
CORNELL
C H R O N I C L E

Student housing

Volume 21 Number 1 August 31, 1989
Mutual respect

Genetically altered virus behaving as expected
Since the first release of a genetically al-

tered virus on Aug. 9 in a cabbage field at
Cornell's Geneva Experiment Station, the
biological insecticide has not spread beyond
the half-acre plot targeted by scientists from
the Ithaca-based Boyce Thompson Institute
for Plant Research. And the virus has not
proved particularly speedy in killing its
natural enemy, the cabbage looper, either.

Both of those results were expected, said
H. Alan Wood, the BTI virologist who engi-
neered the "disabled" virus and who was the
first in the United States to receive Environ-
mental Protection Agency (EPA) permis-
sion to release a genetically altered virus in
the environment

Boyce Thompson Institute is a private
research organization that is situated on

campus but is completely independent from
the university. The New York State Agri-
cultural Experiment Station, which is
staffed by Cornell faculty members and
other researchers, is one of two state experi-
ment stations run by the university; the
other is in Ithaca.

Experiments with natural enemies of in-
sect pests are aimed at finding alternatives
and supplements to chemical pesticides.
Besides viruses, scientists at BTI also are
studying the use of fungi to control insects
that threaten agricultural crops in this coun-
try and around the world.

The Autographa californica (multiply-
embedded) nuclear polyhedrosis virus
sprayed on 2,700 cabbage plants in Geneva
is one of more than 500 naturally occurring

baculoviruses that sometimes cause viral
epidemics in a wide variety of agricultural
and forest insect pests, including gypsy
moths, corn borers, tobacco budworm and
Douglas-fir tussock moth. Eventually,
BTI's biological-control specialists hope to
create genetic improvements in the bacu-
loviruses that will make them as effective
against insect pests as are chemical pesti-
cides.

At the same time, the BTI scientists do
not want to introduce an alien species to
spread uncontrolled throughout the environ-
ment, as occurred with other introduced
species such as the gypsy moth, European
starling and "killer" bee. So they disabled
the new virus by removing a gene that codes
for the virus's polyhedron, the protective

Get ready, get set...

F r e s h m a n
John Youngs
Jr., a third-gen-
eration Cornel-
Man from Rens-
selaer, N.Y.,
gets an assist
from his father
as he moves
into his West
Campus dormi-
tory.

Dorothy Cutting of the
Athletics and Physical
Education Department
sews players' names onto
football jerseys.

Photos by
Charles Harrington

Harry Snyder (far left),
manager of Laboratory
Services and Safety in the
Chemistry Department,
directs the equipping of
teaching laboratories.
Helping him are (from
left): Dolores Young,
Geoff Barker and Karla
Hollenbeck.

covering essential for survival beyond the
test tube.

The purpose of the Aug. 9 field test was
to leam how long the disabled virus will
take to disappear from the environment un-
der natural conditions. Laboratory studies
predict the disabled virus will disappear
within two years. The experiment was to be
repeated on or about Aug. 30, depending on
weather conditions, and again two to three
weeks later.

Boyce Thompson genetic engineers al-
ready knew how to alter A. californica to
make it more effective against insect pests
but chose not to do so in this test, Wood
said, because responsible scientific proto-
cols demanded that the disabling technique

Continued on page 8

Sociologist
heads study of
blacks in U.S.

A member of the Cornell faculty directed
a comprehensive study of the status of black
Americans released this summer by the Na-
tional Research Council. "A Common Des-
tiny: Blacks and American Society" con-
cluded that black Americans continue to lag
behind white Americans, despite gains
made in the years from World War II to the
early 1970s.

"In this country, one in three black fami-
lies live below the poverty line. If the
whole nation were that poor, this would be a
catastrophe on the order of the Great De-
pression of the 1930s," said Robin M. Wil-
liams Jr., the emeritus professor of sociol-
ogy who directed the study.

"The status of black Americans today
can be characterized as a glass that is half
fnll — if measured by progress since 1939
— or as a glass that is half empty — if
measured by the persisting disparities be-
tween black and white Americans since the
early 1970s," states the national report, writ-
ten by a committee of 22 scholars. The Na-
tional Research Council is the operating arm
of the National Academy of Sciences and
Engineering.

"A Common Destiny" is the third major
investigation of its kind, following Gunnar
Myrdal's 1944 "An American Dilemma"
and the 1968 "Report of the National Advi-
sory Commission on Civil Disorders." The
608-page analysis of social, political and
economic trends drew data from census re-
ports and hundreds of academic research
papers and government documents. Among
the report's general conclusions are these:

• By almost all statistical measures, the
well-being of blacks and whites has ad-
vanced greatly over the past five decades,
but blacks remain substantially behind
whites.

• The greatest economic gains for blacks
occurred in the 1940s and 1960s; since the
early 1970s, the economic status of blacks
relative to whites has, on average, stagnated
or deteriorated.

• Among blacks, the experiences of vari-
ous groups have differed and status differ-
ences among those groups have increased.

Williams, the Henry Scarborough Pro-
fessor Emeritus of Social Science, said he
believes he was chosen as the committee's
chairman because of the work he has done

Continued on page 7
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New housing on, off campus BRIEFS
gives students more choices

Because of new graduate-student hous-
ing, a surge in off-campus apartment con-
struction and the leveling off of student en-
rollment, Cornell students are discovering
housing choices this fall that have not been
seen in years.

From 1980 until last spring, the tight
housing^ market kept vacancy rates at about
2 percent as Cornell enrollment rose by
1,150 to about 18,000, while available beds
for students increased by about 750 on cam-
pus and 850 in privately owned buildings
near campus on East Hill.

Since last spring, however, there has
been a dramatic change on the supply side
of the equation.

While Cornell's total Ithaca enrollment
is intended to decline by about 130 students
from last year, the private sector has built
another 202 apartments with 675 additional
beds near campus; and the university's Ma-
plewood Park — replacing Cornell Quarters
— has added 308 beds for single graduate
students and replaced 80 family units with
89.

Cornell students are discov-
ering housing choices this fall
that have not been seen in
years.

With the sudden addition of about 1,000
beds — more than half of what had been
added in almost a decade before that —
"there is likely to be a vacancy rate closer to
5 percent than 2 percent," said Neff Casa-
burri, assistant dean of students.

The increased options come as Cornell,
after a one-year study by the outside con-
sulting firm Cresap, is about to receive and
make public recommendations on a long-
term housing plan.

In the past decade, the university has
spent some $74 million to build and reno-
vate campus housing. The purpose of the
long-term plan is to establish policies as to
when, how, where and for whom housing

should be provided for students on and off
campus.

An important consideration in the strate-
gic plan will be how social and intellectual
life should be incorporated into housing
planning, according to David L Stewart,
Cornell's director of community relations.

Noting that Cornell wants its housing to
offer "more than a place to sleep," he said
there will be suggestions particularly about
programs that bring faculty members into
residence halls in various capacities — in-
cluding the current faculty-fellow and fac-
ulty-in-residence programs.

In developing its plan, the Cresap staff
sought the thinking of various officials and
citizens in the Ithaca community as well as
students, parents and other university con-
stituencies.

When the firm presents its strategic plan,
probably in mid-September, it will again in-
vite the participation of the off-campus
community, Stewart said.

After the plan is reviewed by Cornell and
the community, a preliminary report is
likely to be presented to the university's
Board of Trustees in October, with action
possible in January, Stewart said.

The major apartment projects added near
the campus since last spring are Gun Hill
Residences, 94 apartments with 350 beds;
Collegetown Plaza, 85 apartments with 235
beds; and Egan's Plaza, 23 apartments with
90 beds. These and Maplewood Park are
scheduled to be fully ready for occupancy
by early September.

The net increase of about 1,000 beds
does not include new rental units beyond
easy walking distance from Cornell such as
about 21S beds expected to be available this
fall on South Hill, near Ithaca College.

The new choices have not yet brought
down rental prices but are having a stabiliz-
ing effect, real estate sources say. They pre-
dict that the pressure on landlords to rent
vacant units will inevitably bring financial
benefits to potential renters, who now pay
average rents of between $250 and $350 a
month (including utilities) for leases that
may run from nine to 12 months.

—Sam Segal

News Service changes announced
The Cornell News Service has named

Mark Eyerly as managing editor, News
Service Director Barry Gross has an-
nounced.

Eyerly, previously a writer with the
News Service, will be responsible for edit-
ing stories and supervising news release
production, and he will serve as editor of
the Chronicle and of two other university
publications, Cornell '90 and Cornell To-
day, which are sent to alumni and to pro-
spective students and parents of current stu-
dents, respectively.

Also, Carole Stone has been named sen-
ior staff writer in the News Service. Stone,
previously editor of the Chronicle, will
write about scholarship in the social sci-
ences and humanities and will cover the
performing arts on campus.

"Now we can utilize more of Carole's
writing talent and more of Mark's editing

talent," Gross said. "It is gratifying to have
journalists with the kind of broad-based ex-
perience that makes this staff change pos-
sible."

Before joining Cornell in 1985, Eyerly,
29, spent four years with the Lancaster (Pa.)
New Era, where he won national awards for
his reporting on education and a state award
for his coverage of the Three Mile Island
nuclear power plant Eyerly also has taught
advanced and introductory news writing
courses. He is a graduate of Temple Uni-
versity.

Stone, 30, spent two years with Worrall
Publications in Essex County, N.J., editing
three weeklies published by the group, and
was a writer for the International Garment
Workers Union in New York City and an
assistant to the editorial page editor of the
New York Post prior to joining Cornell in
1986. She is a graduate of Yale University.
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• NEH deadline: Faculty and academic
staff applications for a 1990 summer stipend
from the National Endowment for the Hu-
manities, worth $3,500 for two months of
full-time study or research, must be submit-
ted by 3 p.m. Monday, Sept. 11, to Associ-
ate Dean Lynne Abel, Academic Advising
Center, 55 Goldwin Smith Hall.

• Breakfast with Rhodes: There are a lim-
ited number of openings available for stu-
dents to have breakfast with President Frank
H.T. Rhodes. Those interested are invited
to call his office at 255-5201 to make a res-
ervation. The breakfasts will be held from
7:30 to 8:30 a.nx on Sept. 22 in Willard
Straight Hall (The Elmhirst Room); Nov. 7
in Robert Purcell Dining (South Dining
Room) and Nov. 29 in Noyes Student Din-
ing (The Loft). Reservations are made on a
first-come, first-served basis, and those with
reservations will be reminded by mail a few
days in advance.

• English as second language: Persons
interested in taking non-credit courses in
English as a second language offered by the
Cornell Campus Club should register Wed-
nesday, Sept 6, from 7:30 to 9 p.m. in the
Auditorium of Anabel Taylor Hall. The fee
is $10. There are beginning, intermediate
and advanced classes available. Schedules
are available at the International Students
Office in Barnes Hall, at the reception desk
in Anabel Taylor Hall and at the office of
the Hasbrouck Apartments. For more de-
tails, contact Joan McMinn at 277-0013 or
Lara Stanton at 257-0566.

• Affirmative action: Nominations are
being sought for the newly established FCR
standing committee on Affirmative Action.
Seven faculty will be named to the commit-
tee, one non-tenured. Nominations should
be sent no later than Sept 15 to Carol L.
Anderson, chairwoman of the Committee on
Nominations and Elections, 315 Day Hall.

• Faculty seminar on writing: Applica-
tions and details are available for the 1990
summer Faculty Seminar in Writing Instruc-
tion sponsored by the John S. Knight Writ-
ing Program. The forms may be obtained at
the program's office in Room 159 Goldwin
Smith Hall, telephone 255-4061. Seven fac-
ulty members representing six disciplines
took part in this summer's program.

Barton Blotter

Herakles vandalized
Cash and valuables totaling $6,133 were

stolen or lost on campus between Aug. 7
and 27, according to 15 incidents in the
morning reports of the Department of Public
Safety. They included $1,000 in cash in a
wallet that was stolen or lost between Wil-
lard Straight and Myron Taylor halls on
Aug. 9.

Other thefts included an $800 computer
hard-disk drive taken from Mudd Hall, lug-
gage with $510 in clothing stolen from a
vehicle in Parking Lot A, a sofa and table
worth $200 taken from Myron Taylor Hall
and six desks worth $1,284 stolen from
newly constructed Maplewood Apartments.

Safety continues to seek the identity of
three persons who beat with a hammer
"Herakles in Ithaka I," an 11-foot statue in
front of the north entrance to Statler Inn.
The incident occurred about midnight on
Aug. 18. Damage was reportedly minor.
The work was created with car bumpers by
the late Jason Seley, a world renowned
sculptor and dean of the College Architec-
ture, Art and Planning.

Seley gave the statue to the university in
the fall of 1982 in response to the outpour-
ing of affection, support and concern he had
received from the Cornell community after
he became ill with cancer earlier that year,
he said at the time.

Computerized copies of the most current
daily report may be called up on CUINFO
under the title SAFETY.

CUINFO terminals are located through-
out the campus.

Trustee committee
meets on Sept. 7

The 1990-91 operating budget request
for the state-supported units at Cornell will
be among the topics of discussion when the
Executive Committee of the university's
Board of Trustees meets in New York City
on Thursday, Sept 7.

The committee's open session will begin
at 2 p.m. in the Executive Faculty Room (A-
126) of the William Hale Harness Medical
Research Building at the Cornell Medical
College, 1300 York Ave.

A limited number of tickets for the open
session of the Executive Committee will be
available to the public beginning at 9 a.m-
on Tuesday, Sept. 5, at the Information and
Referral Center in Day Hall.

OBITUARIES

Robert E. Kaske
Robert E. Kaske, 68, a specialist in me-

dieval literature, particularly Old and
Middle English writings and the work of
Dante, died of cancer on Aug. 8 at his home
in Ithaca.

He joined the faculty of the English De-
partment in 1964 and in 1975 was named
the Avalon Foundation Professor in the
Humanities. He was the author of 53 ar-
ticles in his field and his book, "Medieval
Christian Literature Imagery: A Guide to
Interpretation," was published in 1988 by
the University of Toronto Press.

In a review, Fred. C. Robinson, the
Douglas Tracy Smith Professor of English
at Yale University, wrote that the book "is
going to form the thinking of medievalists
well into the 21st century, and, indeed, I
cannot imagine it ever being superseded."

Among various editorial positions,
Kaske served as editor in chief of the jour-
nal Traditio and won all the major fellow-
ships available to a humanist, including two
Guggenheim fellowships and three grants
from the National Endowment for the Hu-
manities. Before coming to Cornell, Kaske
held faculty positions at the University of
Illinois, University of North Carolina, Penn-
sylvania State University and Washington
University in St Louis.

Kaske was born in Cincinnati and earned
a bachelor's degree from Xavier University
in 1942. After serving as an officer in a
U.S. Army combat unit in the Pacific during
World War n, he received a Ph.D. in 1950
at the University of North Carolina.

Survivors include his wife, Carol V.
Kaske, an associate professor of English at
Cornell; two sons, Richard and David, and
three grandchildren.

A memorial service will be scheduled.

Dr. E. Hugh Luckey
Dr. E. Hugh Luckey, vice president for

medical affairs at Cornell and president for
the New York Hospital-Cornell Medical
Center from 1966 until his retirement in
1977, died of lung cancer on Aug. 6 at New
York Hospital. He was 69.

Luckey, who continued to practice medi-
cine after retiring from his administrative
duties, joined the New York Hospital medi-
cal staff in 1944 and received a co-appoint-
ment in the Medical College in 1945. He
served as dean of the Medical College and
associate dean of the Graduate School from
1954 to 1957.

Luckey served as chairman of the De*
partment of Medicine and as physician-in-
chief of New York Hospital from 1957 until
1966. He was instrumental in establishing
one of the first coronary care units in a uni-
versity hospital.

Bom in Jackson, Tenn., Luckey received
a bachelor of science degree from Union
University in Jackson in 1941 and a medical
degree from Vanderbilt University School
of Medicine in 1944.

Survivors include four children, eight
grandchildren and a brother.

Francis J. Connors Jr.
Francis J. Connors Jr., a stock room su-

pervisor in the Department of Physics at the
time of retirement in 1978 after 37 years
service at Cornell, died Friday, Aug. 18, at
Tompkins Community Hospital. He v^
71.

Survivors include his wife Constance
Barber Connors of Ithaca, two sons, a»o
seven grandchildren.



Cornell Chronicle August 31, 1989 3

Two named associate deans
The academic administration of the College of Arts and

Sciences has grown sufficiently large that the college re-
quires two associate deans, Dean Geoffrey Chester has an-
nounced.

Music Professor Don M. Randel and French literature
Professor Philip E. Lewis have accepted two-year posts and
will work alongside the dean until the end of his term. The
appointments became effective on Aug. 1.

Randel and Lewis succeed Isaac Kramnick, the Richard
J. Schwartz Professor of Government, who asked to return
to full-time teaching and research after serving three years
of a five-year term that began in 1986.

With a second associate dean, "We will not be consumed
with day-to-day administration and there will be more space
to develop an academic agenda for the college," Chester
said.

During his tenure, Kramnick served as chairman of a
committee convened by the college to study curriculum and
distributional requirements. The report of that committee
will be discussed by the faculty this fall.

"This was a step in the right direction, but more attention
needs to be devoted to this and other educational issues,"
including the role of the college in teaching students in the
university's other schools and colleges and paying more at-
tention to the support for graduate students, he said.

Randel and Lewis each will be working with a wide
range of the departments and programs within the college.

Both have considerable administrative experience and
knowledge of the college and are highly respected scholars,
Chester said.

Lewis has been chairman of the Romance Studies De-
partment for eight years, including a five-year term and sev-
eral acting appointments. Randel, currently a graduate fac-
ulty representative, was chairman of the Music Department
from 1971 to 1975 and served as vice provost of the univer-
sity for one year, 1978-79.

Because their administrative appointments are half-time
appointments, both associate deans will continue to teach
and do scholarly work. Randel, a specialist in the music of
the Middle Ages and the Renaissance, is finishing editing
the "Harvard Dictionary of Musicians," a companion vol-
ume to the "Harvard Dictionary of Music" which he edited
in 1986.

Lewis, whose specialty is 17th-century French literature,
is finishing a book about Racine and an historical study of
the sublime. Most recently, he wrote a section on the 17th
century for the New History of French Literature, to be pub-
lished by Harvard University Press. He will be acting editor
this year of the journal Diacritics, published by the Depart-
ment of Romance Studies, and he will continue to be the
faculty adviser to the French House.

Both of the new associate deans joined the Cornell fac-
ulty in 1968.

— Carole Stone Philip E. Lewis and Don M. Randel
Don Albern

Engineer leads computer coup in Korea
American and Japanese supercomputer

companies may soon face a new rival in Ko-
rea, thanks to development efforts headed
by retired Cornell electrical engineering
Professor Myunghwan Kim.

Kim, 57, retired in 1988 after 26 years at
Cornell and moved to his native Korea,
where he took up a post at the Korean Ad-
vanced Institute of Science and Technology.
In August, Kim and 10 graduate students
Unveiled a computer that likely will prove
the forerunner to the first Korean supercom-
puter.

"We did it on a peanuts budget" of
$250,000, he said during a late-August visit
to Cornell. "It was like David against Goli-
ath," he added, comparing the Korean effort
with other large-scale efforts to develop ad-
vanced supercomputers.

Kim's development effort was sup-
Ported by the Korean government and by
foe electronic companies Goldstar Co.,
Samsung and Hyundai Electronics.

The computer unveiled in August was a
Parallel-processing machine, based on the
Popular Motorola 68020 processing chip.
This processor is found in the Apple Macin-
tosh computers.

Parallel computers, considered by most
computer experts to be the best road to in-
creased supercomputing power, rely on
tnultiple processors that each operate on a

portion of a large computing problem.
The Korean computer, which has not yet

been given a name, consisted of eight proc-
essors, or nodes, connected in what is
known as a "hypercube" configuration. The
Korean supercomputer that could ultimately
result from Kim's project would have 128
nodes and be capable of 1.5 billion calcula-
tions per second. This is roughly the
equivalent of the two, 12-node IBM 3090-
600E supercomputers at Cornell's Theory
Center. Kim said that he would expect the
Korean supercomputer to sell for $1 million
to $2 million, far cheaper than either Ameri-
can or Japanese supercomputers of compa-
rable power.

"Another four or five years and I think
[supercomputer manufacturers] Cray,
Hitachi and NEC will have a tough time
competing," he said.

Kim had high praise for the graduate stu-
dents who worked on the project.

"The students slept only a few hours a
day over the last month before the unveil-
ing," he said. "This was an indication to me
that if Korea can mobilize their resources,
they will do very well."

Besides the supercomputer, Kim is also
developing a powerful parallel database
computer, built specifically to allow access
to massive amounts of data. Based on the
Motorola 88000 chip, the computer could

Jon Reis
Myunghwan Kim

allow users to search massive bibliographic
and scientific databases, such as those hold-
ing data from space missions.

Kim plans to continue his visits to Cor-
nell, to confer with his colleagues and visit
with his family, who still are in Ithaca.

—Dennis Meredith

Hands on his time

Chris Hildreth
Ralph Bowles, a machinist from Danby, re-bolts the hands on the south face of the McGraw Tower clock after rebuild-
ing the gear mechanism that drives the hands.

Hotel dean
takes post
at Hawaii

John J. (Jack) Clark Jr., dean of the
School of Hotel Administration, has been
named the first Matson Navigation Co. Dis-
tinguished Professor of Travel Industry
Management at the University of Hawaii.

Clark's tenure as a Cornell dean will end
on Jan. 1, and he then will be on leave from
the university while holding the 18-month
appointment at Hawaii.

"Jack Clark is a superb administrator and
scholar with great credibility in the visitor
industry," said Albert J. Simone, president
of the University of Hawaii. "Because of
his leadership, Cornell University's School
of Hotel Administration program is recog-
nized as one of the nation's best"

Matson Navigation Co., a major shipping
lines and property company in the Pacific,
established the professorship with a gift of
$800,000. The appointment is to the School
of Travel Industry Management in the Col-
lege of Business Administration at Hawaii.

In accepting the post, Clark said that
travel is one of today's fastest-growing in-
dustries and a field of major economic im-
portance to Hawaii and the Pacific Basin.

"The need for tourism-related profes-
sionals and educators cannot be underesti-
mated," he said. "On a worldwide scale, the
travel industry is growing faster than almost
any other field, yet few centers of higher
education have addressed that need.

"I'm very excited to have the opportu-
nity to work with the University of Hawaii
to develop an international, first-class pro-
gram that will stimulate innovative ap-
proaches to tourism teaching and research,
and to promote partnerships between private
and public travel-industry sectors."

Dean of the Hotel School since 1981,
Clark has a long career of service to the
hospitality industry through educational
administration, teaching, research, consult-
ing and professional affiliations.

He is a founding member of the board of
governors of the Club Management Institute
Foundation, a trustee of the Educational In-
stitute of the American Hotel and Motel As-
sociation, chairman of the association's cer-
tification commission, a founding trustee of
the Robert Trent Jones Educational Founda-
tion and a past member of the Corporation
of the Culinary Institute of America.

His appointment was commended by in-
dustry leaders. "As the first holder of the
Matson Chair, Jack Clark will bring his
international reputation and expertise to
Hawaii as we enter the era of the Pacific,"
said John Brogan, senior vice president of
Sheraton Hotels in Hawaii and Japan.

Clark was primarily responsible for rede-
signing the graduate and undergraduate cur-
riculum in the Hotel School. He increased
scholarship funds, arranged for two $1.5
million endowed chairs, enlarged the fac-
ulty, and planned and directed the school's
$42 million renovation that included con-
structing a new 150-room teaching hotel, an
executive-education conference center, and
new classrooms and laboratories.

—Albert E.Kaff
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CALENDAR
AU Items tat the calendar should

be submitted (typewritten, double
spaced)by campus mail, U.S. mall or
In j>er$on to Joanne Hanavan,
Chronicle Calendar, Cornell News
Service, ViBage Green, $40 Haftstem
Road, Ithaca, NY 24850.

Notices should be seat to arrive 10
days prior to publication and should
include the name and telephone
number of a person who can be
called If there are questions.

Notices should also include the
$ubh«tding of the calendar in whkh
the item should appear.

DANCE

Cornell International Folkdancers
All events are open to the public and admis-

sion is free unless stated otherwise. For further
information, call 257-3156. Beginners Night
with basic dances, Sept. 3, 7:30 p.m. to 9:30
p.m.. Memorial Room, Willard Straight Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the comer of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to
5 p.m. Admission is free. Telephone: 255-
6464.

"Sticks: Historical and Contemporary Ken-
tucky Canes," an exhibition on view through
Oct. 15, explores the rich cultural heritage of
Kentucky through the folk art of the cane. The
walking sticks incorporate a range of images
and a variety of political and social commen-
taries, including snakes, bird cages, lizards, In-
dians and wildcats, and some depict well-
known historical and pop figures such as Abra-
ham Lincoln and Elvis Presley. Held in con-
junction with the American Festival, the ex-
hibit is organized by the Center for Theatre
Arts.

"The Art of Zen," presenting approximately
88 paintings and calligraphy by Japanese monk
artists active from 1600 to 1925. This is the
first large-scale study of this important art
form, and the works are drawn from public and
private collections throughout the United
States, Europe and Japan, on view through Oct.
29.

'Trinity," a sculpture by Stiles Thissell, is
on view in the museum's Sculpture Court. The
work, created in 1986, is composed of welded
steel, painted white.

Hartell Gallery
An exhibit of first-year architecture student

works, Sept. 3 through 9. The gallery is in Si-
biey Dome and is open Monday through Fri-
day, 8 a.m. to 5 p.m.

Olin and Uris Libraries
"A Celebration of Theatre," featuring cos-

tume sketches, stage act models and photo-
graphs from the Shaw Festival at Niagara-on-
the-Lake, together with playbills, programs and
rare works from Cornell Libraries collections,
Monday through Friday, 8 a.m. to 5 p.m.,
through Oct. 4.

FILMS

Films listed below are sponsored by Cornell
Cinema unless otherwise noted. Most Cinema
films cost $3, except for weekend films in Uris
and Statler, which are $4, and are open to the
public unless otherwise stated. An (*) means
admission is charged.

Thursday, 8/31
"Pygmalion" (1938), written by George Ber-

nard Shaw, directed by Anthony Asquith and
Leslie Howard, with Leslie Howard, Wendy
Hiller, Wilfred Lawson and Scott Sunderland,
7:30 p.m., Uris.

"Rain Man" (1988), directed by Barry Levin-
son, with Dustin Hoffman and Tom Cruise, 9:45
p.m., Uris.*

Friday, 9/1
"Little Vera" (1988), directed by Vassili

Pitchul, with Natalia Niegoda and Andrei
Sokolov, 6:30 p.m., Uris.*

"Arsenic and Old Lace" (1944), directed by
Frank Capra, with Cary Grant, Priscilla Lane and
Raymond Massey, 8 p.m., Anabel Taylor.*

"Rain Man," 9:15 p.m., Uris.*
"Heathers" (1989), directed by Michael

Lehmann, with Winona Ryder and Christian
Slater, midnight, Uris.*

Saturday, 9/2
"Rain Man," 6:30 p.m., Uris.*
"Night of the Living Dead" (1968), directed

by George Romero, with Judith O'Dea, 7:30
p.m., Anabel Taylor.*

"Night of the Living Dead, 9:30 p.m., Anabel
Taylor.*

"Little Vera," 9:15 p.m., Uris.*
"Heathers," midnight, Uris*

Sunday, 9/3
"In Flagrante" with guest director Gary Kib-

bins, co-sponsored by CCPA, 2 p.m., Johnson
Museum.

"Rain Man," 4:30 p.m., Uris.*
"Heathers," 8 p.m., Uris.*

Monday, 9/4
"Rosa Luxembourg" (1986), directed by Mar-

garethe Von Trotta, with Barbara Sukowa and
Daniel Olbrychski, co-sponsored by the Depart-
ment of Government, 6:45 p.m., Uris.*

"Rain Man," 9:30 p.m., Uris.*

Tuesday, 9/5
"Retracing Steps: American Dance Since

Postmodernism" (1988), presented by writer
Sally Banes and dancer Jim Self, directed by Mi-
chael Blackwood, with Molissa Fenley, Blondell
Cummings, Jim Self, Bill T. Jones and Arnie
Zane, Stephen Petronio, Diane Mattel, Wendy
Perron and Johanna Boyce, 7 p.m., Uris.*

"Heathers," 9:45 p.m., Uris.*

Wednesday, 9/6
"It Happened One Night" (1934), directed by

Frank Capra, with Clark Gable and Claudette
Colbert, co-sponsored by the Department of Eng-
lish, 7 p.m., Uris.*

"Pet Sematary" (1989), directed by Mary
Lambert, with Dale Midkiff, Fred Gwynne and
Denise Crosby, 9:30 p.m., Uris.*

Thursday, 9/7
"Nanook of the North" (1922), directed by

Robert Flaherty, sponsored by Pentangle, 7:30
p.m., Uris.

"The Milagro Beanfield War" (1988), di-
rected by Robert Redford, with Chick Vennera,
Ruben Blades, Sonia Braga and Melanie Griffith,
sponsored by CUSLAR, 8 p.m., Anabel Taylor.

"Pet Sematary," 9:30 p.m., Uris.*

LECTURES

A.D. White Professors-at-Large
Claude J. Allegre, professor at the Curie In-

stitut de Physique du Globe and special adviser
to the French minister of education, "The Dual
Challenge of Teaching and Research: A French
National Perspective," Sept. 6, 4:30 p.m., Hollis
E. Cornell Auditorium, Goldwin Smith Hall.

Center for Jewish Living
Rhoda Lerman, author of "Call Me Ishtar,

"The Girl that He Marries," "Eleanor" and "The
Book of the Night," will discuss her new novel,
"God's Ear," a story about a Hasidic young man
who prefers selling life insurance to carrying on
the family dynasty and becoming a rabbi, Sept.
1, 8:30 p.m., Kosher Dining Hall, Center for
Jewish Living, 106 West Ave.

Center for Theatre Arts
Christopher Newton, artistic director of Can-

ada's Shaw Festival, will speak about the festi-
val, Aug. 31, 4:30 p.m., Film Forum, Center for
Theatre Arts.

Women's Studies Program
"Women and Revolution: On Making

Choices," Kathleen Cleaver, New York City at-
torney and former Black Panther, will speak as
part of the 1989-1990 Visiting Scholars Program,
Sept. 7, 4:30 p.m., Kaufmann Auditorium, Gold-
win Smith.

MUSIC

Department of Music
Digital Music with students of David Borden,

Sept. 5, 7:30 p.m., Lincoln Hall.
"The Art of Piano Performance," a workshop

with Jonathan Shames and piano students, Sept.
6, 8:15 p.m., Barnes Hall.

Bound for Glory
Brooks Williams, contemporary songwriter

and guitarist from western Massachusetts, will
perform three live sets in the Commons Coffee-
house, 8:30 p.m., 9:30 p.m. and 10:30 p.m., Sept.
3. Bound for Glory can be heard Sundays from 8
to 11 p.m. on WVBR-FM, 93.5.

RELIGION

Sage Chapel
Robert L. Johnson, director, university minis-

tries, will deliver the sermon on Sept. 3. His
topic will be "Back to the Future." Greetings to
newcomers will be given by President Frank
H.T. Rhodes. Service begins at 11 a.m. Music
will be provided by the Sage Chapel choir, under
the direction of Donald R.M. Paterson. Follow-
ing the service there will be an informal recep-
tion in Baird Garden Court. Sage is a non-sec-
tarian chapel that fosters dialogue and explora-
tion with and among the major faith traditions.

Catholic
Mass: Saturdays 5 p.m., Anabel Taylor Audi-

torium.
Mass: Sundays 9:30 a.m., 11 a.m., 5 p.m.,

Anabel Taylor Auditorium.
Daily Masses, Monday through Friday, 12:20

p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Thursdays, 7 p.m., Ana-

bel Taylor Founders Room.

Episcopal (Anglican)
Sundays, 9:30 a.m., Anabel Taylor Chapel.

Friends (Quakers)
Sundays, 10:30 a.m.. Hector Friends Meeting

House, about one mile west of Route 96, on the
Perry City Road. Rides leave Anabel Taylor
parking lot at 10 a.m.

Jewish
Morning Minyan: Young Israel House, 106

West Ave. Call 272-5810. Reform Services:
Fridays at 6 p.m., chapel, Anabel Taylor Hall.

Conservative/Egalitarian Services: Fridays at
6 p.m., Saturdays at 9:45 a.m.. Founders Room,
Anabel Taylor Hall.

Orthodox Shabbat Services: Fridays 6:15
p.m., Young Israel, 106 West Ave., Saturdays,
9:15 a.m., Edwards Room, Anabel Taylor Hall.

Korean Church
Sundays, 1 p.m., Anabel Taylor Chapel.

Muslim
Fridays, 1 p.m., Anabel Taylor Edwards

Room.

Zen Buddhism
Zazen meditation: Thursdays at 5 p.m.,

chapel, Anabel Taylor Hall. For more infor-
mation or to arrange beginner's instruction,
telephone Jon Warland at 257-1404.

SEMINARS

Applied Mathematics
"Some Consequences of Size-Selectivity

Harvesting on Fitness and on Yield," Stephen
Blythe, University of Strathclyde, Scotland,
Sept. 1, 4 p.m., 322 Sage Hall.

Astronomy
"Voyager at Neptune: Preliminary Results

from the Flyby," Peter Gierasch, Philip
Nicholson, Carl Sagan and Joseph Veverka, as-
tronomy, Sept. 7, 4:30 p.m., 105 Space Sci-
ences Building.

Chemical Engineering
"Classical and Quantal Simulations of Me-

tallic and Semiconductor Surface Chemistry,"
Emily Carter, chemistry, UCLA, Sept. 5, 4:15
p.m., 165 Olin Hall

Chemistry
"Reactive Intermediates in die Gas Phase,"

Frantisek Turecek, chemistry, Sept. 7, 4:40
p.m., 119 Baker Laboratory.

Ecology & Systematics
"Narmada Man from Central India: Homi-

nid Evolution and the Fossil Record," Kenneth
A.R. Kennedy, ecology and systematics, Aug.
31, 4:30 p.m., Morison Seminar Room A106,
Corson/Mudd Hall.

Epidemiology
"Measurement of Epidemiological Parame-

ters That Influence HIV Transmission,"
Stephen Blythe, University of Strathclyde,
Scotland, Sept. 1, 12:20 p.m., 260 Warren
Hall.

Mechanical & Aerospace
Engineering
Manufacturing Engineering

"Machine Vision — A Process Control and
Quality Watchdog for Industry," Ken White,
Visual *Sense* Systems, Sept. 7, 4:30 p.m., B-
14 Hollister Hall.

Textiles & Apparel
"The Properties and Potential Application

of a Newly Discovered Thermal Stable Pro-
tease," Tod Gusek, food science, Aug. 31,
12:20 p.m., 317 Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Modelling of Natural Phenomena by Neu-

ral Networks," Igor Grabec, EK University,
Yugoslavia, Sept. 6, 4:30 p.m., 205 Thurston.

Veterinary Physiology
"Fetal Intestinal Organ Culture: Possible

Model for Cell Interactions," Gabriel Altman,
University of Western Ontario, Sept. 5, 4:30
p.m., G-3 Vet Research Tower.

THEATER

Center for Theatre Arts
"George Bernard Shaw in Love," with guest

artist Dan H. Laurence, an actor, Shaw scholar
and literary adviser to the Shaw Festival in
Canada. He will perform his dramatic narra-
tive, Sept. 1 at 8 p.m. in the Film Forum, Cen-
ter for Theatre Arts, 430 College Ave. For
more information, call the box office at 254-
ARTS.

Five short one-act plays based on the theme
"A Few Words About Mass Hysteria," will be
presented on Sept. 10 at 8 p.m. in the Center
for Theatre Arts. Works by playwrights Amlin
Gray, Michael Smith, Migdalia Cruz, Patrick
Smith and Lisa Loomer will be featured in the
concert readings. For more information, call
the box office at 254-ARTS.

The Department of Theatre Arts will hold
open auditions for "The Frog Prince," "Marat/
Sade" and "The Dance and The Railroad," and
preliminary auditions for the all-female musi-
cal "A...My Name is Alice," on Wednesday
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allad of Reading Gaol, featured In "Policing the Bedroom," directed by Richard
ovvski, which will be shown Sept. 17 as part of The Expanding Cinema, Cor-

showcase for the most adventurous experimental films, documentaries
art. The Expending Cinema series begins on Sept.3.

landing Cinema begins on Sept. 3
Expanding Cinema, Cornell Cinema's

ilh ^or * e m o s t adventurous experimen-i most adventurous experimen-
documentaries and video art, begins

Ufa year at the Johnson Museum on
•• Sept. 3, at 2 p.m. with "Beyond Vo-

,Program updates the popular "Beyond
lsm" series screened in April 1986 and
s works by experimental film makers

"JjJ '"ins investigate and expand the con-
., ie . images of sexual desire and unsettle

i^ s! gazes elicited by pornography and
<l*»al cinema.
pj '°ur-part series begins on Sept. 3 with
" ^rante: Canadian Video Caught in the
d;. est speaker Gary Kibbins will present

^Ss a selection of new Canadian video
sexual policies.

On Sept. 10, "Underground Films of the '60s"
feature classic films by James Broughton and
Carolee Schneeman. "Policing the Bedroom,"
on Sept. 17, with film maker Richard
Kwietniowslri, presents new British films on gay
sexuality in the '80s. "Erotic films by Women"
will be shown on Sept. 24. Included are films by
Abigail Child, Sandra Davis and Roberta Can-
tow.

All Expanding Cinema screenings are held in
the museum's lecture room on Sundays at 2 p.m.
and are free and open to the public. The pro-
gram is cosponsored by the Johnson Museum
and the Council of the Creative and Performing
Arts. The Expanding Cinema is programmed by
Richard Herskowitz, director of Cornell Cinema
and adjunct curator of film and video at the
Johnson Museum.

Shaw in Love' on Sept. 1
^.8 e Bernard Shaw was a 25-year-old

j. Hj"1 ' 'ving on his mother's income as a
( hi acher when he became romantically
•̂(r *ith a student nurse who would be-

JL r him what the statue of Aphrodite was
• ^niai:

VML6 L°ckett, a fairly typical middle-class
<jH ,*" *oman, was awed and intimidated by
^i u t nonetheless fascinated by him. Both
pj |*7°itious, headstrong and egocentric.
al'l̂ f • ^ v e years they contended with one

a battle that educated Lockett be-
\. , s imagination.

i \\ U r e n c e . an actor and Shaw scholar
fi^ja

r*ry adviser to the Shaw Festival in
$ \\- s adapted their correspondence to a
j'-«"lc Narrative. He will perform "GBS in

Cornell's Center for Theatre Arts on

Friday, Sept. 1, at 8 p.m. in the center's Black
Box Theatre.

As part of a two-day Shaw Festival at Cor-
nell, Christopher Newton, artistic director of
Canada's Shaw Festival, will speak about the
festival on Thursday, Aug. 31, at 4:30 p.m. in the
Film Forum. Also on Aug. .31, Laurence will
give an informal talk on Shaw and film, followed
by the screening of "Pygmalion" at 7 p.m. in
Uris Hall.

Olin Library's Department of Rare Books is
exhibiting "A Celebration of Theatre," with
items on loan from the Shaw Festival, through-
out the library.

All events are free and open to the public.
Reservations are requested for "GBS in Love."
For more information, call the Center for Theatre
Arts box office at 254-ARTS.

i j1)
llrsday, Sept. 6 and 7, beginning at 7

f l|H Flexible Theatre at the Center for
f H- rts- Anyone interested joining the
, ;^^ n t ' s stage crew should attend a meet-

I j : teP l- 5 at 7:30 p.m. on the proscenium
°r more information, call 254-2703.

^ aerobics will be given by Anne
^ \ ?* Mondays, Wednesdays and Fridays,
^ ';30 a.m. in the Helen Newman Dance
l^s' ePt- 11 through Dec. 8. Fee for 36

, * $76. For more information, call Deb-
at 255-5133.

Noon Hour Aerobics will be
Brill on Mondays, Wednesdays

, noon to 1 p.m., in the Helen New-
, Sept. 11 through Dec. 8. Fee

ses is $76. For more information,
Gatch at 255-5133.

Alcoholics Anonymous
Meetings are open to the public and will be

held Monday through Friday at 12:15 p.m. and
Thursdays at 9:30 p.m. in Anabel Taylor Hall.
For more information, call 273-1541.

CIT/MOS Educational
Distribution Event

Cornell Information Technologies (CIT) and
Microcomputer and Office Systems (MOS) will
be offering a show that offers all the resources
available to make the best decision about pur-
chasing computer equipment, Aug. 31 and Sept.
1, from 9:30 a.m. to 6 p.m., in Lynah Rink.

Folk Guitar Lessons
Eight one-hour weekly group folk guitar les-

sons will begin Sept. 11 in the North Room, Wil-
lard Straight Hall. Open to the general public,
the course, given by Phil Shapiro costs $30, pay-
able at the first session which will also include
registration. A course for beginners starts at 7
p.m. and a course for intermediates starts at 8
p.m. For more information, call 844-4535.

Folk Song Club
The Folk Song Club will hold informal group

folk singing from 8 to 11 p.m, Sept. 6, at the
Unmuzzled Ox Coffeehouse in Collegetown. All
are welcome and invited to bring their instru-

ments or a song to share. The coming year's
concert schedule will be discussed at a business
meeting beginning at 6:30 p.m.

Fuertes Observatory
Fuertes Observatory, situated on the hill be-

hind Helen Newman Hall, will be open to the
public every clear Friday night from 8 p.m. or
dark until midnight. Call 255-3557 for informa-
tion.

Macintosh Users' Group
MUGWUMP, the Macintosh Users' Group

for Writers and Users of Mac Programs, meets
on the first Thursday and second Wednesday of
each month. Meetings are free and beginners are
welcome. For more information, call Andrew
Merkle, 277-2239.

My Indoor Playgroup
Registration for the fall semester will be held

Sept. 1 and Sept. 4, 9:30 to 11:30 a.m.. Multipur-
pose Room, Robert Purcell Union. Fee is $10
and is open to families with children to the age
of four. For more information, call Jeff Weeks
at 266-3633 or Gail Zussman at 272-8943.

Olin Library Research Seminars
Olin Library Reference Department will offer

research seminars for faculty and graduate stu-
dents in the humanities or the social sciences
covering Olin's catalogs, COMPASS (computer
assisted search service), subject search strate-
gies, reference materials and interlibrary serv-
ices, Sept. 2 at 1 p.m. (humanities) and Sept. 6 at

7 p.m. (social sciences). To register and for
more information, call 255-4144 or stop by the
Olin Reference Desk.

Olin Library Orientation Tours
Tours for faculty and graduate students to

provide an introduction to Olin's services, fa-
cilities and resources will be offered daily, 10
a.m. and 1 p.m., Sept.l through 15. Tours last
approximately 30 minutes and begin in the
lobby across from the circulation desk.

Uris Library Tours
Tours of Uris Library will be held Aug. 31

and Sept. 1, 10 a.m. and 3 p.m.; Sept. 4, 3:30
p.m.; Sept. 5, 12:30 p.m.; Sept. 6, 2:30 p.m.;
Sept. 7, 3:30 p.m.; Sept. 9, 11:15 a.m. All
tours begin in the main lobby of the library.

Personal Education Workshops
New series begins week of Sept. 11. Topics

include assertiveness, building self-esteem,
building satisfying relationships, stress man-
agement, lesbian, bisexual, life planning and
self concept and graduate student support
group. All groups are free and confidential.
Sign-ups begin on Sept. 1 in 103 Barnes Hall.
For more information, call 255-3608.

Savoyards
Auditions for the upcoming video produc-

tion of Gilbert and Sullivan's "Princess Ida"
will be held Sept. 4 and 6 from 7 to 10 p.m. in
116 Lincoln Hall. Bring a piece to sing.

'Trinity' sculpture at Johnson Museum
The Johnson Museum announces the long-

term loan of the sculpture "Trinity" by Stiles B.
Thissell. The work, created in 1986 and com-
posed of welded steel, painted white, is on view
on the museum's Sculpture Court.

"It is written that without vision the people
perish," Thissell has said in reference to his
work. "Black Elk said, 'To harness the power of
a vision you must demonstrate it before the
people.' In a very real sense what I sculpt is the
demonstration of my creative vision."

Born in 1952, Thissell taught himself weld-
ing, forging and casting. He studied art and art
history at Middlesex Community College, Mid-
dlesex, Conn., and participated in arts and crafts
shows in Connecticut and California from 1970
to 1981. He received awards for his entries in
the Connecticut River Arts Festival and the Man-
chester Art Association Show. In California he
exhibited in the Sausalito Arts Festival in 1979
and 1981. Thissell's group shows include Im-
ages Art Gallery and Wethersfield Visitors Cen-
ter, both in Wethersfield, Conn.

From 1978 to 1987 he engineered and fabri-
cated metal parts for the installation of works by
several major California sculptors and showed
his own large work in various sites in northern
California and upstate New York. From January
through April 1988, one of his works was on
view at the Roberson Center for the Arts, in
Binghamton. That spring he also had a show of
collaborative work with Donna Sheehan at the
18856 Gallery, in Marshall, Calif., and partici-
pated in the San Francisco Museum of Modern
Art Studio Tour.

More recently his sculpture has been shown
at El Prado Prtio Azul and the Sculptured Arts
Gallery, both in Sedona, Ariz., and the Greene
Art Gallery, Guilford, Conn. During July 1989
he had a one-man show at the Plaza Gallery, in
Binghamton, sponsored by the Roberson Center
for the Arts and he is currently participating in a

group show, "Beauty in the Beast," at
Ghiradelli Square, San Francisco. Thissell's
work is feature in "Excellent Maquettes in
Competition," the exhibition catalog for the
Second Rodin Grand Prize Exhibition, Hakone
Open-Air Museum, Japan (July 22 - Oct. 31,
1988).

"We are delighted to have the opportunity
to exhibit this important work by Stiles
Thissell," says Thomas W. Leavitt, director of
the Johnson Museum. " 'Trinity' is a wonder-
ful addition to our Sculpture Court, and I hope
our visitors will make a point of coming to see
it before the winter weather sets in."

Natalya Negoda and Andrei Fomin in "Little Vera," an uncensored look at today's
Soviet youth, showing on campus Friday and Saturday, Sept. 1 and 2.
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While you were away
Pro-democracy protests, faculty honors and approval of

a new, underground library were among the many signifi-
cant developments that occurred during the summer of
1989.

Below are short summaries of some of the key stories
that were reported in the Chronicle while you were away.
Welcome back!

President, provost focus on long term
The administration, to facilitate strategic planning, has

begun preparing for an adjustment of duties among its top
officers, starting in mid-September.

On May 27, the Board of Trustees voted to make Provost
Robert Barker Cornell's senior provost and chief operating
officer, while the job of provost — and many of its duties —
will be assumed by Maiden C. Nesheim, now the vice presi-
dent for planning and budgeting.

In asking for the changes, President Frank H.T. Rhodes
said strategic issues demanding more attention include long-
range capital planning, enrollment and financial aid, cur-
riculum review, specialized centers, compensation and af-
firmative action, closer coordination of academic programs
and support services, the future of Cornell's land-grant mis-
sion and financial and facilities problems of New York Hos-
pital-Cornell Medical Center.

Rhodes said he and Barker would work closely on these
issues and that he himself would give special attention to
whether "a major university-wide fund-raising effort"
should be undertaken to help build Cornell's endowment,
which he noted was 75th nationally on a per-student basis.

Nesheim's vice presidency is not expected to be filled
when he becomes provost Nathan Fawcett, director of
statutory college affairs, will have an expanded role as Pro-
vost Nesheim's chief assistant for statutory affairs. (Chron-
icle, June 8 and July 27).

Trustees approve underground library
Construction is to begin next summer on an underground

special-collections library to be built between Stimson and
Goldwin Smith halls on the southeast edge of the Arts
Quadrangle. The project was endorsed by the, Board of
Trustees in May.

The new library will house existing collections as well as
archives and rare materials now in Olin Library. Olin is
packed with 25 percent more than the 2 million volumes it
was designed for when it opened in 1961. Although three
miles of shelves have been added since 1985 alone, it will
be impossible to add even one more volume at Olin after
1992. (Chronicle, June 8).

Students protest Chinese crackdown
China's military attacks against pro-democracy demon-

strators sent hundreds of Cornell's Chinese students to pro-
test at their government's consulate in New York City and
at a rally on the campus.

Also, President Frank H.T. Rhodes joined the presidents
of more than one dozen other major universities in sending a
letter to the chairman of the State Council's State Education
Commission in Beijing, appealing to China's authorities to
stop the violence. (Chronicle, June 8).

A group of Chinese graduate students started a relief
fund that they hope will help the families of the students
killed during protests in China.

Contributions can be made by sending checks payable to
Cornell University, with "China Relief Fund" noted on the
memo line, to the Protestant Cooperative Ministry office,
Room G7, Anabel Taylor mHall, Cornell University, Ithaca,
N.Y. 14853. Money contributed to the fund will be held at
Cornell until changes in China's political situation make it
possible to give the money to families of the killed students.
(Chronicle, July 13).

Hoffmann to receive chemistry honor
The 1990 Priestley Medal of the American Chemical So-

ciety, the nation's highest award in chemistry, will be pre-
sented next April to Roald Hoffmann, the John A. Newman
Professor of Physical Science. Announcement of the award
was made on June 2 in Washington, D.C., by the profes-
sional society.

Hoffmann, a member of the faculty since 1965, is being
honored for his major contributions to chemistry in the 30
years since receiving a B.A. from Columbia University. In
1981, Hoffmann shared the Nobel Prize in Chemistry with
physics Professor Kenichi Fukui of Kyoto University for
some of the work honored by the Priestley Medal. (Chron-
icle, June 22).

Agricultural literature on compact discs
The core literature of world agriculture — the equivalent

of 10 million Encyclopedia Britannica pages — is to be
made available to Third World countries on 40 five-inch
compact discs, thanks to a project under way at Mann l i -
brary.

Cornell will produce eight volumes that identify the most
significant books, journals, working papers and other mate-
rials written in eight agricultural disciplines over some 200
years. Commercial companies will transfer the full texts of
materials identified in the eight volumes onto the discs and
distribute them. (Chronicle, July 13).

New evaporator helps syrup producers
A maple sap evaporator that will boost syrup producers'

profits up to 30 percent has been developed and successfully
tested by John W. Kelley, director of Cornell's maple re-
search and teaching. The "vapor compression evaporator,"
now ready for commercial production, represents a major
technological advance in maple syrup production, according

to Cornell researchers.
By compressing steam and recycling heat generated

while sap is being boiled down, the VCE makes the process
more fuel efficient than running a traditional oil-fired, open-
pan evaporator. (Chronicle, June 22).

New campus plaza near The Straight
Central Avenue between Willard Straight Hall and Cam-

pus Road is being turned into an expanded pedestrian plaza
lined with trees, street lights, seating areas and facilities for
outdoor gatherings, officials have announced.

Closing the one-block area to vehicles not only will im-
prove amenities; it also will ease university officials' grow-
ing concern over possible accidents there involving vehicles
and pedestrians. (Chronicle, July 13).

B Lot stays free; Parking fees revised
B Lot parking will continue to be free this year and some

anticipated parking-fee increases will be scaled back under
revised plans reported by William D. Gurowitz, vice presi-
dent for campus affairs.

As of Sept. 1, central-campus fees will rise to $244 a
year, fees for perimeter-zone lots will drop from $151 to
$150 a year and student parking fees will be unified at $150
a year.

Still to be formulated are a long-range plan for annual
parking-fee increases and an equitable solution to the fact
that two-thirds of B Lot users enjoy free parking next to
their offices — a unique campus privilege, Gurowitz said.
(Chronicle, July 13).

Gates wins award; takes Duke position
Henry Louis Gates Jr., the W.E.B. DuBois Professor of

Literature, accepted a position at Duke University starting in
the fall of 1990. Gates is currently on leave at the National
Humanities Center in Research Triangle Park, N.C. He will
return to teach at Cornell next spring before going to Duke.

In a letter to Geoffrey V. Chester, dean of the College of
Arts and Sciences, Gates suggested that he would accept the
Spencer Bassett Professorship of English at Duke so that his
wife, Sharon, could accept a teaching offer there. (Chron-
icle, Aug. 10).

Also this summer, Gates won an American Book Award
for his book, "The Signifying Monkey: A Theory of Afro-
American Literary Criticism." Gates was among 18 winners
of the 10th annual awards, presented by the Before Colum-
bus Foundation "to advance American writing in all its di-
versity." (Chronicle, July 13).

Seven bird species may be in danger
Seven species of North American birds are experiencing

noticeable population declines and should be candidates for
futher study, Cornell ornithologists say.

The species in decline are the spotted owl, vermilion
flycatcher, Henslow's sparrow, seaside sparrow, loggerhead
shrike, snowy plover and Harris' hawk. But two bird spe-
cies, the white-faced ibis and the trumpeter swan, are show-,
ing "dramatic population increases," according to the Labo-
ratory of Ornithology's analysis of 25 years of data.

The study was conducted by the laboratory's Bird Popu-
lation Studies Program for the United States Fish and Wild-
life Service (USFWS). Their findings and recommenda-
tions were reported in the July 1989 issue of Birdscope, the
research newsletter of the Cornell Laboratory of Ornithol-
ogy. (Chronicle, July 13).

Historian wins 'genius award'
Margaret W. Rossiter wondered why the women who

earned doctorates and made important contributions to sci-
ence were practically invisible to the history of science. She
went looking for women scientists, and her persistent re-
search produced a book some said would never be pub-
lished, "Women Scientists in America: Struggles and Strate-
gies to 1940."

The book already had earned her several modest awards.
This summer came the big pay-off: a five-year, $280,000
MacArthur Fellowship, the so-called "genius award."

Rossiter, a professor in the Program in the History and
Philosophy of Science and Technology, is the fourth Cornell
faculty member to hold a MacArthur Fellowship since the
prize was established in 1981.

The John D. and Catherine T. MacArthur Foundation
cited Rossiter for "accomplishments in the history of sci-
ence which demonstrate your originality, dedication to crea-
tive pursuits, and capacity for self-direction." (Chronicle,
July 27).

$2.5 million grant to aid manufacturing
Emerson Electric Co. of St. Louis has pledged $2.5 mil-

lion for teaching and research in manufacturing at Cornell.
The grant will be used to establish the Emerson Electric

Co. Professorship of Manufacturing Management in the
Johnson Graduate School of Management and to help estab-
lish the Emerson Electric Co. Manufacturing Teaching
Laboratory in the new College of Engineering/Theory Cen-
ter Building now under construction.

Richard W. Conway, an engineer and a professor of in-
formation systems, has been selected for the new Emerson
Professorship in the Johnson School. (Chronicle, Aug. 10).

Coach Thoren to retire next year
Ted Thoren, a member of the university's athletic coach-

ing staff for 35 years and Big Red head baseball coach for
28 seasons, will retire at the end of the 1989-90 academic
year.

Thoren holds a number of all-time records at Cornell and.

Chris Hildreth
Nutritional biochemist Dale E. Bauman checks a cow
treated with an experimental slow-release form of bo-
vine somatotropin in a long-term test conducted suc-
cessfully at Cornell.

in the Ivy League, including games coached in all sports
(1,142), wins in all sports (590), baseball wins (520) and
baseball games coached (1,017). He also holds Cornell rec-
ords for baseball years coached (28) and seasons coached in
all sports (38), which includes three years as a graduate
assistant in 1948,1952 and 1953. (Chronicle, Aug. 10).

Growth hormone tested successfully
An experimental slow-release form of bovine soma-

totropin has boosted dairy cows' milk production by more
than 11 percent without any adverse effects on animal
health.

The finding, based on the results of a long-term experi-
ment conducted successfully at Cornell, represents a major
step forward in developing more effective labor-saving,
long-lasting hormone preparations for dairy operations
throughout the country. Bovine somatotropin (bST) is
known popularly as bovine growth hormone.

The prolonged-release formulation could eliminate the
need for daily injections of bST into cows, thus resulting in
large savings in labor. (Chronicle, June 22).

Research animal limits sufficient
Current regulations governing the use of animals in bi-

omedical and agricultural research are adequate and do not
need to be replaced by more restrictive laws, several Cornell
faculty members told Rep. Matt McHugh (D-28th) in a spe-
cial meeting on June 25.

Several of the researchers who met with McHugh have
signed a petition circulating among the faculty. The petition
states in part: "While we are entirely committed to optimal
animal care and use, and meet or exceed requirements of the
Animal Welfare Act, Health Research Extension Act, Good
Laboratory Animals Act and the New York State Public
Health Act whenever applicable, we are opposed to further
legislation which, we believe, will place unnecessary restric-
tions on the progress of advances in biology and medicine."
(Chronicle, July 13).

Patents can aid research projects
Cornell faculty may be losing out on research funds and

even slowing the applications of their research by overlook-
ing the patent possibilities of their discoveries, according to
Walter Haeussler, the university's chief patent and technol-
ogy marketing officer.

Cornell already has lost significant amounts of money on
inventions from improved apples to cancer drugs, he said,
adding that the university now has enhanced its ability to
pursue patents.

Seeking a patent does not hinder the free and open publi-
cation of research results, Haeussler emphasized. In fact,
the sprpdd of knowledge developed at Cornell may depend
critically on the existence of patent protection, he added.

"No corporation will invest money or deal with regula-
tory hurdles to bring a technology to market unless it has
intellectual property rights protected by a licensing agree-
ment," he said. "For example, the best way to kill the pros-
pects for a new cancer drug is to publish it in the open
literature.

"If faculty members really want to benefit the public
with their work, they should strongly consider working with
our office."

Besides sharing knowledge, patent protection also brings
the possibility of enhanced research support, Haeussler said.
(Chronicle, July 27).
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Cornell welcomes 3,400 new students
Orientation accents the university's intellectual life

Besides "Moonlight Madness," "Cornell
Night," the president's welcome and the
usual social round that define freshman ori-
entation, Cornell added something new this
year for 2,800 freshmen and 600 transfer
students: a carefully orchestrated showcase
of its intellectual life.

On Aug. 28, professors representing all
seven of Cornell's undergraduate colleges
spoke in different locations on aspects of the
same theme: "From Now until the Year
2000: What Changes to Expect."

"We still want orientation to be fun and
useful," said Assistant Dean of Students
Sandra Stein. "But we also want to say
early and clearly that exposure to our out-
standing teachers and lecturers is the core
of life at Cornell."

From one end of campus to the other,
new students gathered to hear incisive and
stirring looks at the future. Below are short
reports from each of the presentations.

Architecture, Art & Planning
Dean William G. McMinn said there will

be no room for Ivory Tower individualism
for the architects, planners and artists of the
future. Success in any of these fields will
depend on "more public interaction with
boards, committees and clients," he said.

"You will have to be more competent"
and not dictate what you think should be
done but give a "rational explanation" in
order to contribute creatively to the shaping
and "interpretation of our civilization."

He stressed that the college will provide
more than technical competence; it will pro-
vide the opportunity for breadth of educa-
tion and the habit of a life-long quest for
knowledge needed for future leaders.

Arts and Sciences
Former Associate Dean Isaac Kramnick,

the Richard J. Schwartz Professor of Gov-
ernment, described the development of the
modern American university from its 13th-
century European ancestor — an invention
intended as an urban, bourgeois and secular
alternative to the predominantly rural, noble
and doctrinaire monastery.

Despite their origin, universities came
under church control and their purpose be-
came teaching piety, developing moral char-
acter and educating students to become
learned, thoughtful and wise. The founding
of Cornell in 1865 and the great state uni-
versities represented a dramatic departure,
as the university's purpose became educat-
ing students who would be useful to society
as well as learned leaders.

The Johns Hopkins University in Balti-
more was founded in 1876 on another
model: the German ideal of a university as a
community of scholars with a number of
graduate students. Oxford and Cambridge
in England provided yet another model: the
university as custodian of elite culture, a
place to teach students the cultural traditions
of the West.

Today, American universities do all of
these things — with some tension and con-
flict, Kramnick said. In recent years the
university has been expected to do even
more: provide a ladder to social and eco-
nomic status; defend America with scien-
tific research for the Department of De-
fense; and entertain America with sports
programming on Saturday afternoons.

Agriculture and Life Sciences
The new science of biotechnology, using

recombinant DNA techniques developed in
the past 15 years, is bringing useful prod-
ucts to market, said Rita Calvo, a lecturer in
genetics and development

"But society is not prepared for the legal,
economic and ethical changes that biotech-
nology will make necessary," said Calvo,
who heads a Cornell-based program to im-
prove science teaching in high schools.
"The gap in information is widening be-
tween scientists and the lay population, and
legislators and judges don't understand bio-
technology, either."

She pointed to a District of Columbia
law requiring school children to have vacci-
nations against sickle-cell anemia, a non-
communicable disease that can only be
"caught" by inheriting traits from both par-
ents. "We really have to worry when legis-
lators don't understand science," she said.

Engineering
"By the time you are seniors, or perhaps

even juniors, you will be doing your home-
work on a supercomputer," Professor An-
thony Ingraffea said. "If you major in engi-
neering at Cornell, you'll be working with
the very best [computers]. You'll be work-
ing on engineering work stations that are
not yet in use in engineering practice,"
added Ingraffea, a professor of civil and en-
vironmental engineering.

Ingraffea told the students that today's
high-powered interactive computers have
greatly encouraged interactions between
student and teacher and among the students
themselves. The use of computers as num-

ber-crunchers is "trivial" compared to their
more important use to communicate con-
cepts, produce abstract models and encour-
age creativity, he said.

Cornell's goal, he said, is to allow stu-
dents easy computer network access to li-
braries, laboratory equipment, professors,
publishing aids, electronic mail and super-
computers. But Cornell's computer net-
work is still being developed, he said. So
students must still walk to libraries and
laboratories to gather information, take class
notes on paper, and paste up graphics for
their reports.

Hotel Administration
"I have the perception that your genera-

tion expects something different out of life
than we did," said Mary Tabacchi, an asso-
ciate professor in the Hotel School who spe-
cializes on health problems in the
workplace.

"Your first priority is health and fitness,
then material comfort, and none of this sac-
rifice-now-for-later business. Most of you
will be members of a two-career family, and
that is not the same as a two-wage family."

Augusta Simon, an assistant professor of
communications, told the Hotel School stu-
dents that they should develop good com-
munications skills — "not just learning
where to put the comma, but learning how
to create relationships with other people."

Human Ecology
What changes to expect between now

and the year 2000 is up to the people who
live through those years, said design and
environmental analysis Professor Ronald
Beckman, who urged the students to "be

creative, break the stereotype and attack the
cliches" when faced with the challenges of
the future.

Global population has grown from 500
million people in the year 1500 to 1 billion
in 1930, some 3 billion in 1960 and possibly
to 7 billion in the year 2000, he said. The
increased demand for food and the in-
creased pollution of the modem age are tak-
ing a tremendous toll on the planet, he
added.

Perhaps, Beckman suggested, we will be
faced with Draconian governments that de-
cide how many children we have, where we
live and how we consume energy. To those
who think such a development is not pos-
sible, Beckman pointed to Los Angeles,
where officials are considering banning cars
powered by internal-combustion engines by
the year 2007.

Industrial & Labor Relations
Before discussing the social costs of la-

bor legislation, Ronald G. Ehrenberg re-
moved his jacket and told about 60 fresh-
men in the School of Industrial and Labor
Relations that "professors are human and
you should not be overawed by them."

In his remarks, Ehrenberg told the new
labor students that "protective labor legisla-
tion is far less comprehensive in the United
States than it is in many other western coun-
tries," pointing to more stringent rules in
Europe on firing employees or working
them overtime.

Summing up, Ehrenberg commented: 'It
is worth stressing that what is seen as
worker protection by some people, for ex-
ample liberals, is seen as sources of eco-
nomic inefficiency by others."

Rhodes stresses value of mutual respect
President Frank H.T. Rhodes, in wel-

coming new freshman and transfer students
on Saturday, Aug. 26, called Cornell a
"rainbow community" whose diverse mem-
bers "respect the identity and worth of each
individual."

That does not mean unanimity, Rhodes
told students and parents in Barton Hall,
"but at Cornell we do seek to achieve an
understanding of our differences even as we
celebrate the common hopes and aspirations
that bind us together."

Mutual respect, he said, was a guiding
principle underlying Cornell's basic work of
teaching, discovering knowledge and foster-
ing public service in Ithaca and around the
world. A practical implication, he said, is
that "we condemn racist and sexist behav-
ior, and we seek to avoid hurting others,
even inadvertently."

How Cornell's curriculum exposes
undergraduates to issues of race, ethnicity,
gender and American pluralism will be dis-
cussed at a day-long conference being
planned for January by Larry I. Palmer, vice
president for academic programs.

"Because Cornell has seven undergradu-
ate colleges — each with a faculty commit-
tee that has curriculum responsibilities —
the central administration has little authority
to alter curriculum," Palmer said.

Palmer said he is trying to foster discus-
sion that may help the colleges assess their

programs.
In a related matter, Rhodes last spring

initiated efforts to promote more frequent
and substantial non-classroom contacts
among members of Cornell's racial, ethnic
and cultural groups. Under the direction of
Joycelyn R. Hart, associate vice president

for human relations, a wide range of stu-
dents and faculty members were invited to
help plan the kinds of campus events or
symposia that might serve that end. The
planning is resuming this fall, with the hope
of concrete action this semester, Hart said.

—Sam Segal

Don Albern
President Frank H.T. Rhodes chats with freshman Paul Teplitz (right) and his
brother, Jonathon Teplitz (Class of '85) at the new-student convocation.

W i l l i a m s continued from page 1

on race relations for the past 45 years.
'Tor this I gave five years of evenings

and weekends to the report," he said with a
smite.

Seated behind the desk of his Uris Hall
office, every surface of which is covered
with books or papers pertinent to the study,
Williams described during an interview how
the gap between blacks and whites devel-
oped.

For historical reasons, blacks have been
concentrated in the heavy industries of the
North such as automobiles, steel and rubber;
these industries of the so-called Rust Belt
were hardest hit by foreign competition; and
blacks who had finally found a niche in so-
ciety found that niche eroded in the 1970s,
he said.

New jobs are in the service sector and
are low-wage, dead-end jobs, he added.

"Because blacks are at the low end of the
economic spectrum, the impact of economic

downturn hits them earlier, more severely
and for a longer time," Williams said.

Another major finding of the report is
that progress toward social equality has
slowed since the passage of Civil Rights
legislation because subtle forms of racial
discrimination are more difficult to combat
man overt ones.

"Since the 1940s, white Americans have
generally come to accept that blacks have a
right to live and work anywhere they want
But they tend to object when the blacks
want to live in their neighborhood," Wil-
liams said.

"Many whites think the problem [of resi-
dential segregation] was solved with anti-
discrimination laws. But they are not en-
forced vigorously, and the system tends to
perpetuate itself.

"Contrary to most people's view, resi-
dential segregation has not changed much in
10 years. We have found that Asians are

twice as likely as blacks to be integrated
into neighborhoods. What's more, we
found that blacks of high income are just as
segregated as those making $10,000 or
less," he said.

Although the Williams report does not
make policy recommendations, it does ap-
praise the effects of public policies that
have been used in the past

According to Williams, the committee
identified the following as reasonably help-
ful:

• Policies that encourage economic
growth.

• Improved access to opportunity, in-
cluding efforts to reduce segregation and
discrimination.

• Efforts to improve "human capital"
through education, job training, and early-
intervention programs such as Head Start
and good prenatal and infant health care.

— Carole Stone

Graduate Bulletin
Registration: for graduate students con-

tinues through Sept 1 in Sage Hall Lounge
from 8:15 a.m. to 4:15 p.m. Bring student
ID card and Registration Admission Form
sent by the University Registrar.

Late Registration: begins on Sept 5 in
the Registrar's Office, Room 220, Day Hall.

Course Enrollment: will continue
through Sept 22 and forms are available in
graduate field offices and Sage Graduate
Center. Students who completed pre-course
enrollment forms last spring do not need to
complete a course enrollment form unless
there is a change in their schedule.

Graduate Faculty Meeting: on Sept 8
at 4 p.m. in the General Committee Room,
Sage Graduate Center. This meeting is
solely for the purpose of voting on August
degrees.

Graduate Student Council Meeting: on
Sept 4 at 5:15 p.m. in The Henry, Sage
Hall.
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The stock market rally: Why small investors stay out
By Avner Arbel

Reprinted from the Business Forum of
the Sunday, Aug. 6, New York Times.

Last Thursday, the Dow Jones industrial
average soared past 2,661, its highest level
since the stock market collapsed on Oct. 19,
1987.

On the surface, this looks like really
good news. But despite the bullish market,
individual investors continue to stay out of
the stock market Only 28 percent of the
average small investor's portfolio is in-
vested in stocks, while more than 44 percent
is kept in cash and treasury bills. Nearly the
entire increase in the price of stocks is the
result of purchases by institutions, like pen-
sion funds.

This flight-to-cash among individual in-
vestors started immediately after the 1987
crisis. It is not surprising that brokers have
lost about one-third of their retail business
and that many are having a hard time sur-
viving. About 17,000 jobs related to the
stock market have been lost since the crash.
Profits and the share prices of investment
houses are down dramatically. But if the
market is performing so well in terms of
price, why are so many investors turned off?

Individual investors have rejected Wall
Street because their intuition tells them that
the crash was more than just an accident
that should be ignored. The small investor
is not fooled into believing that the possibil-
ity of another price plunge is behind us. In-
stead, small investors are troubled by the
underlying disease in our markets and ask
the question: Will it strike again?

No other economic event in history has
been studied with the microscopic attention

focused on the crash of 1987. Utilizing
highly detailed data bases packed with min-
ute-by-minute information, the October col-
lapse has been diagnosed by the Brady
Commission, the Securities and Exchange
Commission, Congress's General Account-
ing Office, individual exchanges and scores
of academics.

But the remarkable part of all this re-
search is that while the experts have reached
a near consensus on the causes of the crash,
none of the flaws in the world's financial
system have been corrected. Individual in-
vestors, sensing that the markets are still
badly in need of repair, continue to stay
away from stocks.

Among the findings that generate the
greatest level of concern for the individual
investor are those that explain what went
wrong with the market mechanisms respon-
sible for maintaining orderly trading.

During the crash, the trading mecha-
nisms necessary to an orderly market col-
lapsed causing delays in openings, extreme
price volatility, trading halts and general
confusion. About 30 percent of buy and sell
orders remained unexecuted on Black Mon-
day. Small investors were left hanging as
they anxiously phoned their brokers to place
sell orders and were forced to wait as prices
fell and their calls went unanswered. This
painful memory remains fresh in the minds
of many former investors.

There were other breakdowns as well.
The specialist system, which is supposed to
smooth prices and contain volatility by hav-
ing specialists buy large quantities of stocks
when prices are falling and sell them when
prices rise, was starved for cash. Some spe-
cialists even lost their lines of credit in the
midst of the crash. As the market tumbled,

the specialists were unwilling to commit fi-
nancial suicide by buying large quantities of
stocks with collapsing prices. Now, nearly
two years after the crash, the specialist sys-
tem remains intact, despite its flaws.

The market mechanisms that exist today
worked reasonably well for many years.
But today's financial world has changed
dramatically, and small investors know it

For one thing, as the Brady Commission
report said, America's financial markets are
now linked. But despite these linkages,
which allow stocks to be bought in New
York, on the various regional exchanges
and through the futures markets, there is
still no central regulatory body overseeing
all these transactions. Stocks have one
regulator and the futures exchanges have
another.

Furthermore, the market for stocks is
now global with huge sums of money criss-
crossing national borders. But again, even
with so much foreign buying taking place,
the rules for making purchases differ sig-
nificantly around the world and no interna-
tional body regulates them. News of large
foreign holdings of American stocks has
also made the small investor nervous.

Highly innovative financial products
emerge almost every week, and they are dif-
ficult for the small investor to understand.
New derivative markets have developed for
stock futures and for stock index futures.

A shadow stock market has emerged that
is conducted behind closed corporate doors
and in board rooms. In this shadow market
insiders play a key role in pricing restruc-
tured companies and in takeover and lever-
aged-buyout deals. Little information is
available about this shadow market that is
closed to the public. Yet, so substantial are
the changes it has brought that often times it

is not clear where, how and by whom prices
are determined. This means there is no
longer one major market Instead we deal
with many parallel markets that affect each
other in a fuzzy way. Is the price of Inter-
national Business Machines determined in
New York? Chicago? Tokyo? Or perhaps
in a corporate board room where the big
deals are cut?

In spite of clear evidence of these critical
problems, nothing significant has been done
since the 1987 crash to reform and update
the system. Why? Perhaps because 1988
was an election year and politicians did not
want to rock the boat. Or perhaps, given
their vested interests, large investment
houses prefer to leave matters where they
were. Or maybe because the many uncoor-
dinated regulatory agencies are not power-
ful enough and cannot decide who should
take the initiative.

In spite of the run-up in stock prices, in-
dividual investors sense that a new crisis
can overwhelm the markets at any time.
Small investors sense this peril, perhaps be-
cause they have the most to lose. They ap-
pear to be the only ones taking the warnings
of the crash seriously. A money manager in
Ithaca, N.Y., told me recently: "When the
Dow moved up 50 points on Friday, June
23,1 was worried. If the market moves that
much on the mere hint of good news, imag-
ine what it will do when really bad news
occurs. I'd rather keep my money in treas-
uries."

Avner Arbel, a professor of finance, is
co-author with Albert E. Kaff, business and
international editor in Cornell's News Serv-
ice, of "Crash: Ten Days in October...Will
It Strike Again?"

'Media overrun historic test,' newspaper says
Scientists from Boyce Thompson Institute and the Geneva Agri-

cultural Station not only spread the first genetically engineered virus
on Aug. 9. They also used the occasion to spread the word to the
public — via the news media — that biological pest control could
become a safe, effective replacement for some chemical pesticides.

The late-afternoon virus release in a remote field west of Geneva
was covered by representatives of 17 news organizations, including
Associated Press and United Press International, the NBC and Cable
News networks, regional television and radio stations, and newspa-
pers from as far away as Toronto.

"Media Overrun Historic Test" was the headline in one Syracuse
newspaper the next day. In fact, although news media representa-
tives outnumbered scientists by more than three to one, they kept a
respectful distance and let the white-clad Anthony Shelton, a 40-
year-old associate professor of entomology at the Geneva Experi-
ment Station, make history.

Before the spraying began, Shelton and two other scientists at the
site fielded more press questions than some researchers hear in a
lifetime. They emphasized that the virus was harmless to all organ-
isms except cabbage loopers and that the genetically engineered
version had been disabled to keep it from surviving in the outdoors.

As Robert Granados, program director for biological control at
Boyce Thompson Institute, put it: "Every time you buy a cabbage in
the supermarket, you are eating these [naturally occurring] viruses."
Most people know there are "good bacteria" in yogurt and "good
fungi" on mushroom pizza, but they would have trouble saying
anything nice about viruses, acknowledged BTI virologist H. Alan
Wood. But if it were not for "good viruses" such as Autographa,
destructive insects would be even more prevalent. He cited the
naturally occurring virus that helps control tree-eating gypsy moths.

Shelton and Wood were assisted at the site by William Wilsey
and Mary Kroening of Geneva and Martha Hamblin of BTI. Every-
one involved wore white coveralls, gloves and booties — not for
protection against the virus, but to keep from carrying viruses be-
yond the test plot. After the test, they would remove the suits before
walking through plants that had not been sprayed.

The press had a chance to examine at close range the pale green
caterpillars that were munching their way through Geneva's cab-
bage crop. Video camera lenses zoomed in as Mary Kroening tore
open a cabbage to reveal the caterpillars, and held one in her palm
for closeups.

Chris Hildreth
Anthony Shelton, an associate professor of entomology,
sprays a genetically altered virus onto cabbage plants.

Because the spraying was conducted several hundred feet away
in the center of a two-acre plot, press photographers and television
cameramen were hoisted aloft on a hydraulic scaffold that was
loaned' to the Experiment Station by a local construction company,
Dominick P. Massa and Sons Inc. The resulting aerial views made
Shelton, with his backpack sprayer, look like an astronaut exploring
a strange, green planet.

—Roger Segelken

VirilS continued from page 1

be tested first. It wasn't until five days after the Aug. 9 virus
spraying that the first cabbage loopers began to die.

"Five days is too long for a good control," Wood said, noting
that chemical pesticides kill the insects almost immediately and that
the voracious caterpillars can eat a lot of cabbage in a work-week.

The baculovirus controls cabbage loopers by replicating inside
the young larvae, causing complete disintegration of their internal
organs. Older cabbage loopers are more resistant to the virus, which
has no effect on unrelated insect species or other animals, including
humans.

Under an agreement with the Environmental Protection Agency,

BTI will continue to monitor the Geneva test field for 24 to 36
months to determine the rate at which the engineered virus disap-
pears and whether there is any movement into the buffer zone. The
studies are funded by a grant from the EPA.

In the meantime, laboratory work will continue at BTI to develop
the baculovirus as a biological pesticide, Wood said. The genetic
engineering technique on which BTI is seeking a patent — remov-
ing the virus's protective coat while adding genes to produce some
desired effect — shows promise in fighting pests ranging from
gypsy moths to canine parvovirus, a disease that is fatal to dogs.

—Roger Segelken

French geologist
begins visits of
professors-at-large

French geologist and government adviser
Claude Jean Allegre is the first of five A.D.
White Professors-at-Large who will visit
campus this fall.

The A.D. White Professors-at-Large pro-
gram is named for Andrew Dickson White,
Cornell's co-founder and first president.
The program was founded in 1965 to give
the university's intellectual and creative
community direct access to scholars from
all parts of the world.

Professors-at-large are appointed for six-
year terms, during which time they periodi-
cally visit campus to give lectures and hold
seminars.

Allegre, who arrived in Ithaca on Aug.
25, will give a public lecture on "The Dual
Challenge of Teaching and Research: A
French National Perspective," on Wednes-
day, Sept. 6, at 4:30 p.m. in the Hollis E.
Cornell Auditorium of Goldwin Smith Hall.

Allegre is a professor at the Curie Institut
de Physique du Globe and is special adviser
to the minister of education. He is introduc-
ing many reiorms to the French university
system, including substantial salary in-
creases, new ways to reward outstanding
contributions in teaching and research, and
a program to increase the number of Ph.D.
students and prepare them for teaching ca-
reers.

He also is a member of the European
Parliament and a recipient of the Crafoord
Prize, presented by the Swedish Academy
of Sciences in areas not covered by the No-
bel Prize.

Allegre was a key organizer of the June
1989 International Symposium on Planet
Earth held at the Elysee Palace.

The other A.D. White Professors-at-
Large and the dates of their visits this fall
are:

• French urbanist Francoise Choay, who
teaches at the University of Paris, Sept. 15
through 30.

• University of California at Berkeley
historian John Heilbron, Oct. 1 through 7.

• University of Chicago historian
Wendy Doniger, Oct. 15 through 28.

• Princeton University engineering Pro-
fessor David Billington, Oct. 29 through
Nov. 5.
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Classification Review Study to Begin This Fall

Anita Harris
Manager, Compensation

This fall Cornell will begin a
job classification review study
- a project which is expected to
take 18 months to complete
and one which will examine
the accuracy of the classifica-
tion of most exempt and non-
exempt positions in the uni-
versity - approximately 6,000
positions.

The purpose of this article is
to inform you of this upcom-
ing important project and to
answer some of the more ba-
sic questions concerning the

proposed study. A complete communication plan has been
established to keep you informed of the project which will be
reviewed below.

Why is the University Conducting this Study?
The results of the job classification review study will contrib-
ute to the understanding of how all positions fit into the
structure of the university. As one of the largest employers in
the area, the administration wants to make sure that all
positions have a proper relationship to one another and pro-
vide equitable opportunities.

There are many kinds of positions at Cornell and as technol-
ogy changes and new position skills are required, basic rela-
tionships of positions also continue to change. This means
that many positions may have taken on a new or different
importance and may now require a different focus than they
have had in the past.

Office of Human Resources Manager of Compensation Anita
Harris notes, "The results of this classification review study
will help us create a structure of positions that is more in tune
with today's university needs and will help us recognize what
these needs are and how they are changing."

The results of the study will also permit the university to
achieve other objectives:

• design a classification system to provide internal pay equity
based on comparability of jobs within the university;

• establish proper work and reporting relationships among
all exempt and nonexempt positions;

• create an ascending order of positions based on responsibil-
ity and authority;

Office Professionals
Curriculum Slated for

October
The Office of Training and Development is pleased to an-
nounce that the new Curriculum for Office Professionals will be
piloted in October, 1989. The curriculum is a two-phased
certificate program for secretaries, administrative aides and
clerical staff that encourages participants to gain new knowl-
edge and skills that will add to their individual contributions
on the job.

Enrollment for Phase I is limited to 20 participants. The pilot
program will consist of ten of the office professionals who
were involved in the planning and development of the pro-
gram. Ten spaces are still available and registration will be
processed on a first-come, first-served basis.

For more information and registration, please contact Train-
ing and Development, 107 Day Hall, 255-7170.

The Office of Training and Development would like to thank
all of you who were involved in planning, designing and
implementing the training curriculum for office profession-
als. We would also like to thank those who will be attending
and the supervisors who are supporting their employees'
participation. With this involvement and support we are
moving steadily toward the goal of providing Cornell with
personal, professional and organizational excellence.

• establish job families and career paths for employees; and
• review pay policies.

What Positions will be Included in the Study?
All exempt and nonexempt positions up to and including the
vice presidents, both on and off campus will be included in the
study except those covered by collective bargaining agree-
ments.

"Although all positions will not be reviewed at the same
time," says Pete Tufford, as-
sociate director of Human
Resources, "all changes will
be implemented at the same
time. We plan to hold a series
of meetings in late September
or early October to brief ex-
empt employe'es on the de-
tails of the classification re-
view study."

A similar series of meetings
will be conducted next spring
for the nonexempt group. Em-
ployees are encouraged to
attend one of these meetings
to gather as much information as possible about the review
process.

How is the Review Being
Conducted?

"Because we want to be ob-
jective about the manner in
which Cornell positions are
evaluated," continues Pete
Tufford, "we are using an
external firm — Coopers &
Lybrand, one of the world's
largest accounting and con-
sulting firms. Members of its
consulting division will con-
duct the classification review
study for us, with assistance
from Cornell management
representatives."

lee M- Snyder
Director, OUR

I . Peter Tufford
Associate Director, ( ) / / / \

Employee Participation Required
The job classification review will require the participation of
all staff members.

Employees will be asked to complete a questionnaire which
will permit them to give insights into what they do in their
positions and how the work is done - basically a first-hand
view of why each position exists at Cornell. This employee
input will provide extremely valuable insights needed to
conduct the study properly.

It is important to remember that the study will classify the
exempt and nonexempt POSITIONS within Cornell, not the
PEOPLE in the positions. This is not a performance appraisal.

"In no way," continues Anita Harris, "will this review evalu-
ate employees personally or the way in which they perform in
their positions. Out of this project will come a new classifica-
tion structure and a new way of defining and classifying
positions. Hopefully, employees will feel part of this process."

Communication with Employees
Employees will be kept up to date on the progress of the
review and will be given all the information needed to partici-
pate in the project. There will be many articles and informa-
tion forthcoming in the fall issues of Cornell Employment News
and Chronicle, in addition to employee meetings at which time
questions will be answered and a videotape shown. In addi-
tion, a question and answer column in Cornell Employment
News is being planned to answer employee questions.

In Summary

The study will begin with a pilot group of exempt positions in
late August/early September. The full study is expected to
start later on in September with the focus on exempt positions
first. The reason for this approach is to make sure that most
supervisors have gone through the process themselves and
thus will be better able to discuss the process with other
employees later. It is important to remember that all new clas-
sifications - both exempt and nonexempt - will be imple-
mented at the same time.

Director of Human Resources Lee Snyder states, "We realize
that we may have some fairness problems as a result of this
study and we are prepared to address these problems. Some
job positions may go up and others may be identified as
downgrades. But no one will receive a downgrade or cut in
salary if a position is so identified."

The proposed classification review study will produce results
that will enhance the recognition of the value of all positions

Continued on page 4

How To Make the Best of a New Situation
by Joyce Sirlin-Rand, MSW and Janis Talbot, MS, Department of University Health Services

Each year Cornell attracts about 2,000 new faculty and staff
members many of whom are also new to Ithaca. Starting a
new job at Cornell usually holds the promise of a new
beginning and is generally cause for eager anticipation. This
move may mean professional advancement or challenge.
Under these conditions, it is easy to forget that being up-
rooted, even for the best of reasons, can be stressful and that
the new demands will be personal as well as professional.

The move may require adapting to a new work load and to
different social and personal expectations. Those with fami-
lies will be affected by their needs as well. Finding a place to
live, arranging transportation, becoming acquainted with
the area, and starting children in a new school or day care are
time consuming and stressful events.

As a new resident you may be grappling with these deci-
sions without the support of familiar people and surround-
ings. This combination of new demands and loss of support
can temporarily tax even the strongest, most competent in-
dividual. This transition time may actually be hardest for the
person who is accustomed to being independent and suc-
cessful.

It may come as a shock to realize how much one counted on
family or friends. Then to find that one is not immediately
appreciated by or even comfortable with new peers can
shake self-confidence.

Fortunately, most of these problems arise from a temporary
situation and do resolve themselves in time. They are crises
that are natural in the process of relocating. Patience with
oneself is essential to allow time to adapt and to establish
relationships.

In the meantime, it may help to draw on old friends and
family, to telephone and write letters when possible. It is
important not only to make time for daily responsibilities
but also to plan something enjoyable each week.

Sharing a meal with someone new, exercising regularly, see-
ing movies or plays, or listening to music will help maintain
a sense of balance and perspective. Build in rewards for
yourself, instead of waiting for everything to*be accom-
plished before taking guilt-free time off.

Most important, remember that each new experience will
increase your knowledge of the community and Cornell.
During the difficult times, it is helpful to talk to other people
about feelings and progress. If friends, family or colleagues
are not available or do not seem suitable, there are support
services for faculty and staff members at Cornell. For more
information on these services see the accompanying infor-
mation.

Continued on page 4
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

Employees may apply for any posted position with an Employee Transfer Application. A resume and • Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those
cover tetter, specifying the Job title, department and job number, is recommended. Career counseling individuals selected for interview by phone; please include two or more numbers if possible. When
interviews are available by appointment. the position is filled, candidates should receive notification from the hiring supervisor.

i

Requests for referral and/or cover letters are not accepted from external candidates unless specified in
the ad. Candidates should submit a completed and signed employment application which will remain
active 4 months. Interviews are conducted by appointment only.

Cornell University is an Affirmative Action/Equal Opportunity Employer.

Job Opportunities can be found on CUINFO

Professional
Nonacademic professional positions encompass a wide variety of
Reids including management, research support, computing, devel-
opment, finance and accounting, dining services and health care.

Submit a resume and cover tetter for each position, specifying the
job title, department & job number. Employees should include an
Employee Transfer Application.

Assistant Director of Development (PA8304) HRII
Public Affairs/College of Arts and Sciences-Endowed
Perform fundraising activities related to College of Arts and Sciences
in the areas of mid to upper range capital gifts Work closely with
central development office and special and leadership gift programs.
Coordinate "annual fund for the college Work with high level
volunteers and advisory council members.
Requirements: Bachelors or equivalent. Minimum 3 years related
experience including experience in individual donor identification,
cultivation, and solicitation. Knowledge of fundraising practices/
policies pertinent to the development of large individual gifts. Expe-
rience-in working with volunteer groups. Knowledge of Cornell/
College of Arts and Sciences helpful Send cover letter and resume
to Cynthia Smtthbower by September 15.

Assistant Director, Corporate Development and Foundation Re-
lations (PA8108) HRII
University Development-Endowed
Assist the Directors in the development and stewardship of the Uni-
versity's relationship with private foundations and corporations
Coordinate initiatives with staff, faculty, alumni and foundation and
corporate officers designed to increase support for the University.
Assist in the overall coordination of a broad range of non-individual
fund raising programs at Cornell University.
Requirements: Bachelor's or equiva+ent from a recognized college
or university. 3 years of related experience. Knowledge of private
foundations and corporations or other fundraising experience. Abil-
ity to communicate effectively, both orally and in writing. Knowledge
of Cornell or comparable major research university. Some knowl-
edge of computerized record keeping and word processing. Travel
required. A demonstrated commitment ^'institutional advancement
in higher education Send cover letter and resume to Cynthia
Smtthbower by September 15.

Heatth Associate lit (PA8204) HRII
University Health Services-Endowed
Using Health Associate-Physician approved guidelines, provide
primary health care (o university students, faculty and staff members.
Emphasis is placed on continuity of care, health education, health
maintenance and preventative care.
Requirements: NYS RN/PA license and graduate of an accredited
NP/PA program required. Experience and professional certification
preferred. Send cover letter and resume to Cynthia Smithbower.

Research Support Specialist HI (PT7601) HRII
Agronomy-Statutory
Develop a Northeast regional soil database in support of a CSRS
project to map groundwater contamination potential. Duties include:
collect data (20%), develop database (30%). derive interpretive
functions (25%), develop linkages (25%). Until September 17,1990.
Requirements: Master's or equivalent in soil science with training
in computer science and database management Minimum 3 years
related experience. Familiarity with UNIX and DOS operating
systems. RBASE and PRELUDE database management software is
desired. Send cover letter and resume to Bill Webster

Research Support Specialist III (PT7602) HRII
Agronomy-Statutory
Assist the Cornell University Agricultural Experiment Station Soif
Survey Leader in conducting the soil survey program, including field
operations, laboratory operations, research studies, and extension
activities as part of the National Cooperative Soil Survey Until
January 14, 1993.
Requirements: Masters or equivalent in soil science with field soif
survey experience and strong background in basic sciences, geol
ogy, and mineralogy. Minimum 3 years laboratory experience is
required. Familiarity with personal computers, database manage-
ment software, and geographic information systems is desired.
Send cover letter and resume to Bill Webster.

Environmental Hygienist II (PT8102) HRII
Environmental Health-Endowed
With general guidance from the Director, manage industrial hygiene
programs and identify, evaluate and control chemical, physical, and
biological hazards thai may arise in the classroom, research labora-
tory, physical plant or other university workplaces and living units
Requirements: Bachelor's or equivalent in a physical or biological
science, or engineering field required. Master's in occupational/en-
vironmental health preferred. Experience in comprehensive envi-
ronmental health program required Excellent verbal and written
communication skills required. Valid NYS motor vehicle license
required Send cover letter and resume to Bill Webster.

Technical Specialist II (PT8110) Level 37
CIT/Network Resources-Endowed
Manage a Network Operation Center, advising at a high level on alt
technical matters Coordinate operational and maintenance activi-
ties among CIT, other Cornell departments and outside regional and
national network facilities.
Requirements: Bachelor s or equivalent with appropriate course-
work in related field. 5-7 years with networks and network software
with an emphasis on TCP/IP and Unix environments. An under-
standing of network architectures, protocols, operations and network
management issues is required. Specific knowledge of regional and
national TCP'IP network operations desirable. Send cover letter and
resume to Bill Webster.

Technical Specialist I (PT8109) Level 36
CIT/Network Resources-Endowed
Provide high level problem diagnosis support to the Network Opera
tion Center and it's clients. Install and maintain network router
software, tables, files and monitoring toots. Consult with network
clients on software interface issues. Act as liaison to national
networks for operational software issues.
Requirements: Bachelor's or equivalent with approprate course
work in related field. 3 5 years experience with network software with
emphasis on TCP/IP and UNIX Knowledge of several of the
following areas is highly desirable: DECNET, synchronous and
asynchronous data streams, token ring, ethernet and AppletalK.
Send cover letter and resume to Bill Webster,

Senior Systems Programmer/Analyst (PT8314) Level 35
CIT-Research and Analysis Systems-Endowed
Supervise and assist start in developing, modifying, installing, and
analyzing complex software programs and packages on large and
small scale computer systems Plan ana coordinate software
installations Monday-Friday, some weekends
Requirements: Bachelor's or equivalent with computer related
courses required. 3-5 years programming and machine architecture
experience. Knowledge of sysiem utility programs, system control
languages ie.g JCL REXX* Knowledge ot oDeratmg systems
(e.g.. VM/CMS MVS VMS. UNIX). Some suoervisory experience
helpful Send cover letter ana resume to Bill Weoster

Senior Technical Consultant (PT8211) Level 35
CIT Services-Endowed
Provide technical consulting and supervise technical consulting
staff Develop, implement and evaluate innovative consulting pro-
grams. Provide advanced technical support tor CIT technologies.
Teach CIT courses; write user documentation
Requirements: Bachelor s or equivalent experience, with course-
work in computing or related field. Extensive experience m the
development and delivery of user support programs Extensive (5-
10 years) experience with CIT-supported hardware and software,
including 2-3 years teaching experience. Excellent communications,
interpersonal & writing skills. Send cover lir & resume to Bill Webster.

Network Consultant (PA8305) Level 34
Theory Center-Endowed
Provide network consulting services and support to researchers
using the Cornell National Supercomputing Facility (CNSF).
Requirements: Bachelors or equivalent 3-5 years experience in
networked or distributed computing environment; experience provid-
ing technical support in a networking {TCP/IP. DECNET, ISO)
environment; familiarity with network protocols (TCP/IP, DECNET,
ISO), UNIX, windowing systems (X windows) and VM/CMS desir-
able; strong communication skills; ability to work independently
Send cover letter and resume to Cynthia Smithbower.

Systems Programmer/Analyst III (PT8303) Level 34
Lab of Nuclear Studies-Endowed
Design, install, and maintain complex system software and hardware
components, assist users in identifying and resolving complex tech-
nical problems; analyze laboratory computing requirements; de-
velop techniques for incorporating innovative computational and I/O
devices into data acquisition/analysis network.
Requirements: Bachelors or equivalent with related course work
required 3-5 years programming experience. Knowledge of VMS,
UNIX, VM operating systems and FORTRAN, C programming Ian
guages; UNIX and/or VM device driver experience helpful. Send
cover letter and resume to Bill Webster.

Systems Analyst III (PT8308) Level 34 HRII
Mann Library-Statutory
Participate in the design and creation of scholarly databases. De-
vetop and evaluate interfaces to bibliographic, numeric, and textual
information systems. Provide technical support for implementing
and maintaining systems for accessing, retrieving, and managing
scholarly information Provide consultation, instruction, and support
to system users. Perform system analysis projects.
Requirements: Bachelor's or equivalent with concentration in
computer or information science required. 3-5 years systems design
and/or analysis experience Knowledge of a high-level programming
language and in-depth experience with a large-scale mainframe
interactive computer system. Knowledge of development, database
management, and search software. Send cover letter and resume
to Bill Webster.

Applications Programmer/Systems Analyst III (PT7710) Lv' 34
Mann Library-Statutory
Provide programming and technical support for design, develop-
ment, and maintenance of agateway system of access to information
resources: develop and maintain front-end interfaces to central
information systems; format, load, and maintain electronic files for
scholarly information. One year appointment. Continuation contin-
gent upon funding.
•Requirements: Bachelor's or equivalent with some formal training
in computer science. Some background in the life sciences desir-
able 3-5 years programming experience in several programming
languages (C, Pascal); experience with one or more mainframe or
minicomputer systems; experience with Unix highly desirable.
Experience with communications software desirable. Programming
experience in a microcomputer environment highly desirable, Send
cover letter and resume to Bill Webster

Applications Programmer I (PT7717) Level 32
Animal Science-Statutory
Design, write, implement document and maintain applications soft-
ware of a complex nature for the Northeast Dairy Records Process
ing Laboratory
Requirements: Bachelor's or equivalent in Animal Science/Com-
puter Science 1-2 years related experience. An agricultural
background in the dairy field would be highly desirable as would
programming experience in assembler language and CSP Experi-
ence with CICS desirable. Send cover Itr & resume to Bill Webster.

Systems Analyst I (PT7518) Level 32
CISER-Endowed
Support and consult with staff in the operation of CISER's Survey
Research Facility and provide support of SPSSx, SPSS-PC and
SPSS DE to CISER members and their affiliates.
Requirements: Bachelors or equivalent in Social Science pre-
ferred. 1-2 years related experience in survey research. Knowledge
of DBASE III. SPSSx. SPSS-PC. SPSS-DE. Good interpersonal and
communication skills Send cover letter and resume to Bill Webster

Executive Staff Assistant (PC8316) HRI
Center for Environmental Research-Statutory
Responsible for routine administration of the Ecosystems Research
Center, providing support to the senior administrators Assist with
the management of budgets; manage workloads to assure timely
completion of tasks: act as liaison among ERC staff; provide writing
and editing assistance; supervise clerical staff.
Requirements: Associates or equivalent. Bachelor's or equivalent
preferred Some science background Minimum 3 5 years admin
istrative experience. Editing of scientific manuscripts. Microcom-
puter skills (Macintosh). Send cover letter and resume to Esther
Smith. Staffing Services, East Hill Plaza. Ithaca, NY 14850

Manager of Systems (PT8305) HRI
Engineering Admissions/Undergraduate Programs-Endowed
Manage data systems for the College Admissions Office, as well as
for the Advising. Minority Programs and Registrar's Off ices Respon-
sible for the systematic organization and security of computer files,
the maintenance ot a large Macintosh network, and the administra-
tion of several large database systems.
Requirements: Bachelors or equivalent preferred. Knowledge ot
IBM PC's and Apple Macintosh; previous experience using dBase
and related software. Knowledge of computer networking proce-
dures required Previous experience in computer systems admini-
stration desirable. Send cover letter and resume to Bill Webster

Information Resource Specialist (PA8009) HRI
Office of Sponsored Programs-Endowed
Responsible for organizing, maintaining and disseminating spon-
sored programs information in the OSP Library. Select and prepare
articles for desktop published Newsletter to faculty. Perform com-
puter searches of funding opportunities. Assist with campus training
programs on proposal writing and iund seeking.
Requirements: Bachelor's or equivalent with minimum of 3 years
relevant experience. Excellent organizational, communication, and
interpersonal skills required. Experience writing, editing, and using
computer based word processing or publishing programs Familiar-
ity with Cornell preferred. Send cover letter and resume to Cynthia
Smithbower by September 8.

Assistant Director (PA8302) HRI
Conference Services-End owed
Provide administrative assistance to Director Supervise the com-

prehensive planning and implementing process for all registered
conferences, workshops and special programs held on campus.
Conferences range m size from ten to twenty five hundred people.
Meet with faculty, deans, directors, alumni and corporate executives
to determine goals and objectives of the individual programs and how
Cornell can best meet their needs.
Requirements: Bachelor's or equivalent in Hotel Administration or
3-4 years experience with conferences or special event planning
Proven supervisory skills. Marketing, public relations, contract
negotiating, public speaking and organizational skills a must. 2 years
related experience in fiscal/management/admmistration or equiva-
lent. 'Note-due to heavy summer conferences scheduling-summer
vacation is not permitted. Send cover letter and resume to Cynthia
Smtthbower

Personnel Associate (PA8301) HRI
Finance and Business Services-Statutory
Counsel Statutory personnel concerning the Optional Retirement
Plan and Tax Deferred Plans; answer questions regarding NYSERS,
health, dental, select benefits, etc.; conduct employee benefit semi-
nars; develop CER materials and conduct CER training sessions;
maintain accurate computer data for ORP and TDP including balanc-
ing and reconciling of reports.
Requirements: Bachelor's in personnel administration or related
field or equivalent 2 years related benefits and/or personnel
administration experience Experience in personnel, benefits-coun-
seling and knowledge of retirement plans and tax-deferred plans is
desirable. Good interpersonal and communication skills required
Knowledge of basic accounting procedures required. Send cover
letter and resume to Cynthia Smithbower.

Employee Relations Specialist (PA8206) HRI
Office of Human Resources-End owed
Under general supervision, provide staff support in the development,
recommendation and implementation of the university's employee
relations policies, procedures and programs
Requirements: Bachelor'sinlaborrelationsorpersonnel. 2-3years
expennece in employee labor relations, training and consulting.
Knowledge of university policies/procedures and applicable laws/
regulations desirable. Ability to work in a stressful and extremely
demanding environment. Send cover letter and resume to Cynthia
Smithbower Applications will be accepted until September 1 or until
a suitable candidate is found.

Assistant Coordinator (PA8202) HRI
Engineering Cooperative Program-Endowed
Assist coordinator in all aspects of the co-op program: counsel and
recruit students, work with corporate recruiters to place co-op stu
dents, job development, write newsletter, produce brochures. Some
budget and accounting work, summer registration record keeping;
supervise administrative aide
Requirements: Bachelor's or equivalent Some experience with
academic and/or career counseling Must be able to work with
students in stressful environment. Prefer some experience in
corporate or public relations Some evenings and weekends. Send
cover letter and resume to Cynthia Smithbower by September 8.

Managing Editor (PC8125) HRI
Agricultural Economics-Statutory
Oversee/manage/supervise/administer complete editorial and pro-
duction operations of the Cornell University Food Industry Manage-
ment Home Study Program Responsibilities include writing, editing
& publishing of texts & related materials for the Program; working with
professional staff in planning & overall developmental activities, &
interfacing with food industry professionals nationally & internation.
Requirements: Bachelor's or equivalent. Master's preferred.
Excellent demonstrated writing and editorial skills Excellent inter-
personal communication skills essential. 2-3 years experience with
textbook production and publishing administration needed. Able to
set priorities and work toward meeting deadlines and to mange an.
experienced staff Send cover letter and resume to Esther Smith
Staffing Services. East Hill Plaza. Ithaca. NY 14850.

Research Support Specialist (PT8106) HRI
Equine Drug Testing-Statutory
Under general supervision, isolate, purify and identify drug and drug
metabolites from blood and urine. Develop and evaluate new drug
detection methods using TLC and HPLC. Provide bacK-up support
tor PC use.
Requirements: Bachelor's or equivalent in chemistry, biochemistry
or related field. Several years experience with drug metabolism and
use of HPLC Some experience with PC, DOS, and Mac hardware
software needed. Send cover letter and resume to Bill Webster

Research Support Specialist I (PT7713) HRI
Center for Research Animal Resources (CRAR)-Statutory
Provide back-up technical support for standard immunological as-
says. Assist researchers in the dvlpmt of in vitro systems to study
transport at macromolecules across mucosal membranes. Perform
embedding & electron microscopy of canine tissues as needed.
Requirements: Bachelor s or equivalent in life sciences or related
field Experience in use of light and electronmicroscopy useful.
Knowledge of histologica! techniques.

Research Support Specialist I (PT6904) HRI
Veterinary Pathology-Statutory
Provide investigative assistance and technological support to the
Flow Cytometry Labs. Plan and execute research experiments
related to the effects of oncogenes and chromosomal aberrations on
cell differentiation. Supervise staff and/or participate in performing
tasks related to cell culture, protein and nucleic acid analysis and flow
cytometry, measure protein and RNA synthetic rates by radio labeled
precursors. Assist in the analysis of data and in preparing results for
publication.
Requirements: Bachelor's or equivalent in relevant biological or
physical sciences: Master's preferred 2-3 years related laboratory
experience required (techniques related to flow cytometry and tissue
culture). Send cover letter and resume to Bill Webster.

Research Support Aide (PT7516) HRI
CISER-Statutory
Provide support in form of direct consultation with faculty and grad
students in quantitative social/economic research. Assist in use of
CISER data archive collection of machine-readable data files/print
data resources on campus Answer questions supplying data from
public data files on a cost-recovery basis.
Requirements: Bachelor's or equivalent required 1-2 years
experience within a data archive or academic reference staff; some
knowledge of automated systems or ability to work with automated
systems Must be able to work within a team and communicate
effectively. Familiarity with machine-readable data files, knowledge
of federal statistical programs, federal documents, social science
research methods, grad work in library or information science, and
computing skills-micro and mamlrame desired. Send cover letter
and resume to Bill Webster

Professional Off-Campus
Extension Support Aide (PA8203) HRI
NYSSILR Extension-New York Citv-Statutory
Responsible tor maintaining and develoomq communications, office
management systems, and other administrative and project support
needs tor tne New York City office.

Requirements: Bachelor's or equivalent. 3-5 years of secretarial
and administrative responsibility, excellent communication, interper-
sonal and organizational skills: demonstrated ability m written
communications, ability to work independently; familiarity with
WordPerfect and spreadsheets Send cover letter and resume to
Peter Lazes. NYSSILR Ext.. 15 East 26th Street. NY, NY 10010

Professional Part-time
Systems Programmer/Analyst II (PT7411) Level 33
Modern Languages and Linguistics-Endowed
Under general supervision, support speech synthesis and analysis
in the DMLL Phonetics Laboratory. General responsibility for main-
taining software on several computer systems including SUN 160c
Workstation (UNIX), IBM-PC/AT (DOS), PDP 11/73 & 40, and MAC
II. 20 hours per week.
•Requirements: Bachelor's or equivalent experience and training.
2-3 years related experience. Knowledge of UNIX and C required
Ability to develop systems software (such as device drivers); help
developers ot applications software with system-specific problems;
port existing software to new computers, interface existing software
with specific hardware (such as A/D converters); develop and
maintain networks; enhance existing software with new features
(including graphic display of data); do applications program develop
ment; and write documentation Knowledge of and interest in signal
processing useful, but not essential. Send cover letter and resume
to Bill Webster.

Technical
As a prominent research institution, Cornell University has a diverse
need for laboratory, electro/mechanical and computer support.
Individuals with backgrounds in computer science, biology, microbi-
ology, chemistry, animal husbandry, plant science and medical
laboratory techniques are encouraged to apply; applicants with
ASCP or AHT licenses are in particular demand.

Submit a resume and cover letter for each position, specifying the
job title, department and job number, to Bill Webster, 160 Day Hall.
Skill assessment check lists, available at the Day Hall office, are a
valuable aid when applying for computer or lab related positions.

A.V. Aide, GR17(T8208)
Statler Hotel-Endowed
Minimum Biweekly Salary: $495.36
Setup of all AV equipment required in the hotel Some nights and
weekends
Requirements: High School diploma or equivalent required. AV
communication coursework preferred. 1 year experience with AV
equipment; good interpersonal and communication skills: ability to
handle last-minute changes; familiarity with Cornell helpful.

Technician, GR18 (T7809)
Plant Biology-Statutory
Minimum Biweekly Salary: $513.94
Prepare and examine histological preparations using cytological
procedures, especially immunocytochemistry. Perform associated
data gathering, photography, routine analyses. Use of microscope
essential.
Requirements: Associate's or equivalent coursework or training in
biology required Bachelor s preferred. Knowledge ot plants useful
Previous experience in microscopy, histology of plant and/or animal
tissues and staining procedures including histochemistry.

Technician, GR18(T4527)
Food Science-Statutory
Minimum Biweekly Salary: $513.94Minimum BiweeKiy oaiary. »ou.y*t
Conduct research on physical and functional properties of proteins
on foods-surface active properties, foaming, geluation. protein sepa-
ration and purification, etc
Requirements: Bachelor's in science and experience in lab re
search Minimum 1 year related experience. Knowledge of protein
chemistry, separation and analyses, some experience with physical
properties, measurements and functional properties, spectrophotom-
etric analysis, chromatography, electrophoresis desirable.

Technician, GR19 (T8206)
Veterinary Microbiology-Baker Institute-Statutory
Minimum Biweekly Salary: $535.78
Provide technical services to a virology/molecular biology laboratory
investigating viral diseases ot animal and/or humans Prepare and
maintain cell cultures, viruses, bacteria and plasmids. Conduct a
variety of virologtcal. immunological, molecular biologic and bacte-
riological procedures and assist in maintenance of the laboratory
Requirements: Associates or equivalent in biological sciences. 1
year experience in biology lab. Able to conduct routine lab proce-
dures from protocols; experience with molecular biological tech-
niques useful.

Technician, GR19 (T8013)
Genetics and Development-Statutory
Minimum Biweekly Salary: $535.78
Carry out biochemical and molecular biology experiments such as
DNA isolation, blotting, sequencing. Perform plant tissue and
microbial culture. Responsible for general lab organization and
computer data entry.
Requirements: Associate's or equivalent required; Bachelor's or
equivalent in biology, chemistry, or biochemistry preferred. 1 year
experience in a biology or biochemistry laboratory.

Laboratory Technician, GR20 (T8111)
Agronomy-Statutory
Minimum Biweekly Salary: $558.78
Manage lab activities in the Soil Characterization Laboratory; digitize
maps and enter/edit data in the Soil Information Systems Laboratory.
Perform analysis of soils; assist in field soil sampling; supervise and
train employees-
Requirements: Bachelor s or equivalent in soils, agronomy, natural
resources or related field Laboratory training required. Laboratory
experience and familiarity with personal computers desired.

Electronic Technician (Communication Technician), GR20
(T8006)
CIT/Network Services-Endowed
Minimum Biweekly Salary: $558.78
Provide setup/test/installation assistance for local area networks and
other networking equipment Assist in assembly of cables and
peripherals; test/install cables, terminals, network and communica-
tion equipment. Occasional over-time.
Requirements: BOCES diploma or equivalent in electronics re-
quired; college coursework in related field desired. Relevant techni-
cal experience desired. Accuracy, logic and attention to detail;
interpersonal, organizational and time management skills essential.

Technician GR20 (T7607)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $556.78
Extract DNA run and blot gels, isolate and screen plasmoid clones,
radiolabel probes, manage comDuter data file and analyze genetic
data on computer Assist in overall maintenance ot laD including
Dreoannq solutions ordering supplies and monitonnci satetv May
involve some supervision of grad students. Continuation contingent



Jjpon funding
Hfcquifements: Bachelor's or equivalent in biology, genetics, bio-
chemistry or related discipline required. Minimum 1-3 years lab
experience preferred.

Animal Health Technician, GR20 (T7905)
Veterinary Medical Teaching Hospital-Statutory
Minimum Biweekly Salary: $558.78
Provide support therapy for ICU patients and assist with emergency
procedures. Teach intensive care and emergency protocol to
students assigned to ICU duty. Some weekends and holidays.
Rotating shift, 3 p.m.-11 p.m. and 11 p.m.-7 a.m.
Requirements: Associates or equivalent in animal health technol-
ogy and NYS ncensure for eligibility) required. Minimum 2 years
plated experience. Experience working with small animals, interest
>n teaching critical care techniques preferred.

Computer Operator, GR21-24 (T8205)
ClT-Endowed
Minimum Biweekly Salary: $607.04
Operate large scale computer systems and associated peripheral
equipment; monitor data communications networks, consult with
vendor customer engineers and department support staff. 39 hours
per week/shiH-work/weekends.
Requirements: Associate's or equivalent. 1 2 years experience in
Sarge data processing facilities. Computer operating expenence
'equired: data communications experience helpful. Knowledge of
computer hardware, software, operating systems, and programming
languages.

Technician, GR21 (T8313)
Food Science-Statutory
Minimum Biweekly Salary: $582.28
Conduct analyses of lipid content and fatty acid composition of
tissues Perform serum lipoprotein analyses, gas-chromatography,

•-.NPLC electrophoresis. animal nutrition/feeding trials. Study en-
>ymes involved in lipid metabolism; conduct RIA assays ot eicosa-
loids
Requirements: Bachelor s or equivalent in chemistry or biochem-
istry required and 2 years related experience. Experience in labora-

1 tory research; knowledge of lipids nutrition and instrumental meth-
ods, gas chromatography, HPLC and spectrometers. Familiarity

L with computers and radioimmunoassays.

Technician, GR21 (T8312)
Microbiology-Statutory
Minimum Biweekly Salary: $582.29
Assist in projects aimed at characterizing types, abundances and
Physiological activities of microorganisms in laboratory and field
e*penments.
Requirements: Bachelor's or equivalent in microbiology or related
discipline required 1 -2 years experience. Microscopy and aseptic
technique required Photography/darkroom procedures, analytical
chemistry, handling of 14C and data entry and analysis skills
desired.

Technician, GR21 (T8310)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $582.29
Perform viral and chlamydial isolation procedures on clinical speci-
mens. Perform a variety of serological tests including serum neutrali-
zation, agar gel immunodiffusion, and hemagglertinah inhibition.
Perform fluorescent antibody procedures, tissue culture, and rea-
gent preparation.
Requirements: Bachelor's in microbiology or biology required. 1-
2 years work experience. Good sterile and basic microbiological
techniques required

Technician, GR21 (T7511)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $582.29
Perform microbiological and immunological tests on specimens as
requested by clinicians to aid in the diagnosis of infections in animals
and humans.
Requirements: Bachelor's or equivalent in clinical microbiology.

w ASCP or MLT license desirable. Basic lab skills with emphasis on
ilimcal microbiology and some immunology. Minimum of 1 year
fixpenence in a clinical lab performing diagnostic procedures in
bacteriology and immunology.

Technician, GR21 (T8101)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum Biweekly Salary: $582.29
purify proteins for several laboratories m the Biotechnology Building
Operate HPLC on FPLC apparatus; perform other procedures in
Biochemical Laboratory. 2 year appointment
ffequirements: Bachelor's or equivalent in chemistry or biochem-
'Stry required 1-2 years experience, including expenence in protein
Purification Experience with HPLC on FPLC system preferred.

Technician, GR22 (T8307)
Agricultural and Biological Engineering-Statutory
Minimum -Biweekly Salary: $607.04
Provide technical support in the examination of anaerobic digestion
£ the treatment of wastewater in the milk processing industry.
Coordinate collection of composited wastewater samples from a
plant in Friendship, NY and delivery to pilot test facility in Ithaca.
Responsible tor all aspects of research; perform computer data
storage and analysis
Requirements: Bachelors or equivalent in engineering or related
sciences desired. 1 -2 years experience in wet chemistry analysis,
operation of gas chromatography instruments, solid analysis, auto-
matic scales and other laboratory equipment required. Experience
i n conducting biological experiments with bacteria.

Technician. GR22 (T7907)
Veterinary Pathology-Statutory
Minimum Biweekly Salary: $607.04
Provide technological support for research in the molecular patho-
Qenesis ot neuromuscular disease, in particular X-linked muscular
dystrophy (Duchenne-type). Primarily responsible for molecular and
biochemical aspects of research and for conduct of experimental
Procedures. Participate in organization and maintenance of lab.
Requirements: Bachelor's or equivalent in biological science. 1

, tear minimum documentable expenence in laboratory procedures,
ibly involving molecular techniques and/or cell culture. Work-

Jig Knowledge of appropriate laboratory equipment. Familiarity with
handling radioactive compounds. Animal handling experience
a6sired.

Environmental Safety Technician, GR23 (T8107)
Environmental Health-Endowed
Minimum Biweekly Salary: $632.84
^ertorm routine inspections of laboratories and other workplaces to
Evaluate health hazards; investigate reports of possible health
Lizards. Perform environmental sampling & maintain instruments.
Requirements: Associate's or equivalent required; Bachelor's or
-Equivalent with coursework in chemistry, biology, or engineering
Prelerred. Some laboratory experience as well as health and safety
"fining desirable; good interpersonal skills essential. 2-3 years

, Elated experience desired.

[•prnputer Operator, GR23 (T7811)
"(vision of Nutritional Sciences-Statutory
^inimum Biweekly Salary: $632.84

rovide support for a large microcomputer network. • Install and
^ainiam network and workstation hardware, software and data-
DaSes. Instruct network users. Provide programming for the devel-
opment ot applications and network services
Requirements: Associate's or equivalent in computer science, or
bachelor s or equivalent in technical field required. Minimum 3 years
Experience with microcomputer hardware and software. Knowledge
ot computer hardware, operating systems, software, comrnunica-
"Ons, and programming languages. Strong organizational, interper-
sonal, communication, and problem-solving skills.

Technical Support Specialist, GR24 (T8112)
Mann Library-Statutory

^Minimum Biweekly Salary: $662.90
1 support hardware and software aspects of microcomputer use for

100+ library workstations, teach and consult with library staff in the
use ot software and telecommunications networks, install and sup-
Dart local area networks; coordinate hardware procurements and
'epairs; keep records on staff computer workstations.
Requirements: Associate's or equivalent required: Bachelor's
aesired. Some formal preparation in electronics, computer technol-
°gy. or networking desirable 2-3 years experience on computer
support required. Considerable knowledge ot .microcomputers and
Microcomputer software required. Experience with local area net-
works and telecommunications (hardware and software) highly de-

CHESS Operator, GR24 (T7910)
CHESS-Endowed
Minimum Biweekly Salary: $662.90
Interact with user groups on technical and scientific problems.
Implement safety codes Responsible for covering CHESS system
malfunctions and software problems associated with instrument
control. May assist in experimental programs. Some evening and
weekend hours required
Requirements: Bachelor's or equivalent in technical field such as
engineering or physics required. No experience necessary Good
mechanical skiUs and tab skills. Programming experience preferred.

Technical Off-Campus
Technician, GR20 (T8311)
Equine Drug Testing-Saratoga-Statutory
Minimum Biweekly Salary: $558.78
Perform analysis of blood and urine samples in a field drug testing
laboratory to serve Saratoga Raceway. Assist laboratory director as
required. 5 days week seasonal, including Satu, Sun and holidays
Requirements: Associates or equivalent required. Bachelor's
preferred. 1 -2 yrs experience with thin layer chromatoqraphy & gen-
eral laboratory procedures. Familiarity with gas chrom.ttography.

Part-time Laboratory;Animal Technician, GR20 (T83J9)
DL-Quality Milk Promotion Services-Geneseo. NY-Statutory
Minimum full-time equivalent: $558.78
Provide technical support in the lab. fiefd and office
Milk Promotion Services/NYS Mastitis Control Program ai d its field
Veterinarian and technicians, laboratory, and office staff
Requirements: Associate's or equivalent in microbiology
try. Bachelor's desired. Certified Animal Health Techno
ferred 1 year dairy farm experience preferred. Light typing

Technical Part-time
Computer Consultants (T8212)
CIT-Workstation Resources-Endowed
A variety of part-time, temporary positions (with flexible scheduling)
are available in customer support and consultation. Excellent
learning opportunity. Schedules available 15-30 hours per week.
Monday-Saturday
Requirements: Experience with a broad range of technologies
(micro- and mainframe) with general knowledge of major application
software (wordprocessing, DBMS, operating systems, etc.). Excel-
lent communication skills and positive customer service orientation
are essential. Knowledge of the Cornell computing,environment
preferred Send cover letter and resume to Carol Lambert, CIT
Resource Services, Cornell University, Computing and Communica
tions Center, Ithaca. NY 14853

Technical Assistant, GR16 (T8011)
Biochemistry, Molecular and Cell Biology-Statutory
Minimum full-time equivalent: $477.46
Sort and store clean glassware; wash, dry and sort pipettes. Prepare
media and sterile supplies; work with acid silicating solution and
organic solvents Perform general record keeping, photocopying
and assorted errands. Mornings,3 4hoursperday; Monday-Friday;
20 hours per week.
Requirements: High School diploma or equivalent required. Asso-
ciates or equivalent preferred 1-3 years laboratory experience
essential.

Technician, GR20 (T8306)
Poultry and Avian Sciences-Statutory
Minimum full-time equivalent: $556.78
Organize and perform research in avian reproductive endocrinology
Perform experimental procedures including molecular endocrinol-
ogy techniques RIA some animal work and data analysis Mon-Fn

Research Aide, GR20 (T8010)
Ecology and Systematics-Statutory
Minimum full-time equivalent: $558.78
Responsible for standardizing and editing scientific and geographic
information previously entered into a computer database. Review,
verify, standardize, research and complete computer records, 20
hours per week, flexible until end of grant.
Requirements: Bachelor's or equivalent required. Biology, ecol-
ogy, or systematics major preferred. Prior experience with natural
history collections preferred. Experience with personal computers,
detail orientation and good knowledge of geography required.

Media Technician, GR21 (T8210)
Law School-Endowed
Minimum full-time equivalent: $582.29
Supervise and perform the operations of audio visual equipment and
services at the Cornell Law School, including classroom support and
special events functions Serve as primary media technician for
internal production of audio visual material. Mon-Fn. 1-5 (flexible).
Requirements: Bachelor's or equivalent in communications, in-
structional media, or equivalent experience Knowledge of opera-
tions ot ail commonly used audio visual equipment with emphasis on
video recording systems; ability to trouble shoot this equipment.
Supervisory experience strongly preferred. Excellent interpersonal
and management skills.

Technical Temporary
Research Support Specialist (PT8304)
Center for International Studies/Carpenter Chair-Endowed
Conduct supervised library research proiects on a variety of interna-
tional topics involving American. European and Asian politics (eco-*
nomic. security and cultural affairs). Organize and manage research
files 15-20 hours per week. Up to 12 months.
Requirements: Master's or equivalent research experience in the
social sciences (political science'history preferred). PhD or equiva-
lent preferred. Research experience; some foreign language skills:
word processing.

Computer Programmer (T8204)
Agricultural Economics-Statutory
Revise existing programs written in Fortran and Turbo Pascal for a
microcomputer. Revise program which transfers data to the Tortran
Program. Monday-Friday, 20-39 hours per week. Until ?2'31/89.
Requirements: Sufficient course work to understand Fortran and
Turbo Pascal programs written for a microcomputer. Knowledge of
microcomputers and Fortran and Turbo Pascal tor microcomputers

Casual Computer Operator (T8113)
CIT
Hourly rate: $6.25
Responsible for the overall operation of a CIT public computer
facility, operating NEXT, Mac. IBM Personal System II and Cornell
mainframe systems (IBM and VAX). Maintain an online queuing
system for micro users, handling minor hardware and software
problems, and/or reporting them to the appropriate technical support
person. Monitor peripheral equipment such as printers, plotters and
networks. Monday-Friday, midnight-4 a.m.
Requirements: High School diploma or equivalent required; Asso
ciate's in computer science preferred Familiarity with the operation
of IBM micros (including Personal System Ms), Apple Macintosn
PC's. Appletalk and Novell networks and Cornell mainframe system
(IBM and VAX) desired. Some knowledge of microcomputer soft-
ware packages essential.

Casual Animal Technician (T8003)
Laboratory of Animal Services-Statutory
Provide weekend and holiday care ot lab animals (feed, water, clean
and monitor) following strict protocols for sterile or disease control
environments and regulations for animal welfare. Maintain animal
records May include assisting Vets in treating and vaccinating
animals. Saturday. Sunday, and holidays, 16 hours per week.
Requirements: High School diploma or equivalent required Asso-
ciate's in animal science desired. Assistant animal certificate helpful
Knowledge of a variety of lab animals and animal breeding required
1 year animal experience. Ability to lift 50 pounds Pte-employment
physical and all necessary immunization required.

Animal Technician (T8002)
Laboratory Animal Services-Statutory

Provide care; teed, water, clean and monitor for research animals
following strict protocols ior sterile or disease control environments
and regulations for animal welfare. Maintain animal records. May
include assisting Vets in treating and vaccinating animals Until 10/
17/89.
Requirements: High School diploma or equivalent required. Asso-
ciate's in animal science desired. Assistant animal certificate helpful.
Knowledge of a variety of lab animals and animal breeding required
Experience with animal handling. Ability to lift 50 pounds Pre-
employment physical and all necessary immunization required

Office Professionals
Approximately half of alt University openings are for Office Profes-
sionals. Individuals with secretarial, word processing (IBM PC,
Macintosh, Wang. Micom), data entry, technical typing, or medium
to heavy typing (45-60+ wpm) are encouraged to apply.

Submit a signed employment application and resume. Requests
for referral and/or cover letters are not accepted from external
candidates unless specified in the ad. Qualified applicants will be
invited for a preliminary interview at our East Hill Plaza office.

CRT Operator, GR18 (C8307)
Diagnostic Laboratory-Statutory
Minimum Biweekly Salary: $513.94
Provide clencal'secretanalreceptiontst support tor 7 faculty mem
bers. Data entry operator, oversee the main receptionist involving
paper flow of communications and paperwork, to outside clients.
Requirements: High School diploma or equivalent. Minimum 1 year
related experience. Previous clerical expenence in a chnicaf service
type lab situation very desirable Able to convey medical terminol-
ogy. Individual must work independently and coordinate well with
coworkers, clinicians, technicians & outside Vets. CRT expenence.

Secretary, GR18 (C8313)
Office of Equal Opportunity-Endowed
Minimum Biweekly Salary: $513.94
Serve as receptionist for busy office Type correspondence, reports
and statistical information; coordinate aoplicant flow material; proc-
ess student employment forms including timecards; maintain gen-
eral office files; handle office mail
Requirements: High School diploma or equivalent. Business or
secretarial school desirable. Minimum l 'l years experience and skill
in general office procedures. Working Knowledge of word process-
ing, Microsoft Word on Macintosh most desirable Knowledge of
student employment process beneficial Good organizational/com-
munication skills. Ability to work under pressure with several
interruptions. Medium typing.

Office Assistant, GR18 (C8315)
University Relations/Government Affairs Community Relations-
Endowed
Minimum Biweekly Salary: $513.94
Provide secretarial, receptionist, and clerical support to the supervi-
sor and other staff members- Type; file, answer telephone; handle
mail Other duties as assigned.
Requirements: High School diploma or equivalent. Minimum 1-2
years secretarial experience (some college coursework desired).
Heavy and accurate typing; knowledge of WordPerfect 5 0 and IBM
computers Abte to work under deadline and maintain confidences.
Excellent grammar and proofreading. Attention to detail. Strong
organizational, interpersonal and communication skills.

Secretary/Receptionist, GR18 (C8310)
Cornell Abroad-Endowed
Minimum Biweekly Salary: $513.94
Serve as information resource for department, staff and visitors,
provide secretarial and clerical support to the Director and Assistant
Director; screen calls; greet visitors; schedule appointments; hand
out general information; arrange meetings; type and proofread
correspondence.
Requirements: High School diploma or equivalent. Some college
coursework desirable Minimum 1-2 years related experience.
Wordprocessing/computer (Mac) expenence. Excellent communi-
cation skills. Attention to detail. Able to work independently, set
priorities and interact well with the public.

Senior Circulation/Reserve Assistant, GR18 (C8212)
Access Services-Olin Library-CUL-Endowed
Minimum Biweekly Salary: $513.94
Work at the circulation desk under the direction of the Circulation/
Reserve Coordinator Process materials for reserve in the Graduate
study rooms and pickup periodicals daily tn the Current Periodicals
Room: work with computer applications for reserve processing.
Requirements: High School diploma or equivalent. Some college
coursework preferred. Some related work expenence preferred
Expenence with microcomputers desirable Organizational ability
and aptitude for detailed work. Ability to work effectively with a variety
of people in a public service setting. Strong interpersonal and
communication skills.

Receptionist, GR18 (C8202)
Financial Aid/Student Employment-Endowed
Minimum Biweekly Salary: $513.94
Responsible for the coordination of all the activities in the combined
financial aid and student employment reception area Monitor and
maintain the inventory of forms, information brochures and flyers
used at the reception desk. Provide general .nformation and referra!
to students, parents, etc.; handle paperflow; schedule appointments;
other duties as assigned
Requirements; High School diploma or equivalent. Minimum 2
years related experience Working knowledge of office computing
Experience in Cornell's financial aid and student employment com-
puterized syslems desirable. Strong nterpersonai communication
and organizational skills. Able to work under stress Light typing.

Senior Records Assistant, GR18(C8213)
Acquisitions-CTS-Endowed
Minimum Biweekly Salary: $513.94
Major duties include receiving books, processing invoices and solv-
ing related problems. Some evening hours may be required
Requirements: High School diploma or equivalent Minimum 1 year
related expenence Ability to work independently. Some library
experience. Strong organizational, communication (written and
verbal), and interpersonal skills. Some experience with accounting
and automated syslems desirable Medium typing.

Senior Circulation Reserve Assistant, GR18 (C8215)
Public Services-Law Library-CUL-Endowed
Minimum Biweekly Salary: $513.94
Responsible lor -ill Jaily operations of the Circulation desk. Maintain

on files recall materials; trace missing materials; handle
fines. open the Law Library 5 days per week; supervise and tram work
study students
Requirements: High School diploma or equivalent Some college
preferred Prefer some experience working in the circulation depart-
ment of an academic library. Attention to detail. Strong organiza-

nterpersonal and communication skills.

Secretary, GR18 (C8206)
Clinical Sciences-Epidemiology-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial support to 5 faculty members. Type manuscripts
and correspondence; answer telephone; process supply orders;
make travel arrangements; prepare travel vouchers, & handle mail.
Requirements: High School diploma or equivalent, some college
coursework preferred Minimum 1-2 years office experience re-
quired Experience with manuscript preparation highly desirable
Word processing/computer experience (WordPerfect) preferred.
Medium typing

Secretary, GR18 (C8208)
Agricultural Economics-Statutory
Minimum Biweekly Salary: $513.94
Provide secretarial support for 2 faculty. Type correspondence,
vouchers, classwork and other materials; maintain computerized
mailing list. Other duties as assigned Until 9:30/91
Requirements: High School diploma or equivalent Some course-
work in secretarial science preferred. Minimum 1-2 years experi-
ence. Willingness to (earn and accept new responsibility as needed.
Experience with computer/word processing preferred. Medium
typing.

Data Entry Operator. GR18 (C8220)
Controllers/Accounting-Endowed
Minimum Biweekly Salary: $513.94
Provide assistance in maintaining accounting records and generat-
ing payments. Responsible for financial data entrv into the account
ing system; responsible tor accurate inputting ai large, continuous

volume of data from a variety-of input forms. Other duties as
assigned
Requirements: High Schoot"dtploma or equivalent Data entry
certificate highly desirable Minimum 1-2 years data entry experi-
ence. Experience with CU accounting procedures preferred Able
to work well with a variety of individuals. Pay attention to detail, work
accurately white meeting a variety of deadlines. Heavy typing.

Office Assistant, GR19 (C8317)
Maintenance and Service Operations-Administration-endowed
Minimum Biweekly Salary: $535.78
Process from time of receipt unUproiect completion all work orders
for maintenance, repair, and construction proiects; respond to all
inquiries about jobs in progress and account changes, provide
backup support for Directors secretary as needed
Requirements: High School diploma or equivalent required Asso-
ciate s in business administration or accounting or equivalent expe-
rience preferred Minimum 1 -2 years related work expenence Must
demonstrate excellent communication (oral and written) skills
Education or expenence with mainframe and personal computers
required Experience using spreadsheets desirable. Must be detail
oriented Light typing

Administrative Aide, GR19 (C8305)
Veterinary Microbiology-Statutory
Minimum Biweekly Salary: $535.78
Provide administrative, secretarial, word processing and clerical
support tor 5 professors (which includes the Director of the Cornelf
Research Lab for Diseases ot Dogs), one senior research associate
and their support personnel. Must be able to work well under
pressure A high level of confideniiality is required
Requirements: High School diploma or equivalent, some college
desirable Minimum 2-3 years of job related expenence necessary.
Knowledge of grants and contracts administration desired. Knowl
edge ot medicaWeten nary-chemistry terminology valuable Word
processing proficiency essential. Good grammar, punctuation and
editing skills necessary. Heavy typing.

Personnel Assistant, GR19 (C8204)
Chemistry-Endowed
Minimum Biweekly Salary: $535.78
Assist Administrative Supervfsorin maintenance of timely and accu
rate processing of personnel/payroll matters Includes academic
non-academic and student employee appointments; routine and
special payroll transactions, employment verifications; maintenance
of computerized database research and resolution of problems.
Requirements: High School diptoma or equivalent Associates
preferred. Minimum 1 year in office setting with significant people
contact. Accuracy with calculations and attention to detail essential
Basic computer knowledge necessary Frequently work under
pressure Medium typing

Secretary, GR20 (C6702)
Unions and fli linilii i rinlu iTHi l i i II Union-Endowed
Minimum Biweekly Salary: $558.78
Provide secretarial assistancetw*fce Director, 2 Assistant Directors,
student volunteers and employees. Duties include typing; adminis
trative, reservationist. receptionistand operational responsibilities
extensive contact with students.
Requirements: Associate's or©qutvalent Minimum 2 years secre-
tanalexpenenceessential. Shorthand preferred Good communica-
tion (written and oral) skills essential An ability to work in a dynamic
atmosphere. Related word processing or IBM PC-XT expenence
preferred. Heavy typing.

Maitre d \ GR20 (C8306)
Staffer Hotel-Endowed
Minimum Biweekly Salary: $558.78
Provide support to the Bands Manager in the areas of: scheduling,
coordinating and managing the~waitstaff to insure proper etiquette
and service is maintained Surcw nights and weekends.
Requirements: High School diptoma or equivalent, Associate s in
restaurant management or equnratent preferred Mm. 3 yrs previous
related experience Familiarity wrttrall types of restaurant service.

Secretary, GR20 (C83O8)
University Relations-Endowed
Minimum Biweekly Salary: 5558.78
Schedule and organize the Fr jant r r Directors and the Senior
Education Editor's calendar, answer telephone: gather information:
meet the public; type material tor the office of the vice president and
university relations.
fleqwrements: Associate s ofc-wquivalent Minimum 2 3 years
secretarial expenence. Knowledge of university and administration
preferred Word processing experience and extreme accuracy
Good independent judgment in setting priorities and handling confi-
dential materials. Medium typing.

Secretary, GR20 (C8303)
Chemistry-Endowed
Minimum Biweekly Salary: $558.78
Provide secretarial and adrrun*Mfative support for the graduate
faculty representative Responstbte tor coordinating the admissions
process for over 300 applicants per year; maintain files: prepare
correspondence with over 800potential applicants and schedule 60-
70 student visits per year, maintain databases-
Requirements: Associate's in secretarial science or equivalent.
Minimum 2 3 years in office setting with computer skills (preferably
with Macintosh) Interpersonal and human relations skills essential.
Good Knowledge of graduate school procedures preferred Medium
typing.

Administrative Aide, GR20 (C8311)
Public Affairs College of Arts And Sciences-Endowed
Minimum Biweekly Salary: $558.78
Provide administrative support for Director of Development. Prepare
routine and special reports using the public affairs computer system;
supervise the gift acknowledgment system; responsible for office
accounting; supervise studenrwmployees Assist in planning and
coordinating meetings includino^ha college advisory meetings and
special events, coordinate mass mailings.
Requirements: Associate's or^M^J^valent Minimum 2-3 years of
administrative experience £xee*tent organizational, interpersonal
and communications skills Knowledge of Public Affairs and/or
Cornell helpful Word processing/computer (IBM-PCl expenence
Abte to work independently and meet deadlines Medium typing

Administrative Aide, GR20 (C8201)
National Astronomy and Ionosphere Center-Endowed
Minimum Biweekly Salary: $558.78
Provide administrative and secretarial assistance to NAtC research
group. Purchase electronic components; maintain accounting sys-
tem; prepare technical publications; reports, etc., type: make travel
arrangements. Maintain technical tiles and library Other duties as
assigned
Requirements: High School diploma or equivalent. Associate's
preferred Minimum 2-3 years related experience. Excellent typing
skills including technical. Knowledge of microcomputer applications
essential Abteto use technical software e g , WordPerfect. Brilscien-
tek. Knowledge of Cornell endowed accounting system necessary.
Excellent organizational, interpersonal and communication skills.
Able to work independently Medium typing.

Conference Coordinator, GR2CMC8304)
Conference Services-Endowed
Minimum Biweekly Salary: $558.78
Provide administrative assistance in planning and programming
various programs hosted by the university, including but not limited
to conferences, workshops, specie*programs and special university
visitors. Maintain minimum level of services; insure adequate and
open communication between Cornell University Conference Serv*
ices and those department partic^)ating in providing services.
Requirements: Associates or equivalent in a hospitality area.
excellent organizational and communication (oral and written} skills.
Ability to work under pressure Pwor experience planning for varied
public Experience with IBM PC XT and word processing software
essential General knowledge of Cornell Public speaking experi-
ence Please note-due to "heavy summer conference schedule
summer vacation is not permitted. Medium typing

Employee Relations Assistant, GR21 (C8318)
Office of Human Resources-Endowed
Minimum Biweekly Salary: $582.29
Coordinate and perform a widevanety of administrative and clerical
duties Assist with various program maintenance and admimstra
tion: advise employees on routine inquiries; draft, organize and/or
prepare correspondence, reports and other documents, perform
general secretarial duties
Requirements: Associates or eauivalent. Coursework in personnel
administration/labor relations. Minimum 3-5 years administrative/
office experience tin employee relations or personnel preferable)
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Knowledge and use of word processor/computer. Excellent organ-
izational, interpersonal and communication skills. Able to work in a
stressful and extremely demandingenvtronment. Medium typing.

Senior Sates Assistant-Rooms, QB21 (CM10)
Staffer Hotel-Endowed
Minimum Biweekly Salary: $582.29
Responsible for all guest rooms reservations and assignment of
hotel rooms tor conference & transient guests. Some nights & wknds.
Requirements: High School diploma or equivalent Degree in hotel
administration helpful, business degree preferred. Front of the
house hospitality experience. Knowledge of computer/word proc-
essing equipment. Good communication and interpersonal skills.
Send cover letter and resume to Esther Smith. Staffing Services,
East Hill Plaza, Ithaca, NY 14850.

Budget Assistant, GR22 (C8216)
Financial Planning and Budget Management-Endowed
Minimum Biweekly Salary: $607.04
Assist in the implementation and execution of the annual Endowed
operating budget including all fund types except grants and con-
tracts, and all operating units. Assist in the preparation of financial
summaries and analyses. Provide support for Budget Management
Office activities including budget implementation, quarterly reporting
and ad hoc financial analysis
Requirements: Associate's or equivalent. Minimum 3 years expe-
rience in accounting and/or budgeting at a university or corporate
level. Requires knowledge of electronic spreadsheets and a general
knowledge of mainframe computer databases. Cornell experience
desired.

Office Professionals Off-Campus
Secretary, GR20 (C8312)
Public Affairs, Northeast Regional Otfice-Wellesley Mass-
Endowed
Minimum Biweekly Salary: $558.78
Type correspondence, forms, vouchers, and other materials; keep
records: provide file maintenance and receptionist support; handle
meeting and travel arrangements; interaction with alumni by phone
and in person.
Requirements: Associate's or equivalent- Minimum 2-3 years
secretarial experience. Excellent organizational and interpersonal
skills. Experience with IBM-XT orequivaient. Able to work independ-
ently. Medium typing.

Office Professionals Part-Time
Office Assistant, GR16 (C8207)
Athletics-Endowed
Minimum full-time equivalent: $477.46
Under direct supervision, provide secretarial and clerical assistance
in the operation of the Football Office. Serve as receptionist to
visitors; handle inquiries (in person and telephone). Process all mail
requests for information, input data; type; file. Other duties as
assigned.
Requirements: High School diploma or equivalent. Minimum of 1
year related experience. Excellent typing and telephone skills.
Knowledge of Macintosh computer and word processing software
important. Experience with university mainframe helpful Medium
typing. Send cover letter and resume to Esther Smith. Staffing
Services, East Hill Plaza, Ithaca. NY 14850.

Office Assistant, GR17 (C7711)
Agricultural and Biological Engineering-Statutory
Minimum full-time equivalent: $495.36
Assist Cornell Local Roads Program (CLRP) staff by registering
workshop applicants, distribute publications, respond to telephone
inquiries, type letters and reports. May involve travel to workshops
in NYS 3-6 times per year. Monday-Friday, 20-24 hours per week.
Requirements: High School diploma or equivalent is required.
Some college desirable. A valid NYS driver's license. Minimum 1 yr
office or related experience. Proficiency in WordPerfect required

Senior Records Assistant, GR18 (C8314)
Acquisitions-Law Library-Endowed
Minimum full-time equivalent: $513.94
Under the direction of the Acquisitions Librarian, process gift mate-
rials and perform regular receipt of incoming materials for the library
collection. 20 hours per week.
Requirements: High School diploma or equivalent Minimum 1-2
years library experience. Familiarity with library card catalogs and
bibliographic searching. Strong organizational interpersonal and
communication skills. Light typing.

Secretary, GR18 (C8219)
Cornell's Adult University-Endowed
Minimum full-time equivalent: $513.94
Provide general secretarial assistance to CAU assistant director to
help coordinate all aspects of on-campus and specific off-campus

programs. General clerical and receptionist duties including typing;
tiling; editing; represent CAU to Cornell Alumni and public. Monday-
Wednesday or Wednesday-Friday; 8/8:30-4:30/5 Some Sunday
afternoons in July.
Requirements: High School diploma or equivalent Some course-
work in secretarial science preferred. Minimum 1 -2 years related
office experience. Excellent oral and written communication skills.
PC experience preferred. Ability to work effectively with a variety of
people. Medium typing. Send cover letter and resume to Esther
Smith. Staffing Services, East Hill Plaza, Ithaca. NY 14850.

Senior Night Supervisor, GR20 (C8214)
Public Services-CUL-Endowed
Minimum Biweekly Salary: $558.78
Oversee the operation of the Circulation and Reserve desk during
evening hours. Responsible for library security; supervision of
student staff; provision of information services; other clerical and
collection management duties as assigned 20 hours per week.
Evenings and weekends TBA
Requirements: Associate's or equivalent. At least 2 yrs work exp.
Supervisory & public service experience preferred. Strong commu-
nication, interpersonal & organizational skills. Light typing.

Office Professionals Temporary
In addition to posted positions, temporary opportunities occur in
many occupational areas, including secretarial, word processing,
accounting, and office administration. All individuals are encouraged
to apply; experienced applicants with a typing speed of 45-60 wpm,
knowledge of IBM-PC Word Perfect software and Macintosh word
processing are in particular demand. Call Karen Raponi at (607) 255-
2192 or 255-7422 for more information.

Nurse's Aide (S8302)
University Health Services-Endowed
Assist clinicians and nurses. Prepare patients for medical exams.
Clean and stock examining rooms; prepare solutions and provide
routine bed care in the overnight unit Casual. 2 eves 11 30pm-8am
Requirements: High School diploma or equivalent. Nurse Aide
certification preferred. Recent health related services experience
Strong interpersonal and communication skills. Able to work inde-
pendently. Please contact Karen Raponi at 255-2192, Staffing
Services, East Hill Plaza.

Part-time Secretary, GR17 (S8201)
Education-Statutory
Provide secretarial support for Apple grant; coordinate staff activities
(i.e.. calendars, meetings); type interim and final reports; transcribe
research-based interview tapes: attend advisory committee and staff
meetings; prepare minutes. 20 hours per week. Until 8/30/90.
Requirements: High School diploma or equivalent. Business or
secretarial school preferred. 1 -2 years secretarial experience Solid
word processing, typing, transcription skills required. Good organ-
izational skills, and interpersonal skills required. Medium typing
Contact Karen Raponi at 255-2192.

Office Assistant (S8103)
Facilities and Business Operations Administration
Process all work orders tor maintenance, repairs, and construction
projects. Facilitate the purchasing and delivery of building materials
for maintenance, repairs, and/or construction projects. Monday-
Friday, 7:30 a.m.-4 p.m. for 6 months.
Requirements: High School diploma, Associate s preferred. Expe-
rience with the mainframe; Macintosh experience preferred. Knowl-
edge of Excel software a plus. Send cover letter and resume to Karen
Raponi, Staffing Services. East Hill Plaza, Ithaca, NY 14850.

Office Assistant (S8104)
Agricultural Economics
Sell course packets for large academic department Assist and
operate a personal computer witn a software program on it recording
book sales Collect monies tor book sales and total deposits August
30-September 15 1st week: MonFri. 9-3:2nd week: MonFn, 10-2
Requirements: Excellent interpersonal skills Ability to operate
personal computer Experience or knowledge in sales Some lifting
involved. Send cover letter and resume to Karen Raponi. Staffing
Services. East Hill Plaza, Ithaca. NY 14850.

Part-time Research Aide (S8006)
Laboratory of Ornithology
Research bird-related questions in Library for tact-checking and
respond to technical bird-related inquiries. 20 hours per week-
flexible until 12/24.
Requirements: Bachelor's or equivalent, biology or sciences back-
ground preferred, some course work in ornithology preferred. Some
research experience and familiarity with ornithological literature
Send cover letter and resume to Karen Raponi, Staffing Services,
East Hill Plaza, Ithaca, NY 14850.

General Service
Submit a signed employment application and resume. Requests tor
referral and/or cover letters are not accepted from external candi-

date* unless specified in the ad Qualified applicants will be invited
for a preliminary interview at our East Hill Plaza office.

Food Service Worker, SO02 (G8310)
Dining-Endowed
Hiring Rate: $6.00
Prepare, present and serve food items for Co-op, cash, catering or
special events. Shift subject to change.
Requirements: High School diploma or equivalent. 1 year related
experience. Working knowledge of food preparation and presenta-
tion. Able to operate choppers, slicers. mixers, ovens, steam kettles,
pressure steamers and various hand tools. Good customer relation
skills.

Bell Captain, SO03 (G6406)
Statler Hotel-Endowed
Hiring Rate: $6.28
Assist concierge in rotating assignments for bell staff. Receive calls
tor delivery or service and instruct bell staff accordingly. Provide pick
up and delivery services. Works closely with the sales staff during
group reservations and conferences. Sun-Thurs. 11 p.m.-7:30 a.m.
Requirements: High School diploma or equivalent. Good reading
and writing skills, valid driver's license Minimum 1-2 years hotel-
related experience. Send cover letter and resume to Esther Smith.

Banquet Captain/Food Service Worker, SO04 (G8302-G8307)
Statler Hotel-Endowed
Hiring Rate: $6.58
Supervise and coordinate activities of banquet personnel. Some
nights and weekends.
Requirements: High School diploma or equivalent. Good knowl-
edge of food and proper types of service. 2-3 years table service
experience. Supervisory experience desirable. Good language
skills Detail-oriented.

General Service Part-time
Food Service Worker, SO02 (G8301)
Dining-Endowed
Hiring Rate: $6.00
Prepare, present and serve food items tor Co-op, cash, catering or
special events. 32.5 hours per week.
Requirements: High School diploma or equivalent 1 year related
experience. Working knowledge of food preparation and presenta-
tion Able to operate choppers, slicers. mixers, ovens, steam kettles,
pressure steamers and various hand tools. Good customer relation
skills.

Security Guard, GR01 (G8308)
Johnson Museum-Endowed
Hiring Rate: $5.80
Responsible for guarding all works of art in the building following
security and safety procedures, communicating with appropriate
staff members on a regular basis. Available day or evenings for
subbing on non-schedule work days and for guarding at special
events held in the museum. 3 days per week (24 hours) plus some
evening hours.
Requirements: High School diploma or equivalent. Able to work
with schedules and in a group situation Background in the security
area helpful Dependable in reporting and attentive to detail neces-
sary. Good communication skills. Able to communicate well with
public Send cover letter and resume to Esther Smith. Staffing
Services, East Hill Plaza, Ithaca. NY 14850

General Service Temporary
In addition to posted positions, temporary opportunities trequently
occur in custodial, food service, dish machine operation, material
handling and other service areas All individuals are encouraged to
apply Call Karen Raponi at (607) 255-2192 or 255-7422 for more
information.

Please submit materials for the follow-
ing positions to 160 Day Hall.
Dairy Worker, SO04 (B8201)
CALS Animal Science-Statutory
Hiring Rate: $6.58
Under general supervision, to milk and care for dairy cattle. Assist
other dairy cattle maintenance and research areas as required 11
p.m.-7:30 a.m. Some weekends.
Requirements: High School diploma or equivalent Class 5 drivers
license. Able to lift 100 pounds. 3-5 years related experience. Send
application materials to Staffing Services. 160 Day Hall.

Print Machine Operator, SO09 (B7801)
Print Shop-Campus Services-Endowed
Hiring Rate: $8.29
Operate a variety of offset printing and related production equipment,
producing printed product according to the specifications of the job

tickets and the standards of the Print Shop. Perform routine cleaning,
adjustment and repair of equipment. Monday-Friday, 8-4:30.
Requirements: High School diploma or equivalent. 2yearsofpost
secondary formal training in the graphic arts preferred. Minimum 7
years of job experience in a graphic arts production facility with
extensive hands-on experience with off set printing presses. Send
application materials to Staffing Services, 160 Day Hall, by Sept. a

Temprary Tractor Driver (B8301)
Pomology-Orchards
Hiring Rate: $6.50
Drive tractor; minor routine maintenance; move picking bins.
Requirements: High School diploma or equivalent Some related
experience. Ability to drive farm tractor required. Send application
materials to Staffing Services, 160 Day Hall as soon as possible.

Boyce Thompson Institute
Research Assistant
Boyce Thompson Institute
Salary: commensurate with experience.
Work on effects of air pollutants on plants. Provide support ini
histological and biochemical analysis of tissue.
Requirements: Laboratory experience required Experience ini
preparation of tissues for ultrastructure analysis desired, but not
required. Prefer full-time but will consider part-time. Contact Jean
Fincher, c/o Boyce Thompson Institute, 254-1234, extension 226/',
216 by Septembers.

Episcopal Church at Cornell
Organist
Episcopal Church at Cornell
Play for 9:30 a.m. Sunday service and as needed. Contact Episcopal
Church at Cornell. G-3 Anabel Taylor Hall. Ithaca. NY 14853.

Academic
Research Associate III
Section of Genetics and Development
The successful applicant will be expected to be involved in the'
planning, design, and execution of research projects initiated by the
principal investigator (Dr. Peter J. Bruns). They will have the;
opportunity to be involved in the direction of an undergraduate and
be assisted part time by a technician. All projects are concerned with I
the molecular biology and genetics of the ciliated protozoon,
Tetrahymena thermophila Molecular techniques used in the initial
projects will include DNA sequencing using the polymerase chainj
reaction and separation of large DNA molecules using field inversion!
gel elect!ophoresis All equipment and technical protocols arel
already assembled
Requirements: PhD in biology Send cover letter and CV to Peter
Bruns. 101 Biotechnology Building, Cornell University. Ithaca, NY
14853-2703. For more detailed information on the projects and the .
research conditions call Peter Bruns at 255-2376.

Research Associate II
Pharmacology
Provide assistance to a research project involving structure-function
studies of GTP-binding proteins in vertebrate vision & in cell growth
processes Must participate in the planning of experiments, ap-
proaches for the cloning & functional expression of the GTP-binding
proteins, develop approaches for the purification of the expressed
proteins, assist in analysis of data & preparation of results for
publication, conduct literature surveys lor pertinent techniques & I
data, & attend and participate in seminars & scientific meetins
Requirements: A doctoral degree in related field, experience in
protein chemistry, fluorescence spectroscopy, and molecular bio-1
logical approaches, and 2-3 years postdoctoral training are required '
Salary based on qualifications and experience. Contact R. Cerione,
Department of Pharmacology, NYS College of Veterinary Medicine, 1
D101L Schurman Hall, Cornell University, Ithaca. NY 14853

Cataloger, Humanities/Social Sciences (Assistant Librarian) I
Catalog Department, Centeral Technical Services
Term, until 10/90. Catalog monographic material in humanities and
social sciences, mainly in English. Assist with quality control proce-
dures; assist with flow of material through the department (may
include proofreading, revision, and training); participate in formula-
tion of department policies and procedures.
Requirements: 5th year degree from accredited library school,
demonstrated ability to handle complex problems; good interper-
sonal and communication skills required; subject background in the
humanities or social sciences highly desirable: experience with
AACR2. LCSH, LC classification, MARC bibliographic and authority
formats, automated systems (RLIN. NOTIS preferred) desirable,
reading knowledge ol at least 1 foreign language desirable. Applica-
tions due Sept. 15. but accepted until position is filled- Send cover
letter, resume & names of three references to Ann Dyckman. Person-
nel Director, Cornell University Library, 201 Olin Library.

New Situation
Continued from page 1

General Information
Cornell Information and Referral Center, Main Lobby,
Day Hall, 255-6200. This main campus resource
service provides general information and referral
about Cornell and the surrounding area on a writ-
ten, phone, or walk-in basis.

Tompkins County Information and Referral Service,
313 N. Aurora Street, 272-9331. This office pro-
vides information on and referral to human serv-
ices and community resources available in Tomp-
kins County.

Day Care and Child Development Council of Tompkins
County, 609 W. Clinton Street, 273-0259. The coun-
cil gives parents information on child care and
offers a telephone guidance service for child devel-
opment problems.

Cornell Recreation Club, 165 Day Hall, 255-7565.
This club was formed to provide social, cultural
and recreational activities for faculty and staff
members. It seeks to promote fellowship among
members by sponsoring these functions.

Campus Club of Cornell University. Contact Mary
Ann Meeker,membershipchairman, 257-2264. This
club invites all women of the Cornell community
to enjoy the varied resources that the Cornell
community has available. Campus Club offers
lectures and social events as well as activity, inter-
est, and service groups.

Medical and Emergency Services
Cornell University Health Services, Gannett Health
Center, 10 Central Avenue, 255-4082 or 255-5155
(after hours). Primary health care and some spe-

cialized services provided by a variety of medical
professionals are on a fee-for-service basis. Avail-
able by appointment or on a walk-in basis tor
urgent health problems.

Suicide Prevention and Crisis Service, 272-1616. 24-
hour telephone crisis counseling and assessment
of suicidal risk. Information and referral to com-
munity resources.
Tompkins County Medical Society, 101 Dates Drive,
273-1135. A booklet with information on medical
and pharmacy services in Tompkins County is
provided for your assistance.

Personal Counseling

Contraception, Cynecology, ami Sexuality Services
(CCSS), 3rd floor, Gannett 1 lealth Center, 255-3978
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EQUAL
Opportunity at Cornell

or 255-6448. Clinicians, nurses, and counselors
offer counseling and/or medical services tor con-
traception, gynecological problems, DES screen-
ing, sexually transmissible disease, pregnancy
testing and referral, sexual identity, sexuat dys-
function, and relationship problems.

( ornell United Religious Work (CURW), 118 Anabel
Taylor Hall, 255-4214. Religious stall and denomi-
national advisors provide personal and/or couples
counseling of a general, religious, premarriage, or
crisis nature. Contact for referral.

Employee Assistance Program (F.AP), Anabel Taylor
Hall (on campus) or Family and Children's Serv
ices, 204 N. Cayuga Street (oil campus), 273-1124.
Trained professionals provide a counseling and
referral service for Cornell employees, their family
members, or living partner. Call for an appoint-
ment.

Classification Review
Continued from page I

at Cornell. It will give the university the tools
needed for creating better and more satisfying job !

opportunities.

Employees are asked to participate fully in the
employee meetings on the classification revievj
study and to cooperate with the consultants and
specialists from the Office of Human Resources.
1-or this project to be successful, it is most impor- |
tant to have the complete cooperation of all Cornell'
employees.


