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Workers Out at Heating, Water Plants
Supervisors Keep Plants Operating

Some Special Notes...
Open Meetings Listed

A third committee meeting of the Board of Trustees has been
added to the schedule of open meetings to be held today and
Friday.

The board's Audit Committee will hold an open meeting at 2
p.m., today, March 6, in the Taylor Room of the Statler Inn.

Previously announced open meetings are:
Buildings and Properties Committee, 9 a.m., today, 105ILR

Conference Center;
Academic Affairs Committee, 8:45 p.m. today, North Room,

Statler Inn.
Full board, 2 p.m., Friday, March 7, Ballroom, Statler Inn.
The Cornell board, to comply with a ruling of the New York

State Supreme Court, is opening part of its March meeting to the
public, pending a determination by the board of whether to appeal
the court decision.

First Employee Newsletter
Carried as a pullout supplement to this issue of the Chronicle is

the yet-unnamed first issue of the employee newsletter, produced
by and for employees of the University. Suggestions for a name
are still being solicited.

No Chronicle March 20
Because of spring break, there will be no Chronicle on March 20.

Therefore, all advance notices of events scheduled before March
30 should be submitted in time for next week's (March 13) issue.

Thirty-six Cornell employees who
are represented by Local Union
71-71A of the International Union of
Operating Engineers went on strike
just before midnight Sunday against
three University facilities—the Cen-
tral Heating Plant, the Chilled Wa-
ter Plant and the Water Filtration
Plant.

Negotiations, which had been un-
der way between the University and
the union since early December,
were continued last Friday, Satur-
day and Sunday before the union
broke off talks Sunday night.

Since the strike began, University
supervisory personnel have con-
tinued services normally provided
by the employees who are on strike
at the three plants. Senior Vice
President William G. Herbster said
the University "will continue to
operate during the strike."

The contract under negotiation
would be the first between Cornell
and the bargaining unit, which was
certified by the National Labor Re-
lations Board last fall.

Before negotiations broke off Sun-
day night, the University indicated
its willingness to continue nego-
tiations and asked the union to join
in a request for mediation of dif-
ferences, but the union declined,

according to Gary J. Posner, direc-
tor of University Personnel Ser-
vices, and instead informed Cornell
it would go out on strike.

Robert M. Matyas, vice president
for facilities and business opera-
tions at the University, said the
heating plant has enough fuel for
much of the rest of the heating
season. He also said Cornell has
received assurances of new supplies
being available if they are needed.

The University and the union
agreed Tuesday to return to the
negotiating table today. Prior to
that, the union refused to have its
workers return to their jobs during
negotiations.

Tampering Reported
At Heating Plant

In another development this
week, a case of criminal tampering
was reported by the Division of
Public Safety at about 3 a.m. Tues-
day at the heating plant.

According to reports of Safety
and plant officials, a valve to a
pipeline from a storage tank to two
oil-fired boilers was closed, result-
ing in a shutdown of the two boilers.

Henry Doney, director of utilities,
said contingency plans had pre-

viously been made, and no damage
resulted. "Had we not had those
contingency plans in place," he
said, "severe damage could have
been caused."

Doney said that in order for some-
one to turn off the valve, it was
necessary to climb to the top of a 50-
foot-high, million-gallon storage
tank.

He said that at the time the valve
was turned off the system was on an
automatic control, so that natural
gas-fired boilers made up for the
loss of steam from the oil-fired units
until the problem was discovered,
so that little steam was lost.

"The person who turned off the
valve would have to have some
knowledge of the system and the
effect such an action would have,"
Doney said.

As a result of the incident, the
administration has announced that
it has increased security and that
the Division of Public Safety will
continue its investigation.

Union Drops Charge
of Unfair Practices

In another related issue, the Uni-
versity was informed by the Na-

Continued on Page 2

Space Collection to Open Monday
SPIF Is Computer-Indexed Library

BACK TO EARTH—More than 90,000 photographs from U.S. space missions are included in the new
Spacecraft Planetary Imaging Facility (SPIF), a computer-indexed library at Cornell University's
Space Sciences Building. In the foreground are scale models of the 1975 Viking Orbiter, at left, and
Viking Lander.

At 90,000 photographs and still
growing, the new Spacecraft
Planetary Imaging Facility is pre-
paring for its dedication, beginning
at 2 p.m. Monday, March 10.

The facility, called SPIF for
short, is a computer-indexed library
of photographs and image data
tapes from U.S. space missions in
the 1970s. Also part of the collection
are photographs taken of the
Earth's moon in the 1960s.

SPIF is intended primarily for
researchers in such fields as
planetary geology, geophysics and
geomorphology, according to
Margaret Dermott, librarian at the
facility on the third floor of the
Space Sciences building. But with
$250,000 in funding from the Na-
tional Aeronautics and Space Ad-
ministration, Cornell's SPIF has an
important public role as well, she
emphasizes. The general public is
welcome to use SPIF to get a closer
look at Jupiter's Great Red Spot, for
example, or of the sandy, boulder-
strewn landscape of Mars.

Officials from NASA and from the
University will be on hand for the
official opening and tours of the
facility.

Cornell was chosen by NASA as
one of a half dozen regional imaging
facilities in the country because of
the concentration of planetary sci-
ence research work under way here,
according to Joseph Veverka, as-

sociate professor of astronomy and
director of the new facility. Another
NASA-sponsored facility is located
at Brown University.

The thousands of photographs of
planets and their satellites were
organized at the Cornell SPIF as
early as June 1979. It was not until
the facility's computer became op-
erational on Jan. 25,1980, however,
that swift catalog searches were
possible. The Cornell SPIF includes
the library where most photographs
are stored, a combination con-
ference and work area, and a com-
puter room.

At present, the Cornell SPIF con-
tains some 40,000 images of Mars
and its satellites Phobos and pe-
imos, the result of Viking Orbiter
and Viking Lander missions to that
part of the solar system. Thousands
more images made by Voyager 1
and 2 of Jupiter and its satellites
(Callisto, Ganymede, Europa, Io
and Amalthea) are on file. When
Voyager 1 scans Saturn later this
year, those photographs will be
added to the collection. Images
available at the Cornell SPIF from
the Voyager program eventually are
expected to total 35,000.

The earliest photographs in the
SPIF collection were taken of the
Earth's moon in 1966 when lunar
orbiters were seeking landing sites
for the Apollo missions.
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Council Moves on Activities Fee
Would Fund Lectures, Concerts

A recommendation to create a
mandatory student activities fee
and remove the activities budget
from the control of the Division of
Campus Life was approved by the
Campus Council at its meeting last
week.

The fee, which must be approved
by President Frank Rhodes, would
be included on the University billing
statement.

The plan also included a referen-
dum for students to be held in April
so that they can vote on what they
feel would be an appropriate
charge. The current charge is $10

for undergraduates and $4 for grad-
uate students.

The funds, which would be used to
provide activities such as lectures
and concerts, would be directly ap-
propriated to the respective funding
commissions for allocation.

In order to secure further in-
formation, the council tabled a pro-
posed revision of the non-dis-
crimination policy pertaining to
fraternities and sororities. The
move to table the revision included
a recommendation for consultation
with non-fraternity and non-sorority

Third Year Review Unit
Plans Open Discussion

The Third Year Review Commit-
tee of the Campus Council will be
conducting an open discussion meet-
ing at 4 p.m. Monday, March 10, in
202 Uris Hall.

The purpose of the open meeting,
according to Donald F. Holcomb,
committee chairperson and pro-
fessor of physics, is to provide a
final opportunity for public dis-
cussion of the preliminary report,
which was issued on Jan. 13. The
final report of the committee is
scheduled to appear in April.

The most extensive change pro-
posed in the preliminary report is to
replace the present unicameral
structure with a tricameral system.

The tricameral system would be

made up of separate representative
bodies for students and employees
as well as the existing Faculty
Council of Representatives.

Other proposals under discussion
would create a strong group to
conduct public forums and to facil-
itate information flow between gov-
erning bodies and the campus com-
munity; create a separate, elected
committee to represent the in-
terests of minority and Third World
people; strengthen the voice of the
campus government in dealing with
the central administration, and rec-
ognize separate interests of gradu-
ate and undergraduate students.

Copies of the preliminary report
are available in 133 Day Hall.

Guidelines Established
For Referenda Items

The following guidelines have
been established by the Campus
Council for the submission and
selection of referenda items to be
included in the April 2 and 3 campus
elections.

—All statements should be 35
words or less and must be phrased
so they may be answered by a
simple yes or no;

—Petitions are due in the Campus
Council Office, 133 Day Hall, no
later than Monday, March 10, and
must include at least 250 community
signatures;

—The name of the sponsor or that
of the sponsoring organization must
appear on all petitions and, if the

item is selected, will be included on
the ballot. All petitions become the
property of the Campus Council and
will be available for community
inspection at the Campus Council
Office;

—Any ambiguous, frivolous or of-
fensive items will not be considered.

Selection of referenda items will
be made by a committee of six—two
students, two faculty and two em-
ployees, all from the Campus Coun-
cil membership. The Campus Coun-
cil will vote on the recommenda-
tions made by the committee at its
March 13 meeting.

For further information, call
256-3715.
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minority groups, and possibly an
open hearing.

A proposal from Cornell Public
Interest Research Group, which
called for a referendum to be held
concerning the establishment of a
NYPIRG chapter at Cornell, was

tabled until the first meeting after
spring elections.

The procedures for the selection
of community referendum questions
for the April elections were also
passed. (See related story on this
page.)

The next meeting of the Campus
Council is at 4:45 p.m. today in 701 JJ
Clark Hall. The agenda includes a aj
report from the Finance Committee n
on Campus Life Budgets.

All meetings of the Campus Coun- ,r
cil are open to the public. n

- U

Heating, Water Plants on Strike
Continued from Page 1

tional Labor Relations Board this
week that charges it had committed
unfair labor practices against three
members of the International Union
of Operating Engineers Local 71-71A
had been withdrawn by the union.

The union had charged the Uni-
versity with discrimination' 'be-

cause of their activities in behalf of
Local 71-71A" when central heating
plant supervisors took disciplinary
action against the three.

Posner had previously stated the
University's position that the
charges were without merit because
they related directly to work per-
formance of employees and were

unrelated to their union activities.
Agents of the NLRB had con-

ducted a preliminary investigation
of the charge, talking with both
members of the bargaining unit and
representatives of the University.
After those meetings, the union
withdrew the charges.

James B. Maas has been ap-
pointed professor in the Department
of Psychology. The appointment
was effective Feb. 1. Maas has
achieved considerable recognition
for his efforts to improve the
teaching of psychology, primarily
through design and preparation of a
wide range of texts and instruction
aids and 21 educational films. His
film "The Maze," which deals with
the life of the Canadian artist Wil-
liam Kurelek and his treatment for
affective schizoid personality, was
named the outstanding educational
documentary of 1973 by the Ameri-
can Film Festival. It also won "The
Psyche Prize,'' the highest honor of
the Third International Film Festi-
val on Culture and Psychiatry, and
was a nationwide television special
on Public Broadcasting System and
British Broadcasting Corp. in Eng-
land. His film on narcolepsy won
five film festival awards. A recent
film by Maas and David Gluck,
"Until I Get Caught,'' which deals
with drunken driving, has also been
broadcast on national television.
Maas received his bachelor's degree
from Williams College in 1960. He
earned his master's in 1963 and his
Ph.D. in 1966, both from Cornell.

Lynn A. Cooper has been elected
associate professor with indefinite
tenure in the Department of Psy-
chology. Cooper is recognized in-
ternationally for her contributions

People
in cognitive psychology and per-
ception. She teaches undergraduate
courses in cognitive psychology,
perceptual and cognitive processes,
and visual cognition and graduate
courses in cognitive representation,
and topics in perception and cogni-
tion. Cooper received her bachelor's
degree from the University of Mich-
igan in 1969, and her Ph.D. from
Stanford University in 1973.

Louis J. Billera has been elected
professor of operations research
and mathematics in the School of
Operations Research and Industrial
Engineering. A member of the Cor-
nell faculty since 1968, Billera's
fields of specialization are game
theory, mathematical economics
and combinatorics. He received his
bachelor of science degree from
Rensselaer Polytechnic Institute in
1964, his master of arts and doctor
of philosophy degrees from the City
University of New York (CUNY)
Graduate Division in 1967 and 1968,
respectively. Before coming to Cor-
nell, Billera was an instructor in
mathematics at CUNY in 1968.

Jean T. McKelvey, professor
emeritus in the New York State
School of Industrial and Labor Rela-
tions, has been reappointed by Pres-
ident Carter to the Federal Service
Impasse Panel. The panel is an
agency of the Federal Labor Rela-
tions Council which provides as-

sistance in resolving labor nego-
tiation impasses. McKelvey, a
member of the panel since its incep-
tion in 1970, described it as "an
independent neutral agency created
by Executive Order to handle all
negotiation impasses in contract
disputes between government agen-
cies and unions." Some two million
federal employees are under the
panel's jurisdiction. A major con-
tribution of the panel, according to
McKelvey, has been the estab-
lishment of the policy that a binding
arbitration clause for grievances be
included in collective bargaining
contracts.

Louis J. Edgerton, known interna-
tionally for his work on the use of
growth regulators as a chemical
tool for modern orchard man-
agement, has been named professor
of pomology, emeritus. He retired
June 10, ending his 37-year career
with the Department of Pomology
of the State College of Agriculture
and Life Sciences. Throughout his
years with Cornell, he has been
active im teaching, research and
extension activities and he served
as department chairman form 1970
to 1975. A highlight of his teaching
career came last fall when he was
awarded a certificate of apprecia-
tion by students in his introductory
pomology course which he taught
for 32 years.

Jobs
The following job openings are new this
week. For information on vacant posi-
tions listed in previous issues of the
Chronicle, contact Personnel Staffing
Services, 440 Day Hall. Cornell is an
affirmative action employer.

Clerical
Acct. Coord., GR21 (Graphic Arts

Serv.)
Research Aide, GR21 (Univ. Devel.)
Accts. Asst., GR21 (Human Service

Studies)
Secretary, GR18 (Chemistry)
Secretary, GR17 (Purchasing)
Secretary, GR17 (Psychology)
Secretary, GR16 (History)
CRT Operator, GR15 (DCS-Mastitis

Control)

Service & Maintenance
Cook, GR21 (Dining Services)
Cook, GR18 (Dining Services)
Material Handler, GR18 (Dining Ser-

vices)
Food Service Worker, GR17 (Dining

Services)
Dishmachine Operator, GR17 (Dining

Services)
Custodian, GR16 (DiningServices)
Cashier, GR15 (Dining Services)
Food Service Worker, GR14 (Dining

Services)

Stockkeeper II, Material Handler,
GR19 (Phys. Ed. & Athletics)

Photo Asst., GR19 (Material Sci. &
Engineering)

Illustrator, GR18 (Geological Sciences
Custodian, GR1S (Buildings & Grounds

Care)(3)

Animal Technician, NP-8 (Vet.
Admin., Lab. Animal Svcs.)

Administrative/Professional
Deputy Univ. Counsel (Univ. Counsel)
Dir. Lab. Operations, CPO8 (Diag.

Lab.)
Accountant II, CPO3 (Endowed Ac-

counting)
Res. Operations Asst., CPO2 (Res.

Life.)
Part-time and/or Temporary

Lib. Aide, GR18 (Univ.
Libs./Acquisitions/Olin)

Academic
Res. Assoc. Ill, CPO5 (Ecol. & Sys-

tematics)
Ext. Assoc. Ill (NYSSILR, West-

chester (2)
Asst. Prof.(Mat. Sci. & Engr.)
Asst. Prof. (Nutrition/Dept. of

Poultry Sci.)

2

Campus Council
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Summary for This Weekend's
Meetings of Cornell Trustees

The Board of Trustees of the
University will meet here Friday,
after the Executive Committee
meets today.

The agenda for the meetings will
include the following items for the
meeting of the Executive Commit-
tee:

Approval of minutes of the Ex-
ecutive Committee from the meet-
>ng of Jan. 24,1980.

A report of the opening of a lock
°ox at Lincoln First Bank in
Rochester, N.Y., on a trial basis for
the spring semester as of Feb. 1,
1980, to accelerate the collection of
tuition by direct payment to the
Bank.

A request for authorization to
convert Sage Infirmary and
Schuyler House from a health care
facility to a student housing facility
within a budget of $1,730,000. The
work would be financed through an
advance from the Short Term In-
vestment Pool to be repaid within 30
years from revenues of the Depart-
ment of Residence Life.

A request for authorization to
Proceed with the third year of a
five-year program of major main-
tenance and refurbishing of student
housing facilities within a budget of
•1,200,000. The project would be
financed from a Short Term Invest-
ment Pool advance ($758,000), from

Residence Life Operating Budget
($372,000) and from Division of
Campus Life Reserves ($70,000).
The advance is to be repaid from the
revenues of the Department of Resi-
dence Life.

A request for authorization to
proceed with the second increment
of the renovation program in
Rockefeller/Goldwin Smith Halls in
an amount not to exceed $540,000.
The amount is to be financed
through gifts and appropriations for
capital improvements in the 1980-81
operating budget.

A request for authorization to
proceed with improvements in the
parking and transporation program
within the budget of $500,000 to be
financed through an advance from
the Short Term Investment Pool, to
be repaid within five years from
parking fee revenues.

A recommendation for author-
ization to proceed with the construc-
tion of a warehouse for the Depart-
ment of Maintenance and Service
Operations within a budget of •
$179,000 to be financed through an
advance from the Short Term In-
vestment Pool, to be repaid within
five years through overhead in
charges for materials.

Election of division directors and
department chairmen.

Setting of meeting dates for the

Dining Director Named
Margaret (Peg) Lacey has been

named Director of the University's
Dining Services. She will assume
the position on a full-time basis in
mid-May. She succeeds Arthur
Jaeger, who left Cornell in January.

Lacey, who is director of dining
services at Columbia University, is
a 1969 graduate of the State Univer-
sity of New York at Delhi.

Before going to Columbia, Lacey
was a manager in various Cornell
dining facilities. Her Cornell ex-
perience includes managing Sage
(1971-73), Pancake House (1973-74),
Noyes (1974-75) and North Campus
(1975-77).

"I am pleased to have Peg join

the division as Director of Dining
Services," said William D.
Gurowitz, vice president for cam-
pus affairs. "She has done an out-
standing job at Columbia and brings
many strengths to the position in-
cluding management skills, sensi-
tivity to the needs of students and
her ability to communicate with
students.

"I look to Peg to maintain the
high quality of dining services for
which Cornell is known and to con-
tinue to provide an innovative and
interesting program. Her presence
will be a great asset to the Univer-
sity."

Executive Committee and the
Board of Trustees for 1980-81.

Agenda for the full Board of
Trustees will include the followinq
items:

A report of gifts received to date
by Vice President Richard N.
Bamin.

Reports and recommendations
from the Executive Committee
meeting held March 6 by Executive
Committee Chairman Charles T.
Stewart.

The trustees will have the op-
portunity to tour one of several of
the University's facilities or attend
classes and join students for lunch.

The meeting will reconvene in the
Ballroom of Statler Inn at 2 p.m. in
open session. Agenda items include
the following:

Report of President Frank
Rhodes on the State of the Univer-
sity.

A report by Dr. John Heiser,
Director of the Isles of Shoals
Marine Laboratory, describing the
educational program and facilities
for marine biology at the Isles of
Shoals, seven miles off the coast of
New Hampshire.

A recommendation for post-
ponement of sabbatic leaves for two
members of the faculty.

Election of Associate University
Controllers.

Election to the post of Secretary
of the Corporation.

A report of deaths and resigna-
tions since the last meeting of the
Trustees by Vice President for Re-
search W. Donald Cooke.

A recommendation for the award-
ing of the title of emeritus for
persons who are retiring.

Promotion of tenured personnel.
A recommendation that the ad-

ministration be authorized to
purchase and install a Dec system
2060 computer, at a cost not to
exceed $771,000, to meet the increas-
ing demand for computing service.

A report of the Academic Affairs
Committee.

Reports and recommendations
from the Buildings and Properties
Committee.

The Annual Report of the Audit
Committee.

Gannett Plans New Unit
On Women's Health Care

In order that students be equipped
to make informed choices concern-
ing contraceptive devices, abortion
and other gynecological concerns,
the Gannett Health Center is de-
veloping an education program for
the new Women's Health Care Unit
scheduled to open in fall 1980.

Volunteers are needed to help
with the program, which will in-
clude group teaching and individual
interviewing of students, according
to Rozalind Kenworthy, sex counsel-
or.

Applications for volunteers are
available at the reception desk at
Gannett Center. Submission dead-
line is March 15. All members of the
Cornell community are invited to
apply and will be expected to give
four consecutive hours or more each
week throughout the school year.
Training sessions will begin at 7:30
p.m. Tuesday, April 8, in Gannett.

Gynecological services such as

the dispensing of contraceptive de-
vices, venereal disease diagnosis
and treatment, abortion referral
and sex counseling will all be of-
fered at the new unit.

"We also are committed to per-
sonal care in the examining room,
which will be facilitated by the work
of volunteer medical assistants,"
Kenworthy said.

"We are opening the Women's
Health Care Unit because Cornell
will close Sage Infirmary and
Planned Parenthood is moving
downtown and will be harder to get
to," Kenworthy said.

"We also want to stress that the
new unit is not only for women.
Decisions about abortion and con-
traceptive devices should be made
by both the male and female in-
volved," Kenworthy said.

For further information, contact
Kenworthy at 256-6448.

Faculty Fellows Selected
Three Faculty Fellows have been

selected by Cornell's Society for the
Humanities for 1980-81.

Jeremy Cohen, assistant pro-
fessor of medieval Jewish history
and Judaic studies; Esther Dotson,
associate professor of the history of
art, and Giuseppe Mazzotta, pro-
fessor of Romance studies, have
been designated by the society's
External Advisory Board.

The fellows are released from
normal University and departmen-
tal responsibilities for the year, and
are expected to spend most of their
time in research and writing. Each

will offer a seminar.
Cohen will undertake a com-

parative study of Jewish and Chris-
tian teachings concerning the prop-
er relationship between humam so-
ciety and the natural environment.

Dotson will concentrate her study
on the garden in European culture
of the Renaissance and post-Renais-
sance periods, focusing on garden
imagery.

Mazzotta will be working on a
full-scale historical-critical analysis
of Boccaccio's "Decameron." His
seminar will be on "Love Books of
the Middle Ages."

Overseers Named for Medical College
The University's Board of

Trustees has established a new
Board of Overseers of the Medical
College, which includes eight promi-
nent residents of the Metropolitan
area, seven leading Cornell
Trustees and three ex-officio mem-
bers.

The new board will have broad
supervisory authority over the Med-
ical College and the Graduate
School. Its functions are to review
and recommend budgets; review
and recommend appointments to
the faculty and senior adminis-
trative positions; review and rec-
ommend affiliations with other in-
stitutions ; develop sources of finan-
cial support; assist in long-range
financial, facilities, and program
planning; and develop and maintain
strong and effective relationships
with affiliated institutions and with
the public at large.

Representing the public will be:

Mrs. Vincent Astor, president of the
Vincent Astor Foundation; Michel
C. Bergerac, chairman, president
and chief executive officer of
Revlon, Inc.; Payson Coleman, Sr.,
a partner in the law firm, Davis,
Polk & Wardell; Laurence S. Rock-
efeller, chairman of the Rockefeller
Brothers Fund and also chairman of
the Board of Overseers of the Me-
morial Sloan-Kettering Cancer Cen-
ter; Isadore Rosenfeld, M.D.,
clinical professor of medicine at
Cornell; Richard R. Shinn,chair-
man of the Metropolitan Life Insur-
ance Company; W. Clarke Wescoe,
M.D., a Cornell alumnus who is
chairman of the Sterling Drug Co.;
and Frederick D. Wilkinson, Jr.,
vice president of the American Ex-
press Co.

The seven Cornell Trustees
elected are Robert C. Engel, ex-
ecutive vice president and treasurer
of Morgan Guaranty Trust Co.;

Robert S. Hatfield, chairman of the
board and chief executive officer of
The Continental Group, Inc.; Rob-
ert J. McDonald, partner in the law
firm of Sullivan & Cromwell;
Harvey E. Sampson, chairman of
the board, president and chief ex-
ecutive officer of the Harvey Group,
Inc.; Charles T. Stewart, counsel in
the law firm of Winthrop, Stimson,
Putnam & Roberts; Patricia Carry
Stewart, vice president of the Edna
McConnell Clark Foundation; and
Stephen H. Weiss, managing part-
ner of the investment firm of Weiss,
Peck & Greer.

The three ex-officio members are
Jansen Noyes, Jr., chairman of the
Cornell board; Frank H. T. Rhodes,
the University president; and Theo-
dore Cooper, M.D., Ph.D., dean of
the Medical College.

Representing the faculty are Dr.
Mary Anne Payne, clinical pro-
fessor of medicine and attending

physician, and Dr. Fred Plum,
chairman and Titzell Professor of
Neurology. They are alumni of the
Medical College.

In announcing the appointments,
Mr. Rhodes said, "Both the distance
between Ithaca (site of Cornell's
main campus) and New York City
(site of the Medical Center) and the
very substantial difference in com-
munity environment require a spe-
cialized approach to the governance
of these two units."

Rhodes said, "Cornell is for-
tunate to have such distinguished
persons taking an active part in its
medical programs. All of them have
contributed extensive service to
educational, community, cultural
and civic organizations and institu-
tions and their participation will
surely enhance the future of Cornell
medicine. I am pleased and wel-
come their leadership as over-
seers."

Rhodes said, "The establishment
of the board reflects the determina-
tion of Cornell to have an informed
and representative group from the
Metropolitan community involved
in policy matters at the highest
level of Medical College gov-
ernance. This will ensure discharge
of both our public and professional
functions."

The Cornell trustee resolution es-
tablishing the new body specifies
that overseers are to be "persons
from the Greater New York City
community having an interest in
health education and health care."
Overseers recommendations are to
be subject to approval by the Cor-
nell Board of Trustees.

The Board of Overseers will elect
a chairman at its first meeting on
March 21.
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Calendar
Of Events

All items for publication in the Calen-
dar section, except for Seminar notices,
must be submitted by mail or in person
to Fran Apgar, Central Reservations, 532
Willard Straight Hall, at least 10 days
prior to publication. Seminar notices
should be sent to Barbara Jordan-Smith,
News Bureau, 110 Day Hall, by noon
Friday prior to publication. Items should
include the name and telephone number
of a person who can be called if there are
questions, and also the subheading of the
Calendar in which it should appear (lec-
tures, colloquia, etc.) ALL DEADLINES
STRICTLY ENFORCED.

'—Admission charged.

Seminars
Agricultural

Engineering/Environmental Studies:
"The Ohio Program of Land Application
of Sludge," Robert Miller, Ohio State
University, 1:15 p.m. Wednesday, March
12.105 Riley-Robb.

Atomic and Solid State Physics:
"Light Scattering in Semiconductors—
The Exciton Resonance," Rainer Ul-
brich, Bell Telephone Laboratories, 4:30
p.m. Tuesday, March 11,700 Clark Hall.

Biochemistry: "Possible Mechanisms
of Viroid Replication," T. 0. Diener,
USDA, Beltsville, Md. and A.D. White
Professor, 4:30 p.m. Friday, March 7,
204 Stocking Hall.

Biophysics: "The Interactions of Im-
munoglobulins with Specific Cell Surface
Receptors," D. Segal, National In-
stitutes of Health, Bethesda, MD. 4:30
p.m. Wednesday, March 12, 700 Clark
Hall.

Boyce Thompson Institute: "Ele-
ments Which Regulate the Nitrogen Fix-
ing Genes in Klebsiella Pneumoniae,"
San Shun, Institute of Plant Physiology,
Academia Sinica, Shanghai, China, 3:15
p.m. Wednesday, March 12, Boyce
Thompson Institute Auditorium.

Campus Life: "The Career Develop-
ment Process," Tom Devlin and Jim
McPherson, 9 a.m. Thursday, March 6,
Elmhirst Room, Willard Straight Hall.

Chemistry, General: "Determination
of the Structure of Solid Surfaces with
Ion Beams," Nicholas Winograd, Penn-
sylvania State University, 4:40 p.m.
Thursday, March 6,119 Baker Lab.

Ecology and Systematics: "Desecra-
tion of Santa Rosalia: Are Large Size
Ratios Catholic?" Daniel Simberloff,
Florida State University, 4:30 p.m. Mon-
day, March 10, Langmuir Penthouse.

Ecology and Systematics: "CanBen-
thic Organisms Control Pelagic
Zooplankton Density?" E. J. Maly, Con-
dordia University, Montreal, 4:30p.m.
Tuesday, March 11, 250Caldwell.

Ecology and Systematics: "Resolu-
tion of Chaos in Population Bioloqy,"
John H. Vandermeer, University of
Michigan, 4:30 p.m. Wednesday, March
12, Langmuir Penthouse.

Education: "Uses of Bayesian
Statistics in Educational Research,"
Dan Kindlon, 4:30 p.m. Monday, March
10, Stone Hall Lounge.

Environmental
Engineering/Theoretical and Applied
Mechanics: "Turbulent Plumes in
Lakes," K. Hutter, Federal
Polytechnical Institute, Zurich, Switzer-
land, 3:30 p.m. Monday, March 10, 306
Hollister Hall.

Floriculture and Ornamental Horti-
culture: "The Lake Placid Winter Olym-
pics,".Raymond T. Fox, 12:15p.m.
Thursday, March 6, L.H. McDaniels Lec-
ture Room, 37 Plant Science.

Food Science: "Injury and Recovery
of Stressed Microorganisms," Durwood
B. Rowley, Food Microbiology Group,
Food Science Lab., Natick R & DCom-
mand, U.S. Army, 4:30p.m. Tuesday,
March 11, 204 Stocking Hall.

Geological Sciences: "A Reinterpreta-
tion of the Shuswap Metamorphic Com-
plex of the Canadian Cordillera," Rich-
ard Brown, Carleton University, 4:30
p.m. Tuesday, March 11, 205 Thurston.

Geological Sciences/Theoretical and

Applied Mechanics: "Mixture Theory
and Sediment Transport," David
McTigue, MIT, 4:30 p.m. Wednesday,
March 12, 205 Thurston.

Graduate Women in Science: "Agri-
culture and Rural Development in
Chad," Jack and Judy King, 8 p.m.
Thursday, March 13,135 Emerson Hall.

JUGATAE: "Why is Ecdysone in
Adult Insects?" Henry Hagedorn, 4 p.m.
Monday, March 10,100 Caldwell Hall.

Material Science: "Silicon for Inte-
grated Circuit Fabrication," Wen Lin,
Bell Laboratories, 11:15 a.m. Friday,
March 7,140 Bard Hall.

Material Science: "Formability of
Metals," Frank Mandiqo, Olin, 11:15
a.m. Monday, March 10,140 Bard Hall.

Material Science: "Pressurized Water
Reactor Core Materials," George P.
Sabol, Westinghouse, 11:15 a.m. Wednes-
day, March 12,140 Bard Hall.

Materials Science and Engineering:
"Liquid Phase Epitaxy: Applications
and Recent Results for Semiconductor
Materials," J.M. Woodall, IBM, 4:30
p.m. Thursday, March 6,140 Bard Hall.

Mechanical and Aerospace Engineer-
ing: "Discrete Vortices and Large Scale
Turbulent Structures," L.S.G.
Kovasznay, University of Houston, 4:30
p.m. Tuesday, March 11, 282 Grumman.

Microbiology: "Comparison of Micro-
bial Freshwater and Marine Manganese
Oxidation," Henry L. Ehrlich,
Rensselaer Polytechnic Institute, 4:30
p.m. Thursday, March 6,124 Stocking
Hall.

Natural Resources: "Use of Remote
Sensing in the Classification and Eval-
uation of Snow Goose Breeding Habi-
tat," Gregory Wickward, Canada Centre
for Inland Waters, 4 p.m. Thursday,
March 6, 304 Fernow Hall.

Operations Research: "Intersection of
Brownian Motions in the Plane and
Hausdorff Dimension," Robert Wolpert,
Duke University, 4:30p.m. Tuesday,
March 11,305 Upson Hall.

Organic/Inorganic Chemistry: "Or-
ganoplatinum Compounds as Models for
Catalytic Intermediates," R. J. Pud-
dephatt, University of Western Ontario,
8:15 p.m. Monday, March 10,119 Baker
Laboratory.

Plant Physiology: "Allelopathic In-
terference with Plant Growth," S.
Horsley, Northeastern Forest Ex-
perimental Station, Warren, Pa., 11:15
a.m. Friday, March 7,404 Plant Science.

Pomology: "The Effect of Grape
Thinning Treatments of Fruit and Wine
Quality and on Yield," R. Pool,
Pomology and Viticulture, Geneva Exp.
Station, 11:15 a.m. Monday, March 10,
110 Plant Science.

Poultry Biology: "Nutritional Interac-
tions of Ionophores," R. E. Austic, 4:30
p.m. Thursday, March 6, 300 Rice Hall.

Psychology: "The Unconscious:
Proofs, Problems and Paradigms," Mat-
thew Erdelyi, CUNY, 3:30p.m. Friday,
March 7,202 Uris Hall.

Rural Sociology: "Individual Welfare
& Collective Dilemmas; Problems
Without Solutions?" Robin M. Williams,
12:15 p.m. Wednesday, March 12, 32
Warren Hall.

Science, Technology and Society: "So-
cial Responsibility in Agricultural Re-
search: The Case of Mechanization in
Northern Ohio," John Vandermeer, The
University of Michigan, noon, Tuesday,
March 11, 609 Clark Hall.

Theoretical and Applied Mechanics:
"Mixture Theory and Sediment Trans-
port," David McTigue, MIT. 4:30 p.m.
Wednesday, March 12, 205 Thurston Hall.

Women's Studies: "Child Care at Cor-
nell," Carol Day Young and Phyllis
Silvertnan, 12:15 p.m. Friday, March 7,
105 ILR Conference Center.

Lectures
Thurs. March 6, 4:30 p.m. Goldwin

Smith Hollis E. Cornell Auditorium.
"The Novels of the German Roman-
tics," Eric A Blackall, Jacob Gould
Schurman Professor of German Liter-

ature, Cornell. Sponsored by The Society
for the Humanities.

Mon. March 10, 4:30 p.m. Goldwin
Smith Hollis E. Cornell Auditorium.
"Thucydides," W. Robert Conner, Clas-
sics, Princeton University; Hellenic
Studies, Committee. Sponsored by The
University Lectures Committee.

Mon. March 10, 4:30 p.m. Martha Van
Rensselaer N207. "The Big Drumsong:
Analysis of the Words and Music of a
Traditional Chinese Narrative Art,"
Catherine Stevens. Chinese Literature,
East Asian Studies, University of Toron-
to. ChinaJapan Program illustrated lec-
ture.

Mon. March 10, 7 p.m. Uris Hall
Auditorium. Muriel Fox and Shepard
Aronson will speak on major issues of
the women's movement: future of fami-
lies and marriage. Sponsored by Univer-
sity Unions Program Board.

Wed. March 12, 4:30 p.m. Goldwin
Smith 242. "Chaucer and Chaucerians,"
A.C. Spearing, Queen's College, Cam-
bridge. Sponsored by Quodlibet.

Thurs. March 13, 8 p.m. A.D. White
House. "Seventeenth-Century Prose in
England," Brian Vickers, English Liter-
ature, Centre for Renaissance Studies,
Swiss Federal Institute of Technology,
Zurich, Switzerland. Sponsored by Ren-
aissance Colloquium.

Announcements
Writing Center's Walk-In Service Mon-

day through Thursday, 2-4 p.m. and
7:30-10p.m.; Sunday 3-8p.m. Closed
Friday and Saturday. Rockefeller 302.

Cornell Savoyard's Ticket Sales.
Tickets will be on sale for spring prod-
uction of Gilbert and Sullivan's "The
Grand Duke" at Alice Statler
Auditorium box office, through March 8;
11 a.m.-6 p.m.

Sun. March 9,8-11 p.m. Bound for
Glory radio show on WVBR, live music
from the Commons Coffeehouse, Anabel
Taylor. Performer is Roger Sherman,
outrageous songs.

Safety Show Mobile Visit Employees
will have an opportunity to buy special
safety shoes from a mobile shop sched-
uled to be parked on campus at Stocking
Hall, 9 a.m.12 noon, and Southeast
Statler 1 p.m.-4 p.m. on Thursday, March
13. Additional information may be ob-
tained by calling Alex McCord, Depart-
ment of Life Safety, 256-3741.

Training Workshops for Math and Sci-
ence Teachers. The Education Depart-
ment of the H.F. Johnson Museum is
offering training workshops for area
teachers in Math and Science on March 6
& 13 from 6:30-8:30 p.m. Workshops are
held in the museum galleries and are
open to teachers of any subject. A $10 fee
covers materials and includes the hand-
book "Museum in the Schools." To reg-
ister, pick up forms at area educational
institutions or call the Education Depart-
ment at 256-6464. Please contact Vas
Prabhu, Acting Coordinator of Educa-
tion for further details.

Craft Studio Workshops. The North
Campus Union Craft Studio is presenting
several programs for artists, craftspeo-
ple, and small business people in general
in the coming months, on topics includ-
ing "Photography for Portfolio"; "The
Business of Crafts"; and "Marketing
Approaches for Craftspeople." For in-
formation on these workshops or about
the Craft Studio, please call 256-6238,
Monday thru Thursday evenings, 6-10
p.m.

Music
English harpsichordist Colin Tilney

will join Cornell violin professor Sonya
Monosoff in concert at 4 p.m. Sunday,
March 9, at Barnes Hall. The concert is
free and open to the public.

Works by early composers will com-
prise the duo's program: the
"Manchester" Sonata V by Vivaldi,
Fourteen Variations on the Romanesca
Bass by Froberger, Sonata V in E minor
by Jean-Marie Leclair, Sonata in D

Harpsichordist Colin Tilney

minor by Jacquet de la Guerre and
Sonata V in F minor by J.S. Bach.

Tilney, who now lives in Canada, is a
native of England. He is a graduate of
Cambridge University in music and
modern languages. He has played
throughout the United Kingdom, in many
countries on the European Continent and
in North America, where his public
performances and radio broadcasts have
earned him acclaim.

He has made over a dozen solo re-
cords, and has been invited to perform
on historic instruments in famous collec-
tions, among them the Germanisches
Nationalmuseum in Nuremberg, the
Edinburgh Russell Collection, Victoria
and Albert Museum of London and
Vleeshuis at Antwerp.

Monosoff is well known for her numer-
ous appearances as a soloist and
chamber musician not only in the Ithaca
area, but also jn many parts of America
and England.

She has performed on radio and tele-
vison and participated in music festivals
of Marlboro, Tanglewood, Carmel,
Casals, Gulbenkian and Aston Magna.
She has played with the leading
harpsichordists.

Her awards include a Radcliffe In-
stitute Fellowship and research as-
sociateship at the Smithsonian Institu-
tion, for whom she has recorded. She is a
consultant to the Smithsonian's Collec-
tion of Musical Instruments. A 1970
recording with James Weaver won her
the Hi-Fi Stereo Review "Best Record of
the Year" Award.

Student musicians here will take part
in three concerts in the next two weeks.
The concerts are all free and open to the
public.

At 8:15 p.m. Friday, March 7, Susan
Randall, a graduate student, will play a
solo organ recital in Sage Chapel.

At4:45p.m. Monday, March 10,
Marice Stith, director of bands, will
direct the Cornell Symphonic Band in a
pre-dinner concert at Willard Straight
Hall's Memorial Room.

At 8:15 p.m. Thursday, March 13,
there will be a Barnes Hall recital
featuring baritone Reed Smith, a gradu-
ate student, and pianist Liam Mahony, a
senior.

Randall's program will include music
by J.S. Bach, Franck, Mendelssohn and
Dupre. A doctoral candidate in medieval
French, Randall studies organ with
Donald R.M. Paterson, associate pro-
fessor of music.

She has studied with Andre Strieker at
the Conservatoire National de Region de
Strasbourg and received the Gilbert Chi-
nard Award of the Institute Francois de
Washington. Randall will return to
Strasbourg in 1980-81 for additional work
on a Rotary Foundation Fellowship.

The Cornell Symphonic Band, a stu-
dent wind ensemble, will perform selec-
tions which include "Lads of Wam-
phrey" March by Grainger, Sea Songs

ind a Folksong Suite by Vaughan Wil-
iams, Suite of Old Dances by Robert
iussell Bennett, an arrangement of
Jtrauss' Allerseelen and a Prokofiev
March.

Smith, who studies voice with Barbara
rroxell. associate professor of music,
will sing arias by Handel and groups of
songs by Schubert and Hugo Wolf.

Mahony, a music major who is study-
ing piano under Malcolm Bilson, will
play the Sonata in A Major, Opus 120 by
Schubert and Variations for Piano, Opus
27, by Anton Webern.

Thurs. Mar. 6, 8:15 p.m. Barnes.
Thomas Georgi, violin, and David
Schulenberg, harpsichord and for-
tepiano. Works of Leclair, J.S. Bach,
W.F. Bach, C P E . Bach, Beethoven.

Fri. Mar 7, 8:15 p.m. Sage Chapel.
Student recital: Susan Randall, organ.
Works of Bach, Franck, Dupre, others.

Fri. & Sat. Mar. 7 & 8, 8:15 p.m.
•Statler Auditorium. The Cornell
Savoyards production: "The Grand
Duke," Gilbert and Sullivan's comic
operetta. For tickets, call 256-7263, Mon-
Sat., 11 a.m.-6 p.m.

Sat. Mar. 8, 9-10:30 p.m. Anabel Taylor
Commons Coffeehouse. Jim Gelfand-
Method Acting.

Sun. Mar. 9,1:30 p.m. 'Statler
Auditorium. The Cornell Savoyards
production "The Grand Duke," Gilbert
and Sullivan's comic operetta.

Sun. Mar. 9, 4 p.m. Barnes. Sonya
Monosoff, violin, and Colin Tilney,
harpsichord. Works of Vivaldi,
Frescobaldi, Leclair, Bach.

Mon. Mar. 10, 4:45 p.m. Straight Me-
morial Room. Cornell Symphonic Band
conducted by Marice Stith. Works of
Bennett, Strauss, Vaughan Williams,
Prokofiev, Grainger.

Thurs. Mar. 13, 8:15 p.m. Barnes.
Student recital: Reed Smith, baritone,
and Liam Mahoney, piano. Works of
Handel, Schubert, Wolf, Webern.

Religion
The Rev. Christopher G. Raible, min-

ister of the First Unitarian Church in
Worchester, Mass., will be the next Sage
Chapel speaker at 11 a.m. Sunday, March
9. His topic will be "The Point of
Angels."

Raible received his B.A. degree in
administration from the University of
Manchester, England, and his B.D.
degree from Starr King School for the
Ministry in Berkeley, Calif.

He is a former department director of
the Unitarian Universalist Association
and is currently chairperson of its Com-
mission on Common Worship.

Raible is the author of "Faith of Our
Children." "Hymns for the Celebration
of Strife,'' and a chapter on Unitarian
Universalism in Leo Rosten's "Religions
of America." He has published articles
and reviews including "Dracula: Chris-
tian Heretic," which appeared in the
February 1979 issue of Christian Cen-
tury.

Music for the convocation will be
provided by the Sage Chapel Choir under
the direction of Donald R.M. Patterson,
University organist and Sage Chapel
choirmaster.

Because of the spring recess, there
will be no Sage Chapel convocations on
Sunday, March 16 or 23.

Monday through Friday, 12:15 p.m.
Anabel Taylor G-19. Catholic Mass.

Every Friday, 1 p.m. Anabel Taylor
Edwards Room. JUMA Prayers or-
ganized by the Muslim Educational and
Cultural Association of Cornell.

Every Saturday, 5:15 p.m. Anabel
Taylor Auditorium. Catholic Eucharist.

Every Sunday, 9:30 a.m. Anabel Tay-
lor Chapel. Episcopal Eucharist Worship
Service. Nursery and Church School pro-
vided. Faculty and students welcome.
Coffee hour after.

Every Sunday, 9:30 & 11 a.m. Anabel
Taylor Auditorium. Catholic Eucharist.
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Every Sunday, 9:45 a.m. Anabel Tay-
lor Forum. Ithaca Society of Friends
(Quakers) adult discussion followed by
meeting for worship at 11 a.m.

Every Sunday, 10 a.m. Straight North
Room. Korean Church at Cornell.

Every Sunday, 11:15 a.m. Anabel Tay-
lor Chapel. Protestant Church at Cornell.
Coffee and conversation after.

Every Sunday, 5 p.m. Anabel Taylor
Auditorium. Catholic Eucharist.

Fri. Mar. 7, 5:15 p.m. Young Israel
House. Shabbat Services (Orthodox).

Fri., Mar. 7, 5:30 p.m. Anabel Taylor
Founders Room. Shabbat Services (Con-
servative).

Fri., Mar. 7, 5:30 p.m. Anabel Taylor
Chapel. Shabbat Services (Reform).

Sat. Mar. 8, 9:15 a.m. Anabel Taylor
Edwards Room. Shabbat Services (Or-
thodox).

Sat. Mar. 8, 9:45 a.m. Anabel Taylor
Founders Room. Shabbat Services (Con-
servative).

Religious Meetings
Every Thursday, 7 p.m. Anabel Taylor

Founders Room. Christian Science Or-
ganization. Faculty, students, staff and
visitors to campus are welcome at week-
ly readings and testimonies meeting.

Every Saturday, 4 p.m. Anabel Taylor
Edwards Room. Cornell Chinese Bible
Study Group meets for singing and Bible
studies in English, Cantonese, and Man-
darin. All welcome.

Every Sunday, 12:30 p.m. Anabel Tay-
lor 218. Study and discussion hour on
Islam. Organized by MECA of Cornell.

Every Tues, Thur, Fri, 8 p.m. High-
land House D-24. TWIG Bible Fellow-
ship.

Every Thurs, 3:45 p.m. Anabel Taylor
G-34. Basic Judaism with Rabbi Henry
Morris.

Sunday
Mar. 9, 6 p.m. Anabel Taylor One

World Room. Hillel Grad Deli Supper
with speaker: J.T. Younger, "Couples:
Married and Unmarried.".

Mar. 9, 7:45 p.m. Anabel Taylor G-34.
Hillel Elections.

Tuesday
Mar. 11 Anabel Taylor G-34. Deadline

for Passover Seder Reservations.
Thursday

Mar. 13,12:30-1:30 p.m. Anabel Taylor
314. Baha'i Association introductory in-
formal presentations about the Baha'i
Faith: "The Baha'i Faith in the Helping
Relationship," Tim Warner. Bring a bag
lunch.

Social Events
Fri. Mar. 7, 7 p.m. • Anabel Taylor One

World Room. "Turkish Night" of Turk-
ish cuisine, Turkish folk dancing exhibi-
tion and workshop, live Turkish-Folk
music, exhibition of Turkish Art and
handicrafts, movies and slides from Tur-
key. Sponsored by Turkish Students As-
sociation.

Fri. Mar. 7, 8-10 p jn. Straight Memo-
rial Room. Cornell Chinese Bible Study
Group Coffeehouse "New Way, New
Life." Free and open to the community.

Sports
Monday

Mar. 10, 5:30 p.m. Helen Newman.
Cornell Women's Bowling-Eisenhower.

Saturdayl
Mar. 15, 2 p.m. Helen Newman. Cor-

nell Women's Fencing-Hofstra.

Exhibits
Herbert F. Johnson Museum "Beyond

Jhe Taj: Diversity in Indian Architec-
ture," through March 30; "The Sculpture
of Richard Stankiewicz," through March
21; "Selections from the Permanent
Collection," including Asian art, Renais-
sance prints, Old master and contem-
porary painting and sculpture. Museum
hours: Tuesday through Sunday, 10

a.m.-5 p.m. Tours may be arranged by
calling the Education Department two
weeks in advance (256-6464).

Olin Library "Five Centuries of Ger-
man Books." Richly illustrated with
woodcuts and engravings, these volumes
begin with the Humanism of the 15th
century, range through the Reformation,
through literature, history and travel, on
into the 20th century. Through early
April.

Uris Library "Calligraphy and Posters
of Peter Kahn." Included are instruc-
tions on calligraphy for the beginner, as
well as original posters and drawings by
this Professor of Art History at Cornell.

Sibley Dome Gallery "Projects-Ideas-
Conceptslmages;" Graduate Design Stu-
dio, Dept. of Architecture, College
Architecture, Art & Planning: March
3-8; Urban Design Exhibition, Dept. of
Architecture, College Art, Arch. & Plan-
ning: March 10-21.

Meetings
Every Wednesday, 12 noon Barton

Hall Naval ROTC Blockhouse. Diet
workshop. Call 277-2113 or 272-7766 for
information.

Every Wednesday, 7:30p.m. Straight
528. Gay People at Cornell.

Every Thursday, 7:30 a.m. Anabel
Taylor One World Room. Disarmament
Study Group breakfast and discussion.
Contact Anabel Taylor main desk for
information.

Every Thursday, 7:30 p.m. Straight
528. Gay People Discussion Group.

Every Thursday, 7:30 p.m. Stimson
G-l. Jordani Natural History Society.
For more information call 273-1573 or
257-2258.

Every Sunday, 2 p.m. Anabel Taylor
314. Anthroposophy Study Group. Cur-
rently studying Rudolf Steiner's "Theo-
sophy." Call 272-3170 for information.

Every Sunday, 7:15-8:30 p.m. Statler
Inn main lounge. "Tavola Italiana,"
conversation in Italian, and films or
informal talks on Italy are planned.

Wed. March 12, 4:30 p.m. Ives 110.
FCR meeting.

Thurs. March 13,4:45 p.m. Clark 701.
Campus Council.

Colloquia
Astronomy and Space Sciences "An X-

Ray (ted) View of Supernova Remnants
and Pulsars," David J. Helfan, Columbia
University. Space Science 105. 4:30 p.m.
Thurs. Mar. 6.

Astronomy and Space Sciences "Cor-
relation of the X-Ray Background with
the Cosmic Light," Margaret Geller,
Center for Astrophysics. 4:30 p.m.
Thurs. Mar. 13. Space Science 105.

Theatre
Thurs. through Sat. March 6-8,8:15

p.m. 'Straight Theatre. Theatre Cornell
production: Mbliere's "The Misan-
thrope." D ie t ed by noted author-
director-actor from Broadway, Paul
Shyre. This is a modern version by
Britain's Tony Harrison.

Thurs. through Sat. March 6-8, 8:15
p.m. *Risley Theatre. Theatre Cornell
production: "Slow Dance on the Killing
Ground" by William Hanley.

Sun. March 9, 2:30 p.m. 'Straight
Theatre. Theatre Cornell production:
Moliere's "The Misanthrope."

Sun. March 9, 8:15 p.m. 'Risky
Theatre. "Slow Dance on the Killing
Ground" by William Hanley.

Thurs. through Sat. March 13-15,8:15
p.m. 'Straight Theatre. Theatre Cornell
production: Moliere's "The Misan-
thrope."

Thurs. through Sat. March 13-15, 8:15
p.m. 'Risley Theatre. Theatre Cornell
production: "Slow Dance on the Killing
Ground" by William Hanlev.

Films
Except where noted films are under

sponsorship of Cornell Cinema.
Thursday

Mar. 6, 8 p.m. 'Uris Hall Auditorium.
"The Heart" (1955), directed by Kon
Ichikawa, with Masayuji Mori, Michiyo
Aratama, Shoji Yasui. China-Japan Free
Film Series.

Mar. 6, 9 p.m. Risley. "Prisoner of
Zenda." Risley Free Film Series.

Friday
Mar. 7, 7:30 p.m. Uris Hall

Auditorium. "L'Age D'or" (Bunuel,
France, 1930); short: "Asparagus"
(Pitt, U.S., 1978). Pentangle II Free
Film Series.

Mar. 7,9:30 p.m.'Uris Hall
Auditorium. "Orchestra Rehearsal"
directed by Federico Fellini, with
Baldwin Baas, Clara Colosimo,
Elisabeth Labi.

Mar. 7,11:30 p.m. 'Uris Hall
Auditorium. "Slapshot."

Saturday
Mar. 8, 7:30 p.m. Faith Bible Church,

429 Mitchell St. Part II of five-part film
series: "The Slaughter of the Inno-
cents." These films address the issues
behind practices once labelled "un-
thinkable," but which are now con-
sidered acceptable: abortion, infan-
ticide, and euthanasia. Cornell Bible
Applications Group.

Mar. 8, 7:30 & 9:30 p.m. 'Uris Hall
Auditorium. "Orchestra Rehearsal"
directed by Federico Fellini, with
Baldwin Baas, Clara Colosimo,
Elisabeth Labi.

Mar. 8,11:30 p.m.'Uris Hall
Auditorium. "Slapshot."

Sunday
Mar. 9,2 p.m. Faith Bible Church, 429

Mitchell St. "The Slaughter of the Inno-
cents." See Mar. 8, 7:30 p.m.

Mar. 9, 2 p.m. 'Uris Hall Auditorium.
"Oklahoma." Co-sponsored by Ithaca
Youth Bureau.

Mar. 9, 8:30 p.m.'Uris Hall
Auditorium. "Kazablan." Co-sponsored
by Friends of Israel.

Monday
Mar. 10, 9 p.m. 'Uris Hall Auditorium.

"How I Won the War." Film Club mem-
bers only.

Tuesday
Mar. 11, 4:30 p.m. Morrill 106. "Float-

ing Market of Bangkok" and "Thai
Traditional Music and Classical Dance,"
music and dance performed at Fine Arts
University. Southeast Asia Film Series.

Mar. 11, 8 p.m. 'Uris Hall Auditorium.
"Children of Paradise" (1943-45),
directed by Marcel Carne, with
JeanLouis Barrault, Arletty, Pierre
Brasseur. Carne Series.

Wednesday
Mar. 12, 8 p.m. 'Uris Hall Auditorium.

•Gilda" (1946), directed by Charles
Vidor, with Rita Hayworth, Glenn Ford,
George Macready.

Thursday
Mar. 13, 7:30 p.m. Stimson G-l.

"Search for the Great Apes" (Nat.'l
Geog.) Jordani free Film and Lecture
Series.

Mar. 13, 8 p.m. 'Uris Hall Auditorium.
"The Young Philadelphians." Co-spon-
sored by the Law School.

Mar. 13, 9 p.m. Risley. "Alexander
Nevsky." Risley Free Film Series.

Friday
Mar. 14,7:30 p.m. Uris Hall

Auditorium. "Kuhle Wampe" (Dudow,
Germany, 1932); short: "My Name is
Oona" (Nelson, U.S., 1970). Pentangle II
Free Film Series.

Mar. 14,9:30 p.m.'Uris Hall
Auditorium. "State of the Union"

Saturday
Mar. 15, 8 p.m. 'Uris Hall Auditorium.

"Fellini Satyricon.

Sunday
Mar. 16, 8 p.m. 'Uris Hall Auditorium.

"Mr. Smith Goes to Washington" (1939).
directed by Frank Capra, with James
Stewart, Jean Stewart. Capra Series.

Works by Schubert, Pergolesi
and Chausson will be among
those performed by Soprano
Shirley Verrett at 8:15 p.m. .
Thursday, March 27, in Bailey
Hall. Tickets for the per-
formance are on sale at the
Lincoln Hall Ticket Office,
256-5144.

Intramural Sports
Intramural Badminton Doubles (Men,

Women, Co-ed). The deadline on entries
is Fri. March 7 at 4 p.m. in the In-
tramural Office, Grumman Squash
Courts Building. Minimum of two to
enter. Straight elimination tournament
Monday through Thursday evenings in
Barton Hall.

Softball-Slow Pitch (Men, Women, Co-
ed ). The deadline on entries is Wednes-
day, March 12 at 4 p.m. in the Intramural
Office, Grumman Squash Courts Build-
ing. Minimum of 12 to enter. Co-ed:
equal number of men and women. Speci-
fy your preferred day of play (1st, 2nd,
3rd choice); Monday through Friday
afternoons, and Sundays, if necessary.

Box Lacrosse (Men, Women). The
deadline on entries is Thursday, March
13 at 4 p.m. in the Intramural Office,
Grumman Squash Courts Building. Min-
imum of 10 to enter, team consists of 6
players. A fee of $25 per team to enter,
due with your roster. Players must
supply their own sticks. Round Robin
Tournament. Specify your preferred day
of play (1st, 2nd, 3rd choice). Monday
through Friday afternoons and evenings,
Sundays, and Saturdays, if necessary.
Checks payable to the Dept. of Phys, Ed
&Ath.,Intra. Div.

Career Center
Tnurs. March 6, 3:30 p.m. Goldwin

Smith 156. "Getting a Summer Job in a
Law Related Area."

Thurs. March 6, 4-6 p.m. Uris Hall
G-94. A representative from Harvard
Kennedy School of Government will dis-
cuss careers in Public Policy.

Friday, March 14,1980, is the final
date for course change or drop without
special processing fee of $10.

A six-week institute, from June 9 to
July 18,1980, at the University of Virgin-
ia will help prepare Ph.D.s in the human-
ities and social sciences for nonteaching
careers. Applications may be obtained
by writing the Office of the Dean, Gradu-
ate School of Arts and Sciences, 444

Cabell Hall, University of Virginia,
Charlottesville, VA 22903. Deadline for
applications is March 15,1980. Appli-
cants will be notified of admissions
decisions by April 15. Tuition is $200.

Contact your graduate faculty repre-
sentative for information about and ap-
plications for the Graduate School Sum-
mer 1980 Fellowships, which provide
$1000 for 10 weeks of summer study.
Completed applications must be sub-
mitted to your special committee chair-
person by March 28. The special commit-
tee chairperson must forward the ap-
plication to your graduate faculty repre-
sentative by April 4.

Graduate School Summer 1980 Tuition
Award applications are available at the
Fellowship Office, 116 Sage Graduate
Center. These awards provide $90 per
credit hour for courses taken for credit
during the summer session at Cornell.
The deadline to submit completed ap-
plications to your special committee
chairperson is April 11. Applications and
the chairperson's endorsement must be
received by the Fellowship Office by
April 21.

REMINDER: Students who
matriculated in Spring 1980 who do not
wish to participate in the Student Health
Insurance Plan must waive this cov-
erage. Contact Mary Little, Gannett
Clinic, for details.

Check the Fellowship Notebook at
your graduate faculty representative's
office for information on the awards
whose deadlines are listed below:

Mar. 10: U.S. Department of the
Interior/Institute of Ecology—Coopera-
tive Ecological Intern Program

Mar. 11: Ralston Purina Company—
1980-81 Food Science Fellowships

Mar. 14: Columbia University/Center
for the Study of Human Rights—Rock-
efeller Fellows in Human Rights (post-
doctoral)

Mar. 15: American Museum of Natu-
ral History—Lerner Fund for Marine
Research

Mar. 15: Canada Mortgage & Housing
Corporation—University Scholarship for
Graduate Studies in Housing

Mar. 15: Deutscher Akademischer
Austauschdienst (DAAD)— Learn Ger-
man in Germany (language course at the
Goethe Institute)

Mar. 15: Institute of International
Education—British Universities Sum-
mer Schools

Mar. 15: International Atlantic
Salmon Foundation Fellowships

Mar. 15: New York City—Summer
Management Intern Program

Mar. 15: New York City—Urban Fel-
lows Program

Mar. 15: Newberry Library Fellow-
ships in the Humanities— Short Term
Fellowships for Individual Research

Mar. 15: U.S. Arms Control & Dis-
armament Agency—Humphrey Doctoral
Fellowships in Arms Control & Disarma-
ment

Mar. 17: DAAD—German Studies
Summer Course at Kiel University

Mar. 21: New York State Herbert H.
Lehman Graduate Fellowships in Social
Sciences, Public Affairs, or Interna-
tional Affairs

Mar. 31: American Banker's Associa-
tion—Whitney M. Young, Jr., Fellowship
in Banking

Mar. 31: American Vacuum Society-
Scholarships for Graduate Study

Mar. 31: DAAD—Grants for Short
Term Research in Germany
(Kurzstipendien)

Mar. 31: New York State Tuition
Assistance Program—1979-80 TAP
Awards

Mar. 31: Courtney W. Shropshire Me-
morial Scholarship Grants— Civitan In-
ternational Foundation

Mar. 31: State Farm Companies Foun-
dation—Doctoral Dissertation Award.

Miscellaneous
Every Thursday, 4 p.m. Open prose

and poetry reading. Everyone invited.
Goldwin Smith Temple of Zeus.

5

Graduate Bulletin



6 March 6, 1980

Bulletin
Of the Faculty
Faculty Council of Representatives

February 13,1980
110 Ives Hall

The Acting Speaker for this meeting,
Professor Peter Stein, Physics, called
the meeting to order at 4:35 p.m. 57
members and numerous visitors were in
attendance.

1. DISCUSSION ON AMENDED RES-
OLUTION ON AFFIRMATIVE AC-
TION:

The following resolution on af-
firmative action, as amended at the last
meeting, was brought back for continued
discussion:

WHEREAS, the University has made
Jiscouragingly little progress in its ef-
forts to increase the representation of
blacks, other minorities and women on
its faculty; and

WHEREAS, the reasons for this lack
of progress, documented in part in the
June 1979 report of the Minority Educa-
tion Committee, include

(a) the relatively small pool of quali-
fied women and minority candidates in
certain fields and the narrowly drawn
criteria often used to define open faculty
positions,

(b) competition with other univer-
sities and with private industry for a
small number of qualified women and
minority candidates, and

(c) the fact that affirmative action
often receives lower priority than other
educational goals even when a genuine
positive commitment to its objectives is
present;

BE IT RESOLVED THAT. (1) the
several graduate fields are urged to
increase their efforts to recruit and train
women and minority students, especially
in those areas where women or minor-
ities are not well represented;
2) whenever job descriptions for faculty

appointments are drawn so narrowly
that the pool of qualified applicants
includes no women or minority repre-
sentatives, some consideration should be
given to broadening those descriptions,
so that the University's need for a more
diverse faculty can be weighed together
with the particular academic and pro-
fessional considerations that are rele-
vant to the appointment;
(3) when several well-qualified can-
didates are available for the same posi-
tion (no unqualified or poorly qualified
person should ever be considered for
appointment) it is legitimate to consider
the goal of achieving a more diverse
faculty as relevant to the choice among
them;
(4) the University must not hesitate to
create adjunct or visiting positions, in-
terdisciplinary appointments, part-time
positions, and similar openings when
they are appropriate to attract women
and minority scholars to the community;
(5) the entire faculty, as well as the
President, the Provost, the Deans and
their affirmative action officers, must
sustain their commitment to establish-
ing a more diverse faculty, and use such
means as are at their disposal to ensure
that this goal is not set aside when more
traditional criteria for appointments are
under consideration.

Professor Richard L. Liboff, Elec-
trical Engineering, expressed his con-
cern about the fourth paragraph of the
resolution. He stated, "I think that if this
language goes through unamended, it
will weaken the University. It's patron-
izing. The other parts of the resolution
are strong and directly stated and would
gain much approval and I think would do
the University no end of good. I know
that it will be impossible to have my
wish to remove it completely so I would
humbly ask that some member of the
Council at least change the phrase 'not
hesitate' to 'seek' so it would read: 'the
University must seek to create adjunct
or visiting positions...' "

Associate professor Lars B. Wahlbin,
Mathematics, said he also wished to
speak against paragraph number four,
for the sole reason that it seems to

create second-class positions. He ac-
cordingly moved to delete paragraph
four which motion was seconded.

Associate Professor Nicholas L. Stur-
geon, Philosophy, stated his opposition to
the deletion of paragraph four. "I'm sure
the intent was far from patronizing and
was not to create second-class positions
here." Rather he understood the argu-
ment to be that since "industry and other
employers can pay more money, it is
impossible to attract to full-time
academic positions people who would be
valuable to have in the University com-
munity. Therefore, we ought to be flex-
ible about creating positions which could
attract such people into the University
community in order to get their valuable
services." He felt that perhaps the word-
ing of this paragraph lends itself to the
interpretation that it's encouraging us to
hire minorities or women in part-time
positions when they would be available
for full time positions, but that some
minor change in the wording would
correct that.

Professor Ulric Neisser, Psychology,
and Chairman of the Minority Education
Committee, said that certainly was the
correct interpretation. "One of the
things that one hears over and over again
in many areas is that it's simply
impossible for the University to attract
minority candidates in certain fields
because there are so few well-qualified
and industry pays them large sums and
thus they do not come to academic life at
all, or perhaps, go to other institutions
which pay more. The Committee thus
felt that we simply have to be more
flexible than we have been in making
arrangements to bring such people to
Cornell. The last thing in our minds was
to patronize in any way people of this
kind, rather what we had in mind was to
create these openings when they were
necessary. Of course it's better when
they become appropriate but ap-
propriate is a confusing term."

Assistant Professor Michael E. Gold,
I&LR, indicated that such an appoint-
ment had been utilized in his college "to
attract a young minority candidate who
was very bright and engaging but hadn't
yet shown nor had the opportunity, per-
haps, to develop a research record on
which we could appoint him to a regular
appointment. With authorization and
special funding from Day Hall we gave
him a one year offer during which we
expect to ask him to teach no more than
one course and will encourage him to get
working on a research project. Perhaps
there could be a second year of that
appointment - that's not clear. But with
this special kind of program, we may
help a young person to get into the
academic ranks of a better school which
he couldn't do on his own because of the
pressure of teaching."

Professor Wahlbin said he felt the goal
of affirmative action was rather to
bring minorities and women right into
the Faculty body, and that must be the
goal".

Professor John W. DeWire, Physics,
asked Professor Neisser if the record
revealed that we have not been diligent
in regard to making such appointments.
"What are we dealing with? Have we
been reluctant to do this sort of thing in
the past? And why is it that you made
this assessment?"

Professor Neisser replied that he did
not think that there's a record of willful
refusal to make appointments of this
kind but rather that there was a lack of
imagination and of ideas for unusual
appointments. "Among the people with
whom we talked, there was a defeatist
attitude in many parts of the University
about affirmative action - the notion that
we can't find the people, we can't bring
them here and so on - and we thought
that in many cases it migh^e possible to
make more progress if one took some-
what unusual steps. It is clear that what
we are proposing here in this resolution
is that we look for new solutions, new
kinds of appointments, new kinds of

relationships to Cornell in order to bring
such people here in the first place to
achieve a more diverse Faculty."

There being no further discussion on
the motion, a vote was held and the
motion to delete paragraph four was
defeated.

Assistant Professor Larry P. Walker,
Agricultural Engineering, moved that
the addition of "women" to the resolu-
tion passed at the last meeting be re-
scinded. He stated: "We've got to deal
specifically with the problem of minor-
ities in terms of their cultural dif-
ference, and problems in terms of their
educational experience. Until we deal
with that, I don't think we can really
handle the problem of minorities and
their, participation here at Cornell.''

Professor Wahlbin said he would like
to know if "affirmative action" has a
very well-defined meaning as far as
federal bureaucracy has set its goals.

Provost Kennedy replied: "Af-
firmative action is directed towards a
number of target groups. The resolution
speaks to two-women and minorities-
but there are also the handicapped and
Viet Nam veterans among other target
groups that the resolution doesn't cover.
I think the committee was concerned
only about minorities and thus tried to
put the thrust of the resolution there. At
the last meeting others felt that since
we're also a long ways from ac-
complishing what we want for women we
should also include them. Both points of
view I think are quite appropriate. There
are special problems for minorities and
there's some merit to targeting a resolu-
tion for that specific group, but we
certainly haven't accomplished our goals
as far as women are concerned, so
there's a good argument for adding
them."

Professor Neisser said that just last
week the Minority Education Committee
had discussed this question and also the
question of the definition of minorities at
considerable length. He continued:
"Even when one considers only minor-
ities, and puts the question of women to
one side for a moment, there is of course
some dispute about the definition of
minorities. The Graduate School uses
one definition and COSEP uses a dif-
ferent one. The definition used by the
Graduate School which we find quite
appealing in our Committee is that mi-
norities are to be those groups which are
systematically under-represented across
the board in higher education and the
professions. Underrepresented, that is,
with respect to their proportion in the
American population. That definition
picks out four groups particularly:
Blacks, Native Americans, Mexican
Americans and Puerto Ricans. It is clear
that Asian Americans and perhaps other
groups are also often under-represented
but not so universally in all fields of
higher education and the professions.
The same can be said of women who are
also under-represented but not so univer-
sally - not in all areas of higher education
and the professions. After some dis-
cussion of these various definitions, our
Committee became convinced - I'm
reading now from the minutes of our
committee meeting - that our af-
firmative action resolution does not re-
quire a formal definition. It seems to us
that faculty diversity can be considered
along with other goals in ways that will
necessarily vary from one adminis-
trative unit to another. That is, what the
Faculty is being asked to do is to go on
record as saying that when you're mak-
ing hiring decisions, when you're defin-
ing slots, when you're doing recruiting,
you should also take into consideration
the goal of increasing faculty diversity.
It seems to us that the nature of that
consideration will vary a little from unit
to unit. There will be units in which
certain groups are well represented al-
ready and the force of our recommenda-
tion would be to target those that are not
well represented. There are many others
where women are systematically under-

represented and part of this considera-
tion should extend to them. I think it
would be unfortunate if there were a
divisive battle as to whether or not to
include women along with minorities
just as it would be unfortunate if there
were a subsequent battle to decide which
minorities were targeted. Both of those
would be unfortunate because the force
of our motion is that the faculty should
have affirmative action goals strongly in
mind to make that part of their thinking.
Of course, the targets which I think that
most are concerned about would be the
four minorities which are most grossly
under-represented. But we wouldn't
want to be in a position of not encourag-
ing the faculty to think of the need for
including women as well in certain cir-
cumstances. And thus it's best, perhaps,
if we don't try to draw this line too finely
in that respect. For myself, I would
suggest that you not rescind the amend-
ment and indeed not try to draw lines as
finely as the motion would suggest."

Professor Walker responded that a
line between women and minorities
would be drawn anyway. He continued:
"The group that has the most political
clout and speaks the loudest will be
served. And that's my concern when you
start including women in a passage like
this. Women have been very vocal in the
last two or three years, and the question
is, does the minority community have to
become more vocal in order to get a
better response."

Professor Sturgeon said he thought it
would be a bad mistake to exclude
women from this consideration. "I think
that it would be most unfortunate in its
effects on affirmative action to set one
under-represented group against anoth-
er. I think that what Professor Walker
says about clout is important, but I think
a united grou'p has more clout than two
divided groups who see themselves as
fighting against one another. Anyone
who favors greater diversity in the Uni-
versity and more representation of
groups that have been systematically
under-represented because of societal
pressures that go way back ought to be in
favor of as broad a program as can be
reasonably managed. Now this one can
be managed since the primary responsi-
bility would lie with affirmative action
officers who are by law required to
consider both minorities and women at
the same time in any case."

The Acting Speaker called for a vote
on whether to strike women from the
resolution. The Parliamentarian in-
dicated that a two-thirds vote was
needed to carry the motion. It was
defeated overwhelmingly. The Acting
Speaker stated the meeting was back to
the main motion and opened |he floor for
discussion.

Professor Simpson Linke, Electrical
Engineering, said in accordance with the
concern raised by Professor Liboff and
others, he would like to move that item
four of the resolution be amended to read
as follows:

(4) the University must seek to create
adjunct or visiting positions, in-
terdisciplinary appointments, part-time
positions, and similar openings when
conventional appointment procedures
have failed to attract women and minor-
ity scholars to the community;

The amendment was seconded and
Professor Linke continued: "The con-
cerns that have been raised are princi-
pally those of misinterpretation as the
paragraph stands at the present time.
The discussion heard so far indicates
that those misrepresentation^iare un-
founded, but I believe that the proposed
language might clarify the i^ue for
those people."

Professor Arthur Bloom, Geological
Sciences, said he wondered, for clari-
fication, what the amendment implies.
"Does it imply that we would have to
actively advertise the position and hav-
ing failed to attract women or minority
candidates, then be forced to devise a
new method to do so?"

Professor Linke said: "I would think
those are the procedures that would
follow anyway. The amendment says
"The University must seek to create' -
there is no implication that one would be
forced to do so, but in the spirit of the
entire resolution only to try to improve
recruiting in this area."

Associate Professor Robert T.
Masson, Economics, said in the last few
years his department had lost several

candidates because of the spouse prob-
lem. "Last year we lost a female due to
the fact that her husband could not get a
job at Cornell in a non-teaching role
because there were no openings at his
particular professional level at Cornell
at that time. It seems to me this resolu-
tion would cover that type of problem
and possibly bring in extra people in a
way that would be perfectly consistent
with everything I see in the resolution."

Professor Bloom said he would still
have to vote against this amendment as
authored because "it suggests that if we
advertise for a position in a department
by conventional methods and fail to
attract a minority or woman candidate,
the appointment of the field's chosen
candidate would then be blocked and
instead a special position would have to
be created."

Professor Norman Kretzmann, Susan
Linn Sage Professor of Philosophy, sug-
gested that the negative attention the
amendment was receiving was because
of the wording "when conventional ap-
pointment procedures have failed" and
wondered if Professor Linke would ac-
cept instead as a friendly amendment
"when they are necessary to attract"

Professor William A. Wimsatt,
Botany, Genetics and Development, said
that with his reading, the motion as
amended still says what Professor
Bloom fears it said. "It says that the
University must seek to create adjunct
or visiting positions, interdisciplinary
appointments, etc.. when conventional
appointment procedures fail to attract
minorities or women. To me that rules
out all those valid applicants who don't
fall into the minority or female catego-
ries. That's the way I read it."

The Acting Speaker stated as a clari-
fication: "My understanding is that Pro-
fessor Bloom said in his remarks several
speakers ago that it was his under-
standing of number four as amended by
Professor Linke that the force of the
amendment would be that when a search
did not attract a minority candidate to a
particular appointment then that ap-
pointment would be blocked and other
procedures would have to be brought to
bear to attract a minority candidate. The
Chair did not read that in the motion.
Professor Linke has also stated that he
did not intend that to be part of his
motion. Is that correct?"

Professor Linke replied that was in-
deed correct but there was obviously still
some confusion. He then restated his
motion, after the acceptance of Pro-
fessor Kretzmann's "friendly amend-
ment", to read as follows:

(4) the University must seek to create
adjunct or visiting positions, in-
terdisciplinary appointments, part-time
positions, and similar openings when
they are necessary to attract women and
minority scholars to the community.

Professor Edgar M. Raffensperger,
Entomology, stated: "I am fearful that
these motions will destroy some of the
original purpose of the statement and I
agree with Professor Wimsatt in his
concern for that matter. It seemed to me
in the first reading that the original
paragraph was intended to create an
opportunity for various people in the
University to create positions when an
attractive young minority person hap-
pened to be available even though his or
her abilities did not fit into the present
situation as it existed. And now we are
rewording this thing so that it will apply
only in the case that a normal procedure
is unsuccessful in hiring minority or
women. It seems to me there are two
entirely different cases, and by altering
the resolution, we would lose the op-
portunity created by the original
statement."

Professor Sturgeon stated: "As ori-
ginally worded the resolution invited
another reading, namely, that women
and minorities should be hired on soft
money for part-time or non-tenure track
positions. I fear there's already pressure
for this in any case because there's
pressure for creating such positions for
budgetary reasons when positions are
being filled." He, therefore, concluded
that the proposed new paragraph four,
while not perfect, was better than the
original one.

A vote was then called for and Pro-
fessor Linke's motion was defeated 33 to
19.

Professor Madison J. Wright,
Agronomy, stated that he wished to
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move the following simpler wording for
paragraph four:

(4) the University must exercise flex-
ibility and ingenuity in its appointments
in order to attract women and minority
scholars to the community.

The motion was seconded.
Professor Wright said he felt that

maybe it's the mechanics and the com-
pulsion that is causing the split in the
body as it considers a worthy objective.
He felt that the simpler wording might
clarify the intent without dictating pro-
cedures.

A vote was then held and Professor
Wright's motion was passed.

Vice President for Research, W.
Donald Cooke, said he originally had had
no problem with the whole document
because he thought he understood that
"minority" meant the four legally pro-
tected groups. He continued: "Now I'm
not sure of that. And it seems to me that
it's being defined somehow as an under-
represented group. Now that gives me
problems and I think it gives the docu-
ment legal problems. Let me pose a
situation. Catholics are under-repre-
sented in the University by substantial
amounts. Do they, therefore, come un-
der the definition of minority? If that is
true to attain diversity, we have real
problems with number three because it
says '...it is legitimate to consider the
goal of achieving a more diverse facul-
ty...' and if one were to substitute Catho-
lic there, then it becomes legally dis-
criminatory on a religious ground. So
I'm concerned since the discussion has
arisen - as to what is meant by the
document we're passing. If it's the four
legally protected groups I think what
we're primarily aiming at -1 have no
problems. If that's not the case, then I
think there are all kinds of problems
with the document."

Professor John F. Burton, I&LR, felt
that on such a critical issue there was
need for much clarification and "this
resolution as it stands is nowhere near
adequate to deal with this problem." He
expressed the following concerns: "One
issue is the nature of the protected class.
I have a slightly different opinion than
Professor Cooke does about who is a
protected class because certainly under
some federal legislation handicapped
Persons are protected, and it's not clear
to me at all why we have excluded
handicapped persons and other protected
classes from the scope of this resolution.
Also, it is not clear what precisely is
contemplated by this proposal in the way
of affirmative action. What is the rela-
tionship between the traditional criteria
for appointment which are referred to -
and I assume by traditional criteria for
appointment we're talking about training
or publications or education, and other
factors that are relevant for diversity.
Do we mean that these factors and
diversity factors come into play only in
the search process so that we make a
special effort to seek out women and
minority groups but when we.come to the
promotion process we are even-handed
among all candidates, and the traditional
criteria are the only ones considered? I
presume we go beyond that but it's not
entirely clear. As this motion reads, it
sounds as if it's the initial appointment
Process only that is to be considered,
Particularly in view of the language in
Paragraph three. I think we need to avoid
the possibility that we're going to be
appointing people on a set of criteria that
includes diversity race and sex - but not
he prepared to stick by the same criteria
when we come to promotions. If we are
going to have a different set of stan-
dards, I think we are engaging in a form
of entrapment. Another thing that con-
cerns me about this document is that I do
not understand the relationships between
what we're being asked to do as a
University and what our legal obliga-
tions already are. Does this contemplate
that we're going to be doing something
°eyond what is already required by law
to do? If so, what is it and what's the
rationale for it? It may very well be that
there is a rationale, but it certainly isn't
spelled out here and I must say I find
myself quite confused as to whether
'acuity are expected to be doing more
under this resolution than we already are

obligated to do. Accordingly, I think this
issue is so important that it would be a
terrible mistake to enact this particular
resolution as it stands or as we can
amend it under the press of this particu-
lar body. I don't want to impugn the
quality of my colleagues to make amend-
ments on the floor but I think realistical-
ly it's very difficult with a group this
large to make the kind of clarification
and amendments that need to be made.

After some discussion with the Chair,
Professor Burton moved that the resolu-
tion be sent to a special committee to be
appointed by the Dean to address the
issues he had raised. The motion was
seconded and opened for debate.

Professor Sturgeon said he was very
surprised by the worries Professor
Burton laid out. "We do have different
standards for promotion and tenure than
we do for initial appointment, and we
don't think we're guilty of entrapment.
We try to attract to Cornell people who
we hope will be able to make a lasting
contribution to the scholarly community
and to Cornell. I'm not sure exactly what
counts as traditional criteria, but notice
the following - on almost anybody's list
traditional criteria include effectiveness
in teaching and in advising. There is in
fact a lengthy and well argued report
that accompanied the original version of
this motion when it came from the
Minority Affairs Committee, in which it
is pointed out the dire need for minority
faculty members in order to attract
minority students to the University. I
don't see that we need a new report
unless there are some specific defects in
the old one, which I found in general very
thorough and very convincing. I don't see
that we're engaging in any sort of en-
trapment in trying to attract a diverse
group and maintaining our traditional
standards, as well as we know how to
define them, for promotion. Nothing is
said here specifically about that so I
assume that's what we're doing. But it is
also worth noting that among traditional
standards are considerations about
teaching and advising and the like which
are important to the service of the
University and always have been but
have not been taken as seriously into
account as they should have been."

Professor Neisser said he found
himself not quite believing what he
heard Professor Burton say. "I can only
assume he has not read the motion or
perhaps its/fast part. The motion makes
none of the assumptions which worry
him and recommends no procedure that
is subject to the restrictions or the
dangers of which he speaks. The specific
things recommended in the motion apart
from the flexibility in appointments
which we've already discussed this af-
ternoon, are threefold: first, we recom-
mend that the several graduate fields
increase their efforts in recruiting and
training minority students. I'm sure
that's not objectionable. Point two says
that we might give some consideration to
broadening job descriptions so that the
University's need for a diverse faculty
can be weighed together with other
particular considerations. I fail to see
either how broadening job descriptions
amounts to entrapment or how it is
relevant to pr-omotion to tenure or how it
is a lowering of standards. Point three
states explicitly that no unqualified or
poorly qualified person should ever be
consideretH&f appointment. Therefore
there is clearly no possibility of entrap-
ment if this resolution is followed. On the
contrary, we would suppose that only
well-qualified people would be ap-
pointed. Here we consider what might be
done if several well-qualified candidates
are available for the same position. None
of the things that are recommended in
this resolution in any way seem to fall in
the stricture suggested by Professor
Burton, and I really do not see the
slightest reason at least he has given no
reason - why it should be recommended
to another committee."

Professor John E. Hopcroft, Computer
Science, said: "There is still this ques-
tion as to what 'minority' means. This is
still to be clarified."

Professor Neisser said: "The
Committee's definite feeling is that it is
not necessary or desirable to define

minority for the purposes proposed here
because this resolution is only recom-
mendatory and simply suggests that
consideration be given to certain kinds of
diversity. It's not a legally binding reso-
lution. It does not for example set aside
categories when financial aid shall be
given. Instead it essentially calls on us to
exercise our good will in more flexible
and imaginative ways than we have done
before. It is not necessary to define
minority in order to make this resolution
work."

Professor Burton replied: "As the old
saying goes, the road to Hell is paved
with good intentions. I think I despair of
a motion that has as its fall-back position
that what we're really after is good will.
And we don't need to be concerned with
making it too precise. That does us a
disservice in the long run. I think we
need to be quite precise about what
we're doing in this area and I don't
believe this document faces up to some
issues that I think have to be dealt with.
As to the possibility of entrapment, I
presume we're being asked to do some-
thing more than take account of the fact
that if you have a Black candidate - he
could potentially be a better counselor to
Black students. I presume that the tradi-
tional criteria already take account of
that, as you note. I'm presuming that
what is meant by affirmative action is
that after all the possible variations of
traditional criteria are taken count of
and we interpret them as broadly as we
can, there is something extra that we
will do for a minority candidate. All
other things being equal, we will choose
the minority candidate. If that is not
what we mean by affirmative action,
then I would like to know exactly what it
is that we mean? Now presuming that's
what it means then I want to ask if we
are also prepared to say when it comes
to the promotional decisions, and we
have two candidates for promotion per-
haps one inside and one outside, who are
equal on quality lines, that we are
prepared to favor the minority can-
didate? If we're not at the tenure de-
cision level, then I think we are subject
to the charge of entrapment because we
would have appointed someone initially
because of minority status but we would
not be prepared to promote using the
same criteria. I don't believe that this
kind of an issue can be left to good
intention. I think it has to be spelled
out."

Professor DeWire stated he wished to
support the motion to refer to a commit-
tee on slightly different grounds. "My
trouble centers around the use of this
term 'qualified'. I'm afraid I have sat in
many more meetings that have been
concerned with appointments than I care
to admit and I don't believe I've ever
heard this term used in any of them. I
don't quite know what it means. In
particular I'm worried about this phrase
in parenthesis that says we should never
consider anyone who is either un-
qualified or poorly qualified. I would
rather that we emphasize the fact that
we are looking for excellence here.
Certainly the inclusion of minorities and
women in our quest for excellence is
something that we should be doing and
should be doing with all the vigor we can
muster, but I am not familiar with
taking the four or five hundred Ph.D.'s a
year that come out of physics graduate
schools in the country and saying there's
a certain line here above which there's a
well-qualified group and that's the group
we should be able to appoint. I think we
agonize a great deal more than that over
finding the kind of candidates that we
need. This wording makes it very hard
for me to understand how we're going to
act under this recommendation."

Dean Greisen said: "There were a
couple of points he may have heard
wrong or perhaps misinterpreted in Pro-
fessor Burton's concerns. One was the
implication that after appointing various
people on the tenure track we're going to
come to a later point where these people
are put in competition with each other
for a single tenured slot and we would
again have to consider affirmative ac-
tion principles in making a choice among
them for that slot. That's not my under-
standing of how Cornel! works. If some-

one is appointed on a tenure track here
as an assistant professor, he does not
need to beat out the other assistant
professors in his department to be pro-
moted to tenure. That may be the system
in some schools where there is a fixed
table of organization or a fixed number
who have tenure positions that can't be
exceeded, but that is not the way Cornell
operates. So I don't think that that's a
concern. It also sounded to me as though
it was believed that in order to make
progress in affirmative action we would
have to make the initial appointments on
lower standards in order to get minor-
ities and women and then that we would
again have to have lower standards at
the promotion to tenure level in order not
to be unfair. That was not at all the
concept of the committee. It felt that
there should be flexibility in type of
appointments and sincerity in the search
by saying that when you're looking at
excellent candidates, it's all right to take
into account the diversity in race and sex
on the faculty in making the choice
among them." He also felt there was no
basis for concern that religious minor-
ities might be put forward as under-
represented groups and expressed his
opposition to sending the resolution to
committee stating: "I don't think a new
committee would be able to do better
than the present one."

Professor Gold objected to the resolu-
tion in its present form, simply because
it had no teeth. "It's an expression of
good will and intent, but there's no
mechanism to even suggest, let alone
guarantee, that it might work. Referring
to a committee and charging the com-
mittee to consider also whether some
enforcement mechanism ought to be
built into it would be desirable."

Professor Burton said he would accept
that as part of the agenda for the
committee that the resolution would be
referred to if his motion passed.

A vote was then called for on the
motion and it clearly lost.

Professor DeWire moved an amend-
ment to strike out the phrase in paren-
thesis in the third item of the resolution,
stating: "I don't really understand why
it's there and I'm trying to support the
remarks that Dean Greisen just made as
to what the intent of this resolution is. I
just do not want the resolution to be
interpreted as meaning that those not
included in the categories in parenthesis
become automatically people we are
interested in hiring here."

The motion was seconded.
Professor Sturgeon said he didn't think

it would be disastrous to pass this
amendment but he was puzzled by the
view that it is necessary. "The sentence
outside the parenthesis says that what
we're talking about is the case in which
several well-qualified candidates are
available for the same position. It stands
on its own without the material in
parenthesis, but it is also true that there
is a prevailing view, often used by
opponents of affirmative action, that
affirmative action requires the appoint-
ment of poorly qualified or unqualified
people to positions."

Associate Professor John Sherry, Ho-
tel Administration, said he thought it
was a terrible slap to a candidate to
make a presumption that he is not really
being judged on merit but rather being
judged solely by reasons of race or sex.
"That's exactly what we're doing here
by that parenthetical ritualist remark. I
think it's totally unnecessary. We're well
beyond that point and I would thus
suggest that there is a very obvious
reason for striking that parenthetical
phraseology."

The Acting Speaker called for a vote
on Professor DeWire's motion to strike
the parenthetical note in paragraph
three of the resolution. The motion clear-
ly carried.

Professor Burton asked that the spon-
sors of the motion explain what para-
graph three means. "Let me pose a
question, so that we have something on
the record here. Supposing we have two
candidates who are qualified, but on
traditional criteria, one, a non-minority
candidate, is considered to be marginal-
ly more qualified than the other, a
minority candidate. Am I to understand
this paragraph as saying that it is ap-
propriate to appoint the minority can-
didate?"

Professor Neisser replied: "What the
motion actually says, if you'll read it, is
that under such circumstances it is

legitimate to consider the goal of achiev-
ing a more diverse faculty as relevant to
the choice between them. That's exactly
what it says."

Professor Burton asked what that
meant.

Professor Neisser replied that it is
legitimate to consider that goal when
making that choice.

Professor Burton said: "There seems
to be two reasonable interpretations of
this paragraph. One is that when you
have two candidates who are equally
qualified under traditional criteria, that
under those circumstances a criterion
that could be considered to break the tie
is minority status, or status as a woman.
Another interpretation of section three i:
that when you have two candidates who
are not equally qualified on traditional
criteria, or the less qualified is the
woman or minority member, that diver-
sity may be taken into account and that
the person who is less qualified under
traditional criteria can be appointed. My
interpretation of what is meant by para-
graph three is the first example."

Professor Masson said: "Frequently
we're making decisions about the diver-
sity of faculty when we have equally
well-qualified people or almost equally
well qualified people. In some cases we
have two people, neither a minority nor a
woman, for a single position where one
person has a slightly stronger back-
ground, but the other person is a better
complement to our existing faculty."

Professor Sturgeon said: "It seems a
natural but unfortunate thing to talk as if
we have very finely calibrated tools for
making these decisions and good quan-
titative measures every time we come to
review candidates. Everyone knows how
far from the truth that is. The situation
one actually faces is weighing a stronger
publication record against somebody
with a better promise as a teacher
against somebody else whose field would
broaden the coverage of the department
or unit. What this resolution clearly asks
people to do is to include diversity as a
factor in arriving at that intuitive
judgment along with coverage of
academic areas, publication record and
ability in teaching."

Dean Greisen said: "Professor
Burton's question has a very clear an-
swer and it ought to be stated as part of
this debate and placed into the record. If,
in fact, as many people have urged in the
past, the considerations of race and sex
only come to play when candidates are
exactly equal that means they have
infinitesimal weight. This amounts to
zero weight. That is not what the com-
mittee recommended. The committee
recommended they have finite weight. In
that case they can overcome a slight
differential that would give them the
appointment."

.Professor Roger Battistella, B&PA,
said: "I do not know to what extent the
fear of reverse discrimination is affect-
ing this deliberation, but to the extent
that it is involved, I personally would
feel that the courts offer sufficient safe-
guards in matters like that, although I
am aware of how cumbersome and
costly such determinations can be. For
that reason, I don't particularly have any
deep-seated fears about either the intent
or the consequences of the resolution."

At this point it was noted that the
scheduled six o'clock adjournment time-
had been passed. Since there was clearly
not a sentiment on the part of two-thirds
of the body to continue beyond such time,
the meeting stood adjourned with debate
on the resolution as amended to continue
at the next meeting.

This amended resolution is the same
as the one printed at the beginning of
these minutes with the exception of parts
(3) and (4) which were amended to read
as follows:

(3) when several well-qualified can-
didates are available for the same posi-
tion, it is legitimate to consider the goal
of achieving a more diverse faculty as
relevant to the choice among them; (4)
the University must exercise flexibility
and ingenuity in its appointments in
order to attract women and minority
scholars to the community.

Respectfully submitted,
Joseph B. Bugliari, Secretary
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Brief Reports
'Friends of the Irish'
Organize on Campus

A group of students from Ireland
at the University have established a
"Friends of the Irish Society,"
aimed at sharing their Gaelic cul-
ture and heritage with everyone on
campus.

The first meeting, which is open
and free to everyone Irish or not, is
scheduled for 8:30p.m. Saturday,
March 8, in the Temple of Zeus,
Gold win Smith Hall. Membership in
the group is also free and open to
all.

The program for the night, en-
titled "A Sense of Ireland," includes

v, two short films," Yeat's Country"
and "Bimse ag Rince," which
means "we dance." There will be
traditional music by Lucy McCaf-
frey on the harp and by the group
Bacon's Folly.

There will be refreshments and a
sing-along of Irish folk songs. Addi-
tional information may be obtained
from Martin Caffrey at 256-4165
during the day and 272-1651 at night.

Caffrey said," As Irish students
on campus, it has been interesting
to find so many American-Irish in-
tensly curious and enthusiastic
about Ireland and her culture. This,
perhaps more than anything else,
has served as a stimulus and im-
petus to us to form the first Irish
society at Cornell."

"Cairde na nGael," Gaelic for
Friends of the Irish, aims to pro-
mote a sharing of our Gaelic culture
and heritage with everyone in the
Cornell community," he said.

Poleskie Collages
Displayed Downtown

A series of collages by Steve
Poleskie, professor of art in the
College of Architecture, Art and
Planning, is on display through
March 22 at The Upstairs Gallery,
DeWitt Office Complex, 215 N.
Cayuga Street.

The Gallery is open Tuesday
through Friday from 11 a.m. to 4:30
p.m. and on Saturday from 11a.m.
to 1:30 p.m. Also on display are
works by New York City artists
Edgar and Toby Buonagurio.

FAIR Counselors
Offer Aid Information

"HELP" is the word that catches
the eye on their posters, and help is
what is available to Cornell students
from Financial Aid Information Re-
source (F AIR) Peer Counselors.

'" a The counselors, some 25 students,
work closely with the staff of
Cornell s Office of Financial Aid to
improve financial aid counseling
and dissemination of information.
Right now they are kept busy help-
ing fellow students fill out various
financial aid forms for 1980-81.

Since the program began in the
fall of 1978, students have been the
prime organizers. However, mem-
bers of the financial aid staff in-
terview and train all prospective
FAIR Peer Counselors and work to
keep them constantly up to date on
financial aid changes.

FAIR Peer Counselors work in
the financial aid office, 203 Day
Hall, as well as throughout the
campus: Willard Straight Hall, The
Campus Store, Noyes Center, the
Alfalfa Room in Warren Hall, vari-
ous libraries and school and college
offices.

A full schedule of the FAIR Peer
Counselors is available at their of-
fice in the basement of Stimson
Hall.

In addition to answering financial
aid questions and providing general
information at the various sites, the
counselors distribute Basic Educa-
tion Opportunity Grant (BEOG) and
Tuition Assistance Plan (TAP) ap-
plications, Financial Aid Forms and
various pamphlets.

A Southern Swing
For Baseball Team

Baseball coach Ted Thoren's
team has been working out indoors,
preparing for the season opener
March 13 against South Florida in
Tampa Bay. That kicks off a nine-
day, 13-game stay in Florida, in-
cluding a battle for the Rollins
Tournament crown with Cincinnati,
Clemson and Rollins.

The Red opens the northern por-
tion of its schedule on April 3, when
it plays at crosstown rival Ithaca
College, and swings into its 14-game
EIBL slate with Pennsylvania here
April 11.

Thoren thinks this team, his 19th,
has the talent to be as strong as the
1977 team which won the EIBL
crown. "This is a real good baseball
team," he said. "The key is that we
have more depth in the pitching
department than we've had in re-
cent years."

Only four seniors graduated from
last year's EIBL runner-ups.

Coaches Will Play
The 'Good Guys'

Several University coaches will
become athletes once again when
they step onto the Ithaca High
School court at 7:30 p.m. Thursday,
March 6, to challenge the WTKO
Good Guys in a benefit basketball
game.

All proceeds from the game will
be donated to the Tompkins County
Unit American Cancer Society Sup-
port Group.

Among the Cornell personalities
playing will be Athletic Director
Dick Schultz, who will be player
coach; Shelby Pontz,
women's field hockey coach; Jim
Perkins, men's swimming coach
and Cheryl Wolf, women's lacrosse
coach.

Special halftime entertainment
will be provided by Cheerleaders
from Dryden, Ithaca, Watkins Glen,
Lansing, Newfield and
Trumansburg high schools.

The game is being sponsored by
Cornell's Red Key Society. A $1 per
person donation will be collected at
the door the night of the game.

Lacrossemen Open
In Maryland Area

Lacrosse coach Richie Moran
may have 12 lettermen to replace
from last year's 10-3 Ivy League
champions, but he's confident he
has the talent to stay with the best
as he prepares for his 12th season
here.

"This team is young," Moran
says, "but it does contain certain
elements of experience from last
season. We also have a lot of prom-
ising players who have become a
part of the program."

Moran has been working his
charges indoors recently and is anx
ious for warmer weather and the

Big Red's annual trip south. This
year's spring trip begins with a
scrimmage against the Crease
Lacrosse Club at Loyola, Md. on
March 15, with the Maryland
Lacrosse Club at St. Paul School in
Baltimore on March 16. On March
18, the Red will play an exhibition
game against the Mt. Washington
Lacrosse Club, then leave for Long
Island, where it will face the Long
Island Athletic Club on March 21 in
a final exhibition match.

Model Planemakers
Offered Competition

Mechanical engineers and other
would-be Wright brothers and sis-
ters will get a chance to test their
aeronautical abilities in the first
annual AIAA/ASME Model Glider
and Paper Airplane Contest, sched-
uled for 4:30 p.m. Friday in Barton
Hall by the student chapters of the
American Institute of Aeronautics
and Astrophysics and the American
Society of Mechanical Engineers.

The contest follows on the heels—
or rather, the wings—of the stu-
dents' last display of engineering
ingenuity, the 1979 Egg Drop Con-
test in which vehicles were designed
to protect a hen's egg from a four-
story fall to a concrete target.
Helium-filled balloons proved to be
the secret of successful egg drop-
ping, but the rules of the model
glider contest will prohibit the use
of artificial lift devices, according
to Chuck D'Angelo, '80, treasurer of
the ASME student section.

Gliders in the unlimited class
may be constructed of any material
and in any configuration, but must
be small enough to fit in an im-
aginary cube with two-foot sides.
Paper planes in the contest must be
constructed of a single sheet of 8%
by 11 inch paper to be supplied and
without staples, tape or other for-
eign material as adhesive or ballast.

Prizes for each class and in each
of two categories include flying
lessons donated by the East Hill
Flying Club and sailplane rides by
the Ithaca Soaring Club. Additional
information is available at 112 Up-
son Hall, 256-3573.

'Big Drumsong'
Lecture Topic

Catherine Stevens, professor of
Chinese literature and East Asian
Studies at the University of Toronto,
will lecture on the Chinese nar-
rative art form, "The Big
Drumsong," at 4:30p.m. Monday,
March 10, in N207 Martha Van
Rensselaer Hall.

She studied the art in Taiwan and
even performed with a professional
group. The success of a Western
woman in the art caused such a
sensation, according to Harold
Shadick, professor of Chinese liter-
ature and Asian Studies emeritus at
Cornell, that the company was
rescued from financial difficulties.

During her stay in Taiwan
Stevens made recordings of the var-
ious types of opera, storytelling,
story-singing, poetry chanting, Bud-
dhist chanting, some of which are no
longer to be heard. In all she made
117 reels of high quality recording
totalling 43 hours of tape accom-
panied by some 2,000 pages of Chi-
nese text.

This collection is the core of the
archive of recordings maintained at
Cornell for the Conference on Chi-
nese Oral and Performing Liter-

ature (CHINOPERL), an organiza-
tion that was established in 1969 and
now has an international member-
ship.

Her visit to Cornell is sponsored
by the China-Japan Program.

Hirsch Scholarships
Are Now Available

Applications for Cornell
University's Jacob and Hedwig
Hirsch Scholarships are available at
the Archaeology Program Office,
265 McGraw Hall, 256-7254. Sub-
mission deadline is Saturday, April
5.

All Cornell undergraduates are
eligible. However, archaeology ma-
jors and concentrators will be given
preference, according to Beverly J.
Phillips, program secretary.

Cornellian Selected
For Harvard Honor

A Cornell professor is one of three
Americans to be named a 1980-81
Junior Fellow at Harvard
University's Center for Hellenic
Studies in Washington, D.C.

Paul A. Rahe, assistant professor
of ancient history at Cornell, will
join seven other scholars in a year
of resident study in Washington. The
other Americans are from Duke
University and the University of
Illinois, Chicago Circle.

They will be joined by Greek
specialists from universities in the
Netherlands, Poland, England and
West Germany.

During 1980-81, Rahe hopes to
complete his study of the career of

Lysander, the Spartan admiral who
was the victorious commander in
the Peloponnesian War fought be-
tween Sparta and Athens from 431 to
404 B.C.

Rahe, a member of the Cornell
faculty since 1977, began his under-
graduate education at Cornell in
1967 but subsequently earned his
bachelor's degree at Yale Univer-
sity.

After three years at Oxford Uni-
versity as a Rhodes Scholar, Rahe L.,
earned a degree in philosophy and
ancient history. He returned to Yale
and received his Ph.D. there in 1977.

Sludge for Fertilizer
Is Seminar Subject

How sewage sludge is being used L
for crop production in Ohio will be
discussed in a public seminar at 1:15 e r

p.m. Wednesday, March 12, in
Room 105 of Riley-Robb Hall.

Professor Robert H. Miller,
agronomist at Ohio State Univer-
sity, will speak. His talk will focus
on the results, to date, of Ohio's
efforts to make use of municipal
sludge on agricultural land.

Developed early in the 1970s,
guidelines for land application of
sludge in Ohio allow farmers to take , t
advantage of the nutrients in sludge
but avoid degradation of the soil and r

air quality and protect public
health. nax

The seminar is the fifth in a
continuing series this year discuss-
ing various aspects of sludge man-
agement and disposal to help New
York state develop sound sludge
management strategies.
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The Office of Sponsored Programs, 123
Day Hall, 6-5014, wishes to emphasize
that the information in this column is
intended for post-doctoral research un-
less otherwise indicated.

Rural Energy & Rural Health Prog.
ACTION'S Office of Policy and Plan-

ning has announced the availability of
$350,000 for demonstration grants to sup-
port highly innovative projects utilizing
volunteers in service delivery activities
in the areas of energy, rural health and
rural energy.

Applications must be received by the
ACTION Regional Office by April 15th.

Application forms and current
guidelines may be obtained from the
ACTION Regional Grants Officer, 26
Federal Plaza, 16th Floor, Suite 611,
New York, New York 10007.

Additional information is available in
the Office of Sponsored Programs.

LEAA
The National Institute of Law En-

forcement and Criminal Justice
(NILECJ) announces a competitive re-
search grant program on the rela-
tionships between crime and the abuse of
drugs and alcohol. The goals of the
program are to improve our basic knowl-
edge of these relations and provide in-
formational support for national
strategies and policies directed toward
the control of drug abuse and crime.
NILECJ's intent is to provide support for
the establishment of a Research center
on these issues. This initial award is for
two years and is not to exceed $650,000.
The solicitation asks for submission of
preliminary proposals rather than for-
mal applications. In order to be con-
sidered, all preliminary proposals must
be received by April 1,1980. Formal
applications are expected to be invited
by the end of May, with grant award
anticipated for August, 1980. Copies of
the solicitation may be obtained by
writing to: Program Solicitation Office,

National Criminal Justice Reference
Service, Box 6000, Rockville, Maryland
20850.

NSF-Social & Economic Science
There are no deadlines for receipt of

Doctoral Dissertation Research pro-
posals in NSF's Division of Social and
Economic Science. Processing of these
proposals requires six to nine months.
Inquiries regarding support can be an-
swered through the Office of Sponsored
Programs.
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Ntl. Research Council Fellowships
With the support of the Andrew W.

Mellon Foundation, the National Re-
search Council (NRC) will offer a lim-
ited number of resident fellowship ap-
pointments for work at the NRC with
NRC committees on issues of science
and technology and their applications in l e

national policy. All fellowship programs ha
will be expected to contain the following „
elements: 1) a close working rela-
tionship between the Fellow and a com-
mittee, especially its chairman; 2) a
tangible product - a report to which the
Fellow has made contributions of one or
more personally authored papers; and 3)
a mentorship by a suitably senior NRC
staff member, on an assigned time basis,
to ensure that the Fellow has full entree
to science-policy circles in Washington
and to the range of resources available
within the NRC.

Applications will be accepted from
scientists or engineers who received
their terminal professional degrees less
than 10 years prior to the date of applica- "
tion in the natural and social sciences, 1
engineering, and mathematics. j - (

The program is open only to citizens of
the United States. Applications may be j
submitted at any time. Inquiries con-
cerning application materials and pro-
gram administration should be ad-
dressed to: The Fellowship Office, Na-
tional Research Council, 2101 Constitu-
tion Avenue, NW, Washington, DC 20418-
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Name Me The employee newsletter Editorial Board is soliciting suggestions
for a title for this bulletin. The person who suggests the
winning title will be awarded a $50.00 prize. All entries must
be submitted before March 20, 1980 for judging. The new title
will appear next April 3 here in this space. Send your ideas to
Margaret Seacord, 104 Space Sciences Building. On your mark —
get set — sharpen those pencils!

...A Monthly newsletter by and for Cornell employees Vol. 1, No. 1, March 6,1980

EDITORIAL
C The charter of the Campus Council re-
Wires that the Council be evaluated
(three years after its inception. That

15 srm has passed, and President Rhodes
las appointed a Third Year Review Com-
ittee to study Cornell's self-gover-
ance structure. During the past months
he Third Year Review Committee has held
ublic hearings, and now proposes a dif-
erent self-governance system to replace
ie Campus Council.
The Committee's proposal calls for a

,3 Tee-part system, with separate gover-
[KJ, ng bodies for faculty, students, and
: *:aff. Employees and students would
^ave their own self-governing bodies;

. faculty would retain the Faculty Council
• °f Representatives.

Employees should protest the implemen-
tation of such a plan. This tricameral
Bystem is the brainchild of a coalition

. H students who believe that a separate
I 5tudent government would give them more
~°wer. Even if they are correct, emp-
'oyees should evaluate the proposal on
the following grounds:

f 1. A separate employee government
would give staff no influence in the

B University. Employees now have very
-ittle clout without the support and

d influence of faculty and students.
rurthermore, any campus government
needs the support of all three consti-
tuencies to be effective.

2. Three separate structures would
^erve to pit one constituency against
: nother. The greatest value of Cor-

in cell's self-governance system to date
ns has been the progress toward a sense of

community, and a respect for the con-
•>- cerns of all three groups — students,

e faculty, and staff.

°3) 3. Three campus governments would
: generate more noise than actual gains.
s T i s would cause the frustrations that
keep all but a few tenacious zealots
away from the self-governance system.
Ordinary people are not willing to de-
mote excessive amounts of time to wor-
ln8 in a campus government unless
here is a real potential to achieve

df
4. All of the gains that have been

achieved for employees under the uni-
cameral Senate and Campus Council would
evaporate.

Olin Library Workers Troubled by Humidity

ll8\ (Continued on page 2)

A petition signed by 97 technical ser-
vice employees in Olin Library was pre-
sented to the University Librarian,
Louis Martin, in January. The petition
addressed poor working conditions, chief
of which is low relative humidity in
Room 110 and in the lower level where
140 people work in the Cataloguing, Ac-
quisitions, and Serials Departments.
The presence of dust on both levels,
chemical sprays in the basement, and
the lack of fresh air were also men-
tioned as contributing factors in cau-
sing lightheadedness, drowsiness, head-
aches and chronic sinus conditions in
workers in these areas. The petition
stated that this environment reduces
efficiency, especially in the summer
when the warm, stuffy air causes some
persons to fall ill and have to leave.

In conjunction with this petition,
Ryburn Ross, Assistant Director of
Technical Services, sent a memo to Mr.
Martin (who assumed the directorship
only last April), briefing him on past
attempts to improve these conditions.
He stated that the Libraries have always
given this problem high priority in
budget requests but that it has never
been approved for funding. He also
pointed out that Room 110, which was
planned for 70 staff members and their
files, is now occupied by over 100 em-
ployees. Mr. Ross' memo stated, "The
inadequate ventilation and air condi-
tioning of Room 110 and the lower level
have been completely unacceptable since
the Olin Library opened in 1961."

Efforts to improve working conditions
in Olin Library date back to 1966. The
proposed capital budget for the Librar-
ies for 1979-80 had included a request
for $250,000 to improve not only venti-
lation but also to provide office land-
scaping. The University administration
didn't approve the request. This item
was excluded from the proposed capital
budget for 1980-81 due to "overriding
priorities of increased salaries and
book funds."

In order to document actual relative
humidity readings in the concerned
areas, department heads Linda West of
Cataloguing, Elaine Walker of Serials,
and Christian Boissonas of Acquisitions
measured the relative humidity in Room
110 and in the basement of Olin over a
one-week period. The sling psychro-

meter used for the measurements reveal-
ed that the average relative humidity
averaged 22%. The optimal measurement
for relative humidity in any work area
is 40%. A range of 30%-50% would be
comfortable, but too much humidity
would be detrimental to the condition
of the books.

IDA WOLFF

Campus Council Elections

Petitioning for two employee seats
on the Campus Council and for one emp-
loyee seat on the Board of Trustees
began on Monday, March 3, and will end
Wednesday, March 12 at 4:00 p.m. All
terms are for four years. Petitioners
for Campus Council seats are required
to have signatures from 25 employees;
100 signatures are needed to run for
the Board of Trustees. Petitions are
available in the Campus Council office,
133 Day Hall, or by calling 6-3715.
Ballots will be mailed via campus mail
to all employees on the Ithaca and
Geneva campuses on March 21, and will
be due back in the Council office no
later than Monday, March 31 at 4:00p.m.
Results will be announced on Friday,
April 4.

Employees are also invited to apply
to serve on the following committees:
Committee on Committees, Codes and
Judicial Committee, University Hearing
Board, University Review Board, Campus
Planning Committee, University Prio-
rities Committee, Committee on the
University as an Employer, Residence
Life Committee, Dining Services Com-
mittee, Student Life and Activities
Committee, Board on Student Health,
Transportation Services Committee,
University Unions Board of Governors,
Campus Store Administrative Board,
Cornell United Religious Work Board,
or the Council on Physical Education
and Athletics.

Applications must be returned to the
Council office by April 4, and appoint-
ments will be made by April 15. Cur-
rent committee members must reapply to
retain their seats.

MARILYN WALDEN
ADMINISTRATIVE SUPERVISOR



(Continued from page 1)

The Campus Council does have its pro-
blems, most of which are caused by the
poor state of communications between
the different segments of the Cornell
community. As with any organization,
most problems can be solved by impro-
ving communications. We feel that the
new proposal, which comes from only a
handful of students (unlike the origin
of the Campus Council and the Senate),
will not only fail to solve the exis-
ting communications problems experien-
ced by Campus Council, but will com-
pound it under the new system.
We urge everyone to express his or

her views on this subject to Professor
Donald Holcomb, Chairperson of the
Third Year Review Committee; to emp-
loyee members of the Committee (M.
Sherwood, T. Greweling, S. Robinson);
or in the next issue of this paper.

Campus Council Report

The Campus Council is a campus govern-
ment where elected community representa-
tives come together to make recommenda-
tions on,non-academic issues. Under the
Campus Council are committees which deal
with specific areas of concern. On near-
ly all of these committees employees are
represented, as are faculty and students.
Two Campus Council committees are of

primary interest to employees. They are
the Committee on the University as an
Employer (CUE), and the Committee on
Transportation (COT). Although these
committees will be discussed elsewhere
in this newsletter, it should be stressed
that employees on these committees have
had real input within the University.
CUE is recognized by the administra-
tion as a legitimate committee through
which employees can have a direct voice
to the Board of Trustees.

This system of governance places Cor-
nell employees in a very unique situa-
tion. Cornell is the only university in
the United States that has employee
trustees. Cornell may be the only edu-
cational institution in the country with
a committee like CUE. Although not all
of the issues that the Campus Council
deals with are of direct concern to emp-
loyees, it must be kept in mind that the
employee-elected trustees and CUE are,
with the Campus Council, all part of the
same self-governance package. Without
the Campus Council there would be no CUE
and no employee-elected trustees.

Two instances of employee influence on
Campus Council are the new commencement
date and the rejection of the J.P. Ste-
vens boycott. Previously, commencement
has been held on Memorial Day, forcing
some employees to work on a legal holi-
day. This year, commencement will take
place the Sunday before Memorial Day.
The J.P. Stevens boycott issues is near-
ly dead due to a strong negative reac-
tion from employees.

To Our Readers
Although we would like to print arti-

cles on any and all topics of concern
to Cornell employees, this newsletter
will not be publishing articles of any
kind pertaining to the issue of employee
unionization at Cornell. The reason
for our position is simple and clear-
cut: once a petition to organize a
workplace has been filed with the Nat-
ional Labor Relations Board by a union
(and a union has filed to organize here
at Cornell), restrictions on the cam-
paign tactics of both the union and the
employer come into effect. Under the
National Labor Relations Act, the "lab-
oratory period" (the interim between
the filing of a petition to organize
and the vote which approves or rejects
unionization) is designated as the op-
portunity for both the union and the
employer to present information to the
workers. All statements made during
the laboratory period may be carefully
scrutinized by the NLRB to ensure fair-
ness. If statements made by either
side are viewed as unacceptable by the
NLRB, the results of the workers' vote
on the unionization issue can be inval-
idated. Rather than jeopardize the '
results of an election, if one occurs,
by printing what might be construed as
prejudicial material for or against
unionization, the Editorial Board has
voted not to print any material on this
subject.

The issue of unionization at Cornell
is a vitally important concern for each
employee, and will affect us all. Be-
cause we cannot provide information on
this subject, we strongly urge every
employee to inform him or herself fully
on both sides of the issue.

THE EDITORIAL BOARD

Sexual Harassment; NOW

I urge every employee to participate
in the upcoming Campus Council elec-
tions. Like last year, there may be
as many as nine referenda items on the
ballot. Employee response (and emp-
loyees have traditionally had the best
voter turnout) to last year's referen-
dum concerning employee-related arti-
cles in the Chronicle gave us strong
support for starting this newsletter,
so it is important that employees show
continued interest in the self-gover-
nance process.

DOMINIC VERSAGE
EMPLOYEE REPRESENTATIVE

FOR YOUR CALENDAR

March 10, 4:00 p.m., 20^ Uris Hall:
Open discussion of the preliminary re-
port of the Campus Council Third Year
Review Committee.

April 3: Next issue of this newsletter
March 21: Deadline for submissions

"Sexual Harassment on the Job" will
be the title of a panel discussion
featuring Professor Jennie Farley of
the ILR School at the March 12 meeting
of the Tompkins County Chapter of the
National Organization for Women (NOW).
Other panel members will be Scott Heymai
of the Tompkins County Human Rights Com-
missions, and Judy .Rothenberg of the
Task For for Battered Women. The mee-
ting will be held on Wednesday, March ij
at 7:30 p.m. in the GIAC building (cor.
Court and Albany Streets). Everyone

1 3 W e l C O m e ' NANCY

Employee Trustees Report
This report includes activities of

the employee-elected trustees during
the month of January and through mid-
February, 1980. During that time each
trustee has attended more than twenty
meetings, not including the three-day
Board of Trustees meeting in New York
City, January 24-26.
Among the meetings we have attended

has been a meeting with Gerry Thomas,
Director of Personnel Development, to
propose an advanced electronics course
for employees. We're happy to report
that a committee is forming to create
a curriculum and select an instructor
for the course, and volunteers are
hereby solicited to serve on that com-
mittee. The course is slated for the
coming fall.

In addition, we have met with Al
Fittipaldi, the new Manager of Compen-
sation in the Personnel office. Dis-
cussion focused on the need to upgrade
job classifications. Meetings have
been held with Gary Posner, Director
of Personnel Services, to discuss a .
variety of employee concerns, and to
arrange for funding for this newspaper.

Both of us serve on the employee sub-
committee of the Third Year Review Com-
mittee which is empowered to evaluate
the Campus Council. In addition, we
are ex officio members of the Campus
Council with a near-perfect attend-
dance and participation record. We
also regularly attend meetings of the
Committee on the University as an Emp-
loyer and its subcommittees, and meet
frequently with Joan Parker, the Chair-
person, and with Dominic Versage, emp-
loyee Campus Council member. The Emp-
loyee Brown Bag Luncheon series, which
is sponsored by CUE, Campus Council,
and us, is an outgrowth of our sessions
together.

We also serve on the Editorial Board
of this newsletter. We urge employee
support of both the Brown Bag Luncheons
and this publication, and we hope to
serve you and the University better
through these mechanisms.

GEORGE PETER, TRUSTEE
MARGARET SEACORD, TRUSTEE



Report from CUE
The Committee on.the University as,an

Employer (CUE) is a Campus Council Com-
mittee that focuses on policies that
affect employees at Cornell. CUE's
role is to make recommendations to the
appropriate administrative unit, or
Campus Council, on such policies.
Although employee-related policies gen-
erally come from Personnel Services,
CUE maintains a liaison with the Office
of Equal Opportunity through a newly
appointed non-exempt representative to
the Affirmative Action Advisory Board.
Employee-related policies also come
from other Campus Council committees,
such as Transportation.
The membership of CUE reflects the

diversity of Cornell's employees. The
group includes non-exempt employees
(including the Chairperson), exempt
employees, faculty, and students. All
geographical parts of the campus are
represented too. The employee trus-
tees regularly attend CUE meetings, as
does a representative from Personnel.

Since 1971 when CUE was formed as
Part of the Senate, it has participated
in the revision or creation of the
supervisor's manual, the grievance pro-
cedure, the handbook You and Cornell,
the vacation policy, and the charge for
non-job related courses for employees
and faculty. This year, CUE has been
involved in the salary formula debate,
revision of You and Cornell, the life
insurance revision, presentation of a
day care proposal to the administra-
tion, and the 1980 Transportation Im-
provement Program. In March, CUE will
examine proposals to revise the leave
of absence policy, the "acting capa-
city" policy, and have input on the
Christmas holiday schedule.

Meetings are held on the first and
third Wednesdays of each month at 4:30
in Ives 212, and are open to all mem-
bers of the Cornell community.

JOAN PARKER, CHAIRPERSON

Status of Women
The Provost's Advisory Committee on

the Status of Women discusses issues
concerning the status of women as stu-
dents, faculty, and staff. Since 1971
when the Committee was formed, the
group has advised the Provost and other
Members of the administration on such
topics as recruitment and selection,
access to facilities and programs, com-
pensation, promotional opportunities
and procedures, conditions of work, and
access to enrichment opportunities.

The Committee monitors the Univer-
sity's status in regard to Title IX of
the Education Amendments of 1972. Ac-
tive Title IX Subcommittees are working
in the areas of admissions, health ser-
vices, physical education and athletics,
and publications.

Committee meetings are open to members
°f the University community.

ANN ROSCOE, COORDINATOR

Carpooling...
Beginning with the next issue, this

newsletter would like to help employees
(and other members of the Cornell com-
munity) to form carpools. All those
interested in participating in a car-
pool should write a note to Margaret
Seacord, 104 Space Sciences Building,
stating your interest and name, home
telephone number, home address, campus
destination, hours of work, and whether
you have access to a vehicle. We'll be'
happy to include all carpool notices in
this column in the next issue.

Ombudsman's Office
Is the University Ombudsman a source

of information and advice, or help when
you have been disciplined or fired?
Actually, our role in the life of a
Cornell employee varies according to
the problems brought to us. To give
just a few examples of how we can aid
employees, we have succeeded in getting
job reclassifications, in discouraging
departments from showing favoritism to
some employees, in procuring a previ-
ously denied fringe benefit, and have
done research on sex discrimination
allegations. Employees have sought our
help when they believed that a discip-
linary action or discharge was unfair.
In those cases, we normally help the
worker to file a grievance with the
Employee Relations Department of Per-
sonnel Services. We often provide rep-
resentatives to act as advocates for
employees who don't have a friend or
lawyer able to help them. In most
cases our office has been able to help
the employee with a problem, but not
in every case. We do what we can, but
it must be recognized that some prob-
lems are unsolvable.

The Ombudsman's Office is not the
only agency on campus that assists
employees with problems. The Office
of Personnel Services can provide an-
swers to most questions and offers
counseling in a variety of areas, in-
cluding fringe benefits, retirement
planning, job-related concerns, inter-
personal relationships, and career
planning. Strict confidentiality is
maintained. Other resources are the
employee-elected trustees, the Equal
Opportunity Office, and the Committee
on the University as an Employer.

We urge you to take advantage of these
services. Our experience has shown
that many serious problems begain with
a misunderstanding or a lack of infor-
mation — rarely is any harm intended.
When questions are raised in the early
stages of a problem, the matter is
usually solved easily. With the sup-
port services available at Cornell,
employees need not let unfairness (or
its appearance) affect them.

HERBERT EVERETT, UNIVERSITY OMBUDSMAN
JOYCELYN HART, ASSOCIATE OMBUDSMAN
RONALD BRICKER, ASSOCIATE OMBUDSMAN

How It Came to Be

A review of the minutes of Committee
on the University as an Employer (CUE)
meetings reveals that the idea for an
employee newsletter has been around for
some time. The first real progress came
last spring. Professor Robert Mc-
Ginnis, Secretary of the Campus Coun-
cil, indicated that Vice President
William Herbster was sympathetic to
the need for a page in the Chronicle
for use by the Campus Council and its
constituents. At about the same time,
discussions at employee Brown Bag
Luncheons generated strong sentiment
for an employee newsletter. This mo-
mentum carried over into the late
summer/early fall, when CUE contacted
the Chronicle staff and members of the
administration to draw attention to
the need for increased coverage of
employee concerns. As the fall wore
on, however, it was felt that the
Chronicle's response was inadequate.

In November, Personnel Services came
out with their first issue of personnel
report. Although we were pleased that
Personnel was making a real effort to
reach employees and inform them of Per-
sonnel policies, concern was voiced
that the standard distribution system
of sending memos and flyers to "Deans,
Directors, and Department Heads" meant
that the dissemination of information
to all workers was really rather hap-
hazard, dependent on the conscientious-
ness of a few very busy administrators.
Gary Posner, Director of Personnel Ser-
vices, agreed, and in December requested
funds from Vice President Herbster to
support an employee newsletter. On
January 14 funds were allocated to pay
for this publication. Discussions at
Brown Bag Luncheons resulted in the
establishment of our Editorial Borr*.

This first issue is just an intima-
tion of what can and should be done with
this four-page, monthly space. Ideas
for expanding and improving the publi-
cation must come from our readership.
The rewards will come from feeling that
you had a part in improving the esteem
of employees and in helping to develop
the improved communications that are
necessary in any organization. A by-
product of all of this will be the
satisfaction gained from challenging
individual hidden talents that go un-
used in our regular vocations.

GEORGE PETER, TRUSTEE

Internal Promotion Bank
The Office of Equal Opportunity is

developing a talent bank of women and
minorities already working at Cornell.
This bank will be used to fill jobs as
part of the University's affirmative
action program. Those interested in
being listed in the 0E0 talent bank
should contact Judy Stewart or Sybil
Martin at 6-3976.

NANCY DREW



Child Care Coalition
A group of Cornell staff and students

is now forming the Cornell Child-Care
Coalition. The group began meeting in
December 1979 as an outgrowth of the Day
Care Subcommittee of CUE.
The long-range goals of the Coalition

ate: 1) to educate the Cornell community
to day care concerns; 2) the collection
and dissemination of information on
child care needs of Cornell employees,
faculty, and students; and 3) the devel-
opment of a coordinated child care plan
for the University, including represen-
tation of community interests.
The CCCC is open to any interested

member of the Cornell community, as well
as participants from the Ithaca child
care community. For more information,
contact Carol Young or Terry Redmond
(6-3608), Danilee Poppensiek (6-4321),
or Joan Parker (6-4628).

JOAN PARKER

Aluminum Recycling
We're making progress on the conser-

vation front at Langmuir Lab, where
Neurobiology and Behavior graduate stu-
dent Steve Nowicki has organized an al-
uminum can recycling project. The cost
of extracting new alumninum from baux-
ite far outweighs the cost of recycling
aluminum scrap, so it is really impor-
tant to recycle the stuff. All it takes
is a couple of large, clearly marked
waste receptacles (the department was
happy to furnish them), a quick memo to
the folks who work in the building to
alert them to the project, and a phone
call to Ithaca Scrap Processors at 272-
1830 when the bins are full. By the
way, Ithaca Scrap will also pick up
paper for recycling. If you have any
questions, call Steve at 6-4464.

PEGGY HAINE

The Long Wait
In the Space Science Building
At good old C.U.
Bathrooms for women
Number just two.

Although there are four floors,
And even a cellar,
Planning was certainly done
For the Fella.

The men have a shower
And stalls on each floor
While women are lined up
Outside both our doors.

Perhaps they envisioned
That science would be
The last all-male stronghold.
They erred, as you see.

But that doesn't change
Circumstances at all:
Women still hold it
And wait in the hall.

C.L. LANE

FOR SALE

Rabbit plus wooden outdoor hutch, $40;
additional wire cage, $20; 257-0184.

85-piece china service, $65; signed
"Hawkes" cordial, $15; brass lamp, $15;
round gilt mirror, $15; round 3-legged
mahogany marble-topped table. 273-8901.

16' fiberglass boat with trailer, 65 HP
engine, fully equipped. 257-7042.

Bengal combination wood and gas cook-
stove — needs work. Two wall-hung
bathroom sinks. 539-6468.

Hoover floor polisher and rug sham-
pooer. Like new — rug brushes never
used. 273-4736 after 5.

Barnful of chicken nesting boses (metal
12 and 15 perch). Can be cut for the
backyard farmer. U pick up, $3; $5 de-
livered Ithaca area. 277-0853 eves.

Franklin stove, good condition. Some
pipe, grate, and screen. Asking $95.
539-6419 eves.

Apples and cider year-round. Sales-
room on Route 366 across from B lot.
Hours 8-4:30 Monday-Saturday.

REAL ESTATE

For rent: 1 or 2 bedroom apt. in Aurora
on lake. 27 miles from campus but
worth it if the gas holds out. Dock
privileges and more. (315) 364-8455.

For rent: Centrally located, furnished
2-bedroom Cape Cod w/fireplace, garage,
laundry. Couple preferred, no pets.
Sylvia Corbin, 257-0588, after 5.

For sale: In Puerto Rico, 3 miles to
Arecibo — large 4 bedroom house built
1965. Modern kitchen, fully equipped,
central air conditioning. 27 acres.
Numerous outbuildings, inc. 600' sq.
shop. $75,000. 277-2014.

LIGHT TRUCKING

Will haul almost anything. Clean out
that cellar, attic, garage! 257-7042

MUSICAL SERVICES

Terrific traditional New Orleans-style
jazz band for hire. Add some pizazz to
your next affair with the High Society
Jazz Band. Call Peggy Haine at 273-0876

Add a touch of class to your next cock-
tail party or dinner. Jazz pianist and
chanteuse will perform your favorite
standards — George Gershwin, Cole Por-
ter and the lot. Call Peggy Haine, 273
0876 or Beth Eisenberg, 273-2881.

Meet the employee Campus Council and
Trustee candidates at the Monday,
March 24 Brown Bag Luncheon at noon '
in 135 Emerson Hall. Bring your
concerns and questions!
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CORNELL PAYDAYS
Exempt o
Non-exempt •

Do you know someone who should be re-
cognized for his or her accomplishments
either on the job or in other ways re-
lated to the Cornell community? If you
do, we want to know about it — outstan-
ding employees deserve to be commended
for their extra efforts. One person
will be selected for each issue of this
newsletter. Each one chosen will also
receive a certificate of acknowledge-
ment for exceptional achievementst

Nominations should include the name,
department, brief general information
about the person you feel is outstan-
ding, and what he or she has done or is
doing which deserves recognition. This
information should be submitted to
Margaret Seacord, 104 Space Sciences,
or to George Peter, NAIC, Research Park.

PAT RICE

This newsletter is a vehicle through
which all Cornell employees may speak.
In order to become a real expression
of employee interests and concern,
more active participation by the emp-
loyee community is needed. Writers,
artists, cartoonists, and photographers
are urged to volunteer their talents.
Materials submitted for publication
in the'next issue of the newsletter
must be/received by us no later than
March 21. Materials for submission or
questions can be directed to Margaret
Seacord, 104 Space Sciences Building,
or to any member of the Editorial Board.
It should be noted that volunteers wor-
king for the newsletter do so on their
own t ime.

The Editorial Board

Eileen Callinan
Linda English
Katie Limer
George Peter
Pat Rice
Dominic Versage

R.F. Cisnc
Esserlene Gatewood

Joan Parker
Elizabeth Pienkos
Margaret Seacord

Ida Wolff


