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2,500 Alumni Expected for '5s & 10s' Reunion
By ROGER SEGELKEN

microcosm of the university awaits
2,500 alumni who are expected for the
Cornell Reunion, today through

, June 13-16.
many as 4,200 Cornell graduates.

spouses, children, and friends will fill hotel
and dormitory rooms, restaurants, and re-
ception tents during the four days of semi-
nars, tours, lectures, dinners, parties and
get-togethers.

This will be an official reunion for classes
of the "fives and tens" years — that is, 1920,
1925, 1930 and so forth through 1980. For
the class of 1935, this is the 50th year reun-
ion, and a special welcome is planned Satur-

Divestment Protests: Summary of Spring
A Federal Court judge Tuesday refused to

°r*nt a temporary restraining order that
*°uld have prohibited Cornell from disman-
.'"ig the "shanty town" near Day Hall that
sPart of student protests against apartheid.
The restraining order had been sought by

,e Protesters — members of Cornell Coali-
R'°n for Divestment — as part of a lawsuit to

the university from tearing down
town. The protesters claimed that

!!'e'r rights of expression would be violated if
e shanties are removed.

.But Federal District Court Judge Howard
j unson said Tuesday that there is no basis
, fa temporary restraining order. The law-

11 is still pending, however.
v 'During the pendency of the case, the uni-
Jfsity reserves its right to take any appropri-
)^and needed action regarding shanty town

to maintain order or safety on campus,"
President Frank Rhodes said

ednesday in a statement to the university
"immunity.
j/'The Constitution of the United States
|i °'ects free speech but does not sanction

e abuse or misuse of university property by
$JParticular group, regardless of motive,"
0, °des added. (See the accompanying text

l̂ e president's statement.)
iii?ne Protester said he wouldn't call the

's action a setback. "We just went to
igcourt," said David Hawkins, 22, a

' from Bedford, Mass. "Our lawyers
o to the state courts," he added,
vkins said that more than 100 people
overnight at shantytown Tuesday

gtlt. The protesters said they believed that
* University would act to remove ^e shan-

ties Wednesday morning, he added.
Cornell administrators repeated their

statement that the shanties will be removed
"at the convenience of the university's
grounds crew."

Protesters said their shanty town of wood,
cardboard, plastic, and other materials sym-
bolizes the housing conditions of many
blacks in South Africa.

In his statement, President Rhodes said,
"The defacement of the campus has reached

a stage which offends many, including other
students, faculty, staff and visitors." He
continued, "1 believe that the systematic de-
facement of the campus is neither necessary
nor appropriate to the free expression of po-
litical opinion."

DEMONSTRATIONS BEGIN
Calls for universities to sell their holdings

in companies that do business in South Afri-
ca were heard on several campuses this

Continued on Page 4

Presidential Statement
By FRANK H.T. RHODES

A federal lawsuit has been brought against
Cornell seeking to prevent the university
from removing shantytown and restoring the
natural condition of the area between Day
Hall and Sage Chapel. The university will de-
fend the case and will seek the removal of
shantytown at the earliest possible time.

The court, on Tuesday, denied the plain-
tiffs' application for a temporary restraining
order against the university to prevent the re-
moval of shantytown until a final judgment
is rendered on the plaintiffs' claims. The de-
cision may permit an early resolution of the
federal lawsuit. During the pendency of the
case, the university reserves its right to take
any appropriate and needed action regarding
shantytown and to maintain order or safety
on campus.

The shanties were built nearly two months
ago as part of student demonstrations
against apartheid as practiced in South Afri-
ca and in favor of the divestment of universi-

ty funds now invested in the shares of Ameri-
can companies which have some business
presence in South Africa.

The university's present investment poli-
cies on this matter are now under review.
The Proxy Review and Investment Commit-
tees will submit a report in the late fall for
discussion by the Board of Trustees.

Meanwhile, the shacks, tents and huts
which constitute shantytown have prolife-
rated over the past several weeks. Several
structures are dedicated to entirely new
causes. New loads of scrap, wood products
and other flammable materials are being
added to the site. Paths have been obstructed
and the area has attracted a growing number
of "live-in" occupants. Small children and
persons not identified as students or other
members of the university community have
taken up residence.

Four weeks ago, a portion of the west fa-
cade of Day Hall was scorched by a fire

Continued on Page 4

day from the City of Ithaca when Mayor
John Gutenberger declares them honorary
citizens of the city. Other downtown festivi-
ties include a 1930s fashion show and a pa-
rade of automobiles from that era.

In a departure from recent practice, the
class tents will be located on the Arts Quad
this year.

"I always marvel that, in less than two
weeks, we are able to go from an undergrad-
uate residential environment to a specialized
conference center," says Frank R. Clifford,
director of alumni affairs at Cornell Univer-
sity. "There are the academic activites, re-
search programs, and social experiences, all
the elements of the university brought to-
gether in a microcosm for one weekend." As
many as 75 university departments and 13 re-
union class committees are involved in pre-
parations for the reunion, which began 18
months in advance.

It's not that the campus — in that quiet
period between commencement and the start
of summer session — will be devoid of stu-
dents. Some 200 future alumni are employed
as clerks, waiters and waitresses, and tour
guides, and have other responsibilities.
About 28,000 meals will be served during
reunion weekend.

One emphasis this year will be on Cornell
"away from Ithaca," according to Clifford.
Returning alums will learn more about Cor-
nell Cooperative Extension in New York
City, acid rain research in the Adirondacks,
Shoals Marine Laboratory in the Gulf of
Maine, and the international education ac-
tivities of the College of Arts and Sciences.

With the exception of the Saturday af-
ternoon lecture by former French president
Valery Giscard d'Estaing, where attendance
is by admission ticket only, most of the
scheduled seminars and lectures are open to
the entire Cornell community.

Open to the general public as well is the
annual Allen H. Treman Memorial Concert

Continued on Page 2

NSF Approves $36 Million Synchrotron Project Here
, The National Science Foundation (NSF)
t?s aPproved a three-year project of up to
J36.0l0,0OO to upgrade Cornell's Electron
torage Ring (CESR), an instrument used to

• udy the basic components of matter and to
Dl es'igate their interaction. The current

a" calls for first year funding of $8 million.
Significant and fundamental advances in

^ e n t a r y particle physics will be possible
? lh the upgrading, according to NSF and

Ornell scientists.
v 'n a storage ring, one of the most ad-
*need instruments for high-energy physics

jj Search, a beam of electrons and one of pos-
ons circulate nearly at the speed of light in
Psite directions in a closed ring. The
*ms are made to collide at several points
ere experiments are performed.

More information on the synchrotron upgrade in next week's Chronicle.

Electrons, negatively charged particles, and
positrons, their positively charged coun-
terparts or antiparticles, are so small that it is
difficult to cause collisions between them.
To counter this, beams circulate in the rings
for several hours to maximize the chances of
interaction. The term "storage ring" was
coined to refer to this long stay in the ring.

The collision of an electron and a positron
in a storage ring causes them to annihilate
each other and reappear in other forms. This
does not occur in conventional accelerators
at useful energies.

The project to improve CESR has three
components: first, to increase the storage

ring's luminosity; second, to improve labo-
ratory computer facilities; and, third, to up-
grade CLEO, one of the two detector groups
in the ring.

Improving the luminosity will increase the
rate at which particle reactions occur. To
take advantage of this, computer facilities
must be upgraded. Upgrading the CLEO de-
tector will match it to the higher reaction
rates provided by CESR and will improve the
quality of the data and the capability for new
experimental results.

CESR, a half-mile circular electron-pos-
itron colliding beam facility, started operat-
ing at Cornell in 1979 and already has pro-

duced much knowledge about elementary
particle physics. The research goal is to iden-
tify basic constituents of matter called quar-
ks and gluons and to investigate their inter-
actions.

Quarks are fundamental particles that
combine with one another to form all the
strongly interacting elementary particles.
Gluons are theoretical particles presumed to
exist as a carrier of the force that holds quar-
ks together. The improvements to CESR will
enable investigations of heavy quarks, par-
ticularly one designated the"b" or "bot-
tom" quark. The only other facility with ca-
pabilities for b-quark studies comparable to
CESR is a storage ring known as DORIS, at
the Deutsches Elektronen Synchrotron in
Hamburg, West Germany.
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at 2:30 p.m. Saturday in Jackson Grove of
Newman Arboretum at Cornell Plantations.
Performing at the free concert, which will be
in Statler Auditorium in case of rain, will be
the Hangovers.

Two events in the reunion forum series
will be of particular interest to the Cornell
community. Rep. Thomas J. Downey of
New York's second Congressional district, a
1970 Cornell graduate and one of this na-
tion's leading experts on arms control, will
speak on that issue at 10:30 a.m. Saturday in
Statler Auditorium.

A panel discussion at 2 p.m. Friday in
Statler Auditorium will focus on "The Rea-
gan Revolution in Retrospective." Panel
participants will be Walter F. LaFeber, the
Marie Underhill Noll Professor of American
History; Theodore J. Lowi, the John L. Se-
nior Professor of American Institutions; and
Joel H. Silbey, professor of American histo-
ry.

Other seminars include sessions on diet
and heart disease, the return of Halley's
Comet, doing business with Japan, manage-
ment in a global economy, microelectronics
and computers, and managing personal
wealth. More than 200 children of returning
alumni will sample Cornell activities, includ-
ing theater arts, sciences, computers and rec-
reation.

The 15 exhibits in Barton Hall range from
computers to Cornell Plantations to athletics
and student employment and the Medical
College. Many of Cornell's major laborato-
ries ana research facilities will be open for
tours.

To stretch the legs after the seminars and
receptions, the Cornell Reunion Run over
two- arid five-mile courses begins at 8 a.m.
Saturday; it is open to faculty and staff
members, as well as alumni. The golf and
tennis and other sports facilities will also be
open.

"We want alumni to leave with the feeling
that Cornell is well and good and doing the
job for which it was founded," Clifford says
with pride.

Helen A. Newman
A memorial service for Helen Anderson

Newman, the wife of Floyd R. Newman '12,
will be held at 10:30 a.m. today in Sage Cha-
pel. Mrs. Newman died April 12, 1985.

The Rev. Robert L. Johnson, director of
Cornell United Religious Work, will offi-
ciate at the service.

Speakers will include President Frank
Rhodes; Elizabeth Wilds (Mrs. Charles M.),
daughter of F.R. Newman; Richard M. Le-
wis, director emeritus of the Cornell Planta-
tions, and Robert J. Kane, dean emeritus of
physical education and athletics.

An Amphitheater on Library Slope: When Was It?
A photograph of questionable vintage recently surfaced which shows
what is apparently an aerial view of what appears to be an amphi-
theater on Library Slope.

A check with Kermit C. Parsons, professor in the Department of
City and Regional Planning and resident expert on campus build-
ings, prompted the response that the photograph was made some-
time after 1917 (when Baker Tower was built) and before 1950,
because no parking lot shows on West Avenue.

He writes further, "I do not see any sign of the additional stack
which was built south of the old library in 1937, but this part is off
the picture. The Sheldon sun dial is up south of Goldwin Smith
(1910). Too bad that its image is so fuzzy. There seems to be an auto-
mobile rounding the bend near the library, but 1 can't tell its vintage.
The scarred-looking area in the foreground is a quarry. Stone for

Baker and perhaps earlier for Morrill, Me Graw and White was
quarried there."

Of the apparent amphitheater, he writes, "You will now find there8

very regular shallow cone-shape on the ground. The photo doesn't
look like there are any stone steps. Perhaps the theater was simply
made of strips of gravel and grass. Some small trees intrude into the

space of the amphitheater, or it intrudes into the trees' space. The**
seems to be a flat area at the bottom of the seats. Perhaps we could
find this in the present ground shape. When do you think we shou"3

start the excavation?"

Any returning alumni with knowledge of this amphitheater are in*
vited to write to the editor of the Chronicle, 110 Day Hall, and we

will share with each person who writes an account of the collected
wisdom of the contributors, which will appear in a future issue.
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ROTC Commissions 90 Officers
Seventy-seven members of the Cornell

Class of 1985 were commissioned as officers
in the United States Army, Navy, Air Force,
and Marines during ceremonies Commence-
ment Day, June 2.

Rear Admiral Robert H . Shumaker com-
missioned 28 Army second lieutenants, 24
Navy ensigns, 24 Air Force second lieuten-
ants, and one Marine second lieutenant
from Cornell .

In addition, 13 students from Ithaca Col-
lege, State University of New York College
at Cort land, Tompkins Cort land Commu-
nity College and Broome Community Col-
lege were commissioned in the Army or Air
Force. Students in these nearby schools are
enrolled in the Army and Air Force ROTC
units at Cornell.

Three Cornell students were named the
top cadets in their respective units . Receiving
the Professor of Military Science, Naval Sci-
ence, and Aerospace Studies awards respec-

tively were Elmer Paul H o o p III; p ^
Edward Powers; and Andrew David M* r

witz.
They were cited as having " ^

the most outstanding characteristics of'
ership, military bearing, and profession*
i sm . " -f#l

President Frank Rhodes welcomed se ,$
hundred family members , friends and i v

to the exercises conducted in Alice Stat ' e

Auditor ium.
He was presented a personal letter fror?,He was presented a personal lett ^

General John Wickham Jr., Chief of St*
of the Army, and a certificate of comme

tion citing Cornell's Army ROTC de-
tachment as being in the top five perce"
more than 300 such units nationwide.
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Biotechnology at Cornell: A Mix of Cooperative Elements
Here is the first of three articles on the

Cornell Biotechnology Program. Today:
The foundation of the program.)

By JUDY STEWART
For many people, biotechnology may

mean a science that will develop colossus
c°ws, a cure for cancer or crops surpassing
•hose in the Valley of the Jolly Green Giant.
Cornell's Biotechnology Program may fur-
'her conjure visions of secret research con-
ducted in ivy-clad enclaves above Ithaca by
Profit-seeking scientists.

In fact, the Biotechnology Program at
Cornell is an open-door program that
'"rough a composite of state, industry and
Cornell support serves as a center for basic
^search and a forum for the exchange of in-
f°rrnation.
. The research itself is non-proprietary and
'nvolves the collaboration of investigators
'Om throughout the university and scientists
forn participating industries.
The goals of the program are to provide

'he groundwork for products that in future
^cades may bring revolutionary im-
provements to agriculture and health care,
*nd economic growth to this state and com-
munity.

The Cornell Biotechnology Program was
established two years ago and has two com-
ponents, according to its director Gordon G.
famines, who is also the Horace White Pro-
essor of Chemistry and Biochemistry.

Recognizing the future of biotechnology
nd the benefits of working in a joint venture

*llh industry, Cornell joined with Eastman
*°dak Co., General Foods and Union Car-
. 'de in 1983 to establish a research program
ln biotechnology.

contributions of $2.4 million from
*ch sponsoring industry and a substantial

^Ol>tribution from Corning Glass Works, the
'°technology Institute was formed as one
Ornerstone of the program, Hammes said.

c "At the same time, New York state
3lTie up with the idea for state centers for
avanced technology which would increase
ate economic growth through university-in-
«stry-state partnership in new technolo-

***>" Hammes said. Cornell applied to be-
jj'toe one of these centers and in 1983 was

0
 Osen as the Center for Advanced Technol-

I'°V in Biotechnology in Agriculture, form-
8 the second cornerstone of the Biotechno-
*»v Program, Hammes explained.

. The industrial component and state com-
ment bring in about $2 million annually to
^°rnell," Hammes said. "This represents
a * opportunities for Cornell in research
( d it provides the real possibility of Cornell
doming a world leader in biotechnology."
|y. he program has two assistant directors,
4 '''on Zaitlin, professor of plant pathology,

^ Peter Bruns, professor of genetics and

Site for the new Biotechnology Center, where equipment is now, is flanked by Teagle Hall on left, Corson/Mudd on the right and
Academic II at the rear.

development. Bruns explained how the pro-
gram works.

"The two components of the program are
merged into one effort with some fine dis-
tinctions between them," Bruns said. "For
example, the state center also supports a
committee of economists to study the eco-
nomic impact of biotechnology, and the in-
stitute supports resident corporate scientists
from the sponsoring industries. However,
the goals of the Biotechnology Institute and
the Center for Advanced Technology in Bio-
technology are virtually the same."

The program provides for research and ed-
ucational activities and, according to Bruns,
spends its money in three major areas. The
first, in research, is through investigator-ini-
tiated research awards.

"Scientists apply for grants of up to $50,-
000 each year for two years. That money will
be enough to get a project going," Bruns ex-
plained.

"We look for collaborative projects. We
don't fund research that is just more of the
same or that is already ongoing," said
Bruns. "Current funding supports new pro-
jects where scientists working individually
could not do the research. Each project is a
nice collaboration that wouldn't otherwise
have happened."

The second way the program funds re-
search is through new-investigator grants
which help new faculty set up research pro-
jects.

"Research in biotechnology costs more to
get going and these grants have allowed us to
recruit some outstanding faculty," Bruns

said.
Hammes reported that as of July 1, 30 to

35 research projects and about six new fac-
ulty will be supported by the Biotechnology
Program.

"In addition, we support a number of cen-
tral research facilities that are run for the
benefit of our researchers and for our indus-
trial sponsors," Hammes said, specifying the
third way the program spends its money.
'These facilities are very expensive, use
complicated technology, and would not nor-
mally be purchased for just one investigator.
But they are important to have for research
in biotechnology, and when they can be
shared, their expense is justified."

A smaller part of the Biotechnology Pro-
gram budget goes to educational and infor-
mational services.

"Our interaction with industry and the
public is an extremely important aspect of
the program," Hammes said. "We publish a
newsletter that has a circulation of more
than 700, and we sponsor seminars, special-
ized workshops and symposia."

A computer data base provided through
the program has made access to the research
at Cornell more straightforward. Bruns said
this service acts as a conduit for the public
and industry.

"When people from outside the university
need information on a certain research area,
we plug their inquiry into our computer and
come up with a name they can contact,"
Bruns explained.

A very important aspect of the program,
according to Hammes and Bruns, is the pro-

vision for Kodak, General Foods and Union
Carbide to send visiting scientists to Cornell.

"We provide space for their scientists to
work side by side with our researchers in our
own labs. This gives industry a window to
Cornell and its students and also exposes
their companies to us ," Bruns said.

Currently there are two resident industrial
scientists in the program from Kodak and
Union Carbide. Others may join the pro-
gram later.

Hammes and Bruns look forward to the
completed construction of a new building
which will house the Biotechnology Program
at a site on Lower Alumni Field between
Corson Mudd Halls and Academic II. The
triangular, 165,000 square foot facility will
be funded by $30 million from New York
state and Cornell University.

The "largest single construction project
ever done here" should be completed by fall
1988, Bruns predicted. According to Ham-
mes, it will provide much-needed laboratory
space for doing modern research, will have
seminar and conference facilities, and will
serve as the focus of the Biotechnology Pro-
gram.'

"That will make the program 'concrete,'"
Bruns added.

(Next: The scientists explain what biotech-
nology is and what they do.)

Judy Stewart, the writer, produced this se-
ries as her final project in the Basic News-
writing course taught by the Chronicle edi-
tor.

Nation Not Using the Talent of the Ph.D.s Produced by Colleges
By SUSAN S. LANG

tt V
n'versities continue to produce highly

"led scientists and engineers with Ph.D. s,
L . 'hese talented human resources are not
^ r*8 fully utilized by government, industry,

^academia in the United States.
Hj ''hough there are no "pleasant, conve-
r *

n' solutions" to this underutilization, the
jj. p°nsibility for enhancing the employment
Vj°spects of Ph.D. holders rests partially
|y "
y

government and industry, but ultimate-y
ly "h universitites and the graduate stu-

b's themselves,
t), hat's one of the conclusions reached in
'TheCent C o r n e " University conference on
fc: Ve Utilization of Science Ph.D. s in the
'fties."

le 'atistics show the seriousness of the prob-
D^ 'n this country. In 1982, for example, 25
j t

 Cent of people with Ph.D. degrees at
^iiKUat'on c*'c* n o t n a v e i°b&'< t m s compares
Jj"1 only 9 percent in the late 1960s. In 1981,

^ of the life science Ph.D. holders

were either in temporary positions or not em-
ployed at all, and 66 percent of those with
doctoral degrees in environmental biology
were not working in either higher education
or research.

"The United States is entering an era
where the intellectual resources of Ph.D.
holders will likely determine the vigor of sci-
entific and technological advances, the qual-
ity of higher education, the improvement of
social welfare, and even national security,"
Kenneth Wing, acting dean of the New York
State College of Agriculture and Life Sci-
ences at Cornell, told the Cornell confer-
ence.

"Yet evidence suggests that one-fifth of
this scientific human resource may not be
utilized in science and engineering by the late
1980s," Wing pointed out.

Although many scientists believe that it is
the responsibility of industry to commu-
nicate their needs to universities and to be
more aggressive when hiring Ph.D.'s, Rich-

ard O'Brien, provost of the University of
Massachusetts at Amherst, argued that in-
dustry cannot be expected to bail out the
problem alone.

Federal and state agencies can help by the
ways that they allocate resources and by ac-
curately predicting long-term needs of scien-
tific talent, he said, while university faculty
members, for their part, can make great

strides in resolving the problem.
"Most faculty think they're preparing

little professors, but most graduate students
don't become professors and are not nec-
essarily very well equipped to do other sorts
of things," O'Brien said.

The conference featured several
workshops looking into several issues and
problems.

Giscard d'Estaing Here Saturday
Valery Giscard d'Estaing, the former pres-

ident of France, will speak at Bailey Hall at 4
p.m. Saturday as part of the reunion activ-
ities in the Samuel Curtis Johnson
Graduate School of Management

Giscard d'Estaing, who was president of
France from 1974 to 1981, will deliver the
Frank Stanley Beveridge Foundation Lecture
on the topic, "World Monetary Crisis: The

Role of the European Currency Unit."
Previous Beveridge Foundation Lecture

speakers were journalist William F. Buckley,
former Secretary of State Henry A. Kissin-
ger, former President Gerald R. Ford, and
former West German Chancellor Helmut
Schmidt.

Admission to the lecture is by ticket only.
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Divestment Protest: A Summary of Spring's Events
Continued from Page 1

spring. The demonstrations here began April
18 when about 75 people shouting "divest-
ment now!" entered Day Hall during the
noon hour and sat in the main lobby and the
adjoining hallway. When the building was to
be closed for the night, 143 students who re-
fused to leave were charged with violating
the campus code.

Similar sit-ins occurred during the next
nine weekdays, through May 1, reaching a
single-day high of 367 arrests on April 24.
Students and a few members of the faculty
and staff were charged with violating the
Campus Code of Conduct, while protesters
not currently affiliated with the university
and all repeat offenders were charged with
trespass under the New York State penal
law.

In all, about 1,200 charges were filed
against 1,050 individuals, most of them stu-
dents. About one dozen students were tem-
porarily suspended after three or more of-
fenses.

The protesters have been opposing apart-
heid and urging Cornell to divest its holdings
in companies that do business in South Afri-
ca. Cornell's portfolio in such companies is
valued at about $ 112 million, according to
the university's investments office.

HEARING BOARD MEETS
A university review board on April 26 sup-

ported President Rhodes' decision to sus-
pend students, but it lifted the suspensions
on the grounds that conditions had
"changed." Eight days later, the University
Hearing Board found that a group of stu-
dents charged the first day of the protest had
violated the campus code. Nevertheless, the

board ruled 3-2 that the students were not
guilty, and it concluded that the student pro-
testers had acted in good faith, based on
their erroneous belief that the statement of
student rights in the university's code of con-
duct permitted them to remain in the build-
ing.

In Ithaca City Court on May 10, Acting
Judge John Sherman dismissed the trespass
charges filed against about 180 students, 10
faculty and staff, and 50 non-Cornellians on
the grounds that the university was "either
incapable or unwilling to impose even the
minimaKadministrative sanctions set up un-
der its own disciplinary rules."

University Counsel Walter J. Relihan Jr.
said that Cornell shared the same protection
of the laws of the state as other citizens and
that without such protection through the
courts "a signal will have been given that the
university and its environs constitute a free
zone within which trespasses and other crim-
inal mischiefs may be perpetrated at will."

In the most recent sit-in, 16 protesters
were charged with trespass after a demon-
stration in Day Hall. A 17th person was
charged with harassment for attempting to
block the campus bus that was taking those
arrested to the police station. Arraignments
on those charges are scheduled for later this
month. The June 3 protest was the first sit-in
here since May 1.

DISCUSSIONS HELD
The first in a series of discussions between

administrators and protesters began one
month ago, but failed to resolve the future of
the huts. On May 17, after four days of
meetings, administrators said the shanties
could remain until June 3, the day after com-

BERRY PATCH
By EUGENE LESSERE '45

(A former Cornell Sun Columns Editor has submitted this piece for his 40th
Reunion, and asks the indulgence of the Sun Board.)

Remember that terrible Thanksgiving Day that Philadelphia was deluged under snow
and rain?

"Do we have to play football in that fluid?" asked Cornell Captain Prentice Cush-
ing, staring out over slush-covered Franklin Field.

"Yep," replied the ref. "Now which end do you want?"
"Well," said Cush, "We'll kick with the tide."

What ever happened to the alumni suggestion for a new football platoon system? It
sounded like the ultimate in efficiency ... one platoon for offense, one for defense, and
another to go to classes.

What J Learned at Cornell
1. As an undergraduate, you learn more by dating older women. For post-graduate

work, start dating younger women to pass on your knowledge.
2. Don't invite a high school chum to a college prom. You'll avoid guys cutting in on

your dancing with a future Miss America, Bess Myerson.
3. If you write your "Sun" columns on Libe Slope and never go downtown to sweat

it out, the laugh's on you. You never meet your managing editor, Kurt Vonnegut Jr.
4. If you're caught with a woman in your room, wait 20 years before you go to col-

lege.
5. When your advisor tells you to stick it out at Cornell and go out for the "Sun," the

"Widow," the radio station — listen! It'll help you break into Mad Avenue, write ra-
dio spots for Arthur Godfrey, do TV commercials with Edie Adams, give the first film
jobs to Marty Ransahoff (so you can dine years later at this Beverly Hills home) — and
then make the break to the bucolic hills and a hearth-warmed second career in Connect-
icut.

6. Going to college helps you become a high-powered executive. If you can squeeze
five dates into a weekend, you can take the pressure of any business!

7. Still, I miss not having had a Junior Grandmother.*
8. Learn all the lyrics they sing at the Dutch. It'll help when you marry a girl named

"Casey" Jones.
9. When you slip on the icy slopes to class, keep getting up. It'll teach you that even if

you're seven years late, you can still have a tall and beautiful daughter named Kate.
E. L.

Metacomet Road
Farmington, CT 06032

(203)677-1862
(Winters: Ardissone, 4400 Gulf Shore Blvd N., Naples, FL 33940)

• In our time, frosh women were assigned a junior class woman ~ called a "Junior
grandmother" - to teach them the ropes and "mother" them through the first semes-
ter.

mencement, and that "sometime after that
date the shanty town will be removed at the
convenience of the university's grounds de-
partment."

After commencement. Provost Robert
Barker and Dean of Faculty Joseph Bugliari
began a series of meetings with two faculty
members who represented the shanty town
group. In an attempt to reach a compromise,
the university offered to allow one structure
— the so-called "inhumanities library" in-
formation center — to remain until Oct. 12,
if all other shanties, tents, and other struc-
tures were removed and no one slept over-
night in the "library." That offer was reject-
ed June 8 by the protesters.

The university had also offered to set up a
number of seminars, symposia, and meetings
on the divestment issue, beginning with reun-
ion weekend and continuing into the fall se-
mester, according to Barker.

TRUSTEE COMMITTEE ACTIONS
On June 1, the Investment Committee of

the Board of Trustees said that, following
the recommendation of the Proxy Review
Committee, it would not recommend at this
time that Cornell place a temporary mora-
torium on additional investments in compa-
nies that have a business presence in South
Africa.

The university's legal counsel had advised
that any proposed "freeze" would require
the same careful analysis as a decision on the
total issue of divestment. The PRC com-
mented that it considered only the question
of a freeze and that this decision would not
affect its study of the broader issue of divest-

ment, which could be completed late this
year.

One month earlier, on May 2, the Proxy
Review Committee open hearing on campus
was disrupted when nearly 200 protesters
stormed out in disagreement about time allo-
cated to speakers. The committee met later,
on two occasions, with representatives of tW
divestment movement.

On May 8, the PRC announced that it had
voted to support a shareholder proposal
asking Texaco to oppose more actively regu'
lations controlling where black South Afri-
cans live and work. It also supported share-
holder proposals asking Ford and General
Motors not to sell motor vehicles to the
South African military, police, or govern-
ment agencies.

COMMENCEMENT EVENTS
Family and friends packed the stands at

Schoellkopf for the 117th Commencement
where more than 4,300 degrees were con-
ferred. With more than 30,000 people in at-
tendance, about a dozen members of the
graduating class turned their backs to Presi-
dent Rhodes as he spoke. When he finished,
as many as 200 helium-filled "divestment'
balloons were released into the sunny sky
above the field, and the chants of protesters
were drowned out by the crowd.

On the previous day, some 400 people a t '
tended a "divestment convocation" con-
ducted by supporters of graduating students
who had been active in the anti-apartheid,
pro-divestment movement.

Presidential Statement
Continued from Page 1

which consumed one of the huts. Thereafter,
a permit to use the site for demonstration
purposes was revoked. The hazards to health
and safety, once again, are real and growing.

Beyond these matters of responsibility and
liability, the defacement of the campus has
reached a stage which offends many, includ-
ing other students, faculty, staff and visitors.
The beauty of the campus is an important as-
set held in common for all members of the
campus community. Moreover, it is an im-
portant factor in the continuing ability of the
university to attract the best qualified stu-
dents, faculty and staff. I believe that the
systematic defacement of the campus is nei-
ther necessary nor appropriate to the free ex-
pression of political opinion.

The campus, in legal terms, is not a public
park or a town square, open to all for all
purposes. Even in such a public place as that,
it is unlikely that the shantyotown devel-
opment would be welcomed or tolerated. But
the campus is not a public space; it is private
property open to members of the university
community, and to authorized visitors, for
appropriate institutional purposes.

The administration will take the position
in the federal litigation brought by the dem-
onstrators that the Constitution of the Unit-
ed States protects free speech but does not
sanction the abuse or misuse of university
property by any particular group, regardless
of motive. Any other position would allow
the proliferation of shanties or other in-
trusive structures sponsored by each of the
wide variety of advocacy groups which
abound on the campus and would oblige the
university to permit their indefinite contin-
uance wherever individuals or groups chose
to locate them. In my view, such a devel-
opment, far from encouraging free speech,
would undermine the quality of campus life
for all.

In recent weeks, senior officers of the uni-
versity have spent many hours discussing
with shantytown residents a variety of alter-
native means by which their views on apart-
heid and divestment could be communicated
more effectivley and more responsibly to the
trustees and other members of the campus

community. These administration proposa' <
in summary form, have included the foil0**
ing:

1. A single symbolic structure would re-
main until Oct. 12, 1985, the day after a stu-
dent-sponsored anti-apartheid day.

2. In addition, the university would p r 0 '
vide a tent or tents, during the coming Reun'
ion Week, so that interested alumni could
meet with students and discuss issues sur-
rounding divestment.

3. In the fall, the university would collab°
rate with students and other groups, includ-
ing the Faculty Council of Representative
and the Student Assembly, in arranging a sjj
ries of colloquia or seminars dealing with a
aspects of the divestment issues.

4. A symposium would be scheduled so
that members of the Board of Trustees, to-
gether with other members of the university
community, could hear an additional dis-
cussion of various views related to divest-
ment.

5. The university would assist students if
arranging an anti-apartheid concert earlyiri

the fall term.
All of these proposals were rejected by t h

shantytown dwellers after protracted dis-
cussions which ended last Friday. Accord-
ingly, as previously announced in a
statement delivered to the shantytown resi-
dents on May 17, the university will seek t»
removal of the shanties as soon as possible-

The restoration of the Day Hall-Sage Ch

pel area, it is hoped, will also remove an is'
sue which, by concentrating on shantyto*0

as such, has deflected attention from the ^
merits or demerits of the university's curre
investment policy, The issue now before tn
courts is not the university's investment P°
cy, a topic on which reasonable people c&n

differ. It is whether any zealous group, n °
ever worthy their avowed motives, has the ^
right to occupy and to deface a major par'
the campus for their chosen political pur-
poses.

The hallmark of a university, aside fro1" |
civility, is reasoned debate. I remain hope 'u

that a prompt resolution of the shan-
tytown issue will permit a return to mean"1"
ful discussion of the real and important I*"
sues. j **
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National Drive Starts for Holland International Center
^ national fund drive for support of the

pottle H. Holland International Living
e"ter has been launched under the

|rrnanship of Jansen Noyes Jr., former
'rrnan of the university's Board of Trust-

ee center was named in honor of Jerome
"Brud" Holland '39 shortly before his

ath earlier this year, honoring a Cornellian
°se career embraced teaching, industrial

rsonnel administration, research, college
^"Jcncics, diplomacy and business.
Noyes is in the process of forming a na-

^nal fund-raising committee to seek
. "ey for enrichment of the center's pro-

& "i. which has 144 undergraduate and
."Quate participants with more than half of
ettl students from some 35 to 40 foreign
""tries, and the rest U.S. nationals.
, j n e student who lives in the center, wrote
^ u t a day as follows:
r 'ate breakfast with a graduate student
^ 1> Malaysia whose father went to Cornell,

up the hill with a woman from the
"Ppines who lives down the hall from me,

j l Wy roommate — he's from Taiwan — in
! ''brary, sat next to a guy from Colombia

r8anic, and then had lunch in the Ivy
in?"1 w ' t f l a freshrnan from Iceland and two
J^ricans from Hawaii. That night all of us
l^'n the ILC lounge to listen to Professor
e
a'ter) LaFeber talk about U.S. policy in

, t ral America. The whole day reminded
,|,of the quote from E. B. White where he
^ s about meeting a Turk and three

\ e n the center was named for Holland,
j ̂ [dent Frank Rhodes said, "The Jerome
^"olland International Living Center is a

'.n8 tribute to the ideals that he has come
and to the many accomplishments
Holland's splendid career."

-epting the honor, Holland said, "I
'* focused so much of my efforts toward

»1 and international understanding
manity, and this is a fulfillment of my

II s*ork. I am very honored and accept
n recognition with deep appreciation and

HI "e center is situated in a low-rise housing
^ ln North Campus and includes 24 six-
)(1

S°n suites in addition to study rooms,
4i ^es- kitchens and offices. Of the approx-
j e'y 80 international groups on campus,

20 regularly conduct meetings and
j?,ers at the center.
. e center also has sports teams, sponsors
i,|Sand has visiting speakers, debates, so-
^ctivities, talent nights and trips.
I ̂ activities fee does not cover the cost of
i ese events, and frequently there is a

8e for participation, which some resi-
fie

s cannot afford to pay. One function of
j "ids raised will be to underwrite partici-
ri

 n by those who could not otherwise af-

s f'ds also will be used to help underwrite
!tt, °

st of living in the center, which is high-
\ i r t SOrne other housing alternatives,
.j.e ^laff people to work with the
l6a t n ' p ' u s c n ^ o w m c n t f ° r maintenance,
.^ "sion and renovation of kitchen and

ln8 facilities and refurbishing.
Precise goal for the program has not yet
established, Noyes said, but is expected

' s°on, possibly concurrent with naming
*" national committee.

who wants to make a gift or
—̂  more information about the cen-

'•O.ay contact W. Barlow Ware '47, direc-
\^ sPecial projects, Office of University
'^'°Prnent, Sage House, 512 E. State St.,

•f,h°ne 256-6445.
'tr0

 e m a n for whom the center is named,
t^irie H. "Brud" Holland was trustee
k\\ J'us and presidential counselor of Cor-
*s9n a n All-American football player
\ j j Undergraduate here, twice a college
S u n t a n < * a f ° r m e r ambassador to Swe-
l54,Ye earned the B.S. (1939) and M.S.
'9SQ d e 8 r e e s from Cornell and the Ph.D.

' from the University of Pennsylvania.

Jerome H. "Brud" Holland's son, Joseph, a 1979 Cornell graduate
and currently a lawyer in New York City, came back to campus this
spring to Sage Chapel for a memorial service for his father.

At that time, he paid this tribute:

A SON'S PSALM
How does a son pay homage to a father whose living was larger
Than life?
What does he say about a man
Whose personality was dignity
Whose quiet destiny was pulsing providence
Who was the father of so many futures
And the parent of so much progress.'

Then, the mind of my memory spies glimpses of his glory.
The moment revives in a picture taken on the occasion of his
Inauguration as President of Hampton Institute.
Appearing, in cap and gown, as a knighted chieftain
Imposing, but not preempting
He held me in one arm
Lucy in the other.
A testimony to
The strength and the balance
Of his
Personal and professional lives.

Then early every morning, rain or shine
The denizen of discipline
That he was
He would walk, sometimes he would call me, and we would walk
Along the shores of the Hampton Roads
Through the corridors of his creations
Dormitories and science buildings
Gymnasiums and communication centers
Education complexes with fountain-centered plazas
Uplifted lives
An amalgam of advancement
Shaped by his genius of weaving
People
And his love for them
Places
And his labor in them
Powers
And his load of them
Into a tapestry of progress.

Then during the daring days of his diplomacy
Basking in the splendor of his Scandinavian sun
I witnessed him change the winter of our policy
With his vernal vigor
With a midsummer's smile
With that autumn temper
With the brawn to buffer race-blown slurs
With the elan to endure emnity-ejected eggs
Storms as bitter at home as abroad

Then
As if the wizard with a magical hat
1 watched him produce yet another career
Out of the thirst for excellence
Which crystallized his character
He entered the echelons of superenterprise
As if he had been born in a board room
Where rarely his race had resided before
A watchman of these worldwide wonders
A keeper of America's crusade
Taming profits as he once had pigskins.

And
Forever
A father
Family first
Before life's other forays
To me, a champion of parenthood
Remembering
Viewing the film of my best high school game
1 returned a punt 50 yards for an almost-touchdown
And the film revealed
As 1 was streaking down the sideline
My shadow appeared
A spectator
Marching me down that sideline
Stride for stride
Heart to heart
Pacing me towards pay dirt
An escort to the end zone

Yes
It was he
With the same swiftness
He himself skirled around end
And pursued humane ends
From Auburn commencements to audit committees
From Dover straits to distant shores
From Cornell-reared to Crosses Red
My father
The guardian of my gridiron
Inspiring interference
Up and down
The length of the fields of my life.

So what does a son say about a father
Whose living was larger than life?
Words will not do
Perhaps a memory
for the strength to serve
Maybe a tear
For the loss to humanity
At least a deed
To echo his effort
Even a wish
To live as he lived
Alas
A prayer
Of thanks
To God
For the privilege of singular sonship.

On one of the very good days, son Joey and his father, Jerome
H. 'Brud' Holland, get together after one of Joey's games
for Cornell during the 1978 season.
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Calendar
AH items for publication in the Calendar

sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 531 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should go to the Chronicle
office, 110 Day Hall. Items should include
the name and telephone number of a
person who can be called if there are
questions, and also the subheading of the
calendar in which it should appear
(lectures, colloquia, etc.) ALL
DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Dance
Cornell Folkdancers

The Cornell Folkdancers meet in the North
Room of Willard Straight Hall on Sundays
throughout June. Instruction from 7 p.m. till 8
p.m. followed by request dancing till 9:30 p.m.
Free; beginners welcome; no partners needed. For
more information, call 256-7149 or 257-3156.

Friday
June 21 The Summer Session Office is sponsor-

ing an appearance by Hearts of Morris Dancers on
campus. Dance will happen on the Upper Campus
(Ag. Quad, Plantations) from 2-4 p.m., and then
dance on the Arts Quad around 3:30 or 4 p.m.

Barton
Blotter

Seven fire extinguishers valued at a total of $230
were reported stolen on campus from five dormi-
tories' units from June 3 through June 9, accord-
ing to the morning reports of the Department of
Public Safety.

Five other fire extinguishers costing a total of
$92 were reported recovered. In all there were nine
thefts reported on campus during the seven-day
period. They amounted to losses in cash and pro-
perty estimated at $790, including three thefts of
cash totaling $217 and a chain saw valued at $205.

107 Receive
Service Awards

Cornell honored 107 employees who have
provided a combined 3,000 years of service
when it held its 30th annual service recogni-
tion banquet Tuesday.

Those being honored included five staff
members who have been with Cornell 40
years, 13 for 35 years, 24 for 30 years, and 65
for 25 years.

In addition, long-time employees who are
retiring this year and all employees who have
more than 25 years of service were invited to
the event in Barton Hall.

"These employees are giving a significant
portion of their lives to Cornell. Their hard
work and commitment make Cornell a lead-
er among the nation's universities," said Lee
M. Snyder, director of University Personnel
Services.

The employees and guests heard re-
marks by Cornell President Frank Rhodes
and were entertained by the big band
sound of the Joe McConnell Band.

Israeli Folk Dancing

Dancing will resume on Thursday, July 11 at 8
p.m. in the One Room, Anabel Taylor Hall.

Exhibits
AT THE JOHNSON MUSEUM

The Arts and Crafts Movement in New York
State: 1890s- 1920s, through June 23.

Organized by Coy L. Ludwig, director of the
Tyler Art Gallery, and professor of Art at SUNY
Oswego, this exhibition includes over 200 outstand-
ing examples of arts and crafts, furniture, ceram-
ics, metalwork, and art glass, graphic and book
arts, textiles, and architectural renderings on loan
from museums and private collections across New
York state. The arts and crafts movement is recog-
nized as a major influence in the development of
American decorative art. The exhibition was made
possible by grants from the National Endowment
for the Arts and the New York Council for the
Humanities, and is currently touring under the
auspices of the Gallery Association of New York
State.

Selected Works from the Prinzhorn Collection,
through June 30.

This exhibition features approximately 300 ar-
tistic works by institutionalized psychiatric pa-
tients created in the 1920s by art historian and
physician Hans Prinzhorn, is the first systematized
attempt to present art of the insane. The exhibi-
tion was organized by Stephen Prokopoff, direc-
tor of the Krannert Art Museum, University of Il-
linois, Urbana-Champaign, in collaboration with
the Prinzhorn Collection of the University of Hei-
delberg. This is the first time it is traveling in the
United States.

Films
Unless otherwise noted, films are sponsored by

Cornell Cinema.
Thursday

June 13, 8 p.m. *Uris Hall Auditorium. "Pride

of the Yankees" (1942), directed by Sam Wood.
with Gary Cooper and Teresa Wright.

Friday
June 14, 8 p.m. *Uris Hall Auditorium. "To

Have and Have Not" (1944), directed by Howard
Hawks, with Humphrey Bogart and Lauren Ba-
call.

Saturday
June 15, 8 p.m. *Uris Hall Auditorium.

"Slaughterhouse Five" (1972). directed by George
Roy Hill, with Michael Sacks and Ron Liebman.

Sunday
June 16, 8 p.m. *Uris Hall Auditorium. "Or-

phans of the Storm" (1922), directed by D. W.
Griffith, with Dorothy Gish and Lillian Gish.

Monday
June 17, 8 p.m. 'Uris Hall Auditorium. "Le

Jour Se Leve"' (1939), directed by Marcel Carne,
with Jean Gabin.

Tuesday
June 18, 8 p.m. "Uris Hall Auditorium. "Kage-

musha" (1980), directed by Akira Kurosawa, with
Tatsuya Nakadai and Tsutoma Yamazaki.

Wednesday
June 19, 8p.m. *Uris Hall Auditorium. "The

Boyfriend" directed by Ken Russell with Twiggy
and Christopher Gable.

Thursday
June 20, 8 p.m. *Uris Hall Auditorium. "Some-

times a Great Notion" (1972), directed by Paul
Newman, with Paul Newman and Henry Fonda.

Friday
June 21, 7:15 p.m. "The Emigrants" (1972), di-

rected by Jan Troell, with Max Von Sydow and
Liv Ullman.

June21, 10:15 p.m. *Uris Hall Auditorium.
"The Stunt Man" (1980), directed by Richard
Rush, with Peter O'Toole and Steve Railsback.

Saturday
June 22, 7:15 p.m. *Uris Hall Auditorium.

"The Stunt ManT"
June22, 10 p.m. *Uris Hall Auditorium. "The

Emigrants."
Sunday

June 23, 8 p.m. *Uris Hall Auditorium. "Scar-
let Street" (1945), directed by Fritz Lang, with Ed-
ward G. Robinson and Joan Bennett.
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Lectures
Thursday

June 13, 4:30 p.m. 374 Rockefeller Hall. Asia"
Studies/Near Eastern Studies Lounge. Daniel
Boyarin, Visiting Professor, Yale University and
also Professor of Talmud, Bar Ilan University,ls"
rael speaking on "Voices from the Text: Under-
standing Rabbinic Exegesis." Sponsored by Jew"
ish Studies Program and Near Eastern Studies.

Religious Services
Catholic

Every Saturday, 5:00 p.m. Anabel Taylor Au°''
torium.

Every Sunday, 10:00 a.m. Anabel Taylor Au<""
torium.

Sacrament of Reconciliation by appointment,
call 256-4228

Episcopal (Angelican) ,
Every Sunday, 9:30 a.m. Anabel Taylor ChaPc

Jewish
Every Friday, 7:30 p.m. Anabel Taylor Court-

yard, Founders Room rain site. (Conservative
Shabbat Service).

Every Saturday, 9:15 a.m. Anabel Taylor Ed-
wards Room. Shabbat Services (Orthodox).

Korean Church
Every Sunday, 3 p.m. Anabel Taylor Chapel-

Muslim
Monday-Thursday, 1 p.m. Anabel Taylor 218-
Friday, 1 p.m. Anabel Taylor Edwards Room

Hillel Office
Hill Office will be open during the summer

Monday to Friday 11 a.m.-2 p.m.

Civilian Conservation Corps workers dig a channel along Fall Creek in Forest Home, near the site of the current Mundy
lower Garden of the Plantations.

Plantations Owes Much to Old Conservation Corps
Celebrating its golden anniversary this

year, Cornell Plantations can look back with
gratitude to a federal relief program of the
early 1930s, because it was men of the Civil-
ian Conservation Corps who lifted the first
stones into place for the university's arbore-
tum and botanical garden.

Although plans for a "garden of trees"
were discussed in the late 1800s and after the
turn of the century, the project went un-
funded.

In 1933, when university administrators
learned of President Franklin Roosevelt's
program to employ jobless men and preserve
the nation's resources, they moved quickly.

They talked with officials of the National
Park Service, who were charged with orga-
nizing the CCC groups, particularly to devel-

op or improve national and state parks or
holdings.

Cornell's justificaton for a camp here was
that the arboretum was to serve park-like, as
well as educational and scientific, goals.

By July 1935, there were 200 men at Cor-
nell to begin a task that would last for six
years. They cleared and graded land, con-
structed bridges and stone walls, built more
than eight miles of roads and paths, installed
fences and pipelines, selectively cut woodlots
and planted thousands of trees and shrubs.
Plantations officials estimate that if Cornell
were to contract today for all the work ac-
complished, it would cost several million
dollars.

The Plantations will pay homage to the
contributions of the CCC during golden an-

niversary events throughout the year.
h

H»r'annual sponsors luncheon this month, " ..
Ian Banks, Liberty Hyde Bailey Botany r

u ,
fessor Emeritus, will share anecdotes V°
the early days of the Plantations. -ci\

During this weekend's reunion, hisW'^d
photographs will be on display in Barto"
Day Halls and bus tours are planned to l ^
arboretum. More activities commernora

the work of the CCC are planned for the

Plantations' annual "Fall-In." t(
The arboretum and botanical garde" .$

open during daylight hours and entrant ..
free. To arrange tours or find out abouj\ ..
morial plantings, contact: The Cornel' ^
tations, One Plantations Road, or teleP"
256-3020.
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Professor Here Proves It Possible to Beat Market Average
By MARTIN B. STILES

. A Cornell University professor of finance
ls expounding an investment theory based on
0 years of research and actual experience
"at challenges the accepted dogma that no
'nvestor can consistently beat the stock mar-
ket averages.

In his book,"How to Beat the Market
>th High-Performance Generic Stocks,"
ner Arbel claims that by investing in what

1
ecalls "neglected stocks" — the ones the
*% boys ignore"—an individual investor

ari at least double the market average in any
*'ven year, even when the market is down,

ased on studies over the past 15 years.
The provocative theory has not gone un-

oticed by the financial community, having
een reported at various times over the past

;tl years in the Wall Street Journal,
usiness Week and Money, and discussed
"theCBS Morning News

: bel's professional papers on the subject
ave been reviewed widely in the academic
Otnmunity for several years. The study
,''on which the book is based was named the
Jest research paper of 1982 by the Eastern
i |nance Association. He wrote the paper,
^he Neglected and Small Finn Effects,"
'lh Paul Strebel, at the time a professor at

, e State University of New York at Bing-
"titon, and currently with a managment in-
"utein Switzerland.

says Arbel, he has expanded on the
,,ea in a book for the everyday reader, so

at the average American can take advan-
&e of the investment theory and a number

, strategies he has developed for applying

H ublished by William Morrow & Compa-
S| • ' n c , New York, the book will be in
le°

res by the end of June. It has been se-
ated by the Book-of-the-Month Club for
fusion in its Fortune Book Club.

"Tnly committed to the axiom that you
h you pay for and that hard work is

way to succeed, Arbel says the the-
corporates both of these AU-American

ideas, along with that persistent American
dream about the "little guy" making it.

"You have got to do your homework and
weigh the degree of risk with the stocks you
pick for your portfolio if you are going to
achieve a maximum return," says Arbel who
has been teaching finance at Cornell's
School of Hotel Administration since 1983.

The book provides the "know how" for
doing this, techniques Arbel has refined
through computer investment practices ardu-
ously followed by his initially skeptical stu-
dents at Cornell.

Using these techniques this spring, stu-
dents in Arbel's graduate finance course re-
alized a gain on paper of 20.4 percent over
107 days of following the market with "$1
million" invested in 14 so-called neglected
stocks. Over a year, this would be 69.6 per-
cent in earnings on the investment.

The Standard & Poor index average for
the market as whole for the same period was
4 percent, the equivalent of 14 percent over a
year. Arbel's student-investment team out-
performed the S&P Index by five times.

The study Arbel and Strebel reported in
their 1982 paper tracked the market behavior
of 510 stocks between 1970 and 1980. They
found stocks they classified as "neglected"
rose on an average of 20.8 percent a year as
compared to 10.4 percent a year for the gen-
erally well-known stocks favored by large in-
stitutional investors.

Arbel contends that his research shows
that a diversified portfolio of neglected
stocks, even picked at random, can outper-
form the market as a whole. With the screen-
ing techniques he has developed, the returns
can be increased considerably, as was shown
by his students.

Both Arbel and a number of students have
put their own "real money" where their the-
ories are with some substantial returns from
their investments.

Arbel soundly rejects the obvious fear that
if the secret gets out the big earnings will

Avner Arbel at the computer where he analyzes neglected stocks for their profitabili-
ty, compared to the performance of blue chip stocks. On top of the display screen is
Arbel's "back-up computer."

cease. He explains that the large institutional
investors in many wavs are responsible for
sustaining and perpetuating the "neglected"
stocks."

They are legally required to invest in low
risk established stocks whose value and relia-
bility are substantiated by extensive analysis
and a history of relative steady rates of
growth, he says.

Drawing an analogy from brand name and

generic products found in supermarkets, Ar-
bel says there is a real cost paid for the
known quality of a brand-name food or a
"blue chip" stock. Thus, his insistence that
you don't get anything for nothing.

But with the proper screening and atten-
tion to detail, you can turn up a superior ge-
neric food or product, such as a no-name
television that won't quit. Remember, IBM
was a generic, a neglected stock at one time.

Scientists and Humanists Viewed As Single Culture
By MARTIN B. STILES

Oj he idea that scientists and humanists are
Dr

 s'ngle culture, not "two cultures," as
5 °Posed more than 20 years ago by C. P.
s; *, has been argued on a number of occa-
u "s during the past few years by Roald

cff|»ann.
i^arlier this term, the 1981 Nobel laureate
|v, ̂ ernistry expanded on his views during a
j| . 'c lecture saying: "What unites scientists
ik humanists is that we seek to understand

., *hi:
T

around us."
search, he argues, has such unifying

cts as the act of creation, the rigors of
nanship, the aesthetics of symmetry

jn. ̂ Symmetry, the art of communication,
'he altruism of sharing.

Ij, Member of the Cornell faculty since
Ct > Hoffmann is the John A. Newman
itr e s s o r °f Physical Chemistry and a win-
^y°f the 1981 Nobel Prize in chemistry. He
ŝ  ' It is not surprising, however, that that
'<irt ^Or understanding takes many shapes,
l^Certainly not astonishing that we, being
ii!r

 a n . should think that the degree and na-
Der- °f understanding that we achieve is su-

, ° r to that of others."
•u- j"ertainly, some of Snow's points are as

*ys l^^yas t n e y w e r e ' n t n e ' a t e 1950s,"
\>. °ffmann. "The scientific illiteracy of
% ' t e r a t ' P e r s ' s t s - if anything being propor-
[ti|,aie'v greater in a world of still accelerat-
IQt f

chnology. Scientists make little effort
^ 'heir humanist or social science col-
(<sji e.s what they are doing. They lapse too
iw .'"to paeans to technological achieve-
'\\ ' n s t e a d of trying to communicate the
\... *r 'y and logical essence of their activ-

V)^0^^ attribution of scientific illiteracy
e humanists, Hoffmann claims, "mis-

ROALD HOFFMANN

judged the prevalent extensive illiteracy with-
in science about other sciences. Physicists'
perceptions of as close a neighboring field as
chemistry are sometimes unreal, and how
many of us today could do what Mark
Twain's Connecticut Yankee was imagined
to do? Specialization breeds ignorance."

Hoffmann says that Snow "focused on
the trivialities engendered by specialization
and did not turn our attention to the com-
mon modalities that science and art share in
our exploration of the universe."

According to Hoffmann, "there are no
walls or crevasses separating humanists from

scientists. There may be only our intellectual
laziness, the barriers of jargon that any field
of scholarship builds around itself, and the
pressures of time that prevent us from better-
ing ourselves. These obstacles and hin-
drances operate just as much to make chem-
ists and electrical engineers mutually
ignorant of their respective fields as they do
scholars of Japanese literature and Italian
Renaissance painting."

Hoffmann's lectures on the subject of
"one culture" are devoted mostly to case
studies with slides of examples of scientific
research, poetry, and the plastics arts. He
says he is trying to demonstrate the common
ground shared by all to illustrate his claim
that there is "one culture."

He discusses in detail "what unites these
seemingly disparate products of the human
mind and hand" — the chemistry of Wilke,
Rosch, Hoffmann, and Green with the poet-
ry of Rilke and Tomlinson, with the portraits
of Piero, Rembrandt, Velazquez, and
Munch, and the pottery of Koetsu and Ken-
zan.

"First, is the 'act of human creation.*
Wilke and coworkers made that compound;
it was not on earth before. Rosch and I inter-
preted the forces that hold that molecule to-
gether, what gives it the form that it has.
Rilke (in a poem on a statue of Apollo) made
me see the torso in a way I had not done be-
fore, and the Kenzan bowl is unique."

"Second, the 'creative act' is accom-
plished with craftsmanship, with fine atten-
tion to detail. The scientist's concentration
on minutae, on the measure and reproduci-
ble, often leads to a stereotyped image of a
dry, insensitive personality. Far from it is the
motivation of a good scientist when seeking
for the essence of the matter. His crafts-

manship, for that is what attention to detail
is really about, is not very different from the
craftsmanship, the care and choice exercised
by the poet in the choice of word, metaphor,
and meter. The Japanese potter's studied in-
troduction of imperfection the seemingly
haphazard passage from rough, unglazed
area to smooth glaze, is hardly an accident.
Many, many pots were reduced to shards be-
fore that planned irregularity was allowed to
reach our hands."

Hoffmann feels that the scientist's and the
artist's exploration of the universe is most
highly valued when it is accompanied by an
'economy of statement,' a conciseness. He
says "the power of a mathematical proof, of
an all encompassing equation, the irrefuta-
bility of a symmetry argument — these are
the things that make scientists hold their
breath in awe, and how they wish they could
communicate to others the conciseness and
generality of a physical phenomenon de-
scribed by a mathematical equation!

"Operating in the more complex realm of
emotions and philosophy, the statements
about the complementarity of imperfection
and perfection made by the Japanese bowls
or about the possibility of transition between
Van Gogh's madness and the natural world
made in Tomlinson's poem, are equally eco-
nomic solutions or resolutions of problems
that concern man."

"Fourth, the 'art of communication' is ex-
plicit in the activities of both scientists and
poets "

"The communcation of science or art is an
international and cross-cultural act, an affir-
mation of the unity of man in the face of a
myriad divisive factors. The international as-

Continued on Page 12
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Adult University Offers a Back-to-School Vacation
Most people thought we were crazy, my

husband and I. After all, despite its location
in the heart of New York's Finger Lakes
region, vacationing at Cornell's Adult
University is no relaxing matter. Far from it.
It means getting up at the crack of dawn for
a cafeteria breakfast or a field trip. It means
sprouting calf muscles hiking to far-flung
classrooms. It means leaving behind the
latest Robert Ludlum novel to decode the
works of James Joyce or Joseph Conrad. It
means savoring the campus scenery while
seriously studying it (like dissecting a
magnolia blossom, for example, or
analyzing the strata of Ithaca's gorgeous
gorges). ..it's not your classic get-a way-from -
it-all respite.

... Would we return ? Definitely.
Judith Green Blum berg

Class of '63
Cornell's Adult University is a kind of

back-to-school vacation whether you choose
to study the global rivalry between the Unit-
ed States and the U.S.S.R. or to investigate
the great wines of the world. The teachers
are among the leading members of the Cor-
nell faculty. Participants work closely with
these experts in a wide range of topics-from
video, painting, and jazz to Kafka, financial
investments and the history of the '60s.

Unlike credit courses, however, CAU
classes don't end with finals. Instead, the
week of study for gourmets, writers and pho-
tographers is capped with a Friday night
banquet.

Now in its 18th year, CAU will offer its
annual on-campus vacation study, beginning
June 30. There will be five week-long ses-
sions, which also include the Youth College
for all ages from toddlers to teens (see ac-
companying article). For adults, there is a
choice of five or six courses each week.

According to CAU Director Ralph Janis,
the program includes participants from a va-
riety of backgrounds and ages.

"Over the years, CAU has proven to be a
delightful and rewarding experience for
thousands of Cornell alumni and friends,"
Janis said. "For some, CAU is absolutely
habit-forming. This summer there will be
participants returning for their fifth, sixth-
or even tenth-season with CAU."

Some of the most popular CAU courses

A class in Adult University moves out into the gorges for some of its summer study.

take full advantage of the campus location in
the heart of the Finger Lakes. You might
choose to study with a master field guide
while you ramble through the "Gorgeous
Gorges of the Finger Lakes," travel along
the Finger Lakes Trail, or excavate fossil and
Indian sites and trace the route of Revolu-
tionary war campaigns in "Cayuga Lake
Ecology and Archaeology."

For those who prefer to explore beyond
the boundaries of this region, there are seve-
ral courses that examine history and culture
across the country and around the world-
f rom New Orleans jazz to the ancient civili-
zations of Egypt.

In conjunction with these on-campus

courses, CAU provides a unique opportunity
to study now and travel later with Cornell
faculty members who teach the courses as
well as design and lead the related study
tours.

During the week of July 14, "The Ways of
Cathay: China Past and Present" will pre-
cede a study tour led by course instructor
Charles A. Peterson, professor of Chinese
history, scheduled for August.

"Portrait of Egypt," which begins July
28, will study the politics and culture that
will be examined during an Eastern Mediter-
ranean study cruise in October. The tour will
be led by professors David Powers, a special-
ist in Islamic history, and David Owen, who

specializes in the ancient Near East. Powers
and Owen will teach the on-campus course
with Samia Mehrez, professor of Arabic I'1'
erature. ,

Openings are still available in a number o'
courses. The tuition for vacation-study on
campus is $255, which covers all class activ'
ities (although a few courses, such as the
wine-tasting class, carry an additional "lab0"
ratory" fee). Housing and dining are avail'
able at additional cost. For information
about on-campus vacations and study tour*'
call or write Cornell's Adult University, 62°
Thurston Ave., Ithaca, or call 256-6260.

Youth College Offers Learning Along with Summer Fun

Youth College students are a picture of attentiveness as they learn about video tech-
niques in one of the courses taught in that program.

Summer learning as well as summer fun
make up the curriculum for the 1985 Youth
College, the young people's branch of Cor-
nell's Adult University.

Open to all, CAU Youth College "com-
bines the best features of a camp with the
richness of Cornell's academic environ-
ment," according to Helen Hamilton, asso-
ciate director of CAU and director of Youth
College.

Activities range from studies in journalism
or veterinary anatomy to swimming in the
Teagle Hall pool. "We work to foster a bal-
ance in the Youth College among learning,
recreation, and group companionship,"
Hamilton added.

There will be five one-week programs be-
ginning June 30. Youth College students are
divided into five groups: Teens, Junior Cor-
nellians, Sprouts, Clowns, and Li'l Bears.

In the Teens program, designed for ages
13-17, students select a subject to study from
the following: video workshop, mountain-
eering, seminar in rock music, or veterinary
anatomy.

For Junior Cornellians, ages 8-12, there
are courses in journalism, the flora, fauna,
and geology of area gorges, the art of mime,
a field study in wilderness living, and horse
care and riding.

Sprouts, 7-year-olds who have finished
first grade, will participate in a specially de-
signed class called "The Green World,"

taught bv the staff of the Cornell Planta-
tions.

Clowns, kindergarten and first-grade j *
graduates, will explore a different topic eâ
day through activities such as internationa
cooking, forest exploration, science exper

ments, animal care, and dramatic arts.
Li'l Bears, ages 3 to 5 who have not corn

pleted kindergarten, will investigate natu
create puppets, make musical instrument^
and much more under the guidance ol CO "-
selors from Cornell's Department of Hurt1

Development and Family Studies. (

Recreational and social activities are Pa

of each group's daily schedule, from 8:3
a.m. to 4:30 p.m., plus a Friday evening
becue for all ages except the Li'l Bears.

Tuition, which includes the program,
lunches, and Friday night dinner, is $70 j
Li'l Bears, $80 for Clowns and Sprouts, ^
$90 for Junior Cornellians. For teens, tn* fl,
are three options: They can attend the m
ings-only coursework, from 9 a.m. to '
a.m., for a fee of $50; enroll in the week-
long, 9 a.m. to 9 p.m. program at $i3'<
which includes lunches and dinners; or
on campus, Sunday-Saturday, at a 1
cost of $225, which includes room and
board. There is an additional charge f°r

horse care and riding course. (

Details of the program are available a ||
CAU office, 626 Thurston Avenue, or ca

256-6260.
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^niinistratjve/ Professional

»ii r n i n ' m u m salaries listed are tor re-
cent purposes only.

N °sition: University Auditor
j, Partrnent: Vice President & Treasurer
!(jSCription: Plan, direct and conduct audits of
^ou'Vers'tv activities. Determine adequacy of
•iiH '̂ing, financial, and operating systems and
% °'s; coordinate internal audits with external
h tors.

°si[ion: Assistant Financial Director

-___s: Bachelor's degree in accounting
business field required; CPA—MBA

^.' desirable. Minimum of 7-10 years experi-
31,1 financial and operational auditing within a
\' Corriputerized environment. Substantial su-
\ Orv experience; strong management and
str

 Ul>ication skills required. Please send cover
Ua ' ld resume to Patricia E. Hutton.

dumber: P2315

k̂
r'ftro.em: C.U. Press

\ t
 r'Ption: Oversee accounting, budgeting sys-

'U>. distribution services for CU Press; work
ill, ^—S PUBS DATA system in preparation

itjij a8ement reports and analysis; assist in pre-
W, n o f proposals and reports for distribution
\ *nd implementation of distribution
Vw lrenients: Bachelor's degree in accounting.

Hiree years work experience, preferably
ing field. Knowledge of computer sys-

_ 'ease send cover letter and resume to Ralph
1985.

: PA238

tp t lOn: Director of Lab Operations
fitment: Equine Drug Testing & Research -
Jl,j e a (off-campus) Description: Operate a
"H(j 8 testing laboratory to cover Aqueduct,
<i°ti(tanc* Saratoga Racetracks. Requires relo-

^? Saratoga Springs, NY for month of Au-
^ year. Supervise and train five techni-

VSa
esPonsible for the analysis of blood and

'C|1|!
I'p'es by Thin Layer chromatography,

\^0triatography and Gas Chromatogra-
^Ui*55 Sprctrometry.
l*ijjIr^

einents: Bachelor's degree or above in
r biochemistry. Extensive experience in

'% ' Purification and identification of drugs
\ « "!etabolites. Operation of analytical in-
'SS at'On including Gas Chromatography—
?ta\ r o m e t r V i <-'as Chromatography and
*'%?* ̂ -n r o m a t°8 r aPhy- Supervisory experi-
nUr ***• P ' e a s e ser"^ cover letter and resume
% ' a Smithbower.

«mber:PT232

K 0 | | : Director of Inn Operations
( \4m e n t : stat|er Inn

'°n: Reports to the General Manager
i?r

 Ilonal responsibility for food and bever-
"Dri'. ''ons, front office, guest services, receiv-

arding for the Statler Inn. Provide
gt suPPort for banquets, restaurant and
5̂  °Perations and office and guest services;
j . °Perating standards; insure quality serv-
5,, °ns; coordinate with department heads;
i|. udget; hire and supervise personnel;

' monitor inventory.
: Bachelor's degree or equivalent

inistration. At least five years related

experience in hotel management, formal training
preferred. Proven supervisory ability and strong
communication skills. Please send cover letter and
resume to Ralph D. Jones by June 27, 1985.

Job Number: PA237

•Position: Associate Director, Admissions
Department: University Admissions Office
Description: Responsible for upstate New York

recruiting program, coordination with Universi-
ty's seven undergraduate divisions on regional re-
cruiting strategies and support the development
and enhancement of recruitment publications and
audiovisual materials.

Requirements: Bachelor's degree and a mini-
mum of four years of experience in progressively
responsible positions in admissions required. Mar-
ket research based approach to planning recruit-
ment activities and excellent quantitative, organi-
zational and communications skills strongly
preferred. Please send cover letter and resume to
Ralph D. Jones by June 27, 1985.

Job Number: PA235

•Position: Assistant Director, Equal Opportu-
nity

Department: Office of Equal Opportunity
Description: Develop programs and techniques

which address current affirmative action—equal
opportunity issues. Prepare long range strategies
to enhance the University's affirmative action-
equal opportunity efforts. Assist the Director in
all phases of the University's affirmative action
process. >

Requirements: Bachelor's degree or equivalent.
Significiant experience with affirmative action—
equal opportunity guidelines and regulations, or
human resources management with AA—EO em-
phasis. Ability to analyze statistical data. Effective
written and oral communication skills. Experience
in computer applications, training, and fiscal
management highly desirable. Strong interperso-
nal skills and demonstrated competency in work-
ing under pressure. Please send cover letter and re-
sume to Ralph D. Jones by June 27, 1985.

Job Number: PA239

•Position: Technical Consultant III
Department: Computer Services
Description: Assist faculty in developing in-

structional software and documentation for use
with microcomputers; act as a source of technical
information about IBM personal computers and
software; supervise the hiring and work of student
programmers.

Requirements: Bachelor's degree or equivalent
with coursework in computing or related field.
Three to five years experience in computing; at
least two years experience programming micro-
computers. In-depth knowledge of design and pro-
gramming concepts. Fluency in at least two pro-
gramming languages, preferably Pascal, C,
Fortran or Macro assembly. Awareness of micro-
computers data base, spread sheets and word pro-
cessing programs. Good oral—written commu-
nication skills. Previous supervisory experience.
Please send cover letter and resume to Cynthia
Smithbower.

Job Number: PT236

•Position: Research Support Specialist III
Department: Agricultural Economics
Description: Assist in the coordination and con-

duct of systems analysis research to develop inte-
grated management procedures for potato pests.
Work in cooperation with interdisciplinary team
of agricultural scientists to optimize potato pest

management strategies.
Requirements: Master's degree or equivalent in

agricultural economics, agricultural engineering,
entomology, plant pathology, vegetable crops or
related field. Course work or experience in systems
analysis of agriculture systems and knowledge of
crop production and pest management useful.
Computer programming and mathematical model-
ing skills essential. Excellent communication (writ-
ten and oral) and interpersonal skills. Please send
cover letter and resume to Cynthia Smithbower.

Minimum Starting Salary: $18,000
Job Number: PT2314

•Position: Research Support Specialist II
Department: Pharmacology
Description: Use of specialized perifusion appa-

ratus; provide technological support for research
programs; training of staff; design and plan exper-
iments; administration of research lab; maintain
all records for lab such as radioisotope, animal,
inventory, and supplies.

Requirements: Bachelor's degree or equivalent
education and experience. Two years experience in
lab and research procedures. Experience with spe-
cialized perifusion apparatus. Please send cover
letter and resume to Cynthia Smithbower.

Job Number: PT234

•Position: Applications Programmer—Analyst
1

Department: Computer Services (APS)
Description: Work as a member of a project

team to install and maintain batch and interactive
programs of an overall administrative system.
Write production procedures and JCL. Interface
with production control clerks.

Requirements: Bachelor's degree or equivalent
with computer related courses. A knowledge of
applications for interactive administrative systems
and data base concepts desirable. Some experience
with machine architecture, programming languag-
es (such as PL—1, NATURAL, COBOL, MARK
IV) and system utility programs necessary. Please
send cover letter and resume to Cynthia Smith-
bower by June 28, 1985.

Minimum Starting Salary: $16,500
Job Number: PT2311

Position: Vice President, University Relations
Department: University Relations
Description: Serve as principal advisor and as-

sistant to the President in the broad area of univer-
sity relations. Overall responsibility for Universi-
ty's communications programs and relationships
with media, federal, state and local governments;
provide leadership to University Communications,
Governmental Affairs, and Publications and
Printing Services.

Requirements: Substantial experience in pub-
lic—governmental relations; demonstrated effec-
tiveness in media, communications. Strong man-
agement, leadership and interpersonal skills
required. Please send cover letter and resume to
Patricia E. Hutton.

Job Number: P228

Position: Senior Administrator II
Department: Lab of Nuclear Studies
Description: Responsible for the operation of

High Energy Research Facility; serve as interface
between the Laboratory and the University and ex-
ternal agencies for all business related matters.
Operating budget of $12 million with 200 employ-
ees.

Requirements: Advanced professional degree
desirable. Management experience with technical

background in engineering, physics or related field
required. Candidate should demonstrate compe-
tence in personnel and budget management.
Please send cover letter and resume to Ralph D.
Jones by June 20, 1985.

Job Number: PA224

Position: Technical Consultant III
Department: Computer Services: Academic

Computing
Description: Provide teaching and consulting

support on the use of Cornell's microcomputers;
write and document programs that facilitate the
use of these systems. Evaluate software for aca-
demic applications. Prepare user documentation.
Assist in setting computing policy.

Requirements: Bachelor's degree or equivalent,
with coursework in computer-related fields. Three
to five years computer systems and—or program-
ming experience. Exceptional communications
skills for teaching, consulting, and writing. Dem-
onstrated proficiency using microcomputers; ex-
pert knowledge of programming languages, oper-
ating systems, and software packages that are
relevant to academic applications. Please send
cover letter and resume to Cynthia Smithbower.

Job Number: PT226

Position: Applications Programmer—Analyst I
Department: Computer Services
Description: Work as a member of a project

team to install and maintain batch and interactive
programs of an overall administrative system.
Write production procedures and JCL. Interface
with production control clerks.

Requirements: Bachelor's degree or equivalent
with computer-related courses. A knowledge of
applications for interactive administrative systems
and data base concepts desirable. Some experience
with machine architecture, programming languag-
es (such as PL—1, NATURAL, COBOL, MARK
IV) and system utility programs necessary. Please
send cover letter and resume by June 28, 1985, to
Cynthia Smithbower.

Job Number: PT221

Position: Applications Programmer—Analyst
11

Department: Plant Pathology (Geneva)
Description: Assist in the development and doc-

umentation of an information management sys-
tem for the assessment of chemical fumigants used
in agriculture. Develop or modify existing pro-
grams for a video image analysis system. One
year; may be extended depending on continued
funding.

Requirements: Bachelor's degree or equivalent.
Two to three years experience. Some training in
systems analysis and experience with data base
management systems. Familiarity with IBM-PC or
equivalent and LSI 11—23 computers is required •
along with working knowledge of FORTRAN and
other high-level languages, especially PASCAL,
and the operating systems PC-DOS and RSX (or
VAX). Familiarity with video-image analyses pre-
ferred. Please send cover letter and resume to Cyn-
thia Smithbower.

Job Number: PT225

Position: Development Assistant
Department: University Development
Description: Work closely with faculty and staff

to facilitate and coordinate communication in the
planning and execution of special gift fund rais-
ing. Monitor initiatives and activities in areas of
prospect awareness, involvement, and gift com-
mitments. Manage special gift computer tracking
system.

Requirements: Associate's or Bachelor's degree
or equivalent. Excellent communication skills,
strong interpersonal and organizational skills.
Some knowledge of fund raising. Familiarity with
data based information systems, knowledge of
computer terminal operation. Please send cover
letter and resume to Ralph D. Jones.

Minimum Starting Salary: $13,625
, Job Number: PA227

Position: Project Manager
Department: School of Hotel Administration—

Statler Inn
Description: Reporting to the Director of Busi-

ness and Administration, will be responsible for
the overall planning, scheduling and supervision
of computer operations. Will initiate, develop and
implement numerous School and Inn projects
while directing an Analyst—Programmer and sup-
port staff.

Requirements:: Bachelor's degree with comput-
er-related courses, several years project manage-
ment and systems analysis experience. Must be fa-
miliar with several high level languages such as
COBOL. Experience with IBM or WANG VS
equipment preferred. Some experience with ac-
counting systems preferred. Please send cover let-

Continued on Pace 10
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ter and resume to Cynthia Smithbower by July 3,
1985.

Job Number: PT132

Position: Teaching Lab Coordinator (Repost)
Department: Mechanical & Aerospace Engi-

neering
Description: Responsible for developing and

updating manufacturing-related laboratory exper-
iments in consultation with faculty. Instruct and
supervise the instruction of these experiments by
teaching assistants to students in mechanical engi-
neering and other engineering fields.

Requirements: Bachelor' degree in mechanical
or manufacturing engineering or equivalent. Expe-
rience in machine shop practice and a working
knowledge of electronic devices and instrumenta-
tion. Instructional and supervisory experience is
desirable. Interest in computer-controlled machine
tools, robotics, etc. Please sent cover letter and re-
sume to Cynthia Smithbower.

Job Number: PT1912

Position: Director, Alumni Affairs
Department: Alumni Affairs
Description: Provide creative leadership in plan-

ning and implementing alumni involvement pro-
grams for Cornell. Responsibilities include setting
goals and priorities for alumni activities; manag-
ing programs involving several thousand volun-
teers; influencing volunteers, administrators and
faculty to lead, support or participate; coordinat-
ing central and college and unit programs; devel-
oping a plan for alumni communications.

Requirements: Bachelor's degree or equivalent
required; Cornell degree strongly preferred.
Strong management, communications and inter-
personal skills required. Five to ten years manage-
ment experience (preferably in non-profit setting)
and—or experience with volunteer organization
highly desirable. Knowledge of publications help-
ful. Please send cover letter and resume to Patricia
E. HuttonbyJuly 14, 1985.

Job Number: P211

Position: Director of NYS Mastitis Control
Program

Department: Mastitis Control
Description: Will be responsible for directing

for a field mastitis program; direct an applied re-
search program for the NYS Mastitis Control Pro-
gram; supervise field and research services and
oversee fiscal and personnel matters of the state-
wide program.

Requirements: Doctor of Veterinary Medicine
required. Advanced training (MS and—or PhD) in
infectious diseases and—or preventive medicine
dealing with management and control of herd
health desirable. Two years experience working
with dairy cattle; experience in dairy herd health
management and microbiological procedures pre-
ferred. Organization, management, mastitis re-
search, and supervisory skills necessary. Please
send cover letter and resume to Ralph D. Jones.

Job Number: PA215

Position: Senior Photographic Specialist
Department: Publications - Geneva (Off-Cam-

pus)
Description: Assignments in graphic arts pho-

tography, scientific-industrial photography, pub-
lic information photography, exhibit photogra-
phy, and design. Other duties as required.

Requirements: Bachelor's degree or equivalent"
in photographic technology. Three years experi-
ence preferred. Versed in offset camera operations
and other laboratory work. Good interpersonal
skills desirable. Please send cover letter and re-
sume to J. Courtney Fletcher.

Minimum Starting Salary: $16,895
Job Number: PS14

Position: Technical Consultant III (Repost)
Department: Theory Center
Description: Coordinate educational and train-

ing activities to aid researchers using Cornell's
Production Supercomputer Facility. Plan
workshops to be held both on campus and nation-
ally. Prepare documentation and instructional
materials for supercomputer users.

Requirements: Bachelor's degree or equivalent
combination of education and experience. Mas-
ter's degree or equivalent preferred. Three to five
years related experience. Strong written and oral
communications skills and demonstrated teaching
ability. Mainframe computing experience, pre-
ferably on Cornell's IBM mainframe systems.
Ability to work closely with scientific researchers.
Please send cover letter and resume to Cynthia
Smithbower.

Job Number: PT185

Position: Systems Programmer—Analyst III
(Repost)

Department: Theory Center
Description: Under general supervision, be re-

sponsible for system analysis, design, program-
ming and documentation for a large variety of
projects. Will be the major source of software sup-
port and technical leadership for both users and
other Theory Center staff.

Requirements: Bachelor's degree or equivalent
combination of education and experience. Mas-
ter's degree or equivalent preferred. Three to five
years experience. Strong technical and commu-
nications skills. Wide range of programming expe-
rience utilizing many languages. Considerable
knowledge of the internal operations of operating
systems, especially MVS. CCS operations or oper-
ating systems experience preferred. Excellent writ-
ing skills. Please send cover letter and resume to
Cynthia Smithbower.

Job Number: PT186

Position: Health Associate 1
Department: University Health Services
Description: Using health associate physician

approved guidelines, provide primary health care
to university students, faculty and staff members.
Emphasis is placed on continuity of care, health
education, health maintenance and preventive
care.

Requirements: New York State RN—PA license
and a graduate of an accredited RN—PA program
required. Experience and professional certifica-
tion preferred. Please send cover letter and resume
to Ralph D. Jones by June 30, 1985.

Job Number: PA191

Clerical
All applicants interested in positions requiring

typing must take an official University test. Tests
are given on Monday and Wednesday at 8:00
A.M. in Room 337, Sutler Hall. Please contact
Staffing Services for an appointment.

•Position: Administrative Aide, GR21
Department: Computer Science
Description: Provide administrative assistance

to the teaching faculty in the execution of intro-
ductory computer science courses. Advise on pro-
cedures for upper level courses. Supervise the staff
(both clerical and student) in the preparation and
execution of these courses. Act as liaison between
teaching staff and students.

Requirements: Associate's degree or equivalent.
Light typing. Substantial experience in a university
environment desirable. CS100 equivalent course-
work. Minimum two to three years administra-
tive—secretarial experience. Knowledge of com-
puter science course content. Understanding of
SAS2 packages and CMS commands. Knowledge
of CS100 computer programming. Demonstrated
supervisory skills and experience. Familiarity with
technical typing. Excellent organizational and in-
terpersonal skills. Ability to set priorities and to
work in a complex active environment. Please
send cover letter and resume to Esther L. Smith by
June 21, 1985.

Minimum Starting Salary: $12,469
Job Number: C239

•Position: LC Cataloger, GR20
Department: Catalog—Olin Library
Description: Catalog monographs with LC copy

on Germanic—Slavic team utilizing RLIN system;
with some proficiency catalog with RLG member
library copy; authority work; shelf list; add vol-
umes; data base maintenance activities. Other cat-
alog duties as assigned.

Requirements: Bachelor's degree or equivalent.
Light typing. Minimum one year previous work in
libraries, preferrably technical services. Ability to
perform detailed work with accuracy. Excellent
knowledge of German. Knowledge of Scandiana-
vian languages desirable.

Minimum Starting Salary: $11,739
Job Number: C232

•Position: LC Cataloger, GR20
Department: Catalog—Olin Library
Description: Catalog monographs with LC copy

on Social Sciences Team utilizing RLIN system;
with some proficiency catalog with RLG member
library copy; authority work; shelf list; process
added volumes; data base maintenance activities.
Other catalog duties as assigned.

Requirements'. Bachelor's degree or equivalent
experience or training. Light typing. Minimum
one year previous work experience in library, per-
ferably technical services. Ability to perform de-
tailed work with speed and accuracy. Foreign lan-

guage competence, especially German or Spanish.
Minimum Starting Salary: $ 11,739
Job Number: C231

•Position: Secretary, GR19 (Repost)
Department: Career Center - Sage Hall
Description: Provide secretarial support for

Special Programs (such as Career Fair), on-cam-
pus recruiting, registration, eic. Arrange staff
meetings and seimars-workshops; compile and
prepare office statistics; general word processing
of correspondence and reports. Other duties as as-
signed.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable.
Heavy typing. Word processing skills desirable.
Previous work experience in a fast-paced office.
Strong organizational, interpersonal and commu-
nication (written and oral) skills. Ability to work
under pressure and with minimal supervision.

Minimum Starting Salary: $11,125
Job Number: C2014

•Position: Night Supervisor, GR18
Department: Law Library
Description: Supervise Circulation—Reserve ac-

tivity; provide limited reference service in the ab-
sence of regular reference staff; responsible for
building security and library policy enforcement
atpnight; supervise and train student assistants;
assist with collection maintenance and looseleaf
filing; charge and discharge materials; deal with
photocopier and other machine problems. Nine
month appointment. Sunday -Thursday, 2:00
p.m. - 11:00p.m.

Requirements: Associate's degree or equivalent.
Light typing. Some library experience preferred.
Strong organizational, communication and inter-
personal skills.

Minimum Starting Salary: $10,500
Job Number: C235

•Position: Secretary, GR18
Department: Office of Equal Opportunity
Description: Provide secretarial and receptionist

support. Type correspondence, reports, statistical
information; process mail; operate copy ma-
chines; coordinate applicant flow materials and
file; send out pre-employment data cards and re-
ports; do payroll forworkstudy students.

Requirements: High school diploma or equiva-
lent. Business or secretarial school desirable. Me-
dium typing. Some secretarial experience. Strong
organizational, interpersonal and telephone skills.
Extensive experience with WANG computer.
Knowledge of Cornell procedures helpful.

Minimum Starting Salary: $10,500
Job Number: C2310

•Position: Senior Circulation—Reserve Assis-
tant, GR18

Department: Law Library
Description: Responsible for daily operations of

Circulation Desk; train student assistants; open
Law Library five days per week; file looseleaf
services; charge and discharge materials; assist in
handling of reserve materials and reference ques-
tions. Other duties as assigned.

Requirements: Associate's degree or equivalent.
Light typing. Some library experience preferred
but not essential. Strong organizational, commu-
nications and interpersonal skills.

Minimum Starting Salary: $10,500
Job Number: C238

•Position: Office Assistant, GR17
Department: Veterinary Administration
Description: Answer and route all incoming

calls for approximately 900 employees at the Col-
lege of Veterinary Medicine.

Requirements: High school diploma or equiva-
lent. Light typing. Switchboard operator experi-
ence and knowledge of computerized telephone
console system. Knowledge of medical terminolo-
gy. Familiarity with computer terminals. Excellent
telephone etiquette and an ability to work under
pressure in an environment which includes a teach-
ing hospital.

Minimum Starting Salary: $9,967
Job Number: C233

•Position: Office Assistant, GR16
Department: University Health Services
Description: Provide receptionist—clerical sup-

port; answer phones; schedule appointments; pull
medical charts; file. Other duties as assigned.
Full time, regular position. Monday -Friday 8:30
a.m. - 5:00 p.m., every 5th Saturday 8:30a.m. -
12:30 p.m.

Requirements: High school diploma or equiva-
lent. Good general office skills. Strong commu-
nication and interpersonal skills. Experience
working in medical office preferred.

Minimum Starting Salary: $9,494
Job Number: C237

Position: Accounts Coordinator, GR22
Department: CALS Office for Research
Description: Manage the Office for Research

and Agricultural Experiment Station college,
state, and federal allocation and operating ac-
counts. Manage accounts databases and produc
financial reports. Analyze accounts data for
trends, projections, etc. Provide support to.1*1^.
Grants and Contracts Coordinator and Off'ce

pervisor as necessary. t;

Requirements: Associate's degree or equival
Bachelor's degree preferred. Medium typing-
Thorough understanding of the Cornell accou^
ing—budgeting system. Good facility with LO-
TUS 1-2-3. BASIC or 1-2-3 programming expo1"
ence an asset. Familiarity with computerized
accounting systems. Minimum of two to three
years related experience required.

Minimum Starting Salary: $13,141
Job Number: C229

Position: Research Aide, GR20 (Repost) „
Department: Section of Neurobiology & &e

i ° r to
Description: Provide administrative suppor

 (

Professor and research group. Conduct literal
searches; assist in preparation of research gfa"
prepare reports; type and proofread scientific P
pers; serve as liaison with on- and of f-camP"5 .
tacts in setting up meetings, workshops, lectu' ^
coordinates travel; handle daily corresponds" '
maintain files; order supplies; handle special p
jects as needed. .^i.

Requirements: Associate's degree or eq"iva

Course work in biology (entomology, animal
hvior or botany) highly desirable. At least ih'
years of secretarial experience. Word process'
experience required (TRS-80 or IBM-PC pre' <,
ferred). Must be highly organized and have e" ̂ ,
lent communication skills. Experience with 1"
lure searches highly desirable.

Minimum Starting Salary: $ 11,739
Job Number: C1811

Position: Office Assistant, GR18
Department: Traffic Bureau
Description: Communicate information c°^-

cerning parking and traffic regulations to the ̂ j.
versity community. Conduct transactions ot
versity policy regarding parking, traffic, an"
circulation on the campus. -tfj-

Requirements: High school diploma or eql*eli-
lent. Light typing. One year office or sales e*Pj
ence. Knowledge of data entry, mainframe a
microcomputer. Excellent organizational, >nt

personal and communication skills. Ability
work under pressure.

Minimum Starting Salary: $10,500
Job Number: C223

Position: Word Processor Operator,
Department: Law School IQ\
Description: Use of IBM-PC W o r d P e r f f * ' ^

producing legal documents and other materl._,
Legal Aid Clinic; greet clients coming to CU ^ ^
answer telephone; provide secretarial supP^ ft
Legal Aid Clinic attorneys. Full-time, regu'ar '
month position. jyj-

Requirements: High school diploma or e l ^
lent in training and experience. Heavy typ'1)"^.
gal secretarial training desirable. Excellent i
personal skills. Knowledge of IBM-PC help 'u '
Ability to work under pressure.

Minimum Starting Salary: $10,500
Job Number: C2210

Position: Faculty Secretary, GR18
Department: Law School up
Description: Provide secretarial support

faculty. Use word processor for typing m a n - a | s ; > f

scripts, briefs, correspondence, class matefl ^(.
rox; file; prepare travel vouchers; research t
ences and citation in the law library; ans* e r ^
telephone; prepare masters for duplication
in classroom. UJV>'

Requirements: High school diploma or «*>
lent. Business or secretarial school d e s i r a b " ' ^
Heavy typing. Minimum one to three years ^ .
tarial experience. Knowledge of IBM-PC . ltr
ingness to learn. Excellent organizational.' ^
personal and communcation (written and °
skills.

Minimum Starting Salary: $10,500
Job Number: C225

Position: Secretary, GR 18
Department: Geological Sciences (I
Description: Responsible for tec

scripts, correspondence; maintain l a r g ^
lists; make appointments and reservations,
tain records. Other duties as assigned. UJV»'

Requirements: High school diploma °:'\c^,
lent. Heavy typing. Business or secretarial ^
desirable. Minimum one to three years
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?Perience. Experience on word processor helpful
'•''com). Excellent organizational, interpersonal
^communication (written and oral) skills. Con-
^ntiality essential.
Minimum Starting Salary: $10,500
Job Number: C226

position: Secretary, GR18
-epanment: Human Service Studies

^description: Provide secretarial support for
j ; e e to six faculty in large department. Type class
J^rials, reports, correspondence, manuscripts,
jj*idard and travel vouchers; answer telephone;
J* up and sort mail; arrange travel; order texts;
?*** copies; run campus errands. Other duties as
'Wded
, requirements: High school diploma or equiva-

j ij • Business or secretarial school desirable,
lit y 'yP'ng- Previous secretarial experience (in
L*cademic setting preferred). Good interperso-

skills, telephone and machine—manual tran-
;>tion skills. Knowledge of IBM PC and Word-
u ect desired. Ability to work under pressure.

ad helpful.
v'Tiimum Starting Salary: $10,500
J°b Number: C221

j"°sition: Secretary, GR18
^Partment: Center for International Studies

Jj. escr 'Ption: Type and proofread correspon-
! j C e ' reports, meeting notices, and agendas; as-
j "i organizing special meetings such as Open
)i»Use; v o ucher preparation; organize and main-
L f'les; screen phone calls and answer inquiries;

appointments; assist visitors, students.
^ r duties as assigned.

L ecluiremenis: High school diploma or equiva-
lk_ business or secretarial school desirable. Me-
I v " typing. Minimum one to the years office ex-

<-"• Knowledge of word processor and
I *fn a ' c o m P u ' e r - Excellent organizational, in-
| :^ rs°nal and communication skills. Good tele-
\<tJ^ techniques. Ability to work under pressure
I' 'jandle confidential materials. Attention to

J1 'nimum Starting Salary: $10,500
° b Number: C222

^ Technical

yjjtside applicants for technical positions
IQ ''submit anemloyment application, resume,
^ ''Pts and a list of laboratory techniques and
•.,. •""lent or computer languages and hardware
^ *hich you are familiar. This information will
^ i a c t i v e f°r *•* months. For each position
î *fe Qualified and wish to be a candidate for,

11 a cover letter including position title, de-
11 and job number, to Cynthia Smithbow-

ornell employees should submit an
transfer application, resume and cover

St̂ j Outside applicants with training and-or ex-
V?Ce in the following areas are encouraged to

J' biochemistry, chemistry, microbiology,
pnics, physics and licensed animal health

- -r

n: Computer Production Controller,

rtment: Computer Services
iption: Control administrative data pro-

J o
8 applications on large IBM systems. Back-

iuĵ  ation of RJE terminals and—or related
itlij^nt. Maintain quality control; verify com-
%« Production systems. Shift work (in-
l(. evcnings and weekends).
\_| lrernents: High school diploma or equiva-

I % s t w o years EDP school. Some MVS—JCL
. 'Btol, y knowledge; computer operations and—

tion control experience. Good interper-
communication skills. New York State
nse required. Apply by June 28, 1985.

^ m Starting Salary: $12,469
umber: T233

lK,
"on: Technician, GR21

bes
ar 'nient: Genetics and Development

'bf0
Cr'P(ion: Carry out and record experiments

!trih SoPhila genetics and molecular biology un-
*rVjs

e ^fiction of the principal investigator; su-
5t|U(j. 'he general functioning of the laboratory
.''*%• n^.'he maintenance of bacterial and fly cul-

in teaching techniques to new person-
^ r 'ng the laboratory.

e r n e n t s : Bachelor's degree or equivalent
?y or chemistry. Some laboratory experi-
S l r W

V M m Starting Salary: $12,469
Number: T235

u^Slt 'on: Computer Operator, GR20
'""trnent: Geological Sciences

Description: Operate minicomputer; assist in
maintenance of computer; assist graduate assis-
tants with operation of system; order supplies
maintain records; assist computer programmer.
Various shift work with occasional weekends and
evenings.

Requirements: Associate's degree or equivalent
in computer science. Some experience in the oper-
ation of a large minicomputer system is helpful;
some programming experience helpful (especially
FORTRAN and PL—1). Apply by June 28, 1985.

Minimum Starting Salary: $11,739
Job Number: T231

•Position: Technician, GR19
Department: Genetics & Development
Description: Assist principal investigator and

postdoctoral associate in experiments including gel
electrophoresis, blot transfers, radioactive label-
ling, hybridization, autoradiography and nucleic
acid isolation. Routine maintenance of culture and
plant stock. Prepare cell culture media and solu-
tions. Prepare sterile glassware and apparatus for
experiments.

Requirements: Bachelor's degree or equivalent
in biological sciences or chemistry. Some laborato-
ry experience preferred.

Minimum Starting Salary: $11,125
Job Number: T234

•Position: Technician, GR18
Department: Equine Drug Testing & Research -

NYC area (off-campus)
Description: Perform analysis of blood and

urine samples in a field drug testing laboratory to
cover Aqueduct, Belmont and Saratoga Race-
tracks. Relocation to Saratoga Springs, NY for the
month of August each year. Prepare chemical so-
lutions, restock lab supplies, assist with lab clean-
ing and maintenance.

Requirements: Associate's degree in chemistry
or job related experience. At least six months ex-
perience with thin layer chromatography and gen-
eral laboratory procedures.

Minimum Starting Salary: $10,500
Job Number: T232

•Position: Technician, GR18 (Repost)
Department: Division of Nutritional Sciences
Description: Perform standard biochemical

procedures for research involving the study of fac-
tors affecting the amino acid and protein composi-
tion of plants.

Requirements: Bachelor's degree in biochemis-
try, chemistry, or a related field or equivalent.
Knowledge of standard biochemical equipment
(e.g. spectrophotometer, liquid scintillation coun-
ter) and procedures (e.g. colorimetric procedures)
preferred. Apply by June 28, 1985.

Minimum Starting Salary: $10,500
Job Number: T206

•Position: Research Assistant I
Department: BoyceThompson Institute- Insect

Virology Laboratory (contact department directly,
see below)

Description: Perform experiments involving re-
combinant DNA, DNA extractions, nucleic acid
hybridizations, protein synthesis and construction
of plasmid vectors. Responsible for maintaining
tissue culture cells, preparing bacterial and tissue
culture media and supervising a laboratory assis-
tant.

Requirements: Bachelor of Science or equiva-
lent experience. Lab experience particularly in mo-
lecular biology desirable.

Minimum Starting Salary: $11,200
Contact: Dr. Alan Wood or Dr. John Burand,

Boyce Thompson Institute, 257-2030

Position: Technician, GR25
Department: Agronomy
Description: Establish and maintain field exper-

iments in crop production at several locations in
New York State; collect plant and soil samples;
perform laboratory analysis of plant samples; col-
lect and analyze data; schedule and supervise sea-
sonal employees and graduate students; prepare
and present oral and written reports.

Requirements: Bachelor's degree or equivalent
in an agricultural science; Master's degree or
equivalent in agronomy preferred. Must obtain
certification to apply restricted use pesticides.
Must be able to operate tractors, planters, harvest-
ing equipment and laboratory instruments. Must
be able to coordinate plans and activities with two
professors and two other technicians on related
projects.

Minimum Starting Salary: $15,614
Job Number: T223

Position: Computer Operator, GR22
Description: Computer Services: Academic

Computing

Description: As lead computer operator at a
campus terminal facility, will answer general con-
sulting questions, help users access our various
computer systems, train new staff and help devel-
op new policies and procedures.

Requirements: Associate's degree or equivalent
in data processing or equivalent experience. One
year previous computer operator experience, pre-
ferably at Cornell; working knowledge of Cor-
nell's computer systems, strong oral communica-
tions, interpersonal and organizational skills.
Knowledge of microcomputer such as IBM,
Apple, DEC and Hewlett Packard. Apply by June
21, 1985.

Minimum Starting Salary: $13,141
Job Number: T221

Position: Technician, GR21
Department: Entomology - Geneva, NY
Description: Assist in all aspects of execution

and evaluation of research aimed at development
of an 1PM program for minimizing crop loss in
grapes. Responsibilities include collection of field
data, analysis of data, reporting information to
extension agents; overseeing and management of
temporary employees. Assist in making pesticide
treatments.

Requirements: Bachelor's degree required; Mas-
ter's degree in entomology, plant protection or re-
lated curriculum preferred. Valid driver's license
and at least one year of field research experience
required. Person must be willing to travel within
state and work on weekends if necessary. Good or-
ganizational and communication skills preferred.

Minimum Starting Salary: $12,469
Job Number: T222

Position: Technical Assistant, GR17
Department: Natural Resources - Bridgeport,

NY
Description: Assist in weekly limnological field

collections, analyze biological samples, and assist
in both laboratory and field experiments. Summa-
rize and enter data into microcomputer.

Requirements: Bachelor's degree in biology,
natural resources, or related field. Computer skills
preferred.

Minimum Starting Salary: $9,967
Job Number: T224

Position: Technician, GR18 (Repost)
Department: Division of Nutritional Sciences
Description: Perform standard biochemical

procedures for research involving the study of fac-
tors affecting the amino acid and protein composi-
tion of plants.

Requirements: Bachelor's degree in biochemis-
try, chemistry, or a related field or equivalent.
Knowledge of standard biochemical equipment
(e.g. spectrophotometer, liquid scintillation coun-
ter) and procedures (e.g. colorimetric procedures)
preferred. Apply by June 7, 1985.

Minimum Starting Salary: $10,500
Job Number: T206

Part-time

•Position: Animal Attendant, SO17
Department: Poultry & Avian Sciences (En-

dowed)
Description: Primary responsibility is to work in

egg processing facility; additional responsibilities
for maintenance of animals and facilities as re-
quired. Part-time position, twenty hours a week to
be scheduled.

Requirements: High school diploma or equiva-
lent. Must be able to lift at least 50 lbs.

Minimum Starting Salary: $5.12—hour
Job Number: S231

•Position: Office Assistant, GR17
Department: Unions and Activities
Description: Assist in making room reservations

for all non-academic events at Cornell including
lectures, films, dances, concerts, rallies, etc; assist
campus organizations in arranging set-ups and au-
dio visual equipment and other special services;
schedule rooms for prelims; type the Cornell
Chronicle Calendar of Events. Part-time position.
Monday - Friday 8:00 a.m. - 2:00 p.m. Nine
month appointment.

Requirements: High school diploma or equiva-
lent. Medium typing. Minimum one to two years
office experience. Familiarity with office proce-
dures. Some experience with computer terminals
helpful. Excellent organizational, interpersonal
and communication (oral and written) skills.

Minimum Starting Salary: $9,967—annual
equivalent

Job Number: C234

Temporary
TEMPORARY OPPORTUNITIES: Cornell

University has an ongoing need for qualified indi-
viduals willing to work on a temporary basis. We
frequently need individuals to work as word pro-
cessor operators, secretaries, typists, receptionists,
office assistants, account clerks and data entry
clerks. Requirements for these positions range
from medium to heavy typing, some office—secre-
tarial experience and knowledge of word pro-
cessing equipment. If you have an interest in
working on a temporary basis in the clerical area,
please contact Tambi Benzon at 256-5226 ext. 266;
in the general service area, please contact Sharon
Warunek at 273-1179. Temporary opportunities in
the technical field are posted here, and applica-
tions are made with a general application, cover
letter and resume.

Position: Temporary Staff Writer (Repost)
Department: Food Science
Description: Do library research on specific sci-

entific topics, particularly nutritional aspects of
fatty acids and—or food protein chemistry; con-
duct literature searches and collate publications;
summarize scientific publications; assemble writ-
ten overviews and write summaries. Monday - Fri-
day, 20-25 hours per week. Three to six month po-
sition.

Requirements: Bachelor's or Master's degree in
biological sciences—chemistry. Medium typing.
Some research experience in appropriate areas.
Evidence of writing ability. Competence in work
processing (IBM). Please send cover letter and re-
sume to Dr. J.E. Kinsella, 114 Stocking Hall.

Minimum Starting Salary: $6.00—hour
Job Number: C204

Academic

Please contact department directly.

•Position: Research Associate III
Department: Division of Nutritional Sciences
Contact: Dr. M.C. Nesheim, Director, Division

of Nutritional Sciences, 124 Savage Hall.
Job Number: A231

•Position: Research Associate IV
Department: Division of Nutritional Sciences
Contact: Dr. M.C. Nesheim, Director, Division

of Nutritional Sciences, 124 Savage Hall
Job Number: A232

•Position: Assistant Professor
Department: Anthropology, South Asia Pro-

gram
Contact: Davydd J. Greenwood, 170 Uris Hall
Job Number: A233

Frozen Dairy Dessert
As Yet Unnamed

There', a new kid on the block of ice with
frozen yogurt, frozen tofu, ice milk, and
other frozen desserts.

Developed recently in a Cornell laborato-
ry, the new frozen dairy dessert — as yet un-
named and unavailable — is remarkable for
what it doesn't have: half the calories of ice
milk and 70 percent the calories of ice cream.

It does have, however, as much taste, tex-
ture, nutritional value, and stability as ice
milk, says Douglas Goff who developed the
tasty, low-calorie recipe. Goff is a doctoral
candidate in the Department of Food Science
in the New York State College of Agriculture
and Life Sciences at Cornell.

Two new food ingredients — polydextrose
and aspartame — have made the creamy
concoction possible. Polydextrose is a
starchlike compound that is used as a bulk-
ing agent in puddings, baked goods, candy,
salad dressings, and gum. Most of it is indi-
gestible, passing through the human body
with only a little of it absorbed.

Aspartame, a sweetener 200 times more
potent than table sugar, is a popular low-cal-
orie sweetener used in soft drinks, powdered
drink mixes, cereals, gum, and gelatin des-
serts. It has not yet been approved by the
Food and Drug Administration for use in
frozen desserts, however.
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Training Sessions Set
For New Macintosh Users

A special series of Macintosh training
classes for new Macintosh users will be of-
fered beginning July 2 by Cornell Computer
Services, Agelia Velleman, director for user
services, has announced.

The popularity of the Apple Macintosh is
steadily increasing, especially for word pro-
cessing applications, she said, adding "we
hope these sessions will help new Mac users
explore the exciting and fun capabilities of
the truly extraordinary machine."

The series will include a survey of Macin-
tosh software, an introduction to the Macin-
tosh, and three two-hour sessions on the use
of Microsoft WORD. All classes will be held
in the new microcomputer facility in G-25
Stimson Hall.

Sessions are scheduled as follows: Survey
of Macintosh Software, July 2, 1:30-4:30
p.m.; Introduction of the Macintosh, July 8
or 15, 8:30-10:30 a.m.; Microsoft Word Ba-
sics, July 9 or 16, 8:30 -10:30 a.m.; Ad-
vanced Microsoft Word, July 10 or 17, 8:30-
10:30 a.m.; and Using Microsoft with the
Apple Laser Writer, June 11 or 18, 8:30-
10:30 a.m.

The survey session is free and fees for the
others will be based on enrollments, Velle-
man said. The costs will range from $15 to
$35 for each course.

Registration should be made in advance by
calling Jenny Galloway at extension 6-5213.

Polarizing Microscope
Course Is Offered

An intensive, one-week course in polarized
light microscopy will be offered July 29
through Aug. 2 by the Departments of
Chemistry and Chemical Engineering.

The course will be taught by Walter C.
McCrone. There is no charge for the course.
All expenses will be borne by the McCrone
Research Institute.

"The polarizing microscope is still a po-
tent research tool for those able to use it ef-
fectively," according to McCrone. "This
graduate-level course is designed to give the

Brief Reports
ability to obtain a good visual image, take
good photomicrographs, perform the ma-
nipulations and techniques possible with the
PM and interpret images obtained for parti-
cle identificaion and solid state charateriza-
tion."

Applications, describing university posi-
tion and value of the course for teaching
should be sent to Donna Middleton, Chemis-
try Department, Baker Laboratory, by June
21. Those accepted will be notified by June
25.

Radiation Safety Officers
Have Conference Here

More than 130 specialists in radioactive
materials handling from throughout the U.S.
and Canada will meet here June 24-27 for
the 10th Biennial Conference of Campus Ra-
diation Safety Officers.

"CRSO is an informal organization that
grew out of a need for campus radiation
safety officers to confer about their common
problems and how each is solving them," ex-
plains Dominic A. Versage, radiation safety
officer for Cornell Unviersity and chariman
of the conference. Versage, who works out
of the Office of Environmental Health, is re-
sponsible for the low-level radioactive
materials and waste from 1,200 radiation
workers on the Ithaca campus.

Topics for the conference include infor-
mation management with microcomputers,
radio iodine and radioactive waste. The ses-
sions are open to interested persons from the
Cornell community at no charge.

Following registration at 3 p.m. Sunday,
June 24, the conference begins at 9:30 a.m.
Monday and at 8:30 a.m. Tuesday and
Wednesday in the Memorial Room of Wil-
lard Straight Hall. Educational programs be-
ginning at 7:45 a.m. Tuesday and Wednes-
day will teach safety officers to develop
"right-to-know" programs for their cam-
puses.

More information on the conference is
available from Versage at 256-4862.

Summer Bloodmobile Visit
To be June 20 at WSH

Bloodmobile visits to campus that seek
particular donations from faculty and staff
are regularly scheduled for January and June
when student donors are not on campus.

This year the summer visit will be from 10
a.m. to 3:45 p.m. Thursday, June 20, in the
Memorial Room of Willard Straight Hall.

Appointments can be made by calling the
office of the director of Unions and Activ-
ities, 256-7285.

In a joint memorandum to all Cornell em-
ployees. Senior Vice President William G.
Herbster and Provost Robert Barker said
Red Cross blood banks have a higher need
for blood at times when most of the student
donors are away from the Ithaca area col-
leges. "Your response to these efforts has
been outstanding and the Red Cross is most
grateful."

The memo said that in order to avoid de-
lays for persons who have scheduled ap-
pointments, no "walk-ins" will be permitted
until after 1 p.m.

Willard Straight Plans
Pair of Flea Markets

Willard Straight Hall will sponsor two flea
markets this summer, on July 11-12 and
Aug. 8-9. The markets are sponsored as a
service to Cornell's summer students, staff,
faculty, and visitors. Items to be offered in-
clude art, crafts, jewelry, fabrics, garments,
fruits, veetables and assorted small goods.
For more information call Robert Ishii at
256-4311 or 256-8572.

Media Services to Move
Sections to Academic II

Some sections of the Office of Media Serv-
ices will move from Roberts Hall to new
quarters on the first floor of Academic II
during the week of June 17.

The sections involved will be the office of
the director and the photo, editorial, word
processing and design sections, none of
which will accept or deliver jobs from Thurs-
day, June 13, through Thursday, June 20.

Comment
Editor, The Chronicle:

The plight of Garo Chrovian '33 was
brought to my attention while 1 was an int<*
last semester in the Office of Soviet Union
Affairs in the State Department. Chrovian-
civil engineering student, agreed to work in
the Soviet Union for a two-year period fro11

1932 to 1934, but fully intended to return t«
the United States after that time. Soviet au-
thorities, however, have refused to grant
Chrovian permission to exit the USSR dur-̂
ing the past 50 years. In a January 1985 lejj
to the State Department, Chrovian descrit''
his situation:

"When 1 agreed to work in the USSR i»
1932 for two years I never thought that
notwithstanding their assurances to perm'1

me to return, the Soviet authorities might
deny me an exit visa at the end of that per1'
od. Nevertheless so they did. I was not eve*
permitted to go to ... the nearest America"
Consulate to present my credentials for r«"
entering the United States."

The United States Government has ma*
representations on behalf of Mr. Chrovial1

without success. An American citizen of ^
menian descent, Chrovian is considered t°
a Soviet citizen by the Soviet government-
The Soviets do not recognize Chrovian's ^
claim to American citizenship, and there'0

have required him to apply for ê cit perto^'
sion as a Soviet citizen. Rigid restrictions^
emigration leave little hope for Soviets *"
wish to leave the USSR.

Chrovian was an active Cornellian, sef*
ing on the editorial board of the Cornell f
il Engineer in 1931.

According to the Office of Alumni Af-
fairs, Chrovian did graduate in 1933. .^

Chrovian has requested that letters as*
the Soviet authorities to grant him, his ** j
and his daughter exit permission be dircc ^
to Mikhail Gorbachev, General Secretary
the CPSU, the Kremlin, Moscow, USSR-
The Chrovian family resides at 36 Chek°
Street, Apt. 16, Yerevan 175039 Armenia>

USSR. It certainly would encourage tne.,,j
Chrovians to learn that concerned merri" ̂
of the Cornell community are attempt10*
help an alumnus. „ ^nV&i

Susan BrooK' j
V7 Drurlon RO* .«!107 Dryden

Baseball Coach Ted Thoren Named
To Coaches Assn. Hall of Fame

Hoffmann

Ted Thoren, head baseball coach here
since 1962, has been elected to the American
Baseball Coaches Association Hall of Fame,
it was announced this month at the College
World Series in Omaha, Neb.

Thoren was named, along with Ron Fraser
of the University of Miami, Tom Petrof f of •
Northern Colorado University and the late
George Wolfman of the University of Cali-
fornia-Berkeley. The new inductees will be
formally honored at the college baseball
coaches annual convention in January 1986
in New Orleans. Thoren joins only two other
Ivy coaches in the 99-member Hall of Fame;
Ethan Allen of Yale and the late Andy Coak-
ley of Columbia were previously inducted.

Laing Kennedy, director of athletics at
Cornell, said, "This is a tremendous honor
for Ted Thoren and Cornell athletics. He has
worked very hard to develop a first class
baseball program at Cornell and the univer-
sity is proud of his achievements."

A full time member of the Big Red staff
since 1954, Thoren ranks number one at
Cornell in all-time wins (516) and games
coached (962) in all sports, and baseball wins
(446) and baseball games coached (850). He
is first on the Ivy League all-time list for to-
tal contests and baseball games coached and
is second in baseball wins.

In 24 seasons as the Cornell head baseball
coach, he has a record of 446-395-10, with 17
winning campaigns and over 12 years of 20

TED THOREN

wins or more. In 1977, Thoren's nine was 29-
15 for the most wins ever by a Cornell base-
ball team and it won its first EIBL
championship. The team was ranked third in
the Northeast and 22nd nationally.

Continued from Page 7
pect of my science has already been men-
tioned. Language and cultural setting cer-
tainly pose barriers to communication, but
perhaps a better attitude to take is to view
them as sources of potential enrichment.
Rilke and Torr.linson had no difficulty in
writing about a Greek statue or a Van Gogh
painting. It is true that both worked within
one culture — that of Europe and West, a
culture with Greco-Roman roots. But I
would claim that their creation is in fact uni-
versal, much as the simplicity of the Japa-
nese tea bowl makes is accessible to us."

Hoffmann adds, "Connected to the act of
communication which is inherent to art and
science and to their international presenta-
tion is the 'altruistic nature of the achiev-
ment.' We create, and we rejoice in the un-
derstanding and beauty we have attained
ourselves. But 1 think that part of the plea-
sure we take, as has been suggested to me by
my friend Sei Otsuka in a mountain ryokkan
in Japan, is that we have brought into the
world something that can be shared with oth-
ers "

"Which brings me to 'beauty' and a
search for aesthetic pleasure. We expect it of
art, almost as a matter of course, and it is
only in this century, I think, that we have
learned to call art not only that which pleases
us in some way, but also that which occa-
sionally shocks us and makes us question our
existence. But aesthetic principles also rank
very high in the minds of scientists. Words

^

such as 'elegant', 'beautiful,' 'neat,' a^
in their verbal discourse, even as they a r

proscribed in scientists' ritualized f°rfl\
printed communication. Symmetry ano
asymmetry; conciseness or simplicity an j
elaboration; connections between thing-^
seemed unconnected before — these ar
a few of the elements of a scientific a«s

"The most important element share" |
scientists and humanists is that they arf
absorbed by the search for understand'" ,
My own work, couched in the jargon o ,
trade, alllowed me and everyone who r Jj
my paper to understand the orientau°n j
ethylenes around a metal atom. Tornl'"
(poem) description penetrates to the *UJ|V'
pressed tension, the violence with wh'c ..
Gogh suffused each object he painted, ^
gesting that that human frenzy would P p
And Rilke understood the !ife-enhan<-"> y
sence, the perfection strengthened by '
ing made of a classical statue. My life J
been transformed — 1 will not see a 9L|^
statue ever again without thinking of ' ^
poem, nor will 1 ever see an ethylene *
remembering my own explanation of' ^tt
bonding to nickle. And before I ever c
object imperfect or rough 1 will think
Koetsu's bowl."
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In conclusion, Hoffmann says, " ^f
time to praise the acheivements of the ^
mind, for creation, with craftsmansh>f
cisely communicated in a way that cul

across cultures and serves others w't'1I1g
ing for beauty and always, always tO[!
understand. That is our one culture-


