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Jerrold Meinwald sniffs a mint leaf held by Thomas Eisner, as student Kevin McCormick looks on.

Nearly extinct mint plant produces
an insect repellent, scientists find

A nearly extinct mint plant in central Florida wards
off attackers with tiny chemical "grenades" of a power-
ful, previously unknown insect repellent, Cornell spe-
cialists in natural substances have found.

Their discovery at the Archbold Biological Station in
Lake Placid, Fla., underscores the need to identify po-
tentially useful chemicals in plants, insects and other life
forms before the species disappear, say the advocates of
"chemical prospecting." They report on the finding in
the February 1990 issue of the journal, Chemoecology.

"This new natural product, which we call trans-pule-
gol, is contained in microscopic, hermetically sealed
capsules in the leaves of the mint plant Dicerandra
frutescens," said Thomas Eisner, the Jacob Gould
Schurman Professor of Biology. "Trans-pulegol is not
released from the capsules until an insect bites the leaf."

The mint plant's strategy for containing and dispers-
ing the insect repellent as needed is a good example of
nature's way of economizing what it invests in defense,
Eisner said. The Cornell biologist was initially in-
trigued by the mint because walking through a patch of
the plants — or simply brushing a branch by hand —
releases an intense peppermint-like scent that can be

smelted for yards. Closer examination revealed that the
mint leaves were "remarkably free of insect-inflicted in-
jury," Eisner said.

Those two clues that the plant had evolved a chemi-
cal defense prompted a series of experiments:

Cornell Professor of Chemistry Jerrold Meinwald
and graduate student Kevin D. McCormick analyzed the
contents of the microscopic capsules. Their tests found
a mixture of mint oils — a dozen kinds in small quanti-
ties that had been previously identified in other plants
— and a new one. Most of the oil in the tiny capsules
was the newly identified trans-pulegol, reported the
chemists, who also synthesized more of the substance.

Back at the Florida biological station, Eisner tested
the chemical's effect on insects. When an undamaged
mint leaf was offered to a circle of ants feeding on sugar
solution, the ants took no notice. But when a leaf was
cut, to simulate injury from an insect bite, the mere
smell of the trans-pulegol was enough to make the ants
stop feeding and flee.

Next, in a standard test for chemical irritants, Eisner
dabbed trans-pulegol on the abdomen of a cockroach.

Continued on page 8
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Barker, Lynn say
court ruling won't
harm peer review

Will professors become tight-lipped in peer reviews now
that the Supreme Court has ruled that review documents
must be revealed to federal investigators if a tenure
discrimination complaint is filed against a university?

Yes, and tenure decisions will become more difficult as a
result, academics at several other institutions said last week
in responding to the court's ruling on a University of
Pennsylvania case.

Senior Provost Robert Barker and Dean of the Faculty
Walter Lynn, on the other hand, took a more confident
stand. Tenure decisions will simply be about as difficult as
they have always been, they said.

"Although this may lead to reduced candor on the part of
reviewers and the refusal of some to participate, I am not
convinced that the court's decision will, in the long run,
have as deleterious effects on the tenure process as do some
of my colleagues," Barker said.

Such concerns "presume the only reason someone makes
an evaluation is on the assumption that what they say will
never be revealed," Lynn said. "My assumption is, if we are
going to be honest about the evaluation, we should write it
so that we are proud enough for anyone to read it."

The case heard by the Supreme Court stemmed from a
complaint filed with the Equal Employment Opportunity
Commission (EEOC) in 1985 by a Chinese-American
woman who was denied tenure at the Wharton School of
Business. The University of Pennsylvania and the
American Association of University Professors argued that
to disclose reviews by her peers would violate a shield of
academic freedom under the First Amendment by
undermining the confidentiality of comments used to select
staff.

The EEOC argued that the responsibility to investigate
and rectify discrimination gives the commission the need to
examine tenure records, just as it does the personnel files of
other businesses charged with discrimination. Furthermore,
the secrecy surrounding these university decisions has
barred women and minorities from tenure, the EEOC added.

In writing the unanimous opinion that rejected the First
Amendment claims as "extremely attenuated," remote and
speculative, Justice Harry Blackmun concluded: "As
Congress has recognized, the costs associated with racial
and sexual discrimination is a great if not a compelling
government interest. . . . Indeed, if there is a 'smoking gun'
to be found that demonstrates discrimination in tenure
decisions, it is likely to be rucked away in peer review files.

"We are not so ready as [the University of Pennsylvania]
seems to be to assume the worst about those in the academic
community," Blackmun continued. "Not all academics will
hesitate to stand up and be counted when they evaluate their
peers." They may simply make more use of examples to
deflect charges of unfairness, he added.

Lynn said that, "all the decision has done is make very
explicit something that has been tacitly understood for some
time: That it's extraordinarily difficult to guarantee that
confidentiality of an evaluation will be preserved."

—Lisa Bennett

Instructional Inquiry Project aims to improve teaching skills
Edward Ostrander knows how to teach.

The associate professor of design and envi-
ronmental analysis has done it for decades,
and he is a social psychologist, to boot.

So when he joined an experiment to
evaluate and document the effectiveness of
his own teaching methods by videotaping
his critique of design students' projects, he
didn't expect to learn the lesson he did.

"Our conclusion when we looked at the
tapes was I violated all our principles.... I
thought, I'm teaching 30 years, and I was
startled by my behavior," Ostrander said.

He had thought he was giving feedback
gingerly. But on tape he discovered that he
said things like, "That stenciling looks like

something you'd find down at the docks.
Why the heck did you use that?" The
method was as likely to be as instructive as
"a student telling me, 'Gee, your class is
dumb,'" he added.

Now more sensitized, Ostrander is one of
13 teaching staff and faculty participating in
Instructional Inquiry, a project funded by
Sears Roebuck Foundation. Participants re-
ceived minigrants of $1,500, sharing a total
of $25,000. On Jan. 15, they briefed Senior
Provost Robert Barker, David Taylor-Way,
director of the Office of Instructional Sup-
port and director of the Instructional Inquiry
Project; and each other on their results.

"It gives a parallelism between research

and teaching that is quite important: re-
search on your own teaching," Barker com-
mented. "I hope we can find some way to
continue to do things like this."

But more is needed, the senior provost
said. In a 45-minute discussion, Barker
spoke about how to address the "chronic
problem" of continuing pressures that have
the potential to create an imbalance between
teaching and research throughout the uni-
versity at a time of growing demands and
opportunities for research.

As Cornell approaches the 125th anni-
versary of its founding, this is a good time
for the university to "rethink what we ex-
pect faculty to be and what faculty responsi-

bilities are," he said.
Traditionally, Cornell faculty have been

asked to, and most do, combine the roles of
research and teaching with great success.
But now, new players and pressures are
adding different forces to the balance,
Barker said. State governments and corpo-
rations are looking more often to universi-
ties to conduct research considered vital to
their interests. Faculty members have to
place a major emphasis on research as a
means of acquiring funding and recognition.

"We are going to have to live with the
dilemma of conflicting signals. But with
that, there is a need to heighten the aware-

Continued on page 8
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Trustees to approve tuition
for state units next week

BRIEFS

The Board of Trustees is expected to ap-
prove tuition rates for the four state-sup-
ported colleges and review the effects of the
state's executive budget on those units when
it meets in New York City on Thursday and
Friday, Jan. 25 and 26.

Tuition rates for the state colleges are set
in consultation with the State University of
New York Board of Trustees.

Several reports will be presented to the
trustees, including the annual report on re-
search by Norman R. Scott, vice president
for research and advanced studies; on aca-
demic integrity by Dean of the Faculty Wal-
ter R. Lynn; on admissions, by Susan H.
Murphy, dean of admissions and financial
aid; and on the School of Industrial and La-
bor Relations, by Dean David B. Lipsky.

The Executive Committee of the Board
of Trustees will meet in open session at 2
p.m. on Jan. 25 in Room A-B at the Cornell
Club-New York, 6 E. 44th St. The full
board will meet at 9 a.m. on Jan. 26 in A-

126 of the William Hale Harkness Medical
Research Building at the Cornell Medical
College, 1300 York Ave.

Other committees scheduled to meet in
open session on Jan. 25 are Buildings and
Properties, 8 a.m., in Room A-B at the Cor-
nell Club; Audit, 5 p.m., Room A-26 at the
Harkness Medical Research Building at the
Medical College; and Land-Grant and
Statutory College Affairs, 5:30 p.m., in
Whitney 117,525 E. 68th St.

The board's Committee on Alumni Af-
fairs and Development will meet at 7:30
a.m. on Jan. 26 in the Griffis Faculty Club
at the Medical College.

Members of the public who wish to at-
tend the open board and Executive Commit-
tee meetings may obtain tickets beginning at
9 a.m. on Tuesday, Jan. 23, on campus at
the Information and Referral Center in the
Day Hall lobby. A limited number of tick-
ets will be available for the public, one per
person, on a first-come, first-served basis.

Parking gates are to begin
operating on Monday, Jan. 22

Parking control gates will go into opera-
tion on weekdays, starting Monday, Jan. 22,
for Y-permit parking areas behind Sibley
and Tjaden halls and along North Central
Avenue south of the Johnson Museum of
Art

The North Central Avenue gate will be
active from 6 ajn. to 7 pan., and the gate
for the lot behind Sibley and Tjaden halls
will be active from 6 aJD. to 5 p.m.

The gate system has been installed to en-
sure that some 300 holders of Y permits,
which cost $244 a year, have access to a
parking space in an area that has had an ex-
ceptionally high number of illegally parked
cars over the years, according to Judith Eck-
ard, spokeswoman for the Traffic Bureau.

Y-permit holders will be able to activate
the computerized gates with their Cornell
identification cards. Traffic Bureau person-
nel will be at the gates during the first few
days of operation to help users with any

problems. There also is a phone available at
the gates to call the Traffic Bureau for assis-
tance. Vendors will have access to these
areas by registering with the Traffic Bureau
at 116 Maple Ave.

Eckard said that, while the new system
will help Y-permit holders, it will create
some inconvenience for persons who have
used North Central Avenue to drop off per-
sons close to Olin and Uris libraries. It re-
mains possible to drop off riders in the
driveway and parking area behind Lincoln
Hall, she said.

She also said that an identification-card-
activated parking gate will be placed in op-
eration in a few weeks on Schoellkopf
Drive in front of the south end of Lynah
Rink. Eckard said the gate will restrict ac-
cess to central campus to the holders of cen-
tral-campus parking permits on weekdays
from 6 a.m. to 5 p.m.

—Martin B. Stiles

BARTON BLOTTER

A Syracuse man, Charles Lee Haynes,
46, was arrested on Jan. 14 and charged
with second degree forgery for the alleged
illegal use of credit cards and checks re-
ported stolen from the Vet Research Tower,
according to the Department of Public
Safety, the Ithaca and Syracuse police de-
partments and the New York State Police.

Officials emphasized that the arrest is
not connected to the Harris murder case.

Also, nearly $1,000 in cash was stolen in
thefts from six wallets and two cash regis-
ters on campus, according to the morning
reports of Public Safety for Jan. 2 through
14.

The incidents included $450 taken from
a wallet in a desk in Ives Hall and $189

taken in two thefts from Campus Store reg-
isters. Other wallets were taken from a
parked car, Lynah Rink, Statler Hall and the
College of Veterinary Medicine.

Other reported thefts included three
parking permits worth a total of $65, a $520
calculator taken from the Veterinary Re-
search Tower, a $375 bicycle stolen from
Hasbrouck Apartments and a $1,000 ring
taken from Rockefeller Hall.

Computerized copies of the most current
safety report may be called up on CUINFO
under the title SAFETY. CUINFO terminals
are located in the main lobbies of Day Hall,
Gannett Clinic, Willard Straight Hall, Sage
Hall (Graduate Student Lounge} and eight
libraries.
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• Campaign observers: Professors Lour-
des Beneria and Dennis Gilbert observed
political campaigns in Nicaragua this month
as members of an eight-person group from
Hemisphere Initiatives, a private, Boston-
based organization that monitors political
activity in Central America. Gilbert, a soci-
ologist who specializes in Nicaragua and
also teaches at Hamilton College, is the au-
thor of the book, "Sandinistas: The Party
and the Revolution." Beneria, who was
born in Spain, specializes in international
development and labor economics.

• Barbecue and basketball: Saturday, Jan.
20, is employee night and the official open-

-ing of the new Alberding Field House on
Schoellkopf Drive, with the men's and
women's basketball teams playing Colum-
bia University. Basketball tickets will be
available to employees for $2 through Fri-
day, Jan. 19, at the Grumman Squash Court
Athletic Office, the Cornell Recreation Club
in 165 Day Hall and at the Campus Store
Service Center.

• Training and development: The Office
of Training and Development is offering a
variety of programs for Cornell employees
through March. Included are an income tax

information seminar by the Internal Reve-
nue Service and Smokestoppers for those
who need help to stop smoking. More in-
formation on registration, times and fees
may be obtained from the Training and De-
velopment Office at 255-7170.

• Extramural study: Registration for ex-
tramural study for the spring term will be
held on Monday, Jan. 22, and Tuesday, Jan.
23, from 8:30 a.m. to 4 p.m. in Room 105 of
the JLR Conference Center. With depart-
ment approval, regular full-time and pan-
time non-academic employees of Cornell
may enroll in on-campus courses and have
tuition waived for up to four credits. More
details and application forms are available
at the Extramural Study Office in B12 Ives
Hall and at the Training and Development
Office in 107 Day Hall.

• ESL volunteers needed: Volunteers are
needed to teach English as a Second Lan-
guage classes offered by the Cornell Cam-
pus Club and the International Hospitality
Committee. Registration for the classes will
be held from 7:30 to 9 p.m. on Wednesday,
Jan. 24, in Anabel Taylor Hall auditorium.
For questions about enrolling or volunteer-
ing, call Joan McMinn at 277-0013.

GRADUATE BULLETIN

Registration: Spring 1990 registration
for graduate students is in The Henry, Sage
Hall, Thursday, Friday and Monday, Jan.
18, 19 and 22, from 8:15 a.m to 4:15 pjn.
Bring student identification card and regis-
tration admission form.

Enrollment: Course enrollment will
continue through Feb. 9. Bring completed
course enrollment forms to Sage Graduate
Center. Forms are available at graduate
field offices or Sage Graduate Center.

Travel: Conference travel grant applica-
tions are due at the Graduate Fellowship
and Financial Aid Office, Sage Graduate
Center, by Feb. 1, for March conferences.
Application forms are available at graduate
field offices. Grants for partial transporta-
tion costs are awarded to registered graduate
students who have been invited to present
papers at major conferences or symposia.

Fellowships: Jacob K. Javits Fellow-
ships for doctoral students in the arts, hu-

manities and social sciences who are U.S.
citizens or permanent residents and have
fewer than 20 credits; deadline is early Feb-
ruary. The award is up to $10,000 stipend
plus $6,000 tuition, supplemented by the
Graduate School to full tuition. Applica-
tions are available in graduate field offices
and in the Graduate Fellowship Office.

Teaching Assistants: TA workshops
will be held on Saturday, Feb. 3. For infor-
mation and registration forms, inquire at B-
41 Day Hall, 255-8427.

Summer Support: To apply for a sum-
mer assistantship, fellowship or summer tui-
tion award, the following documents must
be on file by Feb. 1, in the Graduate Fellow-
ship and Financial Aid Office: GAPSFAS
or Federal Aid Application; 1988 Federal
Income Tax Form; and Financial Aid Tran-
script (FAT) from institutions attended prior
to Cornell. Application forms will be avail-
able in early February.

OBITUARIES

Herbert W. Briggs, the Goldwin Smith
Professor Emeritus of International Law,
who arbitrated a dispute between Britain
and France over territorial rights in the Eng-
lish Channel, died on Jan. 6 in his home in
Ithaca after a long illness. He was 89.

Briggs was a member of the U.S. delega-
tion to the Vienna Conference on the law of
treaties, a U.S. representative on the United
Nations Commission on International Law
in Geneva and served as a consultant in
many international disputes. He had been a
counsel for the governments of Honduras,
Spain, Chile, Libya and Canada.

In 1975, Briggs was appointed to a five-
member commission established by joint
action of the British and French govern-
ments to mark their continental shelf
boundaries in the English Channel and its
western approaches.

He lectured at universities throughout the
world, including law schools in Istanbul and
Ankara. He was a Fulbright professor of
international law at the University of
Copenhagen, a Carnegie endowment lec-
turer at the Hague Academy of International
Law and a Rockefeller Fellow in Geneva.

Briggs was the author of the textbook,
"The Law of Nations," published in 1950,
and "The International Law Commission,"
the first book written about that U.N. com-
mission of which he was a member. He
also was a member of the Institute de Droit
International and the American Academy of
Arts and Sciences, a past president of the
American Society of International Law, and
a member of the board of editors and past
editor-in-chief of the American Journal of
International Law.

He joined the Cornell faculty in 1929 af-
ter teaching at Johns Hopkins University

and Oberlin College, and retired from Cor-
nell 40 years later in 1969.

Born in Wilmington, Del., Briggs re-
ceived his B.A. degree from West Virginia
University in 1921 and his Ph.D. from Johns
Hopkins University in 1925. He was a
member of Phi Beta Kappa.

He is survived by his widow, the former
Virgina Yoder, of Ithaca; four children,
Sarah de Ris, Sharon, Mass.; Deborah
Fraioli, Newton Highlands, Mass.; Jeffrey
Briggs, Columbus, Ohio; and Lucinda
Ekroll, Snohomish, Wash.; and eight grand-
children. No services will be held.

Frederick W. Edmondson Jr., a pro-
fessor in the College of Architecture from
1948 to 1962, died on Dec. 15 in Pinehurst,
N.C.

Edmondson was a native of Pittsburgh.
He received a bachelor's degree in land-
scape architecture from Cornell in 1938,
was a captain in the Marine Corps during
World War U and studied at the American
Academy in Rome in 1947.

After teaching here, Edmondson worked
in developing the shale industry in Colorado
for five years. He returned here in 1966 as
planning officer, with responsibility for
long-range campus planning and the general
physical development of the campus.

As a fellow of the American Academy in
Rome, Edmondson cited the growth of a
university as the planner's biggest problem.
A university needs dynamic planning if it is
to be able to provide an environment satis-
factory to the entire campus, he said. While
he was a professor here, Edmondson was a
landscape architect for Anabel Taylor Hall
and the Engineering Quadrangle.
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Speakers praise Martin Luther King
for his adherence to non-violence

The foundation upon which Martin Luther King Jr. built
his "dream" was his indomitable faith in non-violence in the
face of bombings, dogs, sticks, fire, killings and other mani-
festations of hatred.

That was the message that unfolded during a noon-hour
celebration and remembrance of the slain civil rights leader
in Anabel Taylor Hall Chapel on Jan. 15, his birthday.

The university's Episcopal chaplain, the Rev. Gurdon
Brewster, said that he witnessed the depth and power of
King's faith when he lived with the King family as a semi-
narian for several months in 1961 and 1966.

'We must continue the struggle ... because it
is God's work, and it is demanded of us.'

— The Rev. Beverly A. Tasy

Brewster, who is white, said he was overcome with rage
when he was unable to take black youths to a lunch counter
for a soda or to a public swimming pool in the heat of the
Atlanta summer.

Then and when he joined civil-rights marches in the
South, he experienced a visceral understanding of the mean-
ing of King's concept of non-violence, Brewster said.

Expanding on his comment, the Rev. Beverly A. Tasy,
assistant director of Cornell United Religious Work, which
sponsored the service, discussed King's concept of non-vio-
lence, which she said "grew out of both Christian and
Gandhian principles."

She listed King's six principles of non-violence as:
• Non-violence is a way of life for courageous people.
• Non-violence seeks friendship and understanding.
• Non-violence seeks to defeat injustice, not people.
• Non-violence holds that suffering can educate and

transform.
• Non-violence chooses love instead of hate.
• Non-violence believes that the universe is on the side of

justice.
"Sounds nice, doesn't it?" Tasy said in her concluding

comments. "It is nice," but it is hard "to respect, let alone
love the one who embarrasses you, who insults you every
day in countless ways major and minor, puts you down,
underpays and overworks you, who says that you are less

• then he or she and definitely not fully human."
She said that, despite all this, "We must continue the

struggle, not because Martin Luther King did it or because
this is his day. We do it for the same reason he did, for the
same reason so many others known and unknown have done
it: because it is God's work, and it is demanded of us."

—Martin B. Stiles

Charles Harrington
The Rev. Gurdon Brewster (left) and the Rev. Beverly
A. Tasy led a Jan. 15 service on campus commemo-
rating the work of Martin Luther King Jr.

Former CU player named head football coach

John Pachai
Jim Hofher

Jim Hofher looked on the morning of
Jan. 15 as if he already had led the Cornell
football team to a perfect record in 1990.

About to be introduced at a news confer-
ence as the new head coach, he stood beside
Director of Athletics Laing Kennedy in Sch-
oellkopf House with a Big Red pin on his
lapel and a big wide grin on his face.

At 32, in his first job as head coach and
in the comfort of a place he knows well, the
1979 Cornell alumnus and former quarter-
back said that he is confident, enthusiastic
and eager to prepare for this year's opening
game against Princeton on Sept. 15.

Hofher is Cornell's third football coach
in a year. He follows Jack Fouts, who was
asked to resign after the 1989 season, and
Maxie Baughan, who led Cornell for six
years before stepping down in April 1989.

"This has been a very challenging year
for us at Cornell," Kennedy said. "Now is
the time to move ahead with stability, en-
thusiasm and a new head coach for Cor-
nell."

Hofher was quick to point out, however,

that he is hardly taking over a sinking ship.
"I think it would be unfair for me not to

say right now that the program is on as
strong ground now as it's ever been,"
Hofher said.

Hofher was the running back coach at
Syracuse University in 1987 and 1988. In
1989, he was quarterback coach at the Uni-
versity of Tennessee.

"The thing that really impressed us about
Jim was his quality and integrity and what
he represented, as well as his enthusiasm
and knowledge," Kennedy said, adding that
he believes mat Cornell has found "one of
the outstanding young coaches in the coun-
try today."

In addition to his coaching experience,
Hofher counts his Cornell background to his
advantage.

"Having been in the same classrooms,
practiced on the same field, lived on the
same campus, I have to believe it will give
me more insight and maybe a little more
credibility having known what it's like," he
said.

The search that led to Hofher was exten-
sive. More than 100 people applied, and 10
were interviewed, Kennedy said. Four, in-
cluding Assistant Head Coach Peter Noyes,
were chosen as finalists. After consulting
with an advisory committee of faculty, last
year's football co-captains, athletic advisers,
administrators and alumni, Kennedy se-
lected Hofher. Kennedy declined to provide
details of Hohfer's multiyear contract

Hofher's first task will be to interview
assistant coaches, who have been guaran-
teed employment through June 30, and de-
cide whom he will retain. After meeting
with returning members of the football
team, he will be off to recruit future players.

At the same time, Hofher hopes to find a
home and move his wife, who is expecting a
child in April, and two daughters here from
Tennessee.

"I'd like to get my family here as soon as
possible because we have a player, to be
named later, which," he added with a grin,
"was all part of the transaction."

—Lisa Bennett

Cornell officials react favorably to budget recommendations
University officials expressed guarded

optimism about the executive budget rec-
ommendations announced Jan. 16.

"We haven't had a chance to go over the
budget with a fine-toothed comb, but, given
the difficult fiscal conditions faced by the
state and although these recommendations
may present us with some problems, there is
much that appears to be favorable," said
Nathan Fawcett, director of statutory col-
lege affairs and assistant to the provost.

He added that university officials are
"particularly pleased by the support for
some of the highest-priority capital needs"
of the university's four state-supported
units: the College of Agriculture and Life
Sciences, the College of Human Ecology,
the School of Industrial and Labor Relations
and the College of Veterinary Medicine.

Cornell received $113.1 million for those
units from the state for the 1989-90 fiscal
year that will end on March 31, although
this amount later was cut by $500,000 be-
cause of a state revenue shortfall. For fiscal
1990-91, the university asked the state for
$121.7 million, an $8.65 million increase
over the original $113.1 million for the pre-
vious year.

Although full details are not yet avail-
able about how the funding recommenda-
tions will affect Cornell, Fawcett explained
that the budget proposal includes a 4.9 per-
cent increase in the State University of New
York operating budget compared with the
Cornell request for a 7.6 percent increase
for its SUNY-affiliated units. "No doubt,
the executive budget recommendations will
fall somewhere below our need," he said.

"As we work with the SUNY administra-
tion over the next month, we will learn the
impact of these recommendations on Cor-
nell's state-supported units," Fawcett noted.

Legislative hearings on the budget are to
begin next week. Discussions between the
legislative and executive branches generally

result in a final budget around April 1, when
the new fiscal year starts.

The Theory Center — home of the uni-
versity's two supercomputers — will re-
ceive $800,000 in operating funds from the
state under the recommendations made on
Jan. 16.

John F. Bumess, vice president for uni-
versity relations, said the university is
"pleased that, in this difficult budget cli-
mate, Governor Cuomo was able to make
good on his and New York state's ongoing
commitment to ensure that the Cornell The-
ory Center continues its path-breaking work
in supercomputing with IBM and other New
York corporations."

He pointed out that the $800,000 in the
executive budget "represents the first year
of a $16.3 million, five-year commitment to
the National Science Foundation by the
governor that New York state will continue
to be an active partner in the Theory Cen-
ter's operations and capital program."

Burness added that this commitment
"was an important element" in the NSFs
decision to award the center a six-year, $79
million grant in May 1989.

"The Theory Center is at the heart of
New York state's research and economic
development program," he continued. "Its
unique relationship with IBM New York's
largest industrial employer, and its support
for the New York State Educational Re-
search Network (NYSERNET), linking 18
universities and federal laboratories in the
state to the supercomputer, make it an in-
valuable resource for the people of New
York state."

He stressed that university officials "look
forward to working with the governor and
legislature to secure full funding of operat-
ing and capital support for the Theory Cen-
ter over the next five years to ensure that the
state's industry and research institutions
have access to the most sophisticated tech-

nologies in advanced computation."
Fawcett listed what else Cornell officials

know at this point about funding in other
areas:

• "Our needs for regularly scheduled sal-
ary increases and annualization of last
year's increases for the four state-supported
colleges will be funded" by a 7.2 percent
increase of $5.4 million in that part of the
proposed budget

• Cornell expects to get less than half of
the $2 million it is seeking for cost increases
in such non-salary categories as supplies
and materials, utilities bills and instruction
given by the university's privately sup-
ported colleges to students enrolled in the
state-supported units.

•Cornell requested $1.2 million in in-
creased funding for a number of programs.
Only the American Indian Full-Circle Pro-
gram will receive any of the funding re-
quested.

The programs not receiving additional
funds under the recommendations included
the Youth-at-Risk Initiative, the Program
for Employment and Workplace Systems,
and Veterinary College program enhance-
ment

Fawcett said that SUNY received "some
lump-sum program increases in its operat-
ing budget from which we may benefit,
such as $1.9 million for a minority scholars
and fellows program."

"We are pleased that the $1 million in
annual operating support for Cornell's Cen-
ter for Advanced Technology in Biotechnol-
ogy from this year's budget is included in
next year's budget," said Stephen Philip
Johnson, Cornell's director of government
affairs. "The governor recognized the need
for additional funding for programs in the
Veterinary College by providing increases
to the New York State Diagnostic Labora-
tory to compensate for inflation."

But he also expressed concern that the

executive budget recommendations include
reductions in several programs; among
these are cuts of 10 percent from current
levels in Bundy Aid, the unrestricted gen-
eral state aid to private colleges and univer-
sities based on degrees granted in the previ-
ous academic year, and in per-capita pay-
ments to the state's medical colleges, in-
cluding the Cornell Medical College in New
York City.

"Since both of these statewide programs
have not received increases for a number of
years, these cuts are particularly serious,"
Johnson said.

"One of our disappointments is that
$910,000 of legislative initiatives provided
for our state-supported colleges' budgets
during fiscal 1989-90 appears to have been
removed from the recommendations,"
Fawcett said.

He explained that such initiatives gener-
ally do not appear in the executive budget
recommendations but may be restored dur-
ing budget negotiations. Among the larger
missing initiatives is $300,000 to the Indus-
trial and Labor Relations School for its new
Labor Studies Program.

"We will be working closely with our
local elected legislators and the leadership
in the Senate and Assembly during the
budget negotiations to see if some of our
remaining budget concerns can be ad-
dressed," Johnson said.

"We're very pleased with the budget rec-
ommendations for capital facilities proj-
ects," Fawcett said, listing these examples:

• $4 million for planning renovations of
research facilities under SUNY's Graduate
Research Initiatives Program.

• $15 million to begin the expansion and
renovation of Veterinary College facilities.

• $5.3 million to build agricultural
chemical storage and handling facilities in
Ithaca, Geneva and other sites.

—Barry Gross
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CALENDAR
Ail items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, ILS. mail or
io person (<• Joanne H ana van,
Chronicle Calendar, Cornell News
Service* Village Green, 840 Hanshaw
Road, Ithaca, NY 14850.

Notices should be seat to arrive 10
days prior to publication and should
include the name and telephone
Dumber of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information*
call 257-3156.

A pot luck dinner at 5 p.m., followed by
Scandinavian dances with music by fiddler
David Kaynor and contra dancing to live mu-
sic, Jan. 21, at the Montessori School 120 E.
King Road, off Route 96B.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Robert Cottingham: A Print Retrospective,
1972-1986," an exhibition featuring over 50
prints focusing on Cottingham as a printmaker,
Jan. 23 through March 7. Cottingham was one
of the early practitioners of sharp-focus realism
or photo realism. Working from 35 nun slides
and color transparencies that he shot himself,
Cottingham paints a specific urban scene, one
that integrates architecture with advertising, ac-
cording to William C. Landwehr, director of
the Springfield Art Museum and organizer of
the exhibit.

History of Science Collections
Olin Library

"1789 and the Chemical Revolution," an ex-
hibit commemorating the 200th anniversary of
the publication of Antoine Laurent Lavoisier's
"Traite elementaire de chimie," through Janu-
ary. The culmination of Lavoisier's work, this
book did much to lay the foundation of modern
chemistry. Trie exhibit, Monday through Fri-
day, 9:30 a.m. to 4:30 p.m., is in 215 Olin
Library.

FILMS

Films listed below are sponsored by Cor-
nell Cinema unless otherwise noted. Most
Cinema films cost $3, except for weekend
films in Uris and Statter, which are $4, and
are open to the public unless otherwise stated.
An (*) means admission is charged.

Thursday, 1/18
"Heavy Petting" (1989), directed by Obie

Benz, with David Byrne, Allen Ginsberg and
Laurie Anderson, co-sponsored by the Orienta-
tion Steering Committee, 7:30 p.m., Uris.*

"Heavy Petting," 9:30 p.m., Uris.*

Friday,1/19
"Yaaba" (1989), directed by Idrissa

Ouedraogo, with Fatimata Sanga, Noufou
Ouedraogo and Amade Toure, 7:00 p.m., Uris.*

"Casablanca" (1942), directed by Michael
Curtiz, with Humphrey Bogart, Ingrid Bergman
and Claude Rains, 8 p.m., Anabel Taylor.*

"Indiana Jones and the Last Crusade" (1989),
directed by Steven Spielberg, with Harrison
Ford, Sean Connery and River Phoenix, 9:15
p.m., Uris.*

"Heavy Petting," midnight, Uris.* ($1.50 for
new students with ID)

Saturday, 1/20
"Yaaba," 7:30 p.m., Uris.*
"Casablanca," 7:15 p.m., Anabel Taylor.*
"Casablanca," 9:30 p.m., Anabel Taylor.*
"Indiana Jones and the Last Crusade," 9:45

p.m., Uris.*

Sunday, 1/21
"Looking for Mr. Goodbar" (1977), directed

by Richard Brooks, with Diane Keaton, Tom
Berenger and Richard Gere, 8 p.m., Uris.*

Monday, 1/22
"The Blue Angel" (1930), directed by Josef

von Sternberg, with Marlene Dietrich, Emil Jen-
nings and Kurt Gerron, 7 p.m., Uris.*

"Indiana Jones and the Last Crusade," 9:30
p.m., Uris.*

Tuesday, 1/23
"About Last Night" (1986), directed by Ed-

ward Zwick, with Rob Lowe and Demi Moore, 7
p.m., Uris.*

"Indiana Jones and the Last Crusade," 9:30
p.m., Uris.*

Wednesday, 1/24
"Gentlemen Prefer Blondes" (1953), directed

by Howard Hawks, with Marilyn Monroe and
Jane Russell, 7:15 p.m., Uris.*

"Indiana Jones and the Last Crusade," 9:30
p.m., Uris.*

Thursday, 1/25
"The Fire Within" (1964), directed by Louis

Malle, with Maurice Ronet and Lena Skerla,
7:30 p.m., Uris.

"Johnny Handsom " 1989), directed by Wal-
ter Hill, with Mickey urke and Ellen Barkin,
10 p.m., Uris.*

LECTURES

Classics
"Amphitryo," by Platus, part of the Classics

Playreading Series, Jan. 26, 8 p.m., Temple of
Zeus, Goldwin Smith Hall.

Lilienfeld Lecture
"Stokes and the Rainbow: Interpreting Diver-

gent Series," Michael V. Berry, University of Br-
istol, England, Jan. 26, 4:30 p.m., Schwartz Au-
ditorium, Rockefeller Hall. Berry comes to Cor-
nell as winner of the 1990 Julius Edgar Lilien-
feld Prize "for his seminal work on the unifying
concept of geometric phase, and for the beauty,
grace, coherence, and simplicity of his lectures
on difficult matters of mathematical physics."
The prize was established by the American
Physical Society "for a most outstanding contri-
bution to physics" by one with "exceptional
skills in lecturing to diverse audiences."

MUSIC

Department of Music
Zvi Meniker will perform fortepiano pieces

by Haydn and Mozart Jan. 21 at 4 p.m., in Bar-
nes Hall.

Christian Sleiner
Susan Davenny Wyner

The Chamber Singers with soloists and or-
chestra, directed by Susan Davenny Wyner, will
perform two masterpieces of the German reper-
toire J.S. Bach's "Magnificat," and "Nanie" (El-
egy) by Johannes Brahms, Jan. 22, 8:15 p.m..
Sage Chapel. "Magnificat" combines ebullient
choral and orchestral textures, high trumpets,
oboes, flutes and strings, with solo movements
that range from quiet introspection to dance-like
celebration. By contrast, "Nanie" provides long
floating choral and instrumental lines that seem
to suspend the listener's sense of time. Soloists
include Andrea Folan, soprano, Joanne Ball, alto,
Gerald Grahame, tenor and Graham Stewart,
baritone.

Oda Jurgens will perform German 17th- and
18th-century organ music, Jan. 24, 8:15 p.m., in
Anabel Taylor Chapel. Featured compositions
will be N. Bruhns' "Praeludium in E Minor";
J.S. Bach's Choral-Prelude "Allein Gott in der
Hoh sei F.hr"; D. Buxtehude's Passacaglia in D
Minor; an anonymous organ choral "O wir
armen Sunder"; V. Lubeck's "Praeludium in D
Minor"; and J.S. Bach's "O Lamm Gottes, un-
schuldig," and Praelude and Fugue in E Minor.
Since 1975, Jurgens has been director of music
at the Lietzensee Kirche in Charlottenburg, West
Berlin.

Bound for Glory
Mac Benford and friends with old time mu-

sic and stories, will perform three live sets in the
Commons Coffeehouse, Anabel Taylor Hall, on
Jan. 21, 8:30, 9:30 and 10:30 p.m. Bound for
Glory can be heard Sundays from 8 to 11 p.m. on
WVBR-FM, 93.5.

RELIGION

Baha'i
Weekly meetings on campus. Call 257-7971

for information.

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Audi-

torium.
Mass: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday, 12:20

p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p.m., Ana-

bel Taylor Founders Room.

Episcopal (Anglican)
Sundays, worship and eucharist, 9:30 a.m..

Rev. Gurdon Brewster, chaplain, Anabel Taylor
Chapel.

Friends (Quakers)
Sundays, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall. Call 272-8755 for information.

Jewish
Shabbat Services: Friday, Reform, 5:30

p.m., Chapel, Anabel Taylor Hall; Conserva-
tive, 5:30 p.m.. Founders Room; Orthodox,
Young Israel (call 272-5810 for times). Satur-
day, Orthodox, 9:15 a.m., Edwards Room;
Conservative/Egalitarian, 9:45 a.m., Founders
Room.

Morning Minyan at Young Israel, 106 West
Ave. Call 272-5810.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Fridays, 1

Room.
p.m., Anabel Taylor Edwards

Protestant
Protestant Cooperative Ministry: Bible

study, Sundays, 10 a.m., G-7 Anabel Taylor;
Sunday worship, 11 a.m., Anabel Taylor
Chapel.

Zen Buddhism
Zazen meditation: Thursdays at 5 p.m. in

the chapel, Anabel Taylor Hall. For more in-
formation or to arrange beginner's instruction,
telephone Jon Warland at 257-1404.

SEMINARS

Atomic & Solid State Physics
The Lilienfeld Lecture of the American

Physical Society: "Stokes and the Rainbow: In-
terpreting Divergent Series," Michael V.
Berry, University of Bristol, Jan. 26, 4:30 p.m.,
Schwartz Auditorium, Rockefeller Hall.

Chemical Engineering
"The Order-Disorder Phase Transition of

Block Copolymers," Glenn Fredrickson, ATT
Bell Labs, Murray Hill, N.J., Jan. 23, 4:15
p.m., 245 Olin Hall.

Ecology & Systematics
"Ocean Ecology and Acoustic Remote

Sensing," Charles H. Greene, ecology and sys-
tematics, Jan. 24, 4:30 p.m., Morison Seminar
Room, Corson/Mudd Hall.

Food Science
"New Technology Based on Chemical Ki-

netic Theory that Produces Firmer Textured
Processed Vegetables," Malcolm Bourne, NYS
Agricultural Experiment Station at Geneva,
Jan. 23, 4:30 p.m., 204 Stocking Hall.

Jugatae
"Patenting Biologicals," Walter Haeussler,

director, patents and technology, Cornell Re-
search Foundation, Jan. 22, 4 p.m., Morison
Seminar Room, Corson/Mudd Hall.

Mechanical & Aerospace
Engineering

"The RayCasting Project," R.J. Marisa, J.P.
Menon, and H.B. Volecker, Jan. 23, 4:30 p.m.,
107 Upson Hall.

Nutrition
"Cancer Prevention Research: Integrating

Biology and Epidemiology," John Potter, di-
rector. Cancer Research Program, epidemiol-
ogy. School of Public Health, University of
Minnesota, Jan. 22, 4:30 p.m., 100 Savage
Hall.

Plant Pathology
"Development of Disease Resistant Apples:

A Critical Analysis," Herbert S. Aldwinckle,
plant pathology, New York State Agricultural
Experiment Station at Geneva, Jan. 24, 3 p.m..
Room A-133 Barton Lab, Geneva.

Theoretical & Applied Mechanics
"Diamond Composite Pastes for Heat Sink

Applications," A. Every, University Witwa-
tersrand, Jan. 24, 4:30 p.m., 205 Thurston Hall.

Western Societies
"Contemporary Criticism and the Uses of

Representation in Shakespeare's Theatre,"
Robert Weimann, Akademie Der Kunste Der
DDR, Jan. 26, 4:30 p.m., Hollis E. Cornell Au-
ditorium, Goldwin Smith Hall.
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A scene from "Yaaba," starring Fatimata Sanga and Noufou Ouedraogo, showing at 7 p.m. on Friday, Jan. 19, in Uris Auditorium.

SPORTS

^

Friday, 1/19

n's Hockey, New Hampshire, at home,

Hockey, at Brown, 7:30 p.m.

Friday, 1/19-Saturday 1/20
Fencing, USFA Collegiate Open at
l

n' s Fencing, USFA Collegiate Open at

o'g Wrestling, New York State Champion-
PS at Cortland

Saturday, 1/20
f. " s Squash, Pennsylvania, at home, 1 p.m.
V"R s Swimming, at Colgate w/Syracuse,

P ' l l .
len's Swimming, at Colgate w/Syracuse,

s Track, at Army, 1 p.m.
I'S Track, at Army, 1 p.m.

"*v> S Gymnastics, at Army Invitational,
irP-m.

'"ten's Basketball, Columbia, at home,

's Basketball, Columbia, at home,
P-in.

0'* Hockey, at Yale, 7:30 p.m.
n's Polo, Harvard, at home, 8:15 p.m.

1/21
*n's Gymnastics, West Chester, at home,"

ay,1/22
i's Basketball, at Bucknell, 6 p.m.

"jJ|eSday, 1/23
s Jr. Varsity Hockey, Niagara Scenic, at

^ s Jr. Varsity Basketball, Colgate J.V., at
p.m.

**"» Basketball, Colgate, at home 6:30 p.m.
0>s Hockey, Colgate, at home, 8 p.m.

, 1/24
» Gymnastics, at Cortland, 7 p.m.

's Gymnastics, at Cortland, 7 p.m.

THEATER

Department of Theatre Arts
Play Reading: "Quartet," by Heinrich

Mueller, directed by Irene Lewis, Jan. 28 at 8
p.m., Black Box Theatre, Center for Theatre
Arts.

Stage Crew meeting: Anyone interested in
being on the stage crews for spring productions
should meet at 7:30 p.m., Jan. 23, in the Prosce-
nium Theatre, Center for Theatre Arts. For more
information, call Pamela Guion at 254-2703.

MISC.

Alcoholics Anonymous
Meetings ate open to the public and will be

held Monday through Friday at 12:15 p.m. and
Thursdays at 9:30 p.m. in Anabel Taylor Hall.
For more information, call 273-1541.

Aerobics Classes
Early-bird aerobics will be given by Anne

Wrona on Mondays, Wednesday and Fridays,
6:30 to 7:30 a.m. Fee is $2 per class and held in
the Helen Newman Dance Studio. For more in-
formation call Debbie Gatch at 255-5133.

Employee noon hour aerobics will be given
by Amy Brill on Mondays, Wednesdays and Fri-
days, 12:15 to 1:15 p.fl" n"e is $2 per class held
in Helen Newman Gyi um. For more infor-
mation call Debbie Gal 255-5133.

Committee on U.S.-Latin American
Relations (CUSLAR)

Meetings are held Mondays at 5 p.m., in the
Common Coffeehouse, Anabel Taylor. For more
information call 255-7293.

Cornell Badminton Club
The club meets Wednesdays and Sundays at

the Henry St. John gym. For more information
call Bill at 272-3594 or Tom or Lisa at 533-
7384.

Cornell World Tae Kwon Do Assoc.
New members are being accepted for the fall

semester. The club meets Mondays, Tuesdays,
Wednesdays and Fridays from 6 to 7 p.m. in
Martha Van Rensselaer Hall. For more informa-
tion, call Sandy at 255-7923 or 273-7826.

Cornell Toastmasters
Learn communication and public speaking

skills. Club meets Thursdays at 7 p.m. Call
272-0032 for more information.

Graduate Activities Week
A series of events for new and returning

graduate and professional students will be held
through Jan. 24. Activities include discussions
for new international students on academic is-
sues and academic orientation for new students
and a reception and library tours. Further in-
formation may be found in the Graduate Ac-
tivities week flier available in 103 Barnes Hall
and at the Information and Referral Desk in
Day Hall.

Hebrew Conversation Club
Hebrew Conversation Club meets Thurs-

days, 11:45 a.m. to 12:15 p.m., 374 Rockefeller
Hall.

Lesbian/Bisexual Women's Support
Group for all interested women meets Wed-

nesdays from 7 to 9 p.m., 103 Barnes Hall. For
more information, call 255-3608.

Macintosh Users' Group
MUGWUMP, the Macintosh Users' Group

for Writers and Users of Mac Programs, meets
on the first Thursday and second Wednesday of
each month. Meetings are free and beginners
are welcome. For more information, call An-
drew Merkle, 277-2239.

Olin Library Orientation Tours
Tours for faculty and graduate students to

provide an introduction to Olin's services, fa-
cilities and resources will be offered Jan. 19 at
3 p.m.; Jan. 22 at 2:30 p.m., Jan. 23 at 1 p.m.,
Jan. 24 at 11:15 a.m. Jan. 25 at 4 p.m., and Jan.
26 at 12:30 p.m. Tours last approximately 30
minutes and begin in the lobby across from the
circulation desk.

Olin Library Research Seminars
Olin Library Reference Department will of-

fer research seminars for faculty and graduate
students in the humanities and the social sci-
ences covering Olin's catalogs, COMPASS
(computer assisted search service), subject
search strategies, reference materials and inter-
library services, Jan. 23 at 3 p.m. To register
and for more information, call 255-4144 or
stop by the Olin Reference Desk.

Personal Education Workshops
New series begins week of Feb. 5. Topics

include assertiveness, building self-esteem,
building satisfying relationships, stress man-
agement, women, food and self-esteem; les-
bian, bisexual; men's support group; graduate
student support group; and sexuality and spiri-
tuality. All groups are free and confidential.
Sign ups begin Jan. 25 in 103 Barnes Hall. For
more information call 255-3608.

Uris Library Tours
Tours of Uris Library, giving an overview

of the library and an idea of how to use it, will
be given on the following dates and times: Jan.
18, 10 a.m. and 3 p.m.; Jan. 19, 10 a.m. and 3
p.m.; Jan. 22, 3:30 p.m.; Jan. 23, 12:30 p.m.,
Jan. 24, 2:30 p.m.; Jan. 25, 3:30 p.m., Jan. 26,
11:15 a.m.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday through
Thursday, 3:30 to 5:30 p.m. and 7 to 10 p.m.:
Sunday, 2 to 8 p.m., 178 Rockefeller Hall; Sun-
day through Thursday, 10 p.m. to midnight,
340 Goldwin Smith Hall; Sunday through
Thursday, 8 to 11 p.m., Clara Dickson Macin-
tosh Computer Room; Sunday through Thurs-
day, 8 to 11 p.m., Noyes Center Browsing Li-
brary.

Cornell Cinema plans opening in refurbished Straight theater
After many years of using Uris auditorium as its main theater, Cor-

nell Cinema will return to the theater in Willard Straight Hall on Thurs-
day, Feb. 1.

New foreign films and film classics still will be shown at Uris on
weekends, but Cornell Cinema's main screen for both weekday and
weekend showings will be in the Straight theater.

The newly renovated theater has the only Dolby sound system in
Ithaca. Parking should be more convenient, and there will be a fully
equipped concession stand in the lobby, said Richard Herskowitz, Cor-
nell Cinema director.

Cinema's programs in February include these series:
• Garcia Marquez's Dangerous Loves, five films based on stories by

Gabriel Garcia Marquez, on weekend evenings.
• Intoxicants, a look at drugs and alcohol on the screen from "The

Lost Weekend" to "Drugstore Cowboy," also on weekends.
• Fellini by Fellini, some of the more overtly autobiographical

works by Italian director Federico Fellini, on Mondays.
• Premiere Night, with three weeks devoted to previously unreleased

films on black history and culture, on Tuesdays.
• Lears, presenting four different adaptations of "King Lear" by Peter

Brook, Grigori Kozintsev, Akira Kurosawa and Jean-Luc Godard, on
Wednesdays.

• IthaKid Film Fest, featuring highlights from the Chicago Interna-
tional Festival of Children's Films, on Saturday afternoons.

• Film Noirs of the German Emigres, featuring films by Billy Wilder,
Fritz Lang, Otto Preminger and Max Ophuls, on Sundays.

• The films of Chilean emigre film maker Raul Ruiz, on Sunday
afternoons at the Johnson Museum. (Ruiz will visit Cornell on March
4.)

• A weeklong premiere run of "Santa Sangre," the new film by Alex-
andra Jodorowsky, director of "El Topo," beginning Feb. 23.

— Carole Stone
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CU scientists debut on Paiomar Mountain
Astronomers use optical telescope to search for 'brown dwarfs'

Tens of thousands of visitors each year make the pilgrim-
age up Paiomar Mountain near San Diego to view the famed
Hale Telescope. Their trek to the massive, gleaming, white
dome rising above the mountain forest is rewarded by the
sight of a scientific instrument that can rightly be called
majestic.

Awesome in size, elegantly engineered, and meticulously
maintained and improved, the 530-ton, battleship-gray giant
resting within its 135-foot-high, 1,000-ton dome remains af-
ter four decades the world's premier optical telescope. Its
14.5-ton, 200-inch-diameter mirror, which makes it the larg-
est telescope in ihe United States, has captured ancient light
revealing secrets of the cosmos, from how stars are born to
how distant quasars outshine whole galaxies.

Thus, it was with a keen sense of excitement on Jan. 1
that Terry Herter prepared to be the first Cornell astronomer
to use the telescope under an agreement with its owner, the
California Institute of Technology. His purpose was to
search for objects called "brown dwarfs," glowing bodies
that were not large enough to erupt in the thermonuclear
fires of full-fledged stars.

The Comell-Caltech agreement, signed in the fall of
1988, gives Cornell 25 percent of the prized viewing time
on the telescope. In return, Cornell provides one-fourth of
the operating costs and new detecting instruments, for a to-
tal contribution of about $500,000 per year. Caltech signed
a similar agreement with the Carnegie Institution of Wash-
ington, which began its observations later in the month.

"This is the most significant project for Cornell astron-
omy since the construction of the Arecibo radio/radar tele-
scope more than 25 years ago," said Astronomy Department
Chairman Yervant Terzian.

"With these first observations using the world's best op-
tical telescope, a new and exciting research era has begun
for Cornell astronomers. Our association with the Paiomar
200-inch telescope will not only bring remarkable new dis-
coveries, but will attract talented graduate and undergradu-
ate students to study astronomy and astrophysics at Cor-
nell."

Terzian noted mat with advanced detecting instruments,
some built by Cornell, the Hale Telescope will continue to
produce important scientific discoveries, even after larger
telescopes begin operation. One such instrument is the
multi-mirror 396-inch Keck Telescope, now under construc-
tion in Hawaii by Caltech and the University of California.

Cornell's first observing run began with Herter and his
colleagues settling into the small control room nestled to
one side of the dark, cavernous dome containing the im-
mense telescope.

Joining Herter, an assistant professor of astronomy, for
the three-night run were John Stauffer of the National Aero-
nautics and Space Administration's Ames Research Center,
Donald Hamilton of Caltech and William Forrest of the Uni-
versity of Rochester. Their first order of business was to
check out the intricate electronic light detector, called the 4-
Shooter, that they planned to use in their search for brown
dwarfs.

With a Strauss overture playing on the stereo — classical
music is a tradition in the dome — the astronomers set about
focusing and calibrating the instrument and checking the
computer tape system that would record their data. In the
dome, Hamilton and Forrest crowded into the small steel
cage slung beneath the telescope at its "Cassegrain focus,"
where light from the telescope enters the 4-Shooter installed
there. Hamilton, an experienced hand with the 4-Shooter,
called over an intercom for Herter in the control room to
issue test commands using the computer terminal that con-
trols the instrument.

The 4-Shooter gets its colorful name from its imaging
system. The image entering the telescope is split into quad-
rants by a pyramidal mirror inside the instrument. The im-
age from each quadrant reflects onto an electronic chip con-
taining an array of Light-sensitive devices called charge-
coupled devices, or CCDs. The imaging data from the chip
is read out and displayed on a video screen in the control
room and recorded on magnetic tape.

A slit in one mirror of the 4-Shooter allows light from a
star centered on it to enter the spectrograph, where it is
broken down into its constituent colors and analyzed by
another CCD.

The 4-Shooter has been used to search for quasars at the
edge of the observable universe, but Herter and his col-
leagues planned to use it to probe a region in our own gal-
axy known as the Taurus cloud, a mere 390 light-years from
Earth. This turbulent region is thick with clouds of gas and
dust that are collapsing to form new astronomical objects.
Some objects are no larger than planets; others are large
enough so that their gravity squeezes them to the extreme
temperatures needed for them to ignite in the thermonuclear
fires of stars.

Still others may be the in-between objects, brown dwarfs.
Although no such objects had ever been confirmed, astrono-
mers theorized that bodies less than about one-tenth the size
of our sun would not have enough gravitational heat to
achieve nuclear burning, although they would glow from the
heat of compression.

The discovery of brown dwarfs could yield insights into
the formation of stars and planets.

Also, if large numbers of brown dwarfs exist, they could
help solve the mystery of why not enough visible stars exist
to make up the known mass of our galaxy — the so-called

Continued on page 7

The 135-foot dome of the Hale Telescope open to the night sky.

Text by Dennis Meredith
Photographs by Chris Hildreth
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CORNELL ON PALOMAR MOUNTAIN

Tele scope continued from page 6

"missing mass" problem.
The light from glowing brown dwarfs should have a

characteristic spectrum of colors, so the astronomers
planned to analyze the light from candidate objects already
identified in earlier observations by Forrest and others.

"Welcome to the Big Eye," greeted the smiling night
assistant, Juan Carrasco, as he arrived for the observing run.
A veteran of 15 years on the mountain, Carrasco actually
operates the telescope, monitoring its condition and bringing
it to bear on objects that the astronomers wish to study. He
settled behind the panel of telescope controls, and the as-
tronomers finished readying the computers.

As always, the expert Carrasco was ready, the astrono-
mers were ready and the telescope was ready. But that night
the weather was not

A single flashing red light on the telescope's meteoro-
logical instrument panel told them that the outside humidity
was too high. Clouds hung over the mountain, obscuring
the stars and bringing too much moisture for the dome to be
opened. Even if the stars had been visible, a mist-fogged
200-inch mirror would have been useless for observing.

Conditions continued to deteriorate over the evening, the
clouds giving way to an icy fog enveloping the dome, a
humbling reminder of how jealously Nature can guard her
secrets. The disappointed astronomers could only wait,
passing the time reviewing data, talking science and catch-
ing up on paperwork. But the weather did not improve.
Later that night, a snowstorm rolled over the mountain, and
the astronomers awoke the next day to a white-coated land-
scape reminiscent of a wintry Ithaca.

The next evening also began with obscuring clouds but,
at about 2 a.m., rising desert winds cleared the sky, reveal-
ing a panoply of crystalline stars and a one-quarter waxing
moon.

Carrasco set efficiently to work at the telescope controls.
Pumps whirred to life propelling oil into the gigantic horse-
shoe bearing that supports the telescope. The 1,000-ton
dome rotated smoothly with only an occasional faint squeak
to signal its motion. The 125-ton dome shutters opened to
the sky, and the telescope was brought to bear on the Taurus
cloud.

So precisely is the telescope constructed that only a one-
half-horsepower motor is needed to slew the instrument
across the sky to track the stars in their courses.

For the rest of that night and the next, the astronomers
happily gathered starlight for their studies. They homed in
on the candidate stars one by one, superimposing each over
the 4-Shooter's spectrographic slit and recording its spec-
trum.

Cornell's Terry Herter, in the telescope's control
room, prepares for the first Cornell observing night

"The run was successful in mat we did spectroscopy of
seven of our main brown dwarf candidates," Herter con-
cluded. "However, we didn't get to do some of the imaging
of other candidates we wanted because of the 'seeing.' "
"Seeing" is an astronomers' term for the clarity of observa-
tions that are possible given atmospheric conditions.

Their data safely on magnetic computer tape, Herter and
his colleagues are now analyzing the starlight Soon they
will publish a scientific paper revealing whether they have,
indeed, confirmed the existence in space of glowing brown
dwarfs.

on the giant telescope. Time on the telescope is pre-
cious, so observations are carefully planned.

Herter's observations are, of course, only the beginning
for Cornell. Future years will see a steady stream of Cornell
studies of distant stars, galaxies and quasars, adding to the
profound astronomical discoveries already achieved using
the Hale Telescope by astronomers from Caltech and else-
where. So large is their wealth of questions about the cos-
mos that 10 such Hale Telescopes could not answer them.

To astronomers, radiation is knowledge, from X-rays to
radio waves. Access to the Palomar telescope will bring
Cornell scientists a flood of visible and infrared radiation
that will yield new insights into the workings of the cosmos.

Donald Hamilton of Caltech (right) and William Forrest of the University
of Rochester inspect the electronic detection system known as the 4-
Shooter, installed on the Hale Telescope.

The 530-ton Hale Telescope, which is more than 40 years old, remains the world's pre-
mier optical instrument. Cornell's Terry Herter (bottom) examines the Cassegrain focus
at the bottom of the telescope, where the electronic 4-Shooter is installed.
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Experts ask Congress to boost agricultural research support
If American agriculture is to maintain its

competitive position in world markets, the
federal government must expand its support
for research and education for the nation's
food and agricultural system, Cornell ex-
perts told a House hearing in Syracuse on
Jan. 10. They also urged Congress to ad-
here to its current dairy programs, including
milk pricing and aid to dairy farmers.

"This nation's food and agricultural sys-
tem is recognized around the world as one
of the most efficient and effective in provid-
ing a safe and nutritious food supply for its
citizenry," said David L. Call, dean of the
College of Agriculture and life Sciences.
"In addition, it has been able to generate
billions of dollars in agricultural exports
that have sustained the nation's economy.

"This has happened because the federal
government has had a long-term commit-
ment to research and education in the food
and agricultural sector," he said in testi-

mony at a field hearing sponsored by the
House Agriculture Committee's Subcom-
mittee on Livestock, Dairy and Poultry.

However, Call said the rate of increase in
agricultural productivity — a major reason
for low food cost in the United States — has
slowed in the last two decades.

"We need to encourage continuing in-
creases in productivity, but they must be
done as we conserve and more wisely man-
age our soil, water and other natural re-
sources," he stressed.

The federal government provides fund-
ing for agricultural research, extension and
teaching under the 1985 National Agricul-
tural Research, Extension and Teaching Pol-
icy Act Call said that a committee of the
National Association of State Universities
and Land-Grant Colleges sees the need to
strengthen the legislation to enhance the
U.S. agriculture and food system further.

He said that the land-grant system has

the capacity to increase the level of research
and extension activities to deal effectively
with problems such as those involving
groundwater pollution and food safety.

Advocating stronger commitment to re-
vitalize rural America, Call said, "With
farm population making up less than 2 per-
cent of our total population, we must never
forget the importance of that small segment
from the standpoint of what they contribute
to the nation's economy. We cannot afford
rural ghettos with underdeveloped education
systems."

Andrew Novakovic, the E.V. Baker As-
sociate Professor of Dairy Marketing and
Policy, also testified before the House sub-
committee. He urged Congress not to make
too drastic changes in its dairy policy, be-
cause dairy markets are "still recovering
from the multiple shocks" during 1989, re-
ferring to lower farm prices and higher pro-
duction costs.

"Even if we wanted to adjust dairy pro-
grams to anticipate forthcoming changes,
we hardly know what those changes will
be," he said. "In the meanwhile, we stick
with what we have now but prepare contin-
gency options so as to be ready with appro-
priate actions when we understand better
what we will need."

Novakovic asserted that changes in the
federal government's program of the milk
pricing system is not likely to work any bet-
ter in the short run and may or may not be
any better than the current program.

"Production quota programs, new ways
to administer support programs and other
such attempts to change the dairy price sup-
port program substantially may simply re-
quire a greater change than policy-makers
are willing to make, and even among farm-
ers support for such major change is very
uneven," he pointed out.

— Yong H. Kim

National bird count is processed through Cornell computers
Although American black ducks don't

know it, they are less likely to be targets of
hunters' guns because thousands of volun-
teer birdwatchers leave home once a year.

The lucky ducks are among the myriad
of avian beneficiaries of the largest and old-
est natural history event in the world — the
annual Christmas Bird Count of the Na-
tional Audubon Society — that sends more
than 42,000 avian census-takers to desig-
nated 15-mile-diameter circles across the
United States and Canada. The latest
Christmas Bird Count (which actually oc-
curs any day between Dec. 15 and Jan. 3,
depending on plans of the 1,500 local
birding groups) was the 90th since censuses
began in 1900.

"Christmas Bird Counts satisfy more
than idle curiosity," said Gregory Butcher,
director of Bird Population Studies at Cor-
nell's Laboratory of Ornithology. "These
numbers have an important part in wildlife-
management decisions by federal and state
agencies, and in environmental-manage-
ment plans of localities."

Cornell is the central computer-process-
ing point for all Christmas Bird Count data
and now has 28 years' worth of national
data on file for researchers and government
agency officials.

The Cornell ornithologist cited the case
of the American black duck as an example
of the importance of the census. Thirty-five
years of Christmas Birds Counts revealed
that the dark brown, migrating waterfowl
appears to be dwindling in numbers
throughout its range in the Eastern United
States and Southeastern Canada. When the
U.S. Fish and Wildlife Service reduced

75 species found in Ithaca area
Despite snowy weather, Ithaca-area bird counters found 75 species and record

numbers of Eastern bluebirds (18), mallards (1,816) and snow buntings (more than
1,000) on New Year's Day.

"Birds can be real quiet during snow squalls. They tend to hug the tree trunks
and fall asleep," said Greg Butcher, leader of the count that was conducted in a 15-
mile-diameter circle that includes Ithaca, Lansing, Trumansburg and the southern
third of Cayuga Lake. Participation by 85 field observers and 55 backyard feeder-
watchers made the Ithaca count the largest in New York state and one of the top 25
in the nation.

The unusually cold temperatures in December apparently drove mallards to the
open water of Cayuga Lake from smaller, frozen bodies of water where they might
not have been counted, Butcher speculated. He said the bird-counters were sur-
prised by the numbers of white-winged crossbills, a seed-eating winter finch that
usually stays in Canadian forests. Also counted was one merlin, a type of hawk that
was seen near a bird feeder.

A telephone call to the National Audubon Society, which runs the Christmas Bird
Count, was necessary to arbitrate an Ithaca question: Does a wild turkey — one that
was not sighted but which left tracks in fresh snow — count? Yes, the society ruled;
if identifiable tracks are made the day of the count, that is incontrovertible evidence.

Thus, the New Year's Day snow reduced the numbers of birds within each
species, Butcher noted. But it added the elusive wild turkey to the Ithaca tally.

. —Roger Se gel ken

black duck "bag limits" (the number of
birds hunters can legally shoot per day) in
1986, Christmas Bird Count data was one of
the key factors in that agency's decision,
Butcher noted.

"Christmas Bird Counts also help keep
track of the so-called 'species of manage-
ment concern,' the birds that are not offi-
cially classified as 'endangered' but which
may be in trouble," Butcher explained. "By

analyzing data from a wide area, we have
been able to tell the U.S. Fish and Wildlife
Service: 'Yes, certain species of manage-
ment concern — such as the Henslow's
sparrow and the loggerhead shrike — are
decreasing in numbers.' However, other
species the agency is worried about — the
white-faced ibis, for example, and the trum-
peter swan — have either stabilized in num-
bers or are actually making a comeback."

Project FeederWatch is another source of
information on winter birds' whereabouts.
This four-month-long annual survey with
more than 8,000 participants in the United
States and Canada is run by the Laboratory
of Ornithology and Canada's Long Point
Bird Observatory. Besides the Christmas
Bird Count, the Cornell lab maintains three
other data bases on North American bird
populations: the Breeding Bird Census, the
Winter Bird Population Study and the North
American Nest Record Program.

For the Christmas Bird Count, the volun-
teer census-takers report three kinds of in-
formation: the species they find in one day,
the numbers they count and the hours and
miles they spend looking for birds.

Christmas Bird Count participants make
their rounds "in just about any way people
can travel — cars, boats, airplanes, by foot,
snowshoes, skis, snowmobiles, even horse
and buggy," reported Butcher, who leads
the Ithaca-area bird count. "Some stay at
home and look out the back window," he
added, "and that yields valid information."

The National Audubon Society takes
nearly a year to compile and publish all the
information in that organization's journal,
American Birds. Then the Bird Population
Studies Program at Cornell computerizes
the information. Working with Cornell or-
nithologists and statisticians, lightning-fin-
gered computer operator John Shipman can
input data from more than 42,000 bird-
counters in about 60 hours of keyboarding.
He uses special codes for each of more than
600 bird species. And he types 90 words a
minute.

—Roger Segelken

Teach I ng continued from page 1

ness of education," Barker said. Cornell has
and will continue to "recruit people who can
do both [teaching and research]. It's not an
either-or proposition."

When asked about the role of teaching in
tenure decisions, Barker cited a "heartening
illustration." He said that two Cornell fac-
ulty recently were denied tenure because,
although their research was good, their
teaching was not

Barker said that the importance of educa-
tion and teaching in the hiring and retaining
of professors can be increased, but research
will continue to be favored over teaching.

And in terms of rewards for good teach-

ing, he said: "There is no way we can com-
pete in money terms with the flood of
money that comes in for research." But he
added that the university will be giving pri-
ority to generating funds for more profes-
sorships that recognize teaching.

Daniel Tapper, a professor of veterinary
physiology, had another suggestion. "It's
very good to reward the teacher who comes
to the top, but that doesn't necessarily en-
hance the expectations of the community,"
he cautioned. "I think the expectations
would be quite different if every faculty
member hired was expected to participate in
a [teacher-training] program."

Barker said in response that he believes
"that could be done if we had at least the
deans signed up," and they would have to
have support from the department chairs.
Then, reflecting on similar efforts of the
past, he added, "When we have put on
something for teaching, all the good teach-
ers show up."

Research findings of participants will be
shared through publication in CUE, a news-
letter about Cornell undergraduate educa-
tion. Among the projects are these:

•In the Department of Modern Lan-
guages and Linguistics, Susan Kesner Bland
is researching how first- and second-year

French students interact with computer-as-
sisted instruction and what it reveals about
computer-assisted teaching in general.

• In the College of Veterinary Medicine,
Tapper is studying how students interact in
groups by having students keep a diary and
complete a questionnaire.

• In the Writing Program, lecturer Mary
Gilliland is inviting members of the Femi-
nist Women's Writing Workshops to be "at-
tentive listeners" to student writers. She
said one purpose is to observe the learning
that occurs when the institutional hierarchy
is broken.

—Lisa Bennett

Mint continued from page 1

The cockroach immediately began scratch-
ing itself.

Graduate student Scott R. Smedley did
find one Florida insect that could tolerate
trans-pulegol — the caterpillar of a pyralid
moth, Pyrausta panoledlis. The caterpillar
not only ate the mint leaves without diffi-
culty but regurgitated its aromatic meal on
itself and the surrounding area when the bi-
ologists disturbed it This defense strategy,
used to make the caterpillar distasteful to its
enemies such as ants, is known as "regurgi-
tative use of dietary resins for defense,"
Smedley said. The caterpillar's strategy has
been documented in a few other insects that
eat chemicals that most animals find repul-
sive, including sawflies.

"We weren't surprised to find chemical

defenses encapsulated in the leaves; many
plants have that defense," Eisner said.
"However, these capsules are hermetically
sealed to prevent evaporation of the volatile
oils until the capsules are punctured.
They're like the little capsules of ink in car-
bonless carbon paper. That feature is a way
of reducing the plant's 'defense budget'
It's probably a general phenomenon that we
biologists have overlooked."

The pattern used by the Cornell scientists
in discovering trans-pulegol should be fol-
lowed in "chemical prospecting" for useful
compounds, Meinwald and Eisner said.
They looked for what they call biological
activity and found a plant that was protect-
ing itself from most enemies. The scientists
took small samples to determine the chemi-

cal nature of the biologically active sub-
stance — which can be produced syntheti-
cally in large quantities if there is commer-
cial interest — and left the rest to grow in
its natural habitat

Life in that natural habitat is precarious
enough, said Mark Deyrup, one of the Arch-
bold Biological Station scientists who col-
laborated in the study. The mint plant con-
taining trans-pulegol is struggling to survive
in a few patches in central Florida.

"We could wipe out all the Dicerandra
frutescens in the world in a few hours with a
lawn mower — or a few minutes with a
bulldozer," Deyrup said. The chemical
prospecting team will shift its attention to
two related mint plants, also in Florida, that
are in even graver danger of extinction.

That a previously unknown natural prod-
uct was identified in a plant in Florida
should tell us two things, Eisner said:
"There is a virtual medicine chest of useful
chemicals at our feet, waiting to be discov-
ered. Secondly, you don't have to go to the
tropical rain forests to find interesting
chemicals, although there is certainly a
greater variety of life in the tropics.

"Give naturalists a half hour in Central
Park," Eisner said of that much-studied sec-
tion of New York City, "and chances are
they will come with leads to the existence of
new chemicals." With plant and animal
species around the world being destroyed at
an ever-increasing rate, "a half hour may
not be time enough," he added.

—Roger Segelken
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Cornell Meet Your Employees...
Networking Roving Photographer asks the technical side of the house at the Department of Telecommunications:

"How long have you lived in Central New York?" and
"What do you like the most/least about this area?"

Ken Doney, "I have lived in this area for
three years — I like the country atmosphere
but dislike the lack of public transportation.'

Don Zifchock, "Forty-five years — / like the
changing of seasons but dislike the hot
summers."

m
Gary Peregrim, "I have lived here my
whole life - the hunting is great, the taxes
are awful."

Kathy Ryan, "Fifty-one years in this area
I really like the academic community but
dislike the cost of living."

Ed Klopf, "I have been in the area for thirty-
five years - the hills are the very best but the
New York State taxes are the worst."

Felix Rojas, "I have lived here for two years
-- the road conditions and general public
services that are provided are great — but the
stereotyping in this community is the
worst."

Jack Oztnun, "Fifty years —I enjoy the
wonderful people but dislike the cold rainy
springs."

Wayne Butler, "I was born here forty-two
years ago — the scenery in the country is the
best but the traffic is the worst."

Jeffrey Wilber, I have lived here my entire
life. I enjoy the scenery a lot but dislike the
spring mud."

Photographer: Doug Hicks
Reporter: Judy VanDermark
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In the Parents' Corner
Pregnant, Parenting .... and Addicted

By Theresa Vander Horn
One of the most disturbing trends of

the last few years is the increasing
number of women who are addicted to
drugs. More disturbing is the fact that
some of these women become pregnant
while addicted. As a society, we are
outraged at the victimization of the
littlest, most vulnerable members of our
society, the babies. We are so outraged
that we become distracted by our anger,
and fail to meet the critical needs of the
babies and the women who care for them.

Many uneducated women do not
understand how their babies are affected
by drugs. Indeed, even educated, middle
class women habitually smoke, drink and
take medications during pregnancy when
they ought not. Some potent drugs,
combined with severe stress, rob
individuals of their ability to care. Once a
woman is addicted, she simply can not
break the addiction by herself, despite
the pregnancy. In fact, the physical and
emotional stress that accompany a
pregnancy make breaking an addiction
all the more difficult.

Addiction is an ailment. Addiction is a

symptom of a crisis. It is not limited to
any particular class of people. It does not
discriminate in favor nor against class,
income level, gender or race. But the
consequences of the same addiction will
be vastly different, depending on the
woman's resources and status in life. A
pregnant woman of some means will
have the opportunity to come to terms
with her addiction without the awesome
threat of losing her child.

The poor woman has no such options.
The middle or upper class woman will
find help, often covered by insurance,
and family support. The poor woman will
puffer greater penalty for no greater
crime. Addiction is a sign that help is
needed. When help is needed, why is only
punishment offered?

We all want drug-free babies. We all
want parents and children to be together,
and to enjoy a mutually loving
relationship. But only help, not anger,
will achieve our goals.

A politically-popular solution today
seems to be to just take the baby away,
and jail the mother. Indeed, situations of
abuse do require the removal of the

victim and punishment, if not treatment,
of the perpetrator. But beyond that, many
situations are amenable to a far more
meaningful solution.

Today's solution of separation and
incarceration requires we ask ourselves
some tough questions: To where are we
whisking the children? Compared to
children in the general population,
children in foster care are ten times more
likely to be abused. Some children are
bounced from home to home for years,
and never have the opportunity to form a
trusting relationship with anyone during
their formative years. (A neonatologist
interviewed on a PBS program reported
that one of her charges went through 32
foster homes in 3 years.) "Border babies'
(babies living for years in hospitals, never
being placed in a home) are a tragic sign
of our inability to meet the needs of the
babies through present strategy.

Another tough question: Which is
more important, punishing the addicted
mother or treating the addicted baby?
Incarceration satisfies our thirst for
retribution, but does it help the babies?
Professionals treating drug-addicted

Training and Development Sponsors Seminars
The Office of Training and

Development is sponsoring the following
programs on income tax information,
continuing education, relaxation
techniques and quitting smoking.
Registration is necessary for the
programs except the IRS income tax
information seminar. For more
information, call Training and
Development at 5-7170.

IRS Income Tax Seminar
An income tax information seminar

presented by the Internal Revenue
Service will be held on Thursday,
January 18, 1990 from 9:00 a.m. - 12:00
noon and again from 1:00 - 4:00 p.m. in
Goldwin Smith Hall, Auditorium D. No
registration necessary.

Returning to the Classroom
January 25, 1990
12:30 - 4:30
Whether seeking to improve current

job skills or chances for future
advancement, continuing education is
becoming a part of life for many Cornell
employees. Re-entering the classroom
after years away can be an exciting, yet
potentially intimidating experience. This
special program is designed to help you
prepare for moving back into the
"student" role.

Learn how to evaluate your readiness
for returning to the classroom and set
specific learning goals and objectives.
Find out how to choose the courses that
offer the best opportunities for
achievement and success. Explore how to
develop good study and note-taking
skills. Educational opportunities
available to Cornell employees as well as

the logistics of registering for courses at
Cornell will also be discussed.

The opportunity to arrange for a one-
on-one counseling will also be available.
One-session program. ($20 charge to
dept.) Instructor: V. Sellers

Bring Awareness and Ease to
YOur Everyday Activities

Alexander Technique (refresher
course)

January 29, 1990
1:00-3:00
Many of us go about our daily activities

using too much effort and energy. This
program is aimed at increasing our
sensory awareness so we can learn to
recognize and eliminate unwanted
patterns of behavior and movement. This
is a refresher course on the Alexander

Technique for those who have gone
through the eight-week course offered
through the Calendar of Workshops and
Seminars. One-session program. ($15
charge to dept.)

Smokestoppers
February 14. 19-22. 26:
March 5 and 12. 1990
9:00
Presented by the Health Education

Department at Tompkins Community
Hospital, this program is designed to help
you stop smoking. The program consists
of an initial one-hour information session;
attendance at four consecutive days
during week two for 1.5 hours each day:
and one-hour sessions (once weekly) for
the remaining three weeks. ($80 charge
to dept.; $45 charge to individual)

Fourth Annual Employee
Night at the Court

By Janet Beebe
STAFF, FACULTY, RETIREES You

are invited to share in the festivities of the
FOURTH ANNUAL EMPLOYEE NIGHT
AT THE COURT. There's a night of slam
dunking good fun planned for Saturday,
January 20, 1990. Basketball tickets are
still on sale, until tomorrow for $2.00
each.

Volunteers are needed to help with the
barbecue. Please eall Janet Beebe at 255-

7565 to volunteer. Set-up starts at 1:30
PM: serving starts at 4:30 PM..

A very special part of this evening is
the official opening of the Alberding Field
House. Cornell women take on the
Columbia women's basketball team in
the new field house at 5:30 PM. followed
by the men's team at 7:30 PM. Let's get
together and show our support to the
men's and women's Big Red basketball
teams.

Be a part of this special evening.

babies cry out to us: the threat of
punishment drives addicted pregnant
women away from treatment and help. If
these women don't come in, for fear of
prosecution, we can't help the babies.
The babies not only suffer the addiction,
but the lack of prenatal and postnatal
care further compound the damage.
Those involved in caring for addicted
babies want the women to come in for
help. This can't happen under the threat
of punishment. The babies suffer our
wrath.

If Kitty Dukakis. Betty Ford or any
number of sport and entertainment
figures is addicted, we feel compassion.
For so many others, we have only
contempt. Presently, treatment is
reserved for the rich or the insured; and
our compassion is reserved for people we
know or with whom we identify, 'people
like us .' People who are addicted,
whether they be famous figures of politics
or entertainment, need to feel they can
come forward for treatment. That means
there must be treatment available.
Addicted women with children need
treatment that will heal and strengthen
the family, not destroy it through
incarceration. As a society we have a
special obligation toward babies who are
carried by addicted women: to provide
immediate treatment and to promote a
strong and healthy family unit. Prison
doesn't do that.

Help takes on different forms for
different situations. There will always be
a role for prison, for individuals who are
inherently violent or beyond reasonable
measures of help. Lost in that crowd,
however, are many whose lives and
families could be put back together with
treatment, counseling, training and
financial support (ever wonder where are
the biological fathers of these addicted
babies?) Society can support an approach
that repairs, not destroys. We can
support building treatment centers, not
just prisons; we can support mandatory
treatment, not mandatory sentences; we
can support residential centers (where
the family unit - often a single mother
and child- is maintained while treatment
is received), not just foster care: we can
demand laws that hold wayward
biological fathers responsible for support
of their offspring, not just welfare; and we
can support prenatal and postnatal care,
not.just autopsies.

The anger we all feel toward those who
act irresponsibly or ignorantly is well
understood. But we need to set our anger
aside to effectively deal with the cries. If
our goal is to have healthy babies, to
support and perpetuate a functioning
family unit, to use our limited resources
for long-term solutions, when we must
begin resolving the problems rather than
locking them away. I look forward to a
day when we begin to address the
problems instead of reacting to the
symptoms. I look forward to the day
when all forms of addiction meet with
compassion and support, lor all classes of
people. People,some of them very little,
are counting on us.

Employee Spotlight on
Mary Ann Robinson

By Kathleen O'Brien
It all started back in 1967. Five years

later the University Registrar hired this
issue's Employee Spotlight for the
position that now carries the title, service
representative.

What the employee did not know was
that she was to be a service
representative to not only the student
requesting help, but also to the parents,
children, dogs, parrot and snakes (one in
a bag, and later one around a student's
neck!)

Mary Ann Robinson's duties were as
varied as the student base she served.
Along with answering the numerous
phone inquiries, Mary Ann certified the
student as attending Cornell, did caller
research on specific records, audited the
records, took care of the veteran—child of
veteran records, acted as notary and
procured the necessary paperwork for the
international students to attend.

Starting out In the office way back
when (Just kidding, Mary Ann did not
look old enough to be retiring) the
primary skill needed in the office was
typing. As with most offices on campus,

the computer revolution struck
along with word processing skills, w
necessary acquisition. Imagine how
many students have passed through the
doors sir- ill of 1982. Those
records are now on the computer for fast
retrieval. Hopefully, records from 1972 to
the present will be on the computer soon.
"Of course, when the computers arc up
and running, they are beautiful.'
commented Mary Ann. "But when they
go down, we don't know when they are
coming up." How well we can relate!!

Mary Ann liked working with and
assisting most of the individuals she had
contact with. As with any position, there
were some hassles to put up with-
especially when one had to chase the
local Rambo squirrel all over the office.

Mary Ann is especially looking forward
other retirement. As she stated, "I'm
going to take it day by day. Not getting up
early in cold subzero weather." Her
interests are crocheting, reading and
cooking.

A long-time employee who was not
averse to change-this Cornell was one of
your employees!

Mary Ann Robinson

Networking needs your support
(GENEVA AND OTHER CORNELL
LOCATIONS-ARE YOU LISTENING?) If
you know of anyone who should be in the
EMPLOYEE SPOTLIGHT, please send

their name, phone number, and a
sentence or two explaining why they
should be spotlighted, to: Employee
Spotlight. 134-A Plant Science Building.
Thank you!
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Bessie Nichols Receives
Dedicated Service
Award for January

Bessie Nichols has been a custodian at
Roberts Hall for twenty years, helping to
keep the building clean and spotless.

Bessie is a person you always look
forward to seeing in the morning: a
wonderful sense of humor and a cheery
hello is her signature. You're always
greeted with a pleasant conversation and
feeling that you're welcome in Roberts
Hall. Bessie shows honest concern and
caring for all who are near her.

Her enthusiasm is contagious and she
shows a sense of pride in all her cleaning
endeavors at Roberts Hall. She's willing
to put forth an added extra effort to please

whomever asks for assistance whether a
coworker. secretary, student or professor.
This kind of discipline and dedication is
hard to beat.

More than once, a few people on the
second floor have said, 'If you want
Bessie you can't have her. She's staying
right here with us.' Bessie, we all know
you'll be retiring soon, but before you do,
all of us at Roberts Hall would like to say
'Thanks and it's been wonderful." For
your dedication and sincerity, we would
like to nominate" you Employee of the
Month.

CRC News: Atlantic City, NY Knicks and Philadelphia
Flower Show Upcoming

This will be a busy year for CRC. Why
not join the action and fun? Any Cornell
employee, retired Cornell employee,
alumni of Cornell or graduate student
niay become a member of CRC. Haven't
you waited long enough? Call the CRC
office at 255-7565. You'll be glad you did.

Here are some of the trips and events
that CRC is sponsoring in the near future:

ATLANTIC CITY: FEBRUARY 11 &
12, 1990

Beat those February blahs by joining
CRC on this exciting overnight trip to
Atlantic City. You'll be staying at
Caesar's Palace, right in the heart of the
Boardwalk, where you'll have access to
their gambling facilities, the health spa,
and the revue shows. Your bus will leave
from Cornell's "A" lot at 7:00 AM on
Sunday, returning at approximately 9:00
^M on Monday night. Many extras are
included on this trip. The cost is only
591.00 per person. A $30.00 deposit is
required when making reservations.
Final payment is due February 1.
Marlene Reitz is our group leader.

NEW YORK KNICKS BASKETBALL:
FEBRUARY 17, 1990

Catch Knicks fever as they take on the
Cleveland CAVS. The bus will leave from
Cornell's "B" lot at 9:00 AM on Saturday.
Game time is 7:30 PM. You will have a
few hours to enjoy New York on your own
before going to Madison Square Garden.
Your Knicks ticket and bus
transportation arc included for only
$60.00 per person. The bus will leave
from Madison Square Garden
fenmediately following the game.
Remember, you do not have to be a
niember of CRC to enjoy our trips. A
small non-member fee is eharued. Dennis

Johnson is our group leader for this trip.
Final payment is due February 9, 1990.

PHILADELPHIA FLOWER SHOW:
MARCH 15, 16 & 17, 1990

This is one trip you won't want to miss!
You'll spend Thursday at the largest
indoor flower show in the world. Lunch is
included at the Flower Show today.
Thursday night enjoy either shopping at
the King of Prussia mall or dinner theatre
at Lily Langtree's. Friday morning an
historic tour of Philadelphia has been
planned. Afternoon will find you enjoying
the original DuPont Estate, the Haagley.
The evening is yours to enjoy by
yourselves. On Saturday you'll be treated
to a special St. Patrick's Day show at
Longwood Gardens. After having lunch
at Longwood, you head for the Mushroom
Capital of the World. Late arrival back
into Ithaca. The price for this three day
trip is $275.00 per person.

This price includes your bus
transportation, your lodging, all
admissions, breakfasts, 2 lunches and
one dinner. A $50,00 deposit is required
when making reservations. Final
payment is due no later than Friday,
March 2. 1990. Linda Kabelae is your
hostess on this trip.

EUCHRE TOURNAMENT: MARCH 31.
19909

This fun event begins at 10:00 AM at
the Trumansburg American Legion.
Suzanne Sager is your hostess for the
day. A hot lunch will be served after the
games. The price is only $7.00 per
person. Prizes will be awarded in
accordance with number of participants.
Enter your team today! Must have your
payment of $7.00 by March 23. 1990.

Leadership Leads: Overqualified
By George Peter
Recent events in Eastern Europe lead

i«s to compare socialism with democracy.
A NEWSWEEK report speaks of Soviet'
East Bloc nations: ". . .the system has
'ailed . . . to provide creativity lor a high-
technology world. 70 years without
incentives have killed any work ethic."

Dean of Communications at Boston
University. Joachim Maitre tied East
Germany in 1953. Speaking of events in
that part of the world now, he says. ". .
•these people forfeited everything and
embraced the uncertain status of
refugees . . . because of THE
REALIZATION THAT HUMAN BEINGS
ARE OVERQUALIFIED TO LIVE IN A
COMMUNIST STATE. "

What's different about democracy? At
'east in theory, democracy provides for
nnore incentives to move people to action.

But according to Bennis and Nanus, in
their book, LEADERS, the work ethic is
falling apart here, too. They claim:
"Fewer than 1 out of every 4 jobholders
say that they are working at full
Potential. 75% said that they could be

significantly more effective than they
presently are."

The authors call this the
"commitment gap." "Leaders have- failed
to instill vision, meaning and trust in
their followers. They have failed to
empower them."

To me this means that leaders have
not been trained to understand basic
human nature. HUMAN BEINGS ARE
OVERQUALIFIED TO WORK IN AN
ENVIRONMENT THAT DOES NOT CALL
THEM TO THEIR FULL POTENTIAL.
People need to be motivated. They need
to feel that they have the power to, and
are expected to offer ideas and advice.
They need to feel that they are a part of
team. The concepts that attract people to
the great liberties which we share as a
nation are just as valid for the work
world.

How sad that, as we live under a
system of participatory democracy, too
few seem to understand how powerful
these concepts can be when extended to
the work place.

WASHINGTON, D. C: April 5, 6. 7 & 8,
1990

Beautiful Cherry Blossom Time!
Donna Vose is your group leader on this
spring trip to D. C. You will be visiting the
National Zoo, the National Arboretum,
enjoying a nighttime tour of Washington
and attending a theatre production of
"1776" at the Lazy Susan Dinner
Theatre. The price for this four day trip to
Washington. D. C. is $250.00 per person,
double occupancy. The price includes
your transportation, lodging at the Vista
Hilton, dinner and theatre at the Lazy

Susan Dinner Theatre, and continental
breakfast at the Hilton. A deposit of
$50.00 is required when making
reservations. Final payment is due on
March 23, 1990.

SPRING DINNER DANCE: APRIL 21.
1990

Enjoy the sounds of "RED WING" at
the Dryden VFW on Saturday. April 21,
1990. Tickets will go on sale at the CRC
office in early April.
REMEMBER, ANYONE MAY

PARTICIPATE ON CRC TRIPS AND
EVENTS. YOU'LL BE GLAD YOU'VE
JOINED US!

Extramural Study
Registration Scheduled

Through the Office of Extramural
Study, you can register to take a Cornell
course during the 1990 Spring term.
Registration will take place on Monday.
January 22 and Tuesday, January 23.

The Office of Extramural Study makes
available the extensive course offerings of
the University to employees and area
residents who are interested in taking a
course for their own interest and
advancement and who are not enrolled in
a Cornell degree program.

With department approval, regular
lull-time and part-time nonacademic
employees of Cornell may enroll in on-
campus courses and have tuition waived

for up to four credits. Application forms
are available in the Extramural Study
Office, B12 Ives, and in the Training and
Development Office, 107 Day Hall.
Application forms must be completed
prior to registration.

The course instructor and the
employee's supervisor and department
head must sign the form. Some colleges
have additional requirements for
registering in their courses. Employees
are encouraged to pick up the application
form as early as possible to allow time to
complete these steps.

For more information, come to B12
Ives Hall or call 255-4987.

Brown Bag Luncheon
on Sexual Harassment

By D-.vight Widger
Employee Elected Trustee
The Brown Bag Luncheon series is

developing at a rapid rate. Our first
luncheon will be a video entitled "Sexual
Harassment: It's No Game." This will be
an opportunity to view the video and talk
to members of the Advisory Committee
on the Status of Women. The luncheon
will be on Tuesday. February 6 at 12
noon. The room has not been determined
so please look for that information in the
next Networking.

The trustee committees and the full
Board of Trustees will meet next week. 1
will be attending the meetings of which I
am a member. These include the
Buildings and Properties committee and
the Committee on Land Grant and
Statutory College Affairs.

Thank you for the comments that have
been sent to me about problems and
areas of concern on campus. I am
progressing with each of them as they
arrive. If you have additional comments
please feel comfortable to contact me.
Dwight Widger, Wilson Lab, Nuclear
Studies, Campus.

There is a correction that I would like

to make in my letter that was sent to you
earlier this month. My computer address
isDWW@CRNLNS I apologize for any
inconvenience.

Dwight Widger
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Unclassified
Ads

I, Please send alt unclassified ads through Camput Iteti
ONLY to Networking Unclassifleds, Humphreys Service
Buildin£ihand delivered ads will be omitted) - no phone
calls please.

2- For our information your name and campus phone
number MUST be submitted with ads. otherwise your ad
will be omitted.

3. AH unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed in the order
received as space permits.

4. Please limit your ad to 30 words or less. Any ad longer
than 30 words may be shortened by the Networking stall.

5. Unclassified ads are for nonbusiness purposes only.
6. If an error appears in your ad. please resubmit the ad

to be published in next available Networking.
7- Please submit an ad for each issue that the ad should

appear in.

Send Unclassified Ads to: Networking, Humphreys Service Building.
No Phone Calls Please!

For Sale

Meyers snow plow. $200; 300 gai fuel tank with hand
pump. $100; 300 ga! fuel tank with about 200 gal of 1 year
old gas free. Mark 3-3326 or 844-4758.

Mounted snowtires. 2 for Mazda GLC, 2 for Datsun
B21O, $40 each pair. 272-8907 eves and weekends, keep
trying.

I'oivduine bathroom sinks, accessories and fixtures,
storm door, gutter, large number Webcor phone. Sanyo
portable phone (needs repair), elcc stove-exhaust hood,
make offer. 539-6110 p.m.

1989 Honda Civic SI. 2 dr. 5 spd. AM-FM, red-slv.
sirlpes. automatic sunroof, $9,000. Tami 5-5274 days or
65 /2773 eves.

1985 Subaru GL. 4 dr sdn. 5 spd. pwr windows. locks,
mirrors, steering and brakes: AM-FM cassette, luxury
interior, very clean, rust-proofed. low miles, new tires.
always garaged. $5,000. 607-359-2900 after 6:30.

1985 Mereulr Grand Marquis LS. 4 dr. mint in and out.
new tires. 33k miles, auto. AC. AM-FM-tape, power

00 554

p
Sears freezer. 15.9 cu ft, upright, $100: 10-spd bike, like

$40 ahogany buffet. $150: ea h i $50 h
5-3394 or 387-6319.

Sear ezer. 15.9 cu , upright, $ 1 0 : 10spd bike, lik
new, $40; mahogany buffet. $150: easy chairs, $50 each.
53394 3876319

, . ape, p
everything, tilt, full sized spare, asking $7,900. 5-5413
days or 272-1193 after 6pm.

1984 Volvo, 240 DC. AC, auto with overdrive, power
il d $7100 3159869936 f 6

p
locks, low miles, exc cond. $7100. 315-986-9936 after 6pm
or 5-2705 days.

1982 Chevy pick-up, automatic, AM-FM, tan-white,
sunroof, 350 engine. 25k miles, good shape. $3,500. Tami
5-5274 days or 657-2773 eves.

1979 Chev El Camino. exc cond. automatic, new wheels
and tires: Monte Carlo SS. look alike front end. runs great.
$3,500. Dot 5-3152 days or Keith 272-4271 eves.

1979 Ford LTD U. $300. 277-3763 eves.
Three-tier brass plant stand. $10; stereo, one speaker,

works good. $10: flip chair-bed, never used, $12. Dot 5-
3152days or 272-4271 eves.

One twin sized mattress, turntable, two bizarre small
wicker chairs, $20 or less for each. Adria 5-7471 (a.m.). 5-
8350 (p.m.) or 277-6869 (home).

Skis. Hexcel Firellte. 160cm, Salomon S444 bindings
and size 13 Lange boots. $125. 564-7006 after 530pm.

Ithaca-Detroit airplane ticket. January 25. 1990. $60
Kubv 5-3944 (eves and weekends) or 257-4681.

Two one-way plane tickets. Ithaca to Seattle. $150.
Karen 5-3389 or 272-9457.

Four steelcase chairs, upholstered seats and arms, sled
base, orange, movel 421-481, exc cond. $173 per chair, if
new. asking $50 per chair OBO. Mary 5-6094.

Makita table saw. brand new, $200 must sell. 5-3936 or
387-3519.

Minolta EP 310 copier, exc cond. $500. 5 3228 or 277-
7593.

Computer video game. Life and Death, for PC. XT. AT,
PS-2 with graphics and mouse. 5.25 and 3.5 disks, $29
Gary 5-7426 or 277-3941.

1200 BAUD internal modem for IBM compatible PC.
never used, includes Crosstalk software, 100% Hayes
compatible. $60. 2573236 after 5pm.

1967 Suzuki violin with case and two bows. $300: 1989
(1961) reissue Stratocaster, $600; Fender Princeton
chorus. $300. 272-7582 after 5:30.

Hay, approx 30 tons of first cutting grass hay. $60 per
ton; mulch hay, dry but dusty, approx 10 tons free. Susi 3-
3334 or 844-4758 eves.

Suggestions for Maintaining
Family Connectedness

Maggie brought up four children by
herself. Abandoned by her husband
when the children were all between the
ages of four and ten, she always had to
work outside the home and was very
active in her community. She now had
four young children, all living full,
productive lives.

Asked if she had any secrets to share
about her successful single parenting,
she replied, "I guess love, faith and
laughter would cover it in general, but
that is awfully general, isn't it-and not
very helpful. But a specific? Yes, there is
one thing I can think of. We always ate
our evening meal together. I really
insisted that we all be there for dinner
and I put that first in my priorities, too.
Nothing fancy, but always a meal
planned, candles lit, a place set for
everyone and the TV turned off!

"As the kids grew, their
responsibilities for planning, preparation
and clean-up grew too. Of course, with
school activities and sports, someone was
often missing, but their place was set and
their meal served. It was covered, put in
the refrigerator and warmed later, when
they did show up."

EAP counselors often meet with single
parents or with two parents who have
demanding jobs. These parents may ask
how they can build better relationships
with their children and keep family
communications open and responsive.

Maggie's evening meal rule may sound
simple, but it is one good answer. The key
strategies would be to have menus
planned and shopping done before the
work week started, and to involve all the

Personal Education
Workshops to Begin
A new series of personal

workshops begin the week of February 5,
1990. Topics include: Assertiveness;
Building Self-Esteem; Building Satisfying
Relationships; Stress Management:
Women, Food and Self-Esteem.
Lesbian—Bisexual; A Womens' Support
Group; Life Planning and Self Concept,
Gay—Bisexual; A Mens" Support Group;
Graduate Student Support Group; and
Sexuality and Spiritually, Healing the
Rift.

AH groups are free and confidential.
Open to all members of the Cornell
Community. Signups begin on Thursday.
January 25. For more information or to
sign up, call 255-3808 or stop by 103
Barnes Hall.

children in planning, preparation and
clean-up.

A few tips:
-As the week's meals are planned, ask

each child to suggest a favorite main or
side dish;

-Assign (write down and post on
refrigerator) volunteers for preparation of
parts of the meals;

-Let one child each week create a
simple centerpiece;

-Assign candle-lighting duties;
-Rotate responsibilities (even very

young children can set tables by using
paper place mats on which they or older
siblings, have traced the outlines of knife,
fork, spoon, plate and napkin in proper
position);

-and the best tip, BE CREATIVE!
This is a time when the whole family

can gather. Even the youngest can sit in a
high chair at the table, watching and
listening to family members who are
sharing food and recounting their
experiences of the day.

Will Maggie's secret work magic in
your family? Who can tell? But with a
little thinking ahead and with your own
creative ideas.it might be adapted to your
family. Bon appetit!

The Employee Assistance Program
counselors can be reached by calling 273-
1129. The offices are at 204 North
Cayuga Street. Ithaca. frvIY. 14850.

Weight Watchers
Offered on Campus
The At Work Weight Watchers

program will have its first session on
Wednesday, January 17 at 12:00 noon in
Room 110 ILR. So for all of you who made
New Year's resolutions to loose weight
here's your chance to make it work.
Spend one hour of your time, once a
week, and you will learn all the secrets on
successfully loosing pounds and gaining
friends. Don't try to go it alone, let the
group help you. And, by all means-bring
a friend. Call Barb Dumont at 255-6007
for further information.

Exercise bike, like new. features: odometer, tension
control, adjustable seat, handle bars move back and forth

icise upper torso, asking $75. Tina 5-7948.
1986 1'oloron mobile home, 56x24 double wide, located

on pond in Varna park, two bdrms. two full baths, large
family room. deck, shed, awning carport, window AC.
$56.300. 273-6465 eves

nonsmoKer. on Tomtran bus line. 6 miles lrom Ithaca,
siiared bath and kitchen, fully furnished, utils included.
$.100 month. 5-3228 or 2777593.

Wanted

Free
jne double, one single, good cond.Two coil bed springs

272-2391.

For Rent
Downtown house, spacious 3 bdrm. bombo kitchen-

living room with cathedral ceiling, storage, yard, parking,
quiet, clean, avail 1-90. $560 plus (all gas], petless. 277-
3633 or 272-8795 days or eves.

Large one bdrm apt. country, quiet. T-burg area. $275
includes dec. Stacia 277-3044" or 387-3683.

2 bdrm apt. quiet, scenic West Hill neighborhood 5-
7 750 days or 273-4 170 eves.

Bdrm and study in shared home for quiet mature

Ride from Dryden to CU-North Camus and return 7 30-
4:00. Monday-Friday. 844-9919 after 5pm and wknds

Bonsai pots, also Hav-a-Hart small animal traps. Ken 5-
4962 or 844-8792.

New single female professional staff seeks roomy single
iionsi udio apt. apx $350 or similar female adult for "mate In
a two bdrm apt. move in 12-28-90. Janene. 9-5. 5-3815

Get Fit
Join the Cornell World Tae Kwon Do. open to the CU

community, ages 5 and up. noncontact and great exercise
Meets 6-7pm Monday-Thursday. MVR Auditorium Sandv
5-7923 or 273-7826.

Early Bird Aerobics, instructor Dr. Anne Wrona (on
going class all year round), Helen Newman Dance Studio.
6:30^7:30am. M.W.F. fee $2 per class. Contact Debbie
Gatch 5-5133. Helen Newman Hall. Main Office or talk
wilh instuetor at aerobics class.

Women and Addiction
The Advisory Committee on the Status

of Women has formed a subcommittee to
study women and the effect of substance
abuse in the work place and the effect
that addictions and substance abuse may
have in the everyday work world. This is
a column that will be used to educate the
general public in areas that may directly
or indirectly affect you.

Do You Know the Following Facts?
-A national survey of high school

seniors showed that nonmedical use of
stimulants is greater among female
students.

-In 1984 forty-two percent of the
callers to the 800-COCAINE helpline were
women, an increase of eighteen percent
over 1983.

-Women spend twice as much money
per week on cocaine as men do.

-Nationally, heroin addiction has
increased at a faster rate for women than
for men.

-Twice as many women as men wind,
up in hospital emergency rooms due to
drug overdoses.

-Half of all drug-related suicides- occur
among women, most of whom are over
thirty-five.

-One out of three new members of AA
is a woman.

-Women represent half of all alcohol
drinkers and fifty-five percent of all wine
drinkers. In 1984 they spent twenty
billion dollars on alcoholic beverages.

-Eighty of every ten thousand children
born in New York City are born drug
addicted because of their mothers' drug
abuse, six times the rate of the
midsixties.

-Drug and alcohol abuse have pushed
up the female arrest rates in California by
more than thirty-three percent since the
midseventies.

-For the first time in our history, the
rate at which new cases of addiction are
being identified is greater among women.

-Sedatives and diet pills have virtually
become "women's drugs," with women
taking seventy percent of the latter.

-In 1978, thirty-six million women had
taken legally prescribed tranquilizers and
twelve million had taken stimulants,

, outnumbering men two to one. An
additional sixteen million had used
sedatives.

-Two-thirds of the more than two
hundred million mood-altering drug
prescriptions are written for women.

-From two to four million women are
addicted to legal drugs.

-According to Dr. Robert S.
Mendelsohn, chairman of the Medical
Licensing Committee for the State of
Illinois, twelve million new women will
be "lured into this medical merry-go-
round" in an average year.

Above information is taken from
Women and Drugs: Getting Hooked.
Getting Clean, by Emanuel Peluso &
Lucy Silvay Peluso, published by
CompCare Publishers. 1988.

Meals with Morley
Meals with Morley: Employees may

sign up for breakfast or lunch with Senior
Vice President James E. Mor'.ey. Jr. by
calling the Office of Human Resources at
255-3621. The meals will be held each
month during the academic year and will
begin with a Monday. February 12
breakfast at 7:30 a.m.; other dates
include a Monday. March 12 lunch at
noon, a Monday.April breakfast at 7:30
a.m., and a Friday. May 18 lunch at noon.

Important Information for
Empire Plan Enrollees

Recently Statutory Empire Plan
enrollees were informed that premiums
would not increase for calendar year
1990. We have just been notified by the
New York State Department of Civil
Service that Major Medical Deductible
has increased to $148 per enrollee, $148
per enrolled spouse, and $148 per all
dependent children combined. This
change is effective January 1, 1990.

Also, as of January 1, 1990 the
coverage for routine mammograms has
increased. Coverage is now available for
mammograms provided by non-
participating providers under the
following conditions:

- Under the recommendation of a
physician, a mammogram for covered
persons at any age having a prior history
of breast cancer or whose mother or sister
has a prior history of breast cancer:

- a single baseline mammogram for
covered persons 35 - 39 years of age:

- a mammogram every 2 years for
covered persons 40 - 49 years of age, or
more frequently upon recommendation
of a physician;

- An annual mammogram for covered
persons 50 years of age and older.

This coverage is subject to the annual
deductible and coinsurance provisions.

At a participating provider, services
are covered subject to the applicable
copayment.

IMPORTANT REMINDER:
METROPOLITAN CLAIMS FOR 1989
SERVICES AND EQUICOR—PAID
PRESCRIPTION DRUG CLAIMS FOR
1989 MUST BE SUBMITTED BY MARCH
31. 1990.

Blood Pressure
February 1990

Date Site Time
6 Athletics 9:00 AM - 12:30 PM
Robison Hall of Fame Room
Schoellkopf
6 Bast Hill Plaza 1:30 PM - 4:30 PM
13 Veterinary College 9:00 AM - 4:30

PM
Hagen Room
20 Olin Hall 9:00 AM - 11:00 AM
Room 128
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Working Women at Cornell: A Look Back at the '80s

fudy VanDermark, director of Conference Services and Marge Siviercz
Clark, manager of Employee Relations discuss changes for women at
Cornell.

The decade of the '80s brought important changes for women
who work at Cornell. While many of the changes also had an
impact on men, they were particularly significant for women.
Some highlights of the decade include the following:

Dual Careers During the decade the need for more assis-
tance for dual career couples became apparent. Courtney
Fletcher in the Office of Human Resources now assists the
spouses of new staff and graduate students in finding em-
ployment, and Joycelyn Hart, associate vice president for
human relations, works with departments in assisting fac-
ulty spouses.

Task Force for Working Families In 1988 Jay Morley,
senior vice president, appointed a Task Force for Working
Families to identify the needs of Cornell employees who
are responsible for the care of others, review the university's
policies and resources that can contribute to family care,
and recommend changes to policies and practices that will
help employees balance work and home responsibilities.
The Task Force completed its work in 1989 and a final re-
port of the recommendations will be available early in
1990.

Select Benefits Through the Select
Benefits program introduced in
1985, Cornell employees can au-
thorize that a portion of their pre-
tax income be placed in a dependent care reimbursement
account to be used to pay for household services to care for
their dependents while they are at work.

Elder Care As the population ages and more employees
are caring for a frail elderly family member, increased at-
tention is being given to assisting employees in managing
their roles of caregiver and employee. A lunchtime course

Endowed Health Care
Plan Changes

For the next few weeks articles will appear in CEN concerning
the changes to Cornell's Endowed Health Care Plan which
became effective on January 1. Today's article will deal with
the new prescription drug copay and next week's will talk
about the expanded mammography benefit.

Prescription drug copay for Endowed Health
Care Plan increases „
Information sent as part of the annual open enrollment packet
and previous articles in CEN has provided notification that
the copay on Cornell University's Health Care Plan for En-
dowed Employees increased from $3.00 per prescription to
$4.00 per prescription on January 1. Charges for prescription
drugs have escalated tremendously over the past several
years and have been a significant component in the overall
increase in the cost of medical care.

Please keep in mind that the Express Drug mail order program
for maintenance prescription drugs continues to provide a 3-
month supply of medication at no charge to employees.

Aetna is generating new ID cards with the updated copay
information included and have informed us that cards will be
mailed during February. Pharmacies that participate in the
Aetna prescription drug program have previously been noti-
fied of the increase and will be collecting $4.00 copays as of
January 1.

Increase to 1990 FICA Earnings Base
The Budget Reconciliation recently signed by President Bush
increased the 1990 FICA wage base by $900. Instead of the
$50,400 that was announced by Payroll several weeks ago, the
1990 base is now $51,300. FICA taxes for 1990 will be 7.65%,
as compared to 7.51% for 1989. This puts the maximum
amount of employee social security tax payable at $3,855.60.

"Practical Help for Those Caring for an Elderly Person" was
offered in 1989 and a caregivers support group now meets
regularly.

Sexual Harassment Brochure and
Posters Sexual harassment brochures
and posters, developed by the ACSW
and the Office of Equal Opportunity,
are widely used to call attention to
sexual harassment and the resources
available to help those who are expe-
riencing sexual harassment.

Sexual Harassment Survey Sixty-
one percent of the female students
surveyed at Cornell said that they
had experienced unwanted sexual
attention from someone in authority
over them during their time at the
university, according to a 1986 survey sponsored by the
ACSW and conducted by the Cornell Institute for Social and
Economic Research. The survey brought increased attention
to the problem of sexual harassment, and the data from the
survey continues to be used to devise strategies to make the
Cornell community aware of what sexual harassment is and
what action can be taken to correct and eliminate sexual har-
assment behavior.

Office Professionals In addition to getting a new name, office
professionals now have a curriculum designed to help them
develop the skills needed for advancement. A major change
of the decade was the integration of computers into offices all
over campus, creating the need for office professionals to learn
new computer skills.

Supervisory Training During the later half of the decade
most of the supervisors on campus participated in the
Human Relations Training Program to help sensitize them
to racism and sexism in the workplace. In addition, the
Results-Oriented Supervision Program now includes a
segment on working parents.

Ithaca Childcare Center Cornell donated the land and
made a substantial financial contribution for the building
of the new Childcare Center on Warren Road. The center,
which opened on April 4,1989 with space for 160 children,
accommodates at least 120 children of Cornell faculty, staff,
and students.

Working Parents Brochure Recog-
nizing the need for better informa-
tion for parents on benefits, child care
and family support services, the Ad-
visory Committee on the Status of
Women (ACSW) published a
brochure Working Parents: Informa-
tion for Parents Working or Studying at
Cornell.

Continued on page 4

a Look Ahead to the '90s
Child care, sexual harassment, dual careers, career develop-
ment and many other concerns of the '80s will continue to
demand attention in the "90s. Emerging issues for women
who work at Cornell will include the following:

• Results of the classification study now underway
• Continuing concern about pay equity
• Changing composition of the workforce - more women, mi-

norities, disabled persons, and older adults
• Implementation of the recommendations of the Task Force for

Working Families and Task Force for Career Development
• Outcome and divisiveness of the abortion controversy
• Growing recognition of the impact on women of not only their

own addictions, but especially the addictions of family mem-
bers, friends and colleagues

• More complex jobs and rapid changes in skills required for jobs
will necessitate periodic retraining and more career changes

• Need for more internships to give women opportunities to
develop their skills and advance through the "glass ceiling"

• Changes in the retirement laws and more concern about age
discrimination

Important Information for
Empire Plan Enrollees

Recently Statutory Empire Plan enrollees were informed that
premiums would not increase for calendar year 1990. We have
just been notified by the New York State Department of Civil
Service that the Major Medical Deductible has increased to
$148 per enrollee, $148 per enrolled spouse, and $148 per all
dependent children combined. This change is effective Janu-
ary 1,1990.

Also, as of January 1,1990 the coverage for routine mammo-
grams has increased. Coverage is now available for mammo-
grams provided by nonparticipating providers under the
following conditions:

• Under the recommendation of a physician, a mammo-
gram for covered persons at any age having a prior history
of breast cancer or whose mother or sister has a prior
history of breast cancer;

• a single baseline mammogram for covered persons 35-39
years of age;

• a mammogram every two years for covered persons 40-49
years of age, or more frequently upon recommendation of
a physician;

• an annual mammogram for covered persons 50 years of
age and older.

This coverage is subject to the annual deductible and conin-
surance provisions. At a participating provider, services are
covered subject to the applicant copayment.

IMPORTANT REMINDER: Metropolitan claims
for 1989 services and Equicor/paid prescription
drug claims for 1989 must be submitted by March
31,1990.

• Increasing family concerns as families struggle to deal with
problems such as drug addiction/alcoholism, teenage preg-
nancy and AIDS

• Demand for more creative scheduling of work
• Concern about the health and safety of women and men in

the workplace

While this list is not exhaustive, it does indicate that much
remains to be done in the'90s. Hopefully these issues will
become increasingly genderless and will be a cause for
concern and action by both men and women.

Our vision for the ~90s is that women and men will work
together to find creative solutions to the challenges of the
"90s and that the Cornell workplace will increasingly
reflect a commitment to valuing diversity and to encour-
aging the full participation of each person based on her or
his merits.

- Discussed by the Advisory Committee on the Status of Women
and written by Carolyn McPherson, coordinator of women's
services, OEO

Inclement Weather Policies
It is sometimes necessary to change the university's operating
schedule because of snow or other inclement weather emer-
gencies. If conditions exist such that university services are
affected, the local radio stations will announce by 5:30 a.m. one
of the following situations:

Delayed opening - the entire university will be open and
operating at a later time.

Peak period bus service from A and B lots will start 30
minutes before than announced opening times.

Partial closing - only classes, libraries, examinations, and
health service, residence life, dining, unions and activities,
physical plant, life safety, Cornell Information and Referral
Service and public safety units will continue to operate.

Regularly scheduled bus service from both A and B lots
will be maintained.

Closing of the university - only health service, residence life,
dining, unions and activities, physical plant, life safety, Cor-
nell Information and Referral Service and public safety units
will continue to operate.

The following radio stations participate in the announce-
ments:

Ithaca - WHCU (870 AM)
WICB(91.7FM)
WQNY (103.7 FM)
WTKO (1470 AM)
WVBR (93.5 FM)
WYXL (97.3 FM)
WSQG (90.9 FM)

Auburn - WMBO (1340 AM)
WPCX (106.9 FM)

Binghamton WNBF (1290 AM)
WQYT (98.1 FM)
WSKG (89.3 FM)
WBNGTV12

Cortland - WKRT (920 AM)
WOKW (99.9 FM)

Elmira WENY (1230 AM)
WENY TV36

Geneva - WGVA (1240 AM)
WECQU01.7FM)

Montour Falls - WXXY (104.9 FM)

Owego - WEBO (1330 AM)

Syracuse - WIXT TV9
WSTM TV3
WTVH TV5

Watkins Glen - WGMF (1500 AM)
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Requests for referral and/or cover letters are not accepted from external candidates unless specified in * Cornell University is an Affirmative Action/Equal Opportunity Employer.
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only. - J o b Opportunities can be found on CUINFO

Employees may apply for any posted position with an Employee Transfer Application. A resume and
cover letter, specifying the Job title, department and job number, is recommended. Career counseling
interviews are available by appointment.

Professional
Ncmacadamic professional positions encompass a wide variety
of fields including management, research support, computing.
development, finance and accounting, dining services and
healthcare

Submit ,i rasume and COV.H lettei lor each position spew
fyinfl the job tWe, department & job number. Employees should
include an Employee Transfer Application.

Director, Public Affairs (PA0203) HRIII
Arts and Sciences-Endowed
Develop and set tund raising strategies and alumni programs.
Manage College's relationship with key donors, volunteers and
Advisory Council. Manage all current and future College fund
raising and campaign efforts. Responsible for all College
personnel, budget, and programmatic affairs.
Requirements: Bachelor's, advanced degree preferred. 3-5
years of development experience with preference for an individ-
ual with capital campaign experience, strong managerial and
proven team building skills, strong interpersonal skills, oral and
written communication skills. Must have clear understanding
and appreciation of the role of an Arts and Sciences College at
a major research university. Send cover letter and resume to
Cynthia Smithbower by Jan 26

Deputy Director (PA0213) HRIII
Campus Store-Endowed
Manage all facets of the support functions of the Store (e.g.
Business Office, Operations, Warehousing, Personnel, Mer-
chandising and Systems); provide leadership in these areas
and facilitate full store planning; provide support to the Director
in store-wide planning and decision making.
Requirements: MBA and 5-7 years of related experience or
Bachelor's and minimum of 10 years of related experience
including managerial and financial experience. Excellent ver-
bal and written communication skills. Planning, negotiating,
organizational, interpersonal and general administrative skills
required. Automated systems experience preferred. Send
cover letter and resume to Cynthia Smithbower by Feb 15.

Assistant Budget Administrator (PA0204) HRII
Finance and Business Services-Statutory
Assists the Director and Associate Director in the development
and execution of budgets for the 4 statutory colleges and
supporting units. Provide in-depth analysis on financial issues.
Pro/ide counseling to statutory business offices and key finan-
cial personnel. Oversee tuition file.
Requirements: Bachelor's in business administration, public
administration or the equivalent. Master's in business or pubic
administration desired. 3-4 years experience in higher educa-
tion. University accounting and budgeting is desirable. Knowl-
edge of computer applications and systems for both mainframe
and PC computers is required. Several years in development
and execution of budgets in higher education or governmental
setting necessary. Send cover letter and resume to Cynthia
Smithbower by Jan 26

Assistant Director, Special Gifts (PA020S) HRII
University Development-Endowed
Assist the Director of Special Gifts in the identification, cultiva-
tion, solicitation and stewardship of alumni and friends of
Cornell who have the capacity to give between $25,000-
$1,000,000 to the University.
Requirements: Bachelor's or equivalent. 3-5 years develop-
ment experience and work with volunteer group organizations.
Ability to communicate effectively and persuasively. Estab-
lished writing skills, successful gift solicitation experience, and
prospect management expertise are highly recommended. A
basic knowledge of planned giving. Travel is required. Send
cover letter and resume to Cynthia Smithbower by Jan 26.

Superintendent, Care of Buildings (PA0211) HRII
Care of Buildings-Endowed
Direct the Care of Buildings Department for the Endowed and
Statutory academic campuses. Responsible for custodial care
of academic and research space in excess of 6.5 million square
feet (122 campus buildings) and annual budgets exceeding
$5.7 million (1990). Manage-15 exempt supervisory and
administrative personnel and 275 custodians.
Requirements: Master's in personnel administration, labor
relations, business, industrial engineering or a related field, or
equivalent combination of education and experience. 6-8 years
administrative and managerial experience in directing a large
service related organization preferred. Exceptional interper-
sonal skills and demonstrated ability to communicate effec-
tively (in writing and orally) at all levels is essential Send cover
letter and resume to Cynthia Smithbower by Feb 2.

Manager, Maintenance Management (PA0209) HRII
Maintenance Management-Endowed
Manage the maintenance resources of the Endowed and
Statutory academic and research space in excess of 7 million
square feet, Statutory utilities, and annual budgets exceeding
$8 million (1990). Manage staff of 6 exempt professional
employees and 1 non-exempt. Regular contact with all levels
of university administration, consultants, contractors, govern
ment agencies, Cornell community, etc.
Requirements: Bachelor's in engineering or architecture, or
equivalent. Extensive management experience in the mainte-
nance field. Demonstrated ability to communicate effectively at
all levels. Must be able to manage multiple projects simultane-
ously as well as ability to manage a professional staff. Ability to
apply computer and technical analytic skills to complex prob-
lems and wide array of data. Send cover letter and resume to
Cynthia Smithbower by Jan 31.

Corporate Liaison Officer (PA0202) HRII
National Nanofabrication Facility-Endowed
Organize, develop, and direct programs to extend potential and
consolidate existing broad industry support for the research
and educational activities of the NNF. Interact with university
officials, the NNF director, and the NNF administrative staff.
Requirements: Bachelor's in a technical field related to
nanofabrication, such as electrical engineering, physics, ap-
plied physics, chemistry or materials science. Master's pre-
ferred. High level of organizational ability and ability to commu-
nicate persuasively. Minimum 3 years of industrial experience
related to nanofabrication technology. Ability to travel. Send
cover letter and resume to Cynthia Smithbower by March 15.

Property Manager (PA021S) HRII
Real Estate-Endowed
Provide property management to investment and non-invest-
ment real estate properties Maintain good tenant relations.
Oversee the physical development of major real estate proj-
ects. Manage oil and gas properties.
Requirements: Bachelors or equivalent. 3-4 years real estate
related experience. Skills in property management, construc-
tion, business law and finance, and real estate Excellent
communication, problem solving, and interpersonal skills. Send
cover letter and resume to Cynthia Smithbower by Feb 2.

Chef (PG0119) HRII
Dining-Endowed
Coordinate, supervise and train a dining unit's production staff
in the quality preparation and presentation of food. Maintain
food and labor costs in accordance with unit and department
goals; utilize computer system for menu planning and forecast-
ing ; recruit; train; supervise and evaluate kitchen staff; develop,
test and revise recipes; assist in overall supervision of dining
unit
Requirements: Associate's or 2 year culinary degree plus 3-
5 years food service supervisory experience or the equivalent.
Completion of an apprenticeship program and/or certification
by a recognized culinary institution (e.g. American Culinary

Federation) is preferred. Extensive work as a Chef is desirable.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices. EHP, Ithaca. NY 14850.

Research Support Specialist III (PT9614) HRII
Center for Environmental Research-Endowed
Implement and monitor Solid Waste Combustion Institutes
$1.7 Million Research Awards Program. Develop corporate
fund raising effort and pursue foundation and additional govern-
mental support. Provide general administrative support to
program including writing technical and program reports, and
monitor budgets.
Requirements: Bachelor's minimum, Master's engineering or
MBA preferred. Considerable related experience including 2
years of administrative or business experience with an educa-
tional program. Ability to understand and communicate techni-
cal and scientific issues essential. Send cover letter and
resume to Sam Weeks.

Senior Project Leader (PT0211) Level 38
CIT/lnformation Resources-Endowed
Under very general direction, primary consultant to the user
organization in the development of large scale computer-based
information systems. Plan and direct systems analysis, design,
and implementation of projects involving development of new
or substantial modification to applications systems and their
supporting methods and procedures.
Requirements: Bachelor's or equivalent, preferably in com-
puter science, accounting, mathematics, statistics, business
administration or engineering. System design experience is
desirable. Minimum 9 years experience, 2 of which must be as
a project leader having supervisory responsibility. Prior pro-
gramming experience required. Some database design and
management experience is preferred plus knowledge of mini/
microcomputers. Written and oral communication andinterper-
sonal skills must be developed. Send cover letter and resume
to Sam Weeks by Jan 25.

Project Leader II (PT9307) Level 37
Information Technologies-Endowed
Negotiate contracts for and coordinate delivery of a broad range
of services provided via the CIT Facilities Management Pro-
gram. Assess feasibility and desirability of providing specific
levels of support to the Cornell community. Serve as contact for
all facilities management negotiations, prepare contracts, de-
fine service terms and conditions, provide expert technical
support, assist in policy/procedure development.
Requirements: Bachelor's or equivalent; coursework in infor-
mation technology, computer science or engineering desirable-
Minimum 5 years of computer systems management/admini-
stration and support delivery (training, consulting, documenta-
tion). Prior supervisory experience preferred. Strong interper-
sonal, communication and organizational skills. Ability to work
with faculty/staff in a variety of circumstances. Knowledge of
DEC VAX, HP. SUN. systems. Send cover letter and resume
to Sam Weeks.

Project Leader II (PT9603) Level 36
CIT/IR-Endowed
Responsible for maintenance, changes and enhancements of
Student Information System. Assist in definition and implemen-
tation of interfaces with SIS.
Requirements: Bachelors or equivalent required. 3-5 years
of experience in programming, analysis, design and project
management required. Considerable experience with large
interactive application systems required. Proven ability to deal
effectively with users, programmers, peers and management
required. Knowledge of IBM MVS operating system and JCL
required. Experience with student records system or other
student-related systems desirable. Experience with microcom-
puters as user workstations desirable. Knowledge of CMS, PL'
1 and ADABAS/Natural desirable. Send cover letter and
resume to Sam Weeks.

Area Manager I (PT0117) Level 35
JGSM-Endowed
Provide general systems and software support for the Johnson
Schools microcomputers, networks & intelligent printers, and
provide systems consulting to the Johnson School community.
Requirements: Bachelors in computer science or equivalent
coursework. 2-4 years work in computer systems. Knowledge
of systems programming practices. Exposure to several differ-
ent systems desirable. Experience with some subset of Mac-
OS. DOS, Unix, VMS, Appleshare, TCP. and Decnet. Send
cover letter and resume to Sam Weeks.

Project Leader I (PT9602) Level 35
CIT/IR-Endowed
Oversee the user area and insure that the system is performing
to specifications agreed to by the user department. Organize,
schedule and supervise workflow of subordinate programmers
working on user area applications. Maintain close communica-
tion with personnel from various user offices so that more
efficient solutions to problems can be developed. Investigate
and evaluate outside software systems.
Requirements: Bachelor's or equivalent combination of edu-
cation and 3-5 years experience. Extensive computer and
systems experience, including considerable experience in the
design of major systems is necessary. A thorough technical
knowledge of COBOL, PU1, IMS, ADABAS, NATURAL and
Cornell operating systems is required. Send cover letter and
resume to Sam Weeks.

Systems Programmer/Analyst III (PT0102) Level 34
Computer Science-Endowed
Help Computer Science researchers design, develop, and
implement large Lisp software programs. Provide support,
maintenance, and installation of Lisp software systems on the
research facility computers. This includes the complete Sym-
bolics operating system. Lucid Common Lisp on the Sun,
Allegro Common Lisp on the NeXT. and a variety of related
software systems. Support activities would include work on
Macintosh, UNIX, and TCP/IP networking.
Requirements: Bachelor's in math or computer science or
equivalent experience; ability to communicate with research-
ers: significant experience with development and maintenance
of large computer software systems; and Lisp and Lisp devel-
opment environments Helpful: UNIX operating system, TCP'
IP networks and distributed computing. Ethernet, and NFS.
Send cover letter and resume to Sam Weeks.

Systems Analyst III (PT9401) Level 34 HRII
DL-Quality Milk Promotion Services-Statutory
Analyze, design, develop, implement and document computer
applications for Quality Milk in a network and micro environment
having interaction with other hardware and software systems.
Work with staff to analyze project data.
Requirements: Bachelor's or equivalent with 3-5 years expe-
rience required. Statistical experience desirable. 1 -2 years
experience in analytical/problem solving with micros. Strong
background and knowledge of DBASE III+ as well as experi-
ence in editing existing DBASE program required. Knowledge
of word processors, utility programs. MS-DOS operating sys-
tem, and IBM compatibles required. Strong interpersonal and
communication skills. Send cover Itr & resume to Sam Weeks.

Instructional Support Coordinator (PT9604) Level 33
Information Technologies-Endowed
Support faculty in the use of information technologies to im-
prove instruction. Seek, evaluate and disseminate course-
ware; coordinate instructional accounts in mainframe environ-
ments; support technologies such as computer projections.
Requirements: Bachelor's or equivalent experience. 2-3
years experience preferably in an educational setting or with
instructional software. IBM and MAC microcomputer experi-
ence. Excellent organizational and communication skills (oral
and written). Ability to work effectively with faculty. Creative,
resourceful problem solver. Send cover letter and resume to
Sam Weeks.

Applications Programmer/Analyst II (PT9605) Level 33
CIT/IR-Endowed
Under direct supervision, design, develop, modify, maintain
and document straight forward applications software in support
of a major administrative system.
Requirements: Bachelor's or equivalent with computer re-
lated courses. 2-3 years related experience. Knowledge of
applications for interactive and batch administrative systems,
data base management systems, machine architecture, sys-
tem utility programs. VM/CMS. Knowledge of at least 2 lan-
guages-PL/1. Natural and COBOL. Send cover letter and
resume to Sam Weeks.

Systems Programmer'Analyst II (PT9608) Level 33
Engineering College Educ. Computing-Endowed
Provide system management for a network of UNIX-based
graphics workstations; install and maintain system software
and utilities, keep hardware operational and assist and consult
with staff and users.
Requirements: Bachelor's in computer science or equivalent.
2-3 years programming; 2 years system management, familiar-
ity with UNIX (prefer several versions), C, HOOPS and interac-
tive graphics; excellent communication and interpersonal skills.
Send cover letter and resume to Sam Weeks.

Applications Programmer I (PT0113) HRI Level 32
Division of Nutritional Sciences-Statutory
Provide applications programming, networking, training, con-
sulting, and other support services to staff and faculty. Develop
applications using relational database programs. Manager
local area network. Support microcomputer usage.
Requirements: Bachelor's or equivalent. 1-2 years experi-
ence in administrative or academic environment. Proficiency
with microcomputers, especially software. Programming and
database experience. Good interpersonal skills. Send cover
letter and resume to Sam Weeks.

Technical Consultant I (PT0210) Level 32
CIT/lnformation Resources-Endowed
Develop and prepare basic written information about computer
systems. Consult with users on the use of systems in their
environment.
Requirements: Bachelor's or equivalent experience. Mini-
mum of 2 years experience with at least 1 year of computer
programming and 1 year of writing. Send cover letter and
resume to Sam Weeks.

Technical Consultant I (PT0209) Level 32
CIT Services-Endowed
Provide technical support for CIT-supported technologies and
applications, operating systems and networks. Participate in
development and delivery of User Services training, consulting,
documentation and information retrieval services.
Requirements: Bachelors or equivalent experience. Mini-
mum 2 years experience in CIT-supported technologies and
applications. Excellent communication and interpersonal skills.
Familiarity with procedure and policies related to service provi-
sion helpful Ability to work with the public in a wide range of
circumstances. Send cover letter and resume to Sam Weeks.

Extension Support Specialist (PT0208) HRI
Diagnostic Lab-Statutory
Assist Extension faculty in the performance of service and
research. Must independently conduct farm assessments and
research trials, primarily with swine.
Requirements: Bachelor's or equivalent in animal science.
Minimum requirement AHT certification. 2-3 years related
research experience. Prefer candidates with computer and
statistical analysis experience as well as those with work'
experience in unsupervised setting. Ability to make good
judgments Send cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0213) HRI
Plant Pathology-Statutory
Conduct and analyze results of experiments, to determine the
nature of resistance of trees to canker diseases and supervise
and participate in data collection and reporting for an extension/
research program in Christmas Tree pest management.
Requirements: Master's in botany, plant pathology, entomol-
ogy or general plant science. Familiarity with Christmas tree
culture and pest management practices in the industry. Send
cover letter and resume to Sam Weeks.

Research Support Specialist I (PT0212) HRI
Animal Science-Statutory
Provide supervisory and technical support for research pro-
grams involving the design and analysis of Dairy Management
Systems utilizing the NY Dairy Herd Improvement database.
Analyze and develop dairy herd performance measures that
will predict economic returns to the dairy enterprise. Develop
and program software to assist with dairy herd management.
Requirements: Bachelor s or equivalent in animal science or
agricultural economics. High level language, eg.. "C" program-
ming experience, ability to use SAS. understanding of ad-
vanced computing techniques such as expert systems. Dairy
farm background or experience helpful. Send cover letter and
resume to Sam Weeks.

Assistant Director, Alumni Programs (PA0201) HRI
Alumni Affairs-Endowed
Assist the Director and the Associate Director in planning
overall policies, procedures and goals for Cornell Alumni Clubs
nationally. Works with all clubs in starting programs to assist the
efforts of the Admissions. Career Center. Tradition, Summer
Job Network offices. Serves as club affairs liaison to those
respective offices. Supervise club activities in assigned re-
gions. Assists in planning, development and execution of
volunteer leadership workshops. Position starts in April.
Requirements: Bachelor's or equivalent: Cornell degree
preferred. Demonstrated ability to work with and organize
volunteers; strong Interpersonal communication and writing
skills; minimum 2-3 years experience with volunteer organiza-
tions preferred. Some travel. Send cover letter and resume to
Cynthia Smithbower by Feb 9.

Marketing/Sales Coordinator (PA0210) HRI
Dining-Endowed
Provide marketing sales and research support to the Co-op
(contract meal) program.
Requirements: Associate's or equivalent. Bachelor's pre-
ferred. 2-3 years experience in related area. Excellent organ-
izational, writing and customer service skills essential. Send
cover letter and resume to Cynthia Smithbower by Feb 2.

Production Manager (PA0212) HRI
Media Services-Statutory
Manage all printing production for Media Services-Printing and
full time staff (10-12) employees. Includes camera, offset,
quickcopy, xeroxing, bindery, and delivery. Advise and counsel
clients on printing needs. Schedule, estimate and price printing
and copying jobs. Maintain statistical records, inventory/order
printing papers and production supplies as required.
Requirements: Associate's or equivalent. Vocational training
in printing or equivalent experience. Extensive (5+ years)
experience in sheet fed printing operation including press
operation. Supervisory experience or training. Exposure to
computerized estimating/recordkeepmg. Send cover letter and
resume to Cynthia Smithbower.

Extension Support Aide (PT0118) HRI
Center for Environmental Research-Statutory
Assist Water Resources Institute Director in preparing educa-
tional materials (e.g., regional slide sets) with aid of Coopera-
tive Extension agents; write summaries for publications; pre-
pare questionnaires and compile results. Represent WRI for
on-going Cooperative Ext. in several regions and on campus.
Requirements: Bachelor's or equivalent; environmental sci-
ences background. Macintosh word processing essential;
graphics helpful. Excellent writing and verbal communication
skills. Send cover letter and resume to Sam Weeks.

Photo Specialist I (PT0116) HRI
Media Services-University Photography-Statutory
Produce high quality photographic images to be used lor public
relations, News, publication, annual reports, exhibits, and slide
shows lor the entire Cornell community as well as external
requests. Mon-Thur. 8-5;Fri,8-4. Some evenings and wkends.
Requirements: Bachelor's in Photographic Arts and Sciences
or equivalent. Minimum 3 years experience in photojournalism,
commercial photography, studio photography, location photog-
raphy, and color process monitoring. Experience with optical
printing methods preferred. Send cover letter and resume to
Sam Weeks.

Supervisor, Technical Services III (PT0107) HRI
Division of Biological Sciences-Endowed
Manage instrumentation repair and development facility.
Assemble, repair and maintain analog, digital, and mechanical
lab equipment. Design specialized equipment for researchers
and technicians.
Requirements: Associate's or equivalent and 2 years of repair
and maintenance experience are required, Bachelor's pre-
ferred. Knowledge of lab equipment and computer based data
acquisition are very desirable. Good interpersonal and commu-
nication skills are essential. Send cover letter and resume to
Sam Weeks.

Training Manager (PA0104) HRI
Buildings Care-Statutory
Direct department's training and safety program for 275 custo-
dial employees. Supervise training staff. Test products and
supplies for department use: manage purchasing process.
Coordinate Right-To-Know training and interface regularly with
Environmental Health regarding safety issues or accidents.
Mon-Fri. 6 am-2:30 pm
Requirements: Associate s or equivalent. Bachelor's pre-
ferred. 3-5 years experience managing and training employees
in custodial field; strong leadership skills. Excellent communi-
cation skills, both verbal and written, experience with PC's
preferably Macintosh. Send cover letter and resume to Cynthia
Smithbower by Jan 25.

College Registrar (PA0105) HRI
Hotel Administration-Endowed
Provide, develop, maintain, and interpret all academic records
student files, and related course scheduling and registering
procedures tor approximately 650 undergraduate students.
Coordinate Hotel School and University registration process
with the University Registrar.
Requirements: Bachelors or equivalent of at least 2-3 years
experience working in a Registrar's Office. Supervisory and
management experience in the area of office management and
student recordkeeping at the college level is necessary. Excel-
lent communication and interpersonal skills. Ability to work
independently. Experience with course pre-registration which
involves advising and counseling with students. Familiarity with
computerized recordkeeping. Send cover letter and resume to
Cynthia Smithbower by Jan 25.

Dining Supervisor (PA0106) HRI
Dining-Endowed
Supervise daily operations of dining unit including purchasing
and storage of food supplies, maintenance of equipment,
planning menus, preparation and dispensing food.
Requirements: Associates or equivalent. 1 year food service
supervisory experience desired Knowledge of food and health
codes desirable. Send cover letter and resume to Cynthia
Smithbower.

Supervisor, Dvlpmt Systems Operations (PA0103) HRI
University Development-Endowed
Develop and manage enhanced gift acknowledgment, pros-
pect identification and clearance coordination systems. Man-
age special projects as required. Work with statf. faculty and
volunteers in support of fund-raising activities and Develop-
ment systems needs
Requirements: Bachelors or equivalent required. 1 year
development/Public Affairs experience desirable. Knowledge
of Cornell Public Affairs mainframe system; experience with
Macintosh software and local area networks; familiarity with
database management and data transfer. Must be able to
handle high volume with accuracy and attention to detail.
Excellent interpersonal communications skills. Supervisory
experience helpful. Send cover letter and resume to Cynthia
Smithbower by Jan 25.

Research Support Specialist I (PT9706) HRI
CRSR-Endowed
Manage a large chemical lab. Design and construct apparatus.
Coordinate research experiments and present data. Write
develop computer programs and supervise lab staff and gradu
ate students.
Requirements: Bachelor s or equivalent in the physical sci-
ences or engineering. Master's desired. Experience with gas
handling systems, analytical instrumentation (including com-
puter use) and metal/glass fabrication techniques essential.
Electronics background desirable Computer experience pre-
ferred Send cover letter and resume to Sam Weeks.

Senior Writer II Editor (PC9504) HRI
University Development-Endowed
Take ultimate responsibility for producing 4 to 6 annual issues
of Communique—University Development's chief communica-
tion to 12.000+ donors and volunteers—either delegating or
taking direct responsibility for all stages from conception through
publication. Write proposals, biographies, and draft presiden-
tial correspondence. Manage department in director's ab-
sence, provide guidance to staff members on fund-raising and
communications issues, and represent department at occa-
sional meetings.
Requirements: Bachelor's or equivalent. 2-3 years related
writing/editing experience. Experience in publications man-
agement. Sophisticated knowledge of fund-raising and com-
munications strategies. Superior writing and editing ability
Ability to sustain high work quality and meet deadlines during
peak work-load periods. Familiarity with Cornell's academic
and administrative departments helpful. Send cover letter,
resume and writing sample to Esther Smith. Staffing Services,
EHP. Ithaca, NY 14850.

Professional Off-Campus
Extension Support Specialist II (PT9704)
NYC Cooperative Extension-Statutory
Assist in the planning, implementation and evaluation of a
series of nutrition activities related to the Heart Health Program
in East Harlem.
Requirements: Bachelor sorequivalent in food/nutrition, health
education or home economics. Master's preferred. 2 4 years
demonstrated ability as a teacher. Ability to communicate both
orally and in writing. Organizational skills, ability to work
independently and as a member of a professional team. Ability
to speak Spanish. Send cover letter and resume to Nilda
Tirado, NYC Cooperative Extension, 15 East 26 Street. New
York. NY 10010.

Professional Part-time
Student Development Assistant II (PA0108) HRI
Learning Skills Center-Endowed
Conduct study skills workshops and provide individual consul-
tations to students in need of academic skills development.
Mon-Fri. 1-5 pm: some evenings (9 months).
Requirements: Bachelor's or equivalent in education or social
science. Master's preferred. Several years working with
college students. Send cover letter and resume to Cynthia
Smithbower by Jan 26.

,



Professional Temporary
Residence Program Director (PA0206)
Rummer Session-Endowed
Uve in residential program director for Summer College pro-
9'am Involved in staff selections and training, administration
' Program including administrative records, supervision of

jj™f, and discipline of program participants Until 8'17/90.
'"quirements: Master s preferred. Bachelor's or equivalent
'n student affairs or related. Residential experience preferred,
JpPenence working with adolescents required. Computer
Kn0wledge helpful-Dbase and Macintosh. Send cover letter
""d resume to Cynthia Smithbower by Feb 2.

Coordinator-AAP Career Office (PA0208)
*>n»er Center-Endowed
•j'fovide career planning and placement services to students in
J1* College of Architecture, Art and Planning. Sponsor |ob-
Junting seminars, and maintain an office/library staff by student
^isfants This individual reports to the Director of the Career
Renter 3-5 days per week; hours negotiable. Until May 1990.
"squirements: Master's preferred in counseling, education or
S*al studies. Excellent writing and administrative skills.
Joility to work independently with limited supervision. Strong
*sire to work with students. 1 -2 years previous experience in
Career Planning and Placement preferred. Send cover letter
*W resume to Cynthia Smithbower by Feb 2.

Techinical Consultant I (PT0109)
HSER-Endowed
parid!e walk-in computing consulting for CISER members,
r^yide internal computing support for CISER staff; teach
reputing skills via preparation of printer documentation; or-
«"tee special educations activities for users. 20 hours per
2®ek Until 7/11/90.
/^uirements: Bachelor's or equivalent in computer science
* Social science required. Experience with microcomputers,
"a'nframe data tape and file management. Social science
p-tenence with Cornells IBM mainframe. CMS, SAS/SPSS,
"*• MVS. Send cover letter and resume to Sam Weeks.

Applications Programmer/Analyst I (PT9707) Level 32
yubfic Safety-Endowed
J*ter direct supervision, design, develop, modify, maintain
rQ document computer applications as needed for the Oivi-
SJ/i of Campus Life. Temporary until 7/1/90.
^uirements: Associate's or equivalent with computer re-
^M courses. 1 year programming experience preferred;
|j°rne working knowledge of applications for batch and interac-
•e systems. JCL, database concepts. Hardware experience
11BM systems/36 and micros preferred. COBOL and 1 other

"°9ramming language required. Send cover letter and res-
"""e to Sam Weeks

Technical
J* a prominent research institution. Cornell University has a
Irw ̂ e n e e c ' ' o r 'a ' ) i electro/mechanical and computer support,
fjr'^duals with backgrounds in computer science, biology.
J^obiology, chemistry, animal husbandry, plant science and
j^dical lab techniques are encouraged to apply; applicants
™" ASCP or AHT licenses are in particular demand.

Submit a resume and cover letter for each position, speci-
Sth j b titl d r t t d j b b t S W k

esu a o e e eac p s , sp
jJJSthe job title, department and job number, to Sam Weeks.
Nan avHall Skill assessment check lists available at the Day
r.r"offic
'wed positions.

j , p j ,
Nan avHall. Skill assessment check lists, available at the Day
r.r"office, are a valuable aid when applying for computer or lab

d iti

al Technician, GR18 (T0106)
i"u Animal Services-Statutory
pr™"ium Biweekly Salary: $513.94

ovidg care (feed, water, clean and monitor) for research
e
 lrna!s following strict protocols for sterile or disease control
""inments and regulations for animal welfare. Maintain

' records. May include assisting Vets in treating and
orj-"iating animals. 5 days per week including weekends.
^uirements: HS diploma or equivalent. Associate's in
l"imal Science required Assistant animal certificate helpful.

owledge of a variety of lab animals and animal breeding
paired, i year animal experience. Ability to lift 50 pounds.
rJ;'employment physical and all necessary immunizations
Quired.
D_

Research Aide, GR18 (T9609)
ology-Statutory

^"""um Biweekly Salary: $513.94
rw*'st in lab and field research on management of biting and
(waiting flies, including chemical, biological, and cu[tural
'esi'0' Maintain insect colonies and rearing facility.

'i with external parasites of livestock.
Field

H^f with external parasites of livestock.
:l^"irements: HS diploma or equivalent experience; eligibil-
Vji NYS certified commercial pesticide applicator s license;
)(j '"driver's license. 1 year experience with insect rearing and
'4r a t l o n hecessary. Experience with dairy cattle or other

8e animals desirable. Send cov Itr & resume to Sam Weeks.
u.
Historology Technician, GR20 (T0115)
u.'erinary Pathology-Statutory
c,?iniurri Biweekly Salary: $558.78

' ^am^ ^'9n Puaiity microscopic slides for interpretation by
sta! '°9'st. Primary duties include embedding, sectioning and

S
1T1|ng of animal tissue sections.
uirements: Associate's or equivalent in medical lab tech

Ce'°9y with coursework in histological techniques. HT (ASCP)
Location or eligible preferred. 1-2 years experience as a
S6 '°9y technician in a hospital or research lab preferred.

^ cover letter and resume to Sam Weeks.

Electrical Technician, GR20 (T0112)
M,'el Administration-Endowed
P^'nuim Biweekly Salary: $575.30
c lurte suPPort f o r a" Macintosh microcomputers (this in-
Qm Programming, software and hardware support). & coor-
*We- t f le suPP°rt o f l n e Appletalk network for faculty and staff.
ij/HUirements: Bachelor s or equivalent coursework m com-
• j . .Correlated fields, t year related experience with computer
i~ "y operations. Familiarity with hardware maintenance

s required. Experience with the Macintosh required.
•a, e knowledge of networks desired Send cover letter and

Ufne to Sam Weeks
Vg."*al Health Technician, GR20 (T9705)
l(j'e'inary Medical Teaching Hospital-Statutory
pallium Biweekly Salary: $558.78
ge

 V|de support therapy (or ICU patients and assist with emer-
E)f'

cy procedures. Teach intensive care and emergencyp
%n110 s t u c f e n t s assigned to ICU duty.
uluirements: Associate s in animal health technology. NYS

I ail
6r)sure or eligible. 2 years experience working with small

t^a ls preferred and an interest in teaching critical care
Piques. Send cover letter and resume to Sam Weeks.

Receiving Technician Floater, GR20 (T9613)
tj, 9nostic Lab-Statutory
T™ "Hum Biweekly Salary: $558.78

. ^Position backs up all specialized functions in the Receiving
Ij. ''on as well as provides primary interface with clients,
sut

y'ty and other staff in the Veterinary College on problem
W ' s s ' o n s Fieview submission forms for completeness and
•e7:ropnateness. label and prepare specimen submissions for

Perform preliminary data input to lab computer. Assist
JCJO • 'ca ' Records section with the result data input. Resolve

submission problems. Assist in development and
*<on of information regarding correct specimen collec-
' mailing procedures to assure clients receive useful test
Back-up to Serum Splitter. Back-up for Export Tech-

f^3n and Referral Technician. Open, sort and distribute mail.
:. lUirements: Associate's or Bachelor's in animal science or

; inimal health field. Licensed Animal Health technician
"d. 1-2 years related experience in veterinary practice

Srvi ar9e animal health facility helpful. Excellent interpersonal
nmunication skills. Send cover letter and resume to

01 Weeks.

^ n , GR20(T9610)
MirT

 lrV and Avian Sciences-Statutory
'"num Biweekly Salary: $558.78

lriize and perform research in avian reproductive endo-
iria'°'°gy. Experimental approaches require the ability to work
pigTPsndently and to provide technical expertise in a variety of
^u^odologies including molecular endocrinology techniques,
C some animal work and data analysis.
?ui'ements: Bachelor's in biology or biochemistry 1 year

ice in lab procedures. Send cover letter and resume to
^ Weeks
<V
VPuter Operator, GR21 -24 (T0111)

'•nation Technologies/Computer Resources-Endowed

Minimum Biweekly Salary: $599.73
Operate large scale computer systems and associated periph-
eral equtpmt; monitor data communications networks; consult
with vendor customer engineers and department support staff.
Requirements: Associate's or equivalent combination of
education and experience in large data processing facilities.
Computer operating experience required; data communica-
tions experience helpful Knowledge of computer hardware,
software, operating systems, and programming languages.
Send cover letter and resume to Sam Weeks.

Computer Production Control, GR22 (T0202)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $607.04
Set-up, monitor and operate all data processing equipment
within terminal area. Responsible for accurate processing of all
systems in productional status. Work various shift changes to
cover heavy processing loads. Maintain operational documen-
tation as necessary.
Requirements: Associate s in data processing or equivalent
experience. 2 years production control or related experience.
Knowledge of MVS/JCL VM/CMS, System 36, AMP ADABAS
systems. Send cover letter and resume to Sam Weeks.

Computer Operator, GR22 (T9607)
Animal Science-Statutory
Minimum Biweekly Salary: $607.04
Responsible for computer night shift, putting out daily run,
distribute output and listings, run tests and jobs submitted by
programmers and keep shelves supplied with forms. Mon-
Wed. 11 ;30 pm-8:00 am; Thur and Fri. 11:30 pm-7:30 am
Requirements: Associate's or equivalent in data processing.
3 years experience desirable particularly with IBM mainframe.
Send cover letter and resume to Sam Weeks.

Technical Off-Campus
Technical Assistant, GR16 (T0205)
Horticultural Sciences-Geneva-Statutory
Minimum Biweekly Salary: $477.46
Carry out all routine experimental operations in viticultural plots.
Requirements: HS diploma. Successful experience in all
activities listed is preferred. Send cover letter and resume to
Sam Weeks.

Technical Assistant, GR17 (T0203)
Horticultural Sciences-Geneva-Statutory
Minimum Biweekly Salary: $495.36
Maintain buckwheat plants in the field, greenhouse and growth
chamber: assist with electrophoretic test: wash glassware;
pollinate plants; data collection and assist with ordering sup-
plies for lab.
Requirements: HS diploma or equivalent with background in
biology. Some experience with electrophoretic testing pre-
ferred. Send cover letter and resume to Sam Weeks.

Microbiology Technician, GR21 (T0206)
Avian & Aquatic Animal Medicine-Eastport, NY-Statutory
Minimum Biweekly Salary: $582.29
Assist virologist in microbiology lab and implement experiments
with ducks, involving production of duck biologies. Perform
serologic. microbiologic. virus neutralization, potency, efficacy
and safety tests. Media preparation. Perform general lab
maintenance. Carry out experimental work including animal
handling, inoculation and blood collection. Maintain records;
light typing.
Requirements: Bachelor s in microbiology or equivalent. 1-2
years experience in microbiology lab preferred. Coursework in
biochemistry preferred. Send cover Itr & resume to Sam Weeks.

Technical Part-time
Technician, GR21 (T9612)
Avian and Aquatic Animal Medicine-Statutory
Minimum full-time equivalent: $582.29
Provide technical assistance in ultrastructural studies of fish
pathology. Assist in all phases of transmission and scanning
electron microscopy sample preparation, examination of speci-
mens, photography, ultramicrotomy, preparation of prints of
electron micrographs. Develop histochemical assays for ID of
cell types in fish histo sections. 30 hrs pr wk between 8 am-5
pm
Requirements: Bachelor's required in 1 of the biochemical
sciences. 1 -2 years related experience in all phases of scan-
ning and transmission electron microscopy. Experience in
immunoperoxidase techniques desired. Send cover letter and
resume to Sam Weeks.

Office Professionals
Approximately half of all University openings are for Office
Professionals. Individuals with secretarial, word processing
(IBM PC, Macintosh, Wang, Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are encour-
aged to apply.

Submit a signed employment application and resume
which will remain active for a period of four months During this
time, you will be considered for any appropriate openings for
which you are competitively qualified. Requests for referral
and/or cover letters are not accepted from external candidates
unless specified in the ad. Qualified applicants will be invited for
a preliminary interview at our EHP office. If you are currently
available for employment, you may want to consider temporary
opportunities at the University. Please contact Karen Raponi at
255-2192 for details.

Cashier, GR15 (C0230)
Statler Hotel-Endowed
Minimum Biweekly Salary: $486.92
Perform cashier duties in all food and beverage outlets. Accu-
rately records the sales and settles the checks Hours flexible;
nights and weekends.
Requirements: HS diploma or equivalent. Ability to read and
write english. Good basic math skills. Cashiering experience
in high-volume setting. Excellent people skills. Internal appli-
cants only. Send employee transfer application, cover letter &
resume to Esther Smith. Staffing Svcs, EHP. Ithaca. NY 14850.

Secretary, GR16(C0118)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $477.46
Type basic accounting forms: purchase requisitions, vouchers
and various other forms: post financial transactions to college
based accounting system, use IBMtype computer and WordPer-
fect software to assist in preparation of form letters and corre-
spondence: photocopy accounting transactions; prepare cal-
culator tape of cash receipts; answer the phones; pick up and
deliver mail: collate financial statements; assist in various
clerical duties
Requirements: HS diploma or equivalent. 1 year secretarial
training. Experience with statutory accounting forms desirable
Excellent typing speed and accuracy required. Heavy typing.

Office Assistant, GR17 (C0123)
University Relations/News Service-Endowed
Minimum Biweekly Salary: $517.66
Assist with production of news releases; provide clerical and
research support for editors and writers.
Requirements: HS diploma with at least 1 year of office
experience, preferably at Cornell. Must have good organiza-
tional skills and experience in dealing with people. Familiar with
personal computer and highly accurate typing skills desirable.
Medium typing.

Alfalfa Room Cashier, GR17 (C0115)
Unions and Activities-Willard Straight Hall-Endowed
Minimum Biweekly Salary: $517.66
Operation of food service facility which includes cashiering;
product inventory and ordering; customer service; scheduling
and supervision of student employees.
Requirements: Experience with cash register operation,
customer service, scheduling, inventory, supervision, menu
planning, pricing and product selection.

Senior Records Assistant, GR18 (C0210)
Veterinary Library-Statutory
Minimum Biweekly Salary: $513.94
Perform all aspects of serials management (check-in/claim
journal issues; maintain accurate holdings records; order new
titles, etc.). Prepare and coordinate processing of volumes for
bindery. Provide circulation and information assistance to
patrons at the Public Service Desk. Other duties as assigned.
Requirements: HS diploma or equivalent minimum; some
college coursework preferred. 1 -2 years office or library expe-
rience. Accuracy in detailed work. Excellent organizational,
interpersonal and communications skills. Strong service orien-
tation and ability to work with a variety "! people in a public
service setting. Experience with microcomputers or data entry

helpful. Able to work independently. Light typing. Send cover
letter and resume to Esther Smith. Staffing Services, EHP.
Ithaca, NY 14850.

Secretary, GR18 (C0202)
Residence Life-Endowed
Minimum Biweekly Salary: $529.35
Responsible for ail reception-related duties. Assist in providing
clerical support. Primarily responsible for all payroll processes
in the area and maintaining the key inventory system.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year secretarial experience preferred
Good communication, organizational and interpersonal skills.
Some knowledge of WordPerfect (5.0) and Lotus 1 -2-3 highly
desirable. Medium typing.

Secretary, GR18 (C0205)
Cooperative Extension Administration-Statutory
Minimum Biweekly Salary: $513.94
Function independently under the general supervision of the
administrative aide- office manager of the Agriculture and Natu-
ral Resources Program Office. Provide secretarial support for
a program coordinator and act as key computer contact for the
ANR Program Office for providing leadership in utilizing new
technologies and adapting new computer applications. Instruct
support staff in the unit in the use of developed programs.
Requirements: HS diploma or equivalent. Some college
coursework in related field. 1-2 years with related office
experience. Knowledge of WordPerfect 5.0. Assist other in the
use of computer software, special programs, etc. Good com
munication, interpersonal and organizational skills required
Able to work in a team setting. Medium typing.

Office Assistant, GR18 (C0203)
Human Development Family Studies-Statutory
Minimum Biweekly Salary: $513.94
Receptionist, office assistant/secretary for administrative office
faculty and staff in large academic department. Answer phones,
receives and directs visitors, provides information about de-
partment, responsible for department mail and maintaining
general office supplies-
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year office experience. Able to use
either MAC (WriteNow) or IBM compatible (WordPerfect); will
ing to learn others. Good interpersonal, organizational & phone
skills required. Able to prioritize tasks essential Medium typing.

Accounts Assistant, GR18 (C0128)
Travel Office-Endowed
Minimum Biweekly Salary: $529.35
Prepare airline tickets for distribution 4 days a week; answer
telephones 4 days a week; prepare weekly ARC report on
Mons, including refunds, commission checks, and debit memos;
reconcile Diners Club statements and make appropriate copies
for accounting; process routine bills and statements.
Requirements: HS diploma or equivalent. Travel and Tourism
course preferred. Working ability on Mac computer. Knowl-
edge of CU accounting system preferred. 1 yr related previous
airline or travel agency experience preferred. Light typing.

Secretary, GR18 (C0108)
Textiles and Apparel-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial and IBM user support for 13 faculty and
administrative/secretarial support for undergraduate advising
coordinator and Administrative Manager.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year related experience. Proficient on
IBM. WordPerfect. DBIII desirable. Able to prepare and edit
manuscripts with varying formats. Quick and accurate turn-
around and desire to learn new techniques. Medium typing

Stockkeeper, GR18 (C0107)
Media Services-Statutory
Minimum Biweekly Salary: $513.94
Maintain publications warehousing facility. Perform shelf stock-
ing operations and light maintenance on equipment; maintain
computerized inventory records; provide backup for courier
service.
Requirements: HS diploma or equivalent. 1 year related
experience in stockkeeping. inventory. Some computer famili-
arity. Must have ability to lift up to 70 pounds. 98% of job
requires standing and walking. Must have valid NYS driver's
license Send cover letter and resume to Esther Smith. Staffing
Services, EHP, Ithaca, NY 14850.

Secretary, GR18 (C0104)
Natural Resources-Statutory
Minimum Biweekly Salary: $513.94
Provide administrative support to Cooperative Extension staff
using WordPerfect 5.0. Schedule meetings: answer tele-
phones; distribute, organize and maintain large volume of
publications: prepare travel itineraries and reimbursements;
use Procomm to access CENET electronic mail.
Requirements: HS diploma or equivalent Some college
coursework preferred. 1 year related work experience. Strong
computer background and working knowledge of WordPerfect
5.0. Must have excellent communication skills. Heavy typing.

Senior Records Assistant, GR18 (C0113)
JGSM Library-CUL-Endowed
Minimum Biweekly Salary: $529.35
Under general oversight of the Librarian, be responsible for the
technical processes in a medium-sized serials collection (2,800
titles) and an extensive microtext collection of over 600,000
items. Assist with public service and other Library projects as
needed.
Requirements: 2 years of college. Able to organize and
complete detailed work in a timely manner. Able to work
independently and as part of a team. Strong organizat'onal and
communication skills. Light typing

Senior Department Assistant, GR18 (C0112)
Public Services-Law Library-CUL-Endowed
Minimum Biweekly Salary: $529.35
Responsible for the operation of the A-V Center. Under the
general supervision of the Head of Public Services, maintain
the microform collection; aid patrons in locating, reading, or
copying desired materials. Provide aid to patrons using the
personal computers and other equipment housed in the A-V
Center. Control the flow of open reserve materials; train;
oversee work-study students to operate the A-V Center in his'
her absence
Requirements: Associate's or equivalent. Knowledge of
personal computers. Good organizational skills. Able to work
with a variety of people in a public service setting. Acquaintance
with word process, software, especially WordPerfect desirable.

Secretary, GR19 (C0208)
University Development-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and secretarial support for Assistant
Director and Development Assistant in the Cornell Fund. Direct
and monitor the progress of various projects; create, prepare
and distribute letters, charts, timetables and other materials;
answer telephone; prioritize and route mail; schedule appoint-
ments and make travel arrangements; access information,
request and format reports using the Public Affairs IRIS Sys-
tem: prepare and coordinate mailings for reunion and non-
reunion classes.
Requirements: HS diploma or equivalent Some college
coursework preferred. Very good typing skills. Proficiency on
Macintosh computer. Excellent organizational, interpersonal
and communication (written and oral) skills. Knowledge of
Cornell preferred, 2 years previous experience in volunteer
support, especially fundraising volunteers, is highly desirable.
Medium typing. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Secretary, GR19 (C0231)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $535.78
Provide a wide range of secretarial, administrative, computer,
and program support for 2 faculty members, their professional
staff, and graduate students with a wide variety of extension,
research, and teaching programs.
Requirements: HS diploma or equivalent. Some college
coursework is preferred. 2 years related experience. Strong
secretarial and office administrative skills. Must be familiar with
microcomputers and application packages. Strong interper-
sonal, organizational, and editing skills required. Medium
typing. Send employee transfer application, cover letter and
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Office Assistant, GR19 (C0201)
University Registrar-Endowed
Minimum Biweekly Salary: $551.86
Provide personal service to individual students, alumni and
staff. Prepare, certify and transmit CU transcripts; certify,
validate CU students enrollment, degree status or record of
academic achievement from external organizations, agencies

and students.
Requirements: HS diploma or equivalent. Some college
coursework preferred. Minimum 2 years related experience
required. Computer input experience. Excellent interpersonal
and organizational skills. Heavy typing.

Stockkeeper, GR19 (C0121)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $535.78
Manage supply receiving and shipping function. Receive and
distribute all incoming packages; responsible for shipping lab
specimens testing kits, etc.; prepare and ship orders for sample
collection; maintain accurate records; use computer to record
and retrieve client and order information; work with Vet College
receiving to provide uninterrupted function.
Requirements: HS diploma or equivalent. 2 years previous
experience with shipping or receiving operations, data entry
and personal computers desirable. Requires ability to lift up to
75 pounds on a regular basis. Medium typing. Send employee
transfer application, cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca. NY 14850.

Administrative Aide, GR19 (C0102)
CIT-User Services-Endowed
Minimum Biweekly Salary: $551.86
Provide administrative and programmatic support for CIT-User
Services sections and office support for Services Division.
Requirements: HS diploma or equivalent. Some college
coursework preferred- 2 years related office and customer
support experience. Must have experience using technology
and software applications, especially word processing and
databases. Excellent communications. Medium typing. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Secretary, GR19 (C0117)
Hotel Administration-Encrowed
Minimum Biweekly Salary: $551.86
Provide administrative and secretarial support for 3-4 faculty
members. High level of confidentiality essential, requiring
independent judgment and decision-making.
Requirements: Associate's or equivalent experience and/or
training. Computer (IBM) experience necessary. Able to
organize work priorities to meet busy typing deadlines under
minimum supervision. Strong written communication skills
including knowledge of editing. Excellent spelling and grammar
skills. Must be adaptable and willing to take on responsibility.
Heavy typing.

Administrative Aide, GR20 (C0207)
Biological Sciences-Statutory
Minimum Biweekly Salary: $558.78
Information resource person in busy, student-oriented office,
responding in person and on the telephone to questions from
students, faculty, and visitors from off campus. Serve as
receptionist/secretary to Associate Director; provide adminis-
trative and clerical support to Executive Staff Assistant and
Student Development Specialist on a variety of reports and
projects.
Requirements: Associates or equivalent. 2-3 years related
office/secretarial experience, with experience at Cornell or in
another college setting preferred. Strong organizational skills
Able to work independently and to handle confidential informa-
tion. Excellent communication and interpersonal skills. Profi-
cient with Macintosh computer, with knowledge of Microsoft
Word and Filemaker preferred. Medium typing. Send em-
ployee transfer application, cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR20 (C0122)
Administrative Operations-CUL-Endowed
Minimum Biweekly Salary: $575.30
Under the general supervision of the Operations Supervisor,
coordinate all purchasing activities for capital equipment and
computer hardware orders for the endowed library system.
Process invoices for payment; monitor computer lines; prepare
work orders; oversee computer maintenance, blanket orders
and maintenance agreements; provide backup support for
Personnel. Project Coordinator. Project Manager and Photo-
copy Services Supervisor.
Requirements: Associates or equivalent. 2-3 years office/
purchasing experience. Strong interpersonal, communication
(written and verbal) and organizational skills. Experience with
database and spreadsheet management (DBase III and Lotus
123 preferred) as well as word processing ability (WordPerfect
preferred). Able to handle confidential material with discretion.
Attention to detail. Familiarity with university Purchasing and
Customer Service procedures helpful. Light typing. Send
employee transfer application, cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Editorial Assistant, GR20 (C0119)
Nutritional Sciences/CFNPP-Statutory
Minimum Biweekly Salary: $558.78
Serve as project manager from manuscript's arrival through to
bound book. Responsible for deadlines, design, layout, and all
aspects of CFNPP publications Organize, direct and super-
vise all functions of CFNPP editing office.
Requirements: Associate's or equivalent experience required.
2 years related experience. Proven ability to work independ-
ently, make independent decisions, delegate authority, attend
to detail, organize, coordinate, and supervise all aspects of
publication projects. Must have software and graphics experi-
ence, working knowledge of statistics and publications. Able to
type large manuscripts, tables and manipulate wordprocessing
files. Must function effectively in a fast paced environment and
handlelargetaskssimultaneously. Heavytyping. Sendoriginal
writing and marked up editing writing samples with cover Itr &
resume to Esther Smith, Staffing Svcs, EHP, Ithaca, NY 14850.

Sales Assistant, GR20 (C9409)
Campus Store-Endowed
Minimum Biweekly Salary: $575.30
Provide" technical information to customers in the area of
photography and general customer service in the Campus
Living Shop. Assist the Assistant Director of General Merchan-
dise with buying technical photography products; act as liaison
with vendors and provide functional supervision to student staff.
Mon-Fri, 8:30-5, some nights and weekends.
Requirements: Associates or equivalent combination of
experience. Strong interpersonal, communication and organ-
izational skills. 2-3 years retail experience. Technical knowl-
edge of photography. Previous buying experience including
supervision. Send cover letter and resume to Esther Smith,
Staffing Services. EHP, Ithaca, NY 14850.

Accounts Assistant, GR20 (C0110)
Cornell Payroll Office-Endowed
Minimum Biweekly Salary: $575.30
Maintain the NYS Disability records and the Direct Bank De-
posit program; sort and distribute appointment forms; mail
monthly payroll reports; act as department secretary.
Requirements: Associate's or equivalent. 2 years experience
in payroll or accounting office. Excellent organizational, com-
munication and interpersonal skills are essential. Medium
typing.

Secretary, GR20 (C0116)
LASSP-Endowed
Minimum Biweekly Salary: $575.30
Provide secretarial support for group of faculty. Assist in
preparation of travel arrangements; considerable interaction
with other Cornell departments.
Requirements: Associate's in secretarial science or equiva-
lent. 2 years secretarial experience. Good technical typing and
communication skills essential. Strong organizational skills
and ability to work independently. Computer experience help-
ful. Heavy typing.

Administrative Aide, GR21 (C0204)
Biotechnology Program-Endowed
Minimum Biweekly Salary: $599.73
Provide editorial and administrative support for National Agri-
cultural Biotechnology Council and Biotechnology Transfer
Programs including editing and formatting publications, grants
and conference proceedings and arranging large conferences
and workshops.
Requirements: Associate's or equivalent. Bachelor's in
english or other related field preferred. Some science back-
ground highly preferred. Strong writing and editing skills.
Organization and oral communication skills. Knowledge of
computer. Mediumtyping. Send original marked up editing and
writing samples with cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Transportation Service Representative, GR21 (C0211-
C0220, C0226-C0228)
Transportation Services-Endowed
Minimum Biweekly Salary: $599.73
Act as university representative in disseminating information
concerning parking and traffic to the university community and
visitors. Provide services and conduct transactions that insure
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Supervisory Training During the later half of the
decade most of the supervisors on campus partici-
pated in the Human Relations Training Program to
help sensitize them to racism and sexism in the
workplace. In addition, the Results-Oriented Super-
vision Program now includes a segment on work-
ing parents.

J o b s Continued front page 3

the effective and efficient implementation of university policies
related to parking, traffic and circulation on the Ithaca campus.
Requirements: HS diploma or equivalent. Associate's or
equivalent preferred. 2-3 years related experience. Valid NYS
driver's license. Excellent interpersonal and communication
skills. Knowledge of data entry, ability to work with mainframe
and micro-computer applications and programs. Light typing.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Accounts Coordinator, GR21 (C0111)
Finance and Business-Statutory
Minimum Biweekly Salary: $582.29
Responsible for processing all Statutory College utility pay-
ments from State appropriations. Perform various reconcili-
ations and document processing functions for Finance and
Business Services.
Requirements: Associate s or equivalent experience. 3-4
years office experience necessary. Good interpersonal and
communication skills. Personal computer and terminal experi-
ence. Light typing.

Transportation Service Rep., GR22 (C0224, C022S)
Transportation Services-Endowed
Minimum Biweekly Salary: $625.24
Work with and supervise Transportation Services Representa-
tives ; insure the erf ective and efficient implementation of univer-
sity policies related to parking, traffic and circulation on the
Ithaca campus
Requirements: Associate's or equivalent. Minimum 3 years
related experience. Supervisory experience helpful. Excellent
communication (written and oral) skills. Working knowledge of
office and informalionssystems. Previous experience in a
university setting. Light typing. Valid NYS driver's license.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca. NY 14850.

Administrative Aide, GR22 (C0125)
Administration-CUL-Endowed
Minimum Biweekly Salary: $625.24
Provide executive secretarial and administrative support for the
University Librarian and the Assistant University Librarian.
Assist with the secretarial support services provided by the
Library Administrative Office for the eighteen Cornell libraries.
Requirements: Associate's or equivalent experience. 3-4
years of appropriate professional experience. Outstanding
interpersonal skills with ability to interact effectively with a wide
variety of visitors, trustees, faculty and staff essential. Excellent
(verbal and written) communication skills required. Mature
judgment and ability to handle confidential and sensitive infor-
mation. Computer experience with familiarity with word proc-
essing highly desirable. Heavy typing. Send employee transfer
application, cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850,

Office Professionals Off-Campus
Office Assistant, GR18 (C0124)
Nutritional Sciences/CFNPP/Washington, DC-Statutory
Minimum Biweekly Salary: $513.94
Provide general office assistance for Cornell Food and Nutrition
Policy Program research office in Washington, DC with approxi-
mately 20 employees. Copy: light typing; compilation and
maintenance of lists and other duties as assigned.
Requirements: HS diploma or equivalent. Some college
coursework preferred. 1 year previous office experience desir-
able. Able to pay attention to detail with minimal supervision.
Light typing.

Administrative Aide, GR21 (C0120)
ILR/Extension and Public Service/Rochester-Statutory
Minimum Biweekly Salary: $582.29
Provide program and financial administration including
recordkeeping and secretarial functions. Responsible for
bookkeeping records and maintaining cost-control of noncredit
programs. Process instructor's appointments and contracts,
program agreements, etc. Assist in design and planning of
programs. 9-5; 35 hours per week.
Requirements: Associate's or equivalent. 3 years secretarial
and administrative experience. Knowledge of IBM-XT com-
puter for word processing. Medium typing

Administrative Aide, GR22 (C0206)
NYC Cooperative Extension-Statutory
Minimum Biweekly Salary: $607.04
Provide secretarial/administrative support to NYC EFNEP
Coordinator Serve as liaison and provide support to satellite
office staff. Coordinate and make arrangements for meetings
and conferences.
Requirements: Associate's or equivalent. 3-4 years experi-
ence. Demonstrated computer, organizational, supervisory
and mathematical skills required. Heavy typing.

Office Professionals Part-Time
Stockkeeper, GR17 (C9710)
Division of Nutritional Sciences-Statutory
Minimum full-time equivalent: $495.36
Maintain food, equipment and supplies for DNS labs, seminars
and other events. Clean, maintain, and secure lab supplies,
appliances, and equipment. Schedule repairs as required.
Mon-Fri, 8:30-4:30, 35 hours per week.
Requirements: HS diploma or equivalent. Practical training in
foods desirable. Coordinate and prioritize several tasks. Must
be able to work independently, exhibit initiative and address
changing needs. Valid NYS drivers license required. Able tolift
and carry heavy bags. Send cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Building Attendant, GR17 (C0114, C0105)
Access Services, Olin Library-CUL-Gndowed
Minimum full-time equivalent: $517.66
Perform library security functions including working at exit
control desk and stack control desk under the general direction
of the Senior Evening Supervisor. Provide a variety of clerical
support duties. Be responsible for opening, closing and making
regular tours of the building. Other duties as assigned. 20
hours per week. 8:30 pm-12:30 am NOTE: schedule changes
during intersessions and summers.
Requirements: Some college background and/or experience
with academic libraries. Strong communication and interper-
sonal skills. Must be able to work well with sudden increases
of activity at exit/entrance points while maintaining consistent
procedures.

Accounts Assistant, GR17 (C9508)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $495.36
Assist Administrative Aide with duties of business operations in
academic department Type purchase orders; make deposits;
order supplies; accounts receivable billings; pick up and deliver
packages: process phone, fleet and stores bills; photocopy; fax;
file; run errands. 20 hours per week. Hours negotiable
Requirements: HS diploma or equivalent. Office/accounting
experience helpful. Light typing. Send cover letter and resume
to Esther Smith, Staffing Services, EHP, Ithaca, NY 14850

Secretary, GR18 (C0229)
Plant Breeding and Biometry-Statutory
Minimum full-time equivalent: $513.94
Provide secretarial support for faculty in the Biometrics Unit.
Type correspondence, course materials, and technical manu-
scripts; photocopy; serve as backup for answering telephones
ana handling mail. Other duties as assigned. 4 hours per day;
flexible Hours may increase.
Requirements: HS diploma or equivalent Some college
coursework preferred 1 year related office experience.
Familiarity with word processing, preferably on IBM PCs or
MACs. Technical typing desirable (training provided). Good
•nterpersonal and organizational skills. Accuracy important.

Medium typing. Send cover letter and resume to Esther Smith,
Staffing Services. EHP, Ithaca, NY 14850.

Senior Interlibrary Loan Assistant, GR18 (C0129)
Access Services Olin/CUL-Endowed
Minimum full-time equivalent: $529.35
Under the direction of the Administrative Supervisor for Interli-
brary Borrowing, responsible for inputting or typing all non-
NYSILL and non-RLIN borrowing requests: prepare borrowing
material received on loan; process RLG and NYSILL photo-
copy for Cornell patrons. 20 hours per week.
Requirements: Associate's or equivalent. Able to work under
pressure while maintaining accuracy. Experience with micro-
computers highly desirable. Able to work with foreign lan-
guages. Aptitude for detailed work. Strong organizational,
communication and interpersonal skills. Light typing.

Senior Night Supervisor, GR20 (C0232)
Music Library/CUL-Endowed
Minimum full-time equivalent: $575.30
Provide information and reference assistance to patrons of the
Music Library. Supervise student assistants. Responsible for
the security of Lincoln Hall during evening and weekend hours
on duty. Assist with library projects as assigned. Other duties
as assigned. 20 hours per week.
Requirements: Degree in music with emphasis in music
history. Previous supervisory experience. Good interpersonal
and organizational skills. Reading knowledge of 1 foreign
language. Medium typing. Send cover letter and resume to
Esther Smith, Staffing Services, EHP. Ithaca, NY 14850.

Senior Information Assistant, GR20 (C0127)
Reference Department Olin Library/CUL-Endowed
Minimum full-time equivalent: $575.30
Assist library patrons, in person and on telephone, in using CU
Libraries by providing information about the libraries' organiza-
tion and services; handle complex bibliographic and govern-
ment document questions; recommend and provide instruction
in the use of manual library files and the online catalog; search
in automated files; review and verify Interlibrary Services
borrowing requests; assist with bibliographic, collections or
instruction projects. 20 hrs per week/evenings and weekends.
Requirements: Bachelor's or equivalent in social sciences or
humanities preferred. Previous work in an academic library or
familiarity with bibliographic verification sources desirable.
Strong interpersonal and communication skills, and ability to
work calmly under pressure required. Knowledge of at least 1
foreign language. Send cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Physical Therapist Assistant, GR20 (C0109)
University Health Services-Endowed
Minimum full-time equivalent: $575.30
Carry out treatments as directed and supervised by the
departments Physical Therapists. Mon-Fri, 20 hrs per week.
Requirements: Associate's in physical therapy assistantship
or equivalent work experience. Athletic training preferred.
Expenence in orthopedic/sports medicine setting desirable.
Send cover letter and resume to Esther Smith, Staffing Serv-
ices, EHP, Ithaca, NY 14850.

Senior Night Supervisor, GR20 (CO106)
Circulation/Urls/CUL-Endowed
Minimum full-time equivalent: $575.30
Under the direction of the Administrative Supervisor, oversee
the operation of the Circulation/Reserve desk and be respon-
sible for the building during the evening hours. Supervise
students and assist with desk duties, answering questions and
handling problems; assist with reserve processing. 25 hours
per week, evenings and weekends.
Requirements: Some college coursework. Able to work well
with diverse public. Supervisory experience desirable. Strong
organizational, interpersonal and communication skills. Expe-
rience working with students desirable

Transportation Service Rep., GR21 (C0221-C0223)
Transportation Services-Endowed
Minimum full-time equivalent: $599.73
Act as university representative in disseminating information
concerning parking and traffic to the university community and
visitors. Provide services and conduct transactions that insure
the effective and efficient implementation of university policies
related to parking, traffic and circulation on the Ithaca campus.
20 hours per week.
Requirements: HS diploma or equivalent Valid NYS driver's
license. Associate's or equivalent preferred. 2-3 years related
experience. Excellent interpersonal and communication skills.
Knowledge of data entry, ability to work with mainframe and
micro-computer applications and programs.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur
in many occupational areas, including secretarial, word proc-
essing, accounting, and office administration. All individuals
are encouraged to apply; experienced applicants with a typing
speed of 45-60 wpm, knowledge of IBM-PC Word Perfect
software and Macintosh word processing are in particular
demand. Call Karen Raponi at (607) 255-2192 or 255^7422 for
more information,

Office Assistant (S0209)
Summer Session
Serve as receptionist. Assist registrar in registration process.
Word processing on IBM PC. Provide clerical assistance to
other departments as needed. Until July 1990.
Requirements: HS diploma or equivalent. Some office
experience required. Familiarity with Cornell desirable. Ability
to work with diverse public. Excellent interpersonal and com-
munication skills essential. Experience with WordPerfect on
IBM PC desirable Able to set priorities and work independently
underpressure. Medium typing. Send cover letter and resume
to Karen Raponi, Staffing Services, EHP, Ithaca, NY 14850.

Records Assistant (S0117)
Mann Library
Perform duties related to database maintenance and record
creation. Pull catalog cards, barcode volumes, create item
records and volumes holdings records. Correct information in
the online records, as directed. Order replacement shelflist
cards. Shelves issues of uncataloged serials and interfiles
issues of microfiche. Other duties as assigned. Hours flexible,
19 hours per week. 1 year appointment.
Requirements: HS diploma or equivalent. Able to perform
highly detailed and repetitive tasks accurately. Send cover
tetter and resume to Karen Raponi, Staffing Services, EHP,
Ithaca, NY 14850.

Receptionist (S9611)
Information Technologies
1 year, Casual. 19 hours per week. Act as receptionist. Answer
phone, copy, processing of department forms. Macintosh skills
are helpful but not necessary. Confidentiality a must. Send
cover letter and resume to Karen Raponi, Staffing Services.
EHP, Ithaca. NY 14850.

Office Assistant (S9301)
Material Science Engineering
Assist Administrative Aide in daily operations ol office. Medium
typing, utilizing Macintosh skills on a daily basis. Errands to
campus libraries and some photocopying. Part-time. 20 hours
a week. Send cover letter and resume to Karen Raponi,
Staffing Services, EHP, Ithaca, NY 14850.

Ticket Deliverer (S9601)
Travel Office
Hourly Rate: $4.25
Deliver airline tickets to various campus locations. Casual
position, 10-15 hours a week. Please contact Karen Raponi,
Staffing Services, EHP, Ithaca, 255-2192.

Summer Job Network Counselor (S0118)
Financial Aid/Student Employment
Assist with the evaluation of summer job network student
applications. Review job descriptions; keying on line selec-
tions. Pre-screen applicants on computerized listings. Pulling
appropriate student folders for review Oversee and/or assist
with referral mailing. Provide employment counseling for
Summer Job Network applicants during walk-in appointments.
Answer phone. Handle special projects as needed. Send
cover letter and resume to Karen Raponi, Temporary Services
Coordinator, Staffing Services, EHP, Ithaca. NY 14853.

General Service
Submit a signed employment application and resume which will
remain active for a period of four months. During this time, you

will be considered for any appropriate openings for which you
are competitively qualified. Requests for referral and/or cover
letters are not accepted from external candidates unless speci-
fied in the ad. Qualified applicants will be invited for a prelimi-
nary interview at our EHP office. If you are currently available
for employment, you may want to consider temporary opportu-
nities at the University Please contact Karen Raponi at 255-
2192 for details

Custodian, SO02 (G0203)
Unions and Activities-RPU-Endowed
Hiring Rate: $6.00
Perform custodial care of assigned areas to include mopping,
dusting and vacuuming. Must be able to lift 50 pounds, climb an
8 foot ladder and be in good physical condition. Must be able
to follow instructions and work efficiently for extended periods
without supervision. Sun-Wed; 5:30 pm-12 am; Thur and Fri;
5:30 pm-1:40 am
Requirements: HS diploma or equivalent. Some experience
in custodial work, with commercial cleaning equipment. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Custodian, SO02 (G0204)
Unions and Activities-RPU-Endowed
Hiring Rate: $6.00
Perform custodial care of assigned areas to include mopping,
dusting and vacuuming. Must be able to lift 50 pounds, climb an
8 foot ladder and be in good physical condition. Must be able
to follow instructions and work efficiently for extended periods
without supervision. Sat-Wed; 7:00 am-3:30 pm
Requirements: HS diploma or equivalent. Some experience
in custodial work, with commercial cleaning equipment. Send
cover letter and resume to Esther Smith, Staffing Services,
EHP, Ithaca, NY 14850.

Custodian, SO02 (G0208)
Residence Life-Endowed
Hiring Rate: $6.00
Provide general custodial care of buildings and grounds in
assigned area. Mon-Thur, 7:30 am-4 pm: Fri 7:30 am-3 pm
Requirements: Basic reading and writing skills. Able to
operate a variety of heavy power equipment, lift 50 pounds and
climb an 8 foot ladder. Daily contact with students. Internal
applicants only. Send employee transfer application, cover
letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Short Order Cook, SO04 (G0103-G0105)
Dining-Endowed
Hiring Rate: $6.58
Prepare and serve food directly to customers from short order
area. 40 hours per week. Shift subject to change.
Requirements: HS diploma or equivalent. 6-12 months
related experience. Familiar with short order equipment. Able
to prepare variety of short preparation foods under pressure.
Good customer relations skills.

Material Handler, SO04 (G0110)
Dining-Endowed
Hiring Rate. $6.58 .
Receive, inspect, store and issue food products, equipment and
supplies. Clean and maintain assigned areas. 40 hours per
week. Shift subject to change.
Requirements: HS diploma or equivalent. Basic reading and
computation skills required. Knowledge of storeroom/inventory
techniques and purchasing/receiving food. Able to lift 75
pounds on continuous basis. NYS driver's license required.

Cook, SO06 (G0202)
Statler Hotel-Endowed
Hiring Rate: $7.20
Works with cook to provide a high standard of hot food service.
Hours flexible; nights and weekends.
Requirements: HS diploma or equivalent. Basic reading skills.
1-2 years experience in quantity food preparation in high-
volume operation. Internal applicants only. Send cover letter &
resume to Esther Smith, Staffing Svcs, EHP, Ithaca. NY 14850.

Cook, SO08 (G0102)
Dining-Endowed
Hiring Rate: $7.91
Prepare and present a full variety of foods including soups,
sauces, casseroles, meats arjd vegetables through own efforts
and through supervision of staff. Shift subject to change.
Requirements: HS diploma or equivalent. 3-5 years experi-
ence in preparing full range of entrees: knowledge of. food
cooking processes (grilling, frying, roasting, steaming) in an
institutional environment preferred. Working knowledge of use
and maintenance of charbroilers, steam jacket kettles, pressure
steamers, ovens, slicers, mixers, choppers and, various hand
tools. Supervisory skills desirable.

Shift and Maintenance Mechanic, SO09 (G0111, G0112)
Maintenance and Service Operations-Endowed
Hiring Rate: $8.29
Able to maintain boilers, burners, and other mechanical and
HVAC equipment found in commercial, industrial, residential
and research institutions. Monitor equipment, building and
utility systems; inspect, lubricate and repair all mechanical
equipment; install and read electric, water and steam meters.
Hours will vary according to shift duty.
Requirements: HS diploma or equivalaent. Knowledge of
HVAC, utilities, controls, and other support systems in a high
technology environment. 3 years experience in building trades
and mechanical maintenance with boilers and burners. NYS
driver's license required. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Please submit materials for the follow-
ing positions to 160 Day Hall.
Duplicating Machine Operator, SO03 (B0201)
Media Services-Statutory
Hiring Rate: $6.28
Operate Xerox 9900 duplicator (200,000-400,000 copies
monthly) using various paper stocks ranging from 20 pounds
xerocopy thru text and cover weight and preprinted letterheads.
Organize daily workload to meet deadlines; read and interpret
job specifications. Collate, staple: operate various other paper
handling devices; unload paper shipments, stock shelves.
Mon-Thur, 8-5; Fri, 8-4.
Requirements: HS diploma or equivalent. Some experience
in print shop or copy center, preferably on Xerox duplicating
equipment. Some experience in related service type organiza-
tion preferred. May be required to work overtime occasionally.
Must be able to lift 50 pounds. Send cover letter and resume to
Cynthia Smithbower, 160 Day Hall by Jan 26.

Equipment Operator, SO06 (B0203)
Grounds-Endowed
Hiring Rate: $7.20
Operate a wide variety of landscape maintenance equipment
and motorized-wheeled vehicles to include commercial trucks
and tractors to mow turf, plow snow and support other campus
grounds activities; also provides tabor using hand tools to
perform other grounds keeping tasks as required. Mon-Thur,
7:00-3:30, Fri 7:00-2:30.
Requirements: HS diploma or equivalent. NYS motor vehicle
license class 5; class 3 preferred, class 1 desirable. NYS
pesticide applicators license desirable. Able to operate, adjust
and perform operator-level maintenance on tractors, trucks,
sewer rodding machines, air compressors and attachments,
spraying equipment. Able to read plans, specifications, manu-
als, blueprints for landscapes. Send cover letter and resume to
Cynthia Smithbower by Jan 25.

Print Machine Operator, SO09 (B0202)
Media Services-Statutory
Hiring Rate: $8.29
Operate offset presses utilizing a variety of printing skills which
includes full page bleeds, mixing and printing color ink(s) and
critical registration. Read and interpret job specifications.
Perform routine maintenance on equipment; maintain supplies
inventory; process metal plates before and after printing proc-
ess: strip and opaque negatives; operate graphic camera;
operate various commercial bindery equipment. Mon-Thur, 8-
5; Fri, 8-4
Requirements: HS diploma or equivalent. 2 years vocational
training or related experience. 3-5 years on press printing
experience, preferably with Hammada and/or Ryobi presses.
Send cover letter and resume to Cynthia Smithbower

General Service Part-time
Food Service Worker, SO01 (G0115)
Dining-Endowed
Hiring Rate: $5.75

Set-up, display and serve food and/or beverage. Check Coo
dining cards for validity and make sale transactions by cash c i
credit card Shift subject to change. 30 hours per week.
Requirements: HS diploma or equivalent. Knowledge of foo I
preparation and presentation preferred. Good customer rels
tion skills. Basic reading and computation skills required.

Dish Machine Operator, SO02 (G0123)
Dining-Endowed
Hiring Rate: $6.00
Wash dishes, utensils, pots and pans. Stock assigned area!
Shift subject to change. 30 hours per week.
Requirements: HS diploma or equivalent. Able to learn prop€
use of dishwashing equipment and cleaning agents. Able to li
35 pounds.

General Service Temporary
In addition to posted positions, temporary opportunities fr«
quently occur in custodial, food service, dish machine opert
tion, material handling and other service areas. All individual
are encouraged to apply. Call Karen Raponi at (607) 255-219
or 255-7422 for more information.

Animal Attendant (S0107)
Baker Institute
Temporary Casual. The Baker Institute is seeking an individui
to feed and clean beagles. Sat and Sun, 8:00am - 2:00pn
Some holidays. Please contact Karen Raponi, Temporal
Services Coordinator. Staffing Services, EHP. at 255-2192.

Custodian
Building Care-Endowed/Statutory
Temporary Rate: $5.00
Continuous recruitment will be done in the department i
Building Care for temporary custodians. Providing gener,
custodial care of buildings and grounds in immediate vicinity I
assigned area. Mon-Thur6:OOam-2:30pm. Fri6:00am-1:30prl
Periodically 2nd and 3rd shift hours are available.
Requirements: Basic reading and writing skills. Able I
operate a variety of heavy power equipment, lift 50 pounds ar
climb a 6 toot ladder. Contact Karen Raponi, Staffing Service!
EHP, 255-2192 for an interview.

Academic
Extension Associate Ill-Housing/Community Developmel
Cooperative Extension-New York City
Develop educational and training programs in the areas i
housing community development and neighborhood plannirt
Requirements: Master's in urban affairs, o. urban plannir
with a specialization in housing, or Master's in social sciencl
with community organizing or neighborhood developmet
specialization. Minimum 4 years experience in curricula
development in housing issues with demonstrated ability i
teach. Ability to work with low and moderate income resideri
in a variety of settings. Knowledge of housing, neighborho<
development, and planning issues. Willingness to work irregt
lar hours. Valid NYS driver's license. Knowledge of Spam!
and other foreign languages a plus. Salary: commensurs
with qualifications Send letter of intent and resume to John
Nettleton, 15 E. 26 Street, New York, NY 10010-1565.

Chair, Department of Clinical Sciences
NYS College of Veterinary Medicine
Requires an academic appointment as full professor and t
ports directly to the Dean. Provide academic leadership ai
administrative support to encourage balance and excellence!
instruction, research relevant to clinical veterinary medicim
and clinical competency; recruiting and retaining excella
faculty and encouraging continuous professional developme
of all faculty and staff; preparing and administering a fisca
responsible departmental budget; develop and implement stroi
departmental, hospital and college programs; maintain schi
arly activity.
Requirements: Doctor of Veterinary Medicine degree
equivalent with evidence of further postgraduate educatid
demonstrated academic leadership in a college of veterina
medicine; a record of active participate in professional/scienti
affairs; appropriate teaching and research experience in
university setting. Address inquiries to Dr. David Robertsha
Chair. Search Committee, NYS College of Veterinary Medicifi
Cornell University, Ithaca, NY 14853.

Extension Associate IV, Community Coordinator
As chief of operations and implementation, will be to provi
leadership within the Chemung County community for sev«
part, five year, comprehensive project for coordinating 1
prevention of child abuse and neglect and the strengthening
positive parenting. Call 607-255-7794 for position announc
ment. Send resume to Thomas Hanna, Family Life Develfl
ment Center, E-200 MVR Hall, CU, Ithaca, NY 14853.

Extension Associate II, Community Coordinator
Dissemination within Chemung County, working in close col
dination with other family-centered education programs ft
with the country's school districts for a seven part-five yel
comprehensive project for coordinating the prevention of ch
abuse and neglect and the strengthening of positive parentif
Call 607-255-7794 for position announcement. Send resu'
to Thomas Hanna, Family Life Development Center. E-2
MVR Hall, Cornell University. Ithaca, NY 14853.

Research Associate in Nutrition Education
Nutritional Sciences
Planning, design and implementation of a statewide evaluatl
of a school-based nutrition education program.
Requirements: Doctoral degree in nutrition education w
significant expertise in program evaluation. Expertise in qu>
tative methods of program evaluation is highly desirad
Research experience and a strong publication record in nu
tion education and at least 3 years of work experience
nutrition education at the community level are required. Sa
letter of application, C V, and 3 references to Christine M. Olsi
Division of Nutritional Sciences, 376 MVR Hall, Cornell Univ
sity, Ithaca, NY 14853.

Senior Extension Associate, Management Specialist
NYS School of Industrial and Labor Relations, Buffalo, I
Develop, promote, and conduct education and training p
grams in human resources, labor relations, organization
change, and other selected topics.
Requirements: Master's in industrial relations or related fii
and practical experience in managerial or labor relations pC
tions. Experience teaching adults and knowledge of collect!
bargaining process. Contact Leo F Flanagan, Jr., Ch
Search Committee, ILR/Cornell, 15 E. 26th Street, 4th Flo
New York, NY 10010

Molecular Biology/Virology
Boyce Thompson Institute
Postdoctoral position available immediately to study the li
lecular biology of baculoviruses. Research opportunities
regulation of gene expression, baculovirus expression vec
system and cell culture.
Requirements: PhD with experience in recombinant D
techniques required. Previous experience in insect or vi
research not necessary. Send curriculum vitae and names
3 references to Dr. H. Alan Wood, Boyce Thompson Institut*
Cornell University, Tower Road, Ithaca, NY 14853. 607-2
1200.


