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Campus Traffic Problem: Overcoming Near-Misses
By JOAN LOCKWOOD

Late in the afternoon, Tower Road on the
Cornell University campus. A person steps
off the curb, crossing the street to a bus
stop. A car's brakes screech and the vehicle
stops inches away from the pedestrian. A
second car also stops abruptly, barely
missing the rear bumper of the first car. A
bicyclist swerves into the middle of the
road, passes the cars and dodges the pedes-
trian.

The pedestrian felt angry, then afraid,
and cursed the arrogance of the motorist.
The motorist trembled and thought to
herself, "What if I hadn't been able to stop
in time? It was only luck that I saw him at
all."

Does this incident sound familiar? "Un-
fortunately, such near-misses are a com-
mon problem in densely populated areas
where vehicle and pedestrian traffic in-
terface with great frequency," according
to William E. Wendt, director of Transpor-
tation Services at Cornell. "Every day
there are numerous violations of the New
York State Motor Vehicle and Traffic Law
as it pertains to motorists, pedestrians, and
bicyclists."

To define the problem is difficult, as are
effective means of improving the situation.
Are there too many vehicles on campus?
Too many pedestrians? Too many bicycles?

Each has a necessary role on the campus.
"We think of the campus as a 'pedestrian

enclave' in intent," said Wendt. "In reality,
a large number of vehicles must be present
where there are many people on foot. We
actively encourage the use of the campus

bus system and other transit services,
walking and bicycling to reduce the number
of vehicles that enter the central campus
area."

In the incident related above, can we tell
who was "at fault"?

Summary of Appropriate Laws
"The driver of a vehicle shall yield right of way, slowing down or stopping if need

be ..., to a pedestrian crossing the roadway within a crosswalk...."
It is the responsibility of pedestrians to use crosswalks.
No pedestrian shall suddenly leave the curb or other place of safety and walk or

run into the path of a vehicle which is so close that it is impractical for the driver to
yield.

Pedestrians are subject to traffic control signs. This includes traffic lights, stop
signs, and pavement markings.

It is unlawful for a pedestrian to walk in the roadway where sidewalks are
provided.

Where there are no sidewalks, pedestrians should walk on the left-hand side of the
road, facing traffic.

Whenever any vehicle is stopped at a marked crosswalk or at any unmarked
crosswalk at an intersection to permit a pedestrian to cross the roadway, the driver
of any other vehicle approaching from the rear shall not overtake and pass the
stopped vehicle.

SUMMARY OF NEW YORK STATE BICYCLIST LAW
A bicycle is a vehicle on the public highway, and the driver is subject to the rules

of the road as well as special rules for bicycles:
Obey all traffic signs and signals.
Drive on the extreme right of the road.
Signal all turns and stops.
Ride no more than two abreast on the road.

What were the factors that led up to the
incident? It was dusk, the driver was going
west, glare on the roadway from a light
rain. The pedestrian was wearing dark
clothing. Fortunately, the walker was ac-
companied by a friend who was wearing
red pants with a white stripe. The motorist
saw the stripe. The vehicle vas a neutral
color; the headlights were off. An ap-
proaching bus made it difficult to hear the
coming car. A bicyclist was traveling in the
center of the road, diverting the
pedestrian's attention.

Suppose for a moment that the pedestri-
an had been injured. A Public Safety officer
would have come to the scene and, once any
injuries were seen to, would make a report.
According to Captain Daniel Murphy, of the
Department of Public Safety, the officer
would have "attempted to determine the
cause of the accident and the possibility of
issuing a ticket to either the pedestrian or
the motorist."

The officer would have questioned the
driver regarding speed. Was the pedestrian
in the walkway? Did the pedestrian enter
the crosswalk without allowing sufficient
time for the vehicle to stop? Was either
party distracted by anything? Were there
traffic control signals in the area and, if so,
were they obeyed by both pedestrian and

Continued on Page 2

Medical College Gets Anonymous $50 Million Gift
One of the largest gifts ever awarded an

institution of higher learning has been
committed to Cornell University for the
Medical College by an anonynous benefac-
tor. The gift of $3 million each year will be
continued in perpetuity through a fund
estimated to have a value of $50 million.

In announcing this extraordinary gift,
President Frank Rhodes said, "A leader-
ship commitment of this magnitude and
vision will have an enormous impact on the
College, enabling it to accelerate long-
range plans. The gift is an investment in
People—biomedical scientists, physicians,
young research workers and medical stu-
dents - through whose discoveries and
Professional commitment we can reach

major advances in health care. This gift is
significant as a singular expression of one
individual's compassion and caring. It
stands as a challenge to each of us as we
contemplate what good we ourselves can do
not only for our own generation, but for
those that follow us."

According to Thomas H. Meikle Jr., dean
of the Medical College, "This gift will be
used for recruitment of new research scien-
tists, support of junior faculty, and finan-
cial aid to maintain diversity among our
students. It will strengthen existing pro-
grams and accelerate our entry into new
areas of research, especially in basic sci-
ence programs fundamental to advances in
clinical medicine and health care. This gift

will also enable us better to prepare our
students as physicians capable of solving
diverse and complex medical problems
both scientifically and humanely."

The Medical College, founded in 1898,
formalized its partnership with the New
York Hospital in 1927, forming The New
York Hospital-Cornell Medical Center. In
May 1982, The New York Hospital-Cornell
Medical Center announced a three-year
campaign for $125 million. The Center has
since approved a long-range plan involving
substantial additional needs with the objec-
tive of enhancing its position as one of the
nation's preeminent medical centers. The
new gift has brought the Center close to
completing the first phase of the plan and

will enable the campaign efforts to focus on
support for facilities and endowment goals.

Jansen Noyes, Jr., chairman of the Cor-
nell University Board of Trustees and co-
chairman, with Hospital Governor Eleanor
T. Elliott, of the New York Hospital-
Cornell Medical Campaign, also com-
mented, "The magnificent generosity of
this benefactor will have far-reaching bene-
fits and should encourage others to whom
we look for major support. The gift will
have a substantial impact on the ability of
the Medical College and the Center to
attain their objectives in education, re-
search, and patient care."
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Cost-Reduction Contest Open
Some $2,500 in Campus Prize Money

some $2,500 in prize money will be
awarded to 10 winners in this year's annual
Service Improvement/Cost Reduction com-
petition at Cornell University.

One of last year's winners went on to win
fifth place, worth $1,000 in prize money, in
an annual nation-wide Cost Reduction In-
centive Awards Program with a grand
prize of $10,000.

In the contest, sponsored jointly by the
National Association of College and Univer-
sity Business Officers and the United States
Steel Foundation, Cornell was cited for its
use: "of senior citizens on a permanent
part-time basis in its student loan collec-
tions department, for an estimated savings
of more than $92,000 last year and a
significant gain on payments of delinquent
accounts."

The deadline for submitting entries in
this year's university-wide competition,
which will include the Medical College and
Geneva Experimental Station for the first
time, is Wednesday, Feb. 1, according to C.

Clinton Sidle, secretary of the awards
committee.

Entry details may be obtained from
Sidle, business manager of dining services
at East Hill Plaza, telephone 6-5392. The
contest is open to all academic and non-
academic units and is aimed at ideas and
innovations implemented over the past
year. The money is to be used as the
winning unit sees fit.

Prizes range from $100 to $500 each.
William G. Herbster, senior vice presi-

dent, who serves as the non-voting chair-
person of the program's judging commit-
tee, said "The awards program is a way of
giving positive recognition to the creativity
and 'can do' spirit of Cornell staff.

"The innovations and ideas that have
emerged through the years have resulted in
improved services and substantial cash
savings at the university. In addition they
have served as an inspiration to others,
proving that old saw, 'success breeds suc-
cess.'"

No idea is too small or too big for
consideration, Sidle said, pointing out that
past winners have included the develop-
ment of superconductive magnetic coils by
the staff at the Cornell Electron Storage
Ring (CLEO), cutting energy consumption
there by 85.2 percent.

By contrast a mechanic in Residence
Life fabricated a device for analyzing wear
and tear of washing machine motors
without having to disassemble the ma-
chines.

Sidle said entries do not have to be of a
mechanical nature, past winners have in-
cluded cost-saving methods and techniques
for such things as reorganizing a
department's office, and word processing
support system.

Serving on the awards committee this
year are Ian R. Stewart, acting dean of the
College of Architecture; Robert S. Smith,
the William I. Myers Professor of Agricul-
tural Finance Emeritus; Edwin R. Zehner,
grad student; John McKeown, employee.

Minority Education Report Due in January
A Board of Trustees' committee report in

January "will reaffirm the university's
commitment to minority education and will
recommend a continuing important role be
played by the COSEP office," according to
Trustee Marjorie L. Hart.

Hart, chairman of the board's Academic
Affairs Committee, announced last week
that the Subcommittee on Minority Educa-
tion is drafting a report that will be
reviewed by the full committee at the end
of January 1984. The subcommittee began
its work in January 1983.

"The draft report will be made available
to the campus community soon there-

after," Hart said, "and there will be full
opportunity for community discussion
before recommendations are presented to
the board in March."

The subcommittee made a progress re-
port to the full committee on Dec. 5, Hart
said.

The 10-member subcommittee of
trustees, faculty and administrators was
formed in response to requests from sever-
al trustees at the October 1982 board
meeting, and was charged with strengthen-
ing minority education here.

Trustees James Lowell Gibbs Jr. and
Albert E. Arent are co-chairmen of the

NLRB Dismisses Two Charges
Brought by Security Employees

The National Labor Relations Board has
dismissed the two unfair labor practice
charges recently filed by the Cornell Uni-
versity Security Employees Union
(CUSEU) against the university.

In a letter dated Dec. 6,1983, Thomas W.
Seeler, regional director of the National
Labor Relations Board, Buffalo office,
said, "As a result of the investigation, it
does not appear that further proceedings
are warranted on your charge."

Referring to the two specific charges
against Cornell filed by the union, Seeler
states in the letter: "The investigation
disclosed no evidence that Cornell has
dominated or interfered with the formation
or administration of your union in violation
of Section 8 (a) (2) of the National Labor
Relations Act. Regarding your allegation

that Cornell has violated 8 (a) (5) of the Act
in giving its employees its interpretation of
the parties' collective bargaining agree-
ment, it is noted that Cornell's mere
articulation of its interpretation of the
contract, without more, does not constitute
an8 (a) (5) violation."

Cecil L. Murphy, director of employee
relations at Cornell, said: "The board's
dismissal confirms the university's position
that neither Cornell nor the Department of
Public Safety had not engaged in any illegal
or inappropriate activities."

Murphy added, "Now that the union's
charges have been dismissed and are be-
hind us, it is our belief that Cornell and the
CUSEU will be able to find ways of develop-
ing a productive and cooperative rela-
tionship in the future."
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subcommittee. Other trustee members are
Sol M. Linowitz, Ernesta B. Procope,
Aubrey E. Robinson Jr., James D. Stocker,
Daniel G. Sisler and Bruce Ballard. Sisler
is also professor of agricultural economics
at Cornell. Ballard is assistant dean for
minority affairs at the Cornell Medical
College.

Non-trustees serving on the subcommit-
tee are Peter Chi, associate professor of
consumer economics and housing, Ciriaco
Arroyo, professor of Romance studies, and
Joycelyn Hart, assistant dean in the Gradu-
ate School.

Another possible confrontation is build-
ing in the driveway in front of Clark
Hall as a skateboarder comes down and
a car goes up.

Traffic
Continued from Page 1

motorist? Was alcohol a factor?
Most likely, the report would have con-

cluded : no clear fault.
"Both pedestrians and motorists have

specific responsibilities under New York
State Law," said Murphy. "Given the
crowded central campus area, motorists
must be 'extra aware' of pedestrians. Pe-
destrians have the right of way within

Continued on Page 8

Three Profs-at-Large Positions
Open; Nominations by March 9

Nominations are due March 9 for three
Andrew D. White Professors-at-Large posi-
tions to be filled in 1984.

Nominations should be sent to Jon
Stallworthy, chairman, Program for A.D.
White Professors-at-Large, 143 Goldwin
Smith Hall, by campus or regular mail and
must be received by March 9,1984. The
program's secretary, Elizabeth Markees
and Stallworthy are available to answer
questions at (ext. 6-4845) concerning nomi-
nation procedures, although details have
been sent to all faculty.

According to trustees legislation,
"Professors-at-Large are individuals who
have achieved outstanding international
distinction in the humanities, the natural or
social sciences, or the learned professions,
or have achieved such distinction and have
demonstrated broad intellectual interests
through their activity in such fields as
public affairs, literature, or the creative
arts."

The aim of the program is to enliven and
enrich intellectual and cultural life at
Cornell. It offers the opportunity for im-
aginative appointments from within or
from outside academia. The Selection Com-
mittee seeks nominations of distinguished
women and members of minority groups.

The 1984 Selection Committee-six ap-
pointed and three ex officio members-
consist of the following persons:

William W. Austin, music; William
Bassett, geological sciences; Susan Buck-
Morss, government; Roald Hoffmann,
chemistry; H. Peter Kahn, history of art;
John M. Kingsbury, plant biology; Alison
P. Casarett, vice provost; Joseph B.
Bugliari, dean of the faculty; Jon
Stallworthy, English, Program Chairman.

The current roster of 19 professors-at-

large is given below. The information in
brackets is the year of expiration of the
appointment and the departmental affilia-
tion of the faculty sponsor.

- Antonioni, Michelangelo, film director
(1987) (Comp. Lit. & Romance Studies)

- Arigoni, Duilio, organic chemist (1966)
(Chemistry)

- Avineri, Shlomo, political scientist
(1984) (Government)

- Baxandall, Michael, art historian (1988)
(History of Art)

- Borlaug, Norman E., plant scientist
(1988) (Plant Breeding and Biometry)

- Cone, Edward T., musicologist (1985)
(Music)

-Cox, David R., statistician (1989) (Plant
Breeding and Biometry)

- Derrida, Jacques, philosopher, litarary
critic (1986) (Romance Studies)

- Dover, Sir Kenneth J., classicist (1989)
(Classics)

- Garwin, Richard L., physicist (1988)
(Peace Studies)

- Greengard, Paul, neurophysiologist
(1987) (Vet. Physiology)

- Le Roy Ladurie, E., historian (1986)
(Ctr. for International Studies)

- Lovasz, Laszlo, mathematician (1987)
(Operations Research)

- Rich, Adrienne, poet (1987) (English)
- Sen, Amartya K., economist (1984)

(Economics)
- Shaw, Margery W., geneticist, physi-

cian, lawyer (1989) (Science, Technology &
Society)

- Azarkowski, John, photographer (1989)
(Art)

-Thapar, Romila, historian (1985) (Gov-
ernment)

- Woolhouse, Harold W., biologist (1989)
(Plant Biology)
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CIS to Coordinate
'Study Abroad' Options

The Center for International Studies at
Cornell has undertaken a major develop-
ment of "study abroad" opportunities for
all undergraduate students at the univer-
sity.

According to Davydd J. Greenwood, the
John S. Knight Professor and Director of
CIS, a comprehensive examination of exist-
ing and possible study abroad programs is
being made under the direction of Mary
Fainsod Katzenstein, associate director of
CIS for International Education Programs,
and Ann Roscoe, executive staff assistant
for study abroad.

"Whatever arrangements are ultimately
made," he said, "the new programs will
not replace those currently used by Cornell
students. We will build upon some existing
relationships while creating and regu-
larizing others. The center will continue to
work closely with the experienced study-
abroad advisers on campus throughout the
program development phase and final ap-
proval of programs will be made by the
appropriate academic committees."

He said it is expected students will be
able to utilize some of the new programs
developed through the center in time for
the 1985-86 academic year.

The effort is being supported whole-
heartedly by the central administration,
reflecting President Frank Rhodes'
"strong desire to internationalize the Cor-
nell undergraduate experience," Green-
wood said.

He said the CIS is working directly with
Provost W. Keith Kennedy and Vice Presi-
dent Larry I. Palmer in shaping the pro-
gram. In addition, Katzenstein and Roscoe
are conducting their effort with the aid of
the deans, foreign study advisors and
educational policy committees of the vari-
ous colleges and schools on campus.

New study abroad options will include
academic year and single semester pro-
grams, as well as summer international
internships for preprofessional students.

Greenwood said enhancement of regular
study abroad options is vital, but of equal
importance are the needs of many of the
Preprofessional students (pre-medical, en-
gineering, pre-vet, pre-law, and pre-busi-
ness) for whom international experience is
extremely vital but difficult to obtain. This
is largely because of the tightly structured
academic year curricula in these fields.

For these students, the Center for In-
ternational Studies plans to develop in-
ternational summer internships in a varie-
ty of professional fields, with the assistance
of Cornell alumni abroad. The pilot pro-
gram is likely to take place in South
America in the summer of 1985, with other

sites, including the Far East, to be added in
future years, he said.

Currently students use one of three ave-
nues to study abroad: direct enrollment in
a foreign institution, enrollment in a pro-
gram sponsored by a United States institu-
tion or participation in one of the limited
number of exchange agreements sponsored
by Cornell.

While such agreements exist in a number
of colleges, Cornell does not at present
directly administer any study abroad pro-
grams during the academic year.

Information on current programs is
available to students in the Career Center's
comprehensive library of study abroad
materials, and each college has an
academic adviser who provides guidance
about study abroad programs, credit
transfer, and in absentia procedures.

Greenwood said the CIS review of study
abroad opportunities so far points out that
many students encounter difficulty obtain-
ing credit approval for work done abroad
and that Cornell policy currently prohibits
the use of a student's full financial aid
package (including Cornell scholarship
money) for programs abroad. Solutions to
these problems are being sought and Cor-
nell sponsorship of study abroad programs,
either directly with a foreign university or
in consortia with other U.S. universities or
foreign industries, is under consideration.
But there are no plans to establish Cornell
campuses abroad, he said, adding:

"In examining direct affiliation with
foreign universities an effort is being made
to offer ample curricular choices in the
arts, sciences, agriculture, human services
and engineering.

"The CIS Program also will focus on
coordination and liason efforts to facilitate
Cornell students' adjustment to work in a
foreign university environment," Green-
wood said.

PETER J. W. DEBYE

Symposium Here in March to Mark
100th Anniversary of Debye's Birth

The 100th anniversary of the birth of
Nobel Laureate Peter J.W. Debye will be
celebrated here March 22,1984, with a
symposium featuring a distinguished in-
ternational group of chemists, physicists
and mathematicians.

Speaking at the symposium, which is
sponsored by the Cornell Department of
Chemistry, where Dr. Debye was chairman
from 1940 to 1950, and the Cornell Section of
the American Chemical Society, will be
Mansel Da vies, professor of chemistry at
the University of Wales, Aberystwyth, "Pe-
ter Debye: Roots and Achievements in
Europe;" Manfred Eigen, of the Max
Planck Institute of Biophysical Chemistry,
Gottingen, Germany, "Experiments on
Biogenesis;" Paul J. Flory, professor of
chemistry emeritus, Stanford University,
"Recent Investigations on the Configura-
tions of Chain Molecules;" Mark Kac,
professor of mathematics, University of
Southern California, "Is there a Quantum
Langevin Equation?"; Linus Pauling, pro-
fessor of chemistry emeritus, Stanford
University and Fellow of the Linus Pauling
Institute of Science and Medicine, "The
Nature of the Bonds Formed by Atoms of
Transition Metals;" and E. Bright Wilson,
professor of chemistry emeritus, Harvard
University, "Extraction of Barriers to In-
ternal Motion and Other Information About

ROTC Enjoys a Resurgence of Interest, Members
A gradual resurgence of interest in

ROTC training nation-wide over the past
several years is reflected in the enrollment
records of the Navy, Air Force and Army
units on campus.

In 1980 there were 100 cadets in the Army
ROTC and today there are 133. Navy
enrollment increased from 184 to 218 over
the same period and the Air Force is up
from 198 to 210.

Total enrollment for the three programs
enPhasizes the changing status of the ROTC
Program on campus, according to Major
Michael J. Amidei, executive officer for
Army ROTC.

In I960, the last year ROTC was man-
datory, enrollment reached more than 2,000
students (Army 841, Navy 365, Air Force
8 8 9) . During the most active periods of
°PPosition to the Vietnam conflict tri-
service enrollment dropped to only 254
students.

Amidei said that "while it is improbable
J«at enrollment will ever reach the totals of
"te pre Vietnam era, it is clear that ROTC

is a viable program with wide acceptance
across the campus community.''

"The increase in enrollment over the
past several years," he said "is a result of
several factors, not the least of which is a
return to the status and prestige enjoyed by
commissioned officers. The commission is
a recognized credential and symbol signi-
fying the holder has demonstrated leader-
ship, managerial and organizational tal-
ents. The military life style and quality of
life have been greatly improved as a result
of increases in military salaries," he said.
"Additionally, greater opportunities exist
for women and minorities making the
military career an attractive option."

According to Amidei, Cornell students do
extremely well competing for scholarships.
The three units on campus are well above
the national average for scholarship
awards.

Sixty percent of the Army students are
on scholarship, which is 40 percent above
the national average. Some 82 percent of
the Navy students have scholarships, which

is 22 percent above the national average for
Naval units. And 72 percent of the Air
Force students are on scholarships,
50 percent above the national average.

The financial impact of ROTC is substan-
tial ; this year, 414 students in the three
units will receive an estimated $3,501,968 in
scholarship funds. An additional $47,000 in
subsistance allowances will be provided to
non-scholarship students. Book and fee
subsidies make the dollar contribution even
higher.

The total number of students who re-
ceived scholarships last year (1982-83) was
412, which included 337 men and 75 women.
This year, 414 students received the schol-
arship (345 men and 69 women).

The number of officers who entered
active duty in the three services from the
class of 1982 was 72 (59 men and 13 women).

Graduates of Cornell ROTC programs
are serving in positions throughout the
world, Amidei said. Cornell graduates also
serve on active duty or as citizen soldiers in
National Guard and Reserve units.

Reaction Paths from Spectroscopic Data,
With Malonaldehyde as an Example."

Hans A. Bethe, Cornell professor of
physics emeritus and winner of the 1967
Nobel Prize in physics, will speak at a
banquet held in conjunction with the sym-
posium.

The physical chemist whose studies of
the structure of polymers were instrumen-
tal in the development of modern plastics,
synthetic fabrics and synthetic rubber was
born March 24,1884, in Maastricht, the
Netherlands. Educated in electrical engi-
neering and physics, Dr. Debye succeeded
Albert Einstein as professor of theoretical
physics at the University of Zurich, his first
in a series of important posts at eminent
institutions in Europe.

Dr. Debye was serving as the founding
director of the Max Planck Institute for
Physics (then known as the Kaiser Wilhelm
Institute) when he received the 1936 Nobel
Prize in chemistry for his earlier studies of
molecular forces and x-ray diffraction
techniques. He had refused to become a
citizen of Germany or relinquish his Dutch
citizenship, and was delivering the Baker
Lectures at Cornell in 1940 when the Nazis
invaded the Netherlands. Dr. Debye
was invited to join the Cornell Department
of Chemistry, was named chairman and the
Todd Professor of Chemistry, and became
a naturalized U.S. citizen in 1946.

He was named a professor emeritus in
1952, but continued to conduct research,
consult for industrial firms and lecture
through the U.S. and abroad. Dr. Debye's
tenure at Cornell was the longest he spent
at any university in the course of his
distinguished career. Dr. Debye described
himself alternately as a "chemical physi-
cist" and a "physical chemist"—and made
important contributions to both fields of
science.'

Dr. Debye died Nov. 2,1966, in Ithaca at
age 82.

Among the many honors to Dr. Debye
were the Priestly Medal of the American
Chemical Society and the National Medal of
Science, presented by President Lyndon
Johnson in 1966. He was awarded honorary
degrees from some 20 institutions, and was
elected to membership in numerous scien-
tific societies and academies, including the
Soviet Academy of Sciences.

The first Cornell symposium honoring
Dr. Debye was in 1954, on the occasion of
his 70th birthday.

Members of the Cornell community are
invited to this celebration. Please indicate
your interest in attending by writing to
Earl Peters, Department of Chemistry,
Baker Laboratory, Cornell University.
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Cornell University
University Personnel Services
Day Hall
Ithaca, New York 14883
607/256-5226

Please Note:
Job Opportunities is a publication of

Staffing Services and is distributed each
Thursday through the Cornell Chronicle.

Applications for employment can be sub-
mitted through the mail. Application forms

are available by the posted Job Op-
portunities listing at 130 Day Hall. For
more information on jobs listed, contact
Staffing Services, 130 Day Hall, (607)
256-5226.

Employee Transfer Applications: Em-
ployees who wish to transfer to other jobs
within the University should complete a
separate Employee Transfer Application
form for each position and submit them to
Staffing Services. Individuals with official
University layoff status will be given pref-
erence in referrals.

In response to the Employee Survey,
individual copies of Job Opportunities will
be available for all employees; complete
job posting will be published Thursday of
each week in the Chronicle. Consequently,
the list will no longer be published in its
previous form.

This listing is also available on CUINFC
Cornell University's computerized in-
formation service, along with campus bus,

movie, dining facility and library sched-
ules. Each regular Cornell employee is
entitled to a free computer account. For
further CUINFO details, contact the In-
formation and Referral Center at 256-6200
or Computer Services.

Selected job announcements are broad-
cast on Channel 13 television each Tuesday
at 9:30 a.m. and 7:15 p.m. and each Friday
at 11 a.m. and 5:15 p.m.

New vacancies are listed for two weeks
in Job Opportunities.

•Asterisks identify jobs that were not
listed last week.

Full-time jobs are 39 hours per week
unless otherwise indicated. Jobs listed as
SO, Ul and U2 are represented by bargain-
ing units.

* Asterisks identify jobs that were not listed last week.

Job Opportunities
Cornell University is an equal opportunity, affirmative action employer.

Holiday Schedule: Requisitions received after
noon, Friday, December 9, through Friday noon,
December 16, will appear in the December 22
issue of the Chronicle. Requisitions received
after noon on Friday, December 16, through
Wednesday, December 21, will appear in the
January 5,1984, issue of the Chronicle.

Administrative/ Professional
'Position: Senior Research Support Specialist
Department: Agricultural Economics
Description: Responsible for the planning,

conducting and reporting research on the eco-
nomic, financial and technical aspects of alter-
native biotechnology products and processes
relevant to agriculture and the food industry.
Position funded until 9/30/87, extension based on
continued funding.

Requirements: M.S./Ph.D. in economics or
agricultural economics. Course work in
biological sciences or chemistry helpful. Knowl-
edge and demonstrated use of computers, econo-
nic theory, quantitative methods and techniques
of risk analysis required.

Hiring Range: $15,500-$26,500
Job Number: P491

'Position - Coordinator of High School Pro-
grams (Repost)

Department: Division of Summer Session,
Extramural and Related Programs

Description: Responsible for the planning,
development and execution of Cornell
University's Summer College, Introduction to
Architecture and Freshman Summer Start Pro-
grams including 850 students.

Requirements: Bachelor's degree or
equivalent. Master's degree in higher education
administration preferred. Some experience in
marketing (including post-secondary ad-
missions), program administration, academic
program development, counseling.

Hiring Range: $12,500*20,700
Job Number: P452

Position: Coordinator of Housekeeping and
Purchasing

Department: Residence Life
Description: Provide overall management of

Housekeeping Services for the department of
Residence Life. Develop and implement training •
programs for supervisory and custodial staff.
Develop and implement quality assurance pro-
grams. Implement and maintain a purchasing
system for supplies and equipment.

Requirements: Bachelor's degree or
equivalent. Considerable experience in staff su-
pervision, in human resource development skills
including experience in creating, designing, in-
itiating and conducting training programs. Ex-
cellent interpersonal skills, written and oral.

Hiring Range: $15,500-126,500
Job Number: P481

Position: Manager of Housekeeping Services
(Four Positions)

Department: Residence Life
Description: Manage the housekeeping func-

tion within a residential area. Hire, train and
evaluate housekeeping staff. Purchase supplies
and equipment, conduct inventory. Assure work
performed is within standards set by department
supervisor.

Requirements: Associate's degree or
equivalent. Considerable experience supervising
a large housekeeping staff, preferably in a
college and union bargaining setting. Excellent
interpersonal skills, both oral and written.

Hiring Range: $12,5O0-$2O,7OO
Job Number: P482, P483, P484, P485

Position: Research Support Specialist I
Department: Natural Resources - Old Forge,

NY
Description: Implementation of all fisheries

sampling efforts and assistance with limnology
for a project relating to the impact of acid
deposition on aquatic ecosystems. Incumbent
must live in the Old Forge, NY, area on a year-
round basis.

Requirements: Bachelor's degree or
equivalent in fisheries science. Some work ex-
perience participating in field fisheries and
limnological sampling programs.

Hiring Range: $12,500-$20,700
Job Number: P486

Position: Research Support Specialist I
Department: Natural Resources - Old Forge,

NY
Description: Schedule field sampling efforts

and supervise two to three temporary assistants.
Compile and report data relating to the impact of
acid deposition on aquatic ecosystems. Physically
conduct and supervise collection of fish samples
in lakes and streams, identify fish species,
collect scale samples. Collect and chemically
extract water samples for lab analysis. Position
will require living in Old Forge, NY, area on a
yearly basis.

Requirements: Bachelor's degree or
equivalent in fisheries science or closely related
field; Master's degree preferred. Some ex-
perience participating in or directing field fish-
eries and limnological sampling programs. Some
supervisory experience.

Hiring Range: $12,500-$20,700
Job Number: P487

Position: Research Support Specialist II
Department: Natural Resources, Ann Arbor,

Michigan
Description: Provide laboratory technical sup-

port for analysis of organic contaminants in fish
tissues. Responsible for preparation of whole fish
for gas chromatographic analysis including tis-
sue grinding, drying of specimens, column ex-
traction and clean-up using organic solvents, gel
permeation chromatography for fraction separa-
tion and gas chroma tography analysis of frac-
tions.

Requirements; Bachelor's degree or
equivalent in chemistry. Master's degree pre-
ferred. Some laboratory experience in analysis
of organic chemical contaminants in aquatic
organism samples.

Hiring Range: $12,500-$20,700
Job Nunber: P488

Position: Director of the Cornell Fund
Department: University Development
Description: Plan and direct national

phonathons; direct mail solicitations; donor rec-
ognition events; supervise a staff of 12.

Requirements: Bachelor's degree or
equivalent. Three to five years experience in
annual giving; ability to train and motivate staff
and volunteers; proven record of executive abili-
ty ; strong written and oral communication skills
Willingness to travel.

Hiring Range: $20,000-$33,100
Job Number: P475

Clerical
All applicants interested in positions requiring

typing must take an official university test. Tests
are given Mondays and Wednesdays at 8:10 a.m.,
Room 337, Statler Hall. Please contact Staffing
Services for an appointment.

'Position: Secretary, GR20
Department: Graduate School
Description: Provide

administrative/secretarial assistance to Assis-
tant Dean. Performs routine
receptionist/secretarial functions; maintain of-
fice accounts and files; work interactively with
units in recruitment and admissions; process
confidential materials; handle research projects
as assigned. Other duties as assigned.

Requirements: A.A.S. degree or equivalent.
Medium typing. Extensive
secretarial/administrative experience. Strong
organizational, interpersonal and communica-
tion (written and oral) skills. Ability to work in a
complex, active environment. Knowledge of
Xerox 860 word processor. Sensitivity to dif-
ferent cultures essential. Facility with Spanish
helpful.

Hiring Range: $ll,180-$13,606
Job Number: C491

'Position: Administrative Aide, GR20
Department: University Admissions Office
Description: Responsible for written cor-

respondence; handling inquiries (in person and
telephone); preparing travel forms and purchase
orders; formating data tables, drawing graphs,
handling special projects as assigned.

Requirements: H.S. education or equivalent.
Medium typing. Extensive
secretarial/administrative experience. Strong
organizational, interpersonal and communica-
tion (written and oral) skills. Familiarity with
Cornell procedures desirable. Ability to figure
percentages and draw graphs from raw data.
Knowledge of word processing/computer de-
sirable.

Hiring Range: $ll,180-S13,606
Job Number: C492

'Position: Accounts Assistant, GR19
Department: Travel Office
Description: Duties include balancing monthly

accounting statements; balancing and process-
ing American Airlines semi-monthly billings and
weekday ticket report; receiving, confirming
and billing Cornell Club of New York; correspon-
dence on refunds; answering telephone; compos-
ing daily ticket report.

Requirements: H.S. education or equivalent.
Course work in business preferred. Some accoun-
ting and bookkeeping experience. Strong in-
terpersonal and communication skills. Familiar-
ity with Cornell accounting system desirable.

Hiring Range: $10,595-$12,852
Job Number: C493

•Position: Secretary, GR18
Department: Geological Sciences
Description: Provide secretarial support to

department faculty and graduate field represent-
ative. Duties include typing correspondence,
technical manuscripts; answering telephone; fil-
ing; handling appointments, graduate files; han-
dling special projects as assigned.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Heavy
typing. Some secretarial experience. Strong or-
ganizational, interpersonal and communication
(written and oral) skills. Knowledge of word
processor helpful.

Hiring Range: $10,000-$12,163
Job Number: C494

•Position: Library Aide, GR16
Department: Albert R. Mann Library
Description: Duties include shelving materials

and performing related collection management
duties; working at the Circulation and Reserve
Desks; responsible for providing preventive
maintenance on photocopy machines; various
clerical duties as assigned.

Requirements: H.S. education or equivalent.
College course work preferred. Light typing.
Some library/office experience. Strong organiza-
tional, interpersonal and communication skills.
Ability to do detailed work accurately.

Hiring Range: $9,040-$10,881
Job Number: C495

Position: Accounts Assistant, GR21
Department: Food Science
Description: Assist department adminis-

tration in providing general support functions.
Duties include preparing, reviewing and record-
ing fiscal transactions; maintaining financial
records; providing analysis on financial
statements; payroll; assisting with budget; over-
seeing and coordinating personnel and support
services. Handling special projects as assigned.

Requirements: Associate's degree or
equivalent in accounting or business. Light typ-
ing. Substantial experience in accounting. Ex-
cellent organizational, interpersonal and com-
munication (written and oral) skills. Familiarity
with accounting methods and fundamentals of
computer processing systems helpful. Knowl-
edge of statutory accounting desirable.

Hiring Range: $11,875-$14,412
Job Number: C481

Position: Administrative Aide, GR20
Department: Chemistry
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Description: Oversee word processing center,
"rovide word processing training to various staff
Members; type correspondence, manuscripts for
""its within the department; keeping financial
•*cords for word processing center.

Requirements: Associate's degree or
^uivalent in secretarial science. Heavy typing.
Extensive secretarial/word processing ex-
Perience. Excellent organizational, interpersonal
'id communication (written and oral) skills.
Knowledge of MICOM word processor helpful.
Ability to set goals and meet deadlines.

Hiring Range: $ll,180-$13,606
Job Number: C482

Position: Secretary, GR20
Department: Unions and Activities
Description; Provide secretarial support for

")e Director. Responsibilities include typing,
fetation and transcription; maintaining office
files; answering telephone; making travel ar-

1 rangements; scheduling meetings; handling
"toil. Other duties as assigned.

Requirements: Associate's degree or
et|uivalent. Heavy typing. Extensive secretarial
eXperience. Ability to set priorities and work in a
c°rnplex, active environment. Excellent or-
ganizational, interpersonal and communication
'Written and oral) skills.

Hiring Range: $ll,180-$13,606
Job Number: C483

Position: Office Assistant, GR19
Department: Architecture, Art & Planning -

Registrar's Office
Description: Maintain record keeping system;

I Provide general office support in Registrar's
! yffice; assist in preregistration and registration

"ivolving much interaction with faculty, staff
3nd students.

Requirements: Associate's degree or
Equivalent. Medium typing. Some secretarial
Experience, preferably in an educational setting,
'"lorthand (80 wpm); ability to operate business

I Machines; knowledge of computer
' wminal/Xerox 860 desirable. Good math ability

Essential.
Hiring Range: $10,595-$12,852
Job Number: C484

Position: Secretary, GR17
Department: Human Ecology Counseling
Description: Provide receptionist/secretarial

l,uPport for the Department of Human Ecology
j-ounseling. Duties include typing, filing, answer-
"8 telephone; maintaining supply of handout
^aterials; handling mail. Other duties as as-
s'gned.
b Requirements: H.S. education or equivalent,
business or secretarial school preferred. Medi-
h"1 typing. Receptionist/secretarial experience.
Xeellent organizational, interpersonal and com-

munication skills.
Hiring Range: |9,492-$ 11,500
Job Nunber: C485

position: Office Assistant, GR17
department: Diagnostic Laboratory

^description: As main receptionist for the
'agnostic Lab, answer telephones (nine line

SUM?); a s s i s t t h e P ro fess ionaland technical
atf by communicating test results to clients by
"swering and/or referring questions to the
°Per areas of concern; send out and file all test

csuits for future reference.
Urtf.quirements : H S educat>°n or equivalent.
oi-p tvPing- Some office experience. Strong
tj °an'3ational, interpersonal and communica-
en "skills. Ability to work in a complex, active
i ° n m e n t K n o w l e d 8 e o f C R T t e r m i n a l <le-

firing Range: $9,492-$ll,500
Jo|> Number: C486

General Service

QtM0Sition: U m v e r s i t v Serv»ce Officer, CUSEU

: This is a continuously posted
^ " e e . for recruitment purposes only. Positions

* not always available. —~
r«Partment: Public Safety

inscription: Responsible for external and
s^tp^al patrol of University property for fire,
fore ant* cr'minal hazards including the en-
^ ement of University parking regulations.
s'gn j e r ^ o r m clerical and other duties as as-

11

Aijiij^rements: H.S. education or equivalent.
by si , *:0 Pass screening interview administered

L u '.n? Services. U.S. citizen, age 21 or
]£. vision 20/20 or up to 20/40 (uncorrected)

"lm physical limitations; ability to obtain
ermit within 30 days of employment; no

(°rai convictions. Good interpersonal skills
a
 and written). Security check and physical

Hi-lnat 'on required prior to appointment.
& Salary: $5.83/hour
J 0 b Number: SC491

'Position: Equipment Installer, SO19
Department: Office Equipment Center
Description: Deliver and install typewriters,

word processors and supplies; bolt typewriters
and other equipment; assemble stands and ac-
coustical covers; move typewriters and word
processors; assist with boxing of used machines.
Disassemble and clean machines.

Requirements: Valid NYS Driver's License;
H.S. education or equivalent. Mechanical abili-
ties; working knowledge of hand tools. Good oral
interpersonal skills and appropriate judgments
in areas assigned.

Hiring Range: $5.07/hour
Job Number: S491

"Position: Short Order Cook, SO18
Department: Cornell Dining
Description: Cooks to order breakfast, lunch

and dinner items. Assist with other food prepara-
tion as needed. Fast paced.

Requirements: H.S. education or equivalent.
Some experience in the food service industry.
Ability to prepare a variety of foods working
under pressure. Familiarity with cooking ma-
chinery.

Hiring Range: $4.79/hour
Job Number: S492

•Position: Custodian, SO16 (Two Positions)
Department: Buildings and Grounds Care
Mon. -Thurs,6:00a.m. -2:30p.m.
Fridays 6:00a.m.-1:30 p.m.
Description: Perform maintenance and

custodial care of buildings and grounds in im-
mediate vicinity of assigned area.

Requirements: Ability to use a variety of
heavy poweroperated equipment, climb an 8'
ladder and lift 50 lbs.

Hiring Range: $4.30/hour
Job Number: SG496

Technical
Applications for Technical positions should

include the following information:
- Scientific/technical courses completed;
- Lab techniques and/or equipment (knowl-

edge of)
- Special skills (e.g. knowledge of computer

language)

'Position: Research Assistant
Department: Boyce Thompson Institute (Con-

tact Department Directly - See Below)
Description: Carry out studies in plant disease

physiology, especially enzymatic degradation of '
cell wall materials. Assist in maintenance of
fungal and bacterial cultures. Seasonal field
work.

Requirements: B.S. or better in plant sciences
or biochemistry. Familiarity with spec-
trophotometric and chromatographic assays de-
sirable. Knowledge of plant pathology and
mycology helpful.

Hiring Range: $10,600-$12,000
CONTACT DIRECTLY: Dr. Harry Mussell,

Boyce Thompson Institute, 257-2030

Position: Technician,GR18
Department: Section of Plant Biology
Description: Perform experimental work in-

volving electrophysiological experiments and
biochemical assays using ultracentrifuge, spec-
trophotometers, scintillation counter and elec-
trophysiological equipment. Maintain algal cul-
tures. Laboratory maintenance involving order-
ing supplies and some dishwashing.

Requirements: Bachelors degree or equivalent
in biochemistry, biology or chemistry. Good
laboratory skills essential. Some biochemical
experience desirable but instruction in use of
instrumentation will be provided.

Hiring Range: $10,000-$12,163
(Job Number; T481

Part-time

•Position: Technician, GR18
Department: Food Science
Description: Assist in study of functional

properties of food proteins. Conduct solubility
tests. Perform test using HPLC separation and
electrophoresis. 20 hours/week, days and hours
to be arranged.

Requirements: Bachelor's degree or
equivalent in chemistry, biochemistry, food sci-
ence or a related field. Some laboratory ex-
perience in working with food proteins. Knowl-
edge of protein purification, foaming or emulsi-
fying properties, electrophoresis and HPLC.

Hiring Range: $10,000-$12,163/annual
equivalent

Job Number: T491

Position: Editor II
Department: Media Services
Description; Edit consumer and technical

bulletins, student recruitment materials and
alumni materials; manage production of edited
manuscripts from galleys through blueline. Part-
time, Monday - Friday, 25 hours per week.

Requirements: Bachelor's degree or
equivalent in English or equivalent experience.
Excellent writing skills; solid knowledge of
grammar and punctuation; familiarity with de-
sign, printing and production principles. Two
years editorial experience desirable. Send cover
letter, resume and editing samples by December
16,1983.

Hiring Range: $12,500-$20,700/annual
equivalent

Job Number: P489

Position: Secretary, GR18
Department: Cooperative Extension, New

York City
Description: Type and edit letters, reports,

memorandums and educational materials. Pre-
pare and submit vouchers, check bills; order
supplies; purchase tokens and stamps; maintain
records and time sheets related to hours worked,
sick and vacation leaves for all employees; file
correspondence and program-related materials;
operate mimeograph; travel to main office once
a week. Other duties as assigned. 21 hours/week.

Requirements: H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Some secretarial experience. Ex-
cellent organizational, interpersonal and com-
munication (written and oral) skills. Aptitude in
math. Attention to detail. Ability to work in a
complex, active environment.

Hiring Range: $10,000-$12,163/annual
equivalent

Job Number: C487

Position: Secretary, GR18
Department: Preventive Medicine
Description: Duties include typing correspon-

dence, manuscripts, data accumulation; filing;
library searches for scientific articles. Other
duties as assigned. 20 hours/week.

Requirements; H.S. education or equivalent.
Business or secretarial school preferred. Medi-
um typing. Some secretarial experience. Ex-
cellent organizational, interpersonal and com-
munication (written and oral) skills. Knowledge
of word processor/computer desirable. Famil-
iarity with scientific terminology helpful.

Hiring Range: $10,000-$ 12,163
Job Number: C488

Temporary
In addition to regular, part-time opportunities,

Temporary (less than six months) positions, both
full-time and part-time, are available. Although
many openings are clerical, there are often
positions offered in other areas. As Temporary
openings do not always appear in this listing,
please contact Staffing Services for more in-
formation.

Position: Temporary Laboratory Technician,
T-3

Department: Equine Drug Testing & Research
Program, Belmont Raceway

Description: Perform routine analyses of

horse blood and urine via liquid extraction and
thin layer chromatographic analysis. 8:00 a.m. -
4:30 p.m. five days per week (Sat. and Sun.
included) until mid-January, 1984, with possi-
bility of extension.

Requirements: Associate's degree or
equivalent in chemistry, medical technology or
related field.

Hiring Range: $5.00-$6.00/hour
Job Number, T482

Fosition; Temporary Laboratory Technician,
T-3

Department: Equine Drug Testing & Research
Program, Yonkers and Roosevelt Drug Testing
Labs

Description: Perform routine analyses of
horse blood and urine via liquid extraction and
thin layer chromatographic analysis. Days as
needed, 1:00 -10:00 p.m., Saturdays and holidays
until June, 1984.

Requirements: Associate's degree or
equivalent in chemistry, medical technology or
related field. Candidate must be available at
least three days per week for work.

Hiring Range: $5.00-$6.00/hour
Job Number: T483

Academic
Please contact department directly.

•Position: Reference Librarian (Temporary
Position - Fulltime for the spring semester)

Department: Mann Library
Job Number: A491

•Position: Senior Extension Associate, CA8
Department: Cooperative Extension
Job Number: A492

•Position: Assistant Professor, Plant Ecology
(Two year position)

Department: Section of Ecology and System-
atics, Division of Biological Sciences

Job Number: A493

•Position: Cataloger
Department: Catherwood Library, NYSSILR
Job Number: A494

•Position: Latin American/Social Science
Selector

Department: Olin Library
Job Number: A495

Position: Assistant Professor (Two Positions)
Department: Neurobiology and Behavior
Job Number: A481

Position: Assistant Professor of Botany (with
a specialty in Molecular Plant Systematics)

Department: Bailey Hortorium, Division of
Biological Sciences

Job Number: A484

Position: Assistant Professor, studio courses
in photo and drawing

Department: Fine Arts
Job Number: A482

Position: Extension Associate • Housing
Department: Cooperative Extension, New

York City (South Bronx)
Job Number: A483

Word Processing, Graphics
Center Expanded in Uris

An expanded word processing and
graphics center is being developed in G26
Uris Hall, according to James F. Manning,
manager of terminal operations for Cornell
Computer Services.

Demand in both areas has been esca-
lating, Manning said. "We are centralizing
and expanding resources to improve their
accessibility to students, faculty and
staff," he added.

A Xerox 2700 laser printer is expected to
be installed in the Uris facility in mid-
December and will be available to the
Cornell community. Two Diablo letter-
quality printers may also be used for word
processing. The new laser printer is a
multi-font printer which accepts digital
input. Print quality is the result of a high
resolution laser that prints 90,000 spots per
square inch.

Changes are taking place to meet the
demand for more computer facilities as
well as word processing, Manning said.

New terminal facilities have opened in B108
Sibley Hall and in G23 McFaddin Hall. A
public facility, the McFaddin site was
established primarily for the convenience
of the large number of students living on
West campus, he explained. Currently,
users will find 16 interactive terminals and
a 300 lines/minute printer at the new
terminal site in Sibley. In addition, seven
terminals will be added to the public
facility in G2 Baker Hall.

The Uris Graphics Facility currently
includes several monochrome and color
graphics terminals, a color ink jet printer,
and an eight-pen plotter.

New terminals and printers will be added
to the facility over the next few months,
including three GIGI graphics terminals,
one of which has an attached graphics
printer, according to Judy Warren,
graphics coordinator for Computer Ser-
vices.

Continued on Page 7
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Calendar
Monday, Dec. 19, 401 Warren Hall.

Biochemistry: "Protein Folding," Peter Kim,
Stanford University Medical School, 4:30 p.m.
Friday, Dec. 16,204 Stocking Hall.

Biochemistry: "Distribution of RNA
Polymerase II on Genes of Drosophila as De-
termined by in vivo Crosslinking," Dave
Gilmour, 12:20 p.m. Monday, Dec. 19,125 Riley
Robb.

Immunology: "Regulation if IgM Biosyn-
thesis," Daniel Levitt, Guthrie Foundation, 12:15
p.m. Friday, Dec. 16, G-3 Veterinary Research
Tower.

Immunology: "Recent Studies on Theileria
parva." Cynthis L. Baldwin, ILRAD, Nairobi,
Kenya, 12:15 p.m. Monday, Dec. 19, G-3 Veter-
inary Research Tower.

Neurobiology and Behavior: "What Makes
Xenopus Tick: Differentation of a Sexually
Dimorphic Nervous System," Darcy Kelley,
Columbia University, 12:30 p.m. Thursday, Dec.
15, Morison Seminar Room Corson/Mudd Hall.

Preventive Medicine: "Dairy Cattle Nutrition
and Econonics," David S. Kronfeld, University
of Pennsylvania, 4 p.m. Wednesday, Dec. 21, 348
Morrison Hall.

Psychology: "What Makes the Eye In-
telligent?" Alf Zimmer, Westfalische Wilhelms-
Universitat Munster, 3:30 p.m. Friday, Dec. 16,
202 Uris Hall.

Graduate
Bulletin

The deadline for a January degree is January
13,1984. There will be no exceptions granted.
Please keep in mind that the Graduate School
Office will be closed from December 23 to
December 30.

University Registration will be at Barton Hall
on Friday, January 20 for continuing students and
on Thursday. January 19 for new students.
Students must appear in person to register.

Reminder: 1984-85 Cornell Graduate Fellow-
ship applications are available at the Fellowship
Office and at the office of your graduate faculty
representative. All Cornell Students
matriculated in the Graduate School are eligible
to apply. Recipients must be registered with the
Graduate School full time throughout their fel-
lowship tenure. Graduate School Fellowships for
continuing students are usually awarded for one
academic year. This application will be used for
consideration for all fellowships awarded by the
Graduate School (Sage Graduate Fellowships,
Cornell Graduate Fellowships, Three-year
Teaching Fellowships, fellowships from restrict-
ed income accounts). To insure consideration by
your field for one of these awards, completed
applications and letters of reference should be
submitted to your graduate faculty represent-
ative by January 27,1984.

January stipend checks for fellowship and
traineeship recipients will be available beginning
Monday. January 2,1984. Graduate students who
must be away fron campus at that time may
arrange to have this check mailed to then. A
stamped, self-addressed legal-sized envelope
should be brought to the Fellowship Office by
December 22,1983. Checks will be mailed during
the week of January 2. No advances will be
processed on January checks.

Fellowship recipients are reminded that the
January stipend check represents the first
payment of the spring 1984 term. Any student
who receives a January check and subsequently
fails to register for the spring 1984 term will be
fully liable for the value of the check and will be
billed through the Bursar's office.

Applications for 1984-85 Higher Education Act-
Title VI. National Resource Fellowships are
available at the Fellowship Office. The NRF
program was established to train personnel in
modern foreign languages and related area stud-
ies. Applicants must be citizens or permanent
residents of the U.S. who have earned a bac-
calaureate or comparable degree prior to the
start of the fellowship and who plan to pursue
full-time graduate study during the entire award
period. People may apply to Cornell for advanced
language training and related area studies training
in the following world areas: East Asia, Latin
America, South Asia, and Southeast Asia, Latin
America, South Asia, and Southeast Asia. The
deadline to submit completed applications to the
Fellowship Office is January 27,1984.

Barton
Blotter

Some $3,342 worth of evergreen trees, of the
type used for Christmas decoration, were re-
ported stolen on campus the past week, accord-
ing to the morning reports of the Department of
Public Safety for the period Dec. 5 through 11.

In all, 11 trees have been reported stolen from
the golf course and several other locations on
campus. Three spruce trees valued at $1,500 in all
were reported cut down outside Dyce Laboratory
on Freese Road Sunday, Dec. 11.

As reported in the Chronicle last week the
thefts that exceed $250 in value are grand
larcenies and are subject to felony charges. In
the past a number of such cases have been
prosecuted with the result that the guilty parties
have been forced to pay restitution plus other
fines and penalties.

Persons aware of trees they suspect may have
been unlawfully removed from Cornell and
nearby private property are asked to notify
Cornell Safety at 256-1111 or the appropriate law
enforcement agency for the area concerned. All
information will be kept strictly confidential,
according to Captain Daniel N. Murphy of the
university's Department of Public Safety.

In addition to the tree thefts there were nine
other thefts on campus totaling $2,061 in losses.
These included a $400 man's overcoat taken from
Statler Inn; three leather cushions valued at
$1,000, taken from Myron Taylor Hall, and a $300
projector, taken from the Agronomy Depart-
ment.

There was one arrest for driving while intox-
icated on campus and three persons were re-
ferred to the Judicial Administrator: one on
charges of altering a parking permit, another for
harassment and a third for tying a chicken to the
goalpost at the Harvard-Cornell hockey game.

Safety is investigating a series of small fires
apparently deliberately set in the basement of
McGraw Hall early in the morning Friday, Dec.
10. The fires were extinguished in response to a
fire alarm. Minimal damage was reported.

In another fire at University Hall No. 2 shortly
after midnight Thursday, Dec. 9, a student was
treated for burns on the right arn received in
putting out candles placed on a refrigerator.

As a result of an incident at Donlon Hall
shortly after midnight Sunday, Dec. 11, two
students were sent to Ithaca City jail in lieu of
$500 bail each, one on charges of obstructing the
administration of first aid and the other on
charges of criminal mischief for breaking an exit
sign.

CIVITAS
We at CIVITAS would like to express our

gratitude to all of you who reached out a helping
hand to soneone else in need this fall. We speak
for the community when we express our ap-
preciation of the kind efforts of those Cornellians
who worked to make our community a better
place for all. We hope there was enjoyment in the
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work and a sense of personal fulfillment.
Meanwhile, the needs continue. For those who

are staying in town over the holidays and into the I
New Year, here are a few new appeals for help: l

MATH TUTORS SOUGHT at Ithaca High
Schoo!. A 10th grader needs help in algebra, but I
must be tutored at the High School either
between 9-9:45 a.m. or at 2:30 p.m. any day, M-F.
A student who can meet her tutor on campus,
M,T or Th at 4:30 p.m., needs help with
geometry.

THIRTY-FOUR YEAR OLD WOMAN SUF-
FERING FROM MUSCULAR DYSTROPHY
NEEDS A COMPANION: A newcomer to Ithaca,
she hasn't had much chance to make friends. She I
enjoys dancing, swimming, bingo and would like
help learning to read.

KINDERGARTEN CHILD WHOSE NATIVE
TONGUE IS HINDI needs a little help with
English as he is having difficulty with concepts.
Two or three times a week, around 12:30, at a
school within walking distance of the Commons.

OUR LANGUAGE EXCHANGE IS THRIV-
ING. We have several Spanish speakers, several
Japanese speakers, and one Finnish speaker who
hope to find English speaking conversationalists.
From the other side, English speakers are
seeking a variety of foreign-language conversa-
tionalists: Farsi, Norwegian, German and
French. Stop by the CIVITAS office, 119B Anabel
Taylor Hall, to find your match to start now or
next semester.

Three organizations are recruiting volunteers
now for training programs and service next
semester. All require a year's commitment
following training. CIVITAS can put you in touch.

Suicide Prevention and Crisis Service: this
organization is in special need of volunteers who
can work in the daytime. Interviews will take
place in December, training will begin on Thurs-
day, Jan. 26, and continue Mon. and Thurs. eves,
plus one Sat. (Jan. 28) all day, for a total of 12
sessions. After training, each volunteer is asked
to give 15 hours of service and attend two
meetings a month.

Hospicare: this is a community based program
which helps people with advanced illness live in
comfort and in control of their final decisions.
The focus is on home care and the maintenance
of the family unit. An orientation film will be
shown on Jan. 2nd at 7:30 p.m. in the Episcopal
Church downtown. Recruiters will be there to set
up interviews with potential volunteers who may
work in either direct family care or office work.

Offender Aid and Restoration: volunteers
work with this organization to assist prisoners in
the Tompkins County jail in a one-to-one sup-
portive relationship. The 25 hour training pro-
gram will start in early Feb. on Tues. and Thurs.
eves. (3 hrs/night) and two 5 hr. shifts (one Sat.
and one Sun.). Ten hours a month of work is
required following training.

TO VOLUNTEER YOUR HELP, COME TO
CIVITAS, 119B Anabel Taylor Hall. Open Mon.,
Wed, and Fri., 9-3: Tues. and Thurs., 10-2.
Financed in part by the Student Finance Com-
mission and open to the entire Cornell communi-
ty.

Library Associates Seeking
A Doubling of Membership

The Cornell Library Associates has in-
augurated a campaign this fall to double its
current membership of 552 Cornell alumni,
faculty and staff.

A letter mailed to faculty and staff
during November from M. H. Abrams,
chairman of the associates, points out that
"as the first step we want at least to double
the current enrollment of 75 faculty and
staff members, as testimony to the many
alumni who are not yet enrolled, but have
signified interest in the library, that we are
asking them to do what we at Cornell are
prepared to do ourselves."

He said the associates for years have
"constituted a group of faculty, staff and
alumni who have provided sustained moral
support, been highly visible evidence of the
importance we attribute to the library, and
helped recruit important donors of books
and money to our resources."

In the letter, Abrams, the Class of 1916
Professor of English Emeritus, explains
the growing need for this "moral" as well
as "financial" support for Cornell's librar-
ies:

Cornell faculty and staff may become
Friends of the library for $25 annually, a
Sponsor for $100 annually, a Sustaining
Member for $250 annually and a Patron for
$500 or more annually.

Abrams said as associates ' 'you will be
kept informed about the library's affairs;
you will get invitations to special exhibits
and programs of the Associates in Ithaca
and elsewhere; and you will be invited to
the annual dinner of the Associates in
Ithaca during the alumni reunion—an occa-
sion which includes a talk by a notable
speaker. This last June, for example, Dr.
Daniel J. Boorstin, the Librarian of Con-
gress, discussed writing a history of the
world.
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All items for publication in the Calendar
section, except for Seminar notices, must
be submitted (typewritten, doublespaced)
by mail or in person to Fran Apgar,
Central Reservations, 532 Willard Straight
Hall at least 10 days prior to publication.
Seminar notices should be sent to Barbara
Jordan-Smith, News Bureau, 110 Day
Hall, by noon Friday prior to publication.
Items should include the name and
telephone number of a person who can be
called if there are questions, and also the
subheading of the Calendar in which it
should appear (lectures, colloquia, etc.).
ALL DEADLINES WILL BE STRICTLY
ENFORCED.
'—Admission charged.

Exhibit
Olin Library

"Contributions to a New Land: Three Hundred
Years of German Immigration to America
(1683-1983); also Martin Luther 1483-1546, A
Quincentary." Hours 10:30 a.m.-5p.m. Mon-
dayFriday; Saturday 9 a.m.-l p.m. Through
December 31.

Herbert F. Johnson Museum
"Walking Woman Works: Michael Snow,

1961-1967: New Representational Art and Its
Uses." An exhibition of seventynine works in
various media from the Canadian artist's best
known series, Walking Woman." Through De-
cember 18. From the Permanent Collection:
"Women Artists" and "Modern American Art"
through December 18. The Johnson Museum will
be closed to the public from Monday, December
19 through Friday, January 13. It will reopen on
Saturday, January 14,1984 for it's regularly
scheduled hours: Tuesday through Sunday, 10
a.m.-5 p.m.

Films
Unless otherwise noted films are under spon-

sorahip of Cornell Cinema.
Thursday

Dec. 15,8 p.m. *Uris Hall Auditorium.
"Jeanne Dielman" (1975), directed by Chantel
Akerman, with Delphine Seyrig, Jan Decorte.
Co-sponsored by Women's Studies.

Friday
Dec. 16,10 p.m. "Uris Hall Auditorium. "Day

for Night" (1973), directed by Francois Truffaut,
with Jacqueline Bisset, Francis Truffaut.

Friday & Saturday
Dec. 16 & 17, 8 p.m. *Statler. "Frances"

(1983), directed by Graeme Clifford, with Jessica
Lange, Sam Shepard.

Saturday
Dec. 17, 8 p.m. 'Uris Hall Auditorium. "Day

for Night" (1973).
Special Note

Cornell Cinema will be closed until January 22
for a break Have a good holiday season.

Lectures
Thursday

Dec. IS, 4:30 p.m. Goldwin Smith Hollis Cor-
nell Auditorium. "Race, Writing, and Dif-
ference, " Henry Louis Gates Jr., Yale Univer-
sity. Sponsored by the Department of English.

Music
Sunday

Dec. 18, 8 p.m. Anabel Taylor Commons
Coffeehouse. Records from the studio. Call in
your request 273-2121.

. Sunday
Dec. 15,8 p.m. Anabel Taylor Commons

Coffeehouse. Records from the studio. Call in
your request 273-2121.

Religious Activities
Sunday

Dec. 18,11 a.m. Sage Chapel. Interreligious
Service: Robert L. Johnson, Director, Cornell
United Religious Work.

Every Sunday
Anabel Taylor Chapel, 1 p.m. Bilingual wor-

ship service. Korean Church at Cornell.

Seminars
Agricultural Economics: "Agricultural De-

velopment Problems of a Labor Reserve Econo-
my: The Case of Lesotho," Frank Baffoe, visit-
ing fellow from the University of Lesotho, 4 p.m.
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Gifts and Purchases of Microcomputers Reviewed
Committee
Statement

The following information concerning
computers and their use at the university
Was submitted to Chronicle this week as an
?Pen letter from the Educational Policy
^ommittee of the College of Arts and
fences:

"At its November meeting, the Faculty
?* lie College of Arts and Sciences heard
trom Prof. Richard Conway, acting chair-
man of the Department of Computer Sei-
z e s , and Prof. Robert Cooke, chairman
?' the University Computing Board, about
"Eminent agreements between the univer-
s'ty and major computer companies. Clear-
v. the acquisition of hundreds of new
computers will have profound effects on
teaching and learning at Cornell, more
Profound effects than can now be imagined,
'he Educational Policy Committee of the
College of Arts and Sciences wishes to
^ake public the following statement, pre-
Pared for its own faculty, in the hope that it
""I stimulate further discussion of both
''nmediate and long-range educational im-
Pucations of computerization.

Part I - General Considerations
"The Educational Policy Committee of

we College of Arts and Sciences discussed
we proposed agreements between Cornell
University and certain companies manu-
aeturing and selling computers. The com-

mittee was enthusiastic about increasing
wie availability and use of computers at
Cornell. Faculty and students who have
experience with computers see many pos-
S'ole applications, not only in science and
technology, but in the social sciences and
""inanities as well. Uses can be imagined
r°m storing and analyzing data to doing

nomework and editing. The excitement of
nese prospects is infectious,

p At the same time, the Educational
olicy Committee sees two major issues of

Principle which need to be addressed before
jje institution makes any long-range com-
mi«nents. The first is the most serious.

1- Should the university agree to terms
™'th any company which would make the
^'versity an explicit and willing subject
° r commercial promotion? The scale of
ne micro-computers' presence on campus
will be far greater than any technology in
t
n e recent past and hence makes the ques-

n °f commercial co-option serious. The
. °mniittee is concerned with the image of
^ university, but even more importantly,
with the fundamental questions of who we

r e , what we do, and how we present
selves. ^ n e university should not com-

P omise jts position as an educational
"s«tution through agreements with com-
ercial organizations. Specific issues of

are whether Cornell should develop
a n H o n a ^ applications or become a sales
ona service center for particular corn-

Cornell University is negotiating with major computer companies for equipment
grants and discounts that could provide a large number of microcomputers for the
use of faculty members and students. The accompanying letter from the Educational
Policy Committee of the College of Arts and Sciences expresses concerns about the
computer purchases and grants. The other accompanying statement made jointly by
Vice Provost for Computing Kenneth M. King, Chairman of the Department of
Computer Science Richard W. Conway and Chairman of the University Computing
Board J. Robert Cooke addresses these concerns.

"2. Widespread availability of individual
computers will necessarily redirect the
resources of the university. To what extent
should this be allowed to occur? In addition
to the cost of machines themselves, factors
which must be taken into account are:

"a) Maintenance (estimated to cost
about 10 percent of the capital investment.)

"b) Time. Less calculable, but the com-
mittee suspects more costly, will be the
training of faculty and students to use the
computers and the time the faculty spends
developing and perfecting instructional ma-
terials.

"c) Equal access to computers. If the
university offers high quality personal com-
puters to incoming students at a bargain
price, many will buy them. The university
must then provide machines to students
who cannot afford them, either through
financial aid or through easy access to
university-owned machines.

"d) Space. Where will computers be
placed so that undergraduate and graduate
students and faculty can use them?

"Visible and major fasionable projects
tend to be favored for support; hence
special care must be taken to maintain a
balance for support of non-computerized
courses and programs. The committee be-
lieves that the overall implications of the
commitment of huge resources to wide-
spread use of computers have not been
examined adequately.

Part II - Particular Considerations
In addition to questions of fundamental

principle, the Educational Policy Commit-
tee foresees problems in <mplementing the
dissemination and general use of com-
puters. Although these problems are not of
the same seriousness as the two overriding
issues described above, they are important
and complicated.

"1. How can the university provide equal
access to computers to all interested stu-
dents? Should the university invest heavily
in making computers available to all stu-
dents before many courses require use of
computers? If the answer is no, how will
the university avoid the disadvantage to
students who cannot afford to buy them?

"2. Is the 3-5 year schedule for im-
plementation realistic? Given the
university's past history with computeriz-
ing services, the committee doubts that
within such a short time the university can
provide training for all interested students
and faculty, find suitable space, and pro-
vide proper wiring, prepare dormitories for
a huge influx of students' machines, and

expect that faculty can quickly adjust their
teaching. In short, a big gap between
general initiative and interest, on the one
hand, and smooth functioning, on the other,
seems likely. The university, and particu-
larly the technologically competent who
will be working out the university's course
for providing machines and training people,
should not underestimate the effects of
frustration in implementing computerized
systems. Proceeding slowly is probably
best.

"3. If faculty generally use one kind of
machine for their research and for develop-
ing instructional materials and if students
generally buy another, how will problems
of incompatibility be resolved? The pres-
ence of more than one system on campus
may well prevent the university from be-
coming overly dependent on a single com-
pany, but problems of compatibility must
be solved.

"4. Who will develop computerized in-

structional materials and who will regulate
their use and adaptation by others?

"5. Problems of academic integrity may
be aggravated by wholesale introduction of
computerized assignments. This should not
prevent the university's and students' ac-
quisitions of computers, but will have to be
taken into account. Borderline cheating
goes on now. Only in the examination room
can instructors know that students are
doing their own work. In the Humanities
more written work may have to be done in
the classroom. How ironic if the avail-
ability of word processors should force
faculty to rely more on writing sn class.

"The concerns of the Educational Policy
Committee obviously range ;rom broad,
fundamental ones to practical, even me-
chanical ones. The committee is most
concerned with the former. The plan which
the committee has heard discussed has far-
reaching educational implications. These
include the character of the image the
university presents to the general public
and, therefore, to prospective students; the
appropriate relationship of the university
to commercial companies; the character
and quality of educational materials de-
veloped for computers vis-a-vis non-com-
puterized materials; and the question of
equity in the treatment of our students. The
committee therefore thinks it imperative
that these matters be considered by the
faculty of the College as a whole."

Commentary On Statement
"The open letter from the Educational

Policy Committee of the College of Arts
and Sciences raises a number of important
issues that will have to be faced by the
faculty and students of each college or
school and by Cornell as an institution. A
mechanism for addressing these issues is
currently being set up. The deans of the
colleges and schools are appointing coordi-
nators who will be responsible for develop-
ing a college plan. Each college or school
and its faculty will have to decide upon the
extent and nature of their participation.

"The Educational Policy Committee has
raised a number of specific issues, the first
of which is, "Should the university agree to
terms with any company which would
make the university an explicit and willing
subject for commercial promotion?" We
believe the answer is clearly "No."

"The contracts negotiated with the ven-
dors will contain a clause stating that the
vendor shall not use the university's name,
logo, mascot, coat of arms, seal or other
identification in any of its advertising,
communications, or publications without
the prior written permission of the univer-
sity.

"In addition, the contracts under dis-
cussion do not transfer the rights to any
software or other intellectual property
created at the university to the vendor.

"A second set of issues relates to the fact

that widespread availability of individual
computers will redirect the resources of
the university. This is certainly true, and
each college or school, in developing a plan,
will have to weigh the costs against the
perceived benefits, deciding where and to
what extent it will use the new technology.

"The committee raises many other is-
sues which will have to be resolved by the
university in developing a viable plan. The
issues include the important one of insuring
equity of access.

"We have been working to develop rela-
tionships which will enable Cornell to join a
small number of other universities in tak-
ing a leadership role in developing this new
technology. However, the decision to un-
dertake a project of this scope is one
requiring broad faculty agreement that this
is appropriate for Cornell. The Educational
Policy Committee has posed important
questions that need resolution, and we
encourage your discussion of the educa-
tional issues and implications of a major
effort to increase the use of computers in
the curriculum."

Richard W. Conway, Acting Chairman,
Department of Computer Science

J. Robert Cooke, Chairman, University
Computing Board

Kenneth M. King, Vice Provost for Com-
puting

Several Changes in Bus Schedules During Holiday Period
A series of changes in bus service on and

.campus and in parking regulations at
a " ^ to r i e s during the Christmas holidays
Dla entire intersession period will take
23

dCe starting Dec. 19, running through Jan.

nm Allowing changes have been an-
-j?"»eed by William E. Wendt, director of

importation Services:
- Worth-East Transit (NET) holiday

19 ^" le will go into effect Monday, Dec.
T

dna continue through Friday, Jan 20.
solid t . r e 8 u l a r r o u t e s will be con-
ters . 'n*° o n e r o u^ e during In-

^ession. The normal two-route serviceWill' " resumeon Monday, Jan23.
ihere will be NET service on Friday,
£ 23> and Friday, Dec. 30.

n e Ithaca-Dryden Transit service will

operate on a holiday schedule Dec. 23 - 30,
and continue on an abbreviated schedule
through Intersession. Schedules will be
available from the drivers.

There will be no on-campus bus service
during the Christmas holiday beginning
Friday, Dec. 23, and continuing until Mon-
day, Jan. 2. The suspension of service
includes the AB Local and B Lot - Col-
legetown buses, the Langmuir Lab service
and the East Ithaca Transit.

The AB Local, Langmuir Lab van and the
East Ithaca Transit will resume their
normal schedules on Monday, Jan. 2.

The B Lot - Collegetown bus will run on a
reduced schedule from Jan. 2 through Jan.
20, eliminating the 4:15,4:45 and 5:15 p.m.
departures from Sheldon Court.

The Blue Light Bus suspends operation

for the holidays and Intersession at the
completion of the schedule on Tuesday,
Dec. 20. The Blue Light Bus will resume
operation on Monday, Jan. 23, continuing
the newly extended route to Cornell Heights
and the additional late night run.

The Blue Light Escort Service will end
Thursday, Dec. 15, and resume operating
the end of January; date to be announced
later.

University employees may park in all
legal parking areas on the campus regard-
less of parking permit held from Dec. 23
through Sunday, Jan. 1.

Students who park their vehicles over-
night in the North Campus (DORM permit
areas), West Campus (WD permit areas),
and on Kite Hill (SDK permits) are en-

couraged to park in specially designated
bays during the Intersession break.

Graphics
Continued from Page 5

A Tektronix 4105 color graphics terminal
is expected to arrive by mid-December,
and will have an attached color ink jet
printer by the end of January, Warren
reported. This printer (a Tektronix 4695)
will not only copy the screen of the 4105, but
it will also be able to produce color trans-
parencies.

All of the graphics hardware in the Uris
Graphics Facility is supported by CCS'
primary graphics software packages, so
users can produce output on any device
without worrying about how to program it,
she said.
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'Take It Home Before
They Do; Mark It, Lock
It, or Kiss It Goodbye'

The December-January break is regu-
larly a time for increased thievery and
burglary on campus, despite increased pa-
trol efforts, according to the Department of
Public Safety.

Safety's Crime Prevention section makes
two basic suggestions, "take it home before
they do," and "mark it and lock it or kiss it
goodbye."

Specifically Crime Prevention states on
a poster displayed throughout the campus:

- Take easily resold items such as TVs,
stereo equipment, typewriters, and camera
equipment home with you;

- Properly secure your room or apart-
ment;

- Report strangers taking items from
buildings;

- Have bikes registered, stored or take
them home with you;

- Join Operation Identification at Public
Safety.

Traffic
Continued from Page 2

crosswalks. A motorist must yield — stop-
ping if need be — to the person on foot
within the crosswalk markings. On the
other hand, pedestrians must use
crosswalks, and sidewalks where provided,
and obey traffic control signals."

"We see a lot of disregard for these
regulations," said Murphy. "Signals and
pavement markings are ignored by pedes-
trians and motorists can be reckless."

Wendt said, "Sometimes it seems that
there is an attitude of arrogance on the part
of either the motorist or the pedestrian. A
walker may feel virtuous about not pollut-
ing the atmosphere. A driver may somehow
feel more important than the person on
foot. What is needed is an attitude of
mutual respect, with each person willing to
observe his or her actions as either motor-
ist or pedestrian carefully.''

"What is important is that community
members are not threatened with bodily
harm. The pedestrian and bicyclist are the
most vulnerable to pain and injury, and
therefore deserve extra consideration. No
one of us would want to see another person
suffer because of a momentary impatience
or frustration. I'm hoping people will take
these words to heart.

Kram Award Winner
To Study Seafarers

Lisa Norling, a junior in the College of
Arts and Sciences, has received the Judith
Ellen Kram Award for 1984 from the
university's Women's Studies Program.

Norling, who is from Westport, Conn,
majors in American History.

She will use the $1,000 award to support
archival research in the Mystic Seaport
Museum and the New Bedford Whaling
Museum focusing on the dynamics of fami-
ly life in the 19th Century maritime com-
munities. In particular she will study how
the institutions of marriage and the Vic-
torian family operated in the prolonged
absence of the seafaring husband.

The Kram Award was established by
Ruth Kram and Daniel Kram (Cornell
Class of 1948) of West Orange, N.J. in
memory of their daughter, Judith, a former
member of the class of 1977 at Cornell and
an advocate of field research opportunities
for undergraduates. The annual award pro-
vides up to $1,000 for use in meeting
expenses associated with field research
projects on subjects related to the status of
women.

SAGE CHAPEL
Director of CURW
To Speak Sunday

The Rev. Robert L. Johnson, director
of Cornell United Religious Work, will
speak at the 11 a.m. Sunday, Dec. 18,
Sage Chapel Service. His sermon topic
will be "The Gift of Peace."

Johnson came to Cornell in May 1982
as director of CURW. He continues to
serve as president of the National In-
stitute for Campus Ministries, a position
he has held since 1980.

A graduate of the University of North
Carolina at Chapel Hill, Johnson was
ordained in 1954 in the United Methodist
Church. He received his master of
divinity degree from Union Theological
Seminary in 1955 and a master of theol-
ogy from Harvard Divinity School in
1968. He served for 18 years as director
of the Wesley Foundation at Chapel Hill
and is the author of "Counter Culture
and the Vision of God."

Organ music for the service will be
provided by Stephen May.

Judicial Administrator
Case Reports for October 1983

No. of Persons Violation

3 damage to roof of Life Safety van

1 noncompliance with Dining Manager

1 altered "U" parking permit

1 failed to yield to pedestrians at cross-
walk where people were crossing

I ' involved in fight, hitting two people
during the incident

1 involved in a fight with another
student

1 failed to comply with an officer
at the Traffic Booth

3 failed to leave a dormitory during
a fire drill

1 theft of chair from ascadilla Hall

3 incited another person to violate
the Campus Code of Conduct

1 harassment

3 illegal discharge of fire extinguishers
in dormitory

1 noncompliance and damage to Univ-
ersity property; also harassment

1 noncompliance; damage to Univ.
and property of other residents; and
harassment

noncompliance at Traffic Booth

alleged theft of food and refusal to
comply with Univ. official

Summary Decision

Written Reprimand (WR);
and 20 hours of Community
Service (CS) + restitution
(rest.) of $157.83 each

Oral Warning

WR; 25 hrs CS or $81 line

WR; 30 hrs CS

WR; 35 hrs CS with 10 hrs
suspended

Oral Warning

Oral Warning

WR; 3 hrs CS

WR; 30 hrs CS with 15 suspended

Oral Warning

WR

WR; 37 hrs CS with 17 hrs
suspended • rest. $10

WR; 42 hrs CS with 17 suspended

WR: 50 hrs CS with 12 hrs
suspended + restitution

WR; 4 hrs CS or $14 fine

Oral Warning • rest.=$3.85

I

John V. Stone
John V. Stone '42, associate director of

alumni affairs for 13 years before his
retirement in 1981, died Sunday, Dec. 11, at
Tompkins Community Hospital, of cancer.
He was 64.

Stone had been director of Cornell's
Midwest Regional Office in Chicago for two
years before assuming the associate direc-

Clyde W. Mason
Clyde W. Mason, professor of chemical

engineering emeritus and an international-
ly recognized authority on light micro-
scopy, died Thursday, Dec. 8, at his home in
Ithaca. He was 85.

Mason taught at Cornell for 33 years and
served as the Emile M. Chamot Professor
of Chemical Microscopy in the College of
Engineering since 1958. He retired from
teaching in 1966.

He was the author of the textbook,
"Introduction to Physical Metallurgy," and
co-author with the late Professor Chamot
of the two-volume "Handbook of Chemical
Microscopy," a widely used textbook on the
•use of the light microscope. He had recent-
ly completed a revision of volume one of
the handbook, the fourth edition, which was
published by Wiley-Interscience in 1983.

Mason specialized in the study of micro-
scopical properties and behavior of
chemicals, construction materials and
manufactured products. He was the found-
er and first chairman of the Division of
Analytical and Micro Chemistry of the
American Chemical Society, and was a
former chairman of the Education Com-
mittee of the American Society of Metals.

He was born June 17,1898, in Watertown,
South Dakota, and earned the bachelor's
degree from the University of Oregon and a
doctoral degree in chemistry from Cornell
in 1924. As a Hecksher Research Fellow in
the early 1920s he studied the structural
color in birds and insects. During World
War II, Dr. Mason was a technical repre-

sentative of the National Defense Research
Committee of the Office of Scientific Re-
search and Development, and worked on
problems in connection with the Chemical
Warfare Service.

Professor Mason is survived by his wife,
the former Elizabeth M. Peterson, of
Ithaca; a daughter, Miss Phoebe Jane
Mason of London, England; and a son,
George W. Mason of Philadelphia. Pa.

Arrangements are by the E.C. Wagner
Funeral Home of Ithaca.

tor position in 196S. He was a sales ex-
ecutive with Smith Kline and French Labs
for 16 years.

L. Pearce Williams '49, the John Stam-
baugh Professor of the History of Science,
said "John Stone had many virtues that
could be ennumerated at length. But I think
they can all be summed up by saying that
he was a decent man. He was always a lot
of fun to be around, saw and described the
world with complete honesty, and treated
everyone with courtesy and care. He was a
rare friend whom I shall miss deeply."

Stone was past president of the Class of
1942. Locally, he was a volunteer driver for
Gadabout, chairman of the Brooktondale
Community Center, and a member of the
United Way and the City Club. He was also
a member of the American Wine Society,
the National Forest Service, the American
Hiking Society and the Boy Scouts of
America.

Stone is survived by his wife, June Eva
Stone; seven children, John, Thomas, Carl,
Roger, Paul, Peter and Jessica (Susan); a
grandson, Benjamin, and a brother,
Charles.

A memorial service is scheduled for 4
p.m. Monday, Dec. 19 in Sage Chapel.

Donations in his memory may be made to
Hospicare of Tompkins County, 1287
Trumansburg Rd.

Michell J. Sienko
Memorial services for Michell J. Sienko

are scheduled for 4 p.m. Sunday, Dec. 18, in
Sage Chapel.

Sienko joined the Cornell faculty in 1947.
Active in solid state chemistry research, he
was also the co-author with Robert A.
Plane of a series of innovative and popular
chemistry texts that have sold more than
two million copies. At Cornell he taught
introductory chemistry to many thousands
of students. Sienko died Dec. 4 at the age of
60.


