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New Wrinkle on Acid Rain: It May Wash Off
Pesticides on Crops, Cost Farmers Money

Although acid rain may not cause direct
damage to crops, it could harm farmers'
budgets by washing away pesticides, a
study at the Boyce Thompson Institute
(BTI) for Plant Research has found.

Laboratory studies at the Ithaca-based
facility have determined that two out of the
three pesticides tested on potato and bean
plants are washed off at a more rapid rate
by moderately acidic rain than by less
acidic rain. Results of this initial study
were presented at the last meeting of the
Northeastern Division of the American
Phytopathological Society.

The discovery that acid rain accelerates
the wash-off rate of pesticides should lead
to investigation of other indirect effects of
acid rain, according to Earle Butterfield,
John Troiano and Jay Jacobson, plant
scientists at BTI. For example, re-
searchers must now consider whether
chemical pesticides that are not removed
by acid rain remain harmless to the plant
after they have interacted with acid rain. Is
the pesticide penetrating the leaf surface
and becoming more toxic once it gets
inside? Or is the pesticide's chemistry
changed so that it no longer protects
against disease? And is the pesticide, once
in combination with other substances from
acid rain, affecting non-target organisms,
including beneficial microorganisms in the
soil, or other plants or animals?

The Boyce Thompson scientists applied
commercial formulations of three
pesticides — cupric hydroxide,
chlorothalonil and triphenyltin (TPTH) —
to greenhouse-grown plants. After allowing
the pesticides to dry for a day, the plant
leaves were exposed to simulated rain at
various levels of acidity. The experiments
showed that cupric hydroxide and TPTH
were washed off leaves at a higher rate
than expected while chlorothalonil was not.

The laboratory "rain" simulated the
acidity of precipitation in the Ithaca area
during summer months, the time of year
when crops require chemical sprays for
protection against pests and disease. Re-
cent studies have found the acidity of
Ithaca rain during summer to range from
pH 4.8 to 3.4, with a mean and median of
4.0. Unpolluted rain would have a pH close
to 5.6 on a logarithmic scale where vinegar
is pH 3 (highly acidic) and ammonia is pH
12 (highly alkaline).

Pesticide formulations, which are often
proprietary secrets, are designed to resist
weathering by ordinary rain, Butterfield
says. He adds that most pesticide field tests
are conducted in parts of the U.S. where
acid rain is not a problem. "Apparently
they (pesticide manufacturers) do not take
into consideration that the rain may be
acidic. We believe they should."

Farmers who schedule pesticide applica-
tions according to standard recommenda-
tions in pest management programs may
not be getting the most effective crop
protection, the researchers say. They sug-
gest that pest management programs
should consider the chemical composition
of rain.

Following the 1982 and 1983 studies in
laboratory greenhouses, the Boyce Thomp-
son researchers plan to repeat their experi-
ments outdoors this summer, where they
can approximate ambient growing condi-
tions. They warn of drawing conclusions

Field tests similar to the one shown and operated by the Boyce Thompson
Institute for Plant Research here will be used this summer to expand studies
of acid rain's effects on pesticide wash-off.

from tests on only a few pesticides and
crops: results may be different when tests
are expanded to other chemicals and other
crops.

Butterfield, Troiano and Jacobson aren't
ready to say whether acid rain-pesticide

mixtures are a serious problem for crops,
but they are calling for other investigators
to consider that possibility. Says Jacobson,
' 'The significance of acid rain for agricul-
ture may be through less obvious interac-
tions with pests and pesticides rather than
through direct damage to plant foliage."

Proxy Group
Supports
Shareholders
On S. Africa

The Proxy Review Committee has an-
nounced that it voted to support a
shareholder proposal on Motorola Inc.'s
proxy requesting that the company not
make any sales to the South African police
or military until the system of apartheid is
abolished.

The committee reported it felt that the
company's response both in its proxy and to
the Investor Responsiblity Research Cen-
ter (IRRC) failed to express sensitivity to
the possible use of its equipment for repres-
sive purposes. The company stated only
that it believes the major use of its equip-
ment is to support the protection of people
and property.

Further, it indicated that it will respond
to future tenders from the South African
police and military and does intend to
pursue business opportunities with the
South African government even though it
does not expect it will result in any signifi-
cant sales. The company has made one sale
to the police since the U.S. government
embargo on such sales was lifted in 1982.

A number of major American corpo-
rations have established policies prohibit-
ing sales to either the police or the mili-
tary, even though they are no longer pro-
hibited from doing so by the U.S. govern-
ment. An identical proposal was submitted
to General Motors for inclusion on its proxy
this year but was withdrawn when the
company indicated it would not make such
sales.

The committee also expressed concern
about the company's seeming unwilling-
ness to be open about its operations in South
Africa. It declined to provide IRRC with
information on its sales practices in South
Africa or on current employee figures
there. In addition, it refused to allow IRRC
to visit its South Africa facility in 1983.

The committee was concerned, too,
about the lack of progress in the company's
employment practices in South Africa.
Although the company says it has im-
plemented "numerous internal policies and
practices which have facilitated economic
advancement of non-white employees in
South Africa" in the past three years the
company's rating by Arthur D. Little, Inc.
of its adherence to the Sullivan Principles
has not improved. In all three years, it
received a rating of IIIA, the lowest rating
for companies meeting the basic require-
ments of the Sullivan Principles.

The committee is writing a letter to the
company explaining its vote and expressing
its concerns and those of the campus
community.

The committee reported that it is moving
ahead on its study of the divestment issue
and of as many of the studies done for other
institutions and municipalities as possible.
It also is anticipated that the Investor
Responsibility Research Center will under-
take a major study of the issue. When this
study is completed, the committee reported
it will recommend to the Investment Com-
mittee any changes in the university's
present policy on divestment that it feels
appropriate.
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Getting ready for their Commencement Sunday, two members of the Class
of 1984 join the statue of Andrew Dickson White in some preliminary
celebration of a successful four years. Christine Miller (left) and Terri Port
are both from the College of Arts and Sciences.

Prizes

Wind Ensemble Plans Performances
The Cornell Wind Ensenble will perform

several times during Commencement
weekend, Saturday and Sunday.

The group, under the direction of Pro-
fessor Marice Stith, will present a free
public concert at 2:30 p.m. Saturday, on the
green next to the Johnson Art Museum,
weather permitting: otherwise it will be
held at the same time in Bailey Hall. The
program will consist of popular band over-
tures, fanfares and marches.

On Sunday, Commencement Day, the
ensemble will play at the ROTC Com-
missioning ceremonies at Statler Hall. A
brass ensemble, drawn from the band, will

perform at 9:45 a.m. for the Baccalaureate
program in Bailey Hall. The entire Wind
Ensemble will reassemble in Schoellkopf
Stadium to perform festive music and
Cornell songs for the graduation ceremo-
nies, scheduled for Sunday afternoon.

The Cornell Wind Ensemble, which has
just returned from a concert tour of Flori-
da, draws its membership from the
university's undergraduate and graduate
colleges and divisions. Their Florida tour
was made possible, in large part, by gener-
ous donations from band alumni and the
Cornell Friends of Music.

Editor, Randall E. Shew. Staff writers, H. Roger Segelken, Robert W. Smith, Barbara
Jordan-Smith, Martin B. Stiles. Photographers, Sol Goldberg, Charles Harrington.
Circulation Manager, Joanne Hanavan.

(USPS 456-650)
Published weekly 50 weeks per year, skipping Thanksgiving and Christmas weeks.
Distributed free of charge to Cornell University faculty, students and staff by the University
News Bureau. Mail subscriptions, $13 per year. Make checks payable to Cornell Chronicle
and send to Editorial Office, 110 Day Hall, Ithaca, N.Y. 14853.
Telephone (607) 256-4206.
Second-Class Postage Rates paid at Ithaca, N.Y.
POSTMASTER: Send address changes to the Cornell Chronicle (USPS 456-650), Cornell
University, 110 Day Hall, Ithaca, N.Y. 14853.

It is the policy of Cornell University actively to support equality of educational and
employment opportunity. No person shall be denied admission to any educational program or
activity or be denied employment on the basis of any legally prohibited discrimination
involving, but not limited to, such factors as race, color, creed, religion, national or ethnic
origin, sex, age or handicap. The university is committed to the maintenance of affirmative
action programs which will assure the continuation of such equality of opportunity.

Chasen Poetry
Winner of the Robert Chasen Memorial

Poetry Prize for this year is Olaf
Martinson, Class of '85, Arts. His entry was
a long poem entitled "To Sculpt a Grey
Image." He lives at 401 Thurston Ave.

Members of the award committee were
Professors Lamar Herrin, Phyllis
Janowitz, and David Novarr, of the Depart-
ment of English.

Oral Communication
Four students in the State College of

Human Ecology will share $1,000 as reci-
pients of a 1984 Elsie Van Buren Rice
Award in Oral Communication.

Sharing first place awards of $350 each
are David Goodman, a senior from
Bayside, N.Y. and Susan Sturman, a
freshman from Lancaster, N.Y.
Goodman's topic was "Teaching as a Pro-
fession," while Struman's was "To Make
the Best Better."

There were two second place awards,
with recipients receiving $150 each. De-
irdre Bagley, a senior from Silver Spring,
MD, talked about the African Studies re-
quirement at Cornell, and senior Michelle
Stonewall of Greenwich, Conn., discussed
alcoholism in women.

Freshman Writing
The Elmer Markham Johnson Prize,

awarded each term for the best papers in
the Freshman Writing Program, has been
won by Peter Deelman for his essay on
Beckett's "Endgame" and Daniel P. Meyer
for his essay on the nationalization policies
of the French government under Mitterand.

Deelman is from Fayetteville, N.Y. and
a student in the College of Engineering.
Meyer is a native of Ithaca and a student in
the College of Arts and Sciences.

The Johnson Prize, named for a former
chancellor of Telluride who was a freshman
English instructor, was established in 1978
by Hyman Yudewitz, a 1928 Cornell gradu-
ate.

Freeman Peace Studies
Two women seniors in the College of Arts

and Sciences have each wen $1,000 cash
awards in the first annual competition for
the Harrop and Ruth Freeman Peace Stud-
ies Prize.

The winners are Beth Grupp of Brooklyn
and Madalene O'Donnell of Upper Saddle
River, N.J., according to R. Ned Lebow,
director of the Peace Studies Program at
Cornell, which awards the prizes.

Ordinarily the prize is given to one
person each year. However, this year the
selection committee, composed of peace
studies faculty, could not choose one of the
top two candidates, Lebow said. The pro-
gram has provided the additional $1,000
cash award, he added.

Established by Ruth and Harrop Free-
man of Ithaca, the prize is made to an
outstanding graduating senior who has
shown interest in peace studies and who
intends to use the award to continue to
work or study in that field.

The Freemans, have been long active in
the peace movement. Harrop Freeman is a
noted civil libertarian ani professor of law
emeritus of the Cornell Law School. Ruth
Freeman earned a master's degree from
Cornell in 1925, and was the first woman to
serve as an instructor in the College of Arts
and Sciences.

Geology Memorials
Two geology students have been awarded

memorial prizes, according to Donald L.
Turcotte, chairman of the Department of
Geological Sciences.

Kent Snow of Box 375 Rt. 1, Yellow
Springs Road, Malvern, Pa., a student in
the College of Engineering, has been
awarded the Chester Buchanan Memorial

Scholarship. The $1,000 award was estab-
lished in 1936 by Mrs. Claire F. Buchanan in
memory of her son, who majored in geology
at Cornell and who was later killed in an
airplane accident in Texas.

The Buchanan Memorial Scholarship is
awarded each year to an outstanding sen-
ior, majoring in geology, who is recom-
mended by the faculty of the Department of
Geological Sciences.

Matthew Caleb of 3601 Dellbank Drive,
Rocky River, Ohio, a student in the College
of Arts and Sciences, has been awarded the
Michael W. Mitchell Memorial Prize. The
$1,000 prize was established in 1960 by
Stephen A. Mitchell and friends in memory
of his son, who majored in geology at
Cornell and who died in a mining accident
in New Mexico in 1959.

The award is made each year to a senior
geology student who has proved adept in
other fields as well as geology.

Landscape Design
Two master's degree candidates in the

College of Architecture, Art and Planning
have won awards in a nationwide competi-
tion in landscape design.

The competition was sponsored through
the New York Upstate Chapter of the
American Society of Landscape Architects
and the Board of Trustees of the National
American Society of Landscape Architects.

Carol A. Brower received the Society's
Certificate of Honor for Excellence.

Rujiroj Anambutr, has been awarded the
Society's Certificate of Merit for Ex-
cellence.

ROTC Brigade
More than 600 Army, Navy and Air Force

ROTC cadets at Cornell University took
part in brigade award ceremonies on
Schoellkopf Field earlier this term.

Maj. Gen. John A. Memphill, U.S. Army,
director of operations at the United States
Readiness Command, was guest of honor
during the exercises at which 63 cadets
received awards.

Among the top award winners were:
—Army cadet Reed Wood worth, a senior

in hotel administration, and recipient of the
Department of Army Superior Cadet
Award;

—Navy Midshipman Earl Kim, senior in
the College of Arts and Sciences and reci-
pient of the Col. Ralph Thuesen Marines
Honor Award for demonstrating "the in-
tangible attributes of a Marine Corps Of-
ficer;"

—Air Force cadet David Boyko, senior in
the College of Engineering and recipient of
The Air Force Association Award for "su-
perior scholarship, leadership and military
qualities and traits."

Government Department
The Sherman-Bennett Prize and the

Clyde A. Duniway Prize to distinguished
graduates of the Government Department
were awarded this year to Am Pearson and
Marianne Engelman, respectively.

The Sherman-Bennett Prize is given for
the best essay discussing the principles of
free government and is a cash award of
$400. It was established in 1905 by Philo
Sherman-Bennett. Pearson won the prize
for his honors thesis entitled: "Resource
Mobilization in the 1980s: A Case Study of
the Citizen/Labor Energy Coalition." The
thesis was based on research he began
while an intern in the Cornell-In-Washing-
ton Program during the Fall 1983 semester
and was completed under the auspices of
the Government Department Honors Pro-
gram. Professor Sidney Tarrow advised the
project.

Engelman, recipient of the Duniway
prize, received a $75 credit at the Campus
Store. Established in 1945, the award is
given to the two students, one in History,
one in Government, who are judged to be
the best graduates in their majors.
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Everhart Will Become
Chancellor at Illinois

Volunteer meatcutters join professionals in cutting up the makings for the Cornell
Recreation Club picnic scheduled for 11 a.m. to 6 p.m. Saturday, June 16, on Upper
Alumni Field. The menu will include roast beef, chicken or lobster ($5 extra).
Regular price, without lobster, is free for members, $7.50 for non-members.
Reservations and tickets are available, with a June 12 deadline, at the CRC office,
165 Day Hall (telephone 6-7565). Volunteers are still needed to work the picnic, and
should also contact the CRC office.

Trustee Groups Will Meet
The agenda for the executive and closed

sessions of the full Board of Trustees
includes: reports by the president, election
of trustees by the board, a recommendation
on the membership of standing and special
committees of the board, approval of the
minutes for the closed session of the Board
of Trustees, held 3/23/84, a recommenda-
tion on the 1984-85 operating plan for the
endowed colleges in Ithaca, and the Medi-
cal College, a report on the long range
capital plan for 1984-85 through 1988-89,
reports from standing committees, a report
on a program to improve facilities at the
Law School, a report on the proposed
residential learning unit, election of mem-
bers as emeritus trustees and presidential
councillors and a recommendation for
membership to administrative boards and
to the Cornell University Council.

Several Open Sessions
Several open sessions are scheduled in

conjunction with the meeting of the Board
of Trustees, Friday through Sunday in
Ithaca:

—The Land Grant and Statutory College
Affairs Committee will meet at 5 p.m.
Friday, May 25, in Room 110 of Guterman
Laboratories.

—The Buildings and Properties Commit-
tee will meet at 7 p.m. Friday, May 25, in
the Conference Room, third floor, Day
Hall.

--The Land Grant and Statutory College
Affairs Committee will meet at 7:30 a.m.
Saturday, May 26, in the Sun Room of
Statler Inn.

—The Academic Affairs Committee will
meet at 7:30 a.m. Saturday, May 26, in the
Faculty Lounge, Statler Inn.

—The Executive Committee will meet at
9:30 a.m. Saturday, May 26, in the Trustee
Meeting Room of the Johnson Museum of
Art.

—The Board of Trustees will meet at 1
p.m. Saturday, May 26, in the Trustee
Meeting Room, Johnson Museum of Art.

Due to space limitations, admission
tickets are required for members of the
public attending meetings at the Johnson
Museum. A limited number of tickets are
available to individuals, on a first-come-
first-served basis, beginning at 9 a.m.
Thursday, May 24, at the Information and
Referral Center in the main lobby of Day
Hall.

The Executive Comnittee of the Board of
Trustees will meet at 9:30 a.m. Saturday in
the Trustee Meeting Room of the Herbert
F. Johnson Museum of Art. The full board
will meet at 1 p.m. the same day in the
same room.

Both the Executive Committee and the
full board will convene in open sessions
with the executive and closed sessions after
the open periods.

The agenda for the Executive Committee
open session includes: a report by the
president, a recommendation of 1984-85
operating plans for the statutory colleges, a
recommendation of 1985-86 capital budget
requests for the statutory colleges and a
status report on the 1985-86 operating
budget request for the statutory colleges.

The agenda for the executive and closed
sessions of the Executive Committee in-
cludes: Reports by the president, recom-
mendations on various personnel actions,
approval of the minutes of the May 1,1984,
meeting of the Executive Committee, a
recommendation on policies and adminis-
trative procedures for the faculty prabtice
plan at the Medical College, a recommen-
dation on the 1984-85 operating plans for the
endowed colleges in Ithaca and the Medical
College.

Also, a report on capital planning for
1984-85 through 1988-89 for the endowed
colleges at Ithaca and the Medical College,
a recommendation on the purchase of
microcomputers and computing equip-
ment, a report on the University's liability
insurance program, a recommendation on
the establishment of the Frances L. and
John L. Loeb Librarianship of Medicine.

The agenda for the open meeting of the
full Board of Trustees includes: a report by
the president, a recommendation on the
process of election of trustees by alumni, a
recommendation on election regulations
for student, faculty and employee trustees,
reports on the election of alumni, employ-
ee, student and faculty trustees, a recom-
mendation on 1984-85 operating plans for
the statutory colleges, reports and recom-
mendations from standing committees, re-
ports on the Cornell Fund and gifts to the
university, a preliminary report on im-
plementation of the recommendations of
the subcommittee on minority education, a
report on the status of women and minor-
ities at the university and discussion of an
amendment to the policy on equal educa-
tional and employment opportunity.

Thomas Everhart

Thomas E. Everhart, who has been dean
of the College of Engineering here since
January 1979, will become chancellor of the
University of Illinois at Urbana this sum-
mer.

Everhart, who is
the Joseph Silbert
Dean of Engineering
and professor of elec-
trical engineering at
Cornell, notified the
faculty and staff Tues-
day that he expects to
start in his new post
by late July. As chan-
cellor, he will be the
chief officer at the
35,000-student Urbana
campus of the univer-
sity.

Cornell Provost W. Keith Kennedy said,
"We will truly miss Dean Everhart, whose
leadership in the Engineering College has
been dynamic. Among the giant strides
made during his time here have been the
Knight Laboratory housing the National
Research and Resource Facility for Sub-
micron Structures, the Computer-Aided
Design Instructional Facility, Snee Hall for
the Department of Geological Sciences,
nearing completion, and DeFrees
Hydraulics Laboratory, which will be dedi-
cated early in June. These physical facil-
ities, plus the increased strength of the
college's faculty and staff, have made his
time with us highly productive for the
college. During this period the annual
research expenditures in the college in-
creased from $14.8 million to $27.1 mil-
lion."

Everhart is a specialist in electron optics
and electron physics with long experience
in teaching, research and consulting. An

Molecular Biology
Symposium Here
Sponsored by BT1

Molecular biologists from more than two
dozen countries will exchange information
on a puzzle with a promise — the rela-
tionship between bacteria and plants — at
the Second International Symposium on
Molecular Genetics of the Bacteria-Plant
Interaction, June 4-8 in Ithaca.

Hosted by the Boyce Thompson Institute
(BTI) for Plant Research at Cornell and
conducted at the Ithaca College campus,
the symposium will bring together re-
searchers from industrial, governmental
and institutional laboratories, all with the
common goal of improving crop plant prod-
uctivity.

"If we can understand how genes in
bacteria and in plants communicate, both
in pathogenic (harmful) and symbiotic
(mutually beneficial) relationships, we can
begin to design better crop plants," says
Aladar A. Szalay of the Boyce Thompson
Institute. Szalay, the director of BTI's
Plant Molecular Genetics Laboratory, and
Dr. Frederick M. Ausubel, Department of
Genetics, Massachusetts General Hospital,
are organizers of the symposium.

Of particular interest to molecular
biologists attending the meeting are two
types of plant "tumors" caused by bac-
teria, the nitrogen-fixing nodules on
legumes that convert atmospheric nitrogen
to fertilizer, and the disease crown gall
caused by Agrobacterium, known to
geneticists as "nature's genetic engineer."
Discussions will also focus on other plant
pathogenic bacteria and on plant host ge-
netics.

Financial support for the symposium is
provided by the Rockefeller Foundation
and by pharmaceutical, chemical and ge-
netic engineering firms.

authority on the broad aspects of
submicron-structure fabrication, he has
published more than 80 technical papers
and holds five patents.

Everhart received the A.B. degree in
physics, magna cum laude, from Harvard
University in 1953. Subsequently, he studied
at the University of California at Los
Angeles, earning the M.Sc. in 1955, and
during this period he also worked in re-
search and development at the Hughes
Aircraft Company. In 1958 he received the
Ph.D. in engineering from Cambridge Uni-
versity, England, where he was a Marshall
Scholar and helped develop the scanning
electron microscope.

Before joining the Cornell faculty, Ever-
hart was a faculty member at the Univer-
sity of California at Berkeley for 20 years.
He served as chairman of the Department
of Electrical Engineering and Computer
Science there. During his years at
Berkeley, he spent a leave at the West-
inghouse Research Laboratories, con-
ducted research at the Institut fur
Angewandte Physik in West Germany as a
National Science Foundation senior post-
doctoral fellow, and spent a year as a
Guggenheim fellow at Cambridge and at
Waseda and Osaka Universities in Japan.

He is a member of the National Academy
of Engineering, a fellow of the Institute of
Electrical and Electronics Engineers, a -
past president of the Electron Microscopy
Society of America, and a member of a
number of other professional organizations.
He serves as chairman of the Lawrence
Berkeley Laboratory Science and Educa-
tional Advisory Committee, and is a chart-
er member of the Education Advisory
Board of the National Academy of Engi-
neering. Throughout his career, he has been
active as an industrial consultant, and is
currently chairman of the General Motors
Science Advisory Committee and a mem-
ber of the R.R. Donnelley and Sons Techni-
cal Advisory Committee.

Everhart and his wife, the former Doris
Wentz, have four children.

Minority Resume
Bank Established

Cornell has begun a Minority Resume
Bank, the first in the Ivy League. The bank
provides employers at Cornell with addi-
tional qualified minority candidates for
non-academic jobs, according to Donald N.
Johnson, director of Cornell's Office of
Equal Opportunity.

"This is a pro-active approach to af-
firmative action in higher education,"
Johnson said, "and we're encouraged by
the initial response." More than 70 people
already have responded to Cornell's April
25 advertisement in The Chronicle of
Higher Education, which sought resumes
from minorities, he said. On-campus em-
ployers are beginning to receive resumes
from the bank.

Joyce M. Hawkins, assistant director of
the OEO, administers the program, which
begins when an employer here posts a job
opening, she explained. The employer re-
ceives resumes of qualified minority men
and women from the Cornell bank. Each
candidate receives information about the
job as well as a letter explaining that he or
she must submit a letter of application.

If a potential employer receives a re-
sume of a candidate from the bank, who
appears to fit the job's needs, he or she may
initiate contact with the candidate,
Hawkins said.

Resumes will be kept in the bank for six
months, unless a candidate tells the OEO to
remove it sooner, she added. Resumes may
be continued in the bank at the request of
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Cornell University
University Personnel Services
Day Hall
Ithaca, New York 14853
607/256-5226

Please Post

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be
submitted through the mail. Application

forms are available by the posted Job
Opportunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 160 Day Hall, (607)
256-5226.

Employee Transfer Applications:
Employees who wish to transfer to other
jobs within the University should
complete a separate Employee Transfer
Application form for each position and
submit them to Staffing Services.
Individuals with official University layoff
status will be given preference in
referrals.

This listing is also available on CUINFO
Cornell University's computerized
information service. For further CUINFO

Number 21

details, contact the Information and
Referral Center at 256-6200 or Computer
Services.

New vacancies are listed for two weeks
in Job Opportunities.

'Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by
bargaining units.

'Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.

Administrative/ Professional
Position: Director of Admissions

Department: Cornell Graduate School of Man-
agement

Description: The Director of Admissions is
responsible for managing all aspects of the
Graduate School of Management's admissions
operation including marketing, recruitment and
selection of applicants.

Requirements: Bachelor's degree required;
advanced degree preferred. At least five years
varied business experience in either
marketing/sales or human resources, or at least
five years experience in higher education with a
student-related emphasis. Previous admission
experience desirable. Must possess high energy
level, outstanding interpersonal and communica-
tion skills with a demonstrated ability to exercise
good judgment. Exposure to office automation
systems necessary. Considerable travel. Send
resume and cover letter to Staffing Services by
July 1,1984.

Minimum Starting Salary: 15,500
Job Number: P211

•Position: Director of Alumni Relations
Department: Cornell Graduate School of Man-

agement
Description: Plan, market and implement

nationwide alumni relations program. This in-
cludes the start-up of the Graduate School of
Management's clubs and developing new com-
munications programs. Assist with annual reu-
nion program and other key Graduate School
alumni events.

Requirements: Bachelor's or Master's degree
(from Cornell desirable) or equivalent job ex-
perience. Three-five years experience with alum-
ni and/or fund raising. Willingness to travel.
Knowledge of publishing, direct mail and mar-
keting helpful. Excellent communication skills
(written and oral). Must possess initiative and
high energy level. Send cover letter and resume
to Staffing Services by June 8.

Minimum Starting Salary: $15,500
Job Number: P212

•Position: Director of Annual Giving
Department: Cornell Graduate School of Man-

agement
Description: Plan, develop and implement

annual fund drive ($1 million plus) to obtain
support from private sources. Also includes
responsibility for publications and financial re-
ports. Coordinate School's drive with
University's development, alumni and regional
offices.

Requirements: Bachelor's or Master's degree
(from Cornell desirable) or equivalent job ex-
perience. Three-five years experience with alum-
ni and/or fund raising. Willingness to travel.
Knowledge of publishing, direct mail and mar-
keting helpful. Excellent communication skills
(written and oral). Must possess initiative and
high energy level. Send cover letter and resume
to Staffing Services by June 8.

Minimum Starting Salary: $15,500
Job Number: P213

•Position: Facilities Engineer
Department: Laboratory of Nuclear Studies
Description: Provide facilities management to

include building maintenance, utilities and
grounds for a high energy physics research
facility. Provide engineering and design support
for facilities and research activities.

Requirements: Bachelor of Science in me-
chanical engineering or equivalent. Experience
with HVAC and high voltage distribution re-
quired: must possess strong interpersonal and
organizational skills.

Minimum Starting Salary: $15,500
Job Number: PT215

•Position: Student Development Specialist V
Department: COSEP
Description: To assist the Director of Minority

Educational Affairs (COSEP) in providing pro-
grama tic and fiscal accountability to the Univer-
sity for all aspects of Minority Education and
State Programs.

Requirements: Master's degree or equivalent
combination of education and experience in
related area. At least three-five years experience
in higher educational administration, student
personnel administration. Demonstrated ex-
pertise in higher educational programs that
provide supportive services such as counseling,
academic advising and student development, to
minority and/or students essential. Send cover
letter and resume to Staffing Services by June 1,
1984.

Minimum Starting Salary: $15,500
Job Number: P216

•Position: Patents and Licensing Officer
Department: Patents and Licensing
Description: Assist the Director in technology

transfer, patent agreement review and for-
mulation and invention agreement development
for the University. Challenging and varied re-
sponsibilities with the opportunity to see an
invention through from birth to naturity.

Requirements: Bachelor's degree, preferably
in mechanical/electrical engineering; law
degree desirable. Strong written and verbal
skills; demonstrated ability to work with faculty.
Registered to practice before U.S. Patent and
Trademark Office. Send cover letter and resume
to Staffing Services by June 8,1984.

Job Number: P2U1

•Position: Extension Personnel Officer (Re-
post)

Department: Cooperative Extension Adminis-
tration

Description: Responsible for overall man-
agement and operation of Personnel Office for
Cornell Cooperative Extension. This involves
administration of personnel affairs for approx-
imately 430 professional and 1,000 non-pro-
fessional support staff in 57 separate county
extension associations, New York City and cen-
tral extension administrative staff and regional
specialists.

Requirements: Bachelor's degree or
equivalent. Master's degree preferred. At least
seven years demonstrated personnel man-
agement experience in employee relations, train-

ing, benefits and compensation. Demonstrated
excellent written and oral communication skills.
Send cover letter and resume to Staffing Services
by June 1, 1984.

Job Number: P151

•Position: Systems Analyst III
Department: Agronomy
Description: Provide systems analyst support

for the Meteorology group in the Agronomy
Department. Manage, operate and maintain
their computer system. Develop and maintain
systems level software, recommend and
purchase new equipment and serve as a super-
visor and consultant for staff and students
involved in writing and running of applications
programs.

Requirements: Bachelor's degree or
equivalent with a major or minor in computer
science including course work in computer oper-
ating systems theory or equivalent training and
experience in computer science. Knowledge of
computer equipment such as DEC 11/34 and 11/23
and operating system organization. Proficiency
in the use of high level and assembly level
programming languages. Some applications pro-
gramming experience.

Minimum Starting Salary: $15,500
Job Number: PT217

•Position: Staffing Specialist
Department: University Personnel Services
Description: Provide consultative services re-

garding hiring needs to departments; advise and
assist in developing and inplementing re-
cruitment strategies; interview, evaluate and
refer applicants for job openings; counsel and
provide assistance to employees making job and
career changes; ensure adherence to University
policies and procedures; compile reports and
work on special projects as requested.

Requirements: Bachelor's degree or
equivalent in business or behavioral sciences
required. Advanced course work in personnel
management/human resources a plus. At least
two years experience in employment interview-
ing and recruitment with an emphasis in selec-
tion techniques and training. Demonstrated
strong communication and analyticai skills nec-
essary. Must be a service-oriented professional
with evidence of decision making ability. Knowl-
edge of Cornell helpful. Send cover letter and
resume to Staffing Services by June 4,1984.

Minimum Starting Salary: $12,500
Job Number: P2113

•Position: Applications Programmer I
Department: Agricultural Economics

. Description: Program a user friendly in-
terface which will permit scenario definition for
users; maintain a log of the programming steps
performed for use in this preparation of a users
guide.

Requirements: Bachelor's degree or
equivalent with computer related courses or the
equivalent combination of education and ex-
perience. One-two years experience with large
scale Fortran modeling and data base man-
agement. Writing and editing skills are also
desirable. Ability to quickly become familiar

with existing models structure.
Minimum Starting Salary: $12,500
Job Number: PT219

•Position: Assistant to the Director
Department: University Personnel Services
Description: Reporting to the Director, re-

sponsible for a wide range of special projects,
staff assignments and administrative duties per-
taining to all aspects of personnel management
at the University.

Requirements: Bachelor's degree or
equivalent plus related administrative ex-
perience, preferably in a personnel function,
required. Demonstrated organizational,
analytical and communication skills; ability to
conceptualize and develop specific results from
broadly defined issues.

Minimum Starting Salary: $12,500
Job Number: P2U2

•Position: Supervisor, Guest Room Services
Department: Statler Inn
Description: Under general supervision, over-

see work activities of cleaning staff to insure
cleanliness of guest rooms within prescribed
standards.

Requirements: H.S. education or equivalent.
Additional related training desirable. One - two
years experience in housekeeping in a hospital or
hotel. Demonstrated excellent communication
skills and supervisory ability necessary. Send
cover letter and resume to Staffing Services by
June 4,1984.

Minimum Starting Salary: $12,500
Job Number: P2110

Position: Associate Director, Cornell Fund
Department: University Development
Description: Individual to work with the Di-

rector of the Cornell Fund in the planning and
inplementation of the University's annual cam-
paign for alumni support. Responsible for the
ongoing operational aspects of the adminis-
tration of the Cornell Fund and is primarily
concerned with the solicitation of middle and
lower range donors and reunion campaigns.

Requirements: Bachelor's degree or
equivalent. Extensive successful fund raising
experience in alumni campaigning <3-5 years);
management skills and refined organizational
skills; ability to motivate people and work
creatively with volunteers.

Minimum Starting Salary: $15,500
Job Number: P2012

Position: Director of Operations •
Department: Statler Inn
Description: Reporting to the General Man-

ager with functional responsibility for restaurant
and beverage operations, front office and guest
services for the Statler Inn.

Requirements: Some formal training in the
hospitality field. Bachelor's degree preferred. At
least five years varied and related experience in
hotel management with proven supervisory abili-
ty. Demonstrated excellent interpersonal and
communication skills necessary.

Minimum Starting Salary: $15,500
Job Number: P206
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| Position: Head Squash Coach
- Department: Physical Education & Athletics

Description: Oversee the operation of the
Dtercollegiate squash program, including
'oaching, recruiting and administration of the
Irogram. Individual may instruct in physical
•ducation program. Individual may have other
•dministrative assignments as determined by
Athletic Director. Full-time, regular, September
> through April 30 (8 months).

Requirements: Bachelor's degree in physical
•ducation or equivalent. Previous squash
Caching experience, preferably at the in-
tercollegiate level.

Minimum Starting Salary: $15,500
Job Number: PT207

Position: Manager, Rooms Division
Department: Statler Inn
Description: Responsible for the supervision

>f the Front Office, Gift Shop, Guest Room
Reservations and Night Audit at the Statler Inn.
Oversee and coordinate Guest Room Services

."id Linen Room.
I Requirements: Bachelor's degree or
Equivalent. Requires at least three years work
Experience in a hotel front office and night audit
'rea. Must be service-oriented with demon-
'trated supervisory ability. Previous work ex-
perience with computers necessary. Working
'nowledge of Cornell helpful.

Minimum Starting Salary: $12,500
Job Number: P205

Position: Coordinator of Engineering Place-
ment

Department: Career Center
Description: Coordinate the placement ac-

tivities of the Engineering Placement Office
"eluding administering on-campus recruiting
'rogram, providing career/placement advising
!° students, conducting job hunting/placement
Workshops and interacting with faculty, college
Administrators and employer representatives,
•"he position reports directly to the Director of
•he University Career Center.

Requirements: Requires a minimum of a
Bachelor of Science degree; prefer Master's
tegree. Experience in career planning and place-
ment or college relations. Familiarity with engi-
neering curriculum helpful. Send cover letter and
resume to Staffing Services by June 6, 1984.

Minimum Starting Salary: $12,500
Job Number: PC203

Position: Research Support Specialist II
Department: Agricultural Engineering De-

scription: Assist in research projects for the
Cornell Local Roads Program. Design in-
strumentation and data acquisition systems;
develop computer programs for data evaluation;
terform calculations; plot data and summarize
results. Prepare written and oral reports for
'echnical/non-technical audiences as well as
"Hernal staff: Some travel. Until December 1,
1984.

Requirements: Bachelor's degree or
Equivalent in computer science or related field.
Minimum 3-4 years of computer programming
*ork at progressively increasing level of respon-
sibility; knowledge of FORTRAN language;
knowledge of data base management techniques.

Minimum Starting Salary: $12,500
Job Number: PT2010

Position: Announcer/Sports Director
Department: WHCU Radio
Description: Gather, write and read sports;

sports play-byplay of football, hockey, lacrosse,
, basketball. During off season, will be combina-
'on announcer/engineer.

Requirements: Restricted Radiotelephone
^CC Operator Permit. Two years play-by-play
radio experience. Good voice and production
skills. Must have car.

Job Number: PT202

Position: Research Support Specialist I
Department: Horticultural Sciences, Geneva,

NY
Description: Responsible for seed preparation,

Planting, pollinating and harvesting vegetable
Crops in field and greenhouse; assessment of
Kenetic characters in plants; prepare and apply
'noculum for disease resistance testing; assess
disease and insect infestation.

Requirements: Bachelor's degree or
equivalent in plant science; Master's degree
Preferred. Experience with plant production and
a"'lity to work with farm equipment desirable.

Minimum Starting Salary: $12,500
JobNumber: PT201

Position: Data Analyst
Department: Clinical Sciences - Medicine
Description: Develop and maintain a financial

Accounting system; provide appropriate and
timely reports; prepare financial analyses and

projections for long-range planning. Provide
support for on-going research through develop-
ment and maintenance of computer-based data
management system.

Requirements: Bachelor's degree or
equivalent. Accounting experience essential.
Grants/contracts administration and research
experience preferred.

Minimum Starting Salary: $12,500
Job Number: PT204
Position: Hungry Bear Deli Manager
Department: Unions and Activities
Description: Coordinate night-time diner ser-

vice. Supervise and train student employees.
Responsible for the development of budget,
inventory purchase, daily maintenance of the
area, pricing items for resale and preparation of
monthly reports. Monday Saturday, 9:00 p.m. -
3:30 a.m.

Requirements: H.S. education or equivalent.
Experience in use of cash register, sheer, ovens,
coifeemaker; basic food preparation and skills in
dealing with customers.

Minimum Starting Salary: $12,500
Job Number: PT2011

Position: Senior Telecommunications Engi-
neer

Department: Telecommunications
Description: Technical Project Leader for the

installation of the University's new telecomm
system. Assist in automating all tele-
communications and administrative functions on
campus. Will be responsible for recruitment,
training and supervision of maintenance and
technical staff.

Requirements: Bachelor's degree or
equivalent, preferably in electrical engineering
or computer science. Thorough knowledge of
data communications, office automation and
large PBX system. 5 - 7 years work experience in
telephony with project management experience
desirable. Submit cover letter and resume with
salary history by May 25,1984, to Staffing
Services.

Minimum Starting Salary: $20,000
Job Number: P194

Position: Systems Programmer I
Department: Center for Radiophysics and

Space Research (CRSR)
Description: Maintain VAX 750 computer fa-

cility; develop software; diagnose hardware
problems with assistance of the remote
diagnostic facility; provide consulting services
to users.

Requirements: Bachelor's degree or
equivalent. Considerable programming ex-
perience using FORTRAN and PL/1. Experience
in computer operations essential.

Minimum Starting Salary: $12,500
Job Number: PT185

Position: Manager, Laboratory Services &
Safety

Department: Chemistry
Description: Supervise the provision of

chemicals, supplies, equipment, instrumentation
and other lab support services for courses en-
rolling 3,000 students. Design and test, with the
faculty, experiments used in the introductory
laboratory courses. Implement and manage a
safety program addressing safety issues affect-
ing faculty, staff and students.

Requirements: Bachelor's degree or
equivalent in chemistry or biochemistry de-
sirable. Research and development experience in
a chemistry laboratory. Some previous super-
visory and/or chemical safety experience.

Minimum Starting Salary: $12,500
Job Number: PT161

Position: Research Support Specialist
Department: Clinical Sciences
Description: Participate in a research pro-

gram to improve methods of diagnosis and
vaccination against bovine brucellosis. Will
search literature, participate in experimental
design, conduct experimental work, evaluate
data for planning future experiments and pre-
pare articles for publication.

Requirements: Bachelor's degree in
biochemistry or related field; Master's pre-
ferred. Laboratory experience acquired in an
independent research program is required.
Knowledge of current techniques in biochemistry
is essential.

Minimum Starting Salary: $12,500
Job Number: PT142

Clerical
All applicants interested in positions requiring

typing must take an official University test.
Tests are given Mondays and Wednesdays at 8:00
a.m., Room 337, Statler Hall. Please contact
Staffing Services for an appointnent.

•Position: Office System Specialist, GR23
Department: University Registrar

Description: Provide training and system de-
velopment support for users of a multi-office
word processing/office automation computer
system and direct daily operations of the func-
tions of the system.

Requirements: Associate's degree or
equivalent. At least five to six years related
experience in word processing, tele-
communications, typesetting and data process-
ing. Excellent written and oral communication
skills. Ability to communicate systems applica-
tions in non-technical terms.

Minimum Starting: $13,265
Job Number: C211

•Position: Administrative Aide, GR20
Department: School of Hotel Administration
Description: Under general supervision, pro-

vides support to the Graduate Program. Respon-
sible for assisting in carrying out policies and
procedures in the admission process; answering
inquiries (telephone and written correspon-
dence). Other related duties as assigned.

Requirements: A.A.S., Secretarial Science
degree or equivalent preferred. Medium Typing.
Some clerical experience. Strong organizational,
communication and interpersonal skills. Word
processing skills preferred or willing to learn.
Requires considerable independent judgment
and decision making. Confidentiality a must.

Minimum Starting Salary: $11,180
Job Number: C219

Position: Office Assistant, CR18
Department: Arts and Sciences Admissions
Description: Meet and greet visitors; answer

telephones, arrange admissions interviews; type
correspondence; coordinate the flow of materi-
als through the reception area.

Requirements: H.S. education or equivalent.
Some college preferred. Medium typing. Pre-
vious receptionist experience, preferably in a
college setting. Good telephone skills; ability to
work under pressure in a public office. Some
experience with Xerox 860 helpful.

Minimum Starting Salary: $10,000
Job Number: C215

•Position: Office Assistant, GR18
Department: Arts and Sciences Admissions
Description: Answer telephones, arrange ad-

missions interviews; type correspondence; coor-
dinate the flow of materials through the transfer
application process and process freshmen ap-
plications.

Requirements: H.S. education or equivalent;
some college preferred. Previous office ex-
perience preferably in a college setting. Medium
typing. Good telephone skills; ability to work
under pressure in a public office. Some ex-
perience with Xerox 860 helpful or willing to
learn. Knowledge of the University helpful.

Minimum Starting Salary: $10,000
Job Number: C214

•Position: Office Assistant, GR18
Department: General Stores
Description: Ordering items for stock to main-

tain inventory levels, checking computer gener-
ated lists for errors.

Requirements: H.S. education or equivalent.
Good oral and written communication skills.
Legible handwriting. Keyboarding skills helpful.
Knowledge of General Stores operation and
experience in retail sales helpful. Knowledge of
word processors and PC supplies.

Minimum Starting Salary: $10,000
Job Number: C213 '

•Position: Off ice Assistant, GR18
Department: Office of Instruction, CALS
Description: Assist administrative supervisor

in processing of fiscal transactions and main-
tenance of financial records. Act as
secretary/receptionist for the Registrar, Direc-
tor, and Associate Director.

Requirements: H.S. education or equivalent.
Medium typing. Some office experience. Knowl-
edge of statutory accounting procedures de-
sirable.

Minimum Starting Salary: $10,500
Job Number: C211

•Position: Searcher, GR18
Department: University Libraries, Serials
Description: Performs pre-order searching of

catalogs, OCLC and RLIN databases, and
Kardex, for all new serial requests; precatalog
searching for new titles, changes of titles and
recataloging; may check-in on Serials Kardex.
Other duties as assigned.

Requirements: A.A.S. degree or equivalent
experience. Light typing. OCLC or RLIN ex-
perience. Accuracy in detailed work. Previous
library experience helpful. Reading knowledge of
foreign language helpful.

Minimum Starting Salary: $10,000
Job Number: C2110

•Position. Office Assistant, GR17

Department: Endowed Accounting
(Controller's)

Description: Serve as Controller's Office Re-
ceptionist at East Hill Plaza. Answer telephone
console and refer calls; greet visitors and direct
to appropriate area; assist in accounts payable
two hours per day; process deposit tickets;
typing. Other duties as assigned.

Requirements: H.S. education or equivalent.
Medium typing. Previous receptionist ex-
perience. Some accounting or bookkeeping ex-
perience.

Minimum Starting Salary: $9,492
Job Number: C212

•Position: Sales Assistant, GR15
Department: Campus Store
Description: Taking telephone orders; enter-

ing cash orders in the CRT; ringing money into
NCR 280's; generate checks through the CRT;
separating orders; daily and weekly reconcil-
iation; calling publishers; typing refunds and
reorders on BCO's when there are problems. 8:30
a.m. -5:00p.m. Monday -Friday; 10:00 a.m. -
2:00p.m. every third Saturday.

Requirements: H.S. education or equivalent.
Light typing. Some previous experience in a
retail book store.

Minimum Starting Salary: $8,610
Job Number: C2113

Position: Administrative Aide, GR20
Department: Cornell Computer Services
Description: Reports to Director of Opera-

tions. Provide Administrative Aide support; use
computer terminal (mail system, etc.); fill in for
Tape Librarian; liaison between Langmuir and
campus units; answer telephones; typing. Other
clerical duties as assigned.

Requirements. Associate's degree or
equivalent. Medium typing. Knowledge of com-
puter terminal, computer interactive use. Ability
to handle multiple tasks at one time and to
operate office equipment.

Minimum Starting Salary: $11,180
Job Number: C208

Position: Administrative Aide, GR19
Department: Division of Nutritional Sciences
Description: Use word processor to prepare

technical reports and manuscripts for publica-
tion ; organize and document information records
and files; maintain office supplies; responsible
for taking and distributing minutes of Director's
meetings; type correspondence from rough
drafts.

Requirements: Associate's degree or
equivalent in secretarial science. Medium typ-
ing. At least two years secretarial experience.
Word processor (Wang) experience helpful.
Strong organizational skills.

Minimum Starting Salary: $11,125
Job Number: C2012

Position: Secretary, CR19
Department: Ecology and Systematics
Description: Provide secretarial support for

several department faculty and the graduate
field representative. Duties include typing cor-
respondence, manuscripts, statistical charts;
answering telephones; drafting correspondence;
maintaining graduate student files; performing
other supporting functions.

Requirements: Associate's degree or
equivalent in secretarial science preferred.
Heavy typing. Extensive secretarial experience.
Word processing (Xerox 860) experience highly
desirable. Strong organizational, communication
and interpersonal skills. Ability to work inde-
pendently and under pressure.

Minimum Starting Salary: $10,595
Job Number: C206

Position: Administrative Aide, GR19
Department: Operations Research & In-

dustrial Engineering
Description: Provide administrative/clerical

support to the School's undergraduate and gradu-
ate programs. Typing; filing; answering tele-
phone. Other duties as assigned.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. At least 1-2 years previous secretarial
experience. Willingness to learn computer. Good
interpersonal skills.

Minimum Starting Salary: $10,595
Job Number: C209

Position: Office Assistant, GR19
Department: Office of Sponsored Programs
Description: Provide administrative and sec-

retarial support for an Assistant Director in the
Office of Sponsored programs. Duties include
typing; updating office records; handling and
controlling a great deal of detail; maintaining
files; assisting in general areas of grant and
contract administration.

Requirements: H.S. education or equivalent.

Continued on Page C
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Calendar
All items for publication in the Calendar

section, except for Seminar notices, must
be submitted (typewritten, doublespaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should be sent to Barbara
Jordan-Smith, News Bureau, 110 Day
Hall, by noon Friday prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the Calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.
*—Admission charged.

Exhibits
Constructivism

The Education Department of the Herbert F.
Johnson Museum of Art will host an afternoon of
free activities for adults and children on Satur-
day, May 26, from noon to 2:30 p.m. The events
are being held in conjunction with the exhibition
"Constructivism and the Geometric Tradition:
Selections from the McCrory Corporate Collec-
tion." which is on view at the museum through
June 17.

The May 26 events include a gallery talk about
the constructivist movement by museum direc-
tor Thomas Leavitt at noon. Leavitt will also
discuss the highlights of the exhibition.

At 1 p.m. that day, Ruth Davis, director of the
Center for the Expressive Arts of the Ithaca
Youth Bureau, and museum staff will lead a
series of family activities. Participants will
explore ideas about form, space and distance
through the use of a large felt board and
movement exercises. They will also create their
own constructions to take home. A tour of the
exhibition designed especially for children will
conclude the family program.

"Man with a Movie Camera," a constructivist
film made in 1928 by the Russian director Vertov,
will be screened at 2 p.m. Children under the age
of 8 must be accompanied by an adult.

Goldwin Smith History of Art Gallery
"Graphic Images." A retrospective of the

works of Peter Kahn. Gallery is open 9 a.m.-4:30
p.m. Monday through Friday, through June 5.
Sponsored by the Department of the History of
Art at Cornell.

Herbert F. Johnson Museum
"Constructivism and the Geometric Tradition:

Selections from the McCory Corporation Collec-
tion." An exhibition tracing the development of
one of the most important stylistic trends in 29th
century art. Exhibition runs through June 17. On
Saturday, May 26 from noon to 2:30 p.m., the
Education Department of Herbert F. Johnson
Museum presents an afternoon of free activities
for both adults and children. Events include a
family tour of the exhibit, a 1928 film from
Russian, art making activities, and more.,,The
Watercolors of David Milne: A Survey Exhibi-
tion," through June 17. "Peter Kahn: A Retro-
spective Exhibition." This retrospective, in hon-
or of his retirement from Cornell, includes work
fron 19471983 in various media: painting, print-
making, drawing, calligraphy, graphic design,
and book illustration. Although this is his first
exhibition at the Herbert F. Johnson Museum, it
is his fourth exhibition at Cornell. Exhibition will
end June 3. The Herbert F. Johnson Museum is
open to the public Tuesday through Sunday, 10
a.m.-5 p.m. with free admission.

Films
Thursday

May 24, 8 p.m. 'Uris Hall Auditorium. "Scenes
From a Marriage" (1974), directed by Ingmar
Bergman, with Liv Ullman.

Friday
May 25, 8 & 10:30 p.m. *Uris Hall Auditorium.

"Last Tango in Paris" (1972), directed by
Bernardo Bertolucci, with Marlon Brando and
Maria Schneider. Co-sponsored by Senior Class.

Saturday
May 26, 8 & 10:15 p.m. "Uris Hall Auditorium.

"Heaven Can Wait" (1978), directed by Warren
Beatty and Buck Henry, with Warren Beatty and
James Mason. Co-sponsored by Senior Class.

Sunday
May 27, 8 p.m. *Uris Hall Auditorium. "Blonde

Venus" (1932), directed by Josef van Sternberg,
with Marlene Dietrich and Cary Grant.

Monday
May 28, 8 p.m. 'Uris Hall Auditorium. "Ver-

onika Voss" (1982), directed by R.W. Fassbinder,
with Rosel Zech and Hilmar Thate.

Tuesday
May 29, 8 p.m. *Uris Hall Auditorium. "Nash-

ville" (1975), directed by Robert Altman, with
Henry Gibson and Lily Tomlin.

Wednesday
May 30, 8 p.m. *Uris Hall Auditorium. "The

Lady Without Camelias" (1953), directed by
Michelangelo Antonioni, with Lucia Bose.

Thursday
May 31, 8 p.n. *Uris Hall Auditorium. "The

Rose" (1979), directed by Mark Rydell with
Bette Midler and Alan Bates.

Friday
June 1, 8 p.m. 'Uris Hall Auditorium.

"Ben'Hur" (1959), directed by William Wyler,
with Charlton Heston and Jack Hawkins.

Saturday
June 2, 8 p.m. *Uris Hall Auditorium. "Five

Easy Pieces" (1970), directed by Bob Rafelson,
with Jack Nicholson, Karen Black and Sally
Struthers.

Sunday
June 3, 8 p.m. *Uris Hall Auditorium. "Sunset

Boulevard'' (1950), directed by Billy Wilder, with
William Holden and Gloria Swanson.

Music
Bound for Glory

For the remainder of May and for the month of
June, Bound for Glory will consist of folk music
records played from the studios. Live shows will
resume in July.

Saturday
May 26, 2:30 p.m. On the green next to the

Johnson Art Museum (in case of rain in Bailey
Hall). Senior Week Concert: Cornell Wind En-
semble conducted by Marice Stith.

May 26, 8:15 p.m. Bailey Hall. Senior Week
Concert: Cornell University Glee Club and Cor-
nell Chorus conducted by Byron Adams.

Religious Services
Sunday

May 27,10 a.m. Bailey Hall. Baccalaureate
Service. Edmund C. Pellegrino, Director, Joseph
and Rose Kennedy Institute of Ethics, and John
Carroll Professor of Medicine and Medical Hu-
manities, Georgetown University, Washington.

Seminars
Biochemistry: "Regulation of Nitrogen As-

simulation in Bacteria: The Complex glnALG
Operon," Boris Magasanik, MIT, 4 p.m. Friday
May 25, 204 Stocking Hall.

Bovine Research Center/Veterinary
Patholoqy: "Application of Biotechnology to
Infectious Diseases," Bennie Osburn, University
of California at Davis, 10:30 a.m. Friday, May 25,
G-3 Veterinary Research Tower.

Genetics: "Homologous Recombination and
Regulation of Genes Introduced into Mammalian
Cells," R. Kucherlapatti, University of Illinois 4
p.m. Thursday, May 24,135 Emerson.

Plant Pathology: "Fungus and Mechanical
Transmission of Plant Viruses in Soil and Wa-
ter," David Teakle, University of Queensland,
Australia, 1:30 p.m. Tuesday, May 29, 404 Plant
Science Bldg.

Sociology, CRP, CISER: "The Decline and
Rise of Poverty in the United States: An Analysis
of Recent Public Politics," Harold Beebout,
Matnetica Policy Research, Inc., 2 p.m Friday
May 25, 388 Uris Hall.

Barton
Blotter

Two local youths were charged last Thursday
with criminal possession of nearly $5,000 in
articles stolen from automobiles on campus and
other areas of the county over the past several
months, according to the morninq reports of the
Department of Public Safety for the period May
13 through 20.

The youths, whose names were withheld as
youthful offenders, were charged with a class E
felony by safety, which had been assisted in an
extensive investigation of car thefts throughout
the county by New York State Police, the Ithaca
City and Cayuga Heights Police Departments
and the Tompkins County Sheriff's Department.

The two were caught removing property from
vehicles in Parking Lot B Thursday night, ac-
cording to the mornine reDort. Among the items
found in their possession were a $1,500 computer
terminal, a radar detector and numerous car
stereo units.

During the seven-day period there were 31
thefts on campus involving losses totaling $8,286.

Included in the thefts were two wallets con-
taining a total of $230 in cash and valuables, five
fire extinguishers costing a total of $103 and the
following items: a $375 microwave oven; $777 in
fradulent charges at Willard Straight Hall, the
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Campus Store and Robert Purcell Union; a $494
couch from University Hall No. 3; a $450 leather
chair from Myron Taylor Hall; $948 in camera
equipment from Corson Hall, and an $850 "Wel-
come to Cornell" sign on Triphammer Road.

Two persons were referred to the Judicial
Administrator, one on charges of damaging a
kitchen in Dickson Hall and the other on charges
of forging a parking permit.

Graduate Bulletin
The next regular meeting of the Graduate

Faculty will be held at 4:00 pm on Friday, May
25th, in the General Committee room of the Sage
Graduate Center. The purpose of the meeting
will be to approve the provisional degree list
from May.

Applications for the new Fulbright Grants for
Collaborative Research Abroad are now avail-
able. Application forms and further information
may be obtained from the Fulbright Program

Advisor, Linda Kao, who is located in 100 Sage
Graduate Center. The deadline for filing applica-
tions on this campus is Friday, September 28,
1984.

The Graduate School Staff cordially invite you
to join us at a reception honoring our May 1984
graduates. The reception will be held Sunday,
May 27th (immediately following Commence-
ment) at 3:00- 5:00 pm in the Sage Hall Main
Lounge.

Job Opportunities
Continued from Page 5

Some college education preferred. Medium typ-
ing. Some office experience. Good organizational
skills. Strong interpersonal and communication
skills. Shorthand experience preferred.

Minimum Starting Salary: $10,595
Job Number: C2014

Position: Secretary, GR18
Department: Chemistry
Description: Provide secretarial support to

two professors. Duties include typing technical
manuscripts, proposals and correspondence; fil-
ing; travel arrangements.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Heavy
typing. Technical typing. Office experience.
Strong communication and organizational skills.
Knowledge of word processor iMicom) pre-
ferred.

Minimum Starting Salary: $10,000
Job Number: C201

Position: Secretary, GR18
Department: Agricultural Economics
Description: Provide secretarial, adminis-

trative and research support for two professors.
This position has a broad set of responsibilities
supporting the professors' programs in teaching,
research and extension. Duties include typing
manuscripts, editing and using a word processor.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Heavy
typing. Ability to type and edit manuscripts.
Knowledge of WordPerfect (word processing
software) and its use on an IBM-PC or similar
equipment. Office experience.

Minimum Starting Salary: $10,500
Job Number: C203

Position: Secretary, GR18
Department: Division of Nutritional Sciences
Description: Secretary for two faculty mem-

bers. Operate word processor; take dictation;
prepare vouchers and purchase orders; verify
accounts and keep records; arrange travel; type
correspondence, manuscripts, grant proposals,
reports and class material; answer telephone;
file.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Heavy
typing. Word processor experience (IBM). Abili-
ty to take shorthand. Familiarity with Cornell
procedures. Office experience.

Minimum Starting Salary: $10,500
Job Number: C202

Position: Circulation Secretary, GR18
Department: Philosophy
Description: Maintain circulation records for

3,200 subscribers of The Philosophical Review.
Specific duties include processing subscriptions
and renewals, corresponding with subscribers
and agents regarding queries, problems with
subscriptions and other general circulation prob-
lems relating to a quarterly scholarly journal.

Requirements: H.S. education or equivalent.
Associate's degree preferred. Medium typing.
Familiarity with publishing process;
publication/circulation experience. Strong or-

ganizational skills and good secretarial skills
necessary. Familiarity with philosophical terms
and logic symbols helpful. Word processing skills
for IBM Displaywriter desired, but will train.
Work experience demonstrated by strong atten-
tion to detail.

Minimum Starting Salary: $10,000
Job Number: C207

Position: Secretary, GR18
Department: Human Development & Family

Studies
Description: Provide secretarial support for

graduate and undergraduate program adminis-
trators and one-two faculty. Serves as recep-
tionist tor HDFS department main office. Duties
include answering telephone; typing; filing. Oth-
er clerical duties as assigned.

Requirements: H.S. education or equivalent.
Medium typing. Excellent interpersonal skills.
Strong typing skills. Ability to work under pres-
sure.

Minimum Starting Salary: $10,500
Job Number: C2011

Position: Office Assistant/Receptionist, GR16
Department: University Personnel Services
Description: Provide receptionist and clerical

support to Staffing Services. Duties include
routing a large number of daily phone calls;
greeting visitors; handling inquiries (in person
and on telephone); sorting mail; assisting in the
maintenance of the applicant file system; dis-
tributing department materials. Other duties as
assigned.

Requirements: H.S. education or equivalent.
Light typing. Experience working with a
switchboard and interest in personnel field.
Excellent organizational, interpersonal and com-
munication skills. Ability to work in a complex,
active environment. At least 1-2 years office
experience.

Minimum Starting Salary: $9,040
Job Number: C2013

General Service

•Position: Shift & Maintenance Mechanic,
SO23

Department: Maintenance and Service Opera-
tions

Description: Maintain and troubleshoot steam,
hot water and glycol heating systems. Work on
ventilation and air conditioning systems, elec-
trical and other mechanical systems found in
industrial, educational, research and com-
mercial buildings.

Requirements: H.S. education or equivalent.
Considerable experience as a maintenance me-
chanic in heating, ventilation and air condition-
ing equipment maintenance and repair including
electrical and mechanical systems. Ability to
read and follow blueprints. Ability to work a
swing shift and work from ladders.

Minimum Starting Salary: $6.36/hour
Job Number: S211

Continued on Page 7
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Job Opportunities
Continued from Page 6

•Position: Food Service Worker, SO17
Department: Cornell Dining - Endowed
Description: Prepare a large variety of foods

including salads, meats, vegetables, desserts.
Assist food service staff with other duties as
needed.

Requirements: Knowledge of cold food prepa-
ration. Familiarity with the operation of basic-
kitchen equipment preferred. Some experience
in food service industry.

Minimum Starting Salary: $4.51/hour
Job Number: S212

'Position: Custodian. SO16
Department. Residence Life - Endowed
Description: Perform general maintenance

and custodial care of buildings and grounds in
immediate vicinity of assigned area. Monday -
Thursday, 7:30 a.m. -4:00p.m.; Fridays 7:30
a.m. -3:00p.m.

Requirements: Ability to use a variety of
heavy power operated equipment, climb an 8'
ladder and lift 50 lbs.

Minimum Starting Salary: $4.30 hour
Job Number: S213

Technical
Applications for Technical positions should

include the following information:
- Scientific/technical courses completed
- Lab techniques and/or equipment (knowledge

of)
- Special skills (e.g. knowledge of computer

language)

•Position:-Technician, GR24
Department. Equine Drug Testing & Research

Program Yonkers/Roosevelt Raceways
Description: Assistant Director of a field drug

testing laboratory at Yonkers/Roosevelt
Raceways. Provide analysis of blood and urine
samples using thin layer chromatography and
gaschromatography. Supervise 3- 5 technicians
in absence of Director.

Requirements: Bachelor's degree or
equivalent in chemistry, biochemistry, tox-
icology or equivalent preferred. Experience in
isolation, purification and identification of drugs
Thin layer ehromatography experience required
Experience in operation of gas chromatograph.

Minimum Starting Salary: $14,779
Job Number: T212

•Position: Technician, GR21
Department: Ciinicai Sciences
Description: Perform diagnostic tests in

hematology. cytology, coprology, urinalysis,
chemistry, microbiology and immunology sec-
lions of the Clinical Pathology Lab. Operate and
maintain equipment pertinent to each section.
Participate in an on-call coverage system for off
hours and holiday emergency testing. Use com-
puter for specimen accession, data entry and
information retrieval. Perform miscellaneous
duties in the laboratory as the need arises and as
determined by the supervisor.

Requirements: Associate's degree in medical
technology; Bachelor's degree in medical tech-
nology preferred. NYS Registry of technologists
or registry of American Society of Clinical
Pathologists preferred. One year experience in a
clinical pathology laboratory.

Minimum Starting Salary: $12,469
Job Number: T215

•Position: Technician, GR20
Department: Pharmacology
Description: Conduct experiments involving

radiogland binding and fluorescence assays ac-
cording to a prearranged plan; record, analyze
and tabulate data; record changes resulting from
experiments and prepare solutions.

Requirements: Bachelor's degree in
biochemistry, neurobioiogy or similar subject
with one year of laboratory experience. Labora-
tory experience and familiarity with balances,
pH meters, peristaltic pumps, fraction collec-
tors, centrifuges, beta and gamma counters,
spectrophotometer, and gel electrophoresis
equipment.

Minimum Starting Salary: $11,739
Job Number: T211

•Position: Technical Assistant, GR17
Department: Biochemistry, Molecular and

Cell Biology
Description: Provide technical assistance for

a project on regulation of leucine biosynthesis in
bacteria by growing and harvesting bacteria.

running enzyme assays and other biochemical
procedures; maintain stock culture collections
and keep records, prepare various media and
reagents; maintain supplies.

Requirements: Two years college level sci-
ence, including basic chemistry and under-
standing of scientific methods. Good organiza-
tional ability and interest in learning new techni-
ques. Experience with sterile technique helpful
but not required.

Minimum Starting Salary: $9,967
Job Number: T216

Position: Electronic Technician, GR24
Department: Mechanical & Aerospace Engi-

neering
Description: Responsible for setting up and

maintaining teaching laboratories. Build, test
and repair electronic equipment, mechanical
equipment and hardware. Maintain laboratories,
equipment and files. Order parts and supplies.
General repair and maintenance of research
facilities, primarily involving electrical work

Requirements: Associate's degree or
equivalent in electronics. Experience with
electro-mechanical equipment such as analog
and digital circuit analysis, power supplies,
oscilloscopes, pressure transducers,
thermocouples, blowers and pumps. Good or-
ganizational skills.

Minimum Starting Balary: $14,075
JobNunber: T201

1'osition: Technician, GR22
Department: Pharmacology
Description: Conduct experiments relating to

research on acetyleholine receptors. Duties in-
clude preparing solutions, animal handling I elec-
tric Rays and Eels), maintaining clonal cell line.
performing radioligand binding studies and cal-
culating data including statistical analysis,
graphical representation and use of computer.

Requirements: Bachelor's degree or
equivalent in biochemistry, neurobioiogy or a
similar subject Some laboratory experience;
familiarity with centrifuges, beta and gamma
counters, spectrophotometer. tissue culture and
electrophoresis equipment.

Minimum Starting Salary: $13,141
Job Number: T206

Position: Technician, GR21
Department: Plant Pathology
Description: Operation of plant pathology lab-

oratory including maintenance of stock cultures,
inoculation of bean plants to select for disease
resistance in order to make controlled hybridiza-
tions to pyramid genes for resistance and/or to
combine resistance with desired horticultural
characteristics; record keeping, plant and seed
production.

Requirements: Bachelor's degree or
equivalent with course work in microbiology,
plant pathology, plant breeding, horticulture and
related subjects. Experience in growth cham-
bers and greenhouse.

Minimum Starting Salary: $12,469
Job Number: T203

Position: Technician, GR20
Department: Genetics and Development
Description: Primary functions include main-

tenance of Drosophila stocks and populations,
preparation of nucleic acids, gel electrophoresis.
Blot transfers, radioactive labelling, hybridiza-
tion. Some routine lab maintenance such as
ordering and monitoring isotope use.

Requirements: Bachelor's degree or
equivalent in biological sciences or in chemistry,
prior technical lab experience essential.

Minimum Starting Salary: $11,180
Job Number: T204

Position: Technician, GR20
Department: Veterinary Pathology
Description: Perform histological sectioning

and microradiography; photography; record
keeping and filing of tissues. Full-time until
1/31/85.

Requirements, Associate's degree in biology
or related field. Experience in histopathologic
techniques and in darkroom work highly de-
sirable.

Minimum Starting Salary: $11,739
Job Number: T205

Position: Research Aide, GR19
Department: Entomology
Description: Assist in the development and

coordination of an on-line computerized pesticide
information network for college staff and county
agents. Gather, review and summarize pesticide
data; input and format data on mainframe
computer via microcomputer. Maintain com-
puter programs and peripheral files. Prepare
information for distribution to staff. Full-time,

regular until 9/30/84, continuation contingent
upon funds after 10/1/84.

Requirements: Bachelor's degree or
equivalent in entomology desirable; pesticide
certification in research and demonstration cate-
gory. Familiarity with microcomputers and
communications software for data entry, for-
matting and recall via mainframe; some ex-
perience in literature searching; knowledge of
pesticide usage, classification; ability to work
independently.

Minimum Starting Salary: $11,125
Job Number: T208

Position: Research Aide, GR18
Department: Entomology
Description. Assist in laboratory and field

research efforts on fly parasitoids; care and
rearing of insect stock colonies; laboratory
maintenance and assistance in experimental
design; set-up and data collection. Full-time,
regular until 12/31/84, continuation contingent
upon renewal of grant funds.

Requirements: Associate's degree or
equivalent in biology with courses in entomology.
Some experience maintaining laboratory insect
colonies: on-farm experience working around
large animals such as cattle; familiarity with
laboratory apparatus.

Minimum Starting Salary: $10,500
Job Number: T207

Position: Laboratory Equipment Technician,
GR24 (Repost)

Department: Mechanical and Aerospace Engi-
neering

Description: Advise, instruct and assist tech-
nicians, students and staff in proper use of
machine shop facilities (e.g. safety, selection of
appropriate machine methods and materials, set
up and design changes); assist in teaching
manufacturing-related labs; build or modify lab
equipment such as amplifiers, as well as digital
and analog recording equipment; maintain shop
facilities; some machining for the Technical
Services Facility.

Requirements: Associate's degree or
equivalent in mechanical technology. Training in
engineering, manufacturing and/or computers
preferred Several years experience in a ma-
chine shop using small tool room lathes and/or
Bridgeport milling machine. Knowledge of basic
electronics; interest and ability to use computer
software, computer-operated machine tools and
other modern manufacturing equipment. Good
oral communication skills.

Minimum Starting Salary. $14,075
Job Number: T113

Position: Technician,GR20
Department: Genetics and Development
Description: Carry out biochemical and genet-

ic analyses of Drosophila development. Main-
tenance and genetic manipulation of Drosophila
stocks. Performance of standard molecular
biological techniques including preparation,
hybridization-and electrophoretic analyses of
nucleic acids. Operation of general equipment,
ordering of supplies and keeping records.

Requirements: Bachelor's degree or
equivalent, preferably in biological sciences or
chemistry. Background in molecular biology,
biochemistry or genetics desirable. Previous
laboratory experience and demonstrated ability
to work independently desirable.

Minimum Starting Salary: $11,180
Job Number: T192

Position. CHESS Operator, GR24
Department: CHESS (Applied and Engineer-

ing Physics)
Description: Provide technical assistance to

users of the six x-ray radiation beam lines at the
Cornell High Energy Synchrotron Source
(CHESS). Responsible for the development and
maintenance of x-ray instruments (both hard-
ware and software). Supervise the enforcement
of various safety codes. May assist in experimen-
tal programs. Some evening and weekend hours.

Requirements: Bachelor's degree or
equivalent in technical field such as engineering
or physics. Good mechanical and laboratory
skills. Familiarity with vacuum equipment.

Minimum Starting Salary: $14,075
Job Number: T162

Part-time

•Position: Arnot Forest Camp Manager
Department: Natural Resources - Arnot For-

est
Description: Responsible for the security,

maintenance and development of the Arnot
Teaching and Research Campus including

cabins, teaching shelters, lodge, library and
sanitary building. Supervision of regular and
temporary staff. 2/3 time June, July and August;
1,-2 time April. May, September, October; 1/10
time November - March.

Requirements: Associate's degree in business
or equivalent. Managerial and supervisory skills
necessary Good written and oral communica-
tions skills. Basic knowledge of plumbing, elec-
tricity and carpentry required. Need to reside at
Camp.

Minimum Starting Salary: $12,500/annual
equivalent

Job Number: PT214

•Position: Bus Driver, SO20
Department. CU Transit, Inc.
Description: Drive campus bus and Ithaca-

Dryden Transit Bus; check passes for authentici-
ty ; give directions and information to passen-
gers; assure correct fares are deposited in fare
box Explain schedules. Five days, 20 hours per
week.

Requirements. H.S. education or equivalent.
NYS Class II Chauffer's License. Some bus
driving and mechanic experience required.

Minimum Starting Salary: $5.33/hour
Job Number: S215

•Position: Secretary, GR18
Department: Entomology
Description: Prepare correspondence and re-

ports; process vouchers for travel and supplies;
monitor accounts and coordinate with de-
partmental accounting; maintain files; schedule
conferences on and off campus; conduct library
searches and summaries. Monday Friday, 4
hours/day with flexibility until 12/31/85, position
funding contingent upon grant funds.

Requirements. H.S. education or equivalent.
Business or secretarial school preferred. Medi'
um typing One year experience in office pro-
cedures ; skills in communication and coordi-
nation; ability to take initiative and operate
without direct supervision.

Minimum Starting Salary: $10,500/annual
equivalent

Job Number: C2111

•Position: Off ice Assistant, GR17
Department: Veterinary Administration
Description: Answer and route all incoming

calls for approximately 900 employees at the
College of Veterinary Medicine. Monday - Fri-
day, 3:00 p.m. -7:00 p.m.; Saturdays 8:00 a.m. -
12:00 noon.

Requirements: H.S. education or equivalent.
Light typing. Prefer experience as telephone
operator or knowledge of computerized tele-
phone console system. Familiarity with com-
puter terminals and knowledge of medical termi-
nology helpful. Excellent telephone etiquette and
ability to work under pressure in a complex
environment.

Minimum Starting Salary: $9,967/annual
equivalent

Job Number: C217

Position: Research/Marketing Analyst
Department: CISER
Description: Develop interdisciplinary re-

search projects; market and supervise prod-
uction of data products; assist with estab-
lishment, maintenance, management of survey
research center; assist in investigating funding
possibilities, grant writing and
proposal/program/project development; provide
direction and/or participate in survey design
data collection/analysis, questionnaire writing;
product development and delivery. Part-time,
regular, Monday -Friday.

Requirements: Master's degree or equivalent
(Ph.D. preferred) in social sciences. Three years
experience in research planning and analysis,
preferably in an academic environment; ex-
perience in mainframe computing in social sci-
ences; statistical analysis, data base man-
agement systems, survey design/analysis, data
collection methods. Excellent communication
skills; knowledge of marketing
strategies/product delivery.

Minimum Starting Salary: $15,500/ annual
equivalent

Job Number: PT209

Position: Electronics Technician, GR21
Department: Theoretical and Applied Mechan-

ics
Description: Duties involve the operation of

standard electronics equipment: oscilloscopes,
signal generators, power supplies, small com-
puters. Design and construct new equipment.
Assist in preparation of experiments; collect and
organize data. Perform routine laboratory
duties. Part-time, regular, 20 hours per week.

Continued on Page 8
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Brief Reports
Theater of Ideas
Plans Poetry Reading

The Theatre of Ideas will present a
poetry reading at 8 p.m. today at the A.D.
White House. Professors J. Saunders Red-
ding, Jon Stallworthy and Ephim Fogel, of
the English Department, and Ann Graves
of the Africana Studies and Research Cen-
ter, will read selections from various
modern poets such as Derek Walcott,
James Fenton and Wole Soyinka. A recep-
tion will follow.

Cosponsors include the English Depart-
ment, the Learning Skills Center, and the
Creative Writing Program.

Parking Applications
Due May 29

Parking permit applications are due at
the Traffic Bureau Tuesday, May 29, ac-
cording to Sally Van Etten, Traffic Bureau
manager.

The deadline applies to all faculty and
staff members of the Cornell community.
Late applications may not be honored due
to limited numbers of parking spaces in
most permit categories, she said.

Application forms were mailed May 17.
Any individual who did not receive materi-
als should call the Traffic Bureau at
256-4600.

Agriculture College
Alumni to Breakfast

More than 300 graduates of the State
College of Agriculture and Life Sciences
are expected to take part in the annual
reunion breakfast here Saturday, June 9.

The breakfast is sponsored by the
college's alumni association. Registration
is scheduled for 7:30 a.m. at the Sheraton
Inn Conference Center, site of the break-
fast.

David L. Call, dean of the college, will

report on highlights, activities, and special
events of the past year. In addition to the
election of officers at the annual meeting,
special recognition will be given to Univer-
sity Provost W. Keith Kennedy, former
dean of the college who is retiring on July 1.
Retiring members of the faculty of the
college will be honored, also.

Robert Bitz '52, of Plainville, is president
of the alumni association.

Tickets, at $8 each, may be purchased in,
advance by calling the college's Alumni
Office at 256-7651.

Poultry Conference
Here July 25-26

Contagious avian influenza that broke out
in epidemic proportions in parts of Pennsyl-
vania last fall is among the topics set for
discussion at this year's Cornell University
Poultry Conference, July 25-26.

To be held at the Holiday Inn here, the
1984 conference will examine lessons
learned from the outbreak of avian in-
fluenza and steps to protect New York
state's $86-million egg industry from this
disease.

Other topics on the agenda are broiler

production in New York State, principles
and procedures for molting layers, dietary
protein levels for young birds and layers,
and expanding markets with new products
made from poultry meat and eggs.

Law School Receives
Gift of Art Work

The Cornell Law School has been pres-
ented a poster of a work by the interna-
tionally acclaimed artist, Will Barnett, in
memory of Kay Willcox, late wife of
Bertram F. Willcox, the McRoberts Re-
search Professor in Administration of the
Law Emeritus.

The gift, a framed poster of Barnets
painting "Circe 11," was given by The
Upstairs Gallery of Ithaca in recognition of
Mrs. Willcox's years of voluntary service
with the gallery. Barnett, who has taught
courses in the Fine Arts Department of the
College of Architecture, Art and Planning,
exhibited some of his works at the gallery
in the spring of 1982. The poster is a copy of
one of the works in the exhibit.

Dexter Perkins
Dexter Perkins, international known his-

torian and authority on American
diplomacy and first holder of the John L.
Senior Professorship of American Civ-
ilization at Cornell, died Saturday, May 12
at a nursing home in Rochester. He was 94.

He joined the Cornell faculty in 1954 after
retiring from the University of Rochester
where he had taught since 1915. Perkins
retired from Cornell in 1959. He was
awarded the title of University Professor
Emeritus, the first Cornell professor ever
to receive that recognition.

Perkins was the author of numerous

books including "America in Two Wars,"
"The Evolution of American Foreign Poli-
cy," "The American Approach to Foreign
Policy" and "Charles Evans Hughes and
American Democratic Statesmanship. ' He
wrote four books on the Monroe Doctrine,
on which he was considered the leading
authority.

He received the bachelor of arts (1909),
and the doctor of philosophy (1914) degrees
from Harvard University and was awarded
an honorary doctor of literature degree by
Harvard in 1953.

Corson Leads Panel On Science Policy Issues
Cornellians, led by President Emeritus

Dale R. Corson, will have a strong voice in
a new committee established by the Na-
tional Academy of Sciences to improve
communications on science policy issues.

Tha 18-member Government-University-
Industry Research Roundtable Council is
chaired by Corson, a physicist and presi-
dent of Cornell from 1969 to 1977. Also on
the committee are Sol M. Linowitz, the
Middle East peace negotiator who gradu-
ated from the Cornell Law School in 1938
and now serves as a member of the Board
of Trustees, and Robert L. Sproull, presi-
dent of the University of Rochester who
earned the Ph.D. in physics from Cornell in
1943 and served as vice president for
academic affairs from 1965 to 1968.

Holding its first meeting earlier this
month, the committee intends to provide a
forum for discussing matters of mutual

I concern for the three sectors, those who
provide funding, perform and use research.

Other members of the rountable are
William G. Anlyan, chancellor Duke Uni-
versity; Kenneth J. Arrow, professor of
economics, Stanford University; Marvin
Cohen, professor of physics, Berkeley;
Richard D. DeLauer, undersecretary of
defense; Edward G. Jefferson, chairman,
E.I. du Pont de Nemours & Company;
George A. Keyworth, II, White House sci-
ence adviser; Edward A. Knapp, director,
National Science Foundation; George E.
Pake, vice president, Xerox Research Cen-
ter; Alexander Rich, professor of
biophysics, MIT; Howard A.
Schneiderman, senior vice president,
Monsanto Company; Harold T. Shapiro,
president, University of Michigan; Alvin
W. Trivelpiece, director. Office of Energy

Research, U.S. Department of Energy;
Linda S. Wilson, associate vice chancellor,
University of Illinois at Urbana; James B.
Wyngaarden, director, National Institutes
of Health; and Frank Press, president,
National Academy of Sciences.

Corson also served as chairman of an
earlier National Academy of Sciences com-
mittee that produced a widely cited report
from its study of scientific communication
and national security.

Grimes Receives Honorary Degree
Joseph E. Grimes, professor of

linguistics here, and internationally known
for his work on a Chinese electronic word
processor, has been awarded an honorary
degree by Wheaton College, Wheaton, 111.
The award came May 6 at Wheaton's 125th
commencement.

Under Grimes' direction, Cornell re-
searchers developed a method for elec-
tronically entering Chinese characters into
a computer at a rate of 50 characters per
minute, nearly five times as fast as a
regular Chinese typewriter. Paul L. King, a
student of Crimes', was principal developer
of the system.

King and Grimes have also developed a
method for typing the thousands of charac-

ters in written Chinese using only a 12-digit
computer keyboard.

Grimes began his work as a linguist as a
missionary translator among the Huichol
Indians of Mexico, after earning his B.A.
degree at Wheaton in 1950 and studying at
the Summer Institute of Linguistics at the
University of Oklahoma in 1950 and 1951.

His publications include a translation of
the New Testament into the Huichol lan-
guage. He was consulting editor on
Ethnologue with Wycliffe Bible Trans-
lators. With his wife, Barbara, Grimes
wrote "The Thread of Discourse."

A member of the Cornell faculty since
1967, Grimes holds master's and Ph.D.
degrees from Cornell.

Murray Co-Editor of Theatre Journal
Timothy Murray, assistant professor of

English in the College of Arts and Sciences,
has been named co-editor of Theatre Jour-
nal, a publication dealing with dramatic
text, performance and design- He will be
co-editor in 1984-85, then serve as senior
editor in 1986-87, when the Journal has its
headquarters at Cornell.

Theatre Journal's articles cover a broad
range of subjects, fron social and historical
studies to theoretical inquiries about dra-

matic text and production, Murray said.
Published by The Johns Hopkins Univer-
sity, the Journal is sponsored by the Ameri-
can Theatre Association.

Murray received his doctorate in com-
parative literature from Johns Hopkins. He
has published widely in the fields of Renais-
sance French and English drama, contem-
porary American theatre and critical theo-
ry.

Job
Opportunities

Continued from Page 7

Requirements: Associate's degree or
equivalent in electronics. Considerable ex-
perience in analog and digital circuits. Some
knowledge of computer programming.

Minimum Starting Salary: $ll,875/annual
equivalent

Job Number: T202

Position: Secretary, GR19
Department: Law School
Description: Provide secretarial and adminis-

trative support to the International Law Journal
Type manuscripts using editorial coding; main-
tain up to date address list of Journal sub-
scribers; receive and deposit monies from sub-
scriptions; responsible for accounting and office
management of Journal. Part-time, 20
hours/week to be arranged.

Requirements: Associates degree or
equivalent. Heavy typing. Experience working in
the field of academic journalism. Knowledge of
IBM-PC or willingness to learn.

Minimum Starting Salary: $10,595/annual
equivalent

Job Number: C205

Position: Administrative Aide, GR19
Department: Theoretical & Applied Mechan-

ics
Description: Responsible for administrative

duties associated with a large research group
involving research projects. Preparing reports;
typing correspondence; maintaining project's
research account; assisting with budget prepara
tion; arranging travel; organizing special meet-
ings. 12:30 p.m. - 4:30 p.m. daily from 6/1 -
7/31/84, thereafter 24-32 hours per week.

Requirements: Associate's degree or
equivalent. Heavy typing. Shorthand, technical
typing, word processing experience. Ability to
work independently. Previous office experience.

Minimum Starting Salary: $10,595/annual
equivalent

Job Number: C2010

Temporary
In addition to regular, part-time opportunities.

Temporary (less than six months) positions, both
full-and part-time, are available. Although many
openings are clerical, there are often positions
offered in other areas. As Temporary openings
do not always appear in this listing, please
contact Staffing Services for more information.

•Position: Interviewer/Staff Assistant, T-3
Department: Arts & Sciences Admissions
Description: Interview prospective freshmen

and transfer students. Complete evaluation re-
port on each candidate. 20 hours per week, M-F
to be determined.

Requirements: Bachelor's degree, preferably
a graduate student. Excellent interpersonal,
analytical and writing skills. Knowledge of Cor-
nell University's College of Arts & Sciences
preferred, including academic programs and
extracurricular offerings.

Minimum Starting Salary: $5.00-6.00 per hour
Job Number: C216

Academic

Please contact department directly.

Position: Arabic Language Teaching Position
Department: Near Eastern Studies
Job Number: A201

Position: Research Associate III
Department: Materials Science and Engineer-

ing
Job Number: A202

The Department of Modern Languages and
Linguistics is establishing a preliminary file of
candidates at the Teaching Associate or Lecturer
level who are qualified to teach the following
languages:

Burmese, Cambodian, Chinese, English (In-
tensive English, Program & English as a Second
Language), French, German, Hindi, Indonesian,
Italian, Japanese, Spanish, Vietnamese.

Letters and Dossiers, describing past teaching
experience, level of competence and educational
background should be addressed to:

Jay H. Jasanoff, Chairman
Dept. of Modern Languages & Linguistics
Mori ill Hall
Cornell University
Ithaca, NY 14853


