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Pan Tillemans
Mountaineers on the Cornell Outdoor Education Andes expedition on the summit of Chimborazo are, from left, Charlie
Cornish, Ph.D. '88; Carl Johnson, '90; Tom Nickerson, '90; Hillary Erf, M.S. '87 and David Hunter, '90.

Cornell teams climb peaks in the Andes
Cornell mountaineers planted a flag

on top of one of the tallest mountains in
the western hemisphere this December:
Chimborazo, in the Ecuadorian Andes,
which at 20,703 feet rises higher than
any peak in North"*America, including
Mt. McKinley.

"This was quite an expedition for a
group from a college," said Dan Tille-
mans, director of Cornell Outdoor Edu-
cation, who led the trip, along with Pat
Clark, Ph.D. '84. "We couldn't have
done it four years ago. But now we have
the experience, and a lot of it comes from
the Wyoming expeditions we do in the
summertime."

It took nine hours of continuous
climbing — beginning at midnight be-
cause weather conditions are most stable
in the wee hours — for the group's four

rope teams to reach the summit from a
base camp at 15,000 feet.

Adjusting to the lack of oxygen above
18,000 feet was the most difficult chal-
lenge of the 19-day trip, according to
Tillemans and other cumbers.

"Some people took o^e step for every
three breaths because there's so little
oxygen up there," said Tillemans, who
planted a red-and-white, 4-foot-by-8-foot
Cornell banner on the summit. "When
we got there, some people were too tired
even to take pictures. And when we got
back to camp that afternoon, we all went
right to sleep."

"What made this trip so interesting
was the altitude and the cultural differ-
ences [between Ecuador and the United
States]," said Katrina Kretsinger, a first-
year graduate student in government who

is teaching cross-country skiing for Out-
door Education this semester. Nine of
the 10 students who went on the trip are
instructors for the program, which is part
of the Department of Athletics.

"You can't predict who's going to be
the strongest. We had to develop real
teamwork, otherwise it could be very
frustrating," she said.

Tillemans explained: "Everyone's
body adjusts differently to high altitudes,
so even the best athlete may have the
most trouble. You really can't predict
how you'll be affected."

In and around their three ascents — of
Ruminahui, a "practice climb" at 15,455
feet; Cotapaxi, 19,348 feet; and Chimbo-
razo, the final climb, at 20,703 feet — the
group spent two days in the capital city

Continued on page 8

Glee Club
visits China

Presidential statement
on selective divestment

7 Senior to direct
'Uncle Vanya'

Divestment
debate called
open, earnest

The Board of Trustees reaffirmed Cor-
nell's selective-divestment policy last Fri-
day, after a debate whose vigor and earnest-
ness impressed partisans on both sides.

Faculty Trustee J. Robert Cooke said he
arrived with an open mind — prepared to
vote either way — and was persuaded by the
debate to vote with the majority.

"I've been to a great many faculty meet-
ings where you can almost always predict
who will say what. That was not the case
here," Cooke said, adding, "While the trus-
tees usually follow committee recommenda-
tions and seem to think there's something
undignified in vigorous floor debate, this
time there was real debate. People had
opinions and said what they thought."

Student Trustee Bethany Dreyfus, who
said during the debate that "the Holocaust is
happening again in South Africa, and Cor-
nell must not be part of it," said later that
the debate had been open and thoughtful,
although the result was a 23-11 vote against
her position.

During two hours before lunch and about
an hour after, the meeting heard from 22
trustees, including President Frank H.T.
Rhodes, as well as from two trustee fellows
and a trustee emeritus. Some exhorted their
colleagues to think of Cornell's soul; some,
its educational mission; some, its financial
options years from today; and some, the
practical question of how much time and ef-
fort it takes for Cornell to keep thinking
about South African investment policy.

In the end, the majority voted to accept
the conclusion of the Jan. 18 Investment
Committee report, which said present policy
allows the trustees to fulfill their "overrid-
ing responsibility as stewards of the univer-
sity's endowment" while also assuring
that"Cornell is acting in a socially respon-
sible and principled way."

That policy permits investment in com-
panies with South African operations only if
those operations receive one of the two top
ratings in annual evaluations of signers of
the Statement of Principles (formerly the
Sullivan Principles).

"We own securities only in companies
that espouse and practice equal opportunity

Continued on page 6

Trustees elect Weiss next board chairman
Stephen H. Weiss, who has been vice

chairman of the Cornell Board of Trustees
since 1983, was elected last week to suc-
ceed Austin H. Kiplinger as chairman. His
three-year term begins July 1.

Weiss chaired last week's board meet-
ings because Kiplinger still was experienc-
ing the effects of a Christmas riding acci-
dent. Kiplinger was thrown from his horse
and kicked in the face, then underwent five
hours of reconstructive surgery. Though he
looked fit and said the pain was gone, his
jaw was still wired and he could speak only
with difficulty.

Weiss' secret-ballot election came on
Jan. 27, at the end of the day in which he
led the three-hour debate on South Africa
investment policy.

Partly because of the general feeling that
the critical debate had proved vigorous,

Weiss' fellow trustees stood and applauded
him when his election was announced in the
executive faculty room of the Medical Col-
lege in New York City.

"This is the greatest honor of my life
and, most probably, the greatest honor I
shall ever receive," Weiss told the trustees.
"I can think of no greater privilege than to
work on behalf of education, which is still
man's best opportunity for peace and prog-
ress."

Weiss, who joined the board in 1973,
was an Arts and Sciences student from 1953
through 1957. After attending Columbia
Law School, he joined the investment firm
of A.G. Becker and Co., and became a di-
rector. He left in 1970 to start the Wall
Street investment firm of Weiss, Peck and
Greer, of which he is managing partner.

Besides serving the board on commit-

tees and advisory groups, Weiss is a mem-
ber of the advisory councils of the Colleges
of Arts and Sciences and Veterinary Medi-
cine as well as the Board of Overseers of
the Medical College, of which he was the
first chairman.

His love for Cornell comes from deep
roots. Weiss' father, the first in his family to
attend college, came to Cornell on scholar-
ship from Hudson, N.Y., and graduated
from the College of Arts and Sciences in
1923 and from the Law School in 1925. His
brother, Roger, a trustee fellow, graduated
from the College of Arts and Sciences in
1961 and the Law School in 1964. Two
step-sisters and their husbands also attended
Cornell.

"When I talk about loving Cornell, it's
not so much memories of bygone years,"

Continued on page 2 Stephen H. Weiss

3

6



2 February 2, 1989 Cornell Chronicle

Notables

Eight Cornell professors were named fel-
lows by the Council of the American Asso-
ciation for the Advancement of Science
(AAAS) during its annual meeting in San
Francisco Jan. 14 through 19. They are:

Barry K. Carpenter, professor of chem-
istry; W. Donald Cooke, professor emeritus
of chemistry; Joanne E. Fortune, associate
professor of physiology; Maureen R. Han-
son, associate professor of genetics and de-
velopment; Sheila S. JasanofF, associate
professor and director of the Program on
Science, Technology and Society; Toichlro
Kinosbita, professor of physics; N. David
Mermin, professor of physics; Donald H.
Wallace, professor of vegetable crops plant
breeding and biometry.

The AAAS has more than 132,000 indi-
vidual members and nearly 300 affiliated
scientific and engineering societies and
academies of science. The Council named
316 Fellows this year, describing them as
persons "whose efforts on the behalf of the
advancement of science or its applications
arc scientifically or socially distinguished."

Walter R. Lynn, a professor of environ-
mental engineering and dean of the faculty
at Cornell, has been named chairman of the
Committee on Water Resources Research of
the National Research Council's Water Sci-
ence and Technology Board. The commit-
tee advises the U.S. Department of the Inte-
rior and the U.S. Geological Survey on wa-
ter resources research activities carried on
within the USGS and its extramural re-
search program.

A specialist in environmental systems
analysis, water resources and public health,
Lynn is also the chairman of the New York
State Water Resources Planning Council.

Corrections
An article in the Jan. 26 issue of the Cor-

nell Chronicle misstated the sponsor of a
lecture series presented by the Department
of Education. The series, "Teaching for a
Learning Society," is funded by the Office
of Academic Programs within the College
of Agriculture and Life Sciences. Also, the
panel discussion on May 1 will be among
faculty from the College, not necessarily
among previous speakers in the series.

An item in the Notable column in last
week's Chronicle incorrectly identified the
1988 winner of the Erwin Surrency Award
for the best article appearing in the "Law
and History Review" during 1987. The
winner was professor of law Gregory S. Al-
exander.
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13th Festival of
to feature a 200-

Gospel singer Douglas Miller will direct
a 200-voice composite choir of singing
groups from throughout the Northeast in
Bailey Hall on Feb. 11 as part of the 13th
annual Festival of Black Gospel, Feb. 10 to
12.

The two-hour concert will begin at 7
p.m. Nine college and church choirs, in-
cluding the Apostolic Faith Mission Church
Choir from New York City and the Univer-
sity of Massachusetts at Amherst Gospel
Choir, will form the mass choir. Advance
tickets are $3; tickets will be available at the
door for $5.

Miller also will conduct a gospel music
workshop from 11 a.m. to 3 p.m. on Feb. 11
in preparation for the Bailey Hall perform-
ance. The session may be observed by the
public.

The gospel singer and pianist, who is
from Dallas, began performing at age five
and composing at age eight. He has had
several albums make the Top 10 charts of
gospel music, including his second album,
"The Joy of the Lord Is My Strength,"
which made number one.

Other events scheduled during the three-
day festival include a presentation on the
evolution of black gospel music in America
at 7:30 p.m. on Feb. 10 in the Memorial
Room of Willard Straight Hall. Designed to
be musically entertaining and informative,
the presentation, titled "The Old Ship of
Zion: Afro-American Gospel Music," will
be given by Horace Charles Boyer, a profes-
sional gospel singer and associate professor
of music at the University Massachusetts at
Amherst.

The festival will conclude with a Con-
vocation Worship Service in Sage Chapel at
11 a.m. on Feb. 12 at which the sermon will
be given by William C. Turner, assistant
professor of theology and black church
studies at Duke University Divinity School.

Turner, who holds a bachelor's degree in
electrical engineering from Duke Univer-
sity, earned a doctorate in religion from
Duke in 1984.

Advance tickets for the Feb. 11 Bailey
Hall performance are available at Rebop

Black Gospel
voice choir

Briefs

Douglas Miller

Records in Collegetown, at Logos Book-
store in downtown Ithaca and on campus at
the Willard Straight Ticket Office, Robert
Purcell Union Director's Office and the
Noyes Center Desk.

The three-day event is sponsored by the
Festival of Black Gospel Planning Commit-
tee in conjunction with the Student Finance
Commission, Third World Student Pro-
gramming Board, Cornell United Religious
Work, Africana Studies and Research Cen-
ter, Cornell Council for the Performing
Arts, Noyes Center, Office of the Dean of
Students, Office of the Vice President for
Campus Affairs and Willard Straight Hall
Programming Board.

Additional details can be obtained from
Cheryl Chambers, assistant director for pro-
grams and development. Her office is in
Willard Straight Hall, and her phone num-
ber is 255-4311.

— Martin B. Stiles

Fall term to begin a week later in '89-'90,
reflecting changes in academic calendar

The university's five-year calendar has
been changed, setting the start of the fall
term a week later next year and permanently
wrapping Fall Break around the Columbus
Day weekend, which will keep it midway
between the start of classes and the Thanks-
giving break.

The changes, announced by Dean of the
Faculty Walter Lynn and approved by Pro-
vost Robert Barker, were called "relatively
minor" by Lynn.

He said the Faculty Committee on Aca-
demic Policies and Procedures had agreed
to look at the calendar in a broader perspec-
tive, considering such ideas as starting the

fall semester after Labor Day, which would
let students work longer and let faculty at-
tend certain professional conferences.

Next fall, classes will begin Aug. 31 in-
stead of Aug. 24, as previously scheduled.
For the following four years, the first day
will be on the comparable Thursday.

For the three years after next year, only
the Fall Break will change from current
pipits, starting on Oct. 6, 12 and 10 instead
of Oct. 20,19 and 17.

The first class date will remain Aug. 30,
29 and 27 during those years, as on the pres-
ent five-year calendar.

— Sam Segal

Summer scholarships offered to Indians
Scholarships worth $3,050 each are

available to American Indian students in
their junior year of high school for six
weeks at Cornell's Summer College.

The students, who must demonstrate out-
standing academic ability plus financial
need, will be awarded Jerry M. Rivers Sum-
mer College Scholarships. The awards
cover tuition, room and board, but recipients
must pay for their own travel and books.

The scholarships are named in honor of
Rivers, an emeritus professor of nutrition
and a specialist in the metabolism of vita-
min C, who taught at Cornell for 22 years
before her retirement in 1985. She also was
active in the development of Cornell's
American Indian Program, which holds per-
sonal importance to her because of her Ch-

erokee heritage. Three students received the
awards last year.

American Indian students also are eli-
gible for other scholarship awards in vary-
ing amounts for the summer program. The
program includes 16 career or academic ex-
ploration courses.

More application details and general in-
formation about the summer program and
scholarships are available from Lisa Smith,
Cornell University Summer College, Box
915, B-12 Ives Hall, Ithaca, N.Y. 14853.
Her phone number is 255-6203.

Academic details about Cornell's Ameri-
can Indian Program are available from San-
dra Rourke, American Indian Program,
Caldwell Hall. Her phone number is 255-
6587.

Weiss continued from page 1

Weiss said. "It is more my respect for the
great quality of the academic programs; it's
the beautiful setting, the openness and lack
of arrogance of Cornellians; and it's the
pride in the contributions that this great uni-
versity continues to make to the world."

Weiss said that, although Cornell in re-

cent years has made great progress in get-
ting its finances in order, building the en-
dowment remains the major priority.

Weiss lives in Manhattan with his wife,
the former Suzanne Rogers, and their three
children.

— Sam Segal

• Student prize winners: Two Cornell stu-
dents, graduates of the same high school in
Puerto Rico, have been awarded 1988 In-
centives for Excellence Scholarship Prizes
of $500 each from the National Science
Foundation. They are Andres Jose Garcia, a
sophomore in mechanical engineering, and
Fernando Torres, a junior in chemistry and
biology. Both attended Colegio San Ignacio
de Loyola in Rio Piedras, Puerto Rico. The
Cornell Physics Department selected Garcia
and Torres for the prizes citing them as out-
standing second-year minority students in
introductory physics. The NSF established
the prizes to recognize academic excellence
of undergraduate minority students and to
encourage the students' continued study in
science.

• Playwriting competition: The Depart-
ment of Theatre Arts is accepting one-act
plays for the 1989 Heermans-McCalmon
Playwriting Competition through Feb. 27.
First prize is $300 and a staged reading, and
second prize is $150. The contest is open to
all Cornell students. Guidelines are avail-
able at the reception area on the second
floor of the Center for Performing Arts or
by calling 254-2718 or 254-2700 for more
information.

• Museum grant: The National Endow-
ment for the Arts has awarded the Herbert
F. Johnson Museum a matching grant of
$10,000 for the purchase of one or more
prints series by contemporary American art-
ists. Among the works being considered for
purchase are "Year of the Drowned Dog" by
Eric Fischl, "Hegel's Cellar" by John
Baldessari and "In the Garden" by Jennifer
Bartlett. The museum must match the NEA
funds with new contributions. Anyone
interested in contributing to the NEA
matching grant may contact Dorothy Red-
dington, museum development officer, at
255-6464.

• South Africa Now: Eight half-hour
news-feature programs on South Africa will
be broadcast over the Cornell Cinema TV
program on Cable Channel 13 at 9:30 p.m.
on consecutive Mondays starting Feb. 6, ex-
cluding March 20. The series is sponsored
by Cornell's Africana Studies and Research

• Center and the Ben and Jerry's Foundation.

• Publishing your book: A three-hour
workshop on "Getting Your Book Pub-
lished,' will be conducted Feb. 16 between
7 and 10 p.m. at the Department of Commu-
nication Annex at 640 Stewart Avenue, un-
der the sponsorship of the Ithaca Press Club.
The fee is $12 for club members and $15
for others. To register call M.D. Morris at
272-2122. Moms, author or editor of 57
books, will conduct the workshop.

• Photo-unrealism: Historian Martin Jay
of the University of California at Berkeley,
will give a University Lecture Feb. 6 at 4:30
p.m. in Hollis E. Cornell Auditorium on the
topic "Photo-unrealism: The Impact of the
Camera on the Decline of Western Ocular-
centrism."

• English for foreign scholars: A 10-week
noncredit course, "English as a Second Lan-
guage," designed for visiting scholars, will
begin Feb. 27. The fee is $450. For details
and to register contact Mary J. Newhart,
Programs in Professional Education, B12
Ives Hall; telephone 255-7259.

• Breakfast with Rhodes: A limited num-
ber of places are available for students to
sign up for breakfast with President Frank
H.T. Rhodes. His office's telephone num-
ber is 255-5201.

The breakfasts are held from 7:30 to 8:30
a.m. in the Elmhirst Room of Willard
Straight Hall at various times during the
year. Reservations are made on a first-come
first-served basis.

• Meals with Morley: Employees may sign
up for breakfast or lunch with Senior Vice
President James E. Morley Jr. by calling the
Office of Human Resources at 255-3621.
The meals will be held each month during
the academic year. Dates and places in-
clude a noon lunch on Feb. 14 at the Vet
College's Hagan Room and a 7:30 a.m.
breakfast on March 27 in the Elmhirst
Room of Willard Straight Hall. Also sched-
uled are a noon lunch on April 21 at Statler
Inn and a 7:30 a.m. breakfast on May 17 at
Statler Inn. Other dates may be announced.
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Members of the Cornell Glee Club perform In the Landmark Center shopping mall In Hong
Kong under the sponsorship of the Cornell Club of Hong Kong.

Photos by Cornell Media Services
Preparatory students at the Shanghai Conservatory watch a rehearsal of
the Glee Club.

Glee Club returns from its Asian tour
The Cornell Glee Club took more than "Give My Re-

gards to Davy" and "Far Above Cayuga's Waters" to China
on its Asian concert tour, the singers also took some Ithaca-
style winter weather.

A surprise snowstorm blanketed Beijing, preventing
some Glee Club singers from getting to the Great Wall of
China and keeping some ticket-holders home on the night of
the Cornell concert.

But the weather did not put a chill on the overseas expe-
rience for the participants, said Professor Thomas A. Sokol,
chairman of the Music Department and director of the Glee
Club.

"It was an extraordinary concert tour and a musical edu-
cation on a grand scale," Sokol said of the singers' three-
week tour of Singapore, China and Hong Kong, from Dec.
28 through Jan. 17.

At a reception following their Beijing concert, the Cor-
nell singers were joined by Cornell graduates — including
Yang Xiantong, Ph.D. '37, China's former vice minister of
agriculture — in singing Cornell songs well past midnight,
Sokol said.

During bus tours of Beijing and Shanghai, the tour
guides taught Mandarin phrases to the Cornell entourage,
and the tour guides and Glee Club took turns in leading tra-

ditional songs from their respective cultures as the buses
wound their way through the cities of 5.6 million and 6.7
million people, respectively, according to the 1989 World
Almanac.

"Being exposed to so much humanity in one place is just
overwhelming," Sokol said.

On its tour, the Glee Club performed with the orchestra
of the Hong Kong Academy of Performing Arts and with
the Shanghai Conservatory Chamber Orchestra. The per-
formers were joined by choirs from Hong Kong Chinese
University, Hong Kong Baptist College and Hong Kong
Academy.

"There were few communication problems at all," Sokol
said. "I'm not sure that the rehearsals were much different
than they would have been rehearsing here [in Ithaca] with
the Philadelphia Orchestra or the Boston Symphony. They
comprehended the Italian musical terms perfectly well. It
really serves as an acknowledgment of the universality of
music."

Fifty-four current Glee Club members and 29 alumni
singers made the trip. The Glee Club was received enthusi-
astically by the large concert audiences and received exten-
sive radio and television coverage, Sokol said.

—Mark Eyerly
Director Thomas A. Sokol, left, and soloist Richard
Bump, Class of '57, rehearing in Hong Kong.

Seven Cornell professors named
Fulbright Scholars for 1988-89

Seven members of the Cornell fac-
ulty were named Fulbright Scholars to
lecture or do research abroad during the
1988-89 academic year. In addition,
two visiting fellows with affiliation at
Cornell received Fulbright awards.

The recipients are among nearly
1,000 Americans who received 1988-89
grants in the program established by
Congress in 1946.

Cornell was among 25 top universi-
ties with seven or more faculty mem-
bers who received the scholarships.

Also under the annual program, 14
foreign scholars are at, or will be at,
Cornell during this academic year, in-
cluding one from the Soviet Union and
another from China.

The Cornell Fulbright scholars are:
• Jane Atwood Barlow, visiting fel-

low, Department of Classics, to conduct
research on selective use of clays in
Cypriot red polished pottery at the Cy-
prus American Archaeological Re-
search Institute, Nicosia, Cyprus.

• Timothy J. Fahey, assistant profes-
sor. Department of Natural Resources,
to conduct research on site fertility and
acidification in disturbed landscapes at
the Institute of Terrestrial Ecology,
Merlwood Research Station, Cumbria,
United Kingdom.

• Thomas H. Holloway, associate
professor, Department of History, to

conduct research on criminality and so-
cial control in 19th-century Brazil at
the Center for Analysis and Planning,
Sao Paulo, Brazil.

• Penelope A. Kukuk, visiting fel-
low, Department of Entomology, to
conduct research on bee behavior, at
the University of New South Wales,
Sydney, Australia.

• Sonya Monosoff-Pancaldo, pro-
fessor, Department of Music, to lecture
and give recitals in baroque violin at a
combined university affiliation,
Wellington, New Zealand.

• Ronald Elroy Ostman, associate
professor, Department of Communica-
tion, to lecture in the development
communications research project at the
University of Poona, Pune, India.

• Robert Edward Oswald, associate
professor, Department of Pharmacol-
ogy, to conduct research on lysozyme
structure and dynamics at the Univer-
sity of Oxford, United Kingdom.

• Richard Polenberg, professor, De-
partment of History, to lecture on re-
cent American history at Hebrew Uni-
versity, Jerusalem, Israel.

• M.A. Rao, professor, Department
of Food Science and Technology, to
lecture and conduct research on food
processing and engineering at Portu-
guese Catholic University, Porto, Por-
tugal.

Teaching for a Learning Society'
lecture series leads off with dean

Dean Francille M. Firebaugh encouraged
her faculty colleagues to continuously ex-
amine "how we teach, when we teach and
what we teach" when she opened the term-
long lecture series on "Teaching for a
Learning Society" on Monday.

"For each hour we spend in lecture, how
much time do we allow for intellectual dis-
cussion?" Firebaugh asked. "We're good at
giving students time to answer questions for
which we know the answers," but not so
good at helping them explore unsolved
problems, she said.

Firebaugh joined Cornell last October as
the seventh dean of the College of Human
Ecology. In her talk, "Teaching and Learn-
ing for the Future: Why Teach? Why
Learn?" Firebaugh raised the following
points:

• Teachers should not consider the word
"learning" to be a noun denoting accumu-
lated knowledge that is passed from teacher
to student. It should be viewed as a verb
describing a process of shared discovery be-
tween teacher and student. How a teacher
defines "learning" shapes the way that
teacher teaches.

• Successful teachers possess more than
a command of their material. They have
enthusiasm for the exchange of ideas, opti-
mism about human potential and a desire to
be involved with students, and they exhibit
sensitivity, integrity and warmth in their
dealings with students and colleagues.

• The research orientation of major uni-
versities will continue. Faculty and admin-
istrators must ensure that research activities

are incorporated into teaching, that under-
graduates are exposed to research and that
teaching is valued highly.

Firebaugh, who is meeting individually
with all faculty in Human Ecology, said she
does not want to believe one comment she
hears from some faculty: that "bad research
is more likely to be rewarded than good
teaching."

• More emphasis should be placed on
learning outside the classroom by encourag-
ing students to work in public-service proj-
ects related to their studies.

Such an effort might counter the trend of
the 1970s and 1980s in which more incom-
ing freshmen said they were attending col-
lege to improve their financial well-being
while fewer new students said they were at-
tending college to develop a meaningful
philosophy for life.

• The composition of the college class-
room will continue to change as the student
body becomes increasingly older, female
and part-time.

By 1997-98, the majority of associate's,
bachelor's and master's degrees will be
awarded to women, and women will receive
40 percent of doctorates and first profes-
sional degrees, Firebaugh said.

The next lecture in the series, which is
being presented by the Department of Edu-
cation and funded by the College of Agri-
culture and Life Sciences' Office of Aca-
demic Programs, will be given by agricul-
trual economics professor Daniel G. Sisler
on Feb. 13.

— Mark Eyerly



CALENDAR
AH items for the calendar should

be submitted (typewritten, doable
spaced) by campus mail, U.S. mail or
la p*r#>ii to Chronicle Calendar,
Cornell News Service, vaiage Green,
840 Hanshaw Road, Ithaca, NY
14850.

Notices should be sent to arrive W
days prior to publication and should
include the name and telephone
number of a person who can be
called If there are questions.

Notices should also include the
subheading of the calendar in which
the item should appear.

DANCE

Cornell Folkdancers
The Cornell community and general public,

including beginners, are welcome to join in
folkdancing. Admission is free.

Meet on Feb. 5, Memorial Room, Willard
Straight Hall, beginners night. Program of basic
village dances, taught by Ed Abelson, 7 to 9
p.m. Requests from 9 to 10 p.m. For more in-
formation, call Wies van Leuken: 257-3156.

Israeli Folkdancing
Folkdancing, Thursday evenings, 8:30 p.m.

in the Edwards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the comer of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to 5
pjn. Admission is free. Telephone: 255-6464.

John Canemaker
Gregory Kent

"Tricks of the Ricks," a flip book workshop
with animator John Canemaker, including a dis-
cussion of animated films and the making of
animated flip books, Feb. 4, 10 a.m. for children
in grades 4 and 5 and 2 p.m. for those in grades
6 and 7. Enrollment limited to 40. Call the edu-
cation department, 255-6464.

"The Dance," by Zigi Ben-Haim, a four-part
sculpture made of black-pigmented concrete,
steel mesh, copper pipes and lead projections,
which has both human and abstract referents,
will be on view through Feb. 12.

"After the Fire: White Apple Gallery Members
Show," an exhibition that had been downtown in
the White Apple Gallery before the fire there on
Jan. 11, will be on view through Feb. 12. The
show features the work of 14 of the gallery mem-
bers: Laurie Albro, Alan Bargar, Bill Benson,
Mark Callisto, Richard Corth, Joyce Forlano,
Brian Gergel, Rakefet Gilad, Andrew Gillis, Lau-
rel Hecht, Kent Loeffler, Scott Pardee, Jim Pow-
ers and Carole Queeneville.

Hartell Gallery
"Contemporary Yugoslav Photography," re-

cent work by 32 artists surveying a variety of ap-
proaches to artistic expression currently being ex-
plored in different regions of that country, at the
John Hartell Gallery, Sibley Dome, through Feb.
10. The exhibit was assembled by Barry Perlus,
assistant professor of art, and Milan Aleksic, a
graduate student in photography.

FILMS
FUms sponsored by Cornell Cinema unless

otherwise noted. An (*) means an admission
charge.

Thursday, 2/2
"Crossing the River," the first in the series of

"Jewel in the Crown," sponsored by the South
Asia Program, 5 p.m., 310 Uris Library.

"Libeled Lady" (1936), directed by Jack Con-
way, with William Powell, Myrna Loy, Jean Har-
low and Spencer Tracy, 8 p.m., Uris. Sponsored
by Pentangle.

Friday, 2/3
"The Thin Blue Line" (1988), directed by Er-

rol Morris, 7:30 p.m.. Uris.*
"Alice's Restaurant" (1969), directed by

Arthur Penn, with Arlo Guthrie, Pat Quinn and
James Broderick, 8 p.m., Anabel Taylor.*

"Crocodile Dundee JJ" (1988), directed by
John Cornell, with Paul Hogan and Linda
Kozlowski, 10 p.m., Uris.*

Saturday, 2/4
"Animation with Personality: Gertie, Felix and

Mickey," a presentation of early animation with
discussion by guest animator John Canemaker,
prize-winning professional animator, 7:15 p.m.,
Uris.*

"The Harder They Come" (1973), directed by
Perry Henzeil, with Jimmy Cliff, Janet Barkley
and Carl Bradshaw, 8 p.m., Uris.*

"Crocodile Dundee II," 10 p.m., Uris.*

Sunday, 2/5
Expanding Cinema is presenting a series of

short, experimental narrative films in a series
called "Stranger than Fiction." The first program
in the series, "Film Noir," presents four inventive
and humorous recent films, "Mayhem," "Suicide
Squeeze," "Secondary Currents," and "Suspicious
Circumstances," 2 p.m., Johnson Museum of Art.
Sponsored by the Johnson Museum and CCPA.

"King of Kings" (1927), directed by Cecil B.
DeMille, with H.B. Warner, Ernest Torrence and
Jacquelin Logan, 8 p.m., Uris.*

Monday, 2/6
"Out of the Past" (1947), directed by Jacques

Tourneur, with Robert Mitchum, Kirk Douglas
and Jane Greer, 7 p.m., Uris.*

"Against All Odds" (1984), directed by Taylor
Hackford, with Rachel Ward, Jeff Bridges and
James Woods, 9 p.m., Uris.* (Free with admis-
sion to "Out of the Past.")

"Why Vietnam," part of a spring semester se-
ries sponsored by the Field and International
Study Program, 2:30 p.m., N207 MVR.

Tuesday, 2/7
"Lightning Over Braddock" (1988), with guest

filmmaker Tony Buba, directed by Tony Buba, 8
p.m., Uris.*

"Sparrow with Sparrow, Raven with Raven," a
look at the history, racial problems and cultural
differences of the Malays and the Chinese in Ma-
laysia, 4:30 p.m., Uris Library Media Center
Room 310.

Wednesday, 2/8
"The Only Son" (1936), Hitori Musuko, Feb.

8, 4:30 p.m., Uris auditorium, part of the Japanese
Film Series sponsored by the East Asia Program.

"Up Tight" (1968), directed by Jules Dassin,
with Julian Mayfield and "Cornell 1969," a film

recounting the political activity behind the Wil-
lard Straight Hall takeover, 8 p.m., Uris.* Co-
sponsored with the Third World Programming
Board.

"Why Vietnam," part of a spring series spon-
sored by the Field and international Study Pro-
gram, 12:20 p.m. N207 MVR.

Thursday, 2/9
"La Strada" (1954), directed by Federico Fe-

lini, with Anthony Quinn and Giulietta Massina,
sponsored by Pentangle, 8 p.m., Uris.

LECTURES

Cornell Club of Cornell
"Eighteenth Century Landscape Painting," Es-

ther G. Dotson, art history, Feb. 9, 10 a.m.,
Johnson Museum.

Cornell Graduate Christian Forum
"What the Bible Really Says About Women:

Genesis, Jesus & the Gospels," W. Ward Gasque,
The E. Marshall Sheppard Professor of Biblical
Studies, Regent College, British Columbia, Feb.
2, 8:15 p.m.. Founders Room, Anabel Taylor
Hall.

"What the Bible Really Says About Women:
Paul and the Early Church," W. Ward Gasque,
Regent College, British Columbia, Feb. 3, 8:15
p.m., Hollis E. Cornell Auditorium, Goldwin
Smith Hall.

Cornell Research Club
"Recording 65 Mozart Symphonies: Lessons

in Applied Musicology," Neal Zaslaw, music,
Feb. 2, 12:50 p.m., first floor, Martha Van Rens-
selaer Hall.

Education Society
"Graduate Education in the Philippines," Man-

uel Camacho, education, Feb. 7, 1:25 p.m., 131
Roberts Hall. Part of the Cornell Education Soci-
ety Lecture Series.

Music
"Fugal Provocation in Paul Celan's 'To-

desfuge' and 'Engfuhrung,' " Leonard Olschner,
German studies, Feb. 8, 4:15 p.m.. Grout Room,
Lincoln Hall.

Near Eastern Studies
"Hasidism Today: The Third Century and a

Mystical Movement," Joseph Dan, Scholem Pro-
fessor of Kabbalah, Hebrew University, Jerusa-
lem, Feb. 2,4:30 p.m. 374 Rockefeller Hall.

Russian Literature
"Extreme Right Radicalism in Soviet Russia,"

Alexander Libin, Tel Aviv University, Israel, Feb.
6, 4:30 p.m., 140 Goldwin Smith Hall.

University Lectures
"Photo-unrealism: The Impact of the Camera

on the Decline of Western Ocularcentrism," Mar-
tin Jay, history. University of California at
Berkeley, Feb. 6, 4:30 p.m., Hollis E. Cornell Au-
ditorium, Goldwin Smith Hall.

MUSIC

Department of Music
Loretta O'Sullivan, cello, and David Breitman,

fortepiano, will perform works of Beethoven on
original instruments in a recital Feb. 2, 8:15 pm.,
Barnes Hall. O'Sullivan has recorded with Ti-
tanic, Newport Classic, Smithsonian and Musical
Heritage. Breitman is currently working on a
doctorate in performance practice at Cornell.

Mostly Beethoven Festival
Pianist Richard Goode will perform sonatas by

Ludwig van Beethoven, Feb. 5, 8:15 p.m., in Al-
ice Statler Auditorium. Tickets are on sale at the
Lincoln Hall ticket office at 255-5144, Monday-
Friday 9 a.m. to 1 p.m. and at the Center Ithaca
Box Office at 273-4497, Tuesday-Saturday, 11:30
a.m. to 4:30 p.m.

Bound for Glory
Coloiblind James and the Death Valley Boys,

songs from a skiffle band, performing three live
sets in the Commons Coffeehouse, 8:30 p.m.,
9:30 p.m. and 11:30 p.m., Feb. 5. Bound for
Glory can be heard from 8 to 11 p.m. on WVBR-
FM93.

Cornell Concert Commission
Stanley Jordan, with special guest

samba!, Feb. 18, 8 p.m.. Bailey Hall. Reserved
tickets, students $8.5O/$1O.5O (2 tickets per
C.U. ID); general public $1O.5O/$12.5O on sale
at Willard Straight Hall Ticket Office, Ithaca
Compact Disc, Rebop Records and Tickertron.
Advance sale for students, faculty and staff,
Feb. 2, Willard Straight Hall only; general pub-
lic, Feb. 3, all locations. For more information
call, 255-7231.

READINGS

Nicholas Delbanco will read from his latest
collection of short stories called "The Writer's
Trade," Feb. 2, 4:30 p.m., A.D. White House.
Delbanco is the author of 10 novels, including
the Sherbrookes trilogy of "Possession," "Sher-
brookes," and "Stillness." Founding director of
the Bennington Writing Workshops and a
teacher for many years at Bennington College,
he is currently director of the MFA program in
writing at the University of Michigan.

RELIGION

Sage Chapel
Robert L. Johnson, director. University Min-

istries, will deliver the sermon at Sage Chapel
on Feb. 5. Services begin at 11 a.m. Music will
be provided by the Sage Chapel choir, under the
direction of Donald R.M. Paterson.

Catholic
Mass: Every Saturday, 5 p.m., every Sunday,

9:30 and 11 a.m., and 5 p.m., Anabel Taylor
Auditorium.

Daily Masses Monday through Friday, 12:20
p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Every Thursday, 7 p.m.,

Anabel Taylor Founders Room.

Episcopal (Anglican)
Every Sunday, 5 p.m.

Chapel.
Anabel Taylor

Friends (Quakers)
Sunday, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan: Young Israel House, 106

West Avenue. Call 272-5810.
Reform Services: Friday evenings 5:30 p.m.,

Anabel Taylor Chapel.
Conservative/Egalitarian Services: Friday

5:30 p.m., Saturday 9:45 a.m., Anabel Taylor
Hall Founders Room.

Orthodox Shabbat Services: Friday eve-
nings. Young Israel, 106 West Ave. Call 272-
5810; Saturday 9:15 a.m., Edwards Room, Ana-
bel Taylor Hall.

Korean Church
Every Sunday, 1 p.m. Anabel Taylor Chapel.

Muslim
Sunday through Thursday, 1 p.m., 218 Ana-

bel Taylor Hall. Friday 1 p.m. Anabel Taylor
Edwards Room.

Protestant
Protestant Cooperative Ministry: Bible

Study will begin 10 a.m., G-7, Anabel Taylor
Hall. Worship every Sunday, 11:00 a.m., Ana-
bel Taylor Chapel.

Baptist Campus Ministry (SBC): Every Sat-
urday, 7 p.m., in the Forum, Anabel Taylor
Hall.

Zen Buddhism
Zazen meditation: Tuesdays at 7 p.m. and

Thursdays at 5:10 p.m. in the chapel or the Ed-
wards Room, Anabel Taylor Hall. For more in-
formation or to arrange beginner's instruction,
telephone Ian Dobson: 347-4303.
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SEMINARS

v Dairy and Field Crops IPM Program," Keith
"aidron, IPM program, Feb. 7, 4 p.m., 135

t;merson Hall.

Applied Mechanics
"The Approximation Problem for Finite Im-

l'ttlse Response Filters," T.W. Parks, electrical
* Peer ing , Feb. 3,4 p.m., 322 Sage Hall.

Architecture, Art & Planning
"In Between: A Photographic View of Yugo-
^an Culture," Feb. 2, 1:30 p.m., Hartell Gal-

Siblev Dome. A discussion of

I
! l a v i

l lav

p
¥• Sibley Dome. A discussion of the social,
t i l and cultural factors influencing Yugo-
artists.

Astronomy & Space Sciences
, Optical Aperature Synthesis," Shri
,vulkarni, Caltech, Feb. 2, 4:30 p.m., 105 Space

Time and Quantum Cosmology," Bill Un-
1 "^University of British Columbia, Feb. 8,
'^ p.m., Schwartz Auditorium (formerly

Rockefeller Auditorium), Rockefeller Hall.

Atornic & Solid State Physics:
rr|eory Seminar

The Motion of Holes in a Quantum Antifer-
""Hagnet," Charles Kane, M.I.T., Feb. 2, 1:15
''•"»•, 701-702 Clark Hall.

Biochemistry, Molecular &
Cell Biology

"Characterization of Yeast Replication Ori-
Uls." Vicky Chang, biochemistry, molecular &

'•'U biology, Feb. 6, 12:20 p.m., 125 Riley-
<obb.

Biophysics
- "Calcium and Cellular Clocks Regulate Cell
i'vision," Robert Silver, physiology, Feb. 8,
l:30 p.m., 700 Clark Hall.

Boyce Thompson Institute
"The Genes Behind the Antibiotics," D.A.

, °Pwood, genetics, John Innes Institute, Feb. 8,
' P-tti., Boyce Thompson Institute.

Engineering
, 'Conceptual Design of Chemical Processes,"
^ e s Douglas, chemical engineering, Univer-
!"'y of Massachusetts, Feb. 7, 4:15 p.m., 145
J l i« Hall.

Chemistry
'Reactions of Silicon Clusters: A Snapshot

Jj Chemistry on Microscopic Surfaces," Mary
"andich, AT&T Bell Laboratories, Feb. 2, 4:40
•*•! 119 Baker. General Chemistry Seminar.

R "Molecular Engineering of Organometallic
gilding Blocks for Solid-State Compounds,"
.'Ul Fagan, E.I. du Pont de Nemours- Feb. 6,
:<*0 p.m., 119 Baker. Organic Chemistry Semi-

nar.
'Rotational Resonance in Homonuclear Di-

^lar-Coupled Spin Systems," Robert Griffin,
M-IT., Feb. 9, 4:40 p.m., 119 Baker.

Cornell Cooperative Extension
"Ag in the Classroom," (increasing agricul-

tural profitability), with overview by William
"'dee, plant breeding and biometry, and speak-

"rs Daryle Foster, senior extension associate
-dlication, and Sylvester Umscheid, senior ex-
cision associate, Feb. 6, 9 a.m., 401 Warren
Hall.

Ecology & Systematics
'Labile Expression of Gender in Capitella, a

J^arine Polychaete," Peter S. Petraitis, biology,
University of Pennsylvania, Feb. 8, 4:30 p.m.,
^orison Seminar Room, A106 Corson/Mudd
Hall.

Education
Discussion of Dean Firebaugh's Jan. 30 lec-

tUl* on 'Teaching and Learning for the Future —
Why Teach? Why Learn?" Feb. 6, 4 p.m., 232
"arren Hall. Part of the lecture series 'Teach-
m8 For A Learning Society."

Electrical Engineering
"Laser Metrology in Light guide Fiber Manu-

facture," David M. Smithgall, AT&T Engineer-
ing Research Center, Princeton, NJ, Feb. 7, 4:30
P-m., 219 Phillips Hall.

Entomology
' "A Phylogenetin Analysis of the Subfamily

Nomadinae (Hymenoptera: Anthophoridae), By-
ron Alexander, graduate student, Feb. 6, 4 p.m.,
A106 Morison Room, Corson/Mudd Hall.

Environmental Toxicology
"Modification of Plant Growth and Yield by

Ozone," John Laurence, Boyce Thompson Insti-
tute, Feb. 3, 12:20 p.m., 14 Femow Hall.

Floriculture & Ornamental Horticulture
"The Market for Tropical Planys and interior

Landscaping in Europe," Michael Murgiano, 1988
Dreer Award winner, Feb. 2, 12:15 p.m., 404
Plant Science.

Food Science
"Food Retailing Trends: Implications for Food

Scientists," Edward W. McLaughlin, agricultural
economics, Feb. 7,4:30 p.m., 204 Stocking Hall.

Genetics & Development
"Evolution of the Rubisco Small Subunit Gene

Family: Light Regulated Expression and Turnover
of RNA," Richard Meagher, genetics, University
of Georgia, Feb. 2, 3 p.m., 135 Emerson Hall.

Immunology
"Control of Myelomonocytic Cell Differentia-

tion: Possible Roles of Oncogenes and Antionco-
genes," Andrew Yen, pathology, NYSCVM, Feb.
3, 12:15 p.m., G-3 Vet Research Tower.

International Nutrition
"Food Availability and Nutrition in Costa

Rica," Sandra Murillo, international nutrition, and
senior lecturer. University of Costa Rica, San
Jose, Feb. 2, 12:15 p.m., 200 Savage Hall.

International Studies in Planning
"Workers of the World, Unite! Theoretical

Foundations for an International Working Class
Movement," Howard Botwinick, economics,
SUNY Cortland, Feb. 3, 12:15 p.m., 115 Tjaden.

Materials Science & Engineering
"Grain Growth Studies," Carl Thompson,

M.I.T., Feb. 9,4:30 p.m., 140 Bard Hall.

Mechanical & Aerospace Engineering
"National Aeronautical Research & Develop-

ment Goals," Robert Stengel, Princeton Univer-
sity, Feb. 7, 4:30 p.m., 111 Upson Hall.

Neurobiology & Behavior
"Antennal Tracking of Optic Targets in Crick-

ets," Willi Honegger. neurobiology. Harvard Uni-
versity, Feb. 2, 12:30 p.m., Morison Seminar
Room, Seeley G. Mudd Hall.

"Functional Approaches to Kin Recognition in
Anuran Amphibians," Bruce Waldman, organis-
mic biology. Harvard University, Feb. 9, 12:30
p.m., Morison Seminar Room, A106 Corson/
Mudd Hall.

Nutrition
"The Surgeon General's Report on Nutrition

and Health: Implications for Nutrition Policy in
the 1990s," Marion Nestle, home economics and
nutrition. New York University, Feb. 6,4:30p.m.,
100 Savage Hall.

Operating Research &
Industrial Engineering

"Manufacturing in the Very Small Business,"
Kenneth E. Ackley, Feb. 2, 4:30 p.m., B-14 Hol-
lister.

Ornithology
"Glimpses of Birds and Other Natural Beau-

ties," Don Weber, naturalist, author and photogra-
pher, Feb. 6, 7:45 p.m.. Laboratory of Ornithol-
ogy, 159 Sapsucker Woods Road.

Peace Studies Program
"Can Legal Deterrence Tell Us Anything

About Nuclear Deterrence?" Stephen Lee, Hobart
and William Smith Colleges, Feb. 2, 12:15 p.m.,
G-08A Uris Hall.

"U.S. Strategy and Interamerican Drug Con-
trol," William Walker, visiting fellow, Feb. 9,
12:15 p.m., G-08A Uris Hall.

Pharmacology
"Developmental Control of Neuronal Excita-

bility," Angie Ribera, biology. University of Cali-
fornia, San Diego, Feb. 6, 4:30 p.m., G-3 Veteri-
nary Research Tower.

Physiology
"Establishment and Maintenance of Epithelial

Polarity," Enrique Rodriguez-Boulan, cell biology
and anatomy, Cornell Medical College, Feb. 7,
4:30 p.m., G-3 Vet Research Tower.

Plant Genetics
"Mendelization and Introgression of Quantita-

tive Traits; An RFLP-guided tour of the Genetics
of Interspecies Plant Hybrids," Andrew H. Pater-
son, plant breeding and biometry, Feb. 7, 12:20
p.m., 135 Emerson.

Plant Pathology
"Mitosis and Mitotic Forces in Fusarium

solani: Analysis Using Video Microscopy and La-
ser Microbeams," Carol Bayles, plant pathology,
Feb. 7, 4:30 p.m., 404 Plant Science Building.

"Survival of Sclerotia and Infection of Host
Tissue by Sclerotium rolfsii. Victoria Smith, plant
pathology, New York State Agricultural Experi-
ment Station, Feb. 8, 3 p.m., A-133 Barton Lab
(Geneva Agricultural Experiment Station).

Southeast Asia Program
"Patjar Merah and De Kleine Boeng: One

(Possible) Story of the Indonesian Revolution,"
Rudolf Mrazek, Rockefeller fellow, SEAP, Feb. 2,
12:20 p.m, 102 West Ave. Ext.

"A Foreign Student in Hanoi: Slides and Im-
pressions," Christoph Giebel, SEAP grad, Asian
studies, Feb. 9,12:20 p.m., 102 West Ave. Ext.

Statistics
"Simulated Annealing Stochastic Probing,"

Purushottam Laud, statistics. Northern Illinois
University, Feb. 8, 3:30 p.m., 100 Caldwell Hall.

Textiles & Apparel
"Polyimide Applications in Electronics," Wal-

ter Pawlowski, IBM, Endicott, N.Y., Feb. 7, 12:20
p.m., 317 Martha Van Rensselaer Hall.

Theoretical & Applied Mechanics
"Hydrodynamics of Anisotropic Fluids,"

Ernest MacMiUan, Feb. 8, 4:30, p.m., 205
Thurston Hall.

Western Societies Program
"Feminism and Feminist Theory in Contempo-

rary Britain," Teresa Brcrman, Cambridge Univer-
sity, Feb. 3,12:15 p.m., 153 Uris Hall.

"The Joint Family Household Revisited:
Demographic Constraints and Household Com-
plexity in the European Past," David Kertzer,
Bowdoin College, Feb. 3, 4:30 p.m., 153 Uris
Hall.

Women's Studies Program
"Speaking in Tongues: Chicana/Latina Writers

and Their Work," Gloria Anzaldua, author, Feb.
2, 8 p.m., Anabel Taylor Auditorium.

"Drawbridge, Island or Sandbar: Alliances Be-
tween Women," Gloria Anzaldua, Feb. 3, noon,
Willard Straight Hall.

"City Life as a Normative Ideal," Iris Marion
Young, philosophy, Worcester Polytechnic Insti-
tute, Feb. 6,4:30 p.m., 145 McGraw Hall.

SPORTS

Friday, 2/3
Women's Basketball, Yale, at home, 6:30 p.m.
Men's Basketball, at Yale, 7:30 p.m.
Men's Hockey, St. Lawrence, at home, 7:30 p.m.
Women's Polo, Virginia, at home, 7:30 p.m.

Saturday, 2/4
Men's Squash, at Pennsylvania w/Stony Brook,
11 a.m.
Women's Swimming, Brown, at home, noon
Women's Hockey, St. Lawrence, at home, 2 p.m.
Men's Wrestling, Harvard, at home, 2 p.m.
Men's Swimming, Brown, at home, 3:30 p.m.
Women's Basketball, Brown, at home, 6:30 p.m.
Men's Basketball, at Brown, 7:30 p.m.
Men's Hockey, Clarkson, at home, 7:30 p.m.
Men's Wrestling, Ithaca College, at home, 8 p.m.
Men's Polo, Virginia, at home, 8:15 p.m.

Sunday, 2/5
Men's Squash, Franklin & Marshall, at home,
noon
Men's Track, Kent State, at home, 1 p.m.
Women's Track, Kent State, at home, 1 p.m.
Women's Hockey, Colgate, at home, 2 p.m.

Wednesday, 2/8
Men's Squash, at Rochester, 4 p.m.

THEATER

"Uncle Vanya," the first event of the Cornell
Center for the Performing Arts' spring season,
Feb. 8, 9 and 10 at 8 p.m., Feb. 12 at 2 p.m., in the
Class of '56 Flexible Theatre. Tickets are $3.50
for students and senior citizens and $4.50 for the
general public for the Tuesday through Thursday
and Sunday performances; Friday and Saturday
shows are $4.50 for students and senior citizens
and $5.50 for the general public. Tickets are on
sale at the Center for Performing Arts Box Office
or by calling 254-ARTS.

MISC.

Alcoholics Anonymous
Meetings, open to the public, will be held

Monday through Friday, 12:15 p.m. and Thurs-
day evenings, 9:30 p.m., in Anabel Tayior Hall.
For more information, call: 273-1541.

Cornell Chimesmasters
Open competition for Cornell Chimesmasters

begins Feb. 2, with an information meeting at 5
p.m., McGraw Tower.

Cornell Garden Plot Committee
Anyone interested in the Cornell garden plot

committee is invited to meet to make plans for
1989, Feb. 15, 7 p.m., B214 Ives Hall. The
committee organizes the distribution of garden
plots to members of the Cornell community.
For more information call Pat Elliott, 273-7204.

Cornell Toastmasters
Cornell Toastmasters Public Speaking Club

meets Thursdays at 7 p.m. Call 277-4452 for
more information.

E.A.R.S.
Empathy Assistance Referral Service pro-

vides trained peer counseling. Call 255-EARS
Sunday-Thursday, 3-11 p.m., or walk-in 211
Willard Straight Hall, Friday and Saturday, 6-10
p.m. All services are free, non-judgmental and
confidential.

Gay Men's Association
The Gay Men's Association holds a discus-

sion meeting each Wednesday from 7:15 to ap-
prox. 9:30 p.m. in Loft II, Willard Straight Hall.
Discussion topics include: coming out to parents
and people on the job, friendships with hetero-
sexual men, gay parenting, long-term relation-
ships, safe sex, and being gay and religious. For
further information, call the Gay, Lesbian and
Bisexual Coalition office at 255-6482.

Hebrew Speaking Club
Hebrew Speaking Club meets Tuesdays,

8:15-9:30 p.m., in G-34 Anabel Taylor Hall.

Hillel
Topics in Jewish Tradition, taught by Rabbi

Larry Edwards, "Kabbalat Shabbat: The Friday
Evening Service," Feb. 6, 8:15 p.m., 314 Anabel
Taylor Hall.

Chug Ivri, Feb. 7, 8:15 p.m., G-34 Anabel
Taylor Hall.

Human Relations Training
'Taking a Part: Anti-Racism for White

People," a workshop sponsored by Cornell's
Human Relations Training Program, will be
held Feb. 3-5 at the Cayuga Nature Center. To
register or for more inforamtion call 255-8626.

My Indoor Playgroup
Registration for the spring semester will be

held Feb. 3, 9:30-11:30 a.m. in the Multipurpose
Room, Robert Purcell Union. Open to families
with children ages to 4 years. An adult must ac-
company children. Fee $10. For more informa-
tion call Gail Zussman, 272-8943.

Personal Growth Workshops
New series begins the week of Feb. 6. Top-

ics include Assertiveness, Building Self-Esteem,
Building Satisfying Relationships, Stress Man-
agement, Women, Food and Self-Esteem, Les-
bian/Bisexual; Womens' support group; Gay/Bi-
sexual, a Men's Support Group; Spirituality for
the Unreligious, Dream Interpretation, Black/
Hispanic Womens' Support Group, Black Male/
Female Relationships Group, International Stu-
dents Support Group and a Graduate Student
Support Group. All groups are free and confi-
dential. Open to all members of the Cornell
Community. For more information or to sign
up, call 255-3608 or stop by 103 Barnes Hall.

Pottery Classes
The Cornell Potshop in Willard Straight Hall

is offering pottery classes at all skill levels be-
ginning the week of Feb. 6. For more informa-
tion call 255-5170.

Writing Workshop
Writing workshop walk-in service: free tuto-

rial instruction in writing. Monday-Thursday,
3:30-5:30 p.m. and 7-10 p.m. and Sunday 2-8
p.m., 178 Rockefeller Hall; Sunday-Thursday,
10 p.m.-midnight, 340 Goldwin Smith; Sunday-
Thursday, 8-11 p.m., Noyes Center, Browsing
Library; and Sunday-Thursday, 8-11 p.m., Clara
Dickson Hall, Computer Room.

Agronomy
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A statement on divestment by President Frank Rhodes
On Friday, the Board of Trustees voted

23 to 11 to continue Cornell's policy of
selective divestment in companies doing
business in South Africa. No one who
witnessed the debate could fail to have
been impressed by the concern, the an-
guish and the openness of the discussion.
I was proud of the seriousness of the re-
view, just as I have been proud of the
general level of discussion of this issue on
the campus over the last several months.
The debate has shown deep concern,
searching self-examination and intellec-
tual courage — on both sides. Not least
important, the trustees' debate showed
that the arguments of both sides were un-
derstood by thoughtful proponents. Good
people disagreed without being disagree-
able; the final vote grew from carefully
examined convictions.

I support the board's decision. I real-
ize, of course, that others will not. No
one knows better than I what a divisive
and contentious issue this has been on the
campus. No one is more aware than I
how much indignation this vexed question
continues to raise with some, whose con-
cern and judgment I deeply respect I de-
scribed and represented these campus
views as honestly and forcefully as I
could in speaking at the trustees' meeting.
In addition to my efforts to convey orally
the sense of what I had learned from my
meetings with members of the campus
community and from letters I had re-
ceived, every written communication ad-
dressed to me or to the board in recent
weeks was distributed to each member of
the board.

I respect the heartfelt concern that
these views reflect. Based on the dis-
course by the trustees, it was evident to
anyone present that the genuine thought,
emotion and conviction that characterized
the campus's discussion were carefully
considered as the board reached its deci-
sion.

It is because I respect the views of
those who argued for divestment and be-
cause I share the sense of abomination for
all that apartheid represents, that I would
have preferred a stronger policy of divest-
ment. Indeed, I first argued at the Invest-

ment Committee for a policy that would
divest all holdings in companies doing
business in South Africa except for drug
and media companies, both of which play
an essential role in serving the needs of
the majority population. It was only after
long discussion that I became convinced
that such a restriction — indeed any re-
striction on investment flexibility beyond
that which the board had imposed when it
strengthened the selective divestment pol-
icy in 1986 — could seriously weaken
Cornell's long-term endowment income,
on which all academic programs depend.

That decision, for me and, I know, for
others, was a profoundly difficult one,
reached only after much personal heart-
searching. Good and reasonable people,
weighing the same situation, came to dif-
ferent conclusions. But, in the end, most
trustees, and I myself, concluded that the
present policy of selective divestment is
the most responsible one for this univer-
sity. Three points were important in
reaching that conclusion.

First, the misery and oppression of
apartheid continue. After years of suffer-
ing in South Africa, and endless debate
elsewhere, all observers conclude that
there is no end in sight. Neither disinvest-
ment by some U.S. companies leaving
South Africa, nor the continuing presence
of other companies in South Africa, nor
divestment by some institutions and funds
have had any significant effect in ending
the suffering and indignities of apartheid.

Second, while total divestment by Cor-
nell would have no effect on the govern-
ment of South Africa, it could still pro-
vide a symbolic means for the university
to express its outrage at the continuing
tyranny of apartheid. Such symbolic
statements are important.

Third, most trustees concluded that,
though a vote for total divestiture would
"get a divisive issue behind us," as some
have urged, the investment decisions re-
quired by full divestment would eventu-
ally impose real financial constraints on
Cornell. At a time of severe financial
strain for the university — with our en-
dowment per student ranking 75th nation-
ally (one-seventh that of Princeton, one-

fifth that of Harvard) — these would be
costs we could ill afford. That is the
harsh conclusion that has to be weighed
against the symbolic value — real as it is
— of total divestment.

The trustees have a unique responsibil-
ity for the long-term endowment and fi-
nancial health of the university. All that
we do now and all our hopes and dreams
for the future depend on a robust and
growing endowment. This includes every
aspect of academic life, including, of
course, the affirmative action and finan-
cial aid programs that some critics have
argued are inconsistent with any policy
other than total divestment. As much as
we are committed to these important pro-
grams, we simply cannot support them
and other academic priorities vital to Cor-
nell without a growing endowment.

Some criticism, I believe, tends to
overlook one salient fact: Cornell does
have a principled divestment policy. The
trustees have regarded South Africa as a
unique situation. Cornell's policy of di-
vestment is part of the reason that, since
its adoption three years ago, the univer-
sity's investments in companies with
South African operations have dwindled
from an 18 percent share to a 4 percent
share of our portfolio's value.

I find compelling the position ad-
vanced by Board Chairman Austin H.
Kiplinger in his remarks to the trustees
that preceded the vote: "The trustees have
a careful policy of selective investment.
We own securities only in companies that
espouse and practice equal opportunity in
employment and that support and advance
career opportunities for non-white work-
ers. We own stock only in companies
that adhere to basic standards of human
rights in the workplace. I ask you, do we
do any service to the Black and non-white
population by abandoning these compa-
nies which are upholding the very poli-
cies that we wish to strengthen? Our se-
lective ownership is a thoughtful and ap-
propriate position for investors, including
Cornell. It is a moral position, and the
recommendation of the Investment Com-
mittee is a responsible and honorable pol-
icy for Cornell. We are not doing the

Frank H.T. Rhodes

easy thing. We are doing the right and
responsible thing, and if we adopt the In-
vestment Committee's recommendation,
we will continue to do what is right and
responsible."

A Cornell policy that supports such ef-
forts, while allowing us reasonable flexi-
bility to make investment choices that can
serve Cornell's future, allows us to bal-
ance — as legal advisers remind the trus-
tees they are required to do — social con-
cerns with fiduciary responsibility. I am
convinced that this is a responsible and
principled approach.

Some critics have complained that this
question has been with us for 20 years. It
has. The moral anguish will be with us as
long as the abomination of apartheid per-
sists. But I hope that the good faith,
openness and mutual respect that have
characterized campus discussion and the
board's review will continue to be the
hallmark of our diverse campus commu-
nity.

Selective divestment continued from page 1

in employment and that support and ad-
vance career opportunities for non-white
workers," Board Chairman Austin H.
Kiplinger said. "It is a moral position, and
the recommendation of the Investment
Committee is a responsible and honorable
policy for Cornell."

But for alumni trustee Joseph H. Hol-
land, whose candidacy last year included a
pledge to seek total divestment, the continu-
ing grip of apartheid and widespread cam-
pus preference for total divestment override
considerations of any good that American
companies may do for a small percentage of
South African's non-whites.

Holland, a New York City lawyer, said
the Investment Committee's report reflected
a crisis in perspective, one that ignored the
"cataclysmic changes" for the worse in
South Africa. And he added, "The time for
fact-finding is over. The time for soul-
searching is here and now. For it is the soul
of Cornell that is at stake here."

"The issue is not the soul of Cornell; it's
the educational mission of Cornell," re-
sponded Nelson Schaenen Jr., chairman of
the trustees' Executive Committee. Assert-
ing that votes must be based solely on what
appears the best course for the university, he
added: "We were not elected trustees to fur-
ther our own or other people's political or
social ideas."

Schaenen, an executive with an invest-
ment firm, rebutted the charge that trustees
had not heard campus opposition: "We've
heard it, and we disagree with it." To the
statement that only total divestment can put
the South Africa question to rest, he calmly
but forcefully suggested another choice: that
divestment advocates acknowledge the sin-
cerity of the trustees' review and accept the
trustees' decision.

Trustee Kenneth H. Blanchard, an organ-
izational consultant, said that he could not
support the current policy because of "con-
cern for our own organization; organization-
ally, it doesn't make any sense" to continue

divisive and time-consuming agonizing over
South African investments.

Dr. Edward A. Wolfson, a trustee emeri-
tus, said that, personal moral considerations
aside, the trustees should adopt total divest-
ment just for the practical reason of getting
the question behind them.

Investment Committee members George
P. Slocum, a Houston oil and gas executive,
and Stephen W. Fillo, managing director of
a New York financial firm, said they would
vote against the recommendation both for
the practical considerations cited by Blan-
chard and Wolfson and because they con-
sidered divestment the right moral choice.

Slocum, who voted at the committee
level for the Investment Committee report,
said a "nagging question of conscience" had
now changed his position. He concluded
with one of the day's few light remarks,
saying that Texans don't believe in solu-
tions that choose the middle of the road, and
"the only things there are yellow lines and
dead armadillos."

Patricia Carry Stewart, who chairs the
Proxy Review Committee that held 15
meetings and developed a preliminary re-
port to help the Investment Committee
reach its recommendation, said "there is no
easy answer to the divestment question be-
fore us today; and it is divestment [not
apartheid] that we are discussing."

Stewart said she sympathized with the
call for a strong moral gesture from Cornell
but added that, as a manager of $400 mil-
lion in investments for a foundation, "it is
hard to believe it is prudent" to proscribe
investments in 12 percent of the Standard &
Poor 500 companies, a proscription required
with total divestment. She added that she
might, in fact, vote for total divestment "if I
were not voting as a trustee and fiduciary."

Paul R. Tregurtha, a corporate chief ex-
ecutive who sits on the Proxy Review and
Investment committees, said earlier in the
review process he had thought about the
mere 4 percent of the university's billion-

dollar portfolio that has a South Africa con-
nection and recalled thinking: 'There's not
much there, so let's get out." With time, he
added, he felt it was crucial to keep finan-
cial options open — especially as markets
become more global — and that the present
policy allowed the "best balance we can
find between two tensions — fiduciary re-
sponsibility and social responsibility."

Trustee Sol Linowitz, senior counsel of a
Washington law firm, said every U.S. com-
pany in South Africa has "made a contribu-
tion" toward improving life for non-whites,
whereas corporate withdrawal has "not
proved helpful." Cornell's present policy,
therefore, is the best — although imperfect
— way to make a dent in the apartheid sys-
tem, he said.

Trustee John S. Dyson, a business execu-
tive, said the fiduciary argument was not
supported by evidence from investment ad-
visers. There was no proof of financial risk
in South Africa-free portfolios, he said.

Although he favored full divestment,
Dyson said that option might be impractical,
so he suggested a compromise that would
show responsiveness to pro-divestment
groups.

He proposed the day's only amendment
to the Investment Committee recommenda-
tion, that investments be limited simply to
Category I Statement of Principles compa-
nies rather than Categories I and II. Such a
further restriction would have eliminated
$4.1 million worth of investments out of the
$34.8 million Cornell now has in both cate-
gories.

The amendment was quickly defeated,
25 to 7, before the roll-call vote that
adopted the Investment Committee's report
and recommendation.

Ultimately, the distinction drawn by op-
ponents between financial and moral con-
siderations was blurred, as several trustees
insisted that a robust endowment was the
only way that worthy programs could be
developed and sustained.

Schaenen said financial considerations
were "extraordinarily important," not inci-
dental to the question.

Rhodes prefaced his remarks with an
elaboration of the "anguish and intense feel-
ing" he experienced in several meetings
with faculty and student groups favoring to-
tal divestment.

He said he had earlier come to favor re-
stricting investments to drug and media
companies, which clearly benefit non-white
South Africans. After considerable soul-
searching, however, he was persuaded that
any further investment restrictions eventu-
ally would carry real financial costs for Cor-
nell, Rhodes said.

Noting that Cornell's endowment per
student is 75th nationally— one-seventh of
Princeton's, one-fifth of Harvard's —
Rhodes said: "These would be costs we
could ill afford. That is the harsh conclu-
sion that has to be weighed against the sym-
bolic value — real as it is — of total divest-
ment."

Saying that everything depends on en-
dowment, Rhodes added: "All that we do
now and all our hopes and dreams for the
future depend on a robust and growing en-
dowment.

"This includes every aspect of academic
life, including, of course, the affirmative ac-
tion and financial aid programs that some
critics have argued are inconsistent with any
policy other than total divestment.

"As much as we are committed to these
important programs, we simply cannot sup-
port them and other academic priorities vital
to Cornell without a growing endowment."

Asked after the meeting whether he and
the administration could have supported a
decision to divest, Rhodes responded by
saying that he could have lived with what-
ever decision the trustees had reached, em-
phasizing that, in the final analysis, the de-
cision was the trustees' and not the admini-
stration's.

—Sam Segal
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Applications drop, reflecting national trend;
research expenditures rise, trustees told

Patricia Reynolds
Kate Levy as Yelyena and Kenton Benedict in the title
role in Checkov's "Uncle Vanya," opening Feb. 8.

Performing Arts to present
Chekov's 'Uncle Vanya'

"Uncle Vanya" by Anton Chekhov, first performed in
1899 at the Moscow Art Theater, will be the first event of
the Cornell Center for the Performing Arts' spring season.
The play opens Feb. 8 in the Class of '56 Flexible Theatre.

Set in a Russian country estate in the early fall of 1895,
"Uncle Vanya" involves a tangled web of relationships.

"This is the bad-guest scenario. A professor and his wife
arrive for a visit, and within a few weeks tensions are run-
ning high, and we [the audience] witness a group mid-life
crisis," said the director, Allen Zadoff, a senior who headed
the Cornell Dramatic Club for two years and directed "Un-
der Milkwood" and "The Joseph Project," which he wrote.

"Uncle Vanya" is about people who want to change their
lives but cannot because of responsibilities to other people
and to their work, Zadoff said. Although they try desper-
ately to be happy, happiness eludes them and they discover
that it can never be achieved.

"The humor, bitterness and irony about which Chekhov
writes makes the play true for us today as well. We can see
ourselves in all of these characters," he said.

The principals include Kenton Benedict in the title role
and fellow Resident Professional Theatre Associates Harvy
Blanks, Kate Levy, Maria Potter and Michael Stacy. The
cast also includes undergraduates Sophie Ahsen, Lewis
Wheeler and Debi Levy and local actor Will Cooke, who is
a Cornell alumnus.

Sets were designed by Jill Moon, lighting is by Patrick
Gill and sound is by Daniel Hall. Returning for his fifth
production here is John Deering, who designed the costumes
for last season's "Love's Labours Lost" and "Cinders."

Performances are slated for Feb. 8, 9 and 10 at 8 pm.,
Feb. 11 at 5 p.m. and 9 p.m., and Feb. 12 at 2 p.m. Tickets
are on sale at the Center for Performing Arts box office.

Tickets are $3.50 for students and senior citizens and
$4.50 for the general public for the Tuesday through Thurs-
day and Sunday performances. Friday and Saturday shows
are $4.50 for students and senior citizens and $5.50 for the
general public. They can be purchased in person at the box
office or by calling 254-ARTS.

Cornell, confirming a trend of leading universities across
the country, reported to the trustees last week that applica-
tions for 1988-89 are down 8.7 percent from the figure for
this year.

"The demographic effects we've been hearing about for a
decade are finally beginning to bite," President Frank H.T.
Rhodes told the trustees at their meeting in New York City.

The trustees also learned of continuing increases in total
Cornell research and total giving, the urgent need to expand
Olin Library, and tight budget constraints at both the private
units and the colleges that rely heavily on funds from finan-
cially strapped New York state.

While reporting that the admission picture was "not an
encouraging one," Rhodes said the applicant pool was nev-
ertheless almost 20,000 for 2,800 freshman places, down
from this year's figure of 21,600. "The good news" is that
early admissions of students committed to Cornell as their
first choice were up 13 percent, to 686 from this year's
figure of 609, he added.

Susan Murphy, dean of admissions and financial aid,
noted that Cornell's experience coincided with that of "our
Ivy peers, Sianford, MTT and Duke," all reporting drops of
up to 10 percent. The principal reason seems to be the
dwindling pool of college-age youth, she said.

Highlights of other reports:

• Research: For the fiscal year that ended June 30, total
research expenditures rose 6.3 percent, from $244 million to
$259.55 million, reported Joseph M. Ballantyne, vice presi-
dent for research and advanced studies.

• Giving: Richard M. Ramin, vice president for public
affairs, reported that total giving for July through December
— the first six months of the fiscal year — was up 3 per-
cent, from $70.8 million a year earlier to $73.2 million.

• Budget: Provost Robert Barker said individual units
are undertaking saving measures to meet revenue shortfalls
for the rest of the current fiscal year. He said plans would
be undertaken in the medium term to trim the base budget
— at state-supported and private Cornell units — by some 2
percent, while long-term resolution of the recurring, though
slight, gap between revenues and expenses requires signifi-
cant building of the endowment.

• Library: The board's Academic Affairs Committee
agreed that there is an urgent need for more space for the
Olin Library for the social sciences and humanities, but
asked for more information on possible options for adding
it. Alain Seznec, the Carl A. Kroch University Librarian,
told the trustees that there will be no more shelf space in
three years. He agreed to meet with subcommittees to help
them arrive at recommendations as soon as possible.

— Sam Segal

11 win grants for fish and sea projects
Cornell engineers and scientists will conduct 11 of the 22

research projects funded in 1989 by the National Oceanic
and Atmospheric Administration (NOAA) through the New
York Sea Grant Institute.

A total of $1.9 million has been awarded to New York
state research projects studying the coastal environment,
marine pollution, fisheries, aquaculture, biotechnology, sea-
food science and diving physiology.

The Cornell studies range from natural chemicals in ma-
rine organisms that may be good for humans to manmade
chemicals in fish that may be harmful to us. For example,
bioorganic chemist Jon C. Clardy will look for chemicals
with useful biological activity in a project called "Structural
and Synthetic Studies on Marine Natural Products." Bar-
bara A. Knuth of natural resources will study PCBs and
other toxic substances in a project titled, "Risk Perception
and Communication Regarding Chemically Contaminated

Fish in Lake Ontario Fisheries."
Other principal investigators, departments and research

projects at Cornell include: John E. Kinsella, food science,
polyunsaturated fatty acids of marine lipids; Joe M. Regen-
stein, poultry and avian sciences, utilization of fatty fish;
and Charles C. Krueger, natural resources, Bernie May,
ecology and systematics, and Charles F. Aquadro, genetics
and development, reproductive success of hatchery lake
trout in Lake Ontario.

Also, Charles C. Krueger and J. Ellen Marsden, natural
resources, winter mortality of lake trout eggs; Paul R.
Bowser, avian and aquatic animal medicine, diagnosis of
disease in fish; Gerhard H. Jirka and Wilfried H. Brutsaert,
civil and environmental engineering, toxic chemicals in
river estuaries; and Philip L.-F. Liu, civil and environmental
engineering, surf dynamics.

—Roger Segelken

Sigrid Peterson
Gloria Howell, associate university registrar, right, and Gloria Crlssey, Veterinary College registrar, pre-
pare chicken dinners during Employee Night in Barton Hall last Saturday.

Cornell Plantations names
Gortzig its acting director

Carl F. Gortzig, professor of floriculture in the Depart-
ment of Floriculture and Ornamental Horticulture, has been
named acting director of Cornell Plantations, effective on
Jan 1. He succeeds Robert E. Cook, who has become the di-
rector of Harvard University's Arnold Arboretum.

Cornell Plantations is responsible for specialized plant
collections in the university's botanical gardens, the F.R.
Newman Arboretum, a network of forest trails, the Cornell
gorges and other natural areas totaling 2,800 acres, as well
as research and education using the collections.

A national search for a new director is under way, ac-
cording to Kenneth E. Wing, associate dean of the College
of Agriculture and Life Sciences, who announced Gortzig's
appointment.

A member of the Cornell faculty since 1965, Gortzig
served as chairman of the Department of Floriculture and
Ornamental Horticulture from 1975 to 1988. He is a mem-
ber of the Cornell Plantations Advisory Board and was
chairman of that group from 1980 to 1984.

Cornell testing drains
with benign green dye

Cornell's network of building drains is being
tested with a harmless vegetable dye which may
appear in surrounding streams or Beebe Lake, said
David I. Stewart, director of community relations.

The Department of Utilities, in cooperation with
the state Department of Environmental Conserva-
tion, is testing the drains in campus buildings.

"The tests use a non-toxic vegetable dye that is
approved by the state Health Department for identi-
fying water flows. People should not be surprised
to see occasional traces of green coloring the
streams or Beebe Lake," he said.

The tests, which began earlier this month, are
expected to take a year. Some drains may be re-
routed so that all campus buildings can be certified
as complying with environmental regulations.

Engineering new antibiotics
topic of next BTI lecture

Methods for producing novel, more effective antibiotics
through genetic engineering will be discussed in a Boyce
Thompson Institute Distinguished Lecture in the Life Sci-
ences on Feb. 8 at 2 p.m. in the institute's auditorium.

David A. Hopwood, head of the Department of Genetics
at the John Innes Institute and a professor of genetics at the
University of East Anglia in Norwich, England, will lecture
on "The Genes Behind the Antibiotics."

Hopwood, who is recognized internationally for his pio-
neering research in bacterial genetics, studies how antibiot-
ics are produced and how genes can be manipulated to pro-
duce more effective antibiotics, according to Boyce Th-
ompson President Ralph W.F. Hardy.

Hardy said there are many naturally occurring antibiot-
ics, but it is increasingly difficult to find new ones. Hence,
the need to find ways to create them through genetic engi-
neering.

The Agway Foundation is supporting the lecture.
— Yong H. Kim
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Course enrollment: Students
who have not completed pre-course
enrollment may bring completed
and signed forms to Sage Graduate
Center through Feb. 10.

Unregistered doctoral candi-
dates who wish to avoid paying the
$200 active-file fee for the spring
term must have met all degree re-
quirements by Feb. 10, including
the final defense and filing of two
acceptable copies of the dissertation
in the Graduate School office, to re-
ceive a May degree.

New students must return the
completed Special Committee Se-
lection and Change form to the
Graduate School by Feb. 10. For
an entering student the form must
bear at least the signature of a tem-
porary adviser.

Dissertation/thesis seminars:
Mudd-Corson Hall, Morison Semi-
nar Room. Doctoral dissertation on
Feb. 13, 11 a.m.; master's thesis on
Feb. 16,2:30 p.m.

Graduate Faculty Meeting,
Feb. 10,4 p.m., General Committee
Room, Sage Graduate Center,
solely for the purpose of voting on
January degrees.

Graduate Student Council
general meeting, Feb. 6, 5:15 p.m..
The Henry, Sage Hall.

Student Assembly: Graduate
and professional students have five
seats for 1989-90 Student Assem-
bly and are also eligible to fill a
seat on the Cornell Board of Trus-
tees. Petitions are due Feb. 10.

Blue Light Escort Service
sees false sense of safety

An ominous cloud is looming over the
apparent success of the university's Blue
Light Escort Service created seven years
ago in the wake of outrage over a series of
on- and off-campus rapes and attempted
rapes.

Fewer people are requesting the service,
and the program currently has only a frac-
tion of the number of volunteers needed,
said Cornell Public Safety Lt. Lisa A. Spra-
gue, director of the service.

"Now women are showing a false sense
of safety by walking through campus alone
at night. This is reflected in a steady de-
crease in the number of requests for the
Blue Light escorts," Sprague said.

"We've seen the pattern before," she
added, pointing out that usage had declined
to 632 requests for escorts by 1985 and then
jumped to 806 in 1986 when several rapes
were reported.

Sprague said she shudders to think what
may happen next now that requests for es-
corts have hit an all-time low of 488 in
1988.

"It is neither safe nor nice out there at
night," she said. "In the past two months
alone, there have been three reports of men
exposing themselves to women on bridges
and pathways on campus."

Along with the decrease in requests for
escort service, there is a marked decline in
the number of escort volunteers, who are
"the heart blood of the service," she said.

The lieutenant said there are only 20
regular volunteers working for the service
these days. The ideal is about 200, a num-
ber that was easily reached during the first
few years of the program. While most vol-
unteers have been students, there have been
many faculty members and staff who have

put in long hours with the service, Sprague
added.

"Persons interested in volunteering
should call me at 255-8948. Or they may
call the student director of the program, Erik
Marques, at 257-8446," she added.

The service operates out of the Depart-
ment of Public Safety's headquarters in Bar-
ton Hall. It provides escort teams to and
from all areas of the campus, upon request,
between 10 p.m. and 12:30 a.m. seven days
a week, when staff is available. Each team
usually has one man and one woman, when
enough volunteers are available.

Escorts can be obtained by calling 255-
7373 or by using tre 80 emergency blue-
light phones on campus.

Another program, the Blue Light Bus
service, was introduced in 1975 to provide
night safety on campus. It has had a more
consistent history of use. According to Wil-
liam C. Crissey, manager of CU Transit
Inc., the numbers of passengers on the spe-
cial buses has increased about 2 percent a
year.

Two Blue Light buses travel through
campus to student residential areas every
half hour every night during the school year
from 5:30 p.m. to 1 a.m. "One bus carried
more than 700 passengers in one night last
week," Crissey said.

"The Blue Light bus, escort and tele-
phone services are key components in the
university's continuing concern for the
safety of every member of the Cornell com-
munity," said William D. Gurowitz, vice
president for campus affairs.

"It is a commitment that also requires the
continued attention of every member of the
Cornell community," he added.

— Martin B. Stiles

Programs planned for hotel industry executives
The School of Hotel Administration is

developing educational programs for hospi-
tality industry senior executives and has ap-
pointed an assistant dean to direct the pro-
grams.

William N. Chernish, a specialist in hu-
man resources, will become the school's as-
sistant dean for executive education this
month, according to John J. Clark Jr., Hotel
School dean.

Chernish comes to Cornell from Geor-
gia-Pacific Corp. of Atlanta, a building and
construction materials manufacturing firm,
where he was corporate manager of execu-
tive development. From 1985 to 1987, he
was director of executive education in the
School of Business Administration at
Emory University.

Clark said that facilities in the new $35
million Statler Hotel and J. Willard Marriott
Executive Education Center will enable the
school to offer professional training to top-
echelon leaders in the hospitality industry.
The hotel and its adjoining 92-seat educa-
tion center, which will be equipped with the
latest audio and video equipment and nu-
merous side rooms for smaller meetings, are
scheduled to open in March.

"We have conducted summer training
programs in professional development for
60 years, but these programs were designed
for mid-level managers," Clark said. "We
simply did not have the facilities to attract
top-level executives to the campus until the
new hotel and education center were built.
Bill Chernish will direct, develop, market

and implement major programs for hospital-
ity industry professionals."

Chemish earned an M.B.A. in manage-
ment at the Wharton School in-1965 and a
Ph.D. in business and applied economics at
the University of Pennsylvania in 1968. He
received a bachelor of science degree in
mechanical engineering from Duke Univer-
sity in 1963.

His earlier positions include president of
Sunbelt Business Computers Inc., which
handled sales, installation and support for
minicomputers in New Orleans; executive
assistant in the General Services Admini-
stration in Washington; a social sciences
adviser to the U.S. Department of Labor;
and consulting posts.

—AlbertE.Kaff

Cornell to represent U.S. at institute on European unification
Cornell will represent the United States

in a new international management institute
established in Belgium to prepare business
managers for the 1992 economic unification
of Europe.

The Louvanium International Manage-
ment Center near Brussels will arrange a se-
ries of executive seminars for managers
from throughout the world, drawing on fac-
ulties in Italy, Japan and Hong Kong, in ad-
dition to Cornell.

The first Cornell professors to teach in
the center will be John A. Muckstadt, direc-

tor of the School of Operations Research
and Industrial Engineering, and L, Joseph
Thomas, the Nicholas H. Noyes Professor
of Manufacturing in the Johnson Graduate
School of Management. They will conduct
a program on international manufacturing
operations in the spring.

"Looking forward to the 1992 economic
unification of the European Single Market,
the institute is dedicated to developing a
global perspective in practicing business
managers, improving cross-cultural commu-
nications skills, mastering international in-

formation networks and acquiring interna-
tional negotiation skills," said James W.
Schmotter, associate dean of the Johnson
School.

The institute was set up by Belgium's
two largest universities, the Katholieke
Universiteit Leuven and the Universite
Catholique de Louvain. In addition to Cor-
nell, participating institutions are Bocconi
University in Milan, Hitotsubashi Univer-
sity in Tokyo and the Chinese University of
Horig Kong.

—Albert E.Kaff

Ecuador contin uedfrom page 1

of Quito, wandered through highland Indian
towns on market day, ate heartily in small
village restaurants, visited the Incan ruins of
Ingapirca and helped a Peace Corps volun-
teer plant experimental pine trees near
Cuenca, in order, Tillemans said, "to return
something to the country."

"We actually saw quite a lot of the coun-
try," said Kretsinger, who also compared
the expedition to the kind of remote, back-
country travel she is used to in Washington
State's northern Cascades.

Among Tillemans' strongest impressions
of the Andes were breathtaking vistas.
While climbing by moonlight over the Cota-
paxi glacier, he watched lightning storms in
the clouds below him as he looked eastward
toward the Amazon Basin.

At night, temperatures dropped to about
20 degrees, but by most afternoons they
warmed up to 50 degrees, and the risk of
sunburn was more serious than frostbite.

The very summits of these volcanic
mountains are entirely exposed to the wind
and it blew fiercely, according to the climb-
ers. But below, the weather was fine for
advanced glacier-traveling classes led by
Pat Clark, Outdoor Education's ice climbing
expert. Other classes during the trip devel-
oped skills for traveling while wearing
crampons, route finding, snow climbing and
crevasse rescue.

Hillary Erf, the expedition's Spanish-
speaking interpreter, was the third trip
leader.

After the trip, the group split in half:

some returned home and the others began
new adventures. Two recent Cornell alumni
among the group travelled into the Amazon
rain basin, two students went with Erf to
Peru to visit her adoptive family, and two
others, who had not had enough, climbed
another peak.

— Carole Stone

Dan Tiliemans and Kirk Hasel-
ton will give an hour-long slide
sbtW of the Ecuadorian mountain-
eering expedition on Feb. 6 at 4:45
p.m. in the Robison Room, Sch-
oellfcopfHalL

Claude Level
Peter W. Martin

Ex-law dean named
to chair honoring
first law librarian

Peter W. Martin, who served as dean of
the Law School from 1980 through 1988,
has been named the Edward F. Cornell Pro-
fessor of Law at the Law School.

Martin will deliver an inaugural lecture
as the holder of the chair on April 7 as part
of the dedication of the expansion of the
Law School's Myron Taylor Hall.

Martin is a specialist in property, social
legislation and computer applications in
law. He is writing the first legal treatise
created for use on a laser-read (CD-ROM)
disk that includes Martin's commentary and
all legal texts bearing on Social Security
law.

As the Edward F. Cornell Professor of
Law, Martin will return to teaching this fall.
He is on a sabbatic leave during the spring
1989 semester.

The professorship was established in
1970 by George Cornell and his sisters,
Phebe Cornell Marisi and Katherine Cornell
Stainton, and was named in memory of
George Cornell's father, Edward, who was a
member of the first entering class at the
Law School and who served briefly as the
school's first librarian. This Cornell family
is distantly related to the university's
founder, Ezra Cornell.

During his years as dean, Martin over-
saw renovations and an addition to Myron
Taylor Hall; establishment of a personal-
computer network linking administrative,
research and teaching functions; and the re-
organization and strengthening of the finan-
cial base of the school.

Before joining Cornell in 1971, Martin
was an attorney adviser in the U.S. Air
Force General Counsel's Office and an as-
sociate professor of law at the University of
Minnesota. He is the co-author of three
books.

He recently completed terms as chair-
man of the Section of Law and Computers
of the Association of American Law
Schools and president of the Center for
Computer Assisted Legal Instruction.

— Mark Eyerly

Barton Blotter:

Two wallets stolen
Eight incidents were listed in the morn-

ing reports of the Department of Public
Safety for Jan. 16 through 29.

Four thefts with losses totaling $250
were reported; two were of wallets contain-
ing a combined $145 in cash and valuables,
one was of a parking permit valued at $25
and the other was an $80 portable audio cas-
sette player.

In another incident, two persons were re-
ferred to the judicial administrator on
charges of disorderly conduct and refusing
to comply with the order of a university of-
ficial. There was one incident of harass-
ment reported and two incidents of criminal
mischief, one involving $65 in damage to a
car the other was a report of a broken win-
dow worth $50.

Computerized copies of the daily report
may be called up on CUINFO under the
title SAFETY. Terminals are located in the
main lobbies of Day Hall, Gannett Clinic,
and Olin. Mann and the ILR library.
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Mary Jamison, Former
Editor-in-chief of
Networking, Retirees

By George Peter
It takes a lot of patience, but if you

want to find out what kind of impact you
have made and the number of friends you
have accumulated while working at Cor-
nell, just wait until your retirement re-
ception. The number of friends who came
to the Andrew Dickson White House to
wish Mary Jamison well in her retire-
ment was overwhelming. And the nice
things that were said about her reflected
her warm, friendly, helpful and compas-
sionate nature. Mary's 25 years at the
Cornell Libraries and her many contribu-
tions were described by colleagues Ed
Weissman and Linda West. George Peter
spoke about her work on the Editorial
Board of Networking and her work on the
Employee Assembly.

New building construction at Cornell,
including what is in the mill now, adds up
to over $1—2 billion in assets. Cornell is
trying to reach for over a billion dollars in
its endowment fund.

But real estate and endowment are a
drop in the bucket in terms of Cornell's
real asset-its people, the people who walk
through and work in these building and
on the campus.

Companies who are in business to
make a profit sometimes give year-end
bonuses to their employees. Our not-for-
profit institution. Cornell, works the oth-
er way. The institution receives a bonus
every day of the year that Mary comes to
work.

This is because Mary's attitude seems
to say, "If it is to be it's up to me." There
is another little saying that she seems to
exemplify beautifully, "Do what you
have to do, just a little bit better than you
have to do it." Mary does not only what
she has to do, but she goes way beyond
that. She does it not only a little bit better
than she has to do it. but a helluva lot bet-
ter than is expected of anyone.

I am one of those nuts who enjoyed get-
ting back to work on Monday mornings
because we were always doing such ex-
citing things. But the greatest fun I ever
had was working on the editorial board of
Networking and on the Employee Assem-
bly. The reason it was fun was that there
were people like Mary to work with. It
seems to me that people who volunteer
for these kinds of things are the real fun
people.

Mary served on the Employee Assem-

Gloria and George Peter greet Mary Jamison at her retirement party.

bly and as editor-in-chief of Networking.
This was in the formative years of Net-
working when everything was done by
volunteer help and it was a major under-
taking, especially for the chief editor who
got stuck with 80 percent of the task.
Mary served on the Ad Hoc Charter Com-
mittee that created the Employee Assem-
bly. She chaired the Internal Operations

Committee. She was vice chair of the Em-
ployee Assembly and chaired the Com-
munications Committee. As such she
was a member of the Steering Committee
of the Employee Assembly. Besides her
regular work at the library Mary gave to
these tasks more than her all. She did this
with verve, dedication and excitement.
That is why I say she gave Cornell a bo-
nus every day that she came to work.

Photos by Fred Keib

Messenger Mail Services, mail processors from
left: Clara Larrabee; John Cerio, manager;
Herman Glaser; Robert Utter; Mildred Sherwood;
and Shirley Grant

Day Hall Mail Room: Annette Russell, acting
mail clerk; not pictured, Laurie Velardo, mail
clerk

Announcements: William Murphy, mail clerk

Cornell Mail Services Goal: To Provide Outstanding and
Efficient Services to the Cornell Community

Messenger Mail Services, campus mail carriers
from left: John Cerio, manager; John Cleveland;
Robert Connor; and Mark Hall in truck

Barnes Hall Post Office: Walter Manheim,
and John Wojnowski, right; not pictured,
Marge Darchangelo

left

By John J. Cerio
The Addressing and Mailing operation

at 122 Maple Avenue provides mass-mail-
ing services to Cornell departments.

They process all kinds and sizes of
mail, including newsletters, self mailers,
large or small campus envelopes, and
business envelopes. Using automated
equipment, they label, insert, meter and
sort 1st, 2nd, or 3rd class, international
and campus mail.

A Bell and Howell heat-sensitive label-
er can label up to 7,000 business enve-
lopes per hour. A six-station Pitney
Bowes inserter stuffs, seals and meters
up to 7,500 pieces of mail per hour.

Among the special services available
are 1st class presort and an international
mailing service with costs for air mail
generally much lower than the U.S. mail
system. The staff is knowledgeable of the
local market's capabilities and will sub-
contract work if a customer's require-
ments are beyond their capabilities or re-
sources.

Cornell accounts are billed directly for
labor and postage costs. For more infor-
mation or to request an estimate, please
Continued on page 2
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Leadership Leads
By George Peter
Here are more quotes from a lead-

ership conference notebook:
"Leaders are people who influence oth-

ers. One practical way of detecting lead-
ership is simply to observe who has fol-
lowers. A person who has followers is a
leader. If you don't have followers, you
are not leading.

"Leaders are people who step forward,
who influence thinking and action. They
emerge to meet the needs. Leaders are
not found by examining the organizatio-
nal chart. Leadership may exist at any
level in the organization."

- William Gore
"Do you want to be a positive influence

in the world? First, get your own life in or-
der. Ground yourself in this single prin-
ciple so that your behavior is wholesome
and effective. If you do that, you will earn
respect and be a powerful influence.

'"Your behavior influences others
through a ripple effect. A ripple effect
works because everyone influences ev-
eryone else. Powerful people are powerful
influences.

"If your family works, your family in-
fluences the community.

"If your community works, your com-
munity influences the nation.

"If your nation works, your nation in-
fluences the world.

"If your world works, the ripple effect

spreads throughout the cosmos.
"Remember that your influence begins

with you and ripples outward. So be sure
that your influence is both potent and
wholesome.

"How do I know this works? All growth
spreads outward from a fertile and potent
nucleus. You are a nucleus."

-John Heider in "The Ripple Effect."
The Tao of Leadership

"I will act as if I make a difference."
- William James

If you think about it. people love others
not for who they are. but for how they
make us feel. We willingly follow others
for much the same reason. It makes us
feel good to do so. Now, we also follow pla-
toon sergeants, self-centered geniuses,
demanding spouses, bosses of various
persuasions and others, for a variety of
reasons as well. But none of those reasons
involves that person's leadership qual-
ities. In order to willingly accept the di-
rection of another individual, it must feel
good to do so. This business of making
another person feel good in the unspecta-
cular course of his or her daily com-

ings and goings is, in my view, the very
essence of leadership.

Irwin Federman, president and CEO.
Monolithic Memories

Your position never gives you the right
to command. It only imposes on you the
duty of living your life that others can re-
ceive your orders without being humil-
iated.

Dag Hammarskjold. Markings
If I had to choose one quality to distin-

guish the best leaders, it is openness to
criticism, the passion for continual self-
development, which teaches the leader to
value the development of others.

Michael Maccoby. The Leader

CRC News:
Euchre Tournament, Steak

Dinner Dance, and Toronto
Euchre Tournament: March 18
Sign your teams up now for a fun-filled

day of playing euchre at the VFW in Dry-
den. Lunch will be provided. Suzanne
Sager will be your hostess for this event.
Playing time will be from 10am until
2pm. We must know right away how

Cornell Mail Services — — —
Continued from page 1

call Kathy Baylor at 5-4124.
Cornell Mail Services encompasses a

wide range of mail processing distribu-
tion systems to serve the needs of a prom-
inent research and educational institu-
tion. The departments and services
provided are:

1. MESSENGER MAIL SERVICES has
been restructured to provide more effi-
cient and timely distribution of campus
mail. Sorting has been moved from the
trucks to a central sorting operation at
122 Maple Avenue and three messenger
routes have been realigned into two new
scheduled routes.

Messenger mail services distributes all
official university communication be-

'Tis Poetry

by Marty Brucato

Tis poetry my friend
these syllables be not synthetic
conceived within the heart-no end,
Woven through the mind to edit
then realized with paper and pen.

Write your poetry my friend
and share it when you can
Beautiful thoughts are always sought
by someone who will lend an ear
and perhaps shed a tear.
And in your web or words be caught
know then your writing's not for naught

Know in sunshine and in gloom
there is someone here to whom
you can share your inner thought.
Feel free to tell your tale;
this rhyming art will prevail
feelings be not sold nor bought.

EMPLOYEE ELECTIONS

Join the
EMPLOYEE

INTERl

1989-90
ASSEMBLY

:STED?

( ofUtut:
Office of the Assemblies, 165 Day Hall

tween departments and staff. This de-
partment also redirects inaccurately ad-
dressed U.S. and international mail for
the Cornell campus.

Location: 122 Maple Avenue
Hours: Monday - Friday 7:30 a.m. -

4:30 p.m.
Phone: 255-6461
2. BARNES HALL POST OFFICE pro-

vides a full range of postal services to the
Cornell campus. Services include postage
stamps, postal money orders, express
mail,, insured mail, certified mail, regis-
tered mail, first class mail, third class sin-
gle piece rate mail, fourth class mail, par-
rel post and international mail.

Location: Barnes Hall - East side en-
trance, second door on the left.

Hours: Monday - Friday 8:30 a.m. -
4:45 p.m.

Cutoff time for services are: Express
Mail - noon (for next-day service) Money
Order - 3:45 p.m. Registered mail - 4:15
p.m.

U. S. mail is picked up at Barnes Hall at
1:00 p.m. and 4:15 p.m.

Phone: 255-3907
3. ANNOUNCEMENTS distributes va-

rious college course catalogs via campus
and second class mail to educational in-
stitutions, libraries and individuals or
other institutions that request them.

Location: Building 7 Research Park.
east side entrance, first door on left.

Hours: Monday • Thursday 8:00 a.m. -
4:30 p.m. Friday 8:00 a.m. -3:30 p.m.

Phone: 255-3928
4. DAY HALL MAIL ROOM meters first

class U. S. mail and international mail for
Day Hall administrative offices. This mail
center also processes United Parcel Serv-
ice (UPS) mail for all Cornell departments
through their university account num-
bers. The mailroom clerk provides full as-
sistance for U. S. mail and United Parcel
Service delivery. All other express mail
services are on a self-service basis. Please
contact them by calling their company
phone numbers if you require assistance.

Last month the telefax machine was
moved from 161 Day Hall to the Day Hall
Mail Room (156 Day Hall). This service.
which transmits and receives documents
over phone lines, is available to all Cor-
nell departments and is billed through
university account numbers.

Location: 156 Day Hall
Hours: Monday - Friday 8:00 a.m. 4:30

p.m.
Closed for lunch 1:00 p.m. - 2:00 p.m.

daily
Cut off time for services are: Melered

mail - 3:00 p.m. for same-day service UPS
pickup - 3:30 p.m. - 4:30 p.m. U. S. Mail
pickup - 4:10 p.m.

Phone: Mail Room 255-3566 Telefax
Operator 607-255-3566 Telefax number
607-255-7116

The goal of Cornell Mail Services "is to
provide outstanding and efficient mail
service to the Cornell community." Ques-
tions, concerns and suggestions from the
Cornell community are welcome.

many teams will be playing. Please call 5-
7565 today and sign up.

Steak Dinner-Dance: April 8
Tickets go on sale in February for our

Steak Dinner-Dance on Saturday, April 8.
Cash bar starts at 6pm, dinner at 7pm
and the dancing begins at 8pm. Enjoy the
sounds of Steve Southworth and the
Rockabilly Rays. The price is $ 10 per per-
son.

Toronto: August 17-20
Join the Cornell Recreation Club (CRC)

in August for an exciting trip to ToroTfito.
We will stay at the Westbury. Included in
this tour are tickets to CNE. the Ontario
Science Center, a city tour and the show
"Singing in the Rain" at the Limelight
Dinner Theatre. Donna Vose is the group
leader. The price for CRC members is
$225 per person, double occupancy.

Deep-Sea Fishing: July 23-25
Get ready for great fishing and lots of

fun along Georgia Banks off Nantucket Is-
land. This three-day trip will include fish-
ing, staying aboard on one of the Yankee
Fleets boats and transportation. Bob Hol-
lenbeck will lead the group.

New York City in May
CRC is planning a spring trip to New'

York City. They hope to have more de-
tails very soon.

Las Vegas-San Francisco: September
29 - October 6

This exciting trip includes two nights
in Las Vegas at the Riviera Hotel, two buf-
fet breakfasts, five nights at the Handlery
Hotel in San Francisco, a tour of Alcatraz,

Brown Bag
Luncheon

By Dwight Widger, Employee
Elected Trustee

The February 8. 1989. Brown-Bag
Luncheon to be held at 12:15 in room 445
of the Statler Hall will be titled "Cornell
Sell Governance. How Do 1 Become In-
volved?" This luncheon will allow you to
ask the employee-elected trustee and Em-
ployee Assembly members about the pro-
cess of becoming an Employee Assembly
member.

There are eight Employee Assembly
seats that will become vacant for the
1989-90 year. Petition now so your name
will appear on the ballot that will be
mailed in March, if you have ever consid-
ered running for a seat, or would like
more information about how to obtain a
vacam seat, you are encouraged to at-
tend. Cornell's Employee Assembly pro-
vides an excellent opportunity to work
with fellow employees, providing a voice
in the policies and decisions that may af-
fect us.

It is a great pleasure to announce fu-
ture Brown-Bag Luncheons. Topics in-
clude Cornell recycling on February 22.
Cornell's smoking policy on March 8. and
Cornell's computer information network
(CUINFO) on March 22.

The luncheons are sponsored by the
employee-elected trustee and the Em-
ployee Assembly. The purpose is to pro-
vide a forum for employees to receive and
provide information on the topic pre-
sented. You suggestions for future topics
are always welcome. You may contact
Dwight Widger at LNS. Wilson Lab. Cam-
pus, or call 5-4882.

and Muir Woods, a day at California wine
country, dinner at Sausalito and free time
to shop and explore on your own. Airfare,
baggage handling and tax are included.
The price for CRC members is $850 per
person for double occupancy. We must
receive a deposit of $150 to reserve space.
Final payment is due on August 18.
1989.

Lullaby
(for Jada)

by Linda Contento Schmidt

The heat of the spotlight;
beads of perspiration on the greasepaint

Strangers greeting me on the streets;
The laughter, the applause, the music

the appreciation of the crowds—
oh, how I thrived on it all!

It's ironic.
Now my sweetest thrill comes from

an audience of one
who falls asleep during my performance.

Schoellkopf Field on a Winter Night

by Joseph Carsello

The sight cried out for words
To be heard
That the beauty could be shared
With those who will never be there
To view in the lonely night
The sight
Of softly falling snow
Blanketing Schoellkopf Field
For quite a show.
The crystals rested easily on the

stadium's seats
There was no opponent to best
On the playing area
No loud clamor from fans' hysteria.
The stillness and beauty of the scene
Appeared as a dream
One might encounter at night
When all is right.
Order and beauty were there
Not marred by discord or fear
Too short I viewed this scene
Whose beauty was clear and clean.

Cornell's Annual Facelifting

by Joseph Carsello

The campus of Cornell University
Beautiful to view
Becomes rather plain
At the end of summer school.
The scenes remain the same
But without students,
Appear lonely and bare.
What good are these buildings and

grounds,
Not graced by students so fair?
Tomorrow—this will change
New faces will greet old scenes.
Cornell will vastly improve
As freshmen will give the needed glow
To restore vitality
And give company to Cornell's

natural beauty—
Now on with the show.
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Copy Center: Sarah Fox
i. behind counter)

Oltz

Reception: Joanne Held

Electronic Composition Services, Linotron 300:
Edie Garvin (left) and Debra Heisler

Cornell University Print Shop:
Quality Printing, Graphic

Great: Dan Crosier

Bindery: Verna Bowman

Did you know that the Cornell Univer-
sity Printshop offers a variety of quality
printing services to the Cornell commu-
nity? Add to that the professional service
provided by the shop's 17 employees and
you have a combination of experience,
skill, and dedication to make your print
job the finest it can be.

Conveniently located on the corner of
Route 366 and Judd Falls Road, the
Printshop provides quality printing - both
color and black and white, graphic design
for brochures, fliers or other publications,
and unlimited quantities of fast copying.

Manager Bill Lelik, Printshop manager
is proud of the shop's facilities and serv-
ices offered but notes that the high qual-
ity work the shop produces "can only be
attributed to the hard work of our experi-
enced crew. And our staff members who
deal with customers provide friendly,
helpful service."

He continues, "Prepress services of-
fered include camera work, PMT"s, neg-
atives, and stripping for the press. The
pressroom offers three two-color presses,
perfector - copying two sides at once -
high speed duplicator presses, zerogra-
phic copying and letterpress. Bindery
services include folding, collating, plastic
binding, perfect binding, saddle stitch-
ing, punching and padding."

Included here is a look at some of the peo-
ple who contribute to the Printshop.

Chuck Talbott has 41 years in the
printing trades and 25 years in the Print-
shop as letterpress Linotype and
pressman. His outside hobbies include
golf, camping, amateur radio, and
collecting antique toy guns.

Kelley Foster has been with the print
shop as an offset press operator. She en-
joys bowling, softball and traveling.

Gary Bisgrove of Aurora has been with
the shop for one year and is a print ma-
chine operator specializing in camera and
stripping work. He serves as a volunteer
fireman in Scipio and enjoys deer hunt-
ing and being out in the woods he owns
as much as possible

Bill Eaton works as a folder—cutter in

Design, Fast Copying

Copy Center: Rhonda Clark

the shop and enjoys 4-wheel off-road ATV
and snowmobile riding after hours. Hunt-
ing, fishing and working on his dairy
farm round out his interests.

Bob Crockford is a ten-year veteran
letterpressman who can be found boating
and fishing and taking care of his daugh-
ter when not at work.

Dan Crosier has served seven years as
an offset pressman and is the recreation
director for the Town of Newfield for the
past 4 1—2 years. He enjoys working
with children and is a basketball and
baseball coach and officiates at high
school boys' basketball games.

Tom Parkin, a delivery driver has been
with the shop for eight years. After hours
he keeps busy with Tom's Sharpening
Service. Howard Benton, member of USA
Reserves is a 10 1—2 year delivery driver.

Cindy Frost is the supervisor at the
Electronic Composition Services - also
called ECS - which provides both desktop
publishing or conventional keyboarding.
Using the Linotron 300 laser output of up
to 2540 dpi (dots per inch), both the PC
world and the Mac world - with the right
software programs - (check with us)- can
be output at very high resolutions.

Very soon," Cindy notes, "ECS will
be offering film positive and negative out-
put. We have two graphic designers on
staff, one at the Printshop and one at
Plant Science Copy Center. They will de-
sign, layout, paste up or assist
you with your brochures, fliers or other
types of publications."

A copy prep specialist is Jan Zender Ro-
mick who has 18 months of service.
Hobbies include cooking and sewing, soc-
cer, gardening and photography.

Edie Garvin, copy prep specialist, has
been with the printshop for 8 years. She
enjoys writing and performing music.
She is also an instrumentalist and enjoys
sketching and writing poetry.

Deb has been with ECS for 18 months
as a copy prep specialist and when she's
not working out with aerobics, she enjoys
making quilts.

Mike Collins. Copy Center supervisor,
says "Copy Centers are located around
campus and provide the following serv-
ices:

Day Hall - zerographic copying from
8.5 x 11 to 17 x 22. collating, stapling,
zelo binding, folding and color copying.

Uris Hall - zerographic copying, collat-
ing and stapling.

Myron Taylor Hall - zerographic copy-
ing, collating and stapling.

Bradfield Hall - zeropgraphic copying,
collating and stapling.

Plant Science - zerographic copying,
collating and stapling. Desktop Pub-
lishing, 300 dpi laser printing and graph-
ic design services."

Sarah Fox. at the Day Hall copy center
has been with Cornell for eight years.

Alter hours when, she's not
copying and duplicating, Sarah enjoys
camping, boating traveling and cycling in
the summer months.

Verna Bowman is a bindery operator
and has been with the printshop for 18
years. Crafts, knitting and crocheting are
favorite pastimes.

Audrey Chaffee. a 14-year veteran of
the copy center can be found after hours
enjoying flower gardening and flower ar-
ranging. Denise Havlik, also of the copy
center loves to bake and shop after hours.

Rosemary French has been with the
copy center for eleven years and is proud
of having raised two daughters in to
healthy well-rounded individuals. Family
activities include camping, swimming,
outdoor sports and shopping.

Darlene Drake, another veteran of the
copy center for 8 years, enjoys needle-
point, knitting and sewing and putting
new ideas to. work.

Jan Ward of Bradfield Copy Center has
worked for 11 years and is involved with
finishing the last two years of study
needed to finish her degree. Five children
and five grandchildren keep her life inter-
esting and busy.
With this combination of good people and
state-of-the-art equipment, your
print job will be professionally completed
on time, every time.

Q

Letterpress: Bob Talbot
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Center Stage with the Department of Theatre Arts
If you have been fortunate enough to

get tickets to any of the sold-out theater
productions taking place at the Center for
Performing Arts this season, you've un-
doubtedly had the pleasure of seeing the
talents of the people below. The Depart-
ment of Theatre Arts" Resident Profes-
sional Theatre Associates program is now
in its third year. The RPTA program
brings some of the country's most tal-
ented actors, designers and technicians-
to Cornell to participate in main-stag<
productions, teach courses, and ultimate-
ly serve as mentors and guides to under
graduates and employees who are inter-
ested in theatre activities and training.
This year, ten resident professionals are
adding a special dimension to education
and performance in the Department of
Theatre Arts.

Meet the RPTA's

Kenton Benedict (actor). Kenton's fa-
vorite roles include Marat in Marat—
Sade, Camillo in Winter's Tale, and El
Gallo in The Fantastiks. He has toured
the eastern and southern United States
with the National Theatre Company and
The Barter Theatre and is proud to have
worked with F. Murray Abraham at Cen-
ter Stage in Baltimore. In New York City
Kenton is a member of Circle Repertory
Lab and has done work for New Drama-
tists and La Mama Etc. Daytime tele-
vision audiences may recognize him from
appearances on Guiding Light and
Search for Tomorrow.

Harvy Blanks (actor). Harvy appeared
last season as Costard in Love's Labour's
Lost, the principal in Cinders and the title
role in Scapin. Before joining the RPTA
program, he performed in the Seattle
Repertory's internationally acclaimed
production of Richard III. starring Rich-
ard Chamberlain, and in Chicago's Wis-
dom Bridge Production of Hamlet.
Among his many appearances. Harvy
has toured in a one-person show and with
Edgar Allan Poe's Tell-Tale Heart. He has
also been seen on NBC's Lady Blue and
CBS' Crime Story. While attending the
University of Washington, Harvy was
among 13 students selected to study clas-
sical theatre in East Grinstead. England.

Greg Bakke (property master). Greg is
a native of Western Montana and a grad-
uate of the University of Missoula. As the
assistant scene designer—properties di-
rector of A Contemporary Theatre in
Seattle, he was involved witii (he world
premiere of God's Country and the U.S.

premiere of A Chorus of Disapproval.
Over the last five years he has worked for
Seattle Children's Theatre. The Bath-
house Theatre, Tacoma Actors Guild, the
Pioneer Square Theatre, and was Prop-
erties Director for Pacific Conservatory
for the Performing Arts—Solvang The-
aterfest in Santa Maria. California.

Maria Fermo (costume design assis-
tant). Maria was costume designer for last
October's Winners and will be the design-
er for the spring production of Vanities.
Her seven-year involvement with profes-
sional theatre includes three seasons as
milliner and tailor at the Stratford and
Shaw festivals in Canada and designer for
The Rivals for Syracuse University's
Theatre Department. Maria is in the
homestretch of completing an MFA in
Costume Design at Syracuse University.

Chuck Hatcher (master sound techni-
cian). Chuck designed the sound for Win-
ners and will be involved with many of
this spring's productions at the Center.
Last summer. Chuck was production
manager for the Hangar Theatre and be-
fore that, a resident sound designer for
the Tacoma Actors Guild in Washington.
An MFA graduate in directing, he has
worked with the University of Montana,
Riverfront Summer Theatre and Fort
Worth Shakespeare in the Park.

Brenda Johnson (scenic designer).
Brenda has most recently been a guest
lecturer—designer at California State
University's theatre department. Before
heading west, she lived in Minnesota
where she worked with an architect, built
detailed presentation models of custom
homes, and was a freelance designer and
painter. Brenda earned her MFA in
theatre arts from the University of Iowa
and studied architectural technology at
the Dakota County Technical Institute in
Minnesota.

Kate Levy (actor). Kate appeared be-
fore Cornell audiences last season as Cin-
derella in Cinders and as Rosaline in
Love's Labour's Lost. Before joining till
RPTA program at Cornell, she played
June Talley in The Filth of July at Rhode
Island's Colonial Theatre and Cora in the
American premiere of Romulus Unney's
Heathen Valley for the Philadelphia Festi-
val lor New Plays. A two-year member of
the Denver Center Theatre Company.
Kate appeared in numerous productions

and readings, including Hamlet. Linney's
Woman Without a Name, and Moliere's
Don Juan. Her extensive regional work
includes roles as Queen Elizabeth in
Richard HI and Kate Percy in Henry IV.
Part One. Kate holds an MFA in acting
from the American Conservatory Theatre
in San Francisco.

Maria Porter (actor). Maria ranks Viola
in Twelfth Night and Lina in Misalliance
among her favorite roles. Maria, who
joined the RPTA program last season,
performed as the Princess of France in
Love's Labour's Lost and as the Prince in
Cinders. This summer she was seen as
Gladys in The Pajama Game at the Han-
gar Theatre. She has also performed with
the Milwaukee Repertory Theatre and
spent the summer of 1986 in Japan
studying with the Suzuki Company in
Toga. Maria comes to Cornell from San
Diego where she completed her MFA at
the University of California.

Michael Stacy (actor). Michael comes
to Cornell from New York City where he
has performed Off-Broadway with the
Theatre of the Open Eye. and most re-
cently played Big Dan in Barfly at the
Westbank Cafe. His regional credits in-
clude Marco in View From the Bridge at
Israel Horovitz's Gloucester Stage Com-
pany, and the title role of Henry V at the
Kentucky Shakespeare Festival. On tele-
vision, Michael has been seen in recur-
ring roles on Guiding Light. Ryan's Hope
and One Life to Live.

Chris Watts (master electrician). Chris
is from Plymouth, England. He has
worked at the Theatre Royal in London's
West End and with most of the major
companies in England. He came to Amer-
ica last year to take a position with North-
western University and moved to Ithaca
last August. In addition to his duties as
master electrician, Chris will design the
lighting for Winners and Dance Concert
'89.
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The Hiring Process at Cornell: Information for
Current Cornell Employees & External Applicants
The staffing specialists work with departments to attract, select & retain the highest quality employees. Job applicants are served by staffing specialists in the job search & placement process.

Bill Webster, Systems Coord.
Plans, implements, and manages
computerized personnel recruitment
information system - SPARTIN.

Esther Smith, Staffing Specialist
Office professionals and general
service positions. Esther works at
the East Hill Plaza office, 5-8081.

Judi Baker, Staffing Specialist
Technical, research, computer,
general service and trades positions,
5-5226.

Cynthia Smithbower, Asst. Mgr.
Administrative /professional
positions. Coordinates Minority
Business Manager Program, 5-5226.

What is a realistic picture of the employment process
at Cornell?
Employment at Cornell is very competitive with a large
number of highly qualified candidates for some areas and
continuous recruitment in others.

Last year there were 4,040 applications for 476 professional
openings. The professional category encompasses a variety
of fields including management, research support, comput-
ing, public affairs, finance and accounting, dining services
and health care. Continuous recruitment is done in the
areas of research support and computing. Specific skills
sought are programming and analysis and statistical analy-
sis. Many candidates apply for administrative positions,

Film Series Planned:
The War in Vietnam/Southeas t Asian Refugees

Sponsored by the Field and International Study Program
and the Asian American Studies Program

making such positions highly competitive. Requirements
include an emphasis on successful employment in one of the
above fields preferably in an educational setting.

Approximately 40% of all openings in the university occur
in the clerical area. There were 4,535 applications for 846
clerical openings in 1988. The highest demand was for mid-
level secretaries with experience and training in word
processingdBM PC, Macintosh, Wang, Micom), data entry,
technical typing, medium to heavy typing skills (45-60
wpm), grammatical and communication skills. Those appli-
cants seeking general office positions with light typing
should be aware that these opportunities draw the largest,
most competitive pool of candidates.

Courtney Fletcher,
NYS Dept. of Labor
dual-career couples
spouses in job searc

Week of:
February 6
February 13
February 20
March 6
March 13
March 27

April 3

April 10
April 17
April 24

Why Vietnam
Hearts and Minds
The War At Home
Phans of Jersey City
Back to Kampuchea
Buddhism: Path to Enlightenment
Blue Collar and Buddah
House of the Spirit
Peace Has Not Been Made
Silk Sarongs and City Streets
Dance of Tears
A Good Place to Live

Will be shown in Martha Van Rensselaer Hall, Room N-
207 on Mondays at 2:30 pm and Wednesdays at 12:20 pm

EQUAL
Opportunity at Cornell

Note to Office Professionals:

Career Development
Committee Forming;
Your Input Welcome

Training and Development is designing a training
curriculum for office professionals. This curriculum
will provide a career development plan for secretar-
ies, clericals, administrative aides and other office
professionals. The need for a program of this type was
identified in the employee attitude survey of 1986
and in the report of the Career Development Task
Force of 1988.

The project is now in the data-gathering stage. An
advisory committee is being formed to analyze the
training that has been offered in the past to office pro-
fessionals, what has proven to be successful and now
to encourage input from office professionals in the
formulation of the curriculum.

Rahat Idrees is working in a consulting capacity with
Training and Development on this project. She holds
an EdD. in Organizational Development from the
University of Massachusetts where she also worked
in the training and development and career offices.

If you are an office professional and would like to con-
tribute your views, Rahat can be reached at 107 Day
Hall.

As a prominent research institution, Cornell 8a6 a diverse
need for qualified laboratory, electro/mechanical and com-
puter support. 1,750 individuals applied for 316 technical
position openings last year. Specific skills sought are ex-
perimental design and fabrication, data collection and re-
porting, circuitry layout and construction, field work, ani-
mal research and various lab techniques. Degrees and/or
professional experience in such fields as biology, microbiol-
ogy, chemistry, physics, animal husbandry, plant science,
or medical laboratory techniques are required for most
technical positions. Material from candidates with these
qualifications is always welcome.

Continued on page 4

I.D. Cards for
Temporary Employees

Issued by Staffing
I.D.'s for temporary Cornell University nonacademic staff
are issued by Staffing Services.

To obtain a temporary I.D., a signed, written request on
department letterhead indicating the title and length of
appointment is required. Temporary I.D's are issued for a
period of time up to six months. Requests for extensions
must be made in writing.

Employees hired for temporary positions must have a
signed, completed employment application on file with
Staffing Services.

The temporary I.D. serves as a campus bus pass and
enables the employee to use the university libraries.

Cornell Work Force
Totals 10,866

As of January 1989, the Cornell work force totaled
10,866. This includes 5694 on the endowed side, 3936
on the statutory, and 1236 employees located at
cooperative extension stations across the state.
Nonacademics number 8104 and academics 2762.



JOB OPPORTUNITIES
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Staffing Services, 160 Day Hall, Cornell University, Ithaca NY 14853-2801
Day Hall: (607) 255-5226 East Hill Plaza: (607) 255-7422

* Employees may apply for any posted position with an Employee Transfer Application. A resume and cover letter, specifying the job title, department and job number, is
recommended. Career counseling interviews are available by appointment.

* Requests for referral and/or cover letters are not accepted from external candidates unless specified in the ad. Candidates should submit a completed and signed employment
application which will remain active 4 months. Interviews are conducted by appointment only.

* Staffing Services will acknowledge receipt of all material by mail. Hiring supervisors will contact those individuals selected for interview by phone; please include two or
more numbers if possible. When the position is filled, candidates should receive notification from the hiring supervisor.

* Cornell University Is an Affirmative Action/Equal Opportunity Employer.

Professional

Nonacademic professional positions encompass a wide
variety of fields including management, research support,
computer, development, finance and accounting, dining
services and health care.

Submit a resume and cover letter for each position, speci-
fying the job title, department and job number.

Assistant Trades Supervisor (PT5302)
Maintenance and Service Operations-Endowed
Perform work in his/her specific trade and supervise the
union service crew dedicated to maintenance repairs and
minor alterations in residence life facilities.
Requirements: Completion of an approved apprentice-
ship program in any one of the following disciplines: car-
pentry, electrical or plumbing, plus 5 years of hands-on ex-
perience, valid NYS driver's license. Must be willing to join
the local Trade Union after completion of probationary
period. Submit cover letter and resume to Judi Baker by
February 10.

Minority Business Manager Intern (PA5306)
Controller-Endowed
As part of Cornell University's Affirmative Action Program,
minority candidates are invited to apply for a managerial
training program designed to provide experience and train-
ing in all aspects of university administration sufficient to
prepare the individual to assume a business management
role at the University.
Requirements: BS in business administration or related
field with concentration in finance/accounting; MBA pre-
ferred. 2 years relevant work experience desirable. One
position. Program begins 9/1 and lasts approximately 6
months. Upon completion of the program, the individual will
be considered for a regular business manager position.
Send letter and resume to Search Committee; Minority
Business Trainee Program by 3/17.

Executive Director of Communications (PA5202)
University Relations-Endowed
Serve as principal assistant to the Vice President for
University Relations in planning, developing and coordinat-
ing University Communications to the university's many
publics. Recommend policies and programs; direct and
supervise University Relations departments. Responsible
for designing and implementing communications programs
that will secure the best possible understanding of, and
support for, the University.
Requirements: BA plus minimum of 10 years experience
required, advanced degree preferred. Extensive experi-
ence in communications planning and program manage-
ment. Broad understanding and experience in university
communications operation. Outstanding ability in oral and
written expression. Send cover letter and resume to
Search Committee: Exec. Dir. of Communications by
March 1.

Administrative Manager II (PAS205) HRII
Applied and Engineering Physics-Endowed
Provide general executive assistance to the Director and to
School faculty with administrative responsibilities. Over-
see departmental administration including fiscal, non-aca-
demic personnel, facilities, and grant/contract manage-
ment. Develop and manage administrative services for
undergraduate advising, graduate student recruitment, job
placement, alumni and corporate relations. Oversee the
development and operation of School computer services,
local area network, and academic and alumni records
database.
Requirements: Bachelor's degree in technical field help-

nimum 3-5 years related experience with fiscal/
personnel management, preferably in an academic setting.
Knowledge of personal computers and database manage-
ment. Send cover letter and resume to Cynthia Smith-
bower by February 10.

Administrative Associate (PA5106) HRII
Computer Science-Endowed
Serve as administrator of finance and budget, personnel
and facilities for the Computer Science Department with an
administrative budget of $3 million and a research budget
approaching $6 million. Develop administrative policies
and goals.

Requirements: MBA or equivalent. Minimum 5 years
experience in financial administration and personnel man-
agement in higher education. Financial management
experience including preparation of operating, capital and
research budgets and managerial financial reports. Signifi-
cant managerial and supervisory experience required.
Computer expertise including ability to use various soft-
ware products and to assist in budgeting, financial man-
agement, statistical analyses and database management
systems. Send cover letter and resume to Cynthia Smith-
bower by February 10.

Executive Staff Assistant (PC5313) HRI
Vice President for Research-Endowed
Provide executive support for the Deputy VP for Research,
with a strong component of editorial and research activities.
Design and maintain database of corporate contacts and
Cornell research publications; assist the Deputy VP in his
capacity as University Corporate Liaison; arrange meet-
ings and on-campus visits of corporate executives, coordi-
nate publications activities and represent the DVP in his
absence.
Requirements: Bachelor's or equivalent. Minimum 1-2
years related administrative experience. Microcomputer
management and design necessary. Familiarity with word
processing and other microcomputer applications a plus.
Strong communication (written and oral) skills required. A
background in development or corporate relations is pre-
ferred. Send cover letter and resume to Esther Smith by
February 10.

Applications Programmer/Analyst II (PT5133) HRI
Finance and Business Office-Statutory
Develop, install, maintain, document and modify adminis-
trative systems software. Under general supervision,
provide administrative systems applications programming/
analysis support for various areas. Assist in insuring
efficient and effective use of computer resources.
Requirements: Bachelor's with computer-related courses
or the equivalent combination of experience is required.
Knowledge of Cornell mainframes. JCL, MVS. CMS,
COBOL. Natural and ADABAS. Knowledge of IBM System
36 and its functions. 2-3 years experience with machine
architecture, programming languages, production proce-
dures and system utility programs desirable. Send cover
letter and resume to Judi Baker by February 10.

Research Support Specialist I (PTS305) HRI
Veterinary Pathology-Statutory
Manage operations; supervise personnel; design and
execute experiments; assist with manuscript and grant
writing; provide investigative assistance and technological
support to the flow cytometry laboratories.
Requirements: Bachelor's in a relevant biological or
physical science. Master's desirable. Minimum 2-3 years
related laboratory experience is required. Submit cover
letter and resume to Judi Baker by February 10.

Staff Nurse (PA5305) HRI
University Health Services-Endowed
Screen, access patient needs after hours. Provide nursing
care for patients admitted to after hours service. 9 month
position. 12 p.m.-8 a.m.
Requirements: New York State license Graduate of
accredited nursing school. One year or more recent
experience in hospital nursing with emergency nursing
background is desirable. Send cover letter and resume to
Cynthia Smithbower.

Custodial Supervisor (PG5203) HRI
Buildings' Care-Endowed
Manage a custodial staff of 30 or more custodians and head
custodians who work in an assigned area involving multiple
buildings on campus involving a million cleanable square
feet
Requirements: Associate's or equivalent. Bachelor's
desirable. Substantial experience (3-5 years) in supervis-
ing/managing employees, preferably in a unionized set-
ting. Must possess the aptitude and proven ability to
effectively manage a large group of employees in a diverse
educational environment. Must possess critical
problemsolving, decision making and conflict resolution
skills. Effective people skills are essential. Effective com-
munication (written and verbal) skills essential. Ability to
communicate with all levels of staff and administration is
essential. Must possess basic understanding of safety
procedures and be able to react appropriately in an emer-
gency. Basic knowledge of inventory accounting and

ordering. Must possess valid NYS driver s license and own
transportation to be operated on campus. Must be able to
work unusual hours periodically in facilitating special events
or projects. Must be able to respond to campus emergen-
cies on a 24 hour basis. Send cover letter and resume to
Esther Smith.

Research Support Specialist I (PT5207) HRI
Veterinary Pathology-Statutory
Responsible for the operation of a research and teaching
immunobiology laboratory, including independent design,
execution and interpretation of experimental protocol:
development of new methodology: management and or-
dering of equipment and supplies: and instructional and
technical guidance of graduate students.
Requirements: Bachelor's in biological sciences: course-
work in immunology. Masters desired. Minimum 2-3 years
experience in tissue culture and in vitro immunologic tech-
niques. Send cover letter and resume to Judi Baker by
February 10.

Student Development Specialist I (PA5206) HRI
Computer Science-Endowed
Manage undergraduate program under guidance of Under-
grad Program Director and coordinate the administrative
operations of department course offerings at all levels.
Provide liaison services between faculty, students and
staff; represent the department in
Engineering College Academic Affairs Committee.
Requirements: Bachelor's or equivalent combination of
education and experience. Minimum 2 years administra-
tive experience. Experience counseling students in aca-
demic setting. Extensive knowledge of Cornell academic
programs and curricula preferred in both College of Arts
and Sciences and Engineering. Knowledge of content of
computer science courses. Supervisory skills. Strong oral
and written communication skills. Familiar with computers/
word processors. Send cover letter and resume to Cynthia
Smithbower by February 10.

Executive Staff Assistant (PC5220) HRI
Graduate School-Endowed
Provide administrative assistance to the Office of the
Graduate Asst. Dean of Minority Affairs. Prepare and write
reports; assemble statistics; correspondence: coordinate
the Assistant Dean's activities.
Requirements: Bachelor's or equivalent experience.
Minimum 2 years related experience. Excellent organiza-
tional and communication skills. IBM computer and
WordPerfect experience essential. Knowledge of Cornell
accounting helpful. Send cover letter and resume to Esther
Smith.

Teaching Support Specialist II (PA5109) HRI
School of Hotel Administration-Endowed
Responsible for working with students to demonstrate and
assist in teaching all elements of professional food prepa-
ration. Duties lie primarily within realm of food preparation
laboratories.
Requirements: Associate's in related technical field such
asfood-service/hospitality. Bachelor's strongly desired. 3
years supervisory food service experience. High level of
culinary knowledge skills. Intermediate knowledge of food/
beverage management systems. Elementary knowledge
of food chemicals. Must know and be able to explain
differences in grade levels of products, meats, produce.
Send cover letter and resume to Cynthia Smithbower by
February 10.

Professional Off-Campus
Executive Staff Assistant (PC5302) HRI
N YSSILR, Extension and Public Service-New York City-
Statutory
Write and edit letters and memos, speeches, reports, edit
articles and book chapters on labor relations issues with
emphasis on labor and employment law questions; check
case quotations and citations: coordinate, develop and
schedule on as-needed basis, meetings to discuss pro-
grams and educational issues, determining who should
attend, issuing appropriate invitations, drafting agenda.
Maintain travel schedule and Director's budget review
expenses against the budget and reimbursements paid
against submissions.
Requirements: Bachelor's or equivalent. Minimum 2
years related experience desired. Knowledge of labor
relations, labor and employment law and of Uniform Code

of Citations and legal reporting services. Knowledge of
IBM-PC, good verbal and writing skills. Accurate typing
and shorthand (a plus).

Professional Temporary
Residence Program Director (PA5308)
Summer Session-Endowed
Live in residential program director for Summer College
program. Involved in staff selections and training, admini-
stration of program including administrative records, su-
pervision, of staff, and discipline of program participants.
Until 8/15/89.
Requirements: Masters preferred. Bachelor's required in
student affairs or related area. Residential experience
preferred, experience working with adolescents required.
Computer knowledge helpful - Dbase and Macintosh. Send
cover letter and resume to Cynthia Smithbower by Febru-
ary 17.

Office Professionals
Approximately half of all University openings occur in the
clerical area. Individuals with secretarial, word processing
(IBM PC. Macintosh. Wang. Micom), data entry, technical
typing, or medium to heavy typing (45-60+ wpm) are
encouraged to apply.

Submit a signed employment application and resume.
Requests for referral and/or cover letters are not accepted
from external candidates unless specified in the ad. Quali-
fied applicants will be invited for a preliminary interview at
our East Hill Plaza office.

Cashier, GR15(C5314)
Dining-Endowed
Minimum Biweekly Salary: $429.01
Transact cash and credit sales; tabulate daily figures and
prepare deposits.
Requirements: High School diploma or equivalent. 1-2
years related experience. Basic reading and computation
skills. Good interpersonal and communication skills re-
quired.

Circulation/Reserve Assistant, GR16 (C5107)
Uris Library-Endowed
Minimum Biweekly Salary: $448.50
Under direction of circulation supervisor, work at public
service desks. Responsible for variety of clerical duties in
support of circulation/reserve activities. Tuesday-Satur-
day, daytime and evening hours. 30 hours per week.
Requirements: High School diploma or equivalent. Ability
to work well with variety of people in public service setting.
Strong organization and communication skills. Light typ-
ing.

Office Assistant/Receptionist, GR16 (C5303)
Travel Office-Endowed
Minimum Biweekly Salary: $448.50
Act as receptionist; assemble airline tickets; handle board-
ing passes; distribute airline tickets; take messages; handle
schedule changes and seat assignments; call accounting
for approval codes for travel requisitions.
Requirements: High School diploma or equivalent. Air-
line Reservation training preferred. Ability to deal effec-
tively with clients. Must be able to perform accurately under
pressure. Excellent telephone skills. Medium typing.

Office Assistant, GR17 (C5306)
University Health Services-Endowed
Minimum Biweekly Salary: $467.98
Provide receptionist services for University Health Serv-
ices. Responsibilities include directing patients; answering
and transferring telephones; making confirming appoint-
ments; clerical support for professional staff.
Requirements: High School diploma or equivalent. Mini-
mum one year medical office experience required. Must be
able to work in a high pressure work atmosphere. Strong
interpersonal and communication skills required.

Accounts Assistant/Cashier, GR18 (C5301)
University Health Services-Endowed
Minimum Biweekly Salary: $487.50
Provide billing services for UHS. Receive payments from
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patients for services rendered: make daily deposits and
balancing; process Charge Cards/Empire Cards/Rxcards
for proper reimbursement; complete insurance forms and
compensation reports; handle Bursar communications and
charging.
Requirements: High School diploma or equivalent. Mini-
mum 1-2 years experience. Working knowledge of ac-
counting/business procedures and terminology. Strong
interpersonal skills. Light typing.

Senior Department Assistant, GR18 (C3023)
Public Service/Law Library-Endowed
Minimum Biweekly Salary: $487.50
Under general supervision, responsible for operation of A-
V Center. Maintain microfilm collection; aid patrons in
locating, reading or copying desired materials. Assist
patrons using PC's and other equipment; control open
reserve materials. Familiar with A-V Media. Mechanical
aptitude helpful.
Requirements: Associate's or equivalent. Knowledge of
PC's. Familiarity with word processing software, especially
WordPerfect. Good organizational skills. Able to work with
a variety of people in a public service setting.

Senior Records Assistant, GR18 (C5114, C5115)
Catalog Management-CUL-Endowed
Minimum Biweekly Salary: $487.50
Responsible for retrospective conversion of catalog copy
including searching, deriving, and tagging machine-read-
able records in various on-line databases; revise and
update machine readable records and shelf list cards. 12
month term appointment.
Requirements: High School diploma or equivalent. 2
years of college or equivalent preferred. Minimum 1 year
related experience. Ability to do detailed work accurately.
Working knowledge of NOTIS and RUN cataloging sys-
tems and the US MARC format for bibliographic data
desirable. Medium typing.

Searcher, GR18 (C5105, C5106)
Acquisitions, CUL-Endowed
Minimum Biweekly Salary: $487.50
Search monograph orders and books for library system.
Input records for orders and books into NOTIS database.
Evenings as required.
Requirements: High School diploma or equivalent. Mini-
mum 1-3 years of progressively responsible technical
services experience; additional education may be substi-
tuted for experience. Knowledge of one or more Western
European languages. Knowledge of Hebrew preferred for
1 of the 2 positions. Light typing.

Office Assistant, GR18 (C4111)
Summer Session-Endowed
Minimum Biweekly Salary: $487.50
Use Mac with PageMaker to produce brochures, fliers, ads,
forms and other printed materials; assist Division media
manager in accomplishing wide range of marketing and
publicity proiects.
Requirements: High School diploma.er equivalent re-
quired. Associate's desirable. Minimum 1-2 years experi-
ence in media related field preferred. Experience with
Apple Mac necessary. Knowledge of advertising, market-
ing, printing and graphic design. Send cover letter and
resume to Esther Smith.

Editorial Assistant, GR18 (C5310)
University Press-Endowed
Minimum Biweekly Salary: $487.50
Act as assistant to editor responsible for acquiring scholarly
books in the humanities. Type; file; follow-up; some contact
with authors and Press advisers.
Requirements: High School diploma or equivalent.
Associate's or equivalent strongly desired. Minimum 1
year prior experience in publishing helpful. Send cover
letter and resume to Esther Smith by February 10.

Secretary, GR18 (C5307)
Hotel Administration-Endowed
Minimum Biweekly Salary: $487.50
Report primarily to the administrative aide. Provide data
processing and clerical support to the director of alumni
affairs and the administrative aide. A high level of confiden-
tiality is required. Until June 1990 with possible renewal.
Requirements: High School diploma or equivalent. Mini-
mum 1 year related experience. Knowledge of computers.
Good interpersonal and communication (written and ver-
bal) skills. Accuracy and attention to detail. Ability to work
independently, handle pressure, meet deadlines and main-
tain confidentiality. Medium typing.

Accounts Assistant, GR19 (C5215)
Cornell Information Technologies (Computer Account-
ing)-Endowed
Minimum Biweekly Salary: $510.90
Create and maintain computer accounts for several main-
frame systems. Coordinate billing system invoicing; main-
tain files; assist students/faculty with computer access and
general information at public counter; provide administra-
tive support
Requirements: Associate's or equivalent in data process-
ing facility. Coursework in accounting helpful. Minimum 2
years experience working in automated office. Ability to
spend long hours working with the public. Must function
well as part of a team. Knowledge of Cornell accounting
system. IBM mainframe systems and Apple Mac preferred.
Medium typing.

Accounts Assistant, GR19 (C5138)
A.R. Mann Library-Statutory
Minimum Biweekly Salary: $510.90
Handle all income, disbursements and purchasing (other
than acquisitions) for a budget of over $2 million. Respon-
sible for all aspects of equipment inventory; handle cash
pickups, record keeping and statistics for a coin-operated
Photocopy system.
Requirements: Associate's in accounting/business or
equivalent experience and/or training desirable. Minimum

2 years related experience. Attention to detail and strong
organizational skills essential. Familiarity with Lotus 1-2-3,
dBase or other PC based software desirable. Medium typ-
ing.

Administrative Aide, GR19 (C5308)
Summer Session-Endowed
Minimum Biweekly Salary: $534.30
Provide secretarial and accounting support including the
typing of faculty letters of understanding, appointment
forms, accounts payable, journal vouchers and other cor-
respondence; update and maintain faculty and accounting
databases.
Requirements: Associate's or equivalent experience
preferred. Minimum 2 years secretarial experience re-
quired. Excellent typing skills necessary. Ability to use an
IBM PC with WordPerfect and Lotus 1 -2-3 required. Knowl-
edge of Dbase preferred. Medium typing.

Editorial Assistant, GR19 (C5309)
Nutritional Sciences/CFNPP-Statutory
Minimum Biweekly Salary: $510.90
Editing, word processing and desktop publishing of all
manuscripts produced in Ithaca office.
Requirements: Associates or equivalent required. Mini-
mum 2 years related experience desired. Excellent knowl-
edge of WordPerfect and strong computer background.
Excellent written communication skills, editing, proofread-
ing. Understanding of technical terms and issues pertain-
ing to nutrition and economic analysis. Written knowledge
of Spanish or French helpful. Heavy typing. Send cover
letter and resume to Esther Smith by February 10.

Office Assistant, GR19 (C5311, C5312)
University Press-Endowed
Minimum Biweekly Salary: $510.90
Work with accounts receivable; take phone orders; handle
customer service questions; edit prepaid orders; work with
convention orders; open and sort mail; type correspon-
dence. Other duties as assigned.
Requirements: High School diploma or equivalent.
Associates desirable. Minimum 2 years related office
experience. Experience with computers and various soft-
ware/spreadsheet packages. Medium typing.

LC Cataloger, GR20 (C5132)
NYSSILR-M.P. Catherwood Library-Statutory
Minimum Biweekly Salary: $534.30
Catalog serials with Cornell, Library of Congress (LC), or
member copy using NOTIS/RLIN; maintain shelf list, NOTIS--
RLIN databases, and card catalog; assist in training and
supervision of processing assistant(s).
Requirements: Associates preferred or equivalent expe-
rience or training with two or more years of relevant
technical services experience. Knowledge of AACR2, LC
classification and subject headings, and MARC II commu-
nications format. Experience with computer searching and
inputting, cataloging procedures and familiarity with NO-
TIS/RLIN. Absolute accuracy. Ability to handle details with,
discretion and judgment. Social sciences background
helpful. Medium typing.

Senior Searcher, GR20 (C3314)
Mann Library-Statutory
Minimum Biweekly Salary: $534.30
Coordinate monographic searching for Collection Devel-
opment Division. Responsible for gift processing. Sort and
refer mail, maintain publisher catalogs and write letters of
inquiry. Supervise student assistants and collection evalu-
ation projects staff. Assist with projects as assigned. Mon-
day-Thursday, 8-5: Friday, 8-4.
Requirements: BA or equivalent. Experience with biblio-
graphic searching highly desirable; RLIN experience
desirable. Able to plan and direct several activities at the
same time. Microcomputers word processing highly desir-
able. Effective written/oral communication skills essential.
Medium typing.

Office Professionals Part-Time

Special Collections Assistant, GR18 (C3207)
Veterinary Library-Statutory
Minimum full-time equivalent: $487.50
Maintain daily operation of AV Learning Resource Center.
Answer questions, assist students and other users in
locating programs, operating equipment, facility use. Hire,
train and supervise student assistants, catalogue organi-
zation and maintain media
collection; resolve equipment problems.
Requirements: Associate's or equivalent preferred.
Minimum 1 year experience (or demonstrated aptitude)
with AV media. Public service commitment essential.
Work well with variety of people. Excellent interpersonal
and communication skills. Able to organize and perform
detailed work. Experience with micros desirable. Light
typing.

Night Supervisor, GR18 (C5305)
Engineering Library-Endowed
Minimum full-time equivalent: $487.50
Oversee all circulation/reserve functions during evening
and weekend hours including providing reference assis-
tance and being responsible for building security. Specific
duties include supervising student staff; charging/discharg-
ing library material; interpreting policies to users; resolving
file and usage disputes and other circulation/reserve activ-
ites. 20 hours per week; 25 hours per week through May
1989.
Requirements: High School diploma or equivalent. 2
years college coursework desired. Minimum 1 year related
public-service experience. Strong interpersonal and
communication skills effectively dealing with public. Expe-
rience overseeing students.
Light typing.

Senior Department Assistant, GR18 (C4118)
Olin Library-Endowed

Minimum full-time equivalent: $487.50
Under general supervision of department head and 6
reference librarians, provide wide range of secretarial and
office management services in support of reference and
instructional functions. Type and format bibliographies,
instructional materials, reports, etc. Distribute mail; order
supplies: manage office files; answer phone, calculate
statistics. 20 hours per week.
Requirements: Associate's or equivalent preferred.
Minimum 1 year related experience. Excellent word proc-
essing and typing skills. Able to manage variable workload
and work well under pressure. Strong interpersonal skills.
Medium typing.

Senior Records Assistant, GR18 (C5116)
Catalog Management-CUL-Endowed
Minimum full-time equivalent: $487.50
Responsible for retrospective conversion of catalog copy
including searching, deriving and tagging machine-read-
able records in- various on-line databases; revise and
update machine-readable records and shelf lists cards. 20
hours per week. Until September 30, 1991.
Requirements: High School diploma. 2 years of co lege
or equivalent preferred Minimum 1 year related experi-
ence. Ability to do detailed work accurately; working
knowledge of NOTIS and RLIN cataloging systems and the
US MARC format for Bibliographic Data desirable. Medium
typing.

Senior Records Assistant, GR18 (C5101)
Olin Library-Endowed
Minimum full-time equivalent: $487.50
l-'esponsible for verifying and validating name, subject and
series auth -riiy headings, correcting machine-readable
bibliographic and authority records, pre-input searching
and inputting. 20 hours per week. 12 month term appoint-
ment.
Requirements: Associate's degree, 2 years of college or
equivalent preferred. Ability to do detailed work accurately.
Working knowledge of NOTIS and RLIN cataloging sys-
tems and the US MARC bibliographic and authorities
formats desirable. Medium typing.

Night Supervisor, GR18 (C5108)
Fine Arts Library-Endowed
Minimum full-time equivalent: $487.50
Supervise all circulation/rest"ve activities during evening
hours; during summer assist >vith various circulation/re-
serve activities. Sunday-Thursaay, 7 p.m-11 p.m.; vaca-
tion/summer. Monday-Friday. 1-5.
Requirements: High School diploma. Associate's degree
or equivalent preferred. Minimum 1 year related experi-
ence. Strong interpersonal, organizational and communi-
cation skills Experience supervising students. Library
experience highly desirable. Light typing.

Secretary, GR19 (C5208)
Center for Environmental Research-Endowed
Minimum full-time equivalent: $510.90
Provide secretarial and administrative support to Director
and technical staff of the Global Environment Program of
CER. Respond to correspondence and telephone inquir-
ies; maintain library and program files; travel, conference
arrangements; word processing. Monday-Friday, 8 a.m-
12 p.m.
Requirements: Associate's required. Minimum 2 years
experience with computer systems, Macintosh in particu-
lar. Skilled word processor. Medium typing.

Administrative Aide, GR20 (C5203)
Center for Environmental Research-Endowed
Minimum full-time equivalent: $534.30
Provide administrative support to Director of CER and his
Executive Staff Assistant. Compose correspondence on
behalf of Director; develop and monitor agenda for visiting
scientists and officials; editorial tasks as assigned; word
processing; filing; answer phone. Monday-Friday, 8 a.m.-
12 p.m.
Requirements: Associate's or equivalent experience
required. Minimum 2-3 years experience. Excellent inter-
personal and organizational skills. Capable of independent
decision making. Knowledge of Macintosh computer and
word processing. Medium typing.

Office Professionals Temporary

In addition to posted positions, temporary opportunities
occur in many occupational areas, including secretarial,
word processing, accounting, and office administration. All
individuals are encouraged to apply; experienced appli-
cants with a typing speed of 45-60 wpm, knowledge of IBM-
PC Word Perfect software and Macintosh word processing
are in particular demand. Call Laurie Worsen at (607) 255-
2192 or 255-7422 for more information.

Office Assistant (S5202)
Cornell Abroad-Endowed
Act as receptionist; screen calls, greet visitors, schedule
appointments, give handouts, arrange meetings, handle
in-coming inquiries to department, order supplies, prepare
vouchersand other duties asassigned. Monday-Friday, 10
a.m.-3 p.m.
Requirements: High School diploma or equivalent. Mini-
mum 1 year office experience. Excellent oral and written
communication skills; ability to work independently; com-
puter experience (Mac) and good interaction with public.
Medium typing. Call Laurie Worsell at 255-2192.

Secretary (S5210)
Dean of Students
Provide receptionist support to Greek Life Area. Schedule
meetings; organize and maintain budget balance, type,
copy, coordinate mailings.
Requirements: High School diploma or equivalent.
Medium typing (45-60 wpm). Minimum one year office
experience. Good communication skills, strong organiza-
tional skills, able to work with little supervision. Mature

individual needed. IBM PC experience desirable but not
necessary. Part-time, Monday-Friday, 12p.m.-5p.m.,until
May 1989. Call Laurie Worsell at 255-2192.

Secretary (S5211)
Human Development and Family Studies
Assist faculty and staff of a research and intervention
project. Answer phone, prepare daily correspondence,
manuscripts, program materials, prepare mailings, file,
arrange appointments. Other duties as assigned.
Requirements: High School diploma or equivalent. Mini-
mum 1 year office experience. Medium typing (45-60
wpm). IBM PC or Macintosh experience desirable. Knowl-
edge of WordPerfect and Microsoft Word desirable. Good
organizational skills. Temporary, part-time for 1 year. Call
Laurie Worsell at 255-2192.

Editorial Assistant (C5131)
Laboratory of Ornithology-Endowed
Assist the Living Bird Quarterly (Lab magazine) staff and
the publication's staff with writing, proofreading, and ed-
iting. Oversee production of TLBQ and slide management.
15 hours per week. Until 5/15/89.
Requirements: BA in English with interest/background in
wildlife biology or BS in wildlife biology with interest/back-
ground in English and writing. Proofreading, editing and
writing skills required. Ability to pay attention to details.,.
Must be dependable. Good communication skills neces-
sary. Ability to work well under pressure and meet dead-
lines. Send cover letter and resume to Laurie Worsell.

Secretary (S5101)
Ag. and Biological Engineering
General secretarial support for Energy Advisory Service to
Industry Program. Type correspondence; handle mail; file;
answer phones; copy. 20 hours per week, flexible. 4-6
months
Requirements: High School diploma or equivalent. Mini-
mum 1 year secretarial experience. Computer/word proc-
essing skillsdesirable, preferably with WordPerfect. Medium
typing. Send cover letter and resume to Laurie Worsell.

Secretary (C5121)
Dean's Office, Architecture, Art and Planning
Act as receptionist for Dean's Office Suite; perform pur-
chasing functions for Dean's Unit; screen, document and
process routine building maintenance requests. Maintain
computerized database (e.g. key database) on Macintosh;
distribute keys. Process and distribute petty cash; maintain
and support Hartell Gallery exhibition and meeting sched-
ule. Other duties as assigned.
Requirements: Associate's in business preferred. Mini-
mum 1 -2 years office experience. Cornell experience with
accounting and purchasing preferred. Knowledge of, or
ability to learn quickly, Macintosh personal computer using
word processing, database and spreadsheet software.
Medium typing. Call Laurie Worsell at 255-2192.

Collection Representative (C4720) " *
CU Collection
Phone and written collection of past due receivables.
Process and file records pertaining to collection of past due
receivables.
Requirements: High School diploma or equivalent. Col-
lection experience preferred. Excellent phone and written
communication skills. Familiar with IBM PC essential.
Part-time, temporary; 20-25 hours/we.ek. Monday-Thurs-
day 3 p.m.-8:30 p.m. Send cover letter and resume to
Laurie Worsell.

Secretary (S5306)
Near Eastern Studies
Provide clerical/secretarial support for the department and
Administrative Supervisor. Type correspondence, course-
work, manuscripts; answer phone, file, keep records.
Requirements: High School diploma or equivalent. Mini-
mum one year office experience. Medium typing. Knowl-
edge of IBM PC XT with WordPerfect 5.0 preferred. ADle
to set priorities and work independently. Excellent interper-
sonal and communication skills required. This is a part-
time, temporary position for six months. Monday-Friday,
10 a.m.-4 p.m. Send cover letter and resume to Laurie
Worsell.

General Service
Submit a signed employment application and resumt.
Requests for referral and/or cover letters are not accepted
from external candidates unless specified in the ad. Qua*- *
fled applicants will be invited for a preliminary interview at
our East Hill Plaza office.

Custodian, SO02 (G5308)
Hotel Administration-Endowed
Minimum hourly rate: $5.75
Maintain Statler Hall areas in a high state of sanitation and
cleanliness. Provide other support services as directed by
housekeeping supervisor. Shifts and hours may vary.
Requirements: High School diploma or equivalent.
Housekeeping experience in commercial or industrial
environment desired. Must be service oriented. Able to lift
50 pounds and climb and 8 foot ladder.

Custodian, SO02 (G5301)
Buildings Care-Statutory
Minimum hourly rate: $5.75
Provide general custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday-Thursday, 6
a.m.-2:30 p.m.; Friday 6 a.m.-1:30 p.m.
Requirements: High School diploma or equivalent. Able
to operate a variety of heavy power equipment, lift 50
pounds and climb an 8 foot ladder. Basic reading and
writing skills.
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Nurse Aide, SO03 (GS307)
University Health Services-Endowed
Minimum hourly rate: $6.00
Assist clinicians while examining patients: assist patient in
preparation tor medical examination: clean and stock
examining rooms; prepare solutions. 11:30 p.m.-8 a.m.; 9
months.
Requirements: High School diploma or equivalent. Nurse
Aide/Health Assistant certificate desirable but not required.
Some experience in a health related service or some recent
educational experience in the health field. Strong interper-
sonal and communication skills. Ability to work independ-
ently without supervision in emergency cases.

Group Leader/Small Residences, SO03 (G5304)
Residence Life-Endowed
Minimum hourly rate: $6.00
Responsible for daily coordination of training and assign-
ments of Residence Life Small Residences' custodians.
Thorough knowledge of Residence Life housekeeping
procedures, tools and equipment. Monday-Thursday, 7:30
a.m.-4 p.m.; Friday, 7:30-3 p.m.
Requirements: High School diploma or equivalent.
Knowledge of housekeeping procedures, tools and equip-
ment. Good communication skills. Valid New York State
driver's license and own reliable vehicle for daily transpor-
tation between buildings required. Successful completion
-*f Cornell's Pre-Supervisory Training Workshop preferred.

Tailor, SO04 (G5219)
Statler Hotel-Endowed
Minimum hourly rate: $6.25
Responsible for fining, alteration and repair of all hotel
uniforms; provide repair services for guest articles as
needed; repair hotel linen as necessary. Monday-Friday,
8-4:30 (some weekends).
Requirements: High School diploma or equivalent. Mini-
mum 1-2 years experience in similar position. Strong
working knowledge of sewing machines and alteration
equipment. Ability to alter and repair both male and female
clothing and create uniforms and costumes from basic
measurements. Send cover letter and resume to Esther
Smith.

Animal Attendant, SO04 (T5309)
Animal Science-Statutory
Minimum hourly rate: $6.25
Care for dairy animals, teed, groom, clean, prepare bed-
ding. Administer medication treatments, operate and
maintain farm.
Requirements: High School diploma or equivalent. Class
til driver's license or eligibility. Minimum 1 -2 years farm
experience. Ability to administer intravenous injections
and take btood samples. Pre-employment physical re-
quired. Apply by February 10.

-Mini
Assi

technical

Beverage Restock Handler, SO04 (G5311)
Statler Hotel-Endowed

limum hourly rate: $6.25
ist the Beverage Supervisor and Manager in stocking of

all beverage outlets, functions and guestrooms mini bars.
5 days per week; flexible hours.
Requirements: High School diploma or equivalent. Some
accounting with computer experience helpful. Previous
bartending experience helpful. Familiarity with all types of
alcoholic and non-alcoholic beverages.

University Service Officer, GR02 (G5302, G5303)
Public Safety-Endowed
Minimum hourly: $7.11
Responsible for prevention and detection of criminal be-
havior; external and internal patrol of University property
within assigned area for fire, safety and crime hazards;
enforcement of parking regulations on campus.

Hiring Process
Continued from page 1

In the general services area there is continuous recruitment
for entry positions including food service workers and dish
machine operators. Openings for material handlers, mainte-
nance mechanics, delivery drivers, dairy workers, field assis-
tants, grounds workers, lab assistants and animal attendants are
highly sought by Cornell employees. 1,398 applications were
received last year for the 414 openings.

Does the number of open positions vary during the year?
Yes. Job openings increase dramatically during the summer,

almost doubling the average number at other times of the year.
This is due not only to the large number of temporary seasonal
work assignments available then but also because most turnover
is experienced at the end of the academic year.

Conversely, from November to February there is a dramatic
decline in opportunities with an upswing starting around March
as seasonal jobs become available. Usually in December there is
a hiring freeze which only means that new appointments to the
regular staff are deferred to January. Recruitment does continue
during that time.

I am a current Cornell employee and am interested in a job
transfer. How do I begin? How do I apply for another
position?

Current employees are encouraged to contact Staffing Serv-
ices for a general information and career guidance interview first.
Call Staffing at 5-5226 for an appointment.

Employees may apply for any posted position with an Em-
ployee Transfer Application. Normally, employees interested in
a transfer must have been in their current positions for at least
nine months.

Requirements: High School diploma or equivalent. For-
mal education, training or experience in law enforcement
field preferrred. Satisfactory completion of basic University
Service Officer training. U.S. citizenship; eyesight 20-40
corrected to 20-20; no record of convictions other than
minor traffic infractions. NYSdriver's license; able to obtain
N YS pistol permit within 90 days of employment. Must pass
physical exam.

General Service Off-Campus

Custodian, GR16 (G5306, G5309)
Buildings and Properties-Geneva-Stautory
Minimum Biweekly Salary: $448.50
Custodial duties to maintain assigned areas of buildings
clean and well kept. Duties include trash removal, sweep-
ing, dust mopping, wet mopping, vacuuming and general
cleaning tasks.
Requirements: High School diploma or equivalent. Mini-
mum 3 months job related experience preferred. 50 pound
lifting requirement.

Maintenance Mechanician, GR25 (G5310)
Buildings and Properties-Geneva-Statutory
Minimum Biweekly Salary: $674.68
As a working Foreman, schedule and supervise mainte-
nance and repairs at Central Heating Plant; inventory, and
stocking materials and supplies.
Requirements: High School diploma or equivalent.
Considerable knowledge and work experience in high
pressure steamfitting and boilers, welding, plumbing, water
treatment systems, compressors, pumps and heating
systems with 4-5 years actual experience. Some supervi-
sory experience is necessary. 50 pound lifting require-
ment.

General Service Part-Time

Lab Attendant, SO03 (T5308)
Nutritional Sciences-Statutory
Minimum hourly rate: $6.00
Assist in the operation of the cell culture facility by doing
dishes, preparing liquids and dry goods for sterilization,
autoclaving and decontaminating incubators and laminar
flow work spaces. Responsible for dish wasing and acid-
washing for several biochemistry labs. 20 hours per week;
flexible.
Requirements: High School diploma or equivalent.
Experience as lab dishwasher; able to follow directions well
and organize time and tasks efficiently; should be able to
keepalab clean and well organized. Apply by February 10.

General Service Temporary

In addition to posted positions, temporary opportunities
frequently occur in custodial, food service, dish machine
operation, material handling and other service areas. All
individuals are encouraged to apply. Call Laurie Worsen at
(607) 255-2192 or 255-7422 for more information.

As a prominent research institution, Cornell University has
a diverse need for laboratory, electro/mechanical and
computer support. Individuals with backgrounds in com-
puter science, biology, microbiology, chemistry, animal
husbandry, plant science and medical laboratory tech-
niques are encouraged to apply.

Submit a resume and cover letter for each position, speci-
fying the job title, department and job number. Skills
assessment check lists, available at the Day Hall office, are
a valuable aid when applying for computer or laboratory
related positions.

Technician, GR18 (T5307)
Genetics and Development-Endowed
Minimum Biweekly Salary: 5487.50
Carry out biochemical and molecular biology experiments
including DNA isolation, blotting and sequencing. Perform
animal tissue culture as well as large scale bacterial cul-
ture. Responsible for lab organization and ordering of
supplies.
Requirements: Bachelor's in biology, chemistry or bio-
chemistry. One year experience in a biology or biochem-
istry laboratory. Additional experience highly desirable.
Apply by February 24.

Technician, GR19 (T5203)
Section of Plant Biology-Statutory •
Minimum Biweekly Salary: $510.90
Assist principal investigator involved in biomechanical/
developmental studies of plant tissues and organs. Pri-
mary duties involve computer data entry and analysis;
darkroom/photographic work; experimental design. Two
year grant.
Requirements: Bachelor's with some course work in
engineering, botany or mathematics. Computer literacy
(IBM. Pascal); photography; electrical equipment working
with biological materials (or histology). Apply by March 31.

Technician, GR19 (T5310)
Psychology-Endowed
Minimum Biweekly Salary: $510.90
Prepare electronphysiology experiments; perform small
animal surgery, drafting, photography. Prepare statistics
and other information for paper presentation. Maintain
laboratory. Until 6/30/90. Schedule includes some nights
and weekends.
Requirements: Bachelors or equivalent in biopsychol-
ogy, biology or related field. Minimum 2 years experience
in one or more of the following histology, electrophysiology,
photography, figure drafting and statistical analysis. Apply
by February 10.

Photo Assistant, GR20 (T5304)
Hotel Administration-Endowed
Minimum Biweekly Salary: $534.30
Assemble and digitize approximately 5000 images to be
stored in the relational database known as FABULOUS.
Assist in designing graphics for the PostScript interface
and input numerical data should the need arise. Includes
weekend and evening hours. One-year non-renewable
appointment.
Requirements: Bachelor of Art degree. Graphic Design
desirable. Good amateur or professional photographer
skills required. Experience using digitizing boards and
software preferred. Flexible schedule. Experience using
computers and various software packages required. Ability
to work with minimal supervision. Apply by February 10.

Technician, GR20 (TS311)
Plant Breeding and Biometry-Statutory
Minimum Biweekly Salary: $534.30
Extract DNA, run and blot gels, isolate and screen plasma
clones, radiolabel probes, manage computer data file and
analyze genetic data on computer. Assist in overall main-
tenance of lab including preparing solutions, ordering
supplies and monitoring safety. May involve some super-
vision of graduate students.
Requirements: Bachelor's in biology, genetics, biochem-
istry or related discipline. Minimum 3 years related lab
experience. Apply by February 10.

Research Equipment Technician, GR22 (T5109)
Materials Science and Engineering-Endowed
Minimum Biweekly Salary: $581.09
Design, build and modify experimental set-ups. Perform
experiments and analyze data related to mechanical prop-
erties of materials.
Requirements: Bachelor's degree in the physcial sci-
ences or engineering. Minimum 2-3 years related experi-
ence. Good skills in the design and building of electronic
equipment, and in computer programming. Fundamental
skills in metalworking. Apply by February 10.

Technical Off-Campus

Technician, GR20 (T5303)
Plant Pathology-Statutory; Riverhead, NY
Minimum Biweekly Salary: $534.30
Assist in planning and executing laboratory, greenhouse
and field experiments to determine if fungicide resistance
exists in fungal populations. Participate in development of
disease forecast systems. Assist with vegetable disease
diagnosis. Duties include recording activities and entering
data in Macintosh computer. Until 1/2/92.
Requirements: Bachelor's degree in biological sciences,
driver's license and pesticide applicator's certification.
Minimum 2-3 years experience using analytical equipment,
working with cultures of fungi and bacteria and using
personal computers. Working knowledge of statistics and
experimental design. Apply by February 10.

Technical Temporary

Casual Animal Attendant (T5201)
Small Animal Clinic
Clean cages, feed and water small animals and maintain
hospital cleanliness. Casual weekend and holiday work.
Requirements: High School diploma or equivalent. Apply
as soon as possible.

Technician (T5205)
Entomology
Screen genomic libraries and electrophoretic analysis of
genomic clones. Temporary part- or full-time.
Requirements: Bachelor's in genetics, biochemistry, or
related field. Experience with molecular genetic teai-
niques (i.e., DNA preparation and library screening). Apply
by February 10.

Academic
Research Associate Ill-Molecular Neurotoxicology of
Insecticides
Geneva Experiment Station
Send curriculum vitae, publication list, and names of three
references to Dr. David M. Soderlund, Insecticide Toxicol-
ogy Laboratory, Department of Entomology, New
State Agricultural Experiment Station, Cornell Unive
Geneva. NY 14456. (315)787-2364.

Assistant Professor-Cornell Electron Storage Rii
Physics and Laboratory of Nuclear Studies
Send application and at least 3 letters of recommend;
to Professor Donald Hartill, Newman Laboratory of Nut
Studies, Physics Department, Cornell University, Ith
NY 14853.

Research Associate-Cornell Electron Storage Ri
Laboratory of Nuclear Studies
Send a resume and at least 2 letters of recommend.'
Professor David Rubin, Newman Laboratory, Corni
versity, Ithaca, NY 14853. ~

If desired, transfer requests will be kept confidential until
a later time.

A resume and cover letter specifying the job title, department,
and job number is recommended. If you are considering more
than one position, you must submit a separate application for
each one.

How do individuals who are not employees apply?
External candidates should submit a completed and signed

application form available at 160 Day Hall and East Hill Plaza at
Judd Falls Road. Requests for referral and/or cover letters are not
accepted in the clerical and general service areas unless specified
in the advertisement or posting. Applications will remain active
for four months.

If I present an application for employment or an employee
transfer today, what can I expect? How long does the
process usually take?

This will vary depending upon the category to which you are
applying. Although employment in general is very competitive,
certain positions may stay open for several months and may
remain open up to one year.

You should receive an acknowledgment letter for your mate-
rial within 10 days to 2 weeks. You will be informed at that time
whether your material has been referred to the position(s) for
which you applied.

If the hiring department is interested in speaking with you
they will usually contact you by telephone after the application
deadline has passed. It is recommended that you provide two tele-
phone numbers if you expect to be away from your phone during
business hours. If the department is not interested you will
receive a courtesy letter after the position is filled.

What are my chances as an employee of getting another job
at Cornell?

Half of all open positions are filled by employees, but opportu-
nities vary by the category for which you are applying. For
example, mid- to upper-level clerical and service positions are
generally filled by employees. Entry level clerical and general
services openings are generally filled by external candidates.

Mid- to upper-level administrative/managerial positions are more
often filled by employees than external candidates. However,
there is also considerable variation in how positions are filled
across specific professional fields.

Where can I find information on position vacancies at
Cornell?

Staffing Services is a section of the Office of Human Resources
and serves both departments and applicants - including current
Cornell employees - in the job search and placement process.

Staffing provides information on advertising job openings, ap-
plication referrals, employee transfers, job posting, temporary
help, and testing. Employment applications and employee trans-
fer applications are available at 160 Day Hall or at Staffing's East
Hill Plaza location.

In addition to the weekly postings found under "Job Opportu-
nities" in this publication, advertising of certain positions is done
on local, regional and national levels. Cornell advertises regularly
in the Ithaca Journal on Saturday, Monday and Tuesday with a
display ad and in the Binghamton Press and Syracuse Herald
American Sunday editions. Many positions are also listed in the
Chronicle of Higher Education, Black Issues in Higher Education
and certain trade journals. CUINFO is available to the employees
on campus.

/ am interested in temporary work. What is the process?
There is an on-going need for temporary help in all general

service and clerical areas. Temporary jobs allow individuals to
gain valuable experience, earn a departmental reference and
make money while they seek a regular position at the university.
No fee is charged for this service.

Specific temporary needs include secretarial, word process-
ing, accounting, office support, cashiers, custodial, food service,
dish machine operation and material handling. All applicants
who are not currently employed are encouraged to check the box
on the application form for Temporary Employment. Those with
clerical experience, a typing speed of 45-60 wpm, knowledge of
IBM-PC Word Perfect software or Macintosh word processing are
in particular demand. Call 255-2192 or 255-7422 for more infor-
mation.
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