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Proxy Committee Plans Forum on South Africa
Four Authorities in Field, Respondents to Discuss Corporations' Roles

"The Role of U.S. Corporations in South
Africa: Moral, Economic and Political
Components" will be the subject of a public
forum at 7 p.m. Wednesday, Feb. 29, in 120
Ives Hall.

Sponsored by the Proxy Review Commit-
tee of the university Board of Trustees, the
forum will include four 20-minute talks by
authorities on various aspects of the issues
concerned.

They are:
—William G. Hamilton, manager of In-

ternational Communications, General
Electric Co..

—J. Congress Mbata, associate professor
of African and Afro-American Studies at
Cornell;

—Robert J. Schwartz, vice president of
Shearson/American Express, specialist in
constructing portfolios of socially con-
cerned corporations;

—D. Reid Weedon Jr., senior vice presi-
dent of Arther D. Little, Inc., which eval-
uates adherence to the Sullivan Principles,
guidelines for companies operating in South
Africa.

Trustee Patricia Carry Stewart, chair of
the Proxy Review Committee, will mod-
erate the forum.

The four principal talks will be followed
by five or six five-minute formal responses
by members of the Cornell community
addressing a diversity of topics included in
the major presentations.

These respondents will be chosen from
persons who have indicated a desire to be
considered as respondents, according to
Stewart.

After the responses, the program will be
opened to questions from the members of
the Proxy Review Committee and the
general audience.

According to Stewart, in addition to an
open invitation to the Cornell community, a
number of concerned individuals and repre-
sentatives of various groups on campus
such as the South African Divestment
Coalition, Faculty Council of Represent-
atives and the Student and Employee As-
semblies have been asked if they would like
to make responses.

In addition to the respondents, members
of the Proxy Review Committee will ask
questions of the speakers before the pro-
gram is opened to questions from the
general audience.

In addition to Stewart, the members of
the Proxy Review Committee are John R.
Geresi, Class of 1983, student trustee;
Aubrey E. Robinson Jr., Class of 1943,
alumni trustee and United States district
judge for the District of Columbia; James
Stocker, Class of 1951, alumni trustee,
president of G.T. Capital Management Inc.,
San Francisco, and Eric Thorbecke, the H.
Edward Babcock Professor of Economics
and Food Economics at Cornell, and a

Continued on Page 3

Lecturer Kay Wagner and Associate Professor of Computer Science Tim
Teitelbaum evaluate one of the first Apple Macintosh computers on campus
for possible use next semester in CS 100, a programming course taken by
more than 1,500 students each year.

11 Scientists Here Are
'Young Investigators'

Eleven Cornell faculty members are
among 200 engineers and scientists in the
United States to receive the first Presiden-
tial Young Investigator Awards.

Each recipient can receive up to $100,000
per year for five years in a combination of
federal funds and matching private grants.
The awards, which fund research by faculty
near the beginning of their academic ca-
reers, are intended to help universities
attract and retain outstanding young PhDs
who might otherwise pursue non-teaching
careers.

Receiving the Young Investigator
Awards at Cornell are: Hector D. Abruna,

assistant professor of chemistry and a
researcher in electrochemical techniques;
Paul R. Dawson, assistant professor of
mechanical and aerospace engineering and
a researcher in materials and manufac-
turing engineering; David F. Delchamps,
assistant professor of electrical engineer-
ing and a researcher in linear and nonlinear
dynamical systems, Chris Heegard, assis-
tant professor of electrical engineering and
a researcher in bioelectronics; Marija Ilic-
Spong, assistant professor of electrical
engineering and a researcher in electric
power systems and robotics; Anthony R.

Continued on Page 10

Tarr Appointed as Dean
Of Management School

Residential Learning Group
To Mix Living and Learning

President Frank Rhodes has announced
the establishment of a Committee on Resi-
dential Learning, to review and recom-
mend ways to strengthen the relationship
between academic and residential life at
Cornell.

The first priority of the committee,
according to Rhodes, is to develop a set of
recommendations on the design and or-
ganization of a new residential learning
complex which is expected to house some
300 undergraduate students.

Members of the committee, which has
been meeting weekly since the beginning of
the spring semester, are: Committee
Chairman Isaac Kramnick, professor and
chair of government; Kraig Adler, pro-
fessor of neurobiology and behavior; Arch
Dotson, professor of government and direc-
tor of the Cornell-in-Washington Program;
Richard Lance, professor of theoretical and
aPplied mechanics and associate dean for
undergraduate student affairs in the Col-
Jege of Engineering, and Elizabeth
Oltenacu, assistant professor of animal
science.

The committee also includes Glen
Altschuler, assistant dean of the College of
Arts and Sciences; Sharon Lindan, Arts '84;
Doug Masters, Arts '85 and four members
of the Cornell administration, who serve as
ex-officio members: Larry I. Palmer, vice
provost for undergraduate education; Wil-
liam D. Gurowitz, vice president for cam-
pus affairs; William P. Paleen, director of
residence life; and Ann Shumate, associate
director of residence life.

The committee's work to date has been
devoted to drawing up plans for a new
undergraduate residential unit. Similar to
the house/college concept, the new resi-
dence will be presided over by resident
faculty and graduate student affiliates.

Under the plan, the residents would be
drawn from all the undergraduate colleges
and academic disciplines and it is pre-
sumed that they would continue to live in
the new unit through much of their under-
graduate years. In addition to their usual
college pursuits, the students would be able
to take advantage of several intellectual

Continued on Page 3

Curtis W. Tarr, a corporate officer with
Deere & Co. for the last 10 years, has been
named dean of the Graduate School of
Management, it has been announced by
President Frank Rhodes.

The appointment of Tarr, which has been
approved by the GSM faculty, was ap-
proved last Saturday by the Executive
Committee of the Board of Trustees.

Tarr, 59, who has also served as presi-
dent of Lawrence University and director
of Selective Service, succeeds Dean David
A. Thomas who is retiring in June after 31
years on the Cornell faculty. Tarr will
begin a five-year term as dean and pro-
fessor on July 1.

"Dr. Tarr offers the Graduate School of
Management a unique blend of high level
experience in corporate management,
higher education and government, and I am
delighted that he has agreed to join us,"
Rhodes said. "His extensive knowledge of
all three areas will be vital to the continu-
ing success of the school. Dr. Tarr brings a
broad perspective and enthusiasm to the
deanship, and we look forward to a stimu-
lating and rewarding association."

Tarr earned his bachelor's and Ph.D.
degrees at Stanford University and his
M.B.A. from Harvard University. At Stan-
ford he served as assistant to the vice
president and provost, director of the Sum-
mer Session and assistant dean in the

CURTIS W. TARR

School of Humanities and Sciences.
Since 1981, Tarr has been vice president

for management development with Deere
& Co., a $4.5 billion manufacturer of farm
and construction equipment with head-
quarters in Moline. 111. He has been respon-

Continued on Page 10
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Minority Education Hearing Planned March 5
Hearings on the draft report on minority

education here will be held on campus
Monday, March 5, according to Janet
Smith-Kintner, staff assistant to the Sub-
committee on Minority Education.

"During the first part of the day, the
subcommittee will meet with individuals
who have responded in writing to the
report," Smith-Kintner said. "Following
the hearings, we will make any final
changes in the report."

Since the draft report was issued Jan.

28-29, all members of the Cornell communi-
ty have had the opportunity to read and
respond to it. Interested parties have been
urged to respond to the subcommittee
before Feb. 24 by writing to Smith-Kintner
at 309 Day Hall.

Persons wishing to appear before the
subcommittee on March 5 should note that
interest in their written comments.

Copies of the draft report are at Ujamaa
Residential College, Learning Skills Cen-
ter, COSEP, the State Programs office, the

offices of the dean of students and faculty,
all libraries, the Information and Referral
Center, Noyes Center, Purcell Union and
Willard Straight Hall.

The draft report was written by the
Subcommittee on Minority Education of
the Board of Trustees, Academic Affairs
Committee. Trustees James Lowell Gibbs
Jr. and Albert E. Arent co-chaired the
subcommittee which was created in Janu-
ary 1983.

Sexual Harassment: 2

Counseling, Other Support Mechanisms Are Available
"...There must be no mistake about our

determination to do everything possible to
eradicate sexual harassment from our
campus."

President Frank Rhodes
Statement on Sexual Harassment

Chronicle Dec. 1,1983
As stated in last week's article, Cornell

has established several procedures for
pursuing complaints of sexual harassment.
Several offices, including the Office of
Equal Opportunity, the Ombudsman's Of-
fice and the Dean of Students Office, are
responsible for assisting victims who want

to take advantage of those procedures.
Verbal and nonverbal harassment, un-

wanted physical contact and coercion of
any type are, in addition to being illegal,
expressly prohibited by university policy.
Instances of harassment which are pursued
through any of the university's grievance
procedures will be handled in confidence
and complaintants are assured no retalia-
tion will be permitted.

The procedures and the function of the
various offices were outlined in last week's
article. In this week's article, Dean David
Drinkwater discusses counseling and other

Groundwater Management
Symposium Scheduled Here

An all-day symposium on "Groundwater
Management Strategies," featuring talks
by academics, politicians, industrialists
and water managers, is scheduled for
Saturday, March 3, in Corson Hall.

A $15 fee will be charged to non-students
and an $8 fee to students. Although late
registration will be accepted just prior to
the opening of the symposium at 9 a.m.,
attendees should register by Monday, Feb.
27, through The Environmental Planners of
Cornell located in West Sibley Hall.

EPOC, which is sponsoring the event, is
part of the Department of City and Re-
gional Planning in the College of Architec-
ture, Art and Planning.

The speakers and their subjects are:
—Ron Scrudato, provost of academic

research, SUNY/Oswego, "Monitoring
Leachate from Landfills;"

—Dan Halton, director, Bureau of Water
Resources, New York State Department of
Environmental Conservation, "Highlights
of New York State's Emerging
Groundwater Program;"

—Keith Porter, senior extension as-
sociate and coordinator, Water Resources

Program, Cornell Center for Environmen-
tal Research, "Can Groundwater be Man-
aged?";

—Ruth Patrick, chairwoman, Environ-
mental Assessment Council, "Attenuation
of Pollutants in Groundwater Flow;"

—Richard Yager, civil engineer, U.S.
Geological Survey, "Aquifer Simulation
and Groundwater Contamination at Olean,
New York";

—Richard Booth, professor, city and
regional planning, Cornell "Legal Aspects
of Groundwater Use;''

—Kenneth Cobb, regional extension spe-
cialist, Community Resource Develop-
ment, "Extension Strategies for
Groundwater;"

—R.D. Hennigan, professor, SUNY Col-
lege of Environmental Science and Forest-
ry, "Groundwater Supply Source Protec-
tion;"

—Chris Uchrin, professor, Rutgers Uni-
versity, "Characterisation of the Behavior
of Pollutants in Groundwater Systems;"

—Dick Forbes, member, Chemical Man-
ufacturers Association Groundwater Man-
agement Task Group, "Groundwater Man-
agement by Use Classification."
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forms of support available for sexual
harassment victims as well as educational
programs available for the community.

Those subjected to harassment often feel
confused, even unjustifiably responsible.
The first level of support where counsel and
advise is received usually comes from
friends. There are also several offices on
campus which offer counseling— including
the Office of Equal Opportunity and the
Dean of Students, University Personnel
Services and Psychological Services in
Gannett Health Center. Staff at CURW also
counsel students, faculty and staff. EARS
counselors are also available to assist
women and men who may wish to talk
through their concerns.

Within Tompkins County, Suicide Pre-
vention and Crisis Service (272-1616) and
the Task Force for Battered Women, which
can be reached through the Suicide Preven-
tion 24-hour hot line, have trained staff who
are available to help those who are in need
of assistance.

The Working Women United Institute
notes that "unwanted sexual attention is
the most widespread occupational hazard
in the workplace." However, unwanted
sexual attention is not limited to the work-
place and affects students as well as staff.

What strategies can women use to pre-
vent or deal with sexual harassment? The
federal Equal Employment Opportunity
Commission considers prevention the best
tool for the elimination of sexual harass-
ment. Prevention requires anticipation:
avoid one-on-one situations with the
harasser and keep all conversations with
that person on a non-personal level; pay
attention to warning signals (is he standing
much closer than is necessary). Be firm—
don't be afraid of hurting his feelings. When
talking about the unwanted advance use eye
contact, authorative body language, speak
with conviction and don't dilute the
message by smiling. It is important to take
control of the situation and to remain in
control.

For women who do not feel entirely
comfortable confronting harassment, there
are many opportunities to gain a greater
sense of being in control. A sense of control
can be gained by practice, by taking leader-
ship roles in campus or community affairs.
It can also be strengthened by participation
in assertiveness training or other work-
shops offered by the Dean of Students
Office and University Personnel Services.

There are also awareness programs de-
signed for improving the workplace and the
residential environment offered by the Of-
fice of Equal Opportunity and the Human
Relations Training Program. Information
on these options are available through
OEO, Employee Relations and the Dean of
Students Office.

While initiative in confronting harass-
ment most often lies with the person
harassed, everyone in the community
shares responsibility for improvement.
Men or women who stand by and permit
harassment without confronting it are con-
doning or colluding in it. The university
bears a special responsibility for correction
of abuses in this area, as it does in
instances of racial discrimination, but the
university in this case is everyone. At-
titudes and behavior change most effective-
ly when personal and community sanctions
oppose unacceptable behavior. Such sanc-
tions come most clearly from those who
witness and who immediately and clearly
confront that behavior. Recent incidents
underscore growing unwillingness to ac-
cept harassment in silence.

A small patient surveys the world from
a cozy location at the Vet College.

Governor Signs Bill Reducing
Size of Cornell Trustee Board

Gov. Mario M. Cuomo's signing on Feb. 15 of the bill reducing the size of the
Cornell Board of Trustees to 42 from 62 will make it possible for the board
to make appropriate bylaw revisions at its March 23-24 meetings.

The governor's approval followed recent passage by the Assembly and Senate of
legislation in accordance with a reorganization plan approved in March 1983 by the
Cornell board. The plan is effective July 1,1984.

Trustees now serving on the board will continue until conclusion of their terms.
The reduction to 42 from 62 will occur through attrition over a four-year period.
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Barker Testifies on Low- Level Radioactive Waste
Tells State Committee a Disposal Means Is 'Essential'
"It is essential that we provide a means

for institutions such as Cornell to dispose
properly of low-level radioactive waste,"
Vice President for Research and Advanced
Studies Robert Barker told a hearing of the
Governor's Advisory Committee on Low-
level Radioactive Waste Disposal, Feb. 16
in Syracuse. Also testifying at the hearing
was William E. Kiker, director of the
Cornell Office of Environmental Health
and a member of the advisory committee.

The federal Low-Level Waste Policy Act
of 1980 assigns to each state the responsi-
bility for disposing of all low-level radio-
active waste (such as materials from nu-
clear medicine diagnosis and biomedical
research) that is generated within the
state. States are permitted to join together
to form regional compacts and, as of Jan. 1,

1986, these compacts are permitted to
refuse to accept waste from outside states.
At present, New York waste, including
that from Cornell, is shipped to Hanford,
Wash., or Barnwell, S.C., for burial.

Vice President Barker told the hearing:
"The discovery of radioactivity in nature

and the production of man-made radio-
isotopes has led over the past fifty years to
many applications that are vital to our
individual and collective health and wel-
fare. Radioactive substances are used in
many important diagnostic procedures for
humans and animals. Their use allows the
early detection of diseases, including some
cancers, and they are absolutely essential
to basic biological research; research that
has led to our ability to detect and treat
many previously intractable disorders. De-

Architect Is Selected
To Redesign Academic I

The New York City architectural firm of
Gwathmey Siegel & Associates has been
selected to redesign Academic I, a pro-
posed structure for the State College of
Agriculture and Life Sciences.

The firm was selected—with the support
of the Cornell administration and trustees
—by the State Unrversity Construction
Fund, which will provide financing for the
project.

James W. Spencer, vice provost, an-
nounced word has been received from the
State University Construction Fund that a
design contract has been signed. Spencer
said that Cornell is "extremely pleased
with the selection and is looking forward to
working with the architect and the State
University Construction Fund in the design
for this project."

It is expected that the new design will be
developed and approved by Spring 1985,
with the project being put out for bids
immediately.

Robert M. Matyas, vice president for
facilities and business operations, said the
new architectural firm has designed and
supervised construction of more than 100
widely varied projects since its estab-
lishment in 1968. These include 18 institu-
tional structures at such sites as Princeton
University, Yeshiva University, the Uni-
versity of Nebraska and the Guggenheim
Museum.

At its May meeting last year the univer-
sity Board of Trustees rejected an 11-story
design proposal for the building known as
Academic I. It was to be located at the west
end of the "Ag Quad."

Proxy Forum Planned
Continued from Page 1

specialist in economic development, partic-
ularly in third world countries.

The Proxy Review Committee is holding
the forum as part of its charge to educate
and conduct an open dialog with the Cornell
community on subjects concerning ' 'corpo-
rate social responsibility." The topic of
South Africa was the only subject sug-
gested for the forum by members and
groups in the Cornell community in re-
sponse to a request by the proxy committee
last fall.

The committee was established in Janu-
ary 1983 by the Executive Committee of the
Board of Trustees with the following
charge:

"The Committee will be responsible for
voting on behalf of the University proxies
relating to specific corporate social respon-
sibility issues, including those involving
companies operating in South Africa.

"The proxy issues delegated to the Com-
mittee will be approved by the Investment
Committee and will not include decisions
regarding investment management. The
Review Committee also will be responsible
for assuring liaison with the campus com-
munity regarding matters relating to cor-
porate social responsibility and for examin-
Wg and advising the Investment Committee
regarding such matters."
. The trustees' specific policy concerning
investments and South Africa was passed in
January of 1980 and reads:

"Before making an investment in any
company, the Investment Office should
determine the following: Does the com-
pany have operations in South Africa? If so,
•s it a signatory to the Sullivan or a
comparable set of principles? If the com-

pany is not a signatory, the Investment
Office should try to determine the
company's reasoning and give considera-
tion to the company's stance and its reason-
ing as part of the final investment decision.
If an investment is made in such a com-
pany, the secretary of the Investment
Proxy Advisory Committee should be ad-
vised at the time of the making of the
investment and the Investment Committee
should be informed at its next meeting
following the decision."

The university also supports what are
known as the Sullivan Principles developed
by the Rev. Leon Sullivan to guide
American-owned companies operating in
South Africa.

They are:
—"Nonsegregation of the Races in All

Eating, Comfort, Locker Rooms and Work
Facilities

—"Equal and Fair Employment Prac-
tices for All Employees

—"Equal Pay for All Employees Doing
Equal or Comparable Work for the Same
Period of Time

—"Initiation and Development of Train-
ing Programs that Will Prepare Blacks,
Coloreds, and Asians in Substantial Num-
bers for Supervisory, Administrative,
Clerical and Technical Jobs

—"Increasing the Number of Blacks,
Coloreds, and Asians in Management and
Supervisory Positions

—"Improving the Quality of Employees'
Lives Outside the Work Environment in
Such Areas as Housing, Transportation,
Schooling, Recreation, and Health Facil-
ities."

tection requires the extremely high levels
of sensitivity that radioactivity based as-
says provide. A single example will suffice,
the radio-immune assay technique de-
veloped by Dr. Rosalyn Yallow, and for
which she received the Nobel Prize, now
provides the basis for detection of many
different disorders.

"It is important to recognize that much
of the radioactivity used in research and
clinical applications is similar to that
which occurs naturally, or utilizes isotopes
with sufficiently short half-lives that they
cease to produce radiation in a relatively
short period of time. For example, the
principal isotopes used at Cornell Univer-
sity are carbon-14 and tritium, an isotope of
hydrogen. While these have long decay
times, the radiation they emit is stopped by
glass and other container walls and does
not travel far, even in air. The total amount
of radioactivity used in the form of these
isotopes (at Cornell) is significantly less
than that released into the atmosphere by
wood-burning in the Ithaca community. It
may be as little as one-tenth the amount.
While the chemical form of radioactivity is
different from that released by combus-
tion, it is similar to that contained in plants
and animals we eat.

"I am absolutely not implying that we
should not treat radioactive wastes derived
from our research with great caution; we
do so currently, and I intend that we shall
continue so in the future. Nevertheless, it is
important to recognize that many of these
wastes do not represent an unmanageable
threat. Rather, they represent a concentra-
tion of materials similar to those which

surround us in nature and which are even
part of our own constitution.

"Biological research at Cornell and other
research universities is important for
many reasons. It feeds economic develop-
ment and has improved agricultural and
medical practices. The research at Cornell
supports a substantial segment of the
Ithaca economy. About $20 million per year
is spent on research that directly or in-
directly utilizes radioactive materials.
Thescfunds come principally from the
federal government and represent a return
on taxes paid by New York State. Almost
1,000 people are employed in the research
supported by these funds. Three hundred
laboratories on the Ithaca and Geneva
campuses are licensed to carry out re-
search using radioisotopes. We have.a
superb system of monitoring all activity
and of ensuring compliance with all regu-
lations, including waste disposal. It is
essential that New York State provide a
system for disposal that will allow its
research institutions, university, industry,
and governmental agencies to continue
research that is vital to the state's short
and long term position in high-technology,
agriculture, and medicine.

"I support engineered storage and com-
bustion as methods of dealing with specific
kinds of wastes. Land-fill storage is at best
risky. For certain kinds of waste we may be
much better off to keep it where we can
recover it and reprocess it if necessary.
For certain low-level, low-energy wastes,
combustion and compaction with long-term
storage of residues may be the best meth-
ods."

Central America Forum
Scheduled on Saturday

The political unrest in Central America
and the policies of the U.S. government
there will be the subject of a public
discussion scheduled from 1 to 5 p.m.
Saturday, Feb. 25, in the Ithaca High School
Auditorium.

Titled "Citizen's Forum on Central
America," the event is sponsored jointly by
the Office of the Mayor of Ithaca (John
Gutenberger) and the Latin American Stud-
ies Program at Cornell.

Speakers will include four academic spe-
cialists, all authors of books on various
aspects of the issue, and a representative of
the U.S. Department of State.

In a joint announcement, Gutenberger
and Thomas Holloway, director of the Latin
American Studies Program at Cornell,
said:

"The situation in Central America and
the policies of the U.S. government in that
region vitally and increasingly affect all
Americans, yet many people feel insuffi-
ciently informed about these issues to
evaluate the pros and cons of current, or
proposed alternative policies. We hope that
this Forum will serve to better inform our
community, and at the same time provide
an opportunity for the people of this region
to express their concerns, hopes, and in-

terests with regard to Central America."
Three background reports will be given

from 1 to 2:45 p.m.:
—Thomas W. Walker—Nicaragua—au-

thor of "Nicaragua; the Land of Sandino,"
editor of "Nicaragua in Revolution," pro-
fessor of political science, Ohio University;

—Tommie Sue Montgomery—El
Salvador—author of "Revolution in El
Salvador: Origins and Evolution," pro-
fessor of politics, Ithaca College;

—Walter LaFeber—The U.S. Role—au-
thor of "Inevitable Revolutions: The Unit-
ed States in Central America," professor of
U.S. diplomatic history, Cornell Univer-
sity.

From 3 to 4 p.m. there will be a dis-
cussion of "United States Policy, Present
and Future," by:

—Larry Tracy, Office of Public
Diplomacy, U.S. Department of State;

—Eldon Ken worthy, author of "Why the
United States is in Central America," and
"Central America: Beyond the credibility
Trap," professor of government, Cornell
University.

A panel discussion will follow from 4 to 5
p.m., with the participation of the speakers
and the audience, moderated by Barbara
Mink, news director, WHCU Radio.

Residential Learning
Continued from Page 1

and cultural programs which will be of-
fered within the unit. Other features of the
new unit under discussion by the committee
would include library, classroom and din-
ing facilities.

"The new residential learning unit will
provide the first opportunity in Cornell's
history to build a dormitory specifically
designed to support the existing academic

programs of the university," Rhodes said.
No location has yet been chosen for the

new dormitory, he said.
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Calendar
All items for publication in the Calendar

section, except for Seminar notices, must
be submitted (typewritten, doublespaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should be sent to Barbara
Jordan-Smith, News Bureau, 110 Day
Hall, by noon Friday prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the Calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Announcements
Intramural Skiing Giant Slalom (Men, Women,

Co-ed)
Deadline on entries is Thurs., Mar. 1 at 4 p.m.

in the Intramural Office, Helen Newman Hall.
Minimum of 4 to enter. 3 must finish to score as
a team. Co-ed: equal number of men and women
to enter. First man and woman to finish will
score. Race will be held on the Odyssey Slope at
Greek Peak on Fri., Mar. 9 at promptly 1:30 p.m.
Contestants will run in numerical order. Num-
bers will be issued when you submit your roster.
Co-ed: please specify on the back of each number
male/female. Also, next to each name on the
entry form. You must wear your numbers and
present your Cornell ID in order to obtain a lift
ticket, at the lift ticket window, at the special
rate for the Intramural Meet. If you have lost
your number supplied by the IM Office, you will
not be allowed to race. $5.50 per person entry fee

due with your roster to enter. Checks only,
payable to "Greek Peak Ski Club." Each person
will pay Greek Peak for a lift ticket as follows: 8
hours-$15; 4 hours-$12. 4 hours should be more
than adequate for the IM ski meet, however, if
you wish to spend more time skiing on your own,
use the 8 hour special rate.

Intramural Track (Men, Women)
Deadline on entries is Fri., Mar. 2 at 4 p.m. in

the Intramural Office, Helen Newman. A team
may consist of no more than 22 people. Each
team may enter no more than 2 people in any
individual event. Each individual may enter up to
3 events but no more than 2 of these may be
individual events. Each team may enter no more
than 1 team in each relay.

Olin Library Research Seminar
The Reference Department is offering a gener-

al two hour seminar on the use of Olin Library for
research for faculty members and graduate
students. Information will be provided on re-
sources and such services as: Reference Materi-
als, Subject Search Strategies, COMPASS (COM-
Puter Assisted Search Service), U.S. Governe-
ment Publications, Olin's Union Card
Catalogues, Inter-library Services. Sign-up for
the seminar at the Olin Reference Desk or call
6-3319. Thursday, Feb. 23 7-9 p.m. Meet in Olin
Library, Room 214. Bring questions.

Toastmaster Public Speaking Club
Meets every Thursday at 6:30 p.m. at the

Holiday Inn. New members welcome. For more
information call Jay True at 273-7511 or Steve
Muka 273-0610 evenings.

Relationships: The Heart of the Matter
CRESP and Transformation Workshops are

co-sponsoring a special one-day workshop with
Let Davidson, Ph.D., counselor and consultant on
human relations and inter-personal rela-
tionships. Open to individuals, couples, and fami-
lies. The workshop affirms your natural ability to
resolve problems and to create satisfying rela-
tionships with loved ones, friends, co-workers,
parents, and children. It will meet Saturday,
March 3, 9 a.m.-7 p.m., at the Women's Com-
munity Building. For information and regis-
tration call 274-4131.

Sunday
Feb. 26, 8-11 p.m. Anabel Taylor Commons

Coffeehouse. The Bound for Glory radio show
live on WVBR FM 93. Featuring Wicky Sears
(Irish tradition). On Sunday, Mar. 4 Bob Franke,
well-known Boston based songwriter will be
featured.

Citizens Forum on Central America
Forum to be held in the Ithaca High School

Auditorium, on Saturday, Feb. 25,1-5 p.m.
Background Reports 1-2:45 p.m. "Nicaragua."
Thomas W. Walker, Professor of Political Sci-
ence: "El Salvador" Tommie Sue Montgomery,
Professor of Politics, Ithaca College; "The U.S.
Role" Walter LaFeber, Professor of U.S.
Diplomatica History, Cornell University. United

States Policy, Present and Future, 3-4 p.m. with
Larry Tracy, Office of Public Diplomacy, U.S.
Department of State' Eldon Kenworthy, Pro-
fessor of Government, Cornell University. Panel
Discussion, 4-5 p.m. with the participation of the
speakers and the audience, moderated by
Barbara Mink, News Director, WHCU Radio.
The situation in Central America and the policies
of the U.S. government in that region vitally and
increasingly affect all Americans. We hope that
this Forum will serve to better inform our .
community with regard to issues of Central
America. Co-sponsored by the Office of the
Mayor of Ithaca, and the Latin American Studies
Program of Cornell University.

Personal Growth Workshop
"Sex Roles and the Real Me," a two-session

personal growth workshop, will be offered begin-
ning Sunday, March 11. The workshop, which will
meet from 7:30 to 9:30 p.m., will focus on
exploration values and attitudes concerning sex
roles. Free and confidential. To sign up, call
256-3608 or stop by 103 Barnes Hall. Open to all
members of the Cornell community.

Dance
Every Sunday

Straight North Room, 7:30-10:30 p.m. Cornell
Folkdancers. Teaching 7:30-8:30p.m. Requests
8:30-10:30 p.m. Held on Wednesdays in Upson
Lounge. Beginners welcome.

Thursday
Mar. I, 8-11 p.m. Anabel Taylor One World

Room. Israeli Folk-dancing. 8-9 p.m. Instruction;
Requests 9-11 p.m. All are welcome.

Friday
Feb. 24, 9 p.m.-l a.m. 'Straight Memorial

Room. Semiformal ballroom dance for grads,
faculty, staff and friends. This is a non-profit but
hopefully non-bankrupting venture. Admission
charged. Practice sessions offered. For further
information call Debbie or Sue at 256-3191.

Exhibits
Herbert F. Johnson Museum

"Twenty-five Years of Discovery at Sardis."
An exhibition of photographs, maps and drawings
documenting the Cornell and Harvard
archeological expedition at Sardis. Organized
jointly by the Fogg Art Museum at Harvard
University and the Johnson Museum. Funded by
a grant from the National Endowment for the
Humanities, through March 11. "Figures from
Rodin's Gates of Hell': Sculpture From the B.C.
Cantor Collection." Through Sun., Apr. 1.
Museum hours: Tuesday through Sunday, 10
a.m.-5 p.m.

Olin Library
"Medieval Illuminated Manuscripts in Fac-

simile." Superb reproductions of sumptuous
manuscripts—secular treatises on herbs,
astronomy and ornithology, literary texts, Books
of Hours, from the 6th to 16th centuries in
Western Europe. Hours: 8 a.m.-5 p.m. Monday-
Friday. Through May 1.

Films
Unless otherwise noted films are under spon-

sorship of Cornell Cinema.
Thursday

Feb. 23,8 p.m. Uris Hall Auditorium. CUSLAR
Free Film Series: "Bitter Cane." Documentary
examines the history and contemporary realities
of Haiti.

Friday
Feb. 24, 8 p.m. 'Anabel Taylor Auditorium.

The African Queen" (1951), directed by John
Huston, with Humphrey Bogart, Katharine Hep-
burn.

Feb. 24,12:15 p.m. *Uris Hall Auditorium.
"Mephisto" (1981), directed by Istvan Szabo,
with Klaus Maria Braidauer, Krystyna Jarda.

Saturday
Feb. 25, 8 p.m. *Uris Hall Auditorium.

"Mepyisto."
Feb. 25, 8 p.m. Risley Music Room. Risley

Free Film Series: "Woman in the Moon" Classic
Fritz Lang SF Silent followed by "La Jetee" a
French SF short.

Feb. 25, 8 p.m. *Statler Auditorium. "My Fair
Lady" (1964), directed by George Cuckor, with
Rex Harrison, Audrey Hepburn.

Feb. 25,11 p.m. 'Uris Hall Auditorium. "Get
Crazy" (1983), directed by Allen Arkush, with
Malcolm McDowell, Lou Reed.

Sunday
Feb. 26, 2 p.m. Johnson Museum. "The Other

Side #3". 2 Films from New West German
filmmakers. Co-sponsored by American Feder-
ation of Arts. Free.

Feb. 26, 2 p.m. 'Uris Hall Auditorium. "The
Phantom Tollbooth" (1970), directed by Chuck

Jones and Abe Levitoy, with cast of animated
characters. Co-sponsored by Ithaca Youth Bu-
reau.

Feb. 26, 8 p.m. 'Uris Hall Auditorium. "The
Private Life of Sherlock Holmes" (1970),
directed by Billy Wilder, with Robert Stephens,
Genevieve Page. _.

Monday
Feb. 27, 7 p.m. 'Uris Hall Auditorium.

"Portrait of the Artist as a Young Man" (1978),
directed by Joseph Strick, with John Gielgud,
Bosco Hogan. Co-sponsored by English Depart-
ment.

Feb. 27, 9 p.m. 'Uris Hall Auditorium. "For-
bidden Games" (1952), directed by Rene Cle-
ment, with Brigitte Fossey. Limited to Film Club
members only. Memberships available at the
door.

Tuesday
Feb. 28,4:30 p.m. Rockefeller 230. Southeast

Asia program Free Film Series: "Taram: A
Minangkabau Village" and "Sinea's Family A
Batak Village."

Feb. 28, 8 p.m. Uris Hall Auditorium. "Attica"
(1973), directed by Cinda Firestene with
documentary cast. Free.

Wednesday
Feb. 29, 8 p.m. 'Uris Hall Auditorium. "Stig-

ma" (1982), directed by Uri Barabash, with
Israeli cast. New Israeli Cinema.

Thursday
Mar. 1, 4:30 p.m. Uris Hall Auditorium.
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Japanese-American dancers Eiko (left) and Koma will perform at 8:15 p.m.
tomorrow in Statler Auditorium. The performance is being sponsored by the
Cornell Dance Series. Tickets for the performance are $4 each for general
admission; $2.50 for senior citizens and Cornell students. They are on sale at
the Willard Straight Ticket Office, the Cornell Dance Office and at McBooks
on the Ithaca Commons.

"Eiszeit' (1974). directed by Tankred Dorst.
Free. Co-sponsored by German Literature De-
partment.

Mar. t, 7:30 p.m. Anabel Taylor Edwards
Room. "The Agony of the Ethiopian Jews."
Sponsored by Student Struggle for Oppressed
Jewry.

Mar. I, 8 p.m. *Uris Hall Auditorium. Inde-
pendent Filmmakers at Cornell (IFMAC) Film
Festival.

Friday
Mar. 2, 5 p.m. Anabel Taylor Edwards Room.

"The Agony of the Ethiopian Jews." Sponsored
by Student Struggle for Oppressed Jewry.

Mar. 2, 8 p.m. 'Anabel Taylor Auditorium.
"The Seventh Seal" (1956), directed by Ingmar
Bergman, with Max von Sydow, Bibi Andersson.

Mar. 2, 9:30 p.m. *Uris Hall Auditorium. "The
Year of Living Dangerously" (1982), directed by
Peter Weir, with Mel Gibson, Sigourney Weaver.

Mar. 2, 12 midnight "Uris Hall Auditorium. "A
Hard Day's Night" (1964), directed by Richard
Lester, with the Beatles.

Saturday
Mar. 3, 7 p.m. *Uris Hall Auditorium. "The

Year of Living Dangerously."
Mar. 3, 8 p m. Risley Music Room. Risley

Residential College Free Film Series: "Caged
Heat." A Surprisingly wellmade "Women in
Prison" movie.

Mar. 3,8 p.m. 'Anabel Taylor Auditorium.
"Notorious" (1946), directed by Alfred
Hitchcock, with Cary Grant, Ingrid Bergman.

Mar. 3,9:30 & U :45 p.m. 'Uris Hall
Auditorium. "A Hard Day's Night."

Sunday
Mar. 4, 2 p.m. 'Uris Hall Auditorium. "The

Kid" (1921), directed by Charlie Chaplin, with
Charlie Chaplin, Jackie Coogan. Shown with:
"The Brats." Co-sponsored by The Ithaca Youth
Bureau.

Mar. 4, 2 p.m. Johnson Museum Lecture
Room "The Other Side #4-West Germany.''
Avant Garde West German Cinema. Free and
open to the community. Co-sponsored by Ameri-
can Federation of Arts.

Mar. 4, 8 p.m. 'Uris Hall Auditorium. "The
Hunt" (La Caza), (1967), directed by Carlos
Saura, with Alfredo Mayo. Co-sponsored by
Romance Studies.

Meetings
Every Thursday

Goldwin Smith Kaufmann Auditorium Cornell
Concert Commission general meeting. All wel-
come.

Every Sunday
Uris Hall 202, 4:30-7 p.m. Lesbian and Gay

Political Action and Discussion Group.
Every Tuesday

Straight Loft IV, 4:45 p.m. Third World Stu-
dent Programming Board.

Lectures
Thursday

Feb. 22,10-11 a.m. Herbert F. Johnson
Museum. Campus Club Fine Arts Series: "Irene
Whittome," Penny Bealle, Graduate Assistant,
Herbert F. Johnson Museum, will place the
artist's work in a art historical perspective.

Feb. 23,12:20 p.m. 102 West Ave. Southeast
Asia Luncheon Seminar: "Strategies of Po-
liteness: Signifying Identity in a Chinese Com-
munity in East Java." DedeOetomo, SEAP
Graduate Student in Linguistics, Cornell. Bring
your lunch, coffee and cookies provided.

Feb. 23, 4 p.m. Anabel Taylor Commons
Coffeehouse. CURW/ CRESP Thursday Forum:
' Are We Living in the Last Days? " Open
discussion with William Gibson, Eco-Justice
Project, Douglas Green, First Congregational
Church, and Isaac Kramnick, Government.

Feb. 23, 4:30 p.m. Goldwin Smith 156. "Ger-
man Christians, German Jews: The Exile Ex-
perience, " Professor Guy Stern, Dept. of Ger-
man, Wayne State University, Detroit. Spon-
sored by the Program of Jewish Studies in the
series: Christians and Jews."

Feb. 23, 8 p.m. Tjaden 115. "Dream & Reali-
ty," Eberhard Zeidler, leading Canadian
architect. Sponsored by Council of the Creative
and Performing Arts, Canadian Arts Festival.

Monday
Feb. 27, 4:30 p.m. Goldwin Smith 156.

Quodlibet Lecture: "Socialization or Revelation:
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Perceval and Parzival Discover Knighthood,"
Professor Art Groos, German Literature.

Wednesday
Feb. 29, 7:30 p.m. Anabel Taylor One World

Room. America and World Community: "Micro
Perspectives of World Community," (Influence
of sex roles), Andrea Parrot, Lecturer in Human
Service Studies.

Thursday
Mar. 1,12:20 p.m. 102 West Ave. Southeast

Asia Program Luncheon Seminar: "Recent
Thoughts on Literature and Social Change in
Indonesia, " Ariel Heryanto, Fulbright Scholar
in the MA. program at the University of Michi-
gan at Ann Arbor; Junior Faculty member at
Universitas Kristen Satya Wacana in Salatiga,
Indonesia.

Mar. 1, 4:30 p.m. Goldwin Smith Hollis Cornell
Auditorium. University Lecture: "The Spanish
Picaresque: A Problem of Genre," Peter N.
Dunn, Professor of Romance Languages,
Wesleyan University.

Mar. 1, 7:30 p.m. Anabel Taylor Edwards
Room. Lecture with Eli Rockowitz, American
Association for Ethipian Jewry, will speak on his
recent fact-finding mission to Ethiopia.

Violinist James Buswell (pictured),
pianist Seth Carlin and cellist Leslie
Parnas will perform at 8:15 p.m. Sun-
day, Feb. 26, in Statler Auditorium.
Tickets for the concert, which will
feature works of Johannes Brahms,
Leon Kirchner and P.J. Tchaikovsky,
are on sale at the Lincoln Hall Ticket
Office, open 9 a.m. to 1 p.m. Monday %
through Friday, telephone 256-5144.

Music
Chamber Music Scheduled
A chamber music concert scheduled for 8:15

P m. Friday in Barnes Hall will feature George
Barth, fortepianist, with assisting artists. The
event is free and open to the public.

The program will open with Mozart's Sonata in
E-flat Major, K. 380 played by Barth and Robert
Seletsky, violin, and Beethoven's Sonata in F
Major. Opus 5/1. with Barth and Lynden
^ranham, cello. Two Haydn Trios will be in-
cluded: G Major. Hob. XV:25, performed by
^letsky. violin, Ruth Berry, cello, and Barth;
and D Major, Hob. XV: 16, with flutist Rebecca
Harris-Warwick and cellist Cranham joining the
•ortepianist.

Since 1972 Barth has been a member of the
^Pplied music faculty at Wesleyan University,
•Middletown. Connecticut. He studied keyboard
JJ'ith Jon Barlow, Peter Armstrong and John
K'rkpatrick. He has performed extensively as a
recitalist, chamber music pianist and orchestral
Soloist. In 1983 he appeared as soloist with the
•ale Brass Ensemble in Janacek's Capriccio,
Pferniered new works by Connecticut composers
aJ Hartford's "Real Art Ways" and gave a series
?* solo recitals of 19th and 20th century music in
•'fiw England and Pennsylvania.

Last fall Barth received a two-year leave of
absence from his Wesleyan duties to pursue
study of the fortepiano with Professor Malcolm
°"son at Cornell. An Andrew D. White Fellow,

arth is the first candidate in the university's
"ew doctoral (DMA) program in 18th Century
Performance Practice.

Friday
Feb. 24, 8:15 p.m. Barnes Hall. George Barth,

fortepiano, with assisting instrumentalists.
Works of Mozart, Haydn, Beethoven.

Saturday
Feb. 25, 3 p.m. *Bailey Hall. Youth Concert:

Cornell University Orchestra conducted by Ed
Murray and Ithaca Ballet choreographed by
Lavinia Reed and Elizabeth Van Vleck.

Sunday
Feb. 26,8:15 p.m. 'Statler Auditorium. Facul-

ty Committee on Music Concert: James Buswell,
violin; Seth Carlin, piano; Leslie Parnas, cello.
Works of Kirchner, Brahms, Tchaikovsky.

Religious Services
Friday

Feb. 24, 5:30 p.m. Anabel Taylor Founders
Room. Shabbat Services
(Conservative/Egalitarian Minyan).

Feb. 24, 5:30 p.m. Anabel Taylor Chapel.
Shabbat Services (Reform Minyan).

Feb. 24, 5:30 p.m. Shabbat Services (Orthodox
Minyan). Call 272-5810 for information.

Saturday
Feb. 25, 9:15 a.m. Anabel Taylor Edwards

Room. Shabbat Services (Orthodox Minyan).
Feb. 25,10 a.m. Anabel Taylor Founders

Room. Shabbat Services
(Conservative/Egalitarian Minyan).

Sunday
Feb. 26,11 a.m. Sage Chapel. Richard Baer,

Professor of Natural Resources Program in
Ethics, Cornell.

Sunday
Mar. 4, 11 a.m. Sage Chapel. David Steindl-

Rast. Benedictine Monk, Benedictine Grange,
West Redding. CT.

Seminars
Agricultural Engineering: "Microbiology of

Anaerobic Digestion of Organic Wastes," Ste-
phen Zinder. 4:35 p.m. Wednesday, Feb. 29. 205
Riley-Robb Hall.

Anthropology: "Illusion and Reality:
Aboriginal Self-Determination in Central Aus-
tralia," Fred R. Myers, New York University,
4:30 p.m. Monday, Feb. 27, 305 McGraw Hall"

Center for Applied Math—The Bill Sears Club:
"Renormalization and Maps of the Circle," Ben
Mestel. Warwick University and Cornell, 2:30
p.m. Friday, Feb. 24. 216 Olin Hall.

Center for Applied Mathematics: "Polynomial
Expected Behavior of a Pivoting Algorithm for
Linear Complementarity and Linear Program-
ming Problems," Michael J. Todd,4pm. Fri-
day, Feb. 24, 165 Olin Hall.

Astronomy and Space Sciences: "Arecibo
Radar Observations: Recent Results for Venus
and Cometary Nuclei," Donald Campbell, 4:30
p.m. Thursday, Feb. 23,105 Space Sciences
Building.

Atomic and Solid State Physics: Theory Semi-
nar: "Colliding Beam Dynamics," R. Talman,
1:15 p.m. Thursday, Feb. 23, 701 Clark Hall.

Atomic and Solid State Physics: Solid State
Seminar: Title to be announced, F. Pinkerton,
General Motors Research Lab. 4:30 p.m. Fri-
day, Feb. 24, 700 Clark Hall.

Atomic and Solid State Physics: Solid State
Seminar: "Vortex Imbalance in Thin Super-
conducting Films," James Garland, Ohio State
University, 4:30 p.m. Tuesday, Feb. 28, 700 Clark
Hall.

Biophysics: "Computer Prediction of,
Biological Reaction Dynamics," Michael Shuler,
4:30 p.m. Wednesday, Feb. 29, 700Clark Hall.

Biochemistry: "Laue Diffraction from Protein
Crystals: Prospects for Time Resolved
Crystallography," Keith Moffat, 4:30 p.m. Fri-
day, Feb. 24. 204 Stocking Hall.

Biochemistry: "Organization of DNA Se-
quences and Replication Origin in Yeast
Telomeres, ' Bik Tye, 4:30 p.m. Friday, March 2,
204 Stocking Hall.

Chemical Engineering: "Oxygen Mass
Transfer in Large Vessels with Multiple
Agitators," Frederic G. Bader, Briston-Myers
Co.. 4.15 p.m. Tuesday, Feb. 2S, 145(A) Olin.

Chemical Engineering: "Electronic Excited
State Transport as a Probe of Polymer Struc-
ture, " Glenn Frederickson, Stanford University,
3:30p.m. Friday, March 2,145(A) Olin.

China-Japan Program: "Career Opportunities
Related to East Asia," Bob Denhert, McDonnell-
Douglas Corp., Nina Kondo, Nomura Securities
Intnl. Inc.. and David McCann, Foundation
Relations at Cornell, 4:30 p.m. Thursday, March
1.105 ILR Conference Center.

Classics: "Voodoo Dolls from Classical
Athens," David Jordan. American School of
Classical Studies in Athens, 4 p.m. Friday. Feb.
24, 124 Goldwin Smith Hall.

Classics: "Lucretius and His Readers: The
Rhetoric of Truth," Diskin Clay, Johns Hopkins
University, 4:30 p.m. Tuesday, Feb. 28,124

Goldwin Smith Hall.
Committee on Soviet Studies: "Censorship and

the Polish Theatre," Janusz Glowacki, play-
wright and novelist, 4:30 p.m. Monday, Feb. 27,
202 Uris Hall.

Design and Environmental Analysis: "Textile
and Apparel Imports from the People's Republic
of China: An Examination of Price and Import
Market Share," Susan Hester, 4:30 p.m. Tues-
day, Feb. 28, 317 Marth Van Rensselaer Hall.
" Ecology and Systematics: "Experimental

Studies on the Causes of Sex Reversal in
Hermophroditic Fish," Douglas Shapiro, Univer-
sity of Puerto Rico, 12:20 p.m. Thursday, Feb. 23,
Morison Seminar Room, Corson Hall.

Ecology and Systematics: "Competition for
Space in the Rocky Intertidal Zone: Experiments
on Predation and Transitivity in Guilds of Cor-
alline Algae," Robert T. Paine, University of
Washington at Seattle, 4:30 p.m. Wednesday,
Feb. 29, Morison Seminar Room, Corson Hall.

Floriculture and Ornamental Horticulture:
"Herb Production in the South Bronx, New York
City," Kevin Shank, Bouth Bronix Greenhouse,
Inc. ,12:15 p.m. Thursday, Feb. 23,37 Plant
Science Bldg.

Floriculture and Ornamental Horticulture:
"Growth Response of Tilia cordata, Acer
platanoides and Picea pungens to Increasing
Levels of Nitrogen." Carol Barnett, 12:15 p.m.
Thursday, March 1, 37 Plant Science Bldg.

Food Science: "Cheese Production and Re-
search in Wisconsin," D.M. Barbano, 4:30 p.m.
Tuesday, Feb. 28, 204 Stocking Hall.
General Chemistry: "Excited State Structure and
Dynamics by Multilaser Ionization," Philip M.
Johnson, SUNY at Stony Brook, 4:40 p.m. Thurs-
day. March 1,119 Baker Lab.

Geological Sciences: "Mechanics of Fold-and-
Thurst Belts and Accretionary Wedges," T.
Dahlen, Princeton. 4:30 p.m. Tuesday, Feb. 28,
205 Thurston Hall.

JUGATAE: "Dueling Stonefiles: Does In-
terspecific Competition Determine Distributions
in Streams?" Bobbi Peckarsky, 4 p.m. Monday,
Feb. 27,100 Caldwell Hall.

Materials Science and Engineering: "Mod-
elling of Sintering." G. Weatherly, University of
Toronto, 4:30 p.m. Thursday, Feb. 23,140 Bard
Hall.

Materials Science and Engineering: "Surface
Chemistry of Oxide Catalysts," U. Chowdhry,
DuPont. 4:30 p.m. Thursday, March 1,140 Bard
Hall

Mechanical and Aerospace Engineering: "Sta-
tionary State Computational Fluid Dynamics for
Aeropropulsion Devices," Geoffrey J. Sturgess.
Pratt and Whitney, 4:30 p.m. Tuesday, Feb. 28,
282 Grumman.

Mechanical and Aerospace Engineering:
"Boiling Heat Transfer in Rotating Channels
with Reference to Gas Turbine Blast Cooling,"
Issam A. Mudawar, MIT, 4:30 p.m. Wednesday,
Feb. 29, 107 Upson Hall.

Microbiology: "Naturally Occurring and Ex-
perimentally Evolved Xylitol Catabolic
Pathways in Enteric Bacteria," Reed Doten,
4:30p.m. Thursday, Feb. 23,124Stocking Hall.

Natural Resources: "Dueling Stoneflies: Does
Interference Competition Determine Stonefly
Distribution in Streams?" Bobbi Peckarsky, 4
p.m. Thursday, Feb. 23, 304 Fernow.

Natural Resources: "Temperature-dependent
Sex Determination in Sea Turtles," Edward
Standora. SUNY Buffalo, 4 p.m. Thursday,
March 1,304 Fernow.

Neurobiology and Behavior: "Experimental
Studies on the Causes of Sex Reversal in
Hermaphrodictic Fish," Douglas Shapiro, Uni-
versity of Puerto Rico, 12:30 p.m. Thursday,
Feb. 23, Morison Seminar Room, Corson & Mudd
Halls.

Nutritional Sciences: "Hepatic Glucose
Metabolism in the Lactating Dairy Cow: Some
Observations," Michelle Wieghart, 4:30 p.m.
Monday, Feb. 27,100Savage Hall.

Operations Research: "The Banzhaf Index for
Presidential Elections," Edward M. Bolger,
Miami University (Ohio), 4:30 p.m. Tuesday,
Feb. 28, 315 Upson Hall.

Operations Research/Industrial
Engineering/Mechanical and Aerospace Engi-
neering: "Computer Uses in Manufacturing,"
Barbara Wesolowski, IBM. 4:30 p.m. Thursday,
Feb. 23, 282 Grumman Hall.

Organic/Inorganic Chemistry: "Transition
Metal Complexes of Bridgehead Olefins," Ste-
phen Godleski, University of Rochester, 4:40
p.m. Monday, Feb. 27.119 Baker Lab.

Ornithology: "Birds in Relation to Agricultur-
al Crops—The Good, the Bad, and the Ugly,"
Eric Bollinger, 7:45 p.m. Monday, Feb. 27. Stuart
Observatory, Lab. of Ornithology.

Pharmacology: "Neuron-Specific Phos-
pheproteins as Models of Neuron Gene Ex-
pression," William C. Wallace, Rockefeller Uni-
versity, 4:30 p.m. Monday, Feb. 27, D-105
Schurman Hall.

Physiology: "Mechanisms of Craniofacial De-
velopment." Drew Noden. 4:30 p.m. Tuesday,

Feb. 28, G-3 Veterinary Research Tower.
Plant Biology: "The Subunit of Chloroplast

H+-ATPase," Richard McCarty, 11:15 a.m. Fri-
day, Feb. 24, 404 Plant Science Building.

Plant Pathology: "Variation in Phytophthora
infestans," Richard Shattuck, University College
of North Wales, Bangor, UK, 4:30 p.m. Tuesday,
Feb. 28, 404 Plant Science Building.

Psychology/Human Development and Family
Studies: title to be announced, Robert Sternberg,
Yale University, 3:30 p.m. Friday, Feb. 24, 202
Uris Hall.

Psychology/Human Development and Family
Studies: "title to be announced, Faye Crosby,
Yale University. 3:30 p.m. Friday, March 2, 202
Uris Hall.

Remote Sensing: "Current Research in
Geobotanical Remote Sensing at the U.S. Geolog-
ical Survey," Nancy Milton, U.S. Geological
Survey, 4:30 p.m. Wednesday, Feb. 29,110
Hollister Hall.

Theoretical and Applied Mechanics: "Ten-
tative Title Symbolic Computations," Carl An-
dersen, College of William and Mary, 4:30 p.m.
Wednesday, Feb. 29, 205 Thurston Hall.

Toxicology: "Development of Cytochrome
P-450 in the Chicken Embryo Liver," Steven
Mercurio, 12:20 p.m. Friday, Feb. 24,100 Savage
Hall.

Toxicology: "Ipomeanol Induced Pulmonary
Toxicosis," Steven Durham, 12:20p.m. Friday,
March 2, 100 Savage Hall.

Vegetable Crops: "Vegetable Production in a
Philippine Farming Systems Project," Chris H.
Wien, 4:30 p.m. Thursday, Feb. 23, 404 Plant
Science Building.

Vegetable Crops: "Chilling Injury in Tomato
Cultivars with Different Sensitivities to Low
Temperatures," John R. Crooks, 4:30 p.m.
Thursday, March 1, 404 Plant Science Building.

Sports
Thursday

Feb. 23, 7:30 p.m. Teagle. Men's Gymnastics
Cortland.

Friday
Feb. 24, 7:30 p.m. Lynah. Women's Hockey-

Harvard.
Feb. 24, 8 p.m. "Barton. Men's Basketball-

Princeton.
Saturday

Feb. 25,12 noon Teagle. Men's Swimming-
Princeton.

Feb. 25,12 & 3 p.m. Grumman Squash Courts.
Men's SquashDartmouth and Rochester.

Feb. 25, 8 p.m. 'Barton. Men's Basketball-
Pennsylvania.

Feb. 25, 8:15 p.m. Oxley Polo Arena. Men's
Polo-Highview Farms.

Sunday
Feb. 26,2:30 p.m. Lynah. Women's Hockey-

Dartmouth.
Monday

Feb. 27, 8 p.m. 'Barton. Men's Basketball-
Rochester.

Tuesday
Feb. 28, 7:30 p.m. 'Lynah. Men's Hockey-

Colgate. Friday
Mar. 2, 7:30 p.m. Barton. Women's Basketball-

Harvard.
Saturday

Mar. 3,1 p.m. Helen Newman. Women's
Gymnastics-New Hampshire.

Mar. 3, 7:30 p.m. Barton. Women's Basketball-
Dartmouth.

Mar. 3, 8:15 p.m. Oxley Polo Arena. Men's
Polo-Unadilla.

Theater
Thursday through Saturday

Feb. 23-25, 8:15 p.m. 'Straight Theatre.
Theatre Cornell presents "The Beaux'
Strategem," George Farquhar's wild and lusty
comedy on the bawdy ritual of how to trap a
mate. For more information, or to place a
reservation, call the Theatre Cornell box office
at 256-5165.

Feb. 23-25, 8:15 p.m. 'Risley Hall. "The Loves
of Cass McGuire" written by Brian Friel will be

presented by Risley Theatre. For reservations,
please call the Risley Box Office at 256-5365.
Tickets are also available at Willard Straight
Hall Box Office.

Thursday through Saturday
Mar. 1-3, 8:15 p.m. 'Risley Hall. Risley

Theatre presents Brian Friel's "Loves of Cass
McGuire."

Mar. 1-3, 8:15 p.m. 'Straight Theatre. Theatre
Cornell presents "The Beaux' Strategem" by
George Farquhar.

Sunday
Mar. 4, 2:30 p.m. 'Straight Theatre. Theatre

Cornell presents "The Beaux' Strategem" by
George Farquhar.
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Nancy Bauer (left) and Barbara Kearns, will be seen as Mrs. Sullen and
Dorinda respectively in Theatre Cornell's production of George Farquhar's
"The Beaux' Stratagem," which opens at 8:15 p.m. today in Willard Straight
Theatre. The production will run Feb. 23-25, March 1-3 and 8-10 with
performances at 8:15 p.m. and on March 4 at 2:30 p.m. Tickets are available
at the Theatre Cornell Box Office, located on the lower floor of Willard
Straight Hall, telephone 256-5165. The Box Office is open Monday-Friday 1-6
p.m. Mastercard and Visa are accepted. Group rates are available for
parties of 15 or more (telephone 256-3421).

'Middlescence:' One of Nature's
Dirty Tricks

Graduate Bulletin
Friday, March 16, is the final date for course

change or drop without paying a special process-
ing fee of $10.

Students intending to complete degree require-
ments for a May degree must fill out forms,
which can be obtained at the Graduate School
Office, Sage Graduate Center. These forms must
be returned to the Graduate School office by
Friday, March 30, if your name is to appear in
the Commencement program.

Graduate students whose tuition is being paid
by university sources (e.g. fellowships or as-
sistantships) are reminded that they must sub-
mit a TAP Acceptance Form, which may be
obtained at the Graduate Fellowship Office, 116
Sage Graduate Center. Additionally, if you are a
New York state resident you MUST also apply
for TAP. TAP applications may be obtained at
the Bursar's Office, 260 Day Hall or in the
Graduate Fellowship Office. TAP applications
must be postmarked no later than March 31,1984
in order to be accepted. All award notices must
be submitted to the Bursar's Office even if you
are ineligible to receive TAP.

May 15,1984: American Planning Association

Barton
Blotter

Two students were referred to the Judicial
Administrator on charges of reckless endanger-
ment for climbing on the north face of Fall Creek
Gorge, according to the morning reports of the
Department of Public Safety for Feb. 13 through
19.

Also during the seven-day period, another
student was referred to the J.A. on a charge of
harassment, and a total of $1,471 in cash and
valuables was reported stolen.

This included a $470 am/fm receiver and
cassette unit with speakers; a telephone, calcu-
lator, telephone key and assorted tools worth
$235, from Mann Library; and a $245 radar
detector from a car in Parking Lot B.

The interior of a car parked in the West Dorms
Parking area was reported contaminated with
skunk odor. A live chicken was placed in a room
in University Hall 2 causing some $150 in dam-
age.

Fellowship applications may be obtained by
writing Student Representatives Council Coordi-
nator, American Planning Association, 1776 Mas-
sachusetts Avenue, N.W., Washington, DC 20036.
This fellowship is for students studying in the
fields of CRP and History of Architecture and
Urban Development. Students must be enrolled
in a graduate planning program that is recog-
nized by APA's National Education Development
Committee. The student must also be a member
of one of the following minority groups: Black,
Mexican-American, American Indian or Puerto
Rican and must also be a U.S. citizen. Students
must document financial need. Four awards of
$2000 each will be made.

May 27,1984: The Wonder Woman Foundation
Award is for applicants in any area who have
celebrated their fortieth birthday on or before
December 31,1982. Awards up to $10,000 are
made. Individuals must be nominated by a
member of an organization or another individual,
but in no case can family members nominate one
another. Nomination forms may be obtained by
writing The Wonder Woman Foundation, 200
West 57th Street, New York. NY 10019.

"Nature plays a dirty trick on families
by juxtaposing turbulent, confused adoles-
cents with middle-aged parents who often
are going through their own critical
changes in life."

So says Florence Cherry, a human de-
velopment specialist for Cornell Coopera-
tive Extension whose area of expertise is
adolescence.

Although very little research has been
done on midlife crises, many researchers
acknowledge the existence of "mid-
dlescence," the time of life betwen ages 35 -
and 55 when adults realize their lives are
about half over. It includes dealing with the
demise of youthfulness and health, adjust-
ing to the socialization rather than the
sexualization of human relationships, es-
tablishing emotional flexibility to cope with
parents or friends dying and children leav-
ing home, and struggling to avoid falling
into developmental stagnation.

"While adolescence is an easily identi-
fiable life stage, the crises in middlescence
are much more subtle," Cherry says. "Yet,
like their children, middle-aged parents
also may endure stormy periods of depres-
sion and mood changes and struggle with
changes in identity and self image."

In the same family, both adolescents and
parents may feel helpless about the future,
have a sense of despair about their limita-
tions, feel that life may be meaningless,
and be preoccupied with self. Adolescents
grapple with ego identity and role confusion
at the same time that their parents may be
reexamining and reassessing their own
lives. All may become egocentric in their
attempt to resolve their personal problems.

Parents must often deal with their own
problems of middle age at the same time as
their children seem to like them the least
and are particularly critical of their pa-
rents' shortcomings. Meanwhile, adoles-
cents are under stress trying to form an
identity at a time when parents may be
unable or unwilling to give them the sup-
port and guidance they need.

Children hit adolescence just when some
middle-aged parents are feeling less confi-
dent and idealistic about life. As a result,
parents, who may subtly envy their youth-
ful children, may find it difficult to help
insecure children with self-concept.

When these life changes occur simultane-
ously in a family, there may be a
heightened anxiety, impatience, frustra-
tion, and misunderstanding between ego-
centric parents and adolescents in conflict
with themselves and each other, Cherry
explains.

' 'Just when parents are feeling that they
may be losing their vitality, health, and
physical attractiveness, their children are
approaching their peaks," Cherry points

out. As a result, many parents may ex-
perience a blend of envy, resentment,
rivalry, guilt, and yet have pride in their
children.

"Our society is so youth-oriented that
many middle-aged adults feel that they are
no longer attractive because they are not
youthful," says Cherry, a senior Coopera-
tive Extension associate in the State Col-
lege of Human Ecology.

During middlescence, parents also may
admit that they're too old to change their
lives very much and become increasingly
aware of unfulfilled dreams and bad de-
cisions. They may become even more frus-
trated if they feel that their children are
not taking full advantage of the multitude
of opportunities open to them.

Conflicts in a family also may increase
during a child's adolescence because dif-
ferences in child-rearing attitudes of the
parents may peak at this time.

"If a mother has done most of the child-
rearing, she may insist that the father
begin getting involved when she becomes
exasperated with an adolescent," states
Cherry. "When he finally does something,
though, it often isn't what she wanted. This
can create additional strain in the family."

Cherry points out that by stressing com-
munication parents can minimize family
conflicts and misunderstandings.

Other suggestions include:
• Be aware that you're going through

change and that some of your tensions and
frustrations may be coming from yourself
and not from your teenager.

• Let your child be aware of some of your
stresses such as family budgeting problems
and hassles at the office, being careful not
to overload your children with problems
they could not possibly solve.

• When you're feeling good, make a
conscious effort to interact socially with
your teenager to keep communication open
and flowing.

• When you're feeling down, express that
to your child.

• Train yourself to listen to your child
although you may feel preoccupied.

• Acknowledge that you are listeing,
even though you may not be able to respond
at the moment.

• Rather than give advice to your adoles-
cent, help him or her understand the
options and probable consequences. Then,
let your child make the decision.

• If you have to give your teenager a
directive, be informative about why.

"If parents are aware of their emotional
and life-stage changes, the interaction of
the different changes in the family actually
can result in greater understanding and
sharing," concludes Cherry. "It need not be
a time of family conflict."

CIVITAS
LOVERS OF BEEF, SWINE, SHEEP AND

CHILDREN, combine your interests as coordi-
nators of a local youth program, instructing kids
for a livestock judging team and a quiz game.
The group will meet one evening a week, meeting
place and time to be arranged (this could be on
campus, 7:30-9:00, but all is flexible) 1,2, or 3
could do this together.

SPANISH TUTOR SOUGHT for high school
student who can meet you on campus about 2
p.m. any afternoon except Tuesday for about an
hour.

RAPE VICTIM COUNSELING SERVICE is
having an orientation meeting Thursday evening,
Feb. 23, 7:30 p.m. at the Greater Ithaca Ac-
tivities Center. Volunteers work as counselors or
assist in public relations activities for the or-
ganization. Volunteers must (a) attend the
Thurs. meeting, (b) be 18 yrs. old at least, (c)
give a one year commitment that includes the
summer.

TEACH TOOTH-BRUSHING TO DEVELOP-
MENTALLY DISABLED 2-3 times a week at a
downtown agency. A dental hygienist will train
you. Best times are between 8:30-12 Monday-
Fridays.

SATURDAY MORNING YOUTH PROGRAM
FOR 5-13 YEAR OLDS: can use volunteers to
lead or help small groups with gymnastics, jazz
dance, aerobics, African dance, computers, pho-
tography and nature study. If you have a special
skill or craft to share, it would be welcomed.
Program is located downtown and runs from
10-12 noon.

BEN VENUTO SANCHEZ MEMORIAL EAT-
ING CLUB which promotes an understanding of
the culture and language of Spain and Latin '
America is looking for performers to do some-
thing musical in Spanish or with a Latin Ameri-
can theme for a function in late March or early
April. Time to be arranged.

ONE-SHOTS—IF YOU CAN'T MAKE A
SEMESTER'S COMMITMENT- (1) Maple Syr-
up Devotees can help with the Maple Syrup
Festival, March 10, 8:30-5 p.m., setting up,
operating a sugar shack, cooking (& sampling)
pancake brunch, and taking down. Your help will
be appreciated part or all day. Rides available
from campus. (2) Volunteers could help on a one-
shot trip from a LOCAL ELEMENTARY
SCHOOL TO A NEARBY CENTER, Tues. Feb.
28,8:40-2 p.m., to assist kindergarten teacher

with her class.
SMALL NURSERY SCHOOL NEAR NORTH

CAMPUS needs volunteers, M, W, F, 9-12 for the
semester. One month of help will be paid (you '11
be filling an assistant teacher's shoes in March).
Come by CIVITAS for the connection.

BEFRIEND A FOREIGN STUDENT by meet-
ing him/her for coffee or yogurt at least once a
week—on campus, if you prefer. Students from
20 different countries take part in Cornell's
Intensive English Program—a full-time effort
for newly arrived people to learn English—and
they want American friends who can explain our
strange culture and help them practice their new
language. Many of these new arrivals will go on
to be regular college students like yourselves,
and you get to meet these interesting individuals
who can offer insights about their own countries
as well as a glimpse of our culture through new
eyes. Once you are matched-up, you and your
friend can set the time and place yourselves.

TO VOLUNTEER YOUR HELP: COME TO
CIVITAS, 119B Anabel Taylor Hall. Open Mon.,
Wed., & Fri., 9-3; Tues. and Thurs., 10-2. Fi-
nanced in part by the Student Finance Com-
mission and open to the Cornell community
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Alicia Plotkin Is Appointed
As Judicial Administrator

Alicia Plotkin has been appointed Judi-
cial Administrator at the university for a
two-year term. She replaces Miriam B.
Hutchins who left that position to join the
New York state attorney general's office.

Plotkin is a 1980 cum laude graduate
from the Cornell Law School. She received
her bachelor's degree, also cum laude,
from the University of Pennsylvania in
1975.

After graduation from law school,
Plotkin joined the staff at the Local Gov-
ernment Program at Cornell, a position she
held until May 1982. Since that time she has
had a small private law practice in Free-
ville.

Plotkin served as assistant to the Judi-
cial Advisor at Cornell from June 1978 to

May 1979. She is the first person to be
appointed Judicial Administrator who has
also worked in the Judicial Advisor's office.

As Judicial Administrator, Plotkin will
deal with complaints concerning alleged
violations of the Campus Code of Conduct
and the Statement of Student Rights that
may have been committed within the uni-
versity by a member of the Cornell com-
munity.

"Any member of the Cornell community
—faculty, staff or student—may initiate a
complaint," Plotkin said. "When a com-
plaint is made, it is our job to conduct an
investigation and, if enough evidence is
found, prosecute the case."

According to Plotkin, the complaints
brought to her office range from someone
being excessively noisy during "quiet
time'' in a dorm to theft and endanger-
ment.

Most cases are settled through a "sum-
mary decision," which means that the
Judicial Administrator or her assistant,
Helen Wheeler, proposes a penalty of com-
munity service and/or fine and the accused
person admits guilt and accepts the penal-
ty, Plotkin said.

If for any reason the Judicial Adminis-
trator does not want to offer a summary
decision or the accused does not wish to
admit guilt or accept the proposed penalty,
the case will go to a formal hearing before
the University Hearing Board. The board
will then determine innocence or guilt and
assess an appropriate penalty.

Throughout all stages of the judicial
proceedings, anyone accused of a violation
may seek help from the office of the
Judicial Advisor, which is located in B-12
Ives Hall.

The Judicial Advisor's office is independ-
ent of the Judicial Administrator's office
and provides legal counseling and represen-
tation to anyone accused of violating a
university rule or regulation, including
possible violations of the Code of Academic
Integrity.

ALICIA PLOTKIN

Asian American History Week
Will Have a Wide Focus Here

The university's Asian American Coali-
tion will sponsor a number of events the
week of Feb. 27-March 3, all of them
free and open to the community.

The activities for "Asian American His-
tory Week," according to organizers, will
focus on the rise and development of
Chinese-American, Japanese-American,
Korean-American and Southeast Asian
American communities as well as the
connection between their history and con-
temporary issues.

The schedule of events for the week is:
—Monday, Feb. 27,8 p.m. Hollis E.

Cornell Auditorium, the film "Bittersweet
Survival," a documentary on the ex-
perience of Southeast Asian refugees after
their arrival in the United States; followed
by a workshop conducted by John Hickey,
Who is working locally with the Ithaca
Southeast Asian Refugee program;

—Wednesday, Feb. 29,8 p.m. 101 Phillips
Hall, a showing of the film "Hito Hata:
Raise the Banner," the story of a Japanese-
American farmer who was incarcerated
during World War II;

—Thursday, March 1,8 p.m. Hollis E.
Cornell Auditorium, a showing of the film
.'Freckled Rice," the story of a boy grow-
ing up in Chinatown and his search for
Jdentity; followed by a slide presentation,
Chinatown in Transition."
—Friday, March 2, 8 p.m. at a location to

he announced, "The Historical Develop-
ment of Asian Racism in the U.S.," a
Workshop conducted by Don Kao, director

of the Center for Educational Equity in
New York City.

"Asian American History Week" will
end on Saturday, March 3, with five speak-
ers, all of whom will speak in Kaufmann
Auditorium. The speakers will begin at 10
a.m. and run consecutively with a break for
lunch at 1 p.m.

The speakers and their topics are:
Warren Furutani, coordinator of

student/community project at the Univer-
sity of California at Los Angeles, "Com-
munity is the Heart;" Grace Lyu Vol-
ckhanses, a member of the faculty at New
York University's Gallatin Division, "How
Can Korean American Students Make a
Contribution to their Community?"; Deb-
bie Wei, teacher and member of the Board
of Directors of Chinatown Philadelphia
Development Corp., "Southeast Asian Ref-
ugees : A New Crisis in the Asian American
Community;" Mary Hsu, youth coordinator
at Chinese Methodist Center Corp. and co-
chair of Chinatown Coalition Against
Budget Cuts, "The Current Social and
Political Issues of New York Chinatown;"
Cyril Nishinato, director of the Japanese
American Social Service Inc., "History and
Issues of Japanese American Community
in New York City."

There will be a panel discussion with the
speakers beginning at 4 p.m. that day.

For further information contact Teresa
Yan at 277-4053 or Anderson Chung at
277-4089.

Judicial Administrator
Case Reports for November 1983

No. of Persons

1

2

1

1

Violations

illegal possession & alteration of a "U"
parking permit

throwing garbage from window at
residence hall

theft & partial discharge of fire
extinguisher

failure to comply with a University
official

discharge of fire extinguisher

discharge of fire extinguisher

Summary Dtrisions

Written Reprimand (WR);
and $100 fine or 30 hours of
Community Service (CS) with
$50 or 15 hours suspended

WR; 37 hrs CS with 17
hrs suspended

WR; & 20 hrs CS

WR; & 8 hrs or $27 suspended

WR; & 37 hrs CS with 17 hrs
suspended; plus S10 restitution

WR; & 37 hrs CS with 17
suspended; plus $10 restitution

1

4

1

1

2

1

1

possession of stolen property

possession of stolen property

setting fire to papers in occupied
dormitory

alteration of a parking permit

harassment of other persons

alteration of daily parking permit

theft of property belonging to another
student

WR; & 15 hrs of CS

WR; <fc 10 hrs of CS

WR; & 37 hrs of CS; plus
restitution of $11

WR; & $50 fine or 15 hrs CS
suspended; plus $24 restitution

WR; & an order to cease and
desist

WR; & $50 or 15 hrs suspended

WR; & 25 hrs of CS with 5
hrs suspended; plus $25
restitution

damage to car belonging to another
person

WR; & 37 hrs of CS suspended;
plus restitution of $237.12

Case Reports for December 1983

No. of Persons Violations

unauthorized entry upon University
property which was posted and
possession of shotgun on University
property

non-compliance with Public Safety
Officer

burning a paper on a bulletin board
in an occupied dormitory

possession of a stolen fire extinguisher

discharged fire extinguisher

Summary Decisions

WRITTEN REPRIMAND: (WR)
and $100 fine or 30 hours
of Community Service (CS)
plus order not to bring guns
on campus again

WR; 8 hrs CS

theft and resale of another student's
book

misuse of temporary "U" parking

non-compliance with order of Public
Safety Officer

endangerment to persons <5t property
by throwing a paint can

alteration of University parking
permit

WR; 37 hrs CS

WR

WR; 10 hrs CS plus S5
restitution

WR; 30 hrs CS plus S12
restitution

WR; $33.50 or 10 hrs CS

WR; $27 or 8 hrs CS

WR; 10 hrs CS plus rest-
itution of $66.73

WR; 15 hrs CS

7
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February 23, 1984 Please Post Number 08

Cornell University
University Personnel Services
Day Hall
Ithaca, New York 14853
607/256-5226

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be sub-
mitted through the mail. Application forms

are available by the posted Job Op-
portunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 130 Day Hall, (607)
256-5226.

Employee Transfer Applications: Em-
ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit them to
Staffing Services. Individuals with official
University layoff status will be given pref-
erence in referrals.

In response to the Employee Survey,
individual copies of Job Opportunities will
be available for all employees; complete
job posting will be published Thursday of
each week in the Chronicle. Consequently,
the list will no longer be published in its
previous form.

This listing is also available on CUINFC-
Cornell University's computerized in-
formation service, along with campus bus,

movie, dining facility and library sched-
ules. Each regular Cornell employee is
entitled to a free computer account. For
further CUINFO details, contact the In-
formation and Referral Center at 256-6200
or Computer Services.

Selected job announcements are broad-
cast on Channel 13 television each Tuesday
at 9:30 a.m. and 7:15 p.m. and each Friday
at 11 a.m. and 5:15 p.m.

New vacancies are listed for two weeks
in Job Opportunities.

•Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bargain-
ing units.

* Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.

Administrative/ Professional

'Position: Administrative Associate
Department: Division of Nutritional Sciences
Description: Plan and supervise the business

operations of the Nutritional Sciences Division.
Responsible for budgeting, grant management,
personnel, facilities maintenance and man-
agement, laboratory animal facilities, graduate
student financial aid and a major building pro-
gram. Work closely with faculty members.

Requirements: Master's degree or equivalent
educational preparation preferred. Minimum of
five years administrative experience in an
academic unit necessary. Demonstrated ex-
cellent oral and written communication skills.
Statutory unit experience desirable. Send cover
letter and resume to Staffing Services by March
9,1984.

Minimum Starting Salary: $15,500
Job Number: P084

'Position: Mechanical Engineer
Department: Facilities Engineering
Description: Design and prepare cost esti-

mates. Prepare drawings, specifications and
construction documents for maintenance, repair
and alteration projects related to mechanical
systems.

Requirements: Bachelor's degree or
equivalent in mechanical engineering. Pro-
fessional engineering license desirable. Two
years experience as mechanical engineer in
HVAC preferred.

Minimum Starting Salary: $15,500
Job Number: P083

'Position: Assistant Director
Department: Cornell United Religious Work
Description; Work with the Director and staff

in developing and coordinating united inter-
religious programs, Sage Chapel interfaith ser-
vices and counseling.

Requirements: Graduate degree in religious
studies. Ordination not required. At least five
years experience in interfaith ministry with
administrative responsibilities. Submit cover let-
ter and resume to Staffing Services by March 9,
1984.

Minimum Starting Salary: $15,500
Job Number: P086

'Position: Research Support Specialist III
Department: Clinical Sciences -

Theriogenology
Description: Provide technical support in

biomedical engineering for a research group
specializing in reproductive biology. Duties will
involve the design and production of electronic
equipment as well as computer and micro-
processor aided data acquisition systems and
programming.

Requirements: Master's degree or equivalent
in electrical engineering. Electronic equipment
design and troubleshooting. Computer program-
ming. Some experience in bioengineering would
be useful.

Minimum Starting Salary: $15,500
Job Number: P088

'Position: Retail Manager I
Department: Campus Store
Description: Manage a large collegiate

clothing department. Purchase in excess of 3/4
million annually of merchandise for resale;
supervise three full-time and four part-time
employees; responsible for merchandising
duties, display, advertising. Interaction with
other retail professionals: warehousing, receiv-
ing, accounting, operations and general man-
agement.

Requirements: H.S. education or equivalent.
Considerable experience in a retail clothing
department, including purchasing and man-
agement activities. Experience in merchandis-
ing, display and advertising activities helpful.

Minimum Starting Salary: $12,500
Job Number: P081

'Position: Assistant Women's Basketball
Coach

Department: Physical Education and Athlet-
ics

Description: Assist the Head Women's Basket-
ball Coach in the operation of the basketball
program. Duties include coaching and recruiting
of student athletes. Instruction of physical educa-
tion classes as assigned by the Athletic Director.

Requirements: Bachelor's degree or
equivalent in physical education or related field.
Previous experience in coaching basketball at
high school or collegiate level.

Mininum Starting Salary: $12,500
Job Number: P087

'Position: Administrative Manager I (Repost)
Department: Shoals Marine Laboratory
Description: Business Manager. In general,

manage non-academic activities of the Shoals
Marine Laboratory, a summer marine educa-
tional program, including but not limited to
budgeting, accounting, fund raising, material
procurement, public relations, supervision and
summer logistics.

Requirements: Bachelor's degree or
equivalent in business or related field required.
Master's degree or equivalent desired. At least
five years supervisory experience required.
Marine science background desirable. Proven
record of working satisfactorily with groups of
people in an educational context. Send cover
letter, resume and completed employment ap-
plication to Staffing Services.

Minimum Starting Salary: $12,500
Job Number: P052

Position: University Provost
Department: Administration
Description: Under the president, serve as

chief educational officer with responsibility for
oversight of all University academic programs
(other than those in Health Services located at
C.U. Medical Center) and development of budget
for Ithaca campus. Responsible for support,
review, coordination and overall planning of
various schools, colleges and centers as well as
supporting services such as Libraries, Ad-
missions, Financial Aid. Registrar and COSEP.

Requirements: Extensive experience as rec-
ognized teacher, scholar and administrator, pref-

erably at the university level. Demonstrated
ability in working with deans, faculty and stu-
dents in the development, administration and
financial support of high quality academic pro-
grams.

Job Number: P071

Position: Public Affairs Regional Director -
Northeast Regional Office

Department: Public Affairs Regional Offices -
Northeast Region, Wellesley. Mass.

Description: Plan, organize and direct a com-
prehensive regional public affairs program rep-
resenting the University in its alumni affairs
development, public relations and alumni secon-
dary schools activities. Recruit, train and man-
age an extensive alumni volunteer regional
network in close coordination with the
University's central public affairs and college
programs.

Requirements: Bachelor's degree or
equivalent. 3-5 years experience in public affairs,
development and/or alumni relations in higher
education or closely related field. Demonstrated
managerial ability. Excellent communication
and writing skills and a strong commitment to
volunteerism. Willingness to travel and work in a
complex organization with diverse individuals
and groups. Send cover letter and resume to
Staffing Services by February 27,1984.

Minimum Starting Salary: $15,500
Job Number: P072

Position: Residence Hall Director
Department: Residence Life
This is a continuous posting for vacancies that

may arise through June 1,1984.
Description: Assumes primary program and

related administrative duties for a residence hall
unit of 200 - 500 students. Direct supervision
exercised over 4 -14 Resident Advisors and 1
Program Assistant. Live-in position.

Requirements: Master's degree or equivalent.
Degree in student personnel administration,
counseling or closely related field desirable.
Some experience in student housing adminis-
tration programming, staff training and super-
vision highly desirable.

Minimum Starting Salary: $12,500
Job Number: P074

Position: Resident Director, Ecology House
Department: Residence Life
Description: Responsible for the program and

related administration in a community of 100
students dedicated to study and action around
ecological issues. Train, evaluate and supervise
two resident advisors. Ten months, live-in posi-
tion.

Requirements: Master's degree or equivalent.
A degree in student personnel administration,
counseling or closely related field desirable.
Program development in residential setting and
in-depth knowledge of ecological education high-
ly desirable.

Minimum Starting Salary: $12,500
Job Number: P075

Clerical
All applicants interested in positions requiring

typing must take an official university test. Tests
are given Mondays and Wednesdays at 8:10 a.m.,
Room 337, Statler Hall. Please contact Staffing
Services for an appointment.

•Position: Administrative Aide, GR22
Department: University Health Services
Description: Supervise all activities relating

to the processing and payment of medical insur-
ance claims for 8,500 students and their spouses;
athletic medical coverage for 1,500 in-
tercollegiate athletes.

Requirements: Bachelor's degree or
equivalent and two to three years experience. At
least five years experience in insurance, medical
or health-related offices. Good with numbers.
Supervisory skills essential. Ability to com-
municate well and explain medical insurance
policy clearly Ability to work with subscribers,
physicians, medical support staff, other insur-
ance companies and different university staff.
Knowledge of medical terminology and pro-
cedures.

Minimum Starting Salary: $12,515
Job Number: C083

'Position: Copy Preparation Specialist, GR20
Department: Graphic Arts Services
Description: Prepare typesetting by

photocomposition methods; prepare camera
ready mechanicals. Send and accept trans-
mission of telecommunicated data for photocom
position processing.

Requirements: H.S. education or equivalent.
College education desirable. Above average pro-
ficiency in English required. Medium typing.
Considerable experience on modern
phototypesetting equipment. Experience with
typefaces and copyfitting. Background in design
helpful. Knowledge of graphic arts processes
necessary.

Minimum Starting Salary: $11,180
Job Number: C082

•Position: Secretary, GR19
Department: University Libraries - Auto-

mation Planning Project
Description: Provide secretarial support for

the Cornell University Libraries Automation
Planning Project. Duties include word process-
ing, distributing minutes and documents; taking
minutes of meetings; handling complex sched-
uling tasks; maintaining files and notebooks for
11 task forces and planning groups. Three year
position.

Requirements: H.S. education or equivalent.
Medium typing. Some office experience. Knowl-
edge of word processor. Strong organizational,
interpersonal and communication (written and
oral) skills. Microcomputer experience helpful.

Minimum Starting Salary: $10,595
Job Number: C086

'Position: Accounts Assistant, GRI9
Department: Controller's (Accounting)
Description: Audit payment documents for
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adherance to University regulations and approve
or disapprove for payment. Resolve problems
with vouchers which do not adhere to University
guidelines. Advise university personnel of poli-
cies and procedures pertaining to payments.
Compute moving allowances for prospective
Endowed college employees. Prioritize payment
vouchers to assure that checks will be written
and available at the time required.

Requirements: H.S. education or equivalent.
Associate's degree or equivalent in accounting
preferred. Some experience. Ability to perform
under pressure. Strong interpersonal skills.

Minimum Starting Salary: $10,595
Job Number: C081

•Position: Secretary, Cornell Tradition, GR18
Department: Student Employment
Description: Initial contact person for in-

quiries regarding The Cornell Tradition. Oper-
ates and trains others on word processor; types
correspondence; schedules meetings; prepares
reports; makes travel arrangements. Maintains
accounting, application, placement and other
records for the program.

Requirements: H.S. education or equivalent.
Some college preferred. Medium typing. Ex-
perience with IBM display wriier preferred.
Good interpersonal and communication (written
and oral) skills.

Minimum Starting Salary: $10,000
Job Number: C089

'Position: Accounts Assistant, GRI8
Department: Restricted Fund Accounting
Description: Monitor and process expenditure

documents for Restricted Fund Accdunting. In-
cludes vouchers, requisitions, ID's, effort change
forms, filing, answering telephone. Other duties
as required.

Requirements: H.S. education or equivalent.
Some office experience. Ability to peform under
pressure. Strong organizational, interpersonal
and communication skills. Knowledge of Cornell
accounting system helpful.

Minimum Starting Salary: $10,000
Job Number: C084

'Position: Secretary, GR18 (Repost)
Department: Ecology and Systematics
Description: Provide a broad range of secre-

tarial and administrative services to a very
active teaching and research department. Duties
include typing correspondence, manuscripts,
statistical charts; drafting correspondence, pre-
paring agendas; arranging meetings; main-
taining office supply stockroom. Performing
other supporting functions.

Requirements: H.S. education or equivalent.
A.A.S. degree in secretarial science or
equivalent preferred. Heavy typing. Some secre
tarial experience. Word processing (Xerox 860)
highly desirable; strong organizational and in-
terpersonal skills; ability to work for several
individuals and withstand pressure.

Minimum Starting Salary: $10,000
Job Number: CO] 1

'Position: Office Assistant, GR17
Department: Purchasing
Description: Record and type order numbers

on purchase order forms; maintain invoice and
order records and prepare for payment ap-
proval; filing; answering telephones.

Requirements: H.S. education or equivalent.
Medium typing. Some office experience. Strong
organizational skills. Knowledge of accounting
and bookkeeping for Statutory units helpful.
Legible handwriting

Minimum Starting Salary: $9,492
Job Number: C088

•Position: Secretary, GR16
Department: Johnson Museum.
Description: Provide secretarial support for

Director and Administrative Aide. Type cor-
respondence, reports; handle all filing and copy-
ing ; answer telephone; order and inventory
supplies; maintain office equipment; serve as
back-up for receptionists.

Requirements: H.S. education or equivalent.
Medium typing. Good secretarial skills. Some
office experience preferred. Good interpersonal
and communication skills.

Minimum Starting Salary: $9,040
Job Number: C0810

Position: Administrative Aide, GR21
Department: Astronomy
Description: Provide administrative and sec-

retarial support to the Department Chairman.
Responsibilities include typing correspondence;
answering telephone; preparing and processing
confidential materials; maintaining schedule of
due dates and oversee reports due; handling
departmental accounts and claims; scheduling,
Publishing and distributing course g^hedules;
coordinating work study students; :vting as
Receptionist; scheduling appointments; making
'ravel arrangements.

Requirements: Associate's degree or
equivalent. Medium typing. Extensive
secretarial/administrative experience. Strong
organizational interpersonal and communication
skills. Familiarity with Cornell procedures de-
sirable. Ability to handle confidential materials
with discretion essential. Ability to work in a
complex, active environment.

Minimum Starting Salary: $11,875
Job Number: C073

Position: Secretary, GR20
Department: Cornell University Council
Description: Provide

administrative/secretarial support for Cornell
University Council. Duties include editing and
typing reports, memos, correspondence, man-
agement presentations and budgets; assisting in
preparation of charts and forms; handling mail;
making travel arrangements; answering in-
quiries both on the telephone and in person;
setting up meetings and appointments; oversee-
ing student personnel; maintaining accounts,
records and correspondence files; other duties as
assigned.

Requirements: Associate's degree or
equivalent. Substantial work experience. Medi-
um typing. Strong organizational, communica-
tion (written and oral) and interpersonal skills.
Familiarity with Cornell helpful. Knowledge of
Micom 3004 desirable and calculator helpful.

Minimum Starting Salary: $11,180
Job Number: C0710

Position: Records Assistant, GR16
Department: Serials/Olin Library
Description: Responsible for on-line main-

tenance of holdings records for currently re-
ceived serials; input serials catalog records into
RUN data base and file into Serials Catalog.
Monday-Friday, 8:00 a.m. -5:00 p.m., may
include some evenings.

Requirements: H.S. education or equivalent.
Some college desirable. Medium typing. Pre-
vious clerical experience. Ability to perform
detailed work accurately.

Minimum Starting Salary: $9,040
Job Number: C078

Position: Library Aide, GR16
Department: Albert R. Mann Library
Description: Assists in the preparation of

serials and monographs for binding and proc-
esses material returned from Bindery. Sorts and
routes incoming mail, including issues of some
9,000 foreign and domestic serials; gathers and
sorts outgoing mail; marks call numbers on
spines of bound volumes.

Requirements: H.S. education or equivalent.
Light typing. Library experience desirable.

Minimum Starting Salary: $9,040
Job Number: C074

General Service

•Position: Shift and Maintenance Mechanic,
SO23

Department: Maintenance and Service Opera-
tions

Description: Maintain and troubleshoot steam,
hot water and glycol heating systems. Work on
ventilation, air conditionimg systems, electrical
and other mechanical systems found in in-
dustrial, educational research or commercial
buildings.

Requirements: H.S. education or equivalent.
Considerable experience as a maintenance me-
chanic in heating, ventilation and air condition-
ing equipment maintenance and repair including
electrical and mechanical systems. Ability to
read and follow blueprints. Ability to work swing
shift, climb and work from ladders.

Minimum Starting Salary: $6.36/hour
Job Number: S083

•Position: Custodian, SO16
Department: Unions and Activities: 4:30p.m.

- 1:00 p.m. Monday - Friday (one); 7:00 a.m. -
3:30p.m. Monday- Friday (one)

Description: Provide maintenance and
custodial care of buildings and grounds in im-
mediate vicinity of assigned area.

Requirements: Ability to use a variety of
heavy power operated equipment, clinb an 8'
ladder and lift 50 lbs.

Minimum Starting Salary: $4.30/hour
Job Number: S081 (first), S082 (second)

•Position: Custodian, SO16
Department: Statlerlnn: 8:30a.m. -5:00p.m.,

five days per week, rotate weekends
Description: Provide maintenance and

custodial care of building and grounds in im-
mediate vicinity of assigned area. Work in the
Statler Linen Room as needed.

Requirements: Ability to use a variety of
heavy power operated equipment, climb an 8'

ladder and lift 50 lbs.
Minimum Starting Salary: $4.30/hour
Job Number: S084 .

Technical
Applications for Technical positions should

include the following information:
- Scientific/technical courses completed;
- Lab techniques and/or equipment (knowl-

edge of)
- Special skills (e.g. knowledge of computer

language)

Position: Research Equipment Technician,
GR24

Department: Materials Science & Engineering
Description: Maintain, modify and operate the

Rutherford Backscattering Facility. Design, fab-
ricate and install electro-mechanic devices; in-
struct and assist accelerator users.

Requirements: College level courses in math,
physics and electronics (one semester each).
Knowledge of ion source technology, electronics,
high voltage technology, high vacuum technolo-
gy, high pressure gas transfer and leak checking
essential.

Minimum Starting Salary: $14,075
Job Number: T071

Position: Technician, GR24
Department: Vet Microbiology
Description: Perform cloning, molecular

analysis and pathogenes studies of E. coli
isolates from neonatal foal diarrhea as well as
nucleic acid hybridization. Some DNA hybridiza-
tion, work with experimental animals (including
ponies), tissue culture preparation, DNA
enzymology.

Requirements: Bachelor's degree or
equivalent in biology and chemistry. Several
years of laboratory experience including tissue
culture. Ability to work independently.

Minimum Starting Salary: $14,075
Job Number: T072

Position: Technician, GR21 (Repost)
Department: Biochemistry, Molecular & Cell

Biology
Description: Assist in research on cultivated

normal and transformed fibroblasts for mem-
brane transport and other biochemical proper-
ties. Perform general protein purification meth-
ods ; use radioisotopes; perform chemical syn-
thesis and cellular fractionations. One year
appointment, possible continuation.

Requirements: Bachelor's degree or
equivalent in chemistry, biological sciences or a
related field. Some experience, preferably in a
biochemical laboratory. Experience in general
protein purification methods, the use of radio-
isotopes, chemical synthesis and fractionations
helpful.

Minimum Starting Salary: $11,875
Job Number: T501

Position: Research Assistant I
Department: Boyce Thompson Institute - Con-

tact Department Directly (see below)
Description: Assist in research on the develop-

ment of chemical and microbial insecticides and
their use in pest management systems. Maintain
insect colonies and rearing facilities.

Requirements: B.S. degree or equivalent in
biological sciences. Entomology background pre-
ferred. Experience in insect rearing and
bioassay techniques. Familiarity with handling
and use of agricultural chemicals.

Minimum Starting Salary: $11,000
Contact Department Directly: Dr. T. An-

derson, Boyce Thompson Institute, 257-2030

Part-time

•Position: Research Support Specialist I
Department: Natural Resources
Description: Conduct studies of the impacts of

conservation tillage on wildlife habitat and abun-
dance. Obtain survey data and analyze data sets.
Develop a research protocol based upon existing
facts. Plan, coordinate and conduct workshop.

Requirements: M.S. or equivalent in agricul-
tural field, familiarity with agronomics, agricul-
tural economics, conservation tillage, pest con-
trol methods, statistical analysis.

Minimum Starting Salary: $12,500/annual
equivalent

Job Number: P085

•Position: Editor I
Department: Center for Environmental Re-

search
Description: Under general supervision, re-

sponsible for the creation, production and dis-
tribution of quarterly newsletter to be circulated
among foundations, corporations, governmental

agencies and the public. Write articles; contact
university faculty and staff for submissions and
edit submitted articles. Related duties as as-
signed. Regular, part-time, 20 hours/week flex-
ible.

Requirements: Bachelor's degree. Excellent
writing skills. Strong interpersonal and com-
munication (written and oral) skills. Knowledge
and understanding of marketing, printing, prod-
uction, and design desirable. Send cover letter,
resume and writing sample by March 9,1984.

Minimum Starting Salary: $12,500/annual
equivalent

Job Number: P082

•Position: Research Aide, GR19
Department: Ecology and Systematics
Description: Provide technial support for a

research project on host-parasite systems involv-
ing computer programming (Apple and VAX
computer using Pascal); library research on
host-pathogen coevolution and forest pest dis-
persal ; as well as development and analysis of
mathematical and computer models of
epidemiology and coevolution in host-pathogen
systems.

Requirements: Bachelor's degree or
equivalent with coursework in mathematics (in-
cluding advanced calculus), ecology, computing
and population biology. Modelling, computing
and parasite-host systems.

Minimum Starting Salary: $10,595/annual
equivalent

Job Number: T081

•position: Library Aide, GR16
Department: NYSSILR
Description: Sort, arrange, label, list, describe

and count manuscript and other non-book materi-
als according to instructions provided by the
processing supervisor. Other duties as assigned.
Regular, part-time.

Requirements: H.S. education. Some college
coursework in Industrial and Labor Relations,
American history or a related field desirable.
Light typing. Ability to do detailed, repetitive
work neatly and accurately without constant
supervision and a willingness to work with dirty
or dusty materials and lift boxes. Legible hand-
writing.

Minimum Starting Salary: $9,040/annual
equivalent

Job Number: C085

Position: Secretary, GR18
Department: National Astronony and

Ionosphere Center (NAIC)
Description: Secretary for several professors,

engineers and a research associate. Typing of
scientific manuscripts, technical materials, gen-
eral correspondence; making travel arrange-
ments and reinbursements, organizational of
appropriate files; answering telephone; making
appointments. Monday -Friday, 8:00 a.m. -12:00
noon.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Some secretarial experience. Good
organizational and interpersonal skills. Knowl-
edge of word processor or computer. Familiarity
with Cornell procedures desirable. Ability to
work in a complex, active environment.

Minimum Starting Salary: $10,000/ annual
equivalent

Job Number: C077

Position: Secretary, GR18
Department: University Press
Description: Provide office support for five

editors. Prepare schedules; type letters; main-
tain files; xerox; prepare manuscripts; answer
telephone; read indices. Other duties as as-
signed. Monday Friday (mornings) 4 - 5 hours per
day.

Requirements: H.S. education or equivalent;
some college desirable. Heavy typing. Previous
office experience. Good organizational skills.
Attention to detail necessary.

Minimum Starting Salary: $10,000/annual
equivalent

Job Number: C072

Temporary
In addition to regular, part-time opportunities,

Temporary (less than six months) positions, both
full-time and part-time, are available. Although
many openings are clerical, there are often
positions offered in other areas. As Temporary
openings do not always appear in this listing,
please contact Staffing Services for more in-
formation.

•Position: Electronic Technician, T-4
Department: Computer Services
Description: Install and provide maintenance

on computer terminals, personal computers and

Continued on Page 11
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A Look at the Year 2008
Wins Award for Grad Here
Bob McClelland, a graduate student in

materials science and engineering in the
College of Engineering, has been named
one of 10 winners of the Honeywell Futurist
Awards.

Essays by McClelland, predicting the
future in the year 2008 in the areas of
electronic communications and aerospace,
were chosen from 740 entries in colleges
and universities across the United States,
earning the North East, Pa., native a $2,000
cash prize and the offer of a summer
internship with the high technology com-
pany.

The award was announced Feb. 6 in
Ithaca by Thomas E. Everhart, dean of the
College of Engineering, and Arthur L.
Ruoff, professor and director of the Depart-
ment of Materials Science and Engineer-
ing, and will be presented Feb. 28 in
Minneapolis.

McClelland earned a bachelor of science
in engineering in 1980 from Cornell, worked
at IBM in San Jose, Calif., and studied at
University of California at Berkeley for two
years before returning to Cornell in 1982.
His Ph.D. research in surfaces of materials
in ultra high vacuum conditions is being
conducted under Professor of Materials
Science and Engineering Jack M. Blakely.

Among McClelland's predictions, drawn

from his knowledge of materials science,
are:

—Use of nonflammable and nontoxic
plastics in aircraft cabins to prevent spread
of fire and smoke;

—Aircraft navigation and communica-
tion by satellite with passengers making
audio, video and data transfers while
flying;

—Continuously manned bases in Earth
orbit and on the moon, manned missions to
Mars and orbiting unmanned observatories
around each of the planets;

—Ion implantation of crystals in space
using the Van Allen belts as the ac-
celerator, orbiting hospitals with treatment
of disease and injuries in a weightless
environment, and advertising in space with
laser-generated images;

—New uses for polymeric fiber optics
and semiconducting lasers, three-
dimensional holographic television and
shielding to protect satellites from attack.

Electronic mail will greatly reduce need-
less paper usage, McClelland predicted, but
the Postal Service won't go out of business.
"There is always a need to move nonstan-
dard information and goods," the materials
science student observed, adding, "cookies
and sweaters from mom are hard to send
via fiber optics."

'Young Investigators'
Continued from Page I

Ingraffea, associate professor of structural
engineering and a researcher in structural
mechanics; Clifford R. Pollock, assistant
professor of electrical engineering and a
researcher in tunable lasers; Andy L.
Ruina, assistant professor of theoretical
and applied mechanics and a researchers in
geomechanics; Jery R. Stedinger, as-
sociate professor of environmental engi-
neering and a researcher in stochastic
hydrology and ecosystem management;
MichaefThompson. assistant professor of
materials science and engineering and a
researcher in rapid solidification; and Sally
L. Wood, assistant professor of electrical
engineering and a researcher in computer
image processing.

Commenting on the awards, Cornell Vice
President for Research and Advanced Stud-
ies Robert Barker said, "The large number
of awards made to Cornell faculty mem-
bers clearly demonstrates the very high
quality of our young engineers and scien-
tists and the great vigor of the research
programs of the university and in the
disciplines represented. The awards give
support for the critical early years of a
research scientist. The program represents
an important new initiative for NSF; it
meets a real need in stimulating the re-
cruitment of engineers to university posi-
tions."

The awards carry an annual base grant
from the National Science Foundation of
$25,000. In addition, NSF will provide up to
$37,500 per year to match contributions
from industrial sources, bringing the pos-
sible total support to $100,000 per year. The
individual universities are responsible for
raising the non-federal funds.

According to G. A. Key worth, science
advisor to President Reagan, the awards
address the growing faculty shortages in
highly competitive fields of engineering
and science. "While we view the strong
demand for engineers and scientists as a
positive indication of American industrial
vitality, that competition for people has
also made it increasingly difficult for uni-
versities and colleges to meet their needs
for new faculty," Keyworth said in announ-
cing the awards, which are administered by
the National Science Foundation.

Of the 200 awards, more than three-
fourths will go to engineering and the
physical sciences. It is expected that 200
new investigators will be named each year,
resulting after five years in a projected
level of 1,000 active awards.

A total of 232 PhD-granting institutions
submitted 1,549 nominations for the 200
awards. The new investigators will conduct
research at 74 universities in 35 states. NSF
was assisted in making the selections by
recommendations from a panel of dist-
inguished engineers and scientists.

Tarr Appointed Dean
Continued from Page 1

sible for worldwide management develop-
ment and training.

He joined John Deere in 1973 as vice
president for overseas development. Subse-
quently Tarr was responsible for worldwide
distribution of service parts, and later for
materials management as well.

Tarr was president of Lawrence Univer-
sity free 1963 to 1969. He established the
Lawrence campus in Germany and trav-
eling seminars to France, Spain and the
Soviet Union. Partly through property sale,
Tarr doubled Lawrence's endowment to $27
million.

Tarr was Under Secretary of State for
Security Assistance and Acting Deputy
Under Secretary for Management in
1972-73. He determined foreign policy

guidelines and operational guidance in the
Department of State for a $1.8 billion
yearly program to approximately 50 na-
tions for military aid, training, credit sales
and economic supporting assistance.

As director of Selective Service from
1970 to 1972, Tarr reorganized the agency to
appoint younger people and minorities to
positions of leadership. He also issued
regulations to improve equity of inductions,
developed an educational program and es-
tablished work programs for increasing
numbers of conscientious objectors.

In 1969-70, Tarr was Assistant Secretary
of the Air Force, Manpower and Reserve
Affairs. He was responsible for U.S. Air
Force personnel policies, including educa-
tion and training, civic action and equal
opportunity.

Levin Renamed Center Director
Ecosystems Unit Focuses on Environmental Problems

Simon A. Levin, professor of ecology and
applied mathematics, and director of the
Ecosystems Research Center since it was
established here by the Environmental
Protection Agency in 1980, has been ap-
pointed to a second three-year term as
directcr.

The associate directors of the center are
Barbara L. Bedford, assistant professor of
ecology and systematics, and Mark A.
Harwell, assistant professor of natural
resources, at Cornell.

The Ecosystems Research Center is one
of eight exploratory research centers focus-
ing on long-term environmental problems,
and receives funds annually from the En-
vironmental Protection Agency to support
activities related to its basic mission.
Scientists from Cornell, in collaboration
with researchers from other educational
institutions, research laboratories, and fed-
eral agencies, identify fundamental prin-
ciples, concepts, and basic mechanisms of
ecosystem science, particularly with re-
spect to understanding responses of
ecosystems to stress. The center assists
EPA in utilizing these principles in its
regulatory activities.

Ecosystems are communities of plants,
animals, and other organisms in a particu-

lar geographic region, such as a lake or
watershed, along with the non-living (or
abiotic) elements of the communities.

Continuing projects of the center in-
clude : 1) an evaluation of the effects of
toxicants on ecosystems including in-depth
analyses of particular types of ecosystems
being subjected to particular classes of
stress, such as air pollution effects on
forested ecosystems; 2) development of
principles for protocols for power plant and
toxics regulations in estuaries of the
Hudson River; 3) development of a func-
tional classification scheme of ecosystems
on the basis of how the systems respond to
different types of stresses; and 4) analyses
of the ecological bases of regulatory de-
cision endpoints, with focus on marine
ecosystems regulated under the Clean Wa-
ter Act.
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The Week in Sports

It's Showdown Weekend for Big Red Men's Basketball Team
By MARK GOLDBERG

It's the kind of weekend that Cornell
basketball fans have been dreaming about
for oh so long: perennial Ivy League powers
Princeton and Penn visit Barton Hall to
take on the Big Red on back-to-back eve-
lings, and first place in the league is on the
line. Should Cornell defeat these two
schools, which have combined to take each
°f the last 15 league championships, it will
have at least a share of first place heading
into the final weekend.

Indeed, that's the scenario facing the
Red this weekend as Princeton comes to
town Friday night in a showdown for first
Place, and Penn arrives in Ithaca the
following evening. Both games will begin at
8 p.m.

But the men's basketball team is not the
°nly Cornell squad fighting for a league
championship this weekend. The men's
swimming team entertains Princeton Sat-
urday at noon in Teagle Hall and if the Red
can defeat the Tigers, it will gain a share of
the Eastern Intercollegiate ̂ Swimming
League championship for trie first time
ever.

The men's gymnastics team kicks off
this exciting week of sports action by
entertaining Cortland State tonight at 7:30
Pm. in Teagle Hall. In addition to the
lien's basketball game on Friday, the
Women's hockey team plays Harvard at
'30 p.m. in Lynah Rink. On Saturday
afternoon, the men's squash team has two
very important matches against
Partmouth and Rochester, starting at noon
in the Grumman Squash Courts. That eve-
ning, the men's polo team returns home to
take on Highview Farms at 8:15 in the
Oxley Arena.

On Sunday afternoon, the women's hock-
ey team finishes its season against
partmouth at 2:30 p.m. in Lynah Rink.
Monday night, the men's basketball team
closes out its home schedule against
Rochester at 8 p.m. in Barton Hall. And
Tuesday evening, the men's hockey team
has its season finale when it entertains
Colgate at 7:30p.m.

In away action this weekend, the wrestl-
ing team will be at the Eastern cham-
pionships at Navy; the women's gym-
nastics team will compete at the New York
state championships, to be held at Ithaca
College, on Saturday; the women's basket-
ball team plays at Princeton and Penn on
Friday and Saturday, respectively; the
•Hen's hockey team takes on Harvard in
Cambridge Friday and then plays at
Dartmouth the next evening; the men's and
Women's fencing teams will be at Pennsyl-
vania; the women's skiing team will com-

pete against Middlebury, while the men's
and women's track teams will be at the
Heptagonal championships at Princeton;
and the women's swimming team will
participate in the Eastern championships
at Brown.

The last time a Cornell basketball team
was still in the hunt for the Ivy title with
four games remaining was 1966-67 when it
had an 11-3 league record and Princeton
won the championship with a 13-1 mark.
But thanks to wins over Yale and Brown
this past weekend, and Harvard's 55-50
defeat of Princeton on Saturday, the Big
Red is just one game behind the Tigers
heading into Friday's contest. While
Princeton is 7-3 in the league, Cornell,
Harvard and Brown are all tied for second
at 6-4. Penn stands in fourth place with a 5-5
mark.

Cornell now has a 12-9 overall record,
guaranteeing the team of its best season
since 1968-69. The Red has already equaled
last year's number of Ivy victories as well.
The Big Red lost to both Princeton and
Penn on the road two weeks ago (63-43 and
64-52, respectively), which started the
team's current 11-game winning streak at
home.

In addition to the action on the court,
there are also several other fun activities
planned for Barton Hall. On Friday night,
the Dixie Daredevils, a group of basketball
stunt performers, will display their special
tricks at halftime. The next evening, there
will be a car show sponsored by the Big
Wheel Association; in addition, the top
three cheerleading squads from the In-
terscholastic Athletic Conference cham-
pionships — Dryden, Lansing and Watkins
Glen — will be at Barton Saturday to
perform with the Cornell cheerleaders.

The men's swimming team has never
finished better than third in the EISL, but
the Big Red will have an opportunity to
gain a share of the league chanpionship this
Saturday. Following its 68-45 victory over
Dartmouth this past weekend, the Red is
now 9-2 overall and 6-2 in the EISL. Prince-
ton currently leads the league with a 7-1
mark as the two teams square off in the
final weekend of the league campaign.

Cornell had a strong showing against
Dartmouth on Saturday. Randy Sprout and
Paul Huchro went one-two in the 50-yard
freestyle, and both performers thus quali-
fied for the Eastern championships in that
event. Senior Jin Ackerman and freshman
Steve Bannerot allowed the Big Red to
sweep both diving events; Ackerman won
the 3-meter dive while Bannerot took the
low board competition.

Cornell has now won nine meets in one

season for the first time ever, and this is
the team's best record since the 1940s. The
last time a Big Red swimming team de-
feated Princeton was 1959-60.

The men's gymnastics team closes out
its dual match schedule tonight against
Cortland State, a team the Big Red has lost
to once this season (242.55-214.75). This is
Cornell's only loss in the North Atlantic
Gymnastics League thus far, as the Red
currently stands at 3-1 in the NAGL and 5-4
overall. Cornell is coming off its third
consecutive Ivy League championship, as
the Red won the league meet held at
Dartmouth on Sunday.

The women's hockey team will be look-
ing to improve upon its overall record of
5-17,1-7 in the Ivy League, as it plays two
home games this weekend. The Big Red
comes off a fine showing against a powerful
Potsdam State squad, dropping a 7-5 de-
cision on the road Friday night; earlier in
the year, the Red lost to Potsdam by a
score of 7-0. On Saturday, Cornell dropped a
4-0 decision to the Ithaca Shooting Stars.
Freshman Chris Neimeth had the finest
game of her young career against Potsdam,
tallying three goals.

The men's squash team has its two
biggest matches of the season on Saturday,

playing two of the finest teams in the
country in Dartmouth and Rochester. The
Dartmouth match will begin at noon, while
Cornell will play Rochester at 4 p.m. If the
Red can defeat both teams on Saturday, it
will have a shot at being ranked among the
top 10 in the country. The Red is currently
12-9 on the season and these will be the last
two dual matches of the season. On March
2-4, Cornell will compete at the U.S. in-
tercollegiate championships.

The men's polo team is coming off a
tough two-game road trip to the Culver
Military Academy, where it dropped games
of 11-5 and 18-6. The Big Red's record thus
falls to 10-13. Mike Simpson paced the team
in Friday's match with Culver, scoring four
goals, while Juan Carlos Bueno had three
tallies the next evening.

The men's hockey team had been off for
10 days until it met Yale at home this past
Tuesday. Cornell took at 8-14 overall and
record and an ECAC mark of 6-11 into that
game. The Big Red played Colgate at the
Empire Cup Tournament at Glens Falls in
November and lost to the Red Raiders in
the consolation game, 6-5 in overtime.
Tuesday's game will make the final home
game for seniors Geoff Dervin, Lou
Carnevale and Terry Gage.

Geological Sciences' new building takes shape at the southwest edge of the
Engineering Quadrangle area, in this view from the CoUegetown Bridge.

Job Opportunities
Continued from Page 9

the Data Communications Network that links
these terminals to large computers.

Requirements: Associates degree or
^uivalent in electronics or related field. Some
theoretical and practical knowledge of digital
a"d analog circuits, as well as computer hard-
ware and software technology pertaining to Data
Communications. Considerable experience
diagnosing and repairing problems with com-
puter terminals and data communication equip-
ment.

Minimum Starting Salary: $6.00/hour
Job Number: T082

'Position: Accounts Coordinator, T-3
Department: Computer Services/Network

Communications
Description: Responsible for the reconcil-

'ation and tracking of university operating and
Tesale inventory accounts. Preparation of billing
Journals, invoices and financial reports. Also
responsible for processing documents associated
J'th the sale of terminals, micro computers and
"ata communications equipment to the Cornell
immunity. Full-time temporary until 5/7/84.

Requirements: A. AS. degree or equivalent,
intensive experience in accounting essential;
'amiliarity with university accounting systems

and computing very desirable. Good oral and
written skills desirable.

Minimum Starting Salary: $5.00/hour
Job Number: C087

Position: Temporary Research Support Spe-
cialist, T-4

Department: Cornell Institute for Social &
Economic Research (CISER)

Description: As a data manager/analyst,
clean, organize and help analyze large data sets
for social scientists. Manipulate data and struc-
tural modelling of data with many variables.
Some consulting with project Pi's and CISER
staff. Will work on multiple projects which
requires good integration and scheduling skills.
Full-time until July 31,1984, with possibility of
extension.

Requirements: Master's degree or equivalent
preferred in social sciences, computer science or
statistics. Experience with data tape man-
agement; research experience with Cornell's
IBM 3081D including CMS, SAS and/or SPSS
packages; good knowledge of social science
analysis techniques; good written communica-
tion skills and attention to detail; ability to meet
deadlines; good interpersonal skills to work with
all levels of research staff.

1

Minimum Starting Salary: $6.00/hour
Job Number: P073

Position: Temporary Lead Technician, T-4
Department: Equine Drug Testing and Re-

search Program, Yonkers/Roosevelt Raceway
Description: Assistant Director of a field drug

testing laboratory at Yonkers/Roosevelt
Raceways. Provide analysis of blood and urine
samples using thin layer chromatography and
gas chromatography. Supervise 3-5 technicians in
absence of Director.

Requirements: Bachelor's degree or
equivalent in chemistry, biochemistry or tox-
icology. Some experience in isolation, purifica-
tion and identification of drugs. Thin layer
chromatography experience required. Ex-
perience in operation of gas chromatograph.

Minimum Starting Salary: $6.00/hour
Job Number: T074

Academic
Please contact department directly.

'Position: Assistant Professor, Tenure Track
(nine months)

Department: Landscape Architecture, College

of Architecture, Art and Planning
Job Number: A081

'Position: Visiting Assistant Professor or Lec-
turer

Department: Women's Studies
Job Number: A083

'Position: Faculty Position: Swine Health
Specialist (Repost)

Department: NYS College of Veterinary Medi-
cine, Diagnostic Laboratory

Job Number: A084

Position: Research Associate
Department: International Agriculture
Job Number: A071

Position: Postdoctoral Position, Pesticide
Analytical Division

Department: NYS Agricultural Experiment
Station, Geneva, NY

Job Number: A072

Position: Field Instructor
Department: Family Life Development

Center/Child Protective Services Training In-
stitute, New York City

Job Number: A073
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Brief Reports
A 15-Year Retrospective
On Straight Takeover

"The Seizure of Willard Straight Hall and
Its Meaning for Today: A15-Year Retro-
spective," is the title of a panel discussion
scheduled for 8 p.m. Tuesday, Feb. 28, in
the Memorial Room of Willard Straight
Hall.

Panelists will include two student lead-
ers at the time and James McConkey,
professor of English, whose novel "Journey
to Sahalin" is a fictionalized account of the
type of turbulence which took place at
Cornell in the spring of 1969 when black
students occupied Willard Straight Hall.

Former student activists on the panel are
Reuben Munday, now a Detroit attorney,
and David Burak, an Ithaca resident.

There will be a question-and-answer peri-
od. The event is being sponsored by the
Interfraternity Council, Ujamaa and the
Willard Straight Hall Program Board. Ad-
ditional information may be obtained from
Andrew Hall, IFC Speakers chairman at
257-6954.

Spanish Literary Style
Will Be Talk Topic

A professor of Romance studies at
Wesleyan University will describe his cur-
rent work on a new history of an old Spanish
literary style at 4.30 p.m. Thursday, March
1, in the Hollis Cornell Auditorium of
Goldwin Smith Hall.

Peter N. Dunn will speak on "The
Spanish Picaresque: A Problem of Genre."
Picaresque is a style of fiction of Spanish
origin in which a rogue or adventurer is the
hero.

Dunn has taught at Wesleyan since 1977.
He previously taught Spanish literature at
the University of Rochester, Western Re-
serve University, the University of Aber-
deen in Scotland and Birkbeck College in
London.

Dunn's scholarly interests include the
Spanish medieval epic and other early
narrative forms, the 16th and 17th century
novel and 17th century drama. He is the
author of three books and numerous
articles, including pace-setting essays on
the theater of Calderon de la Barca.

Bailey Hall Concert
To Benefit Arts Council

The Cornell Symphony Orchestra, under
the direction of Edward Murray, will com-
bine talents with the Ithaca Ballet Com-
pany to present two newly-choreographed
children's classics, "Wynken Blynken and
Nod" and "Where the Wild Things Are" at
3 p.m. Saturday, Feb. 25, in Bailey Hall.

Tickets for the concert, which is a benefit
for the Tompkins County Arts Council, are
available from the Arts Council.

"Wynken Blynken and Nod" has been set
to new music for orchestra and voice by
Lavinia Reid. The poem will be
sung/narrated by soprano Heidi Merrit.

"Where the Wild Things Are" will be
narrated by Fred Ahl, professor of classics.
Music for the production is by Paul Hin-
demith and choreographer Elizabeth Van
Vleck will interpret the story in dance.

For further information contact the Arts
Council at 277-4906.

Archaeology Travel
Scholarships Available

Applications for Hirsch travel scholar-
ships for summer field training for
archaeology students are being accepted
through April 3.

Details and application forms are avail-
able from members of the archaeology
faculty or Beverly Phillips at 265 McGraw

Hall between 8 a.m. and l p.m. Monday
through Thursday.

Some 10 students, participating in prop-
erly supervised archaeological field schools
and research projects in the United States
and abroad, will receive up to $700 toward
travel expenses. Undergraduate
archaeology students will be preferred can-
didates, but others with a proven interest in
archaeology may apply.

Forums Will Explore
East Asia Careers

Two public forums on "Career Op-
portunities Related to East Asia," are
scheduled for 4:30 p.m. on successive
Thursday, March 1 and 8, in Room 105 of
the ILR Conference Center.

Sponsored by Cornell's China-Japan pro-
gram, the forums will include three guest
speakers each. They will share their ex-
periences and "thoughts and suggestions on
how students might utilize studies in East
Asia fields, whether in language, liter-
ature, art history, agricultural economics,
business or journalism."

Each session will include a question-and-
answer period.

The speakers March 1 will be:
—Robert Denhert, manager, Airline

Analysis, McDonnellDouglas Corporation,
Torrance, Calif.;

—Nina Kondo, American Stock Sales
Planning, Nomura Securities International,
Inc., New York City; and

—David McCann, director, Foundations
Relations/Development, Cornell Univer-
sity.

The speakers March 8 will be:
Merrily Baird, chief of Dorea Research

Staff, Office of Asian Analysis, Central
Intelligence Agency, Washington, D.C.;

Kim Sok Cho, attorney, Paul Weiss,
Rifkind, Wharton & Barrison, New York
City, and

Laurin Herr, director, Pacific Interface,
New York City.

Scotch Doubles Bowling
Is Scheduled for March

The Cornell Recreation Club and Helen
Newman Lanes are sponsoring Scotch
Doubles bowling and barbecue on March 17
and 18. The event, open to all members of
the Cornell community, will be offered at
three different shifts each day—1, 3 and 5
p.m.

Cost for the event is $6 per person and
includes the barbecue, which will be served
after each bowling shift, bowling and
prizes.

According to Chuck Parkin, manager of
Helen Newman Lanes, an average is not
required in a Scotch Doubles format, so
that the beginner as well as the novice may
participate.

The Scotch Doubles format is: women
start the first frame then every other ball is
rolled by women and men doubles partners
throughout the three games.

For further information and to register
call Parkin at 6-4206.

Some Tickets Available
For Spaghetti Dinner

There are still some tickets available for
the Cornell Recreation Club's spaghetti
dinner scheduled for 5-7.30 p.m. Tuesday,
Feb. 28, in the One World Room, Anabel
Taylor Hall.

Tickets, at $3 for adults, $2 for children
12 years old and under are available at the
CRC office, 165 Day Hall.

Ticket sales end at 3 p.m. today.
The sauce and meatballs are being pre-

pared by CRC members Andrea Hodges,
executive staff assistant in the Senior Vice
President's Office, and Gloria Howell, as-
sistant university registrar.

Pre-Lenten 'Carnaval'
Scheduled March 3

The general public is invited to a Brazil-
ian pre-Lenten "Carnaval" celebration —
complete with a professional band from
Brazil — scheduled for 9 p.m. Saturday,
March 3, in the Judging Pavilion.

Sponsored by the International Business
Association of the Cornell Graduate School
of Management, the event will raise funds
for the International Student Exchange
Program.

Tickets may be purchased at Willard
Straight Hall Ticket Office, International
Students Office in Barnes Hall, and the
Logos Bookstore Emporium on The Com-
mons in downtown Ithaca.

Assisting the management school group
in staging the "Carnaval" are the Center
for International Studies and the Interna-
tional Living Center at Cornell.

Budget Policies Committee
Will Hold a Public Forum

The University Assembly Budget Poli-
cies Committee will hold a public forum at
12:30 p.m. Friday, March 2, in the Memori-
al Room, Willard Straight Hall.

Provost W. Keith Kennedy and Dean of
Admissions and Financial Aid James Scan-
nell will address the group.

All members of the Cornell community
are invited to attend.

Forensics Team
Wins Tournament

The Cornell forensic team beat 15 other
schools at Ithaca College's 16th Annual
Individual Events and Debate Tournament
this past weekend.

Eight Cornell students qualified for the
nationals in the individual competitions:
Robin Lynch '84, third in extemporaneous
speaking, second in persuasion, sixth in
dramatic duo; Reid Campbell '85, third and
sixth in dramatic duo; Stuart Atwater '86,
second in informative speaking; Kenneth
W. Williams '85, fifth in impromptu speak-
ing; Laurie E. Strauch '85, sixth in in-
formative speaking; Terri L. Denison '84,
sixth in persuasion.

In the Cross Examination Debate As-
sociation division, Matt Guierun '84 placed
third as an individual speaker and Maria
Beeker '85 and Wayne S. Flick '85 placed
sixth as a team.

In the on-topic debate tournament at the
University of Massachusetts, Sherry E.
Marcus '87 and Joseph Re '86 placed ninth
out of 15 teams.

Committee Seeks Nominees
For Employee Trustee

The Nomination Committee for Employ-
ee Trustee is still seeking candidates to run
for a four-year term on the University's
Board of Trustees. Deadline for sub-
missions to the committee is Thursday,
March 1.

Persons interested should see today's
edition of Networking for further informa-
tion.

Garden Plot Committee
Needs Volunteers

The Cornell Garden Plot Committee will
hold an organizational meeting at 7:30 p.m
Tuesday, Feb. 28, in 112Ives Hall.

Persons interested in working on the
garden plots are invited to attend. Those
interested, but who are unable to attend the
meeting, may call Eileen Driscoll at
844-4535 after 10 a.m.

SAGE CHAPEL
'Sectarian University'
To Be Baer's Subject

Richard A. Baer Jr., professor of
natural resources at Cornell
will speak at the 11 a.m. Sunday, Feb.
26, Sage Chapel service. His sermon
topic will be "Cornell as a Sectarian
University."

Baer came to Cornell from Earlham
College and Earlham School of Religion,
where he served as professor and chair-
man of the Department of Religion.

He is the recipient of a bachelor of
divinity degree from Princeton Theolog-
ical Seminary and a Ph.D. in the history
and philosophy of religion from Harvard
University. He has consulted, written
and spoken widely on environmental
ethics, religion and education and cur-
rently directs a program in "Educa-
tional and Environmental Ethics."

Music for the service will be provided
by the Sage Chapel Choir under the
direction of Donald R.M. Paterson, uni-
versity organist and choirmaster. Ste-
phen May serves as assistant conductor
and accompanist.

Freemans Establish
Peace Studies Prize

An annual prize of $1,000 has been estab-
lished here for an outstanding graduating
senior who has shown interest in the area of
peace studies and who intends to continue
to work or study in that field.

The prize, to be awarded for the first
time this spring, is a gift from Ruth and
Harrop Freeman of Ithaca, who have been
long active in various aspects of the peace
movement.

He is a noted civil libertarian and pro-
fessor of law emeritus of the Cornell Law
School. Both have degrees from Cornell.
She earned a master's degree in 1925 and
was the first woman to serve as an instruc-
tor in the College of Arts and Sciences.

He received a B.A. in 1929, a law degree
in 1930 and S.J.D. in 1945, all from Cornell.

The annual award is being made through
Cornell's Peace Studies Program.

According to R. Ned Lebow, director of
the program, "to apply a student should ask
to be nominated by his adviser or some
other faculty member who knows his or her
work well.

"The student should submit a letter of
reference from a faculty member plus a
brief (no more than one page) statement of
purpose to the Peace Studies Program, 180
Uris Hall, by March 23. The first winner of
the Harrop and Ruth Freeman Prize will be
announced in April."

Blood Pressure
Clinics Planned

The Tompkins County Health Depart-
ment Hypertension Control Program will
sponsor several blood pressure screening
clinics around campus this month and next.
The clinics are open to all members of the
Cornell community.

The schedule is as follows:
—9 a.m.-3 p.m. Thursday, Feb. 23, Hall of

Fame Room, Schoellkopf Hall;
—8:30-11 a.m. Wednesday, Feb. 29, Ac-

counting Office, East Hill Plaza;
—8:30-10 a.m. Wednesday, March 7, Cor-

nell University Press, Roberts Place;
10:30-11:30 a.m., Cornell University Press,
Warehouse;

—1-4 p.m. Wednesday, March 14, Hum-
phreys Service Building;

—9 a.m.-3 p.m. Thursday. March 15, E351
Corson/Mudd Building;

—1-4 p.m. Wednesday, March 21, Hum-
phreys Service Building;

—1-4 p.m. Wednesday, March 28, Hum-
phreys Service Building.

For further information contact the
Tompkins County Health Department Hy-
pertension Control Program at 273-7272.



Networking
Published by Employees for Employees

Frank Mike, Long-Time 'Mayor of Schoellkopf/ Retires
Sunday night, January 29. was an evening to

remember for Frank Mike of 608 North Cayuga
Street in Ithaca. It was a night that friends and
members of the Cornell University Department
of Athletics used to remember Frank Mike

Over 60 persons gathered at the Moakley
House to honor Frank on his retirement from the
university. The theme of the evening concurred
that the Ithaca native was a friend to the
coaches, a friend to the media, a friend to
opponents and guests, and most of all, a friend
to the many athletes who passed through the
doors of Schoellkopf Hall

Twenty-two years ago, Mike began with
Cornell, working on the grounds crew. After five
years, he moved inside and Schoellkopf Hall

became his pride and joy He took his custodial
responsibilities seriously. Through the years,
whenever anyone had a question about
Schoellkopf Hall, it could always be answered
with "ask Frankie Mike " Fourteen years ago,
head lacrosse coach Richie Moran labeled Frank
the "Mayor of Schoellkopf Hall."

At the retirement dinner, emceed by head
baseball coach Ted Thoren. Frank was pres-
ented with two gifts that will help him enjoy his
future retirement days. Frank plans to spend
much time on the golf course, and his clubs now
have a new home in a bright red and white bag.
And when he tires of his golf game, he can
adjourn to Cayuga Street to rock away the time
in his new Cornell chair.

Committee Seeking
Trustee Candidates

The Employee Trustee Nominating Commit-
tee, appointed by the Board of Trustees and the
Employee Assembly, is encouraging individuals
with a commitment to the betterment of the
university to submit their name to the commit-
tee.

The Committee is charged with the tasks of:
seeking out employees representing different
interests and groups; nominating candidates for
Employee Trustee; educating candidates about
their legal, fiduciary, and work responsibilities;
and providing education for the community
about the candidates.

Although the committee is charged by the
Board of Trustees with the task of nominating
candidates, individuals may self-nominate. All
candidates must provide nominating petitions

containing 200 employees signatures The
petitioning period ends IMarch 7

Early in March the committee will provide the
candidates with the opportunity to meet with
members of the Board of Trustees, the President
and members of his staff, and the Secretary of
the Corporation. This will provide the candidates
with the information they need to determine
whether they are prepared to assume the duties
of a member of the Board of Trustees.

If you or someone you know is interested in
running for Employee Trustee, please fill out the
form below and send it to the Office of the
Assemblies in 160 Day Hall or contact one of
the committee members listed below.

The deadline for submitting names to the
committee is March 1.

Committee Members:
Lynn Coffey 6-6212
Marilyn Cook 6-6590
Walter Lynn 6-3810

Employee Trustee Nominee

Ronald Parks 6-7250
Suzanne Robertshaw 6-5279
Margaret Seacord 6-4341

Name:,

Department:

Phone: .Best Time to Contact;.

Check one:

.Self Nomination

. Friendly/Other Nomination

previously attended a meeting are encouraged
to attend.

The meetings have been very successful with
a large number of employees providing input to
the Employee Assembly and Personnel Services
on the merits of the proposed program. This
series of meetings is a formal opportunity for
employees to express their individual opinions
regarding their benefits, prior to changes in the
design of Cornells benefit program Please take
advantage of this opportunity to make your
voice heard if you have not already

At his party, Frank Mike (right), his family behind him, is greeted by Director of Athletics Laing
Kennedy (left) and Ben Mintz, retired director of sports information.

Employee Survey Series

Employee Benefits: Meeting
The Needs of Employees as
A Group—and as Individuals

Contributed by University Personnel Services
Last year's Employee Survey indicated that a

majority of Cornell employees feel that the
benefit package provided by the university more
than adequately addresses their personal needs
and is very competitive with the benefits offered
by other area employers In designing benefits,
Cornell strives to offer benefits that employees
need, and can readily utilize.

Recognizing that your employee benefits
provide an increasing portion of your total
compensation as a Cornell employee, the uni-
versity has been, over the last two years,
investigating the possibility of instituting a
flexible compensation program. Such a program
would focus on more specifically meeting the
needs of individuals.

A flexible compensation program (Compensa-
tion = Salary + Benefits) would allow you to
have additional discretion over the portion of
your compensation that is payable as salary and
the portion utilized for benefits. Basically, it
would allow individuals to design certain of their
benefits based on their own particular needs. In
this way, the individual needs of all employees
may be more easily met.

In the design and review of benefits pro-
grams, the university seeks to include benefits
which support the many aims associated with
effective benefit programs. Here are some of the
considerations — traditional and new — which
continue to be built into planning a strong
benefits program at Cornell.

Security

Benefit plans are important to your security.
They provide you with protection against loss of
income due to excessive health care costs with

disability, unemployment, retirement, and in-
come for your family in the event of death. In
addition, benefits also give you time away from
your job, whether for vacation or to attend to
needs that are very personally yours.

The benefits of many programs (which pro-
vide important financial security) are not used
until needed, and then provide a great benefit to
the individual, seemingly without cost. This
leads some people to associate the idea of
employee benefits with a concept of "extra."
"fringe." or "free" benefits connected with their
employment However, as with other employers,
all employee benefits at Cornell have costs
attached — costs shared by both you and the
university, as benefits represent a significant
portion of your total compensation as a Cornell
employee

Tax-Free Compensation

Everyone is well aware of the amount in their
paycheck when payday rolls around. However, it
is important to note that the cost of employee
benefits now equals more than 30% of salary —
a sizeable sum particularly when a good portion
of it is taxfree

Simply put. with pre-tax dollars, an employer
can directly purchase more benefits for employ-
ees than employees could purchase as individ-
uals, after paying Federal and State taxes on
their income.

This tax advantage provides different levels of
savings for different employees, but provides a
significant incentive for all of us to receive as
much compensation as is useful through employ-
ee benefits.

Continued on third page
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Only Two Employee Meetings
Remain on Benefits Planning
^oniriouiea ov universnv rersonnei oervices

Over the last two weeks (he Employee
Assembly and University Personnel Services
have been conducting a series of one-hour
benefits planning meetings designed to provide
employees with information on the possibility of
a flexible compensation program in the future.

The two final meetings on the topic will be
held today, Thursday. February 23 at 2:00 p m
in Caldwell 100 on the Agriculture Quad and
tomorrow, Friday, February 24 at 1:00 p.m. at
the Service and Maintenance Building at 104
Maple Avenue. All employees who have not
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Know Your Personnel Services

Handling Employee Relations Concerns
Contributed by University Personnel Services

Who Calls Employee Relations? At any time
during a typical work week the Employee
Relations section of University Personnel Ser-
vices may be presented with:

• an employee with a concern over interpreta-
tion of policies in the university Personnel
Manual:

• an employee looking for information about
the Employee Assistance Program;

• a call from a supervisor seeking clarification
on contract language in a collective bargaining
agreement;

• an inquiry from a doctor's office on the
applicability of Workers' Compensation Insur-
ance; or,

• a call from the local Unemployment Insur-
ance Office requesting clarification on payroll
information for a claimant.

The above inquiries are also typical of con-
cerns addressed with confidentiality by employ-
ee relations representatives of the university —
concerns of non-academic employees at every
level and in every department.

The Office of Employee Relations is also the
university's representative at the bargaining
table with unions on campus.

Questions about "where to go for what" in
Employee Relations usually end up on the desk
of Melanie Hart. Melanie also addresses ques-
tions and concerns regarding the employee
complaint and grievance procedure, coordinates
personnel policies on layoff and probationary
review procedures, provides support and advice
on use of word processing equipment and still
finds time to pursue a degree through the
University Employee Degree Program.

Another important benefit administered
through the Employee Relations office is the
Employee Assistance Program. Kim Smith is the
contact between University Personnel Services
and Family and Children's Service, which pro-
vides counseling and referral services under
contract with Cornell. She also serves as the
liaison between EAP counselors and campus
representatives.

If your inquiry relates to Workers' Compensa-
tion, your call will be transferred to Lauran
Jacoby. Lauran's principal responsibility in Em-
ployee Relations is the day-to-day adminis-
tration of the Cornell University Workers' Com-
pensation program. She is the recipient of all
Accident Report Forms in addition to all medical
bills for employment-related accidents or in-
juries.

Unlike many area employers, Cornell Univer-
sity is self-insured for Workers' Compensation
benefits. This means that the university does
not have an insurance policy to cover Workers'
Compensation benefit payments. Every dollar
spent under the program is provided directly
from university funds.

Who governs or watches over self insurers to
ensure compliance with state regulations? As is
the case with most state programs there is an
organization with which Lauran deals regularly;
the New York State Workers' Compensation
Board. Every medically treated accident must be
reported to the Board. About half of the
accidents for which reports were filed last year
required some form of medical treatment and
thus notification to the Board.

Employees injured on the job who receive
medical treatment or who have lost time from
work may receive a notice from the Workers'
Compensation Board to attend an informal
hearing before an adninistrative law judge ap-
pointed to the Board. Questions related to this
process may be addressed to Lauran. She is
available to explain this informal process and to
address any other questions related to Workers'
Compensation.

The university's New York State Unemploy-
ment Insurance Program is likewise adminis-
tered out of the Office of Employee Relations.

Continued on Back Page

Employee Relations staff members are, clockwise from top left, Cecil Murphy, director of Employee Relations; Barb Kroplin (left) and Lauran
Jacoby; Melanie Hart; Kim Smith (left) and Peter Tufford, manager of Employee Relations; Peg Landau.

Celebrate!
By GEORGE PETER

February is the month of great presidents'
birthdays. Last year, a feature article dealt with
the autograph manuscript of the Gettysburg
address which is a part of the Cornell library. A
second article was a review of the George
Washington connection to the university
through the general's great admirer and pro-
tege, the Marquis De LaFayette - the fabulous
Collection of LaFayette Papers is also in the
Cornell library.

Modern historians seem to think it chic to
downplay the greatness of such stalwarts and to
emphasize their human frailties - there seems to
be a tendency by some historians to transpose
great leaders into the present, and then, to
conjecture on how poorly equipped they would
be to handle modern situations. Obviously this is
an unrealistic approach. The life, character and
experience of any of these great leaders were
formed from the times, experiences and people
of yesteryear. They did not live in the second
half of the 20th Century.

Even the most critical biographers of Wash-
ington concede that "his moral stature alone
was the indispensable force which carried the
cause of freedom to victory." "Washington was
the revolution."

"He had an indomitable faith in a supreme
being which sustained him as general through

Valley Forge and as president " It is interesting
to note that there were six miraculous escapes
from death by Washington which helped de-
velop his conviction that, "there is a destiny
which has control of our actions ..." He lived by
this belief. Whether we are religious or not. we
cannot deny that Washington's faith led him to
greatness which survives even the cynics of
today. Testimonials by his contemporaries tell
the true story. Patrick Henry. Thomas Jefferson,
the Marquis de LaFayette are but a few who
knew him, who proclaimed George Washington
to be a truly great leader.

His commitment to fighting for liberty gener-
ated sparks in others which spread to other
shores. George Washington is an important part
of this nation's heritage. His life was one of
sacrifice, commitment, integrity, honor, morali-
ty.

To celebrate his birthday is also to celebrate
these virtues - virtues sorely needed in every
age.

"As I would not be a slave, so I would not be
a master. This expresses my idea of democracy.
Whatever differs from this, to the extent of the
difference, is no democracy "

Abraham Lincoln (1809-1865)
Speech, c. 1858

curiousconnie
Did you know?
Retired Cornell employees can take up to six

credit hours of courses per semester from the
time they retire, as long as the courses are with
Cornell (Registrat ion is through the
Extramural/Summer Session Office in Ives Hall
and approval from Training and Development,
ext. 6-7400 should be obtained before a course
starts.)

On
The

Lighter Side
Did you hear the one about the golfer who

went to the pro and asked for a good caddy?
The pro pointed to an older man and told the
golfer that he would be his caddy. "He looks to
be 80 years old," said the golfer. "I want
someone who can see. I hit the ball far." "Don't
worry, ' said the pro, "He has20-20 vision and is
an excellent caddy." "Okay, I'll take him." So
they went out on the course. The golfer hit the
ball way out and turned to the caddy, "Did you
see where it went? ' "Sure I saw where it went."
"Where did it go?" "I don't remember! '
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Networking Sleuth

Charlie Consumer's Telephone Mystery
By ANNA MORATZ

In his Ithaca home. Charlie Consumer has one
regular wall telephone. His private line, which he
ordered from New York Telephone seven years
ago. permits unlimited local calls. To keep
expenses down, Charlie limits his long-distance
calls (2 - 5 per month) to short messages. When
paying his December phone bill. Charlie noticed
a lot of changes. For one thing, it was eight
pages long! Charlie has recently been bom-
barded by news about Ma Bell's divorce,
promotional mailings and TV ads on what he
ought to do now. Charlie finally decided to
check out what's best for him

Here's what Charlie found:
Each month he pays $13.88 (plus all ap-

plicable taxes) for the line and wiring into his
home, which New York Telephone provides,
maintains and services. For most other purposes

that company is now AT&T's billing agent. An
additional monthly charge of $3.04 (plus tax) on
Charlie's phone bill pays for renting his phone
from AT&T. If Charlie buys his phone, he can
eliminate this $3.04 charge

(Chart at right shows the decision he must make.)
Professor Heinz Biesdorf fron Cornell's De-

partment of Consumer Economics and Housing,
gave us an idea to consider: "Let's suppose you
have decided to buy your own phone instead of
continuing to rent one." Biesdorf said, "but you
wouldn't want to worry about repairs or loaners.
should your phone stop working. By buying two
cheap eight-dollar phones now instead of one,
you could have a backup phone right in your
house any time you need it and you would not
spend extra money for being prepared."

If you normally make many long-distance
calls, it's good to note that your bill now says:

AROUND CORNELL

Agricultural Engineering
Extension Publications: What do they offer?

By PAULA SOLAT
If you are planning to install a wood stove.

build a solar greenhouse, or store fruits and
Vegetables, you may want to read some agricul-
tural publications first. These concise inex-
pensive books are about 30-50 pages long and
average $2.50 each.

Burning Wood tells how to buy, season and
store wood, discusses proper stove installation,
Creosote, chimneys and the use of chainsaws.

Solar Greenhouses for the Home gives com-
pete instructions for building and operating a
9reenhouse that can provide heat for your home
and vegetables for your table

Home Storage of Fruits and Vegetables will
"e of interest to gardeners and those buying
arge quantities of fresh produce, in season, for
ŝe throughout the winter Attics, pantries, root

cellars and outdoor storage are discussed.
Farm Accident Rescue, Home Heating in an

Emergency. Trickle Irrigation, and Planning
farm Shops may also be of interest to you. The
^orse Handbook and the new Structures and
Environment Handbook containing farmstead
^formation on construction, design, planning,

Operation
Campus Watch
SY CHUCK HOWARD, Crime prevention Unit
Cornell Public Safety

Governor Cuomo has declared February as
New York State Crime Prevention Month Public

[ Safety would like to urge all members of the
Cornell community to become involved in this
e"ort. Remember ...A minute of your time could
s'°p a crime.

Cornell Public Safety needs your eyes and
6ars to help in patrolling and protecting the
Carnpus. We need community members to
'ePort suspicious people and activities. Ex-
^rience has proven that people do see and hear
''ally important things that should be reported.

^Perience has also shown that people do not
'ePort such activity because of fear of looking
°olish or of becoming involved.

This is your community It is up to you to
^nite with Public Safety in preventing crime. If a
[^Ported activity is found to be legitimate, it will

e treated as such. No incident is too small to
report. And if reported promptiy, a crime may be

h "'evented or a criminal may be quickly ap-
Pfehended. It is up to you. Your cooperation is
Wanted and needed by Public Safety.

See it... Hear it... Report it...
Crime prevention starts with you.

waste management and utilities are two other
popular publications.

There are also over 200 free idea sheets and
bulletins covering specific categories such as:
soil and water, field power and equipment,
animal and storage structures and safety. For
those looking forward to spring, request ID 9
"How to Build a Picnic Table" or ID 66
"Outdoor Furniture."

Happy Reading
Most of these publications are available

through the Distribution Center, Research Park,
Building 7 or the Tompkins County Cooperative
Extension Office at 225 South Fulton Street For
a list of available agricultural engineering publi-
cations contact Helen Rogers in Room 325,
Riley-Robb Hall, M, T, Th. or F from 8-12.

Editor's Note Many of our readers work in a
section of the university that they want more
employees to know about. If you have a service
to share, tell it through Networking. If your
section doesn't get proper recognition, explain
its function to the rest of the Cornell community
through Networking. Contact Mary Ellen Jones
at 256-6520 or send your department story to
Box 22 Roberts Hall. Let's develop resources
around Cornell together

Employee Benefits
Continued from front page

Getting the Most for Each Dollar
Another way the university is able to provide

greater benefits to employees than each could
purchase as an individual, is through its ability
as a large employer to negotiate contracts with
insurers, to benefit from group rates, and to
contain costs through administrative efficiency

Communicating About Benefits
Your employee benefits are a valuable part of

your compensation. Only by being fully informed
can you use this portion of your compensation
to your greatest advantage. Only by being fully
informed of employee opinions can the Employ-
ee Benefits section of University Personnel
Services plan to meet the needs of the greatest
number of employees. Please take advantage of
current opportunities to participate in benefits
planning through meetings scheduled on cam-
pus and by contacting your Employee Assembly
representative.

"You may choose another company for your
long-distance phone calls while still receiving
your local service from New York Telephone."
AT&T's two largest competitors, MCI Com-
munications and Sprint, told us that they would
not provide service to Ithaca until later this year.
Right now it's difficult to determine how much
of a discount they would offer If you're thinking
of checking with them later in the year to see
how you can call your Aunt Clara in San
Francisco for less, you should be aware that
these two companies told us you would need a
musical touch-tone phone to use their system.

IF CHARLIE CONSUMER

Charlie's
Expert le
Will Be:

This Pay
For:

What About
Repair
Service?

Dots Nothing

$1 54 Investment Charge
$1 50 Rental
$3 05/month or
$36 48/year (+ tax)
(ongoing expense while
phone is rented)

Continuing rental of phone
Free repair* from AT&T

Free repays at nearest AT&T Service
Center Free loaner while repair i>
made

Buys Phont from AT&T

$19 95 + tax for hit present phono 90 days
$34 95 + tax for a refurbished phone 1 yea-
$39 95 + t u for a new phone 1 year

Payment can be .spread over 3 bill* Musical touchtone
phones and special models (Mickey Mouse •*, Snoopy "".
etc ) are higher

After paying for the phone of his choice. Charlie owns it
and will gat free repairs until warranty expires He can
plug it in wherever he moves

After warranty has expired, Charlie will pay
for repairs done at AT&T Service Center
Small charge for loaners

Buys Phone Eii#wh«re

$8 00 10 $40 00, depending on Quali-
ty end warranty A Quality phone was
seen locally for $32 00, with a 1 year
warranty Musical touch lone phones
are appro* $60 00

Charlie owns his phone now He can
take it along when he moves

Phone must be mailed to manufac*
turer for repairs, for which Charlie
pays after warranty expires No phone
during that time

Phone NumDen Charlie U led: New York Telephone: » l - m i i A T » T lOO.SSSJtll
A i of 1/VS4 GTE Sprint: 100-521-4949; M C I Communication*: I

IF YOU WERE CHARLIE - WHAT WOULD YOU DO?

Register Now for March 1984
Workshops and Seminars
Contributed by University Personnel Services
As a regular Cornell employee, you may want

to plan now to attend one of the spring
Workshops and Seminars programs scheduled
for March Programs are filled on a "first-come,
first-served" basis. Employees should register in
advance for most of the programs listed below.
("Cornell Careers" does not require registration.)

These programs are also listed in the new
"Workshops and Seminars" edition of Contact.
Personal copies of this spring calendar of
programs are currently being distributed to all
regular Cornell employees

To register, contact your supervisor for a copy
of the new registration form, now being sent to
all Cornell supervisors. Or, if your supervisor has
not yet received a copy of the new form, request
a copy by calling 256-7400. After you have
completed the form and your supervisor has
signed it. send it (via campus mail) to Training
and Development, 11 1 Day Hall.

March 1984 Excerpts from the Workshops
and Seminars Calendar

Cornell Careers: Finding the Right Job for You
at Cornell. March 8. 12:15-1:15 p.m. Mapping
out your next career move: what you need to
know and do. (The program will meet in Room
202, Uris Hall; no registration required.)

Effective Communication: Improving Work-
group Relationships. March 21, 28, April 4. 9.
18. and 25, 1:00-4:00 p.m.

Explore methods and techniques that can
help you understand and work more effectively
with others, successfully resolve conflict,
heighten self-awareness and increase self-con-
fidence. Learn how to communicate more
effectively with others, improve listening skills,
provide effective feedback, and understand
yourself and others around you. Six session
program ($50.00 charge to dept.)

Microprocessor Basics. March 27. 29, April 3
.... 7.45-9:15 a.m.

Learn programming and hardware fundamen-
tals of microprocessors, including handling
arithmetic calculations, decision making, getting
data into and out of the computer, interfacing
with memory, displays, switches and general
purpose I/O devices. Pick up trouble-shooting

tips; spend half ot the course time using a
microprocessor trainer A knowledge of digital
electronics is required for this course. Program
meets Tuesday and Thursday mornings from
March 27, 1984 to June 14. 1984 (Charge to
be determined; not greater than $200.00)

Basic Electronics II, March 28, 30, April 4,
8:00-9:00 am

Gain understanding of semi-conductor de-
vices and basic analog circuits such as transistor
amplifiers, operational amplifiers and power
supplies through "hands-on" experiments, text
and workbook assignments. Prerequisites:
Basic Electronics I or equivalent knowledge of
DC and AC electronics including voltage, cur-
rent, Ohm's Law, resistance, capacitance, and
inductance Program meets Wednesday and
Friday mornings from March 28. 1 984, to June
13, 1984. (Charge to be determined; not
greater than $150.00.)

Low Back Pain Workshop. March 5,
6:45-9:00 p.m.

Understand more about back anatomy,
causes of pain, therapeutic exercises for preven-
tion and treatment of pain, and stress man-
agement techniques. This two-hour seminar is
designed to educate individuals who experience
(or simply desire to prevent) episodes of low
back pain. Special registration procedure: call
256-7217. (No charge to dept.)

First Aid. March 15, 16, 8:30 a.m.-12:30
p.m.

This Red Cross course uses films, workbooks,
and instructor-led practice sessions to teach first
aid procedures for injuries and sudden illnesses.
Certification will be given to those successfully
completing this two session program. Special
registration procedure: call 256-4782 ($10.00
charge to dept.)

Endowed Accounting Procedures, March 20,
21 , 9:00-12.00

An overview of the endowed accounting
system, including procedures and forms used
and interpretation of monthly operating
statements. Prerequisite: familiarity with En-
dowed Accounting Manual. Two session pro-
gram. (There is no charge to dept.) Special
registration procedure: contact Lorraine LeGro
at 256-6240.
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Photo Contest
Entry Form

Photographers, don't miss this year's photog-
raphy contest!

Most of you have probably already seen the
announcements in Networking, and our last
issue had a list of the rules. Here now is the
entry blank for your photographs. Please attach
one to each of your entries (you may have up to
three) so that we can easily identify them.
Photocopies of this form are certainly welcome
or, if you don't have easy access to a copier, you
can get forms by calling one of our committee
members: Deb Bridwell, 6-5233; Nancy Hutter.
6-4320, and Mary Jamison, 6-4247. We will

ONE FORM PER PHOTO PLEASE!!!

name
work
address

also send you a list of the rules if you missed
them.

Entries will be accepted throughout the
month of March, so now's the time to start
getting ready!

dept.
work
phone

your job title

please circle the appropriate category:
still life
Cornell
creative techniques
seasons

photograph title

humanity
sunrises/sunsets
places
animals/wildlife

please circle:
black & white color

don't forget: the deadline is March 30th at 4 p.m.
deliver to: Nancy Hutter at 607 Clark Hall

Employee Relations
Continued from Second Page

Barbara Kroplin has day-to-day responsibility for
this function. Contrary to the beliefs expressed
by employees, however, the eligibility and
benefits payable are not determined by Barbara
or the Office of Employee Relations. The local
New York State Unemployment Insurance Of-
fice is responsible for making these determina-
tions.

For each claim by employees and former
employees filed last year. Barbara was respon-
sible for verifying payroll information and other
data necessary to the processing of the paid
claim. For Unemployment Insurance claims, the
university is also self-insured, similarly to the
Workers' Compensation Program. Therefore,
when any disputes arise, cases are presented to
an impartial Unemployment Insurance Adminis-
trative Law Judge for resolution. Barbara and

Networking Deadlines

Feb. 27 (for March 8 issue)
March 12 (for March 22 issue)
March 26 (for April 5 issue)
April 9 (for April 19 issue)
April 23 (for May 3 issue)
May 7 (for May 17 issue)
May 21 (for May 31 issue)
June 4 (for June 14 issue)
June 18 (for June 28 issue)

Articles may be submitted to Mary Jamison,
Rm 110 Olin Library; Donna Updike. Rm.
3M11. Martha Van Rensselaer Hall, Linda
English, NAlC, Research Park. 61 Brown
Road Articles must be typewritten and'double
spaced when submitted or be subject to refusal.
Thank youl!!

other representatives of the university attended
23 such hearings last year. Barbara is available
to obtain information from the Unemployment
Insurance Office and to provide information
about this program.

Kim Smith and Peg Landau, as employee
relations specialists, and Pete Tufford. manager
of employee relations, spend a good percentage
of their time on typical employee relations
functions, under the direction of Cecil Murphy,
director of employee relations. They respond to
inquiries requiring interpretation of the labor
agreements and university policy, mediate prob-
lems between employees and supervisors, and
help resolve employee complaints and griev-
ances.

Because employee concerns can be effective-
ly addressed through the conflict resolution role
of Employee Relations, employees often bring
workplace problems and concerns to be dis-
cussed in confidentiality with the employee
relations specialists. Peg, Kim and Pete also
help develop personnel labor relations policies.

You can call Kim, Peg, Pete, Cecil, Barb.
Melanie and Lauren at 6-7206 to discuss any of
the employee relations concerns that this office
handles. Employee Relations is located at 160
Day Hall.

Personnel Notes
Employee Benefits is currently reviewing the

Salary Reduction Agreements of all endowed
employees participating in the Tax-Deferred
Annuity Plan. In those instances where it is
determined that adjustments need to be made
to comply with IRS regulations, employees will
be notified of this in the next few weeks.
Anyone with questions regarding these calcu-
lations should contact Bill Douglas or Jean
Hobart in Employee Benefits at 256-3936.

Employee Calendar
Events of Particular Interest to Cornell Employees

Monday, January 16 - Wednesday. March 7.
Employee Assembly/Trustee Election, advertis-
ing for petitioning.

Monday. January 23 - Wednesday, March 7.
Employee Assembly/Trustee Election, petition-
ing.

Thursday, February 16 through Thursday,
March 1. Student Assembly/Trustee Election,
advertising for petitioning.

Monday, February 20, through Thursday,
March 1, Student Assembly/Trustee Election
petitioning.

Thursday, February 23. Blood Pressure
Screening Clinic. Schoellkopf Hall, Hall of Fame
Room, 9:00 - 3:00 p.m.;

Community Benefits Meeting, 10:00 a.m.,
202 Uris Hall.

Friday, February 24. Community Benefits
Meeting, 1:00 p.m.. Service and Maintenance
Building. 104 Maple Ave.

Winter Courses
Continue
At Plantations

Space is still available in some of the courses
being offered by the Plantations and anyone is
eligible Class size is limited, so advance regis-
tration and payment are required. Register by
mail or in person at Cornell Plantations Head-
quarters, One Plantation Road, Ithaca, New
York.

February 29 — 7:00-9:00 p.m. (Wednesday)
— Orchids for Beginners. Students will carpool
to Homer. New York to visit an orchid green-
house maintaining about 300 species and get a
unique overview of varieties, care, and natural
history. Back in the classroom a practical
session will cover the cultural requirements of
orchids, and students will take plants home.
$15 fee.

February 27 and March 5 — 7:30-10:00
p.m. (Mondays) —r Cooking with Winter Vegeta-
bles. A cooking demonstration class uses readily
available winter vegetables: potatoes,
rutabagas, cabbages, broccoli, carrots, squashes
and onions Learn to make exciting soups,
salads, quiches, and side dishes with national
and international recipes Save some room for
tasting. $15 fee

February 28 — 7:00 -10:00 p.m (Tuesday)
— Flower Motif stitchery. Students will view
slides of sampler designs and be inspired to
create a motif suitable for framing in this one-
night workshop. All stitches will be taught in
class, experience not necessary. Fee includes
kit. Visit the Garden Gift Shop to see a finished
flower motif $15 fee.

March 6 and 13 — A Closer Look at Wood —
filled

March 24 and 31 — Geology Van Tour —
both tours filled.

Call 256-3020 for information and avail-
ability.

Trustee Petitions Now
Require 200 Signatures

The Office of the Assemblies has announced
that more than 100 signatures (as previously
announced) are required on petitions for the
Employee Elected Trustee seat whose term will
be four years. Employees interested in running
for this Trustee seat are required to collect 200
signatures on a petition and submk the com-
pleted petition to the Office of the Assemblies
by March 7. Candidates may gather signatures
from any Cornell employee, with the exception
of University faculty and students. An employee
who signs a petition for one person is not
limited to that one signature, he or she may sign
as many petitions as desired. For further
information contact the Office of the As-
semblies. 256-3714.

Monday, February 27. Networking deadline
(for March 10 issue)

Tuesday, February 28. Student Assembly
Meeting. 5:30 p.m., 202 Uris Hall

CRC Spaghetti Supper, One World Room,
Anabel Taylor Hall, 5:00 - 7:30 p.m (Reserva-
tions by February 23.)

Wednesday, February 29. Blood Pressure
Screening Clinic. East Hill Plaza, Accounting
Office, 8:30 - 11:00 am

Friday, March 2. Student Assembly/Trustee
Election, validation of petitions.

Saturday, March 3 through Monday, March
15 Student Assembly/Trustee Election, cam-
paigning.

Wednesday, March 7. Employee Assembly
Meeting, 12:15 p.m. B-8 Roberts Hall;

Blood Pressure Screening Clinic. Cornell Uni-
versity Press. Roberts Place. 8:30 - 10:00 a m ;
Cornell University Press, Warehouse, 10:30 -
1 1:30 am

Thursday, March 8. University Assembly
Meeting, 4:45 p.m.. 212 Ives Hall (tentative)

Friday, March 9. Employee Assembly/Trustee
Election, validation of petitions.

Monday, March 12 - Wednesday, April 4.
Employee Assembly/Trustee Election, cam-
paigning;

Monday, March 12. S t u d e n t
Assembly/Trustee Election, graduate/prof EA
ballots mailed

Tuesday. March 13. Student Assembly Meet-
ing, 5:30 p.m., 202 Uris Hall;

Monthly Employee Breakfast/Lunch with Ad-
ministrators, Joan Egner, Associate Provost,
7:15 am.. Memorial Room, Willard Straight
Hall.

Classified Ads
For Sale: Lamb, farm fresh, can deliver to

Ithaca. $1.55 per pound hanging weight. Call
Barb at 6-5264 or evenings 532-4206.

For Sale: Sheep, 2 black Suffolk ram. Also
several from cross ram lambs. Call Barb at
6-5264 or evenings 532-4206.

For Sale: 1979 SAAB GLI Hatchback, sun-
roof, AM-FM 8 track stereo with 4 speakers,
mats - front and rear Low profile tires with
magnesium wheels Meticulously maintained.
Extra - 4 studded snow tires. $5,300. Call after
7:00 pm. 564-7633

For Sale: Used refrigerators, as is - $10 70 —
$26 75. Contact Blanch or Dottie at 256-5333

For Sale: Leicaflex SL, five lenses, Braun
strobe, many accessories. Mint condition. For
details, call Joe Leeming, Radio-TV-Film,
256-4655.

For Sale or Trade: Older Palomino mare in
mid-teens, championships in western and
gymkhana classes, very gentle and well man-
nered, good home essential, $300 or best offer
2 year pony filly, gentle and lovable, needs good
home with children, $300 negotiable Call Carol
6-8545 or 564-9375

Also Thanks to all of you who answered our
request to find a small evaporator for our maple
syrup business One was located and we are on
out way for this spring Carol & Bernie Cook

Please send all classified and ride sharing ads
to Linda English, NAIC. Research Park, 6-1
Brown Road The deadline for the next issue of
Networking is February 27.
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