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Corson Talks of Strengths,
Cuts and Decision-Making

What are you doing for lunch today? Vice Provost June Fessen-
den-Raden welcomes undergraduates into her office in Day Hall
every Thursday for some conversation on Cornell problems over

sack lunches.

Raden Keeps Door
Open in Day Hall

Cornell undergraduates have
various favorite nooks in which
to eat their brown-bag lunches
— the Temple of Zeus, the
Green Dragon, the Commons
and 306 Day Hall.

306 Day Hall?
That's right. Every Thursday,

from noon to 2 p.m.. Vice
Provost June Fessenden-
Raden keeps the coffee hot and
the door open for any under-
graduate students who want to
come in and join her over sack
lunches for a bit of conversa-
tion. Topics range from how to
go about inviting a professor
over for dinner to what a un-
iversity endowment is, as stu-
dents come and go.

"I could find another place to
have these lunches," explains
Raden, "but I want students to
begin to understand that the
third floor of Day Hall isn't off-
limits to them — as many of
them feel it is. I want them to
know that they're welcome to
come here and talk to the ex-
ecutive staff about their pro-
blems and perceptions as
Cornell undergraduates."

About five students have
come to each of Fessenden-
Raden's first two brown-bag
luncheons, but she is confident
that more will begin to drop in
as the word gets around. She

also has commitments from
other members of the ex-
ecutive staff to join the lunch
crowd and occasionally sub-
stitute for her.

"As far as I'm concerned, the
hours from 12 to 2 on
Thursdays are inviolate — un-
less I'm out of town," says
Raden. Today's (Thursday,
Sept. 25) lunch-time discussion
will probably center on Presi-
dent Corson's speech yester-
day to the University Senate
and the Faculty Council of
Representatives. Provost David
C. Knapp will be filling in for
Raden, who has to be in
Washington, D.C.

Student reaction to the
luncheons has been en-
thusiastic. "It's a real revelation
to find out that it's possible to
talk with an administrator,"
one student observed. "Just
one positive encounter like this
can go a long way toward im-
proving how a student feels
about the University."

"I was a little cynical about
the possibilities of having any
real conversation," said
another participant. "So many
people talk about improving
communication and so little of
it happens. But I really enjoyed
myself, and I think it's a good
thing.

Cornell University's de-
cision-making process to meet
the problems it faces is an on-
going one, requiring both
short-range and long-range
solutions. President Dale R.
Corson told a joint meeting of
the Faculty Council of
Representatives and the
University Senate in Ives Hall
yesterday.

He dealt specifically with
some of the short-range de-
cisions that have been made,
many of them as a result of
Task Force efforts of the past
year, and more generally with
medium- and long-range
problems with which the
University will continue to
deal.

Here is the complete text of
Corson's address:

Members of the Faculty
Council and members of the
University Senate:

I have asked for this joint
meeting in order to report to
you and to inform the com-
munity concerning the study of
University priorities.

In establishing any set of

priorities and particularly in de-
termining the present and
future priorities for a university
such as Cornell, it is first
necessary to establish the base
from which these priorities
proceed and the goal toward
which they are aimed. There

must be a clear sense of what
Cornell should be in the future
followed by specific actions de-
signed to achieve that future.

Cornell University is a pre-
eminent university. It is a
respected university with a
Continued on Page 5

Elections Petitions Due
ATTENTION CORNELL
FRESHMEN: Petitioning for
seats on the Cornell

University Senate ends
tomorrow at NOON. Bring
your petition to 133 Day Hall

before deadline.

BY-ELECTION PETITIONING ENDS TODAY at 5 p.m. for the
following vacant seats on the Cornell University Senate:

STUDENT
Veterinary College: 1 seat
Engineering Undergrad: 1 seat

FACULTY:
Africana Studies: 1 seat
Agriculture-Tenured; 6 seats
Agriculture-Non-Tenured: 2 seats
Hotel Administration: 1 seat
Human Ecology: 1 seat
Industrial and Labor Relations: 1 seat
Engineering-Tenured: 1 seat
Employes: 1 seat

United Way

Campus Campaign Begins
More than 400 Cornell volun-

teers will begin work next week
on this year's Tompkins Coun-
ty United Way Campaign
which begins officially on Oct.
1. Cornell's goal is to raise
$231,000, according to Olan D.
Forker, chairperson of the Unit-
ed Way's Cornell Division.
Forker is professor of A-
gricultural Economics.

United Way supports 32
agencies in Tompkins County
and its towns, providing
services to county residents in
areas such as family and youth
programs, mental health, child
care and aid for senior citizens.
This year's goal for Tompkins
County is $719,070 according
to James Cirona, County Cam-
paign Chairperson and Vice
President of Ithaca Savings.

Two movies, one about the
wide range of community
services in Tompkins County,
many funded in part by United
Way, and the other about the
early days of movie making in
Ithaca, will be shown free to
the public at the State Theater
on Oct. 1. Two showings are
scheduled one at 7 p.m. and
one at 9 p.m.

In addition, a short film on
the county's program for han-
dicapped children will be
shown at various locations on
campus during October. These
showings will be by students in
Communication Arts under a
special project supervised by
Professor Russell Martin and

Brian Earle of the Department
of Communication Arts.

As in past years, Cornell
donors are encouraged to
pledge their United Way con-
t r ibu t ions through the
University's payroll deduction
plan. Cornell is divided into 100
teams, according to Forker,
each comprosing one or more
departmental units of the
University. Weekly public pro-
gress reports will be made
each week during October,
Forker said.

Serving with Forker as co-

chairpersons of the Cornell
division are David Ludington,
professor. Agr icu l tu ra l
Engineering; Nancy Scoones,
assistant to the dean for public
affairs; and Diana Wagner, ad-
ministrative aide in Buildings
and Properties. Also serving is
Ray Handlan, director of de-
velopment, in charge of
Leadership Gif ts. Mike
Toomey, director of the Depart-
ment of Administrat ive
Services, and Walt Snicken-
berger, director of Student
Records Operations, are ad-
visors.

Cornell United Way workers meet in mail room of challenge in-
dustries, a beneficiary of United Way. Left to right are co-
chairmen Dave Ludington, Diana Wagner, Olan Forker and Nancy
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Bailey Hall Concerts

Series Opens with Pianist

John Ogden

British pianist John Ogdon
will open the 1975-76 Bailey
Hall concert series at 8:15 p.m.
Sunday, Oct. 12, at Bailey Hall.

Featured on the program will
be Beethoven's Sonata in E,
Op. 109, Brahms's Variations
on a theme by Paganini, Op.

^35, Ballade in B minor by Franz
Liszt and Ravel's "Gaspard de
laNuit."

Ogdon made his concert de-
but in 1958 with the Royal
Liverpool Phi lharmonic
Orchestra, and a year later he
took second prize in the
Liverpool International Piano
Competition. In 1960 he made
his first appearances at the
Royal Festival Hall and the
Cheltenhem Festival. When he
carried away top honors at the
Moscow Tchaikowsky Com-
petition in May 1962, Ogdon re-
ceived invitations to perform
all over the world.

While maintaining a busy
performance schedule, Ogdon
also finds time to compose for
the piano. His piano concerto
was first performed in 1968,
and in January 1974 he gave a
recital of his own compositions
atWigmoreHall.

A limited number of single
admission tickets for the Oct.
12 concert go on sale Sept. 29
at the Lincoln Hall ticket office
(256-5144). Bailey Hall series
subscription tickets are on sale
now through Oct. 10.

The remaining concerts in
the 1975-76 Bailey Hall series
include performances by
soprano Leontyne Price, cellist
Mstislav Rostropovich, the
Moscow State Symphony
Orchestra, the Netherlands
Chamber Orchestra and the
Goldovsky Opera Theatre's
production of Mozart's "Don
Giovanni."

Affirmative Action

Board Seeks Suggestions
The Affirmative Action

Board, recently established by
President Dale R. Corson to re-
view and make recommenda-
tions on Cornell's affirmative
action functions, is encourag-
ing written comments and sug-
gestions aiding the board in
performing its charge, accord-
ing to Judith T. Younger, who
chairs the board.

Younger is professor of law
and deputy dean of the Cornell
Law School. Communications
should be sent to her, 216
Myron Taylor Hall.

The board will also hold an
open public hearing at 2:30
p.m. Tuesday, Oct. 14, in the
Moot Court Room of Myron
Taylor Hall, she said. For

further details contact Carol
Hochberg at 256-3626.

The board's charge from
Corson follows in full:

" 1 . Review the organization
and distribution of responsibili-
ty for affirmative action at
Cornell and make recommen-
dations to me on changes
which might be required. I
would like to receive such re-
commendations no later than
Nov. 15, 1975. In undertaking
this review, I believe that the
Board will wish to look at the
following elements of the cur-
rent organization:

"(a) What kind of organiza-
tional arrangements are most
likely to facilitate affirmative
action on both the academic

CIS Publishes World Food
Educational Resources List

"World Food: A Directory of
Educational Resources at
Cornell University" has been
published by Cornell's Center
for International Studies and
the Program in International A-
griculture of the New York
State College of Agriculture and
Life Sciences.

The directory lists course of-
ferings at Cornell which deal
directly and indirectly with the
world food problem, such as
"Tropical Agr icu l ture , "
"Regional Planning and
Development in Developing
Countries" and "International
Nutrition Problems, Policy and
Programs."

The directory also lists facul-
ty who have published on
world-food related subjects or
have research interests related
to the food crisis. Faculty are
also cross-referenced by in-
terest in terms of geographical
areas.

"This directory is the first of
three activities designed in an
attempt to develop integrated
responses to the world food
crisis," said Tom Davis, acting
director of the Center for In-

The second is a current Mon-
day noon "brown-bag"
seminar for faculty and
graduate students which
focuses on the various ele-
ments contributing to the food
crisis and strategies for solu-
tions.

The th i r d is an in-
terdisciplinary, intercollege
course on the world food situa-
tion presently being organized
for the 1976 spring term. Some
of the faculty now involved in
the "brown-bag" seminar will
participate in the under-
graduate food course.

" I t is particularly ap-
propriate, because of the rich-
ness and diversity of expertise
at this University, that
Cornellians should make an at-
tempt at formulating in-
terdisciplinary responses in
their teaching and research to
this global issue," continued
Davis.

Copies of the resource direc-
tory may be obtained at the
Center for International
Studies, 170 Uris Hall, or from
the Program in International A-
nrirnlturft 17 Roberts Hall.

and non-academic sides of the
University? Would it be ap-
propriate for the responsibility
for affirmative action on
academic appointments to be
vested more clearly in the col-
lege Dean, with appropriate re-
view by a central ad-
ministrative officer?

"(b) Given the decen-
tral ized nature of the
appointments and other
personnel processes at Cornell,
where should be the authority
and responsibilities of an af-
firmative action office? Are the
resources available to the of-
fice, as presently constituted,
sufficient to meet affirmative
action needs?

"(c) Can we simplify the
appointments and other
personnel processes, and the
filing of requisite data, so that
affirmative action becomes an
integral part of all personnel
actions? Can we develop a pro-
cess that creates the necessary
data base for monitoring and
auditing the effectiveness of af-
firmative action?

"(d) In what University of-
ficer could responsibility for
both non-academic and
academic affirmative action be
centered most appropriately?

"(e) Can a single office ap-
propriately cover the af-
firmative action programs with
respect to both minorities and
women?

"2. Review the proposed
changes in our affirmative ac-
tion plan with respect to
policies, goals, timetables, and
procedures as currently being
developed by the affirmative
action staff. The revisions must
be reviewed and recommenda-
tions made to me no later than
Jan. 31,1976.

"3. Serve on a continuing
basis as an evaluating group
with respect to the effective-
ness of the affirmative action
organization and policies, with
a continuing audit of policy im-
plementation a significant por-
t i o n of the B o a r d ' s
responsibi I itv."

Job Opportunities
At Cornell University

The following are regular continuing full-time positions
unless otherwise specified. For information about these
positions, contact the Personnel Department B-12, Ives Hall.
Please do not inquire at individual departments until you
have contacted Personnel. An Equal Opportunity Employer.

Individuals in lay-off status will be given preference in re-
ferrals.
POSITION (DEPARTMENT)

Administrative Aide, A-20 (Dean of Students (sh))
Medical Secretary, A-17 (University Health Services (sh))
Administrative Secretary, A-15 (Psychology (1 yr))
Administrative Secretary, A-15 (NAIC)
Administrative Secretary, A-15 (Safety (sh))
Administrative Secretary, A-15 (LASSP (sh))
Department Secretary, A-13 (University Development)
Department Secretary, A-13 (University Health Services

(sh))
Department Secretary, A-13 (Development)
Department Secretary, A-13 (University Libraries-Fine

Arts)
Steno II, NP-6 (Coop. Extension-Human Ecology)
Steno II, NP-6 (Coop. Ext. Admin, 4-H Office (sh))
Steno I, NP-5 (Media Services)
Administrative Clerk, A-16 (College of AAP, Dept. of City

& Regional Planning (sh) (9 months))
Library Assistant III, A-15 (Univ. Libraries-Fine Arts)
Library Asst. Ill, A-15 (2) (Olin-Catalog (Chinese))
Library Asst. II, A-12 (Univ. Libraries-lnterlibrary)
Clerk II, NP-5 (Diagnostic Laboratory)
Administrative Aide I, A-18 (V.P. for Campus Affairs)
Steno III, NP-9 (Pathology)
Sr. Systems Programmer-CP06 (Office of Computer

Services)
Executive Staff Asst. II, CPO4 (MSA)
Research Associate II, CPO4 (STS Program (2 yrs.))
Supervisor, Technical Serv., CP04 (Theoretical & Applied

Mech.)
Research Associate, CPO3 (CRSR)
Cooperative Extension Spec. NS (Cooperative Extension-

Voorheesville)
Cooperative Extension Spec. NS (Cooperative Extension-

Chazy)
Assistant Librarian, CPO2 (Univ. Libraries-Sc. Catalog)
Manager, Staffing Services, CPO6 (Personnel)
Asst. Dean & Director of Admissions (Law School)
Development Officer III, CPO7 (University Development)
Budget Analyst II, CPO3 (Nat'l Astronomy & Ionosphere

Cntr)
Business Manager, CPO5 (Dining Services)
Associate Admin. (Area Manager), CPO6 (Dining

Services)
Catering Manager, CPO4 (Dining Services)
Senior Vice-President (Administration)
Director, North Campus Union (University Unions)
Administrative Manager II, CPO5 (University Unions)
Accountant II, CPO3 (Accounting-Endowed)
Computer Staff Spec. I, CPO5 (O.C.S.)
Applications Programmer I, CPO3 (O.C.S.)
Applications Programmer III, CPO5 (MSA)
Head Coach of Swimming (Athletics)
Tech. Aide I, NP-9 (Long Island-Veg Research Farm)
Technical Aide, NP-9 (Media Services)
Tech. Aide I, NP-9 (Div. of Nutritional Sci (1 yr))
Tech. Aide, NP-9 (Natural Resources)
Research Associate (Lab of Plasma Studies (1 yr))
Research Associate (Agronomy (1 yr))
Research Associate (Animal Science (1 yr))
Research Associate (Vet Physical Biology)
Research Associate (Education (1 yr))
Sr. Lab Technician, A-18 (Biochemistry (1 yr))
Lab Technician, NP-8 (Div. of Lab Animal Med & Ser (1

yr))
Lab Technician, NP-11 (Vet Microbiology)
Lab Technician, NP-8 (Vet Physical Biology (1 yr))
Lab Assistant II, NP-4 (Vet Virus)
Lab Assistant I, NP-4 (Entomology (Geneva) (1 yr))
Research Tech. Ill, NP-12 (Vegetable Crops)
Production Controller II, A-19 (Computer Services)
Experimentalist (Seed & Vegetable Sci. (Geneva))
Asst. Supervisor, A-22 (Physical Plant Operations)
Boiler Operator, A-18 (Physical Plant Operations)
Janitor (Physical Plant Operations)
Custodian, A-13 (Physical Plant Operations)
Orchard Manager II, NP-15 (Pomology (Geneva))
Traffic Controller, A-15 (Traffic Bureau)
Life Safety Environmental Tech. A-20 (Life

Services)
Drafter, NP-9 (Agricultural Engineering)

Continued on Page 4

Safety

»oo



Thursday, September 25, 1975

Lectures Committee
Elucidates Policies

CORNELL CHRONICLE 3

The Committee on Universi-
ty L e c t u r e s has the
responsibility for allocating
funds derived from several be-
quests which are for the sup-
port of lectures. The following
are the policies which the com-
mittee has developed govern-
ing the use of those funds.

The intent is to fund essen-
tially academic lectures,
particularly those for which
other sources are not readily
available. The lectures should
appeal to a relatively broad
segment of the Cornell com-
munity, and consequently the
committee does not fund re-
quests which come from a s-
ingle individual or a single de-
partment. The broader the seg-
ment of the community which
seeks sponsorship of a lecture,
the more likely is the commit-
tee to fund it.

Requests for funds should be
submitted to the Secretary of
the Committee, Mrs. Jean
Morehouse, 315 Day Hall. The
request should include: 1) a
nominating letter and one or
more seconding letters from
the spokesmen for those
groups or departments whose
interest is represented; 2)
specific, but perhaps tentative,
proposals of the date and the
title of the lecture; 3) bio-
graphical material to help the
committee evaluate the pro-
posed speaker; and 4) a state-
ment concerning the prospec-
tive speaker's performance as
a public lecturer.

No support can be provided
unless a final decision to fund
can be made at least four
weeks before the lecture. This
lead time is necessary to
permit suitable publicity and
other arrangements. Funds are
provided for a suitable
honorarium, for traveling and
living expenses, and for ap-
propriate hospitality.

Funds are not used to pay
agents' fees, nor does the com-
mittee encourage lectures
given by individuals sponsored
by commercial agencies.

The committee is pleased to
consider proposals for joint
funding, in which only partial
support is requested. However,
the criteria described above ap-
ply equally to jointly sponsored
lectures. The financial re-
sources of the committee are
not unlimited, and some re-
quests may have to be denied
on financial grounds.
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The committee is particularly
interested in soliciting nomina-
tions for the Messenger Lec-
tureship. The Messenger En-
dowment was established to
support one or two series of
lectures annually and is the
most distingiushed public lec-
ture assignment at Cornell. The
series may consist of three or
of six lectures bearing on the
"evolution of civilization" and
may be delivered by pre-
stigious individuals in any
field.

The present composition of
the committee is: Jean
Blackall, English; Marvin
Carlson, Theatre Arts; Thomas
Christina, Arts '77; Eric Elice,
Arts '77; W. Harry Everhart,
Natural Resources; Roger
Howley, University Publisher
(ex officio); John Kronik,
Romance Studies (Chairman);
Jean Morehouse, Secretary (ex
officio); James Morris, ILR;
Don Randel, Music; Henry Ric-
ciuti. Human Development and
Family Studies; Byron Saun-
ders, Dean of the Faculty (ex of-
ficio).

Von Wright to
Give Seminars
On Philosophy

Philosopher Georg Henrik
von Wright, an Andrew D.
White Professor-at-Large, will
give a series of seminars this
fall on the topic "Philosophy of
Action."

The five seminars will take
place in 248 Goldwin Smith
Hall starting at 7:30 p.m. on the
following dates: Thursday, Oct.
2; Thursday, Oct. 9; Tuesday,
Oct. 14; Tuesday, Oct. 21 and
Thursday, Oct. 23.

One of the world's most dist-
inguished philosophers, von
Wright has written a large
number of important papers
and books on logic, philosophy
of science and ethics. He is a
former president of the
Academy of Finland, a former
professor of philosophy at
Cambridge Univers i ty .
England, and, in addition to be-
ing a Professor-at-Large at
Cornell, is also a permanent
fellow of the University's
Society for the Humanities

He will be on campus Sept.
28 through Oct. 25.

Troxell: 'With a Song...'
She has sung the roles of the Countess in

"Le Nozze di Figaro," Pamina in "The Magic
Flute," Leonora in "II Trovatore," Fiordiligi in
"Cosi Fan Tutti," Elisabeth in "Don Carlos,"
Turandot in "Turandot," Senta in "The Flying
Dutchman," Marschall in in "Der
Rosenkavalier," Leonora in "La Forza del
Destino," Myrtocle in "Die Toten Augen,"
Constanza in "The Abduction from the
Seraglio" — and that's just a partial list.

Each of these roles she performed at least a
dozen times — some as many as 35 times —
on stages ranging from New York's
Metropolitan Opera to stages in Wurzburg,
Flensburg, Mainz and Wiesbaden, Germany,
and Lille, France.

She has also appeared in concert as
soprano soloist in Debussy's "The Blessed
Damoiselle" with Eugene Ormandy and the
Philadelphia Philharmonic, at Carnegie Hall in
Mozart's C Minor Mass with the Desoff Choir,
with Leonard Bernstein in a concert
performance of "Der Rosenkavalier," at the
Montreal Festival with Sir Thomas Beecham,
and in Bach's "St. Matthew Passion" under
Leopold Stokowski.

This is Barbara Troxell, associate professor
of music and the University voice instructor
since 1961.

"I had no intention of singing professional-
ly," said Troxell. "In fact I didn't even know
there was a profession — it never occurred to
me. I was graduated in music education from
Penn State in the height of the depression,
and the only people who could get jobs in
music then were the ones who could put a
marching band on a football field."

Fortunately, Troxell's music teacher Willa
Taylor, with whom she now lives, recognized
her ability and encouraged her to continue her
studies. Troxell auditioned for graduate study
at Juilliard and Curtis, and was accepted as a
pupil under the renowned soprano Elisabeth
Schumann at Curtis.

Troxell became a finalist in the
Metropolitan Opera Auditions of the Air in
1945, but she didn't enter the Met until 1950.
In 1954 she went on a United States Informa-
tion Services tour of Germany with the
Mozart Trio and while there obtained a con-
tract to perform as leading soprano with the
Flensburg opera company. She performed re-
gularly in various German cities for the next
seven years.

Was it a glamorous life, that of an opera
star in Germany? "No, it was very ordinary,
unless you hit the really big time like (Birgit)
Nilsson. We were paid a salary on a 12-month
basis, with one month's vacation. We also s-
pent one or two months in rehersal, so we
were on stage for nine or 10 months every
year.

"That meant," she continued, "that you
might give 20 or 25 performances on a single
opera in a year. Even if the opera was double
cast, you were still doing 12 or 13
performances. Once I sang the role of Senta
in Wagner's "Flying Dutchman" five times in
one week. That was too much."

Troxell appeared several times at the Na-

tional Gallery in Washington, D.C. Critic Paul
Hume wrote of a 1952 performance, "Any s-
inger will have to go a long way to equal her
accomplishment ... The perfect style Miss
Troxell displayed in these songs was
matched by a rhythmic excitement often lack-
ing in art song programs. She capped it all
with vocal richness and beauty that took you
right off your seat."

Other reviewers spoke enthusiastically of
her "freshness of approach," "golden tones,"
and her "rare combination of musical pre-
cision and poetic sensibility." Of a 1962
performance of Wolf's "Mignon," critic John
Haskins wrote, "It is doubtful that one will
ever hear it sung better..."

Recordings of three of Troxell's
performances are available for listening at
the Music-Library, Lincoln Hall.

Her reminiscences about her professional
career embrace a host of anecdotes — some
humorous, some tragic. "Once," she recalls,
"I was on stage as Myrtocle in D'Albert's 'Die
Toten Augen.' There is a very dramatic scene
in which Myrtocle, whose sight has been
restored through a miracle, decides to blind
herself again by gazing upon the sun.

"I was in the middle of the scene when I
noticed the conductor frantically signalling
me from the orchestra pit. I couldn't see
anything wrong, so I kept on going. Af-
terwards I learned that I had left out three
pages of music right in the middle of the
scene. I still don't know how the orchestra
managed to catch up with me.

"It wasn't a question of forgetting where I
was or forgetting the music," she continued.
"I was just so wrapped up in the scene and in
what I was doing I just..." she stopped and
shrugged her shoulders.

Maybe "transcended" was the word she
was looking for.

Wendy Zomparelli

Fhoto Equipment Available for Use
Miscellaneous photographic

equipment from the recently
disbanded Center for the Im-
provement of Undergraduate
Education (CIUE) is now availa-
ble for use by the Cornell com-
munity, according to Vice
Provost Mark Barlow, Jr.

The equipment is being
housed and supervised by the
Photo Services Department,
B-15 Day Hall, which provides
complete photographic pro-
duction services, including
portraits and microfilm.

The available equipment is:
four Carousel projectors for 2"
square slides; three Super-8

movie projectors; one Bolex
Macrozoom Super-8 movie
camera; one Nikkormat 35 mm
camera with a 50 mm F12 lens;
one Polaroid MP3 copy system
and one Reprovit 33 mm copy
system for making color slides
or copying photo prints; one
stand-up projection screen and
one wall screen.

Faculty have first-priority ac-
cess to the equipment, said
Frederick J. Keib, Photographic
Services manager, and faculty
who use the equipment for
special projects designed to
improve undergraduate educa-
tion at Cornell will be able to
use it free of charge. Faculty
who wish to use the equipment

Literature Forum Lecture Slated
Cornell Literature Forum "Critical Perspectives" series is

sponsoring a lecture, "Eliot's Blindness to Milton: Prologue to a
Description of the Tertiary Imagination," by professor Sanford
Budick, Dept. of English, at 4 p.m. at Andrew D. White House.

to illustrate lectures, etc., will
be charged a nominal fee.
Other members of the Cornell
community may make appoint-
ments to use this equipment
on a rental basis.

Darkroom space is also
available on a rental basis for
interested persons, said Keib.
He added that instruction in
photography may be obtained
through the Photo Services
Department by appointment.

Further details on rental fee
schedules and availability of e-
quipment may be obtained by
calling Frederick Keib at
6-4181.
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Bulletin Board
Campus Life Open Meeting

The Campus Life Committee will meet today to discuss the
following items: A bill to increase the number of student jobs,
Athletics deficits, and a bill that would provide payment for
persons who suggest cost saving ideas that can be implemented.
Anyone concerned about any or all of these issues, is invited to at-
tend the Campus Life Committee meeting at 5:15 p.m. today in
494 Uris Hall.

Cinema Advisory Board Vacancy
The Cinema Advisory Board, the policy and decision-making

body of the Cornell Cinema, has a vacancy for a faculty member.
Meetings are every other Tuesday at 4:30 p.m. Interested faculty
should apply at Room 25 Willard Straight Hall before Sept. 30.

'O' Parking Lots Restricted
All students holding dormitory permits who find the necessity

to park their cars in " 0 " only parking lots that are adjacent to their
dorms, should have their cars removed by 8 a.m. each morning,
Monday through Friday, according to Samuel Rowe, Program and
Appeals Officer, Traffic Bureau.

Football Films Open to Public
Cornell football coach George Seifert will initiate a nine-week

series of Big Red football films and commentary on Wednesday,
Oct. 1, at 8 p.m. at the Moakley House on Warren Road. The pro-
gram is free and open to the public.

Films of Cornell's Sept. 27 opener with Colgate will be shown
by Seifert on Oct. 1.

Free refreshments will be available.

Extramural Registration Deadline
Persons wishing to register through the Extramural Division for

the fall semester must do so no later than tomorrow, Sept. 26. No
new registration will be accepted after this date.

The last day for making a change in registration without pay-
ment of a $10 late fee is also tomorrow, Sept. 26.

Electricity, Electronics Courses
Cornell employes may learn about the fundamentals of elec-

tricity, basic electronics or advanced electronics in three separate
programs offered by Cornell's Training Section, Office of Person-
nel Services, according to Virginia K. Rinker, training specialist.

The courses are:
—Electricity, intended for personnel who work with and use

electrical equipment, offered from 8 to 9 a.m. Mondays and
Fridays-beginning Oct. 13;

—Basic Electronics, Second Year, for personnel who have com-
pleted one or two years of basic electronics course or who have a
general background in electronics theory, from 8 to 9 a.m. begin-
ning Oct. 13; and

—Electronics Seminars, for more advanced electronics techni-
cians and electronics engineers, to be offered from 8 to 9 a.m.
Tuesdays, beginning Oct. 21.

For more information and registration, contact Rinker at
256-4869.

Senior Citizens Admitted Free
To Cornell Athletic Events
Senior citizens with Tompkins County Senior Citizens Iden-

tification Cards will be admitted free to all Cornell home sports e-
vents except hockey in 1975-76.

The first event covered by the new policy is Saturday's football
game at Schoellkopf Field with Colgate at 1:30 p.m.

Senior citizens will receive a reserved seat ticket by presenting
their ID Card at either the Teagle Hall Ticket Office during the
week before the game or at the Football Ticket Window on Satur-
day.

Senior citizens can gain general admission to all other Cornell
events except hockey simply by showing their ID Card at the gate.

Tompkins County Senior Citizens Identification Cards may be
purchased by men and women 60 years of age and over for $1 at
the Senior Citizens Council, 213 S. Geneva St., Ithaca.

Sage Notes
A Special Graduate School Convocation will be held at

4:30 p.m. on Wednesday, Oct. 1, in Uris Hall Auditorium
(G-1). Peter McKinney, Administrative Dean of the Graduate
School of Harvard University, will talk on "Why and How
Harvard's Graduate School is Being Reduced in Size."

Nov. 7 is the deadline for graduate students for filing
change of course forms. These register a change from a
credit to audit, or a drop of a course, or change from grade
to S/U, or changes due to course number error, or changes
in credit hours listed. The forms must have the signatures of
instructors of relevant courses and Chairman of Student's
Special Committee.

The deadline for applying for a grant to study abroad un-
der the Fulbright-Hayes (HE administered) Program is Oct. 1.
Information and applications may be obtained from Eva
Poysa, 110 Sage Graduate Center.

Heating Plan
Saves $35,000;
New Modified

The University's plan to de-
lay turning on heat has saved
approximately $35,000 to date
in academic buildings alone
and in order to continue these
savings the plan has been
modified.

The heat will not be turned
on in any of the 68 buildings
listed on page 3 of the Sept. 11
Chronicle unless specifically
requested by the department
head of the building because
certain buildings hold heat
much longer than others.
These buildings are not yet too
uncomfortable although the
formula for turning on the heat
— two days of average tem-
perature below 62 degrees dur-
ing working hours — was met
yesterday, according to Noel
Desch, director of physical
plant operations.

In recognition of this and the
high probability of more warm
weather, Desch has asked that
"considerable discretion be
used before the heat request is
made."

Once the heat is turned on in
a building it will be left on even
with the return of warm
weather because labor costs of
turning it on and off exceed
those of just leaving the heat
on.

All department heads who
wish the heat turned on should
make their specific recommen-
dation to Desch at 256-4756.

Guttman Gives
Data Analysis
Mini-Course

Social scientist Louis Gut-
tman will give a mini-course
during his three-week stay on
campus as one of the
University's Andrew D. White
Professors-at-Large starting
Friday, Sept. 26.

Guttman has an international
reputation as an innovator in
social science methodology.

Guttman is scientific director
at the Israel Institute of Applied
Social Research and professor
of sociology and psychology at
the Hebrew University in
Jerusalem. The course is titled
"Facet Theory and Nonmetric
Techniques for Data Analysis."
It will meet from 2 to 4 p.m. in
32 Warren Hall on Sept. 30,
Oct. 2, Oct. 7 and Oct. 9.

Guttman says he believes
that the participants will derive
the greatest benefit if they br-
ing materials from their own
research to the mini-course.
The materials should be in
machine-readable form — i.e.,
on cards or computer tape —
and accompanied by an ac-
curate codebook. If preliminary
marginal tabulations have
been run, these would be
helpful.

Persons interested in
participating in the mini-course
should call 256-4514.

Those who are unable to
participate in the mini-course
but would like to consult with
Guttman on their research pro-
blems also should call that
number to arrange for an in-
dividual conference.
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Student-Orginated Studies
NSF Program Announced

The National Science Foundation has announced its Student-
Originated Studies (SOS) program for 1976. Under this program
interdisciplinary teams of primarily undergraduate students de-
sign 10- to 12-week full-time studies during the summer on pro-
blems related to the biological, physical or social environment.
Although there is a faculty project advisor, each project must be
student-originated and student-directed.

Proposals are due at NSF on or before Nov. 10, 1975. Awards
will be announced in March 1976. For further information, contact
John Crowley in the Office of Academic Funding, 123 Day Hall
(X65014).

French Philosopher to Lecture
The French philosopher Jacques Derrida will give a public lec-

ture in French on the topic "Le nom propre, la signature, le texte:
lecasde Francis Ponge" at Cornell University at4p.m. Friday, Sept.
26inKaufman Auditorium.

The following day (Sept. 27) at 10 a.m. He will conduct a
seminar in Kaufman Auditorium and will answer questions from
the audience. Derrida is professor of philosophy at the Ecole
normale superieure in Paris and is one of the outstanding French
philosopherssinceJeanPaulSartre.

Job Opportunities
Continued from Page 2

Groundskeeper, A-14 (Student Housing)
Offset Pressman (Graphic Arts Service)

Academic and Faculty Positions
(Contact Department Chairperson)

Assistant/Associate Professor
of Pathology (College of Veterinary Medicine)

Professor and Director of James A.
Baker Institute for Animal Health (College of Veterinary

Medicine)
Professor, Physical Biology (College of Veterinary

Medicine)
Asst/Assoc/Prof. of Large Animal

Med Obstet & Surgery (College of Veterinary Medicine)
Med Dir of Vet Teaching Hospital

and Assoc/Professor (College of Veterinary Medicine)
Asst/Assoc/Prof, Large Animal Med,

Obstetrics & Surgery (College of Veterinary Medicine)
Asst/Assoc/Prof, Large Animal Med,

Obstetrics & Surgery (College of Veterinary Medicine)

These are all permanent full-time positions unless
otherwise specified.

PART-TIME AND TEMPORARY POSITIONS
{All Temporary and Part-time positions are also listed with

Student Employment)
Steno I, NP-5 (Agricultural Eng. (temp f/t))
Steno II, NP-6 (Nutritional Sciences (temp f/t))
Steno II, NP-6 (Entomology (temp f/t))
Steno II, NP-6 (Education (temp f/t))
Steno II, NP-6 (Pomology (temp f/t))
Bilingual Secretary (Spanish-English) (DMLL (temp f/))
Secretary-Temp! (Ecology and Systematics (temp, f/t))
Temp. Service Clerk, NS (Wiegand Herbarium Section

(perm p/t))
Senior Typist, A-12 (Univ. Libraries-Admin, (perm, p/t))
Research Aide, A-14 (Government (perm p/t))
Research Technician I, NP-8 (N&TB (temp p/t))
Lab Technician, A-15 (Ecology & Systematics (temp f/t))
Temp. Serv. Labor (Entomology (Geneva))
Coding (2) (SASS (temp p/t))
Research Associate in Waste Mgmt (Agronomy (temp f/t))
Research Technician IV (Biochemistry (temp f/t))
Research Associate (Plant Breeding (temp p/t))
Extension Aide (Div. of Nutritional Sci (temp f/t))
Lab Technician II, NP-11 (Biochemistry (temp f/t))
Lab Technician, NP-8 (Vet Virus (temp f/t))
Temporary Service Technician (Poultry Science (temp

Temporary Service Technician (Chemistry (temp p/t))
Lab Assistant III, NP-5 (Poultry Science (temp p/t))
Lab Technician II, NP-11 (Div. of Nutritional Sci. (temp f/t))
Lab Technician, NP-8 (Agronomy (perm p/t))
Searcher I, A-13 (Univ. Libraries Acquisition (Dutch)

(perm p/t))
Physical Therapist (Univ. Health Serv. (perm p/t))
Varsity Light Weight Crew Coach (Athletics (temp p/t))
Elec. Technician (Lab. of Nuclear Studies (temp f/t))
Visual Aids Operator (Clinics Adm. Bio. Med. Comm.

(perm p/t))
Research Aide (Consumer Economics (temp p/t))
Research Assistant (Cntr for Urban Development (temp

JV Coach for Hockey (Phy. Ed. Ath. (temp p/t))
Research Aide, A-16 (STS (temp f/t))
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Corson Talks to FCR and Senate
Continued from Page t
position of authority in higher
education. It is also an il-
lustrious university with world-
wide renown. Cornell's reputa-
tion has been made by the
scholarship and research of its
faculty, and by the achieve-
ments of its graduates.

The Nobelists, the Pulitzer
winners, the National Book
Awardees, and the Gug-
genheim winners have all con-
tributed to this reputation. The
Michael Kammens, the Karel
Husas, the Mike Abrams, the
Eric Blackalls, the Archie Am-
mons, the William Austins, and
many others have built a solid
Cornell reputation in the
humanities, a reputation re-
cognized earlier this year when
the Mellon Foundation granted
Cornell $1.2 million for support
of the humanities, in particular
to assist young humanists
whose opportunities have
been dimmed by the economic
stress on higher education.

Cornel l 's professional
schools and colleges continue
to enjoy excellent reputations
documented in the reports of
Accrediting teams which visit-
ed the College of Engineering
and the Law School this past
year. As additional evidence,
the National Science Founda-
tion funded six out of seven
proposals for initiation grants
submitted by young faculty in
the College of Engineering in
1974-75. Similarly, the faculties
in each of the statutory schools
and colleges occupy positions
of intellectual leadership within
their professional fields just as
they have from their earliest
days on the Cornell campus.

In the sciences, the number
of Cornell faculty in the Na-
tional Academy of Sciences
has almost tripled in the past
eight years, the number now
standing at 28. Cornell ranks
with a few major universities in
the competition for National S-
cience Foundation funds and,
in contrast to many other in-
stitutions, federal funding at
Cornell has not declined.

Overall government funds,
excluding the Medical College,
increased by some 13.5 per
cent last year over the previous
year. National Science Founda-
tion funding increased by 18
per cent and National Institutes
of Health funding by 16 per
cent. Cornell is the only institu-
tion that single-handedly
operates a national facility —
the National Astronomy and
Ionosphere Center at Arecibo
in Puerto Rico. It is one of two
universities which operates a
major high energy physics
facility and it operates one, and
the best, of ten materials s-
cience research laboratories in
the United States.

An indication of Cornell's
stature is its continued attrac-
tion to outstanding faculty.
Cornell has, in recent months,
been able to turn back 70 per
cent of the raids on its faculty.
While it is true we have lost
some prestigious professors, a
larger number have decided to
come to Cornell. The statistics
over the past few years are 29
losses, 44 gains of those the
deans call "stars" in the faculty
constellation.

Cornell is a great university.

That should be the given from
which all priority discussion
proceeds. That greatness, in
the face of challenge, competi-
tion, and rapidly-increasing
costs, must be maintained.

Cornell is a major research
university. The reputation of
any university is going to rest,
more than on any other factor,
on the quality of the scholarly
work produced by its faculty.

The overriding future em7

phasis, therefore, must be on
academic programs and most
particularly on the quality of re-
search and other scholarly
work. This in no way lowers the
importance or the quality of the
teaching programs of the
University. On the contrary, the
most successful teaching pro-
grams flow from the highest
scholarship and the most im-
portant research.

It should be further em-
phasized, as Cornell looks to
the future, that any university
which is going to make a con-
tribution to society in an in-
tellectual and social leadership
sense through its alumni must,
year after year, have students
who come from the upper
levels of intellectual ability, and
who come from many different
backgrounds. We at Cornell
cannot expect to nurture the
next generation of scholars
and leaders unless we preserve
the intellectual quality and the
social diversity of the Cornell
student body.

Cornell is an independent
university. It must maintain
that independence in the face
of the ever-increasing demand
for public accountability. This
accountability arises from the
general acknowledgement that
private higher education is
more and more a part of the
public purpose and the public
budget. The problem in the
future is to balance that re-
quirement for accountability
with the University's need for
the autonomy necessary to
vigorous intellectual develop-
ment. These standards of ac-
countability must not reduce
higher education to the lowest
common denominator and
Cornell must resist the pre-
ssure toward higher educa-
tional homogeneity.

In summary, we look to the
future Cornell as a great and in-
dependent university whose
e m p h a s i s is on h i g h
scholarship and significant re-
search and whose student
body is one of intellectual
quality and social diversity.

We look to the future, but
first we must look at the pre-
sent, for " the future is
purchased by the present." It
was with the future of this
University in mind that the
study of University priorities
was begun, the task forces
established, and the college
self-studies and inter-program
studies undertaken.

I want to commend the work
of the task forces, and, in
particular, Professor of Law Ian
Macneil, who directed the
priorities study.

Cornell is a complex institu-
tion. In no other way, than
through the work of the task
forces and other priorities
studies, involving many de-
dicated people, could I have

obtained so much thoughtful
input on such a diversity of
subjects. I am grateful
particularly to Ian Macneil. I as-
sure you that he operated with
complete independence.

Reading and understanding
the task force reports and
translating their proposals into
action has been, and will con-
tinue to be, a formidable task.
The reports have many im-
plications, they came with few
price tags attached, and they
generated the need to sort out
short, medium and long-range
solutions. What I say today is
not the end of the decision-
making. It is only the begin-
ning.

The college and the inter-
program studies also represent
large amounts of work. They
are realistic assessments of
problems and possibilities by
the people who live with these
problems every day. They
point out the difficulties in cut-
ting back or cutting out
academic programs. They
point out that priority setting
must not result in the levelling
of the University's programs.

Outside of the task force re-
ports and the college self-
studies and the inter-college
studies, I have received valua-
ble reaction from the Budget
Committee of the Faculty
Council of Representatives and
from the report of the Senate
Summer Study Group as well
as from discussions with the
deans of the various schools
and colleges.

There has been also much
thoughtful commentary in re-
action to the task force reports
from individuals directly affect-
ed by those reports. Some of
the task forces ha.d some of
their facts wrong. Some made
judgments w i t hou t un-
derstanding the problems.
Some made judgments I
wouldn't make. But all this in-
validates neither the concept of
the task force studies nor the
usefulness of the recommen-
dations.

Against the backdrop of the
task force studies let me out-
line a series of general priority
considerations.

I have already commented
on the overriding priority of re-
search and scholarly work by
the faculty and on the attrac-
tion of an able and socially
diverse student body.

A faculty working at the fron-
tiers of understanding and
knowledge, and teaching an
outstanding student body,
makes the Cornell experience a
rich one.

It continues to be University
policy to pursue affirmative ac-
tion goals in the employment
of academic and non-academic
personnel. I have appointed a
new Affirmative Action Ad-
visory Board, with Deputy
Dean Judith Younger of the
Law School as chairman, to re-
view the effectiveness of our
current affirmative action or-
ganization and procedures. Af-
firmative action policies and
procedures are currently under
review in Washington and
compliance reviews have been
stepped up over the last
several months. Cornell can
anticipate such a review within
the near future.

Cornell continues to be com-
mitted to providing • an op-
portunity for minority students
to study at the University and
to complete their education
here. This commitment was
most recently restated by the
Board of Trustees last March.
The University is also com-
mitted to ensuring that these
programs function at the most
effective level possible, and
just as other parts of the
University will undergo change
during the next several years,
so also must minority pro-
grams. The Trustee Committee
on the Status of Minorities ex-
pects to make its recommenda-
tions at the October meeting of
the Board.

The COSEP Advisory Com-
mittee will review the recom-
mendations when they are
forthcoming, along with those
of other groups (specifically
the Coalition of Minority Stu-
dents), and make recommen-
dations on the specific struc-
ture and functioning of the
COSEP program beginning in
the year 1976-77. In the mean-
time, during the current
academic year, the COSEP Of-
fice will continue to provide the
services which have been of-
fered in the past.

I am also committed, in keep-
ing with the goals, priorities
and plans outlined in the
Cornel/In The Seventies report,
to maintain a stabilized enroll-
ment level of 16,500. This level
has been nearly achieved
although much has been made
in recent days of some minor
variations from the projected
figure. There have been
serious suggestions that we in-
crease income by increasing
enrollment without addition of
staff or facilities. I am not pre-
pared to do that. The enroll-
ment goal remains at 16,500.

Another commitment is to a
salary policy which will keep
Cornell competitive for staff at
all levels and which, in
particular, will maintain a com-
petitive academic salary posi-
tion.

My intent is to slow the im-
pact of increased tuition levels.
However, the University's
capacity to do this is in large
measure dependent on its
capacity to reduce expen-
ditures without injuring the
academic program, and on
gaining additional sources of
income. Increased federal and
state support would help offset
tuition increases, but I must
say bluntly that the prospects
for such increases on a conti-
nuing basis over the long-
range do not seem good.

Cornell, along with other in-
stitutions, has made and will
continue to make strenuous ef-
forts to achieve greater sup-
por t , but the c l ima te ,
particularly on the state level,
is cold and unreceptive. In
speaking of tuition, we are
speaking also of financial aid,
for tuition and financial aid
must always be considered
together. It must further be un-
derstood that the University's
financial aid policy is the
mechanism by which it seeks a
desirable mix within the stu-
dent body.

Another commitment which
Cornell has and will maintain is

a commitment to the people of
New York State. We must
maintain the character of
Cornell as a mixed private and
quasi-public institution. The
maintenance of this unique
character is becoming much
more difficult. As I just said, the
climate in Albany is unrecep-
tive. Cornell fared badly during
the last session of the New
York State Legislature. State
budget cuts and transfers,
together with later expenditure
ceilings, totaled $3.3 million
and forced statutory unit heads
to reduce programs, to
terminate some 90 positions
and involved the lay-off of 38
persons. The University re-
quested restoration of $1.6
million through the sup-
plemental appropriation at the
end of the legislative session in
July. We received $150,000.

There is need, after
acknowledging our difficulties,
to put our legislative and state
relations picture into proper
perspective.

The Trustee Committee on
State Relationships, through its
chairman. Trustee Morton
Adams, has made recommen-
dations for an effective pro-
gram aimed at adequate state
support. We hope that we will
do better this year, but it will be
a difficult and expensive as-
signment.

Finally, an overall commit-
ment is to institutional finan-
cial health with revenues and
expenses in reasonable
balance, with adequate funds
for good wage and salary
scales, with tuition increases,
after the economy has
stabilized, tied appropriately to
inflation rates and with flex-
ibility for academic experimen-
tation and change.

Before I proceed to more
specific priority decisions, I
must discuss the University's
financial outlook. The Faculty
Council of Representatives
Budget Committee to some
degree, and the Senate Sum-
mer Study Group to a greater
degree, have questioned the
severity of the financial pre-
ssure. I disagree with them on
this issue. The pressures are as
severe as they were when the
task force and college studies
were undertaken last winter.
Let me tell you why.

We started the 1974-75 year
projecting expense equal to in-
come plus planned use of
capital. By last spring we pro-
jected a gap of $1.7 million.
When the fiscal year ended last
June 30, the gap had been
closed to $900,000. The reduc-
tion of that gap by $800,000 is a
tribute to the Cornell communi-
ty which accepted the
challenge and reduced operat-
ing costs.

However, the budget plan
called for the use of $5 million
of capital resources. With the
use of another $900,000 to fill
the gap by which expenses ex-
ceeded the plan, a total of near-
ly $6 million of capital was
used, thereby losing forever
annual endowment income of
$300,000 or $400,000.

The fraction of our expenses
supported by endowment in-
come is steadily declining
because we are eating heavily
into the endowment principal
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to pay operating expenses. We
must slow this practice. The
University as we know it is the
university which past genera-
tions spanning more than 100
years turned over to us. We
have a like obligation to the
generations which follow us.

One suggestion, made with
some seriousness, supported
continued erosion of capital,
thereby maintaining at its pre-
sent level everything we do
now, with an expectation that
New York State would rescue
us in the end. I believe that dis-
aster lies in that direction and I
reject the idea.

An improved national
economy will help Cornell but
there are many pressures on us
that are not going to go away
no matter what happens to the
stock market or to the inflation
rate.

There is an immediate cen-
tral heating plant problem aris-
ing from a forced return to coal
as our primary fuel and from
New York State Department of
Environmental Conservation
regulations, with a total cost of
not less than $5 million and
perhaps as much as $8 million.

Allied to heating plant con-
versions are heating costs.
Two mild winters in succession
have kept fuel consumption
down and minimized snow re-
moval costs. It is too much to
expect a third, or a fourth, such
season in a row.

The University has a huge
deferred maintenance backlog
and also looming large is a
cloud labelled OSHA, the
federal Occupational Safety
and Health Act legislation, the
likely cost of which is unknown
but it would be many, many
dollars.

Federal pension reform
legislation, with the require-
ment, beginning this year, for
creation of reserve funds to
guarantee future pension pay-
ment and with the requirement
for increased reporting on fr-
inge benefit matters to both the
government and to the
employee, will also result in
another annual dollar outlay,
probably in the $500,000 range.
OSHA and pension reform are
beneficial pieces of legislation,
but their implementation will
be costly.

The University has a commit-
ment to pick up with general
purpose funds a number of
programs formerly supported
by foundation funds. Some of
these foundation funds were
temporarily in that part of our
endowment known as the
Capital Fund. With the dis-
tressed state of the stock
market, Cornell had to "cash in
so many chips", so to speak, to
meet operating expenses that
the funds disappeared much
faster than anticipated while
the commitments to the pro-
grams remain. Had the market
not been depressed the pro-
grams could have been phased
into the general purpose
budget gradually as planned.
The projected total annual level
of the programs to be assumed
by general purpose funds
could reach the three-quarter
million dollar range by 1980.

Regardless of the general
economy, we are in trouble
with our capital financing and
there is little reason to suppose
the situation will improve
within the next several months.
The trouble started with the
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collapse of the New York State
Urban Development Corpora-
tion (UDC) and was intensified
by the New York City financial
crisis. Bonds which carry only
the moral backing of the State
are currently difficult to sell,
and if sold, command a very
high interest rate.

We see no possibility of sell-
ing two series of New York
State Dormitory Authority
bonds, totalling $25 million,
which we had intended to sell
)n the summer to finance pro-
jects already constructed here
in Ithaca and at the Medical
College in New York City. One
of the series might have sold,
but at a ten per cent interest
rate and a 30-year commit-
ment.

Under these circumstances,
Cornell has no alternative to
financing these projects
through such short term, tem-
porizing, bank loans as we can
arrange, or with its own funds
for the present and into the in-
definite future. To avoid com-
pletely exhausting unrestricted
funds in the Capital Fund it will
be necessary to finance certain
projects either from the current
fund balances of restricted
funds or by investing true en-
dowment funds in our own
physical plant. Either practice
is open to criticism. Our total
debt burden, incidentally, is
already about $80 million.

Expansion of our library
facilities is an early priority.
Olin Library shelves are nearly
full — some ten years sooner
than was projected 15 years
ago when Olin was built — and
relief is urgent. No matter how
we provide the relief it will cost
millions.

We must also recognize that
implementation of the general
priorities I have already out-
lined will be expensive, in
several cases requiring greater
financial outlay than at present.

So, in sum, I do not foresee a
lessening of the financial pre-
ssures on Cornell. I say this
knowing full well the volatility
of the current economic situa-
t ion and knowing that
economic projections today
are uncertain at best.

This was the appraisal which
I presented to the Trustee Ex-
ecutive Committee when it met
here on September 9; that
Cornell continues to face a ma-
jor financial problem and we
must proceed with budget ad-
justments of at least ten per
cent and perhaps as much as
15 per cent in our various pro-
grams over the next few years,
starting with the year we are
already in.

In the simplest terms a ten
per cent program cut means
that if there are a certain
number of people purchasing a
certain amount of equipment
and supplies each year prior to
the cut, there will be ten per
cent fewer people purchasing
ten per cent less equipment
and supplies after the cut. In a
period of inflation the number
of dollars required after the cut
can be less than, or greater
than, the number required
before the cut.

The exact amount of the pro-
jected program cut depends on
how much of the gap can be
closed though increased in-
come and on how the national
economy develops. Savings in
programs which would have
cost somewhat more than two

million 1974 dollars are already
built into the 1975-76 budgets.
We will need further savings of
at least this magnitude for
1976-77 just to cover known in-
creases in utility and fringe
benefit costs and to offset
planned reductions in Capital
Fund pay-out. The Executive
Committee instructed the
University administration to
continue toward the objective
of financial equilibrium by
1978.

With these likely require-
ments in mind, a major portion
of the summer was devoted to
analyzing the task force recom-
mendations, identifying those
which can be adopted im-
mediately, those which can be
adopted in the middle-range
future, and those which can on-
ly be adopted, if at all, in the
long-range future. The impact
of all the recommendations
was studied by the units most
directly affected. The result of
this analysis was a clear con-
clusion that the required sav-
ings cannot be made in the
support areas alone. These
areas involve substantial ex-
penses which are, to a first ap-
proximation, uncontrollable. In
addition, these are the areas
which bore the biggest portion
of the budget-balancing opera-
tion of the past few years.

In light of the large amount
of essentially uncontrollable
cost and in light of the reduc-
tions already made in suoport
areas I have come to the con-
clusion that the expenditures
for faculty salaries in the en-
dowed colleges must be re-
duced perhaps by ten per cent
and perhaps by somewhat
more. From the college studies
and from discussion with the
deans it is clear, however, that
such a reduction cannot be
made in three years — that is,
in two years beyond the year
we are in now — if, at the same
time, we are (1) to continue the
appointment of new assistant
professors, and (2) not to dis-
miss tenured faculty. There is
simply not enough money
which will become available
from retirements and resigna-
tions in the next two years to
make reduction by attrition
possible.

The continued appointment
of new assistant professors
and the continued promotion
of assistant professors to
tenured positions is absolutely
essential to the future vitality of
the Universrty and we must
continue such appointments
and promotions.

Although other universities
in the State are dismissing
tenured faculty and although I
think it likely that the next de-
cade will see changes in the
tenure system neither I, nor the
Provost, nor the deans, wish to
consider dismissal of tenured
faculty.

How, then, do we reduce the
expenditures for faculty
salaries? Detailed analysis of
the larger colleges shows that
if the reduction is stretched out
over four years after this one
instead of two, much of the re-
duction can be accomplished
through resignations, retire-
ments, leave and contingency
funds without substantial
changes in the rate of appoint-
ment or in the rate of promo-
tion to tenure of assistant pro-
fessors.

I took these considerations to
the Executive Committee of the
Board of Trustees on Sep-
tember 9 and asked approval of
a plan to extend the necessary
faculty cutback over a four-year
period.

While asking that we keep
the 1977-78 overall equilibrium
goal before us, the Executive
Committee authorized me to
use my discretion in determin-
ing the rate at which reductions
might safely be made in faculty
size. In giving me the discre-
tion, the Executive Committee
told me to have in mind con-
tinually that the University's
primary objective must be the
maintenance of a distinguished
faculty for teaching, research
and public service.

I am exercising this discre-
tion to stretch-out the period of
retrenchment in faculty staf-
fing. The goal, in the words of
Dean Edmund Cranch, is to ac-
cept "financial stringency
without academic strangula-
tion." Each college will be
treated according to its specific
situation. The cost, of this
stretch-out is considerable —
probably at least $2 million.

While the Trustees asked
that we keep the 1977-78 e-
quilibrium goal before us this
does not mean that the support
operation need necessarily
absorb an extra $2 million of
cuts by 1977-78 to compensate
for the cost of the academic
stretch-out. That would mean
cutting beyond equilibrium in
the support side with a subse-
quent rebuilding job to reach
final equilibrium — a totally un-
satisfactory prospect.

Although the stretch-out will
strain a serious financial situa-
tion still further, the fundamen-
tal decision comes down to a
question of human resource
value versus money resource
value where there possibly is a
choice.

In order to keep the 1977-78
equilibrium date before us it
will be necessary to examine
i n c o m e e n h a n c e m e n t ,
possibilities and perhaps as yet
u n e x p l o r e d s a v i n g s
possibilities.

One method of achieving ad-
ditional savings is through a
mandated energy conservation
plan. In 1973-74, when rapidly
rising energy costs first hit us,
we achieved a 15 per cent re-
duction in energy use through
a voluntary conservation plan.
We had hoped to achieve
another ten per cent in 1974-75
but we failed almost complete-
ly. I have now asked Vice Presi-
dent for Planning and Facilities
Robert Matyas to design a
mandatory plan and he' has
given me one. I expect early
discussion of the plan with the
segments of the campus most
directly affected.

As soon as a satisfactory
plan is available, it will be
published. An annual saving of
200,000 1975 dollars is re-
asonable to expect.

One stepping stone to the
achievement of equilibrium is
expansion of gifts to the
University. We have been plan-
ning with key trustees, alumni
and friends of Cornell for a ma-
jor gift campaign, the details of
which we expect to announce
in mid-October.

Let me return to the rela-
tionship of the support side of
the University to the academic
side. I want to stress the essen-

tial role played by those who
provide the services that sup-
port the work of the faculty and
students. In times such as
these it is easy to overlook the
importance of that support.
Without it the whole academic
operation would come to a
halt.

A few of the task force re-
ports came down hard on sup-
port employes. Some of the re-
ports could be read to imply
that support personnel play lit-
tle role in the University, that
the same work could be done
with fewer employes, that
employes should be replaced
by students, and union con-
tracts changed. In some cases
there appeared to be little sym-
pathy and understanding of the
role the support staff plays in
helping students and faculty do
their jobs. I want to correct that
impression. Able, dedicated
men and women are essential
in accomplishing our mission.

At every stage of our dis-
cussion we should keep the
University's primary mission
before us. The purpose of the
University is learning, learning
on the part of the student, and
learning on the part of the
faculty. The report of the Task
F o r c e o n A c a d e m i c
Responsibility of the Faculty re-
inforces both these aspects of
learning. "We believe", the re-
port says, "that the reputation
of Cornell rests primarily on
the quality of the research and
scholarship of its faculty."
Later, the task force says, "Stu-
dents deserve excellent
teaching and sound advice; the
faculty has the responsibility to
provide them with both...".

Using these task force
quotes as my text let me now
outline some specific con-
siderations and actions arising
from the task force reports. I
would like to place the task
forces, for purposes of my
analysis, under two broad um-
brellas; one being teaching, re-
search and academic support;
the other being general sup-
port services. In establishing
these categories, I will reserve
the right to speak to three other
issues which jump across my
two umbrellas. They are cen-
tralization/decentralization, the
University Senate, and the cen-
tral administration.

Three major academic issues
with which the University
should concern itself as it looks
to the future, according to the
task force reports and accord-
ing to the college and inter-
program studies, are (1) the de-
velopment of techniques to
measure academic strength,
especially in terms of faculty
and departmental evaluation,
and development of budgeting
techniques to ensure that
strength, (2) the improvement
of the first two years of the un-
dergraduate learning ex-
perience; and (3) the initiation
of a more comprehensive and
e f f e c t i v e a p p r o a c h to
sponsored research.

Saying that Cornell students
deserve excellent teaching
does not imply that the
teaching here is being done
poorly. If one looks at the re-
sults of course evaluations,
one sees that it is relatively un-
usual for a faculty member to
receive a mediocre rating. I
believe the Cornell faculty is
doing an excellent job of
teaching and I think the faculty
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believes they are also. What we
must strive for is the assurance
that excellent teaching con-
tinues and that sound advice to
students is increased.

I have asked the deans, in ac-
cordance with the first six re-
commendations of the Task
Fo rce on A c a d e m i c
Responsibility of the Faculty, to
develop faculty and de-
partmental evaluation and as-
sessment systems. The
schools and colleges will be
asked to institute any correc-
tive measures suggested by
these evaluations and assess-
ments.

I join with those task forces
who pointed out the decisive
nature of the first two years of
undergraduate study and who
called for an improvement in
the undergraduate learning ex-
perience, especially in the first
two years. The interrela-
tionship of faculty and students
outside of class as well as in
class is the catalyst this un-
iversity must maintain for con-
tinued educational success.
Historically, Cornell has de-
rived its reputation in part from
the character of personal rela-
tionships among students,
faculty, and alumni. Today,
Cornell's' educational pattern
must be rewoven to narrow the
distance between the instruc-
tor and the instructed,
particularly in the case of
freshmen and transfer stu-
dents.

There must be a renewed
emphasis on the essential role
of a faculty member as mentor,
critic, counselor, and adviser
for his or her students.

I have already spoken re-
peatedly of the importance of
research and other scholarly
work at Cornell.

Let me add here that plans
are under discussion with the
endowed schools and colleges
to devise ways to return a por-
tion of recovered salary (i.e.
academic year salary paid by
research contracts and grants)
and of overhead funds to a re-
search contingency fund within
the originating school or col-
lege. Such a plan will be in-
stituted no later than 1976-77.

When one speaks of
scholarship and research at
Cornell, one must necessarily
and appropriately address the
University Libraries. While
there are many divergent
views on priorities, there
seems to be general agree-
ment on the highest priority —
the University Libraries. A
strong library system, the abili-
ty to find the literature of
scholarship and unbroken
journals, are essential to both
faculty and students.

However, with a library
budget which is larger than the
individual budgets of seven of
the ten colleges at Ithaca it
would be difficult to exempt
the University Libraries from
any reduction. The Libraries
will be the top priority,
however, with the acquisitions
budget receiving special atten-
tion.

The future of the University
Libraries transcends that of all
schools and colleges. So too
does interdisciplinary study.
The Task Force Report on Cen-
ters and Interdisciplinary Pro-
grams proved more con-
troversial than any of the other
reports. This task force was
asked to deal with a disparate

group of activities which were
difficult or impossible to com-
pare, one with the other.
However, the spirit of the task
force report that there should
be opportunity for genuine in-
terdisciplinary exploration, that
special structures to ac-
complish this objective should
be devised only when existing
college structures are inade-
quate, that special structures
no longer playing a unique role
should be discontinued — that
spirit is completely sound.

Interdisciplinary study and
research is important. New dis-
ciplines grow out of old, as in
the case of Biochemistry and
Biophysics.

I have had a major part in the
d e v e l o p m e n t of i n -
terdisciplinary study at Cornell
as department chairman, dean,
provost and president. As
Physics Department chairman I
had a major hand in creating
the Center for Radiophysics
and Space Research, spanning
the interests of Physics,
Astronomy and Electrical
Engineering. As Physics
Department chairman and
Dean of Engineering, I worked
with Professors Henri Sack and
Robert Sproull in establishing
the Materials Science Center.
As provost, I was assigned by
President James Perkins to
follow through on the forma-
tion of the Division of
Biological Sciences and I was
pleased to work on the
establishment of the Center for
Env i ronmenta l Qual i ty
Management (CEQM).

I put these credentials before
you to give strength to my as-
s e r t i o n t h a t the i n -
terdisciplinary approach has
worked at Cornell with unusual
success. Solid research has
been done, library collections
improved, research facilities
upgraded, and in some cases,
such as in the Biological S-
ciences, there have been major
improvements in curriculum.

Where success in in-
terdisciplinary study at Cornell
is demonstrable, it should be
preserved; where it has
faltered, there should be no
hesitancy to channel resources
elsewhere.

We will move toward a more
consistent policy on the initia-
tion, funding, and review of
center programs. We will
phase out the Center for Urban
Development Research in the
1976-77 academic year with the
provision that on-going re-
search efforts and programs
now housed there will be shift-
ed to the appropriate colleges.
Administrative responsibility
for the Society for the
Humanities will be shifted to
the College of Arts and S-
ciences. The Human Affairs
Programs will be discontinued
after this year. Responsibility
for other centers will undergo
examination during the year
and changes made as ap-
propriate.

The center budgets undergo
the same scrutiny and are sub-
ject to the same guidelines that
are applied to other academic
units insofar as University
funds are concerned.

As I said, the report of the
task force on centers brought
the greatest reaction of any of
the task force reports. One of
the major reasons and pro-
blems is the term "center"
which covers a variety of

operations ranging from
Arecibo, which is a national
facility operated by Cornell for
the National Science Founda-
tion, to the Center for Applied
Mathematics which is primarily
a graduate program. Perhaps
we need a more descriptive
terminology for the great varie-
ty of these endeavors. Three of
the so-called centers (Materials
Science, NAIC, and the
Laboratory for Nuclear
Studies) have a total of some
$8 million in annual research
funds at an annual cost of
$40,000 in unrecovered funds.
With three centers (MSC, NAIC
and Water Resources) the ex-
istence of an independent or-
ganization is mandated by the
funding agency.

In every case the research
which is supported by the ex-
ternal funds is the research
which the faculty is eager to
pursue and the students,
primarily graduate students,
benefit greatly by the existence
of the research program.

A major issue which crosses
all sectors of the University is
that of centralization versus de-
centralization. Ian Macneil, in
his repor t , says " t h e
touchstone of Cornell ad-
ministrative structures and
policies should be the freedom
of department, faculty and stu-
dents to pursue their intellec-
tual interests." He says im-
plementation of such a policy
calls for "maximum decen-
tralization of authority respect-
ing the missions of teaching
and research." Macneil also
says that "decentralized
freedom does not mean decen-
tralized licence."

The Macneil statements on
decentralization as well as
those on the optimum level of
central policy-making are solid
guidelines.

I accept the principle of de-
centralization. The colleges
already have a great deal of
autonomy. I agree with Dean
Robert McKersie of the New
York State School of Industrial
and Labor Relations when he
says that our problem is having
both centralized and decen-
tralized operations without
gaining the best of either.

The difficulty is defining
what decentralization in prac-
tice means for Cornell. Since I
first became a dean I have
sought adequate information
from the central accounting of-
fice so that some local record
keeping could be discontinued.
Now the central staff has been
reduced to the point where no
one is available for further
work with the colleges to de-
velop a better system.

Only last Saturday, the vice
presidents and other senior
central administrative staff met
with the deans to discuss how
to approach more effectively
the whole centralization-
decentralization issue. We will
continue with definition and
implementation of a more ef-
fective decentralized operation.

It is easy to see from the re-
port of the Task Force on the
Staffing and Organizing of the
Central Administration that this
operation is less than fully ef-
fective. We must do a better
job than we are doing now. I
have discussed the problems
at length with the task force
members and we are moving
in the direction they recom-
mend. The search for a Senior

Vice President is under way.
We have had more than 500
responses to our advertise-
ments, many from well-
qualified people. We must be
sure to recruit the right person
and this is taking time.

When Treasurer Arthur
Peterson retires next year, I ex-
pect to move to the Financial
Vice President structure recom-
mended by the Task Force, but
I want the new Senior Vice
President available first so that
he or she can have a free hand
both in defining the financial
position and in determining
other aspects of the organiza-
tion.

At a time when the central
administrative staff should be
working more closely with the
colleges and departments, the
central staff has been cut back
in size and it is increasingly oc-
cup ied w i t h ex te rna l
bureaucratic pressures.

Another issue which crosses
all segments of the University
is that of the University Senate.
The Senate has been a useful
form of governance during its
five years. I have been pleased
to work with it, but I am con-
cerned about three or four
specific circumstances. One is
the lack of participation, the
empty seats not only at meet-
ings, but in the membership,
particularly on the part of the
faculty. Another is an apparent
growing unwillingness, by the
faculty mostly, to commit the
amount of time necessary to
make the Senate function best.
Another concern is the small
student voter participation in
elections for Senate members
and for student trustees. I was
disappointed that the Senate
declined to conduct a self-
study of itself but chose only to
react to the task force studies.

The dedicated effort which
has gone into the Senate so far
is essential to its operation.
That effort has to be increased
if the Senate is to survive.
Survival of the Senate is a
responsibility of the Cornell
community. The Senate is a
creation of the community; the
community, therefore, must
tend it. In the meantime, the
Senate must accept its share of
expense cutback.

One of the areas of campus
life which comes within the
Senate's policy jurisdiction is
physical education and
athletics. I anticipate a report
from the Trustee Committee on
Athletics this fall to assist in de-
termining the future course of
athletics at Cornell. Until I
know what that Committee re-
commends and until the Board
of Trustees acts on the Com-
mittee recommendations, I do
not want to make any major
policy decisions. In the mean-
time, Athletics also must ac-
cept its share of expense re-
duction.

The major cost reduction
emphasis in 1976-77 will be in
admin is t ra t ive support
services. I anticipate that 1.5
million 1975 dollars in savings
can be achieved in these areas.

I might remind you that
although some of the budget
actions being undertaken will
be for this current fiscal year,
the major thrust of the
priorities planning is aimed at
the 1976-77 budget year which
begins next July 1. The
guidelines for the 1976-77
budgets are being drafted and

will be distributed shortly.
So as not to impart undue

trauma by randomly ordering
my discussion of specific ad-
ministrative support actions,
let me take them in
alphabetical order.

So, we start with ad-
ministrative data systems and
computing. Information
systems are a recent and little
understood phenomenon in
higher education. They are ex-
pensive, difficult to implement,
and seem to many to be out of
place in an academic environ-
ment. They are, however,
necessary to the successful ad-
ministration of a complex re-
search university in an increas-
ingly bureaucratic and re-
gulatory external world.
Deciding what is possible to
live without is a difficult pro-
blem knowing that our current
systems are outdated and have
significant deficiences.

Other institutions have for
many years spent far more
than Cornell on data systems,
and appear to be cutting them
back less than we are going to
do. It has only been because of
the dedicated efforts of compe-
tent staff members that our
computing and data process-
ing systems have been able to
keep up, more or less, with the
current demands placed upon
them.

Our goal over the next
several years will be to spend
as small an amount as possible
on administrative computing
without putting the University
into legal jeopardy or render-
ing it unable to cope with
legitimate internal demands
for information. If we cut back
too far, we face a problem not
unlike the deferred main-
tenance problem now facing
Cornell's physical plant.

The Task Force on Ad-
ministrative Data Systems and
Administrative Computing re-
commends "that there be no
new administrative data handl-
ing systems for the next
several years." I agree with this
recommendation. Those things
we are living without now, we
can continue to live without.
We must recognize, however,
that this will result in an inabili-
ty to respond effectively to
growing pressures to provide
information. For example, the
extensive reports required by
the new federal pension reform
legislation will have to be com-
piled by hand. Whether we like
it or not, demands on our in-
formation systems will change
with changing legal require-
ments and with any new in-
ternal practices as, for exam-
ple, in grading procedures.

By developing no new
systems, we can redirect ef-
forts to improving the efficien-
cy and effectiveness of existing
programs. This reduced ad-
ministrative computing use is
in line with another recommen-
dation of the task force, which
reports that "we should over
the next few years seek to
stabilize and simplify existing
systems."

There will be a reduction in
the Management Systems and
Analysis (MSA) function. In
1969-70, when this unit was
established, the staff of the un-
its which were combined to
make up MSA numbered 26
full-time equivalents. MSA
staffing peaked last year at 31
including two hourly wage
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positions. The 1975-76 budget
figure (including those two
hourly wage positions) is 26,
and several of those positions
are vacant. The 1976-77 plan-
ning figure for MSA includes
18 positions. In consonance
with recommendations of the
task force, software develop-
ment will be undertaken by
MSA only when additional
funds are available from the
sponsoring unit.

The task force recommenda-
tion on a future student in-
formation system has been
followed. Whatever changes in
registration and scheduling
procedures we develop which
need to be assisted by the com-
puter will be done by our own
technical staff and only in
response to the user's needs. (I
consider the student to be the
most critical user). In this way,
we will be able to save some
$75,000 in system purchase
costs. But, perhaps more to the
point, we will end up with a far
simpler student information
system and thus one which is
not as expensive to operate an-
nually.

In the area of general
services, the so-called "war on
waste" must continue, both as
a formal program and as an at-
titude in the University com-
munity.

Specific cost saving moves
in this area include the follow-
ing:

—reduction in the number of
duplicating machines and crea-
tion of additional copy centers.

—expanded use of stan-
dardized stationery.

—reduction in the Photo-
graphic Services, Day Hall mail
room, and Messenger Service
staffs.

—closer and more effective
cooperation by the Purchasing
Department with colleges and
departments.

—more effective travel ar-
rangements through the
University Travel Office.

While the printed word is a
critical ingredient in fulfilling
the University's purpose,
greater attention must be given
to expenditures in this area.
Both old and new publications,
the articles we photocopy, the
paper used for correspon-
dence, and even the forms
created to facil i tate our
academic and business ac-
tivities, are being scrutinized,
not only on the basis of cost,

(but also on effectiveness. One
goal is to cut publication costs
by 25 per cent over the next
two years.

The Publications Task Force
has recommended that the
Cornell Chronicle be abolished
and space contracted for in the
Cornell Daily Sun and, further,
that Cornell Reports, the alum-
ni newspaper, be replaced by
space purchased in the Cornell
Alumni News. The report of the
Public Affairs Task Force, on
the other hand, suggested that
these publications be retained,
but that economies be con-
sidered.

I believe the Cornell Chroni-
cle continues to serve the
valuable communications
function it was created to serve
in 1969. A university of this size
and complexity needs a re-
gular, reliable, and pro-
fessional means of ensuring
timely and accurate dissemina-
tion of information and ex-
change of opinion. These func-

tions cannot be served by rely-
ing so le l y on ou ts ide
publications, which have dif-
ferent objectives and different
audiences. I have found broad
support for the Chronicle
among faculty and employes.

I have asked that the Chroni-
cle make economies. Last year,
a ten per cent reduction in its
budget was put into effect. This
year the publication costs will
be reduced by 25 per cent by
reducing the number of pages,
by reducing the number of is-
sues, and by reducing distribu-
tion charges.

Cornell Reports is the only
publication which all Cornell
alumni receive. Responses
from a recent alumni survey in-
dicate that the vast majority of
its recipients read the publica-
tion and want it continued. It is
a valuable aid to our fund rais-
ing and alumni support pro-
gram. Its $20,000 annual
publication cost is probably re-
captured several times over
each year. Reports a\so will im-
plement economies, however,
which will serve to decrease
the many communications to
alumni by including in its
pages m a t e r i a l w h i c h
heretofore was sent via
separate mailings.

The responsiblity center
analysis received considerable
attention from several task
forces and Ian Macneil made
several references to it in his
report. A responsibility center
analysis is a retrospective look
which assigns all revenues and
all costs to responsibility cen-
ters, so that the true cost, in-
cluding all administrative cos-
ts, of every operation will be
known. Each school and col-
lege would be a responsibility
center as would some 20 other
research and instructional ac-
tivities at Cornell.

In some respects, the
responsibility center concept
has similarities to federal re-
venue-sharing. It recognizes
that some revenues are pro-
duced most effectively central-
ly but that the decisions on
their utilization may be made
more effectively at the local
operating level.

Ian Macneil recommends
that the University adopt the
responsibility center concept
as a budgeting mechanism. As
a way of doing things, as an
idea, this concept interests me
and I subscribe to the idea.
However, the implementation
is difficult, as I learned when I
was a dean and undertook, in a
tentative and unproductive
way, some responsibility
center analysis. This is a com-
plicated matter and we must
proceed cautiously. One col-
lege wishes to undertake such
an analysis and budgeting ex-
ercise, in parallel with normal
budgeting practice, this year
and this seems a good way to
start.

In April of this year, I request-
ed a study of some safety and
security problems related to
various facilities on the Ithaca
campus. This study has in-
cluded the Safety Division,
building guards, life safety,
energy, general housekeeping,
and other related matters. The
initial results indicate that there
is significant potential for sav-
ings, supporting similar recom-
mendations of the task force
reports. I expect a 20 per cent
cutback to be a realistic short-

term possibility in some of
these units. Until this study is
complete it will not be possible
to assign an over-all savings
factor for the Safety Division.

User charges, as forcefully
recommended by the Task
Force on the Utilization of User
Charges and again in the Mac-
neil report, are being con-
sidered in a number of areas.

User charges are a means of
increasing revenues, and they
can be used to reduce costs
through diminishing demand
for services. While these ef-
fects may be desirable, user
charges may also create
economic discrimination or
cause increased administrative
costs greater than the revenues
realized. Service charges ap-
pear appropriate where the
service is discretionary, or the
service provided is a luxury
whose cost should not be im-
posed on non-users.

User charges should not be
applied when the service pro-
vided is an essential part of the
educational mission of the
University, or where there is a
general community reason for
the service to be continued, or
where the cost of assessing a
user charge exceeds the re-
venues derived, or the service
is one which everyone must
utilize at approximately the
same level.

There is agreement on two
new user charges. First, pre-
medical students are now be-
ing charged a fee of $25 at the
time they seek help from the
premedical advisory office in
applying to medical schools.

Second, I will make a strong
recommendat ion to the
University Senate that the use
of campus buses be reviewed
and that a charge be instituted
for use of the buses. University
staff who are required to park
in the peripheral lots should
continue to ride the buses
without charge.

Now, in closing, let me look
farther into the future of the
University. Cornell's future is
irrevocably woven into the
tapestry of higher education in
the United States. How we
maintain in this country the
capacity to produce high quali-
ty research and scholarly effort
is central to our problem. The
tenor of the times is against re-
s e a r c h a n d a g a i n s t
scholarship, and against ex-
pensive education. As costs in-
crease, the public mandates
more and more a role in educa-
tional decision-making.

The publ ic wants the
academy to work toward a
solution of the most pressing
problems. The public wants the
university to solve the school
busing problem and clean up
the smoke and help diminish
crime in the streets, and the
public wants all this done now.
It becomes restless with
academic people who have
been s i t t i n g in t h e i r
laboratories for the past 25
years. The tragic irony is that
many academic people seem
not to perceive that they are
placed in jeopardy by this
public lust for control and for
institutional accountability.

Things are not as they were
in the past. Nor are they ever
going to be. It is essential that
we do what we have tried to do
and do what we are doing,
choosing those elements
which are the most important
to us as a university and con-
centrating on them.

We proceed, therefore, hav-
ing established priorities, and
having reaffirmed commit-
ments, to implement specific
actions within the broader ob-
jectives. All the answers ob-
viously are not forthcoming to-
day. This September 24 state-
ment is not an oral panacea.
After I finish speaking today
decision-making will not be
over. The process of decision-
making will be an ongoing one.
There are some matters which
can be dec ided or ac-
complished immediately or in
the short-range and I have dis-
cussed some of them. Others
will take a little longer, still
others a lot longer. The Cornell
community is alert to the
University's problems and is
exhibiting excellent coopera-
tion. We must continue to face
the problems and to work
toward solution of those pro-
blems. We must continually re-
view and reassess our condi-
tion and our progress. We
must work toward maintaining
Cornell as the great university
it has been, is now, and must
continue to be. Most of all, we
must work toward these goals
together.

Thank you.
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Whipping Cream Has
Longer Shelf-Life Now
Consumers noticing an ex-

tended shelf-life on whipping
cream products are not being
deceived by their eyes or their
g rocers . A new u l t r a -
pasteurization technique,
adopted by some of the dairies
in New York State this year,
greatly prolongs the shelf-life
of heavy cream and half-and-
half products.

"It's the best thing that has
happened to the dairy industry
in a long while," said David
Bandler, professor of food s-
cience at the New York State
College of Agriculture and Life
Sciences.

He explained that ultra-
pasteurization heats the cream
to 280 degrees Fahrenheit for
at least two seconds and yields
an "almost sterile" product.
Conventional pasteurization
processes require heating to
only 161 degrees Fahrenheit
for 15 seconds. The higher
pasteurization temperature
destroys more of the microbes
that are present in raw cream,

and the re fo re , i nh ib i t s
spoilage.

Products that have been ul-
tra-pasteurized may remain on
the supermarket shelf for as
long as six weeks. Cream that
is pasteurized conventionally is
removed generally after one
week. (In New York City, which
has different health codes from
Upstate, ultra-pasteurized
cream can be sold for 15 days,
a big improvement over the 66-
hour limit set on pasteurized
products.)

Bandler said that, for now,
only cream products are being
processed via the high heat
t e c h n i q u e o f u l t r a -
pasteurization.

"Ultra-pasteurized milk
would not be acceptable to the
consumer," said Bandler.
"Under present technology,
fresh, whole milk taken to 280
degrees Fahrenheit will retain
the 'cooked' taste, sometimes
characteristic of evaporated
milk."

Coalition Against Racism Talk
The Ithaca Student*Coalition Against Racism is sponsoring a

talk by Chris Robinson, coordinator of the National Student Coali-
tion Against Racism, at 8 p.m. Tuesday, Sept. 30, at the Interna-
tional Lounge in Willard Straight Hall. Robinson will talk on "The
Struggle Against Racism in Boston."

'Small Food Chains
Are Healthiest in U.S.'

The "healthiest" food chains
in the United States are the
smaller, sometimes family-
controlled firms with annual
sales of less than $100 million,
says Cornell agricultural
economists.

"Although these smaller
firms, and some larger ones as
well, are recovering from the
difficult 1972-73 period, earn-
ings have not reached pre-
viously obtained levels," said
Wendell Earle, professor of
marketing at the New York
State College of Agriculture
and Life Sciences. "The
average net operating profit is
still in the red."

These conclusions were
made by Earle and William
Hunt, research associate, in the
recent edition of "Operating
Results of Food Chains." The
report provides a history of the
f i n a n c i a l s t a t u s and
performance of the food chain
industry and provides a basis
for intra- and inter-firm com-
parisons by size of firm and by
geographic area.

The Cornell economists
found that gross margin, the

Gulf Gives CU
$5,000 Grant

Cornell's Department of
Geological Sciences .has re-
ceived a $5,000 research grant
from the Gulf Oil Foundation.
The funds will be applied to
field research on seismic ex-
ploration of rocks of the earth's
deep crust. The grant is part of
more than $3.2 million that
Gulf will distribute this year to
colleges and universities in the
United States and its ter-
ritories.

money remaining when the
cost of merchandise is sub-
tracted from sales, rose for all
firms. Food chains with annual
sales of $500 million and above
recorded the highest gross
margin. But this advantage
was countered by having
higher expenses than those re-
corded by the smaller firms.

All firms experienced in-
creasing payroll, supply and
utility expenses which were
not offset by a decrease in pro-
motional costs.

Net earnings for all size firms
increased during 1974-75, but
those with sales under $100
million showed the greatest
gain.

The Cornell study showed
that the performance of
smaller chains excelled that of
the larger firms in terms of re-
turn on investment, also.

Ron Schassburger, a doctoral student in the Section of Neurobiology and Behavior, has made friends
with yearling members of a wolf pack whose vocalizations he is studying.

Graduate Researches Vocalizations

CU Has Wolves at the Door
They're not exactly most

people's idea of house pets —
for one thing they're almost
impossible to housebreak —
but wolves are a far cry from
the chi ld-eat ing, house-
wrecking demons of children's
books and legends. They are
sensitive, intelligent animals
with a complex social organiza-
tion whose intricacies are just
beginning to be unraveled ac-
cording to Ron Schassburger, a
doctoral student in Cornell
Un ivers i ty 's Sect ion of
Neurobiology and Behavior.

Schassburger, has made
friends with a pack of wolves
whose behavior he is studying
in a %-acre enclosure near the
Ithaca campus.

Wolves, like most wild
animals, are fearful of man, but
Schassburger has been able to
win the affection and con-
fidence of four yearling wolves
in his pack which he has hand-
reared since they were three
weeks old.

An older male, the dominant
member of the pack, had been
exposed to people since early

puppyhood at a children's zoo
in Seattle, Wash., and tolerates
humans reasonably well. The
dominant female, however, did
not have much contact with
humans until Schassburger ob-
tained her at six months of age.
She is essentially a wild
animal, distrustful of humans,
and retreats even from
Schassburger.

Schassb-urger's wolves,
although unable to hunt for
themselves in their present en-
vironment, display the com-
plex social behavior which
would allow the pack to
operate as a unit, and perhaps
even hunt cooperatively, in the
wild. Schassburger has been
especially intrigued by the
range of vocalizations they use
to communicate with pack
mates.

Researchers have known for
sometime that the eerie howls
of wolves are a means of long-
distance communication —
perhaps used to indicate the
identity, location, and even
specific environmental condi-
tion of distant pack members.

Teaching, in Psychology

Innovations in Directory
Combating the economic

crisis in education, a team of
psychologists at Cornell
University has succeeded in
achieving the aims of a na-
tionwide convention of some
300 teaching psychologists in
an area 8 inches by 11 inches
by 1!/2 inches.

It has been accomplished by
compiling a 600-page "Direc-
tory of Teaching Innovations in
Psychology," in which some
300 psychologists outline in
detail their personal tricks of
the trade. It would take a
l i fe t ime of convent ion-
attending to accomplish the
same exposure to the new

ideas in the profession con-
tained in this single publica-
tion, the book's compilers
maintain.

The book was published this
summer and compiled under
the direction of James B. Maas,
associate pro fessor of
psychology at Cornell with the
assistance of research as-
sociate Douglas A. Kleiber,
now on the faculty at St. Cloud
University.

Maas outlined the details of
the book at the American
Psychological Association's
(APA) annual convention last
week (Aug. 31 through Sept. 6)
in Chicago. He is outgoing pre-

sident of the Division of the
Teaching of Psychology of the
APA, which sponsored pre-
paration of the directory with a
grant from Exxon Education
Foundation.

The directory is the further
application of a theme Maas
has applied in various ways in
the past and is planning to ex-
pand on in the future.
"Alternatives for Learning: In-
novations in Undergraduate
Education" is a 52-minute
documentary film prepared un-
der his direction and now be-
ing used at more than 600 col-
leges and universities.

Vocalizations used in more
intimate social behavior —
within the pack at close range
— are less well known and
have provided a focus for
Schassburger's research.

Wolves, like dogs, bark to
show aggression or when they
are very excited. They also
"woof" (a less intense sound
than a bark) and growl to show
varying degrees of aggression.
They whimper to express a de-
sire for social contact, especial-
ly during the mating season.
They whine to indicate sub-
mission to another member of
the pack. And they yelp to ex-
press real physical or imagined
i m m i n e n t p a i n , says
Schassburger.

He also found that wolf
vocalizations consist of many
intermediate or combination
sounds. Their graded com-
munication system allows
them to communicate their
mood more precisely to pack
mates.

For example, when a lower
ranking member of the pack
comes upon food which is also
being eyed by a higher ranking
member, the subordinate wolf
will combine a growl with a
whine, indicating that he wants
to get the food, but does not
want to antagonize the higher-
ranking animal.

Schassburger has just begun
to investigate olfactory cues
which wolves use in their pack
communications. He has ob-
Serveo\that the dominant male
in the pack carefully marks his
territory" with urine and that
maTktngJsXabsent in less domi-
nant males. Marking is present
in females only during the mat-
Incj season.

Through chemical analyses
of urine samples and blood
samples collected at various
stages in the wolves' annual
cycle, Schassburger hopes to
learn even more about the sub-
tleties of wild canine com-
munication.
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The Senate Page
(The Senate Page is the official bulletin of the Cornell University Senate. Publication is

supervised by Douglas Auer, secretary of the Senate, 133 Day Hall, 256-3715.)

NEXT SENATE MEETING: Tues., Sept. 30, 7:30 p.m. Bache Aud., Malott Hall

Calendar
THURSDAY, Sept. 25

Planning Review, 4 p.m., An-
nabel Taylor Forum

Academics and Educational
Innovation, 4:30 p.m. Senate
Office

Campus Life Committee, 5
p.m. Senate Office

Dining Subcommittee, 7
p.m., Sage Dining Room
TUESDAY, Sept. 30

Campus Activities and
Organizations, 4 p.m., 217 Ives
Hall

Senate Meeting, 7:30 p.m.
Bache Aud., Malott Hall
WEDNESDAY, Oct. 1

Counseling and Advising, 4

p.m., 248 Goldwin-Smith
Nominations and Elections, 4

p.m., Senate Office
THURSDAY, Oct. 2

PlanningReview, 4 p.m., An-
nabel Taylor Forum

Academics and Educational
Innovation, 4:30 p.m.. Senate
Office

Campus Life Committee,
5:15 p.m., Senate Office

Proposed Agenda
September 30,1975
Bache Auditorium

7:30 p.m.
1. Question Time
2. Minutes
3. Announcements
4. Agenda

5. Judicial Advisor Nomina-
tion

6a. Committee on Commit-
tees Bill (10,2)

6b. Suspension of the Rules
(to allow Undergrad Caucus to
name non-Senators to
Academics Committee) (5,1)

7. F-31 - RESOLUTION IN
SUPPORT OF UNCON-
DITIONAL AMNESTY (10,2)

8a. Motion to take F-17-b
from the Table

8b. F-17-b - MINOR
C O N S T I T U T I O N A L
MODIFICATION (20,2)

9. F-1-b - THE PRIVACY OF
STUDENT RECORDS - PART I
(20,2)

10. Adjournment

BILL NO. &
DATE SUB.

F-44
9/15/75

F-45
9/15/75

F-46
9/15/75

F-47
9/18/75

F-48
9/19/75

Current Legislative Log
ABSTRACT

Reorganizes the Subcommittee on Museums
and the Campus Store.

Institutes a cost reduction suggestion
that rewards individuals with a portion
of the savings generated from their sug-
gestions.

Promotes the advancement of present
Cornell employees and provides more
student jobs in the Division of Campus
Life.

Proposes ratification of the present
Undergraduate Student Finance Commis-
sion Constitution and Bylaws.

Provides for the filling of caucus-
elected positions by non-Senators.

SPONSOR

Pam Clement

Campus Life Comm.

Campus Life Comm.

Campus Activities
and Organizations

Jody Katz

COMMITTEE REFERRED
TO

Committee on
Committees, Campus
Life Committee.

Campus Life Comm.

Campus Life Comm.,
University as an

Employer

Campus Activities
and Organizations

Executive Committee

Status of Women

Committee Seeking Ideas
The Provost's Advisory Com-

mittee on the Status of Women
is seeking suggestions from
the Cornell community on
ways to improve the status of
women students, faculty and
staff at Cornell University, ac-
cording to Margaret Stone,
chairperson.

Stone is senior curator.
Bailey Horatorium.

The commi t t ee was
established in 1972 by the pro-
vost to make policy recommen-
dations for improving the
status of these three consti-
tuencies, she said. Recommen-
dations made by the commit-
tee have been instrumental in
several improvements.

This fall the committee will
be drafting a recommendation
on search procedures for ex-
empt employes. Stone said.
Any employe who has sugges-
tions on how this process
could be regularized and on
other topical areas should con-
tact a committee member, or
Ann Roscoe, committee staff,
217 Day Hall. 256-7569.

Members and their consti-
tuencies are: endowed, tenure,
Sonya Monosoff, Judith
Younger; endowed, non-
tenure, Lucille Kerr, Phyllis
Thompson; state, tenure, Ethel
Samson, Nancy Saltford; state,

non-tenure, Jennie Farley,
Joan Wright; para-faculty, Fran
Herman, Nellie Seaburg, Linda
Williams; exempt employes,
Margaret Stone, Florence
Berger and non-exempt
employes, Elsie Cole, Es-
serlene Gatewood. Also, stu-

dents, Lynne Brooks, Wendy
Phoenix, Betsy Harding; mem-
bers at large, Ardel la
Blandford, Joycelyn Hart,
Margaret Condon, Ruth Darl-
ing; permanent, Alice Cook
and ex officio, David Knapp,
provost.

Organizations, Activities Review
Committee Has Four Vacancies

For those interested in what
goes on at Cornell:

Organizations and Activities
Review Committee, an arm of
the Senate which supervises
the scheduling of activities at
Cornell, has four committee
vacancies to be filled. Three

undergraduate seats and one
graduate seat are open

Interested students should
pick up an application in the
Senate Office, 133 Day Hall.
The last day to apply j , Friday,

If you have questions call the
Senate Office, 256-3715.

Planning Review Committee:
Energy Consciousness Campaign
ENERGY CONSCIOUSNESS
CAMPAIGN IS FOCUS OF

SENATE COMMITTEE
The Senate's Planning

Review Committee is develop-
ing plans for an Energy
Consciousness Campaign, to
begin soon. Acting on sugges-
tions made in the Priorities
Study Task Force Reports and
the Senate Summer Study
Group, Planning Review Com-
mittee unanimously approved
bill F-38 recommending
University-wide dissemination
of energy conservation sug-
ges t ions . The Energy
Consciousness Campaign will
be pursuant to bill F-38.

The need for a vigorous
energy consciousness cam-
paign is illustrated by the
following facts:

—In fiscal year 1973-74
Cornell building guards turned
off 89,000 rooms of lights.

—It was predicted in the
1975-76 Cornell University
Budget that electric power
rates would increase 72 per-
cent from July 1, 1975, to July
1,1976. This makes power cos-
ts by far the fastest rising major
budget item. Potential savings
through energy conservation
could be great.

—If the total Cornell electric
power consumption could be
cut by 10 percent, about
$304,380 would be saved, e-
quivalent to almost one-third
of the entire 1974-75 budget
deficit. A mere 1 percent reduc-
tion would save $30,000.

—The public's knowledge of
energy-saving techniques has
many unfortunate gaps. Exam-
ple: Few people are aware.

theSenate Summer Study
Group found, that incandes-
cent lamps should always be
turned off when the room is
not in use, whereas fluorescent
lamps should be left on if the
light will be needed again in
less than ten minutes.

Any individual — faculty
member, student, employe or
administrator — who has any
interest in helping out with this
Energy Consciousness Cam-
paign should leave his/her
name and phone number at the
Senate Office (133 Day Hall) for
the Planning Review Commit-
tee. Ideas are earnestly solicit-
ed — remember that we are all
paying the costs of enerqy
waste.
PLANNING REVIEW COMMIT-
TEE I N V E S T I G A T E S
ALTERNATIVE TO FOSSIL

FUELS
A major agenda item for

Senate Planning Review Com-
mittee's meeting of Thursday,
Sept. 25, which will be held at 4
P-m. in the Anabel Taylor
Forum, will be the considera-
tion of a long-range alternative
to fossil fuels in the Cornell
Steam Plant. The proposal,
called the Tri-County Solid
Refuse Incineration Plan, poses
the possibility of burning
specially prepared solid refuse
(municipal garbage) to fire the
Cornell Steam Plant. Currently
the Steam Plant burns only
coal and fuel oil. A short report
on this plan will be presented
by Professor Frank Golay
(Economics).

All meetings of Planning
Review Committee are open to
the public.

Companionship Volunteers Needed
For many years student volunteers from Cornell have visited

patients at the Willard Psychiatric Center under the Compa-
nionship Volunteer Visiting Program. The purpose of the program
is to provide informal, community contacts for patients, many of
whom have been institutionalized for many years and have few if
any remaining family ties.

Volunteers can provide a variety of experience for these pa-
tients, including individual and group projects such as talking and
listening, help with letter writing, reading, short walks, games
and gardening. The volunteer is not expected to be an amateur
psychologist, but rather a friend from the outside community.

The initial orientation meeting for the Willard Program will take
place at 7:30 p.m. on Tuesday, Sept. 30 in the Founders Room of
Anabel Taylor Hall. Representatives of the Tompkins County
Mental Health Association will be present and a staff member of
the Willard Center. A follow-up on-site orientation at Willard is
planned for Friday afternoon, Oct. 10 during which staff members
will be available to talk with student volunteers and a tour of
selected locations will be organized. Visits to Willard will begin
during the week of October 13-17.

Volunteers are expected to visit on a regular schedule one after-
noon a week. Car pools will be arranged leaving Willard Straight
Hall at 1:30 p.m. and returning about 4:30 p.m.

Below are other current requests for help. To respond to any of
them, or to get information about other volunteer needs in the
community, please call ClVITAS, 256-7513, Tuesday through Fri-
day from 10 a.m. to 2 p.m., or call the Voluntary Action Center,

272-9411, Monday through Friday, 9 a.m. to 4:30 p.m. or Saturday
9a.m. to 1 p.m.

COMMUNITY MUSIC SCHOOL: Volunteer receptionists needed
to man the office from 1 to 5 p.m. on any weekday

DROP-IN DA Y CARE CENTER: Volunteers are needed to assist
with pre-school children, on Tuesday, Wednesday or Thursday
for any two-hour period between 9:30 a.m. and 3pm

FAMILY AND CHILDREN'S SERVICE: Volunteer librarian
needed to arrange and catalog books and publications on any
weekday for any hours between 9 a.m. and 5pm

ITHACA SCHOOL VOLUNTEER CENTER: Volunteers are
needed to help construct learning games, on alternate Thursday*
from 9:30 to 11 a.m. beginning Oct. 2. ursudys

MAINLINE: Training for volunteer workers at Mainline (phone
and drop-in counseling and outreach youthwork in Collegetown)
will begin in early October. Minimum work commitment- one
three-hour weekday shift per week (between 7 p.m. and midniqht)
and one three-hour weekend shift (same hours) every few weeks

4-H: Needs volunteers to teach crafts or homemaking skills to
small groups of in-city youngsters who meet at the 4-H Center in
Ithaca on Saturday mornings from 9:30 to 11 a.m

NEW PROGRAM JUNIOR HIGH: Three eager students are seek-
ing a volunteer Russian teacher on Tuesdays and/or Thursdays
from 11:15 a.m. to noon.

OFFICE FOR THE AGING: Elderly lady, confined to wheel chair
needs friendly visitor a few hours each week. Location close to
Cornell campus. Times and days to suit volunteer's convenience
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Got Problems?
Check Agency List
Where might I go for help with questions about:

Articles lost and found: 6-7197.
Birth Control, Abortion, V.D., and Sexuality

Gannett Clinic: 6-4082 (for appointments)
Roz Kenworthy (sex counselor): 6-6448
Planned Parenthood: 273-1513

Career, Summer Plans, and Placement
14 East Ave. (east side of Sage): 6-5221

Changing a course
See your academic advisor

Committee on Special Education Projects (COSEP)
Barnes Hall: 6-3841

Counseling assistance and referrals
Office of the Dean of Students: 6-3608
EARS (Empathy Assistance Referral Service)

Peer Counseling: 6-4864
Office of the Dean of Students
Barnes Hall: 6-4221 and 6-3608

Office of Religious Affairs
(general, personal, religious, crisis): 6-4214

Suicide Prevention and Crisis Service: 272-1616 (crisis)-
272-1505 (business)
Course scheduling and educational planning

See your faculty advisor or academic advising personnel
in your college
Dining Services: 6-5346
Emergency Situations (fire, theft, accidents)

Safety Division: 6-5211
Getting involved in the community

Cornell-Ithaca Volunteers in Training and Service
(CIVITAS): 6-5027
Human Sexuality

(information, peer counseling, and social activities)
Gay People's Center, Sheldon Court: 6-3729
Sex Counselor: 6-6448 or 6-4082 (for appointments)

International Students Office (advising and other programs)
200 Barnes Hall: 6-5243

Judicial Administrator: 6-4680
Judicial Advisor

412 Myron Taylor Hall: 6-3660
Money (Job or Financial Aid)

Scholarships and Financial Aid Office, 203 Day Hall-
6-5145
Off-Campus Housing

Parker Moore, 223 Day Hall: 6-5373
Ombudsman

Barnes Hall: 6-4321
Parking and Traffic: 6-4600
Starting a new course (credit or non-credit)

See the dean of your school or college
Student activities and organizations

Dean of Students Office, 103 Barnes Hall: 6-4131,6-4221
Student charges, payments and credit cards

Bursar's Office, 260 Day Hall: 6-6413
Studying textbooks, taking lecture notes and passing exams

Reading-Study Center, 375 Olin Hall; 6-3413
University Senate: 6-3715
University Housing

Ruth Darling, Dean of Students Office: 6-3329
Veterans Affairs

Gary Smith, 222 Day Hall: 257-1512
Vocational and academic decision making

University Guidance and Testing Center, Barnes Hall:
6-5044
Gannett

Medical Clinics: 6-4082, days
Mental Health Division: 6-5208

Sage Infirmary
512 E. State St. ext. 83 or 272-6962 nights. (In emergen-

cies call 6-5211 immediately)

Sage Chapel Convocation Topic:
'The Promise of the Rainbow'

Ingrid Olsen-Tjensvold will
discuss "The Promise of the
Rainbow" at the Sage Chapel
Convocation at 11 a.m. Sun-
day, Sept. 28.

Olsen-Tjensvold is a can-
didate for a Ph.D. in theology
and culture from the Depart-
ment of Religion at Syracuse
University. She was graduated
cum laude in social an-
thropology from Radcliffe
College in 1967, and pursued

graduate studies in religion
and society and philosophical
theology at Harvard and Prin-
ceton Universities.

Among her teaching and re-
search interests are ecology
and re l ig ion, women in
American religious history and
anthropological approaches to
the study of religion. Her doc-
toral dissertation is entitled,
"Response to Creation: The
Ethics of Christian Environ-
mentalism."

Bulletin of the Faculty
(Publication of the bulletin is supervised by the secretary of the faculty, Russell D. Martin 315

Day Hall, 256-4843.)

Report of the Special Meeting
of the Faculty Council of Representatives

September 24,1975

A special open meeting of the FCR, held in
conjunction with the University Senate, was
convened at 4:30 p.m. in Ives 120. The
purpose of the meeting was to hear a one-

hour address from President Corson relative
to the financial condition of the University
and his analysis of the Task Force Reports,
the complete text of which is published
elsewhere in the Chronicle. 67 FCR members
and approximately 300 other members of the
Cornell community were in attendance. Meet-
ing adjourned at 5:40 p.m.

Weekend Sports

Soccer, Football at Home
Brockport, the only team on

the Cornell schedule which a
Dan Wood-coached soccer s-
quad has never beaten, helps
the Big Red open its home
season at 1:30 p.m. Sunday on
Schoellkopf.

Brockport, which has beaten
Cornell all four years Wood has
coached here, won the NCAA
Division III championship last
year. However, it lost eight
starters through graduation
and view this as a rebuilding
year.

Cornell won its opening
game at Colgate 3-1 yesterday.
Joe Mui, Steve Nolan and Bob
Capener scored for the Big
Red.

Last weekend, the Golden
Eagles appeared in the Cham-
pion's Tournament in Virginia,
playing a tie with host Madison
College and losing 2-0 to

Advisory Group
For COSEP
Is Announced

Provost David C. Knapp has
announced the membership of
the Committee on Special
Educational Projects (COSEP)
Advisory Committee for
1975-76.

This fall the committee,
chaired by Edmund T. Cranch,
dean of the College of
Engineering, will be primarily
responsible for reviewing
various proposals on the long-
term organization of COSEP.
These proposals are expected
within the near future, Knapp
said.

In addition to Cranch, who
will be serving his second year
as chairman, the committee's
faculty and administrative
members are: Elmer E. Meyer,
dean of students; A. Wade
Boykin, assistant professor,
psychology; James E. Turner
director, Africana Studies and
Research Center; Roberto
Gonzales, associate professor,
Romance Studies; Donald G.
Dickason, dean. Admissions
and Financial Aid; James R.
Stouffer, associate professor,
animal science and E. Wood
Kelley, professor, government.

Student members of the
committee are: William J.
Hicks, New York State College
of Agriculture and Life S-
c iences, a sophomore ;
Gregory N. Nelson, Engineer-
ing, a junior, and Kathy D.
Franklin, College of Arts and S-
ciences, a senior.

Howard, NCAA Division I
champion in 1974.

Cornell, on the other hand,
got off to a strong start in three
pre-season games, defeating
Birmingham of England (2-1),
Adelphi (3-0) and Ithaca
College (7-0). Adelphi knocked
off Howard in that Champion's
Tournament.

Cornell and Brockport should
be well matched, according to
the latest state rankings. The
Big Red is third, behind
Adelphi and Hartwick, and
Brockport is fourth.

Cornell has a strong defense,
which helped the Big Red to an
8-4-4 record and its fourth
straight NCAA playoff last year;
looks as good as ever.

• • •
Meeting an old foe that has

displayed marked overall im-
provement, Cornell's football
forces go on the firing line for
the first time under George
Seifert when they clash with
Colgate here Saturday.

The 1:30 kickoff is expected
to draw 14,000.

While Seifert has been in-
stalling a Wing-T offense that is
still unsettled at quarterback,
with a tight duel between
jun ior Joe Mol l ica and
sophomore Garland Burns,
Colgate has been tested twice.
Last week the Red Raiders
opened at home with a 16-0
triumph over The Citadel, play-
ing an almost flawless de-
fensive game. Two weeks ago
they showed their powerful
Wishbone attack in defeating
Penn 37-22 in a practice contest
at Hamilton, rushing for over
450 yards.
Senior Don Fanelli, a 215-

pound fullback, scored three
touchdowns for Cornell in each
of the last two opening wins
against the Red Raiders (35-21
at Hamilton in '73, 40-21 here a
year ago). The tailback duties
are likely to be split between
junior Tim LaBeau and
sophomore Neal Hall.

NSF U.S.-France Scientists
Exchange Program Opens

The National Science Foundation and its French counterpart,
the National Center for Scientific Research (CNRS), recently an-
nounced a program providing support to young scientists (within
five years after receiving a doctoral degree) to encourage scien-
tific and technical cooperation between the U.S. and France. Ex-
change awards are made for study or work in the mathematical,
physical, chemical, engineering, biological and social sciences in-
cluding economics. Awards will not be made in the medical s-
ciences or in education or business fields. The period of exchange
visits will normally be from five to 15 months. A stipend of 3,000
to 5,000 francs per month plus travel costs is provided.

The deadline at NSF for receipt of applications is Nov. 1, 1975.
Awards will be announced by March 1976.

For further information, contact the Office of Academic Fund-
ing, 123 Day Hall.

Career Center Calendar
Sept. 23— Graduate Study Workshop III: "Politics, Public

Policy and Planning." 4:30-6 p.m. Uris Auditorium.
Sept. 23 and 24— Career Center Seminar: "How to Look

for a Job When You Don't Know What You're Looking for:
Market Research and Field Investigation." 4 p.m. at the
Career Center.

Sept. 24 and 25— Career Center Workshop: "Interview-
ing and Job Hunting." 11 a.m. at the Career Center.

Sept. 25— There will be a group meeting to discuss Fall
recruiting for those who hold an M.Eng., MS or Ph.D. degree.
4 p.m. Olin Hall room M.

Sept. 25— Graduate Study Workshop IV: "Scholarships,
Fellowships and Financing Graduate Study." 4:30-6 p.m.
Uris Auditorium.

Sept. 30, Oct. 2, 7, 9— Law Board Test-Taking Preparation
Session. Sign-ups and the $5 fee are now being collected at
the Career Center.

Sept. 26 — Deadline for registration for the Graduate
Record Exam. The test date is Oct. 18.

Oct. 1 — Registration deadline for the Actuarial Exam. The
testdateisNov. 13.
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Calendar
September 25 — October 4

Thursday, September 25
11:15 a.m. Baker Lecture Series: "Bioorganic

Stereochemistry." Professor Duill io Arigoni of
Eidgenossische Technische Hochschule, Zurich, Switzerland.
Baker 200. >

12 noon. Film: "Poverty in Rural America." 30 min. Warren
Hall. Sponsored by Rural Sociology.

3:35 p.m. Library Catalog Use Session in Olin Reference
Dept.

4 p.m. Prose and Poetry Reading. Temple of Zeus, Goldwin
Smith.

4 p.m. Dept. of Natural Resources Seminar: "Historical
Evolution of Land Use Problems." William Verner, curator,
Adirondack Museum. Fernow Hall Seminar Room. Coffee at
3:45.

4:30 p.m. Materials Science and Engineering Colloquium:
"Ion-Microscopy." George H. Morrison. Bard 140. Coffee in
Bard Hall Lounge at 4 p.m.

4:30 p.m. Microbiology Seminar: "Electron Microscopic
Observations of Microorganisms in Pre-sterilized Soil."
David Lobeda, Laboratory of Soil Microbiology. Stocking
204. Coffee at 4:15 p.m.

6 p.m. The Cornell Christian Science Organization invites
students, faculty and staff to a Readings and Testimony
Meeting. Founders Room, Anabel Taylor.

7:30 p.m. Israeli Folk Dancing. One World Room, Anabel
Taylor.

7:30 p.m. American & World Community Series: "America
in Relation to Communism and Our Planet's Future." Martin
G. Bernal, associate professor, governemnt. Anabel Taylor
Auditorium.

7:30 p.m. Cornell Bridge Club Weekly meeting. Straight
North Room.

7:30 p.m. Organizational/Elections Meeting, NYCLU. Uris
6-08.

7:30 p.m. Club France Meeting. Loft II, Willard Straight. All
interested are welcome.

8 p.m. Latin American Free Film Series: "The Traitors."
Uris Auditorium. Sponsored by CUSLAR.

8 p.m. 'Thursdays" presents A. Glenn Myers performing
in Straight Memorial Room. Refreshments served.
Sponsored by Willard Straight Board.

Friday, September 26
12:15 p.m. Women's Studies Friday Seminar: "Nuns and

Women's Liberation: A Contradiction in Terms?" Connie
Murray, S.H.C.J., assistant dean of students. ILR Conference
Center 300. Bring a bag lunch; coffee available. Child care
provided by IFC.

1:25 p.m. Library Catalog Use Session in Olin Reference
Dept.

2:30 p.m. Office of Computer Science Seminar: "More
CMS Facilities." Uris G-14.

3:30 p.m. Agricultural Waste Management Seminar:
"Fixed Solids Basis for Determining System Losses." A.T.
Sobel, Research Assoc, Dept. of Agricultural Engineering.
Riley-Robb105.

4 p.m. JV Soccer-Ithaca College. Schoellkopf Field.
4:15 p.m. Lecture on Gorrfried Benn, in German. Peter U.

Hohendahl, Washington University, St. Louis, Mo. Goldwin
Smith 156.

6:15 p.m. Shabbat Service, Sh'mini Atzereth. Founders
Room, Anabel Taylor.

7 p.m. Shabbat Service, Sh'mini Atzereth. Young Israel.
7 & 9:15 p.m. 'Cornell Cinema Film: "Alice in Won-

derland," directed by Walt Disney; starring Alice and Co. Ives
Auditorium. Attendance limited to Cornell Community.

7 & 9:15 p.m. *Cornell Cinema Film: "Last Tango in Paris,"
directed by Bernardo Bertolucci; starring Marlon Brando,
Maria Schneider, Jean-Pierre Leaud. Statler Auditorium. At-
tendance limited to Cornell Community.

7:30 p.m. Freshman Football-Montclair.
8 p.m. *New National Lampoon Show. Bailey Hall.

Sponsored by University Unions Program Board.
8 p.m. Pentangle II Free Film Series: "Marius," directed by

Marcel Pagnol, 1931, France. Uris Auditorium.
8 p.m. Play Reading: Aristophanes' "Clouds." Temple of

Zeus, Goldwin Smith Hall. Sponsored by the Classics Dept.

Saturday, September 27
8 a.m. Prayer Breakfast — Host speaker, Craig E. Soaries.

One World Room, Anabel Taylor. Sponsored by International
Prayer Fellowship.

9:30 a.m. Orthodox Shabbat Service. Edwards Room,
Anabel Taylor.

9:30 a.m. Conservative Shabbat Service, The Forum,
Anabel Taylor.

9:30 a.m. Women's Intercollegiate Field Hockey-Colgate.
10 a.m. Women's Intercollegiate Tennis - Colgate.
1:30 p.m. 'Varsity Football-Colgate. Schoellkopf Field.
7 & 9:15 p.m. 'Cornell Cinema Film: "Alice in Won-

derland." See Sept. 26.
7 & 9:15 p.m. 'Cornell Cinema Film: "Last Tango in Paris "

See Sept. 26. ^ ,

Sunday, September 28
9:30 a.m. New Life Community Celebration. One World

Room, Anabel Taylor.
9:30 a.m. Simchat Torah Service. Edwards Room, Anabel

Taylor.

11 a.m. Sage Chapel Convocation: Ingrid Olsen-Tjensvold,
lecturer, theology; Ph.D. Candidate, Dept. of Religion,
Syracuse University.

1:30 p.m. 'Varsity Soccer - Brockport. Schoellkopf.
4 p.m. Annual Agricultural Circle Reception honoring

emeritus and retired professors and their wives. "Tools of
the Past." William C. Kelly. Morrison 348.

7 p.m. Cornell Table Tennis Club. Round Robin Singles.
Barton Hall. Newcomers welcome.

8 p.m. 'Benefit Dance for Main-Line. Straight Memorial
Room.

8 p.m. 'Cornell Cinema Film: "The Conformist," directed
by Bernardo Bertolucci; starring Jean-Louis Trintignant,
Dominique Sanda, Stefania Sandrelli. Statler Auditorium. At-
tendance limited to Cornell Community.

8 p.m. International Folkdancing. Location to be an-
nounced.

8 p.m. 'Benefit Dance for Main-Line. Straight Memorial
Room.

Monday, September 29
4 p.m. General Information Meeting Regarding Graduate

Study in Management. Malott 224. Sponsored by Graduate
School of Business and Public Administration.

4:30 p.m. Sefer Tehilim (Book of Psalms) with classical
Jewish Commentaries. Young Israel House, 106 West Ave.

6:30 p.m. Vet School tour for freshman transfers and all in-
terested persons. Meet in James Law Auditorium,
Schurman.

7:30 p.m. Seminar in Jewish Law (Maimonides' Laws of
Teshuvah). The Forum, Anabel Taylor.

7:30 p.m. BBC Film: 'The Limits of Growth." To be
followed by comments and criticisms by a panel of pro-
fessors. Sponsored by Eco-Justice Task Force. One World
Room, Anabel Taylor.

7:45 p.m. Ornithology Seminar. Stuart Observatory,
Sapsucker Woods Road.

8 p.m. Country Dancing & Music. Straight Memorial Room.
Sponsored by Cornell Country Dance Club.

9 p.m. 'Cornell Cinema Film: "Boudu Saved From Drown-
ing," directed by Jean Renoir; starring Michel Simon. Uris
Auditorium. Attendance limited to Cornell Film Club Mem-
bers.

9 a.m.-6 p.m. China National Day Celebration Exhibit.
Straight Memorial Room.

Tuesday, September 30
11:15 a.m. Baker Lecture Series: "Bioorganic

Stereochemistry." Professor Duilio Ar igoni of
Eidgenossische Technische Hochschule, Zurich, Switerland.
Baker 200.

4 p.m. Career Center Seminar: "Employment Interviewing:
How To Interview an Employer; Two Ways to Do It." Career
Center. Please sign up in advance.

4:30 p.m. /Law School Admission Test Preparation
Session. A series of four workshops — $5. Ives 215. Sign up
in advance.

4:30 p .m. F ie ld of Phys ico logy Seminar :
"Pharmacokinetics and Cancer Chemo Therapy." Ken
Bishoff. Vet Research Tower G-3. Coffee at 4:15.

4:30 p.m. Dept. of Geological Sciences Seminar: "Earth-
quake Prediction and Research in the Earth Sciences in the
Peoples Republic of China." Lynn Sykes, Lamont-Doherty
Geological Observatory. Kimball B-11. Coffee at 4 p.m.

4:30 p.m. Pirke Avot. Anabel Taylor 314.
7:30 p.m. American & World Community Series: Dis-

cussion of selected course readings. One World Room,
Anabel Taylor.

7:30 p.m. University Senate meeting. Bache Auditorium.
7:30 p.m. Folkdancing — Couples dances will be taught, in

the Risley Theatre. Need not come with a partner; beginners
are welcome.

8 p.m. 'Cornell Cinema Film: "Shoot The Piano Player,"
directed by Truffaut; starring Charles Aznavour, Nicole
Berger. Uris Auditorium.

Wednesday, October 1
9 a.m.-5 p.m. China National Day Celebration.

Multipurpose Room, North Campus Union. Sponsored by
U.S. China Peoples' Friendship Association.

11 a.m. Career Center Workshop: "Resume and Letter
Writing." Career Center. Sign up in advance.

3:30 p.m. Anthropology Colloquium: "Japanese Com-
munity and Its Anthropologist, 1951-1975." Professor Robert
J. Smith, McGraw Hall.

4 p.m. Women's Intercollegiate Field Hockey — St.
Lawrence.

4 p.m. Women's Intercollegiate Tennis — St. Lawrence.
4 p.m. Career Center Seminar: "Employment Interviewing:

How to Interview an Employer; Two Ways to Do It." Career
Center. Sign up in advance.

4:30 p.m. Cornell Graduate School Convocation: "Why
and How Harvard's Graduate School Is Being Reduced in
Size." Peter McKinney, dean of the Graduate School of
Harvard University. Uris Auditorium.

4:30 p.m. Food Science Seminar Series: "Ultrasonic
Evaluation of Live Animal and Carcass Quality." JR. Stouf-
fer. Stocking 204. Coffee at 4:15 p.m.

6 p.m. 'Pot Luck Dinner followed by a talk by Ida Pruitt at 8
p.m. One World Room, Anabel Taylor.

7:30 p.m. Lecture: "The Moon: A Current Perspective."
A.E. Ringwood, professor of geo-chemistry. The Australian
National University, and Andrew D. White Professor-at-
Large. Kimball B-11.

7:30 p.m. International Folkdancing — Dances will be
taught from 7:30-9, and requests will be played from 9-11.
Straight Memorial Room. Beginners welcome.

7:30 & 10 p.m. Hebrew Instruction. Anabel Taylor 314.
7:30 p.m. Fundamentals of Jewish Thought. The Forum,

Anabel Taylor.

Thursday, September 25, 1975

Thursday, October 2
11 a.m. Career Center Workshop: "Resume and Letter

Writing." See Oct. 1.
11:15 p.m. Baker Lecture Series: "Bioorganic

Stereochemistry." Baker 200. See Sept. 30.
4 p.m. Prose and Poetry Reading. Temple of Zeus. Goldwin

Smith.
4:30 p.m. Materials Science and Engineering Colloquium:

Mechanical Properties of Silicon Nitrides." F. Lange, West-
inghouse Research Labs, Pittsburgh, Pa. Bard 140. Coffee at 4
p.m. in Bard Hall Lounge.

4:30 p.m. Microbiology Seminar: "Relationship of Solubili-
ty of Aromatic Hydrocarbons to their Degradation by
Microorganisms." Richard Wodzinski, Dept. of Biology,
Ithaca College. Stocking 204. Coffee at 4:15 p.m.

4:30 p.m. 'Law School Admission Test Preparation
Session: 2nd of four. Ives 215. See Sept. 30.

4:30 p.m. Law School Admission Test Preparation Session.
Ives 215. Sign-up in advance.

7:30 p.m. American & World Community Series: Review
with Professors Long, Lowi, and Bernal. Anabel Taylor
Auditorium.

7:30 p.m. Cornell Bridge Club weekly game. Straight North
Room.

7:30 p.m. Israeli Folk Dancing. One World Room, AnaBel
Taylor.

8 p.m. "Thursdays" at the Straight, a gathering of music,
people and food, presents "Durango." Memorial Room.

8:15 p.m. University Lecture: "The Art of the North
American Indian." Frederick J. Dockstader. Goldwin Smith.

9 p.m. Noyes Center Free Film Series: "On The
Waterfront." Noyes Third Floor Lounge. Sponsored by the
NCU Board.

Friday, October 3
12:15 p.m. Women's Studies Friday Seminars: "Women in

Islam and the Muslim Woman." Nimat H. Barazangi, assis-
tant librarian. University Libraries. Bring a bag lunch; coffee
is available. Child care furnished by IFC. ILR Conference
Center 300.

2:30 p.m. Office of Computer Science Seminar: "OS/JCL
and HASP" Uris G-08.

4 p.m. Happy Hour with Guitar vocalist Steve Snider.
Noyes Center Pub. Sponsored by Noyes Center Board.

6 p.m. Traditional Shabbat Service. Founders Room,
Anabel Taylor.

7:15 p.m. Orthodox Shabbat Service. Young Israel House.
8 p.m. Pentangle II Free Films: "Fanny," directed by Marcel

Pagnol, 1932, France. Uris Auditorium.
8:15 p.m. 'Music Dept. and Faculty Comm. on Music Con-

cert. Tokyo String Quartet. Works of Haydn, Bartok and
Beethoven. Statler Auditorium.

8:30 p.m. Shabbat Service. Hi Rise No. 1 Lounge.

Saturday, October 4
9:30 a.m. Orthodox Shabbat Service. Edwards Room,

Anabel Taylor.
9:30 a.m. Traditional Shabbat Service. The Forum, Anabel

Taylor.
8:15 p.m. Music Dept. Concert: DMA Recital. Fred Thayer,

Original Works. Barnes Hall.

Exhibits
Comstock Hall — Main Foyer: "Tropical Butterflies." A

selection from the recent gift of August Schmitt to the
Cornell University Insect Collection. Monday through Satur-
day 8 a.m.-5 p.m. Open until Oct. 10.

Herbert F. Johnson Museum of Art: "A Collection of
American Indian Art." Cultures of the Plains Indian Crow
Tribe, West Coast Indian, Southwest Indian, Eskimo,
Northwest Coast Indian, Indians of the Great Lakes Region.
Basketry, pottery, blankets, wooden bowls, kachina dolls, of
Hopi and Zuni Indians; pipes, masks of the Northwest Coast
Indians, raven rattles, combs, etc. Open to Oct. 1.

Terminal Station, Depot: Through Oct. 8. Photographic ex-
hibit of American train stations.

Irish Directions of the 70's. Open to Oct. 26. Eighteen artists
from all parts of Ireland who have broken with the older more
romantic traditions of Irish art and emphasize a new con-
fidence and direction of the decade.

Permanent collection: African and Melanesian exhibit. Ear-
ly 20th c European and American art.

Olin Library: "Architectural Measured Drawings: Their
Evolution Use, and Influence on the Study of Architectural
History."

Intramural Sports
Broomstick Polo (Men, Women, Co-ed): Deadline on en-

tries is Monday, Sept. 29 at 4 p.m. (if any openings are availa-
ble at that time). Entries will be accepted in the Intramural Of-
fice, Grumman Squash Courts on a first come, first served
basis. MinimufTi number of enter (4). Three will constitute a
team.

Intramural Cross-country (Men, Women): Deadline on en-
tries is Thursday, Oct. 2 at 4 p.m. in the Intramural Office,
Grumman Squash Courts. Meet will be run on Friday, Oct. 24
at 5:10 p.m. (Patricia Kim will be in charge).

'Admission charged.
Attendance at all events is limited to the approved

seating capacity of the hall in which they are pre-
sented.

* * *
All items for the Cornell Chronicle Calendar must be

submitted to the Office of Central Reservations, 32
Willard Straight Hall (either through the mail or by
leaving them at the Straight desk), or call Carol
Adams, 6-3513 at least 10 days prior to publication of
the Chronicle. The Calendar is prepared for the Chroni-
cle by the Office of Central Reservations.


