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'Tradition' a Unique New Financial Aid Program
Creates $7 Million of New Aid Funds in Next 5 Years

A commitment of more than $7 million
°ver the next five years from a group of
University alumni and friends has created
*hat University President Frank Rhodes
called "a unique response to the increasing
c°sts of financing higher education."

.The program, named "The Cornell Trad-
•tion" by the group of anonymous sup-
Porters who created it, will begin in the
s"mmer of 1983. It will create, through an
p'umni network, some 500 summer jobs for
~°niell undergraduates, as well as reduce
p e ban burden for all participants with
tinancial need through summer stipends
and academic year fellowships.

Rhodes said this is the only financial
assistance program of its kind to use
private funds to subsidize student em-
ployment in both the public and private
sectors. In 1983-84, The Tradition's first full
year of operation, as many as 800 under-
graduates will be participants.

The program draws its name from the
founding philosophy of Ezra Cornell, who
believed that students who could not pay
their way should be able to work to help
finance their education.

Cornell wrote that it was his objective to
establish "a truly great university where
the most highly prized instruction may be

afforded to all — regardless of sex or
color."

Rhodes said "Increasing costs and de-
creasing federal support are threatening
both the university's ability to maintain
Ezra Cornell's objective and the en-
rollment of outstanding men and women
with diverse economic, social and ethnic
backgrounds. The Cornell Tradition ad-
dresses our present and future concerns in
a way that is consistent with the
university's heritage."

The Tradition will reach all elements of
Cornell's undergraduate student body in
one way or another, he said. Some compo-

nents of the program are aimed at students
with financial need while others are avail-
able to all undergraduates.

The network of alumni and friends is
expected to help Cornell students find and
obtain summer jobs.

The overall program has three major
elements: summer fellowships, academic
year fellowships and freshman-transfer fel-
lowships.

The Tradition, which will be funded at
$1.4 million in its first year, is in addition to
Cornell's existing financial aid resources,
according to Provost W. Keith Kennedy,

Continued on Page 3

The new overlook created atop Libe Slope by the construction of the underground reading room addition to Uris Library has quickly become a popular spot for
strolling and taking the air.

Board Study Committee Issues Second Report
Some Changes Recommended in Election Methods
Com6 ? e c o n d Report of the Board Study
sj/y'ttittee was discussed in an open ses-
sitv i°f t h e B o a r ( ? o f T r u s t e e s of &* univer-
•»i y last Friday in the auditorium of Boycen

t°.mpson Institute.
as the subject of most of the- J t of most of tne

nf n 'n8 of trustee leaders at a news
j?erence after the meeting.

W ^ is the text of the committee's
o n d report:

& . INTRODUCTION
T i w t s P i r s t Report to the Board of

us t ees on May 29,1982 the Board Study

Committee invited both a careful study of,
and comments on, its recommendations.
Since then, a number of comments have
been received and studied. In addition, the
Committee has continued its discussions
with interested groups, including the agri-

culture, labor, and business communities in
New York State, members of the state
legislature, representatives of the faculty
and non-academic staff, and of a student
assembly task force established to review
the Committee's report. Also, the Commit-

State off the University
The full text of President Rhodes' State of the University speech, presented last

Friday to a joint meeting of the Cornell University Council and the university's
Board of Trustees, will be found on pages 8 and 9.

tee has conferred with the President, the
Chairman and Vice-Chairman of the Board,
and other interested trustees.

The Committee's recommendations, in
both the First Report and the current one,
are intended to suggest a membership and
organizational framework for future
policy-making and not be a statement of.
any such policy. At no time has the Com-
mittee presumed to write an agenda or
establish priorities for Cornell in the years
ahead. Instead, the Committee is proposing

Continued on Page 10
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Minority Study to Lead Campus Survey Series
Others Polled to Include Nonacademic Employees, Trustees, Administrators

The first in a series of faculty and staff
surveys that should lead to a clearer
understanding of employee concerns is
scheduled to begin next week with the
distribution of a questionnaire to all minor-
ity faculty and staff members. Other sur-
veys in succeeding months will be con-
ducted among nonacademic employees as
well as trustees, deans, and other adminis-
trators.

The survey of minority faculty and staff
members, sponsored by Associate Provost
Joan Egner and Acting Executive Director
of the Office of Equal Opportunity, Donald
Johnson, was initiated by university con-
cern over the loss of black faculty and staff
members in 1981-82.

"The survey is designed to identify con-
cerns of minorities regarding job satisfac-
tion, recruitment, mobility, and op-
portunities for job and career develop-
ment," said Egner.

All minority faculty and staff members
will be mailed questionnaires, which were
developed by an advisory team of people

from the Minority Faculty and Staff Fo-
rum, the COSEP office, the Provost's
Advisory Committee on the Status of Wom-
en, University Personnel Services, the Of-
fice of Equal Opportunity, and the Af-
firmative Action Advisory Board.

"Participation in the survey will be
voluntary, answers will be confidential,
and no names or codes will be used," Egner
said.

After the initial results are known, a
series of interviews will be conducted with
a sample of the minority population to
learn more about problems and concerns
revealed by the study. These interviews
will be conducted by members of the
advisory team.

Through this ananlysis the university
plans to identify and initiate programs and
policies that will make Cornell a more
attractive environment for minority facul-
ty and staff members.

Soon, nonacademic employees will be
surveyed to obtain their opinions and at-
titudes on such matters as compensation,

benefits, opportunities for advancement,
staff development, supervision, the work
environment, the quality of information
provided employees, and ways in which the
Employee Assembly may be of service.
This survey, jointly sponsored by the Em-
ployee Assembly, the Office of Institutional
Planning and Analysis, will enable employ-
ees to communicate their concerns on a
continuing basis. The data from this survey
will provide a foundation, for follow-up
surveys which will indicate trends and
changes in employee interests and concerns
over time.

In a third survey project, about 45
trustees, deans and senior administrators
will soon be interviewed by Cornell alumni
who are members of the Public Relations
Committee of the Cornell University Coun-
cil. According to Gilbert Goetz, director of
university relations, this survey should help
to identify and assign priorities to issues of
importance to the university, help establish
positions on these issues, and contribute to
a more consistent, comprehensive and

thoughtful communications program.
Surveys and studies are important tools

in generating the information upon which
improved university planning and pro-
grams are founded, according to Peggy
Ulrich-Nims, director of Office of Institu-
tional Planning and Analysis. In initiating
these and other surveys the university is
expanding the current effort to increase
understanding of the issues and concerns
important to members of the Cornell com'
munity.

As these issues are clarified, program
priorities can be more specifically stated
and resources can be allocated more effec
tively to programs which will ensure the
continuing success of the university and
promote satisfaction among students, sta>'
and faculty, she said.

The Office of Institutional Planning and
Analysis and other university offices will
cooperate with the University Assembly
and other community groups in coordi-
nating the effort to expand institutional
studies in support of university planning-

Herbster Seeks New Mechanism on Investments
William G. Herbster, senior vice presi-

dent, said last Friday that he has been asked
by President Frank Rhodes and Nelson
Schaenen Jr., chairman of the University's
Investment Committee to assemble all
existing proposals and any new ideas re-
garding the best means for obtaining in-
formation and points of view from the
community regarding the university's in-
vestments in South Africa and its votes on
proxy issues regarding South Africa and
other social issues.

Herbster said that the Investment Com-

Trustees Approve
Energy Program

The Board of Trustees has authorized an
energy conservation program for a number
of dormitories, costing nearly $937,000, to
include such measures as roof insulation
and various temperature control system
improvements.

The project is being financed with a 3
percent loan program from the U.S. De-
partment of Education for energy con-
servation.

The dormitories involved will include
North Campus, Donlon, Dickson, Balch,
Risley, Comstock, Sage, Hughes, and Uni-
versity Halls and Baker Dormitories.

The program is scheduled for completion
in the fall of 1984.

Conservation measures include installa-
tion of thermostic valves, automatic ac-
tivation of systems, lighting, and window
modifications.

mittee discussed the matter at its regularly
scheduled meeting on campus Thursday,
but did not reach a conclusion as to which,
if any, of several alternatives which have
been suggested should be adopted.

He said the Investment Committee and
the university administration remain com-
mitted to the principle that the university
must pursue socially responsible invest-
ment policies, but it is still not clear as to

how best to obtain community input as part
of this commitment. There is a general
recognition, he said, that the current proc-
ess which includes the Investment Proxy
Advisory Conmittee must be changed.

Herbster said, "While IPAC has made
many positive contributions during its four
years, it is apparent that as a mechanism it
has lost credibility. Therefore there is
general agreement that the process must

be changed."
Herbster urged members of the Cornel'

community who have thoughts regarding
how the process can be improved to make
their views known to him during the period
between now and the next regular meeting
of the Investment Committee, scheduled
for December 7, when the issue will be
examined in detail.

Johnson Acting Head of Cornell's OEO
Donald N. Johnson has been named

acting executive director of the Office of
Equal Opportunity effective
immediately, it was announced
last week by Associate Provost Joan
Egner.

Johnson, assistant director of OEO at
Cornell since May, will serve as acting
executive director while a national search
for a permanent director is conducted, said
Egner, who is responsible for coordinating
affirmative action efforts at Cornell.

Michael J. Montgomery, who had been
executive director of OEO for three years,
resigned last summer to join the faculty at
Winston-Salem State University

Johnson has developed human relations
training programs for OEO at Cornell and
has worked with University Personnel Ser-
vices and the human relations training
group of University Unions in carrying out
programs for students and staff.

"Don's experience has given added
strength to OEO advisory and training
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programs and provides a solid basis for
expanding OEO's role in such programs,"
Egner said.

Johnson came to Cornell after more than
10 years' experience as an administrator of
drug use and information programs in
Virginia and Wisconsin.

From 1979 to 1982 he was training and
prevention specialist with Alternatives,
Inc., of Hampton, Va., a private, non-profit
organization that provides services to the
community and school system on substance
abuse prevention.

In 1979 Johnson received the Outstanding
Service to the Field of Alcoholism award
from the Milwaukee Wis., Inner City Coun-

cil on Alcoholism.
He was named recently to the Ithaca

School District's affirmative action com-
mittee.

A native of Trenton, N. J , he earned an
associate's degree at Trenton Junior Col-
lege and a bachelor's at the University of
Wisconsin.

Jobs
The following job openings are new thii week.

For information on vacant positions listed in
previous issues of the Chronicle, contact Per-
sonnel Staffing Services, 130 Day Hall. Cornell is
an affirmative action employer.

Administrative/Professional
Director (Cornell's Adult University)
Systems Analyst III (Computer Services-APS)
Research Support Specialist I (Plant

Pathology)
Clerical

Secretary, GR19 (Vegetable Crops)
Secretary, GR18 (HD&FS, NYC)
Secretary/Receptionist, GR17 (Civil & En-

vironmental Engineering)
General Services

Journeyman Control Person (Maintenance &
Service Operations)

Sales Assistant, GR15 (Campus Store)
Technical

Technician, GR20 (Div. of Nutritional Sci-
ences)

Technician, Bioregulant Chemicals Program
(Boyce Thompson Institute, Contact T.E. An-
derson, 257-2030)

Research Assistant, Bioregulant Chemicals
Program (Boyce Thompson Institute, contact

E.J. Butterfield, 257-2030, ext. 605)
Part-time

Secretary, GR16 (Computer Science)
Laboratory Attendant, SO16 (Biochemistry.

Molecular & Cell Biology)
Temporary

Temporary Applications Programner, T-3
(Agronomy)

Temporary Systems Analyst (Office of Instil"
tional Studies)

Acadenic (Writing Teachers (non-tenure
track) (English Department)

Associate Professor and Assistant Professor.
Painting and Drawing (Fine Art)

Assistant Professor, Classics (College of Arts
and Sciences)

Research Associate IV, Plum Island Animal
Disease Center (Veterinary Microbiology) •

The Job Opportunities list is mailed to all
Cornell departments. In addition, it is posted u>
the following places: Day Hall Information D«£
second floor lobby; at the Circulation and Relf'
ence Desks of all university libraries; in the W*r
and Newspaper Section, Olin Library; all coUf»
and technical libraries; Roberts Hall Post O«>1

substation and in the Upper Activities corridor
Willard Straight Hall.
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'Tradition' Program Supplements Existing Ones
Scannell: Present Programs Do Not Meet Student Needs

Continued from Page 1
*ho has ultimate responsibility for ad-
d o n s and financial aid.

Fewer people today are finding higher
^cation affordable," Kennedy said, "and
"ie foremost benefit of The Tradition will

e "ghtening the long-term debt of partici-
fatlng students. In addition, it should

ther enhance Cornell's attractiveness to
ycondary school students, and build an

^'egiance among Tradition fellows to the
•\rogram, the alumni body and the univer-

is k^ne foun{iation on which The Tradition
s built, ' Kennedy said, "is the commit-
ment by students to help themselves. Stu-
n t s who will become Tradition fellows

"' exhibit unusual enterprise as demon-
lrated by initiative, hard work, motivation
"d leadership; a willingness to take re-
P°nsibility for meeting educational costs
nd good scholarship."
James J. Scannell, dean of admissions

^financial aid, cited a number of
to demonstrate the need for new

ims like The Cornell Tradition be-
"existing public and private financial

. d programs are not keeping pace with
"peases in student need."
in 1972-73, tuition in Cornell's endowed

undergraduate colleges was $3,000 per
yea<". In 1982-83 it is $7,950.

At Cornell the aggregate need of under-
^aduate students is now more than $35
""''ion annually.
^ j he average Cornell student's self-help
|7 'oans and school-year work — for the

°2-83 academic year increased 64 percent
uver 1980-81: from $2,250 to $3,700.

rne amount of money Cornell students

some $14 million in 1983-84, and Tradition
funds will make possible as much as a 10
percent decrease in student borrowing.

Kennedy noted a more than three-fold
increase in Cornell student indebtedness in
recent years: "Students in the Class of 1980
who borrowed graduated with an average
debt of $4,100. Students in the Class of 1986
are projected to graduate with an average
debt of more than $13,000."

It will be possible for a number of
students to reduce that $13,000 debt to less
than $5,000 through Tradition resources,

Kennedy said, since Tradition fellows may
be eligible for as much as $2,000 per year
for their first three years, and more in their
senior year.

"The Cornell Tradition will give students
more freedom after graduation to pursue
opportunities that meet their personal com-
mitments," he said, "and feel less con-
strained by the need to pay off large loans."

Announcement of The Tradition was
made by Rhodes at a joint meeting last
week of the university Board of Trustees
and the Cornell Council.

He described The Tradition as "Cornell
alumni and friends helping students help
themselves.

"The Tradition represents the kind of
innovative and practical thinking that we
have come to expect from Cornell alumni
and friends.

"We applaud those who have initiated the
program and look forward to significantly
more alumni participation. We are confi-
dent that there is a willing, yet untapped,
pool for this new avenue of alumni involve-
ment with Cornell."

areexpected to contribute toward the cost
.education from their summer earnings
$i L e n increased by 14 percent — from
*1-°50 in 1981 to $1,200 in 1982. More than 500

udents were unable to meet that summer
ining expectation and were forced to

ncrease their loans.
Cornell students are expected to borrow

Background of 'Cornell Tradition'
In Cornell University's first prospectus, its founder, Ezra

Cornell, and Andrew Dickson White, first president of the
University, insisted that those students who could not afford to pay
their way be able to obtain work in order to support themselves.
This began a Cornell tradition.

Today, guided primarily by the concern that ever increasing
education costs and resulting student indebtedness are threatening
the overall quality and diversity of Cornell's students, a group of
alumni and friends has made possible a major financial assistance
program. Known as the Cornell Tradition, this program will
reward those men and women who demonstrate a particular
commitment to working and funding a portion of their own
education.

The Cornell Tradition has three major components: Freshman-
Transfer Fellowships, Academic Year Work Fellowships, and
Summer Fellowships, all made possible through an initial commit-
ment of $1.4 million by a group of Cornell alumni and friends. This
generous support is assured for each of the next five years, thus
establishing The Cornell Tradition. As the program expands and
the financial need of Cornell students increases, continuance of the
Cornell Tradition will depend on broad-based alumni support.
FRESHMAN-TRANSFER FELLOWSHIP

The Freshman-Transfer Fellowship component of The Cornell
Tradition will reduce the first-year loan expectation for those
students identified in the admission process as having previously
demonstrated the qualities expected of Cornell Tradition Fellows;
that is, unusual enterprise and the motivation to take responsibility
for meeting the cost of their education. Selection as a Cornell
Tradition Fellow will be based on achievement, initiative, leader-
ship, and good scholarship. Continuance as a Cornell Tradition

Fellow in subsequent years will depend on the student's continued
commitment to these qualities.
ACADEMIC-YEAR WORK FELLOWSHIP

The Academic-Year Work Fellowship has been created to
recognize and assist those continuing students who make a serious
commitment to contribute to the financing of their education
through academic-year employment and who exhibit the qualities
expected of a Cornell Tradition Fellow. Each student who works a
specified minimum number of hours a week during an academic
year will be eligible to be considered for a Cornell Tradition
Fellowship. Those who qualify will receive Cornell Tradition funds
to lessen their loan burden for the following year. Students who
maintain Cornell Tradition fellowship status will be eligible for
additional fellowship support from the Cornell Tradition in their
senior year.
THE SUMMER FELLOWSHIP

To students, summer means jobs. It's the time of year when
students can do the most to contribute to paying for their
education through employment. It is also a chance for career
exploration and the development of general work skills. Too often,
however, the job search is frustrated by a lack of opportunities.
The Cornell Tradition Summer Program has been designed to
stimulate the development of new jobs for undergraduate stu-
dents, regardless of financial need.

The summer program has two main features. First, for student
financial aid recipients, living expense stipends will be offered
when necessary to help meet summer saving expectations
thereby eliminating the need for additional borrowing during the
academic year. Second, Cornell Tradition funds will be provided to
subsidize the creation of jobs in the public sector as well as in
private industry.

All Major Divisions Meet Year-End Budget Targets
University closed its books for the

Jj a r ended June 30,1982, with all major
C'sions - Endowed Ithaca, Statutory Col-
Jjes, and the Medical College - meeting or

jtering budget targets.
Trn a report to the Cornell Board of
Q Ustees, University Controller John S.
t^fom noted total revenues exceeded $480
h''."'on for the first time and total fund
fiances (a non-profit institution's
v^ lvalent of "net worth," including the
sitv °* t n e P n v s i c a ' plant and the univer-
lion e n d o w m e n t ) reached almost $970 mil-

tion t n e objective °fa non-profit institu-
Ues"'S t o n a v e expenditures match reven-
H, ' Ostrom said, "then fiscal year 81-82
com-an outstanding year." With revenues
cur>'ng c l o s e t o *-5 billion, unrestricted
to.d

 ent funds (those which cover the day-
cre

 y operations of the University) de-
tihiased only $300,000, an almost impercep-

T change.
ijiiii- a ' operating expenditures were $474.8
mij !°n for the year. In addition, $7.5
all0

1On °* c u r rent funds were expended or
a"d if*ec*for improvements, renovations,
faCj, ^.ferred maintenance on university
reS4' es- This included the renovation and
efelip t i o n of Goldwin Smith and Rock-
COrs~

r Halls, completion of the new
arm f n"Mudd Biological Sciences building
Coijp '''ties for. lar*>e animals at the

j^Be of Veterinary Medicine.
a g0njOrtin8 °n what he called' 'financially
Ostrn y e a r > b u t w i t n s o m e problems,"

0In observed signs that the rate of

increase in sponsored research diminished
in the fourth quarter for both the endowed
Ithaca and statutory colleges.
Furthermore, the Long Term Investment
Pool market value per share dropped 14
percent in the year ended June 30,1982, as
the total of all endowment and similar
funds decreased $46 million. He pointed out
that the recent market recovery has raised
the unit value of investments in the pool 7.7
percent from June 30 to September 30.

Gifts received in fiscal year 1981-82 to-
talled $45.5 million, a figure exceeded only
by the $49.2 million received in 1980-81 when
the university was in the final year of the
highly successful Cornell Campaign. Some
$4.7 million of the gifts have been added to
the university endowment for the prod-
uction of income rather than being ex-
pended in the current year.

Sponsored research volume grew by
more than 10 percent over 1980-81 levels.
Actual and proposed funding cutbacks did
not affect research expenditures for
1981-82, Ostrom told the trustees, but may
do so in future years. In the year ending
June 30,1982, the divisions of Cornell
conducted some $144.3 million in sponsored
and budgeted research.

Income earned through Cornell's Long
Term Investment Pool increased 18 percent
per share to $1.88. Some $.14 per unit a total
of $1.6 million was set aside in the newly-
created Reinvestment Income Pool for
distribution in future years, the trustees
were told.

Fulfilling President Frank Rhodes'
promise to students last spring, $1 million
has been set aside to fund student loans, the
controller noted. In addition, $3.2 million of

large unrestricted gifts has been invested
in endowment for the future production of
income and $.7 million of unrestricted
investment income has been reinvested.

Observing that the university has recent-
ly issued a $43 million note through the New
York State Dormitory Authority, Ostrom
told the trustees this amount principally
represents the replacement of internal debt
and will not materially increase the levels
of total debt. Of the $105.3 million level of
debt, only 5.3 percent will be repaid from
sales and services or from gifts.

While the slowdown in the economy has
made collections more difficult, the per-"
centage of loans which are being repaid has
remained stable, the controller reported.
The percentage of loans past due over one
year has diminished for both Ithaca
divisions and for the Medical College.

Geological Sciences Project Starts
Groundbreaking ceremonies last Thurs-

day marked the construction start for the
new Geological Sciences building on cam-
pus.

Participating in ceremonies at the con-
struction site, between Hollister Hall and
Cascadilla Creek in the southwest corner of
the Engineering Quadrangle, were Thomas
E. Eyerhart, dean of the College of Engi-
neering ; Donald Turcotte, chairman of the
Department of Geological Sciences; Cor-
nell President Frank Rhodes; and Mrs.

William E. Snee, widow of the Cornell
graduate who became a leader in the field
of petroleum exploration and whose gener-
ous gift to the university will make possible
construction of the new facility.

The four-level complex of classrooms,
laboratories, offices and specialized facil-
ities will be named in honor of Mr. Snee and
is scheduled for completion in mid-1984.

William E. Snee earned a bachelor's
degree in chemistry from Cornell in 1925
and a master's degree in 1926. He was

involved in the business of oil and gas
exploration, gas drilling, leasing and trans-
mission for 40 years, and developed a
process for using hydrofluoric acid to im-
prove production of oil and gas wells.

In addition to the bequest to help build
the Geological Sciences facility, other gifts
from the Snee family have.aided the Col-
lege of Engineering, Memorial Sloan-Ket-
tering Cancer Center and the College of
Veterinary Medicine.
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AH items for publication in the Calendar
section, except for Seminar notices, must
be submitted (typewritten, doublespaced)
by mail or in person to Fran Apgar, Central
Reservations, 532 Willard Straight Hall at
least 10 days prior to publication. Seminar
notices should be sent to Barbara Jordan-
Smith, News Bureau, 110 Day Hall, by noon
Friday prior to publication. Items should
include the name and telephone number of
a person who can be called if there are
questions, and also the subheading of the
Calendar in which it should appear (lec-
tures, colloquia, etc ) ALL DEADLINES
WILL BE STRICTLY ENFORCED.

'—Admission charged.

Announcements
Personal Safety & Rape Awareness Program
Nov. 3, 7:30 p.m. Anabel Taylor Founders

Room. Featuring a showing of "This Film is
About Rape," followed by a discussion with
Safety, local law enforcement officials and mem-
bers of the Community Against Rape. Free of
charge and open to all members of the Cornell
community. Sponsored by the Office of the Dean
of Students and Community Against Rape.

Human Ecology Students
Course Enrollment (preregistration) for

Spring Term starts Monday, November 1, and
ends Friday, November 12. On Thursday, Octo-
ber 28, memos with information about Course
Enrollment can be found in the Counseling
Office, N101 MVR. Packets of material will be
available starting Monday, November 1, in N 101
MVR.

Intramural Swimming (Men, Women)
Deadline on entries: Tues., Nov. 2 at 4 p.m. in

the Intramural Office, Grumman Squash Courts
Bldg. across from Teagle Hall. Trial Heats:
Tues., Nov. 9 at 5 p.m. in the Teagle Pool. Finals:
Thurs., Nov. 11 at 5 p.m. in the Teagle Pool. Each
team may enter no more than 2 individuals in any
individual event. Each individual may enter up to
3 events but no more than 2 of these may be
individual events. Relay: each team may enter
no more than 1 team in each relay.

Colloquia
Thursday

Oct. 28,12:15 p.m. Uris Hall 202. Sociology
Colloquium: "Modernity, Motivation and Moth-
erhood : How Women Learned to Control Their
Fertility in Costa Rica," J. Mayone Stycos,
Director, International Population Program,
Cornell University.

Oct. 28,4:30 p.m. Space Sciences 105.
Astronomy and Space Sciences Colloquium:
"Magnetospheres of Jupiter and Saturn," Dr.
Jack Connemey, NASA Foddard Space Flight
Center.

Friday
Oct. 29, 3-5 p.m. Malott 251. Public Affairs

Colloquium at the Graduate School of Business
and Public Administration presents E.S. Savas,
Assistant Secretary of the Department of Hous-
ing and Urban Development and Director of
Policy Development and Research, who will
analyze the Reagan Administration's urban poli-
cy and what it hopes to achieve. Dr. Savas, on
leave from the Columbia University Business
School, is considered one of the chief architects
of this program.

Oct. 29, 4:30 p.m. Corson Hall, Morison Semi-
nar Room. Applied Mathematics/Biomechanics
Colloquium: " Mechanical Aspects of Cell and
Tissue Morphogensis," Dr. George Oster, Uni-
versity of California, Berkeley.

Thursday
Nov. 4,4:30 p.m. Space Sciences 105.

Astronomy and Space Science Colloquium:
"White Dwarf Oscillations," Professor Hugh
Van Horn, Department of Astronomy, University
of Rochester.

Friday
Nov. 5,3-5 p.m. Malott 251. The Public Affairs

Colloquium of the Graduate School of Business
and Public Administration presents Barry Feins-
tein, President of Teamsters Union #37 commen-
ting on the role of trade unions in public
employment, such as the current efforts of
unions to organize New York City public employ-
ees.

Exhibits
Lyman K. Stuart Observatory Laboratory of

Ornithology. Exhibit of bird paintings by John
Wiessinger. John is an area resident and a
former artist-in-residence at the Laboratory.
The paintings are on exhibit through October.

Calendar
Hours of operation are: 8 a.m.-5 p.m. Mon.
through Thurs.; 8 a.m.-4 p.m. Fri.; 10 a.m.-5
p.m. on Sat. & Sun. Free parking available.

The John Hartell Gallery, Sibley Hall "Photo-
graphs by Doug Nickel" through Nov. 6.

Herbert F. Johnson Museum "The World of
Donald Evans" through Oct. 31; "Francesc
Torres: Field of Action" through Oct. 31; from
the permanent collection: "20th Century Ameri-
can Art." Museum hours are 10 a.m.-5 p.m.
Tuesday through Sunday.

Films
Unless otherwise noted films are under spon-

sorship of Cornell Cinema.
Thursday

Oct. 28, 8 p.m. 'Uris Hall Auditorium. "Fail
Safe" (1964), directed by Sidney Lumet, with
Henry Fonda, Walter Matthau. Shown with
"Nick Mazzuco: Biography of an Atomic Vet."
Sponsored by the Nov. 11 Convocation.

Friday & Saturday
Oct. 29, 9:30 p.m.; Oct. 30, 7 & 9:30 p.m. *Uris

Hall Auditorium. "CatPeople" (1982), directed
by Paul Schrader with Natassia Kinski, Malcolm
McDowell.

Oct. 29 & 30, midnight 'Uns Hall Auditorium.
"Phantom of the Paradise" (1974), directed by
Brian De Palma with Paul Williams, Jessica
Harper.

Saturday
Oct. 30,8 p.m. Risley Theatre. Risley Free

Film Series: "The Bitter Tea of General Yen." A
Frank Capra film with Barbara Stanwyck.

Sunday
Oct. 31,10 p.m. & midnight *Uris Hall

Auditorium. "Carrie" (1976), directed by Brian
De Palma with Sissy Spacek, Amy Irving, John
Travolta. Shown with "Adventures of Captain
Marvel #5."

Oct. 31, 8 p.m. *Uris Hall Auditorium.
"Massacre at Central High" (1976), directed by
Renee Doalder.

Monday
Nov. 1, 9p.m. "Uris Hall Auditorium. "The

General Line" (1929), directed by Sergei Eisen-
stein. Shown with "Soviet Toys" (1924), directed
by Dziga Vertov. Limited to Film Club members
only.

Tuesday
Nov. 2, 4:30 p.m. Rockefeller 230. Southeast

Asia Free Film Series: "Islam." The political,
cultural and religious nature of the Islamic
community.

Nov. 2, 8 p.m. *Uris Hall Auditorium. "Two
For the Road'' (1967), directed by Stanley Donen,
with Audrey Hepburn, Albert Finney. Shown with
"The Doctor's Dream."

Wednesday
Nov. 3,4:30 p.m. Uris Hall Auditorium. "Os-

car Wilde" (1960), directed by Gregory Ratoff,
with Robert Morley, John Neville, Ralph Rich-
ardson, Phyllis Calver. Co-sponsored by the
English Department.

Nov. 3, 8 p.m. 'Uris Hall Auditorium. "The
Trials of Oscar Wilde" (1960), directed by Ken
Hughes, with Peter Finch. Co-sponsored by the
English Department.

Thursday
Nov. 4, 8 p.m. Uris Hall Auditorium. CUSLAR

Free Film Series: "On Company Business"
(1980), directed by Alan Francovich and Howard
Dratch. Part I. covers the founding of the CIA
during the anti-communist hysteria of the post
World War II years.

Friday
Nov. 5, 7 & 9:15 p.m. 'Goldwin Smith D.

"Jezebel" (1938), directed by William Wyler,
with Henry Fonda, Bette Davis.

Nov. 5,10 p.m. *Uris Hall Auditorium. "Miss-
ing" (1981), directed by Costa Gavras, with Jack
Lemmon, Sissy Spacel. Co-sponsored by
CUSLAR.

Saturday
Nov. 6,7 &9:15 p.m. 'GoldwinSmith D. "The

Awful Truth" (1937), directed by Leo McCarey,
with Cary Grant, Irene Dunne.

Nov. 6,8 p.m. Risley Theatre. Risley Free
Film Series: "Algiers" the film which spawned
the line "Come With Me to the Casbah." Funded
in part by the Student Finance Comm.

Nov. 6,12 midnight *Uris Hall Auditorium.
"Real Life" (1979), directed by Albert Brooks,
with Cary Grant, Irene Dunne.

Sunday
Nov. 7, 2 p.m. *Uris Hall Auditorium.
"Santiago's Ark" (1972). Shown with: "The
Legend of Sleepy Hollow."

Nov. 7,8 p.m. *Uris Hall Auditorium. "Citizen
Kane" (1941), directed by Orson Welles, with
Orson Welles, Joseph Cotton, Agnes Moorehead.
Shown with "Captain Marvel 0."

Lectures
Thursday

Oct. 28,12:20 p.m. 102 West Ave. Southeast
Asia Brownbag luncheon seminar: "Agriculture
and Self-Development in Darkest Borneo: Wet-
rice Cultivation Among Upland People," Christ-
ine Padoch, Institute for Environmental Studies
and the Anthropology Department, University of
Wisconsin. Bring your lunch; coffee and cookies
provided.

Oct. 28, 4:30 p.m. Goldwin Smith Hollis Cornell
Audit. Committee on University Lectures, "The
Structures of Romantic Poetry," Jack Stillinger,
professor, Department of English, University of
Illinois at Urbana. Cosponsored by the Depart-
ment of English.

Oct. 28, 4 p.m. Morrill 106. Cornell Linguistics
Circle Lecture: "Modeling Intonation with Fea-
tures on Peaks," D. Robert Ladd, Professor of
Linguistics. University of Giessen.

Oct. 28, 4:30 p.m. McGraw 165. Western
Societies Program: "Liberalism As Trade-
offs," Professor C.B. McPherson, The Univer-
sity of Toronto. Part of the "Social and Political
Theory Series."

Oct. 28, 4:30 p.m. Goldwin Smith Kaufmann
Auditorium. October Town Meeting sponsored by
COSEP and the Academic Advising Center.
Guest Speaker: Frank Bonnilla, CUNY, lecturing
on the advances made by minorities in America.

Friday
Oct. 29,12:20 p.m. Morrill 208. Cornell

Linguistics Circle Informal Discussion: "Mod-
eling Intonation with with Features on Peaks,"
D. Robert Ladd, Professor of Linguistics at
University of Giessen.

Oct. 29, 4:30 p.m. Goldwin Smith Hollis Cornell
Audit. The James J. Gibson Lecture in Ex-
perimental Psychology: "The Perception of a
Stable Environment," Hans Wallach,
Swarthmore College. The second in a series of
lectures in honor of James J. Gibson endowed by
his colleagues, friends and family.

Monday
Nov. 1, 7:30 p.m. Anabel Taylor One World

Room. America and World Community: "Micro-
Perspective on World Community (Personality
and Sex Roles," Herald Feldman, Prof, of
Human Development and Family Studies;
Margaret Feldman, Prof, of Psychology, Ithaca
College.

Nov. 1, 8 p.m. Myron Taylor Moot Courtroom.
University Unions Program Board Debate-dis-
cussion on "The Media and the Power of its
Message Concerning Lebanon and the Mid-
East."

Tuesday
Nov. 2,4:15 p.m. Goldwin Smith Kaufmann.

"The Thought of Movies," (On Emerson and
Hollywood), Stanley Cavell, Prof, of Philosophy,
Harvard University. Sponsored by the Depart-
ment of English, Cornell Cinema, and the De-
partment of Theatre Arts.

Nov. 2, 4:30 p.m. AD. White House Guerlac
Room. Public Lecture: "General Reflections in
Euripides' Tragedies," Jacqueline de Romilly,
College de France, A.D. White Professorat
Large.

Wednesday
Nov. 3, 7:30 p.m. Anabel Taylor One World

Room. America and World Community. "Micro-
Perspective on World Community (Personality
and Sex Roles)," Herald Feldman, Prof, of
Human Development and Family Studies and
Margaret Feldman, Prof, of Psychology, Ithaca
College.

Thursday
Nov. 4,12:20 p.m. 102 West Ave. Southeast

Asia Program Brown-bag luncheon seminar:
"Education Employment, and Class Linkages in
South and Southeast Asia: Research on Women,"
Dr. Hannah Papanek, Senior Research As-
sociate, Center for Asian Development Studies,
Boston University. Bring your lunch: coffee and
cookies provided.

Nov. 4, 4:30 p.m. Goldwin Smith Hollis Cornell
Audit. "Plain, Black, and Decently Wild: Possi-
bilities of Heroism in Black Women's Fiction,"
Mary Helen Washington, Associate Prof, of
English, University of Mass., Boston. Sponsored
by University Lectures Committee, Women's
Studies, Africana Studies.

Friday
Nov. 5,8 p.m. Anabel Taylor Founders Room.

"An Economist's Observations on the Bible's
Principles of Economics," Earl L. Grinds,
Professor of Economics, Cornell University.

Meetings
Thursday

Oct. 28,8:30 p.m. Anabel Taylor Founders
Room. Alcoholics Anonymoua public information
meeting. General public welcome.

Tuesday
Nov. 9, 7:30 p.m. Kimball Hall 212. Monthly
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meeting of "Cornell Railroad Historical Socie-
ty." Anyone with an interest in railroading is
invited.

Music
Cellist Janos Starker in Concert
Internationally-acclaimed cellist Janos

Starker will appear in concert at 8:15 p.m.
Friday, Nov. 12, in Statler Auditorium.

Tickets for the concert will go on sale at the
Lincoln Hall Ticket Office on Monday, Nov. 1.
The ticket office will be open 9 a.m. to 1 p.m.
Monday through Friday, telephone (607) 256-51 v>

As a prelude to the evening, concertgoers are
invited to dine amidst a tropical "Calypso Para-
dise" at Cornell's School of Hotel
Administration's main dining room or the Cafe
Rhea. Featured will be classical Carribean
cuisine. For reservations call (607) 257-2500.

Starker is acknowledged internationally as on*
of the great virtuoso cellists of all time. A
reviewer for the New York Times called him "a
master cellist with the highest level of musi-
cianship and complete instrumental mastery"

Born in Budapest, Starker began to study the
cello at the age of six. At eight he became a
teacher—helping a six-year-old friend begin cell"
studies. By the age of 10 he was performing as a
child prodigy in his native Hungary.

Starker attended Budapest's Franz Liszt Mu-
sic Academy, dropping out at age 15. After World
War II he became the first cellist with the
Budapest Opera and Philharmonic orchestras.

Disillusionment with the political atmosphere
of Central Europe led him to emigrate in 1948, W
the United States, where he filled the post of
principal cellist, first with the Dallas Symphony,
then with the Metropolitan Opera Orchestra and
later the Chicago Symphony Orchestra under the
late Fritz Reiner.

Cellist, Pianist to Perform
Cellist Lynden Cranham, a newcomer to the

Ithaca area, and Mary Ann Covert, established
Ithaca College pianist, will present a free public
recital at 4 p.m. Sunday, Oct. 31, in Barnes Hall-

The duo will play several sonatas for cello ana
piano: Sonata in E Minor, Opus 38 by Brahms,
Sonata (1914) by Anton Webern and Sonata, Opus
19 by Rachmaninoff. They will also perform
Webern's Drei kleine Stucke and Schumann's
Adagio and Allegro, Opus 70.

Cranham, a native of England, began her cell"
study as a Junior Exhibitioner at the Royal ,
College of Music in London. Under the tutelage ot
Douglas Cameron, she studied at the Royal
Academy of Music. She was awarded the LRAM
(Licentiate of the Royal Academy) ARCM (As-
sociate of the Royal College of Music), the highly
regarded Recital Diploma and several other
prizes.

She received a Gulbenkian scholarship to study
with Maurice Eisenberg in Portugal and later,
with the aid of Countess of Munster scholarships'
continued with Eisenberg at Juilliard. Her teach-
ers have also included Christopher Bunting and
Antonio Janigro.

Mary Ann Covert, a teacher of piano at Ithaca
College since 1967 and associate professor in the
School of Music, is well known in the area for her
many appearances as a recitalist, soloist, accofl1'
panist and ensemble performer.

A1958 music graduate of Oklahoma Baptist
University, she holds a graduate degree from
Memphis State University. She studied with
Silvio Scionti at North Texas State University
and participated in the master classes of Delias
Franz at the University of Texas. She has been a
prize-winner in Young Artists competitions con-
ducted by the Music Teachers National Associa-
tion, National Federation of Music Clubs and
National Piano Teachers Guild.

In addition to recitals at Ithaca College, she
has played on concert series of numerous New
York state colleges and has performed in New
York's Carnegie Recital Hall on several occa-
sions. She made her debut in Rome in 1974 as
soloist with the Rome Festival Orchestra.

Musicians of Swanne Alley . .
The Musicians of Swanne Alley will bring tD

Queen's Musicke" to Barnes Hall at 8:15 P m
 in)»

Tuesday, Nov. 9. The concert, one of a continu'"8

series made possible by a generous gift from
Professor-Emeritus and Mrs. Thomas J. Ba»a'
is open to the public free of charge.

The six performers*will present ballads pop"
lar in England in the late 16th and early 17th
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, "Musicke of Sundrie Kinds" for lute and
j | ? v'°l, instrumental dances by Anthony
and • rne ( 1 5 4 0"1 6 0 2>' t w o s o"g s f o r countertenor
... J viols, and a group of pieces for English, or
\\ii° n" consort, written or collected and pub-
1!>ned by Thomas Morley (1557-1603).
tak m e d i n 1 9 7 6 ' t h e M u s i c i a n s of Swanne Alley
g. e s 'ts name from a 16th century professional
H^bethan ensemble. With imaginative and
it I? comD'flation of musicality and scholarship,
."as moved to the forefront among early music

,]st
amber ensembles. Co-directors are Lyle Nor-

Oaki)m' w t l° n e a d s the early music programs at
• Pj a n d University in Rochester, Michigan, and

p ' O'Dette, who heads the programs at the
YoS[man S c h o 0 1 of Music in Rochester, New

forr^rdstrom <Pandora, lute, recorder) hasper-
js"ned across the United States and Canada. He
j^^ted for numerous publications, workshops
le 'wtures in the area of the lute duet, consort
0 son and other performance practices.
f e rn 6 ' c a l l e d by t n e N e w Y o r k Times "a
yi^fkable musician," has seta new standard of
so, u°sHy for the lute world. He has performed
«, ° and ensemble concerts across Europe, the
"adle East and North America,

ter a n a d ' a n Garry Crighton (countertenor, cit-
fes

n.' Reorder) performs with several pro-
Con10nal e n s e r nbles and teaches at the Royal
as"Servatory of Music and University of Toronto
^ Well as in summer workshops, including
Oaki S ^ r e ' ' e n e ' c n> Austria. David Douglas, a
gan • graduate residing in Ann Arbor, Michi-
th •'S one of the busiest early string players in
VJ* p^eat Lakes area, performing on rebec,
^. le and viol, and especially violone. Patricia
Dr

 a,ms Nordstrom, a performance practices
Oaki t e of s t a n f o r d University, teaches at
ar '"id University and plays in a number of
Ca*̂  groups. Christel Thielmann, a German-born

"adian from Toronto, teaches at Eastman and
j> 'Orms extensive viol solo literature with

r°Pue groups in the Toronto area.

^udent Recitals
U| wo recitals in Barnes Hall have been sched-
4..JJ °y Cornell music students: a song recital at
0,"Pm. today (Oct. 28) and a piano recital at
'Hvy m Saturday (Oct. 30). The public is

§11 PPearing in today's concert are soprano
Hort D a b n y a n d P»anist Gretchen
thp!?c'ler' both of whom studied last summer at
pr Conservatory of Music in Fontainebleau,
Mn

 nce- They will perform groups of songs by
P2ar.t, Schubert and Faure.

re J}r'stopher Kokkinos will present a piano
in p >' Saturday evening. He will play Suit No. 5
^ Wajor by Handel, Sonata No. 26 in E flat by
M ^oven, several selections by Chopin and the
fVf

 l s t o W a l t z N o-1 by L i s z t- He i s a P"P'l °f

lessor Malcolm Bilson.

r. Saturday
lal ri.30 ' 8 : 1 5 p m - B a r n e s H a l 1 Student Reci-
dei ^nr'stopher Kokkinos, piano. Works of Han-

'• Beethoven, Chopin, Liszt.
0M , Sunday

celin • ' 4 P m - B a r n e s Hall. Lynden Cranham,
Hii a n d M a r y A n n C o v e r t - Pia"o. Works of

urnann, Brahms, von Weber, Rachmaninoff.
v Monday

lr>forX; !> 7 P m - B a i l e y H a l 1 B.R.A.H.M.S.
inf0JJ?

al orchestra. All instruments needed. Forrrnation call 2564464.

^igious Activities
Thursday

.2*1 9 a.m.-3 p.m. Anabel Taylor G-34.hudV. P y
fronVtuanot a n d Yitzhak Ganor, Israeli shlichim
s'Rn I s r a e l Aliyah Center will be available.

Q "Up sheet is available in the Hillel Office.
a Sei-, • • 8 P-m- Temple Beth-El. "How to Lead

r v ' ce ." Sponsored by Hillel.
Nn« Monday

^aiani; " • 4 P-m- Anabel Taylor G-34. "What is
Nov h ? " Sponsored by Hillel.

baiah •.„• 7 P-m- Anabel Taylor G-34. "Kab-
Sponsored by Hillel.

, Nov „ , Tuesday
J u < l a u 3 7 : 3 ° P-m- Anabel Taylor 314. "Basic

*"•>• ' Sponsored by Hillel.

Religious Services
O <>o Friday

l : ' 6 p m - Anabel Taylor Chapel. Erev
*Serv ices (Reform).

6 p.m. Anabel Taylor Founders Room.

Erev Shabbat Services (Conservative).
Saturday

Oct. 30, 9:15 a.m. Anabel Taylor Edwards
Room. Shabbat Services (Orthodox).

Oct. 30,10 a.m. Anabel Taylor Founders
Room. Shabbat Services
(Conservative/Egalitarian).

Sunday
Oct. 31,11 a.m. Sage Chapel. Sage Chapel

Service: Robert L. Johnson, Director Cornell
United Religious Work.

Sunday
Nov. 7,11 a.m. Sage Chapel. Sage Chapel

Service: Sister Bridget Puzon, O.S.U. Dean,
School of Arts and Sciences, College of New
Rochelle, New York.

Seminars
Agricultural Economics: "Farming Systems

on Limited Resource Farms of North Carolina,"
Richard Robbins, 4 p.m. Thursday, Oct. 28,32
Warren Hall.

Agricultural Engineering: "The Palm Oil In-
dustry in Malaysia—Some Current Interests,"
John B. Sutanto, University of Malaya, 12:20
p.m. Monday, Nov. 1,0. C French Seminar
Room, 400Riley-Robb Hall.

Agronomy: "A Study of Factors Responsible
for Variable Growth of Soybeans in the Southern
Guinea Savanna of Nigeria," Dennis A. Shannon,
4 p.m. Tuesday, Nov. 2,135 Emerson Hall.

Applied Mathematics: "Mechanical Aspects of
Cell and Tissue Morphogenesis," George Oster,
University of California at Berkeley, 4:30 p.m.
Friday, Oct. 29, Morison Room, Seeley G. Mudd
Hall.

Atomic & Solid State Physics: Solid State
Seminar: "Hot Electron Dynamics in Micron
Size Devices by Broad Band Far Infrared Spec-
troscopy," S.J. Allen, Bell Telephone Lab., 4:30
p.m. Tuesday, Nov. 2,700 Clark Hall.

Atomic & Solid State Physics: Theory Semi-
nar: "Convection in Large Aspect Ratio Cells,"
Michael Cross, Bell Telephone Lab., Thursday,
Nov. 4, 701-702 Clark Hall.

Biochemistry: "Rate Constants for Elemen-
tary Steps in Catalysis by the Mitochondrial Fl-
ATPase," Richard Cross, Upstate Medical Cen-
ter, 4:30 p.m. Friday, Oct. 29,204 Stocking.

Biochemistry: "Mammalian Liver B-
adrenergic Receptors are B2-receptors," Ifeanyi
J. Arinze, Meharry Medical College, 12:20 p.m.
Monday, Nov. 1,125 Riley Robb.

Biological Sciences: "Ionic Regulation in the
Mitotic Apparatus," Stephen Wolniak, Univer-
sity of Maryland, 11:15 a.m. Friday, Oct. 29, 404
Plant Science.

Biophysics: "Vibrational Circular Dichroism
Spectroscopy," Laurence Nafie, Syracuse Uni-
versity, 4:30 p.m. Wednesday, Nov. 3, 700 Clark
Hall.

Black Students United: Cultural Affairs Com-
mittee: "A Seminar on Dr. Martin Luther King
Jr . ," James Turner, Africana Center, and a
representative for President Frank Rhodes, 2:30
p.m. Saturday, Oct. 30, Sage Chapel. The semi-
nar, according to organizers, will be a fundraiser
to secure the Lorraine Hotel as a national
monument. Pamoja-Ni Gospel Choir will per-
form, donations will be accepted. For additional
information, contact Greg Amos, 256-6806.

Chemical Engineering: "Equations, Calcu-
lations and Control Scenarios for Fermentation
of Butyric Acid Bacteria," E. Terry
Papoutsakis, Rice University, 4:15 p.m. Wednes-
day, Nov. 3,145(A) Olin.

Design and Environmental Analysis: "A post-
Occupancy Evaluation of Louis Kahn's Ricards'
Medical Center," RobertGutman, 4:30p.m.
Thursday, Oct. 28, 317 Martha Van Rensselaer.

Design and Environmental Analysis: "Facility
Planning in a University Context," Eric Dickey,
4:30 p.m. Monday, Nov. 1, 317 Martha Van
Rensselaer.

Floriculture and Ornamental Horticulture:
"Adverse Environments as a Challenge in Gar-
dening," Gary Roller, Arnold Arboretum, 12:15
p.m. Thursday, Oct. 28, L. H. MacDaniels Lec-
ture Room, 37 Plant Science.

Food Science: "Regulation of Food Ad-
ditives," Richard J. Ronk, Food and Drug
Administration, 4:30 p.m. Tuesday, Nov. 2,204
Stocking Hall.

General Chemistry: "The Metal Clusters in
Nitrogenase," William H. Orme-Johnson, MIT,
4:40p.m. Thursday, Nov. 4,119 Baker Lab.

Geological Sciences: "Renormalization
Groups and Electrical Conductivity of Earth's
Mantle," T. Madden, MIT, 4:30p.m. Thursday,
Oct. 28, 205 Thurston Hall.

Immunology: "Use of Monoclonal Antibodies
in the Identification of Epitopes Relevant to the
Serology and Epidemiology of Bluetonsue Vi-
rus," Judy Appleton, 12:15 p.m. Friday, Oct. 29,
G-3 Vet. Research Tower.

Materials Science and Engineering: "Environ-
mentallylnduced Hudrogen Cracking of Steel,"
Brian Wilde, U.S. Steel, 4:30 p.m. Thursday, Oct.
28, 140 Bard Hall.

Mechanical and Aerospace Engineering: "Sec-
ondary Instability of Shear Flows," Steven A.
Orszag, MIT, 4:30 p.m. Tuesday, Nov. 2, 282
Grumman.

Microbiology: "Foodhorne Pathogens of Re-
cent Significance," Michael P. Doyle, Food
Research Institute, 4:30 p.m. Thursday, Oct. 28,
124 Stocking Hall.

Natural Resources: "Biogeochemical
Analysis of Lodgepole Pine Ecosystems," Tim
Fahey, 4 p.m. Thursday, Oct. 28, 304 Fernow.

Neurobiology & Behavior: "The Newt
Metapopulation Revisited," Douglas E. Gill,
University of Maryland, 12:30 p.m. Thursday,
Oct. 28, Morison Lecture Room, Seeley G. Mudd
Hall.

Operations Research: "Some New Results on
the Chinese Postman Problem and Related Prob-
lems," Meigu Guan, University of Waterloo
(Canada), 4:30 p.m. Tuesday, Nov. 2, 315 Upson
Hall.

Organic/Inorganic Chemistry: "Stereocontrol
via Cyclization Reactions," and "Synthesis of
Some Enzyme Inhibitors," Paul Bartlett, Uni-
versity of California at Berkeley, 8:15 p.m.
Monday, Nov. 1,119 Baker Lab.

Ornithology: "Dinosaur Extinction and the
Rise of Birds," John Chiment, Paleontological
Research Institute, 7:45 p.m. Monday, Nov. 1,
Stuart Observatory, Sapsucker Woods.

Pakistan Association: "America, As Seen by
the Developing Nationa," Azeez A. Quraishi,
founder of Project HOME, 9 p.m. Thursday, Nov.
4, International Living Center, Main Lounge.

Plant Breeding: "Multiplasm: An Alternative
Approach to Hybrid Seed Production Using
Cytoplasmic Male Sterility," M. Bess Dicklow,
12:20 p.m. Tuesday, Nov. 2,135 Emerson Hall.

Plant Pathology: "Does Rhicoctonia solani
Affect Yield of Dry Bean?" A vanBruggen, and
"Studies on the Potential of Fungi and High
Temperature as Means of Controlling Globodera
rostochiensis," J. LaMondia, 4:30p.m. Tuesday,
Nov. 2, 404 Plant Science.

Psychology: "Duplicating Stinulation in Space
Perception," Hans Wallach, Swarthmore Col-
lege, 4 p.m. Thursday, Oct. 28,202UrisHall.

Reproductive Physiology-Endocrinology:
"Some Aspects of Postpartum Anestrus in the
Beef Cows," Keith Inskeep, West Virginia State
University, 4:30 p.m. Wednesday, Nov. 3, 348
Morison Hall.

Science, Technology and Society: "Science,
Technology and Development," A. Rahman, In-
dia, 2:30 p.m. Thursday, Nov. 4, 609Clark Hall.

Toxicology: "Implications of Toxicological
Data in Risk Assessments," Perry Gehring, VP
of Agricultural Chemicals Research and De-
velopment, 3p.m. Thursday, Oct. 28,100 Savage
Hall.

Toxicology': "New Approaches to the Study of
Metabolism with Isolated Liver Cells," Michael
N. Berry, Flinders University of South Australia
12:20 p.m. Friday, Oct. 29,100 Savage Hall.

Vegetable Crops: "Prospects for New York
Agriculture in the 1980s," K.L. Robinson, 4:30
p.m. Thursday. Oct. 28, 404 Plant Science Bldg.

Sports
Thursday

Oct. 28,6 p.m. Helen Newman. Women's
VolleyballArny.

Saturday
Oct. 29,7:30 p.m. Schoellkopf. Men's Frosh

FootballArmy.
Saturday

Oct. 30,10:30 a.m. Schoellkopf. Women's
Varsity Field Hockey-Pennsylvania.

Oct. 30,1:30 p.m. 'Schoellkopf. Men's Varsity
FootballMerchant Marine Academy.

Tuesday
Nov. 2, 5 p.m. Helen Newman. Women's

VolleyballBrockport.
Wednesday

Nov. 3, 7:30 p.ni. Schoellkopf. Men's Varsity
SoccerSyracuse.

Saturday
Nov. 6,10:30 a.m. Schoellkopf. Women's

Soccer-Dartmouth.

Theater
Thurs. through Sat.

Oct. 2S-30, 8:15 p.m. 'Lincoln Drummond
Studio. Theatre Cornell production:
"Streamers" by David Rabe. Directed by Rich-
ard Shank, featuring Damien Leake as
"Carlyle." Contains scenes of violence which
some may find offensive. Tickets are available
by calling the Theatre Cornell Box Office,
256-5165.

Fri. through Sun.
Oct. 29,30at 8:15 p.m., Oct. 31 at 2:15p.m.

•Statler Auditorium. Cornell Savoyards present
' 'The Pirates of Penzance." Tickets available at
Statler box office.

Thurs. through Sat.
Nov. 4-6,8:15 p.m.'Straight Theatre. Theatre

Cornell production. The regional premiere of
Reynold's Price's "Early Dark." Directing will
be Stuart White who is a noted regional theatre
director, and a founder and artistic director of
New York's prestigious WPA theatre.

Fri. through Sun.
Nov. 5 & 6at 8:15 p.m., Nov. 7 at 2:15 p.m.

•Statler Auditorium. Cornell Savoyards present
' 'The Pirates of Penzance." Tickets available at
Statler box office.

Oct. 29 is the deadline for dropping courses or
changing the grade option, without the payment
of a $10 processing fee and petition to the
Graduate School.

Use your Social Security number where the
I.D. number appears.

Graduate Student fellowship checks for the
month of November will be available at the
Graduate Fellowship Office, 116 Sage Graduate
Center, beginning Friday, October 29.

REMINDER - Upcoming fellowship applica-
tion deadlines;

Nov. 5: Committee on Scholarly Communica-
tion with the People's Republic of China
(CSCPRC) Grants - mail application to:
CSCPRC, National Academy of Sciences, 2101
Constitution Avenue, NW, Washington, DC 20418.
(Applications are available at the Fellowship
Office.)

Nov. 8: National Science Foundation (NSF)-
NATO Postdoctoral Fellowships - mail applica-
tion to; NSF, NATO Postdoctoral Fellowship
Program, Office of Scientific and Engineering
Personnel and Education, Washington, DC 20550.
(Applications are available at the Fellowship
Office. ) \

Nov. 12: WeUesley College-Alice Freeman
Palmer Fellowship - nonWellesley applicants
must submit their application to the Fellowship
Office, 116 Sage Graduate Center. Cornell may
nominate a total of 4 candidates for this award.

Check the Fellowship Notebook at your gradu-
ate faculty representative's office or at the
Fellowship Office for information on the awards
whose deadlines are listed below.

Nov. 15: The American Academy in Rome
Prize - open to applicants in painting, sculpture,
musical composition, architecture, landscape
architecture, classical studies, classical art and
archaeology, history of art, and
medieval/byzantine studies. Fellows receive liv-
ing and working quarters, board, $800 travel
allowance, and a yearly stipend of $5400.

Nov. 15: The Winston Churchill Foundation
Fellowship -applicants must be U.S. citizens
between the ages of 19 and 26, must hold a
bachelor's degree or equivalent from a U.S.
college, may not have attained the doctorate, and
must be enrolled in one of the participating
colleges and universities in engineering,
mathematics and the sciences, the social sci-
ences or the humanities. Awards provide tuition,
$500 travel allowance, $1000 dependent's allow-
ance, and a stipend of $2000 for one-year awards
of $2500 for three-year awards.

Nov. 24: National Science Foundation Gradu-
ate Fellowships -three-year awards provide an
annual stipend of $6900 plus a $4000 cost-of-
education allowance for study or research lead-
ing to advanced degrees in the mathematical,
physical, biological, engineering and social sci-
ences and the history and philosophy of science.
Applicants must be U.S. citizens or nationals who
have not completed postbaccalaureate study in
excess of 20 semester/30 quarter hours in any
field of science or engineering. Applications are
available at the Fellowship Office.

Nov. 24: National Science Foundation Minority
Graduate Fellowships - same criteria as for NSF
Graduate Fellowships. In addition, applicants
must be members of an Mexican-American/
Chicano, Puerto Rican, Native Alaskan (Eskimo
or Aleut'or Native Pacific Islander
(Polynesian or Micro-nesian).
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Refurbished Cascadilla Hall to Open in Spring
Information Meetings Next Week

When some 230 Cornell undergraduates
move into Cascadilla Hall this spring, they
will not find it "repulsive, ill-vented, ill-
smelling and uncomfortable." That's how
Cornell's first president, Andrew Dickson
White, described it when he lived there in
1867.

Although the outside looks very much as
it did in White's day, the inside is a
different story.

A $7.2-million renovation project has
turned the inside of Cascadilla into some-
thing White in his wildest dreams could
never have imagined—six floors of living
space for 386 students with lounges, study
rooms, typing rooms, television rooms,
kitchenettes and a faculty-in-residence
apartment. In the center of the building will
be a glass-walled open-to-the-weather court
yard.

William P. Paleen, director of residence
life, described the "new" Cascadilla as "A
big deal."

"It's the first real substantial increase in
housing facilities we've had in several
years," Paleen said. "It's also the oldest
building Cornell owns and it's being created
anew."

Paleen is also "very excited" about the
design of the student programs within
Cascadilla, which, in White's day housed
Cornell's faculty and students and more
recently was a 140 bed graduate student
residence.

"Cascadilla will house a total of 386

undergraduate men and women and will
contain six distinct sub-units named as
'houses'," Paleen said. "Each sub-unit will
occupy a floor and have basically the same
kind of facilities within each one. We've
designed it to allow reasonably-si zed
groups to develop an identity and in which
individual residents can develop an aware-
ness and appreciation of each other."

According to Paleen, the university will
open at least three of the six floors for
occupancy this spring term. Undergraduate
students who are interested in living in
Cascadilla for the spring term are invited
to attend informational meetings which
will be held on the following schedule:

Monday, Nov. 1,7-8:30 p.m., Class of 17
Hall (U Hall 1) main lounge; Tuesday, Nov.
2, 7-8:30p.m. Multi-Purpose Room, Robert
Purcell Union; Wednesday, Nov. 3, 7-8:30
p.m., Mary Donlon Hall, formal lounge;
Thursday, Nov. 4, 7-9 p.m., Room 227
Goldwin Smith Hall; Sunday, Nov. 7, 7-8:30
p.m. Sheldon Court, main lounge.

The Nov. 4 meeting will be designed
primarily for those students who are cur-
rently living off-campus.

When housing lottery time rolls around,
those students who are living in Cascadilla
and who want to stay there for the next
academic year will have a better than
average opportunity to do so.

"We are hoping some students will want
to stay," Paleen said. "We want to start
building some continuity within the popu-

The "new" Cascadilla Hall.

lation."
Goldwin Smith, who was a professor of

English history here back in White's day,
once said of the original buildings on
campus, of which Cascadilla was one,
"nothing can redeem them but dynamite."

For the sake of generations of Cor-
nellians to come, it's a good thing he wasn't
taken seriously for they might have missed

the radiant sunsets, views of the lake, West
Hill and beyond, which can been seen frorf
Cascadilla.

Even Smith, it is written, "remembered
forever the un-English splendor of the
sunsets, seen from his Cascadilla window,
and recalled looking down, with emotion,
upon a soaring eagle."

Barbara Jordan-Smif

Potpourri
High Energy Physicist Lederman to Give Bethe Series

Leon M. Lederman, the internationally
known specialist in high energy physics,
will deliver the 1982-83 Bethe Lecture
Series beginning here Nov. 1.

Director of Fermi National Accelerator
Laboratory and the Eugene Higgins Pro-
fessor of Physics at Columbia University,
Lederman will give two public lectures
during his fall visit to the Cornell campus,
then return for additional lectures in the
spring of 1983.

The topic for Lederman's first lecture,
which is scheduled for 4:30 p.m. Monday,
Nov. 1, in Rockefeller A, will be "Status
and Future of High Energy Physics." The
second lecture at 8 p.m. Wednesday, Nov.
3, in Rockefeller A is intended for a general
scientific audience and is titled "Inner
Space and Outer Space."

The Bethe Lecture Series was created by
the College of Arts and Sciences and the
Physics Department in honor of Nobel
Laureate Hans Bethe. Previous Bethe Lec-
turers have included Sir Rudolph Peierls,
Robert R. Wilson, Robert H. Dicke, Steven
Weinberg, Anthony Leggett, Freeman Dys-
on and Norman F. Ramsey.

Lederman's fundamental experiments on
the interactions of neutrinos and high
energy muons have been carried out prima-
rily as part of the Nevis Laboratory pro-
gram at the Brookhaven National Labora-
tory. It was at the Nevis facility, where
Lederman was the director until 1979, that
the second neutrino, that associated with a
muon, was discovered in 1961. The dis-
covery was crucial in establishing the
doublet structure of lepton currents. It also
initiated the program of high energy neu-
trino physics which dominates programs at
the major accelerators today.

Lederman worked with a team of physi-
cists from Columbia and Rockefeller Uni-
versities on a large experiment at the
intersecting storage ring at CERN, the
European Center for Nuclear Research at
Geneva, Switzerland. In 1972 this group
established the existence of large trans-
verse momentum pions, thus initiating a

large program of research in many labora-
tories.

In 1973 Lederman began working with a
separate team from Columbia, Fermilab
and Stony Brook in the NAL Proton Ex-
perimental Area. Focusing on the prod-
uction of electrons and muons in high
transverse momentum to study the fun-
damental structure of matter, the group
carried out a series of experiments which

culminated, in 1977, in the discovery of the
Upsilon particles, generally interpreted as
evidence for a new quark called "bottom."

Lederman has been associated with Co-
lumbia as a student and faculty member for
more than 25 years. He received a B.A.
from City College in 1943 and the M.A. and
Ph.D. from Columbia in 1948 and 1951,
respectively. He was appointed full pro-
fessor at Columbia in 1958 and director of

Computer 'Switchers' Sought
Cornell Computer Services is looking for

1,000 computer users who would rather
switch than fight the complicated job con-
trol language needed for batch computing
or the late hours required for long-running
interactive (CMS) programs.

CCS's Richard Alexander figures that
many people now using the computer will
immediately benefit from Cornell's new
VMBATCH facility. It has been designed
primarily for academic, research, and in-
structional batch users and is particularly

Nuclear Freeze
On Assembly Agenda

The Student Assembly is expected to take
action on a resolution favoring a nuclear
weapons freeze at its meeting at 5:45 p.m.
today in 217 Ives Hall on the Cornell
campus.

The resolution, which has 22 co-sponsors,
calls for "a complete halt to the nuclear
arms race." It goes on to call upon "all
members of the Cornell Community to
cease and desist from any and all research
and development of materials which con-
tribute to the worldwide nuclear arms
race."

The discussion preceding the expected
vote is expected to include presentations
from student groups and faculty, plus writ-
ten messages from leaders of the nuclear
freeze movement in Congress.

useful for long-running, resource intensive,
and repetitive computing tasks. Typical
batch applications are traditional "number
crunching" and "production" systems.

"User will find the new command lan-
guage for VMBATCH a major improve-
ment over the cumbersome language (JCL)
they need to use the present batch facility,"
Alexander said. CMS users who switch to
VMBATCH will not need to wait for time-
consuming programs to run, he pointed out,
and they can also take advantage of lower

the Nevis Laboratories in 1962. He was
named director of the Fermi National
Accelerator Laboratory in 1979.

Lederman is a member of the National
Academy of Science and a fellow of the
American Physical Society, the American
Academy of Arts and Sciences and of the
American Association for the Advance-
ment of Science. He is the U.S. represent-
ative to the International Committee for
Future Accelerators.

rates. "These users can count on 20 to 40
percent lower costs."

Computer services is also offering as-
sistance to people who want to use
VMBATCH. Alexander and other staff
members will give a two-session short
course on Nov. 2nd and 4th from 1:30 to 3:"
p.m. in 160 Warren Hall (6-3121). Draft
copies of the "VMBATCH User's Guide"
are available at public terminals. For
questions about VMBATCH call any mert>'
ber of CCS' User Services at 256-4981.

United Way
of Tompkins County

As the Cornell portion of the United Way
of Tompkins County approaches its 1982
goal of $280,000, volunteers are urging
members of the university community who
have not yet made pledges to return their
cards. "The campaign appears to be head-
ing toward success if all cards are returned
with positive responses," said United Way
Executive Director Ken DeDominicis,
speaking for the dozens of volunteers who
have brought the Cornell drive to 93 percent
of its goal with $260,000 pledged as of
yesterday.

Among the Cornell divisions surpassing
their goals are Facilities and Business, 134
percent; Campus Life, 127 percent; Public
Affairs, 117 percent; Personnel, 122
percent; Athletics, 109 percent; Computer
Services, 110 percent; Financial Adminis-
tration, 102 percent; Boyce Thompson In-
stitute, 100 percent; Biological Sciences,
101 percent; Law School, 115 percent;
Industrial and Labor Relations, 101
percent; Business and Public Adminis-
tration, 114 percent; and Architecture, Art
and Planning, 106 percent.
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Big Brothers, Big Sisters:
Nearly 100 'Matches' Locally

Eight years ago, two Cornell students
decided the Ithaca community could bene-
fit greatly from some kind of Big Brother/
Big Sister program such as ones in other
communities across the country. Through
their persistence, patience, and paperwork,
the United Way central agency of Tompkins
County along with 13 other agencies, for-
mally announced the start of the program.

Today, the program is still directed by
the original director, Audrey Fields, but
Maintains a total of 96 active matches. This
"umber is constantly changing as new
volunteers learn about the program and
other volunteers move away from Ithaca.

Tompkins County Big Brother/Big Sister
is currently in desperate need of communi-
ty resident volunteers and students with
cars in order to match up many rural
youngsters now being placed on a waiting
list. In addition, any volunteers willing to
commit a year of time to this program are
urged to make an interview appointment
with Fields.

This interview includes a discussion of
the prospective volunteer's past ex-
periences with youths, age preferences,
interests, and how much time and energy
can be made available to the matches.

Fields then explains the responsibilities
of the volunteers, emphasizing the need to
sPend time, not money, on the youths. She
suggests informal activities, such as baking
cookies, hiking, and biking, but asks that
the volunteers spend at least five hours
week with his match. The flexibility of the
Program, which permits the volunteer
and youth to decide their own schedule and
plans to the convenience of both, is a factor
which attracts many Cornell students to the

United Way
of Tompkins County

program. One student interviewed de-
scribes "long phone conversations" with
her 13-year-old youth, during weeks when
the two were unable to meet.

The youths involved in this program
range in age from 7 to 15 years, and are
usually referred by the parents or school
officials. Occasionally a youth will walk
into the agency on his own, often after
hearing about the program through friends.
After the agency is contacted, Fields visits
each child and his family at the youngster's
home to explain the purpose, expectations
and goals of the program.

Friendship and companionship are major
goals and often what is most needed by
many of the lonely children whose parents
work or do not have as much time as they
would like to spend with them.

"The volunteer is a sounding board for
the youth. A means to instill self-confidence
and provide exposure to what the communi-
ty has to offer," Fields explained. It is
often a way for the match to discover the
community together, she added.

While Fields expects the volunteer to
contact her once a month to discuss and
reflect the accomplishments of the match,
she feels she is primarily contacted when

At a Christmas party for the Big Brothers and Sisters organization four
years ago, Ron McCurdy '78 sings with some of the little brothers and
sisters.

occasional emergencies or difficulties
arise. She encourages volunteers to
notify her in these cases so she can use her
knowledge and resources to locate the best
help available.

With approximately half the volunteers
Cornell students, Fields describes the stu-
dents' enthusiasm in "watching their
youths learn and grow — perhaps become a
better swimmer or expand some skill —
because of the increase self-confidence
they gain through this program." The tight
relationship some Cornell volunteers form
with their matches becomes evident when
Fields describes the many volunteers who
"stay in touch with their youths even after
graduation, through letters and/or phone
calls.

Many of the students interviewed de-
scribed their pride in "bringing the child
out of his shell," as in the example of one
Cornell Big Brother matched with an ex-
tremely insecure little brother. The shy
boy, originally unable to use the phone or
function in everyday social situations satis-
factorily, now through the help of his Big
Brother loves using the phone and is build-
ing confidence.

Providing an enjoyable experience for
both members of the match, this program
provides the means for individuals to learn
more about themselves, the community
and others in a one-to-one personal self-
growth project.

Helene Soltan

Week in Sports

3 Home Events This Weekend
The varsity football team has its last of

,!jree non-league games this Saturday, as
,ne Big Red closes out another three-game
vPmestand against the U.S. Merchant
Marine Academy at 1:30p.m.

Only two other home games are sched-
"led for Cornell teams this weekend; Fri-
JV, the freshman football team entertains
J^Army jayveesat7:30p.m. on
[^hoellkopf Field, while the women's field
ockey team closes out its regular season

_• ̂ 0:30 a.m. Saturday against Pennsylva-
" la on Schoellkopf.

Saturday marks the first meeting be-
rj,*een the Merchant Marines and Cornell.
, he Mariners are 2-4 and have lost their
,*st two games to Wagner, 17-0, and
v_ofstra, 34-18. As many as five freshmen
vfe expected to start for the young
'erchant Marine squad. The Big Red
Bturns to the road after Saturday for

games at Yale on Nov. 6 and Columbia on
Nov. 13. Ivy League leader Penn comes to
Schoellkopf for the final game of the season
on Nov. 20.

Like the varsity, the freshman gridders
are still looking for their first win of the
year.

In away action this weekend, the light-
weight football team can wrap up its first
Eastern League title since 1978 with a
victory at Penn Friday night. Last Satur-
day, the Red clinched at least a tie for the
league crown with a come-from-behind
21-20 win at Rutgers.

The men's and women's cross country
teams have their biggest races of the
season on Friday, as the men travel to New
York City for the Heptagonals and the
women also compete in New York at the
team titles at the Canisius Invitational on
Saturday.

Two Cornell teams will be at home
during the week. The women's volleyball
team entertains Brockport State at 5p.m.,
Tuesday, at Helen Newman Gym, while the
men's soccer team meets nationallyranked,
Syracuse at 7:30 p.m., Wednesday, on
Schoellkopf Field. The women's volleyball
team had a 27-5 record after placing second
at the prestigious Pennsylvania Tour-
nament last weekend. The Red defeated
such teams as Duke, Wake Forest and
Notre Dame in the earlier rounds of the
tourney before losing to Penn in the finals.
The men's soccer team got on the right
track with a 1-0 victory over Dartmouth
last Friday, Junior Klaus Fisher, the
team's leading scorer with four goals and
one assist, had the lone tally against
Dartmouth. Syracuse has been ranked as
high as 10th in the nation this year.

Computers Have New 'Menu'

Service Will Conclude
Two-Day Convocation

"Meditations on Peace and the Nuclear
Peril," will be the theme of a worship
service scheduled for 12:30 p.m. Thursday,
Nov. 4, in Sage Chapel. The service, which
is open to the public, will mark the close of
a two-day convocation entitled "A Theolog-
ical and Ethical Response to the Nuclear
Peril: Beyond Fear and Survival." The
convocation, which is by invitation only,
will be sponsored by Cornell United Re-
ligious Work and the Center for Religion,
Ethics and Social Policy at Cornell.

Participants in the worship service will
be Richard Baker-Roshi, director of the
San Francisco Zen Center; Stanley
Hauerwas, a member of the faculty in
theology at the University of Notre Dame;
David Steindl-Rast, a Benedictine monk;
Arthur I. Waskow, a leader in Jewish
renewal, editor of Menorah and a faculty
member at Swathmore College.

All of the participants will be the main
speakers at the two-day convocation, pres-
enting the views of their religious tradi-
tions on the issue of nuclear war.

f ^growing "menu" of up-to-date in-
, Nation, from exam schedules to the
eadlines from the latest issue of the
"ronicle, is available to users of the

a'Versity's central computing system
na"ks to a new service called CU INFO,

of s P resent, computer users have a choice
eJ*lx kinds of information: The final
the l n a t i o n schedule for the fall semester,
sem°0Urse a n d r o o m r o s t e r f o r . t n e sP r i ngth„ i^ter, the Cornell academic calendar,
j * Teagle Hall schedule, items of interest
linp p u t e r u se r s> a n d t h e Chronicle head-
°t)er ^ r n e 1 1 Computer Services, which
Whs u • t n e central computing system and

n'ch instituted CUINFO earlier this

month, plans to add such items as team
sports schedules, job opportunities lists and
university-wide calendars of events.

CUINFO is available through public
terminals connected to the central com-
puters from at least 8 a.m. to midnight,
seven days a week, to all persons with valid
computer accounts. All Cornell students
and staff members are entitled to free
distribution accounts, which are good for
$100 worth of time on both the IBM 370 and
the DEC 2060 systems. Computer accounts
can be opened in the Computer Services
office in B-61 Warren Hall. The phone
number is 256-3121.

TIAA/CREF Sessions Are Begun
Information and enrollment sessions

for some 2,500 endowed non-exempt em-
ployees regarding the new TIAA/CREF-
funded Cornell University Retirement
Plan for Endowed Employees (CURP)
began on Monday and will continue
through next week.

The sessions are being held during
regular working hours. However, spe-
cial arrangements have been made to
accommodate the needs of employees
whose workshifts do not fall between the
hours of 8 a.m. and 4:30 p.m.

Representatives from Employee Ben-
efits, University Personnel Services,

(and) from TIAA/CREF are on hand at
the meetings to explain the plan, answer
questions and assist employees in com-
pleting the enrollment forms.

University Personnel Services recent-
ly mailed informational packets con-
cerning transition to the new plan to all
eligible participants. Any regular, non-
exempt, endowed employee who has not
received the mailing or is unable to
attend the session for which he or she is
scheduled should immediately contact
Employee Benefits, University Per-
sonnel Services, at 256-3936.
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Text of Rhodes' State of the University Talk...
STATE OF THE UNIVERSITY

Delivering his annual State of the Univer-
sity address to members of the Board of
Trustees and Cornell University Council on
October 22, President Frank Rhodes ex-
pressed gratitude to both groups
tor their outstandingleadership and
continuing support. He also thanked them
for their dedication and deep commitment
to the University, and reviewed the
highlights of the past five years.

The substance of his speech, as prepared
for presentation, follows:
A FIVE-YEAR REVIEW
I. INTRODUCTION

This year marks the 175th Anniversary of
the birth of Ezra Cornell and the 150th
Anniversary of the birth of Andrew Dickson
White, men of widely differing backgrounds,
whose improbable partnership, spanning
the years 1864-1874, was to found a great
university and thereby alter, for all time,
the character of American higher educa-
tion.

Cornell, the builder, was grim and gaunt.
"A shrewd, hard-headed farmer and busi-
nessman with a practical outlook and a
Quaker conscience," (Becker) he had,
through diligence, hard work and in the
face of tremendous obstacles, amassed a
fortune which, in his final years, he sought ,
to employ for a noble purpose.

White, born to wealth, educated at the
best schools and widely traveled, was the
gentleman and the scholar. A former pro-
fessor of history at the University of
Michigan, slight of build with an overabun-
dance of nervous energy, he had dreamed
from his early days at Geneva College of
founding a great university — one as well
equipped and majestic as any in Europe,
but unencumbered by the views of any one
religious denomination, open to any person,
and providing any study, with a curriculum
far more encompassing than that of its
contemporaries. These two men pooled
their resources and their dreams and de-
voted their lives to create what Frederic
Rudolph has called the first distinctively
American university. They established
courses in agriculture and the mechanic
arts, as well as history and modern liter-
ature, on an equal footing with the classics;
they encouraged students to select their
own program and they threw open the doors
to all who were qualified, rich and poor.
They chose faculty and equipment from
across the world, applying to their search a
narrow and demanding standard, a com-
mitment to the best. That today these ideas
seem commonplace is a testament to their
foresight, their dedication and their abiding
influence, for in post-Civil War America,
such ideas were nothing short of revolu-
tionary.

Those who have followed Andrew D.
White and Ezra Cornell have been re-
markably faithful to their dream. As one
views Cornell today, one can appreciate the
full power, the singular wisdom, and the
lasting significance of the ideals upon
which Cornell University was established.
Outwardly, of course, the changes have
been dramatic. The number of buildings
now standing on Mr. Cornell's farm; the
size of the student body; the breadth and
complexity of research undertaken here;
our programs throughout the world; the
complexity of our relationships with the
State and Federal Government as well as
corporations and private donors — all these
would leave even the forward-looking
founders incredulous.
O. NATIONAL ENVIRONMENT FOR
HIGHER EDUCATION 1977-82

Upon closer inspection, however, we can
see the lasting influence of the founding
ideals, an influence that is all the more
impressive when one considers the tensions
and turmoil that have afflicted all of higher
education over these past five years.

1. Inflation
Nationally, inflation has eroded the value

of endowments and made it very difficult

for universities to maintain state of the art
laboratories and adequately supplied li-
braries. It has depressed faculty salaries
and sent tuition rates soaring.

2. Federal Regulation
Federal laws pertaining to higher educa-

tion, now numbering over 400, and their
attendant regulations threaten to bury wor-
thy social goals under a mass of time-
consuming and expensive paperwork.

3. Demographic Trends
During the past five years too, colleges

and universities have had to confront hard
demographic facts. The large influx of
students they had served during the af-
fluent times of the 1960s and early 1970s
have graduated, and there are fewer 18-24
year olds to take their place. Suddenly the
student is a scarce commodity.

4. National Divisiveness
Perhaps most disturbing has been the

growing divisiveness in the nation, man-
ifesting itself in single issue politics, a loss
of confidence in all social institutions, and a
tendency to use litigation as a tool of first
resort.

Cornell has been affected, to varying
degrees, by all these national trends, yet it
remains remarkably strong, extraordinari-
ly diverse and firmly committed to the
ideals upon which it was founded. Let me
review the last five years and give you a
glimpse of the path we have all travelled
together.
III. CORNELL SITUATION 1977

When I became President in August,
1977, Cornell, like many other universities,
had only recently emerged from a time of
great stress, yet it had retained a strong
faculty, a talented student body, and the
support of most of its alumni. In fact,
Cornell was in better shape than most
universities at that time, thanks to the solid
leadership of my predecessor, Dale Corson,
and the strong support of the Board of
Trustees. Clearly there was much at Cor-
nell that was excellent, there was much for
which no equivalent could be found any-
where in the world. But just as clearly
there was much that still needed to be done.

The University had some $283 million in
its endowment, yet it had been forced to
draw substantially on its endowment for
operating purposes. The market value of
the endowment in 1977 was lower than it
had been five years before, not only in
constant dollars, but also in actual dollars.
The University was proceeding toward an
ambitious campaign goal of $230 million, to
be raised by the end of 1981, but the results
of the first year (1976-77) had been dis-
couraging; the year's total gifts were little
more than half the average annual amount
that would be needed to succeed in the
Campaign. I concluded that we needed to
improve our budgeting and planning pro-
cedures and that we had to make some
changes in administrative leadership.

The physical plant was just beginning to
recover from deferred maintenance, but
there were pressing needs for major reno-
vation and for new facilities — for student
housing, for health services, for research
facilities, for new and improved teaching
space. We had to invest in buildings as well
as in people, if we were to attract and
retain an outstanding faculty and student
body.

We also decided we had to change our
approach to student recruiting. Freshman
applications had slipped over the past five
years. While our students were of high
quality, they were drawn primarily from
the northeast, the region projected to suffer
the most precipitious decline in college-age
students, and the University still had a long
way to go in attracting women and minor-
ities in proportion to their numbers in the
general population.

The alumni, always exceedingly loyal,
were just beginning to realize the extent of
Cornell's needs, and they had not yet been
caught up in the full force of the Cornell
Campaign. So alumni involvement and mo-

rale became another priority.
IV. CORNELL INSTITUTIONAL MISSION
AND GOALS

But all these were means: What was the
end?

With the support and cooperation of
campus groups and of the Board of
Trustees, we defined our institutional mission:
To enhance Cornell's standing as a major
university of the first rank.

We then establishen ten ambitious goals
ranging from enhancing our graduate and
professional programs to maintaining fi-
nancial stability. I am pleased to report
that we have made substantial progress in
each of these areas. Let me briefly review
our progress together over these last five
years. In doing so, let me be quick to add
that these are matters in which you, the
Board, Council, alumni, faculty, staff, stu-
dents, executive officers, deans and direc-
tors can all take not only pride—but also
great credit. Your leadership and support
have been extraordinary. Whatever success
we have had is due to your steady comnit-
ment and unflagging support.
V. RESEARCH

1. New Programs and Facilities
New programs and facilities for research

have put us at the forefront in high
energy physics, microelectronics, environ-
mental toxicology, and plant research to
name but a few areas, and we are planning
an important new initiative in
biotechnology that will ensure Cornell's
continued leadership in this field.

This commitment to excellence in re-
search was an idea in its infancy when
Cornell first opened its doors. Andrew D.
White had called for "investigations" in his
plan of organization, but as Morris Bishop
observed, "The idea that teachers and
taught together had a common relationship
to human knowledge was a novelty" and
one that would evolve along with the new
university.

2. Research Expenditures
In the last five years along, our total

research expenditures have almost doubled
from $76.6 million to $144.3 million, and
Cornell today ranks ninth among the
nation's research universities in terms of
research support. This is particularly grat-
ifying, considering the current mood in
Washington.
VI. TEACHING PROGRAMS

New teaching programs have also come
into being.

1. Cornell-in-Washington
We have also established several new

programs with particular significance for
undergraduate education. Our Cornell-in-
Washington Program, now firmly estab-
lished, represents a union of the liberal arts
with practical education of which Ezra
Cornell would have been proud. It enables
students from all colleges to take advan-
tage of the research and training op-
portunities available in the nation's capital
while participating in regular courses
taught by some of Cornell's most dist-
inguished faculty.

2. PRC Interchanges
Our interaction with the People's Re-

public of China has grown substantially
since the Cornell delegation's visit in the
summer of 1980. Over 100 Chinese scholars
are now at Cornell for study, the third
largest number in the country, and this past
academic year two four-member teams of
Cornell graduate students taught at Chinese
universities.

3. Arts and Sciences: Humanities Facul-
ty, Writing Program, CAPE

Our faculty in the humanities has been
strengthened considerably through the sup-
port of the Mellon Foundation. Our writing
program, with support from the late Jack
Knight, the Exxon Foundation, and others,
has grown substantially, and we have es-
tablished a major center for the study of
the American political economy. We have
expanded our programs and facilities in

computer graphics. All these initiatives
will aid us greatly in our efforts to attract
and retain the very best faculty in a wide
range of fields. All, however, are costly,
and the continuing enrichment of our un-
dergraduate progran will require new
sources of funds.

4. Computer Literacy
Our computers have become "friend-

lier" not only to students in science and
engineering, but to those in writing and
other fields as well, and over the past two
years, we have expanded, but a factor of
three, the number of interactive terminals
available for student use on campus.

5. General Education-Common Learning
We are continuing campus-wide dis-

cussions, begun in January, on the merits of
establishing some kind of common learning
experience that would be appropratie for
students in all our schools and colleges.
VII. FACULTY

In selecting Cornell's first regular facul-
ty, Andrew D. White chose able young
professors on the theory that they would
have more "enthusiasm, energy, ambition,
and willingness to work" than elderly
scholars with great reputations. Cornell's
faculty is now a mixture of young and old,
but it has retained the qualities — en-
thusiasm, energy, and the rest —that
White saw as all important.

1. Faculty - Overall Distinction
Last year, as you know, Roald Hoffmann,

won the Nobel Prize in Chemistry, and just
this Monday, we received the marvelous
news that Kenneth G. Wilson, the James A.
Weeks Professor of Physical Science, had
won the 1982 Nobel Prize in Physics. Al-
though Professor Wilson is only 46, he has
been a member of our faculty for 19 years,
and the many honors he has brought to
Cornell during that time are a source of
great pride to the entire Cornell communi-
ty. They include — to name but a few — the
Dannie Heinemann Prize in 1973, the
Boltzmann Medal in 1975, The Wolf Prize in
1980, and now the Nobel, the most presti-
gious of all awards.

The number of Cornell Nobel Laureates
now stands at 14, and in the past four years
alone, four Cornellians — two faculty and
two alumni — have won Nobel Prizes, a
record of achivement of which all Cor-
nellians can be tremendously proud.

In both 1981 and 1982, Cornell ranked
third in the nation in the number of faculty
elected to the National Academy of Sci-
ences, and for three of the last four years it
has ranked third in the number of Gug-
genheim Fellowships received. In an eval-
uation by the Conference Board of As-
sociated Research Councils of 596 graduate
programs in science and mathematics pub-
lished on September 29th, Cornell ranked
6th overall in the physical sciences and 3rd
overall in mathematical sciences, though
these rankings need to be interpreted with
care. Our Physics Department ranked sec-
ond in combined faculty and program quali'
ty. Our Geological Sciences were the most
improved in the nation.

But statistics alone do not convey the
breadth of excellence represented among
our faculty.

a. Professor Zevi Blum designed the
glass bowl that was the American gift of
state for the wedding of Prince Charles and
Lady Diana.

b. Professor Malcolm Bilson had his
Nonesuch recording of Beethoven listed
among the best records of 1981 by the New
York Times.

c. Professor Thomas Shires has just
completed his term as President of the
American College of Surgeons. These are
but three of scores of similar awards,
appointments and achievements.

2. Changes in Faculty Characteristics
We continue our efforts to increase the

numbers of women and minority membefS

appointed to the faculty. Between 1978-79
and 1981-82, we increased the number of
women faculty by 24 percent and the
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"umber of minority faculty by 17 percent.
^s impressive as those numbers are, how-
^Ver, women still make up less than 11
Percent of the total faculty, and minorities
®ss than 6 percent. The recent appointment
of Associate Provost Joan Egner will pro-

l{** important leadership for us as we
c°ntinue our efforts in this vital area.

VIII. STUDENTS
. Cornell's first students were a diverse
ot. They included the sons of well-to-do
°Usinessmen and poor farmers, seasoned
eterans of the Civil War and boys of 15

*'10, today, would still be in high school.
n̂d while the majority came from New
Ork State, a sizable minority had come a

c°nsiderable distance to obtain a Cornell
ptoeation. Today Cornell students come
,r°ni virtually every state and more than 90
•oreign countries, and to counter the demo-
graphic trend we are increasing our em-
Phasis on recruiting outside the northeast
"Tough the efforts of our regional ad-
m'ssions staff.

1- Student Awards
,. Our students are of high quality, much
pher, in fact, than those who made up the
Urst class. We have had three successive
Anodes Scholars in 1979,1980, and 1981, and
•*o of the recipients have been women.
' Wo of our students were selected as
^Jarshall scholars in 1981, and another
student was selected for that honor this
Vear.

2- Student Quality
, Both the number and the quality of our
f
 eshrnan applications have risen in the last
Lje years. Total freshman applications
c y e increased by almost 20 percent. A full
D Percent of this fall's entering freshmen
ĴJked in the top 10 percent of their high

^Hool classes. We have steadily increased
ur percentage of students from areas

. "iside the northeast. Overall, our applica-
otis for admissions were up by over 5

in t ° e n t . f r o m a y e a r a g 0- M a n v o t n e r
st'tutions were down.

. , • Women and Minorities as a Percentage
1 Student Body
Andrew D. White envisioned a "truly
" 1 university" as a place, "where they p

Jst highly prized instruction may be
i'°fded to all - regardless of sex or color.
'though women could not be accom-

tl^ated at the University's opening for
, CK of facilities, they accounted this year
C a full 45 percent of fall 1982 entering

Ashmen. They have increased from 30
P°ent to 42 percent of the total student
J^y in the last 5 years. Minority students
bo!lSt'tute 13 P e r c e n t °four total student
1977 t l l ' s v e a r ' U P f r o m on^v 8 P e r c e n t in.
t.''-78. Perhaps even more impressive is

h hi 19 f ht p p
e'*

 fact that this year 19 percent of the
ih, n8 freshmen are members of minor-

ps. We are, however, concerned
aiiri n e r e n a s been a decline in applications
•"en e n r o ' l ments of Black and other under-
l) Presented minorities, not only at Cornell,
aj

 a t other institutions also. We are
r^^dy addressing this problem with ad-
«tiril0ns P e r s o n n e l in order to increase the
1983 m e n t o f t n e s e s t u d e n t s i n t n e fa l1 of
19838

,̂ ON-ACADEMIC EMPLOYEES
:le mention in the history

assi °^ ̂ ne non-academic employees who
'1B d responsibility for housing, feed-
stud anc* o tnerwise caring for the 400-plus
oDJJ5nts that descended upon Ithaca at the
fou I.ng of Cornell. Yet, considering the
the? a n d unfinished state of the place
dem

r Jobs must have been at least as
anding as the nurturing of student
d

slw[ea .ds w i t n amusement about Uncle
j tn.e janitor of McGraw Hall, who

*Jis chairs and coffee pot available to
nitipj s D e t w e e n classes and wore flypaper

fleasi * " s t i c k v s i d e o u t • t 0 w a r d off t n e

alSoft
 o m B u r t G r e e n Wilder's cats, who

their f
Cc"pied the basement quarters until

this a
 a* aPP e a r a nce in anatomy class. In

^ l a l h ° * i n c r e a s e d concern for occupa-
"ealth and safety, one wonders how

OSHA might have responded. Today, feed-
ing, housing, record keeping, public safety,
builidng and grounds maintenance, and a
host of other tasks required to keep this
University functioning employs some 7,500
persons, many of then as dedicated and
colorful as Uncle Josh. During the past five
years, we have attempted to communicate
more effectively with our employees, to
provide them with additional avenues for
training and advancement, and to increase
their fringe benefits along with their
salaries.

Employee relations remain a matter of
priority. Our maintenance and service
workers have joined a collective bargaining
unit, and we have seen efforts over the last
year or so to organize clerical workers and
public safety officers as well. We shall
continue to promote and protect the rights
of our employees to make an informed
choice in joining or not joining an organized
bargaining unit.
X. ALUMNI

Cornell's alumni, from the first an ex-
ceedingly loyal and generous group, have
continued to be a source of great strength.
It was a large measure because of alumni
support that we were able to exceed our
ambitious 1981 campaign goal by $20 mil-
lion.

But our alumni have given their support
in other ways too. The Cornell University
Council, with the remarkable variety of
expertise it represents, is playing an expan-
ding role in University affairs. Alumni have
worked diligently to assist in regional
student recruiting efforts, and they have
contributed a tremendous amount of time
and energy to Cornell Fund drives, class
projects, reunions, and a host of other
endeavors. We have tried to develop these
interests and channel alumni energy
through a comprehensive public affairs
program, which will be further refined and
strengthened during the coming year.
XI. SUPPORT SERVICES

1. Services - General
We have paid attention, too, over the past

five years to the facilities and support
services that enhance the learning
environment on campus. A
$1.3 million addition to Gannett
Clinic has improved and centralized the
health services available to students, and
also now to the whole campus community.
We have improved the services provided by
the Career Center, COSEP, and the Office
of Admissions and Financial Aid.

2. Student Housing
With the renovation of Schuyler House,

Sheldon Court and Cascadilla, we have
added approximately 540 new student beds
during the past year, greatly improving the
on-campus housing situation. Cascadilla
Hall now scarcely resembles the old water-
cure building that served as the
University's first dormitory. Yet the reno-
vations are restoring the historic building's
original function as a major center of
campus life and an integral part of the
Collegetown area. When our Center for the
Performing Arts is built beside it, we shall
have a marvellously transformed entrance
to the campus.

3. Libraries
The libraries, too, have undergone major

changes over these past five years. Last
year, Carl A. Kroch endowed the position of
University Librarian, making Cornell one
of the few libraries in the nation with such
an endowed position. We have expanded the
libraries for Mathematics and the College
of Architecture, Art and Planning, and just
this fall, we dedicated a magnificent new
underground reading room in Uris Library,
made possible through the generosity of the
late Harold Uris. Much, however, remains
to be done, not least is improving budgets
for acquisitions.
XII. FACILITIES

1. New Construction
Facilities do not make a great university,

fine faculty members do. But faculty,
however distinguished, will become dis-

illusioned and hopelessly handicapped by
inadequate or outdated facilities. To any-
one who has been away from Cornell for the
past five years, the changes in the campus
landscape must seem dramatic. In addition
to the projects I have already mentioned,
we have built the Lester B. Knight Labora-
tory for Submicron Structures, which
serves as a national research facility in this
important area. We have also completed a
new colliding beam facility at the Wilson
Synchrotron Laboratory, a new Diagnostic
Laboratory at the Veterinary College, and
the Corson-Mudd Halls for the Sections of
Ecology and Systematics and Neurobiology
and Behavior, and last June, we dedicated
the newly-expanded F.R. Newman
Arboretum.

2. Renovations and Capital Maintenance
Projects

We have undertaken major renovations
of Goldwin Smith and Rockefeller Halls to
improve the teaching and office facilities of

. the College of Arts and Sciences, and we
have made major improvements in existing
dormitories and dining halls. In all, com-
mitments to new construction in Ithaca
have totalled more than $51.1 million since
1977, and another $53.1 million is being
spent on renovation and capital main-
tenance on the Ithaca campus. This is a
conscious major investment in a part of our
basic endowment: the facilities that house
and serve our faculty, students and staff.

3. Capital Projects in the Planning Stages
But we have not finished. We broke

ground only yesterday for a major new
building for Geological Sciences. Work is in
progress on a new entomology building and
we are in the planning stages for another
State-funded building (Academic I), as well
as a new food processing laboratory.

I am remineded, as we discuss building
construction, how wise Ezra Cornell was in
selecting the site of his University. When
plans for the University were first being
laid, three locations commended them-
selves. The first, a plateau of seven or«ight
acres, was favored by White because of its
proximity to the village. The second, a
slightly larger plateau about 200 yards
above the first, was favored by Cornell's
son, Alonzo, and his trusted attorney Fran-
cis Finch. But Ezra Cornell held out for the
third site — a large, uneven shelf at the
very top of the hill which stretched to the
east and contained most of the old farm's
tillable acreage. "Young gentlemen," he
told the others, "you appear to be consider-
ing the location of half a dozen buildings,
whereas some of you will live to see our
campus occupied by 50 buildings and
swarming with thousands of students....We
shall need every acre for the future neces-
sary purposes of the University." Today,
the total Ithaca campus of Mr. Cornell's
University has 220 major buildings and
occupies 740 acres.
XIII. FINANCIAL STATUS

It is heartening that despite the economic
turmoil of recent years, Cornell today is in
much better financial health than five
years ago. There has been a significant
growth in federal funds, especially re-
search funding. After having fallen in ac-
tual dollars from 1972-77, our endowment
has now grown to some $341 million in 1982,
up from $281 million in 1977, although when
adjusted for inflation, the gains are not as
great as they first appear. As of September
30, its total market value stood at $493.1
million. To that, of course, we should add
the $104 million invested in renovation and
new building on the campus. We succeeded
beyond our most ambitious dreams in the
Cornell Campaign, and we have also ended
the year end deficits which had plagued us.

1. Uses of Capital Funds
Perhaps most important, the annual

spending of capital has been stopped. Be-
tween 1967 and 1977 Cornell spent some $55
million from capital funds. In fiscal years
1978 and 1979 we spent $6 million. But we
have spent nothing from 1979-80 through the
present.

XIV. ADMINISTRATIVE INITIATIVES
Facilitating these accomplishments have

been some major shifts and reorganizations
within the administration. Eight of four-
teen executive staff members have been
appointed since 1978, as well as 12 of the 13
deans. I want to pay particular tribute to all
of them, and especially to Provost Keith
Kennedy, Dr. Thomas Meikle and Sr. Vice
President William Herbster. We have also
developed a management information sys-
tem and a long range planning process that
will enable us to build on our current
position of strength.
XV. CORNELL UNIVERSITY MEDICAL
COLLEGE

The problems and prospects of the Cor-
nell Medical College have been among the
most challenging of any over the past five
years, and we have devoted hundreds of
hours to its affairs. We can now report
considerable progress.

1. Financial Governance and Future
Strategies

Perhaps most important we have
achieved a measure of financial stability
for the College. The operating budget has
been balanced. We have embarked on a
major fund raising campaign aimed at
strengthening the basic science depart-
ments. We have instituted a new gov-
ernance structure, and we are developing
new strategy to ensure the College's
strength in the future.
XVI. RELATIONSHIPS AND CURRENT
ISSUES

1. Faculty Issues
But other challenges remain for Cornell.

The times are not easy and there is much to
do. We are in no danger of losing our
faculty for failure to meet their pay checks
— as was the case during the University's
early years — but the level of faculty
compensation continues to be a concern.

Although our faculty are attracting sub-
stantial research support overall, those in
the Humanities, and to some extent in the
Social Sciences as well, must contend with
substantial cutbacks in federal funding
programs. The needs of the libraries —
both for space and for acquisitions — are
pressing.

We must also continue our efforts to
attract more talented women and minority
candidates to our faculty.

2. Student Issues
Our students are superb, yet many of

them and their parents must now contend
with the hardships imposed by reductions
in federal student aid programs. Cornell
intended his university as a place where-
in his words—"those on whom fortune had
omitted to smile," as well as others, could
secure an education. These reductions in
financial aid pose a serious problem to
many students, not least to those from
middle income families.

As an emergency measure, the Trustees
last spring approved the use of $1 million in
uncommitted 1981-82 University income for
emergency financial aid for students. But
major problems still remain. We are seek-
ing additional resources and exploring
creative new solutions, such as the Cornell
Tradition.

3. Governmental Issues
Although there is some hope that the

pace of regulatory control at the federal
level may be slowing, we are still inundated
by regulation in many areas. The uncertain
level of federal research support poses a
serious threat not only to Cornell but also to
our nation's research base.

4. Governance Issues - Campus and
Trustees

We have also spent considerable time
during the past five years reviewing the
structure of governance on campus. The,
Campus Council, established in 1977-78, was
replaced last year by a tri-cameral as-
sembly structure. We are now in the midst
of a thorough review of the structure and
functioning of the Board of Trustees, under

Continued on Page 12



10 Thursday, October 28, 1982

Board Study Committee's Second Report...
Continued from Page 1

a board membership and a committee
organization intended to give the Board of
Trustees maximum effectiveness in re-
sponding to Cornell's governance needs in
the future.

In a few instances this Second Report
presents recommendations which modify
or alter the emphasis of recommendations
in the First Report. It will be seen, how-
ever, that they follow the same basic
philosophy. The underlying purpose is to
establish a clear-cut governance structure
which reflects Cornell's unique heritage as
the Land Grant institution for New York
State, founded by Ezra Cornell and Andrew
D. White, and continues that heritage into
the future in keeping with present day
fiduciary principles of responsible

' trusteeship.
Both reports reflect a recognition of the

need for the Board of Trustees to concen-
trate on policy and avoid any inappropriate
involvement in the day-to-day adminis-
tration of the University, authority for
which has been delegated expressly to the
President and his executive staff. The
Reports recognize also that the Board has
delegated directly to the faculty a wide
range of authority over educational policy,
including admission standards and cur-
ricula for students, and the requirements
for academic degrees.

The Committee emphasizes that it is
recommending a greatly simplified pro-
vision in the University Charter pertaining
to membership of the Board of Trustees.
The purpose here is to record in the
Charter, which is a part of the general
Education Law of the state, only the most
fundamental requirements for Board mem-
bership. This simplified provision will pro-
vide much greater flexibility to the Board
itself for modifying membership composi-
tion and the member selection process to
meet changing governance needs in the
future. The Committee is recommending
that the specific provisions for including,
within the Board, members from among
the University's alumni or faculty or from
other internal or external constituencies be
set forth in the bylaws. As bylaws, they will
represent the Board's own perception of its
basic governance organization. When
changing conditions make it appropriate,
such provisions may be altered by action of
the Board, after due deliberation and
without the time-consuming difficulties in-
volved in seeking action by the state legis-
lature.

Comments received by the Committee
from the University's trustees, alumni,
faculty, employees, students, and other
friends have reflected a deep and earnest
devotion to the principles of diversity and
excellence in teaching, research, and pub-
lic service which have guided Cornell from
the beginning. While the opinions expressed
have not endorsed every Committee recom-
mendation in its entirety, they have uni-
formly been in a spirit of helpfulness and
good will. There has been a clear recog-
nition of the fact that the massive growth
and complexity which characterize the
University's governance and adminis-
tration in the present day, and the greatly
changed relationships between the Univer-
sity and the larger community of which it is
a part, have made both appropriate and
necessary this review of the University's
governance structure - the first such
thorough-going review in her 117 years of
existence.

DIVERSITY IN BOARD MEMBERSHIP
The Board Study Committee has re-

ceived comments expressing concern that
its recommendations for simplification of
the Board's membership composition and
selection process might diminish the spec-
trum of viewpoints and perspectives that
have been characteristic of the Cornell
Board of Trustees from the beginning. The
Committee believes that the careful reader
will find such is not to be the case.

While the composition of the current
Board represents a multiplicity of catego-
ries and methods of selection, the great
majority of that membership can be
divided into three large groupings. They
are:

1. Ex-officio members,
2. Members elected by constituency

groups, such as alumni, faculty, employ-
ees, or students, and

3. The members-at-large who are
selected through the Board's own process
of nomination and election.

It is the third or member-at-large group,
which represents the central core of the
Board's membership and is the group to
which the Board looks for leadership and
greatest service. The Committee's studies
have revealed clearly that over the past
several years this group has not been
sufficiently representative of a broad spec-
trum of characteristics such as age, sex,
occupation or profession, geographic loca-
tion, and/or ethnic background to meet
present day standards for the composition
of the board of trustees for a university
such as Cornell.

One of the Committee's most far-reach-
ing recommendations is that for a Commit-
tee on Board Membership which is clearly
and forcefully charged with generating a
membership-at-large having differing per-
spectives, backgrounds, and priorities. The
Study Committee also makes a strong
recommendation for regular rotation of
board membership and membership on
standing committees. It is the Committee's
view that these recommendations for a
structured approach to the issue of mem-
bership diversity, implemented by an ac-
tive Committee on Board Membership, will
make a more meaningful contribtuion to
diversity than would be possible by having
a substantial majority of the membership
selected by disparate non-Board consti-
tuencies. It will more than compensate for
some narrowing of the so-called "consti^
tuency representation" on the Board. It
also will permit that committee to balance
the need for diversity against other critical
qualifications for board membership, such
as demonstrated interest in the University,
availability, and willingness for work. As
an example of its search for diversity, the
Committee recommends a nominating pro-
cedure for members from among students
which will broaden the cross-section of the
student body from which these members
are to be selected.

In one of its recommendations the Com-
mittee introduces the concept of non-board
members as non-voting members of Board
committees. This practice will bring to
committee deliberations a broader spec-
trum of perspective, background, and ex-
perience, at the same time that it gives
these committees access to more special-
ized expertise and advice.

In the final analysis neither rhetoric nor
complicated patterns of constituency rep-
resentation will guarantee the diversity and
balance which will produce the strongest
Board for Cornell. This will come only from
a persistent dedication on the part of the
Committee on Board Membership, the
Alumni Trustee Nominating Committee,
and the Board itself in seeking out the
strongest and most farsighted trustees
from among Cornell's wealth of available
candidates.

COMMITTEE ON BOARD MEMBER-
SHIP

Composition of the Committee on Board
Membership. The Board Study Committee
has recommended that the Committee on
Board Membership (CBM) be composed of
four elected trustees, together with the
Chairman of the Board and the President of
the University as ex-offico members, and
that one of the elected members be named
chairman of CBM. The Committee has
recommended further that no board mem-
ber be eligible for service on CBM during
the final year of his or her current term as
a board member. The Committee notes that

as the committee responsible for nomi-
nating board members to committee as-
signments, CBM will be involved in a
sensitive self-selection process when it
nominates trustees to its own committee
membership. This will call for objectivity
and restraint. The members of CBM should
be broad-gauged and respected Board
members with substantial experience in
Board affairs. On a revolving basis the
Committee also should include members
from various categories of board member-
ship, as well as a mix based upon age, sex,
race, and geographic or ethnic background.

Role of CBM. In its First Report, the
Study Committee states its belief that a
Committee on Board Membership of the
sort described there will contribute signifi-
cantly to the overall quality of the Board of
Trustees and its committees (pages 23-25).
The mandate proposed for CBM should
place it in a position to analyze the Board's
membership needs on a broad and continu-
ing basis, assess the extent to which the
current membership meets those needs,
and search for candidates to fill those
needs.

Membership Profiles. One of the first
tasks to be performed by CBM would be the
development of membership profiles for
the Board of Trustees. A first profile would
be one setting forth those membership
qualities most needed, in the judgment of
that committee, to fulfill Cornell's gov-
ernance needs in setting policy and provid-
ing oversight to the University's academic
and non-academic operations. The relevant
qualifications would include background
and training in such areas as budget mak-
ing and financial reporting in the educa-
tional setting, physical plant management,
law, personnel relations, public policy ex-
perience (including relations with local,
state, and federal governments), general
university administration, and fund rais-
ing. It also would include desired personal
characteristics such as diversity of age,

-sex, race, and geographic or ethnic back-
ground. Finally, it would include the more
specific qualifications stated in the Charter
relating to the University's status as the
Land Grant institution for the State and the
fact that the University includes four statu-
tory colleges.

A second profile would consist of an
analysis of the current board membership
matched against the qualifications de-
scribed above. This would provide the basis
for an assessment of when and how needed
membership changes might be effected at
the expiration of terms.

Care should be taken to reassess the first
profile from time to time to reflect the
Board's changing membership needs.

Procedure for Recruitment. The identi-
fication of prospective candidates for board
membership must be an ongoing process
throughout the year, not simply a one time
consideration of immediate vacancies. The
goal is to develop a substantial list of
individuals who possess qualification for
board membership. This would make it
possible to keep track of such persons and
to stimulate their interest in Cornell. Such
a continuing study also would enable CBM
to make more knowledgeable decisions
when recommending a slate of nominees in
any given year. The Committee notes that
such an endeavor will require substantial
staff support.

In developing its list of potential board
candidates, CBM will need to approach a
vareity of sources. This should be ac-
complished through an established pro-
cedure and not on a casual basis. This
procedure should provide for regular con-
sultation with the University's internal and
external constituencies. Not only are these
constituencies valuable sources of potential
candidates, but the mere process of con-
sultation should contribute to good working
relationships between the Board and such
constituencies.

Nomination of Candidates for Election
by the Board. The actual nomination by

CBM of a slate of candidates for election to
board membership in any given year will be
the culmination of the committee's prior
efforts in developing the profiles and lists
of potential candidates. It is here that a
balance must be struck among a number of
factors. In addition to matching the profile
of membership needs with the qualification
of present members or potential can-
didates, the process will require an
assessment of the performance, length of
service, or age, of present members whose
terms are expiring.

In recommending a strong Committee on
Board Membership and in proposing these
guidelines, the Board Study Committee
notes with care that it is placing on CBM a
clear responsibility to be objective and
even-handed in every aspect of the nomi-
nation process. Whenever men and women
come together to work for a common
cause, personal friendships and loyalties
develop as a matter of human nature. This
is particularly true on a university board of
trustees where the majority of participants
are fellow alumni and devotion to Alma
Mater is a common motivation. Never-
theless, the purpose here is to develop the
most effective governing board for Cornell
in future decades. Board membership
should not be used primarily as a means of
honoring distinguished alumni or as the
only means of eliciting their support and
service on behalf of the University. Other
means of recognition and support can and
should be developed to the benefit of all
concerned. This might include membership
on advisory councils for colleges and
schools or for particular areas of academic
or non-academic interest, or service as non-
voting members on board committees when
the individual's expertise makes that ap-
propriate.

These suggested guidelines are ap-
plicable primarily to the selection of nomi-
nees for the twenty-four seats to be filled
through election by the Board itself. They
also have some application to seats which
are to be filled through election by non-
board constituencies or by appointment, as
will be described below.

Nomination of Board Officers and Com-
mittee Members. With a proposed board of
forty-two members, much of the work will
continue to be done through standing com-
mittees, so the selection of nominees for
election to these committees is important-
As stated in the First Report (page 24) such
nominations should be based primarily on
the ability, experience, and interest of the
individual trustee. Recent history, how-
ever, has demonstrated that attention also
should be given to reasonable rotation of
committee membership. This would enable
more board members to develop a com-
prehensive understanding of their fiduciary
responsibilities and would bring fresh vietf'
points to committees. Care should be taken
also to avoid undue overlap of membership
among the committees in order that the
workload may be spread and that all
trustees may participate in the work of the
Board.

The selection of a trustee to become
Chairman of the Board is a very sensitive
assignment, second only to the Board's
selection of a President of the University-
The Committee on Board Membership
must exercise initiative in assessing the
Board's leadership needs well in advance
and in identifying members best qualified
to fulfill those needs. It also must consult
generally with fellow trustees to assure
that the nominated candidate has a strong
consensus of support among his or her
colleagues prior to assuming that difficult
and demanding position.

The Study Committee has proposed tha1

the Chairman of the Board and the Presi-
dent of the University be ex-officio mem-
bers of CBM. It is important that both
officers play an important part in the
committee's work. In nominating indivW'
uals for board menbership, and in nomi-
nating board members for committee as-
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...Outlines Recommendations, Amendments
'inrnents or other positions of leadership,
t is important to assemble a working team
™nich is compatible with and supportive of
ne Chairman and the President as the
university's titular leaders.
,. To underscore this important considera-
•on, the Committee amends its earlier
^commendation in the First Report (page
*' and now recommends that the Chair-

man of the Board nominate the chairmen of
ne respective standing committees from

<*!Tiong the nominees to those committees
w"ich have been proposed by CBM.

Continued Board Membership. Election
10 the Board is a high honor, but it should
a r ry no implication of reelection to suc-

cessive terms. It is true that knowledge of
jne University's affairs gained during a
inriStee's first term frequently enables that
"dividual to make a more substantial
^°ntribution during a second term. How-
r!er. it is also true that Cornell is blessed
with a very large number of distinguished
gunini and friends who can bring to the
°oard new ideas, fresh approaches, and
, nthusiasm. As stated in the First Report
^ages 23-24), regular rotation of Board
jnernbership should be the rule rather than
^ exception. Whether this rotation should
ake place after one, two, or three terms is

j, "latter of judgment, taking into account
'"e best interests of the Board of Trustees

n(i its changing membership needs over
iirie. When viewed in this context, rotation
'f the Board after one or more terms
"ould be viewed by. all concerned as a

"orrnal course of events.
r Orientation of New Trustees. The Study
remi t tee has recommended that CBM
o

ave the responsibility of providing for
o

r'entation of new board members as to the
r
rganization and functions of the Board,
esPonsibilities of individual trustees, the

Jganization and functions of the
niversity's administrative staff, and oth-

^ blatters. Such an orientation program
voiVes t n e COOperation and direct partici-

[atl°n of the Board leadership and of the
"•yersity administration.

, fhe Committee proposes that an orien-
^t'on program for new members be held

pus at Ithaca annually, after the
ing of the school year and before the

meeting of the Board, as a full day
(j^gr with perhaps a reception and

nner on the previous evening at which
t .

w board members could meet some of
tr

e University's academic and adminis-
atiye leaders. It is important to em-

at
 as'ze to new trustees the importance of

tJ
endance at this orientation session. To

a '
s end, the date should be set well in
Vance for mutual convenience.

u.. n e Committee proposes that the orien-
as t P r o 8 r a m be structured carefully so
Tj .° Provide an overview of the
3iMy^rsity's complex internal structure
Pi^'ts relationship to outside constituen-
y?^ 'with particular reference to New
S j / * State), the fundamentals of Univer-
teiri U(*getary a nd financial reporting sys-
tnr ' the Board's own organizational struc-
inrt

e' and the fiduciary responsibilities of
a
s
1Vldual board members.

has SuPPort for CBM. The Committee
in0

 sPelled out a heavy and time-consum-
S tiandate for CBM. We believe that is

buUhSary if. C B M i s t 0 fulfi11 i t s mi s s!°P-
tfat w ' " "le " e e d *or s t r o n 8 adminis-
aDn'

Ve a nd logistical support from an
this 7 r i a t e staff officer. It is essential that
Persn o K i c . e r te a mature and judicious

Wno will command the respect of
n r . Members and of various non-board

thjs " tuencies. The Committee believes
the F> a t t e r s n o u ld be negotiated between
leadp e S - d e n t an.d C B M and/or the Board
c'udpfi P- I I m i g n t b e reasonable to in-
dut>p s t a f f assignment within the
of T> of a full-time secretary to the Board

•trustees.
UARD MEMBERSHIP COMPOSITION

^ 1 0 SELECTION PROCESS
" s sec tion, the Board Study Com-
restates its basic recommendations

In

for a Board of Trustees of 42 members. It
also implements those proposals with rec-
ommended procedures for the selection
process, and sets forth two amendments to
recommendations presented in the First
Report relating to that selection process.

In its First Report, the Committee speci-
fied three objectives for this set of recom-
mendations (First Report, pages 4-6).
Briefly, those objectives are: (a) to sim-
plify member selection and reduce the
number of categories of Board members;
(b) to provide the Board with full discretion
in the selection of a higher percentage of its
own members; and (c) to reduce the size of
the Board's membership. These objectives
are stated in the order of their priority.
After extended study the Committee con-
cluded that the pursuit of these objectives
was essential to the development of a board
composition with the characteristics neces-
sary to meet Cornell's governance needs in
the present era and for the future.

The Committee now urges that its mem-
bership recommendations be viewed as a
set of composite and affirmative proposals
for a restructured board with this purpose
and these objectives in mind. It would be
both counter-productive and confusing to
consider each individual recommendation
separately, and as to how it affects existing
board seats or constituency representa-
tions. In its deliberations the Committee
has been guided by a single consideration -
the overall welfare of Cornell University.

Four Ex-officio Members. Since these
seats are self-selected, no comment is
needed beyond that in the First Report
(pages 10-11).

Members Appointed by the Governor.
The Committee has recommended that
three members of the Board be appointed
by the Governor for terms of three years,
one being appointed each year (page 12).
While this power of appointment clearly is
within the sole prerogative of the Gov-
ernor, it will be in the interest of the
University for the Committee on Board
Membership to take the initiative in estab-
lishing communication with the ap-
propriate appointment officer in the Office
of the Governor, and to suggest some
possible appointees who would serve the
best interests of both the University and the
State. The history of this appointment
process suggests that such consultation
would be both useful and well received.

Members-at-large, including two each
from NYS Agriculture, Business, and La-
bor. The Committee has recommended that
CBM nominate at least one candidate for
each vacancy in this category, and that the
provision authorizing individual Board
members to nominate one candidate also be
continued. For the six seats from agricul-
ture, business and labor in New York State,
the Committee proposes that CBM adopt
additional procedures in formulating its
final recommendations.

The Committee recommends that CBM
be instructed to invite two or more nomi- .
nations by the Empire State Council of
Agricultural Organizations and one by the
State Agricultural Society before that com-
mittee formulates its final nomination of
one or more candidates to fill a vacancy
among the two seats fron agriculture. The
Council is composed of thirty-one farm and
agribusiness organizations in New York
State. Its purpose is to be a clearinghouse
for member organizations in unifying and
concentrating efforts on issues and prob-
lems of mutual interest primarily before
the State Legislature. The nomination from
the State Agricultural Society is included
because this organization is not a member
of the Council, while the State Grange is a
member. The Committee is proposing dele-
tion of the two seats which are now desig-
nated specifically for the Grange and the
State Agricultural Society.

In formulating its nominations to fill a
vacancy among the two seats from busi-
ness, the Committee recommends that
CBM be instructed to consult with the

principal business and industry organiza-
tions of the State. It is commonly assumed
that it always will be very easy for the
Board to include within its membership two
members from the field of business in New
York State without any particular effort,
because of the large number of Cornell
alumni in the New York business world.
However, if this membership provision is
to have the tri-partite balance among agri-
culture, business and labor which is in-
tended, it is important that CBM seek out
nomineees who are truly active in the
business community of New York State - as
distinguished, for example, from those who
are resident in the state but have a re-
gional, national or international field of
endeavor.

For each vacancy among the two seats
from labor, the Committee recommends
that CBM be instructed to consult with the
leadership of principal labor organizations
in the State. This would be a continuation of
the successful process which has been
followed since 1945, when three seats were
added to the Board's membership from the
field of labor in New York State.

Members from the Alumni. The Commit-
tee has recommended that the organized
alumni of the University be authorized to
continue the election of two board members
each year for terms of four years each
(page 14). The Alumni Association has
developed an Alumni Trustee Nominating
Conmittee which has performed an outstan-
ding job in the past of developing a slate of
candidates for these positions. The Board
Study Committee recommends that CBM
consult with the Alumni Trustee Nomi-
nating Committee on a regular basis as to
the Board's membership needs, and at the
initiative of either party.

Members from the Ithaca Faculty. In its
First Report the Committee recommended
that the Board elect two members from
among the faculty of the University (pages
14-15). The Committee now amends that
proposal and recommends that these two
members be elected by the faculty under
procedures now in existence. A further and
more detailed review of this issue reveals
that for 40 years (1916-1956) the faculty
elected its own non-voting representatives
to the Board of Trustees. After the faculty
representatives were made full voting
members of the Board in 1956 they were
elected by the Board rather than the faculty
for the next 15 years, or until 1971. At that
time the Board delegated to the faculty the
power to elect Board members from among
the faculty. The evidence indicates that
both approaches have worked well over the
years and without controversy.

The Committee recommends further that
CBM monitor this election process, consult
with responsible officers or committees of
the faculty from time to time, and report
thereon to the Board of Trustees as ap-
propriate.

In recommending a substantial reduction
in the specified faculty representation
among the Board's membership the Com-
mittee notes with care that it is guided by
the objectives stated above and not by any
perceived need to maintain parity among
the Board's present categories of member-
ship. Professional educators bring a valu-
able perspective to the Board's delibera-
tions. The increased flexibility for member
selection which is built into the
Committee's recommendations will give
the Board more latitude to invite to its
membership one or more outstanding
educators, whether from Cornell or
elsewhere. This approach is to be dist-
inguished from any thought of a need to
protect vested interests within the Board's
current membership.

Medical College. It is noted that the
recommended selection process makes no
meaningful provision for representation
from the Medical College faculty in this
category. In this connection the Committee
calls attention again to statements in its
First Report (page 14). The Medical Col-

lege is very important to Cornell's educa-
tional and research mission, and should be
appropriately recognized in the
University's governance structure. This
could be accomplished through a seat
among the members at-large or through
some other system yet to be devised.

Members from the Student Body. The
Committee has recommended that the
Board elect two members from the student
body of the University (pages 15-16). No
amendment to that basic recommendation
is proposed here. In its review of the
selection process for members from within
the campus community, the Study Commit-
tee has recognized some basic differences
between faculty and student populations.
The faculty is characterized by a relative
permanence which enables its members to- —
acquire a broad familiarity with the Uni-
versity and its problems. The student body
is relatively transient by nature, having an
average generation span of four years. The
Committee perceives a need for a struc-
tured process for the selection of nominees
from the student body—one which will assist
in attracting candidates from a broader
cross-section of a large, highly diversified,
and talented group of students. The Com-
mittee proposes a process which will reach
out to that broader cross-section and at the
same time maintain the basic element of
student participation. The Committee rec-
ommends establishment of a campus-based
sub-committee under CBM to work with
that committee in seeking out students who
may be potential candidates for election to
the student seats.

Membership for this committee
might include the Dean of Students (ex
officio), one faculty trustee, one student
trustee, one member of the Student As-
sembly, and three community members
selected by CBM. Under this proposal, thejr
sub-committee would screen potential can-
didates and develop a slate of five nomi-
neees for each vacancy. The Office of
Assemblies would conduct a preference
ballot among the student body as to the
slate of five and report the results to the
CBM. The CBM in turn, would present the
slate to the Board for election, reporting
the results of the student preference vote
together with its own recommendations
thereon. Also, under this proposal the re-
view and recommendation by CBM will
replace the present requirement for eval-
uation of each student trustee election
through formal action of the full Board.

Members from Among the Non-academic
Staff and Employees. The Committee
amends its earlier proposal and recom-
mends that the employee trustee continue
to be elected by the employees. The Com-
mittee found in the course of its delibera-
tions that employees who have been elected
to Board membership over the past 8 years
have effectively assumed a leadership posi-
tion among their fellow employees (page
17). If this is a principal reason for recom-^
mending continued employee representa-
tion on the Board it only follows that the
employees themselves should play a major
role in selecting that employee trustee. The
Committee recommends that CBM regu-
larly monitor this selection process and
report its comments and recommendations
thereon to the Board of Trustees as ap-
propriate.
NON-TRUSTEE MEMBERS OF BOARD

COMMITTEES
In its First Report the Committee in-

troduced the concept of non-board mem-
bers as regular voting members of certain
Board committees (pages 25-27). The
purpose was two-fold: To give the Board
and its committees access to the expertise
and advice of selected non-board members
in some important areas of the Board's."
policy-setting deliberations, and to provide
an opportunity for some of the University's
constituencies (primarily internal ones,
such as faculty, students, or employees) to
make a contribution to policy decisions in

Continued on Page 12
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Jacqueline de Romily
Will Present Lecture

Classics scholar Jacqueline de Romilly,
the first woman appointed professor in the
College De France, will give a public
lecture on "General-Reflections in
Euripides' Tragedies," at 4:30 p.m. Tues-
day, Nov. 2, in the Henry Guerlac Room of
the Andrew D. White House.

Mme de Romilly will be on campus Nov.
1 through Nov. 5 under the auspices of the
Andrew D. White Professors-at-Large Pro-
gram and the Department of Classics. She
will participate in seminars and meet
informally with students and faculty during
her stay. Arrangements for meetings may

"• ' be made through the Classics Department,
121 Goldwin Smith Hall, telephone 256-3354.

Before being named to the College de
France, considered the most distinguished
faculty in French academia, Mme de
Romilly was for years professor of Greek
at the Sorbonne. She is considered one of
the world's leading scholars in the field of
Greek thought and letters in the 5th century
B.C. While she is best known as an author-
ity on Thucydides and Greek tragedy, her
writings range widely over all aspects of
the culture of ancient Greece.

She has written numerous books in her
field, including "Time in Greek Tragedy,"
which was based on her Messenger Lec-
tures at Cornell in 1967.

Mary Helen Washington
To Lecture, Give Seminar

A leading black feminist will be here for
a public lecture and a seminar on Nov. 4
and 5.

Mary Helen Washington, associate pro-
•Wessor of English at the University of

Massachusetts at Boston, will lecture at
4:30 p.m. Thursday, Nov. 4, at the Hollis
Cornell Auditorium of Goldwin Smith Hall.
Her topic will be "Plain, Black and Decent-
ly Wild: Possibilities of Heroism in Black
Women's Fiction."

S'ie will participate in a two-hour semi-
nar beginning at noon Friday, Nov. 5, at the
Africana Studies and Research Center.

Washington was Black World's 1974 reci-
pient of the Richard Wright Award for
Literary Criticism. In 1977 she won the
Maurine Wyatt Feminist Award from the
Michigan Education Association.

Her most recent book, published in 1980,
is "Midnight Birds: Stories by Contem-
porary Black Women."

Washington held a Mary Ingrahan Bunt-
ing Fellowship at Radcliffe College in 1980.
She is now a Mellon Fellow at Wellesley
College.

Her appearance at Cornell is sponsored
by the Africana Studies Center, the
Women's Studies Program and the Com-
mittee on University Lectures.

Health Services Workshop
On Low Back Pain

Sufferers from chronic low back pain
may be interested in attending a special
workshop sponsored by the Cornell Univer-
sity Health Services, Physical Therapy
Department. The Low Back Pain Workshop
will be held 7-8:30 p.m. Monday, Nov. 8,15
and 22, in Gannett Health Center.

The three-part seminar is designed to
educate those who experience or desire to
prevent episodes of low back pain. Sessions
will include a brief description of the back's
anatomy, the causes of pain and thera-
peutic exercises recommended for the pre-

' vention of and treatment for back pain.
Since emotional as well as physical stress
can contribute to back pain, various meth-
ods of stress management will also be
presented.

Enrollnent in the workshop is open to all
members of the Cornell community. A $5
registration fee will be collected in advance
of the workshop. Those who would like to

Brief Reports
register should contact the Physical Thera-
py Department by calling 256-7217 or by
visiting the office located on the first floor
of Gannett Health Center.

Black Solidarity Day
To Be Celebrated

A series of events are scheduled at
Ujamaa Residential College on Monday
(Nov. 1) as part of the nationwide celebra-
tion and observation of Black Solidarity
Day.

Organized by the Ad Hoc Committee on
Black Solidarity Day, the Cornell program
includes several talks, a film and a "cul-
tural celebration" and will all take place in
the lounge area of Ujamaa, North Campus
Dormitory No. 10.

Cornell's dean of the faculty, Kenneth I.
Greisen, said he "highly recommends" to
the faculty that all students who participate
in the day be allowed to make up any
classes they miss.

The day's activities, which are open to all
members of the Cornell community, will
start with a breakfast from 8 a.m. to 11
a.m. From 1 to 3 p.m. there will be a
showing of the film "Malcolm X" and a

Board Study
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matters of direct concern to those consti-
tuencies.

The Committee has since been informed
that New York law permits only members
of the Board itself to serve as voting
members of Board comnittees. (See New
York Not-for-Profit Corporation Law c
712.) Consequently, the Study Committee
withdraws its original recommendation
and now recommends that a general pro-
vision be added to the University bylaws
which would permit non-trustees to be
elected as non-voting members of Board
committees, as the Board may determine
from time to time. In the Committee's
view, the bare right to vote on Board
committees is less significant than the
opportunity to participate in deliberations
prior to the vote.

Finally, the Committee reiterates its
earlier suggestion that Board committees
be encouraged to invite non-trustees to
attend meetings from time to time as
advisors or auditors.

THE EXECUTIVE COMMITTEE
In its First Report the Committee pro-

posed a new direction for the Executive
Committee, both as to its own mandate and
as to its relationship to the Board and to
other standing committees (pages 19-21). It
was proposed that the Executive Commit-
tee concentrate its attention primarily on
budget, finance and personnel policy, and
that the other standing committees become
oriented more directly to the full Board
(rather than reporting to the Executive
Committee). As a part of this change in
organizational philosophy the Committee
has recommended that the Executive Com-
mittee be reduced in size and that its only
ex officio members be the Chairman of the
Board and the President, thus omitting the
chairmen of other standing committees as
ex officio members.

After further deliberations, the Commit-
tee holds to its original view, as set forth in
the First Report (pages 19-21). It desires,
however, to make clear that there is no
intent to exclude standing committee
chairmen from membership on the Ex-
ecutive Committee. When the need arises
in the changing course of the Board's
endeavors, or when the individual commit-
tee chairman possesses needed quali-
fications, he or she may be elected to the
Executive Committee - or may be invited to
attend its meetings.

In the Committee's view this approach

SAGE CHAPEL

CURW Director Convocation Speaker
Robert L. Johnson, director of Cornell

United Religious Work, will speak at the
11 a.m. Sunday, Oct. 31, Sage Chapel
Convocation. Johnson's sermon topic
will be "Sin Abounding."

Johnson is a 1952 graduate of the
University of North Carolina at Chapel
Hill and was ordained in 1954 in the
United Methodist Church. He received
his master of divinity degree from Un-
ion Theological Seminary in 1955 and a
Master of theology from Harvard Divini-
ty School in 1968. While he was at
Harvard, he was the recipient of a one-
year Danforth Study Grant. In addition
to his Cornell appointment, Johnson is
the president of the National Institute

for Campus Ministries, a position he has
held since 1980.

"I wanted to say a good word on
behalf of the doctrine of sin," Johnson
said. "Reinhold Niebuhr called it 'the
most empirically verifiable doctrine' of
Christians. Rather than being a negative
scolding of human aspirations, it can be
a resource for health and realism."

Music for the service will be provided
by the Sage Chapel Choir under the
direction of Donald R. M. Paterson,
Sage Chapel choirmaster and university
organist. Graduate student Glenn
Burdette is assistant conductor and ac-
companist.

discussion period. From 3 to 5 p.m. there
will be a slide presentation and open dis-
cussion on South Africa.

A highlight of the day will be an address
starting at 7 p.m. by Yosef ben-Jochannan,
visiting professor at Cornell's Africana

Studies and Research Center. An Egyp-
tologist, ben-Jochannan specializes in
philosophy and religion.

The day's activities will end with a
"cultural celebration" starting at 8 p.m-
including poetry and music.

would allow maximum flexibility in
marshalling Board members' talents in the
best interest of the Board's overall or-
ganizational structure. The Committee also
sees this approach as essential to the
desired realignment of the Executive Com-
mittee in its relationship to the full Board
and to other standing committees.

Respectfully submitted,

THE BOARD STUDY COMMITTED
Austin H. Kiplinger, ChairmaJJ

Donald F. Holcom"
Joseph P. Kin«

Robert W. Purcell
William R. Robertson

Jean W. Schoonovef

Neal R. Stamp, Consultant
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the able leadership of Trustee Austin Kipl-
inger. The Trustees will be discussing that
proposal more fully in the course of this
weekend and we expect action to be taken
at a winter Board meeting.

5. Cornell-State Relations Issues
On the state level, there are both reasons

for satisfaction and reasons for concern.
Cornell received a smaller increase than
other units in the 1982-83 budget requests
and salaries in statutory units still lag
behind those atSUNY university centers.
We are seeking to improve our support in
Albany.
XVII. 1982-83 GOALS

What, then, are our major goals for this
year? In the coming year, we shall finalize
plans for the future of the Medical College.

We shall also continue to develop support
from State, corporate, and other sources
for the new Institute of Biotechnology in
order to coordinate our considerable ex-
pertise in using biology to meet human
needs.

We shall continue to develop and improve
our relationships with the State University.

We shall develop a comprehensive list of
program, space and equipment priorities.

And we shall seek to complete funding
for two important buildings: Theatre Arts,
and Earth Sciences.

So, with your marvelous support and
unwavering commitment, we pursue the
task our founders began. As we reflect on
the past five years, I want to acknowledge
the unfailing leadership and strength that
you—Board, Council and Alumni—have giv-
en the skill and dedication of the faculty
and staff, the enthusiasm of the student
body, and the superb commitment and
professionalism of my colleagues in all
levels of administration and management.
These together are the rock on which
Cornell is established,
erous support, your steadfast friendship,

have been an inspiration. Yet hard times
still lie before us. More, much more, has
yet to be done. Many of the challenges W>
which we grapple would not be unfamiliar
to our founders. Philip Dorf has said of ">
opening day on October 7,1868, "No dout>1

to more than one casual guest who before
picking his way down the hillside turned
around for a last look at that 'campus' J
raw, uneven, bare of adornment, one col-
lege building standing grimly on the bluj1
second half-finished, poking its walls out"
a gravel bank — the use of the term
'university' must have seemed either da^
ing or presumptuous. But there was more
to Cornell University than met the eye.-
So there was and so there is; much, mu
more.
XVIII. CONCLUSION

"Not a single thing finished," a s
and disappointed visitor had complain
Ezra Cornell shortly before the
University's opening. And Cornell, calm
and wise, had answered, "We did not
expect to have a single thing finished.--
have not directed our energies to that e
It is the commencement that we now h
in hand."

In many ways, after five years as
dent, I feel that it is still the commence-
ment that we have in hand. Yet, as Carl
Becker pointed out, there was something
finished on that warm October morning'
1986 when Cornell first opened its doors- .
The Cornell idea, the idea "of an instituti
freed from obligations to religious, politl

/
or social prejudice and devoted to the
advancement of knowledge in all fruitf"'
fields of inquiry" was as sound, as cort)'
plete, as perfectly formulated then as U
today. It is for that idea that we honor I*
Cornell and Andrew Dickson White on t"j
important anniversary of their births, â
it is to them that we owe, as Becker one |
wrote, "the high significance and enduj\j
value that Cornell has had and will con*1

to have for learning and for...life."
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