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NLRB to Make Decision
On Dining Bargaining Unit

A landmark decision in labor relations on whether or not to include student workers in a proposed
bargaining unit on the Cornell campus is expected to be handed down by the National Labor Relations
Board (NLRB) late this fall.

The issue of including part-time student employes in the same bargaining unit with regular employes at
a university in which the students are enrolled has never been determined by the NLRB.

Cornell vice provost Robert F. Risley outlined details of the issue at yesterday's meeting of the Executive
Committee of the Cornell Board of Trustees. He explained that the Chauffeurs. Teamsters and
Warehousemen and Helpers Local Union No 65 petitioned the NLRB earlier this year to organize into its
union some 400 dining service workers at Cornell.

The proposed bargaining unit would include
about 100 full-time regular dining service
employes and nearly 300 part-time student
employes Risley said the University objected to the
inclusion of part-time student workers in the
proposed bargaining unit at hearings before a
NLRB hearing officer in Ithaca on July 18 and 19.

Risley said the University and Local 65. as well
as Local 200, Service Employes International
Union, which filed as an intervenor, submitted
briefs on Sept. 8 to the NLRB supporting their
positions.

In addition, he said, approximately 25 other
colleges and universities have entered the case as
"amici curiae" (friends of the court) because of
their concern with the student issue. Their briefs
were due betore the NLRB on Sept. 1 8.

Among the schools that were to file these briefs
were Amherst, Harvard, MIT, Brown. Yale,
Wheaton College, University of Rochester, Colgate,
Fordham, the Association of Private Colleges in
New Jersey. Johns Hopkins. Catholic University,
Georgetown. Duke,
Northwestern

University of Chicago and

Risley explained the University's argument
against the inclusion of students in the bargaining
unit in the following way:

"Student employment by the University is
basically to afford students a form of financial aid
Student |obs are temporary. Students neither
expect nor intend their student jobs to be their
permanent field of endeavor. The University has
been motivated by a desire to assure the
opportunity for a college education to all who are
scholastically capable of meeting its standards
without regard to their financial resources Student
employment is thus tied to the University's
academic goals. The student employe is first and
foremost a student of the University who for
financial reasons works in order to finish his
education.

"The student employe cannot maintain his status
as a student employe without maintaining his
status as a Univer-sity student Both State and
Federal laws recognize this in establishing certain
exemptions for student employes in the minimum
wage law. Unemployment Insurance coverage.
Continued on Page 1 I

Board of Trustees
Executive Committee

Summary Journal
The Cornell University Board of Trustees, at its May 25. 1972

meeting, adopted certain recommendations on Trustee-
Community Communications. One recommendation was that
the agenda for meetings of the full Board and the Executive
Committee, in summary form, be released in advance for
publication in local news media. The agenda for the Executive
Committee meeting here yesterday was released earlier this
week.

Another Trustee-Community Communications
recommendation was that promptly following each meeting of
the full Board or Executive Committee, the University President
cause to be prepared for public release a journal summarizing
actions taken at the meeting on non-confidential matters

Following is that summary journal for the Executive
Committee meeting here yesterday:

(1) The President presented a preliminary, unaudited report
on the University's budget for 1971-72 In his report the
President indicated the final deficit for the past year will be
reduced from the $1.6-million estmated when the original
budget was approved by the Board The President indicated
that the progress being made in eliminating budgetary deficits
would not be possible without the full cooperation of the
Faculty of the Colleges, the Departments, and of all the
administrative units in the University

The President also reported that certain "related activities"
were being carried foward in the '72-73 fiscal year as "negative
reserves." Negative reserves are carried forward only if it
appears both feasible and desirable to generate operating
profits through the activity's operations in future years sufficient
to eliminate the negative balance. Those related activities being
carried forward as negative reserves are: Dining Department
$191,222; Statler Inn $45,351; Athletic Department
$38,079; Non-Investment Real Estate $16,187; National
Astronomy and Ionospheric Center at Arecibo $3,686

Continued on Page 2

Engineering College Merges 2 Schools
Merger of Cornell's Sibley School of

Mechanicai Engineering and Graduate
School of Aerospace Engineering was
approved yesterday by the Executive
Committee of the University's Board of
Trustees

The newly formed unit in the College of
Engineering is named the Sibley School of
Mechanical and AerospaceEngineenng

Edwin L. Resler Jr., the Joseph N. Pew
Professor in Engineering and director of
the Aerospace School. has been
appointed director of the combined school
and will continue as the Pew Professor.
Albert R George, associate professor of
aerospace engineering. has been
appointed assistant director.

The merger brings together the 18
faculty members of the Mechanical
Engineering School and the eight
aerospace engineering faculty. It also
unites the 30 graduate aerospace
students with 60 graduate and 110
undergraduate mechanical engineering
students.

Andres Schultz Jr., dean of the college,
said the new association of faculty implies
a complete reorganization and
revaluation of the college's commitment
in the mechanical areas in light of world
and national changes in the past few
years. He said the change is necessary to

Edwin L. Resler Jr.
attract the best students from the present
diminished supply of prospective
engineers and to make it possible for
Cornell to respond more effectively to the
major problems in the field.
. The consolidation combines the
Departments of Mechanical Systems and
Design and Thermal Engineering

Albert R. George

(formerly in the Sibley School of
Mechanical Engineering) and the
Graduate School of Aerospace
Engineering

The new school will not be subdivided
into formal departments and, according to
Resler. this will enable the technical
groups to realign themselves better to

cope with the nation's problems. Among
the areas of concern to the faculty. Resler
said, include those of energy resources
and conversion, transportation and laser
technology.

"The merger," Resler said, "will
broaden the scope of both schools and
enable us to do things that were not
possible or were more difficult in the past.
We think it will result in a better balance
between advanced • research study,
professional graduate programs and
undergraduate programs."

Resler said Aerospace has been
anticipating development in more
conventional areas that overlap the work
of the former mechanical engineering
faculty which has also become more
concerned with some of the problems of
energy conversion and similar societal
problems.

"The new group has interests in
transportation in general and energy
production," Resler said. "Cornell needs a
larger program in these fields at the
undergraduate level and in its research
programs and graduate offerings."

The forerunner of the Sibley School of
Mechanical Engineering was the College
of Mechanic Arts, founded in 1868 when
instruction first started at Cornell. The

Continued on Page I 7



2 CORNELL CHRONICLE Thursday, September 21, 1972

Summary Journal of the Executive Committee
Continued from Page 1

Regaramg the 1971-72 budget, the President also
recommended that supplemental appropriations be
made from '71-72 operating funds of the endowed
colleges to write off a $22,000 accumulated deficit
incurred from operation of the Alumni University Program
over the years 1969 through 1972 He noted that any
required subsidy for this program in the future will be
absorbed by the Public Affairs operating budget. He also
recommended supplemental appropriation to write off a
$25,299 overdraft in the fire insurance account which
resulted from higher premium costs than the amount
originally budgeted. The Executive Committee approved
the requested supplemental appropriations.

(2) The President recommended and the Executive
Committee approved and will recommend to the full
Board for adoption the operating budget for the statutory
units at Cornell for the fiscal year 1972-73. The budget
proposed for the statutory colleges at Cornell for 1972-
73 totaled $58,612,633. This operating budget total
includes: College of Agriculture and Life Sciences
$29,303,249; College of Human Ecology $8,235,927;
Veterinary College $7,355,823; School of Industrial and
Labor Relations $4,640,432; Experiment Station at
Geneva $4,377,009; General Services $4,700,193. The
state funds included in the statutory college operating
budgets are for the state's fiscal year from April 1. 1972
to March 31. 1973. The federal funds reflected in the
budget are for the federal fiscal year from July 1, 1972 to
June 30. 1973 and are shown in the same amounts as
were available in 1971-72 because federal appropriation
bills had not been passed when this agenda item was
prepared.

(3) The President recommended and the Executive
Committee approved that the Graduate Prize in
Philosophy be terminated and that its balance be divided
equally between the G. Watts Cunningham Fellowship
Fund and the Mattie Hipp Cunningham Fund. The
Graduate Prize in Philosophy Fund totaled $1,314 It was
noted that the Prize established by the Executive
Committee in December of 1912 did not produce
income sufficient to provide a meaningful Prize and that
none had been awarded since 1967. The two
Cunningham Fellowships are also in Philosophy.

(4) The President recommended and the Executive
Committee approved that the Rules and Regulations for
the Control of Vehicular Traffic and Parking be amended
to make official a number of rules already in effect The
amendments pertained to rules listed in "Regulations
Governing Motor Vehicles 1972-72" published by the
University Office of Transportation Services The
amendments pertained to such matters as ; no through-
traffic streets, designation of restricted turn areas,
restricted access to central campus, location of manned
control booths and sanctions against violators

(5) The President recommended and the Executive
Committee approved a policy statement with respect to
attendance at meetings of the Board of Trustees and its
various committees. The policy statement approved
reads as follows:

Emeritus ("Trustees") are invited to attend
meetings of the Board of Trustees and/or any
Board committees. Trustees attending meetings of
committees of which they are not members may
participate in discussions but without vote. They
may attend executive sessions of such committees
only upon invitation of the particular chairman.

"2 The President will designate those
administrative officers, including deans, to attend
meetings of the Board and/or its committees Such
administrative officers may participate in
discussions at the discretion of the chairman of the
meeting or the President.

"3. Persons other than Trustees or administrative
officers of the University may attend meetings of
the Board only at the specific invitation of the
Chairman of the Board and attend committee
meetings only at the invitation of the chairman of
the particular committee Their participation in the
meeting is at the discretion of the chairman.

"4. A special committee of the Board of Trustees
is established to approve and regulate appearances
before the Board or its committees by
representatives of particular groups This trustee
committee (including at least one student and at
least one faculty member) shall establish
guidelines as to the size of delegations, time
limitations, and similar matters, and shall
determine the validity and sincerity of each request
and whether the subject matter is appropriate to
the present jurisdiction of the Board of Trustees or
of a particular committee. Such appearances shall
be coordinated with the Secretary of the Board

"5. For logistical purposes, the Secretary of the
Board or secretary of the particular committee
should be advised in advance of extra attendance
at any particular meeting "

It was explained that a policy statement was needed on
the subject of attendance at Trustee meetings because of
the significant increase in the membership of the Board
of Trustees and the formation of new committees. The
intent of paragraph 3 of the policy statement is to provide
for attendance at meetings by individuals, perhaps in
connection with a particular agenda item or possibly as a
courtesy to a former Trustee or distinguished alumnus.
The initiative for such invitations lies with the Chairman
With respect to paragraph 4 of the policy statement, the
purpose is to provide for appearance before the Board or
its committees by groups or individuals who. on their
own initiative, desire to petition the Trustees or present a
point of view. The Executive Committee authorized the
Chairman of the Board to appoint an interim special
committee to serve until ratified by the Board at its
October meeting. The interim special committee will
consist of at least three, but not more than five, members
of the Board.

"1 Members of the Board of Trustees and Trustees (6) The President recommended and the Executive

Committee approved that the University Group Life
Insurance Plan, as approved by the Executive Committee
in August. 1964. be further amended so as to increase
the maximum base salary on which life insurance
coverage is available at twice the stated salary and
optional supplemental coverage is available in a face
amount equal to the stated salary The University Group
Life Insurance Plan provides mandated insurance
coverage in a face amount equal to twice the employe's
annual salary. Optional supplemental coveraae is
available between ages 30 and 55 in a face amount equal
to annual salary. The approved amendment reflects
changes in salary levels over the last eight years.

(7) The President reported to the Executive Committee
the completed sale of University property of
approximately 84 acres of stone quarry on Ellis Hollow
Road He also noted that the University had taken a five-
year mortgage on ten of the original 84 acres. The
mortgage is on ten acres which front on Ellis Hollow
Road. He said that the sale of the stone quarry, which had
been approved by the Executive Committee in April of
this year, was possible only be taking the mortgage

(8) The President reported the University's position in
response to the petition to the National Labor Relations
Board by the Chauffeurs, Teamsters. Warehousemen and
Helpers Local No 65 to represent some employes in the
University's Dining Services. (See story on Page 1.)

(9) The President recommended and the Executive
Committee approved for recommendation to the Board
amendments in the University By-laws that will permit
each'college or school faculty to grant voting or non-
voting membership to lecturers, counselors, and other
professional personnel for whom such membership is
deemed appropriate by such faculty. (See story on Page
10.)

(10) The President presented with his approval
recommendations from the Committee on Memorials for
the naming of several University facilities. The Executive
Committee approved the recommendation (See stories
on Pages 2 and 3.)

(11) The President recommended and the Executive
Committee approved the merger of Sibley School of
Mechanical Engineering and the Graduate School of
Aerospace Engineering. (See story on Page 1.)

(12)-The President recommended and the Executive
Committee approved a series of elections and
appointments to the administrative boards and advisory
councils of a number of Cornell units (See stories on
Page 3.)

(13) The President recommended and the Executive
Committee approved that the administration be
authorized to join with the Tomplins County Day Care
Council in an evaluation of day care need of infants of
working mothers in the local community and what
University purposes would be served by its participation
in a day care program. (See story on Page 3.)

(14) The Executive Committee approved several
changes in its meeting locations for '72-73. The
Committee's November 15 meeting will be held in Ithaca
instead of New York City as originally scheduled The
December 20 meeting will be held in New York City
instead of Ithaca as scheduled. The February 21 meeting
will be held in Ithaca instead of New York City as
scheduled.

Building Named
Cornell University yesterday

named a kitchen-commons
building being constructed at
its Shoals Marine Laboratory
the Willard A. Kiggins Jr.
Commons.

The structure will be part of
the laboratory complex being
erected on Appledore Island
of the Isles of Shoals,
approximately 10 miles off
the Portsmouth. N.H.. coast.

The name, authorized by
the Executive Committee of
the University's Board of
Trustees, honors Mr. and Mrs.
Willard A. Kiggins of
Londonderry. Vt Kiggins. who
is a 1921 graduate of Cornell,
has donated $35,000 in
financial support for the Isles
of Shoals project

Biology Building Plans Clarified
Arthur W. Brodeur. Cornells director of public

information, issued a statement Tuesday morning
to publicly correct "several factual errors" that
appeared in a front page story in a local newspaper
that morning The story dealt with plans for a
complex of buildings for Cornell's Division of
Biological Sciences.

In his statement. Brodeur noted: "Eirst. the
University is not seeking, as the newspaper article
states. '$25 million of endowed funds from the
University' to build a Biological Sciences complex.
The University is. and has been, contemplating
such a complex on Lower Alumni Field It will seek
funds for construction of this project outside of
current endowment. It will not use current
endowment funds for the Biological Sciences
project.

"Further, one cannot assign an accurate cost
estimate to this project at this time. Accurate cost
estimates must await production of schematics for
the project

"The University will present to the full University
Board of Trustees, at its regular meeting October
13-14. a request for approval of the commissioning
of an architect who would develop a master plan
for the proposed Biological Sciences complex and
who would develop schematic plans for the first
component vr\ the complex, a component which
would be generally devoted to cancer teaching and
research."

Tuesday night the University's planning staff,
headed by Thomas W Mackesey. vice president for
planning, briefed the Buildings and Properties
Committee of the University Board of Trustees,
meeting in Ithaca, on the Biological Sciences
project. Mackesey said the meeting was
informational and there were no requests for any
approvals on the Biological Sciences project
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Corson Addresses Faculty on Planning, Finances
The Cranch Committee report, which is on the verge of

being made public, could not come at a better time for
the University, Cornell President Dale R Corson told a
meeting of the University faculty last Friday

Due to economic, political and societal pressures, the
need for "academic planning, financial planning, student
facilities planning, planning of every kind ... is absolutely
essential." Corson said.

He reminded some 1 10 faculty members present that
he had- appointed a committee more than a year ago
under the chairmanship of Edmund T. Cranch, associate
dean of the College of Engineering, to make
recommendations about long-range planning at Cornell.

"That committee has worked unbelievably hard and is
on the verge of making its report." according to Corson
He explained that the report will be made public and
distributed widely It will be referred to appropriate
faculty committees, the University Senate and the school
and college deans for study and advice The report will be
presented to the Board of Trustees and the Alumni
Council in mid-October.

Corson said he had appointed an administrative
committee headed by Provost Robert A. Plane to
coordinate the various inputs "I hope.to present a
distilled plan to the trustees at their May meeting. The
object, of course, in the whole exercise is to keep Cornell
one of the world's leading universities." he concluded

Corson set the stage for his comments on planning and
the Cranch Committee by reviewing the financial
situation in both the endowed colleges and the statutory
units.

He said that the endowed colleges had started the

Advisory Councils
The Executive Committee of the Cornell University

Board of Trustees yesterday approved the addition of five
persons to the advisory councils for the College of Arts
and Sciences and the New York State School of Industrial
and Labor Relations (ILR).

Named to one-year terms on the Advisory Council for
the College of Arts and Sciences were Mrs Bernard
Berman of Allentown. Pa . Patrick A Gerschel of New
York City. Mrs. Nelson J., Leidner of Huntmgton Valley.
Pa . and Richard L. Ottmger of Pleasantville

Named to a one-year term on the ILR Advisory Council
was Walter G Davis, director of the Department of
Education of the AFL-CIO in Washington, DC

1971-72 fiscal year with a budgeted deficit of $1.6
million Though final, audited figures are still not
available. Corson said, "I can tell you that the deficit will
be substantially reduced from the $1.6 million. ."

The budgeted deficit for the current fiscal year is $1.1
million. The budget for 1973-74. which is now being
developed, will be planned for a zero deficit.

Corson thanked all persons and departments for their
efforts thus far in the budget crisis because without "full
cooperation it would have been impossible to have
made the progress we have made."

He went on to say, however, that "we have paid a
substantial price for the financial progress we have made.
I hope that there has been no permanent damage done
to the University." He cited slow progress of faculty
salaries, a backlog of deferred maintenance, and
restrictions on new academic programs as part of the
"price" paid

"The hardest days are probably ahead of us," Corson
observed, noting that progress has been made by making
cuts in operation — a total, three-year cut of 1 5 per cent
in administrative programs and 10 per cent in academic
programs "We cannot do that indefinitely We must stop
the paring that has been done, but we must also get into
a stable operating position where we do not incur
deficits."

Corson said the financial situation in the statutory
colleges is "a difficult one at this time." While Cornell has
a good working relationship with the State University of
New York, the State University is "in serious financial
trouble and that carries over to us.

"We have been the subject of seemingly indiscriminate
budget cuts by SUNY and, particularly, by the State
Budget Office." Corson said one problem is the failure of
the budget office " to recognize the special statutory

Continued on Page 12

With County Group

Cornell to Join Day Care Study
The Executive Committee of the Board of Trustees

yesterday approved President Dale R Corson's
recommendation that the University join with the
Tompkms County Day Care Council in an evaluation of
day care needs for children in the Ithaca community and
of what University purposes would be served by Cornell's
participation in day care.

The one-year study will be financed by a $15,000
Cornell allocation, of which $3,000 will cover the cost of
the study The study will be conducted by a project
director selected jointly by the Day Care Council and the
University's Department of Human Development and
Family Studies in the New York State College of Human
Ecology.

The project director will work with an interdisciplinary
task force, to be appointed, from the University and the
community, to develop recommendations for community
programs and to identify sources of outside funding for
those programs

June Rogers, director of the Day Care Council,
estimates approximately 60 per cent of all licensed day
care facilities in the area are taken up by children of
Cornell faculty, staff and students.

Corson's recommendation for further study followed
the submission to his in August of the report of the

University's day care committee appointed a year ago to
"review the need for day care programs and facilities and
to develop specific proposals for the establishment of day
care services by Cornell ' A resolution passed by the
University Senate in May, 1971 recommended
appointment of the committee

Committee chairman Randall E Shew, director of
community relations, said the University had already
appropriated to the Day Care Council $5,900 to cover
the cost of a full-time additional secretary to provide
referral and information and counseling services for
University faculty, staff members and students.

"The recommendations of the committee came after a
year spent studying various alternatives open to the
University. Initially, contact was made with other major
employers in the Ithaca area in an effort to seek
community-wide solutions." Shew said

"The committee also looked to exploration of
alternatives open to the University itself. Preparation of
budget proposals for day care centers showed deficits
ranging as high as $1,000 per child per year, even
without considering the cost of space. The material
developed over this period will be turned over to the
project director when the appointment is made," Shew
said.

On Nutrition Programs

Advisory Committee Established
A Nut r i t ion Advisory

Committee has been established
at Cornell to coordinate the
teaching and research efforts in
the Graduate School of Nutnti«n,
the New York State Veterinary
College and the New York State
Colleges of Agriculture and Life
Sciences and Human Ecology

The five-member committee
includes Richard H. Barnes, dean
of the Graduate School of
Nutrition, chairman; Dr George
C Poppensiek. dean of the
Veterinary College; W. Keith

Kennedy, dean of the Agriculture
and Life Sciences College; David
C. Knapp. dean of the Human
Ecology College, and Robert A
Plane. University provost.

Barnes said the new
committee will enable the four
deans in units which are
concerned with nutrition
teaching and research to discuss
nutrition as it relates to their own
academic units It also is hoped it
wifl enable the nutritionists to
make a more meaningful
contribution to the fields of food

Four Appointed to Board
Of Lab of Ornithology

The University's Board of Trustees has named four persons to the
Administrative Board of the Laboratory of Ornithology and University
President Dale R Corson has named a fifth to the 16-member unit.

The executive committee of the Board of Trustees yesterday named
Ostrom Enders. retired president of the Hartford National Bank and
Trust Co in Hartford, Conn., to a two-year term ending June 30,
1974 He will succeed Mrs H.F Scheetz Jr who has resigned.

Elected earlier for three-year terms were Herbert H Mills of
Bridgeton, N J.. president of the South Jersey Wetlands Institute;
William G Morton of Syracuse, president of the Onondaga Savings
Bank, and Charles E. Treman Jr. of Ithaca, president of the Savings
Bank of Tompkins County

Appointed to the board last spring by Corson for a three-year term
was Wesley E Lanyon. curator of ornithology at the American

science and marketing. Barnes
said This has become more
important on the campus, he
said, since the establishment of
the Institute of Food Sciences
and Marketing in the Agriculture
and Life Sciences College.

Barnes estimated that there
are between 75 and 80 graduate
students in various graduate
fields that cover nutrition at
Cornell.

Barnes said the committee is
interested in expanding us efforts
to teach nutrition to medical
students Members of the
Graduate School' of Nutrition
•acuity now teach nutrition to
students at the University's
Medical College in New York City
and at the Upstate Medical
Center in Syracuse

Library Named
The library of the Graduate School of Nutrition in Savage Hall

has been named the Leonard A Maynard Library in honor of
the founder of the school

The action was taken by the Cornell Board of Trustees'
Executive Committee yesterday in response to the wishes of
the school's faculty which wanted to honor Maynard for his
contributions to the development and administration of the
school.

Maynard. who was one of the nation's foremost authorities
on animal and human nutrition, died June 23 at the age of 85
He had been director of the School of Nutrition from its
founding in 1941 until his retirement in 1955

The Maynard family has requested that a memorial fund be.
developed which will support the library. The library is located
on the first floor of Savage Hall

Museum of Natural History in-New York City.

Memorial
Service

Memorial Services will be
conducted tomorrow at 4
p.m. in Anabel Taylor Chapel
for Gustavus H Robinson, the
William Nelson Cromwell
Professor of International
Law Robinson died Monday,
Sept. 11 at his home in
Cayuga Heights. He was 91

Intercollegiate Athletic Field
For Women Is Being Built

Cornell women students soon will have "the first regulation size
intercollegiate field for their own use in Cornell's history" according
to Martha B. Arnett. director of women's physical education

The field, presently under construction at a cost of $18,600, is
located north of Helen Newman Hall, the women's physical
education building

"The playing fields around Helen Newman Hall were not official
length for intercollegiate competition and they lacked proper
drainage." said Mrs. Arnett "Our women's intercollegiate field
hockey and lacrosse teams had the disadvantage of never playing
home games."

Development of a regulation size field was further necessitated at
this time because of major modifications in the vicinity of the building
which cut into existing playing fields, she said.

The new field will not be ready for use prior to spring, 1 973
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Chronicle Comment
Chronicle Comment is a forum of opinion for the Cornell community. Comment may be addressed

to Kal M Lindenberq, managing editor. Chronicle. 122 Day Hall.

Gulf Oil Is Attacked

Biology Director Views Problems
Editor:

Many students and faculty
have expressed dissatisfaction
about the difficulties in obtaining
teaching in Introductory Biology,
especially when biology majors
and premedical students are
concerned The Division (of
Biological Sciences) recognizes
and dislikes these difficulties,
and would tike to indicate the
reason for the problem and what
is being done about it.

For several years there has
been a steady growth in the
interest in courses in
Introductory Biology; this Fall,
2,022 students attempted to
enroll in such courses. We now
offer three courses in
Introductory Biology, one which
is designed primarily for majors
and can accommodate 1,128
students; one primarily for non-
majors which can accommodate
702; and another for advanced
placement students, which can
accommodate 60 We want to
increase the numbers that we
can accommodate, and in
addition we would like to
diminish the size of 101-102 in
order to get away from the
anonymity and the difficult
o rgan iza t iona l p rob lems
associated with overly large
courses.

To tackle the problem for this
year, Professor Ambrose (who is
in charge of 101 L. the laboratory
aspect of the introductory course
for rrrajors. and the one whose
space situation determines the
number that can be accepted)
has agreed to enlarge the size of
the individual sections being
offered, and in that way we have
been able to accommodate
many who were on the waiting
list Others will be guaranteed
placement for next year, a
practice we have never had
before. We believe in this way
that we can meet at least the
most pressing needs of students,
even though there must
inevitably be disappointments

Meanwhile we are working
towards a new course which
would be suitable for majors, and
which will use an audio-visual
tutorial approach We are hoping
that such a course might
accommodate one hundred
students on a trial basis in the
next academic year, and perhaps
four hundred thereafter. This is
oui long-term approach to
solving the problem. The
underlying problem (which is in
some ways a very attractive
"problem" as far -as the division
is concerned) is the steady
growth in student interest in
biology. In the last three years

number of majors and pre-
majoi ihose who declare

they wish to be majors) has
doubled to the startling number
of 1.426, we project an increase
to -a <V 1974,
simply based upon those who

,stem in

The Division
Also Dislikes
The Difficulties

further shift of interest, this
number could go higher still. In
the Arts College, 26 per cent of
incoming freshman this year
expressed an interest in majoring
in Biology, by far the most
popular option. In the College of
Agriculture and Life Sciences, 33
per cent of the freshmen were
admitted intending to specialize
in biological sciences.

The interest is not only by
biology majors, nor is it only in
the two colleges which" the
division primarily serves (Arts
and Sciences and Agriculture
and Life Sciences) but also in
Human Ecology and more
recently in Engineering This
growth in interest is in part a
national phenomenon, and in
part due to the increasingly well
recognized excellence of our
offerings at Cornell. We have to
be careful that we do not over-
expand to meet a need which
might change as the years go by,
but nevertheless we are at the
moment only barely keeping
pace with the increase in
interest.

Both colleges have to choose
between two essential options as
long as interest of this kind
continues If they are to provide
professors and facilities to match
the student interest, they will
have to divert more of their
resources from other less
popular areas. If they are to avoid
this procedure, they may have to
consider making admission for
prospective biology majors more
selective than for other majors.
The College of Agriculture and
Life Sciences already does this

and thereby tries to match the
number taken in to the number
which we are able to teach. The
Arts College has never employed
this approach, but will have to
study it seriously this year. The
Division of Biological Sciences is
unable to guarantee the
opportunities to follow a major of
Biological Sciences as long as
there is no control over the
number of students that the
colleges admit who are
interested in such an offering.

The problems do not finish at
the level of Introductory Biology.
The steady increase in majoring
means that all the other courses
in the division are subject to
pressures, particularly courses
which are either required or are
highly popular; examples are
I n t r o d u c t o r y G e n e t i c s .
Introductory Biochemistry.
I n t r o d u c t o r y E c o l o g y .
Introductory Microbrology and
Introductory Neurobiology arid
Behavior. Furthermore, at the
upperclass level it is hard to give
courses to small numbers of
students, because as soon as a
new course is opened there is a
very large enrollment. It should
be stressed that in spite of the
doubling of the number of majors
there has been substantially no
growth in the number of faculty,
in the endowed system, we have
in fact relinquished two.
vacancies which have occurred
by retirement, in order to meet
the economy cuts imposed by
the system in the last two years
It is a real question whether the
present faculty complement will
be able to meet the needs of the
next few years ahead and
emergency aid may well be
needed.

Richard D O'Brien.
Director. Division of
Biological Sciences

Editor:
In the Sept. 14 issue of the

Chronicle, an article appeared
announcing that the University
had • received a $1,000 grant
from the Gulf Oil Corporation
Foundation to help introduce
black undergraduates to
research in biochemistry. It is
important to put that
announcement in perspective.

It may first appear that this is
an attempt to give substance to
Gulf President B R Dorsey's
words: ". maximum financial
gain, the historical number one
object of business, today drops
to second place whenever it
conflicts with the well-being of
society. The first responsibility of
business, then, is to operate for
the well being of society."

Yet Gulf's record in the area of
social responsibility is hardly
commendable. A bid from Gulf to
supply a city in Ohio was turned
down by that city despite its
being the lowest bid because of
Gulf's extremely poor minority
hiring record in that state. On the
international scene. Gulf is even
more deeply implicated in
perpetuating a system of social
injustice. Gulf Oil Corporation is
the largest investor in Portugal's
African colonies and contributes
directly to the suppression of the
more than 13 million people in
those territories: 1) Gulf
payments to the Portuguese
represents a signif icant
percentage of the Angolan
military budget; 2) Gulf oil
discoveries provide an incentive
for continued Portuguese
occupation; and 3) the oil is an
indispensable strate'gic material

Since Africans began fighting
for independence in Angola in
1961. Gulf has had to conduct_
much of its operations there
behind armed guards and barbed
wire, even hiring its own security
guards to protect these
operations from the people of the
country.

Despite Mr. Dorsey's pious
words to the contrary. Gulf has
not shown any interest in
e x a m i n i n g i ts s o c i a l

Its Grant
Should Be Put
In Perspective
responsibility to the people of
Angola. Efforts of some church
and other groups to work within
the company to bring such
issues to the attention ' of
stockholders have been met with
obstructionist tactics from
company management all along
the way

As a result, many persons now
feel that the only language with
which to approach Gulf is that of
money; they have joined in a
boycott of Gulf products.This
boycott has been most effective
in the Netherlands, where Gulf
Oil stopped importing crude oil
from Angola soon after a
successful boycott of Angolan
coffee brought the percentage of
Angolan coffee consumed in the
Netherlands from 30 per cent of
total Dutch coffee in 1969 to
zero per cent by 1971

Here at Cornell, it will be
recalled that last spring
Operation STOP (Students to
Oppose Persecution) brought
pressure to bear on the
University to either vote against
Gulf's management or sell the
90,500 Gulf Oil shares Cornell
held and, as far as I know, still
holds.

It becomes clear, therefore,
that the Gulf hopes to dissuade
critics by contributing small
sums of money for worthy
undertakings. Gulf wants
everybody to remember $1,000
given the black students —
hardly enough to pay for one
student for one summer — and
to forget that Gulf is providing
Portugal at least $10,000 each
day in royalties and taxes to
suppress the African people of
Angola

Cornellians should not allow
Gulf to buy their intelligence—
especially not at the cheap rate
of $1,000 per year.

R. Murapa.
Asst. Professor

For Earthquake Disasters

Seismologists to Draw Up Emergency Plans
Some 50 seismologists from

eastern universities and federal
agencies will meet Oct 10 at
Cornell IO map plans for
cooperative action in case of an
earthquake disaster in the region.

The earthquake experts also
will discuss ways in which they
can work more
about potential dtsai

The day-long symposium,
which is formally titled
"Response of Eastern United
States Institutions to- the
Occurrence of a Large
Earthquake in Their Region," will
start at 9 am in the North
Campus Union.

The meeting is sponsored by
Cornell's Department of
Geological Sciences, which has
attracted national attention
recently with its newly developed
progi.- sinology.

ling

are Benjamin Howell Jr.,
professor of geology and
geophysics at the Pennsylvania
State University, and Gilbert A.
Bollmger, associate professor of
geophysics at the Virginia
Polytechnic Institute.

Generally, the Eastern United
States, which seismologists
consider to be that portion of the
country east of the Rocky
Mountains, has not been as
ravaged by earthquakes as the
western section. However,
occasional earthquakes have
been experienced in the East
The largest of these occurred in
1811-1812 in the area around
New Madrid. Mo.

In 1886. Charleston. S C .
suffered damage to every major
building when an earthqudne
struck, and in 1944 the
Cornwall, Ontario-Messina area

itiquaR^- • damage-

totaling $2 million
Jack E Oliver, chairman of

Cornell's' geological sciences
department, said that destruction
of earlier earthquakes was not as
serious because the country was
not as heavily built up and
population was not so dense

Oliver | said one of the first
things seismologists must find in
a stricken cegion is the area of

maximum destruction not only to
determine exactly what
happened but also to direct
rescue operations.

"Another earthquake in the
East is not necessarily
imminent." Oliver said. "But
when another one does occur in
the East, we'd like to be ready.
Thai's what this meeting is all
about."

Sage Notes
Many graduate students will soon find that they will want to

drop a course or make other changes in course registration. Such
changes should be made on the appropriate form available in the
Graduate School Office Please make these changes when they are
fresh in your mind. Every year some students forget and end up
with F's on their transcripts. The last date for making such changes
is Nov. 10. 1972.

There will be a meeting of the Graduate Faculty on Friday, Sept
29, at 4:30 p.m. in Olm M, to vote on the August degree list. There

_ will be no.other business tra^s^cted ,i
Jj



Thursday, September 21, 1972 CORNELLCHRONICLE

Excerpts From Ombudsman's Annual Report
INTRODUCTION

During the third year of operation of the Office of
Ombudsman at Cornell University, on which we report
here, Byron Yaffee, Assistant Professor in the New York
State School of Industrial and Labor Relations, with the
assistance of his staff, attempted to serve 949 persons
seeking aid and information. Before describing that year,
however, we dwell briefly on the earlier history of the
Office.

The first Ombudsman, Alice H Cook, was appointed by
President Dale R Corson in September, 1969. on an
experimental basis Guidelines for the operations of the
Ombudsman were established by a committee chaired by
Alfred E. Kahn. Dean of the College of Arts and Sciences.
In May, 1971. the Cornell University Senate passed a bill
permanently establishing an Ombudsman for Cornell
University Sheer volume may have impressed the
Senators for during those two years more than 1,200
persons had used the services of the Ombudsman.
Incorporated in the bill were "Guidelines for Operation of
the Office, which slightly modified the original guidelines
of the Office (see Appendices A and B). At the same time
President Corson nominated, and the Senate approved.
Professor Yaffe as Ombudsman. He took office July 1,
1971.

Professor Yaffe retained Mrs. Cooks staff, which
consisted of Alan L. Sapakie and Joycelyn R. Hart, as
Assistant Ombudsman and Assistant to the Ombudsman.
as well as Danilee G Spano, Administrative Aide His
own background and experiences brought to the Office
the formal tools of the mediator-arbitrator in labor

TABLE LA - 484 CASES
SUMMARY-OF COMPLAINANTS

1971-1972

Q u a

Undergraduates
FreiKmen ('75)
Sophomores C74)
Juniors ("73)
Seniors
Unspecified
Subtotal

Student on Leave

Extramural

Graduate Students

Student Wives

Employees
Exempt
Non- Exempt
Former
Subtotal

Alumni

Parents

Group

Outside and Unaffiliated

Anonymous

Unknown

Academic Employees
Professorial
Other Academic
Faculty Wives

TOTAL

Summer

0
3
3
3
1

10

2

0

8

0

2
2
0
4

2 + 1

0

0

0

0

0

3
0
0

29 + 1

0
10.3
10.3
10.3
3.3

34.2

6 . 9

0

27.6

0

6.9
6.9
0

"13.8

6.9

0

0

0

0

0

10.3
0
0

Fall
I

14
2 7 + 2
35
19 + 3
4

99 + 5

1

0

33 + 3

1 + 1

5 * 1
25

2
32 + 1

2

0

11

1

0

0

10
4
1

195 + 10

%

7.
IS.
18.

•).
2

50.

0

0

IS.

0

2
12

16

1

0

s

0

0

0

5
2
0

Note: The first number totals persons bringing cor
Ombudsman. Second and subsequent parties
are identified by a plus sign and • number.

2
K
0
7
0
7

5

')

5

6
B
0
4

0

6

•>

1
0
5

Spring
1 1

28 + 1
45 + 5
32 + 3
40 + 3

2
143 + 12

4

2

30 + 3

1

11 + 1
31
2 + 1

43 + 2

4

1

7

1

1

2

8
7 + 2
0

260 + 19

10.
17.
12.
15.

0 ,
"56.

1.

0.

11 .

0 .

4 .
11.

• 0

16.

1.

0

2

0

0

0

8
3
3
4
8

V
5

8

5

4

2
9
8
9

5

4

7

4

4

8

3.1
2.7
0

nplaints to the
to complaints

TABLE IB - 249 INQUIRIES
SUMMARY OF COMPLAINANTS

1971 - 1972

Class

Undergraduates
Freshmen ('75)
Sophomores ('74)
Juniors ('73)
Seniors ('72)
Unspecified
Subtotal

Student on Leave

Extramural

Graduate Students

Student Wives

Employees
Exempt
Non- Exempt
Former
Subtotal

Alumni

Parent

Group

Outside and Unaffiliated

Anonymous

Unknown

Academic Employees
Professorial
Other Academics
Faculty Wives

TOTAL

0
0
1
2
0
3

0

0

1

0

I
2
0
1

0

0

0

1

0

0

2

0

10

Summer
I S_

0
0

10.0
20.0
0

30.0
0

0

IO.O

0

0
20.0
0

20.0
0

0

0

10.0
0

0

20.0
10.0
0

Fall
*

9
18
18
12
2

"so
1

i
20 + 1

1

8 + 1
18
0

26 + 1

0

1

1

2

0

2

4
0
0

118 + 2

ft

7.6
15.3
15.3
10.2
1.7_

50.1

0 . 8

0 . 8

17.0

0 . 8

6.8
15.3
0

22.1

0

0 . 8

0 . 8

1 .7

0

1 .7

3.4
0
0

Spring
t %

17
17
20
18
2

7 3

0

0

9

0

6
14

1
21

0

2

1

3

0

1

5
4
1

121

14.1
14. 1
16.5
14.9
1.7

"61.3

0

0

7 . 4

0

5.0
11.6
0.8

17.4

0

1 . 7

0 . 8

2 . 5

0

0 . 8

4. 1
3.3
0.8

Note: The first number totals persons bringing complaints to the
Ombudsman. Second and subsequent parties to complaints
are identified by a plus sign and a number.

TABLE 2A
COMPARISON OF CASES

Class

Undergraduates
Freshmen
Sophomores
Juniors
Seniors
Unspecified
Subtotal

Student On Leave

Special Students

Extramural Students

Graduate Students

Student Wives

Academic Employees
Professorial
Other Academics
Faculty Wives

Employees
Exempt
Non- Exempt
Former

Alumni

Parent

Group

Outside

Anonymous

Unknown

Void

1969-1970
# *

3 1 + 2 10.4
29 + 5 9 .7
3 1 + 3 10.4
4 2 + 4 14.1

1 0 .3

0

0

1

6 3

0

38
4

13
33

1

3

1

1

4

0

1

1

44.9
0

0

0 . 3

+ 4 21.1

0

+ 1 12.7
+ 1 1.3

•

4.4
+ 4 11.1

0.3

1 . 0

0 . 3

0 . 3

+ 2 1.3

0

+ 4 0.3

0 . 3

BY YEARS

1970
1

39 + 4
62 + 11
5 3 + 4
48 + 4

3 + 1

4

3

0

63.7
2

21
10+ 1
*

20
3 1 + 2
0

6

1

0

7

0

2

0

1971

10.4
16.5
14.1
12.8
0.8

54.6

1 . 1

0 . 8

0

16.1

0.5

5.6
2.7
*

5.3
8.3
0
1.6

0 . 3

0

1 . 8

0

0 . 5

0

1971-1972
I %

42 + 1
75 + 7
70 + 3
6 2 + 6

7

7

1

2

7 1 + 6

2 + 1

21
11+2

18 + 2
58
4 + 1

8+ 1
1

18

1

1

2

0

8.7
15.1
14.5
12.8

1.4

1 . 4

0 . 2

0 . 4

14.6

0 . 4

4.2
2.3
0.2

3.7
12.0
0.8

1 . 6

0 . 2

3 . 7

0 . 2

0 . 2

0 . 4

0

*No records kept for this classification.
Note: The first number totals persons bringing complaints to the

Ombudsman. Second and subsequent parties to complaints
are identified by a plus sign and a number.

relations disputes, and the Office this year reflected his
concern with the development and implementation of
effective procedures for the resolution of disputes
between student, faculty, and employe and employer
members of the Cornell community. In several cases third
parties were provided to mediate or arbitrate disputes in
accordance with developed procedures or on an ad hoc
basis. In some cases, individuals on the Ombudsman's
office staff served in a mediation or fact finding capacity.

Several other factors influenced the operation of the
Office this year The wage-price freeze resulted in a spate
of complaints related to wage and price increases on
campus the tight financial circumstances affecting the
University led to cutbacks in employment Fourteen
persons who lost their jobs at Cornell sought assistance
from our office. In almost all of these cases the Office
provided the employees with a representative to assist
them in utilizing the University's grievance procedure. In
addition there were a rash of problems connected with
the payroll changeover

This has been a busy year. The Office is grateful for the
assistance of Charlene Miller and Calvin Sharpe. as well
as Marilyn Brice, a volunteer, who helped us with several
research projects We thank, too. those persons who
served as representatives for aggrieved employes and as
volunteer mediators and arbitrators in a wide variety of
disputes

The fact that the Office is now relatively well
established in the University community has been the
source of some problems. Three years of experience
means that the Office is now better known — with a

corresponding increase in persons seeking its services —
but it also means increased numbers of individuals with
problems which were not resolved entirely to their
satisfaction. Some, particularly students, have been
dissatisfied with the limited power of the Ombudsman
Others continue to see the Office as an agent of the
administration and are accordingly unwilling to trust it
And, too, reaction is beginning to set in in some of the
offices with which we must continually deal. While we
continue to get excellent cooperation from most of the
persons with whom we deal, a few have expressed some
concern and resentment about the Offices perceived
interference We ask complainants to exhaust remedies
available to them, but do not always insist on it when the
effect would be to impose more bureaucratic red tape on
an already distraught complainant. Almost everyone who
has come to the Office has tried at least one remedy, or. if
not, is willing to try an appropriate one when it is pointed
out Some have argued, however, that complainants
must literally exhaust every remedy, at every level, before
the complainant may avail himself of the services of the
Ombudsman. Not infrequently, duplication of authority
and procedures is the cause of the individual's problems
and the requirement that individuals exhaust their
remedies in such instances can and has been used as an
obstructive device. In such cases, we do not urge
exhaustion of remedies; instead we try to assist the
individual by finding the unit or individual in the
University with the authority to resolve the problem In
the majority of cases, however, the offices concerned

Continued on Page 6

TABLE 2B
COMPARISON OF INQUIRIES BY YEARS

Class

Undergraduates
Freshmen
Sophomores
Juniors
Seniors
Unspecified
Subtotal

Student On Leave

Special Students

Extramural Students

Graduate Students

Student Wives

Academic Employees
Professorial
Other Academics
Faculty Wives

Employees
Exempt
Non Exempt
Former

Alumni

Parent

Group

Outside

Anonymous

Unknown

Void

20
11
20
15
_0

1

2

0

36

0

19
2
*

15
12
0

4

1

1

8

2

0

0

1969-1970
I %

+ 2 11.8
6.5

11.8
8.9
0

39.1

0 . 6

1 . 2

0

+ 1 21.3

0

11.2
1.2

8.9
7. 1
0

2 . 4

0 . 6

0 . 6

4 . 8

1 .2

0

0

*No record kept for this classification.

14
34
21
31

2

0

2

0

38

1

17
5
*

16
12
0

5

0

1

8

0

3

0

1970-1971
# %

+ 2 6.7
+ 1 16.2

10.0
14.8
1.0

48.7
0

1 . 0

0

18.1

0 . 5

+ 1 8.1
2.4
e

7.6
5.7
0

2 . 4

0

0.5

3.8

0

1 .4

0

1971-

26
35
39
32
4

1

0

1

30 + 1

1

11
5
1

14 + 1
34

1

0

3

2

6

0

3

0

Note: The first number totals persons bringing complaints to the
Ombudsman. Second and subsequent parties to complaints
are identified by a plus sign and a number.

1972

10.9
14.1
15.7
12.9

1.6
55.2

0 . 4

0

0 . 4

12.1

0.4

4.4
2.1
0.4

5.6
13.7
0.4
0

1 . 2

0 . 8

2 . 4

0

1 . 2

0

TABLE 1C - 156 REFERRALS
SUMMARY OF COMPLAIN/'-ITS

1971-1972

C U I I

Undergraduates
Freshmen ('75)
Sophomores ('74)
Juniors ('73)
Seniors ('72)
Unspecified
Subtotal

Student on Leave

Extramural

Graduate Students

Student Wives

Employee s
Exempt
Non-Exempt
Former
Subtotal

Alumni

Parent

Group

Outside and Unaffiliated

Anonymous

Unknown

Academic Employees
Professorial
Other Academics
Faculty Wives

Summer
# *

0
0

2
0
3

0

0

2

0

0

0
1

0

0

0

0

0

0

4
0
0

0
0
9.1

18.2
0

27.3

0

0

18.2

0

0
9.1
0
9 . 1

0

0

0

0

0

0

36.4
0
0

Fall
*

7 + 1
12
12
10+ 1

~~*2~i~i

0

0

9

0

2
4
0
t
0

0

1

1

0

0

2

11.1
19.1
19.1
15.9
1.6

66.8
0

0

14.3
0

3.2
6.4
0
9.6

0

0

1.6

1.6

0

0

3.2
1.6
1.6

16
16
11
10
0

IS
l

0

14

0

2
4
0
6

2

1

3

0

0

1

1
II

o

Spring
* %

+ 2 19.5
19.5
13.4
12.2
0

+ 2 64.6

1 . 2

0

+ 1 17.1

0

2.4
4.9
0
7 . 3

2 . 4

1 . 2

3 . 7

0

0

1 .2

1.2
0
0

TOTAL 63 + 2 82 + 3

Note: The first number totals persons bringing complaints to the
Ombudsman. Second and subsequent parties to complaints
are identified by a plus sign and a number.

TABLE 2C
COMPARISON OF REFERRALS BY YEARS

Class

Undergraduates
Freshmen
Sophomores
Juniors
Seniors
Unspecified
Subtotal

Student On Leave

Special Students

Extramural Students

Graduate Students

Student Wives

Academic Employees
Professorial
Other Academics
Faculty Wives

Employees
Exempt
Non Exempt
Former

1969-1970 1970-1971 1971-1972
_ ! * « % § %

c

A

T

E

G

0

R

Y

N

O

T

18 16.4
14 + 1 12.7
23 20.9
16 + 1 14.5
1 0.9

23 + 3
28
24
22 + 1

1

14.8
18.0
15.4
14.1
0.6

Alumni

Parent

Group

Outside

Anonymous

Unknown

Void

*No record kept for this classification.

Note: The first number totals persons bringing complaint
Ombudsman. Second and subsequent parties to cot
are identified by a plus sign and a number.

U

S

E

D

0

1

1

19

0

5
1
e

7
1
0

0

0

1

2

0

0

0

65.4

0

0.9

0.9

17.3

0

4.5
0.9
*

6.4
0.9
0

0

0

0.9

1.8

0

0

0

1

1

0

25 + I

0

7
1
I

4
9
0

2

1

4

1

0

1

0

62.9

0.6
0.6
0

16.0
0

4.5
0.6
0.6

2.6
5.8
0

1.3

0.6

2.6

0.6

0

0.6

0

s to the
nplaints
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Excerpts From Third Annual Report
Continued from Page 5

were cooperative, if not delighted, when approached
The remainder of the report will describe who used the

Office, the kinds of complaints raised, and the assistance'
the Office was able to render. We will also discuss some
of the problems which, at the time of the last Annual
Report, were still unsolved, as well as several problem
areas that remain unresolved at this writing. A short
section will also describe the Rumor Control operation
over which we have responsibility Finally we will report
on the results of a questionnaire related to the services
rendered by the Office distributed at the end of the 1970-
71 academic year to clients of the Office and other
members of the Cornell community.

WHO CAME TO THE OFFICE
The statistical summary of the persons utilizing the

services of the Ombudsman is presented in Table 1. We
have classified persons in accordance with the nature of
their complaint: thus student employes with employment
related problems are classified as non-exempt employes,
rather than students. Individuals filing complaints as the
representatives of groups, whether organized or informal,
are classified as "groups." A complaint symptomatic of a
problem affecting many others, however, is classified by
the category of the individual complainant.

The services offered by the Office have been classified
as follows: Persons asking for the Ombudsman's
assistance in resolving a problem are designated
"Cases." Those seeking information from the Office are
"Inquiries." Finally. "Referrals" represent those persons
who sought the assistance of the Ombudsman, but upon
learning of an authority that could deal directly with their
problem, were willing to work with the authority and were
accordingly referred to it. In such cases, if the individuals
are not satisfied with the resolution of the problem, they
are encouraged to return for additional assistance

The classifications used are essentially those of
previous years, as can be seen by Table 2. which
compares this year's complaints with those of previous
years One new category was added as several wives of
faculty members came forward in that capacity with
complaints.

The statistics reflect neither race. sex. nor the national
origin of our clients; however, we have noted that women
constituted slightly less than half of our clients Women
have brought sixteen complaints about sex discrimination
to the office and blacks have represented some 1 1 of the
complainants, a percentage roughly proportional to their
numbers in the community Last year we reported about
half the complaints from blacks were related to racial
matters This, is true again this year, although the
absolute number of such complaints has increased
because of the greater number of blacks using the Office.

Other comparisons with past years can be better made
with the use of Table 2, where a year-by-year comparison
of the number of Cases. Inquiries and Referrals is
presented

The Office continues to attempt to serve all
constituencies in the community. The most striking
statistic reflecting this effort is the increased use of the
Office by present and former non-exempt employes of
Cornell Former non-exempt employes are those who
previously worked for Cornell, who either voluntarily left
or were terminated, and who are now seeking
reemployment. The number of present and former non-
exempt employes using the Office more than doubled —
from 44 in 1970-71 to 106 in 1971-72 An obvious
contributing factor was the financial strain on the
University which resulted in cutbacks and other
modifications in employe working conditions.

Another large increase was noted in "Group"
complaints, from 2 in 1970-7 1 to 23 this year

We will discuss the nature of these complaints more
thoroughly below

SUBJECTS OF COMPLAINTS
Many of the complaints brought to the Ombudsman

this year were similar to those raised in previous years,
representing the variety of problems which typically
frustrate students and employes in an academic
institution. Other complaints and questions raised new
issues and problems. Some examples include complaints
about the existence of a term paper and thesis writing
service in the community; the effect of the wage-price
freeze; and the aftermath of the Carpenter Hall
occupation. An interesting and somewhat novel problem
arose last summer when Cornell sold land to the Urban
Development Corporation which had been rented for
many years by students for private gardening. When UDC

began construction on the land earlier than anticipated
(in late August. 1971) it destroyed the gardens which had
been planted but not yet harvested by the students, who
had not previously been informed of the sale of the land
Many complained to us and when we discussed the
matter with the Farm Services Department, they not only
found new space for gardens, but provided the students
with vegetables from experimental crops as partial
compensation Other new issues and problems have
been raised because of the development of new
administrative policies in the University. A good example
was the institution of a credit card system in dining which
initially generated a large variety of student complaints,
many of which related to eligibility and a retrieval system
in which students would be able to identify the items for
which they were being charged

Commonly used campus services continue to be the
subject of many complaints. We had 35 complaints about
student housing They included demands for refunds of
key deposits (which had been raised despite the wage-
price freeze), complaints about the lottery procedures for
assigning rooms and questions about the competence of
resident advisors. Dining, too. generated an increased
number of complaints, mostly involving employe
problems. One dispute of interest to the community
involved tthe implementation of a "no beards policy" as a
condition of employment. Several complaints were raised
with the Office with respect to this policy and ultimately
the policy was modified so as to reflect the expressed
concerns of the individuals whose employment status
had been seriously affected

The policies regulating parking and traffic continue to
be the subject of many complaints brought to the Office;
however, with the development of a formal appeals
procedure and a new Department of Transportation
under a single administrator without other
responsibilities, we anticipate that the problems that have
been raised in the past with our Office will in the future be
resolvable through the procedures established by this
new department

Two offices which had previously been sources of
many complaints, the Office of Scholarships and
Financial Aids and the Safety Division, were the subjects
of decreased complaints.

Another service which reflected a severe drop in the
number of complaints was the Gannett Clinic. We
attribute in large part the 'decreased number of
complaints about the Clinic to the establishment of a
medical ombudsman

Two of the major problems which the Office handled
this year involved racial issues, namely the varsity
basketball dispute and the dispute between COSEP
students and the administration of the COSEP program.
In both of these cases there has been persistent
community confusion and distrust with respect to the role
the Office played in these matters As has been stated
earlier, in the COSEP dispute because the COSEP
administration felt it had become a subject of public
controversy, the Director of the COSEP program
requested the Ombudsman to initiate an investigation
which would enable all parties with complaints against
the COSEP administration to publicly raise these
complaints and have them resolved fairly and impartially
The Office agreed to conduct such an investigation and
thereafter requested members of the Cornell community
with complaints or questions about the COSEP program
to bring such questions and complaints to the Office for
an initial investigation and where necessary an impartial
hearing. Several requests were made to the community
for such complaints, however, none were brought
forward. There were, however, a variety of questions
requesting information about the COSEP program which
the Office did respond to publicly It must be conceded
that the intervention by the Office was not totally"
satisfactory in that the individuals who had privately
complained about the COSEP administration, either
because of lack of factual information supporting their
allegations, or because of the fear that the intervention by

. the Office was not fair and impartial, failed to bring
forward such complaints, and thus the complaints
remained unresolved. It has been alleged by several
constituencies within the community that the Office
intervened in this dispute in order to clear the name of
COSEP and that such intervention was requested by the
University Administration. This is simply untrue The
Director of the COSEP program was aware of the fact
that the allegations being made against him and others
responsible for the program were damaging to the entire
program and that any mechanism to resolve such

allegations, even if it harmed individual reputations, was
necessary The Office had no stake in this dispute other
than to provide an effective procedure to resolve
legitimate complaints Because such legitimate
complaints were not brought forward, the report by the
Office on the COSEP program was labeled by the Cornell
Daily Sun as "stubbornly uncontroversial." We concur
with this characterization of the report; however, we can
only be of assistance to parties with complaints against
any units within Cornell University if they trust us
sufficiently to provide them fair procedures to resolve
such complaints

Similarly, in the case involving the dispute between the
varsity basketball coach and certain players on the team
(again a dispute with racial overtones) it has been alleged
that the Office was requested to intervene by the
University Administration because of the political
ramifications resulting from such intervention Again, as
we have publicly stated before, we were requested to
intervene in the dispute by one of the parties, whose
identity must remain confidential in accordance with our
policy of preserving confidentiality of the identity of any
person seeking the services of the Office unless they
specifically authorize us to release such information. In
this case, when informal intervention in the form of
mediation failed to resolve the dispute, a more formal
procedure involving a form of fact finding with
recommendations was developed by the Office The
Ombudsman served as chairman of a five member fact
finding committee which heard testimony and made
recommendations to the parties for resolution of the
'dispute In retrospect, it must be conceded that
participation on the committee was a mistake for several
reasons. Although the dispute was probably solved as
effectively as possible under the circumstances,
participation in the formal procedure by the Ombudsman
resulted in an exacerbated relationship between the
Ombudsman and several of the parties to the dispute
with whom the Office may be required to work at some
future time In addition, the perceived neutrality of the
Office was jeopardized because practically all parties to
the dispute were not and could not have been satisfied
with the recommendations for its resolution It is unlikely
if not impossible under such circumstances that the fact
finder will not be perceived by at least one of the parties
as being at least somewhat partial, particularly where the
recommendations cannot be totally satisfactory to all
parties. It should be noted perhaps that at the time the
Ombudsman agreed to chair the fact finding committee,
the alternatives seemed few, since both parties agreed to
the appointment and, in addition, it was impossible at
that point in time (when the crisis was most intense) to
get the parties to agree to another acceptable third party.
Thus, although serving in this role was detrimental to the
long term acceptability of the Ombudsman among
certain constituencies in the community, the alternatives
at the time seemed few. if any.

Another source of complaints which frequently arise
involve disputes over grades and grading policy.
Generally when a compliant about grades is brought to
the Office we attempt to advise the student about the
procedures which have been established for resolving
such complaints where such procedure exists

Another problem which caused many people
difficulties this past year related to the scheduling of
examinations during study week of the fall term, which
was in violation of faculty regulations. Efforts in behalf of
the complainants by the Ombudsman's Office and by the
Dean of the Faculty resulted in a rescheduling of these
examinations. Eventually permanent arrangements were
made so as to effectively prevent the scheduling of such
examinations during independent study periods in the
future

This year the Office was finally successful in
contributing to a modification in policy which was
generated by individual student problems brought to our
attention several years ago. We believe the continued
presence of an authority within the University to follow
through after the students who are affected by policies
are no longer available to pursue their modification is an
essential ingredient for effective University reform. The
following example we believe supports this thesis.
Approximately three months after the Ombudsman's
Office was established, a student complained that the
policy with respect to the breakdown of tuition and fees
prejudiced certain New York State students who were on
Scholar Incentive Awards and who were only reimbursed
for tuition, and in addition other students who had tuition
waivers but no such waiver of fees It was also pointed
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out that the University could gain from a modification of
the policy since the policy then in effect did not maximize
funds which could be obtained from State and Federal
sources. Approximately two years later, this spring to be
exact, the Board of Trustees approved a modification of
the tuition/fee structure to accomplish specifically the
objectives cited by the student several years ago
Although we do not take complete credit for this
modification, we have persisted in our request that the
matter be given serious consideration and are convinced
that such persistence played at least a minimal role in
achieving this objective.

Another significant area of concern to the Office has
been the establishment of an effective channel for the
resolution of employe grievances. There is no question

. in our minds that historically the Cornell grievance
procedure was not trusted by the employes and as a
result was ineffective because of nonutilization. Candidly,
even today with final, binding, impartial arbitration, the
employes still often express fear of retaliation in
considering utilization of the grievance procedure.
However, because of persistent efforts by the
Ombudsman's Office as well as other concerned units
within the University, that procedure has been
significantly improved this last year Specific objections to
the earlier procedure have been resolved to our
satisfaction and we have seen in several instances
supervisory decisions reversed and employes made
whole for losses suffered because the employe grievance
Procedure is both impartial and effective. As a result the
Grievance procedure is frequently being utilized. We have
referred scores of employes to the procedure and have in
rnany instances provided them with qualified

. representatives to assist them in presenting their cases to
the'r supervisors, the Office of Personnel Services, and if
necessary, to an impartial arbitration panel. Both
employes and supervisory personnel must understand
that an effective employer-employe relationship requires
a genuinely fair mechanism to resolve disputes which will
necessarily arise in any such relationship. The University
has made genuine strides toward accomplishing that
objective, however, both employes and supervisors in the
majority of cases still do not understand the grievance
Procedure, its purposes, and the gains thar made from
effective utilization of this procedure. Until that end can
be accomplished the University will suffer as an employer
because of employe frustration and dissatisfaction.
Employe fear of retaliation, even if imagined, is a real
factor which must be dealt with by an employer So long
as employes of this institution are convinced that they
may be punished for exercising the rights they tjave under
the University grievance procedure, the University as an
employer is not doing the job that must be done.

A related issue, which is a matter of current concern,
involves the right of employes to review their personnel
files, particularly that portion which relates to supervisory
evaluation of their performance Although there is an
informal practice which permits employes to examine the
content of their personnel file, this 'practice has never
been established as official University policy and as a
result there has been some confusion with respect to the
right of employes to inspect their personnel files. The
Ombudsman's Office has for the past semester
attempted — to date without success — to persuade the
University to establish a policy which guarantees
employes the right to review the contents of their
personnel file (with respect to evaluation of performance)
and will continue to do so until that end is achieved It is
our desire that the time will not be too distant when all
employes will be advised at the time of their employment
of their right to inspect their personnel file, and
furthermore, that they will regularly be given the
opportunity to review supervisory evaluations and to
respond to such evaluations, either through the grievance
Procedure or by being given the opportunity to place
material in their file which is responsive to the
supervisory comments contained in their performance
evaluations.

The resolution of another problem which was brought
to our attention has in our opinion resulted in a long term
important policy change in the area of scholarship funds
for in absentia study. The complaint was raised by a
Woman who had completed all of her course work for her
doctorate and who desired to transfer to another
university because she wished to remain with her
husband. She was denied in absentia status and thus lost
her fellowship funds After a somewhat lengthy period of
negotiations, the woman was granted in absentia status

and was funded to the extent of costs directly involved in
the research and writing of her dissertation This reduced
but nevertheless meaningful financial support allowed
her to complete her dissertation work at another
university rather than at Cornell. Hopefully it will establish
some precedent for other women who are required to
leave the University to retain the financial support for
research they would have otherwise been receiving had
they remained at this University, in order to complete
their work in other institutions.

We have contributed to the revision of several
University policies affecting the towing of illegally parked
vehicles and the allocation of ice time in Lynah Rink
Although such policies may not be important to large
numbers of individuals in the University community, they
have been a source of frustration to individuals who are
directly affected by such policies, and accordingly, the
revisions accomplished are worthy of note in that they
reflect the ability of units within the University to respond
positively to problems which their policies have generated
for various constituencies within the community

In several areas we have been less than completely
successful in accomplishing a modification of policy to
meet the desired objectives of our clients We have tried
for over a year to obtain recent affirmative action
statistics relating to employment at Cornell University,
and to date we have been unsuccessful — the most
recent statistics available to the Office and the
community are still those of the spring semester, 1 970.

We have tried also to provide an inexpensive
mechanism for campus groups to conduct fair referenda
on issues significant to the community, and we were
unsuccessful in accomplishing this objective primarily
because of the cost that would be involved for such
organizations

We have pointed out the inequitable effects of the
current pet policy in University housing with the
expressed desire to remove such inequities, particularly
in the enforcement of this policy. Although there seems
to be recognition on the part of those who are
responsible for enforcement of this policy of the
deficiencies resulting from the present enforcement
policies, we are less than completely satisfied that these
inequities have been or will be effectively remedied in the
near future.

Lastly during the period when the new payroll system
was put into effect, we found ourselves unable to assist
individuals in satisfactorily resolving difficulties growing
out of the changeover in the payroll system This resulted
from the fact that individuals in the Payroll Office were so
overwhelmed with problems of implementation that they
were simply unable to keep up with individual complaints
and problems as they arose until the new payroll system
began to work somewhat efficiently. Thus, during this
essential shaking out period of a new computer system,
there was little that an ombudsman or for that matter any
homo sapien could do to resolve such problems.

Several problem areas require prompt University
attention, and we will continue to work for revisions in
policies and procedures which we believe to be
necessary to alleviate the problems which have brought
to our attention in these areas. One of the most
fundamental of these involves the issue of academic
integrity. We believe as a result of investigation of several
complaints that many professors are ignoring the
requirements of the Code of Academic Integrity which
requires that they file charges against students accused
of violations of that Code Instead, professors are-
allowing students to "cop a plea" and to accept a slightly
reduced grade in lieu of the trouble of appearing before
the Academic Integrity Board In addition, in some
instances, professors have unilaterally reduced grades
without the student's consent and without bringing the
matter to the appropriate board for consideration and
determination Although we concede that bringing such
matters to the Board is both time consuming and difficult
for faculty members, clearly the present practice of
bypassing established procedures which afford all parties
proper due process cannot be tolerated, and we will
continue to press for effective reforms to compel
resolution of such disputes through fair and efficient
procedures which will be trusted and utilized by all
interested members of the community

There are regularly recurring complaints with respect to
the teaching skills of both teaching assistants and faculty
members There must be developed a procedure to
assure teaching competence and to enable students with
legitimate complaints to express those complaints and

have them resolved fairly and equitably Quite cleaTly
when teaching responsibility is given to inexperienced
graduate students, there will be instances where students
may have legitimate complaints about the teaching skills
of the graduate students, and thus there is a greater need
for training and for identification of teaching skills among
this population In addition there must be greater
attention given to the need to reconcile the need to
support graduate students with the need to provide
students with competent instruction

One of the major objectives of the Office this past year
has been to afford parties with complaints involving
alleged discrimination a fair procedure to resolve such
complaints That procedure must be one which is trusted
by all members of the Cornell community, including
blacks and women, and it must also be one which is
given the authority to effectively remedy situations where
discrimination is found to exist Although there are
procedures currently in effect to resolve some issues
which may involve cases of alleged discrimination —'for
example the University's grievance procedure and the
Statement of Student Rights under the new Judicial Code
— there are many instances in which individual
complaints have no recourse to an established, trusted
and effective procedure to resolve these complaints,
particularly in those areas where no current procedures
exist We have attempted to respond to questions with
respect to this procedure and have sought support from
many interested constituencies within the community. To
date we have not been effective in accomplishing this
objective in that the adoption of such a procedure does
not appear to be imminent We are genuinely concerned
that no such procedure appears to be forthcoming and
we will continue to work energetically toward the
accomplishment of that end.

Questions and problems often arise because of the
uncertain and ill-defined rights and responsibilities of
research associates and senior research associates as
employes of Cornell University. The roles and
responsibilities of the individuals in these positions vary
significantly between colleges, resulting in an ill-defined
employment status with resulting confusion with respect
to the rights as well as the benefits to which these
employes are entitled We have persistently
recommended that the employment status of these
individuals be reviewed and clarified and we have
recently been advised that this study has been
undertaken We will persist in this matter as well, to
assure these individuals greater definity with respect to
their rights and benefits as employes of the University.

A case involving a dispute over a department's failure
to appoint an assistant professor to a permanent tenured
position has demonstrated, in our opinion, a glaring
deficiency in the procedural due process afforded
assistant professors who are being considered for tenure
appointments. Although we were successful in obtaining
for the complaining professor an independent ad hoc
review by an impartial fact finding committee composed
of faculty members from outside the individual's
department, we are convinced and find support from
many within the community that there is a genuine need
for the development of an effective faculty grievance
procedure, particularly one which will offer individuals
whose employment is jeopardized, reasonable due
process in contesting decisions which directly affect their
employment status. We intend to consult with the
individuals who are responsible for the development of
such procedures and are hopeful that our experience in
this area will provide some useful insight as to the needs
of the University with respect to this issue.

Last year we indicated in the Annual Report that
administrative attention must be given to the
development of a personnel unit to handle all aspects of
student employment. During this last academic year the
University did establish an office in charge of student
hiring within the Office of Scholarships and Financial
Aids, since student employment has become an
important component of financial aid All other
employment aspects of student employes, including
their right to utilize the grievance procedure, remains a
function of the University's Personnel Office The need for
such a student employment office is demonstrated by the
fact that during the period between November 1. 1971
and June 30, 1972. the newly established office made
2.677 referrals to 510 positions.

We also suggested in last year's Annual Report that
there must be a revision of the policies regulating athletic

Continued on Page 8
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facility use, particularly with respect to the need for
systematic planning for recreational athletics and for
making more available athletic facilities for women
Some progress has been made in this area this year A
Senate subcommittee considered long range needs and
has reported to the Campus Life Committee Some
facilities have been made available to both men and
women and others have had hour restrictions modified so
as to permit use by both sexes. However to date the
problem is by no means satisfactorily resolved and most
likely will not be satisfactorily resolved pending the
development of new recreational facilities on campus
, Lastly we believe it is significant that there has been
increased utilization of the student administration
grievance procedure this last year, as well as other ad
hoc impartial procedures to resolve problems where no
effective mechanism has been established by the
University We have encouraged parties who have been
unable to resolve disputes with respect to a wide variety
of issues including, for example, the no pet policy in
University Housing, the administrative suspensions
which were imposed upon students shortly after the
Carpenter Hall takeover, grading disputes, as well as the
disputes involving the COSEP program and the varsity
basketball team, to utilize the services of impartial and
qualified third parties, to render eitheT advisory or binding
decisions. In practically all of these instances reliance on
these mechanisms, whether established under the
student administration grievance procedure or developed
on an ad hoc basis, has resulted in a resolution of the
dispute which was at least acceptable, if not satisfactory,
to all parties. We have observed this last year effective to
employment riisDutes. and accordinalv without
reservation, we encourage employes with employment
related problems to utilize the procedures made available
to them through the Office of Personnel Services. If
employes fear retaliation or seek counsel and assistance
in utilizing that procedure, we are available to provide
them with such service.

Furthermore, we are increasingly of the opinion that
competing interests and priorities in the University
community are going to inevitably result in disputes in
which the parties will not have available to them trusted
and effective procedures to resolve such disputes. It is in
this arena that we believe the Office of the Ombudsman
can best serve the University community, for we intend to
continue making available to all constituencies within the
University effective and fair mechanisms for the
resolutions of disputes where the parties, with or without
our assistance..are unable to work out such disputes
informally. Because the University community is
interdependent, accommodation, compromise and
tolerance are necessary so that every constituency can
work toward the common objective of making Cornell
University an institution which is genuinely concerned
and responsive to the needs of all individuals who rely on
the University for either their education or livelihood. It is
the objective of this Office to help the University to
achieve that end by serving its constituents as effectively
as possible.

MESSAGE TO THE COMMUNITY
Alice H. Cook, the first Ombudsman at Cornell

University, at the close of her term of office, stated in her
farewell message: "Because the office is and must be
independent, the personality and style and values of the
incumbent will be fairly prominent features of its
administration. The University should have every reason
to welcome changes in these attributes and to encourage
experimentation and different ways of operating this
service. Nowhere is it written what an Ombudsman is or
what his standards, values and procedures need to be.
That is the great challenge and exhilaration in carrying on
the work of the Office. May it continue."

After serving in the position of Ombudsman for one
year. I would like to express my gratitude to Mrs Cook for
the invaluable assistance she has rendered me and
Cornell University, by establishing the office in a manner
which has generated community respect and
cooperation. In addition. Mrs. Cook's tenure in office
established an internal structure and procedure which
was most helpful during this past year. Lastly, and
perhaps most importantly. I would like to express my
deep appreciation for the invaluable personal assistance
Mrs. Cook gave to me in many instances during the
course of the year where I found it helpful to seek her
counsel.

I endorse Mrs Cook's views expressed above and

perhaps because my style, personality and values may
differ somewhat from hers. I would like to at this time
take the opportunity to communicate to the community
my views with respect to the operations of the Office at
least during my tenure in the position of Ombudsman.

There are several roles an individual may play as
Ombudsman, to wit: the advocate, mediator, investigator
and fact finder, and judge or arbiter The most
appropriate role will vary depending upon the individual
and his particular talents and training and also depending
upon the nature of the problem or dispute being handled
I have been primarily trained in the law and have served
as an impartial umpire and mediator in labor disputes for
the past several years. Thus I bring to the Office
experience and training in legal procedures and in
dispute settlement techniques which I believe have
significant applicability to the University setting. In fact I
sought the office of Ombudsman because of my desire to
test the general applicability of my skills and training in
this somewhat unique setting. Accordingly it would
perhaps be most accurate to characterize the role I have
chosen to play as mediator or investigator and fact finder.
Although it is not inappropriate for an Ombudsman to
serve as advocate for an aggrieved individual with a
legitimate complaint, I find personally that role less
comfortable than the role of an impartial, and act
accordingly in such cases. I have also in at least one
instance served as an arbiter of a dipute which was
threatening campus-wide disruption. In retrospect, I
believe my willingness to serve in that capacity was
detrimental to the long term acceptability of the Office, at
least among several constituencies within the University
community I have therefore decided never again to serve
in the capacity as arbiter because of the effect that role
may have on continuing relationships with various
constituencies in the community I believe the Office can
function most effectively by providing parties to disputes
which need impartial arbitration with panels of experts
who can serve iri that capacity effectively This is the role
the Office has normally played and it is. in my opinion, the
appropriate role for an Ombudsman. I genuinely believe
that arbitration is a mechanism which has significant
applicability to University dispute settlement and am just
as convinced that the Ombudsman cannot serve in that
capacity and continue to serve as ombudsman effectively

As I view the Office, my primary responsibility as
Ombudsman is to serve in a sense as the conscience of
the University. Clearly I am charged with the
responsibility of attempting to obtain redress of injustices
brought to my attention by any individual in the
community who has a complaint against the University
and its personnel, and this task has taken up the majority
of our time. However, as I view the Office, we have a
more important function to play, and that is to actively
promote a sensitivity and responsiveness in the
University dedicated to the principles of justice and
equity, so that all actions by the University and its
personnel will be fair and will not inflict unnecessary
harm on individuals affected by such actions

Although the primary purpose of the Office of the
Ombudsman is the protection of the individual from
unfair and inequitable conduct by the institution, it is
hoped by all members of this Office that such protection
will develop ultimately among University personnel a
consciousness and awareness of the consequences of
their actions on individuals. Frequently we have found
administrators and faculty members have tended to
forget why they are employed by the University, namely
to serve the students. Thus in administering rules or
construing legislation, such individuals have often failed
to recognize that such rules and legislation were
designed to fulfill a purpose which must be kept in mind
by those who are responsible for their imple.mentation
Rules, procedures, legislation and University policy must
be administered flexibly so as not to serve as obstacles to
problem solving, but instead to serve as efficient means

• to resolve legitimate problems within the community Not
infrequently, such rules and procedures have been
administered in a manner which results in the individual
with a legitimate problem believing that the faculty
member or administrator does not genuinely seek the
resolution of such problems. Thus it must be kept in mind
at all times, in dealing with problems within the
community, that such procedures and policies should not
serve as a bar to effective communication and problem
solving, but instead should be so administered to improve
rather than impede that process We hope that our
existence and intervention in disputes will ultimately
contribute to the accomplishment of that end

In effect, I believe one of the primary functions of the
Office of Ombudsman is to assure the University and
college procedures are viable and effective in relieving
the sources of frustration which all institutions will
inevitably generate among individuals whom they serve.
In order to accomplish that end. I have and will continue
to suggest establishment and modification of procedures
to assure both utilization and trust by those individuals
who will be requested or required by the University to use
them. Accordingly, as I have pointed out earlier in this
report, during my tenure in office this past year and this
coming year, I intend to continue pushing for the
establishment of an effective mechanism to resolve
complaints of discrimination in all facets of University life,
to assure effective utilization of the improved University
grievance procedure by employees with legitimate
complaints regarding their working conditions, to assure
that the procedures established for violations of the
principle of academic integrity are utilized both by the
professors and students with disputes over such matters,
and to assure that faculty members will have an effective
grievance mechanism to resolve the myriad of complaints
that currently must be resolved on an ad hoc basis In all
of these areas the University must define authority,
eliminate overlapping jurisdiction, and perhaps most
importantly, begin to recognize that the decision making
process within the institution will continue to be the
subject of dispute and challenge, and that meaningful
and effective procedures and mechanisms must be
established to resolve disputes which will inevitably arise.

The primary purpose of the development of such
procedures will be the establishment of a sense of
confidence in University governance by all those who are
affected by the rules and regulations which pertain to all
members of the community. The state of mind of the
individuals in the University community is of critical
concern to the University as an institution. It is essential
that there be developed in the community confidence in
the ability of the institution to solve problems resulting
from institutional decisions. This sense of confidence is
critical because until the community perceives the
institution as being responsive to its needs, even if the
complaints of the community are not legitimate, the
likelihood of continued frustration, which may result in
confrontation, will be great It must be remembered by
those in authority in the institution that the perceptions
and beliefs of the members of the community who are
affected by institutional decisions are as important as the
legitimacy of their comolaints

We view as our responsibility the development among
University personnel of a sense of concern and desire to
respond effectively to legitimate problems which are
brought to our attention. The problems and complaints
brought to the Ombudsman are. in our opinion, the peak
of the iceberg Where there is evidence, concededly in
some instances unsubstantiated, that such problems
reflect a more general pattern, we implore those with
decision-making authority to investigate the
extensiveness of such problems and to respond
meaningfully where they are found to exist. In some
instances we have inferred from individual complaints or
the complaints of a few that general problems exist. Our
inferences have been viewed by some as either
exaggerations or unnecessary intrusion in the decision
and policy making process. We will continue to persist in
this manner in the hope that such persistent reminders
will ultimately result in effective modification of policy
and procedures designed to remedy legitimate problems.
Accordingly, although the Ombudsman's Office has
received cooperation by most members of the
community. I would expect that because of my definition
of its role, there will be instances in the future where
intervention by the Ombudsman may not be deemed
desirable by some. However. I am of the opinion that to
serve effectively as Ombudsman, personal popularity
must be sacrificed in some instances in order to assure
that the Office is functioning properly. The Office of
Ombudsman during my tenure, as well as during the
tenure of Mrs. Cook, has and will remain independent. All
persons who function in an official capacity are subject to
the scrutiny of the Office, and this policy will continue. It
is my genuine desire that by so serving. Cornell University
will become an institution which is more responsive to
the needs of the individuals whom it serves. The Office
was designed to achieve that end. and it is the elusive
nature of that objective which makes our existence
necessary.

The complete text of the Ombudsman s Annual Report
will be available upon request at the Ombudsman's
office, 201 Barnes Hall, 256-4321
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Recycling

Program Takes Shape

EVERY LITTER BIT HELPS — Students sort waste paper into trash cans in the Recycling Center
in Sage Hall.
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Job Opportunities
At Cornell University

The following are regular continuing full-time positions unless otherwise
specified. • For information about these positions, contact the Personnel
Department. B-12 Ives Hall. N W. An equal opportunity employer

Cornell's recycling program fs taking
shape — in the form of a 24-foot stack of
newspapers, only part of 3,100 pounds of
paper collected from two University
buildings over a six-week period during
the summer.

The pile of newsprint alone is equivalent
to the pulp of eight trees, according to
Rebecca and Michael J. Zagramski, who
began their own pilot recycling project in
Sage Hall and with four departments in
Barnes Hall. Mrs. Zagraniski is head
resident of Sage and the graduate
activities coordinator Zagraniski is a
fourth-year veterinary student.

The Zagraniskis operate a six-can paper
recycling system in Sage The containers
are labeled white paper, colored paper,
magazines, newspapers, other paper and

Service Held
To Remember
Deaths at Attica

A group of black students gathered at
Cornell's Africana Studiqs and Research
Center on Sept 13 to comtnemorate the
deaths of 43 inmates and hostages at the
Attica State Prison one year ago The
service was co-sponsored by the Black
Activities Council, the Committee on
Special Educational Projects (COSEP) and
the Africana Center.

On Sept. 13. 1971, at 9:45 a.m.. 213
state police, in an attempt to free prison
guards held hostage by inmates, began a
six-minute siege that left 39 people dead,
ending the inmate take-over of the prison
with a count df 43 dead.

Joseph Seale. minority student activities
coordinator, opened the program. "The
eveats at Attica one year ago are now an
indelible part of black history." ho said.

James Turner, director of the Africana
Center, said. "The important thing is not
to get teary-eyed about past events, but to
let the events serve as points of focus and
strength. The tragedy at Attica should not
be viewed as an isolated incident, but
should be viewed within the context of
black history."

•"Our awareness of events like those at
Attica should be reflected in our everyday
lives, not just once a year," James
Anderson, a graduate student at Cornell
said.

The services ended with moments of
silent memory

garbage. Glass is collected in separate
containers.

When the plastic bags lining the
containers are full, they are tagged for
identification by the scrap processor and
removed by custodial personnel The
recycling system depends on individual
cooperation in sorting the materials —
"each individual is responsible for
controlling his own pollution," Zagraniski
said. "Each student, staff member and
administrator sorts his own paper waste
into recyclable categories in Sage and
Barnes halls," he said.

The success of the Zagraniskis' project
facilitated the job of establishing identical
recycling centers in all of Cornell's
housing units this fall in accordance with
University Senate legislation passed last
November calling for recycling.

William P. Paleen. director of the
Department of Student Housing, said
"student cooperation is good as long as
the trash containers are well marked."

Sen Administrative Secretary. A-1 7
Administrative Secretary, A-1 5
Administrative Secretary A-1 5
Head Account Clerk, A-1 5
Department Secretary, A-1 3
Stenographer II, NP-6
Department Secretary, A-1 3
Assistant Counsel
Associate Director
Assistant to Associate Dean for

Research in Graduate Education
Associate Registrar
Financial Management Director
Senior Accountant
Business Manager
Administrative Assistant II, A-24
Textbook Manager, A-24
Dining Services Manager, A-2 1

Paleen would "like to see housing units
incorporate recycling as 'a way of life' in
their trash pick-up and disposal routine in
order to have a program that will last

"We are trying to put together a
program that doesn't cost more than we
were paying for trash disposal before."

Glass and paper recycling pick-ups are
now on a weekly basis, Paleen said,
although they may become more frequent
if necessary.

Paleen thinks recycling is possible
throughout the University and "that
Cornell as a whole should re-order its day-
to-day operations to include recycling."

Paleen chaired the senate-mandated
committee charged with beginning
recycling in all Divisions of Campus Life,
of which one is the Department of Student
Housing.

Questions on recycling at the University
may be directed to Patrick Lennahan, a
graduate assistant working in the student
housing department, at 256-5533.

Schedules for Cornell Fall Sports
VARSITY FOOTBALL Sept. 30, Colgate; Oct. 7, Rutgers; Oct. 14, Pennsylvania;

Oct. 2 1 , at Harvard; Oct. 28, Yale; Nov. 4, at Columbia; Nov. 1 1, at Brown; Nov 18,
Dartmouth, Nov. 25. at Princeton

VARSITY SOCCER: Sept. 26. at Hartwich; Sept. 28. RPI; Sept. 30..at Bucknell;
Oct 6. Syracuse; Oct 1 1. Colgate. Oct 14. Pennsylvania; Oct. 18, at Cortland; Oct.
2 1 , at Harvard; Oct. 28, Yale; Nov 4, at Columbia; Nov. 11. at Brown; Nov 17.
Dartmouth; Nov. 25, at Princeton.

VARSITY CROSS COUNTRY: Sept 30, at Colgate; Oct. 7, Syracuse; Oct 14.
Lafayette; Oct. 2 1. at Harvard; Oct. 28. Yale; Nov. 3, Heptagonals; Nov. 7. at Army,
Nov. 13. IC4A.

LIGHTWEIGHT FOOTBALL: Oct. 6, at Princeton; Oct. 13, Navy. Oct. 27. at
Rutgers; Nov. 3, Pennsylvania; Nov. 1 1. at Army; Nov. 1 8. Columbia.

Short Order Cook II. A-1 5
Research Technician III. NP12
Research Technician II, NP-12
Research Technician II, NP-10
Laboratory Technician, A-1 5
Pharmacist (1/2 time)
Research Engineer II, A 29
Mechanical Engineer. A-28
Chief Design Engineer
Utilities Rate Engineer. A-28
Central Heating Plant Supervisor. A-25
Machinist Trainee. A-1 4
Programmer III. A-23
Technical Writer. A-2 1
Computer Operator, A-1 6
Building Maintenance Supervisor. NP
16
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Shortage Of
Dorm Rooms
Almost Over

By the end of last week, the unmarried
student housing shortage at Cornell
University "was all but solved," said Ruth
W Darling, associate dean of students for
student housing in the Office of the Dean
of Students

"Only two freshmen women still in
temporary housing have not yet been

offered permanent space." she said, "and

three male freshmen remain in temporary

housing, although they were offered

permanent arrangements

"I ts a matter now of having those
people in temporary housing accept the
space offered to them There are a
sufficient number of beds — those left are
waiting to find something which they
want, which is understandable," she said.

Some 320 single freshmen, transfer
and graduate students were without
permanent room assignments when the
dormitories opened three and a half
weeks ago. Some 130 of those students
were included on temporary housing
waiting lists at that time with the
exception they would have permanent
assignments not later than the beginning
of October.

Asst. Treasurer Terwillegar Retires
Robert E Terwillegar. assistant treasurer of Cornell since

1948. has retired after 42 years of service at the University.
He joined the staff of the Treasurer's Office in 1930

following his graduation from Cornell with a bachelors
degree, in economics. During his service under six presidents
of the University, he was at different times responsible for
the collection of student tuition fees and student loans,
endowed college payrolls, various fringe benefit plans
administration, workmen's compensation self-insured
program, endowment funds administration, and finally
managing investment real estate and administering the
University's interest of trusts and estates — both those held
by others and those held by the University.

During this span Terwillegar was directly involved in the
initiation of and administration of several employe benefit

is such as Group t Life Imsurenc?,?1 jOonminutee/-

Retirement Plan, Group Hospital and Medical Benefits,
Social Security and Disabiluy Benefits. His office, along with
the Registrar's, was the first to use the 107 data processing
equipment in connection with the business operations of the
University

Terwillegar's service with the University . was twice
interrupted because of active duty in the U S Army, having
been commissioned a second lieutenant in the Army
Reserve upon graduation from Cornell He rose to the rank
of lieutenant colonel as an infantry officer during World War
II and was called back again during the Korean conflict.

A native of Ithaca, Terwillegar was captain of his Ithaca
High School track team and president of the 1925 Senior
Class. Upon graduation he worked two years for the
Tompkins County Trust Company, then the Tompkins

I'SountV I
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Bulletin
of the Faculty

(Publication ot this Bulletin is supervised by the Secretary of the
University Faculty Robert AA. Cotts, 315 Day Hall, 256-4843).

Report of University Faculty Meeting
September 15, 1972

Report of University Faculty Meeting
September 15. 1972

1 President Dale Ft Corson opened
the meeting and gave the names of
those Faculty members who died since
the last meeting:

Ruth J. Scott, Emeritus professor of
Textiles and Clothing. May 1, 1972

Jeremiah J Wanderstock. Professor
of Hotel Admin., June 6. 1 972,

Robert Brodie MacLeod, Susan Linn
Sage Professor of Psychology. June
19. 1972

Leonard A. Maynard. Emeritus Prof,
of Nutrition and Biochemistry, June 22.
1972

EY Smith. Assoc. Professor of
Poultry Husbandry. Aug 8. 1972

Mary Eva Duthie, Emeritus Professor
of Rural Sociology. Aug. 19, 1 972.

Gustavus H. Robinson. Emeritus
Professor of Law, Sept 11. 1972.

After the Faculty had honored its
deceased colleagues, the President
relinquished the Chair to the newly
elected Speaker, Professor Russell D
Martin, Communication Arts

2. President Corson then reported on
the State of the University His report is
described elsewhere in this issue of the
Chronicle.

3. Following his report. President
Corson introduced Professor Edward T.
Cranch, Associate Dean. Engineering,

to report on the work of the Committee
on Long Range Financing of the
University, of which Professor Cranch
is chairman. Professor Cranch
reviewed the charge to the Committee,
which is to advise the President on
how, in the next five to 10 years, the
University can remain financially
responsible while maintaining
academic vitality

He emphasized the complexity of
operations in the large university,
especially in Cornell with its statutory
and endowed academic units As
examples, he cited the widely varied
"time constants" (a term borrowed
from engineering meaning the
characteristic lifetime or duration of
some event or process) encountered in
considering such questions as
durability of Federal support, value of
investments, increases in indirect costs
associated with new academic
programs, fluctuations in receipt of
gifts and the fraction of a students
productive years spent on the campus

Professor Cranch reported that the
Committee has concentrated its
attention on the endowed academic
units where the financial deficit has
been. Committee work was hampered
by a paucity of statistical data on trends
in higher education in the United
States today

In the 1960's, he noted, higher
education enrollments in the US
doubled, expenditures tripled, and
government support increased by an
even larger factor At Cornell, between
1960 and 1971. total income
increased by 202 per cent including:
student fees by 1 70 per cent, gifts by
190 per cent, investment income by
300 per cent, government support by
280 per cent and other sources by 200
per cent. In the same period
expenditures increased by 208 per
cent. By 1973 the present one-to-two
percent annual budget deficit will be
eliminated according to budgetary
plans, he reported

Professor Cranch emphasized that
the Faculty faces a continuing major
task in meeting the needs for planning
and charting the future course of the
University The Committee will be
issuing its report soon, he announced
The report will, according to an earlier
announcement from President Corson,
be publically available and it will be
referred to the Faculty, the Senate, and
the Deans for further study and
response.

Professor Cranch then thanked the
many committee and sub-committee
members who had participated in the
study and preparation of the report.

4 Dean of the Faculty. Norman
Penney, summarized work of the
standing committees of the Faculty
since last May He reported:

The Committee on Academic
Freedom and Responsibility, Professor
S Cushing Strout, chairman, has been
developing a response to the position
taken by the AAUP that it will act as a
collective bargaining agent in some
colleges and universities.

The Committee on Academic
Programs and Policies. Professor
Kathleen Rhodes. chairman. (a)
presented S/U grading legislation to
the FCR. which passed it at the FCR
September meeting; (b) has been
developing a central, or university-wide.
Educational Policy Committee which
would review, for example, courses

offered by Centers; and (c) has been
looking at problems associated with
the present academic calendar.

The Committee on Admissions and
Financial Aids. Professor Joel Silbey,
chairman, has been preparing a report
on the Cornell Senate proposal for an
expanded student loan program

The Committee on Freedom of
(Teaching and Learning. Professor
Andrew Sorenson. chairman, (a)
presented a resolution to the FCR on
excused student absences from
classes; and (b) has started study of
the Student Bill of Rights as passed by
the Cornell Senate.

The Committee on Professional and
Economic Status of the Faculty,
Professor Edward S. Flash, chairman,
has been studying Faculty (a) grievance
procedures; (b) salary statistics; (c)
promotions., (d) part-time extra and
inter-departmental compensation, (e)
performance evaluation; (f) early
retirement; and (g) fringe benefits

The Committee on Research
Policies. Professor Albert Silverman,
chairman, has initiated study of (a)
means of disclosure or dissemination
of information about research carried
out on campus: (b) rights and
privileges of researchers on "soft"
money; and (c) the future of the Cornell
Aeronautical Laboratory.

The Review and Procedures
Committee of the University Faculty.
Dean Penney, chairman, met once
during the summer and (a)
recommended continuation of
publication of the Necrology; (b)
recommended that a non-tenured
Faculty Trustee, given tenure, should
serve out his/her term; (c)
recommended organ izat iona l
procedures adopted in the September
FCR meeting; and (d) proposed
formation of a Faculty Advisory Group,
such proposal to be considered by the
FCR in its October meeting

The meeting adjourned at 6 p.m.

Robert M Cotts. Secretary of the
University Faculty

Associate Dean, Extension Director

Drotning Named to ILR Posts
John E. Drotning has been

appointed associate dean and
director of the Division of
Extension and Public Service at
the New York State School of
Industrial and Labor Relations
(I&LR) at Cornell University.
Robert B McKersie. dean of the
I&LR School announced
yesterday.

Drotning. who came to Cornell
from the University of Buffalo
where he was professor of
industrial relations, assumed his
new duties Sept. 1 He directs an
off-campus educational program
which during the past academic
year provided 435 programs for
nearly 1 5,000 representatives of
labor, management and
community groups at locations
throughout the state

A specialist in collective
barga in ing and publ ic
employment, Drotnings major
current research project is on
collective negotiations in the
public sector. The research is
sponsored by the Public
Employment Relations Board of
New York State (PERB)

He succeeds Robert F Risley

as dean of extension. Risley left
the post on January 1, 1971 to
become acting dean of the I&LR
School and has subsequently
become a vice provost of the
University Robert E Doherty
was acting assistant dean of
extension during the interim.

Drotning was on the industrial
relations faculty at Buffalo since

1964. He served as visiting

professor at the Graduate School

of Industrial Administration at

Purdue University (1967); at the

University of Otago, Dundedin,
New Zealand (1971-72). and at
the Institute of Industrial
Research, University of
Wisconsin (1971)

Everhart Named Head
Of Natural Resources

W Harry Everhart, a professor
and fishery specialist at Colorado
State University, has been
named chairman of the Natural
Resources Department at the
New York State College of
Agriculture and Life Sciences at
Cornell

Everhart has supervised the
fishery major at Colorado State

Rule on College Faculties Proposed
The Executive Committee of the University Board

of Trustees yesterday approved and recommended
to the full Board for its approval an amendment in
the bylaws of the University that will broaden-the
discretion of college faculties at Cornell in
determining their own membership

The amendment, to Article XIV, College and
School Faculties, reads: "Each college or school
faculty may, in its discretion, grant voting or
nonvoting membership to lecturers, counselors,
and other professional personnel for whom such
membership is deemed appropriate by such
faculty. Granting of such college faculty status will
in no way affect other conditions of employment."

Prior to adoption of the amendment, college
faculties had the option of extending voting rights,
beyond the regular professorial faculty, only to
instructors, senior research associates, senior

extension associates and those ̂ bearing the adjunct
title

"Several categories of academic non-professorial
-personnel are responsibly and professionally
involved in carrying 'out college policies and
programs." according to Alfred E Kahn. chairman
of the deans council and dean of the College of
Arts and Sciences "Previously, they were not
permitted to participate officially in the faculty
meetings in which these policies are discussed and
formulated, nor could they serve officially on any of
the standing committees of the colleges

"This extension of membership and voting
privileges should improve the morale and
effectiveness of these people by intensifying their
involvement with and commitment to their
colleges." Kahn said

University. He has also had an
academic post at the University
of Maine and an administrative
position as chief of the fisheries
division, Maine Department of
Inland Fisheries and Game.

His research interests were
concerned wi th fishery
questions, and now focus on
broader natural resource
problems. He has received
grants to study fish behavior, the
evolution of trout populations,
turbidity measurement, the
effect^1 of oil shale exploitation,
arid the toxicity of aluminum and
lead to rainbow trout

Most recently, he has studied
the impact of a nuclear power
plant on the aquatic fauna of the
St Vrain and South Plane Rivers
in Colorado

Everhart received his B.S.
degree from Westminster
College, New Wilmington. Pa.
and his MS. degree from the
University of Pittsburgh. He was
awarded the doctorate from
Cornell University in 1948.

Everhart. his wife and one of
his three children are living at
Uptown Village, Ithaca
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The Senate Page
The Senate Page is the official bulletin of the Cornell University

Senate. Publication is supervised by Robert E. Gardner, secretary of
Senate. 133 Day Hall. 256-3715.

Subcommittees
The M i n o r i t y a n d

Disadvantaged Interests
Committee is looking for
member's of the Cornell
community to staff its
subcommittees If you are
interested in serving on any of
the following subcommittees,
call Neal Haber at 256-6186 or
stop by the Senate Office. 1 33
Day Hall, for a subcommittee
application.

Seek Members
The subcommittees include

Women. Blacks and Other U.S.
Racial Minorities. Homosexuals.
International Students. Native
Americans and Migrant Labor
The subcommittees are involved
in investigating and discussing
campus policies and programs
within their field of interest and
drafting legislation for the
consideration of the full Senate
on their concerns

Senate Calendar
Thursday. Sept 21 — Campus

Life Committee. 388 Social
Science Building. 1:15 p.m.;
Public Affairs' Committee. Senate
Office. 4 p.m.

Monday. Sept. 25 — Executive
Committee Agenda Meeting.
Senate Office. 5:15 p.m.;
P a r k i n g a n d T r a f f i c
Subcommittee. ILR Library,
noon.

Tuesday. Sept. 26 —
University as an Employer
Committee. 214 Ives, 4 :30 p.m.

Wednesday, Sept. 27
Committee on Committees,
Senate Office. 8-10 a.m.

Senate Actions — Sept. 12, 1972
ACTIOM 1UMBEB TITLE

SA-lkJ NOMINATIONS TO PILL COMMITTEE VACANCIES

SA-II16 SPECIAL RULE OF ORDER
[C-80I [A bill to establish a special rule of order. ]

SA-114T JUDICIAL ADVISOR APPOINTMENT
[C-8kj [This bill would approve the nomination of Ms.

Doris L. Prooine to th* position of Judicial
Advimor for a term of tuo years, in aooordano*
uith SA-Ui and SA-llt. ]

SA-U8 JUDICIAL ADMINISTRATOR APPOINTMENT
[C-85) [This bill would approve th* nomination of

former Assistant Ombudsman Alan Sapakie
to th* position of Judicial Administrator
for a ttrm of tuo years, in aooordano*
uith SA-lti and SA-ISS.)

SA-1W9 J0MMATI01S TO THE UNIVERSITY HEARING BOARDS

SA-150 TERMS OF UHB AID URB

SA-151 BOMIIATIOiS TO FILL T O VIOLATIONS APPEAL BOARD
AID THE SPECIAL REQUESTS APPEAL BOARD

SA-152 GRADUATE STUDENT ORGANIZATION FUNDINC FOR
'T2-"T3
[A sptoial pansl for determining th* alloca-
tion of fund* for graduat* student organisa-
tions for th* aoadmmio year of '71- '73 is bsing
ersaUd to fill th* void Uft by th* demise
of th* OCC. ]

SPONSOR ACTION TAKE!

Committee on Coaaltteel ADOPTED AS AMENDED

Executive CcaBlttM ADOPTED

Judiciary CcaaittM ADOPTED

Judiciary Coamlttee

Committee on Committees ADOPTED AS AMENDED

ADOPTED

CctsMittee on Ccsaitteu ADOPTED AS AMENDED

CaBpua Life Cesaalttee ADOPTED AS AMHDKD

Current Legislative Log
BILL NUMBER

C-BS-a

C-89

C-90

C-91

DATE SUBmTTED

9/8/T2

9/U/72

9/12/T2

9/12/72

C-92 9/13/T2

TITLE

ESTABLISHKOT OF UIIVEXSITT
APARTMENTS
[This aet rsquirss that planning be
initiated immediately for establish-
mtnt of MU university ouned single -
studsnt apartmsnU.)

DinIKG INVESTIGATORY ACT
[This aet s*ts up an Investigatory
Ccmmitt** on Dining. ]

comma LEGISLATION: TO FORMULATE
ELECTION o r EXECUTIVE COMMITTEE
[This legislation uould formulate
election of Exeautive Committs* in
tins uith ArtioU VI of th* Constitu-
tion.]

CONSTITUTIONAL AMENDMENT - TO DEFINE
MEMBERSHIP ON EXECUTIVE COMMITTEE
[This Aet uould olarify and dsfins
Out intent of Artiel* VI of th*
Constitution by designating eon-
stitueney for all members and
adding secretary of the Senate as
non-voting ex-offido member of
th* Executive Committee.]

THE PHYSICAL EDUCATION ACT OF 1972
[it bill to reoommmd the abolition
of the Physical Education require-
ment and to plaoe this reoommsn-
dation on the agenda of the Uni-
versity Faculty. 1

Michael J. Foster,
Hum. Ec. Undergrad

Clifford I

Steve Haaxllk

Stere Hanilik

COMMITTEE REFERRED TO

1. Housing Subcommittee
2. Campus Planning

1. Executive Coamlttee

1. Executive Committee

1. Executive Committee

Lerao, Mass, Jack- 1. Educational Innovation
•on, Platt, Youngqulst 2. Phrs. Ed. a Ath.
Solomon, Henry, Lee,
Levek, Dlaaant, Age-
loff, Greenwald

Engineering
Continued from Page 1
college was renamed the Sibley College of
the Mechanic Arts in the 1871-72
academic year in recognition of Hiram
Sibley. who with his son. Hiram W. Sibley.
gave more than $300,000 to the
University for development of mechanical
engineering instruction and facilities. The
Sibley College of Mechanical Engineering,
as the unit was subsequently named, was
combined with the College of Civil
Engineering in 1921 to form the College
of Engineering

The Graduate School of Aerospace
Engineering was founded in 1 946

NLRB
Continued from Page 1
Social Security deductions, etc.

"In the case of regular full-time employes, a
completely different situation controls. Academic
status is not a consideration of employment. Only
the specific qualifications for the duties of the job
are legitimate considerations. The terms and
conditions of employment are different between
the students and the regular full-time employes."

Chronicle
All items for publication in the Cornell Chronicle

must be submitted to the Chronicle office. 1 22 Day
Hall, by noon on the Monday preceding
publication Only typewritten information will be
accepted

Bulletin Board
Health Unit Seeks Members

The Board on Student Health at Cornell University is accepting
applications from students for a newly-created 30-member Student
Advisory Committee on Health Services.

Board chairman Michael M Silver, a senior in the College of Arts
and Sciences, said the advisory committee will make policy
recommendations to the nine-member board and will be involved in
public health education in the Cornell community. The Board on
Student Health is responsible to the University President on all
matters except budget, where it is responsible to the University
Senate. Silver said.

Application forms for the committee are available at the front desk
of Gannett Clinic and must be submitted to the desk by Wednesday.

Danforth Graduate Fellowships
Inquiries about the Danforth Graduate Fellowships for 1973-74 are

invited, according to R. M. Cotts. professor of physici,. the local
campus representative. Cotts can be reached in Clark Hall, telephone
256-3446.

The fellowships, offered by the Danforth Foundation of St. Louis,
Mo., are open to men and women who are seniors or recent
graduates of accredited colleges in the United States, who have
serious interest in college teaching as a career, and who plan to study
for a Ph. D. in a field common to the undergraduate liberal arts
curriculum. Applicants may be single or married, must be under 30
years of age at the time of application, and may not have begun any
graduate or professional study beyond the baccalaureate at the time
of application.

Approximately 100 fellowships will be awarded, nationally, in
March 1973. In the past three years, three of the awards went to
Cornell students, according to Cotts Since the foundation does not
accept direct applications for the fellowships. Cornell seniors must
apply through the campus screening committee, Cotts noted.
Deadline for local application is Oct 13.

Danforth Fellows are eligible for four years of financial assistance,
with a maximum annual living stipend of $2,700 for single fellows
and $2,950 for married fellows, plus tuition and fees. Dependency
allowances are available. Financial need is not a condition for
consideration.

Voluntary Bicycle Registration
The Safety Division will conduct voluntary bicycle registration and

licensing from 9 am to noon Saturday in Barton Hall
For a 50-cent fee. the campus police will take down the serial

number and identifying characteristics of each bike and issue a
nonremovable license expiring in May, 1974

The Safety Division hopes to reduce the number of bicycle thefts
and increase the recovery rate on stolen bicycles through the
registration process.

Bicycle riders are reminded by the Safety Division that they are
6ubject to the same laws as automobilies

'Women's Olympics' Scheduled
Cornell will be the site of "Women's Olympics," a sports day for

women in the Ithaca area, to be held Saturday, according to Mary
Shelley, a University employe and a 1972 Cornell graduate.

"The idea is to get women to participate in sports rather than be
spectators. We want to provide a recreational athletic experience —
the object is to have fun and any woman may get involved regardless
of how skilled she is," said Ms Shelley.

The program will begin at 11:45 a.m. with a parade of participating
athletes from the "E" parking lot south of Carpenter Hall to Helen
Newman Hall, the women's physical education building.

Sports events from 12:30 p.m.-5 p.m. will include team sports
such as basketball, volleyball and Softball, track and swimming events
and a bike rally. Both competitive and non-competitive events are
planned

The Woman's Physical Education Department will provide facilities
and technical assistance for the sports events, according to Martha B.
Arnett. director

A women's dance and barbecue will be held at 8:30 p.m. in the Big
Red Barn under the sponsorship of "Woman is My Name." a
women's arts group, and by the Gay Liberation Front

Faculty Fulbright-Hays Awards
The Fulbnght-Hays Faculty Research Abroad program is now

accepting applications for research and study abroad in foreign
languages, area studies and world affairs for the 1973-74 academic
year Awards will be granted for research that could not be conducted
in the United States or for which the foreign country or region
provides significantly superior research facilities and materials.

In 1973-74 faculty research fellowships will be primarily
concentrated in countries where U.S.-owned foreign currencies are
available for educational purposes. These countries are expected to
be Egypt, India. Pakistan. Poland. Tunisia and Yugoslavia

Applications for the Fulbnght-Hays Faculty Research Abroad
program are available at the Center for International Studies. 170
Uris Hall, which administers the program at Cornell Applications must
be completed and returned to the Center for International Studies by
Oct. 11. 1972
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Calendar
September 21-October 4

Thursday, September 21
11:15am. George Fisher Baker Lecture Series Baker 200.
4:30 p.m Food Science Seminar: "Composition and

Functionality of Wheat Flour Components " Dr Y Pomeranz.
USDA Barley and Malt Lab. Refreshments served at 4:15
Room 204 Stocking Hall

7 pm Film: My Darling Clementine (1946) North Campus
Union Free Film Series. Multi-purpose Room. North Campus
Union

7 15 p m Volleyball Club meets—Teagle Gym All those
interested in learning or playing volleyball are welcome.

7:30 p m. Israeli Folk Dancers with instruction Led by
Sonenklar One World Room. Anabel Taylor Hall

8 p.m. Christian Science Organization testimony meeting
Founders Room. Anabel Taylor Halt Visitors are welcome.

8 p.m Cornell Duplicate Bridge—Regular duplicate game
Sage Hall Cafeteria

9 pm. Film Rancho Notorious (1952) North Campus Union
Free Film Series Multi-purpose Room, North Campus Union.

9 p m Film Adventures of Sherlock Holmes Noyes Center
Free Film Series. Noyes Center Third Floor Lounge.

Friday, September 22
1-5 p m A recorded afternoon with Lenny Bruce presented

by Uris Library Listening Rooms Uns Library Classroom.
1 p.m. Freshman Football: Cornell-Cortland. Schoellkopf

Field.
7 & 9:15 pm "Film: The Hot Rock (1972) with George

Segal. Robert Redford. Ron Liebman, Zero Mostel Willard
Straight Theatre Sponsored by Cornell Cinema

7 8t 9:30 pm. "Film: Women in Love (1970) directed by Ken
Russell with Glenda Jackson, Oliver Reed. Alan Bates. Statler
Auditorium Sponsored by Cornell Cinema.

7:30 p.m Succoth Services: Community Service, Founders
Room. Anabel Taylor Hall; Creative Services. Chapel. Anabel
Taylor Hall

8 p m Sigidi Coffeehouse Sponsored by North Campus
Union Board. Multi-purpose Room. North Campus Union.

8 p.m. Open Mike at the Commons. Anabel Taylor Hall
9 pm. Discussion of "Souls On Fire" by Elie Weisel. led by

Rabbi Goldfarb 205 Bryant Ave

Saturday, September 23
9:30 a m. Succoth Service. Founders Room. Anabel Taylor

Hall.
9:30 a m. St. Paul's Methodist Church. Rides available from

Donlon Circle. Risley Bus Stop. Baker Flag Pole
2 pm Big Red Band Concert Libe Slope Bailey Hall in case

of rain
2 p.m. Talmud Study—Young Israel House. 106 West

Avenue.
7 & 9:15 p.m. 'Film: The Hot Rock Willard Straight Theatre

(See Sept 22)
7 & 9:30 pm "Film: Women in Love Statler Auditorium.

(See Sept 22)
8 pm. Sigidi Coffeehouse Sponsored by North Campus

Union Board. Multi purpose Room. North Campus Union
8:30 p.m Women's Gay Liberation Front Dance Big Red

Barn.
9 p m 'Cornell Outing Club Square Dance Memorial Room.

Willard Straight Hall
1 1 30 p.m Midnight Ecumenical Euchanstic Celebration,

Edwards Room, Anabel Taylor Hall

Corson
Continued from Page 3

mandates, particularly for research and extension, which
rest on our statutory colleges."

Corson pointed out that the State Budg- uses
"formula budgeting" for Cornell's statutory units, similar

to its practice for other units of SUNY. "As a result of
these limitations on spending and budget cuts, programs
in the statutory colleges have I ;usly curtailed.

"The people of New York State are the losers because
it has been in the public service area of these colleges
that we have been particularly hard hit."

Corson said that a trustee ad hoc committee headed by
Morton Adams that had studied the relationship between
Cornell and the State has been established as a
continuing committee which will becomi iding

minee of the board. That Committee will help
Umversity with statutory college and other state-related
problems, he said, and he reminded the faculty that Vice
Provost Robert F Risley has been appointed recently to
work on : ars

Sunday, September 24
9:30 a m. Yoga Loft II, Willard Straight Hall
9 3 0 a m. Episcopal Church at Cornell Worship. Anabel

Taylor Chapel Church School and Nursery Care provided All
are welcome

11 am. Sage Chapel Convocation. Professor James Carse.
History and Literature of Religion, New York University, New
York. NY Sage Chapel

1-6 pm 'Cornell Amateur Radio Club Electronic Flea
Market Memorial Room. Willard Straight Hal!

3 p.m Volleyball Club meets in Teagle Gym (See Sept 21)
4 p m. The Ag Circles Annual Reception honoring Emeritus

and Retired Professors and their wives and Dean W K Kennedy
and Mrs Kennedy Room 135 Bradfield-Emerson Hall.

5 p.m 'Panhellenic Council Reception for Transfer Students.
Big Red Barn.

7 & 9:15 p m. ' Film: Monterey Pop (1969) with Jams Joplin.
Jimi Hendrix. Otis Redding Statler Auditorium. Sponsored by
Cornell Cinema

7 30 p.m Lecture: Bill Zimmerman. Medical Aid for
Indochina Committee will talk on his trip to Vietnam last May
Sponsored by CCAS Memorial Room. Willard Straight Hall.

2 p.m. Round Robin Table Tennis Matches. Sponsored by the
Cornell Table Tennis Club. Noyes Center 3rd floor lounge.

2 p.m "Sunday Afternoon at Balch." The Notables and
Cayugas Waiters sing at Balch I Lounge Second in a series of
special weekly programs

Monday, September 25
7 p m Samurai Club—Judo Meeting. North Room. Willard

Straight Hall.
7:30 pm Introduction to Talmudic Discourse and

Methodology, led by Jean-Claude Klein. Grad . Linguistics Blue
Room. Anabel Taylor Hall

8 pm Cornell Duplicate bridge—regular duplicate game
Sage Hall Cafeteria.

8 p.m. 'Film: The Informer (1935) directed by John Ford
with Victor McLaglen Memorial Room. Willard Straight Hall.
Film Club Members only. Sponsored by Cornell Cinema.

8 pm Biology and Society Lecture Series: Exobiology III
"Life Beyond the Solar System." Carl Sagan. professor of
astronomy at Cornell and director of the University's Laboratory
for Planetary Studies. Statler Auditorium.

8:30 p.m. Poetry Readings at the Commons. Anabel Taylor
Hall.

Tuesday, September 26
11.15 a.m. George Fisher Baker Lecture Series Baker 200

4:30 p.m. Dept of Geological Sciences Seminar: "Late
Mesozoic Evolution of the Pacific and the At/antic." Roger
Larson. Lamont-Doherty Geological Observatory at Columbia
University. Palisades. NY Room 212 in Kimball Hall Coffee at
4 p.m.

7 p.m. 'Guitar Lessons International Lounge Sponsored by
University Unions Program Dept

7 & 9:15 p.m 'Film: Ingmar Bergman's The Silence (1963)
Statler Auditorium Sponsored by Cornell Cinema.

8 p.m. 'Concert: Elton John. Sponsored by Cornell Concert
Comm. Barton Hall

Wednesday, September 27
4:30 p.m. Lecture: "Women. Professions and Careers"

Assemblywoman Constance Cook. Sponsored by Sigma Delta
Epsilon (Graduate Women in Science). Room 219 Baker
Laboratory.

4:30 p.m Freshman Soccer Cornell-Monroe C.C
6:30 p.m. Beginners' Conversational Hebrew, led by A

Cohen, 31 4 Anabel Taylor Hall.
7 15 p.m Intermediate Conversational Hebrew, led by A.

Cohen 314 Anabel Taylor Hall.
7 30 p.m. Halachic Judaism, led by Jean Claude Klein. Grad

Linguistics. G34 Anabel Taylor Hall
8 pm 'Film: Alfred Hitchcock's Psycho (1963) Sponsoed by

Cornell Cinema. Statier Auditorium

Thursday, September 28
11:15 am George Fisher Baker Lecture Series Baker 200

Noon. Administrators Meeting: Subiect. "The Universe Seen
Through New Eyes." Professor Martin 0 Harwit. Chairman.
Astronomy. Sun Room. Statler i

3 p m Sr Albert H Rubenstein speaking on "Research on the
Organization of Applied Research in Developing Countries "

sored by Policies for Science & Technology in Developing
Nations. G92 Uris Hall

4:30 pm Food Science Seminar: "Technology of
tdmaking "Joseph G Pome, Jr. ITT Continental Baking Co

Refreshments at 4 1 5 p.m 204 Stocking Hall
4:30 p m. Varsity Soccer Cornell-RPI Schoellkopf Field.
7 15pm Volleyball Club meets in Teagle Gym.
7 15 p.m. Volleyball Team meets in Teagle Gym
8 p m Christian Science Organization testimony meeting

Room, Anabel Taylor Hall. Visitors are welcome
8 p.m. Cornell Duplicate Bri |ulaf duplica

Sage Hall Cafeteria

Friday, September 29
The College of Architecture, Art and Planning Advisory

Council's fall meeting will be held Sept. 29 and 30.
3:30 pm Lecture: "Random Thoughts on Some Recent

Controversies Concerning the Inter-relationship Between
<ent China and Southeast Asia." Professor Kwan^

Chang. Yale University, sponsored by the Dept of Anthropology
I ihe Dept of Asian Studies. 165 McGraw Hall

Si 9:15 p.m 'Film Minnie & Moskowitt (1972) directed

Thursday, September 21, 1972
by John Cassevetes. Sponsored by Cornell Cinema. Social
Sciences Auditorium.

7 & 9:15 p.m "Film: Straw Dogs (197 1) directed by Sam
Peckinpah with Dustin Hoffman and Susan George Sponsored
by Cornell Cinema. Statler Auditorium

8 pm. Open Mike at the Commons. Anabel Taylor Hall

Saturday, September 30
The College ot Arcitecture. Art and Planning Advisory

Council's fall meeting
11 30 a.m. Freshman Football: Cornell-Montclair State
2 p.m. 'Varsity Football: Colgate-Cornell. Schoellkopf Field
7 & 9:15 p.m. 'Film. Minnie & Moskowitz Social Sciences

Auditorium.(See Sept 29 )
7 & 9:15 p.m. "Film Straw Dogs. Statler Auditorium. (See

Sept. .29.)
7 p.m. 'Film. Birth of a Nation. Sponsored by Ujamaa

Residential College. Multi-purpose Room, North Campus
Union.

7 p.m. Lecture: Discussion on Present Cuban Economy by
Jorge Sanguineit, Ex-members, Cuban Planning Board Interna-
tional Lounge. Willard Straight Hall.

8 pm. 'Theatre performance: Happy Birthday. Wanda June.
Sponsored by University Unions Porgram Dept. Bailey Hall

11:30 pm Midnight Ecumenical Celebration. Edwards
Room. Anabel Taylor Hall

Sunday, October 1
9 30 a m. St. Pauls Methodist Church — rides available

Sunday from Donlon Circle Rislev Bus Stop and Baker Flag
9:30 a.m. Yoga. Loft II, Willard Straight Hall
9:30 a.m. Episcopal Church at Cornell Worship. Anabel

Taylor Chapel Church School and Nursery Care provided All
are welcome.

1 1 am Sage Chapel Convocation. The Rev Joseph H
Yeakel. Bishop of the Syracuse Area, United Methodist Church,
Syracuse N Y.

2 pm. Round Robin Table Tennis Matches Sponsored by
the Cornell Table Tennis Club. Noyes Center 3rd floor lounge

3 p m Volleyball Club meets in Teagle Gym.
7 &J-): 1 5 p.m "Film: To be announced

Monday, October 2
7 & 9:1 5 p.m. * Film: To be announced
8 p.m Biology and Society Lecture Series.Ecology & Politics:

"The Nature of the Interface " P. Jutro. Statler Auditorium.
8:30 p.m Poetry Readings ;n The Commons. Anabel Taylor

Hall.

Tuesday, October 3
11:15 am George Fisher Baker Lecture Series Baker 200
7 & 9:1 5 "Film: To be announced.
7 pm. "Guitar Lessons. International Lounge.
7:30 p.m. Lecture, "Our Search for Identity" Norman B

Holmes, C.S.B. Member of the Christian Science Board of
Lecturship. Memorial Room, Willard Straight Hall

8:15 pm Andrew D White Professor-at-large lecture: "The
Duality of the Environment — Its Challenge to Our Society " J
G e o r g e Har ra r , A n d r e w D W h i t e P r o f e s s o r - a t - L a r g e l v e s 1 2 0

Wednesday, October 4
4:30 p.m. Freshman Soccer. Cornell-Hartwick
7 & 9:1 5 p.m " Film: To be announced

Exhibits
Andrew Dickson White Museum of Art Felix Ballotton:

Prints. Open to Oct 1 Contemporary Ceramic Art of Japan
Open to Oct 15 Hours: Tuesday through Thursday 11am. —
5 p m. Sunday, 1 pm — 4:30 p.m. Closed Monday.

Sibley Dome Gallery: Faculty show Dept. of Art. Open to Oct.
20

Olin Library: "American Presidents: Elections and
Autograhs " Uris Library.

'Admission charged. v

Attendance at all events is limited to the approved seating
capacity of the hall in which they are presented.

All items for the Cornell Chronicle Calendar must be
submitted to the Office of Central Reservations. Willard Straight
Hall (either through the mails or by leaving them at the Straight
desk) at least 10 days prior to publication of the Chronicle The
Calendar is prepared for the Chronicle by the Office of Central
Reservations.

Note to Readers
Due to fiscal stringencies, the current volume of

Cornell Chronicle will have fewer issues than past
volumes. In order to keep within budget guidelines,
some eight issues of Chronicle have been cut from
the publication schedule. The first of those cut will
be the issue scheduled for publication next
Thursday. September 28.

The new publication schedule for Volume 4 is:
September 2 1 ; October 5, 12. 19. 26; November
2, 9. 16, 30; December 7, 14; January 18;
February 1, 8. 15. 22. March 8/ 15. 29. April 5.
12. 19, May 3, 10. 24, 3 1 , June 7

Please note that there will be no Chronicle during
July and August under the current schedule.

If by the wizardry of fiscal management or via
some publishing windfall, funds become available,
the deleted issues of Cornell Chronicle will be
reinstated. I shall keep you informed.

ARTHUR W B ROD EUR.
Director of Public Information


