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Research Here Tops $200 Million in 1985
Scientists and engineers at Cornell con-

ducted $200.2 million in research last year, a
17.6 percent increase over the previous year.

Increases in federal and corporate support
helped Cornell break the $200 million mark,
according to Joseph M. Ballantyne, vice
president for research and advanced studies.
Ballantyne submitted a report covering the
university's fiscal year (July 1984 through
June 1985) to the university's Board of
Trustees last week.

Ballantyne's report shows that federal
support of Cornell research increased more
than 17 percent to $127.1 million last year,
while support from corporations, founda-
tions, non-profit, and other organizations
rose nearly 23 percent to $31.8 million.

Funding from New York State for research
at Cornell was up 7.8 percent to $28.9 mil-
lion. Support from the university's budget
for research programs increased 30.5 percent
to $12.4 million.

The $200.2 million in research — nearly
one-third of Cornell's total 1985 budget —

'More corporations are find-
ing it attractive and cost-
effective to support universi-
ty research, rather than con-
duct basic research in their
own labs.'

—Joseph M. Ballantyne

was conducted at university facilities in Itha-
ca, the Cornell University Medical College in
New York City, and the New York State Ag-
ricultural Experiment Station in Geneva,
NY.

In addition, several million dollars in gifts
to the university were used to support re-
search. Among the $25.5 million in cor-
porate giving were several major equipment
gifts, primarily computers for research and
teaching.

Notable among the new research programs

last year, Ballantyne told the trustees, was
the Center for Theory and Simulation in Sci-
ence and Engineering. That program is re-
ceiving $30 million in support for its super-
computing efforts from IBM Corp. and
$21.9 million from the National Science
Foundation.

"More corporations are finding it attrac-
tive and cost-effective to support university
research, rather than conduct basic research
in their own labs," Ballantyne said.

"Basic research is what we do best," he
added. "Corporate sponsors can devote
more of their own resources to development
and applied research, efforts that are done
best by industry."

Corporate interaction with Cornell re-
searchers is evident in a number of industrial
affiliates programs.

"In exchange for their corporate support
— usually an annual fee — industrial affil-
iates benefit from an early look at research
results, have a chance to fund research that is
of interest to them, enjoy increased interac-
tion with faculty members, and may receive
commercial rights to new inventions," Bal-
lantyne said.

Cornell operates industrial affiliates and
partnership programs in several engineering
fields, as well as in biotechnology and in in-
dustrial and labor relations. Similar pro-
grams are being established with corpora-
tions interested in supercomputing and
chemistry.

Looking ahead, Ballantyne said Cornell
researchers can expect a "leveling off" of
federal support to universities as funding
agencies experience cuts from the Gramm-
Rudman deficit reduction plan. An excep-
tion at Cornell, he said, could be increased
funding for the new Mathematical Sciences
Institute, established at Cornell in 1985 un-
der a multi-year contract.

In 1982-83, the top ten institutions in fed-
eral obligations received 27 percent of the to-
tal federal obligations for research and de-
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Research expenditures (shown here in millions of dollars) by fiscal year at Cornell.

Funding: Odds Better than Lottery
The odds are better than the state lottery,

but winning funding for a research proposal
is hardly a sure thing.

Cornell researchers submitted 2,208 fund-
ing proposals last year (the university's fiscal
year, July 1984 - June 1985), while 1,243
awards were received, according to the an-
nual report of Thomas R. Rogers, director
of the Office of Sponsored Programs.

Requests for funding that year totalled
$489 million; some $132.4 million was re-
ceived, an increase of 8.3 percent from the
previous year.

Because of the time lag between approval
of funding and the start of projects, increas-
es in the value of awards received are usually
reflected in the following year's research ex-

penditures, observes the director of the of-
fice that handles most proposals and ap-
proves all research contracts.

The ratio between proposals and awards
has held fairly constant in the past four
years, according to Rogers' report. In fiscal
year 1982, when 1,953 proposals seeking
$224.8 million were submitted, 1,191 awards
worth $91.1 million were received. Cornell
researchers asked for $229.4 million with 2,-
034 proposals in 1983; 1,221 of those were
granted, totalling $104.7, an increase of 14.8
percent. In 1984, Cornell scientists and engi-
neers asked for $340.3 million in 2,014 pro-
posals and received 1,252 awards worth
$122.20 million, a 16.7 percent increase.

Cornell to Join Statewide Computer Network
Cornell and its supercomputer could be

Part of one of the largest and fastest science,
education, and research communications
networks in the nation.

The proposed high-speed computer line —
NYSERNet — would send up to 1.5 million
bits of information per second to and from
15 research institutions in New York State,
including Cornell. Eventually, it would link
the research centers with major libraries,
medical centers, and high-technology cor-
porations. NYSERNet would transmit 24

times as much information per second as
most existing computer lines.

Remote medical diagnosis, electronic ac-
cess to databases, teleconferencing, remote
instruction, and research collaboration are
among the uses planners forsee for the net-
work.

The statewide network also would link
Cornell's supercomputer to five other super-
computers through a new national network.

Funds to begin the New York State Educa-
tion and Research Network are being sought

from the State of New York.
Once NYSERNet funding is approved, in-

stallation could begin within two months and
be completed a year later, says Kenneth M.
King, Cornell's vice provost for computing
and co-chairman of the NYSERNet exec-
utive committee.

"This is what the computer revolution is
all about: the ability of people to exchange
ideas instantaneously," King said.

"NYSERNet will change the nature of
Continued on Page 8

Inside
University trustees last Friday adopted a

stronger selective divestment policy regard-
ing companies doing business in South Afri-
ca.

The vote was 33 to seven, with one absten-
tion.

For details on the new policy and other
matters relating to the divestment debate,
please turn to page 4.

For Some, Status is Better than Money

Robert Frank

By JAMES McGRATH MORRIS
Wealth, said H.L. Mencken, is an income that is at

least $100 a year more than the income of one's wife's
sister's husband.

Mencken, of course, isn't the only one to appreciate
the importance of status. But now a Cornell econo-
mist claims that where people stand in the work place
pecking order may be more important to them than
what's in their paychecks.

Status, virtually ignored by traditional economic
thinking, plays a more central role in the work place
and society than previously thought, according to
Robert H. Frank, associate professor of economics at
Cornell and former chief economist at the Civil Aero-
nautics Board.

Concerns about status greatly affect salaries and the
way they are spent, and even the laws and cultural
norms of a society, Frank said. His theories on human
behavior and the quest for status are contained in his
most recent book, Choosing the Right Pond, pub-
lished by Oxford University Press.

Choosing the Right Pond is widely viewed in the
economics book trade as the sleeper of 1985-86. Since
the book's publication last May, many economists
have been forced to reevaluate accepted theories of
economic behavior.

The book is "being treated as a landmark event in a
tight but quickly broadening circle of specialists across
a swath of fields," according to the Boston Globe.
And, Robert W. Clower, former editor of the Ameri-
can Economic Review, said that Frank "has given the
economics profession its first breath of fresh air in a
good many decades."

The premise for Frank's work is not new or com-

plex. Simply put, Frank contends that "in addition to
caring about income, people care about rank."

"This idea has been around more than once in eco-
nomics," admits Frank. Thorstein Veblen, for in-
stance, offered similar insights nearly a century ago.
But modern economists have ignored Veblen's ideas in
their models of economic behavior and Frank is the
first in the field to consider status as a marketable
good.

In one of the many cartoons scattered throughout
Frank's book, a frog says to his fairy godmother, "I
have changed my mind. I'd rather be a big enchanted
prince in a small pond than a small enchanted prince
in a big pond."

Like the frog in the cartoon, most people want high-
ranked positions among their peers. But these posi-
tions can exist only if others agree to occupy lower-
ranked positions in the group. For any contest to have
a winner, it must also have a loser, Frank said.

But why do the "losers" agree to stay in the group?
In order to keep low-ranked workers from quitting,
Frank explained, their high-ranked colleagues must
give them a portion of their salaries. "Local status is
just like other goods. It has a price and can be traded
for material things that have value."

In considering status as a good, Frank offers an
economic explanation for why people remain in posts
for a lesser salary than they could earn elsewhere. It's
because, in their current jobs, they are close to the top
of the work place's totem pole.

"Frank is obviously onto something fundamental in
his treatment of envy and status as factors in human
behavior," noted Harvard University's Edward O.
Wilson, author of On Human Nature.



Cornell Chronicle

Freeman Peace Prize
Will Be Awarded
To Senior Student

The Ruth and Harrop Freeman Prize in
Peace Studies for a graduating Cornell se-
nior will be $1,300 this year.

Students who want to be considered for
the prize this year should apply by March 21.
They should submit a letter of reference
from a faculty member plus a one-page
statement of purpose to the Peace Studies
Program at 180 Uris Hall. The winner will be
announced in April.

The prize is given to support continued
work or education in the field of peace stud-
ies. Preference is given to students who plan
to work in peace-related organizations, but
students who are going on to graduate work
in the field are also eligible for consider-
ation.

The prize was established in 1984 with a
gift from Ruth and Harrop Freeman of Itha-
ca, long-time activists in various aspects of
the peace movement.

He is a noted civil libertarian and profes-
sor of law emeritus of the Cornell Law
School. He received B.A. (1929), law (1930),
and S.J.D. (1945) degrees from Cornell. She
earned a master's degree in 192S and was the
first woman to serve as an instructor in the
College of Arts and Sciences.

Recent snows combine with plowed pathways to create these patterns on the Arts Quadrangle.

Alcoholism in Work Place
Focus for Study Here

American business has begun to take a
greater interest in the well-being of workers
through the creation of employee assistance
programs (EAPs). Do those programs deal
effectively with alcoholism — the number
one worker health problem — or has the al-
coholic been forgotten in the rush to have
EAPs be all things to all people?

That question will be answered by a team
of Cornell researchers as the result of a
$250,000 grant from R. Brinkley Smithers,
one of the nation's strongest advocates of
prevention and treatment of alcoholism.
This grant is the most recent in Smithers' 25-
year history of supporting alcoholism re-
search at the School of Industrial and La- .
bor Relations here.

This new ILR study was funded by Smith-
ers after the federal government failed to re-
spond to a similar request.

Smithers has donated millions of dollars
over the years to hospitals, research and tea-
ching centers, and to programs that deal with
alcoholism. He is credited with helping to
make alcoholism "respectable," a disease
that can and should be treated like any other
disease. As a result, hundreds of well-known
alcoholics have "come out of the closet" to
urge others to seek help.

Over the past 25 years, Smithers, a retired
business executive, has donated $500,000 to
the ILR school for the study of alcoholism in
the work place.

"FreshStart" Workshop Series Here
Will Help Some Smokers to Quit

University Health Services will conduct
the "FreshStart" program, sponsored by the
Tompkins County Cancer Society this
spring, for people who would like to stop
smoking. It is a four-session workshop de-
signed to help participants learn helpful
strategies to stop smoking and stay off ciga-
rettes. Two workshops will be held on cam-
pus this semester: the first program will meet
on March 3,5,10 and 12 from 7 to 8:30 p.m.;
the second the same hours April 1,3,8 and
10,

"FreshStart" discussion focuses on strate-
gies to help participants stop smoking, to
deal with withdrawal symptoms, to identify
social/emotional issues that influence one's
ability to stay off cigarettes, and on how to
help secure ongoing support from others.

The Cancer Society reported that it is signifi-
cant that a person who takes two weeks to
stop smoking is as likely to stay off cigarettes
forever as is a person who takes months to
stop.

Enrollment for "FreshStart" is open to all
Cornell students and their spouses, and fac-
ulty and staff members—but limited to no
more than 15 people. No fee is charged. Reg-
ister at Gannett Health Center in the main
lobby on Feb. 11 and 12 from 9 a.m. to 4:30
p.m. For further information, call the Health
Education Office at 256-4782.
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Phone Change on Schedule
By PAT PAUL

Placement of the new telephones for Sys-
tem 85 is continuing according to the sched-
ule listed below. Approximately 70 buildings
will have been completed by the end of this
week. Problems have arisen because people
are beginning to use their new phones prior
to training.

Dial " O " calls have been extremely prob-
lematical. When made on the new sets, these
calls end up at the test console that AT&T is
trying to use for problem resolution. An-
swering calls ties up the test console and
slows down their work at a time when they
are extremely busy. In addition, several an-
noyance and obscene calls are being made on
the new phone system. When calls to the
"operator" are made on System 85, the call-
er's extension number is displayed on the test

1 console, which makes it possible to pinpoint
the origin of calls.

Department telecom coordinator training
began this week and will continue next week.
Training materials for the coordinators to
use to train their staff will be available this
week. Video tapes and slide presentations
will be available for the coordinators. Post
cards will be provided through the coordina-
tors for you to notify frequent callers of your
new telephone numbers. New telephone di-
rectories will be distributed throughout the
campus soon. Templates for the telephone
sets are expected toward the end of Feb-
ruary.

Needless to say, the Telecommunications
staff is extremely busy with last-minute
items. Cutover is only three weeks away and
we will use the time in the interim to do the
best we can to meet your needs. If you need
something that is not of an urgent nature, it
would be best for you to put those needs in
writing. After cutover,we will continue to
make adjustments free of charge until we
catch up the backlog. Your patience and un-
derstanding during these last critical weeks is
appreciated.
BUILDINGS SCHEDULED FOR WEEK
OF FEBRUARY 3

104 Maple Avenue
114 Maple Avenue
Baker Lab
Day Hall
East Hill Plaza
East Ithaca Service Buildings
Humphreys Service Building
Martha VanRensselaer Hall Complex
Olin Hall
Rockefeller Hall
Wilson Lab

BUILDINGS COMPLETED AS OF
JANUARY 31

302 Wait Avenue
308 Wait Avenue
Africana Center
Alumni House
Anabel Taylor Hall
Baker Halls, North/South
Baker Tower
Balch Hall
Barnes Hall

Pat Paul is director of Telecommunications. This is another in a series of
articles describing the telephone equipment switchover.

Boldt Hall
Boldt Tower
Bradfield Hall
Carpenter Hall
Cascadilla Hall
Anna Comstock Halls
Clara Dickson Hall
Mary Donlon Hall
Federal Nematode Lab
Fernow Hall
Founders Hall
Foundry
Gannett Health Center
Hughes Hall
Hurlburt House
Lincoln Hall
Lynah Rink
Lyon Hall
Malott Hall
Mann Library
McFaddin Hall
Mennan Hall
Myron Taylor Hall
Newman Lab
North Campus No. 1
North Campus No. 5
North Campus No. 6
North Campus No. 7
North Campus No. 8
North Campus No. 9
North Campus No. 10
Olin Chemistry
Olin Library
Phillips House
Plant Science
Risley Hall
Sage Chapel
Sage Graduate Center
Savage Hall
Sheldon Court
Sibley Hall
Space Science
Stimson Hall
Stocking Hall
Tjaden Hall
Toxic Chemical Lab
Teaching & Research Barn
U Hall No. 1
U Hall No. 2
U Hall No. 3
U Hall No. 4
U Hall No. 5
U Hall No. 6
Uris Library
Ward Lab
White Hall
Wing Hall
Wing Wing
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Should U.S. Pursue Manned Space Exploration?
Herald American

Thomas Gold argues against manned space flight on the
MacNeil-Lehrer News Hour.

Carl Sagan presents his arguments for manned space exploration in
the current issue of Parade.

Cornell Astronomers

Sagan and Gold
On Opposite Sides

in National Debate
Should the United States continue to pur-

sue manned space exploration, especially af-
ter the tragic explosion of the Challenger
space shuttle?

Two Cornell astronomers have figured
prominently in the national debate of that
question - one on each side of the issue.

The frequent space shuttle flights are a
"totally unnecessary and unwarranted risk,"
Thomas Gold told the "MacNeil—Lehrer
News Hour" audience Jan. 28, less than sev-
en hours after the Challenger explosion
killed seven crew members.

But the United States should pursue a
joint mission with the Soviet Union to send
men to Mars "for the good of all mankind,"
Carl Sagan wrote in the cover story of the
Feb. 2 issue of Parade magazine.

The two astronomers have been receiving
national attention on issues other than the
space program. Gold's theory that methane
exists in abundance deep within the Earth is
the subject of a cover story in the February
issue of The Atlantic, while Sagan has re-
ceived attention for his novel, "Contact,"
and his opposition to nuclear weapons.

On Jan. 24, four days before the shuttle

disaster, Gold told Ted Koppel on ABC's
"Nightline" that manned space exploration
was unnecessary. After the accident, the
long-time critic of manned space explora-
tion, specifically the shuttle program, ap-
peared on the PBS "MacNeil—Lehrer News
Hour" (Jan. 28) and the ABC Sunday pro-
gram, "This Week with David Brinkley"
(Feb. 2).

"Most of the jobs that we want to do at
this time in space can be done far better,
more cheaply, and without personal risk and
with greater continuity, with unmanned ve-
hicles," Gold told his PBS interviewers.

"The notion that practicing space flight in
low orbit around the Earth takes you any
nearer to any of the desirable manned space
enterprises, I think it's just plain wrong,"
said Gold, the John L. Wetherill Professor
of Astronomy.

A former presidential science advisor who
testified before Congress against space shut-
tle plans, Gold told the television audience
he would be "most enthusiastic jf we really
could fly to the stars."

But, "We cannot even conceive of flying
to the nearest planet, to Mars, and land there

with a manned mission so long as we don't
have some great new invention of a totally
different propulsion system," he added.

"So long as we have to do it with chemical
rockets, we're not going to mount a manned
flight even to the nearest planet. So why do
it? What are we gaining from practicing?"

Technology for unmanned, remotely con-
trolled spacecraft such as Voyager would be
advanced further if "this huge amount of
money" had not been devoted to manned
space flight, Gold argued.

Travel to Mars is technologically feasible,
Sagan wrote in the Feb. 2 issue of "Parade."
Sagan also appeared that same day on
NBC's "Meet the Press."

While his Parade article was written be-
fore the space shuttle loss, Sagan said after
the accident that "the Challenger disaster is
heart-breaking for the families of the seven
astronauts and for people everywhere on the
planet."

"But it creates an imperative to go for-
ward. A joint U.S.-Soviet ... mission to
Mars would represent a fitting tribute to the
seven Challenger astronauts, and a continua-
tion of the great space adventure."

A planetary scientist, Sagan also benefits
from unmanned flight, and he was a member
of mission control for the Voyager 2 encoun-
ter with Uranus. Cooperative efforts to send
Soviet and American explorers to Mars
"would do something not just for their na-
tions but for their species," Sagan wrote in
Parade.

"The advances in technology have been so
great that such a mission would cost far less
than Star Wars, less than the Apollo pro-
gram, and not much more than a major
strategic weapons system," according to Sa-
gan.
"It can be done. It is technically feasible."

"The wonders of Mars will occupy us for
a long time — its surface area is equal to the
land area of Earth," continued Sagan, the
David Duncan Professor of Astronomy and
Space Sciences.

"The first voyage of men and women
from our planet to Mars is the key step in
transforming us into a multi-planet species --
a step as momentous as the colonization of
the land by our amphibian ancestors some
500 million years ago and the descent from
the trees of our primate ancestors perhaps 10
million years ago."

* * *

William Rogers, Law '37, Heads Panel Investigating Shuttle Disaster
William P. Rogers, a 1937 graduate of the

Cornell Law School, has been named along
with former astronaut Neil Armstrong by
President Reagan to head an independent
panel to investigate the space shuttle Chal-
lenger explosion.

In addition to Rogers, who seved as Secre-
tary of State from 1969 to 1973, another
member of the panel, Nobel Laureate Rich-
ard P. Feynman, has Cornell affiliations.
Currently professor of theoretical physics at
California Institute of Technology, Feyn-

man was on Cornell's physics faculty from
1945 to 1950.

Rogers and Feynman were among the ini-
tial 12 named to the panel which may num-
ber up to 20.

Rogers' wife, Adele, class of 1933 and law
'36, is a former Cornell trustee; their daugh-
ter, Dale Rogers Marshall, class of 1959, is a
current trustee.

Franklin A. Long, emeritus professor of
chemistry at Cornell, served on the indepen-
dent panel that investigated the 1967 Apollo

capsule fire, which killed three astronauts.
Long said he was "pleased the President set
up an independent review of the Challenger
disaster."

"A review by an independent and senior
committee is needed to give assurance to the
American public that the technical investiga-
tion into the explosion is thorough and that
it will insure a shuttle program that is safe as
possible."

He said the panel he sat on was "a good
group, essentially independent, and had a

highly effective chairman who was able to
present the findings and recommendations
clearly and persuasively."

He said he has some initial reservations
about the new panel's apparent large frac-
tion of members closely affiliated with the
space program.

"All one can do is wait and see," said
Long, who is no stranger to the scene and a
prominent figure since the early 1960s in the
nation's armaments debate. In 1969, Long
declined directorship of the NSF.

Trustee's $1 Million Gift Brings PAC Close to $23 Million Goal
A Cornell University trustee has provided

$1 million to support the university's Per-
forming Arts Center project in the College-
town section of Ithaca. The gift brings the
Project to within $1 million of the total $23
million needed.

President Frank Rhodes told trustees Jan.

31 that the gift had been made last week, but
that the donor wished to remain anonymous.

The million dollar gift comes about one
month before preliminary site work on the
project gets under way.

Bids on the PAC project last July came in
as much as 39 percent over the construction

Henkin to Give 1985-86 Irvine Lecture

budget. Since then, a joint task force of uni-
versity officials, cost consultants, architects,
and the general and sub-contractors has been
reviewing proposed changes in the project to
reduce the final cost.

Late last year, the executive committee of
the Board of Trustees authorized an additio-
nal $2 million for the PAC construction bud-
get, bringing it to $14.5 million. Another

$5.5 million goes for equipment and furnish-
ings, and architectural and related costs.

An endowment of $3 million is needed for
operating expenses, according to Carol L.
O'Brien, director of development.

This new gift "will sustain the momentum
on this important project," she said. "We
are very grateful to the donor for support
and encouragement."

Louis Henkin, co-director of the Center
for the Study of Human Rights at Columbia
University, will give a free public lecture on
"Human Rights in U.S. Foreign Policy" at 4
P.m. Monday, Feb. 10, in the Moot Court
Room of Myron Taylor Hall at Cornell Uni-
versity.

Henkin will discuss confusions in United
States policy in relation to the condition of
human rights in other regions of the world.
He will analyze the differences between the
President and Congress, and among presi-

dents. In addition, he will discuss the ten-
sions between idealism and realism and be-
tween law and politics.

Henkin's talk is the 1985-86 Irvine Lec-
ture. The lectures were established in 1913 to
honor Judge Frank Irvine, former dean of
the Cornell Law School.

Henkin is president of the United States
Institute of Human Rights. He is the author
of several books including "The Rights of
Man Today," and "Foreign Affairs and the
Constitution."

FCR to Hear Admissions, Aid Report
The Faculty Council of Representatives

will hear a report on admissions and finan-
cial aid during its meeting at 4:30 p.m.,
Tuesday, Feb. 11, in Room 110 of Ives Hall.

The presentation will be made by Susan H.
Murphy, dean of admissions and financial
aid, and Benjamin Nichols, professor of
electrical engineering and a member of the

Committee on Admissions and Financial
Aid.

Time will also be provided for questions
addressed to President Frank Rhodes.

The meeting of the entire faculty sched-
uled for Feb. 19 will not be held because of a
lack of business, according to Joseph B.
Bugliari, dean of the faculty.

3



Cornell Chronicle

Policy of Selective Divestment
Adopted by Board Amid Protests

Friday's trustee meeting at the Cornell
Medical College in New York City was dis-
rupted shortly before 4 p.m. by 45 protesters
who shouted pro-divestment slogans as trust-
ees completed voting on an amendment to
the resolution.

The protesters were asked to leave, but re-
fused to do so. Trustee Chairman Austin H.
Kiplinger recessed the meeting to another
room, where trustees voted on the invest-
ment resolution. After the trustess moved to
a new location, the protesters were escorted
from the building by security guards. No ar-
rests were made.

During the board's discussion of the in-
vestment issue, which began about 10:30
a.m., several protesters shouted out the
names of black South Africans and the
names of trustees that they claimed had

Statement of
Patricia Stewart

Stewart is chairman of the Proxy Review
Committee.

The issue of divestment is far from easy.
There is no simple answer. It involves not
only moral, philosophical, political, and so-
cial concerns, but also judgment as to the
best way for a university to contribute to the
abolition of apartheid. It also involves legal
and fiduciary considerations for trustees ....

There was long and active discussion of to-
tal divestment. It was stressed that if the uni-
versity retained shares in corporations doing-
business in South Africa much might be
gained not only from the university's voting
proxies but also by engaging in dialogue with
these corporations on the issue of their South
African operations. It was pointed out that if
a policy of divestment were adopted it
should take place over a prudent period of
time and only if the South African govern-
ment did not respond to efforts — including
those from the pricate sector — aimed at the
abolition of apartheid. It was concluded that
because of the volatile situation existing in
South Africa any policy should be reviewed
periodically and that we should recommend
that the Investment Committee consider a di-
vestment policy if in three years there ap-
pears that insufficient progress has been
made towards ending apartheid.

It also agreed that university involvement
— particularly on the partof the faculty — in
academic and social enterprises of benefit to
thenon-white population of South Africa
should be broadened.

I think all of you have received a copy of
the reply to our report submitted by profes-
sors Jackson and Wachsberg on behalf of
Cornell Faculty and Staff Against Apart-
heid. I will make just a few comments on it.

1) Our committee heard the views of both
professors Jackson and Wachsberg and of
other members of their group on a number
of occasions. They were taken into serious
consideration in arriving at our recommen-
dations, as were the views we heard from
many others both on and off campus. The
appendix to our report lists those with whom
we met and the readings we did in this area.
As you saw, that list is very extensive, covers
a wide range of views, and includes many

Continued on Page 8

"conflicts of interest." Several times Kip-
plinger banged the gavel and asked members
of the public to allow the board to continue
the meeting without interruptions.

Protesters persisted, calling trustees "fas-
cist" and "scum." They eventually unfurled
banners and shouted constantly, threatening
stepped-up campus demonstrations.

The policy eventually adopted by the
board requires that Cornell sell its shares of
and make no investments in companies that
fail to achieve ratings of "making good pro-
gress" or "good progress" — the top two
ratings companies can achieve under the Sul-
livan Principles.

The principles call on companies doing
business in South Africa to end racial dis-
crimination in the work place and to work
toward ending apartheid. They were adopted

by Cornell in 1979 as a guideline for invest-
ments.

Since 1980, Cornell has sold about $8.3
million worth of stocks in eight companies
that failed to abide by the Sullivan Principles
or their equivalents. The most recent sale
came this week.

The university's investment portfolio is
worth about $776 million. About $130 mil-
lion is in securities of 52 Sullivan signatories,
as of Dec. 31, 1985, according to Cornell's
investments office.

The new policy was developed by the
board's Proxy Review Committee after near-
ly two years of study and a series of meetings
with opponents and supporters of divest-
ment. The report, made public Dec. 5, 1985,
was endorsed Jan. 9 by the board's Invest-
ment Committee.

CORNELL UNIVERSITY
300 DAY HALL

ITHACA, N. Y. 14853-2801
Office of the President

The Board of Trustees, after prolonged review, has adopted a plan of selective divestment
of companies doing business in South Africa. The majority of Board members see total di-
vestment as a very limited, one-time act that, however satisfying it may be as a statement of
outrage at an unjust and repressive system, simply forfeits any opportunity to influence fu-
ture company policies in South Africa, including possible eventual withdrawal (disinvest-
ment) from that country. The Trustees have concluded that the sale of university-owned secu-
rities to buyers who would have little or no interest in South African reform, would serve no
real purposein helping the non-white population of South Africa, and could even be detri-
mental to them.

The real issue in this decision is not a dispute about apartheid. Board members share with
thoughtful people everywhere in condemning apartheid as an inhuman system. The three ba-
sic issues involved are the effectiveness of total divestment in ending apartheid, the wisdom
and cost of divestment to the university, and the proper role of university investment policy in
wider social issues.

The Trustees concluded that "total divestment could ... cause substantial damage to the
financial interest of the university ... and impair its ability to play a leadership role in the
larger society." In their fiduciary role as custodians of the university's endowment, they were
unwilling to weaken the university's financial position when they saw no realistic possibility
that divestiture by Cornell will make any significant contribution to the well-being of the ma-
jority population of South Africa.

Equally important, the Trustees will continue to monitor the overall situation in South Af-
rica. The Trustees also said that the university should consider implementing phased total
divestment if, after three years, there appears to be insufficient progress toward ending apart-
heid and the South African government's determination to maintain apartheid is not affected
by private sector efforts.

Where does that decision leave us?
First, the university will continue to review the performance of Sullivan-signatory compa-

nies in which it holds securities, assuring that such companies play a responsible and active
role in promoting reform in South Africa.

Second, the university will sell stock of companies that do not make satisfactory progress in
achieving these objectives. Cornell already has divested from seven such companies in recent
years.

Third, as an educational institution, Cornell will increase its present efforts to respond to
the needs of an invitations from representatives of the majority population of South Africa.
This effort is neither new nor inconsistent with the existing international mission and obliga-
tions ofthe university. Since the start of this decade, Cornell has expended funds to bring
South African students to Ithaca. Nine have already been here; another nine are now here.
More will follow....

The issue of divestment has now occupied the university for many months. It has divided
the campus.

That is neither surprising, nor necessarily undesirable. Universities thrive on debate; they
are hospitable to conflicting views. That is both their function and their strength. Divestiture
raises complex questions to which there are no easy answers. Institutions as well as individuals
differ in their responses. Some universities, such as Columbia, Rutgers.and SUNY, for exam-
ple, have opted for total divestiture, while most, such as Harvard, Princeton, Stanford, the
University of California, and Yale, have rejected it. It cannot be argued that only institutions
in the first group are morally concerned or that only those in the second group are fiscally
responsible.

Alfred North Whitehead once remarked that a clash of viewpoints is not a catastrophe, but
an opportunity. Universities, of all places, must demonstrate how to live with controversy,
how to accept it with civility and restraint, and how to use it as an opportunity to advance our
understanding.

Cornell now has such an opportunity to be partners in a series of educational initiatives that
can be a vehicle for the positive social change in South Africa that we all desire. I hope mem-
bers of the campus community will support this venture.

Frank Rhodes

Statement of Philip Lewis
Lewis is associate professor of Romance

Studies.

Haven't we really needed from the admin-
istration and from you simply an honest
reckoning with the issue, with the arguments
and evidence? Unlike the Schaenen report of
1979, the PRC report simply does not give
you the wherewithal to face up to the argu-
ments and evidence.

... The burden of proof is on you, the de-
fenders of selective divestment, to show that
Cornell, through its corporate connections
to South Africa, is not contributing to the
maintenance of the apartheid system, and
that it is taking effective action to end it.
Neither part of this case has been made, and
on this point at least there is a sound reason
for the PRC report to remain silent: a serious
case cannot be made. You know that just as
we do, and the time has come for all of us to
agree that, realistically, we have to set aside

this farcical rationale.
Taking a risk for a worthy cause requires

courage, vision and calculation. President
Rhodes recently displayed all of these qual-
ities on behalf of Cornell in defending pub-
licly the principle decision to refuse $10 mil-
lion of tainted research money. In the long
run, for making that difficult decision which
serves the public interest Cornell will benefit
on many fronts. It marks us as an institution
worth investing in because we are willing to
exercise responsible leadership in our society
— precisely because we are willing to put
principle ahead of money. One can
hope that greater and more lasting benefits
can begained for the cause that divestment
embodies — if only sufficient will and con-
viction and intelligence are brought to bear.
Our alumni and friends, the business and in-
dustrial community, and our governments
are all capable of appreciating and support-

ing institutions that are willing to get out
front and take the heat on the overriding
moral issues in our society; they are prepared
to reward a university for taking the risk of
leadership because it is in their interest to
have us do so. The great danger for us is that
we will come to a decision too late, when the
risk has become negligible and when the re-
turn will no longer be worth much to us or to
society at large.

So I bring you one last appeal, formed of
passionate conviction and of dispassionate
judgment, to face up to the challenge of
leadership that the case for divestment has
put within your reach. Let it be said of Cor-
nell's trustees in 1986 that resourceful men
and women had the vision and courage to
commit their institution to a serious, mean-
ingful stand against apartheid; let it not be
said of you that you once again retreated
into the ineffectual posturing of selective di-
vestment.

Text of
Resolution

Bold section of the text indicate amend-
ments made during final adoption of resolu-
tion.

The Investment Committee has received
from the Proxy Review Committee a compre-
hensive evaluation and recommendations re-
garding the university's current investment
policy on securities issued by companies
doing business in South Africa.

We have carefully considered the Proxy
Review Committee findings and strongly en-
dorse its charge that apartheid, as practiced
by the Government of South Africa, consti-
tutes a systematic violation of human rights.
We support the expression of hope by the
Proxy Review Committee that the university
and all members of the Cornell community
will reexamine how they can play a positive
role in ending that system.

This committee concludes that a policy of
total divestment is tantamount to a policy of
total abandonment by the university of any
role in bringing about a betterment of condi-
tions in South Africa through responsible
corporate citizenship, whereas the policy of
selective divestment permits the university to
join in efforts to bring about positive
change.

We, therefore, endorse particularly the
central recommendation in the Proxy Review
Committee's report that the university
should selectively divest its portfolio of
shares in such companies doing business in
South Africa that fail to adhere to the stan-
dards set forth in the widely-accepted Sulli-
van Principles. We agree with the Proxy Re-
view Committee's conclusion that by
retaining shares in companies doing business
in South Africa and exercising rights as
shareholders to influence actions affecting
corporate policies in South Africa the uni-
versity can most effectively contribute to the
course of positive social and political change
in that country.

The university should also selectively di-
vest its portfolio of securities in companies
doing business in South Africa that do not
work actively and publicly in support of ef-
forts to bring about the dismantling of apart-
heid and the establishment of a unitary
South African government created through
the participation of democratically selected
South Africans of all races.

The Investment Committee takes partic-
ular notice of the admonition by the Proxy
Review Committee that if, after three years,
it appears to the Board of Trustees that there
has been insufficient progress toward ending
apartheid and the South African govern-
ment's determination to maintain apartheid
is found to be unaffected by private sector
efforts, the university should consider imple-
menting phased total divestment.

Nevertheless, it is important to keep in
mind that total divestment of all securities
held by the university in companies doing
business in South Africa could have, as the
Vice President and Treasurer notes,
"substantial long-term risks and negative
financial consequences" for the university's
investment portfolio due to increased trans-
action and management costs, loss of diver-
sification and, more importantly, loss of op-
portunity and that "... it would be
financially unsound to establish any invest-
ment policy that narrowly restricts the choic-
es of investment vehicles or broadly excludes
segments of markets from investment con-
siderations."

We feel it important also to quote this ob-
servation by Cambridge Associates, Inc.:
"One categorical statement can be made
even in the presence of uncertainty. Confin-
ing the discussion to purely financial consid-
erations, divestment cannot leave Cornell
better off and, under all but the most ex-
treme assumptions, will leave Cornell worse
off."

In addition, we underscore the obser-
vation by independent counsel to the Proxy
Review Committee, "the ... law's'presumed
tolerance for considering social and political
factors cannot be read to override the duty to
adhere to prudence in the conventional eco-
nomic sense," and the statement of the Uni-
versity Counsel that a legal claim could arise
that trustees had breached their fiduciary
duty "in the event that the business
judgment of the trustees consciously includes
the probability that a proposed investment
policy will adversely affect the financial
strength~of the university with respect to in-
come or future capital gain...."

This committee concludes that a policy of
total divestment could, over time, cause sub-
stantial damage to the financial interests of
the university and, hence, disserve its educa-
tional and research purposes and impair its
ability to perform its appropriate leadership
role in the larger society. The Investment
Committee transmits to the Board of Trust-
ees with its strong endorsement the recom-
mendations of the Proxy Review Committee.
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State's 'Gift-to-Wildlife' Fund
Supports Seven Projects Here

Design for the new Cornell Recreation Club Park was done by sophomore
Christine Cleveland as a landscape architecture project.

Student's Design Is Chosen
For Recreation Club Park

A design produced by a student in a land-
scape architecture class has been selected by
the Cornell Recreation Club for its new park

near Monkey Run off
Hanshaw Road.

Construction is ex-
pected to begin this
spring on the first
phase of the park, with
a playground, Softball
field, pavilion, barbe-
cue and picnic areas
and a pond to be com-
pleted at first, and a

CLEVELAND recreation building
and tennis courts, among other items, to be
built later.

AgPac Will Become AgCouncil,
Changing Its Name and Structure

Students in Landscape Architecture 201,
taught by Prof. Marvin I. Adleman, worked
on the project for the recreation club. Each
of the 23 students created designs for the
park, with one created by Christine Cleve-
land, a sophomore, chosen by the CRC site
development committee as a starting point
for the park design. .

Cleveland will be working with the CRC
committee to provide more detailed draw-
ings for the first phase of construction.

AgPAC, the student-run Positive Action
Council of the College of Agriculture and
Life Sciences, is changing its structure and its
name.

The new structure, to be known as the Ag-
Council, will consist of a set of official posi-
tions to which people will be elected by the
undergraduate student body of the college.

The seven elected officials will be a presi-
dent, a secretary-treasurer, a communica-
tions coordinator, two special events coordi-
nators, a program coordinator and an
administration—faculty relations coordina-
tor.

These officers will work with others to im-
prove and expand events such as AgDay and

Country Fair and to revive services such as
the student adviser and foreign exchange
programs and initiate new activities.

Elections will be held in the second or
third week of March. An information meet-
ing will be held at 7:30 p.m. Wednesday,
Feb. 19, in 145 Warren Hall. Interested
CALS undergraduates may apply by picking
up an application packet in 17 Roberts Hall
and completing and returning the applica-
tion with a 15-signature petition by March 3.

Any questions may be directed to the Of-
fice of Student Services in 17 Roberts or by
calling Kay Cooke or Mary Lombard at 256-
6588, Elissa Consigli at 256-0634 or Larry
King at 257-7172.

New York state's "Return A Gift to Wild-
life" program is providing more than
$324,000 for seven wildlife research pro-
jects here.

Statewide, $2.4 million will support 45
projects, according to Henry G. Williams,
commissioner of the Department of Envi-
ronmental Conservation.

Cornell projects getting the green light and
the amounts of funding from the DEC are:

• Fish pathology and diagnostic services:
$108,600 for a study of fish abnormalities as-
sociated with chemical toxicants.

• Breeding bird atlas: $73,6000 to publish
the 1986-87 atlas in hard cover, including 232
species that have been confirmed as breeding
residents of New York State, with the aid of
volunteers organized by the New York State
Federation of Bird Clubs.

• Peregrine falcon restoration: $60,000 to
fund one of the latest phases of the ongoing
program, which was started by Cornell re-
searchers in 1970.

• Raccoon study on Long Island: $26,500
to study the biology and behavior of subur-
ban raccoon populations to determine how

10 Library Employees
Receive Promotions

Ten Cornell library employees have been
promoted in rank effective July 1, 1986,
according to J. Gormly Miller, acting uni-
versity librarian.

Susan Markowitz, head of the Engineering
Library, and Edward Weissman, records
management librarian in the catalog depart-
ment of Olin Library, have been promoted
from associate librarian to librarian.

Promoted to associate librarian from se-
nior assistant librarian were Jean Currie, ref-
erence librarian in Mann Library; Elaine
Engst, archivist in Olin Library; and How-
ard Raskin, circulation/reserve librarian in
Mann Library.

Five other people were promoted from the
rank of assistant to senior assistant librarian
— Julie Brumsted, catalog librarian, Cather-
wood Library; Martha Hodges, reference ar-
chivist in the labor management documenta-
tion center of Catherwood Library; Robert
Kibbee, reference librarian, Olin Library;
Mary Ochs, document delivery librarian,
Mann Library; and Mary Van Buren, librari-
an at the New York State Agricultural Ex-
periment Station at Geneva.

For the Record
In the Summer Session 1986 course listings

(Chronicle insert Jan. 23) "Keys to Rural
Development at the Local Level" was im-
properly listed at this time. For information
about possible program offerings on this
topic, contact James E. Haldeman, program
training officer, at 384 Caldwell Hall.

they interact with people and wildlife.
• Population status of breeding birds in

New York State: $22,000 to analyze and in-
terpret breeding bird data collected since
1966 to identify trends in breeding bird pop-
ulations.

• Study of terns and piping plovers on
Long Island: $14,000 for an ongoing survey
of the least, common, and roseate terns and
piping plovers in order to develop a reliable
data base to support management plans for
these endangered and threatened species.

• Suburban deer study: $10,600 to com-
plete a study of the deer population on Long
Island.

Under New York's "Return a Gift to
Wildlife" program, now in its fourth year,
residents can donate to the fund when filing
their state tax forms.

Four Faculty
Here to Teach
NEH Seminars

Sixty college teachers from across the
United States will study literature, history,
and philosophy in five seminars here this
summer in a program sponsored by the Na-
tional Endowment for the Humanities.

The seminars are part of NEH's annual
summer program that provides college and
secondary school teachers with an opportu-
nity to study with leading scholars and con-
duct research at outstanding libraries.

Cornell will be among 27 institutions of-
fering NEH seminars for college teachers.
Four of the seminars will be led by Cornell
faculty members.

They are:
• Daniel R. Schwarz, professor of Enelish.

"Critical Perspectives on the Early Twen-
tieth-Century British Novel;"

• Walter M. Pintner, professor of Russian
history, "Russian and European Social His-
tory: New Insights;"

• Sander L. Gilman, director of the West-
ern Societies Program and professor of Ger-
man literature, humane studies, Near East
studies, and psychiatric history, "The Hu-
manities and Medicine;" and

• Robert E. Kaske, the Avalon Professor
in the Humanities, "Latin Christian Tradi-
tion in Medieval Literature."

A fifth seminar on "Descartes and His
Contemporaries" will be led by Marjorie
Grene, professor of philosophy emeritus at
the University of California at Berkeley, who
is now an Ithaca resident.

The seminars, limited to 12 participants
each, will meet June 16 through Aug. 8.

Up to 672 college teachers and 750 second-
ary school teachers are expected to attend
106 seminars at 60 colleges and universities.
Participants are selected by seminar leaders
for their scholarship and educational
achievements.

"Talent on Parade '86" Theme
For Black History Month Events

"Talent on Parade '86" has been chosen
as the theme of the current series of Black
History Month events on campus, sponsored
by the Willard Straight Hall and Third
World Student Program boards.

Next event in the series will be at 8 p.m.
Monday, Feb. 10, when New York-based co-
median Rondell Sheridan will be in the Ivy
Room of the Straight for a one-hour show.

A black history quiz bowl competition is
being planned for 8 p.m. Tuesday, also at
the Straight, with competition between mi-
nority organizations.

Felix Justice will present a one-man play
entitled "Prophecy" at 8 p.m. Wednesday,
Feb. 19, in the Memorial Room. The play

will dramatize the life and times of Martin
Luther King Jr.

The series will conclude with a poetry
reading by poet Sonia Sanchez at 8 p.m.
Thursday, Feb. 27, in the Memorial Room.

The series also is funded in part by the vice
president for campus affairs, College of Hu-
man Ecology, Council for the Creative and
Performing Arts Board of Governors, Noyes
Center Program Board, University Unions
Program Board, Department of Commu-
nication Arts, the Grapevine, Cornell Daily
Sun and Turback's Restaurant.

More information about the series is avail-
able from Ron Reeves at 256-4311.

Arms Control Expert Richard Garwin
Will Lecture as Professor-at-Large

Physicist Richard Garwin, a leading expert
on arms control and nuclear weapons strate-
gy, will discuss "Technical Planning for Na-
tional Security " in a free public lecture here
Thursday, Feb. 13.

The talk is scheduled for 4:30 p.m. in Hol-
lis E. Cornell Auditorium of Goldwin Smith
Hall.

Garwin is a consultant to the United States
government on military technology and arms
control. He was a member of the President's
Science Advisory Committee (1962-65 and
1969-72) and the Defense Science Board
(1966-69).

He will be on campus Feb. 9-16 as an An-
drew D. White Professor-at-Large. In addi-
tion to meeting informally with students and
faculty during his visit, he will conduct a
peace studies seminar in Room 153 of Uris
Hall at 12:15 p.m. Friday, Feb. 14. The
seminar is open to the public.

He will hold office hours at 180A Uris
Hall; his telephone number is 256-6484.

Garwin is an IBM Fellow at the Thomas J.
Watson Research Center in Yorktown
Heights, NY, and adjunct professor of phys-
ics at Columbia University.

5



Cornell Chronicle

Calendar
AH items for publication in the Calendar

sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 531 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should go to the Chronicle
office, 110 Day Hall. Items should include
the name and telephone number of a
person who can be called if there are
questions, and also the subheading of the
calendar in which it should appear
(lectures, colloquia, etc.) ALL
DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Announcements
E.A.R.S

Empathy, Assistance and Referral Service, known
as E.A.R.S., has expanded its hours. Friday hours
have been extended from 7-11 p.m. to 5-11 p.m.
Regular hours Sunday through Thursday, 3-11
p.m. and Saturday, 7-11 p.m. continue un-
changed. E.A.R.S. provides short-term peer coun-
seling on a walk-in as well as telephone basis; it is
located in Willard Straight Hall, room 211, and
the phone number is 2S6-EARS. All services are
free and completely confidential.

Alternatives Library
Learn how to weatherproof your home, and

heat it more effectively this winter. Books and pe-
riodicals available at the Alternatives Library,
Anabel Taylor Hall. Free, and open to the public.
Personal Effectiveness Seminar

Eight-week personal development program with
Let Davidson, Ph.D., builds self-awareness, con-
fidence, integrity, responsibility, creativity, vitali-
ty, relaxation and peace of mind. Meets eight
Tuesdays, 7-10 p.m., begins February 4. Call 272-
4131. Co-sponsored by Transformation
Workshops and CRESP.

Making Relationships Work
An eight-week workshop with Let Davidson,

Ph.D. on creating loving and satisfying
relationships, for individuals and couples. Meets
eight Thursdays, 7-10:30 p.m., and began Feb. 6.
Call 272-4131. Co-sponsored by Transformation
Workshops and CRESP.

English as a Second Language
A program for visiting scholars, Feb. 10-Mar.

20, 1986. A six-week noncredit course will be of-
fered at Cornell for visiting academicians who
seek improvement in any basic English language
skills, particularly speaking and listening compre-
hension. All language-learning activities will be
oriented toward what will be most useful to the
scholars during their stay here. Practice in speak-
ing and pronunciation will include informal con-
versation activities, formal presentations, and in-
dividual help with pronunciation problems.

Classes meet on campus 4:30-6:30 p.m. Monday
through Thursday, Feb. 10 through Mar. 20,
1986. In addition to the eight hours of weekly
classroom instruction, individual consultations
will be scheduled.

The program fee is $400. Registrations must be
submitted by 4:30 p.m. Friday, February 7. For
registration information, contact Patricia Updike,
B12 Ives Hall, 256-7259. For more informaation
about the course, contact the instructor, Mary K.
Redmond, 323 Morrill Hall, 256-8288.

Writing Workshop
Writing Workshop Walk-in Service. Free tutori-

al instruction in writing. Mon.-Thurs., 3:30-6 &
7:30-10 p.m.; Sun. 3-8 p.m. 174 Rockefeller Hall
and Sun.-Thurs. 10 p.m.-midnight in 340 Goldwin
Smith Hall. Off Campus Housing Fair

Fair will be held Thursday, February 6,10 a.m.-
3:30 p.m., Willard Straight Memorial Room. Fair
will feature exhibits, displays and information
concerning housing options for next year, trans-
portation, *;'ity costs, energy conservation, land-
lord-tenant relations, consumer issues, crime pre-
vention and fire safety. Call 256-5373 for further
information.

Alternatives Library
Explore the world of herbal medicines, nature's

way of healing. Books on loan at the Alternatives
Library, Anabel Taylor Hall. Free and open to the
public.

Alcoholic Anonymous
Faced with a drinking problem? Perhaps Alco-

holics Anonymous can help.
Open AA meeting-Monday through Thursday 12
noon in Anabel Taylor Hall.
Mon., Tues., Thurs.-Forum; Wed.-Room 314.

Personal Growth Workshops
New series begin the week of Feb. 10. Topics in-

clude Assertiveness, Building Self-Esteem, Build-
ing Satisfying Relationships. Stress Management,
General Personal Growth, Women, Food and
Self-Esteem, Coming Out (for Men) Lesbian? Bi-
sexual? A support group for women, Overcoming
Writers' Block (for graduate students only) and
New Freshman and Transfer support groups.

Free, confidential. Open to all members of the
Cornell community.
Emphasis is on learning new skills and concepts.
Signups begin Thurs., Jan. 30. For more informa-
tion or to sign up call 256-3608 or stop by 103 Bar-
nes Hall.

Minority & Women Owned Business
Enterprises Workshop

The Office of Equal Opportunity, in cooper-
ation with the Division of Facilities & Business
Operations and the departments of Purchasing,
Dining and Campus Stores will present a
workshop on "Doing Business With Cornell."

Cornell is committed to the maximum ultiliza-
tion of minority and women owned business enter-
prises. In keeping with that commitment, this
workshop is specifically designed to provide these
enterprises with information and technical assis-
tance to facilitate the development of ongoing
business linkages. Representatives from relevant
Cornell business operations will be in attendance.
The workshop will be held Feb. 25, at the James

Law Auditorium from 10 a.m.-3 p.m. There is no
admission charge.

For further information, contact Don Johnson,
Director, Office of Equal Opportunity, 234 Day
Hall, or call 256-3976.

Summer Research in Europe
Funding is available for a small number of ju-

niors from all colleges who are interested in pursu-
ing field work in Western Europe this coming
summer. Projects should generally relate to prob-
lems in agriculture, but need not be technical.

Application forms are available in the Western
Societies Office, 117 Stimson Hall. For further in-
formation contact Kitty Mattes, 256-7592.
Application deadline is March 3, 1986.

Intramural Track Men, Women
Deadline on entries is Thurs., Feb. 13 before 4

p.m. in the Intramural Office, Helen Newman
Hall. Metric system will be used again this year.
Further details in the IM Office.

1. A team may consist of no more than 22 peo-
ple.

2. Each team may enter no more than 2 people
in any individual event.

3. Each individual may enter up to 3 events but
no more than 2 of these may be individual events.
For example: 2 individual events or 2 individual
events and 1 relay, 1 individual event and 2 relays.
Each team may enter no more than 1 team in each
event.

Nutrition Career Day
Are you interested in the growing field of nutri-

tion? Do you wonder what to do with your degree
in nutrition? Are you aware of the many options
available to you? Find the answers to all your
questions at Nutrition Career Day—Feb. 15, 1986.
Pre-register in Martha Van Rensselaer foyer be-
fore Feb. 7 (fee $1.50) or at the door (fee $2.00).
Buy a boxed lunch for $3.50 or bring your own!

Dance
Cornell Jitterbug Club

The Cornell Jitterbug Club meets every
Wednesday, 7:30-9:30 p.m. in Anabel Taylor Ed-
wards Room. Instruction given.

Israeli Folk Dancing
Dancing will be held on Thursday evenings at 8

p.m. in the One World Room of Anabel Taylor
Hall. Beginners and experienced dancers welcome.

Jazz Exercise
Adult Jazz Exercise Dance Class. Tuesdays and

or Thursdays, 7-8 p.m. Call 256-4231 mornings,
or 257-5677 for further information.

International Folkdancers
The Cornell Folkdancers meet in the North

Room of Willard Straight Hall on Sundays,
throughout February. Instruction from 7:30-8:30
p.m.. followed by request dancing till 10:30 p.m.
Free; beginners welcomed, no partners needed.
For more information call 256-7149 or 257-3156.

Herbert F. Johnson Museum
"Idea Mechanica" through Feb. 16; "New

York State Artists V" through Mar. 16; "Hans
Hinterreiter" through Mar. 23. The Museum is lo-
cated on the corner of University and Central Ave-
nue. Museum is open Tuesday through Sunday, 10
a.m.-5 p.m. Admission is free. Please call 256-
6464 for further information.

Films
Expanding Cinema Returns

Expanding Cinema has returned to the Herbert
F. Johnson Museum of Art with a roster of experi-
mental film and video works, shown every Sunday
at 2 p.m. in the museum's lecture room.

"New Feminist Images" is the theme of the cur-
rent schedule. Consisting of film and video works
made primarily by women, the series appears in
two parts. "Part One: Revising Romance" (Feb.
9,16,23) presents alternative images of romance.
Feminist responses to pornography are the focus
of "Part Two: Beyond Voyeurism" (April
6,13,20,27).

Expanding Cinema is a joint program of Cor-
nell Cinema and the Johnson Museum, and
funded in part by Cornell's Council on the Crea-
tive and Performing Arts. Black and white photo-
graphs are available upon request. For more infor-
mation call 256-6464.

Unless otherwise noted films are sponsored by
Cornell Cinema.

Friday
Feb. 7, 8 p.m. 'Statler Auditorium. "Repo

Man" (1984), directed by Alan Cox, with Emilio
Estevez, Tracey Walter, and Harry Dean Stanton.

Feb. 7,10 p.m. *Uris Hall Auditorium. "Street-
wise" (1984), directed by Martin Bell. Docu-
mentary.

Feb. 7, 10:15 p.m. 'Uris Hall Auditorium. "St.
Elmo's Fire" (1985), directed by Joel Shumacher,
with Rob Lowe, Emilio Estevez, Ally Sheedy, An-
drew McCarthy, Demi Moore.

Saturday
Feb. 8, 8 & 10:30 p.m. *Uris Hall Auditorium.

"St. Elmo's Fire."
Feb. 8, 12 midnight. *Statler. "Repo Man."

Sunday
Feb. 9, 2 p.m. Johnson Museum. "Revising Ro-

mance: Revisionist Romance. Free and open to the
community. Co-sponsored by CCPA.

Feb. 9, 2 p.m. 'Uris Hall Auditorium. "The
Yellow Submarine" (1968), directed by George
Duning, with the voices of the Beatles. Co-spon-
sored by The Ithaca Youth Bureau.

Feb. 9, 8 p.m. *Uris Hall Auditorium. "Verti-
go" (1958). directed by Alfred Hitchcock, with
Jimmy Stewart and Kim Novak.

Monday
Feb. 10, 9 p.m. 'Uris Hall Auditorium. "The

Magnificent Ambersons" (1942), directed by Or-
son Welles.

Tuesday
Feb. 11, 4:30 p.m. Uris Library Media Center,

Room 310. Southeast Asia Program Film Series.
"Back to Cambodia." Scenes of contemporary
Cambodia as a Khmer cabdriver from New York
City returns to his homeland seeking family and
friends he has not seen in ten years.

Feb. 11, 4:30 p.m. Uris Hall Auditorium. "La
Symphonie Pastorale" (1946). Co-sponsored by
Romance Studies.

Feb. 11, 8 p.m. *Uris Hall Auditorium. Ithaca
Filmmaker: Tim Kennedy presents "Film and Vi-
deo: Tools for Animation.

Wednesday
Feb. 12, 4:30 p.m. Uris Hall Auditorium.

China-Japan Program Film Series: "Only Son"
(Yasujiro Ozu, 1936).

Feb. 12, 8 p.m. *Uris Hall Auditorium. "In the
Heat of the Night" (1967), directed by Norman
Jewison with Rod Steiger and Sidney Poitier.
Cosponsored by Centerpeace.

Thursday
Feb. 13, 8 p.m. *Uris Hall Auditorium. "The

Grapes of Wrath" (1940), directed by John Ford.
Cosponsored by the Center for Local Food and
Agriculture.

Friday
Feb. 14, 7:30 p.m. *Statler Auditorium. "Re-

turn of the Jedi" (1983).
Feb. 14, 9:45 p.m. "Uris Hall Auditorium.

"Camila" (1985), directed by Maria-Louis Ben-
berg, with Susu Pecoraro and Imanel Arias.

Feb. 14,10:15 p.m. 'Statler Auditorium. "Pee-
Wee's Big Adventure" (1985), directed by Tim
Burton with Pee Wee Herman, and Elizabeth Dai-
ly.

Saturday
Feb. 15, 7:30 p.m. *Uris Hall Auditorium.

"Camila."
Feb. 15, 8 p.m. *Statler Auditorium. "Pee-

Wee's Big Adventure."
Feb. 15, 9:45 p.m. *Uris Hall Auditorium.

"Women in Love" (1970), directed by Ken Rus-
sell, with Alan Bates, Oliver Reed, and Glenda
Jackson.
Co-sponsored by the English Department.

Sunday
Feb. 16, 2 p.m. *Uris Hall Auditorium. "Hei-

di ." Cosponsored with the Ithaca Youth Bureau.
Feb. 16, 2 p.m. Johnson Museum. Guest

filmmaker: Michelle Citron—"Revising Ro-
mance: The Double Bind." Films shown: "Be-
neath the Skin," "Possibly in Michigan" and
"Mother." Free and open to the public.

Feb. 16, 8 p.m. "Uris Hall Auditorium. "The
Glenn Miller Story" (1954), directed by Anthony
Mann, with Jimmy Stewart and June Allyson.

Lectures

An acrylic on canvas by Hans
Hinterreiter and entitled "SWF 66" is one
of an exhibition of the artist's works
currently on display at the Herbert F.
Johnson Museum of Art, through March
23.

Thursday
Feb. 6, 12:20 p.m. 102 West Ave. Ext. South-

east Asia Program. Speaker to be announced.

Feb. 6 ,3 p.m. 701 Clark Hall. "The Farm Crisis
and the Future of the Family Farm" Seminar Se-
ries. "Farm Financial Stress and the Farm Crisis:
Origins, Solutions, and Implications for U.S.
Farm Structure," Dr. Kenneth R. Farrell, Direc-
tor, National Center for Food and Agricultural
Policy, Resources for the Future, Washington,
D.C., Past President, American Agricultural Eco-
nomics Association. Funded by the W. K. Kellogg
Foundation; co-sponsored by Biology & Society;
Science, Technology and Society Program and the
Departments of Agricultural Economics and Ru-
ral Sociology.

Feb. 6, 4:30 p.m. Upson B17. "Why SDI
Software Cannot be Trustworthy," Dr. David L.
Parnas, Landsdowne Professor of Computer Sci-
ence, University Victoria, and a former omember
of the SDI Panel on Computing in Support of Bat-
tle Management. Sponsored by Cornell Computer
Science Department. Although the talk will be
technical, it will be accessable to the layperson.

Feb. 6, 7:30 p.m. Barnes Auditorium. Albert
M. Opoku, on the faculty of SUNY-Brockport,
will give a lecture-demonstration on Ghanaian
Dance.
Sponsored by Cornell's Dance Division of the
Theatre Arts Dept., Council of the Creative and
Performing Arts and the Africana Studies and Re-
search Center.

Friday
Feb. 7, 12 p.m. 250 Caldwell Hall. The Out-

reach Component of the American Indian Pro-
gram and "Indian Studies" Lecture Series: Lec-
ture 1.
"Historical Overview of the Iroquois Confederacy
in New York State," R. La France, Extension As-
sociate.

Feb. 7, 12:15 p.m. Uris Hall 360. Western So-
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cieties Program, "Science Felt in the Blood:
Wordsworth and Eighteenth Century Chemistry,"
Jennifer FitzGerald, University College of Belfast.
Brown bag lunch.

Feb. 7, 4 p.m. Goldwin Smith 134. "Oracles,
Snakes, Dungbeetles: Hermeneutic Puzzles in
Aristophanes," Society of Fellows in the Humani-
ties, Columbia University. Sponsored by the De-
partment of Classics.

Feb. 7, 4 p.m. Goldwin Smith 177. "The Virtu-
ous Prince: A Literary Motif from the Enlighten-
ment to Romanticism," Professor Klaus Peter,
University of Massachusetts at Amherst, German
Dept. Sponsored by Department of German Liter-
ature.

Monday
Feb. 10, 4 p.m. Goldwin Smith 26. "Rites of

Passage: The Evidence from Bronze Age Crete,"
Nanno Marinates, Professor, Swedish Archaeolo-
gical Institute in Athens." Sponsored by the De-
partment of Classics.

Feb. 10, 4 p.m. Myron Taylor Moot Court
Room, Cornell Law School.
1985-86 Irvine Lecture, "Human Rights in U.S.
Foreign Policy," Louis Henkin, co-director of the
Columbia University Center for the Study of Hu-
man Rights and president, United States Institute
of Human Rights. The public is invited.

Feb. 10, 4:30 p.m. Goldwin Smith Hollis Cor-
nell Auditorium. Messenger Lecture Series: "Cul-
ture and Imperialism." Lecture 3. "Opposition
and Resistance," Edward W. Said, Parr Professor
of English and Comparative Literature, Columbia
University.

Tuesday
Feb. 11, 4 p.m. 374 Rockefeller Hall. "The To-

rah as Science in Medieval Jewish Philosophy,"
Professor Menachem Kellne, Haifa University.
Sponsored by Near Eastern Studies.

Feb. 11, 4:30 p.m. Goldwin Smith Hollis Cor-
nell Auditorium. Messenger Lecture Series: Lec-
ture 4: "Domination Future-Style," Edward Said,
Parr Professor of English and Comparative Liter-
ature, Columbia University.

Feb. 11, 5 p.m. 115 Olive Tjaden Hall. The
Nancy G. Dickenson Visiting Artist Lecture Se-
ries: Martin Puryear, Sculpture. Sponsored by
Council of the Creative and Performing Arts and
the Architecture, Art, and Planning College Lec-
ture Series.

Thursday
Feb. 13, 4:30 p.m. Goldwin Smith Hollis Cor-

nell Auditorium.
"Technical Planning for National Security,"
Richard L. Garwin, IBM Fellow, Thomas J. Wat-
son Research Center, and A.D. White Professor-
at-Large.

Feb. 13, 7:30 p.m. Faculty Commons. Martha
Van Rensselaer.
"Infertility: An Ironic Twist to Women's Liber-
ation," Constance Hoenk Shapiro, Associate Pro-
fessor, Human Service Studies. Sponsored by the
Women's Studies Program.

Feb. 6, 4:30 p.m. Goldwin Smith Hollis Cornell
Auditorium. Messenger Lecture Series: "Culture
and Imperialism." Lecture 1."Overlapping Terri-
tories, Intertwined Histories," Edward W. Said,
Parr Professor of English and Comparative Liter-
ature, Columbia University.

Friday
Feb. 7, 4:30 p.m. Goldwin Smith Hollis Cornell

Auditorium. Messenger Lecture Series: "Culture
and Imperialism." Lecture 2. "Consolidated Vi-
sion," Edward W. Said, Columbia University.

Music
Mezzo soprano Marina
Gilman will present a
song recital at 8:15 p.m.
Friday, Feb. 14, in Barnes
Hall, free and open to the
public. It will feature
songs by Bellini, Rossini,
Wagner and Argento.
Gilman is coordinator
and main teacher in the
vocal coaching program
at Cornell and is
president of the board of
directors of the Ithaca
Opera Association.

Every Sunday
Anabel Taylor Edwards Room, 9 p.m. Sing

with the "Makhela: Hebrew Choir."
Friday

Feb. 7, 7:30 p.m. *Anabel Taylor Auditorium.
"Legends of Irish Music" featuring Kevin Burke,
Jackie Daly, Andy Irvine, and Gerry O'Beirne.
Tickets available in advance at the Commons Cof-
feehouse, Borealis, Rebob Records, and Guitar
Works.

Saturday
Feb. 8, 8:15 p.m. Barnes Hall. Department of

Music presents Noel Lee, piano. Works of Schu-
bert, Gottschalk, Griffes, Lee, Debussy.

Feb. 8, 8:30 p.m. *Goldwin Smith Kaufmann
Auditorium. Cornell Folk Song Club presents Ed
Trickett, a performer known as a "folksinger's
folksinger." Tickets available at the Commons
Coffeehouse in Anabel Taylor Hall, Ithaca Guitar
Works in Dewitt Mall downtown, and Rebop Re-
cords in Collegetown.

Sunday
Feb. 9, 8-11 p.m. Commons Coffeehouse.

Bound for Glory broadcast live on WVBR FM 93
featuring Ithaca's own Tompkins County Horsef-
lies.

Friday
Feb. 14, 8:15 p.m. Barnes Hall. Marina Gilman,

songs by Bellini, Rossini, Wagner, Argento.
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Religious Services
Thursday

Feb. 6, 7:30 p.m. Anabel Taylor Edwards
Kooml "Jewish Practices and Thought: Shab-
bat."

Monday
Feb. 10, 7:30 a.m. Anabel Taylor Founders

Room. Rosh Chodesh Women's Minyan.
. Feb. 10, 7:30 p.m. Anabel Taylor G-34. "Zion-
•sm 101." For those interested in developin a
*orking knowledge of Zionist ideology. Novices

; and experts welcome.
Tuesday

Feb. 11, 8 p.m. Anabel Taylor 314. "Basic Ju-
daism."

Wednesday
Feb. 12, 7:30 p.m. Anabel Taylor One World

J°om. "Stress Reduction Workshop: Make-
»our-Own Challah Cover."

Catholic
Every Saturday, 5:00 p.m. Anabel Taylor Audi-

torium. Mass.
Every Sunday, 9:30, 11 a.m.,'5 p.m. Anabel

'aylor Auditorium. Mass.
Mon.-Fri., 12:15 p.m. Anabel Taylor Chapel,

"ally Mass. Christian Science
Every Thurs., 7 p.m. Anabel Taylor Founders

Koom.
Episcopal (Anglican)

Every Sunday, 9:30 a.m. Anabel Taylor Chapel.
Jewish

All services will resume Friday, Jan. 24.
Every Friday, 5:30 p.m. Anabel Taylor Found-
s Room. Shabbat Services (Conservative/Egali-

a)n).
Every Friday, 5:30 p.m. Anabel Taylor Chapel.

Sabbat Services (Reform).
.Every Friday, 5:30 p.m. Young Israel House,
'U6 West Ave. Shabbat Services (Orthodox).

Every Saturday, 9:15 a.m. Anabel Taylor Ed-
ards Room. Shabbat Services (Orthodox). Kid-
* to follow.
Every Saturday, 10 a.m. Anabel Taylor Found-

,rs.Room. Shabbat Services (Conservative/Egali-
*rii>n). Kiddush to follow.

c Korean Church
fcvery Sunday, 3 p.m. Anabel Taylor Chapel.
u Muslim
^otiday-Thursday, 1 p.m. Anabel Taylor 218.
'"'"'day, 1 p.m. Anabel Taylor Edwards Room.
„ Protestant

Pel VDry S u n d a y> U:U a - m - Anabel Taylor Cha-
'• Protestant Cooperative Ministry.
B Sunday

R eb- 9, 11 a.m. Sage Chapel. Speaker: Edward
jaxton, Catholic Chaplain, University of Chi-
*8° (Festival of Black Gospel).
t , Sunday

L ,eb- 16, 11 a.m. Sage Chapel. Speaker: Robert
Wo ? o n > Director, Cornell United Religious

th i ? c n e m ' s l r y : "Elements and Events Governing
Developmental Expression of the Drosophila
Ja Decarboxylase Gene,"Dr. Jay Hirsh, Biolo-

?** Chemistry, Harvard Medical School, 4:30
^ F r i d a y , Feb. 7, 204 Stocking Hall.

gj. *>yce Thompson: "Development of Common
p, 8«t in Red Kidney Beans Exposed to Hydrogen

uor,de," K. L. Reynolds., Plant Pathology,
i,rn.ell. 3:15 p.m. Wednesday, Feb. 12, BTI Au-

Cn s t r y : "The Dynamics of Intramolecular
Sim s i o n s O v e r L o w B a r r i e r s — W h y Worry?"
•h"1°n Bauer, Chemistry, Cornell, 4:40 p.m.

wsday, Feb. 6, 119 Baker Laboratory.
"emistry: Baker Lecture Series. Prof. Stuart

Jyce- University of Chicago, on the topic, "In-
^"Olecular Dynamics," 11:15 a.m. Thursday,

; Tuesday, Feb. 11, and Thursday, Feb. 13,
«•> - - - e x .

C ? E R :
"The Uses and Limits of Quantifica-

ve. i
n t n e Social Sciences and Humanities," Ste-

ics- ~al<lwell. Sociology; Robert Frank, Econom-
t̂ud r O'1™1311' German Literature, Humane
I) p ' Near Eastern Studies, Psychiatry (Histo-
,r'

 e t e r McClelland, Economics; and Davydd
l^ n w ood, Anthropology, International Studies,
(i^fator. 4 p.m. Monday, Feb. 10, 117 Ives.

r*0 ""culture and Ornamental Horticulture: "A
Hj" c u l tural Tour of Portland, Ore. ," William
t ) m ' C h a i r , Horticulture, Morrisville, 12:15

,/Thursday, Feb. 6, 37 Plant Science.
cino

 0(1 Science: "Antioxidant Nutrients in Car-
. «enesis," Dr. Robert Parker, Nutritional Sci-

Cornell, 4:30 p.m. Tuesday, Feb. 11, 204
="»g Hall.
lory and Philosophy of Science and Tech-
'^"Niels Bohr —Language and Physical

, £ ' Anthony French, Physics, MIT, 4:35
t In(

 d n e s d ay> F e b - 12> 1 6 5 McGraw Hall.
lt^pa

 r"»tional Nutrition: "Food Poverty and the
Ĉ han °f Seasonality on Food Consumption in
1
 F"

a> ' Prof. Erik Thorbecke, H. E. Babcock*rof rof. Erik Thorbecke, H. E. Babcock
\l] ,s.Sor of Economics and Food Economics,

Int P m - Thursday, Feb. 6, 130 Savage Hall.
eo'ern»tional Studies in Planning: "Cultural
ellsraphy of the City," Barbara Harlow, Mellon
„. *• Society for the Humanities, Cornell, 12:15
j u

 h r 'day, Feb. 7, 157 East Sibley.
p l a e : "Tntomophthorz Muscae, the Lord of
."«: Its Impact Upon Wild Fly Populations,

ge '°!°8y. and Its Future as a Biocontrol
^ '• Don Steinbraus, Entomology, Cornell, 4
k.'J^onday, Feb. 10, A106 Morison, Corson-
^ d Halls.
g ^hanical and Aerospace Engineering: "Trail-
elbn t l C e s >" W - R- c - Phillips, University of

n 4 : 3 ° P-m- Tuesday, Feb. 11, 282

;s ^ithology: "The Nature of Robert Frost —
>h c i ° . 8y and Poetry Revisited," John Gustaf-
ire' r

 a i r tnan, New York State Board of the Na-
»bor°nservancy> 7 : 4 5 P m - M o n d a y . p eb. 10,
oa(i

 a tOfy of Ornithology, 159 Sapsucker Woods

Peace Studies: "What We Know and Don't
Know About Soviet Decisionmaking," Helmut
Sonnenfeldt, Brookings Institution, 12:15 p.m.
Friday, Feb. 7, 153 Uris Hall (brown bag semi-
nar).

Pharmacology: "Fluorescnece Studies of Small
Cell-Surface Clusters of IgE Receptors on Tumour
Basophils," Anant Menon, Rockefeller Universi-
ty, 4:30 p.m. Monday, Feb. 10, D101L Schurman
Hall.

Plant Biology: "An Engineer's View of Stoma-
tal Behavior," J. Robert Cooke, Ag Engineering,
Cornell, 11:15 a.m. Friday, Feb. 7, 404 Plant Sci-
ence.

Plant Breeding: "Genetic and Molecular Analy-
sis of the Effect of the ale Mutant on Tomato Ri-
pening," Martha A. Mutschler, associate profes-
sor, plant breeding, Cornell, 12:20 p.m. Tuesday,
Feb. 11, 135 Emerson Hall.

Plant Pathology: "Necrophylactic Periderms
and Disease Resistance," George Hudler, 4:30
p.m. Tuesday, Feb. 11, 404 Plant Science.

Statistics: "Nonexistance of a Level (1-a) Confi-
dence Set with Finite Diameter in Errors-in-Varia-
bles and Related Models," Prof. Jiunn Huang,
Mathematics, Cornell, 3:45 p.m. Wednesday,
Feb. 12, 150 Caldwell.

Rural Sociology: "Farm Financial Stress and
the Farm Crisis: Origins, Solutions and Implica-
tions for U.S. Farm Structure," Kenneth R. Far-
rell, Resources for the Future, Washington, D.C.,
3 p.m. Thursday, Feb. 6, 701 Clark Hall.

Rural Sociology: "Industrial Location and Re-
gional Change in New York State," Ruth Young,
research associate, Rural Sociology, 3 p.m. Mon-
day, Feb. 10, 32 Warren Hall.

Textiles and Apparel: "The Alkaline Finishing
of Delustered Poly(ethelene terephthalate)
Yarns," Camille Solbrig, 4:30 p.m. Tuesday, Feb.
11, 317 Martha Van Rensselaer Hall.

Vegetable Crops: "Information Services in Sup-
port of Research," Jan Olsen, director, Mann Li-
brary, 4:30 p.m. Thursday, Feb. 13,404 Plant Sci-
ence.

Sports
Friday

Feb. 7, 7 p.m. Teagle. Men's Wrestling-Colum-
bia.

Feb. 7, 7:30 p.m. Barton. Women's Basketball-
Harvard.

Feb. 7, 7:30 p.m. Oxley Polo Arena. Women's
Polo-Virginia.

Saturday
Feb. 8, 11 a.m. Grumman Squash Courts.

Men's Squash-Pennsylvania.
Feb. 8, 1 p.m. Teagle. Women's Swimming-

Brown.
Feb. 8, 2 p.m. Helen Newman. Women's Gym-

nastics.
Feb. 8,2 p.m. Lynah. Men's J.V. Hockey-Well-

and.
Feb. 8, 4 p.m. Helen Newman. Men's JV Bas-

ketball-Jefferson C.C.
Feb. 8,4 p.m. Teagle. Men's Swimming-Brown.
Feb. 8, 7 p.m. Teagle. Men's Wrestling-Brown.
Feb. 8, 8:15 p.m. Oxley Polo Arena. Men's

Polo-Virginia.
Sunday

Feb. 9, 1 p.m. Lynah. Women's Hockey-Provi-
dence.

Feb. 9, 4 p.m. Lynah. Men's JV Hockey-Phila-
delphia.

Feb. 9, 8 p.m. Barton. Women's Basketball-
Dartmouth.

Friday
Feb. 14, 7:30 p.m. Barton. Women's Basket-

ball-Brown.
Feb. 14, 7:30 p.m. Oxley Polo Arena. Men's

Polo-Skidmore.
Saturday

Feb. 15, 12 noon. Barton. Men & Women's
Track-Maryland.

Feb. 15, 1 p.m. Helen Newman. Women's
Gymnastics-Temple.

Feb. 15, 2 p.m. Lynah. Women's Hockey-Har-
vard.

Feb. 15, 8:15 p.m. Oxley Polo Arena. Women's
Polo-Skidmore.

Sunday
Feb. 16, 2 p.m. Lynah. Women's Hockey-Dart-

mouth.
Feb. 16, 6 p.m. Barton. Women's Basketball-

Yale.

Theatre
Thursday through Saturday

Feb. 13-15, 8. p.m. *Willard Straight Theatre.
Theatre Cornell opens its Spring Season with John
Ford's 'Tis Pity She's a Whore' Edward Payson
Call, director of this play, describes it as "a deca-
dent drama. 'Tis Pity...combines the appeal of a
lurid episode of television's Dynasty with some su-
perb poetry." Tickets available at the Theatre
Cornell Box Office in 101 Willard Straight Hall
from 1-6 p.m. Mondays through Fridays and one
hour before all performances. For reservations
and information call 256-5165.

CIVITAS
CIVITAS, the Cornell Volunteer Office, can

help you find a volunteer job in one of Ithaca's
many human service agencies or in the Ithaca
schools. We list community needs every week and
welcome you to come to our office in 119B Anabel
Taylor Hall to register your interest. At the start
of the semester the list of requests is too long to
detail in our first ad, so what follows is a summary
of the kinds of help needed. For more detailed in-
formation, watch our Wednesday ad in the Sun or
come to our office, M,W,F between 9-3 or T,Th,
10-2. We will help you find a volunteer job in an
area of interest to you which fits your particular
schedule.

TUTORING YOUNG AND OLD
Requests from elementary schools may involve

individual and classroom help in math and reading
skills, or perhaps in the art room. Currently help is
also needed with a project tracing children's fami-
ly "roots", heritage and culture. Elementary
schools are open M-F, 9-3, and are located close to
campus, downtown or in the country. At the Mid-
dle School level, we are seeking a tutor in 8th
grade English grammar and spelling (after
4:15pm), 8th grade Social Studies (T,W or Th,
2:45-3:30pm) and 7th grade enriched math (M,
2:45pm) & classroom help in reading and writing,
M-F, between 9:45 and 1:45 for 1-2 hrs.

Requests for high school tutors come in steadi-
ly, most frequently in math and science, but also
in English and other languages and social studies
(currently biology, geometry and German). Help
is also needed: 1) To teach English as a Second
Language to refugees (mostly late afts. and eves.);
2) To give a refresher course in sewing to a devel-
opmentally disabled woman (afts. during the
week); and 3) To teach an 8 week class for Senior
Citizens in either French or Spanish conversation
for one hour, M or F, between 10-3 or T, between
12-3.
RECREATION PROGRAMS FOR CHILDREN

Several openings are available for leaders in af-
ter-school and weekend programs: 1) Wed. afts.,
2:15-4:30 with 5-6-7 graders in rural community
doing arts and crafts or general recreational pro-
jects; 2) Sat. or Sun. afts., 2-4:30, varied activities
with small group of 8-12 year olds in low-income
housing project in downtown Ithaca and with
small group of 5-8 yr. olds for 2l/i hrs. one aft.

after school or duing weekend going on field trips;
3) Mon. eves., 6:30-9pm, recreation and teen is-
sues with small club of teenagers from rural trailer
park; 4) Theatre with small group of 10-13 year
old girls in low-income housing project in Ithaca
one or two afts., 3:30-5:30 pm.

Other drama opportunities exist, short-term for
five weeks only with 10-12 children, 5-6-7 yrs. old,
twich a week after school, and long-term (early
Feb. through early May), Sat. mornings, 9:30-12,
helping teach drama and/or directing theatre pro-
duction involving older children.

Several after-school programs (M-F, 3-5:30)
need helpers to participate in sports, music, wood-
working, games, both at the 8-13 yr. old level and
with K and 1st grade children. A helper for an 8
week course for 7-8 yr. old children in self-reliance"
skills is also needed. A residence for troubled teens
can use the help of volunteers to develop and plan
recreational and other activities mostly during the
eves, and weekends. Big brothers and sisters are
sought for developmental^ disabled children (6-17
yrs.) to share recreational activities on an individu-
alized basis.

HELP IN DAYCARE CENTERS
Classroom assistance is needed in daycare cen-

ters which are open 7:30-5:30, M-F, and serve chil-
dren as young as 18 months. There is a morning
playgroup M,W,F (8:30-12:30) close to the cam-
pus seeking helpers, and volunteers are needed to
care for the children of pregnant teens and teen
parents attending their own classes. A preschool
program for handicapped children, open M-F,
8:3O-3pm seeks individualized help for their chil-
dren.

Graduate Bulletin
GRADUATE FACULTY REPRESENTA-

TIVES are reminded that noon on Thursday, Feb.
13, 1986 is the deadline for receipt of credentials
of nominees (new and continuing students) by the
Graduate Fellowship Office for the General
Fellowship Competition and for Extra Fellowship
Awards (from endowments). No extensions can be
granted on that deadline.

Late univerisity registration is now being held at
the Registrar's Office, 222 Day Hall. A $60 late
registration fee will be charged for the first three
weeks after January 24.

The STUDENT ASSEMBLY is seeking candi-
dates for the 1986-87 Student Assembly and its
committees, and for one student trusteeship (2-
year term). The student assembly reviews the gen-
eral operations and budgets of the four depart-
ments of Campus Life: dining, dean of students,
residence life, and unions and activities. Petitions
for Student Assembly candidacy are available in
165 Day Hall and are due by March 13, 1986. For
more information please call the Office of the As-
semblies, 256-3715.

For more information on the fellowships listed
below contact the Graduate Fellowship office or
your graduate faculty representative.

Feb. 15—EDUCATIONAL TESTING SERV-
ICE 1986-87 FELLOWSHIP PROGRAMS: ETS
Postdoctoral Fellowship Program; NAEP Visiting
Scholar Program; and ETS Predoctoral
Fellowship Program. No program requires a spe-
cial application form. All programs require per-
manent residency in the U.S. A doctorate in a rele-
vant discipline is required for the ETS
Postdoctoral Fellowship Program and the NAEP
Visiting Scholar Program. Completion of at least

forty graduate credits in a relevant doctoral pro-
gram is required for the ETS Predoctoral
Fellowship Program.

Feb. 15—ARMENIAN GENERAL BENEVO-
LENT UNION: Two annual $3000 fellowships are
available. Applicants should be graduate students
with high academic standing. Written requests for
scholarship application forms must be submitted
to the AGBU. The purpose of the fellowships is to
assist Armenian-American students of a govern-
ment, international affairs, or international law.

Feb. 15—NATO COMMITTEE ON THE
CHALLENGES OF MODERN SOCIETY: Pilot
studies are encouraged in the following countries:
France, Germany, Italy, The Netherlands, Nor-
way, Spain and the U.S. The CCMS pilot studies
are designed to achieve a better understanding of
adverse effects of our technology-intensive way of
life on the natural and social environments, and to
stimulate governments to take remedial action.

Feb. 15—NYC URBAN FELLOWS PRO-
GRAM: Program offers twenty outstanding col-
lege seniors and graduate students the opportunity
and challenge of an intensive field work experience
in urban government. Urban Fellows are selected
annually in a nationwide competition and serve
for a full academic year, from mid-September to
the end of May. All students who are interested in
an involvement in urban government are encour-
aged to apply regardless of previous field of train-
ing.

Feb. 7—deadline for applications for positions
as head residents, program assistants, and resident
advisers in the Graduate Residence Halls for 1986-
87. For further information, contact the Area Of-
fice in Sage Hall (256-5356).

Barton Blotter
Thefts, Vandalism on Safety Record

Thieves stole a total of $860 in 11 cash
thefts during the week of Jan. 27 through
Feb. 2, according to to the morning reports
of the Department of Public Safety.

The thefts included $595 taken from the
Large Animal Clinic, $18 from Morrill Hall,
and $25 from Martha Van Rensselaer Hall.

In all there were 15 thefts on campus ac-
counting for losses in cash and valuables of
$2,534. The thefts included $415 in clothing
taken from a fraternity house; a $400 parking
meter removed from Central Avenue; $370
in bowling equipment taken from Helen New-
man Bowling Lanes; and locks and a cable
worth $470 stolen from University Hall No.
5.

Three persons were referred to the Judicial
Administrator on separate charges of forg-
ery, reckless endangerment, and attempted
petit larceny at the Campus Store.

One person was arrested on charges of
driving while intoxicated on campus.

An 18-year-old student received head inju-
ries when he reportedly leaped down a stair-
well in University Hall No. 5 under the influ-
ence of alcohol. He was treated at Tompkins
Community Hospital and released.

Public Safety is continuing its investiga-
tion into vandalism on the third and fourth
floors of Day Hall Saturday night. Someone
armed with a can of black spray paint
marked up walls and woodwork with the
words "fascist," "Nazi," "scum," and "di-
vest."

spray-painted slogans outside the president's and
provost's offices (top) and the senior vice
president's office (bottom).
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Rhodes Seeks Initiatives from Deans on
Educational Program Related to S. Africa

Cornell President Frank Rhodes has asked
the university's deans to explore new initia-
tives that would involve faculty members in
educational programs related to South Afri-
ca.

Such programs could include faculty ex-
changes, student scholarships, and new pro-
grams in education and research, Rhodes
said.

Rhodes' request was announced in a Feb.
2 letter to the campus community. Cornell's
Board of Trustees has called for a "signifi-
cantly broadened faculty involvement in pro-
grams to help the non-white community of
South Africa."

"As an educational institution, Cornell
will increase its present efforts to respond to
the needs of and invitations from representa-
tives of the majority population of South Af-
rica," Rhodes said in his letter.

"This effort is neither new nor inconsis-

tent with the existing international mission
and obligations of the university. Since the
start of this decade, Cornell has expended
funds to bring South African students to
Ithaca. Nine have already been here; another
nine are now here. More will follow," he
said.

Alison Casarett, dean of the graduate
school, will lead efforts to develop new fac-
ulty programs regarding South Africa, Rho-
des said. Robert Harris, a professor at the
Africana Studies and Research Center, will
be vice chairman of the planning group.

Casarett, who agreed last month to serve
on the committee, has toured South Africa
and met with black and white educators
there. She maintains contact with those col-
leagues, who help identify participants for
Cornell's six-year-old graduate program for
black South Africans.

"I feel that our program contributes sig-

nificantly to the training of future leaders,"
she said.

Casarett and Harris will coordinate their
efforts with a faculty committee that is
studying how Cornell can aid development,
food production, and nutrition on the Afri-
can continent.

On another front, Rhodes said he is work-
ing with a small group of American universi-
ty presidents, foundation officers, and civic
leaders to develop support for such ventures
in South Africa. Representatives of the
group have already met with leaders of
South African universities dedicated to equal
rights, he said. Two members of the plan-
ning group will visit South Africa later this
month.

"I hope these efforts, though modest, will
encourage members of the Cornell commu-
nity to make first-hand contributions to the
welfare of the people of South Africa,"
Rhodes added.

Stewart
Continued from Page 4

with personal experience in South Africa.
I note that professors Jackson and Wachs-

berg say in their Appendix II that we did not
list the Schaenen Committee report as one of
our sources. The index of the research re-
ports studied by our committee, which is one
of the appendices to our report, shows the
December 6, 1978 Report of the Cornell Ad
Hoc Trustee Committee on South African
Investments, which is the Schaenen Commit-
tee report, as being on page 1, Section IV.

2) When we reached the conclusion that
our recommendation would be to strengthen
the university's present South Africa invest-
ment policy, we understood that policy to be
established by the Schaenen Committee re-
port and used that as our starting point.
Therefore we did not see the need for restat-
ing the conclusions of that report in our re-
port. On rereading our report I think we did
err in not making it clearer that we had ac-
cepted the Schaenen recommendations as
current policy and had used that as the base
for our recommendations.

3) We specifically did not try to quantify
the costs of divestment to the university port-
folio because the many studies we saw which
tried to estimate such costs varied so we did
not feel we could do so. In addition, most of
these reports indicated these cost estimates
were necessarily very imprecise and could
vary greatly from one portfolio to another.
The reports we reviewed included ones pre-
pared by Jim Sanderson in the university's

investment office and by Professor Jackson,
each of whom gave their estimates based on
Cornell's portfolio specifically. None of the
studies — including Mr. Sanderson's and
Professor Jackson's — attempted to quanti-
fy what could be the major cost of divest-
ment —the opportunity loss as a result of not
being able to invest in some 45 percent of the
Standard and Poor Index.

4) We believe our report does strengthen
the policy established by the Schaenen Com-
mittee report. It limits Cornell investments
not only to Sullivan Principle signatories as
required by existing university policy but to
those companies ranked in categories I and
II as making progress or making good pro-
gress in adherence to the Sullivan Principles.
It also recommends the university expand its
present practice of primarily voting on South
African issues on proxies and corresponding
with corporations in connection with those
proposals. It urges the university to take a
much more active role with corporations
doing business in South Africa in which it
has shares by urging them to maintain non-
discriminatory policies in their work places
and, more significantly, to work actively
outside the work place, including directly
with the South African government whenev-
er possible, to end discrimination. It also
urges them to join with U.S. and South Afri-
can business coalitions working to achieve
abolition of apartheid. In addition it urges
the university and its faculty to use their spe-
cific expertise to undertake activities in sup-

port of the non-white community in South
Africa.

5) Finally, the Proxy Review Committee
understood that its charge was to examine
the question of divestment as thoroughly as
possible and to report our conclusions and
recommendations back to the Investment
Committee. This is what we did.... We did
not understand our charge from the Board to
be to present them with all the arguments
and rationales we heard. Some members of
the university community seem to have mis-
understood or misinterpreted that charge.

I would like to thank members of the cam-
pus community who met and corresponded
with us, trustees who participated in our ses-
sions, and members of the administration
who provided logistical, clerical, and techni-
cal support to the committee.

I think the other members of the commit-
tee will understand if I thank Erik Thorbecke
in particular. Erik is a faculty member, not a
trustee. I am sure he had no idea what he
would be involved in when he agreed to serve
on the committee in 1983. He, unlike most of
the rest of us, was in Ithaca all last spring,
this fall, and this winter and has spent hours
meeting with faculty members and others on
campus. He presented the views of the fac-
ulty to the committee strongly and most ar-
ticulately. Working closely with a faculty
member like Erik permits trustees to appre-
ciate the enormous strength the university
has in its faculty.

Legal Scholars to
Have Roles in New
Judicial Panels

Three of the university's leading legal
scholars will have major roles in the new tria
and review boards created under Cornell's
Regulations for the Maintenance of Public
Order that became effective Jan. 15.

Faust F. Rossi and Roger C. Cramton
have been appointed by President Frank
Rhodes to serve as chairman of the Hearing
Board and Review Board, respectively.
Charles W. Wolfram, the Charles Frank
Reavis Sr. Professor of Law, will serve as al-
ternate chairman of both panels.

President Rhodes said he is pleased that
these well-known and highly respected mem-
bers of the Cornell Law School have agreed
to use their "tremendous judicial experience
to serve the campus community in such im-
portant roles."

Rossi, the Samuel S. Leibowitz Professor
of Trial Techniques, is the non-voting chair-
man of the eight-member hearing board that
includes three faculty members to be nomi
nated by the dean of the faculty, and two
students and two employees to be elected by
the University Assembly.

Cramton, the Robert S. Stevens Professof
of Law and former law school dean, is a
non-voting member of the four-member re-j
view board, comprised of a faculty membe'j
to be appointed by the dean of the faculty.!
and a student and an employee to be elected
by the University Assembly. The panel will
hear appeals of hearing board rulings.

Previously, violations of the RMPO wer«|
heard by a panel selected from a 16-membe'
hearing board. These panels will continue to,
hear cases concerning violations of the caiD'i
pus code other than RMPO. Appeals were [
heard by a review board of three faculty
members, three employees, and three stu-
dents.

Key revisions in the new regulations also
establish a graduated system of deterrent p«'
nalties, and provide for joint trials where *
large number of persons are accused of tW
same violation.
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Joseph B. Bugliari, dean of the faculty, Set
said he would be making his appointments tie
"as soon as possible." A spokesman for th£ [Jn
University Assembly office said the student
and employee members will be appointed i*
early March.
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NYSERnet
Continued from Page 1

scholarship as communities of scholars ex-
change information without the barriers of
space and time," he said.

Co-chairman of the NYSERNet executive
committee is Richard Mandelbaum, vice
provost of the University of Rochester.
Committee members include Herbert
Bernstein, New York University; David
Kunkle of the New York City law firm of
Nixon Hargrave Devens & Doyle; Robert L.
McCrory, University of Rochester; Donald
Porter, Rensselaer Polytechnic Institute;
Robert F. Schneider, SUNY Center at Stony
Brook; and William L. Schrader, Cornell.

In its initial stage, NYSERNet would oper-
ate over copper and/or fiber optic lines,

SAGE CHAPEL
The Rev. Edward Braxton
to Speak At Gospel Festival

As part of the 10th Annual Festival of
Black Gospel, the preacher at the 11 a.m.
Sage Chapel Service on Sunday, Feb. 9,
will be the Rev. Edward K. Braxton. His
sermon topic will be "Do Not Let Men
Intimidate You: The Challenge of Being
Black and Christian in America."

Braxton was born in Chicago and was
ordained a priest for the Archdiocese of
Chicago in May of 1970. His pastoral as-
signments have included Holy Name Ca-
thedral in Chicago, Sacred Heart Parish
in Winnetka, 111., and weekend ministry
at various parishes in the greater Cleve-
land and Washington D.C. area.

Braxton's B.A., M.A., S.T.B. and
S.T.L. degrees are from the Pontifical
Faculty of Saint Mary of the Lake Semi-
nary, Mundelein, 111. He holds a Ph.D. in
Religious Studies and an S.T.D. in sys-
tematic theology from the Pontifical Fac-
ulty of the Catholic University of Lou-
vain in Belgium.

according to Schrader. If fiber optics lines
are installed along the New York State Thru-
way, as proposed by Gov. Mario M. Cuomo,
NYSERNet could connect to that so-called
Digital Thruway.

NYSERNet would be operated by a non-
profit corporation and directed by a consor-
tium of the 15 research institutions: Clark-
son, Columbia, Cornell, New York, Poly-
technic, Rockefeller, and Syracuse
universities; Brookhaven National Labo-
ratory; City University of New York; Rens-
selaer Polytechnic Institute; State University
of New York centers at Albany, Bingham-
ton, Buffalo, and Stony Brook; and the Uni-
versity of Rochester.

Corporations such as AT&T, CBS, Corn-

ing Glass Works, Eastman Kodak, General
Electric, Grumman Aerospace, and IBM
eventually may be connected to the network.
Other participants could include the New
York State Science and Technology Founda-
tion, the state's Department of Education
and its Urban Development Corp., and the
National Science Foundation.

Through the network, users at widely scat-
tered sites would have access to multi-mil-
lion-dollar supercomputers, and to one an-
other's facilities. For example, a pathologist
at Buffalo Medical Center could consult on a
diagnosis with another doctor in New York
Hospital, viewing data such as CAT scans in
"real time." Medical students working in re-
mote locations could be linked to their pro-

fessors as they monitor patients and check
diagnoses. Universities will be able to offe'
instruction to students in any other school o'
corporate work place that is a member of th(

network.
In addition to the more pedestrian form*

of human-to-human communication — meS'j
sages, bulletin boards, and electronic mail''
the great capacity and speed of the network;
will carry scholarly collaboration to a new j
level, planners predict. Researchers will be j
able to input and retrieve voluminous data j
from a remote supercomputer or lesser ma-
chine, while sharing and manipulating the
data — including high-resolution computer
graphics images ~ with other scientists at 1
variety of locations.

Brief Reports
International Trade
Unionists Visit Cornell

A reception open to all members of the
Cornell Community is scheduled for 8 p.m.
Monday, Feb. 10, to welcome a visiting in-
ternational delegation of trade unionists,
according to officials with the School of In-
dustrial and Labor Relations.

The reception will be held in the Statler
Lounge. Refreshments will be served.

The unionists are from the Philippines, Li-
beria, El Salvador, Bangladesh, India, Boliv-
ia, Uruguay, Grenada, Jamaica, and Zaire.

Ghanaian Dance Lecture,
Demonstration Scheduled

Albert M. Opoku, founder of the Agorsm-
ma Dance Group at the National Culture
Center at Kumasi, Ghana, and founder and
artistic director of the Ghana Dance Ensem-

ble, will give a lecture—demonstration at
7:30 p.m. today in Barnes Hall. The event is
free and open to the public.

He is now on the faculty at SUNY-Brock-
port. He is author of "African Dances (a
Ghanaian Profile)" and "The African Danc-
er as a Personal Image."

high school, and adult. Cash prizes of $2$
$100, and $50 will be awarded in each cat-
egory.

For more information and applications,
contact Debra Turner at 256-4633.

King Scholarship
Looking for Orators

The Martin Luther King, Jr. Scholarship
Fund Board of Directors and Noyes Center
Program Board are looking for orators to
compete in their second annual oratory con-
test. The contest will take place at 8 p.m.
March 15, in Noyes Center.

The competition's theme will be "Can I Be
All That I Ought To Be?" There will be three
levels of competition: junior high school,

10th Annual Gospel Festival
Slated for Weekend

b u n d Tlre 1Oth annual Festival of Black Gosp(
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The 10th annual Festival of Black Gosp*
will be held on campus this weekend. Even1

include:
-- Friday, 8 p.m., Bailey Hall; concert

the Howard University Gospel Choir and ^
Richard Smallwood Singers.

- Saturday, 9 to 11:30 a.m., Anabel Ta?',£
lor Hall; gospel music workshop. s^

-- Saturday, 1 to 4:30 p.m., Bailey Hal'; j
mass choir rehersal.

- Saturday, 8 p.m., Bailey Hall; choir
concert. put
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Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Job Opportunities lists current vacan-
cies with the University, consistent with
the University's commitment to promo-
tion from within, affirmative action and
equal opportunity employment.

Employee Transfer Applications: Em-

ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit the
form(s) to Staffing Services. Individuals
with official University layoff status are
given preference in referrals.

Applicants: Applications for employ-
ment are available at Cornell University's

employment office at East Hill Plaza at
the intersection of Ellis Hollow Road and
Judd Falls Road in Ithaca, from 9:00
a.m. to 12:00 noon, Monday through Fri-
day. Completed applications can be sub-
mitted through the mail to University
Personnel Services, Staffing Services, 160
Day Hall, Ithaca, NY 14853.

This listing is also available on CUIN-
FO, Cornell University's computerized
information service. For further details
on CUINFO, contact the Information

and Referral Center at 256-6200 or Com-
puter Services.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bar-
gaining units.

•Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.
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Administrative/ Professional
The minimum salaries listed are for recruitment

Purposes only.

'Position: Computer Staff Specialist
Department: Media Services - Network
Description: As technical advisor for entire Me-

dia Services department, is responsible for net-
work operations, accounting and record-keeping
systems, and electronic office integration. Will
Wake recommendations on hardware and software
acQuisitions, implement office systems, advise cli-
ents on interfacing with Media Services Network.
Provide consultation services to staff.

Requirements: Bachelor's degree or equivalent
with coursework in computing or related field. 3
t o 5 years of computer systems and/or program-
ming. In-depth knowledge of micro-minicomputer
hardware and software systems, peripherals, their
Performance features and characteristics, various
s°ftware graphics, statistical and database man-
a8ement programs and packages. Strong commu-
tation, interpersonal skills. Please send cover
leUer and resume to Cynthia Smithbower by Feb-
ruary21, 1986.

Job Number: PT051

IsO 'Position: Administrative Manager II

P., Department: Human Development Family
Studies

e Description: Responsible, under direction of the
' c"airman, for overseeing the personnel and busi-

ness operations of a large department. Develop,
Prepare and monitor department and grants bud-
Sets. Oversee information/data systems manage-

lts "lent. Assist faculty with preparation of large vol-
th£ Utne of proposals; oversee management of support
en' paff; analyze and make recommendations for in-

ernal business and personnel operating.
Requirements: Bachelor's degree required. Ex-

t e n t communication and human relation skills,
knowledge of management principles/methods.
'Ve years relevant administrative/supervisory ex-

perience. Knowledge of finance, financial systems,
Counting and budgeting. Familiarity with com-

' PUter systems preferred. Please send cover letter
ijjd resume to Ralph D. Jones by February 20,

Job Number: PAO55
ck
fef
I d
ttv

ms

Position: Administrative Supervisor II
J^epartment: Agricultural Economics
Description: Coordinate and supervise the per-

°nnel, communication and reporting aspects of
ieS' e special '800' number information and referral
[1 - s

ystem for New York State Farm facilities. Plan,
orK tj ^ule, and review assignment of several part-
y "te information and referral system telephone
he r'f

eratorS- Secure and maintain up-to-date system
,io tflfrra' information. Implement and monitor sys-

'°gging and data information including a
'Puterized data base. Term appointment

ita
riff
ie
er

h
nr°ugh 2/28/87.
Requirements: Associate's degree or equivalent

of education and experience. Mini-
j ' ' U m 3 to 5 years administrative and Supervisory
Î Perience essential. Ability to deal with sensitive

les. Strong oral and written skills. Microcom-
• ter experience desirable. Familiarity with farm-

land farm families. Knowledge of Cornell Co-
•efative Extension a plus. Please send cover
i er and resume to Esther L. Smith by February
•1986.
J°b Number: PC057

Position: Administrative Manager II (Repost)
t.K

UePartment: New York City Cooperative Ex-

of9escription: Responsible for fiscal management
New York City programs of Cornell University

ito°Perative Extension. Plan, analyze and mon-
V# stat ' 3 r o g r a m budgets; prepare financial

^ 'ernents and reports; review and audit vouchers
v .requisitions; interpret federal, state and uni-
4s

 Sl'y policies for staff. Perform other functions
)Sp* p '̂Sht be expected of a chief fiscal manager.
/ef or K 1uirements: Bachelor's degree in accounting

fi usiness with concentration in accounting.
b'tHir? ^e a r s accounting experience in business,
«iar-

 agency or an educational institution. Famil-
den'̂  w ' t n computerized accounting systems. Evi-

* of continuing education in accounting-re-
!Jf subjects (courses, seminars, professional
"lations, etc). Please send cover letter and re-

~fe to Ralph D. Jones.
J°° Number: PA446

Assistant to the Vice President of
Affairs (Repost)

Department: Public Affairs
Description: Assist the Vice President of Public

Affairs with overall coordination and manage-
ment of the division of Public Affairs, especially
financial management, budgeting and long-range
planning; preparation of divisional budget re-
quests and financial reports, monitoring financial
performance of departments. Directing personnel
activities for the division. Researching, writing,
editing major reports, and coordinating alumni
leadership development.

Requirements: Bachelor's degree or equivalent.
Cornell experience desirable; Public Affairs or re-
lated experience desirable; good oral and written
communication skills, especially writing, required;
quantitative analysis skills desirable. Please send
cover letter and resume to Ralph D. Jones by Feb-
ruary 20, 1986.

Job Number: PA4612

'Position: Custodial Supervisor
Department: Buildings Care - Statutory
Description: Responsible for custodial mainte-

nance of a large complex of buildings on campus.
Supervise a staff of 30, actively maintain excellent
working relationships with building users and
manage large equipment and support inventory.
Monday -Thursday, 6:00am - 2:30pm; Friday,
6:00am - 1:30pm.

Requirements: High school diploma or equiva-
lent; some college coursework preferred. Candi-
date must possess substantial supervisory experi-
ence, preferably in the area of labor relations,
strong written and verbal communications skills
and experience in inventory management. Please
send cover letter and resume by February 20, 1986
to J. Courtney Fletcher.

Minimum Starting Salary: $13,625
Job Number: PS056

Position: Architect/Project Manager
Department: Architectural Services
Description: The primary responsibility is to

manage major architectural projects for the Uni-
versity. Assist the Director and Project Managers
in establishing and maintaining technical, budget-
ary, and scheduling requirements of all capital
projects.

Requirements: Bachelor's degree in architecture
required. Architectural registration desirable. 10
years minimum experience. Excellent organizatio-
nal skills. Good communication skills. Experience
with personal computer desirable. Please send
cover letter and resume to Patricia Hutton.

Job Number: PA046

Position: Payroll Manager
Department: Controller (Endowed Accounting)
Description: Manage the Endowed Payroll Of-

fice. Responsible for payroll schedules while ad-
hering to University policies and procedures.
Work with university administrators and comput-
er personnel to maintain and update the payroll
system. Review tax legislation and specify pro-
gram changes to meet governmental withholding
and reporting regulations. Counsel employees on
payroll-related matters. Supervise a staff of seven.

Requirements: Bachelor's degree in business or
accounting or equivalent. 3 to 5 years experience
in large payroll or accounting office. Familiarity
with computerized financial systems is desirable.
Must possess demonstrated supervisory ability and
excellent verbal and written communication skills.
Please send cover letter and resume to Ralph D.
Jones.

Job Number: PAO33

Position: Applications Programmer/Analyst III
Department: Computer Services (APS)
Description: As a member of a team that imple-

ments and maintains administrative systems will
interface new systems and programs with existing
systems and programs. Investigate and evaluate
outside software systems to integrate or replace
current production systems. Prepare estimates of
programming time and computer production costs
for given proposals.

Requirements: Bachelor's degree or equivalent.
3 to 5 years computer experience necessary.
Knowledge of interactive administrative systems,
database management, IBM operating systems
and two major programming languages required.
Prior supervisory experience helpful. Please send
cover letter and resume to Cynthia Smithbower by
February 14, 1986.

Minimum Starting Salary: $20,000
Job Number: PT041

Position: Research Support Aide
Department: Food Science and Technology, Ge-

neva, NY
Description: Assist professorial staff in research

project. Develop and maintain the technical com-
ponents in a specialized function with the research
laboratory. Perform nonroutine chemical analysis
of research samples. Provide technical guidance to
support staff.

Requirements: Bachelor's degree in chmistry.
Some related laboratory experience. Familiarity
with gas liquid chromatography as spectrophoto-
graphy.

Job Number: PTO45

Position: Network Communications Specialist
(Repost)

Department: Computer Services - Network
Communications

Description: Assist in the development and im-
plementation of data communications facilities in
a multi-vendor, decentralized academic environ-
ment which includes: 3084, 3081, 4341 and multiple
VAX processors; 3705 and 4705 communications
controllers; VM, CMS, CP, UNIX, EP and
COMM-PRO software; Sytek; Ethernet, Pronet,
PCnet and Omninet Local Area Networks; Async,
RJE and BSC 3270 Protocols. Will be a resource
to the University community including the recently
inaugurated NSF Supercomputer Facility concern-
ing state-of-the-art technologies and implementa-
tions.

Requirements: Bachelor's degree in electrical
engineering, computer science or related back-
ground and several years of relevant experience.
Excellent interpersonal and communications skills
are essential. Must have knowledge and experience
in data communications. Please send cover letter
and resume to Cynthia Smithbower.

Job Number: PT472

Position: Senior Applications Programmer/A-
nalyst (Repost)

Department: Computer Services - APS
Description: As a member of the technical sup-

port group, will maintain and modify the data
base and fourth generation programming environ-
ment in which administrative systems are devel-
oped.

Requirements: Bachelor's degree with computer
courses and 3-5 years computing experience. Must
be able to program in at least two languages in-
cluding IBM 370 assembler. Must have knowledge
of operating systems, especially VM/CMS. Famil-
iarity with MVS, data base concepts and mini-mi-
cro computers preferred. Please send cover letter
and resume to Cynthia Smithbower.

Job Number: PT469

Position: Purchasing Agent III
Department: Purchasing
Description: Select, purchase and prepare speci-

fications and bid requests for equipment, supplies
and/or sefvices for one or more departments of
the University.

Requirements: Bachelor's degree in business
and a minimum of 5 years' purchasing experience
required. C.P.M. Certification preferred. Knowl-
edge of electronics and scientific equipment, nego-
tiation skills, public relations and demonstrated
strong interpersonal skills helpful. Please send
cover letter and resume to Ralph D. Jones by Feb-
ruary 13, 1986.

Job Number: PA036

Position: Area Supervisor
Department: Computer Services, Network

Communications
Description: Responsible for daily supervision,

technical guidance and scheduling of NetComm
technicians who perform installations, problem di-
agnosis and field repairs on microcomputers and
data communications equipment. Will participate
in installations and higher level problem diagnosis.
Will rotate on-call responsibilities.

Requirements: bachelor's degree or equivalent
with coursework in electronics, computer science
and data communications/telecommunications. 3
to 5 years extensive data communications hardwa-
re/software experience. Supervisory training de-
sirable. Superior technical problem diagnosis, or-
ganizational and interpersonal communications
skills required. Please send cover letter and resume
to Cynthia Smithbower by February 14, 1986.

Job Number: PTO37

Position: Applications Programmer II
Department: Physical Education & Athletics
Description: Install, modify, service, maintain,

develop and document applications systems
software for moderately complex functions in a
Convergent Technologies minicomputer system.
Contribute to on going planning and development
of hardware and software needs for a broad based
minicomputer system. Provide general and specif-
ic training for all users.

Requirements: Bachelor's degree in computer
science or related field. Knowledge of Convergent
Technologies hardware/software helpful. Pascal
and basic programming knowledge required. Ex-
cellent interpersonal and communications skills
necessary. Apply by February 14, 1986 to Cynthia
Smithbower.

Job Number: PTO35

Position: Director
Department: University Press s
Description: Oversee fii ancial affairs of the

Press's operations; establish managerial policies
for the professional and ninprofessional staff,
and develop, in conjunction with a faculty Board
of Editors, editorial policy for the Press, which
has a staff of 50, publishes ipproximately 100 ti-
tles yearly, and has annual sdes of approximately
$4 million.

Requirements: Bachelor's degree. Demon-
strated successful experience in the editorial, man-
agerial, and financial aspects of university pub-
lishing, or equivalent experience. Please send
cover letter and resume to Ralph D. Jones.

Job Number: PA026

Position: Research Support Specialist, III
Department: Nuclear 'Science and Engineering
Description: Design, construct, and maintain

digital and analog electronic laboratory equipment
including radiation detectors, nuclear reactor con-
trol systems, and minicomputers and micrproces-
sors; assist in software development, activation
analysis and other reactor uses.

Requirements: Bachelor's degree or equivalent
in electrical engineering or related field. Some ex-
perience in digital circuit design and trouble-
shooting; experience in activation analysis and in
reactor uses desirable. Apply by February 14, 1986
to Cynthia Smithbower.

Job Number: PT024

Position: Administrative Manager I (Repost)
Department: CHESS
Description: Under general administrative di-

rection, perform, supervise, direct and/or advise
on work related to the personnel, business and fa-
cilities aspects of a medium size department. Re-
lated activities may involve program/project man-
agement, funds management, contract and grant
administration, staff supervision, management
analysis, property and space management and in-
formation/data systems management.

Requirements: Bachelor's degree or equivalent.
Knowledge of management principles/methods
preferred. Three years relevant administrative or
supervisory experience. Knowledge of finance, ac-
counting and budgeting. Familiarity with comput-
er systems helpful. Good communication and hu-
man relations skills. Please send cover letter and
resume to Ralph D. Jones by February 14, 1986.

Job Number: PA466

Position: Technical Consultant III (Two Posi-
tions)

Department: Theory Center
Description: Provide full range of consulting

services to researchers using resources of the Cor-
nell Theory Center, including the Production Su-
percomputer Facility, Theorynet, and possibly the
Experimental Facility.

Requirements: Bachelor's degree with graduate
study in either computer science or one of the
physical/biological/engineering sciences. Experi-
ence with mainframe computers essential, with
VM/CMS and array processors desirable; fluency
in at least two programming languages; demon-
strated ability to work with complicated pro-
grams; strong written and interpersonal commu-
nication skills. Please send cover letter and resume
to Cynthia Smithbower.

Job Numbers: PT0118, PT0119

Position: Staff Engineer
Department: Laboratory of Nuclear Studies
Description: Work on hardware improvements

for the Cornell Electron Storage Ring, a high en-
ergy physics research facility. The job involves the
design and fabrication of equipment and offers
the opportunity to participate in the operations
and experiments with a state-of-the-art accelerator
system.

Requirements: Minimum Bachelor's degree in
electrical engineering, applied physics, or physics.
Experience in power equipment, computer control
systems, pulse circuitry or radiofrequency devices
and techniques is desirable. Please send cover let-
ter and resume to Ralph D. Jones.

Job Number: PA0114

Position: Technical Consultant
Department: Cornell Institute for Social and

Economic Research (CISER)
Description: Provide computing and consulting

support to the New York State Information Sys-
tem, Survey Research Facility, and CISER Data
Archive. As a data manager, assist in data base de-
sign, data management and manipulation of large
New York State data sets. In addition, the consul-
tant will aid in the development of a social science
workbench that integrates microcomputers with
mainframes. The consultant will provide comput-
er consulting primarily to project Pi's and CISER
staff.

Requirements: Bachelor's degree or equivalent
is required. Master's degree or equivalent in social
science is preferred. Experience with mainframe
and microcomputer data management, IBM PC's
using software packages such as dBase III, 1-2-3,
Kermit, and DOS. Should have expertise program-
ming in C, Fortran, Pascal; knowledge of social
science research techniques and research experi-
ence with IBM 3081 including CMS, SAS or SPSS,
JCL, MVS preferred. Good written communica-
tion skills, attention to detail; ability to meet dead-
lines essential. Must have good interpersonal skills
to work well as a consultant and part of a research
support team. Please send cover letter and resume

Continued on Page 10
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to Cynthia Smithbower by February 14, 1986.
Minimum Starting Salary: $15,000
Job Number: PT014

Position: VAX Systems Programmer
Department: Program of Computer Graphics
Description: Provide, under general supervi-

sion, highly specialized systems support to an ad-
vanced graphics program. Develop complex large
scale operating systems, software, and hardware.
Design and oversee engineering modifications or
extensions to such operating systems to meet orga-
nizational goals for computer usage. Responsible
for overall system efficiency. Oversee devel-
opment of scientific work stations.

Requirements: Bachelor's degree or equivalent
with related computer courses. 3 to 5 years experi-
ence with a strong background in VAX/VMS and
systems programming. Ability to program in C,
PASCAL, FORTRAN, and ASSEMBLER, array
processors, UNIX helpful. Please send cover letter
and resume to Cynthia Smithbower.

Job Number: PT498

Clerical
CURRENT EMPLOYEES should submit an

employee transfer application, resume and cover
letter. Also, if you are interested in a career devel-
opment interview, please contact Esther Smith at
6-5226 to schedule an appointment.

OUTSIDE APPLICANTS should submit an
employment application and resume. Applications
and resumes typically remain active for three
months; typing test scores remain on file for one
yearn The clerical section uses an automatic refer-
ral system whereby outside applicants are referred
to positions for which they are considered qual-
ified and competitive. Unless otherwise adver-
tised, requests to be referred to a specific position
will not be accepted. Applicants who are referred
to a department for review will be contacted by the
department if an interview is necessary.

NOTE: OPEN INTERVIEWING FOR OUT-
SIDE APPLICANTS interested in clerical posi-
tions will be conducted every Wednesday af-
ternoon from 1:00 - 6:00pm. in our East Hill Plaza
Employment Office. No appointment is necessary,
however a short wait may be required. Call Esther
Smith or Lauren Worsell if you have any ques-
tions.

•Position: Administrative Aide, GR20
Department: Agricultural Engineering
Description: Assist with the development and

execution of numerous research proposals. Type
classwork, correspondence, manuscripts, etc.;
proofread and edit proposals and progress re-
ports; assist with financial reporting of grant ex-
penditure; handle projects as assigned.

Requirements: Associate's degree or equivalent
in secretarial science. Heavy typing. Minimum 3 to
5 years experience. High-speed-accurate typing.
Good grammar, punctuation, and communication
skills. Machine transcription experience. Excellent
editing skills. Biological/chemical background
helpful in understanding terminology desirable.

Minimum Starting Salary: $12,209
Job Number: CO514

•Position: Administrative Aide, GR19
Department: School of Hotel Administration
Description: Assist director with the administra-

tion of the executive education seminars, both on
and off campus. Coordinate details of seminars;
maintain schedules and deadlines; prepare con-
tracts, and coordinate execution of all procedures.

Requirements: Associate's degree or equivalent.
Medium typing. Knowledge of Hotel School desir-
able. Excellent interpersonal skills. Good verbal
and written commnication skills. Ability to work
with word processing equipment preferred. Will-
ingness to work odd hours during programs.

Minimum Starting Salary: $11,570
Job Number: CO54

•Position: Secretary, GR19
Department: NYSSILR - Office of Student

Services
Description: Assist Associate Director for Mi-

nority Affairs and the Registrar in undergraduate
advising office. Type correspondence and catalog
copy; manage appointment calendars; monitor re-
cords of small financial aid budget; word pro-
cessing and data-entry. Interact with undergrad-
uate students, counselors, and faculty. Other
duties as assigned.

Requirements: Associate's degree or equivalent.
Medium typng. Minimum 3 to 5 years experience
in a similar position. Some word processing and
data entry experience required. Ability to work
with diverse public.

Minimum Starting Salary: $11,570
Job Number: CO57

•Position: Office Assistant, GR19
Department: NYSSILR - Office of Student

Services
Description: Assist School Registrar in academ-

ic record-keeping (courses, grades, demographic
data) and data gathering for reports and student
performance research; word processing and data
entry; interact with undergraduate students, coun-
selors, and faculty. Other duties as assigned.

Requirements: Associate's degree or equivalent.
Light typing. Minimum 3 to 5 years experience in a
similar position. Some word processing and data
entry experience required. Ability to work with di-
verse public.

Minimum Starting Salary: $11,570
Job Number: CO56

•Position: Word Processor Operator, GR18
Department: School of Hotel Administration
Description: Provide word processing support

for 18 faculty in the Hotel School and clerical sup-

port to the administrative aide. Type and proof-
read moderately complex class materials (charts,
exams, correspondence, proposals, research, re-
ports, manuscripts); write and type drafts of let-
ters and memos. 9-month appointments.

Requirements: High school diploma or equiva-
lent; secretarial school desirable. Medium typing.
Excellent typing. WANG word processing skills
preferred. Strong written communication includ-
ing knowledge of editing and proofreading sym-
bols. Excellent spelling and grammar.

Minimum Starting Salary: $10,920
Job Number: C 053

•Position: Office Assistant, GR18
Department: Human Service Studies
Description: Provide secretarial support for De-

partment Social Services project. Type training
materials and reports for staff trainers and admin-
istrators; file; answer phones. Other duties as as-
signed.

Requirements: High school diploma or equiva-
lent; business or secretarial school desirable.
Heavy typing. Previous secretarial experience.
Good interpersonal, telephone, and transcription
skills. Ability to work under pressure. Familiarity
with computers and word processors or a will-
ingness to learn.

Minimum Starting Salary: $10,920
Job Number: CO510

•Position: Secretary, GR18
Department: Division of Nutritional Sciences
Description: Provide secretarial support for 2

faculty. Operate word processor; prepare vouch-
ers and purchase orders; verify accounts and keep
records; arrange travel; type correspondence,
manuscripts, grant proposals, reports and class
material; answer telephone; file.

Requirements: High school diploma or equiva-
lent; business or secretarial school desirable.
Heavy typing. Minimum 1 to 3 years office experi-
ence. Word processor experience (IBM). Familiar-
ity with Cornell procedures.

Minimum Starting Salary: $10,920
Job Number: CO515

•Position: Secretary, GR18
Department: Pharmacology
Description: Provide support to the administra-

tive manager. Type complex technical manu-
scripts, abstracts, correspondence, etc.; operate
word processors, microcomputers; answer and
screen calls; arrange meetings and travel; handle
mail; maintain files; perform library reference
tasks. Other duties as assigned.

Requirements: High school diploma or equiva-
lent; business or secretarial school preferred.
Heavy typing. Minimum 1 to 2 years experience.
Excellent interpersonal and communication skills.
Knowledge of medical terminology helpful.
Knowledge of word processors, microcomputers
desirable.

Minimum Starting Salary: $10,920
Job Number: CO55

•Position: Administrative Secretary, GR18
Department: Alumni Affairs
Description: Provide secretarial support for two

assistant directors of class affairs. Answer phone;
type; file; arrange travel; assist in all aspects of
program planning, e.g. reunion, homecoming. In-
teract with Cornell alumni.

Requirements: High school diploma or equiva-
lent; some business school or college coursework
desirable. Medium typing. Experience and skill in
general office procedures. Good organizational
and communication skills. Ability to work under
pressure. Knowledge of memory typewriter and
IBM PC preferred.

Minimum Starting Salary: $10,920
Job Number: CO512

•Position: Special Collections Assistant, GR18
Department: University Libraries - Manuscripts

& Archives Olin Library
Description: Arrange, describe, and index ar-

chival collections; write descriptive abstracts;
compile and enter computer-generated guides; ar-
range with offices and private donors for transfer
of material; stack maintenance. Full-time, regular
until January 31, 1988.

Requirements: Associate's degree or equivalent;
Bachelor's degree or equivalent desirable. Light
typing. Strong organizational skills. Excellent
writing skills. Word processing desirable. Ability
to lift up to 50 lbs and to stand for long periods of
time. Occasionally works with dusty or dirty
material.

Minimum Starting Salary: $10,920
Job Number: CO52

•Position: Office Assistant, GR17
Department: Summer Session, Extramural Stu-

dy & Related Programs
Description: Serve as receptionist; process mail;

order supplies; general typing for office; process
requests for information; assist Division Registrar
in registration process; operate 3270 computer sys-
tem in key punching and data verification.

Requirements: High school diploma. Medium
typing. Minimum 1 to 2 years office experience.
Ability to work with diverse public. Excellent in-
terpersonal and communication skills essential.
Ability to work independently and under great
pressure. Background with IBM 3270 computer
and familiarity with University Registrar's system
desirable. Experience with WordPerfect prefera-
ble. Some familiarity with Cornell desirable.

Minimum Starting Salary: $10,366
Job Number: CO511

•Position: Receptionist, GR16
Department: Center for International Studies
Description: Act as receptionist for C.I.S. An-

swer inquiries on phone and in person; maintain
calendar and schedules. Other duties as assigned.

Requirements: H.S. diploma or equivalent. Me-
dium typing. Minimum 1-2 years of experience.

Knowledge of personal computers. Excellent in-
terpersonal and communication skills.

Minimum Starting Salary: $9,874
Job Number: C0516

Position: Administrative Aide, GR22
Department: Career Center - Sage
Description: Assist the Coordinator of the Cor-

nell Connection in the administration of this alum-
ni program for graduating seniors, and be respon-
sible for the computerized system relating to it.
Coordinate large, specialized programs for stu-
dents and alumni; arrange meetings, appoint-
ments, and travel; perform research and prepare
reports; direct the assignments of a part-time
work-study and staff assistant; compose and word
process letters and reports. Mail, answer tele-
phone, and screen. Handle special projects as as-
signed.

Requirements: Associate's degree or equivalent.
Light typing. Minimum 3 to 5 years experience in
service-related office. Demonstrated oral and writ-
ten communication skills. Oustanding organiza-
tional skills. Experience dealing with high-level ad-
ministrators. Familiarity with computer data
bases, word processing, and other IBM-XT pro-
grams. Confidentiality essential.

Minimum Starting Salary: $13,667
Job Number: CO410

Position: Personnel Assistant, GR21
Department: Statutory Finance & Business Of-

fice
Description: Assist in the day-to-day adminis-

tration and provide clerical support for the follow-
ing benefit plan areas: New York State Employees
Retirement System; Optional Retirement Program
(TIAA-CREF), and the Cornell University Tax
Deferred Plan.

Requirements: Associate's degree or equivalent.
Light typing. Certified Employee Benefits Special-
ist (CEBS) designation or participation desirable.
Experience in employee benefits required. Good
organizational, interpersonal, and communication
skills; math aptitude, ability to work with comput-
ers and some knowledge of accounting procedures
helpful. Please send cover letter and resume to Es-
ther L. Smith by February 10, 1986.

Minimum Starting Salary: $12,968
Job Number: CO44

Position: Administrative Aide, GR20
Department: University Development
Description: Provide secretarial and administra-

tive assistance to the Office of Major Gifts. Coor-
dinate flow and oversee completion of work with-
in office; assist in making arrangements for
visitors to the campus. Conduct research for spe-
cial projects; type, edit and proofread correspon-
dence, reports, etc. Make appointments and coor-
dinate travel arrangements.

Requirements: Associate's degree or equivalent.
Medium typing. Significant experience working in
a busy office with considerable public contact.
Ability to work with a wide range of individuals.
Excellent communication (written and oral) skills.
Discretion in dealing with confidential matters.

Minimum Starting Salary: $12,209
Job Number: CO414

Position: Secretary, GR20
Department: Public Affairs Regional Office

(Northeast Regional Office, Wellesley, Mass.)
Description: Type correspondence, forms,

vouchers and other materials; keep records pro-
vide file maintenance and receptionist duties; han-
dle meeting and travel arrangements for director
of Northeast Regional Office; interaction by
phone and in person with alumni. Handle special
projects. Public Affairs Regional Office Northeast
Regional Office (Wellesley, MA).

Requirements: Associate's degree in secretarial
science or equivalent. Medium typing. Minimum 2
to 3 years secretarial experience. Excellent organi-
zational, interpersonal and communication (writ-
ten and oral) skills. Ability to work independently.
Ability to use IBM-XT or equivalent desirable.

Minimum Starting Salary: $12,209
Job Number: CO416

Position: Secretary, GR19
Department: School of Hotel Administration
Description: Provide clerical secretarial support

to food science faculty. Type and proofread corre-
spondence, exams, manuals, texts, etc., utilize
word processing equipment. Department recep-
tionist: screen, refer or respond to phone inquir-
ies; compose routine correspondence; file; prepare
travel vouchers; schedule appointments.

Requirements: High school diploma or equiva-
lent; secretarial school desirable. Medium typing.
Ability to use word processing equipment (WANG
computer). Familiarity with culinary, chemical
and biological terms, symbols and abbreviations.
Technical typing skills. Excellent organizational,
interpersonal and communication skills. Knowl-
edge of dictaphone and shorthand helpful.

Minimum Starting Salary: $11,570
Job Number: C0411

Position: Secretary, GR19 Department: Com-
puter Science

Provide secretarial support primarily to senior
faculty and special projects (Industrial Affiliates &
Recruiting) and organizational support necessary
to assist the administrative staff and chairman in
the day-to-day operations of the chairman's of-
fice. Typing, arrange for visitors services; school
appointments; mail. Other duties as assigned.

Requirements: High school diploma or equiva-
lent; secretarial school desirable. Heavy typing.
Minimum 3 to 5 years University experience.
Technical typing, word processing experience.

Minimum Starting Salary: $11,570
Job Number: CO47

Position: Secretary, GR18
Department: Minority Educational Affairs
Description: Provides secretarial/receptionist

support to the Assistant Directors (2) of the OffW
of Minority Educational Affairs (COSEP). AssiS
and interact with minority students, providing
them with information and direction regarding
campus-wide support services. Type; coordinate
travel/reimbursements; etc. Schedule appoint-
ments and meetings. Other duties as assigned.

Requirements: High school diploma or equiva-
lent. Secretarial school desirable. Heavy typing.
Minimum 1 to 2 years related experience. Excel-
lent organizational, interpersonal and commu-
nication skills.

Minimum Starting Salary: $10,920
Job Number: CO41

Position: Receptionist, GR18
Department: Student Employment Office
Description: Front desk receptionist and prim*

ry contact providing general information to the
public regarding all Student Employment Office
programs. Train and oversee five student Peer
Counselors and coordinate schedules; responsibK
for mail and SEO switchboard; handle flow of ap1

pointment forms and assist with processing; pro-
vide clerical backup to administrative staff as
needed.

Requirements: High school diploma or equiva-
lent. Secretarial or business school desirable. LigW
typing. Minimum two years related experience
Strong communication skills. Ability to work in •
high pressured environment essential. Secretarial
background with on-line computer and word pro-
cessing experience preferred.

Minimum Starting Salary: $10,920
Job Number: CO415

Position: Office Assistant, GR18
Department: University Development
Description: Assist the Business Manager and

the Accounts Assistant in the daily financial ope''
ations. Prepare monthly billings and post to the
ledger.

Requirements: High school diploma or equiva-
lent; business/accounting background preferred, j ,
Medium typing. Some office experience. Knowl- '.
edge of Cornell accounting procedures; IBM PCj
XT and Symphony Software desirable. Excellent
interpersonal skills. Attention to detail. Abilitytc j
work well under pressure.

Minimum Starting Salary: $10,920
Job Number: CO417

Position: Secretary, GR17
Department: HDFS/FLDC - New York City
Description: Prepare vouchers and purchase of

ders; type reports and proposals; arrange travel (

appointments and meetings; mail pickup and dis-
tribution. Other duties as assigned. HDFS/FLDt I
15 E 26th St., New York, New York.

Requirements: High school diploma or equiv?
lent. Some business or secretarial coursework d«
sirable. Medium typing. General office skills. I*'
terest in and potential to learn advanced office
systems.

Minimum Starting Salary: $10,366 c

Job Number: CO43 \

Position: Office Assistant, GR16 |
Department: Cornell Plantations c

Description: Assist with the following types o'
office duties for Cornell Plantations administra-
tive personnel. Receptionist; gift shop; project
files; donor/prospective donor correspondence.

Requirements: High school diploma required;
some college or business school desired. Light tyT „
ing. Minimum one year office experience desired'
Experience with cash register, personal compute' s

and word processor desired. A high level of acd> s

racy. Sensitivity to donor confidentiality. Excel- r

lent interpersonal skills dealing with the public j.
Minimum Starting Salary: $9,874 ,
Job Number: CO45 f

Position: Office Assistant, GR16 ,
Department: Public Affairs Records i
Description: Make biographic additions, -,

changes and deletions to record of living alumni r

and friends of the University using an IBM 370 i t]

terminal for an on-line system. 9-month appoint a

ment. n

Requirements: High school diploma or equiv*' -{]

lent. Light typing. Some data entry and CRT exp*!i
rience desired. Good organizational, interpersonal
and communication skills.

Minimum Starting Salary: $9,874
Job Number: CO413 fi

s
Position: Circulation Assistant/Building Atte" b

dent, GR16 I,
Department: Circulation - Uris Library
Description: Inspect knapsacks, briefcases, c

books, etc., of exiting patrons when security alar1' c
sounds; answer general questions and perform v* t
riety of clerical duties as assigned; perform a va" f
ety of clerical duties when not at security desk i' r|
eluding prepare bills for overdue fines, book
replacements and bills for collection agency an«
bursar; assist with weekly overdue notices.

Requirements: High school diploma or equiV
lent. Medium typing. Some office experience heV
ful. Ability to work with variety of people in a [A
public service situation. Excellent organizational |
and interpersonal skills.

Minimum Starting Salary: $9,874
Job Number: CO412

General Service

«1
—TU]

b

•Position: Dairy Worker, SO18 $,
Department: Animal Science - Statutory j t<
Description: Milk and care for dairy cattle, i j |

elude set-up and tear down of milking parlor. W
and care for young stock, assist as necessary ot"
dairy cattle and research functions. Some wee*'
ends and holidays, 5 days per week. 8:00am -
4:30pm.

Requirements: High school diploma or equi^
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lent or adequate work experience. Background in
dairying, 2 to 4 years experience, NYS Class 5
Drivers License, able to lift 100 lbs, preemploy-
ment physical required.

Minimum Starting Salary: $5.41/hour
Job Number: SO55

'Position: Mailroom Supervisor, GR18
Department: Residence Life
Description: Perform routine mailroom serv-

ices. Sorting, inserting and forwarding all incom-
ing mail (U.S. Mail, inter-campus, Federal Ex-
Press, UPS packages, etc.). Maintain petty cash
fund. Maintain updated records of 2100 West
Campus student addresses.

Requirements: High school education or equiv-
alent; Associate's degree preferred. Familiarity
working with a typewriter. Previous experience
with U.S. Post Office or college mail system help-
ful. Previous supervision of regular and student
employees. Good communication and organiza-
tion skills. Enjoy working with public and stu-
dents.

Minimum Starting Salary: $10,920
Job Number: SO57

•Position: Custodian, SO16
Department: Buildings Care - Endowed
Description: Provide general maintenance and

custodial care of buildings and grounds in immedi-
ate vicinity of assigned area. Monday - Thursday,
6:00am - 2:30pm; Friday, 6:00am -1:30pm.

Requirements: Ability to use a variety of heavy
Power operated equipment, climb an 8' ladder and
lift 50 lbs.

Minimum Starting Salary: $4.84/hour
Job Number: SO56

•Position: Custodian, SO16
Department: Residence Life - Endowed
Description: Provide general maintenance and

custodial care of buildings and grounds in immedi-
ate vicinity of assigned area. Monday - Thursday,
':30am - 4:00pm; Friday, 7:00am -3:00pm.

Requirements: Ability to use a variety of heavy
Power operated equipment, climb an 8' ladder and
''ft SO lbs.

Minimum Starting Salary: $4.84/hour
Job Number: SO51

'Position: Food Service Worker, SO 15
Department: Statler Inn - Endowed
Description: Serves as busperson for breakfast

*nd lunch operation, oversee the Statler Club Cof-
"* Hour. 6:00 - 2:30pm.

Requirements: High school diploma or equiva-
ent. Some restaurant experience helpful.

Minimum Starting Salary: $4.63/hour
Job Number: SO54

'Position: Food Service Worker, SO14
Department: Dining - Endowed
Description: Set up, display and serve food in

p*feteria or dining room. Monday - Friday, 40
n°urs per week.

Requirements: High school diploma or equiva-
C1t. Knowledge of food handling preferred. Good
^stonier relations.

Minimum Starting Salary: $4.36/hour
Job Number: S451

Technical
it*
cd1

mi"
)70

s, Outside applicants for technical positions
°uld submit an employment application, re-

g.'be. transcripts and a list of laboratory tech-
ha^% a n d eQu iPm e n t . or computer languages and
ardware with which you are familiar. This infor-

mation w>" be kept active for six months. For each
sition that you are qualified and wish to be a
ndidate for, submit a cover letter, including po-

tj).
1°n title, department and job number, to Cyn-

sh * ^m'tnDower. Current Cornell employees
r °u'd submit an employee transfer application,
tr

 U m e and cover letter. Outside applicants with
oin1' ar

 lnin8 and/or experience in the following areas
^p encouraged to apply: biochemistry, chemistry,

uiv»' jm
c[°biology, electronics, physics and licensed an-

,xpf "»' health technicians.
it

Position: Technician, GR19
^epartment: Food Science

fl"icfSCriDt'on: C o n d u c t studies on physical and
surf ' P r op e r t i e s o f f o o d proteins such as

" '%rrCe a c t 'v ' l ' e s ' emulsifying behavior, ligand
tej

 n8, gelation; isolation, purification of pro-
?s v>a column, HPLC, gel electrophoresis.

or^Quirements: Bachelor's degree in chemistry
cal n

lOchernistry with courses in protein and physi-ilai'' cai "v"cmisiry wnn courses in protein ana pnysi-
•a v* try ^hemistry. Some experience in protein chemis-
vafi'i foo(j

nc' Physical properties testing. Knowledge o"
ilc i» rheQ, chemistry desirable. Interest and aptitude i
t K4!

08ical measurements desirable.
an<l

of
in

—-urn Starting Salary: $11,570
J o b Number: TO53

uiv" . p .
help position: Technician, GR19
n a A j?Partment: Veterinary Microbiology - James

'_uaker Institute for Animal Healthrj . .
^tj5

scription: Perform technical duties including
vati y a s s a ^ c e" culture techniques, virus culti-
^ n and purification, animal handling, in a re-
'•H)n b o r a t o r y concerned with the immune re-

s Untji 5
 t 0 influenza viruses. Full-time, regular

e ' September 30, 1986; continuation based on
d d funding.

ments: Bachelor's degree in biological
^ o m e microbiology courses preferred.

? exPerience in cell culture desirable but not
,lred- Animal handling experience helpful. Ap-

W February 21, 1986
' mLr otf

veek'
n -

qui'iV*

Jr, 'k i m u m Starting Salary: $11,570
o b Number: TO52

position: Technician, GR18
£ Partment: Chemistry

he s^
r'Ption: Assist in day-to-day operation of

of Laboratory Services and Safety as

directed by the manager. Prepare and provide rea-
gents and supplies required by Laboratory Serv-
ices.

Requirments: Associate's degree in chemistry;
Bachelor's preferred. Knowledge of chemistry lab
techniques and procedures required. Must be able
to calculate and prepare chemical solutions of spe-
cific concentrations and be familiar with basic acid
and base titration. Should have solid knowledge of
safety practices. Apply by February 21, 1986.

Minimum Starting Salary: $10,920
Job Number: TO51

Position: Technician, GR22 (Repost)
Department: Veterinary Pathology
Description: Provide technical support in the

study of viral disease in calves; perform immuno-
logic (ELISA) assays; assist with drug administra-
tion and necropsy of experimental calves as well as
with morphometric procedures. Some elctron mi-
croscopy and data analysis duties.

Requirements: Bachelor's degree in biology, mi-
crobiology or related field. Some experience in
handling calves and in aboratory work such as se-
rology or electron microscopy helpful. Pre-em-
ployment physical required. Apply by February
14, 1986.

Minimum Starting Salary: $13,667
Job Number: TO21

Part-time
•Position: Research Aide, GR20
Department: Chemistry
Description: Provide support to a professor of

organic chemistry. Collect, compile and synthesize
data from literature research; organize professor's
research data files; prepare manuscripts and grant
applications; manage correspondence; make travel
arrangements; maintain filing; handle appoint-
ment calendar. Part-time, regular; Monday - Fri-
day, 9:00am - 1:00 or 2:00pm.

Requirements: Associate's degree or equivalent.
College coursework in chemistry or biology. Medi-
um typing. Library research, scientific writing/edit-
ing, technical drawing experience preferred. Secre-
tarial experience essential. Knowledge of
microcomputers and software for word processing
useful. Reading knoledge of French and/or Ger-
man useful. Please send cover letter and resume to
Esther L. Smith by February 14, 1986.

Minimum Starting Salary: $12,209/annual
equivalent

Job Number: CO58

•Position: Waitperson, SO15
Department: Statler Inn - Endowed
Description: Under general supervision, serve

meals to guests in the Main Dining Room, accord-
ing to established rules of etiquette, working in a
formal setting. Set up and cleaning of guest tables.
Monday - Friday, 9:30am - 3:00pm; some week-
ends.

Requirements: High school diploma or equiva-
lent. One year waiting experience preferred; strong
interpersonal skills, standing, walking and heavy
lifting (large trays of dishes and food).

Minimum Starting Salary: $4.63/hour
Job Number: SO53

Position: Apprenticeship Coordinator
Department: Learning Web
Description: Half-time, serving rural youth in

Tompkins County. Submit resume and a short
statement expressing vour views on youth and edu-
cation.

Contact: The Learning Web, 318 Anabel Taylor
Hall, Ithaca, New York, 14853. Information
packets, including job description, are available at
the Alternatives Library, 122 Anabel Taylor Hall.
(No calls please)

Position: Research Aide, GR20
Department: Sociology
Description: Provide administrative and secre-

tarial support to Senior Research Associate and
staff. Perform library research and other research
related duties. Administer grants, analyze ac-
counts, etc.; research bibliographic information;
provide support for field workers; code question-
naires for keypunch; type; file. Part-time, regular;
Monday - Friday; flexible hours.

Requirements: Bachelor's degree in psychology
or other related field or equivalent. Medium typ-
ing. Experience in administering sponsored grants.
Knowledge of IBM PC and Macintosh software.
Ability to perform bibliographic searches. Please
send cover letter and resume to Esther L. Smith by
February 10, 1986.

Minimum Starting Salary: $12,209
Job Number: CO49

Position: Research Aide, GR17
Department: Entomology
Description: Count insects and other inverte-

brate organisms associated with the experimental
crop plants that are cultured in the greenhouse and
field; sample and census soil insects associated
with the crop; tabulate data for analyses. Part-
time, temporary; 20 hours per week until February
24, 1987.

Requirements: Associate's degree in biology;
bachelor's degree in biology helpful. Some related
laboratory, greenhouse or field experience.

Minimum Starting Salary: $10,366
Job Number: TO43

Temporary
TEMPORARY OPPORTUNITIES: Individu-

als qualified for temporary work in the following
areas are encouraged to apply: clerical, secretarial,
word processing. If you have experience or skills
in these or related areas and are interested in learn-
ing more about these opportunities, please call
Laurie Worsell at 256-5226.

•Position: Temporary Data Entry Operator
Department: Chemistry (2 positions)
Description: Responsible for location, verifica-

tion and computer entry of mass spectra for Data-
base project. Full-time, temporary until May 1,
1986. Hours flexible; part-time possibility.

Requirements: Some coursework in chemistry
(organic or general). Some typing or data entry
skills helpful.

Minimum Starting Salary: $5.00/hour
Job Number: TO54

Position: Temporary Office Assistant
Department: Veterinary Medical Teaching Hos-

pital
Description: Work as a floater in the Teaching

Hospital with Small, Large and Ambulatory Clin-
ics, and the Hospital Administration Office. Will
be expected to perform as telephone operator, ad-
missions cashier, appointment secretary, mail
clerk, radio dispatcher, and administrative secre-
tary. Full-time, temporary; Monday - Friday, oc-
casional Saturdays.

Requirments: High school diploma or equiva-
lent. Medium typing. Medical office assistant, sec-
retarial school and/or education in animal health
technology helpful. At least 2 years office experi-
ence. Strong interpersonal and communication
skills and ability to work under pressure required.
Working knowledge of medical terminology or
medical background desirable. Please send cover
letter and resume to Laurie Worsell.

Job Number: CO42

Position: Casual Animal Attendant (Repost)
Department: James A. Baker Institute for Ani-

mal Health
Description: Take care of, feed, clean and mon-

itor approximately 125 beagles (dogs). Weekends
and holidays.

Requirements: Ultra sterile environment re-
quires shower, hair wash and sterile uniform upon
entering lab area. Must be able to lift 50 lbs. and
work without supervision. Preemployment physi-
cal required. Please apply in person at the East
Hill Plaza employment office from 9:00 am -12:00
noon, Monday-Friday.

Minimum Starting Salary: $4.00/hour -
Job Number: SO31

Position: Collection Representative, GR17 (Re-
post)

Department: Bursar
Description: Collection of delinquent student

loan accounts through written and telephone com-
munications. Locating delinquent borrowers
through "skip tracing" techniques. Part-time,
casual, Tuesday - Thursday, 4:30 - 8:30pm.

Requirements: High school diploma or equiva-
lent. Good written and telephone communication
skills.

Job Number: C444

Academic
Please contact department directly.

•Position: Extension Associate, CAO5 (Bronx
EFNEP Site Leader)

Department: Cooperative Extension, Expanded
Food and Nutrition Education Program (EF- ,
NEP), Bronx, NY

Contact: Barbara Eshelman, Cooperative Ex-
tension, 31 Roberts Hall »•

Job Number: A051

•Position: Extension Associate, CAO5 (Queens
EFNEP Site Leader)

Department: Cooperative Extension, Expanded
Food and Nutrition Program (EFNEP), Jamaica,
NY

Contact: Barbara Eshelman, Cooperative Ex-
tension, 31 Roberts Hall

Job Number: AO52

Position: Extension Leader, Cornell Industrial
Innovation Extension Program

Department: College of Engineering, Cooper-
ative Extension

Contact: John H. Potter, Cornell Cooperative
Extension, 31 Roberts Hall

Job Number: AO41

Position: Specialist, Cornell Industrial Innova-
tion Extension Program

Department: College of Engineering, Cooper-
ative Extension

Contact: John H. Potter, Cornell Cooperative
Extension, 31 Roberts Hall

Job Number: AO42

Position: Senior Research Associate/Manager
MSC X-Ray Facility

Department: Materials Science Center
Contact: Prof. William Bassett, Geological Sci-

ences, 4140 Snee Hall
Job Number: A031

Research
Continued from Page 1

velopment. Cornell received 2 percent of the
total or 7 percent of the obligations received
by the top ten institutions.

Also in 1982-83 Cornell ranked:
• fifth in nation in total industry support

of the sciences and engineering;

• eighth in the nation in total federal sup-
port of organized research in the sciences
and engineering;

• eighth in the nation in agency funding as
measured by federal obligations to research
and development at universities and colleges.

Top-notch Facilities Here
Continue to Attract Support

Research centers with top-notch facilities
and faculty members of recognized expertise
continue to attract support for science and
engineering studies here.

A kind of "leveraging effect" operates to
multiply the initial support of high-visibility
programs by drawing additional govern-
ment- and corporate-backed research,
according to Joseph M. Ballantyne, vice
president for research and advanced studies
at Cornell.

The vice president described this effect in
his annual report of research funding to the
university's trustees.

Ballantyne pointed to Cornell's new super-
computer program — the Center for Theory
and Simulation in Science and Engineering
— as one that is certain to get bigger.

The Theory Center was established in 1985
with $21.9 million in support from the feder-
al government and $30 million from IBM
Corp.

The supercomputer program is assembling
corporate support for its research through an
industrial affiliates program, the Theory
Center Research Institute. The first of five
National Science Foundation-designated
centers to install and operate a supercomput-
er, Cornell's Theory Center promptly re-
ceived $1 million in equipment from another
computer manufacturer.

Among other Cornell research centers that
attract significant industrial support are:

• The National Research and Resource Fa-
cility for Submicron Structures and the
Materials Science Center, two federally
funded programs that are utilized by scien-
tists conducting nearly $2 million in studies a
year from the Semiconductor Research
Corp., a consortium of leading electronics
and computer manufacturers.

• The Materials Science Center and the
Department of Materials Science and Engi-
neering form the basis for a high-technology
ceramics research program established at
Cornell in 1985. Combining corporate and
government participation, the planned $7.5

million program will develop new ceramic ^ ^
materials for use in the electronics and auto-
motive industries, and will train engineers in
a field where the United States faces an acute
shortage.

• The Biotechnology Program, which
blends industry support in its Biotechnology
Institute with an impetus for economic de-
velopment in the New York State Center for
Advanced Technology in Biotechnology
(Agriculture). Already sponsoring some $1.5
million in research a year, the Biotechnology
Program is about to construct a $30 million
facility to centralize services for another $15
million in biotechnology-related research at
Cornell. The improved facility is expected to
attract even more research funding.

• The Cornell Electron Storage Ring, the
device that is used by high-energy physicists
from around the United States to study sub-
atomic particles, is receiving a $36 million
upgrade that will extend the life of the facili-
ty and greatly enlarge its research opportuni-
ties.

• Project SEURAT, launched by the Pro-
gram of Computer Graphics with $5.5 mil-
lion in support from Digital Equipment
Corp., will give engineers and architects ac-
cess to state-of-the-art technology at one of
the country's premier graphics laboratories.

While federal support of Cornell research
($127 million of a total $200 million last - .
year) consistently places the university in the
top echelons of research institutions, scien-
tists and engineers also are working to in-
crease corporate involvement. One of the
most effective forms of corporate interaction
in university research, Cornell has found, are
industrial affiliates programs.

Drawn by the quality of research pro-
grams and by the students who are potential
employees, corporations pay an annual fee
in return for an advance look at research re-
sults and a close working relationship with
faculty, involvement in seminars, and other
benefits.
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The Week in Sports Tagliaferri Named MVP
The Big Red wrestling team will look to

maintain its unbeaten Ivy League record this
weekend while the women's gymnastics team
will vie for its second straight win at home.
Four other Big Red varsity squads will be in
action as part of a busy sports weekend at
Cornell.

Columbia and Brown will be the oppo-
nents for the wrestling teamin Teagle Hall
Friday and Saturday evening, respectively.
Both matches begin at 7:00 p.m. Prior to
Saturday night's match at Teagle, the wom-
en's gymnastics squad will play host to
North Carolina at 2:00 p.m. in Teagle Hall.

In other home action, the women's basket-
ball team will entertain Harvard Friday night
at 7:30, then play Dartmouth Sunday at 6:00
p.m., both at Barton Hall. The men's and
women's swimming squads will take on
Brown Saturday afternoon at Teagle Pool.
The women's meet will start at 1:00 p.m.
with the men's competition to follow at 4:00.
Providence will visit Lynah Rink Sunday at
1:00 p.m. to face off against the women's
hockey team.

Elsewhere over the weekend, the men's
basketball team will play Harvard and Dart-
mouth on the road, and the men's hockey
team makes the trip to the North country to
meet St. Lawrence and Clarkson. The men's
and women's track teams are at the Toronto
Classic, while the men's gymnastics team
travels to compete against Long Island Uni-
versity.

With a perfect 2-0 Ivy League record, the
wrestling team remains among the challeng-
ers for the league crown but this weekend's
two encounters are crucial to the cause. The
Big Red can continue one of its best Ivy
League starts and will have the opportunity
to accomplish several goals in the process.
Cornell will be out to avenge last year's 22-20
loss to Columbia, a match that went down to
the final bout. However, Cornell leads the
series with the Lions 59-12. The Big Red can
also extend its winning streak over Brown to
an impressive 24 straight matches with a tri-
umph. The Bruins have never beaten Cornell
on the mats and lost last season by a 33-12
count. However, the Brown wrestling pro-
gram is on the upswing and Saturday's
match will pit two talented squads against
each other.

The men's swimming team continues to
cruise along this season. The Big Red upped
its record to 6-1 and 4-1 in the EISL with a
74-39 win over Yale. Cornell, which won its
third straight meet, is off to its best start
since the 1983-84 campaign when it finished
10-2 overall and tied for first in the EISL
with a 7-2 mark. Senior Randy Sprout, an
Easterns champion last year, was a double
winner vs. Yale, winning the 50 and 100 yard
freestyle sprints. Other two-time winners
against Yale included junior Steve Bannerot,
who placed first in the one and three-meter
diving events, and junior John Bower, who
won the 200 and 500 freestyle races.

Eighteen awards were handed out Sunday
night at the Cornell annual football awards
banquet, held at the Sheraton, and five play-
ers came away with multiple honors.

Senior co-captain John Tagliaferri, a run-
ning back from Princeton Junction, N.J., re-
ceived the top award, the Pop Warner Most
Valuable Player
Award, which goes to,
in the words of the late
Glenn S. (Pop) Warner
'94, who played and
coached at Cornell,
"...the senior player,
who, during his foot-
ball career at Cornell,
has shown the greatest
ability, leadership,
inspirational qualities
and sportsmanship."

Tagliaferri also shared The Frank "Doc"
Kavanagh Training Room Athlete of the
Year Award with senior quarterback Shawn
Maguire and senior co-captain and defensive
tackle Dave Van Metre. This award, pre-
sented by head trainer Bernie DePalma, goes
to the varsity players who give their all
throughput the season, distinguishing injury
from pain.

Van Metre, named Academic All-America
first team, also received the Victor Groh-
mann Scholar-Athlete Award, presented for
football and academic proficiency in honor
of the late Mr. Grohmann. Van Metre has a
4.01 (on a 4.0 scale) comulative index at Cor-
nell.

Tagliaferri

DePalma also presented the Athletic
Training Room Comeback Player of the
Year Award to senior offensive tackle Rick
George. This award goes to an individual
player who returns to action after an injury.
George, who received All-Ivy honorable
mention, was also the winner of the Sid Roth
Most Valuable Down Lineman Award which
goes to, "the down lineman who, through
his attitude and play, has contributed the
most to the success of the team."

Senior defensive end Steve Pozzobon gar-
nered two honors. The defensive end cap-
tured the Mansour Jewelers Most Improved
Player Award, given to the player who has
shown the most improvement during his ca-
reer. Pozzobon also shared the Defensive
Team Gurkha Awards with junior middle
linebacker Tom Bernardo and senior weak
safety Lyndon Gross.

Gross, who led the team in tackles, was a
co-winner of the Cornell Football Coaches
Award with senior center Mike Wagner.

The Robert Fenton Patterson Award,
given by the Class of 1925, "to the player
who has shown the most improvement in the
face of physical or other handicaps," was
presented to senior wide receiver Jim Perrel-
lo.

Sophomore Mike Raich was presented
with the Charles Colucci Award by defensive
backfield coach Tim Pendergast. The Coluc-
ci Award is given to the non-senior who con-
tributed most to the success of the team.

The Dave Feeney Story: From Injury to Star
By JOHN HERON
Sports Information

- The routine was coming to an end. High school sophomore
Dave Feeney swung his taut 5-foot, 5-inch, 155-pound body
from a handstand in preparation for his dismount from the
still rings.

Loosening his grip on the rings to generate greater speed,
Feeney spun vigorously. It felt easy.

But as he prepared to launch himself into a giant double-
back somersault, the dismount took a disastrous turn.

Feeney fell out of his manuever, landing violently on his
knees. The shock from his 10-foot fall broke two vertarjrae in
his lower back.

In an instant, a promising gymnastics career had
apparently came to an end. But Feeney refused to
call it quits.

In his age group, Feeney was ranked as one of

the top gymnasts in the country when he suffered the mishap.
In 1979, his career, which had been heretofore spectacular,
seemed to evaporate unjustifiably.

"After I fractured the two vertabrae in my back, I wasn't
supposed to be able to compete in gymnastics again," the Cor-
nell senior recalled as he iced down his shoulders after prac-
tice. "Being set back changed my future and my direction."

' 'What the injury did was make me realize that, at any time,
my athletic career could end," Feeney said philosophically.
"There is more to life than athletics so I became much more of
a well-rounded individual. The experience was good for me. I
learned to accept it."

After a long rehabilitation process of one and a half
years, Feeney decided to give gymnastics another

try. In the interim, he had toyed with other sports,
but he longed to compete in gymnastics again.

He returned to the sport in the spring of his

senior year in high school, competing for the Weiders Gym-
nastics Club. Then he made men's gymnastics one of his critc
rion for choosing a university.

"My family has always been very supportive of my own d?
cisions," the senior said of his rekindled athletic aspirations'
"And I decided I wanted to attend a competitive academic
school and still compete seriously in gymnastics."

Feeney chose Cornell on the basis of those requirements,
but he was also influenced by his familiarity with the universi'
ty. His father served as a captain of the Big Red football teatf
while playing for four years, and his sister is also a Cornell
graduate.

When Dave arrived on the campus, he made his presence
felt almost immediately. He won the Ivy League all-around
championship as a freshman, taking first place in four of tW
six events. Feeney won the floor exercise, vault, parallel batf
and high bar in the meet, just three years after doctors toW
him he shouldn't compete again.

"Winning the Ivy championships during my freshman ye*
did more to raise my self-esteem than anything else," the
nior said.

Another injury set Feeney back his sophomore year, yet
still managed to place third in the all-around at the Ivy
championships. Last year, he rebounded to win both floor
exercise and vault while placing second in the all-around.

When Phil Rach took over the men's gymnastics program1'
1983, he had heard of Feeney's exploits as a freshman.

"He really doesn't have a weak event," the third-year
noted. "He is a standout in every area."

Just as his gymnastics career was sidetracked by a freak
cident, the senior's introduction to the sport came under
equally unusual circumstances.

"My father had a friend who drowned," Feeney said: ""
felt that all of his children should learn how to swim and V
enrolled me in a YMCA swimming class."

The swimming classes didn't actually captivate the eight-
year old, so he snuck out of the swimming classes and sous'1
refuge in a gymnastics class being conducted at the YMCA1

When his ploy was uncovered, Feeney was not scolded as j
much as encouraged by the gymnastics instructor to pursue $
sport in a more serious program.

"Growing up I remember he always wanted us to be in-
volved in sports, and I have been all my life," Feeney cofl1
mented. "My father has had a huge effect on everything I'
done as long as I can remember."

Dave competed at international gymnastics meets at the d
of 12. At 14, he placed fourth in the all-around at the Nation1

Boys' Invitational. At the time, Feeney saw sports as just cC
petition, but now he feels there was a reason for his fathef

stressing athletic involvement.
The senior admits he has become much more of a serioii1

student since entering college. While he covets the chance•'
compete, academic discipline followed on the heels of athle1

success.
"When I was in high school, I was totally into athletics,f

most to the point of being star-struck," the former New Jers

sectional all-around champion recalled. "I've always set g"J

and I've been driven to achieving the most I can. Now 1 en)1
achieving in academics."

"I think I've finally learned that through achieving in t\
letics you develop abilities that can be directed toward otf
things," he added. "I guess that's what my father wanted'
to learn all along."

Among his other endeavors, Dave is pursuing a possible''
reer in law. His goal is to simply be the best he can be.

It wasn't until his second year at Cornell that Feeney
tempted the same dismount on the rings that he had been
jured on. Coach Phil Rach still remembers the first time
tried the move.

"I could tell the accident was in the back of his mind,"
coach noted. "He was a little shook up, but you could see I
he was proud of himself that he had done it."

»



Betty Porterfield Lauded at
Geneva; February Dedicated
Service Winner

This February, Betfy Porterfield will cele-
brate her 19th year of employment at the
New York State Agricultural Experiment Sta-
tion in Geneva. Betty is currently a secretary
on the staff of the department of horticultu-
ral sciences. Since beginning work at the ex-
periment station in 1967, she has gone
through several department mergers and
physical relocations as well as advance-
ments in her position.

During her 19 years of service, Betty has
been dedicated to her job, as well as ded-
icated to serving and helping others. She is
very cooperative and always willing to put
forth extra effort on the job to meet dead-
lines and complete her assignments. She
looks for challenges and new responsibili-
ties and does a variety of clerical duties.

Several staff members could comment on
Betty's abilities and attributes. Two such
people, who have worked with Betty over
the past 19 years, are Drs. Morrill T. Vittum
and Richard W. Robinson. Dr. Vittum states,
"Over her many years of service at the ex-
periment station, Betty has repeatedly dem-
onstrated her deep interest in carrying out
the work of the department and her deep
concern if things were not going along

smoothly." Dr. Robinson states, "Betty Por-
terfield is an excellent secretary. She does
all types of secretarial work in the depart-
ment efficiently and accurately and has be-
come quite proficient with the intricacies of
technical terms, genetic and chemical sym-
bols, and taxonomic nomenclature."

Anyone who comes in contact with Betty
realizes she is a caring person. She is contin-
ually reaching out to others both within and
outside her department, often beyond work-
ing hours. One good example of this is the
assistance she gives to foreign visitors com-
ing to further their research at the Geneva
experiment station. Betty volunteers to lo-
cate housing, provide transportation, and to
generally help visitors adjust to life in Gene-
va. The staff of horticultural sciences often
refers to Betty as their ambassador.

Betty's dedication to her job and her co-
workers is truly outstanding and she well de-
serves this recognization of receiving the
Cornell dedicated service award. During her
19 years of service she has excelled as a sec-
retary as well as a wonderful friend and
aide to her co-workers.

Betty Porterfield

Employee Assembly at work: Chair Mick Ellis leads the as- Keib, Mick Ellis, Lynn Baker, Bill Genter, Tom Reitz, George
sembly in discussion. Starting at the left corner and contin- Peter, Ann Argetsinger, Walter Swearingen (Student As-
uing clockwise around the table are Joan Heffernan, Mari- sembly Representative). Not included: Vincent Fuchs, Scott
lyn Cook, Ralph Jones, Christen Gardner, Mary-Melissa Robinson, Pat Long, Judy McPherson, Kris Miller, Donna

Updike (Ex-Officio).

Just For Your Information
Cornell University Tax Deferred Plan

Did you know that the Cornell University Tax Deferred Plan pro-
vides employees with an opportunity to save for retirement with
before-tax dollars?

During December 1985 pay periods about 2500 participants
contributed almost $700,000 to a variety of options with four
companies:

TIAA/CREF
Fidelity
Unionmutual
Equitable

Participant
2,221

151
82
25

Amount
$601,898

57,310
23,568
9,566

2,479 $692,342

All of your contributions and the earnings from your investment can grow with-
out being reduced by current federal and state taxes. Taxes are delayed (tax
deferred) until you begin receiving retirement income.

TRUSTEE
REPORT

Election time for Employee Assembly
seats is here. The employee assembly has
more power to affect the quality of life for
Cornell employees than most people real-
ize.

How about getting involved by submitting
your petition or encouraging a colleague to
run.

Petitions to run for a seat on the assembly
are available in the assembly office, 165
Day Hall. For more information call 6-3715.

"The Employee Assembly has
more power to affect the
quality of life for Cornell
employees than most people
realize."

...George Peter

Personnel Manuals
Guidelines for Fair Policies

Over 500 personnel manuals are located
around the campus and one should be avail-
able near your work place for you to use
there. Manuals can be found at all the li-
braries.

These guidelines ensure that the Universi-
ty personnel policies are administered in a
fair, equitable, and consistent manner. If
you have any questions about a work-re-
lated policy such as vacation or overtime,
look in the personnel manual. The informa-
tion is there and it's easy to use.

The manual is divided into eight main sec-
tions and the policies in each section cover a
broad topic. For example, policies in section
three relate to benefits, those in section four
cover time away from work.

You will find a table of contents, index,
and appendix, complete with samples of all
the forms used at Cornell, such as the 90-day
probationary review form (.8), the sick-
leave report (.31), or the wage and tax
statement (.44).

The personnel manual we use today, the
dark brown three-ring notebook, was de-
signed in 1980 and now contains 88 policies
and 61 forms in the appendix.

No individual owns a personnel manual.
Rather, manuals are assigned to a particular
position, such as the director of computer
services or the administrative assistant at
buildings and grounds care.

Continued on Page 4

Personnel
Manual
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The Employee Assembly is comprised of
13 elected members from the exempt and
nonexempt statuses throughout the universi-
ty. Cornell University, its board of trustees
and the administration, through the forma-
tion and support of the assemblies' system,,
recognizes the diversity of the campus pop-
ulation, yet the need for unity and the need
for a mechanism in which to voice and dis-
cuss issues of interest and concern to the ad-
ministration. The administration provides f i -
nanc ia l support and encourages
involvement by allowing employees to take

part of their workday to attend meetings to
deal with assembly business.

You may ask, what is Assembly business?
The Employee Assembly examines the uni-
versity's personnel policies and other poli-
cies affecting the employment environment
at Cornell and makes recommendations to
the appropriate units and administrators.
The Employee Assembly has a working part-
nership with the university's decision mak-
ers. President Rhodes, Senior Vice President
Herbster, Provost Barker, Vice President Gu-
rowitz and University Personnel Services Di-
rector Snyder meet with Assembly members
regularly to listen to concerns and recom-

Employed
mendations and to update the members as Ann ArgetsinS
to progress being made. Lenore Baker

The system is effective, but community Marilyn Cook
support is vital to this effectiveness and to Mick Ellis (cho
the Employee Assembly's functioning. Par- Vincent Fuchs
ticipation in campus governance begins Bill Genter
with having a basic awareness of govern- Joan Hefferrtf
ance activities, bringing your concerns to Ralph Jones
the assembly or one of its committees, and Pat Long
VOTING for representatives to the Employee Judy McPhertf
Assembly. Elections are held in the spring. Kris Miller
Petitioning begins in early February. The Tom Reitz
current members of the Employee Assembly Scott Robinson
at work are: George Peter If«e

Donna Updi

Committees with EPl

Employee Assembly
Personnel Policy Committee

Reviews university personnel policy and
brings all questions before the assembly for
discussion. Current Employee Assembly:

Erica Fox 400 Roberts Hall
Steven Jalso 200 Barnes Hall
Irmgard Muller Virol-Nematol Lab
Priscilla O'Connell Baker Institute
Marlene Reitz
Esther Roe
Susan Schaffer
Ann Argetsinger
Lenore Baker
Joan Heffernan
Scott Robinson

230 Thurston Hall
Gannett Health Center
1101E James Law Aud.
103 Roberts Hall
A l 11 Baker Lab—Geneva
144 E. Sibley
Dining, WSH

6-3126
6-3490
6-4596
277-3044
6-5062
6-5072
6-5454
6-2118
787-2326
6-5236
6-5338

Communications Committee
Promotes higher visibility for employees

as community members, provides a sense of
unified employee body and helps create an
increased sense of community among all
members of the Cornell community. Current
employee members:

H. Ken DeDominicis
Vincent Fuchs
Perry Husted
Scott Robinson
Donna Updike

Sage House 6-3693
Dining, WSH 6-5338
1 Plantations Rd. 6-6538
Dining, WSH 6-5338
3M11 MVA 6-4429

Internal Operations Committee
Facilitates the nomination and selection

of employee members to both elected and
appointed positions administered by the
Employee Assembly. Also ensures the re-
cruitment, selection and seating of a ful l
cross-section of the Cornell employee pop-
ulation. Current employee members:

Mick Ellis Robert Purcell Union 6-6220
Ralph Jones 160 Day Hall 6-5226
Tom Reitz G30 Newman Lab 6-4951
Scott Robinson Dining, WSH 6-5338

i
a
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EMPLOYEE ELECTIONS
participate in the decision making process
learn about the administration of Cornell
contribute your experience and talent

get involved in employee issues
help affect change

Run for an
EMPLOYEE ASSEMBLY SEAT

The following Employee <

atutory (2-year terms}

Exempt
Non-Exempt

Endowed (Z-yaar terms)

Exampt - 1 seat

SPONSOR AN EMPLOYEE ADVISORY REFERENDA

Petitions Available

For more information
Contact the Office of the Assemblies

165 Day Hall, 256-3715
( P e t i t i o n s d u e F e b r u a r y 2 8 , 4 : 0 0 p . m . , 1 6 S D a y H a l l )

Student Ass

Health and Safety Task Force
Informs the Employee Assembly about is-

sues before the university health and safety
council and keeps abreast of health and
safety regulations, problems and solutions.
Also monitors the progress the university has
made in enforcing the right-fo-know law.
Current employee members:

Bill Genter 61 Brown Road 6-5274
Tom Reitz G30 Newman Lab 6-4951

Extramural Education Subcommittee
Studies the feasibility ot an expanded ex-

tramural program. Works with various de-
partments, the Employee Assembly and its
committees on employee issues and oppor-
tunities pertaining to extramural/continu-
ing education. Current employee members:

Ann Argetsinger
Kathy Crown
Margaret Dermott
Eva Desmond-Lugo
Erica Fox
Linda Mahon
Jodie Meyers
Michael Moynihan
Helen Pai
George Peter
Dorothy Reddington
Priscilla Seaman

103 Roberts Hall 6-2118
Gannett Health Center 6-7377
317 Space Sciences 6-7150
120 Maple Avenue 6-3804
Academic II 6-3126
640 Stewart Ave. 6-6500
436 Day Hall 6-7556
516 Bradfield 6-3102
N-111BMVR 6-3114
61 Brown Rd. 6-5274
726 University Ave. 6-7150
309 Day Hall 6-4346

Compiled by Christen Gardner
Administrative Supervisor, Assemblies

Dining Services
Determines policies, reviews budgets and

actions of the dining department. The com-
mittee consists of 2 students, 2 faculty mem-
bers, 2 employees, 1 SA voting member, 2
dining student workers, and ex-off icio mem-
bers: director of dining or designee, budget
director of dining. Current employee mem-
bers:

Ed Cyrus 147 Risley Hall 6-53»
Margaret Landau 160 Day Hall 6-75
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Residence Life
Determines policies for student residences

owned and operated by the university. Re-
views all actions and budget proposals of
the residence life department. The commit-
tee consists of 6 students, 1 SA voting mem-
ber, 2 faculty members, 2 employees, and
ex-officio members: director of residence
life or designee, assistant director. Current
employee members:

Janiece O'Blak 103 Barnes Hall t
Jay Smith Clark Hall Library
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Student Life
Determines policies for the off ice of the

dean of students and registration; regulates
and schedules events by the organization
and activities review committee. Reviews •
budgets and actions of the office of the dean
of students. 5 undergrad students, 1 grad
student, 1 SA voting member, 1 faculty
member, 1 employee, and ex-officio mem-
bers: dean of students, student organiza-
tions coordinator. Current employee mem-
bers: J

Bridgett Millard Dining, WSH 6-53*
Michael Moynihan 516 Bradfield 6-3]°S

Unions and Activities
Determines policies for the department of

unions & activities including Willard Straight
Hall, Noyes Center, and Robert Purcell
Union. Reviews budgets and actions of the
department of unions & activities. 1 SA vot-
ing member, 2 students, 1 faculty, 1 employ-
ee, and all members named in the unions &
activities board of governors' constitution.
Current employee member:

Helen Pai N111BMVR 6-3114 «J

Community Relations
Works to improve relations with the sur-

rounding community through better commu-
nications and cooperation. The committee
consists of 1 SA voting member, 3 students, 1
faculty member, 1 employee; of the 3 stu-
dents, 1 shall be from off campus and 1 from
Panhel; and ex-officio members: dean of
students or representative, city of Ithaca
mayor or representative, mayor of Cayuga
Heights or representative. Current employ-
ee member:

Helen Steh 116 Maple Ave. 6-4600
University
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103 Roberts Hall
Geneva Exp. Station
212 Roberts Hall
Robert Purcell Union
Dining, WSH
61 Brown Road
135 E. Sibley Hall
160 Day Hall
437 Warren Hall
G-128 Vet Clinic
534 WSH
G30 Newman Lab
Dining, WSH
61 Brown Road
3M11 AAVR

6-2118
787-2326
6-6590
6-6220
6-5338
6-5274
6-5236
6-5226
6-5479
6-5454
6-8626
6-4951
6-5338
6-5274
6-4429

More active participation is encouraged
through membership on assembly commit-
tees. The Employee Assembly the University
Assembly and the Student Assembly each
have committees that have, as a necessary
component for input and deliberative pur-
poses, employee members.

Each committee addresses a charge that
an assembly delivers to it. The effectiveness
of the assembly system as governing bodies
is primarily dependent on the accomplish-
ment of its committees.

To expedite the assemblies' work, each
committee needs to prepare its business
thoroughly for the assemblies' deliberation.
It does so by assessing and surveying needs,
establishing priorities and implications of
any recommendations on other parts of the
university.

Above all, the assemblies need accurate
information and succinct analysis, and com-
mittees can provide this function. They are
the "workhorses" of the assemblies.

If you are interested in becoming a member of the 1986-87 Employee Assembly, please con-
tact the Assemblies Office at 6-3715. There will be nine open seats.

Ployee Involvement

University Assembly

Committee on Committees
In consultation with the codes & judicial

committee, provides a slate of qualified
candidates for the hearing and review
boards for approval by the University Assem-
bly. Responsible for staffing other university
assembly committees as directed by the UA
charter. The committee consists of 3 faculty
members, 3 students, 3 employees and 1
member of the University Assembly Current
employee members:
Nancy Brown 726 University Ave. 6-7150
Herbert Mock 124 Roberts Place 277-2213
Ruth Raimon-Wilson 68 MVR 6-7610
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Codes and Judicial Committee
Considers the substantive and procedural

rules of the campus code of conduct and the
statement of student rights and makes rec-
ommendations concerning changes in these
rules to the University Assembly Provides
advice to the committee on committees in
selecting slates of qualified candidates for
the hearing and review boards. Reviews the
rules and procedures established by other
campus bodies with both rule-making and
punitive authority. The committee consists of
3 students, 2 of whom are to be graduate
students, 3 faculty members and 2 employ-
ees. Current employee members:

Alan Diefenbach Myron Taylor 6-7236
Ruth Stanton 192 Roberts Hall 6-2017

Minority and Third World Affairs
Assures that the actions of the University

Assembly which affect minority and third
world members of the Cornell community
take into account the interests and concerns
of those members and the effect such ac-
tions will have on them. The committee con-
sists of 8 students, 2 faculty members, and 2
employees. Current employee members:

David Block 213 Olin Library 6-3525
Ross Haarsted 539 WSH 6-8626

Budget Policies
Provides advice to the administration in

the formulation of the university budget pol-
icies. The committee consists of 2 undergrad
students, 1 grad student, 2 employees, 1
academic dean, chair of the faculty budget
committee, and ex-officio members. Cur-
rent employee members:

Jerry Feist 103 Barnes Hall 6-3608
Marge McKinney D114Schurman 6-5454

to
SJ
3
a
5'
en
O
o

I

Judicial Boards

Campus Planning
Reviews and makes recommendations to

the president on plans for the construction
and major renovation of all new or existing
buildings, physical structures and lands on
the Ithaca and Geneva campuses of the uni-
versity. Reviews, in consultation with the
committee on transportation services, all
plans for alterations of or additions to roads
and parking lots on the Ithaca and Geneva
campuses. 4 students, 1 faculty member, 1
employee, 4 presidential appointees, the
department heads of the departments of
natural resources; agriculture; institutional
planning and analysis, and the states facili-
ties coordinator. Current employee mem-
ber:
Dominic Versage 118 Maple Ave. 6-4862

Smoking Commission
Monitors the smoking policy and consid-

ers concerns submitted by members of the
university community concerning the policy.
Current employee members:

Allene Hays 257 Emerson 6-7719
Walter Lalor J-14 Clinic 6-5454
George Peter 61 Brown Road 6-5274
Michelle Reif 202 Bradfield 6-3145
Bruce Rich Love Field House 6-3234
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Health Services
Determines policies for university health

services with exception of the policies relat-
ing to professional aspects of medical care. .
The committee consists of 2 faculty mem-
bers, 3 undergrad students, 1 grad student, 2
employees, and 2 members of the Cornell •
comoiunity chosen by the physicians of the
university health services, ex-officio mem-
bers are the director of university health
services and the director of psychological
services. Current employee members:

Brad Krakow Noyes Lodge 6-5314
Barbara Lok 405 VTR 6-5454
Nianne VanFleet Gannett Clinic 6-3978

Campus Store Administrative Board
Develops policies for conducting the busi-

ness of the campus store and the implemen-
tation of the policies by the professional
manager. The board consists of 2 faculty
members, 2 undergrad students, 3 employ-
ees, 2 administrative appointments and a
chair appointed by the vice president for
campus affairs. Current employee mem-
bers:

Gerry Angel WHCU, The Commons 272-2345
Charles Pearson Diagnostic Lab, NYSCVM 6-6541
Marilyn Williams 135 Goldwin Smith 6-3830

Board of Directors, CURW
Establishes policies for Cornell United Rel-

gious Work (CURW) and is responsible for
the administration of those policies and for
the programs and activities of CURW. The
committee consists of 1 student, 1 employee
and 1 faculty member and 16 voting mem-
bers at-large. Current employee member:

Judith Knapp 160 Day Hall 6-5226

Committee on Transportation Services
Determines the policies for the depart-

ment of transportation, including policies for
parking on all streets, roadways and parking
lots within the grounds of the university in
Tompkins county, for the regulation of traffic
and for the University-operated bus service.
Has the authority to recommend fees and
user charges for parking and bus systems.
The committee consists of 3 students, 3 fac-
ulty members, 3 employees and ex-officio
members. The director of transportation
serves as an ex-officio member. Current em-
ployee members:

Neff Casaburri 103 Barnes Hall 6-5373
Donna Kline 139 Bruckner Lab 6-8144
Colette Mike B-4 Mann Library 6-6527
Mike Daley Balch Hall 6-6214
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University Review Board
Hears the appeals of decisions of the uni-

versity hearing board if requested by a de-
fendant against whom a penalty has been
imposed. The board consists of 3 students, 3
faculty, and 3 employees. Current employ-
ee members:

Dale Grossman 203 Warren 6-8023
Sam Wheel is B-l Thurston Hall 6-4078

Violations & Appeals Board
Considers appeals from members of the '

Cornell community who have been cited for
violations of the university regulations gov-
erning motor vehicles. Determines whether
a violation has occurred and confirms,
waives, lowers or otherwise modifies indi-
vidual fines or penalties for these violations.
The board consists of 3 students, 3 faculty
members, 3 employees, and at least one
member of the board must also be a mem-
ber of COTS. Current employee members:

Jeffrey Curtis 146 Olin Hall 6-8590
Susan Garey Sage House 6-4026
James Jackson Johnson Art Museum 6-6464

Special Requests Appeals Board
(A subcommittee of the Committee on '

Transportation)
Acts as an appeals board for variances

and special requests relating to university
parking and traffic regulations, except in
cases involving alleged or actual violations
of such regulations. The board consists of 3
students, 3 faculty members, and 3 employ-
ees, at least one member must be a member
of transportation services committee. Cur-
rent employee members:

Dianne Bennett Gannett Clinic 6-7492
Gary James Service Building 6-4824
Harvey Wilkin B-7 VRT 6-5454
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Unclassified Ads CRC N e w s
Please submit all unclassified ads to Net-

working Unclassified, 216 Plant Science
bldg. NO PHONE CALLS PLEASE!I! The dead-
linejor the February 20th issue is February
10. For our information, your name and
campus phone number must be submitted
with ads. All unclassified ads are free of
charge to Cornell faculty, staff, and grad-
uate students.

FOR SALE: Brand new almond Kitchen Aid
mixer. Retails at $267, yours for $188. Has
whip, beater, bread hook, and large stain-
less steel bowl. 315-364-7753.

FOR SALE: 1974 Dodge 4x4 Club cab pick-
up truck, good condition, little rust, 318, V-8,
power steering, power brakes, 80,000 miles,
many new parts, extra tires and rims, asking
$1,200. Pat 315-787-2363 (Geneva Exp. Sta.),
315-585-9515.

FOR SALE: 3 coats: mouton lamb fur, Bor-
gana man-made fur, and rust suede leather,
fleece lined, all medium size and dress
length. Make offer. Pat Long 6-5479, 437
Warren, 272-5808.

FOR SALE OR TRADE: 2 nice nanny goats,
$35 ea. or trade for nice bucks; also want to
buy buck kids at reasonable price. 564-9375.

FOR SALE: Olympus OM-10 camera, in-
cludes: manual adaptor, filter, flash, Vivatar
90-230 zoom lens, and leather case, ex.
cond., $250. 6-7511.

FOR SALE: Ladies brown leather jacket,
size 7-9, ex. cond., $50. 6-7511.

FOR SALE: Double bed, mattress and
frame, ex. cond., $75. 6-7511.

FOR SALE: 16 ft. Grumman fiberglass ca-
noe with 2 paddles and cartop carrier, $300;
7 ft. Cortland spinning rod with Mitchell 300
reel, $20; Fishing tackle box with tackle,
$15; Cannon AE-1 35 mm camera, $100,-Ma-

| miya/Sekor 35 mm camera, $40; heavy duty
Singer sewing machine, $200; Homelite
chain saw, $100; Brunswick bowling ball,
$15; shotgun shells, $15; prices firm. Lou
Church, 6-8202.

FOR SALE: Fender Rhodes (seventy-three)
electric piano, ex. cond., with amps, $600.
277-4773.

FOR SALE: Women's ski suit, size 12/14,
green and white with bib-type pants, like
new, $75. Lori 6-3324, 273-0297.

FOR SALE: Smith Corona Deville electric
cartridge typewriter. Greta 6-3608, 273-
0135.

FOR SALE: Carriage/stroller/car bed com-
bo, like new, $85. 607-532-8346.

FOR SALE: Portable free-arm, zig-zag,
stretch stitch sewing machine with case.
Gail 6-2066, 749-7315.

FOR SALE: 1981 Suzuki 450GL, low mile-
age, many extras, great bike, $850. Donna
6-5462, 533-7610.

FOR SALE: Complete Super SCRIPSIT word
processing program for TRS-80 Model III,
regularly $200, asking $100. Also, Business
Mailing List program for Model I, regularly
$99.95, asking $35. Donna 6-5462, 533-7610.

FOR SALE: Microscopes, used, $75-100.
Carole 6-4547.

FOR SALE: 2 female zebra finches and 1
female green singing finch, with cages,

' need good home(s). Good apartment pets.
6-7719, 272-2527.

FOR SALE: 15 cu. ft. chest freezer, ex.
cond., $200. 6-7719, 272-2527.

FOR SALE: large, upright Kimball piano,
must sell, $150. Beatrice 6-5199, leave mes-
sage.

• FOR SALE: Brand new modular home: 3
bdrm ranch, full basement, total electric,
walk to schools or shopping, village of New-
ark Valley. 6-6218, 642-8713.

Networking

Deadlines

1986 Deadlines

February 10 for February 20
February 24 for March 6
March 10 for March 20
March 24 for April 3
April 7 for April 17
April 21 for May 1
May 5 for May 15
May 19 for May 29
June 2 for June 12
June 16 for June 26
June 30 for July 10
July 14 for July 24
July 28 for August 7
August 11 for August 21
August 25 for September 4
September 8 for September 18
September 22 for October 2
October 6 for October 16
October 20 for October 30
November 3 for November 13
November 17 for December 4
December 8 for December 18
(holiday issue)

FOR SALE: 2 studded winter tires, 13",
mounted and balanced on rims, $85. 844-
4643.

FOR SALE: 4 Firestone deluxe Champion
radial tires, P155-80-R13, good tread, only
used 25,000 miles, $65/all four. Marlene 6-
5454, ext. 2314 before 3:30.

FOR SALE: Contemporary walnut/glass
coffee table, $50; plus 2 matching occasion-
al tables, exc. cond., $100/all three; baby
Swingomatic, $5; and umbrella stroller, $7.
347-4371.

FOR SALE: Bassett three-piece bedroom
set, full-size, solid wood, $375. Cheryl 6-
2092.

FOR SALE: 1984 Mazda pick-up, 27,000
miles, must sell, $4500/OBO. Nancy 6-4782,
1-838-3695.

FOR SALE OR BARTER: Never used Heati la-
tor fireplace insert. Jane 6-3855, or 898-5822
6-9pm.

FOR SALE: 1977 mobile home, 14x65, 3
bdrm, good cond., wood/coal stove and ex-
tras, 273-0093.

FOR SALE: Full-length winter coats: brown
suede lined with black karakul wool, em-
broidered hem, made in Afghanistan, size
10, $40; Heavy-weight blue vinyl lined with
black synthetic fur, made in USA, size 8,
$30. J. Turk, 6-4505, 257-1631.

FOR SALE: 2 bdrm mobile home, 9x51 ft.
in quiet park, 1 mile from Cornell, $6000.
Ariena 257-2030, 277-0122.

FOR SALE: Women's 3-speed bicycle, twin
bed, rug, chairs, filmscreen, record player,
household goods. Ariena 257-2030, 277-
0122.

FOR SALE: J.C. Penney's Westwood
drapes, 125" x 69", ocean blue, 1 yr. old,
exc. cond., asking $75 ($139 new); Airequipt
circular slide magazines, 5O' /ea; Signature
trash compactor w/cutting board top,
bronze, $75; stained wood double bed, $15;
blonde double bed w/bookcase head-
board, $25; double mattress and boxsprings,
$20/ea. Cathy H. 6-2100, 564-9069.

FOR SALE: Shenandoah wood stove, very
good cond., with shroud, $150/OBO. 564-
9375.

FOR SALE: Olds Starfire, 1975, rebuilt carb,
new water pump, timing chain, and battery,
nice winter car, must sell, $950/OBO. 564-
9375.

FOR SALE: Woodstove, Fire-View model
270, free-standing with blower, stove-pipe,
barometric damper, instruction book, exc.
cond., $200. 273-0925.

FOR SALE: Antique stools (oak); antique
dresser; sewing machine (Nelco); ice box
(white); antique radio/record player com-
bo, mahogany. 6-3214, 272-6086.

FOR SALE: Salomon SX-80 ski boots, men's
sizes 8-9, comfortable, exc. cond., red, $120
neg. Armand 257-2856.

FOR SALE: House, 6 rooms, 1 3/4 acres,
wood stove, 9 miles east, side road, Ithaca
schools, $27,000. Kathy 257-7000 ext. 263,
539-7908.

FOR SALE: Sailboat, 1976 Tanzer 22 fin
keel sloop, fully equipped racer-cruiser,
electric start Johnson 9.9 OB, marine head,
knotmeter, spinnacker, one owner, strong
racing record, $10,900/OBO. 257-5724.

WANTED: Dot matrix to use with IBM com-
patable computer. John 273-3117.

WANTED: Sailboat, 25 ft or less day sailer.
Prefer O'Day Daysailer I or II,.but will con-
sider wood boat needing only cosmetic fix-
ing up. 387-5465.

WANTED BY DEPT.: Stereoscopic micro-
scope for lab use. Also wanted ultrasonic
cleaner. Will buy or swap for electronic test
equipment. Call N.A.I.C. 6-5274.

FOR RENT: 1 bdrm apartment, Ellis Hollow
Rd, close to shopping, bus and campus,
available 3/1/86, $265 electric. Sue 273-
6835.

FOR RENT: 2 bdrm duplex, unfurnished,
stove and refrigerator included, located in T-
burg, $275 util., adults only, no pets, avail.
Feb 1. Mon-Thurs, 7-9pm at 387-5264.

MOVING SALE: Kitchen table and chairs,
love seat, leather chair, dresser, entertain-
ment center, end table, chain saw, womens
clothing, size 11, suede jacket, car speakers,
and other misc. items. 533-4804 for info.

HOUSE FOR SALE: Lansing 3 bdrm ranch on
1 acre with full basement, hardwood floors,
woodstove, mid 40s. 533-4804.

INSTRUCTION: Skin care classes, glamour
and color consultations, employment oppor-
tunities. Greta 6-3608, 273-0135.

INSTRUCTION: Jazz-exercise class for
adults and teens, Tues and/or Thurs, 7-8pm.
257-5677 for info and registration.

CARPOOL: People needed to carpool on
steady basis who travel Rt. 34. Sarah 6-7225,
315-255-1872.

CARPOOL: Space avail, in carpool from
Corning/Elmira area to Cornell. Al Wright 6-
7105.

TYPING AND WORD PROCESSING: Rea-
sonable rates, exp. with theses, resumes,
and manuscripts. Close to campus. 273-
3117.

CORNELL RECREATION CLUB

CRC will sponsor a spaghetti dinner on
Tuesday, February 11, in the new dining
room of Woody's, 1230 Danby Road (past
Ithaca College of Rt. 96B). Dinners will be
served starting at 5:00 pm and continue until
7:30 pm. The price is $3.50 for adults and
$2.50 for children under 12. Children under
5 eat for free. Dinner will include spaghetti,
salad, bread, and beverage. Enjoy an inex-
pensive dinner out with your friends and
family and join us on February 11 at Wood-
y's. Purchase tickets from the CRC office.
Call today.

A fund raiser for the park fund will be
held on Saturday, March 29, when CRC
sponsors a roast beef dinner and dance at

Employee
Calendar

Events of Particular

Interest to Cornell Employees

Tuesday, February 11. CRC spaghetti din-
ner at Woody's. Call the CRC office at 6-7565
for details.

Wednesday, February 19. Employee As-
sembly meeting; held in Roberts hall, room
B-8 at 12:15. All employees welcome.

Wednesday, February 26. Brown bag lun-
cheon, "Find out About Your Cornell Recre-
ation Club," CRC board and committee
chairmen, presenters; 12:05pm, 105 Space
Sciences Building. Sponsored by the em-
ployee-elected trustee and the Employee as-
sembly.

Wednesday, March 5. Employee assembly
meeting; held in Roberts hall, room B-8 at
12:15. All employees welcome.

Wednesday, March 12. Brown bag lun-
cheon, "Effects of Smoking Slide Show,"
Walter Lalor, presenter; 12:05pm, 105 Space
Sciences building. Sponsored by the em-
ployee-elected trustee and the employee
assembly and the smoking commission.

Wednesday, March 19. Employee assem-
bly meeting; held in Roberts hall, room B-8
at 12:15. All employees welcome.

the VFW in Dryden. A cash bar will be avail-
able starting at 6:00 and dinner will be
served at 7:00. Music will be provided by
Flight VIII from 9:00 pm until 1:00 am. This
event is limited to 150 people so buy your
tickets TODAY. The price is $10.00 per per-
son. Come and support the new park and
enjoy an evening of food and dancing!

Magic Kingdom Club memberships are
still available from the CRC office from CRC
members. Many discounts are provided.
This may be useful to anyone planning a trip
to Florida this spring.

The CRC park fund is growing thanks to
everyone who has contributed. The balance
now reads just over $10,000. This is fantastic
- but we still need more. The board of direc-
tors has selected a site development plan
and would like to begin phase I construction
this spring, but we need the funds to do this.
Please consider a contribution to the fund by
either check or payroll deduction. Call the
CRC office if you have any questions.

The fund-raising committee would like to
thank the following people for their recent
contributions:

Jean and Harold Cole
Gloria and George Peter
Marilee and William Herbster
June Franklin
Mr. and Mrs. William McDaniel
Participants in the Hawaii trip report that

inspite of a few problems with plane delays
and layovers, they had a fantastic time dur-
ing their two weeks in Hawaii. If anyone has
a suggestion for a "b ig" trip in 1987, please
call the CRC office and let us know what
you're thinking.

Manuals
Continued from Page 1

Assigning a manual to a specific title rath-
er than an individual by name assures that
the manual will remain in the designated
area and not be taken when an individual
leaves a position.

Manuals are assigned to a work area
based on the number of employees who will
use the manual there.

Usually twice a year personnel services
publishes an update that includes any new
policies or changes. The January 1986 up-
date was sent out last week and includes 26
policies and 10 appendix pages.

Tax-Deferred Plan: 1986 Update
The Cornell University Tax Deferred Plan

provides eligible employees with an oppor-
tunity to save for retirement with before-tax
dollars. All of your contributions and the
earnngs from your investment can grow
without being reduced by current federal
and state taxes. Taxes are delayed (tax de-
ferred) until you begin receiving retirement
income.

Updated interest rates are listed below
along with the telephone numbers for each
investment company. For more information
about the investment alternatives, you may
contact the companies directly. Employees
interested in enrolling, contact Employ-
ee Benefits (endowed) at 6-4128 or the Stat-
utory Colleges Finance and Business office
at 6-4455.

Equitable Group 300 Series
The Equitable Life Assurance Society
(800) 522-5236 (in New York state)

(800) 233-4196 (outside New York state)
(212) 582-5330 (New York City, Alaska,

and Hawaii)
Fidelity
(800 225-6190)
TIAA-CREF
(212) 490-9000 (call collect)
TIAA interest rate -11 3-4 percent. The

new rate will be announced at the end of
February.

CREF investment results as of December
31, 1985 - $85.78. On January 28, 1986 the
CREF investment results were approximately
the same. For updated information on CREF,
call TIAA-CREF's toll free-number, (800) 522-
5622.

Unionmutual
(800)341-0441
Interest rate as of January 1, 1985 - 11.5

percent.

Open Blood-Pressure Clinics
Feb. 11, 1986
Feb. 14, 1986
Feb. 18, 1986
Feb. 20, 1986
Feb. 20, 1986
March 4, 1986
March 5, 1986
March 18, 19, 26, 1986

East Hill Plaza office
Schoellkopf, Hall of Fame
Riley Robb hall, Rm 205
Residence Life, W. Campus
Residence Life, N. Balch, Unit 1 Lounge
Corson—Mudd Building
Uris Hall, Rm 202
Humphreys Service building

9:30am - 12:30pm
8:30am - 12:30pm
8:30am - 12:30pm
8:30am - 12:00 noon
1:00pm - 3:30pm
8:30am - 1:30pm
8:30am - 12:00 noon
1:30pm - 4:00pm

Editorial
Board

Donna Updike
Mary Jamison
George Peter
Margaret Seacord
Catherine Fitzgerald
John Bender
Mary Ellen Jones
Anna Moratz
Dominic Versage
Leona House
Jim Kuehl
Carol Thurnheer
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Laurie Roberts
PRODUCTION
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