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Little peepers
like Vivaldi

Cornell's bells

Claude Levet

Cornell Council member Lewis Futterman of New York City, Arts '58, rappels the
back of Schoellkopf Crescent during a Trustee-Council Weekend event organized
by the Outdoor Program.

Arts Center's budget raised;
Call reappointed to 3d term

Cornell's trustees last week approved an
extra $2.4 million to complete the Perform-
ing Arts Center and reappointed David L.
Call to an unusual, third term as dean of
the College of Agriculture and Life
Sciences.

In three days of committee and plenary
meetings, the trustees also devoted extensive
attention to three fundamental campus
issues on which they have not yet been
asked to act. These issues the overall
campus planning process, the nature of
undergraduate education and the means for
transferring research findings to practical
application were discussed repeatedly fol-
lowing reports by three vice presidents and
by President Frank H.T. Rhodes.

The Performing Arts Center, for which
ground was broken in March of 1986, was
budgeted three months earlier at $23 mil-
lion. The Buildings and Properties Commit-
tee, then the full board, approved an
increase to $25.4 million, which, according
to Rhodes' recommendation, would be
financed at least partly through gifts.

Senior Vice President James E. Morley
said the majority of the increase would go
for furnishings and equipment, a budget
item now raised from $184,000 to $1.58
million.

Morley explained that earlier figures had
anticipated renting new equipment and
using old equipment but that teaching and
professional performance requirements now

made it "absolutely necessary" to buy new
lighting, sound and stage equipment, cos-
tume and scene-shop furnishings, editing-
room equipment, pianos and other items
not budgeted previously. Some construction
changes and new architectural and engineer-
ing plans accounted for most of the other
increased cost.

The center, just off campus in College-
town, originally was approved in January,
1984, and is now targeted for completion
next summer.

Trustee-Council
stories inside
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Provost Robert Barker, in recommending
Call's reappointment to another five-year
term, told the trustees' Executive Committee
that Call's stewardship since 1978 had kept
the college in its "front-rank position."

To do this, it was necessary "to pursue a
vigorous program of reallocation since state
support has not kept pace with the demands

Continued on page 8

Gifts increase 31% to set record at $149.7 million
Cornell received a record $149.7 million

in gifts during the 1986-87 academic year as
alumni, friends, parents, corporations and
toundations all made their largest donations
ever. Vice President for Public Affairs
Richard M. Ramin reported last Friday to
the university's Board of Trustees.

The total represents an increase of $35.5
million, or 31 percent, over the previous
record of $114.2 million set in 1985 86.

In the 1985 86 fiscal year, Cornell
ranked fourth among American universities
in the level of private support, according to
the Council on Financial Aid to Education.
"We have not yet seen the national data,
but 1 believe that as a result of the extraor-

dinary efforts of all involved, this year Cor-
nell will be in the top three," Ramin said.

President Frank H.T. Rhodes said, "All
of us at the university are enormously grate-
ful for this extraordinary support by
alumni, friends, corporations and founda-
tions. Their incredible generosity has
enabled the university to strengthen its aca-
demic programs and facilities for current
and future generations of Cornellians. We
are also deeply indebted to the volunteers,
faculty, staff and students who helped to
inspire this outstanding level of giving."

Donors designated 96 percent of their
gifts for specific purposes. Provost Robert
Barker underscored the significance of this

high proportion by saying, "It is important
for all members of the university commun-
ity to understand that, although these dra-
matic increases in giving help us to make
enormous strides toward completing many
of our priority needs, the level of funds
available for broader university purposes
has been decreasing in recent years."

Individuals accounted for 65 percent of
the gifts, as alumni gave 51 percent more
than the previous year at $65.6 million, up
from $43.5 million, while friends and par-
ents gave 29 percent more at $30.8 million,
up from $23.8 million, according to Ramin.

Ramin pointed out that gifts made
through the Cornell Fund, which is the uni-

versity's program of alumni annual giving,
rose to the record level of $13 million, up 8
percent over the previous record of $ 12 mil-
lion set a year earlier. A record performance
by reunion classes and moderate growth in
the number of donors to the annual fund
accounted for the increase. The Class of
1962 celebrated its 25th reunion with a
national-record-breaking gift of $5.5
million.

Foundation gifts rose dramatically, by 62
percent, to $19.6 million from the 1985 86
total of $12.1 million. Corporate gifts
totalled $33.7 million, 3 percent less than
the previous year's total of $34.8 million.

Continued on page 8

Survey shows research overhead costs underestimated
The nation's universities have been forced

to spend hundreds of millions of extra dol-
lars on research costs because of govern-
ment policies based on faulty data on
indirect, or overhead, costs according to a
Cornell survey of 113 universities published
today.

The survey is the largest ever conducted
of how universities figure the indirect costs
of research.

The study found that universities reco-
vered indirect research costs at an average
rate of about 24 percent of total research
costs (the sum of direct and indirect costs),
not one-third, as was asserted by a smaller
government study. This disparity means that
much less government research money is
going to indirect costs at universities than
the government assumes.

Indirect costs include energy, mainte-
nance, libraries, administration, and depre-
ciation of buildings and equipment. Federal
funding agencies and universities negotiate a
set percentage of research costs to be added
to a research grant for these overhead costs,
based on the historical overhead costs at the
university.

In February 1986, the federal Office of
Management and Budget proposed to revise
its rules on overhead costs, which are con-
tained in a document known as Circular
A 21. Based on a Department of Health
and Human Services study of 13 research
institutions, the proposal was to reduce con-
siderably the amount that could be added
to the grant for indirect costs, particularly
for administrative costs.

Although many legislators and university

faculty agreed with the proposal, many
other academic leaders protested that it con-
tained unfair comparisons of indirect-cost
rates and erroneous assumptions about the
accounting of indirect costs.

Because of the lack of authoritative data,
Cornell's vice president for research and
advanced studies, Joseph M. Ballantyne,
commissioned, a nationwide survey of indi-
rect costs in 1986. That study, "Accounting
for the Full Cost of Research: A Study of
Indirect Costs," by researchers James J.
Zuiches and Rebecca Vallely, is being dis-
tributed to universities and government and
educational organizations nationwide.

Zuiches and Vallely were with Cornell
when the study began. Zuiches is now at
Washington State University and Vallely is
at New York State Electric and Gas Corp.

"This is the first thorough study of
research overhead costs that includes a large
number of universities, and it should go a
long way toward rationalizing the debate
over this vital subject," Ballantyne said.

"It will allow universities to understand
the reasons for the widely varying account-
ing practices and to inform their faculty and
negotiate with the government based on a
much better base of knowledge. It will also
allow university administrators to better
understand how their policies compare with
other institutions and the possible effects of
policy changes.

"And, most importantly, it reveals that
some earlier government assumptions about
overhead rates were based on inadequate
information," he stressed. "This study

Continued on page 12
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Notable
Bernard E. Dethier, professor of meteo-

rology in the Department of Agronomy and
director of the Northeast Regional Climate
Center, has been elected a fellow of the
American Meteorological Society in recog-
nition of his long-term outstanding contri-
butions to the atmospheric sciences. He
joined the Cornell faculty in 1958.

Ari van Tienhoven, a professor emeritus
of animal physiology, has been elected a fel-
low of the Poultry Science Association for
his "professional distinction and contribu-
tions in the field of poultry science."

His work on photoperiods led to a 10-
hour lighting schedule for poultry houses
which is just as effective as the traditional
16- to 17-hour lighting program in use for
egg production. In another study, he found
that 28-hour days in combination with a
special lighting schedule cause chickens to
lay bigger eggs with stronger shells.

Suspect sought
after U-Hall rape

Public Safety officials had no suspects as
of yesterday in the reported rape on Oct. 24
of an 18-year-old freshman in the fourth-
floor lounge of The Class of 1917 Hall on
West Campus.

The woman said her attacker was a
college-age, white male of medium height,
possibly overweight, with a round lace and
light brown or dark blond curly or wavy
hair.

She was treated at the Gannett Health
Center and released later in the day Oct.
24. She reported the incident to Public
Safety officials immediately after she said it
occurred at about 5:15 a.m.

Public Safety Lieutenant Randall H.
Hausner said numerous and extensive inter-
views have been conducted to date and that
Public Safety is awaiting a report from the
State Police crime laboratory at Port Crane
on evidence gathered at the scene.

Hausner said the woman explained that,
when the attack occurred, she was sleeping
in the lounge of the residential hall rather
than her room, which is on the same floor.
She reported that she was not threatened
with a weapon, Hausner said.

She has returned to classes but is no
longer living at the co-ed residential hall, he
added.

10 days, or else!
The Chronicle's deadline for submissions

is I0 days prior to publication. This
includes announcements for the Calendar.
The address, once again, is Cornell Chroni-
cle, Village Green, 840 Hanshaw Road.
Campus mail is still delivered twice daily.

Briefs

Louise Erdrich Michael Dorris

Novelists to read their works
The English Department and the Council

of the Creative and Performing Arts will
present two readings by writers this week
and next.

Novelist John Williams, author of the
just-released "Jacob's Ladder," will read
from his work on Oct. 30 at 5 p.m. in Hol-
lis E. Cornell auditorium in Goldwin Smith
Hall. Louise Erdrich, author of "Love Med-
icine" and "The Beet Queen." and Michael
Dorris, author of "Yellow Raft on Blue
Water," will read from their works on Nov.
4 at 4:30 p.m., also in Hollis Cornell
auditorium.

Williams, an editor, journalist and profes-
sor of literature who currently heads the
Creative Writing Program at Rutgers Uni-
versity, also is the author of "The Man
Who Cried I Am," "Sissie," and "Click

Song," among other works.
Erdrich. a poet and short-story writer,

received a cascade of acclaim for her first
novel, "Love Medicine," culminating in its
selection as the best work of fiction for
1984 by the National Book Critics Circle.
The book became a national bestseller in
1985, and foreign editions were issued in at
least 10 countries. It tells the story of three
generations living on a Chippewa reserva-
tion in the Northwest.

Dorris, who is Erdrich's husband and col-
laborator, has written short stories, poetry,
essays and nonfiction books, including "A
Guide to Research on North American
Indians" and "Native Americans: Five
Hundred Years After." He is currently
completing a book on fetal alcohol
syndrome.

'Green Revolution' architect
to give global food seminar

Monkombu S. Swaminathan, director
general of the International Rice Research
Institute in the Philippines and the architect
of the "Green Revolution" in India, will
give a seminar on global food on Oct. 30.

He will discuss "The Green Revolution
Revisited" at 3:30 p.m. in Room 45 of
Warren Hall. The event is co-sponsored by
the Program in International Agriculture
and the Department of Plant Breeding and
Biometry in the College of Agriculture and
Life Sciences.

Earlier this month in Washington, D.C.,
Swaminathan received the first General
Foods World Food Prize, which includes
an award of $200,000, for his contribution
to improving the world food supply.

Swaminathan was instrumental in bring-
ing about the "Green Revolution" in India,
which transformed that country into a
breadbasket. Through the introduction of
genetically superior grain varieties in the late
1960s, agricultural production in India
nearly doubled in four crop seasons.

18th century German architect
will be topic of lectures Nov. 4-7

The work of the 18th century German
architectural giant Balthasar Neumann will
be examined in a series of lectures here
Nov. 4 7.

An underlying theme of the four-day
event will be Neumann's orchestration of
fresco, sculpture, stucco gilding, metalwork
and natural light into an architecture of
splendor and utility. In conjunction with the
series, the Herbert F. Johnson Museum of
Art is presenting an exhibition and analysis
of Neumann's work from Oct. 27 through
Dec. 20.

Neumann, who lived from 1687 to 1753,
spent most of his career as an architect in
Wur/burg. He bridged the late baroque and
early rococo architectural periods of north-
ern Europe, designing more than 50
churches and 20 palaces, as well as fortifica-
tions, barracks, bridges and stores.

Hellmut Hager, a professor of the history
of art at Pennsylvania State University, will
give the opening lecture in the series.
"Neumann and Architectural Tradition," on
Nov. 4. All three lectures in the series will
start at 5:30 p.m. in Room 120 of Ives
Hall.

Christian F. Otto, a professor of the his-
tory of architecture at Cornell, will discuss
"Neumann Presence and History" on
Nov. 5.

Werner Seligmann, dean of the Syracuse
University School of Architecture, will
address the topic of "Neumann and Archi-
tectural Culture" on Nov. 6.

Three authorities will comment on the
lectures during a colloquium scheduled for
l:30 p.m. on Nov. 7 at the Johnson
Museum. They are Irving Lavin, a profes-

sor ol the history of art at The Institute for
Advanced Studies, Princeton, N.J.: Thomas
Reese, historian of architecture, Getty Cen-
ter lor the History of Art & the Humani-
ties. Santa Monica, Calif.; and John P.
Shaw, professor of architecture at Cornell.

The series is a Fall 1987 Preston H.
Thomas Memorial Lecture Series, spon-
sored by the Department of Architecture in
the College of Architecture. Art and Plan-
ning at Cornell.

Established in 1975, the series is given
with funds provided by Mr. and Mrs. Leo-
nard Thomas of Sennett, N.Y., in memory
of their son. a former architecture student
at Cornell.

— Manin B. Stiles

• Apple and Macintosh computers to be
sold at 110 Maple Ave.: Apple and Macin-
tosh computers will be on display and sold
starting Nov. 2 at 110 Maple Ave., head-
quarters for Cornell Microcomputers &
Office Systems. The office's satellite unit for
these sales located at 143 Caldwell Hall will
be closed after Oct. 30. The Maple Avenue
number is 255 4941.

• Applications for awards in women's stu-
dies due Dec. 1: Applications for Beatrice
Brown Awards, which are generally no
more than $250 each for graduate students
working on some aspect of women and
gender, are due Dec. 1 at the Women's
Studies Program, 332 Uris Hall. To apply,
submit a one-page project description,
budget, a letter from the chair of the stu-
dent's graduate committee and vitae.

• Arts college spring course scheduling
through Nov. 6: Students in the College of
Arts and Sciences have until 4 p.m. Nov. 6
to submit signed schedules and forms for
spring 1988 courses to the Scheduling
Office in M46, Goldwin Smith Hall. Arts
students should make appointments as soon
as possible with their advisers and pick up
materials in the Scheduling Office
immediately.

• Reimbursed safety shoes available Nov.
13: Safety shoes eligible for purchase with
department funds for qualified employees
will be on sale at the T Barn of the Veteri-
nary College from 9 a.m. to 12:30 p.m. and
from 1:30 p.m. to 3 p.m. ori Nov. 13. A
university local pick-up order with an auth-
orized signature must be presented at the
Lehigh Safety Shoe Co.'s shoemobile for
reimbursed shoe purchases. For details call
Alex L. McCord, Life Safety, 255 3741.

Sagan to speak
Carl Sagan will give a talk titled "Star

Wars or Mars" at 8 p.m. on Nov. 2 in Bai-
ley Hall.

The sponsor for the event is the
November 1 Ith Committee, Cornell Univer-
sity's chapter of United Campuses to Pre-
vent Nuclear War.

Sagan, the David Duncan Professor of
Astronomy and Space Sciences, has been a
member of the Cornell faculty since
1968. He won the Pulitzer Prize for Litera-
ture in 1978 for his book "The Dragons of
Eden." He received international recognition
for his work on the PBS series "Cosmos,"
which won the Peabody and Emmy awards,
and he has played a leading role in the
Mariner, Viking and Voyager space
expeditions.

Graduate Bulletin
Travel Grant Applications are due

at Sage Graduate Center, Nov. I for
January conferences. See Graduate
Field Offices-for application forms.

Fellowship Notebook, a listing of
fellowships available for graduate stu-
dents, is in each of the Graduate
Field Offices.

Applications for DAAD: Heidel-
berg, Berlin and Gottingen Exchange
Fellowships: Fellowships carry tuition
and fees, monthly stipend and round-
trip air transportation for study at a
West German university or to do
research abroad.

The mortuary chapel in Wurtzburg, Ger-
many, designed in 1721 by Balthasar
Neumann,

Barton Blotter:

7 thefts reported
Seven thefts totaling $1.031, four involv-

ing cash, were listed in the morning reports
of the Department of Public Safety for Oct.
19 25.

One hundred dollars was taken from an
open cabinet in North Campus Hall No. 9;
a $310 radar detector from a car in the
North Campus area; and a $350 Welcome
to Cornell sign from Campus Road at
Stewart Avenue.

Other incidents reported included a
bowling ball being thrown through the win-
dow of a car in B Lot, causing $908 worth
of damage, and large quantities of urine
being spilled on the floors and walls of
women's restrooms on the fifth and sixth
floors of the Space Sciences Building.
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Music appeals to chickens;
may enhance their growth

Providing chickens with surrogate moth-
ers consisting of classical music and red mit-
tens increases their productivity and
decreases their fear, a Cornell poultry scient-
ist has discovered. Cornell has applied for a
patent on the technique, which also aids in
herding chickens to different locations in
their pens.

Cladi Gvaryahu, an animal physiologist
who specializes in poultry behavior, reached
that conclusion in a study geared to find
out if music and other "imprinting" objects
that newly hatched chicks adopt as their
surrogate mothers have any beneficial influ-
ence on them.

He conducted the study in cooperation
with two other Cornell poultry scientists,
Dan Cunningham and Ari van Tienhoven.
Gvaryahu's work is part of a larger Cornell
study by Cunningham and van Tienhoven
of chicken behavior and psychology.

"Vivaldi's work is just about
right in terms of dynamics,
rhythm and the quality of
sound. Chickens seem to like
classical music better than
rock."

— Gadi Gvaryahu

In his experiment, Gvaryahu piped music
into the pen of day-old chicks from hatcher-
ies for seven to eight weeks the period
usually required to raise broilers under
commercial conditions. To provide objects
for the chicks to imprint on, he hung sev-
eral red mittens at the eye level of day-old
chicks.

Gvaryahu played Vivaldi's "Four Sea-
sons" intermittently for 12 hours a day
one hour on, one hour off.

He also installed a few infrared lamps to
keep the chicks warm, making the living
area of the birds a little more cozy and
cheery a measure Gvaryahu calls an
"environmental enrichment."

Test birds gain weight
The combination of these factors soo-

thing classical music, imprinting objects and
environmental enrichment enhanced the
growth of the chickens raised as broilers in
his experiment, Gvaryahu said. Test birds
gained more weight for the same amount of
feed than those in a control group raised
normally.

"The body weight increased by about 2
percent on the average and 3 percent lor
males, as compared with control animals,"
Gvaryahu said.

These birds ate slightly more feed during
the test than those in the control group but,
at the same time, they gained relatively
more weight from that feed.

This gain in feed efficiency could lead to
enormous savings in feed costs for broiler
production. Gvaryahu estimated that the
savings in feed costs annually for a one-
million-bird operation would be more than
$14,000. This translates to a $57 million
saving for the nation's broiler industry,
which produces four billion broilers a year.

Classical preferred to rock
The study also showed that the mortality

rate of the experimental group was consist-
ently lower. In addition, theafrnip as a
whole was significantly less fearful than the
control group a factor conducive to
reducing stress and nervousness in chickens.

"While soft music enhanced the chickens'

Gadi Gvaryahu, an animal physiologist, pipes classical music —Vivaldi's "Four Sea-
sons" — into this pen uses red mittens as surrogate mothers for day-old chicks. He
found that broilers that grew up listening to music and "playing" with mittens gained
more weight for the same amount of feed than those in a control group raised
normally.

growth, loud music would have an opposite
effect," Gvaryahu noted. "Vivaldi's work is
just about right in terms of dynamics,
rhythm and the quality of sound. Chickens
seem to like classical music better than
rock."

It has long been known that chickens will
imprint to inanimate objects and that they
like an enriched environment, Gvaryahu
said. "With the addition of music, we have
for the first time demonstrated that music
and imprinting objects have a commercial

application for poultry production," he said.
Gvaryahu is setting up another experi-

ment to see if these factors will enhance the
productivity of egg layers. The nation's 280
million layers produce billions of eggs
annually.

Gvaryahu, a native of Israel, is working
as a postdoctoral fellow at Cornell under
the sponsorship of the U.S.-Israel Bina-
tional Agricultural Research and Develop-
ment Fund.

— Yong H. Kim

Three professors predict economy will avoid recession
Cornell professors who study and trade in

stocks and who have worked on Wall Street
see no recession coming. They blame high
interest rates and U.S. budget and trade
deficits for this month's market crash, which
took place despite a strong domestic
economy.

But panic on Wall Street could generate
fear, which might lead people who do not
even own stocks to reduce their personal
spending and thus depress business, they
said in interviews last week. In particular,
automobile sales could be hard hit, they
said.

One university expert, who sold all his
stocks two months before the crash, took
an optimistic track, however, and predicted
that the United States may be exporting
cars to Japan in the future.

Another specialist suggested that philan-
thropists might reduce their donations to
universities and other institutions which rely
on gifts.

Here is their analysis of the crash on Oct.
19, a day that some people already are cal-
ling Black Monday:

Harold Bierman Jr.
Cash dividends from stocks should con-

tinue at current levels despite record declines
in the market. Professor Harold Bierman
Jr. said.

But the record fall in securities prices "is
a warning that, unless we put our house in
order, the United States will be a less desir-
able place in which to invest money."

Bierman, a professor of business adminis-
tration, specializes in corporate finance at
the Johnson Graduate School of
Management.

He predicted that "persons living on divi-
dends from stocks will not be affected by
the decline in stock prices," because the
market collapse was not related to earnings
of corporations and dividends are based on
corporate earnings rather than the market
price of securities.

In 1985, Bierman worked on Wall Street
as a consultant to Prudential-Bache Securi-
ties Inc., and received the annual Dow
Jones Award for teaching from the Ameri-
can Assembly of Collegiate Schools of
Business.

Declines in stock values may discourage
the current rate of heavy investment in U.S.
securities by Japanese and West European
capitalists, "but they can continue to invest
in other markets in this country such as real
estate," Bierman added.

"Foreign investors are worried about cur-

rency exchange rates and that we are doing
nothing towards correcting our trade and
federal deficits," Bierman said. But the Wall
Street decline could encourage Americans to
spend less and thus depress corporate earn-
ings, he said.

'The paper value of industry took a hit,
and consumer spending can go down in fear
of the future." he said. "People might make
their automobiles last longer and not donate
as much money to universities, for example.
But I'm not saying that the whole country is
falling apart."

Bierman said an immediate effect on
retirement pensions is the decreased value of
stock-based IRAs, "which would mean a
loss if one were to cash in an IRA now."

But he added: "Pensions funds will con-
tinue to receive the same earnings from
dividends on stocks if corporate earnings
remain steady, and if you are living on
dividends from stocks, you will not be
affected.

Avner Arbel
An investment professor who recom-

mends putting money into little-followed
stocks blames high interest rates as the
primary cause of the Wall Street crash. But
he's optimistic about the economy.

Avner Arbel, who teaches in the School
of Hotel Administration, said he sold all his
shares on Aug. 29 because he anticipated
that escalating interest rates would depress
securities prices.

"1 was in Tokyo, and in the middle of
the night 1 telephoned my broker in the
United States and told him to sell my port-
folio," Arbel said.

But Arbel said the shares that he recom-
mends to his students and trades in himself
held almost steady while major issues
plummeted. He calls his favorite issues neg-
lected stocks because they normally are not
followed by market analysts and institu-
tional buyers.

The investment specialist is bullish on
U.S. trade, predicting the day when the
United States will be exporting automobiles
to Japan instead of the other way around.

Several weeks ago, a major U.S. publica-
tion asked Arbel to design a stock portfolio
which would be safe for retired persons. He
drafted a portfolio of neglected stocks,
shares issued by little-known corporations.

"These neglected stocks went down in
price far less than did major issues because,
by definition, they were not overpriced
before the fall," Arbel said. "Some of them
even gained slightly. The stocks that suf-

fered the most were widely traded issues
because they were the most overpriced."

The professor-investor gave these exam-
ples from his recommended portfolio for a
retired person, quoting closing prices on
Sept. 30 and on Oct. 19, the day the Dow-
Jones average fell by a record 508 points:

• Centerior Energy. Sept. 30 16
5/8. Oct. 19 16 1/4.

• Rochester Gas. Sept. 30 16
3 4. Oct. 19 16.

• Cenvill Investor. Sept. 30 19
7/8. Oct. 19 20 1 4 .

His other shares performed similarly, fal-
ling only a fraction of a point and in some
cases gaining a fraction.

"The main factor in the market decline
was high interest rates," Arbel said. "High
interest rates are not offset by positive fac-
tors in our economy. Corporate earnings
are going up, our economic growth is okay
and employment is high. But if there is fear
that interest rates will continue to climb, the
stock market will fall. There is a lot of good
news in our economy, but high interest
rates are bad news.

"When Treasury bills go above 10 per-
cent, and they were approaching 11 percent
before the stock market fall, that's the red
light. Corporate shares on the Standard &
Poor's index had an average earning yield
of only about 4 percent."

Arbel said the current weak dollar is
excellent for U.S. foreign trade and "its full
impact in reducing our trade deficit has not
yet been realized. We will see the day when
the United States exports cars to Japan. It
started with Hondas built in the United
States and next will be lord.

E. Scott Maynes
Auto sales, a prime forecaster of consu-

mer spending, may decline in about six
months if consumers lose confidence in the
economy, said E. Scott Maynes, a professor
of consumer economics in the College of
Human Ecology.

"All post-war recessions have been
marked by a decline in automobile sales,
and historically the lead time on major
changes in the index of consumer confi-
dence is six months," Maynes said.

I he Index of Consumer Confidence,
compiled by the Conference Board, an
industrial research organization in New
York City, has been going up, at least until
last week, he said, adding that "one can
imagine that this trend is unlikely to con-
tinue, but if it settles at the present level, we
should experience no trouble. ,

"Another factor is whether the real value
of all your assets, including stocks, go down
and stay down, causing a permanent loss.
Then discretionary spending is likely to be
reduced.

"The level of discretionary expenditures is
affected by how people view their imme-
diate economic environment as well as the
general economy, both current and
expected," Maynes said.

But if October's historic fall on Wall
Street leads to other price reductions, "It
might be a good time to buy," he said.

- Albert E. Kaff

Foreign investment
in U.S. real estate
to be discussed

International and domestic real estate
specialists will meet here Oct. 30 31 to dis-
cuss growing foreign investment in the U.S.
property market.

Investment executives from Japan, Hong
Kong, France and the United States will
participate in panels on international
investment in U.S. real estate, future trends
in Japanese investment in the United States
and business practices abroad.

Appropriate to Asia, the source of much
of the capital coming into the United States
today, the panel on business customs over-
seas is titled, "When Do I lake My Shoes
Off?"

About 100 guests plus Cornell faculty
and students are expected to attend the uni-
versity's sixth annual real estate conference,
said David Schwartz, director of real estate
and property gifts at Cornell.

The keynote speaker will be Tamotsu
Yamaguchi, resident senior managing direc-
tor for the Americas of the Bank of Tokyo,
which specializes in foreign exchange and
international finance and trade. His topic
will be "Future Trends in Japanese Invest-
ment in the United States."

The conference is sponsored by the Cor-
nell Real Estate Council, a national group
of more than 300 professionals in the real
estate industry. The panel discussions will
be held in Bache Auditorium in Malott Hall
on the campus Oct. 30 from 9:30 to 11:30
a.m. and from 2:20 to 4 p.m.

Schwartz said that students are welcomed
to attend the discussions.
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CALENDAR
All items for the calendar should

be submitted (typewritten, double
spaced) by campus mail, U.S. mail or
in person to Chronicle Calendar,
Cornell News Service, Village Green,
840 Hanshaw Road.

Notices must be received 10 days
prior to publication and must include
the name and telephone number of a
person who can be called if there are
questions.

Notices should also include the
sub-heading of the calendar in which
the item should appear.

DANCE

Folkdancers
The Cornell community and the general pub-

lic are welcome to join in folkdancing. Admis-
sion is free, unless stated otherwise.

Review of workshop dances and requests,
Oct. 31, 7:30 10:30, North Room, Willard
Straight Hall.

Israeli Folkdancing
Thursday, Oct. 29, 8:30 p.m., Edwards
Room, Anabel Taylor Hall.

Swing and Jitterbug
Dancing every Wednesday evening from

8:30 10 p.m., Edwards Room, Anabel Taylor
Hall. Instructor will be present. Partners are
not needed. For more information, call
273-0216.

EXHIBITS

Ives Hall Exhibition Cases
The Specter of Child Labor can be seen in

the Ives Hall classroom wing exhibition cases
through the month of December.

Johnson Art Museum
The Herbert F. Johnson Museum of Art, on

the corner of University and Central avenues,
is open Tuesday through Sunday from 10
a.m. to 5 p.m. Admission is free. Call
255 6464 for further information.

The Utility of Splendor: The Architecture
of Balthasar Neumann: To commemorate the
300th anniversary of Balthasar Neumann's
birth, the exhibition, planned in cooperation
with the Department of Architecture, honors a
great architect of the 18th-century. The exhibi-
tion includes drawings, models prepared by
architecture students, and explanatory text,
through Dec. 20.

Highlights of the Permanent Collection: A
selection of recent acquisiitions and works
often requested by visitors, through
December.

Lessons in Printmaking: Works by artists
from Europe, Asia, and the United States
illustrate the full range of printmaking tech-
niques and the variety of effects each produ-
ces. The exhibition includes Pablo Picasso's
"Le Peintre a la Palette," 1963. The exhibi-
tion also explores the printing process from
paper selection to proper matting techniques.
The exhibition will be on view through Dec.
20.

Artbreaks: Box Lunch Thematic Tours:
Every Thursday at noon during the month of
October. Admission is free. Meet in the
museum lobby. "The Art of Creating: Euro-
pean Art," explores how artists used quill
pens, rose madder, parchment, and linen to
create beautiful and lasting works of art, Oct.
29.

Trip to Albright-Knox Art Gallery: The
museum is organizing a one-day trip to the

Albright-Knox Gallery in Buffalo on Nov. 10
to tour that museum's permanent collection
and its special exhibition "Abstract Expres-
sionism: The Critical Developments." The bus.
or mini-van, will leave at 8 a.m. and return b>
8 p.m. and the cost will be $10 to $20
depending on the size of the bus To reserve a
place, call the museum at 255 6464 by Nov. 3.

Olin Library
Wordsworth and the Age of English Roman-

ticism: First editions of Wordsworth's books
and broadsides, manuscripts and letters, books
and fine bindings from his library and hand-
some engravings of the English Lake District.
Weekdays 8 a.m. to noon and I 5 p.m.
through Dec. 31.

Willard Straight Art Gallery
Asian Student Multi-Media Art Exhibit: On

view through Oct. 30.

FILMS

Unless otherwise noted, films are sponsored
by Cornell Cinema. An (*) indicates that
admission is charged.

Thursday, 10/29
"Speaking In Tongues," (I987), directed by

Doug Harris, with David Murray and Milford
Graves, with guest director Doug Harris. Co-
sponsored with CCPA and Film/Video Arts,
4 p.m., Johnson Museum.

"A Newsreel Retrospective," with guest
filmmaker Christine Choy, co-sponsored with
Theatre Arts Pentangle Program, CCPA and
Film/Video Arts, 8 p.m., Uris.

"Sons of Siva," documentary, sponsored by
South Asia Program, 5 p.m., 3I0 Uris
Library.

Friday, 10/30
"Clockwise," (1986), directed by Christopher

Morahan, with John Cleese, Sharon Maiden
and Stephen Moore, 8 p.m., Anabel Taylor.*

"Devil in the Flesh," (I987), directed by
Marco Bellocchio, with Maruschka Detmers
and Federico Pitzalis, 7:15 p.m., Uris.*

"The Stepfather," (1987), directed by
Joseph Ruben, with Terry OXJuinn and Shel-
ley Hack, 9:45 p.m., Uris.*

"The Witches of Eastwick," (1987), directed
by George Miller, with Jack Nicholson, Cher
and Susan Sarandon, midnight, Uris.*

Saturday, 10/31
"The Witches of Eastwick," 7 p.m., Uris.*

"Clockwise," 7:30 and 9:45 p.m. Anabel
Taylor.*

"Devil in the Flesh," 9:45 p.m., Uris.*

"The Stepfather," midnight, Uris.

Sunday, 11/1
"The Great Mouse Detective," (I986),

directed by John Musker, with Vincent Price,
Narrie Ingham, and Val Bettin. Co-sponsored
with Ithaca Youth Bureau, 2 p.m., Uris.*

"The Riverbed," (I986 87), Rachel Reich-
man, 2 p.m. Johnson Museum. Co-sponsored
with CCPA, Program Four of the Whitney
Biennial Film Exhibition.

"The Witches of Eastwick," 8 p.m., Uris.*

Monday, 11/2
"The Stepfather," 8 p.m., Uris.*

Tuesday, 11/3
"Miracle of Bali: Midday Sun," sponsored by

South Asia Program, 4:30 p.m., 3I0 Uris
Library.

"Heaven," (1987), directed by Diane Kea-
ton. with Don King, 8 p.m., Uris.*

Wednesday, 11/4
"A Woman's Face," (194I), directed by

George Cukor, with Joan Crawford, Melvyn
Douglas. Co-sponsored with Women's Center,
8 p.m., Uris.* Shown with "Daisy: The
Story erf a Facelift," (1983), documentary,
directed by Michael Rubbo. with Daisy de
Bellefeuill.

Thursday, 11/5
"Loving Krishna,"documentary, 5 p .m . , 3 I 0
Uris Library.

"You Got To Move," (1986), directed by
Lucy Mastic Phenix and Veronica Silver, with
Moving Star Hall Singers, Sweet Honey in
the Rock, and others, 8 p.m., Uris.

"Women of El Planeta," (I983), by Maria
Barea, and "Bread and Dignity," (1983), by
Maria Jose Alvere/, 8 p.m., Uris. Sponsored
by CUSLAR.

LECTURES

Architecture
"Balthasar Neumann, The Utility of

Splendor," The Preston H. Thomas Memorial
Lecture Series:

"Neumann and Architectural Tradition,"
Helmut Hager, Nov. 4, 5:30 7:30 p.m.. I20
Ives Hall.

"Neumann-Presence and History," Christian
Otto, Nov. 5, 5:30-6:45 p.m., 120 Ives Hall.

"Neumann and Architectural Culture,"
Werner Seligmann, Nov. 6, 5:30 7:30 p.m.,
120 Ives Hall.

"Colloquium: Comment and Challenge,"
Nov. 7, l:30 p.m., 6th floor. Johnson
Museum.

Astronomy
"Planetary Rings," Peter Goldreich, Califor-

nia Institute of Technology. Nov. 4, 8 p.m.,
120 Ives Hall.

Biochemistry, Molecular and Cell Biology
"Structural Basis of Muscle Contraction and

Cell Motility." The Class of 1942 James B.
Sumner Lectures, Hugh Huxley, Brahdeis
University, Nov. 4, 4 p.m., 146 Morrison
Hall.

China-Japan Program
"Historical Discourse and the Problem of

Japanese Nativism," Harry D. Haroojunian,
University of Chicago, Oct. 30, 4 p.m., 374
Rockefeller Hall.

"Contemporary Chinese Women Writers:
The Avant-Garde," Li Ziyun, literary critic
and editor, Shanghai Literature, Nov. 3, 4:30
p.m., 230 Rockefeller Hall.

Council of the Creative and Performing
Arts
Louise Erdrich, author of "Love Medicine"

and "The Beet Queen" and Michael Dorris,
author of "Yellow Raft on Blue Water," will
read from their works, Nov. 4, 4:30 p.m.,
Hollis Cornell auditorium. Goldwin Smith
Hall.

Hillel
"The Dangers of Fundamentalism in Israel,"

Ian S. Lustick, Government, Dartmouth Col-
lege, Nov. 2, 8:15 p.m.. Founders Room,
Anabel Taylor Hall.

Near Eastern Studies
"Parables in Midrash: The Poetics of Rab-

binic Exegesis," David Stern, Oriental Studies,
University of Pennsylvania, Nov. 5, 4:15 p.m.,
374 Rockefeller Hall.

November 11th Committee
"Star Wars or Mars?" Carl Sagan, David

Duncan Professor of Astronomy and Space
Sciences, Nov. 2, 8 p.m.. Bailey Hall.

Renaissance Colloquium
"The Dream-Narrative in the Renaissance, 1:

Alberti's Somnium," Mark Jar/ombek, archi-
tectural history, Nov. 2, 4:30 p.m., 134
Goldwin Smith.

Society for the Humanities
"Jewishness and Intellectuality in Austria,
1890 1938," Michael Steinberg, Dept. of His-
tory, Colgate University, Nov. 5, 4:30 p.m.,
Guerlac Room, A,D. White House.

Theoretical and Applied Mechanics
"Some Mathematical Problems in Mechanics:

Rates of Stretch Tensors; A Duality Proof of
Representation Theorem for Stress-Strain

Anthony Davis, composer of "X, The Life and T
campus Nov. 9 as part of the Music Department
of the Creative and Performing Arts' fall prograf

Relations of Linear lostropic Microelasticity,"
Guo Zhong-heng, Institut fur Mechanik, West
Germany, Nov. 4, 4:30 p.m., 205 Thurston
Hall.

Women's Studies Program
"The Fun Gay Ladies: Lesbians in Cherry

Grove 1938 1961," Esther Newton, SUNY
Purchase. Nov. 4, 7:30 p.m., Kaufmann Aud-
itorium. Goldwin Smith Hall.

MUSIC

Bailey Hall Series
Itzhak Perlman, violin, and Samuel Sanders,

piano, will play works by Brahms, J.S. Bach
and Ives, Nov. 3, 8:15 p.m.. Bailey Hall. For
ticket information, call 255 5144.

Bound for Glory
Bound for glory presents three live sets, at

8:30, 9:30 and 10:30 p.m., every Sunday at
the Commons Coffeehouse, Anabel Taylor
Hall. Admission is free. The show can be
heard Sunday 8 to 11 p.m. on WVBR-FM93.

Department of Music
Chamber Music: Sara Edgerton, cello; Paul

Thompson, flute; William Cowdery, piano.
Works by Haydn, Schumann, Widor, Chopin
and Damase, Oct. 30, 8:15 p.m., Barnes
Auditorium.

Afternoon of Vocal Music: Works by Mes-
siaen, Beethoven and Schubert presented by
Marion Hanson,.Nov. 1, 3 p.m., Barnes
Auditorium.

Festival of Contemporary Music, featuring
two internationally known American compos-
ers, Daniel Asia and Anthony Davis, pianist
Jonathan Shames and the Cornell Contem-
porary Ensemble:

A lecture by Daniel Asia on his own com-
positions, assisted by Jonathan Shames,
piano, Nov. 5, 4 p.m., 116 Lincoln Hall.

Pre-concert talk by Daniel Asia with Steven
Stucky, Nov. 6, 7:30 p.m., Barnes
Auditorium.

Jonathan Shames, piano with works by
Copland, Berg, Bartok, and Asia (world per-
miere), Nov. 6, 8:15 p.m., Barnes
Auditorium.

Cornell Contemporary Ensemble with
works by Stravinsky, Ligeti, Berio and Piston,
Nov. 8, 8:15 p.m., Barnes Auditorium.

"New Directions in Opera," lecture and rec-
ital by Anthony Davis, co-sponsored with the
Council of the Creative and Performing Arts,
Nov. 9, 8:15 p.m., Barnes Auditorium.

Student recital by Christopher Kaufman,
piano and George Rosenbum, viola. Works
by Kaufman, Brackett, Hopkins, Persichetti,
Berio and Vivaldi, Nov. 15, 2 p.m., Barnes
Auditorium.

Johnson Museum
Cheryl Litlell and Richard Montgomery will

present a one-hour music recital. Among the
works on the program are: "Frauenliebe und
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1987 State of the University Address
Delivering his annual State of the University Address to

members of the Cornell University Board of Trustees and
Cornell University Council on Oct. 23. President Frank
H.T. Rhodes expressed gratitude to both groups for their
outstanding leadership and continuing support and
reviewed with them the highlights of his 10 years as uni-
versity president.

He then addressed three challenges facing higher educa-
tion in the years ahead: minority enrollment and retention;
higher education s responsiveness to national needs; the
style and substance of undergraduate education.

Looking back on 10 years of Cornell history is a daunt-
ing task because, like all reporting, it is colored by my
own perspective and biases.

Al Neuharth, chairman of the Gannett Co. Inc., likes to
tell the story of an editor who once speculated on how var-

; ious papers might report the ultimate story — the end of
the world. In the New York Times, the headline might
read, "World Ends. Third World Countries Hardest Hit."
The Wall Street Journal would note, "World Ends. Stock
Exchange Halts Trading Early." The Washington Post
would proclaim, "World Ends. White House Ignored
Early Warnings, Unnamed Sources Say." And Al's own
USA Today would note cheerfully, "WE'RE DEAD.
State-by-state demise on page 8A. Final, final sports
results on page IOC."

In higher education, we face not the end of the world,
but a very different situation from that of 10 years ago.
Then inflation was running in the double digits. Recently it
has been at a more moderate level, but there is widespread
concern about college costs and efficiency. Then we were
worried about the demographic situation and especially the
decline in the number of potential college students. Now,
despite the demographic downturn, we have a record
number of applicants to Cornell and other top schools.
The current freshman classes at the best schools are larger
and better qualified than ever before.

Ten years ago, there was concern about having too
many college graduates, who seemed to be over-educated
for the jobs available. Periodically we heard horror stories
about Ph.D.s driving taxis. Today there are not enough
Ph.D.s, especially in science and engineering, but also in
the humanities.

Cornell has been affected to some degree by all these
trends, but with your help we have sustained a strong,
vibrant institution, guided by the mission we agreed upon
when I came to Cornell 10 years ago: "to serve society as
a major research university through teaching, research and
public service of the highest quality." That can be main-
tained only by an institution committed to planning for the
challenges ahead.

1 want to talk about some of the ways we have fulfilled
that mission over the past 10 years, acknowledging your
leadership and support; the loyalty, high professional
standards and dedication of the campus administration
and the deans, directors and department chairs; the faculty
and staff; and the talented and lively students, more than
50.000 of whom have graduated during these past 10 years
and who are both our product and our pride.

Let me remind you of the specific goals we set for Cor-
nell a decade ago:

• To enhance our position as an outstanding university
with distinguished graduate and professional programs.

• To provide diversified, distinctive and distinguished
undergraduate programs.

• To serve the wider community through the land-
grant mission, industrial cooperation and other
Partnerships.

• To enhance faculty and staff excellence.
• To maintain a student body of quality and diversity.
• To ensure affirmative-action" policies.
• To foster a superior learning, working and living

environment.
• To support initiatives that respond to the need for

changes in the future.
• To encourage a sense of community and cooperation.
• To maintain financial stability.
Whatever success we have had in the past decade is a

tribute to the leadership, vision and devoted service of the
entire Cornell community and especially to you, its leaders.
f want to relate our successes to the present challenges fac-
ing Cornell and higher education as a whole, for, while
much has been accomplished, much remains to be done.

Faculty and staff
It was Louis Pasteur who noted long ago that chance

favors the prepared mind. Judging by the awards and
honors they have received, Cornell faculty are well pre-
pared indeed. Among the current faculty are recipients of
some of the most prestigious national awards and
members of the most prestigious national societies. During
the past academic year alone, major awards included nine
Fulbrights, seven Guggenheims, two Sloan Research Fel-
lows, one Turing Award, one Von Humboldt U.S. Senior
Scientist Award and one Presidential Young Investigator
Award.

Due in large measure to the efforts of the faculty, we
have increased research funding at Cornell from $88.2 mil-
lion in 1977 78 to $244 million in 1986-87. Major
research programs established during the decade include
Biotechnology, the Theory Center, Nanofabrication, a
major upgrade of the Cornell Electron Storage Ring at the
Wilson Synchrotron Laboratory and the Cornell High
Energy Synchrotron Source there, the Spacecraft Planetary
Imaging Facility, the Boyce Thompson Institute for Plant

Research, the Diagnostic Laboratory at the College of
Veterinary Medicine, the Cornell Institute for Social and
Economic Research, and the Mathematical Sciences
Institute.

Although the total faculty has increased by only 5 per-
cent over the past 10 years while enrollment has increase 8
percent, we have substantially increased the representation
of women and minority group members in the faculty
ranks. In 1977 78, only 130 women and 77 minorities
were members of the faculty; in 1986-87, we had 219
women and 101 minorities in faculty positions. This
represents a 68 percent increase in women and a 31 per-
cent increase in minority faculty during those 10 years.
Taken together, these statistics indicate that we have made
substantial progress in meeting the goals of enhancing
faculty and staff excellence and ensuring affirmative-action
policies.

Biographical sketches of several new faculty members in
a recent Cornell Chronicle speak to that success. Among
those profiled were:

• Joel Porte, one of the world's top Emerson scholars,
who is our new Frederick J. Whiton Professor of English.
Professor Porte comes to us from Harvard, where he was
chairman of the Department of English, which is our chief
competitor for graduate students in English.

• Margaret G. Wilder, an expert on changing patterns
of urban housing, whose research interests include the
study of urban enterprise zones and the factors that pro-
duce change in housing sub-markets.

more selective in those we accept. We accepted only 29
percent of those who applied for admission in fall 1987 as
opposed to 37 percent of those who applied for admission
in fall 1977. Over the decade, our yield has held steady at
around 50 percent. And, thanks to regional recruiting
efforts and substantial help from alumni, we have
increased our geographic diversity. This year there were 6
percent fewer new freshmen from the Northeast than in
1977.

These efforts must continue. The number of high school
graduates is expected to follow a roller-coaster pattern over
the next several years, hitting a low of 2.3 million in 1992,
then climbing to almost 2.7 million by the year 2000.

Over the decade, the quality of our entering freshmen
has improved substantially. We have seen a steady
improvement in the percentage of freshmen from the top
10 percent of their high school classes and a steady
increase in the percentage of students scoring above 600 on
both the verbal and math SAT. Indeed, some 53 percent
of Cornell's new freshmen scored above 600 on the verbal
portion of the SAT compared to only 8 percent of stu-
dents nationally. On the math section, 85 percent of new
Cornell freshmen scored above 600 compared to only 18
percent nationally.

The quality of the student body is also reflected in their
accomplishments while on the campus. During the past 10
years, for example, five of our students have been awarded
Rhodes Scholarships, four have received Marshall Scholar-
ships, and five have received Truman Scholarships.

Claude Levet
President Frank H.T. Rhodes, left, Chairman of the Board of Trustees Austin Kiplinger, and Class of '42 member Liz
Eddy discuss university affairs during Trustee-Council weekend.

• Soo-Young Lee, who was attracted to Cornell by our
reputation in electrical engineering and by the Theory Cen-
ter, where he can use state-of-the-art equipment to explore
new ways of programming computers to "see."

• Charlotte Heth, new director of Cornell's American
Indian Program, who is a specialist in American Indian
music and dance.

We are delighted to have individuals of such breadth
and scholarly distinction on the faculty.

I also want to pay tribute to Cornell staff members,
whose commitment to the university is evident in so many
ways. In the way they answer the phone or type a letter,
trim the lawns or care for various buildings, repair labora-
tory equipment or carry out research experiments,
members of the staff demonstrate dedication and a wil-
lingness to work diligently and creatively on the task at
hand.

We must continue to seek out such individuals for both
faculty and staff positions, and, in doing this, we welcome
the leadership of Joycelyn Hart in the new position of
Associate Vice President for Human Relations.

Students
In trying to explain trends in Cornell admissions over

these past 10 years, I am reminded of the way Sir Winston
Churchill explained the desirable qualifications for a young
person wanting to become a politician: "the ability to fore-
tell what is going to happen tomorrow, next week, next
month and next year. And to have the ability afterwards
to explain why it didn't happen."

After falling for five years before 1977, applications to
Cornell have increased steadily over the past 10 years,
from a low of 14,524 in fall 1977 to a record 21,075 for
the current freshman class, despite a drop of some 20 per-
cent in the number of high school graduates during that
period.

The increase in applications has allowed us to become

By these measures, we have met the goal of maintaining
a student body of quality, but diversity still presents a chal-
lenge. For the current freshman class, minority applica-
tions increased 5 percent from last year. Almost 22 percent
of the total applicants were minority students. But, follow-
ing a national trend, the most substantial increase has been
in Asian-American students; the results for blacks and
American Indians have been particularly disappointing.
The yield for black students, at 37.2 percent, and for
Mexican-American students, at 25 percent, also remains
troublesome.

I do not mean to diminish the progress we have made.
Minorities as a percentage of the student body have more
than doubled since 1977-78, from 8 percent to 17 percent.
I want to come back to this topic a bit later; the mixed
results deserve more careful exploration.

Undergraduate programs
Let me turn now to our undergraduate programs. A few

weeks ago, speaking at Federation Weekend, Frank New-
man, president of the Education Commission of the States,
said, "Cornell is one of the world's great universities, not
because it is a great research university although it is
that but because there is more activity here and action
here on undergraduate education than elsewhere."

During the past decade, the action and the activity have
indeed been substantial. We have added new ethnic studies
programs the American Indian Program, the Asian-
American Studies Program and the Hispanic-American
Studies Program — whose aim is to make Cornell more
hospitable to various ethnic groups as well as further scho-
larship in those fields and in such traditional fields as his-
tory, government, anthropology, English and
philosophy.

Ethnic studies programs complement several other new
teaching programs for undergraduates established at Cor-
nell during the past decade. These range from Catholic
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'what a triumph it would be if Cornell
could again provide the model'
studies, a program in which Rev. Charles E. Curran, lead-
ing theological scholar from the Catholic University of
America, is serving as Rachel Kaneb Professor this year,
to Cornell Abroad and Cornell-in-Washington, which pro-
vide opportunities for students to enrich their Cornell edu-
cations with experiences off the campus.

These initiatives are supported and enhanced by special
programs ranging from the Language House, a living unit
where students speak a foreign language almost exclusively
with help from native speakers, to the President's Fund for
Educational Initiatives, which is providing $5 million over
five years for innovative proposals to improve undergradu-
ate teaching and through which we have already funded 46
separate proposals.

All these initiatives are aimed at providing diversified,
distinctive and distinguished undergraduate programs. All
are the products of the last 10 years.

Graduate and professional programs
Another goal we set 10 years ago was to enhance Cor-

nell's position as an outstanding university with distin-
guished graduate and professional programs. That has
meant some hard choices and a determination to build on
our strengths. We phased out the nursing school in New
York City and the public administration component of the
Johnson Graduate School of Management, for example, in
order to concentrate on other areas.

At the Medical College in New York City, the situation
has vastly improved during the past decade, in 1977, the
Medical College was in danger of financial collapse
because of deficit spending. The situation turned around in
1979-80, when we had a $400,000 surplus, and we have
maintained financial equilibrium there ever since. Our
financial strength has been augmented by substantial
increases in research funding and increased revenues from
the faculty practice plan and from fund-raising, particularly
the $50 million anonymous gift received in 1983.

We have implemented a new curriculum which emphas-
izes small group teaching and independent study, with
major innovations in computer-assisted instruction, and
our students continue to place in the most competitive
residency programs in the nation, with more than 70 per-
cent receiving one of their top three choices. In addition,
the Medical College has the highest percentage of minority
students of any medical school in New York State, with a
94 percent student retention rate, and it ranks among the
top five medical schools in competition for the best
applicants.

That record of success is a tribute to the leadership of
Dean Thomas H. Meikle, and we are confident that it will
continue under Dr. G. Tom Shires, who, with trustee
approval, will assume the deanship on Oct. 26.

In the Johnson Graduate School of Management, we
launched a major campaign this fall that will enable us to
invest in people and to provide wide-ranging management
education that draws on the resources of the entire univer-
sity. In the Law School and the School of Hotel Adminis-
tration, major construction is underway to meet their
pressing needs for additional space. The major needs of
Engineering, Veterinary Medicine, and Architecture, Art
and Planning, however, are still largely before us.

Alumni support and Cornell's
broader mission

Our confidence that we can meet those needs comes in
large measure from steadily increasing support, including
that provided by alumni and friends. Gift support in
1986-87 was a remarkable $149.7 million, up from only
$33.5 million in 1977-78. The Cornell Fund has more
than doubled its total cash receipts over that period and
increased the number of donors by more than 4,000. In
addition to the $50 million anonymous gift to the Medical
College, other gifts of major significance have included $30
million from the Olin Foundation for graduate fellowships
and $20 million from Samuel Johnson, his family and
associates for the Johnson Graduate School of Manage-
ment. The Cornell Tradition and the Cornell Connection,
programs for financial aid and employment placement
respectively, have gained a wide base of alumni support.

I should note, however, that 96 percent of all gifts are
restricted and designated and that the percentage of alumni
contributing to the Cornell Fund has actually decreased
over the past decade. We shall need more unrestricted
support, combined with forward-looking leadership and
innovative programming, if we are to respond to the need
for changes in the future.

Among those changes are the need to serve the wider
community through the land-grant mission, industrial
cooperation and other partnerships, a goal whose impor-
tance is of even greater significance today than it was 10
years ago. In order to serve the wider community, Cornell
has become a partner in the Campus Compact, a national
clearinghouse which matches students with needs in their
communities. We have established a Committee on Educa-
tion and the Community, which offers outreach programs
to public schools in the Tompkins County area. With sup-
port from the New York State Science and Technology
Foundation, we have established an Industrial Innovation
Extension Service, which is helping businesses in the
Southern Tier apply the expertise of the College of Engi-
neering to solve their productivity problems. Through the
Program for Employment and Workplace Systems
(PEWS), we are applying the skills and resources available
in the School of Industrial and Labor Relations to solve a
variety of business problems and save New York State

Minority Representation - Total Freshman Applications
1977 - 14,542 1987 - 21,075

NufntMt 1500
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jobs. Several industrial partnerships have resulted from our
research programs, including those in nanofabrication, bio-
technology, the Theory Center and the Institute for Study
of the Continents.

But we shall have to expand upon those efforts. Last
spring, a special commission chaired by Robben Fleming,
president emeritus of the University of Michigan, com-
pleted a major report suggesting new directions for Cornell
Cooperative Extension. The report urged, among other
things, that Cooperative Extension supplement its superb
programs in rural areas with programs that reach out
more effectively to urban dwellers and that Cornell con-
sider establishing affiliated extension programs in its other
schools and colleges.

Another attempt to respond to the need for change in
the future and also to foster a superior learning, working
and living environment is reflected in the new facilities so
evident around the campus. Indeed, we have committed
some $365 million to new construction and another $172
million to renovation and capital maintenance projects dur-
ing the decade.

Major renovations have taken place in Cascadilla, Shel-
don Court, Sage-Schuyler and other student housing, in
Rockefeller and Goldwin Smith halls, Wilson Laboratory,
Stocking Hall, the Computing and Communications Cen-
ter, the Niarchos Building at the Medical College and in
the Cornell Center in New York City. Also included in this
category is the restoration of Beebe Lake.

Major new construction projects completed or underway
include new facilities for biological sciences, geological
sciences and biotechnology; Gannett Clinic, Uris Library,
New Comstock, Academic I, the Statler and Law School
additions, the Performing Arts Center, the North Campus
Townhouses, Knight Laboratory, and the Lasdon Biomed-
ical Research Center at the Medical College as well as
major additions to Savage and Upson halls and to the
Space Sciences Building.

The rate of construction is expected to slow down
beyond 1989, although some construction will continue
into the 1990s. This represents a major investment, but a
look at building cost increases and the success of programs
the new facilities have made possible shows it to be a wise
one. Our commitment to facilities is part of a pro-active
strategy to position Cornell for continuing leadership in the
21st century.

Another area in which we are now pro-active rather
than reactive is budgeting and finance. Financial stability
was one of the major goals we set for Cornell when I first
came to the university. The market value of Cornell's
endowment in 1977 was lower than it had been five years
earlier, both in constant and actual dollars, because the
university had been forced to spend endowment funds to
cover its operating expenses.

During the next several years, we drastically reduced,
then eliminated the draw-down of endowment. The success
of the Cornell campaign, which had seen giving decline in
the first two years and which then achieved the super-goal
of $250 million — and the momentum it continues to gen-
erate — have led to a substantial growth in endowment
funds. Also contributing to our positive financial position
have been careful budgeting and planning and what was
until a week ago a favorable stock market.

That is a record of success and accomplishment in
which all can take pride and satisfaction, but our endow-
ment per student is still much smaller than that of our
peers. It is, in fact, only about a seventh of Princeton's,
less than a quarter of Harvard's, less than a third of Yale's
and less than three-quarters of the University of
Rochester's.

Research Expenditures

There is still a need for vigilance, frugality and careful
planning, especially since our costs continue to increase in
many areas. During the past year, we reduced most
departmental budgets by 2 percent. The appointment of
Maiden Nesheim as vice president for planning and budget
is an important step in bringing annual budgeting and
longer-range planning together in a more integrated and
intelligent way.

The past decade has been one of undisputed success for
Cornell. We have made progress on all 10 of the goals we
set for ourselves, and our initiatives have been guided by a
clear sense of mission. We now have an increasingly tal-
ented student body, a stronger faculty, stronger research
and teaching programs, more modern facilities, and a
renewed sense of excitement and a willingness to confront
new challenge. All these things are encouraging because we
can ill afford the smug complacency that success too often
breeds.

Challenges facing higher education
During the past year especially, critics of both liberal

and conservative persuasions have been vociferous about
what they perceive as higher education's shortcomings.
Like Virginia Woolf, writing about the great Scholar Dr.
Bentley, they have examined the enterprise and found
"much that is odd and little that is reassuring." Their dis-
contents have helped to make "college bashing" a fashion-
able national sport.

Not all the criticisms are valid, and not all the suggested
remedies are prudent. Yet they cannot be dismissed out of
hand. I want to deal today only with what I see as three
urgent priorities:

• The recruitment and retention of minority students.
• Higher education's responsiveness to national needs.
• The substance and style of undergraduate education.

Recruitment and retention of
minority students

First let me explore the issues connected with the
recruitment and retention of students from under-
represented minorities. As I mentioned earlier, Cornell has
not been as successful as we would like in attracting stu-
dents from minority backgrounds to campus, and our
experience is in keeping with a national trend. Although
the percentage of blacks graduating from high school
increased from 67 percent to 75 percent between 1976 and
1985, their college-going rate dropped from 34 percent to
26 percent over the same period. For Hispanics, the per-
centage graduating from high school increased from 56
percent to 62 percent over that period, but their college-
going rate dropped from 36 percent to 26 percent.

This is a problem with potentially severe economic
implications and devastating social consequences. Minori-
ties are growing rapidly as a proportion of the population,
and by the year 2020 they will account for 35 percent of
all Americans. Unless they participate more fully in higher
education, the nation will face a serious shortage of skilled
labor and a further weakening of our already weak posi-
tion in global markets. We will face an expansion of the
underclass that will place increasingly heavy burdens upon
our welfare and social service systems. Of equally serious
concern are the greater ethnic frustration, the loss of cultu-
ral richness, the wasted human potential and the lack of
minority leadership that these trends portend.

Universities clearly cannot solve this problem alone, but
we must not use.that as an excuse for doing nothing. We
must do a better job of recruiting, developing new links
with communities, churches and families. We must expand
existing community networks such as Cooperative Exten-
sion and create ties with other community agencies that
already reach minority youth. We might consider adopting
local schools and encouraging our faculty and students to
serve as mentors and role models there, and we must look
beyond rigid admissions criteria that often create artificial
barriers to minority youth. Our currently enrolled minority
students and our minority alumni must be key individuals
in carrying the message that college is an attainable goal
for minority students.

We must also ensure that the students we recruit are
eager and able to succeed on campus. We must challenge
students to value high academic standards and strive for
greater levels of personal achievement. We must encourage
far more to pursue graduate study and provide, the fellow-
ships and other support necessary to bring this about. Our
success in this is essential if we are to increase minority
representation on the faculty, both at Cornell and
elsewhere.

At the same time, we must create on campus a climate
that welcomes and nurtures students from minority back-
grounds, perhaps through improved advising and counsel-
ing services, monitoring and mentoring programs and
opportunities for internships that would establish the lin-
kage between learning and earning. There is no single way
to improve racial and ethnic understanding. We must all
be part of the effort and part of the solution. We must
make the recruitment and retention of minority college
students a national priority, as we are trying to do through
the American Council on Education this year.

Responsiveness to national needs
Higher education's difficulties in serving minority inter-

ests point to a broader need: to think critically about how
well we are responding to national needs. Especially at
land-grant institutions such as Cornell, there is a long tra-
dition of teaching, research and service. But we must ask.
"Are we truly fulfilling our obligations and meeting the
needs of the American people?" Let me pose a few ques-
tions that indicate the scope of the problems with which
we now must deal:

• Inadequate preparation of many teachers has been
cited as part of the reason for poor student performance in
the schools. But how seriously have institutions with

6



teacher training programs evaluated their effectiveness?
Too often, schools and departments of education are more
intent on protecting their turf and maintaining their power
bases than on improving their programs.

• When international economic competitiveness is an
issue of widespread national concern, are universities mak-
ing serious efforts to define the problems and resolve
them? Or are they simply maintaining the status quo?
Economic competitiveness must be a major concern of
professional schools such as management, engineering and
agriculture, but it is also an area to which colleges of arts
and sciences can contribute, for example, through their
programs in languages and cultures.

• We are an increasingly litigious society, and we have
been charged with being too concerned about lawyering
and not concerned enough about justice. But how are law
schools responding? Are they encouraging students to take
on pro bono work or to seek careers in public interest law?
How much stress are they placing on adversarial tech-
niques and how much on negotiation?

• We are now faced with the dilemma of a physician
surplus but inadequate health care for many of our citi-
zens. But how can we design and equip more effective
means of health care delivery for all our people?

Entwined with these issues is the broader question of
how to link university programs to social concerns. The
Fleming Commission Report 1 mentioned earlier raises
some of the issues we must address. There is no question
that universities must be more involved in the world and
contribute to the solution of problems that confront us.
But we must still identify the problems and the best means
by which to address them. We must be concerned not only
with the micro but with the macro as well.

Substance and style
of undergraduate education

The third area of concern is the substance and style of
undergraduate education. One of the most strident critics
in this area has been University of Chicago Professor
Allan Bloom, whose book. The Closing of the American
Mind, has been on the New York Times best-seller list for
a remarkable 25 weeks now. The impact of Bloom's book
is indicated by an experience Secretary of Education Wil-
liam Bennett had after delivering a speech to a group of
Republican grocers in the Midwest. The first question
Bennett was asked after the speech was, "Allan Bloom
says that relativism is a terrible thing. Are you for it or
against it?" The secretary was, incidentally, against it.

Bloom contends, as his subtitle proclaims, that Ameri-
can universities have "failed democracy and impoverished
the souls of today's students." He deplores the egafitarian-
ism among disciplines on the American campus, which he
sees breeding excessive openness to every argument, no
matter how specious. He laments the lack of shared goals,
the loss of a secure religious foundation and the biblical
insights that came with it, the lack of familiarity with clas-
sical texts and the decay of moral education. He condemns
the cultural and ethical relativism he sees in American
youth, and he is none too fond of their music, their lifes-
tyles or what he perceives as their single-minded pursuit of
career goals. I note, in passing, that he is particularly
harsh in his remarks on his years at Cornell.

Bloom's lament has struck a responsive chord in his
readers. Yet students I know at Cornell are, by and large,
not the hedonistic careerists he describes. Most do view
college as preparation for a future career, in which they
hope to be at least moderately successful. Most do seem to
prefer rock music to Mozart or Bach. Yet I have found
most students to be deeply concerned about the larger
community and their place in it.

Moreover, the democracy of the disciplines, which
Bloom links to the unrest of the 1960s, actually derives
from the land-grant movement of 100 years earlier. And
despite occasional abuses and lapses of standards, it has
yielded rich intellectual fruit, from which individual stu-
dents and the nation as a whole have benefitted
enormously.

Perhaps that is why Bloom's prescription, woven into
382 pages of dense prose, is ultimately much less satisfying
than his diagnosis. He suggests a return to the contempla-
tive reading of Plato, Shakespeare and other great books
of Western thought and culture. Indeed he asserts that
"Men [his word] may live more truly and fully in reading
Plato and Shakespeare than at any other time because
then they are participating in essential being and are for-
getting their accidental lives."

Introspection and action
But in portraying the true and full life as one of

introspec-tion and contemplation, Bloom misses the point
that life is both thought and action. Introspection, con-
ducted in isolation, becomes morbid; contemplation,
divorced from action, soon becomes sterile. Similarly
action, uninformed by introspection and contemplation,
can become destructive and dehumanized. It is not that
one sphere is more important than the other, but rather
that each is incomplete without the other.

Students long for some willingness among those they
trust and admire, especially their teachers, to address the
larger matters of substance - not instead of ecology or
engineering or architecture or economics, but rather as
complements to them. For our attitudes, our goals, our
work and careers are profoundly influenced by our views
on the over-arching questions that are common to all
humankind. All of us need to develop some compass,
some sketch map, to navigate the wilderness of our con-
flicting experiences. And we are likely best to find our way
if we have some glimpse of the kinds of maps that others
have sketched; of the way they have struggled to make
moral and intellectual sense out of their world; of the
nourishment they have found for the spirit in the face of
adversity, ambiguity and mortality; of the way they have

distinguished the noble from the base, the true from the
false and the best from the good.

This knowledge has always been a goal of the liberal
arts, for it frees us from the circumstances of time, place
and prejudice into which we were born and gives us the
freedom and the capacity to address the age-old question
of what it means to be human.

The need for intellectual engagement
What frustrates students is the apparent disengagement

of many of their teachers from any interest in the larger
questions or even in the broader relationships and implica-
tions of the subjects they teach. What Bloom sees as the
rootless relativism of our students exists also within most
of us. We, too, are a generation that has lost our moor-
ings, for whom no metaphysical underpinnings exist to
support facile assumptions and moral ambiguities in our
own view of life. And we leave students bewildered by our
reductionist mode of thought, which engenders an attitude
of skepticism toward life itself.

It would be idle, even dangerous, to pretend we should
replace this with some formal university "position" on
every topic. Partisan advocacy may be even more danger-
ous than contemplative abstraction. But if we are to
respond to students' needs and those of our current age,
we shall have to give some serious attention not only to
the precise analysis and comprehension which are the
common elements of so much that we now offer in our
undergraduate programs, but also to the extrapolation,
approximation, wider understanding and integrating syn-
thesis which now tend to be neglected. And we shall have
to stress cooperation as well as competition in learning
styles. It is these that will encourage the search for mean-
ing that now eludes us, without promulgating a single

• Might we expand Cornell Abroad to include broader
cultural requirements?

• Might we modify and extend our Common Learning
Program and develop more courses that would deal with
ethical concerns in particular disciplines? Might we con-
sider establishing a department or center of religious stu-
dies to reinforce and extend these efforts'?

• Might we consider a new category of senior visitors,
perhaps called Ezra Cornell Professors and comparable in
stature to the A.D. White Professors, whose teaching
would be devoted to the great issues of our time? Might
we also offer a year-long "great issues" course for seniors
in each college?

• Might we provide more commonality and structure
to the undergraduate experience, perhaps by establishing a
freshman core requirement or a significant humanities
requirement for students in all our schools and colleges or
by developing "enriched majors."

• Finally, might we establish a center for undergradu-
ate education, where loose and changing associations of
faculty members could develop intercollegiate courses
together?

In considering such ideas, we at Cornell are fortunate in
many respects. We have on campus a vigorous tradition of
independent thought and action and an organizational
structure at almost every level that encourages individual
initiative and experiment. I hope that from campus-wide
discussions on undergraduate education now being held by
the Provost's Commission on Undergraduate Education
and other gro ips, we can bring to the outstanding under-
graduate programs that already exist a linking sense of
what it means to confront the problems of our common
humanity and the attitudes and the skills needed to sustain
a life of significant service and fulfillment.
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"I haven't read it, but it's excellent."

drawing by Stevenson; copyright 1987 The New Yorker Magazine, Inc.

"true" meaning, with all the dangers that would entail.
This, broadly conceived, is one of the biggest challenges

I see facing us in undergraduate education for the remain-
ing years of this century. We simply have not done well in
any of our institutions, but especially in the research uni-
versities, in linking high standards of scholarship and pro-
fessional practice to critical thinking on the fundamental
issues of life, avoiding advocacy and proselytizing, on the
one hand, and narrowness and cynicism on the other. Yet
it is life, as Alfred North Whitehead reminded us long ago,
in all its richness and ambiguity, that is the only topic of
true education.

Toward a solution
1 confess that, unlike some others, I have no single,

simple prescription for meeting that challenge. Perhaps no
single solution can be appropriate for the complexity and
diversity of interests represented by our schools and
colleges.

But as daunting as the task may seem, we must start
somewhere. Last week I raised several possibilities before
members of the faculty, whose support and enthusiasm, no
less than that of those here today, are essential if we are to
effect meaningful changes:

• Might it be helpful to enrich undergraduate life out-
side the classroom through such things as systematically
redesigned and improved advising and counseling services,
expanded efforts in our faculty-in-residence and faculty fel-
lows program, and perhaps campus- or college-wide
themes, supported by speakers, films, plays, exhibits,
retreats and other special events?

Frederick Rudolph, in his book "Curriculum," describes
Cornell as "the first American university." It was the first
to link classical and traditional liberal arts studies with the
more practical concerns embodied in agriculture, the
mechanic arts and the whole vast sphere of scientific enter-
prise. In the process, it changed forever the conception and
the character of higher education in this country. No
longer was the university the preserve of the privileged
elite, but rather it became a place where all individuals of
talent and dedication could gain the knowledge necessary
to meet national needs and carry forward their personal
search for meaning and truth. For more than a century,
Cornell has retained that forward-looking spirit and has
earned its place among the nation's foremost research
universities.

In this age of skepticism and doubt, when the funda-
mental premises of higher education are being questioned
as never before, what a triumph it would be if we at Cor-
nell could again provide the model a new paradigm for
higher education that addresses the dilemmas and the dis-
contents of our current age; a paradigm that seeks out
those who are now, by design or default, largely excluded
from higher education; a paradigm that endeavors not
simply to understand the secrets of a by-gone era, but also
to meet contemporary needs; a paradigm that links
thought and action in ways that inform, enlighten and
inspire students and that helps them find in their lives
meaning and fulfillment.

In formulating that model, in devising that paradigm
and in bringing it to life at Cornell, I welcome your con-
tinuing advice, enthusiasm and support.
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Overall enrollment rises 2%; number of minorities grows
Cornell's enrollment rose 2 percent this

fall to 17,979, according to a report pre-
sented to university trustees on Oct. 23 by
Larry I. Palmer, vice president for academic
programs. That figure includes on-campus
enrollment in all undergraduate, graduate
and professional programs.

A record 21,075 freshman applications
were received by the university's seven
undergraduate schools and colleges, and
29.1 percent were accepted, Palmer said in
his annual report on enrollment trends.

For the second year in a row, a record 78
percent of the entering freshmen were in the
top 10 percent of their high school classes;
their combined average math and verbal
SAT scores set a record, for the third year
in a row, at 1,266. There were 3,066 enter-

ing freshmen.
Minority enrollment increases

For the sixth year in a row, total
minority-group enrollment on campus
climbed, to 2,838, about 8 percent above
last year's. Palmer expressed "serious con-
cern," however, over the lack of growth in
new black enrollment.

While 1987 freshman figures showed that
the number of Asians increased from 367
last year to 380 and the number of Hispan-
ics from 124 to 146, black freshman enrol-
lment declined from 136 to 135, Palmer
said.

He noted that black access to higher edu-
cation is a national problem, that while
more blacks are completing high school, the
percentage entering college is declining.

Palmer added that Cornell appears to be
doing a better job in supporting and in
retaining those blacks already enrolled,
pointing out that the number of blacks on
campus at all levels increased by 20 this
year, from 666 to 686.

"Nevertheless, it is obvious that our
efforts to identify and attract qualified black
students have not been as successful as we
would like," Palmer said. "We must do a
better job in recruiting and creating a cli-
mate that welcomes and nurtures students
from minority backgrounds, both at Cornell
and nationally."

Rate of attrition drops
The total increase of 391 students

undergraduate, graduate and professional
on campus over fall 1986 included only

72 freshmen, in line with the long-term goal
of keeping undergraduate enrollment level.
Palmer said. Nevertheless, undergraduate
enrollment did rise by 355, to 12,684,
apparently because the attrition rate in
upper classes was lower than in past years.

This required hiring several new teaching
assistants in the College of Arts and Scien-
ces, and as of Oct. 21, it left two transfer
students and 59 freshmen living temporarily
on campus in small dormitory lounges or as
third occupants in rooms designed for two
students. William Paleen, director of resi-
dence life and acting vice president for
campus affairs, said he expected that all 61
would soon be in permanent housing.

— Sam Segal

Ostrom: finances still strong
Cornell strengthened its solid financial

foundation during the fiscal year that ended
June 30, Controller John S. Ostrom told
the university's Board of Trustees last
Friday.

Fiscal 1987 "was a continuation of Cor-
nell's strong financial performance during
this past decade" as the university's balance
sheet strengthened, the market value of its
endowment increased again and all divisions
balanced their budgets for the eighth
straight year, Ostrom said.

Cornell's total assets passed the $2 billion
mark, rising to $2,183 billion, "we thought
permanently, but the latest stock market
gyrations may change that," Ostrom said,
referring to Oct. 19's historic stock market
collapse. He put the university's liabilities at
$417 million, up from $364 million a year
earlier. Thus, equity increased by $162 mil-
lion to $1,765 billion for a 10 percent gain
from the previous record of $1.6 billion set
during the last fiscal year.

Ostrom noted that the university's funds
for various purposes showed similar
increases during the latest fiscal year in con-
trast to the three previous fiscal years, when
endowments grew the most, because of
stock market improvements.

There was a $36 million increase in funds

in support of current operations to $ 189
million, a $51 million rise in endowments to
$725 million and growth of $58 million in
plant funds to $767 million.

Despite the increase in endowments, the
endowment per student for Cornell's
endowed units and Medical College is
approximately one-seventh of Princeton's,
less than one-fourth of Harvard's, less than
one-third of Yale's and less than three-
quarters of the University of Rochester's.

The university's debt grew by $43 million
over the year to stand at $285 million,
reflecting replacement bonds issued to take
advantage of lower interest rates. Ostrom
noted that an additional $32 million in debt
will be issued next month associated with
the Lasdon Biomedical Building at'fhfc Cor-
nell Medical College and the New York
City Academic & Alumni Center.

In his report, Ostrom also said:
• The tuition increase for the 1987 88

academic year was the smallest in the last
14 years, and the university hopes to hold
future increases at lower levels by looking
for other means of balancing the budget.

• Sponsored research support showed a
5.5 percent rise from the previous fiscal
year.

— Barrv Gross

Gifts Continued from page 1

The decline came primarily in gifts of
equipment, which totalled $4.6 million in
1986 87 compared with $9.5 million lite
previous year.

Barker commented that the "significant
level of giving by all sources enabled the
university to make progress on many of its
priority areas, including increases of $15.6
million in endowment and $9.8 million in
financial aid, and to underwrite renovations
and additions under way in many of the
:olleges and units in Ithaca and at the Med-
ical College."

The 31 percent increase in overall gifts to
Cornell took place against the backdrop of
the 1986 Tax Act, which increased the
after-tax cost to individuals of contributions
to educational institutions beginning this
year. To determine the act's effect on char-
itable giving, Cornell analyzed 1986 year-
end gifts and estimated that between $6
million and $8 million of the $29.2 million
increase in gilts from individuals could be
attributed to changes in the tax code,
Ramin said.

— Barrv Gross

University Council members
tour Performing Arts Center

Hard hats in Cornell Red were
handed out to University Council
members last Friday as they arrived for
a first look at the Performing Arts Cen-
ter in Collegetown as part of Trustee-
Council Weekend activities.

Council members oohed and aahed at
the extensiveness of the physical plant
under construction and the variety of the
theater programs it will house as they
cautiously stepped over conduits and
cables and through doors that as yet lead
only into bare concrete-lined chambers.
Sounds of construction came from all
directions.

The structure is 60 percent built, they
were told by their guides faculty
members who will direct performances '
when the center is completed next
summer.

The names of donors who made the tll

$25 million structure possible will be ,\
inscribed in the entrance atrium, but for
the tour they were posted on cardboard
on semi-finished walls and doors. Curtis
S. Reis, AB '56, paused with his mother.
Josephine Mills Reis, for a look at the
main stage, named in honor of her and
her husband. L. Sanford Reis. Stephen
W. Fillo was proudly photographed at
the Stephen W. Fillo Orchestra Pit.

Each of lour theaters, state-of-the-art
film production rooms, lounges, offices,
the scenery shop and other elements of
the ambitious facility benefited from
alumni largess thanks to the "Your
Name in Lights" campaign. The result
was described as a professional theater
center that teaches.

The main theater will be a proscenium
stage and a 511-seat auditorium in the
Italian Renaissance style. A second, 300-

seat theater will have flexible seating to
permit proscenium, thrust stage or in-
the-round productions. A 200-seat
theater will be devoted largely to student
productions, replacing the existing
Drummond Theater in Lincoln Hall.

A dance theater will be augmented by
lockers and showers for 200 dance stu-
dents. Film facilities will permit a dou-
bling of the present schedule of 35
student film productions each year.
What is a student lounge by day will
become the actors' ready room in the
evening.

"Numbers of people worked
very hard to maintain the
integrity of the building and
design a program that fits it,
and the response is truly
rewarding."

— Bruce Levitt

Outside the 42-foot-taIl lobby will be a
loggia overlooking Cascadilla Gorge,
which will also be visible through the
lobby glass wall.

Bruce Levitt, who chairs the Theater
Arts Department and has conducted any
number of tours in recent weeks, said
visitors are particularly impressed with
"the sheer si/e of the procenium theater
and the scope of the building, the totality
of it.,

"It's very gratifying," he observed,
"because numbers of people worked very
hard to maintain the integrity of the
building and design a program that fits
it, and the response is truly rewarding."

— Irv Chapman

Trustees Continued from page I

ilaced upon the college," Barker said.
Citing strong support from fellow deans

ind the unanimous endorsement of a review
;ommittee, Barker said:

"A third term, although unusual, is
lighly appropriate in that it will allow the
;ollege to continue the steady evolution of
ts programs to meet rapidly changing stu-
lent and state needs."

Kenneth E. Wing, Call's associate dean,
.aid Call "has an amazing memory for
aces, names and events, and he uses this
isset to provide a special human touch to
ill that he does."

Wing, an agricultural economist who was
lean of the University of Maine's College of
L.ife Science and Agriculture before coming
0 Cornell five years ago, added that Call
'is considered by many to be the dean of
leans of colleges of agriculture in the Uni-
ed States."

The three non-action themes that sur-
aced repeatedly during the trustees' meet-
hgs are partly a reflection of the new

i idministrative team in Day Hall.
As Cornell's new senior vice president,

Vlorley has put top priority on assuring that
:ampus development follows a rational sys-
em, which includes early input from all
ampus constituencies.

Last week, Morley unveiled a compre-
lensive draft of such a system, under which
1 series of committee actions would take

place long before any development proposal
would go to the trustees for action. Because
of the composition of the committees, input
would be assured from those most con-
cerned with academic programs, campus
life, faculty interests and affirmative-action
programs as well as with financing and
construction.

Morley said the proposed new planning
system clearly assigns more decision-making
authority to the president, senior vice presi-
dent and provost while still prescribing wide
and repeated participation by ail campus
constituencies.

The revival of the Campus Planning
Committee, spearheaded by the vice presi-
dent for planning and budgeting, Maiden
Nesheim, also was discussed at several ses-
sions of the trustees and the Cornell Univer-
sity Council, which met concurrently with
the trustees.

Nesheim said that the committee —
including students, staff and faculty from
specified fields would review 15-year-old
board policies on the campus's physical plan
and design.

A second theme, which the trustees have
been exploring for several years, was Cor-
nell's progress in technology transfer
applying research discoveries to the solution
of real-world problems.

Joseph Ballantyne, vice president for
research and advanced studies, reviewed

steps taken by the Cornell Research Foun-
dation to promote such application while
allowing Cornell and its faculty to share in
the financial benefits of marketable discover-
ies. He said that the foundation's successes
had put Cornell talent into the competitive
marketplace while also enhancing Cornell's
appeal to outstanding research faculty.

He said that corporate-sponsored
research contracts had risen from $3.5 mil-
lion in 1978 to more than $17 million and
that more than 135 businesses are partici-
pating in partnerships that yielded Cornell
more than $70 million last year.

When one trustee asked about the impact
on the faculty, Ballantyne responded by say-
ing, "Now, when a faculty member asks the
question: 'Do I stay at Cornell or do 1 go
start a company?', it is becoming easier to
decide to stay because we help provide him
with marketing and other support."

No reservations were expressed about the
developing technology-transfer efforts, but
some trustees did question the effect of the
research boom on undergraduate education,
a concern voiced by Student Assembly Co-
Chairman Mark Anderson, who had been
invited to address the Executive Committee.

But Saturday's wind-up report by Larry
1. Palmer, vice president for academic pro-
grams, and comments by Provost Robert
Barker and by Rhodes himself stressed the
view that strong research is not antithetical

to strong teaching.
Palmer saw Cornell moving toward "pro-

viding national leadership on what under-
graduate education ought to provide"
including the opportunity to get excellent
instruction, to explore the frontiers of
knowledge through participation in research
and to develop close relationships with
teachers.

He said that a modern research university
can provide a new, coherent vision of
undergraduate education by bringing
together study and campus life, research
and teaching.

Palmer noted that a special presidential
fund is distributing $1 million a year exclu-
sively to fund faculty or student proposals
that promote better undergraduate educa-
tion.

What Palmer said he found most encou-
raging was the readiness of faculty with
world reputations to sit on this commission,
which will make interim reports on its way
to a comprehensive report three years from
now.

"Why do they do it?" he asked the trus-
tees in their final session. "Why do they all
say yes? Because they're eager to share the
opportunity to shape the blueprint of
undergraduate education for at least the
1990s, and possibly well into the next cen-
tury," he concluded.

— Sam Segal
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Scott Walters
1 of Malcolm X," a three-act opera, will visit the
festival of Contemporary Music and the Council

the listings this week and next for details.

l^ben (Song Cycle) by R. Schumann,
"Amours Viens Aider," from Samson and
Dalilah by Saint Saens, selections from "The
Hermit Song Cycle" by S. Barber, and Amer-
ican folk songs, Nov. 7 and 8, 3 p.m. at the
Johnson Museum.

RELIGION

Sage Chapel
John A. Taylor, Unitarian Church, Ithaca,

will be the speaker at the Sage Chapel inter-
faith services Nov. 1 beginning at 11 a.m. His
topic will be "God and the Theory Center."

Catholic
Mass: Every Saturday, 5 p.m., every Sunday,

9:30 and 11 a.m., and 5 p.m., Anabel Taylor
Auditorium.

Daily Masses Monday through Friday,
12:20 p.m., Anabel Taylor Chapel.

Christian Science
Testimony Meeting: Every Thursday. 7 p.m.,

the Anabel Taylor Founders Room.

Episcopal (Anglican)
Every Sunday, 9:30 a.m., Anabel Taylor

Chapel.

Friends (Quakers)
Sunday, 9:45 a.m., adult discussion; 11 a.m.

meeting for worship, Edwards Room, Anabel
Taylor Hall.

Jewish
Morning Minyan: Young Israel 'House, 106

West Avenue. Call 272-5810.

Reform Services: Friday evenings 5:30
p.m., Anabel Taylor Chapel.

Conservative/ Egalitarian Services: Friday
5:30 p.m., Saturday 9:45 a.m., Anabel Taylor
Hall Founders Room.

Orthodox Shabbat Services: Friday even-
ings. Young Israel House, 106 West Avenue.
Call 272 5810. Saturday, 9:15 a.m., Anabel
Taylor Edwards Room.

Korean Church
Every Sunday, 2:30 p.m. Anabel Taylor

Hall.

Muslim
Sunday through Thursday, I p.m., 218

Anabel Taylor Hall. Friday I p.m. Anabel
Taylor Edwards Room.

Protestant
Protestant Cooperative Ministry: Every Sun-

day, 11:15 a.m., Anabel Taylor Chapel.

Zen Buddhism
Zazen meditation: Tuesdays at 7 p.m.,

Edwards Room, Anabel Taylor Hall. Every
Thursday 5:10 p.m., Anabel Taylor Chapel.
For more information or to arrange beginner's
instruction, call Ian Dobson at 277-4364.

SEMINARS

Agricultural Engineering
"Expert Systems in Agriculture - Promises

and Pitfalls," Don Jones, Dept. of Agricultu-
ral Engineering, Purdue University, Nov. 2, 4
p.m., 400 Riley-Robb.

Agronomy
"The Farming Resource Base and Utility
Rights-of-Way: Conflicts or Compatibility?"
John Lacey, NYS Dept. of Agriculture and
Markets, Nov. 3, 4 p.m., 135 Emerson Hall.

Applied Mathematics
"Population Persistence in Randomly Vary-

ing Environments," Stephen Ellner, North
Carolina State University, Oct. 30, 4 p.m.,
322 Sage Hall.

Astronomy
"Circumstellar Masers: OH-IR Stars," Peter

Goldreich, California Institute of Technology,
Oct. 29, 4:30 p.m., 105 Space Science Bldg.

"Planetary Rings," Peter Goldreich, Cali-
fornia Institute of Technology, Nov. 4, 8
p.m.. 120 Ives Hall. (Public lecture.

Biophysics
"Gap Junction Channels: Studies in Natural

Membranes and Planar Lipid Bilayers,"
Andrew Harris, Dept. of Biophysics, Johns
Hopkins University, Nov. 4, 4:30 p.m., 700
Clark Hall.

Chemistry
"The Asymmetric Synthesis of Glycopeptide

Antibiotics," David Evans, Harvard Univer-
sity, Nov. 2, 4:40 p.m., 119 Baker
Laboratory.

"Laser Chemical Analysis," Richard N.
Zare, Stanford University, Nov. 4, 4:40 p.m.,
119 Baker Laboratory.

Chemical Engineering
"Finite Element Solutions to Polymer Pro-

cessing Problems," A. N. Hrymak, Dept. of
Chemical Engineering, McMaster University,
Hamilton, Ont., Nov. 3, 4:15 p.m., 145 Olin
Hall.

City and Regional Planning
"Housing and Community Design: A

Response to Changing Demographic Patt-
erns," Leslie Kanes Weissman, School of
Architecture, New Jersey Institute of Technol-
ogy, Oct. 30, 12:15 p.m., 157 E. Sibley.

Computer Services
"Mac-Ed Support Software," Jill Ixvien,

Cornell Computer Services, Oct. 29, 12:20
p.m., 100 Caldwell Hall.

Ecology and Systematics
"Evolution Under Interspecific Competition:

Niche Partitioning or Interference?" Nelson G.
Hairston Sr., Dept. of Biology, University of
North Carolina, Chapel Hill, Nov. 4, 4:30
p.m., A106 Corson/Mudd.

Floriculture
"Grey Towers: Recreating a Historic Lands-

cape," Amy Snyder, MPS candidate, Nov. 5,
12:15 p.m., 404 Plant Science.

Food Science and Technology
"Consumer's View of the Dining Experience

and the Role of the Food Scientist," Thomas
Kelly, Hotel Administration, Nov. 3, 4:30
p.m., 204 Stocking Hall.

Genetics and Development
"Dependance of recA+ Gene for the Replica-

tion of E. Coli Chromosome Initiated by
Integrated Plasmid," Zujia Sheng, Fundan
University, Shanghai, Nov. 2, 4 p.m., 135
Emerson Hall.

Geological Sciences
"Complementary Trace Element Fraction in

Ocean Floor Basalts and Gabbros," Stephen
DeLong, SUNY Albany, Nov. 3, 4:30 p.m.,
H20Snee Hall.

History and Philosophy of Science and
Technology
"The Mendelian Rediscovery: A Develop-

mental Model of Science," Onno Meijer,
Dept. of Theory and History, Faculty of
Movement Sciences, Free University of Ams-
terdam, Nov. 4, 4:30 p.m., 165 McGraw
Hall.

International Agriculture
"The Green Revolution Revisited," Mon-

kombu S. Swaminathan, director general of
the International Rice Research Institute in
the Philippines and the architect of the "Green
Revolution," in India, Oct. 30, 3:30 p.m., 45
Warren Hall.

International Studies
"The Transformation of German Power in

the Modern World," Gebhard Schweigler,
Stiltung Wissenschaft und Politik, Munich,
Nov. 2, 12:15 p.m., G08 Uris Hall.

Jugatae
"Evolution in Patchy Environments: Clonal

Variability in Demography of Pea Aphids on
Two Crops," Sara Via, Dept. of Entomology,
Nov. 2, 4 p.m., A106 Corson/Mudd.

Mechanical and Aerospace Engineering
"Dynamics of Circulating Fluidized Beds,"

Wen-Ching Yang, Westinghouse R & D Cen-
ter, Nov. 3, 4:30 p.m., 282 Grumman Hall.

Microbiology
"Bioenergetic Problems of Alkalophilic Bacte-

ria," Terry A. Krulwich, Mt. Sinai School of
Medicine, New York, Nov. 5, 4:30 p.m., 124
Stocking Hall.

Natural Resources
"Post-Sabbatical Reflections on the Science

& Sociology of Conservation Biology," Tho-
mas A. Gavin, Dept. of Natural Resources,
Oct. 29, 4 p.m., 304 Fernow.

Neurobiology and Behavior
"Nematode Thermotaxis in Soil: A Case of

True Navigation?" David Dusenbery, Dept. of
Applied Biology, Georgia Tech., Oct. 29,
12:30 p.m., Morison Seminar Room, Corson, -
Mudd Hall.

"Neural Mechanisms of Sound Localization
in the Barn Owl," Ted Sullivan, Dept. of
Biology, Princeton University, Nov. 5, 12:30
p.m., Morison Room, Corson/Mudd Hall.

Ornithology
"The Purple Martin: An Internationally

Shared Resource," James R. Hill, director,
Purple Martin Conservation Association, Nov.
2, 7:45 p.m.. Lab. of Ornithology, 159 Sap-
sucker Woods Rd.

Peace Studies
"Nuclear Blackmail," Richard Betts, Brook-

ings Institution, Oct. 29, 12:15 p.m., G 08A
Uris Hall.

Pharmacology
"Therapeutic Drug Monitoring: Applications

*at a Veterinary Teaching Hospital," David
Aucoin, North Carolina State University
School of Veterinary Medicine, Nov. 2, 4:30
p.m.. Pharmacology Library DI0IL Schur-
man Hall.

"Functional Expression of Neuronal Nico-
tinic Acetylcholine Receptors from cDNA
Clones," Jim Patrick, Dept. of Molecular
Neurobiological Laboratory, Salk Institute,
Nov. 3, 4:30 p.m.. Pharmacology Library,
DIOlLSchurman Hall.

Physiology
"Control of ACTH Secretion in Fetal Sheep

and Lambs," Thomas J. McDonald, grad
student, Dept. of Physiology, Nov. 3, 4:30
p;.m., G 3 Veterinary' Research Tower.

Plant Biology
"Plant Genetic Engineering: Progress and

Promise," Mary-Dell Chilton, CIBA-GEIGY,
Oct. 30, 11:15 a.m., 404 Plant Science.

Plant Pathology
"Agrobacterium Mediated Gene Transfer to

Plants," Robert Simpson, Plant Cell Research
Institute, Inc., Molecular Biology Group,
Dublin, Calif., Nov. 2, 10:10 a.m., 404 Plant
Science.

"Computer Simulation of Plant Disease
Epidemics: Confessions of a Science Fiction
Writer," Phil Arneson, Nov. 3, 4:30 p.m., 404
Plant Science.

Psychology
title to be announced, Geoffrey A. Parker,

Dept. of Zoology, University of Liverpool,
England, Oct. 30, 3:30 p.m., 202 Uris Hall.

South Asia Program
"An Observer's Medical Report from Viet-

nam: Agent Orange and Dioxins," Arnold
Schecter, SUNY Binghamton. Nov. 5. 12:20
p.m., 102 West Ave. Ext.

Textiles and Apparel
"Polymer Resists," Yarrow Namaste, Dept.

of Textiles and Apparel, Nov. 3, 12:20 p.m.,
317 Martha Van Rensselaer Hall.

Toxicology
"Modelling Pesticide Movement in Unsatu-

ratcd Soil," Jeff Wagenet, chairman, Dept. of
Agronomy, Oct. 30, 12:20 p.m., 304 Fernow.

Vegetable Crops and Pomology
"The Joys and Troubles of Doing Business in

Terminal Markets," Stephen Karsch, director,
Hunt's Point Terminal Market, Oct. 29., 4:30
p.m., 404 Plant Science.

Western Societies
"Language Politics, Policies and Practices:

Complex Relations in Catalonis," Kit Woo-
lard. University of Wisconsin, Nov. 2, 4:30
p.m., 153 Uris Hall.

MISC

Christian Science Monitor
The Christian Science Monitor Resource
Files may be used, free of charge, in the Wil-
lard Straight Hall lobby Oct. 29, 10 a.m. to 4
p.m. They will also be at Mann Library, Nov.
4 and 5, 10 a.m. to 4 p.m. The files contain
up-to-the minute newspaper articles on more
than 150 topics useful for writing papers, pre-
paring speeches, studying for exams and
teaching.

Cornell Real Estate Council Conference
"International Investment in U.S. Real Est-

ate," Cornell's sixth annual real estate confer-
ence in Ithaca, Oct. 30 31:

"International Investment in U.S. Real Est-
ate," a panel discussion, Oct. 30, 9:30 11:30
a.m., Bache Auditorium, Malott Hall.

"Future Trends in Japanese Investment in
the U.S," Tamotsu Yamaguchi, resident senior
managing director for the Americas, The
Bank of Tokyo, Ltd., Oct. 30, 1:15 p.m..
Memorial Room, Willard Straight Hall.

"When Do 1 Take My Shoes Off? Business
Practices Abroad," a panel discussion, Oct.
30, 2:20-4 p.m., Bache Auditorium, Malott
Hall.

For more information or a complete sche-
dule of events, call Diana H organ at
255 3918.

CUSLAR
Committee on U.S./Latin American Rela-

tions meets at 5 p.m. on Mondays in the
Commons Coffee House. For more informa-
tion call 255 7293.

Intramural Inner-Tube Water Polo (Men,
women, co-ed)
Deadline for entries is Nov. 4 at 4 p.m. in

the intramural office, Helen Newman Hall.
Fee is $10 per team to enter. Minimum of 10
to enter. Co-ed teams should have an equal
number of men and women.

Shotokan Karate Club
Shotokan Karate Club welcomes new

members, beginners and advanced. The club
meets Monday through Friday in front of
Barton Hall, 5:30 to 6:45 p.m. For informa-
tion call Scott, 272-2512, evenings.

Writing Workshop
Writing workshop walk in-service, free tutor-

ial instruction in writing, Monday-Thursday,
3:30 5:30 p.m. and 7 10 p.m., 174 Rocke-
feller Hall; Sunday, 2 8 p.m., 174 Rockefeller
Hall; Sunday-TWf^ , !0-midnight, 340
Goldwin SmK^^^^Bffhursday, 7 10 p.m.,
McFaddin Hal^^^^hr Room; and
Sunday-Thun|jH^H jP^.m.. Clara Dickson

9
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In compliance with the Immigration Reform and Control Act of 1986, Cornell University is now required to check the identity and employment eligibility of all new hires.

Effective June 1, 1987, If you accept a position, you must show documents on or before your first day of work, that indicate your identity and employment eligibility; for
example, a state issued driver's license and a birth certificate. For more information, contact Staffing Services, 255-5226.

-S»nd com letters & resumes to Staffing Ser-
vices. 160 D«) Hall. ( nrrwll I niversilv, Ithaca.
NY 14X53.

-r.mployment & employee transfer applications
forms are available at both Staffing Services
locations-1*0 Day Hall & Kast Hill Pla/a.

-Requests for referral &/or cover letters are not
accepted unless specified in the ad.

-( ornell University is an Affirmative Action/
Kqual Opportunity I tnployer.

Ihis listing is also available on ( H M O , Cor-
nell's computerized info service.

Administrative
and Professional

Minimum salaries listed are for recruitment pur-
poses onl\

VIMM l( VNONS PROGRAMMER II
(PT4102) Diagnostic 1 aboratoh

Design, develop, implement, & maintain sott
ware & mini micro compute) systems.

Req.: BA BS or equiv. Knowi. ol bio. sci. &
statistical applications essential. Able to program
in C". Pascal tV Basic desil i xp. with MS-Dos &
Dbase II1+, RbaselV . I otus 123 & WordPerfect,
1 \p with hardware interlace highly desir. i cttei
& resume to Judi Deane by II 13.
RESEARCH Sl'PPORT SPECIAfclSI
(PT4002) Animal Science

Visit dairy farms weekly to supv. collection oi
samples & data; monitor mgml. programs with
respect ti> experimental protocol. Summan/c &
analyze data. Supv. undergrade grad. & tcchni-

Coord, study with approp. faculty &
industry people. 10 month appt. Renewal de-
pends upon grant funding.

Req.: BS in An. Sci. with 2 3 vis. related
dair\ (arm exp., MS with emphasis in dairy cat-
tle reproduction, nutrition &/or dairy mgmt.
prel Exp. with dan\ cattle essential. Strong
conun. interper. skills nee Famil. with stat.
analysis & software pkgs. letter & resume to
Judi I Vane by II 6.

DINING SUPERVISOR 1 (PG4I04. PG4I05,
PG4I06) Dining

Sup\. daily operation ol dining unit, incl. pur-
chasing & storage oi food & supplies, maim, ol
equip., planning menus & prep. & dispensing of
iood.

Req: A AS or equi\ . I yr, food SVC. supv. exp.
Know, ol tood & health codes desir. letter &
resume to J Courtney 1 letcher.

SYSTEMS PROGRAMMER/ANALYST II
(PT4003) lheor\ (enter

Provide sottware support for all aspects of
Iheory (enter's networking efforts.

Req.: BS in compute] sci. or equiv. Demon-
strated expertise in I NIX A C lang. prgrmng.
t NIX systems pntrmfig. exp. highly desir.
l ndersuodinj ot DARPA networking proto-
cols such as IX I IP & their implementation in
Berkeley UNIX I citer & resume to Judi Deane
by 116

AREA SUPERVISOR II (PI 3701) Operations
h & Industrial

Oversee operations oi computing environ
incl. mgmt. & maint. of hardware & software
Prepare & maintain ed. software.

Req : BS in OR or I!"; MS prel I
related exp. Exp. in software develop. Design &
mgmt. ol innovative computer software systems
& development of admin. & possible teaching
sottware Sup\. e\p., prep, of documentation tor
systems & software

RESEARCH SIPPORT SPECIALIST I
(PI WI7» Ecolog) .V Swcmahcs

Participate in design & execution of biogeo-
chemical & ecological research studies involving

ampttng & experimentation & lab. chem.
analyses. Until 10 HK. Ilex hrs. incl. nights &
weekends.

Req.: BS or MS in em sci or related field.
Significant chem. lab exp. Exp. with instruments
(e.g. gas or ion chromatographs or atomic
absorption spectrometer) desir. Letter & resume
to Judi IX'ane b\ II 6

Clerical

REGULAR EMPLOYEES Submit an employee
transfei application, resume A
(are.; interviews arc available by
appt EXTERNAL APPLICANTS Submit an
employment application & resume to 1 si her
Smith or Laurie WorseU. Interviews are con-
ducted lues tV Wed at Staffing Serv*
Hill Plaza bv appt. only. Qualified applicants will

atei materials are re

SECRETARY. (>RI8 <C4109> Geological

ii support to faculty & staff. Mam
tain, student registration &. records. lype.

phones. WP; handle mail.
Req.; H.S. dip Oj equiv, Bus Q

up. Knowl. ol IBM PC-XT,
Wordpertect & I otus applications Strong org.,
interper., comm. (written & oral) skills. Heav>
typing. Mm Biweekly: $444,37

SECRETARY, GR18(C4IO7) Rural Sociology
Sec. admin support for 3 professors{I

tus). Prepare class materials; lype manuscripts,
(ravel vouchers, answer phones;

maintain hies dailj contact with students &
staff

Req. II S dip or eqim cA desu
Mm I 2 vrs exp . pn ! ,n ( 1 Working knowl
oi PCY req . exp in Microsoft Word pref Good
org , interper & comm. skills req. Med typing
Min. B.weeklv $443 13

SR. (1R('./Rr.Nt.R\ E ASST.. GRIS (C4I04)
Fine Arts I it-,

Man. un id supv. students; work a
circ n

Req.: Some college bkgrnd. 1 lhr. exp. desii.
Strong nrg . interpei & comm. skills. Mm.
Biweekly: $444.37

SECRETARY, (.RIS (C4I03) Rare Books.
Olin I ibi

Work with Si Collection & Collection \sst.
Provide support in following areas reference

collection development, sec support;
various tasks; fund mgmt.

Req.: H.S. dip or eqim. See school desir.
•mm. (oral written), org. & interper.

sk i l l s . P r e v i o u s l ibr . e x p . E x p . w i t h P C s . ( d a t a -
base mgmt A WP) pref Med typing Min
Biweeklv $444

SR. RECORDS \SST., GRI8 (C34II) Ph\si-
I ibr.

earching all new titles: prepare
iienal on receipts

Req. AAS oi equiv, libi. lech svcs. exp,
highly desir. Med typing Min Biweekly: $444.37

ACCTS. ASS I.. GRI9 i( 4101) Civil & Envir.

nm various accl. tunctions, prepare (oui-
nal vou. process vai -
bus \ I'vou. K) 00. possible 2\r.
evten .

Req.: AAS m eqim Mm I 2 yrs cxp., t I
Endowed Acct. knowl. helpful. Good computa-
tion, interpretation At comm (wi men oral) skills
essential, Confidentiality a must. Able to set
priorities & work in complex, active environ.
Med. typing Mm Biweekly: $470 so

ADMINISTRATIVE AIDE, GR2Q (<
Health N«.

Assist Health 1 d. stall with admin, ol pro-
grams & manage dail\ offc. operations. Assist
student volunteers & other staff members collab-
orating on health ed. programs. 9 month
position.

Req.: AAS or equiv J \p. req.
Exc. skills & exp. using computers (Macintosh).
Strong* n (written oral} skills, \ble
to work independ Heavj typing Min. Biweekly:
$496. SO

ACCTS. ASST., (tR2u i( 4001] (. onieience

Develop & maintain accurate acctg, records
Process personnel & payroll forms; provide in-
voicing & financial reporting,

Req.: AAS m acctg. Of equiv Min 2 3 yrs.
tg. sxp know! ol IBM PC, lotus 123,

DBase A Word perfect helpful, (iood interper,
comm. (written oral) skills. Set priorities &
work in complex, active environ. Min. Biweeklv
$496.80

ACCTS, ASST.. GR20 (C4I 10) C hermsuy
Create, analyze, present month!) acct. reports

to lacultv members Bus Mgr. Prepare gram
budgets &. reports, assist in ad hoc overview
report presentation I yi appt.

Req.: AAS or equiv Comsework in acct or
bookkeeping, algebra Mm. 2 vr acct. exp, in
title setting with significant people contact Basic
micro-computer knowl. & exp. with database
spreadsheet applications Accuracy attention to
detail essential I t typing. Mm Biweekly:
$496.80

SECRE1 \KV GRJI « 4102) MSSll.R
I xtension-NYC Office

Admin, sec, support toi Human Resource
Studies Program & Oil Campus Credit Pro-
gram. Process stud registrations, employment
contracts A vouchers; establish maintain record
keeping system. VV I' ol course materials; travel
arrangements; purchase program materials;
answer inquiries (e.g. course content, faculty);
summarize course evaluations

Req.: AAS oi equiv. Mm 2 vrs. related exp.
1 \e interper . org. & comm skills. PC exp. incl.
WP& database applications essential (Wordstar,
WordPerfect &. DBase pref.) Med typing. Min
Biweekly $526.14

ACCTS. COORD.. GR24 (C391?) Controller's
Accounting

Acctg, tor &. prep, ol all financial data accord-
ing to prescribed guidelines tor restricted accts.
from outside funding agencies, establish accts .
monitor expenditures & prepare monthly, quar-
terly & annual reports as req.

Req.: BA in acctg oi equiv Min 2 3 vis
e.xp CD exp desir. Mm Biweekly: $625.4.1'

Technical

REGL'LAH EMPLOYEES: Submit an em-
transfer application, resume & cover let-

in EXTERNAL APPLICANTS: Submit an
employment application, resume. & list ot labor-
atory techniques equipment, oi computer Ian-

hardware with which you are familiar.
Submit a cover letter loi each position tor which

>ply. (specif) title, dept. & job number) to
Judi Deane 160 O.iv Hall Interview! are con-
ducted the first Ihursdav ol each month from
1;3Q 4.10 p.m. ai Staffing Services, last Hill '
Plaza. 1 he following backgrounds are highl)

: biochem .chem.. iniciobio ,elect., phys-
•nimal health tech. No appt is neeessarv,

however a nnet wait mav be required.

TECHNICAL ASST.. C.R17 (14103) Or-
mlhoi'

I isten to whale .V bird songs, identity sounds
on sonogiams & use a computer analysts svsteni
to count nunibei ol animals ivsp. fqi sounds
Until 6/30 SK

Req.: AAS pref, Bio sci eoursework or
equiv I xp with sound analvsis extremelv help-
ful Able tt> WOrl( independ. (iood org. skills req
Detail & accuracy a must I hearing
sound patterns & matching with visual represen-
tations. I eller & resume to Judi Oeane b\
It 13 Mm Biweekly: $420.76

TECHNICIAN, GR19 (14004) Vet Micro.,
Immunol

Maintain artificial flea feeding svstem & larval
cultures, conduct exp according to protocol,
handle flea iflfested cats, maintain lab equip. &
supplu dents Weekend hrs. req

Req. BS m bio. si area with exp.
in artificial rearing ol insects, spccificallv fleas
Knowl. of parasitolog) req Valid NYS driver's
lie. Applv bv II 6 Mm. Biweeklv: $469 53

TE< IINK IAN. GR20 ) I4I0I) Chemistry
Synthesis of organic compounds, polymeriza-

tion reactions; use A routine maint. of modem
analytical equip., .issisi in daily opcr. ol research
lab. I yr. appt.

Req.. BS in chem 2 3 yrs related e\p. Famil-
iar with operation ol modern instrumentation &
microcomputers nee \ble to perform synthetic
procedures essential, 1 ettei & resume to Judi
l>cane bv II IV Min Btweeklv $496.80

ANIMAL IK( IINK IAN. GR20 ( 14104)
Omithologj

Care, maintain. A: train pigeons used in NSF
h Protect. \ble to do basic jobs & heavy

manual laboi
Req.: AAS & exp. in bio research prel I \p

with large scale aviculture Able to work well
independ Good record-keeping abilities essen-
tial. Pre-vmplovment physical req. 1 cttei A:
resume to Judi Deane bv II 13. Min Biweeklv:
5495.35

ANIMAL HEALTH ITCH., GR20 (I4OO7)
Net Med. reaching Ho&p

Provide supportive thcrap) foi K I patients&
assist with emergency procedures, leach inten-
sive care & emergencv protocol to students
assigned to K l . I venings «V weekends.

Req.: AAS & W S lie or eligible lor iieensure.
iated exp Willingness «& interest m teach-

ing Critical Care techniques Pre-emplovnieni
physical req. Applv by 11 6. Mm Biweekly:
$495,35

ELECTRONIC S IK H. dR2() (I J502J I ne-
on Center

Install Si. maintain computer related equip, as
nee. Perform computer backups.

Req,: AAS or equiv. in electronics. Exp. with
computers & wiring various networks helpful.
Able to work independ essential, (iood comm.

\ppl> bv it) 30, Mm Biweekly: $496.SO

AN1MAI HEALTH TECH., GR20 (14005)
'img Hospital

i with procedures performed in ultra-
it 1 due.ite, supv. & asst

' V J N H P H C T T externs & stall as to proper
procedures ol animal health care lor clinical
patients.

Req.: AAS N^ S license (or eligible tor licen-
sure). 3 yrs related exp Pre-employment physi-
cal req. Applv bv II 6. Mm Biweekly:$495.35

RESEARCH AIDE, (>R22 (T7601J Food
Science

Search literature concerning role ot lipids. esp.
polyunsaiurated fait) acids in nutrition & then
effects on eicosanoids & physiological functions;
summarize data A write reports.

Req.: BS nutrition/food biochem. Knowl ol
lipid biochem. A metabolism. I ibr. research &
VVP skills req Demonstrated ability to summar-
ize technical literature & aptitude tor writing
reports. Letter & resume to Judi Deane by
II 6 Min. Biweekly $556.12

TECHNICIAN. GR24CT4I06) Animal Science
Assist faculty, ^ztad. & undergrad. students in

research activities, analytical methods & data
analyses. Work independ on research projects in
Meats Division Assist in prep & teaching ot lab
sections.

Req.: BS in an sci or food sci • ^ 4 yrs
exp.. MS in meat sci. pref. Exp. & trng incl lab

iiialvsis. animal slaughter, carcass trading
& fabrication, meat cuts identification, curing,
sausage manul.. merchandising ot fresh A pro-
cessed meats. Compute! exp & working know!.
ot I otus 123. WP & SAS or similar programs
helpful. Teaching & research exp desu Good
comm. & interpei skills NYS diners lie. req.
Letter & resume to Judi Deane by II 13. Min
Biweekly: $623.6K

Part-Time

SR.SKARCHKR.(iR2O<C4IO5)Mannl ibran.
< oord. monographic searching ot Health

Science A related Human I colon materials,
incl. monographs, gitts &. serials. Process gifts.
send tor sample serial issues; make decision
cards, write cones , etc Hex schedule (20
hrs. wk.t

Req.: BA oi equiv Previous libr. exp , e.g.
bibliographic searching Able to plan & direct
sevei.tl acti\ ai once I lleclive comm. skills
(written oral). Rl IN & microeomputei exp.
desir. Reading knowl. ol Western European
lang. Med. typing. Mm Biweeklv. $495.35

STACKS ASSISTANT, GRIfi (C4III) Law
Library

(ieni maint. ol I aw l.ihi collection: shelving,
updating material, shell reading & book shitting,
updating looseleal sves in lacullv offes

Req.: H.S. dip oi equiv (iood org skills
Able to work with variet) ol people in public svc.
setting. Mm. Biweekly; $401.78

TECHNICAL ASST.. GR17 (14003) Vet
Phvsmlogv

I nder close supv . as&t. in RIA's. column
chromatography. hlotnt collections & prep.,
reproductive evaluations & endoscop) & canine
semen collection A: evaluation.

Req.: H.S dip. or equiv exp I vr exp in lab
environ, ilesir I amiliar with tech. terminologv
procedures letter A resume to Judi Deane by
II 6. Mm. lull-time equiv: $420.76

COOK, SO IK (G33O2. G33O3) Residence L/C-
Endowed

Clean, prepare & cook food tor I'mv -owned
fraternity. Clem all food prep, areas, cooking
areas & assisi in keeping storerooms & refrigera-
tors sanitary. Aid student steward in menu-
planning & Iood purchases as needed P-1; 20
Ins. wk

Req : H.S. dip. oi equiv 1 3 yrs cook exp.
Able to follow recipes, operate standard tood
prep. & cooking equip ( xp in large quanuu
prep, essential Good org. skills Able to work
with little supv piel Applv at 1 ast Hill Pla/a
Staffing office, Mon -Thui . 9 ;t on -noon. Mm.
hourlv: $5.71

ADMINISTRATIVE NKRMAKV GR20

Provide admin id sec. support to protessoi &,

research group. Manage production ol manu-
scripts & mean h proposals (assist in I \
scripts). Admin all aspects u! offc. during pro-
fessor's absence, arrange travel, seminars Mon
I ri M)+ hrs wk

Req. AAS or equiv Knowl ol Chemistry
helptul. Able to read German Russian helpful.
Heav) tvping Min. -1 3 vis set exp
knowl. of Cl manuscript, grant proposal &
travel systems Min. lull-tune tqm\ $4%.80

ANIMAL HEALTH IKCH.. GR20 (T40061
Vet Med reaching Hosp.

Provide supportive thei.ipv for i< 1 patients A
assist with emergency procedures, teach intensive

emergenc) protocol to students assigned
to K'l . I venmgs & weekends 24 his

Req.: AAS & \ > S lie or eligible foi Iieensure.
3 vrs related exp V̂ iHingness & interest in teach-
ing Critical Care techniques. Pre-employment

il req. I ettei & resume to Judi Deane hv
II 6, Mm, full-time eqim

SECl'RII ^ C.l AKI) (G4002) Johnson
M useum

Guard all works ot art in bldg.. lollow secuntv
tV s.Uetv procedures Interact with public, stall &
be avail, dav oi evenings tor special events.

Req.: H.S. dip or equi\ Able to work with
schedules A in group situation Bkgi nd in secur-
ifv area helpiul Dependable <t attentive to
detail. Ciood comm skills. Mm, hourlv. $5.11

SYSTEMS PROGRAMMER/ANALYST II
(PT4006) Modern I ang, & King.

Support speech synthesis & analvsis in Pho-
netics lab. Maintain software on several compu-
ter systems, incf. SUN 160c Workstation (I nix),
IBM-PC AI (DOS). PDP 1 I 7.MRSVRI II)
& PDP II 40 (RT II). Develop systems sott
ware, help developers ol applications software
with system specific problems, port existing
software lo new computers; interlace existing
sottware with specific hardware (such as A D
converters); develop & maintain networks; en-
hance existing software with new features <incl
graphics displav of data); applications program
development: write documentation. 20 hrs wk

Req.: BA BS Of equiv. exp & training. 2 vrs.
related exp. knowl ol Unix & C. Knowl tV
interest in signal processing useful. Letter &
resume to Judi IX'ane bv II 6.

Temporary

1 KDericnced & skilled individuals specificallv
interested in temporal} clerical secretarial work
can contact 1 amen Worsell (255 7044).

SALES CLERK (G4402) Orakhojofc
Cien"!. sales duties ,it (.row's Nest Bookshop

during weekends & holidays. Open lab; register
sales; answer phones; close Lab; teed birds;
answer questions; oveisee lab Some Mon,
nights 7pm 10pm durmg seminars, holidays
weekends Casual 10am 5pm.

Req.: H.S. dip. Previous sales exp req.
knowl. ol buds helptul. Good interper, & public-
relations skills "

RECORDS ASST. U 4108) Mann 1 ibiarv
Input data into R! IN database, tile catalog

cards. Type cross-reteience cards, shelve books.
update serials holdings Flex . 19 hrs. wk. until
6 I SS.

Req.: H.S. dip or equiv Able to perform
lughK detailed & repetitive tasks accurately.
Med. typing Send resume to Miehele Draiss,
2.15 Olin 1 ibran

ADMIN. AIDE (C400M Internall Students A
Scholars

Provide info. & assistance to foreign students
& academic stall on immigration concerns; pre-
pare req. visa eligibility lorms& handouts; main-
tain records I ntil 5 4 *N

Req.: AAS Off equiv I xc. comm & org.
skills. Able to work in a complex, active environ
with people ol diverse cultural bkgrnds. r \p m
overseas living & computer desil Not.nv Public
lie. letter & resume to I anne Worsell bv 10 M)

CHIMES ASST. (C4003)
Clerical support for donors, visitors, alumni.

Maint. tiles, find prices on tower & chimes equip,
supplies. Help arrange mtgs, tor donor groups &

pment Offc. Assist Chimes Council &
Hd. Chimesmastei: corrcsp., mtgs., communica-
tions. Letter & resume to Laurie Worsell 10
his. wk. flexible foi I vr.

\ ( C IS. ASST. CC4O06) Restricted Fund Ac-
counting

Audit expenditure documents foi grants &
contracts, in Cl Stale Colleges. Incl voi
requisitions, IDs tV: effort change forms. Kile,
answer phones A other duties as assigned 1 ntil
approx. 2 I SS

Req. H.S. dip. or equiv College courses in
bu&n. pref. Strong oral written comm. skills.
Able to meet deadlines & work in a bus)
environ letter & resume to Laurie Worsell hv
Hi 30.

COLLECTIONS RKPKKSr.Yl \ l l \ T
Bursar Collections

Collect delinquent student loans & Bursaj
accts thru written phone comm. 1 ocate bor-
rowers thru '"skip tracing" techniques Part-time;
r. W, 1H A:M) 8:30 p.m.

Req.: H.S. dip. or equiv .Ciood written phone
comm. skills Collection exp. prel letter &
resume to 1.auric Worsell.

OFFICE ASST. (C3909) Nutriti. Sciences
Assist administrator with bookkeeping &

report prep, req, tor mgmt, ol inti. nutrition
Iood policv program, lemp to 6 months

Req.. H.S. dip, or equiv AAS in busn
admin, w I 2 vrs busn, related exp. plus book-
keeping & budget prep Previous offc. exp. ind.
Lotus & Wordpertect pref. letter & resume to
Laurie Worsell

TECHNICIAN (G3907) Physioto©
Provide weekend & holiday coverage foi cue

ot large & small animals. Incl. feeding, watering.
& cleaning ol area where animals are main-
tained. Part-time; weekends & holidays 5
hrs. day.

Req.: H.S. dip. or equiv. exp. with animals
pret,

SEARCHER, ( i R I h (C3605) ILR-Catherwood
I ibran.

Resp. tor searching bibliographic records in
card catalog, R1 IN & NUC, incl. records toi
donated collections; verily holdings & condition
ol titles in lib.; Rl IN input, bibliographic typing.
Other duties as assigned. P-T, temp, until
12/23 S7.

Req.: AAS 2 yrs. college ot equi\. I t. typing.
Knowl. ot bibliographic verification systems &
tools, accuracv & able to handle detail req.
Knowl. of French. German or Spanish desu
I etter & resume to Michele Draiss, 2.̂ 5 Olin
Library.

Academic

WETLANDS ECOLOGIST (A4I0I) Oi
nitholojz\

Project leadei A: or poxt-dtK:toral position lo
siud\ effects nl Open Marsh Water Mgifti on
sail marsh ecotofQ on LI.. NY. I \r.. possible I
\r. ext. $21.500 yr. Subsidized housing on nat'l.
wildlife refuge. Send resume, reprints. 3 referen-
ces with phone numbers to Dr. Thomas l.itvun,
Dir. Seatuek Research Program. Ho\ 31, Ishp.
NY 11751 (5lf.) 581 6WX bv 12 I X7.

EXTENSION SPECIALIST-SEA (JKANT
(MARINE RK( REATION INDUSTRY SI'K
(A400I) Coop. I \tension-Ri\erhe.id. ^^

BA MS in outdooi reereution. resources
mgmt.. natural resources mgmt., marine sci.,
wildlife mgml. bio. or marine resource mgmt. 4
yrs. exp. related to marine, coastal or natural
resources with approp. BS. An MS can subsli
lute loi I \r. exp. Send letter ol intent & resume
to SalK Bartholomew .212 Roberts Hall, ("ornell
I nivershy. Ithaca. NY 1485.1. Salary: $2X,.18O,
commensurate with qualifications.

ASST. AC QUSM IONS LIBRARIAN (A4I02)
Olin library

Send cover letter, resume, and 3 references to
Michele Draiss. 2111 Olin Library by II 20.

Charles Harrington
President Frank H.T. Rhodes joins a member of Alpha Chi Omega
sorority in planting daffodil bulbs at the foot of the hill below Helen
Newman Hall last Sunday morning. Some 2,700 bulbs are being
planted there in preparation for the 150th anniversary this spring of
the damming of Beebe Lake.
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Who rings Cornell's bells? Judy Ogden does.
"Today there is a new sound upon your

hills; ihese hells will ring you on to higher
lives, to nobler purposes . . . will fall
upon you in the valley . . . like a
benediction. "

— Francis M. Finch. Oct. 7, I86fi. present-
ing Jennie McGraw 's gift of hells at the
ceremony officially inaugurating Cornell
University.

Judy Ogden can't swear it was the Cor-
nell bells that rang her on to a higher life,
but the evidence is compelling. In 1971, her
senior year as a Cornell undergraduate, she
discovered the 19 huge bells that hang in
McGraw Tower and are rung by a piano-
like contraption called a chime. She never
went back to Missouri.

"My mother will never forgive me for
coming to Cornell. I had to stay so I could
play the chime." she said, only partly
joking.

Her "higher life" included a master's
degree in health-services administration in
1975 and a Cornell Law degree in
1977. And through 16 years of studying,
raising three children, practicing law and
part-time teaching at Cornell, she has never
stopped climbing the 161 steps, at least
twice a week, to sustain the bell-playing
tradition that began 119 years ago.

Chimesmaster and adviser
At campuses across the country, that tra-

dition is dying, as automatic systems replace
human hands and feet. But at Cornell,
which has the oldest and largest chime on
any American campus, the tradition per-
sists. Ogden is so dedicated that she got
married in the tower; and she continued
climbing the 161 steps through her
pregnancies.

Today, she is one of seven chimesmasters,
the people mostly students who each
week play 21 regularly scheduled, 15-minute
concerts and do special engagements at
times like commencement. Ogden is also the
chimes adviser, which makes her responsible
for caretaking, trouble-shooting, and work-
ing with would-be benefactors.

"But there's no way I'd do this," she said,
lifting a pile of~paperwork "if I didn't do
this." And she made a sweeping gesture to
take in the chime console beside her and the
world that spread below her 150-foot perch
in mid-campus.

"I've lost some hearing over the years,
but I love it up here." Ogden continued.
"The view, the combination of physical and
mental work it's a real high."

Physically demanding music making
And work it is. From campus or the val-

ley below, chime music may sound light
and sweet. Indeed, chimesmasters are musi-
cians Ogden's former life included piano
and some clarinet who play from sheet
music set atop the console (also called a
playing stand or clavier). But as she lit
into a Bach fugue recently at her regular
1:10 p.m. Tuesday concert, the physical at
least seemed to outweigh the mental or aes-
thetic. Even the most flamboyant pianist or
organist would have looked catatonic com-
pared to Judy Ogden at the chime.

First of all, the playing is done standing
up. The chime's wooden frame is about the
width of a piano keyboard. Across it, waist-
high, are 18 wooden levers that look like
wheelbarrow handles; below, almost on the
floor, are 18 pedals. Each lever and each
pedal below it is connected through vertical
rods and then horizontal chains to the bell
clappers in the belfry about 15 feet above.

The bells themselves don't move (which is
prudent, because the\ weigh up to 4,000
pounds each); through the musical choices
and physical strength of the chimesmaster,
the pounding of lever and pedal makes the
heavy clappers strike the bells and produce
music that can be heard for miles. (The 18
sets of levers and pedals lead up to 19 bells;
one set, because of limited console space,
serves two bells.)

A bell can be struck by either the hand
lever or foot pedal; but, while a pianist can
easily make a chord by striking three or
more keys simultaneously, the chimist can't
hit more than two hand levers at once. So
to play the Bach fugue's chords, Ogden
leaps and lurches across the width of the
keyboard, her unshod left foot stabbing
away at pedals while both hands pound the
wheelbarrow handles. A three-note chord is
played by simultaneously pounding two lev-
ers and one pedal. In full tilt, Ogden looks
like a pinball player working two machines
at once, each with foot pedals and double
sets of flippers.

(Above left) Chimesmaster Judy Ogden
overlooks the Arts Quad from McGraw
Tower. (Above) Chimes adviser, as well
as a chimesmaster, Ogden's duties
include keeping track of tower concerts.
(Below) Odgen demonstrates the way
chime music is made: standing up.

Photographs by Claude Level

The hand-made chime music must not be
confused with the chiming that comes from
the same McGraw tower every quarter-
hour. The sound, indeed, rings from the
same bells. However, while the live chime
music is arduously produced, the time is
rung by a separate, automatic-clock system
housed in a small black box. A separate
striking system, independent of the chime, is
told by the black box when to hit the bells

always the same four out of the 19.
In many towers, such as that at Dart-

mouth College, the chime-playing, too, has
been automated, but Cornell's tradition
looks unshakeable.

Though the chimist's labors and the
161-step climb that precedes them might
not seem enviable, there is always a large
and protracted competition. On average,
three positions open each year with gradua-
tion; but there is not a fixed number of
slots. If the competition produces only two
worthies or four then two or four
chimesmasters will be added.

Last year, almost 60 people climbed the
tower lor the tryouts that begin early in the
second semester, Ogden said. For four
weeks, candidates practice on a dummy
console, alone in the tower. If they survive
that "kind of lonely and unrewarding
period," she said, they then go through six
weeks of actually playing the chime before
critics the incumbent chimesmasters.

The winners carry on the tradition, each
chimesmaster adding some variations to the
reams of music crammed into cabinets, each
checking others' programs to make sure no
optional piece is repeated within three
weeks, each keeping strictly to schedule and
playing one prescribed Cornell piece during
each concert.

Rigorous competition
Bob Feldman, a chimesmaster who also

happens to be a technical consultant at
Cornell's supercomputer, says the rigorous
competition and little traditions make for a
high level of interest and professionalism.
And, as editor of a newsletter read by 75 of
Cornell's alumni chimesmasters, he reports
that letters and contacts continue well after
graduation.

Most colleges, on the other hand, have
changed chimes into carillons, more-piano-
like instruments of from 23 to 47 bells that
are played in a more decorous, seated posi-
tion. Sally Warner, a music teacher at
Phillips Academy in Andover, Mass., and
an officer in the Guild of Carillonneurs in
North America, said that "Cornell is one of
the few holdouts. Just about no one has
stuck to chimes."

Carl Zimmerman, a Missourian who
keeps national statistics for the Guild, said
he knows of only 21 colleges and schools
that even have chimes any more, while ever

fewer still make music the old-fashioned
way; and perhaps none but Cornell still
plays on so rigorous a schedule.

When Ogden finished her 55-second ren-
dition of the Cornell alma mater, the
required sign-off of the mid-day perfor-
mance, she caught her breath and filed
away the sheet music from the rest of her
concert. Then she left the enclosed tower
room where the chime console sits and
climbed the 30 winding stairs up to the
belfry.

The giant bells hung silent above her
head. Below, clearly visible through the
unfenced, unguarded space above a low rail-
ing, was the entire campus, the valley,
Cayuga Lake and the hills beyond.

"There are a number of towers where the
bells just aren't rung any more, not regu-
larly. Their traditions have lapsed," she
said. "Ours hasn't, because lots of people
have worked very hard to keep it. When
you're standing up here, you know why."

— Sam Segal
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SPORTS
Friday-Sunday, 10/30-11/1
Women's Tennis at EC AC
Championships

Friday, 10/30
Men's Cross Country, Heptagonals at
New York (Van Cortlandt Park)
Women's Cross Country, Heptago-
nals at New York
Freshman Football, at Army, 3:30
p.m.
Ltwt. Football, Rutgers, 7:30 p.m.
Women's Volleyball, at Princeton,
7:30 p.m.

Saturday, 10/31
Women's Varsity Field Hockey, at
Princeton, 11 a.m.
Women's Varsity Soccei
ceton, 11 a.m.
Women's Volleyball, at Penn
w/Dartmouth, 11:30 a.m.
Varsity Football, Bucknell, 1 p.m.
Men's Varsity Soccer, Columbia, 7:30
p.m.

Sunday, 11/1
Women's Varsity Soccer, William &
Mary, at Princeton, I p.m.

Monday, 11/2
Jr. Varsity Football, Hobart, 4:30
p.m.

Tuesday, 11/3
Men's Varsity Soccer, Ford ham, 7:30
p.m.

Wednesday, 11/4
Women's Volleyball, Syracuse, 7 p.m.

Thursday-Sunday, 11/5-11/8
Women's Tennis, ITCA Tournament
at Pennsylvania

Last week's scores
| X-Y Overall record to" date]

Men's Cross Country [4-3]
1st at the Cornell Invitational

Women's Cross Country |3-1]
1st at the Cornell Invitational

Men's Varsity Soccer [2-10], Ivy
League [0-51
Hartwick 1, Cornell 0
Dartmouth 2, Cornell 0

Women's Varsity Soccer [10-2-1 ],
Ivy League [4-0-1]
Cornell 6, Canisius 0
Cornell 2, Dartmouth 0

Women's Volleyball [15-8J, Ivy
League [2-0]
Cornell 3, Vermont 0
Colgate 3, Cornell 1

Women's Varsity Field Hockey
[6-6-1], Ivy League [3-2]
Dartmouth 2, Cornell 0

Varsity Football [4-2], Ivy League
[3-1]
Cornell 21, Dartmouth 14

Ltwt. Football [4-1 [, 12 - 1 in
ELFLO]
Navy 39, Cornell 14

Freshman Football [2-1 ]
Cornell 21, Dartmouth 14

Claude Levet
Shaun Hawkins gains yards during last Saturday's football game against Dartmouth.
Cornell won 21-14, and the team is now 3-1 in the Ivies and 4-2 overall.

Thai prince describes monarchy
Thai Prince Tongnoi Tongyai devoted

most of a recent lecture here to describing
how the monarchy assists neglected people
in Thailand, but he digressed to comment
on political views of some Thai students
after studying in the United States.

Speaking to students and faculty in the
Southeast Asia Center on Oct. 22, Tongnoi
said that some Thai students took part in
anti-government movements after returning
home from U.S. studies. Thailand, a consti-
tutional monarchy, has had several coups
d'etat over the past 10 years or so.

"Thai students usually are out of step
with the government, but even the left wing
has ties with the monarchy," Tongnoi
said.

Tongnoi, a former Thai diplomat at the
United Nations, serves as deputy principal
private secretary to King Bhumiphol Adu-
lyadej and acting secretary-general of the
Privy Council. He spoke here on his second
stop in a one-month tour of U.S. universi-
ties as a Fulbright lecturer on the Thai
monarchy to commemorate King Bhumi-
phol's 60th birthday. He is one of the king's
cousins.

The prince, whose brother received a
master's degree in architecture from Cornell
in I960, spent most of his lecture describing
the work of the king, who has reigned for
41 years, one year short of record longevity
in Thailand, a pro-Western nation which
was occupied by Japan during World War
II.

Like the British monarch, the Thai king
does not participate in government, said
Tongnoi, who received bachelor's and mas-
ter's degrees in modern languages from
Oxford University. But the monarch uses
his personal wealth, derived from royal land
revenues, and loans from businesses to find
new crops for tribesmen who have been
growing opium, to turn swamplands into
farms and for other works.

Describing the king and government,
Tongnoi said, "Our government totters
along but does not collapse. The king steers
the nation towards a constitutional
monarchy. Our people always have asso-
ciated the royal family with something
good, something beneficial to their lives."

The Thai government works hard to pro-
tect the royal image. For years, the film
"The King and 1" was banned from Thai-
land on grounds that it unfavorably
depicted the king of Siam. Thailand's earlier
name.

In answer to a question, Tongnoi said
that the king has not spoken about abdicat-
ing in favor of the crown prince, who now
is 35 years old. But the king has appointed
the crown prince to travel abroad and
represent him as head ot state, Tongnoi
said.

"The crown prince has been received in
China and Canada as the head of state, but
not in the rather inflexible United States,"
Tongnoi said.

"If the king waits until he dies to pass on

Prince Tongnoi Tongyai
Charles Harrington

the throne, the crown prince might be in his
middle 50s or older and how can he be
happy then? There might be a time when
the king believes the throne should pass to
his son."

Tongnoi, who is 51, said the king has
discussed with Queen Elizabeth II whether
there is a time to retire before the heir
apparent becomes too impatient or too old
for a long reign.

"Queen Victoria ruled for years and
years, and her crown prince got fed up," the
Thai prince said.

— Albert E. Kqff

Music festival set
Two internationally known American

composers, Daniel Asia and Anthony
Davis, are coming to campus for the
Department of Music's Festival of Contem-
porary Music from Nov. 4 through Nov.
9. All festival events will be held in Barnes
Hall auditorium and are free.

Asia, currently assistant professor of con-
temporary music and wind ensemble at the
Oberlin Conservatory of Music and music
director and conductor of Musical Ele-
ments, a New York-based contemporary
chamber ensemble, will lecture on his own
compositions with the assistance of Jona-
.than Shames at the piano Nov. 5 at 4 p.m.

He will be interviewed by Steven Stucky,
professor of music and a composer, on
Nov. 6 at 7:30 p.m., just prior to an 8:15
p.m. concert that will feature Shames as
piano soloist. Shames will perform
Copland's "Piano Variations (1930)," Berg's
"Sonata for Piano, Op. I (1908)," Bartok's
"Piano Sonata (1926)" and the world pre-
mier of Asia's "Scherzo-Sonata (1987)."

The Cornell Contemporary Ensemble,
under the direction of James Grant and
Tyler White, will perform 20th century
chamber music on Nov. 8 at 8:15 p.m.

Anthony Davis' "Words and Music,"
featuring soprano Cynthia Aaronson, tenor
Thomas Young, baritone Eugene Perry and
pianist David Holkeboer, will be performed
Nov. 9 at 8:15 p.m. The music will be
excerpts from Anthony Davis' "X, The Life
and Times of Malcolm X," and "Under the
Double Moon."

Research COStS Continued from page 1

reveals that under-recovery of indirect costs
remains a major problem for many universi-
ties, one which saps the strength of a vital
source of new science and technology at a
time when our nation's competitive eco-
nomic position depends greatly on the
strength of its research universities.

In the Cornell study, the top 100 public
and top 34 private research universities were
asked to provide the following information:

• How they calculate and allocate indi-
rect costs.

• How they recover indirect costs and
who at the university receives those funds.

• General information about the univer-
sity and its organization.

• A research budget for a theoretical
federal grant proposal designed to indicate
the total research cost at different research
universities.

The responses of the 113 institutions that
agreed to participate and that supplied use-
ful data were checked by the Cornell Insti-
tute for Social and Economic Research for
completeness and internal consistency.
These institutions represent $3.86 billion in
federally funded research in fiscal 1985.

The resulting data from individual univer-
sities were kept confidential, but each partic-
ipating university did receive a printout
comparing its responses with averages of the
other universities. The results also included
comparisons of research policy at public
and private universities that showed under-
recovery of indirect costs tended to be a
more severe problem at private institutions
than public ones.

According to Valiely, the distribution of
indirect costs in various categories was very
close to previous studies, indicating that the

Cornell study was an accurate reflection of
the true nature of indirect costs.

However, she said the previous studies on
which government policy was based utilized
very small samples, and one case was heav-
ily weighted with institutions that included
hospitals. Valiely said such institutions are
not typical in terms of overhead costs,
because they have much higher patient,
equipment and other indirect costs than do
non-health-related research universities.

Among the other findings of the survey
are:

• For 1986, the government assumed
that the universities in the survey recovered
about $78 million more in indirect costs
than the Cornell study indicated.

• In fiscal years 1983 and 1984. univer-
sities in the study under-recovered and
therefore absorbed $226 million in indirect

costs.
• About 65 percent of the universities

had no "carry forward" provision for under-
funding of indirect costs, which meant that
once funds were lost in a given year, they
could not be made up later.

• Most universities charge all funding
sources the same or lower rates than federal
agencies; state agencies and private founda-
tions typically are charged a lower rate.

• While universities varied substantially
in how they figured the cost of the same
research contract, the range was smaller
than might be expected, considering the
wide differences in institutions. In the theo-
retical grant proposal provided by the Cor-
nell study, the bottom line of universities
ranged from $261,000 to $357,000.

Dennis Meredith
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Kim T. Arcangeli Named
Dedicated Service Winner

It is with great pleasure that the
Department of Physiology honor Kim T.
Arcangeli with the Dedicated Service
Award.

Kim came to work for Cornell in 1979
as a secretary for the Baker Institute and
later as an accounts assistant. In 1984
Kim was hired as the accounts
coordinator for the Department of
Physiology where she was instrumental
in the implementation of an entire new
accounting system. Due to her
tremendous efforts and expertise, in
1985 Kim was asked to assume the
responsibility of payroll and personnel

functions for the department as well as
supervise and cross-train two accounts
assistants.

Thanks to Kim's hard work and
determination the finance and personnel
operations are running smoothly. In her
present position Kim is responsible for
personnel-related actions for
approximately 135 faculty and staff.

Most of all, Kim, we would like to thank
you for being you. We appreciate all you
have done for us in the past and are
looking forward to future years as our
family lives and grows.

It Just Isn't Fair
by Ron Br icker
Associate O m b u d s m a n
You may feel like saying "take this job

and —- it" or you may have heard of a
friend who has been told by his/her
supervisor, "Resign now or you are fired!
See.how that looks on your record when
you try and get another job."

Don't say it! Don't let your friend do it!
In either of the above situations, the

action you take may turn out to be unfair
or unwise. It also may turn out to be too
late for anyone to help you after you tell
someone to take your job ... Or too late
after you submit a resignation and think.

"Hey, this isn't fair. I shouldn't be out of
this job."

The Ombudsman's Office was created
by the University as an independent unit
to help in a variety of situations involving
conflict resolution such as this. The help
it, or any of the other offices at Cornell
which are concerned with employee
relations, can provide is much more
valuable before your resignation is
submitted or before you quit your job
than it may be after you've done so.
Cornell's personnel policies are designed
to prevent these two situations from

occurring, but as in any institution the
theory may not always be the practice.
The University's Personnel Manual
addresses topics like "Encouraging
Employee Growth" and "Resolving
Employee Concerns." The section on
"Discipline," emphasizes constructive
actions.

While members of the administration
intend that discipline should work
constructively, and the Office of Human
Resources (formerly known as University
Personnel Services), wants supervisors to
function that way, the reality is that for a
number of reasons supervisors don't
always perform correctly. In a large.

highly departmentalized, academic
institution like Cornell, it's probably
inevitable that some supervisors do not
have the desired level of management
training. As a result progressive
discipline may not always be progressive.
Evaluations may not always be done on a
regular basis. Problems can fester. People
can get angry and someone can quit his
(or her) job; or a resignation can be forced
upon an employee.

Before problems escalate, employees
and/or managers should seek assistance.
Cornell provides a number of offices that

Continued on page 4

The devilishly talented seamstress Shenetta Selden, horrifies the hauntingly
lovely Lindy Wileox in the student administration office at the
College of Veterinary Medicine.

October 31. 1986
Photos by Ann Marcham

Parry I.aLondc is about to ilo on th«
road attain as a hobo at Halloween.
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Time Out for Fitness
by Ann Marcham
Sometimes joggers on the oval track of

Schoellkof Field can't resist Nancy Cool's
enthusiasm for physical fitness and aero-
bics. They stop and join her noontime
class. The 45 minute program includes a
warmup, aerobics, an overall workout
and a cooldown period. The type of exer-
cise are varied. If the weather isn't good,
the workout is held in the Teagle Hall
wrestling room.

One hundred and fifty Cornell employ-
ees are formally enrolled in the class. Most
of them attend two or three days a week.
The group includes faculty, staff, and
graduate students and the ages range
from 20 to 65. A very modest fee is
charged for this program. For two days a
week, the cost is $25 for a semester, three
days a week is $35, and five days a week
is $50. For further information call Nancy
at 5-7105.

There is room for all levels of skills.
Nancy stresses that the exercises should
be fun and not competitive. If it is not fun,
people won't stick to the program. The
participants enjoy the feeling of camara-
derie, people infect each other with their
enthusiasm.

Some of the class members have physi-
cal limitations. They can tailor the pro-
gram to their needs.Nancy points out that
just the walk between office or classroom
and Teagle is beneficial. Sometimes, it is
simply important to have some time for
yourself during a hectic day.

Of course there are other benefits.
Exercise can lead to stress reduction,
maximize health, enhance enthusiasm
for work and even cut down on sick days.
Nancy admits that she is addicted to feel-
ing good.

Nancy Cool is an administrative super-
visor in Architectural Services. When you
consider the amount of construction
around the University, you will under-
stand that this is a demanding job.

Her husband, a professor in the College
of Engineering, shares Nancy's enjoy-
ment of physical exercise. They find the

' time to go biking and have cycled around
Cayuga Lake with an overnight stop at
the Aurora Inn. On the weekends, Nancy
can be found leading classes at the Ithaca
Fitness Center. When she visits another
city, she checks out the fitness programs.
She believes that Ithaca does well in com-
parison. We have trained instructors who

Nancy Cool

observe safety measures.
Yes, Nancy does eat and sleep fitness.

Sometimes she wakes up with new exer-
cises in mind. When asked if she watches
videos about exercise, she responded that
her favorites are Jane Fonda and Gillad of

Hawaii. She reads American Health mag-
azine and Prevention. Holistic health is a
logical enthusiasm for her. Nancy states,
"It is hard to separate health from the
rest of life. Mind, body and spirit come to-
gether."

Life Safety Services Issues Halloween Safety Tips
by Ernie Thurston
The Cornell University Department of

Life Safety Services have some
Halloween safety tips for parents and
guardians of children who plan to go
trick-or-treating this Halloween.

A. Warn children not to eat any of their
treats before they get home. Examine all
treats carefully before allowing children
to eat them.

B. Look for costumes, masks, beards
and wigs labeled "Flame Resistant."
Although this does not mean these items
won't catch fire, such labeling indicates
that they will resist burning and should
extinguish quickly once removed from
the ignition source. Flimsy materials and
outfits with big, baggy sleeves or
billowing skirts should be avoided to
minimize the risk of contact with candles
or other sources of ignition.

C. Make or buy costumes light and
bright enough to be clearly visible to
motorists. For greater visibility in dusk or
darkness, costumes can be decorated or
trimmed with reflective tape which will
"glow" in the beam of a cars headlights.
Bags or sacks should also be light colored
or decorated with reflective tape.
Children should also carry flashlights to
see - and be seen - more easily.

D. Costumes should be short enough to
prevent children from tripping or falling.
Children should wear well fitting, sturdy
shoes, mothers high heels are not a good
idea for safe walking.

E. Hats and scarfs should be tied
securely to prevent them from slipping
over children's eyes.

F. Apply a natural mask of cosmetics
rather than have a child wear a loose
fitting mask which might restrict
breathing for obscure vision. If a mask is
used, however, make sure it fits securely
and has eyeholes large enough to allow
full vision.

G. Swords, knives, and other similar
costumes accessories should be soft or
flexible material.

H. Smaller children should always be
accompanied by an older responsible
child or an adult, children should be
encouraged to always use the sidewalk
rather than the street, and they should
walk not run from house to house.
Children should never run from between

parked cars, or across yards where
ornaments, furniture, or clotheslines
present dangers.

I. Children should only go to homes
where residents have outside lights on as
a sign of welcome. Children should never
enter homes or apartments unless
accompanied by an adult.

Finally, if you are receiving trick-or-
treaters to your home, remove anything
that could be an obstacle from steps,
lawns, and porches. Candlelit jack-o-
lanterns should be kept away from
landings and doorsteps where costumes
could brush against the flame.

Please take the time to cover these tips
with your children this Halloween. Help
make it a memorable and safe one.

LIFE SAFETY LINES is a presentation
of Cornell University Life Safety Services
in cooperation with Networking. All
questions and comments for Life Safety
Lines should be addressed to L.S.S. E.
Thurston, Life Safety Services. Toboggan
Lodge, Cornell University.

Do not obstruct
vision; tie hat or
scarfs securely.

Costumes, wigs
and beards

should be
flame resistant'.

Carry flashlight
to see and

be seen

Well-fitting
costumes and
shoes prevent

falling.

Use cosmetics or
wear properly
fitted mask.

Decorate costumes
with reflective tape
for better visibility.

Examine all treats
before eating.

Leadership
Leads

"The More
Power You
Give Away,
the More
Power
You Get."

by George Peter
Priscilla Petty reports in an Ithaca

Journal column about power. She quotes
work done by James Kouzes who teaches
at Santa Clara University.

The gist of her message is that, in the
work place, the need for power turns
friends into fiends. People seem to believe
that there is a finite amount of power, so
we'd better grab what we want. Ms. Petty
contends that the more power you share,
the more power you get.

Kouzes describes how powerless, as an
employee, you feel when a superior
doesn't let you have choices about what
you do; delegates authority and then
takes it back; criticizes you in front of oth-
ers; is dictatorial, autocratic or takes ad-
vantage of you.

One the other hand, Kouzes continues,
you (the employee) feel powerful when a
supervisor delegates significant tasks to
you, compliments you in public, sets a
goal but allows you to decide how to
reach the goal.

Employees are more productive when
they feel powerful. So why don't manage-
rs try to make the employee feel power-
ful? Kouzes believes that it is because of
the I win - you lose, attitude causing the
managers to feel powerful by being ag-
gressive. This results in people feeling
like pawns so they become passive and
useless.

"Slaves are the most inefficient form of
labor," says Kouzes, but that is the sys-
tem that still survives in many work
place situations.

Powerless people behave like slaves
rather than as productive, active innova-
tive employees. Kouzes states that an
even more serious problem occurs: pow-
erlessness - not powerfulness - corrupts.
The person who feels weak and insignifi-
cant is1 more likely to get even or to sab-
otage.

The true leader creates a climate of
trust and respect. "The more power you
give away, the more power you get."

Kouzes is the author of the, "The Lead-
ership Challenge" (Jossey-Bass pub-
lishers, $21.95).'

Displaywriter
Seminar Offered

Many people have expressed
concern because the Displaywriter is
no longer a supported product. If you
share this concern, or if you are
looking for a growth path for your
Displaywriter, a seminar is being •
offered on November 17, 12:30 to 4pm
in 100 Caldwell. Please call 5-4941 to
register.

MAKE
YOUR
DAY

THE

UNITED
WAY

The 1988 Cornell Employee United
Way Campaign continues to roll along
with fantastic momentum! As of the
third reporting period on October 27,
1987. $275,128 has been pledged by
Cornell Employees. That's close to
67% of the Cornell goal of $413,000!
Many thanks to all.
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Strange" is the Key to Drden Footlighters Show
Cornell employees are at it again as the

Dryden Footlighters present the George
M. Cohan mystery-comedy. "Seven Keys
to Baldpate," on November 6, 7, 13 and
14 at 8:15 in the Dryden High School
Auditorium. Almost half the cast are
employed at Cornell in a variety of
positions as well as the director, Tom
Bruce who works as a computer expert in
the Law School.

Strange characters -- both eerie, and
well, strange, are involved in mysterious
events at the Baldpate Inn. Jerry Combs
(an associate professor in the Department
of Poultry & Avian Sciences) plays a
writer of popular fiction, a sort of Robert
Ludlum of his day named William
Hallowell Magee. He bet a friend of his
$50,00 that he could write a
melodramatic novel in 24 hours (former

Cornellian JoAnn Gasparovic). The
appearance of a series of zany
conspirators, however, convinces him
that the setting may be a little too good --

and the real plot a bit too complicated for
his liking. How does the beautiful
newspaper reporter (Fran Shumway.
administrative aide in the Hotel School)
and her companion (Sue Hollern, a
Cornell telephone operator) know of
Magee's bet? What is the dipsomaniac
hermit, Petters (David Bartow,

administrative aide in the Hotel School),
doing running around in a sheet trying to
convince people he's a ghost? Add to this
cast the caretaker wife (Sandy Horton,
account's clerk in the Comptroller's
Office) and Police Chief (Robert Parker,
associate professor of Nutritional
Sciences) as well as an eccentric
assortment of other characters and you
have the makings of a very funny show.

For more information call Diane Coif
(secretary in the Department of Poultry &
Avian Sciences) at 5-4439.

Personal Growth Workshops Offered
Personal Growth Workshops: New

series begins the week of November 2.
Topics include assertiveness. building
self-esteem, building satisfying
relationships, stress management,
women, food and self-esteem, lesbian?
bisexual? A support group for women,
(ongoing, meets Wednesday, 7-9pm, 103
Barnes Hall), love over the phone; a look
at long distance relationships: learning

disability peer support group; and 22-30
and up support group (for older students.)
All groups are free and confidential. Open
to all members of the Cornell community.

Sign ups begin Friday. October 23. For
more information or to sign up, call 5-
3608 or stop by 103 Barnes Hall.

If you have any questions please
contact Susan Lerner or Marva Francis at
5-3608.

Hot Line
Do you have employee questions or eoncerns?
Do you have a viewpoint or opinion to share?
Are there issues you would like the Employee Assembly to address?
Would you like some information on the Employee Assembly or eampus

governance system?
Joan Heffernan, chair of the Employee Assembly will provide a "hot line" for all

Cornell employees on Friday, October 30, from 9:30-11:30am. Call her at 5-0988.
The line is open during this time.

FOCUS on the
Employee Assembly

Why is the eccentric Peters (David Bartow) spying on Magee (Jerry
Combs) and Mary (Fran Shumway)? To find out, see the Dryden
Footlighters production of "Seven Keys to Baldpate" on November 6,
7, 13, and 14 at the Dryden High School Auditorium. (Dewey Neild
Photography)

by Mick Ellis
Acting Vice-Chair, Employee

Assembly
I am reminded that too many

employees are unaware of the extent to
which the Assembly has an ongoing
opportunity to impact decisions, policies,
and benefits which profoundly affect
their lives as well as their work
environment. Assembly members meet
regularly with the President, Provost,
Senior Vice President, Vice President for
Campus Affairs and the Director of
Human Resources. In addition, we have
access to all other administrators-
supervisors and/or offices/departments

John Watson Named "Outstanding Employee" at
New York State Agricultural Experiment Station

by Donna Gray and Bruce Kciseh
The Geneva Employee Council, in

cooperation with administration and the
Station Club, was proud to present the
first biannual outstanding employee
award to John Watson of the Department
of Horticultural Sciences at the Station
Club picnic on July 17. The award was
presented by Director Plane -while a
crowd of over 150, including John's wife,

Judy, and two of John's eight children,
looked on.

When the GEC first advertised for
candidates for this prestigious award, we
were looking for a hard working and
deserving individual whose dedication
and outstanding service made life at the
station a rewarding experience. We
actually found a person who redefined
the term "outstanding employee."

Director Plane presents John Watson with the Outstanding Employee Award at the annual Station
Club Picnic. Looking on are daughter Judy Franzese, John's wife, Judy, daughter Ruth Watson,
and John King.

John Watson is an exceptionally
devoted employee who has shown his
commitment to the mission of the
Department of Horticultural Sciences
faithfully and creatively over the course
of a 37 year career. In addition to being
the only nonfaculty member with
responsibility for an entire fruit breeding
program, he has also actively
participated in the grape breeding
program. Among the many credits to his
name are the naming of the high quality
"Seneca" plum in 1972. Many of his
more recent plum selections show a great
deal of promise and will likely have a
great impact upon the plum industry. He
also participated in the release of the
table grapes "Einset Seedless," and
"Canadice," and the white wine grape
names "Melody" in 1985.

John has been cheerful, helpful,and
interested in many aspects of the
operations of the Department of
Horticultural Sciences, making
numerous very valuable contributions.
He is an extremely hard working, careful,
and efficient worker who is always
dependable, always exceeds
expectations, and always shows great
initiative and cooperative spirit. So great
is John"s desire to keep on "moving" that
he is most often seen, from behind, on his
way out to the vineyard and orchards.
John is the sort of highly motivated
individual who rarely slows down.

John is currently out on disability and
may soon be retiring. He is irreplaceable
and will be sorely missed by a group of
close friends and colleagues at the
Experiment Station. The outstanding
employee award is but a small token of
appreciation for his numerous years of
service above and beyond the call of duty.
No one deserved it more.

within the Cornell community.
Over the years, I have seen the

Assembly's influence and reputation
enhanced by the hard work of committed
and dedicated employees who have
contributed significantly to the
constructive and effective re Ion of
problems and issues within uie larger
community. Their tireless efforts have
earned them a working partnership with
the University's decision-makers. The
Assembly's effectiveness is enhanced
every time another employee becomes
involved in campus governance. A
diversity of views, energies and talents
enriches the governance process.

: The Assembly provides a mechanism
for the informal exchange of information
and views between employees and
University administrators. It ensures a
direct focus for the continued
involvement of exempt and nonexempt
employees in the governance of
nonacademic affairs and in the life of the-
University. In so doing, the Assembly
creates greater visibility for employees as
community members, or equal
participation with faculty and students in
the policy process.and an increased sense
of community.

The Assembly has the authority to
examine the University personnel
policies as well as other policies affecting
the work environment and make
recommendations to the appropriate
bodies and/or University administrators
concerning these matters.
Recommendations might address issues
such as day care, education/training
opportunities, smoking policy,
transportation/parking, recreation and
communication among employees.

Employees may be surprised to learn
just how many of their fellow workers are
involved in the governance process. The
Employee Assembly consists of just 13
members. However, to expedite its work,
the Assembly is dependent on a number
of standing and ad hoc committees. Each
committee is charged by the Assembly
with specific responsibilities.

These committees are the "work
horses" of the Assembly and are staffed
with employees. The committees collect
and analyze information relating to
issues before the Assembly. Committee
recommendations and suggestions are
then forwarded to the Assembly for its
consideration. More than 200 employees
serve on the various standing and ad hoc
committees of the Employee Assembly.

I want to encourage those employees
who have not taken the opportunity to
become involved in the campus
governance system to do so. We need
your input. Your concerns,
understandings and energies can and will
make a difference.
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Unclassified Ads
1. Please submit all unclassified ads to Networking

Unclasslfleds. 240 MVR - no phone calls please.
2. For our information your name and campus phone

number MUST be submitted with ads. Otherwise your ad
will be omitted.

3. Any ads that are hand delivered to 240 MVR Ha]] will
be omitted. Send through campus mail ONLY.

4. All unclassified ads are free of charge to Cornell
faculty, staff and students and will be printed in the order
received as space permits.

5. Please limit your ad to 30 words or less If an ad is
longer than 30 words it may be shortened by the
Networking staff.

6. Unclassified ads are for nonbusiness purposes only.
7. The deadline for the November 12th issue is

November 2nd.
S. If an error appears in your ad, please resubmit the ad

to be published in next available Networking.
9. Please submit an ad for each issue that the ad should

appear in.

For Sale
1986 Suzuki Sarnari JX dark blue convertible 4x4 jeep.

AM-FM cassette, air eond plus half top. 27 MPG. 8.800
miles, must sell. $7495. Newflcld 564-7006 after 5pm.

1983 Nissan Sentra. 2-dr hatchback, front-wheel drive.
good cond exterior and interior, asking $3,000 OBO.
Jackie 535-2877 after 4pm.

1983 Honda Civic wagon. 5-spd (36-40 MPG). blue. 77k
miles, trailer hitch, stereo-tape, FM booster. Micheiln
radlals. 4 extra Micheiln snows, fine cond except front-end
collision damage needs repair, drlveable. $1,500. Etna

Send all ads to Donna Updike, 240 MVR
Send in campus mail only.

No phone calls please.
347-4282.

1981 Chevy Chevette. standard shift, runs good. '
inspected. S850 OBO. 594-2625 before 2:30. after 5:30

1979 AMC Concord, automatic, rcbuili motor, new
parts, runs good, some rust. $1,250 OBO 589-6251 after
6pm.
. 1979 Datsun pickup, long bed. cap. 74.500 miles,
mechanically exc, some rust. $950 539-6470 eves.

1978 Olds Omega Wash. DC. car. new shocks, new
springs, little rust, needs head gasket ($500.etc) yours for
$800 387-5465 eves

1976 Alfetta. body bad. one rotor gone, engine etc. ok.
good tires. $150. 387-5465 eves

1976 Chrysler Newport, no rust (Ziebarted). new brakes
and tires, runs great, immaculate.

1975 Chevy Mallbu. runs great, recent transmission
work. |ust inspected, great winter rat. $500 OBO. Debbie 5-
7727 or 257-3493 eves.

1973 Saab 99, body and engine very good, needs
transmission. EMS wheels, new clutch, many good parts.
best offer. 539-6470 eves.

1971 red Triumph Spitfire convertible, Wash. DC. car.
new top, new carpet. 76 engine, very little rust.needs
transmission work ($500 est) yours for $800. 387-5465.

Car trailer, approx 4x6 ft bed, enclosed, tows well,
wired. $150. 539-7451 eves.

Lotus Beach Pedaler mountain bike, brand new nevef
used. $200. 247-4911.

Ladies in sk.ites MK size 6. reasonable price. 257 4:14 1
eves

Downhill skis Elam I .HO in Dolomite liools 5. Look
bindings and poles, reasonable and neg price. 257-4341
eves.

Sofa. 3-seater, exc cond. beige-brown, $100 OBO. 257
2997 4:3O-7pm only.

Couch $60. coffee table $50. 2 end tables $25 each, lamp
$15. stereo $60. stereo stand $20. TV $25. tripod $35,
snowmobile helmet $25. 5-3986. 272-2893 or 257-5677.

Spinnet piano, recently tuned, exc cond. $750 OBO.
David-Denna 257-3641 eves

Piano, console type. Gordon Laughead. exc cond. 15 yrs
old. $900. 5-3160 days.

Antique trunk, two small carpels, refinished gate-leg
table, complete water softener system, portable stereo with
speakers (needs repair), stereo reel recorder, electric ice
crusher. Kay 257-1891 eves and weekends.

Teak bookcase. 36x12.5x26 (high). 2 shelves, exc cond.
$55 ' 272-0568 or 5-5265.

Boston Acoustics Auto stereo speakers. 4 speakers,
model 705. still In box. list for $160. sacrifice $80: also
single mattress. $5. comfy chair. $5. 564-7009 eves, keep
trying.

Fujlea 35 mm SLR camera with carrying case, exc cond.
$95. Tom 5-4310 or 835-6156 eves.

Manual typewriter with pad in portable case. Smith
Corona, good cond. $25. 272-0568 or 5-5265.

It Just Isn't Fair

Continued from page 1
can help. We have personnel officers in
the various colleges and schools, a
department devoted to Employee
Relations in the Office of Human
Resources, an Office of Equal
Opportunity, and a University
administration that believes people
should be treated fairly. These
established channels work for many
employees. Each or all can be most
helpful before you make irrevocable
decisions.

Another office you can turn to is the
Office of the University Ombudsman. The
main purpose of the office is the just and
equitable resolution of conflicts in the
University. The office is Independent of

the University bureaucracy and all other
groups, on campus.

You can come to the Ombudsman's
Office to talk confidentially with people
who have many years of experience with
the policies, procedures and personalities
across the University. You maintain your
right to decide the action you will take,
and action, if any, the Ombudsman's
Office will take. You do this secure in the
knowledge that your discussions and
decision will be kept in absolute
confidence. You can think aloud about
your situation, explore your rights and
the existing possibilities with an
ombudsperson. while you are making a
decision.

For seventeen years, the

November Enrollment
Did you know...
- Nearly every Cornell employee

who makes a health care premium
contribution can save some money

i#ach paycheck by making that
contribution with before-tax dollars
under Select Benefits;

- Many employees with high,
predictable dependent care expenses.
Including day care costs, may be
better off using a dependent care
reimbursement account in lieu of the
federal tax credit;

- Employees with large or unusual
out-of-pocket predictable medical care
expenses, including dental and
orthodontto expenses, may be able to
realize substantial sa\
participating In a raedi; -;i i care

Did You Know...
Tuition for employees who take an

extramural class is waived by the
University; the employee's department is
not responsible for any tuition.

Money for the Tuition Aid Program
comes from a pool of funds administered
by Training and Development. Partial

reimbursement account;
- AH employees who participate in a

health care plan provided through
Cornell will be automatically enrolled
in the Health Care Premium
Contribution option for the 1988 plan
year;

- All employees who want to
participate in a reimbursement
account in 1988 must enroll during
the November enrollment period;

- Enrollment materials and more
information will arrive at your home
address during the last week in
October;

- Endowed Employee Benefits 5-
7509 or Statutory- Employee Benefits
5-4455 can answer your questions on
Select Benefits.

tuition reimbursement is offered on a
first-come, first-served basis and
employees must apply early. No
department funds are involved.

Employees may also pursue a Cornell
degree that is job related and career
related. Tuition and fees for this program
are paid by the University, not the
department. Employees interested in the
Employee Degree Program should
discuss their plans in depth with their
supervisor and with Training and
Development.

Blood Pressure
Clinics

Tompkins County Health
Department Hypertension Control
Program

October Blood Pressure Clinics
October 29, 1987 - Phillips Hall.

Room 227 - 8:30am-10:30am
October 30, 1987 • White Hall.

Room 328 - l:30Dm-3:30um

Ombudsman's Office has been advising
employees, listening to their problems,
and identifying the best channels for
addressing and providing solutions to
their very specific situations. When
appropriate, the Ombudsman's Office
provides representatives for employees
when they choose to file grievances.
Sometimes employees come to talk,
explore alternatives, but ask us not to
take any action. This listening and
consulting role is one we are willing to
play if it helps an employee cope with a
difficult situation.

The University is large and complex.
There are clear policies for employee
relations and clear prohibitions against
retaliation toward an employee who files
a grievance. But in interpersonal
situations rules and regulations are
sometimes difficult to enforce. The tnjfth
is that once you have quit a job, or
submitted that letter of resignation,
undoing such a separation becomes
increasingly more difficult, and only
rarely is an employee successful.

The following fictionalized case was
developed from a composite of numerous
cases. It will help you understand how
the Ombudsman's Office helps behind
the scenes when an employee doesn't
wish us to be publicly involved.

Job Performance
An hourly employee received several

written notices from her supervisor
stating that she hadn't properly learned
her job and wasn't doing it well. The
employe.e believed her faculty supervisor
had not taken the time to teach her the
specific duties of the new job. We helped
the employee draft a constructive
memorandum to her supervisor that
clarified her view of the problem. After
receiving the employee's memo, the
supervisor made a better effort to work
with the employee on several projects
that included the areas where he felt she
needed training.

If you need help, please don't hesitate
to call the Ombudsman or any of the
following offices:

Ombudsman's Office
116 Stimson Hall
5-4321

Office of Equal Opportunity
234 Day Hall
5-3976

Office of Human Resources
Employee Relations
130 Day Hall
5-7206

AKC Labrador pups. 20 wks old. black and yellow. 273-
5973 5-10pm.

AKC Rottweiler pups, pedigrees avail for inspection.
'OFA papers in progress. Eves 257-0205 (except Tuesdays)
keep trying.

Sheltle pups, AKC. 10 wks old. shots, ready to go.
Snyder. Poplar Ridge 315 364-7637 after 6pm

Guinea Pigs, smooth coats. $5 and up. Silkies (long hair)
$10 and up; also used aquariums to house small animals.
$5 844-9048 eves.

Wanted
Utility trailer, in any cond. for hauling manure, wood.

etc. John 5-4134 days or 539-7406 eves

For Rent
Remodeled 1830s farmhouse in Newfield. 3 bdrm. 2

baths, use of barn. pond. 100 acres. $550 plus. 564-9065 or
564-7635.

Sublet, near airport, on bus route, big. private. 2 bdrms.
Dec 1-June 30. 1988, $400 plut utils. Debbie 5-7727. eves
257-3493.

Employee
Calendar
Events of Particular Interest to
Cornell Employees

Thursday, October 29. Blood pressure
clinic, Phillips Hall, Room 227, 8:30am-
10:30am.

Friday. October 30. Blood pressure
clinic. White Hall, Room 328. 1:30pm
3:30pm.

Friday, October 30. Consumer bag
lunch series, "Communicating with
Health Care Professionals," Tompkins
Public Library, Sherman Peer Room.
12noon.

Friday. October 30. Call Joan
Heffernan, chair of the Employee
Assembly, with your employee questions
or concerns on the Employee Assembly
hot line. 5-0988, from 9:30-11:30am.

Friday, November 6. Consumer bag-
lunch series, "The Prudent Patient: the
Careful Buyer." Tompkins Public
Library. Sherman Peer Room. 12noon.

Friday, November 13. Consumer bag
lunch series. "Coping with Health
Insurance," Tompkins Public Library.
Sherman Peer Room. 12noon.

Saturday. November 14. NYC-Radio
City Music Hall trip planned. Date
changed from December 12. Trip full,
waiting list only.

Tuesday. November 17. Displaywriter
seminar, 12:30 in 100 Caldwell Hall. Call
5-4941 to register.

Sunday, November 29. Buffalo Bills vs.
Miami Dolphins football game. Call the
CRC Office, 5-7565, for more information.

Saturday, December 12. Holiday
dinner dance at TC3. Call the CRC Office
for more information.

Networking

Deadlines

November 2 for November 12
November 16 for December 3
December 7 for December 17
January 4 for January 14
January 18 for January 28
February 1 for February 11
February 15 for February 25
March 7 for March 17
March 28 for April 7
April 11 or April 21
April 25 for May 5
May 9 for May 19
June 9 for June 23
July 7 for July 21

Donna Updike
George Peter
John Bender

Editorial Dominic Versage
Board J i m K u e n l

oodra p e g L a Q d a u
Nancy Simmons
Ann Marcham
Theresa Vanderhorn
Jane VanDerzee

HUMAN RESOURCES LIAISON
Laurie Roberts
PRODUCTION
Cheryl Seland
COMMUNICATION COMMITTEE

OF EMPLOYEE ASSEMBLY
Ruthanne Broderick
Alberta Callihan
William Herman
.. Dean L'Amoreaux
Madeline Langan
. .Judy McPherson
Kathleen O'Brien
.. Esther Roe
Anita Stuever

Donna Vose




