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Thursday, January 5, 1984

Floriculture
Open House
Here Jan. 17

The university will roll out a red carpet
for members of the floriculture and or-
namental horticulture industries, re-
searchers, educators and prospective stu-
dents, and others who are interested in
attending its 1984 "Floriculture and Or-
namental Horticulture Open House" set for
Jan. 17.

Sponsored by the department of
floriculture and ornamental horticulture in
the State College of Agriculture and Life
Sciences, the event is expected to be the
biggest program of its kind ever staged on
campus. It is open to the public.

Robert E. Kozlowski, a Cornell Coopera-
tive Extension associate and coordinator of
this year's open house program, says that
more than 300 people from throughout the
United States and Canada are expected.

Joining in the day-long program with an
array of displays are the departments of
entomology, plant pathology, agricultural
economics and agricultural engineering.
Members of these departments work joint-
ly with the sponsoring department in nu-
merous research, teaching, and extension
projects.

Established 70 years ago and recognized
as one of the leading academic units of its
kind in the nation, the department has, over
the years, developed programs to meet the
needs of floriculture, ornamental horti-
culture, turfgrass management, landscape
architecture, and urban horticulture au-
diences.

This year's open house program will
highlight the department's research,
teaching and Cooperative Extension pro-
grams. The morning program consists of a
series of presentations on horticulture,
floriculture, urban horticulture, turfgrass
management, and landscape architcture,
starting at 8:40 a.m. in 120 Ives Hall.
Registration will begin at 8 a.m.

The afternoon is set aside for partici-
pants to meet with faculty, staff and
students in laboratories, greenhouses, and
other facilities located in the Plant Science
Building and in the Kenneth Post Labora-
tory and its greenhouse complex.

Among the major research attractions
for visitors will be computer-assisted
greenhouse environments, tissue culture of
nursery crops, the method for measuring
water balances in trees, effects of tem-
perature fluctuations on plant growth and
greenhouse tomato production using sup-
plemental light and carbon dioxide to
enhance photosynthesis.

For more information about the open
house program, contact Robert Kozlowski
at the Department of Floriculture and
Ornamental Horticulture. He can be
reached at 256-4506.

Circulation Pattern
Of Chronicle Changed

The normal cirulation pattern for
Chronicle has been changed during the
intersession period to reflect current
changes in campus population.

If the number of copies dropped at
your pickup point is too small or too
large, please call Joanne Hanavan at
256-4206.
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Day Hall
Ithaca, New York 14853
607/256-5226

Please Post

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be sub-
mitted through the mail. Application forms

are available by the posted Job Op-
portunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 130 Day Hall, (607)
256-5226.

Employee Transfer Applications: Em-
ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit them to
Staffing Services. Individuals with official
University layoff status will be given pref-
erence in referrals.

In response to the Employee Survey,
individual copies of Job Opportunities will
be available for all employees; complete
job posting will be published Thursday of
each week in the Chronicle. Consequently,
the list will no longer be published in its
previous form.

This listing is also available on CUINFC-
Cornell University's computerized in-
formation service, along with campus bus,

Number 01

movie, dining facility and library sched-
ules. Each regular Cornell employee is
entitled to a free computer account. For
further CUINFO details, contact the In-
formation and Referral Center at 256-6200
or Computer Services.

Selected job announcements are broad-
cast on Channel 13 television each Tuesday
at 9:30 a.m. and 7:15 p.m. and each Friday
at 11 a.m. and 5:15 p.m.

New vacancies are listed for two weeks
in Job Opportunities.

•Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bargain-
ing units.

•Asterisks identify jobs that were not listed last week.

Job Opportunities
Pnrnall Ilniiarcittf ic an uniml nnnnrtnnitt1 affirmative ar>tif\n umnlm>arCornell University is an equal opportunity, affirmative action employer.

Holiday Schedule: Requisitions received after
noon, Friday, December 9, through Friday, noon,
December 16, appeared in the December 22 issue
of the Chronicle. Requisitions received after
noon on Friday, December 16, through Wednes-
day, December 21, appear in this issue of the
Chronicle.

Administrative/Professional
•Position: Executive Director
Department: Biotechnology Program
Description: Administer the Biotechnology

Program; manage multi-million dollar budget
for new building plan and construction; act as
liaison with industrial management and Univer-
sity administration.

Requirements: Bachelor's degree or
equivalent in biological sciences; M.B.A. pre-
ferred with at least 3-5 years administrative
experience with concentration in fiscal/program
management necessary. Familiarity or ex-
perience in research laboratory. Knowledge of
building planning helpful.

Hiring Range: $20,000-$33,100
Job Number: P011

•Position: Assistant Director
Department: Cornell Plantations
Description: Responsible for day to day opera-

tional management of all major
construction/renovation projects involving the
gardens, arboretum, natural areas and facilities
of the Cornell Plantations. Submit resume and
cover letter by February 1,1984.

Requirements: Bachelor's degree or
equivalent in a botanical/horticultural field;
some construction projects, personnel man-
agement and public relations experience desired.

Hiring Range: $15,500-$26,500
Job Number: P012

•Position: Assistant to the Director

Department: COSEP
Description: Coordinate and supervise the

business operations of the COSEP office includ-
ing budget, finance, personnel and general
operational/administrative responsibilities.
Serve as liaison between the office and other
University offices. Responsible for a variety of
statistical data collection, compilation and re-
lated reports.

Requirements: Bachelor's degree or
equivalent. Some experience working with
budgets or college/university accounts and/or
bookkeeping. General knowledge of admissions,
financial aid or student development areas help-
ful.

Hiring Range: $12,50O-$20,70O
Job Number: P013

•Position: Accountant II
Department: Statutory Finance & Business

Office - Restricted Fund Accounting
Description: Accounting position which has

direct financial responsibility for administering
and monitoring complex grant and contract
agreements. Serves as liaison for financial re-
porting and accounting issues between principal
investigators and granting or contracting source.
Position will assist the Restricted Funds Accoun-
ting Supervisor in the management of a staff of
six, in addition to directly assigned accounting
responsibilities.

Requirements: Bachelor's degree or
equivalent in accounting, business or related
field. Candidate should have good leadership
skills and a strong service orientation; possess
relevant accounting experience and be able to
explain accounting procedures, both orally and in
writing. Exposure to Cornell accounting system
preferred. Experience in the use of (or the ability
to learn) personal computers for the man-
agement of financial data desired.

Hiring Range: $12,5OO-$2O,7OO
Job Number: POM
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Position: Applications Programmer I
Department: Vet. Medical Computing Facility
Description: Provide computer programming

support and develop programs using the MUMPS
language for applications in the NYS College of
Veterinary Medicine.

Requirements: Bachelor's degree or
equivalent in computer science. Computer pro-
gramming skills required. Some on-the-job com-
puter programming experience in a high level
language.

Hiring Range: $12,5O0-$2O.7O0
Job Number: P501

Position: Staff Writer II (Repost)
Department: University Development
Description: Write letters, brochures and

articles which have a fund raising and/or public
relations purpose. Supervise the production of
the Development tabloid, Communique. Gather
information from and participate in planning
meetings with various members of University
staff.

Requirements: Bachelor's degree or
equivalent. Some fund raising, higher education
or advertising environment. Ability to write
creatively in a variety of styles (formal, promo-
tional, academic and journalistic). Send writing
sample, cover letter and resume by January 13,
1984.

Hiring Range: $12,500-$20,700
Job Number: P407

Clerical
All applicants interested in positions requiring

typing must take an official university test. Tests
are given Mondays and Wednesdays at 8:10 a.m.,
Room 337, Statler Hall. Please contact Staffing
Services for an appointment.

•Position: Accounts Assistant, GR19 (Repost)
Department: Ecology and Systematics
Description: Provide clerical support for all

aspects of Endowed accounting. Duties include
processing orders and payments; reconciling
monthly statements; preparing internal
statements and financial reports; problem solv-
ing; payroll; providing back-up for Statutory
Accountant. Other duties as assigned.

Requirements: A.A.S. degree or equivalent in
accounting preferred. Medium typing. Substan-
tial accounting experience, preferably at Cor-
nell. Familiarity with grants and contracts.
Knowledge of word processing equipment and
interest in modern data processing desirable.

Hiring Range: $10,595-512,852
Job Number: C473

* Position: (Secretary, GR18)
Department: Ecology and Systematics
Description: Provide a broad range of secre-

tarial and administrative services to a very
active teaching and research department. Duties
include typing correspondence, manuscripts,
statistical charts; drafting correspondence; pre-
paring agendas; arranging meetings; main-
taining office supply stockroom. Performing
other supporting functions.

Requirements: H. S. education or equivalent.
A.A.S. degree in secretarial science or
equivalent preferred. Heavy typing. Some secre-
tarial experience. Word processing (Xerox 860)
highly desirable; strong organizational and in-
terpersonal skills; ability to work for several
individuals and withstand pressure.

Hiring Range: $10,0OO-$12,163
Job Number: C011

•Position: Secretary, GR18
Department: School of Hotel Administration
Description: Provide organizational, adminis-

trative and secretarial support. Duties include
typing of course work and correspondence;
filing; making appointments; assisting in the
handling of student-related activities; answering
telephone. Other duties as assigned.

Requirements: H.S. education or equivalent.
Medium typing. Some secretarial experience.
Ability to use word processor helpful. Strong
organizational, interpersonal and communica-
tion skills.

Hiring Range: J10,000-$12,163
Job Number: C012

•Position: Secretary, GR18
Department: NYS School of Industrial & Labor

Relations
Description: Duties include typing, xeroxing

and editing reports and course materials; typing
and filing correspondence; making travel ar-
rangements and processing travel expenses for
Statewide and Central District Coordinators;
providing clerical support for Statewide and
Central District Programs including preparing
kits, nametags, certificates and evaluations;
maintaining Xerox machine; ordering office and
conference supplies; handling mail; answering
telephones and acting as receptionist (occasion-
ally transporting individuals across campus).
Other duties as assigned.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Some secretarial experience. Atten-
tion to detail. Strong organizational, in-
terpersonal and communication (written and
oral) skills. NYS driver's license required.

(Hiring Range: $10,000-$12,163
Job Number: C013

Position: Accounts Assistant, GR21
Department: Physiology
Description: Financial responsibility for the

Department of Physiology, NYS College of Vet-
erinary Medicine and Section of Physiology in
the Division of Biological Sciences. Duties
include funds from three colleges, state funds,
federal funds and other funding agencies.

Requirements: A.A.S. degree or equivalent in
accounting or business. Medium typing. Ex-
tensive experience in statutory accounting pro-
cedures. Knowledge of rules applying to outside
agency funding.

Hiring Range: $11,875-$14,412
Job Number: C501

Position: Administrative Aide, GR19
Department: Human Ecology Placement Of-

fice

2
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Description: Assist Director in carrying out
administrative duties. Receive visitors; type
correspondence and data; handle inquiries (tele-
phone and in person); prepare monthly job
bulletin and placement report; prepare library
orders; oversee work study students; make
referrals; arrange travel; represent off ice dur-
ing Director's absence; initiate projects; con-
duct reports and seminars.

Requirements: A.A.S. degree or equivalent.
Medium typing. Interest and/or experience in
career development or student services. Some
secretarial experience. Excellent interpersonal
and communication i written and oral) skills.
Knowledge of word processors and computers
helpful.

Hiring Range: $10,595-512,852
Job Number: C502

Position: Secretary, GR18
Department: Human Service Studies
Description: Provide secretarial support for

several department faculty. Duties include typ-
ing class materials, reports, correspondence,
manuscripts, standard and travel vouchers; an-
swering telephone; arranging travel; ordering
texts; handling mail.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Some
secretarial experience in an academic setting
desirable. Strong interpersonal and communica-
tion (written and oral) skiils. Knowledge of
computers helpful. Transcription skills.

Hiring Range: $10,000-$12,163
Job Number: C503

Position: Office Assistant, GR18
Department: Dean's Office, Arts and Sciences
Description: Act as receptionist; answer tele-

phone for Records and Scheduling Office; assist
students and staff at counter; typing; evaluate
credit and process paperwork for internal
transfer and dual degree students; assist with
course scheduling, changes, academic "ac-
tions", graduation.

Requirements: H.S. education or equivalent.
College course work preferred. Medium typing.
Some office experience. Strong interpersonal and
communication skills. Ability to work in a
complex, active environment. Ability to do de-
tailed work accurately.

Hiring Range: $10,000-$12,163
Job Number: C504

Position: Secretary, GR18
Department: Consumer Economics & Housing
Description: Duties include typing class mate-

rial, research proposals, reports, manuscripts,
search materials and correspondence; answer-
jig telephone for 12-15 faculty; arranging meet-
"igs; making travel arrangements.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Some office experience. Strong in-
terpersonal and communication (written and
Oral) skills. Ability to use ten key calculator,
jWrneograph, ditto machines. Willingness to
'earn word processor. Shorthand helpful. Ma-
chine transcription.

Hiring Range: $10.000-$12,163
Job Number: C505

Position: Secretary, GR18
Department: School of Mechanical & Aero-

space Engineering
Description: Duties include typing correspon-

dence, technical manuscripts; filing; answering
telephone; bookkeeping.

Requirements: H.S. education or equivalent,
business or secretarial school preferred. Heavy
typing. Some secretarial/bookkeeping ex-
perience. Familiarity with Cornell procedures
"esirable. Strong organizational, interpersonal
j>nd communication (written and oral) skills,
knowledge of technical typing/word processor
helpful

Hiring Range: $10,000-$ 12,163
Job Number: C506

Position: Circulation/Reserve Assistant, GR18
Department: Law Library

.. Description: Responsible for all daily opera-
'l0l)s of the Circulation Desk. Train student
Instants in circulation procedures; open the
r 8 * Library five days a week; file looseleaf
services. Other duties as assigned.

Requirements: H.S. education or equivalent.
^ollege degree preferred. Light typing. Some

wary experience. Strong organizational, in-
fpersonal and communication skills.
Hiring Range: $10,000-$12,163
Job Number: C507

position: Secretary, GR18
ivdepartment: Human Development and Fami-
ystudies, New York City
t, Ascription: To carry out secretarial ac-
R

v'ties for the NYS Head Start Training and
^source Center's Field Office in New York

City. Major responsibilities include typing;
tracking of on-site reports from Assistant Direc-
tor, three trainers and consultants; arranging
travel for trainers and consultants; telephone
contact with H.S. grantees; preparation of agen-
das and training material for group training
activities including workshops and seminars in
various locations in the state.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Some
secretarial experience. Strong interpersonal and
communication (written and oral) skills. Knowl-
edge of word processing helpful.

Hiring Range: $10,000-$12.163
Job Number: C508

Position: Interlibrary Service Assistant, GR16
Department: Interlibrary Services/Olin Li-

brary
Description: Prepare interlibrary loan materi-

al for mailing; discharge returned interlibrary
loan material; type invoices, charge cards; file;
search lending requests; compile statistics.

Requirements: H.S. education or equivalent.
College course work preferred. Medium typing.
Some library/office experience. Ability to work
with foreign languages. Strong organizational,
interpersonal and communication skills.

Hiring Range: $9,040-$10.881
Job Number: C509

Position: Office Assistant, GR14
Department: Ornithology
Description: Provide clerical support to Labo-

ratory staff. Duties include answering telephone;
typing; filing; handling mail; providing back-up
to bookshop. Other duties as assigned.

Requirements: H.S. education or equivalent.
Medium typing. Some office and cash register
operating experience. Strong organizational, in-
terpersonal and communication skills.

Hiring Range: $8,200-$9,811
Job Number: C5010

General Service

•Position: University Service Officer, CUSEU
Grade Two

PLEASE NOTE: This is a continuously posted
notice, for recruitment purposes only. Positions
are not always available.

Department: Public Safety
Description: Responsible for external and

internal patrol of University property for fire,
safety and criminal hazards including the en-
forcement of University parking regulations.
May perform clerical and other duties as as-
signed.

Requirements: H.S. education or equivalent.
Ability to pass screening interview administered
by Staffing Services. U.S. citizen, age 21 or
above, vision 20/20 or up to 20/40 (uncorrected)
minimum physical limitations; ability to obtain
pistol permit within 90 days of employment and
driver's license within 30 days of employment;
no criminal convictions. Good interpersonal
skills (oral and written). Security check and
physical examination required prior to appoint-
ment.

Hiring Salary: $5.83/hour
JobNunber: SC11

'Position: Audio Visual Aide, GR18
Department: NYS School of Industrial & Labor

Relations
Description: Perform needed services to resi-

dent and Extension faculty of the ILR School and,
on occasion, to other units at Cornell and outside
the University. Set up and operate various
projectors (16 mm, slide, etc.), recorders (video
and audio). Conduct routine maintenance of
equipment. Maintain records and handle office
procedures. Perform other duties as required.

Requirements: H.S. education or equivalent,
course work in media operations helpful. Medi-
um typing. NYS driver's license required. Some
experience operating AV equipment; experience
in handling office procedures, scheduling, plan-
ning, records upkeep, billing, taking orders and
typing correspondence.

Hiring Range: $10,000-$12,163
Job Number: SOU

Technical
Applications for Technical positions should

include the following information:
- Scientific/technical courses completed;
- Lab techniques and/or equipment (knowl-

edge of)
- Special skills (e.g. knowledge of computer

language)

•Position: Technician, GR21
(Department. Veterinary Microbiolegy
Description: Conduct virological and

serological assays, particularly the use of cell
culture, for the studies of vertical transmission
of viruses in cattle, with particular emphasis on
embryo transfer, and to study the virological
effects of three classes of bovine interferon.

Requirements: Bachelor's degree or
equivalent with microbiological training and a
background in chemistry. Microbiology training
with experience in virology and cell culture
techniques as well as knowledge of fluorescent-
antibody technique. Knowledge in use of
binocular and inverted scopes and centrifuges.

Hiring Range: $11,875)14,412
Job Number: T011

•Position: Technician, GR20
Department: Poultry & Avian Sciences
Description: Set up and perform experiments

in animal developmental and cellular biology.
Perform cytpgenetic and biochemical analyses
in selected tissues of developing chick embryos.
Study interactions of mutogens with cellular
DNA and chromosomes by assays of DNA repair
and cytogenetic damage. Operate general lab
equipment; keep records; perform computer-
associated statistical analyses.

Requirements: Bachelor's degree or
equivalent in biological or animal sciences.
Laboratory experience and demonstrated ability
to work independently. Some experience in
biochemical and cytochemical assays desirable.

Hiring Range: $ll,180-$13,606
Job Number: T012

•Position: Technician, GR20
Department: Pharmacology
Description: Carry out experiments and

analyze the results of research aimed at under-
standing the role of calcium in secretion from
tumour basophils and mast cells. Duties will
include the usage of pH meters, centrifuge,
gamma and liquid scintillation counters, spec-
trophotometer, fluorometer, gel filtration col-
umns, fraction collectors, gel electrophoresis
apparatus, light and fluorescence microscopes
and tissue culture equipment. Participate in
experiments such as radioactive tracer flux
studies, fluorometric and spectrophotometric
enzyme assays, cell culture and protein purifica-
tion. Approximately nine month position.

Requirements: Bachelor's degree or
equivalent in biochemistry, cell biology, physi-
ology or similar subject. Experience in a
biological sciences research laboratory desirable
but not essential.

Hiring Range: $11.180-$13,6O6
Job Number: T013

•Position: Technician, GR18
Department: Food Science
Description: Provide technical support in re-

search involving the evaluation of compositional
differences in milk supplies from various geo-
graphical regions in the United States. Duties
include reagent preparation, set-up of glassware
and routine chemical analyses such as Kjeldahl
nitrogen determination.

Requirements: A.A.S. degree or equivalent in
biology or a related field. Experience in the use
of analytical balances, pH meters, volumetric
glassware, pipets and titration apparatus.

Hiring Range: $10,000-$12,163
Job Number: TOM

Position: Technician, GR21
Department: Biochemistry, Molecular & Cell

Biology
Description: Assist in research on cultivated

normal and transformed fibroblasts for mem-
brane transport and other biochemical proper-
ties. Perform general protein purification meth-
ods; useradioisotopes; perform chemical syn-
thesis and cellular fractionations. One year
appointment, possible continuation.

Requirements: Bachelor's degree or
equivalent in chemistry, biological sciences or a
related field. Some experience, preferably in a
biochemical laboratory. Experience in general
protein purification methods, the use of radio-
isotopes, chemical synthesis and fractionations
helpful.

Hiring Range: $11,875-$14,412
Job Number: T501

Part-time •
Position: Research Aide, GR19
Department: State Programs
Description: Prepare demographic and

statistical documents of program applicants and
participants. Assist in formation of program and
projects. Other duties as assigned. Monday -
Friday, 20 hours/week.

Requirements: H.S. education or equivalent.
A.A.S. degree and/or college course work pre-
ferred. Medium typing. Experience in Cornell
University Admissions and Financial Aid. Ex-
perience and/or course work in statistics or

research methodology. Knowledge of computers
helpful.

Hiring Range: $10,595-$12,852/annual
equivalent

Job Number: C5011

Position: Office Assistant, GR16
Department: Unions and Activities
Description: Responsible for general office

operations. Duties include answering telephone;
coordinating room reservations and equipment
rentals; receiving visitors; distributing mail;
coordinating building information notices. Mon-
day-Friday, 8:30a.m.-2:30p.m.

Requirements: H.S. education or equivalent.
Medium typing. Good communication skills
(grammar, spelling, telephone) preferred. Adept
in use of ten.key calculator, machine transcrip-
tion, mimeograph and ditto machines, word
processing. Shorthand experience helpful. Ex-
perience in a public service office desirable.

Hiring Range: $9,040-$ 10,881, annual
equivalent

Job Number: C5012

Temporary
In addition to regular, part-time opportunities,

Temporary (less than six months) positions, both
full-time and part-time, are available. Although
many openings are clerical, there are often
positions offered in other areas. As Temporary
openings do not always appear in this listing,
please contact Staffing Services for more in-
formation.

•Position: Temporary Technician, T-3
Department: Diagnostic Laboratory
Description: Assist in performance of routine

clinical chemistry and ELISA testing using semi-
automated procedures, reagent preparation, re-
cord keeping, computer data entry and limited
glassware cleaning. Full-time, temporary for
three months until 4/1/84.

Requirements: Bachelor's degree or
equivalent in biology, chemistry or related field.
Prior laboratory experience desirable.

Hiring Range: $5 00-$6.00/hour
Job Number: T015

Academic
Please contact department directly.

•Position: Senior Assistant Librarian
Department: Graduate School of Management

Library
(Job Number. A012

•Position: Assistant or Associate Professor
(Three Positions)

Department: Communication Arts, NYS Col-
lege of Agriculture and Life Sciences

Job Number: A011

Position: Faculty Positions (both non-tenure
track and tenure track)

Department: Architectural Design
Job Number: A501

Position: Assistant Professor, Physiological
Plant Ecology (preferred), two year position

Department: Ecology and Systematics
Job Number: A502

Position: Extension Associate II, CA5, Equine
Health

Department: NYS College of Veterinary Medi-
cine, Diagnostic Laboratory

(Job Number. A503

Religious Activities
Following is the schedule of religious services

on campus through Sunday, Jan. 15,1984:
—Muslim Prayers: Sunday-Thursday, 1 p.m.,

218 Anabel Taylor Hall; Fridays at 1 p.m. in the
Edwards Room, Anabel Taylor Hall;

—Shabbat (Orthodox): Saturdays9:15 a.m.-
noon, Edwards Room, Anabel Taylor Hall;

—Catholic Mass: Saturdays at 5.p.m. and on
Sundays at 10 a.m. in the Auditorium, Anabel
Taylor Hall;

—Episcopal Holy Eucharist: 9:30 a.m. Sunday,
in the Chapel, Anabel Taylor Hall;

—Korean Church: Sunday, 1 p.m. in the
Chapel, Anabel Taylor Hall;

Friends Worship, 11 a.m. Sunday in the Ed-
wards Room, Anabel Taylor Hall.

All regularly-scheduled religious services on
campus will resume beginning Jan. 21,1984, with
the exception of the conservative and reform
Jewish services, which will resume on Friday,
Jan. 27,1984.
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Dining Interns Earn Credit, Pay AND Experience
By BARBARA JORDAN-SMITH

Seniors Ted Arps and Jamie Beatty
didn't set foot in a classroom last semester,
yet they both earned 12 credit hours and got
paid for it.

Their "classrooms" were the adminis-
trative offices of Cornell Dining; their
teachers were Dining's professional staff.

Arps and Beatty were involved in a
cooperative venture—internships—be-
tween the School of Hotel Administration
and Cornell Dining. Arps worked with
Maureen Updike, assistant director in
charge of Noyes Center; Beatty worked
with Chris Vevole, purchasing manager.

Both young men were management
trainees and considered members of Cor-
nell Dining's management team. They at-
tended staff meetings, researched projects,
wrote reports, made presentations to sen-
ior staff and dealt with some of the day-to-
day operations of Dining.

The idea of creating the internship pro-
gram developed in fall 1982 out of a dis-
cussion between Peg Lacey, director of
Dining, and Jack Clark, dean of the Hotel
School.

"Jack suggested we talk with Fred Antil,
director of placement in the school, who
was very enthusiastic about the idea,"
Lacey said. "We then went to our managers
and asked them where they thought we
could use interns. They submitted their
recommendations, we chose the two pro-
posals that we felt would offer the best
quality experience for the students and
submitted them to the Hotel School."

"We're always looking for new and dif-
ferent types of internship opportunities for
our students," Antil said. "I ve always
been impressed with Cornell Dining. They
run a very sophisticated operation and
when they approached us with the idea, I
was very pleased.

"I'm even more pleased with the way it
worked out. They (Cornell Dining) mixed
the learning and the doing and maintained
very good communications with Jamie and
Ted, which is an important part of the
learning process," Antil continued.

"What I really enjoyed most about the
internship was having the responsibilities
and working in a real business situation
with a high caliber of professionals," Beat-

Cornell Dining interns Jamie Beatty (at left in sweater) and Ted Arps (at far right) at work in their "classrooms."
Discussing menu selections with Arps are Don Celentano and Gene Bright, cooks at Noyes Center. Beatty is reviewing
orders with a purveyor.

ty said. "I enjoyed being at a level where I
was a peer and when I offered suggestions,
they listened."

Arps agreed and added, "The experience
has helped to codify what I've learned in
the classroom. I worked with a group of
people who've been in the industry for
several years and, although I'm still way
behind them, I'd be lost without my
classroom experience."

Arps and Beatty also agreed that the
most important thing they learned through
the internship was interpersonal relations
—how to get along and work with other
people—which, as Arps put it, "they can't

teach, it's something you learn through
experience."

"Both Jamie and Ted grew significantly
while they were with us," said Updike,
Arps' supervisor. "They became a part of
our management team, they were able to
make presentations, develop proposals, in-
teract with students as well as regular
employees, and they looked at operations
from a very refreshing point of view. They
looked at things in a straightforward way
and they cut to the bottom line. It was a
terrific experience working with them.

"When Ted and Jamie go into the mar-
ketplace they're going to be two years

ahead of their peers in the business," she
continued. "That's the educational con-
tribution we made: We offered them the
opportunity to get experience in the field.
However, we also benefited. They gave us
their knowledge, insight, perspective and a
lot of good work."

The quality experience Lacey and her
staff wanted to offer their interns turned
out to be just that for everyone involved.

Although that experience is ended for
Arps and Beatty, it isn't for Dining. They
will be offering the internships again in the
spring.

Vet Has Two New
Minority Programs

Two programs at the College of Veter
inary Medicine are being offered to a
limited number of minority high school and
college students during the summer of 1984.

The High School Apprentice Program in
Veterinary Medicine is an eight-week pro-
gram for minority high school students, and
is offered in the hope of influencing college
and career choices toward one of the health
professions. Apprentices will be selected on
a competitive basis, and successful appli-
cants will hold salaried jobs in a research
facility. Room and board will be available.
Any high school student who was enrolled
for the 1983-84 academic year may apply.

College-enrolled minority students who
have completed a semester or more of the
academic requirements for admission to
the New York State College of Veterinary
Medicine are eligible for the Summer Em-
ployment in Veterinary Medicine Program.
This 10-week program is open, on a com-
petitive basis, to a limited number of
students during the summer of 1984. It
offers students an opportunity to broaden
the veterinary medical experience needed
for acceptance into the professional cur-
riculum.

For information and application materi-
als on both programs contact: Dr. D.S.
Postle, 101 James Law Auditorium, College
of Veterinary Medicine.

Application deadline for both programs
is March 1,1984.

Graduate
Bulletin

The deadline for completion of all require-
ments for a January degree is January 13,1984.
There will be no exceptions granted. Students
planning for a January degree should see the
Thesis Secretary well in advance to be sure they
can meet all requirements by that date.

University Registration will be at Barton Hall
on Thursday, January 19 for new students and on
Friday, January 20 for continuing students.
Students must appear in person to register.

January stipend checks for fellowship and
traineeship recipients are now available Fellow-
ship recipients who receive the January stipend
check and subsequently fail to register for the
spring 1984 term will be fully liable for the value
of the check and will be billed through the
Bursar's office.

Barton
Blotter

Three vending machines were broken into
involving losses of $767 in property during the
holiday period between Dec. 23 and Jan. 2,
according to the morning reports of the Depart-
ment of Public Safety.

A soda machine was forced open in McGraw
Hall with damages and losses in beverages
anounting to $114. Cigarettes valued at more than
$300 were taken f ron a machine in Warren Hall. A
coin mechanism, change and soda valued at a

total of $334 was taken from a machine in Barton
Hall.

In all there were eight incidents of theft
amounting to losses of $1,319 in cash and valu-
ables reported on campus during the holiday
period.

Ernest Meeker of Route 1, Richford, reported
the theft of two tool boxes and two car stereo
speakers from his car parked at the B Lot area.
Losses totaled $335.

Two purses and a wallet containing a total of
$127 in cash and valuables were reported stolen
on campus. The purses were taken from The
Founders Room in Anabel Taylor Hall and 410
Thurston Hall. The wallet was taken from the
Teagle Hall men's locker room.

Article Contest Entries,
Grant Applications Sought

The Cornell Chapter of Sigma Xi, the
scientific research society, is now accept-
ing applications for its 1983-84 grants-in-aid
program and entries for the Fuertes Memo-
rial Prize contest.

Graduate students and advanced under-
graduates are eligible to apply for small
research grants from the society. The
deadline for applications is Feb. 24,1984.
For more information call Professor Ken-
neth A.R. Kennedy at 256-5070.

The Fuertes Memorial award for the best
popular student-written article on a topic
of currest interest in the physical or
biological sciences carries a first prize of
$350 and a second prize of $150. Additional
information is available from Professor
Kennedy, Section of Ecology and System-
atics, E231 Corson Hall,

Life Science Research
To Be Seminar Topic

"Life Science Research in a Multi-Na-
tional Corporation" will be the topic for
Ralph W.F. Hardy, director of Life Science
Research and Development E. I. du Pont
de Nemours & Co. in a seminar scheduled at
4 p.m. Monday, Jan. 9, in Bache Auditorium
of Malott Hall.

The seminar is open to the interested
public at no charge and is sponsored by the
Cornell Office of the Vice President for
Research and Advanced Studies.

A plant scientist. Hardy has been deeply
involved in establishing a major new thrust
in the area of life sciences for du Pont. He
has served on national committees to ex-
amine the future of agricultural research
and the role that biotechnology may play in
the development of agriculture.

His talk will deal with scientific pros-
pects and larger issues of university-in-
dustry relationships, as well as with the
role of various constituencies in research
and development.

Seminars
Biochemistry: "Expression of Cloned Human

Proinsulin Gene in E. coli and Yeast," Ray Wu,
12:20 p.m. Monday, Jan. 9,125Riley Robb.

Division of Campus Life: "Student Develop-
ment, Higher Education and the Future," Lee
Knefelkamp, University of Maryland, 8:30 a.m.
Thursday, Jan. 12, South Dining Room, Robert
Purcell Union.
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