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New Policy Announced
On Photo Identification

William D. Gurowitz, vice president for campus affairs, and Jackson 0. Hall, executive assistant
to Cornell University President Dale R. Corson. issued a joint statement early Tuesday afternoon
announcing a University policy covering Safety Division identification procedures.

Hall later read the policy at a public meeting of the Cornell Chapter of the New York Civil
Liberties Union (NYCLU) Tuesday afternoon. The meeting was attended by some 100 people in
the Memorial Room of Willard Straight Hall. During the hour and a half meeting. Hall and Lowell
T. Georg'e. director of the Safety Division, were questioned extensively on the policy and
identification procedures.

The policy reads:
The procedures used to identify participants

in disruptions on the Cornell campus, as
implemented to date, have arisen out of the
necessity to enforce the Student Code and the
Regulations for the Maintenance of Public
Order. Idenfication is required in order to
charge individuals who violate either the Code
or the Regulations. Since few members of the
campus community, in the past, have been
willing to assist in identification of violators, it
has been necessary for the Safety Division to
establish other identification procedures. This
involved the development of a photographic file
by the Safety Division.

The administration of the University cannot modify its
basic responsibility to maintain order on the campus.
However, steps have been taken to alter identification
procedures in order to assure the rights of all members of
the Cornell community. The following policy will be
observed by the Safety Division.

1. When disruptive events or demonstrations occur, the
Safety Division will use photographs to identify only those
persons charged with violating law or University
regulations.

2 The Safety Division will destroy all photographic
records of past non-disruptive events on the campus.
The Safety Division will retain photographic records of
those events at which there were violations of law. the
Student Code, or the Regulations for the Maintenance of
Public Order.

3. In the future, the Safety Division will photograph
events only when there is a clear danger of disruption or
when violations of law. the Student Code, or the
Regulations for the Maintenance of Public Order occur.
The decision to take photographs will be made by the
Director of the Safety Division or his designated
representative

4. If no actual disruption or violation of the Student
Code or Regulations for the Maintenance of Public Order
actually takes place at an event, the Safety Division will
destroy its photographic record after one week. This
period of time- is required to allow a complete
investigation of an event in order to determine whether or
not charges will be brought by the Judicial Administrator
or any other member of the Cornell community When
disruptions or other violations of the Code or Regulations
occur, the Safety Division will retain the photographic
record as evidence.

5. No University personnel, other than members of the
Safety Division, will be assigned to photograph such
events. Nor will members of the Cornell community be
Continued on Page 3

First!
No one was every really
close to Cornell's Phil
Ritson as he breezed to

victory in the two-mile run at the Heptagonal
Championships Saturday in Barton Hall. (For
more on Cornell track and the Heps, see story and
photos on Pages 8-9.)

Cornell Scientists Send First Space Message
Mans first effort to communicate with other intelligent beings in

the universe will be made soon when a message prepared by two
Cornell astronomers and an artist is sent on a 3,000 light year voyage
aboard Pioneer 10. It will be the first time a spacecraft will leave the
solar system.

The Cornell astronomers who prepared the message are Frank D.
Drake, professor of astronomy and director of the National Astronomy
and Ionosphere Center, and Carl Sagan, director of Cornell's
Laboratory for Planetary Studies. The artist who did the sketch which
constitutes the message is Linda Salzman Sagan, the wife of the
astronomer.

Sagan has recently captured the imagination of both the scientific
and lay communities with his interpretations of photographs sent
back to Earth from Mariner 9 during its orbit around Mars. He has
been a leading spokesman in the field of exobiology for many years.

Drake attracted international attention in 1960 when he headed
the first organized search for extraterrestrial intelligent radio signals
while he was at the National Radio Astronomy Observatory in Green
Bank, W.Va. The project he headed, named Ozma, differed from the
present effort to communicate with intelligent beings in space in that
the earlier project just listened for radio signals. It sent out no
messages or signals.

The message carried on Pioneer 10 will travel some 3.000 light
years in 100 million years. A light year is the distance traveled by light
in a year at a speed of 186.000 miles per second Thus 3.000

Continued on Page 14
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Tuition - Fee Hikes Set for Statutory Units
The amount of tuition and fees for the

four state units at Cornell for 1972-73. as
authorized by the University Board of
Trustees, has been announced.

University President Dale R. Corson said
yesterday the tuition and fees for the New
York State College of Agriculture and Life
Sciences, the New York State College of
Human Ecology and the New York State
School of Industrial and Labor Relations
(ILR), will be $1,200 for undergraduate

residents and $1,800 for undergraduate
nonresident students The Graduate
School (statutory division) tuition and fees
will total $1,400 for both resident and
nonresident students. The charge at the
New York State Veterinary College will be

$1,800 for residents and $2,400 for
nonresidents.

The increases are effective at the end of
the spring semester.

Tuition and fees for most of Cornells
endowed colleges were increased a total
of $200 by the University Board of
Trustees in January, bringing the tuition
and fee total for most of the endowed
units to $3,000 per year.

At that January meeting, the Board
voted to recommend that the University
administration be authorized to institute
increases of tuition and fees for the
statutory units in amounts as needed to

offset the anticipated reduction in support

from New York State appropriations for

the statutory colleges and to comply with

the then anticipated, since accomplished,

increasing tuition for state operated

colleges.

Tuition did not go up in the statutory
units last year (1971-72). but there was a
$75 across-the-board fee increase.

Agency Helps Students
Interested in Initiating
New Curriculum Ideas

Students who have ideas about new courses or areas of study
they'd like to initiate might do well to head for the Agency for
Educational Innovation in G38 Baker Laboratory.

Formed last year as a result of the University Senate's Committee
on Educational Innovation, the agency is developing into a body that
aims to help students bring their ideas into reality while they are still
at Cornell.

"In many ways our function is to help students hassle the system."
said David A. Rosenberg, lecturer in the government department and
co-chairman of the agency. Sharing the leadership of the agency is
Thomas M. Lodahl. professor of administration.

The agency has hired Amy Brill, a senior from Hicksville. as
program coordinator to set up an information center in the Baker
Laboratory office. The center will contain source books on innovative
experimental programs at Cornell and elsewhere and will be the
starting point for Cornellians who want to get their own ideas for new
courses or programs going.

Another goal of the agency is to compile a subject guide of courses
at Cornell that already exist. According to Rosenberg, many students
apparently do not know that certain courses in their special interest
areas do exist.

"The major problem is over compartmentalization of the University.
And it seems that the simplest way to overcome that would be a
simple subject list of courses," he said.

The agency is interested both in questions such as: "Why is it hard
for a student to find a course in which he is interested?", and "How
can a student or a group get certain ideas to become realities in
terms of courses offered at Cornell?"

"It seems that most of the people who come to us have high risk
ideas, but our program is high risk, high gain," explained Rosenberg.

Why does the agency concentrate on student-initiated course
proposals? "The faculty has a much longer time dimension," said
Rosenberg, "and students are only here for four years. So they come
to us and say 'What can we do about this right away?'"

So far. the agency has had success in various areas.

For example, the Native American Association has been working
with the agency with hopes of initiating a Native American studies
program. Also the agency helped institute a course titled "Black and
White Women Since Slavery" in the Female Studies Program; a
Semitic linguistics course, and the "Political Cinema" film and
discussion project.

"The Native American Association would not only like to start
course offerings on native American studies, but it would like to see
the University recruit American Indians," said Rosenberg.

"They've proposed to us a workshop or a series of workshops oi.
native American studies curricula." he said. The agency will help to
set these up. cutting bureaucratic red tape wherever possible and
finding appropriate academic resources.

The agency also helped the Native American Association in its first
major presentation last semester. "The White Roots of Peace."

Students often do not have the contacts or the administrative
knowledge to get their ideas going. Rosenberg said. The agency may
contribute a small amount to get a certain program going and then
might convince another department in the University to contribute
another portion of the funds that are needed for such a program.

Presently the agency operates on a $15,000 budget and will
receive a similar amount from general University funds for the 1972-
73 academic vear.

In the "Black and White Women Since Slavery" course, the Female
Studies Program developed the syllabus, and the agency was able to
pay half of the instructional costs.

"As far as I know, the course was the first of its kind in the country
in terms of content and method. It was taught jointly by two
instructors, one black, one white," Rosenberg said.

•Semitic linguistics course evolved-from student interest, but

Guides Through 'Academic Maze

Students Provide Counseling
A group of students in the Arts College is

conducting virtually an around-the-clock advising
service for students in varying degrees of academic
distress.

As Gail Povar '72. founder and president of the
group puts it. "night time seems to precipitate
crises. Goblins you keep pushing aside all day
begin to come out and stare at you."

Until the service was established last fall,
students often had no one to turn to at the critical
moments when the time was ripe to work out some
sort of solution, she said. Known as student
advisors, the 33 members of the group worktiut of
the Arts College's Academic Advising Center, 137
Goldwin Smith Hall.

"Our purpose," Miss Povar said, "is to augment
the services provided by faculty advisors. We are
able to spend more time with students and at
unusual hours and we have the advantage of often
relating with them better because we are their
peers and have faced Cornells academic maze
ourselves."

Miss Povar suggested the idea of student
advisors to the Arts College administrators last
spring. It was quickly endorsed by Robert A Scott,
associate dean and Barbara B. Hirshfeld, assistant
dean.

Each advisor covers a specific field of study. Miss
Povar advises in the areas of biology and social
sciences. She majors in both as a member of the
Arts College's College Scholar Program, which
permits qualified students starting in thei'
sophomore years to design their own curricula.

As a result of this experience in designing their
own curricula, many of the College Scholars have
qualified and volunteered as student advisors. In
addition to their around-the-clock availability,
student advisers are sources of information for
students at registration and preregistration

Because of the student advisors, for the first time
Arts freshmen were registered directly into classes
in September without the early summer
preregistration period of previous years.

Student advisors during the past year have
answered thousands of questions, many over the
phone. Increasingly, they are conducting marathon
advising sessions at all hours of the day

Gail Povar'72

Miss Povar has had a number of night sessions
lasting from one hour to nearly three hours. "Often
students are not able to explain what they want or
what is bothering them. They're haunted with
questions like 'What am I doing here?' 'What do I
really want to be?' 'Is it worth it?' "

The advisors, she said, try to calm their fears and
help them focus on what their problem. Perhaps its
bad study habits, a lack of understanding of the
many alternative courses available in their field, or
maybe just a bad choice of major.

Miss Povar told of a girl she worked with for
several hours who appeared completely lost at first.
Sitting in her room in Risley Hall, Miss^Povar
handled the girl an Arts College catalog. They went
over almost every entry, listing the courses she had
taken and thp noes she was interested in.
Cnntinued on Paae 14

there also existed considerable interest in it among linguistics and
Semitics faculty members. The agency essentially served to get
organizational matters out of the way and to bring the course into
existence without delay. This they did by helping the mterstested
students get permission for the course to be offered, getting the
approval of two department chairmen and securing a teaching
assistant to teach the course as a "stopgap measure" until a
professor could be found to teach it.

Essentially, Rosenberg sees the agency as providing' a way to
shorten the time it takes to get a new student-initiated couse going,
to encourage such' new proposals, to make available limited funds
just to get a course off the ground and to encourage financial support
from other parts of the University for such new projects.

Students who have proposals or ideas for innovative courses or
projects may visit the agency in Baker Laboratory or may call Miss
•Brill at 273-5459. The office hours are: Monday, 11 a.m. to 4 p.m.;
Tuesday-and Thursday, noon to 1 p.m.; Wednesday 10 a.m. to 4
p.m.; Friday. 10 a.m. to noon, and Saturday and evenings by
appointment.

The agency is currently understaffed. Students interested in
working on it are encouraged to attend the agency's open meetings
which are held on Mondays at 4 p.m. in the Baker Laboratory office.
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Undergrad Turnout Up

Senate Elections Closing
About 33 per cent of Cornell's

undergraduates cast their votes for a
student trustee and student senators in an
election Feb. 24 and 25 on the campus.
The election results are expected to be
announced on March 3.

Of the 10.905 undergraduate students,
3.548 voted in the election, according to
an unofficial count made by the Senate
secretariat. Students ir the New York
State School of Industrial and Labor
Relations (ILR) had the highest
percentage voter turnout with 46 per cent
voting

Mail ballots for the election of senators
have been sent to graduate students,
faculty members and other employes.
These ballots are due in the Senate office
in 133 Day Hall by 5 p.m. Friday March 3.

Graduate students may not have
received their ballots because their correct
addresses could not be found, according
to Kay R. Hanna. Senate administrator.
Anyone who has not received a ballot may
vote until the deadline time in the Senate
office, which is open from 8:30 a.m. to 5
p.m. weekdays.

CORNELL CHRONICLE 3

University Senate Passes
'72 Judicial Reform Act

An attempt to repeal the Cornell University Senate legislation requiring the University
to buy United Farm Workers (UFW) AFL-CIO. lettuce failed Tuesday night when the
Senate lost a quorum while considering the repeal measure.

The loss of a quorum came at 11:45. some time after an attempt to postpone the
matter indefinitely failed in a tie vote. This was the last meeting of the second University
Senate, and when the body adjourned, it killed all pending bills that were not enacted
during the Senate term.

A new senate will begin operation March' 1 6.
As it stands now. the University must buy UFW. AFL-CIO, lettuce when buying

iceberg lettuce from California, Arizona and New Mexico The UFW is the union that
descended from the United Farm Workers Organizing Committee (UFWOC). which was
named in the original bill on lettuce purchasing policy

The Senate also passed the "Judicial Reform and Restructuring Act of 1972," which
will become effective next September The bill will effectively eliminate the present
judicial boards that handle violations of the student conduct code and recommends that
the Board of Trustees abolish the judicial boards that deal with violations of the
Regulations for the Maintenance of Public Order

In place of these boards, the bill will
create two nine-member trial and
appellate boards, each consisting of three
students, three faculty members and three
other employes. These boards would hear
all cases of students, faculty members and
other employes who are accused of
violating the Campus Code of Conduct,
which recently was passed by the Senate.

The appeals board would hear cases
with all nine members, while the trial
board would hear cases with five
members — three representing the
defendants peers and one representing
each of the other categories.

In other action, the Senate passed a bill
stating the principles relating to the
campus judicial systems, jurisdiction and
procedures.

Attempts were made in the latter bill
and the judicial restructuring bill to restrict
the use of photographs taken by
University employes as identification or
evidence against individuals accused of
violating campus rules. These attempts
failed. They were aimed against the use of
photographs of persons while not
engaged in illegal acts being used to
identify such persons for alleged violations
believed to have occurred at another time.

The Senate also passed a bill clarifying
the relation of the Senate to parking,
transportation and the circulation of
vehicles on the Cornell campus.

J. Robert Cooke. Senate speaker and
associate professor of agricultural
engineering, received a standing ovation
as a commendation for his work with the
Senate during the Senate term.

Unit to View
Status Of
Women Here

A Board of Trustees committee on the
status of women at Cornell has been
formulated by University President Dale R.
Corson at the request of Robert W
Purcell. chairman of the board.

The committee has been asked "To
study the status of women students,
faculty members and employes at Cornell
University and to make appropriate
recommendations concerning that
status."

Chaired by University trustee Constance
E. Cook, New York State assemblywoman
for Tompkins and Tioga Counties, the
committee includes trustees Patricia J.
Carry, president of Knight, Carry. Bliss and
Co.. New York City: Paul Olum. professor
of mathematics in the College of Arts and
Sciences; Desdemona P Jacobs,
supervisor of counseling aides at Boynton
Junior High School. Ithaca, and Jacob
Sheinkman. vice president and general
counsel of Amalgamated Clothing
Workers of America. New York City.

The committee expects to present a
report on the status of faculty women to
the trustees at their June meeting,
according to Mrs. Cooke. Report dates for
the other areas have not yet been
established.

Policy on Photo Identification
Continued from Page 1

required to supply photographs for identification
purposes. No members of the University community
(except those chargeable with the enforcement of laws
and regulations) will be required to assist in the
identification of individuals shown in photographs of
either disruptive or non-disruptive events.

The revision of identification procedures by the Safety
Division is intended to protect the rights of individuals on
the Cornell campus. At the same time, we wish to remind
the community of the need to support the basic rights of
free expression and freedom to listen. In this light, we call
to the community's attention the recommendatory
resolution on freedom of inquiry which was passed by the
Cornell University Senate in May of 1971.lt reads in part
"that all members of the community develop a greater

consciousness of their responsibility to support the
preservation of free expression and free inquiry within the
University, including their responsibility to step forward
and bear witness against those who would deny the
community its right to hear unpopular views . . ."

The NYCLU had called the meeting to discuss its
threatened legal suit against the former Safety Division
practice on photo identification and the establishment of
photo identification files.

Following the meeting, the executive board of the
NYCLU announced it would still initiate legal action.
"While we recognize that Cornell University has taken
steps to bring its policy of photographing campus
demonstrations into line with the First Amendment
rights, we must continue to object to the University's
unwillingness to end its surveillance of all peaceful
demonstrations." the board stated.

When asked how the revised procedure would affect
the Cornell Safety Division. George said. "I don't feel that
the revised procedures will have any negative effect on
our ability to carry out our responsibilities. I was
consulted at the time these procedures were being drawn
up, and I don't see them as presenting us with any
difficulties that we don't already face."

Student Placed on Probation
A senior in the College of Arts and Sciences was

found guilty of a violation of the Rules for the
Maintenance of Public Order by the University
Hearing Board on Monday He was placed on
disciplinary probation for the remainder of this term.
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Chronicle Comment
Chronicle Comment is a forum of opinion for the Cornell community Comment may be addressed

to Kal M Lindenberg, managing editor. Chronicle. 122 Day Hall

...And Still Another

Another Complaint on Snow Policy
Pedestrians Slip,
But Sacred Car
Goes Unhindered
Editor:

Walking campus indeed! After
B&P's grandiose announcements
of ingeniously planned "snow
clearance priorities," and after
this year's one noticeable
snowfall, we've found out once
again for whose convenience
Cornell is really managed, and
what the values and "priorities"
really are. While for the three
days since the snow fell students
and faculty have waded, slipped,
stumbled and lurched as best
they could from classroom to
library to classroom, not a foot-
path has been cleared, but every
care has been taken to ensure
that the Sacred Car might run
unhindered, graze as it liked, and
lie down in plowed lots. As the
pedestrians fall. hulking
machines roar the night through,
burning hydrocarbons, precious
overtime, and fancy depreciation
to manicure the car lots at the
north end of campus. Those who
walk home after dark have only
the nicely-plowed road to walk
in. where they are harried by a
large and busy fraction of the
8.000 (is it?) student
automobiles. After all. in Great
Neck, who ever heard of
walking?

It makes a fella downright'
peevish and vindictive. Some say
it's an administration ploy to
show how poor Cornell is, and
soften us all up for budget cuts
and tuition increases. I don't
know about that; certainly B&P
can't be all that poor. Wouldn't it
be funny if one of the slippers-
and-fallers got sore and hit the
University with a modest little
negligence suit (say. five or ten
million bucks) for nervous
perturbation and moral outrage?

Edward Morris

Editor:
Cornell's plan to compensate

regular full time employes who
worked on Monday (Feb. 21) is
only fair. But why doesn't that
policy extend to regular part time
workers? Some of those people
made great efforts to come to
work just as many others were
forced to stay out because of
weather conditions. It is about

Equal Treatment
For Part Time
Workers
time that Cornell treated its full
time and part time staff equally.

L. Grindhammer
Regional History and Archives

A Note on Ujamaa
Editor:

I found the article in the Feb.
24 Chronicle reporting on plans
for a new residential college
concerned with underdeveloped
areas very interesting. Some of
the precepts of African Socialism
as practiced in the progressive
African states may find useful
application in attacking the
problems of that part of the
"Third World" which is located
geographically within more
affluent western countries. The
key to the approach is obviously
self-reliance in preference to
realiance on the "developed"
community for the means of
change.

I should like to suggest,
however, that the name of the
group should be spelled as one
word - Ujamaa - as the word is
spelled in Swahili. Moreover,
although in recent years the term
Ujamaa has been used in the
United Republic of Tanzania to
connote "self-reliance, hard work
and cooperative economics," the

Reply on Credit Union Deductions
Editor:

The timely letter by Assistant
Professor Lee C. Lee calls
attention to some successes at a
time when a solution to her
problem is immediately at hand.

During F.Y. 71-72 the
University established an
accounting system compatible to
both Statutory and Endowed
Units. They accomplished a
transition from a semi-monthly to
a bi-weekly payroll system to
facilitate satisfactory compliance
with recently amended Federal
laws. Any explanation of the

The Solution
To the Problem
Is at Hand
t r emendous cha l l enges
p r e s e n t e d by t h e s e
accomplishments could not
properly credit the efforts
expended by the many
administrative and clerical
employes that aided in bringing
about the changes. At the same
time your Credit Union updated
their accounting system by the

installation of an "on-line"
computer system designed to
take advantage of improvements
that could accrue from Cornell's
efforts. Many long hours were
spent in developing and checking
the system to allow the switch to
take place without errors.

The credit time delay
mentioned by Dr. Lee has been
known to exist and most Credit
Union members, in recognizing
the delay, accepted the problem
as one compensated by
convenience.

In the meantime your Credit

The Key To
The Approach
Is Self-Reliance

original and more general
meaning of the term may best be
translated as kinship or
brotherhood, the unaffixed form.
jamaa. referring to the extended
African family.

I look forward to continued
coverage in the Chronicle of the
exciting endeavors of this new
group.

A. T. Vawter
Graduate Student

Ecology & Evolutionary
Biology

(Editor's note: The misspelling
of Ujamaa was the Chronicle's
error.)

Union officers have been
working with University officials
towards a more timely transfer
and distribution of payroll
d e d u c t i o n s . B i - w e e k l y
distr ibut ions of payroll
withholding are scheduled to
begin in March 1972 and will
provide bi-weekly credits to
accounts. The total loan interest
cost to the members may likely
be reduced below that disclosed
in loan agreements and share
accounts may at times benefit by
the earlier credits.

George T. Swanson. President
Kenneth E. Gilbert, Treasurer

Richard V.V. Stringham.
Manager

University Theatre Presents 'The Ghost Sonata'
Some of the most grotesque and

theatrically stunning scenes in modern
drama are to be found in the symbolism
and seething emotion of "The Ghost
Sonata." by Sweden's master playwright
and the father of modern psychological
drama. August Strindberg. The Cornell
University Theatre (Department of Theatre
Arts) will produce this exciting and
unusual play beginning today in the
Willard Straight Hall Theatre at 8:15 p.m.
Performances will continue through
Sunday. March 5. and Thursday through

'Saturday. March 9-11.

Tickets are available in the Theatre Box
Office, lower floor of Willard Straight Hall.
The Box Office is open from noon to 3
p.m.. Monday through Saturday, through
March 11. Telephone reservations may be
made by calling 256-5165 during Box
Office hours.

"Tht Ghost Sonata" is one of four

Chamber plays by Strindberg in which the
Swedish master broke completely with
rules of standard drama and evolved a(

style where theme and mood alone
determined the form the plays took. They
require of their audience close attention to
the theme and its development, rather
than to a plot and characters. The basic
theme of all four plays is death — death
that is not only a release but a final
settling of accounts. The artistic originality
and visionary intensity found in scenes of
"The Ghost Sonata" have made it by far
the best-known of the four.

To say what he felt in "The Ghost
Sonata." Strindberg had to invent a new
dramatic language which we now call
surrealistic, a language in which
metaphors assume life. To say "time
hangs heavy" is one thing; to picture a
watch hanging heavily, as Dali has done,
is another. To say that the sweet young

thing you once knew now looks like an old
mummy is. likewise, one thing; to have
this woman imagine herself a mummy
is another.

James H. Clancy will direct "The Ghost
Sonata." Costume design is by Doug
Marmee. Joan Churchill has designed the
settings. Appearing as Hummel, the Old
Man, is Andrew Backer. Stephen Guntli
will be seen as the Student. The ghostly
Milkmaid will be played by Sybil Huskey.
Jennifer Shea is seen as the
Superintendent's Wife. The Dead Man is
played by Greg Lawrence. Barbara Gray
appears as the Woman in Black. William
Lacey will be seen as The Colonel. The
Mummy is played by Michel Plescia.
Christine Hradesky plays The Young Lady.
Baron Skanskorg is played by Jim
Broaddus. Johansspn will be portrayed by
Jerry Wasserman. while Morty Goldray
will be seen as Bengtsson. The Fiancee is

played by Melanie Searle, with Ross
Charap playing The Cook. The Powers will
be played by Betsy Fineberg. Janet Spitz.
Deborah Auer. Paul Bogaw. Jeffrey
Erickson. Joel Saltzman. Michael J. Hallas
and Barbara Costigliola Beggars will be
played by Bonnie Nadler. Laura Fuchs,
Patricia Riggin. Robin Brinn. James Smith.
Michael Neal, Darcy Crandall, Michael
Roth. John Megna and Jody Uttel.

Intramural
Deadlines

Deadline on entry: Volleyball 2 p.m.
Monday and badminton 2 p.m.
Wednesday in the Intramural Office.
Teagle Hall. Boxing (intramural team
and University championship
tournament) 6 p.m. tomorrow in the
boxing room, Teagle Hall.
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Charles C. Russell Appointed
Head of Communication Arts Regional Center Created

„ , . , _ . , „ . , _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ The appointment of Olaf F. Larson, _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _ _Charles C. Russell, professor of
communication arts, has been appointed
chairman of the Department of
Communication Arts, a joint department
of the New York State College of
Agriculture and Life Sciences and the
New York State College of Human
Ecology at Cornell.

Russell will serve a five-year term,
succeeding William B Ward, professor of
communication arts, who has been head
of the department for the past 26 years.
Ward is in India on an 18-month leave
from Cornell.

Russell first came to Cornell in 1956 as
acting professor for one year when he
assumed the teaching duties of Ward who
was on a special assignment in the
Philippines.

After serving two years as head of the
journalism department at the University of
Arkansas. Russell returned to Cornell in
1959 as associate professor. He was
promoted to full professor in 1 969.

On several occasions, Russell has
served as aeting head of the department.
He teaches two courses in
communication arts — introduction to
mass media, and advertising and
promotion.

He also has been responsible for
planning and preparing material for public
relations brochures and projects for both
the College of Agriculture and Life
Sciences and the College of Human
Ecology.

Among other activities. Russell is
chairman of the Committee on English
Proficiency at the College of Agriculture
and Life Sciences and is serving a three-
year term as a member of the advisory
board of the Center for Improvement of
Undergraduate Education.

Previously, he has been adviser for
many years to the college's Student
Council and a member of the board of
directors of The Cornell Daily Sun-

A native of Russellville, Ark., Russell
studied journalism at the University of
Texas, where he received his B.A. degree
in 1948 and M A in 1949. He obtained
his Ph.D. degree in journalism from the
University of Missouri in 1968

Through the year's,. Russell has
contributed numerous articles to
nationally known publications including

Charles C. Russell
the Chicago Tribune. Fortune.
Architectural Forum. Business Week.
Architectural Record, and Coronet.

appointment
professor of rural sociology, as director of
the newly established Northeast Regional
Center for Rural Development at the
Cornell University Agricultural Experiment
Station was announced by Nyle C Brady,
director of the station.

The center was created by the
Northeastern Agricultural Experiment
Stations to serve the 12 states in the
region.

The principal purpose of the center is to
bring together people who cross
departmental. discipline. college,
university, state and agency lines to focus
on research and extension problems of
fural development, including human
resources, in the northeastern states.

It will focus also on training for graduate
students and professional workers whose
principal interest is in rural development.

Director Brady explained that research
and extension activities in the name of
rural development is relatively new and
has broad purposes and objectives.

"The Center will assist in delineating the
situation where development does and
does not occur." he said, "and in
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Agriculture Leaders' Forum
Discussion of land-grant colleges and their role and mission in the past and

future and a special luncheon honoring Charles E. Palm, dean of the New York
State College of Agriculture and Life Sciences at Cornell, are highlights of this
year's Agricultural Leaders' Forum in Alice Statler Auditorium, April 6.

Tours of major research facilities of the college also are planned for
participants. Open to the public, the annual event is expected to bring to campus
several hundred participants representing a cross section of New York's
agricultural industry.

The forum, which will feature three speakers in the morning, will focus on
contributions land-grant colleges have made and will be called upon to make in
the future to keep agriculture and rural America strong, healthy components of
society. Speakers and their topics will be announced later.

The program will be followed by a luncheon planned by the College Alumni
Association to pay tribute to Palm, who is planning to leave his post as dean of
the College on June 30 to devote himself to other areas of special interest at the
college.

Palm will be recognized for the many contributions he has made as the dean of
the college the past 13 years and as a national and international leader of
agricultural educators and scientists.

In the afternoon, participants will tour the Dairy Records Processing Laboratory,
the Guterman Bioclimatic Laboratories, Bradfield Hall, and the Agricultural Waste
Management Laboratory. The college's Department of Agricultural Economics
will hold open house.

OlafF. Larson

producing visible results for extension and
other field workers and public officials."

"It is designed also to encourage rural
development activities across state lines
Research and extension personnel from
states throughout the Northeast will work
together to improve the well-being of our
rural population."

Larson, who is a professor of rural
sociology in the New York State College of
Agriculture and Life Sciences, is a
specialist in community development and
farm labor.

Larson explained that although the
center will be located at Cornell, the
program is intended to serve the
agricultural experiment stations and the
Cooperative Extension activities at Land-
Grant institutions in the 12 northeastern
states, including the 1890 Land Grant
Institutions at Dover, Del and Princess
Anne. Md

An advisory committee. with
representation from the Northeast, will be
established to aid in policy determinations
and to review the center's activities and
future plans, he said.

Also, a regional technical committee
will be created, with a representative from
each of the participating institutions.

Veterinary Surgeon
Wins Research Grant

Dr. Eric J. Trotter, resident in surgery at the Small Animal Clinic of
the New York State Veterinary College at Cornell, has been awarded
the first ALPO Research Fellowship by Allen Products Company,
manufacturer of pet foods.

Dr. George C. Poppensiek. dean of the college, said the award
amounts to $ 10.000 per year for two years. The funds are to be used
"for the advanced training of a doctor of veterinary medicine in small
animal medicine, surgery or other specialty and the advancement of
knowledge in that particular field."

Trotter, who is engaged in a two-year program in canine surgery,
will be awarded a master of science degree in small animal surgery at
the completion of his residency. The surgical residency fulfills a
portion of the requirements for board certification by The American
College of Veterinary Surgeons.

Trotter is a member of the clinical surgery staff at the Cornell Small
Animal Clinic. He will devote half time to research involving a
modification of dorsal laminectomy in the dog. A laminectomy is a
technique utilized in spinal surgery for the exposure and
decompression of the spinal cord.

Trotter is a son of Mr. and Mrs Sherman B. Trotter. 246 Highview
Ave.. Elmhurst. III. He lives in Etna, N.Y., with his wife, Marilyn, and
daughters Amy and Katie
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ILR Dean Robert B. McKersie Discusses Affirmative Action
Introduction by Ramon E. Rivera, University

Affirmative Action Officer:
Affirmative action programs have generated many

volatile, vocal reactions from individuals and groups.
The perspective one receives depends on whose eyes
one may be looking through at any given time

A careful listener, knowledgeable about these
matters, will frequently detect emotional and
unrealistic rather than substantive presentation of a
perspective or point of view. A conclusion to be
drawn, based on these responses, is that we must use
every technique and opportunity to enlighten a
considerable uninformed public.

Affirmative action, having passed through many
stages of inaction, has graduated to active status and,
as it impinges on larger segments of communities, will
evoke responses which are greater in magnitude and
more prone to incur resistance. Thus, the greater the
degree of understanding of affirmative action, the
more rational the approaches to resolve the questions
posed by programs which will have an impact on
virtually every community in the United States.

The following speech on affirmative action,
presented recently by Robert B. McKersie. dean of the
New York State School of Industrial and Labor
Relations, to the Washington ILR Alumni Association,
is both timely and relevant. Timely, because Cornell is
entering a new and much more active period of
female and minority employment program
implementation. The Federal Government has
increased its compliance activity and has hardened its
demands relative to compliance programs.

The speech presents a clear, meaty introduction to
an understanding of Affirmative Action as a concept.
Dean McKersie treats several problem areas with
understanding and touches at the heart of much
negative reaction in discussing the question of
"Reverse Discrimination."

I feel the question of using local demographic data
in establishing goals should be viewed in the context
of a minimum figure for setting goals. This. then,
clearly establishes in the thesis for contractors that
responsibility for integrated hiring does not end with
the attainment of goals.

Dean McKersies speech goes far in presenting
affirmative action in a form easily understood, and will
contribute greatly to an enlightened perspective by its
readers.

contractor commits himself to apply every good
faith effort. The objective of those procedures plus
such efforts is equal opportunity. Procedures
without effort to make them work are meaningless;
and effort, undirected by specific and meaningful
procedures, is inadequate. An acceptable
affirmative action program must include an
analysis of areas within which the contractor is
deficient in the utilization of minority groups and
women, and further, goals and timetables to which
the contractors good faith efforts must be directed
to correct the deficiencies and. thus to increase
materially the utilization of minorities and women,
at all levels and in all segments of his work force
where deficiencies exist.

The emphasis, then, in affirmative action is on results
and these are built into the plan in terms of goals and
timetables. Measures of where a company intends to be
at a given point in time are determined after a company

government, as a purchaser of supplies and services, has
the right to impose certain social obligations on
corporations and entities that choose to do business with
the federal government In other words, if a firm wants to
Decome a government contractor, then it must accept
certain obligations which the government has decided to
impose.

But this does not get to the heart of the issue: are these
obligations, aside from the government having the power
as a purchaser to impose them, proper in a public policy
sense?

My own feeling is that they are definitely proper.
I would base the argument in support of placing a

special obligation on government contractors on the
Constitution itself and the guarantee for all citizens to
participate equally in the benefits provided by
government. I am referring to Article 14 of the
Constitution. Under this interpretation, companies that
choose to receive funds from the government must make
those funds equally accessible to all citizens. If it is the

' 'It is true that an affirmative action program requires an organization to give some
attention to the factor of race, and in this sense it is not free to hire the most
qualified. The presumption is that as long as the applicants are qualified the firm
must strive to bring its work force into greater parity with the local population
picture."

Text of McKersie speech:

I would like to concentrate most of my remarks on a
topical issue, namely, affirmative action, and discuss this
issue in relation to the broader question of the
employment position of minorities.

No doubt you have read of the government's action in
starting proceedings against Columbia University. To
briefly review the situation. Columbia University has been
in the process of developing an affirmative action play for
the past thirty months. As a part of this plan, the
University is required to prepare basic data for the

has analyzed its own situation in the light of its relevant
labor market. I will not go into all of the elements of this
analysis, but there are several factors which are
important: the percentage of the firm's work force which
is composed of minority members compared with the
total minority population in the immediate labor area and
the general availability of minorities having requisite skills
in the immediate labor area. The term requisite skills
refers to the level of achievement necessary to be

• accepted into occupational entry jobs with minor training
and orientation. Note the emphasis on entrance into
entry jobs and the emphasis on acceptable rather than
.the maximum level of achievement.

It is an important principle of the Office of Federal
Contract Compliance and the respective government
contracting agencies to allow each employer to develop
its own affirmative action plan. While the government
does not attempt to say what proportion of the work force
should be composed of minority members at any point in
time, it is interested in change and progress. To this end,
the government has developed a fairly elaborate system
of statistical measures for keeping track of the minority
utilization profile of a firm over time. Basically, the profile
is divided into two dimensions: (1) the penetration or
participation rate in the firm for the given minority
compared to the local labor market; and (2) the overall
occupational position of the minority group compared to
the general occupational position existing in the firm.
These two measures are combined into a utilization
measure which states the relative position of minorities in
the establishment, taking into account both participation
and occupational positions. These measures for a given
establishment can be linked over time and a profile

"The emphasis, then, in affirmative action is on results and these are built into the
plan in terms of goals and timetables. Measures of where a company intends to be at
a given point in time are determined after a company has analyzed its own situation
in hght of its relevant job market."

breakdown of its employes by race and sex. Recently, it
asked for an additional extension in the preparation of its
plan and the U.S. Department of Health. Education and
Welfare (HEW) compliance officers, feeling that this was
"unreasonable." asked their attorneys to stan
proceedings. The end result of this action could be the
debarment of Columbia from future government work.

The importance of this development for Columbia can
oe measured by the fact that its budget of $ 154 million is
made up of $14 million in federal contracts. Columbia
employs approximately 11,000 persons; thus, we are
talking about a large and significant setting for the testing
of the meaning of affirmative action.

What is affirmative action? The best answer to this
question can be found in Order No. 4 of the Office of
Federal Contract Compliance:

An affirmative action program is a set of specific
and result-oriented procedures to which a

developed of progress or lack of progress.
So far. my discussion has been descriptive. Let me now

get to the critical issue involved in affirmative action, one
discussed by Sidney Hook in the same issue of The New
York Times that described the government's intention to
proceed with debarment hearings against Columbia
University. Professor Hook feels that by requiring a
university to have an affirmative action plan that takes
into account the proportion of minorities in the local area,
the government is forcing universities and other
employers to discriminate against the qualified.

It is true that an affirmative action program requires an
organization to give some attention to the factor of race,
and in this sense it is not free to hire the most qualified.
The presumption is that as long as the applicants are
qualified the firm must strive to bring its work force into
greater parity with the local population picture.

What is the rationale for this special obligation placed
on government contractors? One could argue that the

case that government contractors have provided less
opportunities for minority group members than
employers generally, there is a strong reason for holding
government contractors to a special obligation. In the city
of Chicago where I examined some Equal Employment
Opportunities Commission data. for example,
government contractors used blacks less frequently —
specifically, in clerical work — than did non-government
contr; tors, to the extent of a 20 per cent deficiency.

The . ct that blacks or any other ethnic group may not
have equal access to benefits of government may not be
the fault of the individual employer. Their exclusion from
the particular employment situation may not reflect any
overt employment discrimination. Nevertheless, they
have been excluded and it is the purpose of an affirmative
action program to bring them within the opportunity
structure of the society.

Another way of making the point is that there is a
distinct difference between what we mean by
discrimination, and disadvantage (the latter being the
accumulation of earlier discrimination, but not involving
an overt act by any employer against any particular
individual). In summary, then, it can be said that all
companies have an obligation to eliminate employment
discrimination, but government contractors have a
special obligation to eliminate disadvantage in order that
minorities might realize equal employment.

The type of disadvantage that I have in mind can be
referred to as the cultural perpetuation of exclusion. In
some research work that has been done on the
employment patterns of blacks in the Chicago labor
marekt, it is clear that the distribution is far from random.
As of 1966. almost one-third of the establishments had
no blacks generally; and when one looks at certain
crucial occupations, such as clerical, the figure rises to
over 60 per cent without blacks.

We know from our studies of labor market behavior and
the communication information that individuals often
learn about employment opportunities informally from
friends and relatives. Consequently, if blacks are not in
positions where they can know what is going on. their
cultural colleagues will never get into the system.

In this sense, affirmative action means an employer
must search in order to overcome the information gap
that exists because of the unnatural distribution of blacks
across firms. This affirmative search is especially
important when unemployment is high when the search
activity normally takes place on the supply side of the
market rather than on the demand side. What
government contractors are being asked to do in the
current period is to search as actively for new employes
as they would do during a period of a tight labor market.
In other words, the burden of unemployment, combined
with the information gap, should not serve to penalize
blacks from learning about employment opportunities.

The important point to remember about affirmative
action and the long run need for a more representative
distribution of blacks across firms is that integration per
se is an important objective. We have made this point
with respect to the field of education, but also suggest
Continued on Page 11
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Exhibit Shows
Art Works By
Auburn Inmates

Ron Wardford, who was No. 61778
at Auburn Correctional Facility until
three weeks ago, visits the Prison Art
Exhibit in the Multipurpose Room of
the North Campus Union. Wardford's
image at right is superimposed over
one of his pencil drawings. Below, he
points out some of his and his fellow
prisoners' works to visitors to the
exhibit. He did the drawings while in
prison, working without models. Most
of the items in the exhibit, which closes
this afternoon, are for sale.
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I*®®**'Alternate Counseling Service

N.O.W. Career Program1
The Cornell chapter of the National

Organization for Women (NOW.) has
begun to offer a series of lecture-
discussions by professional women in
order "to provide incentive and support for
women interested in careers and career-
marriage problems."

The program, titled "Alternate Career
Counseling Service." has already
presented four sessions by women in
business, law. neurobiology and in1

alternate education in the primary grades.
"The programs vary according to the

speaker," said Beth H Saltzman, vice
president of the chapter and a sophomore
in the College of Arts and Sciences. "At
the first lecture — 'Women in the
Business World' — none of the 4C
women who came were business majors.
They just wanted to hear from a woman
who had made it! In contrast, the program
on law was attended by many women
with specific questions about women in
law school and in the legal professions."

Ms. Saltzman said the service is an
alternative to the University's Career,
Summer Plans and Placement Center.

"The Alternate Career Counseling
Service is for women who want more than
just library reference or 'status quo'
counseling." she said. "Women who are
uncertain of their career plans tend to shy
away from the Career Center while
women who have specific plans use the
center for reference only.

"I think there are many women afraid to
come to grips with career and career-
rnarriage questions. It is hard to admit to
yourself that you will eventually have to
confront these questions."

Ms. Saltzman cited the results of a

survey conducted by the local chapter in
1969 concerning the career-marriage
attitudes of the University's American
women graduate students

"Only 22 per cent of the women
answering the survey said professional
counselors covered career-marriage
questions with them 'in depth ' Only 1 per
cent felt they had received their 'best'
career counseling advice in their field of
study from professional counselors.

"We are concerned with the women
who would prefer in-depth counseling."
she continued. "We don't want to harm
the Career Center, but we do want to
present an alternative."

John L Munschauer, director of the
Career Center, was "all for it," he said.
"Anytime a group of students does
something for themselves, they get more
out of it, but we should be in a position to
support them if they want help '

While the organization plans to continue
alternate career counseling talks this
semester, Ms. Saltzman said the chapter
had also developed informal "rap groups"
led by women with professional or
feminist perspectives. Small interest
groups have been formulated to study
sexism and the media and to study the
attitudes of undergraduate women at
Cornell toward their career choices. The
group also mails out a newsletter to about
125 persons.

Ms. Saltzman said the local chapter is
no longer affiliated with the national
organization of the same name because it
hopes to interest women who might not
wish to affiliate themselves with the
national organization.

Job Market in '72'No Worse Than Last Year
Based on educated guesswork, Cornell's placement

officers are expressing a measure of cautious optimism
on employment prospects for the University's 1972
graduates.

In general, the placement officers expect the number of
firms recruiting here to hold to last years level or to
decline only slightly, in contrast to sharp declines
experienced over the past five years.

Recruiters, though, coming in smaller numbers, are
expected to bring moit "real" job openings with them
rather than coming to the campus just to "scout around,"
as many recruiters did last spring. Placement officers also
reported that the students, by now accustomed to the
tight job market, are increasingly committed and
ingenious in their job hunting efforts.

The current optimism stems primarily from a feeling
that the job market will be no worse than last year, rather
than from any increase in the number of recruiters
scheduled to visit the campus Nationally, a 13 per cent
decrease in the number of recruiting visits to college
campuses has been predicted for 1972. according to a
College Placement Council survey conducted in January.

John L Munschauer, director of the University's Career
Center, the main placement center on campus, summed
up the situation as he saw it: "Although we may end up
with the same set of figures as last year, we're seeing
them from a more optimistic point of view " ...

Nationally, liberal arts graduates can expect a three per
cent decrease in the number of job openings since 1971.
The exception is in business, where gains of 11 per cent
are anticipated on the bachelor's level

Prospects are a bit brighter in business and
'engineering, according to the survey Bachelors degree
candidates in engineering can expect gains of 17 per
cent nationally while master's candidates in business can
look forward to a three per cent increase

In all disciplines combined, the survey revealed
employers expect a 5 per cent increase in hiring, with
gains at the bachelors and Ph D. level, but a decrease at
the master's degree level.

Cornell's Career Center is in the process of hosting
some 600 recruiters representing some 300

organizations. The main thrust of the spring recruitment
process began in February and will continue through mid
March.

Munschauer noted that although the number of
companies interviewing at Cornell is the same as last
year, the number of individual recruiters has dropped,
limiting the number of interviews offered. As a result,
students have to sign up for interviews early in the week
to get their first choices.

"This is the first time in 25 years we haven't had to
cnacel out with any recruiters due to lack of student
interest," Munschauer said. "Banks and insurance
companies, which have never been very popular, have
long waiting lists." Yet he felt that the "recruiters are
bringing in about the same number of jobs as last year."

The College of Engineering expects a modest decline of
five companies recruiting this year from last, according to
Donald G. Dickason, director of engineering admissions'
and placement.

"The companies are playing it cautious, but they seem
to have soldier job prospects than in 1971." he said. "We
expect few cancellations than last year and although
recruitment is spotty, I think it will be adequate overall.

"It's a longer process now. with job offers coming in
throughout the spring rather than in a single block in
March. Companies such as General Electric are playing it
very close and may well return to recruit more people as!

they need them."
Engineering graduates received one to three job offers

each in 1971 as contrasted with five or six several years
ago. Dickason expects the 1971 level of job offers will
continue this year.

Master's degree candidates finishing up at the
Graduate School of Business and Public Administration
(B&PA) and the Sloan Institute of Hospital Administration
this year will find 15 per cent fewer firms and agencies
recruiting at Cornell than in 1971. according to Peter J.
Hopkins, director of placement for the school.

In spite of the drop, he expects about 90 per cent of the
graduates with master's degrees will be satisfactorily
placed this year, the same percentage as for 1971, when
graduates took an average of 13 5 interviews and

received 2 4 job offers Both the number of interviews
and job offers has shown a steady decline for the past five
years. The high was in 1967 when the average student
had 17.5 interviews and received 4.5 offers.

"Due to a smaller market," Hopkins said, "students are
supplementing on-campus interviews with more personal
efforts, such as sending out resumes and visiting firms on
their own."

Placement offices in other University units, both
statutory and endowed, reflect the general job picture
drawn by the Career Center, the Business School and
Engineering.

The New York State School of Industrial and Labor
Relations expects 14 companies to interview its
graduates in 1972, down only one firm from last year.
The major decline in the number of companies recruiting
has occurred over the past five years, rather than since
1971. The number of companies coming this year
represent less than one-third those that came in 1967
and less than one-half the number in 1970. according to
figures provided by Christopher J. Shinkman of the
School's Office of Resident Instruction.

Robert J Babcock. director of career planning and
placement for the New York State College of Human
Ecology anticipated "some improvement" in the 1972
job market. About 10 companies will recruit at the
college for specialized fields such as nutrition and
dietetics this year, he said Most of the College's
students, however, make use of the Career Center.

Babcock indicated that students "are more aware of
the labor market this year and are trying to cope with it
Our career library is more active than ever before."

The School of Hotel Administration went from a high of
55 firms recruiting in 1969 to a low of 34 in 1971.
Twenty-nine are expected this year. In spite of the
decline, Edna M. Osborne. an administrative aide in
charge of the recruiting schedules, felt this year's
prospects were as good as or better than last year's.

"Several companies canceled out in 1971 and several
Mothers who came admitted they had no jobs to offer
students. This year the 29 scheduled all say they have
something to offer."



8 CORNELLCHRONICLE

Warner on Warner... Track...the Heps
(A Chronicle Special Feature)

Jack Warner doesn't have a plushy office. Jack Warner doesn't make
many recruiting junkets As a matter of fact. Jack Warner doesn't even have
a secretary But the coach of Cornell's track and field and crosscountry
teams must have some more important things going for him because he's
had great success since coming here five years ago.

His overall record for five seasons, combining indoor and outdoor track
and field and cross country, is 42-22-3 Over the last three years, the record
is a remarkable 34-6-1. The cross county team hasn't lost since the
1969-70 season

How did Warner, who's 42 but looks a bit older because of his bald pate
and gray hair, get so successful? Well, Lenny Daunhauer, a sensitive
freshman coach at Syracuse, Warner's alma mater, helped. So did a stint as
an assistant at Kansas and 11 years as the head coach at Colgate.

But Warner's success comes from more than just the obvious experience
and coaching know-how. He'd say most of it comes from the athletes he's
had to work with, and there's truth to that But others use words like
"quiet." "controlled," "understanding" and "reasonable" when they talk
about Warner, a gentle man with an easy sense of humor.

Warner, of course, would be embarrassed to hear himself described so,
but his own words reveal why he's a winner in more than just the won-loss
column.

Warner's coaching outlook and philosophy:
"I just enjoy working with the kids. They're a great bunch of kids, great

attitude. I say 'work': it's not work. You put in time, but I don't think when I
get up in the morning 'Another day of work.' I look forward to it.

"The more I'm in this, the more I'm convinced that attitude is the most
important thing I think the biggest thing you can do as a coach — aside
from your technical knowledge — is to create the right kind of climate.
Climate takes in attitude, spirit, the whole bit — to get kids together as a
cohesive group and hopefully pulling for each other.

"Track in an individual sport, but I tend to treat it as a team sport, despite
all this business today of going strictly for the individual I think the
individual gains more from a good team situation I'm sure some of these
fellows have run far better because they're doing it for the team Maybe
they're not real conscious of that, but it does help. We cant get better by
knowing our 'plays' better, or better 'teamwork' as you would have in
football or basketball or hockey. So we have to get better as individuals and,
at the same time, we want to do well as a group. One mans success is a
group success."

Warner on his relationship with the athletes:
"I don't think kids have changed much since I started coaching. And I

think my basic philosophy has been the same I'd like to think I get along
with the kids. You've got to be a friend as well as a coach. There's a very
thin line that I try to walk. I don't think you can go all buddy-buddy, but I
don't want them to feel, 'Oh. oh. That's the coach, so you've got to watch it.'
I have a lot of fun kidding around with them I think there's a healthy
respect. They know that I'm the coach, but it's not a master-servant kind of
thing.

"You've got to be sort of a father confessor and amateur psychologist to
try to get what's best out of each man. What it really boils down to is, you
hope that when the guy graduates that because of his experience he's a
better man than he was when he came here

"I don't know how many black athletes we have I never counted it up,
but we have a good number, I'm sure There are some great kids. Kids are
kids There are probably a few who aren't here working out every day like
they should, but it's certainly not because they're black. We've got more
white kids like that. I would hope I wouldn't have any problems. I feel like I
have a good relationship with all the kids on the team.

"In a sport like track and field, there's not a great deal of judgment
involved. I may have to make a judgment on who or where I'm going to run
a guy. which obviously is open to question. In the other kinds of sports, pure
team sports, your judgment can be questioned. My feeling is that most
coaches do what they think is best; they want to have the best team that
they possibly can. We have a stopwatch; we have a tape measure. These
things don't lie and I think an athlete accepts that. He may not like me for
various reasons, but you can't argue too much with what the watch says.

"The fellows who are seniors now — Ritson. Baker. Alexander. Pozhke —
guys like that, you consider them good friends and it really is a sad time
when June rolls around because suddenly you realize you're not going to
see these guys much anymore. It's like a friend moving away who you're
not going to see often anymore. And you think. Well, gee. there goes a
great guy Nobody will ever replace him.' The next thing, there's another
guy comes along and you find maybe he turns out to be a better friend.

"I'd like to feel that if any guys on my team have any problems and they
want to talk about them, I tell 'em: 'I can't promise I'm gonna solve 'em,'
but sometimes a guy just needs somebody to unload on, to get the load off
his shoulders."

Warner on his "weakness":
"I think that one of my weaknesses is maybe I'm not tough enough It

really takes an awfuMot to get me to tell a kid off. I don't think I've done it
more than once or twice. I don't believe in swearing at a kid, or calling him
a coward, or anything like that. I feel that if an athlete does not do a good
job, he knows it. I think anything I might say in a derogatory way may just
add insult to injury; he probably feels bad enough. He probably needs a pat
on the back more than a kick in the pants.

"This gets back to my own experience. We had a freshman coach at
Syracuse (Lenny Daunhauer) and he was a tremendous guy. He was the

Warner and the stopwatch keep track of Cornell's runners.

kind of guy, well, you wanted to do it for Lenny. And you didn't want to let
him down. And if you didn't run a good race, he was always there to say,
'You'll do better next time.' This was a lot better* than getting chewed out
when you knew you gave everything you had

"Some athletes I'm sure respond to this kind of criticism, and some of the
athletes I've had maybe would perform better if I did jump on them once in
a while. But I just don't operate that way. I don't want them to do it to show
me I was wrong. What counts is the kid getting something out ot it. learning
a little bit about himself."

Warner on recruiting:
"We (Tom Pagani is Warner's associate coach) don't get out on the road.

Occasionally we do. but compared to other sports we do very little of that.
It's been absolutely none so far this year. It's very difficult for us to get out
because of the fact we're going all year 'round. I feel that we do have a
responsibility to the guys we do get here to be around and coach them We
just don't get that many real top kids, so most of our kids have to come in
and really work at it.

"We spend 50 per cent of our time contacting kids. Most of our contact is
through letter writing and next through telephone contact. We have tried to
go into an areas where we might have a dozen or more kids, invite them to
a group meeting, talk on Cornell and the track program. I think it's the most
efficient way to do it. And it has by-products: Kids see other good kids there
and it gives them a feeling that you do have something going.

"You're a salesman I try to play a low-key kind of salesmanship. I don't
believe in pressuring a kid because it's his life. It wouldn't do us much good
to give somebody a big song and dance and a snow job as to how great it is
here and all the things we're going to do for him and when he gets here we
can't do those things, we can't back up what we told him I think eventually
that kind of thing backfires.

"Alumni help is growing. We have some people who are tremendous. If
we continue to do well — and maybe even better — other people will
appear and start to do things Alumni interest is growing This is the only
way you can do it. really, because we just don't have the time to get out."

Warner on the Heps:
"We knew Jimmy (Leonard) was going to have a shot at it. That was no

big surprise, but it's certainly a great effort for a freshman to win the
championship fn his first year, to be cool enough in that kind of competition

"He going to be well over 50 feet, well over. He's Olympic material for
76.1 would guess that he's going to go 54 feet before he gets out of here.

"(Phil) Ritson's win has been a long time coming for him Last year he sat
on the sidelines with the whooping cough and as a sophomore he was
third. And hell run better than that He was not at his peak strength

"In the 600 there were six men or so who had run better times than both
(Mike) MacNeill and (John) McKeown But John's a tough kid and has just
been coming on in the last few weeks It's just too bad that Mike MacNeill
had a cold and had trouble breathing because I think we'd have had one-
two. Mike is the same kind of kid He went out there, made the effort, but
his breathing got to him and he just couldn't stay up. He wasn't a 'rabbit' as
some papers said. We don't employ that kind of thing.

John McKeown, a ]"' J
congratulated by his teo> "es
600-yard run at the Hetfi ^ '< I

"All the kids really came throu9 heV
things are psychological. Onci
course, the home crowd yelling I

"The problem with being the I
the time you want to the team W'̂
told the guys: "This is it. Were noVn9 igy
had the feeling after we had ouri*lln9
to go. I would have liked to be ^
But we had to wait "til Saturda* do
certainly did it on Saturday."

Warner on the IC4A 's this wee$ 3 ' P
"It'll be tough. This is a meei

one of them (50) since the h
done that It's a tradition to sco<* ea;

little better than that."

Jim Leonard, a freshman ft*11

10, a Barton Hall record. &*
when they won the team fl''
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from North Babylon, is
after his upset win in the

• time of 1:11.6.

^y were ready for it. Many of these
starts rolling, it all goes together. Of

:rn really gets them up too.
s sometimes you can't devote

°ur team meeting on Thursday and I
to be able to get together again." I
1 we were , ight at that point, ready

air open the door and sav: 'Go get 'em.'
\g\ do n. But ! :hmk it stuck and they

jfat-Princeto"
in1"^ Cornell
girO. We're tr
jr«' 'east one p

;ored in every single
V school that's ever
Ve're going to do a

Marvin Barnett, a freshman sprinter
from Detroit, listens to Warner's advice
between races.

Phil Ritson, a senior from Oswego, wasn't whipped either by the opposition or illness this
year as he won the two-mile run at the Heps with a time of 8:52.9. His performance helped
Cornell finish third in the meet, behind Penn and Navy.

McKeotvn gets words of encouragement
from Warner.

ifi^n Pittsburgh, won the triple jump the first time it was conducted with leap of 48-
l. (OrneU's third place finish in the meet was the Big Red's best showing since 1958

Emanuel (Pudge) Carter, graduate
assistant in track, shares a moment of
laughter with Warner during the recent
meet with Syracuse and Colgate.
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(Publication of this Bulletin is supervised by the Secretary of the
University Faculty Robert M. Cotts, 315 Day Hall, 256-4843.)

Correspondence on Registration
Of Curriculum, Grading Information

The exchange of correspondence
below is designed to provide the
Faculty and the rest of the University
community with information
concerning the Commissioner of
Education's requirements for the
announcement of course objectives
and examination plans at the
beginning of each term.

Norman Penney
Dean of the University Faculty

January 20. 1972
Mr. Donald Tntschler
Acting Chief.
Bureau of College Evaluation
Room 1925
99 Washington Avenue
Albany. New York 12210

Dear Mr. Tritschler:
As I mentioned in our telephone

conversation yesterday. I am anxious
to obtain some clarification or
elaboration of the Commissioner's
Regulation requiring that

52.2 Standards for the registration
of undergraduate and graduate
curricula

(b) Administration

(6) Academic policies, including
curricular objectives and grading
practices, shall be clearly established
and announced at the beginning of an
academic term and maintained
t h r o u g h o u t the term
(Commissioner's Regulations 47 ED
S-31-70)

The question arose in the
discussion of a committee proposal
that "the faculty require of itself
whatever procedures are necessary
on its part to provide early notification
of required final exams." I had the
temerity to mention that the
Commissioner's regulation might
have some bearing on this, which
prompted a "vigorous" discussion. As
one of the outcomes. I was asked to
clarify the ruling (see the 12/16/71
FCR minutes enclosed, particularly
item 4.) There is some natural
concern that if the regulations are too
narrowly or rigidly interpreted the
educational process might be
hampered and then, of course, there
is always the quite proper "jealous '
concern which faculty people have
over their own functions and their not
being interfered with by others either

within or outside the University.
All that notwithstanding, I think that

it might be helpful to have some
guidance as to what is meant by the
regulation. Would you oblige?

Sincerely yours.
Norman Penney

Dean of the University Faculty

February 3. 1972
Dean Norman Penney
The University Faculty
Cornell University
Ithaca, New York 14850

Dear Dean Penney:
Regulation 52.2 (b) (6) of the

Commissioner, for which you request
clarification in your letter of January
20th. was drafted and circulated to
New York's colleges and universities
after the campus turmoil of May,
1970.

The responses from the field
strongly favored such a guard against
the chaos many campuses had
recently endured, so that the Regents
adopted it with only minor revisions in
August, 1970. Since then the
Regulation has been discussed with
institutions during visits the'
Department has made to register
their academic programs. The
observation is often made during such
discussions that the Regulation has
also stimulated increased attention to
the planning of course designs

Since the latter, educational effect
is the one that most pleases the
Department, it has no desire to stifle
thoughtful attempts to improve the
effectiveness with which courses
reach their goals, even by means of
mid-course corrections, with "rigid
applications of the Regulation. Some
of the most exciting experiences we
have as teachers come from
unexpected opportunities that call for
imaginat ive and grat i fy ing
improvisations. At the same time, the

Department and the Regents and the
academicians who were consulted
agree that the college, through its
catalogue and other statements, and
the faculty member through his
syllabi, course descriptions and other
means, have a relationship to
students as individuals and as a group
that is akin to the producer's
relationship to the consumer. He is
committed at least to direct each
student to the goals that attracted his
investment of time and study.

To speak more specifically to the
example in your letter, if the faculty
member, for instance, cannot be
certain before the course begins that
examinations or other major
pedagogical techniques will be
required to reach the goals of a
course or to give a particular class the
assistance it needs, he should state
that possibility. (The consumer has a
right to know what he is or may be
buying.) Since the mechanics of
examination scheduling have become
so complicated that they can no
longer be entrusted to human beings,
I should think he owes it to his faculty
and administrative colleagues — and

'his students, with their hopes andj
expectations — to commit himself to
such procedures early enough in the
semester, so that they all can live
amicably with each other and with
their computer.

Most of your question is a matter
for internal resolution by Cornell. The
State Education Department does not
want to hinder education through
rigid application of Commissioner's
Regulations, but at the same time it
believes the student has a right to
know clearly the goals of his study. In
the future the Department will
increase its stress on these goals and
the evidence of their achievement.

Sincerely.
Donald Tritschler

Acting Chief

Manpower Seminar
Views Job Training

The problems of rivalry among government subsidized job training
and recruiting programs in large cities will be one of the themes
discussed Tuesday in the second seminar in a series on manpower
planning during the spring semester.

Sponsored by the Manpower Research Program of Cornell's School
of Industrial and Labor Relations (ILR). the seminar is scheduled for 3
p.m. in Room 105 of the ILR Conference Center.

David Rogers, professor of sociology and management in the
Graduate School of Business Administration at New York University
(NYU), will deliver a paper on "Manpower Delivery Systems in Big
Cities." A consultant to various agencies and groups in the field of
manpower planning and urban development. Rogers is the author of
"110 Livingston Street: Politics and Bureaucracy in the New York
City School System," a work which has attracted major attention in
the field of educational policy and planning. He is also author of the
book "Management of Big Cities: Interest Groups and Social Change
Strategies."

Rogers' seminar paper will be discussed by Charles G. Nowacek,
assistant regional manpower administrator, U.S. Department of
Labor.

The series of five seminars on manpower planning is intended to
stimulate interest in the current problems of manpower program
del very systems and future problems that may result from proposed
changes in manpower programs and policies. Other meetings of the
seminar to be held later in the current term will deal with the
relationship between manpower planning and economic planning,
political aspects of the planning and delivery of manpower services
and the future of manpower planning in the U.S.

The series is funded by a grant from the Manpower Administration,
U.S. Department of Labor. Anyone desiring information about the
series or about the Manpower Research Program, should contact
Robert L. Aronson, director of the program and professor of labor
economics and income security at the ILR School.

Barton Blotter

Two Injured in Traffic Accident
Leap year day passed unnoticed by the Safety

Division, which did not issue a morning report on
Feb. 29. But it was a week in which two student
pedestrians were struck by a car and a 19 year-old
junior living in Risley Hall was found dead in a
possible suicide. Other incidents included a bomb
threat and numerous larcenies and two burglaries.

—A junior in the Arts College found Shirley
Sporer dead in the third floor bathroom of Risley
Hall Thursday about 10 p.m. according to the
Safety Division's report. The cause of death had not
been determined by the Tompkins County coroner
at the time of the report. Miss Sporer was from
Brooklyn.

—Shortly after 1 a.m. Saturday morning a male.
Arts '74. reported to Safety that he had struck two
pedestrians with his vehicle and then had
transported them to Sage Infirmary for treatment.
The two pedestrians, both freshmen, a male ir
Agriculture and a woman in Arts and Sciences,
were walking in the roadway. The driver of the
vehicle reportedly applied his brakes and went into
a skid, striking the male who was thrown against
the woman. Both pedestrians sustained leg bruises
and the male also received lacerations on his left
calf. The Ithaca Police Department investigated.

—An unknown male called Anabel Taylor Hall
Feb. 23 at 9 p.m saying there was a bomb in the
building. He hung up immediately. The building
was evacuated and a search conducted, although
nothing was found. The building was closed for the
night at 9:45 p.m

— The Dean of Students Office in Barnes Hall
was burglarized shortly after midnight Saturday.

The report was made by a building guard who
found the ground floor window open and tracks in
the snow indicating unknown person(s) had
entered the building. The window had apparently
been left unlocked. Missing items, valued at $388,
included a tape recorder, an AM-FM radio, five
pipes and a glass tobacco jar.

— A cook for Phi Gamma Delta reported the theft
of four spinner-type 14-inch wheel covers valued at
$134. They were taken from her vehicle while it
was parked on West Avenue on Feb. 21.

— A $200 slide projector was reportedly stolen
between Feb. 18 and 22 from West Sibley Hall.

— A graduate student had his wallet stolen from
a locker in the men's locker room of Helen
Newman Hall on Feb. 22 between 10 and 10:10
p.m. The wallet's total value was set at $125.

— The theft of a purse from another graduate
student, this time in Bradfield Hall, during the late
afternoon on Saturday yielded only about one
dollar in cash. The purse was found a short time
later on the second floor landing.

Sage Notes
The deadline for the last day when a course

can be added or dropped or changed to audit is
Friday, March 31, 1972. If you are going to
make the change, please come to the Graduate
School Office soon and complete a Change of
Course Authorization Form. The completed
form, with the appropriate signatures, must be
filed in the Graduate School on or before March
31.
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John Lee Smith Heads
Centre for Religion ...

w***»*COSEP Assistant Director****

Garrett Seeks Broader Range
The Rev. John Lee Smith has

been appointed executive
director of the Centre for
Religion. Ethics and Social
Policy. The center is affiliated by
formal agreement with the
University. Smith has been
acting executive director of the
Centre since its inception seven
months ago

His appointment was approved
recently by the center's board of
directors.

The Centre is chartered by the
State of New York as an
independent educational
institution to investigate the
relationship between religious
beliefs and moral convictions on
the one hand and social policy
issues on the other. The Centre
has its headquarters in Anabel
Taylor Hall.

Smith came to Cornell in 1963
as associate director for studies
for the now defunct Cornell
United Religious Work (CURW).
Before assuming that position he
was a professor of philosophy
and religion at Ottawa University
in Ottawa. Kan., from 1961 to
1963 and was an assistant in
instruction at Yale University
Divinity School in 1960-61.

Explaining his aims as the
executive director of the Centre.
Smith said. "We are interested in
developing new patterns of life.

John Lee Smith

of work, of service, of thought
and developing the appropriate
community and institutional
arrangements to support them."

He said he will encourage the
development of "programs and
policies that make it more
possible for people to control
their own lives. My judgment is
that people have precious little
control over their lives; their lives
are dominated by institutions."

He has been an instructor in
courses such as Biology and
Society, rural sociology and city
planning.

Efforts to establish new
recruiting contacts and to enroll
minority students in a wider
range of Cornell's schools and
colleges are priorities for James
B Garrett. assistant director of
Cornells COSEP (Committee on
Special Educational Projects)
program.

Garrett. who assumed the
position vacated by Carson Carr
Jr. when he became student
personnel director for the
College of Engineering, acts as
liaison between the COSEP
office and the offices of
admissions and scholarships and
financial aid The liaison position
was established out of "a
recognition of the bias of
standardized tests and
education" as they may affect
minority students. Garrett said.

COSEP recruiting and financial
aid efforts currently emphasize
the initiation of new programs
designed to bring capable
minority students to the
University, particularly New York
residents. Garrett said.

"Funding is a major factor
limiting COSEP enrollment at
Cornell." he said. "By
concentrating our recruiting
efforts on in-state students who
are eligible for state financial aid
support in both statutory and
endowed units, we can increase
in-state enrollment, and thereby

James B. Garrett

direct more of the University's
COSEP financial aid allocations
to non-residents."

COSEP recruitment programs
have been seeking to develop
and improve some new
approaches. "Traditional re-
cruitment approaches to the
high schools frequently do not
reach capable minority
students," according to Garrett.

"While COSEP maintains these
relationships. our primary
emphasis is on developing a
recruitment structure with
groups that reach minority
youths outside of the high

schools, such as community
centers and agencies." Garrett
hopes to be able to develop at
least five such recruitment
contacts outside New York every
year.

Present COSEP enrollment is
slightly in excess of 700. Of the
252 freshmen currently enrolled,
about 235 receive some type of
f i n a n c i a l aid package
administered by the financial aid
office. It has been a policy of the
program that no COSEP student
who is admitted to the University
is denied a financial aid package
This policy recognizes that
admission without financial aid
would not benefit most minority
students.

Garrett expects an incoming
freshmen class of about 250 for
the next several years. Although
the greatest number of COSEP
students apply to the College of
Arts and Sciences, an endowed
unit. Garrett said increased
recruiting efforts are being made
to interest minority students in
other units, particularly statutory
units.

Before coming to Cornell in
September. Garrett served as
assistant dean of students at
Lake Forest College in Illinois.

Garrett is currently a member
of the Association of Black
Admissions and Financial Aid
Officers.

ILR Dean Robert B. McKersie Discusses Affirmative Action
Continued from Page 6

that all firms need to be integrated. This is the thrust of
affirmative action for government contractors. And we
know that once the first black is present in a firm, many
others will follow. The social dynamics of the situation
and the realities of information transmission are such that
others from the same ethnic group will learn about
employment and the flow of applicants will be
representative of the ethnic population.

A number of practical problems are being encountered
in the field of affirmative action. One of the real difficulties
comes in the area of upgrading. Unlike affirmative action
with respect to recruiting, where the employes who are
not affirmatively treated are never specifically known,
vested interests appear in firms in the area of upgrading.
If one group of employes is affirmatively treated, another
group feels cheated. There is no easy answer to this
predicament. The solution appears to be one of working
out the program of upgrading of minorities on some basis
that all of the parties can live with. It is analogous to a
collective bargaining agreement that does not represent
an optimum for any side, but does represent a workable
solution. This may mean that the firm establishes some
type of dual list system and people are taken off the top
on the basis of some stated ratio.

The emphasis on race as a factor to be considered in
employment decisions is analogous to the emphasis on
seniority and perhaps a parallel can be drawn even
further. The development of unions in collective
bargaining has brought seniority into the employment
picture with considerable importance. The same
emphasis is being placed on the factor of race as a result
of developments in the civil rights field. The practice of
seniority may cost a firm money since it might not be
possible to promote the most qualified, and perhaps in
the short run emphasizing race as a factor also costs a
firm money. In both cases, however, over the long run
important institutional and social relations are fostered.

Another problem that immediately develops with any
system that seeks results in improving'the position of
blacks is that while it makes sense in the aggregate, it is
uncomfortable for any individual black to be the one who
is being affirmatively advanced.

And there is plenty of role conflict for the black who is

the focus of today's attention on race relations and black
economic development I have been involved with
minority enterprise, and it has been quite revealing to see
the great tension that many black businessmen
experience. On the one hand, they want to succeed as
businessmen and this requires tremendous dedication
and making decisions on an economic basis. On the
other hand, the black community and. to some extent, the
white community expect them to be socially conscious
and to exhibit an altrusim that has never been expected
of white businessmen, especially the small, struggling
white businessman.

Lifting of race up to a very explicit level has also meant
that the white population tends to keep a scorecard on
blacks Living in Ithaca has been quite a revelation where,
when the first bank robbery was executed several months
ago. you could hear the mental calculators going when it
was revealed that the agent of this re-distribution of
income was black. In this sense, white racism means that
whites think about the function of race and keep track of
individual behavior as part of a collective scorecard.
Perhaps this is inevitable when black cohesion and black
pride force whites to think about blacks in group or
stereotype terms rather than as individuals.

An interesting example of this group conscious
reaction can be seen on the Cornell campus. Recently,
the leadership of the special program for black students
put out a handbook in which they asked black students to
really do a good job and maintain high academic
standards. The faculty objected to this as the setting of
academic policy and asking blacks to adhere to a higher
standard than was generally the case. At the same time, a
group of trade union students in one of our courses in
New York City was asking students not to miss any
classes and, if they missed two, they would flunk the
course They were setting academic policy, but in the
case of the trade unionists, no one raised any objection
because they were not in the "field of selective
preception."

Despite these problems, progress is being made and I
would like to examine some of the trends and long-term
rate of progress. George Travers of the Office of Federal
Contract Compliance has been doing some very
interesting research on the movement of penetration and

occupational positions over time. This is what he has
found.

We can use the rate of progress to date to project
when parity would be reached in both areas. Based
on progress from 1967 to 1969 three of the twelve
areas would never reach parity in penetration, three
would take over 10 years and six would reach
parity in five years. Progress has been made in all
areas in occupation placement and upgrading.
Based on the 1967 to 1969 rate of progress, two
areas would reach parity within ten years, seven
more areas would reach parity within twenty years,
and the remaining areas would reach parity by
1992. This progress may be a result of changes in
attitude and educational opportunity as well as the
effects of Government equal employment laws and
commissions.

One industry, banking, will reach parity in
penetration and occupation distribution within ten
years. At the 1967-1969 rate of progress, five
industries would reach parity in penetration in 11-
28 years; the two remaining industries would
reach parity in 45-52 years At the rate of progress
in occupation distribution, six industries would
reach parity in 13-36 years, three would take 43-
51 years, and shipbuilding would take 103 years.

So how do we sum up? Progress is being made, the
important principles are established, and it is now the
long and difficult task of bringing about change on a case-
by-case basis. Employers have been forced to develop the
same kind of sophistication and emphasis on planning in
the field of minority relations that has characterized their
work in the collective bargaining area. Whether it is the
development of better search procedures, better training
devices or new selection methods, management has had
to develop personnel policies that achieve specific
objectives with respect to race.

What we have then is an approach that distributes the
costs of solving a national economic problem among
many employers It is a typically American approach to
solve problems at the local level. The approach may
appear to be on an ad hoc basis and progress may seem
uneven, but progress is taking place
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Antiwar Demonstrators
Stage Another Protest

A group of some 50 demonstrators with Ithaca United Action
Against Imperialism directed their fourth protest of recent weeks
against representatives from Data Systems Division of Litton
Industries. Grumman Aerospace Corporation and GTE Sylvania. Inc.
who were recruiting at Cornell.

Previously, the group protested against recruiters from the
Honeywell Corporation. Cornell Aeronautical Laboratory (CAL) and
the Chase Manhattan Bank.

Thursday's demonstration began shortly after 12:15 p.m. in the
lobby of Willard Straight Hall with a 10-minute moderated slide show
dealing with the "electronic" or "automated battlefield." Billed as a
demonstration "against the war machine." the slide show purportedly
related the battlefield with the activities of the three companies

At the end of the slide show, one of the demonstrators told the
group that "the recruiters are in Carpenter Hall surrounded by about
34 cops." After a few minutes discussion, the demonstrators decided
to "go down there and see if they'll come out and talk to us as a point
of departure." according to one of the group's leaders

Chanting "Corporation profits make the Vietnamese die." the
demonstrators marched to Carpenter Hall to be met by about 12
uniformed members of the Safety Division.

A discussion ensued between Jackson 0. Hall, executive assistant
to the president, and a few of the demonstrators. An agreement was
reached to follow a procedure similar to that used in the Feb. 15
demonstration against CAL. Hall went into the building to ask the
recruiters if they would meet with the students, after having been
assured the demonstrators would choose a moderator.

Hall returned in about 10 minutes with four recruiters representing
Grumman and Sylvania. and introduced the recruiters to the group. A
15 minute question-and-answer discussion took place.

The demonstration broke up shortly before 1:30 p.m.

Peace Corps Announces
Colombia Intern Program

The Peace Corps is seeking
volunteers with backgrounds in
agriculture or human ecology to
serve in its Colombian Intern
Program and in programs in
other parts of the world.

Projects in Colombia include
food crop and livestock
improvement, insect and parasite
control, nutrition education, and

New Equipment
In Lynah Rink
To Save Money

Lynah Rink will be outfitted this
spring with new ice cooling
equipment that will save the
University some $9,500 in water
and repairs and will add $4,000
in revenue through expanded
usage of the rink.

The installation of an
evaporative condensor and
ancillary equipment that will
permit the recirculation of the
treated water back into the
cooling system will cost
$ 4 3 , 0 0 0 . The present
equipment does not permit the
water to be recirculated and thus
causes a loss of some 14 million
gallons of water per year. The
money for the project has been
appropriated from University
funds and is to be repaid by the
Department of Athletics over a
five-year period.

The new equipment is being
installed to replace parts of the
present refrigeration system
which is considered inefficient
for normal operations, expensive
to maintain and is not designed
for warm weather operation.

Although no date has been set
for the repairs, it is expected that
they will be done in May.

The Senate Page

surveys of animals and wildlife
management in new national
parks.

Agricultural and human
ecology graduates are
particularly in demand because
host countries have increasingly
asked for Peace Corps aid in
these areas.

Despite talk of budgetary
difficulties. "Peace Corps is alive
and very healthy," according to
Kenneth Prussner, Cornell
campus representative. "In fact,"
he said. "the suggested
appropriation for fiscal year
1973 has been increased."

Those interested in the
Colombian Intern Program
should visit 437 Stone Hall or
call 256-5479. The Colombia
program will sponsor two
^'cultural awareness" weekends
some time later this month, one
of which will be in the Rochester
Spanish-speaking community.

Those who want information
about other Peace Corps
programs should see Prussner in
206 Stone Hall or call 256-
2197.

The Senate Page is-the official bulletin of the Cornell University
Senate. Publication is supervised by Ellen C Mandell. secretary of the
Senate, 133 Day Hall. 256-3715.

Charge to Investments Committee
1. The University Senate joins sources including

with the Board of Trustees in the
formation of an independent
committee to advise the Trustee
Committee on Investments
concerning Cornell's social
responsibility as a holder of
securities and other matters of
social policy as they apply to the
University's investments. The
Committee will continually solicit
information from all available

corporate
management and social and
environmental action groups.
The Senate shall name four
members of the Cornell
Community to this committee,
with the understanding that the
Board will name an equivalent
number.

2. Senate shall elect its four
members at a Senate meeting in
April or May. for terms of one

Thursday, March 2, 1972

Senate Calendar
Friday. March 3 — Minority

and Disadvantaged Interests
Committee. Founders Room,
Anabel Taylor, 3 p.m.

Monday, March 6 — Executive
Committee, Senate Office. 4:45
p.m.

Wednesday. March 8 —
Executive Committee. Senate
Office. 4:30 pm.

year beginning July 1. A slate of
nominees shall be drawn up by
the Executive Committee, and
nominations may also be made
from the floor. Vacancies may be
filled at any time by a similar
procedure.
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Oordon Chang, Peter Heyvood, Jack Klefer end
Rukudio Murapa vere elected to the ecaalttee.

Kr, Glenn t , Fergueon, Freeldent of Clark Unl-r-
eralty, m elected to • four rear term as an
"outside" trustee. (Title X, Senate Bjrlam)

Current Legislative Log

2/18/T2 Principles tal Policies Oovemlnf Deri* mtoney end
r m i Ity Contact Bohert Flatt
[i ttatammt of principle* ro-
tating to tk* »—jli>iaYl<lt
•Hit— Jurifdietien and pro-
—dmm.]

2/18/T2 Increase la tae lHalmrtlp of tka W e * 111 naiala
Special Coasittee on tke OfclTer-
•ity and the Prisoner
U bill to ( M u m tks mmmbertkip
of tho Special Committee on rte
Univaroit* art t*» Meaner.]

2/18/T2 iliiiiMliilaiin) Resolution on Ineone Adaduioas and
Coatlacaney Loan Procra* for financial Aide

[Hal —tablishmmt of a pooUd

lom mogrm for tUtdtnU at
Cmmill (Mmavity. ]

Load Wiiiiilnayet Per Saaaster
U reaommwmdator* rmooUtitm to the
• faoultg asking tks foeuM* to

oonoidor a proposal *Ma* m U
rtdmao the aoadamio load from fivo
to four juweM par nmmHtr.)

2/22/T2 nnhHailag neotloa Plane Peter Herrod
[Sot* a eokeawle for presentation
of oUotim plane to the Internal
Optratiom Ommitts* bf tke Soort-
tariat art for final approval of
me* plan* iV *"« Inttrml Oper-
a t ion . ]

2/22/7* Briar »a»nfta»nt on Senate Attendance Peter Hernood for
[Jay Senator wkc niaea* four oon- Executive Cans.
•mttM rooular mmttingt (kail
ton mmiktrthip of tht Sotmf. ]

2/21/T3 The Ccnmlttee on Codes and Peter Bermod
JnUelarr *
[CoeWnee the present oomritt—
on oodo art JudiaUrf. ]

2/23/T2 B»««lrad Atteodanee Act of 19T2 I . Orewellac
[Thii bill rtouirtd Senators to
attend SrnaU muting: ]

2/23/T2 UniTenltx Besponse to the Sao* ulrls lelssar

[rke*r«eponss"D|i tks Dititrtity
tdmUUtratUm to tke now
mtrgmiat Has inadequate, fhs
idminUtrmtion it reanested to
publiih plant for doaling trith
jHtplnW 9ttOti 4MM3*^tfntTt44, J

PASSXD

Special ConMttae en
Judic ia l l e forn

1 . WI
2 . Conndttee en Coamlttaee

AdBlsslons and rinanelal
Aids Connlttee

iBKOtlTa Connlttee

1 . Internal Operation.
2 . Executive Conmtttee

. zxeentlTe Connlttee

1 . Internal Operations.
2 . Zxecstlre Connlttee
3 . Connlttee on Connltteei

1. XxecntlTe Connlttee
2 . Interaal. Operations

1 . XxeeutlTS Connlttee

CICE Funds Study of Apprentice Training
The Cornell Institute for Research and

Development in Career Education announces
the supplementary funding of a project,
"Survey of Career Patterns of Former
Apprentices in New York State, Follow-up of
Nonrespondents," directed by Felician F.
Foltman, professor of industrial and labor
relations. This follow-up study, part of a
larger New York State Department of Labor
survey, will be carried out by research
assistant William Weissinger under
Foltmans direction and will be completed by
June 30.

The project will contribute to the New York
State Department of Labor's survey of
39.000 people completing or withdrawing

from state-certified apprenticeship programs
for the period 1958-69. The survey will
examine such variables as job status, wage
rates, yearly earnings, and employment.

"Follow-up of Nonrespondents" will reach
approximately 2.700 of the 17,000 people
who did not answer the initial New York
State Department of Labor questionnaires.
This project will be conducted through the
mail, through field visits, and over the phone,
and will cover Tompkins, Cortland, Cayuga,
Onondaga. Oswego, Jefferson, St Lawrence
and Broome Counties. Such a survey will
determine whether there is a bias in the mail-
phone-v is i t response of in i t ia l
nonrespondents and will provide a basis for

projecting answers over the entire
nonresponse group.

Foltman and Weissinger are preparing a
formal research design, to be submitted to
the Institute, for a study of relationships
between programs of vocational
(occupational) education and apprenticeship
training. That study will examine the factors
relating to: arrangements for offering
advanced standing for successful vocational
education programs: cooperation among
apprenticeship programs, BOCES centers,
and private vocational training programs; the
degree of cooperation there should be and
what kinds of resources and policy changes
should be instituted.
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Trustees Appoint Four Professors Emeritus
J.Alfred Adams.

Entomology
Dr. J. Alfred Adams, associate professor

of entomology at Cornell's New York State
Agricultural Experiment Stations Hudson
Valley Laboratory, retired in December
after 28 years service.

In recognition of his service to science.
New York agriculture, and Cornell
University, the Board of Trustees has
granted him an associate professor of
entomology emeritus ranking

Since the early 195O's. Adams has
been primarily responsible for studying
insects that might damage the large
acreages of sweet corn grown in the
Hudson Valley and Long Island areas of
New York. As a result of his detailed and
precise studies on these several insects,
growers in that area have been able to
effect maximum control at minimum cost.
When he first joined the Experiment
Station's staff at the Hudson Valley
Laboratory in 1943 as an assistant
professor, ^ Adams concentrated his
studies on the Japanese beetle. He
worked on many of the diseases and
parasites of this introduced pest which
resulted in several publications covering
the subject.

Adams was born in Ventnor, Ontario,
Canada in 1906 and became a United
States citizen in 1939. He received his
B.S. degree in agriculture from the
University of Toronto. Agricultural College,
Guelph, Canada in 1931. His M.S. and
Ph.D. degrees were conferred in 1933
and 1935 respectively from Iowa State
University. Ames. Iowa in the field of
entomology. Before coming to the
Hudson Valley Laboratory, Adams held
positions as a graduate assistant or part-
time instructor in biology at Iowa State
College and instructor in zoology at
Grinnell College. Grinnell. Iowa. From
1941 to 1943, he was an assistant
professor of zoology at Grinnell College.

Adams came to the Hudson Valley
Laboratory as an assistant professor and
in 1947 was promoted to associate
professor. His professional activities
include membership -in the American
Entomological Society. ' the American
Society of Parasitologists, and the New
York State Horticultural Society. He was
elected to Phi Kappa Phi in 1933 and to
Sigma Xi in 1935.

He is active in Hudson Valley
conservation, natural history, and ecology
programs.

H. Darkes Albright,
Theatre Arts

Harry A. Kerr,
Conservation

Howard S. Tyler,
Personnel

H. Darkes Albright

H. Darkes Albright, a member of the
faculty since 1939, has been named
professor of theatre arts, emeritus,
effective at the time of his retirement July
1.

He was chairman of the Department of
Speech and Drama, now known as the
Department of Theatre Arts, for several
terms, from 1949 to 1957 and 1965 to
1966. He was acting chairman in 1963
and served for a year as director of the
University Theatre. He has been field
representative for the Graduate School
and a member of its Language Board, a
member of the Admissions Committee in
the Arts College, and a member of the
University committees on student conduct
and on physical education and athletics.

Albright, whose special interests include
dramatic production as well as theater
history and aesthetics, is the author of
several books and numerous articles in his
field. His book "Working up a Part." a
manual for the beginning actor, was
published in 1947. He collaborated on a
textbook entitled "Principles of Theatre
Art" published by Houghton Mifflin in
1955. and his translation from the French
of Adolphe Appia's "Work of Living Art"
was published in 1960. His two-part
article "Appia Fifty Years After" appeared
in the Quarterly Journal of Speech.

Harry A. Kerr

Harry A. Kerr, soil conservationist in the
Department of Agronomy at the New York
State College of Agriculture and Life
Sciences at Cornell, has been named
professor emeritus.

As one of the state's foremost
authorities on water and soil conservation,
Kerr has had an impact on recent state
conservation legislation. He retired Nov.
17 after 25 years on the college staff.

During 1970, he was executive director
of the temporary State Commission on the
Environmental Impact of Major Public
Utility Facilities. He had previously served
as the director of staff of the committee on
agriculture and conservation during the
constitutional convention in 1967.

Executive secretary of the State Soil and
Water Conservation Committee. Kerr was
presented the Man of the Year Award in
1970 by the New York Soil and Water
Conservation Districts Association. Inc..
for "his contributions to the development
of conservation districts within the state
since the early Jj)40's."

For the past two years, he has
represented the Town of Newfield on the
Tompkins County Board of Repre-
sentatives.

Although unspecific about his
retirement plans. Kerr says that he is
going to do "something else, something
different."

Howard S. Tyler

Howard S. Tyler, who has been in
charge of vocational guidance and
placement in the Office of Resident
Instruction since 1940. has been named
professor of personnel administration
emeritus by the Board of Trustees.

He has been with the New York State.
College of Agriculture and Life Sciences at
Cornell for 37 years, as graduate
assistant, instructor, and professor.

During his 31 years in the Office of
Resident Instruction. Tyler has counseled
thousands of students. and still
corresponds with a number of graduates
of the College.

As part of his duties, he has supervised
the preparation of promotional booklets
explaining the College to prospective
students.

Tyler came to Cornell in 1934. working
as a graduate assistant while earning his
Ph.D degree in agriculture economics.
After receiving his doctorate in 1938. he
joined the Department of Agricultural
Economics as an instructor for two years
before being appointed to the Office of
Resident Instruction.

Active in the field of Health services.
Tyler is past chairman of the Tompkins
County Board of Health and vice-chairman
of the Tompkins County Comprehensive
Health Planning Council.

Wilbur T. Schroeder, 60
Dr. Wilbur T. Schroeder, Professor of Plant

Pathology at Cornell University's New York State
Agricultural Experiment Station. Geneva, died
suddenly last Thursday while attending a meeting'
in Phelps. N. Y.

Arrangements are being handled by the
Bennett Funeral Home in Geneva. There are no
visiting hours at the funeral home, but friends are
welcome at the family home. R.D. No. 2. Priest
Road. Geneva. In lieu of flowers, the family
requests that donations be made to the Bethesda
Lutheran Home, Watertown. Wisconsin 53094.
The day and time of the funeral are yet to be
announced, but it will be held in the First
Lutheran Church in Lyons.

Considered as one of the most dedicated
scientists in his field in the country. Schroeder was
specifically interested in developing natural
resistance to diseases in peas, tomatoes, spinach,
cucurbits, carrots, and snap beans. He was often
referred to as a courageous individual who was
deeply convicted to his ideals and one who paid

particular attention to the minutest detail. It was
this dedication that brought him such outstanding
success in the field of studying plant diseases.

Since coming to the New York State Agricultural
Experiment Station in 1943. Schroeder had helped
to make several major breakthroughs in the control
of damaging plant diseases affecting major New
York vegetable crops. Some of his early work
involved finding a combination insecticide-
fungicide treatment for seeds that proved highly
successful against the seed corn maggot. Until last
year, this treatment was used throughout the
country as a standard practice and saved the sweet
corn industry millions of dollars.

Another breakthrough was Schroeder's research
on pea enation mosaic virus, a disease that in the
early 1950's threatened the pea industry in New
York State.

Survivors include his wife. Charmion; a son.
Marc, living in Moodus. Connecticut; and two
daughters

Lindley Kent, 60
Lindley C. Kent, administrative assistant at the New York State

Veterinary College at Cornell for nearly 32 years, died Sunday at
Tompkins County Hospital. He was 60.

Kent came to Cornell in July, 1941. He was a graduate of Cornell,
earning the B.A. degree in 1934 and was a member of Phi Kappa Phi
fraternity.

He was a former trustee and police justice of the Village of Cayuga
Heights, and was a past treasurer of the Ithaca Junior Chamber of
Commerce. He vitas also a former treasurer of the Kiwanis Club and a
team captain of the Community Chest.

His hobby was stamp collecting, and he was a past president of the
Ithaca Philatelic Society.

A birthright Quaker, he attended St. John's Episcopal Church.
He is survived by his wife. Mrs. Elizabeth Littlehales Kent: a

daughter. Mrs. Robert (Susan) Neimiller and a son Robert, both of
Bridgeport. Conn.: four grandchildren; a half sister. Mrs. Mary Wyatt
of Wilmington. Del.; a step-sister. Miss Marjorie Trump of
Philadelphia. Pa.; a niece and several cousins.

Funeral services will be held at 11 a.m. today at St. John's
Episcopal Church. The pastor, the Rev. Warren Traub. will officiate.

There are no calling hours. Arrangements are by the Wagner
Funeral Home.
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Cornell Astronomers Send First Space Message
Continued from Pape 7
light years is 18.000 trillion miles. For
purposes of comparison, the nearest star
to Earth outside the solar system is Alpha
Centauri, a mere 4.3 light years or 26
trillion miles away.

Basically, the message consists of four
sketches. At the top left is a schematic
representation of two states of neutral
atomic hydrogen The energy difference
between these two states provides a
universally recognizable time and length
standard. The hydrogen atom was
selected because it is the most abundant
atom in the universe and thus should be
readily recognizable to other civilizations,
the astronomers said

At the center left of the pictorial
message is a radial pattern. This is a polar
coordinate representation of the positions
of some objects about some origin. The
two most likely origins in an astronomical
interpretation would be the home star of
the launch civilization and the center of
the galaxy, the astronomers explained.

Fifteen lines emanating from the origin
correspond to 15 objects. Fourteen of
these objects have a long binary number
attached, corresponding to a 10-digit
number in decimal notation. The large
number of digits is the key that these
numbers indicate time intervals and not
lengths or some other quantity. The
objects selected by the astronomers to
serve as galactic clocks are pulsars, since
they pulsate at precise intervals and are
running down at known rates, for the most
part. The 15th radial line extends far to
the right on the picture and is not
accompanied by a pulsar period and thus
should be identifiable as the distance to
the center of the Milky Way galaxy, the
one in which Earth is located.

"The 14 pulsars denoted have been
chosen to include the shortest period
pulsars which give the greatest longevity
and greatest luminosity, the astronomers
said. "They are. therefore, the pulsars of
greatest use in this problem where
interception of this message may occur
only in the far future.

"They are also selected to be distributed

as evenly as possible in galactic longitude.
Included are both pulsars in the vicinity of
the Crab Nebula. Fourteen pulsars were
included to provide redundancy for any
position and time solutions, but also to
allow for the good possibility that pulsar
emission is highly beamed and that not all
pulsars are visible at all view angles."

With the 14 pulsar periods depicted,
almost all of which are accurate to nine
significant figures, the scientists said, a
society which has detailed records of past
pulsar behavior should be able to
reconstruct the time of launch to the
equivalent of the year 1971.

Since two of the pulsars are near the
Earth, they can. if correctly identified, be
used to place the position of the solar
system in the galaxy to approximately 70
light years. This, the astronomers said, will
limit the possible origin of the spacecraft
bearing the message to one of 1.000
stars.

The third sketch, at the bottom of the
.pictured message, specifies the location
of Earth to a greater accuracy. This is
done through a schematic drawing of the
solar system. Relative distances of the
planets are indicated in binary notation
above or below each of the nine planets.
This schematic representation even has
depicted on it the rings of Saturn. Also
shown in this segment is the Pioneer 10
spacecraft, passing by Jupiter and leaving
the solar system. Its origin at the earth is
indicated, thus locating the home planet
of mankind.

The message is completed by a fourth
.representation. This is of a man and
woman standing before a schematic
Pioneer spacecraft, drawn to scale. The
astronomers said it is not clear how much
evolutionary or anthropological
information can be deduced from such a
sketch.

"It seems likely," he said, "if the
interceptor society has not had previous

contact with organisms similar to human
beings, that many of the body
characteristics shown will prove deeply
mysterious.

"We rejected many alternative
representations of human beingsstl/ e
olding hands lest one. raer than two.
organisms be deduced."

The man's right hand is outstretched,
since this is a universal symbol of good
will in many human writings.

"We doubt any literal universality." the
astronomers said, "but have included it for
want of a better symbol. It has at least the
advantage of displaying an opposable
thumb."

The message, etched on a six-by-nine
inch surface of a gold-anodized aluminum
plate, is mounted in an exterior position
on the antenna support struts on the
Pioneer 10 spacecraft.

The spacecraft was scheduled to be
launched on its epic voyage by the
National Aeronautics and Space
Administration (NASA) on Sunday. Feb.
27 at Cape Kennedy. The launching was
delayed, however, because ofhigh winds
and a power failure. A 630 to 790-day
long flight will take the spacecraft to the
vicinity of Jupiter, the largest planet in the
solar system, where it will get a
gravitational boost that will hurl it outside
the solar system at a speed of 26.000
miles per hour.

Pioneer 10 is designed to examine
interplanetary space between Earth and
J u p i t e r . pe r fo rm p r e l i m i n a r y
reconnaissance in the asteroid belts
between Mars and Jupiter and make the
first closeup observations of Jupiter and
its particles and environment of magnetic
and electrical fields.

The engraving has a mean depth of 15
thousandths of an inch and is done on a
plate which is 50 thousandths of an inch
thick. Although erosional processes in the
interstellar environment are largely

Student Counselors
Help Their Peers
With Academic Maze
Continued from Page 2

Working together this way. they discovered the
girl had pursued a very logical pattern in her choice
of courses and in areas consistent with her overall
interests.

"The session seemed to clarify her goals and
provided the confidence that she was headed in the
right direction." Miss Povar said.

"I was able, through my own experience, to point
out how really varied and flexible her major field
is."

Of course, the student advisors expertise may not
be enough to completely solve a problem. In these
cases. Miss Povar said, they serve as a "half-way
house" and point the student to the faculty
member they think could best provide the needed
help.

The Academic Advising Center is currently
recruiting new advisors for next year. Before being
accepted, the applicants are interviewed by student;
advisors and Hirohfeld.

Miss Povar said she hopes the student advisors
will be increasingly used by students as word of
their service gets around.

The names, telephone numbers and fields of
interest of the current advisors may be obtained
from the Academic Advising Center, or by calling
256-5004.

Safety Division Announces
Promotion of Two Officers

Arthur S. Graham

Two promotions have been
made in the Safety Division

Arthur S. Graham, a member
of the division since 1955. has
been promoted to the rank of
lieutenant. David J. Wall, a
detective since 1969. has been
promoted to the position of
sergeant of patrolmen.

Graham joined the division
after serving in the U.S. Marine
Corps where he rose to the rank
of sergeant He was appointed
sergeant of patrolmen in 1957. a
position he held until his current

David J. Wall

promotion.
A native of Ithaca. Graham was

graduated from Ithaca High
School in 1950. He is married to
the former Rose Strobel of
Ithaca. They live in Newfield and
have five children, Linda. Steven.
Patrick. Arthur and Phillip.

A native of Newfield. Wall was
graduated from Newfield High
School in 1965 and joined the
Safety Division as a patrolman in
1968. He is married to the
former Deloise Keistee of Elmira
They live in Newfield.

unknown, they are considered very likely
to be much less efficient than erosion
within the solar system where the
characteristic erosion rate is figured to be
10 billionths of an inch per year. Thus, the
etched message aboard Pioneer 10 is
likely to survive for much longer periods
than any of the works of man on Earth.

The message and work which led up to
its preparation is described in the Feb. 25
issue of "Science," the journal of the
American Association for the
Advancement of Science.

The message was prepared with the
support of the Pioneer Project Office at
NASA's Ames Research Center in
Mountain View, Calif., and of NASA
Headquarters in Washington.

The astronomers said there is a
negligible chance that Pioneer 10 with its
message will penetrate the planetary
system of a technologically advanced
society. But. they added, it appears
possible that some civilizations,
technologically much more advanced than
we. have the means of detecting the
spacecraft in interstellar space,
distinguishing it from other objects of
comparable size but not of artificial origin
Such civilizations might intercept the
spacecraft, the astronomers said.

If the intercepting civilization is not
within the immediate solar neighborhood,
the time such a spacecraft might be
intercepted would be in the very distant
future. Since this is so, the astronomers
said, there is no danger in indicating our
position in the galaxy, "even in the
eventuality, which we consider highly
unlikely, that such advanced societies
would be hostile." Besides, they said, we
already have been sending artificial
radiofrequency emissions from earth
which would already have given away our
positions.

Drake and the Sagans said they
considered and rejected a number of
alternative messages before deciding on
the one scheduled for sending aloft with
Pioneer 10.

"This message," they said, "is a first
attempt to specify our position in the
galaxy, our epoch and something of our
nature. We do not know if the message
will ever be found or decoded; but its
inclusion on the Pioneer 10 spacecraft
seems to us a hopeful symbol of a
vigorous civilization on Earth."

The astronomers acknowledged their
message might have been improved
upon.

"We hope," they said, "that future
spacecraft launched beyond the solar
system will carry such improved
messages."

Sagan to Give
Talk Next Week

| On Mariner 9
:•:• Carl Sagan, professor of •£
:•:• astronomy and director of :•:•
•!•: Cornell's Laboratory for Planetary :•:•

Studies, will present a public •:•:
lecture titled "Mars: An •:•:
Illustrated Lecture on the :£
Mariner 9 Reconnaissance" on •:•:•
Wednesday. Sagan's talk is >:•:
scheduled for 8 p.m. in Bache >:•:
Auditorium in Malott Hall. ;£

Sagan is internationally known :§•
for his work in planetary physics :£
and in the field of exobiology. For :•:•
the past several months he has ••:•
been in Pasadena. Calif., working ;:•:
on the Mariner 9 project.
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Robert Kaske, David Lyons Chosen
Society for the Humanities Fellows

CORNELLCHRONICLE

Bulletin Board

The Society for the Humanities has announced
the election of two Cornell faculty members to
fellowships at the society for the 1972-73
academic year.

The faculty fellows are Robert E. Kaske. professor
of English, and David B. Lyons, professor of
philosophy, both in the College of Arts and
Sciences.

As faculty fellows they will be on leave from their
regular professorial duties at the University and will
be engaged in research in the humanities at the
society. They will have offices at the society located
at 108 Wait Ave. and will conduct special seminars
in their fields at the society's headquarters.

A member of the Cornell faculty since 1964,
Kaske is a specialist in medieval literature. He has
more than 30 articles published in his field. His
research at the society will be concerned with
studying the interpretations of the Vulgate Bible as
a guide to understanding the imagery used by
medieval writers

A native of Cincinnati, Kaske received his
bachelor's degree in 1942 from Xavier University
in Cincinnati. Following combat duty in the Pacific
during Wortd War II as a platoon leader and tank
commander in a tank destroyer unit, he studied at
the University of North Carolina where he received

a master's degree in 1947 and a doctorate in
1950

He was a professor at the University of Illinois,
from 1961 to 1964; associate professor at North
Carolina from 1958 to 1961;"assistant professor at
Pennsylvania State University, 1957-58, and was
on the faculty of Washington University in St. Louis
from 1950 to 1957.

A specialist in moral philosophy. Lyon's research
and seminars at the society will deal with the
problem of moral objectivity and whether any
rational defense can be given for moral judgments •

He joined Cornell's Department of Philosophy in
1964. He was graduated from Brooklyn College
with a bachelor's degree in 1960 and earned a
master's degree and doctorate in 1963 at Harvard
University.

He was awarded a Guggenheim Foundation
Fellowship in 1970-71 for postdoctoral study of
Jeremy Bentham. He has published numerous
articles in the field of moral and legal philosophy
and is known for his book in the field of ethics,
"Forms and Limits of Utilitarianism." published in
1965.

Lyons has served as editor of Cornell's quarterly.
The Philosophical Review "

Society Elects 3 Junior Fellows
The Society for the Humanities has announced

the election of three junior fellows for 1972-73.
The fellows are Christopher John Bruell,

assistant professor of political science, Boston
College; Fu-mei Chang Chen, research fellow.
Harvard Law School, and Francesco Del Punta,
research fellow, Oxford University, England.

The postdoctoral fellows will be in residence at
Cornell, engaging in research in the humanities.
They will have offices at the society and will offer
seminars in their fields.

Bruell, whose field is political theory, graduated
with a bachelor's degree from Cornell in 1964 He
received a master's degree in 1966 and a
doctorate in 1969 from the University of Chicago.
His teaching has centered around the works of
Thucydides. Plato. Xenophon and Aristotle At the
Society for the Humanities he plans to continue his
study of Plato's "Republic" and will offer a seminar
on Plato's dialogues' y

Mrs. Chen, a native of Taiwan, received a
doctorate in history and Asian studies from Harvard

University and is completing a dissertation for a
doctorate of law at the University of CaWornia at
Berkeley. She is a specialist in the field of classical
Chinese legal history and proposes during her
fellowship to explore the history of Vietnamese law,
using Cornell Libraries' collection of Southeast
Asian materials. She will offer seminars dealing
with law in traditional Chinese society.

Del Punta, a native Italian, specializes in
medieval logrc. He received the doctor of
philosophy degree in 1965 from the University of
Milan. In 1965-66 he undertook research in the
intellectual history of Polish medieval thought,
having received a scholarship from the Polish
Academy of Science.

He has taught medieval philosophy at Milan. In
1968 he was awarded a scholarship to do
rewearch in fourteenth century logic at Oxford.

Del Punta proposes to undertake research in the
history of logic in connection with the development
of medieval thought while at the society and will
offer a seminar related to his research

Greenwood Named to Post
In Student Records Office

Alan R. Greenwood has been
named assistant director of the
Office of Student Records and
Finance, according to R. Peter
Jackson, director of the office.
Organized last September, the
office is aimed at consolidating
and improving student services
related to admissions records,
student biographical and
academic records and financial
services.

Greenwood served as a
financial analyst in the
University's Finance and
Business Office from January
1970 until the present

Greenwood, a native of
Johnson City. earned his
bachelor of science degree in
1964 from the University of
Rochester, where he was elected
to Beta Gamma Sigma, a
professional business honorary
fraternity From September.
1964 to December, 1969, he
was a lieutenant in the United

Alan R. Greenwood
States Navy, serving as a supply
officer on a fleet submarine.

Locally, he is a member of the
Etna Community Association and
treasurer and trustee of the First
Unitarian Society of Ithaca.

College Scholar
Applications

Due Next
Week

:£ Second semester
•§: students in the College of
;•:•: Arts and Sciences may

now apply for the school's
College Scholar Program
Forms are available in
Room 159 of Goldwin
Smith Hall and must be
completed and returned by
noon Friday, March 10.

Each fall up to 40
sophomores are enrolled
in thespecialprogramwhich
permits a student to work
out his own course
program through his
sophomore, junior and

:'•:; senior years at Cornell. The
:•;! student designs his own
•:•: program without being
•:•: subject to the usual course
:|:j or major requirements.

Applications for Orientation Counselor
Applications are now available for students who want to become

orientation counselors, to help next fall's new students through the
difficulties of the first few weeks of school.

The counselors will introduce the students to the Cornell and Ithaca
communities, and aid them academically, socially and personally

Applications can be picked up in Room 103, Barnes Hall or Room
31, Willard Straight Hall, and are due March 10. At least 350
counselors will be needed. There will be two training sessions in the
spring and one before students arrive in the fall. Counselors are
required to be at Cornell by Aug. 27 Dormitories will be open for
them at that time

Biology and Society Lecture
Joseph A. Carreiro, professor of design and environmental analysis

at Cornell, will discuss "Innovations in Housing" in the next lecture of
the Biology and Society series. The talk will be presented at 8
p.m. Monday in Statler Auditorium.

The public lecture is sponsored by the University's Division of
Biological Sciences; Cornell's Program on Science, Technology and
Society, and the New York State College of Agriculture and Life
Sciences.

The lecture will be broadcast over WHCU-FM at 10 p.m Monday.

International Living Center
The International Living Center is accepting applications from

undergraduate and graduate students for next year. Forms can be
obtained from the head resident in North Campus 8 or from the
International Student Office, Room 200, Barnes Hall, and should be
submitted by tomorrow.

In its second year of existence, the center's residents. 60 per cent
foreign and 40 per cent American, are communally involved and
participate voluntarily in a range of programs and interests.

Leakey to Lecture Tuesday
British anthropologist Louis S. B. Leakey, will give his second public

lecture Tuesday as part of his three-week stay here in his capacity as
one of Cornell's Andrew D. White Professors-at-Large.

His lecture, which will be on the topic of "The Emergence of Homo
Sapiens — Man as He is Today." is scheduled for 8 p.m in Bailey
Hall. Nearly 1.500 persons attended Leakey's first lecture, Feb 22.
on the topic "Man's Fossil Ancestors and Near Cousins."

Historian to Discuss Ancient Rome
Zvi Yavetz. professor of ancient history at Tel Aviv University in

Israel, will lecture tomorrow on the topic "Image-Making and Public
Opinion in Ancient Rome."

The lecture, sponsored by the Committee on University Lectures, is
scheduled for 4:30 p.m. in Kaufmann Auditorium, Goldwin Smith
Hall.

A visiting professor at Cornell in 1966-67. Yavetz is the author of a
number of books, including "the Revolt of Spartacus" and "Mob and
Mob Leaders in the Early Roman Empire." He was born in Cernowitz,
formerly Rumania, and emigrated to Israel in 1944. He has studied
at St. Antony's College. Oxford, and been a guest professor at the
Sorbonne, Paris.

Pimentel to Speak on Pesticides
David Pimentel, professor of entomology, ecology and systematics,

will speak on "Pesticides or Else" at the Food Facts and Fads lecture
on Tuesday.

The talk, which is open to the public, will be held at 7:30 p.m. in
Ives 120.

The series is sponsored by the Food Science Department at the
New York State College of Agriculture and Life Sciences at Cornell.

Sage Chapel Convocation
Peter Simon Mein. chaplain/housemaster of St. Andrew's School in

Middletown, Del., will speak at 11 a.m. Sunday in the Sage Chapel
convocation. His topic is: "What are you looking for: what will you
find?"

Mein came to this country from England in 1971 to serve as
chaplain and hea.d of the Sacred Studies Department at St. Andrew's.
For the previous 14 years, he was a member of the Society of the
Sacred Mission (Angelican) and served as warden of Kelham
Theological College, which is run by the society, from 1963 to 1971 .

Foreign Student Trip
The International Student Office announces its ninth annual spring

study break trip to Washington. DC and Williamsburg. Va. from
March 19-25. Foreign students will stay with Cornell alumni in
Washington, tour historic sites in the city, and lunch with
Congressional and State Department officials. Deadline is March 3.
Sign-up and further information at 200 Barnes Hall



16 CORNELLCHRONICLE

Calendar
March 2-9

Saturday, March 4

Thursday, March 2
10 a.m. Blood Drive. Barton Hall.
11 a.m. "Roten Galleries Art Exhibit and sale.

Memorial Room. Willard Straight Hall. Sponsored by
University Unions Program Dept.

11:15 a.m. George Fisher Baker Lecture Series:
"Electron Transfer Processes." Michael M Szwarc.
Director of the Polymer Research Center. College of
Forestry. Syracuse University. Baker Lab. Room 119.

1-4 p.m. Sickle Cell Anemia Testing: Intl. Lounge.
Willard Straight Hall. Sponsored by Black Bio-Medical
Technical Assoc.

4 p.m. Open Reading — Fiction and Poetry. Temple of
Zeus. Goldwin Smith.

4:30 p.m. Lecture by John Button, painter and visiting
critic. 115 Franklin Hall.

4:30 p.m. Microbiology Seminar: "Leucine, Isoleucine
and Valine Synthesis in B. subtilis." Room 105 Riley
Robb Hall. To be conducted by Dr. S. A. Zahler,
Microbiology Section. Cornell. Coffee at 4:1 5.

4:30 p.m. Materials Science Colloquium: "Recent
Results in Diffusion in Foils Containing Very Short Wave-
Length Composition Fluctuations." Prof. John Hilliard.
Northwestern Univ. 140 Bard Hall. Refreshments served
in Bard Hall Lounge at 4 p.m.

4:30 p.m. Food Science Seminar: "Clostridium
Perfringens Food Poisoning." Dr. Charles L. Duncan.
Asst. Prof. Food Research Institute and Dept. of
Bacteriology, Univ. of Wisconsin. 204 Stocking Hall.
Refreshments served at 4:15 p.m.

7 & 8 p.m. Video Tape Show — "Julian Bond." Noyes
3rd floor lounge.

7 & 9:15 p.m. Film: Ten Days That Shook the World.
1st Floor Lounge. North Campus Union. Sponsored by
North Campus Union Board.

7:15 & 9:30 p.m. Film: Battles for China. A
documentary of the Chinese Revolution Ives 120.
Sponsored by New China Study Group. No admission
charged, but donation requested.

8 p.m. * Duplicate Bridge. Sage Cafeteria.
8:15 p.m. Forum Lecture: "Israel and the Palestinians:

Two National Movements in Conflict." Shlomo Avineri.
author of "The Social and Political Thought of Karl
Marx." Anabel Taylor Auditorium.

8:15 p.m. "Paul Sansardo Dance Company
Performance. Statler Auditorium. Sponsored by Cornell
Dance Group.

8:15 p.m. "University Theatre Production, The Ghost
Sonata. Willard Straight Hall Theatre.

9 p.m. Film: / Love You Alice B. Toklas. 3rd floor
lounge Noyes.

Friday, March 3
10 a.m.-5 'Roten Galleries Art Exhibit and sale.

Memorial Room, Willard Straight Hall. (See March 2.)
2-5 p.m. Video tape show "Julian Bond." Memorial

Room. Willard Straight Hall.
4:30 p.m. Lecture by Zvi Yavetz. Prof, of Ancient

History. Tel Aviv University. "Image-making and Public
Opinion in Ancient Rome." Kaufmann Auditorium.

5-7 p.m. '"Peking Oriental Express." Delicacies from
the Orient will be featured. Statler Student Cafeteria.

6 p.m. 'Specialty Night — "Beef and Brew." All the
beer you can drink with your dinner. Reservations
requested 257-2500. Statler Main Dining Room.

6:15 p.m. 'Freshman Basketball — Oneonta. Barton
Hall.

7 & 9:15 p.m. * Film: Investigation of a Citizen Above
Suspicion (1970). Statler Auditorium. Cornell Cinema,
sponsor.

7 & 9:30 p.m. "Film Costa-Gavras' Z with Yves
Montand and Jean-Louis Trintignant, Ives 120.
Attendance limited to Cornell Community. Cornell
Cinema, sponsor.

7:30 p.m. Lecture "The Christian and the Old
Testament." Paul Merold Stern, pastor. Bethel Grove
Church, Ithaca. International Lounge, Willard Straight
Hall. Cornell Christian Fellowship, sponsor.

8 p.m. 'Fondue Party. Cabaret Night. Big Red Barn.
Club France, sponsor.

8:15 "Varsity Basketball — Dartmouth. Barton Hall.
8:15 p.m. "University Theatre Production The Ghost

Sonata. Willard Straight Theatre.

1 1 a.m.-8 p.m. "Risley Crafts Sale. Admission free —
Exhibitor fee — $5.

1-7 p.m. Day of Renewal. One-World Room. Anabel
Taylor Hall. Sponsored by Catholic Charismatic Group.

2 p.m. "Varsity Hockey — Brown University. Lynah
Rink.

5-7:30 p.m. 'Steak Escape. Complete steak dinner —
$2.99 plus tax Student Cafeteria. Statler. Project of
Students of Hotel Administration.

6-8 p.m. "Steaks Royale. Complete NY. strip steak
dinner — $5 plus tax. Reservations requested. 257-
2500. Project of Students of Hotel Administration.

7 & 9:30 p.m "Film: Costa-Gavras1 Z with Yves
Montand and Jean-Louis Trintignant. Ives 120
Attendance limited to Cornell Community Cornell
Cinema, sponsor.

7:30 p.m. Lecture "Impression of New China — The
Future of Taiwan." Dr. W. Y. Lee and Mr. H. C. Chen.
Columbia Univ. and Univ. of III respectively. Memorial
Room. Sponsored by China Program

8 p.m. Freshman Hockey — Kitchener-Waterloo All
Stars. Lynah Rink.

8:1 5 p.m. "Varsity Basketball — Harvard. Barton Hall.
8:15 p.m. "Varsity Polo — Hudson Valley Polo Club.

Cornell Riding Hall.
8:15 p.m "University Theatre Production. The Ghost

Sonata. Willard Straight Theatre.
8:15 p.m. "Chamber Music Concert: Helen Watts,

contralto. Program: Purcell, Lord. What Is Man?; Mozart.
Four Songs; Wolf, Mignon-Lieder (1888) and Philine.
Berg, Vier Lieder, Opus 2; Mussorgsky, The Nursery.
Robert Jones at the piano. Alice Statler Auditorium.
Tickets on sale at Lincoln Hall Ticket Office.

8:30 p.m. "Freddy Hubbard Quintet Concert. Bailey
Hall. Sponsored by Cornell Jazz Society.

Sunday, March 5
9:30 a.m. Episcopal Church at Cornell. Worship,

Anabel Taylor Chapel. Church School and Nursery Care
provided.

9:30 a.m. Yoga — Loft II. Willard Straight Hall.
11 a.m. Sage Chapel Convocation. Father Joseph

Pintauro of New York City; writer, poet and playwright.

2-6 p.m. "Cornell Open Doubles Table Tennis
Tournament. Noyes Center 3rd Floor Lounge. Classes A
and B. trophies and medals. Registration at 1:30. $1.50
for one event. $2 50 for both. Partners can be arranged.

7:30 p.m. Film: Goal, about the 1966 World Cup
Soccer Championships. Multi-purpose Room, North
Campus Union. No admission charged, but donation for
UNICEF requested.

5-8 p.m. Continental Buffet — Classical menu. For
reservations call 257-2500. Statler Main Dining Room.

7 & 9:15 p.m. "Film: The Hellstrom Chronicle. Statler
Auditorium. Cornell Cinema, sponsor.

8:15 p.m. "University Theatre Production, The Ghost
Sonata. Willard Straight Theatre.

Monday, March 6
12:20 & 4:30 p.m.. Applied Mathematics Seminar: "Is

There a Theoretical Biology?" Jack Cowan. Chairman,
Dept. of Theoretical Biology. Univ. of Chicago. Abstract:
Series of two survey talks to acquaint mathematicians
and engineers with analytical problems of theoretical
interest in Biology. Room B. Olin Hall.

4:15 p.m. Lecture: "Sylvia Plath andDostoevsky's Idea
of the Double." George Gibian. Chairman. Dept. of
Russian Literature. Ives 110. Sponsored by Society for
the Humanities.

4:30 p.m. Music Dept Concert: Martin Goldray. piano.
Program: Handel. Suite No. 5 in E Major; Chopin.
Nocturne in C Minor, Op. 48 No. 1. Robert Palmer, Three
Preludes (1941); Debussy. Pour le Piano. Barnes Hall
Auditorium.

6:30 p.m. French Night Series: Chief Yvan Gregoire
will be featuring "La Cuisine de Provencal." For
reservations call 256-2331 Statler Main Dining Room.

7 & 8 p.m. Video Tape Show — "Julian Bono}" Sage
Grad Lounge.

7:30 p.m. "Film. Jeus Interdits (Forbidden Games).
Directed by Rene Clement. French Dialogue with English
subtitles. Co-sponsored by French-Russian Coop and
Club France. Kaufmann Auditorium.

8 p.m. Film: Inside North Vietnam and U.S. Genocide
in Vietnam. Documentaries. Memorial Roorrj, Willard
Straight Hall Sponsored by Cornell Political Cinema.

8 p.m. "Film: A Thousand Clowns (1966) with Jason

Thursday, March 2, 1972
Robards, Jr. Ives 120. Attendance limited to Cornell
Community. Cornell Cinema, sponsor.

8 p.m. * Duplicate Bridge. Sage Cafeteria.
8 p.m. Biology and Society Lecture Series.

"Innovations in Housing." Joseph Carreiro. Prof..
Chairman, Design and Environmental Analysis. Statler
Auditorium.

Tuesday, March 7
11:15 a.m. George Fisher Baker Lecture Series;

"Electron Transfer Processes." Michael M Szwarc.
Director of the Polymer Research Center. College of
Forestry. Syracuse University. Room 1 19 Baker Lab.

3 p.m. Manpower Planning Seminar "Manpower
Delivery Systems in Big Cities " Prof David Rogers. NY.
Univ.; Dr. Charles G. Nowacek, Regional Manpower
Administration; 105 Conference Center, ILR School.

4:30 p.m. Lecture "The Lareudon-Lyndon Fault.
Central New York." Prof. John Wells. Cornell Univ. 212
Kimball Hall. Sponsored by Dept. of Geological Sciences.

7:30 p.m Food Science Seminar: Food Facts & Fads.
Ives 120.

8 p.m. University Lecture: "The Emergence of Homo
Sapiens — Man As He Is Now." Louis B Leakey. Bailey
Hall.

Wednesday, March 8
4:30 p.m. Faculty Council of Representatives Meet-

ing. Ives 110.

7 p.m. "Studies in Bible Truths." Balch 4 Lounge.
8 p.m. "Film: On the Waterfront (1951). Starring

Marlon Brando and Lee J. Cobb. Ives 120. Attendance
limited to Cornell Community. Cornell Cinema, sponsor.

Thursday, March 9
4:30 p.m Lecture: "The Nutritional Evaluation of

Protein Quality in Breakfast Foods " Dr. L Ross Hackler.
Assoc Prof.. Biochemistry Food Science and Technology.
Geneva. 204 Stocking Hall. Coffee Hour at 4:1 5.

4:30 p.m. Materials Science Colloquium:
"Interdiffusion in Metallic Thin Films." Dr. K. N. Tu. IBM-
Yorktown Heights 140 Bard Hall. Refreshments served
in Bard Lounge at 4 p.m.

7 & 9:15 p.m. Film: Silent Films of the 1920s Series
Fritz Lang's Destiny (1921) First floor lounge. North
Campus Union.

8:15 p.m. "University Theatre Production, The Ghost
Sonata. Willard Straight Theatre.

Exhibits
Albert R. Mann Library: "Medicinal Plants and Herbs."

Closes March 19. A display of the water color paintings
of botanical artist Sirkka Linnamies of Helsinki. Finland.
Prepared by Dr. Peter Hyypio of the Bailey Hortorium.

Andrew Dickson White Museum: The Civilization of
Llhuros. through March 5 Hours: Tues. through Sat. 11
a.m. - 5 p.m. Sun. 1-5 p.m. Closed Monday.

Olin Library — "Theodore Dreiser after One Hundred
Years." Runs through March 18.

Informal Reading Room — Veterinary School Library.
Schurman Hall: Veterinary Memorabilia; John M. King
collection.

History of Science Collection — Wine Making

Cornell University Press
The following books have been published recently by

Cornell University Press.
Gurr and James: LIPID BIOCHEMISTRY. Publication

date is Feb. 29. $7.50.
Hudson. Norman: SOIL CONSERVATION. Publication

date is Feb. 29. $9.75.

"Admission Charged.
Attendance at all events is limited to the approved

seating, capacity of the hall in which they are
presented.

All items for the Cornell Chronicle Calendar must be
submitted to the Office of Central Reservations.
Willard Straight Hall (either through the mails or by
leaving them at the Straight desk) at least 10 days
prior to publication of the Chronicle The Calendar is
prepared tor the Chronicle by the Office of Central
Reservations.


