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Proxy Committee Recommends Stronger South Africa Divestment
Policy, Broadened Anti-Apartheid Involvement on Part of the Faculty

The Proxy Review Committee of the uni-
versity has called for a strengthened universi-
ty policy of selective divestment of shares in
companies that do business in South Africa
and a significantly broadened faculty in-
volvement in programs to help the non-white
community of South Africa.

The 16-page report will be delivered to the
Board of Trustees' Investment Committee at
its meeting in New York City today.

The Proxy Review Committee also recom-
mended that Cornell consider total divest-
ment in three years if "it appears that private
sector efforts in general and the efforts of
Particular companies in the university invest-
ment portfolio have resulted in insufficient
Progress towards ending apartheid and that
the South African government's determin-
ation to maintain apartheid is found to be
unaffected by private sector efforts."

The committee stressed that it was advan-
tageous to the anti-apartheid movement in
South Africa for the university to retain
shares in companies in South Africa in order
to help influence corporate conduct in that
country, but on condition that the compa-
res abide by the Sullivan Principles.

The Sullivan Principles, named for their
lnitiator, the Rev. Leon Sullivan, require
companies doing business in South Africa
not only to reject racial discrimination in the
work place, but to join efforts outside the
w°rk place to bring an end to apartheid.

The Proxy Review Committee also recom-
mended that Cornell divest its portfolio of
Snares of and make no new investments in
companies doing business in South Africa
'hat fail to merit ratings of "making good
Progress" or "making progress" — the top
two ratings — in the latest or future reports
°n the Signatory Companies to the Sullivan
Principles prepared by the Arthur D. Little
Company.

The Proxy Review Committee "is out-
raged by apartheid in South Africa, which
not only constitutes a violation of human
r'ghts because of racial segregation, but is
Particularly reprehensible because of its ex-

plicit insistence upon domination by one race
over others," the report said.

"In keeping with the university's land-
grant mission and broad commitment to
public service, the Cornell faculty could of-
fer assistance of special competence in a wide

variety of disciplines sorely needed by the
non-white community in South Africa, for
example in agriculture, the law and industri-
al relations," the report stated.

In the past five years, Cornell has divested
the university's investment portfolio of $7

million worth of stocks in companies that
failed to abide by the Sullivan Principles or
their equivalent.

Two Inserts
In This Edition

This edition of Chronicle contains two
Pullout sections, one inside the other in
'he middle of the paper. First is a four-
Page section containing the text of the
Proxy Review Committee report, and re-
lated documents. Inside that is the regular
four-page Networking, publication by
and for employees.

Elin Swanson '87 stands amid 900 cans of food donated by the Panhellenic Council to Loaves and Fishes, Ithaca's soup
kitchen. The council, which is the largest organization of women on campus, collected the cans from shoppers at area
supermarkets.

Executive Committee Meets in New York City Today
The Executive Committee of the Board of

Trustees will meet in open session at 3 p.m.
today in New York City. The meeting will be
held in the Executive Faculty Room of the
Medical College.

Also today, the Proxy Review Commit-
tee will submit its report and recommenda-
tion on university investments in companies
doing business in South Africa. The report
will be presented to the Investment Commit-

tee at 1:30 p.m. in the Executive Faculty
Room.

As announced earlier, no action on the
PRC recommendation will be taken Dec. 5.
The Investment Committee will meet in open
session Jan. 9 in New York City to formulate
its recommendation to the full board, which
is scheduled to meet Jan. 31. A public hear-
ing on the investment committee's report will
be held on campus Jan. 27.

Among items that will be considered by
the Executive Committee on Dec. 5 are revi-
sions of the Regulations for the Maintenance
of Public Order, a change in the mandatory
retirement policy for executive staff, and
several financial, facility, and personnel
matters.

Two other committees — buildings and
properties and academic affairs — also will
meet today in open session.

Campus Joins Health Officials in AIDS Program
. Cornell, in cooperation with health offi-

cials in Tompkins County, is launching an
A't>S information campaign.

"Like the rest of the nation, the Cornell
c°mmunity has concerns about the implica-
«ons of the growing epidemic of AIDS, in-
cluding its diagnosis, its transmissibility, and
Jts Potential for spreading," said Dr. Allyn
Lev. director of University Health Services
at Cornell.

The information campaign on campus and
hroughout the county will rely on the help
°J local print and broadcast media, he ex-
Plained. Public service announcements, bro-

chures, and posters will indicate where to get
information about AIDS, hotlines available,
and even where to get a confidential blood
test for those who might be in the high-risk
group.

One aspect of the campaign involves Ley's
participation in the WHCU-FM call-in pro-
gram "Public Hearing" at 6:15 p.m.
Wednesday, Dec. 11. Also taking part in the
program will be Dr. Willard Schmidt, com-
missioner of health for Tompkins County,
and Ross Haarstad, president of Lesbian and
Gay Peer Counselors at Cornell.

Ley has participated in several presenta-

tions on the Cornell campus, at other cam-
puses throughout the area, and elsewhere in
the community.

Ley is also sending information to deans,
directors and department heads on the Itha-
ca campus, asking that they share the medi-
cal information with their staff members.

A task force established by Cornell Presi-
dent Frank Rhodes stated that the university
should "help educate the public to deal with
the difficult medical and psychological prob-
lems of AIDS," said William D. Gurowitz,
vice president for campus affairs.

Gurowitz added that because the available

Medical College to Study Teen Drug, Alcohol Abuse
Laboratory of Health Behavior Re-

£ of the Cornell University Medical
j ollege in New York City has won a 5-year,
^ -^-million grant from the National Heart,
^"ng & Blood Institute to test an innovative

alth promotion curriculum called Life
Kl"s Training. The project involves 24,000

v
udents in 56 junior high schools in New

Y°rk State.
j °cusing on the social and psychological
, ctors which lead to abuse of alcohol, to-

cco and marijuana by teen-agers, the pro-
*e

am involves 18 classes of instruction by
(in 6inth g r a c l e teachers and testing sessions
im i i n g b r e a t n sampling) before and after

P'ementation of the program.
Se,j

 udents will be taught to develop greater
et 'esteem, techniques for coping with anxi-

v> decision making skills, general social

skills and techniques for resisting peer pres-
sure to smoke, drink or use drugs. The stu-
dy, which began last month, is being con-
ducted in public schools in Syracuse, Albany
and on Long Island. It will run through
1989.

According to Gilbert J. Botvin, director of
the prevention study, "This approach to
substance abuse prevention has already been
found to be effective in several previous
studies. However, it is important at this
point to test the Life Skills Training program
on a large and broad-based student popula-
tion. Since research has shown that once the
substance abuse habit is acquired it is ex-
tremely difficult to break, effective preven-
tion programs offer the greatest potential for
solving this critical public health problem."

A recent study using the LST program in

six suburban New York schools found a 54
percent reduction in new smoking at the end
of the program and a 47 percent reduction
one year later. Furthermore, one group
which received additional "booster" ses-
sions had an 87 percent reduction in new reg-
ular smoking.

In an effort to make students aware of the
negative effects of smoking, the LST curric-
ulum emphasizes the physiological changes
that occur as a result of cigarette smoking.
Students take the ecolyzer carboximeter test,
which measures the level of carbon monox-
ide in the blood stream, and experiment with
pulsemeters in order to measure heart rates
before and after smoking. In addition, a
tremor test is used to demonstrate how nic-
otine acts as a stimulant, rather than a calm-
ing agent as is often supposed.

medical information continues to indicate
that the transmission of AIDS does not oc-
cur through casual contact, there are no
plans to place restrictions on students, em-
ployees or faculty in terms of their ability to
work, study or take part in extra-curricular
activities on campus.

A research project conducted through
Gannett Health Center and sponsored by the
Memorial Sloan-Kettering Cancer Center in
New York City will continue, Ley said.

"This is an important project that has
been going on for a number of years and has
been important in the identification and stu-
dy of AIDS," he added.

"Although this is a low-risk area com-
pared to metropolitan regions, there is a
group of high-risk individuals here, a few of
whom definitely have been exposed to the
disease," Ley said, referring to the findings
in the Memorial Sloan-Kettering study. (De-
tails of the study were made public "earlier
this year by Dr. Jonathan Gold, associate
professor at Cornell University Medical Col-
lege, who directed the study.)

Despite the small number of high-risk in-
dividuals in the Tompkins County area, Ley
said it is important that the public has accu-
rate information about AIDS, "if only to be
able to evaluate the threat the disease pre-
sents and to think rationally about its pre-
vention."

Ley said a fact sheet prepared by the U.S.
Public Health Service is "balanced and au-
thoritative" and that it will be available on
campus at the Gannett Health Center and
will be distributed to more than 500 offices

Continued on Page 11
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Reagan Tax Plan Could Be Costly
To Dairy Farmers in New York

BY JOSEPH SCHWARTZ
President Reagan's proposed federal tax

reform plan contains several elements that
could result in higher income taxes for New
York dairy farmers, a Cornell agricultural
economist predicts.

George L. Casler, a professor in the State
College of Agriculture and Life Sciences,
said the president's tax reform bill, intro-
duced in May 1985, contains provisions that
could boost the average New York state
dairy farmer's federal income tax payments
by about $380 per year.

Casler based his calculations on data in-
cluded in the 1984 New York dairy farm
business summary compiled at Cornell.
Those calculations include farm income
only: they do not include other, off-farm in-
come that a dairy farmer or spouse might
earn.

Although Casler's calculations are limited
to New York farms, the Reagan Administra-
tion's tax reform plan, he predicts, would
have a similar effect on farms in other north-
eastern states.

Casler said President Reagan's proposal
would affect those farmers by changing their
taxable income or by increasing their actual

tax bills.
The president's tax reform bill contains

several provisions that are most likely to af-
fect dairy farmers' taxable income: they are
the elimination of capital gain treatment of
dairy cattle, increases in personal exemp-
tions, and an increased zero tax bracket
amount.

Reagan's proposal to increase personal in-
come tax exemptions from $1,040 to $2,000
and the zero bracket amount from $3,400 to
$4,000 on joint returns would decrease the
taxable income on many small farms, Casler
said.

However, the elimination of capital gain
treatment of cows would increase the taxable
income on most dairy farms. Even with the
increases in the zero bracket amount and the
personal exemptions, the elimination of cap-
ital gain treatment would result in an average
increase in taxable farm income from $3,552
to $5,398, Casler estimated.

That approximate $ 1,800 increase in taxa-
ble income would mean that the average fed-
eral income tax bills on those farms would go
up about $378, Casler explained.

"It's doubling the tax bill for a lot of these
people," he said.

Many Frail Elderly Lack A bility
To Obtain Food for Themselves

Sharon Adams works on a pot at the Cornell Potshop in Willard Straight Hall. Ad-
ams joined the Potshop staff this fall in charge of marketing, grant-writing efforts
and workships. She and manager Jennifer VanAlstine have many projects under
way to increase the shop's visibility on campus.

The ability of the frail elderly to obtain
food for themselves is precarious, a Cornell
University study has concluded. In fact, 25
percent of a sample of this population in
New York state got fewer than seven hot
meals a week and 16 percent went for one or
more days a week without food.

At greatest risk were the very low income
elderly who had health problems which re-
duced their mobility. Going for days without
meals was more common in blacks and in
those who were homebound, living alone, re-
ceiving federal food stamps, needing help
with food preparation, and reporting fre-
quent falls.

"There is evidence in this elderly popula-
tion of both malnutrition and the inability to
get sufficient food," said Daphne Roe, a
physician and a professor of nutritional sci-
ences at Cornell.

Roe, in cooperation with the New York

Imported Housing Claims Larger Share of Market
BY JEANNE MACKIN

Many Americans wear imported clothes
and drive foreign cars. But some have taken
imports a step further: they are living in im-
ported houses.

Instead of depressing the American hous-
ing industry, these imported houses may
spur the growth of the industry and boost
greater energy efficiency, according to a
housing specialist here.

Manufactured housing generally com-
prises three categories: mobile homes, which
are assembled entirely in a factory and trans-
ported to a site in finished form; modular
homes, which are factory-built but site-as-
sembled on a permanent foundation; and
panelized homes, which are built on simple
wall, ceiling, and floor elements and then
construced quickly on a site. Most of the
houses being imported to the United States
are of the panelized type.

"Manufactured houses, in general, offer a
great advantage," according to Joseph La-
quatra, a housing design specialist with Cor-
nell Cooperative Extension. "They may cost

only half of what traditional, site-built
houses cost."

The average cost for a manufactured
house in 1983 was $20.29 per square foot; a
site-built house cost $41.64 per square foot,
according to Laquatra, who is in the State
College of Human Ecology.

These imported houses, however, offer
another advantage: greater energy efficien-
cy.

"European countries have always had a
high priority for energy efficiency," Laqua-
tra says. "They incorporated that priority
into their housing industry."

Many of the manufactured houses im-
ported into this country come from Sweden,
where fuel is expensive and the climate se-
vere. There, energy efficiency in homes is
more than encouraged; standards are care-
fully monitored by the government.

"The houses are built to offer energy effi-
ciency and durability," Laquatra says.
"They are also built with cost-efficient
materials and adhere to safety requirements,
such as ones controlling emissions of hazard-
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ous materials."
In the past two years, the number of

houses imported annually from Sweden has
risen from 20 to 250; it is expected that the
near future will see an even greater increase
in such imported houses.

Not all of the houses, however, are "econ-
omy" class. Some of the Swedish manufac-
tured houses, for instance, cost as much as
$65 per square foot on average.

"Those houses are considered luxurious,"
says Toby Lander, a marketing assistant for
the Swedish Trade Commission in Chicago.
"They offer greater energy efficiency and
better overall quality of design."

The speed with which the houses can be re-
ady for occupation is another advantage of
manufactured housing, Laquatra points out.
Site-built houses can take months to build.
Manufactured housing, however, can be re-
ady for occupancy in a matter of weeks, or
even days.

"Except for the foundations, these houses
are constructed entirely in a factory, and
then moved to a site and assembled," La-
quatra explains.

"Even if the house is being imported to
the U.S., time between purchasing and mov-
ing into the house may be six weeks or less.

Despite all the advantages of manufac-
tured housing, some consumers still resist it.
Such housing need not be unattractive or un-
desirable. In fact, some manufactured hous-
ing offers as much, or more, flexibility of de-
sign as site-built housing.

"Some consumers have a false notion of
what manufactured housing is," Laquatra
says. "In fact, mobile homes — one category
of such housing — are not usually mobile,
but permanent, as most of them make just
one move — from factory to the site."

At present, 49 percent of all houses in the
U.S. are manufactured rather than site-built.
American consumers are getting over their
doubts about such housing.

State Department of Health and the State
Office for Aging, recently completed a sur-
vey of the elderly who were identified as be-
ing eligible for home delivered meals through
the Supplementary Nutrition Assistance Pro-
gram (SNAP); the survey involved New
York City and 22 counties in upstate New
York.

The purpose of the survey was not only to
identify those elderly persons who were
poorly nourished, but also to find out more
about their living conditions so that their
needs could be met more effectively and pre-
mature institutionalization could be prevent-
ed. In addition, the survey served as an ini-
tial step toward developing nutritional
surveillance of the elderly in New York state.

Although Roe acknowledged that her sam-
ple of 2,167 frail elderly is skewed to the
poor, she believes that the findings of the
study are probably representative of those in
other states who are at least 60 years of age,
physically or mentally ill or handicapped,
living alone, and are impoverished.

Currently, there are approximately 25.5
million Americans who are 65 years old or
older, and 2.6 million who are 85 years old
or older. Yet, 95 percent live at home, with
the vast majority living independently.

Unfortunately, many are widowed or di-
vorced, impoverished, chronically ill, and
handicapped in one way or another. The re-
sult: many are unable to adequately feed
themselves.

Roe found that, as expected, the majority
of the frail elderly are women. In fact, wom-
en outnumber men about two to one. About
80 percent of those identified as being eligi-
ble for SNAP live alone.

"Whereas 82 percent said that they needed
help with food shopping, 54 percent never
got such help," Roe said. "Almost 70 per-
cent said they needed help in preparing food,
yet 52 percent had no such assistance."

Roe and her collaborators — David F.
Williamson, who works with the Federal
Center for Disease Control, and Edward A.
Frongillo Jr. of the Division of Nutritional
Sciences at Cornell — also found that the
majority of these elderly, 83 percent, had no
dental care. More than 20 percent received
no medical care.

The Cornell research team also assessed
the quality of the food that the elderly in the
study were consuming. They found that
about 17 percent ate citrus fruits and juices
and green or yellow vegetables rarely, either
once a week or not at all.

"The nutritional status of our elderly is a
very serious problem," Roe stressed. "In
New York state, there is a genuine effort to
combat the hunger and malnutrition of the
homebound elderly, but unfortunately we do
not know the extent of the problem in other
states."

*
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Edgar Whiting, Unions and Activities director emeritus, and Annemarie Millin, as-
sistant director of Willard Straight Hall, take the first slice from a three-tier anniver-
sary cake at a celebration marking the Straight's 60th year.

OBITUARIES
Walter L. Nelson

A memorial service was conducted for
Walter L. Nelson, professor emeritus of bio-
chemistry, Tuesday, Nov. 26, at Anabel T ay-
tor Hall.

Nelson, who joined the Cornell faculty in
•945, died Friday, Nov. 22, at Robert Packer
Hospital in Sayre, Pa., after a brief illness.
He was 74.

He was authority on the metabolism of the
mammary gland and the intermediary me-
tabolism of cells at a time when it was a pre-
cusor of cancer research.

Nelson came to Cornell in 1938 as a grad-
uate student. He studied, conducted re-
search, and served as an instructor under
James B. Sumner, who won the Nobel Prize
•n chemistry in 1946.

After receiving a B.S. (1933) and an M.S.
degree (1934) from the Philadelphia College
o f Pharmacy and Science, he worked for
four years as a research chemist for Norwich
Pharmacal Co. His work led to the compa-
ny's first vitamin A and D tablets.

He received his Ph.D. from Cornell in

1941 and was for the next two years head of
biological research at the Schenley Research
Institute. His work there demonstrated that
distiller's solubles, previously dumped into
nearby streams, could be a valuable constitu-
tent of animal feedstuffs.

He returned to Cornell as a research asso-
ciate in 1943, was promoted to assistant pro-
fessor in 1943, associate professor in 1948,
and professor in 19S3. He also held a joint
appointment with the Graduate School of
Nutrition from 1956 until his retirement.

Survivors include his wife Rae L. Nelson
of Ithaca; two sons, Albert C , of Atlanta,
Ga., and Peter O. of Corvallis, Ore.; a
daughter, Lynnea N. Clark of Pepperell,
Mass.; a brother and sister; and seven grand-
children.

Any memorial donations should be made
to the James B. Sumner Class of 1942, Lec-
tureship Fund, c/o Cornell University Office
of Special Projects, 512 E. State St., Ithaca,
N.Y., 14850.

Melvin G. de Chazeau
Economist Melvin G. de Chazeau — na-

llonally recognized authority on the steel and
Petroleum industries, and public utilities —
d'ed Nov. 28 in Alexandria, Va., after a brief

A member of the Cornell faculty from
1948 until his retirement in 1967, de Chazeau
*as on the founding faculty of the Graduate
School of Business and Public Administra-
l'on, now the Samuel Curtis Johnson Grad-
uate School of Management.

He served as acting dean of the B&PA
school in 1952-53, and continued to teach
courses at the school as well as Dartmouth
College for several years after his retirement.

Considered a founder of the modern field
°f managerial economics, he was the author
°f numerous articles and was co-author of
several books including "Economics of Iron
and Steel Industry," and "Integration and
Competition in the Petroleum Industry."

Born in Olympia, Wash., he received A.B.
5*924) and A.M. (1925) degrees from the
diversity of Washington, and A.M. (1927)
and Ph.D. (1930) degrees from Harvard Uni-
versity.

He taught at the University of Virginia
from 1930 through 1946 and at the Universi-
ty of Chicago from 1946 to 1948. During
World War II, he was a senior official of the
*ar production board. Later, he served as

Senior Staff Economist with the President's
Council of Economic Advisors. He was a di-
rector of the National Bureau of Economic
Research for more than a decade.

De Chazeau, who moved to Arlington
from Ithaca nearly two years ago, is survived
by his wife, the former Eunice Storey; a
daughter, Marian de Chazeau Holmes; and
four grandchildren, all of Arlington.

Reminder on University Policy
Concerning Holiday Decorations

With the approach of the holiday season,
members of the Cornell University commu-
nity are reminded of the policy governing
holiday decorations.

University Senate legislation, adopted in
1972 and which continues in effect, states
that Cornell cannot sponsor or provide di-
rect support for the display of religious sym-
bols.

Any area which gives the impression that a
symbol is associated with the university
should not be used for the purpose of dis-
play. In particular the external surfaces of
buildings cannot be used for such displays;
however, individuals are not prohibited from
having private displays in their own offices

or living quarters.
Stars displayed at Christmas time are con-

sidered religious symbols, according to the
legislation. Decorated trees, however, are
not considered religious symbols unless the
decorations include such religious symbols as
stars.

The legislation also requires that any deci-
sions concerning application of the
guidelines be made by the vice president for
campus affairs. Any related questions
should be addressed to William D. Guro-
witz, 313 Day Hall, telephone 256-4166.

Gurowitz has requested that, in conjunc-
tion with Cornell's energy conservation pro-
gram, decorations be non-electrical.

Conference Here Explores
Racism and Classism
In Women's Movement

"Racism and Classism and the Women's
Movement" will be the topic of an all-day
conference sponsored by the Human Rela-
tions Training Program here Saturday, Dec.
7, in Goldwin Smith's Hollis E. Cornell Au-
ditorium.

Speakers and workshops are scheduled on
the issues of racism, classism, gender, sex-
uality, and grassroots organizing from the
perspective of women's experience.

The conference is free and open to the
public. Registration starts at 9 a.m., with ac-
tivities beginning at 9:30 a.m.

Presentations by four women whose work
spans a variety of approaches to social
change will highlight the conference. The
speakers are filmmaker Nancy Tong, social
scientist Gloria Joseph, writer and editor
Barbara Smith, and activist and human rela-
tions educator Felice Yeskel.

"The conference's overall purpose is to
provide a place for diverse needs to be
voiced, heard, and addressed. It is vital to
break through the myth that women speak
from only one perspective in this society,"
said organizer Julie Crotty, an intern with
HRTP. "The conference also provides an
opportunity for women to connect and gain
support and alliances around their differ-
ences," she added.

Nancy Tony will show the film "From
Spikes to Spindles," a portrait of New
York's Chinatown and the emergence of a
Chinese-American community conscious-
ness. A discussion will follow. Tong is the as-
sociate producer of Film News Now Founda-
tion and founder and producer of Apple
Television, the Chinese community's daily
news and public affairs television station in
New York City.

Gloria Joseph will address the issues of ra-
cial differences and feminism. Joseph is co-
author of "Common Differences: Conflicts
in Black and White Feminist Perspectives
(Anchor Books, New York, 1981). She is

professor of black and women's studies in
the School of Social Science at Hampshire
College. She received her Ph.D. at Cornell
where she served as assistant dean of stu-
dents, as director of counseling in COSEP
and was an assistant professor of Africana
Studies.

Barbara Smith, a black lesbian feminist,
will examine the interconnections between
race, class, gender, and sexuality. She co-
founded Kitchen Table: Women of Color
Press in 1983. She edited "Home Girls: A
Black Feminist Anthology"and co-edited
"All the Women Are White, All the Blacks
Are Men, But Some Of Us Are Brave: Black
Women's Studies."

Felice Yeskel will discuss classism and
anti-semitism. She is the coordinator of the
Oppression and Social Issues Training Pro-
ject and the co-director of the Program for
Gay, Lesbian, and Bisexual Concerns at the
University of Massachusetts at Amherst.

By bringing together activists with a diver-
sity of skills and methods, organizer Crotty
said she hopes to provide a place for women
and men to discuss difficult and complex so-
cial issues. She especially hopes to attract
older women, who are often isolated by
work and family responsibilities from other
women.

Crotty's work is being sponsored by
HRTP's Internship Program in conjunction
with the Women's Studies Program at Cor-
nell.

Conference co-sponsors include the Cor-
nell Women's Center, the Council for Crea-
tive and Performing Arts, the Women's
Studies Program, the Africana Studies and
Research Center, Human Service Studies,
Students Promoting Discussion of Social Is-
sues, Society for the Humanities, the China-
Japan Program, Cornellesbians, CRESP,
Gay People at Cornell, Third World Student
Programming Board, Cornell Men's Net-
work and the Student Finance Commission.

Dining Will Celebrate Shoals Lab
With Feast of Hearty Seafood

Lobster, scallops, flounder, mussels and
seafood chowder will be on the menu tomor-
row night when Cornell Dining celebrates
Shoals Marine Laboratory night at Willard
Straight Hall.

Some 1,000 subscribers to the university
dining plan will get a generous sample of the
hearty fare from Cornell's most remote cam-
pus, the teaching laboratory on Appledore
Island in the Gulf of Maine.

Entitled "Among the Isles of Shoals: Cor-
nell's Window on the Sea," the occasion is
one of the Straight's special theme dinners.
Staff and faculty members of SML, the larg-
est undergraduate field marine program in
the U.S. and Canada, will be on hand to dis-
cuss the academic and non-credit courses
that bring more than 600 participants to the
island each summer.

"We're bringing the atmosphere of the is-
land to the campus," said Stuart J. Orefice,
dining manager at the Straight. Slide shows,
videotapes and photographs will depict life
on Appledore, while the Okenshields dining
room will be outfitted with a salad bar in a
boat and displays of marine animals includ-
ing a lobster tank. Dining personnel will be
costumed in island garb, including foul
weather gear from the lab's research vessel,
the John M. Kingsbury.

Cornell Dining consulted with chefs from

Appledore to make the menu authentic and
even brought in SML's head chef, who will
take over "Straight from the Oven" to pro-
duce a variety of breads and desserts for the
evening, according to Kenn Marash, public
information officer for the laboratory.

The seafood dinner is open to dining plan
members, at no additional cost, by reserva-
tion. It is also open to all members of the
Cornell community, by reservation, at a cost
of $17.50 per person. The Straight began ac-
cepting reservations Monday.

In addition to the annual special event,
dining plan members can take advantage of
the Cross County Gourmet, the series that
recreates — in campus dining halls — the
cuisine and atmosphere of famous North
American restaurants, under the supervision
of their chefs.
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Calendar
All items for publication in the Calendar

sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 531 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should go to the Chronicle
office, 110 Day Hall. Items should include
the name and telephone number of a
person who can be called if there are
questions, and also the subheading of the
calendar in which it should appear
(lectures, colloquia, etc.) ALL
DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Announcements
Alternatives Library

Music to relax you, spiritually refresh you.
Whatever your choice is, a browse through the
cassettes available at Alternatives Library, Ana-
bel Taylor Hall, is sure to interest you. Free, and
open to the public.

E.A.R.S.
On behalf of Empathy, Assistance and Referral

Service, fondly known as E.A.R.S., we are happy
to announce that we have recently expanded our
hours. Friday hours have been extended from 7-11
p.m. to 5-11 p.m. Our regular hours Sunday
through Thursday, 3-11 p.m. and Saturday, 7-11
p.m. continue unchanged. E.A.R.S. provides
short-term peer counseling on a walk-in as well as
telephone basis; we are located in Willard Straight
Hall, room 211, and our phone number is 256-
EARS. All services are free and completely confi-
dential. As ever, E.A.R.S. counselors look for-
ward to being of support to all members of the
Cornell community.

Cornell Toastmasters
Do you have a stage fright when speaking be-

fore an audience, or are you planning to speak be-
fore your committee or organization? Or would
you like to meet new and different people? Then
Toastmasters is for you. Toastmasters is a profes-
sional organization whose goal is to help its mem-
bers become comfortable and able in public speak-
ing and dealing with large groups of individuals.

If you are interested in joining a professional
speaking club, then come and participate with the
Cornell Toastmasters. First and third Tuesdays at
5:30 p.m. in 135 Emerson Hall. Contact Rafael at
257-7669 for details.

Sponsored Programs
All proposals that must be submitted before the

Christmas holidays must be in the Office of Spon-
sored Programs by Friday, Dec. 13.

Every Thursday
Goldwin Smith Kaufmann Auditorium, 5 p.m.

Cornell Coalition for Divestment general meeting.
All welcome.

Saturday
Dec. 7, 8:30 p.m. Noyes Center Third Floor

Lounge. CHANUKAH Party sponsored by Hillel.

Dance
Folk Dancing

Dancing will be held on Thursday evenings at 8
p.m. in the One World Room of Anabel Taylor
Hall. Beginners and experienced dancers welcome.

Cornell Jitterbug Club
The Cornell Jitterbug Club meets every

Wednesday, 7:30-9:30 p.m. in Anabel Taylor Ed-
wards Room. Instruction given. For more infor-
mation call Jim at 256-5034 or 257-4692.

Israeli Folk Dancing
Dancing will be held on Thursday eveings at 8

p.m. in the One World Room of Anabel Taylor
Hall. Beginners and experienced dancers welcome.

Jazz Exercise
Adult Jazz Exercise Dance Class. Tuesdays and

or Thursdays, 7-8 p.m. Call 256-4231 mornings,
or 257-5677 for further information.

Cornell Folkdancers
The Folkdancers will meet on Sunday, Decem-

ber 8 in the Willard Straight North Room. Instruc-
tion from 7:30-8:30 p.m., followed by request
dancing till 10:30 p.m. Free; beginners welcomed;
no partners needed. Holiday Party: everyone is in-
vited to a dish-to-pass dinner, followed by dancing
and other entertainment, given by the Cornell
Folkdancers in Moakley House, December 14 at 6
p.m. For more information call 256-3156.

Exhibits
Herbert F. Johnson Museum

December exhibitions and events at the Herbert F.
Johnson Museum of Art:

"Twenty Years of Expressionist Graphics:
1905-1925," through Dec. 22. Comprising over
150 prints executed prior to and after the World
War I, this show comes from the collection of New
York City art dealer Serge Sabarsky in conjunc-
tion with several collections from Germany. Filled
with emotion and energy, these woodcuts rep-
resent the artist's personal responses to early twen-
tieth-century German society. After traveling ex-
tensively in Europe, this exhibition marks the first
showing in this country.

"Two Alumni Collections of Modern Art,"
through Dec. 22. This show includes works from
the collections of Bruce and Judith Eissner and
Harold and Nicki Tanner. Dr. Eissner and Mr.
Tanner are Cornell alumni from the classes of
1965 and 1952, respectively. The Eissners collect
works by modern and contemporary European
and American artists such as Picasso, Miro, Ma-

tisse, Jasper Johns, and Jacques Lipchitz. Fine
contemporary art is the focus of the Tanner collec-
tion, including works by Adolph Gottlieb, Hans
Hofmann, and Joan Mitchell. The exhibit is orga-
nized by Johnson Museum curator Gwendolyn
Owens.

"Idea Mechanica," Dec. 14 through Feb. 16.
Consisting of approximately 250 works executed
primarily by Italian artists, all of whom started
with the same computer image, this show demon-
strates a wide range of individual expressions. The
exhibition originated at the Civic Gallery of Con-
temporary Art in Ascoli Piceno, Italy.

Vacation" (1975), directed by Vittorio De Sica
with Florinda Bolkan.

Tuesday
Dec. 10, 8 p.m. *Uris Hall Auditorium. "The

Wild One" (1954), directed by Laslo Benedek with
Marlon Brando and Lee Marvin.

Wednesday
Dec. 11,8 p.m. *Uris Hall Auditorium. "Kings

of the Road" (1976), directed by Wim Wenders
with Rudiger Vogler, Hanns Zischler and Lisa
Kruezer.

Thursday
Dec. 12, 8 p.m. »Uris Hall Auditorium. "Na-

"Street Meeting," a 1977 work by George Segal in painted wood and mixed media is
one of the works from the collection of Dr. Bruce A. Eissner and Mrs. Eissner in the
exhibition "Two Alumni collections of Modern Art," on view at the Herbert F.
Johnson Museum of Art through Dec. 22.

Films
Unless otherwise noted films are sponsored by

Cornell Cinema.
Thursday

Dec. 5, 12:20 p.m. Warren 32. Rural Sociology
104: Proseminar: Issues & Policies in Rural Socio-
logy. "Controlling Interest: The World of the
Multinational Corporation."

Friday
Dec. 6, 2 p.m. Lincoln Hall B-20. Southeast

Asia Video Series: "Namphoo." Full-length com-
mercial film from Thailand, Eng. subtitle, prob-
lem of urban youth and drugs, story by the late
most prominent woman writer: Suwanni Sukhon-
tha, directed by Yutthana Mukdasanit, new-wave
film director.

Dec. 6, 7:30 p.m. 'Statler Auditorium. "Mad
Max: Beyond Thunderdome" (1985), directed by
George Miller and George Ogilvie with Mel Gib-
son and Tina Turner.

Dec. 6, 10 p.m. 'Statler Auditorium. "The Kill-
ing Fields" (1985), directed by Roland Joffe with
Sam Waterston and Dr. Haing S. Ngor.

Dec. 6, 10:15 p.m. *Uris Hall Auditorium. "Se-
cret Honor" (1984), directed by Robert Altman
with Phillip Baker Hall.

Saturday
Dec. 7, 7 p.m. *Uris Hall Auditorium. "Secret

Honor" (1984).
Dec. 7, 8 p.m. 'Anabel Taylor Auditorium.

"Cousin, Cousine" (1975), directed by Jean-
Charles Tachella, with Marie-Christine Barrault,
Victor Lanoux.

Dec. 7, 9 p.m. *Uris Hall Auditorium. "The
Killing Fields."

Dec. 7, midnight 'Uris Hall Auditorium. "Mad
Max: Beyond Thunderdome."

Sunday
Dec. 8, 2 p.m. 'Uris Hall Auditorium. "Island

of the Blue Dolphins" (1964), directed by James
Clark, with Celia Kay, Larry Domasin. Co-spon-
sored with the Ithaca Youth Bureau.

Dec. 8, 2 p.m. Johnson Museum Lecture Room.
Global Village Documentary Festival: Program
Two. "Crime to Fit the Punishment" and "The
Cancer War."

Dec. 8, 8 p.m. *Uris Hall Auditorium. "Easy
Rider" (1969), directed by Dennis Hopper with
Peter Fonda, Dennis Hopper and Jack Nicholson.

Monday
Dec. 9,9 p.m. 'Uris Hall Auditorium. "A Brief

tional Lampoon's Vacation" (1983), directed by
Harold Ramis with Chevy Chase, Beverly D'Ang-
elo, and Christie Brinkley.

Friday
Dec. 13, 10 p.m. 'Uris Hall Auditorium. "Lost

in America" (1984), directed by Albert Brooks,
with Albert Brooks and Julie Hagerty.

Dec. 13, midnight 'Uris Hall Auditorium.
"Gremlins" (1984), directed by Joe Dante with
Phoebe Cates and Zach Gailigan.

Fri. & Sat.
Dec. 13 & 14, 8 p.m. * Anabel Taylor Auditori-

um. "Diva" (1982), directed by Jean-Jacques Bei-
neix with Frederic Andrei, Roland Bertin, and
Wilhemina Fernandes.

Saturday
Dec. 14, 7:3O& 12 p.m. *Uris Hall Auditorium.

"Gremlins" (1984), directed by Joe Dante with
Phoebe Cates and Zach Gailigan.

Dec. 14, 9:45 p.m. *Uris Hall Auditorium.
"Lost in America."

Sunday
Dec. 15, 2 p.m. 'Uris Hall Auditorium. "Dr.

Dolittle" (1967), directed by Richard Fleischer
with Rex Harrison and Anthony Newley. Co-
sponsored with the Ithaca Youth Bureau.

Dec. 15, 2 p.m. Johnson Museum Lecture
Room. Global Village Documentary Festival: Pro-
gram Three. Co-sponsored with CCPA.

Dec. 15, 8 p.m. 'Uris Hall Auditorium. "King
Kong" (uncut version) (1933), directed by Walter
Daniels with Fay Wray and Bruce Cabot. Shown
with "A Trip to the Moon."

Lectures
Thursday

Dec. 5,12:15 p.m. Uris Hall 398 (Sociology
Lounge). Western Societies Brown bag lunch:
"The Wandering Jew and the Problem of Psychi-
atric Anti-Semitism in fin de siecle France," Jan
Goldstein, The University of Chicago.

Dec. 5, 12:20 p.m. 102 West Ave. Ext. South-
east Asia Program Lecture Series: "Language and
Cognition: Malay Language, Thought, and Cul-
ture," Tham Seong Chee, Department of Malay
Studies, National University of Singapore, and
SEAP Visiting Fellow.

Dec. 5,7:30 p.m. Goldwin Smith 156. Educa-
tion Against Oppression Series: "Racism in Schol-
arship and Education," Martin Bernal, Govern-
ment.
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Friday
Dec. 6, 4:30 p.m. Vivienne Shue, associate pro-

fessor of government, "Monolith, Honeycomb,
Web; Schematics for the Polity of China," 230
Rockefeller Hall. Sponsored by the China-Japan
Program and the Government Department.

Monday
Dec. 9, 12:15 p.m. ILR Conference Center

Room 105. "The Current Status of Knowledge oO
Survey Non-Response: A Review," Professor
Robert M. Groves, Department of Sociology and
Survey Research Center, University of Michigan.
Sponsored by CISER and the Statistics Center.

Dec. 9, 4:30 p.m. Guerlac Room, A. D. White
House. "Anglo-Irish, East African and Black
American Autobiography," James Olney, Editor
the Southern Review, and professor of English,
LSU.

Music
Student Chamber Music Recital

A student chamber music recital, which will fea
ture Hindemith's flute and piano sonatas and
Haydn's String Quartet, Op. 77 will be performed
at 8:15 p.m. today in Barnes Hall. This concert is
free and open to the public.

All-Beethoven Concert Friday
Sonatas for violin and fortepiano will be fea-

tured in an all-Beethoven concert at 8:15 p.m. Fri-
day, Dec. 6, in Barnes Hall. Under the
sponsorship of the Department of Music, the con-
cert is free and open to the public.

Sonya Monosoff, violin, and Malcolm Bilson,
fortepiano, will play three Sonatas, in A Major, ii
C minor and in G Major. All are from Opus 30,
starting with Op 30/1, and ending with nr. 3.

Both Monosoff and Bilson are professors of
music at Cornell and appear frequently as recital-
ists, soloists and in chamber ensemble events.

Dancers to Join Gamelan Ensemble
The Cornell Gamelan Ensemble, assisted by vis-

iting Indonesian dancers and musicians, will pre-
sent "An Afternoon of Javanese and Balinese
Dance and Music" at 3:00 p.m. Saturday, Dec. I
in Cornell's Barnes Hall. The performance is free
and open to the public.

This program will include dance and solo duets*
as well as concert pieces for gamelan ensembles. A
special feature will be the performance of the Bal1'
nese dance, Tarunajaya, by Kaya McGowan,
graduate student in Art History and a member of
the Gamelan Ensemble. McGowan studied Bali-
nese dance for several years in Bali and at Wes-
leyan University.

Visiting artists will include dancers Sal Moer-
gianto and Endang Moergianto, both instructors
in Javanese dance at the Jakarta Arts Institute. S>
Moergianto is one of the leading choreographers
and dancers of new dance productions in Indone-
sia and serves in the capacity of the director of tb(

dance division at the Arts Institute.
The dancers will be joined by Javanese musici*

Sumarsam, who is artist-in-residence at Wesleya*
University.

The Cornell Gamelan Ensemble is composed o'
students, faculty and staff at Cornell University
and other residents of the Ithaca area. The ensei"'
ble is sponsored by the Music Department of Co''
nell and is under the direction of Prof. Martie
Hatch.

Chamber Orchestra Plans 'Messiah'
The Cayuga Chamber Orchestra, the official <"|

chestra of the City of Ithaca, will return to Bailey
Hall for a 300th birthday holiday performance of
Handel's oratorio, "The Messiah" at 8:15 p.m.
Saturday, Dec. 7. This seasonal favorite has not
been heard here in two years.

This year, guest conductor Thomas Sokol di-
rects the Cornell Chorale and the orchestra in a
version striving for authenticity in numbers and
orchestration. Soloists will include Marion Han-
son, soprano; Sergio Pelacani, alto; Alan Crabb.
tenor, and Thomas Beveridge, bass.

Tickets are on sale at Hickeys, Logos, Rebop
Records, Discount Records, J.W. Rhodes, the st"
dent unions and Lincoln Hall, or call 273-8981.

Chimes to Join Christmas Concert
A concert by the Cornell University chimes #>'

precede the annual Sage Chapel Choir Christm*1

concert Sunday, Dec. 8, and Monday, Dec. 9,»'[
8:15 p.m. in Sage Chapel.

Under the direction of Prof. Donald R. M. P»'i
erson, university organist and Sage Chapel choi<
master, the choir will perform ancient and mod*f
carols in English, French, Latin and German.
Richard Neal at the organ and Boaz Tarsy at the
piano will accompany the choir and soloists in-
cluding Carla Paulson, Bob Shipper, Jeff Billet*1

and Sandy Kisner.
This year's readers are President Frank Rho--,

Director Emeritus of CURW W. Jack Lewis, PI*
fessors Donald D. Eddy and Donald R.M. Pate'
son, as well as some choir members.

A special addition to the program this year is**
Handbell Choir under the direction of Christian
Haller. The Christmas decoration is, as usual,»"'
pervised by Raymond T. Fox, professor of flor-
iculture and ornamental horticulture.

Every Sunday
Anabel Taylor Edwards Room, 9 p.m. Sing

with the "Makhela: Hebrew Choir."
Thursday

Dec. 5, 8:15 p.m. Barnes Hall. Student Cham-
ber Music. Works of Hindemith, Haydn, others-
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Friday
Dec. 6, 8:15 p.m. Barnes Hall. Sonya Mono-

soff, violin, and Malcolm Bilson, fortepiano. Bee-
thoven Sonatas.

Saturday
Dec. 7, 3 p.m. Barnes Hall. Music of Java: Cor-

nell Gamelan directed by Martin Hatch and visit-
ing Javanese artists.

Dec. 7, 8:15 p.m. 'Bailey Hall. Handel's Mes-
siah: Cornell Chorale, Cayuga Chamber Orches-
tra; soloists: Marion Hanson, Sergio Pelacani,
Alan Crabb, Thomas Beveridge; Thomas Sokol,
conductor.

Sunday
Dec. 8, 8-11 p.m. Anabel Taylor Commons

Coffeehouse. Bound for Glory broadcast live on
WVBR FM 93 featuring Wendy Grossman, for-
merly of Ithaca and currently living in Britain,
brings an evening of traditionally-oriented music.

Dec. 8, 8:15 p.m. Sage Chapel. Sage Chape)
Christmas Program directed by Ronald R. M. Pat-
erson.

Monday
Dec. 9, 8:15 p.m. Sage Chapel. Sage Chapel

Christmas Program directed by Donald R. M.
Paterson.

Saturday
Dec. 14, 8 p.m. Anabel Taylor Chapel. The

Whiton Chorale and Ithaca Children's Choir will
present a joint concert. The program will include
works by J.S. Bach, Mozart, Victoria, Billings,
and others. For more information, call Eric Klas-
sen at 257-3863 or 256-5529.

Religious Services
Catholic
Saturday

Dec. 7, 5 p.m. Anabel Taylor Auditorium. Mass
intention for victims of Colombian volcanic erup-
tion.

Every Saturday, 5:00 p.m. Anabel Taylor Audi-
torium. Mass.

Every Sunday, 9:30, 11 a.m., 5 p.m. Anabel
Taylor Auditorium. Mass.

Mon.-Fri., 12:15 p.m. Anabel Taylor Chapel.
Daily Mass.

Sat., 3-4 p.m. Anabel Taylor G-24. Sacrament
°f Reconciliation and by appointment.

Christian Science
Every Thurs., 7 p.m. Anabel Taylor Founders

Room.
Episcopal (Anglican)

Every Sunday, 9:30 a.m. Anabel Taylor Chapel.
Jewish

Every Friday, 5:30 p.m. Anabel Taylor Found-
*!* Room. Shabbat Services (Conservative/Egali-
tarian).

Every Friday, 5:30 p.m. Anabel Taylor Chapel.
Shabbat Services (Reform).

Every Friday, 5:30 p.m. Young Israel House,
106 West Ave. Shabbat Services (Orthodox).

Every Saturday, 9:15 p.m. Anabel Taylor Ed-
*ards Room. Shabbat Services (Orthodox). Kid-
dush to follow.

Every Saturday, 10 a.m. Anabel Taylor Found-
ers Room. Shabbat Services (Conservative/Egali-
tarian). Kiddush to follow.

Korean Church
Every Sunday, 3 p.m. Anabel Taylor Chapel.

Muslim
Monday-Thursday, 1 p.m. Anabel Taylor 218.
Friday, 1 p.m. Anabel Taylor Edwards Room.

Protestant
Every Sunday, 11:15 a.m. Anabel Taylor Cha-

Pe'- Protestant Cooperative Ministry.
Sunday

°ec. 8, 11 a.m. Sage Chapel. Preacher: Richard
F- Kuenkler, Chaplain, Wells College, Pastor of
United Protestant Parish, Aurora.

°ec. 15,11 a.m. Sage Chapel. Preacher: John
Forni, University Catholic Chaplain.

Seminars

Seminar notices, unlike other calendar
notices, do NOT go to Central Reserva-
tions in Willard Straight, but should be
delivered to the Chronicle office, 110 Day
Hall, in writing by noon Friday before
Publication. Each notice can be run only
once, so on Thursday events please note
whether you wish it published the day of
the event or the week before. Please in-
clude the name and telephone number of
someone who can be reached if there are
Questions.

Applied Mathematics: "Particle Solution of
J-onvection-Diffusion Equations," P.-A Raviart,
University of Paris VI, 4 p.m. Friday, Dec. 6, 165
0 | 'n Hall.

Astronomy: "Small Satellites of Uranus; Are
jnere Any?" Richard French, MIT, 4:30 p.m.
•nursday, Dec. 5, 105 Space Sciences.

Atomic and Solid State Physics (Theory Semi-
nar): "The Integer Quantum Hall Effect," Pro-
•essorD. Yennie, Cornell, 1:15 p.m. Thursday,
"«•• 5, 701 Clark.
. Biochemistry: "Cucumber Mosaic Virus-Asso-

r t e d RNA5, a Parasitic RNA that Regulates
'ant Disease Expression," Candace Collmer, Ag-

r'cultural Research Service, Beltsville, Md., 12:20
P m - Monday, Dec. 9, 125 Riley Robb.

^ Chemistry: "The Formation and Reactions of
Band-Bridged FE2(CO)6 Complexes; New Va-

at'ons on an Old Theme," Prof. Dietmar Sey-
s
 rtl». Chemistry, MIT, 4:40 p.m. Thursday, Dec.
' "9 Baker Lab.

'•Bmunology: "Molecular Biology of Immu-
! °8lotulin Idiotype Networks," Dr. Brian A. Pol-
°k> Donald Guthrie Foundation for Medical Re-

c
earch, Sayre, Pa., 4:30 p.m. Thursday, Dec. 5,
.°nference Room, James A. Baker Institute for
*n'mal Health.

International Nutrition: "Pregnancy Outcome
in the Underweight Mother," Dr. Pedro Rosso,
Faculty of Medicine, Catholic University of Chile,
Santiago, 12:40 p.m. Thursday, Dec. 5, 100 Sav-
age.

Neurobiology: "Segmental Differentiation and
Cell Death in the Central Nervous System of the
Leech," 12:30 p.m. Thursday, Dec. 5, Morison
Seminar Room, Corson/Mudd Hall.

Pharmacology: "Kindled Epilepsy and the Ef-
fects of Norepinephrine," Dan C. Mclntyre, Carl-
ton University, Ottawa, Ontario, 4:30 p.m. Mon-
day, Dec. 9, D-105 Schurman.

Psychology: "The Self in Action," Mark
Snyder, University of Minnesota, 3:30 p.m. Fri-
day, Dec. 6, 202Uris.

Psychology: "The Self in Fiction," Mark Snyd-
er, University of Minnesota, 202 Uris Hall.

Rural Sociology: "Life in Wartime, Nicaragua
1985," Wally Babcock, Ithaca resident, and Wil-
liam Sunderlin, grad, Rural Sociology, 3 p.m. Fri-
day, Dec. 6, 32 Warren.

Statistics: "Cost and Error Modeling in Survey
Research," Prof. Robert Groves, Survey Research
Lab, University of Michigan, 3:45 p.m. Monday,
Dec. 9, 100 Caldwell.

Western Societies: "The Wandering Jew and
the Problem of Psychiatric Anti-Semitism in fin de
siecle France," Jan Goldstein, University of Chi-
cago, 12:15 p.m. Thursday, Dec. 5, 398 Uris
(brown bag lunch).

Sports
Friday

Dec. 6, 7:30 p.m. Barton Hall. Men's JV Bas-
ketball-Hobart.

Dec. 6, 7:30 p.m. Oxley Polo Arena. Men's
Polo-Culver.

Saturday
Dec. 7, 4 p.m. 'Lynah. Men's JV Hockey-Oak-

ville Jr. B.
Dec. 7, 4 p.m. Teagle. Men's Swimming-Co-

lumbia.
Dec. 7, 5 p.m. Helen Newman. Women's Swim-

ming-Columbia.
Dec. 7, 8:15 p.m. Oxley Polo Arena. Men's

Polo-Culver.
Sunday

Dec. 8, 2 p.m. 'Lynah. Men's Hockey-Har-
vard.

Tuesday
Dec. 10, 5 p.m. 'Barton. Men's JV Basketball-

Keystone J.C.
Dec. 10, 7:30 p.m. 'Barton. Men's Basketball-

Colgate.

Theatre
Dec. 5-7, 8 p.m. 'Drummond Lab Theatre.

Theatre Cornell presents "A Christmas Carol" by
Charles Dickens, adapted by David Feldshuh and
David Ball. Directed by David Feldshuh.

Sunday
Dec. 8, 2:30 p.m. 'Drummond Lab Theatre.

Theatre Cornell presents "A Christmas Carol" by
Charles Dickens, adapted by David Feldshuh and
David Ball. Directed by David Feldshuh.

CIVITAS
TRAIN TO BE A TELEPHONE COUNSEL-

OR for a 24-hour crisis counseling service. Must
be 21 and able to make a one year commitment af-
ter training which will occur at the following
times: Jan. 12 (7:30-10:00 p.m.); Jan. 25 (9:00-
1:00); Jan. 27, 30; Feb. 3, 6, 10, and 12 - (7:30-
10:00 p.m.); Feb. 15 (9:00-1:00); Feb. 17, 20, 24
and 27 (7:30-10:00 p.m.)

PEER EDUCATORS needed at Gannett Health
Center. Men, especially, are needed as men's sex-
uality educators. But also needed are educators for
alcohol, relationships, and birth control. Must be
a Cornell student with strong interest in health ed-
ucation. Experience in health field or in leading
groups is recommended, but not necessary. Train-
ing will be provided. Must be willing to attend 20-
hour training program and work for two semesters
after training. No seniors may apply. Deadline for
application is Nov. 15. Please inquire at third
floor, Gannett Health Center.

EASIEST VOLUNTEER JOB AROUND - tu-
toring high-school students right here on campus.
Tutors needed for English 11 & 12, Chemistry,
Math-Course 1, Math II - Algebra and Trigonom-
etry, Geometry, Politics, Basic Math skills, Calcu-
lus. Only 1-2 hours week at your convenience.
And the students you help will be very grateful.

GIRL SCOUTS LEADERS NEEDED: for a
Junior troop (grades 3-6) and Cadettes (Grades 6-
9), Saturdays 1:00-2:30, at downtown community
center; time is negotiable; for Brownie (Grades 1-
2) and Junior aged girls from foreign counties. Be-
ing part of this troop means a great deal to these
girls and allows them to meet others their own age.
Time negotiable and location very close to cam-
pus; for Daisy Girl Scouts (5 years old or in Kin-
dergarten) attending downtown elementary
school. No experience with Girl Scouting nec-
essary and training offered to all volunteers. 1-4
hrs/wk in addition to troop meeting time is re-
quired.

CONSERVATION ADVISING COUNCIL in
the city is seeking new members who would be able
to attend an evening meeting on the third Wednes-
day of each month. Students who live in the city of
Ithaca are welcome. The council offers advice to
Common Council on matters affecting the preser-
vation, development, and use of the natural and
physical features and conditions of the city.

HELP PARENTS who have handicapped chil-

dren by providing occasional respite care. Hand-
icaps include mental retardation, cerebral palsy,
Downs syndrome, blindness, deafness, behavior
disorders, or autism. Volunteers can work with
children (up to age 21) whose conditions they feel
comfortable with. Screening interview and train-
ing is necessary. Experience with handicapped
children isn't necessary, but an additional two-
hour "practicum" will be required for volunteers
without such experience. Stipend may be avail-
able.

CLASSICAL MUSIC or impressionist art are
just some of the programs a local nursing home
would like to provide for residents. We need small
groups of volunteers to teach a series of 3-4 pro-
grams on specific topics of their choice. Saturday
is the best time, but other times are possible.

WORK WITH INMATES as part of a commu-
nity-based program. Volunteers are needed to es-
tablish supportive relationships with prisoners and
to help them deal with problems of incarceration.
Must be at least 20 years old and committed to
working 10-15 hours month for a year. Volunteers
receive support and assistance from staff. Train-
ing focuses on the Criminal Justice System, special
problems of prisoners and ex-prisoners, and how
to be an effective volunteer. Training begins Dec.
3 and continues Tues and Thurs eves (7-10 p.m.)
till Dec. 19, plus Sat., Dec. 7 (10-3) and Sun., Dec.
8 (12-5 p.m.). Please inquire at CIVITAS for more
details.

TO OFFER YOUR HELP, come to CIVITAS,
119B Anabel Taylor Hall, or call 256-7513. Open
M,W,F, 9:00-3:00; T,Th, 10:00-2:00.

from the ILR Conference Center, a $400 micro-
wave oven from Cascadilla Hall, a radar detector
and cassette tapes worth a total of $795, a $200
typewriter from Myron Taylor Hall, and car ste-
reo equipment worth $200.

In addition to the thefts, nine persons were re-
ferred lo the Judicial Administrator on such
charges as assault, disorderly conduct, criminal
nuisance, throwing an iron through a window, and
leaving a lighted candle in room unattended, re-
sulting in a small fire.

A local man was arrested in dormitory and re-
ferred to City Court on burglary charges.
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A $4,000 fur coat taken from Statler Hall was

among 28 thefts on campus amounting to $7,540
in losses of cash and valuables during the period
Nov. 18 through Dec. 2, according to the morning
reports of the Department of Public Safety.

Fourteen of the thefts were of cash totaling
$1,076, taken from wallets, purses and dormitory
rooms and offices. These included $370 and $136
in separate thefts in Uris Hall and $214 taken from
a purse in Bailey Hall.

Other thefts include two $150 coffee makers

SHORT-TERM PART-TIME WORK OPPOR-
TUNITY, December and January. The Graduate
School needs two people to work from 4:30 p.m.
to 9 p.m. for computer entry of application infor-
mation. Some flexibility is possible within that
time frame and with respect to number of days
worked during week. If mutually agreeable, work
may be extended into February. Please see Theresa
Tallent or Judith Aronson, 108 Sage Graduate
Center or call 256-3912.

December 20, 1985 is the deadline for applica-
tion for the Woodrow Wilson National Fellowship
Foundation, Charlotte W. Newcombe Doctoral
Dissertation Fellowships. The Fellowships are de-
signed to encourage original and significant study
of ethical or religious values in all areas of human
endeavor. Students must be candidates for Ph.D.,
Ed.D. or Th.D. degrees, enrolled in doctoral pro-
grams in the humanities or social sciences at grad-
uate schools in the U.S., and expect to complete
all doctoral requirements except the dissertation
by January 1986. Winners will receive $8000 for
twelve months of full-time dissertation research
and writing (does not include tuition). Approxi-
mately forty-five fellowships will be awarded. For
more information, including where to submit ap-
plication, contact the Graduate Fellowship Office,
Sage Graduate Center or see your graduate faculty
representative.

Fruits and Vegetables Combine
With Flowers in Arrangements

Fruits and vegetables, together with flow-
ers, make colorful arrangements for enjoy-
ment during the fall and winter, especially
during the holiday seasons. Such arrange-
ments add an extra note to festive occasions,
a Cornell University floriculturist says.

Red apples with holly and evergreen
branches make a delightful combination
with white pompons to usher in the
Christmas holiday, according to Raymond
T. Fox, an expert on flower arranging in the
State College of Agriculture and Life Sci-
ences.

For the Hanukkah festival, a combination
of gold, white, and blue is appropriate.
White flowers, blue candles, and fruit
sprayed or brushed lightly with gold make a
dramatic combination, he said.

A harvest arrangement featuring apples,
oranges, lemons, and grapes, along with nuts
and multicolored gourds, would combine
well with yellow, orange, and bronze pom-
pons. Peppers, red onions, artichokes, and
red cabbage are among vegetables that can
be used as decorative materials.

Flowers can be held in a small container of
water with fruits piled high around it to con-

ceal the flower holder, Fox explained. An-
other way is to insert flowers in florist's wa-
ter picks and place them individually in the
design.

Still another method is to use a small block
of "non-spillable water," the plastic florist
material that absorbs water like a sponge.
This material can be placed in a low bowl
with a little extra water for flowers. Then,
fruits can be mounded to cover the plastic
material.

Fox cautioned people planning to use
fruits, vegetables, and flowers together to be
aware that fruits and vegetables give off
small amounts of a growth regulator called
ethylene gas, which often has a detrimental
effect on flower life.

"Some flowers react very strongly to ethy-
lene," Fox said.

The gas can cause red roses to develop the
purple-blue tones of aging flowers. Snapdra-
gon florets drop prematurely, and carnations
fold in their petals and die. Other flowers
also have a tendency toward shorter vase
life, but chrysanthemums are affected less
than other flowers.

Gourmet Vegetables Will Grow
In This Area, Crop Expert Says

Imported gourmet vegetables that bring
astronomical prices in food stores and on
restaurant menus could someday be as avail-
able as carrots and tomatoes, according to a
Cornell vegetable crops expert.

Roger A. Kline said he believes that New
Yorkers should be growing their chicory, en-
dive, shallots, and snow peas on local farms
and in backyard gardens, instead of buying
them from other states or countries.

A Cornell Cooperative Extension asso-
ciate, Kline has successfully grown a wide va-
riety of gourmet vegetables, which he calls
"specialty crops," on Cornell's test fields
near here.

Kline's findings suggest that there are new,
lucrative markets for vegetable growers in
New York and in other states in the North-
east, while home gardners could grow these
specialty crops right in their own backyard
gardens.

During a "Specialty Crops Field Day"
held at Cornell earlier this fall, Kline showed
farmers and Cooperative Extension agents
the types of vegetables that he successfully

cultivated in Cornell's experimental plots.
For example, radicchio, which is used as a

tasty, colorful ingredient in salads, sells for
$4 to $8 per pound.

"Right now, our chief sources of radic-
chio are Italy and California," Kline says.
"Certainly, it would be cheaper to grow it in
New York."

Dutch butternut is another imported vege-
table that can do well here. Dutch butternut,
also imported from Europe, sells for $2 to $4
per pound. It resembles a tiny iceberg lettuce
head, and can be grown in New York.

Other imported gourmet vegetables, such
as endive, chicory, arugula, mache, baby
vegetables, coriander, edible chrysanthe-
mum, leeks, and shallots also grow well in
New York, Kline said.

Kline and his colleagues in Cornell's De-
partment of Vegetable Crops are currently
testing several more vegetable crops for their
adaptability, marketable traits, and quality.
In one experiment, for example, researchers
are testing 80 varieties of lettuce; in another,
25 sweet potato varities.
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History of the Famous Cornell Clock Tower
By JANE WYSOCKI'85

The chiming of bells, a panorama of uncom-
mon beauty — a great basin framed on three sides
by hills — and the buildings of Cornell University
surmounting the neat rows of streets and houses
of the city of Ithaca. This is the picturesque scene
enjoyed by a visitor from the top of McGraw
Tower. The tower and the chiming of bells bring
memories rushing back to all who ever were
touched by them.

The story of the tower and the bells dates back
to the pleasant September morning in 1868 when
Miss Jennie McGraw, daughter of a Dryden lum-
ber businessman, was looking through the new ar-
rivals in the public library founded by Ezra Cor-
nell in Ithaca. Interested in education, she
approached Andrew Dickson White, Cornell's
first president, who was working in the library at
the time, with several questions and was shown
those volumes that would interest her. She took a
keen interest in the library and in the purpose of
the university and desired to present a gift to the
institution to show her feelings. The gift to be
given by Miss McGraw was to be a chime of nine
bells, as suggested by Judge Francis M. Finch, a
friend and legal adviser to Ezra Cornell.

It was 14 days before the formal opening of the
university. The challenge to cast, transport and
install the chime in such a short time was great.
Orders were sent at once by telegraph to the Me-
neely firm in Watervleit, N.Y. Miraculously on
opening day, Oct. 7, 1868, the bells were ready
and were placed in a temporary wooden bell tow-
er on the site of the present McGraw Tower, and
formally rung for the first time.

Finch gave the following address, on behalf of
Miss McGraw, at the inauguration exercises.

"The same energy and rapidity of execution
which in a few brief years has given us a universi-
ty, manned and equipped, and ready to begin its
centuries of work, has enabled her to give you
these bells today. In 14 days they were moulded,
cast, brought to these hills, and placed in their
temporary abode, waiting to add their music to
the general joy, and to weave into melody the
hope and happiness of the hour.

"Of these bells there are nine. One of them is
the worker of the flock. It will call your young
men from their slumbers; summon them to each

of the duties of the day; send them to the class-
room and lecture; parcel out the hours, and guide
and rule the days."

This address delivered by Finch summarized
the grand purpose of the chime as conceived by
Miss McGraw.

In 1908, eight of the 10 original bells (nine pre-
sented by Miss McGraw and one tenor donated by
President White) were sent back to Meneely and
Co. to be melted down, recast and tuned to the
larger ones remaining in the tower. At this time
the trustees made an appropriation to purchase
four more bells. Since then the number of bells in
the tower has increased from 14 to a present total
of 18. The number of bells continues to increase
due to the gifts of fellow Cornellians.

In 1872 the chime was moved to the tower of
McGraw Hall, and a clock was installed in that
tower in 1875. At that time McGraw Hall was the
university's library. In 1891, the bells and clock
finally reached their present home — the 173-foot
clock tower.

Miss McGraw married Cornell's first librarian,
Professor Willard Fiske. After her death in 1891,
the university became the recipient of an endow-
ment. By the terms of Mrs. Fiske's will, the mon-
ey was to be used for the support, increase and
maintenance of the university's library.

The Supreme Court barred the institution from
receiving the endowment. The university had
planned to use part of these funds for the con-
struction of a new facility large enough to accom-
modate the library's growth. The university de-
layed the construction in hopes that the litigation
would be resolved in its favor.

The libary outgrew McGraw Hall and action
needed to be taken. In 1888 Henry W. Sage,
chairman of the Board of Trustees, offered to ad-
vance financial support for the construction of
the new library building while litigation over Mrs.
Fiske's will was still pending. This advance was to
be repaid to Sage if the university claimed the en-
dowment.

With funding now available, architects and de-
signs for the library were sought. Henry Van
Brunt and two other architects, Charles Babcock
and William Henry Miller, were given the oppor-
tunity to design the library.

All three architects submitted final designs to

the trustees and a committee adopted the design
of Miller. He is now well known for his designs of
several Cornell buildings: Barnes Hall, Stimson
Hall, Andrew Dickson White House, Prudence
Risley Residential Hall, and Boardman Hall
which was replaced by Olin Library.

Comments recorded by Kermit Carlyle Parsons
in "The Cornell Campus" described Miller's
plans as "Miller-esque rather than monumental
... bright and airy rather than dignified and se-
date." The cornerstone of the library was laid on
Oct. 30, 1889. In August 1891 the books were
moved from McGraw Hall to the new library
building. On Oct. 7, 1891, the formal gift of the
building and of the $300,000 endowment fund
was made public by Sage.

The facts of the library saga are inscribed on a
bronze plaque in the main entry which interested
students and alumni may read.

"The good she tried to do shall stand as if
'twere done/ God finishes the work by noble
souls begun. In loving memory of JENNIE
McGRAW FISKE whose purpose to found a
great library for Cornell University has been de-
feated/ This house is built and endowed by her
friend HENRY W. SAGE."

Since that time the interior of the library has
been significantly remodeled to provide additio-
nal reading space for undergraduate students. In
1961 it was renamed the Uris Undergraduate Li-
brary after its remodeling benefactor, Harold D.
Uris '26. The bell tower has also been renamed
McGraw Tower in memory of the McGraw fami-
ly.

These elements on campus — the library, the
tower and the chime — symbolically represent
Cornell University. The architectural excellence
leaves an everlasting visual impression. The tower
offers a bird's eye view for all to admire the beau-
ty of Cornell's picturesque setting. And the chime
reminds us of the true meaning of Cornell as ad-
dressed by Finch in behalf of Miss Jennie
McGraw:

"Let them ring always harmonies and never
discords; let them infuse into the college life, and
interweave among the sober threads of practical
study and toil some love of art and lines of grace
and beauty; let them teach the excellence of order
and system."

That time is about to be here again, with the first final exams of the term scheduled to be held one week from today.
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Cornell Chronicle Proxy Committee Report

Proxy Committee Issues Report on
South African Investments

Cornell's Board of Trustee requested
that the Proxy Review Committee
prepare a report to assist the Investment
Committee in making recommendations re-
garding the university's financial holdings in
companies doing business in South Africa.
Today, the PRC delivers its report to the In-
vestment Committee, which will issue its rec-
ommendations to the full Board of Trustees
in late January. The board, in turn, is ex-
pected to act at its Jan. 31 meeting.

Mem bers of the in vestm en t and proxy re-
view committees and other board members
will be on campus Jan. 27 for a hearing on
the recommendations.

The following is the complete text of the
Proxy Review Committee's report.

The Proxy Review Committee of Cornell
University was established Jan. 27, 1983 to
be responsible "for voting on behalf of the
University proxies relating to specific cor-
porate social responsibility issues, including
those involving companies operating in
South Africa ... (and)... for maintaining
liaison with the campus community regard-
ing matters relating to corporate social re-
sponsibility and for examining and advising
the Investment Committee regarding such
matters."

In this report, the Proxy Review Commit-
tee reviews briefly the university's record on
issues relating to companies doing business
in South Africa, describes various arguments
and options that have come before it on the
issue of the university divesting shares of
such companies and offers recommendations
to the Investment Committee, scheduled to
meet Dec. 5, 1985.

The Proxy Review Committee wishes to
state at the outset that it is outraged by
apartheid in South Africa, which not only
constitutes a violation of human rights be-
cause of racial segration, but is particularly
reprehensible because of its explicit insis-
tence upon domination by one race over oth-
ers.

The Proxy Review Committee, therefore,
expresses the hope that Cornell University as
an institution and all of the members of the
Cornell community — groups and individu-
als — will re-examine how they can play a
Positive role in helping to end apartheid in
South Africa.

Over the years, Cornell has sought to
maintain a prudent investment policy, bal-
ancing fiduciary responsibility and protec-
tion of the university's educational mission
*>th appropriate social responsibility. When
the Investment Committee was formed in
ls>45, few issues interfered with pragmatic

The Sullivan
Principles
The Sullivan Principles are named for

their initiator, the Rev. Leon Sullivan of
Philadelphia.

The principles call on companies doing
business in South Africa to eliminate racial
discrimination in the work place and to work
toward bringing an end to apartheid.

Cornell, which adopted the Sullivan Prin-
ciples in 1979, was one of the first universi-
ties to use the principles as a guideline for in-
vestments.

The principles are:

Principle 1 — Nonsegration of the
Races in All Eating, Comfort, Locker
Rooms, and Work Facilities

Principle 2 — Equal and Fair Employ-
ment Practices for All Employees

Principle 3 — Equal Pay for All Em-
ployees Doing Equal or Comparable
Work for the Same Period of Time

Principle 4 — Initiation and Devel-
opment of Training Programs That Will
Prepare Blacks, Coloureds, and Asians in
Substantial Numbers for Supervisory,
Administrative, Clerical, and Technical
Jobs

Principle 5 — Increasing the Number
of Blacks, Coloureds, and Asians in Man-
agement and Supervisory Positions

Principle 6 — Improving the Quality of
Employees' Lives Outside the Work Envi-
ronment in Such Areas as Housing.
Transportation, Schooling, Recreation
and Health Facilities

Fourth Amplification — Work to
Eliminate Laws and Customs Which Im-
Pede Social and Political Justice

judgment. In the fifties, however, questions
surrounding defense stocks, foreign oil pur-
chases, environmental affairs and nuclear
energy became matters of public concern and
were considered by the Investment Commit-
tee.

Starting in the early seventies, the Board
of Trustees took up the matter of invest-
ments in companies doing business in South
Africa as a specific issue. Since then a series
of committees has had the responsibility of

programs ranging from nutrition to labor re-
lations.

Since its appointment in 1983, the Proxy
Review Committee has supported sharehold-
er resolutions on proxies which were op-
posed to loans to the South African govern-
ment and its agencies and to sales to the
South African police and military. In one in-
stance, the Proxy Review Committee sup-
ported a resolution calling for adoption of
principles set forth by Bishop Desmond

voting or recommending the votes of proxies
on the issue. In 1978, the board established
an Ad Hoc Committee on Investments and
South Africa which carefully studied the im-
plications of such investments for the univer-
sity's investment policy. On recommenda-
tion of the ad hoc committee, the Board of
Trustees decided in 1979 that while total di-
vestment was not appropriate for Cornell,
corporations in which Cornell had holdings
should be called upon to subscribe to the Sul-
livan Principles or a comparable code of
conduct.

Based on the 1979 policy of selective di-
vestment, Cornell in the last five years has
sold shares with a market value of $7 million
in seven companies that did not meet the es-
tablished criteria.

The university board also adopted the ad
hoc committee's recommendation that Cor-
nell should not hold shares in any South Af-
rican company and should not hold shares in
any bank that was prepared to make new
loans or to expand existing loans to the
South African government or its agencies.

The ad hoc committee recommended as
well, and the university quickly instituted, a
series of actions to provide academic support
on its campus for non-white South Africans.
In keeping with that recommendation, Cor-
nell has brought 17 students to campus dur-
ing the past six years. These students have
participated in a broad array of graduate

Tutu. The Proxy Review Committee also has
communicated its concerns directly to the
companies involved.

The university has joined a consortium of
colleges and universities that are concerned
with the issue of apartheid. In December
1984, Cornell President Frank H. T. Rhodes
joined 14 other university and college presi-
dents in a letter to the American Chamber of
Commerce in South Africa (AMCH AM),
urging AMCH AM and its corporate mem-
bers to speak out or publicly and otherwise
to oppose the influx control laws, an initia-
tive which many believe contributed to AM-
CHAM action on this issue.

President Rhodes also joined consortium
members in letters to various congressional
leaders urging Congress to enact legislation
imposing sanctions on South Africa unless it
abandoned the legal bases and practices of
apartheid.

Cornell is one of 13 American universities
and five foundations that have agreed to
form a partnership with South African uni-
versities to promote higher education for
black South Africans.

Cornell is considering the possibility of an
optional "South Africa-free" portfolio for
faculty and staff member contributions to
their tax-deferred supplemental retirement
funds. The university's study committee thus
far has identified at least one investment
firm offering such an optional retirement

program, and the Proxy Review Committee
endorses at the conclusion of this report a
recommendation that funds of this type be
offered not only for the faculty and staff but
also as an option for donors to the universi-
ty.

In preparing this report, the Proxy Review
Committee has taken notice of the grave de-
velopments in South Africa, including the
declaration of the state of emergency and the
violent confrontations that have been
marked by close to 1,000 deaths in the last
year. The committee has taken notice of the
anti-apartheid demonstrations by students
and faculty at various campuses, including
Cornell, throughout the United States; it has
taken notice of the faculty vote at Cornell in
which, by a final count of those voting, 651
favored total divestment over 516 opposed;
and of President Reagan's imposition of eco-
nomic sanctions on trade with South Africa.

The issue of whether a university should
divest itself of holdings in American con-
cerns doing business in South Africa is far
from easy — indeed it is very complex. For
the issue intertwines moral, philosophical,
political and social concerns with matters
that traditionally have been dealt with on a
pragmatic economic basis. It also requires
difficult judgments to be made about the ef-
fectiveness of different means of contribut-
ing to the abolition of apartheid.

The moral and philosophical issues are the
least divisive. Most of the pro- and anti-di-
vestment advocates in this country are unani-
mous in condemnation of apartheid in South
Africa. But there is also, inevitably, a set of
fiduciary and legal issues that confront in-
vestment decision-making. Sometimes these
issues are inter-related with the others, and
sometimes they can be set apart. In addition,
the case for and against divestment is com-
plicated by the causal links which different
proponents and opponents claim exist be-
tween divestment, disinvestment and contri-
bution toward abolition of apartheid.

It is important to be clear about the terms.
"Divestment" refers to the elimination of se-
curities from a portfolio. "Disinvestment"
refers to the withdrawal of capital from or
ending of business operations. The term
"disinvestment" is not applicable to Cor-
nell. The university is not in business in
South Africa.

At present, Cornell's portfolio totals
about $715 million in long-term and short-
term investments, including funds managed
by the Cornell Investment Office and
through outside managers. About 85 percent

Continued on Page 8

Members of the University's
Proxy Review Committee

The members of the trustee Proxy Review Com-
mittee are: Patricia Carry Stewart, vice president
of The Edna McConnell Clark Foundation and
chair of the committee; Aubrey E. Robinson Jr.,
Federal District Court Chief Judge for the District
of Columbia; Paul Tregurtha, president of Moore
McCormack Resources Inc.; Erik Thorbecke, the
H. Edward Babcock Professor of Economics; and
Kenneth W. Williams, student trustee, class of
1985 and student at the Cornell Law School.

Four other Trustees, John R. Geresi, John E.
Sheeley, Charles T. Stewart and James D. Stock-
er, served on the committee at earlier stages of its
deliberations but are no longer members and,
therefore, did not participate in the committee's
recommendations or the preparation of this re-
port.

Stewart Robinson

Tregurtha Thorbecke Williams
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of the total is in stocks of about 450 corpora-
tions, agencies and municipalities with no
business links to South Africa; the remaining
portion is comprised of stocks in 43 Sullivan
signatories.

In preparing their recommendations,
members of the Proxy Review Committee,
individually and collectively, studied many
reports. They met with individuals and
groups, attended and participated in formal
lectures and meetings at which viewpoints
were presented on aspects of the issue of di-
vestment in particular and on South African
developments in general.

The committee found that the arguments
of proponents for total divestment centered
largely on the proposition that the chief issue
is a moral issue, and that the university
ought, therefore, to divest totally as the only
possible expression of uncompromising op-
position to racism; that the university should
join others who share the same moral out-
rage; that doing so would send a signal to
companies doing business in South Africa
and, in turn, a signal to both the United
States and South African governments; and
indeed, to public opinion throughout the
world.

In further support of total divestment, it
was argued that the Sullivan Principles that
call for non-discriminatory practices in U.S.-
owned companies in South Africa and pres-
sure for social change outside the workplace
have affected relatively few black workers. It
was said that even when fully complied with,
the Sullivan Principles were proving inade-
quately effective in the movement against
apartheid.

And, finally, it was argued that the rate of
investment returns in the university portfolio
would not necessarily decline because of di-
vestment; that a successful South Africa-free
portfolio could be established without any or
with minor economic damage to the universi-
ty.

The opponents of total divestment held
that it would not hasten the end of apartheid
and would not necessarily change the posture
of the corporations involved. Moreover, if
Cornell divested totally, it would lose its
ability to put pressure on U.S. corporations
doing business in South Africa. In addition,

total divestment could adversely affect in-
vestment performance.

They took note of the income needed to
support the university's basic academic and
research responsibilities; whether such a pol-
icy might damage the university's relations
with the corporations affected, so that donor
corporations might reduce or eliminate their
contributions to the university; and whether
an academic institution could use an endow-
ment for political ends, given its fiduciary re-
sponsibilities and the financial realities.

Opponents of total divestment pointed out
that since corporations which do business in
South Africa represent more than 40 percent
of the Standard & Poor's 500 Index, total di-
vestment of such companies from the univer-
sity portfolio would limit diversification and
could increase its level of risk.

Analysis by specialists, in seeking to esti-
mate the potential costs of total divestment,
made clear that it was difficult to arrive at in-
disputable figures. A majority of the com-
mittee concluded that, considering the initial
divestment costs, transaction charges, ad-
ministrative charges, lost income and lost in-
vestment potential, the total cost for a port-
folio as large as Cornell's could be
substantial. A minority argued that the costs
need only be relatively low.

Without exception, advocates and oppo-
nents of total divestment, South Africans as
well as Americans, agreed with proposals for
expansion of Cornell's programs on behalf
of the non-white population of South Afri-
ca, as a means of helping to build forces that
might bring an end to apartheid. In keeping
with the university's land-grant mission and
broad commitment to public service, the
Cornell faculty could offer assistance of spe-
cial competence in a wide variety of disci-
plines sorely needed by the non-white com-
munity in South Africa, for example in
agriculture, the law and industrial relations.

The Proxy Review Committee paid careful
attention to the fiduciary and legal consider-
ations of the divestment issue, including the
possibility that a negative impact on portfo-
lio performance might place the trustees in a
vulnerable position with regard to properly
managing the university's finances.

The committee studied carefully the opin-
ions of university and independent counsel.
The opinion of university counsel contained
these passages:

"The business judgment rule permits
trustees, after careful analysis, to cast a rea-

soned vote'on the question of divestment
without undue concern that a court will
question the result simply because the deci-
sion unexpectedly proves to have been un-
wise or mistaken from a financial point of
view.

"However, in the event that the business
judgment of the trustees consciously includes
the probability that a proposed investment
policy will adversely affect the financial
strength of the university with respect to in-
come or future capital gain, a grantor or oth-
er interested party may contend that trustees
have breached their duty of undivided loy-
alty and reasonable car*...

"Clearly, the trustees would be permitted
a wide latitude in weighing both social and
financial factors, particularly where their dil-
igence in reviewing the facts and the opinions
of the experts is fully documented. Some-
where, however, a point could be reached at
which a court would find that the discretion
conferred by the business judgment rule had
been exceeded. Beyond that point, the trust-
ees could become personally liable for any
consequent financial detriment to the univer-
sity."

In its concluding deliberations, the Proxy
Review Committee reduced the divestment
issue to a series of options, as follows:

1. to recommend continuation of the
policy of selective divestment established
by the Board of Trustees in 1979;

2. to recommend strengthening the
existing policy by establishing stricter cri-
teria for the university's retention of or
acquisition of shares of companies doing
business in South Africa;

3. to use U.S. Government policy ex-
clusively as a guideline; and

4. to recommend total divestment of
shares of companies doing business in
South Africa.

The linkage of university policy exclusive-
ly to that of the government (Option 3) was
rejected quickly. Also rejected quickly was
Option 1, that of retaining the existing policy
unchanged.

On that point, however, one argument was
offered that the university should not involve
itself at all in the South African issue; that it
should not have allowed any modification in
the first place of the university board tradi-
tional economic and legal criteria.

There was active discussion of total divest-
ment. However, this option was considered
only insofar as it might include the condition
that, if adopted, it would be carried out over

Proxy Committee Report
a prudent period of t ime; or if the govern-
ment of South Africa proved unmoved by ef-
forts a t reform including efforts of the pri-
vate sector.

Repeatedly, in the concluding discussion
of the Proxy Review Commit tee , the desira-
bility of providing opportuni t ies for review
of divestment actions was stressed. It was
also stressed tha t much might be gained
through the universi ty 's retaining its shares,
voting its proxies and engaging in dialogue
with companies in which it holds shares, as
long as such voting and dialogue have impact
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Legal and Fi
Legal and financial aspects of divestment , e r

are among the factors tha t Cornell Universi-
ty Trustees will consider in their deliber-
at ions over the next eight weeks.

University Counsel Walter J . Relihan Jr.
and Vice President and Treasurer James E.
Morley J r . have bo th submitted opinions to
the members of the Board of Trustees.

Relihan said his 11-page repor t to the
trustees explains their legal responsibilities
regarding the management of Cornel l ' s in-
vested funds, as defined by the Not-For-
Profi t Corpora t ion Law of the State of Ne*
York and various cases decided by the N e *
York Cour t of Appeals .

" T h i s is not a referendum on the trustees
personal opinions abou t events in South Af"
r i c a , " he said.

"F i r s t , the trustees owe a duty of due dil-
igence to gather all of the relevant facts and
expert opinions dealing with the probable ff

nancial effects of a policy of total divest
m e n t , " he explained.

"Second , the trustees must evaluate that I ,
effect in relation to the Universi ty 's ability |'iu ,.
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carry out its corporate purposes,
"If the probable effect of total divestment
negative, the trustees are obliged to use f
and prudence in deciding whether the best $
terests of the university would be served by
such a policy."

In Morley's opinion to the trustees, he
that there are substantial long term risks
negative financial consequences of divest-
ment. "The exclusion of equity and deb
curities of companies with operations in
South Africa places an unacceptable con-
straint on the investment management prO
cess. Similar opinions have been expressed

Some Comparisons
All policies are as of June 1985, unless otherwise noted.

Institution

% Invested
Size of 'n Companies
Fund Doing Business

in South Africa

Divestment Action Institution
Size of
Fund

% Invested
'n Companies

Business

Dive)

in South Africa Amount

Amount
Type of
Security Year

Full or
Partial Policy Stanford University $1.2 bill. 16% -0-

Columbia N.A. Will divest its stock in companies doing business
in South Africa in an orderly way over the next
two years, to be completed by October 1987. Ap-
propriate exceptions include stock in news media
companies with bureaus in South Africa. (Oc-
tober 1985)

Harvard Management $2.8 bill.
Corporation

20% $50 mill. Bank CD's 1980
1 mill 1 stock 1985

Uses adherence to The Sullivan Principles and
Arthur D. Little ratings to determine a com-
pany's efforts in South Africa, but also relies on
their own dialogues with the company to deter-
mine its intentions. If a company's efforts or
willingness to communicate are unsatisfactory
the holding will be sold.

University of
Minnesota

$435 mill. Sold some is*
but purchase
other in cos.,
ing business1"
South Afrit*

Brown N.A.

Johns Hopkins
University

Massachusetts
Institute
of Technology

$470 mill.

$875 mill.

N.A.

22%

-0-

-0-

Divestment or non-investment shall be con-
sidered only after corporations refuse, after suf-
ficient warning and a reasonable period of time,
to abide by The Sullivan Principles.

Currently under review; in the past most, but not
all, guidelines have been based on The Sullivan
Principles.

Dartmouth N.A.

Michigan State
University

$ 43 mill. -0- $8.0 mill, several 1979 F
stocks

Enacted policy of full divestment in 1978, after
receiving opinion from external investment ad-
visor that it would be able to manage the Univer-
sity's portfolio with a South Africa-free restric-
tion. This opinion was required by their Legal
Counsel.

University of
Pennsylvania

N.A.

Northwestern
University

$613 mill. Significant -0- The University will communicate with its cor-
porations and banks to determine their policies
regarding South Africa; it will divest those
holdings if it is determined that any of these
companies or banks is supporting apartheid.

Princeton N.A.

Ohio State
University

$140 mill. 8% $250,000 2 s t o c k s 1978, P Urges companies to adopt Sullivan Principles. In
the cases where they have not, determine intent;
evaluate companies' progress in implementing
the principles and if not sufficiently substantial,
divest such holdings at time of choosing.

SUNY N.A.

University of
Illinois

$124 mill. 12% -0-
Believes the University can more effectively in-
fluence company policy by correspondence,
shareholder resolutions, and public statements
than by divestiture. However, when persistent
efforts to persuade a company to abandon
unethical practices have proved ineffective and
the outlook for future success seems hopeless,
divestiture may be justified as a last resort.

University of Arizona $26 mill. 12% -0-

University of
Chicago

$740 mill. N.A. -0-
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Cornell Chronicle
either directly or indirectly — on the

)uth African government's policies in dis-
antling apartheid.
As the options were clarified, a consensus
Sloped in favor of strengthening the exist-
l university policy of selective divestment,
"giving serious consideration to total di-
stnient if within three years there was no
jnificant progress towards anti-apartheid
•°rms. A minority held the view that di-
t̂aient should be automatic in this case. A

Commendation on this issue is included in
's report.

cial Aspects
nt [Jefous studies conducted by other experts

rsj- j«e investment field," he said.
"orley said that freedom of market selec-
11 is "a fundamental principle of effective

r. foment management."
E. i Tl>e South Africa Related (SAR) compa-
to 's lumber approximately 300. They rep-

'nt 35 percent of the market value of all
mestic equity. More striking is the fact

:s ' these companies represent 45 percent of
j . e S & p 500 capitalization. These compa-

s ̂ re a major factor in the equity mar-

:* These companies also represent some of
' "lost financially stable companies with

:eS'»(u m a r k e t s f o r t n e i r d e b t securities. There
f^u'd be lower returns in our bond and

. '* term cash portfolios if we eliminated
R companies. The long-term negative fi-

nd L Clal consequences of divestment for large
e fi|.rtfolios such as Cornell's will be deter-

"«d by the elimination of a material and
0
 stantial percentage of investment op-

at ,")*, such as the SAR companies.
ty'L ^''winating the high percentage of high
i^\ • y securities volume and liquidity from
al<t '"vestment arena would be particularly
ar'Jel.

e'e during 'bear' or down markets. Cor-
st iC "ePends heavily on its endowment to
by iTseH*°rt t ' l e a n n u a l budget. Last year we

»-l3 of capital gains to meet our cash
of $1.92 per share from the long term

!f the SAR stocks and
fj 'd ai»d we enter a bear market, we could

«te, °urselves either selling off securities or
Ka

Ucmg payout or both. In that circum-
1Ce we could permanently lose millions of

ars °f endowment market value," he

Meanwhile, it was agreed, the scope of di-
rect university involvement — particularly
on the part of the faculty — in academic pro-
grams and even socially active enterprises of
benefit to the non-white community of
South Africa should be significantly broad-
ened.

Among the examples suggested were pro-
grams in which faculty members of the Law
School might proffer assistance to various le-
gal aid projects in South Africa, and faculty
members of the School of Industrial and La-
bor Relations might assist in the training of
labor negotiators. Various other proposals
were made that would utilize Cornell's wide
range of academic resources in such disci-
plines as agriculture, education, medicine
and nutrition.

It cannot be overemphasized that the Pro-
xy Review Committee, in its final discussions
agreed that:

a) apartheid in South Africa is a hei-
nous government policy;

b) the university and its faculty are par-
ticularly qualified to provide academic re-
sources and creative energies in various
legal, industrial relations and similar un-
dertakings in South Africa, in addition to
academic programs; and

c) the university should continue to di-
vest itself of shares in companies that do
not act responsibly in South Africa, as
gauged by their rating on adherence to the
Sullivan Principles or their equivalent.

The Proxy Review Committee, therefore,
recommends the following affirmations and
expansions of the university investment poli-
cy:

1. The university, while managing its in-
vestment portfolio as a means of supporting
its primary academic and research objec-
tives, should seek to contribute to the anti-
apartheid effort in South Africa. Based on
investment judgment, it should retain shares
in companies doing business in South Africa
in order to be eligible, as a stockholder, to
influence such companies in their conduct
there, so long as there is evidence that cor-
porate conduct is contributing to the elimi-
nation of apartheid.

2. The university should, as a stockholder,
whether through the voting of proxies or
through direct communication, actively urge
companies doing business in South Africa to
maintain in their own business operations
non-segregated, non-discriminatory racial
policies, as in fact United States-owned com-
panies which are Sullivan signatories are re-

quired to do.
3. The university should, as a stockholder,

encourage and seek to influence companies
doing business in South Africa to pursue, in
all avenues open to them outside the work-
place, activities that would end racial dis-
crimination including freedom of
movement, housing, business location, edu-
cation, citizenship and voting rights.

4. The university should call upon compa-
nies in which it holds shares to demonstrate
publicly their participation in efforts to dis-
mantle and eliminate apartheid; for exam-
ple, to join with newly-forming United
States and South African business coalitions
that are supporting efforts to achieve the
abolition of statutory segregation and dis-
crimination; and, whenever possible, to
press the South African government directly
on these critical concerns.

5. The university should strengthen its pol-
icy of selective divestment of shares of com-
panies doing business in South Africa which
fail to adhere to the Sullivan Principles, in-
cluding their most recent Amplification; or
which fail to adhere to any equivalent set of
principles calling for: a) elimination of
apartheid in the company workplace and
other facilities in their jurisdiction; b) elimi-
nation of racial barriers to employment, sal-
ary, training, managerial responsibilities and
promotions; and, c) most importantly,
working to eliminate laws and customs
which impede social and political justice and
hamper improvement in the quality of life of
non-white South Africans.

The university, in furtherance of this rec-
ommendation, should divest its portfolio of
shares of — and make no new investments in
— companies doing business in South Africa
that fail to merit ratings of "making good
progress" or "making progress," in the lat-
est or Ninth Report on the Signatory Com-
panies to the Sullivan Principles (Oct. 25,
1985) and, as may be affirmed at the time,
future reports on the signatory companies,
prepared by the A. D. Little Company for
the International Council for Equality of
Opportunity Principles, Inc. — or that fail
to demonstrate equivalent behavior.

The university should accomplish such di-
vestment as quickly as possible albeit with
due consideration for investment prudence.
In any case, total divestment of such shares
should be completed not later than three
years from the university Board of Trustees'
pending decision on this issue. Such divest-
ment should take place in an orderly fashion

Proxy Committee Report
in order to avoid undue damage to university
investment income and investment potential.

6. The university, in addition, should con-
sider divesting its portfolio of shares of all
companies doing business in South Africa if,
not later than three years from the pending
decision of the University Board of Trustees,
it appears that private sector efforts in gener-
al and the efforts of particular companies in
the university investment portfolio have re-
sulted in insufficient progress towards end-
ing apartheid and that the South African
government's determination to maintain
apartheid is found to be unaffected by pri-
vate sector efforts.

On this point, a minority view held that
university divestment under the aforesaid
circumstance should be automatic.

7. The university should proceed with ef-
forts to offer a South Africa-free portfolio
as an option to faculty and staff for contri-
butions to their tax-deferred retirement
funds and should, in addition, investigate
the prospect for offering investment in a
South Africa-free fund to which donors
could designate their gifts to the university.

8. The university should continually eval-
uate events in South Africa, in particular
such developments that are relevant to the
university's policies regarding its investment
portfolio. Bearing in mind the university's
primary mission as an academic and research
institution, the university should also contin-
ually assess its relations with institutions and
persons in South Africa, especially those
handicapped by apartheid, and expand these
as much as possible.

9. The university should expand its pro-
grams of academic support for qualified
non-white persons in South Africa. Indeed,
the entire Cornell community, particularly
its faculty, which possess a wide range of
skills and experience, should undertake ap-
propriate activities in support of the non-
white community of South Africa.

10. The university should take steps to en-
courage a continuing dialogue between the
Board of Trustees and the Cornell commu-
nity on various issues, not only that of South
Africa. The Proxy Review Committee found
the recent contacts and cooperation between
its members and various members of the
Cornell community gratifying and fruitful.

Other Institutions

Where a company's activities are determined to
cause substantial social injury, divestment may
be considered only after all other attempts to
persuade a company to alter its policies have
been exhausted and where divestmet is consistent
with fiduciary obligations, except if such action
impairs the University to carry out its educa-
tional mission.

Institution

University of
Michigan

Size of
Fund

$170 mill.

% Invested
in Companies

in South Africa

3%

Divestment

Amount

$41.2 mill

Type of
Security

. Several

Action

Year

1983-85

Full or
Partial

P

Policy

'82-85
as^

;SSl(

Prohibits future investments in corporations do-
ing business in South Africa unless the invest-
ment managers conclude that equivalent returns
are not likely from alternative investments n
companies not engaged in business in South
Africa.

Will not invest in companies that do not adhere
to the Sullivan Principles or are directly involved
in the maintenance or enforcement of apartheid.

Dartmouth invests in companies that adhere to
the Sullivan Principles. It will not invest in South
African firms or firms whose principal activities
are in South Africa or in financial institutions
that make loans to the South African govern-
ment. (February 1985)

Penn has a policy of selective divestment based
on the Sullivan Principles. Urges management to
make no new or expanded investments in South
Africa.

Princeton supports the Sullivan Principles and
will not invest in companies that do the "majori-
ty" of their business in South Africa or banks
that loan to South African government unless it
can prove the loan would benefit the non-white
population. Princeton is opposed to total divest-
ment.

The State University of New York will divest of
all South African-related assets "as soon as
prudently possible," but within one year,
(September 1985)

Undertaking joint study with Arizona State and
Northern Arizona University.

No written policies; believe they have not had
securities that were not striving to conform, as
best as possible, with the major issues that come
before them.

Follows state law requiring Michigan public col-
leges, universities and schools to divest and
make no further investments in shares of cor-
porate stock and other equities of organizations
operating in the Republic of South Africa, ex-
cept those headquartered in Michigan or
employing substantial numbers of employees in
Michigan; options relating to such companies;
and investments acquired from 3rd party
donors. The University has recently filed suit
against this law.

University of
Southern
California

$300 mill. 7% -0- Formulating new policy; current statements on
South Africa: 1. The U. of Southern California
is unequivocally opposed to the policy of racial
discrimination, identified as apartheid, in South
Africa. 2. The U. of S.C. rejects the claim that
investing in American corporations with opera-
tions in S.A. constitutes de facto indirect sup-
port of racism.

University of
Texas

$2.6 bill. 28% -0- The University of Texas System does not believe
that "social investing" is legally or fiduciarily
consistent with the Texas Constitution's require-
ment to invest funds using The Prudent Person
Rule.

University of
Virginia

$224 mill. 19% -0- At the present time, the University does not con-
sider divestment an appropriate method of pro-
moting social changes in South Africa; however,
it does note whether a corporation subscribes to
The Sullivan Principles and requests a statement
of policies in South Africa of those who do not.

University of
Wisconsin

$86 mill. -0- $11 mill. 1977-78 F Followed state law requiring "all investments ,
made in any company, corporation, subsidiary
or affiliate which practices or condones
discrimination on the basis of race, religion, col-
or, creed, or sex ... be divested in as prudent but
rapid a manner as possible •'' The resolution was
interpreted to mean any coporations "employ-
ing persons in nations which by their laws
discriminate on the basis of race, religion, color,
creed, or sex."

Washington
University-
St. Louis

$694 mill. 18% -0- The University will not divest for purely social
reasons and views that idea as a violation of the
principles of academic freedom.

Yale University $1.2 bill. 28% minimal 4 stocks 1979, P
percent 1984
of total
assets

Communicates with companies and outside
sources on a company's adherence to The
Sullivan Principles and if unsatisfactory, divest-
ment is possible if it does not impair the capacity
of the University to carry out its primary educa-
tion mission.
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"Intersections" Between the University and Firms in South Africa
"Intersections" between Cornell Universi-

ty and American-based firms that do busi-
ness in South Africa are extensive and diver-
se, according to a report prepared by the
university's institutional planning and analy-
sis department.

The 69-page report measures not only uni-
versity investments, but also the involvement
of the firms in research, development, and li-
censes at Cornell, their gifts, their employ-
ment of alumni, and recruitment and place-
ment of students.

It notes that Cornell ranked fifth in the na-
tion in industrial support for organized re-
search in 1982-83. As recently as July 198S,
36 percent of corporate-sponsored research
projects on the Ithaca campus were funded
by companies doing business in South Afri-
ca, according to the report. In dollars, that's
$12 million or about 48 percent of the dollar
volume of such corporate-sponsored pro-
jects.

Of a total $14.3 million in corporate gifts
to the university in 1983-84, $5.9 million, or
41.3 percent, came from firms with business
interests in South Africa.

Of some 40,400 alumni employed in the
corporate sector, 4,902 — just over 12 per-
cent — are listed as being employed by com-
panies doing business in South Africa, the

report says. More recently, a study of the
post graduate activities of Cornell's class of
1984 showed that 11.1 percent of those re-
sponding found jobs in companies with busi-
ness connections in South Africa.

In the case of on-campus recruiting, 12.5
percent of all interviews in 1984-85 were with
companies conducting business in South Af-
rica. The Cornell Tradition placed 83.3 per-
cent of participating students in such compa-
nies during the same year.

In addition to measurable activities with
companies, the report mentions that there
are other relationships which cannot be easi-
ly measured, including faculty consulting ac-
tivities, affiliations of prospective donors,
investments of alumni, investments and af-
filiations of parents and prospective stu-
dents, and joint research ventures. These re-
search projects include the biotechnology
program, the Theory Center and supercom-
puter, and a broad range of industrial affil-
iates programs, such as the Industrial and
Labor Relations Associates, Cornell's
Materials Science Industrial Affiliates, the
Cornell Program for the Study of the Conti-
nents, and the Cornell Program on Submi-
crometer Structures.

For example, the Biotechnology Institute
gets 100 percent of its revenue from partici-

pating corporations that conduct business in
South Africa; ILR Associates gets 52 percent
of its funding from South Africa intersec-
tions.

The intersections described in the report
are in addition to the university's investment

holdings, but are not "an exhaustive inven-
tory of all intersections," the report states.
The focus of the report is on American-
based companies, not foreign-based interna-
tional corporations.

Cornell's Financial Holdings
in Firms Doing Business in S.A.

Valued at $121 Million
Cornell's policy, in effect since 1979, pro-

hibits investments in companies that do not
abide by the Sullivan Principles or similar
guidelines, and investments in South African
companies or in banks that make loans to the
South African government.

As of Sept. 30, Cornell's holdings in com-
panies doing business in South Africa were
valued at $121 million. Cornell has about
$715 million in long-term and short-term in-
vestments in nearly 500 corporations, agen-
cies, and municipalities, including funds
managed by its investment office and by out-
side managers.

Of those, the 43 who do business in South
Africa are signatories to the Sullivan Prin-
ciples. Approximately 83 percent of Cor-

nell's holdings are in South Africa-free secu-
rities, according to the university's
investment office.

Cornell was one of the first universities to
use the Sullivan Principles as a guideline for
investments.

Also, in 1979, Cornell began a program to
make it easier for South African non-white
students to study at the university. So far,
the program has brought 17 non-white South
African students to campus during the past
six years to study in programs ranging from
nutrition to labor relations, the report notes.

Cornell is one of 13 American universities
that have agreed to form a partnership with
South African universities to promote higher
education for black South Africans.

Appendix Lists Meetings Held, Publications, Documents
Representative Meetings Attended:

* Cornell University Forum: J. Congress
Mbata; African Studies and Research Cen-
ter, Cornell: Robert J. Schwartz, Shearson-
American Express; William G. Hamilton,
General Electric Co.; D. Reid Weedon, Jr.,
Arthur D. Little Inc., Februrary, 1984.

* Council on Foreign Relations Meetings
Mangosuthu Gatcha Buthelezi, President

of Inkatha; Chief Minister of KwaZulu;
Chairman, South African Black Alliance;
February 1985.

Chester A. Crocker, Assistant Secretary
for Southern Africa Affairs, U.S. Depart-
ment of State, May, 1985.

Samora Machel, President of Mozam-
bique, September, 1985.

Sheena Duncan, President, Black Sash,
October, 1985.

* Cornell University open hearings, Feb-
ruary, 1984; May, 1985.

* Cornell University closed meeting with
representatives of Campus Divestment
Group, May, 1985.

* Divestment Options for Concerned Insti-
tutional Investors: Conference sponsored by
New World Foundation, April, 1985.

Participants: Peter Edelman, Chairman
New World Foundation; David Britt, Fi-
nance Chairman, New World Foundation;
Patricia Carry Stewart, V.P., The Edna Mc-
Connell Clark Foundation; John Harring-
ton, Investment Manager, Working Assets,
South Africa-free fund; David Hauck, Di-
rector, South Africa Review Service of the
Investor Responsibility Research Center;
Scott Peterson, V.P. Favia Hill & Asso-
ciates, Manager of South Africa-free Portfo-
lios; Robert Zeven, United States Trust
Company of Boston Manager, South Africa-
free Portfolios; U.S. Congressmen Howard
Wolpe; Thomas Troyer, Caplin & Drysdale;
Robert Potter, Patterson, Belknap, Webb &
Tyler; Frederick A. O. Schwarz, Corpora-
tion Counsel, New York City; Franklin H.
Williams, President, Phelps-Stokes Fund,
former U.S. Ambassador to Ghana; Harri-
son J. Goldin, Comptroller, New York City;
Tilden Le Melle, Provost, Hunter College;
and William Somplatski-Jarman, Presbyteri
an Church.

* Wayne Fredericks, Ford Motor Compa-
ny; Clive Menell, Anglo-Val Company;
meeting with representatives of the Proxy
Review and Investment Committees, June 6,
1985.

* Urban Foundation meeting with Cornell
trustees, faculty and administration rep-
resentatives, September 23, 1985. Dr. Robin
Lee, a former lecturer in English and educa-
tion and Managing Director; Rhys Watson,
a former industrial manager and Director of
Development; Ben Mokoatle, educator and
businessman, all of the Urban Foundation.

* Trinity Church Wall Street, Colloquy,
October 2 to 23, 1985;

"South Africa in Crisis," October 2; Dr.
Franklin A. Thomas, President, Ford Foun-
dation: Mfanasuthi Makatini, International
Director, African National Congress; Wel-
come Msomi, Public Affairs Assistant Direc
tor, Sterling International Group; Sheena
Duncan, President, Black Sash; Rt. Rev.
Trevor Huddleston, Archbishop of the Indi-
an Ocean (ret.).

"America's South African Policy," Octo-
ber 9; F. Allan Harris, State Department Di-
rector of African Affairs; Albert J. Wilson,

Assistant General Counsel, TIAA/CREF;
Abe S. Hopperstein, Consul General, N.Y.
South African Consulate; D. Randolph W.
Nugent, Jr., General Secretary, General
Board of Global Ministries, The United
Methodist Church; Edward V. Regan, N.Y.
State Comptroller; Maurice Tempelsman,
Vice Chairman, Trustee, African American
Institute.

"Divestment, No Simple Answer," Octo-
ber 16; Louis Nell, Director of Public Infor-
mation, Republic of South Africa; Edmund
P. Robert III, V.P. Morgan Guaranty Trust
Co. of N.Y.; Dr. Donald W. Shriver, Jr.,
President, Union Theological Seminary;
Timothy H. Smith, Director, Interfaith Cen-
ter on Corporate Responsibility; Rep. How-
ard Wolpe, Chairman, House Sub-Commit-
tee on Africa; Honorable Franklin H.
Williams, President, Phelps-Stokes Fund
and former Ambassador to Ghana.

"Apartheid, Change from Within," Octo-
ber 23; Beyers Naude. Domine, Dutch Re-
formed Church & General Secretary, South
African Council of Churches; Michael A. S.
Corke, Headmaster, St. Barnabas College,
Johannesburg; Clay Myers, V.P., J.P. Mor-
gan Investment Management Co.; Thabo
Makeka, Representative, Mission of Leso-
tho; Rev. John T. Walker, Bishop of Wash-
ington, D.C.; Alan Pifer, President Emeri-
tus, Carnegie Corporation of N.Y. &
Chairman, University of Capetown Fund.

* Sheena Duncan, President of Black
Sash, before a Phelps-Stokes Fund Meeting,
October, 1985.

* Conference on South Africa for College
Presidents and Trustees, Brookings Institu-
tion, October, 1985.

Speakers included: Louis H. Wilking,
General Motors Corp.; Jane Hofmeyr, Edu-
cation Advisor of the Urban Foundation;
James Moulder, University of Capetown;
David Smock, V.P., Institute for Interna-
tional Education; Ben Webber, U.S. Rep-
resentative from Minnesota; David Hauck,
Investor Responsibility Research Center;
John Shattuck, V.P., Harvard University;
Robert Taylor, V.P., Wesleyan University;
James Ware, Trustee, Stanford University;
James Breeden, Dean, Dartmouth College;
Patricia Carry Stewart, Trustee, Cornell
University; Robert Gale, President, Associa-
tion of Governing Boards of Universities &
Colleges; Anthony Bloom, Premier Group,
South Africa; Donald McHenry, George-
town University and former Ambassador to
the U.N.; Frank G.Wisner, Bureau of Afri-
can Affairs, U.S. Department of State; Rog-
er Wilkins, Institute for Policy Studies; Her-
bert Beukes, South African Ambassador to
the U.S.; and Sanford Ungar, Carnegie En-
dowment for International Peace.

* David Welch, Capetown University, No-
vember, 1985.

* Franklin A. Thomas, Ford Foundation;
Chairman, Rockefeller Foundation Com-
mission on U.S. Policy Toward South Afri-
ca; author: South Africa: Time Running
Out, November, 1985.

* Meg Voorhes, Investor Responsibility
Research Center, November, 1985.

* Cornell University presentations by Pro-
fessors Steven I. Jackson, Milton W. Wachs-
berg and J. Congress Mbata of Cornell Di-
vestment Group, November, 1985.

* Luncheon for Frederick van Zyl Slab-
bert, leader, Progressive Federal Party,
South Africa, November, 1985.

Documents from Cornell University:
* Research Report on South Africa: Di-

vestment Issues: compiled with semi-annual
updating by Cornell University staff for the
Proxy Review Committee. Contents provide
extensive coverage of public information on
South Africa; general and background re-
ports, congressional testimony, reports on
cost and impact of divestment, policies of
other colleges and universities, news articles
and IRRC consortium reports. (The Table of
Contents is attached.)

* The Role of U.S. Corporations in South
Africa: Moral, Economic and Political Com-
ponents: Transcript of forum at Cornell,
February, 1984.

* Actions Taken on Social Issues Regard-
ing South Africa, 1968-1983; Joyce Cima for
the Cornell Board of Trustees, May, 1985.

* History of Proxy Voting: All Social Is-
sues: Cornell compilation.

* Possible Impact of a Moratorium on In-
vestment in Companies Operating in South
Africa: James A. Sanderson, May, 1985.

* Cost Analysis of Divestment: James A.
Sanderson, October, 1985.

* Intersections between Cornell University
and Companies Conducting Business in
South Africa: Institute of Planning and
Analysis, July, 1985.

* Investments in South Africa, Conflicts
of Interests: Bond, Schoeneck & King, Octo-
ber, 1978.

* Investments in South Africa: Bond,
Schoeneck & King, November, 1985.

* Legal Considerations of Divestment:
Walter J. Relihan, Jr., May, 1985.

* Legal Considerations of Divestment:
Walter J. Relihan, Jr., revised November,
1985.

Numerous Cornell community documents
including:

* Why Should Cornell Divest: Cornell
Faculty and Staff Against Apartheid, 1984-
1985.

* Cornell University and Investments in
South Africa: South African Divestment Co-
alition, May, 1984.

* The Moral Basis for the Policy of Divest-
ment: Milton M. Wachsberg for the Cornell
Faculty and Staff Against Apartheid, No-
vember, 1985.

* The Costs of Divestment: Estimates by
Sanderson and Jackson Compared: Steven I.
Jackson, November, 1985.

Documents from Other Sources:
Investor Responsibility Research Center:

South African Review Service, monthly
newsletter and supplements, individual pro-
xy reports, individual reports including:

U.S. Companies and Support for the
South African Government: The Legal Re-
quirements

Report Back on 1985 Research Trip to
South Africa

Suggested Rating Questions for the Fourth
Amplification to the Sullivan Principles

Corporate Activity in South Africa
American Universities and Black South

African Education
Business Efforts to Influence Pretoria on

Influx Control
The Sullivan Principles and American

Companies in South Africa
Report on 1984 Working Visit to South

Africa
Two Decades of Debate
The Modernization of Apartheid

* A.D. Little Inc.: Reports on the Signato-
ry Companies to the Sullivan Principles. Sev-
enth, Eighth and Ninth Reports, October
1983, October 1984 and October 1985, Inter-
national Council for Equality of Opportuni-
ty Principles, Inc.

* South Africa: Time Running Out:
Franklin A. Thomas, Ford Foundation,
Chairman of Rockefeller Foundation Com-
mission on U.S. Policy Toward South Afri-
ca, 1981, 1985.

* A Case Against Disinvolvement in the
South African Economy: The Centre for
Business Economics, Braamfontein, South
Africa, May, 1978.

* Reports from The New World Founda-
tion conference on divestment including: Di-
vestment of South Africa Investments: A Le-
gal Analysis For Foundations, Other
Charitable Institutions and Pension Funds:
Caplin & Drysdale. April, 1985.

* United States Policy Toward South Afri-
ca: Statement of the Chamber of Commerce
of the United States to the Senate Committee
on Foreign Relations, May, 1985.

* Panel Discussion on Education in South
Africa: Brookings Institution, October 1985.

* IU/SACHED Trust Project in South Af-
rica: A Chronology: Indiana University; No-
vember, 1985.

* Executive Order: Prohibiting Trade and
Certain Other Transactions Involving South
Africa, President Ronald Reagan, Septem-
ber 9, 1985.

* South Africa and Fair Labor Standards:
Department of State, Proposed Rule, Feder-
al Register, Vol. 50, No. 217, November 8,
1985.
Publications:

* South Africa Report: weekly, Johannes-
burg.

* Monday Paper: weekly, Capetown Uni-
versity.

* The Star: weekly, Johannesburg.
* Africa Notes: Center For Strategic and

International Studies, edited by Helen Kitch-
en, Georgetown University.
Divestment Policy Statements from Other
Institutions:

Brown University, Bryn Mawr College,
City University of New York, Colby College,
Columbia University, Dartmouth College,
Georgetown University, Grinnell College,
Hampshire College, Harvard University,
Haverford College, Indiana University,
Johns Hopkins University, Kansas Universi-
ty, Mt. Holyoke College, Massachusetts In-
stitute of Technology, Michigan State Uni-
versity, Notre Dame University, Oberlin
College, Princeton University, Radcliffe
College, Rutgers University, Sarah Lawrence
College, Stanford University, State Universi-
ty of N.Y., University of California, Univer-
sity of Illinois, University of Michigan, Uni-
versity of Pennsylvania, University of
Pittsburgh, University of Vermont,
Weilesley College, Wesleyan University,
Williams College, Yale University; Barclays
Bank PLC, Carnegie Corporation, Dreyfus
Third Century Fund, Ford Foundation
TIAA/CREF.

Position Papers from the following Church
Organizations:

American Lutheran Church; Archdiocese
of Milwaukee, Roman Catholic Church;
Dutch Reformed Church in America; Epis-
copal Church in the United States; United
Church of Christ; United Presbyterian
Church.
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^ * •* Inhn W KrnniW nrnf««nr of <\nanish lit. Dllrino its first hnrJoseph B. Bugliari has been re-elected
dean of the University Faculty for a two-year
term, pending approval by the Board of
Trustees. His current three-year term expires
June 30, 1986.

Bugliari, professor of agricultural and
business law in the New York State College
of Agriculture and Life Sciences at Cornell,
received the unanimous support of Cornell's
Faculty Council of Representatives, which
met Wednesday, Nov. 20.

A 1953 graduate of Hamilton College,
Bugliari earned a law degree from Cornell in

1959. He started teaching part time at the
university in 1961 and joined the faculty full
time in 1967.

In addition to his teaching and research,
Bugliari has held numerous faculty and ad-
ministrative positions during his tenure at
Cornell. These include secretary of the Uni-
versity Faculty (1979-82), the university's
first judicial administrator (1969-72), chair
of the Safety Division Advisory Committee
(1975), and head of a committee that re-
viewed the campus judicial system (1977).

Pauling Award Goes to Scheraga
Harold A. Scheraga, the George W. and

Grace L. Todd Professor of Chemistry here,
has received the 20th annual Pauling Award
for "outstanding contributions to chemis-
try."

A specialist in the physical chemistry of
Proteins, Scheraga received the award in cer-
emonies Oct. 26 at Reed College in Portland,
Ore. He was cited for his research on the
folding of macromolecules and the structure
of water and dilute aqueous solutions.

The award, presented by the Puget Sound
and Oregon sections of the American Chemi-
cal Society, is named for Nobel Laureate Li-
nus Pauling, a native of the Pacific North-
West.

At a symposium held in conjunction with
(he award presentation, Scheraga spoke
about "Conformational Analysis of Poly-
Peptides and Proteins."

Scheraga joined the Cornell chemistry de-
Partment as an instructor in 1947 after re-
viving a Ph.D. from Duke University (1946)
*nd after spending a postdoctoral year at

Brumberg Directs Women's Studies

Harvard Medical School (1946-1947). He
also holds a B.S. degree from City College of
New York (1941). Scheraga served as chair-
man of the chemistry department at Cornell
from 1960 to 1967.

An elected member of the National Acade-
my of Sciences and the American Academy
of Arts and Sciences, Scheraga has been hon-
ored with the American Chemical Society's
Eli Lilly Award in Biochemistry, the Nichols
Medal of the New York Section of the ACS,
the ACS Kendall Award in Colloid or Sur-
face Chemistry, the Townsend Harris Medal
of the City College of New York, the
Kowalski Medal of the International Society
of Thrombosis and Haemostasis, and the
Linderstrom-Lang Prize of the Carlsberg
Laboratory of Denmark.

He is the author or co-author of more than
640 articles in scientific journals, as well as
two books — "Protein Structure" and
"Theory of Helix-Coil Transitions in Biopo-
lymers."

Joan Jacobs Brumberg, assistant profes-
, ?°r of human development and family stud-

Ies and of women's studies, has been ap-
Pointed director of the university's Women's
Studies Program.

Brumberg was awarded a Rockefeller
Foundation Humanities Fellowship in 1984,
*as a Charles Warren Center Fellow at Har-
vard University in 1982-83, and was the Free
Press Nominee in History for the Pulitzer
prize competition in 1980.

A social and cultural historian, Brumberg
has been researching and writing on the so-
cial and cultural history of anorexia nervosa,

Boon Will Head
Anthropology

James A. Boon has been appointed chair-
man of the Department of Anthropology for
a three-year term through June 30, 1988.

Boon, who has been on the faculty in the
College of Arts and Sciences since 1976, is a
Professor of anthropology, Asian studies,
j>nd comparative literature. His field is sym-
bolic anthropology — the study of ritual and
symbols in cultures. He is the author of

From Symbolism to Structuralism: Levi-
*>trauss in a Literary Tradition," "The An-
thropological Romance of Bali 1957-1972:
%namic Perspectives in Marriage and
^aste, Politics and Religion," and "Other
rribes, Other Scribes: Symbolic Anthropol-
?8y in the Comparative Study of Cultures,
H»stories, Religions, and Texts."

Before coming to Cornell, Boon was an
Associate professor at Duke University. He
j?as been a visiting member of the Institute
Jor Advanced Studies at Princeton Universi-
ty and a fellow at Cornell's Society for the
"umanities.

Jewett Named Emeritus
In Cooperative Extension
( Donald L. Jewett, a longtime administra-
;Or with Cornell Cooperative Extension and
faculty member of the State College of Ag-
"'culture and Life Sciences, has been
**arded the title of professor emeritus, ef-
'ectiveAug. 21.

Jewett, who retired after 33 years with
Cornell Cooperative Extension, has been an
ssociate professor in extension service since
"66. He began his career as an assistant 4-H

*8ent in St. Lawrence County in 1952. He
*as a 4-H agent in Clinton County for six
jears. He joined the Cornell Cooperative Ex-
e"sion administration in 1960 as an assistant
pofessor and served as an assistant state 4-H
leaderfrom 1960 to 1965.
£, As an extension representative for Cornell
>-°operative Extension since 1966, Jewett
as been a strong supporter of innovative ex-
^nsion efforts to reach diverse audiences in

'he state.

an adolescent eating disorder. She is in the
process of completing "Fasting Girls: The
Emergence of Anorexia Nervosa." In addi-
tion, Brumberg is the author of "Mission for
Life: The Judson Family and American
Evangelical Culture, 1790-1900" and various
articles in professional journals.

Watt Webb Reappointed
Applied Physics Director

Watt W. Webb has been reappointed di-
rector of the School of Applied and Engi-
neering Physics in the College of Engineering
for a three-year term through June 30, 1988.
He has served as director of the school since
1983.

Webb conducts research in biological
physics, probing the dynamics of cell mem-
brane molecules. Among his current research
projects are studies in condensed matter
physics, including investigations of fluctua-
tions, turbulence, phase transitions, and dis-
order in exotic solids and liquids.

He also is studying the motions of individ-
ual receptor molecules located on living cells
and detection of sensory and hormonal sig-
nals by cells; these signals are recorded with
the help of digitally enhanced video micro-
scopy and physical optics. By studying cell
surface receptors, which respond to and de-
liver information to cells throughout the
body, it is hoped their mechanisms and the
role of their genetic defects in disease can be
understood.

Ecology, Systematics
Reappoints McFarland

William N. McFarland has been reap-
pointed chairman of the Section of Ecology
and Systematics in the Division of Biological
Sciences for a three-year term through June
30, 1988. He was first appointed chairman in
1966-67, and again in 1983.

McFarland is a marine biologist whose pri-
mary research interest is in how the visual
systems of marine fish are adapted to the
ocean environment. He is also conducting re-
search on how marine fish, which in the egg
stage are typically swept out to sea, find their
way back to shore.

He is a member of the American Society
of Ichthyologists and Herpetologists, the
American Society of Zoologists, the Ecologi-
cal Society of America, American Associa-
tion for the Advancement of Science, West-
ern Society of Naturalists, International
Society of Fish Etholgists, American Fisher-
ies Society, and the International Society of
Reef Studies.

John W. Kronik, professor of Spanish lit-
erature, has been named editor of PMLA,
the journal of the Modern Language Asso-
ciation of America, the leading scholarly
journal in the field of languages and litera-
ture.

During its first hundred years, the journal
was edited by the executive director of the
MLA. Kronik is the first to hold the newly-
created post of editor.

Finn Wins Engineers' Prize
Robert K. Finn, a professor of chemical

engineering, has been named the winner of
the 1985 Food, Pharmaceutical, and Bioeng-
ineering Division Award given by the Ameri-
can Institute of Chemical Engineers. The
award was presented during the institute's
annual meeting Nov. 10-15 in Chicago.

Citing his achievements in biochemical en-
gineering research, the award honors Finn's
contributions to penicillin extraction pro-
cesses, the production of biopolymers
through methanol fermentation, and new
methods for handling chemical wastes
through biological pre-treatment. He is the
author of 48 technical papers, and co-author

of an introductory textbook on microbiolog-
ical and biochemical process technology,
published in Germany.

The AIChE award, given each year to
"recognize outstanding chemical engineering
contributions and achievements" in the
food, pharmaceutical, and bioengineering
industries, consists of a certificate and a
$1,000 stipend.

Finn's previous honors have included a
Fulbright Award, a Guggenheim Fellowship,
and the James Van Lanen Distinguished
Service Award given by the Microbial Bio-
chemical Technology Division of the Ameri-
can Chemical Society.

Playter to Direct Teaching Hospital
Robert F. Playter has been named director

of the teaching hospital at the State College
of Veterinary Medicine, effective Nov. 1,
1985.

Playter, who had been professor and head
of the department of small animal medicine
and surgery at the College of Veterinary
Medicine at Texas A & M University, suc-
ceeds Robert W. Kirk, who retired in July.

A native of Perth, Australia, Playter hold
B.S. (1959) and M.S. (1979) degrees from
Texas A &M, andD.V.M. degree from Kan-
sas State University (1961). After spending
nine years in private practice, he
joined the Texas A & M faculty as an assis-
tant professor in veterinary medicine and

SUNY Delhi Honors Dining's Lacey

surgery.
He is a member of the American Veteri-

nary Medical Association, the American As-
sociation of Veterinary Clinicians, the Amer-
ican Animal Hospital Association, and is a
delegate to the Association of American Vet-
erinary Medical Colleges and a member of its
executive Committee. He also sat on the re-
view panel for the National Board Examina-
tion Committee from 1980 until 1982.

Playter is a diplomate of the American
College of Veterinary Opthalmologists. The
Cornell Board of Trustees has also granted
Dr. Playter indefinite tenure as professor of
opthalmology.

Margaret I. Lacey, director of dining serv-
ices, was honored recently by the SUNY Ag-
ricultural and Technical College at Delhi
with that institution's Alumnus of Merit
Award.

Lacey oversees a food service operation

here that has an annual income of $14 mil-
lion and includes 11 dining operations serv-
ing 25,000 people daily. She also is the 1984
recipient of the Metro Award for outstand-
ing achievement by a school or college food
service operator.

Milk Group Elects Ledford
Richard A. Ledford, professor and chair-

man of the Department of Food Science, has
been elected president-elect of the New York
State Association of Milk and Food Sanitari-
ans (NYSAMFS) and to the executive board
of the statewide association. He will serve
NYSAMFS as president in 1989-90.

Ledford's research interests focus on the

Hinkle Appointed
Section Chairman

Peter C. Hinkle has been appointed chair-
man of the Section of Biochemistry and Mo-
lecular and Cell Biology in the Division of
Biological Sciences for a three-year term
through June 30, 1988.

Hinkle, a professor of biochemistry at
Cornell since 1970, focuses his research on
the mechanism of oxidative phosphorylation
in the heart. Oxidative phosphorylation is a
process by which the body's metabolic en-
ergy is converted into ATP (adenosine tri-
phosphate), a form of chemical energy us-
able by cells.

Hinkle was a National Institutes of Health
postdoctoral fellow at the Glynn Research
Laboratories in Cornwall, England, before
coming to Cornell, and held an NIH Re-
search Development Award during his first
five years here.

Wittink Is Professor
Of Marketing Methods

Dick R. Wittink has been elected professor
of marketing and quantitative methods in
the Samuel Curtis Johnson Graduate School
of Management here, effective July 1, 1985.

Wittink specializes in econometric market-
ing models, and is director of the doctoral
program in management. He serves on the
editorial boards of the Journal of Market-
ing, the Journal of Consumer Research,
Marketing Science, and the Journal of Con-
sumer Marketing.

Before joining the Cornell faculty in 1981,
he was an associate professor in Stanford
University's Graduate School of Business.

lactic streptococci, especially phage resis-
tance. He also is involved in studies of mi-
croorganisms associated with milk spoilage.

Howland Is Elected
Biology Professor

Howard C. Howland has been elected pro-
fessor of biology in the Section of Neurobio-
logy and Behavior in the Division of Biologi-
cal Sciences, effective July 1, 1985.

Howland's major research interest is phys-
iological optics, in which his contributions
include the development of a technique to
measure the plane of visual focus in verte-
brates, including human infants.

Howland, who has been on the faculty
since 1968, serves as a reviewer for the Jour-
nal of Comparative Physiology, the Journal
of the Optical Society of America, and Vi-
sion Research. He has published numerous
articles on vestibular function in fishes and
on the physiological optics of animals and
man.

AIDS
Continued from Page 1

on campus. A more complete brochure pub-
lished by the New York State Health Depart-
ment also can be obtained at Gannett.

The Southern Tier AIDS Task Force, he
said, maintains a "hotline" to answer in-
quiries from 7 a.m. to 9 p.m. at 272-
2857.

In addition, a one-day conference dealing
with medical counseling, education, and
ethical concerns about AIDS will be held
Dec. 12 at Tompkins Cortland Community
College in Dryden. Sponsored by Planned
Parenthood of Tompkins County, Hospi-
care of Tompkins County, and the commu-
nity college's continuing education program
for nurses, the conference is open to inter-
ested community members. Registration in-
formation can be obtained by calling
273-1526 or 844-8211, ext. 334, prior to
noon Friday, Dec. 6.
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University Personnel Services
Day Hall
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607/256-5226

Please Post December 5, 1985

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Job Opportunities lists current vacan-
cies with the University, consistent with
the University's commitment to promo-
tion from within, affirmative action and
equal opportunity employment.

Employee Transfer Applications: Em-

ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit the
form(s) to Staffing Services. Individuals
with official University layoff status are
given preference in referrals.

Applicants: Applications for employ-
ment are available at Cornell University's

employment office at East Hill Plaza at
the intersection of Ellis Hollow Road and
Judd Falls Road in Ithaca, from 9:00
a.m. to 12:00 noon, Monday through Fri-
day. Completed applications can be sub-
mitted through the mail to University
Personnel Services, Staffing Services, 160
Day Hall, Ithaca, NY 14853.

This listing is also available on CU IN-
FO, Cornell University's computerized
information service. For further details
on CUINFO, contact the Information

and Referral Center at 256-6200 or Com-
puter Services.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bar-
gaining units.

'Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell Univeriity to an equal opportunity, affirmative action employer.

A University-wide hiring freeze will be in effect
from December S, 198S, through January 1, 1986.

For information or questions, call Staffing
Services, 6-5226.

Administrative/ Professional
The minimum salaries listed are for recruitment

purposes only.

•Position: Director of Lab Operations I
Department: Equine Drug Testing & Research
Description: Coordinate research and testing ef-

forts to maintain state-of-the-art testing in field
laboratories. Responsibilities include quality as-
surance for seven field labs.

Requirements: Master's degree in chemistry or
related field. Must have experience in isolation pu-
rification and identification of drugs and their me-

.- tabolites using thin layer chromatography and an-
alytical instrumentation. Prior supervisory
experience preferred. Please send cover letter and
resume to Steve Hopkins, Director of Lab Admin-
istration, 925 Warren Drive, Ithaca, NY 14850.

Job Number: PT476

•Position: Assistant Dean for Administration
Department: Veterinary Administration
Description: Responsible for management of

the college's finances and for general oversight of
personnel, facilities and support services including
telecommunications, computing, biomedical com-
munications and biomedical electronics.

Requirements: Relevant academic perparation
and successful work experience in areas of respon-
sibility. Demonstrated ability in budgeting, plan-
ning, forecasting, analysis, developing alterna-
tives, identifying risks and opportunities.
Excellent communication skills; ability to lead, to
delegate effectively and to follow-up. Familiarity
with Cornell will be considered a major asset.
Please send cover letter and resume to Ralph D.
Jones by December 17, 1985.

Job Number: PA4711

•Position: Senior Applications Programmer
Department: CHESS
Description: Develop applications for a Micro-

-7ax—CAMAC controlled data acquisition and
analysis system. Will interact with scientific staff
and users of CHESS facility.

Also program for data analysis for protein
crystallography using Prime 9955.

Requirements: Bachelor's degree in computer
science or related area with 3 to 5 years experience
including real-time FORTRAN programming un-
der VMS. Please send cover letter and resume to
Cynthia Smithbower.

Job Number: PT4712

•Position: Computer Staff Specialist
Department: Computer Services, Network

Communications
Description: Design and implement new as well

as monitor current campus-wide communication
netvi Jrks, including twisted pair circuits as well as
broad band and baseband local area networks.
Dut s also include performance and capacity
ana. sis, consulting to campus customers and oth-
er computer professionals as well as planning and
pro uct evaluations. Will install, maintain and up-
dat communications software; will perform high-
level problems diagnosis and resolution.

"equirements: Bachelor's degree in electrical
en jneering, computer science or related field or
equivalent. 3 to 5 years experience with digital and

.analog hardware, communications software and
protocols (EP, ASYNCH, RJE, BSC 3270). Con-
siderable knowledge of local area networks. Dem-
onstrated excellent written and oral communica-
tions and interpersonal skills. Please send cover
letter and resume to Cynthia Smithbower.

Job Number: PT472

•Position: Administrative Manager II
Department: Center for International Studies
Description: Administer and monitor budget;

ensure effective accounting and auditing of ac-
counts; approve expenditures on more than 80
designated, appropriated and restricted accounts;
analyze and recommend effective budgetary and
management improvements; manage and super-
vise support staff; establish and coordinate admin-
istrative priorities; provide assistance and techni-
cal background for policy development; assist
with development of grants; provide initiative and
support to all development activities; ensure that
all University policies and procedures are imple-
mented.

Requirements: Bachelor's degree or equivalent;
MBA preferred. 3 to 5 years administrative experi-

ence. Financial management and budget experi-
ence and knowledge of and use of microcomputer
systems necessary. Please send cover letter and re-
sume to Ralph D. Jones by December 19, 1985.

Job Number: PA474

•Position: Applications Programmer—Analyst
II (Repost)

Department: Division of Summer Session, Ex-
tramural Study and Related Programs

Description: Design, develop, modify, imple-
ment and document applications software on IBM
PC, IBM PCXT, as well as on interactive system
(University mainframe system). Provide consult-
ing, programming and documentation support to
less experienced users and programmers.

Requirements: Bachelor's degree or equivalent.
Related computer courses. Considerable knowl-
edge of and applications for Division's microcom-
puter hardware and software as well as Cornell's
mainframe system including database manage-
ment systems (ADABASE), statistical package
(SPSS-X), mainframe utility programs, JCL,
batch processing for institutional research efforts.
Good interpersonal and communication skills re-
quired. Please send cover letter and resume to
Cynthia Smithbower.

Job Number: PT316

•Position: Personnel Associate III
Department: Cooperative Extension - New

York City
Description: Manage main administrative and

personal activities for Extension program offices
and coordinate effective support activities in 11
sites located in 5 NYC boroughs. Recruit, inter-
view and recommend support staff, hire tempo-
rary staff; train new staff; conduct performance
appraisal reviews; prepare administrative docu-
mentation for positions. Provide advice and coun-
sel on personnel policies and procedures.

Requirements: Bachelor's degree and—or
equivalent experience in personnel—general man-
agement. 2 to 4 years personnel—office manage-
ment experience. Excellent verbal and written
communication skills. Organizational skills essen-
tial. Valid NYS Class III operators license. Knowl-
edge of personal computer desirable. Ability to
speak Spanish and familiarity with NYC highly de-
sirable. Please send cover letter and resume to
Ralph D. Jones by December 19, 1985.

Job Number: PA4714

•Position: Assistant Director Class Affairs
Department: Alumni Affairs
Description: Assist Director of Class Affairs

with class programs including reunions, midwinter
meetings, reunion kickoff, homecoming and Cor-
nell Association of Class Officers Board func-
tions; work with class officers to develop class
programs.

Requirements: Bachelor's degree or equivalent;
Cornell degree preferred. Demonstrated strong in-
terpersonal, organizational and communication
skills. Please send cover letter and resume to
Ralph D. Jones by December 19, 1985.

Job Number: PA473

•Position: Accountant I
Department: Endowed Accounting
Description: Responsible for monitoring all en-

terprise activities, providing assistance to the units
as needed. Evaluate current enterprise accounting
practices; assist in the preparation of financial re-
cords and tax reporting; handle other projects as
assigned.

Requirements: Bachelor's degree or equivalent
in accounting. Minimum of one year professional
accounting experience. Strong interpersonal skills.
Previous familiarity with computerized financial
systems is desirable. Please send cover letter and
resume to Esther L. Smith by December 20, 1985.

Minimum Starting Salary: $14,170
Job Number: PC4710

•Position: Executive Staff Assistant
Department: Unions & Activities
Description: As Administrative Assistant to the

Director of Unions & Activities, duties include
coordinating production of clerical work; schedul-
ing meetings and appointments; drafting re-
sponses to correspondence, minutes of meetings,
position papers, proposals and documents. As of-
fice manager, responsible for organizing the work
of several staff members.

Requirements: Associate's degree or equivalent;
Bachelor's degree desiable. Minimum 3 to 5 years
administrative experience. Please send cover letter
and resume to Esther L. Smith by December 20,
1985.

Minimum Starting Salary: $14,170
Job Number: PC4718

•Position: Research Support Specialist I
Department: Natural Resources - Old Forge,

Eagle Bay, Lake Placid
Description: Provide field support to Adiron-

dack Fishery Research. Responsible for scheduling
and implementing field sampling, ordering fish
food, determining rations, recognition of and cor-
rection of fish health and maintenance. Routine
netting, electrofishing and limnological and other
sampling. Conduct laboratory studies related to
survival, growth, etc. Maintain records of data
and provide statistical summaries. Some travelling
involved.

Requirements: Master's degree in fisheries sci-
ences or closely related field, or Bachelor's degree
with at least 3 years field experience in fisheries or
biological field work. NYS driver's license re-
quired. Please send cover letter and resume to
Cynthia Smithbower.

Job Number: PT4716

•Position: Research Support Specialist II
Department: Animal Science
Description: Supervision of Animal Nutrition

Laboratory. Will be responsible for lab protocol,
performing routine assays, and validating and im-
plementing specialized techniques. Will conduct
experiments with animals, perform data summari-
zation and writing for scientific literature. Will
work closely with graduate students.

Requirements: Bachelor's degree with at least 2
years of laboratory experience. Training in bioche-
mistry is essential. Familiarity with laboratory
techniques such as enzyme assays, determination
of metabolic hormone and metabolic constituent
concentrations and use of hepatocytes and andipo-
cytes to determine status of metabolic processes
preferred. Please send cover letter and resume to
Cynthia Smithbower by December 20, 1985.

Job Number: PT477

•Position: Research Support Specialist II
Department: Agricultural Economics
Description: Responsible for translating identi-

fied biotechnology research into formats to be
used by the biotechnology industry in the state of
New York for the purpose of fostering and sup-
porting expansion of the industry. Will develop
and publish regularly a newsletter, as well as devel-
op a system to enable biotechnology firms to ac-
cess scientific information bases. One year ap-
pointment.

Requirements: Bachelor's degree with signifi-
cant courses in biological sciences. Proven writing
ability. Prior experience writing scientific and
technical information for general audiences. Com-
puter experience desirable. Format training in
journalism and—or communication preferred.
Please send cover letter and resume to Cynthia
Smithbower by December 20, 1985.

Job Number: PT471

Position: Computer Audit Manager
Department: University Auditor
Description: Responsible for safeguarding of

the University's computer related assets including
hardware, software, data files, and voice and data
communication facilities. Evaluate internal con-
trols, recommend University policies to increase
controls and efficiencies and develop computer as-
sisted audit techniques and procedures.

Requirements: Bachelor's degree in accounting
or computer science required. M.B.A. and Certi-
fied Public Accountant license preferred. The in-
cumbent should possess 4 to 6 years of computer
audit experience with at least 3 years of superviso-
ry experience. Strong programming and account-
ing skills required. Candidates with 5 to 7 years
strong business applications design and devel-
opment experience will be considered. Please send
cover letter and resume to Ralph D. Jones.

Job Number: P4613

Position Systems Programmer III (Two posi-
tions)

Department: Theory Center
Description: Under general supervision, respon-

sible for system analysis, design, programming,
and documentation for a large variety of projects.
Major source of software support and technical
leadership for both users and other Theory Center
staff.

Requirements: Master's degree or Bachelor's
plus 1 to 2 years of programming experience.
Strong technical and communications skills. Wide
range of programming experience utilizing many
languages. Extensive knowledge of internal opera-
tions of CCS operating systems. Excellentwriting
skills. Please send cover letter and resume to Cyn-
thia Smithbower.

Job Number: PT461, PT462

Position: Systems Programmer II
Department: Theory Center
Description: Responsible for system analysis,

design, programming and documentation for a
large variety of projects. Major source of software
support and technical leadership for both users
and other Theory Center staff.

Requirements: Master's degree or equivalent
combination of education and experience. Strong
technical and communication skills. Wide range of
programming experience utilizing many languag-
es. Extensive knowledge of internal operations of
CCS operating systems, especially MVS. Excellent
writing skills. Please send cover letter and resume
to Cynthia Smithbower.

Job Number: PT463

Position: Assistant to the Vice President
Department: Vice President for Public Affairs
Description: Assist the Vice President with over-

all management of Public Affairs departments, es-
pecially in the area of personnel, budgeting, and
planning; research, write, edit major reports, posi-
tion papers, correspondence; provide staff sup-
port for high-level alumni groups; coordinate
Cornell volunteer development efforts: special Pr0"
jects as assigned.

Requirements: Bachelor's degree or equivalent.
Cornell experience desirable, Public Affairs or re-
lated experience desirable; good oral and written
communication skills required; quantitative analy-
sis skills desirable. Please send cover letter and re-
sume to Ralph D. Jones by December 6, 1985.

Job Number: PA4612

Position: Budget Analyst
Department: Administrative Services
Description: Provide budget forecasting and

preparation, financial sensitivity analysis, prepare
monthly reports, income trend analysis in support
of $50 million department budget.

Requirements: Bachelor's degree or equivalent.
Two years experience in accounting and—or bud-
geting. Knowledgeable in computers (Lotus 1-2-3,
Symphony). Excellent verbal and written commu-
nication skills. Please send cover letter and resume
to Ralph D. Jones by December 6, 1985.

Job Number: PA4610

Position: Applications Programmer II
Department: Ornithology
Description: Direct all computer operations for

bird population research including automated
data entry, database management, data analysis
and graphics using IBM mainframes and IBM
PC's.

Requirements: Bachelor's degree with 2 to 3
years related experience including programming,
database management and statistics. Please send
cover letter and resume to Cynthia Smithbower by
December 13, 1985.

Job Number: PT468

Position: Senior Applications Programmer-
Analyst

Department: Computer Services (APS)
Description: Design, develop, modify, maintain

and implement fairly complex software systems
and applications on a major on-going administra-
tive unit.

Requirements: Bachelor's degree or equivalent
with computer courses. 3 to 5 years computing ex-
perience. Knowledge of software systems and ap-
plications programming for interactive adminis-
trative system using VM—CMS. Knowledge of at
least 2 languages such as COBOL, PL—1, Natu-
ral, ADABAS; familiarity with batch systems, ma-
chine architecture, utility programs, mini—micro
computer preferred. Please send cover letter and
resume to Cynthia Smithbower by December 13,
1985.

Job Number: PT469

Position: Administrative Manager I
Department: CHESS
Description: Under general administrative di-

rection, perform, supervise, direct and—or advise
on work related to the personnel, business and fa-
cilities aspects of a medium size department. Re-
lated activities may involve program—project
management, funds management, contract and
Grant administration, staff supervision, mange-
ment analysis, property and space management
and information—data systems management.

Requirements: Bachelor's degree or equivalent.
Knowledge of management principles—methods
and technical or scientific background preferred.
Three years relevant administrative or supervisory
experience. Knowledge of finance, accounting and
budgeting. Familiarity with computer systems
helpful. Good communication and human rela-
tions skills. Please send cover letter and resume to
Ralph D. Jones by December 6, 1985.

Job Number: PA466

Position: Student Development Specialist II
(Repost)

Department: Division of Biological Sciences
Description: Manage an academic advising and

study facility for undergraduate biology majors as
staff member of Office for Academic Affairs.
Provide advice, counseling, information, and re-
ferrals to Cornell undergraduates and visitors. Ad-
minister the advising program for biology fresh-
men including the selection, training, and
supervision of 50 volunteer student advisers. 10-
month position.

Requirements: Master's degree in student devel-
opment, guidance, or counseling, or the equiva-
lent combination of education and experience.
Two years of counseling experience in a college
setting highly desirable. Knowledge of Cornell un-
dergraduate programs preferred but not required.
Evidence of strong interpersonal, communication,
and administrative skills required. Please send
cover letter, resume, and writing sample to Ralph
D. Jones by December 6, 1985

Job Number: PA377

Position: Assistant Director of Athletics for Op-
erations

Department: Physical Education & Athletics
Description: Direct responsibility for overall fa-



13 Cornell Chronicle

cility management and scheduling for intercolle-
giate athle'ics, physical education, intramurals
and recreation. Supervise grounds and custodial
functions as well as sports equipment and event
management. Coordinate transportation fleet and
heavy equipment.

Requirements: Bachelor's degree and 3 to 5
years of successful work experience in construc-
tion or facility management. Proven ability to
work independently and manage several complex
functions simultaneously. Must be able to inter-
pret and explain blue prints and architectual sche-
mata. Excellent communication and interpersonal
skills required. Please send cover letter and resume
to Ralph D. Jones by December 6, 1985

Job Number: PA455

Clerical
Current Cornell employees should submit an

employee transfer application, resume and cover
letter. Outside applicants for clerical positions
should submit an employment application, resume
and take a Cornell University typing test (please
contact the receptionist at 256-5226 for an ap-
pointment). Applications and resumes typically re-
main active for three months; typing test scores re-
main on file for one year. The clerical section uses
an automatic referral system; applicants are re-
ferred to positions for which they are considered
qualified and competitive. Unless otherwise adver-
tised, requests to be referred to a specific position
will not be accepted. Applicants who are referred
to a department for review will be contacted by the
department if an interview is necessary.

NOTE: Outside applicants with training and—
or experience in the following areas are encour-
aged to apply: typing, word processing, data entry
and accounting.

'Position: Administrative Aide, GR21
Department: Maintenance & Service Operations
Description: Provide secretarial support to di-

rector and his staff. Switchboard operations; type;;
file; screen correspondence; maintain director's
calendar; schedule out of town travel; answer cus-
tomer inquiries regarding maintenance service and
general customer and public relations duties.

Requirements: Secretarial degree or equivalent
education and experience preferred. Medium typ-
mg. Minimum 3 years secretarial or office man-
a8ement experience preferred. CRT experience
helpful. Excellent organizational, interpersonal
and communication (written and oral) skills.

Minimum Starting Salary: $12,968
Job Number: C476

'Position: Secretary, GR20
Department: Public Affairs Regional Offices -

Houston, TX
Description: Type correspondence, forms,

vouchers and other materials; keep records; pro-
vide file maintenance and receptionist support;
handle meeting and travel arrangements for direc-
tor of Southwest Regional Office; handle special
projects as needed; interaction via phone and in
Person with alumni. Full-time, regular; 35 hours
Per week.

Requirements: Associate's degree or equivalent.
Medium typing. 2 to 3 years secretarial experience.
Good organizational, interpersonal and commu-
nication (written and oral) skills.

Minimum Starting Salary: $12,209
Job Number: C4718

•Position: Administrative Aide, GR20
Department: Biological Sciences
Description: Provide administrative support to

three members of director's office. Assist with de-
sign and execution of support services for devel-
opment activities, including an information base
of faculty research; production of miscellaneous
Publications; report generation; other projects as
assigned.

Requirements: Associate's degree or equivalent.
Medium typing. Knowledge of biology preferred.
Minimum 2 to 4 years administrative or office ex-
perience, preferably in a university setting. Excel-
lent oral communication, writing, and organiza-
tional skills. Ability to work independently.
Familiarity with scientific terminology and micro-
computer and—or word processing. Please send
cover letter and resume to Esther L. Smith by De-
cember 18, 1985.

Minimum Starting Salary: $12,209
Job Number: C4712

•Position: Office Assistant, GR19 (Repost)
Department: Sponsored Programs
Description: Provide administrative and secre-

tarial support in the Office of Sponsored Pro-
grams. Type; update office records; handle and
control a great deal of detail; maintain files; assist
l n general areas of grant and contract administra-
tion.

Requirements'. High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Minimum 1-3 years secretarial expe-
rience. Good organizational skills. Strong
interpersonal and communication skills. Cornell
experience helpful.

Minimum Starting Salary: $11,570
Job Number: C392

•Position: Secretary, GR18
Department: Poultry & Avian Sciences
Description: Coordinate and manage the daily

business activities of the research and teaching
Programs of three faculty members and their re-
search groups; assist professors in preparation of
grant proposals; type and prepare articles for pub-
lication; maintain files of correspondence and pro-
fessional activities of the professors; maintain pro-
fessor's calendars and make travel arrangements.
Use word processor.

Requirements: High school diploma or equiva-
lent. Secretarial school desirable. Heavy typing.
Good technical typing and communication skills
e$sential. Strong organizational skills and ability
to work independently. Experience with word pro-
cessor necessary.

Minimum Starting Salary: $10,920
Job Number: C4729

•Position: Office Assistant, GR18
Department: Law School
Description: Provide receptionist and secretarial

support for the office of student services. Channel
all traffic (students, faculty, telephone inquiries);
handle course registrations and evaluations; exam
processing, grade reporting; responsible for build-
ing keys; file; mailings; general correspondence.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Knowledge of IBM PC or desire to
learn. Excellent organizational, interpersonal, and
communication skills. Ability to interact with fac-
ulty, staff and students. High level of confidential-
ity.

Minimum Starting Salary: $10,920
Job Number: C4719

•Position: Accounts Assistant, GR18
Department: Media Services - Printing and Pro-

duction
Description: Input on computer daily produc-

tion, inventory and billing activity for all services
rendered by the printing group. This involves
printing, copying, camera, word processing, dis-
tribution, addressing and mailing services. Utiliz-
ing this input create biweekly invoices, daily pro-
duction logs and sundry reports as needed.
Backup keyboarding for word processing.

Requirements: High school diploma or equiva-
lent. Light typing. Formal training in bookkeep-
ing—accounting desirable. Experience with Cor-
nell statutory accounting system essential. Some
daily working experience utilizing computers in ac
counting, bookkeeping, or data processing.

Minimum Starting Salary: $10,920
Job Number: C475

•Position: Secretary, GR18
Department: Dean of Students Office
Description: Maintain and coordinate off-cam-

pus listing service; close contact with students, fac
ulty and landlords, advising on leasing and ten-
ant—landlord concerns; distribute information
and advice on living in the Cornell—Ithaca com-
munity, including referrals to other offices and
agencies; assist with editing and distribution of de-
partment publications; answer correspondence.
Other duties as assigned. Full-time, regular; 35
hours per week.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Minimum 1 to 3 years secretarial ex-
perience. Strong organizational and interpersonal
skills desirable. Knowledge of IBM PC helpful.
Flexibility in dealing with large and diverse cli-
entele under busy office conditions. Strong knowl-
edge of Ithaca area and some familiarity with local
rental housing helpful.

Minimum Starting Salary: $10,920
Job Number: C4713

•Position: Secretary, GR18
Department: Pharmacology
Description: Provide support to the administra-

tive manager. Type complex technical manu-
scripts, abstracts, correspondence, etc.; operate
word processor, minicomputer; answer and screen
calls; arrange meetings and travel; handle mail;
maintain files; perform library reference tasks.
Other duties as assigned.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable.
Heavy typing. Minimum 1 to 2 years experience.
Excellent interpersonal and communication skills.
Knowledge of medical terminology, word pro-
cessors, and minicomputers desirable.

Minimum Starting Salary: $10,920
Job Number: C477

•Position: Office Assistant, GR18
Department: Division of Summer Session, Ex-

tramural Study and Related Programs
Description: Directly assist media manager in

carrying out projects and tasks for the Division's
publicity and marketing. Collect and compile in-
formation; assist with publicity for various
courses, special programs, etc.; direct mail cam-
paigns; coordinate and maintain distribution sys-
tem for Summer Session announcements, etc.;
type, file; schedule appointments; answer phones.
Other duties as assigned.

Requirements: High school diploma. Medium
typing. Minimum 1 to 2 years experience in media-
related field preferred. Excellent organizational,
interpersonal and communication (written and
oral) skills. Knowledge of advertising—marketing,
graphic design, and printing—production. Knowl-
edge of WordPerfect helpful. Occasional heavy
lifting required. Valid NYS driver's license re-
quired.

Minimum Starting Salary: $10,920
Job Number: C472

•Position: Circulation—Reserve Assistant,
GR16

Department: A.R. Mann Library
Description: Work regularly scheduled shifts at

both the circulation and reserve desks. Assist with
the supervision of student assistants during daily
shifts at desks; responsible for the processing of
holds—recalls and renewal sheets; shelve books
and maintain collection on several tiers; serve as
back up in various other department tasks.

Requirements: High school diploma or equiva-
lent. Some college experience desirable. Ability to
work with a wide variety of people in a public serv-
ice capacity. Organizational and interpersonal
skills essential.

Minimum Starting Salary: $9,874
Job Number: C4730

•Position: Office Assistant, GR16
Department: CHESS - Applied & Engineering

Physics
Description: Provide general assistance and sec-

retarial support to administrative aide. Assist in
assembling information for mailings; maintain de-
partment equipment catalog files, technical library
and business office files; type; answer telephone.

Requirements: High school diploma or equiva-
lent. Medium typing. Some office experience. Ex-

perience with Micom word processing system help-
ful.

Minimum Starting Salary: $9,874
Job Number: C478

•Position: Records Assistant, GR16
Department: University Libraries - Serials De-

partment
Description: Responsible for updating serial

holdings in the Union Serials Catalog and in the
RLIN database. Process serial withdrawals and
transfers; file into Serials Catalog; assist with oth-
er projects as requested. Full-time, regular; Mon-
day - Friday, 39 hours per week - may include
some evening hours.

Requirements: High school diploma or equiva-
lent. Light typing. Ability to perform detailed
work accurately. Library experience and familiari-
ty with foreign language(s) helpful.

Minimum Startin Salary: $9,874
Job Number: C4728

Position: Accounts Assistant, GR20
Department: Agronomy
Description: Duties divided approximately 50-

50 between support of department Chairman's Of-
fice and Department Office of Administrative Op-
erations. Provide receptionist service and support
to Department Chairman and his secretary; main-
tain departmental financial accounts on IBM PC;
provide backup support of department word pro-
cessing center n IBM Displaywriter. Full-time, reg-
ular until December 31, 1986.

Requirements: Associate's degree in administra-
tive or secretarial field or equivalent desirable.
Medium typing. Considerable administrative-
secretarial experience required. Knowledge of ac-
counting procedures. Computer and word pro-
cessing experience essential. Familiarity with IBM
PC and Displaywiter desirable.

Minimum Starting Salary: $12,209
Job Number: C4613

Position: Accounts Assistant, GR19
Department: NYSSILR - Extension & Public

Service
Description: Process all documents and forms

relating to accounts payable and employee travel
reimbursement; maintain accounts payable and
travel files; verify and process interdepartmental
charges; deposit funds with the Finance & Busi-
ness Office; assist with other clerical activities re-
lating to the Extension & Public Service function.

Requirements: Associate's degree in business or
equivalent. Minimum 3 to 5 years of accounting
experience. Excellent communication (oral and
written) and human relation skills.

Minimum Starting Salary: $11,570
Job Number: C466

Position: Administrative Aide, GR19
Department: HDFS - Family Life Development

Center
Description: Provide administrative support to

the FLDC administrative staff. Work with three
projects sponsored through state—federal funding
grants. Directly responsible for administrative ar-
rangements for several conferences and sites; fi-
nalize details; maintain financial and program re-
cords; process payments; deal with external
vendors and agency representatives. Full-time,
regular until September 30, 1986.

Requirements: Associate's degree in business or
equivalent. Medium typing. Minimum 2 to 3 years
office experience with considerable personal com-
puter (preferably Macintosh 512) highly desirable.
Excellent interpersonal skills.

Minimum Starting Salary: $11,570
Job Number: C462

Position: Accounts Assistant, GR19
Department: HDFS - Family Life Development

Center
Description: Maintain an accounting system for

the Child Protective Services Training Institute
and the National Residential Child Care Training
Project within the Family Life Development Cen-
ter. Full-time, regular until September 30, 1986.

Requirements: Associate's degree in accounting
or equivalent experience with coursework in com-
puters. Medium typing. Experience with grants
and contracts and personal computer (preferably
Macintosh 512's) highly desirable.

Minimum Starting Salary: $ 11,570
Job Number: C461

Position: Office Assistant, GR19 (Repost)
Department: Architecture, Art & Planning -

Registrar's Office
Description: Maintain record-keeping system;

provide general office support in Registrar's of-
fice; assist in preregistration and registration; con-
siderable interaction with faculty, staff, and stu-
dents.

Requirements: Associate's degree or equivalent.
Medium typing. Minimum 1 to 3 years secretarial
experience, preferably in an education setting.
Shorthand (80 WPM) preferred. Ability to operate
business machines. Knowledge of computer termi-
nal and Xerox 860 desirable. Good math ability es-
sential.

Minimum Starting Salary: $11,570
Job Number: C4214

Position: Secretary, GR18
Department: News Service
Description: Provide secretarial and administra-

tive support for the News and Feature Service and
its components. Type (using ATT PC) stories, cor-
respondence, reports and memoranda and accu-
rately proofread same; maintain efficient filing
systems; answer telephones and respond to re-
quests for information and—or direct inquiries to
the appropriate staff in the News Service or else-
where.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable.
Working knowledge of word processing equip-
ment, preferably ATT. Previous secretarial experi-
ence. Ability to work under deadline pressure and
pay attention to detail.

Minimum Starting Salary: $10,920
Job Number: C413

Position: Secretary, GR18
Department: Johnson Graduate School of Man-

agement
Description: Provide clerical support for two

administrators in the areas of publications and
student records and registration. Maintenance of
files; answer inquiries (in person and telephone);
manuscript typing. Other duties as assigned.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable.
Heavy typing. One year secretarial—office experi-
ence. Basic knowledge of word processing re-
quired. Interest in microcomputer applications in
record keeping desirable. Demonstrated skills in
organizing files and work routine highly desirable.

Minimum Starting Salary: $10,920
Job Number: C465

Position: Secretary. GR17
Department: Environmental Health
Description: Assist with typing; copying; collat-

ing; filing; assist Administrative Aide as needed.
Requirements: High school diploma or equiva-

lent. Medium typing. Some general secretarial ex-
perience desirable. Accuracy extremely important.
Some training in word processing helpful.

Minimum Starting Salary: $10,366
Job Number: C4611

Position: Records Assistant, GR16
Department: University Library - Catalog
Description: In the Catalog Maintenance sec-

tion of the Catalog Department file; type cards
and input bibliographic records in the RLIN com-
puter system; proofread and make corrections.
Other duties as assigned.

Requirements: High school diploma or equiva-
lent. Medium typing. Ability to do detailed work
with skill and accuracy. Previous library experi-
ence desirable. Good interpersonal an organizatio-
nal skills.

Minimum Starting Salary: $9,874
Job Number: C469

Position: Accounts Assistant, GR21 (Repost)
Department: Chemistry
Description: Provide monthly account analyses

to Principal Investigators and their designees; pro-
vide analytical and processing support to the Busi-
ness Manager to maintain proper research grant
and operating account balances; prepare reporting
data.

Requirements: Associate's degree or equivalent
preferred. Light typing. Accounting and computer
systems background preferred. Minimum 2 years
office experience. Good basic math skills essential.
Excellent organizational, interpersonal, and com-
munications skills. Financial analysis and research
skills necessary.

Minimum Starting Salary: $12,968
Job Number: C4514

General Service
•Position: University Service Officer (2 posi-

tions)
Department: Public Safety
Description: Responsibilities include prevention

and detection of criminal behavior; external and
internal patrol of University property within his or
her area for fire, safety and crime hazards; en-
forcement of parking regulations occuring on the
property of Cornell University.

Requirements: High school diploma or equiva-
lent. Further formal education, training and-or ex-
perience in the law enforcement field preferred.
Satisfactory completion of basic University Serv-
ice Officer training. U.S. citizenship; eyesight 20-
40 corrected to 20-20; no record of convictions
other than minor traffic infractions. NYS driver's
license; ability to obtain NYS pistol permit within
90 days of employment. Must pass physical exami-
nation.

Minimum Starting Salary: $12,639
Job Number: S4715, S4716

•Position: Field Assistant, SO22
Department: Cornell Plantations - Statutory
Description: Planting and maintaining the

grounds and gardens of Cornell Plantations with
primary responsibility for landscape construction
projects. Duties will involve construction with
stone, timbers, and related landscape materials.
Monday - Friday, 7:30 - 4:00.

Requirements: Four year degree in horticulture
or related field desired. Pesticide applicators cer-
tificate and NYS drivers license necessary. Experi-
ence in landscape construction and 3 years experi-
ence in horitculture related field required,
including operationof trucks, tractors, mowers,
landscape construction equipment, and tools.
Minimum Starting Salary: $6.77—hour

Job Number: S472

•Position: Greenhouse Worker, GR20
Department: Horticulture Sciences - Geneva
Description: Assist project leaders in carrying

out the duties and responsibilities involved in the
breeding and genetics of vegetable crops. Tasks in-
clude planting and care of plants in the field and
greenhouse, record keeping, harvesting, threshing,
seed cleaning, and related activities. Considerable
work in the field, sometimes in inclement weather.
Monday - Thursday, 8:00-12:00; 1:00-5:00. Fri-
days, 8:00-12:00; 1:00-4:00.

Requirements: Associate's or Bachelor's degree
in plant sciences or equivalent preferred. Ability to
work independently. Valid NYS driver's license.

Minimum Starting Salary: $12,209
Job Number: S4713

•Position: Duplicating Machine Operator,
SO20

Department: Media Services - Printing Produc-
tion -Statutory

Description: Operate a Ryobi 3200 Perfector
Duplicator reproducing materials in support of the
NYS Colleges of Agriculture and Life Sciences
and Human Ecology as well as Cooperatuve Ex-
tension. Monday - Thursday, 8:00-4:30; Friday,
8:00-4:00.

Continued on Page 14
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Requirements: High school diploma or equiva-
lent. Vocational training in printing helpful. Abili-
ty to lift up to 50 lbs. 1 year experience in offset
printing or related area. Experience in operation
of a copy center preferred.

Minimum Starting Salary: $6.04—hour
Job Number: S452

•Position: Head Custodian, SO 18
Department: Buildings Care - Endowed
Description: Oversee custodial maintenance of

assigned area including supervision and devel-
opment of 8-10 custodians. Perform routine cus-
todial work 50% of time. Order supplies; keep in- •
ventory and accounting paperwork. Interface with
building coordinators and other administrators in
carrying out responsibilities. Monday - Thursday,
6:00a.m. -2:30p.m.; Fridays6:00a.m. -1:30
p.m.

Requirements: High school diploma or equiva-
lent, wo years progressive custodial experience re-
quired; experience overseeing work of others pre-
ferred. Strong interpersonal and communication
(written and verbal) skills and ability to effectively
train and develop custodial staff required. Experi-
ence with basic inventory procedures preferred.
Internal applicants are encouraged to apply with a
resume and transfer application by December 12,
1985.

Minimum Starting Salary: $5.41—hour
Job Number: S4714

•Position: Dish Machine Operator, SO16
Department: Cornell Dining - Endowed
Description: Wash dishes, pots and pans. 40

hours per week; vary.
Requirements: High school diploma or equiva-

lent. Familiarity with dishwashing equipment and
proper use of cleaning agents. Aility to lift 30 lbs.

Minimum Starting Salary: $4.84—hour
Job Number: S473

•Position: Custodian, SO16
Department: Buildings Care - Endowed
Description: Provide general maintenance and

custodial care of buildings and grounds in immedi-
ate vicinity of assigned area. Friday 11:00pm -
6:30am; Saturday - Tuesday, 11:00pm -7:30am.

Requirements: Ability to use a variety of heavy
power operated equipment, climb an 8' ladder and
lift 50 lbs.

Minimum Starting Salary: $4.84—hour
Job Number: S479

•Position: Food Service Worker, SO16
Department: Statler Inn - Endowed
Description: Work with cook—supervisor to

provide a high standard of cold food service using
correct sanitary and service procedures. Set up and
break down of cold foods areas for breakfast and
lunch. General cleaning as assigned. Monday -
Thursday and every Saturday, 6:00am - 2:30pm.

Requirements: High school diploma or equiva-
lent. One year experience in quantity food produc-
tion and cafeteria service.

Minimum Starting Salary: $4.84—hour
Job Number: S477

•Position: Cashier, GR15 (Two positions)
Department: Dining - Endowed
Description: Operate electronic cash register,

assess costs of goods, receive money and make
change. Responsible for set up and close out of
cash drawer. 40 hours per week; vary.

Requirements: High school diploma or equiva-
lent. Must be able to work under pressure and
maintain speed and accuracy. Experience in cash-
iering and knowledge of basic accounting prin-
ciples preferred.

Minimum Starting Salary: $9,403
Job Number: S475.S4710

•Position: Sales Assistant, GR15
Department: Campus Store
Description: Under direct supervision, stock

shelves, price and rotate merchandise, wait on cus-
tomers, operate cash register, operate fudge and
popcorn machines. Monday - Friday, 8:30am -
5:00pm; Saturday, 10:00am - 3:00pm.

Requirements: High school diploma or equiva-
lent. 6 months sales experience preferred. Ability
to operate a computerized cash register. Good or-
gal communication skills.

Minimum Starting Salary: $9,403
Job Number: S474

Technical
Outside applicants for technical positions

should submit an employment application, re-
sume, transcripts and a list of laboratory tech-
niques and equipment, or computer languages and
hardware with which you are familiar. This infor-
mation will be kept active for six months. For each
position that you are qualified and wish to be a
candidate for, submit a cover letter, including po-
sition title, department and job number, to Cyn-
thia Smithbower. Current Cornell employees
should submit an employee transfer application,
resume and cover letter. Outside applicants with
training and—or experience in the following areas
are encouraged to apply: biochemistry, chemistry,

microbiology, electronics, physics and licensed an-
imal health technicians.

•Position: Research Equipment Technician,
GR25

Department: Cornell High Energy Synchrotron
Source (CHESS)

Description: Perform all operations necessary
to fabricate and assemble parts working from
drawings, sketches and oral instructions using
standard shop machinery such as lathes, milling
machines, drill presses and certain specialized ma-
chinery. Will also aid in the assembly and testing
of final parts.

Requirements: Associate's degree in mechanical
technology, or a documented apprenticeship expe-
rience. Proven ability to prepare drawings, to as-
sist in the design and testing of specialized appara-
tus for x-ray diffraction experiments. Experience
in creative design and mechanical skills essential.
Apply by December 20, 1985.

Minimum Starting Salary: $16,239
Job Number: T474

•Position: Technician, GR22
Department: Pharmacology
Description: Develop neuronal cell culture tech-

niques used in a laboratory research program and
supervise of the use of the culture facilities by
graduate students and postdoctoral fellows. De-
velop new experimental protocols for culturing
specific neuronal cell types. Perform radioligand
binding assays and studies of uptake of radioac-
tive precursors.

Requirements: Bachelor's degree in cell biology,
biochemistry or related field. Two years laborato-
ry experience required in basic biochemical tech-
niques. Experience in sterile technique, cell cul-
ture, electron and light microscopy would be
helpful. Apply by December 20, 1985.

Minimum Starting Salary: $13,667
Job Number: T473

•Position: Technician, GR22 (Repost)
Department: Pharmacology
Description: Carry out experiments relating to

research into diarrheal disease. Duties include pre-
paring solutions, animal handling (usually ro-
dents), analyzing samples, calculating data and
preparing graphical representation of results; use a
variety of scientific equipment.

Requirements: Bachelor's degree or equivalent
in biochemistry or a similar subject. Two to three
years laboratory experience. Familiarity with basic
statistics. Apply by December 20, 1985.

Minimum Starting Salary: $12,667
Job Number: T251

•Position: Technician, GR21
Department: Division of Nutritional Sciences
Description: Develop methods of digestion and

extraction of plant and soil samples to facilitate
analyses using complex equipment. Determine and
prepare nutrient solutions for research involving
growth of, and ion uptake by plants in controlled
light-temperature growth chambers. Full-time,
regular until September 30, 1986. Renewal contin-
gent on availability of grant funds.

Requirements: Bachelor's degree in plant sci-
ence, agronomy, chemistry or biology. Additional
related coursework desirable. At least 2 years ex-
perience using analytical chemistry. Experience in
preparation of nutrient solutions for research pre-
ferred. Prior experience using computers for data
evaluation and statistical analysis preferred. Ap-
ply by December 20, 1985.

Minimum Starting Salary: $12,968
Job Number: T471

•Position: Technician, GR21 (Repost)
Department: Plant Breeding & Biometry
Description: Provide technical support in mo-

lecular biology research. Will run gels (agarose,
polyacrylamide and starch) perform blotting, ex-
tract plant DNA, isolate plasmids, growing bacte-
rial cultures and possibly cloning, sequencing and
Southern analysis. Prepare or supervise the prepa-
ration of buffers and stock solutions; analyze and
interpret data using computers.

Requirements: Bachelor's degree in biology,
molecular biology, biochemistry or related area.
Some related laboratory experience necessary. Ap-
ply by December 20, 1985.

Minimum Starting Salary: $12,968
Job Number: T443

•Position: Technician, GR19
Department: Physiology
Description: Perform clinical chemistries using

Technicon Auto-Analyzer II; manipulate bovine
nutritional data using IBM PC; conduct enzyme
assay for Selenium with a spectrophotometer; pre-
pare reagents. Maintain laboratory and experi-
mental records using in-billing and evaluation pro-
cedures. Conduct blood collections and
radioisotope counts. Monday - Thursday, 8:00
a.m. - 5:00 p.m.; Fridays 8:00 a.m. - 4:00 p.m.

Requirements: Bachelor's degree or equivalent
in biological sciences. Familiarization with basic
laboratory instrumentation; experience with mi-
crocomputers (IBM PC); some work with radio-
isotopes and experience with blood collection pre-
ferred.

Minimum Starting Salary: $11,570
Job Number: T478

Position: Technician, GR21
Department: Plant Pathology - Geneva
Description: Responsible for the daily operation

of an established monoclonal (hybridoma) antibo-
dy laboratory. Will maintain the animal colony,
perform immunization procedures, culture cells
and perform those operations necessary for the
production, screening and storage of antibody-
producing hybridomas.

Requirements: Bachelor's degree in biology or
relevant field. Master's helpful. Experience and—
or training with immunological procedures where

fungal cell components and—or plant virus prepa-
rations have been used as antigens. Previous expe-
rience in a monoclonal antibody laboratory nec-
essary. Attention to detail essential.

Minimum Starting Salary: $12,968
Job Number: T463

Position: Technician, GR20
Department: Avian & Aquatic Animal Medicine

- Woods Hole, Mass.
Description: Perform procedures relating to his-

topathology, bacteriology, parasitology, mycolo-
gy and hematology of vertebrate and invertabrate
aquatic animals.

Requirements: Bachelor's degree in biological
sciences and some related experience. Technical
training in microbiological skills and histopatholo-
gy including preparation of specimens for light
and electron microscope examination. One year
experience in microbiological and histopathologi-
cal services would be useful.

Minimum Starting Salary: $12,209
Job Number: T467

Position: Technician, GR19
Department: Animal Science
Description: Assist in studies evaluating effects

of endocrine manipulation on lactational perfor-
mance. Duties include collection of data regarding
animal performance and health.

Requirements: Bachelor's degree in animal sci-
ence or a related field. Demonstrated skills in
working with dairy cattle and farm animals re-
quired. Experience in routine laboratory analyses
of biological samples, computer data systems, and
conscientious attention to detail necessary. Good
interpersonal skills are essential.

Minimum Starting Salary: $ 11,570
Job Number: T462

Position: Research Assistant
Department: Boyce Thompson Institute, Con-

tact department directly (see below)
Description: Conduct experiments and analyze

results in research relating to metabolism in
plants. Two year appointment.

Requirements: Bachelor's degree, training or
experience in biochemistry. Two years laboratory
experience.

Contact: Dr. T.A. LaRue, Boyce Thompson In-
stitute, 257-2030

Minimum Starting Salary: $13,000
Job Number: T468

Part-time
•Position: Project Coordinator II
Department: Cooperative Extension - New

York City
Description: Under general supervision, coordi-

nate and oversee overall maintenance program for
all sites (including 11 field offices) including daily
and other routine cleaning and minor repairs. De-
velop and maintain records of maintenance and
repair needs; schedule; cost; coordinate and serve
as liaison with contractors at all sites; ensure com-
pliance with local building codes. 21 hours per
week.

Requirements: High school diploma or equiva-
lent. 7-10 years experience in facilities manage-
ment and maintenance in office or apartment
complex. Organizational skills essential. Valid
NYS Class III driver's license. Ability to complete
minor mechanical, electrical, carpentry and
plumbing repairs. Ability to speak Spanish desira-
ble. Familiarity with all boroughs of New York
City desirable.

Job Number: PA4715

•Position: Curatorial Aide, GR19
Department: Entomology
Description: To curate portions of the Lepidop-

tera collection, working with taxanomic catalogs
and other literature, and assist in the moderniza-
tion of the Cornell University Insect Collection.
Part-time, regular until May 21, 1986. 20 hours
per week.

Requirements: Bachelor's degree in entomolo-'
gy; familiarity with taxonomy of insect orders. Ex-
perience working in an insect collection preferred;
manual dexterity required in handling fragile and
small insect specimens. Apply by December 20,
1985.

Minimum Starting Salary: $11,570—annual
equivalent

Job Number: T476

•Position: Sr. Records Assistant, GR18 (Four
positions)

Department: A.R. Mann Library
Description: Participate in project to convert li-

brary catalog records in agriculture and life sci-
ences into machine-readable form using RLIN sys-
tem. Search, derive and update records in RLIN
database; search card catalogs to collect data.
Part-time, regular until December 31, 1986. Mon-
day - Friday, 4 hours a day; includes some evening
hours.

Requirements: Associate's degree or equivalent.
Medium typing. Library experience, especially in
technical services desirable. Experience using
RLIN or OCLC library systems desirable. Ability
to perform highly detailed and repetitive tasks ac-
curately. Familiarity with foreign languages, espe-
cially German.

Minimum Starting Salary: $10,920—annual
equivalent

Job Number: C4724, C4725, C4726, C4727

•Position: Night Supervisor, GR18
Department: University Libararies - Fine Arts

Library
Description: Under general supervision of Cir-

culation—Reserve Supervisor supervises all circu-
lation—reserve activities. Supervise students assis-
tants; provide limited reference service; enforce
library policy; photocopy maintenance; close the

library. Other duties as assigned. Sunday - Thurs-
day, 7:00 p.m. - 11:00 p.m.; Summer and vaca-
tions Monday - Friday, l:00-u:00p.m.

Requirements: Associate's degree or equivalent.
Light typing. Organization—supervisory, inter-
personal and communication skills. Library expe-
rience highly desirable.

Minimum Starting Salary: $10,920—annual
equivalent

Job Number: C479

•Position: Secretary, GR18 (Repost)
Department: School of Hotel Administration
Description: Provide office support to Director

and Administrative Aide for the Alumni Affairs
Office. Word processing; type correspondence;
files; assist in large mailings; light editing; arrange
appointments; screening phones; enter mem-
bership dues statements into the data base; dues
checks balancing; preparation and distribution of
graduation packets. Regular part-time until De-
cember 31, 1987; Monday - Friday, 8:30 a.m. -
1:30 p.m. (25 hours per week).

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Knowledge of word processing.
Good written and verbal skills. Accuracy and at-
tention to detail. Ability to work independently,
handle pressure, meet deadlines and maintain con-
fidentiality.

Minimum Starting Salary: $10,920—annual
equivalent

Job Number: C4212

•Position: Records Assistant, GR16 (Four posi-
tions)

Department: A.R. Mann Library
Description: Participate in project to convert

library catalog cards in agriculture andlife sciences
into machine-readable form using RLIN system;
input original records into RLIN. Part-time, regu-
lar until December 31, 1986. Monday -Friday, 4
hours per day; includes some evening hours.

Requirements: High school diploma or equiva-
lent. Medium typing. Some office experience.
Knowledge of computer input helpful. Ability to
perform detailed and repetitive tasks accurately.
Knowledge of or experience with foreign languag-
es helpful.

Minimum Starting Salary: $9,874—annual
equivalent

Job Number: C4720, C4721, C4722, C4723

•Position: Head Waitperson, SO16
Department: Statler Inn-Endowed
Description: Under general supervision, coordi-

nate and supervise activities of dining room per-
sonnel to provide fast and courteous service to
guests in formal dining room. Act as waiter—wait-
ress as needed. Five days per week; 9:O0-3:O0pm;
includes weekends.

Requirements: High school diploma or equiva-
lent. 1 to 3 years waiting experience preferred; ex-
cellent interpersonal and organizational skills; su-
pervisory experince helpful.

Minimum Starting Salary: $4.84—hour
Job Number: S478

•Position: Waitperson, SO15 (Two positions)
Department: Statler Inn-Endowed
Description: Under general supervision, per-

form banquet set-up and service during daytime
hours. Waiter—waitress service for banquets and
table service in Main Dining Room as needed. Five
days per week; 8:OO-2:OOpm; includes some week-
ends.

Requirements: High school diploma or equiva-
lent. 1 year waiting experience; willing to be flexi-
ble in work hours. Strong organizational and in-
terpersonal skills.

Minimum Starting Salary: $4.63—hour
Job Number: S476.S4711

Position: Accountant II
Department: Office of Financial Aid & Student

Employment
Description: General supervision of all Finan-

cial Aid and Student Employment Office Ac-
counts. Assist with preparation of office budget
request and federal fiscal operations report; pro-
vide audit trails for all accounts and conduct inter-
nal audits as required; train and consultation for
professional and clerical staff on daily operation
and federal and office accounts. Monday - Fridayi
2'A days per week.

Requirements: Bachelor's degree or equivalent.
Minimum 1 to 2 years in accounting or auditing.
Familiarity with Cornell accounting system and—
or knowledge of federal programs. Please send
cover letter and resume to Esther L. Smith by De-
cember 2, 1985.

Minimum Starting Salary: $14,170
Job Number: PC467

Position: Material Handler, SO18
Department: CU Press - Endowed
Description: Receive and warehouse all books

published by the Press. Occasional operation of
department truck. Be able to lift 70 lbs. and climb
an 8' ladder. Flexible days; 20 hours per week.

Requirements: High school diploma or equiva-
lent. Must have valid NYS driver's license and able
to drive standard shift truck. Prior experience
working with books helpful. Must be flexible and
be available any house between 7:00am and
3:30pm.

Minimum Starting Salary: $5.41—hour
Job Number: S463

Position: Office Assistant, GR15
^ Department: Veterinary Medical Teaching Hos-

Description: Check in records from the Small
Animal Clinic on a daily basis; work with weekend
census package and pull charts; file. Monday - Fri-

Requirements: High school diploma or equiva-
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^ t . Light typing. Excellent organizational, inter-
Pwsonal and communication skills.

Minimum Starting Salary: $9,403
Job Number: C463

Temporary
TEMPORARY OPPORTUNITIES: Individu-

als qualified for temporary work in the following
»reas are encouraged to apply: clerical, secretarial,
*ord processing. If you have experience or skills
!»these or related areas and are interested in learn-
"ig more about these opportunities, please call
L»urie Conlon at 256-5226.

'Position: Temporary Assistant Banquet Man-
ager

Department: Statler Inn
Description: Assist the Service Manager with

">e supervision of service for Statler Inn banquets
Private parties, etc. Will participate in the selec-
•ion, training, evaluation and scheduling of a large
student staff. Coordinate functions with the pro-
duction staff, beverage department, catering de-
Partent and convention services. Full-time, tempo-
rarY until June 30, 1986. Days and hours vary; 40
Plus hours per week.

Requirements: High school diploma or equiva-
lent. Supervisory and related hotel (banquet) expe-
rience required.

Job Number: PA453

'Position: Temporary Assistant Personnel
Manager

Department: Statler Inn
Description: Assist the Personnel Manager with

the operation and development of the Personnel
office in compliance with University policies. Re-
sponsible for the screening, interviewing, selection
*!>d termination of approximately 250 students.
Coordinate student hiring and policies with the
University Student Employment Office. Full-time,
'cmporary until June 30, 1986. Monday - Friday,
°;3O-5:OO; includes some weekends.

Requirements: High school diploma or equiva-
ei)t. Supervisory and related personnel experience

re<iuired.
Job Number: PA451

'Position: Temporary Assistant Beverage Man-
ager

Department: Statler Inn
Description: Assist the Beverage Manager with

'he supervision of service for all Statler Inn bever-
a8e functions. Participate in the selection, train-
lnK, evaluation and scheduling of a large student
staff. Coordinate functions with banquet depart-
ment, catering department and convention serv-
>«s. Full-time, temporary until June 30, 1986.
Days and hours vary; 40 plus hours per week.

Requirements: High school diploma or equiva-
lent. Supervisory and related beverage experience
Squired.

Job Number: PA452

'Position: Temporary Technician
Department: Division of Nutritional Sciences
Descriptin: Assist P.I. with research of nutritio-

n*l biochemistry of dietary lipids, carotenoids and
^icronutrients and carcinogenesis. Perform chem-
lc»l and biochemical analysis. Provide routine
care of lab animals such as feed, weigh, assist with
surgical procedures. Full-time, temporary until
March 30, 1986.
. Requirements: Bachelor's degree or equivalent
l n natural sciences with strong background in
chemistry or biochemistry. Familiar with general
biochemical techniques. Lab experience in analyti-
cal chemistry. Histology experience preferred but
lot required. Must be able to work with lab ani-
mals. Apply by December 20, 1985.

Minimum Starting Salary: $5-6—hour
Jb Number: T475

'Position: Temporary Office Assistant, GR18
Department: Theatre Arts
Description: Receptionist for heavy phone and

*alk-in traffic; distribute mail; run copy machine;
run errands on campus; course scheduling. Part-
"•"e, temporary until May 21, 1986. 8 hours per
week; to be arranged.

Requirements: High school diploma or equiva-
lent. Light typing. Previous office experience pre-
ferred.

Minimum starting Salary: $5.37—hour
Job Number: C4710

'Position: Temporary Office Assistant
Department: Media Services
Description: Assist Media Services staff with a

multifaceted publications project by maintaining
detailed records and a master log, tracking the va-
rious components (manuscripts, proof, art work,
etc.); deliver and pick up materials on campus; run
errands; attend all meetings (and take minutes) in-
volving this project; perform light typing and—or
*ord processing; maintain regular contact with au-
thors, staff, and vendors via telephone and in per-
son to ensure all are thoroughly aware of project
status. Part-time, temporary; approximately 6
Months duration or until end of project. Five days
Per week; 6 hours per day.

Requirements: High school diploma or equiva-
lent. Light typing. Knowledge of word processing
and—or use of personal computer desirable. At-
tention to detail. Excellent organizational, inter-
Personal and communication skills.

Minimum Starting Salary: $5.10—hour
Job Number: C4717

'Position: Temporary Office Assistant—Recep-
tionist

Department: Arts and Sciences Admissions
Description: Greet people; answer phones; pro-

vide secretarial support to Associate Director;
handle other duties as assigned by students records
coordinator. Full-time, temporary until May 1,
1986.

Requirements: High school diploma or equiva-
lent. Some college desirable. Knowledge of Xerox
860 helpful.

Minimum Starting Salary: $4.50—hour
Job Number: C4716

Position: Accounts Assistant—Secretary
Department: Geological Sciences
Description: Data input and word processing

using an IBM PC; type correspondence; file. Oth-
er duties as assigned. Part-time, temporary for 6
months. Monday - Friday, 8:00am -12:00noon.

Requirements: High school diploma or equiva-
lent. Some college desirable. Heavy typing. IBM
PC experience helpful. Please send cover letter ad
resume to Laurie Conlon by December 6, 1985.

Minimum Starting Salary: $5.37—hour
Job Number: C467

Position: Collection Representative, GR17 (Re-
post)

Department: Bursar
Description: Collection of delinquent student

loan accounts through written and telephone com-
munications. Locating delinquent borrowers
through "skip tracing" techniques. Part-time,
temporary, Tuesday - Thursday, 4:30 - 8:30pm.

Requirements: High school diploma or equiva-
lent. Good written and telephone communication
skills. Collections experience preferred.

Job Number: C444

Position: Temporary Technician
Department: Veterinary Pathology
Description: Perform biochemical procedures

for studies of the synthesis and structure of pro-
tein including radioisotopic labeling of cultured
cells, protein purification, SDS-polyacrylamide
gel electrophoresis and liquid chromatography.
Full-time, temporary until May 1, 1986.

Requirements: Bachelor's or Master's degree in
biochemistry or a related field. Experience in pro-

tein and for nucleic acid biochemistry is preferred.
Please send cover letter and resume to Cynthia
Smithbower by December 13, 1985.

Minimum Starting Salary: $6-8—hour
Job Number: T432

Academic
Please contact department directly.

'Position: Senior Extension Associate - Indus-
trial Innovation Program Coordinator

Department: Cooperative Extension - Southern
Tier of New York State

Contact: Send cover letter and resume by De-
cember 12, 1985 to John H. Potter, 31 Roberts
Hall, or call 256-2291.

Job Number: A471

•Position: Extension Associate (CA05)
Department: Cooperative Extension (EFNEP),

107 Suffolk Street, New York, NY
Contact: Send cover letter and resume to Barba-

ra Eshelman, Extension Associate-Staff Devel-
opment, 31 Roberts Hall

Job Number: A472

'Position: Assistant Professor of Molecular
Biology

Department: Clinical Sciences, NYS College of
Veterinary Medicine

Contact: Send resume and 3 references to Dr.
Alexander deLahunta, Chairman, Department of
Clinical Sciences, NYS College of Veterinary Med-
icine

Job Number: A473

•Position: Faculty: Large Animal Surgery
Department: Clinical Sciences, NYS College of

Veterinary Medicine
Contact: Send resume, personal bibliography

and references to Dr. Alexander deLahunta, De-
partment of Clinical Sciences, NYS College of
Veterinary Medicine

Job Number: A474

Position: Senior Extension Associate
Department: Agricultural Engineering
Contact: Joseph Campbell, Chairman, NRAES

Manager Search Committee, 302 Riley-Robb Hall
Job Number: A461

Position: Research Associate HI - Genetics and
Molecular Techniques

Department: Genetics & Development
Contact: Candidates with 2 years post-doctoral

experience may call Peter Bruns at 256-2044 or
mail cover letter and resume to 201 Bradfield Hall.

Job Number: A415

Position: Assistant, Associate, or Professor
(Architectural Design)

Department: Architecture
Contact: Jerry A. Wells, Chairman, Depart-

ment of Architecture, 143 East Sibley Hall
Job Number: A462

Position: Assistant, Associate, or Professor
(structures and technology area)

Department: Architecture
Contact: Jerry A. Wells, Chairman, Depart-

ment of Architecture, 143 East Sibley Hall
Job Number: A463

Patients' Rights,
Responsibilities
Are Outlined

By JEANNE MACKIN
Medical advice and treatment these days

are rarely as simple as "take two aspirin and
call me in the morning." In fact, some pa-
tients may leave a doctor's office feeling as
though they and the doctor speak two differ-
ent languages.

Consumers who leave that office without
understanding the advice or treatment rec-
ommended for their ailment are doing the
doctor and themselves a disservice.

"Patients have a right — and a responsibi-
lity — to understand the treatment or advice
physicians or other health-care professionals
recommend," said Judy Ogden, a lecturer in
the Sloan Program of Health Services Ad-
ministration in the State College of Human
Ecology.

"The consumer movement has affected
very much how patients, as health-care con-
sumers, feel about the health professionals
they see," Ogden said. "People are less like-
ly to just sit back and leave everything, in-
cluding an understanding of the ailment and
its treatment, in the hands of doctors."

In fact, many physicians and hospitals
now follow a "Patient's Bill of Rights,"
which describes a patient's rights and re-
sponsibilities as a health-care consumer.

"Rights" listed in the non-legally binding
statement include a patient's right to consid-
erate and respectful care; the right to obtain
complete current information concerning di-
agnosis, treatment, and prognosis; the right
to give informed consent prior to the start of
any procedure or treatment; and the right to
know any risks involved in the treatment.

Patients also have the right to refuse treat-
ment as far as the law allows, and the right to
have medical information kept private and
confidential. If the hospital is conducting re-
search, patients have the right to refuse to
participate in research projects.

When it comes time to pay the bill, pa-
tients have the right to examine all bills and
have the charges on the bill explained.

Along with those rights, though, patients
also have certain responsibilities.

"It is a patient's duty to understand any
treatment he or she receives," Ogden said.
"This means asking questions of the health-
care giver and being persistent, if nec-
essary."

Explanations should be made in terms the
patient understands; consumers cannot be
expected to know the language of physicians.
For instance, does "activity as tolerated"
mean a patient can continue a normal rou-
tine, or does it demand bed rest?

"Ask questions until you are certain of
what the treatment consists of, and what is
expected of you as a patient," Ogden urged.

Patients also have the responsibility to fol-
low any treatment they have agreed to pur-
sue with the health-care giver, and to report
any unexpected changes the treatment
causes.

U.S. Labor Market Blamed
For 'Irresponsible' Youth

By JEANNE MACKIN
American society tends to think of young

adults aged 16 to 21 as being irresponsible
and immature when it comes to the labor
market, but those negative qualities may
have more to do with how the U.S. labor sys-
tem treats youth than how youths themselves
act, according to a Cornell specialist in ado-
lescence.

"Employers discriminate against youth,
not on the grounds of credentials but on the
grounds of their age and presumed instabili-
ty," said Stephen F. Hamilton in the State
College of Human Ecology at Cornell.

Hamilton recently spent a year studying
apprenticeships at the University of Munich
in Germany, focusing on how the West Ger-
man education system differs from the
American system.

The transition from school to work of
young Americans who do not enroll in post-
secondary education, says Hamilton, is
marked by a "floundering period," charac-
terized by a succession of low-paying, non-
career-oriented jobs.

In West Germany, this "floundering peri-
od" is largely prevented by a system of ap-
prenticeships, which combines school sub-
jects with marketable labor skills. West
German youth often begin careers as skilled
workers by the age of 18.

In the United States, substantial numbers
of young people begin to enter careers only
after the age of 20. Career entry is typically
postponed until the early to mid-20s, coin-
ciding with the career entry of age-mates
who have attended college.

The years between finishing high school,
whether by graduation or dropping out, and
reaching the early or mid-20s, are a flounder-
ing period for American youth. This period
is characterized by frequent spells of unem-
ployment or absence from the labor market,
and recurrent job changes that usually move
the youth from one low-paying, low-skilled
job to another.

"The labor market provides such youths
with work, not careers," Hamilton said.

In fact, the same young people who are
viewed as poor risks at 18 are hired at age 22
as factory workers, sales representatives,
manager trainees, and other career entry po-
sitions, although those intervening years

have provided the youths with no additional
schooling or specific job skills.

"There is a self-fulfilling prophecy in op-
eration here," he said. "Employers view
youths as unreliable and, therefore, employ
them in secondary labor market jobs where
tenuous attachment to a particular employer
and to the labor market is structurally en-
couraged."

"Why shouldn't a 20-year-old quit a job
and drive to California for three months if
the job he or she can get upon returning is no
worse than the first one?" Hamilton asked.

Cornell Heads
Instructional
Effort in Ag

As part of a national campaign to promote
a better understanding and appreciation of
agriculture among the nation's youths, Gov.
Mario Cuomo has awarded Cornell state
funds to head up New York state's effort to
develop and disseminate agricultural instruc-
tional materials for classrooms.

"Agriculture in the Classroom" will be a
cooperative endeavor among the State De-
partment of Education, the State Depart-
ment of Agriculture and Markets, New York
Farm Bureau, and the State College of Agri-
culture and Life Sciences.

"Agriculture is important to everyone. It
not only affects us directly by providing
food, clothing, and shelter, but, indirectly, it
makes a major contribution to the economy
of our state, nation, and to international tra-
de," said Daryle Foster, project co-leader of
"Agriculture in the Classroom" with Bill
Umschied, 4-H Program coordinator at Cor-
nell.

Foster is director of the Instructional
Materials Center in the Department of Edu-
cation in the College of Agriculture and Life
Sciences. Foster's staff will be responsible
for developing comprehensive curriculum
guides that will help teachers integrate agri-
cultural topics into their general curriculum.

After pilot program workshops are con-
ducted around the state, the college will train
trainers, such as Cornell Cooperative Exten-
sion agents, agribusiness representatives,
farm organizations, and volunteers, to dem-
onstrate to teachers the effective use of the
materials in the classroom.

The other partners in the project will assist
by providing information, financial support,
advisers, and volunteer trainers.

"Agriculture in the Classroom" in New
York State is part of a national, cooperative
effort with the U.S. Department of Agricul-
ture, state education departments, colleges
and universities, and representatives of farm
and agricultural organizations throughout
the country.
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Brief Reports
Press to Have Book Sale
Here Today and Friday

Cornell University Press will sell more
than 10,000 books by the pound today and
Friday from 10 a.m. to 5 p.m. at the Univer-
sity Press warehouse, 740 Cascadilla St. (be-
hind Purity Ice Cream).

Some of the books are overstocks and
some have minor flaws.

Cornell University Transit will make stops
at the warehouse during the day. Buses will
leave on the hour and half-hour from Day
Hall starting at 10 a.m. and ending at 4 p.m.
and will pick up at West Campus (Central
Ave. and Campus Road) and North Campus
(Purcell Union). Cornell Cards and major
credit cards will be accepted.

Blue Light Bus Service
Expanded, Adds a Bus

A second bus has been added to the Blue
Light Bus route weekdays between 6:15 and
9 p.m., according to William E. Wendt, di-
rector of transportation services. Saturday
and Sunday evening transit will continue on
the regular schedule, which ends at 1:15 a.m.

"Now there is service every 15 minutes
from Vet Circle through the central campus,
to North Campus student residences, the
Cornell Heights area, West Campus and
Collegetown Monday through Friday," said
Wendt.

The same route runs at 30-minute intervals
on the weekends. Students, staff and faculty
members, and persons affiliated with the
university ride free upon presentation of a
valid Cornell identification card or CU Tran-
sit bus pass. The cash fare is 25 cents for oth-
er persons.

The expanded service began Monday
(Dec. 2). It is in response to a strong demand
for more frequent service during the evening,
Wendt said. Ridership on the Blue Light Bus
route has increased significantly over the
past two years, he said. Saturday and Sun-
day evening service are recent additions to
the schedule.

Judicial Administrator Search
Committee Needs Members

The University Assembly must appoint
one student, one employee and one faculty
member to serve on the Judicial Administra-
tor Search Committee.

Applications are available in the Office of
the Assemblies, 165 Day Hall by Monday,
Dec. 9.

For further information, contact Cristen
Gardner, 256-3715.

Security Employees Union
Ratifies New Agreement

Members of the Cornell University Securi-
ty Employees Union have approved a new,
three-year contract by an overwhelming
vote. The contract, which takes effect Dec.
1, was ratified Tuesday night, Nov. 24.

This is the second agreement for the unit,
which includes approximately 50 safety offi-
cers in the Department of Public Safety and
10 security guards at the Herbert F. Johnson
Museum of Art. The first contract was
signed in August 1983, according to E. Peter

Tufford, manager of employee relations at
Cornell.

Tufford declined to comment on details of
the agreement, but said the university was
pleased with the settlement. Negotiations for
the new pact began in mid-October and
ended Nov. 22.

Agribusiness Outlook
Conference Here Dec. 17

To assess the agricultural forecast for
1986, Cornell will sponsor its annual "Agri-
business Outlook Conference" Dec. 17 on
campus.

Agricultural economists and animal scien-
tists in the State College of Agriculture and
Life Sciences will present forecasts on trends
in the general economy, and the dairy, live-
stock, fruit, and vegetable industries, as well
as the outlook for farm expenses.

In addition, the financial health of New
York farm businesses, agribusiness firms,
and agricultural lenders will be examined.
Other presentations include the problems
and potentials of new technology and work-
ing with farm families at risk.

Open to agribusiness professionals, educa-
tors, representatives of the news media, and
other interested individuals, the conference
will be held from 9:30 a.m. to 4 p.m. in
Room 45, Warren Hall.

For further information, contact Robert
A. Milligan, Department of Agricultural
Economics, 418 Warren Hall.

Intersession Workshops
To Deal with Back Pain

During the January intersession, two
workshops on the prevention of low-back
pain will be held for faculty and staff mem-
bers, students, and their spouses. This two-
hour workshop, sponsored by the University
Health Services is scheduled for 1 to 3:30
p.m. Tuesday, Jan. 7 and again from 9 -
11:30 a.m. Wednesday, Jan. 15.

The workshop is designed for those indi-
viduals who have experienced low-back pain
or who wish to prevent future occurences.
Topics that will be discussed include a de-
scription of back anatomy, causes of pain,
stress management techniques and thera-
peutic exercises for preventing and treating
low-backpain.

Individuals interested in attending either
workshop session must register in advance
by calling the Physical Therapy Office at
256-7271. Faculty and staff members and
student spouses will be charged a $10 regis-
tration fee.

Speech Synthesis Subject
Of Presentation Here Today

A significant breakthrough in speech syn-
thesis involving a powerful and flexible sys-
tem allowing computer-synthesized speech
from text in normal English will be the sub-
ject of a presentation at 4:30 p.m. today in
106 Morrill Hall.

Susan Hertz, acting assistant professor of
linguistics, with colleagues James Kadin and
Kevin Karplus, will play tapes of
speech synthesized at the Department of
Modern Languages and Linguistics phonet-
ics laboratory.

Forensics Team Wins
In Northeast League

The Cornell Forensics Society swept to a
major victory at the second tournament of
the Northeast Forensics League at Suffolk
University. Beating teams from Harvard,
Brown and 19 other institutions, Cornell
claimed first place with 259 sweepstakes
points.

In varsity debate, two of Cornell's four
teams broke from preliminary rounds. The
team of Bob Hoyt and William Baker went
to semi-finals, placing third overall, and the
team of David Topol and Christina Phillips
broke to the final round, placing second.
Varsity speaker awards went to Phillips
(6th), Cyndy Thomas (5th), and Topol (4th).

Cornell students placed in the final rounds
of nearly every event at the tournament.

Cornell Soil Judges
Win Northeast Event

Cornell students took the championship at
the recent Northeast Regional Soil Judging
Contest that annually picks the top two tea-
ms in the region for national competition.

A student team representing Cornell cap-
tured first place in the October event at Dela-
ware Valley College in Doylestown, Pa. In
addition, three students on Cornell's win-
ning team placed first, second, and seventh
in the individual competition.

As a result, the Cornell team will represent
the Northeast, along with the runner-up
team from the Pennsylvania State Universi-
ty, in the National Soil Judging Contest
scheduled for April 1986 at Colorado State
University.

Cornell's team scored 2,431 points, 100
points ahead of Penn State. Teams from the
University of Maryland, Delaware Valley
College, and the University of Maine failed
to qualify for the national event.

Ray Bryant, the coach and an assistant
professor of soil classification and survey in
the State College of Agriculture and Life Sci-
ences at Cornell, said the honor came as a
pleasant surprise.

Assisting Bryant with the coaching was
Kathleen Hanford of Ithaca, a graduate stu-
dent in agronomy.

The winning team consisted of John L.
Burns of Clinton, N.Y.; John Lory of
Brookline, Mass.; Amy Ohlberg of Bedford,
Pa.; and Karl J. Czymmek of Penn Yan,
N.Y. Alternate team members were David
De Golyer of Castile, N.Y., and Carl Etnier
of Eau Claire, Wise.

In the individual contest, Burns placed
first, Lory second, and Ohlberg seventh.

Explaining the purpose of soil judging
contests, Bryant said that these competitions
test contestants' knowledge of soil types that
differ in terms of properties and characteris-
tics. Soil properties include soil horizons and
boundaries, color, structure, texture, mot-
ting, drainage, permeability, available water
holding capacity, slope, erosion, and classifi-
cation.

"These properties are basic to the rating
of soils for suitability for various land uses,
such as agricultural productivity, septic tank
absorption fields, and construction of dwell-
ings, roads, and streets," Bryant said.

SAGE CHAPEL
Wells College Chaplain
To Be Sunday Speaker

Richard F. Kuenkler, chaplain at Wells
College and shared community pastor at
the Episcopal and Presbyterian Churches
of Aurora, N.Y., will speak at Sage Cha-
pel at 11 a.m. Sunday, Dec. 8. His ser-
mon topic will be "The Royal Road of
Advent."

Kuenkler received his A.B. degree in
Modern German History at The Johns
Hopkins University; a certificate in organ
from the Peabody Conservatory of Music
in Baltimore, Md.; and his M.Div. degree
in systematic theology from The Union
Theological Seminary in New York City.
After graduation from the seminary in
1963, he was ordained in the Presbyterian
Church by the Presbytery of New York
City. He was ordained into the Episcopal
Priesthood in November 1978.

Kuenkler was associate pastor at The
First Presbyterian Church in Auburn,
N.Y.; pastor at The Presbyterian Church-
es in Aurora and Scipioville, N.Y. and
priest for five weeks in the summer of
1979 at St. Mary's Church, Paddington
Green,London, England. He has been
chaplain at Wells College since 1979 and
shared community pastor at the Episco-
pal and Presbyterian Churches since
1970. He is also currently serving as a
member of the board of Unity House in
Auburn.

Music for the services will be provided
by the Sage Chapel choir under the direc-
tion of Donald R. M. Paterson, universi-
ty organist and Sage Chapel choirmaster.

Walter Slatoff Writes
New Book on Literature

Walter J. Slatoff, professor of English,
has written a new book that explores a vari-
ety of responses to the suffering in the world,
by authors, fictional characters and readers.

The book, "Reflections on Suffering and
Sympathy in Modern Literature—Auden to
Agree, Whitman to Woolf," is published by
the Ohio State University Press.

Colombian Students' Group
Plans Volcano Relief Event

In response to the disaster resulting from
the eruption of the Ruiz volcano in Colom-
bia, which caused more than 23,000 deaths
and left 25,000 people injured or homeless,
the Colombian Students Association here
will hold a benefit from 8 to 11 p.m. Friday,
Dec. 6, in the One World Room of Anabel
Taylor Hall.

It will include Latin American music, po-
etry and refreshments. Checks can be made
payable to the Colombian Students Associa-
tion, and donations will be accepted at the
door.

All donations will be sent to the Colombi-
an Red Cross.

Film About Alzheimer's
To Have Premiere Today

David Gluck's newest film, "CARING
Families coping with Alzheimer disease,"
will premiere at 5:15 p.m. today in Uris Hall
Auditorium. The screening is free of charge
and open to the public.

The Week in Sports

Traditional Hockey Rival Harvard Will Be in Lynah Sunday Afternoon
BY JOHN HERON
Sports Information

Traditional rivalries will dominate the
sports action before Christmas break. Four
Cornell varsity teams will entertain oppo-
nents at home this week.

The men's hockey team will face ECAC
and Ivy League rival Harvard at 2 p.m. Sun-
day at Lynah Rink. On Saturday afternoon,
the men's and women's swimming teams will
try to continue their fast start against Co-
lumbia at Teagle Pool; the women's meet be-
gins at 1 p.m. and the men's competition at 4
p.m. The men's basketball squad will play
Colgate Tuesday at Barton Hall, with tipoff
at 7:30 p.m.

In away action, the men's gymnastics team
will open its season Friday when it travels to
Annapolis to compete against the University
Qt Massachusetts, West Chester and Navy in
a quadrangular meet. The squad will then
face Pennsylvania Saturday afternoon in
Philadelphia. Meanwhile, the men's basket-
ball team journeys to play Northeastern Sat-
urday evening in Boston and the wrestling
squad will spend the weekend at the Penn
State Invitational. The women's basketball
team plays Bucknell Saturday afternoon.
The men's and women's track squads will

compete in the Syracuse Relays on Sunday
afternoon, while the women's hockey team
faces off against Colgate Sunday evening in
Hamilton.

Traditional rivalry is the only way to de-
scribe the Cornell-Harvard men's hockey
game. The series began back in 1909-10
(Cornell holds a 38-26-2 advantage), but
Sunday's matchup will mean a great deal
more than just pride. It should prove to be
the one of the key Ivy League and ECAC
contests of the season for both teams. The
Big Red and the Crimson are two of the top
teams in the ECAC again this season.

Last year, the two squads battled to a 5-5
overtime tie at Lynah Rink but the Big Red
won the other meeting, a 5-4 overtime victo-
ry in Cambridge. In fact, four of the last
eight contests between the two teams have
gone to overtime. Cornell has played over-
time in each of its four home games in the
1985-86 campaign, with a record of 2-0-2.

The men's swimming team had reason to
give thanks over the holiday break. The Big
Red posted an impressive 72-40 victory over
Army to boost its record to 2-0 in the EISL.
Against the Cadets, seniors Randy Sprout
and Bob Buche, junior Steve Bannerot, and
sophomore Jeff Evans were all two-time

DREW MARTIN
Basketball

PETER NATYSHAK
Hockey

winners. Sprout won the 100 freestyle and
was a member of the 400 medley relay squad.
Buche finished first in the 500 and 1000 free-
style races, while Bannerot took top honors
in the 1- and 3- meter diving events. Evans
won the 200 backstroke and the 200 individ-
ual medley. The squad will vie for its second
Ivy League win of the season against Colum-
bia. The Big Red leads the series 29-14 and
defeated the Lions 80-33 a year ago at Teagle
Pool.

Freshman distance freestyler Julie Wright
continued her assault on the Cornell record
books in the Big Red's 80-60 victory over the
Cadets last weekend. It was Cornell's first
victory over Army since the 1983-84 season,
as the team evened its record at 1-0-1 on the
year. Wright broke school marks in the 500
and 1000 freestyle events, breaking the old
marks which were both held by junior Ursula
Kurman. Kurman, who won the 200 freestyle
and 200 breaststroke, and freshman Jodi
McCurdy, who finished first in the 100 and
200 backstroke, were the only double win-
ners for Cornell. The Big Red beat Columbia
last season by an 81-59 score.

After opening its 1985-86 campaign with a
strenuous away schedule, the men's basket-
ball team will enjoy the friendly confines of
Barton Hall. The Big Red is 0-4 on the sea-
son after a pair of heartbreaking losses to
Georgia (60-57) and Georgia State (79-77) in
the AMI Classic at Miami. Cornell led in
both contests, but was unable to hold on
against the talented opponents. Senior for-
ward Drew Martin tallied 23 points and nine
rebounds in the Georgia game, while junior
guard John Bajusz poured in 22 points and
senior forward Len Palmer grabbed seven re-
bounds against Georgia State.
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On the Employee Assembly
by THOMAS REITZ

The purpose of the Employee Assembly is
to investigate, review, and report on topics
of interest and concern that affect employ-
ees while on campus, and to make recom-
mendations to the appropriate campus
units.

Recently the concerns of employees and
students regarding the AIDS illness was
brought to the Assembly's attention. At our
November 20 meeting Dr. Allyn Ley, director
°f Health Services at Gannett Health Center,
spoke about the disease, explaining who
Primarily is affected and how transmittal oc-
curs. Earlier this year a task force was ap-
pointed by President Rhodes to disseminate
'nformation. The health center can arrange
'o test for the presence of the AIDS antibo-
dies. Dr. Ley told the Assembly that although
'his virus will produce an antibody which
con be detected in the blood, its presence
does not mean that the individual will de-
velop AIDS. He stressed that at this time the
AIDS problem in Ithaca is not widespread
Qnd the risk of contracting it by the general
Public is considered negligible.

The Employee Assembly has also decided
'° explore the Route 96 issue since many
employees travel from the west and north-
west through the famous "Octopus." All
Cornell University campus employees and
students may be affected someday since se-
r'°us medical problems while at work, in
c'oss or living in dorms are normally treated
Qt the Tompkins Community Hospital. This
^eans the route an ambulance takes from
CQrnpus to the hospital has to cross the west
er>d railroad tracks and then weave through
traffic on the Octopus bridge.

Everytime a train passes through Ithaca
loll too often during rush hour traffic), em-
P'°yees and students living west of the rail-
e d tracks have no police or fire protection,
^uring these times, the safety of Ithaca resi-
dents is jeopardized.

Recognizing a serious problem and seek-
ln9 a remedy. New York State Department
°' Transportation studied the area and pre-
Sented alternatives A,B,C, or Null (Do Noth-
ln9) to the Ithaca community. Federal (80%)
Qnd State (20%) funding is available for this
Pr°|ect. By law, the City of Ithaca legislative
°dy (Common Council) has the power to

•"her accept one of the alternatives or veto.
ecommendations by other local municipal-
les, groups or individuals will help the city

reQch a decision.
The Employee Assembly will invite speak-

rs to offer views on which alternative to
^commend. We do request ideas, sugges-

t s , recommendations and comments
r°m you, the Cornell community. Watch

r d read Networking for further information
9arding the project, meeting dates and lo-

g o n s or call Office of the Assemblies, 6-
5/ for more information. Employee As-

®"nbt meetings are held the first and third
d of each month.

Honorable Mention in the third Networking Photo Contest went to this composite, "Angel of the Night" by Andrew Rhoden.

Your Employee Benefits

1986 Endowed Health Care Changes
Cornell University is striving to maintain

the current levels of health care benefits for
employees in an ever-inflationary health
care market. Even though the University
added many needed cost-containment im-
provements to the endowed health care
plan in 1985, a review of the medical utiliza-
tion and costs for 1984-85 has verified that a
rate adjustment is necessary.

The University will continue to cover the
full cost of individual coverage, $722.02 an-
nually.

Beginning with the January 16, 1986
exempt paychecks, the biweekly employee
contribution for family coverage will go
from $23.90 to $28.69. Cornell will also in-
crease the University contribution toward
family coverage. The premium for families
in which both spouses are endowed em-
ployees will be $16.19 biweekly, an in-
crease from the current cost of $14.98.

Although the costs of the endowed health
care plan to Cornell increased almost six-
fold in the past five years, the University is
still committed to providing health care
without cost to employees.

The University is now looking at
additional ways to expand the cost-con-
tainment efforts and is working with COSEP,
the Employee Assembly, the Faculty Council
of Representatives and others to tackle the
problem of providing quality health care.

Taking effect also on January 1, 1986 are
several endowed health care plan im-
provements which include covering charges
made by an Aetna-recognized birthing cen-
ter for services and supplies furnished to an
eligible participant in connection with pre-
natal care, delivery, and postpartum care
received within 24 hours after delivery.

Also covered will be some of the charges
made for the care of a terminally ill partici-

pant as part of a hospice care program es-
tablished by the physician.

During 1985, the health care plan was
amended to make available coverage for
the treatment of alcoholism as required by
New York State law. Benefits are now pro-
vided for both inpatient and outpatient
treatment of alcoholism at a hospital or al-
coholism treatment facility.

Further information regarding the specif-
ics of these program improvements will be
forthcoming. If you have any questions
please contact Employee Benefits, 6-3937.

Continued on second page.

Wilson to Speak at Brown Bag Luncheon
I to brown bag luncheon series is pleased

fg j"nnounce that our next speaker will be
obel laureate Kenneth Wilson, who will

i j 6 ° * about Cornell's supercomputer pro-

Wilson was born in 1936 in Wal-
son of a very distinguished

who taught at Harvard University
9r ° .u9n o u t his career. Wilson was an under-
L duate at Harvard College, and obtained
tw

 d o c t°rate in 1961 at the California Insti-
j of p Technology, where he was a student
i iti ell-/V(ann H e w a s t n e n o Junior Fellow
Q Orvard's Society of Fellows, and joined

i C k 6 " ' * D e P a r t m «* n t of Physics in 1963. He
JQ

S held a professorship since 1970, and the
si_ e s A. Weeks Chair in Physical Sciences

H6 I974'
V tj w o n *^e American Physical Socie-
ty "e 'nemann Prize, which is this country's
If, Prestigious prize in theoretical physics,
iCs °''zmann Medal in statistical mechan-
|i awarded by the International Union of

hrin
6 Qnd Applied Physics, and the A.C.

•(„ 9 e n Medal awarded by the Society of
«.|9lneering Science, Inc. Wilson was elect-

° me National Academy of Sciences in

brown bag luncheon
1975, the American Philosophical Society in
1984. In 1980 he shared Israel's $100,000
Wolf Prize in physics with Fisher and Kada-
noff. The ultimate recognition of his
achievements in physics came with his 1982
award of the Nobel Prize in physics.

Wilson's interest in computers began at
age eight when his grandfather, a gear ex-
pert at MIT, instilled in him a fascination for
the potential of machines to make many
little calculations to help solve big prob-
lems. Instrumental in investigating and
proving at Cornell the talent of powerful
computers (including array processors capa-
ble of millions of calculations per second),
and a proponent of parallel processing, Wil-
son has in recent years expanded to a na-

tional scale his quest for bigger computers
and better science. As a result of his lobby-
ing. Congress doubled the requested 1985
allocation of $20 million to the National Sci-
ence Foundation's Office of Advanced Sci-
entific Computing to spend on four universi-
ty centers it selected to participate in its
supercomputer research program. The allo-
cation is expected to be increased to $46.5
million in 1986. Cornell University was cho-
sen as one of the new supercomputer cen-
ters, with Kenneth Wilson as its director.

It is Wilson's dream to stimulate America's
computer industry to create the competitive
technology that will produce low-cost, high-
power computing capability that will be
available to universities and research estab-

Kenneth G. Wilson
lishments and will eventually carry the U.S.
forward on the crest of a new high-technolo-
gy wave of prosperity.
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CRC News CORNELL RECREATION CLUB

Happy Holidays to everyone!!
The annual Holiday Dinner Dance will be
held this Saturday, December 7th at TC3 in
Dryden, NY. A cash bar will begin at 6:00
p.m. and dinner will be served at 7:00 p.m.
We're looking forward to seeing everyone
there.

The children's Christmas Party will be held
on Saturday, December 14th in Helen New-
man Lounge from 2:00 - 4:00 p.m. Santa
Claus will be there with a gift for every
child. Cookies and punch will be served and
candy distributed to the children. All chil-
dren and grandchildren of CRC members
are invited to attend. We do need a head
coLnt though - so call the CRC Office (6-
7565) if your youngster would like to attend.
We also need volunteers to bake cookies -
call todayl!

The recently instituted "TGIF Party" which
was held on November 15 was a tremen-
dous success. This event is an informal get-
together which is held peroidically through-
out the year at various locations around
town. All anyone need do is show up some-
time after you get out of work and enjoy the
company of fellow CRC members. The De-

cember TGIF Party will be held on Friday,
December 20 at Buddy's on Rt. 366 in Varna.
Stop by on your way home.

CRC will sponsor a New Year's Eve Party on
Tuesday, December 31st. This event will be
held at the Bowl-A-Drome on Third Street in
Ithaca. We plan to start the party about 8:00
p.m. with a buffet dinner being served ten-
tatively at 10:00 p.m. The buffet will include
a char-broiled top round of beef, spit-
roasted turkey and assorted other delicious
dishes. Munchies, open bar, punch, party
favors, bowling, hats and great door prizes-
will be included in the price of $17.50 per
person for CRC members and $20.00 per
person for non-CRC members. We ore en-
couraging families with teenage children to
bring them along for an evening of bowling,
fun, and food. Make your reservations at the
CRC Office today. Sign-ups are limited to
125 people and the last day to sign up is De-
cember 19th.

A reminder to those people signed up to go
to Hawaii in January - See you at the Ha-
waiian Luau on December 10th at Robert
Purcell Union, third floor. The party will be-
gin at 7:30 p.m. See you there!

Continued from first page.

Minimize Endowed
Family Rate Hike
With Select Benefits

Through Select Benefits the impact of
health care premiums can be minimized.
For example, employees who are in the
35% tax bracket with a premium contribu-
tion of $28.69 would realize an increase in
their paychecks of approximately $10 a pay
period by participating in the Before Tax
Health Care Premium Option of Select Bene-
fits.

Select Benefits Enrollment
Extended Until Dec. 13

The Select Benefits enrollment deadline
has been extended until December 13, 1985.

This two-week extension will allow em-
ployees more time to consider the impact of
proposed changes to the endowed health
care plan or the new Empire plan (statutory)
and the advantages of enrolling now in Se-
lect Benefits.

Only 26 More Days Left
For Select Benefits
Reimbursement Accounts

Important Notice to the Employees En-
rolled in the 1985 Select Benefit Medical
Care Reimbursement Account or the Depen-
dent Care Reimbursement Account.

You have twenty-six days to incur eligible
expenses to claim for reimbursement. You
may file claims against the 1985 Plan year

until March 31, 1986 but you may only claim
expenses which occurred during 1985.

Under federal law, amounts remaining in
a reimbursement account against which no
eligible expenses were incurred during the
Plan year cannot be returned to the employ-
ee or carried over to a new Plan year.

Statutory Option Transfer
Period Is Extended

Word has recently been received from Al-
bany that the deadline for Option Transfer
Period has been extended due to the
change in Statutory health care plans.

Statutory employees must complete a
Health Insurance Transaction Form by De-
cember 31, 1985 to have the desired cover-
age change go into effect on January 1,
1986.

Coverage changes requested between
January 1, 1986 and January 31, 1986 will
become effective on the first day of the pay
period following the date of such requests.

Open Enrollment Period
For Endowed Health Care
Plan Dec.2-Dec. 13,'85

During the first two weeks of December
(December 2, 1985 - December 13, 1985)
there will be a special open enrollment peri-
od for the endowed health care plan. If you
or your eligible dependents ore not en-'
rolled, you may join the Plan or add eligible
family members without a statement of
health.

I79/8IJ I69BJ9

Just For Your Information
Important Information

about
Select Benefits Reimbursement Accounts

If you are enrolled in the 1985 Select Benefits Medical Care
Account or the Dependent Care Reimbursement Account you
have until December 31, 1985 to use your account for eligible
expenses.

liHliS

10/23/851 10/Z5/85|00*0352«| bZ6ll* !

! **2j| ! 2J33J jOCJ l i t2J jOO

!m^^^^^3«6^T^Z7!5^iO0

U15J10 PARK FEES

i' •

.:,i«H

ill
MED RA E

You may file for reimbursement through March 31, 1986 but
expenses must have been incurred in 1985.

Amounts remaining in a reimbursement account at the end of
the plan year cannot be returned.

The amount deducted each week for your reimbursement account is noted on
your paystub. Save your final paycheck stub for your records.

Space People
at Halloween

Although the people of the Space Sci-
ences Bldg. decided to dress for Halloween,
they did manage (nearly) to stay within
grounds of the rest of us earthlings. Here is a
sampling of some of the costumes.

From left to right are: Janice Ricardo (pi-
rate), Barbara Boetcher (flapper), Ermina
Gentile (clown), Sandy Sill (farmer), Marga-
ret Seacord(cat).

LEADERSHIP LEADS
Communication Counts

by Gerald S. Thomas, Ph.D.
Cornell University
When you look back over your career you

will probably discover that you have worked
for a rather wide variety of bosses. Take a
moment to think of someone with whom
you enjoyed working. Keep him or her in
mind. Odds are he or she was an effective
communicator. Right? The person was prob-
ably easy to talk to, easy to listen to, and as
a consequence, easy to work with.

You could talk without fear. You could
share things that you found difficult sharing
with other people. As a result of open com-
munication, trust between the two of you
was built.

Think now, if you will, of a boss with
whom you disliked working. How effective
was this person as a communicator? Were
difficulties related to an unwillingness or in-
ability to communicate?

Some supervisors are less effective at
communicating, both transmitting and re-
ceiving, and consequently have difficulty
building satisfying work relationships.

Supervisors tend to have a communica-
tion track record. Such reputations are sel-
dom absolutely clear, but the net effect of a
supervisor's track record is somewhat more
obvious. It is as if supervisors have a "com-
munication quotient."

As a supervisor, what is your communica-
tion quotient? Do your people consider you
to be an effective communicator?

Improving your communication skills may
not be simple, but improvement is worth th«
effort, since we know that employee com'
mitment, job satisfaction, motivation, ad
productivity are tied to the quality of com'
munication. Your communication quotiefl1

can make a difference.

Studies that consider the level and quality
of work-group motivation indicate that poor'
ly motivated employees are often supe''
vised by bosses who share only as much 0'
they, the bosses, think the employees need
to know. On the other hand, highly moK
voted work groups seem to be managed by
bosses who share as much information a'
the employees indicate they need to know
In other words, highly motivated work
groups enjoy more effective communication
than their poorly motivated counterparts.

Improvement in communicating can b«
aided by attending training programs, by
reading about the process of communication
in management and trade journals, and by
finding out how co-workers evaluate you'
skill as a communicator. To discover you'
communication quotient ask them how easy
you ore to talk with, how easy you are to lis-
ten to, and how easy you are to work with.

Be prepared to do something about what
you discover. A commitment to improve
communication can make your job easie'
and can result in improved organizational
results.

Cornell Dairy Store Has
Holiday Gift Boxes

An excellent gift to send to family, em-
ployees or business associates, in cele-
bration of the holiday season. Our gift boxes
offer Cornell Orchard's finest quality apples,
Natural Resource's maple syrup and New
York State produced cheeses and honey.

C. The Cornellian
2" Sharp cheddar Wheel
Hpint of Maple Syrup
1/2" Honey
Approximately 8 extra Fancy

Grade Apples.

$18.90

Selection
A. The New York Sampler

1/2" Colby
l/2"Muenster
1/2" Sharp Cheddar

B. The New Yorker
1/2" Colby
l/2"Muenster
1/2" Sharp Cheddar
3/4" Old York Cheddar

with Horseradish
Hpint of Maple Syrup

Price While supplies last! Please place your or-
$7.10 der(s) with: The Cornell Dairy Store, Stock-

ing Hall, (607) 256-3272, Monday - Saturday,
8am-6pm. UPS shipping will be available
from the Cornell Dairy. There will be an ad-

$13.00 ditional charge for shipping. Orders will not
be processed until payment is received. Gift
boxes available beginning Monday, No-
vember 25.

THE CORNELL DAIRY STAFF WISHES YOU A
SAFE AND MERRY HOLIDAY SEASON!
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Single Parent Families
According to the 1980 Census Bureau, sin-

gle-parent families are on the rise in the
U.S. From 1970 to 1979, the number of sin-
gle-parent families with dependent children
under 18 rose from 3.2 to 5.8 million. A ma-
jority of these families are headed by wom-
en.

Most single-parent families result from a
loss; the family experienced death, deser-
tion, separation, or divorce. Children born
out-of-wedlock also contribute to the statis-
tics found on single-parent families. The
process of sustaining a loss and continuing
to go on is a difficult one, and family mem-
bers find themselves making adjustments in
many areas of their lives.

The emotional adjustment to single-par-
ent family life often encompasses feelings
of grief over the loss of the absent parent as
well as grief for the loss of relationships as
they had been. Individuals feel angry and
suffer from low self esteem. The parent may
experience the fear that he or she cannot do
all that is necessary alone, as well as the
loneliness of being without a partner. Chil-
dren often fear the loss of the remaining
parent, as well as grieve the loss of the
relationship, as it has been, with the absent
or dead parent.

Social adjustments are difficult as well.
There is always stress associated with
change; the change in social structure from
a two-to a one-parent home has impact on
every member. New behaviors must be
learned. Adults may have to learn how to
act in new social situations while dealing
with "couple" friends who may pull away,
in the instance of separation or divorce, be-
cause it is difficult for them to be friends
w ith both spouses. Adults may struggle with
issues of personal privacy since their respon-
sibilities for working, parenting and taking
care of the household become of paramount
importance, making social life and personal
lime almost impossible. Children may need
•o adjust to new neighborhoods, and if their
Parent decides to relocate, to new friends.

Stress can be a major problem in a single-
Parent family as all members adjust to the

financial changes which take place. Often
the lifestyle of the family is altered if a low-
er standard of living becomes necessary,
with the parents supporting two households
instead of one. Custody and child-support is-
sues rise to the fore as major concerns in a
separating or divorcing family. Both adults
and children may struggle with barely
enough money for the necessities and
sometimes even purchasing the basics be-
comes problematic. Childcare and providing
quality time for children become high priori-
ties for parents who may be working full
time and the cost may be difficult to deal
with.

The Employee Assistance Program can be
helpful to single-parent families in several
areas. The EAP counseling is free and short
term. Single-parent families can come in to
see us and we can be responsive to the
needs of each member of the family. The
EAP offers budgeting and debt manage-
ment consultation as well as workshops to
discuss the unique challenges facing parents
and children in this kind of family situation.
The EAP can refer people to other resources
in the community which may be valuable tp
stressed members of single-parent families.
The EAP can provide a coordinated ap-
proach to seeking out these resources. If you
have any concerns with which we can help,
call us at the EAP (273-1129).

Taken from "Employee At Risk: The Single
Working Parent," EAP Digest, May—June
1985, pp 30-36.

Drinking Behavior
Assessment

One out of 15 individuals who drink de-
velop the disease of alcoholism. The follow-
ing twenty questions are designed to help
you evaluate your drinking behavior. If you
answer yes to as few as three of the follow-
ing questions, you can be reasonably cer-
tain that you are a person with a drinking
Problem. Call 273-1129 to talk with an Em-
P'oyee Assistance counselor about how you
CQn take control of your drinking problem
and protect yourself from the disease of al-
coholism.

1. Have you lost time from work due to
drinking?

2. Has drinking made your home life un-
happy?

3. Do you drink because you are shy with
People?

4. Has drinking affected your reputation?
5. Have you gotten into financial difficul-

•ies because of your drinking?
6. Do you turn to lower companions and

inferior environments when drinking?
7. Does your drinking make you careless

°f your family's welfare?
8. Has your drinking decreased your am-

bition?

9. Do you want to drink "the morning af-
ter"?

10. Does your drinking cause you to have
difficulty sleeping?

11. Has your efficiency decreased since
drinking?

12. Has drinking ever jeopardized your
job?

13. Do you drink to escape from worries or
troubles?

14. Do you drink alone?
15. Have you ever had a loss of memory

as a result of drinking?
16. Has your physician ever treated you

for drinking?
17. Do you drink to build up self-confi-

dence?
18. Have you ever been in an institution

or hospital on account of drinking?
19. Have you ever felt remorse after

drinking?
20. Do you crave a drink at a definite time

daily?
Confidential assistance in dealing with

problems and concerns may be obtained by
calling for an appointment with an EAP
counselor, 273-1129.

Networking Reps Brief PSG
On Goals and Objectives

LIFE SAFETY LINES
Life Safety Service Cautions

Users of Snow-Throwers

by George Peter
Representatives of the Networking edito-

rial board were recently asked to speak to
the Personnel Support Group (PSG) about
the employee newspaper. We divided the
talk into three parts: The goals and objectives
of Networking, the rewards of serving on
the board, and how the PSG can help.

Goals and Objectives (our purpose)
The Latin word, "communicare" says it

well. It means to talk together, confer, dis-
course, and consult with one another. Per-
haps that is a better name for Networking:
'Communicare.'

To be more specific, let us list the pur-
poses of the paper, as we see them:

Share the exciting happenings at Cornell.
Promote a sense of community.
Promote an awareness of the value of

each individual employee.
Share information about the dedicated

and caring people at Cornell.
Provide information concerning the Em-

ployee Assembly, the brown bag luncheon

series, breakfasts with administrators. Em-
ployee Day, contests, the Cornell Recreation
Club (CRC) and other programs for employ-
ees.

Provide an outlet for the abundance of
unused talent on the campus.

Promote an awareness that all of us can
and should work to improve interpersonal
skills, especially those who are supervisors,
through the column, "Leadership Leads."

Provide a service to employees through
the "Unclassified Ads" column.

This is a start. What do you think should be
our purpose? Send us your suggestions.

The rewards of serving
On top of the list is the reward of working

with a very special group of dedicated peo-
ple. Each one deserves the prestigious Ded-
icated Service Award. Of even greater sig-
nificance is the reward of knowing that we
provide a very vital mechanism for im-

Continued on back page

Consumers who clear driveways and side-
walks with snow blowers/throwers are be-
ing cautioned by safety experts to use ex-
treme caution when clearing snow and
debris from clogged discharge chutes and
blocked augers/collectors of the machines.

According to the U.S. Consumer Product
Safety Commission, some 4,000 snow throw-
er users receive hospital emergency room
treatment each year for injuries suffered
while removing snow. Most are hand and
finger cuts and amputations happening
when consumers try to clear snow from the
discharge chute of the machine or debris
from the auger.

Life Safety Services offers the following
safety hints for snow blower users:

*Keep hands and feet away from all rotat-
ing and moving parts.

*Stop the engine (remove the key, spark
plug wire, or power cord) whenever you
leave the operator position to make repairs,
adjustments or inspections.

*Never put your hand in the discharge
chute or near the auger to remove snow,
sticks, or other debris. Blocked augers or im-
pellers can "spring back" when cleaned
and may cause personal injury, even with
the engine stopped. Always use an object
such as a towel or long stick to clear block-
ages.

'Never leave a running snow thrower un-

attended. Shut down the motor if you must
leave the machine for any time.

•Keep the area of operation clear of other
people and pets. Do not aim the discharge
at people, pets, automobiles, windows, etc.

•Fill the fuel tank of gasoline-powered
machines with extreme care. Never fill the
fuel tank indoors or add fuel to a running or
hot engine.

•Be aware of the power cord on electri-
cally-powered snow throwers at all times.

•Check the machine often if you are using
the equipment sporadically over the winter
season. Inspect for loose or missing safety
guards. Watch for loose nuts, bolts, or fas-
teners.

•Refer to the owners manual for specific
instructions on the operation, care and
maintenance of your snow blower.

Most snow thrower injuries happen when
consumers try to clear snow from the dis-
charge chute or debris from the auger/col-
lectors. Keep hands and feet away from all
rotating and moving parts.

"LIFE SAFETY LINES" is presented in the
public interest by Cornell University Life
Safety Services in cooperation with Net-
working. Questions and comments for Life
Safety Lines should be addressed to: L.S.S.E.
Thurston, Cornell University Life Safety Serv-
ices, Toboggan Lodge, Cornell University.

Most snow thrower injuries happen when consumers
try to clear snow from the discharge chute or debris
from the auger/collectors. Keep hands and feet away
from all rotating and moving parts.

Safe Operation of Chain Saws
People who hove installed wood-burning

heating devices often own or rent chain
saws to fell or trim trees, for routine trim-
ming or for cutting firewood. Chain saws are
responsible for many injuries each year.
Dangers include cuts from the chain, falling
limbs or trees, falls while carrying the saw,
the saw kicking, which is caused by binding
or by the top or end of the chain striking an
object, burns from the exhaust, or cuts while
filing the chain.

To avoid the risk of injury, users must re-
spect chain saws and handle them with ex-
treme care.

Describing the proper methods of falling
or trimming a tree or sawing logs or
branches is beyond the scope of this col-
umn. You are urged to carefully read your
instruction manual and other literature on
the subject. If you lack experience with a
chain saw, ask your dealer or an experi-
enced friend to instruct you. Here are addi-
tional safety reminders:

Wear the appropriate personal protective
equipment, such as safety shoes with metal
toe caps, and sturdy gloves. When cutting
down trees or limbs a hard hat will protect
your head and safety goggles will protect
your eyes from twigs and sawdust. Chain
saws are noisy, so wear ear protectors
(muffs or plugs) when you operate the saw
for more than a few minutes at a time.

Keep your hands well away from the

moving cutting chain. Also, avoid touching
hot engine parts.

Make certain you have good footing and
a firm grip on the saw.

Keep children and onlookers away from
the work area.

Store your saw in a secure place, beyond
access of small children and lock all active
kill switches.

Repair or replace faulty or worn parts and
use only sharp chains.

Keep cigarettes and other open flames
away when refueling.

Stop for a rest now and then, especially if
you become fatigued. If using the saw ex-
tended above the shoulders, stop more fre-
quently.

Never attempt to use your chain saw
when consuming alcoholic beverages.

In this section we have only touched on
the safety reminders when using your chain
saw. As usual, common sense is one of the
most important factors.

In the coming issues we will discuss the
proper installation, maintenance, and use
of home heating equipment.

"LIFE SAFETY LINES" is a presentation of
Cornell Unviersity Life Safety Services in co-
operation with Networking. Questions or
comments for Life Safety Lines should be ad-
dressed to:

"LIFE SAFETY LINES"
Ernie Thurston
Cornell University Life Safety Services
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Employee
Calendar

Events of Particular

Interest to Cornell Employees

Unclassified Ads Please— No Telephone Calls

Saturday, December 7. Annual CRC holi-
day dinner/dance. All CRC members may
attend at no cost. The event will be held at
TC3 in Dryden. Call the CRC office for more
information 6-7565.

Wednesday, December 11. Brown bag
luncheon, "Cornell's Super-Computer Pro-
jects," Kenneth Wilson, James A. Weeks
professor of physical science, noon, Martha
Van Rensselaer Hall, room NG-2. Sponsored
by the employee-elected trustee and the
Employee Assembly.

Saturday, December 14. CRC children's
holiday party. The CRC NYC trip is also
planned for the same day. Call the CRC of-
fice for more information, 6-7565.

Tuesday, December 31. CRC New Year's
Eve bowling party at Helen Newman lanes.
Call Peggy Beach at 6-7565 for more infor-
mation.

January 8-22. CRC Hawaii '86 trip. Call .
the CRC office at 6-7565 for more informa-
tion.

Submit listings for employee calendar to
editor, University Personnel Services, 130
Day Hall.

Networking Reps
Continued from third page

proved communication. Someone has stated
correctly that no organization is managed
well enough to communicate adequately
with its members. Any effort is worthy of
support. We believe this and hope that you
do too.

How can you, the reader, help?
Encourage people in your area to submit

articles or material for the "Around Cornell"
column. What's happening in your depart-
ment? Submit articles, material, pictures,
etc. about people or about special events.
You may want to attend board meetings to
get a feel for how we operate and maybe
you will want to become a board member or
offer suggestions to improve the publica-
tion. What other suggestions do you have
for helping? Any correspondence will be re-
ceived by Donna Updike, editor-in-chief,
3M11 MVR Hall. The board meets every
Tuesday at 12 noon in B-8 Roberts Hall.

FOR SALE: 1984 Honda three-wheeler,
$700; one single bed complete, $40; Eureka
canister cleaner, $30. 898-3905 anytime.

FOR SALE: Hard-top for MGB. Winterize
your MG. Special model top with side win-
dows, $150. Betsy, 6-3985, 273-8947.

FOR SALE: J.C. Penny's Westwood drapes,
125"x69", ocean blue, $139 new, $80; one
Uniroyal CR78-14 steel belted tire, $5; hard-
wood workbench 105"x32x2 1/4"; Airequipt
circular slide magazines, $1; Signature trash
compactor with cutting board top, bronze,
$75. Cathy H., 6-2100, 564-9069.

FOR SALE: 1977 Dodge Aspen wagon.
Body has very little rust, all new tires.
Asking $1,100. 257-4489.

FOR SALE: Brother portable free-arm sew-
ing machine with case. Zig-zag and triple-
stretch stitches. Recently cleaned. $65. Gail,
6-2066, 749-7315.

FOR SALE: Large capacity washer. Old, but
works, $50/OBO. 539-7451.

FOR SALE: Black walnut roll-top secretary,
$1,995; Yamaha electric organ, $399; beau-
tiful black Persian lamb jacket, $129. Carol,
6-8545, 564-9375, 273-1577.

FOR SALE: 1975 Olds Starfire, new timing
chain, waterpump, battery and rebuilt car-
buretor, 2 extra regular rims/2 extra mag
rims, good winter car, reduced to
$900/OBO. 564-9375.

FOR SALE: 1 1/2 year-old Angus bull for
breeding or beef, $250 OBO; yearling Tobia-
no pinto/Arab filly, well-mannered, very
pretty, $300 OBO. 564-9375.

FOR SALE: OC-6 Dozer (Oliver), PTO, 3 pt.
hitch, new steering bands. $3,600 OBO. 564-
9375.

FOR SALE: Supra-slate for slate or asbestos
roofs. About 400 sq. ft. of red, green, and
gray, 8"xl6" files, like new, asking $1 each.
257-6458 after December 8.

FOR SALE: Centronics parallel printer ca-
ble, useable with several kinds of computers
and printers (e.g., Kaypro, Epsom, and some
IBM's), practically unused, $20. 257-6458 af-
ter Decembers

FOR SALE: New scuba diving equipment
and accessories. Many brands and styles.
Mark, 533-4576.

FOR SALE: Cross country skis, boots, and
poles for kindergorden/first grader, $35.
277-0759.

FOR SALE: Male Sealpoint Siamese avail-
able for stud service, $30 unregistered litter.
Becky, 347-4308.

FOR SALE: Anglo-Trakhener filly, born Au-
gust 14, 1985, ready to go for Christmas; bay

with white blaze and four white socks, fla-
shy! Sire-Ithaca. Becky, 347-4308.

FOR SALE: Morgans: 2 year old black geld-
ing by National Champion; yearling Chest-
nut filly, and 7 year old gelding. To excel-
lent home only. Becky, 347-4308.

FOR SALE: Two Pirelli radial tires, (made
in Brazil), P185-70R13, almost new, special
for foreigns, (winter/summer), asking $40
each, neg. (value $180 plus). Pedro, 6-5450
afternoons.

FOR SALE: Skis, Dynastar Omega (200 cm)
and ski bag with N77 Look bindings with ski
brakes, $175; Scott poles (125 cm) with easy-
out grips, $20; all in exc. cond. 564-7006.

FOR SALE: Mattress and boxspring for dou-
ble bed, good shape, $75; new Sanyo porta-
ble clothes dryer, never used, $200. 272-
6685.

FOR SALE: Magnavox 21" color TV, $125;
Sears potscrubber portable dishwasher,
$100,257-4340.

FOR SALE: 130 sq. yds. shag carpet in
warm fall colors, good condition, $5 sq. yd.
or $500 the lot. Jean 6-7731, 564-9346.

FOR SALE: 10 speed bicycle, with big
shopping basket, good condition, $99. Ger-
hard, 6-3268 days, 272-5071.

FOR SALE: 40 gallon gas hot water heater,
works well, exc. cond. $50. Mukles, 869-
5574.

FOR SALE: 25" color TV, stereo, AM-FM
combination console, new picture tube, exc.
cond., $125,533-7560.

FOR SALE: Zenith console stereo, $150;
student desk, $15; workbench with weights,
$50; stereo with stand, $55. 256-7557.

FOR SALE: Schwinn Predator BMX bicycle,
like new. Janet, 6-4880, 838-3750.

FOR SALE: 31" snowblower attachment for
Simplicity tractor, $60; four 3/16x7"x8" steel
plates for strengthening main beam on
house (e.g. for removal of support posts),
$200. 844-9423.

FOR SALE: Mark electric train, bench
press, single bed, dresser, three bookcases,
neg. 277-2827, 10-4.

FOR SALE: 1975 Saab 99, 2-door sedan,
standard, $2,000; 1980 VW Rabbit, 2-door,
standard, $2,200. Both in good mechanical
condition with no rust. 6-3266, 387-6382.

FOR SALE: 1983 Ford Escort, 4-door, stan-
dard, 35,000 miles, red. $3,900. Cheryl, 6-
3541 days; 589-6662 eves.

FOR SALE: 1983 VW GTI, well maintained,
$5,300 OBO. 533-7879.

FOR SALE: 1977 Mazda G.L.C., best offer,
97,000 miles, standard, good condition,
many new parts. 6-3318 after 4:30 p.m.

FOR SALE: 1979 Oldsmobile Cutlass Broug-

ham station wagon, exc. cond., exceptional
maintenance, clean, fully equipped, high
mileage, $2,595.

FOR SALE: 1978 Chevy Malibu Classic
wagon, 55,000 miles, nice shape, $2,750.
844-8073, keep trying.

FOR SALE: A classic "white" sewing ma-
chine in wood cabinet with attachments and
instructions, dated late 1940s, $35. 277-2089,
leave message, anytime.

FOR SALE: 10x40 mobile home, 1 bed-
room, wall-to-wall carpeting, new bath-
room, $2,000. 533-7560.

FOR SALE: Wheat straw, will deliver to CU
at $2 bale, extra elsewhere. Doug, 6-4458.

FOR SALE: Marantz Emperial 7's stereo
speakers with macrame hangers, exc.
cond., $275. Also, R.T.R. tower speakers in
exc. cond., asking $400 OBO. Jane or Bruce,
315-789-8619.

FOR SALE: Women's bicycle, good cond.,
$30. "Roll away" bed, $50. 277-4940.

FOR SALE: Kirby "Heritage" vacuum
cleaner with all attachments, 2 years old,
$350 firm ($750 new). Shirley, 6-3097, 564-
7451.

FOR SALE: Boy's Schwinn Predator BMX bi-
cycle, exc. cond. 6-4880, 838-3750.

FOR SALE: Portable sewing machine (Nel-
co) with attachments; TV b&w; 8x12 ft. green
rug. 272-6086.

WANTED: Full size pickup, able to haul 2
horse trailer, 1983 or newer, Becky, 347-
4308.

WANTED: For next year, small farm of 30-
50 cleaned acres, with house and barn. Must
be in Dryden, Ellis Hollow, or Etna-Freeville
area. Must be suitable for horses, nothing
over $65,000 please. Becky, 347-4308 eves.

WANTED: Student desk for a middle
school age child, 277-0759.

WANTED: Baby bassinet in good condi-
tion. Gail, 6-2066, 749-7315.

WANTED: Freezer, 8 or 10 cu. ft. Reasona-
ble price. 6-2087, 835-6654.

INSTRUCTION: Scuba Diving; licensed in-
structors, reasonable rates, sign up now for
spring lessons, Mark, 533-4576.

FOR RENT: Sabbatic house: charming
house in secluded woodsy setting in Forest
Home, only 7 min., on foot from campus, 3
bedrooms, study, LR w/woodstove, DR, eat-
in kitchen, dwn w/piano, 2 baths,
$700/month plus utilities. NO smokers or
any furred or feathered pets. Family pre-
ferred. 6-7473, 6-7337, 257-7144.

EMPLOYMENT: Faculty assistant (part-
time); graduate student with social science
or linguistics background preferred, contact
Dr. Parks at 257-7895.

Directory of
Personnel
Services,

Cornell
University

Address changes
Campus and home addresses

Operations 7300

Advertisement placement and billing
Bill Webster 5226

Air travel insurance
Neil Poppenseik 3741

Appointments
Acting, casual, temporary, and dual

David Yeh(E) 7170
Linda Budinger (S) 5400
Mary Parker (S) 5*00

Appointment form processing
Operations (E) 7300
Linda Budinger (S) 5400

Auto insurance
William M. Mercer-Meidinger, Inc.. 257-21*0

Beneficiaries
Life insurance

BonnieClark 4128
Karen Fuller 3708

T1AA/CREF
Bonnie Clark (E) 4128
Leslie Tanneberger 3936
Phyllis Allen (S> 4455

VADD
BonnieClark 4128
Karen Fuller 3708

lWne!ns_jfjf^ rctlremtM
CCTS 7509

Adele Feierstein 7509
Barbara Drake 7509

Health care
Diane Crossett 3937
Pat Cooke 3937
Patricia Osburn (S) 3084

Life insurance
BonnieClark 4128
Karen Fuller 3708

Benefits billing
Cindy Fitzgerald (E) 7300
Patricia Osburn (S) 3084

Benefits, general
Endowed

Marilyn Paluba 7508
June Franklin 7508

Statutory
Phyllis Allen 4455

Conversion of benefits upon termination of
employment
Automobile insurance

William M. Mercer-Meidinger, Inc... 2)7-2160
Health care

Operations (E> 7300
Patricia Osburn (S) 30S4

Life insurance
Operations 7300

Break-in-service policy
Vivian Collins (E> . 7301
Linda Budinger (S) 5400

Central Employee Registration (CER)
BofinieClark 4128
Leslie Tanneberger - Exempts 3936
Karen Fuller - Non-Exempts 3708

David Yeh 7170
Peggy Reynolds 7170
Anita Harris 7170
Judi Pulkinen 7170
John Hartnett <5) 0425

Compensatory time off
DavidYeh 7170

Cornell Children's Tuition Scholarship (CCTS)
Adele Feierstein 7509
Barbara Drake 7509

Deans, Directors, Department Heads
Mailing list authorization and list changes

Jan Wright , 3621

Deductions, payroll
Automobile insurance

William M. Mercer-Meidinger, Inc. .257-2160
Group health care

Cindy Fitzgerald (E) 7300
Patricia Osburn (S) 3084

Federal retirement
Phyllis Allen (S) 4455

Long Term Disability Insurance (LTD)
Cindy Fitzgerald (E) 7300
Phyllis Alien <S) 4455

Short Term Disability Insurance (including DBL)
Endowed Payroll Office 5194
Statutory Payroll Office 2022

New York State health insurance
Patricia Osburn (S) 30S4

Salary reduction agreements
William Douglas (E) 4128
Bonnie Clark (E) 4128
Leslie Tanneberger (E) 3936
Phyllis Allen (5) 4455

Statutory retirement programs (TIAA/CREF &
NYSERS)

Phyllis Allen (S) 4455
Supplemental life insurance

Cindy Fitzgerald (E) 7300
TIAA/CREF

William Douglas (E) 4128
Phyllis Allen (S) 4455

VADD
Cindy Fitzgerald (E) 7300

Disability
Diane Crossett 3937
Pat Cooke 3937

Deductions (see Deductions, payroll)

East Hill Plaza Employment Office
J. Courtney Fletcher 273-1179

Employee and supervisor concerns (see Employee
Relations)

Employee Assistance Program
Count* ting

Family and Children's Services of Ithaca
273-1129

University liaison
Lauran Jacoby 7206

Employee Day Committee (Personnel Liaison)
Peg Landau 7206

Fair Labor Standards Act
DavidYeh 7170

Grievance procedure (union and non-union)
(see Employee and Supervisor Concerns)

Health insurance
Counseling and claims assistance

Diane Crossett (E) 3937
Pat Cooke (E) 3937
Patricia Osburn (S) 3084

Conversion
Operations (E) 7300
Patricia Osburn (S) 3084

Dependents, enrollment, health statements and
major medical claims processing

Diane Crossett (E) 3937
Pat Cooke (E) 1937
Patricia Osburn (S) 3084

Moving and relocation allowance
Office ol the Controller 62*0

New Employee Orientation (NEO)
Karen Spiero 8535
Peg Landau 7206
Lauran Jacoby 7206
Barb Kroplin 4652
Esther Smith 5226

Staffing
(Recruitment, hiring, job posting, reemployment,
transfers, waivers of posting)
General information/switchboard

Judith Knapp 5226
Approval of extension of temporary positions

Vivian Collins 7301

Organization charts
Peggy Reynolds 7170

Organizational Services
Information

Karen Spiero 8535
Consulting

Gerry Thomas 8535

Medicare coordination with health care
Diane Crossett (E) 3937
Pat Cooke (E) 3937
Patricia Osburn (S» 3084

Medicare general information and enrollment
Social Security Administration (Ithaca office)

273-0977
Prescription drug program

Diane Crossett <E) 3937
Pat Cooke (E> 3937
Patricia Osburn (S) 1084

l.D. Cards
Academic

Sandie Phelps 4963
Aetna and prescription drug program

t(E> 3937

Pay.
Hiring rates, starting pay, inconvenience pay,
overtime pay, pay grade structure, pay periods,
policy, pay ranges, temporary pay rates, pay
advances, annual increases, shift pay and stand-
by pay (see.Compensation)

Performance appraisals

Training and Development 7it00
Information

Jared Harrison 71*00
Linda Budinger (S) 5400

Personnel Manual
Laurie Roberts 3541

East Hill Plaza Office
J. Courtney Fletcher 273-1179

Employment of minors
Vivian Collins 7301

Clerical positions
Esther Smith 5226

Clerical openings, temporary
Lauren Conlon 5226

General service openings
J. Courtney Fletcher 273-1179

Job Opportunities List
Jackie Fenton

Professional/Administrative positions
Ralph D. Jones
Jackie Fenton

Technical positions openings
Cynthia Smithbower

Temporary general service openings
Christa Carselio 273-1179

Temporary technical openings
Bill Webster 5226

Waivers of posting
Patricia Hutton 5226

5226

5226
5226

5226

Supef >ry Identification Prograi

Pat Cooke (E) 3937
Nonacademic (CER)

Karen Fuller 3708
Replacement (regular appointment)

Linda Scaglione 7301
Retirees

Leslie Tanneberger 3936
Temporary

Judith Knapp 5226

Job classifications, descriptions, evaluations and
reclauJfii titiom [SM ( ompensation)

Labor Relations
Peter Tufford .
Ma-ge Swiercz
Lauran Jacoby
Peg Landau . . .

7206
7206
7206
7206

Employee records
Linda Scaglione

Employee Relations
Peter Tufford . .
Marge Swiercz .
Peg Landau . . . .
Lauran Jacoby .
Melame Hart . .

7301

7206
7206
7206
7206
7206

Employee transfers (see Staffing)

I-mi)l,^rrii-iit [M '• Sl.itlin^)

Extramural Study Program (see Training and

Layotfs
Peter Tufford 7206
M3ianie Hart 7206

Re-employment assistance
Patricia Hutton 5226

Continuation of benefits, return to employment
Cindy Fitzgerald 7300

Unemployment insurance benefits
Barbara Kroplin 4652

Leaves of absence
Funeral, jury duty, military training and personal
leave

June Franklin 7508
Departmental and University leaves

Vivian Collins 7301
Benefits billings while on leave

Cindy Fitzgerald 7300

Life Insurance
Assignments, beneficiaries, claims processing

-BonnieClark 4128
Karen Fuller 3708
Phyllis Allen (S) **55

Contact with carrier of policy for conversion
Frank Sardone 387-9797

Phased retirement

Vivian Collins 7301

Position classification (see Compensation)

Probationary review process

Melanie Hart 7206

Promotions (see Compensation)

Receptionist/switchboard operator

Judith Knapp 5226

Reclassifications (see Compensation)

Recruitment (see Staffing)

Reference checks (see Slatting)
Retirement planning
Benefit estimates, counseling, claim processing,
enrollment, TIAA repurchase information

Bonnie Clark (E) 412S
Leslie Tanneberger (E) 3936
Phyllis Allen <S) 4455
Nan Nicholas (S) 4455

NYSERS
Phyllis Allen (S) 4455Salary Improvement Program
ITavid Yeh
John Hartnett(S)

7170
4425

Select Benefits
Adele Feierstein (E) 7509
Barbara Drake <E) 7509
Phyllis Alien (S) 4455

Service Recognition Program
General information and service veniu aiion

BonnieClark 4128

Sexual harrassment or discrimination
Employee Relations 7206
Office of Equal Opportunity 3976

Melanie Hart 7206

Tax Deferred Plan
(Administration, applications, maximum exclu-
sion allowance calculations, reduction changes
and Salary Reduction Agreements)

Bonnie Clark (E) 412S
William Douglas (E) 4128
Leslie Tanneberger 3936
Phyllis Allen (5) 4455
Nan Nicholas (S) 4455

Training and Development
Applications and General Information . . . . 7400
Approvals and Advising

Jared Harrison 7400
Judy Atcheson 7400

Transfers (see Staffing)

Tuition aid (see Training and Development)

Unemployment Insurance
Barbara Kroplin 4652

Union-related matters (see Employee and super-
visor concerns)

(VADD) Accidental Death cV Dismemberment
Insurarx <•
Changes in coverage, claims processing, contact
with carrier and counseling

BonnieClark 4128
Karen Fuller 3708

Deductions
Cindy Fitzgerald 7300

rs' Compensa
Alice Boose (E)
Mary Carsello(S)

6347
2033

Workshops and seminars (see Training
IVyt-lopmoni)

This directory of personnel services is a functional list of our various services and the primary contact person. Every effort has been made to insure
that the telephone extension is accurate to date. However, these numbers do change from time to time. When you call, ask to speak to the person list-
ed as the contact and your call will be transferred if necessary. Due to the way our phone system is designed, you may near tne phone ring as if no one
is here. This usually means that the call did not get through to the extension. If no one answers after four rings, please hang up and redial the num-
ber. We hope this listing will make it possible for you to make quick and direct contact with our division when you have questions.


