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Dance series opens
Oct. 13

Welcome back,
alumni

New-faculty profiles

Employee Day!
Many employees and their families enjoyed a barbe-
cue on Oct. 7 after the football team beat Lafayette,
24-23. Among them (at right) were Anne Carnell (rear
left), administrative supervisor in University Photog-
raphy, and her husband, Fred, a custodian for Resi-
dence Life, with (from left): granddaughter Missy; fos-
ter children Jason and Shawn; a friend, Peter; grand-
son Timmy and Anne's uncle, Roy Decker. Missey
Knapp (at left, below) and her cousin, Stephanie Grif-
fen, devour some chicken.

Charles Harrington Charles Harrington

Rhodes asks faculty to answer skeptics,
help improve undergraduate experience

President Frank H.T. Rhodes exhorted Cornell's faculty
on Oct. 11 to help "counter great public skepticism" about
higher education while also seeking greater efficiencies and
more attention to undergraduate teaching.

Rhodes presented his State of the University Address to a
joint meeting of the Faculty Council of Representatives and
the university faculty.

Citing criticism such as Charles Sykes' book,
"ProfScam," which says research-university professors
avoid teaching in favor of trivial research while their admin-
istrators waste money, Rhodes said in his prepared remarks:
"We must be aware of the public concern over quality and
cost that is calling into question the validity of higher educa-
tion as a whole."

He pointed to faculty honors and the profile of the fresh-
man class to show that "Cornell has never been stronger
academically or more widely respected in the world."

Yet he prescribed "a relentless commitment to thoughtful
self-examination" to preserve Cornell's strengths and an-
swer the skepticism that affects "those in government, in the

corporate sector and among our own alumni to whom we
must turn for support"

And the examination should yield efficiencies, he said.
For as Cornell is "seeking to launch a very ambitious cam-
paign," its own donors want to be assured that students will
benefit and Cornell will be a better place.

Even another $1 billion will not help, "unless we have
the will to control and direct budgets at the department level
— using strategic thinking and directing resources in
thoughtful and responsible ways," Rhodes said.

As part of the examination of undergraduate teaching,
Rhodes suggested that "the time has come to question the
single faculty model and to review the need for additional
tracks and new reward systems within the faculty."

He said many faculty embodied the "ideal of scholar-
teachers," but he added that the importance of research in
promotion and tenure decisions makes it "risky in many de-
partments for an untenured faculty member to devote too
much time to teaching."

Continued on page 2

Scholars look to science and religion
to end humankind's doomsday journey

In the best of all possible worlds, humankind could fi-
nally see the light through an accord reached between scien-
tific reason and religious insight, and avoid its current colli-
sion course with extinction.

Or, civilization could be beaten over the head by a series
of catastrophes as it muddles its way through the future,
narrowly avoiding nuclear holocaust or total collapse of the
Earth's environment.

These were the principle visions of hope that emerged
during a two-day symposium last week in Sage Chapel titled
"Restoring the Future: Resources for Difficult Choices."

Much of the discussion was devoted to analyzing the
origins of the human attitudes that have set the modern
doomsday joumey in motion, with the finger of blame being
pointed first at religion and then at scientific humanism.

About 250 people regularly attended the four-session
symposium that featured presentations by and dialogue
among four speakers: Carl Sagan, the David Duncan Profes-

sor of Astronomy and Space Sciences; Sallie McFague. the
Carpenter Professor of Theology at Vanderbilt University,
Robert L. Heilbroner, the Norman Thomas Professor of
Economics at the New School; and Seyyed Hossein Nasr.
the University Professor of Islamic Studies at George Wash-
ington University. The symposium was sponsored by Cor-
nell United Religious Work and the Center for Religion,
Ethics and Social Policy.

Sagan said there is not any "necessity for dread or de-
spair" because "a mix of science and politics and religion
working together in behalf of the human species can turn the
comer on this issue."

He cited the "astonishing progress" made in the past few
years in the nuclear arms race and in curtailing ozone deple-
tion as reminders "that when it is sufficiently clear that there
is a real danger we are able to make swift changes.

Sagan did call for a rethinking of certain religious ideas.
Continued on page 2

Homecoming '89

Big Red begins
Ivy title defense;
parade Saturday

Cornell's 1989 homecoming on Saturday, Oct. 14, will
feature the second annual parade of student-decorated floats
and banners through campus before the varsity football
game against Harvard University at Schoellkopf Field.

Nearly 19,000 spectators are expected to attend Cornell's
first Ivy League game of the season in its quest for a second
straight league championship. The game begins at 1 p.m.

The four winning entries in the parade's float competi-
tion and all the banners will be on display at the football
game. The parade will begin behind Sibley Hall at 10:30
a.m. The line of march will be south on East Avenue past
the reviewing stand at Uris Hall to Campus Road.

The Big Red Band, the Mr. and Ms. Big Red Bear mas-
cots and the Reserve Officer Training Corps color guard
will escort the 16 floats constructed by fraternities, sorori-
ties, student organizations and residence-hall groups.

The weekend also will include a series of activities, in-
cluding a 7:30 a.m. continental breakfast on Friday, Oct. 13,
in the Robison Hall of Fame Room in Schoellkopf Hall
where alumni can meet the coaches of the university's ath-
letic teams. Head Football Coach Jack Fouts and Director
of Athletics Laing Kennedy will be on hand.

A Homecoming dance for alumni and students will be
held in the Memorial Room of Willard Straight Hall starting
at 9 p.m. on Friday. And bright and early on Saturday, at 8
a.m., the Big Red Alumni Band will rehearse in the Barton
Hall Band Room.

The traditional pre-game pep rally and concert by the Big
Red and Alumni bands will start at 11:40 a.m. on Saturday
in Barton Hall. There will be pre-game and post-game tail-
gate parties in the parking lots surrounding Schoellkopf.
Tailgating also will be permitted during halftime but not
while the game is in progress. Tailgating is prohibited at all
times in the parking garage adjacent to the field.

The Glee Club's Fall Concert will start at 8:15 p.m. Sat-
urday in Sage Chapel and will include the Alumni Glee
Club and The Hangovers, a student group. Tickets will be
on sale at the Lincoln Hall ticket office, Sage Chapel base-
ment and at the door.

— Martin B. Stiles

Cornell junior dies;
IC student charged
with manslaughter

An Ithaca College student has been charged with second-
degree manslaughter in the death of Cornell student Todd
Crane following an fight involving the two students early on
the morning of Oct. 6, according to Tompkins County Dis-
trict Attorney Benjamin J. Bucko.

Alexander P. Lesbun, 19, a freshman in the School of
Business at Ithaca College, is being held in Tompkins
County jail awaiting grand jury action. He turned himself in
to authorities shortly after 8 p.m. on Oct. 8, according to the
Tompkins County Sheriffs Department. Lesburt is from
Nahant, Mass.

Crane, 24, sustained head injuries during the fight, which
occurred in the "J" parking lot behind the tower dorms on
the Ithaca College campus. He was taken by ambulance to
Tompkins Community Hospital and later was transferred to
St. Joseph's Hospital in Elmira, where he was pronounced
dead on Oct. 7.

Crane, a junior in the College of Human Ecology, was
from Campbell, N.Y.

"We are deeply saddened by the death of Todd Crane,
and our heartfelt sympathy goes out to his family and
friends," said David I. Stewart, Cornell's director of com-
munity relations.

President Frank H.T. Rhodes and several other university
Continued on page 2
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Rhodes continued from page 1

As an example of "additional tracks,"
Rhodes noted a new French system that of-
fers all professors a base-line contract but
allows further salary increments if individu-
als choose to do more teaching.

Rhodes also said that salary improve-
ment might require reducing the number of
tenure-track faculty by 3 to 5 percent.

He did not advocate any specific change.
He said that Senior Provost Robert Barker
would be examining "how we identify, en-
courage, support and reward outstanding
teaching," as pan of a strategic review of
faculty compensation and career develop-
ment, student enrollment and financial aid,
and how better to coordinate efforts to gain
efficiencies in student services, administra-
tion and course offerings.

Rhodes said Barker also would lead stra-
tegic reviews on the future of Cornell's mis-
sion as the state's land-grant institution and
on ways to enrich "the undergraduate expe-
rience," including teaching, advising, more
accessible elective and interdisciplinary
courses and the general quality of campus
life. In all cases, Rhodes said he would
work with Barker and invited the faculty to
participate.

Most of the speech responded to the crit-
ics' charges about costs, value of research
and attention to teaching.

• On costs, Rhodes cited a $70 billion
nationwide need to replace and renovate ob-

BRIEFS
solete facilities; setup costs in the range of
$250,000 to attract and establish new fac-
ulty members in a competitive market; in-
complete recovery of overhead costs in-
curred in research; and the steep increase in
Cornell's share of financial aid needed to
keep Cornell open to students regardless of
family means. This increase has doubled
that of tuition eight consecutive years.

Some examples Rhodes cited of cutbacks
already made were phasing out a public-
administration program at the Johnson
Graduate School of Management and a col-
lege of nursing, using campus facilities for
revenue-generating functions and develop-
ing an intensive course in modern research
techniques for undergraduates.

• On research, he said that Cornell's
land-grant tradition of producing applicable
research refuted the charge that much re-
search is trivial and useless. He cited agri-
cultural research that improved rice and
wheat yields in less-developed countries,
medical research to fight cervical cancer
and contributions to the founding of Head
Start for disadvantaged preschoolers and to
the planetary missions of the National Aero-
nautics and Space Administration.

• On teaching, he said Cornell's com-
mitment to undergraduates was evident in
the Common Learning interdisciplinary pro-
gram, Project Ezra, the newly endowed
writing program, freshman seminars in the

DOOmsday continued from page 1

He said much of the plight of the present
day world can be laid at the feet of perni-
cious ideas rooted in religion, such as "be
fruitful and subdue the Earth" and justifica-
tions of slavery.

He also criticized scientists for self-serv-
ing indifference to the ultimate conse-
quences of their discoveries and with being
enamored with their power. But he empha-
sized that the technological threats to the
future of humankind must be solved through
science and technology, based on a new ac-
cord with religion and the political world.

Responding to Sagan's charges, theolo-
gian Nasr said current arguments blaming
monotheism for the state of the environment
are based on ignorance of the history of reli-
gion. He in turn charged that all scientific
models have failed to know man.

By necessity the threat to humankind is
global, Nasr said. Although the problem
was created by a Euro-centric paradigm and
secularized science, its solution must now
involve the views and ideas of the people of
the East as well as the West.

Heilbroner said that the best he could see

for the future of humankind was a "series of
limited catastrophes to bring us to our
senses." The key to the future must lie in
"the efforts of politics to take charge, divert,
convert, redirect and restrain the natural
momentum of the economy that follows the
arrow of 'progress' and not the long term
arrow of social benefits."

He cited the task of controlling socio-
economic forces such as burning fossil
fuels. He said energy was the lifeblood of
capitalist expansion and that it is not so easy
to turn off the "growth motor" of capitalism.

Theologian McFague said the problems
of humankind call for new collegiality
among academics, scientists and other ex-
perts, "a moving away from the competition
that has so often marked their dialogues."

She said she sees hope in the amazing,
ingenious and incredible accomplishments
of a society once it focuses its will. She
cited the winning of World War II and the
landing of a man on the moon as examples.

"And its religion that gets the will
going," she said.

— Martin B. Stiles

Student continued from page 1

officials attended a funeral service for Crane
on Oct. 11 in Addison, N.Y. A memorial
service on campus will be scheduled.

The district attorney said Crane and two
other Cornell students agreed to give a
group of Ithaca College students a ride to
the Ithaca College campus. The district at-
torney's office said the Ithaca students
claimed they had been attending a party at
Cornell's Alpha Epsilon Pi fraternity.

During the drive to Ithaca College,
words were exchanged between Lesburt and
Crane, the district attorney. When the car
arrived at Ithaca College, Crane and Lesburt
got out of the car and the other passengers
noticed that Lesburt was striking Crane with
his fist. The passengers helped separate the
two, and Lesburt walked toward his dormi-
tory, according to statements filed with the
district attorney.
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College of Arts and Sciences, faculty-fellow
and faculty-in-residence programs and new
programs to upgrade the performance of
graduate-student teaching assistants.

As to criticism that curriculum is a
valueless mush, Rhodes suggested that stu-
dents can use better guidance:

"Is it really possible for the average stu-
dent to choose wisely from among those
4,000 courses; to put together a program
that offers breadth, depth and coherence?"

He said Cornell is "considering how we
might provide all our freshmen and perhaps
our seniors as well with a set of common
intellectual activities — some form of com-
mon experience — to acquaint them with
the values and traditions of our society."

As incentives to teaching are considered,
he said, we should look for ways '"to recog-
nize and support" the teachers, advisers,
coaches and religious leaders who help stu-
dents know "what it means to live a produc-
tive, purposeful, morally based life that in-
cludes commitment to larger goals."

— Sam Segal

Graduate Bulletin
Course Changes: The deadline for

changing grade options, credit hours, and
dropping courses is Oct. 27.

Summer 1990 Assistance: Applications
must be submitted to the Graduate Fellow-
ships and Financial Aid Office by mid-Feb-
ruary. To apply, obtain these documents:
1989-90 federal aid application; 1988 fed-
eral income tax form; aid transcript from
colleges attended before Cornell.

Dissertation and Thesis Seminars: in
the Morison Seminar Room of Corson/
Mudd Hall on Tuesday, Oct. 24, at 11:30
a.m. for doctoral dissertations and Wednes-
day, Oct. 25, at 3 p.m. for master's theses.

Fellowships: National Science Founda-
tion Graduate Fellowships and National Sci-
ence Foundation Minority Graduate Fellow-
ships applications are available in the
Graduate Fellowship Office. Second-year
women in engineering fields and second-
year minority students are now eligible.

Barton Blotter:

14 thefts reported
A $1,500 mounted moose head and a

$1,300 watch were among 14 thefts on cam-
pus with losses in cash and valuables set at
$11,129, according to the morning reports
of the Department of Public Safety for Oct.
2 through 8. The thefts also included a
1987 white Nissan Sentra valued at $6,500
which was taken from a parking lot at The
Oaks, a graduate-student housing unit.

The moose head was stolen from the din-
ing room of Psi Upsilon fraternity at 2 For-
est Park Lane and the watch was taken from
a room at 600 University Ave.

Other thefts included a $700 redwood
planter removed from the east side of the
Performing Arts Center and a $400 leather
jacket stolen from Warren Hall. Two park-
ing permits were reported stolen.

• AIDS information: An updated version
of the booklet "Information about AIDS for
the Cornell Community," prepared by the
Department of University Health Services,
has been sent to all new students, faculty
and staff members. A one-page update to
the booklet sent to all students, faculty and
staff last year is available from Health Edu-
cation on the third floor of the Gannett
Health Center, telephone 255-4782. The
update mentions a recent 19-campus survey
that showed that one in every 500 college
students may be infected with HTV. the vi-
rus believed to cause AIDS.

• Student-preacher contest: Oct. 13 is the
deadline for submission of applications and
sermon outlines for undergraduate and
graduate students wishing to enter the sixth
annual Student Preacher Contest sponsored
by Cornell United Religious Work. More
details and application forms may be ob-
tained from Pat Darsie. Room 119A Anabel
Taylor Hall, telephone 255-6002. The win-
ner will give the regular Sage Chapel serv-
ice talk on Sunday. Feb. 18,1990.

• Bloodmobile: the Red Cross Bloodmo-
bile will be at the Memorial Room of Wil-
lard Straight Hall on Monday, Oct. 16, from
10 a.m. to 3:45 p.m. Call 273-1900 for an
appointment or walk in anytime.

• The Big Red Bull: Homecoming, Satur-
day, Oct. 14, will mark the grand opening of
a family-style steak house known as The
Big Red Bull, which is scheduled for every
Saturday night in The Terrace Restaurant of
Statler Hall. Also, the Regent Lounge adja-
cent to the Statler Hotel lobby will open at
noon before home varsity football games.

• Promotions: The following faculty mem-
bers have been promoted to the rank of pro-
fessor by President Frank H.T. Rhodes, ef-
fective Jan. 1, 1990: John M. Abowd, labor
economics; Jennie T. Farley, extension and
public service; Robert M. Hutchens, labor
economics; James P. Lassoie, natural re-
sources; Barbara C. Lust, human develop-
ment and family studies; Stewart J. Schwab,
law; and Peter J. Trowbridge, floriculture
and ornamental horticulture.

• Workshops: A new series of Personal
Education Workshops begins the week of
Oct. 23. Topics include assertiveness.
building self-esteem, building satisfying re-
lationships and others. Sign up begins Oct.
12. For more information or to sign up. call
255-3608 or stop by 103 Barnes Hall.

• World Food Day: "Food. Environment
and Development — A Sustainable Agenda
for the 21st Century," a satellite teleconfer-
ence, will be held Oct. 16, noon to 3 p.m., in
the Faculty Lounge, North Wing, Martha
Van Rensselaer Hall.

• Stop: An all-way stop sign will be acti-
vated starting on Monday. Oct. 16, at the
intersection of Campus Road, Garden Ave-
nue, and the Statler driveway.

OBITUARY

Herbert H. Johnson
Herbert H. Johnson, professor of materi-

als science and engineering and director of
Cornell's Materials Science Center from
1974 to 1984, died Sunday, Oct. 1, of can-
cer at his home in Ellis Hollow. He was 58.

Johnson was elected to the National
Academy of Engineering in 1987, the high-
est professional distinction that can be con-
ferred on an engineer. He was cited "for
pioneering research on hydrogen embrittle-
ment of metallic alloys and for leadership in
the management of interdisciplinary materi-
als research."

Johnson joined the Cornell faculty in
1960, was elected professor in 1967 and
served as chairman of the Department of
Materials Science and Engineering from
1970 to 1974. He also was affiliated with
the National Resource and Research Facility
for Submicron Structures at Cornell.

Born in Cleveland, Ohio, Johnson earned
a bachelor's degree in physics in 1952, a
master's degree in 1954 and a doctorate in
1957 at Case Institute of Technology. He
taught at Lehigh University for three years

before coming to Cornell.
In addition to his mother, Hazel Cooke

Johnson, survivors include his wife, Mar-
guerita (Mamie) Johnson, at home; two
sons, Michael H., of New York City and
Douglas A., of Lancaster, Mass.; three
daughters. Sara Beth Johnson, Mary
Squyres and Catherine L. Johnson, all of
Ithaca: one grandchild and one brother.

Funeral services were conducted Oct. 4,
at the Oak Avenue Lutheran Church. Me-
morial gifts may be made to the Herbert H.
Johnson Memorial Book Fund, c/o Engi-
neering Library, Carpenter Hall, Cornell
University, or to the American Cancer Soci-
ety.

Robert E. Kaske
A memorial service for Robert E. Kaske,

a professor of English who died on Aug. 8,
will be held on Saturday, Oct. 21, at 2 p.m.
in Sage Chapel. An obituary appeared in
the Aug. 31 Chronicle.

Memorial contributions can be made to
the Dante or Icelandic collections by writing
to Room 214 Olin Library.
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Photographing
life in China

Population expert Stycos'
exhibition opens Oct. 19

"Contemporary Faces and Futurist Families," a photo-
graphic exhibition of Chinese life by a Cornell population
expert who has done extensive research in China, will open
on Thursday, Oct. 19, at Hartell Gallery.

Photographer and Professor J. Mayone Stycos, director
of the Population and Development Program here, will serve
as host for a 5 p.m. reception at Hartell Gallery on Oct. 19
for the opening of his exhibit. He will be joined by China's
consul general to the United States, Weng Fupei. The gal-
lery is in Sibley Dome and is open Monday through Friday,
8 a.m. to 5 p.m.

Stycos has been at Cornell since 1957 and has headed its
population-studies program since its inception in 1962. He
also has been recognized as an accomplished photographer,
a role he has developed as he pursued population studies in
Third World countries. In 1970, he published "Children of
the Barriada: A Photographic Essay on the Latin American
Population Problem" and has since published a book on
Central America in collaboration with the well-known pho-
tographer Cornell Capa.

"Contemporary Faces and Futurist Families" shows chil-
dren, the elderly and families from several Chinese cities
and regions where Stycos has worked and traveled. In-
cluded are some of the one-child families that Stycos' pro-
gram is studying. The exhibition, which is partially funded
by Cornell's Council of the Creative and Performing Arts,
"is not intended to convey any political message," Stycos
said, adding:

"I want to show the beauty and vitality of the Chinese
people, as well as something of their extraordinary attempts
to ease population pressures in China and thus in the world."

While the official opening is Oct. 19, the 31 framed pho-
tographs actually will be on view Oct. 15 through 28,

Last spring, Chinese newspapers and the national news
agency, Xinhua, repeatedly cited research by Stycos and his
Cornell associate, Professor Dudley L. Poston Jr. Their
work — conducted in cooperation with Chinese government

J. Mayone Stycos with some of his photographs of Chinese life.
Charles Harrington

agencies — has made Cornell's China population research
among the world's most thorough and current

Before the June suppression of the democracy move-
ment, Chinese government media reported on Cornell find-
ings about overseas-Chinese population growth, the long-
term success of China's population-control efforts, and the
preliminary finding that there was no negative impact on
children bom and raised under the one-child policy. There
had been concern, in and out of China, that the effective
elimination of the sibling relationship, particularly in so
family-centered a society, might have a profound effect on
the new generation of children.

Stycos used a four-year, $560,000 grant that he received
last spring from the William and Flora Hewlett Foundation
and a $200,000 grant from the National Institutes of Health
to set Cornell's population program on a targeted, practical-
minded course. He began developing special Ph.D. pro-
grams to train graduate students from China and sub-Sahara
Africa, tailoring their study to the specific population-re-
lated careers they hoped to pursue in their homelands.

Whether the changes since June will affect his research
and his seven Chinese graduate students' freedom to travel
between China and Cornell is not yet clear, Stycos said.

— Sam Segal

Courts should not intervene in many
medical treatment disputes, Palmer says

Physicians and medical institutions should not seek court
orders forcing patients to accept medical treatment that they
do not want, Larry I. Palmer says in his new book, "Law,
Medicine and Social Justice."

Rather than intervening in the practice of medicine, law-
yers, judges and legislators should be concerned about help-
ing medicine as an institution provide better care. Palmer
writes. Palmer is a professor of law and vice president for
academic programs.

Medical advances are outpacing the law and. by inter-
vening on a case-by-case basis, the legal system actually is
preventing the medical community from wrestling with
questions that it needs to answer, he says. Courts, rather
than doctors, patients and the patients' families, for ex-
ample, have been asked to untangle the moral questions of
whether an abortion can be performed on a comatose
woman, whether terminally ill patients can be disconnected
from life-support equipment and whether death occurs with

Larry I. Palmer

a halt in brain or heart activity.
While doctors and hospitals who seek court-ordered

medical treatment often assert they are doing so to protect
themselves against malpractice suits, they actually are ask-
ing judges to protect them from the moral ambiguities of
modern, high-technology medicine, Palmer claims.

Legislation requiring hospice care for the terminally ill
would do more to improve medical care in our society than
do all of the court rulings in patient-doctor disputes, Palmer
said in an interview.

"Doctors ought to try to convince their patients of what
they think is the best treatment," Palmer said. "But if they
can't convince them, they shouldn't be able to go to court
about it. If the courts don't get involved, it will strengthen
the dialogue between doctors and their patients."

Cancer patients, for example, should have the right to
decline all treatment or to pursue treatment considered unor-
thodox by most doctors, he said. Parents should have the
right to make those choices for their ill children, he added.

Palmer also calls for a review of medical and legal edu-
cation, malpractice law and the funding of the health care
system as possible ways to improve how Americans care for
themselves. He suggests that the American public abandon
its ambivalence about modern medicine — believing that
medicine will be able to cure all ills but detesting technol-
ogy's interference with life and death. His book is pub-
lished by Westminster/John Knox Press of Louisville, Ky.

"Law stands in awe of medicine at the same time as it
seeks to impose its structure upon it," Palmer writes. "Law-
yers and judges have accepted without question the idea that
physicians and hospitals are entitled to total legal certainty
in facing the moral problems occasioned by critically i l l . . .
patients. This quest for certainty has not helped us resolve
moral problems; it has only added to the confusion."

Palmer criticizes the adherence of law and medicine to
the notion of "informed consent." which has evolved into
requiring doctors to advise patients of all risks and available
tests. Obstetricians, for example, have been held liable for
failing to tell women older than 35 about amniocentesis.
even when the doctors determined that there was no need
for the test.

As a result, doctors are encouraged to practice defensive
medicine by subjecting patients to tests that they think are
unnecessary, rather than becoming a partner with the patient
and candidly discussing the likelihood of certain risks and
relative need for specific tests, he said.

"Doctors should put away their superficial, technical
bedside manner and share what the risks are of medical
intervention and no intervention, and the law needs to be
encouraging them to do that by not interfering." Palmer
said. "They should be in a partnership with their patients,
who ultimately have the final say."

Doctors should, to the best of their ability, continue deal-
ing with patients who disagree with their treatment recom-
mendations, rather than abandoning patients in their time of
greatest need, Palmer recommends.

— MarkEyerly

David Gordon's
'United States' to
open dance series

A piece commissioned by the Department of The-
atre Arts, with support from the New York State
Council on the Arts, will open the Cornell Dance
Series on Friday, Oct. 13, at 8 p.m. in the Prosce-
nium Theatre at the Center for Theatre Arts.

"United States," an original work created by
David Gordon and featuring the Pick Up Company,

"is based on Ithaca and was commissioned to com-
memorate the opening of the Theatre Arts Center.

Tickets for this Cornell Dance Series event are
$10 for general admission, and $8 for students and
senior citizens. For more information or to obtain
tickets, call the Center for Theatre Arts box office at
254-ARTS.

Gordon developed the Ithaca section of "United
States" during a summer residency program at the
Center for Theatre Arts. "United States" revolves
around two concepts: "Weather" and "Birds in Trees
and the Birthday of Congress." Each part of the
performance is a collage of dances set to music and
readings which illustrate the main themes.

Members of the Pick Up Company who will per-
form in "United States" include acclaimed perform-
ance artist Valda Setterfield, Dean Moss and Chuck
Finlon, who collaborated with Gordon on the piece.
"United States" is produced by Alyce Dissette and
sponsored by The Lila Wallace-Reader's Digest
Fund.

Gordon has worked in the dance field for 25
years, beginning his professional career in James
Waring's Company. He is a Guggenheim Fellow
(1981 and 1987) and has served as a panelist for the
Dance Program for the New York State Council on
the Arts and as a panelist and chairman of the Dance
Program Panel of the National Endowment for the
Arts. In 1984, he received a New York Performance
Award (Bessie) for Sustained Choreographic
Achievement.

Gordon's 10-minute television videotapes pro-
duced by the Pick Up Company were aired in 1986
on an episode of the Public Broadcasting Service
series "Alive from Off Center," devoted to Gordon's
work. In 1987. "David Gordon's Made in U.S.A."
appeared on WNET's "Great Performances" and
later received three Emmy nominations. The pro-
gram featured Mikhail Baryishnikov and Valda Set-
terfield in three of Gordon's works for the Pick Up
Company and American Ballet Theatre. This past
summer, the Company completed a video work en-
titled "My Folks" which will be aired by the British
Broadcasting Corp.
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CALENDAR
Ail items for the calendar should

be submitted (typewritten, double
spaced) by campus mall, U.S. mail or
ia person to Joanne Hjinuvun,
Chronicle Calendar, Cornell News
Service, Village Green, 840 Hanshaw
Road, Ithaca, NY 14850.

Notices should be seat to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called if there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the Cornell Commu-

nity and general public. Admission is free, un-
less stated otherwise. For further information,
call 257-3156.

Advanced Balkan Folk Dance Workshop,
the second of seven sessions, taught by Ed
Abelson, Oct. 15, 6 to 7:30 p.m.. North Room,
Willard Straight Hall; instruction and requests,
Oct. 15, 7:30 to 10:30 p.m.. North Room, Wil-
lard Straight Hall.

A free nine-week series on basic
folkdancing co-sponsored by the Cornell Well-
ness Program will be held Tuesdays, 7 to 9
p.m., through Nov. 7, in the Dance Studio, He-
len Newman Hall. Set dances will be taught
Oct. 17. For more information, call 273-0707
or 539-7335.

Israeli Folkdancing
Israeli folkdancing, Oct. 12, 8:30 p.m., Ed-

wards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"The Art of Zen: Paintings and Calligraphy
by Japanese Monks, 1600-1925," on view
through Oct. 29, presents approximately 88
paintings and calligraphy by Japanese monk
artists active from 1600 to 1925. This is the
first large-scale study of this important art
form, and the works are drawn from public and
private collections throughout the United
States, Europe and Japan.

"Form and Function in African Art," an ex-
hibition on view through Dec. 23, contains
masks, staffs and textiles that were created to
be part of everyday life and were used in ritual
ceremonies, dances and other activities.

Asian Studies Department
Photographs of Women of Nepal, "O Didi!"

Oct. 16 through Nov. 3, Third Floor,
Rockefeller Hall.

Hartell Gallery
"Contemporary Faces and Futurist Fami-

lies," an exhibition of photographs by J.M. Sty-
cos, Oct. 15 through 28. The gallery is in
Sibley Dome and is open Monday through Fri-
day, 8 a.m. to 5 p.m.

Tjaden Gallery
Group exhibition by M.F.A. candidates,

through Oct. 20. The gallery is in Tjaden Hall.

Willard Straight Hall Art Gallery
Art gallery exhibition of drawings and

paintings by Sarah Partridge, Oct. 16 to 20.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 10/12
"Update Brazil: Women's Police Stations,"

"Sari Red," "Maids and Madams," sponsored by
Program on International Development and
Women, 4 to 6 p.m., 157 East Sibley.

"Jeanne Dielman" (1975), directed by Chan-
tal Ackerman, with Delphine Seyrig and Jan
Decorte, sponsored by Pentangle, 7:30 p.m.,
Uris.

"Garm Hava," story and screenplay by Kaifi
Azmi, Shama Zaid, 7:30 p.m., 310 Uris Library.

Friday, 10/13
"The Dressmaker" (1989), directed by Jim

O'Brian, with Joan Plowright, Billie Whitelaw
and Jane Horrocks, 7:15 p.m., Uris.*

"Gilda Live" (1980), directed by Mike
Nichols, with Gilda Radner and Guido Sarducci,
co-sponsored by Class of '92, 8 p.m., Anabel
Taylor.

"Field of Dreams" (1989), directed by Phil
Robinson, with Kevin Costner, Amy Madigan
and James E. Jones, 9:30 p.m., Uris.*

"Parents" (1989), directed by Bob Balaban,
with Randy Quaid and Mary Beth Hurt, mid-
night, Uris.*

Saturday, 10/14
"Attempts to Win Sita's Hand," and "Shri

Ram Wins Sita's Hand," parts seven and eight of
the video saga "Ramayan," an Indian epic, co-
sponsored by the South Asia Program and Cor-
nell Library, 1:30 p.m., 310 Uris Library.

"Red Sorghum" (1988), directed by Zhang
Yimou, with Gong Li, Jian Weng and Jiu Ji, 7:15
p.m., Uris.*

"Caddyshack" (1980), directed by Harold
Ramis, with Bill Murray, Rodney Dangerfield
and Chevy Chase, co-sponsored by Class of '92,
7:30 p.m., Anabel Taylor.*

"Field of Dreams," 9:30 p.m., Uris.*
"Stripes" (1981), directed by Ivan Reitman,

with Bill Murray, Harold Ramis and John Candy,
co-sponsored by Class of '92, 9:40 p.m., Anabel
Taylor.* (Free with Caddyshack)

"Parents," midnight, Uris.*

Sunday, 10/15
"House" and "Wadi" directed by Amos Gitai,

2 p.m., Johnson Museum.
"Garm Hava," story and screenplay by Kaifi

Azmi, Shama Zaid, 3:30 p.m., 310 Uris Library.
"Field of Dreams," 4:30 p.m., Uris.*
"Shock Corridor" (1963), directed by Samuel

Fuller, with Peter Breck, Constance Towers and
Gene Evans, co-sponsored by Psi Chi, 8 p.m.,
Uris.*

Monday, 10/16
"Parents," 9:30 p.m., Uris.*
"Millhouse: A White Comedy" (1971), di-

rected by Emile de Antonio, with Richard Nixon,
co-sponsored by Noyes Center, 7:15 p.m., Uris.*

Tuesday, 10/17
"Buddhism: Be Ye Lamps Unto Yourselves,"

"Temple of Twenty Pagodas," and "Smile,"
sponsored by the Southeast Asia Program, 4:30
p.m., 310 Uris Library.

"Brand New Day" (1987) with The Euryth-
mics, directed by Amos Gitai, 7:15 p.m., Uris.*

"Lethal Weapon 2" (1989), directed by Rich-
ard Dormer, with Mel Gibson, Danny Glover and
Joe Pesci, 9:30 p.m., Uris.*

Wednesday, 10/18
"Lethal Weapon 2," 9:30 p.m., Uris.*
"Damnation" (1987), directed by Bela Tarr,

with Miklos B. Szekely, Vali Kerekes and Hedi
Temessy, 4:30 ;p.m., Uris.

"Matador" (1986), directed by Pedro Almo-
dovar, with Assumpta Serna, Antonio Banderas
and Nacho Martinez, 7:10 p.m., Uris.*

Thursday, 10/19
"Earth Girls are Easy" (1988), directed by Ju-

lien Temple, with Geena Davis, Jeff Goldblum
and Julie Brown, 10:15 p.m., Uris.*

"Film Actress" (1988), directed by Kon Ic-
hikawa, with Sayuri Yoshinaga and Koji Ishi-
zaka, 7:30 p.m., Uris.

"Bitter Cane" (1983), 8 p.m., Anabel Taylor.

LECTURES

A.D. White Professors-at-Large
"The Bed Trick: Sexual Masquerades from

Hindu Mythology to English Literature," Wendy
Doniger, the Mircea Eliade Professor of the His-
tory of Religions, The Divinity School, Univer-
sity of Chicago, and A.D. White Professor-at-
Large, Oct. 18, 4:30 p.m., Kaufmann Audito-
rium, Goldwin Smith Hall.

"Double Women & Split Women," Wendy
Doniger, Mircea Eliade Professor of the History
of Religions, University of Chicago and A.D.
White Professor-at-Large, sponsored by
Women's Studies Program, Oct. 17, 4:30 p.m.,
340 Uris Hall.

American Indian Program
"The Iroquois and the Development of

American Government: New Data and New
Interpretations," Donald Grinde, the Rupert
Costo Professor of American Indian History,
University of California, Riverside, Oct. 16, 7:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

Architecture
The Preston H. Thomas Memorial Lecture

Series, "Francesco Borromini and Virtuoso
Architecture," by Joseph Connors, director of the
American Academy in Rome, at 5:30 p.m., in
200 Baker Hall on the following dates: Oct. 16,
"Life and Times: the Profession of Architecture
in Baroque Rome";, Oct. 17, "San Carlo alle
Quattro Fontane"; Ocf. 18, "Oratory, Lateran and
Propaganda Fide"; Oct. 19, "The Virtuoso Pal-
ace: Barberine, Falconieri and Spada"; Oct. 20,
"Sant'Ivo and the Natural World."

Arts & Sciences
"The Antecedents of Agricultural Develop-

ment in Mexico," Raul Salinas de Gortari, direc-
tor general, CONASUPO, co-sponsored by the
Colleges of Engineering and Agriculture & Life
Sciences, the Department of City & Regional
Planning, Oct. 16, 4:30 p.m., 700 Clark Hall.

"A Strategy for Rural Modernization," Raul
Salinas de Gortari, director general,
CONASUPO, Oct. 19, 4:30 p.m., Kaufmann Au-
ditorium, Goldwin Smith Hall.

Comparative Literature
"British Working Class Literature of the 19th

and 20th Centuries," Leonard Goldstein, profes-
sor emeritus, Potsdam University, German
Democratic Republic, Oct. 12, 4:30 p.m., 134
Goldwin Smith Hail.

Cornell Plantations
"Bunneries and Buttes: Special Plants for

Special Places," a slide/lecture on rock garden-
ing, Panayoti Kelaidis, horticulturist, the 1989
William J. Hamilton Jr. Lecture, Oct. 19, 7 p.m.,
auditorium Boyce Thompson Institute.

East Asia Program
"Women and Medieval Japanese Kingship,"

Amino Yoshihiko, history, Kanagawa Univer-
sity, (Japanese with no translation), Oct. 12, 4:30
p.m., 374 Rockefeller Hall.

Hans Bethe Lectures
P.G. De Gennes, College de France, will give

the annual lectures honoring Hans Bethe. The
lectures will be held in Schwartz Auditorium,
Rockefeller Hall, as follows: Oct. 17, 4:30 p.m.,
"The Dynamics of Wetting"; Oct. 18, 8 p.m.,
"Bubbles, Foams and Other Fragile Objects";
Oct. 23, 4:30 p.m., "Adhesion: Chemistry, Phys-
ics and Mechanics"; Oct. 25, 4:30 p.m., "Ultradi-
vided Matter."

Johnson Graduate School
of Management

"Don't Let Your Company Become a Corpo-
ration," William Phillips '53, former chairman &
chief executive officer of Ogilvy & Mather, Oct.
14, 9:30 a.m., Bache Auditorium, Malott Hall.

Palestine Human Rights Campaign
"Witness in Gaza: A-Surgeon's Perspective

of the Palestinian Tragedy," Oct. 20, 4:30 p.m.,
Kaufmann Auditorium, Goldwin Smith Hall.

Psychology
The James J. Gibson Lecture, "Gibson's Eco-

logical Approach: A Decade Later," Michael T.
Turvey, Center for the Ecological Study of Per-
ception and Action, University of Connecticut
and Haskins Laboratories, Oct. 13, 4 p.m., Hollis
E. Cornell Auditorium, Goldwin Smith Hall.

Rose K. Goldsen Lecture
"Challenges From the Land of the Missing,"

Ariel Dorfman, Chilean writer, Oct. 12, 4:30
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

MUSIC

Bailey Hall Series
The Vienna Chamber Philharmonic, with

Nigel Kennedy, violin soloist, will open the
"Great Soloist & Orchestra Series" on Oct. 25,
8:15 p.m., in Bailey Hall. The program in-
cludes the Brandenburg Concerto No. 3 by J.S.
Bach, Divertimento K. 138 by Mozart, the
Serenade for Strings Op. 48 by Tchaikovsky
and "The Four Seasons" Concereto by Antonio
Vivaldi. Tickets are on sale at the Lincoln Hall
ticket office, Monday through Friday, 9 a.m. to
1 p.m., 255-5144, and at the Center Ithaca Box
Office, Tuesday through Saturday, 11:45 a.m.
to 4:30 p.m., 273-4497.

Department of Music
David Grimes, classical guitarist from

California, will perform Oct. 12, 8:15 p.m. in
Barnes Hall. The program will include "A
Medieval Tapestry," by Charlton, "Seis Vari-
aciones" (sobre un tema de Milan) by Nin-Cul-
mell, "Sarabande Lointaine," by Rodrigo,
"Variace na Tema Jaromira Klempire" by
Stepan Rak and "Three Dances, Rondo and
Tarantella," by Castelnuovo-Tedesco.

Eliza Garth, pianist, featuring Bartok's
Sketches, Op. 9, Lennon's "Death Angel" and
Stravinsky's "Serenade en la," Oct. 13, 8:15
p.m. in Barnes Hall.

The Cornell University Glee Club, a 60-
voice men's chorus, will perform in concert
Oct. 14, 8:15 p.m., in Sage Chapel. The en-
semble is directed by Thomas A. Sokol, chair-
man of the Music Department. Tickets are
available for $4 at the Lincoln Hall ticket of-
fice and the basement of Sage Chapel, and for
$5 at the door. A tape of the Glee Club's 1989
Asia tour will be shown following the concert.

Cornell Symphonic Band and Chamber
Winds under its new director, Mark Scatter-
day, will perform Oct. 15, 4 p.m., in Bailey
Hall. Featured works will be by Peter Mennin,
Percy Aldridge Grainger, Zo Elliott, Dmitri
Shostakovich, John Barnes Chance, Gordon
Jacob and John Philip Sousa. Pre-concert mu-
sic by the newly founded Chamber Winds, a
flexible instrumentation ensemble, will be
heard. Scatterday, who also is the director of
the Wind Ensemble, was assistant director of
the Eastman Wind Ensemble and has con-
ducted the Eastman Wind Orchestra, Chamber
Orchestra, Musica Nova Ensemble and Trum-
pet Ensemble before he came to Cornell this
fall. He has conducted wind ensembles in
Ohio, Michigan and New York states.

Cornell Contemporary Chamber Players,
consisting of Cornell and local artists, will per-
form Oct. 17, 8:15 p.m., in Barnes Hall. Music
of composers otherwise known as "perform-
ers," such as pianists Artur Schanbel, Glenn
Gould, Chick Corea, Thelonious Monk and
conductor Andre Previn will be performed.

Bound for Glory
Martin and Jessica Radcliffe Simpson, with

British, blues and contemporary music, per-
forming three live sets in the Commons Cof-
feehouse, Oct. 15, 8:30 p.m., 9:30 p.m. and
11:30 p.m. Bound for Glory can be heard Sun-
days from 8 to 11 p.m. on WVBR-FM, 93.5.

Southeast Asia Program
Shankar, a composer and singer of rock,

pop and classical Indian music, will perform
Oct. 14, 7:30 p.m., in Kaufmann Auditorium,
Goldwin Smith Hall. Tickets are $5 and avail-
able at Sangam's Restaurant in Collegetown.
Sponsored by the Indian Students' Association.

Unions and Activities
"Classics at Noon," Oct.

Room, Willard Straight Hall.
18, Memorial

RELIGION

Sage Chapel
Leonard Sweet, president of United theo-

logical Seminary, Dayton, will deliver the ser-
mon at Sage Chapel on Oct. 15. Services will
begin at 11 a.m. Music will be provided by the
Sage Chapel choir, under the direction of
Donald R.M. Paterson. Sage is a non-sectarian
chapel that fosters dialogue and exploration
with and among the major faith traditions.

Catholic
Mass: Saturdays, 5 p.m., Anabel Taylor Au-

ditorium.
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piss: Sundays, 9:30 a.m., 11 a.m., 5 p.m.,
A*el Taylor Auditorium.
jpily Masses, Monday through Friday,
1* p.m., Anabel Taylor Chapel.

Science
estimony Meeting: Thursdays, 7 p.m.,

•* **i Taylor Founders Room.

(Anglican)
!|)ndays. Worship & Eucharist, 9:30 a.m.,

B'Gurdon Brewster, Chaplin, Anabel Taylor
dw.

f»3hrjs (Quakers)
'Jjidays, 10:30 a.m., Hector Friends Meet-
j , about one mile west of Route 96, on

City Road. Rides leave Anabel Tay-
lot at 10 a.m.

"kkot: Friday, Reform Shabbat Services,
5'*?.m., Chapel, Anabel Taylor Hall; Conser-
ve** Shabbat Services, 5:30 p.m.. Founders
R1"*; Orthodox, Young Israel (call 272-5810).
SrfWay, Orthodox, 9:15 a.m., Edwards Room;
C^rvative/Egalitarian, 9:45 a.m.. Founders
R*11 Sunday, Orthodox Services, 9:15 a.m.,

Ws Room.
°1ung Minyan at Young Israel, 106 West

A4 Call 272-5810.

Church
"idays, 1 p.m., Anabel Taylor Chapel.

1 p.m., Anabel Taylor Edwards

P^stant
°'estant Cooperative Ministry: Bible

sn*>Sundays, 10 a.m., G-7 Anabel Taylor;
Su^y worship, 11 a.m., Anabel Taylor
cm. y '

meditation: Thursdays at 5 p.m. in
l, Anabel Taylor Hall. For more in-
or to arrange beginner's instruction,
Jon Warland at 257-1404.

SEMINARS

Jjj Mechanics
*j'ection of Singularities During Continu-

al'*'' Rudiger Seydel, University of
, West Germany, Oct. 13, 4 p.m., 322

& Islamic Studies
Acculturation of Muslims in North

Ai<V Nimat Barazangi, Oct. 16, 12:15
P11"l53 Uris Hall.

Apology
ĴPorts from the Field," Hirsh Travel

A* ̂ llecipients, Intercollege Program in Ar-
ch«gy, Oct. 12, 4:40 p.m., 366 McGraw
Hal

& Space Sciences
. Polarimetry of Nearly Every-

th>"' Terry Jones, University of Minnesota,
0£l *> 4:30 p.m., 105 Space Sciences Build-

Evolution of Binary Millisecond Pul-
Rappaport, MIT, Oct. 19, 4:30 p.m.,
Sciences Building.

, Molecular &
tiology
3trol of Small Nuclear RNA Synthesis,"

.Wid, physiology chemistry, University
° Visin, Oct. 13, 12:20 p.m.. Seminar
R°,*'<'iotechnology Building.

VMe-Stranded H-DNA," James E.
\ < f ' physiology chemistry. University of

V O 13 4 L Cf( D i . Oct. 13, 4 p.m., Large Conference
, biotechnology Building.

J ^ i Involved in Minichromosome
^east Binds a Transcriptional

Conserved in Eukaryotes," Steven
, biochemistry, molecular and cell bi-

'^l^ct. 16, 12:20 p.m.. Seminar Room,
i" Oology Building.

Engineering
M^ of Dilute Adsorbable Gases in Pore

N ' ( r t V J.H. Petropoulos, National Re-
*?Lf >j enter for Physical Sciences, Athens,
0 I y 0 c t . 17. 3:15 p.m., 165 Olin Hall.

. , ^yc Chemistry Seminar, 'Transition
"ornplexes of Unsarurated Silicon Li-

gands," Don Berry, University of Pennsylvania,
Oct. 16, 4:40 p.m., 119 Baker Laboratory.

General Chemistry Colloquium, "Computer
Simulation of Chemical Reaction Dynamics,"
William L. Hase, Wayne State University, Oct.
19, 4:40 p.m., 119 Baker Laboratory.

CISER
"Technology, Power and the Social Organiza-

tion of Work," Stephen R. Barley, industrial and
labor relations, Oct. 20, 12:20 p.m., 216 Ives
Hall.

Comparative Literature
"British Working Class Literature of the 19th

and 20th Centuries," Leonard Goldstein,
Potsdam University, German Democratic Repub-
lic, Oct. 12, 4:30 p.m., 134 Goldwin Smith Hall.

Ecology & Systematics
"Spatial Dynamics of Plant Communities,"

Stephen W. Pacala, ecology and evolutionary bi-
ology, University of Connecticut, Oct. 18, 4:30
p.m., Morison Seminar Room, A106 Corson/
Mudd Hall.

Electrical Engineering
"Associative Memories Via Synthetic Neural

Networks," Anthony N. Michel, McCloskey
Dean of Engineering, University of Notre Dame,
Oct. 17, 4:30 p.m., 219 Phillips Hall.

Environmental Toxicology
"Radon Hazards in the Home," Joseph Laq-

uatra, design and environmental analysis, Oct.
13, 12:20 p.m., 304 Femow Hall.

Epidemiology
"The Pandemic Flu of 1918," Maria-Teresa

Correa, veterinary medicine, Oct. 13, 12:20 p.m.,
260 Warren Hall.

Floriculture & Ornamental
Horticulture

"Becoming Licensed in Landscape Architec-
ture," Marvin Adleman, floriculture and orna-
mental horticulture, Oct. 12, 12:15 p.m., 404
Plant Science Building.

"Determining Adequate Soil Volumes for
Permanent Plantings Based on the Water Needs
of Four Tree Species," Pat Lindsey, grad student,
floriculture and ornamental horticulture, Oct. 19,
12:15 p.m., 404 Plant Science Building.

Food Science
"The Transition from Academia to Food In-

dustry Product Development," Sally W. Rosen-
thai, Conagra Frozen Foods, Oct. 17, 4:30 p.m.
204 Stocking Hall.

Genetics & Development
"Studies on Gene Amplification in Mammal-

ian Cells," Thea D. Tlfty, pathology, Lineberger
Cancer Research, North Carolina Medical
School, Chapel Hill, Oct. 16, 4 p.m., Conference
Room, Biotechnology Building.

Geological Sciences
"Fluvial Stratigraphic Models: A New Look,"

John S. Bridge, SUNY Binghamton, Oct. 17,
4:30 p.m., 1120 Snee Hall.

Hillel
"Sukkot, Shemini Atzeret, Simchat Torah,"

topics in Jewish Tradition, Oct. 16, 8 p.m., 314
Anabel Taylor Hall.

History & Philosophy of Science &
Technology

"Contrastive Empiricism," Elliott Sober, phi-
losophy. University of Wisconsin, Oct. 18, 4:30
p.m.. Lecture D, Goldwin Smith Hall.

Immunology
"MHC Class I Antigen Expression by Equine

Trophoblast," Bill Donaldson, Baker Institute,
Oct. 13, 12:15 p.m., G-3 Vet Research Tower.

International Nutrition
"Critical Nutrition Issues for the Third World

for the 1990s and Implications for Research and
Training," Cutberto Garza, nutritional sciences,
Oct. 12, 12:40 p.m., 200 Savage Hall.

Latin American Studies Program
"Ownership of Traditional Information:

Moral and Legal Obligation to Compensate In-
digenous Peoples," Richard McNeil, natural re-
sources, NUCLEO VERDE, Oct. 12, 12:15 p.m.,
114 Martha Van Rensselaer Hall.

Materials Science & Engineering
"Pressure Enhanced Crystallization and Dif-

fusion in Covalent Networks," Michael Aziz,
Harvard University, Oct. 12, 4:30 p.m., 140 Bard
Hall.

"Effect of Crosslinking on Phase Separation
of Polymer Mixtures," Robert Briber, MIST,
Oct. 19, 4:30 p.m., 140 Bard Hall.

Mechanical & Aerospace Engineering
"Numerical Modelling of Laminar Reacting

Flows Including Detailed Chemistry," Ulrich

Maas, visiting fellow, Oct. 17, 4:30 p.m., 107
Upson Hall.

Mechanical & Aerospace Engineering
Manufacturing Seminar

"Managing Technical Change in an Old
Plant," Griscom Bettle HJ, Tropicana Products,
Inc., Oct. 12, 4:30 p.m., B14 Hollister Hall.

Neurobiology & Behavior
"Evolutionary Ecology of Mycophagous

Drosophila," John Jaenike, biology. University
of Rochester, Oct. 12, 12:30 p.m., Morison
Seminar Room, Corson/Mudd Hall.

"Monoaminergic Regulation of Plateau Po-
tentials in Vertebrate Motoneurones, Basic
Mechanism and Possible Functional Role," Ole
Kiehn, neurobiology and behavior, Oct. 19,
12:30 p.m., Morison Seminar Room, Corson/
Mudd Hall.

Nutrition
"Protein/Carbohydrate/Fat Dietary Recom-

mendations for the First Year of Life," Cutberto
Garza, DNS, Oct. 16, 4:30 p.m., 100 Savage
Hall.

Ornithology
"Breeding Ecology of Upstate New York

Common Terns," Ken Karwowski, U.S. Fish &
Wildlife Biologist, Cortland, Oct. 16, 7:45 p.m.,
Laboratory of Ornithology, 159 Sapsucker
Woods Road.

Peace Studies Program
"Attempts at Arms Control 1950-1975," Hans

Bethe, John Wendell Anderson Professor of
Physics Emeritus, Oct. 12, 12:15 p.m., G-08A
Uris Hall.

"Troika: A Visit to Forbidden Places: The
First Visit of Western Scientists to Soviet Mili-
tary Research Facilities," Steve Fetter, Univer-
sity of Maryland, Oct. 18, 12:15 p.m., G-08 Uris
Hall.

Pharmacology
"The Characterization and Mechanism of Ac-

tion of 2,3,7,8-Tetracholrodibenzo-p-Dioxin An-
tagonists," Stephen Safe, Veterinary Medical
College, Texas A&M, Oct. 16, 4:30 p.m., G-3
Vet Research Tower.

Plantations
"Bunneries and Buttes: Special Plants for

Special Places," Paayoti Kelaidis, curator, rock
garden, Denver Botanic Garden, Oct. 19, 7 p.m.,
auditorium, Boyce Thompson Institute.

Plant Biology
"Molecular Analysis of Chitinase Gene Ex-

pression in Transgenic Plants: Activation by the
Phytohormone Ethylene and Pathogen Attack,"
Richard Broglie, agricultural products depart-
ment, DuPont, Oct. 13, 11:15 a.m., 404 Plant
Science Building.

Plant Pathology
"Studies on Tomato Spotted Wilt Virus," Min

Wang, plant pathology, NYSAES, Oct. 18, 3
p.m.. A-133 Barton Lab, Agricultural Experi-
ment Station, Geneva.

Plant Pathology
"Exploring Diagnostics in Agriculture," Chet

Setula, Oct. 17, 4:30 p.m., 404 Plant Science
Building.

Psychology
Title to be announced, David Buss, Univer-

sity of Michigan, Oct. 19, 3:30 p.m., 202 Uris
Hall.

Rural Development
"Culture of Poverty Arguments: Are They

Useful in a Rural Context," Tom Hirschl, rural
sociology, Oct. 19, noon, 250 Caldwell Hall.

Science, Technology & Society
"The Political Deconstruction of Science:

What Future for Expertise in Policy Making?"
Patrick Hamlett, visiting associate professor,
Program on Science, Technology and Society,
Oct. 17, 12:15 p.m., 701 Clark Hall.

Society for the Humanities
" 'Incorruptible Milk': Breastfeeding and the

French Revolution," Mary Jacobus, English, Oct.
17, 4:30 p.m., Hollis E. Cornell Auditorium,
Goldwin Smith Hall.

Sociology
"Ethnography and Event History in Immi-

grant Incorporation," (The Immigrant Metropolis
Project), Dan Kelp, Si-Jin Su and Victor Nee,
Oct. 13, 3:30 p.m., 302 Uris Hall.

South Asia Program
"Nationalism and the Crisis of Violence in Sri

Lanka," Bruce Kapferer, University College,
London, Oct. 16, 12:15 p.m., 153 Uris Hall.

Southeast Asia Program
"Big Men and Bolos, Bosses, Buses and Bul-

ets: Local Power in Philippine Politics," John
Sidel, SEAP grad, government, Oct. 12, 12:20
p.m., 102 West Avenue Ext.

"Small Scale Irrigation in Laos," Randy
[reson, technical consultant, Community Aid
Abroad, Laos, Oct. 16, 12:15 p.m., 102 West
Avenue Ext.

"Current Status of Cambodia," Yang Sam,
graduate, Asian Studies, Oct. 19, 12:20 p.m.,
102 West AvenueExt.

Stability, Transition & Turbulence
"Stochastic Model for Velocity Gradients in

Turbulence," Sharath Girimaji, mechanical and
aerospace engineering, Oct. 17, 1 p.m., 203
Thurston Hall.

Statistics
"Extended Paulson Sequential Selection,"

Don Edwards, statistics. University of South
Carolina, Oct. 18, 3:30 p.m., 100 Caldwell
Hall. .

Textiles & Apparel
"Wetting Force Measurement," Margaret

Wilde, Helene Curtis Co., Oct. 12, 12:20 p.m.,
317 Martha Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Modelling Creep/Rupture in Composite

Materials," S.L. Phoenix, Oct. 18, 4:30 p.m.,
205 Thurston Hall.

Vegetable Crops/Pomology
"Some Effects of Low Temperature Stress

on Chilling-Sensitive and Tolerant Tomato
Fruit," J. Wyatt Brown, vegetable crops, Oct.
12, 4:30 p.m., 404 Plant Science Building.

Panel discussion on the proposed merger of
the horticulture departments, Brian Chabot,
Carl Gortzig, Warren Stiles and Chris Wien,
Oct. 19, 4:30 p.m., 404 Plant Science Building.

Veterinary Pathology
"Pathogenesis of Felv-Induced Immunode-

ficiency and Aplastic Anemia," Edward A.
Hoover, pathology, Colorado State University,
Fort Collins, Oct. 19, 12:30 p.m., auditorium,
Boyce Thompson Institute.

Western Societies Program
"Daily Life in the Nazi Period," Hans

Ulrich Thamer, Westfalische Wilhelms Univer-
sitat, Munster, Mellon Visiting Scholar, Oct.
17, 4:30 p.m., 165 McGraw Hall.

Women's Studies Program
"Curing the Sickness of a Time: Wittgen-

stein, Gender and the Problems of Philosophy,"
Naomi Scheman, philosopher. University of
Minnesota, Oct. 13, 4:30 p.m., Guerlac Room,
A.D. White House.

SPORTS

Home contests:

Friday, 10/13
Lightweight Football, Princeton, 7 p.m.
Women's Volleyball, Harvard, 7 p.m.

Saturday, 10/14; Homecoming
Women's Varsity Field Hockey, Harvard, 10
a.m.
Men's Jr. Varsity Soccer, Alumni, 10 a.m.
Women's Varsity Soccer, Harvard, 11 a.m.
Varsity Football, Harvard, 1 p.m.
Women's Volleyball, Brown, 1 p.m.
Men's Varsity Soccer, Harvard, 7:30 pm.

Sunday, 10/15
Women's Jr. Varsity Field Hockey, Alumni, 1
p.m.
Women's Jr. Varsity Soccer, Ithaca College, 2
p.m.

Tuesday, 10/17
Men's Jr. Varsity Soccer, Hartwick, 4:30 p.m.
Men's Varsity Soccer, Hartwick, 7:30 p.m.

SYMPOSIA

Cornell Plantations
"A Symposium: On-The-Rocks," co-spon-

sored with American Rock Garden Society and
Federated Garden clubs of New York State
Oct. 21, 9 a.m. to 5 p.m. Pre-registration is
necessary, call 255-2407.
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Introducing Cornell's newest faculty members
Meet some of our recently arrived colleagues in teaching, research and service

Satoshi Akiba
Satoshi Akiba is a renaissance man: He has practiced law

in his native Japan, taught politics and economics in rural
Georgia and learned English. French. Spanish and Russian.

As one who says. "Life is very much an accident." Akiba
doesn't think it odd that, at 47. only three years after even
thinking about library- work, he has become assistant curator
and Japanese bibliographer at the Cornell Library's Wason
Collection. He is responsible for selecting all materials on
Japan, its history and culture — a 65.000-volume collection
that he hopes to build, in quantity and quality, while also
meeting the specific research needs of faculty and graduate
students. In 1986. Akiba was assisting Duke University's
counsel with research for a legal case involving a Japanese
university. An assistant librarian asked if he could help part
time with some Japanese materials, he began supporting fac-
ulty research efforts, the faculty asked that he be made a
full-time bibliographer, and a new career was born.

He took the full-time job and, as part of "my commit-
ment to the best interests of the faculty." he also studied full
time to get his master's degiee in library science — supple-
menting rwo degrees from Japan's Hosei University.

Besides scanning titles in publishers' catalogs and
weekly key-word bibliographies. Akiba estimates that he
has to "lake a look at" at least 10,000 books and articles a
year, more than 80 percent of them in Japanese.

A key to selection is the specific interests of Cornell
faculty who need his materials for teaching and research, so
he meets regularly with them, singly and in groups.

He will also teach a gTaduate-student course covering
both the use of Japanese materials and scholarly trends in
Japan studies — both in the U. S. and in Japan.

Akiba. who moved here in August with his wife and two
children, says one of the lures of Cornell was the very fact
that its Japanese collection was only 17 years old and was
not one of the best in America.

"But Cornell does have a first-class faculty and univer-
sity library, and it is not extremely bureaucratic. I have no
interest in racing against the long-established collections,
but I hope I will have the opportunity to make the Japanese

Vicki N. Meyers-Wallen
While we and all other mammals were embryos, certain

genes prompted the development of male and female repro-
ductive organs. What happens when that system goes awry
is the concern of Dr. Vicki N. Meyers-Wallen, a specialist in
reproductive physiology and a new assistant professor of
theriogenology in the College of Veterinary Medicine.

Theriogenology is the study of animal reproductive sys-
tems. Of particular interest to Meyers-Wallen is a chemical
called Mullerian inhibiting substance, or MIS. In embryos
genetically destined to become males, MIS should "kick in"
to prevent female reproductive organs from developing.
Insufficient MIS can result in the formation of a complete
uterus in a male animal and subsequent infertility problems.

Meyers-Wallen applies her growing knowledge of mu-
tant genes to reproductive problems in pure-bred dogs and

I cats. Inherited disorders are more frequently seen in pure-
bred animals, and breeders are grateful for any help in pro-
ducing healthy animals, she noted.

She also looks for ways that animals can be useful mod-

Melissa Luckow
The best place for collecting is old cemeteries, said

Melissa Luckow. She's not a ghoul but an assistant profes-
sor of botany in the L.H. Bailey Hortorium, the university's

Satoshi Akiba
Charles Harrington

Don Atbern

collection a full-fledged, first-class research library, both in
quantity and quality."

— Sam Segal

els of human medical disorders. She brings to Cornell from
the University of Pennsylvania, where she was an assistant
professor of reproduction in medical genetics, a National
Institutes of Health (NTH) grant for the study of defects in
Mullerian duct regression, and she was co-principal investi-
gator on another NIH project about animal models of human
genetic diseases.

After earning a V.M.D. degree from the University of
Pennsylvania School of Veterinary Medicine in 1976, Mey-
ers-Wallen practiced in small animal hospitals in North
Carolina and New Jersey before returning to Penn for a
Ph.D. (1986) in comparative medical sciences.

At Cornell she teaches the Veterinary College Gourse in
small-animal reproduction and will discuss the genetics be-
hind reproductive problems in a new, graduate-level course.

When she leaves behind all the small animals and stu-
dents at Cornell, Meyers-Wallen goes home to a husband
who is a special education teacher at DeWitt Middle School,
and to one cat and one dog.

—Roger Se gel ken

research center for the identification, classification and nam-
ing of cultivated plants of the world.

Luckow prowls cemeteries and other out-of-the-way
places because some of the rare plants that she studies usu-
ally do not grow in cultivated land. Her specialty is plants
of the subfamily Mimosoideae, legumes that include mes-
quite trees and the "sensitive" plants that close their leaves
when they're touched.

As a systematic botanist, Luckow is concerned with
proper classification of plant species into taxonomic groups.
That brings up questions of evolutionary relationships be-
tween plant species, according to Luckow. Systematic bota-
nists wonder, among other things: How are species related
and what characters provide evidence of those relationships?
Leaves that close when touched, for example, may occur in
several different genera and indicate a relationship between
those genera.

The botanist came to Cornell last January after earning a
Ph.D. from the University of Texas. Here she is preparing
to teach a spring semester course in families of cultivated
plants; working on the fourth edition of "Hortus," the dic-
tionary of all cultivated plants in the United States and Can-
ada; and trying to keep her collection of mimosoid plants
from Mexico and the southern United States alive in cloudy
Ithaca.

Her current research interests involve studies of generic
relationships using morphological and molecular tech-
niques.

All of her plant-hunting is purely for the sake of scien-
tific inquiry, Luckow said; most of the Mimosoideae species
have no known economic value and few of the other kinds
of plants she collects do, either.

"I study plants because they can tell us something about
evolution and speciation — not because somebody is going
to grow them."

That explanation baffles her father, a retired grapefruit
farmer in Arizona.

"But who knows — some of the mimosoids have a very
high protein content and they can grow under horrible con-
ditions," she said. "They are now being developed as forage
and food crops."

—Roger Se gel ken

Stephen McGuire
Whether orbiting the earth or sitting in an office, com-

puters and other electronics are vulnerable to high-energy
cosmic rays streaming from space. The particles can cause
programs to glitch and even physically damage delicate
components.

Stephen McGuire. a new associate professor of nuclear
science and engineering, is mounting sophisticated studies
of the effects of such charged particles on transistors and
other semiconductor devices. He uses computers to build
mathematical models of the effects and plans to test the
resulting theories using machines such as Cornell's research
reactor in Ward Laboratory.

When not immersed in the complexities of semiconduc-
tors and radiation damage, he likes to photograph land-
scapes and pursue trout and bass as a freshwater fisherman.
Both are avocations he picked up in his early days at Cornell
from 1974 to 1979, while pursuing a Ph.D. in nuclear sci-
ence.

He is philosophical about his fishing luck: "It's a growth
area for me, but I'm encouraged by the early results."

He's also teaching a graduate seminar and serving as a
freshman engineering student adviser and an adviser to the
Cornell chapter of the National Society of Black Engineers.

His career also has included stints at Oak Ridge and
Lawrence Livermore National laboratories, as well as the
University of Tennessee and Alabama A&M University.

— Dennis Meredith

Jeremy Waldron
Jeremy Waldron, a political theorist with a joint appoint-

ment in the Department of Government and in the Ethics
and Public Life Program, finds it "mind-boggling" that
when Americans engage in discussions of foreign affairs
and the East bloc, they think of the West as synonymous
with life in the United States.

"The West is not one monolithic system" said the 36-
year old New Zealand-bom scholar who has taught at Ox-
ford, Berkeley, Edinburgh and in New Zealand.

"Among the U.S., U.K. and France, there are great dif-
ferences. Only in America do people talk about political
rights without economic rights. For 20 years, Europe has
had social programs that put this country to shame."

Waldron studies political economy, the area of political
theory and philosophy concerning social morality. He ex-
plores issues concerning the organization of economies, the
distribution of property and taxes, the welfare system and
political theory and how these issues relate to human rights,
citizenship, justice, democratic theory and the Constitution.
• After three years of teaching at the University of
Berkeley as a professor of law, jurisprudence and social
policy, Waldron has been retreating from law to focus on
social justice.

"As political theorists, we provide categories for thinking
about property, poverty and related problems, to explore
how they may be related in ways that ordinary thinkers
don't appreciate," Waldron said. "Our insistence on free-
dom, for example, as the ultimate value means we have
certain social problems of poverty and homelessness, and
gives us a way to ask questions about the kind of society we
want to live in."

Waldron currently is looking into poverty and need, and
the relation of political morality and economic distribution.
He is teaching a graduate-level course in public and private
morality and in the spring, will teach his main interest, so-
cial justice.

— Susan S. Lang

Jeremy Waldron
Chris Hildreth
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Kofi Agawu
Three professors joined the Music Department this year,

reflecting its balance of music history, theory and perform-
ance: David Rosen, a musicologist specializing in Italian
opera; Mark Scatterday, director of the Cornell Symphonic
Band and Cornell Wind Ensemble; and Kofi Agawu, a theo-
rist interested in analysis and interpretations.

Agawu, 33, who was bom and raised in Ghana, said he
found the department's balance one of its most attractive
aspects when he considered moving here from King's Col-
lege in London, where he taught the past four years.

"There are departments in other universities where you
I won't hear a note of music played. This is not a dry. schol-

arly place. I don't know of many places so evenly bal-
anced," he said.

Agawu brings expertise and scholarly interests that ex-
tend the department's range. He is conducting research for
a book titled "The Music of Gustav Mahler," a study of
works by the late 19th- and early 20th-century composer
and conductor from Vienna. His book, "Playing with
Signs." which deals with meaning in classic instrumental
music, is to be published next year.

His focus here will be on the application to music of
semiotics. Semiotics is a philosophical theory of signs and
symbols that deals especially with their function.

Agawu, who holds a Ph.D. from Stanford, also is inter-
ested in the analysis of West African music, especially the
relationship of music and tone languages such as Ewe. his
native tongue, and often writes on the subject. He explained
that African languages differ phonetically from English but
have in common with Chinese the fact that meaning often is
conveyed through pitch.

At home, with his wife, Christie Mawuena, and his
nearly-3-year-old son, Atu, he listens to western and tradi-
tional African music.

— Carole Stone

Philippe Baveye
Bom and raised in Waterloo, where Napoleon met a

crushing defeat in 1815, Philippe Baveye knows every inch
of the famous battle ground like the back of his hand. "I
played there all the time as I grew up," he recalled.

An assistant professor of soil physics in the College of
Agriculture and Life Sciences who joined the faculty in
January, Baveye has a wide range of research interests, in-
cluding the study of the fundamental aspects of soil-water
interactions. Part of his work focuses on improving the
techniques for cleaning aquifers that are contaminated with
pesticides, fertilizers and other pollutants.

Because soil microorganisms play a vital role in cleaning
underground water resources, it is important to gain a better
understanding of how bacteria move in soils, he said.

"There are many aquifers around the country, especially
near nuclear power plants, that are heavily contaminated
with pollutants." Baveye pointed out. "When we want to

I clean up polluted aquifers at a particular point, we must
| make sure that soil bacteria get to the polluted area to attack

pollutants."
He said that soil scientists around the country regard

Cornell's microbiology program as one of the best; its repu-
' tation prompted Baveye to give up a comparable position at

the University of Illinois in favor of joining Cornell. Part of
the appeal of the position here was also "the challenge of
succeeding Dr. Robert D. Miller, one of the most distin-
guished soil physicists of his generation." Baveye added.

One of Baveye's hobbies is reading the history of medie-
val and contemporary universities around the world. "I have
read about Cornell, too," he said.

— YongH. Kim

Chris Hildreth
Philippe Baveye

Kofi Agawu

Kent E. Wolcott
Col. Kent E. Wolcott, the new commander of the Air

Force Reserve Officer Training Corps detachment at Cor-
nell, wants students to know that military service — and
particularly the Air Force — is not an educational dead end.
Wolcott, a career officer with a master's degree and studies
toward a Ph.D. in political science, courtesy of the Air
Force, is proof of that.

"Having the Air Force send you back to school for ad-
vanced degrees is a high probability," said Wolcotl, who
came to Cornell from the National Defense University in
Washington, D.C., where he was a senior military fellow.
"It is in the Air Force's interest to have highly educated
individuals making up the officer corps."

Wolcott joined the Air Force and entered pilot training
after graduating from Kent State University in 1966. The
Air Force taught him to fly. Following several years as a
flight instructor in jets, he was trained as a C-130 aircraft
commander and sent to Southeast Asia during the Vietnam
War.

He returned with a host of decorations, including an Air
Medal and the Bronze Star. The Air Force sent him to the
University of Pittsburgh for a master's degree in political
science, then to faculty duty at the U.S. Air Force Academy
and then to the University of Washington in Seattle for doc-
toral studies. His dissertation is on "The Political Regime of
Outer Space."

Some of the Air Force ROTC detachment's 80 cadets
from Cornell, Ithaca College. SUNY Cortland and Wells
College eventually will become Air Force pilots. But
Wolcott doesn't want any of them to miss out on an educa-
tional opportunity not in the standard ROTC curriculum.
He is proposing a club to teach another skill he learned in
23-plus years of Air Force service: sailplane soaring.

—Roger Se gel ken

Robert Libby
Johnson Graduate School of Management Professor

Robert Libby covers the certainties of numbers and the un-
certainties of people in his studies of accounting and human
decision-making.

The Philadelphia native has been looking at what makes
an accountant or financial analyst an expert. This research
has included "lab experiments" in which accountants and
bankers whom he corrals at national training schools are put
through hour-long, simulated decision-making situations.

Being at the Johnson School gives him a chance to work
closely with four of its other faculty members who conduct
research into decision-making: accounting Professor Ronald
W. Hilton, marketing Professor Alice Isen, marketing Asso-
ciate Professor J. Edward Russo and Richard H. Thaler, the
Henrietta Johnson Louis Professor of Management.

Libby also noted that "I doubt if I'd be here at all if it
weren't for Tom Dyckman," the Johnson School's associate
dean for academic affairs and the Ann Whitney Olin Profes-
sor of Accounting, who has been nationally recognized for
his teaching and research. Not only did Libby want the op-
portunity to work with Dyckman, but Dyckman persuaded
him to come to the Johnson School.

Besides the opportunity to work with them and other
colleagues in accounting — Associate Professors John A.
Elliott and Dale C. Morse and Assistant Professor Wayne H.
Shaw — Libby said he came to the university "probably
more than anything else because of the strong interdiscipli-
nary-oriented faculty and the collegial environment."

After spending the past 10 years at the University of
Michigan, Libby and his wife, Patricia, will not have to ad-
just to Ithaca's winters. Although they are not skiers, they
are contemplating an attempt at cross-country skiing this
winter.

— Barry Gross

Charles Harrington

Gregson G. Davis
Gregson G. Davis' passion for the classics was bom

while he was growing up in St John's Antigua in the Carib-
bean, simply because "the best teacher in the school was the
Latin teacher."

Davis left his Caribbean homeland at the tender age of
15, much to his mother's dismay, to enter Harvard. He won
the Bowdoin Prize in Latin translation four consecutive
years and earned a bachelor's degree in classics in 1960 at
age 19.

Although the 49-year-old West Indian has not lived in
Antigua since, his other specialty, in the poetry of the
French-speaking Caribbean, allows him to continually ex-
plore the Caribbean quest for identity.

"The Caribbean literature being written now asks what
does it mean culturally to have been colonized by England,
France or Holland," Davis said. "If you're a descendant of
an ex-slave raised in the colonial system, are you African,
European or West Indian in your language, religion and tra-
ditions? Where is home, culturally speaking? It's a com-
plicated cultural picture but a fertile ground for writers."

When Davis grew up under the thumb of British coloni-
alism, studying West Indian literature in school "was un-
heard o f in the Euro-centric curriculum. "Now, West Indi-
ans are reading their own literature — it's an exciting time
in the field. The islands are independent and self-conscious
and trying to define themselves precisely," he said.

Davis arrived here after 22 years of teaching at Stanford.
He has a joint appointment in the departments of Classics
and of Comparative Literature. This year, his courses in-
clude the Odes of Horace to undergraduates; a seminar in
Aime Cesaire. a prominent poet and politician in Martin-
ique, to graduate students; and a course on the poets and
writers of the Caribbean.

For Davis, coming to Cornell means being closer to
home on "the most beautiful campus I have ever set my
eyes." Joining Davis in Ithaca are his wife. Daphne, and
children, Oliver, 6, and Sophia, 1.

— Susan S.Lang

Jeffery Sobal
Do sociologists have anything to do with food and nutri-

tion? Plenty, according to Jeffery Sobal, a new associate
professor in the Division of Nutritional Sciences, a joint unit
of the College of Human Ecology and the College of Agri-
culture and Life Sciences.

Describing himself as a nutritional sociologist, Sobal said
that he specializes in examining how social factors and
people's behavior affect what, how and why they eat what
they eat.

"We look at people's attitudes, beliefs, values and behav-
iors about food and nutrition and how these factors affect
people's eating patterns," Sobal said. Nutritional sociology
is relatively new as an area of specialization, but it is be-
coming an accepted part of nutritional sciences, he added.

Taking vitamin supplements in high doses, for example,
can be detrimental to health, but nutritionists may have dif-
ficulty convincing people to follow their scientific advice.
That's where nutritional sociologists like Sobal come into
the picture, identifying social factors that can help scientists
get their message across.

"Nutritionists can learn many things about physiological
functions of nutrients, but applying their findings to change
people's eating habits is difficult," Sobal said.

What attracted him to Cornell? "Cornell's nutrition pro-
gram is well respected, and many people in the field con-
sider it best in the nation," Sobal said.

Sobal comes from the University of Maryland School of
Medicine where he was an associate professor and associate
director of research.

— YongH, Kim
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Bernd Sturmfels

Bernd Sturmfels
Assistant Professor of Mathematics Bernd Sturmfels sees

in Ithaca a bit of Europe, which is one reason the German
mathematician feels particularly at home here. He enjoys
the Ithaca Commons, with its "slightly alternative scene"
that reminds him of a small European village. Ithaca also
evokes his favorite American cities, where he did graduate
studies:

"Ithaca is a small-town combination of Seattle and Min-
neapolis, culturally and with its proximity to nature."

Sturmfels, whose research covers computational algebra,
discrete geometry and combinatorics, was drawn to Cornell
for more than the ambience of its surroundings, however.

"Besides the excellence of the pure mathematics group
here, there is a strong interdisciplinary flavor in my field,
spread over the departments of computer science, operations
research and mathematics."

Besides his research, Sturmfels is teaching graduate
courses in computational algebra and operations research
this semester and an undergraduate course in "Applicable
Algebra" next semester.

His unusual academic background includes two Ph.D.s in
1987, one from the Technische Hochschule Damstadt in
Germany and one from the University of Washington. The
Washington degree sprang from his desire to remain in Se-
attle after spending a year there on a visiting fellowship. He
took graduate courses to qualify for support and ended up
completing the requirements for the Ph.D.

He followed his Ph.D. with postdoctoral research at the
University of Minnesota and an assistant professorship at
the University of Lira, Austria.

Despite the comfortable atmosphere of Ithaca, Sturmfels
still finds the need to wind down after the excitement of
teaching, doing research and conferring with his colleagues.
He's just started a class in yoga.

— Dennis Meredith

Daniel Mont
"The nice thing about being a labor economist and study-

ing the economics of the family is that decisions my wife
and I discuss can inspire research," said Daniel Mont, 28, an
assistant professor of consumer economics and housing,
who joins Cornell from the University of Wisconsin.

For the past two years, while he was finishing his doc-
toral dissertation on two-career families and their likelihood
of moving to advance the husband's or the wife's career,
Mont's wife, Nanette Goodman, was raising their first son,
Alex, 2. She has a master's degree in economics and in-
tends to return to her career, so they decided to have their
second child right after the first Simon was born Aug. 31.

Thinking about how couples make plans to raise families
and manage careers led Mont to his new research project: an
examination of how well New York state manages adoption
services. "The state pays $100 million in subsidies to fami-
lies that adopt children, and no one knows if the process is
as efficient and as equitable as it could be," Mont said.

For those who would rather not compare the price of a
healthy infant and the price of a 7-year-old with a physical
handicap, Mont uses the concept of cost: adults waiting for a
child or a child waiting for a home is a time cost, the size of
the subsidy attached to a particular child is a cost, and so is
the effort and reward a prospective parent can expect.

Mont said he's fortunate to be at Cornell and in the Col-
lege of Human Ecology, where his colleagues down the hall
are sociologists and family resource management experts.
Also, the School of Industrial and Labor Relations has more
labor economists than he would find in a typical economics
department at another university, Mont said.

—Carole Stone

Don Ohadike
One thing in particular has far exceeded the greatest ex-

pectations of Nigerian-born historian Don C. Ohadike about
coming to the United States.

"The availability of research materials here about Africa
overwhelms me," explained the new faculty member in the
Africana Studies and Research Center. "I know where to
find lots of things at home about Nigeria, but not so easily
about Malawi, Zambia or other areas of the continent.

"I discovered first hand that Northwestern's collection is
the best in the world on African history. And I have access
to it all right here at Cornell," he said, his face beaming as
he pulled a box of microfilm from his desk.

As a result, Ohadike said he feels more on the African
continent, in a way. by being in this country than by still
being at the University of Jos in his homeland.

Ohadike, who is working on a comparative study of the
impact of slavery in Africa and in the United States, did
research at Northwestern and taught at Stanford before com-
ing here in August as an assistant professor of African his-
tory.

"They are letting me get my feet wet this term by teach-
ing a graduate level on resistance movements in Africa.
Next spring." he said with obvious anticipation, "I'll start
teaching an introductory course on African civilizations and
cultures."

That course will be a key element in the Africana cen-
ter's new program aimed at involving faculty throughout the
university in its mission and to offer a minor concentration
in African studies to students in the university's seven
undergraduate colleges.

Ohadike holds a master's degree in African studies from
the University of Birmingham, England, and a doctorate
from the University of Jos where he taught from 1979
through 1987.

He is co-author of "The Changing of a Continent: Export
Demand for Captives and History of Africa South of the
Sahara, 1450-1870," written for UNESCO. He co-edited
"Western Igbo: Oral History and Literature Texts." His
recently completed book, "The Ekumeku Movement: West-
ern Igbo Resistance to British Conquest of Nigeria, 1860-
1914," is scheduled for publication next February by the
Ohio University Press.

—Martin B. Stiles

Joel D. Brock
Joel D. Brock, an assistant professor of applied and engi-

neering physics, was lured to Ithaca primarily by the Cornell
High Energy Synchrotron Source, whose intense X-ray
beam is key to his work.

Brock uses the CHESS beam to probe the melting and
freezing of materials such as liquid crystals and the interface
between metals and semiconductors. His work yields fun-
damental insights into the physics of such materials and his
semiconductor studies could aid developers of advanced
semiconductor chips. His long-term goal is to-develop ine-
lastic X-ray scattering as a tool for studying condensed mat-
ter.

While getting his Ph.D. and doing postdoctoral studies at
the Massachusetts Institute of Technology, Brock had to
spend six months of the year at Brookhaven National Labo-
ratory on Long Island to use the X-ray source there. Now
he appreciates having a top-notch facility at his home insti-
tution and "to be one of the local boys."

Brock also enjoys the friendliness of Ithaca and is highly
impressed by the quality of students he's teaching this fall.

"They're as good or better than students I've taught any-
where in the country," he says.

Ithaca gained two valued professionals when Brock and
his wife, Susan Hajda Brock, arrived in town. She's an en-
vironmental lawyer, formerly with the U.S. Environmental
Protection Agency in Boston and now with the local firm of
True, Walsh and Miller. She has a practice in environ-
mental law, specializing in water pollution cases.

—Dennis Meredith

Eva Tardos
Eva Tardos, assistant professor of operations research

and industrial engineering, arrived at Cornell after holding a
visiting assistant professorship in mathematics at the Massa-
chusetts Institute of Technology, but her travels have taken
her to scientific centers in America and Europe.

A native of Hungary, she received her Ph.D. from Eotvos
University in Budapest in 1984. The next year, she held a
Humboldt Fellowship at the University of Bonn, West Ger-
many, followed by a National Science Foundation postdoc-
toral fellowship at the University of California at Berkeley.

There she met her future husband, David Shmoys, who
also has just joined the Cornell faculty as an assistant pro-
fessor of operations research and industrial engineering.

She returned to Hungary for a year in 1986. where she
was an associate professor at Eotvos University. After
going to M.I.T.. she and Shmoys, who was an assistant pro-
fessor of applied mathematics at the institute, were married
last January.

Returning to Hungary for the summer, she found the
country in the throes of political change, which she hopes to
follow through continued contacts with family, friends and
professional colleagues there.

An expert in computer algorithms used in optimization
theory, she was attracted to Cornell by "the exceptional
strength of the optimization group in operations research
and engineering and the strength of the theoreticians in the
computer science department."

— Dennis Meredith

John Corgel
John Corgel, a real-estate investment and finance spe-

cialist who joins Cornell from Georgia State University, is
assessing carefully the local market before buying a home.
He plans to apply the tried-and-true rule-of-thumb:

"Look for one of the least expensive houses in the most
expensive neighborhood," said the associate professor of
properties management in the School of Hotel Administra-
tion. "Appreciation accrues to land more than to the struc-
ture. I favor detached homes over condominiums."

Corgel is teaching the Hotel School's course in real es-
tate principles, which attracts more than 100 students from
across the university, and is planning a new class in corpo-
rate asset management. He also does consulting work, inter-
preting real estate investment data and serving as an expert
witness in court cases.

He is trying to develop a price index for hotel invest-
ments because, without up-to-date information, investors in
hotel chains might as well roll Monopoly dice. "You can't
pick up the Wall Street Journal and get data to compute
rates of return on hotels for the past week." he said.

Corgel already has one investment index to his credit.
He helped develop the Lowery Open and Closed Com-
mingled Fund Index, which rates real-estate investment
funds. Like diversified mutual funds, the commingled funds
spread the risk of investment across real estate securities.

Corgel has taught real estate at the universities of Flor-
ida, Georgia and Connecticut. He is the author or co-author
of more than 30 articles and two books, "Real Estate Per-
spectives" and "The Concept and Estimation of Economic
Life in the Residential Appraisal Process."

The Hotel School position for Corgel marks a return to
Ithaca, where he grew up more than 20 years ago. "They've
made some confusing one-way streets in downtown since I
was here last," he is not the first to note.

—Roger Se gel ken

JaneMarie Swanberg
JaneMarie Swanberg could make more money as an as-

sistant professor of Japanese religions if she became a full-
time consultant, but she prefers being a scholar.

Rather than adding to the superficial American myths
about Japan and its business success — Japan is Asia, Asia
is spiritual, so Japanese business is spiritual — she prefers
pursing scholarship that will help each culture understand
that the other is different, not exotic.

As a graduate student at the University of Chicago, she
started a consulting firm, Japan America Business Strate-
gies, that she still heads. The firm teaches Japanese lan-
guage, thought and culture to American business executives,
but encourages them to avoid simplistic views of Japan.

Her own introduction to Japan involved some shocks.
She went there as an undergraduate exchange student ex-
pecting cherry blossoms and kimonos; she saw little of ei-
ther. What left a lasting impression on the 19-year-old from
northwest Montana was a puppet play that she saw on the
island of Awaji. The play, which was about a mother who
was forced to abandon her child in order to save the child's
life, inspired Swanberg to study grief in Japanese culture.

In her doctoral dissertation, "The Grieving Deity: Pup-
petry, Performance and Ritual Mourning in Japan," she ex-
plored the religious origins of Japanese puppetry. Her inter-
est is in more than Japan; it is in the history of religions and
how stereotypes are perpetuated.

Swanberg said that Cornell's Department of Asian Stud-
ies "is one of the best in the country, and there's no reason
why in three to four years it couldn't become the top Asian
studies department in the country."

— Carole Stone

Don Alber"
Eva Tardos
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Cornell Meet Your Employees. . . .
Networking Roving Photographer Asks:

"What is your fondest memory of summer 1989?"

Marva Francis, Campus Life
"I started a new and exciting job."

Renee Alaimo, Conference Services
"I learned to drive a boat and water ski."

B.J. Bortz, Chemical Engineering Ken Mizoi, Statler
"Completion of the East Wing renovation." "Cayuga Lake sunsets."

Tony Poole, The Learning Web
'Moving into a new log cabin in Lansing."

Michele Benjamin, Financial Aid
"Labor Day Carnival in Brooklyn, NY."

Jon Austin, Willard Straight Hall
"Attended a 4-day ACU-I Conference at
Southern Illinois University."

John Durbin, Public Safety
"The birth of my new daughter Caitlyn
Elizabeth - 6 lbs, 14 ozs."

Hillary Ford, Dean of Students
"My visit to the Pacific Ocean."

Photographer: Harvey Ferdschneider
Reporter: Judy VanDermark More on page 3
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Employee Spotlight on Elissa (Lisa) Olevano
By Kathleen O'Brien
Long before many of us were em-

ployed, there was an item in the office
called a typewriter - a typewriter that
needed a spare hand to return the car-
riage and did not have a spell-check em-
bedded in its memory. Why do 1 mention
this contraption in this modern time'.'
Well, just think about assuming employ-
ment 40 years ago and having to keep up
with the times on your own initiative. Not
only memory typewriters, copy machines

and computers, but the software that is
needed to run them!

Our employee spotlight lor this issue is
Elissa Olevano. International Students
and Scholar—Division of Campus Life. Or
as her friends call her. Lisa. Hired as a
secretary with a high school diploma.
Lisa has gone from the old typewriter to
computer, from being a secretary helping
315 students from 60 countries to an of-
fice manager—administrative aide in a
busv office which now assists 2.000 stu-

Lisa Olevano Photo by Sigrid Peterson

Recent Transfers
and Promotions -

Congratulations to All!
EMPLOYEE

Valorie Adams
Shirley Allen
Dominga Batistia
Jennifer Beard sley
Donald Benjamin
Sandra Boothe
Carol Chock
Jeffrey Clark
Susan Cobb
M. Crawford
Dorothy Cutting
Jon Dana
Gary Darling
Diane G. Dawson
C. Dembosky
Graham Dobson
William Eaton
Dianna Eustice
Leilani Franklin
Shari Halliday
Tami Hastings
Arnold Hughes
Anne Kan-
Eugenia Keilman
William Keleman
Robin Lacey
Bruce Land
Marsha Leon
Cheryl Lippincott
Cynthia Marquis
A. McBride
M. McArdle-Keeney
J. McCarty-Prefontaine
Carlton Mclntyre
Georgina Modica
Thomas Moose
Leanna Morgan
Carmen Morse
Timothy Nock
Noreen CCcllo
Barbara Pilbeam
Cathy A. Rice
Tanni Salustri
Linda Stare
Shana Tarter
Linda Teribury
Thomas Theimer
Marty Timour
Rebecca Vallely
Helen VanArsdale

DEPARTMENT

Law School
Mathematics
Modern Languages
Diagnostic Lab
Residence Life
Hotel Administration
University Development
General Stores
University Libraries
University Libraries
Athletics
CIT
Facilities
University Development
Admissions
CIT
Print Shop
Engineering
Engineering
Public Affairs
Human Resources
Facilities
Statler Hotel
University Libraries
CIT
University Development
Theory Center
Engineering
Mathematics
Finance & Business Services
Athletics
Diagnostic Lab
Craduato-School
Hotel Administration
Engineering
Geneva
CIT
Hotel Administration
Agricultural Engineering
Engineering
International Studies
Facilities
Dean of Students
Sponsored Programs
History of Art
Health Services
CIT
Diagnostic Lab
Arts & Sciences
Nanofabrication Facility

dents from 100 countries.
As with other employees at Cornell.

Lisa has taken advantage of the new ma-
chine training courses as well as the su-
pervisory workshops offered by and
through Cornell.

Lisa says of her job, "It's interesting. I
meet people from all over the world. I am
a real armchair traveler. I get to learn
about people from all over just doing my
job."

In fact. Lisa's office (housing a staff of
9) has numerous wall hangings, pictures
and mementos of the students' countries
that her staff has assisted. Lisa helps new
students with their visa requirements, li
nances, housing, and helps with orient-
ing a family to our customs Lisa enjoys
coming to work. "I really like being able
lo sec the Clock Tower from my window.
It's my favorite Cornell landmark. If that
were not there, il would not be as enjoya-
ble here."

Having a great boss helps, too (all three
directors in the last 40 years). In fact,
learning all the new innovations, while
somewhat overwhelming, elicited this
comment, "Once I learned how to use a
computer. I wondered how I ever got
along without one!" Where have we
heard that before? One thing Lisa does
suggest, though: "1 make sure I get out of
the office during lunch Break. It's a time
to relax and come back refreshed for the
afternoon."

Dedicated, helpful, and willing to learn
new things and to take on the world - this.
Cornell, is one of your employees!

Note to Community:
Networking needs your support, if you

know of anyone who should be in the EM-
PLOYEE SPOTLIGHT, please send their
name, phone number, and a sentence or
two explaining why they should be spot-
lighted to: Employee Spotlight. 134-A
Plant Science Building. Thank You!

Help for the Working
Caregiver: Part II
An increasing number of companies

are beginning to shoulder some responsi-
bility for helping employees caring for
frail relatives. Employers across the
country are participating in a national
survey conducted by the National Asso-
ciation of Area Agencies on Aging to as-
sess the need for ea'regiver benefits.

Beginning in May 1987. workshops are
being offered by Area Agencies on Aging
that will inform employers of adult day
care and other services available to help
employees with dependent aging paren-
ts.

Some employers are also adapting the
same flexibility afforded to working par-
ents to working caregivers. Part-time ar-
rangements, flexible working hours, and
referral to counseling agencies are in-
creasingly being offered to these employ-
ees.

Studies show parents and their chil-
dren can expect to share as many as 50
years of overlapping lifetime. Family,
community and corporate assistance ex-
ists to help make these years as happy
and as fulfilled as possible.

For more information, call your. Area
Agency on Aging today.

The National Association of State Units
on Aging and the Washington Business
Group on Health are conducting a nation-
al demonstration project aimed at assist-
ing companies with employee caregiver
issues. Among the outcomes of the effort
are:

Easily used survey to assess the nature

and level of responsibilities of employee
caregivers.

Process lor working out a relationship
between employers and the state aid
service system to meet those needs iden-
tified in the survey.

Other resources of interest to business-
es available through NASUA include:

Gatekeeper Training Package
Compendium of Private Sector Initia-

tives in Aging
Videotape and Booklet for Corporate

Executive on Public—Private Part-
nerships in Aging (Fall 1987)

Family Supports: Strategies for En-
hancement

For more information, contact Theresa
Lambert, National Association of State
Units on Aging. 600 Maryland Avenue.
S.W.. Suite 208. Washington. D.C. 20024

Expecting?
Having a baby? Adopting a child? Fos-

terparenting? If so. we'd like to hear from
you. We'd like to know what's on your
mind, what's a concern, and what's a rc-
licl to you. We'd like to announce the new
arrival, too. and follow up later on. So if
you are expecting a child, through birth,
adoption or fosterparenting. and would
like to share your thoughts, please let us
know! Write or call Theresa Vander Horn.
148 Olin Hall (5-7504).

Brown Bag Luncheon
By Dwight Widger
Employee Elected Trustee

The Brown Bag Luncheon with Lewis
Roscoe. director of Campus Planning was
great. The slides provided excellent in-
sight as to what will be happening with
Bailey Plaza and Central Avenue. The ar-
chitects' drawings for these two areas
gave the people attending a good idea of
what to expect in the future. There was
also considerable discussion about the
Warren Road cross connect to Ellis Hol-
low Road. The site planning within the

Dwight Widger

present orchards informed us of the aca-
demic buildings to be located to the west
and service buildings to the east. The or-
chards may continue to be located along
Route 366. Although we did have some
problems with the slide projector the
overall presentation was very informa-
tive.

The next Brown Bag Luncheon that I
sponsor will beheld on October 24. Wil-
liam Gurowitz. vice president for Campus
Affairs, will be giving a presentation on
the results of the student housing study.
Housing in the Ithaca area has been of
great concern to all of us. This luncheon
will provide an opportunity to find out
what may be in store for housing more of
the Cornell students. This will be held in
Room 190. Statler Hall, starting at
12:10pm.

Paul Griffin, associate vice president
for new Facilities Planning and Construc-
tion will be the featured speaker at the
October 31 Brown Bag Luncheon. The
topic for the luncheon will be the Olin Li-
brary addition to be built on the Arts and
Science Quad. This luncheon will also be
held in Room 190, Statler Hall starting at
12:10pm.

If there are any topics of concern that
you would like to have addressed at a
Brown Bag Luncheon I would be happy to
entertain your suggestions. I am also re-
ceptive to any information that you feel I
should become familiar with . My com-
puter address is BITNET DWWCRNLNS.
My campus mail address is Dwight Widg-
er. Employee Elected Trustee, Nuclear
Studies, Wilson Lab. Campus.
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What is your fondest memory of summer 1989?"

Ruth Cain, Campus Store
"I said a prayer and it was answered."

Ellen Baer, The Linking-Up Program
"Winning the Ithaca Women's Softball
league."

Debbie Slade, Bursar's Office
"I went to Fort Myers beach on vacation."

Vajezatha Payne:
A Bright Star at the Southside Community Center

September 29 marked the kickolT of
this year's United Way Campaign and
during the campaign Networking will
bring you a look at some of the members
of the Cornell Community who volunteer
time lor United Way agencies. Today We
highlight the contributions of Vajezatha
Payne, a Cornell student who shares a
part of her life with the children and teens
at the Southside Community Center.

By Andy Noel
1 could almost taste the peanut butter

cookies as they were delivered by little
hands to the desk of Audrey Cooper, the
director of the Southside Community
Center. Cookie baking is one of the after
school programs offered four times week-
ly, resulting in the group of 30 children,
teens and staff receiving a much-appre-
ciated snack.

Unfortunately for my tastebuds, 1 was
on the phone with Audrey and not in her
office, close to the goodies. On the bright
side, however. I was learning about one of
the women who sets the standard of com-
mitment to young people in our commu-
nity and who is an invaluable role model
for kids ranging in age from four to their
late teens.

Who is this star that shines so brightly
for hours each day at 305 South Plain
Street? She is a Cornell University senior

majoring in government and Africana
Studies in the College of Arts & Sciences.
She is a member of Quill & Dagger and a
Cornell Tradition Fellow. She is a mem-
ber of the Student Finance Commission.
the Kumba Dance Troupe and Pamoja-Ni
Gospel Choir. Her name is Vajezatha Pay-
ne.

As the second of six children and el-
dest daughter. "V" grew up in Tuscaloo-
sa. Alabama and developed an apprecia-
tion for family and a proclivity for helping
and caring for those in need.

Her four years of service to the children
and teens of the Southside Community
Center have given her much in return, in-
cluding a redefined career path toward
social work. She hopes to earn a Masters
of Social Work from Boston University
following her studies at Cornell.

"The feeling I have when I walk into
Southside and hear children screaming
my name as they run up to greet me is in-
describable: as is the pride in knowing
that the children I work with, once la-
beled slow, are excelling in recent
courses and developing an attitude that,
'With hard work, anything is possible.' "

"V" is particularly pleased with the
dance troupe she directs, known as the
"Southside Stars." Girls ranging in age
from six to ten go through her rigorous
workouts and practices and have per-

formed throughout the Ithaca commu-
nity, including shows at the Ithaca Festi-
val. Cornell and Ithaca College.

The "Southside Stars" most exciting
honor occurred on September 22. when
an accomplished dance troupe from New
York City, the Urban Bush Women, came
to the center to perform as part of the
American Festival series. During their

"V personifies what
commitment means in terms
of volunteering one's time
and energy to young people
in our community.'

Audrey Cooper
Director Southside Community
Center

visit, the dancers from New York selected
two Southside Stars to perform with
them at Cornell in the new Parforming
Arts Center. "The New York City dancers
were so impressed with two of our girls
that they changed their whole perfor-
mance to include them! They were all so
professional and our Southside Stars fit
in perfectly. Our girls didn't make a sin-
gle mistake and 1 can't express the joy
they gave me," V noted.

The young people at Southside. partic-
ularly the dancers, get so much more
from "V" than excellent instruction and
discipline and Audrey Cooper, the center
director, beams when speaking about
her.

"V personifies what commitment
means in terms ol volunteering ones
time and energy to young people in our

community. She has been with us for
four years and does not ever run out of
energy. There is so much love and caring
going from "V" to the children that it is
overwhelming."

"V" spends over five hours a day giv-
ing to the children through discipline, ed-
ucation and warm hugs. The after-school
program last from 3:30-5:00 p.m., fol-
lowed by the tutoring program from 6:00-
8:00. The scheduled one-hour staff break
from 5:00-6:00 never seems to happen, as
a number of children simply do not have
any other place to go.

Following the tutoring program, which
involves kids from first grade through
high school, the young adult program
provides a place to "hang out." The
young people watch movies, cook, play
basketball and lounge around. Music is a
constant. Children as young as four and
five-years old walk into Southside by
themselves at 3:30 p.m. and stay long af-
ter darkness falls.

"V" and the other staff and volunteers
at Southside Community Center are
making an immeasurable contribution to
the lives of many of our community's
children. This program, supported by
your United Way dollars, is certainly pro-
viding a "better way" for many of our
children to grow into happy, responsible
individuals.

By the way. it will not surprise you to
learn that "V" bakes a mean peanut but-
ter cookie!

Wellness Update: Wellness Seminars
Available to All Staff Volunteers Needed

All employees are welcome to attend
the educational wellness seminars listed
below. For more information on each
seminar please call the Wellness Office at
5-3886.

Thursday, October 12
Principles of Fitness
5pm Helen Newman Lounge

Monday. October 16
How the Heart Works
Dr. Schreiber
Noon, Helen Newman Lounge
Friday. October 27
Stress Management - Relaxation
Dr. Michael Gaita
Noon. Helen Newman Lounge

Ithaca Rape Crisis
Seeks Volunteers

Vajezatha Payne Photo by Chris Smith

Ithaca Rape Crisis is looking for volun-
teers interested in being members of their
Speakers Bureau. Members of the Speak-
ers Bureau will do presentations through-
out Tompkins County addressing issues
such as date and acquaintance rape and

personal safety. Women and men who
are bilingual - including ASL - women
and men of color, teens and older women
are encouraged to take part. For more in-
formation ptease call Ithaca Rape Crisis
at 273-5589.
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Unclassified
Ads

1. Please send all unrlassiiit'U ads through Campua Mail
ONLY !<> Networtdng Unclasslfieds. Humphn
DuUdlng. lhand delivered ads will be omitted) no phone

2. For our information your name and campus phone
number MUST be submitted with ads. otherwise your ad
will be omitted.

3. All unclassilicd ads are free of charge to Cornell
faculty, stall and students and will be printed In the order

d as space permits.
4. Please limit youi ad to 30 v\< . '.nv ad longer

than 30 words rnav be fttn
5. UoclassiJ &M nonlmsmt
6. It an error app»

lo be published in W
7 Please submit an ad : ihould

appear in.

For Sale

es, extra Ures, kport} model. faniaaJ
campus. $9,400 OBO. 5 2 I

i Somerset Regal. 2.5L, 5 spd. new K. sh
struts. AM KM. cruise. 77k miles. e\e e<md. Baking S4.8OU
Hark 5-9900 or 753-3995.

I Mercury (.rand Marquis LS. -1 dr. VH loaded cream
puff, 33k miles, no rust, clean. $8,200 olio Kd 5-5413

ave message
1983 red VW t i l l , 90k miles, sunroof. 82.900. 257

0301.

1981 Honda Accord for parts, everything works except
clutch, good ures. $l(>o. Ray 254

1980 Pontiac Sunbtrd. needs minor work, good car
$500. 277-24 18 eves >>r 4 4804 days

: r ' Udsmobile Custom Cruiser, will pass inspection

• station wagon 1 <.h- i spd. new
9700OBO. Ma

engine •
Pick i

I, new i li
564-71 12

oinplch1

$125 plus removal by Oct. 30. 272-1050 eves.
Double canopy bed and matching vanity with chair.

white with gold trim, exe eond. $150 set- 589 6454 eves,
leave message or Cheryl 5-6890 days

Modern dresser. *i drawers, large mirror, exc cond. $75.
Maureen 5-7 170 davs or 844-4239 alter 10pm.

Powder blue velvet upholstered swivel rocking chair.
frame needs repair. $40: exercise bike, ortg price $215.
asking $150 273 1375 eves and wknds.

Dining room table sei with ext leaves and six
upholstered chairs and hutch, solid natural wood good
cond. $950. 273 2065.

PtlW trestle table and 4 chairs. 40\69 With leaves
extends to 93", $400. 844-9745 alter 5pm.

Four Victorian maple chairs with cane seats. $125:
Empire side chair with cane seat. $30. Anne 5-7427 or H44-
8315 eves.

Franklin type woodsiove. 844 ! ipm
Orig "Hoosier" kitchen cablni I

1 148 eves only.
Oak I m nk bids with inaiircsses and matching dresser*

one owner, exc cond. $300 firm. Sfirliey 5-1509 days
: SneH-appioved tull-eoveraae motorcycle hclmel.

bough) new and used one summer. $50 linn. Shell)

hpm.
idials 's oka hi

sk. $325: An lir • Faslape 2')
J .u K l i p s \

273-646:
Like new Ho

boiio
S H

in drawer
inlv eold

. i l o c k , l i n n

wine-bark s

Cornell Recreation CLub News

a dish to

Were you wondering where the CRC
Mystery Trip went? Well, \\
more! The hearty group hi In the
rain to Erie Canal Villa; v us! We
had the whole plaee to mi Hir
next stop was at Trlnkaus Manoi. where
we dined on the "Chefs Surprise.' Our li-
nal stop was at Fort Stanwix. An interest-
Ing and enjoyable day foi
Aren't you sorry you didn't tance
and go along I

CRC's Recreation Comn been
working very hard ndar
for next year. Hen lat's
to come at CRC:

Steak-Pork Roast: Join th imily
at ihe CRC Park on Saturday. ((ctober 14.
1989 at 2pm for deliciou! pork,
done by the Pendleton I . Tickets

mly $5 per person. Chlldn n under 10
Lemonade and

available. Beer and soii.
purchased for $2. Plea-
pass.

Open House-Halloween Party: CRC is
sponsoring an Open II" i RC
Park and a Children's 11 rty on
Saturday. October 28. 19) ! louse
starts at Ipm. followed .ween
Party at 2pm. So. get oi lumes,
and come to the CRC P i af-
ternoon of games, fun na-
tions of donuts will be

Beck's Grove Dinner Spend a
day in the Rome area with Suzanne Sager
and CRC. First slop at the Oneida Silver
Factory, grab some lunch, then on the
the Music Museum foi a "h.u on"' look
at antique music instn : stop
of the day is at Beck's ( uier
and the comedy. "Win
Johnson?" Price is onl\
club member.

Ice Capades: Novemtx
see the 50th ANnual Ie< - show al
the Syracuse War Men: u won't
want to miss this Ice S.
and the Mario Brother-
guests. Price is $18.50 portation
and ticket.

Holiday Dinner Dance: December 9,
1989 at TC3. The band this year will be
"Showtime." Menu will be roast beef au
jus. crab salad, French style green beans.
baby Belgium carrots, oven browned po-
tatoes, dinner rolls and a wonderful chee-
secake buffet. Tickets on sale in Novem-

ber.
Chidren's Christmas Party: December

16. 1989 at Helen Newman Lounge.
Bring your children and grandchildren to
CRC's annual Children's Christmas Par-
ty. More details soon.
' HURRY! HURRY! HURRY! Last

chance to sign up for CRC's wonderful
trip to the Rose Bowl Parade and Hawaii.
Don't miss this chance in a lifetime to see
the Rose Bowl Parade in person. You may
choose to go to only the Rose Bowl or only
Hawaii, or choose both! Many options are
available. Please call Janet Beebe at 255-
7565 for more information. You must be
signed up by November 1. Nonmembers
are also invited to go on this trip. A nomi-
nal fee will be charged.

Look for these events coming soon at

CRC:
Scotch Doubles Bowling
Atlantic City
Lake Placid
New York Khicks-Cleveland Cav;

ketball
Winterfest
Steak Dinner Dance
Philadelphia Flower Show
Euchre Tournament
Washington. DC
Square Dance
Flea Market
NYC Overnight
Nashville
Picnic
Fingerlakcs Racing
Rennesiance Faire
Canada

Has-

Neatness Counts
By Theresa Vander Horn
In my living room. 1 have a small.

green bucket in which 1 keep my tod-
dler's toy "people." As 1 was picking up.
for the third time that day, his scattered
people and putting them back in the
bucket. I wondered to myself. "Why
bother?" I often asked that question to
myself when 1 saw my son's caregivers
diligently tidying the nursery room, hour
after hour, day after day. Why bother? Is
the point of neatness merely the principle
of neatness, without any further func-
tion? Thinking more on this, I have decid-
ed that Indeed, neatness counts.

1 have read that a baby is better stimu-
lated by the careful placement of a few

i lian he is by a jumble of toys every-
where. A child can locus on a few toys:
too many at one lime are overwhelming.
But an older child, loo. needs an orderly
environment. Besides providing focus, an
organized room conveys a sense of order,
calm, control. Order conveys the mes-
sage. "I control this environment."
whereas possessions randomly strewn
across a room convey chaos. For children
especially, a sense of order is important:
to a child, control matters.

Neatness, and the sense of control it
conveys, is more than a matter of appear-
ance, it is a state mind. A sense of control
is related to self-respect, a feeling that
"this is mv environment, mv body, and 1

Democracy and Leadership
By George Peter
"Leadership seems to be the marshal-

ing of skills possessed by a majority but
i by a minority. But it's something

that can be learned by anyone, taught to
.one. denied to no one." From LEAD-

ERSHIP, by Warren Bennis & Bun Na-
nus.

In 1967 Pulitzer Prize Writer Ernest
Becker was talking about democracy, but
what he said applies equally well to mod-

pts of leadership. He said:
"Democracy .. one form of government

most in accord with the promise of evolu-
tion .. it i: n upon itself the task of
combating the Demonic, by making each
person an end in himself (sic) and a re-
sponsible, self-reliant point of authority
to which power leaders and power insti-
tutions are beholden .. But in recent years
Power has become free-floating, precisely
because there are no self-reliant men
(sic): instead there are masses led by
demagogues, masses who create the pow-
er that demagogues use. and who pass on
the decisions over that power to those
demagogues. "The Great Leader knows

best. Let the experts decide, they have
the intimate knowledge. We cannot make
decisions in areas outside our compe-
tence' ... these words are the death groan
of evolution itself. The Great Leaders
MAY NOT KNOW BEST. They have made
empires crumble and caused untold suf-
ferings among their own people since bib-
lical times ... The fact is that EXPERTS
CANNOT DECIDE SINCE THEY SEE
ONLY A SMALL SEGMENT OF THE
WHOLE PICTURE. Whether aware of it
or not, the leader needs to be curbed,
needs the broadest base of self-limiting
decisions ... Many of our brightest minds
are watering down the ideal of Democra-
cy to make it accord with a managerial
elite philosophy and fatalistic acceptance
of the structure of things."

As in democracy, organizations are
only as successful as their ability to to so-
licit and use input from every segment of
the structure. As in a democracy, if such
input is not forthcoming, and hence, ev-
eryone is to blame for its failure, and
hence, the failure of the institution to
reach excellence.

used twice. Wilt: l i t iy grill with cover. SIO; pr sheepskin
scan-overs. 835: Mom Ward woodstove. inside grate. 2 Hda.
$45: adorable clown lamp. $7: hook-io-lable seat, infant to
-4Olbs. 85: blue sola cover, used little. S15. Jackie 5-4547
days or 533-4576 eves

Kxercycle. like new. speedometer-timer, adj si al. SfJO:
chair-sleeper, exc cond. $20: ladies small leather
motorcycle |acket, like new $35. Dot 5-3152 days or 272-
4271 eves

Ibanez 5 siring banjo with ease, exe cond. asking S60O
Mary 5-2262 or 607-657 4447 eves

Piccolo. Ebonite with silver keys, new pads, exe ((Mid.
S2(KI OHO 539-6342.

Women's while leather ice skates, si/e 7. S25. Nicky
272-2534 eves

Women's si/e 6ccm Lynn Nightengale figure skates. lik<
new. $35: hockey stakes, size 5. $15. 347-4351.

Chestnut gelding. 4 yrs. 15 hands, willing rnovei i
assorted lock, buckets, blankets, bridles, en

Canaries. Variegated Glousters. mab li s $25.
Audrey 5 (><i-ls

1976 Titan Metamora 2 bdrrn trailer. ;.
Lansing trailer park, dogs allowed. pri( I

12.\t>0 mobile home on fi.fi acres in Kiehlord. ure.it
hunting .iiul fishing, borders s tate land, creek on propern .

miles south <>i it He

Mobile homi
ahiminum awnings i a
in park, mature landsc

• •! q t u h i y mobile
appliances, deck. 1 storage sheds. S7 i
must sr||.

For Rent
Van Kiifii. 2 bdrm apt, totally remodeled. :

no wets T< !'•!• m es. security $350 plus utiis.

sking $30,000 OBO Man,

ngth pat ids with lull len
2 sheds, one with d e c . sei
. $8,000. Jerry Wiimarth

e set up in park

II • . lie,u town, pels i
' month includes heal "!

control it - therefore. 1 am responsible for
it." If one's life is strewn about, if toys ap-
pear broken and ruined for no apparent
cause, how can one feel in control and re
sponsible? Feeling in control of one's en
vironment. making sense of it. is part of
attaining the next stage - taking responsi-
bility for it.

Taking responsibility for one's envi-
ronment or life is important in this "dis-
posable society." Not everything is dispo-
sable. Not everything is of temporary
value. The simple act of cleaning, re-
pairing, and properly placing ones pos-
sessions instills a sense of pride and re-
spect for those possessions. The contact
involved in carifig for possessions, rather
than simply taking pleasure from them,
provides us with an opportunity to re-
member how very lucky we art to even
have them. The future depends on our
children understanding that they do in-
deed control their lives and environment,
and are responsible tor them.

My father used to say. "Your room is a
reflection of your state of mind." As a
teenager. I rejected that notion. But more
and more. I see the wisdom in it. An or-
derly room, a structured work area, a tidy
person, are the reflections of a sense of
control, of self-determination. Ironically.
neatness taken to either extreme - the slo-
venly or the obsessive - both reflect an en-
vironment in control of the person, rather
than a person in control of the environ-
ment. So, as with so many other things, it
is wise to take "all good things in modera-
tion." As my son grows older. I will begin
lo involve him more and more in the
proper care and placement of the things
in his life. Hut for now. maybe I'll just
pick up my son's toys once ... at the end
of the day.

Blood Pressure
October 12 - Phillips Hall. Lounge -

8:30am-11:30am
October 12 - White Hall. Lounge 125 -

l-3pm
October 17 • Sibley Hall - 9:30-

11:30am
October 19 - Hollister Hall, Room 201 -

8:30-1 lam
October 24 - McGraw Hall - 8:30-

10:30am
October 26 - Research Park. 83 Brown

Rd. Suite 1 12 - MOam
October 26 - Distribution Center.

Kitchen - 10:30-11:30am
October 26 - Langmuir Lab - 12 noon -

2pm
October 30 - Bencfair. Statler - 10am-

3pm
October 31 - Benefair. Statler - 10am-

3pm

avail th

Sublet !arp,i 1 bdrm apt. qulel
carriage House Apts. avail now. willing to

Kcniale roommate wauled t o s h
count] tl with private bath • I

Shan love! • 10 min walk to i
parking ioi
clinini 257 7H2I

hours B-4t30
. 70 [homel

•i driven and riders needed. 5^-6342.
m down H HWIL:. Mon

!973 work or
f->87 2709

Wanted
Used ndniLi lour wheeler, baiter i

(toddler si^ | II your child has out^mwn please consider
i 7 days or 533 1576 <-\r^.

\ ' i i i 'L i a n d ( i n T o m p k i n s C o ) , o m •

less Jcaime 51575 or 546

Networking Meetings
October 17. Noon to Ipm, Day Hall

Board Room
October 31. Noon to Ipm. Day Hall

Board Room
November 14. Noon to Ipm. Day Hall

Board Room
November 28. Noon lo Ipm. Day Hall

Board Room
December 12. Noon to Ipm. Day Hall

Board Room

Networking Deadline
and Publication Dates

October Al lor November 9 issue
November 20 for November 30 issue
December 4 lor December 14 issue
December 11 for December 21 issue
Please note that Networking will not be

published on Thanksgiving Daw Novem-
ber 23.

All information submitted to Network-
ing for publication must reach the Net-
working board members ten days prior to
the publication date. Deadline dale is the
date that the Networking board meets,
which is listed below.

Recipes, Etc.
We arc starting a new column of reci-

pes and household hints which we hope
will become a regular feature in Network-
ing. Any recipes or timesaving hints that
you would like to share with our readers
will be greatly appreciated. Please send
any correspondence to Barbara i\- Nancy!
Public Affairs Records. 83 Brown Rd.

Broccoli & Cheese Casserole
10 oz. Broccoli
1—4 1b. Velveeta Cheese
1 egg
8 oz. Cottage Cheese
1 Tbsp. Flour
Cook broccoli: drain well, mix with

cubed velveeta cheese and cottage
cheese. Add slightly beaten egg and flour.

Bake 400 degrees for 30 minutes in
covered casserole.

Defrosting the Freezer
After removing the ice build up and

drying well, apply a light coat of vegeta-
ble oil on entire freezer section of refriger-
ator. Next time you defrost it will cut your
defrosting time in half.
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Advisory Committee on the
Status of Minorities

by Mary DeSouza, coordinator of services for minorities & Vietnam-era veterans

Shcnetta Selden, chairperson for ACSM, talks with Mary DeSouza

The Advisory Committee on the Status of Minorities (ACSM)
identifies issues and concerns of minority faculty, staff and
students and advises the administration on university policies
affecting these minority members. Strategies for addressing

I concerns and recommended changes are given to the associate
vice president for human relations and the director of the
Office of Equal Opportunity. Members of the committee are

' from each of the four minority protected class categories, i.e.,
Black, Hispanic, American Indian and Asian/Pacific Islander.
Members serve two-year terms.
The committee has looked at issues of retention and recruit-
ment, career development, community outreach, and the

i general status of minorities on campus. Last year ACSM co-
sponsored the first fall and spring receptions to welcome new

i minority faculty and staff to Cornell. This year the committee
will continue with faculty and staff interviews to gather first-

j hand information on how minorities perceive the university as
an employer and educator. Additionally, plans are under way

, for a regional conference June 11 and 12, 1990 to address the
! recommendations of the report One-Third Of A Nation: A Report

of the Commission on Minority Participation in Education and
American Life.

Membership in ACSM is open to Cornell minority faculty and
staff. Members are selected by current committee members
and the associate vice president for human relations, Joycelyn
Hart and officially appointed by the associate vice president
for human relations and the president.
Faculty, staff and students are invited to contact ACSM mem-
bers about issues and concerns of minorities at Cornell.

Smokestoppers, Addictions
Habit Breakthrough:

Three Programs to Assist Those
Who Want to Quit Smoking

Do you want to quit smoking or perhaps break another habit?
Why not consider enrolling in one of the three programs available
through this fall's calendar of workshops and seminars?
Smokestoppers is presented by the Health Education Department
of Tompkins Community Hospital and is designed to help you
stop smoking. There is an initial one-hour information session.
Call Training and Development at 5-7170 for details.
Habit Breakthrough will help you learn to uproot habitual pat-
terns, including smoking. The focus is on both the symptoms of
the habit as well as the source of the habit. Offered for eight weeks
'oeginning October 24 from l:00-3:0Qpm.

Addictions is a one-session three-hour workshop which will
address the relationship between work and family dynamics and
addictions. Offered on October 31. Call Training and Develop-
ment at 5-7170 to enroll or for information.

Option Transfer Month for
Statutory Health

Insurance Enrollees
Between November 1 and 30, Statutory health insurance en-
rollees will be allowed to change health insurance options for
1990. During the month of November you ca n elect to change
from the Empire Plan to a Health Maintenance Organization
(HMO) or change from an HMO to the Empire Plan. You may
also change from one HMO to another HMO. (You can only
join HMOs that serve your area and belong to the New York
State Health Insurance Program.) If you wish to remain with
the health coverage you presently have, no action is required
by you.

To change options you must fill out and file the appropriate
form(s) with the Statutory Benefits Office by November 30,
1989. For additional information, contact Nancy Zinzola at
255-7995.

Kathryn Lomax, Jennie Graham, Charles Blake, Shenetta Selden and
William Thompson discuss the ACSM plans for the year.

ACSM Membership:

Roy Alvarez, lecturer. Hotel Administration
Kenneth McClane, associate professor, English

:,administrativemanager, Human Service Stud-

Sandra Rourke, student development specialist, American
Indian Program

Gregory Medina, assistant director, Committee on Special
Educational Projects

Dennis Williams, lecturer, Learning Skills Center
Charles Blake, associate bursar, Bursar's Office
Brenda Irvin-Bryant, administrative manager, Textiles & Ap-

parel
Jennie Graham, office assistant, Industrial & Labor Relations
Pamela Jenkins, administrative aide, Industrial and Labor Re-

lations
Shenetta Selden, admissions officer, Vet Administration
William Collins, director. Learning Skills Center
David Yeh, assistant vice president. Academic Programs
Ron La France, acting director, American Indian Program
Vashti Peagler (OHR Liaison), academic personnel officer, Of-

fice of Human Resources
Joycelyn Hart (ex-officio), associate vice president for human

relations, Office of Human Relations
William Thompson (ex-officio), director. Office of Equal Op-

portunity
Mary DeSouza (ex-officio), coordinator of services for minori-

ties & Vietnam-era veterans, Office of Equal Opportunity

Classification Review Study:

Questions and Answers
What are the basic objectives of the study?

• To design a classification system to provide internal pay
equity based on comparability in jobs.

• To perform a job evaluation and analysis of each position
included in the study.

• To analyze competitive pay information.

• To assign positions to a pay scale considering titles, job
families, and career paths.

• To develop a new pay structure.

• To develop job descriptions for each position in the study.

• To review all pay policies and procedures.

Are employees going to lose their job titles?

All titles will be reviewed as a result of the study. Both the
official budget title and "working" titles will be studied with
the intent of developing a structure to track both in the system.

Will those employees who participate in the field test be
required to complete another position questionnaire?

Yes. The field test questionnaire is likely to change to reflect
comments and concerns expressed by those who participated
in the test. A revised questionnaire will then be compiled with
additional input from the consulting staff and the steering
committee.

Who is on the classification review steering
committee?
Lee Snyder, director, Human Resources
Pete Tufford, associate director. Human Resources
Anita Harris, manager Compensation, Human Resources
John Finamore, director Administrative Services, CALS
Ruth Constantine, director Administrative Operations, Human

Ecology
Dave Field, controller, Facilities and Business Operations
Gene Wheeler, director Administrative Operations, Lib>
Mark Spiro, director Administrative Operations and Facilities,

College of Engineering
Sam Segal, director Special Projects, University Relations
John Hartnett, director Finance and Business Operations
Jane Pedersen, director Administration and Finance, Arts and

Sciences
Mike Wheeler, director Financial Planning and Budget Develop-

ment
Allan Lentine, assistant to sr. vice president
Bill Thompson, director Office of Equal Opportunity
Donna Updike, administrative manager, Agronomy

Training and Development Update
Human Relations Training Programs Available for

Students, Staff and Faculty
Human relations training programs have been offered for a
number of years to members of the Cornell community by
HRTP and by the Training and Development section of the
Office of Human Resources.

HRTP, which began as a program of the Department of Unions
and Activities became, in 1988, one of a number of programs
sponsored by the office of the Associate Vice President for
Human Relations. HRTP has offered workshops, consultation,
human relations awareness
training, support groups, con-
ferences and other services
aimed at helping people come
together across differences to
develop strategies forchange.

OHR's Training and Devel-
opment, which has offered
staff development workshops
and seminars for a number of
years, added human relations
training workshops for staff
in 1987. In 1989 T&D offered
human relations training for
faculty and human relations
consultation for individual
departments.

Shelden Staff
Sr. Training Associate

Efforts Continue to Strengthen the University's Human
Relations Programming

This fall Cornell's human relations programming efforts will
be integrated under the leadership of Judith Atcheson, director
of Human Relations Programming and manager of Training
and Development. Because Training and Development will
now provide leadership for human relations programming for
all members of the campus community, the office will report to
Associate Vice President for Human Relations Jocelyn Hart as
well as to Director of Human Resources Lee Snyder.

Former Chair of Adelphi Department of Education Joins
T&D

In addition, Sheldon Stoff has joined Training and Develop-
ment as a senior training associate and will provide support for
the newly integrated human relations program.

Following six years on the faculty at Queens College, Stoff
served as the chairperson of the Department of Education at
Adelphi University for twelve years. He brings with him
extensive experience in human relations, training, program
development, counseling and consulting.

Stoff was awarded the National Council of Christians ana Jews'
Certificate of Recognition in honor of "his outstanding leader-
ship in promoting the cause of good will and understanding
among all people of the nation" and the New York Community
Institute's Training Award in recognition of "outstanding con-
tribution in the fields of education, training, and development."

Stoff notes that his new position at Cornell offers him the same
challenges, opportunities and responsibilities for helping bring
about personal and social change as did the writing of his third
book, Two Way Street. The book, according to the author,
"attempted to facilitate school desegregation in a nonviolent
manner and to bring about better human relations in areas
where I felt a strong sense of responsibility."

Training and Development Staff Responsibilities

Stoff's appointment adds to an already diverse Training and
Development staff which includes two other senior training
associates, Sandra Carrington and Joe Lomax. Adele Feierstein
administers the Cornell Children's Tuition Scholarship pro-
gram (CCTS), Theresa Rapacki organizes training activities,
Rahat Idrees and Kay Nelson are involved in employee career
development, and Maureen Brull provides program assistance.

John Chin, former director of HRTP will assist with the integra-
tion of human relations training programs before leaving for
New York City. There John will work as an advocate for those

Continued on page 4
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Serviceswill acknowledge receipt ofall material by mall. Hiring supervisors will contact those
cover letter, specifying the Job title, department and job number, is recommended. Career counseling
Interview* are available by appointment.

Bequests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

individuals selected for interview by phone; please include two or more numbers if possible. When
the position is filled, candidates should receive notification from the hiring supervisor.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

I

Professional
Nonaeaetemic professional positions encompass a wide variety 01
riskfe #x3u*»g management, research support, computing, devel-
opment, finance and accounting, dining services and health cars

Submit a resume and cov«t toner lor each position, specifying the
job «t». department & job number. Employees should include an
Employee frsnsrer Application.

Accountant III (PC8901) HRII
CIT/Management Business Office-Endowed
Assist in identifying, planning, and developing M&BO financial
management and business operations systems. Prepare specifica-
tions, document and maintain systems.
Requirements: Bachelor's or equivalent in accounting. Master's
preferred. Indepth Knowledge of accounting. 3-5 years proven
accounting experience plus knowledge of micro and mainframe
computer applications important. Excellent communication (written
and oral), interpersonal and organizational skills. Knowledge of
University desirable. Send cover letter and resume to Esther Smith,
Staffing Services. EHP, Ithaca, NY 14850.

Assistant Director for Corporate Development and Foundation
Relations (PA8905) HRII
University Development-Endowed
Assist the Directors in the development and stewardship of the
University's relationship with private foundations and corporations.
Coordinate initiatives with staff, faculty, alumni and foundation and
corporate officers designed to increase support for the University.
Assist in the overall coordination of a broad range of non-individual
fund raising programs.
Requirements: Bachelor's or equivalent. 3-5 years of related
experience. Knowledge of private foundations and corporations or
other fundraising experience. Excellent communication skills.
Knowledge of Cornell or comparable major research university.
Some knowledge of computerized record keeping and word proc-
essing. Travel required. A demonstrated commitment to institutional
advancement in higher education. Send cover letter and resume to
Cynthia Smithbower by October 27.

Research Support Specialist III (PT8908) HRII
Agricultural Economics-Statutory
Using a large farm-level data set. plan and conduct research on the
economics of electric energy use in commercial agriculture; assist in
the preparation of research reports and articles tor extension audi-
ences. 3 year appointment; continuation contingent upon funding.
Requirements: Master's or equivalent in agricultural economics or
related field. 3-4 years experience. Working knowledge of both
micro and mainframe computing. Send cover letter and resume to
Bill Webster.

Director, Summer College and Related Programs for High School
Students (PA8907) HRII
Summer Session-Endowed
Administer 6-week multi-cultural summer academic program for
700-800 high school students. Serve as admissions, financial aid
and public affairs officer.
Requirements: Bachelor's or equivalent in humanities with some
management study useful. 3-5 years related experience. Knowl-
edge of the University and the surrounding community, manage-
ment, fundraising, and publicity skills. Good communications skills
required. Send cover letter and resume to Cynthia Smithbower by
October 20.

Director of Student Services/Registrar (PA8802) HRII
Human Ecology Student Services-Statutory
Direct supervision of student services in the college including orien-
tation, counseling and advising, academic support sen/ices, career
planning and placement; direct university registration for Human
Ecology students, and course enrollment.
Requirements: Master's required, or equivalent. 3-5 years progres-
sively responsible experience in student services and/or registrar's
areas. Experience in identification of information needs and directing
development and maintenance of computerized information sys-
tems. Send cover letter and resume to Cynthia Smithbower by
October 20.

Administrative Manager II (PA8803) HRII
National Nanofabricatlon Facility-Endowed
Provide assistance to the director in the areas of facility manage-
ment, financial reporting, industrial relations, publications, and spe-
cial projects. Assume major responsibility in representing Facility
policy.
Requirements: Bachelor's or equivalent experience in business
management or related field. Master's preferred. 3-4 years experi-
ence in management of research facility and preparing research
proposals desirable. Excellent communications (oral/written) skills.
Administrative experience related to electrical engineering, materi-
als science, physics, or related research areas preferred. Demon-
strated ability to work independently. Send cover letter and resume
to Cynthia Smithbower by October 20.

Senior Auditor (PA8807) HRII
University Auditor-Endowed
Plan and conduct financial, compliance, and operational audits of the
University's operating units and colleges.
Requirements: Bachelor's in accounting or equivalent. CPA
required. MBA a plus. Minimum 4 years auditing experience,
knowledge of IBM PC's. Lotus desired. Send cover letter and resume
to Cynthia Smithbower.

Director of Admissions (PC8520) HRII
Graduate School-Admissions-Endowed
Assume responsibility for Graduate Admissions office. Evaluate
foreign credentials; review folders of applicants recommended for
acceptance; monitor language and financial requirements of foreign
applicants; provide information to fields and applicants regarding
process and policies; assemble statistical information on applicant
pools; coordinate with national and international sponsoring agen-
cies and foreign embassies; maintain liaison with Internationa!
Students and Scholars Office; assume overall responsibility for
effective office function.
Requirements: Bachelor's or equivalent required. Graduate de-

free preferred Minimum 5 years admissions experience preferred,
xperience with personal computers and mainframe databases

desirable. Knowledge of foreign educational systems helpful. Send
cover letter and resume to Esther Smith, Staffing Services, EHP,
Ithaca, NY 14850.

Research Support Specialist III (PT7602) HRII
Agronomy-Statutory
Assist the Cornell University Agricultural Experiment Station Soil
Survey Leader in conducting the soil survey program, including field
operations, lab operations, research studies, and extension activities
as part ofthe National Cooperative Soil Survey. UntilJan. 14,1993.
Requirements: Master's or equivalent in soil science with field soil
survey experience and strong background in basic sciences, geol-
ogy, and mineralogy. Minimum 3 years Lab experience is required.
Familiarity with persona! computers, database management soft-
ware, and geographic information systems is desired. Send cover
letter and resume to Bill Webster.

Environmental Hygienist II (PT8102) HRII
Environmental Health-Endowed
With general guidance from the Director, manage industrial hygiene
programs and identify, evaluate and control chemical, physical, and
biological hazards that may arise in the classroom, research Lab,
physical plant or other university workplaces and living units.
Requirements: Bachelor's or equivalent in a physical or biological
science, or engineering field required. Master's in occupational,
environmental health preferred. Experience in comprehensive
environmental health program required. Excellent verbal and written
communication skills required. Valid NYS motor vehicle license
required. Send cover letter and resume to Bill Webster.

Technical Specialist II (PT8110) Level 37
CIT/Nerwork Resources-Endowed
Manage a Network Operation Center, advising at a high level on all
technical matters. Coordinate operational and maintenance activi-
ties among CIT, other Cornell departments and outside regional and
national network facilities.
Requirements: Bachelor's or equivalent with appropriate course-
work in related field. 5-7 years with networks and network software
with an emphasis on TCP/IP and UNIX environments. An under-
standing of network architectures, protocols, operations and network
management issues is required. Specific knowledge of regional and
national TCP/IP network operations desirable. Send cover letter and
resume to Bill Webster.

Technical Specialist I (PA8909) Level 36
Theory Center-Endowed
Coordinate and meet the needs of the European Academic Super-
computing Initiative (EASI) sites in Europe and facilitate the transfer
of knowledge and experience from the Cornell National Supercom-
puter Facility (CNSF) to European IBM 3090 sites.
Requirements: Master's in scientific discipline preferred. 3-5 years
related experience, including experience in a supercomputing envi-
ronment. Excellent interpersonal, communication, planning and
organizational skills required. Ability to work independently and to
take initiative. Knowledge of French desirable. Send cover letter and
resume to Cynthia Smithbower.

Technical Specialist I (PT8109) Level 36
CIT/Network Resources-Endowed
Provide high level problem diagnosis support to the Network Opera-
tion Center and it's clients. Install and maintain network router
software, tables, files and monitoring tools. Consult with network
clients on software interface issues. Act as liaison to national
networks for operational software issues.
Requirements: Bachelor's or equivalent with approprate course-
work in related field. 3-5 years experience with network software with
emphasis on TCP/IP and UNIX. Knowledge ot several of the
following areas is highly desirable: DECNET. synchronous and
asynchronous data streams, token ring, ethernet and Appletalk.
Send cover letter and resume to Bill Webster.

Senior Systems Programmer/Analyst (PT8910) Level 35
Lab of Nuclear Studies-Endowed
Provide systems support for large high energy physics research
computer network composed of VAX/VMS and UNIX workstations
and server. Provide technical leadership conducting research activi-
ties for development of a high performance distributed computing
facility. Adapt specialized system software components and meth-
ods obtained from other sites. Assist users in identifying and
resolving complex technical problems. Analyze lab computer re-
quirements; develop software and hardware approaches to meet
them.
Requirements: Bachelors or equivalent combination ol education
and experience with related computer coursework. 4-5 years pro-
gramming experience; considerable knowledge of VMS, UNIX. VM
operating systems; FORTRAN. C programming languages. UNIX
and/or VMS device driver experience helpful. Send cover letter and
resume to Bill Webster.

Senior Systems Programmer/Analyst (PT8314) Level 35
CIT-Research and Analysis Systems-Endowed
Supervise and assist staff in developing, modifying, installing, and
analyzing complex software programs and packages on large and
small scale computer systems. Plan and coordinate software
installations. Mon-Fri, some weekends-
Requirements: Bachelor's or equivalent with computer related
courses required. 3-5 years programming and machine architecture
experience. Knowledge of system utility programs, system control
languages (e.g., JCL, REXX). Knowledge ot operating systems
(e.g., VM/CMS, MVS, VMS, UNIX). Some supervisory experience
helpful. Send cover letter and resume to Bill Webster.

Technical Consultant III (PT4714) Level 34
Theory Center-Endowed
Provide full range of consulting services to researchers using re-
sources of the CNSF.
Requirements: Bachelor's (graduate study in either computer
science or 1 of the physical/biological/engineering sciences). 3-5
years related experience. Experience with mainframe computers
essential, with VM/CMS and array processors desirable. Fluency in
at least 2 programming languages. Demonstrated ability to work with
complicated programs. Strong written and interpersonal skills Send
cover letter and resume to Cynthia Smithbower.

Systems Programmer/Analyst III (PT8701) Level 34
CIT/Research and Analysis-Endowed
Develop, modify, install and analyze complex software packages on
large and small scale computer systems. Assist users in identifying
difficult technical problems arising from applications software. Effect
emergency repairs.
Requirements: Bachelors or equivalent with computer related
courses. 3-5 years programming and machine architecture experi-
ence. Knowledge of system utility programs and control languages
(eg., JCL, REXX). Knowledge of operating systems (VMS, UNIX.
VM/CMS). Knowledge of several programming languages. Send
cover letter and resume to Bill Webster.

Area Supervisor II (PT8702) Level 34
CIT/User Services-Endowed
Provide and coordinate a range of training and education services
delivered by CIT and used by the Cornell community, including
training and education programs targeted for internal CIT consulting
program staff.
Requirements: Bachelors or equivalent. 3-5 years experience in
curriculum development and training/education program coordina-
tion. Technical background in information technologies. Excellent
communication, organizational, interpersonal, and writing skills
Send cover letter and resume to Bill Webster.

Technical Consultant III (PT8708) Level 34
Center for Radiophysics and Space Research-Endowed
Design, write, test, document and support software that will analyze
data obtained by the Gamma-Ray Spectrometer (GRS) inslrument
on NASA's Mars Observer Mission, scheduled for launch in 1992.
This software will be installed on workstations at a number of NASA
team members' institutions (al various colleges and research cen-
ters). The primary function of the software will be to create digital
color maps of Martian surface composition from reduced GRS data,
using a variety of advanced image processing techniques.
Requirements: Bachelor's or equivalent in a scientific field; com-
puter science emphasis preferred Extensive experience in com-
puter programming. Familiarity with UNIX. C, windowing software,
color graphics and image processing software Send cover letter and
resume to Bill Webster.

Systems Programmer/Analyst III (PT8303) Level 34
Lab of Nuclear Studies-Endowed
Design, install, and maintain complex system software and hardware
components; assist users in identifying and resolving complex tech-
nical problems; analyze Lab computing requirements; develop tech-
niques tor incorporating innovative computational and I/O devices
into data acquisition/analysis network.
Requirements: Bachelor's or equivalent with related course work
required- 3-5 years programming experience. Knowledge of VMS.
UNIX, VM operating systems and FORTRAN, C programming lan-
guages; UNIX and/or VM device driver experience helpful. Send
cover letter and resume to Bill Webster.

Systems Analyst III (PT8308) Level 34 HRII
Mann Library-Statutory
Participate in the design and creation of scholarly databases. De-
velop and evaluate interlaces to bibliographic, numeric, and textual
information systems Provide technical support tor implementing
and maintaining systems for accessing, retrieving, and managing
scholarly information. Provide consultation, instruction, and support
to system users. Perform system analysis projects.
Requirements: Bachelor's or equivalent with concentration in
computer or information science required. 3-5 years systems design
and/or analysis experience. Knowledge of a high-level programming
language and in-depth experience with a large-scale mainframe
interactive computer system. Knowledge of development, database
management and search software. Send cover letter and resume
to Bill Webster.

134Systems Programmer/Analyst III (PT7101) Leve
Information Technologies-Endowed
Design, develop, modify, implement and document fairly complex
software programs and applications packages for major operating
systems on small and large-scale computer systems. Provide user
support in identifying technical problems.
Requirements: Bachelor's or equivalent with computer related
courses required. 3-4 years programming and machine architecture
experience; knowledge of system utility and control languages (e.g..
DCL and shell scripts). Sound knowledge of several operating
systems (e.g., UNIX, VMS), Assembler language and at4east 2
major programming languagesfe.g.. FORTRAN and C). Knowledge
of UNIX and other workstation operating systems. Send cover letter
and resume to Bill Webster.

Technical Consultant I (PT8703) Level 32
CIT/User Services-Endowed
Provide technical expertise for new technologies and related soft-
ware, operating systems and networks. Provide pre-sales and
follow-up technical consulting to support marketing efforts.
Requirements: Bachelor's or equivalent. 1 -2 years related expe-
rience. Excellent communication, interpersonal and writing skills.

Hands-on experience with workstation applications. Send cover
letter and resume to Bill Webster.

Assistant Director for Business Services (PA7405, PA7507) HRI
Unions and Activities-WSH and Noyes Center-Endowed
Responsible for income enhancement, supervision of personnel,
unit accounting, cost control, budget preparation, purchasing and
marketing of specific areas of operation. Responsible for aggres-
sively seeking, developing and implementing new income-generat-
ing services which compliment the purpose of Willard Straight Hall
and Noyes Center.
Requirements: Bachelor's, advanced degree preferred. 2 years
previous retail or operations experience in an administrative man-
agement capacity, or equivalent experience in related fields. Excel-
lent organization skills with emphasis on creativity, flexibility, goal
setting and goal attainment. Direct supervisory experience neces-
sary. Send cover letter and resume to Cynthia Smithbower

Study Abroad Advisor (PA8901) HRI
Cornell Abroad-Endowed
Provide academic advising to students planning to study abroad;
participate in orientation meetings and review and forward applica-
tions to foreign universities. Other duties as assigned.
Requirements: Bachelor's or equivalent. Master's preferred. 1-2
years related experience. Strong oral and written communication
skills. Experience studying and traveling abroad desirable. Send
cover letter and resume to Cynthia Smithbower.

CADD Coordinator (PT8901) HRI
Facilities Engineering-Endowed
Lead the departments effort in Computer Aided Design and Drafting
{CADD). Provide the coordination for design and drafting using
computer-based drawing tools. Working with Facilities Engineering
designers and engineers, draft engineering and architectural draw-
ings.
Requirements: Bachelor's or equivalent in engineering, construc-
tion, or architectural technology. Minimum 2-3 years related work
experience Proficient in the production of computer generated
drawings. Knowledge and experience in the management of CADD
records necessary. Excellent communication skills. Se.nd cover
letter and resume to Bill Webster.

Assistant Director, Cornell Fund (PA8908) HRI
University Development-Endowed
Assist the Associate Director for Recognition Programs in the devel-
opment of Tower Club, Quadrangle Club, and Charter Society
programs within the Cornell Fund with a particular emphasis placed
on the solicitation and recognition of various levels of donors. Assist
with planning, development and implementation of the University's
effort to obtain annual support from alumni, parents and friends.
Requirements: Bachelor's or equivalent required. 2-3 years
experience with volunteers and fund raising desired. Ability to
communicate persuasively both orally and in writing. Good organiza-
tional ability is necessary. Send cover letter and resume to Cynthia
Smithbower by October 27.

Assistant Director for Stewardship (PA8904) HRI
University Development-Endowed
Establish and maintain stewardship program for University student
aid funds. Work with Financial Aid Office to systemize information
flows, design an appropriate report format, and report to donors and
friends associated with non-college specific funds. Design and
implement student-to-donor thank you systems. Responsible for
major scholarship receptjon. Cornell Club and class contacts.
Requirements: Bachelors or equivalent. 2-3 years working expe-
rience. Good judgment and communication skills, especially writing,
~~>mputer literacy and familiarity with Macintosh and/or IBM systems,
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make efficient and effective information flows between offices. Send
cover letter and resume to Cynthia Smithbower by October 27.

Development Assistant (PA8903) HRI
University Development-Endowed
Serve as the technical resource person for the Office of Student Aid
Development and Stewardship and as primary contact with Trust
Office, Accounting Office and Gift Records. Maintain several data-
bases. Produce gift report, track gifts, oversee all details associated
with establishment ot new scholarships and fellowships. Conduct
research on current and past student aid giving. Identify prospects.
Requirements: Associate's or equivalent. Bachelor's or equivalent
preferred. Good financial (accounting), computer (Macintosh), and
communication skills. Tact, diplomacy, and good judgment essen-
tial. Familiarity with Public Affairs information system helpful. 1-2
years working experience. Send cover letter and resume to Cynthia
Smithbower by October 27.

Night Manager (PA8104) HRI
Campus Store-Endowed
Functional supervision of all night time operations including store and
vault security, coordination of closing procedure and computerized
processing. Will act as General Manager when the store is open at
night. Responsible for interviewing, hiring, training, scheduling,
supervising, and evaluating student employees, and coordinating
efforts of entire night crew. Hours are 3 p.m.-9 p.m.
Requirements: Bachelor s or equivalent. 2 years retail and super-
visory experience required Written and verbal communication skills
essential. Send cover letter and resume to Cynthia Smithbower by
October 20

College Registrar (PA8906) HRI
Academic Prog rams-Agriculture and Life Sciences-Statutory
Responsible for student academic records, including the associated
interactions with the undergraduate students, the University Regis-
trar, the Bursar, the Scheduling Office, the Student Services Office,
the College Admissions Office, and the faculty advisers. Provide
leadership to the Registrar's function.
Requirements: Bachelor's or equivalent required. Master's pre-
ferred. Minimum 3 years experience in a similar college office
Excellent communications (written and verbal! required. Send cover
letter and resume to Cynthia Smithbower by November 10.

Coordinator of Book Conservation (PA7908) HRI-Search Reo-
pened
A.R. Mann Library-Statutory
Manage a growing program to preserve the Mann and Entomology
Library collections. Expand preservation effort by grant proposal
writing, searching and screening of materials, participation in selec-
tion of materials for preservation, and adding new methods to the
programs. Technical training will be provided.
Requirements: Bachelors and a commitment to the preservation
challenge. Demonstrated management ability; strong interpersonal,
supervisory, organizational and communication skills. Highly desir-
able: a background in agriculture, life sciences or human ecology;
research library experience; artistic, craft or technical ability. Send
cover letter and resume to Cynthia Smithbower by October 20.

Assistant to the Dean (PC8818) HRI
The Graduate School/Dean's Office-Endowed
Provide primary administrative support tor the Dean. Assist with
foreign and domestic exchange programs, special projects, coordi-
nate Fulbnght program; handle correspondence, appointment cal-
endar, meeting preparation, travel and mail.
Requirements: Bachelor's or equivalent 2-3 years executive staff
support desirable Strong organizational, interpersonal and commu-
nication skills. Must be able to work in a fast-paced demanding
environment. Computer experience essential, familiarity with Apple
computers preferred. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Research Support Specialist II (PT8811) HRI
Agronomy-Statutory
Co-manage Cornell Analytical Lab; perform non-routine chemical
analyses; maintain Lab information management programs and
computer local area network; evaluate new Lab equipment; make
recommendations tor equipment needs Responsible for overseeing
maintenance and repair of existing equipment.
Requirements: Master's or equivalent in soil science or analytical
chemistry or Bachelor's with appropriate experience. 2-3 years
experience in chemical analysis and Lab operations desirable.
Experience with atomic absorption, atomic emission, infrared spec-
troscopy, automated analytical systems, and classical wet chemical
procedures essential. Knowledge of computers and data handling
operations is required. Send cover letter and resume to Bilf Webster.

Radiological Safety Specialist (PT8203) HRI
Environmental Health-Endowed
Assist in the development and operation of programs for radiation
safety training, environmental monitoring and special projects.
Supervise lab safety surveys, radioactive material inventory, the
calibration of radiation protection equipment, and the radiological
analysts of samples.
Requirements: Bachelor's or equivalent in biological or physical

Technical

science required. Master'sdesired. Formal training in health physics
highly desirable. 2 year experience in an institutional radiation safety
program required. Strong oral and written communication skills
required. Valid NYS driver's license required. Send cover letter and
resume to Bill Webster.

Financial Aid Counselor (PA8806) HRI
Office of Financial Aid/Student Employment-Endowed
Advise and counsel students concerning financial aid including
providing information on applications, financial aid policies and
programs as well as alternate means of financing.
Requirements: Bachelor's or equivalent. 1-2 years previous
experience in financial aid. education, administration or student
services. Send cover letter and resume to Cynthia Smithbower by
October 20.

Executive Staff Assistant (PC8612) HRI
Public Affairs-Endowed
Provide administrative support to the Directors of Business Opera-
tions and College and Unit Public Affairs in the areas of accounting;
budget monitoring and control; personnel; general office administra-
tion.
Requirements: Associate's or equivalent. Bachelor's preferred.
Knowledge of Cornell accounting and personnel policies and proce-
dures. Knowledge of Apple Macintosh computer, including use of
MS Word and Excel. Able to edit and proofread. Excellent organiza-
tional, communication and interpersonal skills required. Able to
handle confidential information. Send cover letter and resume to
Esther Smith, Staffing Services, EHP, Ithaca, NY 14850.

Budget Analyst II (PC8609) HRI
CALS Deans Office (Administrative Services)-Statutory
Assist in the development, execution and financial management of
the College of Agriculture and Life Sciences budget. Assist Director
in planning overall budget of college income funds and state appro-
priated funds
Requirements: Bachelor's in accounting or business administration
or equivalent education and experience. 2-3 years progressively
related experience in budgeting. Good communication {oral and
written) skills. Working knowledge of microcomputers necessary.
Experience with LOTUS 123, DBASE III. FOXBASE. Mainframe to
microcomputer applications, and familiarity with Cornell Budget
process desirable. Send cover letter and resume to Esther Smith,
Staffing Services, EHP, Ithaca, NY 14850.

Research Support Specialist I (Lab Manager) (PT8502) HRI
Physiology-Statutory
Independent, resourceful individual sought to manage (under faculty
supervision) and supervise grant-related research, teaching, and
technical training activities of physiology Lab. Assist in planning of
experiments using in vitro microperfusion of renal tubules; Ramsay
assays tor fluid secretion; electron probe analysis of small fluid
volumes; intracellular measurements with ion-selective microelec-
trodes. Participate in other research related activities.
Requirements: Bachelor's in biology, chemistry or other science or
equivalent. 2-3 years experience preferred. Send cover letter and
resume to Bill Webster.

Professional Part-time
Area Supervisor II (PT8413) Level 34
Government/History-End owed
Choose, purchase, install, maintain and support hardware and
software in a microcomputer/mainframe terminal facility. Respon-
sible for mainframe account administration, physical security, and
microcomputer software lending. Social science statistical consult-
ant. Also responsible for organizing classes tor users in the use of
software for word processing, database management, and statistical
analysis. Approximately 30 hrs pr wk.
Requirements: Bachelors or equivalent required, preferably in the
social sciences. Substantial experience with statistical and word
processing computing on IBM mainframe and microcomputers.
Minimum 3-5 years computer experience with MVS, tapes, CMS,
SAS, SCRIPT. SPSS, IBM PC'S, Wordpertect, SYSTAT, NOTE-
BOOK, Macintoshes. Microsoft WORD, and similar software. Send
cover letter and resume to Bill Webster

Executive Staff Assistant (PC8606) HRI
Office ot VP for Academic Programs-Endowed
Under the direction of Public Service Network, identify all public and
voluntary service efforts on campus, i.e., community services, intern-
ships, field work. Develop database of efforts. Analyze data and
prepare a public service resource guide. 18 month position. Mon-
Fn, 8:30-1:30.
Requirements: Bachelor's or equivalent. Organizational and
analytical skills; knowledge of the Macintosh SE; familiarity with
Cornell Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca. NY 14853.

Research Support Specialist II (PT8505) HRI
Human Service Studies-Statutory
Provide assistance in the total research effort for a study of survival
strategies and support mechanisms of families headed by women-
Provide investigative assistance and technological support including
samples, interviewing, and other data collection activities, data
processing, qualitative and quantitative data analysis and prepara-
tion of the results of this study for publication.
Requirements: Bachelor's or equivalent required. Previous re-
search experience is desirable: statistical analysis and computer
skills are necessary, as well as familiarity with SAS Send cover letter
and resume and to Bill Webster.

Professional Temporary
Research Support Specialist (PT8620)
Lab of Ornithology-Endowed
Respond to letters and telephone calls about birds; assist with bird
related publications, a radio program, and organize Mon night i
seminars. Supervise the operation of the Library. Ful!-ttme,6rnonth \
position.
Requirements: Strong background in ornithology. Excellent writing f
and communication skills; good public presence. Ability to work r
independently and to organize work efficiently.

As a prominent research institution, Cornell University has a diverse
need for Lab, electro/mechanical and computer support. Individuals
with backgrounds in computer science, biology, microbiology, chem-
istry, animal husbandry, plant science and medical Lab techniques
are encouraged to apply: applicants with ASCP or AHT licenses are
in particular demand.

Submit a resume and cover letter for each position, specifying the
fob title, department and job number, to Bili Webster, 160 Day Hall.
Skit! assessment check lists, available at the Day Hall office, are a
valuable aid when applying for computer or Lab related positions.

Technician, GR18 (T8617)
Plant Biology-Statutory
Minimum Biweekly Salary: $513.94
Perform experimental work involving electrophysiologicai experi-
ments, biochemical assays using ultracentrifuge, spectrophotome-
ters, and scintillation counter and electrophysiologicai equipment.
Maintain algal cultures Perform Lab maintenance involving ordering
supplies and some dishwashing. Unttl2/28/91. Continuation contin-
gent upon funding.
Requirements: Associate's or equivalent in biochemistry, biology
or chemistry. Good Lab skills essential. Some biochemical experi-
ence desirable but instruction in use of instrumentation will be
provided.

Technician, GR19 (T8912)
Division of Nutritional Sciences-Statutory
Minimum Biweekly Salary: $535.78
Assist principal investigator with analyses of carbohydrates and
dietary fiber. Perform chromatographic analyses (GC HPLC) and
spectrophotometnc analyses. Assist in dietary fiber sample prepa-
ration and fracttonation.
Requirements: Associate's or equivalent in biochemistry, chemis-
try, food science or other biological science. 1 years chemical/
biological lab experience-
Technician, GR19 (T8905)
Agronomy-Statutory
Minimum Biweekly Salary: $535.78
Assist with plant and water sampling, sample preparation and routine
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chemical analyses. Conduct greenhouse and field experiments. 1
year appointment.
Requirements: Associate's or equivalent in biology or related field.
FirstAid and CPR certification required {training provided) Minimum
1 year experience with aquatic field experimentation using standard
instrumentation such as light meters. oxygen/PH meters, etc.

Technician, GR19(T8614)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $535.78
Prepare specimens and reagents for a variety of brucellosis and
other regulatory tests. Perform serologic and other procedures.
Requirements: Associates or equivalent in biological sciences
required; Bachelor's in bacteriology desired. 1 year basic Lab
experience necessary. Previous experience with serologic testing
and culturing technique desired.

Research Equipment Technician, GR20 (T8909)
Agricultural and Biological Engineering-Statutory
Minimum Biweekly Salary: $558.78
Assist in the construction and operation of a highly innovative
sewage treatment system. Perform carpentry, glass work, pipe
bending, pipe threading, plumbing, welding, metal cutting and space
lighting and heating installations. Drive trucks and operate heavy
equipment.
Requirements: Associate's or equivalent. 1-2 years experience. A
wide range of skills well be needed, including power equipment
operation, plumbing, truck driving, experience with water and sludge
pumping and pump repairs, welding and acetylene torch metal
cutting. Valid NYS driver's license.

Chief Certification Inspector/Lab Technician, GR20 (T8907)
Plant Pathology-Statutory
Minimum Biweekly Salary: $558.78
Serve as head inspector in the New York certified seed potato
program and provide computer and Lab technical assistance.
Requirements: Bachelor's or equivalent with emphasis in plant
sciences preferred. 2-3 years commensurate experience in related
area. Knowledge of potato diseases, pests and crop production
desirable. Computer literate; must be accurate, thorough, have good
communication skills and be able to work welt with people. Must be
prompt, organized and have initiative. Must be able and willing to
travel. Valid NYS driver's license.

Animal Health Technician, GR20 (T8903)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $558.78
Provide research assistance to faculty in Large Animal Surgery
{approximately 2/3 time) and supervise teaching labs in Large
Animal Surgical courses {approximately 1/3 time}.
Requirements: Associate's or equivalent in Animal Health Technol-
ogy NYS AHTIicensure or eligibility for licensure. 1-2 years related
experience. Equine experience required; computer skills desirable.

Research Equipment Technician, GR20 (T8816)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $558.78
Build, test and repair mechanical and electrical devices; join metals
and non-metals: install and repair vacuum systems and plumbing
lines for water and gases; perform inspection of components and
radiation level checks; work with cryogenic systems.
Requirements: High School diploma or equivalent. Completion of
2-year training course in a school of mechanical or electrical technol-
ogy or 2 years experience in a similar technology.

Technician, GR20 (T8806)
Clinical Sciences-Statutory
Minimum Biweekly Salary: $558.78
Culture tissues; prepare and photograph microscopic preparations;
prepare and stain frozen tissue sections; prepare Northern and
Western blots; assist in cryopreservation of tissue samples; keep
accurate records.
Requirements: Bachelor's or equivalent in biology Minimum 1-2
years experience; experience with tissue culture and radioactive and
toxic reagents necessary

Technician, GR20 (T8814)
Biochemistry-Statutory
Minimum Biweekly Salary: $556.78
Provide technical support in optimizing the production of MEGF
protein in an expression system. Duties include cloning ot genes,
making mutant genes and transforming bacteria. Purify desired
proteins from bacteria. Transform plant celts.
Requirements: Bachelor's or equivalent in biological sci Familiar-
ity with general methods in biochemistry & microbiology. 1 -2 yrs lab
experience in animal cell culture or plant cell culture; experience
working with radio isotopes, preferably including Iodine 125.

5:00. schedule may vary.
Requirements: Bachelor's or equivalent in biology or related
science Demonstrated ability to work in a highly organized and
reliable way and able to work in cooperation with other staff. 1 year
practical experience running or working independently in a research
or teaching Lab desirable.

Animal Health Technician, GR20 (T7905)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $558.78
Provide support therapy for ICU patients and assist with emergency
procedures. Teach intensive care and emergency protocol to
students assigned to ICU duty. Some weekends and holidays.
Rotating shift, 3 p.m.-11 p.m. and 11 p.m.-7 a.m.
Requirements: Associate's or equivalent in animal health technol-
ogy and NYS licensure (or eligibility) required Minimum 2 years
related experience. Experience working with small animals, interest
in teaching critical care techniques preferred

Medical Records Technician, GR20 (T8712)
Diagnostic Lab-Statutory
Minimum Biweekly Salary: $558.78
Perform technical/clerical duties processing and maintaining diag-
nostic records and communicate case-related information to veteri-
nary clients. Assist in supervision of 2-3 non-exempt employees.
Requires several hours per day at CRT with data input and lookup.
Requirements: Licensed Animal Health Technician or equivalent
required. Experience with data entry and computer programming
helpful. 2 years experience in the animal industries, working either
with medical records or as an animal technician helpful Experience
with computer systems and phone systems highly desirable.

Technician, GR21 (T8602)
Avian and Aquatic Animal Medicine-Statutory
Minimum Biweekly Salary: $582.29
Perform virological and immunological assays in a research lab.
including primary cell culture initiation, cell line maintenance, virus
isolations, media and reagent preparation and other tasks related to
purification of viruses and antibodies by centrifugation and chroma-
tography. Animal handling, inoculation and collection of tissues and
blood.
Requirements: Bachelor's or equivalent in immunology, microbiol-
ogy or related field. 1-2 years experience in a research Lab.
Experience with sterile research techniques essential Experience
with ultracentnfuges. cell culture equipment, pH meters, balances
and microscopes. Must be able to work independently.

Technician, GR21 (T8615)
Avian and Aquatic Animal Medicine-Statutory
Minimum Biweekly Salary: $582.29
Pertorm molecular experiments in a virology Lab. Prepare radioac-
tive probes; carry out hybridizations; prepare mRNA and cDNA,
develop in vitro transtection methods. Responsible for day-to-day
organization of the molecular biology Lab.
Requirements: Bachelor s or equivalent in microbiology. 1-2 yrs
exp. with radio isotopes, sterile techniques, tissue culture & recom-
binant DNA techniques required. Familiarity with electrophoresis
equip, centrifuges, fraction collectors S scintillation counters.

Technician. GR21 (T8613)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $582.29
Perform diagnostic tests in hematology, cytology, coprology urinaly-
sis, chemistry and immunology. Operate and maintain equipment;
use computer for specimen accession, data entry and info retrieval.
Full-time. Tues-Sat. with rotating "on call" for oft hours & holidays.
Requirements: Associate s or equivalent in medical technology
required: Bachelor's preferred ASCP certification preferred. 1-2
years related experience preferred.

Animal/Lab Technician, GR21 (T8611)
DL-Quality Milk Promotion Services-Statutory
Minimum Biweekly Salary: $582.29
Provide technical support in the field and Lab; conduct surveys,
sample cows, check milking equipment, hold conferences with
dairymen, take milk and blood samples. Perform basic {bacteriol-
ogy) procedures.
Requirements: 2 year microbiology coursework and 2 years dairy
farm experience preferred. Certified Animal Health Technician
(AHT) preferred. Knowledge of computer software (i.e., Wordper-
tect, Lotus) and use of modems preferred.

Technician, GR21 (T8410)
Veterinary Microbiology-Statutory
Minimum Biweekly Salary: $582.29
Set-up cell and organ culture experiments and perform required
biochemical analyses on these experiments. Prepare protocols and
tabulation ot data. Basic Lab maintenance.
Requirements: Bachelor's or equivalent in chemistry, biochemistry,
molecular biology or microbiology. 2-4 years experience with setting
UP cell and organ culture experiments. Experience with biochemical
analysis techniques and general lab maintenance.

Technician, GR21 (T8313)
Food Science-Statutory
Minimum Biweekly Salary: $582.29
Conduct analyses of lipid content and fatty acid composition of
tissues. Pertorm serum tipoprotem analyses, gas-chromatography.
HPLC electrophoresis, animal nutrition/feeding trials. Study en-
zymes involved in lipid metabolism; conduct RIA assays of eicosa- •
noids.
Requirements: Bachelors or equivalent in chemistry or biochem-
istry required and 2 years related experience. Experience in Lab
research; knowledge of lipids nutrition and instrumental methods,
gas chromatography, HPLC and spectrometers. Familiarity with
computers and radioimmunoassays.

Computer Operator, GR21-24 (T8812)
Information Technologies-Endowed
Minimum Biweekly Salary: $582.29
Operate large scale computer systems and associated peripheral
equipment; monitor data communications networks: consult with
vendor customer engineers and department support staff. Shift work
including weekends.
Requirements: Associate's or equivalent combination of education
and experience in large data processing facilities. Computer oper-
ating experience; minimum 3 years related data communications
experience helpful. Knowledge of computer hardware, software,
operating systems, and programming languages.

Computer Production Controller, GR21-GR22 (T8813)
Information Technologies-Endowed
Minimum Biweekly Salary: $607.04
Insure timely and efficient flow ot assigned work through the main
computer systems; maintain quality and accuracy in meeting Pro-
duction Services' Data Processing schedules. Nights & weekends.
Requirements: Associates or equivalent in data processing. Basic
knowledge of MVS/JCS, CMS. 2 years related experience.

Technician, GR22 (T8805)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $607.04
Provide technological support for research in neuromuscular dis-
eases of animals, including X-linked muscular dystrophy. Primarily
responsible for technical (morphologic/ultrastructurai) aspects of
experiments. Assist in planning and conduct of experiments and in
development of special morphologic techniques.
Requirements: Bachelor's or equivalent in biology. Minimum 1-2
years experience in Lab procedures, especially electron microscopic
techniques. Working knowledge of appropriate Lab equipment.
Familiarity in handling animals an advantage.

Radiological Control Technician, GR22 (T8710)
Environmental Health-Endowed
Minimum Biweekly Salary: $607.04
Maintain ongoing programs involving radioactive waste and central
receiving of radioactive materials.
Requirements: Associate's or equivalent required with coursework
in math and science desirable. Bachelors or equivalent preferred.
Valid NYS driver's licence required; good driving record essential.
Lab experience and/or experience with radioactive material desir-
able.

Technician, GR22 (T7907)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $607.04
Provide technological support for research in the molecular patho-
genesis of neuromuscular disease, in particular X-hnked muscular
dystrophy (Duchenne-type). Primarily responsible for molecular and
biochemical aspects of research and for conduct of experimental
procedures Participate in organization and maintenance of Lab.
Requirements: Bachelors or equivalent in biological science. 1
year minimum documentable experience in Lab procedures, pref-
erably involving molecular techniques and/or cell culture. Working
knowledge of appropriate Lab equipment. Familiarity with handling
radioactive compounds. Animal handling experience desired.

Technician, GR24 (T8911)
Neurobiology and Behavior-Endowed
Minimum Biweekly Salary: $662.90
Work in experiments for electron and light microscope autoradiogra-
phy and finestructure. Help prepare new tissue preparations for
scanning electron microscope.
Requirements: Bachelor's or equivalent experience in physical
sciences (neurobiology or biochemistry). 5+years experience. Use
of electron microscope, scanning EM. microtomes, tissue.

Technician, GR24 (T8817)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $662.90

program; troubleshoot problems and repair equipment; organ
maintain research equipment; assemble RF devices.
Requirements: Associate's and at least 3 years satisfactory
experience in mechanical or electrical technology as a technician.
Bachelor's or equivalent in physics highly desirable. Some supervi-
sory experience. Job will require electronic, mechanical, cryogenic,
vacuum and chemical expertise.

Accelerator Operator, GR24 (T8804)
Lab of Nuclear Studies-Endowed
Minimum Biweekly Salary: $662.90
Operate a computer controlled accelerator system to provide high
energy electron and positron beams for utilization by experimental
groups Investigate the faults and take remedial action. Special
projects related to maintaining and improving components of the
system
Requirements: Associates in electronics or equivalent training
through in-service courses or similar programs: Bachelor's in
physics preferred 2-3 years experience in a Lab or shop preferred.

Technical Part-time
Animal Technician, GR18 (T8904)
Vet Microbiology, Immunology and Parasitology-Statutory
Minimum full-time equivalent: $513.94
Provide care (feed, water, clean and monitor) for research animals
following strict protocols for sterile or disease control environments
and regulations for animal welfare Maintain animal records May
include assisting Vets in treating and vaccinating animals. Valid NYS
drivers license. Sat, Sun. Wed until 5/90.
Requirements: High School diploma or equivalent Associate's in
Animal Science desired. Assistant animal certificate helpful. Knowl-
edge of a variety of lab animals and animal breeding required One
year animai experience Ability to lift 50 pounds Pre-employmenl
physical and all necessary immunizations required.

Technician, GR18 (T8906)
Poultry and Avian Sciences-Statutory
Minimum full-time equivalent: $513.94
Perform microbiological procedures and aseptic techniques, includ-
ing the preparation of media. Maintain records and pertorm statisti-
cal analysis. Other duties as assigned. 25-30 hrsprwk Mon-Fri,
shift negotiable. Until 9/30/90.
Requirements: Associates or equivalent; coursework in microbiol-
ogy Some Lab experience desired

Electronics Technician, GR22 (T8913)
Lab of Nuclear Studies-Endowed
Minimum full-time equivalent: $607.04
Perform service operations on computer-related electronic equip-
ment. Construct complex electronic assemblies and component
boards. Perform and assist in system checkout of computer and
other electronic equipment. Operate various machines and/or
equipment such as oscilloscope, logic analyzer, drill press, band
saw, lathe, and various types of electronic test equipment Perform
testing and quality control functions. Maintain stock of equipment
and operational spare parts. Mon-Fri, 20 hrs pr wk, flexible hours.
Approximately 1 year.
Requirements: Associate's or equivalent combination of education
and experience in electronics. 1 -2 years practical electronics expe-
rience. Knowledge of computers desirable.

Technical Temporary
Casual Animal Technician (T8809)
Ornithology-Statutory
Perform routine feeding and care of pigeons. Clean Cornell pigeon
loft. 15-20 hrsprwk. 1 year appointment.
Requirements: High School diploma or equivalent- Reliability
essential,

Applications Programmer I (T8619)
Summer Session-Endowed
Hiring Rate: $8.25
Assist in development, modifications, implementation and mainte-
nance of database management applications for general office
operations. Prepare technical and user documentation; provide
training and assist users with software and basic hardware issues.
Until March 1990.
Requirements: High School diploma required. Experience in
structured computer programming IBM PC type machines. Knowl-
edge of database development language required (e g DBASE,
FOXBASE, CLIPPER). Experience with WordPerfect and Lotus 123
preferred Good written and oral communication skills. Ability to
work well with others and independently.

Office Professionals
Approximately half of all University openings are for Office Profes
stonals, individuals with secretarial, word processing (IBM PC,
Macintosh, Wang, Micom), data entry, technical typing, or medium
to heavy typing {45-60* wpm) are ancouragsd to apply.

Submit a signed employment application and resume. Requests
for referral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified applicants will be
invited for a preliminary interview at our EHP office.

Office Assistant, GR16 (C8914)
Public Affairs Records-Endowed
Minimum Biweekly Salary: $477.66
Make biographic and information additions, changes and deletions to
the Cornell alumni/friends using an IBM 3270 Terminal for on-line
system.
Requirements: High School diploma or equivalent Up to 1 year
related experience. CRT experience preferred. Attention to detail.
Good organizational and interpersonal skills. Light typing.

Switchboard Operator, GR16 (C8716)
Statler Hotel-Endowed
Minimum Biweekly Salary: $477.46
Coordinate all incoming and outgoing phone calls for staff and guests
using computerized phone switching system. Hours, 3-11; flexible
nights and weekends
Requirements: High School diploma or equivalent. Basic reading,
writing and communication (verbal) skills. Knowledge of foreign
languages helpful.

Office Assistant, GR17 (C8911)
University Health Services-Endowed
Minimum Biweekly Salary: $495.36
Provide receptionist support. Direct patients; answer and transfer
telephones; make confirming appointments; and provide clerical
support tor professional staff.
Requirements: High School diploma or equivalent. 1 year medical
office experience. Must be able to work in a high pressure work
atmosphere. Strong interpersonal & communication skills required.

Office Assistant, GR17 (C8910)
Campus Service/Barnes Hall PO Sub-Endowed
Minimum Biweekly Salary: $495.36
Provide afull range of U.S. and International Postal Service to Cornell
Community.
Requirements: High School diploma or equivalent. 1 year customer
service experience. Excellent communication and math skills.
Knowledge of the U.S. Postal rules and regulations. Light typing.

Office Assistant, GR17 (C8906)
University Development-Endowed
Minimum Biweekly Salary: $495.36
Assist the Tracking System Manager for the Special Gifts Program,
Maintain procedures and related records; analyze and act on routine
matters pertaining to the tracking system; input information; oversee
procedures during manager's absence.
Requirements: High School diploma or equivalent. Some related
experience preferred. Excellent communication skills. Able to work
with computers, work under pressure and meet deadlines. Accuracy
extremely important. Strong interpersonal skills. Maintain a high
degree of confidentiality. Good typing skills.

Secretary, GR17 (C8813)
NYSSILR, Extension and Public Service-Statutory
Minimum Biweekly Salary: $495.36
Assist staff of Human Services Administration Program which con-
ducts short-term continuing education training throughout the U.S.
Prepare and edit general correspondence; transcribe machine dicta-
tion, grant applications, reports, manuscripts, etc.; produce and mail
program announcements and newsletters; tabulate and summarize
evaluation records of training programs and conduct follow-up post
evaluation surveys; assist in preparation and assembly of training
materials. Other duties as assigned. Until 6/30/90, contingent on
funding.
Requirements: High School diploma or equivalent. Knowledge of
PCs, IBM in particular, knowledge or willingness to learn variety of
word processing programs—WordPerfect and PFS software. Gen-
eral knowledge of office systems. Excellent organizational, interper-
sonal and communication skills. Medium typing.

Secretary, GR18 (C8905)
Cooperative Extension-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial support for 2 professional staff members whose
job responsibilities take them out ot the office approximately 50% of
the time. Provide support for special projects in Program Develop-
ment and Evaluation unit of the Office of Associate Director, Cornell
Cooperative Extension. Position involves handling highly confiden-
tial materials.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1-2 years office experience. Familiarity with
computers. Knowledge of word processing software and Cornell
Cooperative Extension system essential. Able to interact effectively
with a variety of people. Medium typing.

Secretary, GR18 (C8903)
Alumni Affairs-Endowed
Minimum Biweekly Salary: $513.94
Provide clerical support for Associate Director Class Affairs and
Membership Solicitation Program Coordinator. Assist with class
News & Dues, Young Alums/Undergrad Programs, Reunion & other
aspects of Class Programs relative to communication with alumni.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1-2 years experience and skill in general
office procedure. Good organization and communication skills with
an emphasis on detail orientation. Able to meet deadlines. Knowl-
edge of Macintosh computer preferred. Medium typing

Secretary, GR18 (C8915)
University Development-Endowed
Minimum Biweekly Salary: $513.94
Provide secretarial support for Corporate Development Program.
Handle phone calls and messages; schedule appointments; route
material to central files; duplicate materials; type correspondence;
collect, open and distribute mail; maintain computerized database.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1-2 years office experience. Knowledge of
electronic typewriter and Macintosh computer desirable Good
communication and organizational skills. Able to set priorities and
work in a complex, active environment. Confidentiality required.
Mature judgment and attention to detail. Medium typing.

Senior Records Assistant, GR18 (C8916)
Catalog Management/CTS/CUL-Endowed
Minimum Biweekly Salary: $513.94
Responsible for the retrospective conversion of catalog copy includ-
ing searching, deriving, and tagging machine-readable records in
various on-line databases: revise and update machine-readable
records on shelflist cards. Some evening hours 12 month term
appointment.
Requirements: 2yearsofcoltegecoursework or equivalent. Working
knowledge ot the NOTIS and RUN cataloging systems and the US
MARC Format for Bibliographic Data desirable. Music background
highly desirable. Medium typing.

Secretary/Transcriptionist. GR18 (C8913)
Center for International Studies-Endowed
Minimum Biweekly Salary: $513.94
Transcribe dictation tapes for Director; assist in general Center
correspondence; maintain course materials and general correspon-
dence files.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 year secretarial experience. Abletooperate
personal computer using software packages for word processing,
mail system and calendar system. Heavy typing

Night Auditor, GR18 (C8921)
Statler Hotel-Endowed
Minimum Biweekly Salary: $513.94
Review, verify and record revenue for the entire hotel; utilize the
properly management system to generate all necessary reports;
perform duties as front desk clerk. 11-7, nights and weekends.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years accounting/bookkeeping experi-
ence. Knowledge of computers.

Secretary, GR18 (C8814)
Communication-Statutory
Minimum Biweekly Salary: $513.94
Prepare correspondence, classroom materials, scholarly publica-
tions, proposals, etc. for 3 or more faculty using micro-computer and
typewriter; provide administrative support including travel arrange-
ments and forms; assist with annual inventory review; assist with
audio-visual reservation and checkout system; serve as primary
receptionist (phone and in person). Other duties as assigned.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years experience with personal comput-
ers, preferably with IBM and WordPerfect required. Good interper-
sonal and communication (oral and written) skills. Experience with
audio-visual equipment desirable. Medium typing.

Secretary, GR18 (C8808)
Physiology-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial/clerical support. Organize the animal health
newsletter which includes distribution and retrieval of articles from
reviewer and send corrected version to publishers. Type correspon-
dence and manuscripts; answer telephone; keep appointments for 2
professors.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years experience with medical terminol-
ogy helpful. Excellent proofreading, organizational, interpersonal
and communication (written/oral) skills. Experience with word proc-
essing using WordPerfect preferred. Heavy typing.

Accounts Assistant, GR18 (C8805)
CALS Office tor Research-Statutory
Minimum Biweekly Salary: $513.94
Provide administrative/secretarial assistance to the Office for Re-
search. Type correspondence, answer telephone, process orders,
make travel arrangements. Log and maintain database of all ac-
counting transactions on microcomputer (CUDA).

Requirements: High School diploma or equivalent. Some college
coursework preferred- Knowledge of microcomputer applications
essential (Mac or IBM). Knowledge of Cornell accounting system
helpful. Excellent organizational, interpersonal and communication
skills Ability to maintain confidentiality. Good math and English
skills. Attention to detail. Medium typing.

Accounts Assistant, GR18 (C8412)
Plantations-Statutory
Minimum Biweekly Salary: $513.94
Process purchase orders, payments, travel forms, voucher payroll
and deposits; issue local "pick-up" orders and hold petty cash fund;
responsible tor accuracy of accounting information and funding
sources used. Other duties as assigned including occasional backup
for receptionist/gift shop clerk.
Requirements: High School diploma or equivalent. Some college
coursework desirable. Minimum 1-2 years accounting experience
desired. Familiarity with Cornell State Business Office procedures
very helpful. Accuracy, confidentiality and ability to work independ-
ently are extremely important. Medium typing.

Keypunch Operator, GR18 (C8302)
Finance and Business Services-Statutory
Minimum Biweekly Salary: $513.94
Operate data entry and online display terminals in the process of
creating or updating records tor input to various computerized
systems. Other office duties as assigned.
Requirements: High School diploma or equivalent. Some college
coursework in computer science and/or secretarial science or equiva-
lent. Minimum 1 -2 years data entry, office assistant, and/or accounts
clerk experience Medium typing.

Secretary, GR19 (C8920)
Law-Endowed
Minimum Biweekly Salary: $535.78
Provide secretarial and administrative support to two student run law
journals. Type manuscripts; maintain journal's subscription list and
accounts; answer telephones; handle mail; other projects as as-
signed.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years related office experience. Famili-
arity with IBM-PC, WordPerfect desirable. Able to coordinate and
prioritize variety of tasks necessary. Excellent organizational, inter-
personal and communication skills. Heavy typtng.

Accounts Assistant, GR19 (C8904)
Office ot the Bursar-Endowed
Minimum Biweekly Salary: $535.78
Maintain student accounts; process transactions to student loan
system; have personal and telephone contact with student loan
borrowers regarding their accounts; answer correspondence from
borrowers; organize and perform exit interviews for graduating
students; perform monthly loan functions such as cash reporting and
general accounting functions.
Requirements: High School diploma or equivalent. Associate's or
equivalent preferred. 1 -2 years related accounting experience. Able
to communicate effectively via the telephone and letters. Basic
knowledge of mathematics and some accounting. Light typing.

Administrative Aide, GR19 (C8908)
University Development-Endowed
Minimum Biweekly Salary: $535.78
Perform administrative and secretarial duties for Office of Special
Gifts. Schedule appointments: answer telephone; distribute mail,
etc. Assist in preparing and coordinating all correspondence for
presidential letters; assist in coordinating arrangements for Campus
Visits Program; maintain reference materials.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years related experience. Very good
typing skills. Knowledge of word processing (Olivetti), Displaywnter
or equivalent, and dictation equipment. Pleasant telephone manner.
Ability to work with computer inquiry programs. Familiarity with
making travel arrangements. Medium typing.

Secretary, GR19 (C8817)
Graduate School/Fellowship Office-Endowed
Minimum Biweekly Salary: $535.78
Provide receptionist support; coordinate outside fellowship informa-
tion; process award recommendation forms; review employment
legislation and enforcement of hours of work. Other duties as
assigned.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years office experience. Excellent typing
skills Strong organizational, interpersonal & communication skills.
Able to work under pressure. Thoroughness & attention to detail.
Knowledge of WordPerfect essential, LOTUS desired. Med typing

Customer Service Assistant, GR19 (C8815. C8816)
C.U. Press-Endowed
Minimum Biweekly Salary: $535.78
Provide customer service support. Take book orders; do order entry;
answer phones.
Requirements: High School diploma or equivalent, business school
preferred. 1-2 years experience with computers helpful. Strong
organizational, interpersonal and communication skills. Med typing.

Service Coordinator, GR19 (C8812)
CIT/Workstation Suppot Services-Endowed
Minimum Biweekly Salary: $535.78
Receive and prioritize all service requests presented to the service
department. Insure that all calls and carry-in transactions are
handled in a timely fashion; enter and maintain all maintenance
records; provide clerical support for Service unit.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 year related experience. Familiarity with
office systems technologies including microcomputers helpful.
Excellent interpersonal and communications skills required. Able to
work in a fast-paced service environment and understanding techni-
cal information. Some lifting involved up to 50 pounds. Med typing.

Stockkeeper, GR19 (C8821)
LASSP-Endowed
Minimum Biweekly Salary: $535.78
Assist in monthly billings and mailings; perform stockroom duties
including stocking shelves, initiating orders and waiting on custom-
ers; handle cash transactions and enter data into computers; provide
support for annual inventory.
Requirements: High School diploma or equivalent. Some college
coursework preferred. Minimum 2 years related experience. Me-
chanical, electrical and/or electronic knowledge helpful. Any related
business (retail) experience desirable Must be very flexible, consci-
entious, and courteous Able to lift up to 70 pounds. Light typing bu<
high accuracy.

Administrative Aide. GR19 (C8822)
University Development/Public Affairs-Endowed
Minimum Biweekly Salary: $535.78
Provide administrative support tor the Director of Leadership Gifts.
Take telephone calls and messages; schedule appointments; route
material to central files: duplicate materials; arrange meetings:
collect, open and distribute mail: type letters, memorandums, etc.,
duplicate materials tor program where needed
Requirements: Associate s or equivalent experience and training.
Excellent organizational, communication and interpersonal skills.
Able to handle confidential information, prioritize assignments and
work under pressure. Experience in office, human resource, budget
management, and knowledge of Cornell desirable. Medium typing.

Secretary, GR19 (C8803)
History-Endowed
Minimum Biweekly Salary: $535.78
Assist Director of Undergraduate Studies; process, distribute and
maintain records ot all materials pertaining to undergraduate pro-
gram; maintain records ot advisees, grades, enrollments; provide
secretarial support to Department; supervise student employees,
monitor and order office supplies; special projects as assigned.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 2-3 years office experience. Excellent
organizational skills. Familiarity with WordPerfect. Heavy typing.

Secretary, GR19 (C8801)
University Development-Endowed
Minimum Biweekly Salary: $535.78
Provide secretarial suport to Director of Development Systems.
Type and proofread all correspondence, etc ; schedule meetings;
answer telephone; other duties as assigned.
Requirements: High School diploma or equivalent. Collegecourse-
work preferred. 1-2 years office experience. Knowledge of Olivetti
typewriter desirable. Good telephone techniques. Excellent inter-
personal and organizational skills. Able to work under pressure and
to handle confidential information. Mature judgment and attention to
detail. Medium typing.

Office Assistant, GR19 (C8809)
NYSSILR, Career Services-Statutory
Minimum Biweekly Salary: $535.78
Administrative Assistant to Director and Recruiting Coordinator.
Assist in recruiting process; Bidding Program and maintenance of all
databases. Perform receptionist duties including greeting students
recruiters; answer and direct all phone inquiries; manage career
library and lobby activities.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1-2yearspreviousrelatedexperience. Ability
to handle many competing activities with a pleasant demeanor.
Proficient with Apple Macintosh & Microsoftword & file. Med typing.

Secretary, GR19 (C7909)
JGSM-Endowed
Minimum Biweekly Salary: $535.78
Provide word processing and administrative support for faculty
members using the Macintosh. This entails a broad set of responsi-
bilities which includes execution and completion of all incoming work
with emphasis on technical typing.
Requirements: Associate's or equivalent. Minimum 2-3 years
secretarial/office experience. Familiarity with word processors and
Macintosh computers. Heavy typing.
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Administrative Aide, GR20 (C8902)
University Development-Endowed
Minimum Biweekly Salary: $558.78
Provide secretariat and administrative support for Off ice of Develop-
ment Communications. Coordinate and supervise printing of invita-
tions, letterhead, and direct mail appeals, etc.; use pagemaker
desktop publishing program to format pages, input editorial revisions
and create layout dummies; serve as Circulation Manager for quar-
terly newsletter; manage orderly flow of department assignments;
maintain records of costs and specifications on all printed pieces; act
as photography liaison.
Requirements: Associate's or equivalent. 2-3 years related expe-
rience. Familiarity with standard proofreading marks. Mac Desktop
Publishing experience. Basic bookkeeping skills. Knowledge of
Cornell desirable. Excellent organizational, communication (written
and oral) proofreading skills. Medium typing.

Administrative Aide, GR20 (C8909)
University Development-Endowed
Minimum Biweekly Salary: $558.78
Provide secretarial and administrative assistance to the Office of
Major Gifts. Coordinate flow and oversee completion of work within
office; assist in making arrangements for visitors 10 campus; conduct
research for special projects; type, edit and proofread correspon
dence, reports, etc.; make appointments and coordinate travel
arrangements.
Requirements: Associate's or equivalent. 2-3 years office experi-
ence. Excellent organizational, communications and interpersonal
skills. Discretion in handling confidential intormation. Able to
prioritize assignments and work under pressure. Knowledge of
Cornell desirable. Medium typing.

Office Assistant, GR20 (C8823)
University Relations-Endowed
Minimum Biweekly Salary: $558.78
Using independent judgment, schedule and organize appointments,
interviews and other commitments tor the Director of Communica-
tions Strategies. Arrange focus groups, secure appropriate back-
ground information to independently determine focus group compo-
sition; maintain all materials tor appointments, focus groups, speak-
ing engagements, communication audits, and personal interviews in
connection with unit analyses and other projects.
Requirements: Associate's or equivalent. 2-3 years related expe-
rience. Able to work independently. Excellent organizational and
communications skills. MAC literacy essential. Excellent phone
manner. Heavy typing.

Accounts Assistant, GR20 (C8714)
Conference Services-Endowed
Minimum Biweekly Salary: $558.78
Responsible for the accounting of over 80 endowed accounts.
Prepare invoices for approval and payment. Prepare deposits for
over$1 million; balance monthly operating statements; and prepare
extensive invoices for over 120 on/off campus conferences; interact
with clients regarding billing questions; provide financial reports and
statistics for Director. Responsible tor collections, payroll and setting
up computer accounts. Supervise reconciliation of conference
registrations.
Requirements: Associate's in accounting with a minimum of 2 years
experience with Cornell accounting system. Excellent interpersonal,
communication (written and oral) skills. Ability to work independently
with little supervision. Experience with IBM-PC
XT and LOTUS software. Confidentiality a must. Medium typing.

Administrative Aide, GR20 (C7901)
Computer Science-Endowed
Minimum Biweekly Salary: $558.78
Provide administrative and clerical support to the Office of Under-
graduate Programs; manage the department library/publications
unit. Manage the production and coordination of course materials
and library-related technical reports; serve as information resource;
coordinate office activities.
Requirements: Associate's or equivalent. Minimum 2 years related
experience in a university environment. Excellent organization and
human relations skills. Demonstrated ability to work with diverse
groups Attention to detail and ability to prioritize. Excellent typing
and word processing skills a must. Medium typing. Position will
remain open until a suitable candidate is found.

Conference Coordinator, GR20 (C8304)
Conference Services-Endowed
Minimum Biweekly Salary: $558.78
Provide administrative assistance in planning and programming
various programs hosted by the university, including but not limited
to conferences, workshops, special programs and special university
visitors. Maintain minimum level of services; insure adequate and
open communication between Cornell University Conference Serv-
ices and those departments participating in providing services.
Requirements: Associate's or equivalent in a hospitality area;
excellent organizational and communication (oral and written) skills.
Ability to work under pressure. Prior experience planning tor varied
public. Experience with IBM PC XT and word processing software
essential. General knowledge of Cornell. Public speaking experi
ence. Please note-due to heavy summer conference schedule
summer vacation is not permitted. Medium typing.

Administrative Aide, GR21 (C8923)
Sociology-Endowed
Minimum Biweekly Salary: $582.29
Provide administrative support to the Chair and Administrator. Process
all personnel appointment forms (academic and non-academic):
coordinate course catalogs and rosters. Provide clerical support to
the Graduate Field Representative. Process confidential correspon-
dence: screen telephone calls; handle mail; handle other projects as

; assigned.
Requirements: Associate's or equivalent work experience. Mim-

i mum 2-3 years business/secretarial experience. PC-Wordperfect
{ experience. Good communication and organizational skills. Able to

set priorities. Knowledge of Cornell preferred. Heavy typing.

Facilities Inventory Assistant, GR21 (C8912)
Facilities Engineering-Endowed
Minimum Biweekly Salary: $582.29
Assist in maintaining and coordinating facilities and space data with
departmental and building coordinators. Aid in the management and
entry of system data and the production of related reports.
Requirements: Associate's or equivalent preferred 2-3 years

i experience with database systems and/or architecturally related
I field. Experience with micro computers and their applications, i.e..

database, spreadsheet, and word processing packages, and draft-
ing desirable. Must have excellent communication and interpersonal
skills. Maintain a valid driver's license. Send cover tetter and resume

1 to Esther Smith. Staffing Services, EHP, Ithaca, NY 14850.

Office Systems Specialist, GR21 (C8819)
Theoretical and Applied Mechanics-Endowed
Minimum Biweekly Salary: $582.29
Provide technical and administrative support for an academic de-
partment. Act as support staff training specialist and consultant in the
areas of computer operations (word processing, relational data-
bases, graphic design, etc.). Provide original entry and editing of
scientific and mathematical manuscripts.
Requirements: Associate's or equivalent required plus some
additional training in the areas of computers, accounting and human
resource management. 2-3 years related experience. Excellent
communication skills, strong working knowledge of computer sys-
tems (Macs, PCs, etc.) Emacs or other editor, TEX or LATEX. EMail.
Heavy typing.

Manuscript Processor Specialist, GR22 (C8907)
Manuscripts and University Archives-CUL-Endowed
Minimum Biweekly Salary: $607.04
Under the direction of the Technical Services Archivist, arrange and
describe complex manuscript collections and compile guides to
those collections. The project will process the papers of the late Rose
Goldsen. 12 month term appointment.
Requirements: Bachelors or equivalent preferred. Able to do
detailed work with a high degree of accuracy Excellent organiza-
tional and communication (writing) skills. Experience with word
processing software. 3-4 years work experience in special collec-
tions preferred.

Budget Assistant, GR22 (C8924)
-inancial Planning and Budget Management-Endowed
Minimum Biweekly Salary: $607.04
Assist in the implementation and execution of the annual Endowed
operating budget including all fund types except grants and con-
tracts, and all operating units. Assist in the preparation of financial
summaries and analyses. Provide support for Budget Management
Office activities including budget implementation, quarterly reporting
and ad hoc financial analysis.
Requirements: Associate's or equivalent- 3 years experience in
accounting and/or budgeting at a university or corporate level.
Requires knowledge of electronic spreadsheets and a general
knowledge of mainframe computer databases. Cornell experience
desired. Send cover letter and resume to Esther Smith, Staffing

i 'Services, EHP, Ithaca, NY 14850.

! Administrative Aide, GR22 (C8713)
Institutional Planning and Research-Endowed
Minimum Biweekly Salary: $607.04
Provide administrative support to the Director and eight other staff
members in the areas of secretarial; accounting; budget and payroll
monitoring; personnel forms; and general office administration.
Requirements: Associate's or equivalent. 2 years administrative/
secretarial experience. Managerial, organizational and communica-
tion skills essential. Exercise mature judgment and ability to handle

; confidential materials; take initiative and be flexible, and able to work
; independently. Computer expertise (word processing, database
, management and spreadsheets) Mac preferred. Knowledge of

Cornell accounting procedures and/or basic accounting skills help
j tul. Heavy typing

Budget Assistant, GR22 (C8216)
Financial Planning and Budget Management-Endowed
Minimum Biweekly Salary: $607.04
Assist in the implementation and execution of the annual Endowed
operating budget including all fund types except grants and con-
tracts, and all operating units. Assist in the preparation of financial
summaries and analyses. Provide support for Budget Management
Office activities including budget implementation, quarterly reporting
and ad hoc financial analysis.
Requirements: Associate's or equivalent. Minimum 3 years expe-
rience in accounting and/or budgeting at a university or corporate
level. Requires knowledge of electronic spreadsheets and a general
knowledge of mainframe computer databases. Cornell experience
desired. Position will remain open until a suitable candidate is found.

Office Professionals Off-Campus
Administrative Aide, GR20 (C8804)
NYSSILR Extension and Public Service-Albany-Statutory
Minimum Biweekly Salary: $558.78
Provide secretarial/administrative and clerical support for Statewide
Public Employees Federation Labor Studies Program. Chemical
Hazard Info. Program and credit programs in Albany Office. Handle
special protects; collect, prepare course and instructor information;
maintain records and files, etc.; computer based bookkeeping,
billing, etc.
Requirements: Associate's in administration, secretarial science or
equivalent experience. 1-2 years previous experience. Demon-
strated ability to use word processing and spreadsheet software
(LOTUS and Microsoft Word) Willingness to learn and ability to work
independently. Medium typing.

Office Professionals Part-Time
Binding Assistant, GR16 (C8811)
Catalog Management CTS'CUL-Endowed
Minimum full-time equivalent: $477.46
Provide bookmarking and security strips for all new material (except
commercially bound serials) for endowed units of the Library. 20 hrs
pr wk.
Requirements: High School diploma or equivalent experience.
High level of accuracy and attention to detail. Organizational,
communication and interpersonal skills. Medium typing.

Office Assistant, GR16 (C8207)
Athletics-Endowed
Minimum full-time equivalent: $477.46
Under direct supervision, provide secretarial and clerical assistance
in the operation of the Football Office. Serve as receptionist to
visitors; handle inquiries (in person and telephone). Process all mail
requests for information, input data; type; file. Other duties as
assigned.
Requirements: High School diploma or equivalent. Minimum of 1
year related experience. Excellent typing and telephone skills.
Knowledge of Macintosh computer and word processing software
important. Experience with university mainframe helpful. Medium
typing. Send cover letter and resume to Esther Smith, Staffing
Services, EHP. Ithaca, NY 14850.

Secretary, GR17 (C8919)
NYSSILR-Statutory
Minimum full-time equivalent: $495.36
Provide secretarial support to Employee Assistance Education and
Research Program. Transcribe correspondence, confidential re-
search tapes, manuscripts and class materials from machine or hand
written copy using IBM PC-XT or type writer: conduct extensive
library research: prepare travel vouchers. Other office duties as
assigned. 20 hrs pr wk until 12/31/90 with possible continuation.
Requirements: High School diploma or equivalent. Up to 1 year
related experience. Good organizational and communication skills.
Close attention to detail. Familiarity with library resources. Personal
computer experience or willingness to learn. Medium typing.

Secretary, GR18 (C8513)
Agronomy-Statutory
Minimum full-time equivalent: $513.94
Type manuscripts and grant proposals with high degree of technical
difficulty; type and distribute departmental newsletter; backup de-
partment secretaries and department chair's secretary; other duties
as assigned. Mon-Fri, 4 hours per day, morning
r afternoon.
Requirements: High School diploma or equivalent 1-2 years
related experience. Some college coursework preferred. Good
communication skills. Able to prioritize. Experience with WordPer-
fect 5.0 on an IBM compatible computer. Knowledge of DBase Ml
desirable. Heavy typing. Send cover letter and resume to Esther
Smith, Staffing Services, EHP, Ithaca, NY 14850.

Administrative Aide, GR19 (C8705)
COMEPP-Endowed
Minimum full-time equivalent: $535.78
Provide administrative support to director, administrator, and techni-
cal staff. Prepare purchase orders, vouchers and payroll; maintain
large mailing lists and document library inquiries: process invoice;
monitor licenses and distribute software package; assist in short
course and conference arrangements; compose routine office corre-
spondence, Mon-Fri. hours to be arranged.
Requirements: High School diploma or equivalent. Some college
coursework preferred. 1 -2 years related office experience. Experi-
ence with Macintosh computer (Word, Excel) preferred. Knowledge
of Cornell purchasing and accounting procedures useful. Good
communications (oral and written) essential. Attention to detail a
must. Send cover letter and resume to Esther Smith, Staffing
Services, EHP, Ithaca, NY 14850.

Senior Night Supervisor, GR20 (C8820)
School ol Hotel Administration Library-Endowed
Minimum full-time equivalent: $558.78
Responsible for library operation during evening and weekend
hours; daily activities including circulation and reserve operations:
supervision of collection maintenance; provision of current aware-
ness services; maintenance of the corporate information files and
menu collection. Tues and Wed, 2:00 p.m.-12 midnight. Sun, 1:00
p.m.-12:00 midnight. 30hrsprwk.
Requirements: Associate's preferred or equivalent. 2 years related
experience. Strong interpersonal and communication skills. Previ-
ous library and/or supervisory experience. Able to work independ-
ently. Knowledge of computers required. Light typing.

Editorial Assistant, GR20 (C8810)
NYSSILR-School Relations-Statutory
Minimum full-time equivalent: $558.78
Provide editorial assistance in writing, copy editing and production (in
desktop publishing) of 3 serial publications. Help design publications
in PageMaker; write Alumni Notes and news stories of ILR Alumni
News; manage circulation and invoicing for ILR Report: maintain
databases tor ILR Report and ILR Research at Cornell; produce
mailing labels; supervise distribution, correspondence and tele-
phone communications with authors. Hours to be arranged.
Requirements: Bachelor's or equivalent. Excellent technical typing
skills, .familiarity with Macintosh, Microsoft Word. Microsoft File,
some experience with PageMaker desirable. Meticulous accuracy,
good writing and other communications skills and the ability to use a
research library are required. Medium typing. Send cover letter and
resume to Esther Smith. Staffing Services, EHP. Ithaca, NY 14850.

Secretary, GR20 (C8515)
Chemistry-Endowed
Minimum full-time equivalent: $558.78
Word processing, database entry and computer-aided technical
drawing tor Professor; phone; mail; file; travel and appointment
management; library searching. Mon-Fri. 4 hours per day, flexible.
Requirements: Associate's or equivalent. 2-3 years experience
with word processing and graphics. Excellent organizational and
jnterpersonai/commumcation skills. Heavy typing. Send cover letter
and resume to Esther Smith, Staffing Services, EHP, Ithaca, NY
14850.

Administrative Aide, GR22 (C8806)
Division of Biological Sciences-Endowed
Minimum full-time equivalent: $607.04
Provide administrative support for special program concerned with
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secondary and undergraduate education. Respond to inquiries:
establish and maintain databases; answer telephone. Prepare
correspondence, set up meetings, handle other projects as as-
signed.
20 hrs pr wk, hours flexible.

Requirements: Associate's or equivalent. Bachelor's or equivalent
preferred. 3-4 years of related secretarial/administrative experience.
Experience dealing with a variety of people. Prefer some Cornell
administration experience. Strong interpersonal and communica-
tion skills. Light typing. Send cover letter and resume to Esther
Smith. Staffing Services. EHP, Ithaca. NY 14850.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing,
accounting, and office administration. All individuals are encouraged
to apply', experienced applicants with a typing speed of 45-60 wpm.
knowledge of IBM-PC Word Perfect software and Macintosh word
processing are in particular demand. Call Karen Raponi at (607) 255-
2192 or 255-7422 for more information.

LC Cataloger (S8903)
Catalog CTS CUL-Endowed
Create bibliographic records for monographs and authority records
for headings based on Library of Congress (LC) copy or other
acceptable copy; shelflisting; added volumes; database manage-
ment activities; other cataloging duties as assigned. 12 month term.
Requirements: Associate's or equivalent. Bachelor's or equivalent
preferred. At least 1 year ot library technical service experience
desirable; ability to perform and organize detailed work; familiarity
with computers preferred. Strong organizational and interpersonal
skills. Send cover letter and resume to Michele Draiss. 235 Olin
Library. Cornell University, Ithaca, NY 14853.

Research Support Specialist (S8905)
Human Development Family Studies
Family Life Development Center is seeking an individual to assist
with the National Data Archive on Child Abuse and Neglect Proiect.
This individual should possess good computer skills.
Requirements: Experience with data management, data tapes.
Familiar with SAS and other statistical packages BA or BS in social
sciences or related work experience required. Send cover letter and
resume to Karen Raponi. Staffing Services. EHP, Ithaca, NY 14850,

Part-time Secretary, GR17 (C8201)
Education-Statutory
Provide secretarial support for Apple grant; coordinate staff activities
(i.e., calendars, meetings); type interim and final reports; transcribe
research -based interview tapes; attend advisory committee and staff
meetings; prepare minutes. 20 hours per
week. Until 8/30/90.
Requirements: High School diploma or equivalent. Business or
secretarial school preferred. 1-2 years secretarial experience. Solid
word processing, typing and transcription skills required. Good
organizational skills, and interpersonal skills required. Medium
typing. Contact Karen Raponi at 255-2192.

Service Clerk (S8603)
Crows Nest Birding Shop-Endowed
General stockkeeping duiies at Crows Nest Birding Shop. Answer
phones, filing, and possibly typing.
Requirements: High School diploma or equivalent. NYS drivers
license helpful. Able to lift 50 pounds. Until 1/10/90, Send cover
letter and resume to Karen Raponi. Staffing Services. EHP, Ithaca.
NY 14850.

General Service
Submit a signed employment application and resume. Requests for
referral and/or cover letters are not accepted from external candi-
dates unless specified in the ad. Qualified applicants will be invited
for a preliminary interview at our EHP office.

Food Service Worker, SO01 (G8904)
Dining-Endowed
Hiring Rate: $5.75
Set-up, display and serve lood and/or beverage. Check Co-op dining
cards lor validity and make sale transactions by cash or credit card.
Shift subject to change.
Requirements: Knowledge of food preparation and presentation
preferred. Good customer relation skills. Basic reading and compu-
tation skills required.

Food Service Worker, SO02 (G8906)
Unions and Activities-Robert Purcell Union-Endowed
Hiring Rate: $6.00
Assist in maintaining stock levels: prepare and serve food; handle
cash and clean-up in the RPU Diner; may assist in catering respon-
sibilities at RPU; maintain a "customer first" attitude at all times;
adhere to Health Department and Sanitation Codes. Sun-Wed, 8
p.m.-1:30 a.m.; Thur-Sat, 8 p.m.-3:30 a.m. '
Requirements: High School diploma or equivalent. 1-2 years
experience in a food service operation. Supervisory and cash
handling experience helpful. Ability to relate to student, faculty and
staff.

Custodian, SO02 (G8901, G8902)
Buildings Care-Statutory
Hiring Rate: $6.00
Provide general custodial careof buildings and grounds in immediate
vicinity of assigned area. Mon-Thur,6a.m.-2:30p.m.;Fri6a.m.-1:30
p.m. Shift subject to change.
Requirements: Basic reading and writing skills. Able to operate a
variety of heavy power equipment, lift 50 pounds and climb an 8 foot
ladder.

Food Service Worker, SO03 (G8B01)
Unions and Activlties-RPU-Endowed
Hiring Rate: $6.28
Maintain stock levels; prepare and serve food; handle cash and
clean-up in the RPU Diner; may also assist in catering responsibili-
ties at RPU. Maintain a "customer first" attitude at all times. Adhere
to Health Department and sanitation codes. Sun-Wed, 8 p.m.-1:30
a.m.; Thur-Sat, 8 p.m.-3:30 a.m. 5 days per week.
Requirements: High School diploma or equivalent. 1-2 years
experience in a food service operation. Supervisory and cash
handling experience helpful. Should display a blend of human
relations and organizational skills that allow candidate to relate to
students, faculty and staff.

Head Custodian, SO06 (G8903)
Building Care-Statutory
Hiring Rate: $7.20
Ovesee cleaning of multiple endowed campus buildings; oversee
and develop a staff of 10 or more custodians. Responsible for
equipment and supply inventory management. Interact with building
users in coordinating department services. Substitute tor supervisor
in their absence. Mon-Thur, 5 a.m.-2:30 p.m.: Fri 6 a.m.-1:30 p.m.
Shift subject to change. Must be able to work overtime and other
special hours as needed.
Requirements: High School diploma or equivalent. Minimum 3-5
years progressive experience in custodial maintenance. Demon-
strated leadership and interpersonal skills essential. Able to perform
basic inventory-supply ordering. Must be in good physical condition,
able to lift 50 pounds and climb a 6 foot ladder.

Cook, SO08 (G8905)
Dining-Endowed
Hiring Rate: $7.91
Prepare and present a full variety of foods including soups, sauces,
casseroles, meats and vegetables through own efforts and through
supervision of staff. Shift subiect to change.
Requirements: High School diploma or equivalent. 3-5 years
experience in preparing full range of entrees; knowledge ot food
cooking processes (grilling, frying, roasting, steaming) in an institu-
tional environment preferred. Working knowledge of use and main-
tenance of charbroilers. steam lacket kettles, pressure steamers,
ovens, slicers, mixers, choppers and various hand tools. Supervi-
sory skills desirable.

Please submit materials for the follow-
ing positions to 160 Day Hall.
Animal Attendant, SO04 (B8801)
Clinical Sciences-Statutory
Hiring Rate: $6.58
Responsible for the care and supervising the care of 80-100 horses.
Assist professors and students with projects involving the use of
these animals. Assist with vaccinations, worming and drawing of
blood samples. 7 a.m.-4 p.m.. some weekends.
Requirements: High School diploma or equivalent required.
Associate's from a 2 year Ag. & Tech. College with animal science
program preferred. Practical horse farm experience desired. Pre-
employment physical required. Send application materials to
Staffing Services, 160 Day Hall-
Dairy Worker, SO06 (B8701)
Animal Science-Statutory
Hiring Rate: $7.20
Under general supervision, feed, milk, and care tor dairy cows and
calves in maternity area. Assist other dairy cattle maintenance as
required. Strong interpersonal and organizational skills required. 5
days, 40 hrs pr wk, 8:00-4:30, some weekends.
Requirements: High School diploma or equivalent Associate's
preferred. NYS driver's license. 3-5 years related experience. Able
to lift 100 pounds. Send application materials to Staffing Services,
160 Day Hall.

Temporary Photo Assistant (B8602)
Vet Biomedical Communications-Statutory
Hiring Rate: $7.00
Responsible for black and white printing and use of automated
processing. 20 hrs pr wk; 3 months with possible extension.
Requirements: High School diploma or equivalent. At least 3 years
related experience. Send cover letter and resume to Cynthia
Smithbower,

Temporary Offset Press Operator (B8601)
Agricultural Engineering-Statutory
Hiring Rate: $6.50-7.50
Operate addressograph'multigraph and several Canon copiers in a
department duplication center.
Requirements: High School diploma or equivalent. Some related
printing experience

General Service Part-time
Security Guard, GR01 (G8803)
Johnson Museum-Endowed
Hiring Rate: $5.80
Responsible for guarding all works of art in ihe building following
security and safety procedures; communicate with appropriate staff
members on a regular basis; be available day or evenings for subbing
on non-scheduled work days and for guarding at special events held
in the museum. 3 days per week {24 hours) plus some evening
hours.
Requirements: High School diploma or equivalent. Able to work
with schedules and in a group situation. Background in the security
area helpful. Dependable in reporting and attentive to detail neces-
sary. Able to communicate well with public. Send cover letter and
resume to Esther Smith, Staffing Services, EHP. Ithaca, NY 14850.

General Service Temporary
In addition to posted positions, temporary opportunities frequently
occur in custodial, food service, dish machine operation, material
handling and other service areas. All individuals are encouraged to
apply. Call Karen Raponi at (607) 255-2192 or 255-7422 for more
information.

Custodian (S86O1)
Unions and Activities-Endowed
Provide general custodial care of assigned areas.
Requirements: Basic reading and writing skills. Able to operate a
variety of heavy power equipment. Sat 5;30 p.m.-2:00 a.m. and Sun
5:30 p.m.-Midnight. If interested please call Karen Raponi at (607)
255-2192.

Academic
Tenure track Assistant or Associate Professor of Forage Crops
Agronomy
Requirements: PhD in crop science with training or experience in
crop physiology, ecology, production or management is required.
Detailed information about the position may be obtained at the
lollowing address. Send curriculum vitae, transcripts and names ol
3 references by January 10.1990 to Dr. R.J. Wagenet, Department
of Agronomy, 235 Emerson Hall, Cornell University, Ithaca. NY
14853.

Tenure tract Assistant or Associate Professor of Soil, Water and
Plant Analytical Chemistry
Agronomy
Develop an extension analytical chemistry in the agronomic and
environmental sciences, and work as a member of a team that
develops nutrient management recommendations based on analyti-
cal results and field experiments.
Requirements: PhD in social science is required, along with
appropriate training or experience in analytical chemistry. Send
curriculum vitae, transcripts and names of 3 references by January
10, 1990 to Dr. R.J. Wagenet, Department of Agronomy, 235
Emerson Hall, Cornell University, Ithaca, NY 14853.

Assistant, Associate or Full Professor in Accounting, Behav-
ioral and Organizational Science, Economics, Finance and
Marketing
Johnson Graduate School of Management
199091 academic year. Detailed information about the position may
be obtained at the following address. Applications should include a
complete curriculum vita, including a dissertation proposal or ab-
stracts, and copies of research papers sent to Dr. Thomas R.
Dyckman, Associate Dean, S.C, Johnson Graduate School of
Management, Cornell University 504 Malott Hall. Ithaca, NY 14853.

Training Update
Continued from page 1

discriminated against because of AIDS. Chin is
"happy leaving knowing that the information
which HRTP has developed over the years will
continue in a structure that will reach more
people."

Ross Haarstad, Chin's assistant, will join the
Training and Development staff providing
administrative support for human relations
programming. Haarstad is "looking forward to
a coordinated high-level response to issues of
difference and power at Cornell."

For information on any Training and Develop-
ment programs, please stop by ' 07 Day Hall or
call 255-7170.
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