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Jill Peltzman
NUTRITION PLUS — School of Hotel Administration lecturer Thomas Neuhaus prepares dough at the
Mayer School, across Cayuga Lake from Cornell. Once a week, he talks to his nine students from the
third to eighth grades about the nutritional value of foods, how bacteria work and other topics on
healthy eating. Following his lecture, the children join him in the school kitchen where he cooks a
different dish each week. His two hours of instruction end at noon, just in time for his students to eat
the morning's work. For Christmas, Neuhaus plans to build a gingerbread village at the Mayer School
— complete with locomotives, mountains and snow.

30 NeXT computers to be installed
for undergraduates in Engineering

Cornell will be one of the first institutions to purchase
the much-publicized computers introduced by NeXT Inc.
and will be the first to use the computers in undergraduate
engineering and computer science, according to officials of
the company.

The first 10 of 30 NeXT machines are arriving late this,
month; the remainder, in January.

Cornell engineers and computer scientists have been in-
vestigating the machines for possible use by Cornell during
the past year. They even visited NeXT's factory in Califor-
nia and ran test programs on a sample machine, according to
M. Stuart Lynn, vice president for information technologies.
Lynn is a member of an unpaid advisory board for the com-
pany, as were the director of academic computing, Gordon
Galloway, and Lynn's predecessor, the former vice provost
for computing, Ken King.

Lynn said he recently received a petition signed by 200
students requesting that Cornell purchase NeXT machines.

"We're pleased that we anticipated the demand, and that
we can give students an opportunity to participate in what
appears to be a new level of basic work station computing,"
he said.

"The tradeoff, of course, is that there may be some rough
spots as these new machines are first introduced. We think
the students will understand, and even benefit from the ex-
perience of exploring a new leading-edge technology."

The advanced technology of the NeXT computer was
unveiled in October by company founder Steve Jobs, co-
founder of the Apple Computer.Corp. The NeXT computer
features a high-speed processor, a removable optical disk for
mass data storage, high-resolution graphics, stereo sound
and sophisticated operating system and applications soft-
ware. It sells for $6,500.

The NeXT machines join a huge array of computers in
the College of Engineering, which includes equipment from
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Duo wins bank's first trading contest
A professor and student from the Johnson Graduate

School of Management won a weekend game in foreign
exchange trading against seven other universities at Chase
Manhattan Bank in New York City Nov. 5 and 6.

Seymour Smidt, the Nicholas H. Noyes professor of eco-
nomics and finance, and Andrew Leong, a second-year
M.B.A. student from San Francisco, out traded student-pro-
fessor teams from Carnegie Mellon University. Columbia
University, Dartmouth College, Duke University, the Uni-
versity of Michigan, the University of North Carolina and
the University of Pennsylvania.

For their proficiency in foreign exchange trading, Leong
was awarded a $5,000 scholarship and Smidt received a
$10,000 research grant.

Smidt developed and teaches a course on trading finan-

cial products, including securities, bonds, options, futures
and currencies. Leong, who worked one summer in foreign
exchange trading in Taiwan, is taking Smidt's course.

The Saturday-Sunday competition, named the Chase
Collegiate Challenge, was the first arranged t>y Chase Man-
hattan. It took place in a practice trading room that the bank
uses to train its foreign exchange employees.

The Chase game simulated five days of actual trading.
Each team took customer calls, quoted prices, made markets
and speculated in foreign currencies. Using electronic trad-
ing equipment, each team bought and sold sterling, marks,
yen, U.S. dollars and pesos in rapid transactions. News
bulletins of events that might affect currency values were
flashed on terminal screens all day long.

Continued on page 7

Astronomers here
to receive access
to Hale Telescope

Beginning in 1990, Cornell astronomers will probe the
heavens using the world's premier optical telescope.

Under an agreement signed with the California Institute
of Technology, Cornell astronomers will have one-fourth of
the observing time on the famed 200-inch Hale Telescope at
Palomar Observatory near San Diego, which is owned by
Caltech.

In return, Cornell will provide one-fourth of the operat-
ing costs and will construct new detecting instruments for
the telescope. Cornell's total contribution is expected to be
about $500,000 per year.

Of this amount, about $250,000 will be in the form of
new instruments for the telescope provided by the Depart-
ment of Astronomy, and the remaining operating funds will
come from the department, the Vice President for Research
and Advanced Studies, the College of Arts and Sciences and
private donations.

The 500-ton Hale Telescope, completed in 1949, has led
to astronomical discoveries from quasars to the structure of
distant galaxies that have changed man's view of the heav-
ens. Its 200-inch-diameter mirror makes it the most power-
ful telescope in the United States. Only one telescope in the
world is larger — a six-meter (236-inch) Soviet telescope.

"This agreement assures that the Hale Telescope, among
the greatest scientific instruments ever built, will remain at
the forefront of science," said Caltech President Thomas E.
Everhart.

President Frank H.T. Rhodes said, "We are grateful that
Caltech has offered Cornell astronomers access to the Hale
Telescope. We're also confident that the ingenuity of our
instrument builders will create powerful and useful new de-
vices for the giant of Palomar."

The chairman of Cornell's Astronomy Department, Yer-
vant Terzian, said that "a marvelous new window into the
universe has just opened for Cornell astronomers. . . . The
observations at Palomar, combined with observations made
at Cornell's Arecibo Observatory at radio wavelengths, will
surely increase our understanding of the cosmos."

The Arecibo Radio Observatory in Puerto Rico, which
Cornell operates for the National Science Foundation, is the
world's largest filled-aperrure radio-radar telescope.

Cornell astronomers will receive their observing time at
Palomar Observatory spread over the entire year, including
both light and dark phases of the moon.

Continued on page 7

The dome of the 200-inch Hale Telescope at Caltech's
Palomar Observatory.
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'Cornell Recycles' plan begins on campus Briefs
Four months of study have produced the

university's first formal program for making
better use of waste materials and a paper-
recycling plan that will be implemented in
140 campus buildings.

Having tested various plans in pilot pro-
grams at three campus buildings — Day
Hall, the Humphreys Service Building and
the Space Sciences Building — a task force
found the Space Sciences test most success-
ful and will begin implementing it in all
academic buildings.

Under the "Cornell Recycles" plan, two
containers, labeled "Recyclable" and "Non-
recyclable," will take the place of the all-
purpose waste baskets in offices, class-
rooms, laboratories and other work places.
The larger of the two cans, which are actu-
ally the current waste baskets with new
white stickers, will hold a variety of mixed
office paper that can be recycled.

Recyclable paper that will be collected is
all paper except magazines and books, win-
dow envelopes, carbon paper, soiled paper,
tissues, paper wrappings, food wrappers,
blueprints, paper cups and paper towels.
Those exceptions are listed on the "Recy-
clable Paper" label.

New smaller containers, provided by
Cornell Recycles and labeled with red stick-
ers, will hold all other trash and non-recy-
clable paper.

Department of Buildings Care custodians
in all academic buildings will collect the
"Recyclable" and "Non-recyclable" cans.
Non-recyclable materials will be placed in
dumpsters outside buildings, where garbage
trucks haul trash to landfill dumps. After
custodians collect and empty the mixed of-
fice paper into special containers outside the
buildings, a scrap processor under contract
to the university will haul the paper off
campus. The scrap processor will separate
the mixed paper by type, sell it to a market
for recycling into everything from insula-
tion and cardboard to stationery and greet-
ing cards, and reimburse the university.

The Cornell Recycles plan is an alterna-
tive to "source separation" by color and
type of paper, which was tried in the pilot
program in Day Hall.

"We decided against source separation
for ease of use and better long-term partici-
pation," said Teresa S. Hargett, the materi-
als manager for Maintenance and Service
Operations and one of two staff members
who have been appointed co-directors of
Cornell Recycles by Harold D. Craft Jr., as-
sociate vice president for facilities. The
other is Robert C. Osborn, who is the assis-
tant superintendent for Buildings' Care.
They will be responsible for introducing and
managing Cornell Recycles on campus.

"The task force estimated that half of the
8,000 tons of solid waste generated each
year is recyclable paper," Osbom said. "We
are hoping for at least 50 percent recovery
of our recyclable paper. In other words, our
goal is to recycle 25 percent of Cornell's
8,000 tons generated each year."

"Recycling will bring two financial

Jill Peltzman
Robert Osborn and Teresa Hargett, co-directors of Cornell Recycles, display a
new tilt-truck dumpster for collecting recyclable paper at Space Sciences Building.
They estimate that three of every five bags of Cornell's trash is recyclable paper.

benefits to the university," Hargett ex-
plained. "The money Cornell is paid for
recyclable paper will help offset the cost of
the new containers and other expenses in
setting up the program. And a smaller
amount of trash hauled to landfills will save
'tipping fees' — when they go into effect in
the next year or so — of between $40 and
$110 a ton. That's called cost-avoidance.
The more we recycle, the more we save."

The other two buildings in the recycling
pilot program will be converted to the new
program, and another, the Animal Science
Department's Morrison Hall, joined Cornell
Recycles this month.

"In the past, there has been a very good

voluntary recycling effort in almost every
building on campus," Osborn said. "The
voluntary effort collected as much as 150
tons of recyclable paper a year. Now we
are looking to expand that volume by over
10-fold."

"Many people will play key roles in the
program, including Buildings' Care custodi-
ans, and the building coordinators, who will
communicate with the employees in every
department," Hargett said.

"And, of course, there are the people be-
hind those 10,000 waste baskets. Participa-
tion is the key to making recycling a suc-
cess."

—Roger Segelken

• Film series: The Expanding Cinema pro-
gram at the Johnson Museum will show
works this month and next by Sankofa and
Black Audio Film Collective, media groups
that emerged from the black British arts
movement of the 1980s. The screenings
will be in the museum's lecture room.
"Handsworth Songs," a poetic reflection on
the history of black labor and emigration to
England, will be shown on Nov. 20 at 2
p.m. "The Passion of Remembrance," an
examination of the changes in black con-
sciousness in the '80s, will be shown on
Dec. 4 at 2 p.m. Three shorter films will be
shown on Dec. 11 from 2 p.m. until 4 p.m.
They are "Territories," a documentary of
Afro-American culture in the mass media;
"Dreaming Rivers," an impressionistic re-
flection of a Caribbean woman's move to
England; and "This is not an AIDS Adver-
tisement."

• Shellfish seminar: Robert E. Malouf, di-
rector of the New York Sea Grant Institute
since 1987, will give a seminar on Nov. 29
from 12:20 to 1:10 p.m. at Room 304 of
Fernow Hall covering the major issues and
problems of New York state's marine shell-
fish resources. Malouf held the first Sea
Grant Professorship in New York state at
the State University of New York at Stony
Brook from 1977 until 1987. He also was
president of the National Shellfisheries As-
sociation in 1987.

• Safety shoes: The Lehigh Safety
Shoemobile will be in the south parking lot
at Riley Robb Hall on Nov. 18 from 9 a.m.
to 12:30 p.m. and from 1:30 to 3:30 p.m.
Some employees are eligible to receive de-
partment reimbursement for the purchase of
these safety shoes. Details may be obtained
by phoning Life Safety Services at 255-
3741.

• Breakfast with Rhodes: A limited num-
ber of places are available for students to
sign up for breakfast with President Frank
H.T. Rhodes. His office telephone number
is 255-5201. The breakfasts are held from
7:30 to 8:30 a.m. in the Elmhirst Room of
Willard Straight Hail at various times dur-
ing the year. Reservations are made on a
first-come, first-served basis.

• Meals with Morley: Employees may
sign up for breakfast or lunch with Senior
Vice President James E. Morley Jr. by call-
ing the Office of Human Resources at 255-
3621. The meals will be held each month
during the academic year and will begin on
Nov. 18 with a 7:30 a.m. breakfast at the
Elmhirst Room in Willard Straight Hall.
Other dates and places include a Dec. 16
lunch at the ILR Conference Center and a
Jan. 24 breakfast at Hughes Dining Hall in
the Law School. Other dates will be an-
nounced.
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Swine producers from the Northeast
to learn the latest in nutrition, breeding

About 140 swine producers from
throughout the Northeast will gather to hear
about the latest developments in swine pro-
duction technology at an Advanced Swine
Production School on Dec. 5 and 6 in Mor-
rison Hall.

The program will focus on swine nutri-
tion, breeding, reproduction, economics and
evaluation of live hogs and carcasses, ac-
cording to Tro V. Bui, the coordinator of the
school and a swine specialist in the College
of Agriculture and Life Sciences.

A demonstration of artificial insemina-
tion of swine will be conducted during a
clinic to be held at the Cornell Swine Barn
on Pine Tree Road near campus. The clinic
will start at 3:30 p.m. on Dec. 6.

Topics include:
• Health and management considera-

tions for raising pigs outdoors or indoors.
• Genetic principles and selection of

boars and gilts.
• Induced farrowing and estrus synchro-

nization.
• Trouble-shooting reproductive prob-

lems.
• Management of preweaned and nurs-

ery pigs.
• Ideal characteristics and slaughter

weights of market swine.
• Practical crossbreeding programs and

economic benefits for commercial swine
production.

• Economics of swine production.
The school is sponsored jointly by Cor-

nell Cooperative Extension and the Depart-
ment of Animal Sciences.

— Yong H.Kim

Chronicle schedule for the holidays
The Cornell Chronicle will not publish, on Nov. 24, Thanksgiving Day.
The Chronicle will publish again on Dec. 1, Dec. 8 and Dec. 15, then take a

four-week break and begin publishing in the spring semester on Jan. 19.
Items for the Calendar and other sections of the paper are still due 10 days in

advance.

Homelessness
in America to be
activists' topic

Mitch Snyder and Carol Fen-
nelly, members of the Community
for Creative Non-Violence in Wash-
ington, D.C., will speak on "Home-
lessness in America" in Anabel Tay-
lor Auditorium on Nov. 30 at 8 p.m.

Snyder, who founded the Wash-
ington shelter, has conducted a num-
ber of fasts and lived on the street to
demonstrate against federal housing
policies and homelessness. For six
weeks before the recent presidential
election, Snyder and Fennelly fasted
to draw attention to the nation's
homeless.

Faculty who teach the School of
Hotel Administration's course on
feeding and housing the homeless
and several students and local citi-
zens lived and worked for one week
in Snyder's Washington shelter in
June.

The Southside Community Cen-
ter, 305 South Plain, will give a pub-
lic reception for Snyder and Fen-
nelly from 5 to 6 p.m. before they
speak.



Cornell Chronicle November 17, 1988 3

2 professors' essays chosen for annual anthology
Among the 20 essays included in The Best American

Essays 1988, edited by Pulitzer Prize-winning author Annie
Dillard, are two pieces by members of Cornell's English
Department faculty: Kenneth A. McClane and James
McConkey.

McClane writes about his experience as a reader of po-
etry to prison inmates in "Walls: A Journey to Auburn."
McConkey writes about his own country property and his
tree house in "Heroes Among the Barbarians."

The Best American Essays, inaugurated in 1986, is pub-
lished by Ticknor & Fields, a Houghton Mifflin company.

Below are excerpts of the essays. (Reprinted by permis-
sion of the authors.)

— Mark Eyerly

• Excerpts from "Walls: A Journey to Auburn," first pub-
lished in Community Review.

by Kenneth A. McClane

At first glance, Auburn Correctional Facility calls to
mind a feudal castle or a stone and brick edifice worthy of
Humphrey Bogart or Edward G. Robinson. One readily
envisions prisoners dragging their balls and chains, the late
night prison break, or the lights slowly flickering, presaging
the imminent electrocution. This is the stuff of movies, or
prison lore. Yet for most of us, these images, dispatched out
of Hollywood, are all we shall ever know about the real life
in our nation's prisons. Most of us will certainly not be
sentenced there; few of us will choose one as a place to
visit.

. . . Inmates in these places are not planning breakouts or
prison riots; they are not planning anything. To dream of
escape is to believe that one has something worthy of sal-
vaging; to believe, that is, in the proposition of a self-or-
chestrated future. The prisons I have visited are spirit kill-
ers: the inmates — no matter how smart, capable, or engag-
ing — have little sense of their own inextinguishable worth,
their own human possibility. And this is not by accident.

. . . Inescapably, and with great trepidation, we know that
the inhabitants of our man-made Siberias are our brethren:
indeed, it is this weighty realization, this sense that the mur-
derer we so ruthlessly banish may not eternally quiet the po-
tential murderer within, which so frightens us. For it takes
but a few precious seconds for the mind's knife to become
the hand's weapon. And all of us, at some terrible time,
have walked that narrow footpath between the imagined and
the horrific.

At Auburn, the first thing one confronts is its massive
guard tower, with its rifle-shouldering, no-nonsense officer.
By the time you have noticed him, he has noticed you. For
a minute or so, he looks down at you, looks around you and,
always unsmiling, moves back to his elevation and privacy.
What is so astonishing is that you feel condemned. You
sense in that coldly dismissive gaze, in the backdrop of the
great prison, that Gandhi was right: to think of evil is to act

Jill Peltzman
Kenneth A. McClane outside Auburn Correctional Facility.

evilly. And you feel — and this is essential to the prison's
apparatus — that the common denominator of your human-
ity had been discovered: that you are a writer, or a college
professor, or a dutiful husband is of little significance.
Here, as the guard corroborates, there is no room for roman-
ticism: he's seen your kind before.

However small his quarters, the inmate possesses some-
thing which is his: he can hang something on the wall (pro-
vided he has something to hang) and can, as much as is
humanly possible, leave his mark on his space. For a time,
he does not have to worry about someone else's belongings,
feelings, or privacy — at least while they are in their cells. .
. . In one's cell — for a few precious hours then — one can
safely "watch one's back."

. . . Whatever else a prison does, it demands that one
confront it. If you are a prisoner, it might take you a dozen
years to realize that the life you hope to create requires,
above all else, that it be lived within these walls, for these
walls do not go away. Here, of all the world's places, there

is everything to accept.
For those of us who are visiting — and this, indeed, is

the greatest privilege — our status is in our faces, our move-
ments, our bowels. We know, and we cling to this as we
might to our children, that we shall walk out of here, to-
night, at a certain hour.

And it is just this privilege which both the prisoners and,
to a lesser degree, the guards wish to cost us dear. When we
walked through the corridors, the catcalls, the Baby, you
look beautiful, and I'll kill you . . . were an expression of
lust, anger, and bitterness; but they were also an expression
of our envious ability to put off that which the inmates could
not elude. In our quick, stuttering movements, in our down-
turned faces, in our trying to look courageous we possessed
a vulnerability — and how powerfully, in a different way,
we sensed it — that they could ill afford. Indeed, it was this
flabby indulgence, this possibility for openly embracing fear
(swimming in it, as one might a fur coat), for which they
despised us.

• Excerpts from "Heroes Among the Barbarians," first pub-
lished in Shenandoah.

by James McConkey

. . . During a recent rainsquall, a dead limb dropped upon
the tree house I had built so many years ago, putting a hole
in its Fiberglas roof. While walking the half mile through
the woods to the tree house, carrying a roll of duct tape and
a bucket of roof patch for the repairs, I found myself think-
ing about... the Iran-Contra affair... and a PBS documen-
tary I had watched some weeks earlier that dealt with the
way the populace of any given nation will praise its own
warriors while turning its enemies — its ideological oppo-
nents, its rivals for territory — into abstractions, the better
to kill them.

A decade ago, I would not have thought of . . . sociopo-
litical matters while engaged in such a seemingly nostalgic
task as repairing a tree house I had built with a young son.
I've heard it said that all of us, as we age, tend in our
thinking to replace the concrete or the real (the world of
human relationships) with intellectual or moral abstractions
— not, of course, to murder what has mattered most to us in
the past, but probably as part of our attempt to get a handle
on life during the period of our gradual disengagement from
our identities as parents and workers. In any event, while
balancing on my toes on the tree house's porch railing as I
tried to reach a gouge in the roof I couldn't see, my mind
was less on my task or my personal experiences or even on
the twenty-foot drop to the glen than it was on notions of
possession and hegemony. Initially, my thoughts were on
the Iroquois (whose Confederacy became one of the models
for our Constitution) and their view of a natural cosmos too
sacred to be owned by any nation or mortal. Then I found
myself comparing the long-ago destruction, in my neighbor-
hood, of Iroquois villages and their inhabitants in conflicts
for possession by larger, rival powers, with the current rav-
aging of Nicaraguan villages by our Contras and whatever
"good" Indians could be coerced into the democratic cause.
. . . As for me, I understood only then how fully I had lost
— along with certain other passions with which it no doubt
was connected, as it is throughout our animal kingdom —
the territorial desire, which in mankind alone is typically
justified as spiritual or ideological in nature; and, as a corol-
lary loss, the belief in any possible relationship between
owning and loving or even knowing. But how I had yearned,
at one time, to posses more land, and then just a bit more . . .

These are the sort of abstract things a man of sixty-five is
apt to think about or remember while in the process of ac-
knowledging to himself that he is presently engaged in a

James McConkey in his tree house.

pretty foolish and irresponsible activity — in my case, the
going out without a partner into the woods to teeter upon a
slippery railing in order to patch the roof of an observation
post over territory I no longer would or even could claim as
mine alone, except in a dry and legal sense.

Afterwards, though sitting on the cot in the snug little
room and looking upward at my patch, I was glad to see that
I had successfully sealed the hole. Our children are grown
and either away from home or too occupied with the busi-
ness of life to spend a night in the tree house, but Jean and I
still on occasion do; it is a good feeling to sit here before a
candle in the forest dark, drinking wine until we get drowsy
and a bit tipsy, and then to awake in the morning in the tree

Jill Peltzman

limbs, hearing the twitter of birds and the murmur of water
over stones, and — if we are lucky — seeing a deer or two
walk the trail they have made that goes between the pair of
beeches (and so the deer pass directly beneath our feet!)
before wending down the hill to the creek. The "No Tres-
passing" signs we once posted at the edge of the woods have
long since disappeared, some of them torn down by hunters.
Even if the tree house no longer marks the heart of a private
cosmos, it still overlooks a spot that for personal reasons is
as holy to us as any refuge can be, for adherents of no par-
ticular faith in these final decades of a century that still can't
find the answer to history's persistent and evermore-desper-
ate question.
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CALENDAR
All items for the calendar should

be submitted (typewritten, doable
spaced) by campus mail, ULS. mau or
in person to Chronic)* Calendar,
Cornell News Service, Vfllage Green,
$40 Hanshaw Road, Ithaca, NV
14850,

Notices should be scat to arrive W
days prior to publication and should
Include the name and telephone
number of a person who can be
called If there are questions.

Notices should also include the
$Ubheading of the calendar in which
the item should appear.

DANCE

Cornell Folkdancers
The Cornell community and general public,

including beginners, are welcome to join in
folkdancing. Admission is free.

Nov. 20 and Nov. 27, North Room, Willard
Straight Hall, instruction and requests from 7 to
9:45 p.m. For more information, call Wies van
Leuken: 257-3156.

Israeli Folkdancing
Israeli folkdancing, Nov. 17, 8:30 p.m., Ed-

wards Room, Anabel Taylor Hall.

EXHIBITS

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues, is
open Tuesday through Sunday from 10 a.m. to 5
p.m. Admission is free. Telephone: 255-6464.

"Contemporary Art in Czechoslovakia: Se-
lections from the Jan and Meda Mladek Collec-
tion," featuring the work of 12 Czech artists and
including sculpture, painting, collage and reliefs,
on view through Dec. 23. Artists represented in
the show include Vladimir Janousek, Magdalena
Jetelova, Jiti Kolar, Stanislav Kolibal, Eva
Kmentova, Karel Malich, Jiri Naceradsky, Karel
Nepras, Ladislav Novak, Adriena Simotova,
Otakar Slavik and Ales Vesely.

"Nature Transcribed: The Landscapes and
Still Lifes of David Johnson (1827-1908)," an
exhibition of 40 paintings and eight drawings by
the 19th-century American landscape painter
David Johnson, which will be the first retrospec-
tive exhibition of the artist's work, through Dec.
23.

"Transformations: Louis I. Kahn's Library
Projects," an exhibition of original sketches, of-
fice drawings and photographs exploring the de-
signs of Louis I. Kahn for three self-contained
school libraries, through Dec. 16. The exhibit,
co-sponsored by the School of Architecture, at-
tempts to trace the evolution of Kahn's design
process.

Mann Library
Rare books on the history of lace and tech-

niques of lace making, lace from private collec-
tions, photographs and memorabilia prepared by
the Finger Lakes Lace Guild are on display in
the lobby of Mann Library, Monday-Friday, 8
a.m. to midnight; Saturdays, 10 a.m. to 6 p.m.;
Sundays, 11 a.m. to midnight, through Nov. 28.

FILMS

Films sponsored by Cornell Cinema unless
otherwise noted. An (*) means an admission
charge.

Thursday, 11/17
"Karhak: North Indian Dance," and "Sitara,"

South Asia Program, 5 p.m., L04 Uris Library.
"Don't Start Me To Talking" (1987), directed

by Stevenson Palfi, with John O'Neal, co-spon-
sored by Pentangle and CCPA, shown with "Pi-
ano Players Rarely Ever Play" (1982), directed by
Stevenson Palfi, with Isidore Washington, Profes-
sor Longhair and Allen Toussaint, 8 p.m., Uris.

Jean-Luc Godard's 1988 film, "King Lear,"
based on the play by William
Shakespeare, can be seen tomorrow at
7:30 p.m. in Uris auditorium.

Friday, 11/18
"King Lear" (1988), directed by Jean-Luc

Goddard, with Peter Sellars, Woody Allen, Bur-
gess Meredith and Molly Ringwald, 7:30 p.m.,
Uris.*

"The War At Home" (1980), directed by
Glenn Silber and Barry Alexander Brown, 8 p.m.,
Anabel Taylor.*

"Married To The Mob" (1988), directed by
Jonathan Demme, with Michelle Pfeiffer, Mat-
thew Modine and Dean Stockwell, 9:45 p.m.
Uris.*

Saturday, 11/19
"Married To The Mob," 9:45 p.m., Uris.*
"One Flew Over The Cuckoo's Nest" (1976),

directed by Milos Forman, with Jack Nicholson
and Louise Fletcher, co-sponsored by CCLU, 6:45
p.m., Uris.*

"Coming Home" (1978), directed by Hal
Ashby, with Jane Fonda, Bruce Dern and Jon
Voight, 8 p.m., Anabel Taylor.*

Sunday, 11/20
"Fiddler On The Roof (1971), directed by

Norman Jewison, with Topol, Molly Picon and
Leonard Frey, co-sponsored by the Ithaca Youth
Bureau, 2 p.m., Uris.*

"Handsworth Songs" (1986), directed by
Black Audio Film Collective, co-sponsored by
CCPA, 2 p.m., Johnson Museum.

"2001: A Space Odyssey" (1968), directed by
Stanley Kubrick, with Keir Dullea and Gary
Lockwood, 8 p.m., Uris.*

Monday, 11/21
"The Gods Must Be Crazy" (1980), directed

by Jamie Uyswith, with Marius Weyers, Sandra
Prinsloo and Louw Verwey, co-sponsored by
Camel Breeders, 8 p.m., Uris.*

Tuesday, 11/22
"Peace Has Not Been Made: A Hmong Fam-

ily's Encounter with a Hospital," and "Silk Sa-
rongs and City Streets," Southeast Asia Program,
4:30 p.m., 310 Uris Library.

"A Day On The Grand Canal With The Em-
peror Of China" (1988), directed by Philip Haas,
with David Hockney, shown with "Yellow Earth"
(1984), directed by Chen Kaige, with Xue Bai and
Wang Wuei, 8 p.m., Uris.*

Sunday, 11/27
"The Computer Animation Show," a revue of

work produced during the past five years, co-
sponsored with the Computer Science Under-
graduate Association, 8 p.m., Uris.*

Monday, 11/28
"The Mosquito Coast" (1986), directed by Pe-

ter Weir, with Harrison Ford, Helen Mirren and
River Phoenix, co-sponsored with the Camei
Breeders, 8 p.m., Uris.*

Tuesday, 11/29
"Dance of Tears," SEAP Film Series, 4:30

p.m., 310 Uris Library.
"The Old Well" (1987), directed by Wu

Tianming, with Zhang Yimou, Liang Yujin, Lu
Liping, 8 p.m., Uris.*

Wednesday, 11/30
"Jonah Who Will be 25 in the Year 2000"

(1976), directed by Alain Tanner, with Jean-Luc
Bideau, Myriam Meziere and Miou-Miou, 8 p.m.,
Uris.*

LECTURES

Baker Lecture Series
"Stereochemistry and Mechanism," Jeremy

Knowles, Harvard University, Nov. 17 and Nov.
22, 11:15 a.m., 119 Baker.

Classics
" 'Arma' in Ovid's 'Fasti': Genre, Mannerism

and Augustan Ideology," Stephen Hinds, classical
studies, University of Michigan, Nov. 17, 4:30
p.m., 156 Goldwin Smith Hall.

East Asia Program
"Cartoons and Japanese Popular Culture,"

Sandra Buckley, Japanese literature, McGiU Uni-
versity, Nov. 18, 4:30 p.m., 374 Rockefeller Hall.

"Reassessing America's Japan Policy," Gerald
L. Curtis, director. East Asian Institute and pro-
fessor, political science, Columbia University,
Nov. 21,4 p.m., G-08 Uris Hall.

"The Nationalist Government and the Mod-
ernization of the Chinese Economy," Cheng Lin-
sun, researcher, Shanghai Academy of Social Sci-
ences: visiting scholar. Program for Distinguished
Visitors, The Committee on Scholarly Communi-
cation, People's Republic of China, Nov. 22, 4:30
p.m., 153 Uris Hall.

Ecology & Systematics
"Ontogeny and Phylogeny of the Lateral Line

System," Jackie Webb, neurobiology. University
of California, San Diego and Scripps Institution of
Oceanography, Nov. 18, 12:30 p.m., 206A Stim-
son Hall.

Hillel
"From "Kike' to 'Jap': How Misogyny, Ra-

cism and Jew-Hating Construct the 'Jewish
American Princess'," Evelyn Torton Beck, Nov.
17, 8 p.m., auditorium, Anabel Taylor Hall.

Hotel Administration
"Homeless in America," Mitch Snyder and

Carol Fennelly, Community for Creative Non-
violence, Washington, D.C., Nov. 30, 8 p.m., au-
ditorium, Anabel Taylor Hall.

Music
"Operatic Madness: A Challenge to Conven-

tion," Ellen Rosand, Rutgers University, Nov. 17,
4:15 p.m., 301 Lincoln Hall. This is a Grout Lec-
ture.

Southeast Asia Program
"The Communist Party of the Philippines Af-

ter 1986," Patricio Abinales, SEAP graduate, gov-
ernment, Nov. 17, 12:20 p.m., 102 West Ave. Ext.

MUSIC

Department of Music
The 18-member Cornell Chamber Ensemble

under the direction of Sonya Monosoff will per-
form Vivaldi's Concerto "Madrilesco" in D Minor
and his Sinfonia in B Minor anc Haydn's Sym-
phony No. 12 in E Major and Symphony No. 46
in B Major, Nov. 17, 8:15 p.m.. Bailey Hall.

Cornell University Symphonic Band under the
direction of Marice Stith will play a variety of
original pieces and arrangements, including
Rossini's "Semiramide," Ives' "March Interolle-
giate," and Charles Hockett's "On the Common."
Assistant conductor Stephan Prock will lead the
audience into the holiday season with Grainger's
"The Sussex Mummers' Christmas Carol," Nov.
19,4 p.m., Bailey Hall.

Cornell Symphony Orchestra conducted by
Edward Murray will perform a program including
three classics of the 20th-century repertoire — Si-
belius" Fifth Symphony, Bartok's Dance Suite
and Mahler's Fifth Symphony — Nov. 19, 8:15
p.m.. Bailey Hall.

Duo-Mediterraneo, comprised of Jannis
Kaimakis and Issam El-Mallah, will present
medieval, Renaissance, Greek and Arabic music
played on instruments from the Mediterranan
region, Nov. 20,4 p.m., Barnes Hall.

The Cornell Chorus directed by Susan Dav-
enny Wyner will present its fall concert, featur-
ing Hungarian songs by Bartok and Kodaly with
guest violinists Meyer Stolov and Rolfe Sokol,
early medieval carols, Palestrina motets and the
first performance of a new work composed for
this chorus and percussion by Cornell composer
Christopher Hopkins, Nov. 20, 8:15 p.m.. Sage
Chapel. Tickets are $2 and are available at the
Lincoln Hall ticket office between 9 a.m. and 1
p.m., the chorus office (255-2324) and at the
door.

Cornell graduate student composers Javier
de la Torre, David Feurzeig, Christopher
Hopkins, Christopher Kaufman, Christopher
Loy, Stephan Prock and Stephen Taylor will
present original compositions Nov. 21, 8:15
p.m., in Barnes Hall.

David Breitman, fortepianist, and Elizabeth
Field, violin, will give a concert of classical so-
natas on period instruments, Nov. 22, 8:15 p.m.,
Barnes Hall. The program will include Mozart's
Sonata in F Major, Haydn's Sonata in C Major
and Beethoven's Sonata in E-flat Major, Op. 31
and Sonata in A Major, Op. 12.

Bailey Hall Series
Spanish pianist Alicia De Larrocha will give

the second concert of the 1988-89 Bailey Hall
Series, tonight at 8:15 p.m. in Bailey Hall. Her
program will include music by Feiix Men-
delssohn, and Books 1JJ and IV from the
"Iberia" suite composed by her compatriot Isaac
Albeniz. Tickets are on sale at Lincoln Hall
ticket office, 9 a.m. to 1 p.m., or by calling 255-
5144.

Bound for Glory
Privateer, tight harmonies on traditional

songs, will perform in three live sets in the
Commons Coffeehouse, 8:30 p.m., 9:30 p.m.
and 11:30 p.m., Nov. 20. Bound for Glory can
be heard from 8 to 11 p.m. on WVBR-FM93.
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READINGS

Novelist Anita Desai will give a reading
sponsored by the English Department, today, 4
p.m., A.D. White House.

"The Evolution of a Writer's Voice," by
Gloria Naylor, author of "The Women of
Brewster Place," "Mama Day" and "Linden
Hills," Nov. 21, 4:30 p.m., Hollis E. Cornell
Auditorium, Goldwin Smith Hall, sponsored by
the Society for the Humanities.
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RELIGION

Sage Chapel
Virginia Mollencott, theologian, William

Patterson College, will deliver the sermon at
Sage Chapel on Nov. 20. Services begin at 11
a.m. Music will be provided by the Sage
Chapel choir, under the direction of Donald
R.M. Paterson.

Catholic
Mass: Every Saturday, 5 p.m., every Sunday,

9:30 and 11 a.m., and 5 p.m., Anabel Taylor
Auditorium.

Daily Masses Monday through Friday, 12:20
p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Every Thursday, 7 p.m.,

Anabel Taylor Founders Room.
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Episcopal (Anglican)
Every Sunday, 5 p.m.,

Chapel.
Anabel Taylor

Friends (Quakers)
Sunday, 10 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan: Young Israel House, 106

West Avenue. Call 272-5810.
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Reform Services: Friday evenings 5:30 p.m.,
Anabel Taylor Chapel.

Conservative/Egalitarian Services: Friday
':30 p.m., Saturday 9:45 a.m., Anabel Taylor
Hall Founders Room.

Orthodox Shabbat Services: Friday evenings,
Young Israel, 106 West Ave. Call 272-5810;
Saturday 9:15 a.m., Edwards Room, Anabel
Taylor Hall.

Korean Church
Every Sunday, 1 p.m. Anabel Taylor Chapel.

Muslim
Sunday through Thursday, 1 p.m., 218 Ana-

"el Taylor Hall. Friday 1 p.m. Anabel Taylor
Edwards Room.

Protestant
Protestant Cooperative Ministry: Every Sun-

day, 11:15 a.m., Anabel Taylor Chapel.
Baptist Campus Ministry (SBC): Every Sat-

I urday, 7 p.m., in the Forum, Anabel Taylor Hall.

Buddhism
Zazen meditation: Tuesdays at 7 p.m. and

Thursdays at 5:10 p.m. in the chapel or the Ed-
wards Room, Anabel Taylor Hall. For more in-
formation or to arrange beginner's instruction,
telephone Ian Dobson: 347-4303.

SEMINARS

rAgronomy
j "The Uptake of Organic Pollutants by Soil:

How Valid a Parameter is K^.?," Uri Mingle-
Srin, agronomy, Nov. 22, 4 p.m., 135 Emerson
Hall.

I "Allelopathic Compounds of Quackgrass,"
| Roger D. Hagin, USDA Plant Protection Unit,
j agronomy, Nov. 29,4 p.m., 135 Emerson Hall.

Applied Mathematics
"Immiscible Two-Phase Flows in Hele-Shaw

Cells," Ekart Meiburg, applied mathematics,
Brown University, Nov. 18, 2:30 p.m., 322 Sage
Hall.

"Direct Methods for the Solution of Sparse
Weighted and Equality Constrained Least
Squares Problems," Jesse L. Barlow, Pennsylva-
nia State University, Nov. 18, 4 p.m., 322 Sage
Hall.

Astronomy
"Origin of Planetary Atmospheres," Tobias

c - Owen, SUNY at Stony Brook, Nov. 17, 4:30
Pm., 105 Space Sciences.

"Fourteen Years of Observing the Binary
^lsar 1913+16," Joe Taylor, Princeton, Nov.
28, 4:30 p.m., auditorium. Rockefeller Hall.

Biochemistry, Molecular &
Cell Biology

"Development in Complex System," Larry
Gold, University of Colorado, Nov. 18, 4:30
Pm., 204 Stocking Hall.

"Ribosomal DNA Binding Proteins of Phy-
sasrum polycephalum" Eileen Epstein, bio-
chemistry, molecular & cell biology, Nov. 21,
12:20 p.m., 125 Riley-Robb.

Biophysics
Title to be announced, Jonathan Widom,

chemistry. University of Illinois, Nov. 30, 4:30
Pm., 700 Clark Hall.

Boyce Thompson Institute
"Measurement of Photosynthetic Light Gra-

dients Within Leaves Using Fiber Optic Micro-
Probes," T.C. Vogelmann, botany, University of

| "yoming, Laramie, Wyo., Nov. 21,2 p.m., au-
] ditorium, Boyce Thompson Institute.

Cognitive Studies
"Possible Mechanisms Underlying a Critical

Period fo - Language Acquisition," Elissa New-
Port, psychology. University of Rochester, Nov.
17, 4:30 p.m., 262 Uris Hall.

Communication
"The Rise of Environmental Journalism: Us-

mg History in Communication Research," Bruce
Lewenstein, communication, Nov. 18, 2:30
P-m., Room 3, 640 Stewart Ave.

Computer Services
(Lunchtime Bytes)

"Cornell University Library's Online Cata-
log," Lynne Personius, assistant director, Cor-
nell Information Technologies, Nov. 17, 12:20
p.m., 100 Caldwell Hall.

Ecology and Systematics
"Complex Adaptations in Multiple-Niche En-

vironments," David Sloan Wilson, biological sci-
ences, SUNY Binghamton, Nov. 22, 4:30 p.m.,
Whittaker Room, A4O9 Corson/Mudd Hall.

"Bat Flight: The Interface Between Ecology
and Motor Control," John W. Hermanson, anat-
omy. Veterinary Medicine, Nov. 30, 4:30 p.m.,
Whittaker Room, A409 Corson/Mudd Hall.

Electrical Engineering
"High Temperature Superconductor Research

at Kodak," John Augustinelli, Eastman Kodak
Co., Rochester, Nov. 22, 4:30 p.m., 219 Phillips
Hall.

"Machine Intelligence Applied to Radar Image
Understanding," A.M. Aull, MFT Lincoln Labora-
tory, Lexington, Mass., Nov. 29, 4:30 p.m., 219
Phillips Hall.

English
"The Concept of 'Forethought' in Classical

and Neo-Classical Tradition," Sanford Budick,
Center for Literary Studies, Hebrew University,
and Butler Professor, SUNY Buffalo, Nov. 21,
4:30 p.m., 156 Goldwin Smith Hall.

Entomology
"Host Selection and Gustatory Chemorecep-

tion in Three Leptinotarsa Species," Janet L.H.
Sperling, University of Alberta, Nov. 21,4 p.m.,
Morison Room, Corson/Mudd Hall.

Floriculture & Ornamental Horticulture
"Renewal Shoots in Cut Rose Production,"

Fred Hulme, doctoral candidate, Nov. 17, 12:15
p.m., 404 Plant Science Bldg.

Food Science & Technology
"Controlled Low Temperature Vacuum Dehy-

dration," Victor A. King, food science, Nov. 22,
4:30 p.m., 204 Stocking Hall.

"Food Engineering at the University of
Toronto," Syed S.H. Rizvi, food science, Nov. 29,
4:30 p.m., 204 Stocking Hall.

Genetics & Development &
Veterinary Medicine

"Biochemical and Molecular Analysis of Pat-
tern Formation in Vertebrate Limbs," Gregor
Eichele, Harvard University, Nov. 28, 4 p.m., 135
Emerson Hall.

Geological Sciences
Title to be announced, Susan McGeary, Uni-

versity of Delaware, Nov. 22, 4:30 p.m., 1120
Snee Hall.

"Petroleum Expulsion from Abnormally-Pres-
sured Fluid Compartments," John Hunt, Woods
Hole Oceanographic Institute, Nov. 29, 4:30 p.m.,
1120 Snee Hall.

Immunology
"Structure and Function of Human Fc Recep-

tors for IgG," Clark Anderson, internal medicine
and physical chemistry, Ohio State University,
Nov. 18, 12:15 p.m., G-3 Vet Research Tower.

International Nutrition
"Diet, Lifestyle and Disease in China," T.

Colin Campbell, division of nutritional sciences,
Nov. 17,12:40 p.m., 200 Savage Hall.

Latin American
"Conservation and Development in Latin

America: Strategies for Survival," Jack Hood
Vaughn, vice president, Conservation Interna-
tional, Washington, D.C., Nov. 18, 12:15 p.m.,
250 Caldwell Hall.

"Campesinos, Trees and Intermediary Organi-
zations: The Roots of Agroforestry in the Domini-
can Republic and Haiti," Beth Floyd, International
Agriculture Program, Nov. 29, 12:15 p.m., 153
Uris Hall.

Mechanical & Aerospace Engineering
"Group Theory and Representation of Me-

chanical Behavior of Materials," Turan Onat,
Yale University, Nov. 22, 4:30 p.m., 282 Grum-
man Hall.

Mechanical & Aerospace
Manufacturing Engineering

"Surviving the Risks of Product Introduction,"
Jack Boehringer, Boehringer Labs, Nov. 17, 4:30
p.m., B14Hollister Hall.

Microbiology
"Molecular Approach to the Pathogenesis of a

Parasitic Disease," Judy Sakanari, pathology. Uni-
versity of California, San Francisco, Nov. 17, 2
p.m., G-3 Vet Research Tower.

'T4 Introns: Genetic Recombination of RNA
and of DNA," Marlene Belfort, NYS Department
of Health, Wadsworth Center Laboratories & Re-
search, Albany, Nov. 17,4:30 p.m., 124 Stocking
Hall.

"Developmental Regulation of Gene Expres-
sions in Trypanosoma Brucei," Stephen Hajduk,
biochemistry. University of Alabama, School of
Medicine & Dentistry, Birmingham, Ala., Nov.
21, noon, G-3 Vet Research Tower.

Natural Resources
"Acoustic Sensing of Bowhead Whales," Chris

Clark, neurobiology & behavior, director of Bio-
acoustics, Laboratory of Ornithology, Nov. 22,
12:20 p.m., 304 Femow Hall.

"Major Issues and Problems of NYS's Marine
Shellfish Resources," Robert Malouf, director.
Sea Grant Institute, Nov. 29, 12:20 p.m., 304 Fer-
now Hall.

Neurobiology & Behavior
"Possible Functions of Transmitter-Controlled

Plateau Potentials in Vertebrate a-Motoneurones,"
Hans Hultborn, Neurophysiological Institute, Uni-
versity of Copenhagen, Nov. 21, 12:30 p.m., Mo-
rison Seminar Room, Corson/Mudd Hall.

Nutrition
"Regulation of Carbohydrate and Lipid Me-

tabolism During the Starved-to-Fed Transition,"
Mary C. Sugden, chemical pathology, London
Hospital Medical School, University of London,
Nov. 21, 4:30 p.m., 100 Savage Hall.

"Mineral Deficiency Problems in Cattle in Ar-
gentina," Carlos Corbellini, vet physiology, Nov.
28, 4:30 p.m., 100 Savage Hall.

Ornithology
"At Play in Nature's Sounds: An Auditory

Travelogue of a Year in the Field," Lang Elliott,
Laboratory of Ornithology, Nov. 21, 7:45 p.m.,
Laboratory of Ornithology, 159 Sapsucker Woods
Rd.

"Shrinking Water and a Thirsty City: The
Story of Mono Lake," Rick Bonney, Laboratory
of Ornithology, Nov. 28, 7:45 p.m.. Laboratory of
Ornithology, 159 Sapsucker Woods Rd.

Peace Studies
"Economic Constraints and External Behavior:

Soviet Involvement in the Third World," Dina
Spechler, University of Indiana, Nov. 17, 12:15
p.m., G-08A Uris Hall.

Pharmacology
"Developmental Metabolism and Kinetics in

the Agricultural Species," Charles R. Short, Lou-
isiana State School of Veterinary Medicine, Nov.
21,4:30 p.m., G-3 Vet Research Tower.

Physiology
"Role of the Insulin-like Growth Factor Gene

Family in Neurite Growth and Synaptogenesis,"
Douglas Ishii, physiology, Colorado State Univer-
sity, Nov. 21, 3 p.m., Hagan Room, Schurman
Hall.

"Development of Receptive Fields and Salt
Responses in Peripheral and Central Taste Neu-
rons of Fetal and Postnatal Sheep," Charlotte Mis-
tretta, oral biology. School of Dentistry, Center
for Human Growth and Development and Center
for Nursing Research, University of Michigan,
Nov. 29,4:30 p.m, G-3 Vet Research Tower.

Plant Biology
"Photosynthesis and Shade Tolerance in Rain

Forest Seedlings," Paul Kriedemann, Adelaide,
Australia, Nov. 18, 11:15 a.m., 404 Plant Science
Bldg.

Plant Breeding
"View From the Chairman's Office," Ronnie

Coffman, plant breeding, Nov. 22, 12:20 p.m.,
135 Emerson Hall.

"Plant Breeding Research at the Geneva Agri-
cultural Experiment Station," Bob Anderson,
plant breeding, Nov. 29, 12:20 p.m., 135 Emerson
Hall.

Plant Pathology
"Genetic Mapping of Cucumber Mosaic Virus

Using Two New York Strains," Marilyn
Roossinck, Nov. 22, 4:30 p.m., 404 Plant Science
Bldg.

"Does Host Resistance Affect the Penetration
Ability of Globodera rostochiensisT Leah Porter,
Nov. 29,4:30 p.m., 404 Plant Science Bldg.

Porno logy/ Vegetable Crops
"Identifying An Appropriate Pruning System

For 'Royalty' Purple Raspberry," Norm Gunder-
sheim, graduate student, pomology, Nov. 17, 4:30
p.m., 404 Plant Science Bldg.

Rural Sociology
"The Two Souths," Thomas A. Lyson, rural

sociology, Nov. 18, 12:15 p.m., 32 Warren Hall.

Society for the Humanities
"Voices of the Holocaust: Gertrud Kolmar,

Nelly Sachs, Else Lasker-Schuler," Harry Zohn,
Germanics, Brandeis University, Nov. 18, 2 p.m.,
Guerlac Room, A.D. White House.

Stability, Transition & Turbulence
"An Experimental Investigation of the Veloc-

ity Field of, and Scalar Dispersion in, the Shear-
less Mixing Layer," S.V. Veeravalli, mechanical
and aerospace engineering, Nov. 29, 1 p.m., 282
Grumman.

Statistics
"How Well Can You Estimate a Bad Den-

sity," Daren B.H. Cline, statistics, Texas A & M
University, Nov. 30, 3:30 p.m., 100 Caldwell
Hall.

Textiles & Apparel
'Textile Flammability," John F. Krasny,

Center for Fire Research, National Bureau of
Standards, Nov. 22, 12:20 p.m., 317 Martha Van
Rensselaer Hall.

Theoretical & Applied Mechanics
"Computers and Mathematics," Moss

Sweedler, mathematics, Nov. 30, 4:30 p.m., 205
Thurston Hall.

Theory Center
"Inferential Computing: Solving Numerical

Problems with Inferential Techniques," Will Mi-
ranker, research mathematician, IBM Research
Division, Nov. 18, 12:30 p.m., 145 Olin Hall.

SPORTS

Thursday, 11/17
Men's Jr. Varsity Hockey, Elmira, at home, 7:30
p.m.

Friday, 11/18
Men's Varsity Hockey, at Clarkson, 7:30 p.m.
Men's Polo, Connecticut, at home, 7:30 p.m.

Saturday, 11/19
Men's Fencing, Cornell Invitational, 8 a.m.
Women's Fencing, Cornell Invitational, 8 a.m.
Women's Hockey, at St. Lawrence, 11 a.m.
Women's Swimming, at Pennsylvania, noon.
Men's Gymnasitcs, at Army, 1:30 p.m.
Men's Swimming, at Pennsylvania, 3:30 p.m.
Men's Varsity Hockey, at St. Lawrence, 7:30
p.m.
Women's'Polo, Connecticut, at home, 8:15 p.m.

Sunday, 11/20
Men's Wrestling (B team), at Shippensburg, 10
a.m.

Wednesday, 11/23
Men's Jr. Varsity Hockey, North Country C.C.,
at home, 2:30 p.m.

Friday, 11/25
Women's Basketball, Bucknell, at home, 7 p.m.

Saturday, 11/26
Men's Swimming, Army, at home, 1 p.m.
Women's Swimming, Army, at home, 4 p.m.
Men's Varsity Basketball, Denison, at home, 7
p.m.
Men's Varsity Hockey, Toronto, at home, 8 p.m.

Saturday, 11/26 - Sunday, 11/27
Men's Jr. Varsity Hockey, Cornell Invitational
Tournament

Monday, 11/28
Men's Varsity Basketball, at Syracuse, 8 p.m.

Tuesday, 11/29
Women's Basketball, at Brockport, 6 p.m.
Men's Varsity Hockey, Colgate, at home 7:30
p.m.

Wednesday, 11/30
Women's Hockey, RTF, at home, 7 p.m.

SYMPOSIA

Society for the Humanities
"Feminist Film Theory and Cultural Cri-

tique," Nov. 18 and 19, Hollis E. Cornell Audi-
torium, Goldwin Smith Hall.

Friday's program: "Male Subjectivity at the
Margins," Kaja Silverman, English, University
of Rochester, 3:30 p.m.; "Some Functions of
Feminist Criticism, or The Scandal of the Mute
Body," Tania Modleski, English, University of
Southern California, 4:30 p.m.

Saturday's program: "Gender or Sexual Dif-
ference: What's In A Name?" Constance Pen-
ley, English, University of Rochester, 9:30 a.m.;

Continued on page 8
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Job Opportunities August 25,1988
Number 44
Office of Human Resources
Cornell University
160 Day Hall
Ithaca, New York 14853-2801

In compliance with the Immigration Ftefoitn and Control Act of 1986, Cornell University Is now required to check the identity and employment eligibility of all new hires.

Effective June 1,1987, if you accept a position, you must show documents on or before your first day of work, that indicate your identity and employment eligibility; for example,
a state issued driver's license and a birth certificate. For more information, contact Staffing Services, 255-5226.

-THANKSGIVING HOLIDAY SCHEDULE:
Requisitions received after noun Thursday.
November 10, through noon on Wednesday,
November 23, will be posted December I, due to
the Thanksgiving Holiday (no Chronicle Thanks-
giving, Thursday November 24).

THE HIRING FREEZE WILL BE DECEM-
BER 1, 1988 THROUGH JANUARY 2, 1989.

-Interviews are conducted by appointment only.

-Send cover letters & resumes to Staffing Ser-
vices, 160 Day Hall, Cornell University, Ithaca.
NY 14853.

-Employment & employee transfer application
forms are available at both Staffing Services
locutions-11.0 Day Hall & East Hill Plaza.

-Requests for referral &/or cover letters are not
accepted unless specified in the ad.

-Cornell University is an Affirmative Action/
Equal Opportunity Employer.

-This listing is also available on < I INK). Ter-
minals are situated in main lobbies of Day Hall
& Gannett Clinic. & the Olin, Mann & II.R
Libraries.

-DEPTS.-Deadline for submission is noon on
Thursday for following week's Job Opportunities.

-Minimum salaries listed are for recruitment
purposes only.

-S-Statutory; ErEndowed

Administrative
and Professional

ASSOCIATE DEAN (PC4407) Graduate
School-E

Report to Grad. Dean & be resp. for coord, of
admin, functions of Grad. School. Counsel &
guidance of grad. students & grad. faculty &
continuing computerization function; assist Dean
in implementation & ongoing review of Grad.
legislation & policy & represent School on cam-
pus & at nat l mtgs.

Req.: PhD plus min. 3 yrs. admin, exp. at
Univ. level pref & understanding of grad. ed.
Exp. w/lBM mainframes & microcomputers
desir. F imiliar w/admin, computing pref. Letter
& resume or call in confidence to Esther Smith
607 255 8081.

DIRECTOR OF PLANNED GIVING
(PA4402) Univ. Development-E

Develop & direct Univ.'s deferred giving &
bequest programs. Work closely w/ Univ. Trust
Office & Counsel Office in completing bequests,
life income agreements, trusts & other deferred
giving opportunities.

Req.: BA/BS. Grad. or prof, degree desir.
Min. 5 yrs. related exp. Knowl. of bequests,
trusts & deferred gifts. Gent, knowl. of institutl.
fund raising. Strong exec, ability. Exc. comm. &
interper. skills. Letter & resume to Cynthia
Smithbower by 12/1.

BUSINESS MANAGER (PA4404) Cornell In-
formation Technologies-E

Manage financial, business & other admin,
operations for Offc. of Information Technolo-
gies. Also resp. for facilities mgmt., personnel &
payroll & contractual matters.

Req.: BA/BS, MBA or equiv. Mm. 5 yrs.
fiscal & gent. mgmt. exp. State & endowed
acctg. & budgeting. Supv. exp. Letter & resume
to Cynthia Smithbower by 12/ 2.

SR. PHOTO SPECIALIST (PT4409) Univ.
Relations/News Service-S

Illustrate by creative photography newsworthy
activities of major research univ. for dissemina-
tion to newspapers, magazines & wire service.

Req.: BA, comm. arts or equiv. 3 5 yrs. wire
srvc., daily newspaper &/or magazine exp. that
encouraged development of creative abilities in
addition to techniques of shooting breaking
news. Knowl. of color & black-&-white photo
tech. Able to operate darkroom fact!. Letter,
resume, tear sheets Sc prints to Judi Baker
ASAP.

DIRECTOR OF DEVELOPMENT (PA440I)
NYSS1LR, Special Programs & Sch. Rels.-S

Create an environ., through an e\t M
strategically-planned
corporations, foundations & t
which will maxim:
support for School. Involves direct < indirect
lund-raising efforts. Serve as principal liaison
between School & Univ. public affairs div. Some
travel nee.

Req.: BA,. BS; ni» levelop-
ment or related field i I exp. prei
interper. & org. skills req 1 ctter & resume to
Cynthia Smithbower by I

RESEARCH SUPPORT SPECIALIST II
(PT4407) Agronomy-S

Mng. daily operations of Agronomy, Cornell
Nutrient Analysis Labs; perform quantitative
analyses of soil, water, plants & other mat!.

Req.: BS in chem. req.; MS pref. Min. 3 yrs.
exp. in wet chemical & instrumental analysis
1 2 yrs. supv. exp. Knowl. of use & prgrmng. of
microcomputers; exc. org. skills. Letter & resume
to judi Baker.

RESEARCH SUPPORT SPECIALIST II
(PT44I3) Agricultural Econornics-S

Design & conduct a contingent valuation sur-
vey of ground water contamination sites in 3
states. Compare results to other measures of cost
of contamination. Evaluate use of such values by
local officials in conduct of risk mgmt. strategies
for groundwater protection. Until 9/5/90.

Req.: MS pref. in economics or natural
resource policy or equiv. 2 3 yrs. related exp. in
survey research methods w/example of prior use.
Working knowl. of ground water hydrology &
public policies & programs for ground water pro-
tection. Letter & resume to Judi Baker ASAP.

TEACHING SUPPORT SPECIALIST II
(PT4418) Biochemistry. Mol. & Cell Bio.-S

Instruct & grade lab students, design & pre-
run new experiments, maintain lab org.. prep,
reagents, order supplies, etc.

Req.: BS in biochem. or closely related field or
equiv. Exp. w various types of electrophoresis &
chromatography, ultracentrifugation, protein pur-
ification, bacterial cell culture & liquid scintilla-
tion counting desir. Previous teaching exp.
helpful. Letter & resume to Judi Baker ASAP.

RESEARCH SUPPORT SPECIALIST I
(PI'41 II, PT4112) Vet. Pathology S

Provide investigative assistance & technol.
support to flow cytometry labs. Plan, execute
experiments, supv. staff, data analysis, etc.

Req.: BS in bio. or phys. sci. MS pref 2 3 yrs
related lab exp. req.; knowl. of techniques related
to flow cytometry & tissue culture. Exc. interper..
comm. & supv. skills. 1 ctter & resume to Judi
Baker ASAP.

TECHNICAL CONSULTANT II (PT3506)
HDFS Family Life Development Ctr.-S

Provide tech. orientation, trng. & support on
use of microcomputers.

Req.: BA in ed. or equiv. exp. 2 3 yrs. exp.
w microcomputers & Mac req. IBM PC highly
desir Working skills must incl. a fifth generation
lang., strong system diagnostics & telecomm.
Some exp. in PASCAL. C or Basic desir. Letter
& resume to Judi Baker.

SR. TECHNICAL CONSULTANT (PT4306)
Academic Computing-E

Provide advanced-level computer consultation
& teaching sves. for mainframe & microcompu-
ter users; help users select approp. software &
configure systems; design, implement & refine
uses of applications software to meet specific &
complex user requirements; evaluate software;
design & leach workshops; write tech. documen-
tation. Assist in formulation of CCS policy for
computing applications. Coord, support activi-
ties w/CCS tech. staff & mgmt., college-level
computing support coordinators, faculty, staff &
administrators.

Req.: BS or equiv. w coursework in comput-
ing or related field. 5 6 yrs. computer systems or
prgrmng. exp. w, considerable expertise using
variety of hardware & software systems & peri-
pherals; 2 3 yrs. teaching exp. In-depth knowl.
of micro & mainframe hardware, software &
networks. Hardware systems should incl. IBM,
VAX, IBM-PC & Mac architectures. Software
should incl. operating systems for supported
machines & applications software incl. database
systems, spreadsheets & WP. Fluent in variety of
communications & file transfer applications. Let-
ter & resume to Judi Baker by 11/ 25.

A P P L I C A T I O N S P R O G R A M M E R /
ANALYST II (PT4202) Summer Session-E

Assist staff in converting to automated daily
operations particularly in custom software. Mng.
purchase & maint. software/hardware.

Req.: BS or equiv. 2 3 yrs. exp. req. Knowl.
of IBM PC & compatible computers, incl. hard-
ware applications software (WordPerfect, Lotus
123, dBase III & others). Exp. in software pro-
duction on IBM PC. Exc. interper. & comm.
skills req. LAN exp. Mac & IBM mainframe
exp. helpful. Letter & resume to Judi Baker
ASAP. Start date 2/89.

RESEARCH SUPPORT SPECIALIST HI
(PT3811) Ctr. for Environmental Research-E

Implement & monitor Solid Waste Combus-
tion Institute's S1.7M Research Awards Pro-
gram. Develop crop fundraising effort & pursue
foundation & addl. governmental support.
Genl admin., support to program incl. writing
tech. & program reports. Monitor budgets.

Req.: BA min., MS engr. or MBA pref. Con-
siderable related exp. incl. 2 yrs. admin, or busn.
exp. w/educati. program. Able to understand &
communicate lech. & scientific issues essential.
Letter & resume to Judi Baker.

ADMIN. MANAGER II (PA4201) Biochemis-
try, Molecular & Cell Bio -F

Assist Chairman w | financial & personnel
mgmt. of large academic section of Colleges of
Ag. & Life Sci., & Arts & Sci. & Div. of Bio.
Sci. Resp. for budgeting, grant mgmt. ($8M),
stall supv. (19 support staff), student support.
(73 PhD grad. students), writing & editing
reports. N1H trng. grant, equip, grants, etc.

Req.: BA/BS w, busn. acctg. emphasis. MA
pref. Min. 4 5 yrs. academic mgmt. exp. Supv.
exp.. federal gram mgmt., budgeting for both
State & Endowed Ix'tler & resume to Cynthia
Smithbower by II 25.

RESEARCH SUPPORT SPECIALIST III
(P 14109) Vet. Path.',

Mng i. Irj lab Sup\
ties: design, execute <\ coord research protocols;
provide tech. assistance; determine equip. &
supply purchases; a.ssist w grant proposals writ-
ing & co-auihonng mantis.

Req : MS in biolog. or p cquiv
Mm. 5 yrs. related lab exp. sin>ugi> pref. l.citei
& resume to Judi Baker ASAP.

Clerical

REGULAR EMPLOYEES Submit employee
transfer application, resume & cover letter.
Career counseling interviews available by appt.
EXTERNAL APPLICANTS Mail employment
application & resume to 160 Day Hall. Inter-
views conducted at Staffing Services, East Hill
Plaza by appt. only. Qualified applicants are
contacted after materials are reviewed.

ACCTS. ASST., GR17 (C44I7) Finance & Bus-
iness Services- E

Accts. payable support; sort, code & extend
vouchers; maintain records of computer docu-
ment processing; match state expenditure docu-
ments to transmittal documents & mail to
Albany; terminal input of vouchers to CU &
Albany.

Req.: H.S. dip. or equiv. Some coursework in
acctg. or equiv. w/1 yr. related exp. Terminal,
clerical & genl offc. exp. helpful. Good org.
skills. Able to work w/ variety of people in public
srvc. setting. Min. Biweekly: $467.98

OFFC. ASST., GR17 (C4408) Photo Service*-!-
Microfilm a variety of irreplaceable libr. mate-

rials that require extremely careful & thoughtful
handling.

Req.: H.S. dip. or equiv. Exp. handling libr.
materials or microforms helpful. Good manual
dexterity & hand-eye coord. Able to concentrate
while sitting for prolonged periods. Min. Bi-
weekly: $467.98

RECEPT./OFF1CE ASST., GRI7 (C4409)
Theatre Arts-F

Act as main recept. Provide clerical support
for dept., both academic & admin.

Req.: H.S. dip. or equiv. Min. 6 months
related work exp. Good org. & comm. skills req.
Knowl. of CU systems & operations highly desir.
Exp. w PC's, Mac. Med. typing. Min. Biweekly:
$467.98

SR. RECORDS ASST.. CiRlK (C4209) Oiin
Library-E

Receive books, process invoices & solve
related problems, primarily on books on unit
orders. Eve. hrs. as requested by supv.

Req.: H.S. dip. or equiv. Min. 1 yr. related
exp. Able to work independ., legible handwrit-
ing, prefer previous libr. exp.; some exp. working
w invoices & w computer. Knowl. of 1 or more
Western European tang. Med. typing. Min.
Biweekly: $487.50

SECRETARY. GRI8 (C4404) Human Service
Studies-S

Provide recept./sec. support lor large dept.
working for 5 7 faculty. Type classwork, reports,
manuscripts, corresp. & vouchers. Answer phone;
distribute mail; arrange travel, libr. reserve lists,
conferences & mtgs.; order texts; make copies;
keep faculty files & calendars.

Req.: H.S. dip. or equiv.; busn. or sec. school
desir. Min. I yr. previous sec. exp. (academic
setting pref.). Mac, IBM PC & Wordperfect
exp. Good interper. & org. skills, machine &
manual transcription skills. Able to work under
pressure. Heavy typing. Min. Biweekly: $487.50

SR. RECORDS ASST., GR 18 (C4414) Catalog
Management / O(in-E

Locate & retrieve in-process rush requested
materials; process added copies & added loca-
tions; receive/ process CU dissertations; resp. for
pre-catalog searching & mgmt. of cataloging
backlogs; provide sec. & admin, support for 2
depts. (Catalog Management & Cataloging).

Req.: H.S. dip. or equiv. 2 yrs. college or
equiv. exp. pref. Previous libr. tech. sves. exp.
desir. Some exp. w/PC's & Wordperfect pro-
gram desir. Working knowl. of RUN &/or
NOT1S systems & US MARC Formats. Good
interper. skills. Some familiarity w/foreign lang.
helpful. Lt. typing. Min. Biweekly: $487.50

OFFICE ASST., GR18 (C44I2) Micros &
Office Systems-E

Work to track & monitor the MOS resale
inventory incl. specialized equip., peripherals &
supplies, for sale to CU community; assist in dis-
tribution, tracking & recordkeeping of all sold
items.

Req.: H.S. dip. or equiv. Min. 1 yr. exp. in
inventory control/materials mgmt. desir. Exc.
org. skills. Exceptional attention to detail &
accuracy req. Familiar w/micros & office equip,
helpful.- Constant lifting of objects not heavier
than 75 lbs. Min. Biweekly: $487.50

SECRETARY, GR 18 (C4402) Theory Center-E
Aei as recept. for CU Natl. Supercomputer

Fac & provide sec. support sves.
Req.: H.S. dip. or equiv. Sec. school pref.

Min. I yr. offc. exp. WP exp., familiar w, com-
puters helpful. Strong interper. & comm. skills.
Med. typing. Min. Biweekly: $487.50

ACCTS. ASST., G R18 (C43O9, C4310) Controller's
Accounting-F.

Provide assistance in maintaining acctg.
records & generating payments. Resp. for finan-
cial data entry into acctg. system & accurate
inputting of large, continuous vol. of data from
sanely of input forms.

Req.: H.S. dip. or equiv Data entry cert
highly desir. Exp. w CU acctg. procedures prel.
Able to work well w( variety of individuals.
Attention to detail, work accurately while meet-
ing a variety of deadlines. Min. 1 yr. data entry
exp. Heavy"typing. Mm. Biweekly: $487.50

ADMIN. AIDE, GRI9 (C4416) Information
Technologies-Net Comm-F

Provide admin, support to Dir.'s ot Network
Comm. & Network Development & approx. (5
professional staff.

Req : A AS in sec. sci. or equiv. Min. I yr.
exp \* microcomputers & WP software Famii-
iai « Cl admin,, acctg. procedures & spread-
sheets. Med. typing. Mm. Biweekly: 1510.90

CONFERENCE SERVICES SIPV., GR20
(C4405) Statler Hotel (

Direct & coord, activities of Conference Ser-
\ ices staff.

Req.: AAS or equiv. Min. 3 yrs. exp". in hospi-
ndustry or equiv. bkgrnd. Strong interper

& comm. skills. Valid NYS driver's lie. req. Med.
typing. Min. Biweekly: $534.30

ADMIN. ASST., GR2! (C43I5) Univ. Praa-E
Under genl supv. & guidelines. & at dir. of

Warehouse Mgr., provide admin, asst. Supv.
Press warehouse 2nd shift; org. & distribute daily
workloads & insure timeliness as employees
receive stock & ship book orders. M-F, 12:30
p.m. 9 p.m.

Req.: H.S. dip. or equiv. Min. 2yrs coord, or
work-related equiv. exp. Prior exp. working in
publishing warehouse environ, helpful. Strong
comm., org. & interper. skills. Some supv. skills.
Min. Biweekly: $557.70

PERSONNEL ASST., GR2I (C43I6) Finance
& Business Svcs.-S

Perform counseling, acctg. & clerical functions
in Optional Retirement Plan (ORP) & Tax-
Deferred Plans.

Req.: AAS &/or equiv.; min. 2 yrs. employee
benefits exp., pref. CU. Good org., interper. &
comm. skills. Math aptitude. Familiar w/com-
puters & acctg. procedures desir. Exc. (oral; writ-
ten) comm., phone & public relations skills. Lt.
typing. Min. Biweekly: $557.70

ADMINISTRATIVE AIDE, GR2I (CO2O3)
Internal*!. Agriculture Program-S

Provide admin, sec. support to Dir. & Assoc.
Dir.

Req.: AAS or equiv. Min. 2 3 yrs. related
trng., exp. Familiar w computer programs. Able
to communicate effectively (oral written). Exc.
interper. skills. Strong org. skills. Confidentiality
essential; French or Spanish desir. Some inter-
nail, exp. pref. Able to set priorities & work
independ. in complex, active environ. Heavy typ-
ing. Min. Biweekly: $557.70

General Service

REGULAR EMPLOYEES Submit employee
transfer application to Staffing Services, 160 Day
Hall. Interviews conducted by appt. only.
EXTERNAL APPLICANTS Mail employment
application to Staffing Services, 160 Day Hall.
Interviews conducted by appt. only. Qualified
applicants are contacted after materials are
reviewed.

CUSTODIAN, SO02 (G4407) Residence Life-H
Provide gen*l. custodial care of bldgs. &

grounds in assigned area. Mon.-Thur., 7:30
a.m. 4 p.m.; Fri. 7:30 a.m. 3 p.m.

Req.: H.S. dip. or equiv. Able to operate a
variety of heavy power equip., lift 50 lbs. & climb
an 8 ft. ladder. Basic reading & writing skills.
Daily contact w students. Min. hourly: $5.75

BANQUET CAPTAIN, S004 (G4403) Statler
Hotel-E

Under geni. supv., help supv. & coord, activi-
ties of banquet personnel to provide prompt &
courteous srvc. to guests. Some eves. & wknds.

Req.: H.S. dip. or equiv. Good knowl. of food
& proper types of srvc. Min. 2 yrs. table srvc.
exp. nee. Supv. exp. desir. Good lang. skills.
Detail oriented. Min. hourly: $6.25

BEVERAGE CAPTAlK S004 (G4405) Statler
Hotel- E

Under genl. supv., help supv. & coord activv
ties of beverage personnel to provide prompt &
courteous srvc. to guests. Some eves. & wknds.

Req.: H.S. dip. or equiv. Must be 21 yrs. of
age or older. Min. 2 yrs. bartending exp. Some
supv. exp. pref. Min. hourly: $6.25

COOK. SO09 (G4401) Statler Hotel-E
Oversee production of food serv ce m Banfi's.

Some eves. & wknds.
Req.: AAS in culinary arts pref. Min. 5+ yrs.

in similar position req. Must be familiar w/proper
prep. & presentation of internal!. & domestic
dishes. Proven supv. exp. Letter & resume to
Esther Smith. Min. hourly: $7.84

BANQUET COOK, SO09 (G4208) Statler
Hotel-E

Oversee banquet food production for Hotel &
Conference Ctr. Hrs. flaxible, some eves. &
wknds.

Req.: AAS in culinary arts pref. Min. 3+ yrs.
in similar position req. Familiar w, proper prep,
of internati. & domestic dishes. Proven supv.
exp. Letter & resume to Esther Smith. Min.
hourly: $7.84

HEAD CASHIER, GR18 (G4404) Statler
Hotel-E

Oversee cashiering dept., insure timely & accu-
rate srvc. to guests & timely & accurate recording
of daily sales; control & verify each cash bank
provided to cashiers daily. Some eves. & wknds.

Req.: H.S. dip. or equiv. Min. 2 yrs. related
cashiering exp. Familiar w computerized
cashiering equip, helpful. Min. Biweekly: $487.50

AUDIO VISUAL AIDE, GR20 (G4406) Statler
Hotel-E

Direct & coord, activities of Audio-Visual
Auditorium staffs.

Req.: 2 yr. degree in comm. AV. Min. 2 yrs.
related exp. Good comm. & supv. skills. Med.
typing. Letter & resume to Esther Smith by
M 28. Min. Biweekly: $534.30

STEWARDING SUPV., GR2fl (G44G9) Statler
Hotel I

Oversee all stewarding functions for main kit-
chen, incl. fine dining room, banquets & patio
operations. Some eves. & wknds.

Req.: AAS or equiv. Mm. 2 yrs. exp. in ste-
wardtng or in other tood & beverage dept. w in
similar type oi operations. Strong interper. skills.
proven supv. skills. Min. Biweekly: $534.30

HEAD CONCIERGE, CIR20 (C44J3) Statler
Hotel-E

Manage, train & staff Concierge desk, in hot-
el's main lobby, to provide courteous, personal &
prof. srvc. to guests

Req.: AAS or equiv. Min. 2 yrs. exp. w com-
puter, supv. & hospitality exp. pref. Min.
Biweekly: $534.30

RESTAURANT SERVICE COORD., GR2©
(G4209) Statler Hotel-F

Help Terrace Rest. Mgr. plan, coord., sche-
dule & manage food production & srvc. in club
dining room. Club coffee Hour & room wvc.
Some nights & wknds.

Req.: H.S. dip. or equiv. & 3 yrs. exp, in
quantity food production & cafeteria srvc. req.
AAS in restaurant mgmt. or culinary arts pref.
Min. 3 yrs. exp. in quantity food production &
cafeteria srvc. req. Med. typing. Letter & resume
to Esther Smith. Min. Biweekly: $534.30

MAITRED, GR20 (C4304) Statler Hotel-E
Help Banffs Mgr. schedule, coord. & manage

waitstaff to insure that proper etiquette & srvc. is
maintained. Hrs. flex.; some eves. & wknds.

Req.: H.S. dip. or equiv.; AAS in restaurant
mgmt. pref. Min. 3 yrs. in similar position req.
Must be familiar w/all types of srvc. Letter &
resume to Esther Smith. Min. Biweekly: $534.30

HOUSEKEEPING SUPV., GR20 (C4303) Stat-
ler Hotel-E

Assist Exec. Housekeeper w/supv. of all
housekeeping staff. Oversee cleaning guestrooms,
public spaces, admin, offes. & back-of-the house
areas of hotel. Resp. for daily inspection of all

guestrooms. Hrs. Hex.; some eves. & wknds.
Req.: H.S. dip. or equiv., basic reading &

writing skills. Min. 3 yrs. exp. pref. in hotel's
housekeeping dept. Supv. exp. pref. letter &
resume to Esther Smith. Min. Biweekly: $534.30

Technical

REGULAH EMPLOYEES: Submit employee
transfer application, resume & letter. EXTER-
NAL APPLICANTS: Mail employment appli-
cation, resume. & list of lab techniques equip.,
or computer software hardware with which you
arc familiar. Submit letter per position, specif)
title, dept. & job number. Interviews conducted
by appt. only. Qualified applicants are contacted
after materials are reviewed. Backgrounds highly
desired: biochem., chem., microbio.. elect., phys-
ics, lie. animal health tech.

TECHNICAL ASST., GR17 (T4414) Ento-
mology-S

Assist in insect rearing, field plot work, lab
experiments, lab maint. i yr.; possible renewal

Req.: H.S. dip. or equiv. Min. 1 yr. related
exp. pref. Exp. rearing insects & plants & exp. in
assisting w/experimental plot work helpful.
Driver's lie. Min. Biweekly: $467.98

ANIMAL TECHNICIAN, GRI8 (T2827) Lab
Animal Svcs.-S

Provide daily animal care, i.e., feed, water &
exercise. Maintain cages, pens & environ.: main-
tain animal records, follow procedures for
animal care & effective equip. & facilit. sanita-
tion. 5 days, wk. inc!. wknds.

Req.: AAS in animal sci. pref. or equiv. exp.
req. 1 2 yrs. exp. desir. Asst. Animal Cert, help-
ful. Must be in good physical condition; lift 50
lbs. Pre-employmem physical req. & all req.
immunization initiated. Apply ASAP. Min.
Biweekly: $487.50

TECHNICIAN. GRI9 (T44II) Plant Path-
ology-S

Conduct pathogen testing in potato plants,
screen populations for disease resistance & main-
tain potato tissue & pathogen culture collections.
Conduct activities in lab & occas. in greenhouse
& field.

Req.: BS bio. sci. or chem. I 2 yrs. lab exp.
Knowl. of testing procedures & tissue culture.
Driver's lie. essential. Apply ASAP. Min. Bi-
weekly: $510.90

TECHNICIAN, GR 19 (T4113) Vet. Pathology-S
Provide tech. support for activities in flow

cytometry lab incl. cell cultures, protein &
nucleic acid analysis.

Req.: BS or equiv. in bio. or phys. sci. Min. 1
yr. related exp. Apply ASAP. Min. Biweekly.
$510.90

TECHNICIAN, GR20 (T4412) Diagnostic
Lab-S

Assist in performing microbiological & immu-
nological tests on specimens to aid in diagnosis of
infections in animals.

Req.: BS w/microbio. or related field. Min.
2 3 yrs. lab exp. Apply ASAP. Min. Biweekly:
$534.30

COMPUTER OPERATOR, GR20 (T4415)
Nuclear Studies-E

Operate computer batch stream at Lab's com-
puter facil.; perform various computer-related
tasks. Mon.-Fri., 1 a.m. 9 a.m.

Req.: AAS in computer related field or equiv.
Min. 2 yrs. related exp. Knowl. of mainframe
operating system. VAX VMS pref.; 6 months
exp. W'computer batch & peripheral operation.
Apply ASAP. Min Biweekly: $534.30

ANIMAL HEALTH TECH., GR20 (T3709)
Vet. Med. Teaching Hosp.-S

Assist, supv. & advise Sr. students, AHT ex-
terns & staff on proper procedures & treatments
for all aspects of animal health care for clinical
patients.

Req.: AAS in animal health tech.; licensed
animal health tech. 2 3 yrs. exp. w small anim-
als. Able to lift 100 lbs. w assistance. Min.
Biweekly: $534.30

TECHNICIAN, GR20 (14314) Clinical Sci.-S
Provide tech. support for researchers in

immunoiogica! lab. Prep, tissue culture & bacte-
riological media, buffers & other precisely formu-
lated reagents. Familiar w handling techniques
for cows & common lab animals to extent thai
milk & blood samples can be obtained.

Req.: BS or equiv. in bio. Min. 2 3 yrs.
related exp. in microbio. techniques. Exp. han-
dling lab animals & knowl. of lab procedures.
Apply by II 25. Mm. Biweekly: $534.30

LAB TECHNICIAN, GR21 (T4209) Vet. Med-
ical leaching Hosp.-S

Perform diagnostic test in hematology, cytol-
ogy, coprology, urinalysis, chemistry7 & immu-
nology. Operate & maintain equip. Participate in
"on-call" for off-hrs. & holidays. Use computer
for specimen accession, data entry & info, retrie-
val. M-F, 3 11 p.m.

Req.: AAS in med. tech. req.; BS; ASCPcert.
pref. Min. 2 yrs. clinical lab exp. req. Apply-
ASAP. Min. Biweekly: $557.70

RADIOLOGICAL CONTROL TECH. I, GR22
(T4205) Environmental Health-E

Maintain ongoing programs involving radio-
active waste & central receiving of radioactive
materials.

Req.: AAS plus course work in math & sci.
desir. Valid NYS driver's lie. req., good driving
record essential. 2 yrs. lab exp. &/or exp. w. ra-
dioactive material desir. Apply ASAP. Min.
Biweekly: $581.09

RESEARCH TECH., GR22 (T44I6) Ag. &
Biological Engineering-S

Set up & conduct experiments w/Nutrient
Film Technique & anaerobic digestion of bio-
mass. Lab analyses, maintain time schedules,
input data into computers & assist in writing
tech. programs.

Continued on page 7
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Foreign Language and Area Studies
Fellowships: Applications for 1989-90 are
available in the Fellowships and Financial
Aid Office, Sage Graduate Center. Applica-
tion deadline in Jan. 20.

Conference Travel Grants: Funds to
help with travel expenses are available to
registered graduate students invited to pres-
ent papers or posters at professional confer-
ences and meetings. Applications due at
Fellowships and Financial Aid Office, Sage
Graduate Center, by Dec. 1 for January con-
ferences (note change in deadline).

Thesis/Dissertation: All students who
plan to submit a thesis or dissertation for a
January degree should see the adviser in the
Graduate School to ensure that Graduate
School rules are being followed. Bring the
entire document — title page to last page —
weekdays, 8:30 a.m. to noon or 1:30 to 4
p.m., to Sage Graduate Center.

You have only 60 days after passing the
defense in which to submit the thesis/disser-
tation to the Graduate School without a
$100 late-filing penalty. The submission
deadline for a January 1989 degree is Jan.
13.

Spring 1988 registration: Sage Hall
Lounge, Jan. 16 through 20, 8:15 a.m. to
4:15 p.m. Pre-course enrollment forms may
still be left at Sage Graduate Center, but
names will not appear on initial class lists.

N. Y. labor force study foresees
minorities in majority in 2015

By the year 2015, minority groups in
New York state will outnumber whites of
European ancestry, posing new challenges
for improved education and job training, ac-
cording to a study from Cornell and Old
Dominion universities.

The study estimates that non-Hispanic
whites will comprise only 48 percent of
New York's population in the year 2015,
Hispanics will outnumber blacks by the year
2000, and Asians will increase from 4 to 14
percent of the population between 1990 and
2050.

"As for the labor market, the same gen-
eral patterns are anticipated," said one of the
report's authors, Vernon M. Briggs Jr., a
professor in the School of Industrial and
Labor Relations. The other author was
Leon F. Bouvier, adjunct professor of soci-
ology at Old Dominion University in Vir-
ginia.

"Unfortunately, the population groups
that are projected to increase the most are
those that to date have had the greatest diffi-
culties gaining access to training and educa-
tional opportunities," Briggs said. "They
are disproportionately employed in declin-
ing industries and occupations, and they are
located in geographic areas that have the
least prospect for job creation.

"Expanded education, training and re-

training programs are imperative," the re-
port asserts.

The report says that New York state "is
committed to quality public education" but
warns, "Nevertheless, there is growing con-
cern over the quality of that education and
the increasing drop-out rates among Hispan-
ics and blacks."

The study was published by the Popula-
tion Reference Bureau Inc. of Washington
under the title "The Population and Labor
Force of New York: 1990 to 2050."

"As black and Hispanic groups are con-
centrated in the city, both are becoming in-
creasingly isolated in racial, and sometimes
linguistic, enclaves. They are also con-
fronted with rapidly declining economic and
work opportunities," the scholars report.

The report also says that, between 1990
and 2050, the racial composition of New
York state will undergo these changes:

• The number of people of European de-
scent will drop from 12.6 million to 5.2 mil-
lion.

• The black population will double from
2.8 million to 5.7 million.

• The number of Hispanics will increase
from 2.5 million to 8.8 million.

• The number of Asians will rise from
less than 700,000 to more than 3.1 million.

—Albert E.Kaff

Barton Blotter:

Arts College senior
under investigation

The Tompkins County District Attor-
ney's Office is continuing an investigation
of Ronald A. Yunis, 21, of 407 College
Ave., a senior in the College of Arts and
Sciences who was charged by Cornell Pub-
lic Safety on Nov. 9 with burglary, criminal
possession of stolen property and criminal
possession of a knife.

To date, more than $8,000 in stolen com-
puters, VCRs, cameras and other items have
been recovered in the case, according to
Public Safety Lieutenant William G. Boice.
Yunis was arrested in Uris Library by plain-
clothesmen on Nov. 9 in a coordinated op-
eration with Ithaca City Police, Public
Safety and the District Attorney's Office.

A spokesman for the District Attorney's
Office said on Tuesday that grand jury ac-
tion is possible.

Yunis, who is from Teaneck, N.J., is free
on bail. The bail was set at $6,000 cash on
Nov. 10 in a hearing before Town of Ithaca
Justice Merton J. Wallenbeck.

In other activities recorded in the morn-
ing reports of the Department of Public
Safety for the Nov. 7 through 13, there were
13 thefts reported, with losses in cash and
valuables set at $3,608. The thefts included
a $200 bracelet, a $700 bicycle, a $900
moped and laundry worth $509.

continued from page 1

During the light phases, infrared obser-
vations that are unspoiled by moonlight are
typically carried out, while deep space opti-
cal studies of galaxies and quasars typically
occur during the dark phase. The Cornell
observing time will be allocated by a com-
mittee of Cornell astronomers.

Currently serving on the committee are
Associate Professor Steven Beckwith; Asso-
ciate Professor Martha Haynes; Professor
James Houck; Edwin Salpeter, who is the
James Gilbert White Distinguished Profes-
sor in the Physical Sciences; Assistant Pro-
fessor Steven Squyres; and Terzian.

The instruments that Cornell will provide
for the Hale Telescope initially will consist
of highly sensitive infrared detectors. Cor-
nell astronomers, including professors
Houck and Beckwith, have led in develop-
ing infrared instruments for ground- and
space-based telescopes.

Houck participated extensively in the In-
frared Astronomical Satellite project in
1983 that revealed about 250,000 previously
unknown infrared sources in the sky, includ-
ing stars, galaxies and comets. He is also
principal investigator for the infrared spec-
trograph to be flown aboard the Space Infra-
red Telescope Facility (SIRTF), to be
launched in the mid-1990s.

Beckwith also is a member of the SIRTF
team, and with his colleagues has developed
new instruments and conducted infrared ob-

NeXT Computers continued from page 1

servations at numerous observatories around
the world.

The initial instrument provided to Palo-
mar will consist of a mid-infrared spectro-
graph, which will use technology developed
for SIRTF. The detectors will consist of
arrays of infrared-sensitive, arsenic-doped
silicon crystals, cooled to cryogenic tem-
peratures with liquid helium to eliminate
thermal noise.

Infrared light, or heat radiation, has be-
come an important means of viewing the
cosmos. By studying infrared radiation
from space, astronomers can detect stars
being born and dying, forming galaxies,
comets, interstellar dust clouds and the at-
mospheres of planets in our solar system.
"Mid-infrared" radiation, with wavelengths
of about 10 micrometers, occupies the
middle of the infrared spectrum of light.

Among the studies Cornell astronomers
expect to carry out using the 200-inch tele-
scope are:

• The large-scale structure of the uni-
verse as defined by galaxies.

• Energetic quasars that may be powered
by a supermassive black hole.

• Galaxies that emit huge amounts of ra-
diation in the infrared spectrum.

• Planetary nebulae, the envelopes of
gas and dust ejected by dying stars.

• The atmospheres of the outer planets.
— Dennis Meredith

Digital Equipment Corp., Sun Microsystems
Inc., International Business Machines Corp.,
Apple Computer Corp., Xerox Corp. and
American Telephone & Telegraph..

The major use of the 30 Cornell NeXT
machines initially will be in upper-level
undergraduate computer science courses in
such areas as programming languages and
artificial intelligence. The machines also
will be available to other faculty and stu-
dents so they can investigate possible appli-
cations. The machines will be installed in a
special College of Engineering facility in ei-
ther Upson or Carpenter Hall. Demonstra-
tions of the new machines are planned upon
their arrival.

"The Computer Science Department is
the first major user because we feel a re-
sponsibility to take the lead in understand-
ing what new trends in hardware and soft-
ware will be important for the university at
large," said Tim Teitelbaum, associate pro-
fessor of computer science.

He asserted that the computer science
courses represent a reasonable way to use
the machines before all functions are in
place because the courses can concentrate at
first on basic uses involving mainly a ver-
sion of the UNIX operating system, called
MACH, and existing programming lan-
guages such as LISP and C.

However, he also said that the Computer
Science Department is eager to begin teach-

ing the use of NeXT's sophisticated graph-
ics interface software that allows users to
easily operate the computers. The first ma-
chines will be shipped with a preliminary,
or "beta-test," version of that software.

In engineering, the NeXT machines will
provide increased computing power for un-
dergraduate courses and will fill a need for
mid level graphics, according to Christopher
Pottle, associate dean for computing in the
college.

"We have several courses that have a
definite need for graphics, but not for the
high-end graphics power," in the Computer
Aided Design Instructional Facility, he said.

—Dennis Meredith

Trading continued from page1

Leong said: "I had practical experience
as a trader, but Professor Smidt's course
gave a theoretical foundation that made the
different aspects of this work hang together
more coherently.

"I think we won because we focused on
market making as well as speculation, a les-
son the course teaches. Many of the other
teams speculated too heavily, and paid a
real price."

—Albert E.Kaff

Job Opportunities continued from page 6

Req : BS in Ag. Engr. or equiv. 3 4 yrs. exp.
in microbio. & wet chemistry analyses essential.
Major physical exercise req.. operate large trac-
tors & lift equip. As much as 50% of tasks may
be conducted under highly unpleasant condi-
tions. Apply ASAP. Mm. Biweekly. $581.09

CHESS OPERATOR. GR24 (T4I I7 )
CHESS-E

Interact w user groups on tech. & scientific
problems. Implement safety codes. Resp. for
covering CHESS system malfunctions & soft-
ware problems assoc. w/instrument control.
May assist in experimental programs. Some eve.
& wknd. hrs. req.

Req.: BS or equiv. in tech. field such as engr.
or physics. 2 3 yrs. exp. pref. Good mechanical
& lab skills. Prgrmng. exp. pref. Apply ASAP.
Min. Biweekly: $6.19.59

POSTDOCTORAL ASSOC. Boyce Thompson
Institute

Study effects of biological nitrogen fixation in
legumes on herbivorous insects.

Req.: Req. PhD in plant physiology, ento-
mology or related field w/ strong interest &
bkgrnd. in physiological responses of plants to
environ. & insect behavior/nulriti. ecology.
Contact Dr. Patrick Hughes. 607 254 1362.
Min. Starting Salary: $17,000

RESEARCH ASST. Boyce Thompson Institute
Asst. in conducting research in a fungal bio-

chem. lab. Primarily concerned w/section of
developmental mutants of fungal plant pathogen
& analysis of genes expressed during fungal
development. Techniques used incl. prep, of
libraries of genomic DNA, prep, of plasmids &
DNA sequencing. Techniques involve use of
radioisotopes, ultraviolet light, prep, of media,
culture of nonpathogenic fungi & bacteria, use of
organic chemicals.

Req.: BS in bio. or relevant field. Previous
trng. & exp. in biochem., microbio. or cytology
lab helpful. 12 month appt. Contact Dr. R.C.

Staples. 607 254 1251. Min. Starting Salary:
$13,000

Fart Time

FOOD SERVICE WORKER. SO0I (Ci4302)
Dining-E

Set-up, display & serve food &/or beverage.
Check Co-op dining cards for validity & make
sale transactions by cash or credit card. 30
hrs./wk. Shift subject to change.

Req: H.S. dip. or equiv. Knowl. of food prep.
& presentation pref. Good customer relation
skills. Basic reading & computation skills req.
Min. hourly: $5.50

BUILDING ATTENDANT, GRI6 (C43I4)
Olin Library-E

Under dir. of Sr. Evening Supv.. perform libr.
security functions incl. working at exit control
desk & stack control desk. Perfrom variety of
clerical & other duties as assigned. Resp. for
opening, closing & making regular tours of bldg.
S-Th. 8:30 p.m. 12:30 a.m. 20 hrs./wk.

Req.: H.S. dip. or equiv. Familiar w/libraries
desir. Able to work effectively w, variety of peo-
ple. L.t. typing. Min full-time equiv.: $448.50

SR. DEPT. ASST., GRI8 (C4118) Olin l.ibr.-E
Under genl supv. of dept. head & 6 reference

librarians, provide wide range of sec. & offc.
mgmt. svcs. in support of reference & instruct 1
functions. Type & format bibliographies, in-
struct!, materials, reports, etc. Distribute mail:
order supplies: manage offc. files; answer phone,
calculate stats. 20 hrs./wk.

Req.: AAS or equiv. pref. Min. I yr. related
exp. WP skills, desir. Able to manage variable
workload & work well under pressure. Strong
interpcr. skills. Med. typing. Min. full-time

equiv.: $487.50

SPECIAL COLLECTIONS ASST.. GRI8
(C44I5) Wason Collection, Univ. Libraries-E

Oversee operation of Wason Reading Rm.;
maintain CJ K card catalog; work w / other depts.
concerning cataloging, binding & other pro-
cesses; oversee students. 20 hrs./wk.

Req.: H.S. dip. or equiv. AAS or equiv. pref.
either in humanities or social sci. Min. I yr. pre-
vious libr. exp. Knowl. of East Asian collections
operation. Familiar w RLIN CJK helpful. Wil-
lingness to learn NOT1S. Min. full-time equiv.:
$487.50

TECHNICIAN. GR20 (T44I7) Ecology &
Systematics-S

Maintain lab & field program studying ecol-
ogy of marine & freshwater invertebrates. 20
hrs./wk. Will be full-time 1/89.

Req.: BS in bio. or equiv. 2-3 yrs. related
exp. Previous exp. w field techniques & data
analysis pref. Some exp. in cult unrig marine or
freshwater invertebrates & operating an HPLC
useful. Able to travel during summer months
Apply ASAP. Min. full-time equiv.: $534.30

Temporary

Experienced & skilled individuals specifically
interested in temporary work should mail appli-
cation to 160 Day Hall.

RESEARCH EQUIP. TECH. (T44I0) Lab of
Nuclear Studies

Assist w/ assembly, construction & repair of
components for experimental apparatus assoc.
w;accelerator facil., i.e., build, test & repair
mechanical /electrical devices. Install, repair &
maintain vacuum systems & plumbing lines.

Until 5,3/89.
Req.: H.S. dip. or equiv. Courses or exp. in

mechanical/electrical trades nee. Able to use por-
table power & basic shop tools & measuring
instruments. $6/hr. Apply ASAP.

SECRETARY (C4325) Human Service Studies
Type coursework, corresp, & provide genl.

secretarial support for routine offc. functioning.
Distribute mail, run campus errands.

Req.: H.S. dip. or equiv. Heavy typing.
Knowl. of Word perfect essential. Min. I yr. offc.
exp. req. Temp., p/t. 15 20 hrs./wk., until
3/89. Call Laune Worsell at 255 2192.

OFFICE ASST. (C4326) Environmental Health
Provide clercial support to dept. Type, use

computer for data entry, file, do misc. errands on
campus.

Req.: H.S. dip. or equiv. Lt. typing. Some
knowl. of computers. Familiar w/CU campus
helpful. 10 15 hrs./wk. for 6 mos. Call Laurie
Worsell at 255 2192.

SECRETARY (C4004) Restricted Fund Acctg.
Answer phone, type, distribute mail, file. Until

12/23/88.
Req.: H.S. dip. or equiv. Busn./sec. school

desir. Exp. w/IBM-PC & Symphony. Able to
set priorities & work in a complex, active
environ. Strong interper. skills. Heavy typing.
Call Laurie Worsell at 255-2192.

RECEPTIONIST (C42I3) Vet. Medical Teach-
ing Hosp.

Resp. for answering phones for Small Animal
Clinic, scheduling appts., take messages, page
doctors, use good judgement for emergency calls,
dispense genl. info, to public. Mon., Tues.,
Thurs., Fri.,8a.m. 6 p.m. Sat , 8 a.m. 12 noon
(some holidays).

Req.: H.S. dip. or equiv. Basic med. term,
helpful, exc. phone manners, caring attitude
towards animals & people, some familiarity
w computers helpful. Letter & resume to Laurie
Worsell.

COLLECTION REP. (C4206) Endowed Acctg.
Phone & written collection of past due receiv-

ables. Process & file records pertaining to collec-
tion of past due receivables. P-T, 20- 25 hrs./wk.
Mon.-Thurs., 3 8:30 p.m.

Req.: H.S. dip. or equiv. Collection exp. pref.
Exc. phone & written comm. skills. Familiar
w/ IBM PC computer system, essential. Letter &
resume to Laurie Worsell.

SECRETARY (C4208) Agricultural Economics
Provide sec. support for 2 faculty. Type cor-

resp., vouchers, classwork & other materials;
maintain computerized mailing list. 10-20
hrs.' wk.

Req.: H.S. dip. or equiv. Sec. school pref.
Min. 1 yr. exp. Willingness to learn & accept
new resp. as needed. Exp. w/computer/WP
pref. Med. typing.

SECURITY OFFICER (G39O9) Johnson
Museum

Provide security to art museum as needed.
Able to deal w/public, stand for long periods of
time. Previous security exp. helpful. 3 4
days/wk.; 9:45 a.m. 5.15 p.m. Also fill-in for
special events & extra hrs. Temp, for 6 8 wks.

Academic

ASST. PROFESSOR-PLANT PHYSIOLOG-
ICAL ECOLOGY OR TERRESTRIAL ECO-
SYSTEM ECOLOGY Ecology &. Systematics

Contact Brian F. Chabot, Section Ecology &
Systematics, Stimson Hall, Cornell University,
Ithaca, NY 14853.

ASST. PROFESSOR-PLANT POPULATION
BIOLOGY Ecology & Systematics

Contact Richard G. Harrison, Section Ecol-
ogy & Systematics, Stimson Hall. Cornell Uni-
versity, Ithaca, NY 14853.
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Jill Ptlhman
Environmental Safety Technician Tim Roark posts warning signs in S.T.
Olln Laboratory, where an asbestos hazard exists above the ceiling tiles.

Olin Lab occupants warned
of asbestos above ceilings

Occupants of the Chemistry Department's S.T. Olin Laboratory are being
warned not to disturb utility spaces above "drop ceilings" in corridors and certain
offices until asbestos in those spaces is removed.

Asbestos, which is now known to cause cancer, was sprayed on structural steel
as a fire-retardant insulation before the seven-story laboratory was opened in 1971,
according to Wayne Hartz, senior environmental hygienist in the Cornell Environ-
mental Health Office. The asbestos does not pose a health risk to building occu-
pants as long as drop-ceiling tiles are in place, he said.

However, maintenance workers who service the water, gas, ventilation and other
systems in the utility spaces could be exposed to asbestos, so special procedures and
equipment will be required for maintenance work above the drop ceilings. Signs in
corridors warn of the asbestos hazard above the drop ceilings.

"Plans are being developed to remove the asbestos," Olin occupants were told
during informational meetings held this summer by the Environmental Health Of-
fice. "The project will be costly and willrequire planning to limit disruption."

The precautions in Olin Laboratory are part of an ongoing, building-by-building
asbestos survey and remedial program throughout the campus, Hartz noted.

—Roger Segelken

Forum highlights education
in Tompkins County area

Representatives of higher education and
elementary and secondary schools were in
the spotlight last week at the third in a series
of economic development forums held by
Tompkins County Area Development Inc.

About 50 people attended the Nov. 10
forum focusing on what TCAD's executive
director, Michael Stamm, calls "the driving
force of our economy." TCAD is a commu-
nity-supported agency focusing on eco-
nomic and industrial development in the
county. Cornell is among its sponsors.

Noting that Tompkins County routinely
boasts the lowest unemployment rate in
New York state, Stamm said education —
the biggest business in the county — em-
ploys more than 12,000 people here, includ-
ing about 10,000 in higher education.

According to State Labor Department
statistics, about one-quarter of the 42,900
jobs in Tompkins County are in education,
with Cornell accounting nearly 75 percent
of those employed in education.

Eduardo Marti, president of Tompkins
Cortland Community College, said, "The
richness of opportunities in higher educa-
tion makes Tompkins County special and
unique" culturally and economically.

Marti described the community college's
continuing education and training courses
that serve an older, working population, the
transfer programs, and business-oriented
courses that serve local industry.

Matthew Wall, senior vice president at
Ithaca College, said, "Growth has been a
byword" since the college began its move to
the South Hill campus in the mid-1960s.
Enrollment at IC, which is the largest, pri-
vate residential college in t h e state, has
grown from 2,700 in 1965 to 6,100 today.

he noted.
Wall predicted that the recruitment effort

will continue, but he predicted a stable en-
rollment picture as Ithaca College moves
into its second century. The college, which
was founded as the Ithaca Conservatory of
Music, will observe its centennial in 1992.

Cornell Provost Robert Barker described
the university's planning and budgeting
process, which already has resulted in a
freeze on undergraduate enrollment here.

Barker noted that much of Cornell's mis-
sion has not changed since its founding in
1865. "Part of our mission more than a cen-
tury ago was to transfer technology from the
research fields to farmers through extension
and outreach efforts.

"Today, research is the core component
of technology transfer from university labo-
ratories," Barker said, citing various links
among industry, government and education.
"Biotechnology, supercomputers and super-
conductivity are examples of initiatives that
are vital to our success as a nation."

Roy Dexheimer, superintendent of the
Tompkins-Seneca-Tioga Board of Coopera-
tive Educational Services (BOCES), said
elementary and secondary schools face
many of the same problems confronting
higher education.

"Our facilities are outdated, the roofs
leak, electrical and plumbing systems need
replacement. . . asbestos must be removed
. . . and there is a greater emphasis on tech-
nology.

"We must renovate and reconfigure our
buildings to meet changing needs, and to
respond to social issues and parental expec-
tations. This leads to increased operating
costs," Dexheimer said.

Cascadilla Creek footbridge closed
The steel Eddy Dam footbridge that

crosses Cascadilla Creek near the tennis
courts and connects Oak Avenue with the
campus near Grumman Hall has been re-
moved and will be replaced by an arched
span made of pressure-treated lumber, ac-
cording to David I. Stewart, Cornell's direc-
tor of community relations.

Stewart said that the project, which will
cost about $45,000, should be completed in
January.

In the meantime, pedestrians can use the
footbridge from Oak Avenue in College-
town to the south side of the Engineering
Quad, or the Dwyer Dam bridge at Campus
Road and Route 366.

CALENDAR
continued from page 5

"Dirty Stills: Retrospection, Hieroglyphs
and Filmic Phantoms," Tim Murray, English,
Cornell, 10:15 a.m.; "Disputed Territories:
Masculinity and Social Space," Sharon Willis,
fellow, Society for the Humanities, foreign
languages, literatures & linguistics. University
of Rochester, 11:30 a.m.; "Feminist Readings
of Hollywood Conventions," Debra Fried,
English, Cornell, 2 p.m.; "Between Theory
and Practice: A Video Debate," Marilyn
Rivchin, theatre arts, Cornell, 3 p.m. A panel
discussion entitled "Putting Film on the
Couch: Psychoanalysis and Its Alternatives,"
will begin at 4 p.m.

THEATER

"Ain't No Use Goin 'Home, Jodie's Got
Your Gal and Gone - Sayings from The Life
and Writings of Junebug Jabbo Jones - Vol-
ume HI," starring John O'Neal, Nov. 17-19
and 30 and Dec. 1-3 at 8 p.m.. Black Box
Theatre, Center for the Performing Arts, 430
College Ave.

(Please note that the play has been post-
poned from the previously printed schedule.)

Junebug I and II have presented tales span-
ning centuries of African and American folk-
lore. Volume III is a play with music based
on black Americans in the military.

Tickets can be purchased at the center's
box office or by phone at 254-ARTS.
Weeknight performances are $3.50 for stu-
dents and senior citizens, $4.50 for the general
public: weekends are $4.50 and $5.50.

Patricia Reynolds
Actor John O'Neal brings his perform-
ance of Junebug Jabbo Jones to the
Performing Arts Center this weekend.
See the listing for details.

MISC.

Alcoholics Anonymous
Meetings, open to the public, will be held

Monday through Friday, 12:15 p.m. and
Thursday evenings, 9:30 p.m., in Anabel Tay-
lor Hall. For more information, call: 273-
1541.

Camel Breeders
The Camel Breeders, a group interested in

international development, will be host for an
international job conference with representa-
tives from more than 20 agencies working in
international development, Nov. 18 and 19. A
panel discussion on "Careers in International
Development and Relief: Philosophies and
Approaches," moderated by Professor Walt
Coward, director of the international agricul-
ture program at Cornell, will be held on Nov.
18 from 5 to 7 p.m. in room N-207 Martha van
Rensselaer Hall. A job fair will be held Nov.
19 from 10 a.m. to 1 p.m. in room 401 Waren
Hall. For more information call Scott Killough
at 255-2284.

Cornell African Students' Assoc.
The Cornell African Students' Association

will be host for a discussion program on apart-
heid on Nov. 19 from 1 to 4 p.m. in 110 Ives
Hall. The panel will include students Roy
Gentle and Kodjo Busia and professors Lock-
sley Edmondson and Biodun Jeyifo. Also
among the invited speakers are Godfrey
Sithole and Ann Ngutshana, representatives of
the African National Congress from Philadel-
phia and New York City, respectively.

E.A.R.S.
Empathy Assistance Referral Service pro-

vides trained peer counseling. Call 255-EARS
Sunday-Thursday, 3-11 p.m., or walk-in 211
Willard Straight Hall, Friday and Saturday, 6-
10 p.m. All services are free, non-judgmental
and confidential.

Gay Men's Association
The Gay Men's Association holds a discus-

sion meeting each Wednesday from 7:15 to
approx. 9:30 p.m. in Loft II, Willard Straight
Hall. Discussion topics include: coming out to
parents and people on the job, friendships with
heterosexual men, gay parenting, long-term re-
lationships, safe sex, and being gay and reli-
gious. For information, call the Gay, Lesbian
and Bisexual Coalition office, 255-6482.

Hebrew Speaking Club
Hebrew Speaking Club meets Tuesdays,

8:15-9:30 p.m., in G-34 Anabel Taylor Hall.

Hillel
Meeting of Student Struggle for Oppressed

Jewry, Nov. 17, 5 p.m., G-34 Anabel Taylor
Hall.

Student Struggle for Oppressed Jewry
Event, Nov. 20, 5 p.m., 156 Goldwin Smith
Hall.

Topics of Jewish Thought and History:
"Anti-Semitism and the Holocaust," Nov. 21,
8 p.m., 314 Anabel Taylor Hall.

Jewish Life Cycle, "Old Age, Death and
Mourning," Nov. 22, 7:30 p.m., G-18 Anabel
Taylor Hall.

Intramural Bowling
(men, women, co-ed)

Deadline on entries, Dec. 1 at 4 p.m. in the
intramural office, Helen Newman Hall. Entry
fee is $86. Schedules available Jan. 26. Play
begins on Jan. 30, Monday through Thursday
evenings.

Intramural Fencing (foil)
(men, women)

Deadline on entries, Nov. 30 at 4 p.m. in
the intramural office, Helen Newman Hall.
Entry fee is $3 per team. One constitutes a
team, any number of alternates, but only one
will fence.

Writing Workshop
Writing workshop walk-in service: free tu-

torial instruction in writing. Monday-Thurs-
day, 3:30-5:30 p.m. and 7-10 p.m. and Sunday
2-8 p.m., 174 Rockefeller Hall; Sunday-Thurs-
day, 10 p.m.-midnight, 340 Goldwin Smith;
Sunday-Thursday, 8-11 p.m., Noyes Center,
Browsing Library; and Sunday-Thursday, 8-11
p.m., Clara Dickson Hall, Computer Room.
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Stephen Lamb Presented
Dedicated Service

Award for November
Steve Lamb is a research support

specialist II in the New York State
Diagnostic Laboratory of the College of
Veterinary Medicine and has been
employed by Cornell in the laboratory
since 1981. In 1986, he was appointed
supervisor of the endocrinology section of
the diagnostic laboratory.

Steve is a hard-working individual,
constantly concerned with the quality of
services and research data generated by
the endocrinology section which is
responsible for providing diagnostic
endocrinology services for veterinary
practitioners at Cornell and elsewhere
across North America. The section also
provides a radioimmunoassay service for
pharmaceutical companies, toxicology
testing laboratories, and researchers at
Cornell and elsewhere and is involved
with basic and clinical research in animal
endocrinology.

Steve arrives early at the laboratory
and plans job assignments for the staff he
supervises. He leaves the laboratory late
in order to finish the work for the dav. His

overriding goal is to help make the
diagnostic laboratory, particularly the
endocrinology section, better than
similar organizations.

He spends considerable time and effort
when ordering supplies and equipment to
get the best deal and is deeply concerned
with having valid hormone assays and
providing quality test results. He
carefully evaluates and advises personnel
he supervises.

Steve annually organizes a Vet School
hockey team, a diagnostic lab softball
team, and has served as co-captain of the
United Way campaign for the diagnostic
laboratory. He is highly respected by
faculty, staff, and students in the
diagnostic laboratory and College of
Veterinary Medicine for his honesty,
loyalty, humor, intelligence,
dependability, dedication, leadership,
and pleasant personality.

In a sentence, Steve is as dedicated to
his job, his coworkers, and Cornell
University as anyone can be.

We Want You! Learning Web Searches for Mentors
By Gary Cantor
Have you even come across a young

person working diligently on campus
with a technician or tradesperson or
within a Cornell office? Chances are the
youngster may have been a Learning
Web apprentice and his or her supervisor
a "mentor" to help the young person
acquire experience and work skills.

Founded in 1972 by Cornell's Center
for Religion, Ethics and Social Policy, the
Learning Web has been developing and
overseeing the placement of young
people into a broad vocational array of
skilled apprenticeships both within the
Cornell community and in the city of
Ithaca. Through participation in the
Learning Web program, these students
broaden their work experience and career

awareness while learning specific job and
social skills.

The Learning Web has recently
undergone an expansion of staff and
services offered. There is a need for
quality apprenticeship sites and mentors,
which may mean you.

Here's how the program works:
YOUNG persons (aged 13 to 19) are
referred to the Learning Web by parents,
friends, school teachers, guidance
counselors or a case worker from any of
the youth agencies and programs in the
community. There are no eligibility
requirements and no cost to the
participants. All that is required is
•student to have the interest and
motivation to learn a skill or gain work
experience.

Once a student is referred, he or she is

interviewed by a Learning Web staff
member to determine special areas of
interest or need and to discuss potential
vocations. The student may take a series
of field trips or "job shadows" to observe
various working situations before the
youth and staff agree on a vocational
area. Learning Web staff identify a
potential site and mentor and arrange
an interview with the youth and mentor.
If the two feel that they will be able to
work together, a two-week trial match
begins. An apprenticeship usually
consists of two or three days per week, for
a total of six to nine hours per week. In
recent years the Web has enjoyed
cooperation from many Cornell
employees who have served as mentors.
Young persons have worked in a variety

of places on the Cornell campus,
including the North Campus Darkroom,
the Athletic Department, Willard Straight
Theatre, Gannett Clinic, the School of
Engineering, the Architecture School
Slide Library, Statler Inn, the Equine
Research Park and the Department of
Natural Resources. If you would like to
participate in this unique and innovative
program by working with a young
person, please contact the Learning Web
at 255-5026, or stop by the Learning Web
office at 318 Anabel Taylor Hall and
speak with a staff member.

The Learning Web will have a drawing
for a 1988 BMW 325 on December 2. Only
3560 tickets will be sold for a donation of
$100 each. Contact the Learning Web for
more information.

Select Benefits
Select Benefits materials have been

mailed. If you decide to enroll in a
medical care or dependent care
reimbursement account'for the 1989
plan year, return your selection form to
your benefits office before December 15,
1988.

Endowed Health Care
Endowed health open enrollment

materials have also been mailed. If you
want to change options or add
dependents, return your completed
yellow card to Employee Benefits, 130
Day Hall by December 15, 1988.

Annual Hiring Freeze
The annual university hiring freeze

will be December 1. 1988 through
January 2, 1989. Any exceptions to the
hiring freeze must be put in writing to
Manager of Compensation Anita Harris,
Office of Human Resources, Day Hall.

WordPerfect at TC3
Tuesday and Thursday evening

classes for WordPerfect - a three-credit
course - will begin January 25, 1989.
Interested staff members should call
Training and Development at 5-7170 for
information.

Sexual Harassment
in the Workplace

Women and Power
By Jennie Farley
Eleanor Smeal, president and founder

of the Fund for the Feminist Majority and
former national president of the National
Organization for Women (NOW), was
invited to Cornell University because
many members of the community
wanted to hear what this lively and
provocative speaker had to say. The
invitation was extended by the ILR
Extension and Public Service Division;
the Advisory Committee on the Status of
Women at Cornell; Joycelyn R. Hart,
associate vice president for human
relations; and the ILR Women's Caucus.

A long list of Cornell organizations and
departments and community groups
helped make it possible:

ILR Founders Fund
ILR Human Services Administration
ILR Office of Career Services

ILR Cornell Organization for Labor
Action (COLA)

Ithaca Branch, American Association
of University Women (AAUW)

Ithaca Business and Professional
Women's club (BPW)

Johnson Graduate School of
Management Businesswomen's
Association

Sigma Phi fraternity
Tompkins County National

Organization for Women (NOW)
Undergraduate Student Finance

Commission
University Unions Programming

Board
Women's Planning Forum,

Architecture, Art & Planning
Women's Studies Program
Never underestimate the power of

people working together.

By Carolyn McPherson
Sexual harassment takes different

forms:
Sally, a new custodian, is upset

because her coworkers leave
pornographic pictures on her cleaning
cart. She is afraid her coworkers will turn
against her if she tells her supervisor.

Alicia, a secretary, is the target of
sexual jokes and suggestive remarks by
her supervisor. He touches her in ways
she finds offensive then laughs when she
tells him to stop. She likes her job, but
not the way her boss treats her.

Mary and Jane avoid walking by a
construction site because the workers
whistle at them and yell comments about
their figures.

Jeff, a technician, is pressured by a
faculty member to have sex in.exchange
for a raise and a good recommendation.

June, an administrator, finds it
difficult to work with her supervisor
because at a recent conference they
attended, he asked her to work on a
project in his hotel room and then
attempted to get her to go to bed with
him. She told him to leave her alone.
Subsequently, he denied her promotion'
request.

Unwelcome sexual advances, requests
for sexual favors and other verbal or
physical behavior of a sexual nature are
sexual harassment when:

- submission to such behavior is a
condition of employment,

- employment decisions are based on

submission to, or rejection of such
behavior,

- the behavior significantly interferes
with a person's work performance or
creates a hostile, intimidating or
offensive working environment.

Behavior that is not intended to harass
may be considered sexual harassment by
the recipient. For example, George likes
to tease Kay about what she wears and
what she did with her boyfriend during
the weekend. He thinks the teasing is
funny, but she finds it embarrassing and
tells him to stop. His behavior is sexual
harassment because it is unwelcome and
repeated.

Most sexual harassment involves men
harassing women; however, men or
women may be harassed by a person of
the same sex and women occasionally
harass men. Often the harasser is in a
position of power and the person
harassed is young, a new employee, or a
person who desperately needs the job.
Women who enter traditionally male
fields (carpentry) or men who enter
traditionally female fields (secretarial)
may be systematically harassed by
coworkers to drive them away.

Impact of Sexual Harassment
Sexual harassment can cause feelings

of confusion, self-doubt, anxiety and
stress. Medical problems may develop
and absences may increase. People may
change jobs or leave Cornell because the
Continued on page 4
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Employee Assistance Program

Holiday Spending: Planning Ahead
The winter holidays are a time that

bring mixed blessings for many people.
The festivities, family gatherings and tra-
ditions are part of a special time of the
year -- a time that can put family finances
into a tailspin that lasts long after decora-
tions are put away. Developing a spend-
ing plan may help you minimize holiday
financial stress, if not avoid it entirely.
This will mean thinking ahead and chan-
ging some habits.

First you need to know your total in-
come, gross and net. If you don't under-
stand your pay stub, have it explained to
you. Make sure you are claiming the
proper number of deductions for with-
holding tax. Add it up so you know what
to expect monthly.

Next determine what your expenses
are. This may not be as simple as it
sounds. You probably know some of the
fixed expenses like housing, insurance
and utilities (if you're on a budget plan),
but some of your other expenses may not
be so clear.

Your flexible and fixed expenses may
overlap. For instance, your telephone bill
will depend on the type of service, num-
ber of long distance calls and time of day
the calls were made. Those factors may
be in your control. The same is true for
cable television, clothes, food and the
rest. It all depends on what expenses you
and your family are willing to trim.

Before you can trim expenses.you
need to know what you've been spend-
ing. Go through your checkbook, credit
card records and any other records you
may have. For items you usually pay for
with cash like snacks, lunches, meals
out, beverages, gasoline and oil or hob-
bies and interests, begin keeping a spend-
ing diary. Every time you spend $.25,
write it down -- ideally for a month, at
least for a week. Unless you know what
you really need, your spending plan
won't work. You can't know what your
choices are until you start paying atten-
tion to how you are spending your money
now.

Next make a list of all your credit obli-

gations: the monthly payment, the inter-
est you pay, the total amount owed and
when it is due. Subtract your expenses
and debts from your total income. The
balance is your surplus or disposable in-
come. If you have a deficit you may want
to trim your expenses again if you can. Be
realistic. If you're really stuck you may
want to see a credit counselor to explore
other options like negotiating your credit
payments.

If you have surplus income you can
use it for holiday expenses. Add the
amount you can put aside to see what
you will have by the holidays. The next
step is to figure out how much money you
will need.

To determine holiday costs, make a list
of expense categories. This should in-
clude every way you spend money. Cat-
egories could include: 1) gifts, 2) clothes,
3) food, 4) beverages, 5) wrappings, 6)
decorations, 7) travel, 8) cards, and 9)
postage. Again, your sources of this infor-
mation could be in referring to last year's
credit bills and your checkbook records.
Think through your plans in as much de-
tail as possible so your estimate will be
useful to you.

A word of caution is advised here. If
you find your expenses exceed what you
can save, you may be tempted to borrow
from Peter to pay Paul. Think it through.
Look at a calendar. What expenses may
be coming up after the holidays? Taxes,
insurance premiums, car registration,
higher utility bills? Make sure that what
you "trim" to pay for your holidays
doesn't jeopardize you and your family
later on.

Just as you may have found ways to
save on monthly expenses, you may need
to reassess your holiday budget. This
may mean changing some spending, en-
tertaining and giving habits. However,
there may be alternatives you could use
that would keep you within your budget
and still let you celebrate the season. Al-
ternatives will depend on your tastes and
talents but they are as varied as the peo-
ple who create them. You might econ-

Consumer News Service

Use Fall Leaves (or
Compost or Mulch

By Jeanne Mackin
Residents lucky enough to have large

trees adorning their property consider
themselves less fortunate in the autumn.
There are all those leaves to be raked,
bagged and carted to the local landfill.

This year, try a different strategy.
Instead of turning those leaves into
"garbage." turn them into a beneficial
soil amendment for next year's flower
and vegetable beds.

"Look at it from a supply and demand
point of view," recommends Donald A.
Rakow, landscape horticulture specialist
with Cornell Cooperative Extension.
"Gardeners always have a demand for
good organic matter to enrich the soil.
Trees supply that demand with leaves."

At a time when many communities are
facing landfill problems, it makes even
less sense to turn nature's compost into
useless, space-requiring garbage.

Autumn leaves can be used by
gardeners in two ways: by adding them to
the home compost pile or by shredding
and mulching with them.

"A compost pile need not take up a
large part of your lawn or garden. Nor
does a properly maintained compost have
offensive odors," Rakow says. He
recommends using a three-or four-sided
structure made of posts and wire
meshing to contain the compost. To it.
add all vegetable matter such as kitchen
discards and those autumn leaves.

"It's a good idea to add an occasional
layer of soil and some ground limestone
to aid the decomposing process," Rakow
says. "And turn the compost once in a
while." By next gardening season, you'll
have rich, dark compost that makes an
excellent amendment to soil.

If you prefer, you can use the leaves as
a mulch. First, shred the leaves,
especially large ones such as oak, which
can form dense mats if not shredded.

Some gardeners invest in shredding
mowers to accomplish this. They differ
from regular mowers in that they are
straight-sided and don't discharge
materials to the side or into a bag.

Shredding mowers also can be used to
mow grass, if the grass is mowed
regularly.

Regular mowers also can be used to
shred leaves. Pile the leave a few inches
high and go over them several times with
the mower. Shred leaves when they are
dry, to prevent blades from jamming.

Place the shredded leaves around
shrubs or in flower beds: do not leave
them on the lawn.

Can you compost or shred leaves that
carry disease or insects? The answer is a
qualified yes, Rakow says. Shredded
leaves are best placed in areas where they
can't cause damage even if they do carry
pathogens or insects. Shredded oak
leaves, for instance, would most likely be
used as a mulch for flowers or shrubs, not
other oak trees. In that case, even if the
leaves carry oak leaf gall, they won't
damage other plants.

If the leaves seem very infected or
infested, however, it may be wiser to
compost them rather than use them as
mulch. Composting can destroy many
harmful organisms.

Editor's Note: If you didn't save your
fall leaves but want to obtain some for
compost or mulch, contact your local
department of public works.

Meals with Morley
Employees may sign up for breakfast

or lunch with Senior Vice President
James E. Morley, Jr. by calling the Office
of Human Resources at 255-3621. The
meals will be held each month during the
academic year and will begin with a
Friday, November 18 7:30am breakfast
at the Elmhirst Room in Willard Straight
Hall. Other dates and places include a
Friday, December 16 12:00 noon lunch at
the ILR Conference Center and a January
24 7:30am breakfast at Hughes Dining
Hall, Law School. Other dates will be
announced.

omize on gifts by giving coupon books for
favors or hand-made presents. You may
be able to make mutual agreements to
keep below a certain price, to buy for only
the children, or to not exchange gifts but
rather to share a meal. If you enjoy enter-
taining, you might consider a dish-to-
pass meal and have guests bring a bever-
age to share. Making decorations, gift
wrapping at home and making early trav-
el plans can also save money.

If you see that you will be using credit
try to use it wisely. What credit available

to you charges the lowest rate of interest?
Will your newly trimmed budget allow
you to make the increased payment? Put
a ceiling on your use of credit and stick to
it.

Your Employee Assistance Program is
available to help with a variety of con-
cerns. If you'd like to make an appoint-
ment, would just like some information,
or are trying to find the community re-
source that would be most helpful to you
with your concern, please call the EAP at
273-1129.

DEPARTMENT
JGSM
Engineering
Chemistry
Health Services
Athletics
Residence Life
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University Libraries
Career Center
Cornell in Washington
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Residence Life
Mach Sci Institute
CU Transit
Statler Hotel
ILR
Theory Center
Johnson Museum
Food Science
Food Science
Health Services
Math Sci Institute
Health Services
NAIC
JGSM
Financial Aid
International Studies
Residence Life
Residence Life
Engineering
ILR
CHESS
JGSM
JGSM
Residence Life
Hotel Administration
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Summer Session
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ILR Library
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Summer Session
Engineering
Financial Aid
Career Center
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Engineering
JGSM
Computer Services
Hotel Administration
JGSM
ILR
Computer Services
Residence Life
ILR
Vet College
Ecology -Systematics
IPS
Arts & Sciences
Purchasing
Hotel Administration
Engineering
University Libraries
Building Care
Bursar's Office
Military Science
Engineering
Biochemistry
Math Science Institute
Residence Life
International Studies
University Libraries
Hotel Administration
Admissions
JGSM
Plant Pathology
Residence Life
Near Eastern Studies

EMPLOYEE
Valorie Adams
Kimberly Albrecht
Kevin Ashman
Anne Bailey
Rhonda Barnhart
Scott Bartlett
Jessie Boyce
Howard Brentlinger
Molly Brown
Marie Bruce
Glenn Carlisle
Lisa Carr
L. Collinsworth
Sandra Cook
Barbara Dallas
Jylanda Diles
Christine Doyle
Diana Drake
Agnes Draper
Jason Fein
Kim Fellows
David Fielding
J.V. Flinn
Mary Fraboni
B Frederick
Annette Fullmer
Patricia Giordano
Paula Giroux
Jon Haben
Mary Ellen Hartley
Sandra Hickey
Virginia Hicks
Norman Hoffman
Deborah Jacobs
Rebecca Jantz
Pamela Jenkins
Mark Keefe
Mary Knapp
Jeannette Lacey
Gary Lamphere
Mary Ann Landgraf
Cynthia LeFever
Herb Lewis
D. Lichtenberger
Joseph Lindner
Bonnie Mather
Barbara McDonald
Beverly McDowell
William McGuire
Maureen McKenna
Judith Mead
Leonard Melton
Sharon Millick
Alison Moore
Barbara Marley
Nancy Nelson
Mary Newhart
Mary Nicotera
Taina Nilson
Kathryn Noonan
Kimberly Oliver
Deborah Oplinger
Deborah Overslaugh
Donna Phoenix
Alan Pierce
Penny Price •
Ellen Querin
Joan Roberts
Peggy Roberts
Salvatore Russo
Hans Schmidt
Mary Shaughnessy
Diane Sherman
Clinton Sidle
Pamela Sieradzki
Doreen Silva
Marilyn Slaght
Lisa Smith
C. M. Standish
Donald Stevens
Scott Steiner
Sandra Stevens
Elsie Stobbs
Marian Strang
Valerie Styles
Lyle Sumner
Miguelina Tabar
Michele VanHoeck
Susan Wagner
Pamela Warner
Brenda Wayland
Eileen Wilbur
Danny Williams
Raihana Zaman
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Employee Spotlight

Sue Miller
Gourmet Corner

Middle Eastern Bulger-Meat Dish

By Kathleen O'Brien
When one enters a business at an

entry-level position, as a mailroom clerk
or a custodian, is there a chance for
advancement? Sue Miller, Landscape
Architecture Program, Roberts Hall,
believes there is.

Starting with a position in Custodial
Services in February 1981, Sue moved to
an office assistant position in the section
of Neurobiology and Behavior in 1986. to
the Post Office Substation, Roberts Hall
in 1987, then to her present position in
the Landscape Architecture Program in
1988.

Sue stated that her year at Central City
Business Institute helped her greatly in
fulfilling the office position's
requirements and securing her position
over ten other applicants. The
understanding and helpfulness that her
coworkers have given her is a positive

boost toward career advancement.
Encouragement from her office's
administrative aide, Rosemarie Bobnick,
has Sue looking forward to taking
computer and managerial courses in the
future. Her biggest "thank you" goes to
the people who gave her a chance to
prove what she could really do.

A helpful hint from Sue for those of you
who want to advance up the career ladder
is to stay on top of your skills: get
computer training, and take as many
courses as you can, whether they be on or
off campus.

Motivation, drive, and willingness to
go the extra step to improve job abilities -
this is one of Cornell's employees!

If you know of employees who should
be featured in Employee Spotlight, please
send their name, phone number and a
sentence or two explaining why they
should be spotlighted to: Employee
Spotlight. 134-A Plant Science Building.

Recipe by George Peter

Ingredients:
2 lbs pure red meat (round steak or

roast)
11-2 cups cracked wheat (bulgur), fine
1 large onion and 1-2 medium onion
1 lb ground lamb
1-4 cup pine nuts
1-3 to 1-2 lb corn oil margarine or

butter
mint leaves, parsley, summer

savory.., salt, pepper, red pepper and
cinnamon to taste

Soak bulgur (wheat) in water
approximately one hour. Drain over
cupped hands and squeeze out all water.
Cut away any sinew or fat from meat and
chop in food processor, allowing it to beat
the meat into a ball. (Before the advent of
food processors the meat was ground and
then bes. with a wooden mallet.) Add to
the bulgur the processed meat and 1-2
medium chopped onion, salt and pepper
to taste. A bit of chopped parsley may
also be added. Knead all ingredients
together well. Add 1-4 cup water and
knead again. This is the raw kibby.

Grease a 10x14 inch baking pan with
vegetable shortening. Dip hand in water
and spread half the kibby smoothly over
bottom of pan.

Simmer the ground lamb in a frying
pan. Add chopped onion, salt, pepper, red
pepper, chopped parsley, chopped mint
leaves, summer savory and cinnamon to
taste. Brown the pine nuts in margarine
or butter and add to the lamb mixture.
Spread this filling evenly over the layer of
kibby in the pan. Cover the filling with
the remaining kibby and smooth the
surface well. Score in triangles with a
knife. Loosen edges from tray with a
spatula. Pour 1 cup of margarine or
butter over top. Bake in moderate over
(350 until bottom is golden brown
(approximately 30 minutes) and then
place under broiler until top is golden
brown (5 to 7 minutes). Serves 8 to 10.

Note: There are many variations of this
dish. It is a Middle Eastern staple. Raw
kibby can be eaten as an appetizer or hors

d'oeuvre. Sometimes the kibby is formed
in egg-sized football shapes, stuffed with
the lamb mixture and cooked in a broth.
The ingredients can be varied for taste.

.. The summer savory may be hard to
come by. It's the nearest in taste to a
Middle Eastern herb called zatath. I grow
my own.

United Way Update
Each year I am asked to return my

United Way pledge card whether or not I
choose to give through the Cornell Uni-
versity Employees' United Way cam-
paign. Why?

You are asked to return your card sim-
ply because it provides the United Way
with an effective means of knowing who
has already been contacted during the
campaign. It is also the means by which
the United Way knows the names of past
contributors who may require a follow-up
contact because they were out of town
during the solicitation period, misplaced
their card or simply forgot to return it due
to other priorities at the time. Thus, an
early return of your pledge card, whether
or not you choose to give, will prevent an
unnecessary and unwanted follow-up call
later.

United Way fundraising is based on
voluntary giving. Whether an individual
chooses to make a donation and the
amount one chooses to give is a voluntary
and personal matter. You receive infor-
mation about, and are asked to consider
your support of, the United Way each
year because fundraising success de-
pends on how much potential donors
know and understand about the organi-
zation seeking support, and because the
United Way believes strongly that poten-
tial donors have a right to know how their
contributions are spent in relation to our
community's needs.

Our progress to date in the 1988-89
United Way Campaign: So far we have
collected $322,238, or 73.4% of our goal
of $439,000. Many thanks to all for
continuing the momentum from our
great start!

Cornell After Hours

Carol Henry: Employee, Community Contributor, Writer
By Kathleen O'Brien

Ever wonder what an employee does
after he or she goes home for the day
(other than the sit in the easychair and
kick off shoes)?

Cornell After Hours asked Carol
Henry, 6-year employee of the
Department of Vegetable Crops (and 16-
year statutory college employee), what
she did to keep busy when she was not at
work.

Mrs. Henry, as you will see, is a very
busy woman. Her involvement with
scouting, both girls and boys, has been
ongoing for 20 years. In fact she was the
first woman cub scout master in the
Baden-Powell council. Through her
membership in the Candor Community
Services Corporation. Carol has seen the
Candor Family Health Center, a drug
store and a senior citizens house come
into existence. Current projects include
developing an apartment complex for
senior citizens and a latchkey program
for the area's children.

If that is not enough. Carol is also a

professional writer. She has written for
Random Harvest, the Grapevine
Magazine, Owego Pennysaver Press and
the Owego Gazette & Times. Current
activities include developing an article
dealing with the second hundred years of
Tioga County: researching and writing
about the women of Tioga County
emphasizing the 'firsts' that they have
accomplished: developing, writing
editing a Tioga County community
directory based on its agricultural
heritage; and stepping in to fill the
editor's position at the Owego
Pennysaver Press and Owego Gazette &
Times when the editor went on a 3-week
vacation. Whew!

What does Carol do in her spare time?
Flower gardening, traveling, cooking,
and let us not forget she is a licensed
beautician. All this and a full-time
employee at Cornell.

If you know of persons to spotlight for
Cornell After Hours, please send their
name, campus phone number, and a few
sentences explaining what they do that is
interesting after hours to: W. Herman,
CU Transit, Bus Garage.

New 24-Hour Rape and Abuse Hotline in Service
On November 1, a new 24-hour hotline

service with a focus on the needs of
domestic violence, rape and child sexual-
abuse victims, as well as their families
and friends, began serving Tompkins
County.

The 24-hour Rape and Abuse Crisis
Hotline has been established by Ithaca
Rape Crisis, the Tompkins County Task
Force for Battered Women and the Child
Sexual Abuse Project. The hotline will
put callers in touch with a specially
trained counselor or advocate from the
appropriate agency. The new crisis
hotline number is 277-5000. Previously
such callers were referred through
Suicide Prevention and Crisis Service.
The office number of the agencies will
remain the same.

Child Sexual Abuse Proiect - 277-3203
Ithaca Rape Crisis - 273-5589
Tompkins County Task Force for

Battered Women - 277-3203
Spokespersons for the agencies say the

new service is a reflection of their growth,
professionalism and commitment to
providing quality service, as well as
increasing community awareness of the
reality and seriousness of sexual abuse
and domestic violence.

The Child Sexual Abuse Project, a
program of the Task Force for Battered
Women, provides support services for
young victims of sexual abuse and for
members of their families, as well as
education and prevention services for the
Tompkins county community. The

project provided services to 113 clients in
1987.

Ithaca Rape Crisis provides 24-hour
crisis intervention, short-term
counseling, support groups and advocacy
services to survivors of sexual assault, as
well as to their families and friends. The
agency provided services to 83 clients in
1987.

The Tompkins County Task Force for
Battered Women provides 24-hour crisis
intervention, short-term counseling,
emergency shelter, support formerly
battered women and their children. In
1987 the task force provided counseling
and advocacy services to 291 battered
women, and shelter to 58 women and 68
children.

1988 Holiday
Schedule

The following holiday schedule for
nonacademic employees is listed below.
Thanksgiving Holiday

Thursday, November 24
Friday, November 25

Winter Holidays (6 days)
Monday, December 26
Tuesday, December 27
Wednesday, December 28
Thursday, December 29
Friday, December 30
Monday, January 2, 1989
If you have any questions regarding

the holiday schedule, please call
Employee Relations at 5-7206.
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Unclassified
Ads

1. Please send all unclassified ads through Campus Mail
ONLY to Networking Unclasslfieds, Humphreys Service
Building. Hand-deiivered ads will be omitted; no phone
calls, please.

2. For our information your name and campus phone
number MUST be submitted with ads, otherwise your ad
will be omitted.

3. All unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed in the order

if as space permits.
4. Please limit your ad to 30 words or less. Any ad longer

than 30 words may be shortened by the Networking
5. Unclassified ads are for nonbusiness purposes only.
6. The deadline for the December 1st issue is Novrmb* r

21st.
7. If an error appears in your ad, please nsubnm the ad

to be published in next issue of Networking.
8. Please submit an ad for each issue that the ad should

appear in.

For Sale
1986 Z-24 Cavalier, V-6. sunroof, lou mil. - I o rand.

must sell, $7,500 OBO. 5-2138 days or 607 546 9241 eves.
1985 Omni, exc cond. air. console. AM-FM

PB. good tires, 82k highway miles. 594-28-m
1985 Chrysler Laser. 1985, tilt wheel, sun:

interior, great cond. $4,200. 387-5625 after 8:00 p.m.
1985 Subaru XT Turbo, 4 wheel drive, loaded, exc cond.

low mileage, 4 mounted studded snow tires. $8,995. 272-
2149 eves and weekends.

1984 S-10 Blazer, 4 wheel drive, 5-spd manual, cruise
control, sunroof, original owner, clean, many extras.
$7,500. 564-7628 after 6:00 p.m.

1984 Honda Magna V65, factory leftover, only 2,020
miles, take over payments. 387-3673 days or eves.

1983 Olds Cutlass Supreme. V6. 2-dr. AC. wire wheels,
AM-FM stereo, body and Interior In exc cond. 257-3236.

1981. 4-dr. Pontlac Catalina. high mileage, but in exc
cond, yr old brakes and all-season radial tires (spare
included), brand new radiator, interior exc cond, book
value is about $ 1.800, asking $ 1.400 OBO. Mark 257-4832.

1981 Chevette. runs great in the winter, new ban*
tires, muffler (life time warranty), brakes, great body. $850

Unclassified Ads
Address Change

Please send all unclasstied ads to Net-
working Unclassifieds. Humphreys Serv-
ice Building

OBO. Yang 5-3078 or Tian 3-3476 days or 257-157 :
1980 Chevette. groac si.

3-3337 or Dan 539-6636 eve»
1978 Ford super cab. 3-4 ton truck, engine good, body

rusted. Tom 5-5723 or 387-9236 eve*.
1963 Corvair Monza 900 4-dr. runs ^ood. licensed, solid

body, good interior, new carpel. $1,200. (607)594-2849
(Montour Falls

Snow tires. 2. Semperit 165 SR 13, mud and snow
radials, mounted, balanced on Toyota rims, exc cond. $60
OBO or trade for 12" snows. Alex 5-6273 or 277-7561

New Toro rototlller. 6 1-2 hp. dec start, main extna.
$850 589-6341 after 5:00 p.in

ui red Leatherette stralghl l>.i<k. eight blue
*eh. 5-2090.

Ispol refrigerator (small, portable sewing machine,
large jade plant. Kenmore dishwasher. 1982 Citation. 5-
3214 days or 272-6086 eves.

17-ft aluminum canoe with paddles, cushions, jackets.
$300: XTall aluminum cap for small pickup. $150; like
new electric typewriter with correction memory. $100. 5-
7739 or 539-7822.

Queen size sleeper sofa, exc cond. $325. 272 2620 after
5:00 p.m

Kenwood AM-FM tuner (KT-60) in orig box for your
home: John Deere model 70 snowblower: washer. 257-
1973 or 5-7621.

Ladies Don Jackson Alpha figure skates with MK Rink
Master blades, size 7, exc cond. asking $45. Jane 5-9078 or
315-496-2117.

Tent. 8x10 ft White Stag, used twice, mint cond.
originally $150. will sell for $90. 5-0551 days or 272-2373
eves.

Hand-knotted oriental carpet, new (runner). $200:
women's 26' 10-speed Huffy bicycle. $80. Hatie Brenton
272-4263 mornings

Dining room suite, outstanding 12 piece Spanish style.
$2,300. 347-4874 eves

Drapery and rods. 2 pr. antique gold pinch-pleat. 1 pr
144x80" second pr 144x92" very good cond, $250 for both
pr including double traverse rods. 347-4874 eves.

Two large wood-base lamps. $13 each. Cheryl 5-6890 or
589-6454.

One-hail size violin with case. $170: GE portable stereo
with stand. $25. 273-4193 eves.

Peavey Combo 300 Bass Amp and Peavey 1810 speaker
cabinet. $700. 2575090 eves preferably.

Small Bass guitar with amplifier, great for child: bongos,
maracas: SO watt amplifier far small combo handles guitar.
baas, microphone; Ham Radio receiver. 160-1 1-4 meters: 4
inch telescope. 539-7063.

Yamaha Sampler PS 55. drum synch, meinor
cond. $395. 387-6315 eve-,.

Luggage. American Tourister. malching light blue. 2
29' Pullman (overseas) cases. 1 - 25" carry-on ease. exc.
$90. 5-9496 days or 273-1910 eves.

Boys sport coats - 2 navy. 14 & 16 regular: 1 light blue.
15 regular: 1 jacket-vest, blue stripe. 14. $10 each
cood. 898-3594 eves.

Little girls pink and white dreamroom. canopy bed
(mattress and boxspring), dresser, mirror, night table,
lamps pink canopy, bedspread, dust ruffle, pillow sham.
lamps. $350 complete. Joan 5-4005 days or 257-0205
nights.

Round oak wood cook stove with thermostat, also has
warming oven and hot water resevolr. $300 OBO. 5633-
4020 after 3:30 p.m.

Wood furnace and blower, cart for a small horse, elec
churn. DeLavelix cream separator. 2 buz saw arbers. 1
14x40 silo and unloader. 546-4829.

Laptop computer, hardly used. NEC 8300 portable with
disk drive. Brother printer, extra memory and software
and case, asking $5O0 277-6990 a.m. or around dinner.
keep trying.

Women's complete ski package, size 10 boots. K2 skis
(150s). $100. 387-5839.

Lena, Pentax. 135mm tele f-2.5. bayonet mount with
skylight filter, caps, pouch, mint eond. $60: 2 mounted
studded winter tires for Ford Fiesta. $60: Vantage
microfiche reader. $55. 257-4030 after 1:00 p.m.

Macro-automatic telephone 80 mm - 200 mm lens with
bayonet mount - (its Minolta cameras, like new, $75.
Carolyn 5-2192 days or 272-1785 eves

Minolta Maxxum 7000 35 mm camera. F-1.7 lens. 28OO
Maxxum flash unit, carrying rase, like new cond. only
$295 complete Frank 5-7 110 or 530-6543.

Registered half-Arabian gelding and three pony mares.
5-8144 days or 387-6312 evis

18 acres, mostly wooded, view of Seneca Lake, very
private. County Rd 7. Burden. 546-4829 days or eves

Mobile home, 1971 Victor, 12x60, exc cond. low utils. 2
bdnns, quiet Newfield park, new furnace and refrigerator,
also stove, washer, dryer, and utility shed. 564-7406 eves.

Free
Waterbed. you take away. 272-1030.
Cat for adoption, gray and white tiger, spayed female,

good indoor-outdoor (iU. all stuns. 387-5839.

Wanted
Utility trailer 4x6 It. used kayak and paddle, car roof

rack, coat-hat rack. Sandy 539-6565.
Subaru 4 wheel drive wagon, low mileage. 5-2307 or

277-2228.
Blue Light Escort volunteers between the hours of 10:00

p.m. and 12:30 a.m.. seven days a week If interested,
please call Lt. Sprague. Cornell Public Safety at 255-8948.

Travelers interested in touring Spain. Portugal and
Tangiers Africa on 11-day tour leaving April 14. 1989. 5-
0999 or 3870 9236 eves before December 15

Apple 2C or 2E computer. 5-6144 or 844-8055 civs.

For Rent
Spacious 2 bdrm apt. wood floors, wood stove,

iurni*>hed. washer-dryer, storage, lease neg. $340 with
management, 15 min. from CU in Freeville. Carol 898-
5591 eves or 5-1610.

4 bdrm house in country. 5 miles from CU. large garage,
cathedral ceilings, fireplace. $700 month plus utils. 277
2228 or 5-2307.

1 week or 2. luxurious condo in Delray Beach, Florida
(option to but time-share). 1 bdrm. 1 bath, living room,
kitchen, washer-dryer. December 24 January 7. Pat 3-
3438 davs or 277 5927 eves.

Rides
Ride to Florida, your car or mine, share driving -gas.

dates arc flexible. leave Ithaca 12-17. arrive Tampa 12-19.
leave Panama city 1-1-89. arrive Ithaca 1-3-89. Sandy 539-
6565.

CRC: Holiday Dinner Dance, Children's sexual Harassment
Christmas Party, and Atlantic City Coming Up Continued from page 1

By Donna Vose
At 7:00 a.m., Thursday, October 6, 41

Cornell Recreation Club members and
friends boarded Swarthout and Ferris bus
for a 3-night, 4-day trip to Boston, Mass.
The fall foliage was at its peak and the
trip to and from Boston was brilliant with
color.

The Burlington Marriott provided the
group's home away from home. Thurs-
day evening everyone enjoyed a dinner
cruise on the Spirit of Boston. The eve-
ning was clear and the light of Boston
from the Charles River was impressive.

An all day tour of Boston was on Fri-
day's itinerary. Highlights included the
John F. Kennedy Library, Quincy Mar-
ket, the Constitution, North Church. Har-
vard University, Christian Science Mon-
itor headquarters and Copley Square.

On Saturday the weather was cold,
rainy and windy. The group spent the
day in Plymouth. They toured Plymouth

Girl Talk vs. Women Talk
Ever notice how there seems to be a

double standard in our language? Do
your colleagues speak to women
differently than to men? Our culture
portrays women as the weaker sex.
Although this may not be true and
"modern" women reject this concept it is
one of the causes of "cross-
communication." Yes, it does matter how
you present yourself.

The Advisory Committee on the Status
of Women presents Jane Crawford,
associate director for Health Careers
speaking on "Girl Talk vs. Women Talk."
Friday, December 2 at 12:00 noon, in the
Hall of Fame Room at Schoellkopf Field
House. All are invited to attend.

CRC Boston Trip

Plantation, Plymouth Rock, the Mayflow-
er and Ocean Spray Cranberry World.

Sunday was a beautiful day to travel
home. The group stopped at Stockbridge,
Mass., the home of Norman Rockwell. Af-
ter a tour of the Rockwell home and shop-
ping, they all enjoyed a delicious dinner
at Michael's of Stockbridge. The group ar-
rived home tired, but happy that another
CRC trip was successful and looking for-
ward to more.

According to the CRC, Bus Driver Don
Cooper went out of his way to make the
trip a success.

CRC PARK UPDATE
Fifteen doors will be ordered to enclose

the CRC pavilion on Monkey Run Road.
Volunteers are in the process of enclosing
the pavilion. Join us at the park - there is
always plenty to do.

HOLIDAY DINNER DANCE
Join us on December 10 at TC3 from

6:00 p.m. until 1:00 a.m. for the Annual
CRC Holiday Dinner Dance. All members
pay $5 per person. Individual or single
parent members may bring one guest for
$12.50. All other guests pay $15 per
person. Everyone is invited. Pick up your
tickets at the CRC Office at 165 Day Hall
by December 1.

CHILDREN'S CHRISTMAS PARTY
Bring your children and grandchildren

to Helen Newman Lounge on Saturday,
December 17. from 2:00 p.m". until 4:00
p.m. for CRC's Children's Christmas
Party. There will be a visit from Mickey,
Minnie and Santa, as well as
refreshments and gifts. Call Janet at 255-
7565 now to sign up. Dee Dunn will be
the host this year. We need cookies!

ATLANTIC CITY IN FEBRUARY
A two-day trip to Atlantic City is in the

work for February. Stay tuned for more
details. Marlene Reitz will be the group
leader on this trip.

EMPLOYEE NIGHT AT THE COURT
Mark your calendars now for this

exciting event on January 28. 1989.
Cornell will play Columbia and CRC will
sponsor a chicken barbecue before the
game. Many volunteers are needed for
this event. I hope we can count on you to
join in the festivities by volunteering your
time.

EVENTS CALENDAR
December 3 - NYC. Radio City Music

Hall
December 10 - Holiday Dinner Dance

at TC-3
December 17 - Children's Christmas

Party, Helen Newman Lounge
January - Employee Night at the Court
February - Euchre Tournament
March - Caribbean Cruise
April 13-16 - Colonial Wiiliamsburg
May - Vernon Downs
June - Annual June Picnic
July - Yankee Baseball, Catskill Game

Farm
August 17-20 - Toronto
August - Giants Football
September - Las Vegas-San Francisco
Please call the Cornell Recreation Club

office at 5-7565 for suggestions for the
1989 trip calendar.

situation becomes intolerable.
Not only is sexual harassment an

individual problem, it is a university
problem. Higher staff turnover and
increased absenteeism have a negative
effect on the workplace. Productivity
suffers because people who are
preoccupied with harassment often are
unable to concentrate on their work.
When coworkers are aware of the
harassment, they too may be distracted
from their work. In general, the work
environment becomes tense and
unproductive.

In addition, employees may incur legal
fees if a complaint goes to court, and thr
university may lose federal contracts if
sexual harassment is allowed to
continue.

Sexual Harassment is Illegal
Sexual harassment is an illegal form of

sex discrimination and is a violation of
Title VII of the Federal Civil Rights Law,
Title IX of the Education Code, New York
State Law and Cornell University Policy.

"At Cornell we take sexual harassment
very seriously. Cornell has the
responsibility to ensure all employees
and students the right to work and study
in an environment free of sexual
harassment," said Joyeelyn Hart,
associate vice president for human
relations. "We emphasize prevention of
sexual harassment through a variety of
educational efforts for staff, faculty, and
students. Sexual harassment complaints
are investigated carefully and sensitively.
Strict confidentiality is maintained, and
action is taken against offenders."

(The next issue of Networking will
carry a follow-up article on what can be
done about sexual harassment. If you
have questions about sexual harassment
that you would like answered personally
or in Networking, contact the Office of
Equal Opportunity. 234 Day Hall,
telephone 255-3976.)

Calling All Volunteers
Learn new skills and meet interesting

people! Suicide Prevention urgently
needs volunteers for a new training class
to run from November 7 through Decem-
ber 15. The class will meet Monday and

Thursday evenings from 7:00 to 9:30,
with two additional half-day Saturday
sessions near the beginning and the end
of the training. For more information and
an interview, call 272-1505.

Networking
Deadlines

November 21 for December 8
December 5 for December 22
January 2 for January 19, 1989
January 16 for February 2, 1989

John Bender
Ruthanne Broderick
Alberta Callihan
Sharon Gunkel
William Herman

Hal Judy McPherson
jirt/ Linda Narde

Kathleen O-Brien
George Peter
Singrid Peterson
Graham Stewart
Anita Stuever
Janice Swansbrough

Donna Updike
Donimic Versage
Donna Vose
Diane Wallace
Judy Vandermark

Human Resource Liaison
Laurie Roberts

Production
Cheryl Seland



Networking
A Cornell Newsletter Published by Employees for Employees

Thursday, November 17, 1988

Focus on the Employee Assembly Issue

EA Communications Committee Sponsors
Lunch with President Rhodes

By Ruthanne Broderick
President Frank H. T. Rhodes

responded spontaneously to a variety of
questions from employees at last
Thursday's luncheon sponsored by the
Employee Assembly. The program lasted
nearly one and a half hours, with most of
the time spent in discussion involving all
members of the group. Issues raised
covered a broad spectrum of employee
concerns from traffic and transportation
to child care to smoking policy and more.

"The objective of Employee Assembly
lunches and breakfasts with
administrators is to provide an
opportunity for communication between
employees and senior level
administrators," says Cristen Gardner,
director of the Office of the Assemblies.
She has observed through this ongoing
program that good, two-way

President Rhodes at luncheon
sponsored the by Communications
Committee

communications are occurring which
means an improvement in overall
communication between the two groups.

All employees at this EA luncheon had
the opportunity to introduce themselves.
after which Rhodes expressed his
appreciation for the workers'
contributions to the university, and
recognized the diversity-of skill and
departments represented. Employees'
questions and comments elicited
responses of interest and concern from
Rhodes, who took notes throughout the
discussion. On several occasions he
promised to follow up in writing to the
employee after making an inquiry into
the matter.

Further investigation will be done to
answer employee questions on the
availability of Cornell evening courses,
particularly in the areas of business and
computer science, and on the possibility
of creating a new employee course on the
topic of performance appraisals to make
better use of that system. Other questions
requiring follow-up pertain to the
effectiveness of the campus bus system
in providing service during evening
programs and from outer campus
parking lots during morning and
afternoon rushes.

Rhodes acknowledged there are
adverse effects on traffic patterns and
parking due to the many construction
projects throughout campus, and was
optimistic that this will improve once a
section of Campus Road is reopened to
vehicles and additional parking lots in
the Barton Hall area are complete. When
questioned further about the future
likelihood of more parking garages on
campus to alleviate the demand
outdistancing availability for more
spaces, Rhodes said while there are no

plans at the moment to construct a
garage, there is "no other solution" in the
long run.

Rhodes asked the group about their
experiences with Cornell Training and
Development programs. Several people
found the experience valuable, and a
concern was raised about ensuring that
all employees who want to participate
have ample opportunity to do so. Rhodes
was to look into the support system and
policy regarding release time from work
for training and for volunteer work such
as committee service.

One employee, concerned about the
escalation of health insurance premiums
compared to salary increase percentages,
drew empathy from Rhodes who said this
was a "very serious problem." Rhodes
did not say what alternatives are or will
be considered for implementation at
Cornell, but commented that the problem
is a national one. needing a national
solution. "President-to-be Bush needs to
put this at the top of the agenda," he said.

Rhodes credited the Task Force on
Working Families for the "vital role" this
advisory group plays in such issues as
the establishment of and attitudes toward
flexible working time, caring for elderly
parents, and availability of child care
which he termed "the most growing need
of younger employees." Rhodes affirmed
the university's commitment to the task
force is strong. He also recognized the
importance of equal pay for women in
response to a query from a member of the
Committee on the Status of Women.

A lively exchange took place on the
implementation of the university's
smoking policy in the variety of
department offices represented and what
impact, if any, would be felt as a result of
the new city of Ithaca ordinance which
imposes stricter guidelines than Cornell's
current policy. A variety of views were
expressed, ranging from those who
hoped smoking would be banned
completely in university buildings, to
others who wanted designated smoking
areas with clear signage to encourage
compliance. More than one employee
expressed reluctance in exercising a right
under current policy to request that a
smoker stop smoking in non-private
areas such as office spaces housing
several workers. The Executive
Committee of the University Assembly is
looking for input on this issue.

If you want to participate in an
Employee Assembly breakfast or
luncheon with senior administrators, you
need to contact the Office of the
Assemblies to reserve a spot. Breakfasts
are held from 7:15 to 8:30 a.m. and
lunches are from 12:15 to 1:30 p.m.
Locations vary, and there is no charge to
the employee. Guest administrators have
included Robert Barker, provost: John
Burness. vice president for University
Relations: Harold Craft, Jr., associate
vice president of Facilities and Business
Operations: William Gurowitz, vice
president for Campus Life: Joycelyn
Hart, associate vice president for Human
Relations: James Morley, Jr, senior vice
president; and Lee Sriyder. director of the
Office of Human Resources.

Following is the employee guest list for
the luncheon. If you've never been to an
event like this before but want to know
more about what it's like, you may want
to contact one of your fellow workers
about it. or the Office of the Assemblies.

Cleo Bash, director, Willard Straight
Hall

Cindy Berger, assistant editor, "The
Living Bird Quarterly," Ornithology

Gerald Boothby, manager. Endowed
Budget

Ruthanne Broderick, administrative
aide, Cornell Cooperative Extension

Suzanne Broderick. area manager.
Hotel Administration

Alberta Callihan, faculty secretary.

Law School
Michael Cobler, systems manager,

Telecommunications
Henry Crans, director of facilities. Arts

and Sciences
Kristine DeLuca-Beach, career

planning and placement specialist-
student services. Human Ecology

Penny Dietrich, coordinator of
education, H. F. Johnson Museum

Cristen Gardner, director. Office of the
Assemblies

Jendy Hall, administrative aide,
Ornithology

Charles Harrington, custodian.
Buildings Care

Margaret Johnson, legislative liaison,
Government Affairs

David Lasher, director, Physical Plan
Buildings and Properties, Geneva

Colleen Lynch, secretary. Ornithology

Marjorie McKinney, administrative-
manager Vet pharmacology

Judy McPherson. administrative
supervisor I, Vet Medical Teaching
Hospital

Sigrid Peterson, events manager.
Music

Rosalind Rice, computer operator,
Ornithology

Suzanne Sager, service representative,
Registrar

Leslie Smith-Darling, director,
Computer Literacy, Human ecology

Scott Steiner, account assistant.
Bursar

Altagracia Van Winkle, office
assistant. Ornithology

Sharon Van Winkle, receptionist.
Travel

Pam Zinder, coordinator, Off-Campus
Life, Dean of Students

President Rhodes greets employees

Employee Assembly: Creating
Greater Visibility for Employees

By Mick Ellis
As I pursue my third term as chairper-

son of the Employee Assembly, I am re-
minded that too many employees are un-
aware of the extent to which the
assembly has an ongoing opportunity to
have an impact on decisions, policies and
benefits that profoundly affect their lives
and their work environment.

Assembly members meet regularly
with the president, provost, senior vice
president, vice president for Campus Af-
fairs and the director of the Office of Hu-
man Resources.

In addition, we have access to all other
administrators, supervisors, offices and
departments within the Cornell commu-
nity.

Over the years, I have seen the Em-

ployee Assembly's influence and reputa-
tion enhanced by the hard work of com-
mitted and dedicated employees who
have contributed significantly to the con-
structive and effective resolution of prob-
lems and issues within the larger com-
munity. Their tireless efforts have earned
them a working partnership with the uni-
versity's decisionmakers.

The assembly's effectiveness is en-
hanced every time another employee be-.
comes involved in campus governance. A
diversity of views, energies and talents
enriches the governance process.

The Employee Assembly provides a
mechanism for the informal exchange of
information and views between employ-
Continued on page 4
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The Employee Assembly's 13 members are
elected from the exempt and nonexempt statuses
throughout the university. The administration and
Board of Trustees recognize the diversity of the
campus population and the need for unity and a
mechanism through employees may voice and
discuss issues of interest and concern.
Administrative support is both financial and
encouraged; employees are permitted to take
time from their workday to attend meetings.

Assembly members examine university policies
affecting the employment environment and make
recommendations to appropriate bodies and
administrators. The Assembly has a working
partnership with the university's decision makers
and meet regularly with President Rhodes, Vice
President Morley and Office of Human Resources

Director Snyder to present concerns and
recommendations and to receive updates.

The system is effective but community support
is vital to the Employee Assembly's functioning.
Participation in campus governance begins with a
basic awareness of governance activities,
bringing concerns to the Assembly or one of its
committees, and VOTING for representatives to
the Employee Assembly. Elections are held in the
spring. Petitioning begins in early February.

More active participation is encouraged
through membership on the Assembly or one of
its committees. There are three vacant seats on
the Assembly. If you would like to fill one of these
vacant seats call the Office of the Assemblies at
5-3715 TODAY. Also, we encourage you to place
an application on file at the Office of the

Employee
Assemblies for any committee that you may be
interested in serving on. You will be notified
when a committee vacancy occurs.

The Employee Assembly, the University
Assembly, and the Student Assembly have
employee members. Each committee addresses a
charge that an Assembly delivers to it. The
effectiveness of the Assembly system as
governing bodies is primarily dependent on the
accomplishment of its committees.

To expedite the Assemblies' work, each
committee prepares its business thoroughly for
the Assemblies' deliberation. It does so by
assessing and surveying needs and establishing
priorities and implications of any
recommendations on other parts of the
university.

Above all, the Assemblies need **«te
information and succinct analysis.*
committees can provide this fund? ihe>
the "workhorses" of the Assemble

If you are interested in becomin^m
the '88-89 Employee Assembly, ple^nti
Assemblies Office at 5-3715.

YOUR EMPLOY!*
ASSEMBLY 1988»
Cleo Bash Alberta C*1

Director, WSH Faulty S**8^
Unions & Activities L a w

401 WSH 280m M/T*Vl
54311 5.588O .,
Endowed Exempt

Committees with

Employee Assembly
Personnel Policy Committee

Examines, reviews and comments upon
personnel policies of the university. Brings all
questions regarding personnel policy before the
Assembly for discussion. Current employee
members:

Mark Allen
Cleo Bash
Gerald Boothby (Chair)
Richard Buckingham
Alberta Callihan
Susan Dwyer
Richard Eshelman
Bridget Foster
William Genter
Vincent Gibbons
Jorie Long (Secretary)
M.J. Michaels
Janet Salmons-Rue
Elizabeth Selvarajah
Emily Thurston

118 CCC
401 WSH
EHP
410 Thurston Ave
115 Myron Taylor
Box 15. Roberts Hall
Wilson Lab
203a Day Hall
NAIC Research Park
4130 Upson Hall
102 Ward Lab
113 Hollister Hall
430 College Ave
252 Goidwin Smith
Supercomputer

Barbara Ward (Vice Chair) 303 Day Hall

5-2966 (after 3:30)
54311
5-9331
5 5047
5 5880
122 244
55321
5-5145
5-5274
59218
53480
5-7413
254-2718
5-6802
53985
55358

Communications Committee
Established to promote higher visibility for

employees as community members, provide a
sense of a unified employee body and help create
an increased sense of community among all
members of the Cornell community. Members
serve on the editorial board of Networking.
Current employee members:

Ruthanne Broderick 109 E. Roberts Hall
Alberta Callihan 623 H H Myron Taylor
William Herman (VChair) 800 Dryden Road
Judy McPherson (Chair) Ga129 Clinic
Kathleen O'Brien
Sigrid Peterson
Anita Steuver
Janice Swansbrough
Donna Vose
Diane Wallace

134A Plant Science
122 Lincoln Hall
410 Thurston Ave.
1150 Comstock Hall
440 Statler Hall
726 University Ave.

5^2231
55880
5-3782
5-3229
5-5439
54760
55020
58878
56358
5-6192

Employee Education Committee
Promotes the strengthening and improvement

of educational opportunities for employees at
Cornell and facilitates the publicizing of existing
opportunities.

Sherri Bergman
Julie Brumsted
Patricia Curran
John Dean
Jim Dunston
Mick Ellis
Barbara Gates
Vickie Goss
-Joan Heffernan
Jeannerte Knapp
Marge McKinney
-George Peter (Emeritus)
Diane Sheridan (Chair)
Janine Thomas
Dwight Widger

726 University Ave.
243 Ives Hall
200 Savage Hall
701 Olin Library
Statler Hall
218 RPU
216 Clark Hall
B25 Day Hall
212 Kimball Hall
726 University Ave.
D114 Schurman
61 Brown Road
B12 Ives Hall
265 Olin Hall
226 Olin Hall

59695
52729
5-3203
5-9687
58580
5-6620
5-0641
5-9541
50988
56593
53653
5-5274
5-4987
59398
53854

Student Assembly

Ad Hoc Child Care Committee
Investigates the circumstances which affect

the child care situation for Cornell community
members and works to improve circumstances
through direct communication, evaluation,
education and recommendation.

Donna Bugliari
Mary Coughlan
Debra DeLorenzo
Kristine DeLuca Beach
Betty Falcoa
Joanne Fuller
Patricia Garrett
Bill Genter
Cynthia Hoey
John Lemley
Carolyn McPherson
George Peter (Emeritu:
Danilee Poppensiek
Jeanette Shady
Leslie Smith-Darling
Elaine Spirawk
Cindy Telage
Theresa Vander Horn

108W MVR Hall
252 Goidwin Smith
N101 MVR Hall
Day Care & Child
Dev't Council of Tompkins County
306 North Aurora St.
203 Day Hall
462 Mann Library
NAIC Res. Park
Theory Center, Olin
307 Roberts Hall
234 Day Hall
NAIC Res. Park
116 Stimson
436 Day Hall
G85a MVR Hall
412 Roberts Hall
218 Phillips Hall

50873
52588
56800
50892
5-0259
5-5145
5 2132
5-5274
5 6912
52604
53976
5-6274
5-4321
57556
5-8149
5-2207
53853
57504

Ad Hoc Transportation Committee
Works to improve the circumstances which

affect transportation for Cornell employees at
Cornell and facilitate the publicizing of existing
opportunities.

Shari Addy
Beverly Brown
George Chevalier (VChair)
Karen Covert
Joan Fisher
Dianne Geohring
James Lacey
Barbara Lynch
John Newton
George Peter (Emeritus)
-Suzanne Sager
Gen Sanford (Secretary)
-Donna Vose
Carol Welch
Jerry Wilmarth (Chair)
Eleanor York

2142 Comstock Hall
214 Olin Library
B47 Bard Hall
130 Day Hall
234 Day Hall
Gannett Health Center
133 Newman Lab
P.O. Box 16, Roberts
130 Dage Hall
NAIC Res. Park
222 Day hall
55 Goidwin Smith Hall
368 Sage Hall
109 E. Roberts Hall
222 Day Hall
304 Space Sciences

51870
59868
5-4317
5-7170
5-3976
57492
53659
51907
55356
55274
57489
53386
56358
52231
59087
54971

Ad Hoc Committee on
Performance Appraisal Form
Evaluates current system and recommends

improvements.
Cleo Bash
Richard Eshelman
Elizabeth Greene
David Lasher (Chair)
Patricia Long
James McPherson
Robert Osborn
Elizabeth Selvarajah
Gerald Thomas

401 WSH
Wilson Lab
111 Roberts Hall
Box 15, Roberts
437 Warren Hall
ILR. 101 Ives
EHP
252 Goidwin Smith
130 Day Hall

5 4311
5^5321
5-0796
122 220
5-5479
52223
5-5174
56802
58535

Dining Services
Determines policies for the Department of

Dining Services. Members serve two-year,
staggered terms. Current employee members

Glenn Deadmond Schoellkopf Hall 'J
Perry Harris Dining, Noyes Center *

Residence Life (Committee
Determines policies for student residences*

owned and operated by the university. Men1 s

serve staggered terms. Current employee
members: »

Thak Chaloemtiarana 172 Goidwin Smith Jjjji
Scon Chin 125 Anabel Taylor r°03

Student Life (Committe
Determines the policies for the Office of tf

Dean of Students, and the policies for the
registration, regulation and scheduling of ev>
by the Organization and Activities Review
Committee (OARC). The committee also he*
any appeals of OARC decisions concerning
student events.

Elizabeth True 5-8645
North Campus . 1 , RPU 5-6214
to leave message

Board of Governors
(Unions & Activities)

Determines policies for the Department of
Unions and Activities, including but not limited
the Alfalfa Room Board. Cornell Cinema, the
Cornell Concert Commission, the Third WoH'
Programming Board, the International Studen
Programming Board, the University Unions .
Program Board, Wilderness Relections, the N'
Campus Union, Noyes Center, and Willard
Straight Hall. Current employee member: j^

Sandra Boothe 1140 Comstock Hall 5-P

Community Relations
(Committee on)

Works to improve relations with the
surrounding community through better
communication and cooperation. Current
employee member:

Susan Stein 145 Langmuir Lab 5 820*

Photos by
Sigrid Peterson and
Susan Boedicker

Hearing Board
Hears cases involving all'*' v

Campus Code of Conduct. ™s
violations of Article II. the Jj^'
Maintenance of Public
employee members:

Val Berry
Neff Casaburri
Jane Jones
Suzanne Sager
Eleanor York
Theresa Fulton (TBA)

(r 01
1f8ar
(r S<
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ic«* They are
ibl*
linjNmber of
jle^Ofttact the

IVH*Taylor Hall

Assembly
Susana Dwyar

Administrative Aide
Geneva
Box 15, Roberts Hall
787 2244
122244
Geneva At Large

Mick Ellis
Director, RPU

Unions & Activities
218 RPU
5-6220
Endowed Exempt

William Genter
Res Supp Spec
NAIC-Ithaca 61 Brown Road
5-5274
Endowed At Large

« •

Joan Heffernan
Administrative Aide
Theor & App Mechanics
212 Kimball Hall
5-0988
Statutory Nonexempt

Charles Harrington
Custodian
Buildings Care
East Hill Plaza
5-5174
Statutory Exempt

Judy McPherson
Admin. Supervisor
VMTH
G123b Clinic
253 3229
Statutory Exempt

Suzanne Sager
Service Representative
Registrar
222 Day hall
5-7489
Endowed Nonexempt

Donna Vose
Administrative Aide
Hotel Administration
435 Statler Hall
5-5263
Endowed Nonexempt

TRUSTEE
Dwight Widger
Res. Equip. Tech.
Nuclear Studies
LOE Wilson Lab
5-4882
19881992

EXOFFICIO
Judy Vandermark
Project Coordinator
Telecommunications
200 CCC
55502

LeeSnydar
Office of Human Resources
130 Day Hall
5 3621

Wilson Small
Business Manager
Campus Life
313 Day Hall
5-3352

Employee Involvement

bly University Assembly

Committee on Committees
In consultation with the Codes and Judicial

Committee, provides a slate of qualified
candidates for the Hearing and Review Boards for
consideration of approval by the University
Assembly. Also responsible for staffing other
University Assembly committees as directed by
the U.A. Charter. Current employee members:

Karen Adams E308 MVR 5-1970
W. Douglas Hoover 200 CCC 5-9707
Yarrow Namaste (alt) 203 MVR 5-2009

Codes and Judicial Committee
Considers the substantive and procedural rules

of the "Campus Code of Conduct" and the
"Statement of Student Rights" and makes
recommendations concerning changes in these
rules to the University Assembly. The committee
provides advice to the Committee on Committees
in selecting slates of qualified candidates for the
Hearing and Review Boards. The committee may
review the rules and procedures established by
other campus bodies with both rule-making and
punitive authority. Current employee members:

Randy Hausner (alt) G-2 Barton hall 5-4623

Stuart Orefice Dining, WSH 5-5338
Kathleen Rourke Myron Taylor Hall 57477

Minority and Third
World Affairs (Committee on)

Assures that actions of the University
Assembly which affect minority and third world
members of the Cornell community take into
account the interests and concerns of those
members and the effect such actions will have on
those members. Current employee members:

Lawrence Ashmun Echols col. Olin Lib 5-8889
PJ Partlow 234 Day Hall 5-5298
Patrick Stevens 110 Catalogue. Olin Lib 5-4247

Budget Policies
(Committee on University)

Provides advice to the administration in the
formulation of the university budget policies.
Current employee members:

Jerry Feist ' Gannett Health Ctr. 5-5208
Charles Pearsson Admin Annex - NYSCVM 253-3722
Ann Whetzel (alt) 234 Caldwell Hall 5-3811

Campus Planning Committee
Reviews and makes recommendations to the

president on plans for the construction and major
renovation of all new or existing buildings,
physical structures and lands on the Ithaca and
Geneva campuses of the university. Also reviews,
in consultation with the Committee on
Transportation Services, all plans for alterations
of or additions to roads and parking lots on the
Ithaca and Geneva campuses. Current employee
member:

Henry Crans 145 Gold win Smith 5-3801

Smoking Commission
Responsible for monitoring the Smoking Policy

and considering questions, suggestions and
concerns submitted by members of the university
community concerning
employee members:

Sharon Calkins
Michael Daley
Allene Hays (Chair)
Walter Lalor
Robert Munch
George Peter
Emery Schiff
Mary Ellen Schramm
Beth Secor
Glenna Thaler
Alan Venooker
Richard Young

the Policy. Current

Campus Store Main Ofc.
North Campus Union
257 Emerson
J 14 Clinic
Bus Garage Rt. 366
NAIC Research Park
611 Vet Res Tower
Class of '17 Hall
Box 314. Baker Lab
CIS. 170 Uris Hall
141 Wilson Lab
Toboggan Lodge

5-5951
5-6214
5-7719
2533227
53782
55274
2533405
5-7210
5-0581
55929
54948
53741

Forum Committee
Acts as a guiding force for the University Forum

Series. The series provides to students, faculty
members, employees, trustees and
administrators an opportunity to gather together
and discuss concerns that the institution is facing.
Current employee members:

Shelby Hildebrand Wilson Lab - Chess 5-0916
Walter Lalor J Barn Vet Pharmacy 253-3227

Health Services (Board
on University)

Has the authority to determine policies for
University Health Services with exception of the
policies relating to professional aspects of
medical care. Current employee members:

Anita Aluisio (alt) E120 Schurman 253-3371
Michael Daley RPU 5-6214
Paul english (alt) 143 Langmuir Lab 5-8202
nianne Van Fleet 10 Central Ave. 5-3978

Campus Store
Administrative Board

Develops policies for conducting the business
of the Campus Store and is responsible for seeing
that the policies are implemented by the
professional manager. Any major policy changes
are presented to the University Assembly for
approval. Two-year, staggered terms. Current
employee members:

Jill Baringer (alt) 159 Sapsucker Woods Rd.
George Hayward 247 Warren Hall
Janet L. Howe 410 Thurston Ave.
Suzanne Parson

254-2401
5̂ 3028
5-3447
2533946

Cornell United Religious
Work (Advisory Board)

Responsible for the program and building
policies of Cornell United Religious Work. Current
employee members:

Anne Garretson (alt) Sage Hall 5-5356
Ralph Janis 626 Thurston Ave. 5-6260

Transportation Services
(Committee on)

Determines the policies for the Department of
Transportation, including policies for parking on
all streets, roadways and parking lots within the
grounds of the university of Tompkins County, for
the regulation of traffic, and for the university-
operated bus services. Has the authority to
recommend fees and user charges for parking
and bus systems.

Elaine Jacobson G-234 Williams Clinic
John Lemley (Chair) 307 Roberts Hall
Judith Loan 3M11 MVR
Eleanor York (alt) 307 Space Sciences

2533255
5-2604
5-2168
5-4971

Judicial Boards
niversity)

all***1 violations of the
ct.™8 alleged
ne ̂ lations for the
)rd»^lvlPO). Current

fr Office, Dickson 5-5309
lories Hall 5-5373
(T School. Sage Hall 5 3912
#" a y Hall 5-4232
y^Pace Sciences 5-4971
4Wradfjeld Hall 57886

Review Board (University)
Hears the appeals of decisions of the University

Hearing Board if requested by a defendant
against whom a penalty has been imposed.
Current employee member:

Mick Ellis 218 RPU 5 6220

Violations Appeals Board
Considers appeals from members of the

Cornell community who have been cited for
violations of the Cornell University Regulations
Governing Motor Vehicles. Determines whether a
violation has occurred and confirms, waives,
lowers or otherwise modifies individual fines of
penalties for these violations. Current employee
members:

Jeffrey Curtis (Chair) 350d Caldwell Hall 5-3035
Donna Henley Ganett Health Ctr. 5-3564
Judith Stage 221 Upson Hall 5 0992

Special Requests Appeals Board
A subcommittee of the Committee on

Transportation. Acts as an appeals board for
variances and special requests relating to Cornell
University parking and traffic regulations, except
in cases involving alleged or actual violations of
such regulations. Current employee member:

Dianne Geohring 10 Central Ave. 5-6109
Dorothy Messenger 3M11 MVR 5-3152
Harvey Wilkin B-7 Vet R«s Tower 253-3626

at** Committee Jerry Wilmarth Personnel Policy Committee
Employee Assembly
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Employee Assembly
Continued from page 1

ees and university administrators. It en-
sures a direct focus for the continued in-
volvement of exempt and nonexempt
employees in the governance of nonaca-
demic affairs and in the life of the univer-
sity.

In so doing, the assembly creates
greater visibility for employees as com-
munity members, more equal partici-
pation with faculty and students in the
policy process, and an increased sense of
community.

The Employee Assembly has the au-
thority to examine the university's per-
sonnel policies as well as other policies af-
fecting the work environment and make
recommendations to the appropriate bod-
ies and university administrators con-
cerning these matters.

Recommendations address such is-
sues as retirement, child care, family
care, education and training opportuni-
ties, smoking policy, transportation and
parking, recreation and communication
among employees.

Employees may be surprised to learn
how many of their fellow workers are in-
volved in the governance process. The
Employee Assembly consists of just 13
members. However, to expedite its work,
the assembly is dependent on several
standing and ad hoc committees.

Each committee is charged by the as-
sembly with specific responsibilities.
These committees are the work horses of
the assembly and are staffed by employ-
ees. The committees collect and analyze
information relating to issues before the
assembly.

Committee recommendations and sug-
gestions are then forwarded to the assem-
bly for its consideration. More than 200
employees serve on the various standing

Mick EUis

and ad hoc committees of the Employee
Assembly.

I encourage employees who have not
taken the opportunity to become in-
volved in campus governance to do so.
We need your input. Your concerns, un-
derstandings and energy can and will
make a difference.

There are now three seats open on the
assembly. If you are interested in apply-
ing for one of the seats or in learning
more about other opportunities to be in-
volved in campus governance, please
contact me at 255-6220 or the Office of
the Assemblies 255-3715.

Trustee Report
Brown Bag Luncheon Series

By Dwight Widger
On Wednesday, October 25, 1988, the

first Brown Bag Luncheon was held with
Alan Gantert as our guest. As the director
of physical education and intramurals,
Alan gave an excellent overview of the
athletic facilities available to employees
The twenty-tour employees in attendance
were warmly welcomed and then listened
as they ate their lunches.

Alan told us about the swimming pool,
weight rooms, locker rooms, wellness
program and aerobic classes that are
available. There is a yearly charge for the
use of a locker. This includes a padlock,
clean towel, uniform and the use of the fa-
cilities when they are not reserved.

The hockey rink and tennis courts in-
side the Tennis Bubble have an additio-
nal cost for use. Barton Hall, Teagle Hall.
Grumman Squash Courts and Helen
Newman Hall are all available for employ-
ees to use.

This opportunity allows employees to
become involved in intramurals and to
take physical education classes. Registra-
tion may be required; check with the ath-
letic department for the schedules and
openings.

Brown bag luncheons are held once a
month on Wednesdays at noon. Watch
for announcements.

The Dedicated Service Awards are in
the 1 lth year of existence. I encourage
you to nominate a dedicated coworker.
Mail nominations to Dominic Versage,
Environmental Health, 118 Maple Ave.

I am extremely pleased with the out-
standing efforts of the editorial board of
Networking. There are many new mem-
bers on the board and each is coordinat-
ing a different section of the paper. Judy
Vandermark has agreed to serve as the
editor-in-chief, Judy McPherson is the
managing editor and Anita Stuever is the
copyeditor. The paper that is produced
with the dedication of these editors and
the balance of the board is commendable.
Their work is never over and their efforts
are greatly appreciated.

The expansion of the Networking
board has come about when an extreme-
ly dedicated person has decided to pursue
other interests. Donna Updike served as
the editor-in-chief of Networking for five

Dwight Widger

years. Her service and ability to coordi-
nate the paper will surely be missed. The
time and energy that Donna displayed
while the editor of Networking has allow-
ed the paper to be faithfully published.
Donna, thank you for all of the work, time
and energy you have given.

As your employee elected trustee I wel-
come communication from you. If there
is something of particular concern that
you think I should be aware of, please
send a note through campus mail to:
Dwight Widger, Nuclear Studies. Wilson
Lab.

Employee Release Time:

Cooperation Appreciated
The following letter from Provost Rob-

ert Barker and Senior Vice President
James Morley was sent to all deans, di-
rectors and department heads on Sep-
tember 2, 1988.

'"With the 1988-89 academic year
commencing and with many employees
returning from vacations and time off
during the summer months, we find this
an opportune time to remind you of the
many official university committees that
we recognize and the importance of em-
ployee participation on these commit-

"With this commitment comes the
need for some employees to be in a posi-
tion to request time off. Therefore, we
thought it appropriate to review the cur-
rent policy that is found in the Personnel
Manual and to ask you for your encour-
agement for and support of employee par-
ticipation on committees. The university
encourages employees to serve on univer-
sity committees whenever possible. Re-
lease time is dependent upon the appro-
val of the employee's supervisor in
keeping with staffing needs. Employees
are required to notify their supervisors of
appointments to committees as soon as

appointed and of the meeting schedules.
The university recognizes that certain
committee activities can only take place
during regular working hours, and we.
therefore, ask for your cooperation in
granting release time as business needs
permit.

"We know that any organization is
only as successful as its employees.
When we become aware of employees
who are willing to devote some of their
time and effort in improving the organiza-
tion by serving on university committees,
we should do everything we can to assist
them in this regard.

"We want to thank you in advance for
your cooperation in this area. If you have
any questions concerning official univer-
sity committees and the Release Time
from Work policy, no. 408. please call the
Employee Relations section within the
Office of Human Resources at 5-7206."

James Morley

University Assembly:
A Collaborative Campus

Governance Body
By Cleo Bash
In addition to their role on the Employ-

ee Assembly, five members of the EA are
selected annually to sit on the University
Assembly. Along with the Faculty Coun-
cil of Representatives, the University As-
sembly works as a collaborative body
within Cornell's campus governance sys-
tem.

The twenty-one voting members of the
UA come from the Student Assembly
(nine), the Employee Assembly (five), and
as elected faculty representatives (seven).
In addition, the university president ap-
points a representative and the vice presi-
dent for Campus Life sits ex-officio, as do
the student and employee trustees.

Many UA members, including all five
of the EA representatives, serve as liaison
with a variety of UA committees that con-
sider issues and policies as broad as cam-
pus transportation, the health center,
CURW, residence life, university budget,
the Campus Code of Conduct, alcohol pol-
icies, and campus planning of sites and
facilities. Some of these groups meet at
least monthly and others meet weekly, of-
ten with a variety of university adminis-
trators and managers to address current

situations and plans for the future of Cor-
nell.

Presently an Employee Assembly rep-
resentative, Cleo Bash, director of Willard
Straight Hall, serves as chair and Kyung-
joon Kim, a representative of the Student
Assembly, serves as vice chair.

UA meetings are held the last Wednes-
day of each month at 4:30 p.m. in [ves
Hall 217 and are open to the campus
community.

OFFICE OF THE ASSEMBLIES
Cristen Gardner, Director
Mary Sczepanski, Administrative Aide
Karen Leska, Secretary
Janet Beebe, CRC Administrative Aide
Jennifer Friedman, Student Clerk
Deanna Troust, Student Clerk

Cleo Bash
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Investment Committee presented with three reports
Three reports to help Cornell's Board of

Trustees review its selective-divestment
policy on companies operating in South Af-
rica have been presented to the board's In-
vestment Committee and made public.

The fact-finding reports do not make
recommendations. Rather, they provide in-
formation to help the Investment Commit-
tee come up with policy recommendations
— by mid-January — which it will forward
to the full board for a vote at its Jan. 27-28
meeting in New York City.

In January 1986, Cornell's trustees voted
to bar investments in companies whose
South Africa operations did not have one of
the top two ratings among companies that
signed the Sullivan Principles (now called
the Statement of Principles), which oblige
signers to develop programs and spend
funds aimed at dismantling of the apartheid
system.

At the time the board tightened its South
Africa investment policy, it also agreed to
review the results within three years and
consider "implementing phased lotal divest-
ment [if] it appears that private-sector ef-
forts in general and the efforts of particular
companies in the university's investment
portfolio have resulted in insufficient prog-
ress towards ending apartheid . . ."

The reports, requested by Investment
Committee Chair Robert G. Engel by Nov.
23, were completed two days early, allow-
ing review to begin on campus before the
Thanksgiving break. In releasing the re-
ports to campus publications, Engel said the
committee welcomes additional campus
comments, which he said could be submit-
ted to the committee c/o Room 441 of Day
Hall. (The reports, including extensive
background materials, are available for pub-
lic inspection at the Reference Desks of
Uris, Olin and Mann libraries and in Rooms
110 and 441 of Day Hall.)

Engel also said in a Nov. 18 memo to
the Investment Committee that he had de-
cided "to invite a representative, or repre-
sentatives, of Faculty and Staff Against
Apartheid and a corporation that remains in
South Africa" to meet with the committee
as it proceeds with its own deliberations.

The three reports are:
• The Proxy Review Committee's,

which surveyed economic and social devel-
opments inside South Africa.

• The university treasurer's report,
which reviewed the effects of Cornell's se-
lective-divestment policy" an its portfolio
and compared results with those of unre-
stricted — and more restricted — invest-
ment funds.

• The university counsel's report on the
legal considerations faced by the trustees in
reviewing South Africa investment policies.
(See below for the full text of the Proxy Re-
view Committee report and legal report —
including specific questions they explored
— and excerpts from the financial report.)

In a memorandum given last month to
the trustees, PRC Chair Patricia Carry Ste-
wart defined her own committee's review in
a way that summarized the entire process

undertaken by the board:
"It is important to remember that the is-

sue we are debating is not apartheid," her
memorandum said. "All thinking people
abhor this repressive system, which denies
fundamental human rights to the black and
non-white majority in that beleaguered
country. The principal issues we are debat-
ing are whether and how we can best influ-
ence the white minority in South Africa to
provide fundamental freedoms to all of its
citizens within the constraints imposed by
the board's responsibility to be wise stew-
ards of the university's endowment."

The PRC report was based on 15 sepa-
rate meetings in New York City and Ithaca,
including a public forum held on campus
Nov. 3. Almost all of the meetings, at
which a total of 48 persons spoke, were at-
tended by representatives of the elected as-
semblies on campus, including the Faculty
Council of Representatives. Also present at
many sessions were representatives of Fac-
ulty and Staff against Apartheid.

Invited speakers included representa-
tives of corporations that had left South Af-
rica and that had decided to stay, scholars
from Cornell and elsewhere, journalists,
students, faculty members, and black, white
and mixed-race South Africans.

In addition to summarizing comments
and written submissions on the six specific
questions it was asked to explore, the PRC
report included a "Parameters of Discourse"
section, intended to be "helpful in laying
out the issues" for discussion by the Invest-
ment Committee. Some of the points made
in this section were:

• The South African economy has been
slowed by the combined impact of interna-
tional economic sanctions and the disin-
vestment (or withdrawal) of American com-
panies, but it was disputed whether the net
effect hurt blacks more than whites and
whether the effect on whites would lead to
a disposition for more compromise or more
adamant enforcement of apartheid.

• The black work force, at least those
working for American companies, were
said to benefit financially from the Ameri-
can presence. However, because Ameri-
cans employ fewer than 1 percent of the 7.8
million working blacks, some speakers dis-
count the prosperity factor in considering
any anti-apartheid strategy.

• The social impact of American com-
panies was almost universally praised, even
by many advocates of disinvestment and
divestment. Numerous speakers noted that
the American companies were funding im-
portant social programs to improve housing,
health care, legal rights, educational oppor-
tunities and the development of black eco-
nomic power, and that such programs reach
beyond their immediate employees. Speak-
ers also noted that funds for such programs
are definitely scarcer since American com-
panies have begun to pull out. (From a peak
of about 350 companies, they are now
down to 157, with 114 having left just since
January 1986, the report says.)

• The impact on apartheid of American

companies' best efforts was a matter of
some disagreement. Many speakers agreed
that political repression had tightened in re-
cent years and said apartheid was inherently
inflexible. Others, including some South
Africans, insisted that economic changes —
through creation of a black middle class —
were forcing such changes as integration of
officially segregated residential neighbor-
hoods, acceptance of black businesses in
officially segregated commercial areas, and
the opening of interracial private schools,
which are officially illegal.

To this line of argument, several speak-
ers said that the Rev. Leon Sullivan (who
created the Sullivan Principles) had re-
nounced those principles because he had
given up hope that company programs
could change apartheid.

One summarizing paragraph in the re-
port's "Parameters of Discourse" said:

"While the sincerity of companies' ef-
forts was scarcely challenged, there was
little proof offered that those efforts were
dismantling apartheid. On the other hand,
the committee was presented scant proof
that disinvestment and divestment were un-
equivocally beneficial."

• Moral considerations, though not part
of the six questions that the PRC was
charged to explore, were raised in the
"Parameters of Discourse" section of the
report. The remaining companies stressed
the moral good their presence, and pro-
grams, could accomplish, while divestment
advocates stressed the moral statement Cor-
nell could make by cutting all financial ties
to South Africa through total divestment.

• Morale questions on campus also were
touched on in the PRC "Parameters" sec-
tion. It was noted that black students and
faculty with interests in Africa said any-
thing but total divestment was dispiriting;
and some faculty noted that the mounting of
academic programs in Africa was made dif-
ficult when their own university had not to-
tally divested.

The legal report, submitted by Univer-
sity Counsel Walter Relihan Jr. but pre-
pared by the law firm of Whitman & Ran-
som in New York City, focused on whether
the trustees could include ethical and social
considerations in their making of financial
investment decisions.

Their report concluded by saying that,
"In our opinion, it is likely that New York
would rule that trustees or directors of a
charitable corporation such as the university
are permitted to take nonfinancial consid-
erations into account in making an invest-
ment decision, provided that the trustees
can demonstrate that 1) they had a reason-
able basis for believing that the decision
would be in the best interests of the institu-
tion and 2) they reached their decision only
after exercising due care in investigating
the costs and benefits involved."

While the report said there was no New
York case law, it said it was "not difficult
to imagine" that it would be deemed rea-
sonable if investment decisions had in-
cluded such nonfinancial considerations as

"making progress toward a social or ethical
goal" or "ending strife or healing wounds
within the university family."

In noting that the trustees should "con-
sider the precedential effect of basing an
investment decision, even in part, on nonfi-
nancial grounds," the report said: "It would
be prudent for the trustees to consider care-
fully how the issue of South Africa invest-
ments can be distinguished from other so-
cial or ethical issues likely to compete for
the trustees' attention in the future."

The financial report was done partly by
the office of George Huxel, Cornell's vice
president for finance and treasurer, and
partly by the consulting firm of Cambridge
Associates Inc. of Boston.

The report noted that, under Cornell's
current selective-divestment policy, there
has been a marked reduction in holdings in
companies operating in South Africa. In
January 1986, a portfolio of $714.8 million
included $130 million — or 18.2 percent —
invested in companies operating in South
Africa. As of Oct. 31, while total invest-
ments were up to $1 billion, the South Af-
rica-related component was down to $42.1
million — or 4.2 percent — including $7.6
million in companies already committed to
leaving South Africa.

Of holdings in companies still in South
Africa, about two-thirds are in corporations
with the top rating among Statement of
Principles subscribers.

Some data included on the Cambridge
evaluation of Cornell's performance and of
South Africa-free portfolios were:

• Of the Standard & Poor's 500 compa-
nies, 54 have operations in South Africa, 41
of which have the two top ratings in State-
ment of Principles categories. Thirteen
companies — less than 3 percent — are ex-
cluded from Cornell consideration under
present policy because they do not have
that high a rating or do not subscribe to the
principles.

• Total exclusion of South Africa invest-
ments would cause serious investment-
choice restrictions in some specific areas:
40 percent of the market value of compa-
nies ir. the capital goods sector, 46 percent
of the basic consumer goods sector and 30
percent of the manufacturing and process-
ing sector.

• Over the past nine years, the S&P 500
showed an average annual compound return
of 16.1 percent, while the return for a group
of funds that exclude companies doing
business in South Africa averaged 15.9.

Two other points responding to ques-
tions Huxel was charged to explore were:

• Five Cornell employees, out of 2,389
who were given the option, chose to invest
in a South Africa-free retirement fund.

• The university has not seen evidence
of "retribution" from corporations as a re-
sult of the selective-divestment policy im-
plemented in January 1986. The report said
that corporate contributions were the high-
est in the Ivy League and had risen by 21
percent to $40.6 million from 1987 to 1988.

— Sam Segal

Report of the Proxy Review Committee
of the Cornell University Board of Trustees

Presented to the Investment Committee November 18, 1988
BACKGROUND

In January 1986, Cornell University's
Board of Trustees voted to strengthen its se-
lective-divestment policy concerning com-
panies operating in South Africa and to re-
view the revised policy by January 1989.

If, after that review, "it appears that pri-
vate-sector efforts in general and the efforts
of particular companies in the university's
investment portfolio have resulted in insuf-
ficient progress towards ending apartheid."
the Board resolved that "the University
should consider implementing phased total

divestment" of shares in companies doing
business in South Africa.

Accordingly, Board Chair Kiplinger has
asked the Investment Committee to make
recommendations to the full board. To that
end, Investment Committee Chair Engel
has asked for three factual reports, includ-
ing one from the Proxy Review Committee
(PRC), which was given six specific ques-
tions and charged "to gather information
from a wide range of sources." (The other
reports are to come from the university
treasurer and from the university counsel.

The charges concerning all three reports ap-
pear in Appendix A.)

The six questions to be examined by the
PRC were:

1) What impact has the withdrawal of
U.S. firms from South Africa had on the
South African economy?

2)What impact have companies who
subscribe to the Statement of Principles had
on the working/living conditions of Black
South Africans?

3)What impact have companies who
subscribe to the Statement of Principles had

on changing the South African govern-
ment's policies regarding apartheid?

4) What impact will continuing eco-
nomic relationships, e.g., non-equity links,
between U.S. corporations and South Afri-
can businesses have on Black South Afri-
cans and the dismantling of apartheid?

5)What educational contributions have
been made by Cornell and members of the
Cornell community in relation to the Black
citizens of South Africa?1

6)What is the current status and pos-
Continued on page 2
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Proxy Review Committee Report
sible future effects of U.S. government pol-
icy in regard to South Africa?

The PRC has conducted 15 separate
meetings in New York City and in Ithaca,
including a two-hour public forum on cam-
pus. In six separate sessions, we heard
from 48 speakers. At most sessions, repre-
sentatives of the elected campus assemblies
and of the faculty joined committee mem-
bers and questioned the invited speakers.
Those speakers included officers of corpo-
rations that have remained in South Africa
and that have left, writers, scholars from
Cornell and South Africa,Black, White and
Colored South Africans, and partisans of all
views on the subject of investment in South
Africa. (See Appendix B.)

There was unanimous agreement that
South Africa's racist apartheid system must
be replaced; where speakers disagreed was
on how best to achieve that goal.

An important distinction of terms should
be kept in mind by readers of this report —
that between DIVESTMENT and DISIN-
VESTMENT. DIVESTMENT refers to an
investor's selling off securities in compa-
nies operating in South Africa; DISIN-
VESTMENT refers to a company's selling
its equity and leaving South Africa.
Though Cornell's own options are limited
to DIVESTMENT, any informed judgment
should review arguments about DISIN-
VESTMENT. (While both divestment and
disinvestment concern corporations, a third
term used often in the report — SANC-
TIONS — refers to economic restrictions
imposed against South Africa by foreign
governments. See question 6 for U.S. sanc-
tions.)

FORMAT
The PRC report is presented in three

parts:
1. Parameters of Discourse
2. Summary of Testimony
3. Appendices
(For those seeking more background

than is provided by the clippings and sum-
maries in Appendix C, the proceedings of
the PRC review — including minutes, full
reports and position statements supporting
divestment from the student and university
assemblies, a representative of Faculty and
Staff Against Apartheid, United Auto
Workers Local 2300, and others — will be
available on campus at 441 Day Hall, 110
Day Hall, and in the Reserve Rooms of
Uris and Olin Libraries.)

1. PARAMETERS OF DISCOURSE
Parts Two and Three of this report pro-

vide the Investment Committee with a di-
gest of facts and views presented to the
PRC on the six questions in our charge.
We are also including the following analy-
sis to help frame the Investment Commit-
tee's discussion. Our charge does not in-
clude making recommendations. But, hav-
ing heard so wide a range of views, we be-
lieve these additions may be helpful in lay-
ing out the issues.

IMPACT ON ECONOMY:
Almost everyone who spoke to the PRC

agreed that corporate disinvestment and in-
ternational sanctions — they cannot be sepa-
rated when discussing "impact" — have
slowed the South African economy. But
the testimony we heard and the reports we
read still leave two key points of dispute:
Does the net effect of this economic slow-
down hurt Blacks more than Whites? Are
Whites who are affected by sanctions and
disinvestment likely to be more amenable
to compromise or more adamant in enforc-
ing apartheid?2

Few speakers suggested that divestment
— distinct from disinvestment — could di-
rectly impact the South African economy.
Several, on the contrary, said divestment
strips an investing institution of whatever
leverage it may have over both companies
and governments. Some corporate speakers
noted that disinvestment, too, strips the de-
parting company of any influence it might
have on the South African government.

IMPACT ON BLACK WORK FORCE:
Almost everyone who spoke to the PRC

agreed that non-White employees of Ameri-
can companies are better off than other
groups of non-Whites. Our speakers also
agreed that disinvestment generally harms
these employees economically, but an inde-
pendent study (elaborated below) says the
successor companies have come to treat
non-Whites comparably to the way the de-
parting Americans diu. In any case, said
some speakers, the prosperity of a relatively
small group of U.S. company employees

(well under 1 percent of the work force) is
not significant enough to be a consideration
in anti-apartheid strategy.

SOCIAL IMPACT:
Almost everyone who spoke to the PRC

agreed that U.S. companies, besides im-
proving work-place conditions of their em-
ployees, have helped make social improve-
ments in housing, health care, education
and legal assistance to South African
Blacks, sometimes in violation of the laws
that undergird apartheid. In dispute is
whether such good works, affecting so few,
can justify keeping U.S. companies as a
productive part of the South African econ-
omy.

IMPACT ON APARTHEID:
Almost everyone who spoke to the PRC

agreed that, sooner or later, apartheid will
fall. How soon — and how — are matters
of wide disagreement. Most agreed that
there have been some minor relaxations of
racist policies, but the question remains
whether the absolute grip of apartheid itself
has begun to relax. The Rev. Leon Sullivan
and others say businesses' good inten-
tions— and good works — simply can't in-
fluence apartheid's political dogma. Others
say «the Blacks empowered socially and
economically through American business
efforts have already caused real and irre-
versible changes, even if only a few de
facto changes have been written into South
African law.

While the sincerity of companies' efforts
was scarcely challenged, there was little
proof offered that those efforts were dis-
mantling apartheid. On the other hand, the
committee was presented scant proof that
disinvestment and divestment were un-
equivocally beneficial.

At least three corporate speakers clearly
discounted the importance of divestment.
One said that while disinvestment might
bring pressure against apartheid divestment
would not; two others said that their own
corporate decisions on staying or leaving
would be affected by economic, moral and
other considerations — but not by divest-
ment.

THE MORAL QUESTION:
Corporations that considered — then re-

jected — the disinvestment option say they
are a moral force for good in a country that
needs them. They also cite a moral com-
mitment to employees and customers.

Partisans of divestment say that, even if
such companies do good, Cornell's morally
correct action should be to totally dissociate
itself from apartheid by total divestment.
Generally, the Cornell speakers did not im-
pugn the integrity of companies that stay —
did not call them IMMORAL; rather, they
saw divestment as a MORE MORAL
stance.

Some pro-divestment speakers, while
acknowledging the infinitesimal impact of
any Cornell action, say total divestment by
universities can send an important, if sym-
bolic, moral message on and off campus,
especially if many institutions act in con-
cert.

Speakers who favored staying said that
the moral measure should be the immediate
effects of the American business presence
on the Black majority; those for disinvest-
ment said what counts is the long-term ef-
fect on the same Black majority.

Those who see the continued corporate
presence as a force for good say violent up-
heaval is a moral evil that can and should
be avoided through gradual change. The di-
vestment and disinvestment advocates are
split: most, rejecting violent change, say
nonviolent change is more likely through
the greatest possible pressure on the econ-
omy; some are prepared to accept violence
if it leads to an earlier end of apartheid.

THE MORALE QUESTION:
The divestment issue's possible impact

on campus morale is not addressed in the
PRC charge (except, perhaps, tangentially
in Question 5); however, we thought it
would be useful to pass on these observa-
tions to the Investment Committee. A
point pressed by several speakers advocat-
ing divestment in our private meetings with
students and faculty and in the public forum
(see Appendix B) was that pride in Cornell
would be enhanced by full divestment.
Cornell's retaining any financial links to
South Africa, said several Black students
and professors, dampens their will to recruit
other Blacks and hurts prospects for keep-
ing Blacks already here. And some faculty
members said their ability to mount aca-

demic programs in Africa could be hurt by
Cornell's retention of any financial ties in
South Africa.

The PRC cannot know, of course, how
many other students and faculty actually re-
late their pride in Cornell to the university's
investment policy in South Africa, but the
feelings of those who spoke to us were
strong.

2. SUMMARY OF TESTIMONY
Appendix B lists the PRC meeting dates

and the organizations that sent speakers. It
also lists pre-registered speakers at the Nov.
3 public hearing on campus. Some speak-
ers at the PRC meetings requested anonym-
ity and some asked not to be quoted di-
rectly. The following summaries, therefore,
do not identify specific speakers. In some
cases, factual information may come from
written submissions (usually cited).

The following headings are the six spe-
cific questions that the PRC was charged
with exploring.

1.) WHAT IMPACT HAS THE
WITHDRAWAL OF U.S. FIRMS

FROM SOUTH AFRICA HAD ON THE
SOUTH AFRICAN ECONOMY?

From a peak of about 350 American
companies, about 190 have left, cutting di-
rect U.S. corporate investment from $3.8 to
$1.3 billion, the committee was told by an
executive with long experience in South Af-
rica.

The Investor Responsibility Research
Center (IRRC), an independent group that
monitors the social-responsibility efforts of
U.S. companies in South Africa, reported in
July 1988 ("Leaving South Africa" — see
Appendix C) that 114 companies have left
just since January 1986 (wfth 157 remain-
ing)-

Of the 114, 45 sold to South African
companies, 27 sold out to their own local
management, 15 closed down and the rest
disposed of their assets in a variety of ways,
including sale to foreign corporations.
IRRC said direct U.S. investment is down
to about $1 billion.

While most departing companies either
retain indirect financial ties (see Question
4) or sell their businesses, often at bargain
prices, the COMBINED IMPACT of disin-
vestment with international economic sanc-
tions has led to what all sides agree is a
serious drain of capital.

A South African academic cited recent
research saying that between 1986 and
1990, South Africans of all races will grow
one-third poorer.

An extensive review by The New York
Times ("Sanctions Squeeze South Africa,"
November 13, 1988 - see Appendix C)
concludes that sanctions and disinvestment,
especially the drying up of foreign loans,
"have not yet sent South Africa's economy
into deep recession" but have "forced Pre-
toria to pay a high price for apartheid." Cit-
ing limited growth in real gross domestic
product of 0.5 percent in 1986, 2.5 percent
in 1987 and an estimated 2.7 percent in
1988, The Times says: "Simply put, South
Africa needs at least 5 percent annual
growth to provide work for a growing num-
ber of job-seekers, most of whom are
Black. But growth of more than 3 percent
will spur import demand and deny the
country the trade surplus it needs to cope
with its foreign-debt crisis." The article
adds that the country has seen a net capital
outflow of almost $10 billion since 1985
and that, according to the South African
Reserve Bank, the gold component of for-
eign reserves has dropped by $258 million,
to $1.2 billion.

The South African government itself
says that the 1987 gross domestic product
of $71.6 billion was 28 percent below what
could have been expected without sanctions
and disinvestment.

Several speakers included a psychologi-
cal element in evaluating the impact on the
economy. Since Whites "have plenty of
money," the PRC heard from an executive
whose company is staying, it is Blacks who
are hurt disproportionately by the withdraw-
als.

Some pro-divestment speakers say the
pressure (psychological and financial) has,
in fact, impelled the government to
scramble for financial infusions from
abroad, has moved Whites to open explora-
tory talks with Black organizations, and has
played a part in South Africa's pullback
from financing anti-government forces in
Angola.

In any case, sanctions and disinvestment
are causing strains on the economy, though
no one claims that they are destroying it.

2) WHAT IMPACT HAVE
COMPANIES WHO SUBSCRIBE TO

THE STATEMENT OF PRINCIPLES
HAD ON THE WORKING/
LIVING CONDITIONS OF
BLACK SOUTH AFRICANS?
The "Statement of Principles," called the

Sullivan Principles until the Rev. Leon Sul-
livan withdrew his name in June 1987,
obliges subscribing companies to institute
social programs and spend money aimed at
undermining apartheid. Sullivan, though
concluding that American businesses in
South Africa could not actually change
apartheid, did not question the good works
or intentions of subscribing companies. In
fact, prior to his decision, Sullivan said that,
even should he dissociate himself from
them, the principles would still "provide the
most comprehensive standards for enlight-
ened corporate behavior in South Africa"
(See brochure "Business Against Apart-
heid" — Appendix C).

Executives who addressed the commit-
tee agreed that South Africa operations al-
most never averaged more than 1 percent of
the business of American companies.
While staying or leaving is ultimately a
business decision, they said, their South Af-
rica managers devoted great energy to influ-
encing social and economic change.

Speakers for and against divestment
agreed, almost unanimously, that these
companies have been a positive force
within and outside the work place. They
employ nonracial policies, pay Blacks well,
provide opportunities for better health care
and housing, support Black entrepre-
neurship, provide special educational op-
portunities, and promote social changes
such as integration of neighborhoods and
expansion of Black legal rights. Some pro-
gressive measures, several speakers noted,
are illegal; but the government sometimes
closes its eyes.

One senior executive said his company,
which has stayed, began breaking laws in
the 1970s by integrating all facilities and
putting Blacks in jobs that were formerly
for Whites only. He said his and other
companies had collectively lobbied the gov-
ernment and had thus contributed to the lib-
eralization of job laws, acceptance of Black
unions, integration of dormitories and the
admission of Black businesses into white
areas.

Another executive, whose company em-
ploys about 400 people, about 40 percent of
them Black, said the company's Saturday
School in Johannesburg tutors 40 Black stu-
dents to prepare them for higher education.

Another executive put at $270 million
the cumulative value of U.S. companies' in-
vestment in educational, housing and legal-
assistance programs.

Those whose companies have stayed re-
iterated two basic points: that their employ-
ees are well-paid and well-treated and that
other Blacks benefit from social programs
and, especially, from the creation of eco-
nomic power in the hands of Black employ-
ees and small-business people supported by
the American businesses.

The first point is questioned in some as-
pects by the July 1988 IRRC report (Ap-
pendix C). While some corporate people
with whom we spoke reported paying
Blacks wages up to 100 percent above the
national average for Blacks, the IRRC re-
port on disinvestment said comparison of
unionized shops (which U.S. companies
usually are) shows average signatory-com-
pany wages only slightly higher than oth-
ers'. The same IRRC report says manage-
ment promotions of non-Whites in signa-
tory companies are only marginally higher
than in other companies. But on the second
point — benefits outside the work place —
there is virtual unanimity. A South African
who said U.S. employee-promotion pro-
grams might be more aggressive in behalf
of Blacks, for instance, also emphasized
that there was no doubt about the great
value of the social programs. Noting that
Statement of Principles signers were re-
quired to give 12 percent of payroll to such
programs, he added that corporate funding
was becoming scarce as more U.S. compa-
nies leave. Even in cases where their suc-
cessors do continue progressive work-place
policies, he said, they rarely continue the
social programs of their American prede-
cessors. Among programs threatened by
lack of funds, he cited one in which he is
helping upgrade the training of 5,000 Black
teachers.

There is virtual unanimity that U.S. com-
pany withdrawals mean fewer such social
programs. One company that has with-
drawn but wants to continue its support of
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social programs for a time reported having
real trouble now finding people who can
carry out such programs.

What is disputed is whether the social
programs' benefits to a relatively few
Blacks (U.S. companies employ fewer than
1 percent of the 7.8 million Black workers)
can justify what some disinvestment advo-
cates call support for apartheid.

One pro-divestment speaker argued this
way: Yes, U.S. companies improve the
work and life of a few Blacks and might be
replaced by less accommodating successor
companies; but real change in the economic
and social conditions of most Blacks will
come sooner from outside moral and eco-
nomic pressure than from building a Black
middle-class base within.

Most published polls on the opinions of
South African Blacks themselves suggest
they don't favor U.S. corporate withdrawal
if it means loss of jobs for Blacks. A June
1988 IRRC report ("Black South Africans'
Attitudes on Sanctions and Disinvest-
ment"— see Proceedings) concludes: "The
most recent poll, the 1987 Orkin survey on
sanctions, dramatically highlights the am-
bivalent attitudes of Blacks toward sanc-
tions. Two-thirds of the 800 Blacks sur-
veyed for this poll expressed support for
sanctions when they were posed as an op-
tion for helping to end apartheid; only 14
percent expressed support for sanctions if
they would cause many Blacks to lose their
jobs."

Some speakers said that any anti-disin-
vestment opinions voiced by Blacks should
be discounted because, under current na-
tional emergency regulations, it is illegal to
favor disinvestment publicly.

3.) WHAT IMPACT HAVE
COMPANIES WHO SUBSCRIBE TO
THE STATEMENT OF PRINCIPLES
HAD ON CHANGING THE SOUTH

AFRICAN GOVERNMENT'S
POLICIES REGARDING

APARTHEID?
There was general agreement that apart-

heid has not changed significantly, but
some speakers felt strongly that the prelimi-
naries of such change have begun.

One corporate speaker who had visited
South Africa several times (as most corpo-
rate speakers, and several faculty members,
had done) said time had shown economic
improvements for Blacks were not chang-
ing apartheid. He added, though, that with-
drawal also withdraws whatever leverage
businesses may have against the South Af-
rican government.

Another executive, whose company re-
mains, said: "Threat works; withdrawal
doesn't." Like several other speakers, he
said withdrawal hurts the very Blacks it is
intended to help. And, as for reform, with-
drawal "has retarded reform, not expedited
it."

Fortune Magazine Managing Editor
Marshall Loeb (see Fortune article — Ap-
pendix C), a self-described "socially pro-
gressive Democrat," calls U.S. policy "to-
tally counterproductive" and favors an
overall policy of greatly expanded invest-
ment rather than retrenchment. The under-
lying rationale for this view — shared by
several speakers — is that investment de-
velops a Black middle class, whose buying
power forces changes in the apartheid sys-
tem, de facto first and de jure eventually.

A representative of a company that has
left noted that at first, the government had
ignored its legal violations, such as integrat-
ing bathrooms, but eventually changed the
laws to recognize the de facto situation.

Several speakers mentioned de facto de-
segregation of parts of Johannesburg;
though officially a Whites-only city, Blacks
now live within its borders and operate
(proscribed) businesses there.

"Triple what has been disinvested and
what's there now," said one South African,
"and we could blow out apartheid in 18
months or two years. Deluge the Black
community with investment. When we've
got Black businessmen with money, they're
going to own business blocks in Johan-
nesburg."

To the assertion that the mere presence
in South Africa of these companies lends
support to apartheid, another speaker said:
"Our strong public statements — in the
U.S. and in South Africa — are the best an-
swer to the charge. Our staying does NOT
support the government."

Some South African speakers were un-
equivocal in supporting the argument ad-
vanced by Loeb — that economic change
drives political change. "Yes, apartheid is a
monolith," one said, "but the granite is

cracking." He cited softening of the Group
Areas Act concerning residential segrega-
tion, in racial classifications, and in what
once was a totally separate educational sys-
tem but is now partly integrated. "Even
five years ago apartheid would have
seemed unchallengeable," he said, but the
creation of a Black middle class, supported
by U.S. business, has produced new lever-
age against apartheid itself.

The New York Times, in an article on
recent conservative election victories in
South African townships (Also November
13, 1988 — see Appendix C), noted that
some of these reforms — such as multira-
cial private schools, other integrated private
accommodations and integrated downtown
business districts — are too well estab-
lished to be rolled back even by militant
conservative whites.

In rebuttal to the view that Black eco-
nomic power drives political change, sev-
eral speakers said that the South African
government has, in fact, tightened apart-
heid's political controls over the last several
years despite some economic and social
changes (see Cornell Daily Sun letter from
Trustee Holland — Appendix C).

One pro-divestment Cornell faculty
member said: "Of course, some changes
have taken place in rules and regulations of
apartheid . . . only to make the apartheid
system more workable — to seem to share
power but without losing any. . . . For
(President) Botha to abolish apartheid is
like the Pope abolishing Catholicism."

4.) WHAT IMPACT WILL
CONTINUING ECONOMIC

RELATIONSHIPS, E.G., NON-EQUITY
LINKS, BETWEEN U.S.

CORPORATIONS AND SOUTH
AFRICAN BUSINESSES HAVE ON

BLACK SOUTH AFRICANS AND THE
DISMANTLING OF APARTHEID?
About half the companies that disinvest

from South Africa retain indirect business
interests ("non-equity links"), usually in the
form of sales agencies, distributorships, as-
sembly agreements and licensing. Of the
114 U.S. companies reported by IRRC to
have disinvested since January 1986, 57 are
known to have retained such indirect ties
(See July, 1988 IRRC report "Leaving
South Africa: The Impact of U.S. Corporate
Disinvestment — Appendix C). Other
IRRC figures say that of 154 companies
that have disinvested since 1984, 81 kept
indirect ties. (The number may be even
larger, but the successors of departed
American companies have no obligation to
report such information.)

Non-equity links are an established ele-
ment of foreign business operations both in
South Africa and world-wide but have only
recently been brought into the discourse on
the role of U.S. companies in South Africa.
The IRRC (See April 1988 "Disinvestment
and Non-equity Ties" — Proceedings) re-
ports finding no college or university — out
of 10 answering a query — whose divest-
ment policy mentions indirect ties; the poli-
cies simply exclude investment in compa-
nies "doing business in South Africa."

The Congress of South African Trade
Unions (COSATU), the major Black labor
organization, is reported in the April 1988
IRRC report to be split both on disinvest-
ment in general and on the question of non-
equity ties. Though COSATU has taken a
strong stand supporting economic sanc-
tions, this split has prevented it from taking
a stand for or against disinvestment. The
COSATU faction that emphasizes bread-
and-butter issues rather than politics is said
to oppose disinvestment for fear of losing
jobs; the same reason makes them favor in-
direct ties once companies do pull out.

One speaker, whose company has pulled
out, told the committee "there is zero proof
that a total break will bring more benefits"
for Black South Africans. He said, contrary
to a common assumption that a total break
is good, his company judged it would be
better for former employees (who bought
out the company interest) and for customers
if his departed company continued to sell
through a dealership.

Another representative of a disinvested
company said great care was taken to make
sure that all employees — including Blacks
— would benefit from the disinvestment,
chiefly through the chance to buy out a
good part of the departing company's inter-
est.

An officer of a company that has stayed
said a direct position gives a company a
moral platform, while indirect ties allow it
to be at most a slight irritant to the apart-
heid system.

A leading anti-apartheid activist, while
favoring total disinvestment, preferred indi-
rect ties to direct — simply because they
usually mean a net reduction in economic
activity.

Indeed, the "impact of continuing eco-
nomic relationships," like the impact of dis-
investment itself, depends entirely on the
terms arranged by the disinvesting com-
pany. As the July 1988 IRRC report notes
(Appendix C), "Departing companies can
structure their disinvestments to promote
their public image, to maintain their market
share in South Africa, to maximize the dol-
lars they receive for their assets or to retain
some measure of control over their former
subsidiary." The report concludes that the
impact of indirect ties — as of disinvest-
ment — is essentially a reflection of the
motives and efforts of individual departing
companies.

From the standpoint of Black employ-
ees, the most beneficial indirect ties would
result from the same conditions that
COSATU has set for disinvestment in gen-
eral: The labor group asks that it get a
year's notice of departure plans, that the
company negotiate disinvestment with or-
ganized labor, that it make full disclosure of
its financial books, that the disinvestment
deal confer no apparent benefit on the
apartheid system, that productive assets
stay in South Africa, and that the deal em-
power Black employees economically.
One's view of how indirect ties affect apart-
heid itself depends on one's view of
whether a continued U.S. business presence
is good or bad. The arguments for both
sides were presented under Question 3,
above.

(Responses to Questions 5 and 6, which
required substantial research outside the
regular PRC review process, are presented
on the following pages.)

5.) WHAT EDUCATIONAL
CONTRIBUTIONS HAVE BEEN

MADE BY CORNELL AND
MEMBERS OF THE CORNELL

COMMUNITY IN RELATION TO
THE BLACK CITIZENS OF

SOUTH AFRICA?
Cornell University
Vice President for University Relations
304 Day Hall
Ithaca, NY 14853-2801
2 November 1988

Patricia Carry Stewart, Chair
Proxy Review Committee
c/o Edna McConnell Clark Foundation
250 Park Avenue #900
New York, New York 10017

Dear Pat:
Ytu asked me to provide you and your

colleagues on the Proxy Review Committee
with information that would help you re-
spond to one of the six questions posed by
Chairman Engel in his letter to you of 14
October 1988 — "what educational contri-
butions have been made by Cornell and
members of the Cornell community in rela-
tion to the Black citizens of South Africa?"
In preparing this information I have spoken
with Professor David Lewis, the director of
Cornell's Institute for African Develop-
ment, Dean Alison Casarett, who has ad-
ministrative responsibility for the Provost's
South African Scholarship Program at Cor-
nell, Jerry Wilcox, director of the Interna-
tional Students and Scholars Office, and
John Kubiak, Executive Director of the
Center for International Studies.

I have learned that Cornell has no formal
affiliations with any South African univer-
sity. Moreover, although Cornell faculty
have a long history of involvement in pro-
grams and issues of importance to the
peoples and nations on the African conti-
nent, we have no formal program with
South Africa or its government. Cornell
has been invited by South Africa to partici-
pate in government sponsored programs
there. The university has declined any such
offer.

Since 1979 the university has sponsored
the Provost's South African Scholarship
Program which brings to Cornell Black
South Africans for advanced study in a
wide array of academic disciplines ranging
from City and Regional Planning, Human
Development and Family Studies, Educa-
tion, and Industrial and Labor Relations, to
Microbiology, Food Science and Technol-
ogy, Civil and Environmental Engineering
and Architecture. Since the first of the Pro-
vost's South African Scholars enrolled in
the fall of 1979, 17 advanced degrees have
been awarded to students in this program.

Of these, four received their degrees after
the trustees reaffirmed its selective divest-
ment policy in January of 1986.

At the present time four black South Af-
ricans are enrolled in the Provost's South
African Scholarship Program. One enrolled
in the fall of 1986 and is expected to re-
ceive a degree in May 1989. The other
three enrolled in the fall of 1988.

Since 1979 Cornell has provided
$430,362 in support of the students enrolled
in the Provost's South African Scholarship
Program. In 1986 and 1987 a total of
$86,540 was provided for scholarships.
Dean Casarett estimates that in 1988,
$38,832 will be expended in support of
these young scholars. Thus, from 1986-
1988 Cornell will have expended slightly
more than $125,000 in support of this pro-
gram.

As you know, there is evidence that the
South African Government monitors the
identity and activities of Black South Afri-
can students in this country. Dean Casarett
is extremely concerned that in preparing
this report, and in preparing your commit-
tee's report, we do nothing to identify any
individual Black South African student en-
rolled at Cornell, lest they or their families
living in South Africa are penalized in one
way or another. There is some evidence
that public involvement of these students in
the South African divestment debate in
1985-86 did lead to some difficulties at
home for the individuals and for their fami-
lies, and, in Dean Casarett's view, probably
explains why we had no new applicants to
the program in the fall of 1987 from South
Africa.

Cornell also participates in a program
sponsored by the Institute for International
Education (JJE) and administered at Cornell
by Provost Emeritus Keith Kennedy and the
International Students and Scholars Office,
that brings mid-career black professionals
from South Africa to Ithaca for a semester.

While here they work closely with a fac-
ulty mentor in their chosen field to design
individualized programs that upgrade their
professional skills. HE and corporate do-
nors provide air transportation. Cornell
waives tuition and provides living ex-
penses, health insurance and funds for pro-
fessional travel.

According to Jerry Wilcox, director of
the International Students and Scholars Of-
fice, since 1986, Cornell has provided
nearly $50,000 exclusive of waivers of tui-
tion to support a total of seven black South
Africans who have participated in this pro-
gram in disciplines in the colleges of Agri-
culture and Life Sciences, Human Ecology,
and the School of Industrial and Labor Re-
lations. This semester four black South Af-
rican professionals — two teachers, a pub-
lic health official and an official of a black
public works union — are participating in
this mid-career development program.

I hope this information is helpful to you
and members of the committee as you pre-
pare your report. Please let me know if you
need additional information.

Sincerely,
John F. Burness
Vice President

6.) WHAT IS THE CURRENT STATUS
AND POSSIBLE FUTURE EFFECTS
OF U. S. GOVERNMENT POLICY IN

REGARD TO SOUTH AFRICA?
Cornell University
Office of Government Affairs
110 Day Hall
Ithaca, NY 14853-2801

Patricia Carry Stewart, Chair
Proxy Review Committee
c/o Edna McConnell Clark Foundation
250 Park Ave. #900
New York, New York 10017

Dear Pat:
Following is a report to help the Proxy

Review Committee answer Question 6 of
its charge from Investment Committee
Chair Robert G. Engel: "What is the current
status and possible future effects of U. S.
government policy in regard to South Af-
rica?"

The report reflects the contributions of
knowledgeable Washington-based people
in government, politics and business —
most of whom are credited at the end of the
report.

I hope this is helpful to the committee.

Future U.S. Policy Toward South Africa
Summary: There is a significant possi-

Continued on page 4
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Proxy Review Committee Report continued from page 3
bility that a tough, veto-proof law imposing
new sanctions against South Africa, includ-
ing a prohibition against investment there
by U.S. individuals and corporations, will
be passed by Congress in the next year or
two. Factors influencing the outcome in-
clude: (1) whether Mr. Bush as President
will take moderate initiatives on his own,
(2) the internal politics of the Congress, (3)
the White House-Congress relationship, (4)
the influence of Jesse Jackson and others
holding similar views about South Africa
and (5) developments in South Africa itself.
The issue of investments in South Africa by
U.S. corporations may become moot or
nearly so within the next year or two in any
case, as more and more corporations con-
clude that "it is not worth the hassle" and
Find buyers for their South African assets.

Current Policy
Current U.S. policy toward South Africa

is dictated in considerable part by the Com-
prehensive Anti-Apartheid Act of 1986
(CAAA), which imposes limited sanctions
including a prohibition on new U.S. invest-
ments in South Africa unless the investment
applies to a firm owned by Black South Af-
ricans. The CAAA required the President
to report to Congress a year after enactment
(and yearly thereafter) on whether South
Africa was making significant progress to-
ward ending apartheid, and if not, on what
additional sanctions he would recommend.
President Reagan reported in 1987 that no
significant progress was being made, but
declined to recommend additional sanc-
tions, with the result that some members of
Congress take the position that he is techni-
cally in violation of the law.

The Dellums/Cranston Bills
Early in 1988 the U.S. House of Repre-

sentatives passed the so-called Dellums
bill, "The Anti-Apartheid Act Amendments
of 1988," which would impose new sanc-
tions including a prohibition on any invest-
ment in South Africa by a U.S. person, ei-
ther directly or indirectly. This prohibition
would become effective six months after
the bill's enactment, except that anyone af-
fected could apply to the President for a de-
lay of up to an additional six months for
"good cause."

The Dellums bill was passed by a heav-
ily Democratic House against a backdrop of

well-publicized suppression of Black civil
rights in South Africa, a perception that the
American public would support a more ag-
gressive U.S. stance against the south Afri-
can government, strong pressure from Jesse
Jackson and other leaders to go beyond the
sanctions which the Reagan administration
was willing to impose, and a belief by the
House Democrats that moderate Republi-
cans would support the measure, especially
in view of the probability that the Senate
would adopt a more moderate position and
force a compromise with the House which
would result in a milder bill than the Del-
lums proposal.

In September, by a straight party-line
vote of 10 to nine, the Senate Foreign Rela-
tions Committee reported to the Senate
floor a bill (the Cranston bill) similar in
most respects to the House bill, including
the prohibition on U.S. investment. This
action followed an unsuccessful search for
a bipartisan compromise. It appears that
the Republicans saw no need to compro-
mise, since the Senate (unlike the House)
would almost certainly be unable to over-
ride a presidential veto of a bill as far-
reaching as Dellums-Cranston. The Demo-
crats, for their part, felt unable to resist the
pressure for strong sanctions, although
many Democrats reportedly felt uneasy
with the Cranston proposal.

Senate consideration of the bill was de-
layed initially by Senator Biden's absence
due to illness, and the bill eventually died in
the pre-election rush to adjournment. It was
obvious to the leadership that opponents
were prepared to filibuster and that consid-
eration of the measure would consume
more time than was available. Unhappiness
with some aspects of the bill on the part of
its general supporters, and reluctance to
vote on the record, were reportedly also fac-
tors.

The Future
Little was said about South Africa dur-

ing the U.S. election campaign and Presi-
dent-elect Bush's views are not known. It
has been suggested that he could reduce the
probability of Congressional initiative by
taking the initiative on his own — presuma-
bly in a more moderate direction than that
pursued in 1988 by the Congressional ma-
jority. Neither he nor any other President
would wish to have his hands tied by Con-
gress on a sensitive foreign policy issue, so

the possibility of presidential veto of Con-
gressional action will remain much alive.

Congress may seek a compromise which
might gain presidential support, or which
might gain enough congressional support to
assure override of a presidential veto. Pos-
sible compromises on the U.S. corporate in-
vestment issue include an extended time de-
lay in the effective date of a prohibition,
making a prohibition applicable only to cer-
tain classes of corporations or business op-
erations, and prescribing conditions for con-
tinued investment.

There are widespread perceptions that
sanctions including investment prohibitions
have been ineffective and even counterpro-
ductive in influencing the South African
government, but also that they send a clear
message and have symbolic importance.
Given this ambivalence, the probability that
Congress and/or the President will pursue
the matter depends very much on develop-
ments in South Africa itself. For example,
a headline reading, "Mandela Released
from Prison," or alternatively, "Mandela
Dies in Prison," would have an obvious im-
pact.

South Africa is generally seen to be a
nation in turmoil, with a confusing and un-
predictable future. Factors bearing on de-
velopments in South Africa include:

1. The strength of the reform movement
among white South Africans.

2. The strength of the pro-apartheid
right wing Conservative Party, which
gained ground in the recent South African
elections, thus limiting the flexibility of the
government to respond to the reformists.
(National elections will be held in 1989.)

3. The strength of moderate Blacks, in-
cluding those Blacks who, at the risk of
being labelled "Uncle Toms," would prefer
that U.S. investments in South Africa re-
main and perhaps increase.

4. The role and strength the Black South
African unions.

5. South African actions with regard to
Angola and Namibia.

6. The growing role of violence-prone
radical White reactionaries.

Meanwhile, more and more U.S. corpo-
rations are concluding that remaining in
South Africa "isn't worth the hassle" and
are withdrawing as fact as they can find
buyers for their assets. This has resulted in
some cases in a significant loss in jobs for

Blacks and is reported, ironically, to have
benefited white South African capitalists
able to buy valuable assets at "fire sale"
prices. In any case, some observers think
the voluntary withdrawal will render the in-
vestment issue moot, or nearly so, within a
couple of years.

Finally, a growing number of states is
undertaking or considering divestment of
pension fund securities of corporations
doing business in South Africa. Some ob-
servers think this movement may come to
have as much impact on U.S. investment as
federal policy.

Credits
Documents and background information

useful in preparing this report were pro-
vided by Frederick Stokeld, director, Inter-
national Business Relations, U.S. Chamber
of Commerce; Stephen Cooney who holds a
similar position with the National Associa-
tion of Manufacturers; Stephen Davis, Con-
gressional liaison officer for the Investor
Responsibility Research Center; Jon Alter-
man of Senator Moynihan's staff (the Sena-
tor is a member of the Subcommittee on Af-
rican Affairs of the Committee on Foreign
Relations); John Rasmus, Federal Adminis-
trative Counsel, American Bankers Asso-
ciation; Janet Jacklin of the Association of
Governing Boards; and Stephen Weissman,
Staff Director of the Subcommittee on Af-
rica, House Committee on Foreign Affairs.

J. Robert Barlow
Director of Federal Relations
Nov. 15,1988

1 The responses to questions 5) and 6)
are, in effect, distinct reports that required
substantial research outside the regular
PRC review process. The responses, with
explanatory information, appear as part of
the regular report, after question 4).

2 In this report, "Blacks" usually in-
cludes all 29-million nonWhite South Afri-
cans, who generally share the repression
imposed by the 5-million Whites. Actually,
Blacks — or Africans — number about
25.5-million and provide 7.8 million work-
ers, or 68.5%, of the national work force.
"Coloreds" are 8.5 % of the population and
10% of the work force; Asians 2.5 % of
both. (Figures from American Committee
on Africa.)

Proxy Review
Committee
private hearings

Following is a listing of the private Proxy Re-
view Committee hearings (most of which included
representatives of elected campus assemblies) and
the public forum. For the private meetings, names
— and, in one case, an organization name — have
been omitted at the request of some speakers. For
the public forum, names of pre-registered speakers
have been included, along with some representative
comments.

October 7, 1988, New York City
Invited speakers:
TIAA-CREF
Mobil Oil Corp,
Fortune Magazine
S. J. Johnson Co.

October 15, 1988, Ithaca
Invited speaker:
Chevron Corp.

October 19, 1988, New York City
Bristol Myers
Ford Motor Co.
University of Western Cape, University of Witwa-
tersrand, the Urban Foundation (all of South Af-
rica)

October 31, 1988, New York City
American Committee on Africa
A. U.S. corporation that has disinvested
African National Congress representative (Did not
arrive)
November 2, 1988, New York City
Lawyers Committee for Civil Rights Under the
Law
(Cancelled due to illness of speaker)

November 3, 1988, Ithaca (private sessions)
Faculty and Staff against Apartheid
South African visitor
university, student and employee assemblies
pro-divestment student group

Selected comments from the public forum on
divestment sponsored by University Assemblies
for the Proxy Review Committee

November 3, 1988
Ithaca, NY - 45 Warren Hall

(Written Comments submitted by speakers at the Public Forum are included in the PRC Proceedings. The
following are some direct and indirect quotes from speakers at the Forum.)

PHILIP SNYDER, Cornell Center for Religion, Ethics and Social Policy: Divestment may be but a gesture; yet
it moves us in the right direction.

BOB BUSSELL, graduate student
Have trustees opposed the campus majority view for fear of alienating donors? Yes. They should consider

moral, as well as fiduciary, responsibility.

CHARLES WHITE, student
Apartheid has worsened since last trustee vote. The system is evil. Cornell should get out.

ROBIN MESSING, Uris Library staff
In adopting the Sullivan Principles, the university trustees gave up right to stand on "fiduciary responsibility"

alone as basis of investment.

DONALD GLASSMAN, student
"Only by immediate and total divestment do we lend our unequivocal support" to the fight against apartheid.

MICHAEL LATHAM, nutrition professor
The Proxy Review Committee is mere "window dressing," ill used by the full board as a screen to shield deci-

sion-makers from hearing the full case.

GORDON MESSING, linguistics and classics professor emeritus
Our portfolio will suffer if we have to sell S. A.-tied companies. There will be other willing buyers for our stock

and for the companies that decide to sell out and leave. If we base this decision on a social/moral question (though
we all detest apartheid), next year trustees could be pressured to sell stocks in companies owning California grapes,
for instance. Then other causes will be advanced as bases for investment decisions.

CHERYL DERRICOTT, graduate student
"In the interests of justice, divest now."

SCOTT MCMTLLIN, English faculty
"Divestment is the way we can be true to our own outstanding accomplishments of the last quarter century."
1964 Cornell committee consciously opened doors wide to affirmative action: approved Africana center, Uja-

maa House, a trustee decision that South Africa was a special case in considering investments, the Proxy Review
Committee in '83, and such faculty progress as the English Department with its leadership in African-based study.

The current policy — without total divestment — "toys with Blacks at Cornell" and with this tradition of positive
interaction.
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Nov. 17, 1988
To: Robert G. Engel
From: George H. Huxel
Subject: Treasurer's Report for Investment
Committee's Review of South African Di-
vestment Policy

In your letter of Oct. 13, you asked us to
investigate the following five questions:

1. What is the current status of the uni-
versity's portfolio? What changes in it
have occurred that relate to companies with
operations in South Africa since January,
1986?

2. Has the current policy of selective di-
vestment had an impact — positive or nega-
tive — on the performance of the univer-
sity's portfolio?

3. What has been the performance of
South Africa-free funds compared to the
university's endowment performance and

other accepted indices?

4. What is the participation of employ-
ees in the university's South Africa-free re-
tirement fund?

5. Have the intersections between Cor-
nell and corporations increased and, if so,
has the increase been positive?

In fulfilling this charge we have con-
sulted with Cambridge Associates on ques-
tions 2 and 3 since the answers to these
questions required access to data that is not
readily available to us. Cambridge Associ-
ates is uniquely qualified to discuss the fi-
nancial ramifications of a South Africa di-
vestment policy since they,have been work-
ing for fifteen years with more than 100
colleges and universities providing informa-
tion on similar questions. Answers to the
other questions required in-house research
only, and my office has collected that infor-
mation as well as portfolio manager feed-
back on question 2.

Executive Summary
Cornell had a total of $130 million in-

vested in companies with direct invest-
ments in South Africa in January 1986.
This represented 18.2 percent of Cornell's
total portfolio of $714.8 million. As of Oc-
tober 31, 1988, companies with direct in-
vestments in South Africa comprised $42.1
million, or 4.2 percent of the university's
portfolio of approximately $1 billion. Of
this $42.1 million, $7.6 million is invested
in companies that have announced their in-
tention to leave South Africa, effectively
leaving the university with $34.5 million in-
vested in companies with direct invest-
ments in South Africa. This entire $42.1
million is invested in companies that are
currently rated in either Category I or II ac-
cording to guidelines established in State-
ment of Principles, as required by Univer-
sity policy.

Excerpts from the Cambridge Associates
report are presented below. •

• 54 companies in the Standard &
Poor's 500 stock index with ownership po-
sitions in South Africa . . . represent more
than 10 percent of the names of the S&P
500. Limitation of investment to . . . I and
II companies excludes only 13 firms, which
represent less than 3 percent of the names
in the S & P 500.

• These companies are concentrated in
certain limited economic sectors; a South
Africa-free investment policy would require
excluding 40 percent of the market value of
companies in the capital goods sector, 46
percent of the basic consumer goods sec-
tion, and 30 percent of the manufacturing
and processing sector.

• Firms with operations in South Africa
tend to be disproportionately large relative
to the average U.S. corporation, averaging
$6.1 billion capitalization versus an average
of $3.3 billion.

• Over the entire prior nine-year period,
the S & P 500 had an average annual com-
pound return of 16.1 percent, 20 basis
points higher than the South Africa-free
universe's return of 15.9 percent.

Their conclusion reads as follows, "In-
vestment history does not yet provide a
conclusive basis for evaluating the com-
parative performance of South Africa-free
investment portfolios, although during re-
cent periods South Africa-free portfolios
have underperformed unconstrained portfo-
lios. Logic and investment theory suggest
that divesting South Africa-related stocks

1
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*Of this figure, $7,612,759 represents companies that have stated their intention to disinvest.

cannot help an actively managed portfolio
in the long run, and may result in underper-
formance due to investment in 'second
best' stocks. Although fewer companies
now have direct investments in South Af-
rica, the potential negative impact of divest-
ment is still significant enough to affect
Cornell's ability to achieve a purely finan-
cial objective of supporting current educa-
tional programs while maintaining its en-
dowment's real purchasing power and thus
its ability to support future educational pro-
grams."

The outside managers were queried re-
garding the impact the current university
South Africa policy has had on the financial
performance of our portfolio under their
management. Their responses identify im-
pacts that are insignificant. Jim Sanderson
has estimated a potential maximum oppor-
tunity loss of $15 million on the internally
managed portfolio due to this policy, "from
this, however, would have to be substracted
gains of an indeterminate amount from the
reinvestment of the sale proceeds. Due to
the different time periods involved and the
fact that we did not break out our equity
performance until three years ago, precise
calculation of opportunity cost is not avail-
able."

Employee participation in the South Af-
rica-free retirement fund option is small.
Five of 2,389 participating employees had
selected this option by October 1988.
There has been no observed evidence of
corporate retribution as a result of the uni-
versity investment policy implemented in
January 1986. Corporate giving increased
21 percent from 1987 to 1988, and Cornell
reports the highest corporate giving in the
Ivy League. The Office of Sponsored Pro-
grams reports there has been no impact

from the policy thus far, either positive or
negative, formally or informally.

The following are excerpts from the
treasurer's report:

Issue I, including the current status
of the university's portfolio and
changes since December 1985, is

reported in this section.
In January 1986, Cornell University had

a total of $130 million invested in compa-
nies with direct investments in South Af-
rica. This represented 18.2 percent of Cor-
nell's total portfolio of $714.8 million. As
of October 31, 1988, companies with direct
investments in South Africa comprised
$42.1 million, or 4.2 percent of the Univer-
sity's portfolio of approximately $1 billion.
Of this $42.1 million, $7.6 million is in-
vested in companies that have announced
their intention to leave South Africa, effec-
tively leaving the University with $34.5
million invested in companies with direct
investments in South Africa.

Attached are the following tables:
1) List of definitions for Statement of

Principles categories;
2) Comparison of investments in compa-

nies with operations in South Africa by
Statement of Principles category for Octo-
ber 31, 1988 and December 31, 1985 (then
called the Sullivan Principles);

3) Summary and detailed listing by port-
folio manager of holdings, amount of in-
vestment and Statement of Principles cate-
gory for Oct. 31, 1988 and Dec. 31, 1985,
including identification of companies which
have stated their intention to withdraw from
South Africa;

4) List of securities divested by Cornell

University in accordance with the Board of
Trustees' investment policies; and

5) List of Companies which have di-
vested by Method of Disinvestment (since
January 1, 1986) (Source: IRRC Report,
July 1988)

Statement of Principles
Category Definitions

I Making good progress
Ua Making progress (full reporting)
Ob Making progress (short reporting)
Ella Passed basic requirements but re-

ceived low rating
IV Endorsers of the principles that

have no equity or employees in S. Africa
V New signatories
New New signatories for less than full

fiscal year
NRMO Non-Reporting Minority Owner
TBD To be Determined; no official

Sullivan rating for this company; company
has purchased a company with a South Af-
rican subsidiary during previous 12 months,
and therefore, will not be rated until later
this year.

Issues 2 and 3 are addressed by the
following report which was submitted

by Cambridge Associates.
Cambridge Associates was asked to pre-

pare this report since they are uniquely
qualified to discuss the financial ramifica-
tions of a South Africa divestment policy.
They have been working for more than 15
years with more than 100 colleges and uni-
versities providing information on similar
types of questions, and therefore have the
data base required to address these issues
quantitatively and the experience to address
it qualitatively.

Continued on page 6

Treasurer's Report to the Investment Committee
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T r e a s u r e r ' s report continued from page 5
Also included in this section are com-

ments from Cornell's domestic portfolio
managers on the impact of a South Africa
divestment policy on the performance of as-
sets under their management. Both the let-
ter making this request and the managers'
responses are attached.

Cambridge Associates, Inc.
One Financial Center
Boston, Massachusetts 02111
November 8,1988

Mr. George H. Huxel
Vice President and Treasurer
Cornell University
441 Day Hall
Ithaca, NY 14853

Dear George:

Three years ago, at the request of Cor-
nell's outside counsel, we were asked to
comment on the ". . . probable effect of any
proposed categorical exclusion from Cor-
nell's portfolio, speaking both to the quality
and the opportunity for diversification that
would characterize the remaining invest-
ment opportunities." The potential "cate-
gorical exclusion" was of the securities of
United States companies having operations
in South Africa.

In our response of Dec. 3, 1985, we
reached two primary conclusions:

• Confining the discussion to purely fi-
nancial considerations, divestment cannot
leave Cornell better off and, under all but
the most extreme assumptions, will leave
Cornell worse off.

• While divestment costs cannot be ac-
curately measured before the fact, higher
costs should be expected from an increase in
asset management expenses of approxi-
mately 50 to 75 basis points. In addition,
there is a potential cost in the reduction of
the universe of securities from which supe-
rior investment values or growth opportuni-
ties might be identified.

Since 1985, a significant number of com-
panies have withdrawn from South Africa,
and you have asked us to revisit the issues
in light of the rapidly changing nature of the
universe of companies remaining in South
Africa.

Consequently, this letter:
• Analyzes the impact of divestment on

the universe of securities that could be pur-
chased by Cornell's investment managers. 1

• Reviews historical performance of
South Africa-Free (SAF) universes and
managed portfolios compared to uncon-
strained portfolios.

• Suggests possible implications of these
facts and some theoretical aspects of divest-
ment for the future performance of Cornell's
Endowment Fund.

• Draws some brief conclusions.
The focus throughout this letter is on

U.S. common stock investment and per-
formance. Although immediate divestment
of fixed income securities issued by corpo-
rations doing business in South Africa
would incur transaction costs, corporate
bonds represent only a part of the fixed in-
come universe, and differences in invest-
ment return between the fixed income secu-
rities of companies doing business in South
Africa and other companies are likely to be
less significant.

Impact of Divestment on Universe of
Available Investments

Between January 1985 and May 1988,
159 companies either withdrew from South
Africa or announced plans to withdraw.
Nevertheless, the 54 companies in the Stan-
dard & Poor's 500 stock index with owner-
sh p positions in South Africa on March 31,
19^8 still represented more than 10 percent
of me names of the S & P 500. A limitation
of investment to Sullivan I and II companies
excludes only thirteen firms, which repre-
sent less than 3 percent of the names in the
S & P 500. Appendix I lists the companies
with direct investments in South Africa.

Using the S & P 500 as a guide, the mar-
ket value of South Africa-related companies
has declined dramatically. In 1985, over 45
percent of the S & P 500's capitalization had
operations in South Africa; as of March 31,
1988, this figure had dropped to 18 percent.

South Africa-related companies are still
concentrated in certain limited economic
sectors and industries. For example, a South
Africa-free investment policy would require
excluding approximately 40 percent of the
market value of companies in the capital
goods sector, 46 percent of the basic con-
sumer goods sector, and 30 percent of the
manufacturing and processing sector.

As you know, firms with operations in
South Africa tend to be disproportionately
large relative to the average U.S. corpora-
tion. In 1985, the market capitalization of
the South Africa-free company, or $4.1 bil-
lion versus $2.0 billion. Currently, these
figures have grown to $6.1 billion versus
$3.3 billion. However, because there are
fewer South Africa-related companies, the
importance of the size difference is corre-
spondingly reduced.

Historical Investment Performance
The table below indicates the perform-

ance of the South Africa-free S&P 500 and
the unconstrained S&P 500 from 1979
through 1987.

the past few years have been influenced by
fundamental factors that might be self-re-
versing in the next market cycle (e.g., fac-
tors such as merger and acquisition activity,
foreign purchases, trends towards indexa-
tion, etc., that have favored large-capitaliza-
tion and multinational stocks).

Considerations for the Future
It should be emphasized that there is no

reliable way to know whether, or by how
much, divestment of South Africa-related
stocks will hurt or help investment perform-
ance by a given manager over a given time
period. Market prices have an imperfect re-
lation to fundamentals such as earnings, as-

SOUTH AFRICA-FREE S & P 500 VS. UNCONSTRAINED S & P 500
Total Annual Return

1979
1980
1981
1982
1983
1984
1985
1986
1987

Cumulative
Average Annual

South Africa-Free
S & P 500 (%)

23.0
35.2
-3.9
15.5
22.4

5.3
30.6
18.2
2.6

276.8
15.9

Unconstrained
S & P 500 (%)

18.2"
32.3
-5.0
21.5
22.4

6.1
31.6
18.6
5.1

284.5
16.1

Difference
(Basis Points)

480
290

no
(600)

0
(80)

(100)
(40)

(250)

(770)
(20)

Annual returns of the South Africa-free
universe have deviated substantially from
the unconstrained S & P 500 during the last
nine years. For example, in 1979 the total
return of the SAF universe was 23.0 percent,
480 basis points higher than the S & P 500's
return of 18.2 percent, but in 1982 the total
return of the unconstrained S & P 500 was
21.5 percent, 600 basis points higher than
the SAF return. In recent years, the returns
of the SAF universe and the unconstrained S
& P 500 have been closer, presumably be-
cause fewer stocks in the S & P 500 have
been excluded from the SAF universe. Over
longer periods of time, the returns of the
SAF universe have lagged the performance
of the S & P 500. Over eight years, the S &
P 500 earned an average annual compound
return of 15.9 percent, 90 basis points higher
than that of the SAF return of 15.0. Over
the entire nine-year period, the S & P 500
had an average annual compound return of
16.1 percent, 20 basis points higher than the
SAF universe's return of 15.9 percent.

Appendix 2 contains a detailed summary
of comparative performance for 46 invest-
ment advisors that have been managing
South Africa-free portfolios for at least four
quarters. Their performance results may be
summarized as follows:

• Over the four years (1984 - 1987) for
which meaningful performance data on ac-
tive managers of SAF portfolios exist, a
comparison with average SAF performance
to average unconstrained performance re-
veals a pattern similar to what we have al-
ready seen: year-to-year deviations with
long-term underperformance of the SAF
universe of stocks.

• The trend of longer-term underperfor-
mance was evident despite the variety of un-
derlying investment philosophies used by
the managers: growth, value, opportunistic
and diverse. However, the long-term trend
of underperformance was greater for manag-
ers classified as opportunistic and diverse
than it was for growth and value managers.

• Of the 46 managers surveyed, 31
underperformed on their SAF (vs.
unconstrained) portfolios, with a range of
underperformance of 10 to 820 basis
points.2 For the 14 managers whose SAF
portfolios outperformed, the range of outper-
formance was 20 to 370 basis points. One
manager's return was identical for the two
types of portfolios.

The preceding notwithstanding, it is diffi-
cult to extrapolate conclusions from longer-
term SAF underperformance because of
problems relating to the statistical signifi-
cance of the data (e.g., sample size, the time
period of measurement, differences in the
number of accounts included in the manag-
ers' SAF and unconstrained portfolios).
Even if the sample size and time period did
not present measurement problems, a basis
point differential of, for example, 100 points
between the SAF and unconstrained portfo-
lios, while noticeable on its face, may be
statistical "noise" in relation to the man-
ager's total average annual compound re-
turn. In addition, performance trends over

set values, and growth rates, and the future
values of the fundamentals themselves are
uncertain. Given this, divestment may or
may not have substantial impact on portfolio
performance; there is no way to know for
sure.

However, apart from uncertainties asso-
ciated with the historical data, logic and in-
vestment theory suggest that restrictions on
an actively managed portfolio can only hurt
its performance, because restrictions limit
the number and type of securities from
which an investment manager can choose.
This can be understood most clearly by re-
viewing the process by which investment
managers who offer SAF portfolio manage-
ment services construct their stock portfo-
lios. Most investment managers who offer
South Africa-free investment services have
more assets under management in their un-
constrained accounts than in the SAF ac-
counts. Thus, valuation models and stock
selection processes are designed tb identify
the best stock values for unconstrained ac-
counts. SAF portfolios are then constructed
by eliminating South Africa-related stocks
from those that are purchased for uncon-
strained portfolios. In some cases, the re-
stricted stocks are replaced by substitutes,
but these substitutes are believed to be infe-
rior investments by the manager; otherwise,
they would have been used in the uncon-
strained portfolio. If no substitutes are used,
the SAF portfolio will hold fewer stocks and
hence will be more exposed to company-
specific risk than the manager's uncon-
strained portfolio. Because the impact of
South Africa restrictions is greater in some
industries than others, the availability of
substitute stocks with similar characteristics
will vary, and the SAF portfolio may have a
significantly different industry sector expo-
sure than the manager's unconstrained port-
folios. In any case, a South Africa-free en-
dowment is clearly buying a portfolio the
manager believes is "second best" to his un-
constrained portfolio.

The key question is how much worse the
"second best" SAF portfolio is than the ac-
tive manager's preferred portfolio. Al-
though there is no good way to estimate the

different, it clearly depends on the number
and values of stocks excluded from the man-
ager's best portfolio by the restrictions.
With about 11 percent of the names and 18
percent of the market capitalization of the S
& P 500 currently excluded from SAF port-
folios, it seems reasonable to conclude the
impact on active selection strategies is likely
to be significant, although considerably less
than it would have been three years ago,
when roughly 30 percent of the names and
50 percent of the market value of the S & P
500 would have been excluded from SAF
portfolios. A policy of restricting portfolios
to Sullivan I and II signatories probably has
only a minor impact on the performance of
most investment managers, since it excludes
only 3 of the names in the S & P 500.

It should be noted that the impact on the
performance of an individual manager will
depend in part on his investment philosophy
and on the characteristics of his preferred
portfolio. Managers selecting portfolios that
contain a relatively high proportion of me-
dium- to large-capitalization, multinational
firms will have to make more adjustments in
their SAF portfolios than firms which in-
vestment primarily in smaller companies
with little direct overseas investments.

Conclusions
Investment history does not yet provide a

conclusive basis for evaluating the compara-
tive performance of South Africa-free in-
vestment portfolios, although during recent
periods South Africa-free portfolios have
underperformed unconstrained portfolios.
Logic and investment theory suggest that di-
vesting South Africa-related stocks cannot
help an actively managed portfolio in the
long run and may result in underperfor-
mance due to investment in "second best"
stocks. Although fewer companies now
have direct investments in South Africa, the
potential negative impact of divestment is
still significant enough to affect Cornell's
ability to achieve a purely financial objec-
tive of supporting current educational pro-
grams while maintaining its endowment's
real purchasing power and thus its ability to
support future educational programs.

Sincerely,

Troy Y. Murray

1 This impact is assessed for a complete
investment restriction on companies doing
business in South Africa (the "SAF' uni-
verse), as well as for a restriction permitting
investments in companies doing business in
South Africa that adhere to the Sullivan
Principles at Levels I and II.
• J Note that there is considerable vari-

ation in the period of time (5 quarters to 22
quarters) in which these managers have
been managing SAF portfolios.

Continued excerpts from the treasurer's
report:

Issue 4 addresses employee
participation in South Africa-free

retirement fund options.
In October 1988, 5 university employees

were participating in a South Africa-free re-
tirement fund option. Employees have the
option to set aside a portion of their income,
deferring taxes on this income until retire-
ment.

In October 1988, 2,389 employees were
participating in this plan. Employees who
choose to participate in this program select
from various investment options. A list of
the options are attached. Of the available
options, one is a South Africa-free portfolio,
the Dreyfus Third Century Fund.

LONG

RATING

1
1
1
1

2a

TBD

TERM INVESTMENT POOL CU INVESTMENT OFFICE

PAR/SHS

130,000
30,000
40,000
70,000

100,000

85,000

DESCRIPTION

BRISTOL MYERS CO
LILLY & CO
LILLY & CO WARRANTS
SQUIBB CORP

ABBOTT LABS

DUN & BRADSTREET*

TOTAL CU INVESTMENT OFFICE

MKTVALUE

5,768,750
2,688,750
1,075,000
4,725,000

14,257,500

4,800,000

4,696,250

23 7S175O

"Has indicated intention to end South African operations.
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Issue 5 was whether the intersections
between Cornell and corporations
have increased, and if so, has the

increase been positive.
These intersections were well-docu-

mented in a report prepared in 1985. This
report is available in the Treasurer's Office
if you would like a copy.

The University has not observed any
evidence of retribution from the investment
policy implemented in January 1986 that re-
stricts investments in companies with direct
investments in South Africa to Statement of
Principles categories I and II. Corporate
giving increased 21 percent, to $40.6 mil-
lion, in 1988, from $33.6 million in 1987.
Cornell reports the highest corporate giving
in the Ivy League, and is second only to
MIT in the Ivy Plus Group.

The Office of Sponsored Programs re-
ports there has been no impact from the pol-
icy thus far, either positive or negative, for-
mally or informally.

Representative letters from managers of
Cornell's investments

Office of University Investments
Terrace Hill
Ithaca, New York 14850
November 16,1988

MEMORANDUM

To: Judith Van Gorden
From: James A. Sanderson

Re: Impact of Divested Companies on
Internal Equity and Fixed Income Portfolios

The data forwarded under separate cover
indicates a total documented opportunity
loss of over $15,000,000. From this, how-
ever, would have to be subtracted gains of
an indeterminate amount from the reinvest-
ment of the sale proceeds. Due to the dif-
ferent time periods involved and the fact
that we did not break out our equity per-
formance until three years ago, precise cal-
culation of opportunity cost is not available.

In the instance of IMS International and
Reuters, however, it is obvious that we suf-
fered lost opportunity as these issues far
outperformed market indices. The market
has not quite tripled since IMS International
was sold while IMS International increased
by nearly 8 times. While the market gained
60 percent Reuters gained 100 percent.

There has also been an effect upon the
fixed income portfolios. Although it is not
possible to quantify this effect, the number
of issuers whose securities are eligible for
purchase is narrowed because os the restric-
tion. In some cases these ineligible securi-
ties have yielded .05 percent to . 10 percent
more than issues that qualify for purchase.
On a $5,000,000 holding this would cost as
much as $5,000 per year.

Miller, Anderson & Sherrerd
Two Bala Plaza
Bala Cynwyd, Pennsylvania 19004
November 2, 1988

Ms. Judith H. Van Gorden
Assistant Treasurer
Cornell University
441 Day Hall
Ithaca, New York 14853

Dear Judy:

We have for some time managed a few
accounts that do not allow us to invest at all
in companies that do business in South Af-
rica. This restriction, as you are aware, is
much more stringent than Cornell's. As
can be seen over the two and three-quarters
years since the beginning of 1986, the com-
posite for these accounts has slightly
outperformed our regular accounts.

There are very few companies we have
not been able to buy in the Cornell account
and, as a consequence, your account is
nearly identical to our regular accounts.
The Cornell money we manage has outper-
formed our regular accounts and has nearly
identical results to our South African Free
accounts. However, as we have discussed
in an earlier letter, if we were not prohibited
from owning Boeing (one of the few com-
panies we have not been able to buy) your
account would have done slightly better this
year.

Sincerely,

David R. Atkinson

Frontier Capital Management Co.
286 Congress St.
Boston, Massachusetts 02210
October 28, 1988

Ms. Judith H. Van Gorden
Assistant Treasurer
Cornell University
441 Day Hall
Ithaca, NY 14853

Dear Judy:

This letter is responding to your letter
dated October 20, 1988 concerning the im-
pact on Cornell's investment returns of the
University's policy on investment in com-
panies doing business in South Africa, spe-
cifically for the period January 1986 to Sep-
tember 30, 1988.

Frontier has several clients, principally
universities and foundations with restric-
tions on investment in companies doing
business in South Africa.

In most cases, these restrictions are iden-
tical to those requested by Cornell, while in
some cases they altogether ban investments
in any companies doing business in or with
South Africa, our experience with all these
portfolios is similar: while two or three in-
dividual holdings within an industry may
need to be altered to satisfy client objec-
tives, we have in almost every case been
able to replace the restricted holding with a
satisfactory surrogate from the same indus-
try. In this way, portfolio performance has
closely paralleled that of Frontier's non-
South African portfolios. For the period 1/
1/86 - 9/30/88 specifically, we are unable to
isolate any measurable effect of your cur-
rent policy on Cornell's investment return.

Hopefully the above discussion is help-
ful to your review, Judy, please do not
hesitate to give me a call if you need any
additional information on this matter.

Best personal regards.
Sincerely,

James W. Nicholls
Executive Vice President

Miller, Anderson & Sherrerd
Two Bala Plaza
Bala Cynwyd, Pennsylvania 19004
October 5, 1988

Mr. Harold Tanner,
President
Tanner and Company
101 East 52nd Street
New York, New York 10022

Dear Harold:

Jay Sherrerd indicated that the Cornell
Finance Committee was interested in hav-
ing quantified how much the Cornell ac-
count we manage was penalized in the first
eight months of 1988, relative to compa-
rable accounts managed by our firm, due to
the fact that we could not own Boeing be-
cause of South African limitations.

Comparable accounts owned approxi-
mately a 1.0% position in Boeing on De-
cember 31st when the stock was selling for
$37 per share, in mid-January an additional
.5% was purchased at an average cost of
$39.83. On May 18th 24% of the total po-
sition was sold for $49.85. As of August
31s! the stock was selling for $59 and rep-
resented approximately 1.7% of comparable
accounts.

Based on the above analysis, my calcu-
lations indicate Boeing contributed approxi-
mately 75 basis points to performance of
comparable accounts in the first eight
months.

Since your account was up approxi-
mately 6% in the first eight months of the
year, I estimate the 1.5% of the Cornell ac-
count that was not invested in Boeing
added nine basis points to performance in
the first eight months. Thus, performance
of the University's account was penalized
by approximately 65 points.

If you wish further information let me
know.

Sincerely,

David R. Atkinson

LONG TERM INVESTMENT POOL MILLER, ANDERSON

RATING

2a
2a
2a
2a
2a
2a

NEW
NEW

TBD

PAR/SHS

11,500
4,000
1,500
5,000

15,500
3,000
6,000
2,500

10,000
10,200
3,000
1,600
3,000
3,000

3,500
4,500

10,000

DESCRIPTION

BRISTOL MYERS
CHEVRON
EIDUPONT
JOHNSON & JOHNSON

& SHERRERD

MKT VALUE

510,313
187,500
121,500
435,000

MINN, MINNG & MANUFACTURING 941,625
PFIZER, INC
SCHERING-PLOUGH
WARNER-LAMBERT

ABBOTT LABS
CATERPILLER INC
PARKER-HANNIFIN
PHELPS DODGE
PHELPS DODGE (PFD)
UNION CARBIDE

TRINOVA
UNION CAMP CORP

DUN & BRADSTREET*

171,375
343,500
185,938

2,896,751

480,000
629,850

82,500
76,000

186,000
77.250

1,531,600

88,813
51,750

140,563
552,500

TOTAL MILLER, ANDERSON & SHERRERD 5,121,414

•Has indicated intention to end South African operations.

LONG TERM INVESTMENT POOL LYNCH & MAYER

RATING PAR/SHS DESCRIPTION MKT VALUE

530,025
358,500
496,123

1,384,738

1
1
1

11,100
4,000

10,700

DEERE & CO
LILLY & CO
TEXACO, INC

TOTAL LYNCH & MAYER

LONG TERM INVESTMENT POOL FRONTIER CAPITAL

RATING

2a

TBD
TBD

PAR/SH

19,000

5,000
18,700

DESCRIPTION

CATERPILLAR INC

DUN & BRADSTREET CORP^
RAYCHEM CORP DEL

MKT VALUE

1,173,250

276,250
675,538

TOTAL FRONTIER CAPITAL

•Has indicated intention to end South African operations.

951,788

2,125,038

SEPARATELY INVESTED CU INVESTMENT OFFICE

RATING

1

1

2a

2a

2a
2a

NEW

TBD
TBD

PAR/SH

100,000

1,150,000

125,000

425,000

11,775
1,100
9,300

40
650

13,175
9,165

350,000
300,000

17,950
1,225,000

DESCRIPTION

CHEVRON CORP USA
GTD NT 11%-2/1/90
DART INDUSTRIES
8.375% - 2/1/97
E I DU PONT
8.50% - 5/1/2006
MOBIL CORP DEB
8.50% - 5/1/2006
AMERICAN HOME PRODS CORP^
BORDEN, INC
BRISTOL MYERS
CHEVRON CORP
JOHNSON & JOHNSON
ELI LILLY & CO
PFIZER

TENNECO INC DEB
8.375% - 2/1/97
TENNECO INC (PUT 08)
10%-3/15/2008
TENNECO INC
UNION CARBIDE
9.75% -4/15/94

1,900 USX CORP

20,125 DUN & BRADSTREET^
24,330 PACIFICORP

TOTAL CU INVESTMENT OFFICE

•Has indicated intention to end South African operations.

MKTVALUE

100,000

1,052,250

115,938

402,156

975,853
62,700

412,688
1,875

56,550
1,180,809

523,551

4,884,370

311,938

305,250
908,719

1,195,906

2,721,813
52,725

1,111,906
897,169

2,009,075

9,667,983
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Counsel's Report to the Investment Committee
Whitman & Ransom
200 Park Avenue
New York, N.Y. 10166
November 17, 1988

Walter J. Relihan Jr.. Esq.
University Counsel
Edmund Ezra Day Hall
Cornell University
Ithaca, N.Y. 14853-2801

Dear Mr. Relihan:

You have asked for our opinion concern-
ing the fiduciary duty of the Board of Trus-
tees of Cornell University with respect to
the investment of the University's endow-
ment funds in companies which conduct
operations in the Republic of South Africa.

In connection with this opinion, we have
examined the Charter (Article 115 of the
New York Education Law) and Bylaws of
the University and other documents we be-
lieve to be relevant. We have made no ex-
amination, however, of the instruments pur-
suant to which endowed funds are held by
the University. Accordingly, our opinion is
limited to that portion of the endowment
portfolio composed of funds the governing
instruments of which do not direct the re-
tention of specific investments.

As a preliminary matter, we note that the
question you have asked us to consider is
not addressed explicitly in the law of New
York either by statute or by judicial deci-
sion whether the trustees of a charitable
corporation may lawfully consider the ethi-
cal or social implications of a decision to
invest or divest their institution's funds has
been the subject of much commentary
within the legal community (and beyond, of
course) but still remains to be settled in this
State (and in nearly all other states). There-
fore, beyond stating the well-established
general principles of law which apply, we
must to some extent speculate about how
New York courts would rule on the ques-
tion.

Duty of Trustees Generally
The Trustees are required by statute to

act "in good faith and with that degree of
diligence, care and skill which ordinarily
prudent men would exercise under similar
circumstances in like positions." N. Y.
NOT-FOR-PROFIT CORP. LAW ("N-
PCL") 717 (a) (McKinney 1988). See also
N-PCL 216-a. This standard is substan-
tially the same as that imposed on directors
of New York business corporations. See N.
Y. BUS. CORP. LAW 717 (a) (McKinney
1988). It encompasses separate duties of
loyalty ("good faith") and care ("ordinary
prudence"). With respect to each of theses
duties, the standard imposed by the N-PCL
is markedly different from — and less strin-
gent than — that which governs the trustee
of a private trust.

Duty of Loyalty
The duty of loyalty owed by a trustee or

director of charitable corporation is that he
act "in good faith and in a manner he rea-
sonably believes to be in the best interests
of the corporation." See 1986 Revised
Model Nonprofit Corporation Act 8.30
(1986 Exposure Draft) ("Draft Revised
Model Act"). Obviously, this duty pre-
cludes any preferment of the trustee's own
interests over those of the corporations.
Perhaps less obviously, the duty requires
the trustee to evaluate each act or decision
he confronts in his official capacity in the
light of what he perceives to be the corpora-
tion's best interests. If he does so. and has
a reasonable basis for believing that the act
or decision is in the best interests of the
corporation, the trustee will have dis-
charged his duty of loyalty.

Duty of Care
The trustee or director of a charitable

corporation is charged with performing his
duties with the care of an "ordinarily pru-
dent" person in a like position under similar
circumstances. This time-honored phrase
incorporates two important notions: first,
that the level of skill and knowledge re-
quired to be brought to the position is some-
what less than what is expected of a profes-
sional trustee; and, second, that the
singleminded focus on maximizing return
and preserving capital which is properly re-
quired of a private trustee is inappropriate
for the trustee of charitable corporation.
Johnson v. Johnson, 515 A. 2d 255, 264
(N.J.

Super. Ct. Ch. Div. 1986); Stern v. Lucy
Webb Hayes National Training School, 381
F. Supp. 1003, 1013(D.D.C. 1974).

The "ordinarily prudent person" concept
is used in various contexts. In the context
of nonprofit corporations it applies to direc-
tors who balance potential risks and re-
wards in exercising their duties as directors.
It is intended to protect directors who inno-
vate and take informed risks to carry out the
corporate goals and objectives. The direc-
tors need not be right, but they must act
with common sense and informed judg-
ment. The duty of care recognizes that di-
rectors are not guarantors of the success of
investments, activities, programs or grants.
It allows leeway and discretion in exercis-
ing judgment. Draft Revised Model Act
8.30, comment 2.

The performance of the trustee's duty of
care is frequently said to require "due dili-
gence". This is a shorthand way of saying
that (i) the trustee must devote enough time
to the institution's affairs to be reasonably
acquainted with matters requiring his atten-
tion, and (ii) in appropriate circumstances
the trustee is required to make a reasonable
inquiry into the relevant facts. "The stan-
dard is one of reasonable diligence, not the
utmost amount of diligence." Casey v.
Woodruff, 40 N.Y.S. 2d 625 (N.Y. Sup. Ct.
1944). The inquiry required is "the inquiry
an ordinarily prudent person in a like posi-
tion would make under similar circum-
stances." Draft Revised Model Act 8.30,
comment 2.

Trustees1 Duty Regarding Investments
In the area of investments, while the

Trustees must, of course, meet the general
standards of loyalty and care just described,
they are also obliged by statute to "consider
among other relevant considerations the
long and short term needs of the corpora-
tion in carrying out its purposes, its present
and anticipated financial requirements, ex-
pected total return on its investments, price
level trends, and general economic condi-
tions." N-PCL717(a).

This list of specific "relevant considera-
tions" - which is non-exclusive - was added
to the N-PCL in 1978 and is derived from
the Uniform Management of Institutional
Funds Act ("UMIFA"), which has been
adopted in some form by a majority of
states. Although there has been little doubt
about the matter in New York since the N-
PCL was enacted in 1970, UMIFA has been
cited as authority for the proposition that
"in the area of investment management, the
responsibilities of members of governing
boards of charitable corporations are to be
considered more under the developed law
of corporations than of trusts." Midlantic
National Bank v. Frank G. Thompson
Foundation, 405 A. 2d 866 (N.J. Super. Ct.
Ch. Div. 1979).

South Africa Investments
Decisions about whether to make, retain

or dispose of investments in companies
which carry on operations in South Africa
are like all other investment decisions the
Trustees are called upon to make: the Trus-
tees must reach a decision which is consis-
tent with their duties of loyalty and care and
which gives proper weight to the considera-
tions mandated by N-PCL 717(a). Clearly,
decisions about South Africa investments
can be made, using only traditional invest-
ment analysis principles, which satisfy
those fiduciary standards. See Comment,
The South African Divestment Debate: Fac-
toring "Political Risk" into the Prudent In-
vestor Rule, 55 Cine. L. Rev. 201 (1986).
However, almost by definition, decision-
making about South Africa investments to-
day presupposes that attention will also be
focused on non-traditional, or at least non-
financial, considerations. Whether this is
consistent with the Trustees' fiduciary du-
ties is a legal issue.

Neither the N-PCL nor existing case law
explicitly sanctions giving consideration to
non-financial factors in making investment
decisions. However, we believe that ade-
quate support for doing this is implicit in
existing law. First, as we have noted the
Trustees' general duty of loyalty requires
them to act at all times in what they rea-
sonably believe to be the best interests of
the University. This duty transcends all of
their particular responsibilities including
that of overseeing the University's invest-
ment portfolio. It certainly permits - and
under some circumstances probably re-
quires - the Trustees to take account of non-
financial investment considerations when
they deem them to affect the University's
interests. Simon Powers & Gunnemann

The Ethical Investor: Universities and Cor-
porate Responsibility 144 (1972). Second
among the investment criteria which N-PCL
717 (a) requires the Trustees to consider,
the first on the list is "the long and short
term needs of the [University] in carrying
out its purposes". The interpretation of this
phrase which we believe is most plausible
is that it refers not to the University's finan-
cial requirements (which the statute covers
in its next phrase) but to the far broader
notion of the institutions's "need" to pursue
its educational and social objectives.

As we have noted there is no New York
case law on the question whether non-finan-
cial factors may properly be considered in
investment decision-making by charitable
trustees. A few commentators hold the
view that such factors are as improper for
an institutional trustee to consider as they
would be for a private trustee. See e.g.
Langbein & Posner Social Investing and the
Law of Trusts, 79 Mich. L. Rev. 72. 107-12
(1980). However we believe that this view
represents a departure from the clear path of
recent legal development demarcated by the
N-PCL and UMIFA and would not prevail
in a New York court.

Of course the Trustee's discretion to
consider non-financial factors is limited by
the rule of reason. The Trustees' view of
whether a given investment policy is in the
best interests of the University will only be
sustained if it appears reasonable. To put
an easy case if the Trustees were to decide
upon immediate divestment of South Africa
securities in the face of evidence that such a
step would seriously impair the University's
financial position while being only margin-
ally likely to achieve any measurable prog-
ress toward desired social objectives, that
decision would be a breach of the Trustee's
duty of loyalty and would render them li-
able.

We cannot say what non-financial fac-
tors the Trustees might reasonably consider;
reasonableness, of course is a question of
fact. The reasons most commonly ad-
vanced in favor of divestment of or nonin-
vestment in South Africa securities by uni-
versities appear to fall into three groups: (1)
making progress toward a social or ethical
goal (e.g., achieving political self-determi-
nation for all, ending discrimination based
on race) which is, at least implicitly, an ob-
ject of the university; (2) ending strife or
healing wounds within the university fam-
ily; and (3) maintaining the university's
"moral integrity". Troyer, Slocombe &'
Boisture, Divestment of South Africa In-
vestments: The Legal Implications for
Foundations Other Charitable Institutions,
and Pension Funds, 74 Geo. U. 127, 140-
143 (1985). Reasonable investment deci-
sions based on factors from either of the
first two categories are not difficult to imag-
ine. In our opinion it would be more diffi-
cult to defend the reasonableness of a deci-
sion based solely on the Trustees' view of
what is the morally upright course.

The Trustees should consider the pre-
cedental effect of basing an investment de-
cision, even in part, on non-financial
grounds. This is not as we see it a legal
issue; no court is going to hold that if the
Trustees consider non-financial factors in
making an investment decision once, they
are forever after required to do so. But it is
no secret that appealing arguments can be
made for using the University's endowmeni
as an instrument of all kinds of social
change. For many reasons, we think it
would be prudent for the trustees to con-
sider carefully how the issue of South Af-
rica investments can be distinguished from
other social or ethical issues likely to com-
pete for the Trustees' attention in the future.

The rule of reason means that there is a
presumption in favor of fiscal responsibility
for the simple and obvious reason that the
University's endowment is its life's blood.
Therefore before the Trustees can give
weight to a non-financial objective in mak-
ing an investment decision they must ana-
lyze its associated financial cost. The deci-
sion cannot be swayed by the non-financial
objective unless the Trustees are persuaded
reasonably that the expected progress to-
ward that objective is likely to be worth the
financial cost.

The Trustees' duty of care requires them
to make a thorough cost/benefit analysis.
On the cost side they must consider the ef-
fect which a divestment/noninvestment pol-

icy might have in limiting prudent diversifi-
cation of the University's portfolio. They
must also evaluate any transaction costs
that would accompany a divestment. Of
course this is no longer uncharted territory
but no two institutional portfolios are alike
and the Trustees should secure current com-
petent professional advice, particularly
about constraints on diversification. On the
benefit side, the Trustees must of course
gather evidence about what divestment/
noninvestment is likely to achieve. By its
nature this evidence will be more specula-
tive than evidence of financial costs, but a
diligent effort must nevertheless be made to
analyze and quantify the anticipated bene-
fits to the University.

Finally, in addition to careful analysis,
adequate deliberation and a reasoned deci-
sion, the Trustees' duty of care requires
them to compile and maintain a docu-
mented record.

"Business Judgment Rule"
It is well established law that, absent bad

faith or self-dealing, decisions made with
due care by directors of business corpora-
tions are not subject to judicial scrutiny.
Auerbach v. Bennett, 47 N.Y. 2d 619, 419
N.Y.S. 2d 920 (N.Y. 1979). This modern-
day "business judgment rule" is a doctrine
of judicial abstention rather than a standard
of fiduciary conduct. Cf. Casey, supra.

No New York court has yet applied the
rule to non-profit corporations, and some
commentators question whether it should be
extended to them. See e.g., Kurtz, Board
Liability: Guide for Nonprofit Directors 49-
50 (1988). If (as some believe) the ration-
ale for judicial abstention is that the profit
motive is an adequate guarantee of direc-
tors' performance (and directors who fail
must answer to stockholders, anyway), the
rule does not seem to fit charitable corpora-
tions. Nevertheless, most commentators as
well as the few courts which have consid-
ered the matter hold that trustees of chari-
table corporations are entitled to the bene-
fits of the business judgment rule. See e.g.,
Midlantic, supra; Beard v. Achenbach Me-
morial Hospital Association, 170 F. 2d 859
(10th Cir. 1948); Troyer, supra, at 136.

In any case, the business judgment rule
may not provide much additional protec-
tion. A trustee/director seeking shelter in
the rule has to show virtually the same
signs of good faith and due diligence that
would be needed to discharge his statutory
duties of loyalty and care. Johnson, supra,
at 264. "When [the ordinary prudence stan-
dard of care] is properly articulated and ap-
plied, opportunity for the business judgment
rule would be limited." Kurtz, supra, at 51.

Conclusion
In our opinion, it is likely that New York

would rule that that trustees or directors of a
charitable corporation such as the Univer-
sity are permitted to take non-financial con-
siderations into account in making an in-
vestment decision, provided that the trus-
tees can demonstrate that (1) they had a rea-
sonable basis for believing that the decision
would be in the best interests of the institu-
tion and (2) they reached their decision only
after exercising due care in investigating
the costs and benefits involved. To have a
reasonable basis for believing that the in-
vestment decision would be in the interests
of the institution, the trustees would have to
find that the benefit likely to be realized by
the institution would be at least as great as
the financial cost involved.

Very truly yours,

WHITMAN & RANSOM
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The Proxy Review Committee's
report, the treasurer's report and the
counsel's report are all available for
public inspection at the reference
desks of IJris, Olin and Mann li-
braries and in Rooms 110 and 441
of Day Hall.
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