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Trustee Board Meets Here This Weekend
Executive Commitee Today; Full Board Friday

The Executive Committee of the Cornell
University Board of Trustees will meet
today at 2 p.m. in the Trustee Meeting
Room of the Herbert F. Johnson Museum of
Art.

The full board will meet Friday, at 10
a.m., also in the Johnson Museum.

Both the Executive Committee and the
full board will convene in open sessions as
well as executive and closed sessions.

The agenda for the Executive Committee
open session will include:

A review of 1984-85 budget policies that
affect students in the statutory and en-
dowed colleges at Ithaca, including housing
and dining charges and self-help expecta-
tions of financial aid recipients. A recom-
mendation will be made that the committee
approve and recommend adoption of these
policies by the board, as well as proposed
tuitions and graduate student assistant
stipends for 1984-85 in the statutory col-
leges.

A discussion of strategies for the long-
range capital plan for the statutory col-
leges.

A report of the Buildings and Properties

Committee.
The agenda for the executive and closed

sessions of the Executive Committee will
include:

Approval of minutes of the Executive
Committee meetings held Dec. 6,1983 and
Feb. 18,1984.

A recommendation for Board approval of
budget policies, including tuition, for the
endowed colleges and central services at
Ithaca and the Medical College at New
York City.

A discussion of strategies for the long-
range capital plan for the endowed col-
leges.

A recommendation for Board approval
that the administration be authorized to
proceed with a three-year program to
improve transportation.

A recommendation for Board approval
that the administration be authorized to
purchase and install a new tele-
communications system throughout the
campus.

A recommendation for Board approval
that the administration be authorized to
proceed with renovation work on student

housing facilities.
A report of the Buildings and Properties

Committee.
A summary of how revenues and expen-

ditures are expected to vary from those
presented in approved operating plans for
1983-84.

A report on a financial award from the
National Science Foundation for the con-
tinued support of the Consortium for Con-
tinential Reflection Profiling (COCORP)
Program.

A recommendation for Board approval to
develop plans for construction of a
biomedical research building at the Medi-
cal College.

A recommendation for Board approval of
a resolution authorizing the administration
to enter into financing and other agree-
ments with the Dormitory Authority of the
State of New York to meet the cost of
construction or rehabilitation of several
projects.

Personnel matters affecting the endowed
colleges at Ithaca and the Medical College
in New York City.

A recommendation that the April 24

Executive Committee meeting be
rescheduled to May 1 to coincide with the
annual Tower Club dinner.

• Recommendations for approvals of the
meeting schedules for the Executive Com-
mittee and the full Board for 1984-85.

A recommendation for a change in the
name of the Bovine Health Research Cen-
ter.

The agenda for the open meeting of the
full Board on March 23 includes the follow-
ing items:

A report of the president.
Reports on the reappointment of Trustee

Ernesta G. Procope, on the death of
Trustee Emeritus George A. Newbury '17,
and on the resignation of Trustee Ruby
Saake '84.

Election of a new chairperson of the
Board.

A recommendation authorizing ex officio
trustees to designate a representative who
may attend all meetings of the Board.

A report that Gov. Cuomo signed the bill
to amend the University's Charter regard-
ing composition of the Board.

Continued on Page 3

Employee Trustee Candidates Outline Platforms
Four in Conlesl for One Four-Year Seal on ihe Board

MICK ELLIS
In this election, I find myself caught

between the "old guard" and the labor
movement. My candidacy does not repre
sent the politics of the establishment nor
the idealogy of organized labor. As your
candidate, the Employee's candidate, I
need your help. I want neither to preserve
the status quo of the institution nor serve as
a collective bargaining agent. I want to
represent all employees by working within
the system to make this great Universitv a
better employer, 6,500 employees cannot be
represented by a single philosophy nor a
"one issue" approach. My extensive record

as an employee representative has been an
effective one and one which has spoken to
the needs of all employees. I am beginning
my tenth year ot service to Cornell Univer-
sity. I have served on the Employee As-
sembly, the Advanced Benefits Planning
Task Force, the Tax-Deferred Annuity Al-
ternative Investment Committee, Employ-
ee Survey Steering Committee, the Em-
ployee Assistance Program Advisory Com-
mittee and chaired the Personnel Policy

Continued on Page 3

CATHERINE VALENTINO
I am a duplicating machine operator and

have been an employee for 10 years. My
husband Carl has been a Cornell technician
for 27 years. We have three children and
two grandchildren.

One of the most important responsi-
bilities of an Employee Trustee is to seek
all opinions and to fairly and honestly
represent all groups. I would work with
Employees on issues such as parking,
promotions, job classifications, retire-
ment, and the new flexible benefit plan. I
would use my history of involvement with
Cornell to try to get things done. I am not
afraid to disagree with proposals not in the
best interests of employees.

Cornell has a wonderful mission of Ex-
cellence for Education. Cornell needs to
also have a mission of Excellence for its
Employees. I would, as your Employee
Trustee, try to the best of my ability to
obtain success for you in a straightforward
manner. I would work to continue and
increase the dignity and respect that all
Cornell employees so justly deserve.

GEORGE PETER
A Cornell Employee for 37 years, both as

non-exempt and exempt, I have been in-
volved in self governance since it started at
Cornell in 1970—4 years on the Executive
Committee of the Senate, chaired and
served on Comm. on the University as an
Employer (CUE), member Campus Coun-
cil, chaired Employee Assembly and have
been Employee Elected Trustee. Service
also has been given as a member of the
President's Commission on Self Gov-
erance, the Trustee Presidential Search
Committee, the Trustee B&P Committee
and many other committees too numerous
to mention. Present service is on the
Employee Assembly, Board of Directors of
the Cornell Recreation Club (CRC),
Networking Advisory Board and University
Assembly.

The concept of seating an employee on
the Board of Trnstees, Employee Day,
Networking, CRC, Brown Bag Luncheon
Series, Dedicated Service Award, Employ-
ee Attitude Survey and much more were
initiated, or were organized or promoted by

Continued on Page 3

SCOTT E. ROBINSON
During my 6 years as an employee I have

been active in Campus Governance. I was a
member of the President's Committee
which established the framework lor the
current Assembly, something I personally
fought for. I have been a member of two
assembly committees—Dining and Minor-
ities and Third World Affairs. My strongest
qualifications include my abilities in com-
munication and my varied experience
within the University. I can present ideas
logically and persuasively. As a Trustee I
will seek out employee concerns and needs
in regards to all issues before the board and
maintain an active role in Board decision
making. I am currently employed by Cor-
nell Dining, Willard Straight Hall. I have
also worked for the General Services Laun-
dry and Noyes Lodge. In making your
decision for Employee Trustee remember
that loud voices do not always get listened
to, and put your faith in my record as a
hard-thinking and caring community ser-
vant. My commitment to excellence for the
University and its Employees will not
falter.
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Vet College
Open House
Is April 14

Saturday, April 14, is the date for the 17th
annual open house of the New York State
College of Veterinary Medicine.

Organized by the students of the state's
only veterinary college, the open house
from 9 a.m. to 4 p.m. includes tours,
demonstrations and exhibits on the care
and treatment of pets, livestock and exotic
animals. Each year, thousands of visitors,
including families, school groups and other
organizations, take the self-guided tours of
the college's modern facilities.

Visitors of all ages will have the op-
portunity to learn about animal nutrition,
aquatic medicine, cancer and the pet,
puppy and kitten care, exotic pets, care of
young livestock, avian medicine, emer-
gency first aid for pets and such veterinary
services as radioloev. cardioloev, clinical
and post-mortem pathology and endoscopy.

In one perennial favorite exhibit, the
digestive processes of the fistulated cow
will be observed through the "window" to
one of its stomachs. Tours include a bus
trip to the nearby Equine Research Park,
the 160-acre field laboratory where more
than 200 horses and ponies are housed and
where scientists study the nutritional
needs, reproduction, diseases and physi-
ology of the four-legged athletes.

The open house guides, who are pursuing
a four-year DVM (doctor of veterinary
medicine) degree, will offer information on
heartworm disease, parasites of domestic
animals, poisonous plants, aging animals
and mastitis in dairy cattle.

Information on careers in veterinary
medicine and admission requirements of
the college, one of 29 in the country, will be
available from admission officers.

Open house visitors may park free of
charge in the "B" lot adjacent to the
college, located on Route 366 between
Ithaca and Varna, and follow signs to the
start of the self-guided tours. More in-
formation on the open house is available by
calling 256-5454.

Faculty-in-Residence: III

McNeils First Live-In Family in a Dormitory;
Growth Occurs on Both Sides of the System

This is the third in a three-part series
about the Faculty-in-Residence program.

******
By BARBARA JORDAN-SMITH

Richard, Mary Ann and Susan McNeil all
live in Cascadilla Hall. Dick is an associate
professor in natural resources; Mary Ann,
his wife, is an artist; Susan, their 14-year-
old daughter, is a ninth grade student at
DeWitt Middle School.

Why would two adults and their teen-age
daughter voluntarily give up all the com-
forts of home to live with some 400 under-
graduate men and women?

"I've always thought there should be
more informal interaction between faculty
and students." Dick said. "When the op-
portunity to get involved in the Faculty-in-
Residence program came along, we de-
cided to do it. As a matter of fact, we were
supposed to go on sabbatic this year but this
was so important to us we decided to
postpone the leave."

The McNeils live in a two-bedroom
apartment on the first floor of the recently-
renovated Cascadilla Hall. The Faculty-in-
Residence program is in its fourth year and
the McNeils are the first family to be
involved in the program on a live-in basis.

******
"We've been experimenting with a varie-

ty of activities," Dick said. "Initially,
we're responsible for providing intellectual
programming as well as informal personal
encounters. Because of Mary Ann's back-
ground as an artist we decided to add the
cultural and aesthetic aspects to our 'job
description'," he continued.

The types of programming the McNeils
offer range from dinners with faculty mem-
bers to the showing of silent movies.

"We've also had informal get-togethers
centered around the history of Cascadilla
Hall and Mary Ann led a historical tour of
Collegetown"' Dick said.

This spring Dick is teaching a course for
credit in the building for the residents of
Sheldon Court and Cascadilla. The focus for
the course is to look at social and environ-
mental issues using science fiction as a
vehicle.

"The students in the course are all from
different disciplines within the university. '
Dick said. "If I'd offered it on campus I'm
not sure the mix would have been ac-
complished that easily."

******
Mary Ann and Dick agree that they are

gaining a better understanding of under-
graduate student life through participation
in the program.

"The most useful thing I've gained is a
better understanding of the kinds of
stresses and exactly how much pressure an
undergraduate student is under," Dick
said.
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Faculty-in-Residence Dick McNeil with his daughter Susan (top left) and his wife
Mary Ann.

"We're also discovering that the diver-
sity everyone talks about really does exist
at Cornell," Mary Ann said.

"I think one of the more important parts
of the educational process is the exposure
that students have to one another," Dick
said. "We've been watching these students
grow and mature on a daily basis. Although
we may play a very small part in it we see
it going on all around us and we've been
growing too—especially Susan."

******
Susan's interaction with the students has

been on a somewhat different level than
that of her parents.

"I've met a lot of good people here and
I'm getting an idea of what it's like to be in
college. Some of the students treat me as a
friend, others as a younger sister—there
are advantages to both," Susan said.
"Sometimes they take me out for pizza and
chicken wings and they had a surprise
birthday party for me."

During intersession, Susan served as
caretaker for some 70 plants, a hamster, a
parakeet and a goldfish. She is also
Cascadillas paper carrier, delivering the

Cornell Daily Sun every weekday morning.
Susan also has an advantage over her

peers when it comes to her studies.
"When you have this many people around

that are only a little older than you. there is
always someone who can help you with
homework when you don't know how to do
something." Susan said.

******
How do the students feel about having the

McNeils living with them?
Jonathan Barkey, a freshman in the

College of Arts and Sciences, says, "Their
presence lends a homey atmosphere to the
place. It's like you have a family there and
it makes it more of a community. The
programs they offer are good and I'm not
sure we would otherwise have them avail-
able. It's also fun for me to be able to go to
their apartment and talk with Professor
McNeil about different issues and hear a
faculty member's opinion."

The reactions from Dick's colleagues,
according to him, have been either "What a
great idea!" or "Why would anyone want to
do that?" The answer to the latter:

"We're just crazy about it."

2
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Alpha Phi Alpha Brothers Take College Tour
With 15 Students from Ithaca High School

"We're ecstatic about being students and we want others to have
the opportunity."

On that high note struck by Alpha Phi Alpha fraternity president
Amigo R. Wade, a group of his fraternity brothers and some 15
Ithaca High School students depart today for a four-day tour of
colleges.

The tour, which will take students to Howard, Lincoln and
Morgan State universities and the University of Pennsylvania, is
intended "to stimulate the ambition of students to pursue higher
education, and learn that college isn't a vast monster you can't
handle." Wade said.

At each of the four stops the students will attend workshops on
financial aid, applications, study skills, time management and
choosing the right school. The Alpha Phi Alpha chapter at each
university has set up the workshops and will play host to the
students, Wade explained.

After they return to Ithaca there will be two workshops to follow
up on the application process and to hear from staff from Cornell's
Learning Skills Center and the Career Center, according to Wade.

The program started last year, he said, when nine Ithaca High
juniors toured Howard, Lincoln, Morgan State and Cheyney State
College. The fraternity has worked with the Afro-American
Student Society at the high school to develop and expand the
program. Wade said.

Despite its success and value, Wade is quick to point out
thaf'we're not a rich fraternity and continuation of the program
depends on contributions from others. "

The major fund-raising effort will take place on April 14 when
Alpha Phi Alpha sponsors the Black and Gold Charity Ball. The
formal will be held at the Station Restaurant with tickets priced at
$25 each, $45 per couple. Fraternity members are selling tickets.
Wade said.

Alpha Phi Alpha was founded in 1906 by seven black students at
Cornell as the first Greek-letter fraternity predominately for
college-educated black men. Today there are more than 700
chapters worldwide and some 80,000 members.

The local chapter annually co-sponsors a blood drive with the
American Red Cross and has assisted such Ithaca agencies as Big
Brother/Big Sister of Tompkins County. In 1979 the chapter
presented a bust of Dr. G. Alex Galvin to the Herbert F. Johnson
Museum of Art. Last year it sponsored an exhibit of Harlem
Renaissance photographer James Van Der Zee.

In 1930, the national fraternity initiated the "Go to High School.
Go to College" program. In 1947, the fraternity used its "A
Voteless People Is a Hopeless People" campaign to increase voter
registration. Alpha Phi Alpha's Million Dollar Fund Drive benefits
the NAACP, the National Urban League and the United Negro
College Fund.

The Week in Sports

Spring Sports Teams Head South
For Spring Vacation Tuneups

Most Cornell students take advantage of
spring break to get away from the cold
weather in Ithaca and find enjoyment under
the environs of a warmer climate. That's
also the case with the Big Red spring sports
teams, as six squads are migrating to
sunnier locations during the coming week
in order to get their respective campaigns
underway.

Traveling the farthest are the men's and
women's track teams, which are going to
spend a week training in California and
competing in two events. The baseball
team is heading south to play 13 games in
Florida from March 23 to 31. In addition,
both the men's and women's tennis team
will compete in Virginia during spring
break; the men will play five matches on
the road, while the women will take on
three opponents. The men's and women's
lacrosse teams will also hit the road for the
next week. The men's team will be in
Maryland for competition, while the
women's squad will work out in the Phila-
delphia area.

The Big Red men's and women's track

teams will both compete in a four-team
meet at Santa Barbara this Saturday. The
other squad participating is Fresno State.
The following Saturday, Cornell will travel
to Cal Poly-Pomona for a meet which will
also include Cal Riverside, Cal-Dominguez
and U.S. International.

Both the men's and women's teams are
coming off an indoor season which was
highlighted by a fifth-place finish at the
indoor Heps. The women also tied for 13th
place out of 40 teams at the ECAC cham-
pionships.

The Cornell baseball team kicks off its
season as soon as it reaches Florida, as the
Red will play William Paterson on Friday
in Delray Beach. There will be no time for
rest during the week; the Big Red will have
just one day off during its eight-day visit.
Among the teams Cornell will face are
Florida Atlantic, Bowdoin. Bethune-
Cookman, Eckerd, Toledo and Division I
powerhouse Miami.

The men's tennis team begins its south-
ern swing by playing Saturday at Navy.

Trustee Candidates
Continued from Page 1

Committee. I will bring a record of ac-
complishment and yet, a FRESH VOICE to
bear on issues of concern to employees.

The next employee trustee will have to
be familiar with issues such as the recently
proposed flexible benefits program. It will
be essential that your representative stay
on top of this proposal in order that he or
she might pursue with the University con-
cerns which have been raised by many
employees. There have been tax related
moral objections, equity questions related
to marital status, and questions of benefit
deterioration raised across the campus.
Having dealt with this proposal for more
than 2 years, I am confident that I have the
experience necessary to represent your
concerns and represent them well.

PLEASE VOTE in this election. Only 24
percent of you voted in the last election.
That kind of turnout enables one special
interest group to determine who will repre-
sent all 6,500 employees. Only your vote can
assure that this will not happen. Seventy-

six percent of you responded to last year's
employee survey which 1 helped to initiate
and develop. So, I know you will become
involved when you feel there is a chance
that your opinions might be heard. I offer
you that chance.

I have labored to improve working condi-
tions, enhance benefits and give employees
a much needed voice in decision making
throughout the University. My involvement
in these efforts, along with the experience I
have gained, will enable me to better serve
you. I ask for your support in this election.

Peter
me. Courses in Electronics for Cornell
technicians were started and taught by me.

All this spells commitment, per-
serverance. experience, knowledge, in-
novativeness and love of Cornell people. 1
believe Cornell to be one of the most
outstanding educational institutions in the
world. I am proud to be a part of it and am
dedicated to making it even greater and a
better place to work.

Transportation
Plan Draws
Opposition

The proposed $6 million Transportation
Master Plan for the campus (see March 1
Chronicle) has encountered formal opposi-
tion from several quarters:

—Local 2300 of the UAW filed a grievance
last week against the "method of funding
tor Cornell's proposed 'Master Transporta-
tion Plan;' "

—At a regular monthly meeting Wednes-
. day, March 14, the Faculty Council of

Representatives, in a voice vote without
dissent, recommended to the Board of
Trustees that "no commitment of capital
funds to the master plan be made until the
FCR committees on the Budget and the
Professional and Economic Status of the
Faculty have had adequate opportunity to
review the plan and comment upon it."

Director of Transportation William E.
Wendt. outlined the plan in detail at a series
of public hearings on campus March 6.7 and
8.

The Board of Trustees is scheduled to
consider a recommendation for funding the
plan at its meeting on campus today and
tomorrow.

Open Meetings
Scheduled

Several open sessions are scheduled in
conjunction with the meetings of the Board
of Trustees Thursday and Friday. March 22
and 23:

— The Buildings and Properties Commit-
tee will meet at 9 a.m. today in the
Conference Room, third floor of Day Hall.

— The Executive Committee will meet at
2 p.m. today in the Trustee Meeting Room.
Johnson Museum of Art.

— The Committee on Land Grant and
Statutory College Affairs will meet at 6
p.m. today in the Sun Room of the Statler
Inn.

— The Audit Committee will meet at 6:30
p.m. today in The Wilcox Room of the
Statler Inn;

— The Board of Trustees will meet
beginning at 10 a.m. Friday, March 23. in
the Trustee Meeting Room of the Johnson
Museum of Art. After a lunch break, that
meeting will resume at 2 p.m.

Due to space limitations, admission
tickets are required for members of the
public attending meetings at the Johnson
Museum. A limited number of tickets are
available to individuals, on a lirst-come-
first-served basis, at the Information and
Referral Center in the main lobby of Day
Hall. Individuals may sign for and receive
one ticket per meeting. The center is open 9
a.m. -5p.m.

End of the line for the 1984 architects'
dragon comes in this traditional
conflagration on the Arts Quad.

Trustees
Continued from Page 1

A recommendation for adoption of re-
vised Bylaws made possible by the revision
of the University Charter.

A discussion of strategies for long-range
capital planning.

A review of the primary objectives,
assumptions and proposed policies for de-
velopment of 1984-85 operating plans.

A recommendation for approval of the
charter for the Theory and Simulation
Science and Engineering Center.

A report of the Subcommittee on Minor-
ity Education of the Academic Affairs
Committee.

A report on the practices of interviewing
prospective students.

A report on the New York State College
of Agriculture and Life Sciences.

The agenda for the executive and closed
sessions for the full Board will include:

A report of the president.
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Calendar
All items for publication in the Calendar

section, except for Seminar notices, must
be submitted (typewritten, doublespaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should be sent to Barbara
Jordan-Smith, News Bureau, 110 Day
Hall, by noon Friday prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the Calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Announcements
Vigil

In remembrance of Archbishop Romero on the
4th anniversary of his assassination in El
Salvador. Thursday, March 22,12 noon to 12:30
p.m. in front of Willard Straight. Wear black
attire if possible. Sponsored by Amnesty Interna-
tional. For more information call Anne Neirynck
at 272-4891 or Brian Becker at 256-0699.

Creating the Possible
A weekend personal development program

that supports participants to create new possi- .
bilitiesin their personal lives, relationships, and
work. Led by Let Davidson, Ph D. Saturday,
March 31 and Sunday. April 1. 9 a.m.-7 p.m. each
day. For more information and registration call
272-4131. Pre-registration deadline is March 23.
Co-sponsored by Transformation Workshops and
CRESP.

Intramural Wrestling
Deadline on entries is Monday. Apr. 9 at 5:30

p.m. in the Locker Room, Teagie Hall. Weighing-
in constitutes entry and must be done by the
individual between 2:30-5:30 p.m. An entry fee of
$1 per person due at weigh-ins to enter. Tour-
nament will begin Tuesday. April 10 at 5 p.m. in
the Wrestling Room. No more than one person at
each weight per team. Straight elimination tour-
nament. Wrestlers must weigh-in for finals.
There will be a 3 lb. weight allowance for the
finals only. Weight classes as follows. 130,145.
155, 165,175.190 and heavyweight.

EARS
Ears offers free and confidential, non-judg-

mental, short-term counseling to the Cornell
community, including faculty, staff and students.
EARS deals with all types of issues, large and
small, including social, family, sexual and
academic concerns. EARS counselors are skilled
volunteers who have more than a year of intense
training and have passed a rigorous selection
process. We have extensive lists of workshops,
support groups, and professional counseling or-
ganizations to which we can refer Cornell com-
munity members. If you have a problem you
can't seem to solve, or just feel like talking, we
welcome you to walk in or call. W.e're in 211
W.S.H and our number is 256-EARS. Our hours
are 3-11 p.m. Sunday through Thursday, and 7-11
p.m. Friday and Saturday.

Toastmasters Public Speaking Club
Toastmasters meet every Thursday at 6:30

p.m. at the Holiday Inn. New members welcome.
For more information call Jay True 273-7511
(days) or Steve Muka 273-0610 (evenings).

Fleischmann Scholarship
Human Ecology Sophomores and Juniors. An-

nouncing application for the 1984-85 Fleischmann
Scholarship for an upperclass student in Human
Ecology with a background of course work in
communication arts and with career interests
combining the two fields. Applications are avail-
able in the Human Ecology Counseling Office.
Room N101 MVR, and must be returned by April
6. 1984.

Exhibits
Herbert F. Johnson Museum

'Figures from Rodin's Gates of Hell':
Sculpture from the B.G. Cantor Collection,"
through Sun., Apr. I. "A Process of Design:
Drawings and Sketches by Le Corbusier "
through April 22. "Irene Whittome: Incunabula
of a Bridge-Kotaro-Takuma Project ' Through
April 22 8

Olin Library
"Medieval Illuminated Manuscripts in Fac-

simile." Superb reproductions of sumptuous
manuscripts—secular treatises on herbs,
astronomy and ornithology, literary texts Books
of Hours, from the 6th to 16th centuries in

Western Europe. Hours: 8a.m.-5p.m. Monday
through Friday, through May 1.

Films
Thursday

Mar. 22, 8 p.m. Uris Hall Auditorium. "Todos
Santos Cuchumantan: Report from a
Guatemalan Village." Interviews with the vil-
lagers and footage of their work and celebrations
give insight into the current political response of
the Indian people to the policies of the
Guatemalan government. Sponsored by Commit-
tee on US-Latin American Relations and the
Latin American Studies Program.

Friday
Mar. 23, 7 p.m. 'Statler Auditorium. "Women

in Love" (1970), directed by Ken Russell, with
Alan Bates, Oliver Reed, Glenda Jackson.

Mar. 23,10 p.m. 'Statler Auditorium.
"Aguirre, the Wrath of God " (1973). directed by
Werner Herzog. with Klaue Kinski. Guy Guerra.

Saturday
Mar. 24, 8 p.m. *Uris Hall Auditorium.

"Aguirre, the Wrath of God."
Mar. 24,10 p.m. "Uris Hall Auditorium

"Women in Love."
Sunday

Mar. 25, 2 p.m. Johnson Museum Lecture
Room "The Other Side #7: Austria, Holland.
Greece 1960-80." Avant Garde. Free and open to
the community.

Mar. 25. 8 p.m. *Uris Hall Auditorium. "Viridi-
ana" (1961). directed by Luis Bunuel. with Silvia
Pinal, Francesca Babal.

Monday
Mar. 26, 8 p.m. *Uris Hall Auditorium. "Baby

Doll" (1956), directed by Elia Kazan, with
Carroll Baker, Eli Wallach.

Tuesday
Mar. 27, 8 p.m. "Uris Hall Auditorium. "Out-

rageous" (1977), directed by Richard Benner.
with Craig Russell, Hollis McLaren. Co-spon-
sored by GAYPAC.

Wednesday
Mar. 28, 8 p.m. *Uris Hall Auditorium. "Trans

Europe Express" (1968). directed by Alain
Robbe-Grillet, with Jean-Louis Trintignant.

Thursday
Mar. 29, 8 p.m. 'Uris Hall Auditorium. "Tell

Me a Riddle" (1981), directed by Lee Grant, with
Melvyn Douglas, Li la Kedrova, Brooke Adams.

Friday
Mar. 30, 8 p.m. "Uris Hall Auditorium.

"Gallipoli" (1981) directedby Peter Weir. Mel
Gibson. Mark Lee.

Mar. 30,10 p.m. "Uris Hall Auditorium. "The
Story of Adele H." (1975). directed by Francois
Truffaut. with Isabelle Adjani.

Saturday
*Mar. 31, 8p.m. *Uris Hall Auditorium. "The

Story of Adele H."
Mar. 31,10:15 p.m. 'Uris Hall Auditorium.

"Gallipoli" (1981).
Sunday

Apr. 1,2 p.m. Johnson Museum Lecture Room.
"The Other Side #4: Italy." Avante Garde Italian
Cinema. Free and open to the community.

Apr. 1,8 p.m. *Uris Hall Auditorium. "Freud"
(1962), directed by John Huston, with Montgom-
ery Cliff and Susannah York.

Lectures
Thursday

Mar. 22, 3:30 p.m. Myron Taylor Moot
Courtroom, Cornell Law School. 1983-84 Irvine
Lecture: "A Lawyer Looks at the Middle East,"
Sol M. Linowitz. former Ambassador for Middle
East Peace Negotiations, and currently a senior
partner of the international law firm of Coudert
Brothers. The public is invited.

Mar. 22, 4:30 p.m. Morrill Hall 106. Cornell
Linguistics Circle Speaker Series: "Reduced
forms of comparative clauses." James D. Mc-
Cawley, Professor of Linguistics, University of
Chicago.

Mar. 22, 4:30 p.m. Goldwin Smith Hollis
Cornell Auditorium. University Lecture:
"Apostasy in Prose: Some Reflections on the
Emergence of Modern Drama," James W.
McFarlane. Herbert F. Johnson Visiting Pro-
fessor. University of Wisconsin.

Mar. 22,4:30 p.m. Goldwin Smith Room 24.
German Literature present "On the Afterlife of
the Classical Theatre Mask in Europe," Pro-
fessor Moshe Barash, History of Art, Hebrew
University of Jerusalem. Co-sponsored by His-
tory of Art Department and The Society for the
Humanities.

Mar.' 22, 4 p.m. Anabel Taylor The Commons
Coffeehouse. Thursday Forum, a weekly dis-
cussion series sponsored by Cornell United Re-
ligious Work (CURW) and Center for Religion.
Ethics and Social Policy (CRESP). Come and
talk about: "Facing the Enemy (Within)' with

Phil Bennett. Associate Professor of Philosophy.
SUNY-Cortland.

Mar. 22, 8 p.m. Anabel Taylor Chapel. T.S.
Eliot Poetry Reading by Peter Fortunato and
Robert Esformer with Gerald Wolfe, organist.
Sponsored by the Episcopal Church at Cornell.

Friday
Mar. 22, 12:20 p.m. Morrill Lounge. "Exploita-

tion of the Cyclic Principle as a Research
Strategy in Syntax," James D. McCawley. Pro-
fessor of Linguistics. University of Chicago.
Sponsored by Cornell Linguistics Circle Speaker
Series.
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Meetings
Kvery Thursday

(ioldwin Smith Kaulmann Auditoriun Cornell
Concert Commission general meeting All wel-
come.

Kvery Sunday
Iris Hall 202, 4:30-7 p.m. Lesbian and ( i j \

Political \ciion ami Discussion Group
livery Tuesday

Straight Lot'I IV, 4:45 p.m. Third WorMSlu-
dent Programming Board

Music
Thursday

Mar. 22, 8 p.m. Anabel Taylor Chapel. T.S.
Eliot Reading by Peter Fortunato and Robert
Eslormer with Gerald Wolfe, organist. Spon-
sored by the Episcopal Church at Cornell. Free
and open to the community.

Religious Services
Friday

Mar. 23,5:30 p.m. Anabel Taylor Chapel Erev
Shabbat Services (Reform Minyan).

Mar. 23, 5:30 p.m. Anabel Taylor Founders
Room. Erev Shabbat Services
(Conservative Egalitarian Minyan).

Mar. 23 Erev Shabbat Services (Orthodox
Minyan). Call 272-5810 for information.

Saturday
Mar. 24, 9:15 a.m. Anabel Taylor Edwards

Room Shabbat Services (Orthodox Minyan).
Mar. 24, 10 a.m. Anabel Taylor Founders

Room. Shabbat Services
(Conservative Egalitarian Minyan).

Sunday
Mar. 25 University Recess-No Sage Chapel

Speaker.
Friday

Mar. 30 Erev Shabbat Services (Orthodox
Minyan). Call 272-5810for information

- Saturday
Mar. 31, 9:15 a.m. Anabel Taylor Edwards

Room. Erev Shabbat Services (Orthodox Min-
yan).

Sunday
Apr. 1 University Recess-No Sage Chapel

Speaker.
Baha'i

Call 272 r>728 or 27:i 8014 for location ol ser-
vice*.

Catholic
Anabel Taylor Chapel. Mass every Monday

through Friday at 12:15 p.m.: Anabel Taylor
Auditorium, Mass every Saturday at 5p.ni :
Anabel Taylor Auditorium. Maim every Sunda) at
9 .'to. 11 a.m. it 5 p.m Sacrament ot Keconcil
lation by appointment in Anabel Taylor G22
25H-4228

Christian Science
Anabel Taylor Founders Room. Every Thin >

day. 7p m Christian Science Organization ill
Cornell Testimony meeting

Episcopal (Angelical)
Anabel Taylor Chapel Kvery Sunday 9: 30ii.ni

Holy Eucharist. Sunday School and Nursery
Col ice Hi mi lollows the service in the Foundeis
Hooin

Korean Church
\nahel TayloiChapel Every Sunday I p in

Htllinguul worship Service
Lutheran

The Lutheran Church. 109 Oak Ave. Every
Sunday. 10:45 a.m. Worship Service Sunday
School. W .'((I a in Nursery available Collee Hour
lollows the service in the Fellowship Room. Holy
Communion, first Sunday ol the month

Muslim
Anabei Taylor 218. Monday through Thursday.

11) in Anabel Taylor Edwards Room. Friday at
1 p.m.

Protestant
Anabel Taylor Chapel. Every Sunday. II: 15

a.m. Protestant Cooperative Ministry Worship
Service

Seminars
Applied Mathematics: "Rigorous and Useful

Bounds on Regular Motion of Hamiltonian Sys-
tems. " Ian C. Percival. Queen Mary College,

Sol M. Liinowitz, former U.S. Am-
bassador at Large for Middle East
Negotiations, will discuss the current
situation in that area and prospects for
the future in a public lecture scheduled
for 3:30 p.m. today in the Moot Court
Room of Myron Taylor Hall.

Uindon. 4 p.m. Friday. March 23. 165 Olin Hall
Astronomy and Space Sciences: "Non-Linear

Solar System Dynamics." Ian Percival, Queen
Mary College. London. 4:30 p.m. Thursday.
March 22. 105 Space Sciences Building.

Biochemistry: "The Development of a Cloning
System in theCyanobacterium Anacystis
nidulans R2. " Lou Sherman. University of Mis-
souri. 4:30p.m. Friday. March 23. 204 Stocking

Food Science: "Genetic Manipulation ol
Yeasts." C.J. Panchal. Labatts Brewery. 4:30
p.m. Thursday. March 22. 202 Stocking Hall.

Genetics/Biotechnology Program: "Ex-
pression of Muscle-Specific Genes in Rat
Myoblasts and Myotubules. ' Uri Nudel.
Weizmann Institute. Israel. 4p.m. Wednesday.
March 28. 108 Bradlield Hall.

Materials Science and Engineering: "Melting
Behavior of Type IV Elements at High Pres-
sure. " W Bassett. 4:30 p.m. Thursday. March 22.
140 Bard Hall.

Mechanical and Aerospace
Engineering/Operations Research and Industrial
Engineering: "Effectsof Financial. Marketing.
Accounting Considerations on Automation De-
cisions. " L. Joseph Thomas. 4:30 p.m. Thursday.
March 22. 282 Grumman.

Microbiology/Vet. Microbiology: "Genetics
and Mechanism of Chromosomal and Plasmid
Mediated Tetracycline Resistance." Stuarl
Levy. Tufts University School of Medicine. 4:30
p.m. Thursday. March22. 124 Stocking Hall.

Microbiology: "Anaerobic Syntrophic Bac-
terial Species Calabolizing Monoaromatic Com-
pounds. " Marvin P. Bryant. University ol Illi-
nois. 4:30 p.m. Wednesday. March 28.124 Stock-
ing Hall.

Natural Resources: "Designing Field Studies
to Detect Change in Wildlife Abundance. ' John
Skalski. Biometrice Unit and Battelle Pacific
Northwest Laboratories. 4 p.m. Thursday. March
22. 304Fernow.

Neurobiology and Behavior: The Control of
Nerve Growth and Regeneration as Revealed in
Compartmentalized Cultures: Or, A Step
Towards the Reconstruction of a Perfectly Good
Rat." Robert Campenot. 12:30 p.m. Thursday.
March 22. Morison Seminar Room. Corson &
Mudd Halls.

Physiology: "Some Recent Studies on the
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Interaction Between Ca + + and Cyclic AMP in
I he Control of Insulin Release." Geoffrey Sharp.
4:30 p.m. Tuesday. March 27. G-3 Veterinary
Research Tower.

I'lant Biology: "Lea! Development and As-
similate Partitioning." Kobert Turgeon. 11:15
a m Friday. March 23. 404 Plant Science Build-
ing

Poultry Biology: "Disorders ol Immune Regu-
lation in Autoimmune Thyroiditis'" Joe Kite.
SC\ Y Medical School at Bullalo. 4 30 p.m.
Thursday. March 22. 300 Rice Hall.

Poultry Biology: "An Adaptation for Para-
sitism in Birds." Frederick B. Hutt. 4:30p.m.
Thursday. March 29. 300 Rice Hall.

Psychology: "Visual Motion Processing tor
Perception and Movement in Monkey Cerebral
Cortex." Robert H Wurtz. The National Eye
Institute at Bethesda. 4 p.m. Friday. March 23.
202 Uris Halt.

Regional Science Students' Association: "En-
vironmental Information Systems and Data
Banks as Planning Tools." Michael Romanos.
University ol Illinois. 12:15 p.m. Friday. March
23. 208 WSiblcy Hall

Rural Sociology: Towards Resolution ol the
International Debt Quagmire." Robert Hanri-
ques Girling. 12: r5 p.m. Friday. March 23.115
Tjaden Hall

Toxicology: "Nutritional Modulation ol Pan-
creatic Carcinogenesis in the Rat." B D
Roebuck. Dartmouth College. 12:20 p.m. Friday.
March 23. 100 Savage Hall

Vegetable Crops: "The Effect of the Midge
Predator < Apliidoletes aphidimyza i on Aphid
Population on Tomatoes and Bell Peppers."
Richard H Meadow. 4:30 p.m. Thursday. March
22. 404 Plant Science Building.

Sports
Friday

Mar. 23, 4p.m. Schoellkopl Men's J V.
l.acrosseCobleskill

Saturday
Mar. 31, 10a.m. Schoellkopl. Women's

Lacrosse-Yale.

Theater
Our Town

Thornton Wilder's "Our Town" opened in
Drummond Studio on March 8 and will continue
March 21-24 at 8:15 p.m. Tickets, which are
available only at the Theatre Cornell Box Office,
are $4 25 for all performances.

The linx ill I ire js open I tip m. Monday through
I'lldav telephone 25fi-5IK5'

Thurs. through Sat.
Mar. 22-24, 8: IS p.m. 'Lincoln Drummond

Studio Theatre Cornell presents Thornton
Wilder s "Our Town", a poignant study of lite
and death; and the priceless value of the smallest
ol lile's events. Tickets are available only at the
Theatre Cornell box office. It is open Monday-
Friday lrorn 1-fi p.m. and may be reached by
calling 25H-5165

Barton
Blotter

Two persons were referred to the Judicial
Administrator, one for harassment and the other
on charges of stealing a $300 painting from the
Space Science Building, according to the morn-
ing reports of the Department of Public Safety
for the period March 12 through 18.

In addition to 16 reports of theft involving
losses in cash and valuables of $2,224 during the
same seven-day period, there were seven reports
of criminal mischief on campus with damage of
some $601.

Damage done to a wooden door and a paper
dispenser in McGraw Hall was estimated at $195;
damage to a hasp and thermostat in Baker
Laboratory was set at $150, and damage to a locki
<n Olin Chemistry Research Building was esti-
mated at $112.

Among the 16 reported thefts were three
Wallets with losses totaling $93 in cash and
valuables. Some $241.75 in quarters were re-
Ported stolen from washing machines in Univer-
sity Hall 4. (A

There was one arrest for drivingTroile intox-
icated on campus. The person was referred to
'thaca Citv Court.

People
Reps Wins Computer Award

Thomas Reps, postdoctoral associate in
the Department of Computer Science here,
has been named the winner of the 1983
Doctoral Dissertation Award of the As-
sociation for Computing Machinery (ACM)

The award, which includes a $1,000
check, publication of the thesis by MIT
Press and royalties from sale of the book,
was made at the ACM Computer Science

Conference Feb. 14-16 in Philadelphia.
Reps wrote the thesis, "Generating

Language-Based Environments," while
earning his Ph.D. under Associate Pro-
fessor of Computer Science Ray T.
Teitelbaum in 1982.

This is the second time the annual award
has been made, according to Walter
Carlson, chairman of the ACM Awards
Committee.

Ziegler Serves on Task Force
Jerome M. Ziegler, dean of the State

College of Human Ecology, is one of 19
people serving on the State University of
New York Chancellor's Task Force on
Teacher Education.

Charged with helping SUNY to meet the
changing needs of the state's elementary
and secondary schools, the task force is
directing its attention at maintaining and
improving the quality of teacher education
in the state.

Chancellor Clifton R. Wharton Jr. con-
vened the panel recently to develop
policy changes to cope with teacher short-
ages in critical areas such as mathematics

and science teaching, Xo prepare enough
teachers to meet the demands of the small
"baby boom" now moving into the elemen-
tary schools, and to support and encourage
the state's present teaching staff.

Ten years ago, SUNY campuses turned
out nearly 9,500 teachers who completed
the necessary certification requirements
for entering teaching. That figure has been
shrinking each year since, with only 3,252
new teachers certified to enter the pro-
fessional marketplace during 1982-83. A
similar trend is evident in the number of
degrees awarded to students majoring in
education.

Olson Writes Soil Survey Book
A Cornell scientist has written a book —

'Field Guide to Soils and the Environment;
Applications of Soil Surveys" — which
discusses the applications of soil survey
interpretations.

Written by Gerald W. Olson, an associate
professor of soil science in the State Col-
lege of Agriculture and Life Sciences, the
book is designed to help make use of the
maximum amount of information from soil
survey interpretations.

Olson says that the book complements
his 1981 textbook, "Soils and the Environ-
ment: A Guide to Soil Surveys and Their
Applications," which provides a com-
prehensive account of soil surveys and their

applications for improving utilization of
soils for human activities throughout the
world.

Scheduled for publication in March by
Chapman and Hall, Olson's latest volume is
intended for those interested in plant and
animal ecology, land use planning, physical
geography, natural resources, agriculture,
and archeology, among other areas, ac-
cording to the author.

Subjects covered include soil profile de-
scriptions, soil maps, engineerinq applica-
tions, waste disposal, erosion control, farm
and community planning, and the role of
soils in military campaigns.

Calvo First in keeton Professorship
Joseph M. Calvo, professor of

biochemistry in the section of
biochemistry, molecular and cell biology in
the Division of Biological Sciences, has
been elected the first William T. Keeton
Professor in Biological Sciences. The new
professorship was established in memory
of Keeton, a faculty member in the State
College of Agriculture and Life Sciences for
22 years until his death in 1980. An interna-
tional authority on bird orientation and
migration, Keeton was the Liberty Hyde

Bailey Professor ol Biology in the section
of neurobiology and behavior. In announc-
ing Calvo's appointment, the Board of
Trustees said that the Keeton professorship
was established "to go to a senior biologist
with an international research reputation
who, like Professor Keeton, has a strong
commitment to undergraduate education."
Funds to support the professorship were
donated by colleagues and former students
of Keeton.

Smock Wins Golden Apple Award
Professor Emeritus Robert M. Smock of

the Pomology Department was presented
the Golden Apple Award by the Western
New York Apple Growers Association at its
annual meeting held recently in Rochester.
NY. This award was "in appreciation for
his contribution not only to the nation's
apple growers, but for the 235 million
Americans who can now enjoy high quality
apples on a year around basis. This plaque

Jones Leads National Potato Group

represents the true appreciation that we
have for you and all your colleagues who
continue to improve our apple industry."
This is the second time this award has been
presented. The first was presented in 1983
to Max. E. Brunk, Cornell agricultural
econonist, who carried out numerous mar-
keting studies and research projects for the
apple industry.

Edward D. Jones, professor of plant
pathology in the State College of Agricul-
ture and Life Sciences, has been in-
augurated as president of the Potato As-
sociation of America for a one-year term.
Established in 1913, the national organiza-
tion is dedicated to the improvement of the
nation's potato industry. It has 1,747 mem-

bers in the United States and more than 80
other countries. A member of the Cornell
faculty since 1958, Jones directs the New
York state seed potato certification pro-
gram and has been in charge of the Cornell-
Uihlein Foundation Seed Potato Farm at
Lake Placid, since its inception in 1961.

Anne Simon Moffat has been named
associate director of university relations at
the university, effective immediately.
The announcement was made by Gilbert
Goetz, director of university relations.
In this new position, Moffat has responsi-
bility for building media programs that
increase national awareness of Cornell
University and the achievements of its
faculty, staff, students and alumni.
Moffat previously served as a public
affairs officer at The Rockefeller Univer-
sity, New York City; the State College of
•Agriculture and Life Sciences, Cornell Uni-
versity; the University of California, San
Francisco and at Tompkins Community
Hospital in Ithaca. She also has ex-
tensive experience as a free lance writer,
and has published articles in the New York

- Times, Time Magazine, Science Year-
World Book, Horticulture, Science Digest,
Medical Tribune and others. She is the co-
author, with Prof. Marc Schiler, of "Land-
scape Design That Saves Energy." Last
year, she won the Garden Writers Associa-
tion of America award for the best maga-
zine piece published during 1982.

Stuart W. Stein, professor of City and
Regional Planning, has been reappointed
by Gov. Mario M. Cuomo as chairman of
the New York State Board on Historic
Preservation, a post he has held since 1979.
He was first appointed to the 12-member
board in 1977. A member of the Cornell
faculty since 1962, Stein is director of the
Urban and Regional Studies Undergraduate
Program and chairman of the Community
Design Assistance Program. He teaches
courses related to urban land use and
design, historic preservation, and interna-
tional urban development.

Paul E. Eshelman of the department of
design and environmental analysis in the
State College of Human Ecology has been
promoted to associate professor. A special
ist in interior and product design that
reflects contemporary concerns in living
and work environments, Eshelman has
been a consultant to industry for designing
computer terminal products and work sta-
tions. His teaching area includes basic
interior design, drawing and design com-
munications with an emphasis on the hu-
man environment.

Ardyth Gillespie of the Division of Nutri-
tional Sciences has been promoted to as-
sociate professor. A member of the faculty
in the State College of Human Ecology
since 1978, Gillespie focuses her research
on nutrition education and on models for
communicating nutrition information. She
pioneered the direct mail approach to
nutrition education for county agents of
Cornell Cooperative Extension, and served
on the U.S. Department of Agriculture
Expert Panel to Identify Priorities in
Nutrition Education Research in 1980.

Or. Jeffrey S. Borer has been named the
Gladys and Ronald Harriman Professor of
Cardiovascular Medicine at The New York
Hospital-Cornell Medical Center, according
to Dr. R. Gordon Douglas, Jr.. Chairman of
the Department ol Medicine. The chair was
established in 1963 with a gift from Mr. and
Mrs. E. Ronald Harriman. A graduate ol
Cornell University Medical College in 1969.
Dr Borer joined the medical center in 1979
as chiel ol the Cardiac Catheterization
Laboratory and co-director of nuclear
cardiology. He was promoted to professor
of medicine in 1982.

James E. McPherson has been named
assistant dean and director of the Office of
Student Services of the ILR School. After
seven years in this position Frank Miller
has elected to return to full time teaching
in the School's Department of Personnel
and Human Resource Studies.
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University Personnel Services
Day Hall
Ithaca, New York 14883
607/256-5226

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be sub-
mitted through the mail. Application forms

are available by the posted Job Op-
portunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 130 Day Hall, (607)
256-5226.

Employee Transfer Applications: Em-
ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit them to
Staffing Services. Individuals with official
University layoff status will be given pref-
erence in referrals.

In response to the Employee Survey,
individual copies of Job Opportunities will
be available for all employees; complete
job posting will be published Thursday of
each week in the Chronicle. Consequently,
the list will no longer be published in its
previous form.

This listing is also available on CUINFC
Cornell University's computerized in-
formation service, along with campus bus,

movie, dining facility and library sched-
ules. Each regular Cornell employee is
entitled to a free computer account. For
further CUINFO details, contact the In-
formation and Referral Center at 256-6200
or Computer Services.

Selected job announcements are broad-
cast on Channel 13 television each Tuesday
at 9:30 a.m. and 7:15 p.m. and each Friday
at 11 a.m. and 5:15 p.m.

New vacancies are listed for two weeks
in Job Opportunities.

'Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bargain-
ing units.

'Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.

Administrative/Professional
'Position: Public Affairs Regional Director,

Northeast Regional Of fice (Repost)
Department: Public Affairs Regional Olfices -

Northeast Region, Wellesley, Mass.
Description: Plan, organize and direct a com-

prehensive regional public affairs program rep-
resenting the Universtiy in its alumni affairs
development, public relations and alumni secon-
dary schools activities. Recruit, train and man-
age an extensive alumni volunteer regional
network in close coordination with the
University's central public affairs and college
programs.

Requirements: Bachelor's degree or
equivalent. 3-5 years experience in public affairs,
development and/or alumni relations in higher
education or closely related field. Demonstrated
managerial ability. Excellent communication
and writing skills and a strong commitment to
volunteerism. Willingness to travel and work in a
complex organization with diverse individuals
and groups.

Minimum Starting Salary: $15,500
Job Number: P072

Position: Vice President, Finance and Treas-
urer

Department: Senior Vice President
Description: Serve as principal financial of-

ficer of the University providing leadership to
assure effective policies and programs in asset
and liability management; financial operations
and financial information and control; and also
development of capital and financial plans.

Requirements: Bachelor's degree. Requires
broad-based experience as financial executive.
Proven managerial competence and thorough
knowledge of and experience in one or more
areas of finance. Excellent communication
skills.

Job Number: P117

Position: Director of Lab Operations
Department: Equine Drug Testing -

Roosevelt/Yonkers Raceway
Description: Operate a field drug testing

laboratory at Roosevelt and Yonkers Raceways.
Supervise and train five technicians. Responsible
lor the analysis of blood and urine samples by
thin layer chromatograph and gas chromato-
graph. Five days per week (Sat., Sun. & Holidays
included).

Requirements: M.S. or equivalent in
chemistry, biochemistry or toxicology. Ex-
tensive experience in isolation, purification and
identification of drug and drug metabolites. Thin
layer chromatography. gas chromatography and
supervisory experience essential.

Minimum Starting Salary: $20,000
Job Number: PT111

Position: Research Support Specialist III
Department: National Submicron Facility
Description: Supervise and operate silicon

processing facilities, including thermal process-
ing furnaces, dual e-gun evaporator and reactive
ion etchers for the purpose of providing a user

research resource to scientists from Cornell and
across the country. Carry out research with
these systems, assist in report and article writ-
ing and maintenance of system. Oversee two
staff members and several graduate students.

Requirements: Master's degree or equivalent
in electrical engineering, materials science,
physics, or related field. Some silicon device and
circuit fabrication work experience.

Minimum Starting Salary: $15,500
Job Number: PT112

Position: Research Support Specialist III
Department: Clinical Sciences -

Theriogenology
Description: Provide technical support in

biomedical engineering for a research group
specializing in reproductive biology. Duties will
involve the design and production of electronic
equipment as well as computer and
microprocessor-aided data acquisition systems
and programming.

Requirements: Master's degree or equivalent
in electrical engineering. Electronic equipment
design and troubleshooting. Computer program-
ming. Some experience in bioengineering would
be useful.

Minimum Starting Salary: $15,500
Job Number: P088

Position: Senior Research Support Specialist
Department: Agricultural Economics
Description: Responsible for the planning,

conducting and reporting research on the eco-
nomic, financial and technical aspects of alter-
native biotechnology products and processes
relevant to agriculture and the food industry.
Position funded until 9/30/87, extension based on
continued funding.

Requirements: M.S./Ph.D. in economics or
agricultural econonics. Course work in biological
sciences or chemistry helpful. Knowledge and
demonstrated use of computers, economic theo-
ry, quantitative methods and techniques of risk
analysis required.

Minimum Starting Salary: $15,500
Job Number: P491

Position: Coordinator, Office Information Sys-
tems

Department: Graduate School of Management
. Description: Coordinate the computerization

of the External Affairs manual office informa-
tion systems. Responsible for the analysis, de-
sign and implementation of new and/or existing
systems. Evaluate, select and oversee software
installations. Perform and manage statistical
analysis, including report generation.

Requirements: Associate's degree or
equivalent. Experience in development of office
automation. Knowledge of computer word proc-
essing, data base management and statistical
analysis preferred. Strong organizational and
communication skills (oral and written).

Minimum Starting Salary: $12,500
Job Number: PT118

Position: Assistant Coordinator of Education
Department: Johnson Museum
Description: Assist the Coordinator of Educa-

tion in planning, development, implementation
and evaluation of museum's education programs.

Requirements: Bachelor's degree or
equivalent in museum education or a related
area. Previous teaching experience in museum
education and/or art related programs is neces-
sary Good interpersonal and communication
skills required. Ability to work independently.
Willingness to work flexible hours.

Minimum Starting Salary: $12,500
Job Number: PT116

Position: Student Insurance Representative
Department: University Health Services
Description: Supervise all activities relating

to the processing and payment of medical insur-
ance claims for 9.500 students and their spouses;
athletic medical coverage for 1,500 in-
tercollegiate athletes.

Requirements: Associates degree or
equivalent. At least five years experience in
insurance, medical or health-related offices.
Good with numbers. Supervisory skills essential.
Ability to communication well and explain medi-
cal insurance policy clearly. Ability to work with
subscribers, physicians, medical support staff,
other insurance companies and different univer-
sity staff Knowledge of medical terminology and
procedures. Send cover letter and resume by
March 23. 1984.

Minimum Starting Salary: $12,500
Job Number: PC115

Clerical
All applicants interested in positions requiring

typing must take an official university test. Tests
are given Mondays and Wednesdays at 8:16 a.m.,
Room 337, Statler Hall. Please contact Staffing
Services for an appointment.

•Position: Administrative Aide, GR21
Department: Care of Buildings
Description: Provide administrative and sec-

retarial support to Superintendent and staff.
Responsibilities include typing, transcription and
editing; organizing and scheduling appointments
and meetings; establishing and maintaining of-
fice filing system; collecting data and preparing
reports, interfacing with public and Cornell
staff; overseeing temporary office staff and
assisting with special projects.

Requirements: Associate's degree or
equivalent. Heavy typing. Extensive
administrative/secretarial experience. Strong
organizational, interpersonal and communica-
tion (oral and written) skills. Ability to work
under pressure in a complex, active environ-
ment. Ability to handle highly sensitive and
confidential matters. Accuracy and attention to
detail essential. Training and/or experience with
personal computer (IBM/Apple) preferred.

Minimum Starting Salary: $11,875
Job Number: C126

'Position: Office Assistant, GR20
Department: Cornell Plantations
Description: Plantations Gift Shop Manager.

Responsible for the planning and daily man-

agement of the Plantations Garden Gift Shop.
Coordinate guided group tours of Plantations.

Requirements: Associates degree or
equivalent. Light typing. Two years retail sales
management experience required.

Minimum Starting Salary: $11,180
Job Number: C123

•Position: Office Assistant, GR20
Department, Computer Services
Description: Disburse information and answer

basic questions related to personal computers,
terminals and communications; receive and
process customer requests for services
(purchase, lease and repair ol equipment I; track
the status of projects; prepare source documents
for a computer generated billing; typing, filing
and answering telephones.

Requirements; Associate's degree or
equivalent combination of education and ex-
perience. Light typing. Strong interpersonal and
organizational skills essential. General adminis-
trative typing and telephone skills desirable.
Familiarity with personal computers and termi-
nals helpful. Ability to work under pressure in a
complex, active environment.

Minimum Starting Salary: $11,180
Job Number: C122

•Position: Secretary, GR18
Department: Center for Radiophysics and

Space Research Laboratory for Planetary Stud-
ies

Description: Wide variety of secretarial duties
including typing of scientific papers, handling
heavy volume of correspondence; preparing
purchase orders, vouchers; putting government
grantrelated material into final form; totally
responsible for maintaining an extensive file
system in an efficient manner to facilitate quick
retrieval of information. Xeroxing, mailing and
filing of all of the above is a fundamental part of
this job.

Requirements: Secretarial school or
equivalent experience required. Heavy typing.
Excellent organizational skills. Fast, accurate
typing. Excellent spelling and grammar re-
quired. Excellent telephone etiquette and ability
to work under pressure in a complex, active
environment.

Mininum Starting Salary: $10,000
Job Number: C129

•Position: Office Assistant, GR18
Department: Graduate School - Admissions

Office
Description: Process graduate applications,

admissions, refusals and other actions as author-
ized; maintain records; type correspondence;
maintain admission statistics; provide informa-
tion to faculty and applicants.

Requirements: H.S. education or equivalent;
business or secretarial school preferred. Medium
typing. Knowledge of Xerox 860 desirable. Strong
organizational skills. Attention to detail. Ac-
curacy essential. Ability to work independently
and under pressure. Familiarity with academic
environment (terms) desirable.

Minimum Starting Salary: $10,000
Job Number: C1212
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•Position: Secretary, GR18
Department: Facilities & Business Operations
Description: Typing, filing, answering tele-

phone; scheduling meetings; arranging travel;
maintaining office supply inventory. Other duties
as assigned.

Requirements: H.S. education or equivalent.
Heavy typing. Some secretarial experience. Ex-
cellent organizational and interpersonal skills.
Ability to handle confidential materials with
discretion essential. Knowledge of word process-
or (IBM Display writer) helpful.

Minimum Starting Salary: $10,000
Job Number: C125

•Position: Secretary, GR18
Department: Human Development & Family

Studies, New York City
Description: Under the general direction of

the New York City Family Life Development
Center Coordinator, provide clerical and secre-
tarial support for professional staff in New York
City and support functions for New York City
Resource Library. Duties include typing, filing,
answering telephone. Other duties as assigned,
full-time, regular until 9/30/84.

Requirements: H.S. education or equivalent.
Medium typing. Office experience helpful.
Strong organizational, interpersonal and com-
munication skills.

Minimum Starting Salary: $10,000
Job Number: C124

'Position: Office Assistant, GR17
Department: Veterinary Administration
Description: Answer and route all incoming

calls for approximately 900 employees at the
College of Veterinary Medicine.

Requirements: Minimun H.S. education or
equivalent. Light typing. Switchboard operator
experience or knowledge of computerized tele-
phone console system. Familiarity with com-
puter terminals and knowledge of medical termi-
nology helpful Excellent telephone etiquette and
ability to work under pressure in a complex
environment.

Minimum Starting Salary: $9,492
Job Number: C1210

Position: Administrative Aide, GR20
Department: University Registrar
Description: Provide adninistrative and ad-

vanced word processing support for University
Registrar and Vice Provost for Undergraduate
Education. Process diplomas; manage daily
operations of the office system components of
University Registrar's minicomputer system;
type correspondence, manuscripts; make travel
arrangements; maintain calendar; answer tele-
phone; handle special projects as assigned.

Requirements: Associate's degree or
equivalent. Heavy typing. At least two to three
years administrative and/or secretarial ex-
perience. Knowledge of word processor or com-
puter. Excellent organizational, interpersonal
and communication (written and oral) skills;
discretion in dealing with confidential matters.

Minimum Starting Salary: $11,180
Job Number: C119

Position: Stockkeeper, GR19
Department: Chemistry
Description: Maintain stockroom com-

puterized inventory data base. Enter data from
sales tickets, receipts and orders; adjust price
and other data fields as necessary; act as
stockroom clerk to dispense labware and
chemicals.

Requirements: Associate's degree or
equivalent. Medium typing. Working knowledge
of computer operation. Programming skills de-
sirable. Knowledge of accounting desirable.
Good human relations skills. Extremely ac-
curate typing.

Minimum Starting Salary: $10,595
Job Number: C115

Position: Secretary, GR18
Department: Environmental Health
Description: Under the general supervision of

the Administrative Aide, assists in maintaining
the office, personnel radiation dosimetry and
radioisotopes inventory records; typing; copy-
ing; collating; filing; answering telephone.

Requirements: H.S. education or equivalent.
Medium typing. Some secretarial experience.
Accuracy extremely important. Knowledge of
word processor desirable. Familiarity with alge-
bra helpful.

Minimum Starting Salary: $10,000
Job Number: C118

Position: Senior Circulation/Reserve Assis-
tant, GRI8

Department: Graduate School of Management
Description: Control and process reserves

'full-time responsibility in the first months of the
academic term). Alternate with other staff in
overseeing part-time staff and in serving at the

circulation deok; provide general reference and
information service. Oversee the library on
Saturdays. Perform selected technical process-
ing functions. Search on RLIN Monday - Satur-
day. 39 hours per week.

Requirements: Associate's degree or
equivalent experience. Medium typing. Previous
library or office experience desirable. Good
organizational, interpersonal and communica-
tion skills.

Minimum Starting Salary: $10,000
Job Number: C1U0

Position: Office Assistant, GR18
Department: Graduate School
Description: Entries on CRT; processing

forms related to graduate student records; an-
swering inquiries both on the telephone and in
person; assisting in course enrollment and at
receptionist desk; handing out and receiving
forms; reading and coding application letters.

Requirements: H.S. education or equivalent.
Light typing. Knowledge of college setting help-
ful. Strong organizational and communication
skills. Ability to work independently. CRT ex-
perience desirable.

Minimum Starting Salary: $10,000
Job Number: Clll

Position: Office Assistant, GR17
Department: Traffic Bureau
Description: Issue parking permits and bus

passes; process violation forms for Cornell com-
munity members and visitors; answer inquiries
relating to campus parking, traffic rules and
related matters.

Requirements: H.S. education or equivalent.
Light typing. Strong communication skills.
Knowledge of campus parking program and
traffic rules Aptitude for figures. Some famil-
iarity with microcomputers or data processing
systems. Good public relations.

Minimum Starting Salary: $9,492
Job Number: CMS

Position: Office Assistant, GRI7
Department: Media Services (Printing)
Description: Assist in completion of printing

jobs and act as receptionist for Media Services
Printing. Duties including answering telephone;
processing mail: typing; collating, stapling and
operating various paper handling devices (cut-
ter, folder, drill, shrink wrapper). Other duties
as assigned.

Requirements: H.S. education or equivalent.
Light typing. Some experience in commercial
print shop, copy center or service-oriented busi-
ness Strong organizational, interpersonal and
communication skills.

Minimum Starting Salary: $9,492
Job Number: C116

Position: Accounts Assistant, GR16
Department: Statler Inn
Description: Type purchase orders for the

School of Hotel Administration and Statler Inn.
Assist with accounts payable responsibilities;
serve as receptionist and provide clerical sup-
port for Statler Accounting Department. Monday
-Friday. 10:00a.m.-6:00p.m.

Requirements: H.S education or equivalent.
Medium typing. Some office experience. Knowl-
edge of accounting, bookkeeping.

Minimum Starting Salary: $9,040
Job Number: C117

General Service

•Position: Maintenance Mechanic, GR23
Department: Buildings & Properties, Geneva,

NY
Description: Carry out maintenance repairs,

fabricating and renovating buildings and equip-
ment in physical plant, laboratory facilities and
Station houses. Assist other trade shop personnel
in completion of special projects.

Requirements: H.S. education or equivalent,
two year degree in trades desirable. Two to four
years experience in structural maintenance work
including knowledge and skills in building trades;
carpentry, masonry, cabinetry, roofing and
plumbing. Ability to read and "understand blue-
prints, sketches and shop drawings. Ability to
work independently.

Minimum Starting Salary: $13,265
Job Number: S121

•Position: Photo Assistant, GR20
Department: Architecture, Art and Planning
Description: Provide photo services, including

copy work and slide duplication; process film;
maintain audio-visual and darkroom equipment;
cover circulation desk and oversee student
monitors; maintain darkroom chemical sup-
plies; enforce darkroom rules; assist in instruc-
tion of photographic and darkroom techniques.

Requirements: Associate's degree or

equivalent preferred. Two years of darkroom
work experience in a commercial or educational
setting, including processing of Ektachrome and
black and white slide film. Possess working
knowledge of darkroom techniques, photo
chemicals and equipment. Ability to maintain
and perform routine repairs on equipment. Good
interpersonal skills and ability to instruct others
in photography.

Minimum Starting Salary: $11,180
Job Number: S122

Technical
Applications for Technical positions should

include the following information:
- Scientific/technical courses completed;
- Lab techniques and/or equipment (knowl-

edge of)
- Special skills (e.g. knowledge of computer

language)

•Position: Technician, GR21 (Repost)
Department: Chemistry
Description: Assist in carrying out research

projects in biochemistry such as enzymatic
preparations, assays, characterization; respon-
sible for laboratory administration such as or-
dering chemicals, keeping inventory and radi-
ation safety records and supervising student
dishwashers.

Requirements: Bachelor's degree or
equivalent in chemistry. Some experience work-
ing with proteins and enzymes and with
biochemical preparations. Good organizational
skills.

Minimum Starting Salary: $11,875
Job Number: T022

•Position: Technician, GR18
Department: Equine Drug Testing & Research

Program, Vernon Downs Racetrack
Description: Perform routine analysis of horse

blood and urine in the field lab at Vernon Downs,
Vernon, NY. Saturdays, Sundays and Holidays
(five days per week). 1:30 p.m. - 10:00 p.m.

Requirements: Associate's degree or
equivalent experience. Experience with thin
layer chromatography and general laboratory
procedures.

Minimum Starting Salary: $10,000
Job Number: T121

•Position: Research Assistant I
Department: Boyce Thompson Institute - Con-

tact Department Directly (see below)
Description: Assist in research project on leaf

development in legumes. Help conduct labora-
tory and greenhouse experiments to study leaf
growth, source-sink relationships and dry matter
partitioning. Study the hormonal control of
photosynthate translocation and leaf growth.
Investigate the relationship of leaf growth to
whole-plant photosynthesis.

Requirements: Bachelor's degree or
equivalent in biological sciences with course
work in agronomy, biochemistry, chemistry and
plant physiology. Experience in radioisotope
techniques, statistics and computer program-
ming highly desirable.

Minimum Starting Salary: $11,000
Contact Department Directly: Dr. D.L. Sirois,

Boyce Thonpson Institute. 257-2030

Position; Laboratory Equipment Technician,
GR24

Department: Mechanical & Aerospace Engi-
neering

Description: Advise, instruct and assist tech-
nicians, students and staff in proper use of
machine shop facilities (e.g., safety, selection of
appropriate machine methods and materials, set
up. and design changes); assist in teaching
manufacturing related labs; maintain shop facil-
ities; some machining for the Technical Services
Facility.

Requirements: Associate's degree or
equivalent in mechanical technology. Training in
engineering, manufacturing and/or computers
preferred. Several years experience in a ma-
chine shop using small tool room lathes and/or
Bridgeport milling machine. Knowledge of basic
electronics; interest and ability to use computer
software, computer-operated machine tools and
other modern manufacturing equipment. Good
oral communication skills.

Minimum Starting Salary: $14,075
Job Number: T113

Position: Technician, GR19
Department: Equine Drug Testing & Research

Program
Description: Perform routine analysis of horse

blood and urine in the field lab at Vernon Downs,
Vernon, NY. Fridays, Saturdays, Sundays and
Holidays, 1:30 p.m. -10:00 p.m., five days per
week.

Requirements: Associate's degree or
equivalent experience. Experience with thin

layer chroma tography and general laboratory
procedures.

Minimum Starting Salary: $10,000
Job Number: Till

Position: Research Assistant I or II
Department: Boyce Thompson Institute - Con-

tact Department Directly (seebelow)
Description: Assist in chemical synthesis of

oligonucleotides and structural analysio of DNA
molecules.

Requirements: B.S. or M.S. in analytical or
organic chemistry; research experience pre-
ferred in nucleic acid or protein chemistry and
familiarity with HPLC, column chroma tography
and gel electrophoresis.

Hiring Range: $12,000 - $14,000
CONTACT DEPARTMENT DIRECTLY: Dr.

A.A. Szalay, Boyce Thompson Institute, 257-2030,
Extension 315

.Position: Research Equipment Technician,
GR24

Department: Biochemistry/CHESS
Description: Design specialized x-ray diffrac-

tion apparatus; produce mechanical drawings;
oversee the production, assembly, testing and
use of final parts.

Requirements: Bachelor's degree or
equivalent in engineering or physical science.
Experience in creative design, metal working
and mechanical skills essential. Experience with
electronic instrumentation and computer pro-
gramming desirable.

Minimum Starting Salary: $14,075
Job Number: T102

Position: Technician, GR18
Department: Avian & Aquatic Animal Medi-

cine
Description: Provide technical assistance in

varied biological research procedures. Prepare
media for mycoplasmal and viral cultures;
collect blood and other tissue samples from
chickens and other lab animals; process samples
for testing; prepare, innoculate and harvest
chick embryos and embryonic fluids for virus
isolations; prepare medium and reagents for
serologicaltests.

Requirements: Associate's degree in biology
or equivalent. Familiarity with lab procedures
and aseptic techniques. Laboratory experience
helpful.

Minimum Starting Salary: $10,000
Job Number: T101

Part-time
•Position: Office Assistant, GR18
Department: Clinical Sciences
Description: Front desk reception and gather-

ing client history and patient case information; .
answering and transferring large volume of
client and information telephone calls; operating
the computer terminal for medical records func-
tions; handling discharge of patients and cashier-
ing. Part-time, regular, 24 hours per week to be
arranged.

Requirements: H.S. education or equivalent.
Light typing. Knowledge of medical terminology.
Ability to work independently. Strong in-
terpersonal and communication skills. Ability to
work in a complex, active environment.

Minimum Starting Salary: $10,000 annual
equivalent

Job Number: C121

•Position: Secretary, GRI8
Department: Patents and Licensing
Description: Share responsibilities for secre-

tarial support to three professionals. Duties
include typing correspondence; filing; book-
keeping; acting as receptionist; making travel
arrangements; processing vouchers. Part-time,
regular, 6 hours/day, 5days/week.

Requirements: H.S. education or equivalent.
Heavy typing. Excellent interpersonal and com-
munication (written and oral) skills. Ability to
work under pressure. Sonme experience working
in legal office. Knowledge of business equipment
(word processor, dictaphone, calculators). Must
be able to interact well with the public.

Minimum Starting Salary: $10,000 annual
equivalent

Job Number: C128

Position: Assistant Director, Cornell Tradition
Fellowship Program

Department: Financial Aid -Student Em-
ployment

Description: Responsible, in conjunction with
the Program Director of Student Employment,
for the administration of the Fellowship compo-
nents of the Cornell Tradition. Coordinate the
application and nomination process for the
freshmen/transfer and academic year fellowship
components of the Cornell Tradition. Respon-
sible for the organization and implementation of

Continued on Page 8
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Brief Reports
CISER Directory
Is Available

A new and expanded version of the
Directory of Cornell Social Scientists and
Economists is now available through the
Cornell Institute for Social and Economic
Research.

The second edition of the directory, first
compiled and published by CISER in 1983,
is being distributed free to 27 academic
departments represented in it and to 14
libraries on campus as well as various
administrative offices.

Individuals may obtain copies at $3 each
by calling Alice TerLouw at the CISER
office at 332 Uris Hall, telephone 256-4801.

The directory is designed as a single
source of information about current social
science research at Cornell. It has 161
pages, with listings for 425 faculty and
professors emeritus with ongoing social
science and related research interests.

Part I of the directory contains bio-
graphical information and a paragraph
listing research interests for each individ-
ual. Part II is a new expanded listing by
research topic, which makes it possible to
look up a specific topic of interest to see
who is doing work in that area.

Chasen Memorial
Competition Open

Entries are being accepted for the 1984
Chasen Memorial Prize competition in
poetry. A $500 prize will be awarded by the
Margaret Rosenzweig Fund in memory of
Robert Chasen.

The contest is open to any Cornell stu-
dent. Submissions must be a single long
poem or a sequence of integrated short
poems totaling 300 lines or more.

Students are encouraged to submit more
than one poem for this competition, though
they may not enter the poetry submitted for
this contest in other poetry competitions.

Poems should be submitted to Judy
Bower, 315 Day Hall, by noon on Monday,
April 16. Each entry must be submitted
under an assumed name which should be
written on the outside of a sealed envelope.
Inside the envelope, the entrant should
enclose his or her real name and local
address.

For further information, contact David
Novarr, professor of English, 69 Goldwin
Smith Hall.

The cost of attending the event is $14 per
person and it will be a buffet meal. The
menu includes lobster bisque en croute,
assorted relishes and vegetables, sliced
pastrami and turkey, carved top round au
jus, Dixie fried chicken, fresh broccoli,
oven brown potatoes, seafood Newburg
with rice, fruited jello molds, fresh straw-
berry shortcake, rolls and beverage.

If you would like to sponsor a member of
the Cornell basketball team in addition to
attending the banquet, please send checks
to Eben McNair, Development Office, Sage
House, E. Seneca Street. For more in-
formation, contact Florence Berger at
256-3846 or 257-6690.

ILR School Sponsors
Conference in D.C.

The New York State School of Industrial
and Labor Relations will sponsor a Na-
tional Conference on Economic Dislocation
and Job Loss in Washington, D.C. April 9
and 10.

Among the guest speakers, at the con-
ference to be held in the Washington Plaza
Hotel, will be Jack Sheinkman, secretary-
treasurer, Amalgamated Clothing and Tex-
tile Workers Union, AFL-CIO: and the Rev.
Thomas J. Harvey, executive director,
National Conference of Catholic Charities.

More than 300 union leaders, government
officials, business leaders, academics and
journalists are scheduled to take part in a
series of workshops on various aspects of
the overall theme of the conference includ-
ing:

—Impact of plant closings on specific
industries; women, older workers, and
minorities; geographic regions; and com-
munities;

—Federal Tax Policies affecting econom-
ic dislocation and recovery;

—Case studies on preventing dislocation;
—Case studies in worker ownership.
Among the Cornell faculty serving on the

workshops, which will include leading au-
thorities from across the country, will be
William G. Whyte, professor emeritus, and
Charles Craypo, both of the ILR school.

More than 20 national union organiza-
tions and public and private agencies con-
cerned with the nation's work force are
helping to support the conference. Betty G.
Lall, associate director of the NYSSILR,
Metropolitan District, is conference direc-
tor.

Operating Engineers Sign Contract
Cornell and the International Union of

Operating Engineers have reached agree-
ment on a two-year contract that covers the
university's 36 employees in the Heating
Plant, Water Filtration Plant and Chilled
Water Plant.

The agreement provides for wage in-
creases averaging 5V4 percent the first year
and 5 percent the second year, as well as
other contractual adjustments, according

to E. Peter Tufford, manager of employee
relations.

Cecil Murphy, director of employee rela-
tions, said, "Cornell is pleased with the
agreement and the spirit of cooperation
demonstrated by both sides during the
contract negotiations. Cornell feels that the
contract is reasonable and fair for the
university and the covered employees.

The new agreement expires on March 14.
1986.

May Graduates Can Buy Discount Computers
Seniors and graduate students receiving

diplomas in May will be eligible to
purchase microcomputers with manufac-
turers' discounts through a special pro-
gram announced by Cornell Computer Ser-
vices.

Discount purchase of microcomputers
will be offered to other undergraduates as
soon as the equipment is available in
quantity, probably in the fall, according to
John W. Rudan, assistant vice provost for
computing.

"Details concerning the price and con-
figuration of a limited number of systems
from both DEC and IBM will be available
April 2." Rudan said. "Prices for these
configurations range from $1,900 to $5,000
and represent discounts of 25 to 60

percent. "
Certain conditions will be placed on the

purchase of computers through these dis-
count programs, including restrictions on
their resale and a limit of one per student
from each manufacturer.'

Orders will be taken in G-20 Uris Hall
starting at 9 a.m. Monday, April 2, and
ending at the close of business on Friday,
April 13. If enough systems cannot be
obtained to fill all orders by May 25,
Computer Services will conduct a lottery to
select those who will be offered the op-
portunity to purchase systems. The
selected students will then be contacted
and arrangements made to complete
purchase agreements, which require full
cash payment at the time of signing.

Three Biochemistry Grads Win Teaching Awards
Three students in the graduate field of

Biochemistry, Molecular and Cell Biology,
Jeffrey Goliger, Keith Verner and Michelle
Zagotta, have received the DuPont Award
for excellence in teaching.

Funded by E.I. du Pont de Nemours and
Company, the award honors graduate
teaching assistants who have made ex-
traordinary contributions to the teaching
program of the Section of Biochemistry,
Molecular and Cell Biology.

Jeffrey Goliger, a Ph.D. candidate, re-
ceive his B.A. from Colby College in 1981
and assisted Senior Lecturer Renee Alex-
ander in Bio. Sci. 430, an introductory
biochemical techniques course. Keith
Verner. also a Ph.D. candidate, received a

B.S. lrom Wayne State University in 1977
and came to Cornell in 1981. He assisted
Professor Jane Gibson in Bio. Sci. 630, an
advanced laboratory course in cell biology.
Michelle Zagotta, who is working towards
the Ph.D. degree, came to Cornell in 1982
after receiving her undergraduate training
at the University of California Davis. She
assisted Professors Bik Tye, Keith Moffat
and Rober^ Barker in the teaching of Bio.
Sci. 333, an introductory lecture course.

Formal presentation of the awards,
which encourage graduate teaching assis-
tants to improve their teaching skills, will
be made by the section chairman at a
regularly scheduled seminar of the field.
The award certificates are accompanied by
a cash prize.

Library Information System
Will Be Demonstrated

The third in a series of demonstrations of
computer-based library information sys-
tems will take place from 9 a.m. to 10:15
a.m. Tuesday, March 27, in the Statler
Ballroom.

Representatives from Geac Computer
Corporation will give a non-technical ex-
planation of the effect that library auto-
mation will have on academic research,
which will be followed by an on-screen
demonstration of the Geac system's "Pub-
lic Query" capacity.

All members of the Cornell community
are welcome and encouraged to attend. For
further information contact Howard Curtis
at 256-3240.

Basketball Banquet
At Statler April 15

The Cornell basketball team will hold its
annual post-season banquet on Sunday,
April 15, at the Statler Ballroom and the
public is invited to attend the event. The
Big Red basketball team will be honored
that evening for its first winning season in
16 years, 16-10 overall and 9-5 in the Ivy
(tied for second place).

The banquet will begin at 5:30 p.m. with
cocktails, and dinner will be served at 6.00.

Job Opportunities
Continued from Page 7

the Summer Fellowship program. Maintain re-
cords of expenditures; provide demographic and
descriptive information on applicants and reci-
pients required for reporting purposes. Part-
time, 20 hours/week, will become full-time in
July. 1985.

Requirements: Bachelor's degree or
equivalent; Master's degree preferred. Several
years experience in financial aid, student em-
ployment or related field.

Minimum Starting Salary: $12,500 annual
equivalent

Job Number: PT113

Position: Secretary, GR18
Department: Vice President for Research &

Advanced Studies
Description: Provide general office support to

office of V.P. for Research and Advanced Stud-
ies. Primary duties consist of typing; filing;
travel arrangements; collecting/distributing
mail; copying documents. Other duties as as-
signed. Monday -Friday, 4 hours/day flexible.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Two to three years secretarial ex-

pci luni-tj HI d corporate or university setting.
Must have excellent spelling and grammar. Good
interpersonal skills. Ability to handle confiden-
tial materials with discretion essential. Ability to
work independently.

Minimum Starting Salary: $10,000 annual
equivalent

Job Number: C114

Temporary
ID addition to regular, part-time opportunities,

Temporary (less than six months) positions, both
full-time and part-time, are available. Although
many openings are clerical, there are often
positions offered in other areas. As Temporary
openings do not always appear in this listing,
please contact Staffing Services for more in-
formation.

Position: Temporary Technician, T-2
Department: Physiology
Description: Carry out all functions associated

with the study of transfer of inorganic ions and
large molecules across mammary glands. Col-
lect and analyze samples; calculate and record
data; laboratory maintenance. Full-time, tem-

porary until 9/30/84.
Requirements: Bachelor's degree or

equivalent in animal science or biological sci-
ences. Chemical analysis experience desirable:
ability to use spectrophotometer and perform
data calculations. Familiarity with gamma coun-
ters, liquid scintillation counter, micro-
computers and calculators helpful.

Minimum Starting Salary: $4.SO hour
Job Number: T112

Academic
Please contact department directly.
'Position: Assistant Professor (studio courses

in photography and drawing)
Department: Art, College of Architecture, Art

and Planning
Job Number: A121

Position: Assistant Professor (Grape En-
tomologist)

Department: NYS Agricultural Experiment
Station -Geneva. NY

Job Number: A092



SPECIAL ELECTION ISSUE
Don't Forget to Vote!

On March 19, ballots were mailed to employ-
ees for election of Assembly seats and one
Trustee We urge each of you to take a few
minutes to mark your ballots and return them

The election of Trustee will be the first since
the decrease in size of the Board of Trustees
This means for the employees that we will go
from two trustees for a two-year term to one

trustee for a four-year term This is an important
position and each employee should have a voice
in who represents us. Likewise, the represent-
atives on the Employee Assembly are your
fellow employees who address issues that
concern us all. Please take the time to read the
candidates' statements and cast your ballot
These statements will be printed in Networking

and will be included in the mailing of ballots
There will also be a "Meet the Candidates"
brown bag luncheon on March 22. 12:00 - 1:00
in 401 Warren Hall This will be a good
opportunity for you to meet and ask questions of
the candidates.

After the elections, seats remaining unfilled
will be turned over to the Internal Operations

Committee with a charge to solicit and seek out
candidates If you are interested in being an
employee representative on the Assembly, you
can contact the IOC Chairman, George Peter at
256-5274 or the Office of Assemblies at
256 3715 to have your name considered

Don't hold your ballot. Deadline for return is
April 4 Let your vote count!

Here Are the Candidates and Their Campaign Statements

Ann D. Argetsinger

I like Cornell and if that sounds hokey. then I
guess I'm pretty hokey Cornell has always been
very much a part of my "townie' life I started
working here in the mid sixties part-time in the
Alumni Records Office and in 68 started
working full time in Agricultural Economics I
left Agricultural Economics and Ithaca the sum-
mei uf 78 to seek fame and fortune (especially
fortune) in Dallas. Texas But life is full of
surprises I ended up working very hard in the
Pocono Mountains and coujnting black bears in
my garbage cans before I returned to Ithaca and
Cornell early in 81 I am currently a secretary in
Cooperative Extension in Roberts Hall, on the
board and strong supporter of the Cornell
Recieation Club, a vocal spectator at numerous
sports events, and recently became an ex
tramural student

I feel the Employee Assembly gives Cornell
employees an excellent channel for communica
tion with the administration. I would like to
become involved, perhaps have some input in
the changes affecting me at Cornell, and also
get other employees of the university involved,
or at least be better informed

Cornell isn't perfect, nothing is. but if we
make the effort to effectively use the channels
available to us for change, we might surprise
ourselves

Mary E. DellaValle
Over the past year, I have been the Chair-

person of the Employee Assembly I have met
many employees at the Employee Assembly

sponsored breakfasts and luncheons with ad-
ministrators and have had the opportunity to
hear directly what employee concerns are In
addition to my duties as Chair, I have been one
of the employee representatives to the Univer-
sity Assembly which has poiicy jurisdiction over
some areas of campus life, including transporta-
tion and parking

Representing employees on the Flexible
Compensation Committee has enabled me to
have input on a basic issue to all of us - benefits
I continue to feel that one voice is not enough
and so in an effort to have all employees voice
an opinion on benefits, the campus wide
meetings were sponsored by the Employee
Assembly with the help and cooperation of
Personnel

Please re-elect me to keep the Employee
Assembly a positive and active fprce at Cornell.

Vincent Fuchs
I worked with the Senate from 1970-1974 I

hope to serve on the Employee Assembly and
seek the advice and concerns of the employees
who nominated me

I am looking forward to serving the employee
constituency

William T. Genter

I have been employed as a Research Support
Specialist II in the National Astronomy 8t
Ionosphere Center Recently, I have served as
chairman of both the Special Request Appeals
Board and the Violations Appeals Board This
experience has made me acutely aware of the

mobility problems encountered by fellow em-
ployees on campus Previously, I served on the
fourth, fifth and sixth Senates My outside
activities include Fire Commissioner for the
Town of Danby and assist with the Special
Olympics

Perry L. Huested

I am 35 years old and have lived in Ithaca
since 1971 My father has been a town
councilman in Rockland County for over 30
years and having been raised during that time. I
am well aware of what representing the people
means

I have worked at Cornell for three years and
served on the Employee Assembly for the past
year in an appointed position, filling a vacancy.
It is tremendously important that employees can
have a place to voice their feelings about things
that will affect them and this Assembly provides
that forum. I feel my experience and my resolve
to serve the employees of this university
qualifies me to seek this post and I ask for your
support

Lottie Johnson

Having served two terms as a member of the
Employee Assembly and being exposed to
campus governance, I would like the opportuni-
ty to go on serving the employee public as a
member representative I feel I may be able to
serve with much improved knowledge and
better results than in past terms I have been a
member of the Cornell community for 20 years
with the Division of Nutritional Sciences

William £. Sherwood
I have been employed at Cornell Plantations

for 15 years Benefits have decreased at face
value and many new proposals have been
started without proper employee input Pro-
posals are implemented and then employees
respond after the fact. This disturbs me greatly
and if I can do anything to make this situation
more democratic, I will do my best to let people
be heard when and where it counts

I ask for your support and input to make this
a place we can be proud to work.

Maria G. Vogrman
Having been an employee of University

Personnel Services for the past 2 1/2 years has
given me the opportunity to be aware of many
happenings all over the campus I am very
interested in employees' representation in the
decision-making process of university policy
which affects all of us

I am a native Ithacan with two children. My
involvement in the community has been through
volunteer work, and for the past two years I
have been president of a philanthropic organiza-
tion which raises money for local, national and
international charities I have also been a
department representative for the Employee
Day Barbecues and am currently on the Univer-
sity Service Recognition Banquet committee

I look forward to the opportunity to serve all
of the employees at this university

Bring your lunch and talk with those running
for Employee Assembly and Employee Trustee
seats Thursday. March 22, 12:00 - 1:00. 401
Warren Hall
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Chefs at the recent spaghetti supper of the Cornell Recreation Club, in the right hand photo, are (from left) Helen Lehman, Andrea Hodges and Donna Vose. Serving at left
are Gloria Crissey (left) and Marisue Bishop. (Photos by Fleet Morse)

CRC, Members Full of Spaghetti, Off to New Adventures Here and There
The club is busy with many interesting events

planned for the coming months. There seems to
be something for everyone:

March 23 — A wine and cheese reception for
Hawaii travelers to share slides and pictures and
memories - OPEN to all interested in hearing
about the trip Also a Preview of Cruise in 1985
will be featured. RSVP to the CRC office or Dot
Messenger. (256-7743) Roberts Hall Helen
Newman Lounge at 4:30 p.m.

March 24 — A full bus will be going to the
Ice Capades at the Syracuse Memorial Sold
Out

April 19 — Orientation for Washington, DC.
participants to meet and talk about the trip's
itinerary with Caverlee Cary. trip leader (Planta-
tions staff) Helen Newman Lounge at 5 00 p.m.

May 5-8 — Washington, DC trip Sold Out
May 19-20 — Deep sea fishing trip to

Wildwood, New Jersey. Group will leave Friday

midnight and return late Saturday evening The
cost of $100/member covers fishing gear and
boat, round-trip bus and motel Make your
reservations at the CRC office Deadline is May
4

On Down the Road
July 21 — Yankee Old Timers Game and

New York vs. Minnesota at Yankee Stadium
Sometime in July or August—Trip to Toronto

(week-end) to see the Blue Jays and/or other
interesting sights Look for details in future

Networking issues
CRC Spaghetti Supper on February 28 — A

Big Success
The chefs, Andrea Hodges and Gloria Howell,

served delicious home-made spaghetti and
meatballs to nearly*200 people on that snowy
night Everyone enjoyed the comaraderie of
talking with new and old friends. Talk was
started about doing this sort of thing more often
— any ideas? Let the CRC office know

Poetry Contest Update

On the Employee Assembly
It was standing room only when the Employ-

ee Assembly met March 7 to hear about
proposed major changes in transportation ser-
vices on campus After a slide presentation
outlining these changes by Bill Wendt, director
of transportation, the audience was invited to
ask questions.

Considerations used in planning the changes
include upgrading existing parking (the pro-
posed plan would add approximately 1,000 plus
new parking spaces), improving the transit
network, improving short- and long-term park-
ing for the Cornell community and guests

There will no longer be a classification system

used in determining who is eligible for parking
permits. Employees will have their choice of
options. However, the Committee on Transpor-
tation Services is proposing that rates charged
for parking permits be increased and that a fee
be charged for B permits which were previously
free The rates currently under consideration
are: B permit - $60/year; 0 permit • $96/year;
K permit - $96/year; U permit - S204/year.
These rates will probably increase over the next
three years.

For all of you poets who anxiously are
awaiting a decision from our distinguished
judges, please hold onto your pens for just a
little while longer

The Poetry Contest Committee hopes to
announce the winners by the end of March and
will print them in the April 5 issue of Networking

All winners will be contacted as soon as the

decisions are made.
There were a total of 55 poems submitted

and the task of selecting only three winners is a
difficult one Cornell has so many talented
poets!

Please be patient with us and keep reading
Networking for further updates If you have any
questions, call Linda English at 6 5274

Professional Secretaries Int'l
Seminar: 'Saying/Writing Right'

The Ithaca Chapter of Professional Secretar-
ies International will sponsor a seminar

Date: Saturday. April 7, 1984
Place: Holiday Inn, North Triphammer Road.

Ithaca
Time: Registration 8:30 am - 9 3 0 am
Program 9:00 am - 2:00 p.m.
Luncheon 1 1:30 am - 12:30 p m
Fee: $20 - includes coffee, buffet luncheon

and seminar materials
The title of the Seminar is "Saying/Writing it

Right: Person to Person." and will be presented
by Ross Blake of Ross Blake Consultants. This

two-part seminar will cover creating goodwill
for yourself and your company through clear and
precise writing and communication and asser-
tion skills. This one-day seminar is an excellent
learning opportunity for secretaries, adminis-
trative aides, junior executives and middle
management employees

For more information, contact:
Sandra Wegner or Judy Dean
c/o New York State Electric & Gas Corp.
P.O Box 287
Ithaca. New York 14851
Phone: (607) 347-4131

Dedicated Service Award
Many individuals at Cornell University contribute to the success

of their department and the University through the use of talents
that may not be recognized in their official job description.

Do you know someone who takes particular pride in their work,
who exhibits a willingness and cheerfulness In the dispatch of their
duties, who provides service beyond the call of duty, and who makes
life at Cornell a rewarding experience for those with whom they
come in contact? Networking is looking for special people you feel
should be recognized for their special contribution. The Dedicated
Service Award is open to any Cornell employee, regardless of rank.

Nominate someone today by f i l l ing in this form and please
note that you should accompany your ballot with a paragraph
explaining why you wish to nominate this person and a l i s t
of signatures from other department members supporting your
candidate. [f your candidate is selected, we will be in
touch with you to supply additional information.

Employee's name:

Department:

For the Dedicated Service Award
1 NOMINATE

Phone: .

Working Address/Phone #: _

Person submitting nomination:

Dept./Address: Phone:

Mail to: Donna Updike, 3M11 MVR Hall.
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Operation Campus Watch TIAA/CREF Announces New Rates,
Allows Transfer of CREF to TIAA

By GEORGE SUTFIN

Project Child Finder" is a voluntary program
designed to assist parents and authorities in
identifying children by means of fingerprint
identification

The child's fingerprints are placed on a
specially designed fingerprint card, which is
immediately turned over to the parent or
guardian for safekeeping The parent or guardian
will have the only set of the child's fingerprints
They should be kept in a safe place with other
important family documents

Children of any age can be fingerprinted
However, we recommend it for children aged
one year through high school Remember, a
person's fingerprints do not change with age
and there are no two sets alike Any child
fingerprinted must have an authorization form
signed by a parent or guardian This form will be
kept on file with the police department

The benefit of this program is that if in the
future your child is missing for some reason or
involved in some tragic circumstance, the fin-
gerprint card in your possession could aid law
enforcement authorities in positively identifying
your child

To learn more about Project Child Finder,
contact your local police department or call the
Department of Public Safety, Crime Prevention
Unit at 256-7404

Contributed by University Personnel Services

TIAA/CREF recently announced new interest
rates to be paid on all TIAA contributions and
accumulated balances for the period March 1,
1984 to February 28, 1985 The rates, guaran-
teed to be paid for the one-year period, are
based on the date contributions are made as
follows
Date Funds Contributed Interest Rate

January 1, 1983 - February 28, 1985 115%
January 1, 1979 December 21, 1982 10 25%
Prior to January 1. 1979 9 2 5%

The rate ot return tor CREF contribution is
based on stock market activity The 12 month
value of CREF on December 31. 1983 was
$66 84 up 2 5 3% from December 31, 1982

CREF to TIAA Transfer
Effective June 1. 1984. TIAA/CREF will allow

all participants to transfer CREF accumulations
to TIAA, waving the 55 age limit for this
provision. As of June 1, you can transfer part or
all of your CREF accumulation to TIAA, at the
CREF Unit Value determined at the end of the
month in which you request the transfer

Contributions to CREF are invested in com-
mon stock — while TIAA investments are made
in fixed income bonds The value of CREF varies
with common stock performance, while TIAA
investments simply earn an annually guaranteed
rate of return Participants can call TIAA/CREF
collect at 212-490-9000 for information on the
impact the transfer may have on individual
contracts Employee Benefits, at 6-3936 and the

Statutory Colleges Finance and Business Office
at 6-4435 will be able to assist you in taking
advantage of this provision

Blue and Yellow Statements Mailed
The 1983 Blue and Yellow" reports have

been mailed to TIAA/CREF participants En-
dowed employees who entered the Cornell
University Retirement Plan (CURP) on January
1, 1983 are receiving this annual report for the
first time. The "Blue and Yellow" report notifies
participants of the total contribution made by
the university for the employee for 1983, and a
long-range estimate of annuity income based on
anticipated retirement date Information on staff
and faculty contributions made to the Sup-
plemental Retirement Annuities (SRA) are
shown on a separate report

Cornell Children's Tuition Scholarship
(CCTS): It's Application Time Again

Contributed by University Personnel Services

It's nearing Cornell Children's Tuition Scholar-
ship (CCTS) application time again — for
eligible Cornell employees who expect to have a
child enrolled at Cornell, or at some other
accredited college or university, in 1984-85

Employees who have a child now receiving
CCTS who will be continuing in an under-
graduate program in the fall will receive applica-
tions automatically at their campus addresses in
early April Eligible employees applying for

CCTS for the first time, or after the student s
break in attendance, should request an applica-
tion from University Personnel Services. 130
Day Hall, or Adele Feierstein at 6-3936

Employees with children planning to enroll in
summer school should return their application
form to Employee Benefits by May 1 Applica-
tions for the fall term should be returned to
Employee Benefits by June 1

To assist you in the process of applying for
CCTS benefits. Employee Benefits will sponsor
an information session on Friday, April 13,

Who fo Call at Employee Benefits
Here are a few faces to go with names you may have seen in the "Know Your

Personnel Services series in Networking for the past several issues You can
call these Cornell employees for information on specific benefits.

The next issue will picture more Employee Benefits faces, and in the following
issues will introduce some Cornell employees in other departments who are of
service to Cornell faculty and staff, either in person or behind the scenes.

Periodically. Networking publishes a list of "Who to Call for What," which you
will find on the next page of this issue, and which you may want to clip and save

Call Adele Feierstein at 6-3936 for information on Cornell Children's
Scholarship (CCTS).

Call Sam Grvenbaum, manager of Employee
Benefits, at 6-3936 any time you need assistance
and believe he can help.

Call Bill Douglas (left) or Jean Hobart at 6-3936 tor information on TIAA/CREF, Cornell's endowed
retirement plans, salary reduction agreements for endowed employees, sick leave conversion (at
retirement) and the Tax-Deferred Annuity Plan.

1984. at 12:00 noon to 1:00 p.m in Kaufman
Auditorium, Goldwin Smith Hall This session
will provide an opportunity for questions and
answers.

For more information about CCTS, call Adele
Feierstein at 6-3936

Winter Holiday
Period Established

Contributed by University Personnel Services

After a review by the Employee Assembly,
the Deans' Council and Personnel Support
Group, the 1984 winter holiday period has been
established for Cornell employees not in a
collective bargaining unit This year, the winter
holiday will include six paid days off which
provide an uninterrupted period for most em-
ployees from December 25 through January 1
which employees can rely on in making personal
plans Any non-exempt employee who works
during this period will be paid in accordance
with the holiday pay procedures described in
Section 402 of the Personnel Manual Since
December 24, 1984 is a regularly scheduled
work day, supervisors will be encouraged to
allow employees to extend their time off from
work through use of vacation, whenever pos-
sible

Holidayls)
Memorial Day:
Independence Day
Labor Day:
Thanksgiving Day:

Winter Holidays:

Date
May 28. (Monday)
July 4, (Wednesday)
September 3. (Monday)
November 22. (Thursday)
November 23, (Friday)
December 25, (Tuesday)
December 26, (Wednesday)
December 27. (Thursday)
December 28, (Friday)
December 31, (Monday)
January 1, 1985 (Tuesday)

TIAA/CREF
TIAA s Interest Rate
For the period from January 1. 1982 to

February 29, 1983. 12Vi percent
Value of a Single CREF Unit
December 30. 1982, $55.73
October 31. 1983. $65^95___
December 31. 1983, $66.84

You may call TIAA/CREFs toll-free number
(800) 522-5622 (from within New York State)
for a daily report on the investment experience
of the CREF common stock portfolio.
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Employee Calendar
Events of Particular Interest to Cornell Employees

Hospicare for the Dying
Available in the County

Thursday. March 22. Brown Bag Lunch, Meet
the Employee Assembly/Trustee Candidates.
Room 401 Warren Hall. 12:00 -1:00 p m

Saturday. March 24. Cornell Recreation Club
Ice Capades. Syracuse War Memorial, noon
performance. (Reservations by March 9 )

Monday. March 26. Networking deadline (for
April 5 issue)

Tuesday, March 27. Student Assembly Meet-
ing, 5:30 p.m., 202 Uris Hall:

Wednesday, March 28. Blood Pressure
Screening Clinic, Humphreys Service Building,
1:00 - 4:00 p.m.

Monday, April 2. Student Assembly/Trustee
Election, results

Wednesday, April 4 Employee Assembly
Meeting. 12:15 p.m., B-8 Roberts Hall:

Employee Assembly/Trustee Election, ballots
due before or on this date

Monday, April 9. Networking deadline (for
April 19 issue)

Tuesday, April 10. Student Assembly Meet-
ing, 5:30 p.m. 202 Uris Hall

Thursday, April 12 University Assembly
Meeting. 4:45 p.m., 212 Ives Hall (tentative)

Monday, April 16. E m p l o y e e
Assembly/Trustee, results on or before this

date
Wednesday, April 18 Employee Assembly
Meeting. 12:15 p.m.. B-8 Roberts Hall

Thursday. April 19 Monthly Employee
Breakfast/Lunch with Administrators. Lee
Snyder. Director of Personnel Services, 7:15
a.m.. Memorial Room. Willard Straight Hall

Tuesday, April 24 Student Assenbly Meeting,
5:30 pm.. 202 Uris Hall

Wednesday, May 2. Employee Assembly
Meeting. 12:15 p.m.. B-8 Roberts Hall

Saturday, May 5 to Tuesday, May 8. Cornell
Recreation Club Washington, DC. 6:00 a.m.
Saturday, B parking lot.

Monday, May 7. Networking deadline (for
May 19 issue).

Tuesday, May 8 Student Assembly Meeting.
5:30 p.m., 202 Uris Hall.

Thursday, May 10. University Assembly
Meeting. 4:45 p.m., 212 Ives Hall (tentative)

Wednesday, May 16. Employee Assembly
Meeting. 12:15 p.m., B-B Roberts Hall

Monday, May 21 Networking deadline (for
May 31 issue)

Tuesday, May 22. Student Assembly Meet-
ing. 5:30 p.m., 202 Uris Hall

Who TO CALL
FORWHAT

257-2111 Aetna Claims Office (Cornell
Health Care Plan)

6-7599 Academic Personnel Information
6-3976 Affirmative Action Office. University
6-3715 Assemblies. Office of the
257-2160 Automobile Insurance. William M.

Mercer, Inc.
6-4600 Automobile Registration
6-3782 Bus Service. Campus
6-7170 Compensation (University Personnel

Services) Acting appointments; exempt/non-
exempt status: general pay matters; grade
levels: hiring rates; job descriptions; job titles;
overtime pay rates: pay ranges; shift pay;
temporary pay rates.

Cornell Federal Credit Union
6-5111 Bailey Hall office
6-4382 East Hill Plaza office
273-7494 Employee Assistance Program
6-3936 Employee Benefits, (University Per-

sonnel Services) Central Employee Registration
(CER): Cornell Children's Tuition Scholarship
(CCTS); Endowed Group Health Care Plan;
Group Life Insurance Plan; Long Term Disability
(LTD); Short Term Disability (DBL); retirement
plans: time off with pay; Voluntary Accidental
Death and Dismemberment Insurance (VADD).

6-4455 Employee Benefits, Statutory Col-
leges Finance and Business Office. Group health
insurance; retirement plans; dental insurance.
Employee-Elected Trustees

6-4862 Dominic A. Versage
6-6590 Marilyn K. Cook
6-7206 Employee Relations (University Per-

sonnel Services) Employee complaint pro-
cedures; Labor Relations; supervisory consulta-
tion; Unemployment Insurance: Workers' Com-
pensation.

6-4862 Environmental Health. Office of
6-4987 extramural Program
6-5155 Gannett Health Center
6-4196 Legal Aid Clinic
6-3741 Life Safety Services

6-4321 Ombudsman
6-7300 Operations (University Personnel

Services) Address changes; appointment proc-
essing; Personnel Action Form.

6-7400 Organizational Services (University
Personnel Services) Consulting; organizational
development

Payroll Offices
6-5194 Endowed
6-2022 Statutory
6-7300 Personnel Records, employment veri-

fications
6-7300 Personnel Systems, Data requests
6-5208 Psychological Service. Gannett

Health Center
6-1111 Public Safety, Department of
6-3752 Sports Information
6-5226 Staffing Services. (University Per-

sonnel Services) Advertising job openings; ap-
plicant referrals, appointment of minors; em-
ployee transfers; job posting; temporary help;
testing.

272-1616 Suicide Prevention and Crisis
Service

6-5165 Theatre Cornell (University Theatre)
Tickets

6-7333 Athletic Ticket Office
6-2500 Alice Statler Box Office
6-4297 Bailey Hall Box Office
6-5144 Music Department
6-5165 University Theatre Box Office
6-3430 Willard Straight Box Office
6-6400 Traffic Bureau
6-7400 Training and Development (Univer-

sity Personnel Services) Counseling; Employee
Degree Program; Employee Tuition Aid; New
Employee Orientation; training programs.

6-7285 Unions and Activities
6-7206 Worker's Compensation, (University

Personnel Services)
These numbers are frequently used or are of

particular interest to employees. If your depart-
nent would like its number to be listed here,
please contact Jean Novacco at 6-3983.

"You matter because you are you You matter
to the last moment of your life. And we will do
all that we can — not only to help you die
peacefully, but to help you live until you die." -
Cicely Saunders. founder of the hospicare
movement

Hospicare is a community-based program
which helps people with advanced illness live
their lives in comfort and in control of their final
life decisions.

The term hospice derives from a medieval
word for a place of shelter for travelers on
difficult journeys. The current use of the term
comes from Britain where it is used to describe
institutions designed to control and relieve the
emotional and physical suffering of the termi-
nally ill Hospicare in Tompkins County is an
option for those people who wish to live to the
fullest at home. Hospicare emphasizes care,
comfort and support rather than cure. With
Hospicare, the patient and the family are the
unit of care, as opposed to traditional care in
which the patient's symptoms are the focus.

In September 1979, the Tompkins County
Comprehensive Health Planning Council ap-
pointed a committee to explore the status of
existing services to dying patients and their
families in this community and to make recon-
mendations for suggested improvements in
these services. The conclusions of this commit-
tee were that a comprehensive, coordinated
system of care had not been adequately or
uniformly available in our county They proposed
that Tompkins County Health Department. Fam-
ily and Children's Service of Ithaca, Inc., and the
Hospice Advisory Committee develop a unified,
comprehensive program of management for
people with terminal illnesses Hospicare is
totally funded by an anonymous foundation, the
Griffis Foundation and donations

There are four basic hospice models Free-
standing hospices are characterized by the fact
that they are autonomous units. They provide
team care, a homelike environment with flexible
visiting rules and are often combined with a
home care program Admission is usually days
or weeks immediately preceding death A hos-
pice may also be set up as a special unit within
a hospital While this model is also characterized
by team care, flexible visiting rules and home
care programs, it is somewhat constrained by
normal hospital routines Admissions are largely
made through referrals from acute wards of the
hospital.

A hospice can also function as a special team
within a hospital. Here again, team care is
provided, but the atmosphere is that of a
hospital and visiting hours are somewhat con-
tained

The fourth model is based on home care only.
In this model, a team visits periodically and
responds to calls for assistance The services
may be offered through or in cooperation with
existing community agencies This hospice may
affiliate formally or informally with a hospital to
provide back-up beds and may develop an
inpatient component.

Tompkins County's choice to go with the
home care model was a philosophical one—we
wanted a less institutional setting that could be
more responsive to the individual needs of the
patient and family Since extended home care
services are already being provided by public
health nurses and home health aides, total
home care and dying at home is possible The
coordinators of the Tompkins County Hospicare
Program wished to start out small and develop
a strong program that will expand. As with most
new programs, there also are financial limita-
tions.

Eligibility is based on several criteria. The
program is open to individuals with a life
expectancy of up to six months, of any age, sex,
race, creed, residing in Tompkins County, who
wish to remain at home. The person must be
under the care of a physician who is willing to
work with Hospicare in setting up a plan for

home care Family and/or caregivers must also:
be willing to have the patient at home, under-
stand what the care entails, give or arrange 24-
hour care or supervision, and be able to manage
with assistance from intermittent services and
support from home health agencies.

Volunteers of Hospicare are especially
selected and extensively trained Counselling,
homemaking, transportation, friendly visits, and
bereavement follow-up are some of the services
offered by volunteers in direct contact with
patients and their families. For each family a
minimum of two volunteers who will visit the
family at different times and be a support buddy
system for each other Other volunteers assist in
office management tasks or in assisting other
volunteers in emergencies by providing baby
sitting or transportation

For further information about using Hospicare
call Hospicare 273-7272.

Information provided by Hospicare, and sub-
mitted by Virginia K. Rinker.

Classified Ads
For Sale A Buechner Flute Used very little,

good for beginner Asking $85 Call Jean
256-7375 days, or 539-7808 evenings

For Sale Crushed velour sofa and loveseat,
excellent condition, $300, new kitchen table
and four chairs, good buy. $60 Call 272 4271
after 5:30 p.m. or 256 7743 days Ask for Dot

For Sale, Siamese kittens. CFA and CFF
registered. FeLV Neg , own both parents, home
raised and loved Were born Valentine's Day so
they are not ready for new homes yet but if
interested in reserving, call 347 4968 evenings

For Rent Available now Mobile home for
rent. Varna private land, washer/dryer, new
refrigerator. 2 bedrooms, plenty of parking,
patio, excellent condition If you are clean and
responsible, this is the place for you
$225/month Call Art 273 9075 or Dot
272 4271

For Sale Like to read? Approximately 1,000
Harlequin Romances in excellent condition
Make offer Call Colleen, evenings at 347-461 1

For Sale 1975 VW Rabbit (parts car), broken
frame, rebuilt motor with approximately 10.000
miles, new brakes (rotors, pads), good interior
Make offer Call 539-6568 evenings.

For Sale Parrot, approximately 4-5 years old
Blue Lilac Crown, speaks, hand tiained. very
affectionate Price negotiable Also, a 1971 Fiat
sports car, price negotiable Call 273 7488 after
6:00 pm

For Rent Small 2 bedroom house on Snyder
Hill Road Easy to commute to campus Garden
space, lovely private country setting Available
May 15 $300 plus all utilities Call Chris
256 3003. 273-5163

Rideshanng Ads
Ride Needed 76 Road Caroline Center to

Cornell. 7:30 4:00 shift Will pay Call Denise.
6-5309

Van Service Cortland to Cornell daily. Please
call Jeanee. 6-2244 or 753-7024

Please submit all Classified and Rideshanng
Ads to Linda English, NAIC, Industrial Research
Park. 61 Brown Road (via campus mail). The
deadline for the April 5 issue of Networking is
March 26
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