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Cold Virus Structure Solved at Cornell Synchrotron
Purdue Biologists Use Data Collected at CHESS for Their Discovery

The three-dimensional structure of a hu-
man cold virus (human rhinovirus 14) has
been solved by a team of Purdue University
biologists using data collected at the Cornell
High Energy Synchrotron Source (CHESS).

This is the first time the atomic arrange-
ment of an animal virus has been mapped.
The finding is reported in the Sept. 12 issue
of the journal Nature.

The study involved a major collaboration
between Purdue biologists and computer sci-
entists, Cornell physicists and biophysicists,
and biochemists from the University of Wis-
consin, who purified the virus for the crystal-

lographic studies.
Cornell scientists pioneered the devel-

opment of the data collection facility that al-
lowed the Purdue team to solve the virus'
structure.

"The results provide insight into how a vi-
rus works and suggest ways for developing
vaccines for the common cold, as well as oth-
er viral pathogens," said Michale G. Ros-
smann, the Hanley Professor of Biological
Sciences at Purdue. "We could not have
done our work at all without the facility at
Cornell and the help we received there," he
added.

The solving of the crystal structure of the
cold virus represents an unusual marshaling '
of high technology to attack a biological
problem. More than six million data points
were collected at CHESS and later analyzed
using Purdue's supercomputer, a Cyber 205.

Synchrotrons and supercomputers are
usually thought of as serving the physical sci-
ences. Here, they were used to solve an im-
portant problem in the biomedical sciences.

Prior to these synchrotron studies, the
cold virus' structures had been studied with
an electron microscope, which showed the
virus to resemble a fuzzy soccer ball. In con-

trast, synchrotron studies detailed individual
atoms in the virus.

What the Purdue researchers found was a
virus with a protein coat in the shape of an
icosahedron, a sphere-like structure made up
of triangular surfaces. The virus' genetic
material is contained within this very com-
plex coat.

Each virus coat contains "sticky sites"
that can locate and attach the virus to cell re-
ceptors in the upper respiratory system of the
host, thereby causing infection, according to
Rossmann.

Continued on Page 2

Sage Hall to Be Converted to Student Service Center
Sage Hall, primarily a residence building

for about 180 graduate students, will be con-
verted over the next few years into a central
facility for various student services at the
university, according to Provost Robert Bar-
ker.

"These services are now dispersed, which
is inefficient, and many are inadequately
housed, Barker said. "Consolidation of
several campus-wide services into a central
campus resource is an important priority."

Sage Hall's size, multiple entrances, and
location will provide an excellent central fa-
cility for student services, Barker explained.

The exterior of the 110-year-old building,
considered one of the campus' architectural
gems, will not be changed, Barker said. The
interior renovations will be designed to take
into consideration, as much as possible, the
aesthetic integrity of the building.

The project is expected to cost more than
$2 million. An architect will be selected early
this fall.

Interior renovations are expected to begin
next summer to provide space for the Learn-
ing Skills Center, the Division of Unclassi-
fied Students, and the College of Engi-

neering's admissions and counseling offices,
all of which are currently housed in Olin
Hall. Also, additional space will be provided
for the Career Center, which will combine its

Barnes Hall satellite operation with its main
office in Sage Hall.

A second phase of the renovations, which
may take place during the summer of 1987,

will provide space for the undergraduate ad-
missions office now located on Thurston
Avenue. Additional space will be given to the
Graduate School offices, which are already
located in Sage Hall.

Plans for a third renovation phase are not
yet complete, the Provost said. Dining oper-
ations in Sage will not be affected by the
changes.

The number of graduate students living in
the building will be cut to about 120 for fall
1986. Plans call for all of the current resi-
dential space to be converted to office space
by fall 1988.

The conversion of Sage Hall is being per-
formed over several years to provide time to
locate alternative housing for graduate stu-
dents.

Sage College — as it was known originally
— was designed by Charles Babcock, Cor-
nell's first professor of architecture, as a
complete academic, athletic, and residential
facility for women. For many years, it served
as a residence for undergraduate women stu-
dents. In the 1940s and part of the 1950s, it
housed Cornell's Navy V12 (officer training)
program, and then became a residence for
-*iale and female graduate students.

Year-end Results Show Exceptional Growth in Research
Cornell's 1984-85 budget year was marked

by an exceptional 20 percent growth in re-
search funding, according to John S. Os-
trom, university controller.

He told the Executive Committee of the
Board of Trustees last Thursday that Cornell
received $22.5 million more than the $140.5
million in grants, contracts, and restricted
gifts it had budgeted, primarily for research
support, from outside sources. The actual
total received for the fiscal year July 1, 1984,
through June 30, 1985, was $163 million.

Ostrom said that Cornell's Medical Col-
lege in New York City showed a 31.4 per-
cent, or $6 million, increase in sponsored re-
Search spending above last year's level. The
increase for the endowed units at Ithaca was
21.6 percent, or $ 11.5 million; for the stat-
utory units, there was a 6.2 percent increase,
Or $1.4 million.

He attributed the increased revenue in
1984-85 to Cornell's success in attracting
funding for major research programs, in-
cluding the Center for Theory and Simula-
tion in Science and Engineering, and to an
increase in the number of research grants re-
ceived through the efforts of individual fac-
ulty members.

The increase in research funding is the
largest single portion of a $57.6 million in-
crease in total revenues for the fiscal year,
Which reached a record high of $669.7 mil-
lion, Ostrom said. The projected revenue fig-
ure was $612.1 million in the original 1984-
85 budget.

The university controller pointed out that
since the research funds are restricted there is
an equal increase in university expenditures,
resulting in no change in uncommitted
funds.

Ostrom's observations came during a pre-
liminary report on the year-end figures for
1984-85 fiscal year. He will give a final re-
port at the October meeting of the full
board.

"Overall," he said, "it was a solid year,
with good income performance, careful con-
trol over expeditures, and the general pur-
pose budget ending the year $180,000 in the

black."
He devoted most of his discussion to com-

paring the 1984-85 projected budget figures
to the actual figures at the end of the year,
some of which are still tentative.

In discussing the university's financial op-
erations for 1984-85, Ostrom highlighted

some of the variations from the original plan
that the board had approved in May 1984.

Because of a favorable market and an in-
crease in amounts invested, investment reve-
nue was $5 million above budget projections,
he said. Indirect cost recoveries were $2.8
million above projections, due to the overall

11th Employee Day to Be Oct. 5;
Ticket Sales to Begin Sept. 16

Tickets for the 1 lth annual Employee Day
will go on sale Monday, Sept. 15, at the ath-
letic ticket office in the Grumman Squash
Courts. Tickets for the event, which will take
place on Oct. 5 when the Big Red football
team entertains Lafayette at 1:30 p.m. on
Schoellkopf Field, will be available at the
ticket office until Sept. 27.

On Employee Day, football tickets are dis-
counted to $2 apiece for all regular full-time
and part-time employees, as well as universi-
ty retirees. This is $5 off the regular price.
Tickets for the annual chicken barbecue,
held from 4-6 p.m. in Barton Hall, can also
be purchased at the athletic ticket office dur-
ing the same period for $2 per person. Em-
ployees and retirees can purchase up to four
tickets for both the football game and barbe-
cue. They will be on sale on a first-come,
first-served basis and the tickets must be pur-
chased during this period in order to receive
the discount.

There also will be a special.Employee Day
photo exhibit displayed in Barton, helping
employees learn about each other and thus
provide a broader prespective of their shared
missions in teaching, research and public
service. Once again, the Cornell varsity
cheerleaders and the Big Red marching band
will be present at the barbecue to entertain
employees.

For the second consecutive year, there will
be a free campus bus shuttle service on Em-

ployee Day, which will run from the B park-
ing lot to the Barton Hall-Schoellkopf Field
area both before and after the game.

The purpose of Employee Day is to pay
tribute to Cornell employees and to recog-
nize the importance of each individual to the
Cornell mission; Employee Day helps
strengthen the concept that the University is
"one community" in which all constitu-
encies perform a vital role, and allows em-
ployees to share in a social event as "one
family" by supporting the Big Red football
team.

In keeping with the spirit of Employee
Day, distribution of literature of any kind
will not be permitted, and there will be no
distribution of materials inside Barton Hall.

. . .
Season tickets for the 1985 football season

are also now on sale at the athletic ticket of-
fice. The Big Red will play five games at
home this fall and the cost of a season ticket
is $25 for Cornell faculty and staff, $30 for
the general public and $20 for children under
13. The cost of a single game ticket is $7 ($8
for the Homecoming game on Oct. 26 with
Dartmouth), so purchasing a season ticket
represents a savings of 30 percent for fac-
ulty-staff members attending all five con-
tests. For more information on football tick-
ets, contact ticket manager Peter Mariano at
256-7333.

increase in the volume of research.
Revenues from the medical faculty's prac-

tice fees went up $14.3 million, offset in part
by expenditures that totaled $7.2 million
above projections for the program at the
medical college. He also said revenues from
various enterprise units were above projec-
tions.

Ostrom said total expenditures reached
$642.7 million, almost $40 million more than
originally budgeted.

Total tuition and fees received for 1984-85
were $ 127.4 million, slightly above the pro-
jected figure of $126.7 million, he said.

The endowed units at Ithaca were able to
fund a limited number of program im-
provements, including assisting the College
of Arts and Science in encouraging the pur-
chase of personal computers by more than
100 faculty members in the humanities. In
addition, start-up funding was made avail-
able for new research centers, including the
Theory Center, Ostrom said.

The university provided $500,000 to match
federal funds for programs to acquire re-
search equipment. This adds to $750,000 set
aside for the same purpose in 1983-84.

One area requiring increased spending was
the university's commencement ceremony,
Ostrom said. Commencement attendance
reached a record high of some 30,000 specta-
tors this year, compared to 15,000 a decade
earlier. Most of this year's expenses were for
one-time expenditures covering rearrange-
ments at Schoellkopf Field to accommodate
the increased attendance.

Finally, funds were provided for the new
microkelvin facility to do research in low
temperature physics and the renovation of
facilities to house switching equipment for
the new telephone system and to permit cen-
tralizing computer services on campus.

In closing, Ostrom noted that the impact
of variations from the original operating
plan and year-end results for 1984-85 in gen-
eral were known and anticipated in prepar-
ing the budget for 1985-86 and projections
for future years.
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Rhodes Discusses Proposed Changes in Regulations
Following are comments on the draft of

proposed changes in the Regulations for the
Maintenance of Public Order made by Presi-
dent Frank Rhodes to the Executive Com-
mittee of the Board of Trustees last Thurs-
day:

In July, the Executive Committee of the
Board of Trustees adopted a resolution di-
recting the administration to produce revised
Regulations for the Maintenance of Public
Order which would assure the peace and
good order of the university and provide a
campus judicial system which could be relied
upon to enforce the rules.

Draft revised rules were prepared and cir-
culated in accordance with that directive.
Despite extravagant comments to the cont-
rary, no new violations are created by the
proposed rules, but changes have been sug-
gested in the composition of the panels and
in the penalty provisions.

The proposed regulations have been wide-
ly distributed to encourage public comment.
They have been discussed with the Student
Assembly, the University Assembly, the Em-
ployee Assembly and the Executive Commit-
tee of the Faculty Council of Representa-
tives.

The great preponderance of opinion from
these groups is that further study is needed
and that modifications would be appropri-
ate. For that reason, I urged the trustees to
defer any action on the rules. They have ac-
cepted that advice.

Campus discussion has centered on three
points:

• Adequate time and opportunity for con-
sultation. That will take place, using a vari-
ety of channels.

• Composition of hearing panels
• Penalties
Having assured time for adequate dis-

cussion, I welcome constructive discussion
on the other two points. The resolution of
the University Assembly is a constructive
part of the continuing discussions and 1 want
to recognize them for their cooperative spir-
it. We are also receiving excellent advice
from members of the FCR.

There has been general widespread,
though not unanimous, agreement that
changes are needed in light of the present ju-
dicial system's failure to handle the large
number of cases brought before it last
spring.

Why did the present system, for all its
merits, fail to deal effectively with the hear-
ings of last spring?

a) The questionable nature of the Hearing
Board's verdicts in the light of its own find-
ings.

b) Serious potential damage existed when
we lost protection of the City of Ithaca judi-
cial system. The acting city court judge con-
cluded that the taxpayers of the City of Itha-
ca should not be obliged to pay the bill for
conducting lengthy trials in City Court in-
volving hundreds of cases because, as he sug-
gested, the university lacked the will or the
ability to punish even those who had been
found in violation of the Campus Code. In
effect, the criminal courts were closed to the
university.

c) The reluctance of several Hearing Board
members to hear the divestment cases be-
cause of their controversial nature.

d) The self-selection and the lack of impar-
tiality of some members of the Hearing
Board.

e) Its refusal to provide group hearings in
the face of mass arrests.

So where does that Jeave us? We are will-
ing to continue talks with various elected
bodies to achieve a reasonable judicial proce-
dure that will deter disruption but not re-
strain personal expression and dissent. Such
expression is essential in a community ded-
icated to resolution of differences through
analysis and debate, rather than through in-
terference with university activities ,
however righteous the cause of the disrupt-

ers. Reasonable people may disagree on de-
tails of a judicial procedure, but few will
deny that once expression degenerates into
repeated interference and defiance of the
Campus Code, reasoned discourse and im-
partial study — the business of the commu-
nity and the university — are threatened.
The protection of free speech requires a re-
sponsible and reasonable system of restraints
on interference with of the lawful activities
of the community.

It is worth noting that our sister universi-
ties in the Ivy League have achieved that bal-
ance. In five of six other institutions of
which we have details, the judicial systems
are not unlike that now proposed for Cor-
nell; hearing panels are either appointed by
the administration or include a member or

members drawn from its ranks. At Cornell,
presently, all such persons are excluded from
the panels. In the case of one university
(Pennsylvania) that excludes any administra-
tion member, the hearing panel simply
makes a recommendation to a vice president,
whose decision is final. In no case, among
the six other Ivy League institutions, do stu-
dents constitute a majority.

What sort of judicial scheme is likely to be
acceptable to most members of the Board of
Trustees, who have ultimate authority and
responsibility for campus order? It seems to
me probable that it must provide:

a. impartial hearing and review panels
b. a major role for the faculty and admin-

istration in the composition of panels
c. provision for group (vs. individual)

hearings of mass offenses involving the same
charges

d. appropriate deterrents
e. independent legal counsel to the Board
We will continue to work with the Assem-

blies and the Faculty Council of Representa-
tives in the hope of producing a revised pro-
posal which will fully satisfy the Executive
Committee's direction of July. I believe that
revisions can be drafted which will respond
to the sense of the university community that
the present proposal needs modification in
Older to merit the broad support which is
needed to permit any code of conduct to
work effectively.

I hope that by the October meeting, we
can report substantial progress in our
discussions.

GUEST EDITORIAL
Sit-ins Do Disturb Bursar's and Cashier's Employees

BY RICHARD W. BANKS
University Bursar, and
MARY JOMAYDEW

Assistant Treasurer
Many articles and letters to the editor have appeared discussing

the sit-ins in Day Hall that took place last spring and started up
again this fall. In general, they have portrayed these sit-ins as non-vi-
olent, non-threatening and therefore a reasonable form of protest
bothering no one. As the supervisors of the areas most affected, we
would suggest that these statements are made with total disregard for
the employees in the Offices of the Bursar and Cashier. The "hall-
way" in the center of these offices is not only a corridor to other of-
fices, it is also an integral part of our workspace. Filling it with a
large number of bodies has an immediate negative impact on the em-
ployees.

First of all, it creates a hostile environment directed at a group of
employees who have no direct connection to the issues which led to
the protests, whatever they happen to be, nor any meaningful way to
influence those issues. Their principal responsibility is to serve their
customers, in large part by helping students coming in to pay or to
ask questions about their bills or loans. This is simply not possible
with a large number of people blocking the work area.

Regardless of the intent of the protesters, the presence of a large
number of people in an office area with no intention of transacting
business and, indeed, hoping to prevent others from doing so, cre-
ates a stressful and difficult atmosphere in which to work. While the

sit-ins have a serious impact on the mental well-being of our employ-
ees, there are physical problems as well. It is embarrassing and in-
convenient to have to step over and around bodies sprawled
throughout our work areas. We find it difficult to believe that any
faculty or staff member would not be bothered by being surrounded
in a similar fashion.

Secondly, the sit-ins cause problems for the general student pop-
ulation. This time each fall is an extremely busy one for our offices;
large numbers of students come in each day. It becomes impossible
to assist the students when our counter areas are blocked by protes-
ters. The protests of last spring happened to have occurred at a com-
paratively slow time for our offices so that the principal impact was
on our employees rather than the students trying to conduct business
That is not the case now. It seems reasonable to assume that students
attempting to come to our offices have sometimes turned away rath-
er than deal with the turmoil and confusion forced upon our work
areas.

Finally, a critical part of doing our jobs is to create good rapport
between staff and students. We work hard to maintain a spirit of
friendly cooperation. The stress and frustration caused by the sit-ins
make it harder to achieve this rapport. After trying to do their jobs
during a sit-in, our employees are leaving work angry or tearful and
find coming to work the next morning, possibly to face another sit-
in, increasingly unpleasant. Staff morale dips noticeably in anticipa-
tion of, during, and following each protest. This is not a victimless
activity; people are being affected negatively and the community
should be aware.

Cold Virus Structure
Continued from Page 1

Now that the structure of the virus is
known, researchers can plan stratagems to
disrupt its function. The Purdue team, in
collaboration with a group directed by Ro-
land Rueckert of the University of Wiscon-
sin, has already determined which parts of
the virus surface can be recognized and at-
tacked by antibodies. Rossmann and his col-
leagues are now using CHESS to study the
three-dimensional relationships between the
cold virus and substances that may bind to it,
such as anti-viral drugs. This information
could lead to the rational design of novel
anti-viral drugs.

One unexpected finding is that the struc-
ture of the common cold virus is similar to
that of a plant virus previously described by
Rossmann. This similarity between animal
and plant viruses suggests that they have a
common ancestor. Rossmann's findings on
the structure of the cold virus also may offer
important information about the workings
of other viruses that afflict humanity, such
as those responsible for polio, foot and
mouth disease, and hepatitis A.

The Cornell synchrotron, host to the
CHESS facility, is a huge, donut-shaped de-
vice that accelerates electrons to almost the
speed of light. It was originally built, and is
still used, to allow high-energy physicists to
study novel subatomic particles that are cre-
ated when electrons and positrons collide.

The machine has a second use, which is of

Purdue's Rossmann with a model of the mo-
lecular structure of the cold virus.

value to physicists as well as to biologists,
chemists, engineers, and others. Synchrotron
radiation, produced as a "waste product" by
the electrons as they are accelerated, is a
valuable tool for studying the structure of a
wide range of materials, from semiconduc-
tors to biological membranes to the cold vi-
rus. CHESS manipulates this radiation and

uses it as a powerful light to take X-ray dif-
fraction "pictures" of the materials under
study. It operates 24 hours a day, attracting
researchers from across the country and
around the world.

The synchrotron's exceptional luminosity,
which refers to the intensity of the radiation
beam, allows problems of molecular struc-
ture — such as that of the cold virus — to be
attacked with greater ease. CHESS provides
the most intense X-rays of any U.S. labo-
ratory. At full power, the CHESS X-ray
beam will shatter a six-inch block of glass
and burn through a lead sheet. As with con-
ventional photography, the brighter the light
source, the faster a picture can be taken.

CHESS is directed by Boris Batterman,
the Walter S. Carpenter Jr. Professor of Ap-
plied and Engineering Physics at Cornell.
MacCHESS, a part of CHESS devoted to
the study of biological macromolecules such
as the cold virus, is directed by Keith Moffat, |
professor of biochemistry, molecular and
cell biology at Cornell.

"CHESS's unique qualities allow data of
better quality to be collected much faster, a
thousand times faster than usual," accord-
ing to Moffat. "This speed and precision al-
lowed the structure of the cold virus to be
solved within years, not decades or a life-
time."

The CHESS facilities are funded by the
National Science Foundation and the Na-
tional Institutes of Health.
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Black Concerns Topic of Lunch Discussions
A fall semester series of brown bag lun-

cheon discussions concerning issues of con-
cern to members of the Afro-American com-
munity on the Cornell campus and the black
world beyond is scheduled to start Friday,
Sept. 13, at the Africana Studies and Re-
search Center on Triphammer Road.

Anne Adams Graves of the center will lead
a discussion Friday from 12:15 to 1:30 p.m.
Friday on the topic "Do You Still Call k
'Feminism' when African Women Are in the
Conversation?; Black Women at the Nairobi
'Decade' Meetings"

The series is open to the Cornell commu-
nity and is designed to facilitate continuing
dialogue among interested faculty, staff and
students on matters of interest.

Other events in the series include:
Sept. 27—"And Miles to Go Before We

Sleep: Social Policy, Equality and Black

American Women in the United Nations
'Decade'," Josephine Allen, Human Service
Studies.

Oct. 11 —"Beyond the Nigerian Coup,"
Wole Soyinka, fellow, Society for the Hu-
manities from the University of Ife, Nigeria,
one of Africa's most distinguished writers, a
novelist, poet and playwright.

Oct. 25—"How Not to Do African Phi-
losophy," Anthony Appiah, fellow of the
Society for the Humanities, a Ghanian philo-
sopher teaching at Yale University.

Nov. 1 —"From Amos 'n' Andy to Bill
Cosby and Back: The Black Image in the
Media," William Branch, visiting professor,
Africana Studies and Research Center.

Nov. 15—"Development Programs for
Black Students in Higher Education," Wil-
liam Collins, director of learning skills.
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Six Address Issue of Divestment at Faculty Forum
Six speakers addressed the issue of divest-

ment and South Africa during a faculty fo-
rum last week.

The forum, titled "South Africa and Di-
vestment," was held as members of the Cor-
nell faculty consider a referendum that asks
whether Cornell should divest from compa-
nies that do business in South Africa. At
presstime, some 700 of 1,900 ballots sent to
faculty and emeriti had been returned.

Following are brief excerpts from the com-
ments made by the speakers, in the order
that they spoke to about 400 people in Bailey
Hall.

— STEPHANIE URDANG, exiled white

'If we're talking about
dismantling apartheid,
(one way) is for U.S.
companies to get out.'

South African journalist and research direc-
tor for American Committee on Africa.

"I'm totally and unequivocally for divest-
ment. It was very inspiring to see what was
happening here at Cornell; that the students
of Cornell were waging their own struggle
against apartheid.

"The U.S. companies in South Africa do
help in a considerable way to prop up apart-
heid. Apartheid has very strong economic
roots. South Africa is a very rich country, it
has many minerals — gold, diamonds, and
many other critical minerals for the industri-
alized nations. But in order to reap the bene-
fits from those minerals, they need to be ex-
tracted. And so, what the South African
economy needs is a constant, cheap source of
labor. Laws such as the influx control laws,
or the migrant labor system, or the passes

that every African must carry, are all mech-
anisms for controlling that labor.

"This isn't just a question of getting rid of
some problems with some civil rights viola-
tions, or human rights violations. It's getting
rid of the whole fabric of the society. If
we're talking about dismantling apartheid,
one of the ways in which it really can be
brought about faster is for U.S. companies
to get out."

- NELSON SCHAENEN, JR., chairman
of the Executive Committee of Cornell's
Board of Trustees.

"The fundamental objective of Cornell
University's investment policy is to strength-
en Cornell's financial ability to fulfill its ba-
sic function as an educational institution. (A
1978 ad hoc committee studying the issue)
concluded that total divestment was not in
the best interest of the university because
only as a continuing shareholder does the
university have a platform from which to en-
courage American corporations doing busi-
ness in South Africa to act as responsible cit-
izens and employers.

"At no time was there ever a belief that
corporations abiding by the Sullivan Prin-
ciples would somehow abolish apartheid.
There was the hope that the working and liv-
ing conditions of the non-white South Afri-
cans employed by these corporations would
be improved, and I believe this has hap-
pened.

"In my opinion, Cornell cannot be better
off financially from total divestment. The
question is only how much worse off is it
likely to be. If South Africa-free investing is
such a wonderful bonanza, every intelligent
portfolio manager in the country would be
doing it now. The fact that it isn't happening
suggests that the considered judgment of the
professionals is that it is likely to have a neg-

ative, not a positive, impact for returns."
— STEPHEN MOODY, investment man-

ager for socially sensitive portfolios, U.S.
Trust Co., Boston.

"I guess the question that is being dis-
cussed this evening is whether Cornell, an in-
stitution with an important social purpose,
can have superior return, superior financial
performance on its endowment, and not
hold securities of entities with direct invest-
ments in South Africa. The answer, in a
word, is yes, it can.

"Portfolio managers have many ways to
compensate for the modest risk of avoiding
companies with operations in South Africa.
These methods are no different than those
some portfolio managers already employ to
manage risk. In an actively managed stock
portfolio such as Cornell's, many of the
costs of the first divestment can be avoided
by waiting until that point in the economic
cycle when the portfolio manager would
have sold them anyway for performance rea-
sons.

"There are many elements of moral choice
in acting with respect to South Africa. The
performance of Cornell's endowment, both
risk and return, need not be one of them. It
is my hope that you can return this dis-
cussion to the very real issue of whether di-
vestment will contribute to the end of apart-
heid and to the freedom and dignity of all
South Africans."

- ALBERT J. WILSON, assistant gener-
al counsel, TIAA/CREF.

"I'm not here to tell you what you should
or should not do. My purpose is to give you a
better understanding of what TIAA/CREF's
position is. TIAA/CREF believes that the
long-term economic interests of its partici-
pants are best served by investments in cor-
porations that give a clear evidence of imple-

menting socially responsible policies in
dealing with their day-to-day business.

"In 1977, TIAA/CREF drafted a
statement on South Africa. It goes well be-
yond the Sullivan Principles, the Tutu
statements, and several of the proposals cur-
rently before Congress. It really spells out
that a U.S. corporation must represent a
positive force for change. The Sullivan Prin-
ciples and their implementation is a begin-
ning point.

"Divestiture has been debated extensively
as a means of affecting change to the South
African apartheid system. The trustees and
management of TIAA/CREF firmly believe

'Our only leverage to exercise
change in South Africa
is in our presence.'

that divestiture would not be an effective or
lasting way of expressing opposition to the
apartheid system. After the moral statement
and the media event, business undoubtedly
would go on as usual, but without a large,
articulate shareholder such as TIAA/CREF
to continue its efforts."

— DUMISANI KUMALO, exiled black
South African journalist and project director
for divestment, American Committee on Af-
rica.

"It's very, very easy to give reasons why
divestment doesn't work. I could tell you
stop driving your Ford cars, stop drinking
Coca-Cola, that you are not serious because
you are using a fork that has manganese
from South Africa. I can try all these things
to make you look ridiculous, but I cannot

Continued on Page 11

Funds Sought
For New Center
In Electronics

The university is seeking nearly $ 1.5 mil-
lion from the Semiconductor Research Corp.
to support an expanded research program in
electronic packaging sciences, according to
Joseph M. Ballantyne, vice president for re-
search and advanced studies.

The executive committee of the Board of
Trustees, meeting in Ithaca last Thursday,
authorized creation of the program if fund-
ing is awarded to Cornell.

The new initiative, if awarded, would cre-
ate a second Semiconductor Research Corp.
Center of Excellence at Cornell, said Che-Yu
Li, professor of materials science and engi-
neering.

"Research in the new program will focus
on problems related to the packages for and
the mounting of electronic integrated circuits
or chips," Li explained. "Many fundamen-
tal problems involving ceramics, metals, and
polymers and their interfaces must be solved
to improve the present technology and to de-
velop new approaches for new generations of
chips."

Currently, the SRC Center of Excellence
in Microscience and Technology at Cornell
supports the research of professors in electri-
cal engineering, materials science, physics,
and applied physics in their efforts to devel-
op technologies for new generations of com-
plex, high-speed integrated circuits. Much of
the research is focused on improvements in
circuit design and processing methods.

If awarded, the new program, which
would involve faculty from those depart-
ments, in addition to the chemistry, theoreti-
cal and applied mechanics, and mechanical
engineering departments, would provide ad-
ditional support for research on the specific
problems of packaging the integrated circuits
of tomorrow.

In a related matter, the executive commit-
tee of the Board of Trustees also approved a
funding renewal request of nearly $17.8 mil-
lion to the National Science Foundation for
continued operation of the Materials Science
Center from May 1, 1986, through April 30,
1989.

Included in the request is funding to sup-
port several new programs, including a ce-
ramics research effort that will explore meth-
ods to reduce the brittleness of ceramics and
develop new industrial and electronic appli-
cations of ceramic materials.

Cornell's ceramics research program even-
tually will involve five postdoctoral research-
ers and produce an average of seven Ph.D.'s
in ceramics each year, placing Cornell
among the top half-dozen American univer-
sities conducting ceramics research, accord-
ing to Arthur L. Ruoff, director of the de-
partment of materials science and
engineering.

A large ball is kept aloft by grounded kickers, while other students engage in other activities during Fun in the Sun on the Arts
Quad Saturday.

'Academic IF Named for John and Anna Comstock
The recently completed "Academic II"

building that houses the Department of En-
tomology and portions of Media Services has
been named the John H. and Anna B. Coms-
tock Hall by the Board of Trustees.

The name is being transferred from Com-
stock Hall on the Agriculture Quad to the
newly constructed building because the
Board of Trustees felt that it was important
that the name Comstock, probably the most
famous name in the field of entomology, re-
main with the Department of Entomology.

The Executive Committee of the Board of
Trustees approved the naming of the build-
ing last Thursday.

John H. Comstock created the very first
department of entomology in the country at
Cornell during his tenure here from 1876 to
1924. He established its reputation as one of
the strongest entomology departments in the
country — a reputation that remains today.
He emphasized a close relationship between
teaching and research by students as well as
professors, and close contact with farmers
and problems in the field. In fact, Comstock

was the first among Cornell's professors to
venture into the area of extension teaching.

Anna B. Comstock also played an impor-
tant role at Cornell. In addition to being
Comstock's wife, she also was the first wom-
an professor at the university in 1898. In
1924, she was named one of America's 12
greatest women. In addition to establishing a
nature studies program at Cornell, she was
author of "A Handbook of Nature Stud-
ies," which has been through 20 editions and
is still regarded as a classic in the field.

The old Comstock Hall, and an addition
now under construction, will house the
switching and operations center for the new
campus telecommunications system, as well
as a portion of Cornell's computing center.
The overall project, including extensive ren-
ovations to the main building, will be com-
pleted one year from now. A new name for
the old Comstock Hall will be selected before
the formal dedication of the new building.

The new Comstock, on Garden Avenue
between Teagle Hall and Corson-Mudd
Hall, was designed by HOLT architects of

Ithaca. The six-story brick structure and
basement houses the entomology depart-
ment; its library and world renowned insect
collection; the biological sciences teaching
group, including classrooms and laborato-
ries; some administrative offices; and some
members of the Media Services staff.
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PEOPLE
Good Wins Horticulture Prize

George L. Good, professor of ornamental
horticulture here, has been honored with the
1985 Norman Jay Coleman Award of the
American Association of Nurserymen
(AAN) for his "outstanding achievement in
horticultural research."

The Cornell scientist received the award at
the AAN's 110th annual convention and
nursery growers' exposition in Orlando,
Fla. He was cited for his vital re-
search" in the overwintering of container

plants. The Colman award consists of a med-
al mounted on a walnut plaque.

Coleman, for whom the award is named,
was the first U.S. secretary of agriculture
and the president of this national group of
nursery growers for two terms.

A specialist in woody ornamental plants
and landscape horticulture, Good is a faculty
member in the Department of Floriculture
and Ornamental Horticulture in the State
College of Agriculture and Life Sciences.

Maxwell Named to Schultz Chair
William L. Maxwell, an authority on man-

ufacturing engineering systems, has been
named the first holder of the Andrew Schultz
Jr. Professorshipof Industrial Engineering,
effective July 1, 1985.

The chair was established by Cornell's
Board of Trustees with gifts from alumni,
friends, and corporations in honor of
Schultz, a national leader in industrial engi-
neering and operations research. Still active
in his field, Schultz was a member of the
Cornell engineering faculty from 1937 until
his retirement in 1980.

Schultz, who was dean of the College of
Engineering from 1963 to 1972, currently
holds the title of Spencer T. Olin Professor
of Engineering, Emeritus.

Maxwell, who received an associate bache-
lor's degree from Central High School in
Philadelphia (1952), and a bachelor's degree
(1957) and a doctorate (1961) from Cornell,
is a leader in efforts aimed at introducing
American business people to industrial engi-

neering practices for overcoming Japan's
mounting worldwide dominance in certain
areas of manufacturing, particularly the auto
industry.

A member of the Cornell faculty since
1961, Maxwell is a specialist in the fields of
sequencing and scheduling, facilities loca-
tion, materials handling, and manufacturing
systems engineering.

He was a Ford Foundation Distinguished
Visiting Professor at the University of Chi-
cago (1968-69), a visiting professor at the
University of Michigan (1977-78), and a vis-
iting professor at the University of Pennsyl-
vania's Wharton School (1983-84).

Maxwell has served on the editorial boards
of a number of the leading journals in his
field and is currently senior editor of Trans-
actions of the Institute of Industrial Engi-
neers. He has been honored for his teaching
excellence by an award from the Cornell So-
ciety of Engineers.

Stewart Acting U.R. Director
David I. Stewart has been named acting

director of university relations at Cornell.
Stewart, who has been associate director

of university relations since September 1984,
replaces Gilbert P. Goetz, who has resigned
in order to pursue other career options.

As acting director, Stewart is responsible
for assisting Cornell administrators in ex-
pressing their views and university policies to
the public and the news media.

Stewart will continue to coordinate the ac-
tivities of the news service for the statutory
and endowed units at Cornell. Yong H. Kim
is manager of the News and Feature Service
for the College of Agriculture and Life Sci-
ences and the College of Human Ecology;
Mark Eyerly is acting manager of the News
Service in Day Hall.

Cornell is currently interviewing candi-
dates for the position of vice president for

A. Martin Petrovic, a turf grass scientist in
the New York State College of Agriculture
and Life Sciences, has been elected associate
professor, with indefinite tenure, effective
July 1, 1985. A faculty member in Cornell's
Department of Floriculture and Ornamental
Horticulture since 1979, Petrovic conducts
research aimed at understanding the mech-
anisms that reduce the water requirements
for turf grasses. His other research interests
include the effect of the soil-dwelling fungus
called Mycorrhizal on the drought tolerance
of turfgrasses, the fate of fertilizers and pes-
ticides applied to turfgrasses, and the factors
that influence the development of thatch in
turfgrass culture. He is head of Cornell's
turf grass program.

university and government relations. During
the past year, David L. Call served as vice
president in charge of governmental and
public relations. He has returned to his re-
sponsibilities as dean of the New York State
College of Agriculture and Life Sciences.

Until a successor to Call is appointed, he
will continue to oversee the federal and state
relations functions and university publica-
tions. All other university relations units, in-
cluding the information and referral center
and the broadcast section, will report to
Stewart, who will report to Senior Vice Pres-
ident William G. Herbster.

Stewart is a 1967 graduate of Ithaca Col-
lege. Prior to joining Cornell in 1979 as man-
ager of the News and Feature Service, he was
assistant to the president and director of the
news service at Tompkins Cortland Commu-
nity College.

Jean-Yves Parlange has been appointed
professor of agricultural engineering in the
State College of Agriculture and Life Sci-
ences, effective July 1. A specialist in soil
and water movement, Parlange comes from
the School of Environmental Studies at Grif-
fith University in Australia, where he has
been a professor since 1978. He is recognized
as one of the world's foremost authorities in
the field of soil physics, especially water
movements through soils, an area of re-
search that has major implications in terms
of drainage, irrigation, plant growth, water
conservation and prevention of pollution.

Martha Sanks and her husband, John, at Schoellkopf field holding one of the post-
cards that led to a stop at Cornell.

Woman's Odyssey Leads to Cornell
By JAMES M.MORRIS

A Tennessee woman on a nationwide
odyssey to retrace the steps taken by her
mother more than 60 years ago visited the
Cornell University campus recently.

Martha Sanks, of Kingsport, Tenn., is
traveling around the United States to learn
about her mother, who died of spinal menin-
gitis when Sanks was only 13. To guide her,
Sanks is using dozens of postcards, letters,
and documents salvaged two years ago from
an old trunk that had belonged to her moth-
er.

Sank's mother, Velera E. Todd, was a mu-
sic student at Cornell during the summer of
1919. Sanks — accompanied by her hus-
band, John, and armed with a half-dozen
faded postcards that her mother had sent
home while a student at Cornell — toured
campus Sept. 5.

The cards, depicting scenes of a less con-
gested campus, led the Tennessee couple to
Cascadilla and Barton halls, across the Tri-
phammer bridge, and to Sage Chapel, where
Todd may have attended services. Among
the messages on the cards was one urging her
-ephew to do well in his high school studies

Syed S.H. Rizvi, associate professor in the
Department of Food Science, has been
awarded indefinite tenure, effective July 1.
Nationally recognized in the field of food en-
gineering and packaging for his research in
thermal processing, physical properties of
food and packaging materials, and computer
applications in food processing unit opera-
tions, Rizvi draws upon many disciplines in
his work, including chemistry, physics, bio-
logy and engineering. He is an active mem-
ber of several professional organizations.

Anil Nerode has been re-elected chairman
of the Department of Mathematics at Cor-
nell University for a second term ending June
30, 1987. A member of the mathematics fac-
ulty in the College of Arts and Sciences since
1959, Nerode was named to a three-year
term as chair of the mathematics department
in 1982. He is a specialist in symbolic logic,
computer science, and applied mathematics,
and has served on the council of the Associa-
tion of Symbolic Logic since 1967.

and come to Cornell.
Sank's mother was an avid traveler before

she married in the early 1920's. "As a child,
I remember her saying she had been in 36
states," Sanks said.

Her mother's extensive traveling was un-
usual for a single woman in the 1910s and
1920s, particularly in the South, Sanks
added. "Young women wouldn't get on a
train and go off on their own."

By visiting the spots frequented by her
mother, Sanks has gained a new appreciation
of the woman she hardly knew.

A native of Murfreesboro, Tenn., Todd
apparently had been bitten by the traveling
bug at an early age. She used her musical abi-
lities to obtain teaching jobs in North Dako-
ta, Alabama, and Mississippi; in the summer
she traveled for pleasure.

Aside from Ithaca, Sanks has retraced her
mother's trips to the top of Pike's Peak in
Colorado and to the quiet town of Sentinel
Butte, N.D. (pop. 100). There she met an 82-
year old woman who had been one of her
mother's students.

But, Sanks said, her mother ended her
wanderings in the early 1920s. "After this
exciting life she married a farmer and settled
down on a farm."

In 1940, while barely middle-aged, Todd
died. Sanks said she didn't know for sure
how old her mother was. "She never would
tell her age."

Roger T. Trancik, a landscape architect
and urban designer in the State College of
Agriculture and Life Sciences, has been
elected professor of landscape architecture,
with indefinite tenure, effective July 1, 1985.
A member of the Cornell faculty since 1982,
Trancik served on the faculty of the Harvard
University Graduate School of Design from
1970 to 1980. He was guest professor at the
Chalmers University of Technology in Swe-
den in 1981, and has frequently taught as a
visiting professor at The Royal Danish Aca-
demy of Fine Arts in Copenhagen. He has
been involved in numerous landscape ar-
chitecture, planning, and urban development
projects in many states and in other coun-
tries.

Cornell Gridders' Hopes High as Ivy League Appears 'Up for Grabs'
Sports Information Office

A strong contingent of returning lettermen
and a new team intensity has the Big Red
football team ready to make prodigious
strides entering the 1985 season.
Head Coach Maxie Baughan's squad began
preparations Aug. 23, looking to continue its
progress toward a winning program. Twen-
ty-six returning lettermen include a wealth of
experienced offensive veterans.

Cornell will kick off its 1985 campaign
Sept. 21 when it travels to Philadelphia to
take on defending Ivy League champion
Pennsylvania. The Quakers won the confer-
ence title outright last season after sharing
the league crown in the two previous years.
Yet, even though it finished the 1984 season
with an unscathed 7-0 league record, Penn is
not the clear favorite to finish atop the Ivy
standings.

Penn won last year's contest, 24-0, in the
season finale. But this season's team will be
without the services of six defensive starters
and 17 lettermen on offense.

College football prognosticators view the
Ivy league race as one that is up for grabs

this season, which opens the door to dark-
horse teams. In fact, there appears to greater
parity in the league, a fact Baughan would
like to capitalize upon.

"We were competitive with every team in
the league last year, up to a point," Baughan
noted. "But I honestly feel we have a better
team this season." The third-year mentor's
untempered optimism is rubbing off on his
players, who rebounded from a poor start
last season to win two of their last four
games.

The offensive outlook, he believes, is par-
ticularly encouraging. Two-year starting
quarterback Shawn McGuire and fullback
John Tagliaferri, a co-captain of the squad,
will play major roles in the backfield. Mc-
Guire completed 119 passes in 221 attempts
last season for 1,112 yards. In addition to his
ball-carrying duties, Tagliaferri is also an
outstanding blocker and pass receiver. He
led the Big Red in receptions with 30 catches
for 266 yards.

McGuire will have a number of talented
receivers in the aerial attack. All the starting
receivers are back, including speedsters

Doug Baker and Todd Pressley and the sure-
handed Jim Perrello. Sophomore wide re-
ceiver Shaun Hawkins and junior tight ends
Tom Malone and Dave Dishaw are also be-
ing counted on. Baughan said the receivers
will be used to the maximum, possibly using
three or four at one time.

The offensive line is considered to be a
strong area this season. Senior center Mike
Wagner received All-Ivy honorable mention
a year ago and is back to anchor the line. Ju-
nior offensive guard Ken Johnson and senior
offensive tackles Dom Albanese and Rick
George all saw a great deal of action last fall.
Junior Steve Lipic and junior college trans-
fer Doug Davis are competing for the other
offensive guard position.

"The offensive unit as a whole is much im-
proved with a veteran quarterback, an expe-
rienced line, the speed of the receivers and
the addition of the some talented sopho-
mores to the team," said Baughan.

On the defensive front, the Red is light on
experience but appears to have solid depth.
A total of nine starters were lost to gradua-
tion, yet junior linebacker Tom Bernardo,

the team's second-leading tackier last sea-
son, and senior defensive end Howard Feiler j
are back to anchor the corps. Able backups i
from last year and several sophomores will
shore up the remainder of the starting spots.
Among those competing for the open spots
are senior defensive tackle and co-captain
Dave Van Metre, senior linebackers Mike
Lally and Dan McMahon, senior safety Lyn-
don Gross, junior safety Londell McMillan
and junior cornerback Jim Frontero.

"We have a higher ability level this season
than we've had in my three years here,"
Baughan commented. "I think we're going
to surprise a lot of people this fall."

The Big Red will open its home schedule
by entertaining the Red Raiders of Colgate
on Sept. 28. Tickets are availabe for each of
Cornell's five home contests this year. Other
home games include Lafayette (Oct. 5), Har-
vard (Oct. 12), Dartmouth (Oct. 26) and Co-
lumbia (Nov. 16). For more information,
contact Peter Mariano at the athletic ticket
office (phone number: 256-7333).
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Part of the crowd that jammed the Arts Quad for last Saturday's Fun in the Sun.

As U.S. Environmental Standards Get Tough, World Pollution Worsens
By SUSAN S. LANG exports while their American counterparts

As American environmental and worker have been burdened with costly environmen-
safety standards become stricter, global air tal and worker safety regulations,
and water pollution will get worse. So claims The Cornell resource economist examined
a Cornell University resource economist. three industries — silverware, copper, and

How do more stringent American regula- automobiles — to assess the pollution par-
tions encourage global pollution? adox. A silverware plant, for example, uses

"As U.S. standards get tighter, American steel, copper, nickel, chrome, lead, gold, sil-
products become costlier, Duane Chapman, ver, aluminum, and powerful industrial
professor of resource economics at Cornell, chemicals in its metal finishing,
said Monday at the Conference on Environ- "Because of the unusual hazards arising
mental Economics in Mexico and Latin from contact with these materials, their use
America, held in Monterrey, Mexico. is regulated strictly in the United States,"

"As a result, industrial production is Chapman said.
spurred in developing countries such as Ko- U.S. standards, for example, require air
fea, Taiwan, and the Philippines because filtration and other pollution control devices
their products are significantly cheaper. to remove the toxic metal particles and sol-
That's because these countries adopt modern vents and to protect workers from hazardous
technology but not the environmental pro- exposure. They also require extensive waste
tection technologies that are used in industri- water treatment and the burial of dangerous
al economies," the Cornell economist said. sediments at certified locations.

In other words, stricter pollution controls "The average American production work-
in developed countries like the United States er," Chapman found, "has 20 years or more
indirectly encourage industrial production in in production work, compared with the
developing countries where there are mini- worker in a developing country with few
mal standards for environmental protection. standards who works only six to eight
The result: greater emissions of hazardous months, probably because of work-related
materials such as toxic metals, sulfur, and exposure."
acid deposition into the air and water, which "Unfortunately, strengthening American
will contaminate the air and water on a glob- occupational standards indirectly results in
al scale. more workers in developing countries being

Chapman pointed out that in recent years, employed in hazardous workplaces. We
mining and metals processing and materials should recognize that this is one of the conse-
manufacturing have increased dramatically quences of the cheaper imported goods we
in developing nations around the world, par- purchase." Chapman teaches in the Depart-
ticularly in Korea, Taiwan, and the Phil- ment of Agricultural Economics in the State
ippines, and also in India, Indonesia, South College of Agriculture and Life Sciences.
Africa, Brazil, Chile, and Mexico. Industries Many people assume that imported goods
in these countries have been enjoying rising are much cheaper than American-made

University Seeks State Funding
For Disease Lab, Biotech Center

The university is seeking a total of $2.5 ease programs.
million from the State of New York for con- Certifying herds as being free of infectious
tinued operation of an animal disease labo- diseases is of significant economic impor-
fatory and a state-designated biotechnology tance to the state's animal export industry,
center. The laboratory is administrated as a unit of

The Executive Committee of the Board of the veterinary college here.
Trustees last Thursday ratified an agreement The trustees also approved a funding re-
between the state's Department of Agricul- quest from the biotechnology Program to
ture and Markets and the State College of the New York State Science and Technology
Veterinary Medicine at Cornell for operation Foundation for operation of the New York
of the Veterinary Diagnostic Laboratory for State Center for Advanced Technology for
another year. Biotechnology (Ariculture). The biotechno-

The laboratory is seeking $1.5 million in logy center is seeking $ 1 million from the
operating funds for 1985-86, an increase of state for 1985-86, the same level of funding
$500,000 over the previous year. as the previous year.

The diagnostic laboratory provides testing In addition to the state funding, corporate
for infectious diseases in domestic animals. sponsors contribute $1.15 million per year to
The increase in funding over current levels the Biotechnology Program, which includes
will permit services of the laboratory to be the Cornell Biotechnology Institute, accord-
expanded to include testing and certfication ing to Joseph M. Ballantyne, vice president
for bluetongue, leukosis, and Johne's dis- for research and advanced studies.

products because labor costs in developing
countries are so much less, but in the silver-
ware industry labor costs are almost compa-
rable, Chapman said.

The American worker is paid more per
hour and has more insurance, yet only about
seven minutes of U.S. labor are required per
silverware set. In developing countries, on
the other hand, 96 minutes are needed per
set.

Environmental and occupational safety
costs, however, constitute about 25 percent
of the American retail price of silverware.
That accounts for most of the $20 price dif-
ference between American and Korean sets
of silverware, for example.

In the auto industry, a $9,000 Japanese car
costs about $500 less than its American
counterpart. Although Japan has standards
similar to those of the U.S., Japan imports
much of its steel, aluminum, copper, plastics
and chrome from developing countries that
process these materials in ways that would be
unacceptable in Japan or the U.S.

Except for the $600 per car that American
manufacturers and suppliers must spend on
factory pollution control and labor protec-
tion, the difference between Japanese and

! American car costs is nearly equal. Although
American wage and labor costs are higher,
the difference is about equal to the transpor-
tation and U.S. tax costs that Japan must
pay for exporting its cars.

"The harder an industrialized country
tries by itself to attain worker and environ-
mental protection, the worse the global situ-
ation becomes," Chapman claimed.

He recommended that countries either en-
ter into international agreements, or that in-
dustrialized nations impose tariffs on im-
ports that have been produced in countries
with unsatisfactory standards.

"The results of such action would be qual-
itatively clear: higher prices for imported
goods, protection of domestic manufactur-
ers which meet modern standards, and a ces-
sation in the growth of global pollutant emis-
sions," Chapman concluded.

Trustees Authorize Bond Issue
The Executive Committee of the Board of

Trustees has authorized the issuance of up to
$110 million in bonds through the New York
State Dormitory Authority to finance cur-
rent and projected construction on campus.

The bonding resolution was one of several
actions taken by the committee.

Vice President and Treasurer James E.
Morley Jr. said a key reason for selling the
new bonds is President Reagan's proposed
tax changes. "If those proposals are ap-
proved, they would exclude Cornell and oth-
er private institutions from the tax-exempt
financing market," he explained.

The bonds are expected to receive an AA
rating, as did the university's 1984 issue,
Morley explained.

Projects to be financed under the bond is-
sue include an estimated $34.5 million in new
construction, $41 million in renovations and
maintenance, $7 million in computers and
office equipment, and $17.5 million for in-
terim financing for various capital projects
currently in progress, Morley said.

New construction funds will be targeted
for the Biotechnology Institute ($10 million),
North Campus townhouses for undergrad-
uate students ($7.5 million), the Academic I
dining facility ($3 million), the Lasdon
Building at New York Hospital-Cornell
Medical College ($5 million), the addition of
rooms and a conference facility at Statler Inn
($7 million), and new facilities for telecom-
munications and computer science in Cald-
well and Comstock halls ($2 million).

Renovation and maintenance funding
from the bonds may be allocated to residence
life ($16.5 million), transportation ($6 mil-
lion), utilities and energy conservation ($10.5

million), and other projects under consider-
ation.

In other action, the trustees:
— Heard comment on the proposed

changes in Cornell's Regulations for the
Maintenance of Public Order. The Executive
Committee deferred action on the changes
until the October meeting of the full board,
to permit further discussion by the campus
community. The changes, among other
steps, would alter the composition of a five-
member judicial hearing board from three
students, one faculty member, and one non-
academic employee to one student, one non-
academic employee, one administrator, and
two faculty members. All five members
would be appointed by the president. Other
sections of the university's Campus Code of
Conduct would not be affected.

— Approved the final budget request for
1986-87 for the statutory colleges at Cornell;
the request will be submitted to the State
University of New York.

— Authorized creation of an expanded re-
search program in electronic packaging sci-
ences if the university's proposal for such a
program is selected by the Semiconductor
Research Corp.

— Ratified the administration's applica-
tion for $17,765,000 from the National Sci-
ence Foundation for continued operations
and research support at the Materials Science
Center from May 1, 1986 through April 30,
1989.

— Adopted "Rules and Regulations for
the Control of Traffic and Parking on the
Grounds of Cornell University" as revised in
June 1985.
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Calendar
All items for publication in the Calendar

sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 531 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should go to the Chronicle
office, 110 Day Hall. Items should include
the name and telephone number of a
person who can be called if there are
•questions, and also the subheading of the
calendar in which it should appear
(lectures, colloquia, etc.) ALL
DEADLINES WILL BE STRICTLY
ENFORCED.
*—Admission charged.

Announcements
Ears

On behalf of Empathy, Assistance and Referral
Service, fondly known as E.A.R.S., We are happy
to announce that we have recently expanded our
hours. Friday hours have been extended from 7-11
p.m. to 5-11 p.m. Our regular hours Sunday
through Thursday, 3-11 p.m. and Saturday, 7-11
p.m. continue unchanged. E.A.R.S. provides
short-term peer counseling on a walk-in as well as
telephone basis; we are located in Willard Straight
Hall, room 211, and our phone number is 256-
EARS. All services are free and completely confi-
dential. As ever, E.A.R.S. counselors look for-
ward to being of support to all members of the
Cornell community.

Cornell Toastmasters
• Do you have a stage fright when speaking be-

fore an audience, or are you planning to speak be-
fore your committee or organization? Or would
you like to meet new and different people? Then
Toastmasters is for you. Toastmasters is a profes-
sional organization whose goal is to help its mem-
bers become comfortable and able in public speak-
ing and dealing with large groups of individuals.

If you are interested in joining a professional
speaking club, then come and participate with the
Cornell Toastmasters. First and Third Tuesdays at
5:30 p.m. in 135 Emerson Hall. Contact Rafael at
257-7669 for details.

Alternatives Library
Alternatives Library is open to the public. Wide

range of materials on spirituality and self-growth.
Anabel Taylor Hall. The Library has a large selec-
tion of books, periodicals, and tapes available on
many religions and religion alternatives. World
hunger should concern everyone. Learn more at
the Alternatives Library. Open to the public.

Every Thursday
Goldwin Smith Kaufman Auditorium, 5 p.m.

Cornell Coalition for Divestment general meeting.
All welcome.

Gay Jews Support Group
A support group for gay Jews is being formed,

to share and explore related concerns and con-
flicts, possible ways to confront them, exchange
religious and cultural context material. If inter-
ested in taking part, please call GayPac, 256-6482.
Confidentiality ensured.

Women's Bowling Teams Needed
The Cornell Monday Night Women's Bowling

League is in need of two, three-member teams.
Bowling will start on Monday, Oct. 7, 5:15 p.m.,
at Helen Newman Lanes. This is a short, 22-week
league. Anyone interested, please contact Judy
Bower at 6-4843 between 8 a.m. and 4 p.m., or at
273-0086 after 5 p.m.

The Personal Effectiveness Seminar
This eight week program with Let Davidson,

Ph.D., empowers you to make life work. Build
self-awareness and self-confidence, integrity, com-
mitment, creativity, vitality, relaxation, peace of
mind. Define and accomplish your life goals.
Meets eight Thursdays, 7-10 p.m., begins Septem-
ber 19. Call 272-4131.

The Personal Effectiveness Seminar
This eight week program with Let Davidson,

Ph.D.. empowers you to make life work. Build
self-awareness and self-confidence, integrity, com-
mitment, creativity, vitality, relaxation, peace of
mind. Define and accomplish your life goals.
Meets eight Thursdays, 7-10 p.m., begins Septem-
ber 19. Call 272-4131.

Physical Science Library Tours
Tours of the Physical Science Library will be

given on the following days:
Thurs., Sept. 19- 8 a.m. & 3 p.m.
Fri., Sept. 20- 9 a.m. & 3 p.m.
Mon., Sept. 23-10 a.m. & 4 p.m.
Tues., Sept. 24-11 a.m. & 4 p.m.
Interested persons should meet in room 283 of

the Physical Sciences Library, Clark Hall.
Olio Library Tours

Last tours of Olin Library for faculty and grad-
uate students. The Reference Department is offer-
ing tours of Olin Library for new faculty and grad-
uate students. The tours last approximately 45
minutes and provide an introduction to the re-
sources, services and facilities of the central re-
search library. The last two tours will be offered
on Thursday, Sept. 12 at 10:05 a.m., and on Fri-
day, September 13 at 2:05 p.m. Meet in the lobby.
For more information, stop by the Reference Desk
or call 256-3319.

Intramural Gold (Men, Women, Co-ed)
Deadline on entries is Thurs., Sept. 19 at 4 p.m.

in the Intramural Office, Helen Newman Hall.
Teams will consist of 2 players. Any number of al-
ternatives may be designated. But only 2 from any
organization may compete in the tournament.
Play will be 1-9 hole best ball stroke play round
without handicap to be played on Sunday, Sept.
29 starting at 11 a.m. You may get a starting time
in person on the day of the event only at the golf
shop. Starting times begin at 11 a.m. All teams
must register fora time by 1 p.m. You may not tee

off until 11 a.m. There will be a charge of $7 per
person due with your roster to enter. Checks only
payable to Cornell University Gold Club.

Campus Club Fall Tea
The Campus Club of Cornell University will

hold its annual Fall Tea on Thurs., Sept. 19, in the
Robert Purcell Union Lounge from 12 noon to 2
p.m. to welcome newcomers and for activity
group sign-ups for the 1985-86 year. All women
connected with Cornell are eligible for mem-
bership, including women who are employed at
Cornell or whose husbands are employed there,
graduate student women and wives of graduate
student. For further information about Campus
Club activities, call Dawn Kimberly, Activity
Chairman, at 257-4086.

cated at the corner of University and Central Ave-
nues on the Cornell campus, is open Tuesday
through Sunday from 10:30 a.m. to 5 p.m. Admis-
sion is free.

Sibley Dome - Hartell Gallery
"People and Places." Photography exhibit by

Lee C. Lee. 8 a.m.-5 p.m., weekdays only,
through Sept. 14.
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Dance
Cornell Folkdancers

The Cornell Folkdancers meet in the North
Room of Willard Straight Hall on Sundays,
throughout Sept. Instruction from 7-8:30 p.m.,
followed by request dancing till 10:30 p.m. Free;
beginners welcomed; no partners needed. For
more information call 256-7149 or 257-3156.

Israeli Folk Dancing
Dancing will be held on Thursdays evenings at 8

p.m. in the One World Room of Anabel Taylor
Hall. Beginners and experienced dancers welcome.

Adult Jazz Exercise Dance Class. Tuesdays and
or Thursdays. 7-8 p.m. Call 256-4231 mornings,
or 257-5677 for further information.

Exhibits
Herbert F. Johnson Museum of Art

"Cornell Universty Art Department Faculty Ex-
hibition, through Oct. 20. "Urban Visions: The
Paintings of Ralph Fasanella" Sept. 11-Nov. 10.
The Herbert F. Johnson Museum of Art, located
at the corner of Central and University Avenues, is
open Tuesday through Sunday, from 10 a.m.-5
p.m. The Expanding Cinema returns to the Mu-
seum this fall with its most ambitious schedule yet,
making it one of the country's most extensive sur-
veys of experimental film and video works. Ex-
panding Cinema programs will be shown through-
out the academic year, every Sunday at 2 p.m. in
the museum's Lecture Room. Guest film and vi-
deo artists, lecturers, and critics will be featured
regularly. The Expanding Cinema is a joint pro-
gram of Cornell Cinema and the Johnson Mu-
seum. All programs are free and open to the pub-
lic.

The Herbert F. Johnson Museum of Art, lo-

Unless otherwise noted films are sponsored by
Cornell Cinema.

Thursday
Sept. 12, 12:20-1:25 p.m. Warren Hall 32. Rural

Sociology 104 - Proseminar: Issues & Policies in
Rural Sociology. Instructor: William Sunderlin.
Theme: Rural issues in North America. "Pota-
toes: explains the complex economic and social
factors that have combined to force families off
the land. Spotlights potato growers in Nova Scotia
(Canada), but their problems are typical of family
farmers throughout North America.

Sept. 12, 8 p.m. Uris Hall Auditorium. "What
Are We Waiting For To Be Happy!", with guest
speaker Jackie Raynal, French American Film
Workshop Series, directed by Colline Serrau. Co-
sponsored by Ithaca College.

Friday
Sept. 13, 8 p.m. *Statler. "Purple Rose of Cai-

ro" (1985), directed by Woody Allen, with Mia
Farrow and Danny Aiello.

Sept. 13, 10 p.m. *Uris Hall Auditorium. "The
Go-Masters" (1982), directed by Junya Sato-
/Duan Jishan, with Sun Daolin and Rentaro Mi-
kuni.

Sept. 13, 10:15 p.m. "Statler. "Hair" (1979),
directed by Milso Forman, with Treat Williams
and John Savage.

Saturday
Sept. 14, 7:15 p.m. *Uris Hall Auditorium.

"The Go-Masters" (1982).
Sept. 14, 7:30 p.m. 'Statler Auditorium.

"Hair."
Sept. 14, 10 p.m. 'Uris Hall Auditorium. "In

The White City" (1983), directed by Alain Tan-
ner, with Bruno Ganz and Teresa Madruga.

Sept. 14, 10:15 p.m. #Statler. "Purple Rose of
Cairo."

Sunday
Sept. 15, 2 p.m. Johnson Museum. "Perfect

Lives" parts 1 & 2, (1983). Expanding Cinema/Vi-
sual Music Series, directed by Robert Ashley, with
David Van Tieghem and Jill Kroesen. Co-spon-
sored byCCPA.

Sept. 15, 8 p.m. 'Uris Hall Auditorium. "The
Philadelphia Story (1940), Cary Grant Series, di-

rected by George Cukor, with Cary Grant and
Katherine Hepburn.

Monday
Sept. 16, 9 p.m. 'Uris Hall Auditorium. "Death

in Venice" directed by Luchino Visconti, with
Dirk Bogardeand Sylvana Mangano. Film club
members only.

Tuesday
Sept. 17, 4:30 p.m. Uris Library Media Center,

room 310. Southeast Asia Film Series: "Thailand:
Life on the Khlongs" and "Thailand: Land of
Freedom." These film showings are open to the
public without charge.

Sept. 17, 8 p.m. *Uris Hall Auditorium. "Pep-
permint Soda" (1978), directed by Diane Kurys,
with Eleanor Klarwein and Odile Michele. Shown
with "Ulysse," directed by Agnes Uarda.

Wednesday
Sept. 18, 4:30 p.m. Uris Hall Auditorium. "The

Postman" (1968), directed by Hossein Kamal. Co-
sponsored by Camel Breeders. Free and open.

Sept. 18, 8 p.m. *Uris Hall Auditorium. "A
Face in the Crowd" (1957), TV Series, directed by
Elia Kazan, with Andy Griffith and Patricia Neal.
Shown with "Political Posture."

Thursday
Sept. 19, 12:20 p.m. Warren Hall room 32. Ru-

ral Sociology 104 Proseminar: Issues and Policies
in Rural Sociology. II. Global issues: Hunger and
Poverty. "When the Almsgiving Stops" focuses
on Bangladesh to examine the causes of hunger.
What are the primary causes: weather and poor
crops, or inequitable distribution of food-produc-
ing resources.

Friday
Sept. 20, 7:30 p.m. 'Statler. "The Elephant

Man" (1980), directed by David Lynch, with An-
thony Hopkins and John Hurt.

Sept. 20, 10 p.m.»Uris Hall Auditorium. "A
Sunday in the Country" (1984), directed by Ber-
trand Tavernier, with Louis Tavernier, with Louis
Ducreux and Sabine Azema.

Sept. 20, 10:15 p.m. •Statler. "Witness"
(1985), directed by Peter Weir, with Harrison
Ford and Kelly McGillis.

Saturday
Sept. 21, 7:30 p.m. •Statler. "Witness" (1985).
Sept. 21, 8& 10p.m. "Uris Hall Auditorium.

"A Sunday in the Country" (1984).
Sept. 21, 10 p.m.'Statler. "Cabaret" (1972),

directed by Bob Fosse, with Liza Minnelli and Joel
Grey.
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"Homecoming" dance series will feature former Ithaca performers and their companies, Willie Feuer and Susan Matheke
(left) and the Hannah Kahn Dance Company (right). Details in accompanying story.

Ithacans Bring Dance Companies for'Homecomings
»s

Es
In addition to the traditional Homecom-

ing on Schoellkopf Field this fall, another
kind of Homecoming will take place on the
Cornell campus. Former Ithacans who have
made a place for themselves in the dance
world as dancers and choreographers will be
back in town to perform with their own
dance companies. First, Beth Soil and Com-
pany on Sept. 21, at 8 p.m. in the Hangar
Theatre; then, Willie Feuer and Susan Math-
eke on Oct. 5 at 8 p.m. in the Memorial
Room of Willard Straight Hall and finally,
The Hannah Kahn Dance Company on Oct.
25 at 8 p.m. at the Statler Auditorium.

Soil, daughter of Professor and Mrs. Urie
Bronfenbrenner, started dancing in Ithaca at
the age of 9 with two Roumanian modern
dance teachers, Iris Barbura and Vergiu Cor-
nea. As a teenager she went on to study in
Europe and continued in the European mod-
ern style at the University of Wisconsin. In
addition to choreographing and performing
with her company in the Boston area and
touring in the United States, she teaches
dance at the Massachusetts Institute of Tech-

nology.
Soil creates dances in a wide variety of

styles. "Her dances are packed with subtle,
unpredictable movements which keep us sit-
ting on the edges of our seats...." (The Bos-
ton Globe.)

Willie Feuer, son of Professor Emeritus
and Mrs. Reeshon Feuer, took up dancing as
a Cornell undergraduate for a practical rea-
son — to help him develop balance for riding
his motorcycle! He went on to graduate with
a A.B. degree in Theatre Arts in 1969. Since
then he has danced with the Viola Farber
Company and taught, choreographed and
performed in Florida, North Carolina,
Michigan and Costa Rica. Currently he is on
the dance faculty of Wesleyan University,
Middletown, Ct. He and Susan Matheke
(married partners as well) have been dancing
together for more than 10 years.

"Feuer is muscular and masculine. Math-
eke is lanky and beautiful. His choreogra-
phic approach is dynamic; hers is strong but
lyrical." (Dance magazine.)

Hannah Kahn, daughter of Professor and

Mrs. Alfred Kahn, started dancing in Ithaca
at age six. Her first teacher was Iris Barbura.
When she was an Ithaca High School stu-
dent, she took ballet classes with Alice Reid
and modern dance technique with Peggy
Lawler. During this time she performed with
the Cornell Dance Club on campus. Kahn
went on to the Julliard School in New York
City and received a bachelor of Fine Arts de-
gree. She has been working in New York ever
since — as a dancer, teacher and choreogra-
pher.

In 1977 she started her own company. The
Hannah Kahn Dance Company has per-
formed in many places in the northeast and
midwest. In 1980 and 1981 Kahn was
awarded choreographic fellowships by the
National Endowment for the Arts.

Kahn's dances reflect her special-affinity
for classical music. With her lulling, rolling,
arching lyricism, she "gives her audience a
performance to satisfy every beauty-hungry
soul." (New York Tribune.)
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Sunday '
Sept. 22, 2 p.m. Johnson Museum. Music Video

Compilation. Expanding Cinema/Visual Music
cries, directed by Brian Eno, Laurie Anderson,

pavid Byrne, etc.
Sept. 22, 8 p.m. *Uris Hall Auditorium. "Sus-

icion" (1941), Cary Grant Series, directed by Al-
ed Hitchcock, with Joan Fontaine and Cary
rant. Co-sponsored by CCPA.

Saturday
"Generations of Resistance" and "You Have

Itruck a Rock," two films about the tradition of
Mack resistance to white rule in South Africa, 3
(.m., Ujamaa Main Lounge, organized by Uja-

(laa Lecture Series and films funded by the Stu-
ent Finance Commission.

Lectures

s

k
le-
ver
a-

Thursday
Sept. 12, 12:10 p.m. 102 West Ave. Ext. South-

ist Asia Program: "Southeast Asian Studies,"
tnedict Anderson, Director, Southeast Asia Pro-
am.
Sept. 12, 4:30 p.m. Rockefeller Hall 374.
Comparative Jewish and Islamic Law,"Profes-
ir Gideon Libson, Hebrew University, Jerusa-
Jn, Israel. Sponsored by Near Eastern Studies.

Friday
Sept. 13, 12:15 p.m. Uris Hall 360. Brown bag
nch sponsored by Western Societies Program:
The Search for Caring and Justice: The Social
unctions of Law and Medicine," Larry I. Palm-
, Professor at the Cornell Law School.
Sept. 13, 4:30 p.m. Goldwin Smith Hollis Cor-
tll Auditorium. Conference sponsored by the So-
ety for the Humanities: "The Call of the Pho-

jeme: A Conference on the Pun and the
Inundation of Letters. "Pun My Word," Jona-
«n Culler, Cornell.
Sept. 13, 5 p.m. Goldwin Smith Hollis Cornell
liditorium. Pun Conference: "Rovar Restroked
The Errant Roman Knows," Frederick Ahl,

ornell.
Saturday

Sept. 14, 10 a.m. Goldwin Smith Hollis Cornell
Uditorium. Pun Conference: "Of Infield Pops
id Early Retirement: Latin Poetry of Permuta-
ta," William Levitan, Princeton.
Sept. 14, 11 a.m. Goldwin Smith Hollis Cornell
Udilorium. Pun Conference: "Rhyme Puns,"
tbra Fried, Cornell.
Sept. 14, 2 p.m. Goldwin Smith Hollis Cornell
Uditorium. Pun Conference: "Le Sujet supposi-
Jre: Rat-man and Rousseau," Avital Ronell,
srkeley.
Sept. 14, 3 p.m. Goldwin Smith Hollis Cornell
Uditorium. Pun Conference: "On Being Pro-
ram: Conducting Education in the Electronic
ra," Gregory Ulmer, University of Florida.

jSept. 14, 4:30 p.m. Goldwin Smith Hollis Cor-
Wl Auditorium. Pun Conference: Round Table
discussion with Jacques Derrida, Paris, Richard
'lein, Cornell, Edward Morris, Cornell, and oth-
h.

Monday
II Sept. 16, 7:30 p.m. Anabel Taylor One World
*°om. "America and World Community," an in-
Fdisciplinry course. "Marx's Idea of a World
f°mmunity," Susan Buck-Morse, Assistant Pro-
f"or, Government.

Wednesday
li Sept. 18, 4:30 p.m. Corson-Mudd Hall, Mori-
p Room. "Effects of Photosynthesis on Human
ptlement in Amazonia," Harold W. Woolhouse,
•''ector, John Innes Institute, and Professor Bio-
r8y, University of East Anglia, Norwich, En-
find, and A.D. White Professor-at-Large.

Sept. 18,'4:30 p.m. Rockefeller 374. "Before
•'Revolution an After the Immigration, The
["ssian Jew as Writer and Character," Professor
*'<ce Nakhimovsky, Russian Department, Col-
*"t University.

Sept. 18, 4:30 p.m. Thurston Hall 205. College
[(Engineering Guest Lecture Series: "A Theory
['Elastoplastic Shrink Fits," Franz G. Kollmann,
,'ofessor of Mechanical Engineering, Technische

'chschule Darmstadt, West Germany.
L Sept. 18, 7:30 p.m. Anabel Taylor One World
Ĵ Om. America and World Community: "Marx's
!**'» of a World Community," Susan Buck-

°fse, Assistant Professor, Government.
Thursday

Sept. 19, 12:20 p.m. 102 West Ave. Ext. South-
Jst Asia Program: "Agriculture in Malaysia,"
«ilip Courtenay, Professor of Geography, James
°ok University of North Queensland, Visiting
"lowSEAP.
i Sept. 19, 4 p.m. Goldwin Smith Hollis Cornell
Hflitorium. "Good Work: Finding and Keeping
"seful Job." Sponsored by Student Pugwash of
°fnell.

Music
Thursday

Sept. 12, 4:30 p.m. Barnes Hall. Lecture by Lin-
1 Burman-Hall: "Southern American Fold Fid-

«Style.
Saturday

.Sept. 14, 8:15 p.m. Barnes Hall. Devon Quartet
•Monosoff, T. Ohira, M. Stuckey, L.Cran-
•«). Works of Novak, Beethoven.

Sunday
Sept. 15,4 p.m. Barnes Hall. Tercentenary Sa-
l« to Bach and Scarlatti: Linda Burman-Hall,

lrPsichord (Bach Festival concert).
Sept. 15, 8-11 p.m. Anabel Taylor Commons
[Weehouse. Bound for Glory, broadcast live on
^BR FM 93, featuring Tuin, with Irish music.

!*'f of the late, lamented Wicky Sears, along with
"fistopher Woitach.

Religious Events
Thursday

Sept. 12, 4:30 p.m. Rockefeller Hall 374. "Jew-
™ snd Islamic Law" lecture. Sponsored by Hillel.
Sept. 12, 7:30 p.m. Anabel Taylor G-34. "Ake-

">: The Binding of Isaac," with Rabbi Edwards.

Religious Services
Every Sunday, 11:15 a.m. Anabel Taylor Cha-

pel. Protestant Worship. Protestant Cooperative
Ministry.

Sports
Saturday

Sept. 14, 7:30 p.m. Schoellkepf. Men's Varsity
Soccer-Brooklyn College.

Sunday
Sept. 15, 10 a.m. Cascadilla Courts. Women's

Tennis-Rutgers.
Wednesday

Sept. 18, 4:30 p.m. Schoellkopf. Women's Var-
sity Soccer-Cortland.

Sept. 18, 6:30 p.m. Schoellkopf. Women's JV
Soccer-Cortland.

Friday
Sept. 20, 5 p.m. Moakley Course. Men's Cross

Country-Birmingham.

Music
Devon Quartet to Make Debut

The Devon Quartet will make its debut in Bar-
nes Hall at 8:15 p.m. Saturday, Sept. 14. The con-
cert is free and open to the public.

Members of the newly formed ensemble are So-
nya Monosoff and Takanori Ohira, violins; Melis-
sa Stucky, viola; and Lynden Cranham, cello.
They will play Quartet No. 13 in B-flat Major,
Opus 130, written in 1825 by Beethoven, and
Quartet No. 1, Opus 22 by Vitezslaw Novak,
Czech-born composer who lived from 1870 to
1949.

Three of the instrumentalists, Monosoff,
Stucky, and Cranham, are professional musicians
living in the Ithaca area; Ohira's home is in Japan.
A professor in the Cornell music department, Mo-
nosoff teaches violin and chamber music and takes
part in many campus concerts. She has performed
throughout the country, in Italy and Israel.

Ohira came to Cornell last year as a visiting sci-
entist in the Department of Theoretical and Ap-
plied Mathematics. Assistant concertmaster of the
Cornell Symphony Orchestra, he appeared as con-
certo soloist with that ensemble last fall. Born in
Osaka in 1954, he began to play the violin at an
early age. He was a prize winner in the Japan Mu-
sic Competition in 1970 and served as concertmas-
ter of the Tokyo University Symphony and Tokyo
Amadeus Symphony Orchestras.

Stucky, who did her graduate work at the Man-
hattan School of Music, studied viola with Lillian
Fuchs. She plays professionally with the Syracuse
Society for New Music and the Cayuga Chamber
Orchestra and has participated in many Cornell
chamber music concerts. She is also active as a
performer on Baroque viola.

Cranham, a native of England, moved to Ithaca
several years ago when her husband, Roger Par-
ker, joined the Cornell music faculty. She received
diplomas and prizes from the Royal College and
Royal Academy of Music in London. She studied
additionally in Portugal and at the Juilliard
School of Music. Before coming to Ithaca, she
toured in England and on the Continent, and
played with the major chamber orchestras of En-
gland. She was a featured performer in concerts
during the Cornell visit of Polish composer Witold
Lutoslawski in 1983. Last spring she was soloist
with the University Symphony Orchestra. Cran-
ham is also active in Baroque music performances.

Linda Burman-Hall, associate professor of
music at California, Santa Cruz, will give a
public lecture at Cornell on Southern Ameri-
can Folk Fiddle style at 4:30 p.m. today and
will present a harpsichord recital of music by
J. S. Bach and D. Scarlatti at 4:00 p.m. Sun-
day, Sept. IS. Both events, scheduled in Bar-
nes Hall auditorium, are open to the public
free of charge.

Religious Services
Catholic

Every Saturday, 5:00 p.m. Anabel Taylor Audi-
torium. Mass.

Every Sunday, 9:30, 11 a.m., 5 p.m. Anabel
Taylor Auditorium. Mass.

Mon.-Fri., 12:15 p.m. Anabel Taylor Chapel.
Daily Mass.

Sat., 3-4 p.m. Anabel Taylor G-24. Sacrament
of Reconciliation and by appointment.

Episcopal (Angelican)
Every Sunday, 9:30 a.m. Anabel Taylor Chapel.

This watercolor, titled "In Spirit," is one of some 40 watercolors and drawings of
Ecuador by Ithaca artist Rick William Daddario, on exhibit Sept. 16 through 20 in
The John Hartell Gallery of Sibley Hall. The 34-year-old artists says "there is a tran-
quilty and humanness in Ecuador, along with a clearness of light, that I pursued...."
The exhibit of works, all done since 1983, is sponsored by Cornell's Latin American
Studies Program.

Jewish
Every Friday, 6 p.m. Anabel Taylor Founders

Room. Shabbat Services (Conservative/Egalita-
rin).

Every Friday, 6 p.m. Anabel Taylor Chapel.
Shabbat Services (Reform).

Every Friday, 7 p.m. Young Israel House, 106
West Ave. Shabbat Services (Orthodox).

Every Saturday, 9:15 a.m. Anabel Taylor Ed-
wards Room. Shabbat Services (Orthodox). Kid-
dush to follow.

Every Saturday, 10 a.m. Anabel Taylor Found-
ers Room. Shabbat Services (Conservative/Egali-
tarian). Kiddush to follow.

Korean Church
Every Sunday, 3 p.m. Anabel Taylor Chapel.

Muslim
Monday-Thursday, 1 p.m. Anabel Taylor 218.
Friday, 1 p.m. Anabel Taylor Edwards Room.

Seminars
Applied Mathematics: Carl De Boor of the Uni-

versity of Wisconsin will give three lectures;
"What Is a Spline," 4 p.m. Tuesday, Sept. 17, 165
Olin; "The Representation of Smooth Multiva-
riate Piecewise Polynomials," 4 p.m. Wednesday,
Sept. 18, 218 Olin; "Approximation Power of
Smooth Vibariate Piecewise Polnomials," 2 p.m
Friday, Sept. 20, 255 Olin.

Atomic & Solid State Physics: Theory Seminar.
"Molecular Biophysics, Models and Muddles,"
Professor James A. Krumhansl, Cornell Universi-
ty, 1:15 p.m. Thursday, Sept. 12, 701 Clark Hall.

Atomic & Solid State Physics: Solid State Semi-
nar. "Magnetic Phase Transitions in Graphite In-
tercalation Compounds," Professor G. Dressel-
haus, Francis Bitter National Magnet Laboratory,
4:30 p.m. Tuesday, Sept. 17, 700 Clark Hall.

Atomic & Solid State Physics: Special Theory
Seminar. "The Decay of Metastable States in Tun-
nel Junctions," Dr. Yu. Ovchinnikov, L. D.
Landau Institute of Theoretical Physics, Academy
of Sciences of the USSR, 1:15 p.m. Wednesday,
Sept. 18,701 Clark Hall.

Atomic & Solid State Physics: Theory Seminar.
"Metastable States in High Frequency Fields: Ap-
plication to Josephson Junctions" Dr. B. Ivlev L.
D. Landau Institute of Theoretical Physics, Aca-
demy of Sciences of the USSR, 1:15 p.m. Thurs-
day, Sept. 19, 701 Clark Hall.

Biochemistry: "Probing the Structure and
Function of Membrane Proteins with the Fila-
mentous Bacteriophage Fl," Dr. Robert E.
Webster, Department of Biochemistry, Duke Uni-
versity Medical Center, 4:30 p.m. Friday, Sept.
13, 204 Stocking Hall.

Boyce Thompson Institute: "An Interdiscipli-
nary Physiological-Genetic Research of Salt Toler-
ance in Plants," Moshe Tal, Ben Gurion Universi-
ty of the Negev, Beer Sheva, Israel, 3:15 p.m.
Wednesday, Sept. 18, BTI Auditorium.

Chemistry: "The Question of Hydrogen Bond-
ing in Gas Phase Complexes," William Klemper-
er, Harvard University, 4:40 p.m., Thursday Sept.
12, 119 Baker Lab.

Chemistry: Organic/Organometallic: "Selectiv-
ity: A Goal for Synthetic Efficiency," Barry
Trost, University of Wisconsin, 4:40 p.m. Mon-
day, Sept. 16, 119 Baker Lab.

Floriculture and Ornamental Horticulture:
"History, Use and Cultivation of American Gin-
seng," Bob Beyfuss, Grad F&OH and Green
County Ext. agent, 12:15 p.m. Thursday, Sept.
12, 37 Plant Science.

Floriculture and Ornamental Horticulture:
"Horticultural Possibilities of the Cape Floral
Kingdom," Ernie DeMarie, F&OH graduate stu-
dent, 12:15 p.m. Thursday, Sept. 19, 37 Plant Sci-
ence.

Food Science: "CHARM Analysis as Bioassay
for Identifying Betea-Damascenone Precursors,"
Peter Braell, Food Science & Technology, Cornell,
4:30 p.m. Tuesday, Sept. 17, 204 Stocking Hall.

History and Philosophy of Science and Tech-
nology: "Out of the Ether Came Forth Meat," a

discussion of the scientific creativity of James
Clerk Maxwell by Prof. Francis Everitt, High En-
ergy Physics Lab., W. W. Hansen Laboratories,
Stanford, Calif., 4:35 p.m. Wednesday, Sept. 18,
165 McGraw Hall.

International Nutrition: Seminar "Including
Food and Nutrition Concerns in the Development
of Agricultural Technology in Southern Hondu-
ras," Kathleen DeWalt, visiting fellow, Division
of Nutritional Sciences, associate professor, De-
partment of Behavioral Science, University of
Kentucky College of Medicine, 12:40 p.m. Thurs-
day, Sept. 12, 130 Savage Hall.

International Nutrition: '"Reaching Out by Me-
dia': An Experience in Nutrition Education in Ru-
ral Thailand," Pattanee Winicxhagoon, Nutritio-
nal Sciences, Cornell, 12:40 p.m. Thursday, Sept.
19, 130 Savage Hall.

Jugatae: "Does Riffle Permanence Affect
Stream Benthos?" Carla M. Delucchi, grad stu-
dent, Entomology, 4 p.m. Monday, Sept. 16, Mo-
rison Room, Corson/Mudd Hall.

Mechanical and Aerospace Engineering: "Ef-
fect of Drop Breakup on Fuel Sprays," R.D.
Reitz, General Motors Research Labs, 4:30 p.m.
Tuesday, Sept. 17, 282 Grumman.

Ornithology: "Mountain Journey," Jim Brett,
Hawk Mountain Sanctuary, 7:45 p.m. Monday,
Sept. 16, Laboratory of Ornithology, 159 Sap-
sucker Woods Rd.

Plant Biology: "Ion Transport in the Green
Alga Enteromorpha Intensinalis," Ray Ritchie,
Biochemistry Section, Cornell, 11:15a.m. Friday,
Sept. 13, 404 Plant Science.

Plant Pathology: "Replication of Tobacco Mo-
saic Virus: Characterizing the Products of Virl
Replication in Vitro," Nevin Young, 4:30 p.m.
Tuesday, Sept. 17, 404 Plant Science.

Pomology, Vegetable Crops: "Post Harvest
Handling of Vegetables in the Philippines, Thai-
land and Taiwan," James R. Hicks, Vegetable
Crops, 4:30 p.m. Thursday, Sept. 19, 404 Plant
Science.

Poultry Biology: "Endocrine Suppression of an
Autoimmune Disease," William Gause, Depart-
ment of Poultry and Avian Sciences, Cornell, 4:30
p.m. Thursday, Sept. 12, 300 Rice Hall.

Statistics: "Statistics of Random Trees and
Gibbs Probability," J. Michael Steele, Depart-
ment of Statistics, Princeton, 4p.m. Wednesday
Sept. 18, 100 Caldwell Hall.

Textiles and Apparel: "Asia's Role in Textile
Trade Policy," Susan Hester, 4:30 p.m. Tuesday,
Sept. 17, 317 Van Rensselaer Hall.

Theoretical and Applied Mechanics: "A Theory
of Elastoplastic Shrink Fits," Franz G. Kollmann,
professor of mechanical engineering, Technische
Hochschule Darmstadt, West Germany.

Off-Campus
Housing

The brothers of Alpha Phi Alpha were hosts to
a meeting of the Collegetown Neighborhood
Council last Tuesday at their house at 409 Elm-
wood Ave. The council deals with the im-
provement of relationships between townspeople
living in Collegetown and the students in that area.
We would especially like to thank Laushon Bar-
nett, President of Alpha Phi Alpha, for the invita-
tion and hospitality. Any other organization that
would be interested in learning about or being host
to a neighborhood meeting should contact Debra
Roy at the Off-Campus Housing Office, 256-5373.

Another thank you goes out to all those who
participated in the Off-Campus Counselor Pro-
gram this fall. This program serves to assist stu-
dents in their search for housing, and volunteers
are faced with answering every possible kind of

Continued on PAGE 8
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question about the Ithaca area! Once again,
thanks, and see you at training for spring!

Do you have problems with your landlord? Off-
Campus Housing offers free legal advising to
those who have questions or disputes. The ap-
pointments are on Thursday afternoons and are
for registered students only. If you would like to
schedule an appointment, call Cindy Wright at
256-5373.

We hope you are all settled in your housing for
the year! If not, our office is open and we still
have many listings available. If you were looking
for a roommate, listed a house or apartment with
us, and that listing has been filled, please remem-
ber to call us at 256-5373 and have the listing taken
down.

The Off-Campus Life committee, chaired by
Dan Rudd, will be getting under way sometime in
the next week. The committee, part of the Student
Assembly, is currently accepting applications for
membership. If you are interested in becoming a
member contact the Office of the Assemblies, 165
Day Hall, 256-3715.

Graduate
Bulletin

The next regular meeting of the Graduate Fac-
ulty will be at 4 p.m., Friday, Sept. 13, in the Gen-
eral Committee Room of the Graduate School,
Sage Graduate Center, to approve the degree list
for August.

Final course registration will be held in the main
lounge of Sage Graduate Hall, Sept. 18, 19,20.
Each form will be checked carefully, so we advise
you to come early.

The Fulbright-Hays Doctoral Dissertation
Grant applications are now available in the rele-
vant World Area offices.

Graduate students who are receiving tuition as-
sistance from Cornell-administered sources must
apply for a Tuition Assistance Program (TAP)
award through the New York State Higher Educa-
tion Services Corporation (NYSHESC) if they
meet New York state residence requirements. Oth-
er graduate students who are New York state resi-
dents should also apply for a TAP award even if
tuition is not paid by a fellowship or assistantship.
Contact the bursar's office, 260 Day Hall, for in-
formation and application forms. Graduate stu-
dents who are receiving tuition assistance from
Cornell-administered sources who are not eligible
to receive TAP must submit a TAP Acceptance
Form to the Graduate Fellowship and Financial
Aid Office.

Barton
Blotter

The windows of two cars were smashed and a
total of $35 in cash stolen from the cars in separate
incidents on campus, according to morning re-
ports of the Department of Public Safety for the
six-day period Sept. 3 through 8.

There were six cash thefts from the parked cars
and various buildings on campus, with total losses
amounting to $410. These include $100 taken from
Snee Hall and $160 taken from Sibiey Hall.

In all, 17 thefts with losses of $1,885 in valu-
ables and cash were reported during the period.
These included two bicycles valued at SI30 and
$200 and a $600 vacuum cleaner taken from
Rockefeller Hall.

One person was charged with driving with a sus-
pended license and another with riding a motorcy-
cle without wearing a protective gear.

Tsimshian Storage Basket, British Columbia?, 1891, from the exhibition, "From
the tree where the bark grows : North American Basket Treasures from the Peabody
Museum, Harvard University," organized by the Peabody Museum of Archeology
and Ethnology with the partial support of funds from the IBM Corp. and the Mas-
sachusetts Council on the Arts and Humanities through the New England Founda-
tion for the Arts. Additional funding was provided by the National Endowment for
the Humanities and the National Science Foundation.

Basket Exhibitions Open Tuesday
Two exhibitions which feature baskets and

other containers will open Tuesday, Sept. 17,
and run through Oct. 27 at the Herbert F.
Johnson Museum of Art on campus.

The featured exhibition is "From the tree
where the bark grows: North American Bas-
ket Treasures" from the Peabody Museum,
Harvard University, and features baskets,
storage containers, food trays, bags,
plaques, hats, ritualistic vessels and fancy
miniatures.

Complementing this exhibition will be
"Sweetgrass grows around us," the transla-
tion of the Mohawk name Teionkwahonta-
sen and the title for the exhibition "Teionk-
wahontasen: Basketmakers of Akwesasne,"
on view the same dates. This exhibition is
made up of baskets made from black ash and
sweetgrass from the Akwesasne Museum in
Hogansburg. One of the Iroquois Six Na-
tions, the Mohawk are bearers of a living tra-
dition of basketmaking, dating back before
the arrival of the white man.

Those baskets were used for many pur-
poses, such as berry picking, corn washing,
gathering and serving.

The featured exhibit, from the Peabody
Museum at Harvard, includes 61 of the fin-
est and rarest examples of native American
baskets from the Peabody's extensive collec-
tions. This will be the first public showing of
many of the works.

Though the majority of these baskets were
created in the late 19th century, the earliest
example is dated from the 1400s and the lat-
est from the 1940s. This native American
basketry comes from an area stretching from
the Aleutian Islands of Alaska to southeast-
ern Florida, and from Nova Scotia to south-
western California.

According to Joanne Segal Brandford, the
exhibition's curator and Ithaca-area resi-
dent, "The baskets are precious relics, and
more; they are primary documents that tell
of an artistic and cultural heritage full of
complexity and beauty."

The baskets in the exhibition were chosen
primarily for their beauty, but also for the
rich history of basket making and collecting
and the variety of functions they served in
traditional native American cultures.

The exhibition was jointly organized by
the Peabody Museum of Harvard University
and the New England Foundation for the
Arts, a consortium of six New England state
arts agencies. It has been made possible by a
grant fromt the IBM Corp. and is part of the
Peabody's Collection-Sharing Program,

funded by the National Endowment for the
Humanities.

A fully illustrated 40-page catalogue by
Joanne Segal Brandford highlights examples
of works in the show, which was designed to
give broader exposure to the museum's rich
archaeological and ethnographic holdings
from around the world.

Of the Akwesasne exhibition, Susan Dix-
on Shedd, art history Ph.D. candidate, who
organized the show for the Johnson Mu-
seum, said, "The Akwesasne Museum and
Cultural Center takes a forceful and creative
role both in the preservation of Iroquois art
and the encouragement of its continuation.
We are privileged to be able to work with
them to bring these baskets to the Johnson
Museum."

An illustrated catalogue and photographs
of Mohawk basketmakers accompany the
show.

Complementary Events
For Basket Exhibitions

Presented to complement the two basket
shows, " 'From the tree where the bark
grows': North American Basket Treasures
from the Peabody Museum, Harvard Uni-
versity" and "Teionkwahontasen: Basket-
makers of Akwesasne," both on view from
Sept. 17 until Oct. 27, the Johnson Museum
will present a variety of free activities.

On Sunday, Sept. 22 at 4 p.m., Joanne Se-
gal Brandford, curator for the native Ameri-
can basket show from the Peabody Museum
and Ithaca-area resident, will give a gallery
talk on the exhibition.

On Saturday, Sept. 28, Stephen Fadden
will tell American Indian stories for children
from 10:30 to 11 a.m., and stories for adults
from 11 to 11:45 a.m. At 1 p.m., the Wood-
land Dance Group from the Native Ameri-
can Center for the Living Arts in Niagara
Falls will present a dance performance.
From 2 to 4 p.m., the Woodland group will
conduct an Indian social dance in which all
ages are invited to participate.

Saturday, Oct. 12, from 1 to 4 p.m., Cece-
lia Mitchell, an educator and resident from
the Onondaga Nation Reservation, will dem-
onstrate basketmaking techniques in a
workshop.

These free events are for all ages; children
must be accompanied by an adult. For fur-
ther information please contact the educa-
tion department of the museum at 256-6464.

Group Homes
For Mentally 111
Create Fears
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By SUSAN S.LANG
Fear of the mentally ill by communities is

so pervasive that thousands of mentally im-
paired persons capable of living in group
homes outside of institutions are being pre
vented from doing so.

To change public attitudes enough so that
local communities will accept the mentally
ill, major educational programs will be re-
quired, according to a Cornell study.

"Lack of community acceptance of group fm
residences for the recently deinstitutionalize.
has been a major barrier to the extensive de-
velopment of this important housing alterna
tive," says John Ford, associate professor of
human sef vice studies in the State College of
Human Ecology.

With assistant professor of human service
studies Josephine Allen, Ford looked at how
rural communities viewed mentally disabled
adults and how their attitudes could be
changed over a three-year period.

Group homes are an important way to
help remove people from institutions and to
give them the opportunity for autonomy and
self-determination and to experience every-
day lives in local communities.

"The communities' normalized environ-
ment seems to promise the most effective
means for helping this population," Allen
and Ford point out.

Yet, many communities are resistant to the up,
establishment of homes in their localities
Many people are concerned about declining
property values. Many view ex-patients as
unpredictable, potentially violent, and dan-
gerous. Often, mentally ill persons have un-
usual appearances and mannerisms and lack
certain social graces, say Allen and Ford.
People often fear such peculiarities.

Yet, the vast majority of mental patients
are withdrawn, depressed, and fearful.
"These people are far more likely to fear fac
ing the world than to have any inclination to
attack it," Ford says.

The Cornell researchers set out to explore Q
community attitudes that may predispose cit- 'j
izens to being unreceptive to a group resi- thc
dence in their town. They focused on two ru-- na
ral communities in upstate New York. Both Uyn
were very similiar demographically and both; jiii
locations were being considered for a group ! '"*
home. "*

The researchers first surveyed the attitude! *
of both communities; they found that 80 per (,j0
cent of those questioned expressed concern Pai
about a community residence being estab- to8
lised next door to them. In general, those
with the most negative attitudes were 65
years and older, had less than a high school
education, were unemployed, and unmar rid

A videotaped production was developed
by the researchers in conjunction with the
ETV Center at Cornell and residents of a
model group home in another community.
In line with their objective of increasing
community acceptance of residences for
mentally disabled adults, the production was
shown on two occasions by a public tele-
vision station serving the experimental com-
munity.

Each household in that community was
also mailed a brochure on mental illness de-
signed to educate and to allevieate some
common fears about former mental patients
The town that did not receive the brochure
and TV program, however, did have access
to a newspaper series on the topic — an even1

unrelated to the Cornell research project.
Unfortunately, there were no significant

changes in attitudes in either community. At
titudes were so tenacious or the experimental
community did not pay enough attention to
the brochure and television program to
change attitudes, Ford hypothesizes.

"To alter attitudes, much more interven-.[
tion than we tried is necessary," says Ford,
who is also chairman of the Biology and So-
ciety Program at Cornell. "Researchers not J
only may want to use television programs
and reading materials, but also should make
a lot of personal contact."

One encouraging finding from the study
was that most of the few people whose atti-
tudes did become more neutral toward the
mentally ill were the ones who had been ex-
posed to both the TV program and the bro-
chure, the researchers said.

The study also revealed that older and lesi
educated individuals were the least accept-
ing, and that white-collar workers tended to
have more enlightened views about mental
illness than blue-collar workers.

Attitudes toward mental illness appear re-
sistant to change, the researchers conclude.
They hope to follow up their research with
studies involving community attitudes to-
ward other kinds of homeless persons, such
as battered women, runaway children, disas-
ter victims, illegal aliens, and transients.
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lease Note:
Job Opportunities is a publication of

tailing Services and is distributed each
Tiursday through the Cornell Chronicle
Job Opportunities lists current

acancies within the University,
onsistent with the University's
ommitment to promotion from within,
"lirmative action, and equal opportunity
nployment.

Please Post September 12

Applications for employment are
available at Cornell University's
employment office at East Hill Plaza at
the intersection of Ellis Hollow Road and
Judd Falls Road in Ithaca, from 9:00 a.m.
to 12:00 noon, Monday through Friday.
Applications can be submitted through the
mail to University Personnel Services.
Staffing Services. 160 Day Hall, Ithaca,

NY. 14853. For more information on jobs
listed, contact Staffing Services (607)
256-5226.

Employee Transfer Applications:
Employees who wish to transfer to other
jobs within the University should
complete a separate Employee Transfer
Application form for each position and
submit them to Staffing Services.
Individuals with official University layoff
status will be given preference in
referrals.

This listing is also available on CUINFO

Cornell University's computerized .
infomation service. For further CUINFO
details, contact the Information and
Referral Center at 256-6200 or Computer
Services.

New vacancies are listed for two weeks
in Job Opportunities.

•Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per w,eek
unless otherwise indicated Jobs listed as
SO, Ul and U2 are represented by
bargaining units.

i<i-i*Asterisks identity jobs that were not listed last week

o
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Job Opportunities
Cornell University is an raual opportunity, affirmative action employer.

Administrative/Professional

The minimum salaries listed are for recruitment
Urposes only.

•Position: Research Support Specialist II
Department: Natural Resources - Old Forge,

Description: Schedule field sampling efforts and
theiupemse two to three temporary assistants. Physi-

t»lly conduct and supervise collection of fish sam-
ples in lakes and streams, identify fish species, col-
lect scale samples. Collect and chemically extract
*ater samples for lab analysis. Position will re-
quire living in Old Forge area on a yearly basis.

Requirements: Bachelor's degree in fisheries sci-
ences or closely related field. Experience partici-
>»ting in or directing field fisheries and limnologi-
41 sampling programs. Some supervisory
*perience. Please send cover letter and resume to
Cynthia Smithbower.

Job Number: PT361

'Position: Research Support Specialist 1
Department: Food Science and Technology -

Geneva, NY
Desciption: Provide technical support involving

growth, maintenance and preparation of plant
ru- material. Perform biochemical separations, en-
th tytne purification and assays, electrophoretic and
3th |mmunological work. Other duties include record-
jp 'ng and statistical evaluation of data, compute-

'i*ed updating of literature file, and laboratory
dei '"•intenance.

Requirements: Bachelor's degree in biology,
^ biochemistry, molecular biology or related field,

''smiliarity with HPLCl electrophoresis, chroma-
lographs, work with radioisotopes, biochemical
SeParations, immunology helpful. Please send
Cover letter and resume to Cynthia Smithbower.

Job Number: PT364ol
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'Position: Assistant Director, Class Affairs
Department: Alumni Affairs
Desecription: Assist Director of Class Affairs in

j-j»ss programs including Reunions, Midwinter
JJeeting, Reunion Kickoff; Homecoming; assist in
C-A.C.O. Board functions; work with class offi-
Cers to develop class programs.

Requirements: Bachelor's degree or equivalent.
"Wonstrated strong organizational and commu-
nication skills. Please send cover letter and resume
10 Ralph D. Jones by September 26, 1985.

Job Number: PA365

'Position: Senior Broadcast News Editor—Pro-
ducer

Department: Media Services
Description: Supervise, coordinate and direct

ĵ ws staff and programming of the Consumer In-
'Ormation Network; develop, produce and direct
v»rious projects within TV —Radio—Film Cen-
'Crs; function as creative member of interrelated
'"evision—radio production unit.

Requirements: Bachelor's degree in Radio-TV
Or communications field or equivalent. Three
>e»rs experience in all aspects of broadcast news
Jnd audio production; or demonstrable skills or a
h'8h nature. Competent, functional knowledge of
'<*e operation of professional audio equipment.
r ° m e management or supervisory experience.
Must have pleasant, professional voice for narra-
l|ons and broadcast announcing. Ability to work
*ith faculty, staff and clients. Please send cover
'ctter, resume and sample audio tape to: Search
M>mmittee, Media Services, NB-12 Martha Van
••ensselaer by September 27, 1985.

Job Number: PC363

'Position: Instructor, Potshop
Department: Unions & Activities
Description: Plan and teach pottery classes and

Workshops. Participate in fund raising, grant writ-
lQg and development activities. Complete special
'''ujects as assigned by Potshop manager.

Requirements: Bachelor of Arts or equivalent.
Iffevious experience teaching pottery required,
^borough knowledge of clays, glazes and use of
jjilns. Please send cover letter and resume to Ralph
"• Jones by September 26, 1985.

Job Number: PA362

Position: Senior Project Leader
Department: Systems Office—Olin Library

, Description: Primary consultant to the library
j|i the development of large scale computer-based
library systems. Plan and direct systems analysis,
''esign and implementation of priority projects in-
volving development of new online catalog, circu-

lation systems, acquisitions systems, serials con-
trol systems, and their supporting methods and
procedures.

Requirements: Bachelor's degree or equivalent
experience in computer science or related fields.
Minimum 9 years experience, two of which are
comparable to project leader; some supervisory
experience; prior programming experience re-
quired; database design, knowledge of mini—mi-
crocomputers and proficiency in ADABAS
OMMS preferred; must have excellent commu-
nication and interpersonal skills. Please submit
cover letter and resume to Carol Pyhtila, 201CO1-
in Library.

Job Number: PT354

Position: Director of Lab Operations
Department: Equine Drug Testing & Research -

Roosevelt—Yonkers Raceway
Description: Operate a field drug testing labo-

ratory at Roosevelt and Yonkers raceways. Super-
vise and train six technicians. Responsible for the
analysis of blood and urine samples by thin layer
chromatograph and gas chromatograph. 5 days -
week; 1:30 pm - 10:30 pm; Saturday, Sunday and
holidays included.

Requirements: Master's degree in chemistry,
biochemistry or toxicology, or Bachelor's degree
and related experience. Extensive experience in
isolation, purification and identification of drug
and drug metabolites. TLC, GC and supervisory
experience required. Please submit cover letter and
resume to Cynthia Smithbower.

Job Number: PT352

Position: Assistant Director, Cornell Fund
Department: University Development
Description: Assist in the development of pro-

grams within the Cornell Fund with a particular
emphasis placed on the Reunion Class Campaigns.
Design, implement and supervise programs within
the Cornell Fund Annual Giving Campaign. Enlist
alumni leadership, set goals and facilitate cam-
paign objectives.

Requirements: Bachelor's degree and three or
more years experience with volunteers and fund
raising required. Ability to communicate persuasi-
vely both orally and in writing and good organiza-
tional ability is a strong plus. Please submit cover
letter and resume to Ralph D. Jones.

Job Number: PA356

Position: Assistant Director, Student Employ-
ment

Department: Financial Aid^Student Employ-
ment

Description: Responsible for maintaining re-
cords of expenditures and assisting with budget
planning, contributing to the promotion and de-
velopment of the Cornell Tradition program and
coordinating the application and nomination pro-
cesses for fellowship programs. Position vacancy
is half-time (20 hours-week); position responsibili-
ties are shared with another half-time Associate
Director.

Requirements: Bachelor's degree or equivalent
combination of educational and work experience
desired. Ability to work effectively with diverse
groups; excellent oral and written communication
skills essential. Please send cover letter and resume
to Patricia E. Hutton.

Job Number: P359

Position: Counselor - Therapist II
Department: University Health Services
Description: Provide professional expertise in

working with a university population as a short-
term therapist. Crisis intervention, campus out-
reach, emergency coverage, group work, couple
therapy, and applied clinical research will com-
prise the majority of duties.

Requirements: PhD in clinical or counseling
psychology from an American Psychological As-
sociation (APA) approved program. Completion
of an approved APA internship required, pre-
ferably in a university setting. Please submit cover
letter and resume to Ralph D. Jones by September
19, 1985.

Job Number: PA358

Position: Senior Electrical Engineer
Department: Facilities Engineering

, Description: Direct the design and preparation
of cost estimates, drawings, specifications and
construction documents for maintenance, repair,
and alteration projects that relate to electrical pro-
jects.

Requirements: Bachelor's degree in Electrical
Engineering (BSEE) and 2 years experience with
indoor—outdoor lighting, power systems, and fire
alarm design required. Familiarity with building
codes and sound construction practices necessary.

Please submit cover letter and resume to Ralph D.
Jones.

Job Number: PA355

Position: Applications Programmer III (Re-
post)

Department: Mechanical & Aerospace Engi-
neering

Description: Responsible for continued devel-
opment of a large, sophisticated software pack-
age. Will be involved in documentation and devel-
opment of new applications and system utilities to
support ongoing application development.

Requirements: Bachelor's degree or Master's in
technical field. Some programming experience in
PL-1, C, UNIX, color graphics and distributed
processing. Please submit cover letter and resume
to Cynthia Smithbower.

Job Number: PT266

Position: Research Support Specialist 1 (Repost)
Department: Animal Science
Description: Participate in research to develop

and test computerized management decision aids
for various components of the dairy production
system. Will develop computer simulation models
and expert systems aimed at solving management
problems. One year appointement with extension
contingent upon funding.

Requirements: Bachelor of Science degree with
coursework in statistics, computer science, eco-
nomics and math. Ability to program, preferably
Fortran and C; some experience with micrcotriput
ers such as IBM PC; knowledge or interest in
UNIX preferred. A knowledge of dairy produc-
tion systems desirable. Please submit cover letter
and resume to Cynthia Smithbower.

Job Number: PT147

Position: Personnel Associate II
Department: Personnel Services
Description: Provide a range of administrative

services, counseling and communications in con-
nection with the Health Care Plan for Endowed
Employees, Short Term Disability, Long Term
Disability and Workers' Compensation.

Requirements: Bachelor's degree in Personnel
Administration or related field, or significant ex-
perience in benefits administration. 2 -3 years rel-
evant experience in benefits administration with
up-to-date knowledge of the retirement and wel-
fare benefits areas. Good supervisory, interperso-
nal and organizational skills. Good written and
oral communication skills essential; math apti-
tude. Familiarity with computers is desirable.
Please submit cover letter and resume to Patricia
E. Hutton.

Job Number: P353

Position: Executive Staff Assistant I
Department: Center for Radiophysics and

Space Research
Description: Provide administrative support to

the Director of Planetary Studies. Handle corre-
spondence; telephone calls; act as contact person
for members of the scientific community, govern-
ment officials and government agencies, the na-
tional and international press, radio and television
network officials; arrange the Director's schedule;
be responsible for his lectures, meetings and public
appearances; handle official visits by the press or
other news media, by government officials etc. to
the office and laboratories of the Director of Plan-
etary Studies. Type correspondence and scientific
papers, including scientific proposals; supervise
student employees.

Requirements: Bachelor's degree or equivalent.
Heavy typing. Excellent secretarial skills (includ-
ing knowledge of word processors). Some knowl-
edge of foreign languages useful. Experience with
the news media very helpful. Supervisory skills im-
portant. Excellent organizational, interpersonal
and communication (written and oral) skills. Con-
fidentiality essential. Please submit cover letter
and resume to Esther L. Smith by September 20,
1985.

Job Number: PC341

Position: Executive Staff Assistant I (Repost)
Department: Theory Center
Description: Provide administrative and pro-

gram support to Manager of Program Support
and Directors of Theory Center. Act as liaison be-
tween Center administration, senior executives,
faculty and corporate executives, state and nation-
al agencies and communicate university policy.
Assist in establishment of Center corporate pro-
gram; coordinate meetings.

Requirements'. Bachelor's degree or equivalent.
Minimum of three years administrative experi-
ence. Excellent organizational and communication
(written and oral) skills. Familiarity with Universi-

ty resources (accounting, purchasing, etc.); micro-
computer. Please send cover letter and resume to
Esther L. Smith by September 6, 1985.

Minimum Starting Salary: $14,170
Job Number: PC343

Position: Research-Planning Associate II (Re-
post)

Department: Institutional Planning and Analy-
sis

Description: Responsible for developing man-
agement information and supporting data, report-
ing from University data bases and conducting
special studies relating to human resource issues.

Requirements: Bachelor's degree. Familiarity
with institutional research or planning in a higher
education environment. Some experience in data
base management or analysis and interpretation of
data desirable. Please send cover letter and resume
to Cynthia Smithbower by September 20, 1985.

Job Number: PT4910

Clerical
Current Cornell employees should submit an

employee transfer application, resume and cover
letter. Outside applicants for clerical positions
should submit an employment application, resume
and take a Cornell University typing test (please
contact the receptionist at 256-5226 for an ap-
pointment). Applications and resumes typically re-
main active for three months; typing test scores re-
main on file for one year. The clerical section uses
an automatic referral system; applicants are re-
ferred to positions for which they are considered
qualified and competitive. Unless otherwise adver-
tised, requests to be referred to a specific position
will not be accepted. Applicants who are referred
to a department for review will be contacted by the
department if an interview is necessary.

NOTE: Outside applicants with training and—
or experience in the following areas are encour-
aged to apply: typing, word processing, data entry
and accounting.

•Position: Accounts Assistant, GR20
Department: Endowed Payroll Office
Description: Maintain N.Y.S. Disability records

and Direct Bank Deposits; type tax reports; pro-
vide administrative and secretarial support for of-
fice.

Requirements: Associate's degree or equivalent.
Medium typing. Minimum of at least three years
experience in a payroll or accounting office. Excel-

lent organizational, communication and interper-
sonal skills are essential.

Minimum Starting Salary: $12,209
Job Number: C364

•Position: Data Entry Operator, GR19
Department: Computer Services
Description: Key enter or key verify data via

CADE keystations. 39 hours per week, shift work
and weekends.

Requirements: High school diploma or equiva-
lent. Medium typing. Minimum 2-3 years experi-
ence. Data entry and—or keypunch experience,
preferably CADE system.

Minimum Starting Salary: $11,570
Job Number: C368

•Position: Secretary, GR18
Department: Geological Sciences
Descriptioan: Provide secretarial support to de-

partmental Graduate Field Representative and de-
partment faculty. Type; set up appointments; cor-
respondence; graduate files; highly technical
typing and input to a Micom word processor;
many manuscripts contain very complicated equa-
tions.

Requirements: High school diploma or equiva-
lent. Heavy typing. Previous experience on word
processing equipment helpful or willingness to
learn. Minimum 1 to 3 years secretarial experi-
ence.

Minimum Starting Salary: $10,920
Job Number: C365

•Position: Secretary, GR18
Department: Johnson Graduate School of Man-

agement
Description: Provide secretarial support for Di-

rector and Assistant Director. Type; schedule
events; frequent telephone contact; handle travel
arrangements, lunches, etc.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Minimum 1 to 3 years secretarial ex-
perience. Experience coordinating projects.
Excellent telephone techniques. Interest working
with students.

Minimum Starting Salary: $10,920
Job Number: C363

•Position: Secretary, OR 18
Department: Plant Breeding and Biometry
Description: Type technical manuscripts, course

materials and correspondence for faculty in bio
metrics unit using word pocessor; answer tele-
phone; run photocopies; process orders for publi-
cations.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Several years typing experience.
Ability to work independently.

Minimum Starting Salary: $10,920
Job Number: C369

•Position: Office Assistant, GR17
Department: Purchasing
Description: Process state requisitions and in-

voices; maintain records; assist departments, ven-
dors, and Finance and Business Office with prob-
lems relating to orders; type orders on Decwriter.

Requirements: High school diploma in busines
or equivalent. Light typing. Accounting and filinj
skills. Minimum one year office experience. Won
processing and computer knowledge helpful. Leg
ble handwriting essential. ,

Minimum Starting Salary: $10,366
Job Number: C3611

Continued on Page 10
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•Position: Stacks Assistant, GR16
Department: Access—Circulation - Olin Li-

brary
Description: Responsible for shelving a large

volume of materials, processing incoming serials,
and maintaining an orderly academic environ-
ment; other duties include staffing library security
desks and working in Olin Library's book repair
workshop.

Requirements: High school diploma or equiva-
lent. Good organizational skills. Attention to de-
tail.

Minimum Starting Salary: $9,874
Job Number: C367

Position: Research Aide, GR21
Department: University Development
Description: Provide information for staff

members engaged in development work. Locate,
compile, organize and evaluate information; pro-
vide research information to be used by the presi-
dent, trustees, administrators, public affairs and
development staff, and alumni of Cornell.

Requirements: Bachelor's degree or equivalent.
Light typing. Excellent research skills and experi-
ence with library procedures. Strong organizatio-
nal and communication (written and oral) skills es-
sential. Knowledge of Cornell particularly helpful.

Minimum Starting Salary: $12,968
Job Number: C3522

Position: Administrative Aide, GR21
Department: Unions and Activities
Description: Provide secretarial support for the

Director of Student Activities. Assist in planning
and implementation of various student oriented
programs; provide account clerk support for 13
operating—appropriated accounts; supervison of
two student office assistant.

Requirements: Associate's degree or equivalent
preferred. Heavy typing. Minimum two years of
secretarial experience. Cornell Endowed Account-
ing experience. Knowledge of IBM PC XT with
working knowledge of Word Perfect software de-
sired. Good communication, organizational and
interpersonal skills required. Ability to work inde-
pendently.

Minimum Starting Salary: $12,968
job Number: C3516

Position: Administrative Aide, Capital Pro-
jects, GR20

Department: University Development
Description: Provide administrative assistance

to the Assistant Director of Capital Projects.
Coordinate flow and oversee completion of work
within the office; prepare reports; arrange meet-
ings; compile data; oversee production of propo-
sals. Assist in special projects and events.

Requirements: Associate's degree or equivalent.
Medium typing. Significant experience working in
a busy office with considerable public contact.
Ability to work with a wide range of individuals.

Minimum Starting Salary: $12,209
Job Number: C3521

Position: LC Cataloger, GR20
Department: Catalog—Olin Library
Description: Catalog monographs with LC copy

on Romance Languages team utilizing RLIN sy-
tem; authority work, shelflist; process added vol-
umes; database maintenance activities; with some
proficiency catalog with RLG member library
copy. Other catalog duties as assigned.

Requirements: Bachelor's degree or equivalent
experience or training. Light typing. One year pre-
vious work experience in libraries; technical serv-
ices highly preferred. Ability to perform detailed
work with speed and accuracy. Excellent knowl-
edge of one romance language required. Knowl-
edge of additional romance languages and Latin
or Greek preferred.

Minimum Starting Salary: $12,209
Job Number: C3512

Position: Collection Representative, GR19
Department: Bursar
Description: Collect delinquent student ac-

counts and student loans through written and tele-
phone communications; locate delinquent borrow-
ers through 'skip tracing'. Monday and Friday,
8:00 am - 4:30 pm; Tuesday, Wednesday and
Thursday, 12:30 pm - 9:00 pm.

Requirements: High school diploma or equiva-
lent; some college coursework preferred. Medium
typing. Collection experience preferred.

Minimum Starting Salary: $11,570
Job Number: C352

Position: Secretary, GR19 (Repost)
Department: Center for International Studies
Description: Transcription and production of

correspondence and reports; maintenance of de-
partmental files; oversee student employees; an-
swer phones. Other duties as assigned.

Requirements: Associate's degree or equivalent.
Heavy typing. Minimum 1 - 3 years experience.
Knowledge of personal computers, transcription
machines, and electronic typewriters helpful.

Minimum Starting Salary: $11,570
Job Number: C2928

Position: Secretary, GR18
Department: University Relations
Description: Provide secretarial support to the

administrative supervisor and Acting Director of
University Relations. Arrange numerous meet-
ings; make travel arrangements; handle phone
messages; type daily correspondence, drafts, con-
fidential statements; serve as alternate to adminis-
trative supervisor when necessary.

Requirements: High school diploma or equiva-
lent; business or secretarial school preferred.
Heavy typing. Must be familiar with IBM Dis-
play writer. Very strong interpersonal and commu-
nication skills (telephone technique). Knowledge
of campus extremely helpful.

Minimum Starting Salary: $10,920
Job Number: C351

Position: Secretary, GR18
Department: School of Hotel Administration
Description: Provide clerical and editorial sup-

port for both the Career—Placement and School
Publications offices. Type and proofread corre-
spondence; make reservations; use word processor
for form letters; maintain mailing lists and sched-
ule appointments; provide receptionist support to
include answering telephone and receiving visitors.

Requirements: High school diploma or equiva-
lent; business or secretarial school preferred. Me-
dium typing. Word processing skills desirable. Un-
derstanding of print production terms and
processes, as well as proofreader's symbols desira-
ble. Excellent spelling and grammar. Good com-
munication and intepersonal skills.

Minimum Starting Salary: $10,920
Job Number: C3517

Position: Secretary, GR18
Department: Center for International Studies;

Peace Studies Program
Description: Provide secretarial—clerical sup-

port to Peace Studies Program. Maintain and
monitor department accounts; prepare vouchers,
deposit slips and reimbursements; type manu-
scripts.

Requirements: High school diploma or equiva-
lent; business or secretarial school desirable. Me-
dium typing. Minimum one to two years office ex-
perience. Knowledge of Cornell Accounting
procedures and word processing equipment.

Minimum Starting Salary: $10,920
Job Number: C358

Position: Word Processing Operator, GR18
Department: Facilities Engineering
Description: Transcribe, type, edit, and modify

documents through use of a word processor or
typewriter in an efficient, effective and timely
manner.

Requirements: High school diploma or equiva-
lent; business or secretarial school disirable.
Heavy typing. Minimum 2 years experience with
word processing and dictation systems. Demon-
strated organizational and interpersonal skills.

Minimum Starting Salary: $10,920
Job Number: C3519

Position: Searcher, GR18
Department: Acquisitions—Law Library
Description: Search received material on RLIN

system for catalog records and authority records;
search supplemental catalog and name authority
file for headings needing authority work; maintain
in-process area; assign classification numbers.
Other duties as assigned.

Requirements: High school diploma or equiva-
lent. Light typing. Experience with RLIN and
prior library experience in a catalog area desirable.

Minimum Starting Salary: $10,920
Job Number: C3515

Position: Secretary, GRI8 (Repost)
Department: International Student Office
Description: Serve as office receptionist and

provide secretarial support for several staff mem-
bers. Refer foreign students to appropriate staff
members for assistance; word processing using
IBM PC; file. Other duties as assigned.

Requirements: High school diploma or equiva-
lent; business or secretarial school preferred. Me-
dium typing. Experience in dealing with public.
Ability to work under pressure and many inter-
ruptions.

Minimum Starting Salary: $10,920
Job Number: C3215

Position: Records Assistant, GR16
Department: Catalog—Olin Library
Description: File and type cards; input biblio-

graphic records in RLIN computer system; search
for bibliographic and authority records in various
on-line and printed databases. Other duties as as-
signed.

Requirements: High school diploma or equiva-
lent. Medium typing. Ability to do detailed work
with skill and accuracy. Previous library experi-
ence desirable.

Minimum Starting Salary: $9,874
Job Number: C3513

Position: Secretary
Department: Boyce Thompson Institute for

Plant Research (Contact department directly - see
below)

Description: Type manuscripts, proposals, cor-
respondence, reports, etc. for a group of scien-
tists. Assist at switchboard and perform other du-
ties as assigned.

Requirements: High school diploma or equiva-
lent. Excellent typing skills; ability to read various
handwritings, and good proofreading skills. Word
processing experience necessary; IBM PC experi-
ence helpful. Ability to work pleasantly and coop-
eratively with many different people.

Minimum Starting Salary: $10,500
Job Number: C355
Contact: Greta Colavito, Boyce Thompson In-

stitute, 257-2030

General Service
•Position: Maintenance Mechanic, 5521
Department: Residence Life - Endowed
Description: Provide general maintenance of all

physical plant facilities in a large residence hall
complex. Provide prompt service for a variety of
student problems of a mechanical nature and—or
diagnosis with referral of more extensive trade
work to other departments. Monday - Thursday,
7:30 - 4:00; Friday, 7:30 - 3:00.

Requirements: High school diploma or equiva-
lent. Must be mechanically skilled and possess a
working knowledge of all hand and power tools.
Two to four years experience in assessing and re-
sponding to physical plant problems in areas of
electrical, plumbing, carpentry and related areas.
Knowledgeable in the repair of furniture, tele-
phone equipment, door locks, etc. Good physical
condition for extensive walking and stair climbing.
Able to life 50 lbs.

Minimum Starting Salary: $6.42—hour
Job Number: S361

•Position: Copy Prep Specialist, GR20
Department: Graphic Purchasing Services
Description: Prepare typesetting by photocom-

position methods, prepare camera ready mechani-
cals. Send and accept transmission of telecommu-
nicated data for photocomposition processing.
Monday - Friday, 8:00 - 4:30.

Requirements: High school diploma or equiva-
lent; college education desirable. Medium typing.
Abover average proficiency in English required.
Should have substantial experience on modern
typesetting equipment. Must know type faces and
copyfitting. Background in design helpful. Knowl-
edge of graphic arts processes necessary.

Minimum Starting Salary: $12,209
Job Number: S362

•Position: Photo Assistant, GR20
Department: Media Services
Description: Process photographic film and

produce black and white photographic prints. Re-
sponsible for the every day operation and mainte-
nance of a high production photographic dark-
room.

Requirements: Degree or certificate in photog-
raphy desirable. Must have minimum of 2 years
working experience in a commercial darkroom
producing high quality photographic prints.

Minimum Starting Salary: $12,209
Job Number: S363

•Position: Nurse Aide, SO 17
Department: University Health Services
Description: Clean and stock examining rooms

and prepare solutions. Assist clinicians and nurs-
es. Prepare patient for medical examinations. 9
month appointment.

Requirements: High school diploma or equiva-
lent. Nurse Aide— Health Assistant certificate de-
sirable. Some recent experience in a health related
service or educational experience in the health
field. Strong interpersonal and communication
skills. Ability to work independently in emergency
cases.

Minimum Starting Salary: $5.12—hour
Job Number: S366
•Position: Food Service Worker, SOU
Department: Cornell Dining - Endowed
Description: Check co-op dining cards for val-

idity as members enter dining areas, make sale
transactions with guests either by cash or credit
cards. Monday - Friday, 40 hours per week.

Requirements: High school diploma or equiva-
lent. Good customer relations, basic arithmetic
ability.

Minimum Starting Salary: $4.36—hour
Job Number: S365

Position: Media Technician, GR21 (Repost)
Department: Media Services
Description: Operate varous types of broadcast

and instructional color television cameras and re-
lated television equipment in a professional man-
ner. Assist as needed in the production of educa-
tional, instructional, and documentary television
productions under the leadership of the project
producer and-or director. Monday - Thursday,
8:00 am -5:00 pm; Friday, 8:00 am -4:00 pm.

Requirements: Must have completed undergrad-
uate degree in television production or related
field or equivalent experience in broadcast or edu-
cational television may be substituted. Demon-
strated experience in television or film camera op-
eration. Willingness and availability to work
erratic hours including occasional weekends and
evenings. Knowledge of television graphics prepa-
ration, still photography, audio recording, and
stagecraft techniques very helpful. Employee may
be asked to assist in the related departments of
film and radio. Please apply by cover letter, re-
sume and video tape to J. Courtney Fletcher at the
East Hill Plaza Employment Office.

Minimum Starting Salary: $12,968
Job Number: S327

Position: Cook, SO 18
Department: Residence Life (Endowed)
Description: Clean, prepare and cook food for

University owned fraternity. Clean all food prepa-
ration areas, cooking areas, and assist in keeping
storerooms and refrigerators sanitary. Aid student
steward in menu planning and food purchases as
needed. Must be able to work with little supervi-
sion and with student volunteers. Monday - Fri-
day, 7:00 am - 10:00 am and 2:00 pm - 6:00 pm;
Sunday, 2:00 pm - 6:00 pm.

Requirements: Ability to follow recipes accu-
rately, operate standard food preparation and
cooking equipment. Experience in large quantity
preparation is essential. Some experience as a
cook. Good organizational skills. Ability to super-
vise student employees.

Minimum Starting Salary: $5.41-hour
Job Number: S352

Position: Sales Assistant, GR17 (Repost)
Department: Campus Store
Description: Assist manager of Computer De-

partment with the sales & promotion of computer
related products. Oversee the department in the
absence of the manager. Monday - Friday, 8:30
am - 5:00 pm; every third Saturday, 10:00 am -
2:00 pm.

Requirements: High school diploma or equiva-
lent; Associate's degree or equivalent with com-
puter related coursework preferred. Previous sell-
ing of software in a retail environment is required,.
Familiarity with IBM PC, Apple-Macintosh, DEC
Rainbow, Hewlett Packard computers and appli-
cable software. Must possess strong leadership
qualities and have good communication skills.

Minimum Starting Salary: $10,366
Job Number S325

Technical

Outs ide applicants for technical pos i t ions
should submit an e m p l o y m e n t appl icat ion, re-

sume, transcripts and a list of laboratory tech-
niques and equipment, or computer languages a
hardware with which you are familiar. This info
mation will be kept active for six months. For el
position that you are qualified and wish to be a
candidate for, submit a cover letter, including p
sition title, department and job number, to Cyn
thia Smithbower. Current Cornell employees
should submit an employee transfer application
resume and cover letter. Outside applicants with
training and—or experience in the following are
are encouraged to apply: biochemistry, chemist
microbiology, electronics, physics and licensed i
imal health technicians.

•Position: Research Equipment Technician,
GR25

Department: Laboratory of Plasma Studies
Description: Assist experimental scientists in

uate students and undergraduate technicians in
technical jobs; maintain parts inventory; moniti lee
certain laboratory expenses . ioi

Requirements: High school d ip loma or equivi 'a\
lent and some formal training in mechanical con
struction. Considerable experience in mechanics »t
design, construction and repair is required, incli 6c
ing using both hand and machine tools ; experier Ire
with vacuum and high voltage equipment is de-
sired in addit ion to practical experience in elec 'ist
trical fabrication and repair. Ability to organize
work, maintain records and supplies inventories
also required.

Minimum Starting Salary: $16,239
Job Number: T363

•Position: Technician, GR23
Department: Diagnostic Laboratory
Description: Responsible for overseeing a re- He

search project to assess the role of immunity to hei
parasites. Duties include dependent developmeHR0r

of experimental projects, performance of com- jh|a
plex— sensitive assays, establishment and mainlfrU|

nance of primary cell cultures. Will perform da^B
analysis and assist with report preparation. y

Requirements: Bachelor's degree in immunol(jltn]

gy, biochemistry, microbilogy, parasitology o r M .
related field. At least two years research lab e x l j K
rience including performing assays involving e*
perimental animals, animal handling, cell cultu'
and performing general laboratory techniques 1*
ing centrifuges, ph meters, phase—u.v.—convd
tional microscopes, cell microharvester and incu
bators. Please send cover letter and resume to
Cynthia Smithbower by September 27, 1985.

Minimum Startiang Salary: $14,485
Job Number: T361 io,

<ta,
• P o s i t i o n : Technic ian, GR18
Department: Equine Drug Testing and Resea^ig,

-Mont ice l lo , NY [
Descript ion: Perform analysis of b lood and llem

urine samples in a field drug testing lab at M o r ^ H
cello Raceway. Routine record keeping and i
ratory maintenance . Assist laboratory director I alt,
needed. 39 hours per week, includes weekends i
hol idays .

Requirements: Assoc iate ' s degree in chemistf!
or a related field. Experience with thin layer chr1

matography. Familiarity with gas chromatogrsw
phy.

Minimum Starting Salary: $10 ,920
Job Number: T364

1

<

op.
Pos i t ion: Technic ian, G R 2 2
Department: Animal Science
Descript ion: Oversee, coordinate a research tfiJI

mal nutrition laboratory. Conduct , evaluate a n y ,
summarize research projects in a team a p p r o a c ! ^
with the major investigator. Duties include I.
analysis , modify ing and developing analytical ^
methods , data analysis , summarizat ion and
sentation of project results.

Requirements: Bachelor's degree or equivaldj
in chemistry, b io logy or animal sciences pred
S o m e experience doing laboratory assays ami
some direct supervisory experience.

Minimum Starting Salary: $13,667 re
Job Number: T352 vi;

Pos i t ion: Animal Health Technician G R 2 0
Department: Veterinary Medical Teaching W j .

pital fie
Descript ion: Provide technical support in thfl

sections of abdominal and small part ultrasono hj,
graphy as well as cardiology service. QC

Requirements: License or eligible for Iicensujpr (
as an Animal Health Technician by New Yo
State. S o m e experience as a radiology technic .i |l|(
or animal health technician extremely desirable! pu
Apply by September 19, 1985. C|,

Min imum Starting Salary: $12 ,209 xa
Job Number: T354

Pa rt-time

•Position: Administrative Aide, GR20 so
Description: Center for International Studies, 'r
Description: Organize meetings; prepare vou' do

ers and reconcile accounts; prepare correspon- «d
dence, reports and agendas. Other duties as as- Ve
signed. 30 hours per week.

Requirements: High school diploma or equiV Pr
lent. Business or secretarial school desirable. M1 lit
dium typing. Minimum 1 to 2 years office expef IB
ence. Knowledge of word processing and Corn'' ed
accounting system helpful. Ability to work und' cc
pressure and handle confidential information. I,

Minimum Starting Salary: $12,209—annual
equivalent

Job Number: C366

Position: Senior Night Supervisor, GR20
Department: Access-Circulation, Olin Libra)
Description: Oversee circulation desk and bo n<

stacks during evening hours and on weekend; si H
pervise work of student assistants in variety of to

»

operate and maintain laboratory apparatus, in-
cluding high voltage generators and vacuum sys
terns; assist with measurements; instruct new grl
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outines and projects; conduct training and eva!
lation of student assistants interpret circulation
lolicy and handle problems; responsible for secu-
ity of entire building. Other duties as assigned.
Sunday, Monday and Tuesday evenings; 24 hours-
reek.

Requirements: Strong public service orienta-
ion. Demonstrated supervisory skills. Ability to
fork successfully with variety of people and inde-
lendently. Exercise independent judgement.

Minimum Starting Salary: $12,209-annual
quivalent
Job Number: C3514

es
I in
am:
in

Position: Cook, SO18
Department: Residence Life (Endowed)
Description: Clean, prepare and cook food for

Iniversity owned fraternity. Clean all food prepa-
sys ation areas, cooking areas and assist in keeping
gn torerooms and refrigerators sanitary. Aid student

teward in menu planning and food purchases as
t( leeded. Must be able to work with little supervi-

ftn and with student volunteers. Monday - Fri-
ly, 2 pm -6 pm; Sundays, 1 pm - 5 pm.
Requirements: Ability to follow recipes accu-
tely, operate standard food preparation and

nch tooking equipment. Experience in large quantity
:riel 'reparation is essential. Some experience as a

ook. Good organizational skills. Ability to super-
be student employees.
Minimum Starting Salary: $5.41-hour
Job Number: S353

uiv
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Posi t ion: Security Officer
Depar tment : Johnson Museum
Description: Responsible for guarding all works

'f art in the building, following security and safety
"ocedures, communicat ing with appropr ia te staff

r e ' ^embers on a regular basis. Must communicate
3 j e l l with public. Must be available day or evenings

m e ^ r subbing on non-scheduled work days and for
m " guarding of special events held at the museum.
a i nHUesday, Saturday and Sunday, 9:45 am -5:15

I Requirements: High school diploma or equiva-
atl B t . Ability to work with schedules and in a group
o r "tuation required. Background in the security

e x P ir«a helpful. Good interpersonal skills. Able to
(t*nd for long periods of t ime.

ilttt)
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nv<
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o

id
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Minimum Starting Salary: $5.11-hour
Job Number: S352

Position: Binding Assistant, GR16
Department: Serials-Olin Library
Description: Assist with bookmarking proce-

s in bindery preparation-bookmarking sec-
"i; prepare and apply call number labels; paste

f*te-due slips in appropriate items; insert magne-
5 strips for security systems. Other duties as as-

s i g n e d . Flexible hours, 20 hours-week.
Requirements: High school diploma or equiva-

"U. Medium typing. Ability to perform detailed
,°"!3*Ork accurately. Manual dexterity.

Minimum Starting Salary: $9,874-annual equiv-

Job Number: C352O

Temporary
TEMPORARY OPPORTUNITIES; with the

I'Pproach of the new academic year, we anticipate
J'̂ ding individuals qualified for work in the fol-
ding areas: clerical, secretarial, word processor

pPerators (temporary and permanent); food serv-
mporary and permanent) and farmworkers

J"eniporary). If you have experience or skills in
J^ese or related areas and are interested in learning
j'ore about these opportunities, please stop by the
1~*M Hill Plaza Employment Office any Monday

e ^'ough Friday, 9:00 a.m. to 12:00 noon, or call
JJ^aron Warunek at 273-1179, or Tambi Benzon or

•••r Smith at 256-5226.

"Position: Temporary Technical Writer
department; Food Science
Description: Conduct library research, assemble

rePrints and, with supervision, write summary re-
v'e*s on specific topics on food protein chemistry;

0 Co"ate data on functional properties and assist in
|.|; Co"ating data oh structure—function relationships

Iln Proteins. Part-time Monday - Friday, hours
th« *ible-

lr.o. .. Acquirements: Bachelor's or Master's degree in
j~,lochemistry or related field. Medium typing.

irsework in molecular structure and physical
Tkl r<?Perties of proteins. Accomplished technical

"ig and library skills. Knowledge of technical
lbK "5rature, literature review. Knowledge of com-

bers (IBM AT) and familiarity with protein
'"tmistry. Please send cover letter and resume to
'ambi L. Benzon.

Job Number: PC366

'Position: Temporary Editorial Assistant
Department: Cornell Computer Services
Description: Assist publications staff in prepa-

ration and dissemination of information about re-
l$°ttrces, services and activities of Cornell Comput-

("*i| j ' ^ c r v ' c e s - Review, revise and proof
vou aocumentation on-line, using computerized text
jn- c<litors 19 n o u r s p e r Week, flexible, 6 months to a
as- years appointment.

. ! Requirements: Bachelor's degree or equivalent
iU\At P-rcferred• Excellent grammar, spelling, punctua-
: M! '°n and editorial skills a must. Familiarity with
"Pe j °M mainframe text editors a real plus. Knowl-
3rnf 'dge of computer systems helpful. Please send
und coVer ietter> writing sample and resume to Tambi

U- Benzon by September 23, 1985. ,
Job Number: C361O

Position: Temporary Systems Analyst, T-5
. Department: Modern Languages/and Linguis-

ts /
brail Description: Provide systems level support for
J bo' ntw D g C P D p 11_73 and existing Callan Unistar
d; si> 08000 (Unix based) computers including updates

to existing software and operating systems as well
s modification of speech analysis and synthesis

systems. Must also train users and assist in asses-
sing future software needs. 4 month position with
possible extension on a part-time basis.

Requirements: Bachelor's degree in Electrical
Engineering, Computer Science or related field. 2-
3 years programming experience in Fortran, famil-
iarity with C and Macro 11 languages with analog
signal processing; phonetics applications experi-
ence desirable. Please submit cover letter and re-
sume to Cynthia Smithbower.

Minimum starting salary: $8-hour
Job Number: T351

Position: Extension Aide
Department: Textiles and Apparel
Description: Prepare articles for DEA News and

Consumer News Service; respond to consumer
questions related to textiles and apparel; research
information on safety clothing for pesticide work-
ers; manage distribution of the DEA News; man-
age textiles and clothing written materials; main-
tain kits and other educational materials; schedule
and ship kits and other educational materials; as-
ssist with preparation of kits and written materials
for in-service education. Other duties as assigned.
Monday - Friday, 20 hours-week; until February,
1986.

Requirements: Bachelor's degree with course
background in textiles, clothing, design and edu-
cational methods. Writing skills, management
skills and organizational ability; experience in Co-
operative Extension or similar work. Please send
cover letter and resume to Tambi L. Benzon.

Minimum Starting Salary: $7.00-hour
Job Number: C3516

Position: Temporary Computer Programmer
(Repost)

Department: Chemistry
Description: Develop FPS AP Resident Disk

File Management System (Primos operating sys-
tem for array processor). Approximately three
month, full-time position, longer on a part-time
basis. Days and hours to be arranged.

Requirements: Fluency in FPS APAL; familiar-
ity with file management systems; familiarity with
FPS IOCAL desirable. Contact Professor Sche-
rage, 660 Baker Lab, 256-4034 or Bob Tuttle, 120
Baker Lab, 256-4672.

Job Number: T294

Position: Accounts Assistant
Department: Collections-Controllers Office
Description: Maintain data base for deliquent

accounts, type correspondence, prepare vouchers
and end of month reports, process incoming mail
and payments, some telephone collecting. Monday
- Friday, 8:00 am - 4:30 pm; September 23, 1985 -
March 23, 1986.

Requirements: Associate's degree or equivalent.
Medium typing. Strong computer skills, strong
math ability. Excellent organizational and com-
munication skills a must. Please send cover letter
and resume to Tambi L. Benzon.

Minimum Starting Sal?ry: $5.45-hour
Job Number: C353

Position: Searcher
Department: NYSSILR - MP Catherwood Li-

brary
Description: Responsible for searching biblio-

graphic records in the card catalogs, RLIN and
NUC, including records for donated collections.
Verify holdings and condition of titles already in
the library. RLIN input, bibliographic typing and
other duties as assigned by Collection Devel-
opment Librarian. 20 hours-week, flexible hours;
until February 5, 1986.

Requirements: Associate's degree, two years of
college or equivalent experience. Medium typing.
Knowledge of bibliographic verification systems
and tools, accuracy and ability to handle detail are
required. Knowledge of French, German or Span-
ish desirable. Please send cover letter and resume
to Tambi L. Benzon.

, Minimum Starting Salary: $5.35-hour
Job Number: C3518

Position: Temporary Technical Assistant, T-l
Department: Pomology
Description: Provide lab assistance in the grind-

ing of leaf samples for our Cooperative Extension
Grower Service Program. Responsibilities include
washing glassware, weighing out samples, as well
as record keeping. 35 hours-week until January
15, 1986.

Requirements: Course work in biological sci-
ences helpful with laboratory experience pre-
ferred. Some typing skills for record keeping help-
ful. Good interpersonal and organizational skills.
Apply by September 19, 1985.

Minimum Starting Salary: $4-hour
Job Number: T353

Position: Telephone Interviewer (Two posi-
tions)

Department: Cornell Institute for Social and
Economic Research (CISER)

Description: Conduct telephone interviews on
various research projects being conducted by the
CISER Survey Research Facility. Monday - Fri-
day, 6:00 pm - 9:00 pm; Saturday, flexible hours.
Part-time temporary position through April, 1986.

Requirements: High school diploma or equiva-
lent. Previous relevant work experience required.
Ability to read questions fluently, to communicate
via the telephone, and to respond to questions
from the persons being interviewed. Must be able
to work independently. Good organizational and
communication skills necessary. Please contact
Patreena Deegan at 256-4801.

Minimmum Starting Salary: $3.65-hour
Job Number: C356

Position: Temporary Secretary, (Repost)
Department: Theoretical & Applied Mechanics
Description: Type technical—mathematical re-

ports and papers for several faculty, using an IBM
PC or word processor. Good organizational, com-
munication and interpersonal skills (written and

oral) required. Other duties as assigned. Please
send cover letter and resume to Tambi L. Benzon.

Requirements: High school diploma or equiva-
lent. Secretarial or business school preferred.
Heavy typing. General office experience, technical
typing, personal computer and word processing.

Minimum Starting Salary: $5.80—hour
Job Number: C2717

Position: Temporary Secretary (Repost)
Department: Food Science
Description: General support for several fac-

ulty. Extensive use of word processor to prepare
manuscripts, grants, research proposals and re-
lated teaching and extension needs. Handle-travel
arrangements. Maintain files and general support
duties. Full-time, temporary until June 30, 1986.
Monday -Thursday, 8:30 - 5:00; Friday, 8:30 -
4:00.

Requirements: Associate's degree in secretarial
science or equivalent office experience. Heavy typ-
ing. Word processing experience helpful. Strong
organizational, interpersonal and communication
(written and oral) skills. Please send cover letter
and resume to Tambi L. Benzon.

Minimum Starting Salary: $5.38—hour
Job Number: C3314

Position: Temporary Technical Staff Writer
Department: Food Science
Description: Responsible for library research on

specific scientific topics, particularly nutritional
aspects of fatty acids; conduct literature searches,
and collate publications; summarize scientific

publications; assemble written overviews and write
summaries. Monday - Friday, 20-30 hours per
week to be arranged.

Requirements: Bachelor's or Master's degree in
Nutritional—biological sciences—chemistry. Me-
dium typing. Some research experience in appro-
priate areas. Competence in word processing
(IBM). Training and experience in technial writ-
ing. Familiarity with IBM PC essential. Please
send cover letter and resume to Cynthia Smith-
bower by September 6, 1985.

Minimum Starting Salary: $5.00—hour
Job Number: T328

Academic

Please contact department directly.

•Position: Laboratory Lecturer, Cell Physiolo-
gy

Department: Section of Physiology, NYS Col-
lege of Veterinary Medicine

Contact: Neil H. McLain, Administrative Man-
ager, Department of Physiology, NYS College of
Veterinary Medicine

Job Number: A361

Position: Extension Representative
Department: Cooperative Extension
Contact: Frederick W. Fladd, Senior Extension

Associate, Staff Development and Personnel Of-
fice, 31 Roberts Hall by September i9, 1985.

Job Number: A352

Faculty Divestment Forum
Continued from Page 3

give a 15-minute speech on how to end apart-
heid. Any one who believes in any kind of
freedom has no business benefiting from
apartheid, it's as simple as all that.

"Companies like to say they are in South
Africa to help black people. But we know the
South African government relies on Ameri-
can money. These companies in South Afri-
ca pay taxes. In the last five years they have
paid about $200 million in taxes to the South
African government. Come April 15 when
you and I pay taxes, they deduct the $200
million they paid in South Africa from their
taxes here. Let's cut off U.S. technology, cut
off U.S. money.

"We certainly do not destroy apartheid by
pumping more technology, more money,
and voting shareholder resolutions. Why
does Botha make divestment difficult? It is
because Botha is scared of divestment. Be-
cause short of dropping the bomb on South
Africa, divestment is the alternative."

—SALVATORE G. MARZULLO, chair-
man of the industry support unit to the Sulli-
van Statement of Principles.

"We can assume that South Africa is an

inevitable tragedy, remove ourselves, and let
that tragedy unfold. Or we can remain and
work with others to prevent the explosion, to
help create a society in which all races can
learn to live together. We seek to help change
a society through our active involvement and
presence, not to distance ourselves from the
injustices that exist.

"Apartheid is indefensible. What we are
doing, I would not pretend, is not the total
answer to that country's problems. It never
will be and never can be. But we submit that
apartheid will be eroded by economic
growth. That the process of urbanization
and industrialization will do more to doom
apartheid and separate development than
any other influence. While corporate-bash-
ing and sloganeering may sound good, it
does not really help in solving some very se-
rious problems.

"Our only leverage to exercise change in
South Africa is in our presence. Withdrawing
from South Africa would neither bring down
the South African government or affect the
policies of that government. American firms
have been a leading force for evolutionary
change away from apartheid."

J. Gormly Miller Will Again Fill
University Libraries Head Post

J. Gormly Miller has been named acting
university librarian of the Cornell University
Libraries, replacing Louis E. Martin who an-
nounced his resignation this summer.

Miller, an emeritus professor of industrial
and labor relations, served as director of the
libraries from 1975 until his retirement in
1979. He will take over the day-to-day opera-
tion of the libraries again on September 15,
according to University Provost Robert Bar-
ker.

Martin, director since 1979, has accepted a
position as director of the Linda Hall Li-
brary in Kansas City, Mo. The privately en-
dowed public library specializes in science
and technology. It was established in 1945
with an endowment provided by the wills of
Herbert F. Hall, a Kansas City grain mer-
chant, and his wife Linda. Martin was librar-
ian of Harvard College for seven years be-
fore coming to Cornell.

Barker said, "Finding a replacement for
someone of Lou Martin's distinction and ex-
perience will not be easy. We thank him for
his devoted and outstanding service to Cor-
nell and wish Lou every success in his new
position."

Barker said it would probably be July 1986
before a permanent successor is found. "In
the meantime, the library will be under the
proven leadership of Gormly Miller."

A search committee for a new university li-
brarian is being developed by Vice Provost
Barry Adams, who will announce its mem-
bership within a few weeks. In the interim,
Adams will head a small fact-finding task
force that will interview campus leaders and
senior staff of the University Libraries to de-
velop a view of library needs and options.

Also, members of the university faculty
and the staff of the libraries have been asked
in a memo for "comments on the manage-
ment needs of the University library system"
and for "advice about the conduct of the
search for a permanent successor to Lou
Martin, including suggestions about the kind
of person" best suited for the position.

Repeatedly ranked among the nation's
leading research libraries, the Cornell system
has more than 4 million volumes. It includes
15 different libraries located across campus,
serving the various study and research needs
of students and faculty.
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Brief Reports
Activities Fair Planned
In Front of WSH

Informania, an activities fair sponsored by
the Cornell University Unions and Activities
and the New Student Advisory Committee,
will be held from 11:30a.m. to 2 p.m. today
in front of Willard Straight Hall.

On the schedule are demonstrations, en-
tertainment and booths by various Cornell
clubs and organizations.

In the event of rain, the event will be held
Friday.

Visual Services Section
Moves to East Hill Plaza

The Visual Services department, which has
been located in B25 Day Hall, is moving this
week to East Hill Plaza, into space with Uni-
versity Publications.

The office will reopen at the new location
on Monday, Sept. 16. The telephone number
will continue to be 256-4865.

Sagan Will Givem Talk
Against 'Star Wars'

The November 1 lth Committee will hold
its fall convocation Tuesday, Sept. 17 and
18.

On Tuesday, Carl Sagan will discuss the
feasibility of the Strategic Defense Initiative
(SDI) in a lecture entitled "The Case Against
Star Wars," beginning at 7:30 p.m. in Bailey
Hall. Among his many accomplishments,
Sagan also is well known for his work on the
nuclear winter.

The Wednesday session, which is in Baker
Lab 200 at 7:30 p.m., is entitled "Star Wars
and Star Warriors: SDI Comes to Cornell."
Speakers include Cornell physics professor
Peter Stein, MIT physics professor Vera Kis-
tiakowsky, and Josephine Stein (no relation
to Peter), who received the Ph.D. in mechan-
ical engineering from MIT and is now a vis-
iting research fellow in arms control at
Princeton.

Topics discussed will be a nontechnical ap-
praisal of the current Star Wars proposals,
the effect of SDI research on the university,
and the effect of scientific research on the
arms race.

Hockey Ticket Sales
For Students
Will Be This Saturday

Plans were announced this week by the
Athletic Department for this year's sale
of hockey tickets to students, according
to the following breakdown:

The first sale, at 8 a.m. Saturday Sept.
14, will be for students with I.D. numbers
up to and including 275000.

The second sale will be for students
with I.D. numbers 275001 to 291000.

The third sale will include 291001 and
above; and the final sale will be for stu-
dents shut out of other sales.

The second, third and final sales all will
begin as soon as the sale that proceedes it
is completed.

This year, there will be a maximum of
700 tickets availabe to students eligible
for the first sale; 500 tickets will be sold in
the second sale; and another 500 will be
sold in the third sale. This will leave a few
hundred tickets for students shut out of
the first three sales, according to the Ath-
letic Department.

Beebe Lake Bridge
Closed for Repairs

The footbridge at the Beebe Lake dam on
campus is closed through Saturday for re-
pairs.

Work on the bridge will include the instal-
lation of electric cables for melting ice and
snow on its walking surface.

The work will also include sandblasting,
painting, and resurfacing.

Some Openings Available
To Breakfast with President

There are a limited number of openings
available for students interested in having
breakfast with President Frank Rhodes.

Those interested are invited to call his of-
fice at 256-5201 to make a reservation.

The breakfasts are held from 7:30 to 8:30
a.m. in the Elmhirst Room, Willard Straight
Hall, at various times throughout the semes-
ter. Reservations are made on a first-come,
first-served basis.

Those with reservations will be reminded
by mail a few days in advance.

SAGE CHAPEL
Williams Will Address
'Moral Dilemmas'

L. Pearce Williams, the John Stam-
baugh Professor of the History of Sci-
ence, will speak at Sage Chapel at 11 a.m
Sunday, Sept. 15. His sermon topic will
be "Moral Dilemmas and Moral Deci-
sion in a Pluralistic World."

Professor Williams joined the universi-
ty faculty in 1960 and became a full pro-
fessor in 1965. From 1969 to 1974 he
served as chairman of the Department of
History. Before coming to Cornell, he
taught history at Yale University and the
University of Delaware.

Williams holds B.A. and Ph.D. degree
from Cornell. His book, "Michael Fara-
day, A Biography," written in 1965, was
published that year in London and New
York. It won the Pfizer Award in 1967.
Recent books include "An Album of Sci-
ence; The Nineteenth Century," pub-
lished by Charles Scribners Sons; "The
Origin of Field Theory," published by
University Press of America, 1980; and
"The History of Science in Western Civi-
lization: Modern Science 1700-1900,"
Volume III, with Henry J. Steffens, 1978

Music for the service will be provided
by the Sage Chapel Choir under the direc-
tion of Donald R. M. Paterson, universi-
ty organist and Sage Chapel choirmaster.

Jonathan E. Marx
Jonathan Eric Marx, a 1985 graduate of

Cornell in computer science, was killed in a
skiing accident in Switzerland, July 9,
according to a notice received by the univer-
sity. He was 21.

His sister, Wendy, is a member of the
Class of 1987 and his brother Adam was
graduated from Cornell in 1983.

Marx was a recipient of the university's

Computer Science Award and was chairman
of chapter development for the Computer
Society. He was a member of Sigma Phi fra-
ternity.

Marx was scheduled to start work with Te-
radyne Inc. in Boston, Mass., Aug. 15.

In addition to his brother and sister, he is
survived by his parents, Alan and Joanne
Turpin Marx of New Rochelle.

Cornell Scientists Featured
On New Cable TV Series

A new monthly television series featurinj
Cornell scientists will begin this month on I
cal cable television channel 13, the Commu
nity Programming channel.

The series, called "Facets: Excursions ini
Science," is co-sponsored by the Center ioi
Environmental Research and produced by
the Tompkins County Public Library. Kathi
Mestayer of C E R is host for the show.

The first show will focus on air pollution
and ozone and includes interviews with Jo
Wiesenfeld, chairman of the Chemistry
partment, and Robert Kohut, a plant pathc*
logist at the Boyce Thompson Institute for
Plant Research. It is scheduled to air at 7:3'
p.m. Monday, Sept. 16, and 6 p.m. Thurs-
day, Sept. 19.

Anyone with ideas for future programs i
invited to call Mestayer at C E R.

The Week in Sports

Squads Face Tough Competition in Season Openers During Next Wed
Sports Information Office

The Cornell fall sports season begins this
weekend with no "easing" into the schedule.
Four Big Red teams are competing during

' the week and each of the squads is beginning
the campaign by facing very tough competi-
tion.

The men's soccer team is the first Cornell
squad to see action in 1985-86, entertaining
Brooklyn College at 7:30 p.m. Saturday on
Schoellkopf Field. The women's tennis team
is also home this weekend to take on Rutgers
at 10 a.m. Sunday in the Kite Hill bubble.
The men's and women's cross country teams
travel to Cortland on Monday. Two Big Red
teams begin play on Wednesday: the wom-
en's soccer team is home against Cortland at
4 p.m. on Alumni Field, while the women's
field hockey team takes on Syracuse in the
Carrier Dome that evening.

The men's soccer team faces a very stern
test in its season opener Saturday. Brooklyn
is ranked sixth in the New York state pre-sea-
son poll and is coming off a 13-2-3 season in

»1984. In addition, the Kingsmen posted a 4-
0-1 record against strong international com-
petition last April, with wins over nation-
al teams from China, India and Nepal.

Cornell is rated No. 7 in the region and
looked impressive in a 3-1 exhibition victory
over a group of alumni last Saturday. The
Red has a veteran squad that Coach Jack
Writer is confident will improve on last
year's 7-7-1 overall record. Sophomore mid-
fielders John Bayne and Jim Mullin scored
goals in the pre-season warmup. Another
welcome addition looks to be junior college
All America Dan Mahanger, who also scored
a goal, and who came to Cornell from Mon-
roe Community College.

Senior Steve McPherson, an honorable
mention All-Ivy pick in 1984, has shown an
ability to score in the past, while converted

"defenseman Jeff Dezago will add another di-
mension to the scoring attack.

Juniors John Hastings and Marty McCor-
mick will be the core of the Big Red defense.
Sophomore Jeff Childs is being counted on
to add stability on the back line along with
junior Mike Petrowski, the most valuable

Jana Klein
Tennis

John Bayne
Soccer

Ellen Grant
Field Hockey

Laurie Collier
Soccer

player on last year's junior varsity squad.
Sophomore Keith Jebodhsingh and junior
Brett Gober will also be among the team's
top performers.

One of the Red's most stable positions is
goalie where junior Hugh O'Gorman's past
efforts have made him as one of the best in
the Ivy. Senior Jim Kilgore has three years of
varsity experience in the nets.

Last fall the women's tennis team accom-
plished some memorable firsts, and hopes to
continue in 1985.

The women netters posted a perfect 4-0
slate against New York state competition,
the first time the Red had ever completed a
fall schedule without a setback, enroute to
winning the New York state championship
for the first time. Not surprisingly, Coach
Steve Medoff called last year's squad "the
best ever assembled at Cornell." Yet, the
1985 edition could even surpass that.

Returning is a group of players led by ju-
nior Jana Klein, who played flawlessly in last
year's fall season. Klein captured the New
York state singles crown while posting a 4-0
mark in dual matches. Sophomore Linda
Manastyer equaled Klein's singles record at
the number four singles slot.

Juniors Janice Deutsch and Anne Meinig
and sophomore Erin McPeak all had three
wins in 1984. The Red will increase its depth
and potency if junior Jennifer Stone recovers
from injuries that have hampered her in the
past.

The team of sophomore Carolyn Savage
and junior Lauren Levine provided the big
lift in doubles play, as the tandem finished
second in the state tourney.

The women's cross country team
powered its way to a 5-0 record last year, and
the squad appears even stronger this fall.
Leadership will come from senior co-cap-
tains Elise Jones and Kathy McPherson.
Jones was named the team's most valuable
performer last year. Another outstanding re-
turnee is junior Sarah Day, who owns the
fastest time ever run on the Moakley Course
and has received All-East recognition. Soph-
omores Robin Andrew and Julia Reisinger
will provide depth.

The men should also field a strong unit
this season. Leading the way is one of the
finest distance runners ever to compete at
Cornell, senior captain Grant Whitney, who
was an All-America in track last spring. He
was named the MVP of the cross country
squad a year ago. Backing up Whitney is ju-
nior Lincoln Graves, a strong competitor
each of the past two seasons, juniors Matt
Day, Charlie Bares and Dan Glynn and
sophomore transfer Chip Bradish.

An important matchup signals the opening
of the 1985 season for the Big Red women's
soccer team. Both schools are nationally
ranked; Cortland is 1 lth in the pre-season
polls while Cornell is 17th.

Coach Randy May's 1985 squad looks to a
promising group of returning veterans to im-
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prove upon last season's 9-4-1 slate. Leadifl
the way for the Big Red will be junior Meg*
McMahan and sophomore Laurie Collier,
two-of the Ivy league's most dominant per-
formers a year ago. '

McMahan, a first team All-Ivy selection I
last year and a third team All-America
choice as a freshman, led the Red in scoring
in 1984 with 25 points. Collier, who was th«
squad's second leading scorer, also gained 'a 'l.
All-Ivy recognition as a second team choice Or
in her freshman season. Sophomore forwa'1 ^ay
Alice McAneny will join McMahan and Co' !rati(
Her on the front line attack. She ranked thil* ln8 ti
in team scoring a year ago with 10 points Oi

The Red midfield will be anchored by ju- *. a
niors Jackie Purpura and Noreen Morris, c*1arj
who has two years of experience as a starief to 'e;
Sophomore Joanne Haupert and transfer I
Debbie Harackiewicz will strengthen the
midfield as well.

Goalie Sherri Chocola is back in the nets
after a stellar freshman campaign in which
she yielded just 1.06 goals a game with a .&
save percentage. In front of Chocola, the
Red will depend on the defensive exploits d
sophomore Allison Goldwasser, a second
team All-Ivy selection in 1984, along with
stalwarts Teri Moore and Bryn Austin.

The women's field hockey team will lift
the curtain on its season against Syracuse
next Wednesday. Head coach Shelby Bow-
man welcomes back eight letterwinners fro' vvĵ
last year's 5-8-1 team. j p

On the offensive front, junior Ellen J_
Grant, an All-Ivy selection in 1984, and j
classmate Dee O'Reagan will lead a balancf FOQ
assault, along with sophomore Meg Bantle) 19^,
who had three goals in her first collegiate y.
season. Last fall, Grant was second on the
team in scoring with four points from her
link position.

A trio of juniors, Lisa Kolongowski, Lot
sa Coan, and Karla Griffin, are eperienced
veterans who are certain to keep the oppo-
nents' scoring at minimum.

In 1984, the Red limited the opposition t<
1.5 goals per game. Senior Sue Zieman re-
turns in the nets after posting an .844 save
percentage a year ago.
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