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Rhodes Tells Council
Of Cornell Priorities

Trustees Tour Synchrotron Laboratory
Cornell trustees and council members toured the Wilson Synchrotron Laboratory during Trustee-Council
Weekend. The high-energy physics facility is being revamped so that energetic electrons and positrons
can be made to collide head-on, producing particles that are the fundamental building blocks of matter.

Three Councillors Elected
Three well-known Cornellians

—Marie Underhill Noll, Robert
W. Purcell and Ellis H. Robison—
were elected Presidential Coun-
cillors by the Board of Trustees
last weekend.

Election as a Presidential
Councillor is "a distinction con-
ferred for life upon men and
women who during their most
active years have given high
service to Cornell and have made
an outstanding contribution to
the future of higher education,"
according to the 1966 trustee
legislation that created the panel.

The number of Presidential
Councillors is limited to 25. With
the election of Mrs. Noll, Purcell
and Robison. 21 men and wom-
en now serve on the panel.

Mrs. Noll, a 1926 graduate of
Cornell, taught American history

in high school for many years. An
emeritus member of the Cornell
University Council, she is former
vice chairman of the councils
administrative board and the
Council for the College of Arts
and Sciences. She is involved
with The Cornell Review, the
Arts College Observer and the
Women's Studies Program.

In 1969 Mrs. Noll and her
husband, the late A. Robert Noll,
established the first $1 million
professorship at Cornell, the
Marie Underhill Noll Pro-
fessorship in American History.
The chair is held by Walter
LaFeber. Early this month (Octo-
ber) she pledged $1 million to
establish the A. Robert Noll Dist-
inguished Professor of Law chair
in honor of her late husband.

Purcell, chairman of the Cor-

Homecoming Features
Football, Open Houses

Homecoming, which annually
brings University alumni "home"
to alma mater in the fall, is
scheduled this year for Friday
and Saturday.

As usual, a Cornell football
game, this year with Dartmouth,
highlights the weekend. Kickoff
is at 1:30 p.m. Saturday at
Schoellkopf Field. Other sports
events are men's varsity soccer
against Dartmouth at 7:30 p.m
Friday at Schoellkopf, and the
women's Ivy League cross coun-
try championship beginning at
11 a.m. Saturday at the Moakley
Course.

Homecoming events begin Fri-
day morning. Tours of the cam-
pus, the Laboratory of Or-
nithology, Cornell Plantations
and the Herbert F. Johnson
Museum of Art are scheduled for
both days.

Open houses will be con-
ducted by virtually all schools
and colleges at the University, as
well as by many departments, on

Friday and Saturday.
"Delights and Diversions." a

one-man show with Vincent
Price as Oscar Wilde, is the first
scheduled social event at 8 p.m.
Friday at Bailey Hall.

Saturday socializing begins
with coffee with the Cornell
coaches at 10:30 a.m. in the
Robison Hall of Fame Room at
Schoellkopf Hall. The all-alumni
reception and luncheon in Barton
Hall begins at 11:30 a.m. Enter-
tainment will be provided by a
jazz band, the Big Red Marching
Band and the Corne l l
cheerleaders.

After the Cornell-Dartmouth
football game, alumni class re-
ceptions by decade are sched-
uled at the Statler Inn. The
classes of the 1970s will gather
in the Memorial Room of Willard
Straight Hall Saturday night.

The Cornell Glee Club will
perform in its annual Home-
coming concert at 8:15 p.m.
Saturday in Sage Chapel.

nell board from 1968 until July,
is a 1932 Cornell graduate who
earned his law degree at the
University in 1935. He joined the
board in 1959 and has served on
such key board committees as
executive, investment, develop-
ment advisory and buildings and
properties. He is a charter mem-
ber of the Cornell Council and
was the first chairman of the Art
Museum Council, on which he
still serves.

In the last decade, Purcell has
made major gifts to Cornell for
scholarships for foreign students,
for endowment support of minor-
ity programs and scholarships for
minority students. In March he
made a commitment of $1 mil-
lion to the Cornell Campaign, the
University's five-year campaign
for $230 million which began in
1975.

Purcell is now a business ad-
viser to Rockefeller Family and
Associates.

Robison, a 1918 Cornell grad-
uate, made a gift to the Cornell
Plantations of the Robison York
State Herb Garden in 1970. It
has become a nationally recog-
nized resource containing the
most comprehensive collection
of herbs in the United States. A
sponsor of the Plantations since
1964, Robison is also an emer-
itus member of the Cornell Coun-
cil.

He has provided team vehicles
for the Department of Physical
Education and Athletics and a
shell for women's crew. The Ellis
H. Robison Hall of Fame Room
at Schoellkopf Hall, a $228,000
project dedicated Sept. 23, was
funded through a gift from Rob-
ison. Early this month (October)
he gave gold coins valued at $1
million to the University for the
benefit of Cornell athletics.

Robison is the president,
treasurer and principal owner of
John L. Thompson and Co., an
independent pharmaceutical
wholesale company in Troy.

"The major mission we have
— the goal to which everything
else is subservient — is that we
remain a major university of the
first rank," Cornell President
Frank Rhodes to ld the
University's trustees and council
members at their joint meeting
here last week.

"We are not a liberal arts
college. We are not a research
institution. We are a major uni-
versity having as our contribution
a fine undergraduate program,
graduate and professional
schools of high distinction, a
devoted research faculty and an
obligation to reach out to the
wider public in our institutional
mission. We represent the most
liberal and the most practical arts
at Cornell," Rhodes said.

His speech touched many of
the University's recent achieve-
ments — the national recog-
nition accorded the faculty, ma-
jor corporate, alumni and founda-
tion support for research and
academic programs and success
in recruiting more well-qualified
minority students and more stu-
dents from outside the North-
east.

Progress in hiring minority fac-
ulty members, however, has not
been made as quickly as needed.

Rhodes said. The number of new
faculty who are women in-
creased from 11 to 20 percent
this year, but only two of the 98
new faculty appointments were
minority individuals.

"I believe affirmative action,
not just equal opportunity, is a
social and moral and an intellec-
tual commitment and opportuni-
ty (on which) Cornell must place
added emphasis," Rhodes said.

Rhodes outlined for the
trustees and council members
major goals of the university in
the years ahead—to ensure high
quality undergraduate education,
to fulfill the land grant mission,
to work for affirmative action, to
maintain faculty excellence and a
student body of diversity and
quality, to foster a superior learn-
ing environment, to support
academic initiative to encourage
a sense of community, and to
achieve financial stability.

A major part of his address
concerned the need for the Uni-
versity to achieve financial stabil-
ity within the next three years. A
first step, he said, is to balance
the University's annual budget,
which currently shows a $2.2
million deficit for the Ithaca cam-
pus. A second step is to rebuild

Continued on Page 11

Society for Humanities
Focusing on Themes

The transformation of the So-
ciety for the Humanities begins
Nov. 10 at 3:30 p.m. in the
Andrew D. White House.

At that time, James Boon,
associate professor of an-
thropology at Cornell and a facul-
ty fellow at the society this year,
will open a 10-part, year-long
series of lectures and colloquia
on "Cultural Impact: East Meets
West" sponsored by the society.

Why is this the beginning of
the transformation of the socie-
ty?

"It is the first of the society's
'focal themes' selected for an
academic year," according to
Michael Kammen, director of the
society, who announced in June
the undertaking and implementa-
tion of a new and experimental,
theme-oriented program over the
next five years.

A sequence of thematic years
and suitable program orien-
tations will be developed. "If we
replace randomness in the selec-
tion of fellows and topics for
colloquia with a core focus each
year, it should be possible to
increase our impact on the hu-
manistic disciplines and upon
Cornell as a whole," Kammen
said.

The impact of Asian thought
and culture upon the West, from
early modern times until the
present, is the theme of the "East
Meets West" series said Kam-
men, who termed the 1978-79
year as "a transitional one."

"The Fame of the West in the
East and the East in the West"
will be the subject of Boon's
opening presentation. Boon will
edit all 10 essays in the series
when they are subsequently pub-
lished in book form under the
society's imprint.

Other speakers scheduled to

appear the first semester are
sinologist Robin Yates. profesor
of Chinese studies at Harvard
University, on Nov. 15; Katrina
CD. Mcleod, also a sinologist as
Harvard, on Nov. 16. and his-
torian Victor Lieberman, reader
at Hatfield Polytechnic in Eng-
land and a junior felow at the
society this year, on Dec. 1.
Lieberman's field of special-
ization is the early modern his-
tory of Southeast Asia.

Highlights of the series in the
second semester are the ap-
pearances of historian Donald
Lach of the University of Chicago
and Michael Sullivan, art his-
torian from Stanford University.

Lach, who will appear here
March 28 and 29, has written
five volumes of "Asia in the
Making of Europe." The two
most recent volumes of this work
on the intellectual history of
East-West cultural relations were
favorably reviewed in the June
25 issue of The New York Times
Book Review, among other
places.

Sullivan, called by Kammen
"the most famous historian of
Asian art in the world," will be
here April 5.

Though the theme for this year
was selected by the Humanities
Council, a group of 10 faculty
members from the humanities
disciplines in Cornell's College of
Arts and Sciences, Kammen em-
phasized that the series is a
cooperative venture.

"The whole thing is a joint
effort," he said. "All depart-
ments, programs and centers on
campus having interests in Asia
and East-West relations have
been—and will continue to be—
vital contributors to the pro-
gram."



Total Reaches $126.2 Million

Cornell Campaign Encouraging
"A tremendous effort" has

raised the Cornell Campaign total
to $126.2 million in the past
year, it was announced last Fri-
day by Campaign Chairman
Jansen Noyes Jr. at a joint
meeting of the board of Trustees
and the Cornell University Coun-
cil.

At the same time last year, the
campaign total stood at $71 6
million. "Since last October, we
have received gifts and pledges
of $54.6 million, over two-thirds
as much as was raised in the two
previous years," said Noyes, who
is chairman of the Cornell board
as well as campaign chairman.

"We must maintain this
momentum in order to achieve
success by the end of 1980," he
said. The five-year Cornell Cam-
paign, which began in 1975. is
for $230 million.

After praising the "excellent
accomplishments" in all aspects
of the campaign, Austin Kipl-

inger, chairman of the develop-
ment advisory committee of the
board, said, "The success of our
Cornell Campaign now is crucial
to achieving equilibrium goals of
the University....It is an absolute
e s s e n t i a l to f i n a n c i a l
equilibirum."

An explanation of results of
the past year and plans for the
next two years were discussed
by Kiplinger.

The past year was "the best
ever" for the University from a
fund-raising standpoint, Kiplinger
said. Cornell received in cash
$33.5 million in 1977-78. $6.4
million more than in 1976-77, a
24 percent increase. "If we can
keep up that pace, we will ex-
ceed our goal." he noted.

He pointed to records for Cor-
nell in corporate giving ($3.9
million in new gifts last year) and
deferred giving. In the latter area.
$4.7 million of the $8.2 million

Noble Named Director
Of Cooperative Extension

Lucinda A. Noble, associate
director of Cooperative Ex-
tension, has been named director
of Cooperative Extension at the
State College of Agriculture and
Life Sciences and the College of
Human Ecology effective Octo-
ber 20.

Noble has been acting director
of Cooperative Extension since
August when David L. Call,
former director, was named dean
of the College of Agriculture and
Life Sciences. She is a professor
of community service education
and an associate dean in the
college of Human Ecology.

Noble is the first woman to
head Cooperative Extension in
New York State. As director, she
will manage the off-campus in-
formal educational programs of

the two colleges through the
network of 57 county extension
offices, a New York City office,
and other regional and statewide
efforts.

Born and raised on a farm in
Linwood. Livingston County.
Noble was a home demonstra-
tion agent in Genesee County
before joining Cornell in 1956 as
instructor in extension and assis-
tant state leader of home dem-
onstration agents. She was ap-
pointed associate director of Co-
operative Extension in 1974.

Noble has a B.S. degree in
home economics from Cornell,
an M.S. degree in extension
administration from the Univer-
sity of Wisconsin, and a Ph.D.
degree in child development and
family relationships from the
University of North Carolina.

was in life income agreements,
unitrusts and annuity trusts.
"This $4.7 million is more than
double the highest previous
amount received through these
forms of giving," he said.

Two new fund-raising pro-
grams will be instituted over the
next two years, he said.

In order to strengthen and
build the Cornell Fund, the
University's alumni annual giving
program, there will be efforts to
promote and increase awareness
of Cornell "giving clubs:" The
Tower Club, for persons giving at
least $2,000 per year; The Quad-
rangle Club, a new addition for
persons giving between $1,000
and $2,000. and The Charter
Society, for donors at the $500
level.

Kiplinger said the goal of hav-
ing 1,000 Charter Society mem-
bers with gifts totaling $500,000
has "symbolic significance" for
Cornell because it would equal
Ezra Cornell's founding gift to the
University.

The second program is de-
signed "to accelerate our na-
tional Cornell Campaign," he
said. Over the next two years,
six- to eight-week drives will be
conducted in every major metro-
politan area where Cornell has a
concentration of alumni.

"During these periods we will
have our volunteers actively so-
liciting for campaign gifts, and
we will bring to these areas
administrators, deans, faculty,
any source person necessary to
have our alumni prospects fully
understand Cornell as it is today
and the importance of the cam-
paign in maintaining Cornell at
the highest level of excellence."
Kiplinger explained.

"We are calling this the PACE
Program'—Primary Area Cam-
paign Effort—and look forward,
as someone said, 'to a torrid
pace' over the next two years,"
Kiplinger commented.

Trustees' Weekend Meeting Summarized
Summary Journal for the

meetings of the Executive Com-
mittee and the full Board of
Trustees of Cornell University
held Oct. 19-21,1978, at Ithaca.
N.Y. This summary journal does
not include confidential items
which came before the meeting
or items on which separate
stories are carried in this issue of
the Chronicle.

1. Minutes of the full board
meeting of May 28. 1978. and
Executive Committee minutes for
meetings held May 9. May 27
and July 18. 197S. were ap-
proved.

2. Newly elected members of
the board were introduced. They
include Alumni Trustees Albert E.
Arent '32 and James L Gibbs
' 5 2 ; Student Trustees E.
Schuyler Flansburgh '80 and
Gary Guzy 'SO; Employee
Trustee George Peter, senior re-
search support specialist at the
Nat ional Ast ronomy and
Ionosphere Center at Ithaca, and
Members at Large James M.
Clark '46 and Samuel R. Pierce
Jr. '47

3. Trustees heard a report on
the audited results for 1977-78
from Trustee C.K. Poe Fratt.
chairman of the Audit Commit-
tee, and Vice President for Finan-
cial and Planning Services
Samuel A. Lawrence.

4. Trustee Earl R. Flansburgh.
chairman of the trustees' Build-
ings and Properties Committee,
and Robert M. Matyas, vice pres-
ident for facilities and business
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operations, presented a status
report on the Critical Main-
tenance Program.

5. Trustee Flansburgh pres-
ented the report of the Buildings
and Properties Committee.

6. The president reported that
the Retirement Plan for Non-
Exempt Employees of Cornell
University and the Frozen Retire-
ment Plan for Exempt Employees
of Cornell University Medical Col-
lege, as initially adopted by the
Executive Committee in January
1978. were formally approved by
the Internal Revenue Service
with some amendments. Accord-
ingly, the board reaffirmed its
action to include the amend-
ments.

7. The appointment of William
W. Lambert, professor of psy-
chology and of sociology and
anthropology, as dean of the
Graduate School on a half-time
basis, was extended from Jan. 1,
I979 to June 30, 1979, while a
search committee continues its
search for a new dean.

8. The board took several ac-
tions involving election to tenure
and promotion within tenure.

9. Several other personnel ac-
tions were taken by the board.

10. Trustees approved the es-
tablishment of an advisory board
for the Cornell Medical Center.

11. The proceedings of the
Joint Board of the New York
Hospital-Cornell Medical Center
for May 3 and June 7, 1978.
were presented for information.

12. Trustees confirmed admin-
istration action in joining the
Williamstown Regional Art Con-
servation Laboratory Inc. in Wil-

liamstown, Mass. Its member-
ship is to make available to the
Herbert F. Johnson Museum of
Art a restoration facility for the
University's art and museum
pieces.

13. Trustees set the date for
the joint meeting of the board
with the Cornell University Coun-
cil in 1983, on Oct. 7-8 of that
year.

14. A report on the Art
Museum Council was presented
by its chairman, David Solinger.

15. An overall view of
academic concerns at the Medi-
cal College was presented by
Provost for Medical Affairs Dr.
Theodore Cooper.

16. Chairman Stephen H.
Weiss presented a report of the
trustees' Committee on the
Health Sciences.

17. Chairman C.K. Poe Fratt
presented a report of the
trustees' Audit Committee.

18. Vice President and Chief
Investment Officer Robert T.
Horn presented his annual re-
port.

19. Provost W. Keith Kennedy
presented the annual reports of
the respective College Advisory
Councils.

20. Trustee Conable presented
the report of the Academic Af-
fairs Committee.

21. Trustee Joseph P. King
reported as chairman of the
Committee on State Rela-
tionships.

22. Trustee Emeritus Jerome
H. Holland reported on the Cor-
nell Fund as a whole and Trustee
J.M Clark reported for the Tower
Club.

Job Opportunities
The following are regular continuing full-time positions unless otherwise

specified. Please do not inquire at individual departments. An equal oppor-
tunity employer. Individuals on lay-off status will be given preference in
referrals.

(') indicates new this week.

CLERICAL POSITIONS
"Sr. Admin. Secy.. A-17 (Trust Office)
Sr. Admin. Secy.. A-17 (Office of Minority Education)
Sr. Admin. Secy., A-17 (Design & Project Mgmt.)
Research Aide II, A-16 (University Development)
Admin. Secy.. A-17 (Computer Science)
Admin Secy., A-15 (Mathematics)
Admin. Secy., A-15 (Personnel)
Admin. Secy.. A-15T (Chemical Engineering)
Admin. Secy., A-15T (Center Infl Studies)
Admin. Secy., A-15 (University Libraries)
Library Asst. Ill, A-15 (University Libraries, Olin)
Admin. Secy, A-15 (Chemistry)
Admin. Secy., A-15 (Chemistry)
Admin. Secy.. A-15 (Personnel)
"Principal Clerk. A-14 (University Development)
'Principal Clerk, A-14 (Career Center)
"Principal Clerk. A-14 (A&S Admissions)
Searcher I, A-13 (Univ. Libraries, Olin)
Dept. Secy.. A-13 (Financial Aid)
"Dept. Secy.. A-13 (Cornell United Religous Works)
"Data Clerk, A-13 (Admissions Office)
Lib. Asst. II. A-12 (U. Libraries. Fine Arts)
Lib. Asst. II, A-12 (U. Libraries. Africana)
Steno I, A-11 (COSEP. Minority Education Affairs)
Admin. Clerk III. NP-9 (Finance & Business)
"Admin. Secy.. NP-8 (NYSSILR)
Admin. Secy.. NP-8 (Pomology)
Admin. Secy.. NP-8 (Nutritional Sciences)
Admin. Secy.. NP-8 (Veterinary Microbiology)
Statistical Typist. NP-7 (Coop. Ext.. Human Ecology)
Clerk III. NP-7 (Coop. Ext.. NYC)
"Steno II. NP-6 (Hum. Dev. & Fam. Studies)
Steno II, NP-6 (NYSSILR
Steno II, NP-6 (Div. of Nutritional Sciences)
Steno II. NP-6 (Nutritional Sciences. I year)
Steno I. NP-5 (Human Ecology)

SERVICE & MAINTENANCE POSITIONS
Control Mechanic (Maint. & Service Ops., Union)
Refrigeration Mechanic (Maint. & Service Ops., Union)
" Maint. Mech. A-20 (Maint. & Service Ops.)
'Asst. Manager II, A-20 (Graphic Arts Services)
Sr. Life Safety Insp.. A-20 (Life Safety & Ins.)
Experimental Machinist. A-19 (Lab Nuclear Studies)
"Stockkeeper, A-16 (Lab Nuclear Studies)
Maintenance Mech. I, A-16 (University Unions)
"Cook I, A-15 (Residence Life)
"Custodian. A-13 (Dining Services)
"Dishmachine Op.. A-13 (Statler Inn)
Custodian, A-13 (Residence Life. W. Campus)
"Custodian. A-13 (Bldgs. & Grounds Care)
Custodian. A-13 (Bldgs. & Grounds)
"Nurse's Aide. A-13 (Health Services)
Groundsworker. A-14 (Statler Inn)
"Laundry Worker II. A-12 (General Services, Laundry)
"Laundry Worker I, A-11 (Athletics & P.E.)
Sr. Maint. Spvr, NP-14 (Farm Services, Geneva)
Experimental Animal Caretaker. NP-8 (Animal Science)
Field Asst. II. NP-7 (Agronomy)
Head Greenhouse Worker, NP-10 (Plant Pathology)
"Lab Asst. III. NP-5 (Lab Animal Services)

TECHNICAL POSITIONS
"Synch. Op. Tech., A-19 (Lab Nuclear Studies)
Res. Spec. I. A-19T (Biochem . Mol. & CellBiology)
Sr. Synch. Tech., A-19 (Lab Nuclear Studies)
Sr. Tech. Aide, A-19 (Computer Services)
Lab Tech. A-19 (Materials Science Center)
"Tech Aide II, A-17 (Neurobiology & Behavior)
"Synch. Tech A-17 (Lab Nuclear Studies)
Res. Tech. IV. NP-14 (Design & Environ. Analysis)
Programmer C. NP-13 (Education)
Res. Tech. III. NP-12 (Agronomy)
Lab Tech. NP-11 (Entomology)
Lab Tech. II, NP-11 (Botany. Genetics & Develop )
Experimentalist I, NP-11 (Flor. & Orn. Horticulture)
Lab Tech. II. NP-11 (Plant Pathology)
Res. Tech. II. NP-10 (Agronomy)
Res. Tech. II, NP-10 (Div. of Nutritional Sciences)
Res. Tech. I, NP-8 (Plant Pathology)
Sr. Arch. Engr. II, CP07 (Design & Proj. Mgmt.)
Sr. Res. Supp. Spec. CPO6 (Elect. Engineering)
Comp. Tech. Admin. III. CPO6 (Computer Services)
Sr Comp. Staff Spec. CPO6 (Computer Services)
"Comp. Tech. Admin. II. CP05 (Computer Services)
Life Safety Svc Mgr. CPO5 (Life Safety Svcs.. & Ins.)
Systems Programmer III. CPO5 (Ag. Economics)
Res Supp. Spec III. CPO5 (Electrical Engineering)
Elect. Engineer II, CPO5 (Design & Proj. Mgmt.)
Applications Programmer II, CP04 (Computer Graphics)
Res. Supp. Spec. II, CP04 (Ag. Engineering)
Res. Supp. Spec. II, CP04 (Plant Pathology. Geneva)
Res. Supp. Spec. II. CP04 (Mafls Science & Engineering)
Comp. Tech. Admin. I, CPO4 (Computer Services)
"Res. Supp. Spec. I. CP03 (Animal Services)
Res. Supp. Spec. I. CPO3 (ProgrammerMMafl Science Ctr.)
Appl. Programmer I. CPO3 (Computer Services)
Appl. Programmer I, CPO3 (Computer Services)
Appl. Programmer I. CPO3 (Computer Services)
Admin. Spvr. CP03 (Media Services)
Asst.Mgr.-Had Safety. CP03 (Life Safety & Rad. Safety)
Res. Supp. Spec. I, CPO3 (Lab Nuclear Studies)
Res. Supp. Spec. I. CPO3 (Food Science & Tech.. Geneva)
Ext. Supp. Aide. CPO2 (Plant Pathology)
Res. Supp. Aide. CPO2 (Div. Nutritional Sciences)
Res. Supp. Aide. CP02 (Chemistry)

ADMINISTRATIVE POSITIONS
Promotion Manager (University Press)
Asst. Univ. Counsel (University Counsel)
Director of Utilities (Utilities)
Exec Staff Asst. IV. CP08 (V.P..Finance & Planning)

Continued on Page 4



'The Matter of Fiction'
Is Writer's Lecture Topic

One of America's talented
new writers. Toni Morrison, will
speak on "The Matter of Fiction"
at 8:15 p.m. Thursday, Nov. 2, in
Uris Auditorium.

Morrison's third novel, "Song
of Solomon," was a Book-of-the-
Month Club selection last year
and in January won the Book
Critics Circle Prize.

Morrison, who earned a
master's degree at Cornell in
1955, began her career as a
novelist in 1970 with publication
of "The Bluest Eye." Her second

novel, "Sula." appeared in 1973.
Now an editor at Random

House in New York City, Mor-
rison has written critical com-
mentaries, lectured widely, and
taught a course at Yale Univer-
sity last spring.

Her appearance at Cornell is
sponsored by the Committee on
University Lectures, the Society
for the Humanities, the Africana
Studies and Research Center, the
Department of English and the
Council of Creative and Per-
forming Arts.

Princeton Historian
Responds to MIT Physicist

Questions and issues raised
Wednesday in a paper by a
Massachusetts Institute of Tech-
nology physicist will be the sub-
ject of a general colloquium lead
by a Princeton University his-
torian at 3:30 p.m. today in 700
Clark Hall.

Victor F. Weisskopf of MIT
discussed "The Limits of Sci-
ence" Wednesday.

Charles C. Gillispie, the
Dayton-Stockton Professor of
the History of Science at Prince-

ton, will give the initial response
to Weisskopf's paper today. An
open discussion will follow.

Both programs are sponsored
by Cornell's Society for the Hu-
manities and the Department of
Physics.

Gillispie has taught the history
and philosophy of science at
Princeton since 1947. In 1972
he served as the A.J. Balfour
Professor of the History of Sci-
ence at the Weismann Institute
in Israel.

Graduate Management Admission

Test Room Assignments

8:30 a.m. Saturday, Oct. 28

ABRAMS-DIMINICH

D00D-HEPLER

HERSH-LEIBOWITZ

LENANE-NG

N0VICK-S0L0M0N

SONDIKE-VARLEY

Phillips 101

Upson B17

Thurston 203

Thurston 205

Hollister Bl4

Hollister 110

VERN0N-ZIMMERMAN Kimball Bll
All Walk-ins to Kimball Bll

Campus Council to Meet;
Rhodes to Discuss Budget

President Frank Rhodes will
discuss the University's budget
equilibrium plan at today's regu-
lar public meeting of the Campus
Council, at 4:45 p.m. in 701
Clark Hall.

Other items on the agenda
include a proposal directing the
Residence Life Committee to ex-
amine the present method of
allocating residence space, be-
cause there is "an air of discon-
tent among students about the

d CORNELL
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Elizabeth Helmer; Circulation
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Profile-

Taking Turns for the Better

present room allocation pricess,"
according to Council member
Barry Schacter.

Also under consideration will
be a proposal from the ad hoc
Committee on Student Legal
Services, approval of a motion to
support Title IX recommenda-
tions and a report from the
Codes and Judicial Committee
on the president's Committee to
Review the Judicial System.

Bridge
To Be Closed

The north bridge over Fall
Creek (near the intersection of
Judd Falls Road. Forest Home
Drive and Pleasant Grove Road)
will be closed for four to six
weeks starting on or about Oct.
26 while work crews replace an
existing water main and install a
new sewer line under the bridge.

Detour signs and flag persons
will be provided at the bridge as
needed by the firm in charge of
the project, according to William
Wendt. director of Cornell's Of-
fice of Transportation Services.

Sandra and Daryl Bern

Daryl and Sandra Bern came to Cornell this year
after eight years on the Stanford University faculty
because of a policy they adopted when they got
married 13 years ago—that when it came to
careers they would always do what was best for
both of them.

Daryl, now professor of psychology at Cornell,
specializes in basic research on personality and
social psychology, especially social influences and
attitude change. He also is a professional magician
who uses his talents in telepathy, clairvoyance and
precognition to examine with his students what
constitutes good evidence.

Sandy, associate professor of psychology and
director of Cornell's Women's Studies Program,
has made a conscious decision to combine her
research with her feminist political beliefs—to
develop empirical evidence to support (or refute)
the idea that. people are better able to modify their
behavior to fit particular situations if they are not
rigidly bound by stereotypes of what is
"masculine" and "feminine" behavior. Her research
on this, called "psychological androgyny," has won
national awards, including the 1976 scientific
award of the American Psychological Association
for a distinguished early career contribution to psy-
chology.

"Our move to Ithaca reflects our joint decision
that Sandy should not pass up the Cornell offer,
despite my love affair with the California climate,"
Daryl said.

"The man who places his career above all else
should probably marry a traditional woman who

will put her husband's career ahead of her own. The
woman who places her career above all else
should, in our current society, probably stay single.
Sandy and I made the decision—a radical one in
1965— that our relationship was the most impor-
tant priority and that we would make the career
compromises necessary to do what was best for us
as a couple," Daryl said.

Daryl's and Sandy's high value on the family
relationships extends as well to their two children,
Emily, 4, and Jeremy, 2.

"The decision to have children was to us a
statement about priorities," said Sandy. "One
consequence of that decision is that during the
children's early years our careers are typically
pursued only during the work week; evenings and
weekends are for the children.

"Moreover, Daryl and I share equally in house-
work and child care—and that includes executive
responsibility for home and children. We've noticed
in many couples who say they share chores equally,
the wife still seems to be the more burdened. This
is because they have not allocated the executive
responsibility equally. The husband may cook the
dinner on 'his night,' but it's still the wife who
decides the menu and who must get dinner out of
the freezer that morning. The physical tasks
themselves interfere far less with one's creativity
and energies that the executive responsibility
which clutters one's head with all the details of
running the house."

"And that," Daryl added, "is the secret ingre-
dient of an egalitarian marriage that most couples
have overlooked."

The Bems employ a daytime baby-sitter
housekeeper; the remaining tasks are "divided ac-
cording to our neuroses — and some just don't get
done," said Sandy.

But one area they have systematized is child
care. When they had only one child, they would
alternate complete executive responsibility for her
weekly. The person who was not "on" could act
like a traditional daddy—playing with the child if he
or she felt like it, but not having to be constantly on
call.

Since Jeremy was born, the challenges have
multiplied. Under their present system, each takes
the executive responsibility for one child for a
week.

By giving one person executive responsibility for
one child, the Bems also avoid parental disputes
over discipline. The person in charge handles
whatever situation comes up.

"The children learn quickly that there is no court
of appeals." Daryl said. "It must be an equitable
system," he added, "because each of us is ready to
switch to the other child by the end of our week."

Both Daryl and Sandy agree that despite the
trade-offs they have had to make, they've gained
much more from their family relationships that they
have lost.

"Some people say I should be so thankful that
Daryl will do the dishes or take care of the children.
I say that the day I have to thank Daryl for those
kinds of things will be the day I file for divorce,"
Sandy said.

Connie Bart

Once Ufon a. f/n,
'•is u bwf%*̂ \ of ftort^

unfiJ they K*d ttie4
eve ry i b i y r
helpi«\a each other
out...

so they helped ea<-h
other c*f.

Contributed by Mog and Colin Ball to
Synergist, Fall 1978. Vol. 7. No. 2. p. 6. To
help out. call or drop in the CIVITAS Office,
125 Anabel Taylor Hall, 256-7513, between
10 a.m. and 2 p.m., Monday through Friday.

Travel Grants Announced
The American Council of Learned Societies offers a

program of Travel Grants for Humanists to International
Meetings Abroad. A limited number of grants are
awarded to humanistic scholars to enable them to
participate in international scholarly meetings held out-
side the United States. Canada, and Mexico. Only
persons who are to read papers or have a major, official
role in the meeting will be eligible for an award. In
addition to humanists, social scientists and legal scholars
who specialize in the history or philosophy of their
disciplines may apply if the meeting they wish to attend
is so oriented. Applicants must hold a Ph.D. degree or its
equivalent, must be citizens or permanent residents of
the U.S., and cannot have received ACLS travel grant in
either of the two preceding calendar years. Deadlines for
receiving applications are:

Nov. 1 for meetings occurring during the months of
March-June;

March 1 for meetings occurring during the months of
July-October;

July 1 for meetings occurring during the months of
November-February.

Prospective applicants should address an inquiry to the
Travel Grant Office, ACLS, 345 East 46th Street, New
York, New York 10017. setting forth the name, dates,
place and sponsorship of the meeting, as well as a brief
description of the nature of the applicant's scholarly
interests and his or her proposed role in the meeting.

For further information, contact the Office of Sponsored
Programs, 123 Day Hall, 6-5014.
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Comment
Chronicle Comment is a forum of opinion for the Cornell community.

Address comments to Elizabeth Helmer, Managing Editor, Chronicle.
110 Day Hall. Letters submitted for publication in the Chronicle must be
typed, double space, with 75 characters to a line, no more than 600
words in length The Chronicle intends to adhere to this limit because of
space and financial restrictions. The deadline is Monday noon at 110 Day
Hall. .Letters addressed to someone other than the editor, personal at-
tacks against individuals or unsigned letters will not be printed.

'Secretary Job Demanding,
Should Be Upgraded'

Equal Opportunity Policy Expanded

Editor:
While I applaud Robert

Smith's effort to explain and
upgrade the role of the secretary
at Cornell in the "Harkness:
Symbolic Secretary" article of
two weeks ago. I feel there are
major weaknesses in the article.

I would have been interested
in hear ing more about
Harkness's degree from Delhi
Agricultural and Technical In-
stitute. It would be interesting to
know how many of the 834
secretaries at Cornell have spe-
cial training in secretarial sci-
ence, or have an associate's,
bachelor's or master's degree. (I
hope there are no secretaries
with Ph.D. degrees!)

If the secretary "ran a good
deal of the operation" while the
boss was out ill, why is she a
secretary? Why isn't she in an
administrative position, especial-
ly with the increased attention to
women's sports? This article il-
lustrates the-fact that secretaries
are often overlooked when an
administrative job comes open. It
also points up the fact that
secretaries often overlook them-
selves when an advancement
opportunity presents itself. A
secretary is "just a secretary"
because secretaries are not gen-

erally considered to have promo-
tional potential to administrative
or managerial positions.

I do not mean to say that Ellen
Harkness or any other secretary
should aspire to a career as
administrator, faculty, or what-
ever. That decision is the
individual's and depends on her
or his values and goals.

I do say that the attitude
exhibited in this article is one of
the reasons why Cornell Univer-
sity has a very low number of
women in positions above the
secretarial ranks. The attitude
demonstrated here is one of the
reasons why many secretaries
consider themselves "just secre-
taries."

The secretarial job does de-
mand a great deal of hard work,
skill and dedication. It can also
require a great deal of intellec-
tual involvement on the part of
the secretary, especially if the
secretary has training or ex-
perience in the field. I would like
to see the role, and the pay, of
the secretary expanded to the full
potential of the position here at
Cornell. Then a secretary need
not be ashamed to list her or his
occupation as secretary.

Joan Lockwood Parker
Administrative Secretary A-15

Wilson Synchrotron Open
To Public This Weekend

The Ithaca community, as well
as alumni returning to Cornell
University for homecoming
weekend, will have its first op-
portunity this Friday and Satur-
day to tour the Cornell Electron
Storage Ring being built at the
University's Wilson Synchrotron.

The free tours will be con-
ducted continuously from 7 to
11 p.m. Friday and 8 a.m. to
noon Saturday at the facility,
located just off Route 366 near
Judd Falls Road.

CESR (pronounced Caesar)

will be one of a very small
number of "colliding beam" ma-
chines in the world and will make
Cornell a major center for high
energy physics research. It
should be partly operational next
spring.

CESR will be used to produce
head-on collisions between very
high energy electrons and
positrons (i.e. anti-electrons).
These collisions will produce for
detailed study large numbers of
particles that are the fundamen-
tal building blocks of matter.

Medical College Tuition
Increases 22 Percent

The Board of Trustees has
approved up to a 22 percent
tuition and fee increase for the
Cornell Medical College in New
York City for the 1979-80
academic year.

If the full allowable increase is
implemented, tuition and fees at
the Medical College would in-
crease $1,200 to $6,700 per
year.

Current plans call for tuition
increases at the Medical College
of less than 12 percent for
1980-81 and 1981-82 These
increases should bring the Medi-

cal College near the median for
tuition among its peer institu-
tions, according to Dr. Theodore
Cooper, provost for medical af-
fairs and dean of the Medical
College.

Tuition for the 1978-79
academic year at peer institu-
tions ranges from a high of

$7,665 (Dartmouth) to a low of
$4,515 (Chicago). Figures for
1979-80 are not yet available,
but many schools have indicated
that tuition will be increased. Dr.
Cooper said.

The University's policy of
Equal Educational and Em-
ployment Opportuni ty, as
amended by the Board of
Trustees this past spring, has
been expanded to reaffirm
Cornell's traditional principles of
recognizing and rewarding indi-
viduals on the basis of individual
performance and not personal
consideration. The action was
taken at a meeting of the
trustees last weekend in Ithaca.

The amendments in May were
for the purpose of accomplishing
compliance with various stat-
utes, regulations and executive
orders pertaining to discrimina-
tion and affirmative action. The
policy was extended to em-
ployment as well as educational
opportunities, and age and hand-
icap were added as legally pro-
hibited bases for discrimination.

The current action expands
the policy statement with two
additional paragraphs. The
purpose is to place the required
prohibition of specified dis-
criminatory acts in the per-
spective of Cornell's traditional
policy of freedom of opportunity
and action for the individual,
according to Neal R. Stamp.
University Counsel. As ex-
panded, the statement reads as
follows:

"It is the policy of Cornell

Copy Machines
To Be Exhibited

Major copier equipment
dealers will exhibit their equip-
ment and be available to discuss
individual photocopying needs
with Cornell employees next
Monday. Tuesday and Wednes-
day (Oct. 30, 31 and Nov. 1) in
the Statler Hall ballroom.

The exhibition will be open
from 11:30 a.m. to 6 p.m. on
Oct. 30. from 8:30 a.m. to 5 p.m.
on Oct. 31 and from 8:30 a.m. to
1:30 p.m. on Nov. 1.

Exhibitors will include Xerox
Corp.. IBM Corp., Pitney Bowes,
Inc.. Savin CP, Inc). 3M (Nichols
Business Equipment Co.), Ad-
dressograph Multigraph Corp.,
and A.B. Dick. The exhibit, spon-
sored by the Purchasing Depart-
ment, is open to all interested
persons. For more information
contact Ernest Logan, purchas-
ing agent, at 256-3977.

Seniors
To Solicit
For Class Gift

Cornell seniors, who have
probably made one or two tele-
phone calls asking for money
during their years in Ithaca, will
be on the receiving end for a
change next week.

Some 45 members of the
Class of '79 will be calling their
classmates between 9 p.m. and
midnight on Oct. 30, Nov. 1 and
Nov. 2 seeking contributions to
the senior class gift. Class of-
ficers said the gift to the Univer-
sity probably will be a restricted
one, calling for the money to be
spent for a project such as cam-
pus beutification.

A follow-up phonathon is ex-
pected to be conducted in the
spring.

Oil Spill Prevention Measures to Be Taken
The University will install oil

spill prevention and pollution
control measures at its central
heating plant in order to comply
with the U.S. Environmental Pro-
tection Agency's regulation on
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oil pollution prevention.
The University's Board of

Trustees authorized the project
at its meeting last weekend in
Ithaca.

The work, outlined in a plan
filed with the New York State
Department of Environmental
Conservation in February, in-

cludes the construction of a cov-
er over the oil truck unloading

area, a containment dike around
the unloading area, and interior

and exterior storm drains to pre-
vent contamination of Cascadilla

Creek. The project is expected to
be completed in early 1979.

University actively to support
equality of educational and em-
ployment opportunity. No person
shall be denied admission to any
educational program or activity
or be denied employment en the
basis of any legally prohibited
discrimination involving, but not
limited to, such factors as race,
color, creed, religion, national or
ethnic origin, sex age. or handi-
cap. The University is committed
to the maintenance of affirmative
action programs which will as-
sure the continuation of such
equality of opportunity.

"The foregoing statement
shall be widely publicized by
posting and in publications in-
tended for the information of
present and future students and
or faculty, staff and other
employees. Its specific purpose
is to assure University com-
pliance with applicable federal
and state laws and regulations

pertaining to discrimination and
affirmative action.

"Fulfillment of the specific le-
gal requirements is no substitute
for, and does not detract from,
the basic principle of freedom of
opportunity and action which has
characterized Cornell University
since its founding. Association
with Cornell, either as a student
or staff member, involves partici-
pation in a free community
where all persons are recognized
and rewarded on the basis of
individual performance rather
than any personal convictions,
appearance, preferences (includ-
ing sexual or affectional orien-
tation), or happenstance of
birth."

At the request of the Cornell
Gay Liberation group, the Cam-
pus Council had recommended
the insertion of the words "in-
cluding sexual or affectional ori-
entation."

Job Opportunities
Continued from Page 2

Exec. Director, CPO8 (Office of Equal Opportunity)
Develop. Officer II. CP06 (University Development)
Admin. Manager II. CPO5 (Utilities)
Admin. Manager II. CPO5 (Cornell Plantations)
Dining Manager II. CPO5 (Dining Services)
Budget Analyst III, CPO5 (Finance & Business)
Admin. Mgr. I, CPO4 (Hum. Dev. & Fam. Studies)
Editor II, CPO4 (Media Services)
Managing Editor. CPO4 (Univ. Relations. 10 mos.yr.)
Dining Manager I, CP04 (Dining Services)
Reg. Director I. CP04 (Public Affairs. NYC)
Admin. Spvr.. CPO3 (Lab Nuclear Studies)
Admin. Spvr. II. CPO3 (Computer Svcs.. APS)
SDS II. CP03 (Asst.DirectorKUniversity Unions. Noyes)
Res. Supp. Spec. I. CPO3 (HD&FS. Syracuse)(2)
SDS II. CP03 (Asst. DirectorMUniv. Unions. NCU)
Dining Spvr.. CPO2 (Dining Services)
Personnel Assoc. I. CPO2 (Coop. Ext. Admin.. StaffDev.)
•Dining Spvr.. CP02 (Statler Inn)
Dining Spvr., CPO2 (Dining Services)
Dining Spvr., CPO2 (Dining Services)
Res. Admin. I. CPO2 (Res. Life & Int'l Student Aff.)
'Coordinator of Mentors (The Learning Web- Apply directly)

PART-TIME AND-OR TEMP0RAHY POSITIONS
"Temp. Svc. Clerical (V.P., Fac. & Bus. Ops..temp.ft)
Temp. Svc. Clerical (Agronomy, temp.pt)
Temp Svc. Clerical (NYSSILR. temp.pt)
Temp Svc. Clerical (B&PA. ASQ. temp.pt)
"Head Acct. Clerk. A-15 (Utilities, temp.ft)
Admin. Secy.. A-15 (Arch., Art. Planning, 9 mos. yr., 20 hours-week)
Prin. Clerk, A-14 (Deans Office, A&S, temp.ft)
"Dept Secy., A-13T (Psychology, temp.pt)
Lib Searcher I, A-13 (U. Libraries, Olin. perm.pt)
Dept Secy.. A-13 (Music, perm.pt)
Sr Clerk, A-12 (Purchasing, perm, pt)
Sr Clerk, A-12 (C.U. Press, perm.pt)
Lib. Asst. II, A-12 (U. Libraries, Olin, perm.pt)
Lib. Asst. II, A-12 (U.Libraries. Olin, lyr.,pt)(2)
Lib. Asst. II. A-12 (U. Libraries. SEAP. temp.pt)
Records Clerk. A-11 (Public Safety, perm.pt)
Steno. A-11 (COSEP. LSC. perm pt)(2)
'Admin. Secy.. NP-8 (Coop Ext., Syracuse, perm.pt)
Tech Aide Jr., NP-7 (Div Nutr Sciences, temp.ft)
'Clerk III, NP-7 (Entc> noiogy, temp.ft)
Steno II. NP-6 (Hum. Dev. & Fam. Studies, perm.pt)
Steno II. NP-6 (Agronomy, temp., var. hours)
"Temp Svc. Svc. (Statler Inn. temp.pt)
Temp. Svc. Svc. (Campus Store, casual)
Laundry Worker II, A-12 (Gen'l Services, Laundry, perm.pt)
Temp. S. Museum Guard (Johnson Museum, temp.pt)
Temp. Svc. Tech. (Biological Sciences, perm, pt)
Bldg. Maint Worker I, NP-7 (Animal Science, perm.pt)
Lab Asst. III. NP-5 (DCS-Surgery, temp.ft)
Programmer I, A-19 (Computer Svcs.. temp.pt)(2)
Programmer I, A 19 (Psychology, temp.pt)
Sr. Lab Tech. A-18 (Neurobiology & Beh.. temp.ft)
Systems Programmer III. CPO5 (Computer Services, I yr.)
Systems Programmer II. CPO4 (Computer Services, I yr.)
Regional Director. CP04 (Univ. Develop..Cleveland, pt)
Systems Programmer I. CP03 (Comp. Svcs.. I yr.)
'Res. Supp. Aide. CPO2 (B&PA, temp.pt)
SDS I, CPO2 (Div. Acad. Svcs.. temp.ft)
Temp. Svc. Prof. (A&S Deans Office, temp.pt)

ACADEMIC-FACULTY POSITIONS (Contact Department Chairperson)
" Postdoc. Assoc. (Botany, Gen. & Development)
"Research Associate II, CP04 (Agronomy)
"Research Associate II, CP04 (Env. Engr & Civ. & Env Engineering)
"Vet. Clinical Pathologist (Dept. Clinical Sciences)
•Research Associate II. CP04 (Food Science) *•
Research Associate II. CP04 (Ag. Engineering)
Research Associate II, CPO4 (Lab Plasma Studies)
Research Associate II, CP04 (Div. Nutr. Sciences)
Asst. Librarian, CPO2 (U. Libraries, Olin)
Sr Asst. Librarian, Cpo3 (Vet Library)
Asst., Assoc. Prof. (Env. Engr., School of Civ. & Env. Engineering)
"Asst. Prof(s) (Economics)
Visit. Asst. Prof. & Lecturer (Economics)
Ext. Associate I. CPO3 (NYSSILR)
Asst Prof., Collective Bargaining, Labor Law & Labor History (NYSSILR)
Asst. Prof, Spanish Linguistics (Dept. Mod. Lang. & Ling )
Asst Prof., Chinese Ling. (Dept. Mod. Lang. & Ling.)
Asst. Prof. (Dept. Comp. Literature)
Assoc. Dir.. Ag Exp Station & Assoc. Dir. of Hesearch (Office of the

Director of Research. CALS)
Director of Cooperative Ext. (NYS Cooperative Extension)



Ombudsman Releases Annual Report
INTRODUCTION

This is the ninth annual report of the Office
of the University Ombudsman. Some features
of this report will be identical with reports of
previous years: reminders to our readers of the
nature of the office and of its special features,
reviews on its staffing, and the statistical
summary of cases which came before us.
Understandably, many of the previous annual
reports have mentioned the limited informa-
tion members of the Cornell community have
of the office. We are reasonably sure that an
element of that limited knowledge will always
be the case. After all, one usually does not
become intimately familiar with an office in as
large an institution as Cornell unless one has
to obtain a service from that office. And since
ours is an office that is designed to help people
who have difficulties with the institution, the
vast majority of the community can be relieved
that they do not have to use the office and
therefore have a "limited knowledge" of its
functions. Nonetheless, there is always the
possibility that a student may feel a grade was
unfair, that an employee had a busy day and
gave curt and inadaquate treatment to an
inquiry, or a faculty work assignment was
improper and needed to be reconsidered.

would prepare someone for occupying the
office. What is more significant is a sensitivity
for the complexity of the structure of this large
institution, a willingness to listen to frustra-
tions and an ability to sort out the solvable
from those frustrations. The twenty-four years
combined experience of the staff is an im-
measurable help in this process. A single
feature of the office that has impressed me has
been the degree of collegiality that underlies
the efforts of the entire staff. Cases are
interchanged among us, partly for efficiency
and partly to assure the most equitable
solutions.

ELEMENTS
OF THE STRUCTURE

OF THE OFFICE
When the guidelines of the office were first

established by a committee chaired by former
Dean Kahn in 1969 and when the functions of
the office were implemented by the first
Ombudsman, Professor Alice Cook, three sig-
nificant elements were srressed: independ-
ence, impartiality, and confidentiality. Though
each annual report of the office mentions
them, they bear repeating since they are the
structural heart of the office.

Independence. Symbolically, this very report
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ANNUAL USE OF THE OFFICE
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Turning to this office is then a distinct
possibility for any member of the community
at some time in the future. So, for this report
we have added some case summaries which
we hope will specifically illustrate the range
and method of functioning of the office.

NATURE OF THE OFFICE
The core of the office is its three full-time

staff: Jocelyn Hart, a psychiatric social worker
with broad experience in other institutions and
continuing activity in affairs of the Ithaca
community She has been in the office, now as
an Associate Ombudsman, for eight years.
Ronald Bricker holds a Ph.D. in educational
administration and has six years experience as
Associate Ombudsman. Danilee Poppensiek
has been an Administrative Aide in the office
since its inception nine years ago.

The stream of ombudsmen who have oc-
cupied the position have included women and
men of many backgrounds: industrial and labor
relations, law and political science, physics,
and rural sociology It would almost seem as if
there were no specific academic training which

illustrates that the office is independent of the
usual administrative authorities. We make this
report to the Cornell community, not to any of
its administrative offices or even only to the
Board of Trustees We can assure our clients
that a problem can be raised with any
administrative officer. We have been pleased
that this independence has been vigorously
supported by the president and that University
officials have never applied pressure which
would violate it. They have sometimes dis-
agreed with our proposed solutions to prob-
lems but have never questioned our right to
propose whatever solution we have deemed
just.

Impartiality. Most clients seem to have
automatically accepted the non-alighment role
that we initially take when any complaint is
brought to the office Over the years we have
found this to be very important for one
significant reason. Most complaints arise from
situations in which there has been a misun-
derstanding, poor or at least inadequate com-
munication, or the like. A very few complaints

FIGURE II

CLIENT CONSTITUENCIES
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TABLE 1

Annual Use of the Office

Year

19^9-70

1970-71

1971-72

1972-73

1973-74

1974-75

1975-76

1976-77

1977-78

Cases

298*

375

484

397

422

544

495

443

506

Inquiries

169*

210

249

177

156

229

214

156

179

Referrals

- -

no

156

109

129

170

124

61

86

Consultations

- -

- -

—

- -

- -

45

48

77

55

Total

467*

695

889

683

707

988

881

737

826

•These numbers should be increased by about 10% for comparison
with later years, since the first year did not include the summer
of 1969.

are also later determined to be invalid, or. put
another way, based on assumed policies or
assumed practices of the institution. Our
stance of impartiality, therefore, forces us to
obtain documentation of a charge being made,
or to do more routine fact-finding which
sometimes leads to information the client did
not have. One result then might require the
client to change the nature of — or even drop
— a complaint as invalid. The other result of
the process of obtaining additional information
is that it protects those against whom invalid
or mistaken complaints are made.

Confidentiality. A client's permission is
sought before his or her name is used in the
investigation of a case. The records, contacts
and communications with the office are also
confidential.

WORKLOAD
We have no adequate explanation for the

fluctuations over the years in numbers of office
contacts; they are vividly illustrated in Figure I.
Previous reports have read these figures as a
steady trend toward greater usage. We are
reluctant to make many inferences from trend
lines such as these (see Table I for the detailed
data) since there is such a vast range of
differences among the cases. While one
number might mean a very brief contact and
discussion, another number might well involve
fifty hours of discussion, fact finding, meetings,
etc.

Diagrammatically. Figure II shows the dis-
tribution of our client constituencies. Not only
are these the proportions of clients who came
to our office, but they are very nearly the
proportions of these various constituencies
within the Cornell community. Table II pres-
ents the data on the number and proportion of
cases, inquiries and referrals which came from
the various categories of our constituencies as
well as their subgroups. The similarity of the
distribution of complaints illustrated in Figure
II and the actual total numbers of constituents
extends to the subgroups listed in Table II. The
only exception is that a slightly higher propor-
tion of graduate students bring complaints
than would be expected from their numbers
But this difference is small.

For those of you who initiate the com-
plaints, this suggests that your problems
(though your particular problem may be
unique) are distributed among all your col-
leagues. And for those of you who feel some
responsibility for assuring the smooth opera-
tion of this institution, you might be slightly
assuaged to know that the difficulties within
the institution seem to affect all groups with
about the same intensity. At least this year,
approximately three percent of all persons in
any subset of the Cornell community came to
our office.

SUBSTANCE OF COMPLAINTS
Often we are asked the nature of the

complaints which come to the office. Table III
gives a summary of the cases, consultations,
inquiries and referrals for this last year.

There are two ways to consider statistics
such as these The first involves the array of
subjects which are brought to the office. We
have already indicated that the numbers,
individually, are misleading since a single case
might involve fifteen minutes or fifty hours.
Thus, it doesn't make much difference how
many cases are involved in a single subject
area. From this perspective the subjects on
which cases arise, or on which consultations,
inquiries and referrals are given, cover nearly
every aspect of the University.

The second way to look at these numbers is
to focus on commonly occurring problems.
That is. problems that, however short or long,
simple or complex they are. involve a number
of people Last year, for example, the annual

report from this office qointed out that part of
the high incidence of problems concerning
student health insurance was caused by the
administrative procedures the University had
established for its collection. This year, again,
there were 151 cases Again, modifications in
the procedures have been recommended and
adopted. We expect that there should be fewer
cases next year. Another area with a large
number of cases is that of employment. There
were 111. This area, however, involves so
many variations that it does not lend itself to a
single policy or procedural change which
would alleviate the problem. In fact, we
suspect that as long as there are large
institutions with high turnover of supervisory
personnel as well as rank and file employees,
there will be problems of communication,
leadership, satisfaction, and interpersonal rela-
tionships for which an office, such as the
ombudsman, is uniquely able to be effective.

Another view of the substance of complaints
is to look at the offices which are involved in
the various contacts. Table IV is a summary of
this information. We present this information
without comment. The reader should be re-
minded that the numbers have many different
meanings. They include the office or unit
within the institution from which the client
came, the office or unit to which the client may
have been referred by our office, an the offices
which we contacted during the work on our
many cases and contacts throughout the year.
For some of the larger units, such as the
colleges, the term "academic" is used to
indicate contacts with professors.

CASE DESCRIPTIONS
A new category describing office functions is

included in the report this year. This section
will include brief descriptions of some cases
handled by the office during the year. It should
be remembered that we make every effort to
assure confidentiality for clients that present
cases to us. Therefore, those selected have
either occurred with sufficient regularity to
obscure the individuals involved or we have
described the case in such general terms that
it could have occurred in a number of offices.
Non-Academic Personnel Problems

Job reclassification. Some time ago an
employee described dissatisfaction with a job
reclassification. The supervisor had initially
indicated agreement and that they should try
to get a reclassification. Some months later,
the employee returned, having been told there
was a freeze on job reclassifications. We were
unaware of a freeze in this particular job area,
and contacted Personnel Services. We verified
that there was in fact no freeee yet and
suggested that the employee again contact the
supervisor with this information. A reclass-
ification was obtained

Job reclassification. An employee came to
the office to discuss a very disappointing job
reclassification. The employee had written an
objection to the department director, but had
not received a reply Relationships with the
immediate supervisor were strained. The ques-
tion to us was how to improve the situation.
The job itself was enjoyable and the employee
took pride in the work accomplishments. After
extended discussions with the employee, the
immediate supervisor, staff of Personnel Ser-
vices, the supervisor agreed to give a more
detailed job description to the compensation
section of Personnel Services. This resulted in
a higher job classification.

We discussed with both the supervisor and
the employee the personnel policies that
governed their relationship. We suggested
more effective ways of communicating with
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TABLE II

Sources of the Cases, Inquiries and Referrals
Processed in 1977-78

Source j
Students:
Undergraduate:
Agriculture 8c Life Sciences
Architecture, Art & Planning
Arts tc Sciences
Engineering
Hotel Administration
Human Ecology
Industrial 8t Labor Relations
Unclassified Division

Total %
Total*

Graduate:
Business & Public Administrator
Law
Veterinary Medicine
Other

Total %
Total #

Population

A
24.9

3 . 5
31.2
19.2
5.6
9 . 5
5. 1
1. 0

100.0
11,549

i 10. 1
11.0
6 .6

72.3
100.0

Student Affiliated Persons (Parents,
Spouses, Summer Session, etc. )
Tofc-1 Student

Employees:
Academic
Non-Academic
Student

n / a
15,996

14.0
48. 1
37.8

Employee Affiliated Persons (Spouses,
Applicants, Former, etc. )
Total %
Total #

Groups:
Student
Employee
Combination

Total #

Other (Alumni, Anonymous,
and Unaffiliated)

n / a
99.9

13,484

n / a
n / a
n / a

n / a

Cases

1
4 4

8
75
32
12
22
10
6

209

6
6
5

109

126

43
378

29
67
21

3

120

6
1
2
9

13

Z.
21.0

3 . 8
35.9
15.3

5 . 7
10.5
4 .8
2 . 8

99.8

4 . 8
4 . 8
4 . 0

86.5
99. 1

24. 2
55.8
17.5

2 . 5
100.0

Inquires

1
9
2

17
13

6
2
-
1

50

1
-
2

14

17

9
76

19
49

6

1

75

6
2
1
9

26

z.
18.0
4 . 0

34.0
26.0
12.0
4 . 0
-
2 . 0

100.0

5.9
-

11.8
82.3

100.0

25.3
65.3

8 . 0

1. 3
99.9

Referrals

J.
7
1

18
5
5
3
6
1

46

2
1
-
8

11

3
6 0

2
11

3

1

17

2
1
-
3

8

i.
15.2

2 . 2
39.0
10.9
10.9

6.5
13.1

2 . 2
99.7

18.2
9.1
-

72.7
100.0

11.8
64.7
17.6

5.9
100.0

520 186 88

From spring 1978 registration data received from the Registrar's Office.

GRAND TOTAL

1

2
From spring 1978 data received from the Office of Personnel Services.

settlement was worked out at the informal
stage of the grievance procedure.
Student Problems

Grading disagreement. A student came to
the office to report frustrations with the
grading procedures used by a teaching assis-
tant. There were discrepancies between what
the instructor had said would be the grading
procedures and those that were actually used.
We contacted the course supervisor who
declined to intervene. We then contacted the
faculty member responsible for those sections
and learned a number of complaints regarding
this teaching assistant's grading procedures
had been received. The faculty member agreed
to review the student's complaint directly. The
student met with the faculty member and we
later learned the grade was changed.

Grading. A student came in to complain
about an F grade received in a 200 level
course. We discussed the complaint with the
instructor and the office of resident instruction
of the college, who both maintained the F was
a proper grade. They detailed the student's
actual performance in the course and also
verified a poor attendance record. We so
informed the student who could not provide
any rebuttal.

Course enrollment. A student wanted to
receive credit for instruction received off
campus. The course was offered on campus,
by the same professor, but it conflicted with
another class in which the student was
enrolled. The department office personnel had
refused permission to register for special
credit. The student felt he/she should be able
to make a case for special credit with some-
one. We arranged a discussion with the
instructor and the department head. Both
agreed that the off campus class would involve
more hours, be more rigorous than the campus
class, and that the student would more than
earn the special credit hours. The enrollment
was approved.

Dining refund. Two separate cases were
reported regarding difficulty in obtaining a
refund for unused dining credits due from one
of the Cornell Dining units. Both parties

indicated the dining manager had promised
refunds. When, after some months, the refunds
did not appear on their Bursar's bills, they
contacted the new manager of the facility.
Since no records were found, the previously
authorized payment was refused. We con-
tacted the central dining management. They
had had difficulties with the previous
manager's administrative practices and. in
addition, given the normal procedures at that
time, found no reason to dispute the student's
accounts of the promised refunds. They agreed
to authorize the refunds.

Housing and Life Safety. An inspector from
Life Safety must approve major alterations a
student makes in his/her room; e.g. student
built lofts. A student came in after receiving a
letter with the Life Safety report indicating he
must tear down a loft he had built two years
before.

The student objected because it had met
previous residence hall standares. and it
seemed unfair to impose new rules now. The
Life Safety inspector felt the current safety
standards must be imposed. The inspector and
head resident were unable to resolve th
differences. Th student asked us to mediate.

Representatives from Life Safety, the resi-
dence halls and our office met at the student's
room to view the loft. We discussed the
grandfathering of rules, life safety standards,
and the physical circumstances in this particu-
lar room. It was decided that some significant
alterations from a life safety perspective, but
minor in terms of actual construction, would
be acceptable to all.

Improper charges. A student came in frus-
trated because of a charge which was on the
Bursar's bill. The Bursars Office indicated the
charge was from the Clinic, but the student
didn't recall using Clinic services. We con-
tacted the Clinic. The student apparently had
forgotten a visit there, for they had records of
an ankle sprain and x-ray the previous sum-
mer However, Clinic personnel also noted that
there would be no charge if the student had
been registered in Summer School. A check
with the Graduate School confirmed the

one another The sincere effort toward col-
legiality on the part of everyone resulted in a
lessening of tension in the small department.

Personnel records. An employee asked us to
verify that files contained no derogatory in-
formation unknown to the employee. Together
with an officer in the Personnel Department,
we reviewed the employee's personnel files
and found no unknown derogatory information.
The employee was so informed

Labor practices. An employee called to
complain that a car was required to go
between remote University offices to perform
job duties The employee alleged that some
employees were transported to remote facil-
ities while others were required to use person-
al vehicles without reimbursement. We agreed
that there should not be an inconsistency in
the treatment of employees. After discussions
with Personnel Services, the supervisor, and
the department head, new agreement was
developed that included the provision of trans-
portation when possible, or reimbursement for
use of personal cars where necessary

Student employee - faculty supervisor em-
ployment. A student employee came to ths
office upset having juet learned the full amount
of money for a summer job would not be paid.
There had been a breakdown in communica-
tions with the supervisor caused partly from
the unorthodox method they used to record
the student's hours of work. Th student
employee argued he/she was unaware the
record keeping would cause such difficulties.
The supervisor later told us additional com-
pensation was not owed. Since there was a
substantive dispute we indicated to the super-
visor we would suggest the matter be settled
through the employee grievance procedure
We expalined the procedure to the supervisor
After discussing the supervisor's reaction and
position with the student, the student still felt
the money was owed and wanted to use the
formal grievance procedure. We obtained a
volunteer representative to assist the student
with the grievance procedure. The grievance
resulted in an agreement to pay the student
employee.

Reimbursement for a stolen check. A stu-
dent employee was having difficulty getting
paid. The Cornell check issued for payment
apparently had been stolen and cashed. A copy
of the cashed check would be needed to verify
the signature was not that of the student. The
department employing the student indicated it
would be a month or so before they could help
since the copy of the check and official
verification was necessary from another office
— an office over which they had no juris-
diction. We called to intercede. The staff in the
second office said they would, on our request,
find the check immediately and give the
necessary verification The next day the proc-
ess was completed and the new check issued.

Sex discrimination. An employee alleged
that a pay raise had been denied because she
had taken maternity leave. Our office in-
vestigated. Records of employees believed to
have received a pay raise but with similar
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absenteeism records (omitting the maternity
leave) were reviewed by our office and the
department head. These records and other
information secured from the Budget Office
ref lected no dispari ty between the
complainant's treatment and other men and
women with similar attendance records. We
concluded the allegation of sex discrimination
was not valid. The information and findings
were discussed with the complainant

Student employee - payroll problem. A
student's payroll voucher was inadvertently
thrown away in the departmental office be-
cause the student's name was similar to
another student employee's The student re-
ceived 60 percent of the salary owed, which
University policy allows when errors in payroll
processing occur. Ordinarily the remainder of
the salary is then added to the employee's next
payroll check The student objected to this,
because to add the remainder to the next
check would result in additional taxes being
deducted The student requested that since it
was an office error, a separate check for the
missing amount be issued immediately.

We discussed the matter with the Payroll
Office and they agreed to issue a separate
check because of the unusual circumstances
involved.

Non-exempt employees - holiday benefits. A
number of employees complained that con-
trary to University policy their departments
were not going to give holiday pay to employ-
ees who were not on the job the day before
and after the holiday. We felt the University's
Personnel Manual clearly stated that employ-
ees were entitled to holiday pay even if they
were sick the day before and/or the day after
the holiday. The University Personnel Office
disagreed with this view Since many employ-
ees were affected by this interpretation, we
asked the Personnel Planning and Policy Board
to discuss the issue The PP&PB passed a
resolution verifying the policy as written and
voiding the reinterpretation used by the Per-
sonnel Department in supporting departmental
decisions. A memorandum was sent clarifying
misunderstandings about holiday pay.

Exempt employee dismissal. An associate
director was informed in writing of impending
termination because of the supervisor's dis-
satisfaction with the quality of the employee's
work The employee had received a similar
letter seven months earlier

Through the Office of Personnel Services the
grievance procedure was immediately in-
stituted. (It is standard for this procedure to be
used when there is a dispute over substantive
judgments.) During the initial stage of the
grievance it appeared that a settlement could
be reached which would involve termination,
but also give the employee time to find another
job A number of weeks went by, however,
without a final settlement. Achieving a settle-
ment became complicated and more difficult
because it involved various levels of super-
visors. Finally, representatives from the Office
of the Ombudsman went to one supervisor and
clarified provisions of the settlement under
dispute. These clarifications resulted in a
settlement acceptable to all parties.

The employee was very pleased that the

TABLE

Problerr

Title

Academic Integrity
Access to files (student)
Admission (to University)
Authorship Rights
Calendar
Courses

Admission to
Miscellaneous
Requirements and operation

Discrimination
Ethnic Origin
Handicapped
Race
Religion
S e x

Employment
Academic
Benefits
Dismissal
Hiring
Hours and conditions
Layoff
Miscellaneous
Salary
Supervision
Transfers and reclassifications

Examinati on s
Excused absences (student)
Facilities Use
Fees and Fines
Financial Aid

Graduate
Undergraduate

Grading
Graduation, requirements for
Housing

Assignments
Miscellaneous
Off Campus

Insurance, Student Health
Interpersonal Disputes

Staff/Staff
Student/Administrator
Student/Professor
Student/Staff
Student/Student

Judicial System
Leave of absence policy (student)
Legal assistance
Liability, University
Minority Education
Parking and Traffic
Photographing Policy
Physical Education

Men's Instruction
Women's Instruction

Professorial Conduct
Release of Information
Religious Holiday Observance
Research Policies
Safety on campus
Sexual Harassment
Student Conduct
Student Rights
Transcripts
Tuition
Withholding material for

unpaid bills

in

L Areas 1977-78

Cases

4
1
2
-
-

4
4

15

2
1
1
3
6

13
8
8
3

14
6

11
22
18

8
8
2

11
14

12
18
26
17

7
7
3

151

2
3
3

10
5
1
1
3
6
1

10
1

1
2
3
3
3
-
1
2
2
-
3
4

1

Consul-
tations

_

-
-
1
1

-
-
2

1
-
-
-
1

8
-
-
2
2
-
1
3
9
3
-
-
2
-

1
2
-
-

-
-
1
1

1
-
-
1
1
-

1
-
1
2
1

-
-
-
1
1
-
-
-
1

-
-
-

-

Inquiries

7
5
1
-
.

2
2
6

-
-
-
-
-

9
8
2
1
2
3

9
7
9
4

16
5
4
1

5
6

17
2

-
4
2
5

1
-
2
1
4
1
-
6
-
-
3
-

-
-
4
5
-
2
1
-
2
2
1
2

-

Referrals

1
-
-
-
_

2
1
3

-
-
-
-
1

1
4
2
-
2
-
2
-
1
-
-
-
1
4

.
11
10

1

2
5
1
1

2
1
3
3
1
-
-
3
4
-

11
-

-
-
-
-
-
-
-
-
-
-
1
1

2



TABLE IV

Offices Involved or Contacted

Title

Admissions Office
Africana Center - administrative
Agricultural Economics - academic
Agriculture and Life Sciences

Academic
Miscellaneous
Resident Instruction & Counseling

American Association of
University Professors

Animal Science
Anthropology
Archeology
Architecture, Art and Planning

Academic
Miscellaneous

Arts and Sciences
Academics and Advising
Administrative
Miscellaneous

Asian Studies
Astronomy
Auditing Department
Biochemistry
Biological Sciences

Administrative

Cases

2
1
2

4
4

12

1
2
2
2

6
4

9
8
3
2
2
2
1

1

Consul-
tations

_

1
-

-

1
2
-
-

-

1

-

-

-
-

_

Inquiries

1

-

1
.

2

_

1
-

3
1

3
_

1
2
-
1

_

Referrals

_

_

1
1

-

2

1
_

1

-
-

_

registration. The charge was therefore re-
moved.

Faculty violation of rules regarding exams. A
student called to complain that an instructor
had scheduled a take home exam due during
the independent study period. As this violates
faculty legislation concerning independent
study period, we agreed to call the instructor.

As a new faculty member, the instructor was
not aware of the legislation. He indicated the
take home exam was designed to be com-
pleted in a short time. He was concerned
students would spend an unwarranted amount
of valuable time completing it if the due date
were changed. We indicated that the Dean of
the Faculty could grant exceptions to the
legislation if compelling academic reasons for
doing so were presented.

We learned later that an arrangement was
worked out whereby students could hand the
exam in during the independent study period
or during the final exam period.

Student litigiousness. A student on a bicycle
was hit by a Cornell-owned vehicle. Since the
bicycle was the student's only means of
transportation, a payment for repairs was
requested immediately The office responsible
for the vehicle that hit the bicycle indicated
they could not afford to reimburse the student,
who then came to us for assistance.

We contacted the Insurance Office which
assured prompt action and began processing
the claim. Within two days the claim had been
investigated, and a check processed for the
amount requested The student then refused to
endorse the check because of the standard
insurance release clause regarding further
claims When the student threatened to con-
tact a lawyer, we agreed this was the ap-
propriate action if further claims were con-
templated. We felt Cornell had met the
student's initial demands and considered the
case closed

Financial Aid. A student was frustrated over
how to resolve a financial aid problem The
student was estranged from her family and had
lived for several years with another family. The
new family considered themselves foster pa-
rents and assisted her in gaining admission to
Cornell Their own children were approaching
college age and, though they had not com-
plained, the student was concerned about
being a continuing burden to them when they
had no legal obligation to her. The student was
considering taking a leave from Cornell, and
was very upset at the prospect, but knew of no
other option.

We discussed the situation with the student
and made appointments with the Financial Aid
Office and college advising center. The Finan-
cial Aid counselor was aDle to assist the
student in applying for Independent Student
Status and a financial aid package was worked
out. The college helped the student arrange a
schedule that would meet academic require-
ments and allow time to earn additional money
toward expenses

Financial Aid. A mature transfer student was
upset about a financial situation. It was
necessary to hold a part time job in a local
company in addition to the work study job that
was part of the financial aid package. The
student was getting into academic difficulty
because of the time spent away from courses.
The student was depressed and had reluctant-
ly concluded it would be necessary to
withdraw from the college though the field
was exciting.

A counselor in the Financial Aid Office
agreed to review the situation. In the review
process an error in aid computation was
discovered and along with some help in more
realistic budgeting, the student was able to
drop outside employment and concentrate
successfully on academic pursuits.
Academic Employment Problems

A faculty employment issue. An assistant
professor, about to leave the employment of
Cornell, came to the office frustrated over
arrangements and procedures surrounding

his/her departure. There were two issues: a
disagreement with the chairperson of the
department over work obligations during the
final summer, and questions concerning the
ownership of office books and equipment. The
professor complained of personal harassment
in the process.

After reviewing the appointment letter and
provisions for normal vacation time, an ac-
curate plan regarding final payment and de-
parture schedule was determined. After con-
sultation with the Counsel's Office by our
office and the client, it was agreed the books
and equipment should be sorted out in a
responsible professional manner as is common
practice when a faculty member leaves the
institution.

Tenure review - inadequate procedures. An
assistant professor sought our help in securing
a review of a department's decision not to
recommend promotion to tenure. The pro-
fessor charged that external reviewers were
not sent a complete set of publications, and
that not all outside reviewers had had an
opportunity to submit recommendations at the
time of the departmental meeting, at which
these recommendations were discussed and a
vote taken. Further, it was argued the depart-
ment did not give adequate weight to the
outside reviews from specialists in the field. In
addition , the department was interdisciplinary
linkages with both graduate and under-
graduate programs, and a complicated struc-
ture of specialized program areas Recognizing
the complexity of a tenure decision involving
many diverse interactions, the chairperson
decided to invoke a committee more or less
"representing" the program areas to take up
the tenure review.

Though a majority of the small review
committee voted in favor of tenure, the
negative votes were vehemently so. A large
number of outside reviewers were asked to
evaluate the professors published materials:
most were positive; some were very opposed
to appoint.

An ad hoc committee was enrolled. This
committee made a negative tenure recommen-
dation, but added that a departmental change
in emphasis should be carefully separated from
the tenure review.

The dean, recognizing the complexity of the
case, and the strong support for the individual
that was coming from a number of quarters,
enrolled a college committee to review the
case. This committee, also rejected tenure.

The professor came to the Ombudsman's
Office requesting a review of the case and
more substantive answers to questions raised
in the request for review. The appropriate
University officers were asked to give more
complete answers to these questions.

At the complainant's request we conducted
an independent review to determine whether
certain procedures of the case had been
followed. After our review it seemed to us that
the procedures were acceptable, if unusual,
and that the basis of the negative decision
centered on contrasting judgments individuals
had made of the quality of the professor's
academic work. Though there had been nu-
merous positive outside reviews, positive let-
ters from students and positive letters from
academic colleagues, it was still true that
some of the departmental colleagues, the ad
hoc committee and the college committee had
voted against tenure. Therefore the decision
was final. The assistant professor reluctantly
accepted this judgment
Miscellaneous Problems

Grounds hazard A student contacted the
office concerning hazardous conditions of a
sidewalk leading to the West Campus
dormitory area. The student was concerned
that someone would trip, but was unsure
about whom to contact. We agreed to call the
Grounds Superintendent. He indicated the
walk was on the list for immediate repair, but
that rain had prevented the work. He agreed to
inspect the sidewalk and erect barriers, if

Title

Academic
Biology
Bursar 's Office
Business and Public Administration
Campus Affairs, Vice President for
Campus Council
Campus Store
Career Center
Chemistry

Admini strative
Academic

Classics
Clinic and Health Services
Communication Arts
Community Service Education
Computer Sciences
Concert Commission
Consumer Economics & Housing
Cooperative Extension
COSEP
Counsel's Office
Design & Environmental Analysis
Dining

Coop
Miscellaneous

Education - administrative
Engineering

Academics
Advising and Scheduling
Miscellaneous

English
Academics
Administrative

Entomology
Facilities & Business Operations,

Vice President for
Faculty Council of Representatives
Faculty, Dean of the University
Finance 8i Business Office (Statutory)
Financial Aid, Office of

Scholarships and
Financial h Planning Services,

Vice President for
Food Science
General Stores
Geneva Experiment Station
Government
Graduate School

Administrative
Admissions
Committee and Field Actions
Miscellaneous

Health Careers Office
Hotel Administration, School of
Human Development & Family Studies
Human Ecology

Academics
Administrative
Advising & Scheduling
Miscellaneous

Humanities, Society for the
Industrial and Labor Relations

Academics
Resident Instruction & Counseling

Insurance Department
Insurance, Student Health Office
International Student's Office
International Studies, Center for
Investments, Vice President for

and Treasurer
Judicial Administrator
Judicial Advisor
Law School
Library

Fines
Miscellaneous

Life Safety Services
Modern Languages
NAIC
Natural Resources
Near Eastern Studies
Nutritional Sciences
Outside Agencies
Payroll Office
Personnel Office
Personnel Planning & Policy Board
Philosophy
Physical Education

Men's Division
Miscellaneous
Women's Division

Physical Plant Operations
Physics

Academics
Administrative

President's Office
Press , Cornell

Provost & Vice Provosts (Offices of)
Psychology
Public Safety, Office of
Registrar 's Office
Research, Office of Sponsored
Research, Vice President for
ROTC

Rural Sociology
Senior Vice President
Sociology
Statler Inn

Student Employment Office
Students, Office of the Dean of

Miscellaneous
Residence Life
Student Activities

Summer Session & Extramural

Division
Theatre Arts
Unions, University
Veterinary College
Women's Studies Program

Cases

1
3

153
2
6
2
2

-

2
1
1

12
2
3
_

1
2
4
4
8
4

4
7
1

9
10

5

2
1
2

1
_

2
) 5

Consul-
tations

m

_
-

3
5

-

1
-

1
3
-
_
_
-
-

1
2
4

-

1
1
1

1

-

_

-

1
-
1

Inquiries

1
2
1
-
4
-
2

3
-
-
-
-
-
2
-
1
1
3

-
-

_

1

-

3
3
2

2
-
1

-
3 -
1

Referrals
.

1
5
-
-
-
1

-

1
• -

-

2
2
-
-
-
-
-
-
-
-

2

-

4
3

-

1
-

-

-
-
-

23 10

1
3
2
1
5

11
1
8

14
4
6
4

2
3
2
2

1

3
4
4

130
3
1

1

13
1
2

3
3
4
1
1
3
2
2
4

49
2

-

10
10

3
13

2
2
5
2

10
1
8
6
.

2
1
4
2
2
1
4

4
16

3

3
1
7
7
1

-
-
_
-

-

1
-

2
1
_
-

1

_

-
-

1

-

_

1
-
-

1

-

_

5

-

2
-
1

-
-

-
-

6
_

-

1
-
1

_

-

4
.

2
-

2
_

-
-

-

-

-

_

-

1

-

1
-

1

-
-
-

I

2
-
4
2
3
5
1

_

-
-
1

1

_

-
1
-
-

-

3
-

-

1
2
1
1
-
1
1
2
4
-

12
3
1

1
1
-
5

_

2
-
-
-
2
-

3
2
-
1
-
-
1
2
2

m

6
-

1
2
1
2
m

-
-
-
1

-

-

-
-
-
-
2

-

-
-
-

-

1
3
3
-
1

-

2
1

-

1
2
-
-
1
-
-
-
-
-
4
-
1

1
-
-
1

_

-
-
-
1
1

5
2
-
-
-

-
-
-
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necessary, until the work could be done.
Employee - parking permits. Two married

employees, working in different offices in the
University, had applied and paid for 0 parking
permits without realizing the other was doing
so. As soon as they realized their error, they
called the Traffic Bureau and were told that
one of their checks would be refunded, but
they should come to the office after September
when the office was less busy. Then, in
September the check they were issued was for
only $22 50 of the $27 permit cost. This was
the "unused" portion of the payment. The
complaint was that though the initial error was
theirs, they were now being fined for following
the directions by the office that the claim be
delayed. They objected to going through a
formal appeals process to recover the full $27.

We telephoned the Traffic Bureau. They
concluded that a full refund would not be a
violation of policy since the situation had been
caused by an error rather than the usual refund
situation. Therefore an appeal would not be
necessary and the check for $27 would be
issued immediately.

Mediation between groups. A student came
to the office with the complaint that the
Concert Commission would not allow a stu-
dent group to use a workroom in Barton Hall
because of a. concert scheduled that night. The
student objected and questioned their right to
close the entire facility. This group had a1

problem because they had to move their sets
and equipment to the performance site the
following weekend. Rehearsal schedules for
the remainder of the week made the evening in
question the only one available to complete
work on the sets. The situation was further
complicated, the student felt, because had
they known earlier they could not have access
to Barton Hall, they could have made other
arrangements to complete their work. After
contacting the University Unions Office, a
program director indicated it was possible to
intervene with the Concert Commission to
make other arrangements. It was agreed that if
the group would provide the Concert Com-
mission with a list of those participating in the
work session, and if they would appear at
Barton Hall at the same time, arrangements
would be rnade to permit them to enter and
use the room. The student who had come to
our office did not think this solution was
workable, but the officers of the organization
agreed to the compromise solution. In addi-
tion, as a result of this and similar problems,
plans are being formulated to establish pro-
cedures and priorities for using Barton Hall.

Eugene C. Erickson

Appendix: Cornell University Guidelines

For the Office of University Ombudsman
1. There shall be an Ombudsman for the

Cornell University community, whose office
shall be independent of all existing adminis-
trative structures of the University and the
office shall have the following functions:

a. To investigate, at the request of members
of the community, or upon its own motion, any
grievances that may arise against the Univer-
sity or against anyone in the University
exercising authority:

b To bring its findings and recommenda-
tions to the attention of those in authority by
the most expeditious means possible, and to
the community at large to the extent this
seems appropriate to the office.

c. To serve as a general information center
about all situations and University procedures
concerning which grievances may arise —
specifically, to advise members of the com-
munity about where to turn and what pro-
cedures to follow in order to pursue whatever
business or complaint they may have:

d. To direct, during emergencies or at the
request of the President, such additional and
special information and "rumor clinic" services
as the Ombudsman believes appropriate and
within the resources and competence of the
office.

2. It shall be the special concern of the
Ombudsman to:

a. Make decisions affecting members of the
community with reasonable promptness, and
press others to do the same:

b. Be satisfied that all members of the
community receive "due process." The Om-
budsman shall also be satisfied not only about
the adequacy of procedures used to reach
decisions, but that criteria and rules on which
decisions of the type in question are based are.
in fact, appropriate:

c. Discover, and bring to the attention of
those in authority and, if necessary, the entire
community, any gaps and inadequacies in
existing University procedures. The Om-
budsman shall make recommendations and
press through publicity, to the extent that it
seems necessary, for the formulation of new
procedures and the improvement of inade-
quate ones:

d. Honor all reasonable requests for informa-
tion pertinent to the functions and purposes of
the office and look actively for the answers to
all such inquiries and provide them to the
inquiring parties and. where it seemed de-
sirable, to the community at large.

3. The Ombudsman shall have access to
such official files and information as he/she
feels is required to fulfill his/her functions. Any
requests for information from the Ombudsman
must receive the highest priority from every
member of the community. The Ombudsman
shall also have efficient means for com-
municating with the University community
whenever he/she sees fit.

4. While the Ombudsman is authorized to
function in the widest possible context and
with a minimum of constraints:

a. The Ombudsman shall, of course, exercise
no powers that are beyond the legal authority
of the University, although he/she may make

recommendations concerning the authority of
the University or of its constituent parts:

b. The Ombudsman shall not make Univer-
sity policy or replace established legislative or
judicial procedures, although he/she may in-
vestigate any and all of these, raise questions
about them, and make such recommendations
as he/she feels proper for their improvement
and efficient functioning:

c. The Ombudsman shall use information
from individual personal and personnel records
only when he/she has written permission from
the affected parties for releasing the informa-
tion:

d. While the Ombudsman has wide latitude
in making public his/her findings and recom-
mendations, he/she must respect the requests
of complainants that their anonymity be pre-
served.

5. Operations of the office.
a. It shall keep suitable records of com-

plaints, findings and recommendations. In
order to protect the anonymity oP the complai-
nants and the confidentiality of the complaint,
these shall be accessible only to members of
the staff of the Office of the Ombudsman. At
the end of a particular Ombudsman's term that
Ombudsman shall decide which records shall
remain for the successor, which shall be
committed to the University Archives, and
which shall be destroyed. In addition, that
Ombudsman shall describe the conditions
under which persons shall have access to the
various records stored in the Archives.

b. While the Ombudsman may make excep-
tions at his/her discretion with respect to
matters of major importance, the office will
normally function in terms of first come, first
served.

c. The Ombudsman shall make an annual
report to the University community and such
special reports as he/she may deem useful
from time to time. The Ombudsman shall
respond to all legitimate requests for informa-
tion on the work of the office from duly
constituted bodies and officials of the Univer-
sity.

6. The Ombudsman shall be appointed by
the President with the consent of the Campus
Council. Candidates for the office shall be
identified by a Search Committee which must
include at least one faculty member, one
student, and one employee from the Campus
Council named by the Campus Council's
Committee on Committees, with the approval
of the Campus Council.

a. It shall keep suitable records of
complaints, findings and recommenda-
tions. In order to protect the anonymity of
the complainants and the confidentiality
of the complaint, these shall be accessible
only to members of the staff of the Office
of the Ombudsman. At the end of a
particular Ombudsman's term that Om-
budsman shall decide which records shall
remain for the successor, which shall be
committed to the University Archives, and
which shall be destroyed. In addition, that

Ombudsman shall describe the conditions
under which persons shall have access to
the various records stored in the Archives.

b. While the Ombudsman may make
exceptions at his/her discretion with re-
spect to matters of major importance, the
office wil l normally function in terms o f
first come, first served.

c. The Ombudsman shall make an
annual report to the University community
and such special reports as he/she rnay
deem useful from time to time. The
Ombudsman shall respond to all legit-
imate requests for information on the
work of the office from duly constituted
bodies and officials of the University.

6. The Ombudsman shall be appointed
by the President with the consent of the
Campus Council. Candidates for the office
shall be identified by a Search Committee
which must include at least one faculty
member, one student, and one employee
from the Campus Council named by the
Campus Council's Committee on Commit-
tees, with the approval of the Campus
Council. The Ombudsman shall be ap-
pointed for a term of two or three years,
and may be reappointed with the approval
of the Campus Council.

7. The Office of the Ombudsman must
be independent of all University authority.
The Office is ultimately accountable for its
operations to the Executive Committee of
the Cornell University Board of Trustees.

8. The Office shall consist, at a min-
imum, of the Ombudsman and a full-time
assistant, and whatever additional staff is
deemed necessary. The budget would be
determined by the Executive Committee
of the Board of Trustees and funds set
aside in a special account which will be
subject to the normal University financial
and audit procedures.

9. Any change in. or amendment to.
these articles may be initiated by any
member of the community who shall
make appeal for such change to the
Ombudsman. The Ombudsman shall an-
nually submit these, with recommenda-
tions, to the Campus Council and to the
President for transmittal to the Executive
Committee of the Board of Trustees.

"Note. The original sources for these
Guidelines are the Kahn memorandum of
August 26, 1969 used to constitute the
office and the Cornell University Senate
Guidelines ISA 70) adopted April 22.
1971. Copies of the original documents
are available from the Ombudsman's Of-
fice.

Sponsored Programs Announces Funding Opportunities
The Metropolitan Museum of

Art offers the following fellow-
ships, all with a Jan. 12 deadline:

The Classical Fellowship is in-
tended for a residency at the
museum for use of its resources
to support dissertation research
dealing with Greek and Roman
Art.

Chester Dale Fellowships are
pre- and post-doctoral fellow-
ships for painters, sculptors, art
historians and art critics, who are
U.S. citizens under the age of 40
Awards are for independent
study or research at the Metro-
politan Museum.

Andrew W. Mellon Fellow-
ships are for promising young
scholars with research projects
relating to the museum's collec-
tions. Fellows are expected to
spend most of their tenure at the
Metropolitan.

J. Claw son Mills Scholarships
are for mature scholars to pursue
research projects in any branch
of the fine arts related to the
museum's collection.

For further information, please
contact the Office of Sponsored
Programs, 6-5014.
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The Social Science Research
Council, Division of Fellowships
and Grants, has a number of Dec.
1 deadlines:

1. Postdoctoral Grants for re-
search on foreign affairs.

2. Africa — South of the
Sahara — field research and
travel.

3. Contemporary and Re-
publican China — research on
postimperial China either in
North America or abroad.

4. The Economy of China —
research by economists, his-
torians and other social scientists
on problems of economic
growth.

5. Japan — grants for re-
search in the social sciences and
humanities to be conducted in
North America and abroad.

6. Korea — collaborative re-
search grant for a research schol-
ar involving a Korean scholar and
a U.S. scholar.

7. Latin America and the
Caribbean — for three to 12
months research related to cul-
tural, economic, political, social
or scientific development.

8. Latin America and Carib-
bean International Collaborative
Research Grants — grant to
scholars in social sciences or

humanities who wish to col-
laborate on a research project
dealing with 19th or 20th cen-
tury Latin American or Caribbean
cultures.

9. South Asia — Social sci-
ence and humanistic research on
historical or contemporary South
Asia — travel grants to come
from American Institute of Indian
Studies.

10. Southeast Asia — grants
to humanists and social scien-
tists on historical or contem-
porary Southeast Asia.

Application forms are avail-
able from the Social Science
Research Council, Fellowship
and Grants. 605 Third Avenue,
New York. New York 10016,
212-557-9500

More information is available
from the Office of Sponsored
Programs. 6-5014.

The Inter-American Founda-
tion is making available preand
post-doctoral research fellow-
ships to provide opportunities for
scholars to learn about processes
related to social change in Latin
America and the Caribbean.

It is required that each fellow
be affiliated with a Caribbean or
Latin American institution during

the research period. Research
will be supported for a period of
six months to 24 months. The
deadline for applications is Dec.
5.

For further information on
eligibility, obtaining application
forms, and this years priority
topics, please contact the Office
of Sponsored Programs.

Employee Football Day
Set for Nov. 18

The fourth annual Cornell Uni-
versity Employee Football Day
will be held on Saturday, Nov.
18, when the Big Red will be
host to Pennsylvania at
Schoellkopf Field.

Under the plan, all Cornell
employees may purchase up to
four tickets to the game for just
$1 per ticket. At the same time,
they can also purchase up to four
tickets for a chicken barbecue
which will be held before the
game. The barbecue tickets are
priced at $1.25 each.

The schedules calls for a cash
bar to open at 11 a.m. in Barton
Hall, with the barbecue sched-
uled to start at 11:30. Kickoff for
the football game will be 1:30.

All employees will receive a
special coupon in their October
pay checks, explaining the pro-
cedure for Employee Day. Those

wishing to purchase game and
barbecue tickets must present
this coupon at the Teagle Hall
ticket office between Monday,
Nov. 6, and Friday, Nov. 10. The
ticket office is open from 9 a.m.
to 5 p.m. each day. Those em-
ployees already holding season
tickets may purchase barbecue
tickets during this same period
by presenting their Pennsylvania
game ticket at the ticket window.

Employees with any questions
should call the Big Red ticket
office at 6-7333 Retired em-
ployees should contact Univer-
sity Personnel Services at
6-5226 about picking up their
coupons.

"Employee Day is a very spe-
cial occasion for the University in
general, and the athletic depart-
ment in particular," remarked
Athletic Director Dick Schultz.



Crafty Geneva Staff Plan Show, Sale 7

furniture, printed stationery, early
American painting on velvet,
quilled ornaments, Christmas
tree ornaments of bread dough,
felt and quilted cloth, em-
broidered hucking placemats,
some knitted and crocheted
items, painted "stained glass"
bottles, photographs, macrame
hangers, silk screened notepaper
and various quilted items also
will be available.

The craft fair and sale will
coincide with the station's an-
nual book sale, also to be held in
the Jordan Hall auditorium on
Nov. 11. The book sale will
include a large selection of pa-
perbacks, books on history and

Paris Trail, senior photogra-
pher at the University's New
York State Agricultural Experi-
ment Station in Geneva also is a
potter, wood carver and maker of
copper jewelry.

Mary Ann Boettger, re-
searcher in seed and vegetable
science at the station, does
gravestone rubbings in her spare
time.

Nikki Shannon, wife of a sta-
tion faculty member, creates fan-
ciful animals from galls found on
goldenrod.

And Ralph W. Dean, a retired
faculty member now living in
Hawaii, creates small, 12-sided
wooden boxes from hau, a tree-
like hibiscus common in Hawaii.

The handicrafts of these and
other station employees and
their immediate families will be
on display and sale from 9 a.m. , . . .

For Smithson Exhibition

biography, especially about the
two world wars. National Geo-
graphies and bulletins from other
experiment stations which dis-
cuss such topics as ornamental
horticulture, gardening, wood
burning stoves and animal hus-
bandry.

Both events are open to the
public, according to Gail Hyde,
station librarian and coordinator
of both the book sale and the
craft fair.

Hyde pointed out that the
events are scheduled during ap-
ple season in Central New York,
and visitors from Ithaca will pass
several orchards on the way to
Geneva.

Museum Receives Grant
to 5 p.m. Saturday. Nov. 11, in
the auditorium of the station's
Jordan Hall.

The station can be reached
from Ithaca by taking Route 96
north to Route 96A. Continue
north to the intersection of Route
96A and Routes 5 and 20 (Wa-
terloo exit). Turn east (right) on
Routes 5 and 20. then left at first
stop light at North Street. Follow
North Street approximately five
miles to Jordan Hall, which is
located on the east (right) side of
North Street, just past the third
stop light from Routes 5 and 20.

Leaded glass boxes, doll
houses and doll house furniture,
reproductions of early American

Donald R.M. Paterson, University organist is shown playing the Sage
Chapel organ.

A matching grant of $40,000
has been awarded to the Herbert
F. Johnson Museum of Art by the
National Endowment for the
Arts, a federal agency in Wash-
ington, D.C., for a retrospective
exhibition of the work of Robert
Smithson.

Smithson, who died in a plane
crash in 1973 at the age of 35,
became widely known for his
controversial earthworks. The
most famous of these, "The
Spiral Jetty," was constructed in
1970 on the north shore of the
Great Salt Lake in Utah. This
exhibition, scheduled for spring

Lewis to Speak on 'Homecoming'
W. Jack Lewis, director of

Cornell United Religious Work,
will be the speaker at the Sage
Chapel convocation at 11 a.m.
Sunday. Oct. 29. His topic will be
"Homecoming: Yes and No."

Lewis came to Cornell in
1964, having served the pre-
vious 13 years as founder-direc-
tor of the Christian Faith and Life
Community in Austin, Texas. He

was ordained in 1940 as a
minister in the Presbyterian
Church. He is a member of the
Alcoholism Council and Suicide
Prevention and Crisis Service in
Tompkins County.

Music will be provided by the
Sage Chapel Choir under the
direction of Donald R. M. Pater-
son, University organist and
Sage Chapel choirmaster.

Untitled watercolor on cloth and cardboard is one of the paintings by
William Baziotes in a current exhibition of his works at the Johnson
Museum of Art.

Art Museum to Display
Expressionist's Works

Fifty works by the well-known
abstract expressionist artist Wil-
liam Baziotes will be on display
at the Herbert F. Johnson
Museum of Art Oct. 25-Dec. 10.
The exhibition includes oil paint-
ings, drawings, and watercolors
dating from 1940 to the artist's
death in 1963.

This is the first major museum
exhibition of Baziotes' work since
1965. It was organized by the
Newport Harbor Art Museum in
Newport Beach, Calif., and is
funded in part by a grant from
the National Endowment for the
Arts, a federal agency.

A member of the New York

School of abstract painting,
Baziotes explored the un-
conscious with his non-literal
forms and complex symbology.

In 1953 he said, "Painting is as
intensive as psychoanalysis.
What distinguishes a real artist
from a painter is his ability to
know his sources and where he
comes from."

A preview reception for Mem-
bers of the museum will take
place on Oct. 24. Museum hours
are Tuesday through Saturday,
10 a.m. to 5 p.m., Sunday 11
a.m. to 5 p.m., Wednesday eve-
nings open until 9.

1980, will present sculpture and
drawings from throughout his
career, including photographic
blow-ups of several outdoor
pieces.

In 1969, Smithson was one of
12 participants in "Earth," the
world's first museum exhibition
of earth art, held at Cornell. The
artists, three of whom traveled
from Europe, were com-
missioned to create pieces using
various earth substances. Smith-
son used rock salt and mirrors in
a complicated piece relating
Cayuga Lake salt mines to a
space in the museum.

It is being organized by Robert
Carleton Hobbs, Cornell pro-
fessor of the history of art and
the Johnson Museum's curator
of contemporary art. Co-or-
ganizers are the John Weber
Gallery in New York City and
Smithson's widow, artist Nancy
Holt. From Cornell the show will
travel to several other museums.

Music Events Scheduled
A recital by University Or-

ganist Donald R. M. Paterson,
performances by the Cornell Glee
Club and Chorus and a concert
featuring electronic music make
up the variety of musical events
scheduled for this weekend and
in the coming week on the
Cornell campus.

—Organ music by J.S. Bach
and Cesar Franck will be played
by Paterson at 4 p.m. Sunday,
Oct. 29. Sponsored by the De-
partment of Music, the concert
will include Bach's Prelude and
Fugue in G Major (S.541),
Chorale Prelude "Schmucke
dich, 0 liebe Seele" from "The
Eighteen Chorales" and Trio
Sonata II in C minor (s. 526). The
Franck works, taken from "Trois
Pieces" are Cantabile and Piece
Heroique.

India Epic, Ramayana,
Scheduled for Strand

The Cornell India Association
is presenting the play "The
Ramayana" at 8:15 p.m. Satur-
day, Nov. 4 at the Strand
Theatre. Jalabala Vaidya, a lead-
ing dramatic actress from India,
portrays all 20 of the diverse
characters in the play.

Tickets are $2.50 for students
and $3 for others, and are avail-
able at Willard Straight Hall and
the Strand Box Office.

The Ramayana is one of
India's classic epics, written
more than 5,000 years ago in
Sanskrit. Gopal Sharman. con-

temporary poet and playwright of
India, has rewritten a modern
version of the play in English..

The play was originally com-
missioned by the Royal
Shakespeare Company of Lon-
don in 1970, and since then has
been performed many times all
over the world including Broad-
way and the United Nations.
Critics from the New York Times,
The Times of London and The
Washington Post have praised
the play and Vaidya's per-
formance for her "formidable
range of virtuosity."

'Vietnam Revisited' Begins
Drummond

A play that is not a play, but a
dramatization of a book, will be
the Cornell University Theatre's
production of "Vietnam Re-
visited" beginning tonight in
Drummond Studio.

Richard Shank, chairman of
the department of theatre arts,
will direct the dramatization of
Dr. Ronald J. Glasser's book,
"365 Days," published in 1971
and acclaimed as the best ac-
count of what it meant to be a
soldier in Vietnam.

Performances are Thursday
through Saturday over three
weeks: Oct. 26-28, Nov. 2-4 and
Nov. 9-11 at 8:15 p.m. Tickets
are available at the Willard
Straight Theatre Box Office, low-
er floor, 3-6 p.m., Monday-Fri-
day, 256-5165.

A pediatrician assigned to a
hospital behind the lines in Viet-
nam, Glasser compiled a collec-

tion of 17 episodes, drawn from
the stories of soldiers he cared
for. The book has not been
rewritten, but there has been
editing with a number of techni-
cal additions and rearrangements
for the purposes of dramati-
zation.

"The approach will permit a
clear, clean, austere presentation
of real events which if actually
observed would be extremely
difficult to absorb," according to
director Shank. He said he views
the production as "a kind of
sacremental act, a ritual per-
formed to purge the events it
represents."

Paterson is also the Sage
Chapel Choirmaster and an as-
sociate professor of music. He
has presented many recitals
throughout the country and has
played for regional conventions
of the American Guild of Or-
ganists and for several national
conventions of the Organ His-
torical Society, of which he was
president from 1961 to 1965.

—The Cornell University Glee
Club will celebrate its 110th
anniversary at the annual Home-
coming Concert on Saturday.
Oct. 28 in Sage Chapel. The
concert program will be a pre-
view of the Glee Club's upcom-
ing winter tour of England.
Works by Bach, Palestrina and
Debussy will be featured, as well
as many lighter pieces including
folk songs arranged by Vaughn
Williams and the popular songs
of Cornell.

Tickets are $2.50 in advance,
$3 at the door and may be
purchased at Lincoln Hall or the
Willard Straight ticket offices,
Mayer's Smoke Shop and
Hickey's Music Store.

—Original compositions of in-
strumental and electronic music
by Cornell University graduate
student Samuel Pellman will be
performed in a free concert at
8:15 p.m. Tuesday, Oct. 31 in
Barnes Hall. Pellman is a can-
didate for the doctor of musical
arts degree.A variety ofelectronic
music techniques will be fea-
tured, such as, "musica
caelestis" for two-channel tape
and percussion instruments and
"Pentacle" for alto saxophone
and four-channel tape. Among
those performing will be Marice
Stith, associate professor of mu-
sic and band director at Cornell,
as well as several local and
student musicians from Cornell
and Ithaca Colleges.

Pellman's work has been per-
formed at national electronic mu-
sic festivals and recently was
awarded second prize in the
1978 Student Composition Con-
test of the American Society of
University Composers.

—The Cornell Chorus will
present its first concert this year
at 8:15 p.m. Friday, Nov. 3 in
Sage Chapel. The program in-
'cludes an 18th-century work by
Michael Haydn, modern pieces
by Handall Thompson, Howard
Hanson and Vaughan Williams,
as well as the premier per-
formance of a Shakespeare verse
set to music by William Cowdery,
a 1974 Cornell graduate, now
working toward a Ph.D. degree in
music. He also serves as accom-
panist for the Chorus, Glee Club
and Chamber Singers.
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Graduate Bulletin
Late initial course registration and/or course additions is still

possible upon payment of $10 processing fee. (Deadline was
Sept. 22)

Oct. 27 is the deadline for dropping courses or changing the
grade option.

Graduate students whose employment is other than a
teaching or research assistantship and is in excess of 10 hours
per week (and is not contributory toward degree) or 20 hours
per week (and is contributory) may be eligible for proration of
tuition. Applications are available at the Information Desk. Sage
Graduate Center.

Doctoral candidates who have completed four years of
residence, are not receiving money from Cornell, and who need
only library facilities (use of carrell included) to complete their
theses may be eligible for a special tuition rate of $400. Check
with the Graduate School for details and application forms. NSF
Minority Graduate Fellowships

The National Science Foundation has announced that it will
offer approximately 50 new Minority Graduate Fellowships for
the 1979-80 academic year, as one means of increasing the
number of practicing scientists who are members of ethnic
minorities which traditionally have been underrepresented in
the advanced levels of the Nation's science talent pool (i.e.,
American Indian, Alaskan Native (Eskimo or Aleut), Black.
Mexican American/ Chicano, or Puerto Rican).

Initial NSF Minority Graduate Fellowship awards are in-
tended for U.S. citizens or nationals at or near the beginning of
their graduate study. Awards are for a period of three years and
are granted for study or work leading to master's or doctoral
degrees in the mathematical, physical, medical, biological,
engineering and social sciences, and in the history and
philosophy of science.

Eligible students should request application materials from
the Fellowship Office, 116 Sage Graduate Center, or by writing
to the Fellowship Office, National Research Council, 2101
Constitution Avenue, N.W.. Washington. DC 20418. The
deadline for submission of applications is Dec. 8.

Eligible undergraduate and graduate students may obtain
preliminary applications for NSF Graduate Fellowships from the
Fellowship Office, or by writing to the National Research
Council (see address above). The application deadline is
November 30.

Eligible graduate students and faculty may obtain preliminary
applications for the NSF National Needs Postdoctoral Fellow-
ship Program from the Fellowship Office or by writing to the
National Research Council (see address above). The application
deadline is Nov. 3.

Eligible graduate students who wish to apply for NSF
Doctoral Dissertation Improvement Grats should contact the
Office of Sponsored Programs, 123 Day Hall, 6-5014, for
information.

Students interested in obtaining additional information on the
awards listed below which are in their field of study should
consult the Fellowship Notebook at their Graduate Faculty
Representatives office. Information on awards in other fields
may be obtained from either the Career Center. 14 East
Avenue, or the Fellowship Office. 116 Sage Graduate Center.
(Only those awards with published deadlines are listed below.)

Oct. 3 1 : Churchill Foundation Fellowships (contact G.
Casaday. Career Center).

Oct. 31 : DAAD Short Term Research Awards to Germany.
Nov. 1: Alliance Francaise de New York Scholarship Program

(at-large applicants).
Nov. 1: American-Scandanavian Foundation Fellowships.
Nov. 1: CIES English Language Teaching Assistantships in

Italy.
Nov. 1: IREX Exchange Programs (contact W. Pintner. 431

McGraw Hall).
Nov. 1: Luce Scholarships (contact G. Casaday. Career

Center).
Nov. 1: Marshall Fellowship to Denmark.
Nov. 1: Noyes Fellowships for Thesis Research (oceano-

graphy) for September 1979 appoitnemnt.
Nov. 1: Sigma Xi Grants-in-Aid of Research (for Dec. 1978

meeting).
Nov. 1: Society for the Psychological Study of Social Issues

(SPSSI).
Nov. 1: SSRC/ACLS Doctoral Dissertation Research Abroad

Grants.
Nov. 1: Woodrow Wilson Doctoral Research Grants for

Women.
Nov. 3: NATO Postdoctoral Fellowships (NSF).

Nov. 3: NSF National Needs Postdoctoral Fellowships.
Nov. 3: Whitney Museum/Rubenstein Fellowships.
Nov. 15: American Research Institute in Turkey Research

Fellowships.
Nov 15: Social Sciences and Humanities Research Coun-

cilCanada.

Nov. 30: DAAD Traineeships in Germany.
Nov. 30: German Marshall Fund Fellowships.
Nov. 30: Mombusho Scholarship to Japan.
Nov 30: NSF Graduate Fellowships.
Dec. 1: American Society of Civil Engineers (ASCE) Research

Fellowships
Dec. 1: Ammann Research Fellowship in Structural Engineer-

ing (ASCE).
Dec. 1: Oak Ridge Associated Universities Grants (for March

1979 appointment).
Dec. 1: SSRC/ACLS Postdoctoral Research Abroad Grants.
Dec. 1: US Dept. of Labor Doctoral Dissertation Grants.
Dec. 5: Latin American/Caribbean Learning Fellowship for

Social Change.
Dec. S: NSF Minority Graduate Fellowships.
Dec. 12: Metropolitan Museum of Art Fellowships.
Dec. 15: American Association of University Women Doc-

toral and Postdoctoral Fellowships.
Dec. 15: Dumbarton Oaks Center Grants.
Dec. 15: Alice Freeman Palmer Fellowships-Wellesley Col-

lege (applications due at the Fellowship Office, 116 Sage
Graduate Center).

Dec. 15: Philip Morris Marketing/Communications Competi-
tion.

Dec. 15: Southern Fellowships Fund.
Dec. 15: SSRC Postdoctoral Research Training Fellowships.
Dec. 31 : Arctic Institute of North America Grants.
Dec. 31 : National Wildlife Federation/ Environmental Con-

servation Fellowships.
Dec. 3 1 : National Wildlife Federation/American Petroleum

Institute Fellowships.
Jan. 1: Business and Professional Women's Foundation

Fellowships (for April 1979 award).
Jan. 1: Lady Davis Fellowships for Study in Israel.
Jan. 1: Amelia Earhart Fellowships.

Special Seminars
Agriculture and Life Sciences

AGRICULTURAL ENGINEERING ENERGY SERIES: "Solar
Energy in the Northeast," John S. Reaves, N.E. Center for Rural
Development, 12:20 p.m., Friday. Nov. 3, Riley-Robb 400.

AGRICULTURAL ENGINEERING WASTE MANAGEMENT
SERIES: "Wastewater Renovation by Forest Ecosystems,"
Harlan L. McKim, U.S. ArmyCorps of Engineers. 3:30 p.m.,
Friday, Oct. 27, Riley-Robb 105.

BIOMETRICS: "Teaching Statistics to the Health Scientists,"
Rama C. Nair, University of Ottawa, Canada. 3:45 p.m..
Thursday. Oct. 26, Warren 345.

One Week to Go...
"Don't forget." the Cornel/ Bear reminds employees,

"complete and return your United Way pledge cards
today." Cornell employees have pledged $147,769 to the
United Way. With a week left in the campaign, 61
percent of the $234,035 goal has been pledged. Jerry
Luisi, campaign director, points out that Cornell con-
tributes one-third of the total Tompkins County United
Way goal of $720,350, and urges employees to "join
with your friends and neighbors in keeping Tompkins
County a good place to live."

Career Center Calendar
Oct. 26 — Information meeting: The College Venture

Program. Venture is a job placement service for undergraduates
taking leaves of absence. 3:30 to 5 p.m., Ives 214.

Oct. 26 — Sophomore Orientation (pre-med). 12:15 p.m..
Goldwin Smith Lecture Room C.

Oct. 26 — A discussion and question and answer session
with George Ridenour about management school at Cornell and
elsewhere. 4 p.m.. Malott 224.

Oct. 27 — Resume Critique. 12:20 p.m.. Career Center. Sign
up in advance.

Oct. 27 — Representative from Brandeis University's Jacob
Hiatt Institute in Israel at the Career Center to discuss the
program. Call us for an appointment.

Oct. 27 — University of Virginia Law School information
meeting 3 p.m.. Ives 114.

Oct. 30 — Sophomore Orientation (pre-vet). 7 p.m., Stimson.
G-25.

Oct. 30 — Rosalind Heiko will talk about careers in
Psychology and Counseling. 12:20 p.m., Sage Living room.
Brown bag lunchers welcome.

Oct. 30 — "The Job Hunt," first in a two part series on how
to go about finding rewarding employment, even if you don't
know what you are looking for. 4:35 p.m.. Uris G-92. Sign up
at the Career Center in advance.

Oct. 31 — Resume Critiques, 3 and 3:45 p.m.. Career
Center. Sign up in advance.

Nov. 1 — Deadline for petitions for study in absentia
Nov. 1 — "The Job Hunt," second in a two part series (see

above). 4:35 p.m., Uris G-92.
Nov. 2 — Resume Critique. 12:20 p.m.. Career Center. Sign

up in advance
Nov. 2 — NYU graduate School of Arts and Sciences on

campus to talk with interested students. Contact Career Center
for an appointment.

MICROBIOLOGY: Thursday. Nov. 2 CANCELLED
PLANT PATHOLOGY: "Early Agriculture: A Hard Row to

Hoe." Rada Dyson-Hudson. 8 p.m., Thursday, Nov. 2, Plant
Science 404.

POMOLOGY. "Apple Shoot Growth Dynamics," C.G. For-
shey, 11:15 a.m., Monday, Oct. 30, Plant Science 114.

PLANT PHYSIOLOGY: "Plant Hormones and Plant Behav-
ior," K.V. Thimann, University of California, Santa Cruz. 4:30
p.m., Thursday, Oct. 26. Bradfield 101.

Arts and Sciences
CHEMISTRY: "Chemistry and the Chemical Senses: Basic

Research in the Flavor and Fragrance Industry," Ronald S.
Leight, International Flavors and Fragrances, 2:30 p.m., Friday,
Oct. 27. Baker Lab 219.

ORGANIC/INORGANIC CHEMISTRY: "Reactive In-
termediates in Organosilicon Chemistry or. What's Going on
Underneath Carbon?" Thomas J. Barton, Iowa State University.
8:15 p.m.. Monday. Oct. 30. Baker Lab 119.

PSYCHOLOGY: "Constraints on Structure: Evidence from
American Sign Language and Language Learning." Elissa
Newport. University of California. San Diego. 4 p.m., Thursday,
Oct. 26, Uris Hall 202

Biological Sciences
BIOCHEMISTRY: "Unusual Recombination Events Promoted

by the Translocatable Tetracycline Resistance Element Tn10."
N Kleckner, Harvard University, 4:30 p.m.. Friday. Oct. 27,
Stocking 204.

BIOCHEMISTRY, MOLECULAR AND CELL BIOLOGY: "In-
teraction of Pantoyl Lactone in the Isolated and Model Cell
Membrane System," John H. Johnson, 12:20 p.m., Monday,
Oct. 30, Riley-Rob 105.

ECOLOGY AND SYSTEMATICS: "Role of Host Dispersion
and Population Biology in the Ecology of Hesperotettix viridis
(Acrididae)." Matt Parker. 12:15 p.m., Tuesday, Oct. 31 ,
Martha Van Rensselaer 114.

HERPETOLOGY: "Karyotype Evolution in Reptiles, "Jay Cole,
American Museum of Natural History. 2:20 p.m., Wednesday.
Nov 1. Stimson 6 -1 .

ECOLOGY AND SYSTEMATICS: "Evo lu t ion of
Parthenogenetic Reptiles," Jay Cole, American Museum of
Natural History, 4:30 p.m., Wednesday, Nov. 1. Langmuir
Penthouse.

NEUROBIOLOGY AND BEHAVIOR: "Host Search Behavior
in an Ichneumonid Wasp." Kenneth Sandlan. 12:30 p.m..
Thursday. Oct. 26, Langmuir Penthouse.

PLANT PHYSIOLOGY: "Recent Experiments on the Sene-
scence of Leaves," K.V. Thimann, University of California. Santa
Cruz. 11:15 a.m.. Friday, Oct. 27. Plant Science 404.

PLANT PHYSIOLOGY: "Plant Hormones and Plant Behav-
ior." K.V. Thimann, University of California, Santa Cruz. 4:30
p.m., Thureday, Oct. 26, Bradfield 101.

PHYSIOLOGY: "Ontongeny of Androgen Dependent
Agression in Mice," M. Barcley. University of California, Davis,
4:30 p.m. Tuesday, Oct. 31 , Vet Research Tower G-3.

Centers and Programs
COMPUTER SERVICES: "Users" Meeting," R. Blackmun and

staff, 3:30 p.m., Friday, Oct. 27. Uris Hall G-14.
Engineering

CHEMICAL ENGINEERING: "Production of Monodisperse
Metal Clusters for Supported Metal Catalysis," R.P. Andres,
Princeton University. 4:15 p.m., Monday, Oct. 30, Olin Hall
145.

MATERIALS SCIENCE AND ENGINEERING: "Optical and X-
Ray Studies of the Deformation of Crystalline Polymers." R.S.
Stein. University of Massachusetts, 4:30 p.m., Thursday. Nov.
2. Bard 140.

MECHANICAL AND AEROSPACE ENGINEERING: "Film
Condensation of Binary Mixtures." K. Oswatitsch, Technische
Universitat Wien. 4:30 p.m., Tuesday, Oct. 31 , Grumman 282.

THEORETICAL AND APPLIED MECHANICS: "Stress
Analysis of Fiber Reinforced Composite Materials," Li-Chung
Lee, Corning Glass Works, 4:30 p.m., Wednesday, Nov. 1,
Thurston 205.

Nutritional Sciences
NUTRITION: "Some Statistical Considerations for Field

Studies in Less Developed Countries with Examples from the
UNC/ INCAP Food Wastage Study," Ronald W. Helms,
University of N. Carolina. 4:30 p.m., Monday. Oct. 30. Savage
100

Veterinary Medicine
MICROBIOLOGY/PATHOLOGY: "R Factor Plasmids in En-

terobacteria." Diane E. Taylor. Hospital for Sick Children.
Toronto, Canada, 12:15 p.m., Monday, Oct. 30, Vet Research
Tower G-3

Bulletin Board
Computer Problems Discussed

Users of Data General Eclipse and Nova computers have
been meeting to discuss common problems and possibilities for
cooperation. In addition to any Data General users, owners of
other small computers or those considering purchase of such
computers are welcome to these meetings. The next meeting is
today at 1 p.m. in Uris Hall 202. For further information contact
Alex Brown at 256-4940

afternoon in Bache Auditorium, Malott Hall
At 8 p.m. tonight, an informal discussion will be held with

James Gibbons, president and founder of International Group
Plans, a worker-owned and managed insurance company in
Washington, DC in the Founders Room. Anabel Taylor Hall.
Gibbons is one of the four speakers during the morning
program.

Both events, sponsored by the Graduate School of Business
and Public Administration, are open to the public.

Folk Song Concert Planned 'Focus on Health' Series

1 Cornell Chronicle
October 26, 1978

Paul Geremia will be performing for the Cornell Folk Song
Club Friday, at 8:30 p.m. Oct. 27 in Kaufmann Auditorium.
Goldwin Smith Hall Geremia sings traditional and original
country blues and plays six and 12 string guitar and bottleneck
and country blues harp. Admission to the concert is $2.

Anyone wishing to join the Folk Song Club may do so at this
concert. Membership is $2 for the academic year, and entitles
members to a number of benefits, including a 50 cent discount
on concert admissions and a monthly newsletter.

Corporation Control Debated
A debate forum on "Who Should Control Corporations:

Stockholders. Managers or Workers?" will be held at 4 p.m. this

Focus on Health is a Tuesday evening series for Cornell
married students and their spouses

The first session on "Sex in Marriage" by Roz Kenworthy, sex
counselor, will be held Tuesday Nov. 7 at 7:30 p.m., at the
Brown Center (located behind Building 57) in the Hasbrouck
Apt. complex. For more information call Deborah Cohen
256-4223 or Fran Doney 256-5333.

Human Ecology Preregistration
Human Ecology preregistration for spring semester starts

Monday. Oct 30 and continues through Friday, Nov. 10. Mail
folders and posters in Martha Van Rensselaer Hall provide
further information.

Cornell
1 United Way



Rhodes Talks to Council
leged unfair labor practices.Continued from Page 1

invested funds, some $65 million
of which have been used to meet
the needs of the Ithaca campus
and the Medical College in New
York City during the last 10
years.

Third, he said, a re-allocation
will be made within the budget in
order to "provide competitive
salaries, responsible support for
academic programs and some
means of seizing new educa-
tional opportunities."

Rhodes stressed that the
move t o w a r d f i n a n c i a l
equilibrium will mean "this will
be a leaner institution, and some
of the things we all cherish will
be changed or eliminated."

"Now is the time for financial
prudence, but also for academic
boldness." he said.

"We must retain the high qual-
ity of teaching and research pro-
grams on the campus. We must
be competitive in attracting the
best faculty we can find and
rewarding them for their efforts.
We must maintain student aid at
an adequate level to attract a
diverse student body. We must
renovate facilities that are now
sadly neglected and in disrepair.
And we must have flexibility to
develop new programs as they
become necessary." Rhodes
said.

He invited trustees and council,
members to join him in the effort
to maintain Cornell's place as a
major university of the first rank.

Rhodes also acknowledged in
his address students demonstrat-
ing against University invest-
ments in corporations doing
business in South Africa and
those calling for a boycott of J.P.
Stevens products because of al-

SUNY Chancellor to Visit Cornell
"I have one request of you and

that is to understand the deep
and passionate commitment of
these young people to causes
they espouse and to recognize
that that commitment is a nor-
mal part of the growing and
understanding and sensitivity
that is part of a university educa-
tion," Rhodes said.

During the day. protesters
drew a crowd estimated at up to
600 to a noon rally at Willard
Straight Hall, then approximately
300 of them went to the North
Campus Union where trustees

and council members were meet-
ing and continued to demon-
strate there. That evening, an
estimated 50 protesters con-
ducted a candlelight vigil outside
Barton Hall, where trustees and
council members were dining.

State University Chancelor
Clifton R. Wharton Jr. will visit
Cornell on Oct. 27 and will speak
at a seminar, open to the public,
at 1:30 p.m. in Warren Hall 45.

Active for more than 30 years
in the'economic and agricultural
development of emerging na-
tions in Southeast Asia and Latin
America, Wharton will speak on

"The Role of the University in
International Agricultural De-
velopment." The seminar is one
of an ongoing series in the In-
ternational Agricultural Program
in the State College of Agricul-
ture and Life Sciences.

Wharton will spend part of the
day in conference with the deans
of the four statutory units of the

Technologist Looks

Industrial researcher and
former faculty member Arthur
Kantrowitz will deliver three pub-
lic lectures on the theme "A
Technologist Looks at Anti-Tech-
nology" at 4:30 p.m. Monday,
Wednesday and Friday (Nov. 6,8
and 10) in Uris Auditorium on
the Cornell campus.

Executive Forum Opens
Charles F. Knight, chairman

and chief executive of Emerson
Electric Co., will discuss the topic

Stephen T. Emlen, professor of
neurobiology and behavior, will
discuss "Cooperation in an Avian
Society: The White-fronted Bee
Eater" at 7:45 p.m. Monday,
Oct. 30, at the Laboratory of
Ornithology, 159 Sapsucker
Woods Road.

Emlen is examining how the
birds' seemingly cooperative
behavior can work to the advan-
tage of individuals in the colony.

"Requirements for Leadership"
at 4 p.m. Tuesday, Oct. 31, in the
Collyer Room of Malott Hall.

His public lecture will be the
first in the Executive Forum
series of the Graduate School of
Business and Public Adminis-
t rat ion for the 1978-79
academic year.

Funded this year with a
$2,000 gift from the S&H Foun-
dation Lectureship Program
sponsored by the Sperry
Hutchinson Co., the series will
include four or more lectures
given by top executives from
both the public and private sec-
tors.

Kantrowitz' first lecture is
titled "From the Idea of Progress
to the Progress Establishment";
the second, "The Need for
Criticism and the Development
of the Critical Establishment";
the third, "Democratic Control of
Technological Progress."

Kantrowitz is chairman and
chief executive officer of Avco
Everett Research Laboratory,
Inc., an organization he founded
in 1955.

The laboratory has engaged in
a series of projects that apply the
principles of fluid mechanics in
non-traditional ways. For exam-
ple, the application of fluid me-
chanics to lasers paved the way
for the development of high
energy lasers, which the labora-
tory is developing and applying
to various problems. The labora-
tory also pioneered in the study
of blood clotting, applying its
knowledge of fluid mechanics to
blood flow.

Prior to his association with
Avco, Kantrowitz was a pro-
fessor of aeronautical engineer-
ing and engineering physics at
Cornell.

State University on the Cornell
campus, and with President
Frank H.T. Rhodes and adminis-
trators.

Wharton has recently been
appointed to President Carter's
newly created Commission on
World Hunger and he is chair-
man of the Board for Interna-
tional Food and Agricultural De-
velopment of the Agency for
International Development. Also,
he is a member of the Com-
mission on U.S. Latin American
Relations and a director of the
Rockefeller Foundation, the Agri-
cultural Development Council
and the Overseas Development
Council.

He has written extensively on
the problems of development
and is editor of the book. "Sub-
sistence Agriculture and Eco-
nomic Development."

Role of Women
In Government
Is Talk Topic

Carol Tifcker Foreman, the as-
sistant secretary of agriculture
for food and consumer services,
will speak at 4 p.m. Friday in Van
Rensselaer Auditorium. Her topic
will be the "Role of Women in
Government."

Foreman directs the food and
nutrition services of the U.S.
Department of Agriculture,
which includes all of the
domestic food assistance pro-
grams and food safety and quali-
ty services. She was nominated
to her position by President
Carter and took office in March
1977.

Calendar

Continued from Page 12

Rapid Screening of Foods for Microbial Acceptability,"
Durwood Rowley. Natick Army Research and Development
Command, Natick. Massachusetts. Stocking 124.

4:30 p.m. Geological Sciences Seminar: Structural Geolo-
gy of the Wind River Mountains. Paul Link, University of
California as Santa Barbara. Thurston 205.

7 p.m. The Christian Science Organiztion welcomes stu-
dents, staff and campus visitors to the weekly readings and
testimonies meeting. Anabel Taylor Founders Room.

7 p.m Gay Peer Counselling Workshop III sponsored by
Cornell Gay Liberation and EARS. Straight North Room.

7:30 p.m. Israeli Folk Dancing. Anabel Taylor One World
Room.

8:15 p.m. University Lecture. "The Matter of Fiction," Toni
Morrison. Co-sponsored by Society for the Humanities.
Africana Studies and Research Center, Department of English,
and Council of Creative and Performing Arts. Uris Hall
Audditorium.

8:15 p.m. "Department of Theater Arts presents "Keep Your
Eye on Emily" by Georges Feydeau. Straight Theatre.

Friday, November 3
12:1 5 p.m. Catholic Mass. All welcome. Anabel Taylor G19.
12:15 p.m. Women's Studies Friday Seminar: "Trans-

sexualism and Women: A Critical Perspective,' Marcia Yudkin.
Philosophy, Smith College. Massachusetts. I&LR Conference
Center 105.

1 p.m. SALAT-AL-JUMA (Friday prayer for Muslims). Anabel
Taylor Edwards Room.

4-6 p.m. Noyes Center Program Board and Noyes Center
Pub present Happy Hour with "Northern Tier." Noyes Center
Pub.

4:15 p.m. Coalition for the Right to Eat alternating business
and learning exchange meeting. Anabel Taylor Forum

6 p.m. Shabbat Services (Conservative). Anabel Taylor
Founders Room.

6 p.m. Shabbat Services (Reform). Anabel Taylor Chapel.
7 p.m. Shabbat Services (Orthodox). Young Israel.
7 & 9:30 p.m. 'Cornell Cinema presents "Slapshot." Statler

Auditorium.
7 p.m. Cornell Dungeons and Dragons meeting. Upson 111
7:30 p.m. Cornell Christian Fellowship meeting for prayer,

singing and teaching. All welcome. Morrill 106.
7:30 p.m "Cornell Freshman Football-Army. Schoellkopf.
7:30 p.m. Twig Bible Fellowship sponsored by The Way

Ministry. Balch Unit 2 study lounge.
7:30 p.m. Pentangle II Free Film Series: "
7:30-11 p.m. International Folkdance Party. Dances from

Romania and other Balkan countries will be taught by Martin
Koenig Straight Memorial Room.

8:1 5 p.m. Department of Theatre Arts presents "Keep Your
Eye on Emily" by Georges Feydeau. Straight Theatre.

8:15 p.m. Department of Music presents Cornell Chorus
conducted by Thomas A. Sokol. German Mass by Michael
Haydn and works of Vaughan Williams, Randall Thompson.
Sage Chapel.

9:45 p.m. "Cornell Cinema presents "Stroszek." Uris Hall
Auditorium.

10 p.m.-2 a.m. Tammany Niteclub with live music and
refreshments. Risley.

11:45 p.m. "Cornell Cinema presents "Bananas." Uris Hall
Auditorium.

Saturday, November 4
9:30 a.m. Shabbat Services (Orthodox). Anabel Taylor

Edwards Room.
10 am Shabbat Services (Conservative). Anabel Taylor

Founders Room
10 a.m.- 12 noon. Term Paper Clinic. Frist hour: how to find

material in the library; second hour: how to write the paper.
Please sign up at the Reference Desk, second floor, Mann
Library.

10 a.m.-12:30 p.m." International Folkdance Workshop with
Martin Koenig Dances from Romania and other Balkan
countries will be taught. Straight Memorial Room.

2:15 p.m. La Tierra Verde Collective of the Coalition for the
Right to Eat farm tour of Brain Caldwell, Dave Christy, Tom and
friends' farm, which is getting started. For more information call
Rick at 273-1S25 or Carol at 272-2996. Meet in front of
Anabel Taylor Hall.

2:30-4:30 p.m. "International Folk Dancing Workshop with
Martin Koenig Dances from Romania and other Balkan countr
ies will be taught. Straight Memorial Room.

4:30 p.m. Catholic Sacrament of Reconciliation. Anabel
Taylor G-24.

5:15 p.m. Catholic Mass. Anabel Taylor Auditorium.
6 p.m. Cornell Folk Song Club dish-to-pass diner followed by

a workshop around 7:15 p.m. with singing after that. Come
anytime. Big Red Barn.

7 p.m Cornell Dungeons and Dragons meeting. Upson 111.
7 & 9:30 p.m. "Cornell Cinema presents "Slapshot." Statler

Auditorium.
7 & 9:30 p.m. "Cornell Cinema presents "Stroszek." Uris

Hall Auditorium.
7:30 p.m "International Folkdance Workshop with Martin

Koenig. Dances from Romania and other Balkan countries will
be taught. Straight Memorial Room.

8:15 p.m. "Cornell India Association presents "The
Ramayana" (Akshara Theatre's U.S. India Artistic Exchange).
Strand Theatre,

8:15 p.m. "Department of Theatre Arts presents "Keep Your
Eye on Emily" by Georges Feydeau. Straight Theatre.

10 p.m.-2 a.m. Tammany Niteclub with live music and
refreshments. Risley.

11:45 p.m. "Cornell Cinema presents "Bananas." Uris Hall
Auditorium.

9:30. 11 a.m. & 5 p.m. Catholic Mass. All welcome. Anabel
Taylor Auditorium.

9:30 a.m. Episcopal Eucharist Worship Service. Faculty,
staff, and families welcome. Church School and nursery care.
Coffee hour following service in Founders Room. Anabel Taylor
Chapel.

10:45 a.m. The Lutheran Church Worship Service. Nursery
care provided. Coffee hour following the service. Church school
prior to service at 9:30 a.m. 109 Oak Avenue.

11 a.m. Sage Chapel Convocation: Nina Kaleska, Survivor of

Auschwitz; National Institute on the Holocaust, Philadelphia,
Pennsylvania.

11 a.m.-1 p.m. International Folkdance Workshop review
session with Martin Koenig. Straight Memorial Room.

11:15 a.m. Protestant Church at Cornell. Anabel Taylor
Chapel.

1-2 p.m. Meditation as taught by the Living Master Sant
Darshan Singh Ji. Straight Loft 2.

1 8c 3 p.m. H.F. Johnson Museum of Art Free Children's
Matinee. The four children's movies in this program are suitable
for ages 5-12. H.F. Johnson Museum.

2 p.m. "Cornell Cinema presents The King and I." Co-
sponsored with Ithaca Youth Bureau. Uris Hall Auditorium.

7:30 p.m. International Folk Dancing. Teaching for in-
termediates 7:30-8:30 p.m.; requests 8:30-11 p.m. Straight
North Room.

8 p.m. * Cornell Cinema presents "Children of Paradise." Uris
Hall Auditorium.

8:1 5 p.m. * Faculty Committee on Music presents English
Chamber Orchestra; Vladimir Ashkenazy, conductor and piano
soloist. Works of Britten. Mozart, Bartok, Schubert. Bailey
Auditorium.

Exhibits
Olin Library. The Splendor of Islamic Art," through Oct. 29.
Herbert F. Johnson Museum of Art. "Architecture + Media:

Visual Communication in Environmental Design," through Nov.
5; "William Baziotes: A Retrospective Exhibition," Oct. 25
through Dec. 10. Art Insights: Making Senses Workshops: Oct.
4 through Nov. 11. Register at the Museum desk or by calling
256-6464. "Lessons in Print Collecting." Oct. 17 through Nov.
12.

Olin Library, History of Science Collections. "Thomas
Bewick, 1753-1828: Wood Engraver and Artist of Natural
History and British Rural Life. 150th Anniversary of His Death,"
Nov. 1 through Nov 30. Olin Library 215.

Olin Library, Department of Manuscripts and University
Archives Documents belonging to the collection of papers of
Francois-Jules Harmand (1845-1921). Harmand spent many
years in SouthEast Asia first as explorer, later as representative
of the French Government. The exhibit includes hand-drawn
maps, photographs and copies of diplomatic appointments and
letters.

Announcements
Basketball-Women. The deadline on entries is Friday, Nov. 3

at 4 p.m. in the Intramural Office. Grumman Squash Courts
Building. A minimum of 9 to enter. Specify your preferred day
of play (1st & 2nd choice) Monday, Tuesday or Thursday
evenings. Play starts Monday, Nov. 13 in Helen Newman Gym.

Basketball-Men, Co-ed. The deadline on entries is Monday,
Nov. 6 at 4 p.m in the Intramural Office, Grumman Squash
Courts Building. Minimum number of 9 to enter. Co-ed: equal
number of men and women (10 to enter). Specify your
preferred day of play (1 st, 2nd and 3rd choice). Monday through
Thursday evenings.
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Calendar
October 26—November 5

All items for the Chronicle Calendar
must be submitted by mail or in
person to Fran Apgar, Office of
Central Reservations/ 32 Willard
Straight Hall, at least 7 (seven)
days prior to publication of the
Chronicle.

* Admission charged
Attendance at all events is limited to the ap-
proved seating capacity of the hall

Thursday, October 26
12:15 p.m. Catholic Mass. All welcome. Anabel Taylor G-19.
12:15 p.m. Women's Studies Graduate/Faculty Colloquium:

"Women's Public and Private Role: Achievement Over the Life
Cycle," Barbara Richardson, Human Development and Family
Studies. Uris Hall 494. To be rescheduled in the spring.

3 & 8:30 p.m. Alternatives Library Tape of the Week: "On
Death and Living," Elizabeth Kubler-Ross. A moving and
awesome sharing by Elizabeth Kubler-Ross on her work with
dying patients. Discussion to follow. Anabel Taylor 122.

3:30 p.m. Society for the Humanities Colloquium: "The
Limits of Science," Victor F. Weisskopf, Physics, MIT and
Charles C. Gillispie, History of Science, Princeton. Open
discussion will follow. Clark 700.

4 p.m. Natural Resources Seminar: "Wildlife at the Gir
Forest. India: On the Horns of the Sacred Cow," Steven
Berwick, Yale University. Fernow 304.

4 p.m. General information meeting regarding graduate
study in management. Sponsored by the Office of Admissions
and Student Affairs of the Graduate School of Business and
Public Administration. Malott 224.

4 p.m. B&PA Debate Forum: "Who Should Control Corpo-
rations: Stockholders. Managers or Workers?" James Gibbons,
president of IGP, an employee owned and managed insurance
company; Raymond Van Houtte. president of Tompkins County
Trust Company and former president of Ithaca Gun: William
Whyte, professor in ILR; and Harold Bierman, professor in BPA.
Malott Bache Auditorium.

4:30 p.m. Medieval Studies Lecture: "Christine de Pizan's
Three Virtues," Charity Cannon Willard, Ladycliff College.
Sponsored by Quodlibet Free and open to the public. Goldwin
Smith 183.

4:30 p.m. Microbiology Seminar: "A Toxin From 'Bacillus
Sphaericus' Active Against Mosquito Larvae." A.A. Yousten,
Virginia Polytechnic Institute and State University. Stocking
124.

4:30 p.m. Astronomy and Space Sciences Colloquium:
"Binary Stars in Globular Clusters," Martha H. Liller, Center for
Astrophysics, Cambridge, MA. Space Sciences 105.

4:45 p.m. Campus Council meeting. Clark 701.
7-10 p.m. Cornell Ultimate Frisbee Team meeting. Barton.
7 p.m. The Christian Science Organization welcomes stu-

dents, staff and campus visitors to the weekly readings and
testimonies meeting. Anabel Taylor Founders Room.

7:30 p.m. Israeli Folk Dancing Anabel Taylor One World
Room.

8 p.m. Informal discussion with James Gibbons, president of
IGP, an employee owned and managed insurance company,
about his experiences instituting worker control at IGP. Anabel
Taylor Founders Room.

8 p.m. 'Cornell Cinema presents "20.000 Years in Sing-
Sing." Co-sponsored by Cornell Law School. Uris Hall
Auditorium.

8 p.m. Arab Club of Cornell Lecture: "Reflections on Camp
David Summit: A Palestinian Perspective," Nasser Aruri,
Political Science. Southeastern Massachusetts University. Ives
110.

8.15 p.m. # Department of Theatre Arts presents "Viet Nam
Revisited." Lincoln Drummond Studio.

Friday, October 27
12:15 p.m. Catholic Mass All welcome. Anabel Taylor G-19.
12:15 p.m. Alternative Agricultures Bag Lunch Seminar:

"Appropriate Technology in Agriculture in the Northeast: the
Impact on Employment," Ruth Mahr, Visiting Fellow, Program
on Urban and Regional Science at Cornell. Sponsored by
CRESP and Rural Sociology. Warren 32

12:15 p.m. Women's Studies Friday Seminar: "The Woman
Artist and the One Man Show," Daphne Sola, artist and
designer. I&LR Conference Center 105.

1 p.m. SALAT-AL-JUMA (Friday prayer for Muslims). Anabel
Taylor Edwards Room.

3 p.m. Affirmative Action Advisory Board Lecture: "Af-
firmative Action: Lessons from Industry for Cornell," David J.
Culbertson, Xerox Corporation and a member of Cornell's Board
of Trustees. All welcome. Martha Van Renseelaer N-207.

4-5:30 p.m. Asian American History Week Mini-Workshops.
Wendy Mink, doctorate candidate in the Government Depart-
ment gives an overview of the history of Asians in America
starting with immigration at the turn of the centurv. Uris Library
classroom.

4 p.m. Western Societies Program Lecture: "Incident at the
statue of the Virgin Mary: Social and Political Change in 19th
Century Limoges," John Merriman, History, Yale University.
McGraw 165.

4:15 p.m. Coalition for the Right to Eat alternating business
and learning exchange meeting Anabel Taylor Forum.

4:30 p.m. Astronomy and Space Sciences Colloquium:
"Bursters, Black Holes, and Compact Nucleii," William Liller,
Center for Astrophysics. Cambridge, MA. Space Sciences 105.

6 p.m. Shabbat Services (Conservative) Anabel Taylor
Founders Room.

6 p.m. Shabbat Services (Reform). Anabel Taylor Chapel
7 p.m. Shabbat Services (Orthodox). Young Israel.
7 & 9:15 p.m. 'Cornell Cinema presents "Madame Rosa."

Statler Auditorium.
7 p.m. Cornell Dungeons and Dragons meeting. Upson 111.
7.30 p.m. Twig Bible Fellowship sponsored by The Way

Ministry. Balch Unit 2 study lounge.
7:30 p.m. Pentangle II Free Film Series: "Harvest" (Pagnol,

1937, France). Uris Hall Auditorium.
7:30 p.m. 'Cornell Varsity Soccer-Dartmouth. Schoellkopf.
7:30 p.m. Cornell Christian Fellowship meeting for singing,

prayer and teaching. All welcome. Morrill 106.
8-11 p.m. 'Learning Web Square Dance with "Bacon's

Folly." Benefit to raise money for the Learning Web. Anabel
Taylor One World Room.

8 p.m. 'University Unions Program Boards presents Vincent
Price as Oscar Wilde in "Diversions and Delights." Bailey Hall.

8 p.m. Pep Rally and bonfire with cheerleaders and band.
Sponsored by Noyes Center Board and Noyes Center Program
Board. Noyes Center Dustbowl. third floor lounge in case of
rain.

8:1 5 p.m. * Department of Theatre Arts presents "Viet Nam
Revisited." Lincoln Drummond Studio.

8:30 p.m. 'Cornell Folk Song Club presents Paul Geremia.
Goldwin Smith Kaufmann Auditorium.

9:45 p.m. 'Cornell Cinema presents "Don't Look Now." Uris
Hall Auditorium.

10 p.m. Asian American Creative Expressions. Music, poetry
and dramatic readings by Asian American performers from
Basement Workshop in New York City. Risley Theatrer

10 p.m.-2 a.m. Tammany Niteclub with live music and
refreshments. Risley.

Saturday, October 28
9:30 a.m. Shabbat Services (Orthodox). Anabel Taylor

Edwards Room.
10 a.m. Shabbat Services (Conservative). Anabel Taylor

Founders Room.
10 a.m.-2 p.m Term Paper Clinic. First hour: how to find

material in the library: second hour: how to write the paper.
Please sign up at the Reference Desk, second floor, Mann
Library.

11 a.m. Cornell Women's Cross Country-Ivy League meet.
Cornell Golf Course.

1-3:30 p.m. Asian American History Week presents
"Videotape Festival." Continous showing. Uris Library
classroom.

1:30 p.m. "Cornell Varsity Football-Dartmouth. Home-
coming. Schoellkopf.

4-6 p.m. Willard Straight Board presents an Alumni
Reception with cash bar and jazz band. Open to all but
especially Willard Straight Hall Alumni. Straight Memorial
Room.

4:30 p.m. Catholic Sacrament of Reconciliation. Anabel
Taylor G-24.

5:15 p.m. Catholic Mass. All welcome. Amabel Taylor
Auditorium.

5:45-7 p.m. Asian American History Week Potluck Dinner.
Everyone brings what they can. The dinner will provide a cordial
atmosphere for inter-action between students. Asian faculty
and administrators and counselors involved in Cornell's minority
programs. Balch 1 lounge.

7 p.m. Cornell Dungeons and Dragons meeting. Upson 111.
7 & 9:15 p.m. "Cornell Cinema presents "Madame Rosa."

Statler Auditorium.
7 & 9:45 p.m. "Cornell Cinema presents "Don't Look Now."

Uris Hall Auditorium.
7:30 p.m. Asian American History Week Lecture: "Asians in

Employment: Discrimination," Anthony Kahng, New Jersey
Institute of Technology, Department of Organizational and
Social Sciences. Goldwin Smith Kaufmann Auditorium.

8:15 p.m. "Glee Club Homecoming Concert conducted by
Thomas A. Sokol. Works of Debussy, Bruckner, Palestrina,
Poulenc, Vaughan-Williams; Cornell songs. Sage Chapel.

8:15 p.m. * Department of Theatre Arts presents "Viet Nam
Revisited." Straight Theatre.

9:30 p.m. Halloween Party sponsored by Unmuzzled Ox
Coffee house. All welcome. 111 Oak Avenue.

10 p.m.-2 am. Tammany Niteclub with live music and
refreshments. Risley

11 p.m. Hillel Kumsitz. Anabel Taylor One World Room.
12:30-2 a.m. Hillel Ice Skating Party. Lynah Rink.

Sunday, October 29
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9:30, 11 am & 5 p.m. Catholic Mass All welcome. Anabel
Taylor Auditorium.

9:30 a.m. Episcopal Eucharist Worsship Service. Faculty,
staff and families welcome. Church School and nursery care.
Coffee hour following service in Founders Room. Anabel Taylor
Chapel

10:45 a.m. The Lutheran Church Worship Service. Nursery
care provided. Coffee hour following the service. Church school
prior to service at 9:30 a.m. 109 Oak Avenue.

11 am Sage Chapel Convocation: W. Jack Lewis, Cornell
United Religious Work

11:15 a.m. Protestant Church at Cornell. Anabel Taylor
Chapel

1-2 p.m. Meditation as taught by the Living Master Sant
Darshan Singh Ji. Straight Loft 2.

2:15 p.m. La Tierra Verde Collective of the Coalition for the
Right to Eat farm tour of George Sheldon's "Homestead." For
more information call Rick at 273-1825 or Carol at 272-2996
Meet in front of Anabel Taylor.

4 p.m. Department of Music presents an Organ Recital by
Donald R M. Paterson. Works of Bach and Franck. Sage Chapel

7:30 p.m. Halloween Movie: "Family Plot " Sponsored by
Noyes Center Board and Program Board. Noyes Center
Dustbowl, third floor lounge in case of rain.

7:30 p.m International Folk Dancing. Teaching for intermed-
diates 7:30-8:30 p.m.; requests 8:30-11 p.m. Streight North
Room.

8 p.m. 'Cornell Cinema presents "Richard III." Shakespeare
Film Series Uris Hall Auditorium.

Monday, October 30
12:1 5 p.m. Catholic Mass. All welcome. Anabel Taylor G-19.
12:20 p.m. Agricultural Engineering Seminar: "Limb Im-

pulse Harvesting for Apples," Shrinivasa Upadhyaya, Agricul-
tural Engineering. Cornell. Riley-Robb 400.

4 p.m Jugatae Seminar: "The Humbug in Insect Pect
Management," Bob Helgesen, Entomology, Cornell. Caldwell
100

4 p.m. Department of Classics lecture: "Is It from the
Pergamon Alter?" Brunilde S. Ridgway, Rhys Carpenter
Professor of Classical and Near Eastern Archaeology. Bryn
Mawr College and editor in chief of American Journal of
Archaeology.

7 p.m. Open Planning Session for Nutrition Career Day. All
welcome. Martha Van Rensselaer Auditorium.

7:30 p.m. America and World Community: "Consciousness
and the World Community," Karen Getsla, lecturer and student
of Parapsychology. Anabel Taylor One World Room.

7:30 p.m. Twig Bible Fellowship sponsored by The Way
Ministry. Balch Unit 2 study lounge.

7:45 p.m. O'nithology Seminar. Lyman K. Stuart Ob-
servatory, 1 59 Sapsucker Woods Road.

8 p.m. Contra dance with live music. All dances taught.
Beginners welcome. Sponsored by Cornell Country Dance Club.
Straight Memorial Room.

9 p.m. "Cornell Cinema presents "Twentieth Century." Film
Club members only. Uris Hall Auditorium.

Tuesday, October 31
11:15 a.m. Baker Lecture Series: "Cryptates: The Chemistry

of Macropolycyclic Inclusion Complexes and the Design of
Molecular Receptors. Carriers and Catalysts. An Approach to
the Chemistry of the Intermolecular Bond," Jean-Marie Pierre
Lehn, Universite Louis Pasteur de Strasbourg, France. Baker
200.

12:15 p.m. Catholic Mass. All welcome. Anabel Taylor G-19.
12:30 p.m. Agriculture Economics Seminar: "Economic

Aspects of University Competitive Grant Funding," Keith
Bryant. Warren 401.

4:15 p.m. Food Science Seminar: "Animal Physiology and
Meat Quality." Donald Beerman. Food Science. Stocking 204.

4:30 p.m. Animal Science 640 Wildlife Nutrition Seminar:
"Levels of Fiber in Trout Diets," Hugh A. Poston, Veterinary
Microbiology. Morrison 348.

4:30 p.m. Geological Sciences Seminar: "Pyroxenes in
Lunar Basalts: Recorders of Liquid Chemistry and Cooling
History," Timothy L. Grove, SUNY at Stony Brook. Thurston
205.

5 p.m. Southeast Asia Film Series: "Kachin (Upper Burma)
Rites." dispelling death spirits; "Miao (Tak Province. Thailand)
Funeral of a Boy" and "Black Lahu (Tak Province, Thailand)
Dances at New Year Festival." Morrill 106A.

7:30 p.m. Folk Dancing for couples. Singles, beginners, all
ages welcome. Martha Van Rensselear Auditorium.

8 p.m.-midnight. "Halloween Dance with the Zobo Funn
Band. Sponsored by the Rose Club. Straight Memorial Room.

8 p.m. "Cornell Cinema presents "Simon of the Desert" and
"Exterminating Angel." Bunuel Series. Uris Hall Auditorium.

8:15 p.m. Department of Music presents DMA Recital by
Samuel Pellman. Original compositions of instrumental and
electronic music. Barnes Auditorium.

9 p.m. Noyes Center Board and Program Board presents a
Halloween Costume Dance. Free and open to the community.
Noyes Center third floor lounge.

Wednesday, November 1
10 a.m. The Agricultural Circle Fall Coffee Hour: "Anna

Botsford Comstock - A Lady for Many Seasons," Mrs. Nancy
Lewis, Cornell Class of '39. Sponsored by Floriculture Depart-
ment. Lyman K. Stuart Observatory, 159 Sapsucker Woods
Road.

12:15 p.m. Catholic Mass. All welcome. Anabel Taylor G-19.
12:30 p.m. Lutheran Eucharist Service. Anabel Taylor G-15.
4:30 p.m. Mini/Micro Seminar Series: "IBM Series/1

System." David Rosenwald, IBM. Uris Hall G-14
5 p.m. Wilderness Reflections committee meeting. Straight

Loft III.
6 p.m. Cornell Women's Volleyball-Geneseo. Helen New-

man.
7 p.m. Beginning Hebrew. Anabel Taylor 314.
7-9 p.m. Term Paper Clinic. First hour: how to find material

in the library: second hour: how to write the paper. Please sign
up at the Reference Desk, second floor, Mann Library.

7 p.m. Ithaca Friends (Quakers) midweek meeting for
worship. Everyone welcome. Those interested in finding out
what Friends' meetings are all about are especially invited.
Anabel Taylor Forum.

7:30 p.m. America and World Community: "Micro-Per-
spective on World Community (Personality. Sex Roles and
Communal Living)," Harold Feldman, Human Development and
Family Studies; and Margaret Feldman, Psychology. Ithaca
College. Anabel Taylor One World Room.

7:30 p.m. Twig Bible Fellowship sponsored by The Way
Ministry. Balch Unit 2 study lounge.

7:30-11 pm International Folk Dancing. Teaching for
beginners 7:30-9 p.m; requests 9-11 p.m. All welcome
Straight Memorial Room.

8 p.m. Come find out about the Religious Society of Friends.
Explore with us in weekly discussions More experienced
Friends will facilitate Everybody welcome to come join in.
Anabel Taylor Forum.

8 p.m. 'Cornell Cinema presents "The Story of Vernon and
Irene Castle." Astaire/Rogers Series. Uris Hall Auditorium.

Thursday, November 2
9-10:30 am The Division of Campus Life Professional

Development Seminar for all University Student Services Staff:
"Student Perspectives of Student Services," representatives
from peer-counseling groups at Cornell. Straight Elmhirst
Room.

11:15 am Baker Lecture Seriee: "Cryptates: The Chemistry
of Macropolycyclic Inclusion Complexes and the Design of
Molecular Receptors. Carriers and Catalysts." Jean-Mane
Pierre Lehn, Universite Louis Pasteur de Strasbourg, France.
Baker 200

12:15 p.m. Catholic Mass. All welcome Anabel Taylor G19.
12:15 p.m. Women's Studies Graduate/Faculty Colloquium

Series: "Implications of the Bakke Case for Women," Mary
Katzenstein, Government. Uris Hall 494

3 & 8:30 pm. Alternatives Library Tape of the Week. "The
Seasons of Our Lives," Ram Dass. This touches on such
questions as how can we truly help people? The cause of
suffering and other spiritual insights. Discussion to follow.
Anabel Taylor 122.

4 p.m. General information meeting regarding graduate
study in management. Sponsored by the Office of Admissions
and Student Affairs of the Graduate School of Business and
Public Administration Malott 224.

4:30 p.m Microbiology Seminar: "Potential Methods for
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