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U. of Houston administrator
nominated treasurer here

Claude Level
Sabine Campbell, an anthropology student from Dryden, browses among the used
textbooks at the Campus Store. The spring semester begins Jan. 25.

The university expects to have a new vice
president and treasurer in place next month.
George H. Huxel, vice chancellor for
administration and finance at the fourcampus University of Houston system since
1981, has been nominated to the post,
according to Senior Vice President James
E. Morley Jr.
The nomination will be presented to the
Board of Trustees tor formal action at the
end of January, Morley said.
The position has been vacant since July
I, when Morley left it to assume the senior
vice presidency after William G. Herbster
retired. As Cornell's chief financial officer,
Huxel will have responsibility for the trust
and real estate offices as well as those of the
assistant treasurer, chief investment officer,
university auditor and university controller.
"I'm very pleased that after a six-month,
national search, George Huxel has agreed
to assume the leadership of Cornell's financial operations," said Morley, who has been
doing both jobs during the period of the
search. "I'm eager to have him dig in to
financial-management and planning matters
that are so critical to Cornell's current and
future operations. He has an impressive
breadth of experience for the job."
Huxel, 44, said the move to Cornell is an
exciting opportunity because of the university's academic reputation, its structural complexity
with endowed and statutory
colleges and a medical college
and the
size of the financial enterprise.
"There's probably no place in the country
that has Cornell's complexity," he said.

George H. Huxel
Huxel received all three of his degrees
from Florida State University
a B.S. in
management, an M.B.A. in management
and systems theory and a Ph.D. in finance
and planning in higher-education administration. Except for his first job, a one-year
trainee position with International Business
Machines Corp., he has worked since 1969
in higher-education finance. He was, in sucContinued on page 2

Frequent fliers say airline meals better, service worse
Frequent fliers say airline rrieals have
improved but inflight service has deteriorated since airlines were deregulated nine
years ago, according to a Cornell survey
completed in December.
Infrequent fliers are pleased with both the
food and service.
Considering actions taken to operate
more economically and the shorter flights
scheduled by airlines since the industry was
made more competitive in 1978, Cornell
researchers were surprised that 600 passengers interviewed at six major air terminals generally saw improvements in food
offered by five major airlines.
"Due in part to the price wars, the airline
industry has an increased preoccupation
with cost cutting," said Mary H. Tabacchi,
an associate professor in the School of
Hotel Administration and one of the
authors of the study.
"Because few airline executives believe
that food service is absolutely essential to
the flying public, food service is a prime
target for budget cuts."
Airlines also shortened flights after deregulation, leaving less time to serve passengers. "It was indeed the authors'
hypothesis that all of this leads to a further
deterioration of both the food service
offered and the passengers' perception of
it," Tabacchi said.
But the survey, conducted for Cornell by
the Gallup Organization, disclosed some
passenger pleasure with airline operations
today. Frequent fliers, passengers who make
at least 12 round trips a year, answered
questions this way:

• Are airline meals better or worse since
deregulation? Better 40 percent, worse 31
percent and unchanged 29 percent.
• What is the overall quality of inflight
service since deregulation? Improved 29
percent, worse 46 percent and same 25
percent.
• Do airlines change menus often
enough to offer variety? Yes 33 percent, no
43 percent and neutral 24 percent.
Infrequent fliers replied:
• Food: Better 56 percent, worse 19
percent and unchanged 25 percent.
• Service: Improved 49 percent, worse
22 percent and unchanged 29 percent.
• Menu variety: Improved 49 percent,
worse 22 percent and unchanged 29
percent.
• Does the quality of food service play
an important role in selecting an airline to
fly? All passengers replied: Yes 30 percent,
no 52 percent and neutral 17 percent.
Tabacchi and graduate student Robert
Marshall developed the survey. Marshall
received a master's degree from Cornell's
hotel school in 1987 and then went to work
in passenger services for Japan Air Lines in
San Francisco.
Passengers were interviewed at airports in
Newark, Atlanta, Los Angeles, Denver,
Chicago and Dallas/ Fort Worth at boarding gates for American Airlines, Delta Air
Lines, Eastern Air Lines, United Air Lines
and USAir.
About 150 million meals are served on
the nation's airline each year, and the Air
Transport Association reports that U.S. carriers spent $1.3 billion on food in 1985,

about 3.2 percent of operating expenses.
After deregulation, airlines shortened
average flight times by increased use of the
hub system in which passengers are required
to change planes at major air centers rather
than make longer, non-stop flights. Less
time is left to serve meals.
Also after deregulation, airlines adopted
pay scales which for new flight attendants
were below earlier starting wages. Operators
further complicated the scene by buying
more second-hand aircraft with different
galley configurations which "played havoc
with both onboard food service and with

the caterer," the researchers said.
Before deregulation, the average U.S.
flight carried one flight attendant for every
25 passengers, but the average now is one
for every 40, Tabacchi said.
"One of the most exciting findings of this
study was the conclusion that the passengers' perceptions in general are neutral or
positive about inflight food and service," the
report said. "This is contrary to both the
opinions of the airline food service industry
as well as contrary to the hypotheses formulated by the authors."
— Albert E. Kaff

Moderate economic growth seen
The nation's economy has shown healthy
signs during 1987, but it is unclear how it
will shape up in 1988, Cornell agricultural
economist Bernard F. Stanton said here at
the university's Agribusiness Situation and
Outlook Conference on Dec. 22.
Stanton, a professor of agricultural economics in the College of Agriculture and
Life Sciences, did predict, however, that the
gross national product will grow at a moderate rate of between 2 and 3 percent next
year.
He noted that the economy grew during
1987 at the rate of about 4 percent in real
terms — the best since 1983
and that the
rate of inflation has been a modest 3.5 to 4
percent.
"Consumer spending has been steady and
strong, with private domestic investment

keeping pace or increasing in most sectors
except for the downturn in housing starts in
the fourth quarter," he said.
Despite all these favorable indicators of
health in the general economy, economic
forecasters are "as uncertain about what will
happen during 1988 as at any time in the
decade," Stanton said.
"Uncertainty surrounds how U.S. consumers and overseas investors will respond to
the weakened dollar, the continuing federal
deficit and our large negative trade balance," he said.
Because 1988 is an election year, "Every
effort will likely be made in Washington to
sustain growth if at all possible," Stanton
said. "But America's foreign debt is now
well over $500 billion, and net foreign
Continued on page 8
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Notable
Harlan P. Banks, the Liberty Hyde Bailey Emeritus Professor of Botany, has been
awarded the 1987 Medal of the Paleontological Society for his contributions to the
understanding of the origins and evolution
of land plants. A member of the National
Academy of Sciences, Banks also was
elected in 1987 as one of the 50 foreign
members of the Linnean Society of
London.
Barbara A. Baird. an associate professor
of chemistry, is the 1987 recipient of the
New York Academy of Sciences' Harold
Lamport Award for Young Investigators in
Physiology and Biophysics. She was cited
for her work on immune systems in which
she has elucidated the structure of the interaction of molecules on the surface of cells
which release histamines, producing allergic
reactions.
Robert E. Thome, a postdoctoral associate in the Laboratory of Atomic and Solid
State Physics, has been awarded the New
York Academy of Sciences' Minoru and
Ethel Tsutsui Distinguished Graduate
Research Award in Science. The award,
which includes a $1,500 cash prize, recognizes Thome's research on charge-densitywave-transport, a phenomenon in a
nearly-one-dimensional crystal which can
produce an electrical current.

Wilson to head judges
of computing contest
Theory Center Director Kenneth G. Wilson will head a panel of judges in a nationwide supercomputing competition for high
school students sponsored by supercomputer maker ETA Systems Inc. The winning
student team will receive an ETA10-P
supercomputer installed at its school free of
charge for two years.
The contest, called Superquest, was
announced in December by ETA Systems,
the supercomputer subsidiary of Control
Data Corp.
Under the contest rules, teams of students
from participating high schools will devise
scientific problems that require the use of a
supercomputer. Four finalist teams will
attend a summer training institute to run
their problems, after which Wilson and his
fellow judges will choose the winning
school, based on the extent to which the
students' projects attained their objectives.

Spring schedule
With this issue, the Cornell Chronicle
resumes its regular weekly schedule, with
the exception of March 24 (spring break)
when there will no paper.

Cornell
CHRONICLE

Greenwood reappointed at CIS
Davydd J. Greenwood, the John S.
Knight Professor of International Studies,
has been appointed to a second five-year
term as director of the university's Center
for International Studies.
The center administers a number of area
and topical programs that involve faculty
from several university departments, including government, history, modern languages,
social sciences, anthropology, agriculture
and law.
The center's area studies deal with China
and Japan, the Soviet Union, Latin America, South Asia, Southeast Asia and Western societies. Other studies examine
international aspects of ethnic problems,
agriculture, nutrition, rural development,
law, political economy, population, peace
and other issues.
Greenwood said that during the next five
years the center will emphasize challenges
faced at the international level by scientists,
engineers and other technical specialists.
"Our center is one of the largest in the

United States in terms of the number of
faculty involved in its work and the number
of programs we conduct," Greenwood said.
"Our programs are diverse in that they deal
with international aspects of veterinary medicine, agriculture, engineering, architecture,
industrial and labor relations, and so on."
In announcing the reappointment, Provost Robert Barker said that the center has
"thrived" under Greenwood's leadership and
thai he "has dealt effectively with a number
of difficult academic and administrative
issues."
Greenwood, a professor of anthropology,
joined the faculty in 1970. His research
includes studies of Spain's Basque region
focusing on industrialization, tourism, the
rural exodus and ethnic conflict
The Knight professorship was established
in 1969 by the late John S. Knight, a Cornell graduate and founder of the Knight
newspaper group, to support the work of
the center's director.
— Albert E. Kaff

Dairy managers
to sharpen skills

Briefs
• Breakfast with President Rhodes: Students may sign up for breakfast with President Frank H.T. Rhodes by calling his
office at 255-5201. The breakfasts are held
from 7:30 to 8:30 a.m. in the Elmhirst
Room of Willard Straight Hall. Reservations are made on a first-come, first-served
basis. Reservation reminders will be mailed
a few days before each scheduled breakfast.
• Updated Centerpeace directory under
way: Centerpeace, a project of the Center
for Religion, Ethics and Social Policy, is
currently revising and updating the Ithaca
area "Peace and Social Justice Group
Directory." Local organizations devoted to
promoting peace and social justice should
return a brief questionnaire by Feb. 15 to
the Centerpeace office, G-9 Anabel Taylor
Hall. For more information or to request a
questionnaire, contact Pete at 255-8266.
• President's Fund for Educational Initiatives deadline: Feb. 1 is the deadline for
faculty to submit proposals in round three
of President Frank H.T. Rhodes' $5 million
fund for educational initiatives. Guidelines
may be obtained from the Office of the Vice
President for Academic Programs, 309 Day
Hall. The phone number is
255 7595. Round three focuses on proposals concerning introductory courses, advising and counseling, and improving teaching
skills. Applications should be submitted to
the appropriate dean's office in time to be
reviewed and forwarded to Day Hall.
• Parenting course open to students,
faculty and staff: The Office of the Dean of
Students is offering a free seven-class series
on "The Art of Parenting" on Thursdays
from 7:30 to 9:30 p.m. in the Conference
Room of 103 Barnes Hall starting on Feb.
4. The classes will include video presentations and discussions on such topics as
developing responsibility, instilling courage
and conducting family council meetings.
The course is being given by Sandra E.
Wilkens, a graduate assistant who was a
school nurse and teacher in the Ithaca City
School District for 16 years. For more
information and to sign up, call 255 6858.

• Nominations for computing VP still
sought: Internal and external candidates in
the nationwide search for a vice president of
computing and information systems are still
being sought, according to Provost Robert
Barker. Interviews with top prospects are
expected to begin within a month.
• Breakfast or lunch with the senior vice
president: Employees may schedule a breakfast or lunch with Senior Vice President
James E. Morley by calling the Office of
Human Resources at 255-3621. The breakfasts will be in the Elmhirst Room of Willard Straight Hall between 7:30 and 8:30
p.m. on Feb. 18, April 20, and June
23. The lunches will be from noon to 1
p.m. in a private dining room at Robert
Purcell Union on Jan. 18, March 14, and
May 16. Reservations are on a first-come,
first-served basis. Reminders will be mailed
to signees a few days before each event.
• Hospital precertification now in effect:
Hospital precertification for all employees^ in
the endowed health care plan went into
effect Jan. 1. Non-emergency hospital stays
should be precertified at least 14 days
before a scheduled admission in order to
qualify for full plan benefits. Call Healthline
at the toll-free number — (800) 433-0771
in New York State and (800) 843-5715
outside the state
Monday through Friday from 8 a.m. to 4 p.m.
Emergency admissions must be certified
within 48 hours or by the next business day
after admission.
Also call Healthline for information
about health care services and for the names
of surgeons for a second opinion on
recommended surgery as well as for information on claims questions.

Dairy farmers throughout the Northeast
will sharpen their management skills at six
two-day schools on dairy management to be
conducted this month and next by Cornell
and University of Maine dairy specialists.
The 1988 Northeast Winter Dairy Management Schools, sponsored jointly by Cornell and the Universities of Maine,
Massachusetts, New Hampshire, Rhode
Island and Vermont, are scheduled in New
York State in Olean, Watertown, Newburgh
and Oneonta.
According to coordinator Larry E.
Chase, an associate professor of animal
science in the College of Agriculture and
Life Sciences, the program, which will be
repeated at each location, will feature presentations on animal nutrition, reproductive
efficiency, handling young cattle, mastitis
control and the latest research findings.
Specific topics to be discussed include
mineral and vitamin nutrition, milking
management, reproductive management,
managing two-to-three-year-old cows,
design and management of dairy cow stalls,
feeding for peak performance, managing the
feeding program for high-producing herds,
balancing for carbohydrates, reproductive
diseases, monitoring mastitis and the new
format for DHI-SCC report.

• Extramural Study registration: Area residents may update job skills, work towards
a deree or explore a special interest through
Extramural Study. A listing of late afternoon and evening courses is available from
the Extramural Study office by calling
255-4987 or by writing to Box 82, B12 Ives
Hall. Registration will take place Jan. 25
and 26.

HllXel Continued from page I
cession, educational budget analyst for the
State of Florida; assistant budget director
and then fiscal-affairs officer for the University of Kentucky; executive director of
budgeting, auditing and financial planning
for the University of Miami; vice president
for financial affairs at the Mississippi University for Women; and vice president for
finance and operations at the University of
Houston-Downtown.
In his current position, his responsibilities
include financial planning, controller and
treasurer functions, budget development,
capital financing, auditing, investment and
real estate management, and personnel
operations at the state-supported, 46,000student university.
Huxel said he has stayed in a university
setting beqause of a diversity that no other
enterprise offers. "Inside the institution you

Charles Harrington

Davydd J. Greenwood

have students, faculty, professional staff,
blue-collar and clerical employees
all
with a vested interest. Outside there are
alumni, donors, boosters, legislators
all
with legitimate interests in the institution.
The mix is exciting and, I think, unique."
Huxel is on the board of directors of
M Bank-Gulf Freeway and of Southwest
Human Development Services and is a
member of the National Association of College and University Business Officers and
treasurer of the Southern Association of
College and University Business Officers.
He said his wife Susanne and their two
sons — Mike, 15, and Joe, 12 — are
expected to join him in Ithaca after the
school year. A 20-year-old daughter, Vicki,
is a college student in Texas.
— Sam Segal

Employee barbecue
before Jan. 23 game
A pre-game chicken barbecue will be
held for faculty and staff and their families
between 5 and 6:30 p.m. in Barton Hall
before Cornell's basketball game with
Columbia on Jan. 23.
The Employee Night at the Court is
being sponsored by Employee Elected
Trustee George Peter, the Employee
Assembly, the Department of Athletics
and the Office of Human Resources. The
Cornell Recreation Club will prepare and
serve the chicken.
Tickets for the barbecue and basketball
game which starts at 7:30 p.m. cost $4
each and are available through Jan. 19 at
the Recreation Club Office in 165 Day
Hall, the Grumman Squash Court and the
Campus Store.
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Hardy urges massive U.S. agricultural research efforts
The United States should mount major
new research efforts at a gradually rising
cost of up to $500 million annually over the
next five years to boost the competitive
position of American agriculture, Ralph
W.F. Hardy, president of the Boyce
Thompson Institute for Plant Research, has
told members of a House panel.
Hardy testified on Dec. 15 at a hearing
on current agricultural research efforts and
future needs in plant and animal research.
The hearing was held by the Subcommittee
on Department Operations, Research and
Foreign Agriculture of the House Committee on Agriculture.
In calling for the increased research
funds, Hardy was seconding recommendations made by the Board on Agriculture of
the National Research Council in its recent
report, "The Strategy for Agricultural Biotechnology." He is a member of the executive committee of the board.
"Examination of the opportunity and
need may justify an even greater increase"
in the funding of agricultural research than
the five-year, $500 million increase, Hardy
asserted during the hearing.
"Agricultural research in the United
States has been underfunded for many

years, whereas the government spends as
much as $23.5 billion this year in farm subsidies," he said later in an interview. "These
subsidies will not make our agriculture
competitive in world markets, and only
about 2 percent of the subsidization would
provide several hundred million dollars in
research to strengthen the competitive position of our agriculture."
Hardy said at the hearing that new
research is needed to improve the production efficiency of animals and crop plants
rather than just yield, to upgrade food quality and to lessen any negative effects of
agriculture on the environment.
In addition, the chronic excess crop production capacity of American agriculture
and the decreasing need of developing countries to import food make it imperative for
the United States to mount new research
efforts to develop major non-food uses of
plants, he stressed.
Hardy said that the United States "needs
to assign a significant part of its agricultural
research budget to this highest-priority area
of new uses of plants." He added that,
although "the time to payoff in this research
will probably be longer than that to which
we are accustomed in agriculture," provid-

5 selected for NEH
summer seminars
Five Cornell faculty members have been
selected by the National Endowment of the
Humanities to conduct seminars this
summer in the NEH's annual program to
provide advanced study and research for
college teachers.
Cornell faculty members and the seminars
they will give are:
• Calum M. Carmichael, Biblical Law
in Historical Perspective, to be given in collaboration with David Daube of the University of California at Berkeley.
• Sander L. Gilman, Humanities and
Medicine.
• Daniel R. Schwarz, Critical Perspectives on the Early Twentieth-Century British
Novel.
• Sidney G. Tarrow, Historical Studies
of Collective Action and Political Change.
• James Webster, Musical Form and
Drama in Mozart's Operas.
These seminars are among 50 to be given
at leading universities and other institutions
under the program established in 1965.
The NEH has awarded more than $42
million in 338 grants to institutions, individuals and various organizations for the
corfimg year

Ralph W.F. Hardy

Kellogg gives $485,150
for education about food

McMinn designs
new plan for
central Istanbul
Dean William G. McMinn of the College
of Architecture, Art and Planning, came in
first among four leading foreign architects in
a competition for a redesign of a 30-acre
quadrant of traffic-choked central Istanbul.
However, three Turkish architects got top
honors in the competition.
The dean's participation was part of a
growing relationship between his school and
its opposite number in Istanbul. For the
past three years, he has been a consultant
on curriculum to Mimar Siman University,
named after the outstanding architect of
Turkey's Ottoman period.
In October, McMinn became the first
foreigner in the 100-year history of the university invited to give the "first lesson" of
the academic year, addressing a convocation
on the challenge of the future of
architecture.
His role in Istanbul began with an invitation to represent the United States at the
university's centennial ceremony. He lectured then on American architecture, and
was invited to advise on curriculum and
teaching methods.
Robert Goodill, a graduate students,
joined McMinn in creating the design submission for the Istanbul project, which
encompassed a 30-acre site radiating from
I iiksim (Independence) Square in the
newer, 19th century part of to,wn. Charles
Moore of the United States and- Hans Hollein of Germany were among the other
competitors.

ing new markets for plant agriculture "could
convert U.S. agriculture from a chronic
surplus industry to one in favorable balance
with market needs."
He recommended establishing a special
commission of industry, university and
government leaders, "with heavy representation outside of agriculture," to develop an
overall plan for the new research efforts.
Hardy said that the funds should be
awarded on a competitive basis, and he
suggested allocating about 20 percent to
train scientists, about 40 percent for grants
to individual investigators, and about 40
percent for the proposed interdisciplinary
agricultural science and technology centers
for research on crops.
He cited the Plant Science Centers
research program being initiated by the
Department of Energy, National Science
Foundation and Department of Agriculture
as "a positive step," but said that the firstyear funding of $10 million or less represents "a very modest step to meet a major
need and opportunity." The program
should be "expanded aggressively to an
annual level of $200 million for animal,
plant and food centers," Hardy said.
— Yang H. Kim

Charles Harrington

William G. McMinn
Former Cornell trustee Earl Flansburgh,
who received a bachelor's degree in architecture from Cornell in 1954 and a master's
degree in architecture from Massachusetts
Institute of Technology in 1957, also has an
Istanbul connection. He was invited there to
give two lectures recently, and will design
the new U.S. consulate in that city.
— Irv Chapman

The university has received a $485,150
grant from the W.K. Kellogg Foundation of
Battle Creek, Mich., for a program to disseminate information about issues related to
food production and consumption, personal
health and international trade, according to
Carol Anderson, associate director of Cornell Cooperative Extension.
"This program will promote understanding among food system participants, including consumers, producers, processors and
policy makers, regarding the complexity and
interrelationships of food, health and agricultural decisions." she said.
The genesis for the project came several
years ago when Anderson was in Argentina
on a Kellogg Fellowship and toured a processing plant that was preparing apple juice
for export, she said. Upon returning to New
York State, she looked for and found
Argentinean apple juice being sold in
supermarkets in a *tate that produces 23
million bushels of apples per year — second
only to the state of Washington
she
added.
"The high percentage of people living in
metropolitan areas in the northeastern United States suggests that many people have
limited understanding of agricultural production and distribution, or about how consumer choices influence the agricultural
industry," Anderson said.
"This program will attempt to help people understand how production, consumer
preferences and international decisions interact with one another," she added. Eventually, it is hoped that the program will be

Landscape students design park
A group of Cornell students has been
honored by the New York Upstate
Chapter of the American Planning Association for designing a proposed recreational park for South Otselic, 20 miles
east of Cortland.
Daniel W. Krall, assistant professor of
landscape architecture in the College of
Agriculture and Life Sciences who
directed the student project, received the
1987 Student Award on behalf of the
students at the chapter's annual meeting
in Binghamton this fall.
Krall described the proposed park as a
500-acre, barrier-free recreational facility
"fully accessible to even handicapped
persons."
The Otselic project began in the fall of
1986 following a visit by Krall to the
proposed park site at the invitation of
the Town of Otselic and the Chenango
County Department of Planning and
Development.
"This was a new kind of project for
undergraduate students," Krall commented. "Normally they would work
with a specific design assignment, but to

evaluate, analy/e and conceptualize a
project of this magnitude presented them
with a significant academic challenge."
To carry out the design project, the
class was divided into 11 teams, each of
which produced a park design. Chenango County officials and leaders of the
Otselic community then came up with an
overall plan based on the 11 student
designs.
This composite proposal was discussed
extensively at several public meetings
before it was submitted to New York
State officials for appropriations. The
State Legislature subsequently appropriated 550,000 to put the design concept into a final form through a
professional consulting firm, according to
Krall.
"Our student work provided an overall
concept for the proposed park, and it's
up to a professional firm to work out the
final design based on our ideas," he
explained. Actual construction of the
proposed park is contingent upon further
state appropriations.

used in 13 northeastern states, she said.
Initially, the program will involve selected
Cooperative Extension agents throughout
the Northeast, who will share existing and
specially prepared videos, brochures and
other information with residents, Anderson
explained.
Two advisory committees, one comprising producers, processors and consumers;
and the other, faculty and extension agents
from the region, will direct the program,
Anderson said.
"We hope to expand understanding of
the interdependencies between agricultural
practices, human health and the maintenance of a sustainable physical and social
environment," she said.
The W.K. Kellogg Foundation, established in 1930 to "help people help themselves," has distributed nearly $924 million
in support of programs in agriculture, education and health. Areas of emphasis within
those broad fields include adult continuing
education; community-based, problemfocused health services; a wholesome food
supply; and broadening leadership capacity
of individuals.
The foundation is today among the largest private philanthropic organizations in
the world. It supports programs in the United States, Latin America, the Caribbean
and southern Africa. Limited worldwide
involvement is achieved through Kellogg
International Fellowship Programs as well
as international networks of activities related
to the foundation's programming interests.
— Mark Eyerly

Barton Blotter:

Computer stolen
Computer equipment and software valued
at $23,030 was reported stolen from 253
Martha Van Rensselear Hall sometime during Dec. 26 or Dec. 27, according to the
morning reports of the Department of Public Safety for Dec. 15 through Jan. 7.
Twenty-nine thefts with losses totaling
$29,030 were reported over the 24-day
period. Other major thefts include a $745
hard disk drive stolen from Wilson Laboratory sometime between Dec. 24 and Dec.
26, and $1,381 in clothing and personal
property in a suitcase stolen from a chartered bus on campus Dec. 15. Also, four
prints valued at a total of $226 were
reported stolen from Rand Hall on Dec. 16.
Other thefts included a $35 television set,
two batteries worth $50 each, an $80 and a
$50 cassette recorder, and a $500 computer
printer.
Five wallets with a total of $ 175 in cash
were reported stolen from campus libraries
before and after Christmas week. Two each
were taken from Olin Library and the Fine
Arts Library in Sibley Hall; the other, from
Uris Library. In all, a total of $383 was
stolen from nine wallets and purses.
I our persons were referred to the judicial
admihi'sirafor.
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Oxley Arena
Cheryl Gutman of Ithaca pals around
with a border horse named Kenny at
the new equitation center off Pine Tree
Road.
A non-spectator polo match has
been scheduled for Jan. 22, and it is
hoped that the facility's arena will be
completed within this next week. The
rest of the center should be finished
within a month or two. Progress
depends on the weather.
In the meantime, the center has
stalls for boarding 59 horses, mostly
polo horses and equitation lesson
horses. Work has just begun on a hay
barn.
The remaining women's polo team's
home schedule is as follows: Jan. 23,
Skidmore, 8:15 p.m.; Jan. 30, Virginia,
8:15 p.m.; Feb. 5, Yale, 7:30 p.m.; Feb.
13, Connecticut, 8:15 p.m.; Feb. 17-21,
Eastern Regional Championships at
Cornell; March 5, Unadilla, 8:15 p.m.;
April 2, Ithaca Polo Club, 8:15 p.m.
The men's team's home schedule is:
Jan. 22, Skidmore, 7:30 p.m.; Jan. 29,
Virginia, 7:30 p.m.; Feb. 6, Yale, 8:15
p.m.; Feb. 14, Connecticut, 2 p.m.;
Feb. 17-20, Eastern Regional Championships at Cornell; Feb. 27, Vernon,
8:15 p.m.; April 9, Unadilla, 8:15 p.m.;
April 16, Toronto, 8:15 p.m.; April 23,
Cape Cod, 8:15 p.m.
Spectators will not be allowed in
until the center is finished.

Claude Levet

Campus judicial systems seen becoming less legalistic
Nine months after a Valentine's Day
party at which a Brown University student
charged she had been sexually abused, the
verdicts were in.
The "jury" — a panel of students, faculty
and other Cornell employees
dismissed
the graver charge but convicted on the
lesser.
The "defendant" accepted the sentence.Some students, women's groups and the
parents of the "victim" demanded harsher
justice, while the Cornell Civil Liberties
Union called the university improperly
aggressive in moving against the defendant's
fraternity.
The range of reactions suggests that justice may have been done, that a reasoned
resolution had been struck and that the
Cornell community of more than 25,000
has a working system for governing itself.
But in an important sense, it can't govern
itself. Whatever its "juries" do is subject to
the superseding laws of New York and the
United States. In fact, after years of trying
to replicate outside judicial processes, campuses across the country are starting to
accept a less legalistic approach to governance. They still want to punish misconduct; but, like parents who come in after
their children have begun fighting, they are
trying to adjudicate constructive, equitable
solutions without being certain of all the
facts.
"There's a change in attitude and philosophy." said Don Gehring, a University of
Louisville education professor who edits a
quarterly publication called "The College
Student and the Courts." Through the
1970s and early "80s, "Many schools
modeled their systems after criminal procedures," Gehring said. "But campus discipline is not criminal in nature. It's not even
civil; it's quasi-civil."
Cornell's dean of the faculty, Joseph
Bugliari, helped shape the present judicial
system in 1969 and has seen it through several revisions. "The University Review
Board works pretty well," he said, adding,
"When a case clearly warrants the severe
penalty of expulsion, the board will expel in
a minute."
For those who may find the informal system's results too harsh or lax, there is
always the recourse to civil or criminal
court, Bugliari noted.
In December, the Cornell Daily Sun, the
student newspaper, editorialized not against
the verdict in the Valentine's Day case but
against Cornell's judicial system. '"Secrecy is

preventing the system from acting as a
deterrent as well as making it impossible for
any flaws ever to be fixed," the editorial
said.
Specifically, the Sun objected to confidentiality rules in the Campus Code of Conduct, which is the judicial system's
constitution. The code, like those of many
universities, prescribes secrecy in all but the
written decisions of judicial panels, and even
these decisions must expunge names of
those involved. Usually, an open hearing is
allowed if the accused requests it; however,
in sexual harassment cases, that option is
not offered.
So in the Valentine's Day case, the university and its judicial administrator, Thomas McCormick, could disclose no
particulars. The Sun was able to follow the
story
and use names
because the student from Brown entered the public domain
by pressing a charge of first-degree sexual
abuse in Ithaca Citv Court.

"Before 1969, the penalty of
expulsion was used much more
widely. In the early '60s, I even
remember a student being
thrown out for stealing a
pumpkin. But during the war,
your draft deferral would be
lifted as soon as you were out
of school, so expulsion was
used more sparingly."
— Dean Joseph Bugliari

When a Tompkins County grand jury
refused to indict the accused, all attention
focused on the campus hearing; for although
the proceedings were non-criminal, the charges
nevertheless were serious. (In the spring, Cornell's administration rescinded recognition of
the Phi Gamma Delta fraternity
scene of
the Valentine's Day party
based on the
unanimous recommendation by six students,
faculty and alumni on the Greek Judicial
Board. ITiat board, which reports to the dean
of students, concerns itself with organizational
status only
not with proceedings against
individuals.)
In the judicial hearing, according to the
public-record decision whose facts correspond
with the case, McCormick brought two
charges: that the accused did "threaten or use

physical force to endanger, injure, abuse,
intimidate or coerce another person" and that
he did "harass, abuse or threaten another by
means other than the use or threatened use of
physical force."
The panel
three students, one professor and one other Cornell employee
found the accused not guilty on the first
charge and guilty on the second, and
ordered a penalty of general disciplinary
probation through the spring 1988 term, 30
hours of community service, 10 hours of
counseling and a written reprimand.
"In our opinion, he did not have sufficient grounds to believe that he had permission to have sexual intercourse with the
victim; consequently, his actions constituted
abuse," their public-record decision said.
There are strong historical and legal reasons why the case must remain shrouded in
secrecy and speculation.
Historically, the campus antiwar protests
of the Vietnam era were a watershed.
"Before 1969, the penalty of expulsion was
used much more widely," Bugliari said. "In
the early '60s, I even remember a student
being thrown out for stealing a pumpkin.
But during the war. your draft deferral
would be lifted as soon as you were out of
school, so expulsion was used more
sparingly."
So was the publication of names and
photos of people who joined campus protests. Paradoxically, even as students
became more aggressive and demanding,
administrators increasingly reasserted inloco-parentis attitudes that seemed oldfashioned. They wanted to shield students
from getting "a record for life," Bugliari
said, so every effort was made to safeguard
details of charges and judicial proceedings.
Legally, the debate over confidentiality
has become academic because of one of
those superceding federal laws, the Family
Educational Rights and Privacy Act, which
was written by James Buckley in 1974 when
he was a Republican senator from New
York. Despite the Sun's desire for more
openness, that law bars universities from
releasing virtually all personally identifiable
information about students.
Most of the time, secrecy bothers no one.
Bugliari said. Most judicial cases involve
relatively minor offenses, and most
members of the community gladly grant the
presumption of innocence and the benefits
of privacy to the accused. "This sort of case
stretches the system, though," Bugliari said.
"But it we knock it down here, then we

knock down the whole system."
Gehring sees the limits of campus governance being accepted at campuses around
the country. In his own historical view, attitudes have done an about-face.
He said that, in the early '60s, "If a dean
said, 'Leave,' the student was out. Then
schools were hit with judicial opinions
about due process. College administrators
knew nothing about that, so they played it
safe and got very legalistic. Many schools
had layers and layers of appeals in their systems even though there's nothing in the law
that said you have to have any appeal."

Through the 1970s and early
'80s, "Many schools modeled
their systems after criminal
procedures. But campus discipline is not criminal in nature."
— Don Gehring
Gehring said legalistic models have given
way in recent years to what he calls "amore constructive, developmental approach
using these situations to promote moral
development, without letting crime go
unpunished, of course."
McCormick, formerly a public defender
in Utah, said he practices in that spirit.
When his initial investigation suggests u
clear-cut and serious violation of the code,
he may prosecute seeking the extreme
penalty of expulsion. But when prudence
and justice seem served, he and the accused
reach a summary decision that avoids a
hearing in exchange for a mutually agreed
penalty no sterner than community service.
Campus judicial systems vary widely, not
only in their legal strictness but also in
management. In many places, such as Cornell, a job once done by deans is now done
by an independent professional and elected
boards not subject to the will of the president.
But whatever their constitutions, these
systems face criticism and the need to adapt
to a changing legal environment, including a
recently rising apprehension about university
liability for negligence, Gehring said.
In fact, under the guidance of an East
Carolina administrator, Ron Speier, a large,
concerned group was heading for Clearwater, Fla., in late January to form a new
collegia] body: the National Association of
Campus Judicial Officers.
— Sam Segal
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CALENDAR
All items for the calendar should
be submitted (typewritten, double
spaced) by campus mail, U.S. mail or
in person to Chronicle Calendar,
Cornell News Service, Village Green,
840 Hanshaw Road.
Notices must be received 10 days
prior to publication and must include
the name and telephone number of a
person who can be called if there are
questions.
Notices should also include the
sub-heading of the calendar in which
the item should appear.

LECTURES
University Lectures

"Oral History and Biography: Ives, Copland,
Ellington, Cage and others," Vivian Perlis,
director, oral history, American music, Yale
University, co-sponsored by the Society for
the Humanities, Dept. of Music and Committee on American Studies, Jan. 27, 4:30 p.m.,
A.D. White House.

DANCE

A stone house from the exhibition "Stories from China's Past: Han Dynasty Pictorial Tomb
Reliefs and Archeological Objects from Sichuan Province, People's Republic of China," on
display at the Johnson Museum of Art from Jan. 26 to March 13.

MUSIC
Folkdancers

The Cornell community and the general public are welcome to join in folkdancing. Admission is free, unless stated otherwise.
Instruction and requests, Jan. 16,
7:30 10:30 p.m., Martha Van Rensselaer Hall
Auditorium.

Bound for Glory

Records from the Studio, through Jan.
24. Bound for Glory usually presents three
live sets, at 8:30, 9:30 and 10:30 p.m., on
Sundays at the Commons Coffeehouse,
Anabel Taylor Hall. Admission is free. The
show can be heard from 8 to 11 p.m. on
WVBR-FM93.

EXHIBITS
Johnson Art Museum

The Herbert F. Johnson Museum of Art, on
the corner of University and Central avenues,
is open Tuesday through Sunday from 10
a.m. to 5 p.m. Admission is free. Call
255 6464 for further information.
The museum will reopen Jan. 15.
Stories from China's Past: Han Dynasty
Pictorial Tomb Reliefs and Related Objects
from Sichuan People's Republic of China:
More than 100 archeological treasures, including tomb reliefs, sculptural figures, an unusual
bronze "money tree," rubbings and a spectacular reconstructed tomb model. The exhibition
offers a rare glimpse of the regional art and
culture of the Han Dynasty (206 B.C. - A.D.
220). The exhibit opens on Jan. 26 and will
be on view through March 13.

RELIGION
Catholic

Mass: Saturday, 5 p.m., Sunday 10 a.m.,
through Jan. 17, inclusive, Anabel Taylor
Auditorium.
Daily Masses will resume Jan. 21.
Christian Science

Testimony Meeting: Every Thursday, 7 p.m.,
the Anabel Taylor Founders Room.
Episcopal (Anglican)

Every Sunday, 9:30 a.m., Anabel Taylor
Chapel.
Friends (Quakers)

Sunday, 9:45 a.m., adult discussion; 11 a.m.
meeting for worship, Edwards Room, Anabel
Taylor Hall.

FILMS
Unless otherwise noted, films are sponsored
by Cornell Cinema. An (*) indicates that
admission is charged.
Sunday, 1/17

"And God Created Woman" (1956), directed
by Roger Vadim. with Brigitte Bardot, Curt
•lurgens and Jean-Louis Trintingnant, 8 p.m.,
Uris.*
Monday, 1/18

"To Have and Have Not" (1944), directed by
Howard Hawks, with Humphrey Bogart and
Lauren Bacall, 8 p.m., Uris.*
Tuesday, 1/19

"Loves of a Blonde" (1965), directed by
Milos Forman, with Hana Brejchova, 8 p.m.,

Uris.*

Wednesday, 1/20

"Death in Venice" (197I), directed by Lucino
^isconti, with Dirk Bogarde, Sylvana Mangano and Marisa Berenson, 8 p.m., Uris.*
Thursday, 1/21
"Last Tango in Paris" (1973), directed by
Bernardo Bertolucci, with Marlon Brando,
Maria Schneider and Jean-Pierre Leaud, 8
Pm., Uris.*

Jewish

Morning Minyan: Young Israel House, 106
West Avenue. Call 272-5810.
Reform Services: Friday evenings 5:30
p.m., Anabel Taylor Chapel.
Conservative, Egalitarian Services: Friday
5:30 p.m., Saturday 9:45 a.m., Anabel Taylor
Hall Founders Room.
Orthodox Shabbat Services: Friday evenings. Young Israel House, 106 West Avenue.
Call 272-5810. Saturday, 9:15 a.m., Anabel
Taylor Edwards Room.

SEMINARS

MISC

Biochemistry
"A DNA Binding Protein is Involved in
Regulation of ILvlH Operon Transcription,"
Debbie Aker, Jan. 18, 12:20 p.m., 125 Riley
Robb.

Johnson Museum children's programs

Center for International Studies

"Innovation Can Be Learned: A Participatory
Approach to New Business Development in
the Netherlands," Max Elden, Organization
and Work Science, Norwegian Institute of
Technology (NIT), Jan. 14, 2 p.m., G 08
Uris Hall.
CISER

"Social Science Research on the CISER
4381," a series of workshops, Jan. 18-21, 9
a.m. to 12 noon, 100 Caldwell Hall. For
more information and to register, call Careen
Arsenault or Mary Hornbuckle, 255-4801.

"Funtastic Film Festival," a series of short
films for children, including animated subjects
which will be followed by a program of filmrelated activities, Jan. 23 and 30, 10-11:30
a.m. at the Johnson Museum.
Workshops for children ages 7-9 years will
be held Jan. 23 and for children 10-12 years
on Jan. 30. A fee of $3 ($2 to museum
members) will be charged. Register one day in
advance of workshops. For more information,
call the education department at 255 6464.
Olin Library Orientation Tours

Tours will be offered to introduce faculty and
graduate students to Olin's services, facilities
and resources, daily Jan. 21 through Jan. 29.
The first Olin Library Research Seminar will
be offered Jan. 26, 10 a.m. For information
and registration call 255-4144.
Personal Growth Workshop

Integrated Pest Management

Fourth Annual Pest Management Workshop,
Jan. 20-21, Ithaca Holiday Inn, sponsored by
the College of Agriculture and Life Sciences
and the New York State Department of Agriculture and Markets. Among the speakers will
be Dean David L. Call, Helene Dillard of the
Dept. of Plant Pathology (Geneva), Jan
Nyrop of Dept. of Entomology (Geneva),
Curt Pet/oldt of the 1PM Support Group
(Geneva) and Harvey Riessig of the Dept. of
Entomology (Geneva). For registration information, call Mollie Burke at 315 787 2353.
Plant Biology

"Laticifer Differentiation in Cryptostegia
grandifloro," Elizabeth Lawson, Jan. 29,
11:15 a.m., 404 Plant Science.
Technology Transfer

"Technology Transfer Lessons Learned:
Defining a New Market-Pull Philosophy,"
Debra M. Amidon Rogers, Digital Equipment
Corp., Jan. 15, 10:30 a.m., 202 Uris Hall.
Sponsored by the Office of the Vice President
for Research and Advanced Studies.

New series beginning the week of Feb. 8 will
include assertiveness, building self-esteem,
building satisfying relationships, stress management, women, food and self-esteem.
Lesbian /bisexual support group for women,
general personal growth, gay/bisexual mens'
support group, Asian-American concerns discussion group, graduate students support
group, and the art of parenting
Groups are free and confidential and open
to all members of the Cornell community.
Sign-ups begin Jan. 27. For more information, call 255 3608 or stop by 103 Barnes
Hall.
Sage Chapel Choir

Sage Chapel Choir is seeking new members
for its spring schedule under guest conductor
William Condery. Membership is open to all,
and auditions are not required. Interested persons should attend a regular rehearsal on a
Monday or Thursday night (beginning Jan.
25) from 7-8:30 p.m. at Sage Chapel. For
more information, call 273 2785 or
257 2539.

Korean Church

Every Sunday, 2:30 p.m. Anabel Taylor
Hall.
Muslim

Sunday through Thursday, I p.m., 218
Anabel Taylor Hall. Friday I p.m. Anabel
Taylor Edwards Room.
Protestant

Baptist Campus Ministry (SBC): Every Tuesday, 7:30 p.m., Anabel Taylor Chapel.
Zen Buddhism

Zazen meditation: Tuesdays at 7 p.m.,
Edwards Room, Anabel Taylor Hall. Every
Thursday 5:10 p.m., Anabel Taylor Chapel.
For more information or to arrange beginner's
instruction, call Ian Dobson at 277-4364.

Cornell

CHRONICLE
To keep abreast of what's going on at Cornell, subscribe to the Cornell Chronicle.
Each issue is packed with news of the latest events on campus and stories about
faculty members' research and their thoughts about world events.
Other regular features include previews of concerts and theater performances, a
column highlighting notable achievements by faculty members, and a listing of
upcoming varsity sports events and a run-down of team standings.
The two-page calendar center spread offers a comprehensive listing of dance
events, exhibits, films, lectures, music, religious services, seminars and plays for the
week. And every issue of the paper includes a listing of job opportunities at the university, too.
A one-year subscription for 40 issues of the Chronicle is $25; a two-year subscription, just $45.
Please make checks payable to Cornell Chronicle, and mail them with this coupon
to: Cornell Chronicle, Village Green, 840 Hanshaw Road, Ithaca, N.Y. 14850. The
telephone number is (607) 255 4206.
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January 14,1987
Number 48
Office of Human Resources
Cornell University
160 Day Hall
Ithaca, New York 14853-2801

In compliance with the Immigration Reform and Control Act of 1986, Cornell University is now required to check the identity and employment eligibility of all new hires.
Effective June 1, 1987, if you accept a position, you must show documents on or before your first day of work, that indicate your identity and employment eligibility; for
example, a state issued driver's license and a birth certificate. For more information, contact Staffing Services, 255-5226.
•Send cover letters & resumes to Stalling Services, 160 Da; Hall, Cornell University, Ithaca.
NY 14853.
-Employment & employee transfer application
forms are available at both Staffing Services
tocatkms-160 Day Hall & East Hill Plan.
-Requests for referral &/or cover letters are not
accepted unless specified in the ad.
•Cornell University is an Affirmative Action/
Equal Opportunity Employer.
-This listing is also available on CUINFO. Terminals are situated in main lobbies of Day Hall
& Gannett Clinic, & the Olin, Mann & UK
Libraries.

Administrative
and Professional
Minimum salaries listed are for recruitment purposes only.
EDITOR 11 (PC0I22) Media Services
Edit consumer & lech, bulletins, annual
reports, admissions materials & development
brochures. Help clients develop copy & check
proof, galleys through blueline. Work closely
w, clients, designers & production coord.
Req.: BA or equiv. Min. 2 yrs. solid editorial
exp. req. Exc. command of English, be attuned
to nuances of language & have healthy respect
for the writing styles & opinions of others.
Strong interper. & planning skills req. Familiar
w/ PC's useful. Letter, resume & 3 editorial samples to Esther Smith by I ' 29.
EXECUTIVE STAFF ASST. (PC0128) Vice
President & Treasurer
Provide executive stall & admin., sec. support
to VP & Treasurer, working independ. w a high
level of confidentiality.
Req,; BA or equiv. Mm 3 yrs. admin, sec.
support exp. Knowl. of CU req- Exp. w/WP
equip. & PC's Managerial, org. & comm. (verbal written) skills essential. Letter & resume to
Esther Smith by 1 20.
RESEARCH SUPPORT SPEC. I (PT0116)
Eaton
JMI m insect-plant evolution associations
nacarcfe program, Mng. all phases of lab operations, supv. staff & student help, coord. & org,
experiments in 2 research projects. Assist in exp.
design & analysis. Until 6 30, 88, renewable.
Reij.: BS in bio. or equiv. I 1/2 yrs. exp. in
research lab environ I rng. in evolution & ecolt gy, exp. handling insects, use of computer &
n icroscopes & working under field conditions
h.ghty desir. lxlter & resume to Judi Deane by
128.
I RESEARCH SUPPORT SPEC- II (PT0I10)
Nutritional Sciences
Provide stat. support to research team evaluatI in \ data on causes of mortality in China. Select
s' JL methodologics for data analysis; conduct
f analyses on large data set; advise Pi's on study
design par an
iop methodologies for
! further data
Req.: MS ui statistics or equiv. 3 yrs. exp.
analyzing biological factors assoc. «
causation. Exp. tn multivariable slat, procedures
essential. Lettei & resume to Judi Deane by
; 1/21.

ADMINISTRATIVE SUPERVISOR I
(PC01I8) Purch.r
Provide admin, assistance in supv. of 15 nonexempt support staff & coord. of personnel
mgmt. & policies; buyer duties,, responsibilities.
Req.: AAS or equiv. Mm. 3 yrs. supv exp
Exc. comm . org. & supv. skills. Knowl. of CU
exp. in buying prei. It. typnc to Esther Smith by I 22.
ADM1NISTRAUVE MANAGER II (PA0I08)
Human Service Studies
Manage depl project budgets, administer
grants & funds, manage all nonacademic personnel; admini
ik personnel policy &
info & catalog
» n-- & other
, \ special programs M
Req
admin, exp.
w supv resp Know! of rngmt. principles, financial systems & acctg. budgeting. Exp
statutory system. KnowL ot computers (IBM).
I w comtn A intcrpei skills letter & resume
nthia Smithbowei by i 29
RESEAR< H SUPPORT SPEC. Ill (PT0I2O)
Food Science
Mng. pilot plant food processing orn
Mng. & supv, muint. & operation of equip &
iiiachines. Coottl. facility use in teaching &
((.search programs. Work w/food industry in
proieets imolving tab use
Req ••
plus related exp. MS food
set. 01 related held w strong emphasis in food
processing engi [net. Miongcomm. & mterper.
skills; exp, in managing operating pilot plant
desir. Letter & resume to Judi Deane by I 29.
ADMINISTRATIVE MANAGER II (PA0I05)
Agronomy
Assist Chair, w, admin, of large academic
d pt. Resp. for staff support in all non-academic
eas mcl. financial mgmt., personnel mgmt. &
Hated computer databases mgmt. Act as dept.
, »ource person & chief liaison w/numerous
on-academic offes.
Req.: MBA desir. BS BA req. 3 5 yrs.
dmin./supv. exp. incl. mgmt. exp. in an acaemic setting. Must have demonstrated interper.
ft comm. skills. Letter & resume to Cynthia
'.mithbowcr by 1/29.
DIRECTOR, LAB OPERATIONS (PT0II9)
Equine f^rug Testing
Establish, maintain & coord, quality assurance
.esling & tmg. programs at 7 field labs. Coord,
xsearch & state-of-the-art testing in labs. Supv.
2 4 technicians & lab operation.
Req.: MS in chem. or biochem. Exp. in isolation, purification & idem '
drugs &
metabolites using Ihii
: analytical instrumentation

& comm. skills, letter & resume to Judi Deane
by 1/28.
DIRECTOR, PUBLIC SAFETY (PA0I07)
Public Safety
Reporting to V.P. Campus Affairs, Dir. is
resp. for dept. admin./operation & establishes
dept. policy & procedures. This includes mgmt.
resp. for commissioned & civilian personnel (e.g.
recruitment, trng., etc.). Also determines approp.
dept. enforcement techniques & patrol procedures. Resp. for program devel. in following
areas: law enforcement, security & univ. serv.,
parking control; enforcement, disaster procedures, records maint. program, i aspect tonal sves.
& comm. systems, also maintains positive relationships w/members of univ. community &
media, as well as local criminal justice & law
enforcement agencies.
Req.: BS/BA & comb, of a d d l ed. & exp.
Extensive exp. in leadership role w/a campus
law enforcement org. & proven supv. skills over
multi-faceted campus law enforcement agency
essent. Salary negot. & based on exp. & quals.
Start no later than 8 I 88. Letter, resume & 3
prof, refer, by lues.. 3 15 to: William D. Gurowit/, V.P. Campus Affairs, 313 Day Hall.
PROJECT LEADER UI (PT0101) Computer
Services (APS)
Plan, coord. & supv. development of major
admin, systems. Initial assignment supports
implementation of on-line acctg. system using
4lh generation tech (Natural ADABAS) on
IBM 3090 & develop, a distributed acctg. application in dBase 111 for IBM PCV
Req.: MS or equiv.. plus related exp. 9 yrs.
exp., 2 as a project leader w/supv. resp.
Prgrmng. exp. req. Some data base design &
mgmt. exp. pref. Knowl. of mini .'microcomputers. Written < oral comm. & interper. skills essential letter & resume to Judi Deane by 2 5.
PLANT OPERATOR (PG0I06) Utilities Central Heating Plant
Operate Central Heating Plant in a safe & efficient manner, supv. Boiler Operator, Helper &
Coal Machine Operator as nee, to produce I mv
steam needs. Rotating shift work.
Req.: H.S. dip. or equiv., plus formal Boiler
Plant trng. Knowl. of coal, oil & gas boiler operation, incl. auxiliary plant equip. Able to understand, communicate, direct & carry out genl
Plant Mgmt. goals, letter & resume to J. Courtney Fletcher.
SYSTEMS PROGRAMMER/ANALYST II
(PT4006) Modern Lang. & Ling.
Support speech synthesis & analysis in Phonetics lab. Genl. resp. for maint. softw
several computer systems, incl. SUN 160c Workstation (Unix), IBM-PC A 1 (DOS), POP I i 73
(RSX.RT i ! ) & P D P l l 40(RT II). Develop
software; help applications software developers
w/system specific problems, port existing software to new computers; interface existing software w specific hardware (such as A D converters); develop & maintain networks; enhance
existing software w new features (incl. graphics
display of data); applications program development, write documentation. 20 hrs. fwfc,
Req.: BA BS or equiv. exp. & trng. 2 yrs.
related exp. Knowl. of Unix 1& C. Knowl. &
interest in signal priKressing useful. Letter &
R'sumc to Judi Deane
ADMINISTRATIVE MANAGER II (PA4602)
Nutnli. Sciences
Manage busn. otic. ($8M). incl. admin of 5+
M grants & contracts. Act as liaison w/OSI* &
Restricted Fund Acctg. for grant & contract
matters. Review proposals, approve budgets &
submit financial reports. Oversee installation of
CUDA & monthly financial repoiimg. Assist
w; prep, of division budget & grad. student
financial support. Supv. 5 employees.
Req.: BA/ BS or equiv. w) busn. admin, acctg.
emphasis. Demonstrated progressive exp. admin,
grants & contracts req. Previous supv. exp. &
good comm. interper. skills req. Familiar w CU
acctg. procedures & computer exp. Able to meet
multiple deadlines. Letter & resume to Cynthia
Smithbower by 1/22,
FINANCIAL ANALYST I (PC4404) Facilities
& Engr. Admin.
Provide analytical, financial & database mgmt.
support to Hngr. & Facilities Dept.
Req.: BS in busn computing or equiv. Min. 3
yr*. lob-related exp I \p. in genl. ledger, cost
acctg. & busn. operations. Demonstrated org. &
mgmt. skills req Natural ADABAS. JCL &
other high level lang. (BASIC. PASCAL) desir.
Physical plant knowl. pref. Letter & resume to
Esther Smith.
SUPERVISOR, SUPPORT STAFF (PC460I)
Bursar
Supv. & coord, daily operations of support
Staff & processing of guaranteed student loan
checks & finance charge waiver requests; resolve
finance charge waiver requests & problems assoc
w/GSL checks.
Req.: AAS or equiv. Office mgmt. exp. mcl.
supervisory skills. Familiar w acctg. procedures
& PC's. Able to work effectively & cooperatively
w. large staff in busy environ. Able to work well
w students & parents in resolving difficult problems concerns
Letter & resume to Esthei Smith b\ 12

Clerical
REGULAR EMPLOYEES Submit an employee
transfer application, resume & cover letter.
Career counseling interviews are available by
appt. EXTERNAL APPLICANTS Submtt an
employment application & resume to EsUtet
Smith or Laurie Worse!!. Interviews are conducted Tues. & Wed. at Staffing Services, Fast
Hill Plaza by appt. only. Qualified applicants will
be contacted after materials are reviewed.
INTERLIBRARY SVCS. ASST., C.R 16
(C0ll5)Olin Library
Identify articles to be photocopied for interlib.
loan patrons; review completed photocopy; prepare invoices; compile Vtats : search; maintain
photocopy order files.

Req.: H.S. dip. or equiv; some college coursework desir. Lt. typing. Work exp. in an offc. or
lib. desir. Able to work under pressure while
maintaining accuracy. Min. Biweekly: $401.78
RECORDS ASST., GR16 (CO 113, CO 114) Olin
Library
Resp. for daily receipts check & claiming for a
designated Serial Kardex section. Approve &
post invoices for subscriptions & standing orders.
Req.: H.S. dip. or equiv. Previous clerical exp.
helpful. Accuracy in detailed work. Familiar
w/foreign lang. helpful. Lt. typing. Min. Biweekly: $401.78
KEYPUNCH OPERATOR, GRI7 (C0104)
Finance & Busn. Operations
Key, enter & verify data to various on-line
applications as requested via IBM System 36
data stations & enter data.
Req.: H.S. dip. or equiv. Data entry & or
keypunch exp. pref. Med. typing. Min. Biweekly;
$420.76
OFFICE ASST./RECEPTIONIST, G R I 7
(CO 125) Computer Science
Provide clerical support in daily operation of
dept., admin, offc. & occasional support to
other areas. Type; file; mail distribution
Req.: H.S. dip. or equiv. Strong interper., org.
&comm. (written/oral) skills. Able to use WP&
computer equip, or willingness to learn. Med
typing. Min. Biweekly: $421.81
SECRETARY, GR 17 (COM I) Human Ecology
Student Services
Serve as primary contact lor students &
faculty visiting Offc. of Student Svcs.; answer
inquiries; make approp. referrals; maintain &
distribute info.; act as recept. & sec. for 4 prof,
staff members; assist in carrying out program
functions of offc.;job placement of grad. seniors;
orientation of new students, svcs. for minorities
& student orgs.
Req.: H.S. dip. or equiv. some college desir.
Exp. working in people-oriented environ. Able
to handle several tasks almost simultaneously.
WP. computer exp.; interest in student svcs.
Med. typing. Min. Biweekly: $420.76
ADMIN. ASST., GRI8 (CO 130) Facilities &
Busn. Operations
Provide sec. & clerical support incl. typing
genl. corresp.; data entry; light acctg.; file;
phone coverage; mail.
Req.: H.S. dip. or equiv. Busn. or sec. school
pref. Min. 2 yrs. exp. Able to use comm. (written/oral) skills. Med. typing. Mm. Biweekly
$444.37
OFFICE ASST.. liRIK (C0123) Residence I ile
Provide recept. support; maintain computerized & routine records, cash register & drawer;
daily contact w 19 staff & students.
Req.: H.S. dip. or equiv. Lotas req.. Wordperfect pref. data mgmt. systems hetptul. Exc.
org. skills. Able to set priorities & work in complex, active environ. Med. typing. Min. Hiweekly:
$444.37
ACCOUNTS ASST., GR18 (CO127) Unions &
Activities
Resp. for daily cash How operations, Reconcile daily receipts for 9 retail operations & cash
security for Willard Straight Hall; provide assi
w, acctg. functions. 8.5 months, Aug.-Dec;
Jan.-Mj\
Req. H S dip. or equiv . coursework in acctg.
pie! Cash handling & teller exp. pref Good org
& interper. skills. Acciuacv w figures Mm.
Biweekly: $444.37
SECRETARY, GRI8 (OHIO) Univ. Development
Sec support to Busn. Mgr. & Admin. Aide.
Act as primary switchboard oper. for Offc; prepare corresp., schedule appts.; sort mail. Other
duties as assigned.
Req.: H.S. dip. or equiv. Knowl. ol dec.
typewriter. Some ofSc. exp. t xc. phone tech.
Good interper. skills. Med. tvping. Min. Biweekly: $444.37
WORD PROCESSING OPER., GR 18 (CO! 16)
Coop. Lxten.ston
Sec. support for 2 prof, staff members & lor
special projects in Program Development & t valuation Unit. Type; WP, arrange mlgs. & travel;
mail; phones; maintain calendars. Other duties as
assigned.
Req.: H.S. dip. or equiv. Busn. or sec. school
desir. Min. 2 yrs. offc. exp. Knowl. ol IBM PC.
Exc. org. skills. Med. typing. Min. Biweekly:
$443.13
ACCTS. ASST., GR18 (C4410) Nuiritl.
Sciences
Assisi Admin, Supv, in Busn. offc. Input duilv
transactions for 300* accts. duos; monthly billings; produce monthly acctg. & special reports;
receive & deposit ail income; assist w weekly
payroll; aid in implementation of CUDA acctg.
system (IBM PC-XT); review acctg. of long-term
advance reimbursements, liaison w"•Telecomm.
fur System 85.
Req.: H.S. dip. or equiv. College-level coursework in acctg helpful. Exp. working w computers & statutory acctg.; familiar w dBase helpful.
Able to set priorities, med deadlines & work in a
complex, active environ. Med. typing. Min.
Biweekly: $443.13
SECRETARY, GRI9 (CO132) Microbiology.
Immunology & Parasitolog\
Provide teaching, research & admin, sec. sup
port for faculty & academic staff in Schurman
Hall. Type & process research proposals &
accompanying forrns, class manuals, notes, lectures & exams. Record grades; oversee P-T
secretary.
Req.: AAS or equiv. Min. 2 yrs. sec. exp. pref.
in academic dept. Exp, w Word perfect. Good
comm. (oral written) skills. Heavy typing Min.
Biweekly: $469.53
RESEARCH AIDE, GRI9 (COI29) Hotel
Admin.
Provide admin, research support to professors in developing & maintaining databases &
prep. & dissemination of research reports. Until
3 8,89.
Req.: AAS or equiv. Min. 2 yr. sec exp
Knowl. of Apple. Mac & IBM PC. Able to use
graphics software on 1 or both systems, t x c .
comm. (oral written) skills. Able to setjpnonties
& work in a Complt^ attile e W f f c f t ^ o W

interper. skills. Med. typing. Min. Biweekly
$470.80
SECRETARY, GRI9 (CO120) Chemical Engr.
Provide academic & research related sec. &
admin, support. Type tech. (equations) material;
oversee completion & submission of proposals;
schedule appts.; coord, mtgs. & travel; maintain
files; answer phones; act as backup for busn.
offc. operations.
Req.: AAS or equiv. Prior sec. exp. req. Exc.
comm., org. & interper. skills essential. IBM PC
exp. desir. Heavy typing. Min. Biweekly: $470.80
ADMIN. AIDE. GR20 (CO126) Operations
Research & Industrial Engr.
Coord. & monitor aspects of School's undergrad. program & provide genl. clerical acctg.
support for Assoc. Dir. of Undergrad. Studies &
Admin. Mgr.
Req.: AAS or equiv. Min. 2 yrs. previous sec.
exp. Familiar w acctg. helpful. Willingness to
learn AT&T computer. Exc. interper. skills.
Able to set priorities & work in a complex, active
environ. Med. typing. Min. Biweekly: $496.80
ACCTS. COORD., GR21 (CO 124) Controller's
Acctg.
Act as asst. to Sr. Accountant resp. for Enterprise & Div. Acctg. Prepare & reconcile acctg.
transactions between slat. & endowed divisions.
act as a resource person for CU depts. & prep,
special reports, projects.
Req.: AAS bank/finance or equiv. Min. 2 3
yrs. exp. pref Working know!, of PC's. Strong
logic & org. skills, along w ability to work independ. & accurately. Good comm. (written oral)
skills essential. Mi'n. Biweekly: $527.69
RESEARCH AIDE. GR2I (C0I31) Univ.
Development
Provide info, for staff members engaged in
develop, work. Locate, compile, organize &
evaluate info, about CU alumni, friends, orgs. &
corps.; provide research development staff for
fund raising.
Req.: BA or equiv. Exc. research skills & exp.
w lib. procedures. Strong org. & comm. (written oral) skills essential. Knowl. of Cl> particular!) helpful. 11. typing. Mm. Biweekly: $527.69
ADMIN. AIDE, GR21 (CO119) Nutritional
Sciences
Manage offc. resp. for coord. & planning a
series of projects in China w several labs,
worldwide. Coord, travel, arrange conferences;
genl sec. support; maintain computerized database of budgetary resources; develop summaries
& reports as req. Supv. clerical stalt.
Req,: H.S. dip. w 3 yrs. sec. exp. or equiv.
\ \ S desir. Exp, w computers (IBM PC, MacPlus) & WP skills. Knowl. of bookkeeping,
acctg. & travel arrangements helpful. Able to
\u>ik independ. &. meet deadlines. Good org. &
interper skills a must Med. typing. Min.
Biweekly. $526 14
ADMIN. AIDE, GR21 (C0I21) Chemical Ingr.
Research related admin. & sec. support to Dir.
Manage research accts« answer routine corresp.
& type tech. material; oversee completion &
submission ol proposals; handle staff & visitor
travel arrangemenis; maintain files.
Req.: AAS or equiv. Prior admin, exp. req.
Exc, comm., org. & interper. skills req. Confidentiality essential. Exp. w IBM PC. .Lotus
1 2 3 & CU acctg. system desir. Heavy typing.
Min. Biweekly: $527.69

ANIMAL ATTENDANT. SOI8 (G0109) Vet
Medical Teaching Hospital-Statutory
Maintain large animal isolation facility. Perform all animal care responsibilities; assist
animal health tech. w isolation procedures.
Thurs.-Mon., some holidays.
Req.: H.S. dip. or equiv., NYS driver's lie.
Able to lift 100 lbs. Exp. working w/large animals, milking, knowl. of infectious diseases. Preemployment physical req. Min. hourly: $6.06
UTILITY

PLANT

OPERATOR,

GRI9

(G0I02) Safety Division-Geneva
Secure & patrol bldgs., farms, greenhouses &
grounds; monitor temperature control, operate
gas & oil fired, I5O# pressure, steam boilers &
related equip. 5 days'wk. 40 hrs.
Req.; H.S. dip. or equiv. & Valid NYS driver's lie. Min. 2 yrs. exp. in security or related
work. Able to operate high pressure steam boilers & related equip. Considerable walking, standing. Min. Biweekly: $469.53
STOCKKEEPER, GR19 (GO 108) Chemistry
Maintain portion of chemistry stockroom
inventory, inci. purchasing, restocking materials.
Perform various clerical tasks e.g., checkout
counter person. Substitute for stockkeepers &
computer operator.
Req.: H.S. dip. or equiv. AAS in data processing pref. Bkgrnd. in purchasing, retail sales; data
processing; knowl. of acctg. helpful. Min. Biweekly: $470.80
DAIRY WORKER, SO20 (G0M2) Animal
Science-Statutory
Under genl. supv., exercise good judgment in
rearing/ observing dairy calves from birth through
heifer age. As needed, feed, milk & care for
pregnant cows; monitor for sickness, estrus &
follow-up w treatment or breeding recommendation. Assume resp. in absence of supv. & clerk.
8 a.m. 4:30 p.m., some weekends.
Req.: H.S. dip. or equiv. 3 5 yrs. exp. Cla^s 5
driver's lie; able to lift 100 lbs. & withstand heat,
cold, odors & use of caustic chemicals. Min.
hourly: $6.69
( ; R O I N D S W O R K E R , S O 2 2 ( G 132) Grounds-

Endowed
Provide personal labor, supv. & tech. field
support for construction excavations, landscape
construction, pavement installation & repairs,
storm & sanitary sewer lines repair, snow & Ice
removal. Assume duties ot construction foreman
in absence. Mon.-Thurs., 7 3:30, Fri.. 7 2:30.
Req.: H.S. dip. GED w AAS emphasis in
utility or landscape construction field pref. Valid
NYS class 3 driver's lie. Min. 3 yrs. exp. in construction, emphasis on utility excavations w 1
yr. supv. exp. Subject to shift changes &
extended hrs. Min. hourly: $7.07
UNION ELECTRICIAN LINEPERSON
(GOIM) M&SO
Install & maintain primary elec. distribution
system, street lights & security lights. Maintain
sub stations.
Req.: Min. 5 yrs. exp. installing & maintaining high voltage distribution systems. Must be a
member ol local \ lectnc Union or be qualified to
join in 30 days. Valid NYS driver's lie. req. Able
to climb & work in heights exceeding 100 ft.
Majority of work is outside. Work overtime
(scheduled & unscheduled).

Technical

General Service
REGULAR EMPLOYEES Submit an employee
transfer application to Staffing Services, East
Hill Pla/a EXTERNAL APPLICANTS Employment applications are available at Staffing
Sen ices. Fast Hill Pla/a 9-noon. Mon.-Thurs.
SUPERVISOR TRAINEES Cornell Catering is
seeking responsible, hardworking individuals to
be trained for supervisory opportunities in catering held Must be willing to work on-call. days,
M h 20 40 hrs. weekly. Apply to Staffing Services, Fast Hill Pla/a, Mon.-Thurs., 9 II a m
CASHIER, GRI5 (G0110) Dining
I ransaef cash & credit sales: tabulate daily
figures & prepaa1 deposits.
Req.: H.S. dip. or equiv I 2 yrs. related exp.
Basic reading & computation skills. Good
interper. & comm. skills req. Min. Biweekly:
$382.62
CUSTODIAN. SOI6 (GO 105) Buildings CafeEndowed
Provide gent, custodial care of bldgs. &
grounds in immediate ucinity ol assigned area.
Mon -1 hur., 6 a.m. 2:30 p.m.; Fri. 6 a.m. 1:30
p.m.
Req.: H.S. dip. or equiv. Abie to operate a
variety of heavy power equip., lift 50 lbs. & climb
an S ft. ladder, llasic reading &. writing skills.
Min. hourly: $5.49
CUSTODIAN. CRI6 (GO103) Bldgs. & Properties-Geneva
Maintain assigned areas of bidgs , incl. trash
removal, sweeping, dust wet mopping, vacuuming & genl. cleaning tasks
Req.: H.S. dip. or equiv. 3 months related
exp. pref. Able to lift 50 lbs. Min. Biweekly
$400.67
CASHIER, GRt?fG3203) Unions & ActivrtiesWillard Straight
Operation of food srvc facility, incl. cashiering, product order inventory & customer sr\c .
scheduling & supv of student employee.
Req.: H.S. dip. or equiv I \p. w cash register
operation, customer srvc., scheduling, inventory,
supv., menu planning, pricing & product selection. Min. Biweekly: $421.81
LEAD CUSTODIAN, SOI7 (G0I04) Residence Life-Endowed
Coord. & assign project work. Maintain
inventory records, issue supplies. Assist Mgr. of
Housekeeping Svcs. w daily operation. Mon.Thurs., 7 3:30; Fri., 7 2:30.
Req.: H.S. dip. or equiv. Supv. exp. helpful.
Fxc'iffterperVA ore. skflls'w attention to detail.
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REGULAR EMPLOYEES: Submit an employee transfer application, resume & cover letter. EXTERNAL APPLICANTS: Submit an
employment application, resume, & list ot laboratory techniques equipment, or computer languages hardware with which you are familiar.
Submit a cover letter for each position for which
you apply, (specify title, dept. & job number) to
judi Deane 160 Day Hall. The following backgrounds are highly desired: biochem., chem..
mierobio., elect., physics, tic animal health tech.
TECHNICIAN, GRI8 (T0I24) Equine Drug
lest ing
Perform analysis of blood & urine in field drug
testing labs at S'onkcrs & Roosevelt Raceways.
Assist lab director a.s needed. 1:30 10:00 p.m.;
weekends & holidays incl.
Req.: AAS in chem. or related field or equiv.
exp familiar w genl. lab procedures, Thin layer
chroniatography pref. Apply by I 22. Min.
Biweekly: $443.13
TECHNICIAN, GRIK (101 IS) Vet. Medical
Teaching Hospital
Dispense pharmaceutical & treatment items
on veterinarian orders. Maintain inventory ol
Large & Small Animal Clinic Pharmacy.
Req.: 2 yrs. college or equiv. tech. exp. Exp.
working in a pharmacy or equiv. pref. Apply by
I, 28. Mm. Biweekly :"$443.13
ANIMAL TECHNICIAN, GRIS (TO 106)
Equine Drug Testing
Train, exercise & care for horses. Administer
drugs, collect blood & urine samples, treat cuts &
abrasions. Administer antibiotics, groom horses,
clean & repair harness. Keep drug admin, trials
records 8 a m . 5 p.m. 5 days wk. Weekends
holidays incl.
Req.: H.S. dip. or equiv. Able to administer
drugs & use vacutainer for collection of blood
Knowl. oi proper horse tmg., exercise & groom
ing. Apply by i 22. Mm. Biweekly: $443.13
TECHNICIAN, GRI9 (T0117) Plant Breeding
& Biometry
Culture disease inoculum & innoculate alfalfa
plants. Establish & maintain Iield greenhouse
experiments, cross-pollinate alfalfa plants &
produce & process seed. Some data collection
analysis & record keeping.
Req.: BS in ag. or related bio. sci. Plant path.
& breeding coursework desir. At least 100 hrs.
lab exp. in culturing pathogens & innoculating
plants. I yr. exp. in plant breeding & path, or
related plant sci. desir. Some computer exp.
Apply by 1/28. Min. Biweekly: $469.53

I
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Graduate Bulletin
Registration for graduate students
will be in Sage Hall Lounge, Jan.
18-22, 8:15 a.m. to 4:15 p.m. Bring
student ID card and registration
admission form sent by the registrar.
New procedures for course enrollment: Students are encouraged to
bring completed and signed course
enrollment forms to registration and
complete course enrollment during
registration. Pick up course enrollment forms in graduate field office or
in Sage Graduate Center. Course
enrollment will continue through Feb.
12.
1987 Tax Information for Graduate Students is in the December 1987
issue of the Sage Graduate Newsletter. Copies were sent to each field for
every student.
Entering International Students
with TOEFL scores between 550 and
600 are required to take the English
Placement Test before they can register. The test will be given on Jan. 20,
11:45 a.m., in 106 Morrill Hall.
Graduate Faculty: The next regular
meeting of the graduate faculty will
be held Feb. 5 at 4 p.m. in the General Committee Room, Sage Graduate Center. This meeting is solely for
the purpose of voting on January
degrees.
Unregistered doctoral candidates
who wish to avoid paying the $200
active-file fee for the spring term must
have met all degree requirements by
Feb. 12. This includes the final
defense and the filing of two acceptable copies of the disseratation in the
Graduate School office. These students will receive a May degree.
Fellowships for graduate students
are listed on CU1NFO.

TECHNICIAN, GR20 (TO114) Clinical Sciences
Provide tech. support for immunological lab
re
*archers. Prepare tissue culture & bacteriologCit
' media, buffers & other precisely formulated
Agents. Obtain milk & blood samples.
Keq.: US in bio. or equiv. Fxp. in microbio
'refc. Familiar w handling techniques & common lab animals. Apply b> I 28. Min. Biweekly: $495.35
TECHNICIAN, GR20 rrous) vet. Micn>btology-Baker Inst.
Perform lab duties assisting in infectious dise
ase oriented immunology lab. Provide support
'•> investigation of immune response in rats to
"actenum l.isleria rnonucytogenes. Tissue cul' u rc 4 biochem. techniques, handle infectious
°acicna & lab animals. Bacterial cultures &
e
*'ract,ng bacteria! antigens & prep of glass**J*. Maintain supplies & radiation safely
re
«>rds.
Heq.: AAS in microbio. or related field.
°^ BA-sci. major pref. 2 yrs. exp. w tissue culiiire techniques. Sci. bkgrnd. & lab exp. desir.
Jxt>. handling lab animals (rats, rabbits, mice)
ae
sir. Apply by 1 28. Min. Biweekly: S495.35
J
HEALTH TECH.. GR20 (TO 107)
"*t Medical Teaching Hospital
Induct, maintain & monitor animals under
^lesthesia & animals recovering from anesthesia.
Prepare & maintain anesthetic equip., maintain
c
*se drug records & inventory incl. controlled
substances Schedule cases & determine anesthe"• charges.
Req : NYS licensed animal health tech. 2 yrs.
e
*p. working w animals, pref. in clinical atmosphere. Able to handle & restrain animals. Apply
b
> I 22. Mm. Biweekly: $495.35
TECHNICIAN, C.R2I (T0I21) Food Science
Conduct nutriti. studies on effects of unsatur
ated fatty acids; lipid analyises of bio. tissues;
Quantification of prostaglandins by RIA separa"°n of lipid classes & leukotrienes by HPLC;
Analysis of fatty acids by gas chromatography.
Req.: BS or MS in biochem./nutri. sci. or
plated subject. Knowl. of tipid analyses, gas
Jwomatography, HPLC & TLC. Exp. w, prosWandin RIA analyses & feeding trials desir.
J.Plitude wcomputers. Apply by 1/28. Min.
Weekly: $526.14

COMPUTER OPERATOR, GR2i 24 (Toi io)
Computer Services
Operate large scale computer systems & associated peripheral equip. Monitor data comm.
Networks; consult w vendor customer engrs. &
"kpt. support staff. Shift-work/weekends.
Req.: AAS or equiv. combination of ed. &
C
*P in large data processing facilities. Computer
^Perating exp. req., data comm. exp. helpful.
2"owl. of hardware, software, operating systems
* Prgrmng. lang. Apply by 1,29. Min. Bi* « % : SS5^4;$j&25 43
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140 day run:
'Connecting with Cornell'
advertises university's diversity Cornell tests
In just one week in June, Cornell hosts a
mathematics workshop on Gauge Theories
of Continua, the Society for Scientific
Exploration's international conference on
peculiar natural phenomena, the Center for
Eighteenth Century Music workshop on the
viol and a planners' conference on Empowering Communities for Nutritional Health.
Any university with that much to offer
the off-campus public shouldn't hide its
light under a bushel, and Cornell doesn't. It
publishes a calendar of opportunities for
interaction with the university called "Connecting with Cornell."
Now in its second annual edition, with a
printing of 13,000 copies, the 1988 calendar
contains more than 130 listings of conferences, meetings, workshops, lectures and other
events of wide-ranging interest. The 20-page
calendar is sent to business leaders, including chief executive officers of Fortune 500
companies, as well as government officials,
the news media and other universities.
"Connecting with Cornell" was first proposed by the University Council's Technology Transfer Committee, a panel of
successful leaders in the private sector, to
advertise events in which Cornell faculty
members share their expertise with business
officials and other professionals.
Technology-transfer topics listed for this
month, for example, range from pediatric
care and veterinary medicine to hospitality
marketing and plant science.
"Industry support of Cornell research
continues to increase and currently amounts
to about 10 percent of the university's $244
million annual total," said Joseph M. Ballantyne, the vice president for research and
advanced studies whose office publishes the
calendar. "We hope the opportunities for
interaction will lead to even wider collaboration and that broader publicity about them
will enhance sponsor interest in faculty

Job Opportunities
TECHNICIAN. GRI9 (T0I05) Agronomy
. Assist in plant cells tissue cryopreservation
v
Krification studies. Primary resp. incl. isolation
°f plant protoplasts, maint of tissue cultures,
Ptp. of solutions & media, light microscopic
s
'udics of protoplasts osmotic behavior using
v
'ideo image processing tech.
Req.: BS in bio. or biochem. or equiv. PreJ'°us lab exp. pref. Exp. wj plant tissue cultures,
'8ht microscopy & or cryopreservation desir.
A
Pply by 1,29. Min. Biweekly: $469.53
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scholarship."
"The calendar is expected to again generate wide interest and result in increased
attendance at Cornell-sponsored conferences," said Gerald Schiller, chairman of the
Technology Transfer Committee and a
member of the Class of '45. "Connecting
with Cornell" will again be an excellent
device to interest people in the research
capabilities of the university, according to
Richard Aubrecht, who heads the technology transfer panel's communications subcommittee and is a 1970 Ph.D. graduate of
Cornell.
Recipients of the calendar are encouraged
to request further information by returning
a full-page coupon. They are offered details
on particular events, descriptions of Cornell
research centers, lists of patented technologies that are available for licensing and
access to the Cornell Faculty Research
Interests Database. The calendar coupon
also solicits employers with work for students in the Cornell Tradition summer job
network, offers subscriptions to the Cornell
Chronicle and its weekly calendar of events,
and asks for names of others who could use
"Connecting with Cornell."
Interest generated by the 1987 calendar
increased the external mailing list by 3,000
copies for the 1988 version, according to
Ballantyne. He noted responses from
throughout the United States and abroad
and a measurable increase in conference
attendance by industrial visitors.
Ballantyne encouraged Cornell departments to note the calendar's availability in
their newsletters and other external publications. Copies of "Connecting with Cornell"
are available from the research vice president's office, 312 Day Hall, where preparations for the 1989 calendar are already
under way.
— Roger Segelken

97 young bulls
A 140-day growth performance test for
97 bull calves from throughout the Northeast is under way here to help breeders of
beef cattle improve their herds.
The "Class of 1988" consists of 36 Polled
Herefords, 21 Angus and Simmentals each,
7 Charolais, 5 Shorthorns, 3 Red Angus, 2
Limousins, and 1 Salers and Santa Gertrudis each.
These calves came from New York, New
Hampshire, Vermont, Connecticut, New
Jersey, Pennsylvania, Maryland and West
Virginia.
William M. Greene is director of the test
program and a beef specialist in the College
of Agriculture and Life Sciences.
As the official bull test station for New
York State, Cornell annually tests young
bulls for their performance under uniform,
unbiased conditions in terms of characteristics that include daily weight gain, weight
per day of age, structural soundness and
frame score (hip height).
Greene said that the performance test
offers beef cattle breeders the opportunity to
acquire bulls with superior genetic and economically important traits to upgrade the
quality of their herds.
Most of the bulls being tested will be sold
in an auction scheduled for May 1, 1988, at
Cornell's Livestock Pavilion.
All of the young bulls enrolled in the current test are less than one year old. They
weighed from 522 to 906 pounds when the
test started on Nov. 24. These animals will
be weighed for the last time on April 14.
"At the end the test, these calves are
expected to weigh 1,200 to 1,400 pounds,"
Greene said. "Mature bulls normally weigh
about 2,000 to 2,200 pounds."
— Yong H. Kim

Continued from page 6

Part-Time

aspects of CU, nati. & other responsibilities.
Req.: AAS or equiv. Min. 5 7 yrs. admin,
exp. (industrial, scientific or univ.) pref. Acctg.,
Acctg./
budgeting exp.; familiar w/CU acctg. system
helpful.. Able
nu> to
.« work
»viPI independ.,
..idepend., initiative t&
strong org. skills. Letter & resume to Esther
Smith by 1/22.
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FOOD SERVICE WORKER, SOI5 (G0I0I)
Dining-Endowed
Set-up, display & serve food &, or beverage.
Check Co-op dining cards for validity & make
sale transactions by cash or credit card. Shift
subject to change. 30 hrs./wk.
Req.: H.S. dip. or equiv. Knowl. of food prep.
& presentation pref. Good customer relation
skills. Basic reading & computation skills req.
Min. hourly: $5.28

RESEARCH SUPPORT SPEC. I (PT0102)
Modern Lang. & Ling.
Assist in design of lexical database system &
compile entries for an on-line Russian-English
dictionary. Until 9/25.
Req.: MA or equiv. Sound knowl. of Russian
lang. Familiar w lexicographic principles of
Moscow School ot Semantics. Letter & resume
lo Judi Deane by 2; 5.

OFFICE ASST.. GRI6 (C0I0I) Johnson
Museum
Operate museum reception desk. Provide info,
to visitors; sell cards, catalogues & posters,
answer phone; take messages for staff members.
9 5, Sat. & Sun., plus special events.
Req.: H.S. dip. or equiv. Previous receptionist
exp. req. Interest in art or coursework desir.
Min. full-time equiv.: $401.78

Temporary

STOCKKEEPER. OR 17 (GO 107) Nutritional
Sciences
Grocery shop twice weekly to maintain lood.
equip. & supply inventory lor labs, seminars &
other events. Clean, maintain & secure supplies,
appliances & equip. Schedule repairs. 10 month
position. Mon.-Fn., 8:30-3:00.
Req.: H.S. dip. pref. Practical food trng.
Coord. & prioritize several tasks. Work independ., exhibit initiative & address changing
needs. Valid NYS driver's lie; able to lift & carry
heavy grocery bags. Min. full-time equiv.:
$420.76
SECRETARY/RECEPT., GR17 (C4605) Electrical Engr.
Sec. & recept. support for EE Grad. Offc.
Process application requests/filing; prepare
packets sent to grad applications; handle bulk
mailings; record grades; heavy copying & filing.
4 hrs./day. flex, schedule.
Req.: H.S. dip. or equiv. Sec. school desir.
Min. 1 yr. sec.'offc. exp., pref. at CU. Basic
computer skills helpful. Exc. interper. skills.
Good phone tech. req. Able to set priorities &
work in an active environ, is essential. Med. typing. Min. full-time equiv.: $421.81
SR. INFORMATION ASST., GR20 (C45I0)
Reference/Olin Library
Asst. lib. patrons at Info, desk & phone in
using CU libs, by providing info, about libs. org.
& sves., handle complex bibliographic & govt.
document questions; recommend & provide
instruction in use of ref. sources: use & teach use
of manual lib. files & on-line catalog; search
automated files; review & verify ILS requests;
assist w, bibliographic instruction, collections &
other projects. 20 hrs./wk., incl. nights &
weekends.
Req.: BA in social sci., humanities or equiv.
Exp. in an academic lib. or w/ bibliographic verification sources desir. Teaching exp. desir.
Knowl. of at least I foreign lang. Strong interper.
& comm. skills req. Min. full-time equiv.:
$496.80
EXECUTIVE STAFF ASST. II (PC0I05) President Emeritus
Provide admin, support to President Emeritus. Manage daily operation'of offc; assist w, all

Experienced & skilled individuals specifically
inierested in temporary clerical; secretarial work
can contact Lauren Worsell (255 7044).
SECRETARY (C0I34) Mathematics
Provide sec. support for I Prof. Type highly
tech. mathematical manuscripts, publications,
class materials, other duties as assigned. Until
6 30, 88. 1, 2 to 3; 4 lime. Ilex, days hrs.
Req.: H.S. dip. or equiv. Some offc. exp.
essential. Knowl. or willingness to learn tech. typing using a Macintosh computer. Call Laurie
Worsell at 255 7044.
DATA ENTRY OPER. (C4503) Summer
Session
Computer entry (IBM PC/XT using dBase 111
plus) of data from application & recommendation forms for Summer College applicants; production of reports & program stats., answer
phone inquiries from students, parents & guidance counselorsre:Summer College Program.
Req.: AAS or equiv. Exp. w/lBM PC/XT&
dBase Ml Plus software helpful. Exc. keyboarding, letter & resume to Laurie Worsell.
CLERICAL ASST. (C4504) Summer Session
Answer phone & mail inquiries; process applications, recommendations & transcripts through
acceptance; assemble & process bulk mailings,
info, packets for students & parents & assist
w registration & course changes; enter student
data on computer.
Req.: AAS or equiv. Exp. w/IBM PC/XT
using dBase 111 Plus software helpful. Exc.
org./interper; comm. skills. Med. typing. Letter
& resume to Laurie Worsell.

Mann Library
Oversee some admin, details of enduser program. Help train, schedule & evaluate staff; assist
w/prep. of documentation & telecommunications software configuration; guide & coach student searchers during evenings & some weekends.
Work under supv of Info. Literacy. 5 15
hrs./wk.; some evenings & weekends.
Req.: BS/ BA or equiv. in a subject related to
agriculture, bio. or human ecology. Exp. w/PCs
& software, w/trng. & supervising others &
working w; public. Familiar w databases & libs.
Lt. typing.
SECRETARY (C4522) Hotel Admin.
Sec. support for Dean & Asst. Dean. Resp.
for typing & using WANG PC; maintain files &
confidential records; answer phones, direct calls;
resp. for distribution of acct. statements, phone
bills, etc.; greet on, off-campus & visitors; handle
mail. 9 3 Ilex. Until 3, 30 88.
Req.: H.S. dip. or equiv. Busn. or sec. school
desir. Prior recepl. or sec. exp. highly desir. Able
to work in complex, active, busn.-like environ.
Heavy typing. Letter & resume to Laurie
Worsell
OFFICE ASST. (C 4702) Vet Medical Teaching
Hosp.
Provide informative & factual comm. between
Small Animal Clinic, clients, referring vets. &
geni. public. Resp. for scheduling appts.; messages; paging Drs.; handle emergencies & dispensing genl. info, to public. 10 a.m. 6 p.m.,
Mon.-Fri.; 8 a.m. 12 noon, Sat.
Req.: H.S. dip. or equiv. Basic med. term,
helpful. Exc. phone manners essential. Customer
srvc. orientation. Computer exp. essential.
Switchboard helpful, letter & resume to Laurie
Worsell.
OFFICE ASST. (C470I) Arts & Sci. Admissions
Greet public; answer phones; provide sec.
support lo Asst. Dir. Until 4/20/88.
Req.: H.S. dip. or equiv., some college pref.
Knowl. of Xerox 860 helpful. Med. typing.
$5.25/hr. Letter & resume to Laurie Worsell.
OFFICE ASST. (C4705) Physiology
Answer & place phone calls; make copies; type
documents using IBM; PC WordPerfect. 20
hrs.'wk. flexible.
Req.: H.S. dip. or equiv. Previous offc. exp.
Good phone skills. Able to work independ. in a
complex, active environ. Exp. w; Wordperfect
desir.
Med. typing. Letter & resume to Laurie
Worsell.

ADMINISTRATIVE AIDE (C4615) Theatre
Arts
Accts. coord.: process payables, reconcile
stmts., some travel arrangements; payroll Familiar
w/CU acctg. pref. Typing, PC exp. helpful.
REFERRAL ASST. (C0I33) Student Em10 20 hrs./wk. until 4/1/88. Contact Lauren
ployment
Worsell, Staffing Services, 160 Day Hall.
Aide Asst Dir. & Job Developer for offcampus employment programs inreferringstu- 255 5226.
dents to Summer Job Network opportunities.
Maintain contact w students during Summer
SECRETARY, GRI8 (C4606) Internatl StuJob Network walk-in hrs. Provide employment
dents & Scholars
counseling for applicants, answer phone inquirServe as offc. recept. & provide sec. support
ies; provide follow up w/employers; assist w, du- for several staff. Refer foreign students to
plication of resumes & referral mailing.
approp. staff members for asst.; type; WP using
Req.: H.S. dip. or equiv. Some college courseIBM/PC; file. Until 6/1/88.
work essential. Human Resource bkgrnd. &
Req.: H.S. dip. or equiv. Busn. or sec. school
familiar w'computers pref. Call Laurie Worsell
pref. Exp. in dealing w/ public. Able to set prioriat 255 7044
ties & work in a complex, active environ,
w/many interruptions. Med. typing. Min. Biweekly: $444.37
DATABASE SEARCHING ASST. (C2II8)

Academic
. .SST., ASSOC., OR PROFESSOR OF ARCHITECTURAL TECH. (A0101) Architecture
Send CV & supporting materials to Chairman
Jerry A. Wells, Dept. of Architecture, 143 East
Sibley Hall, Cornell University, Ithaca, NY
14853 6701.
ASST., ASSOC. OR PROFESSOR OF ARCHITE( TURAL DESIGN (A0I02) Architecture
Send CV & supporting materials to Chairman
Jerry A. Wells, Dcpt. of Architecture, 143 East
Sibley Hall, Cornell University, Ithaca, NY
14853 6701.
ANIMAL VIROLOCIST (A0I03) Veterinary
Diagnostic Laboratory
Send CV & 3 letters of recommendation by
3 1/88 to Dr. Fxlward J. Dubovi, Diagnostic
Laboratory. NYS College of Veterinary Medicine. P.O.Box 7X6, Ithaca, NY 14851 0786.
RESEARCH ASSOC. (A0I04) Agricultural
Engr.
Contact I>r. William J. Jewell, 202 RileyRobb Hall. Cornell University. Ithaca, NY
14853. 607 255 4533.
RESEARCH ASSOC. II (LESOTHO)(A0l05)
Nutritional Sciences RESEARCH ASSOC. II
(BURKINA FASO) (A0106) SR. RESEARCH
ASSOC. II (PROJECT LEADER) (A0I07)
RESEARCH ASSOC. II (MALI) (A0I0S) SR.
RESEARCH ASSOC. II (DEPUTY DIRECTOR) (A0I09) SR. RESEARCH ASSOC. I
(RWANDA) (A0II0) RESEARCH ASSOC.
Ill (AFRICA) (A0II1) SR. RESEARCH
ASSOC. II (ECONOMIST) (A0112)
Send letter of application, CV, transcripts &
list of references to Per Pinstrup-Andersen,
Director, CNSP. Div. of Nutritional Sci., Savage Hall Annex, Cornell University, Ithaca, NY
14853.

LECTURER OR TEACHING ASSOC.
(A0II3) Modern Languages & Linguistics
Send resume to Marilyn Martin, DM 1.1,
Morrill Hall, Cornell University, Ithaca, NY
14853 4701; (607) 255 0713.
RESEARCH ASSOC. II (A0114) Environmental Research
For info., contact Robert Howarth, Ecosystems Research Center, Corson Hall, Cornell
University, Ithaca, NY 14853.
CLINICAL ONCOLOGY (A0II5) Veterinary
Pathology
Send letter outlining research program, CV, &
3 letters of reference to Bendicht U. Pauli, DVM,
Ph.D., Chairman Oncology Search Committee,
Depl. of Pathology, Cornell Univ. College of
Veterinary Medicine, Ithaca, NY 14853 6401.
EXPERIMENTAL PATHOLOGISTS (CLINICAL PATHOLOGY) (A01 16) Veterinary Pathology
Send CV, 5 letters of reference & statement of
research & career goals to Barry J. Cooper,
B.V.Sc., Chairman Clinical Pathology Search
Committee, Dept. of Pathology, Box 60, NYS
College pf Veterinary Medicine, Cornell Univ.,
Ithaca. NY 4853 6401, Phone, (607) 253 3353.
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SPORTS
Friday, 1/15
Women's Gymnastics, at George
Washington, 7 p.m.
Men's Basketball, Dartmouth, 7:30 p.m.
Women's Hockey, Brown, 7:30 p.m.
Women's Basketball, at Dartmouth, 7:30
p.m.
Friday-Saturday, 1/15-1/16
Men's Wrestling, NYS Championships at
RIT
Saturday, 1/16
Men's Swimming, Colgate, I p.m.
Women's Swimming, Colgate, I p.m.
Men's Track, Cornell Invit.-Pentathlon,
I p.m.
Women's Track, Cornell Invit.Pentathlon, I p.m.
Men's Fencing, at Yale, I p.m.
Women's Fencing, at Yale, I p.m.
Men's Jr. Varsity Basketball, Hobart, 2
p.m.
Women's Hockey, Yale, 2 p.m.
Women's Gymnastics, at Towfon State,
7 p.m.
Men's Basketball, Harvard, 6:30 p.m.
Men's Hockey, Dartmouth, 8 p.m.
Women's Basketball, at Harvard, 7:30
p.m.
Sunday, 1/17
Women's Track, Cornell Invitational, I
p.m.
Men's Track, Cornell Invitational, I
p.m.
Tuesday, 1/19
Men's Squash, at MIT w/Tufts, 4 p.m.
Men's Basketball, at Lafayette, 8 p.m.

Wednesday, 1/20
Men's Squash, at Army, 4 p.m.
Women's Hockey, St. Lawrence, 7:30
p.m.
Thursday, 1/21
Women's Basketball, Ithaca College,
7:30 p.m.

Last week's scores
|X-Y Overall record to date]
Men's Basketball [5-4], Ivy League
[0-0|
Cornell 72, Army 65
Drexel 87, Cornell 83
Women's Basketball [5-2], Ivy League
[0-0]
Colgate 73, Cornell 66
Men's Hockey [7-4], ECAC [4-4]
Cornell 5, Vermont 2
RPI 4, Cornell 2
Women's Hockey [3-5], Ivy League
[1-2]
Dartmouth 4, Cornell 0
Harvard 6, Cornell 1
Men's Fencing [0-1], Ivy League [0-1]
Princeton 16, Cornell 11
Women's Fencing [0-1], Ivy League

10-11
Princeton 13, Cornell 3
Men's Gymnastics [1-1], NAGL [1-0]
Cornell 173.8, Princeton 152.3
Men's Swimming [0-4], EISL [0-4]
Navy 139, Cornell 76
Women's Swimming [1-3], Ivy League
[0-3]
Princeton 158, Cornell 106
Wrestling [0-2], Ivy League [0-0]
Armv 30, Cornell 6

Claude Levet

Come D'Alessk), No. 28, blocks a shot during Tuesday night's hockey game against
Colgate. Cornell won the contest, 4-3.

Claude I.evet
Scott McNamee, left, and Bob Proctor, are headed for the Canadian wilderness and the
coast of Brazil, respectively, in the international "Operation Raleigh" program of scientific
research and community service.

2 students plan high adventures
of research, community service
Engineering and applied science teaching
assistant Bob Proctor will board a 75-foot
sailing ship in February for a three-month
voyage to explore the coast of Brazil and
study marine life. Materials science and
engineering graduate student Scott McNamee will join a mapping expedition to a
remote Canadian lake in June. He and fellow adventurers will help an isolated Indian
tribe with construction projects.
The two are part of Operation Raleigh,
an international program that sponsors
research and public service expeditions
around the world. The program, whose
patron is Britain's Prince Charles," will operate some 40 expeditions for 4,000 young
people
who are called Venturers
in
more than 40 countries during its four-year
run, which ends next year.
Proctor's adventure will begin when he
boards Operation Raleigh's sailing brigantine Zebu for an expedition up the South
American coast from Rio de Janeiro to
Port of Spain in Trinidad. Along the way,
the group will perform marine pollution
studies and aid local inhabitants in building
bridges and setting up youth development

camps.
McNamee has chosen for his adventure a
trek into the Canadian wilderness that will
include soil and permafrost studies and
wildlife surveys.
"Ill be the American representative
among an international party of 24 that will
canoe 600 miles up the Kazan River," he
said. "Nobody has yet mapped this area
from the ground, so well be charting new
ground."
Once they reach their destination of
Baker Lake, home of the Inuit Indian tribe,
the Venturers will help the tribe with whatever construction projects are needed.
The final public service phase of Operation Raleigh will come after Proctor and
McNamee return: they will be required to
perform 300 hours of work on community
projects.
Now the two are hot on the fund-raising
trail, talking to various Cornell and Ithaca
civic and social groups. Although the overall program is supported by business and
government, each Venturer must raise
$5,500 to fund his or her expedition.
— Dennis Meredith

Economy Continued from page 1

Dairy farmers' income expected to drop sharply

investment is necessary each year to cover
the trade imbalance. How the investors in
the rest of the world look at the U.S. economy will be crucial to what happens to the
value of the dollar and stock prices as well."
Stanton also said that if rates of growth
in Western Europe and the Pacific Rim
countries turn up and U.S. exports continue
to increase as they have during the closing
months of 1987, the negative trade balance
may improve somewhat in 1988.
"A real effort to decrease the federal
deficit and to improve our trade position
will do much to restore confidence in the
U.S. economy overseas," he stressed.
Speaking on the agricultural outlook,
Stanton said that wheat and feed grain
stocks should decrease in 1988 as a result of
the continuation of set-aside programs and
additional acres to be kept out of production under the federal Conservation Reserve
program.
"Cash prices for both corn and wheat are
thus likely to hold somewhat above loan
rates throughout 1988," he said. "Further
reductions in world stocks could help
improve both prices and exports" in 1988.
Excess capacity in the production of
export crops such as corn, wheat and soybeans, however, continues to plague the
major producing countries such as the United States, the nations of Western Europe,
and Canada, Australia, Brazil and Argentina, he noted.
— Yong //. Kim

Sharply reduced dairy farm incomes were
predicted for 1988 by two Cornell agricultural economists at the university's annual
Agribusiness Situation and Outlook Conference on campus Dec. 22.
"The somewhat brighter economic conditions that prevailed in 1987 will, unfortunately, become only a pleasant memory as
dairy farmers enter 1988," participants were
told by agricultural economists Wayne
Knoblauch and Andrew Novakovic, both in
the College of Agriculture and Life Sciences.
In assessing the outlook for the dairy
industry in the Northeast and the nation,
they said that dairy farm incomes will be
cut sharply in 1988 by a combination of
factors, primarily lower farm milk prices
and higher production costs.
Novakovic said that a government price
support cut of 50 cents per 100 pounds of
milk effective Jan. 1 will mean sharply
lower milk prices for farmers for the first
half of the year ahead.
"There is also the prospect of another
producer assessment of about 2 cents per
hundredweight as a result of contemplated
federal budget cuts," he added. "Higher
concentrate feed, fertilizer and fuel prices
are expected to further depress dairy farm
incomes in the coming year."
There are several bright spots in the dairy
picture, however, Novakovic said. He predicted that commercial sales of dairy products should increase and that government
purchases and stocks of dairy products will

be low, helping to ease pressures on federal
expenditures. In addition, New York
farmers may receive premium prices from
area processors to help offset national
declines in farm milk prices.
"These factors should help reduce the
influence of lower supports and could lead
to strengthening somewhat of milk prices by
the next fall," Novakovic said.
Highlights of projections made by the
two Cornell economists include:
• The price of milk that farmers will
receive nationally will average 80 cents
below the 1987 average of about $12.45 per
hundredweight, putting the 1988 price at
around $11.65.
• The nation's milk production in 1988
is projected to be about 147 billion pounds,
up 2.6 percent from the 1987 production.
Northeast milk supplies in 1988 are
expected to increase by 2 percent, still
below the 1986 level.
• The factors that have led to exceptional growth in milk sales during the past
several years should continue to push commercial sales up by more than 2 percent in
1988.
• The projected lower support price of
50 cents and an additional 2-cent assessment would reduce the net milk price to
New York dairy farmers 60 to 70 cents per
hundredweight below 1987 levels.
• In 1988, production costs are projected to increase 3 percent, with fertilizer,
fuels and energy and farm wage rates likely

to show the largest increases.
• The combination of lower milk prices
and higher feed costs will limit increases in
milk production and could lead to higherthan-usual attrition rates among dairy
farmers in the Northeast.
• The number of dairy producers in the
New York marketing area declined in 1987
by 2,168, or 6 percent, because of the federal dairy buyout program and other factors. A further decline of 4 to 5 percent in
the number of producers is expected in
1988.
• New York State produced an estimated 11,388 million pounds of milk in
1987, a 3 percent drop from the year
before. A small increase in cow numbers
and a 1.5 percent increase in production per
cow in 1988 are expected to result in about
a 2 percent increase in milk production in
the state.
"The key to obtaining profits in 1988 will
be an adequate size of business, with good
production per cow and excellent cost control," Knoblauch advised. "For cash flow to
be positive in 1988, in addition to good
production and cost control, debt should be
moderate and terms of loans, especially
interest rates paid, will need to be negotiated to your best advantage. Each manager should identify those areas in the
business that can be improved, develop a
plan to improve, evaluate the impacts on
profitability and implement the plan."
— Yong H. Kim
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Lynn Johnson Receives Dedicated
Service Award
for January
It is with the greatest admiration, affection, and respect that we of the ILR
School nominate Lynn Johnson for the
employee Dedicated Service Award. As
departmental secretary for the Personnel
and Human Resources Department of
ILR. Lynn has greatly enhanced the efficiency and the quality of work life for the
entire department: faculty, staff, and students alike. Through the outstanding
example set by her own behavior, Lynn
has transformed the department into one
of the most cheerful, cooperative and
smoothest running departments in the
entire school.
Lynn's dedication both to the school
and to the individuals she works with is
legendary. She is the epitome of both the
work ethic and respect for the individual.
Because of her extreme dedication to the
job and her concern for others, both faculty and staff maintain their best behavior and work hard just to please her. Even
individuals who have never met Lynn,
frequently end their phone calls with.
"And please say hello to your wonderful

secretary. I can't believe she always remembers who I am!"
Lynn first came to Cornell in 1958
when her husband. Bill, left his career in
the navy to get a degree in the Hotel
School. Upon Bill's d.eath. Lynn returned
to Cornell and to the Village of Trumansburg because of her fondness for the area.
In a recent performance appraisal,
three of the faculty members for whom
Lynn works wrote. "It is hard to know
what can be said about Mrs. Johnson that
would not make her seem unreal. Her enthusiasm and commitment to ILR and
the department permeate our group. She
develops other staffers and soothes faculty egos and idiosyncrasies. She works
very hard, worries projects to their completion, and takes self-improvement
courses." Now. she will be sorely missed
when she retires at the end of January.
Lynn has three grown children and
several grandchildren. She hopes to sec
more ol them during her retirement.
Their gain is our loss.

Employee Night Tickets on Sale Now
Tickets on sale at Grumman Ticket Office,
CRC (165 Day Hall) and Campus Store
(Clothes and Gift Dept.)
Tickets are now on sale for Cornell's
second Employee Night at the Court' and
you and your family are invited to share
In the fun of an evening of great basketball - both men's and women's - and probably the best chicken barbecue served
anywhere in the northeast on the evening
of January 23 The Cornell Recreation
Club (CRC) will again be preparing your
barbecue.
COMBINATION barbecue and basket
ball tickets - $4.00 each - are on sale now
and will be until Tuesday. January 19. If
you want to attend only the basketball
game you may purchase your basketball
tickets - discounted to half price. $2.00
each • until Friday. January 22.
You may get your tickets at any of
three locations - Grumman Ticket Office,
the Cornell Recreation Club in 165 Dav
Hall, or in the clothes and gift department
of the Campus Store.

Information Sought

2:00pm, serve at 4:30pm. or cleanup alter the dinner. If you can spare some time
to help, please call Peg Beach at 5-7565.
Also, free parking will be available that
night in the parking garage.
Why not consider an evening out with
friends, family, and colleagues and come
on out to Barton on Saturday. January 23
for Employee Night? Door prizes will be
given out at half time. Your participation
will make our second "Night at the
Court" very special.

EDUCATED WOMEN: Independent
female researchers conducting
nationwide study on
underemployment among women
with college degrees. Will be exploring
career paths, opportunities for
professionally trained women in
non professional jobs, personal work
histories. If interested, please share
your experiences with us by writing to
Women's Research International. 202
East Lincoln Street. Ithaca. NY 14850.

Focus on the Employee
The pregame barbecue is scheduled
from 5:00 to 6:30pm and the women's
basketball team will be playing Columbia
at 5:00pm. No tickets are needed to
watch the women's game. The men's
basketball team will also take on Columbia beginning at 7:30pm.
Volunteers are needed to help set up at

For Employees Only
By Dean Lamoreaux
The Employee Assembly could use a
few good people! The spring elections are
upon us and you should be aware that not

Just For Your Information
Social Security Numbers for Dependents
Did you know thai in order to file a tax
return from now on you have to include a
Social Security number for your dependents age 5 and over?
Your dependents who do not have a
Social Security number must have one
no later than April 15. 1988 when the
1987 tax return is due.
The Social Security Administration issues about 6 million new cards and 7 mil-

Assembly

lion replacement ones each year and this
year is advising those who need a card to
apply soon.
To apply lor a Social Security number.
contact by mail or in person, any Social
Security Office and they will explain how
to proceed. Birth certificates, school or
medical records, or insurance policies are
examples of proof of identity.

only is it important to have some healthy
competition, but some employees have
served faithfully for several years and
would like a breather! Some have served
for ten years and are always in the running because they know the importance
of having a voice in campus governance.
II you could spare a couple hours every
two weeks it would
be most appreciated.
Remember, you don't
have to be a person
with great aptitude.
just a good altitude
toward others and
the opinions of their £\
constituents.
U
The Assemblies
Office, 165 Day Hall,
has all the necessary information in a
nice packet ready for you get started. The
staff there are most cordial in answering
any questions you might have such as release time from work etc. And, by the
way. you are always encouraged to attend the Assembly meetings on the first
and third Wednesdays at noon in the
third floor conference room in Day Hall.
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Questions to
the Director

Sign Up for Breakfast with Senior
Vice President James E. Morley
A series of breakfasts and luncheons
have been scheduled during the upcoming months to give employees an opportunity to meet with Cornell's Senior Vice
President James E. Morley and you are
invited to attend.
The first lunch is scheduled for this
coming Monday, January 18 from 12:00
noon until 1:00pm in the private dining
room of Robert Purcell Union. You may
make a reservation, which is on a firstcome, first-served basis, by calling the Of-

fice of Human Resources at 5-3621.
Other luncheons are scheduled this
spring for Monday, March 14 and Monday, May 16. These also will be held in
Robert Purcell Union.
Breakfasts will be take place on Thursday. February 18; Wednesday. April 20;
and Thursday, June 23 in the Elmhirsi
Room of Willard Straight Hall from 7:30
to 8:30am.
Reservation reminders will be mailed a
few days in advance of the scheduled
breakfast or lunch.

'Questions to the Director " include
comments, concerns and questions
addressed to Director of Human
Resources Lee M. Snyder by respondents
of the Emplovee Attitude Survey.
"I would enjoy taking advantage
of brown bag lunches, the Benefair
and other opportunities. But
because I work alone, I rarely get a
lunch hour and take no breaks."
Sr. VP James Morley

Getting the Most Out of the Empire Plan
A License to Bill
Some Empire Plan enrollees incur
hundreds of dollars worth of psychologists' or social workers' services before
they find out that the provider does not
fully qualify for Metropolitan payment.
Be sure to check that the psychologist or
social worker from whom you receive
services is qualified to receive payment
from Metropolitan; otherwise you will be
responsible for payment!
Services must be provided by a doctor
or a psychologist licensed in the state
where the service is rendered or by a certified and registered social worker with at
least six years of post-degree experience
who is qualified by the New York State
Board for Social Work.
Call 1-800-342-3729 - the New York
State Education Department, Professional Licensing Unit - to see if your social
worker has the correct license. The provider must have the letter "R" in front of
his or her license number in order for
Metropolitan to reimburse the charge
(Outside New York State, social workers
must have the same qualifications but
must submit a letter to Metropolitan stal
ing that they had at least six years of supervised experience.)
Checking on your provider's qualifications is another situation where you can
take charge of your health benefits.

Take Control of Your
Health — Ask Questions
By asking questions, you can take
charge and help assure that you obtain
the information you need to make wise
decisions about your medical care. It
might be helpful to take this clip-andsave list to your doctor's office or to the
pharmacy and tell the practitioner you
have a list of questions.
Ask the questions that apply to your
situation with confidence. Remember,
you are the one in control. It's your
health, your time and your money.

Questions to
Ask Your Doctor
-What exactly is wrong? Can you draw
a diagram for me? Do you have a pamphlet I could read?
-What caused the problem? Can I prevent it from happening again?
-Are diagnostic tests needed? Which
tests? Why - how will the results be helpful?
-Can you explain the test results in
plain language?
-Is treatment needed? How effective is
such a treatment? Are there alternate
treatments?
-Are there any risks associated with
this test or treatment? Is it a painful procedure?
-What effect will treatment have on my
other medical problems (e.g. heart condition, allergies, etc.)?
•If I ignore this condition—problem,
what might happen?
•Where can I get more information? Is
there a special hot line or 800 number I
can call regarding this problem?
-Will I need other doctors or laboratory
services? Will you refer me to an Empire
Plan participating specialist or laboratory?

Questions to
Ask Your Surgeon
-What are the risks involved with this
particular surgery, and what is the success rate?
-How long will I be in the hospital?
-Where will you make the incision?

How big will it be?
-Do you have written materials about
this medicine?
-How much does such an operation
and follow-up care cost?
-How often and when should I take it?
-Will I need nursing care at home?
-Are there any side effects with this
-Can this kind of surgery be done on an
medicine? Which ones should I report to
outpatient basis?
-What might happen if I choose not to the doctor?
-How long before this medicine takes
have surgery?
-How many of these surgeries have you effect?
done?
-Must I take this drug with food? Are
-For major surgery: How many of these
there any foods or drinks to avoid when
surgeries have been done in this particular hospital? (It matters what kind of fa- taking this drug'?
-Can I take this drug along with (list
cilities the hospital has and the number
any other prescription drugs you are takof cases a hospital has handled.)
ing)?
Questions to
-What might happen if I miss a dose?
-Should I take this medicine until the
Ask Your Pharmacist
prescription is used up?
-What is the name of this medicine and
-Is there a generic equivalent to this
what is it supposed to do?
medicine?

An unpaid meal break of at least thirty
minutes by law must be allowed, and,
according to Personnel Manual policv no.
212 (as of January 1. 1988). employees
must TAKE the break if they are working
more than four hours.
Also, although departments are not
required by law to provide rest periods,
most generally do within certain
guidelines. Rest periods may not exceed
fifteen minutes in length, may not be
added to the meal period or taken at the
beginning or end of the day. Check with
your supervisor for the meal-break and
rest-period policy of your department.
For yourself and others with similar
concerns, you might want to think about
using your lunch time to attend some of
the opportunities you list above.
"If I have a problem I cannot go to
the boss or anyone else. I did it
before and the boss informed me
that if I did it again, I may lose my
job."

Cornell recognizes that job-related
problems may sometimes arise and
encourages you to seek help in solving
them. Many problems and complaints
can often be resolved by talking candidly
with the supervisor but perhaps in your
case, one of several other places on
campus would better serve your needs.
Please remember, if you meet with one of
in maintainable condition, were donated
to Tompkins County for shelters for TOM- the following sources of help, you do so in
complete confidence. They will not
TRAN passengers.
While passenger reaction to the new lo- discuss your concern with anyone until
cations and design has been positive, the you give permission.
The Employee Relations section of the
department has received a number of reOffice of Human Resources. 5-7206.
actions from individuals who preferred
administers matters relating to employee
the old shelters and from some creative
complaint procedures. Organizational
minds who suggested improvements.
Services. 5-8535. also a section of the
One employee noted that the new shelters create a draft problem. The open bor- Office of Human Resources, can aid
individuals or groups experiencing jobtorn, designed for self wind cleaning and
related problems.
drainage, makes it necessary to wear
The Employee Assistance Program
warm shoes if you plan on reading the
(EAP). 273-1129. can provide short-term
morning paper in one of these attractive
(up to eight hours) of confidential
new shelters. Students are not being encouraged to use the shelters in lieu of the assistance for a variety of personal or
work-related problems.
library even though it may be easier to
The Office of Equal Opportunity. 5get a seat at some hours. So for now. the
department does not plan on heating and- 3976. can assist if your problem involves
discrimination based on race. sex. age.
air conditioning the shelters but rather
religion, national origin, sexual
encourage ridership and shorter service
intervals so that your visit to the shelters preference or affectional orientation,
handicap,or veteran status.
will be short as possible.
The Office of the University
Ombudsman. 5-4321. can assist in the
just and equitable resolution of conflicts
and a variety of problems. The office is
independent of the university
administration and all other groups on
campus.
University policy assures that no
employee will be discriminated against oi
otherwise treated unfairly because of
attempts to resolve on-the-job
employment problems through either
informal means or the formal grievance
procedure.

A New Look for Campus
Bus Shelters
The Cornell campus bus passenger
shelters boast a modern new look with
the completion of the installation of six
new. four-sided safety glass bus passenger shelters. These wrap around fish bowl
style shelters, permanently mounted on
concrete pads, provide better visibility inside and outside, greater protection from
the elements, and the safety glass construction is easier to clean than the customary Plexiglas. Shelters arc equipped
with lighting, newspaper vending machines, and trash receptacles as appropriate.
The new passenger shelters are located
on the sites of the old wooden structures:
in addition, new shelters are located at
Maple Avenue across from the Cornell
Quarters, Tower Road at the Vet College
at the Multi-Cat Building. East Avenue at
Rockefeller - Clark Halls, Jessup Road at
the A Lot Drive, and the Stocking Hall
stop which has been moved 100 feet west
on Tower Road. The old wooden shelters.

Hypertension Screening
Clinics Scheduled
January 19, 1988 - Olin Hall, Lounge 9am-10:30am
January 20. 1988 - Equipment Center.
110 Maple Ave. - 8:30am-10:30am
January 21. 1988 - Van Rensselaer
Hall. Room 142 - 9:00am-3:00pm
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Dave Lasher Named "Outstanding
Employee" at the New York State
Agricultural Experiment Station at Geneva
by Donna Gray and John Williams
A burst of hearty applause greeted the
news that Dave Lasher, director of the
Physical Plant at the Experiment Station
in Geneva, had been selected by the Geneva Employee Council as the "Outstanding Employee" for the fall of 1987.
The announcement and presentation of
this award was made by Director Robert
Plane at the annual station club banquet
in November while a crowd of over 300.
including Dave's parents, looked on.
The GEC received numerous nomi-
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second

biannual Outstanding Employee Award.
The competition u<is tough but the GEC
could noi Ignore me overall support of
Daves nomination. Dave's dedication
and ouistanding service to the station
just had to be acknowledged.
Dave's presence can be seen all over
the station - from the reroofing of Barton
Lab to the installation of a handicapped
ramp at the Sawdust Cafe. He has molded
the Buildings & Properties Department
into a well-organized, productive, and

Dave Lasher

"You and Cornell" Policy
Guides Mailed to Employees
"You and Cornell." a policy guide for
Cornell staff, was mailed in December to
all regular full- and part-time nonacademic employees at Ithaca and Geneva. You
should have received your copy of 'You
and Cornell' at your campus mailing address by now.
This policy handbook was prepared
specifically with your needs as an employee in mind. Information covered in
the guide includes employment, administering wages and salaries, providing benefits, time away from work, encouraging
employee growth, information an'd counseling, and special employment circumstances, in addition to general information.
The policies summarized in 'You and
Cornell' can be found in the Personnel

Manual, copies of which are available in
your department and at the reference
desks of all University libraries, in addition to the Information and Referral Center and the Office of Human Resources,
both located in Day Hall. The information
in "You and Cornell" is also listed on
CUINFO, Cornell's computerized information system.
Please remember, policies for members of collective bargaining units and
academic, temporary, and student employees may differ from those described
in this guide.
"You and Cornell" is your personal
personnel manual and if you didn't receive your copy in December, please call
Cheryl Seland at 5-5790.

happy place to work, since Dave has become department head, everyone in B&P
has developed a sense of pride in themselves and their work. As a result, the station has benefited in their increased production in support of its research
program. He is a vital, positive Influence
on the station as a whole, and his vitality
brings out the best in his staff. He has
earned the respect of those he works with
and those who work for him.
Dave has great rapport with the people
he supervises, as well as with other station personnel. His willingness to "roll up
his sleeves and join in" and his outstanding accomplishments in improving employee productivity and morale are just a
few of the credits that earned him this
prestigious award.
On top of everything else that he does.
Dave is involved in numerous extracurricular activities. He is credited with forming the B&P Softball team, serving as
chairperson of the Geneva Employee
Council, as past vice president and current president of the Station Club, and as
the department representative for the
United Way Campaign.
Dave is the second "Outstanding Employee" to receive this prestigious award.
He was selected by the 11-member Geneva Employee Council, which considered a
number of nominees stationwide. The
GEC, in cooperation with administration
and the Station Club, originated the
"Outstanding Employee Award" in the
spring of 1987. The first award was presented to John Watson of the Department
of Horticultural Sciences at the Station
Club picnic in July.

Remember to Call Social
Security Before Making a Visit
It is a good idea for people in the local
area to call Social Security before taking
the time to visit the office. The reason?
Most Social Security business can be taken care of by telephone, a Social Security
manager said recently.
Unless the person's business is urgent.
it is best to call after the middle of the
month and later in the week. Inquiries
can be handled more quickly then.
Even if a person needs to visit the office, it is a good idea to call for an appointment. This can help shorten waiting
time.
Examples of the business that can be
handled by phone include:
- Applying for Social Security benefits.
A claim can be started by phone and completed by mail.

- Applying lor Medicare.
- Changing name and address in Social
Security records.
- Reporting a change in marital status.
Reporting stopping or starting work
or any other event that can have an effect
on benefits.
- Reporting a lost or stolen check or delaying payment.
- Getting help in completing a Medicare
form.
- Requesting a statement of earnings.
- Getting help in requesting a reviewing of a claim decision.
- Asking any question about Social Security.
The telephone number of the nearest
Social Security office can be found in the
telephone directory.

Hospital Precertication for Endowed Health Care is Now in Effect
Reminder to all employees participating in the endowed health care plan: As of
January 1. 1988 all nonemergency hospital stays must be precertified before admission to qualify for full plan benefits.
You may precertify hospital admissions by calling Heallhlines toll-free
number at 1-800-433 0771 in New York
or 1-800-843-5715 outside New York.
Monday through Friday. 8:00am to
4:00pm.
Whenever possible, call Healthline at
least fourteen days prior to your scheduled admission date. Emergency admissions certified within forty-eight hours or
by the next business day after admission.
You can use Healthline lor information
about health care services, the names of
surgeons who can give you a second opinion or for claims questions.

Just For Your Information
How Much Do Americans Spend for Health Care?
Americans spent over S5OO billion for health care in 1987. The chart below shows
the increase in the cost of health care since I960.
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Unclassified Ads
1. Please send all unclassified ads through Campus Mall
ONLY to Networking Unclassifieds. 240 MVR {hand
delivered ads will be omitted) no phone calls please.
2. For our Information your name and campus phone
number MUST be submitted with ads, otherwise your ad
will be omitted.
3. AH unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed In the order
received as space permits.
4. Please limit your ad to 30 words or less. Any ad longer
than 30 words may be shortened by the Networking staff.
5. Unclassified ads are for nonbuslness purposes only.
6. The deadline fur the January 18th issue is Jam
28th.
7. If an error appears in your ad. please resubmit the ad
to be published in next available Networking.
8. Please submit an ad for each issue that the ad should
appear in.

For
Sale
1986 Z-28 Camaro, red. T-top. loaded (F'S. 1'B. power
windows, power door locks) exr rond. want to build new
house so must sell. 5-6143 IBernle) 564 9375
1981 Ford Granada, exc eond. low mileage. 6 cyl. 4-dr.
»2.2OO. 533-7609 after 5pm or Brenda 3-3207 days.
1980 Ford F-100 pickup. 5 Ik miles, cap. stereo. 6-cyl. 3spd. snow tires, nice truck, not abused. $2,995. Jed 5-9642
or 277-4794 after 5pm
1976 Ford Mustang, green with gold pinstripe. 4 cyl.

Send all ads to Donna Updike, 240 MVR
Send in campus mail only.
No phone calls please.

standard, no body rust, motor good, reasonable oilers 564
9375
1976 VW Rabbit, exc Jaentsch-rebuilt engine, nearlynew tires, (snow and regular), many good pans, body too
ruty to drive, will sell pan
U desired. Pal 5647927 eves and weekends.
1982 Chevy Citations. 2-dr. auto. AC. $1200: 8horsepower Agway riding mower. $125. shallow well jel
pimp, works but tank leaks. $25: push rotary gas mower.
$10. Steve 5-2774 or 659-4925 eves and weekends.
Eight volumn set of Lincoln's works. $30. 5-494 1 or
273-1375 eves.
Maytag electric dryer, double stroller, baby s walker.
grinder, humidifier 257-7757 after 2.
Kem:
c lollies dryer, good to e*e cond. $200
0B0 272-9209 leave meWhlrlDool apt size washing maching with faucet and
regular hook-up, like new. $300 OBO. Paul 5-9444 davs or
277-0277 eves.
Ski rack for large (not compact). 3-drawer metal Ok
cabinet (legal size). Coldapot refrigerator. TV (B&W). 272
6086 eves or 5-3214 d.ivs.

Sell-swap, yearling gelding, bay roan In color, wellmannered, intelligent, up-to-date on shots. $385. 5649375
Fisher wood burning stove. Uabv bear." exc cond.
$300: Kirbv 84 vacuum cleaner, like new. all attachments
(shampooer. paint sprayer, extra bags and belt). $350.
John 3-3234
Takamine C 128 nylon string guitar, exc cond with hard
shell case. $200 neg. 564-7522 after 5pm.
Double bed frame with mattresses, all in good cond. $75
OBO. 257 1583.
Hermes electric typewriter. $100: queen-size mattress,
very good cond. $30. 277-2228 alter work
Dunlop steel belted radial snow tire. I'2O5—75 R15.
mounted on rim. brand new. $20. 564-7009 eves, keep
trvtnji.
100 si/e small disposable dispera IHugglea and
Pampers), baby outgrew [hem W.ind.i Tv5221.
CATS in Elmira. Saturday February 30 .it 2pm I have

Many individuals at Cornell University
contribute to the success of their department and the University through the use
to respond to the volume of requests for
of talents that may not be recognized In
credit counseling made by community
their official job description.
members each year. Training topics inDo you know someone who takes parclude counseling techniques, budgeting,
ticular pride in their work, who exhibits a
community resources information and
consumer advocacy. Potential counselors willingness and cheerfulness In the disshould enjoy working with people, be in- patch of their duties, who provides servterested in consumer education and per- ice beyond the call of duty, and who
sonal money management and be able to makes lile at Cornell a rewarding experience for those with whom they come in
make a one-year commitment. Benefits
contact? Networking is looking for special
to volunteers are professional development, support from others working
with the program and the opportunity to
provide an important service to the comFor the Dedicated Service Award
munity.
I NOMINATE
Presently we are operating with sixleen volunteer counselors. Although we
have a short waiting list we are welcomEmployee's Name:ing referrals.

For more information, call Esther
Burton, coordinaior. Credit Counseling
Program. Tuesday. Wednesday or Thurs
dav at 273-7494.'

Wanted
Twin or double mattress and box springs, good cond. 54941 or 273-1375
Ride. Friday eves, anytime alter 4pm from Ithaca to
Rochester. 277-2228 after work.
l lean, late model. 25 It up to 33 It travel trailer, must be
ni . \i eond 5-5671 or 387-5896

For Rent

To •hare, large 2-bdrtn trailer, close to campus, large
end lot. $300 Includes. 564-9375 or 272-7359.

Dedicated Service Award
Nomination Procedures

Volunteers Needed at
Family and Children's Service
The Family and Children's Serviee
Credit Counseling Program is a private
nonprofit service established to provide
assistance to individuals and families experiencing financial problems. Start-up
funds for this program have been generated from both Human Services and the
business community.
For a fee based on a sliding scale, clients are provided with up to three
months of service by trained counselors.
Our process can help:
-Organize information about income,
expenses and debts:
-Identify options for improving the financial situation:
-Develop a realistic spending plan to
keep current with expenses and pay credit obligations:
-Provide guidance in communicating
with creditors:
-Explain consumer protection laws.
Staffed by trained volunteers and a
part-time coordinator, the program hopes

rickets to four exc seat. $40 each. Bill 257-7926 before Sam
or after 10pm.
Large animal carrier, airline approved, used once, exc
cond. asking $65. Lisa 5-2842 or 257 4632 eves.
Horses and stalls for boarding. 272 8896
Black ram lamb. 7 months old. good for breeding or
freezer. $70. 564 9375 or 5-8545

Phone:
|

people you feel should be recognized for
their special contribution. The Dedicated
Service Award is open to any Cornell employee, regardless of rank.
Nominate someone today by filling in
this form and please note that you should
accompany your ballot with a paragraph
explaining why you wish to nominate
this person and a list of signatures from
other department members supporting
your candidate. If your candidate Is selected, we will be in touch with you to
supply additional information.

.Department:.

Working Address-Phone:
Person Submitting Nomination:.

Suicide Prevention and Crisis Service
Offers Foreign Language Materials
Basic crisis intervention materials are
now available in six foreign languages,
thanks to cooperative efforts by represen
tatives from Cornell University and Suicide Prevention and Crisis Service. The
single-sheet materials have been published in Arabic, Chinese, Japanese,
French. German, and Spanish, with additional languages planned for the future.
People may obtain the materials by calling either Suicide Prevention (272-1505)
or the International Students and Scholars Office at Cornell (255-5243). There is
no charge.
Suicide Prevention is seeking volunteers who speak any of these languages to
train as back-up counselors in case a caller in crisis cannot cope with English.
Such volunteers would learn basic crisis
intervention and suicide assessment
techniques, plus any other communication skills that would help someone get

Phone

through a temporary crisis. Anyone interested in pursuing such training should
call the Coordinator of Community Education at 272-1505.

Mail to: Donna Updike. 240 MVR Hall

Older Students9 Support Group
-You're an older student when -You remember slide rules.
-You're worried about making a mortgage payment but your classmates wonder when the check from dad will arrive.
-You remember seeing the Beatles on
TV... your classmates do too... through
the bars on their crib!
-You remember Dick. .Jane. Spot. Puff
and Sally.
Now that you know who you are.
chances are you're going to want some
adult conversation and support from time
to time. The Dean oi Siudcitia wince in-

CRC News
Canadian Rockies Summer Trip;
Full Calendar Planned for 1988
EMPLOYEE NIGHT AT THE COURT:
CRC is catering the chicken BBQ for the
upcoming Employee Night at the Court to
be held on Saturday. January 23. 1988.
Preparations are in full swing but we
need your help!! If you can volunteer your
time to help set up. serve, or clean up
please contact Peggy at the CRC Office. 57565 TODAY. The more volunteers, the
easier and more enjoyable the work. Contribute to the success of this event by
lending a hand. Call now.
Tickets for the basketball game and
the barbecue are available from the CRC
Office. 165 Day Hall. Don't be left out.
Pick up your tickets today.
CANADIAN ROCKIES: Many CRC
members are interested in and anxiously
awaiting details of the Canadian Rockies
trip planned for this summer.
Come and join CRC on a trip to the Canadian Rockies - a 10-day, 9-nlght diver-

Dept.-Address:

sified trip has been planned - something
for everyone. Highlights include: Seattle
(Boeing 747 Plant). Vancouver. Kamloops, Jasper (tram ride). Banff. Lake
Louise. Grouse Mountain, gondola ride
up Sulphur Mountain, tram ride at Hell's
Gate, snocoach on the Columbia Icefield,
enjoy a wine tour, plus much more. Also
included - all transportation (airfare Syracuse to Seattle and return, private motor
coach for the group during the entire
tour), accommodations, four lunches. All
of this for $1,325 per person with a $150
down payment. This is a CRC—Stone
Travel excursion. For more information,
please contact Stone Travel, 257-2515.
Peggy at the CRC Office. 5-7565, or Donna Vose. 5-6358.
CRC is planning a full calendar for
1988. Watch for the next issue of Networking for full details.

vites you to two alternatives:
A wine and cheese reception for older
students - Sunday. January 24. 8-10pm.
103 Barnes Hall."
Join a support group of other older students to get together to lament the vicissitudes of life as a student, when you're
used to being treated as an adult. Group
begins the week of February 8. For more
information or to register, call 5-3608 or
stop by 103 Barnes Hall.

Networking
Deadlines
January 18 for January 28
February 1 for February 11
February 15 for February 25
March 7 for March 17
March 28 for April 7
April 11 or April 21
April 25 for May 5
May 9 for May 19
June 9 for-June 23
July 7 for July 21

Editorial
Board

Donna Updike
George Peter
John Bender
Dominic Versage
Jim Kuehl
Peg Landau
Nancy Simmons
Ann Marcham
Theresa Vanderhorn
Jane VanDerzee

Employee
Calendar
Events of Particular Interest to
Cornell Employees

January 19. 1988. Hypertension
screening clinic. Olin Hall. Lounge - 9am10:30am
January 20. 1988. Hypertension
screening clinic. Equipment Center. 110
Maple Ave. • 8:30am-10:30am
January 21. 1988. Hypertension
screening eliiiie. Van Rensselaer Hall.
Room 142 - 9:00am-3:00pm
Saturday. January 23. 1988.
Employee Night At The Court • Cornell
vs. Columbia, a chicken BBQ will be held
prior to the game.
May 23-29. 1988. LPGA Corning
Classic. Contact the CRC Office (5-7565)
for more information.
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