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Trustees to Gather
Here This Weekend
University trustees meeting on campus here this weekend will hear reports on various
Policies and programs, including financial aid, the 1985-86 budget, the Biotechnology
Institute, the College of Human Ecology, the Center for Theory and Simulation in Science and Engineering, and Life Safety and Occupational Health.
Trustees also are scheduled to consider several personnel actions.
The sessions will begin with a meeting of the Executive Committee at 2 p.m. today in
the Trustee Meeting Room on the sixth floor of the Herbert F. Johnson Museum of
Art.
Among items on the agenda for that session are a recommendation that the administration be authorized to invest up to $1.5 millon in a default reserve for the Supplemental Higher Education Loan Financing Program being developed by the Dormitory Authority of the State of New York.
That program would help to bridge the gap between currently available student aid
and the cost of attending New York institutions, with a loan program funded by taxexempt bonds.
The Executive Committee also will consider tuitions and graduate assistant stipends
•°r the statutory colleges and proposed budget policies for the endowed colleges for
'985-86, as well as a proposed financial aid policy for 1986-87.
The committee will consider administration proposals to continue student housing
renovations and asbestos removal programs as well as modificaton of the heating system for upper North Campus dormitories.
In its meetings which begin at 10 a.m. Friday, the full Board of Trustees will hear the
v
ariety of reports mentioned earlier, as well as reports and recommendations from
standing committees, and gift reports.

Cornell to Share Right-to-Know
Experience with Universities
^jjl °rneir s Office of Environmental Health
pu Sp°nsor a conference next month on imt0 j^ntation of the New York State "rightnow" law in a university setting.
e
Uni Presentatives of some 30 colleges and
havVeJ"sities from throughout New York state
at ufk- e n ' n v ' t e d to the April 25 conference
fici i ^ Cornell's environmental health ofir,.a s W>H share their experience in comply'th the complex legislation.
t^ evv Vork's right-to-know law requires
tr
ain emPloyers provide information and
ers ln 8 on toxic substances to which work$tat r e routinely exposed. The office of the
COre Attorney General said in January that
Was tlle
C
°TM'*
^' rst u n ' v e r s 'ty to be in total
ance w l n t n e a w
"\x!'
'
' '
°Ur r n8arvaemssP e n t several years developing
'ike t?o °
and materials, and we would
share what we have learned with oth-

ers who are in the position of developing
such programs," said Robin Goodloe, training coordinator in the Office of Environmental Health and one of the conference
presenters.
Among topics will be the resources Cornell
uses to answer right-to-know information requests; training programs developed for
Cornell's laboratory, office, and service and
maintenance workers; specially developed
audio-visual training materials; and a review
of experiences at other colleges and universities.
Conference planners hope to determine
the current status of right-to-know efforts at
other educational institutions in the state,
the first time such a comprehensive survey
has been attempted.
Among those enjoying Ag Day Monday at Willard Straight Hall were student
Caroline Marrero and friend.

Public Safety: Much More Than Just 'Campus Cops'
Department Here, with 80 Professionals, Offers Wide Range of Services
lr

By LISA H. TOWLE

ov
c ative programs and community invO| >n
pa etrient are hallmarks of Cornell's Dec e n t of Public Safety.
UpL ar8ed with the broad mandate of
o'ding the Campus Code of Conduct as
1 the statutes of the State of New
-p p S is meeting the challenge head-on.
S e Pr D P S > a g r o u p t h a t m c l u d e s 8 0 ful'—
has Crea°fessionals housed in Barton Hall,
ue|ja n ted a range of services for both Corto p Ov^ the greater Ithaca area. In addition
iqes SUch
'ding standard law enforcement served' c n a s upholding traffic regulations
dCp ° ducting criminal investigations, the
«n(1 ""trnent
has developed alcohol awareness
biCy alePe awareness and prevention classes,
o. and key registration programs, loss
"tion surveys and recommendations,
« a " v ice on safe winter driving.

This breadth is the result of determined efforts to improve the number and quality of
services provided. Indeed, many of these
programs were developed as a result of discussions between DPS staff and the Public
Safety Advisory Committee, a group that
has established a strong link between the department's leadership and the community it
serves. That link extends not just to faculty
and staff, but to students as well. In fact,
William D. Gurowitz, vice president for
campus affairs, is searching for one more
student to become a member of this committee.
The idea for such a committee was born a
decade ago, shortly after the arrival of current DPS Chief William McDaniel. Aware of
a widespread desire to foster communication
between his department, the campus as a
whole, and Ithaca, McDaniel suggested that

the advisory committee be created.
Such discussion and self-examination
would, McDaniel and his colleagues felt,
help those outside the DPS have a better understanding of the department's philosophies and procedures. Secondly, it would allow members of the community to review
and comment on present activities.
In October 1975, members of the committee first convened. Today, the eight-member
committee meets monthly during the school
year. Members of the board, which is
chaired by Ronald E. Anderson, professor
of plant breeding and biometry, are appointed by Gurowitz.
Other current members of the Public Safety Advisory Committee are: David Drinkwater, dean of students; Dawn Fitzpatrick, a
student; Gilbert Goetz, director of university
relations; Anita Harris, personnel services;

May Hines, director of COSEP; Clarence H.
Reed, adjunct professor of human service
studies; and ex officio members Gurowitz
and McDaniel.
"We are here to serve as a pipeline for
members of the Cornell community," says
Anderson. "Our job is to get input and make
sure information gets back and forth. If people have something they want to say to the
public safety department, they should feel
free to contact a committee member and
voice their concern."
It is this type of sensitivity to emerging issues which has led to the creation of new
public safety programs. McDaniel and his
staff readily concede they must deal with
their share of everyday law enforcement
problems, which can range from dealing
with burglars to helping victims of auto acciContinued on Page 2
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Entrepreneur of Year Festivities to Be April 12
Christopher B. Hemmeter '62 Will Be 1985 Recipient
The irrepressible spirit, creative energy,
and countless contributions of the entrepreneur will be celebrated here April 12 when
more than 300 business people from around
the nation gather for the second annual Entrepreneur of the Year Program, sponsored
by the Johnson Graduate School of Management.
Cornell's 1985 Entrepreneur of the Year
award will be presented to Christopher B.
Hemmeter, senior partner of Hemmeter Investment Co., a holding company for a multi-million dollar retail, restaurant, hotel and
real estate development empire.
Hemmeter, who lives in Honolulu, is a
1962 graduate of Cornell's School of Hotel
Administration. The award will be presented
Friday night by Curtis W. Tarr, dean of the
Graduate School of Management, after a
day-long series of workshops led by one dozen entrepreneurs and business leaders.
Two workshop sessions will be held especially for students. In the first, Jeffrey P .
Parker, president of Technical Data Corp.,
will lead a discussion on "The Ultimate
Risk." In the other, award-winning Hemmeter will discuss "The Hemmeter Story."
Both student sessions will be moderated by
David BenDaniel, visiting professor of
entrepreneurship at Cornell.
Other conference highlights will include featured speeches by Kenneth H. Blanchard, coauthor of the best-seller, "The One Minute
Manager," and Thomas J. Peters, co-author
of " I n Search of Excellence," a best-selling
collection of profiles on America's best-run
corporations. Both men hold Cornell degrees.
Blanchard's "One Minute Breakfast" talk

will open the day at 7:45 a.m. Peters will discuss "Excellence in Entrepreneurship" Friday at 3:45 p.m.
"The entrepreneur, by seeing opportunity
where others do not, enhances the future for
all of u s , " Tarr said. " W e need to recognize
and develop these skills that lead to a better
standard of living."
"Chris Hemmeter is a classic success story," he added. "Arriving in Hawaii 23 years
ago, after having borrowed $700 for airfare,
he began his entrepreneurial endeavors by
leasing restaurants."
" H e turned that success into larger accomplishments, especially in hotel development,
and had earned his first million dollars within five years, when he was only 2 8 , " Tarr
said.
In addition to his holding company, Hemmeter is the developer for Hyatt hotels in
Hawaii, a member of the Japan-Hawaii Economic Council, a co-founder of the Bank of
Honolulu, and a director of First Hawaiian
Bank.
A member of the Cornell University
Council since 1981, Hemmeter has lectured
on campus about his entrepreneurial success,
and has established a scholarship and loan
fund to help students in the hotel school, especially students from Hawaii who are preparing for the resort hotel business.
Cornell's unique and widely acclaimed entrepreneurial conference offers a series of
"how-to" workshops on what does and does
not work for today's entrepreneur, and on
the techniques needed for "making it big in
the 1980s." Participants will exchange ideas
with some of the leading entrepreneurs and

business experts in the country today.
The presenters and their topics are:
— Donald P. Berens, president and owner, White Mountain Sales Corp., "Personnel
Selection and Issues: Inside Development for
Outside Success."
— Charles L. Lea Jr., managing director,
Dillon Reed and Co., "Venture Capital Adventures."
— Carole Friedman Bitter, president,
Friedman's Supermarkets, "Innovate, Compete, and Win."
— L. Jack Bradf, president, SI Handling
Systems, and L. Joseph Thomas, professor of
production and quantitative analysis at Cornell, "Retooling for the 1980s: World Competition at Your Door."
— Franchellie Cadwell, chief executive officer, Cadwell Davis Partners, " W h o Will
Buy? Profiling Your Consumer."
— Mark I. Solomon, president and founding partner, CMS Companies, "Improving
and Preserving Your Net Worth."
— Marjorie Blanchard, president and cofounder, Blanchard Training and Development, "Strategies for Balancing a Complicated Life."
— Robert L. Antin, president and chief
executive officer, Alternacare Corporation,
"Against All Odds: Tactics for Survival."
— James P. DeLapa, president, the •
Launch Group, "Making it Big by Selling
Out."
— Philip E. McCarthy, general partner,
MBW Venture Partners, "Seeking Venture
Capital."
After Friday night's award presentation,
former U.S. Rep. Barber B. Conable Jr. (R-

30, New York) will discuss entrepreneurs!)^
and the private sector. He is keynote spea
for the conference. Conable served on P re •
dent Reagan's commission on private sect
initiative.
The entrepreneurs will also hear remark
from Cornell President Frank Rhodes.
The April 12 program is preceded by a
Thursday night dinner and student Prese.nrs,
tion that will be moderated by David Ah|e '
the Don and Margi Berens Associate Pr°
sor of Entrepreneurship and president o>
DMA Associates, Limited.
(i.
The Entrepreneur of the Year progra"1
ceives much of its support and direction
from Berens, a 1947 Cornell graduate an"
former owner and president of Hickory
Farms Sales Corp.
,
All activities are open only to register^•
participants and students of the Samuel
tis Johnson Graduate School of Manage'
ment, except fq? Peters' lecture at 3:45
p.m. Friday in 120 Ives Hall; that event's
open to the Cornell community. Peters ^
book, "In Search of Excellence," was'tn
basis for a 90-minute PBS film of the sa
name.

How the Nation Can Better Use Its Ph.D.s in Science
How can academia, government, and industry cooperate for better utilization of scientific and engineering talents now emerging
from colleges and universities in the United
States? A conference here this spring will address this question.
Scheduled for April 18-19, The Utilization
of Science Ph.D.'s in the Eighties conference
is sponsored by the Graduate Student Advisory Committee in the State College of Agriculture and Life Sciences. Open to the public, the conference will be held at Statler
Auditorium on the Cornell campus.
A student organization, the Graduate Student Advisory Committee provides an informational network for graduate students, aiding them in any aspect of their experience at
Cornell, such as curriculum, problems with
specific courses, and the graduate student
orientation program.
Participants in the conference will be graduate student, faculty, and administration ^
representative from colleges and universities

Conference Planned Here April 18-19.
in the Northeast, as well as representatives of
private industry and state and federal government agencies.
Conference topics include what public officials expect from investment of government funds in academic programs, the impact of venture capital and high-tech on
university goals for expanding research and
teaching, and to what extent graduate programs should be tailored specifically to meet
career demands of industry and government.
"We are experiencing an under-utilization
of scientific talent in our country," says
Debbie Nero, chairperson of the Graduate
Student Advisory Committee. " I n the late
1960s, 9 percent of Ph.D. holders were unemployed at graduation. Today, the figure is
25 percent, with women and minorities affected most," she said.
There is a definite lack of coordination be-
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tween the production and utilization of human scientific resources at the graduate level, Nero said. Statistics indicate that growing
numbers of people with Ph.D. degrees will

not be employed in the fields in whicri
trained.
Information on registration is ava>—from Arline Clair, Office of Research, =
College of Agriculture and Life SciencesHer phone number is 256-5420.

Public Safety at Cornell
Continued from Page 1
dents. Equally as important, however, are
activities to prevent crime. Treating the
cause, and not the symptoms of a problem,
as any good doctor will tell you, is preferable. Similarly, foreseeing a need before it becomes a threat, is the key to protecting the
small city that is Cornell, with its population
of some 25,000 people.
In keeping with this strategy, the DPS and
the advisory committee have worked together to plan crime prevention programs and
services for students, faculty, and staff. For
example: during the 1983-84 academic year,
111 rape, alcohol, and general crime awareness presentations were given; 1,000 bicycles
were registered; and the DPS-operated blue
light service, staffed by student volunteers,
provided walking escorts in the evening
hours on and near campus.
Contrary to the beliefs of some, traffic
procedures are not the responsibility of the
DPS. While the department's peace officers
enforce regulations, as they are required to
do by law, maintenance of parking lots, registration of vehicles, collection of fines, and
the like are the responsibility of the traffic
bureau - a separate entity.
To keep ahead of the ever-changing demands of law enforcement, the DPS staff
was involved in 26,156 hours of training the
past fiscal year. DPS members also volunteered their time to host the Tompkins County Law Enforcement Academy Basic Police
School and presented crime prevention programs such as "Operation Childfinder."
The staff also received training from Cor-

nell's Unions and Activities-sponsored
man Relations Training Program," u,ity
American Red Cross, the Tompkins C°
District Attorney's office, and the FBI- f
The future will bring even more eff'cl ^e
ways of making sure Cornell remains a ^,
place to learn and live. A senior system* .^
lyst is working with the department to jjj
on-line a computer system that will 8 r e (.s(f
improve the efficiency of the departme11^ ^
cords and communications systems- A ^
the near future, public safety officers *^ ^,
able to access the New York State P 0 ' ^ , . ^
formation Network and the National tInformation Center via an additionalc
puter system.
gt
By having this information at their
tips, the DPS will be able to recover m 0 ^
stolen property and identify those PerS°aft>
with outstanding warrants from other P^
of the country who are located in the a•
Additionally, the patrol services sec ^
will continue its work, which resulted • fty
recovery of $16,652 worth of stolen pr°£s(
in 1983-84 and the apprehension and a r ^ i
of 166 people committing crimes on C°
property.
j0(i.
Also, the auxiliary patrol services se^
which is composed of 20 student serv»c jC{
aides as well as patrol and university sf flOiv
officers, will increase efforts to provio ^
criminal related services such as traff'c ^
crowd control, and the blue light escor

" W e want to create and maintain a P y,^
gram of service which reflects and PreSvCd.'
the human dignity of the individual sef
says Me Daniel.
.
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Waging a Battle from a Cozy Campus Cottage
Cornell University Press Adopts New Strategies to Meet New Challenges
By MARK EYERLV
A cozy, second-floor office in a centuryold stucco and timber house at Cornell is an
unlikely place from which to wage a battle.
But it is there that Walter H. Lippincott
Jr., surrounded by book manuscripts and
financial reports, makes his plans for survival and success into the 1990s.
"The future of scholarly publishing is
Perilous," admits the director of the Cornell University Press.
Escalating costs and a dwindling demand
f
or specialized, scholarly books, the latter
paused by cuts in library funding and a
decline in the numbers of college students
ind professors, could force some small
university presses out of business during
we next several years, Lippincott says.
Lippincott adds that Cornell and other
university presses have responded to this
challenge by adopting new strategies,
*nich
have already had successful results.
ln
ey include tighter financial controls,
"fore aggressive efforts to acquire quality
Manuscripts, and expansion into subject
ar
eas likely to attract both professional
a
cademics and general readers.
"The top university presses will survive
and
remain influential," he insists. "We
ar
e
absolutely
essential for the publishing
of
quality scholarship. The whole scholarly
a
Pparatus depends on the publishing arm of
universities."
Pounded in 1869 as the first university
Press in America, Cornell University Press
resumed operations in 1930 after a 45-year
weak. With annual sales of more than $3
"Wlion, it is ranked among the top ten
university publishers in the nation. The
Press will publish 90 different titles this
year.
The challenges facing publishers are
es
Pecially stiff for Cornell Press because,
unlike
almost all of the nearly 100 univerSlt
y
presses
in the U.S., it does not receive
a re
gular university subsidy and, unlike
^ s t of the top university publishers, it
•Jpes not have an endowment. The univer, % has contributed to the press, however,
y financing its periodic annual operating
'eficits and providing other financial assistance.
anrf *' ve ~y ear Pl an developed by the press
«nd recently adopted by the university calls
°r the press to operate on a break-even
Da
sis or better.
. Indeed, the press' financial situation is
"iproving faster than planned, and Lippinott foresees sales revenue growing from
* y million in 1983-84 to $3.8 million in
J ^ 8 5 . Sales have hovered around the $3
"ijuon mark for the past three years.
„ Among this year's books are five titles in
~Je new and successful series on security
nairs; specialized works in literature,
Philosophy, history, and other areas; and
e l interest works on opera, evolution,
n, and political journalist Walter Lip-

While continuing to seek and publish
leading humanities manuscripts, Cornell
Press is reducing its dependence on that
area by placing increased emphasis on
international relations, American history,
Soviet studies, agriculture and food policy,
and science.
These areas were selected in part because they are the subjects of intensive
research, because they tend to be popular
with readers outside of the academic community, and because experts in some of
those fields are affiliated with Cornell,
Lippincott explains.
The press hopes to reach academics,
people in government, and an international
lay audience with its new series on security
affairs. Eight titles have already been
published and five more books are being
issued this year, with topics including
military service, the Warsaw Pact, and
American nuclear strategy.
"The Illogic of American Nuclear
Strategy," by Robert Jervis of Columbia
University, who is also an editor of the
series, has been reviewed by the New
Republic, the New York Times, and the
New York Review of Books. Lippincott
says he is satisfied with the attention being
given to the series.
Other recent Cornell titles have also
performed well. "In the Shadow of FDR:
From Harry Truman to Ronald Reagan,"
by historian William E. Leuchtenburg of
the University of North Carolina, has sold
6,300 copies since being published in September 1983, and "Becoming William
James," by Cornell adjunct professor Howard M. Feinstein, was nominated for an
American Book Award in 1984.
These and several other Cornell Press
projects have received awards and national
review attention, Lippincott says. Seven
Cornell books were selected by Choice
Magazine as outstanding academic books
for 1983-84.
"While you have to pay some attention to
market considerations, our entire reason
for existing is to publish quality scholarship, even if it lacks commercial appeal,"
says Lippincott, who has been director of
Cornell Press since June 1983.
"The search for general readers is, ot
course, constrained by Cornell's mission to
publish only quality scholarship," Lippincott says. "Nevertheless, the press promotes its books vigorously and sells them
in a variety of ways, including direct-mail
campaigns, advertising in both academic
journals and the general media, and the
work of 18 commissioned salesmen who
visit bookstores nationwide."
In addition, the press plans to hold its
second annual campus sale this fall, offering selected titles at significantly reduced
prices to faculty, students, staff, and area
residents.
Most books published by university
presses have a first run of 1,500 copies or
Many
of the authors are recognized as
na
less, and are fortunate to sell out their
fi i!° ' or international experts in their
printings. Those required for college
e«ds and are faculty members at leading
courses can reach sales of 10,000 or more.
universities in the U.S. and elsewhere. On
verage, about 15 percent or fewer are
In fact, university presses may have
Co r
more influence than sales. While they
< nellians.
. The leading university presses are not
publish about 10 percent of the book titles in
the U.S., they win about 20 percent of the
nown as publishers of their own faculty,"
awards, according to the Washington Post.
j, ePpincott explains. "If we were not among
best nationallyy in certain areas,, the
Cornell Press has some 1,200 titles curf
t Cornell
C l l faculty
f l t in
i those
h di
rently in print. Lippincott hopes the press
t-rate
diswill publish 125 books a year in 1988-89.
Punes would not want to publish with us,
C1
iner."
"University presses are a major way
nbZeo r n e N Press is internationally recogthat scholarship is disseminated; they are
j,. o as a leading publisher in the humanhow knowledge gets transmitted. It is the
iv ~~ specially art history, literary
quality and originality of the scholarship
"cis and theory, the Greek and Roman
published that determine our standing and
^ , and philosophy — which have been reputation in the academic community,"
We cornerstone of our reputation," LipLippincott says.
{j,Lncott says. Traditionally, more than half
"It is here that we bring either credit or
jy °rneH's books have been in the humandiscredit to Cornell University."

Theodore J. Lowi, right, autographs his latest book, "The Personal President:
Power Invested Promise Unfulfilled," for Malcolm Bilson, professor of music,
during a publication party sponsored by the Cornell University Press in
the Herbert F. Johnson Museum of Art.

Lowi's Latest Book a Discussion
Of Most Powerful Office on Earth
The American presidency is the most
powerful office on earth today and possibly
in history, according to Cornell political
scientist Theodore J. Lowi.
In his latest book^published March 6,
Lowi discusses the dangers of this development and how it has changed American
democracy. Published by the Cornell University Press, the 224-page book is titled
"The Personal President: Power Invested
Promise Unfulfilled."
Lowi has been the John L. Senior Professor of American Institutions at Cornell
since 1972. He is recognized as one of the
nation's leading political scientists and is
the author of nine other books, including the
widely acclaimed "The End of Liberalism:
the Second Republic of the United States."
Lowi offers no solutions to the various
problems he sees in the new conception of

the American presidency. He says he
wishes only to create an awareness of the
limitations, dangers, and contradictions in
"the Personal President." Only out of
awareness on the part of both the presidents and the American people will come a
saving political maturity, he says.
He traces the change in America during
this century from representative party
democracy to a mass democracy
epitomized by what he terms a
"plebiscitary presidency" — a president
elected by the people based on the strength
of his personality rather than his party
affiliation.
He said his book addresses a presidency
based on what the Russians mean when
they use the characterization "cult of personality."

More Than a Dozen Cornell Authors
Published by Cornell Press This Year
Among the more than one dozen Cornellians whose books are being published by
Cornell University Press this year are
professors of government, anthropology,
European history, and the history of art.
Two books by government professor Peter J. Katzenstein are among the 1984-85
listings: "Corporatism and Change" and
"Small States in World Markets." The
books describe how small democracies
such as Austria and Switzerland have responded to changes in international conditions to maintain both their high standards
of living and their political institutions.
"The Taming of Evolution" by Davydd J.
Greenwood, the John S. Knight Professor of
International Studies, director of the International Studies Program and professor
of anthropology, analyzes the co-existence
of evolutionary and pre-evolutionary views
regarding human development.
European history professor Steven L.

Kaplan studies the dependence on grain in
eighteenth-century France for his book,
"Provisioning Paris." Robert G. Calkins,
professor of history of art, examines
architecture during Che Middle Ages in his
work, "Monuments of Medieval Art."
Other works by Cornellians include "Self
and Nature in Kant's Philosophy," a selection of essays edited by Allen W. Wood,
professor of philosophy; "Flaubert," a
paperback revision of a 1974 Cornell Press
title that studies the works of the French
novelist Flaubert, by Jonathan Culler, the
Class of 1916 Professor of English; and
"History and Criticism," a collection of
recent essays by Dominick LaCapra, the
Goldwin Smith Professor of European Intellectual History.
Katzenstein, Wook, Culler, and LaCapra
are among the Cornellians who have had
more than one book published by Cornell
University Press.
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Bulletin Boards
Now Electronic
On the Campus
Now bulletin boards have gone electronic
and they have a major advantage over typical campus bulletin boards filled with notices for class elections, rides wanted, concerts, apartments for rent, and cars for sale.
They are organized.
Electronic bulletin boards are computerized messages that are typically organized
by topic. The computer system involved may
have a variety of software packages available
that allow the user to scan the articles of interest.
We have a number of electronic bulletin
boards available on the DECSYSTEM-2060.
Picture your favorite Cornell bulletin board
organized so that you can easily read only
those items of interest to you, and you have a
good idea what an electronic bulletin board
is. Current bulletin boards are:
ANNOUNCE - Clubs and organized activity announcements
BBOARD - General articles
C - Arpanet discussions about the C language
CS-DEPT - Messages from the Computer
Science Department
EMACS - Discussions on the EMACS editor
FORTRAN - Problems/resolutions concerning FORTRAN
LECTURES - Lectures and seminars being held on campus
MACINTOSH - Arpanet mail on the Macintosh
MAIL - Questions/answers concerning
mail
MARKET - Articles describing University
wares for sale
MICROS - General discussions on all microcomputers
PASCAL - Problems/solutions concerning PASCAL programming
PCL - Programmable Command Language questions and answers
POTPOURRI - Articles that don't fit anywhere else
REMARKS - A place to send your questions about the system
STATISTICS - Questions/answers on statistical packages
For more information on the use of the
electronic bulletin board issue HELP
BBOARD while logged into the
DECSYSTEM-2060.
Watch for a new document being prepared
that describes how to use MM and BBOARD
to search through the bulletin boards quickly.
Larry Fresinski
Academic Computing

Questions?
Questions about microcomputers.'
Send items to Tom Hughes, 401 Uris
Hall. Look for answers on this page.

Clara Dickson Terminal Facility Makes 10th Public Site
Cornell Computer Services has just
opened a second public terminal facility in a
campus residence. Located just off the ballroom in Clara Dickson Hall, the new facility
has 16 DEC VT100 terminals for accessing
the IBM, DEC, and VAX mainframe computers and a high-speed printer, according to
James F. Manning, manager of terminal op-

ten the number of major public terminal sj^
operated by Academic Computing, Mann
said. Information about the hours that ea
facility is open and the equipment it has Js
listed in AN-331 available at all the public
cilities.

Cornell
Computer
ervtces

THE

COMPUTER PAGE

An Occasional Collection of News and Comments from Computer Services

Autodial Modem Problems: Solutions Suggested
A number of users in the greater Ithaca
area have been reporting "dialing" problems
with autodial modems. In each instance, the
modem would successfully initiate the dialing sequence, but ultimately end with a
"failed call." The situation became even
more puzzling when it was learned that some
of these modems had worked in people's offices just hours before failing in their homes.
Investigation has shown that a general incompatibility exists between TONE dialing
modems and PULSE (rotary) dial phone
lines. Many autodial modems, either by default or through explicit option setting, dial
using tones (the same way a Touchtone
phone works). Tone dialing modems work
on tone-capable (tariffed) phone lines, but
will not work on pulse dial lines. The
"blocking" of Touchtone equipment on
pulse dial lines was implemented fairly re-

WordPerfect Developer Visits Campus
Dr. Alan Ashton, vice president of Satellite Software International, the makers of
WordPerfect and P-Edit, has announced
free Cornell distribution of P-Edit, an IBMPC programming editor.
SSI is allowing free distribution of P-Edit
for university-related research and student
work. P-Edit's functions are similar to
WordPerfect's, and this programming editor
contains codes for editing WordPerfect macros. To obtain a copy, contact Mariann Carpenter at the Software Lending Library in
G26 Uris Hall.
Dr. Ashton also demonstrated the enhanced features of WordPerfect 4.0 in a recent visit to the campus. These include an
80,000 word dictionary with phonetic lookup and a wild card feature; table of contents,
index, red-line and automatic outlining; en-

erations.
A similar installation in McFaddin Hall on
West Campus has proved a popular computing area for students, Manning said. Like
McFaddin, the terminal room at Clara Dickson will be open 24 hours a day when the
dormitory is open.
The opening of Clara Dickson brings to

hance printer support for 28 different printers including the Hewlett-Packard LaserJet
and an extended footnote/endnote feature
that includes alternate numbering sequences
and flexible formatting for citing references
within the text of the document.
WordPerfect can be purchased through
the Campus Store. The WordPerfect Users'
Group meets the first Thursday of every
month at 2 p.m. in G94 Uris Hall. Student,
staff and faculty courses are scheduled
throughout the spring semester. For course
information call Helen Russler at 6-4981. Tc
find out about WordPerfect consulting
hours, check the general consulting schedule
in G26 Uris Hall.
Cynthia Frazier
Office Automation

cently and explains the sudden rash of problems. Because of the way this blocking
works, even modems with the capability of
switching from tone to pulse dialing may experience difficulty.
There are two solutions to this problem.
Certainly the simplest and probably the less
costly, is to force the modem (through option settings) to use pulse dialing. (Pulse dial-

ing works on both tone and pulse lines./ - (0
other remedy, which will allow the xnof*e.
use its high-speed tone dialing capabilityto upgrde the phone line from pulse to to ^
service. Upgrade requests should b e t n a 0,
the phone company and may result in an»
stallation charge and higher monthly cosiNetwork Communicat'0"

Consulting Program Improved; Now Has People in Shifts
Computer Services redesigned the general
consulting program this semester to use fulltime computer professionals in regular consulting shifts. In addition to the general consulting program, CCS now offers specialty
consulting in statistical computing, CUTHESIS, text processing, microcomputers, and
WordPerfect.
When you encounter problems using Cornell's mainframe or microcomputer systems,
you can get assistance from a general consultant. General consulting is located in G26
Uris Hall. The academic year schedule is:
Monday through Friday, 9 a.m. to noon and
1 p.m. to 5 p.m.; Saturday and Sunday 1
p.m. to 5 p.m. and Monday through Thursday evening, 8 p.m. to 10 p.m.
General consultants can interpret error
messages; answer questions about command
languages, utilities, programming languages
and software packages; and refer you to appropriate documentation. General consultants try to give brief answers during scheduled hours but will consider more complex
problems as time allows.
The Statistical Computing Su^H«rt
Group's professional statisticians and programmers will help you with problems you
encounter while using statistics software. In
many cases, they will be able to help you

choose from a variety of statistical proce' s
dures to find one that is appropriate for >
data, and will help you interpret the resu
you obtain.
.pi
CCS supports a series of programs tn» .^
in formatting theses. A special c o n s l t ^
available to help students with these pr
dures

"

h the

On-line help is also available on botn
DECSYSTEM-20 and the IBM c o m p u t ^
systems. To reach the on-line consultant •
the DECSYSTEM-20 send a mail file «> JLj
MARKS. The CONSULT command on ^
IBM systems also puts you in touch wit"
consultant.
.j
CCS announcement AN-334 gives a tu
description of the consulting services o«' ^
fered. Schedules for the various consult*
are in AN-335 and in CUINFO.

Steven j J

Academic ComP°v

Microcomputer Users Meet ^
The WordPerfect Users Group will m*
at 2 p.m. April 4 in G94 Uris Hall to he*1
members of the Cornell staff who s U p p £ |
the use of microcomputers. All interest
persons are welcoime. For more infoo 0
contact Cynthia Frazier at 256-5530.
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Research Group
Seeks Publicity
Improvement

Savoyards Schedule
G&S 's'PrincessIda'
For 32nd Season
The Cornell Savoyards will close their 32nd consecutive season
w
'th a one weekend performance of Gilbert and Sullivan's "Princess
Ida."
"Princess Ida" is based on Sir William S. Gilbert's burlesque of
'enneyson's mock-epic poem, "The Princess." Its setting is apparently medieval Europe; and its theme is nothing less than the battle
of
the sexes.
In the play — which was a daring one for Victorian England —
Princess Ida (Robin Booth), daughter of King Gama (Peter ChrisJjan,
Arts '85), was betrothed to Prince Hilarion (Dan Ferguson,
Gr
ad), son of King Hildebrand (Kurt Nielsen, Arts '87), at a very
early age. But when the day arrives for her to honor her vows, it is
discovered that Ida has renounced men and founded a women's university at the (fortified) Castle Adamant.
. Prince Hilarion and his friends, in an effort to win the princess,
""iltrate the castle disguised as women. But when they are discovered
and sentenced to death, King Hildebrand brings an army to lay
Se
'ge
to the castle. The resolution of the crisis is done in a manner
n
°t entirely typical of Gilbert and Sullivan.
Performances of "Princess Ida" will be given in the Statler Audiorium
at 8:15 p.m. on Friday, April 12, and Saturday, April 13, and
12
P.m. on Saturday, April 13, and Sunday, April 14.
Tickets — at $6 for evening performances ($5 for students), and
** for matinees — will be available beginning Monday, April 1, at
e
" Statler box office, open noon to 5 p.m., Monday through Satur- Princess Ida and Prince Hilarion are played by Robin Booth
day.
and Dan Ferguson in the Cornell Savoyards production of
"Princess Ida" the weekend of April 12-14.
The Savoyards' Fall 1985 production will be "The Mikado."

The university's research council has issued a series of recommendations aimed at
improving publicity for campus research. In
a seven-page report issued last week, the
council calls on administrators, department
chairs, directors of research units, faculty,
and those in charge of news services to forge
a closer working relationship and to establish
an advisory panel on research publicity.
Other recommendations in the report include:
— strengthening the central news bureau
and providing better university-wide coordination of news operations;
— providing adequate budget and staff for
enhanced research publicity;
— distributing an expanded, external version
of the Cornell Chronicle to all alumni; and
— raising the consciousness of the faculty
to the importance of publicizing research.
The 18-member research council was first
appointed in 1983 by Robert Barker. A subcommittee of the council, chaired by Douglas Fitchen, professor of physics, reviewed
research publicity activities at Cornell and its
peer institutions over the last four months
before issuing its report.
Copies of "Publicity for Research" are
available from the Office of the Vice President for Research and Advanced Studies,
312 Day Hall.

The Sophisticated 'Games' that Alain Lewis Plays
Referenda Results:
Are
Microcosms
of
World
Problems
on
Microchips
Weintraub to Board;
ByLISATOWLE

PlsT'ln8'11 L e w i s P l i e s his trade, in part, by
gar/ es>8 sophisticated "games." These
ver SlOns
. however, are not merely grown-up
ea(] n sof
those pastimes found in video araid c' t e a c l they are developed with the
the(? °niputers and complex mathematical
j U x e v are games that, while unsolvable,
tar aP°se the theories and realities of milil-ew e c o n o m ' c - a n t l political dilemmas, says
ics 'S' a n associate professor of mathemat«ls," e e ^.' l n e s e games or "theoretical mod'itelr*8e
employ the devices of artificial
eryt, ln
! nce, can help the player envisage evWar l 8 from the consequences of nuclear
^ ° the ideal society.
•hree Carrecent recipient of a prestigious
8ive Lv ^ 108,905 research initiation grant
On|ya the National Science Foundation to
tiqu nhandful of people, Lewis can now cri'n tK ' detail the mathematical theories used
ties and compute their complexity.
ic ar) j S a'ready published papers on this topbeg. l.'he
major work on the research will
hasu nenearnest this fall, when Lewis, who
ty Oj ^ a visiting professor at the Universi• "'inois-Urbana, returns to Cornell.
' °rmer mathematician at the Rand Cor-

poration in Santa Monica, CA, and a Wilson
Fellow at Harvard, Lewis, 37, received a
B.A. (1969) in philosophy, economics, and
mathematical statistics from George Washington University and a Ph.D. (1979) from
Harvard.
Three years ago, while at the Lee Kong
Chiang Institute for Mathematical Research
at the University of Singapore as a visiting
lecturer, he met Anil Nerode, the head of
Cornell's mathematics department. Lewis'
NSF-funded exercise in mathematical logic
will be conducted vis a vis a program of
methodology for effective mathematics
known as the Nerode Programme.
The research program is important, says
Lewis, because it is the first significant application of recently developed techniques in
"recursion theory" to two mathematical
topics: "N-Person Von Neumann Games"
and "Weak Combinatorial Versions of the
Axiom of Choice."
If it sounds daunting, that's because it is.
But, Lewis hastens to add that his work is deliberately highly theoretical. Too often, he
adds, people look for ready made "cookbook" applications for such research —
oversimplifications of the nature of the
problems.

Guitarist Parkening Joins Netherlands
Chamber Orchestra for Concert Here
•

Ca>S|ristppher Parkening, ranked as Ameriiojn i^ding virtuoso of classical guitar, will
&aj|e h e Netherlands Chamber Orchestra at
^t>fih
Auditorium on Wednesday,
Of [j, | CO, currently on a three-week tour
•H j u e United States, made its official debut
^ s t r e 195S. It has a permanent nucleus of
S c
' ho'!) 8S ' two °b°es> two horns, and a harpp
l
0o|( p n 'ng, the evening's guitar soloist,
** sthis
instrument at age 11. After one
tudy, he gave his first recital; the
r
ar
n of Bach, Scarlatti, and Albeniz
a critic to enthuse: "Although
°11
v
e, he has a musical feeling, a com-

mand of his instrument, and a self-assurance
seldom attained by most adult musicians."
Parkening has toured Europe and Japan,
and appeared as guest soloist with the major
symphony orchestras, among them the New
York Philharmonic, the Philadelphia Orchestra, the Los Angeles Philharmonic.
He has had seven best-selling albums and
future plans include his tenth recording for
Angel Records — a duet album on which he
will play both parts.
Tickets for the 8:15 p.m. concert, which
will feature the music of Mozart, Vivaldi,
Dowland, Sanz, Couperin, Sor, Haydn, and
Dvorak, are on sale at the Lincoln Hall ticket
office, open 9 a.m. to 1 p.m., weekdays.

Some of the models he will be working
with are so complex that they defy an answer. In one case, Lewis exclaims, "God forbid there should be a real life response to the
theoretical model."
Lewis is referring to nuclear war where,
despite the best intentions, strategists and
other "players" cannot risk an actual scenario. Thus, Lewis' theoretic structure devises a multi-person game that represents levels of conflict in a nuclear war and provides
optimal strategies for such an event that are
determined by devices of artificial intelligence.
"My work assesses the usefulness of these
theoretic models and can apply to military
science and political science.... If the models
are too complex, they are no good. I must
figure how complex a machine I would need
to simulate the actions of a scenario, and I
critique the components of the model. While
I'm simulating actions, I'm dealing with
reality and the games must be effective in a
computational sense," says Lewis.
According to the mathematician, Cornell
is "one of the few places in the country"
where this type of research can be done. Other schools are "too large, too segmented"
and do not provide the climate that would allow a younger professor to direct such a research program.
Historically, Cornell has played a prominent role in the development of modern day
recursion theory. Over the past quarter of a
century, Ph.D.s from Cornell's mathematics
program have constituted many of the international leaders in the field at such other
universities as Harvard, Chicago and Illinois.
The abstract imaging that Lewis will be
doing with the aid of artificial intelligence
has the potential to save lives, but the words
of Hebrew University's eminent logician,
Michael O. Rabin, spoken some 28 years
ago, still come to mind: "It is obvious that
not all games which are considered in the
theory of Games can actually be played by
human beings."
Lewis is hopeful that the results obtained
from his research will help to determine
those games that are viable from the computational standpoint.

Cyanide Move Fails
Students have elected Bernard A. Weintraub, a junior, to the university's Board of
Trustees, effective June 1. Weintraub will
serve through June 30, 1987.
The selection of Weintraub and results of
other balloting by students last week (March
19 and 20) were announced Wednesday by
the Student Assembly, which sponsored the
elections. The Student Assembly is an elected
body of 23 students with legislative and advisory authority.
Among the five referenda issues on the
ballot last week was one calling for the campus' Gannett Health Center to stock cyanide
tablets in the event of a nuclear war. That
question was defeated by a four-to-one margin, according to the Office of the Assemblies. The vote was 612 in favor, 2,527 opposed; 91 of the students voting last week
offered no opinion on this issue.
Other referenda dealt with prohibiting student services departments from transacting
with companies that do business in South
Africa (yes 1,855, no 1,204); adopting an enforcement mechanism for the university's
smoking policy (yes 2,292, no 760); seeking
innovative solutions to Cornell's financial
aid 'gapping' policy (yes 2,682, no 308); and
requesting the university to divest from all
corporations and commercial institutions
doing business in or with South Africa (yes
1,890, no 1,083).
Results of the referenda are not binding on
the university, but they do serve as a sense of
student opinion on the issues, according to
Marisue Bishop, administrative supervisor
for the office of the student and employee
assemblies at Cornell.
In other election results, 16 students were
elected to the Student Assembly. Voter turnout for the election last week was 3,230, or
19 percent of the student body of 17,072.
Student Trustee Weintraub, from 4
Woodhill Drive, Maplewood, N.J., has been
co-speaker of the Student Assembly. He is a
natural resources major in the College of Agriculture and Life Sciences, and will complete a degree in Government in 1987.
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Calendar
All items for publication in the Calendar
sections, except for Seminar notices, must
be submitted (typewritten, double spaced)
by mail or in person to Fran Apgar,
Central Reservations, 531 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should go to the Chronicle
office, 110 Day Hall. Items should include
the name and telephone number of a
person who can be called if there are
questions, and also the subheading of the
calendar in which it should appear
(lectures, colloquia, etc.) ALL
DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Announcements
Gay Jews Support Group
A support group for gay Jews is being formed
to share and explore related concerns and conflicts, possible ways to confront them, exchange
religious and cultural context material. If interested in taking part, please call GayPac,
256-6482. Confidentiality ensured.
Writing Workshop Walk-In Service
Writing workshop walk-in service; free
tutorial instruction in writing. Monday-Thursday
from 3:30-6:00 & 7:30-10:00 p.m. and Sunday from
3:00-8:00 p.m. in room 174 Rockefeller Hall.
Sunday-Thursday from 9:00-11:00 p.m. in room
340 Goldwin Smith Hall.
Making Relationships Work
Making relationships work: A new 8 week
workshop with Let Davidson, Ph.D., on creating
satisfying and loving relationships, for individuals and couples, will meet Monday's, 7:00-10:30
p.m., beginning March 25. For more information
and registration call 272-4131. Cosponsored by
CRESP.
Personal Effectiveness Seminar
Personal effectiveness seminar: A new 8 week
series with Let Davidson, Ph.D., on developing
self-awareness and self-confidence' integrity,
commitment, creativity, vitality, peace of mind
to make your life work, will meet Thursday's,
7:00-10:00 p.m., beginning April 4th. For more
information and registration call 272-4131. Cosponsored by CRESP.
Personal Growth Workshops
Personal growth workshops: new series begins
the week of April 15. Topics include Assertiveness,
Building Self-Esteem, Building Satisfying
Relationships, Stress Management, General Personal Growth, Women, Food and Self-Esteem.
Holistic Health group tentative. Free and confidential. Open to all members of the Cornell community. Signups begin March 27. For more information or to sign up, call 256-3608 or stop by 103
Barnes Hall.
Human Ecology Undergrad Orientation Advisors
Human Ecology Undergrad Orientation Advisors applications available in Counseling Office,
N1O1 Martha Van Rensselaer Hall, due date is
March 29.
Biology A Society Pre-Registration Open House
The Biology & Society Pre-Registration Open
House is open to all Biology and Society faculty
and students; also students interested in the major.
It will be held Tuesday, April 9, 1985 from 3:005:00 p.m. in 609 Clark Hall. Refreshments will be
served. Information will be available on Biology
and Society courses, requirements and concentrations. For further information please call 2563810.
Cornell Savoyards
The Cornell Savoyards are now seeking musical
and dramatic directors, and designers for their fall
'85 production of Gilbert and Sullivan's "The Mikado." Please contact Dan Ferguson at 277-0536
or 256-3919, or send resume to The Savoyards,
Willard Straight Hall, Cornell University, Ithaca,
NY 14853. Please respond by April 12.
Cornell Savoyards
The Cornell Savoyards, who brought you
"H.M.S. Pinafore" last Fall, proudly present Gilbert and Sullivan's "Princess Ida" in the Alice
Statler Auditorium. Four performances, one
weekend only! Two evening performances: Friday
and Saturday, April 12and 13 at 8:IS p.m.; and
two matinees: Saturday and Sunday, April 13 and
14 at 2:00 p.m. Tickets available as of April 1 at
the Statler Box Office, or call 256-7263 for reservations.
i inking Personal Problems to Issues of Gender,
Race and Clan
A panel presentation on Progressive Therapy by
Associates of the New York Institute for Social
Therapy and Research. The panelists are: Dr. Lois

Holzman, Research director, NY Inst. for Social
Therapy; Dr.. Lenore Fulani, Directory of Education, NY Inst. for Social Therapy, Coordinator of
Harlem Branch, NY 1ST. The presentation will be
held on April 8, at 7:30 p.m. in the Hoyt Fuller
Room, Africana Center, Cornell University.
Sponsored by the Women's Studies Program.
Alternatives Library
Books, periodicals and cassettes available on
many religions and religion alternatives. Alternatives Library, Anabel Taylor Hall, Cornell University. Open to the public.
EARS
Ears, Empathy, Assistance and Referral Service
is expanding hours. We are now available for free,
confidential, counseling on Monday-Thursday
from 3:00-11:00 p.m., Friday from 5:00-11:00
p.m., and Saturday from 7:00-11:00 p.m. Call us
with any problem big or small at 256-EARS, or
walk-in to 211 Willard Straight Hall.
Intramural-Wrestling
Deadline on entries: Monday, April 15 at 5:30
p.m. in the locker room at Teagle Hall... weighing-in constitutes entry and must be done by the
individual between 2:30-5:30 p.m. An entry fee of
$ 1.00 per person due at weigh-ins to enter. Tournament will begin Tuesday, April 16 at 5:00 p.m.

March

S M

Exhibits
Herbert F. Johnson Museum
"Order and Enigma: American Art Between
the Two Wars", on view from February 20th
tnrough April 7th, is an exhibition of sixty-two
paintings, prints, sculptures and drawings
created between 1917 and 1941. Represented are
Charles Burchfield, Stuart Davis, Arthur Dove,
Edward Hopper, Georgia O'Keeffe, Grant Wood
and many others.
"Dyer's Art Weaver's Hand: Textiles from the
Indonesian Archipelago", an exhibition comprised of approximately fifty textiles from
private collections representing many of the
islands of Indonesia, is on view from February
20th through May 1st. Cornell University's Southeast Asia Program is sponsoring the show in
conjunction with the museum.
The Lagoon Cycle
Helen and Newton Harrison's "Lagoon Cycle"
(1972-1984), is an epic piece of over fifty largescale panels divided into seven sections, or
lagoons. The work features a discourse between
two characters who explore the ecological implications of cultivating Sri Lankan crabs as a
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man, Morris Carnovsky and Robert Loggi. Cosponsored by Law and Society Program.

Lectures
(Thursday)
(March 28, 12:20 p.m.) 102 West Avenue.
"Ambiguous Gender: Male Initiation in a
Buddhist Society", with Charles Keyes, Professor of Anthropology, University of Washington.
(Friday)
(March 29, 12:20 p.m.) Room N217 Martha
Van RensselaerHall. "Chemistry and Toxicology of GAB A Receptors", by John E. Casida,
PH.D. Dr. Casida is Professor of Entomology
and Director, Pesticide Chemistry and Toxicology Laboratory of the University of California
at Berkeley.

Meetings

new food source. Images include views of
lagoons in Sri Lanka, close-ups of crabs, handcolored aerial and satellite photographs, and
maps. The exhibition will travel nationally after
the Ithaca premiere. This exhibit will be presented from March 23 through June 2, at the
Herbert F. Johnson Museum of Art.

Tuesday
Cornellesbians holds weekly meetings. Call
256-6482 for specific location and discussion
topic.
The Cornell Outing Club holds weekly meetings. The meeting time is 7:30 at Japes (behind
Noyes Lodge with the canoes on the roof).
Thursday
GAYPAC holds weekly business meetings in
Loft III. Willard Straight Hall at 7 p.m. Discussion to follow at 8 p.m. Call 256-6482 for more
information.
s
(Select Benefits)
Open informational meetings on Select Bene'
fits program, open to all faculty and staff at the
following times and places. Contact person:
Laurie Roberts, 256-3541.
Monday, April 1, 1985
8:30 a.m. - Hollis E. Cornell Auditorium,
Goldwin Smith Hall
10:30 a.m. - Hollis E. Cornell Auditorium,
Goldwin Smith Hall
2:00 p.m. - 110 Ives Hall
Tuesday, April 2, 1985
8:30 a.m. - 158 Martha Van RensselaerHall
10:30 a.m. - 158 Martha Van RensselaerHall
2:00 p.m. - Bache Auditorium, Malott Hall
Wednesday, April 3, 1985
8:30 a.m.- 131 Warren Hall
10:30 a.m. - 131 Warren Hall
2:00 p.m. - 131 Warren Hall
Thursday, April 4, 1985
8:30 a.m. - Bache Auditorium, Malott Hall
10:30 a.m. - James Law Auditorium, Vet
School
,
2:00 p.m. - James Law Auditorium, Vet Schoo
Friday, April 5, 1985
7:30 a.m. - Humphreys Service Building
9:30 a.m. - Humphreys Service Building
2:00 p.m. - B-14 Hollister Hall

Films

Religious Events

Unless otherwise noted, films are sponsored
by Cornell Cinema.
(Thursday)
(March"28, 4:30 p.m.) Uris Auditorium.
"Ikarus", (1975), directed by Heiner Carow,
with Peter Welz, Karin Gregorek, and Peter
Aust. Cosponsored by the Department of German Literature.
(Friday)
(March 29, 8:00 p.m.) Statler Auditorium.
"The Deer Hunter", (1978), directed by Michael Cimino, with Robert DeNiro, Meryl
Streep, John Savage, and Christopher Walken.
Limited.
(Saturday)
(March 30, 8::OO p.m.) Uris Auditorium.
"Passion D'Amore", (1981) directed by Ettore
Scola, with Bernard Giraudeau and Laura Antonelli. Open.
(Sunday)
(March 31, 2:00 p.m.) Uris Auditorium.
"The Railway Children", (1971), directed by
Lionel Jeffries, with Dinah Sheridan and Jenny
Agutter. Cosponsored by the Ithaca Youth Bureau.
(March 31, 2:00 p.m.) Johnson Museum.
''The B-Beaver Animations", directed by Mabou Mines with Mabou Mines. Shown with
"Lies", (1980-1983), directed by Doris Chase,
with Ruth Maleczech. Cosponsored by NYSCA
and Theatre Cornell.
(March 31, 8:00 p.m.) Uris Auditorium.
"The Chicago Conspiracy Trial", (1972), directed by Christopher Burstall, with Cliff Gor-

(Passover)
Because the beginning of Passover falls during Spring Break this year, Hillel will not be nCl
holding seders. Those who plan to be here, a
need a place to go, should be in touch with the
Hillel office, 256-4227. Likewise, if you can offer hospitality to others, or need help or advice
in planning a seder, let us know.

'The Second Lagoon: Sea Grant,' is the title of this part of the exhibition "The
Lagoon Cycle," by Helen Mayer Harrison and Newton Harrison, which is at the
Johnson Museum of Art from now through June 2.
in the Wrestling Room. No more than one person
at each weight per team. Straight elimination tournament. Wrestlers must weigh-in for finals...there
will be a 3 lb. weight allowance for the finals...only. Weight classes are as follows: 130, 145, 155,
165, 175, 190 and Heavyweight.

Dance
Cornell Folkdancers
The Cornell Folkdancers meet in the North
Room of Willard Straight Hall every Sunday.
From 7:00 till 8:30 p.m. a review of workshop
dances, and 8:30 (ill 10:30 request dancing. Free,
no partners needed, beginners welcome. For more
information please call 257-3156.
Jitterbug Club
The Jitterbug Club dances the 1st, 3rd and 5th
Wednesday of every month from 9-11 p.m. in the
Edwards Room in Anabel Taylor Hall. We teach
beginners from 9-10 p.m. Call Jim at 273-5268 for
more information.
Scottish Country Dancing
Scottish Country Dancing. Everyone welcome.
Teaching for beginners is 8-10 p.m. Sundays,
except the 1st week of every month. We meet
Mondays, 8-10 p.m. at 213 S. Geneva Street. For
more information call 272-6229.
Country Dancers
The Country Dancers meet each Tuesday
7:30-9:30 p.m. in Martha Van Rensselaer Hall
(lobby near "Martha's") for English and contra
dancing. No partners needed. Beginners
welcome-each dance is taught. For more information call Connie at 272-1931.
Israeli Folk Dancing
Israeli Folk-Dancing every Thursday from 8-11
p.m. in the One World Room, Anabel Taylor Hall.
Teaching from 8-9 p.m.; requests, 9-11 p.m. Call
Sharon at 272-4176 for more information.

Religious Services
Catholic
Mon.-Fri., 12:15 p.m. Anabel Taylor Chapel
Catholic Mass.
Every Saturday, 5 p.m. Anabel Taylor
Auditorium. Catholic Mass.
Every Sunday, 9:30 & 11 a.m., 5 p.m. Anabel
Taylor Auditorium. Catholic Mass.Sacrament o'
Reconciliation by appt. G-22 Anabel Taylor HallChristian Science
Every Thursday, 7 p.m. Anabel Taylor Founders Room.
Episcopal
Every Sunday, 9:30 a.m. Anabel Taylor
Chapel.
Friends (Quakers)
Every Sunday Anabel Taylor Edwards RoomMeeting for Worship at 11 a.m.; Adult Discussio'
and First Day School at 9:45 a.m. Babysitting
provided.
Korean Church

Every Sunday, 3 p.m. Anabel Taylor Chapel
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Lutheran
Every Sunday, 10:45 a.m. Worship Service.
Sunday Church School at 9:30 a.m.
Muslim
Every Friday, 1 p.m. Anabel Taylor Edwards
Room. Juma Prayer. Anabel Taylor 218, Zuhr,
Asr and other prayers.
Every Sunday, 12:30 p.m. Anabel Taylor Hall.
Sunday meeting, discussion groups, children's
classes, etc.
Protestant Cooperative Ministry
Every Sunday, 11:15 a.m., Anabel Taylor
Chapel.
Seventh Day Adventists
Every Friday, 7:30 p.m. Anabel Taylor Room
(Friday)
(March 29) Shabbat Services, Orthodox Minyan. Call 272-5810 for more information.
(Saturday)
(March 30, 9:15 a.m.) Edwards Room, AnaJel Taylor Hall. Shabbat Services, Orthodox
Minyan.
(Sunday)
(March 31) Sage Chapel. University Recess.
(Sunday)
(April 7, 11:00 a.m.) Sage Chapel. Robert L.
J
°hnson, Director, CU RW.

Sports
(Friday)
(March 29, 3:30 p.m.) Schoellkopf. Men's
J.V. Lacrosse-Army.
(Saturday)
(March 30, 2:00 p.m.) Schoellkopf. Men's
Lacrosse-Maryland-Bait. Co.
(Saturday)
(April 6, 10:30 a.m.) Schoellkopf. Women's
Lacrosse-Pennsylvania.
(April 6, 2:00 p.m.) Schoellkopf. Men's Lacrosse-Pennsylvania.

Theater
(Thursday-Saturday)
(March 28, 29, & 30, 8:15 p.m.) Willard
Straight Theatre. "Three Sisters;;, directed by
M.F.A. candidate Anthony Cronin. Mr. Cronin is known to local theatregoers from his direction of "Our Town", "Confessional", and
"The Gas Heart", as well as the Summer
Shakespeare Festival. Three Sisters is an eloquent, sensitive and bittersweet story of three
women, trapped in a provincial Russian town,
lamenting the passing of better times, and longing for the excitement of Moscow. Reservations
for Three Sisters may be obtained by calling the
Theatre Cornell box officeat 256-5165.

Graduate Bulletin
Students wishing to add or drop courses at
this time must petition for changes and pay a
$10 late processing fee.
Friday, March 29 is the deadline for filling out
the Provisional Degree and Diploma form. That
form must be submitted to the Graduate School if
you plan to attend graduation on June 2 and
would like to receive your diploma on that day and
to have your name appear in the commencement
program.
There will be three categories of summer support available from the Graduate School: a limited
number of summer fellowships, Graduate
Assistantships, and summer tuition awards (providing 80% of per-credit charge). All students interested in that support must either have a 1984-85
GAPSFAS on file or the new 1984-85 Financial
Need Determination form, available at the Graduate Financial Aid Office, 116 Sage Graduate
Center. Supplemental information will be requested for those students eligible for College WorkStudy who have incomplete financial aid files. The
maximum award for the summer will be $ 1500 for
a ten-week period, which will run from May 23,
1985 to July 31, 1985.
All continuing graduate students are requested
to complete the new 1985-86 yellow Financial
Need Determination form. It may be used in the
place of the GAPSFAS and should be submitted

Seminars
K
• *

«.

A

' *

_a

^Pplied Mathematics: "Sorting in Higher Dimensions," Jacob Goodman, City College, CUNY,
Q p.m. Friday, March 29, 245 Olin Hall.
Biochemistry: "Dispersed Moderately Repetilv
c Sequence Elements and Genomic Plasticity at
* ° - melanogaster Heat Shock Locus," Roger
«ackett, Cornell, 1:30 p.m. Thursday, March 28,
125
Riley-Robb Hall.
. Chemistry: "Chemical Modification of Microee
ctrode Arrays: The Development of New Types
°J Microelectronic Devices," Mark S. Wrighton,
^•T, 4:40 p.m. Thursday, March 28, 119 Baker
laboratory.
R Ecology and Systematics: "Biotic Effects on the
pU'ldup of Atmospheric Carbon Dioxides," John
• Hobbie, Department of Biology, Marine Biolo|' c al Laboratory, Woods Hole, Mass., 12:30 p.m.
r
'day, March 29, Morison Seminar Room, CorS
°n/Mudd Halls.
Environmental Toxicology: "Chemisty and
oxicology of G ABA Antagonists, "John Cassi*. University of California, Berkeley, 12:15 p.m.
[/'day, March 29, N207 Martha Van Rensselaer
"all.
r . floriculture and Ornamental Horticulture: "Pel
°d Landscapes for Today's Consumers," Gary
•jinsmeyer, 12:15 p.m. Thursday, March 28, 37
la
nt Science.
.ManufacturingEngineering(COMEPP): "Me"anics of Paper with Applications to Office Malinery," p ro f. Richard Benson, University of
Rochester, 4:30 p.m. Thursday, March 28, 282
^ m m a n Hall.
^ Material Science and Engineering: "Ultraar
ge-Scale Integration; Microstructures and Par^ l e Beams," N. MacDonald, Cornell, 4:30 p.m.
">ursday, March 28, 140 Bard Hall.
l_Microbiology: "Spirochetes and the Origin of
j "osis," Dr. Lynn Margulis, Boston University,
tj° P m - Friday, March 29, 124 Stocking Hall.
Neurobioloty and Behavior: "Patch Clamp of
ent
ified Neurons in the Mammalian Neocort
x
g. ' ' Dr. Owen Hamill, Max-Planck-Institute fur
0
l^j Physikalische Chemie, 12:30 p.m. Thursday,
/k« rcn ^8, Morison Seminar Room, Corson/N

i:3

Scholarships
Will Honor
'Brud' Holland
Cornell University Summer College will
award three full scholarships for the 1985
session to minority high school students who
demonstrate outstanding academic ability in
addition to financial need.
The awards have been designated as Jerome H. Holland Memorial Scholarships, in
honor of the achievements and contributions
of this distinguished alumnus and trustee
who died January 13, 1985. Funding for the
annual scholarships is provided by Cornell's
Division of Summer Session, Extramural
Study, and Related Programs.
The Cornell University Summer College is
a six-week program that allows students to
enroll in regular freshman and sophomore
college courses or specially designed courses
in architecture, engineering, and law. Six to
eight credits may be earned and transferred
toward an undergraduate degree. Summer
College also includes a three-week noncredit
study skills course. Workshops on college
application procedures are open to all Summer College students.
Cornell's Summer College is open to students who have completed the junior or senior year in high school. Applicants must
provide a transcript of high school grades,
PSAT or SAT scores, recommendations
from teachers and guidance counselors, and
they must demonstrate strong academic ability, intellectual interest, and personal initiative.
To apply for the Jerome H. Holland Memorial Scholarships, eligible students should
contact their high school guidance counselors or request information from Cornell
University Summer College, Box J, B-12 Ives
Hall, Ithaca, New York 14853-3901, or they
may call (607) 256-6203.
Application deadline is April 30, 1985.

Trustees Schedule
Open Sessions
At Meetings Here

Ju dd Hall.

^ "rasitology: "Toxocara Canis and Paratenic
Lat!' ^ e n a v ' o r , " Raymond Cypess, Diagnostic
° r a t o r y ' S t a t e C o l l e 8 e o f Veterinary Medicine,
Rh
Burright, Psychology Department,
jj.
Binghamton, 4 p.m. Thursday, March 28,
nost c
Of \ ?
' Laboratory Conference Room, College
Veterinary Medicine.
^Pharmacology: "Subtypesof Autonomic
^Urotransmitter Receptors," B. B. Wolfe, Phar. ecology. University of Pennsylvania, 4:30 p.m.
nd
r y ° ay, April 1, D-105 Pierre A. Fish Laborato^ physiology: "Fetal-Maternal Interactions in
fyW'ne Pregnancy," Doug Antczak, Veterinary
T Cr°biology, Baker Institute, Cornell, 4:30 p.m.
u
«sday, April 2, G-3 Veterinary Research Tower.
Q^ "^* gi :
Lab Conditions
t s of
o Amazonian
Labor
l
n ° °nists; The Myth of the Farmer Road," Susan1
Ori/**" ' Graduate School of Architecture and
m Friday
J ° a n Planning
Planning, UCLA
UCLA, 12:15 p
p.m.
Friday,
l
»fch29, 157 East Sibley.
pj'Ttat Biology: "The Role of Light-Harvesting
a 5.ment-Protein Complexes in Diatoms," 11:15
m
- Friday, March 29,404 Plant Science.

directly to the Graduate Financial Aid Office.
Those forms will be used for determining need for
Teaching Assistantships, Guaranteed Student
Loans, National Direct Student Loans, and College Work-Study.
For employment and internship opportunities
check the bulletin board just outside the door of
the Graduate Fellowship and Financial Aid Office, 116 Sage Graduate Center.

'Three Sisters,' Anton Chekhov's classic, will be presented starting tonight at
Willard Straight Theatre by Theatre Cornell. Karen White (left) is Irena Prozorov
and Maggie Fleming is Olga Prozorov. It will be presented March 28-30, April 11-13
and 18-20 at 8:15 p.m. and April 14 at 2:30 p.m. Reservations and information are
available at the Theatre Cornell box office, 256-5165.

Several open sessions are scheduled in conjunction with meetings of the Board of
Trustees on campus today through Saturday.
The Buildings and Properties Committee
will meet in open session at 9 a.m. Thursday,
March 28, in the Conference Room, third
floor of Day Hall.
The Executive Committee will meet in
open session at 2 p.m. Thursday, March 28,
in the Trustee Meeting Room, Johnson Museum of Art.
The Committee on Land Grant and Statutory College Affairs will meet in open session at 6:30 p.m. Thursday, March 28, in the
Sun Room of Statler Inn.
The full Board of Trustees will meet in
open session at 10 a.m. Friday, March 29, in
the Trustee Meeting Room, Johnson Museum of Art. Following a 12:45 p.m. lunch,
that meeting will resume in open session at 2
p.m. in the Trustee Meeting Room.
The Audit Committee will meet at 7:45
a.m. Saturday, March 30, in the Oriental
Room of the Statler Inn.

Thursday, March 28, 1985
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There Is No Such Thing as a 'Hot Hand'in

Basketball

Streak Shooters? There Are None, Says Cornell Psychologist
ByMARKEYERLY
If any of the "final four" college basketball teams plan to win the national
championship by getting the ball to a "hot
shooter," a Cornell University professor has
two friendly words of advice.
Forget it, suggests Thomas Gilovich, who
has the statistics to support his view.
"Despite what nearly every coach, player,
and fan may think, there is no such thing as a
streak shooter in basketball," says Gilovich,
an assistant professor of psychology.
Gilovich, a regular participant in lunchtime basketball games on the Cornell campus, is a social psychologist specializing in
the study of human judgment, including the
tendency of people to misperceive random
events.
Any coin toss, for example, has an equal
chance of being heads or tails, despite the
outcome of immediately preceding tosses.
But, because the number of "head " and
"tail" tosses will be about the same in the
long run, most people incorrectly assume
that a coin which lands "tails" several times
in a row has a better than 50-50 chance of being "heads" on the next toss, he explains.
In basketball, people tend to have the
same perception, but in reverse: Making two
or three shots in a row increases, not decreases a player's chances at hitting his next
shot, they believe.
"I began wondering if players really do
shoot in hot and cold streaks, or if people
only think that they do," Gilovich says.
To find out, he teamed up with Robert
Vallone and Amos Tversky, both psycholo-

gists at Stanford University.
"A player who makes two or three shots in
a row still has only about the same chance of
making his next shot as he would if he had
missed his several previous attempts," Gilovich says. "Passing to a player solely because
he has hit several shots in a row is probably a
poor strategy."
Gilovich's findings are based on analyses
of the shooting success of the Philadelphia
76ers and free-throw statistics of the Boston
Celtics, and a shooting experiment with 26
members of Cornell's men and women's basketball teams.
Members of the 1980-81 76ers had nearly
the same success rate on shots attempted after several consecutive baskets as they did on
shots attempted after several straight misses.
Julius Erving, for example, hit 52 percent of
the shots he took after missing three in a
row, but hit only 48 percent of the shots he
attempted after making three consecutive
shots.
Also, the players' hits and misses tended
to be spread fairly evenly among their shots,
not clustered together in groups of successes
and failures. The distribution of players' hits
and misses was the same as the distribution
of heads and tails produced by flipping a
coin.
"Since players may take more difficult
shots after making a few baskets in a row, it
is necessary to also examine streak shooting
when the difficulty of consecutive shots is
constant," Gilovich explains. To do so, Gilovich analyzed free-throw statistics provided by the Boston Celtics.

He found that even when attempting two
free-throws — shots of equal difficulty taken
from the same place without any defensive
pressure — players were not more likely to
make the second foul shot if they made the
first one.
Despite these statistics, most of the 76ers
interviewed by the Gilovich team said they
shoot more often and with more success after making several baskets in a row than after misssing several shots. To test this belief,
26 Cornell basketball players were asked to
take 100 shots each, predicting before each
shot how well they would do and indicating
how strongly they felt about the prediction.
As expected, the players predicted hits
more often and with mmore certainty after
making several shots in a row than they did
after missing many attempts. But, also as anticipated, their predictions were off the
mark; the success of immediately preceding
shots had no affect on the success of their
subsequent shots, Gilovich says.
Why, then, do basketball "experts" believe that players shoot in "hot" and "cold"
streaks? It may be because a burst of several
hits or misses in a row is more memorable
than alternating success and failure, leading
observers to overestimate.the connection between successive shots, Gilovich says.
"A shot that pops out of the rim may be
interpreted as continued evidence of a player
being 'hot' if he made the previous shot and
as'cold'if he missed," he adds.
"Passing the ball to the player who is 'hot'
is a common strategy, and is anticipated by
the opposing team which can concentrate on

guarding that player. Meanwhile, another
player who is not as 'hot' but who is as
equally skilled, is less closely guarded, and
would have a better chance of scoring."

Summary Annual Reports of Benefits Plans
The Employee Retirement Income Security Act of 1974 (ERISA) requires that an annual report for each employee benefit plan covered by ERISA be filed with the Internal Revenue Service. In addition, ERISA also requires that summaries of these reports be distributed to plan participants.
The following summaries present all information required and conform with the style and content requirements of the U.S. Department of Labor.
Given below are the summaries of the annual reports for Cornell University's
(BIN 15-0532082) employee benefit plans for the period July 1, 1983 to June 30,
1984,
unless otherwise specified. These annual reports have been filed with tho
Internal Revenue Service, as required under the Biployee Retirement Income
Securityftctof 1974 {ERISA).
Plan Name

Plan No.

all hospitalization surgical/medical claims and prescription drugs incurred
under the terms of the Plan. The total premiums paid for the plan year ending
July 6, 1983, were $2,295.00.
This plan was merged into "Cornell Health Care Plan for Endowed Qiployees," Plan
502 effective July 7, 1983.

Plan Year Snd
Majoc 'Medical Health Insurance Plan for Endowed Colleges

001

Cornell University Retirement Plan
for Endowed employees

6/30

003

Tax Deferred Annuity Plan

6/30

Retirement Plan for Non-Exempt Employees
of the Endowed Colleges at Ithaca

6/30

501

Cornell Children's Tuition Scholarship
Plan

6/30

Retirement Plan for Faculty and Exempt Etrployees
of the Endowed Colleges (TIAA/CREF) - Plan No. 001
Basic Financial Statement

Plan wo. fo5*
Insurance Information

004

RETIREMENT PLANS

The Plan had a contract with the Prjdenti.il Insurance Comjuany of Amrrica to pay
all medical expense clai.ns incurred under the t?>-ms of the Plan, The total
premiums paid for the plan year ending June 30, 1983, were $1L,839.

Benefits under the Plan are provided by individually owned, fully vested annuity
contracts issued by Teachers Insurance Annuity Association and College Retirement Equity Fund (TIAA/CREF). The total premiums paid on behalf of individual
policyholders for the plan year ending June 30, 1984, were $10,166,650.
Tax-Deferred Annuity Plan - Plan No. 003
Basic Financial Statement

502

Cornell Health Care Plan for
Endowed Employees

6/30

Because it is an "experience-rated" contract, the premium costs are affected by,
among other things, the number and size of claims. The total of all benefit
claims paid under the "experience-ruted" contract during the plan y**ar was
$150,139.

503

Blue Cross Blue Shield-Medicare Extended
Health insurance Plans (40010-21 and 40010-23)

6/30

This plan was merged into "Cornell Health Care Plan for Endowed Qiployee-i," Plan
502, effective July 7, 1983.

505

Major Medical Health Insurance Plan for
Endowed Colleges (Prudential)

6/30

Insurance Information

Basic Financial Statement

The Plan has contracts with the Prudential Insurance Ccnpany of America which
pay all death benefits incurred under the terms of the Plan. The total premiums
paid for the plan year ending June 30, 1984, were $1,613,235.

Benefits under the Plan are provided by a trust agreement with Morgan Guaranty
Trust. Plan expenses were $1,508,512 in benefits paid to participants and
beneficiaries. A total of 3,323 persons were participants in or beneficiaries of
the Plan at the end of the plan year, although not all of these persons had yet
earned the right to receive benefits.

Group Life Insurance Plan - Plan No. 506

506

Group Life Insurance Plan (Prudential)

6/30

508

Uxtg Term Disability Plan

6/30

513

Air Travel Insurance Plan

2/07

Cornell-Funded Plan

Cornell Children's Tuition Scholarship Plan - Plan No. 501

Because they are "experience-rated" contracts, the premium costs are affected
by, among other things, the number and size of claims. Of the total insurance
premiums paid for the plan year ending June 30, 1984, the premiums paid under
such "experience-rated" contracts were $1,613,235. The total of all benefit
claims under these "experience-rated" contracts during the plan year was
$1,543,315.
Long Term Disability Plan - Plan No. 508

Basic Financial Statement
Insurance Information
During the plan year, the Plan had total income o£ 52,583,310 including enployer
contributions of SI,047,453 for students attending other institutions, and
$1,535,857 from internal transfer of funds for students attending Cornell

Plan expenses were S*,583,31G. These expenses included $1,047,453 in benefits
paid to other institutions for eligible students and $1,535,657 in benefits paid
by internal transfer of funds fat eligible students attending Cornell
lty.
Welfare Insured Plans

Cornell Health Care Plan for Endowed Employees
Plan Eb. 502
Insurance Information
The Plan has a contract with Aetna Life and Casualty Ccnpany to pay all
hospitalization, surgical/medical prescription drug, and major medical claims
incurred under the terms of the Plan. The total premiums paid for the plan year
ending June 30, 1984, were $307,734.
Because it is an "experience-rated" contract, the premium oasts are affected by,
among other things, the master and size of claims. Of the total insurance
premiums paid for the plan year ending June 30, 1984, the premiums paid under
such "experience-rated" contract was $307,734 and the total of all benefit
claims paid under thia "experience-rated" contract during the plan year was
$4,830,034.
Blue Cross Blue Shield Medicare .Bctended Health Insurance Plans

(400l6-iit"arid"lo^i6-^3') - Plan ttoJ 5Qf*
Insurance Information
The Plan had contracts with Blue Cross Blue Shield of Central New York to pay

The Plan, which took effect on January 1, 1980, is operated under a contract
with Teachers Insurance Annuity Association and College Retirement Equity Rind
(TIAA/CREF) to pay certain long term disability claims incurred under the terms
of the Plan.
Because it is an "experience-rated" contract, the premium costs are aff^cte<3 by,
among other things, the number and size of claims. The total insurance premiums
paid for the plan year ending June 30, 1984 under the "experience-rated"
contract was $762,803. The total of all benefit claims under the •experiencerated" contract during the plan year was $304,777. .

Benefits under this voluntary Plan are provided by individually owned, fully
vested annuity contracts issued by Teachers Insurance Annuity Association and
College Retirement Equity Fund (TIAA/CREF). The total premiums, paid entirely by
Plan participants, for the plan year ending June 30, 1984, were $4,206,425.
Retirement Plan for Non-Exempt Employees of the Endowed Colleges at Ithaca
Plan No. 004

The value of Plan assets, after subtracting liabilities of the Plan, was
510,229,481 as of the end of the plan year, conpared to $11,535,900 as of the
beginning of the plan year. During the plan year, the Plan experienced a
decrease in its net assets of $1,306,419. This increase includes unrealized
apprec iat ion
or depreciat ion
in the value of Plan assets; that is, the
difference between the value of the Plan's assets at the end of the year and the
value of the assets at the beginning of the year or the cost of the assets
acquired during the year. The Plan had total income of $3,007,065, including
enployer contributions of $834,844, gains of $1,155,896 in the sale of assets,
and earnings from investments of $1,016,325.
Miniffum Funding Requirements
The actuary's statement shows that enough money was contributed to the Plan to
keep it funded in accordance with the minimum funding standards of ERISA. The
Plan's actuary is Tillinghast, Nelson and Warren of Newton, Massachusetts.
your Right to Additional Information

Self-Insured. Long Term Disability Leave of Absence Plan

You have the right to receive copies of all of the full Annual Reports, or any
parts thereof, on request. The items listed below are included in those reports:

This portion of the coverage is the Long Term Disability Plan which was in
effect prior to January 1, 1980. Cornell University has committed itself to
certain long term disability claims incurred under the terms of this Plan.

1.
2.
3.

Basic Financial Information
During the plan year, the Plan had total income of $28,004 from employer contributions.
Plan expenses were $28,004 in benefits paid' to participants. This Plan will
continue to pay benefits to participants who became eligible for such benefits
prior to the adoption of the new Long Term Disability Plan described above.
Air Travel Insurance Plan - Plan No. 513
The sunmary of the Air Travel Insurance Plan is for the period February 7, 1983
to February 7, 1984.
The Plan has a contract with the Continental Casualty Conpany to pay all air
travel death and dismemberment claims incurred under the terms of the Plan. The
total premiums paid for the plan year ending February 7, 1984, were $11,603.

Insurance information, including sales commissions paid by insurance
carriers.
An accountant's report.
Actuarial information regarding the funding of the Retirement Plan for NonExempt Employees.

To obtain copies of the full Annual Reports, or any parts thereof, write or call
Employee Benefits, 'Jniversity Personnel Services, 130 Day Hall, Ithaca, NY 14853
(607)256-7508. The charge to cover copying costs will be $1.00 for a full Annual
Report or $.10 per page for any parts thereof.
You also have the legally protected right to examine the Annual Reports at the
main office of the Plan Administrator at University Personnel Services, 130 Day
Hall, Ithaca, NY and at the U.S. Department of Labor in Washington, D.C., or to
obtain copies from the U.S. Department of Labor upon payment of copying costs.
Requests to the Department should be addressed to: Public Disclosure Room,
N4677, Pension and Welfare Benefits Program, Department of Labor, 200 Constitution Ave., N.W., Washington, D.C. 20216.
If you have any questions regarding any of the information presented in this
suntnary, please contact Qiployee Benefits at 256-7508.
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University Personnel Services
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Ithaca, New York 14853
607/256-5226
p
lea$e Note:
-lob Opportunities is a publication of
Staffing Services and is distributed each
"lursday through the Cornell Chronicle.
Job Opportunities lists current
vacancies within the University,
consistent with the University's
commitment to promotion from within,
"•'irmative action, and equal opportunity
employment

Applications for employment are
available at Cornell University's
employment office at East Hill Plaza at
the intersection of Ellis Hollow Road and
Judd Falls Koad in Ithaca, from 9:00 a.m.
to 12:00 noon, Monday through Friday.
Applications can be submitted through the
mail to University Personnel Services,
Staffing Services, 160 Day Hall, Ithaca,

NY. 14853. For more information on jobs
listed, contact Staffing Services (607)
256-5226
Employee Transfer Applications:
Employees who wish to transfer to other
jobs within the University should
complete a separate Employee Transfer
Application form for each position and
submit them to Staffing Services.
Individuals with official University layoff
status will be given preference in
referrals.
This listing is also available on CUINFO

Cornell University's computerized .
infomation service. For further CUINFO
details, contact the Information and
Referral Center at 256-6200 or Computer
Services.
New vacancies are listed for two weeks
in Job Opportunities.
•Asterisks identify jobs that were not
listed last week.
Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by
bargaining units.

*«terisk» identify jobs that were not listed last week

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.

Administrative/Professional
''fie minimum salaries listed are for ref i t m e n t purposes only.
Position: Technical Advisor
department: Theory Center
, description: Reporting directly to the Manager
jj. rect
Experimental Systems and Networks, provide
0f !On a n c ' supervise the upgrade and expansion
0 * high speed network, and supervise devel0fjnet f p
p
fjnent of software for experimental supercomputers.U r e m e n t s :
^ith '
Bachelor's degree or equivalent
Cou COniPletion of related computer science
Considerable experience in large scale
Ct) rse\vork.
s stems
en' llPUter
y
software, programming experiand
I a n techniques.
Extensive knowledge of
d
VMICMS. Please send cover letter and
me to Cynthia Smithbower.
J
°bNumber:PT1210
position: Technical Specialist II
i^Partment: Theory Center
^s r toi t i o n : Work directly with supercomputer
, assist in solving problems in the theoreti?.1"1**8 using unique resources of massively
"forW s systems. Provide direction to research
tjVj
including definition of problem and objecHjq^' outline and testing of procedures and techWjtLetlu'rements: Bachelor's degree or equivalent
tf,e graduate study in computer science, one of
S-7 ^"ysical
or biological sciences, or engineering.
d«5j e8na i ? experience including 1-2 years analysis,
!Haj \ nte
implementation and/or maintenance or a
*>th ' ractive computer system. Experience
tty0 Parallel systems desirable. Fluency in at least
(jlsny^Kramming languages; commitment to
Cvn.u' ^fease send cover letter and resume to
, h'a Smithbower.
J b
° Number: PT129
on: Technical Specialist I
J^Partment:
Theory Center
ription: w
"sers t o
o r k directly with supercomputer
cy n cassist
in solving problems in the theoreties
""faH
using unique resources of massively
<lsvei systems. Work with scientist in algorithm
Dj, ,?Pment;
develop methodology for utilizing
n" 61 systems.
3-j /^"'rements:
Bachelor's degree or equivalent.
\ sv Se mexsPeri en ce. Sound knowledge of operat&ajai| el* and programming. Experience with
t>r0Ramrsystems desirable. Fluency in at least two
l"lej. se ning languages; commitment to UNIX.
S t h , nd cover letter and resume to Cynthia
j'nbower.
bow
ob
Number: PT128
*f*

j j arn : Senior Systems Programmer
Uc? .tment: Theory Center
'°'>h' r i p lyt ' o n : Provide, under general supervi'ed0 **y specialized systems support to an ad
adT graphics
graphic program.
p g a m Develop
D e l o p highly specialspecial
i*^
S f
ld c o m
° tvva
P'ex large scale operating systems,
^rin
^ ^ nar<lware. Design and oversee engil
m
1g s y * modifications
on extension to such operat&Ut
erUsa s to meet organizational goals for come
fficj 8e. Responsible for overall system
^tJQjj^V- Oversee development of scientific work
i

: Bachelor's degree or equivalent
courses. 3-5 years experi8c of UNIX, microcomputers and
b hardware devices. Ability to program in
*AN, C, PASCAL, and Assembler. Please
con
>P u ter
wled

send cover letter and resume to Cynthia Smithbower.
Job Number: PT124

techniques. Please send cover letter and resume to
Cynthia Smithbower.
Job Number: PT) 22

'Position: Systems Programmer III
Department: Theory Center
Description: Participate, under general supervision, in major upgrade and expansion of high
speed network connecting superminicomputers
and scientific workstations to a production supercomputer facility as well as experimental systems.
Participate in development of software for prototype systems.
Requirements: Bachelor's degree or equivalent.
3-5 years minimum experience. Considerable basic
knowledge of operating systems, programming,
procedures and techniques. Operating systems,
e.g. 4.2 BSD UNIX; TCP/IP Protocols. Please
send cover letter and resume to Cynthia Smithbower.
Job Number: PT123

•Position: Applications Programmer II
Department: Theory Center
Description: Assist, under general supervision,
in design, development modification, maintenance
and documentation of straight forward applications software in support of a major high speed
network and experimental systems.
Requirements: Bachelor's degree desired. 2-3
years experience. Basic experience with applications programming. Knowledge of C/UNIX and
at least one other major programming language.
Familiarity with VAX, IBM 2081, mini/microcomputers, and network communications. Please
send cover letter and resume to Cynthia Smithbower.
Job Number: PT126

•Position: Applications Programmer III
Department: Theory Center
Description: Design and implement, under general supervision, complex applications software
for high speed network and experimental systems.
Requirements: Bachelor's degree or equivalent
desired. 3-5 years experience. Considerable basic
knowledge of major programming languages, particularly C/UNIX. Considerable experience with
applications programming. Please send cover letter and resume to Cynthia Smithbower.
Job Number: PT125
'Position: Business Manager
Department: Unions and Activities
Description: Responsible for preparation of annual budget, quarterly and related reports, accounts receivable and payable, payroll and personnel. Strong organizational ability and accuracy
essential.
Requirements: Bachelor's degree in business administration/accounting necessary, Master's degree preferred. Excellent communication and interpersonal skills and substantial experience in
student activities required. Please send cover letter
and resume to Ralph D. Jones.
Job Number: PA1211
•Position: Systems Programmer I (Repost)
Department: Electrical Engineering
Description: Supervise daily operation of general purpose computer systems including UNIX and
VMS. Responsible for maintaining operating systems including installation and modification of
new releases and making backups of these systems. Assist in isolation and diagnosis of software
problems. Provide training and consultation for
users.
Requirements: Bachelor's degree or equivalent
in computer science. Some related programming
experience with familiarity with UNIX operating
system and software diagnosis. Good communication, interpersonal and organization skills. Please
send cover letter and resume to Cynthia Smithbower.
Job Number: PTO83
•Position: Systems Programmer II
Department: Theory Center
Description: Assist, under general supervision,
in upgrade and expansion of high speed network
and in development of software for prototype systems.
Requirements: Bachelor's degree desired. 2-3
years minimum experience. Basic experience with
operating systems, programming, procedures, and

•Position: Programmer/Analyst I
Department: Computer Services (APS)
Description: Work as a member of a project
team to install and maintain batch and interactive
programs of an overall administrative system.
Write production procedures and JCL. Interface
with production control clerks.
Requirements: Bachelor's degree or equivalent
with computer related courses. A knowledge of
applications for interactive administrative systems
and data base concepts desirable. Some experience
with machine architecture, programming languages (such as PL/1, NATURAL, COBOL, MARK
IV) and system utility programs necessary. Please
send cover letter and resume to Cynthia Smithbower.
Job Number: PT1213
•Position: Student Development Specialist III
Department: Division Student Services Counseling Office
Description: Responsibilities include counseling
undergrduates and orientation of new students;
special counseling programs for minority students;
tutorial programs for EOP students; liaison with
University Office of Minority Affairs and Learning Skills Center and other counseling functions.
Requirements: Master's degree in counseling or
related fields required. Three years experience in
individual and group counseling, preferably in a
higher education setting; competence in development and implementation of programs; demonstrated ability to effectively counsel minority students. Please send cover letter and resume to
Relph D. Jones.
Job Number: PA1212
•Position: Research Support Specialist I (Repost(
Department: Food Science and Technology, Geneva
Description: Perform microbiological and chemical/biochemical research; plan experiments in
conjunction with professor; maintain detailed,
concise, clear laboratory notebook; search literature, maintain cleanliness and orderliness in laboratory; assist with pilot plant experiments.
Requirements: Bachelor's degree in chemistry/biochemistry with strong microbiology minor,
or Bachelor's degree in microbiology with strong
chemistry/biochemistry minor; Master's degree
preferred. Academic and/or industrial research
experience is highly desirable; experience in microbial genetics desired. Please send cover letter and
resume to Cynthia Smithbower.
Minimum Starting Salary: $13,625
Job Number: PT094
•Position: Associate Coordinator

Department: Center for Religion, Ethics and
Social IPolicy (CRESP)
Description: Provide assistance to the coordinator in the general administration and program development of CRESP. Coordinate current projects and programs; attend meetings; supervise the
administrative budget; help with activities of
CRESP; act as liaison with Cornell United Religious Work and local human service agencies.
Requirements: Bachelor's degree or equivalent
combination of education and experience. Interest
in overall orientation and work of CRESP. Effective written and oral communication skills. Experience in financial planning. Openness to different
spiritual and religious traditions. Familiarity with
Tompkins County and Cornell University. 20
hours/week; one year appointment contingent
upon funding. Please send cover letter and resume
to Philip Snyder, CRESP, 123 Anabel Taylor
Hall, Cornell University, Ithaca, NY 14853. Telephone (607) 256-6486.
Minimum Starting Salary: $8,000
Job Number: PC1214
Position: Director, Production Supercomputer
Facility
Department: Theory Center
Description: Provide administrative and managerial support to a new research facility. Major
responsibilities include developing and implementing an operating plan and budget, oversee staffing
of facility as well as act as liason with corporate
representatives.
Requirements: Ph.D. in scientific field desirable
in addition to some experience in computer science. Experience with large scale computation. At
least three years experience in senior management
position, preferably in computer services environment. Please send cover letter and resume to Cyntia Smithbowrer.
Job Number: PT113
Position: Director of Budget and Institutional
Planning
Department: NYSSILR
Description: Senior Financial Officer of the ILR
School, responsible to the Dean for planning,
coordinating and supervising the financial and institutional support activities of the School. Responsibilities include budget, fiscal operations, facilities, institutional support services, grants and
contracts administration, institutional research
and planning.
Requirements: Master's degree in business or
public administration or other related field or
equivalent combination of education and experience. Minimum of five years related experience,
substantial knowledge of higher education administration preferred. Please send cover letter and re
sume to Ralph D. Jones by April 15, 1985.
Job Number: PA114
Position: Director of Lab Operations
Department: Equine Drug Testing & Research Saratoga
Description: Operate a field drug testing laboratory at Saratoga Harness Track. Supervise and
train technicians. Responsible for the analysis of
blood and urine samples by thin layer chromatograph and gas chromatograph.
Requirements: Bachelor's degree in chemistry,
biochemistry or toxicology. Master's degree preferred. Extensive experience in isolation, purification and identification of drug and drug metabolites. TLC, GC and supervisory experience
required. Please send cover letter and resume to
Cynthia Smithbower.
Job Number: PT115
Position: Technical Consultant
Department: Residence Life
Description: Coordinate management systems in
Residence Life, a $16 million enterprise responsible for on campus housing for 7,000 students. Design plans for current and future systems (hardware and software) development. Train Residence
Life staff in use of mainframe and micro computers. Provide maintenance for hardware problems
with all departmental system equipment.
Requirements: Bachelor's degree with related
computer courses. Proven knowledge and experience in management systems, both micro computer and mainframe based required. Experience with
ADABAS/NATURAL and micro computer
software is extremely helpful. Ability to work independently and collaborate with non-tecnmcally
oriented users. Please send cover letter and resume
to Cynthia Smithbower.
Job Number: PT117
Position: Communications Production Coordinator
Department: University Development
Description: Coordinate the printing and mailing of fund-raising communications, brochures,
newsletters, alumni solicitation letters and invitations. Maintain records of production and distribution costs.
Requirements: Associate's degree or equivalent.
Experience in grapic arts and fund raising helpful.
Excellent communications and interpersonal skills
with superior abilities in proof reading. Please
send cover letter and resume to Ralph D. Jones.
lob Number: PAI18
Continued on Page lfl
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Position: Auditor (Two Positions)
Department: New York City Cooperative Extension
Description: Perform energy audits and provide
energy conservation information to owners of
small businesses in Brooklyn. Energy audits will
include but are not limited to inspecting heating
systems; measuring insulation levels; room dimensions and air filtration systems; reviewing and analyzing utility records. New York City Cooperative
Extension.
Requirements: Associate's degree or the equivalent in education and training in an electrical or
mechanical related field. Minimum three years
ability to take measurements, do simple arithmetic
calculations, maintain well organized and accurate
records and master the technical information required. Ability to communicate effectively on one
to one and/or in groups. Light physical work, e.g.
climbing ladders. Current New York State drivers
license required. Please send cover letter and resume to Esther L. Smith.
Minimum Starting Salary: $13,623
Job Number: PCI 111, PCI 112
Position: Executive Staff Assistant
Department: Chemical Engineering
Description: Provide administrative support
to the Chairman and Administrative Manager;
work closely with the college Public Affairs Office to plan and develop fund raising strategies;
interface with alumni and industrial sponsors.
Coordinate publication of departmental
materials; prepare periodic and quarterly reports; coordinate faculty searches; initiate correspondence. Assist in the preparation of de- partmental budget; participate in department
planning as assigned.
Requirements; Bachelor's degree or equivalent combination of education and experience.
Three to five years related experience. Demonstrated excellent organizational, interpersonal
ind communication (written and oral) skills.
Ability to work in an active, complex environ•nent. Discretion in dealing with confidential
materials. Ability to work independently.
Please send cover letter and resume to Judith
Morgan.
Job Number: PI 19
•Position: Research Support Specialist II
Department: Animal Science
Description: Provide support in research effort
to improve the economic efficiency of doing production through more effective management.
Requirements: Master's degree in statistics,
computer science or animal science with strong
quantitative background. Working knowledge of
computer programming and statistics. Please send
cover letter and resume to Cynthia Smithbower.
Joh Number: PT112
Position: Research Support Specialist
Department: Food Science
Description: Provide technical support in research on physical properties of proteins. Will
involve determination of processing and
chemical factors affecting surface area and
flavor absorption, in addition to protein'association, viscosity, gelation and surface activity.
Help maintain laboratory instrumentation and
coordinate purchasing and instrument use. Assist
id supervision of lab operations.
< Requirements: Bachelor's degree in physical
chemistry, materials science or chemical engineering. Master's degree preferred. Knowledge
of physical chemistry of proteins. Experience in
physical testing of biological/food materials as
-well as coordinating and maintaining a research
laboratory. Please send cover letter and resume
-to Cynthia Smithbower.
Minimum Starting Salary: $16,000
Job Number; PT102
Position: Systems Analyst II
Department: University Personnel Services
Description: Under the supervision of the
Manager, Human Resource Information Systems, design, implement, maintain and enhance
mainframe and microcomputer systems for the
Personnel area; provide leadership and functional supervision as project team leader as
assigned.
Requirements: Bachelor's degree including
computer courses. At least two years experience
in administrative programming and operations.
Familiarity with at least one high level language
necessary. Knowledge of ADABAS/Natural preferred. Please send cover letter and resume to
Cynthia Smithbower.
Job Number: PTins

Clerical
All applicants interested in positions requiring
typing must take an official University test.
Tests are given Mondays and Wednesdays at
8:00 a.m., Room 337, Statler Hall. Please
contact Staffing Services for an appointment.
•Position: Administrative Aide (Legal), GR22
Department: University Counsel/Trustees
Description: Provide administrative support to
assistant secretary of the Corporation. Work with
executive staff officers and members of the Board
of Trustees. Process agendas for Board, Executive
Committee and Committee on Board Membership, minutes, notices; handle extensive contacts on/off campus. Other duties as assigned.
Requirements: Associate's degree or equivalent.
Heavy typing. At least 3-5 years executive and/or
law office experience preferred. Demonstrated
ability and emphasis on use of word processors/microcomputers. Good language usage
and punctuation important. Ability to work under
pressure. Detailed accurate output. Organizational ability. Confidentiality essential. Please send
cover letter and resume by April 8, 1985 to Esther
L. Smith.
Minimum Starting Salary: $13,141
Job Number: C126
•Position: Secretary, GR18
Department: Unions & Activities
Description: Answer telephones; coordinate
room reservations and equipment rentals; receive
visitors; distribute mail and coordinate building
information notices. Extensive communication
with staff and patrons of Noyes Center, oversee
student employees.
Requirements: High school diploma or equivalent, business or secretarial school desirable. Medium typing. Good communication skills (grammar, spelling, telephone). Adept in use of 10 key
calculator, machine transcription, mimeograph
and ditto machines, word processor (Micom 2002)
and IBM PCXT. Shorthand experience helpful.
Experience in public service desirable.
Minimum Starting Salary: $10,500
Job Number: Cl 27
•Position: Secretary, GR18
Department: Entomology - Geneva (Off Campus)
Description: Type manuscripts, reports and research papers on word processor (including text
editing, formatting and producing drafts into final
copies). Type general correspondence; answer telephone; assist with requisition and invoice typing;
maintain reprint files and mailing lists. Other duties as assigned.
Requirements: High school diploma or equivalent, business or secretarial school desired. Heavy
typing. At least 2-3 years secretarial experience.
Aptitude with figures helpful. Some experience
with computers and CRT's.
Minimum Starting Salary: $10,500
Job Number: Cl 25
•Position: Office Assistant, GR17
Department: Residence Life
Description: Provide initial contact for students, staff and visitors. Answer all incoming calls,
and take messages; keep records (key system, receipt system for cash register, lock change system,
telephone usage billing system). Other duties as assigned.
Requirements: High school diploma or equivalent. Light typing. Familiarity with Xerox, ditto
and mimeo machines. Computer input and word
processor helpful. Excellent organizational and record keeping skills essential. Excellent interpersonal skills to work with students, staff and visitors.
Minimum Starting Salary: $9,967
Job Number: C121
•Position: Of f ice Assistant, GR16
Department: Human Development and Family
Studies - Albany, NY (Off Campus)
Description: Provide general support to the Migrant Student Record Transfer System (MSRTS).
Duties include entering data (IBM-PC); typing;
maintaining files; preparing reports and
workshop materials; traveling to local MSRTS offices.
Requirements: High school diploma or equivalent, some secretarial coursework desired. Medium typing. Some secretarial experience. Data entry skills.
Minimum Starting Salary: $9,494
Job Number: C122

8:00 - 4:30, some night work required during peak
time.
Requirements: Associate's degree or equivalent
prefered. Medium typing. Some commercial collections experience. Ability to communicate effectively via telephone and personal letter. Good interpersonal and organizational skills. Ability to
work efficiently with a minimum of supervision.
Please send cover letter and resume to Esther L.
Smith by April 1, 1985.
Minimum Starting Salary: $12,469
Job Number: Cl 112
Position: Secretary, GR19
Department: Food Science
Description: Provide secretarial support for the
Director of the Institute of Food Science and other
faculty. Perform literature screening, abstracting
and maintain bibliography on computer (IBM
AT), organization of annual scientific symposium
meeting; type correspondence, manuscripts, etc;
handle telephone, travel arrangements and expense
accounts. Other duties as assigned.
Requirements: Associate's degree or equivalent
in education, experience and training. Heavy typing. Word processing experience and technical typing experience is essential. Training on an IBM PC
is helpful. Excellent organizational, interpersonal
and communication skills. Accuracy very important.
Minimum Starting Salary: $11,125
Job Number: Cl 18
Position: Administrative Aide, GR19
Department: Controller's (Accounting)
Description: Provide administrative/secretarial
support under minimal supervision for Director.
Responsible for departmental personnel and payroll records; process departmental purchase orders
and invoices; reconcile departmental accounts;
provide bookkeeping services for small independent organization; assist Director on special projects as requires.
Requirements: Associate's degree in business/accounting or equivalent. At least one to three
years experience. Medium typing. Previous accounting or bookkeeping experience is highly desirable. Word processing experience and familiarity with personal computers is essential. Excellent
organizational, interpersonal and communication
skills.
Minimum Startig Salary: $11,125
Job Number: Cl 19
' Position: Office Assistant, GR18
Department: Media Services
Desciption: Receive, sort, classify, and process
all incoming mail and telephone orders for publications and materials; prepare cash and check deposits, prepare all charge purchase invoices; maintain price lists; prepare audio-visual invoices;
maintain order files, research lost and/or defective
orders, authorize and credit returns; resolve shipping and billing problems; assist manager in coordination of work flow.
Requirements: High school diploma or equivalent in education, experience and training. Medium typing. At least three to five years business office experience. Word processor, office calculator,
typing required.
Minimum Starting Salary: $10,500
Job Number: Cl 13
'Position: Secretary, GR18
Department: Theory Center
Description: Provide secretarial support to Theory Center Executive Staff. Duties include typing;
filing; answering telephone; handling mail and
travel arrangements, other duties as assigned.
Requirements: High school diploma or equivalent. Medium typing. At least one to three years
office experience. Familiarity with PC's, UNIX
desirable. Excellent organizational, interpersonal
and communication skills.
Minimum Starting Salary: $10,500
Job Number: Cl III

Position: Collections Representative, GR21

'Position: Secretary, GR18
Department: University Development
Description: Provide secretarial and organizational support to Assistant Director of the
Cornell Fund. Organize mailings; prepare reports; compile gift figures; arrange travel and
events; handle correspondence; appointment
scheduling and telephones.
Requirements: High school diploma or
equivalent. Business or secretarial school preferred. Medium typing. At least two years' secretarial experience. Good rapport with volunteers via phone or in person. Ability to work
independently. Good proofreading and grammatical skills. Knowledge of Cornell helpful.
Minimum Starting Salary: $10,500
Job Number: C117

Department: Controller's (Accounting)
Description: Oversee and operate centralized
University Collection Department for non-student
accounts receivable. Duties include maintenance
f all account records; collection contact with
debtors via telephone and letter; and serving as

'Position: Secretary, GR18
Department: Ecology and Systematics
Description: Provide secretarial support for
several department faculty. Duties include typing correspondence, course work, manuscripts.

statistical charts, etc.; answering telephones;
serving as department mail coordinator; performing other supporting functions.
Requirements: High school diploma or
equivalent. Business or secretarial school preferred. Heavy typing. At least one to three years
secretarial experience. Word processing (Xerox
860) high desirable. Strong organizational,
communication, and interpersonal skills. Ability to work independently and under pressure.
Minimum Starting Salary: $10,500
Job Number: Cl 16

General Service
Position: University Service Of ficer, CUSEUGR2(GR21)
Department: Public Safety
Description: Responsibilities include prevention and detection of criminal behavior; external and internal patrol of University property
within his/her area for fire, safety and crime
hazards; enforcement of parking regulations
occurring on the property of Cornell UniversityRequirements: High school diploma or
equivalent. Further formal education, training
and/or experience in the law enforcement field
preferred. Satisfactory completion of basic
University Service Officer training. Knowledge
of Cornell University rules and regulations;
U.S. citizenship; eyesight 20/40 corrected to
20/20; no record of convictions other than minor traffic infractions; NYS driver's license;
ability to obtain a NYS pistol permit within 90
days of employment. Must pass physical examination.
Minimum Starting Salary: $6.06/hour
Job Numbers: S114, S113

Technical
Applications for Technical positions should
nclude the following information:
- Scientific/technical courses completed
- Lab techniques and/or equipment (knowledge
of)
- Special skills (e.g. knowledge of computer
language)
Applications for Technical positions should include the following information:
— Scientific/technical courses completed
— Lab techniques and/or equipment (knowledge of)
— Special skills (e.g. knowledge of computer
language).
•Position: Electrical Technician, GR22 (Repost)
Department: Electrical Engineering
Description: Provide routine and emergency
maintenance of school's computer equipment. Diagnose faults using such tools as diagnostic
software programs; design/construct simple digital electronic equipment.
Requirements: Associate's degree or equivalent
in electronics technology or a related field. Two
years relevant work experience.
Minimum Starting Salary: $13,141
Job Number: TO85
•Position: Computer Programmer, GR22 (Repost)
Department: Horticultural Sciences - Geneva
(Off Campus)
Description: Provide computer support in the
Germplasm Resourced Information Network System (GRIN) for the Plant Introduction Station
and the National Clonal Repository. Organize and
maintain these information systems. Instruct and
assist staff members in use of programs. Entry of
data from evaluation notes, inventory maintenance.
Requirements: Associate's degree or equivalent,
Bachelor's degree preferred in computer science.
Some programming experience in either BASlC_
FORTRAN and/or COBOL. Familiarity in working with data bases and the following equipment:
Perkin-Elmer CRT, DEC printer, telenet system,
IBM PCST, field data loggers.
Minimum Starting Salary: $13,141
Job Number: T061
•Position: Technician, GR20
Department: Veterinary Pathology
Description: Prepare slides for microscopic *xr
amination to include embedding and cutting of tis*
sue and routine and special staining of slides. Otner duties associated with the departmental
Histology Laboratory as assigned.
.
Requirements: Associate's degree or eQuiv*J*v
0
in Histology; Medical Technology or Aniinaljj *'
ence with course work in Histology. HT (ASCJ^
certification preferred. Some experience in » " w "
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tology laboratory. Knowledge of special staining
techniques. Proficient in use of microtome.
Minimum Starting Salary: $11,739
Job Number: Tl 25
^Position: Technician, GR19 (Repost)
partment: Agricultural Engineering
Description: Provide technical support for a
study evaluating alternatives to improve pathogen
reduction during aerobic digestion of sewage
sludge in cold climates.
Requirements: Associate's degree or equivalent
m engineering technology, or a related field with
ex
Perience in wastewater treatment. Two years as
a
research/engineering technician. Analytical
chemistry skills. Mechanical aptitude including familiarity with electrical circuits. Motor vehicle operator's license.
Minimum Starting Salary: $ 11,125
•lob Number: T082
'Position: Technician, GR19
Department: Biochemistry, Molecular & Cell
Biology
Description: Conduct research on the regulation
and snythesis of yeast galactokinase. Duties include DNA isolation, hybridization and digestion
as well as performance of Agarase Gel Electropho.J"es's and enzyme assays. Monday-Friday, 39
"Ours/week, 9 month assignment.
Requirements: Bachelor's degree with knowl^Be of genetic engineering, electrophoresis and
[•"^A hybridization. Some laboratory experience
helpfui Familiarity with spectrophotomers, centri'Uges and scintillation counters preferred.
Minimum Starting Salary: $ 11,125
J
ob Number: T123
Position: Electronics Technician, GR22-24
Department: Lab of Nuclear Studies
. Description: Perform technical work involvln
8 servicing, construction and development of
Cor
nplex electronic equipment for accelerator
derations.
. Requirements: Associate's degree in electron's or equivalent combination of training and
' x Perience. One to two years of experience
helpful.
J
ob Number: T114
Position: Technician, GR22
Department: Pharmacology
I Description: Conduct experiments and anath*e r e s u ' t s o n biochemical research relating to
»e neuromodulatory function of peptides. Cal. "'ate and analyze data using statistics, graphCb. Perform independently, to some extent, in
^design and interpretation of results.
I Requirements: Bachelor's degree or equivaeni
,
in biochemistry, neurobiology or similar
e
f ! d. Some laboratory experience in a related
( "'d, familiarity with balances, pH meter, cn"uges, gamma and scintillation counters,
Pectrophotometer, light microscope, and tisu
« culture equipment,
'•'•nimum Starting Salary: $13,141
J
° b Number: Tl 12
Position: Animal Health Technician

department: Clinical Sciences
Provide critical care of dogs and
c Jrescripiion:
ICl l na v o l vr 'on gr supervising
entry of patients to
ate
Sun ' P p P ' monitoring and treatments,
^ Pervising drug and equipment inventory, car,lf° Pulmonary resusitation and O2 therapy. NoV clinicians of major changes in patient stall)^ ^ e e P ICU clean. Monday thru Friday,
jWp.m. -6:00a.m.
le e iuirements: associate's degree or equivaq .'•redLicenses
Animal Health Technician re*o' ^ y N Y S l a w - Minimum of two years
r
! King with small animals required.
y n i m u m Starting Salary: $12,500
J
°b Number: T i l l

position: Technician, GR21
Partment: Vegetable Crops
lu e s c r ' P l ' o n : Provide research support in
Co ckland vegetable program. Duties include
"ducting field, greenhouse, and laboratory
r
'rnents, analysis of data, maintaining
Ota" P m e n t ' P r e P a r i n 8 reports, maintaining labHe t O r y ' a r "* preparing library research reports.
quires out of town travel.
bj o , e i l u ' r ements: Bachelor's degree required in
PSical or agricultural science. Must have
cert
'f' e a t ' o n f ° r commercial pesticide use.

i'on experience in field research work, operapces °f farm equipment,
equipment, use and
an handling
a n g of
a ,l

"'C'des, statistical analysis, greenhouse oper•J? s . equipment repair preferred.
/"nirnum Starting Salary: $12,469
J b
° Number: T l 13

position: Technician, GR21
jr c Partment: Hudson Valley Laboratory
es
cription: Provide technical assistance to
n
jgl^ologist and plant pathologist. Conduct
j . a n d greenhouse studies on pesticide effica''eld surveys of fruit insect and disease inci-

dence, and laboratory studies on insect and
plant pathogen-biology.
Requirements: Bachelor's degree or equivalent in plant sciences or Associate's degree or
equivalent in plant sciences and considerable
years of farm experience. Valid driver's license.
Good general laboratory skills including sterile
technique and microscope usage. Must obtain
NYS certification as commercial pesticide applicator within two months after being hired.
Some lab, greenhouse and orchard experience
helpful. Knowledge of farm machinery repair
and maintenance.
Minimum Starting Salary: $12,469
Job Number: Tl 17
Position: Technician, GR21
Department: Plant Pathology
Description: Aid in the investigation of plantparasitic nematodes and asssociated diseases.
Will extract nemotodes and related soil oganisms from soil and plant samples; culture and
care for experimental plants and nematode populations in growth chambers, greenhouses and
the field; prepare and assist in the preparation
of materials used in a nematology/plant pathology course.
Requirements: Bachelor's degree or equivalent in plant pathology, plant science, or crop
science. One year laboratory experience related
to plant parasitic nematodes helpful. Familiarity with light microscopy, inoculation, disease
assessment as well as identification, culturing
and assay techniques preferred.
Minimum Starting Salary; $12,469
Job Number: T116_
r

~

;

. Part-time
•Position: Technical Assistant, G~R17
Department: Entomology
Description: Assist in curation of aquatic invertebrate collections; process donations of specimens; update/improve taxonomic keys; update
and manage literature on aquatic invertebrate taxonomy. Monday-Friday, 20 hours/week, September thru June (9 months).
Requirements: Associate's degree with coursework in entomology or aquatic sciences. Mastery
of taxonomy of freshwater invertebrates; knowledge of construction of taxonomic keys and curation of collection necessary; familiarity with taxonomic literature preferred.
Minimum Starting Salary: $9,967/annual equivalent
Job Number: T122
•Position: Secretary, GR20 •
Department: Agricultural Engineering
Description: Type large volume of correspondence, research and extension papers, classwork, proposals for outside funding, etc. on a
Leading Edge word processor; make travel arrangements and prepare reimbursement vouchers for project personnel; assist in setting up
large conferences; help monitor project budget
and obtain necessary materials for project; handle special projects as assigned. Part-time,
Monday thru Friday, 30 hours/week.
Requirements: Associate's degree in secretarial science or the equivalent in education, experience and training. Heavy typing. At least
three to five years experience. Experience with
word processor (Leading Edge) and/or strong
desire to learn. Conference arrangement experience preferred. Ability to exercise considerable
judgement and work independently. NYS driver's licenses.
Minimum Starting Salary: $11,739/annual
equivalent
Job Number: Cll 13
•Position: Visual Specialist II
Department: Plantations
Description: Provide professional level of
support in the production of botanical and
landscape illustrations for plantations publications and design of graphics and layout of the
publications. Publications include: quarterly
magazine, books, promotional brochures, scientific papers, advertisements, educational
materials, part-time, 20 hours/week, occasional
weekends.
Requirements: Bachelor's degree in art.
Training in art, horticulture, illustration, and
graphic reproduction required. Demonstrated
ability and experience with illustration, graphic
reproduction, and coordination of production
schedules between scientist, illustrtor, editor
and printer. Submit cover letter and resume to
Cynthia Smithbower.
Minimum Starting Salary: $6.75/hour
Job Number: PT111
•Position: Secretary, GR18
Department: Center for International Studies
Description: Type and proofread correspondence, reports, etc; arrange meetings, activities
and conferences; handle all travel, lodging arrangements and reimbursements; screen phone
calls; organize and maintain files. Part-time, 20
hours/week flexible.
Requirements: High school diploma or
equivalent. Business or secretarial school desir-

able, medium typing. At least one to two years
office experience. Good interpersonal skills,
and organizational skills. Ability to work under
pressure and handle confidential information.
Word processing knowledge.
Minimum Starting Salary: $10,500/annual
equivalent
•Position: Records Assistant, GR16
Department: University Libraries - Catalog
Department
Description: Participate in a project to convert library catalog records in the sciences and
technology into machine-readable form using
the RLIN system. Input original catalog records
into RUN; photocopy catalog cards; sort and
file worksheets; stamp shelf list cards representing completed records. Other duties as assigned. Part-time 20 hours/week TBA until
8/31/85.
Requirements: High school diploma or
equivalent. Medium typing. Some office experience preferred. Ability to perform detailed and
repetitive tasks accurately. Knowledge of or experience with foreign language helpful. Knowledge of computer input helpful.
Minimum Starting Salary: $9,494/annual
equivalent
Job Number: C l l 10
•Position: Waitperson, S015
Department: Statler Inn
Description: Under general supervision, serve
meals to guests in Main Dining Room, according to established rules of etiquette, working in
a formal setting. Set up and clean up of guest
tables.
Requirements: High school diploma or
equivalent. One year waiting experience preferred; strong interpersonal skills; standingwalking, heavy lifting (trays and dishes of
food)
Job Number: SI 17

tronics or equivalent. Basic mechanical skills,
machine shop practices, electronic troubleshooting, microcomputer basics. Several years
experience in equipment repair and maintenance.
Minimum Starting Salary: $13,141/annual
equivalent
Job Number: T092

Temporary
TEMPORARY OPPORTUNITIES: Cornell University has an ongoing need for qualified individuals willing to work on a temporary basis. We frequently need individuals to work as word
processor operators, secretaries, typists, receptionists, office assistants, account clerks and data
entry clerks. Requirements for these positions
range from medium to heavy typing, some office/secretarial experience and knowledge of work
processing equipment. If you have an interest in
working on a temporary basis in the clerical area,
please contact Tambi Benzon at 256-5226 ext. 266;
in the general service area, please contact Sharon
Warunek at 273-1179. Temporary opportunities in
the technical field are posted here, and applications are made with a general application, cover
letter and resume.
;

Academic

Please contact department directly.
•Position: Research Associate, Advanced Silicon and III-V Semiconductor Devices
Department: School of Electrical Engineering
JobNumber: A121
Contact: Send cover letters and resumes by June
15, 1985 to Professor J. Peter Krusius, School of
Electrical Engineering, 428C Phillips Hall, Cornell
University, Ithaca, NY 14853. (607)256-4657.
Position: Electronic Technician, GR22
•Position: Lecturer - Writing Workshop
Department: Theoretical and Applied MechanDepartment: Learning Skills Center
ics
JobNumber: Al22
Description: Maintain and repair departmenContact: Janet Smith-Kintner, Learning Skills
tal equipment: electrical, mechanical, microCenter, 375 Olin Hall, Cornell University, Ithaca,
computer, and audio visual. Provide technical
NY 14853.(607(256-6311.
support for teaching assistants during teaching
labs. Procure materials and repair parts; move
•Position: Lecturer- Mathematics
equipment and furniture; fabricate new teaching
Department: Learning Skills Center
lab apparatus; set-up and maintain existing
JobNumber: A123
apparatus. Monday thru Friday, afternoons until
Contact: Janet Smith-Kintner, Learning
August 30, 1985.
Skills Center, 375 Olin Hall, Cornell UniversiRequirements: Associate's degree in electy, Ithaca, NY 14853.(607)256-6311.

Brief Reports
Women's Studies
Plans Open House
The Women's Studies Program will hold
an open house for current and potential Cornell students in the area on Thursday, April
11. .
Scheduled from 4 to 6 p.m. in 398 Uris
Hall, the event is aimed at acquainting the
students with the program's fall courses.
Faculty will be on hand to answer both general questions about the program and specific questions about courses. Refreshments
will be served.
The program, affiliated with the College
of Arts and Sciences, encourages the development of teaching and scholarship about
women and sex roles for both women and
men.

Graduate Students Get
German Scholarships
Three Cornell graduate students have received full scholarships, including travel and
spending money, from the West German
government for one year of study at a German university.
They are Caryl Clark, music, David Martyn, comparative literature, and Mark
Hinchman, architecture. They will spend the
1985-86 academic year at a German university of their choice under the German Academic Exchange Service.
The exchange was developed by the German government in gratitude for the U.S.
Marshall Plan and Fulbright Scholar Program over the past several decades.

As part of the exchange agreement worked
out with the Cornell Graduate School, a student fom West Germany, Helmut Lange,
will take graduate work in economics at Cornell during 1985-86. The exchanges are
worked out directly between the West German government and Cornell and are not
part of a national competition.
In addition, two other Cornell graduate
students, Diana Roberts, linguistics, and
Beth Fiori, German literature, will study
during 1985-86 at the West German universities of Heidelberg and Goettingen, respectively, under long standing agreements between these institutions and Cornell.

Campus Bus Services
Suspended for Break
Blue Light and West Campus bus service
at Cornell will be suspended during the university's spring break, March 30 through
April 7. Both services will resume their regular schedules on Monday, April 8.
The Blue Light Escort Service will suspend
operation with the close of the evening
schedule on Thursday, March 29. Escorts
will be available again on Sunday, April 7.
For more information, call the Office of
Transporation Services at 256-4628 or the
Department of Public Safety at 256-1 111.
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An Ag Day Scene Monday in the Memorial Room of Willard Straight Hall.

The Week in Sports

Spring Teams Go On Tour While Lacrosse Tends the Home Fires
Sports Information Office
In defeating Harvard 10-7 this past weekend for its first victory of the season, the
Cornell men's lacrosse team put together a
very strong effort in the second half. The Big
Red will entertain Maryland-Baltimore
County at 2 p.m. this Saturday on Schoellkopf Field.
The men's lacrosse squad is the only Cornell team to see action at home this weekend,
as several Big Red squads are taking advantage of spring break to compete far away
from campus. The men's baseball team
v
opens its season with a 14-game trip to Texas
and New Orleans, beginning with a doubleheader against Southwest Texas State in San
Antonio on Friday.
The men's and women's tennis teams are
heading west to play four and three matches,
respectively, in Southern California; however, first the men's squad will compete on the
road against Pennsylvania on Thursday and
Columbia Friday. The men's and women's
track teams will also be in Southern California, training for a week and competing in
two meets. Finally, the women's lacrosse
team opens its season at Yale on Saturday.
Junior attackmen Ed Cook and Bill
Hughes both had a fine performance for the
Big Red lacrosse team Saturday. Cook, who
did not register a point in the season opener,
had four goals and one assist, including two
scores in the fourth quarter. Hughes had two
assists for the second straight contest, and he
also had two tallies on the afternoon. Junior
midfielder Tony Reece is also coming off a
strong game. Reece had a two-goal performance for the first time in his Big Red career, as he scored twice in the third period to
spark the comeback.
Maryland-Baltimore County enters this ,

weekend's contest with an 0-4 record, but
three of those four losses have been by two
goals or less. UMBC fell to nationally
ranked Rutgers this past Saturday, 10-8. It
has also lost to Navy (9-8 in overtime), Virginia (17-12) and Princeton (14-12). Cornell
and Maryland-Baltimore County met for the
first time in Catonsville, Md. last season,
and the Retrievers pulled out a 15-14 victory
by scoring four straight goals to erase a 13-11
deficit.
The Big Red men's baseball team will be in
the Southwest from March 29 to April 6.
Cornell will take on seven different opponents — Southwest Texas, St. Mary's, Schreiner College, Houston, Rice, Lamar and
New Orleans. Cornell has several veterans
returning this season. Missing from last
year's 26-16 team are two pitchers and starting catcher Mike Seagram (.371). Although
these three played key roles in the success of
the 1984 season, Coach Ted Thoren feels
that he has enough veterans returning to fill
the vacancies, enabling him to bring the newcomers along slowly so they gain game experience.
Senior right-hander Steve Huber (5-2,
3.96), A11-E1BL honorable mention last
year, heads a veteran staff that led the league
in 1984. Three other returning starters are
southpaw Larry Brown (5-1, 4.02) and righthanders Gary DiGiuseppe (3-3, 5.32), also
EIBL honorable mention, and Chris Sheehan (2-3, 4.20). Senior righty Ron Brown (10, 6.94) will work out of the bullpen with junior lefty Mason Wenger (1-0, 3.60) and
freshman southpaw Chet Osadchey.
Sophomore Beau Netzer (.275), a righthanded hitter, did a good job backing up
Seagram last year and he'll have to carry the >
loadin 1985. Junior Jim Durant, a lefty who

Dan Autiello
Mike Kalfopoulos
Baseballcrs Head West
hit .267 as an outfielder-designated hitter in
1984, will see duty behind the plate. The infield has the potential to be the best Big Red
crew in three years. Birrer (.322), a solid
starter the past three years in the outfield and
first base, should be used exclusively at the
latter. Sophomore Bob Dipipi, a right-handed hitting transfer from Temple, has added
quickness at second base and should form a
nifty doubleplay combo with sophomore
shortstop Mark Smith (.323). Joe Darlak,
who pitched exclusively last season but had
an outstanding summer season at third base
in the Buffalo area, is being given the opportunity to take over at the latter. Freshmen
Bob Harbison and Chris Hahn are competing at shortstop and third base, respectively.
The outfield is just as solid. Senior lefty
Mike Kalfopoulos, All-EIBL second team in
'84, hit .413 last sason and will join captain
Dan Autiello (.321), a right-hander, as fouryear starters in left field and center field, respectively. Joe Cossu, a junior right-handed
hitter (.299), sould see extensive duty in
right.
Optimism and excitement abound for the

1985 Cornell women's lacrosse team. J ^ .
memories from last season's strong 8-6 c^^
paign — the most victories ever by a " ' ^
women's lacrosse team — and I
second consecutive championship at tn
York state tournament are still fresh in
minds of the Cornell players. Althougn s^ ve
en key performers from last year's team
graduated, nine letter winners are bacK
spring. With a solid nucleus of players9r ^
turning, things look just as bright in '
Coach Cheryl Wolf arjd her squad.
^\
The men's and women's tennis t e a n ? s
both spend six days in California, in tn
longest spring trip ever taken by both ^Qf.
squads; in the past, Cornell has gone to , ^
ida and the Virginia-North Carolina regasOp,
The men's team, currently 3-1 on the s
will compete against U.S. Internationa •
Mesa College, Palomar and Cal-State
^
lerton. The women, 1-2 thus far in 1 9 ° ' r
take on squads from all of those schoo e
cept for Mesa College.
t tji
This marks the third straight year vltnsj(iog
men's and women's track teams are p^ tvyro
California. Both squads will compete i ^
meets at the University of California a^ta Barbara,, in addition to gaining
son*
g
able training time during the week. "^ tfi
men's and women's track teams opene ^
outdoor season by competing in a s1.*"
meet at he University of Virginia
i It n i S
Saturday. Senior John Passalacqua r ^ ^ j S .
personal bests in both the shot put ano gg,
cuss, winning the shot put competit> .s'ajs<
nior Amy Phelps and junior Billi Dav>
^
had personal-best performances in tn1. tjofl
meter run, as Phelps won her compe
and Davis took second. Steve Kuntz c1 v^
tured the high jump with a leap of 6Sarah Day took the 5,000 meters.
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Stress: How to Manage It Successfully
tress can be manifest in the form of many
ysical, mental and emotional tensions. A
°t life is that all of us need to deal with
I s O n a daily basis. Individuals who learn
Qr|
age stress seem to be comfortable in
k °st any situation. Their lives seem full,
a rj ° e v e n ' y paced. They look relaxed
confident, even when making critical de' °ns or interacting with important people.
| 6 , ress n o t managed appropriately can
° many medical complications. Studies
e
"riate that as many as 75% of all medical
are stress-related. The list of disl e . " lS 'ong and growing: migrane and
on
headaches, ulcers and stomach disOr . '
rs
|
> high blood pressure, rapid and irregU
e
°rtbeats, insomnia, back pain, musCl
c
"es and many
psychiatric disorders.
Not ~n ..
. y py
all stress is negative. Marriage, vacas fr|
e birth of a child, or a job promotion
CQ '
CQ
welcome events, yet stressful, belif
'hey involve adjustments to change.
cjU|,w"hout some degree of stress would be
|e
^d boring. Work toward an optimal
c
sr
h
' ess. Keep your life interesting and
6
en
rr,
9' n 9 without becoming vulnerable to
otl
°na| a nc j physical illness.

Since all of us incur stress, the question
becomes: "What should I do to manage
stress?" The following is a list of suggestions:
1. Develop proper sleeping and eating
habits: Your body needs well-balanced nutrition and an average of six hours of sleep a
night. Both factors vary for every individual;
strive toward a balance that works for you.
2. Balance work and play: All work and no
play will eventually lead to constant stress
and burnout. Taking time for recreation will
help improve work productivity.
3. Physical exercise: Try to routinely engage in some form of physical activity at
least three times a week, if not daily. Even a
15-minute walk every day can be an effective tension reducer.
4. Avoid self-medication: Do not use alcohol, sedatives, tranquilizers or other drugs to
cope with problems. The goal is to adjust to
the source of stress itself, not to mask your
feelings. The ability to handle stress has to
come from within.
5. Try to prepare for change: As much as is
possible, take control of what will happen
and when. Prepare for events by predicting

outcomes and plan how you will respond.
6. Take a break: Build in at least a few
minutes each day to unwind and relax.
Make this a time when you are away from
everyday demands; try to create a sense of
responsibility to yourself and no one else.
7. Develop a broad network of support:
Make yourself available. When you feel
bored or lonely, call a friend, have brunch,
or do something interesting and out of the
ordinary. Sometimes a simple drive in the
country or to a new place can be relaxing
and regenerative.
8. Set personal goals that are realistic: Approach goals in sequence. Experience a few
minor successes on the way to achieving the
major goal. Try to set goals that are reasonable and within reach.
9. Learn and practice assertive behaviors:
Set limits on what you can and will do. Learn
to say no without feeling guilty if unrealistic
demands are placed upon you. Let people
know how you feel in a constructive and direct manner.
10. Express your inner feelings and tensions: Share your feelings and frustrations
with someone you trust. This can help you

see a new side to your problems.
Stress can be both a negative and a positive experience in your life. If you feel that
your life remains unmanageable, don't hesitate to seek professional help. The E.A.P.
counseling services are available to all Cornell staff and faculty and their dependents.
Give us a call. (E.A.P. 273-1129)

PHOTO CONTEST
A ' b e r n ' s " C h i p m u n k " w a s o n e of the
Categories:
Rules
and Entrv FormAction
w i n n e r s o f Networking's Second

Gr

e

^fin
cOri.

" h o t o Contest. W i n n e r s of this year's

ty^

will be announced at a reception on

Qn

th

d Qt 1 2 : 0

° in

fhe Conference

Room

!. e , t . hird f l o o r o f D ° y H a M - T h e presenta"•A Will | open to all members of the CorCom munity. Prize-winning photos will
ir

>9

d in the

May 23rd issue of Network-

pi

f|j|^ ° c°ntest entry form, categories, and
HQV Qr® reprinted below. Remember you
Unt
"l April 19th to enter.
s

Marisue Bishop Leaving
Office of the Assemblies
Qcj^ U e Bishop will be leaving her job as
A$Se n|s|rative supervisor in the Office of the
sto
^ir6c,
accept the position of assistant
Q
r of
Hr>«°
Cornell Clubs. She has served
|of
Hhh ke r Assemblies well since 1983 and we
much success in her new position.

Nature - Fauna
Nature - Flora
People - Candid Shots
People - Portraits
Cornell (B&W may be considered for Cornell
Academic Calendar)
Pictorial/Landscapes
Creative Photographic Techniques (all work
done by photographer; e.g., developing,
etc.).
Rules
1. You must be a full-time or part-time
Cornell employee (including student employees and retired Cornell employees).
2. Only amateur photographers. (No one
who makes 50 percent or more of his income
from photography, or whose job description
includes fhe taking of photographs is eligible!).
3. There will be separate competition for
black and white and color photographs in
Continued on fourth page

ONE FORM PER PHOTO PLEASE!!
Name

Dept.

Work Address

Work Phone

Job Title
PLEASE CIRCLE THE APPROPRIATE CATEGORY:
Creative Photographic Techniques
People/Portraits
Nature/Flora

Cornell

People/Candid
Nature/Fauna

Pictorial/Landscapes

Action

Photograph Title
PLEASE CIRCLE ONE:

Save the Dates
May 21, 22, 23

Volume 6,Number 2

10 a.m. -4p.m.
West Lounge Statler

Black/White

Color

Don't forget: the deadline is April 19,1985 at 4:00 PM
Deliver to: Bill Albern at Humphries Service Building

Thursday, March 28, 1985

Thursday, March 28, 1985
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Preventive Maintenance When Using Diskettes
If you work with floppy diskettes on your
job, you need to know how to properly care
for them. Store the diskettes in their envelopes in a dry place, taking care to avoid extreme heat or cold. Heat, including direct
sunlight, will damage them. Don't place
your diskettes on any electrical equipment.
The heat from computers and other machines can warp or crack diskettes.
What if the diskette gets wet? Clean the

CORNELL RECREATION CLUB
165 Day Hall

Ithaca, New York 14853

Several events are planned for the coming
month. On April 12, CRC will sponsor an after-cruise wine and cheese party. The function will be held at Helen Newman Hall
from 5:00 to 7:00 p.m. and is open to all CRC
members and cruise participants. RSVP to
the CRC office at 6-7565.
The Williamsburg trip will commence on
April 10. There are still openings; if you are
interested, do not delay in calling the CRC
office.
The steak dinner/moonlight bowling will
be held Saturday, April 27 at the Helen Newman lanes. Dinner will be from 5:00 to
7:00 p.m. with bowling following at 8:00
p.m. Bowling is limited to 80 participants, although up to 200 can be accomodoted for
dinner. Get your tickets at the CRC office,
165 Day Hall. Sign up before the April 19
deadline.
On May 12, CRC will hold a Mother's Day
Pancake Breakfast from 8:00 a.m. to noon at
the Big Red Barn. The $3.00 per person price
(children under 5 free) will include breakfast
and a flower for mother. Tickets must be purchased in advance and are available at the
CRC office.
CRC will sponsor a booth at the Personnel
Benefair to be held at Statler Hall on May 21,

disk-drive heads first. Then test the diskette;
data may just appear. If not, try cleaning
again. But remember, there is no foolproof
way to clean diskettes, so prevention of
spills and soil is crucial.
Here are some other tips for safeguarding
diskettes, according to Computer Decisions:
1. Don't touch the exposed media. Dust
from your fingers could interfere with magnetic recording.
2. Don't bend diskettes. Bending can

CRC News
22, and 23. Volunteers are desperately
needed to work at the booth disseminating
information about the club. Those interested
in helping should contact Donna Vose at 66358.
The trip to Puerto Rico scheduled for
March 30 has been postponed due to some
difficulties encountered with the Puerto Rican airline. The trip will be rescheduled for
fall.
CRC encourages your participation in its
poster contest. Your poster (up to 11" by 17")
advertising the club could win for you a
warm-up outfit from the Campus Store. The
winning poster will be displayed around
campus in an effort to increase CRC membership.
Chuck Parkin, one of the original organizers, a past president, and a current board
member of CRC, has accepted a new position at a bowling center in Las Vegas, Nevada. Although we are sad to see him go, we
are certainly happy that he has this great opportunity. Many thanks are due for the work
and guidance Chuck has provided during the
past three years. We will certainly miss him
and wish him well in his new venture.
Finally, to order a CRC jacket, contact the
CRC office.

Gardening Thoughts
Defeat Winter Blues
By SANDRA WEISMAN
Are you tired of the wintery, gray days of
March? Are you afraid that spring will never
come to Ithaca? Then maybe you should
consider the possibility of having a garden
this year. There is nothing more encouraging
on a bleak, dreary day than to scan the offerings of a seed catalog. Page after page of
succulent vegetables and brilliant flowers
Kempt the imagination. Before you realize it,
you are sure that spring will arrive because
you are planning on its coming. This sort of
positive thinking is exactly the cure needed
to break the winter doldrums.
"But," you say, "I live in an apartment,"
or "I don't have any extra space in my small
back yard." Well, that cannot be considered
an adequate excuse to wallow in your winter depression. As a member of the Cornell
community, you are accorded a special opportunity. Each year land is donated by the
New York State Colleges of Agriculture and
Life Sciences for use as garden plots. These
garden plots are available for rent for the
summer through the Cornell Garden Plot
Committee and are distributed on a firstcome, first-served basis.
"But," you say, "I'm not sure I want the
commitment of a large garden," or "I don't
have a lot of extra time to spend on gardening." Again, your excuses t'ytt'i have a leg
to stand on (that is, if exc ses have legs).
The Cornell Garden Plot C nmittee realizes

that different people want to get involved at
different levels and offers garden plots in
two sizes. A small plot is 20 x 25 feet and a
large plot is 20 x 50 feet. So, if you are worried about the commitment of a large garden, you have the option of taking a smaller
plot. Also, gardening is a perfect activity.
Not only does it give you a great excuse to
spend time outdoors during Ithaca's most
beautiful season, but you decide how much
time to spend. You can plant a small garden
plot with "guaranteed" crops (tomatoes,
zucchini and string beans) that require less
upkeep, or you can cultivate one of the larger garden plots and grow a variety of crops.
The choice is yours! You decide how involved you want to be.
"But," you say, "I don't have a lot of extra
money to spend on renting a garden plot."
This time your excuse is really in trouble. The
Cornell Garden Plot Committee is a volunteer, not-for-profit organization. The rental
fees are low because they cover only the
costs of preparing the ground and of publicizing this unique opportunity. Large plots
are only $10 for the season and small plots
are $6. Best of all, you don't pay your rental
fee until May, so you have lots of time to
save up your coins.
So, is your green thumb aroused? All you
have to do is send a self-addressed, stamped
envelope to: Cornell Garden Plots, P.O. Box
843, Ithaca, New York 14851. Then, get

change the speed at which the diskette spins
in the drive and interrupt contact with the
read/write head.
3. Keep diskettes away from magnetic
fields, such as those from audio equipment,
radios, and loudspeakers.
Interference
could ruin the pattern of impulses that is recorded on the diskette.
4. Avoid placing diskettes near metal objects, even scissors. Why? These items often

become magnetized during use.
5. Don't use a ball-point pen or pencil •"
write on diskettes. Use a felt-tip pen, wit"
light pressure.
6. Don't put heavy things on top of y oU
diskettes or stack them. The weight cou'd
make them warp.
7. Don't eat, drink, or smoke while using
diskettes. The exposed media is sensitive t 0
even the most minute particles.

Occupational Health
at University Health Services
The purpose of proper lighting in the workplace is to provide efficient and comfortable
viewing of visual tasks and to help provide a
safe working environment. Advantages derived
from good lighting include fewer mistakes,
increased productivity, reduction in accidents
and improved health. Recent studies show that
cases of visual disorders, headaches, low morale
and fatigue may result from improper lighting in
the work environment. Proper illumination will
be described here in order to assist workers at
Cornell maintain optimum health at work.
According to the present state of the art,
good lighting should meet the following conditions:
1 adequate or preferably, good illumination
2. uniform lighting
3. avoidance of glare
4 appropriate color contrast
Good illumination: Different tasks require
different illumination levels. Good and correct
lighting depends on the visual tasks to be
performed Factors such as size (the smaller a
task size the more difficult it is to see, i.e.,
reading fine print); contrast (tasks of low
contrast such as painting gray paint on a gray
wall are more difficult to see than higher
contrast tasks such as painting gray on a white
wall); and time (it is easier to see an inspection
task if more time is available for viewing).
Uniform lighting: In a workplace the light
distribution of fittings should be as uniform as
possible to avoid differences in brightness.
Constant changes in adaptation of the eye to
different levels of brightness cause premature
fatigue. Therefore, the overall illumination must
be as constant as possible.
Glare: Glare impairs the visual function of the
human eye. It is often the cause of reduced
visual performance, and prolonged exposure to
glare may also impair emotional well-being and
work morale. Glare is produced by excessive
light stimuli in the field of vision which disturb
the adaptation process of the retina. Sensitivity
to glare increases with age, older persons
complain most often about bad lighting. If we
consider people between 20 and 40 years of
age as normal sensitive, the age group between

Proper
Lighting
at Work

40 and 50 is three times as sensitive, the
group between 50 and 60 seven times rtf
sensitive, and the age group between 60 and '
ten times more sensitive to glare Direct
can be prevented by correct installation
lighting fittings and by installing louvres
the light source. Reflected glare is a <a""
common discomfort experienced by video di
play terminal (VDT) operators. This can
prevented by closing blinds or pulling shades
block daylight coming through a window ' r 0
behind the VDT or by adjusting the angle of tn
VDT screen.
Appropriate color contrast: The choice of t
correct color of light depends on the task to
performed. Warm white lamps for overhea
fixtures are replacing the cool white lamp5
Cornell. The warm white reduces glare, tn •
creating a healthier work environment. ' l
been demonstrated that warm white light a
portrays better color rendition in an area so t
people and surroundings generally look bette
If you experience health problems which V
feel are associated with inefficient lighting'
may be possible to modify your work envif
ment. Visual disorders, headaches, and fatigi
problems may be corrected by assessing I'fl
ing needs for tasks performed at work. For m
information please call Carol Weiner, OccuP
tional Health Nurse Clinical Specialist. Ga nne
Health Center. 256-5155

Personal Growth
Workshops
Personal Growth Workshops: a new sen
begins the week of April 15. Topics i"C ^
Assertiveness; Building Self-Esteem; ° u
ing Satisfying Relationships; Stress M w ° ^
ment; General Personal Growth; " °
Food and Self-Esteem. Holistic Health 9gjf
tentative. Free, confidential. Op« n
^
members of the Cornell community. S'9 |(J
begins March 27. For more information °
sign up, call 256-3608 or stop by 103 Bc<r
Hall.

CLINIC SCHEDULE
The schedule for the open blood pressure
screening clinics to be held during April,
May, and June is as follows:

April 25. Schurman Hall - Hagen Room
College, 8:30a.m. - 2:30p.m.
e
May 6. Barnes Hall - ODS Conferee
Room, 10:00 a.m. - 12:00 noon.
April 2. Bus Garage, 9:30 a.m. - 12:30
May 14. Willard Straight Hall, 9:00 a."1p.m.
10:30a.m.
April 3. 224 Malott Hall, 8:30 a.m. - 12:00
May 21. Office of Admissions, 10:00 a" 1 '
noon.
11:30 a.m.
J
April 9. Goldwin Smith Hall - Binen Korb
June 18, 19, 20. Dept. of Buildings °
Center, 8:30a.m. - 12:30p.m.
Grounds, Times posted at time clocks.
April 10. Lincoln Hall - Reading Room,
9:00a.m. - 11:00a.m.
Please urge all employees in your dep
April 11. Johnson Museum - Sixth Floor ment to attend one of these open clinics o
Conference Room, 9:00 a.m. - 11:00a.m.
future clinic at your particular worksite.
April 17. 134 Morrison Hall, 8:30 a.m. 2:00p.m.
Thank you for your assistance in co(^
April 18. Africana Studies and Research nicating this valuable service to y°°r
Center, First Floor Lounge, 9:00 a.m. -11:00 workers.
a.m.
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Select
Benefits
Faculty and staff are encouraged to attend
one of the Select Benefits informational
meetings listed below. Time spent at a Select Benefits informational meeting can be
considered time worked, as described in Policy 408 "Release Time from Work" in the
Personnel Manual. Staff members should
plan with their supervisors to ensure that
their attendance does not interfere with departmental operations.
On-Campus Meeting List
Monday, April 1. 8:30 a.m., Hollis E. Cor-

nell Auditorium Goldwin Smith Hall.
Monday, April 1. 10:30 a.m., Hollis E. Cornell Auditorium Goldwin Smith Hall.
Monday, April 1. 2:00p.m., llOlvesHall.
Tuesday, April 2. 8:30 a.m., 158 Martha
Van Rensselaer Hall.
Tuesday, April 2. 10:30 a.m., 158 Martha
Van Rensselaer Hall.
Tuesday, April 2. 2:00 p.m., Bache Audito-

rium, Malott Hall.
W e d n e s d a y , April 3. 8 : 3 0 a . m . , 131 W a r -

ren Hall.
Wednesday, April 3. 10:30 a.m., 131 Warren Hall.
W e d n e s d a y , April 3. 2 : 0 0 p . m . , 131 W a r -

ren Hall.
Thursday, April 4. 8:30 a.m., James Law
Auditorium, Schurman Hall.
Thursday, April 4. 10:30 a.m., James Law
Auditorium, Schurman Hall.
Thursday, April 4. 2:00 p.m., James Law
Auditorium, Schurman Hall.
Friday, April 5. 7:30 a.m., Humphreys
Service Building.
Friday, April 5. 9:30 a.m., Humphreys
Service Building.
Friday, April 5. 2:00 p.m., B-14 Hollister
Hall.
Off-Campus Meeting List
Tuesday, April 9. 9:00 a.m.. Experiment

Station, Jordan Hall, Geneva.
Tuesday, April 9. 1:00 p.m.. Experiment
Station, Jordan Hall, Geneva.
Wednesday, April 10. 9:00 a.m., Farm &
Home Center, 21 S. Grove St., East Aurora.
Wednesday, April 10. 1:00 p.m., Farm &
Home Center, 21 S. Grove St., East Aurora.
Thursday, April 1 1 . 9:00 a . m . , Farm H o m e

& 4H Center, 248 Grant Ave., Auburn.
Thursday, April 1 1 . 1:00 a . m . , Farm H o m e

& 4H Center, 248 Grant Ave., Auburn.
Wednesday, April 17. 9:00 a.m., Plainview Complex, Bldg. J, 1425 Old Country
Rd., Plainview.
Wednesday, April 17. 1:00 p.m. Plainview
Complex, Bldg. J, 1425 Old Country Rd.,
Plainview.
Thursday, April 18. 9:00 a.m., 246 Griff ing
Ave., Riverhead (Suffolk).
Thursday, April 18. 1:00 p.m., 246 Gritting
Ave., Riverhead (Suffolk).
Friday, April 19. 10:00 a.m.. Manufacturers Hanover Trust, 270 Park Ave., (off East
47th), New York City.
Monday, April 22. 9:00 a.m.. Farm, Home
& 4H Center, 840 Front St. Binghamton.
Monday April 22. 1:00 p.m., Farm, Home
& 4H Center, 840 Front St. Binghamton.
Tuesday, April 23. 9:00 a.m.. Farm &
Home Center, 239 Wisner Ave., Middletown.
Tuesday, April 23. 1:00 p.m., Farm &
Home Center, 239 Wisner Ave., Middletown.
Tuesday, April 30. 9:00 a.m.. University
Shopping Center, 125 Main St., E., Canton.
Tuesday, April 30. 1:00 p.m.. University
Shopping Center, 125 Main St., E., Canton.
Thursday, May 2. 9:00 a.m., Cooperative
Extension, 50 W. High St., Ballston Spa.
Thursday, May 2. 1:00 p.m., Cooperative
Extenstion, 50 W. High St., Ballston Spa.

ATHLETICS FACILITIES SCHEDULES

Summer Sports School
r^
SCL

e

Cornell University Athletic Depart' s offering its Sixth Annual Sports
f°r boys and girls, ages 12 to 18. Each
PrQ
is directed by a Cornell coach and
e
v er v
V camper will receive the same expert
let U c t ' O n ar>d coaching that a varsity athI ^ c e i v e s at Cornell.
Wjti Sun-imer program begins on June 23
'* weekly sessions, continuing through
*• Campers may choose from four or
fiv
©rent sports that will be offered each
They may attend as many weeks as
ISr
>. The school will be accepting both
n cam
lr\ '
P e r s a r | d commuters.
tiOr) Edition to receiving excellent instrucVj^.' re sident will have the opportunity to
ing j e c °Hege life by living in dorms, eatnQ||. CQmpus dining halls, and using Corsfir
>e facilities.
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The sports school is unique; not only does
it offer conventional sports for boys and girls
(basketball, soccer, tennis, track, etc.), but it
also offers coed sailing, coed mountaineering, and wilderness canoeing. The night program is unique, too. Every evening residents
can choose to participate in activities ranging from bowling and roller skating to movies and general recreation in area parks.
It is not too early to start making plans as
some sports limit the number of weekly participants and consequently, sessions fill up
quickly.
For more information or brochures and application forms, please contact Pete Mariano, Director of the Sports School, P.O. Box
729, Ithaca, NY 14851, 256-7333.

How to Beat Boredom
k

Qt

V^u i e e i yourseir c o m i n g a o w n w n n

t ^ * '"flicted disease, boredom, consid') r 5 ° " O w i n 9 preventive measures:
t>re ' V e of yourself to others. If you really
bc
>ut people, you can never be bored
H
yourself to
^ ° * e the courage
g to expose
p y
6x

P«r._l Periences, new horizons and new
u

Rle

3)
muscles in some
<»} Exercise
CAWH_I»«Syour
yuui mental
i
intellectual pursuit.
4) Don't be a passive observer of life; be a
participant. Many psychologists blame boredom on too much passive entertainment and
the ease with which people accustom themselves to watching and listening to life instead of living it.

ALL FACILITIES MAY BE USED BETWEEN PHYSICAL EDUCATION CLASSES (MONDAY - FRIDAY). THIS PERTAINS TO BOTH
TEAGLE & HELEN NEWMAN.

TEAGLE HALL BUILDING SCHEDULE
Monday - Friday
9:00 a.m. to 12:00 p.m.
Saturday
10:00 a.m. to 6:00 p.m.
Sunday
Noon to 6:00 p.m.

OPEN TIME:

9:45-10:15 A . M . (Mon.-Fri.)
11:00-11:30 A . M .
12:15-1:30 P.M.
2:15-2:45 P.M.
SWIMMING POOL HOURS:
9:45-10:15 A . M . (ALL COED)
11:00-11:30 A . M .
12:15-3:00 P.M.
OPEN TIME:
8:30 -10:00 P.M. (Mon.-Fri., eves.) CLOSED WEDNESDAY
2:00 - 5:00 P.M. (Saturday)
12:00 - 3:00 P.M. (Sunday)
FACULTY, STAFF AND FAMILY SWIM: 3:00 - 5:00 P.M. SUNDAY
INTERCESSION SCHEDULE: (Thanksgiving. Christmas, Fall &
Spring Break)
The building hours will usually be 9:00 a.m. - 7:00 p.m. Mon.-Fri.
Pool hours will be posted during that time.

Networking

Thursday, March 28, 1985

Employee Calendar
Events of Particular Interest to Cornell Employees
Saturday, March 30 -Wednesday, April 3.
Cornell Recreation Club Puerto Rico trip. Visit the world's largest radio telescope, Phosphorescent Bay, Old San Juan, and much
more. Call CRC office, 256-7565 for more information.
Wednesday, April 3. Employee Assembly
meeting, 12:15 p.m., B-8 Roberts Hall.
Wednesday, April 10 Brown Bag Luncheon, "Women's Studies at Cornell,"sponsored by the Employee-elected Trustees and
the Employee Assembly, noon, Space Sciences Building, room 105, Professor Jennie
T. Farley, I&LR speaker.
Thursday, April 11. University Assembly
meeting, 4:45 - 6:00 p.m., 251 Malott Hall.
Wednesday through Sunday, April 10-14.
Cornell Recreation Club Williamsburg, Virginia trip, cost of transportation and lodging
approximately $300 for two people, advance deposit necessary. Balance due
by March 15. For more information call
the CRC office, 6-7565.
Friday, April 12. After-Cruise Wine &
Cheese Party, 5:00 - 7:00 p.m. Open to all
CRC members. Helen Newman Lanes. RSVP
to CRC office, 6-7565.
Wednesday, April 17. Employee Assembly
meeting, 12:15 p.m.. Day Hall, Third Floor
Conference Room.
Wednesday, April 24. Brown Bag Luncheon, "Have You Made a Will?" sponsored
by the Employee-elected Trustees and the
Employee Assembly, noon, Space Sciences
Building, room 105, Professor Joe Bugliari,
dean of faculty, speaker.
Thursday, April 25. University Assembly
meeting, 4:45 - 6:00 p.m., 405 Malott Hall.
Saturday, April 27. Cornell Recreation
Club Steak Dinner/Moonlight Bowling, Helen Newman lanes, dinner 5:00-7:00 p.m.,
bowling 8:00. Dinner, $5.00 per person, dinner and bowling, $8.00 per person. Contact
CRC office, 256-7565 for further information
and registration.
Wednesday, May 1. Employee Assembly
meeting, 12:15 p.m., B-8 Roberts Hall.

Wednesday, May 8. Brown Bag Luncheon,
"Cornell Plantations are for Everyone,"
sponsored by the Employee-elected Trustees
and the Employee Assembly, noon. Space
Sciences Building, room 105, Robert E. Cook,
director of Cornell Plantations, speaker.
Thursday, May 9. University Assembly
meeting, 4:45 -6:00 p.m., 251 Malott Hall.
Sunday, May 12. Cornell Recreation Club
Mother's Day Pancake Breakfast, 8:00 a.m. 12:00 noon. Big Red Barn, $3.00 per person.
Children under 5 free. Tickets available in
advance through CRC office.
Wednesday, May 15. Employee Assembly
meeting, 12:15 p.m., Day Hall, Third Floor
Conference Room.
Wednesday, May 22. Brown Bag Luncheon, "Cornell Extension Services: You Can
Benefit!" sponsored by the Employee-elected Trustees and the Employee Assembly,
noon, Space Sciences Building, room 105,
Lucinda Noble, director of Cooperative Extension, speaker.
Wednesday, June 5. Employee Assembly
meeting, 12:15 p.m., B-8 Roberts Hall.
Wednesday, June 12. Brown Bag Luncheon, "Gender Roles in America: A Historical Perspective," sponsored by the Employee-elected trustees and the Employee
Assembly, noon, Space Sciences Building,
Professor Mary Beth Norton, History Department, speaker.
Wednesday, June 19. Employee Assembly
meeting, 12:15 p.m., Day Hall, Third Floor
Conference Room.
Wednesday, July 3. Employee Assembly
meeting, 12:15 p.m., B-8 Roberts Hall.
Wednesday, July 17. Employee Assembly
meeting, 12:15 p.m., B-8 Roberts Hall.
Wednesday, August 7. Employee Assembly meeting, 12:15 p.m., B-8 Roberts Hall.
Wednesday, August 21. Employee Assembly meeting, 12:15 p.m., B-8 Roberts Hall.
Submit listings for Employee Calendar to
editor, University Personnel Services, 130
Day Hall.

HELEN NEWMAN HALL BUILDING SCHEDULE
Monday-Friday .... 9:00 a.m. to 11:00 a . m .
Saturday ... 10:00 a . m . to 6:00 p.m.
Sunday ... Noon to 6:00 p.m.
Staff will begin closing operations one half hour before scheduled closing times.
HELEN NEWMAN BOWLING LANES are open to Cornell community:
Monday-Thursday
, 9:00 a m . 11:00 p m
Friday
10:00 a.m. - 1:00 a.m.
Saturday
1:00 p.m. - 1:00 a.m.
Sunday
1:00 p.m. - 6:00 p.m.
Contact Chuck Parkin, Manager, at 256-4200 for further information.
SWIMMING POOL SCHEDULE:
OPEN HOURS:

OPEN HOURS, EVES. & WEEKENDS:

8:00-9:00a.m. -CampusClub
9:46-10:15 a.m.
11:00-11:30 a.m.
12:15 -1:30 p.m.
2:15-2:46 p.m.
9:00 -10:30 p.m. (Mon. & Wed. eves)
8:00 -10:00 p.m. (Tues., Thurs., Fri.)
2:00 - 4:00 p.m. (Saturday)
3:00 - 5:00 p.m. (Sunday)

FACULTY. STAFF AND STUDENT FAMILY SWIM SATURDAY 4:00 - 5:30 P.M.
INTERCESSION SCHEDULE: (Thanksgiving, Christmas, Fall & Spring Break)
The building hours will usually be 8:00 a.m. - 5:00 p.m. Mon.-Fri. Pool hours
will be posted during that time.

Unclassified Ads
For Sale: 1979 Datsun 210, Standard, rebuilt engine, body little rusty, runs well, good
mileage. Price negotiable. Also: 2 Girls 16"
bikes. Call Elaine, 6-3804, 564-7186.
For Sale: 16.3 Cubic Ft. Hotpoint Chest
Freezer, $200; 9 pairs of lined drapes, $20 a
pair. Call Linda, 6-8578, 273-3603.
For Sale: 35mm FTB Camera, 85-205MM
Vivitar Auto Zoom Lens, Kenko Doubler,
Sunpak Flash Unit, Center image lens, softon
lens, varicross lens, mirage lens. Call 3474043.
For Sale: Cornell Ph.D. gown, hood, mortar board - $100; Full-sized student violin,
bow, case $150; Cross-country skiis & poles,
$40; Cross-country boots, size 7Vi, $20. Call
Catherine, days 6-3978 or eves. 315-3648539.
For Sale: SONY T.V., 19", Model KV1924.
One year old, used little. $375 firm. 5396726.
For Sale: Fuji 12-speed bike; 26" frame,
rear rack, fenders. Great for touring. 2724641 eves.
For Sale: Sierranest Birouvac with a builtin mosquito net (sleeps 1 Vi - 2), comes with
large tarp $50; EMS, Frame backpack in reasonable condition, $40. Call David, early
eves, at 257-0741.
For Sale: 1973 Chevy.Truck, new engine,
bad fuel pump, stake bed body, $150.
Would be a good form vehicle. 589-6749
eves., 256-6218 days, ask for Karen.
For Sale: Couch & Love seat, fair condition, $60; Couch & 2 chairs, very good'condition, $60. 589-6749 eves, or 256-6218 days,

For Sale: Snowblower for lawn tractor,
$50; IBM I/O Selectric printer $140; 300 Baud
Modem w/20 MA current Loop output, $60;
Teletype terminals, $50. Call 844-9423.
For Sale: Leather chair, car speakers, love
seat, pocket camera. Call 533-4804 eves.
For Sale: 1980 Dodge Colt-RS, Excellent
condition. Asking $2,950. Negotiable. 63310, days, 272-8621, eves. & weekends.
For Sale: By owner. 3 bedroom ranch style
house on 1 Vi acre partially wooded lot i n
Newfield, full basement, nice location,
$45,000. Call eves. 564-3423. (Keep trying)
Sublet: Available immediately until June
1. Attractive one bedroom apartment. Northeast, busline, $200/month. 257-5677.
For Rent: Brand new 2 bedroom apartment. Unfurnished, on bus route, laundry f c
cilities, $400 utilities. Available May 1st. Call
272-6808.
Wanted: 1 or 2 bedroom apartment to sublet from June 1 through August. Please call
Linda, 6-5274 or 277-0362 eves.
Ridesharing:
Ridesharing: from Montour Falls-Wotkins
Glen area to Cornell daily 8:30 to 5:00. WiH
pay. Call Mary 535-9390 after 6:00, or 67620.
Please submit all Unclassified & Ridesha'"
ing Ads to Linda English, NAIC, Research
Park, 61 Brown Rd. (via campus mail)- T n "
deadline for submitting articles for the Apf'j
11 issue is April I. At this time, unclassifi*"
ads are free of charge to Cornell faculty/
staff and students.

Photo Contest Rules
Continued from front page
each category. There will be 18 winners,
subject to submission of photographs, 2
grand prizes and 16 first place winners. Honorable mentions will be awarded as judged.
4. Three photographs per employee entered in one or in any combination of categories.
5. You have the option to title your work.
6. Photographs must be 8 x 10 or 8 x 12
and securely mounted in an 11x14 matting
(color of your choice). (Framed photographs
will be disqualified.)
7. A label must be on the back of the mat
with your name, campus work address, campus work telephone, and the category.
8. Submit each photograph in an envelope with an entry form* securely taped to
the front of the envelope with all appropriate information filled in. (Entries will be disqualified if this format is not followed.)
9. Entries must be delivered to Bill Albern
at Humphries Service Building (6-4741) no

Networking
Deadlines
April 1 (April 11 issue)
April 15 (April 25 issue)
April 29 (May 9 issue)
May 13 (May 23 issue)
May 27 (June 6 issue)
June 10 (June 20 issue)
July 1 (July 11 issue)
July 15 (July 25 issue)
July 30 (August 8 issue)
August 12 (August 22 issue
August 27 (September 5 issue)
September 10 (September 19 issue)
September 24 (October 3 issue)
October 8 (October 17 issue)
October 22 (October 31 issue)
November 5 (November 14 issue)
November 26 (December 5 issue)
December 9 (December 19 issue)

earlier than 8:00 a.m. April 1 and no
than 4:00 p.m. April 19, 1985. (No entries
will be accepted for any reason after
date and time.)
10. Only one entry per person will
awarded one Grand Prize or First Place. A
ditional photographs by that person will
awarded Honorable Mention as judged11. The Photo Contest Committee will n
be held responsible for loss or dama9e
any entry submitted.
12. Judqes'rulinq is final.
u,
u riO^
The Contest committee reserves the
to publish photographs submitted and to
hibit them on campus.
,f
The two Grand Prize Winners - °ne M
black and white and one for color —
each receive a gift certificate from the
to/Calculator Department of the CowV
Store; all First Place Winners will rece\il\
gifts from various Cornell departmentswinners and Honorable Mentions wil
awarded certificates as well.
^
*Entry forms available through Net*
ing, Committee Members, or use/copy
form on front page.
Photo Contest Committee
Bill Albern
Debbie Rosenth"
6-4741
6-3541
Sigrid Peterson
Donna Updike
6-5144
6-4429
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