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David W. Corson, history of science librarian, points to a 'super'
slide rule, vintage 1882, part of the University's collection of
antique calculators and adding machines, now on display in the
History of Science Collection, Room 215 of Olin Library. The
exhibit contains devices and books dating back to the early 16th
century. A facsimile of a book published in 1540 contains rotating
paper discs for determining the location of the planet Saturn at
anytime between 7,000 B.C. and 7,000 A.D. Holding the lid of one
of the three cases in the exhibit is Lillian Clark, library assistant.
The exhibit is open to the public through April.

Health Insurance to Cost Less
University to Pay Larger Share

Employee contributions for
health insurance in the endowed
divisions of the University will be
reduced, effective with the
paychecks received May 29 by ex-
empt employees and June 5 by non-
exempt.

The Office of University Per-
sonnel Services has announced that
the University will pay the
equivalent of the single coverage
health insurance for faculty and
staff in all endowed units. This
means that employees subscribing
to family coverage will contribute
only the amount above the single
coverage.

This will reduce the bi-weekly
employee contribution for both indi-
vidual and family coverage by $6.42.

The initial cost to the university
for the benefit improvement is more

than $600,000. Claire M. Nagel, man-
ager of benefits, said, "This change
will raise the take-home pay of all
participants by about $167 a year.
For the average non-exempt em-
ployee this means about 2 percent
more in take-home pay, while the
net effect on faculty and exempt
staff will vary according to their
salary level."

According to Gary J. Posner,
director of University Personnel
Services, both the Committee on the
University as an Employer and the
Committee on the Economic and
Professional Status of the Faculty
have endorsed the concepts encom-
passed in the change, which has
been under investigation since last
fall.

Posner said, "This change is part
of the overall improvement in

Cornell's benefit programs which
began with the introduction of the
revised group life insurance and
new long-term disability plans in
January."

Posner said that since overall
resources are limited, maximum
efforts are being made to insure an
effective balance between salary
and benefits. He also pointed out
that University contributions to the
benefit programs represent non-tax-
able income to faculty and staff.
Thus, he said, there is a significant
tax advantage to the employee in
providing compensation improve-
ments through the benefit program.

The university anticipates a pre-
mium increase effective July 1,1980
but Cornell will continue to pay the
equivalent of the full single sub-
scriber coverage, Posner said.

Proxy Committee Hearing
Second Session to Be April 17

The university's Investment
Proxy Committee has scheduled a
second open hearing on 1980
shareholder resolutions for 7:30 to 9
p.m. Thursday, April 17, in 202 Uris
Hall.

Up for discussion will be these
resolutions: Withdraw from South
Africa (IBM); No Expansion in
South Africa (Mobil and Exxon);

Specials...
ERISA Compliance

In order to comply with the pro-
visions of the Employee Retirement
Income Security Act of 1974, sum-
maries of the university's plans are
carried as a pullout section in the
center of this issue of Chronicle, in
the format specified by the Depart-
ment of Labor.
Faculty Debate on Confidentiality

An account of the recent debate
on the issue of confidentiality in
faculty recommendations is carried
in minutes that begin on Page 8 of
this edition.

Sales to South African Police and
Military (Mobil); South African La-
bor Reforms (International Min-
erals & Chemicals); Domestic Oil
Pricing (Exxon and Mobil); Mar-
keting of Infant Formula (Bristol-
Myers); No Expansion in Chile (At-
lantic Richfield); Report on Sales to
Communist Bloc countries (IBM);
Composition of Board (Union Oil of
California), and Advertising to Chil-
dren and Nutrition Policy (General
Foods).

The committee conducted its first
open hearing of 1980 in the Memori-
al Room Monday morning with a
small group including represent-
atives of the local press and the
Cornell Corporate Responsibility
Project in attendance. There were
no presentations regarding proxy
issues but several questions were
raised from the floor, particularly
regarding the relatively short notice
that the community was given re-
garding the hearing.

Chairman Harvey Sampson, '51,
pointed out that the committee and
the community face the same prob-
lem. He said there is a very short
period between the time when the

University is formally notified of
proxy issues and the date at which it
must vote. Not infrequently this
period is less than four weeks,
therefore making scheduling of such
meetings difficult, particularly in
view of the fact that some members
of the committee must travel from
distant places, Sampson said.

He said every effort will be made
to provide as much advance notice
as possible.

He said information or requests
to speak at the next hearing should
be addressed to Dominic Versage,
Radiation Biology Laboratory, Cor-
nell University (telephone256-8486).

Sampson said that after the open
hearing the committee considered a
number of proxy resolutions. The
recommendations and votes will be
made public in a few days, he said,
after all members of the University
Board of Trustees Investment Com-
mittee have been advised.

Plant Workers End 12-Day Strike
Three-Year Contract Is Mediated Settlement

A 12-day strike by 36 workers at
the heating, chilled-water and water
filtration plants ended on Saturday,
March 15, with ratification of a
three-year contract negotiated with
the help of a federal mediator.

The 36'workers, members of Lo-
cal Union 71-71A of the International
Union of Operating Engineers,
voted to ratify the contract after the
proposed settlement was reached
"ate in the evening of Friday, March
14.

This week, (he Office of Univer-
sity Personnel Services presented

the following outline of specific data
concerning the strike and its settle-
ment:

IUOE certified as union, 9/20/79
Meetings between University and

union began, November 1979.
Approximate number of nego-

tiating sessions, 25.
Approximate hours of bargaining

and negotiation, 150.
Strike began, 3/2/80,11:20 p.m.
Employees returned to work,

3/15/80, 8:00 a.m.
Contract dates, 3/15/80 - 3/14/83

(three years).

WAGES:
•University cost will average ap-

proximately 8.3 percent per year
over each of the three years.

•Individual wages will depend on
the length of service of the employ-
ee and the employee's classi-
fication. As a result some employ-
ees will receive larger increases
than others.

SICK LEAVE/VACATION:
•Sick Leave accrual was in-

creased from 69 total possible days
to 90 days.

•Vacation for newly hired em-

ployees with one to five years of
service was reduced from three
weeks to two weeks.

HEALTH INSURANCE:
•Similar to all other endowed

faculty and staff. Effective June
1980, the university will increase its
contribution to hospitalization in-
surance to fully pay for single sub-
scriber coverage, and provide a like
dollar amount to those with family
coverage.

Note: This change is part of the
overall benefit package improve-
ment that began last year. (See

article above.)
MILITARY TRAINING
FUNERAL LEAVE
VOLUNTEER FIREFIGHTERS:
•The contract language reflected

a less liberal policy than presently
exists for other Cornell employees
regarding time off with pay for
these activities.

INCONVENIENCE PAY:
•In recognition of the inconve-

nience that results to individuals
who work rotating shifts 365 days a
year (including weekends and

Continued on Page 3
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Council Votes NYPIRG Balloting
Referendum for Students Only

After an unusually lively debate
the Campus Council, at its meeting
on March 13, voted 6 to 4 to allow a
non-binding referendum concerning
the establishment of a NYPIRG
chapter at Cornell to be limited to
student voting only in next week's
election.

The vote overturned a decision of
the council's referenda selection
committee which allowed for voting
participation by all constituencies
on all referenda items.

The NYPIRG referendum reads:
"I support establishing a NYPIRG
(New York Public Interest Re-
search Group, Inc.) chapter at Cor-
nell with an automatic but refun-
dable $2 fee per student per
semester. NYPIRG works on con-
sumer, environmental and political
reform issues."

Jeffrey Schwartz, student
trustee, in arguing for the referen-
dum to be put before students only,
said, "There is such a thing as a
student issue and we'd like them left
to students."

George Peter, employee trustee,
and Michael E. Fisher, the Horace
White Professor of Chemistry,
Physics and Mathematics, were
among those who argued against
selective voting on this, or any
issue.

"There are no issues that this
body has ever dealt with that does
not affect employees and faculty,"
Peter said. "I find it unbelievable
that a body such as this is willing to
disenfranchise the 7,000 plus em-
ployees on this campus, let alone the
faculty. It would be asinine to limit
the voting to one constituency.''

Fisher said, "There are opinions
on this held by each constituency.
By pretending they aren't there or
not tapping them won't make them
go away. In any democratic body,
its main function is to bring out all
the points of view and then debate
them."

In other action taken, the council
voted to appropriate $820 to support
activities of the Cornell Peace
Council Research Group. The fund-
ing will come out of the Division of
Campus Life's new program cont-
ingency fund.

Steven Tabor '80, representing
the peace council, said the goal of
the group is to educate the com-

munity and that the funds would be
used for the dissemination of in-
formation through a film series,
guest speakers and workshops.

The council also approved the
various Division of Campus Life
budgets and five other non-binding
referenda, which will be included on
all ballots. They are:

1. Cornell University Health Ser-
vices should be allowed to provide
and/or finance abortion services.

2. Cornell University should not
fund, rent subsidize, or sanction the
expansion in number of living units
which have single-sex selection
processes (e.g., fraternities and
sororities), and their representative

organizations (e.g., Interfraternity
Council and Pan-Hellenic Council).

3. In any future campus govern-
ment there should be no constituen-
cy quotas (e.g., 20 percent Engi-
neering College Representation),
save those which set total faculty,
employee, graduate or under-
graduate representation.

4. The Cornell University Board
of Trustees should automatically
seat the Student Trustee candidates
who are elected by the student body.

5. Cornell University should con-
sider divesting itself from any in-
vestments in companies which do
not allow their workers to unionize.

The next Campus Council meeting
is at 4:45 p.m. today in 701 Clark
Hall. All Campus Council meetings
are open to the Cornell community.

Employee Trustee Voting Underway
Ballots Due by Monday, March 31

Voting for an employee trustee is
taking place this week on the Ithaca
and Geneva campuses. Ballots were
mailed on March 24 and must be
returned, through the campus mail,
to the Campus Council office no
later than 4 p.m. Monday, March 31.

Scott E. Robinson, storekeeper,
NoyesLodge; Hugh Worley, janitor,
Buildings and Grounds Care, and
George Peter, senior research sup-
port specialist, NAIC, are the three

candidates for the two-year term
vacancy on the Board of Trustees.
The election is to replace Peter,
whose term expires in June.

Dominic A. Versage, assistant
manager, Radiation Safety, and
Mildred Sherwood, administrative
supervisor, Graduate School, were
the only candidates for two employ-
ee vacancies on the Campus Coun-
cil. They are automaticatly elected.

Statements submitted to the Cam-

Native American Law
Conference Scheduled

Washington officials and lawyers
will lead panel discussions on land
issues, energy and water rights at a
Native American Law Conference
here March 31 and April 1.

A panel on land issues will con-
vene in the Hollis Cornell
Auditorium of Goldwin Smith Hall
at 4 p.m. March 31. The energy and
water rights panel is set for Uris
Hall Auditorium at 3:30 p.m. April
1.

The conference is free and open to
the public, according to Judith
Suchoski, a Cornell Law School stu-
dent and conference organizer.

The land issues panelists are
Michael Dorris of the Modoc Tribe,
chairman of the Native American
Studies Program at Dartmouth Col-
lege; Judy Lewis Meggesto of the
Onondaga Tribe, a Syracuse lawyer
for the Oneida claim; and A.

Tallchief Skibine of the Osage
Tribe, director of legal research for
the Institute for the Devlopment of
Indian Law in Washington, D.C.

The energy and water rights pan-
elists are Reid Chambers, a Wash-
ington lawyer and former associate
solicitor for Indian affairs with the
U.S. Department of the Interior;
Myles Flint, chief of the Indian
resources section of the land and
natural resources division of the
U.S. Department of Justice; and Ed
Gabriel, executive director of the
Council of Energy Resource Tribes
in Washington.

The conference is sponsored by
the Third World Student Program-
ming Board, North American Indi-
ans at Cornell, COSEP, the Public
Interest Law Coalition and the
Women's Law Caucus of the Cornell
Law School.

pus Council by the candidates are:

Scott E. Robinson: "As a non-exempt
employee in the Dining Department, I
think I can bring a new perspective to the
Board of Trustees. In the past, employee
trustees have not taken initiative enough
to make employee's views known. I feel
I have that initiative and will seek out
your opinions. It is important for em-
ployee trustees to act as advocate for
employee's needs and wants and not
merely present their own points of view.
A broadly based employee organization
to deal with problems and policies now
handled by the limited Committee on the
University as an Employer and the less
than effective Campus Council is some-
thing which would benefit all employees
instead of a select few. Participation in
the decision-making process is now more
possible than ever and we as employees
should grab this opportunity with both
hands. There is an urgent need for new
and active leadership within the system
regardless of the developments around
us, and I think I can bring a fresh
approach to the problems of employee
isolation. More of us need to be heard
from more often. As employee trustee, I
will involve more employees in the
solutions. It's time for employees to
stand up and be counted. Stand up, be
counted, vote for a change."

Hugh Worley: "Reasons why I'd like
to be an employee trustee: 1) To bring to
the Board of Trustees a stronger and
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more representative voice; 2) to provide
channel from employees to adminis-
tration that will be listened to; 3) I can
hear the employees because I am a
janitor (GR-16), but as a college gradu-
ate I am able to put across ideas to the
Board of Trustees and the adminis-
tration; 4) my job is from 6 a.m. to 2:30
p.m. and I will devote afternoons as
necessary to representing the Cornell
employees; 5) I don't have any money to
give to Cornell, but I do have time,
ability and an interest in helping all
employees.

"I was born in 1931 and have been a
local resident for 34 years, presently
living in Locke, N.Y. I have 4 children
and 2 grandchildren. I was in the U.S.
Navy for 4 years. I am familiar with the
problems that face employees at Cornell
since I graduated from Cornell, Class of
1958.

"We need a strong voicethat will
listen to all points of view and represent
those views in an informed straight-
forward manner that can begin to affect
changes in Cornell policy to the benefit
of all employees."

George Peter: "Integrity-
commitment-innovation-a genuine in-
terest in working with and for people —
expertise developed through study, work
and experience. These are some of the
attributes of an effective leader. Other
necessary characteristics are sufficient
ego to be aware of possessing these
qualities, enough humility to know that

much help is needed, and ample wisdom
to understand that to lead is to serve. A
successful leader solicits and attracts
many people with a variety of back-
grounds and talents to help develop
ideas, to act as ambassadors to promote
the ideas, and to help implement neces-
sary programs.

"I believe that because I possess the
above qualities my effectiveness con-
tinues to increase in a mushrooming
way. A commitment to work 20 to 30
hours (or more) of personal time per
week in support of employee concerns is
a pledge based on a record of having
done so for the past ten years. Ex-
perience and respect earned as a result
of that dedication are valuable assets
which I offer to you. A humble request is
made for your support during and after
the election to help complete the much
unfinished work. A network of help and
support has been generated through the
Brown Bag Luncheon sessions and
through the new Employee Newsletter.
As more people volunteer to participate
in these positive ways to effect change
the prospects increase for an exciting
and improved future for Cornell employ-
ees. Anything we challenge ourselves to
do can be accomplished by working
together as a team."

Jobs
The following job openings are new this
week. For information on vacant posi-
tions listed in previous issues of the
Chronicle, contact Personnel Staffing
Services, 440 Day Hall. Cornell is an
affirmative action employer.

Clerical
Sr. Admin. Secretary, GR20 (Univ.

Counsel)
Word Proc. Operator, GR18 (B&PA)
Accts. Asst., GR18 (Stores Book-

keeping)
Secretary, GR18 (Univ. Development)
Secretary, GR18 (Center for Interna-

tional Studies)
Secretary, GR18 (B&PA)
Secretary, GR18 (President's Office)
Secretary, GR17 (Univ. Press)
Lib. Aide, GR16 (Univ.

Libraries/Circ. /Olin)

Office Asst., GR16 (Grad.
School/Fellowship Ofc.)

Secretary, GR16 (Center for Interna-
tional Studies)

Secretary, GR16 (Univ. Development)
Secretory, GR16 (Veg. Crops)

Service and Maintenance
Cook, GR21 (Dining Services)
Cook, GR18 (Dining Services)
Material Handler (Dining Services)
Food Service Worker, GR17 (Dining

Svcs.)
Dishmachine Operator, GR16 (Dining

Svcs.)
Custodian, GR16 (Dining Services)
Cashier, GR15 (DiningServices)
Food Service Worker, GR14 (Dining

Svcs.)

Administrative/Professional
Assoc. Dir. Data Proc. & Research,

CPO5 (Financial Aid)

Systems Analyst III, CPO5 (Vet. Com-
puting Facility)

Farm Manager III, CPO4 (Plant
Pathology, Lake Placid)

Foreign Scholar Advisor, CPO4 (In-
ternational Student Office)

Asst. Dir., Grad. & Prof. School Pro-
grams, CPO8 (Financial Aid)

Asst. Dir., Special Programs, CPO3
(Financial Aid.)

Admin. Supervisor, CPO1 (Conference
Office)

Coordinator of Mentors (The Learning
Web., CRESP)

Part-time and/or Temporary
Admin. Secretory, GR20 (Russian Lit-

erature) Academic
Asst. Librarian, CPO2 (Univ.

Libraries/NY Historical Resources Cen-
ter)

Asst. Prof, of Enology (Food Sci. &
Tech., Geneva, NY)

Campus Council
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Faculty Involved with Several Issues
Affirmative Action, Investments Among Items

At its March 12 meeting, the
Faculty Council of Representatives
passed resolutions adopting an af-
firmative action resolution, estab-
lishing an eight-member ad hoc
faculty committee on South African
investments, and eliminating the
NA category on student transcripts.

Details of the actions will appear
in the FCR minutes to be published
in a future issue of the Chronicle.

The policy concerning af-
firmative action had been under
discussion for several months. The
policy calls in part for the Univer-
sity to "exercise flexibility and in-
genuity in its appointments in order
to attract women and minority
scholars to the community''.. .and to
sustain a "commitment to estab-

lishing a more diverse faculty and
use such means as are at their
disposal to ensure that this goal is
not set aside when more traditional
criteria for appointments are under
consideration."

The resolution was overwhelming
adopted although opposition was ex-
pressed, particularly by John E.
Burton, professor of industrial and
labor relations.

He objected to certain aspects of
the policy saying that they require
reverse discrimination.

The resolution on the ad hoc
committee was unanimously
adopted and calls for the committee
to review how well the University is
following a previous recommenda-
tion that "the University's major

Physicists Find
Another Particle

Colliding-beam experiments at the Cornell Electron Storage Ring
(CESR) have produced evidence of a fourth state of the upsilon
Particle, a team of physicists studying the sub-atomic forms of
matter known as quarks announced Tuesday.

The announcement of the discovery, the work of more than 80
researchers from eight universities, was made at an international
symposium preceding dedication ceremonies for the electron storage
ring.

On the basis of evidence from several thousand electron-positron
collisions, the new state appears to have a broader energy width than
those identified before, the physicists reported.

Shortly after CESR and its particle detector called CLEO went into
operation in the Fall of 1979, physicists operating the ring in the nine-
to ten-billion-electron-volt range found precise evidence of the first
three states of the upsilon particle. Theorists in the field of high
energy physics had predicted the existence of the excited states of
upsilon particles, which are thought to consist of "bottom" quarks
and their anti-particles. A more intensive search, beginning in
December and continuing in February and March, led to the
discovery of the fourth state.

Constructed at the site of the Wilson Synchrotron Laboratory with
some $20 million in funds from the National Science Foundation,
CESR and CLEO are used for the study of quarks by scientists from
Cornell, Harvard, Rochester, Rutgers, Syracuse and Vanderbilt
universities. Another particle detector in the underground electron
storage ring is operated by physicists from Columbia University and
the State University of New York at Stony Brook.

Existence of the new upsilon state was confirmed by data from
both particle detectors, physicists said Tuesday.

The symposium brought together researchers from DESY, the
German Electron Synchrotron; SLAC, the Stanford Linear Ac-
celerator Center; and other laboratories in the U.S. and Europe.

Lafayette Papers
Win an Award
The second volume of the series

titled "Lafayette in the Age of the
American Revolution, Selected Let-
ters and Papers, 1776-1790," now
being published by the Cornell Uni-
versitv Press, has received the 1979
Gilbert Chinard Prize, conferred
jointly by the Society for French
Historical Studies and the Institut
francais de Washington.

The prize, which includes a $1,000
cash award, is based on dist-
inguished scholarly work in Franco-
American history.

Stanley J. Idzerda, editor of the
Papers of the Marquis de Lafayette
here, received the award on behalf
of his staff during a brief ceremony
Friday, March 21, at a luncheon
meeting of the Society for French
Historical Studies held at

efforts should be directed toward
urging those American corporations
whose securities are held in its
endowment funds to take actions to
improve the working, living and
educational opportunities for blacks
in South Africa."

The committee is to report back
to the FCR not later than May, 1981
but as soon as possible.

The action on the NA symbol
(which means Not in Attendance)
means students will no longer be
able to drop a course unilaterally by
just deciding not to attend a class.
More than 700 NAs have been
awarded on the average during each
of the last four terms.

Students now will have to go
through official cancellation proc-
esses to drop a course. These re-
quire approval by the students' ad-
visers and, beyond a certain point in
the term set by each college, ap-
proval of petitions by college com-
mittees.

Georgetown University.
More than eight years in the

making, the remaining four vol-
umes in the series are expected to
be published by the end of 1983.

Idzerda singled out for recog-
nition the members of his staff
involved in the preparation of the
second volume: the late Roger E.
Smith, Linda J. Pike and Mary Ann
Quinn.

The series is based primarily on
Cornell's unparalleled collection of
the papers of the Marquis de Lafa-
yette. It includes more than 17,000
Lafayette documents.

The series is expected to correct
the heavily expurgated version of
Lafayette's papers published in 1837
and used as a standard since that
time, according to Idzerda.

Nullification Vote
A deadline of 3 p.m. Monday,

April 7 has been set for the Univer-
sity faculty to vote in a mail refer-
endum aimed at nullifying the Fac-
ulty Council of Represenatives' new
policy concerning the confidentiali-
ty of appraisal letters.

The ballots, mailed to all faculty
earlier this month, can be returned
to the Dean of Faculty's office at 315
Day Hall by hand, campus messen-
ger service or federal mail.

A detailed discussion of the issue
appears in the minutes of the Febru-
ary 20 meeting of the faculty printed
in today's Chronicle.

At that meeting the full faculty
voted 88 to 79 in favor of the policy
adopted by the FCR at its Nov. 14
meeting. Subsequent to this meeting
faculty still opposed to the policy
collected more than 103 faculty sig-
natures on a petition calling for the
issue to be placed before the entire
faculty by mail vote.

According to Dean of Faculty
Kenneth Greisen, the referendum
will be without effect unless 25
percent or more of the faculty, that
is at least 375 faculty members, cast
valid ballots.

He said previous discussion of the
issue can be read in faculty minutes
appearing in Chronicle issues of
May 19, Sept. 20, Nov. 1 and Dec. 6
of 1979, in addition to the minutes
appearing in today's issue.

Special Meeting Set
A special meeting of the Univer-

sity faculty has been called for 4:30
p.m., Thursday, March 27, to con-
sider a resolution prohibiting smok-
ing in all University buildings and
another asking that no increase in
parking fees be imposed on faculty.

The meeting will be in 120 Ives
Hall.

Minority Leaders Will Confer
Cornell's second annual Minority

Student Organization Leadership
Conference will be conducted Satur-
day, March 29, in the Memorial
Room of Willard Straight Hall.

The conference, which is ex-
pected to attract leaders from some
35 minority student organizations at
Cornell, includes four workshops, a
panel presentation, an awards cere-
mony and a luncheon talk by Prov-
ost W. Keith Kennedy.

The workshops will be held from
10 a.m. to 10:55 a.m. and repeated
from 11 a.m. to noon.

Workshop topics are: Developing
Leadership Skills, Funding a Minor-
ity Student Organization: Publicity
and Resources, How to Manage a
Minority Student Organization:
Problems and Solutions—A Student
Perspective, Identifying Functional
Dynamics which Operate in Student
Organizations.

All workshop participants are
from the Cornell faculty, staff and
student body.

After Kennedy's luncheon re-
marks, there will be a "Multi-Cul-
tural Panel Presentation."

The panelists are: Chief Frank
Bonamie, Wolf Clan Chief of the
Gayuga Nation; Hector-Neri
Castaneda, dean of Latino affairs at
Indiana University; William D.
Gurowitz, vice president for cam-
pus affairs at Cornell; Paul Liu of
Cornell's Learning Skills Center,

and Eleanor Taylor, visiting pro-
fessor at the Africana Studies and
Research Center.

In the awards ceremony, student
organizational leaders will be given
awards for their service to their
organization and the Cornell com-
munity.

"The goal of the conference is to
assist minority student organization
participants and leaders in develop-
ing leadership skills necessary to
increase overall organizational ef-
fectiveness," according to Marion

Walker, assistant director of stu-
dent development in the Office of
Minority Educational Affairs.

"A particular student leader's ef-
fectiveness is enhanced or hindered
by his or her ability to define,
understand, articulate and imple-
ment the goals of the organization,"
he said. "A leader also must be able
to manage power, authority, re-
sources and interact effectively
with the organization members, as
well as foster the development of
new leadership."

Theoretical Physicist Scheduled
Speaker in '80 Bethe Lectures

Anthony J. Leggett, professor of
theoretical physics at the Univer-
sity of Sussex, will give the 1980
Bethe Lecture Series including a
talk on "Superfluidity: Order from
Chaos." The public lecture is sched-
uled for 8 p.m. Wednesday, April 2,
in 200 Baker Laboratory.

A colloquium, "Quantum Me-
chanics and Common Sense: Prob-
lems, Paradoxes and Alternatives,"
will be presented by Leggett at 4:15
p.m. Monday, March 31, in 200
Baker Laboratory.

Leggett, who will deliver seven
lectures while at Cornell, is best
known for his theoretical studies of
superfluid Helium Three, which was

first observed experimentally by
the Cornell Low Temperature Phys-
ics Group.

The Bethe Lecture Series was
established in 1976 by Cornell's Col-
lege of Arts and Sciences in recog-
nition of Hans Bethe, Nobel laureate
and the John Wendell Anderson Pro-
fessor of Physics Emeritus at Cor-
nell.

The purpose of the series is "to
bring to Cornell distinguished per-
sons working in the frontier of phys-
ics and related fields so that they
may enrich and stimulate the in-
tellectual atmosphere of the Univer-
sity in the manner that Hans Bethe
has throughout his career.''

Settlement
Continued from Page 1

holidays), an additional 35 cents an
hour for work on holidays (year
one) and weekends (year two) was
negotiated.

SHIFT DIFFERENTIAL:
•The current shift differential

prior to negotiations was 25 cents
per hour for the second shift and 35
cents per hour for the third shift.
The contract provides for the sec-
ond shift to receive an increase to 35
cents per hour.

OTHER CLAUSES:
•No major changes occurred in

other benefit programs or other

general university personnel poli-
cies.

UNION SECURITY, CHECK-
OFF:

•This negotiated clause requires
that all employees join the union
and requires them to pay dues
through payroll deduction (check-
off).

OTHER COMMENTS:
•The contract was not retro-

active.
•Discounting two days for week-

ends, employees who went on strike
lost 4 percent of total wages for the
10-day period.

•Union dues are approximately
$180.00 per year.

Director of University Personnel
Services Gary J. Posner said, "The
collective bargaining process pro-
vides an opportunity for both an
employer and a union to meet at
reasonable times, negotiate in good
faith and arrive at a mutually ac-
ceptable agreement. All matters
concerning wages, hours or other
terms and conditions of em-
ployment are negotiated without re-
gard to existing practices."



March 27, 1980

Student Candidates Issue Statements
A total of 19 students will be

running for a total of seven Campus
Council and University Board of
Trustee seats in campus elections
next week. In addition, there will be
six non-binding advisory referenda
on the ballot (see story on Page 2).

Seven students are running for
four undergraduate Campus Council
seats, two one-year terms and two
two-year terms. For student trustee
there are 12 running for three
vacancies—one one-year term and
two two-year terms.

There are two graduate student
vacancies, one one-year term and
one two-year term. Stephen
Kesselman, law, was the only can-
didate and, therefore, will take the
two-year term. The other vacancy
will be filled at a later date.

Students will vote from 10 a.m. to
7 p.m. on Wednesday, April 2, and
from 10 a.m. to 5 p.m. on Thursday,
April 3. Voting machines will be in
the Memorial Room, Willard
Straight Hall; North Campus Un-
ion; Noyes Center, and Mann Li-
brary.

The students running for student
trustee and their statements are:

One-year term:
Audrey Tejada, Arts '81: "Trustee

candidates, in particular, are asked what
is their motivation in running. My own
reasons are very basic. In the relative
calm of this year's election climate, I
think an important question needs to be
asked: What about the business of educa-
tion? The increase in the number of
entering students, the failure of
dormitory space to accommodate the
influx, how does this overcrowding af-
fect the student/teacher interaction in
the classroom and, implicitly, the quali-
ty of our education? Are we getting our
money's worth from rising tuition costs?
Student housing and services, divest-
ment from South Africa, the boycott of
J.P. Stevens goods, these continue to be
issues which I support. As a Cornell
student, I would be best represented by,
and I hold that I am, someone who is
both a student activist and an advocate
who can articulate the needs and frustra-
tions of students.

"By way of background, my involve-
ments with the Dean of Students Search
Committee and the Student Finance
Commission, and my attendance at Cor-
nell have exposed me to the mainstream
perspectives imparted by this educa-
tional system. However, I have also been
the president of an Asian American
advocacy organization, the student ac-
tivities coordinator in the minority af-
fairs office, a summer program peer
counselor and a student adviser. These
activities have put me in direct touch
with the particular concerns confronting
these communities.

"I believe I have the diversity and
depth of experience to be a capable
candidate for the one-year term. My
total orientation demonstrates a com-
mitment to students."

Deneen Melander, Elec. Engr. '81:
"The weakness of the Campus Council
has not been a result of student apathy,
but rather of a realization that the
Council wields little or no power. The
inadequacy of the Campus Council has
led to misconceptions concerning the
role of student trustees. Student trustees
are channels through which students can
communicate issues and ideas to the
board, thereby influencing the future of
our university. In addition, student
trustees have the potential to strengthen
and unite positions of the student body.
This goal, however, can only be attained
if effective lines of communication are
established. I believe that frequent
student-student trustee forums are a
first step in reaching this goal.

"Increasing tuition, affirmative ac-
tion, university investment policies and
the fall calendar are just a few of the
issues affecting students which need to
be discussed. I'd like to hear your opin-
ions!"

Rowland B. Bates, Grad. Hotel
School: "I am a candidate for student
trustee because I have a deep affection
for Cornell University. It is an institution
where outstanding students can learn
and mature as individuals and as future
leaders of the world. We must per-
petuate this reputation, but we can do
better.

"The student body, by Cornell's na-
ture, is a diverse constantly changing
population. The needs of one are not
necessarily compatible with those of
another. But somewhere there is a com-
mon ground, a unification where the
needs of the majority, and the con-
straints of the university, can be met.
My goal is to find this point for every
issue facing the trustees.

"Cornell's primary responsibility is to
its students, both undergraduate and
graduate. The trustees must constantly
be reminded of this responsibility. Their
decisions must guarantee that Cornell
continues to serve as the leading edge,
not the follower. To implement this the
trustees must tap the enormous base of
ideas, expertise and wisdom collected
here and utilize it much more efficiently.
This is just as important for the world
issues as for our own campus problems.
With this participative philosophy, Cor-
nell will be recognized as the finest,
most up to date training ground for
leaders of today and the future."

Yves Andre Martin, ILR '81: "We are
now entering a new era of open trustee
meetings. It is important to realize that
the board's actions will now be com-
municated much more clearly to stu-
dents. Communication is the key. A fact-
stamping, table-pounding student trustee
will not accomplish anything. Only
through well-informed and well re-
searched arguments can a trustee com-
municate the sentiment of the communi-
ty.

"A number of issues confront the
board. The balance between academic
integrity and budget considerations has
hurt the growth of Cornell as an institu-
tion for higher learning. Tuition is rising,
enrollment is increasing, yet financial
aid is not keeping pace. The University is
under attack as an employer and in-
vestor. Corporate responsibility and
housing are still burning issues. Clearly,
these problems need attention. Obvious-
ly, they cannot all be solved immediate-
ly, but I will promise to work toward
their resolution—with you, with com-
munication."

Josh Weinreich, Arts '82: "Cornell
should be a leader serving as a model to
the entire community and must take a
responsible stance in each of our en-
deavors (i.e. investments, affirmative
action, labor practices). For a university
who boasts of a number one ILR school,
our unfair labor practices are unaccep-
table and must be addressed.

"Residential life is a major part of the
Cornell experience. I will work toward
getting the university to commit them-
selves to increasing, improving and di-
versifying our oncampus housing.

"I would like to rejuvenate student
involvement. Apathy is a major problem
at Cornell. I encourage support of the
restructuring of our campus government
and will strive to increase the visability
of the trustees by increasing publicity of
all major issues.

"I will be very accessible and recep-
tive to all input. Please feel free to
approach me any time."

For a two-year term:
Nancy E. Huntington, ILR '82: "Cor-

nell—an institution where anyone can
find instruction in any study. This is a
noble objective. It is the responsibility of
the Board of Trustees to safeguard this
diversity. It is the duty of our student
trustees to be advocates for the student
perspective. University policies in hir-
ing, tenure, admissions, tuition, invest-
ment and budgetary decisions, our rela-
tionship to the SUNY system, and other
outside agencies, must reflect the diver-
sity that the students of this university
demand.

"The time for the student perspective
to be known is before the decision is
made. This means that a student trustee
must be well informed and experienced

in how to gain and use information.
Informed participation, as a trustee,
involves being realistic and diplomatic
on the board, keeping student input
respected, viable and well understood.

"I have worked hard to find channels
of information, researched, and spoken
out on the issues. But it won't stop there.
As your student trustee I can and will be
an informed voice backed by student
influence, responsive to your diverse
needs with innovative approaches to
substantive issues."

Gary S. Guiy, Law '82: "Having stu-
dents on Cornell's ultimate decision-
making body, the Board of Trustees, is a
rare and important opportunity. Yet this
voice must not be turned into an excuse
by the trustees for callousness toward
student concerns or a mere legit-
imization of disagreeable board de-
cisions. For the past two years, I have
committed myself to gaining respect and
dignity for student concerns among the
trustees. My work has concentrated in
several areas: 1) a commitment to
increasing financial aid at the same rate
as tuition; 2) recognition on the board of
the academic impact of financial de-
cisions, and of the need to plan for
Cornell's academic future; 3) a mean-
ingful commitment by Cornell to af-
firmative action in hiring, promotion,
and admissions; 4) recognition of the
immense social impact of Cornell's in-
vestments and corporate ties and a
moral means for evaluating them.
Whether deciding on what building to
construct next, or on plans for energy
conservation, trustee decisions merit
strict student scrutiny. Our paying near-
ly $6,000 a year tuition and risking our
future on Cornell's reputation should
give students real rights at Cornell. With
your help, re-election will permit me to
continue to strive to make Cornell sensi-
tive to important human concerns that
now are ignored all too often. Thank
you."

Everette A.M. Phillips, Ag. & Life Sci.
'82: "The Board of Trustees is the most
influential policy-making body at Cornell
University. Among its various duties,
this body determines tuition, financial
aid allocations and housing policy. In
short, there is no better place to serve
the interests of the students of Cornell
than on the Board of Trustees. Students
have not, cannot, and will not accept
anything less than a student trustee who
will fight for the best interests of all
students.

"Many things are yet to be done. The
community must be made increasingly
aware of the activities of the board. I
will take it as my personal responsibility
to greatly enhance communication be-
tween students and trustees. I would
write a regular series of articles con-
cerning board activities as well as per-
sonally visiting dormitories and student
dwellings to discuss problems and pos-
sible solutions. Students must have a
direct link to the board. Presently, I feel
that I could best serve the students
interests on the Buildings and Properties
and the Academic Affairs committees.
However, I will avail to be informed of
all board activities to the fullest possible
extent.

"I will serve as well as I can, always
keeping the interests of the students in
the front of my mind. Students are
Cornell and they deserve the best repre-
sentation they can have. I will strive to
be that representation."

Al Cowger, Arts '82: "Cornell is no
longer an institution of learning. It is a
corporation, and a badly-run one at that.
The Board of Trustees has followed an
unwise investment program which is
costing the endowment dearly. It has
wasted time and money fighting
worthless battles against open trustee
meetings, responsible proxy voting, and
equal employment and spending. The
board should evaluate its investment
policies, thereby strengthening its finan-
cial base, and accept its past mistakes,
leaving more time to deal with its urgent
problems,

"More importantly, the board is en-
dangering Cornell's reputation as a supe-
rior university. Lectures and sections
are becoming overcrowded and dining

and housing are already overused. If
Cornell is to maintain its reputation, the
board must act to prevent over-packing
of facilities. It must realize that Cornell
is a community of students, with needs
and comforts that must be met lest
disgruntled students discourage future
prospects. I realize a student trustee's
power is not great, but if elected I pledge
to persistently argue against these defi-
ciencies, and to work for measures to
help cure the board of its apathy and
irresponsibility."

Scott Irgang, ILR '82: "I want to be
your student trustee. Although the posi-
tion has been in existence for many
years, few people understand the
trustee's function. As student trustee I
will make sure that the Cornell com-
munity is informed of all relevant issues.
A well informed student will mean an
unapathetic student. Even the Sunshine
law, which provides for open trustee
meetings where SUNY issues are con-
cerned, is not enough. Every student has
the right to know what goes on behind
closed doors. I believe that all students
should be entitled to see the minutes of
all trustee meetings as well as submit
topics for the respective committee
agendas. Currently the issues of employ-
ee unionization, tenure review, open
meetings, controversial investments, the
housing shortage, as well as many others
are prominent on campus. Unfortunate-
ly, the students now have no one that will
listen and react to their opinions. As
student trustee I don't only want to speak
for the students, I want to listen. Vote for
Scott Irgang for student trustee."

James E. Prevor, Arts '83: No
statement submitted.

David LoChirco Russo, Arts '82: "Cor-
nell University has the opportunity to
become a leader in solving a major
problem of national importance—the
need for greater energy conservation.
Conservation is the quickest way to
reduce our dependence upon foreign oil
but it is hampered by a lack of public
awareness. The times demand that
America's universities a) educate the
public about conservation and b) in-
crease their research into improved
methods of saving energy. Cornell can
establish itself at the forefront of this
effort if it chooses to do so. My goal as
student trustee will be to work with the
Board of Trustees to develop a com-
prehensive energy conservation plan for
the University by next May. This plan
will be threefold in scope: reduce energy
waste on campus, spur research into new
conservation methods and apply this
research on campus so that students
may see how it performs in actual
working conditions. The enthusiasm for
this endeavour already exists among the
faculty and students. Funding will come
from University research funds and
government-industry grants. Every ad-
ministrator and trustee with whom I
have spoken has wholeheartedly sup-
ported this idea. It's surprising that
more has not been accomplished al-
ready. I am confident that the board will
accept this challenge."

For Campus Council, those running
and their statements are:

John E. Mennell, Human Ecology '82:
"Cornell is a dynamic institution which
changes from day to day. The Campus
Council is a means by which we can
monitor and check those changes which
affect us so greatly, and in some cases,
initiate change.

"Before the council can meet the
challenge of effectively representing the
Cornell community, especially the stu-
dents, some internal improvements have
to be made. I will attempt to unify the
Council, bringing the committees and
the central body together. The council
must also be made more visible and
accessible to the community.

"All the departments of the University
should be accountable to the community,
especially the students, who are the
paying consumers. I would like to see a
stronger commitment to the on-campus
housing crisis. Student safety must be
made a higher priority. Financial aid
must keep pace with tuition if we are to
maintain the diversity of the University.

"I have and will continue to 'do my
homework' on your behalf. My campaign
will not stop here. Before I make any
decisions, I will actively recruit your
ideas and support throughout my term. I
am committed to the principle of self-
governance here at Cornell. Thank
you!"

Amy Bochner, Ag. & Life Sci. '82: "As
a representative body, the Campus Coun-
cil has the responsibility to com-
municate effectively with the Cornell
community about campus issues. A
Campus Council member should be read-
ily accessible to the public's sentiments
and ideas. At the present time, a lack of
communication exists. This gulf can be
bridged! The council's function and
duties should be explained to freshmen
during Orientation Week and to the
Cornell community during the academic
year. This will increase the awareness
of, involvement in, and effectiveness of
the Campus Council."

Armen D. Meguerditchian, Engr. '83:
"Student government can be an effective
influence on the decision-making body of
a college or university. At Cornell, I see
a general lack of community awareness
(myself included) of Campus Council
policies, structure and activities. If
elected to the Council, my ultimate task
would be to help make it a better organ
of the student body, and more responsive
to the needs and wants of my fellow
students."

Alan Hoffman, Arch. '83: "April 1 in
front of the Straight."

Michael N. Aronson, Engr. '81:
"Spring Issue On Sale, $1.00."

Joseph David Green, Arch. '80: "Cor-
nell Lunatic."

Stanley Gerin, Ag. & Life Sci.'80:
"Cornell Lunatic in cooperation with
Cornell Campus Council is honored to
announce the engagement of Lynn Jen-
nifer Grif fo to Stanley Michael Gerin.
Congratulations from the rest of the
staff."

People
Eleanor H. Jorden, the Mary

Donlon Alger Professor of
Linguistics, has assumed the presi-
dency of the world's largest associa-
tion of Asian scholars. Jorden be-
came the 1980-81 president of the
5,500-member Association of Asian
Studies at the association's annual
meeting which ended Sunday
(March 23) in Washington, D.C. She
was elected vice president last year
by a mail ballot and automatically
assumed the presidency this year.
Jorden is the fifth Cornell faculty
member to serve as president of the
AAS. Only Harvard, with six presi-
dents of the association, has had
more. Other Cornell faculty mem-
bers who have served as AAS presi-

dent are Knight Biggerstaff, pro-
fessor of Chinese history emei itus;
Lauriston Sharp, the Goldwin Smith
Professor of Anthropology and
Asian Studies Emeritus; John M.
Echols, professor of linguistics and
Southeast Asian studies emeritus,
and George Met Kahin, the Aaron
Binenkorb Professor of Interna-
tional Studies.
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Three from Here Win Basic Research Grants
Sloan Awards Made to Young Scientists

Three University faculty mem-
bers— Barry K. Carpenter in
chemistry, Oliver A. McBryan in
mathematics, and Eric D. Siggia in
physics—have been awarded two-
year research fellowships by the
Alfred P. Sloan Foundation.

The fellowships, which carry
awards of $20,000, are among 78
made to young scientists at 45 uni-
versities and colleges in the United
States and Canada in 1980, and are

intended to stimulate advances in
fundamental research at a time in
the scientists' careers when govern-
ment and other support is difficult
to obtain.

Known as the Sloan Fellowships
for Basic Research, the awards may
be used at the recipients' discretion
for such purposes as equipment
purchases, technical assistance,
professional travel or trainee sup-
port.

More Data About Water
Is Conference Subject

There is all sorts of information
about water—its quality, quantity,
Pollution, where it is and where it
isn't—stored in computers all over
the country, but it is increasingly
difficult to get at it.

A three-day conference on how to
obtain this information and on how
to store new data in more accessible
ways is scheduled here for April 23,
24, and 25.

Several hundred private and pub-
lic administrators and researchers
interested in "Improving Access to
Online Water Information," as the
conference is titled, are expected to
attend.

The conference is being con-
ducted by the Center for Environ-
mental Research at Cornell, The
Upstate New York Chapter of the
Special Libraries Association and
the U.S. Department of the
Interior's Office of Water Research
and Technology.

According to Mary McElroy,
head of the Engineering Library at

Cornell and conference chairman,
the meeting will attempt: to inform
data base producers and vendors of
the needs of the user communities,
and to provide an update regarding
computer sources of water informa-
tion and to discuss their scope,
coverage and accessibility.

The keynote speaker will be
Warren Viessman, senior specialist
in engineering and public works,
Congressional Research Service, Li-
brary of Congress.

Other speakers will be represent-
atives from the U.S. Geological
Survey; Environmental Science In-
formation Center; U.S. National
Oceanographic and Atmospheric
Administration; U.S. Environmen-
tal Protection Agency, and Council
of State Planning Agencies.

Registration forms and details
concerning the conference may be
obtained from Mrs. Margaret Neno,
Center for Environmental Re-
search, 468 Hollister Hall, Cornell
University, Ithaca, NY. 14853.

Carpenter, an assistant professor
who teaches graduate and under-
graduate courses in organic
chemistry and experimental
chemistry, said he may use the
fellowship award to help support
one of his ongoing research
projects, the test of a new theory on
structure and reactivity. He de-
scribes the research as involving
some theoretical and some ex-
perimental work in an attempt to
understand how changing the struc-
tures of certain organic molecules
changes their reactivity.

The chemistry professor received
his undergraduate degree from the
University of Warwick, England,
and his doctorate from University
College, London. As a NATO post
doctoral fellow, he studied at Yale

University with Professor Jerome
A. Berson from 1973 to 1975 and
joined the Cornell University facul-
ty in 1975. A British citizen, he is 31
years old.

McBryan, whose specialization is
mathematical physics, has served
as an assistant professor at the
University since 1976. He received
his bachelor's and master's degrees
from the National University of
Ireland, and his doctorate from
Harvard University in 1972.

From 1972 to 1974, McBryan was a
visiting lecturer at the University of
Toronto. He served as a research
associate at Rockefeller University
from 1974 to 1976, and was named as
a visiting research scientist at the
Courant Institute in 1979. He is 33
years of age.

An assistant professor of physics
at Cornell since 1978, Siggia teaches
an advanced course in condensed
matter theory. His research
projects include studies of fluid
turbulence, superfluidity in two
dimensions and Bose condensation
in atomic hydrogen. Siggia expects
to use the Sloan fellowship funds to
continue his studies of fluid tur-
bulence, possibly in Paris or in the
Theoretical Physics Institute at
Santa Barbara.

Siggia received his bachelor's and
master's degrees in physics from
Harvard University in 1971 and his
doctorate in physics from Harvard
in 1972. He was a junior fellow in the
Society of Fellows at Harvard Uni-
versity from 1972 to 1975, and is 30
years of age.

European Scholars to Speak
Three lectures by French and

German specialists are scheduled
for the first week in April.

Leo Bersani, professor and chair-
man of the Department of French at
the University of California at
Berkeley, will speak on "Fetichism,
Narrativity and Violence" at 4:30
p.m. Tuesday, April 1 in Room 225
Gold win Smith Hall.

Laetitia Boehm, professor of me-
dieval and modern history at the
University of Munich, will discuss
"The German University Founda-
tions from the 14th to the 16th
Centuries: Between Imperial
Power, the Papacy, and the
Princes" at 4:30 p.m. Wednesday,
April 2 in the Hollis Cornell
Auditorium of Goldwin Smith.

Winfried Kudszus, professor of
German at Berkeley, will lecture on
"Literature and Psychopathology:
Unqualitative Change" at 4 p.m.
Monday, April 7, also in the Hollis
Cornell Auditorium.

Bersani's lecture will consider
some of the cultural implications of
Freud's short essay on fetichism.
Bersani has recently concentrated
his study on readings of poetry and
poetic prose that are oriented by
psychoanalysis.

He has gained an international
reputation for his work on modern
narrative fiction, and is the author
of three books in this area. He also
produced a widely acclaimed
critical edition of Flaubert's
"Madame Bovary."

Boehm's main interests lie in the
history of universities from both the
constitutional and intellectual
points of view, and she has pub-
lished widely in these areas. She has
worked on the editing of nine vol-
umes on the history of the Univer-
sity of Munich.

In addition to teaching at Munich
since 1959, Boehm is director of the
university's Institute for Educa-
tional History and former director
of the university archives.

Kudszus, a member of the
Berkeley faculty since 1967, was a
Junior Postdoctoral Fellow at
Cornell's Society for the Humanities
in 1969-70.

Three-Day Literary Festival Scheduled
A literary festival, featuring a

Poetry reading, a fiction reading
and a symposium, will be held here
April 2-4.

The festival is sponsored by
Epoch, the nationally-distributed

literary magazine published at Cor-
nell since 1947, and will bring to
campus four writers whose early
work was published in the maga-
zine.

The four are Josephine Jacobsen,

poet and fiction writer; Harvey
Shapiro, poet and editor of The New
York Times Book Review; Stanley
Elkin, novelist and short story
writer, apd B.H. Friedman, novelist
and biographer.

Jacobsen and Shapiro will present
a poetry reading at 8 p.m. Wednes-
day, April 2 in Kaufmann
Auditorium of Goldwin Smith Hall.
Elkin and Friedman will give a
fiction reading at 8 p.m. Friday,

Film Series Explores Rural Life Scenes
"Scenes from Rural Life," a

series of seven films, will be shown
during April, sponsored by Cornell
Cinema.

The highlight of the series, ac-
cording to William Gilcher, coordi-
nator, Cornell Cinema, will be the
regional premiere of John Hanson
and Rob Nilsson's "Northern
Lights.'' The film will be shown at
9:30 p.m. Friday, April 4, and at
'30p.,n. and9:30p.m. Saturday,
April 5, in Uns Auditorium.

"Northern Lights" is a fictional
"Im based on the lives of farmers
and the Nonpartisan League in
North Dakota in 1915-16, according
to Gilcher.

"The Nonpartisan League was a
grassroots coalition of farmers
which fought the exploitation of the
Eastern grain, banking and railroad
trusts in the early part of the cen-
tury," Gilcher said.

The film tells the story of Ray
korensen, a young North Dakota

farmer who becomes an organizer
for the league. The film's narrative
is framed, at beginning and end, by
documentary footage of 95-year-old
Henry Martinson, a life-long social-
ist and one-time organizer for the
League.

Filmed in the desolate North Da-
kota winter, "Northern Lights" won
the Camera d'Or for the Best First
Feature at the 1979 Cannes Film
Festival.

Other films to be shown are:
—"The Baker's Wife", 8 p.m.

Wednesday, April 2, Uris
Auditorium. Written, produced and
directed by Marcel Pagnol, the film
depicts events in a small town when
the baker's beautiful, young wife
leaves him for another man, causing
the heartsick baker to stop making
bread;

—"The Southerner," 9 p.m.
Wednesday, April 9, Uris
Auditorium. Directed by Jean Re-
noir, the film is about a family of

tenant farmers in central Texas. It
has been described as a poem about
a farmer's love for his land;

-"The Tree of Wooden Clogs," 8
p.m. Saturday, April 12, in Statler
Auditorium, and Sunday, April 13, in
Uris Auditorium. Directed by
Ermanno Olmi, the film describes
incidents in the lives of four fami-
lies sharecropping in Lombardy at
the turn of the century. The film
was the Grand Prize winner at the
Cannes Film Festival;

—"Farrebique," 9 p.m. Wednes-
day, April 16, Uris Auditorium.
Written and directed by Georges
Rouquier, it is the story of the cycle
of the seasons, linked to the cycle of
life through birth, growth, decay
and death;

—"City Girl," 8 p.m. Wednesday,
April 23, Uris Auditorium. Directed
by F.W. Murnau, it is a silent movie
with live piano accompaniment by
Matt Neuburg. The film is the story
of a girl from Chicago who falls in

love with a farmer's son who has
come to the city to sell wheat on a
depressed market;

- "The Green Wall," 9 p.m.
Wednesday, April 30, Uris
Auditorium. Directed by Armando
Robles Godoy, the film, which is
autobiographical, concerns mem-
bers of a young family who decide to
abandon the pressures of life in
Lima, Peru. Overcoming numerous
obstacles, they manage to build a
home and raise their six-year-old
son in the lush, overgrown Peruvian
jungle. Their idyllic life is suddenly
threatened when the Land Reform
Commission challenges their claim.
While his father journeys to the city
to fight for their home, the boy is
bitten by a poisonous snake and his
mother must race through the
jungle to save his life.

Tickets, at $2 for the weekend
performances and $1.50 for week-
days, will be on sale at the door.

April 4 also in Kaufmann.
All four will participate in a

symposium, "Major Writers and
Little Magazines," at 4 p.m. Thurs-
day, April 3 in the Hollis Cornell
Auditorium of Goldwin Smith. They
will be joined by Baxter Hathaway,
professor of English emeritus and
founder of Epoch, and student edi-
tors of Praxis and Rainy Day, un-
dergraduate magazines at Cornell.

Jacobsen was poetry consultant
from 1971,to 1973 to the Library of
Congress, and has been honorary
consultant in American letters there
since 1973. Her collection, "The
Shade-Seller: New and Selected
Poems," was published in 1974.

Shapiro has been a staff member
of Commentary and The New
Yorker and an assistant editor of
The New York Times Magazine. His
books of poetry include' 'This
World" (1971)"and "Battle Report:
Selected Poems" (1966).

Elkin is the author of seven works
of fiction, the most recent being
"The Living End" (1979). Fried-
man, a 1948 Cornell graduate, is the
author of a number of novels, one of
which, "Whispers," recently was
turned into a play, and of bio-
graphies of Jackson Pollack and
Gertrude Vanderbilt Whitney.

Work by the four will be included
in a special fall Epoch issue of new
fiction and poetry by former con-
tributors.
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All items for publication in the Calen-
dar section, except for Seminar notices,
must be submitted by mail or in person
to Fran Apgar, Central Reservations, 53Z
Willard Straight Hall, at least 10 days
prior to publication. Seminar notices
should be sent to Barbara Jordan-Smith,
News Bureau, 110 Day Hall, by noon
Friday prior to publication. Items should
include the name and telephone number
of a person who can be called if there are
questions, and also the subheading of the
Calendar in which it should appear (lec-
tures, colloquia, etc.) ALL DEADLINES
STRICTLY ENFORCED.

'—Admission charged.

Seminars
Agricultural

Engineering/Environmental Studies:
"Control of PCBs in Vegetation by Using
Sewage Sludges," E. Buckley, Boyce
Thompson Institute, 1:15 p.m. Wednes-
day, April 2,105 Riley Robb.

Atomic and Solid State Physics: Title
to be announced, Bruce dayman, Simon
Fraser University, 4:30p.m. Tuesday,
April 1,700 Clark Hall.

Biochemistry: "Organization of Im-
munoglobulin Genes," Bias Frangione,
New York University School of Medi-
cine, 4:30 p.m. Friday, March 28, 204
Stocking Hall.

Biophysical-Bioorganic: "Cellular and
Molecular Mechanisms of Syrfaptic
Transmission," Bernard Katz, Univer-
sity College, London, 11:15 a.m. Thurs-
day, March 27, and Tuesday, April 1,200
Baker. Informal discussion 4:40 p.m.
Wednesday, April 2,132 Baker Lab.

Campus Life: "The Legal Implica-
tions of Student Personnel Work," a staff
member from the University Counsel's
Office, 9 a.m. Thursday, April 3,
Elmhirst Room, Willard Straight Hall.

Ecology and Systematics: "The
Ecology and Behavior of uta palmeri: A
Case Study in Insular Gigantism," Bruce
Wilcox, Stanford University, 4:30 p.m.
Thursday, March 27, Langmuir Pen-
thouse.

Ecology and Systematics: "Popu-
lation Genetics of Uniparental Repro-
duction in Animals," Robert Selander,
University of Rochester, 4:30 p.m.
Wednesday, April 2, Langmuir Pen-
thouse.

Education: "Curriculum Develop-
ment In Agricultural Education: Im-
plications for Secondary Schools in Ja-
maica, W.I.," Bill Smith, 4:30 p.m.
Monday, March 31, Stone Hall Lounge.

Entomology: "The Pesticide Re-
sistance Crisis," George P Georghiou,
University of California, Riverside,
12:15 p.m. Monday, March 31,100
Caldwell.

Floriculture and Ornamental Horti-

culture: "Critical Nitrogen and
Potassium Levels," Andrzej Komosa,
visiting professor from Poland, 12:15
p.m. Thursday, March 27, L. H. Mac-
Daniels Lecture Room, 37 Plant Science.

Food Science: "New Concepts of
Cheese Research and Production,"
Frank V. Kosikowski, 4:30 p.m. Tuesday,
April 1, 204 Stocking Hall.

Geological Sciences: "Correlation of
Current Earthquake Activity in the New
York Metropolitan Area With Geologic
Structures: Implications for Under-
standing Deeper Crustal Structures,"
Nicholas Ratcliffe, U.S. Geological Sur-
vey, Reston, 4:30 p.m. Thursday, March
27,205ThurstonHall.

Geological Sciences: "The Rela-
tionship Between Joint Patterns and
Regional Tectonics in the Central Ap-
palachians," Terry Engelder, Lamont-
Doherty, 4:30 p.m. Tuesday, April 1, 205
Thurston Hall.

JUGATAE: "Making Modish Moths:
Development of Wing Patterns in
Lepidoptera," H. Frederik Nijhout,
Duke University, 4 p.m. Monday, March
31,100 Caldwell Hall.

Material Science and Engineering:
"Factors Affecting Hydrogen Absorp-
tion in Metals," H. Pickering, Penn
State, 4:30 p.m. Thursday, March 27,140
Bard Hall.

Mechanical and Aerospace Engineer-
ing: "Green's Function Method for
Potential Aerodynamics," L. Morino,
Boston University, 4:30 p.m. Tuesday,
April 1, 282 Grumman.

Microbiology: "The Gut Microflora
and its Role in Potentiating Dietary
Toxicants," Joseph P. Brown, Dynapol,
Palo Alto, Calif, 4:30 p.m. Thursday,
March 27,124 Stocking Hall.

Music: "Beethoven's Piano Concerto
No. 4 in G Major," Edward T. Cone,
Princeton University, A.D. White
Professor-at-Large, 10:10 a.m. Friday,
March 28, 321 Lincoln Hall.

Neurobiology and Behavior: "In-
vestigation of the Central Pattern Gener-
ator for Locomotion in the Lamprey,"
Avis Cohen, 1 p.m. Thursday, March 27,
Penthouse. Langmuir Lab.

Plant Physiology: "Compartmenta-
tion of Amino Acid Synthesis in Peas,"
E. Burge, 11:15 a.m. Friday, March 28,
404 Plant Science.

Pomology: "The Current Situation of
the New York Grape Industry," J.
Finkle, Canandaigua Wine Company,
11:15 a.m. Monday. March 31,114 Plant
Science.

Psychology: "Research on Psy-
cholotherapy," Hans Strupp, Vanderbilt
University, 3:30p.m. Friday, March 28,
202 Uris Hall.

Rural Development Committee, Cen-
ter for International Studies: "Costa
Rican Rural Development," Yanet
Baldares, Rutgers University, 12:15 p.m.

Friday, March 28,153 Uris Hall.
Theoretical and Applied Mechanics:

"The Contribution of Mechanical
Analysis to Industrial Problem Solving,"
William Chen, IBM, 4:30 p.m. Wednes-
day, April 2, 205 Thurston Hall.

Urban Policy: "Government Involve-
ment in Urban Policy: Recent British
Experience," John N. Pearson, visiting
fellow, 4:15 p.m. Tuesday, April 1, 302
Uris Hall.

Vegetable Crops: "Relationship of
Black Bean (Phaseolus vulgaris L.) Root
Characteristics to Lodging and Seed
Yields," Peter Stoffella, 4:30 p.m.
Thursday, March 27, 404 Plant Science
Building.

Vet Micro 710: "Morbilli Viruses and
Neurologic Disease," William Hall,
Rockefeller University, 4:30 p.m. Thurs-
day, March 27, James A. Baker Institute
for Animal Health, Snyder Hill.

Women's Studies: "Sex Roles in Jor-
dan," Nimra Tannous Es-Said, assistant
executive secretary. Supreme Min-
isterial Committee for Relief of Dis-
placed Persons, Amman, 12:15 p.m. Fri-
day, March 28, 105 ILR Conference Cen-
ter.

Lectures
Thursday

March 27, 4 p.m. Goldwin Smith Hollis
E. Cornell Auditorium. "Toward a Na-
tional Urban Policy," Carol Bellamy,
president. City Council, New York City.
Kappa Alpha Theta Lecture.

March 27, 4:15 p.m. Statler
Auditorium. Beethoven's Piano Concerto
No. 4 in G Major by Edward T. Cone,
Professor of Music, Princeton Univer-
sity, and A.D. White Professor-at-Large.
This will be a lecture-concert with the
assistance of the Cornell University Or-
chestra, Edward Murray, conductor.
The public is invited.

March 27, 4:30 p.m. Goldwin Smith
"D." "The Menace of Ideas," Denis
Donoghue, The Henry James Professor
of English Letters, New York Univer-
sity. Sponsored by The-Society for the
Humanities and the Department of Eng-
lish.

March 27, 7:30 p.m. Stimson G-l.
Jordani Lecture Series: "How to Survive
as an Insect," Thomas Eisner.

March 27, 8:30 p.m. Myron Taylor
"A." "Giving Patients the Keys..."
Thomas S. Szasz, Psychiatry, Upstate
Medical Center and author of "The Myth
of Mental Illness." Sponsored by the
Cornell Law Student Association and the
law school's Public Interest Law Union
and the New York Civil Liberties Union.

Friday
March 28, 4:15 p.m. A.D. White House.

"What is Pastoral?" Paul Alpers, Eng-
lish, University of California, Berkeley.
Sponsored by the Society for the Human-
ities and the English Department.

March 28,4:15 p.m. Ives 117. "Infla-
tion and the Crisis of the Social Demo-

Guthrie Medal Goes to Fisher
The 1980 Guthrie Medal and Prize

of the Institute of Physics of Great
Britain has been awarded to
Michael E. Fisher, the Horace
White Professor of Chemistry,
Physics and Mathematics at Cornell
University.

Fisher, a member of the Univer-
sity faculty since 1966, was cited by
the society for his "outstanding
contributions to the theory of phase
transitions and critical
phenomena." The award is made
annually to a physicist of interna-
tional reputation. Formal presenta-
tion of the silver medal and the
prize of 250 pounds sterling is sched-
uled for May 7 in London.

Widely credited with furthering
the understanding of the underlying
mechanisms that occur in matter

when it undergoes a change of phase
(as from a liquid to a gas or from a
solid to a liquid), Fisher is the
author or co-author of more than 180
articles. He also has conducted re-
search in the theory and practice of
analog computing, magnetism,
polymer configurations, com-
binatorial mathematics and the
mathematical foundations of
statistical mechanics.

Fisher holds degrees from Uni-
versity of London King's College.
He has served in editorial positions
on several professional journals, as
guest lecturer and researcher at
prominent institutions in the U.S.
and abroad, and as chairman of the
Cornell University Department of
Chemistry.

His other awards include the Irv-

ing Langmuir Prize in Chemical
Physics of the American Physical
Society, the Richtmyer Memorial
Lecture Award of the American
Association of Physics Teachers,
and the New York Academy of
Sciences Award in Physical and
Mathematical Sciences.

The Guthrie Prize was estab-
lished in 1914 in memory of
Frederick Guthrie, toe 19th century
British scientific writer and founder
of the Physical Society of London.
Previous winners of the award in-
clude P. W. Anderson of Princeton
and Bell Laboratories; Abdus
Salam of Imperial College, London,
and Trieste; Rudolf Mossbauer of
Grenoble and B.D. Josephson of
Cambridge.

cratic Model in Europe and America,"
Thomas J. Bray, Associate Editor of the
Wall Street Journal. Sponsored by
Western Societies Program, Center for
International Studies.

March 28, 8 p.m. Anabel Taylor Found-
ers Room. "Religion and Values in Pub-
lic Education: Christian Perspectives,"
Ken Strike, Cornell. Sponsored by Grad-
uate Christian Forum.

Saturday
March 29, 2:30 p.m. Ujamaa main

lounge. Muslim Education and Cultural
Association Lecture Series on Islam:
"The Appeal of Islam: Some Reasons for
Conversion," Sister Fatima Jackson,
Sister Raihana Zaman, Brother Abdullah
Muhammad, Brother Ajmal Abdullah
Heshaam, speakers.

Monday
March 31, 4:30 p.m. Goldwin Smith

Kaufmann Auditorium. "Manners of
Speaking: Modes of Talk in Victorian
and Edwardian England," John Clive,
The Kenan Professor of History and
Literature, Harvard University. Spon-
sored by The Society for the Humanities.

March 31, 8 p.m. Ives 120. "Some
Reflections on Hugo's Pronouncement of
Architecture's Demise: Is There Life
After Death?" Neil Levine, Fogg Art
Museum, Harvard. Preston Thomas Lec-
ture Series sponsored by Department of
Architecture, College of Architecture
Art and Planning.

Tuesday
April 1, 4:30 p.m. Goldwin Smith 225.

"Fetichism, Narrativity and Violence,"
Leo Bersani, Chairman, Department of
French, University of California at
Berkeley. Sponsored by University Lec-
tures Committee and Department of
Romance Studies.

April 1, 8 p.m. Anabel Taylor
Auditorium. "Temple vs. Church: The
Neoclassical Ideal and the Romantic
Historical Reality," Neil Levine, Fogg
Art Museum, Harvard University. Pres-
ton Thomas Lecture Series sponsored by
the Department of Architecture, College
of Architecture Art and Planning.

Wednesday
April 2, 4;30 p.m. Goldwin Smith

Hollis E. Cornell Auditorium. "The Ger-
man University Foundations from the
14th to the 16th Centuries: Between
Imperial Power, the Papacy, and the
Princes," Laetitia Boehm, Medieval and
Modern History, University of Munich.
University Lecture.

April 2, 7:30 p.m. Willard Straight Art
Room. "Peruvian Myths from the
Huarochiri Manuscript: An Artist's In-
spiration," Daphne Sola. Willard
Straight Program Board.
Thursday

April 3, 4:15 p.m. Goldwin Smith 183.
"Brecht and Stalin," John Fuegi, Uni-
versity of Maryland. Sponsored by De-
partments of Comparative and German
Literature.

April 3, 4:30 p.m. Uris Hall 153. Some
Poems in the "Dream of Red Chamber,"
Kang-Yi Sun Chang, Chinese Literature,
Tufts University. China-Japan Program
Lecture.

April 3, 7:30 p.m. Goldwin Smith
Kaufmann Auditorium. "Women in the
Settlement House Leadership: Re-
sources and Achievements," Kathryn
Kish Sklar, History, U.C.L.A. Women's
Studies Visiting Scholars Program.

Music
John Hsu, viola da gambist here, and

guest instrumentalists will give a free
public concert at 8:15 p.m. Saturday,
March 29, in Barnes Hall.

Music of the 18th century will com-
prise the program: Sonata in E minor for
viola da gamba and continuo by G.P.
Telemann; Barytontrios No. 85 in D
Major, No. 87 in A Major and No. 101 in
C. Major by Franz Joseph Haydn; and
Sonata in A Major for obbligato
harpsichord and viola da gamba by
Christoph Schaffrath.

Artists assisting Hsu are David Miller,

i fc
An organ and recorder concert
by SUNY-Binghamton Professor
Paul Jordan, who has recently
returned from a world tour, will
be held at 8 p.m. Saturday,
March 29, in Anabel Taylor
Chapel. Works by Bach, Bux-
tehude, Scheidemann, Czerny
and Telemann will be per-
formed. Tickets are on sale at
the Isle of You, Willard Straight
Hall and at the door. The con-
cert, sponsored by CRESP, is to
benefit the Waldorf School, a
local affiliate of the world
educational alternative school.

baroque viola, Fortunato Arico, baroque
cello and William Austin, harpsichord.

The concert is being made possible
through a gift to the Department of
Music by Professor Emeritus and Mrs.
Thomas J. Baird.

Hsu, professor of music at Cornell, is
one of today's foremost gamba players.
Austin, in addition to his teaching of
music courses at the University, has long
been recognized as a performer on piano,
organ and harpsichord, both as accom-
panist and in chamber music concerts.

Miller is a graduate of Oberlin College
and the Juilliard School of Music. A
founding member of the Concert Royal,
he also plays with other ensembles in
New York and with the Smithsonian
Chamber Players.

Arico, a graduate of the Curtis In-
stitute of Music, is one of the New York
Chamber Soloists and member of the
New York Pro Musica Viol Consort. He
is on the faculty of The City College of
New York.

Hsu, Miller and Arico are performing
artists of the Aston Magna Foundation
for Music.

Violist Patricia Wells and violinist
Rolfe Sokol will appear as soloists in the
Cornell University Chamber Orchestra
concert at 4 p.m. Sunday, March 30, in
Barnes Hall. Edward Murray will direct
the ensemble in the free program.

Wells will be soloist in Telemann's
Concerto in G. A native of Denver, she
attended the University of Denver and
graduated from the New School of Music
in Philadelphia, where she studied with



Summary Annual Reports off Benefit Plans
The Employee Retirement Income Security Act of 1974 (ERISA) requires that each year an annual report for each benefit plan
covered by ERISA be filed with the Internal Revenue Service and that summaries of these reports be distributed to plan
participants. The Department of Labor has specified the content, style and format of these summary annual reports.

Retirement Plans
SUMMARY ANNUAL REPORT

FOR

RETIREMENT PLAN FOR FACULTY AND EXEMPT EMPLOYEES

OF THE ENDOWED COLLEGES (TIAA/CREF)

This is a summary of the annual report for the Retirement Plan
for Faculty and Exempt Employees of the Endowed Colleges, EIN
15-0532082, for the period July 1, 1978 to June 30, 1979.
The annual report has been filed with the Internal Revenue
Service, as required under the Employee Retirement Income
Security Act of 1974 (ERISA).

Basic Financial Statement

Benefits under the Plan are provided by individually owned,
fully vested annuity contracts issued by Teachers Insurance
and Annuity Association and College Retirement Equities Fund.
The total premiums paid for the plan year ending June 30, 1979
were $4,162,629.

Your Rights to Additional Information

You have the right to receive a copy of the full annual re-
port, or any part thereof, including insurance information,
on request.

To obtain a copy of the full annual report, or any part
thereof, write or call the office of Claire M. Nagel, who is
Benefits Manager at Cornell University, University Personnel
Services, B-12 Ives Hall, Ithaca, NY 14853, (607) 256-3936.
The charge to cover copying costs will be $.90 for the full
annual report, or $.10 per page for any part thereof.

You also have the legally protected right to examine the
annual report at the main office of the Plan at University
Personnel Services, B-12 Ives Hall, Ithaca, NY and at the
U. S. Department of Labor in Washington, D. C , or to obtain
a copy from the U. S. Department of Labor upon payment of
copying costs. Requests to the Department should be addressed
to: Public Disclosure Room, N4677, Pension and Welfare Bene-
fit Programs, Department of Labor, 200 Constitution Avenue,
N.W., Washington, D. C. 20216.

SUMMARY ANNUAL REPORT

FOR

TIAA/CREF TAX-DEFERRED ANNUITY PLAN

This is a summary of the annual report for the TIAA/CREF
Tax-Deferred Annuity Plan, EIN 15-0532082, for the period
July 1, 1978 to June 30, 1979. The annual report has been
filed with the Internal Revenue Service, as required under
the Employee Retirement Income Security Act of 1974 (ERISA).

Basic Financial Statement

Benefits under the Plan are provided by individually owned,
fully vested annuity contracts issued by Teachers Insurance
and Annuity Association and College Retirement Equities Fund.
The total premiums paid for the plan year ending June 30, 1979
were $2,971,334.

Your Rights to Additional Information

You have the right to receive a copy of the full annual
report, or any part thereof, including insurance information,
on request.

To obtain a copy of the full annual report, or any part
thereof, write or call the office of Claire M. Nagel, who is
Benefits Manager at Cornell University, University Personnel
Services, B-12 Ives Hall, Ithaca, NY 14853, (607) 256-3936.
The charge to cover copying costs will be $1.10 for the full
annual report, or $.10 per page for any part thereof.

You also have the legally protected right to examine the
annual report at the main office of the Plan at University
Personnel Services, B-12 Ives Hall, Ithaca, NY and at the
U. S. Department of Labor in Washington, D. C., or to obtain
a copy from the U. S. Department of Labor upon payment of
copying costs. Requests to the Department should be addressed
to: Public Disclosure Room, N4677, Pension and Welfare Bene-
fit Programs, Department of Labor, 200 Constitution Avenue,
N.W. , Washington, D. C. 20K16.

SUMMARY ANNUAL REPORT

FOR

RETIREMENT PLAN FOR NON-EXEMPT EMPLOYEES OF CORNELL UNIVERSITY

This is a summary of the annual report for the Retirement
Plan for Non-Exempt Employees of Cornell University, EIN 15-
05 32082,for the period July 1, 1978 to June 30, 1979. The
annual report has been filed with the Internal Revenue Service,
as required under the Employee Retirement Income Security Act
of 1974 (ERISA).

Basic Financial Statement

Benefits under the Plan are provided by a Trust agreement
with Morgan Guaranty Trust. Plan expenses were $1,017,307 in
benefits paid to participants and beneficiaries. A total of
3,638 persons were participants in or beneficiaries of the Plan
at the end of the plan year, although not all of these persons
had yet earned the right to receive benefits.

The value of Plan assets, after subtracting liabilities
of the Plan, was $3,012,971 as of the end of the plan year, com-
pared to $1,693,717 as of the beginning of the plan year. During
the plan year the Plan experienced an increase in its net assets
of $1,319,254. This increase includes unrealized appreciation
or depreciation in the value of Plan assets; that is, the dif-
ference between the value of the Plan's assets at the end of
the year and the value of the assets at the beginning of the
year or the cost of assets acquired during the year. The Plan
had total income of $2,284,210, including employer contributions
of $2,211,791, gains of $1,609 from the sale of assets, and
earnings from investments of $70,810.

Minimum Funding Standards

An actuary's statement shows that enough money was contri-
buted to the Plan to keep it funded in accordance with the mini-
mum funding standards of ERISA.

Your Rights to Additional Information

You have the right to receive a copy of the full annual
report, or any part thereof, on request. The items listed
below are included in that report:

1. Assets held for investment;

2. Transactions in excess of 3 percent of plan assets;

3. Actuarial information regarding the funding of the Plan.

To obtain a copy of the full annual report, or any part
thereof, write or call the office of Claire M. Nagel, who is
Benefits Manager at Cornell University, B-12 Ives Hall,
Ithaca, NY 14853, (607) 256-3936. The charge to cover copying
costs will be $1.60 for the full annual report or $.10 per
page for any part thereof.

You also have the right to receive from the plan adminis-
trator , on request and at no charge, a statement of the assets
and liabilities of the Plan and accompanying notes, or a state-
ment of income and expenses of the Plan and accompanying notes,
or both. If you request a copy of the full annual report from
the plan administrator, these two statements and accompanying
notes will be included as part of that report. The charge to
cover copying costs given above does not include a charge for
the copying of these portions of the report because these por-
tions are furnished without charge.

You also have the legally protected right to examine the
annual report at the main office of the Plan at University
Personnel Services, B-12 Ives Hall, Ithaca, NY and at the U. S.
Department of Labor in Washington, D. C., or to obtain a copy
from the U. S. Department of Labor upon payment of copying
costs. Requests to the Department should be addressed to:
Public Disclosure Room, N4677, Pension and Welfare Benefit
Programs, Department of Labor, 200 Constitution Avenue,
N. W., Washington, D. C. 20216.



Cornell-Funded Plans
SUMMARY ANNUAL REPORT

FOR

CORNELL CHILDREN'S TUITION SCHOLARSHIP PLAN

This a summary of the annual report of the Cornell Children's
Tuition Scholarship Plan, EIN 15-0532082, a scholarhsip plan,
for the period July 1, 1978 to June 30, 1979. The annual report
has been filed with the Internal REvenue Service, as required
under the Employee Retirement Income Security Act of 1974 (ERISA),

Cornell University has committed itself to pay certain tuition
benefits incurred under the terms of the Plan.

Basic Financial Statement

During the plan year, the Plan had total income of $1,800,591
including employer contributions of $7 36,318 for students attend-
ing other institutions, and $1,064,273 from internal transfer of
funds for students attending Cornell University.

Plan expenses were $1,800,591. These expenses included $736,318
in benefits paid to other institutions for eligible students and
$1,064,273 in benefits paid by internal transfer of funds for
eligible students attending Cornell University.

SUMMARY ANNUAL REPORT

FOR

LONG TERM DISABILITY LEAVE OF ABSENCE PLAN

This is a summary of the annual report of the Long Term
Disability Leave of Absence Plan, EIN 15-0532082, an income
protection plan, for the period July 1, 1978 to June 30, 1979.
The annual report has been filed with the Internal Revenue
Service, as required under the Employee Retirement Income
Security Act of 1974 (ERISA).

Cornell University has committed itself to pay certain
Long Term Disability claims incurred under the terms of the
Plan.

Basic Financial Statement

During the plan year, the plan had total income of
$36,540 from employer contributions.

pants.
Plan expenses were $36,540 in benefits paid to partici-

Your Rights to Additional Information

You have the right to receive a copy of the full annual report,
or any part thereof, on request.

To obtain a copy of the full annual report, or any part thereof,
write or call the office of Claire M. Nagel, who is Benefits
Manager, at Cornell University, University Personnel Services,
B-12 Ives Hall, Ithaca, NY 14853, (607) 256-3936. The charge
to cover copying costs will be $.60 for the full annual report,
or $.10 per page for any part thereof.

You also have the legally protected right to examine the annual
report at the main office of the Plan at University Personnel
Services, B-12 Ives Hall, Ithaca, NY; at the Benefits Office,
F-102A, at Cornell University Medical College, 1300 York Avenue,
New York, NY; and at the U. S. Department of Labor in Washington,
D. C. or to obtain a copy from the U. S. Department of Labor upon
payment of copying costs. Requests to the Department should be
addressed to: Public Disclosure Room, N4677, Pension and Welfare
Benefit Programs, Department of Labor, 200 Constitution Avenue,
N.W., Washington, D. C. 20216.

Your Rights to Additional Information

You have the right to receive a copy of the full annual
report, or any part thereof, on request.

To obtain a copy of the full annual report, or any part
thereof, write or call the office of Claire M. Nagel, who is
Benefits Manager, at Cornell University, University Personnel
Service, B-12 Ives Hall, Ithaca, NY 14853, (607) 256-3936.
The charge to cover copying costs will be $.60 for the full
annual report, or $.10 per page for any part thereof.

You also have the legally protected right to examine the
annual report at the main office of the plan at University
Personnel Services, B-12 Ives Hall, Ithaca, NY and at the
U. S. Department of Labor in Washington, D.C., or to obtain
a copy from the U. S. Department of Labor upon payment of
copying costs. Requests to the Department should be addressed
to: Public Disclosure Room, N4677, Pension and Welfare Benefit
Programs, Department of Labor, 200 Constitution Avenue, N.W.,
Washington, D. C. 20216.

Insured Plans
SUMMARY ANNUAL REPORT

FOR

GROUP LIFE INSURANCE PLAN

SUMMARY ANNUAL REPORT
FOR

MAJOR MEDICAL HEALTH INSURANCE PLAN FOR ENDOWED COLLEGES

This is a summary of the annual report of the Group Life Insurance
Plan, EIN 15-0532082, a life insurance plan, for the period July 1,
1978 to June 30, 1979. The annual report has been filed with the
Internal Revenue Service, as required under the Employee Retirement
Income Security Act of 1974 (ERISA).

Insurance Information

The Plan has contracts with the Prudential Insurance Company of
America to pay all death benefit and personal accident claims in-
curred under the terms of the Plan. The total premiums paid for the
plan year ending June 30, 1979 including premiums paid for Major
Medical Health Insurance,were $2,723,650.

Because they are so called "experience-rated" contracts, the premium
costs are affected by, among other things, the number and size of
claims. Of the total insurance premiums paid for the plan year end-
ing June 30, 1979, the premiums paid under such "experience-rated"
contracts including premiums for Major Medical Health Insurance,
were $2,532,792 and the total of all benefit claims paid under these
experience-rated contracts during the plan year including benefit
claims for Major Medical Health Insurance, was $2,156,244.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any
part thereof, on request. The item listed below is included in that
report:

Insurance information including sales commissions paid
by insurance carriers.

To obtain a copy of the full annual report, or any part thereof, write
or call the office of Claire M. Nagel, who is Benefits Manager, at
Cornell University, University Personnel Services, B-12 Ives Hall,
Ithaca, New York 14853 (607) 256-3936. The charge t,o cover copying
costs will be $1.00 for the full annual report, or $.10 per page for
any part thereof.

You also have the legally protected right to examine the annual report
at the main office of the Plan at University Personnel Services,
B-12 Ives Hall, Ithaca, New York, and at the U.S. Department of Labor
in Washington, D.C., or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department
should be addressed to: Public Disclosure Room, N4677, Pension and
Welfare Benefit Programs, Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20216.

This is a summary of the annual report of the Major Medical Health
Insurance Plan for Endowed Colleges, EIN 15-0532082, a health insur-
ance plan, for the period July 1, 1978 to June 30, 1979. The annual
report has been filed with the Internal Revenue Service, as required
under the Employee Retirement Income Security Act of 1974 (ERISA).

Insurance Information

The Plan has contracts with the Prudential Insurance Company of
America to pay all medical expense claims incurred under the terms
of the Plan. The total premiums paid for the plan year ending
June 30, 1979 including premiums paid for Group Life Insurance,were
$2,532,792.

Because they are so called "experience-rated" contracts, the premium
costs are affected by, among other things, the number and size of
claims. Of the total insurance premiums paid for the plan year end-
ing June 30, 1979, the premiums paid under such "experience-rated"
contracts including premiums paid for Group Life Insurance, were
$2,532,792 and the total of all benefit claims paid under these
experience-rated contracts during the plan year including benefit
claims paid for Group Life Insurance was $2,156,244.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any
part thereof, on request. The item listed below is included in that
report:

Insurance information including sales commissions paid
by insurance carriers.

To obtain a copy of the full annual report, or any part thereof, write
or call the office of Claire M. Nagel, who is Benefits Manager, at
Cornell University, University Personnel Services, B-12 Ives Hall,
Ithaca, New York 14853 (607) 256-3936. The charge to cover copying
costs will be $1.00 for the full annual report, or $.10 per page for
any part thereof.

You also have the legally protected right to exami'ne the annual report
at the main office of the Plan at University Personnel Services,
B-12 Ives Hall, Ithaca, New York, and at the U.S. Department of Labor
in Washington, D.C, or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department
should be addressed to: Public Disclosure Room, N4677, Pension and
Welfare Benefit Programs, Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20216.



SUMMARY ANNUAL REPORT
FOR

BLUE CROSS-BLDE SHIELD HEALTH INSURANCE PLAN (3526)

SUMMARY ANNUAL REPORT
FOR

BLUE CROSS-BLUE SHIELD-MEDICARE HEALTH INSURANCE PLAN (3526-1)

This is a summary of the annual report of the Blue Cross-Blue Shield
Health Insurance Plan (3526), EIN 15-0532082, a health insurance plan,
for the period July 1, 1978 to June 30, 1979. The annual report has
been filed with the Internal Revenue Service, as required under the
Employee Retirement Income Security Act of 1974 (ERISA).

Insurance Information

The Plan has contracts with Blue Cross-Blue Shield of Central New York
to pay all hospitalization and surgical/medical claims incurred under
the terms of the Plan. The total premiums paid for the plan year end-
ing June 30, 1979 were $1,676,002.

Because they are so called "experience-rated" contracts, the premium
costs are affected by, among other things, the number and size of
claims. Of the total insurance premiums paid for the plan year ending
June 30, 1979, the premiums paid under such "experience-rated" con-
tracts were $1,676,002 and the total of all benefit claims paid under
these experience-rated contracts during the plan year was $1,308,406.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any
part thereof, on request. The item listed below is included in that
report:

Insurance information.

To obtain a copy of the full annual report, or any part thereof, write
or call the office of Claire M. Nagel, who is Benefits Manager, at
Cornell University, University Personnel Services, B-12 Ives Hall,
Ithaca, New York 14853 (607) 256-3936. The charge to cover copying
costs will be $1.00 for the full annual report, or $.10 per page for
any part thereof.

You also have the legally protected right to examine the annual report
at the main office of the Plan at University Personnel Services,
B-12 Ives Hall, Ithaca, New York, and at the U.S. Department of Labor
in Washington, D.C., or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department
should be addressed to: Public Disclosure Room, N4677, Pension and
Welfare Benefit Programs, Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20216.

This is a summary of the annual report of the Blue Cross-Blue Shield-
Medicare Health Insurance Plan (3526-1), EIN 15-0532082, a health
insurance plan, for the period July 1, 1978 to June 30, 1979. The
annual report has been filed with the Internal Revenue Service, as
required under the Employee Retirement Income Security Act of 1974
(ERISA).

Insurance Information

The Plan has contracts with Blue Cross-Blue Shield of Central
New York to pay all hospitalization and surgical/medical claims in-
curred under the terms of the Plan. The total premiums paid for the
plan year ending June 30, 1979 were $130,158.

Because they are so called "experience-rated" contracts, the premium
costs are affected by, among other things, the number and size of
claims. Of the total insurance premiums paid for the plan year end-
ing June 30, 1979, the premiums paid under such "experience-rated"
contracts were $130,158 and the total of all benefit claims paid
under these experience-rated contracts during the plan year was
$181,700.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any
part thereof, on request. The item listed below is included in that
report:

Insurance information.

To obtain a copy of the full annual report, or any part thereof, write
or call the office of Claire M. Nagel, who is Benefits Manager, at
Cornell University, University Personnel Services, B-12 Ives Hall,
Ithaca, New York 14853 (607) 256-3936. The charge to cover copying
costs will be $1.00 for the full annual report, or $.10 per page for
any part thereof.

You also have the legally protected right to examine the annual report
at the main office of the Plan at University Personnel Services,
B-12 Ives Hall, Ithaca, New York, and at the U.S. Department of Labor
in Washington, D.C, or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department
should be addressed to: Public Disclosure Room, N4677, Pension and
Welfare Benefit Programs, Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20216.

SUMMARY ANNUAL REPORT
FOR

BLUE CROSS-BLUE SHIELD-MEDICARE HEALTH INSURANCE PLAN (3530-1)

This is a summary of the annual report of the Blue Cross-Blue Shield-
Medicare Health Insurance Plan (3530-1), EIN 15-0532082, a health
insurance plan, for the period July 1, 1978 to June 30, 1979. The
annual report has been filed with the Internal Revenue Service, as
required under the Employee Retirement Income Security Act of 1974
(ERISA).

Insurance Information

The Plan has contracts with Blue Cross-Blue Shield of Central
New York to pay all hospitalization and surgical/medical claims in-
curred under the terms of the Plan. The total premiums paid for the
plan year ending June 30, 1979 were $69,157.

Because they are so called "experience-rated" contracts, the premium
costs are affected by, among other things, the number and size of
claims. Of the total insurance premiums paid for the plan year end-
ing June 30, 1979, the premiums paid under such "experience-rated"
contracts were"$69,157 and the total of all benefit claims paid under
these experience-rated contracts during the plan year was $69,414.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report, or any
part thereof, on request. The item listed below is included in that
report:

Insurance information.

To obtain a copy of the full annual report, or any part thereof, write
or call the office of Claire M. Nagel, who is Benefits Manager, at
Cornell University, University Personnel Services, B-12 Ives Hall,
Ithaca, New York 14853 (607) 256-3936. The charge to cover copying
costs will be $1.00 for the full annual report, or $.10 per page for
any part thereof.

You also have the legally protected right to examine the annual report
at the main office of the Plan at University Personnel Services,
B-12 Ives Hall, Ithaca, New York, and at the U.S. Department of Labor
in Washington, D.C, or to obtain a copy from the U.S. Department of
Labor upon payment of copying costs. Requests to the Department
should be addressed to: Public Disclosure Room, N4677, Pension and
Welfare Benefit Programs, Department of Labor, 200 Constitution
Avenue, N.W., Washington, D.C. 20216.

SUMMARY ANNUAL REPORT

FOR

AIR TRAVEL INSURANCE PLAN

This is a summary of the annual report of the Air Travel
Insurance Plan, EIN 15-0532082, a life insurance plan, for
the period February 7, 1978 to February 7, 1979. The annual
report has been filed with the Internal Revenue Service,
as required under the Employee Retirement Income Security
Act of 1974 (ERISA).

Insurance Information

The Plan has a contract with the Continental Casualty Company
to pay all accidental death and dismemberment claims incurred
under the terms of the Plan. The total premiums paid for
the plan year ending February 7, 1979 were $11,363.

Your Rights to Additional Information

You have the right to receive a copy of the full annual report,
or any part thereof, on request. The item listed below is
included in that report:

Insurance information including sales commissions paid
by insurance carriers.

To obtain a copy of the full annual report, or any part thereof,
write or call the office of Claire M. Nagel, who is Benefits
Manager, at Cornell University, University Personnel Services,
B-12 Ives Hall, Ithaca, NY 14853, (607) 256-3936. The charge
to cover copying costs will be $.90 for the full annual report,
or $.10 per page for any part thereof.

You also have the legally protected right to examine the annual
report at the main office of the Plan at University Personnel
Services, B-12 Ives Hall, Ithaca, NY and at the U. S.
Department of_Labor in Washington, D. C , or to obtain a copy
from the U. S. Department of Labor upon payment of copying costs.
Requests to the Department should be addressed to: Public
Disclosure Room, N4677, Pension and Welfare Benefit Programs,
Department of Labor, 200 Constitution Avenue, N. W., Washington,
D. C. 20216.



Optional Summaries off the Plans
RETIREMENT PLANS INSURED PLANS

Retirement Plan for Faculty and Exempt
Employees of the Endowed Colleges (TIAA/CREF)

TIAA/CREF Tax-Deferred Annuity Plan

Retirement Annuities

Supplemental Retirement Annuities

Total

Premiums Paid

$4,162,629

1,890,255

1,081,079

$2,971,334

Retirement Plan for Non-Exempt Employees of Cornell University

Changes in Net Assets for the Year Ending June 30, 1979

Investment Activities

Earnings from investments
Realized profit or (loss)
Unrealized appreciation

Total

Employer's and Participants'
Transactions

Employer Contributions
Benefit Payments

Increase in Net Assets

Net Assets - Beginning of Year

Net Assets - End of Year

70,810
1,609

52,351

$124,770

2,211,791
(1,017,307)

1,319,254

1,693,717

$3,012,971*

Prudential Plans

Major Medical Health Insurance Plan,
and Group Life Insurance Plan

Personal Accident

Blue Cross-Blue Shield Plans

Blue Cross-Blue Shield Health
Insurance Plan (3526)

Blue Cross-Blue Shield Medicare
Health Insurance Plan (3526-1)

Blue Cross-Blue Shield Medicare
Health Insurance Plan (3530-1)

Continental Casualty Company

Air Travel Insurance Plan

Total

Premiums Paid Claims Paid

$2,532,792* $2,156,244*

190,858

$1

$1

,676

130

69

,875

,002

,158

,157

,317

$1

$1

,308,406

181,700

69,414

,559,520

$ 11,363

*Held in trust by Morgan Guaranty Trust

•Premium and benefit claims are combined for Group Life Insurance and
Major Medical Health Insurance Plans

UNIVERSITY-PAID PLANS

Income
(Employer Contributions)

Expenses
(Payment to Participants)

Cornell Children's Tuition
Scholarship Plan

Cornell
Other Institutions

Total

$1,064,273
736,318

$1,800,591

$1,064,273
736,318

$1,064,273

Long Term Disability
Leave of Absence Plan 36,540 $ 36,540
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the renowned violist Max Aronoff. She is
now working with Toby Appel.

Since coming to Ithaca last fall, she
has performed with various Cornell en-
sembles and plays with the Cayuga
Chamber Orchestra, the Binghamton
Symphony and Tri-Cities Opera.

Sokol will be heard as soloist in Bach's
Concerto in A minor, BWV 1041. An
Ithacan, he attended Ithaca College and
served as concertmaster of the Ithaca
College Orchestra under Pamela
Gearhart for three years.

He took part in two summer string
quartet programs directed by Charles
Castelman. His teachers have included
Thomas Michalak and Agnes Vadas, and
he is currently studying with Elmar
Oliveira, gold-medal winner of the
Tschaikovsky Competition.

Sokol is assistant concertmaster of the
BC Pops Orchestra in Binghamton, and a
member of the Cayuga Chamber Or-
chestra, the Binghamton Symphony, Tri-
Cities Opera and the Salmirs-Sokol Duo,
which performs in the Ithaca area. He
was soloist last spring in a Contem-
porary Festival concert at Cornell.

Featured performers in Bach's Bran-
denburg Concerto No. 2, BWV 1047 will
be Marice Stith, trumpet; Elizabeth
Harding, oboe; Jerrold Meinwald, re-
corder, Michael Marder, violin; Susan
Winsor, cello; and Janice Macaulay,
harpsichord.

Under the baton of Edward Murray,
the Cornell Chamber Orchestra will also
Play the Suite No. 7 from Johann
Hermann Schein's "Musical Banquet" of
1617.

A concert of progressive jazz com-
bined with ethnic folk tunes and the
natural music of whales, wolves and
eagles will be performed by The Paul
Winter Consort at 8 p.m. Saturday, April
5. in Bailey Hall.

The concert, sponsored by Cornell's
Ecology House in cooperation with
WVBR, will be held for the benefit of
Cornell's fourth annual Earthrise Festi-
val (April 13-20). . # .

Earthrise, an environmentally-ori-
ented festival, is sponsored by Ecology
House, a residential unit of 100 students
operating on the principle that people
Can live an environmentally sound life-

Paul Winter, pictured playing to
a seal lion pup, will present a
concert at 8 p.m. Saturday, April
5, in Bailey Hall.

style without sacrificing the advantages
of modern technology.

Concert tickets, at $4, $5 and $6, are on
sale at Cornell's Willard Straight Hall
and the Record People on the Ithaca
Commons.

Thurs., Mar. 27, 4 p.m. Statler
Auditorium. Lecture-recital: Edward
Cone, piano, with the Cornell Orchestra,
conducted by Edward Murray.
Beethoven Fourth Piano Concerto.

Thurs., Mar. 27, 8:15 p.m. 'Bailey
Hall. Faculty Committee on Music Con-
cert: Shirley Verrett, soprano. Works of
Schumann, Pergolesi, Diamond, Barber,
others.

Fri., Mar. 28, 8:30 p.m. 'Martha Van
Rensselaer Auditorium. Cornell Folk
Song Club presents Bill Staines, a
yodeler, singer, and songwriter. Open to
the Cornell Community.

Sat., Mar. 29, 8 p.m. •Anabel Taylor
Chapel. CRESP Concert by Paul Jordan,
organist. Works by Bach, Buxtehude,
Scheidemann, Czerny, Telemann.
Tickets available at Isle of You on the
Ithaca Commons, Willard Straight, and
at the door.

Sat.,Mar. 29, 8:15 p.m. Barnes
Auditorium. Department of Music Viola
da gamba recital: John Hsu and assist-
artists. Works of Telemann, Haydn,
Schaffrath.

Sun., Mar. 30,4 p.m. Barnes Hall.
Cornell Chamber Orchestra conducted
by Edward Murray. Works of Mozart,
Bach, others.

Mon., Mar. 31,8:15 p.m. Barnes Hall.
Lieder/Songs sung by Marina Gilman.
Sponsored by Department of German
Literature.

Thurs., April 3,8:15 p.m. Lincoln 116.
Lecture/Demonstration by Speculum
Musicae: Schoenberg's String Trio.
Sponsored by the Council of the Creative
and Performing Arts.

Fri., April 4, 8:15 p.m. Sa^e Chapel.
Nadia Boulanger Memorial Concert:
Sage Chapel Choir, Cornell Chamber
Singers, instrumental ensemble,
soloists.

Sat., April 5, 8:15 p.m. Barnes Hall.
Speculum Musicae. Works of Carter,
Palmer, others. Council of the Creative
and Performing Arts Contemporary Mu-
sic Festival.

Announcements
Program on Science, Technology and

Society Preregistration Open House,
3:30-5:30 p.m. today, 609 Clark Hall. All
interested students and faculty are in-
vited to attend and find out about STS
courses, requirements and concentra-
tions. For further information, contact
Dell Feierstein, 256-3810.

Writing Center's Walk-In Service Mon-
day through Thursday, 2-4 p.m. and
7:30-10p.m.; Sunday 3-8 p.m. Closed
Friday and Saturday. Rockefeller 302.

Extramural Courses Last day to
withdraw is April 24,1980. Day 105.

College Scholar Program Informa-
tional meetings for Arts freshmen will
be held in 159 Rockefeller Hall on March
31 at 4 p.m.; April 1 at 12:20 p.m.; April
2 at 12:20 p.m., and April 3 at 4 p.m.

Pancake Breakfast. 'Big Red Barn.
Cornell Student Horseman's Association.
Sunday, March 30, 8 a.m.-2 p.m. All
welcome.

Conference on Working Women. The
ILR Women's Caucus presents "The
1980's: Women on the Move," to be held
Friday, and Saturday, March 28 & 29 at
the I&LR Conference Center, Garden
Avenue. For further information con-
tact: The ILR Women's Caucus, 256-2062.

March 30, 8-11 p.m. Bound for Glory
radio show on WVBR live from the
Commons Coffeehouse, Anabel Taylor
Hall. Poppa John Kolstad, good-time
blues.

Every Thursday, 4 p.m. Goldwin
Smith Temple of Zeus. Open prose and
poetry reading. Everyone is invited.

Religion
Ingrid Olsen-Tjensvold will be the next

Cornell University Sage Chapel speaker
at 11 a.m. Sunday, March 30. Her topic
will be "Love on a Human Scale."

Olsen-Tjensvold is associate coordi-
nator of the Eco-Justice Project in
Cornell's Centre for Religion, Ethics and
Social Policy, and program assistant,
Cornell United Religious Work.

A cum laude graduate in social an-
thropology from Radcliff College, Olsen-
Tjensvold received her Ph.D. in theology
and culture from the Department of
Religion at Syracuse University. Her
primary theological interest is in re-
ligion and the environment.

Music will be provided by the Sage
Chapel Choir under the direction of
Donald R.M. Paterson, University or-
ganist and Sage Chapel Choirmaster.

Monday through Friday, 12:15 p.m.
Anabel Taylor G-19. Catholic Mass.

Every Friday, 1 p.m. Anabel Taylor
Edwards Room. JUMA Prayers or-
ganized by the Muslim Educational and
Cultural Association of Cornell.

Every Saturday, 5:15 p.m. Anabel
Taylor Auditorium. Catholic Eucharist.

Every Sunday, 9:30 a.m. Anabel Tay-
lor Chapel. Episcopal Eucharist Worship
Service. Nursery and Church School pro-
vided. Faculty and students welcome.
Coffee hour after.

Every Sunday, 9:30 & 11 a.m. Anabel
Taylor Auditorium. Catholic Eucharist.
Church school and nursery provided.

Every Sunday, 9:45 a.m. Anabel Tay-
lor Edwards Room. Ithaca Society of
Friends (Quakers) adult discussion fol-
lowed by meeting for worship at 11 a.m.

Every Sunday, 10 a.m. Straight North
Room. Korean Church at Cornell.

Every Sunday, 11:15 a.m. Anabel Tay-
lor Chapel. Protestant Church at Cornell.
Coffee and conversation after.

Every Sunday, 5 p.m. Anabel Taylor
Auditorium. Catholic Eucharist.

Fri., Mar. 28, 5:30 p.m. Anabel Taylor
Founders Room. Hillel Services (Con-
servative).

Fri., Mar. 28, 5:30 p.m. Anabel Taylor
Chapel. Hillel Services (Reform).

Fri., Mar. 28 Hillel Services (Or-
thodox ). Call 272-5810 for time.

Sat., Mar. 29,9:15 a.m. Anabel Taylor
Edwards Room. Hillel Services (Or-
thodox).

Sat., Mar. 29,9:45 a.m. Anabel Taylor
Founders Room. Hillel Services (Con-
servative).

Mon., Mar. 31, 7 p.m. Anabel Taylor
One World Room. Passover Seder I.

Tues., April 1, 9:15 a.m. Anabel Taylor
Edwards Room. Hillel Services (Or-
thodox).

Tues., April 1,7 p.m. Anabel Taylor
One World Room. Passover Seder II.

Wed., April 2,9:15 a.m. Anabel Taylor
Edwards Room. Hillel Services (Or-
thodox ).

Wed., April 2, 6 p.m. Anabel Taylor
One World Room. Passover Dinner.

Thurs., April 3,6 p.m. Anabel Taylor
One World Room. Passover Dinner.

Religious Meetings
Every Thursday, 7 p.m. Anabel Taylor

Founders Room. Christian Science Or-
ganization. Faculty, students, staff and
visitors to campus are welcome at week-
ly readings and testimonies meeting.

Every Saturday, 4 p.m. Anabel Taylor
Edwards Room. Cornell Chinese Bible
Study Group meets for singing and Bible
studies in English, Cantonese, and Man-
darin. All welcome.

Every Sunday, 12:30 p.m. Anabel Tay-
lor 218. Study and discussion hour on
Islam. Organized by MECA of Cornell.

Every Tues., Thurs., Fri., 8 p.m.
Highland House D-24. TWIG Bible Fel-
lowship.

Every Thursday, 3:45 p.m. Anabel
Taylor G-34. Basic Judaism with Rabbi

Henry Morris. Thursday
Mar. 27,12:30 p.m. Anabel Taylor 314.

'

One of the untitled paintings in colored ink by A. R. Ammons, the
Goldwin Smith Professor of Poetry, on exhibit at the Johnson
Museum through April 13. Museum hours are 10 a.m. to 5 p.m.
Tuesday through Sunday. Admission is free.

Baha'i Faith presentation: "The Unity of
Society'" Stacy Fagan-Patton. Bring a
bag lunch.

Exhibits
An art exhibition and auction to bene-

fit the University's The Learning Web
will be held Sunday, March 30, at the
Ramada Inn, 222 S. Cayuga St. A preview
of art available will begin at 1 p.m. and
the auction will start at 2 p.m.

Exclusive editions of original
graphics, oils and watercolors by
Rockwell, Dali and Picasso will be
among those on view and included in the
auction. Each work will be framed.
Prices will start as low as $15. All are
unconditionally guaranteed and major
credit cards will be accepted.

The Learning Web is a non-profit
apprenticeship program that helps
Tompkins County young people become
responsible adults by gaining control
over their lives and experience in the
world of work, according to Judith Saul,
Learning Web administrator.

Herbert F. Johnson Museum "Beyond
the Taj: Diversity in Indian Architec-
ture," through March 30; "A.R. Am-
mons, Colored Inks," through April 13;
"Drawing and Design," through March
30; "Selections from the Permanent
Collection." Museum hours: Tuesday
through Sunday, 10 a.m.-5 p.m. Tours
may be arranged by calling the Educa-
tion Department two weeks in advance
(256-6464).

Olin Library "Five Centuries of Ger-
man Books." Richly illustrated with
woodcuts and engravings, these volumes
begin with the Humanism of the 15th
century, range through the Reformation,
through literature, history and travel, on

into the 20th century. Through early
April.

Uris Library "Calligraphy and Posters
of Peter Kahn." Included are instruc-
tions on calligraphy for the beginner, as
well as original posters and drawings by
this Professor of Art History at Cornell.

Sibley Dome Gallery Sculpture by
Carroll Todd, MFA Thesis Show, through
March 29; "Paintings and Prints" by
Peter Sparber, MFA Thesis Show.
March 31 through April 4.

Willard Straight Art Room "Peruvian
Myths From the Huarochiri Manuscript:
An Artist's Inspiration," Daphne Sola.
Through April 5, 9 a.m.-9 p.m.

Ramada Inn Art auction and Exhibi-
tion to benefit the Learning Web, featur-
ing exclusive editions of original
graphics, oils and watercolors by in-
ternational award-winning artists:
Rockwell, Henrie, Dali, Chagall. Sunday,
March 30, preview at 1 p.m.; auction at 2
p.m. Come early for brunch at the
Ramada. For more information, call
256-5026. Major credit cards accepted.

Miscellaneous
Sat., March 29 Fossil-hunting trip with

President Frank H.T. Rhodes. Jordani
Society. Call 257-2258 for more informa-
tion.

Colloquia
Astronomy and Space Sciences

"Pulsar Timing Noise and Neutron Star
Structure," James Cordes, Cornell. 4:30
p.m. Thurs., Mar. 27. Space Science 105.

Anthropology "Totemism Revisited,"
Lauriston Sharp, Goldwin Smith Pro-
fessor of Anthropology, Emeritus. 4 p.m.
Mon., Mar. 31. McGraw 305.

Continued on Page 11
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Bulletin Of the Faculty
February 20,1980

110 Ives Hall
The Speaker, Professor Russell D.

Martin, called the meeting to order at
4:35 p.m. Over 170 members of the
Faculty and numerous guests were in
attendance.

Following approval of the minutes of
the meetings of September 19 and Octo-
ber 17,1979, the Speaker requested and
received unanimous consent to add to the
agenda, as the last item, a resolution on
smoking made available at the meeting.

The Speaker then called on President
Frank H.T. Rhodes who announced, with
regret, the death of the following mem-
bers of the Faculty:

Cyril L. Comar, Emeritus Professor,
Physical Biology, June 11,1979.

Robert Charles Ceetai, Emeritus Pro-
fessor, Plant Pathology, June 14,1979.

Helen H. Glfft, Emeritus Professor,
Human Nutrition and Food, June 19,
1979.

Charlotte M. Young, Emeritus Pro-
fessor, Medical Nutrition, July 2,1979.

E. Elizabeth Hester, Professor of
Nutrition, July 3,1979.

Eric Vail Howell, Professor Emeritus,
Engineering Mechanics and Materials,
August 5,1978.

Roland W. Leiby, Retired Professor,
Entomology, July 12,1977.

P. Philip Levine, Emeritus Professor,
Avian Diseases, September 27,1979.

J. Thomas Reid, Liberty Hyde Bailey
Professor of Animal Science, November
18,1979.

Harold R. Smart, Emeritus Professor
of Philosophy, November 22,1979.

James J. Gibson, Emeritus Professor
of Psychology, December 12,1979.

Alexis L. Romanoff, Emeritus Pro-
fessor of Chemical Embryology, Janu-
ary 24,1980.

Henry B. Wightman, Emeritus Pro-
fessor of Clinical Medicine, February 4,
1980.

The body then observed a
moment of silence in memory
of and tribute to its deceased colleagues.

The Dean of the Faculty, Kenneth
Greisen, announced that a referendum
on the amendment to OPUF to give
explicit authorization to the FCR Ex-
ecutive Committee and the Review and
Procedures Committee to establish ad
hoc committees had passed by a vote of
482 "yes" to 26 "no".

University Budget
For 1980-81

President Rhodes began: "Mr. Chair-
man, the Provost and I are glad to share
with you the planning for the budget as it
takes place. Mr. Kennedy and I pres-
ented this talk the other day at a meeting
on the campus and I said then that I felt
a little like Lord Parmiston when he was
asked by an inquirer to explain the
origins of the Schleswig-Holstein ques-
tion which had led to the Prussian-
Austrian war. He reflected for a moment
and said: 'There are only three people
who ever understood that question - one
is Prince Albert and he is dead; one is
the Danish Minister of State and he has
gone mad; and I myself am the third,
and I have forgotten.' And you may feel,
as we talk about the budget tonight, that
between us we represent the two latter
categories, but I ask you to defer your
decision as to which fits.

"We want to talk to you not about a
completed budget, but about a budget
still in preparation. In doing that I want
to talk a little about the general back-
ground to it, and the Provost will then
talk about the specific recommendations
in the budget. Let me say, however, that
there are two or three preliminary quali-
fications that we have to make in pres-
enting it to you. The first is that we are
still using very provisional figures and
that the final budget will not be approved
until the May meeting of the Board of
Trustees. Inflation continues at a rate
which leaves most of us defenseless.

Second, we are not sure of the level of
appropriations from the State. Let me
give you just one example of that. We
had supposed that Bundy Aid, that is aid
to independent institutions based on the
number of individuals graduating with
Baccalaureate, Masters and Doctoral
degrees, would come in at a level more
than 50% higher than what is now recom
mended. And so that leaves us short
about $450,000 in the time between the
preparation of these recommendations
and the present unless there is an in-
crease from the Governor's recommen-
dation. That's equivalent to about a one
percent tuition increase. And so we ma)
have to change these figures between
now and May when the Trustees act on
them. The second thing I have to say is
that we've reached the conclusion, be-
cause of the high rate of inflation, that
this is simply too early in the year to
come out with firm figures of this kind.
Accordingly next year and in subsequen
years, we will be coming to you later in
the year - probably after the March
meeting of the Board of Trustees, to
discuss overall strategy. And finally I
wish to pay tribute to various members
of the Faculty who've served on budget
advisory committees of one kind and
another and who've worked at great
length on the development of these fig-
ures. And both Keith and I want to pay
particular tribute to Dr. Jim Spencer for
the work that he has done.''

The room was then darkened and the
President continued, assisted by a slide
presentation: "I want to talk a little bit
initially about the context of the budget.
First, I remind you that this is in fact the
first budget of the eighties and I must,
therefore, say a little as we think about
the development of the budget about the
context in which Cornell and other uni-
versities will be operating in the eight-
ies. Let me talk first of all about the
categories here labeled 'regulation', 'fi-
nancial support' and 'public confidence'.
Without going into any details, it's clear
that Federal and State and local regu-
lations will continue to be a fact of life
during the eighties, but the extent of that
regulation is something that does require
emphasis. An article in the December 18
edition of Business Week said for exam-
ple that the University of California
system, in recognition of new Federal
auditing procedures of research corn-
tracts, had increased the number of
auditors it employs from 18 to 53, as I
remember the figure. That increase was
in one move and gives an indication of
the immense financial impact of legisla-
tion upon our operations. We don't have
anything like that number at Cornell, I
hasten to add, but it's an illustration of
the difficulties in which we operate. The
Medical College in New York City was
issued 2,519 fire code violations during
the past four years. And that too, gives
an indication not of the fact that this is
needless supervision, but of the difficulty
in simply keeping up. The second thing I
want to point out is the question of the
degree of public confidence which higher
education enjoys as we face the begin-
ning of the 1980's. A recent Harris
survey, conducted by ABC News and the
Harris Organization, shows that the level
of public confidence in higher education
is now over 30%. The only thing that was
higher, oddly enough, was public con-
fidence in television news, which came
out at 35%. And that tells us something
about surveys, I suppose. This is in
marked contrast to the situation we
faced in the beginning of the seventies
when public confidence was at an all
time low.

"Having said that, I want next to say
something about enrollment and finan-
cial support. In enrollment we face the
certainty of a major decline in the
college-age population. In the period of
110 years or so, from 1870 to the present,
enrollment in higher education increased
far more rapidly than did population
growth in general - at a 5% rate in fact as
opposed to a 1.6% rate for overall popu-
lation increase. But if you look at the
outlook for the coming years - the next 15

years as this slide from a recent copy of
The Chronicle of Higher Education
shows - New York State in particular is
going to face formidable problems. The
darker colors represent degrees of down-
turn and loss in the college-age popu-
lation and New York State has the
distinction of coming out near the top -
down 42% from present enrollment. If
you look at the distribution of students
over the last 25 years, you'll find a
remarkable change. In 1950, a much
smaller student population of two and a
quarter million was distributed roughly
evenly between public and private uni-
versities. If you look at the bigger
numbers today -11 million roughly -
you'll notice an abrupt change in that
ratio. Threequarters or more are now
enrolled in public universities and less
than a quarter in private universities.
There's also a correlation between size
and enrollment which has shown a re-
markable change in the last 25 years.
This is what I meant on the slide by
dinosaurs because if you look in 1955,
campuses having an enrollment of more
than 10,000 accounted for only a quarter
of the total student enrollment. The
same size campuses in 1977 - 22 years
later - accounted for 50% of the total
enrollment. So they have gained ground
relatively, but the smaller institutions,
especially those below 500, have lost
ground in the same period. The same is
true if you look at the pattern of closings,
openings, and mergers in the same peri-
od. The pattern of extinction is one that's
sobering for any member of an independ-
ent university. Of the 107 closings during
this period of eight years, 92 were
private institutions. And of the 111 open-
ings of new institutions, 80 were public
and only 31 private. That trend will
certainly continue and the budget that
we are presenting today in outline is
based upon those presumptions.

"The second thing I want to say
something about is sources of support -
the various categories from which we
derive revenue that is the basis of the
budget. This is a slide which covers a
period of 11 years, and you'll notice that
the two sources based on tuition have
between them remained more or less
constant though there has been a slight
increase from 46 to 51 and from 11.5 to
14.3. If you look at the last few years,
however, there's been a general stability
in those numbers for tuition. You'll
notice that that's also true of most of the
other categories. Public funds, for exam-
ple, have gone down a little but have
been generally steady. Indirect cost re-
coveries have been essentially stable in
percent of total income, although the
amount has gone up very markedly. But
the thing that has gone down dramati-
cally is the percentage of our total
income represented by private gifts.
That too is something that we're seeking
to improve.

"The other thing I said that we had to
regard as a serious factor and a context
to the eighties is the particular blend of
characteristics that characterize New
York State. I know that we're not a State
University but we still draw 48% of our
total student enrollment from residents
of the State of New York. This is a most
depressing sign. If you look at the period
between '63 and '77 and then look at the
following categories as a percentage of
the national total, you will note the
population has gone down from 9.3 to 8.3
percent of the national total in the State,
that personal income shows a severe
decline, from 11.5 to 8.9 and that em-
ployment has also gone down from 11 to
7.9. The two things that have gone up
markedly are taxes, per capita taxes per
thousand dollars of personal income
have gone up, as a percentage of the
national average, from 113 to 138
percent. And property taxes on the same
basis - from 109 to 138. And at the same
time, personal income has gone down
from 123 to 104. This means that the
regionalized recruiting programs, which
we have funded in this year's budget and
we will continue to fund at a higher level
in next year's budget, and improvement

in fund raising capacity are going to be
very important as we look at the overall
budget for the eighties.

"There are also a set of internal
constraints that face us as we prepare
the budget for the eighties. Some of these
concern factors over which we have
some measure of control. The question
of leadership and morale on the campus,
for example, is going to be severely
tested during the eighties, and we have
an early indication of that in the in-
tensive unionization effort which is now
being carried forward for some of our
non-academic employees. The integrity
of the campuses will surely be tested,
and if you saw the 60 Minutes program or
have read the latest Carnegie Report,
you'll know the prominence that that is
now assuming - admittedly in athletic
matters in some cases, but it will be-
come more of a problem. The three
internal factors, however, which this
budget seeks to recognize, are ones over
which we have less control. And the first
of these is financial - the rising pace of
inflation, the increasing cost of utilities
and the problematic decline in the real
value of faculty salaries. We are not
alone in experiencing financial problems
in keeping up with the cost of living. If
you look at faculty salaries nationwide,
until '74 they kept slightly above the
Consumer Price Index, but since then
the gap between the Consumer Price
Index and the general level of faculty
salaries has begun to open up and con-
tinues to widen. Cornell comes some-
where in the middle between that na-
tional level and the Consumer Price
Index, but that's little consolation as we
struggle with those rising prices. So
faculty salaries, in fact all salaries, are a
priority item in this year's budget.

"The other concern that we have is not
just the decline in the pool of college-age
students but the increasing problems of
inadequately prepared students, na-
tionwide. And though at Cornell we're
fortunate in being far above the national
averages, and in fact defying the na-
tional trend which is a downturn in SAT
scores, this national picture is a sobering
one. I'm toldihat in fact it's not legit-
imate for me to express the decline as a
percentage change because zero is 200
and not true zero, but whether that's
accurate or not, these declines in both
math and verbal scores are matters of
some seriousness.

"The other thing which is going to be
with us and on which we have to work
together during the eighties is the ques-
tion of faculty .tenure. Ten years ago,
50% of the faculty were tenured in four-
year institutions. By now 75% of the
faculty in those institutions are tenured.
And that's about the ratio we have at
Cornell. I don't regard that as a threat to
the future, but it does mean that we don't
have the degree of flexibility in bringing
in younger scholars or in developing new
fields. And that's especially true because
of the fact that we've now ceased to
expand the system of higher education.
The new additions to the faculty ranks,
which in the peak years averaged 20,000
additional positions every year, are now
likely to be zero or something below zero
for the rest of the century. That's going
to pose severe problems in almost every
discipline and professional school on the
campus.

"Well, in the light of that, we are
attaining the ten goals that we reviewed
with you a year or so ago, and I won't
talk about those in detail because I hope
they'll be familiar by now. And within
those broad goals, we have a number of
specific objectives for this year's budget
- there are four of them. The first three
concern means of maintaining the quali-
ty and integrity of the institution. The
first is improving our competitive posi-
tion in overall compensation for both
faculty and staff. The second is providing
limited funds for improvements in un-
dergraduate education and support ser-
vices and facilities and equipment. And
those of you who live in Rockefeller and
some other buildings, will know that we
have embarked on that. And we're also

seeking to maintain the real value of
invested funds, because unless we do
that we shall have to increase tuition or
reduce the level of increase in salaries.
And we want to do all that within a
balanced budget for this year and within
balanced budgets for the years that
follow. To do that, we've made a number
of assumptions in our planning for the •,
budget which are summarized on this
slide and the one that follows. I won't go
over these in detail except to comment
on just two of them. One is that we're
probably far too conservative - far too
low that is - in the general level of
inflation that we have assumed for '80
through '83. We put these figures togeth-
er in December and that was the best
advice that was available then. Since
then they look almost ridiculously op-
timistic. We are committed to increas-
ing tuition at a level slightly above
inflation and that's reflected there - one
and a half percent and one percent
reflected in successive years but the
base figures on which that is established
are probably wrong. The other thing I
want to point out is that we are com-
mitted to increasing financial aid in such
a way that it's linked to increases in
tuition and we're assuming stability in
sources from both State and Federal
funds. We've also made certain assump-
tions on the level of return on investment
in gifts and support of operations and
those are ambitious targets we've set,
and also in discontinuing what is really
running the institution in the red. At the
same time, putting aside a million five in
the coming year for improvements in
academic programs, in support services
and in facilities.

"That still leaves certain issues that
we have to address. One is the one that I
mentioned a moment ago, which is that
we still don't know whether these figures
are going to be ones that we can live with
by the time that May comes around.
Another is the wage and price guidelines
because the salary increase that we are
proposing may or may not be acceptable
under the present framework of the
guidelines. We're working with Dr.
Kahn's office in Washington on that
particular problem, and that's not the
greatest of the difficulties we face.
Thank you."

The President at this point turned the
meeting over to Provost W. Keith Ken-
nedy to continue the presentation.

The Provost began: "As the President
mentioned, we do have a balanced
budget for this year, '79-'8O, and the
budget that we will review today very
briefly for '80-'81 is also balanced. On the
income side, the tuition increases which
have been announced, although we em-
phasize that they're still tentative, are
11 Vz percent for most of the endowed and
the statutory units, with slightly lower
tuition rises in B&PA and in the Veter-
inary College and slightly higher tuition
increases in the Law School -12 V*
percent. How do these tuition increases
compare with the Consumer Price Index
and the per capita disposable income? If
you'll notice over the periods shown
here, from '74-75 through '79-'8O, they
have run somewhat similarly. Actually,
the tuition increase in both the endowed
and statutory units averaged slightly less
than the two increases as far as per
capita disposable income and Consumer
Price Index are concerned. So we're not
going at a more rapid pace, but we're not
falling very much behind -1 can assure
you of that. How do our tuition charges
compare to the median family income in
the United States? When we take tuition,
room and board and compare them over
a period of ten years, you will note that
we've run at approximately 40% of the
median family income in the United
States, with a slightly lower rate the last
couple of years. Another item is how do
we compare with our peer institutions?
In terms of tuition, we're next to the
lowest. Among the schools listed, when
we combine tuition plus room and board,
we are at the bottom. It was our intent
this year to move up the ladder, so to
speak, more nearly to the mid-point. It
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appears to us that we will not make it crease as far as the total pool -1 have to Professor Jay Orear, Physics, stated committee's resolution made a point
this year, but while we learn slowly, we emphasize that, not the individual but as that he wished to add as a qualifying that 1 think is impressive with its appeal
hope to do better next year. The reason is far as the total salary pool is concerned - comment: "I consulted the Faculty in that there is something in the nature
that several schools have announced of 10%%. There are some real problems Committee on the Professional and Eco- of this proposal that cuts against the
their increases and none of those - our here as far as disparities are concerned, nomic Status of the Faculty and found autonomy of the departments, schools
peer institutions - have been as low as we especially among the non-exempt staff, that the typical endowed full professor and other decision-making bodies at the
are at UVt percent. Not all of them have between the endowed and the statutory has gotten pay raises over the last nine University. I'm sure that Dean Cramton,
been published. Stanford announced colleges. The minimum starting point in years of 55%. But the average disposable like most heads of departments or
theirs early at 12.3. We should have the statutory colleges for non-exempt income for all wage earners in the schools, has in his possession a great fat
taken that signal and moved at that time, employees is above the mid-point for the United States has gone up during this looseleaf folder sometimes known as the
Several others have come in in the high non-exempt in the endowed. That is a period by 150%. Thus, by comparison 'Cooke Book' - the Appointment Pro-
elevens or low twelves. serious problem. In terms of the exempt with the rest of the country we would cedures Manual for Cornell University -

"The second point I want to make is on staff, we are essentially equal between need not a 97c pay raise but a 63% which gets thicker all the time with
housing and dining increases. We expect the units - they're about the same. And increase in order to get us back to where mailings from the administration. The
them to average at about a 13% increase the faculty salaries have been published we were in January 1971." 'CookeBook' imposes on all of us
on our housing contracts and up to a 10% and you can argue back and forth and up criteria, policies, procedures for the
increase in our dining contracts. and down on those, because there're making of decisions There are many

"Another area of income is the tuition ninths, there're twelfths, there're dif- Nullification of FCR reasons why there should be that kind of
retainage which is what we charge the ferent fringe benefits and again we Resolution on Confidentiality controlled decision making in the pro-
statutory college students, the hotel stu- consider them overall being reasonably Dean Greisen said: "In view of the cedures for appointment and promo-
dents, those that are operating on their ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ tions. One of them, which I think is not
own sources of funds. We expect that to ^ ^ ^ ^ ^ ^ ^ ^ L ^ L ^ brought out in the correspondence which
be increased at about 10-12%. I must iiThere are some real problems here came with the mailing for this meeting,
emphasize that it is a very detailed f rli<mnritit>* nrt> ^»nni>r.,<>A " is the fact that it is after all the
accounting procedure. It takes a lot of a * Jar a s disparities are concerned... University that must bear the brunt of
time. Our goal is to not charge these « V ^ O W S « S ^ ^ W M W V M W ^ ^ « V ^ M W W M V « A ^ ^ « ^ V M ^ M ^ M % complaints about decisions that have
schools one nickel less than what we're gone awry one way or another in the
entitled to receive from them and not to close. But among the non-exempt, receipt of petitions in the Dean's office v i e w °f the candidate and not the depart-
charge them one nickel more. And that there's a big disparity. We're also losing from members of the University Faculty m e n t o r school. As a consequence it
takes a lot of fine tuning - a lot of ground. We were the favorite employer objecting to the action of the FCR in seems to me that the central adminis-
discussion with the deans. in terms of salaries for the nonexempt, passing resolution relating to confiden- tration is well within its rights to suggest

"Item four - the special fee charged to but in recent years, we've been slightly tiality of recommendations, we have on uniform procedures and policies in the
CCTS students at Cornell. Currently it's behind some of the business organiza- the agenda at this meeting a resolution making of these decisions. But it also
$1,075. We're going to increase it to tions in the area. But the biggest dif- to nullify that action of the FCR." He seems to me that we ought not to
•1,200 next year. It's also used to com- ference is between the statutory and then read the resolution: abrogate our role in the formulating of
pute the amount of tuition students will endowed non-exempt employees. such policies by leaving it to Day Hall to
Pay when they're staying off campus. "Now turning to the faculty side you RESOLVED, that the action of the make the decisions for us."

"The fifth one - increase in self-help. can just glance down either the endowed Faculty Council of Representatives on Professor Michael Fisher, Horace
This is a concern to students, and we are or the statutory, whichever one you're November 14,1979, approving a resolu- White Professor of Chemistry, Physics
recommending or have planned in our m o s t interested in, and you'll notice that tion which would require chairpersons to and Mathematics, asked: "It is my
budget, an increase of $150 per student in both cases, the salaries in terms of provide candidates for promotion with understanding that we're not at liberty to
for those with family incomes above current dollars have gone up steadily as detailed summaries of the relevant ma- amend this motion of the FCR in any
$10,000. We're also asking that the sum- we would expect, but when you convert terials in their files and to invite re- way. The only thing we can do is nullify
mer earnings be increased by $50 so that to constant dollars, they've declined in sponses from the candidates in advance it, although it is in order presumably to
the total increase in the form of family nearly every case. Another way of look- of the departmental decisions is hereby express ways in which we might like to
help, including summer earnings, will be ing at it is compared to peer institutions, nullified. see it altered."
•200. The increase in the minimum wage Again, two years ago compared with this The Chair replied that that was cor-
will come close to covering that cost, so current year, in nearly every case we've The Speaker said the resolution was rect.
it should not be an undue burden on our moved down rather than up. In most of now on the floor and asked that as much Professor Robert J. Young, Animal
students to have that selfhelp increased the cases we've slipped as far as com- as possible, discussion alternate between Science, spoke against the FCR resolu-
oy the $200. How do we compare with petitive institutions are concerned. A pro and con. tion. "I don't think it is in the best
self-help in the other schools? We were matter of deep concern for us. interest of the person involved in terms
at the bottom of the ladder a year ago. "Another item is the increase in grad- Professor Norman Kretzmann, Susan of providing the protection nor do I see it
We decided that wasn't a good place to uate assistant stipends which will go up Linn Sage Professor of Philosophy, as administratively possible and feasible
°e. We made an attempt to move to the $300 for the academic year. Couple that stated that he wished to put the ad hoc in a reasonable time period and without
mid-point and we were very successful in with the increase that a student receives committee's resolution in a light dif- an adversary role between the depart-
doing that - coming out exactly on the for the additional years of experience ferent from that portrayed both in the ment chairman, his faculty and the
''ne with the mean of the ten institutions and their sajary adjustment will be in letters in favor of it and those opposed to incumbent. First, to accomplish the task
with whom we compare ourselves and line with that of the Faculty. it in the mailing accompanying the call laid down in the resolution would require
median of the range. We think the "Just a couple of comments about the to this meeting. "The letters in favor of the procedure of soliciting the material
increase of $200 will keep us roughly in budget for the statutory colleges. There it spoke of it primarily in terms of a by the candidate for promotion at least
the mid-point as far as other schools are was a request of 4.6 million for the safeguard against possibility of bias. And 15-16 months ahead of time. We're pres-
eoncerned, but of course, we don't know, increase in the budget of the statutory at least one of the writers on the opposi- ently working 12 months ahead of the
If we find that we've increased it too colleges to the State. The Governor's tion side pointed out that it seemed deadline. And once it's assembled the
much, we'll modify it next year; if on the executive budget included a 3.6 million unlikely that we were confronted with an chairman has then to create the sum-
other hand we've not increased it dollar increase, which sounds in relation evil dire enough to call for a remedy as mary. And I defy any one person to
enough, we'll also modify it next year. to the 4.6 as being rather favorable in drastic as the one that's being proposed, create a summary of five or six letters

"The sixth item here is the increase in that you rarely obtain all that you ask I think that some other members of the that is then going to be shown to the rest
the number of students. In '78 we an- for. But in the 3.6 the Governor added committee share my views that it is of the faculty with the original letters so
nounced that we would increase our $700,000 above our estimated cost for neither a safeguard against danger nor a that they'll all agree to the same mean-
student body gradually over the next utilities. Now that would be fine if that
several years by 150-200 students. We additional $700,000 could be used for V M M V M V « M M M M W M ¥ W W W M M M W W W M W ¥ « M W V W ¥ M M
moved more rapidly than anticipated. other purposes. Maybe we'll need it next 4 t • ( . . . .
We had exceptionally high acceptances year for utilities, but our best estimate is ...spOKe OJ II primarily in terms
of our offers of admission last year in that we do not need it, and it cannot be of a safeguard against bias. "
several schools - quite a bit higher than transferred to other areas. Thus in terms
previous history would indicate, and we of the dollars it was not a reduction of , ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ * * ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^
ended up this past year actually with an one million, but a reduction of $1.7
"icrease of closer to 250 students. It is million as far as our requested budget remedy tor wrong, although it may have ing. Each one of us will do it differently,
°ur goal to meet the magic figure of was concerned. There's been no relief as some aspect of each of those devices in particularly if we are required to mask
16,675 students which will mean about 75 far as our position ceilings are con- it I think we see it primarily as an the identity of the writers because they
'ess students next fall if we come in at cerned. There's very high salary-saving improvement in a situation which has a are people who are in the same pro-
that figure than what we had this year. requirement on the part of the statutory degree of irrationality in it that ought not fessional field and the way they speak
And that is the level of enrollment that colleges so it's going to be an exceeding- to be tolerated in an institution like ours, and the way they write are going to be
*e are planning for the foreseeable ly rough year for them. Coupled with It seems to me that when an adult human known in many cases. It's going to take a
futurt that is there's going to be a deferred being is being judged in a way that truly lengthy process before it's ready to go to

"Item seven increases in overhead payment of the salary increases for the will affect at least a career and very the candidate, an intolerable length of
from enterprises. Those that are statutory colleges. The State has learned likely an entire life, and that decision is time in the preparation of this step. Also,
student-related we are increasing by long ago to follow the advice of the T.V. to be based on criticism of the candidate, the faculty now has to review the letters
8-10% and those that are non-student ads - 'Fly now and pay later''. They make then that candidate ought to be able to without seeing the full documentation of
related, from the 8V2% level to 10%% the salary adjustment as of April 1 or respond to the criticism on which the the candidate, and that's where the
level this year. July 1 - April 1 for the staff, July 1 for the decision is to be based before the de- candidate is placed at a disadvantage.

"Increase in compensation for faculty faculty - but the first increment in terms cision has actually been taken. Without Normally, when the faculty see the
and staff. The President's already al- of an increase is six months later and such a device built into our operation, it letters of outside reviewers, they also
luded to our concerns in this area. We then it's only a quarter of the increment, seems to me that we are behaving in a have in front of them a complete
are planning on an increase of 9-10% - It's a whole year before one really term called the eternalistic way, one documentation put together by the can-
Probably crowding very closely to 10% - obtains all of the increase that was that we've grown used to and one that didate, added to by the chairman, but
in terms of discretionary adjustments as granted as of April 1 or July 1. That's the didn't have such dire effects when there representing his total program. Now
far as our salary and fringe benefits are good news!" were jobs enough to go around, but one here's where the chairman has a respon-
concerned. That will leave us from The Speaker thanked the President which seems to me to call for a change in sibility to advise the candidate if he sees
three-quarters to one and three-quarters and the Provost and opened the floor to our procedures now. Dean Cramton in in those letters a statement which is
for special needs, with an overall in- questions. his letter of opposition to the ad hoc adverse and unexpected. I say unex-

pected because now we have a policy
that each year we're doing an annual
review with each of the assistant pro-
fessors. At those times any adverse
action or concern should be brought to
the attention of the candidate. Now I've
had cases where I've had unexpected
incidents pointed out in the letters com-
ing in. How do I handle this? I simply go
and talk to the candidate about the
concern without really revealing the
source, but giving the candidate an
opportunity then to write a rebuttal on
that concern, regardless of what it is. At
the same time, as chairman, I feel I have
a responsibility to place a statement in
the folder that I have talked to the
candidate about this concern - and what
decision we reached mutually as to how
it would be resolved in the future. This is
a manageable administrative procedure.
Then when the faculty sees the total file,
they have the documentation on the
performance of the individual, the
chairman's views of what he's seen of
the letters, the candidate's views of any
unexpected things that have appeared
and the letters themselves. Another
point of concern is the assumption that
the decision on promotion is made by the
tenured faculty on the sole basis of
letters of outside review. That is only a
small part. You all know this. You know
that that decision is based on your
personal knowledge or the knowledge of
your colleagues or your internal review
committee's recommendation and that
the letters are taken in context with this
total knowledge. So that to go through
this whole exercise on the review letters
when actually the decision is going to be
made on other issues later in the whole
process doesn't justify the tremendous
administrative debacle that will occur in
trying to carry this forward. I would say
one other thing. It was just mentioned
here about the'Cooke Book'. I've been „,
chairman for 14 years. When I started
there were general guidelines that you
just kind of knew about - to run the
University, to run a department. These
guidelines - some of them were in writ-
ing and some weren't and you consulted
with the dean of your college and other
chairmen and we got the job done. Today
we have five policy books. In my office
there are five policy books: the 'Cooke
Book' being the biggest one, sup-
plemented by the ones for the college,
the departments and on and on - on every
kind of issue. We're now adding a
dimension which I claim is the straw
that's going to break the camel's back.
And if this faculty think they're going to
find chairmen for their departments,
they better think carefully of what
they're asking an individual in that office
to do. Because after 14 years, I'm just
about ready to hang up my hat."

Professor David B. Lyons, Philosophy
and Law, said he hadn't really thought of
addressing this group, but the previous
speaker led him to believe he should
share his own experiences. "I speak as a
member of the Law School faculty as
well as Chairman of the Philosophy
Department, rather an unusual and
sometimes uncomfortable combination
of roles. I'm particularly interested
since in my role as Chairman of the
Philosophy Department I am responsible
for administering the promotion and
reappointment of candidates. I found it
incredible to have suggested that the
guidelines that were laid down by the
FCE last November were as un-
manageable and unwieldy as was sug-
gested. I will admit I haven't had too
much experience with this - I've only
been a chairman for a year and a half.
During that time I've only had to manage
one promotion. It was a tenure promo-
tion; it was a complicated one; it took a
great deal of time. On the basis of that
experience I've planned ahead for this
year and taking the FCR's resolution of
November seriously, discussed with my
colleagues, a reasonable timetable for
two promotions that are coming up next
year. One a possible promotion to
tenure, the other a possible reappoint-
ment. I drew up some tentative sched-
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ules and reviewed them in detail and it
seemed that on the basis of our ex-
perience over the past few years - over
many years in fact that without any
difficulty, we could manage in somewhat
less than a year and a half. I would be
happy to share our experience with
anyone who would like to see our time-
table. My timetable for the more
elaborate review which is designed to
yield a recommendation to the Dean of
the Arts College by the middle of Janu-
ary or sooner, begins next month with
preliminary conversations to discuss
outside referees. But it is not until May
that there will be any material sent out
to referees or letters soliciting their
assistance. And only then because we

, anticipate that some referees in Great
Britain, which has a somewhat different
academic calendar than ours, will be
called upon for theirassistance. In the
other case which involves a reappoint-
ment review, we don't have to get
started until the fall. This is based upon
a considerable experience of a collected
kind and after discussing these
guidelines with the colleagues who are
involved and who saw no difficulty in
accomplishing this. I'll say that I am
relying upon the good sense and help of
my colleagues and my ability to sum-
marize their ideas accurately within a
short period of time, and without petty
disagreements from them. I think that
that's a reasonable thing to expect from
one's colleagues, especially after one has
worked with them for a number of years.
There will undoubtedly be more time
taken up. I can see the timetable for this
year is going to be longer than it was for
last. There will be more steps to take. I
will have to do more homework. I will
have to spend a weekend summarizing
my colleagues' ideas or criticisms of the
candidates. At the very least, there will
probably be a number of conferences
with individuals to make sure I've got it
right. I think the inconvenience is worth
it. We're talking here about the question
of whether a candidate for reappoint-
ment or promotion has a right to a
certain kind of review or certain in-
formation. If we think there is such a
right, then that means that we are
committed to accepting some modest
inconvenience. I want to emphasize
finally that it is a relatively modest
inconvenience."

Professor Albert George, Mechanical
and Aerospace Engineering, said it real-
ly comes down to a question of whether
there should be a detailed written sum-
mary. "Other directors and chairmen
I've talked to in Engineering pretty
much uniformly feel that the intent of
the resolution is good. It's a question of
whether you want to make a detailed
written summary which would then be
available later for court cases or what-
ever. Or whether you want to just help
the fellow out, tell him what's happen-
ing, perhaps in a written outline, but not
certainly a detailed written summary
that will take at least a weekend to write
as the previous speaker said. And I think
what's called for here is not nullifying
this resolution so that it will never be
heard from again but getting something
that's a little more manageable for the
departments and the department
chairmen to work with."

Professor Peter Stein, Physics,
wished to make a few comments and
also reply to Professor Young. "In the
first place, I think it is important to
stress that people who originally wrote
this recommendation had in mind that
there is an interest beyond the interests
of the non-tenured faculty members to
be considered - that is the interest of the
University. I think that what was in the
mind of people who wrote this recom-
mendation was to try to write something
which would better the deliberations that
lead to tenure appointments. There have
been allegations in various parts of the
University that certain informal
networks exist whereby appointments
are made or rejected on criteria which
do not see the light of day. I myself in all
the appointment meetings I've partici-

pated in have never seen that, but it still
seems to me that it is not unreasonable
that there be some sort of accountability
brought to bear whereby the reasons for
which people are rejected or promoted
are written down on a piece of paper to
see the light of day. It seems to me that
that's reasonable for a decision which is
so important. The second point I would
make is to respond to Professor Young
and others I have heard, who it seems to
me completely misread the document
that the FCR has passed. Nowhere in the
document does it say that a department
chairman must sit down with each letter
like a student and then trace it accurate-
ly line by line, leaving out the identity of
the author. That was not the intent of the
people who wrote it. It says very simply
that what should be furnished to the
candidate is a summary of the reasons
on which the decision is to be based. Now
if three letters say all the same thing
there is certainly no need for the depart-
ment chairman to sit down and trace
each one. The general statement of the
reasons for the arguments that have
been given - both in favor of the can-
didate and against the candidate- would
completely satisfy the conditions that
have been written down by the FCR
document. In appointments that I have
been through in the Physics Department
I find it hard to believe that more than
one or two pages would be necessary to
completely satisfy the conditions in this
document. I don't think that that is
particularly arduous. It seems to me on
the other hand in a case which is very
difficult and complicated, it probably
would serve the interests of the Univer-
sity well if it was necessary to sit down
and write a detailed list of the reasons
pro and con. Also, I don't see from
Professor Young's timetable, why it
really must take that long. According to
what is required by this document an
increase of roughly three or four weeks
in the process is all that is necessary.
The opinions are summarized at some
point before the faculty decides. The
summary is then given to the faculty
member and he or she responds. That's
all that's necessary. Why an increase of
six months is required by this, I have no
idea."

Professor Robert S. Summers, Wil-
liam G. McRoberts Research Professor
in Administration of the Law, said he
was very puzzled. "It seems to me to be
a very important issue and I've tried to
inform myself as best as I could. A
couple of days ago I sat down with one of
the major proponents of the legislation
and learned a good deal. I was much
moved by the analysis. I'm also much
moved by what I perceive to be the goals
of those people who proposed this - the
goals of Norman Kretzmann and others.
I discerned among those goals at least
two that I don't think anyone in this room
dissents from. One is that we should
strive as best we can for greater equality
of opportunity in this society. The other
is that we should seek for progressive
reduction of arbitrariness in human rela-
tions. Where I have difficulty is with the
relationship between the means here
selected and those goals. I don't see the
kind of fine tuning that seems to me
called for if, in fact, any further legisla-
tion is indeed called for. My first prob-
lem really is that I don't see how the
procedures proposed can be counted on
to smoke out unjustified discrimination.
Maybe I could just offer a couple of
reflections. One has to do with the
limited efficacy of law in general. Dis-
criminatory attitudes are notoriously
difficult to smoke out by any procedural
process. Furthermore, before we judge
existing procedures inadequate and call
for legislation, we should decide to what
extent the design of those procedures is
really relevantly deficient. Then second-
ly we should bear in mind that even if
existing procedures are very well de-
signed indeed, there are just inherent
limits to which any procedures can be
counted on to smoke out unjustified
discrimination. Indeed, I think it very
interesting to inquire into some of the

allegations about cases that are present-
ly moving through the pipelines - and
cases that are now in court - and con-
sider the extent to which those cases
reflect not an inadequacy of the formal
procedures but instead given some of the
allegations, outrageous failure to follow
existing procedures. Furthermore, I
have two additional worries if this legis-
lation is allowed to stand. I worry that in
some cases, at least, the implementation
of the legislation will water down the
process for applying our existing stan-
dards to the facts of particular cases.
Indeed it maybe much more difficult to
find those facts in some cases. I also
think implementation of the legislation
will cause some candidates incredible
grief. In some cases those summaries
are going to be very harsh and severe,
and simply the knowledge that these
summaries are shared widely among
one's peers will cause a good deal of
grief. So with a lot of reluctance I've
come to the view that I really must vote
for nullification. However, in closing I
would say two things. We should bear in
mind that the goals we're talking about
here are very important indeed, and I
doubt if there are very many, if any, in
this room who oppose those. Also, I think
we're very much indebted to Professor
Kretzmann and to those others who have
supported the position he has taken for
sensitizing us to a number of problems
problems which I think given this sensi-
tivity are more likely to get worked out
in the way in which existing procedures
are actually manned, womanned or per-
sonned."

Professor Phil Schoggen, Human De-
velopment and Family Studies, said:
"You've heard from one person who has
served as a chairman for 14 years. I fall
about two years short of that, but in that
time I have participated in the review of
quite a large number of junior faculty. I
have presided over the involuntary dis-
charge of about six - all without protest.
And I think that was the case chiefly
because we followed procedures which
are similar to those recommended in the
FCR statement. The chief difference
was that the summary prepared for the
candidate was not given to him or her
until after the faculty had taken their
action. I would see very little change in
my own work if this FCR resolution were
adopted. It would simply move my calen-
dar up slightly and I w ould have to do
the same homework in summarizing the
opinions expressed and the facts stated
in the letters from the outside writers
that I do anyway under the present set-
up. I think it is a very small price to pay
for a very great additional benefit to the
candidate. I would like to see it stand."

Professor Fisher said that he, like
Professor Summers, has been very re-
luctant to come to a decision on this
motion. "Happily I've not been chairman
as long as that. But in my co-chair-
manship I certainly went through the
uneasy task of involuntary disassocia-
tion. I'm also at the stage that some of
you have been through and some of you
are approaching, of having one's own
children come up to this sort of position.
One of the thoughts that weighs very
strongly with me is the one Professor
Summers mentioned, that there is an
enormous difference in having an ex-
planation of why you have been rejected,
post-facto, rather than a pre-facto ex-
planation of why you are going to be
rejected to which you are asked to
respond. The emotional stress that puts
one under is tremendous. Your friends
are bound to advise you to show it to
them, and I think that that is going to be
very damaging to many individuals. The
individuals I've seen let go from Cornell
have been of a high standard and I think
it was painful enough for them to hear
the explanation afterwards. I certainly
think every chairman has the responsi-
bility to give a clear and complete
explanation in matters of this sort, but it
should also be clear at present that that
is certainly not the last word. In one of
the cases I was involved with, there were
appeals and very reasonable ones from

tne undergraduate students concerning
the individual, but it was at a different
stage of the procedure. Moreover, in the
case of an individual where things are
going forward smoothly, but there are
still some unkind things on the record,
the chairman in the past could normally
let them slip by and say look the good
news is you're accepted, and at some
later stage bring forward the problem
issues. It's a very different situation
under the legislation adopted. Just look-
ing at it from that point of view, I find
myself very unhappy with the situation.
The other thing that moves me is that
some chairmen at least are going to take
these words - detailed written summary
of the facts and opinions - to mean what
they appear to say. I must admit to be
honest with you that I would follow the
Peter Stein rule, that is not to take them
to mean what they say, but to pick out
what in my assessment were the major
items and what I thought the facts were.
But that unfortunately is not what it says
here. So I reluctantly will find myself
voting to nullify this legislation. I don't
think this should be the end ol legislation
on this matter from the FCR. I fully
agree with Professor Kretzmann that
it's the faculty's responsibility to make
these decisions."

Professor Neil H. Hertz, English, said
he didn't understand Professor Fisher's
or Professor Summers' remarks. "I
think the feelings of candidates are
important but I also think it's important
that the arguments be presented to them
and that they be in a position to respond.
That, it seems to me, is what we're
talking about. Professor Fisher seems to
think that it's better or somehow less
painful to hear arguments that you're not
in a position to respond to than it is to
hear arguments that you are in a position
to respond to. That's bizarre. The at-
tempt is being made to allow people to
understand a certain number of things
that have been said about them and be in
a position to reply to them before a vote
is taken and before they have to employ
a lawyer to do so. That seems perfectly
reasonable."

Associate-Professor Daniel A. Baugh,
History, asked Professor Kretzmann
whether under the procedures of the
FCR, full documentation would also be
circulated to the entire voting faculty as
well as to the dean. Profesior
Kretzmann replied "certainly". Pro-
fessor Baugh continued: "I am also
disturbed as Professor Fisher is with
that line in the statement which says the
detailed facts and opinions on which the
decision will be based because it seems
to me very difficult to present a sum-
mary which is both accurate and also not
a pre-judging of the case. I do not know
what kind of difficulties will occur
should it appear to either members who
are voting on a decision or to the dean's
ad hoc committee that the summary has
been misrepresented. These are things
that should be given a great deal of
thought."

Professor Kretzmann said: "The reso-
lution does call for a review of the
chairman's summary by each voting
member of the department. It's unlikely
that a summary that misrepresents the
documentation would get through that
kind of a screen before it goes to the
candidate and then on to the dean."

Associate Professor Richard N. Boyd,
Philosophy, wished to say three things.
"In the first place, I cannot figure out
the objection that the voting members of
the faculty, who will presumably have to
read the documents, should also have to
reading a summary of them. I'd also like
to talk about the question of pain to the
candidates that could be real in some of
these cases. There are two separate
considerations which suggest that the
consideration of pain should be out-
weighed. There are two ways in which
our procedures could go wrong that I
think we have to worry about. One of
them is that there could actually be an
instance of deplorable prejudice. The
other is we could in making a decision on
tenure be misinformed by an outside

referee or by a letter in the candidate's
file in a way the candidate could correct
so that our decision would be more
rational. Either of these possibilities
represents a serious enough threat not
only to the candidate's interest but also
to the interest of objectivity involving
the people we appoint to tenure that even
if there should be a slightly greater level
of anxiety produced by this safeguard,
it's worth it from the candidate's point of
view and from ours."

Professor Richard Rosecrance,
Walter S. Carpenter Jr. Professor of
International and Comparative Politics,
wished to make two quick points. "As I
understand our current procedures, the
chairman does provide after the fact, a
summary of the facts and opinions on
which action is based, so that in a sense
it's only a question of making that
summary available at an earlier time -
not not making it available at all. It does
seem to me that if one reads the text,
and here I find myself more on the Stein
side than I do on the Fisher side, the
resolution simply says: '... the depart-
ment will notify the candidate of that
fact and provide the candidate with a
detailed written summary of the facts
and opinions on which the decision will
be based.' That doesn't say every letter,
line by line. It simply says that you
would do before the fact what we're
already doing after the fact, and why not
give the candidate the advantage of
knowing that and making whatever re-
sponse he or she wishes."

Professor Isadore Blumen, I&LR.
moved the previous question. It was
seconded and debate was closed.

The vote was counted as 79 in favor of
nullification and 88 opposed. The resolu-
tion calling for nullification was thus
ruled defeated.

The Dean announced: "You all have
seen that this is a very close vote. There
is another procedure available to the
faculty but it requires faculty initiative.
If petitions are received from a number
of faculty equal to the membership of the
FCR which is 103, this action today can
be followed by a faculty referendum,
which will not result in the members
participating in debate and hearing all
the arguments presented today, but will
result in a larger number participating
in the vote. Such a referendum is not
required. If we do not have petitions
demanding such a referendum within 20
days, it will not be held and the action of
this body today will reaffirm the FCR
action and leave the resolution in force."

Dean Cranton said: "It seemed to me
that someone who voted in a negative
position ought to move to reconsider
because of the closeness of the vote. If
the FCR resolution is nullified, those
departments which support the resolu-
tion can still go ahead and use these
procedures just by their own vote. The
problem is this narrow vote now man-
dates the procedure for those colleges
and units who do not desire to follow it."

Professor Blumen moved adjourn-
ment and it was seconded and carried at
6:05 p.m.

Respectfully submitted,
Joseph B. Bugliari, Secretary

Correction
In the yet-unnamed employee

newsletter published as an insert in
the March 6 issue of Chronicle, it
was stated that Commencement
this year will take place the Sunday
before Memorial Day. This is incor-
rect. The change from Memorial
Day to Sunday will not take place
until Commencement 1981. This
year's ceremony is still scheduled
for Monday, May 26.
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Films
Except where noted films are under

sponsorship of Cornell Cinema.
Thursday

Mar. 27,8 p.m. 'Uris Hall Auditorium.
"Monterey Pop."

Mar. 27, 9 p.m. Risley. "Madwoman of
Chaillot." Risley Free Film Series.

Friday
Mar. 28,7:30 p.m. Uris Hall

Auditorium. "Max Havelaar"
(Rademakers, Netherlands, 1976)!
short:
"Endurance/Remembrance/Metamorp-
hosis" (Gerson, U.S., 1970). Pentanglell
free Film Series.

Friday
Mar. 28,7:30 & 9:45 p.m. *Statler

Auditorium. "Animal House."
Mar. 28,11 p.m. "Uris Hall

Auditorium. "Dead of Night."
Saturday

Mar. 29, 7 & 9:45 p.m. 'Uris Hall
Auditorium. "Dersu Uzala" (1975).
Directed by Akira Kurosawa, with Max-
•rn Munzuk, Yuri Solomin.

Mar. 29,7:30 & 9:45 p.m. 'Statler
Auditorium. "Animal House."

Mar. 29,7:30 p.m. Faith Bible Church,
429 Mitchell St. "Whatever Happened to
toe Human Race" sponsored by the
Cornell Bible Applications Group.
Episode 3. "Death by Someone's
Choice."

Sunday
Mar. 30, 2 p.m. Faith Bible Church, 429

Mitchell St. See Saturday, March 29, for
listing.

Mar. 30, 8 p.m. 'Uris Hall Auditorium.
"Sundays and Cybele."

Monday
Mar. 31, 9 p.m. 'Uris Hall Auditorium.

"The Wizard of Oz." Film Club mem-
bers only. ^

' Tuesday
April 1, 4:30 p.m. Morrill 106. "The

Night: Miracle of Bali," syncretic
Balinese religion and ceremonies. South-
east Asia free film series.
„ April 1, 8 p.m. *Uris Hall Auditorium.
'Death By Hanging" directed by Nagusa

^shima, with Kei Sato, Fumio
"atanabe, Toshiro Ishido. Co-sponsored
b v China Japan Program.

Wednesday '
M April 2,8 p.m. 'Uris Hall Auditorium.
The Baker's Wife." Rural Life Series

Thursday
April 3,8 p.m. *Uris Hall Auditorium.

'Othello" (Olivier version) 1965,
directed by Stuart Burge, with Sir
j-aurence Olivier, Maggie Smith. Law
School Series.

April 3, 9 p.m. Risley. "Theatre of
Blood." Risley Free Film Series.

Friday
April 4, 7:30 p.m. Uris Hall

Auditorium. "Passion of Joan of Arc"
(Dreyer, France, 1929); short: "Roslyn
Romance" (Bailie, U.S., 1978). Pen-
wngle II Free Film Series.
, April 4, 7:30 p.m. 'Statler Auditorium.
"Wife-mistress," directed by Marco Vi-
cario, with Marcello Mastroianni, Laura
Antonelli.

April 4,9:30 p.m.'Uris Hall
Auditorium. "Northern Lights." Rural
Life Series. Ithaca premiere.

April 4, 9:45 p.m. 'Sutler Auditorium.
"2001: A Space Odyssey."

April 4,11:30 p.m. 'Uris Hall
Auditorium. "Easy Rider."

Saturday
, April 5, 7:30 p.m. *Statler Auditorium.
'2001: A Space Odyssey."

April 5, 7:30 p.m. Faith Bible Church,
« 9 Mitchell St. "Whatever Happened to
'he Human Race" sponsored by the
Cornell Bible Applications Group.
Episode 4. "The Basis for Human Digni-ty."

April 5, 7:30 & 9:30 p.m. 'Uris Hall
Auditorium. "Northern Lights." Ithaca
Premiere.

April 5,10:30 p.m. 'Statler. "Wife-
mistress."

April 5,11:30 p.m. *Uris Hall
Auditorium. "Easy Rider."

Sunday
April 6,2 p.m. Faith Bible Church, 429

Mitchell St. See Saturday, April 5, for
listing.
„ April 6, 8 p.m. 'Uris Hall Auditorium.

The Gospel According to St. Matthew,"
directed by Pier Paolo Pasolini, with

Calendar
Enrique Irazoque, Margherite Caruso.

April 6, 8 p.m. 'Statler Auditorium.
"No Maps On My Taps," with Sandman
Sims in person. A documentary on the
great tap dancers and personal ap-
pearance by one of its stars. Open to the
public.

Meetings
Every Wednesday, 12 noon Barton

Hall Naval ROTC Blockhouse. Diet
workshop. Call 277-2113 or 272-7766 for
information.

Every Wednesday, 7:30 p.m. Straight
528. Gay People at Cornell.

Every Wednesday, 8 p.m. Lutheran
Church, Oak Ave. Overeaters
Anonymous.

Every Thursday, 7:30 a.m. Anabel
Taylor One World Room. Disarmament
Study Group breakfast and discussion.
Contact Anabel Taylor main desk for
information.

Every Thursday, 7:30 p.m. Straight
528. Gay People at Cornell discussion
group.

Every Thursday, 7:30 p.m. Stimson
G-l. Jordani Natural History Society.
For more information call 273-1573 or
257-2258.

Every Sunday, 2 p.m. Anabel Taylor
314. Anthroposophy Study Group. Cur-
rently studying Rudolf Steiner's "Theo-
sophy." Call 272-3170 for information.

Every Sunday, 7:15-8:30 p.m. Statler
Inn main lounge. "Tavola Italiana,"
conversation in Italian, and films or
informal talks on Italy are planned.

Thurs., Mar. 27, 4:45 p.m. Clark 701.
Campus Council.

Thurs., Mar. 27, 5 p.m. Career Center
Library. "Women in Medicine." Busi-
ness meeting to organize; elect officers.
Health Careers Program.

Dance
Every Tuesday, 7:30 p.m. Martha Van

Rensselaer Auditorium. Folk dancing for
couples, Singles, beginners, all ages wel-
come.

Every Thursday, 7:30 p.m. Anabel
Taylor One World Room. Israeli Folk
Dancing.

Every Sunday, 7:30-11 p.m. Straight
North Room. International Folk Danc-
ing; intermediate teaching 7:30-8:30
p.m. requests 8:3-11 p.m.

Every Wednesday, 7:30-11 p.m.
Straight Memorial Room. International
Folk Dancing; beginners teaching 7:30-9
p.m. requests 9-11 p.m.

Saturday
March 29, 8:30-11:30 p.m. 'Straight

Memorial Room. Cornell Outing Club
Square Dance featuring the Backwoods
Band.

Sunday
March 30,11 a.m.-2 p.m. Martha Van

Rensselaer Auditorium. Appalachian
Clogging Workshop: basic steps and
combinations demonstrated and taught.
All welcome.

Intramural Sports
Horseshoes (Men, Women, Co-ed).

Deadline on entries is Thursday, March
27 at 4 p.m. in the Intramural Office,
Grumman Squash Courts Building. Min-
imum of 2 to enter. Straight elimination
tournament played Monday through Fri-
day afternoons.

Wrestling Deadline on entries is Mon-
day, March 31 at 5:30 p.m. in the Teagle
Hall Locker Room. Weighing-in con-
stitutes entry, and must be done by the
individual between 2:30-5:30 p.m. Tour-
nament starts Tuesday, April 1 at 5 p.m.
No more than one person at each weight
per team. Weights: 130,145,155,165,180,
and heavyweight.

nament. Skidmore vs. Connecticut. Ox-
ley Polo Arena.

Wednesday
April 2, 7:30 p.m. Cornell In-

tercollegiate Women's Polo Tour-
nament. Cornell vs. winner Yale-Colo-
rado game.

Thursday
April 3, 5:30 p.m. Cornell In-

tercollegiate Women's Polo Tour-
nament. Cornell vs winner Skidmore-
Connecticut game. Oxley Polo Arena.

Saturday
April 5, 8:15 p.m. Cornell In-

tercollegiate Women's Polo Tournament
Finals. Oxley Polo Arena, Rt. 366.

Social Events
Wed., April 2, 4:30 p.m. Big Red Barn.

Student/Faculty/Staff reception spon-
sored by University Unions.

Sat., April 5,7 p.m. 'Straight Memori-
al Room. International Gala: cultural
displays and entertainments from
around the world. Sponsored by the
International Activities Group.

Sports
Monday

March 31, 5:30 p.m. Cornell In-
tercollegiate Women's Polo Tour-
nament. Yale vs. Colorado. Oxley Polo
Arena.

Tuesday
April 1, 5:30 p.m. Cornell In-

tercollegiate Women's Polo Tour-

Students who have not yet completed
requirements for advanced degrees but
who expect to complete requirements by
the May 16,1980, deadline should fill out
the Provisional Commencement List
form available at the Graduate School
office. Deadline for submission of this
form to have name placed on the com-
mencement program is April 25. May 16
is the deadline for submission of all
materials for a May degree. No excep-
tions to this deadline will be made.

Successful candidates for fellowships
awarded by the Graduate School for the
1980-81 academic year should be notified
by mail by the first week in April.
Students who have not received notifica-
tion may confirm their status with their
graduate faculty representative after
that date.

Graduate School Summer 1980 Tuition
Award applications are available at the
Fellowship Office 116 Sage Graduate
Center. Completed applications must be
submitted to the student's Special Com-
mittee chairperson by April 14. Suc-
cessful students will be notified by mail
in early May.

REMINDER: The deadline to submit
completed Summer 1980 Fellowship ap-
plications to your Special Committee
chairperson is Friday, March 28. The
Special Committee chairperson must
forward the application with his/her
statement of support to the student's
graduate faculty representative by April
4.

Check the Fellowship Notebook at
your graduate faculty representative's
office for information on the awards
whose deadlines are listed below:

Mar. 31: American Banker's Associa-
tion—Whitney M. Young, Jr., Fellowship
in Banking

Mar. 31: American Vacuum Society-
Scholarships for Graduate Study

Mar. 31: Deutscher Akademischer
Austauschdienst (DAAD)— Short Term
Research in Germany

Mar. 31: Courtney W. Shropshire Me-
morial Scholarship Grants— Civitan In-
ternational Foundation

Mar. 31: State Farm Companies Foun-
dation—Doctoral Dissertation Award

Apr. 1: National Potato Council Aux-
iliary Scholarship

Apr. 1: National Science Foundation-
Science in Developing Countries Pro-
gram

Apr. 1: Newberry Library Fellowships
in the Humanities— Center for the His-
tory of the American Indian Resident
Fellowships for Research

Apr. 10: Friends of the Tompkins
County Library Grants-in-Aid

Apr. 15: Kate Neal Kinley Memorial
Fellowship—University of Illinois at
Urbana-Champaign

Apr. 15: National Federation of Press
Women Scholarships

Apr. 21: Leonardo da Vinci Society-
Research Fellowships.

The Office of Sponsored Programs, 123
Day Hall, 6-5014, wishes to emphasize
that the information In this column is
intended for post-doctoral research un-
less otherwise indicated.

NSF U.S.-France Coop. Program
The National Science Foundation's

US-France Cooperative Program seeks
to foster activities between American
and French scientists and institutions.
The cooperating agencies are NSF and
the National Center for Scientific Re-
search (CNRS), or any other French
agency supporting civilian research on
the French side. The program consists of
four elements: Cooperative Research
Projects; Binational Seminars; Ex-
change of Junior Postdoctoral Scien-
tists; and travel support for Long Term
Research visits of American Scientists
to French Institutions. All program ac-
tivities must be approved in each in-
stance, by the CNRS or another ap-
propriate French institution.

Deadline for submission of proposals
for Cooperative Research Projects and
Binational Seminars is May 1,1980. The
Exchange of Junior Postdoctoral Scien-
tists Program may be submitted Sep-
tember 1,1980 to November 1,1980.
Travel applications for Long Term Re-
search Visits will be considered through-
out the year. The Division of Interna-
tional Programs should be consulted at
NSF before application (202) 634-7930.

EPA and Academic Community
The Office of Research and Develop-

ment of EPA currently provides as-
sistance for mission related research
and development projects through head-
quarters and 15 major laboratories lo-
cated throughout the United States. The
annual Program Guide describes the
research objectives and available funds.

The FY 80 deadline dates are March
30,1980 and June 30,1980 for submission
of applications. The following areas are
currently considered particular areas of
research interest to EPA but proposals
may be submitted in any area which the
proposer feels is relevant: Pollution
Control Processes; Health Research;
Environmental Chemistry and Physics;
and Environmental Biology.

Additional information is available in
the Office of Sponsored Programs.

NEH - Youth Projects Program
The National Endowment for the Hu-

manities announces that applications for
grants for planning and pilot programs
under the Youth Projects program have
an April 15,1980 deadline. Grants are
made to organizations with strong
capabilities in the humanities in Youth
planning or both.

Information on application submission
is available in the Office of Sponsored
Programs.

NSF Biological Instrumentation Pro-
gram

The National Science Foundation's Di-
rectorate for Biological, Behavioural
and Social Sciences announces a sched-
ule of review for proposals for the
purchase of major instruments needed
for the conduct of basic research in
biology and for the development of new
instruments that extend current meas-
urement capability. Proposals are en-
couraged from groups of users for major
items of specialized equipment whose
usage is to be shared (single items or
multiple component systems generally
costing in excess of $25,000), and for
routine items of equipment where the
individual users represent diverse areas
of research covered within the Division.
Instrument development proposals from
institutions involving individual re-
searchers and
or groups are also encouraged where
direct relevance
to research areas represented in the
Division is shown. The costs of space
renovation, installation, maintenance
contracts, technical personnel, and oper-
ation of commercial instruments will not
ordinarily be provided. Deadline dates
are April 30 and September 30. Further
information regarding required
certifications, descriptions, inventories,
etc, may be obtained in the Office of
Sponsored Programs, 123 Day Hall,
256-5014.

METRIC EDUCATION PROGRAM
The Office of Education has an-

nounced a postmark deadline of April 29
for applications to the Metric Education
Program. The purpose of the program is
to support training and curriculum pro-
grams to teach school-age children as
well as adults to use the International
System of Units.

An appropriation of $1,840,000 is avail-
able for this funding cycle. Awards
average approximately 140,000.

ARTS EDUCATION PROGRAM
Grants are available for the purpose of

encouraging and assisting in the estab-
lishment and conduct of programs and
projects in which the arts are in integral
part of elementary and secondary school
curricula. The Office of Education has
set April 22 as a postmark deadline for
applications.

Additional information is available in
the Office of Sponsored Programs, 123
Day Hall, 256-5014.

CORRECTION
The Bureau of Community Health

Services has changed the closing dates
for their Sudden Infant Death Syndrome
Program which was announced in the
March 13 issue of the Chronicle. The
grant applications must now be post-
marked by April 4 or June 20 for the two
funding cycles.

Documentary on Tap Dancing
Fred Astaire and Gene Kelly are

the names that come to mind for
some people when they think of tap
dancing.

But at 8 p.m Sunday, April 6, in
Statler Auditorium, a documentary
will show what tap dancing really is
all about.

"No Maps on My Taps," a film on
the jazz dancing tradition in
Harlem, provides rare pictures and
Hollywood film clips of the 1930s,
featuring such "hoofer" greats as
Sandman Sims, Chuck Green and
Bunny Briggs.

After the film, Sims will give a
live performance of tap dancing as
it was done some 40 years ago.

A recent review of the film in
Variety said, "Gotham-based
producer-director George T.
Nierenberg has brought together
three of the best remaining dancers
—Sandman Sims, Bunny Briggs and
Chuck Green—and framed their

reminiscences around a 'competi-
tion' amongst the three at Small's
Paradise in Harlem. Backed by
Lionel Hampton's band, the display
of talent here is awesome. As long
as these men survive, tap lives."

Of Sims' performance, Lewis
Segal of the Los Angeles Times,
wrote, "Sims unleashed an eccen-
tric, explosive, streetwise tap style
awesome for its fierce attack and
sustained energy output. Tough and
cocky, Sims teased the audience
with buildups leading into throw-
away s, silenced applause when he
found it inappropriate and reminded
everybody that, even in the showiest
of show-biz dancing, there is crucial
distinction between performing to
please the spectators and per-
forming to please oneself."

Advance tickets, at $3 each, are
on sale at the Willard Straight Hall
Ticket Office; at the door tickets
are $4.

Sponsored Programs
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Brief Reports
Economic Adviser
Will Give Lecture

Robert M. Solow, former senior
economist of the President's Coun-
cil of Economic Advisers, will dis-
cuss "Lessons for Our Economy" in
a public lecture at 4 p.m. Thursday,
April 3, in Bache Auditorium of
Malott Hall.

Currently the institute professor
of economics at the Massachusetts
Institute of Technology, he is widely
known for his work in economic
growth, natural resources and mac-
roeconomics.

The lecture is part of the Borg-
Warner lecture series on the future
of the U.S. Economy at the Gradu-
ate School of Business and Public
Administration at Cornell.

Meet-the-Candidates
Sessions Scheduled

Aleph Semach/Raven and Serpent
Junior Honorary will hold two ses-
sions to meet the candidates on
Campus Council and Student
Trustees.

The first is from 9 to 11 a.m.
today in the North Campus Union
Multipurpose Room. The second
will be from 8 to 10 p.m. Monday,
March 31, in the third floor lounge of
Noyes Center.

Sage Convocation
Nominations Sought

Nominations are being sought for
Sage Chapel speakers for the 1980-81
academic year, according W. Jack
Lewis, director of Cornell United
Religious Work.

Under the new plan for Sage
Chapel Convocations, eight major
speakers with national or interna-
tional reputations as theologians or
"eminent divines" will be brought
to campus to speak at the convoca-
tions the second Sunday of each
month, Lewis said.

Services on those Sundays only,
will be at 12:15 p.m. to allow clergy
and laity from local churches to
attend. On all other Sundays, Sage
Chapel services will be held at 11
a.m.

"We are forming a Sage Chapel
Council to be made up of eight
voting members," Lewis said.
"Two members will be named by
the dean of the faculty, two by the
Campus Council and two by the
CURW Board. The director of the
Sage Chapel choir and the director
of CURW will be ex-officio mem-
bers."

Nominations should be sent to
Barbara Lees, Sage Chapel secre-
tary, 119A Anabel Taylor Hall, tele-
phone 256-4214. Nominations should
include a supporting statement, ti-
tle, address and telephone number.

German Scholar
Will Give Talk

Christiaan Hart Nibbrig, pro-
fessor of German at the University
of Bern, Switzerland, will speak on
'' The Rhetoric of Silence: Some
Remarks on Shadows of Literary
Discourse" at 8 p.m. Monday, April
7 in 281 Goldwin Smith Hall.

His talk, which will be in English

and open to the public, is co-spon-
sored by the College of Arts and
Sciences, the Society for the Hu-
manities and the Department of
Comparative Literature.

The author of several books on
modern literature, Nibbrig is known
as one of Europe's leading young
critics and theorists, according to
Timothy Bahti, assistant professor
of comparative literature at Cor-
nell.

Nibbrig is currently in the United
States as a visiting professor of
German at Indiana University.

AAUP Chapter Here
Has Election Today

A meeting to elect officers of the
Cornell Chapter of American As-
sociation of University Professors is
scheduled for 5 p.m. today in Room
202, Uris Hall.

Nominations will be accepted
from the floor. After the elections
there will be a discussion of chapter
goals and University issues.

Architecture Talks
In Series of Six

Neil Levine, associate professor
of fine arts at Harvard University,
will give six lectures at Cornell
University starting Monday, March
31, on the topic "French 19th Cen-
tury Architecture and the Church
Program."

He will be giving the Spring 1980
Preston Thomas Memorial Lectures
sponsored by the Department of
Architecture in the College of
Architecture, Art and Planning with
funds provided by Mr. and Mrs.
Leonard B. Thomas of Auburn in
memory of their son. He was an
architectural student at Cornell at
the time of his death in 1974.

The series schedule is:
—8 p.m. Monday, March 31, Ives

Auditorium, Ives Hall;
—8 p.m. Tuesday, April 1, Anabel

Taylor Hall Auditorium;
—8 p.m. Monday, April 7, Frank-

lin Hall Auditorium;
—8 p.m. Tuesday, April 8, Frank-

lin Hall Auditorium;
—8 p.m. Monday, April 14, Frank-

lin Hall Auditorium;
—8 p.m. Tuesday, April 15,

Franklin Hall Auditorium.

Carpenter Essays
Deadline Announced

May 1 is the deadline for submit-
ting essays on "The Problem of
Achieving International Peace," in
the annual competition sponsored
by the Walters. Carpenter, Jr.
Professorship of International and
Comparative Politics, currently
held by Richard Rosecrance at Cor-
nell.

The contest is open to seniors in
all colleges and departments at the
University. Entry details may be
obtained by calling Nancy Sokol,
Center for International Studies, 160
Uris Hall, telephone 256-6235.

International Gala
Planned in Straight

Cornell students from throughout
the world will present an Interna-
tional Gala from 7 p.m. to 4 a.m.
Saturday, April 5, in the Memorial
Room, Willard Straight Hall. The

festival will be sponsored by the
International Activities Group.

As many as 18 different interna-
tional groups will be demonstrating
Cornell's cultural diversity through
information booths, food, entertain-
ment and craft displays.

"The International Activities
Group, through the International
Gala, tries to provide international
exposure to the Cornell communi-
ty," said Viswam Nattuvetty, IAC
chairperson. "Part of the value of a
Cornell education is the chance to
learn more about the world and its
people."

Tickets, at $1.50 per person, are
available at the Willard Straight
Hall Ticket Office, International
Students Office in Barnes Hall, and
the International Living Center,
North Campus #8.

Faculty Committees
Open to Students

Students interested in becoming
candidates for membership on one
of four faculty committees may
pick up application forms in the
Dean of Students Office, at the
desks in the Straight, Noyes Center
and North Campus Union, and at the
Information and Referral Center in
Day Hall.

Application forms must be sub-
mitted to the Dean of Students
Office no later than Friday, April 4.
They will be kept on file to fill
vacancies which may occur in the
next academic year.

Faculty committees and their stu-
dent vacancies are: International
Student Affairs Committee (2);
Faculty Committee on University
Lectures (2); Faculty Committee
on Music (2), and University-ROTC
Relationships (4).

Nominations Sought
By Women's Studies

The Women's Studies Program is
seeking nominations and self-nomi-
nations of Cornell students and staff
and members of the Ithaca com-
munity to serve on its Executive
Board.

Women's Studies, a permanent
program in the College of Arts and
Sciences, aims to encourage the
development of teaching and schol-
arship about women and sex roles
for both women and men at Cornell
and also to cooperate in public
service activities with the
University's extension services.
Policy is set by the Executive
Board, composed of faculty and
students at Cornell and members of
the Cornell and Ithaca communities
who have an intellectual interest in
women's studies.

Students, staff, and community
members who wish to nominate
themselves or others should contact
the Women's Studies Program, 431
White Hall, 256-6480, for details im-
mediately. Nominations will be
open until April 10.

Gibbs President
In Residence Here

Lynn D. Salvage, newly elected
president and chief officer of
Katherine Gibbs School in New
York City, will be at the Graduate
School of Business and Public Ad-
ministration April 2, 3 and 4 as an
executive-in-residence.

She will participate in a number

of classes and seminars and will be
available for interviews by students
and faculty. Before assuming her
current post in January she was
president and chief executive of The
First Women's Bank of New York.

She held the post since 1977 and at
age 33 was one of the youngest bank
presidents in the United States. She
led the bank, which had suffered
substantial losses, through a period
which saw it become one of the
highest earning banks in New York.

Graduating Students
Must Be Interviewed

Students who expect to graduate
in May and who have received stu-
dent loans from Cornell must attend
an Exit Interview. Interviews will
be held in April. Appointments for
interviews must be made by calling
256-7234. Students will not receive
either a diploma or a transcript if
they fail to attend.

Music and Society Lectures Planned
Lectures on a variety of aspects

of music and society will take place
here between April 2 and April 4, all
free and open to the public.

Charles Keil will make two ap-
pearances on Wednesday, April 2, in
Barnes Hall. At 11:15 a.m. he will
address the History of Jazz class
and other interested listeners on
' 'The Death of Jazz as a Folk Music:
The be-bop Age." At 4 p.m. his
subject will be "New Roles and Old
Roads for Ethnomusicologists."
Keil, professor of American Studies
at SUNY Buffalo, is the author of
the books "Urban Blues" and "Tiv
Song." His visit is co-sponsored by
the Departments of Sociology, Mu-
sic, the Africana Center and COS-
EP.

Igor Kipnis, called by Time Mag-
azine in 1975 the "foremost
harpsichordist of the day," will
speak on "Baroque Aesthetics" at 4
p.m. Thursday, April 3, in the Grout
Room, 321 Lincoln Hall. Kipnis, who

made his debut in 1959, has per-
formed throughout North and South
America, Europe, Israel and Aus-
tralia. He has received numerous
awards for his 35 solo LP record-
ings. He has also written and lec-
tured extensively on baroque per-
formance practice and hosted his
own radio program, "The Age of
Baroque," for New York's station
WQXR.

A lecture-demonstration of
Schoenberg's String Trio will be
presented by members of Speculum
Musicae at 8:15 p.m. Thursday,
April 3, in Room 116 Lincoln Hall.
The New York-based contemporary
music ensemble will appear in con-
cert at Cornell Saturday, April 5, as
part of the 12th Festival of Contem-
porary Music at the university.

At 12:20 p.m. Friday, April 4, the
public is invited to Barnes Hall to
hear Anthony Seeger, professor of
Anthropology at the Museu Na-
tional Rio de Janeiro.

Working Women to Hold Conference
A conference for and about work-

ing women is scheduled for Friday,
March 28, and Saturday, March 29,
at the New York State School of
Industrial and Labor Relations
here.

The conference, "1980s: Women
on the Move," will open with a
keynote address Friday night and
offer 13 work-related workshops on
Saturday. The conference, which is
free and open to the public, is
sponsored by the ILR Women's
Caucus, a Cornell student organiza-
tion.

Jane Andrews, from the Boston-
based organization "9 to 5," which
represents women office workers,
will deliver the keynote address at 8
p.m. Friday in Room 105, the ILR
Conference Center.

She chairs the career develop-
ment committee of "9 to 5," and
also serves as senior editor for the

code of Massachusetts regulations
within the Massachusetts state gov-
ernment.

Topics for the Saturday work-
shops are: Women as Managers,
Women as Mediators and Arbi-
trators, Women as Union Staff,
Women as Labor Educators, Or-
ganizing Working Women, Public
Policy Issues I and II, Female La-
bor in Developing Countries, Wom-
en and Financing, Affirmative Ac-
tion, Dual Career Marriages, Lead-
ership Skills and Strategies Against
Sexual Harassment on the Job.

The workshops will be conducted
by panels of women from business,
labor, government and educational
interest groups.

Registration for the workshops
begins at 9 a.m. Saturday in the ILR
Conference Center. Free day care
will be provided.

Children's Tuition Application Time
It's nearing Cornell Children's

Tuition Scholarship application
time again for eligible Cornell em-
ployees who expect to have a child
enrolled at Cornell or at some other
accredited college or university in
1980-81.

Those employees who have a
child now receiving CCTS who will
be a continuing student in the fall
will receive an application auto-
matically at their campus addresses
in early April.

Eligible employees applying for
CCTS for the first time or after a
break in attendance should request
an application from the University
Personnel Service's Benefits Sec-
tion, B-12 Ives Hall, 6-3936.

Employees with children plan-
ning to enroll in summer school

should notify Pat Wray in the Bene-
fits Section, 6-3936, by May 1.

Applications for fall term should
be returned to the Benefits Section
by June 1.

Under CCTS, eligible students en-
rolled in an undergraduate or gradu-
ate degree program at Cornell may
receive tuition (except the amount
allocated to administrative and sup-
port costs) for 14semesters.
Eligible students enrolled in a
degree program at other accredited
institutions may receive tuition and
required fees up to $1,000 in a plan
year for eight semesters of under-
graduate study.

For more information about
CCTS, call the Benefits Section,
6-3936.




