start from Cornell and
the things that we received from Cornell."

He added that "hopefully it [the profes-
sorship] will serve as a challenge for other
firms and individuals to assist in keeping
quality teachers and quality professors. . . .
I'm particularly excited about Jim Eyster
getting this first professorship. Jim embod-
ies part of Judy's and my commitment to
quality education, innovative research and
compassion for all people which all these
programs bring out"

—Susan Lang

Eight scholars representing a vast range
of disciplines will visit Cornell as A.D.
White Professors-at-Large during the spring
1990 semester.

Literary critic Barbara Johnson and
chemical physicist Raphael Levine are the
first two who will be visiting campus; they
will be at Cornell in February.

The A.D. White Professors-at-Large pro-
gram is named for Andrew Dickson White,
the university's co-founder and first presi-
dent The program was founded in 1965 to
give the university's intellectual and crea-
tive community direct access to scholars
from all parts of the world.

Professors-at-large are appointed for six-
year terms. They hold positions at other
universities but are expected to visit campus
periodically during their term to give lec-
tures and hold seminars and are considered
Cornell faculty members.

Johnson is a professor of English and
comparative literature at Harvard Univer-
sity. She currently is a fellow of the Insti-
tute of Advanced Studies in Behavioral Sci-
ences at Stanford University. She will de-
liver a public lecture on "Moses and In-
tertextuality: Sigmund Freud, Zora Neale
Hurston and the Bible" on Wednesday, Feb.
7, at 4:30 p.m. in the Hollis E. Cornell Au-
ditorium of Goldwin Smith Hall.

She has written many books and articles
on French literature, literary theory and
Afro-American literature.

Levine is the Max Born Professor of
Natural Philosophy at the Hebrew Univer-

sity of Jerusalem and chairman of the Fritz
Haber Research Center for Molecular Dy-
namics. He has been a chemistry professor
at the school since 1969.

Levine is considered a pioneer for his
application of the ideas of quantum mechan-
ics and thermodynamics into the modem
theory of chemically reactive collisions and
unimolecular reactions. In 1988 he won the
Wolf Foundation prize in chemistry for his
achievements.

He will present a public lecture, "The
Dynamical Structure of Molecules: Toward
a Chemical Understanding of Reactivity,"
on Thursday, Feb. 8, in the Hollis E. Cornell
Auditorium of Goldwin Smith Hall.

The other A.D. White Professors-at-
Large and the dates of their visits are:

• California Institute of Technology as-
trophysicist Kip Thome, March 11 through
17.

• Princeton University Islamicist Bernard
Lewis, March 26 through 30.

• French historian of architecture and
city planning Francoise Choay, March 28
through April 12.

• Stanford University physicist Wolfgang
Panofsky, April 1 through 14.

• Veterinary scientist Peter Biggs, presi-
dent of the Institute of Biology for the
United Kingdom, April 12 through 28.

• Soviet sociologist and ethnologist Igor
Kon of the Institute of Ethnography,
U.S.S.R. Academy of Science, April 15
through 21.

—Sara Frank

UC botanist
named director
of Plantations

James M. Affolter, curator of the Botani-
cal Garden at the University of California at
Berkeley, has been named director of Cor-
nell Plantations.

A specialist in conservation and conser-
vation education, Affolter will assume his
new post Feb. 12. He succeeds Robert E.
Cook, who became director of the Arnold
Arboretum at Harvard University. Carl F.
Gortzig, a Cornell professor of floriculture,
is serving as acting director until Affolter
arrives.

Affolter's spouse, Catherine Pringle, is a
stream biologist and will join Cornell's Sec-
tion of Ecology and Systematics as a senior
research associate.

Cornell Plantations is a 2,800-acre living
museum of natural and horticultural re-
sources for the university community and
the public. In addition to developing and
maintaining botanical gardens, specialized
collections of native and cultivated plants
and the F.R. Newman Arboretum, Cornell
Plantations supervises 14 off-campus natu-
ral areas, offers courses in a year-round edu-
cation program and provides guided inter-
pretive tours for visiting groups.

Affolter, who has conducted studies in
Brazil, Mexico, New Zealand, Costa Rica
and China, said he looks on his new assign-
ment as a great challenge during a "critical
time for botanical gardens around the world.

'1 like the way the Plantations is physi-
cally integrated with the campus, and I

Kosher Dining Hall reopens;
co-op cards to be accepted

James M. Affolter

would like to see the same integration with
academic life," particularly in light of the
impressive faculty at Cornell, Affolter said.

In addition to his interest in developing
educational, conservation and research pro-
grams in and through botanical gardens, Af-
folter has done extensive research on plants
in traditional Chinese medicine. In addi-
tion, he is interested in the systematic study
of the carrot family, Umbelliferae.

Curator of the Berkeley Botanical Gar-
den since 1983, Affolter received a bache-
lor's degree in 1973 from Williams College
and a master's degree in 1978 and PhD. in
1983, both in botany at the University of
Michigan.

—Martin B. Stiles

The Center for Jewish Living's Kosher
Dining Hall reopened on Jan. 17 after being
closed for three months.

The reopening of the facility — which
includes a 250-seat dining hall and three ko-
sher kitchens — followed these develop-
ments between semesters:

• Renewal of an agreement by the uni-
versity and representatives of the Kosher
Dining Hall under which the Kosher Dining
Hall is reimbursed for meals taken by Cor-
nell meal-plan participants.

• Formation of a Kosher Dining Hall op-
erating committee, whose members are
Rabbi Elisha Ancselovitz, resident scholar
at the Center for Jewish Living, who is su-
pervising kosher operations; food science
Professor Joe Regenstein; David Fuller, a
senior in the School of Hotel Administra-
tion; and Stuart J. Orefice, the university's
assistant director of dining services.

The Kosher Dining Hall will begin ac-
cepting Co-Op Dining cards on Monday,
Feb. 5, a change made possible by the in-
stallation of a card-reading machine. Under
the agreement reached with Cornell, the op-
erators of the Kosher Dining Hall have until
September to pay for the machine.

New this semester is a $2 surcharge im-
posed for Friday night dinners and Sunday
brunches because reimbursements under the
Co-Op Dining Plan "don't come as close to
covering costs" as they do for the other
meals, according to Rabbi Laurence Ed-
wards, Hillel director at Cornell and a mem-
ber of the Center for Jewish Living's advi-
sory board.

Although the dining hall reopened the
week before classes resumed, about 40
people had their sabbath dinner there that
Friday night Edwards said he expects
nearly double that number of guests for this
Friday' s sabbath dinner. I ' m more hopeful
now than I've been," the rabbi added.

"I'm encouraged by the fact that the ad-
visory committee has chosen to reopen the
Kosher Dining Hall," said William D. Gur-
owitz, vice president for campus affairs.

Gurowitz added that he and other Cor-
nell officials "will continue to work with the
committee exploring ways that the univer-
sity can be of help." He noted that the com-
mittee has "taken hold in providing leader-
ship for the operation of the facility. I was
pleased with the formation of an operations
committee that includes Stuart J. Orefice, a
member of the Cornell Dining staff. He
provides a channel for advice and consulta-
tion."

The Kosher Dining Hall opened in April
1989 but stopped serving meals on Oct. 16
because of a funding crisis. The facility
was built adjacent to the Young Israel
House, when that residence at 106 West
Ave. was renovated under the auspices of
the National Council of Young Israel. The
two buildings are called the Center for Jew-
ish Living.

Questions arose over how large a role the
university was willing to play in operating
the dining facility and over debts incurred
during renovation of the residence and con-
struction and operation of the dining hall.

— Barry Gross
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TV is king
Excessive television viewing can blur distinction
between reality and fantasy, Cornell's Condry writes

When John Condry was a child, he was so taken by tele-
vision that he'd even watch the test patterns. "I was a TV
addict," confessed the professor of human development and
family studies. "I loved it from the day it came in!"

He still finds it as captivating as ever but for entirely
different reasons. His new book, "The Psychology of Tele-
vision," published by Lawrence Erlbaum Associates, sur-
veys the psychological research conducted since such stud-
ies began in the early 1960s. Condry has come to believe
that television exercises much more influence on people
than they realize.

"Most people truly believe that because we watch TV in
our leisure time that it's trivial, that because it's fantasy it
doesn't have an important affect on us," Condry said. "But
they're wrong. I wrote the book to convince people that TV
influences our fundamental understanding of the world, our
thoughts, our feelings and our actions."

Research surveyed in Condry's book shows that expo-
sure to the world as portrayed in television programs is ex-
tensive. He found that the average adult or child in the
United States watches between three and four hours of tele-
vision every day of his or her life from the age of 2 onward.
He devotes two chapters of the book to the content of TV
programs and commercials and the rest to the psychological
mechanisms by which television exerts its influence.

Condry's own research shows that, while 80 percent of
parents say that they restrict television viewing, only 20
percent of their own children say their watching actually is
limited. Condry, who writes an occasional column for the
Detroit Free Press to answer parents' questions about chil-
dren and television, suggests that placing limitations on the
amount of television a child views not only frees up his or
her time to do other things, but it also forces the child to
make choices.

"Making choices requires a child to pay attention to what
they're looking at," he said. "They read the TV guide in-

stead of merely flipping channels, and this, in and of itself,
is an enormously good thing. It makes them mindful — as
opposed to mindless — viewers."

Condry said that parents should be as concerned about
the programs and the commercials their children watch on
television as the schools they attend. "It's always struck me
that parents will lynch a school board if the schools aren't
doing the job parents think they should be, yet these same
parents will passively sit back and let their children watch
any sort of garbage the networks choose to show them," he
explained.

Condry, who is director of the Human Development
Television Research Lab and Archive here, specializes in
how television viewing affects children and whether chil-
dren are able to discriminate between programing and com-
mercial messages.

He recounted how, when his own children were young,
he and his wife would watch objectional shows with them,
commenting as it went along. "The children often didn't
like it," he said. "But if we thought what they were watch-
ing was outrageously sexist, then we said that 'Do you
really think the world is like that?' we'd ask. 'Well it isn't'
There's no harm in doing this. The worst that can happen is
that the kids won't listen to you, and the best is that maybe
they will." Condry characterizes television as both a great
miracle of the modern age and as a lie-producing machine.
The medium brings viewers several heads of state sharing
their differing views on a political crisis, and it shows "little
lies" that become widely accepted truths, he said.

"That crooks get away with it and judges are lenient are
among the little lies shown on TV all the time," Condry
said. "In spite of the fact that we have more jails than any
other country in the world and put people in jail for longer,
what many people believe is the message they get from
TV."

In a democracy, it matters enormously what people be-

Chris Hildreth
John Condry

lieve, he added. "People claim they can keep reality sepa-
rate from fantasy, but I say that you can't keep it separate.
If repeated fantasy stories creep into our notions of reality,
and there's more and more research evidence that this is so,
then when you choose which president to vote for, you're
making your judgment partly based on fantasy."

—Metta Winter

Study: Harassment more common in hotel work than elsewhere
The rate of sexual harassment for line employees in the

hotel industry in Boston seems consistently higher than in
other professions, according to a preliminary study con-
ducted at the School of Hotel Administration. For some
sex-related behaviors, the rate was about twice as high in
hotels than in other fields, the study found.

While some harassment stems from supervisors, custom-
ers and suppliers, most of it is being committed by co-work-
ers, said Martha Eller, a visiting lecturer at the Hotel School
who studied sexual harassment for her master's thesis. In
many cases, these co-workers were in positions that could
sabotage another employee's work performance and job se-
curity, such as chef/waitress and male and female bartenders
working together.

"Although the problem of sexual harassment pervades
the American workplace, the hotel industry is particularly
susceptible because of its pseudo-bedroom environment,"
Eller said. An article relating to her study will be printed in
the February 1990 issue of Cornell Hotel and Restaurant
Quarterly, a magazine published by the Hotel School.

Hotel employees come into contact with co-workers,
supervisors, customers and suppliers, Eller said in an inter-
view. Services often are delivered in isolated situations or
are dependent upon the cooperation of co-workers. Further-
more, employees' physical attributes and sociability skills
often are the primary basis for hiring decisions.

"The sexual implications inherent in the concept of hos-
pitality service — such as the hotel bedroom, scantily clad
waitresses and suggestive advertising — all appeal to tem-
poral pleasures. As a result the fine line between offering
legitimate services and illegitimate entertainment can be
easily blurred," Eller said. "Among co-workers, the unusual
hours, peak and slack periods of being busy and the interde-
pendence among staff seem to foster an environment more
conducive to sexual harassment than in other fields."

Although the cost of sexual harassment in the hotel in-
dustry is unknown, the annual cost of the problem to an
average Fortune 500 company is some $6.7 million in turn-
over, absenteeism and reduced productivity, according to an
article in the December issue of Working Women. This
does not take into account the personal cost in anguish and
legal expenses if necessary, Eller pointed out

According to a report issued by the U.S. Merit Systems
Protection Board, the federal government estimates that sex-
ual harassment among its employees cos* taxpayers $267
million between 1985 and 1987, she said.

Eller set out to determine whether the hotel industry had
different rates of sexual harassment than society at large and
whether there was a gender difference in reactions to sexual
behaviors from the opposite sex.

She conducted interviews by phone or in person of 134
individuals, two-thirds of whom are women. All were
members of Local 26, a hotel and restaurant union in Bos-
ton. Respondents were non-supervisory employees, includ-
ing clerical workers, telephone operators, bell persons,

t housekeepers, waiters or waitresses and kitchen help.
Eller repeated, with some adaptations for the hotel indus-

try, the methodology used in the landmark study, "Sex and
the Workplace," (San Francisco: Jossey-Bass Publishers
1985) by Barbara Gutek, which determined the extent of
sexual harassment in the American workplace.

Eller asked her participants whether they viewed behav-

Martha Eller
Charles Harrington

ior from members of the opposite sex — including insulting
or complimentary sexual looks and gestures, sexual and
non-sexual touching, and expected socializing or sexual ac-
tivity outside of work with job consequences — as sexual
harassment and whether they had experienced these behav-
iors.

Among her findings:
• Forty percent of the women had experienced insulting

sexual comments and viewed it as harassment, compared
with 20 percent in the Gutek study. For men, the figures
were 18 percent vs. 12 percent

• Thirty-three percent of the women received compli-
mentary sexual looks or gestures that they viewed as harass-
ment compared with 16 percent in the Gutek study; for men,
13 percent vs. 8 percent

• Twenty-eight percent of the women experienced insult-
ing sexual looks and gestures that they viewed as harass-
ment vs. 15 percent in the Gutek study; for men, 13 percent
vs. 10 percent

• Seventeen percent of the women experienced non-sex-

ual touching that they interpreted as harassment vs. 4 per-
cent in the Gutek study; for men, 7 percent vs. 4 percent

• Twenty-eight percent of the women experienced har-
assing sexual touching vs. 24 percent in the Gutek study; for
men, 9 percent vs. 12 percent

Interestingly, the figures for solicitations for outside so-
cialization and sexual activity with job consequences were
less in the hotel industry. Seven percent of the women vs.
11 percent in the Gutek study said that they had been ex-
pected to socialize outside of work with job consequences.
None of the men in the hotel industry experienced such
behaviors from women. Likewise, 7 percent of the women
were expected to have sexual activity outside of work with
job consequences vs. 8 percent in the Gutek study; again, no
men reported such experiences in the hotel study. When
men were asked to describe their reported incidents of
heterosexual sexual behavior, only one man actually per-
ceived the behavior as harassment; all others had enjoyed
the experience, Eller reported.

In the only questions referring to homosexuality, 38 per-
cent of the men reported having been sexually approached
by other men, while 7 percent of the women reported having
been sexually approached by other women. Both heterosex-
ual and homosexual men said that sexual harassment by
other men was much more of a problem to them than sexual
behavior by women. On the other hand, not a single woman
reported being sexually harassed by another woman. Gutek
did not address homosexuality at all.

Eller found that attitudes about behaviors and sexual har-
assment were comparable in the hotel industry and other
workplaces. As would be expected, more women inter-
preted sex-related behaviors as harassment

Eller's finding that co-workers often present the problem
has important implications for the law, she said. Currently,
laws referring to quid pro quo sexual harassment state that
only supervisory personnel can be guilty of this kind of
harassment Further, Eller stressed that training programs
targeted at management to avoid liability suits relating to
sexual harassment should be broadened, not only to include
all employees but also to educate staff about all types of
inappropriate behavior.

"The findings of this research study don't surprise me,
because I deal with these kinds of issues on a daily basis,"
Judith Morgan, director of human resources at the Regent
Beverly Wilshire Hotel in Beverly Hills, said in an inter-
view. "This kind of work highlights the need for more
training programs dealing with all kinds of harassment for
both management and line employees. We need to incorpo-
rate a philosophy of interpersonal relations into the
workplace that avoids misperceptions in communication and
inappropriate behavior."

Eller added: "There is clearly a difference in how men
and women perceive sexual behaviors in the workplace.
Failure to understand that difference limits our ability to
solve the problem.

"Whenever men and women work together, there will be
a degree of sexuality. It's important to remember that no
one is legislating against normal interactions, but when un-
welcome advances and power plays interfere with the well-
being of employees, there are important implications for the
workplace."

— Susan S. Lang
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Quayle's Latin American trip will harm drug war, scholars say
Vice President Dan Quayle's planned

trip to Latin America to discuss the Pana-
manian invasion "adds insult to injury" and
will make it tougher to win cooperation in
the war against drugs, said two Cornell
scholars who recenlty returned from a 10-
day political study in Nicaragua.

Part of the problem is Quayle, who lacks
diplomatic experience and is perceived as
an insignificant figure in American politics,
said Dennis Gilbert, a visiting fellow in
Latin American studies.

But the underlying problem is that the
December invasion ignited great fear, anger
and a perception among some that the
United States is now in the role of the "evil
empire," said Professor Lourdes Beneria,
who specializes in international develop-
ment and labor economics. Non-interfer-
ence is as "sacred" to Latin Americans as
freedom of speech is to North Americans,
they explained.

"In Latin America now, people are say-
ing the whole world is changing — except
the U.S. They say if the Soviet Union has
to leave its satellites alone, the U.S. should
also let Latin Americans do what they
want," Beneria said.

Beneria and Gilbert, who also teaches at
Hamilton College, were in Nicaragua Jan. 6
through 15 as members of an eight-person
group from Hemisphere Initiatives, a pri-
vate, Boston-based organization that moni-
tors political activity in Central America.
They were observing the campaigns for
elections that will be held next month.

"It's clear the invasion has stirred a
strong reaction in the minds of the people,"
Beneria said. The observers saw anger ex-
pressed not only in editorials, but also in
demonstrations where people cheered con-
demnations of the U.S. invasion, she said.

The two professors said it was hardly
surprising that Latin American leaders were

reluctant to accept the invitation from
Quayle, given tensions over this invasion
and the negative reaction to a previous vice
president's visit.

When Richard Nixon visited Latin
America as vice president in 1958, he was
spat upon and his car was rocked and stoned
by crowds still angry about the earlier over-
throw of a democratically elected govern-
ment in Guatemala by the Eisenhower-
Nixon administration.

"I think the Latin American leaders have
not forgot that They're telling our admini-
stration, 'Don't be crazy. We don't want
this kind of stuff in the streets. Who needs
the headache,' " Gilbert said.

In the long run, despite the U.S. admini-
stration's claim of victory, the Panamanian
invasion may result in a significant loss of
credibility and cooperation, they said.

"The whole fallacy of our behavior is,
we have become obsessed with what is

going on in some little country — Panama
and Nicaragua are little tiny places — and
we end up alienating people in big impor-
tant places like Mexico and Brazil and Co-
lombia and Venezuela," Gilbert said.

"The effect of the invasion will be very
disruptive. We're going to have a hard time
getting the cooperation of Latin American
governments," he said, adding that increas-
ing difficulty in the fight against drugs is
likely.

"And in Nicaragua itself, we observed
that the Panama invasion has very much
helped the Sandinistas in the current elec-
tion campaign," said Gilbert, referring to the
ruling party that the United States has op-
posed since it came to power in 1979. "Be-
cause the opposition party is strongly identi-
fied with the U.S., this invasion just gives
one more reason to vote for the Sandinis-
tas."

—Lisa Bennett

AIDS continued from page 1

"The vast majority of persons diagnosed
with AIDS are in their 20s through 40s, and
many of the people who have been directly
hurt by the first wave of HIV infection are
mothers, fathers, godparents and other im-
portant people in children's lives.

"Parents and care-givers can be at risk
while at the same time their . . . contact with
young persons make them especially power-
ful role models and teachers."

The curriculum, designed to be adapted
to differing socioeconomic and educational
levels and multicultural audiences, consists
of resource materials, activities and infor-
mation for conducting three two-hour work-
shops with parents; statistical data and how
to use them; booklets on working with dif-
ferent age groups and discussing sex and
AIDS with children; and a glossary.

The training materials for the first ses-
sion focus on basic facts about AIDS and

HTV infection, including myths and miscon-
ceptions; activities to show that AIDS has
had some impact on almost everyone; and a
brainstorming session on what kids need to
know about AIDS.

The second session concentrates on re-
ducing risk. It covers how kids are at risk
for HTV infection; risks that parents take;
practice sessions for answering questions
about AIDS using frank, explicit language;
ways to encourage behavioral change and
specific risk-reduction skills, including ef-
fective condom use and needle safety.

The third session is designed to help par-
ents enhance their communication strategies
for talking to kids about AIDS and HIV.
Parents actually develop specific plans on
how they will talk to their kids about reduc-
ing risk and then share these plans with
small groups in the workshop.

— Susan S. Lang

David Lynch-Benjamin
Discussing AIDS education are (from left): extension associate Jennifer Tiffany,
Professors Jerome Ziegler and Donald Tobias, and aide Arzeymah Ragib.

CALENDAR
continued from page 5

Sunday, 1/28
Men's Squash, at Franklin & Marshall, noon
Men's Track, at Syracuse, noon
Women's Track, at Syracuse, noon
Women's Hockey, at Northeastern, 1 p.m.
Men's Jr. Varsity Hockey, little Caesars,
2 pan.

Monday, 1/29
Men's Basketball, at Bucknell, 8 p.m.

Wednesday, 1/31
Women's Hockey, at Princeton, 2 p.m.
Women's Gymnastics, at Ithaca College,
7:30 pjn.
Men's Jr. Varsity Hockey, Syracuse Stars,
at home, 7:30 p.m.

THEATER

Department of Theatre Arts
Concert Reading: "Quartet," by Heinrich

Mueller, directed by Irene Lewis, Jan. 28 at 8
p.m.. Flexible Theatre, Center for Theatre
Arts, 430 College Ave.

"My Name is Alice," a contemporary all-
female musical revue opens Feb. 8 at 8 p.m. in
the Class of '56 Flexible Theatre, Center for
Theatre Arts, 430 College Ave. Under the
stage direction of Daniel C. Hall, the cast in-
cludes students of the advanced undergraduate
training program, Sophie Ahsen and Beverley
Mac Keen, resident professional artists Chif-
fonye Cobb and Sheree Galpert, undergradu-
ates Sarah Richardson and Lorin Shapiro, and
Ph.D. candidate Yvonne Singh. Performances
are Feb. 8, 9 15 and 16 at 8 p.m. and Feb. 10
and 17 at 5 and 9 p.m. Tickets are $4 and $6
and are on sale at the Center for Theatre Arts
box office. For more information, call 254-
ARTS.

Cornell Savoyards
Auditions for "Mikado" by Gilbert and

Sullivan will take place from 7 to 10 p.m. on
the following dates and places: Jan. 29, Ford
Hall, Ithaca College; Jan. 30 Women's Com-
munity Center, and, Jan. 31 Lincoln Hall, Cor-
nell. Bring a prepared piece to sing (in Eng-
lish).

MISC.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Thursdays at 9:30 p.m. in Anabel Taylor Hall.
For more information, call 273-1541.

Aerobics Classes
Early-bird aerobics will be given by Anne

Wrona on Mondays, Wednesday and Fridays,
6:30 to 7:30 a.m. Fee is $2 per class and held
in the Helen Newman Dance Studio. For
more information, call Debbie Gatch at 255-
5133.

Employee noon hour aerobics will be given
by Amy Brill on Mondays, Wednesdays and
Fridays, 12:15 to 1:15 p.m. Fee is $2 per class
held in Helen Newman Gymnasium. For
more information, call Debbie Gatch at 255-
5133.

Committee on u.S.-Latin American
Relations (CUSLAR)

Meetings are held Mondays at 5 p.m., in
the Common Coffeehouse, Anabel Taylor.
For more information call 255-7293.

Cornell World Tae Kwon Do Assoc.
New members are being accepted for the

spring semester. The club meets Mondays,
Tuesdays, Wednesdays and Fridays from 7 to
8 p.m. in Barton Hall. For more information,
call Sandy at 255-7923 or 273-7826.

Hebrew Conversation Club
Hebrew Conversation Club meets Thurs-

days, 11:45 a.m. to 12:15 p.m., 374
Rockefeller Hall.

Lesbian/Bisexual Women's Support
Group for all interested women meets

Wednesdays from 7 to 9 p.m., 103 Barnes
Hall. For more information, call 255-3J6O8.

Macintosh Users' Group
MUGWUMP, the Macintosh Users' Group

for Writers and Users of Mac Programs, meets
on the first Thursday and second Wednesday
of each month. Meetings are free and begin-
ners are welcome. For more information, call
Andrew Merkle, 277-2239.

Narcotics Anonymous
A group of recovering addicts who live

without the use of drugs, including alcohol.
Membership requirement is a desire to stop
using. Meetings are held weekly at 6 p.m., G-
18, Anabel Taylor Hall.

Olin Library Orientation Tours
Tours for faculty and graduate students to

provide an introduction to Olin's services, fa-
cilities and resources will be offered Jan. 25 at
4 p.m. and Jan. 26 at 12:30 p.m. Tours last
approximately 30 minutes and begin in the
lobby across from the circulation desk.

Olin Library Research Seminars
Olin Library Reference Department will

offer research seminars for faculty and gradu-
ate students in the humanities and the social
sciences covering Olin's catalogs, COMPASS
(computer assisted search service), subject

search strategies, reference materials and
interlibrary services, Jan. 31 at 3 p.m. (social
science). To register and for more informa-
tion, call 255-4144 or stop by the Olin Refer-
ence Desk.

Personal Education Workshops
New series begins week of Feb. 5. Topics

include assertiveness, building self-esteem,
building satisfying relationships, stress man-
agement, women, food and self-esteem; les-
bian, bisexual; men's support group; graduate
student support group: and sexuality and spiri-
tuality. All groups are free and confidential.
Sign up begins Jan. 25 in 103 Barnes Hall.
For more information, call 255-3608.

Uris Library Tours
Tours of Uris Library, giving an overview

of the library and an idea of how to use it, will
be given on Jan, 25 at 3:30 p.m. and on Jan.
26 at 11:15 a.m.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday through
Thursday, 3:30 to 5:30 p.m. and 7 to 10 p.m.;
Sunday, 2 to 8 p.m., 178 Rockefeller Hall;
Sunday through Thursday, 10 p.m. to mid-
night, 340 Goldwin Smith Hall; Sunday
through Thursday, 8 to 11 p.m., Clara Dickson
Macintosh Computer Room; Sunday through
Thursday, 8 to 11 p.m., Noyes Center Brows-
ing Library.

Expanding Cinema begins Feb. 1
The Expanding Cinema, Cornell Cinema's showcase for adventurous experimental films,

documentaries and video art, begins its new season on Thursday, Feb. 1, with "The Films of
Raul Ruiz." Ruiz, an emigre Chilean magical realist, is the focus of the annual "Stranger
Than Fiction" series of experimental narratives dedicated to the late Ithaca film maker and
print maker Michael Baum, All but the first and last films in the series will be shown on
Sundays at 2 p.m. at the Johnson Museum. The first film will be screened in Uris Audito-
rium, and the last, on March 4 with Ruiz present, will be shown in Willard Straight Theatre.

Ruiz left Chile after the overthrow of Allende and settled in France, where he has become
one of the most prolific film makers in the world. His working methods are legendary, as
Richard Pena, director of the New York Film Festival, has remarked: "From scripts that
rarely contain more than a few ideas or other notations, Ruiz often shoots feature-length
films in several days, using the budget of one project to finance three... .Ruiz appropriates
many different kinds of narrative forms — documentaries, educational films, horror stories,
even Latin American photo-novels . . . and subverts the conventions of these forms not by
burlesquing them, but by taking them absolutely seriously." Pena will present a lecture on
Ruiz's films on Feb. 28 at 7:30 p.m. in Kaufmann Auditorium, Goldwin Smith Hall.
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PSG Members Provide Direct Communication
Between Administrators and OHR

The Personnel Support Group (PSG) was formed in 1977 to meet a need for direct communication between key ad-
ministrators and the Office of Human Resources. The PSG is a group of approximately 40 staff members from major
administrative and college units appointed by the executive or dean of each unit.
Personnel Support Group
Roxana Bahar 5-5220
Associate Director
Physical Educ. and Athletics
Teagle Hall

Judi Baker 5-2958
Personnel Associate
Cornell Info. Technologies
326 CCC Building

Rick Banks 5-5355
Director, Financial Oper.
Public Affairs
122-a Day Hall

ferry Boothby 5-9331
Asst. to the Director
Financial Systems Development
East Hill Plaza

Ronald Bricker 5-4968
Associate Ombudsman
116 Sfimson Hall

Linda Budinger 5-5400
Admin. Manager
Finance & Business Office
B-22 Mann lib.

Linda Can 5-4909
Administrative Manager
University Relations
110 Day Hall

Dennis Chavez 5-3497
Program Director
Student Employment
203 Day Hall

Rebecca Coles 5-3211
Assistant Director
Admin. Services /CALS
Academic 1

Nancy Culligan 5-5037
Business Manager
Grad School of Management
304 Malott Hall

members.
Ann Dyckman 5-5181
Personnel Director
University Libraries
201 -c Olin Library

Vacant 5-8344
Personnel Administrator
Hotel Administration
143 State Hall
David G. Field 5-4394 .
Controller
Facilities/Business Operations
Humphreys Service Building

Patricia Flamm 212-472-5837
Personnel Director
Cornell Univ. Medical College
1300 York Avenue, E-024
New York, NY 10021

Rita Harris 3-3710
Director of Personnel - Vet
C-103Schurman

Charene Hibbard 122-204
Personnel Associate
NYS Agr. Exp. Station - Geneva
c/o Box 15, Roberts Hall

Nancy Hicks 5-0790
Director, Finance/Personnel
Cooperative Extension
379 Academic 1

Susan Hoy 5-7597
Director, Academic Personnel
431B Day Hall

Liz Hughes 5-3113
Asst. Director, Admin. Oper.
Human Ecology
Nil4 Martha Van Rensselaer

Bryn Kehrli 5-5394
Personnel Manager
Cornell Dining
1140N. Balch

Carol Lang 4-2532
Director of Human Resources
Statler Hotel

Beverly Maynard 5-2364
Executive Staff Assistant
to Provost
300 Day Hall

Valerie Hayes 5-3976
Associate Director
Office of Equal Opportunity
234 Day Hall

Angela Mesmer 5-5812
Administrative Manager
Graduate School
100 Sage Graduate Center

Anna Moratz 5-8607
Executive Staff Assistant to
Vice President for Research
312 Day Hall

JoeMoresco 5-3980
Assistant to the Director
Biological Sciences
169 Biotechnology Building

Bill Kaminski 5-9678
Director, Human Resources
Engineering
250 Carpenter Hall

Richard Robinson 5-4299
Director, Personnel/Finance
Law School
257 Myron Taylor

Thomas M. Santoro 5-5124
Associate Univ. Counsel
449 Day Hall

Anne Scott 5-5505
Associate Director
Residence Life
2150 N. Balch

Listed below are the current

Gwen Scott 5-2921
Personnel Officer
Campus Store

Valerie Sellers 5-4987
Director, Administration
Summer Session
B-12 Ives

Clint Sidle 5-7540
Director, Inst. Plng./Research
441 Day Hall

Pamela Steradzkt 5-9644
Director, Human Resources
College of Arts & Sciences
201 Lincoln Hall

]uay small 5-5020
Administrative Manager
Admissions
410 Thurston Avenue

Wilson Small 5-3352
Business Manager
Campus Affairs
313 Day Hall

Lee M. Snyder 5-3621
Director
Office of Human Resources
130 Day Hall

Pamela Strausser 5-3154
Personnel Officer
l&LR
171 Ives Hall

Elizabeth Walker 5-4377
Admin. Operations
Arch., Art & Planning
129 Sibley Dome

Mary Wright 5-3661
Admin. Manager
Nuclear Studies
130 Newman Lab
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Classification Review Study

The exempt questionnaires for the Classification Review
Study are finally all distributed, thanks to the efforts of the
Personnel Support Group. The completed questionnaires
must be returned to supervisors by January 29,1990 and
then on to Compensation, 111 Day Hall by February 12,
1990.

Questionnaires were distributed for exempt employees
included in the study who were on the payroll for the pay
period ending December 27, 1989. Questionnaires were
not included for vacant positions or new employees not
included in the December 27,1989 payroll.

Questionnaires must be completed for any vacant posi-
tions that will be filled and also by any eligible exempt
employees not included in the distribution process. Super-
visors who are submitting extra questionnaires that do not
have a preprinted label, are asked to indicate the account
(budget) code, line number and department on the ques-
tionnaire. This additional information will assist us in
matching the right position with the right person.

Extra questionnaires may be obtained by calling Peggy
Reynolds at 5-7400. Any employee or supervisor who has
questions, may contact either the Personnel Support Group
representative from your area or call 5-7400.

Adjustments to Life Insurance
Rates will Appear on

Next Paycheck
Any employee whose payroll deduction for life insurance
coverage was incorrect on the most recent paycheck will
receive an adjustment on the next paycheck. In some cases
this will mean a credit and in some, a debit. It is not
possible to show the actual amount credited or debited on
the paycheck stub so you will see a change in the overall
amount withheld for life insurance. The payroll period
following these adjustments should reflect the new quin-
quennial life insurance rates for 1990.

Brown Bag Lunch and
Discussion on Sexual

Harassment
What is Equal Opportunity/Affirmative Action?

Are equal opportunity and affirmative action the same thing?

No. Equal opportunity legislation (federal, state and local)
prohibits discrimination in employment and education based
on a wide range of criteria. Affirmative action requires a
government contractor to take positive, results-oriented steps to
provide equal opportunity for women, minorities, Vietnam-era
Veterans, and persons with disabilities. The following chart,
developed by Stanford University, is helpful in clarifying the
difference between the two concepts:

Contractors are required to set goals for women and minori-
ties.
Affirmative action regulations apply only to natural-born U.S.
citizens, naturalized U.S. citizens and those who are classified
as permanent residents of the U.S. (possess a "green card").

Aren't goals the same as quotas?
No. They have two very different meanings:

A new video, "Sexual Harassment: It's No
Game" will be shown and discussed at a
brown bag lunch on February 6 at 12:15
p.m. in Statler 465.

Award-winning episodes of the television
program "Cagney and Lacey" are used in
the video to illustrate the complexity of
sexual harassment. The video, which was
produced by the Center for Women in Gov-
ernment in Albany, N.Y., also portrays
employees in a training session and lunch-
room discussion of other realistic sexual
harassment problems.

All are invited to attend this brown bag
lunch sponsored by Dwight Widger, em-
ployee-elected trustee, and the Advisory
Committee on the Status of Women.

Attention All Employees:
Is Your Campus Address Correct?
If Not, It's Your Responsibility to

Report Your New Address.

If your campus address is not correct, please
take the time to send the correct address
along with the former address and your
social security number to Operations, 147
Day Hall. When you change your campus
address, it is your responsibility to inform
Operations. The change does not happen
automatically. Please allow approximately
three weeks for changes to take effect.

Equal Opportunity
Based on legislation
Passive system
Rights of individuals
Race/Sex neutral
Merit /job-related ness
Perpetual

Affirmative Action
Based on executive order
Action programs
Rights of groups
Race/Sex conscious
Merit/ job-relatedness
Temporary

Who is covered by equal opportunity legislation?

Under federal legislation, it is forbidden to discriminate against
anyone because of the following:

Quotas
Imposed and monitored by the courts.

Last resort measures as a result of
consent decree of findings of
discrimination.

Fixed hiring or promotion rates which
must be met.

May not take into consideration
availability, education, training, and

Sex
Race
Age (40 and

Creed

Religion

or Vietnam-

Disability (including
stance

-.and AIDS)

lancv

otner necessary taaors.

If not met, can result in
withdrawal of current funding and
disbarment from future federal

The New York State Human Rights Law includes all of the
federal protected categories, and adds the following:

Marital status
Age (18 and over)
Ex-offender status

New York State Executive Order No. 28 prohibits discrimina-
tion on the basis of sexual orientation. The above protections are
available to anyone working and studying in the United States.

Who is covered by affirmative action regulations?
Federal and state contractors are required to take affirmative
action in the employment and advancement of:

Minorities
Women
Persons with disabilities
Vietnam-era veterans

Goafs
Voluntarily set by employers.

Qualitative objectives to mea-
sure minimum progress that
can be made within certain
time period.

May only be set for jobs or job
groups in which women or
minorities are "underrepre-
sented." Subject to change.

Must take into consideration
education, training, internal
and external labor markets
among others.

If not met, must demonstrate a
"good faith" effort was r
to achieve them.

Why are there no goals for Vietnam-era veterans and persons
with disabilities?
One of the steps in setting goals is to calculate who is "under-
represented." To do this, we must know the availability of
people with the knowledge, skills, abilities, experience, and
training to perform particular jobs. At best, this is an informed
estimate. We do not have goals for persons with disabilities
and Vietnam-era veterans because it is difficult to make that
educated guess. It would require having to identify all Viet-
nam-era veterans and all persons with hidden disabilities such
as diabetes and heart conditions. That is an impossible task.
However, we are still required to make extra efforts to insure
Vietnam-era veterans and persons with disabilities have equal
access to opportunities at Cornell.

Continued on page 4
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jggRequests for referral and/or cover tetters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain

4 months. Interviews are conducted by appointment only.

Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please Include two or more numbers If possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

any posted position with an Employee Transfer Application. A resume and
the job title, department and Job number, is recommended. Career counseling
by appointment.

Professional
Nonacademic professional positions encompass a wide variety
of fields including management, research support, computing,
development finance and accounting, dining services and
healthcare.

Submit a resume and cover letter tor each position, sped
fyfnpthejobtitte, departments Job number. Employees should
include an Employee Transfer Application

Business Manager (PA0303)
University Press-Endowed
Provide direction to various departmental supervisors to facili-
tate coordination. Represent organization to all outside parlies
regarding operational and contractual matters. Plan, organize,
and control work flow and policies ensuring timely and accurate
execution. Assume lead role in replacement and implementa-
tion of a new computer system.
Requirements: Bachelor's or equivalent necessary; MBA
preferred. Minimum 4-5 years management experience in
distribution service business environment: scholarly publishing
preferred; collections management; extensive computer busi
ness applications familiarity, particularly with PC LANs. Effec-
tive delegation and organizational skills. Send cover letter and
resume to Cynthia Smithbower.

Deputy Director (PA0213) HRIII
Campus Store-Endowed
Manage all facets of the support functions of the Store (eg
Business Office, Operations. Warehousing, Personnel, Mer-
chandising and Systems); provide leadership in these areas
and facilitate full store planning; provide support to the Director
in store-wide planning and decision making.
Requirements: MBA and 5-7 years of related experience or
Bachelor's and minimum of 10 years of related experience
including managerial and financial experience. Excellent ver-
bal and written communication skills. Planning, negotiating,
organizational, interpersonal and general administrative skills
required. Automated systems experience preferred, Send
cover letter and resume to Cynthia Smithbower by Feb 15.

Senior Research Support Specialist (PT0315) HRII
Materials Science Center-Endowed
Manage and extend a state-of-the-art Electron Microscopy
Facility for the support of the research program of the Materials
Science Center.
Requirements: Master's in material science or physics or
equivalent required. PhD preferred. Minimum 2 years experi-
ence as a postdoc in relevant electron microscopy user field.
Send cover letter and resume to Sam Weeks.

Director of External Affairs (PA0305) HRIf
Public Affairs/Architecture, Art and Planning-Endowed
In coordination with the Dean of the Colfege and the office of the
Vice President for Public Affairs, develop and implement Col-
lege fundraising and public affairs objectives; liatson with alumni
association develop and draft proposals for foundation and
corporate support; work with individuals interested in planned
giving; coordinate publications and publish newsletter; plan and
direct Alumni Assembly, council meetings, etc.
Requirements: Bachelor's or equivalent, Master's preferable
or equivalent combination of education and experience. 2-3
years previous fundraising and/or public affairs experience
essential; work experience at CU or a CU degree is preferable.
Outstanding verbal and written communication skills and supe-
rior interpersonal skills are essential Send cover letter and
resume to Cynthia Smithbower by Feb 9

Assistant Director of Development (PA0304) HRII
Public Affairs/College of Arts and Sciences-Endowed
Perform fund raising activities related to College of Arts and
Sciences in the areas of mid to upper range capital gifts. Work
closely with central development office and special leadership
programs and high level volunteers. Provide direct support to
Director of Public Affairs for the College for proposal research,
preparation, special events, drafting deaconal correspondence
and other ad hoc duties.
Requirements: Bachelor's or equivalent. Minimum 2-5 years
of development or related administrative experience at a col-
lege or university. Excellent communications and writing skills,
experience in planning/managing public relations oriented
events. Ability to identify with the special mission of a College
of Arts and Sciences at a major research university. Send cover
letter and resume to Cynthia Smithbower by Feb 9.

Architect (PA0306) HRII
Facilities Engineering-Endowed
Organize and perform architectural design services for Univer-
sity alterations and repairs; independently undertake projects,
and review and assist on major (greater than $1M) projects.
Requirements: Bachelor's in Architecture. Minimum 3 years
experience. Must have excellent organizational, interpersonal
and communication (oral and written) skills. Professional
licensing required. Send cover letter and resume to Cynthia
Smithbower by Feb 29.

Superintendent, Care of Buildings (PA0211) HRII
Care of Buildings-Endowed
Direct the Care of Buildings Department for the Endowed and
Statutory academic campuses. Responsible for custodial care
of academic and research space in excess of 6.5 million square
feet (122 campus buildings) and annual budgets exceeding
$5.7 million (1990). Manage 15 exempt supervisory and
administrative personnel and 275 custodians.
Requirements: Master's in personnel administration, labor
relations, business, industrial engineering or a related field, or
equivalent combination of education and experience. 6-8 years
administrative and managerial experience in directing a large
service related organization preferred. Exceptional interper-
sonal skills and demonstrated ability to communicate effec-
tively (in writing and orally) at all levels is essential. Send cover
letter and resume to Cynthia Smithbower by Feb 2

Corporate Liaison Officer (PA0202) HRII
National Nanofabrication Facility-Endowed
Organize, develop, and direct programs to extend potential and
consolidate existing broad industry support for the research
and educational activities of the NNF Interact with university
officials, the NNF director, and the NNF administrative staff.
Requirements: Bachelor's in a technical field related to
nanofabrication, such as electrical engineering, physics, ap-
plied physics, chemistry or materials science. Master's pre-
ferred. High level of organizational ability and ability to commu-
nicate persuasively Minimum 3 years of industrial experience
related to nanofabrication technology. Ability to travel. Send
cover letter and resume to Cynthia Smithbower by March 15.

Property Manager (PA0215) HRII
Real Estate-Endowed
Provide property management to investment and non-invest-
ment real estate properties. Maintain good tenant relations.
Oversee the physical development of major real estate proj-
ects. Manage oil and gas properties
Requirements: Bachelor's or equivalent. 3-4 years real estate
related experience. Skills in property management, construc-
tion, business law and finance, and real estate. Excellent
communication, problem solving, and interpersonal skills. Send
cover letter and resume to Cynthia Smithbower by Feb 2.

Chef (PG0119) HRII
Dlning-Endowed
Coordinate, supervise and train a dining unit's production staff
in the quality preparation and presentation of food. Maintain
food and labor costs in accordance with unit and department
goals: utilize computer system for menu planning and forecast-
ing; recruit; train; supervise and evaluate kitchen staff; develop,
test and revise recipes; assist in overall supervision of dining

Requirements: Associate's or 2 year culinary degree plus 3-
5 years food service supervisory experience or the equivalent
Completion of an apprenticeship program and/or certification
by a recognized culinary institution (e.g. American Culinary
Federation) is preferred. Extensive work as a Chef is desirable.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices. EHP, Ithaca, NY 14850.

Research Support Specialist III (PT9614) HRII
Center tor Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institute's
$1.7 Million Research Awards Program. Develop corporate
fund raising effort and pursue foundation and additional govern-
mental support. Provide general administrative support to
program including writing technical and program reports, and
monitor budgets.
Requirements: Bachelor's minimum. Master's engineering or
MBA preferred Considerable related experience including 2
years of administrative or business experience with an educa
tional program. Ability to understand and communicate techni-
cal and scientific issues essential. Send cover letter and
resume to Sam Weeks.

Project Leader II (PT9307) Level 37
Information Technologies-Endowed
Negotiate contracts for and coordinate delivery of a broad range
of services provided via the CIT Facilities Management Pro-
gram. Assess feasibility and desirability of providing specific
levels of support to the CU community. Serve as contact for all
facilities management negotiations, prepare contracts, define
service terms and conditions, provide expert technical support,
assist in policy/procedure development.
Requirements: Bachelor's or equivalent: coursework in infor-
mation technology, computer science or engineering desirable.
Minimum 5 years of computer systems management/admini-
stration and support delivery (training, consulting, documenta-
tion). Prior supervisory experience preferred. Strong interper-
sonal, communication and organizational skills. Ability to work
with faculty'staff in a variety of circumstances. Knowledge of
DEC VAX. HP, SUN, systems. Send cover letter and resume
to Sam Weeks.

Project Leader II (Mandarin) (PT0314) Level 36
crr/IR-Endowed
This is a high visibility position both at CU and nationally. Plan,
supervise and coordinate a major development project using
micro, mini, and mainframe technologies. Supervise develop-
ment activity at CU and other universities and coordinate
vendor support.
Requirements: Bachelor's or the equivalent combination of
education and experience. Extensive computer and systems
work including design and implementation of major systems.
Experience in supervision, project management and micro-
based office systems also needed. Work with both IBM and
Macintosh micro computers. Technical knowledge of the CU
computing and network environment, CU operating systems,
ADABAS and NATURAL. Send cover letter and resume to Sam
Weeks.

Project Leader II (PT9603) Level 36
CIT IR-Endowed
Responsible for maintenance, changes and enhancements of
Student Information System. Assist in definition and implemen-
tation of interfaces with SIS.
Requirements: Bachelor's or equivalent required. 3-5 years
of experience in programming, analysis, design and project
management required. Considerable experience with large
interactive application systems required. Proven ability to deal
effectively with users, programmers, peers and management
required. Knowledge of IBM MVS operating system and JCL
required Experience with student records system or other
student-related systems desirable. Experience with microcom-
puters as user workstations desirable. Knowledge of CMS. PL/
1 and ADABAS/Natural desirable. Send cover letter and
resume to Sam Weeks.

Senior Technical Consultant (PT0301) Level 35
Information Technologies-Endowed
Provide high-level expertise and leadership in evaluating and
supporting personal productivity tools: word processing, desk-
top publishing, spreadsheet and microcomputer database
packages for varied workstations, including IBM and Macintosh
micro-computers. Participate in strategic decision-making
concerning productivity tools and their support on campus.
Prepare consulting materials, workshops and documentation
for colleagues and campus.
Requirements: Bachelor's or equivalent experience. High
level expertise. 5-7 years related experience including micro-
computer experience: IBM and Macintosh productivity tools
including word processing, desktop publishing, spreadsheets
and databases. Computing Services experience preferable
Leadership, organizational and communication skills. Send
cover letter and resume to Sam Weeks.

Area Manager I (PT0117) Level 35
JOSM endowed
Provide general systems and software support for the Johnson
School's microcomputers, networks and intelligent printers,
and provide systems consulting to the Johnson School commu-
nity.
Requirements: Bachelors in computer science or equivalent
coursewonV 2-4 years work in computer systems. Knowledge
of systems programming practices. Exposure to several differ-
ent systems desirable. Experience with some subset of Mac-
OS, DOS, Unix, VMS, Appleshare. TCP, and Decnet. Send
cover letter and resume to Sam Weeks.

Applications Programmer/Analyst III (PT0312) Level 34
Statler Hotel-Endowed
Under the supervision of the Information Systems Manager,
provide hotel systems programming/technical support and
training.
Requirements: Bachelor's or equivalent. 3-5 years computer
system and programming experience. Knowledge of program-
ming techniques, i.e., BASIC/COBOL/FORTRAN type lan-
guages and ability to operate computer mainframe. Send cover
letter and resume to Sam Weeks.

Systems Programmer Analyst III (PT0102) Level 34
Computer Science-Endowed
Help Computer Science researchers design, develop, and
implement large Lisp software programs. Provide support,
maintenance, and installation of Lisp software systems on the
research facility computers. This includes the complete Sym-
bolics operating system. Lucid Common Lisp on the Sun,
Allegro Common Lisp on the NeXT, and a variety of related
software systems. Support activities would include work on
Macintosh, UNIX, and TCP'IP networking.
Requirements: Bachelor's in math or computer science or
equivalent experience; ability to communicate with research-
ers; significant experience with development and maintenance
of large computer software systems; and Lisp and Lisp devel-
opment environments. Helpful: UNIX operating system, TCP/
IP networks and distributed computing, Ethernet, and NFS.
Send cover letter and resume to Sam Weeks.

Systems Analyst III (PT9401) Level 34 HRII
DL-Quality Milk Promotion Services-Statutory
Analyze, design, develop, implement and document computer
applications for Quality Milk in a network and micro environment
having interaction with other hardware and software systems.
Work with staff lo analyze project data.
Requirements: Bachelor's or equivalent with 3-5 years expe-
rience required. Statistical experience desirable. 1 -2 years
experience in analytical/problem solving with micros. Strong
background and knowledge of DBASE III+ as well as experi-
ence in editing existing DBASE program required. Knowledge
of word processors, utility programs, MS-DOS operating sys-
tem, and IBM compatibles required. Strong interpersonal and

communication skills. Send cover letter and resume to Sam
Weeks.

Systems Programmer/Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based
graphics workstations: install and maintain system software
and utilities, keep hardware operational and assist and consult
with staff and users.
Requirements: Bachelor s in computer science or equivalent.
2-3 years programming; 2 years system management, familiar-
ity with UNIX (prefer several versions). C, HOOPS and interac-
tive graphics; excellent communication and interpersonal skills.
Send cover letter and resume to Sam Weeks.

Applications Programmer I (PT0113) HRI Level 32
Division of Nutritional Sciences-Statutory
Provide applications programming, networking, training, con-
sulting, and other support services to staff and faculty. Develop
applications using relational database programs. Manager
local area network. Support microcomputer usage.
Requirements: Bachelor's or equivalent. 1-2 years experi-
ence in administrative or academic environment. Proficiency
with microcomputers, especially software. Programming and
database experience. Good interpersonal skills. Send cover
letter and resume to Sam Weeks.

Technical Consultant I (PT0210) Level 32
CIT Information Resources-Endowed
Develop and prepare basic written information about computer
systems. Consult with users on the use of systems in their
environment.
Requirements: Bachelor's or equivalent experience. Mini-
mum of 2 years experience with at least 1 year of computer
programming and 1 year of writing. Send cover tetter and
resume to Sam Weeks.

Technical Consultant I (PT0209) Level 32
CIT Services-Endowed
Provide technical support for CIT-supported technologies and
applications, operating systems and networks. Participate in
development and delivery of User Services training, consulting,
documentation and information retrieval services.
Requirements: Bachelors or equivalent experience Mini-
mum 2 years experience in CIT-supported technologies and
applications. Excellent communication and interpersonal skills.
Familiarity with procedure and policies related to service provi-
sion helpful. Ability to work with the public in a wide range of
circumstances. Send cover letter and resume to Sam Weeks.

Applications Programmer II (PT0311) HRI
Agricultural Economics-Statutory
Provide computer programming support to faculty, professional
staff and graduate students; assist users with a variety of
mainframe, mini and micro computer applications in research,
teaching and extension activities; analyze, design, implement
and maintain new applications programs and systems; consult
with users; simple micro computer repair tasks
Requirements: Bachelor's or equivalent with computing re-
lated courses or equivalent. 2-3 years experience in both micro
and mainframe applications is preferred. Entry level skills in
Fortran and PL/I, and proficiency in PASCAL programming
languages. Competency in use of software packages. Strong
interpersonal skills are important. Experience in an academic
organization is desirable. Send cover letter and resume to Sam
Weeks.

Research Support Specialist I (PT0307) HRI
Chemistry-Endowed
Manage daily operations in a chemistry research lab of approxi-
mately 12 scientists, work independently as a major co inves-
tigator on several experimental projects; prepare novel forms of
monoclonal antibodies for some of these; supervise various
procedures carried out by students (postdocs. grads and under-
grads) and others using the lab.
Requirements: Bachelor's or equivalent in biological science.
At least 2-3 years professional experience in lab work involving
tissue culture and animal use; broad biochemical experimenta-
tion; instrumental and computer techniques. Send cover letter
and resume to Sam Weeks.

Roomservice Manager (PA0307) HRI
Statler Hotel-Endowed
Oversee all food and beverage service in hotel guest rooms,
conference center and banquet coffee hours. Provide last
minute food and beverage service to other areas of the hotel as
requested. Hours flexible: nights and weekends-
Requirements: Associate's in hotel administration or equiva-
lent. Bachelor's or equivalent preferred. 2:3 years hotel
exposure with work experience in similar hotel position. Send
cover letter and resume to Cynthia Smithbower by Feb 2.

Research Support Specialist I (PT0309) HRI
Agriculture and Biological Engineering-Statutory
Do lab tests on highway materials, assist local government
personnel by teaching workshops on materials and providing
technical assistance on highway engineering problems; assist
faculty and students with highway research projects; and help
with teaching classes and preparing labs. Until 12/31/90.
Requirements: Bachelor's in civil engineering or equivalent
Valid NYS driver's license. 2-3 years experience in public
works or highway construction. Some technical training work.
Send cover letter and resume to Sam Weeks.

Research Support Specialist (PT0306) HRI
Equine Drug Testing-Statutory
Operate and maintain Mass Spectrometer, Gas Chromato-
graph and HPLC. Isolate and purify drugs and their metabolites
for analytical analysis.
Requirements: Bachelors in organic chemistry or equivalent
experience. 2-3 years work with thin layer chromatography and
basic knowledge of drug metabolism. Send cover letter and
resume to Sam Weeks.

Extension Support Specialist (PT0208) HRI
Diagnostic Lab-Statutory
Assist Extension faculty in the performance of service and
research. Must independently conduct farm assessments and
research trials, primarily with swine.
Requirements: Bachelor's or equivalent in animal science.
Minimum requirement AHT certification. 2-3 years related
research experience. Prefer candidates with computer and
statistical analysis experience as well as those with work
experience in unsupervised setting. Ability to make good
judgments. Send cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research pro-
grams involving the design and analysis of Dairy Management
Systems utilizing the NY Dairy Herd Improvement database.
Analyze and develop dairy herd performance measures that
will predict economic returns to the dairy enterprise. Develop
and program software to assist with dairy herd management.
Requirements: Bachelor's or equivalent in animal science or
agricultural economics. High level language, e.g., "C" program-
ming experience, ability to use SAS, understanding of ad-
vanced computing techniques such as expert systems. Dairy
farm background or experience helpful. Send cover letter and
resume to Sam Weeks.

Assistant Director, CU Clubs (PA0201) HRI
Alumni Affairs-Endowed
Assist the Director and the Associate Director in planning
overall policies, procedures and goals for CU Alumni Clubs
nationally. Works with all clubs in starting programs to assist the
efforts of the Admissions, Career Center. Tradition, Summer
Job Network offices. Serves as club affairs liaison to those
respective offices. Supervise club activities in assigned re-
gions. Assists in planning, development and execution of

volunteer leadership workshops. Position starts in April.
Requirements: Bachelors or equivalent: CU degree pre-
ferred. Demonstrated ability to work with and organize volun
teers; strong interpersonal communication and writing skills;
minimum 2-3 years experience with volunteer organizations
preferred. Some travel. Send cover letter and resume to
Cynthia Smithbower by Feb 9.

Marketing/Sales Coordinator (PA0210) HRI
Dining-Endowed
Provide marketing, sales and research support to the Co-op
(contract meal) program. Using market research and trend
analysis, evaluate and recommend pricing and meal plan
configuration. Serve as Co-op spokesperson to student and
campus groups. Coordinate publicity. Some supervision of
clerical, temporary and student employees.
Requirements: Associate's or equivalent. Bachelor's pre
ferred. 2-3 years experience in related area. Excellent organ-
izational, writing and customer service skills essential. Send
cover letter and resume to Cynthia Smithbower by Feb 2.

Production Manager (PA0212) HRI
Media Services-Statutory
Manage all printing production for Media Services-Printing and
a full time staff of 10-12 employees. Includes camera, offset
printing, quickcopy, xeroxing, bindery, and delivery. Advise
and counsel clients on printing needs. Schedule, estimate and
price printing and copying jobs. Maintain statistical records,
inventory/order printing papers and production supplies as
required.
Requirements: Associate's or equivalent. Vocational training
in printing or equivalent experience. Extensive (5+ years)
experience in sheet fed printing operation including press
operation. Supervisory experience or training Exposure to
computerized estimating/recordkeeping. Send cover letter and
resume to Cynthia Smithbower.

Extension Support Aide (PT0118) HRI
Center for Environmental Research-Statutory
Assist Water Resources Institute Director in preparing educa-
tional materials (e.g., regional slide sets) with aid of Coopera-
tive Extension agents; write summaries for publications; pre-
pare questionnaires and compile results. Represent WRI for
on-going Cooperative Extension in several regions and on
campus.
Requirements: Bachelor's or equivalent: environmental sci-
ences background. Macintosh word processing essential,
graphics helpful Excellent writing and verbal communication
skills. Send cover letter and resume to Sam Weeks.

Photo Specialist I (PT0116) HRI
Media Services-University Photography-Statutory
Produce high quality photographic images to be used for public
relations, News, publication, annual reports, exhibits, and slide
shows for the entire CU community as well as external requests.
Mon-Thur. 8-5; Fri, 8-4. Some evenings and weekends.
Requirements: Bachelor's in Photographic Arts and Sciences
or equivalent. Minimum 3 years experience in photojournalism,
commercial photography, studio photography, location photog-
raphy, and color process monitoring. Experience with optical
printing methods preferred. Send cover letter and resume to
Sam Weeks.

Supervisor, Technical Services III (PT0107) HRI
Division of Biological Sciences-Endowed
Manage instrumentation repair and development facility.
Assemble, repair and maintain analog, digital, and mechanical
lab equipment. Design specialized equipment for researchers
and technicians.
Requirements: Associate s or equivalent and 2 years of repair
and maintenance experience are required, Bachelor's pre
ferred. Knowledge of lab equipment and computer based data
acquisition are very desirable. Good interpersonal and commu-
nication skills are essential. Send cover letter and resume to
Sam Weeks.

Senior Writer II Editor (PC9504) HRI
University Development-Endowed
Take ultimate responsibility for producing 4 to 6 annual issues
of Communique—University Development's chief communica-
tion to 12,000+ donors and volunteers—either delegating or
taking direct responsibility for all stages from conception through
publication. Write proposals, biographies, and draft presiden-
tial correspondence. Manage department in director's ab-
sence, provide guidance to staff members on fund-raising and
communications issues, and represent department at occa
sional meetings.
Requirements: Bachelors or equivalent. 2-3 years related
writing/editing experience. Experience in publications man-
agement. Sophisticated knowledge of fund-raising and com-
munications strategies. Superior writing and editing ability.
Ability to sustain high work quality and meet deadlines during
peak work-load periods. Familiarity with CUs academic and
administrative departments helpful. Send cover letter, resume
and writing sample to Esther Smith, Staffing Services, EHP.
Ithaca, NY 14850.

Professional Off-Campus
Extension Support Aide (PT0313) HRI
Integrated Pest Management-Geneva-Statutory
Assist the IPM program in the analysis of data and information
which will lead to the preparation of reports to growers, state
legislators, extension field staff, CU administration, and other
groups.
Requirements: Bachelor's in crop protection and/or crop
production discipline, or in a related field. Minimum 1-2 years
related experience preferred. Familiarity with many aspects of
crop protection and production including pesticide use is essen-
tial. Experience with data entry and report generation on
microcomputers is desired. Previous experience with Macin-
tosh systems would be helpful. Send cover letter and resume
to Dr. James P. Tette, NYS Agricultural Experiment Station,
Geneva. NY.

Professional Temporary
Residence Program Director (PA0206)
Summer Session-Endowed
Live in residential program director for Summer College pro-
gram. Involved in staff selections and training, administration
of program including administrative records, supervision of
staff, and discipline of program participants. Until 8/17/90.
Requirements: Master's preferred. Bachelor's or equivalent
in student affairs or related. Residential experience preferred,
experience working with adolescents required. Computer
knowledge helpful-Dbase and Macintosh. Send cover letter
and resume to Cynthia Smithbower by Feb 2.

Coordinator-AAP Career Office (PA0208)
Career Center-Endowed
Provide career planning and placement services to students in
the College of Architecture, Art and Planning. Sponsor job-
hunting seminars, and maintain an office/library staff by student
assistants. This individual reports to the Director of the Career
Center. 3-5 days per week; hours negotiable. Until May 1990.
Requirements: Master's preferred in counseling, education or
liberal studies. Excellent writing and administrative skills.
Ability to work independently with limited supervision. Strong
desire to work with students. 1 -2 years previous experience in
Career Planning and Placement preferred. Send cover letter
and resume to Cynthia Smithbower by Feb 2.

Technical Consultant I (PT0109)
CISER-Endowed
Handle walk-in computing consulting tor CISER members.
Provide internal computing support for CISER staff; teach

cover letter, specifying thi
Interviews are available b
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imputing skills via preparation of printer documentation; or-
ganize special educations activities for users. 20 hrs pr wk.
until 7/11/90.
Requirements: Bachelor's or equivalent in computer science
* social science required. Experience with microcomputers,
"tainframe data tape and file management. Social science
«<perience with CU's IBM mainframe, CMS, SAS/SPSS, JCL,
WS. Send cover letter and resume to Sam Weeks.

Applications Programmer/Analyst I (PT9707) Level 32
Public Safety-Endowed
Under direct supervision, design, develop, modify, maintain
*id document computer applications as needed for the Divi-
sion of Campus Life. Temporary until 7/1/90.
^quirements: Associate's or equivalent with computer re-
eled courses. 1 year programming experience preferred;
SQrne working knowledge of applications for batch and interac-
*"e systems, JCL, database concepts. Hardware experience
*i IBM systems/36 and micros preferred. COBOL and 1 other
"ogramming language required. Send cover letter and res-
*ie to Sam Weeks.

Technical
^Sa prominent research institution, CU University hasadiverse
"<«d for lab, electro/mechanical and computer support. Indi-
c a t e with backgrounds in computer science, biology, micro-
*Wogy, chemistry, animal husbandry, plant science and medi-
J" lab techniques are encouraged to apply; applicants with
^SCP or AHT licenses are in particular demand.
. Submit a resume and cover letter for each position, speci-
Wg the job title, department and job number, to Sam Weeks,
JSO Day Hall. Skill assessment check lists, available at the Day
J l̂ office, are a valuable aid when applying for computer or lab
!*Sted positions.

J«chmcian, GR18 (T0305)
JS'onomy-Statutory
Jinimum Biweekly Salary: $513.94
%> digitizing, entering and editing data (80%) Perform soil
analyses to include sample preparation, grinding, sieving,
™ticle-size analysis, bulk density, and chemical extractions

*«ted lab experience is oesuea. raniiiiarny wun geograpnic
"Ormation systems and database management software is
^ired. Send cover letter and resume to Sam Weeks

n systems and database management soft
Send cover letter and resume to Sam Weeks

al Technician, GR18 (T0106)
UT~ Animal Services-Statutory
J'nimum Biweekly Salary: $513.94
'ovide care (feed, water, clean and monitor) for research

f*rnals following strict protocols for sterile or disease control
^ironments and regulations for animal welfare. Maintain

""irrial records. May include assisting Vets in treating and
* is^plnating animals. 5 days per week including weekends

JJ^uirements: HS diploma or equivalent. Associate's in Ani-
J™ Science required. Assistant animal certificate helpful,
^"owiedge of variety of lab animals and animal breeding
Quired. 1 year animal experience. Ability to lift 50 lbs. Pre-
^Ployment physical & all necessary immunizations required.

, J^hnician, GR19 (T7306)
Î rtiology-Statutory
jj'limum Biweekly Salary: $535.78
""ler direct supervision, conduct experiments in plant bio
r^mistry. chemistry, and physiology. Use chromatographic
'n a spectrophotometric equipment for chemical & biochemical
CM vs's; compile data;perform some field treatments & sample

S-ction. Yearly appointment contingent upon funding.
uirements: Minimum 2 years coursework in chemistry;

|lath required. Bachelor's or equivalent in biology or related
Jj'd with coursework in chemistry or math preferred. 1 year
jj^ted experience. Ability to safely handle lab chemicals and
"^ticides. Send cover letter and resume to Sam Weeks.

J'stology Technician, GR20 (T0115)
yr'erinary Pathology-Statutory
?"imum Biweekly Salary: $558.78
p6Pare high quality microscopic slides for interpretation by
s
a"riologist. Primary duties include embedding, sectioning and

owning of animal tissue sections.
^uirements: Associate's or equivalent in medical lab tech-
j-'ogy w j t n coursework in histological techniques. HT (ASCP)
^'"cation or eligible preferred. 1 -2 years experience as a
^5'ology technician in a hospital or research lab preferred,
"^d cover letter and resume to Sam Weeks.

o^hnician, GR20 (T0308)
y'lical Sciences-Statutory

urn Biweekly Salary: $558.78
îse equine respiration and performance area, include

3 fercise treadmill. Assist with experimental procedures on
H^als. Occasional weekend and holiday hours.
^uirements: Bachelor's in animal health technology or
,ij™y. 1 -2 years related experience with handling and manag-
Jlhorses. Supervisory ability. Applicable certification/license

Squired. Send cover letter and resume to Sam Weeks.

' H^ l r i c a lT e?h n i c ' a n 'G R 2° (T 0 1 1 2 )
Li;'*l Administration-Endowed
pf**num Biweekly Salary: $575.30
Or îde support for all Macintosh microcomputers (includes
K°9ramming. software and hardware support), and coordinate

™—t of the Appletalk network for faculty and staff.
ents: Bachelor's or equivalent coursework in com-

or related fields. 1 year related experience with computer
operations. Familiarity with hardware maintenance

es required. Experience with the Macintosh required,
knowledge of networks desired. Send cover letter and

le to Sam Weeks.

Statutory
r -.Mill Diweemy odidry. «33o./o

^ide support therapy for ICU patients and assist with emer-
I procedures. Teach intensive care and emergency
col to students assigned to ICU duty.
lirements: Associate's in animal health technology, NYS

ni sure or eligible. 2 years experience working with small
tJfJials preferred and an interest in teaching critical care
Cliques. Send cover letter and resume to Sam Weeks.

Driving Technician Floater, GR20 (T9613)
U|9nostic Lab-Statutory
Tpmum Biweekly Salary: $558.78
Imposition backs-up all specialized functions in the Receiving
•ar ! 'on a s w e " a s Provides primary interface with clients.

' s * ! l ^ anc^ o t n e r s t a " ' n t n e Veterinary College on problem
jnT îssions. Review submission forms for completeness and
lfc™°Pr|ateness, label and prepare specimen submissions for
tk*ig. Perform preliminary data input to lab computer. Assist
s?Medical Records section with the result data input. Resolve
•ffial submission problems. Assist in development and
'ion u t ' o n ° ' information regarding correct specimen collec-

' > J| and mailing procedures to assure clients receive useful test
r2% Back-up to Serum Splitter. Back-up for Export Tech-
|)JJn and Referral Technician. Open, sort and distribute mail.
'Sjjuirements: Associate's or Bachelor's in animal science or
Btaj'W animal health field. Licensed Animal Health technician
g,l wred. 1 -2 years related experience in veterinary practice
%Ki 'a r9e animal health facility helpful. Excellent interpersonal
J. communication skills. Send cover letter and resume to
"111i Weeks.

I^Puter Production Control, GR22 (T0202)
lfc,atlce and Business Services-Statutory
> u m Biweekly Salary: $607.04

monitor and operate all data processing equipment
minal area. Responsible tor accurate processing ol all

"-Ov m P'°ductional status. Work various shift changes to
'atiifr ̂ savy processing loads. Maintain operational documen-
Iw^.as necessary.
'^"irements: Associate's in data processing or equivalent
lenience. 2 years production control or related experience.
Sy'̂ 'sdge of MVS/JCL VM/CMS, System 36. AMP ADABAS

I s'6rns. Send cover letter and resume to Sam Weeks.

A^Puter Operator, GR22 (T9607)
i ^ a l Science-Statutory
C>num Biweekly Salary: $607.04
tPonsible for computer night shift, putting out daily run,

i»rwfs experience desirable particularly with IBM mainframe.
*• cover letter and resume to Sam Weeks.

Technician, GR24 (T8911)
Neurobiology and Behavior-Endowed
Minimum Biweekly Salary: $682.77
Work in experiments for electron and light microscope autora-
diography and finestructure. Help prepare new tissue prepara-
tions for scanning electron microscope.
Requirements: Bachelor's or equivalent experience in physi-
cal sciences (neurobiology or biochemistry). 5+ years experi-
ence. Use of electron microscope, scanning EM, microtomes,
tissue. Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Technical Assistant, GR16 (T0205)
Horticultural Sciences-Geneva-Statutory
Minimum Biweekly Salary: $477.46
Carry out all routine experimental operations in viticultural plots.
Requirements: HS diploma. Successful experience in all
activities listed is preferred. Send cover letter and resume to
Sam Weeks.

Technical Assistant, GR17 (T0203)
Horticultural Sciences-Geneva-Statutory
Minimum Biweekly Salary: $495.36
Maintain buckwheat plants in the field, greenhouse and growth
chamber; assist with electrophoretic test; wash glassware;
pollinate plants; data collection and assist with ordering sup-
plies for lab.
Requirements: HS diploma or equivalent with background in
biology. Some experience with electrophoretic testing pre-
ferred. Send cover letter and resume to Sam Weeks.

Technical Part-time
Technician, GR21 (T9612)
Avian and Aquatic Animal Medicine-Statutory
Minimum full-time equivalent: $582.29
Provide technical assistance in ultrastructural studies of fish
pathology. Assist in all phases of transmission and scanning
electron microscopy sample preparation, examination of speci-
mens, photography, ultramicrotomy, preparation of prints of
electron micrographs. Develop histochemical assays for ID of
cell types in fish histo sections. 30 hrs pr wk between 8am-5pm.
Requirements: Bachelor's required in 1 of the biochemical
sciences. 1 -2 years related experience in all phases of scan-
ning and transmission electron microscopy. Experience in
immunoperoxidase techniques desired. Send cover letter and
resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are tor Office
Professionals. Individuals with secretarial, word processing
(IBM PC, Macintosh. Wang, Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are encour-
aged to apply.

Submit a signed employment application and resume
which will remain active for a period of four months. During this
time, you will be considered for any appropriate openings for
which you are competitively qualified. Requests for referral
and/or cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be invited for
a preliminary interview at our EHP office If you are currently
available for employment, you may want to consider temporary
opportunities at the University Please contact Karen Raponi at
255-2192 for details.

Cashier, GR15 (C0230)
Statler Hotel-Endowed
Minimum Biweekly Salary: $486.92
Perform cashier duties in all food and beverage outlets. Accu-
rately records the sales and settles the checks. Hours flexible;
nights and weekends.
Requirements: HS diploma or equivalent. Ability to read and
write english Good basic math skills. Cashiering experience
in high-volume setting. Excellent people skills. Internal appli-
cants only. Send employee transfer application, cover letter &
resume to Esther Smith. Staffing Svcs, EHP. Ithaca, NY 14850.

Data Entry Operator, GR17 (C0309)
Acquisitions/CTS/Olin/CUL-Endowed
Minimum Biweekly Salary: $517.65
Enter book and order records into the NOTIS on-line acquisi-
tions system.
Requirements: HS diploma or equivalent. Some related
experience preferred. Familiar with computer terminals. Heavy
typing.

Senior Records Assistant, GR18 (C0311)
Serials CTSCUL-Endowed
Minimum Biweekly Salary: $529.35
Under the direction of the NOTIS Record Conversion Coordina-
tor is responsible for updating serial holdings in the online
Catalog and the Union Serials Catalog and for conversion of
manual check-in records in the Serial Kardex to NOTIS Order/
Pay/Receipt records.
Requirements: HS diploma or equivalent, additional aca-
demic or business training desirable. Previous library experi-
ence helpful. Attention to detail. Interpersonal and organiza-
tional skills. Light typing Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Senior Records Assistant, GR18 (C0310)
Serials CTSCUL-Endowed
Minimum Biweekly Salary: $529.35
Under the supervision of the Records Maintenance Supervisor,
responsible for recording the receipt of periodicals, serials and
newspapers on the appropriate online or paper check-in record
and for the claiming of overdue and missing issues.
Requirements: HS diploma or equivalent; additional aca-
demic or clerical training desirable. Previous library experience
and experience using CRT terminals helpful. Organizational
and interpersonal skills. Reading knowledge of foreign lan-
guage helpful. Light typing. Send cover letter and resume to
Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Office Assistant, GR18 (C0313)
Information and Referral-University Relations-Endowed
Minimum Biweekly Salary: $529.35
Provide director with administrative support in selected aspects
of public relations activities and Information and Referral Cen-
ter management, including clerical support.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year experience in service related
organization. Knowledge of CU and surrounding communities.
Demonstrated ability to work with diverse publics. Well devel-
oped communication (oral and written) skills. Able to work
competently with minimal supervision. Good organizational
and research skills. High level of commitment, creativity and
exactitude Data entry experience. Experience working with
and supervising students helpful. Medium typing. Send cover
letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Senior Records Assistant, GR18 (C0210)
Veterinary Library-Statutory
Minimum Biweekly Salary: $513.94
Perform all aspects of serials management (check-in/claim
journal issues; maintain accurate holdings records; order new
titles, etc.). Prepare and coordinate processing of volumes for
bindery. Provide circulation and information assistance to
patrons at the Public Service Desk, Other duties as assigned.
Requirements: HS diploma or equivalent minimum; some
college coursework preferred. 1 -2 years office or library expe-
rience. Accuracy in detailed work. Excellent organizational,
interpersonal and communications skills. Strong service orien-
tation and ability to work with a variety of people in a public
service setting. Experience with microcomputers or data entry
helpful. Able to work independently. Light typing. Send cover
letter and resume to Esther Smith. Staffing Services, EHP.
Ithaca. NY 14850.

Secretary, GR18 (C0202) ,
Residence Life-Endowed
Minimum Biweekly Salary: $529.35
Responsible for all reception-related duties. Assist in providing
clerical support. Primarily responsible for all payroll processes
in the area and maintaining the key inventory system.
Requirements: HS diploma or equivalent.. Some college
coursework preferred. 1 year secretarial experience preferred.
Good communication, organizational and interpersonal skills.
Some knowledge of WordPerfect (5.0) and Lotus 1-2-3 highly
desirable. Medium typing.

Secretary, GR18 (C0205)
Cooperative Extension Administration-Statutory
Minimum Biweekly Salary: $513.94
Function independently under the general supervision of the

administrative aide/office manager of the Agriculture and Natu
ral Resources Program Office Provide secretarial support for
a program coordinator and act as key computer contact for the
ANR Program Office for providing leadership in utilizing new
technologies and adapting new computer applications Instruct
support staff in the unit in the use of developed programs.
Requirements: HS diploma or equivalent. Some college
coursework in related field. 1-2 years with related office
experience. Knowledge of WordPerfect 5.0. Assist other in the
use of computer software, special programs, etc. Good com-
munication, interpersonal and organizational skills required.
Able to work in a team setting. Medium typing.

Office Assistant, GR18 (C0203)
Human Development Family Studies-Statutory
Minimum Biweekly Salary: $513.94
Receptionist, office assistant/secretary for administrative office
faculty and staff in large academic department. Answer phones,
receives and directs visitors, provides information about de-
partment, responsible for department mail and maintaining
general office supplies.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year office experience. Able to use
either MAC (WriteNow) or IBM compatible (WordPerfect) and
willing to learn others. Good interpersonal, organizational and
phone skills required. Able to prioritize tasks essential. Medium
typing.

Secretary, GR19 (C0208)
University Development-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and secretarial support for Assistant
Director and Development Assistant in the CU Fund. Direct and
monitor the progress of various projects; create, prepare and
distribute letters, charts, timetables and other materials; an-
swer telephone; prioritize and route mail; schedule appoint-
ments and make travel arrangements; access information,
request and format reports using the Public Affairs IRIS Sys-
tem; prepare and coordinate mailings for reunion and non-
reunion classes.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Very good typing skills. Proficiency on
Macintosh computer. Excellent organizational, interpersonal
and communication (written and oral) skills. Knowledge of CU
preferred. 2 years previous experience in volunteer support,
especially fundraising volunteers, is highly desirable. Medium
typing. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Secretary, GR19 (C0231)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $535.78
Provide a wide range of secretarial, administrative, computer,
and program support for 2 faculty members, their professional
staff, and graduate students with a wide variety of extension,
research, and teaching programs.
Requirements: HS diploma or equivalent. Some college
coursework is preferred. 2 years related experience. Strong
secretarial and office administrative skills. Must be familiar with
microcomputers and application packages. Strong interper
sonal, organizational, and editing skills required. Medium
typing. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Office Assistant, GR19 (C0201)
University Registrar-Endowed
Minimum Biweekly Salary: $551.86
Provide personal service to individual students, alumni and
staff. Prepare, certify and transmit CU transcripts; certify,
validate CU students enrollment, degree status or record of
academic achievement from external organizations, agencies
and students.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Minimum 2 years related experience
required Computer input experience. Excellent interpersonal
and organizational skills. Heavy typing.

Stockkeeper, GR19 (C0121)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $535.78
Manage supply receiving and shipping function. Receive and
distribute all incoming packages: responsible for shipping lab
specimens testing kits. etc.; prepare and ship orders for sample
collection; maintain accurate records; use computer to record
and retrieve client and order information; work with Vet College
receiving to provide uninterrupted function.
Requirements: HS diploma or equivalent. 2 years previous
experience with shipping or receiving operations, data entry
and personal computers desirable. Requires ability to lift up to
75 lbs on a regular basis. Medium typing. Send employee
transfer application, cover letter and resume to Esther Smith,
Staffing Services. EHP, Ithaca, NY 14850.

Administrative Aide, GR19 (C0102)
CIT-User Services-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and programmatic support for CIT-User
Services sections and office support for Services Division.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 years related office and customer
support experience. Must have experience using technology
and software applications, especially word processing and
databases. Excellent communications. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Secretary, GR19 (C0302)
Geological Sciences-Endowed
Minimum Biweekly Salary: $551.86
Provide secretarial and editorial support to faculty and staff.
Maintain INSTOC office, records, and microcomputers, and
general office assistance.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 2 years related experience helpful.
Familiarity with IBM PC, Macintosh (and related software),
office equipment. Strong interpersonal, organizational and
communication (written and oral) skills. Knowledge of CU
policies and procedures preferred. Heavy typing.

Administrative Aide, GR20 (C0308)
Engineering, Continuing Education Program-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative and secretarial support to the Director of
Continuing Education Program. Prepare correspondence,
create, organize, and maintain filing systems; prepare reports
and faculty instructional materials; answer requests from stu
dents, industry and interested institutions.
Requirements: Associate's in business or secretarial science
or equivalent. 2-3 years administrative experience in a diverse
environment. Computer skills with Apple and various software.
Ability to initiate record keeping systems and work independ-
ently. Medium typing. Send employee transfer application,
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Accounts Coordinator, GR20 (C0306)
CIT-Management and Business Office-Endowed
Minimum Biweekly Salary: $575.30
Provide accounting support for CIT's Management and Busi-
ness Office including payables. receivables and inventory
accounts; maintain ClT's capital equipment database and other
database maintained by CIT.
Requirements: Associate's in business or equivalent. 2 years
experience with CU's accounting system highly preferred.
Experience using microcomputers a plus. Good communica-
tion, interpersonal & organizational skills required. Med. typing.
Send employee transfer application, cover letter and resume to
Esther Smith, Staffing Svcss, EHP, Ithaca, NY 14850.

Administrative Aide, GR20 (C0207)
Biological Sciences-Endowed
Minimum Biweekly Salary: $575.30
Information resource person in busy, student-oriented office,
responding in person and on the phone to questions from
students, faculty, and visitors from off campus. Serve as
receptionist/secretary to associate director, provide adminis-
trative & clerical support to executive staff assistant and student
development specialist on a variety of reports and projects.
Requirements: Associate's or equivalent. 2-3 years related
office/secretarial experience, with experience at CU or in an
other college setting preferred. Strong organizational skills.
Able to work independently and to handle confidential informa-
tion. Excellent communication and interpersonal skills. Profi
cient with Macintosh computer, with knowledge of Microsoft
Word and Filemaker preferred. Medium typing. Send em-
ployee transfer application, cover letter and resume to Esther
Smith, Staffing Services. EHP, Ithaca, NY 14850.

Editorial Assistant, GR20 (C0119)
Nutritional Sciences/CFNPP-Statutory
Minimum Biweekly Salary: $558.78
Serve as project manager from manuscript's arrival through to

bound book. Responsible for deadlines, design, layout, and all
aspects of CFNPP publications. Organize, direct and super-
vise all functions of CFNPP editing office.
Requirements: Associate's or equivalent experience required.
2 years related experience. Proven ability to work independ-
ently, make independent decisions, delegate authority, attend
to detail, organize, coordinate, and supervise all aspects of
publication projects. Must have software and graphics experi-
ence, working knowledge of statistics and publications. Able to
type large manuscripts, tables and manipulate wordprocessing
files. Must function effectively in a fast paced environment and
handle large tasks simultaneously. Heavy typing. Send original
writing and marked up editing writing samples with cover Itr &
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Sales Assistant, GR20 (C9409)
Campus Store-Endowed
Minimum Biweekly Salary: $575.30
Provide technical information to customers in the area of
photography and general customer service in the Campus
Living Shop. Assist the Assistant Director of General Merchan-
dise with buying technical photography products; act as liaison
with vendors and provide functional supervision to student staff.
Mon-Fri, 8:30-5, some nights and weekends.
Requirements: Associate's or equivalent combination of
experience. Strong interpersonal, communication and organ-
izational skills. 2-3 years retail experience. Technical knowl-
edge of photography. Previous buying experience including
supervision. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850,

Administrative Aide, GR20 (C8311)
Public Affairs/College of Arts and Sciences-Endowed
Minimum Biweekly Salary: $575.30
Provide administrative support for Director of Development.
Prepare routine and special reports using the public affairs
computer system; supervise the gift acknowledgment system;
responsible for office accounting; supervise student employ-
ees. Assist in planning and coordinating meetings including the
college advisory meetings and special events; coordinate mass
mailings.
Requirements: Associate's or equivalent. Minimum 2-3 years
of administrative experience. Excellent organizational, inter-
personal and communications skills. Knowledge of Public
Affairs and/or CU helpful. Word processing/computer (IBM-
PC) experience. Able to work independently and meet dead-
lines. Medium typing

Accounts Assistant, GR20 (C8613)
Finance and Business-Statutory
Minimum Biweekly Salary: $558.78
Perform reporting and accounting functions associated with
Federal Retirement, Federal Life Insurance and Trift Savings
Plan Programs; process NYSERS documentation; assist in
reconciliation of accounts.
Requirements: Associate's in accounting or equivalent.
Working knowledge of IBM PC. Good organizational and
communication skills required. Knowledge in personnel arid
benefits counseling desirable. Able to work independently and
set priorities. Light typing.

Administrative Aide, GR21 (C0307)
Veterinary Administration-Statutory
Minimum Biweekly Salary: $582.29
Provide office and financial management, reception, schedul-
ing, typing and other clerical assistance. Independent decision
making is required. Work closely with 2 other administrative
aides reporting respectively to the Dean and an Associate Dean
of the College.
Requirements: Associate's or equivalent. Minimum 3 years
related experience. Strong communications (oral and written)
and interpersonal skills. Proficiency in using IBM compatible
personal computers for word processing, database manage-
ment, and spreadsheet analyses. An ability to establish and
accomplish priorities. Medium typing. CU employees only.
Send employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR21 (C0204)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $599.73
Provide editorial and administrative support for National Agri-
cultural Biotechnology Council and Biotechnology Transfer
Programs including editing and formatting publications, grants
and conference proceedings and arranging large conferences
and workshops.
Requirements: Associate's or equivalent. Bachelor's in
english or other related field preferred. Some science back-
ground highly preferred. Strong writing and editing skills.
Organization and oral communication skills. Knowledge of
computer. Mediumtyping. Send original marked up editing and
writing samples with cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca. NY 14850.

Transportation Service Representative, GR21 (C0211-
C0220, C0226-C0228)
Transportation Services-Endowed
Minimum Biweekly Salary: $599.73
Act as university representative in disseminating information
concerning parking and traffic to the university community and
visitors. Provide services and conduct transactions that insure
the effective and efficient implementation of university policies
related to parking, traffic and circulation on the Ithaca campus.
Requirements: HS diploma or equivalent. Associate's or
equivalent preferred. 2-3 years related experience. Valid NYS
driver's license. Excellent interpersonal and communication
skills. Knowledge of data entry, ability to work with mainframe
and micro-computer applications and programs. Light typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850

Transportation Service Representative, GR22 (C0224,
C0225)
Transportation Services-Endowed
Minimum Biweekly Salary: $625.24
Work with and supervise Transportation Services Representa-
tives; insure the effective and efficient implementation of univer-
sity policies related to parking, traffic and circulation on the
Ithaca campus.
Requirements: Associate's or equivalent. Minimum 3 years
related experience. Supervisory experience helpful. Excellent
communication (written and oral) skills. Working knowledge of
office and informations systems. Previous experience in a
university setting. Light typing. Valid NYS driver's license.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Administrative Aide, GR22 (C0125)
Administration-CUL-Endowed
Minimum Biweekly Salary: $625.24
Provide executive secretarial and administrative support for the
University Librarian and the Assistant University Librarian,
Assist with the secretarial support services provided by the
Library Administrative Office for the eighteen CU libraries.
Requirements: Associate's or equivalent experience, licenses,
skills, etc, 3-4 years of appropriate professional experience.
Outstanding interpersonal skills with ability to interact effec-
tively with a wide variety of visitors, trustees, faculty and staff
essential. Excellent (verbal and written) communication skills
required. Mature judgment and ability to handle confidential
and sensitive information. Computer experience with familiarity
with word processing highly desirable. Heavy typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Accounts Coordinator, GR25 (C0304, C0305)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $694.38
Provide leadership and technical expertise to a team of 2
accountants in post-award financial management of approxi-
mately 1000-1200 restricted operating accounts totaling 30-35
million dollars annually. The team leader coordinates the
team s efforts within policies and procedures of CU and within
funding requirements of sponsoring agencies or donors.
Requirements: Bachelors in accounting/business admini-
stration or equivalent combination of education and experi-
ence. Coursework in supervisory management desirable.
Training and experience in grant/contract or fund accounting is
essential. Ability to work with and manage personnel resources
is essential. Strong communication (oral and written) skills are
necessary and must demonstrate high level of organizational
ability. Working knowledge of computer management systems
reports essential. Send cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Office Professionals Part-Time
Accounts Assistant, GR17 (C9508)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $495.36
Assist Administrative Aide with duties of business operations in

J*<!uirements: Associates or equivalent. Experience in the
°'9a of soils, agronomy, natural resources, geography or
plated field Knowledge of personal computer required. Work

yammers and keep shelves supplied with forms. Mon-
tt j>)1 -30 p.m.-8:00 a.m.; Thur and Fri, 11:30 p.m.-7:30 a.m.
s?uirements: Associates or eauivalent in data Drocessino.
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Affirmative Action
Continued from page 1

Do I have to hire a woman or minority person who is not qualified to
do a job?

No. There are no laws or regulations that require an employer to hire
a person who is not capable of doing a job. Affirmative action,
however, does requirean employer to make sure that minimum job re-
quirements are not overstated. One of the most common mistakes, for
example, is requiring a degree when there may be other ways for a
person to gain the expel i to be su< cessful in a particular
job.

Equal employment opportunity and affirmative action forces an
employment decision based upon merit, and not upon stereotypes.

Who is responsible for affirmative action and equal opportunity?

Equal opportunity requires the efforts of everyone in the workplace.
Affirmative action is theresponsibilitv of university officials and those
with responsibilities in making employment decisions.

The Office of Equal Opportunity monitors the university's progress
toward achievement of both affirmative action and equal opportunity.
The Office of Equal Opportunity and the Office of Human Resources
are available to assist you in carrying out your responsibilities relative
to affirmative action.

In addition, all departments are assigned to an affirmative action unit.
Each of those units has a person who has been designated as the
affirmative action unit representative (AAUR), who is responsible for
monitoring and providing assistance at the department level. The
name of your AAUR is available from the office of your dean or
department head.

Reprinted from a January 1989Cornell Employment Newsertickwritten by
Lilhc Mclaughlin iy Valerie Hayes.

1990 Holiday Schedule Announced
Holiday

Memorial Day

Independence Day

Labor Day

Thanksgiving

Winter Holiday

Observance

Monday, May 28

Wednesday, July 4

Monday, September 3

Thursday, Novovember 22
Friday, November 23
Tuesday, December 25
through Tuesday,
January 1,1991 (six
working days)

If you have any questions concerning this matter, please contact
Employee Relations at 255-7206.

Jobs
Continued from page 3

academic department. Type purchase orders: make deposits:
order supplies: accounts receivable billings: pick up and deliver
packages: process phone, fleet and stores bills: photocopy: fax:
file: run errands. 20 hrs pr wk. Hours negotiable.
Requirements: HS diploma or equivalent. Office/accounting
experience helpful. Light typing. Send cover letter and resume
to Esther Smith. Staffing Services. EHP, Ithaca. NY 14850.

Secretary, GR18 (C0315)
City and Regional Planning-Endowed
Minimum full-time equivalent: $529.35
Provide secretarial and administrative support to one faculty.
Arrange meetings. travel. conferences and appointments. Heavy
word processing. Mon-Fri. 12-5. Until 12/31/91.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1-2 years related experience. CU
preferred. Heavy typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Senior Department Assistant, GR18 (C0314)
Reference/OMn/CUL-Endowed
Minimum full-time equivalent: $529.35
Under the general supervision of the department head and the
direction of 6 reference librarians, provide a wide range of
secretarial and office management services in support of the
reference and instructional functions of the department.
Emphasis on typing and formatting bibliographies, instructional
materials, reports, etc.: distribute mail: order supplies: manage
office tiles: answer telephone: calculate statistics. 20 hrs pr wk
to be established.
Requirements: Associate's or equivalent. Some college
preferred. Intermediate wordprocessing and typing skills. Able
to manage a variable workload and work well under pressure.
Strong interpersonal skills. Some graphics skills desirable.
Medium typing. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Secretary, GR18 (C0301)
Engineering Minority Programs-Endowed
Minimum full-time equivalent: $529.35
Clerical support for CU Young Scholars Program. Word proc-
essing; mailings; duplicating; filing; some basic bookkeeping;
receptionist duties. Mon-Fri mornings. 20 hrs pr wk.
Requirements: HS diploma or equivalent. Some college
coursework. 1-2 years related office experience. Proficient on
Macintosh computer. Knowledge of CU community helpful.
Able to work independently and communicate with middle and
HS students. Sensitive to minority issues. Medium typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850

Secretary, GR18 (C0229)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $513.94
Provide secretarial support for faculty in the Biometrics Unit.
Type correspondence, course materials, and technical manu-
scripts: photocopy; serve as backup for answering telephones
and handling mail. Other duties as assigned. 4 hours per day;
flexible. Hours may increase.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related office experience.
Familiarity with word processing, preferably on IBM PCs or
MACs. Technical typing desirable (training provided). Good
interpersonal and organizational skills. Accuracy important.
Medium typing. Send cover letter and resume to hsther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Research Aide, GR19 (CQ312)
Classics-Endowed
Minimum full-time equivalent: $551.86
Correct Greek test inscriptions for inclusion in IBYCUS data-
base. Provide technical consultant services to outside institu-
tions. Hours flexible.
Requirements: Associate's or equivalent required. Bachelor's
preferred in humanities or related field. 1-2 years related
experience. Proficiency in ancient Greek and Latin required.
Familiar with word processing. Send cover letter and resume
to Esther Smith. Staffing Services. EHP. Ithaca, NY 14850

Senior Night Supervisor, GR20 (C0232)
Music Library/CUL-Endowed
Minimum full-time equivalent: $575.30
Provide information and reference assistance to patrons of the
Music Library Supervise student assistants. Responsible for
the security of Lincoln Hall during evening and weekend hours
on duty. Assist with library projects as assigned Other duties
as assigned. 20 hrs pr wk.
Requirements: Degree in music with emphasis in music
history. Previous supervisory experience. Good interpersonal
and organizational skills. Heading knowledge of 1 foreign
language. Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca. NY 14850.

Physical Therapist Assistant, GR20 (C0109)
University Health Services-Endowed
Minimum full-time equivalent: $575.30
Carry out treatments as directed and supervised by the
department's Physical Therapists. Mon-Fn, 20 hrs pr wk.
Requirements: As vsical therapv

Transportation Service Representative. GR21 (C0221-
C0223)
Transportation Services-Endowed
Minimum full-time equivalent: $599.73
Act as university representative in disseminating infoi
concerning parking and traffic to the university oomimu i
visitors. Provide services and conduct transactors thai
the effective and efficient implementation of univ i
related to parking, traffic and circulation on the Ithaca campus
20 hrs pr wk.
Requirements: HS diploma or equivalent. Valid NYS (
license Associates or equivalent preferred. 2-3years
experience. Excellent interpersonal and commumcatio
Knowledge of data entry, ability to work with mainfrn
micro-computer applications and programs. Send cover lette'
and resume to Esther Smith. Staffing Services. EHP, Ithaca. NY
14850.

Office Professionals Temporary
nio posted paaWom. temporary opoortu
xpaflonffl ants. maodnB wcnUanai, wort f

Office Assistant (S0209)
Summer Session
Serve as receptionist. Assist registrar in registration process.
Word processing on IBM PC. Provide clerical assistance to
other departments as needed. Until July 1990.
Requirements: HS diploma or equivalent. Some office
experience required Familiarity with CU desirable. Ability to
work with diverse public. Excellent interpersonal and commu-
nication skills essential. Experience with WordPerfect on IBM
PC desirable. Able to set priorities and work independently
under pressure. Medium typing. Send cover letter and resume
to Karen Raponi, Staffing Services. EHP, Ithaca, NY 14850.

Records Assistant (S0117)
Mann Library >
Perform duties related to database maintenance and record
creation. Pull catalog cards, barcode volumes, create item
records and volumes holdings records. Correct information in
the online records, as directed. Order replacement shelflist
cards. Shelves issues of uncataloged serials and interfiles
issues of microfiche. Other duties as assigned. Hours flexible,
19 hrs pr wk. 1 year appointment.
Requirements: HS diploma or equivalent. Able to perform
highly detailed and repetitive tasks accurately. Send cover
letter and resume to Karen Raponi, Staffing Services, EHP,
Ithaca, NY 14850.

Receptionist (S9611)
Information Technologies
1 year. Casual. 19 hrs pr wk. Act as receptionist. Answer
phone, copy, processing of department forms. Macintosh skills
are helpful but not necessary. Confidentiality a must. Send
cover letter and resume to Karen Raponi, Staffing Services,
EHP. Ithaca. NY 14850.

Office Assistant (S9301)
Material Science Engineering
Assist Administrative Aide in daily operations of office. Medium
typing, utilizing Macintosh skills on a daily basis. Errands to
campus libraries and some photocopying. Part-time. 20 hours
a week. Send cover letter and resume to Karen Raponi. Staffing
Services, EHP, Ithaca, NY 14850.

Ticket Deliverer (S9601)
Travel Office
Hourly Rate: $4.25
Deliver airline tickets to various campus locations. Casual
position. 10-15 hours a week. Please contact Karen Raponi.
Staffing Services. EHP. Ithaca, 255-2192.

Summer Job Network Counselor (S0118)
Financial Aid/Student Employment
Assist with the evaluation of summer job network student
applications. Review job descriptions; keying on line selec-
tions. Pre-screen applicants on computerized listings. Pulling
appropriate student folders for review. Oversee and/or assist
with referral mailing. Provide employment counseling for
Summer Job Network applicants during walk-in appointments.
Answerphone. Handle special projects as needed. Sendcover
letter and resume to Karen Raponi. Temporary Services Coor-
dinator, Staffing Services, EHP. Ithaca. NY 14853.

General Service
Submit a signed employment application which will remain
activs for a period of four months. During this time, you wHI be
considered for any appropriats openings for which you are
comoetitivety qualified. Requests for referral and/or cover
letters we not accepted from external candidates unless speci-
fied in the ad. Qualified applicants will be invited for a prelimi-
nary interview at our EHP office. If you are currently available
for employment, you may wart to consider temporary opportu-
nities at the University. Please contact Karen Raponi at 255-
2192 tor details.

Food Service Worker, SO01 (G0302)
Dlning-Endowed
Hiring Rate: $5.75
Set-up, display and serve food and/or beverage. Check Co-op
dining cards for validity and make sale transactions by cash or
credit card. Shift subject to change 40 hrs pr wk.
Requirements: HS diploma or equivalent. Knowledge of food
preparation and presentation preferred. Good customer rela-
tion skills. Basic reading and computation skills required.

Custodian, SO02 (G0307, G0308)
Buildings Care-Endowed
Hiring Rate: $6.00
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Mon-Thur. 6 a.m.-2:30
p.m.; Fri 6 a.m.-1:30 p m.
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 lbs and climb
an 8 foot ladder. CU employees only. Send employee transfer
applications to Esther Smith. Staffing Services, EHP, Ithaca.
NY 14850.

Custodian. SO02 (G0309)
Buildings Care-Statutory
Hiring Rate: $6.00
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Evening hours Sun-Thur.
'1 p.m. 7 30 a.m.: Fri 11 p.m.-6:30 a.m.
Requirements: Basic reading and wn- <\ble to

avypowerequipmf.- dclimb
an 8 tor nesomv Se>
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Custodian, SO02 (G0306)
Statler Hotel-Endowed
Hiring Rate: $6.00
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Opportunity at Cornel

Maintain Statler Hall assigned areas in a high state of sanitation
and cleanliness. Provide other support services as directed by
the housekeeping supervisor. Hours flexible; nights and week-
ends.
Requirements: Basic reading and writing skills. Housekeep-
ing experience in a commercial or industrial environment de-
sired; service oriented. Able to lift 50 lbs and climb an 8 foot
ladder. CU employees only. Send employee transfer applica-
tion Esther Smith. Staffing Services, EHP. Ithaca, NY 14850.

Short Order Cook, SO04 (G0301)
Oining-Endowed
Hiring Rate: $6.58
Prepare and serve food directly to customers from short order
area. Shift subject to change. 40 hrs pr wk.
Requirements: HS diploma or equivalent. 6-12 months
related experience Familiar with short order equipment. Able
to prepare variety of short preparation foods under pressure.
Good customer relations skills.

Assistant Cook, SO06 (G0305)
Oining-Endowed
Hiring Rate: $7.20
Under general supervision, prepare and present a full variety of
foods, as assigned, through own efforts and through supervi-
sion of staff. Shift subject to change.
Requirements: HS diploma or equivalent. 1-2 years experi-
ence in food preparation; knowledge of food cooking processes
(grilling, frying, roasting, steaming) in an institutional environ-
ment preferred. Skilled in presenting and garnishing food.
Working knowledge of use and maintenance of charbroilers,
steam jacket kettles, pressure steamers, ovens, slicers. mixers,
choppers and various hand tools. Good interpersonal and
communication skills preferred.

Shift and Maintenance Mechanic, SO09 (G0111, G0112)
Maintenance and Service Operations-Endowed
Hiring Rate: $8.29
Able to maintain boilers, burners, and other mechanical and
HVAC equipment found in commercial, industrial, residential
and research institutions. Monitor equipment, building and
utility systems: inspect, lubricate and repair all mechanical
equipment; install and read electric, water and steam meters.
Hours will vary according to shift duty.
Requirements: HS diploma or equivalaent. Knowledge of
HVAC. utilities, controls, and other support systems in a high
technology environment. 3 years experience in building trades
and mechanical maintenance with boilers and burners. NYS
driver's license required. Send cover letter and resume to
Esther Smith. Staffing Services. EHP, Ithaca. NY 14850.

Please submit materials for the follow-
ing positions to.160 Day Hall.
Print Machine Operator, SO09 (B0202)
Media Services-Statutory
Hiring Rate: $8.29
Operate offset presses utilizing a variety of printing skills which
includes full page bleeds, mixing and printing coior ink(s) and
critical registration. Read and interpret job specifications.
Perform routine maintenance on equipment; maintain supplies
inventory; process metal plates before and after printing proc
ess; strip and opaque negatives: operate graphic camera;
operate various commercial bindery equipment. Mon-Thur, 8-
5: Fri, 8-4.
Requirements: HS diploma or equivalent. 2 years vocational
training or related experience. 3-5 years on press printing
experience, preferably with Hammada and/or Ryobi presses.
Send cover letter and resume to Cynthia Smithbower.

General Service Part-time
Food Service Worker, SO01 (G0303)
Dining-Endowed
Hiring Rate: $5.75
Set-up, display and serve food and/or beverage. Check Co-op
dining cards for validity and make sale transactions by cash or
credit card. Shift subject to change. 30 hrs pr wk.
Requirements: HS diploma or equivalent. Knowledge of food
preparation and presentation preferred. Good customer rela-
tion skills. Basic reading and computation skills required.

Dish Machine Operator. SO02 (G0304)
Oining-Endowed
Hiring Rate: $6.00
Wash dishes, utensils, pots and pans. Stock assigned areas.
Shift subject to change. 32 hrs pr wk.
Requirements: HS diploma or equivalent. Able to learn proper
use of dishwashing equipment ana cleaning agents. Able to lift
35 lbs.

General Service Temporary
In addition to posted positions, temporary opportunities fre-
quently occur in custodial, tood service, dish machine opera-
'ion, material handling and other service areas. All individuals
3re encouraged to apply Call Karen Raponi al (607) 255-2192
or 255-7422 tor more information.

Animal Attendant (S0107)
Baker Institute
Tempoi seeking an ind

n. 8:00a

l<ng Services. Ehp.

Custodian
Building Care-Endowed Statutory
Temporary Rate: $5.00

Continuous recruitment will be done in the department I
Building Care for temporary custodians. Providing genert
custodial care of buildings and grounds in immediate vicinity I
assigned area. Mon-Thur6:00am-2:30pm, Fri6:00am-1:30prt
Periodically 2nd and 3rd shift hours are available.
Requirements: Basic reading and writing skills. Able I
operate a variety of heavy power equipment, lift 50 lbs and dim
a 6 foot ladder. Contact Karen Raponi, Staffing Services, EHf
255-2192 for an interview.

Academic
Lecturer Field and International Study Program
College of Human Ecology
Coordinate and instruct 2 field-based, experiential educatid
courses. Supervise internships, instruct, develop placement
and coordinate community problem-solving and action rt
search projects.
Requirements: Earned doctorate or master's degree we
considerable social science research experience and fiel
based undergraduate teaching required. Experience in inter)
ship programs, supervision, and community projects desirabl
Three year, renewable, nine month appointment starting A|
gust 1. 1990. Send cover letter, CV and the names of:
references by March 30, 1990 to Dwight E. Giles. Jr.. Ph.D
Chair. Search Committee. Field and International Study Pr
gram, CU University, 170 MVR Hall, Ithaca, NY 14853.

Extension Associate III, CA05
Cooperative Extension-New York City
Provide leadership by planning, directing, implementing a
evaluating a nutrition, health and parenting education comp
nent for Project CHANCE in the Fort Greene area of New Yc
City Assume responsibility for training and supervising
parent educators.
Requirements: Master's in health science/child developme
food nutrition or related areas plus 2-5 years educatioi
experience in an urban, multicultural environment and 1
years supervisory experience. Send cover letter and resume
Nilda Tirade NYC Cooperative Extension. 15 East 26th Stre
New York, NY 10010.

Inclement Weather Policie
It is sometimes necessary to change the universit;
operating schedule because of snow or other i
clement weather emergencies. If conditions ex'
such that university services are affected, the lo<
radio stations will announce by 5:30 a.m. one of t
following situations:

Delayed opening - the entire University will I
open and operating at a later time.

Peak period bus service from A and B lots W
start 30 minutes before than announced openr
times.

Partial closing - only classes, libraries, exami .
rions, and health service, residence life, dirri •",
unions and activities, physical plant, life
Cornell Information and Referral Service and p i
lie safety units will continue to operate.

Regularly scheduled bus service from both
and B lots will be maintained.

Closing of the university - only health servw
residence life, dining, unions and activities, phy
cal plant, life safety, Cornell Information and Ref *
ral Service and public safety units will continue
operate.

The following TV and radio stations participate
the announcements:
Ithaca

WHCU (870 AM)
W1CB (91.7 FM)
WPIE (11.60 AM)
WQNYO03.7FM)
WTKO (1470 AM)
VWBR(93.5FM)
WYXL. (973 FM)
WSQC (90.9 FM)

Auburn
WMBOU340AM)
WPCX (106.9 FM)

Binghamton
2W AM)

Cortland
WKRT (920 AM)

YT> (99.9 FM)

Elmtra
WENY (1230 AM)
WENY TV36

Geneva
WGVA (1240 AM)
WECQ (101.7 FM)

Montour Falls
WXX (104.9 FM)

Owego
WEBOU330AM)

Syracuse
WIXT TV9
WSTM TV3
WTVH TV5

Watkins Glen
WGMF (1500 AM)
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Cornell Meet Your Employees...
Networking Roving Photographer asks some folks from the Division of Summer Session, Extramural and Related Programs:

"How long have you worked at Cornell - How many different
positions have you held? - Why do you stay?"

Terry Hart, "Three and one-half years and
three positions. I like the fact that Cornell
has such diversity in computer technology
and they let me play with it."

Lisa Smith, "Six and one-half years and
two positions. While I am in Ithaca it is one
of the best package deals available for em-
ployment."

Abby Eller, "I have been at Cornell for four
days and held the same position! There is so
much to learn here - it is a big place that
offers so much diversity."

Mimi Fisher, "One year and one position. I
like the position, the academic atmosphere
and the people."

Charles W. Jermy, Jr., "I've been at Cornell
for 17 1/2 years and have served in 3 posi-
tions. Cornell University is very interest-
ing. I have worked with everyone from the
president to the newest employees. I enjoy
having the opportunity to make everyone feel
a part of the enterprise."

Diane Sheridan, "1 have worked at Cornell
for 71/2 years and have held three positions.
Cornell offers a lot of career advancement
and educational opportunities and I enjoy
working with the staff and faculty."

Sophie Huang, "Three years and two
positions. I am at Cornell and am staying
because my husband is a graduate student in
the Department of Floriculture and Orna-
mental Horticulture."

Janice Miles, "I have worked at Cornell for
3 1/2 years and have worked in 3 different
positions. I like my position, the challenges
it offers and the people I come in contact
with on a daily basis."

Valerie Sellers, "I have worked at Cornell
for ten years and have held four positions. I
can't think of any other place I would want
to work. I love the energy that comes from
working at a university."

Photographer: Doug Hicks
Reporter: Judy VanDermark
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Employee Spotlight on Michael Blenman
(a.k.a. Officer 'Mickey')

By Kathleen O'Brien
The protection of property, lives of

members of the community, to detect—
deter criminal activity, and promote good
public relations are the responsibilities of
this Public Safety patrol officer.

Of course, rescuing the occasional
chipmunk, bat, squirrel, snake or locked-
out employee is also part of the job of this
8-year Cornell University employee.
Officer Michael Blenman has been a
Public Safety patrol officer for 6-1—2
years. To say he's seen and heard it all-
well, there is always something new or
different out there that hasn't made itself
evident, yet . . .

A patrol officer's job requirements, in
total, read like no other employee's on
campus. Not only must one have a high
school diploma, be 21 years of age and
have no major convictions, one must also
be able to obtain a pistol permit, vision
must be correctable to 20—20, and one
must be in top physical condition (in
other words--don"t try to outrun a safety
officer).

That is what you must have to get a job
as an officer. What happens after you are

hired is an extensive training program
and yearly instruction to keep the officer
up on what is new. Courses include:
human relations. CPR & first aid, law.
court and police procedures, radar and
breathalyzer instructions, to mention
just a few.

The officers you see in the booths in
blue uniforms are safety officers in
training. These individuals have an
entry-level position and one week of
peace officer schooling. Noncriminal
activity, booth work, and parking tickets
are their forte for a while.

The officers in gray have undergone
police academy training and are involved
in deterring criminal activity. Most use
this training as a stepping stone to other
police-related careers.

Michael thinks his job is challenging.
Working with the students and
developing public relations to help make
his job more effective are tasks he enjoys.
Although patrol officers are 'first
responders' and have to handle any
number of emergencies, Michael says he
keeps the job in perspective and tries to
have fun, nonetheless.

Continued on page 4

i Child Care Advocacy
By Theresa Vanderhorn If you are interested in participating in

the advocacy effort, or in traveling to
Albany on Tuesday, February 6. contact

Parents Care —
But Do They Vote?

Speak up and be heard! The
reason the needs of children and the
needs of their caretakers are so
shamefully neglected in the American
political scene is because we don't
demand attention to these needs.
Families don't pay lobbyists, the way the
business community does; families don't
demand coverage by the media. Saddled
with the self-defeating belief that family
affairs should be kept in the quiet
vestiges of one's very private life, women
have struggled with policies that are
wholly inadequate to promote iruly equal
opportunity in the work place. Family
issues are fast becoming equality issues.

What Can YOU Do?
Write to your state or national

representatives. Draft a letter, scribble a
postcard, or clip out an article that made
you mad or glad and send it! Just let
them know that you hold them
responsible for the happenings of your
country.

Get on the telephone and call your
state senator or assemblymen. It's not
complicated, you needn't be

"important," and you needn't have a
long, complex proposal in hand. Dial the
number and say, "I want to see more..."

Contact your employer's employee
relations department, if one exists. Let
your employer know which benefits
would most appeal to you and would best
enable you to be a working parent. When
interviewing for employment, let the
interviewer know which benefits are
most appealing to you.

Attend meetings held by state, local or
national representatives and candidates
or by your employer's benefits
departments. Stand up and announce
your interests.

Vote when you see a candidate who
represents your interests. People around
the world die for the right to choose their
leaders and yet Americans can't find the
time to understand the issues nor vote on
them. If you don't vote on the issues, you
can't complain that policies aren't what
you want them to be.

Stay informed by reading papers,
magazines and watching the news. An
uninformed public is most easily fooled.

DO IT!

I

Children's Issues Require
For decades on decades, men have

tended business while women have
tended family. Now that the division of
labor is becoming more diverse, the
needs of families are changing. Below are
just some of the accommodations people
concerned with families can request of
their government and employers:

Family Care Leave- Hard to imagine as
it is, employees of some firms have to
choose between taking care of a sick or
newborn family member and losing their
job. The Family Care Leave Act protects
an employee from being fired when he or
she is needed to provide care for a
dependent; it offers job-protected, unpaid
leave time, with the continuation of
benefits^

Funding for Child Care - Funding bills,
presented in a variety of forms in state
and national legislative houses, provide
start-up money for new centers or family
care homes; tax credits for child care
expenses; supplemental support for child
care expenses to low-income families;
training grants for staff.

Child Care Employment - Unable to
repay student loans on very low salaries,

qualified day care providers abandon the
field for decent-paying employment. The
parents lose, the children lose and society
loses. Forgivable loans increase the pool
of qualified workers entering low-paying
fields that are of high social value.

Paid Leaves - Long feared as making
women more 'expensive' employees, paid
leaves are fast becoming an important
recruitment and retention tool. Unlike
their male counterparts, working women
who choose, to become parents do so on
the penalty of a loss in pay and depletion
of hard-earned sick time. Women enter
parenthood on vastly unequal footing
than men do. Paid leave accommodates a
women's separate, but equal, biology and
allows her to make a choice in favor of
parenthood without penalty. The
permanent loss of an experienced
worker, often to a competitor with better
benefits, is far more expensive than a
temporary paid leave.

Training for Careproviders - Grants
support the training of qualified people so
they can provide child care and support
the development of their young charges.

Safe Child Care - We regulate the care
of zoo animals but the care of our nation's

babies is given no support or guidance.
Many parents lack the resources and time
to evaluate a careprovider's true
performance; some parents are so
desperate for care they have no choices.
Regulations require that very basic safety
and care standards be met. Regulations
only assure safety; parents still carry the
heavy burden of finding
developmentally-supportive care for their
young. Far from limiting choice,
regulations ensure that all the choices are
choices with which our children can live.

Prenatal and Preventive Care, Not
Autopsies- It has been shown that
prenatal and preventive care, and
immunizations significantly lower the
cost to the nation of caring for poor
children. Medical care for infants,
children and pregnant women is no
luxury; we can hardly afford not to
provide it. And yet, we withhold the
funding for such critical services. Poor
children in this rich country routinely go
without needed medical attention, food
and shelter, because the parents to whom
they have been born are unable to afford
it.

Head Start Programs - Although

enormously successful, early
intervention and head start programs are
barely funded; they only serve a small
fraction of the children that need them.
With a declining workforce, a burgeoning
retired population, and declining birth
rates, we simply can't afford to waste a
single mind. If not for compassion and
caring, then for economic survival, this
country must develop every young mind
available.

Homeless Children - Of 13 million poor
children, 500,000 are actually homeless.
Divorce, abandonment or abuse,
uninsured medical illness, and
outrageous housing prices all make
women with young children particularly
vulnerable to homelessness. Providing
affordable housing, medical coverage,
and education to poor women with
children will help break a cycle of poverty
and homelessness that is creating a
permanent underclass in America.

Teenage Pregnancy - Teenage
pregnancy adversely affects this
country's workforce participation, infant
mortality rates, and social support levels.
Education, support services, counseling,
role models.and positive alternatives are
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A Letter to All Cornell Employees
January 1990

r°ni: Maiden Nesheim. Provost
'^es E. Morley Jr., Senior Vice

Indent
f Campus Governance
'̂ e Eighties was a decade of great

, ĝe in higher education and at
lor example, the computer

ion. major campus facility
ions and construction, the
u-ntation of a Human Relations
g Program and the creation of a
i ted body to represent employee

us. Yet, as we look back on the
jjj| *0 years, some things have
pitied constant: the continued
'fitment and dedication of so many
CWoyees to Cornell and to the students
V ^ h

y s to C
V^e- Equally important has been the
• ir>e devotion of members of the

Employee Assembly and those who serve
on campus committees to participate in
governance and to work with the
administration to improve the quality of
life on campus and help to make Cornell a
better place in which to work.

The Employee Assembly and its
committees provide an opportunity for
you to identify and help resolve a wide
variety of issues of concern to the campus
community in general and employees in
particular. Employees' views and ideas
are communicated to the administration
via the Employee Assembly. Your input
is valued and considered an important
part of the decision-making process.

In the decade of the Nineties, we hope
that there will be even greater
involvement and commitment on the
part of employees to participate in

Report From Your
Employee Elected

Trustee
By Dwight Widger

The Brown Bag Lunch and discussion
on sexual harassment will be held on this
coming Tuesday, February 6 at 12:15pm
in Statler Hall, Room 465. All are invited
to attend. The video "Sexual
Harassment: It's No Game" will be
shown.

Continued on page 4

Senior VP James E. Morley Jr.

governance at Cornell. The university
will continue to encourage and support
employee involvement in campus
governance by making it possible to
obtain release time from work and urging
supervisors to support participation.

Why don't you consider being a
candidate for one of the ten open
Assembly seats. Petitions are now

Provost Maiden Nesheim

available in the Office of the Assemblies,
165 Day Hall, 255-3715. We invite you to
volunteer to serve on one of the many
Assembly committees. We encourage
you to vote in the spring election. Get
involved. The success of campus
government depends on the active
participation, interest, and support of all
members of the Cornell community.

Day: February 6, 1990
I Day Care and Child Development

ncil of Tompkins County at 273-

NYSCCCC
Child Care Agenda 1990

/he New York State Child Care
lj*rdinating Council is a nonprofit
^ i i i h i h kwhich works to expand the

rmy of affordable, quality child care.
^° <>f the 1990 requests are:

llj'.j Appropriations to continue the
L^ Care Enhancement Grants

. Increased funding for a statewide
•rk of Child Care and Resource
ral Services.
Appropriations for training and

Ik.Otl assistance programs for day care
4 Head Start staff.
l( 'ncreased funding for the low-

)rrie child care programs.
(.„ Establishment of long-term goals
/arding child care subsidies for families
, r below 200% of the poverty level.
,,j, Assurance that families receiving
'"•If a r e SUDS'dies under the new
H,. a r e reform law are able to purchase

5 al full market rate.
^itional concerns:

|.o Simplify and unify regulatory
ess for family day-care providers.

î  Mandate transportation from
°'s to child-care providers.

. . Develop comprehensive plans for
early childhood services in New York
State.

.. Establish a new funding stream
with the State Education Department to
support full day prekindergarden
programs.

.. Increase funds lor day care at public
colleges.

. . Subsidize day care expenses for
parents pursuing a four-year college
degree.

.. Increase day care start-up funds.

. . Provide grants and low-interest
loans to repair or renovate day care
centers.

Enact the Family and Medical Leave
Act.

. . Ensure prompt contract negotiation
and prompt disbursement of funds for
state grants.

. . Clarify local governments' ability to
enact prohibitive zoning regulations on
family day care homes in residential
areas.

. . Provide tax incentives for
developers to include child care space in
new construction projects.

CA National Commitment
to stem the rising tide of teen-age

y Holding the delinquent
gical fathers financially accountable

i their offspring would go a long way in
JUitably sharing the burdens that

^r "̂ en often carry alone. Teenage
^S has become a national and

problem, a concern for the
i're American family.

,f
8*ngie Parenthood - Women don't get

•̂  Snant alone, but they very often carry
,r°

 responsibility alone. Single parents
^ ffore likely to require public support,
i 'nto poverty, and become homeless.
J^its of both genders must be made
jj v accountable and financially

for the lives of their offspring,
which allow single working

i^ents to perform their dual roles must
i^.SuPported: day care; time for family
L e; creative scheduling: reduced hours;

^ Addiction and Parenthood A sad
j ^ of the times, drug addiction and
Lr^r>thood are becoming prevalent
0°b'ems throughout the nation,
^ r n sense would have it that a

woman or parenting individual
receive top priority and immediate

treatment for a drug addiction. And yet
pregnant women and women with young
children are actually discriminated
against in drug rehab programs,
according to testimony presented on
Capitol Hill. Causing further damage, the
threat of incarceration chases away
many pregnant or parenting women who
would like to seek treatment. Without a
change in funding levels and enrollment
priorities, the children of addicted
individuals will continue to suffer.

Parenthood and Incarceration- Facing
an overburdened foster-care system, high
costs for incarceration, and limited space,
corrections departments around the
country are seeking new ways to correct
low-risk offenders, especially those who
have primary responsibility for young
children. Many states are now trying to
punish offenses without destroying
families. Creative solutions, such as
residential penal institutions, which
exact a punishment of the low-risk
offender without destroying the family
unit, are being tried. Such programs
allow children, who observed and were
influenced by the problem, to become a
participant in the solution. Such

programs leave the individuals closer to
being the citizens we need them to be;
they leave the family unit stronger and
more likely to thrive. And, they are"less
expensive to the public than high-tech
prisons and related foster care.

Education and Support services
Almost every parent will agree,
parenthood is the toughest job she or he
will ever have. The development and
health of another human being is an
awesome responsibility. Although
knowledge of human and child
development is increasing every year, we
offer America's future parents little or no
training on how to support the
development of a child. For some,
sufficient training is received at home.
But for many who will become parents, it
is not. Education on family and life skills
in the schools, and social support
services in the communities, offer
prospective parents an opportunity to be
good parents from the start.
Children's Television - Legislation will

be presented to Congress this year
limiting the number of commercials on
children's programming. Other measures
designed to improve the quality of

children's television, and prohibit
exploitative commercialism, will follow.
Parents may influence the programming
to which their children are exposed in at
least three ways:communicate their
views with national representatives;
boycott companies which run
exploitative ads: turn off the television.

AIDS, Addicted, Abused, and Boarder
Babies The tragedies of AIDS.drug use
during pregnancy (which includes
alcohol and nicotine), and child abuse are
taking their toll on America's protective
care system. With more women in the
workforce, foster care homes are
becoming harder than ever to find. The
prevalence of 'boarder babies,' unwanted
babies who permanently board in
hospitals, is stark evidence that present
strategies are not meeting the need.
Certain pockets of the country carry an
unfair share of what is a national
problem. Funding and unified strategy
for prevention programs and coping
methods is desperately needed.

It will take a national commitment to
make America's children a national
priority. Can you think of any need more
deserving of our resources.
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4th Annual Employee Night at the Court a Winner!
By Janet Bebee
The Fourth Annual Employee Night at

the Court was a hit! Approximately 1500
employees and their friends and family
attended this special event. Barton Hall
provided a peaceful place to enjoy the
chicken barbecue before attending the
exciting official opening of the new
Alberdlng Field House. What a finish to
the men's game! Only at 4:30 pm on
Friday s is there such excitement at
Cornell!! With two seconds left in the
men's game, Columbia and Cornell are
tied, but Cornell swishes the ball from
half court. What a perfect end to the
evening! Thanks, Big Red.

The Employee Day Committee would
like to take this opportunity to thank all
of our volunteers for their help in making
the Fourth Annual Night at the Court
such a success. A special thanks to
Dwight Widger, chairperson of the
Employee Day Committee, to the
Employee Day Committee and the
Departments of Athletics, Human
Resources, Care of Buildings, and Public
Safety, who contribute to this event.
Thanks also to the Cornell Recreation
Club for providing the best chicken ever!
Great job Al & Fran Reed and gang.

Our Volunteers: ARBARA ABRAMS
ANN BARDEN PHIL BARDEN PEGGY
BEACH BRIAN BEEBE JAMES BEEBE
JANET BEEBE JASON BEEBE CATHY
CHAPMAN KYRA CHAPMAN JIM COLE
GLORIA CRISSEY BILL CRISSEY SICA
CRUZ FRAN DONEY HENRY DONEY
PAT DOUGHERTY HELENE DUNCKER
GLORIA FULTON ANDREW GANGLE
BETTY GANGLE CRISTEN GARDNER
BONNIE GLOWSKEY HEATHER
GROVER LINCK GROVER PRISCILLA
GROVER RANDY GROVER SABRINA
GROVER SARA BETH GROVER CHUCK
HARRINGTON VIRGINIA HINE AMELIA
LONGO KAREN MADISON VI MALISKI
PATTY MCCLARY BETSEY MORLEY
JAY MORLEY ALEX MCCORD ANNIE
MCCORD BUD MCFALL CARRIE
MCHUGH DOT MESSENGER KEITH

MESSENGER FLEET MORSE AGNES
NOBLES MARILYN ORRE ANN
PENDLETON GEORGE PETER GLORIA
PETER FRAN REED MARLENE REITZ
SUE SAGER SUZANNE SAGER
MARGARET SEACORD ANDREA
SHERWOOD ARLENE SMITH CARL
SMITH LEE SNYDER NANCY SNYDER
PEGGY SPOFFORD CAROL STRAIGHT
GARY THOMAS PETER THOMAS
JASON TYLER DOM VERSAGE ALGA
VOSE DAVID WADE JON WALES
BARBARA WARNER DICK WARNER
DWIGHT WIDGER MICHELLE WIDGER
DAVID WILSON DAVID YEH

Employee Day Committee
JANET BEEBE SUSAN BOEDICKER
PRISCILLA GROVER PETE MARIANO
DICK MOONEY GEORGE PETER TED
PLESS LAURIE ROBERTS SUZANNE
SAGER GEORGE SUTFIN DOM
VERSAGE DONNA VOSE DWIGHT
WIDGER, Chairperson

CRC News: Atlantic City, Flower Show Upcoming
The Cornell Recreation Club invites all

employees, retirees from Cornell, and
graduate students to Join us. Something
is always going on at CRC. It's so simple
to become a member-don't put it off any
longer. Call Janet Beebe at 255-7565 for
your membership application today.

Here's what's happening at CRC:
ATLANTIC CITY: FEBRUARY 11 & 12
The are still a few spaces available for

this overnight to Atlantic City. Don't miss
out on the fun. Included for only $91.00
(double occupancy) is your
transportation, lodging at Caesar's
Palace, $7.50 in bonus coins, use of the
health spa and a $5.00 food coupon. The

bus leaves at 7:00 am Sunday, returning
to Ithaca at approximately 9:00 pm on
Monday. Marlene Reitz is your group
leader for this trip. HURRY! Final
payment must be in by February 5.

NEW YORK KNICKS: FEBRUARY 17
Hey, KNICK FANS--where are you? We

still have a few tickets left on this trip to
watch the New York Knicks take on the
Cleveland CAVS. The price is only $60.00
for your transportation and your Knicks
ticket. The bus will leave Ithaca at 9:00
am, you'll have a few hours to enjoy New
York before the 7:30 pm game time. The
bus will leave Madison Square Garden
immediately following the game. Dennis

What's Happening at the
Employee Assembly?

Johnson is your host for this trip.
PHILADELPHIA FLOWER SHOW: .

MARCH 15. 16 & 17
A flower extravaganza you won't want

to miss. Linda Kabelac is planning this
trip for you. You'll be treated to lunch at
the flower show upon arrival in
Philadelphia. This trip also includes two
breakfasts, two lunches and one dinner,
plus all of your admission tickets. On
Friday a guide will board your bus and
show you historic Philadelphia. After
lunch you will be able to enjoy The
Hagley, which is the original DuPont
Estate. Friday night you will be free to
enjoy shopping at the King of Prussia
Mall, one of the largest inside malls in the
world. Saturday you will be treated to a
special show at Longwood Gardens. After
lunch you'll stop at the Mushroom
Capital of the World. Late arrival back in
Ithaca. Many extras on this trip. Call
Janet to sign up today.

By Theresa Pollard
The Employee Assembly met

Wednesday, January 17, to discuss some
worthwhile topics concerning our
worklife here at Cornell. Some of the
issues discussed this month pertained to
policies that discriminate against specific
groups of employees, interest in a new
student assembly, and the upcoming
assembly elections.

During this meeting Roxanna Bahar
and Glen Crawford both brought forth
some individual concerns. Bahar spoke
on the university's parking policies and
the Statler Club's memberships
exclusions for nonexempt employees.
She presented a problem she feels has
long existed within the university,
policies that seem to discriminate against
specific employees. Her objective is to
have a task force, consisting of a cross-
section of employees, to review this
problem and devise a plan of action. A
draft resolution for employee equity on
campus was reviewed and discussed with
the board and will be sent through the
proper channels for consideration.

The idea of a Graduate and
Professional Student Assembly was
presented by Glen Crawford, who came
to discuss his position in organizing the
student assembly that would be a
permanent part of the university. The

student assembly would represent
students in Graduate and Professional
Schools in matters that pertain to their
welfare, acting as a liaison between
graduate students, faculty, stati and
administration, as well as providing
support to graduate and professional
organizations. Crawford received several
comments and suggestions from the floor
regarding his undertaking. A final draft of
their charter should be completed in
February.

A separate issue, the Employee
Newspaper Task Force was also
discussed. A task force is being organized
to review the present form of the
Chronicle and make recommendations
for improvements. As of yet, the task
force is not fully staffed and is seeking
volunteers. Their schedule calls for a
start date of February 1, 1990, with an
interim report due in April and a final
report to be given in September.

The Employee Assembly elections will
be held this spring, with the first official
1989-90 Assembly meeting May 1, 1990.
All employees are encouraged to attend
the next meeting on Wednesday,
February 7 at 12:15 in the Board Room at
Day Hall, for more election information as
well as a look at other on-campus
employee issues.

Employee Trustee
Continued from page 3

Several oi you nave asked why we did
not have a special half-time performance
as advertised at Employee Night at the
Court. Due to the inclement weather that
night, the scheduled half-time
entertainment could not make the
performance. We received word too late
to make an announcement that night.
The Cowanesque Valley Central School
girls (first through sixth grade) exhibition
dribbling and ball handling team will be
on hand for half-time performance for the
February 23 game in Alberding Field
House. Sorry for the disappointment.

Officer 'Mickey' Continued from
One of the best quotes from someone

trying to get a vehicle on campus from his
days in the booth-Tm a senior and it's
the only way I know how to get there.'

Officer 'Mikey' also has a reputation.
He carries stuffed animals in his patrol
car. This is, of course, one way to gain the
trust of a child who is in trouble, as the
appeal of a helpless stuffed animal is a
language any child can understand.
(From what I understand, it also works on
hysterical adults.)

Enjoyment of work, satisfaction of a
job well done, and helping others-this

EUCHRE TOURNAMENT: MARCH 31
Spend part of your day having fun with

CRC members at the Trumansburg
American Legion playing Euchre. The
games begin at 10:00 am. A hot lunch
will be served after the games are
finished. Suzanne Sager is your hostess
for the day. Lots of fun and prizes. ONLY
$7.00 per person. Sign your team up
today.
" SPRING DINNER DANCE: APRIL 21

Dinner and Dancing-a great combo!
Join the CRC family at the Dryden VFW
on Saturday, April 21. Enjoy dancing to
the sounds of 'RED WING.' Price and
menu coming soon.

Leadership Leads:
No Progress is
Made by Pushing
By George Peter

They tell the story of the city slicker
vacationing in Vermont. He watched
from his cottage each morninG as a
farmer drove by with a team of horses
pulling a log chain. Curiosity finally got
the best of the vacationer so he accosted
the farmer one day, "Why do you go by
here every day pulling a log chain? The
farmer's reply was, "Did you ever trv to
push one?"

This could be another lesson in human
relations. People are like that log chain.
No progress is made by pushing, but
great success comes from leading people
to achievements.

page 2
Cornell is one of your employees!

Employee Spotlight would like to
thank all of you who have contributed the
leads for the interesting people that have
been and will be interviewed. BUT,
Networking still needs your support. So,
if you know of anyone who should be in
the EMPLOYEE SPOTLIGHT, please
send their name, phone number, and a
sentence or two explaining why they
should be spotlighted to: Employee
Spotlight, 134-A Plant Science Building.
Thank you!


