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Restraining Order Continues;
Night Fire Watch Implemented

A restraining order and an all-night fire watch continue on the Cornell campus today — the 16th day
after the burning of the Africana Studies and Research Center at 320 Wait Avenue early in the morning of
April 1.

The current manifestations of the Africana Center fire, a fire which Ithaca Fire Chief Charles M. Weaver
says has the possibilities of arson, are the presence of a temporary restraining order "against further acts
of force, violence, damage or disruption on University premises", a night-time fire watch, and sporadic
incidents such as minor fires and telephoned bomb threats.

The night-time fire watch will continue through Sunday evening, University Provost .Robert A. Plane has
announced. The watch, instituted Sunday, requires some 200 volunteers from faculty and staff to cover
more than 100 buildings on the University's main campus. The watch, usually scheduled in two shifts, runs
from 8 p.m. to 4 a.m. each night.

The temporary restraining
order was requested by the
University and issued by New
York Supreme Court Justice
Harold E. Simpson of Ithaca on
Thursday morning, April 9. (Full
text of the restraining order is
reprinted on page 1 3.)

In announcing issuance of the
restraining order,. University
President Dale R. Corson
referred to the "troubled night"
through which the University had
just passed.

The night began when some
100 black students built a
bonfire on top of the new
Campus Store and burned
articles allegedly taken from the
store on. Monday. The students
then went on a spree of
vandalism — breaking windows,
overturning cars, and smashing
furniture as they wen-t from the
Arts Quad to the North tampus
area. Windows were broken in
Olin Library, Stimson Hall,
Goldwin Smith Hall, Rand Hall.
Noyes Lodge, Balch and Mary
Donlon Halls, and North Campus
7. Other damage included street
lights broken, telephones ripped
from the wall in Balch, tables
overturned in Noyes Lodge and
furniture overturned and broken
in Donlon Hall. A Volkswagen
was overturned on East Avenue

This weekend's tribute to Rev
Daniel Berrigan S.J. begins
tomorrow evening with a parade
from the Arts Quad to Barton
Hall, where a series of speeches
and entertainment will take
place.

The "America is Hard to Find"
weekend, honoring Berrigan and
the non-violent approach to
protest, will continue at various
places on campus until early
Sunday evening.

Dean of Students Elmer E.
Meyer Jr. has sent a letter to
schools and colleges within a
100-mile radius of Ithaca
clarifying the nature and purpose
of the weekend.

Meyer, who is also assistant
vice president for student affairs,
said in the letter that a weekend
of programs and events intended
as a tribute to Berrigan has been
distorted in the press to be a folk-
rock festival. Meyer said the

PERFECT TIMING — University Board of Trustees Chairman Robert W. Purcell introduces assembled trustees to
gathering of students, faculty and other members of the Cornell community who met Friday to discuss campus issues.
Canine at left appeared on stage during introductions.

and windows smashed in two
other cars parked near Olin
Library.

University officials estimate the
damage resulting from these
acts of vandalism totals
Continued on Page 3
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Trustees Approve
Compromise
Senate Proposal

The Cornell University Board of
Trustees, at its meeting last
weekend, approved a University
Senate proposal basically as put
forth by the Cornell Constituent
Assembly and approved by the
faculty and the University
community.

The Senate proposal passed by
the trustees was a compromise
proposal worked out by the
Board and the Interim Election
Committee (IEC) of the
C o n s t i t u e n t . A s s e m b l y .
Differences in the document
passed by the Board and the
document passed by the rest of
the University community were
basically in the wording of the
proposal, not in its intent.

Trustee approval is subject to
enabling legislation passed by
the Board. This legislation
defines in detail the powers,
duties, membership, election,
organization and administration

Continued on Page 14

Rogers Will Address
Alumni in New York

Secretary of State William P.
Rogers will give what has been
termed an "important" foreign
policy address at a Cornell
University alumni convocation
Saturday at the New York Hilton
in New York City.

Rogers, a graduate of the
Cornell Law School, will speak at
a luncheon at 12:30 p.m. in the
Hilton's Grand Ballroom during
the one-day convocation which
has the interrelationship of
science and society as its theme.

The Cornell Convocation starts
at 9:30 am. with a number of
concurrent panel presentations
by Cornell faculty members on
the general topic of "Science and
Society." These presentations
will run until noon.

Following the Rogers address,
categorized as "important" by
the State Department, there will
be a panel presentation on the
topic of student unrest on the
campus. The panel, to be held in
the Grand Ballroom from 2:15
p.m. until 4:15 p.m.. will be

moderated by University
President Dale R. Corson.
Participating will be Samuel B.
Gould, chancellor of the State
University of New York (SUNY),
Isidor |. Rabi, University
Professor at Columbia University,
Continued on Page 15

WILLIAM P. ROGERS
Addresses Alumni Convocation

committee planning the affair
intends it to be a serious
weekend devoted to small group
discussions, lectures and films
interspersed with entertainers
related to the non-violent peace
movement.

"The weekend," Meyer said,
"is basically for Cornell
community people and their
guests. Neither Cornell, the City
of Ithaca, nor the committee
planning the weekend program
are interested in having large
numbers of students converging
upon our community in hopes of
finding a folk-rock festival which
will not be here at all."

Two of the top scheduled
performers — Judy Collins and
Country Joe and the Fish — have
announced they will be unable to
attend the event. In addition.
William Kunstler. the lawyer who
defended both Berrigan and the
"Catonsville Nine." as well as the
"Chicago Seven," has said he
will be unable to meet his
previous commitment to appear-
and speak

Meyer said court restraining
orders sought to help restore
calm to the campus last week do
not prevent the weekend's event
Continued on Page 15

Corson Asking
Environment Day
Class Changes

President Dale R. Corson is
encouraging faculty members to
consider rescheduling their
classes on Wednesday, April 22
so that students, who wish, may
participate in the day-long
activities of a student run
Environmental Teach-in on
campus.

Corson's suggestion is made
with the approval of the Faculty
Council. The Environmental
Teach-in has been a student
conceived and organized activity
which has received both
organizational and financial
support from academic and
administrative units of the
University.

The members of the
committee include Charles E.
Lawrence, a graduate student.
Channing R. Kury, Ag. '70:
Michael Wright. '69, now on the
University staff; R.C. Hinman,
graduate student; Stephanie V.
Seremetis. Arts '72, and Douglas
S. Lacate, grad.

The University departments,
organizations. and other
educational and administrative
units that have provided both
financial and organizational
support for the teach-in include
the following:

Program on Science.
Technology and Society. Office
of Regional Resources and
Development, Water Resources
and Marine Sciences Center,
Department of Agricultural
Economics, Department of
University Unions, Cornell
Forum. Cornell Law School.
Cornell Mobilization Committee.
Continued on Page 15
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Promiscuity?

Blackbirds' Mating Habits Studied
Bronfenbrenner
Named Trustee

A Cornell University researcher
is attempting to curb sexual
"promiscuity" among redwinged
blackbirds by drastically altering
their environment.

By no means a moral crusade,
the effort is simply an objective
scientific experiment to
determine how animal behavior
and. by implication, human
behavior have been influenced

by environmental selection
pressures.

Breeding males of the
redwinged blackbird species are
polygamous and have from one
to four females each. As a result.
a large percentage of the male
population is socially excluded
from breeding

The Cornell experiment is an
attempt to shed light on one of

Classroom Building
May Look "Rusty"

Rusty steel can be beautiful,
but rusting steel isn't. This was
the point made recently by
Bethlehem Steel Corporation
executives talking about the new
building for the economics,'
psychology and sociology
departments scheduled to rise
across East Avenue from Day
Hall.

The top three stories of the six-
story classroom and research
building will utilize exterior
members of "weathering steel."
a high-strength, low alloy steel
which, after exposure to the
elements for a year or so. gains a
deep brown oxide coating on its
surface The coating is attractive.
as shown by color slides of
bridges, banks and school
buildings utilizing weathering
steel and prevents further
corrosion, but while it is reaching
its earthly color a building's
appearance can be shocking.

"For 12 months or more it
looks just plain rusty, and orange
streaks are apt to accumulate as
the rust drips down after a
rainfall," commented John H.

Minsker, a representative of
Bethlehem Steel. He and G
Scott Maxwell, a Bethlehem
development engineer, came to
Cornell to brief Construction
Department staff members on
weathering steels properties.

Once the oxide patina has
formed, he added, weathering
steel requires no painting and
little maintenance, resulting in
substantial savings to building
owners. Although weathering
steel costs more than ordinary
carbon steel initially, he said, the
fact that no painting is needed to
hold back corrosion should more
than make up for this cost factor

Ironically the weathering
process occurs rapidly in
industrial or salt marine
environments, but in a rural
location such as Ithaca the
coating develops more slowly.

the more startling ideas to come
out of the relatively new field of
scientific research into animal
behavior. The idea is that certain
aspects of human social behavior
are influenced by a genetic
heritage remaining from our
ancestral hunter-gatherer way of
life.

"This idea is highly
speculative," says Stephen T.
Emlen. assistant professor of
neurobiology and behavior at
Cornell, "but I think as we get
into more studies of social
behavior in animals, in particular
how they breed, how evolution is
operating on them relative to
environmental situations, we
should be able to at least make
some better predictions about
human behavior "

In the experiment with
redwinged blackbirds. Emlen
explains one of his graduate
students, Ronald Howard,
believes that the degree of
"promiscuity" is influenced by
the distribution of food, cover,
and nesting sites within the
environment.

He will attempt to alter the
level of polygamy by
manipulating various parameters
of the birds' habitat. Howard will
artifically modify the environment
by adding additional song
perches to change the size of
territories selected by males.

The Cornell University Board of
Trustees e lec ted Urie
Bronfenbrenner, professor of
psychology and of human
development and family studies
in the New York State College of
Human Ecology, to the Board as
a faculty trustee at its last
meeting Saturday. April 12

Bronfenbrenner fills the
vacancy created when Provost
Robert A. Plane resigned as a
faculty trustee last fall.

Bronfenbrenner's term as a
faculty trustee will end June 30.
1974. Four members of the
faculty serve as full members of
the Board Three are elected by
the Board from nominees chosen
by the faculty. One represents
the Cornell University Medical
College and is nominated by that
faculty.

Bronfenbrenner has been a
faculty member at Cornell for 22
years. He received a bachelor of
arts degree from Cornell in
1938, a master's degree in
education from Harvard in 1940
and a doctorate from the
University of Michigan in 1 942.

His numerous professional
activities include service on
committees of the US Arms
Control and Disarmament
Agency, the. office of the
Secretary of Health. Education
and Welfare (HEW), the Office of
Economic Opportunity (OEO)
and the National Institutes of

Health (NIH). He has served as
visiting scientist on a U.S.-
USSR. scientific exchange
program in Moscow, member of
a U.S. Public Health Service
Medical Ecology Mission to
Russia, and received the WE
Burgess Award for outstanding

URIE BRONFENBRENNER
New Faculty Trustee

contribution to research on the
family.

Bronfenbrenner has been
author or co-author of several
books and numerous technical
articles in professional journals.
His latest book, Two Worlds of
Childhood: U.S. and U.S.S.R.."
was published in March.

Stork Sanford, Veteran Crew Mentor, to Retire
R. Harrison (Stork) Sanford.

the dean of American rowing
coaches, will retire in June on
completion of his 34th season at
Cornell University.

The 66-year-old coach, who
stands 6-5 1/2, has long been
recognized as a master
technician whose crews,
displaying classic form and
stamina, were most notably
accomplished from 1955
through 1965

Sanford's all-senior boating in
1957 swept to a perfect season
that included solid triumphs over
a Russian club and Yale for the
Grand Challenge Cup in the
Henley Royal Regatta. His 1963
product was acknowledged
national champion after an
undefeated campaign against
U.S. competition;, the only
setbacks were by the world
champion Ratzeburg Club of
West Germany, afterthe Big Red
had upset the visitors in an
Eastern sprint trial, and by
London University in the Grand
Challenge final.

Starting in 1955. Sanford's
varsities won four straight
I n t e r c o l l e g i a t e Rowing
Association (IRA) titles at three
miles. In 1962. the Big Red beat
undefeated Washington to win
the IRA regatta

In addition to the victories in
1957 and 1963. Eastern sprint
titles were secured in 1959 and
1966. In 1965 the Big Red was
runnerup in both Eastern and
IRA races.

For total scoring in varsity,
junior varsity and freshman
competition, Cornell won the
Rowe Cup at the Eastern regatta
in 1955-56-57-60-62-63 and
the Ten Eyck Trophy at the IRA
from 1954 through 1958 and in
1961 and 1962

Other accomplishments
included a 1946 victory in the
Lake Washington International
Regatta (2,000 meters) at
Seattle and triumph by his 1968
four-oared crew at the IRA.

In 1952, Sanford coached the
Olympic fours and pairs at
Helsinki.

A native of Seattle, Sanford is a
1926 graduate of the University
of Washington where he rowed
for the late Rusty Callow. Prior to
starting his coaching career at
Cornell in 1937 on the
recommendation of Tom Bolles,
a crewmate at Washington and
later head coach and athletic
director at Harvard, he was
engaged in business in Seattle.

Two of Sanford's most
prominent strokes are currently
head coaches. Bill Stowe. who
paced the 1962 IRA winner and
led the Vesper Club to the 1964
Olympic title, is at Columbia and
Pete Sparhawk. a 1954
graduate, at Princeton. Carl
Ullrich, a former Cornell
lightweight oarsman who
coached Sanford's freshmen for
five years through 1966, is in
charge at Navy.

ABOVE—One of the 34 crews that "Stork" Sanford has coached gets some last-minute advice on the Cayuga Lake
Inlet, where the Big Red oarsmen's home races are held. Sanford has coached crews noted for their stamina and

endurance coupled with long, powerful oar strokes, over the traditional two or three mile course,

LEFT—Sanford leaves the inlet after one of his early spring practices. Ithaca's long winters have often hampered
Cornell crews by keeping them away from the lake until April.
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Meetings,
Protests
Mark Week
Continued from Page 1
$31,500. Of this. 30.000 is in
structural damage such as
broken windows and Venetian
blinds, while $1,000 is for
furniture and $500 for labor
expended to clean up debris.

At 1:57 a.m., Thursday. April
9. President Corson placed a
curfew on the campus In doing
so he said. "By virtue of my
authority as chief executive
officer of Cornell University and
under authority granted by the
Board of Trustees, I hereby
declare a curfew effective
immediately. requiring that
students, faculty and employes,
not involved in regularly assigned
duties remain in their living
quarters and off the grounds and
buildings of the University until 7
a.m. on Thursday. April 9, 1970.
Any violator will be subject to
immediate suspension and/or
disciplinary actions under
University Regulations and
possible criminal action."

The curfew was again declared
on Thursday night and ran from
1 1 p.m. Thursday to 7 a.m.
Friday. The curfew was lifted by
Corson Friday, "in light of the
relative quiet of last night and in
anticipation of the normally
heavy weekend schedule of
events on this campus starting
tonight (Friday)".

CORSON AND STAROBIN —
University President Dale R. Corson,
center, and Robert Starobin, right, a
postdoctoral fellow in the Society for
the Humanities, sit on the Bailey Hall
stage during Friday's meeting
between Board of Trustees and
Cornell community. Starobin, named
in a complaint filed by the University,
had just addressed the meeting and
announced he would bring suit
against the University for libel and
defamation of character.

On Thursday, at about 1 p.m.,
some 350 students gathered on
the Arts Quad. Later, some 75
students gathered in front of Day
Hall, sitting and standing, and
attempting, as they said, "to
protest the restraining order."
This demonstration later ended
without any consequence.

In midafternoon. University
officials confirmed that the
University had filed complaints

Cornell Accepts
Class of 1974

DONLON DAMAGE — Coed residents of Mary Donlon Hall, a women's
dormitory, survey damage done to lobby and lounge area last Wednesday
night. Damage was done by a group of black students who moved across
campus breaking windows and performing other acts of vandalism.

with Justice Simpson seeking a
permanent injunction against the
Black Liberation Front (BLF), the
Independent Radical Coalition,
the Ithaca Labor Committee.
Students for a Democratic
Society (SDS), six students and a
postdoctoral fellow and 100
unnamed individuals enjoining
them from further acts of force,
violence, damage or disruption
on University premises.

That night, some 500 students
gathered on the Arts Quad in
defiance of the curfew order
which went into effect at 11 p.m.
The group, generally in a jovial
mood, gathered around a
bonfire, sang songs and toasted •
marshmallows. They dwindled to
some 100 by 12:30 am and
then moved into Goldwin Smith
Hall. Most of this group later
dispersed. No action was taken
against any of the curfew
violators.

With the temporary restraining
order in effect, the University
began its regular work day
Friday. There then began a series
of telephoned bomb threats and
false fire alarms which were to
continue into the weekend On
Friday, telephoned bomb threats
against Goldwin Smith, Warren,
Martha Van Rensselaer, Mary
Donlon and Clara Dickson Halls.
Gannett Clinic and University
Hall 3 were recorded by the
Safety Division. Fire alarms were
pulled in Willard Straight and
Warren Halls. There were no
fires.

Students, faculty and other
members of the Cornell
community met Friday afternoon
in Bailey Hall to discuss the
status of then current events with
the members of the Board of
Trustees.

The trustees, in Ithaca for their
regularly scheduled April
meeting, arrived at the
auditorium at 1 p.m. in two
Cornell-owned buses. The 36
board members present filed on
stage and answered questions
from the 2,200 people filling the
hall for nearly two hours.

The trustees' unprecedented
appearance was at the request of
an ad hoc group of students who
had called the meeting earlier
that morning.

Richard Mandel III. a graduate
student in history, opened the
meeting at 1:15 p.m. explaining
that it was requested in order to
apprise the trustees of the
Cornell community's views of the
needs of Cornell's black students
and to develop aceeptance of
what the blacks wanted.

Board members were
introduced by Board Chairman
Robert W. Purcell.

Purcell told the audience the
Board intended ".to do everything
possible to determine the cause
of the tragedy (the fire that
destroyed the Africana Studies
and Research Center) and find
the persons responsible."

He also said that Cornell would
seek to "suitably replace the
Africana Center and provide the
protection that the Center will
require so that it can remain an
integral part of this University."

"We are pleased to learn that
you have some views to express
to us." he concluded, "We are
here to listen and concern
ourselves."

Joel Feigenbaum. a graduate
student in physics, who was to

Total freshman enrollment
next fall at Cornell University is
expected to be approximately
2.700. about the same as in the
past five years, although it is
anticipated that the number of
freshmen entering under the
Commit tee on Special
Educational Projects (COSEP)
will increase to nearly 200 from
96 last year.

Walter A. Snickenberger. dean
of admissions. said total
University applications as of April
1 were 12,121. a decline of 738
or 5.7 per cent from last year.

Male applications totaled
8.324, a decline of 528 or 5.9
per cent from last year and
female applications were 3,797,
down 210 or 5.2 per cent.

At the same t i m e ,

chair the meeting, arrived after
Purcell spoke, and told the
audience that he had just
returned from speaking with
leaders of the Black Liberation
Front (BLF). He read a list of
what he said were the exact
concerns expressed to Cornell by
the BLF

Feigenbaum said that the BLF
felt that the request regarding
protection for various black
residences and offices by black
guards was the only one that had
been satisfactorily met according
to the BLF.

"Regardless of what the
administration tells you," he said,
"the blacks feel that the
following demands have not
been met," Feigenbaum said.

He said that the unmet BLF
c o n c e r n s c a l l e d fo r
transportation vehicles for use by
the Africana Center at North
Campus 8. The BLF requested
two such vehicles immediately,
and two more by the end of April.

In addition, he said the BLF felt
that James E. Turner, Africana
Center director, did not yet have
Continued on Page 13

Snickenberger reported the
anticipated freshman enrollment
under COSEP is expected to be
approximately seven per cent of
the freshman class. Applications
under COSEP totaled 984 as of
April 1 compared with 489 last
year.

The greatest decline in
applications was in the College
of Arts and Sciences where a
total of 6,412 were received.
This was a decline of 917 or
12.5 per cent from last year.
Male applications in the arts
college totaled 4.130, down 644
and female applications
numbered 2,282. a decline of
273 from last year.

Male applications approved in
the College of Arts and Sciences
totaled 1,288 compared with
1,189 last year and female
applications approved numbered
902 compared with 577 a year
earlier The male applications
approved were 31 per cent of
those received and the female"
applications approved were 40
per cent of those sent in.

"Undoubtedly," he said,
"campus problems of last spring
have had some effect on the
overall decline in admissions
applications, but it it almost
impossible to calculate this. This
spring's unrest may have some
effect on the numbers deciding
to come here next fall."

The College of Arts and
Sciences had the largest
increase in COSEP applications,
with 621 this year compared
with 309 last year, an increase of
101 per cent. Of these, there
were 269 offers of admission, an
increase of 71 per cent from 1 57
offers made last year. Anticipated
maximum COSEP enrollment in
the college is 110. an increase of
69 per cent. This total would be
13 per cent of the freshman
class in the college.

Rumor Clearing House

HEARD ANY GOOD RUMORS LATELY? — Volunteers in the Ombudsman's Rumor Control Center help clear the air
of flying rumors during last week's events at Cornell. At right, Alan Sapakie, administrative assistant to the
Ombudsman, lists some of the correct information on blackboard Operating around the clock, the Rumor Control
Center received more than 5,500 calls last week. The Center, which will be operating through this weekend, has been
staffed by some 75 student, faculty and staff volunteers. Numbers to call are 6-3880 and 6-3724.
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Bulletin
of the Faculty

(Publication of this Bulletin is supervised by the
Secretary of the University Faculty William T. Keelon,
304 Day Hall, 256-4843.)

Committee on Faculty Volunteers

Messenger Lectures
The Committee on University

Lectures is inviting nominations
for Messenger Lectures for the
academic year 1971-72 and
thereafter.

Dr. Hiram J. Messenger
provided in his will for a
foundation to be known as the
"Messenger Lectures on the
Evolution of Civilization," the
income of which was to be
expended "to provide lectures
each year to be delivered by the
ablest non-resident lecturer or
lecturers obtainable.''

Rather than to continue the
former uniform practice of one
series of six lectures per term,
the Committee, of late, has
attempted to arrange one or two
series of four to six lectures per
year with more flexible
arrangements. There is no fixed
blueprint and the Committee is
willing to entertain proposals for
presentations involving a
combination of lectures and
discussions, for instance.
Normally the lecturer is
expected to spend a fortnight on
campus so as to meet with
interested faculty and graduate

Special Topics in
Professors Bruce Wallace and

Stanley A. Zahler of the Division
of Biological Sciences have
announced that permission has
been obtained to insert the
following listing in the
catalogues of the College of
Agriculture and the College of
Arts and Sciences:

203. Special Topics in Social
Biology. (S and U optional). Fall
term. Credit 3 hours; time to be
arranged. Students enrolled in
course 203 are also expected to
attend the evening Biology and
Society (Biology 201) lectures
without additional credit.
Normally, credit for course 203
will count for neither breadth
nor depth requirements although
this restriction may be waived in
isolated instances. Course 203
may not be given each fall;
information can be obtained by
calling the Division of Biology (6-
5233) or the Science, Technology,
and Society Program (6-3964).

204. Special Topics in Social
Biology. Spring Term; otherwise
identical to Course 203.

The purpose of these listings is
to provide a vehicle by which any
regular faculty member, visiting
professor, or post-doctoral
fellow with the rank of instructor
at Cornell can present a one
semester course in which he
discusses some aspect of his
work in relation to problems
faced by modern society.
Presumably the topic would be
one suitable for presentation at
irregular intervals rather than
on an annual (or semester)
basis; should an offering
presented under Biology 203-204
seem to deserve regular
scheduling, it would be removed
from Biology 203-204 and given
its own, more appropriate
catalogue listing.

Biology 203-204 is not entirely
independent of the Biology and
Society Lectures (Biology 201-
202). In effect, 203-204 offers

s tudents . A subs tant ia l
honorarium is provided, as well
as expenses for travel and
hospitality.

The Cornell University Press
hopes that each Messenger
Lecturer will be willing to
submit a manuscript based upon
his lectures. Both the lectures
and any resulting publication are
expected to be of high quality.
Nominees may be from either
the United States or abroad, and
they must be preeminent in their
field and widely recognized.

The nominations should be
well documented in regard to
professional dist inction,
significance and timeliness of
topic, and speaking ability.
Although suggestions from
individuals are welcomed, a
nomination will ordinarily carry
greater weight if it represents
the considered choice of a
d e p a r t m e n t of
interdepartmental group.

Please submit nominations to
the Chairman, Professor George
Winter, 321 Hollister Hall, with
3opy to Professor B.L. Rideout,
J12 Day Hall.

Social Biology
students an opportunity to enroll
in 201-202 for letter grades other
than S and U. The student
leaving 203-204 would take with
him a better organized, tighter
knit body of knowledge than he
would have obtained in 201 or 202
— presumably, knowledge with
more predictive value than that
obtained in the "simpler"
course.

The procedure for arranging to
participate in Biology 203-204 is
the following: Each interested
faculty member is invited to
send to the Division of Biological
Sciences an outline of his
proposed course offering; a
copy will be forwarded to the
Dean of the Arts College,
Director of Resident Instruction
for the Agriculture College, and
to the Director of the Science,
Technology, and Society
Program. Students calling for
information will be told what
each offering is for that
semester and who is in charge;
each of the offerings will be
considered as a separate Section
of Biology 203 (or 204). Grade
cards would be sent initially to
the Division of Biology where
they would be sorted according
to Section and forwarded to the
different faculty members; after
recording the grades, each
faculty member would return his
cards to the Division once more.

Topics suitable for discussion
in Biology 203-204 are nearly
unlimited. Any faculty member
could devise a list that he
considers appropriate; here are
a few suggestions — the
biological basis of race
formation; social implications of
molecular genetics; nature,
quantity, and physiological
effects of automotive pollutants;
our fragile oceans; the politics of
governmental research support;
hunger in the United States; zero
population growth; housing,
transportation, and pollution; an

This memorandum is
addressed to all members of the
Cornell community who share
the common belief that every
reasonable effort should be
made to minimize the role of
violence in the settlement of
disputes on the Cornell campus.
In the event of a University
disruption we believe that the
presence of responsible
individuals committed to
nonviolent resolution of the
conflict would exert a beneficial,
moderating influence upon the
situation. To be most effective,
the participation of such
volunteers should be carried out
in orderly and prearranged
fashion. Through prior
understanding of the neutral role
undertaken by this faculty group,
it is hoped that communication
would be possible with all parties
and that the group would be
informed in advance of
administrative or student
responses to a crisis or
confrontation. Although the
exact structure and procedures
for the volunteer group are not
settled, we are united in a
common commitment to be
present as an independent
element at the scene of any
serious disturbance which may
arise on the Cornell campus. In
particular, we propose to serve
as liaison and observers
accompanying outside police
should it be necessary for them
to be brought on the campus to
deal with a disruption.

We represent an informal
faculty group with no official
standing, largely drawn from
those who answered a call for
volunteers last spring. The
Faculty Council has encouraged
the development of this ad hoc
group to. consider ways and
means of reducing the likelihood
of campus violence. Many people
were impressed with the success
of faculty action at Stanford
University where the faculty
presence in a crisis was widely
credited with making possible a
peaceful solution. We are all
aware of other instances where
the presence of police on campus
led to increased tension and to
violence. In meetings over
recent months our ad hoc
committee has discussed ways
to forestall a similar escalation
at Cornell. We are attempting to
define our role and to develop
guidelines for its effective
execution prior to a crisis. Initial
discussions to achieve these
objectives have been held with
the Cornell administration, with
students, and with appropriate
civic authorities.

The purpose of the faculty
volunteers is to exercise a
calming influence or to serve as
a buffer. Collectively they would
have no formal political position
on any campus or national issue
but would represent many
viewpoints. Their simple
purpose is to minimize the
likelihood of physical conflict
and personal injury among
students, University officials, or
law officers by their presence
and the concern which it
symbolizes. The group would be
available to render whatever
service it can if called upon by
student groups, University
officials or civil officials. It also
feels the responsibility to be
present at its own initiative if
circumstances warrant. Among
possible activities of the
volunteers are: providing a
n e u t r a l c h a n n e l for

inventory of present day energy
demands; and the flow of
materials in today's industry.

communication; dissuading
counter demonstrators; and
accompanying students or
officials, especially law officers,
unfamiliar with the campus and
its people.

It is explicitly understood that
the faculty volunteers will not
act as agents of the University or
as auxiliaries of the police or
other civil authorities. Cornell's
administration has already given
assurances that the volunteers
will not be called upon by
University officials to identify
par t ic ipants in campus
disruptions or to initiate charges
by the University against
individuals who may be involved
in a dispute. It must be
recognized, however, that
members of this group would not
be immune as individuals to
being called upon to participate
in judicial proceedings instituted
by civil authorities.

A number of faculty members
have expressed a willingness to
be available for service with
such a group to help avoid
violence and'injury in the event
of a campus disruption. We
recognize that faculty members
might serve the general
objectives described herein
differently depending upon their
own views and on the character
of a specific situation. For best
effect it seems essential to have
common agreement on a general
pattern for action, and thereby
to achieve the maximum
possible degree of consent prior
to our participation from the
groups involved. Of course each
individual of the group remains
free to act independently as
conscience or prudence may
dictate but the emphasis on
nonviolence will be strengthened
by collective action. A partial
listing of the ad hoc committee
with this concern is indicated
below. We invite you to join with
us in further discussions and in
our commitment to make plans
to uphold nonviolence at Cornell.
Richard Black, Geoffrey
"Chester, Ivor Francis, Marjorie
Galenson, James Matlack,
Marshall Meyer, Howard
Morgan, Daniel Padberg, Thor
Rhodin, Faust Rossi, Peter
Steponkus.

Correction

Bulletin of the Faculty
for Thursday, April 9,1970,
carried mention of a
motion passed at the April
8 University Faculty
meeting.

This motion read "The
Faculty requests the Dean
of the Faculty, or his
appointee, to attend the
meeting of students this
evening to make the
following response: The
Faculty recognizes the
concerns of the students
who presented their
statements to the Faculty
meeting. The Faculty
shares their concerns. The
Faculty endorses the
response to those questions
made by President Corson
this morning.'"

It was stated in the
Bulletin that the motion
was introduced by
Professor Gordon Fisher.
This is incorrect. It was
Professor Michael Fisher
who introduced the mo-
tion.
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Fire Watch Comment
The faculty "fire watch"

which began as an ad hoc
response to the fire bomb attack
on Olin Library on Saturday,
April 11 has now been endorsed
as an official policy by the
university administration. It will
continue as official policy for the
foreseeable future.

At first sight, this policy
seems to be reasonable and
practical. The faculty, rightly
concerned for the preservation
of property which belongs to
their university, has rallied
behind the administration,
volunteered its time, and
appears to have successfully
prevented the recurrence of fire
incidents. Behind this apparent
calm and success, however, are
issues of rather grave moment.

Although the faculty has
insisted that its role is to act
solely as a detector of fire, an
actual outbreak of fire would
undoubtedly be met with some
a t t empt to control it .
Furthermore, there is always
the potential for violence in an
atmosphere of fear and
apprehension. The faculty is not
prepared to deal with either of
these eventualities.

Furthermore, the faculty
should not be asked to expose
itself to the grave risk of life and
limb which is clearly present in
the situation at Cornell today.
This risk can only be increased
during the "America is Hard to
Find" weekend. There is, of
course, something noble in the
action of the faculty responding
to a call and, like Minutemen,
interposing itself between those
who would destroy the
University and the physical
reality of the University itself.

It is also foolheardy and a
moment's reflection should lead
to its abandonment. We need
only ask what we would do if the
same threats were made against
our homes. We might, indeed we
probably would, take up a fire
watch. But we would also call
upon the local law enforcement
agencies for the protection
which is our right. Surely, we
should ask the administration of
the university to do no less. No
thoughtful student could now
possibly mis-interpret this
action and all would profit from
it. To fail to request such
protection is simple
irresponsibility.

L. Pearce Williams, Chairman
Department of History



Trustees Approve Senate Proposal
Minutes Adopted By
The Board of Trustees
April 10, 1970

The Board of Trustees recognizes the
Cornell University Senate Constitution in
the revised form submitted to the Board at
this meeting, subject to the following
understandings:

1. The changes in the composition of
the Board of Trustees provided for in
Article III. of the Constitution require
amendment of the Charter of the
University by the Legislature of the State
of New York. The Board of Trustees will
endeavor to obtain the necessary action at
the 1971 session of the Legislature;

2. The Vice President for Campus
Affairs provided for in Article VII of the
Constitution will be a member of the
President's administrative staff and. as an
administrator. responsible to the
President;

3. The Constitution is subject to the
enabling legislation of the Board of
Trustees.

Article I. Membership and Election
1 Membership. The University Senate

shall be composed of the following
members:
a. Student members. Sixty (60) students

elected from among students registered in
the several colleges and schools at Ithaca
on a proportional basis for terms of one
year each.

b. Faculty members. Sixty (60) faculty
members elected from among the
faculties of the several colleges and
schools at Ithaca on a proportional basis
for terms of one year each. For this
purpose, the University bylaw definition of
college and school faculties shall be
applicable.

c. Non -academic employee members.
Five (5) non-academic employees (two
exempt and three non-exempt) elected
from among the non-academic
employees of the University at Ithaca and
Geneva for terms of one year each.

d. Non-professorial academic employees.
Three (3) academic employees elected
from among the academic employees at
Ithaca and Geneva who are not members
of the several college and school faculties
(to consist of one professional librarian,
one research associate, and one
representative from some other category
of such academic employees) for terms of
one year each.

e Alumni members. Two (2) members
elected from among the alum-ni of the
University for terms of one year each. For
this purpose, the University bylaw
definition of alumni shall be applicable.

f. Members from central Administration.
Ten (10) members to be selected by the
President from among the central
Administration of the University for terms
of one year each, and without vote.

g. Ex-officio members.
(ij The Provost and one Vice President

selected from among the Vice Presidents
at Ithaca as voting members.

Hi) The President, the Deans of the
several colleges and schools at Ithaca and
the Director of the Africana Studies and
Research Center as non -voting members.

(Hi) Trustees elected under the provisions
of Article III of the Senate Constitution
as non-voting members.

2. Method of election. The Senate shall
prescribe the method of election for its
elected members and shall conduct such
elections. Such method of election shall
include a provision for general and
appropriate proportional representation:
(a) among tenured and non-tenured

faculty, (b) among graduate and
undergraduate students; and (c) among
the major areas of discipline in the several
colleges and schools.

Special provision may be made to
provide representation to particular
groups such as students in the COSEP
program, students from foreign countries
and similar categories of students or
faculty having special concerns.

3. General The term for elected
membership in the Senate shall be from
March 1 to March 1. Only registered fee-
paying students shall qualify for student
membership. In October of each year, the
Freshman class shall elect ten (10) of its
members to serve until the following
March 1, with all rights of participation
except that of voting. Freshman members
may be voting members of committees of
the Senate.

4. Reapportionment. Every three years
the Senate shall reconsider, and may,
sub|ect to approval by the Board of
Trustees, change by a two-thirds vote the
provisions of Section 1 provided that
student-faculty parity shall be maintained
and voting membership shall not exceed
150.

MARK BARLOW JR.
V.P. for Student Affairs

Article II. Powers and Duties
The powers and duties of the University

Senate — subject to the powers of the
• Board of Trustees as the University's
governing body and of the President as its
chief executive officer, both as prescribed
in the Charter and Bylaws of the
University — are

1. Policy making.
a. To review existing policy and to make

new policy in those areas of University
affairs which are non-academic in nature
and are of direct and joint concern to
students, faculty members and other
employees of the University (exclusive of
matters of educational policy, the control
of which has been delegated to the
University Faculty and the several college
and school faculties). These areas of
concern shall consist of student union
facilities, housing and dining of students,
registered campus organizations and
activities, recruitment of students by
outside organizations. University
sponsored religious programs for
students, physical education and athletics
(excluding degree requirements).
University Health Services, the Campus
Store, non-credit public lectures and

performances, traffic and vehicular
parking (subject to legislation of the Board
of Trustees), orientation of new students,
general counseling services for all

students and non-teaching functions of
museums. Other non-academic areas of
concern may be added by a three-fifths
vote of the full Senate membership and
with the approval of the Board of Trustees.

b. To establish budget priorities by the
following procedure. The executive officer
of the University having administrative
responsibility for those areas of University
affairs for which the Senate has
policymaking responsibility shall prepare
annual operating budgets for such areas
within guidelines approved annually by
the Senate or a committee thereof, and
within a total sum specified by the
President. The Senate may examine
subordinate categories of income and
expense within such areas, with the
protection afforded under Article III,
Section 4.

c. To study and maintain close and
continuing interest in educational quality
and innovation, educational and research
policy and procedures, experimental
educational projects, and the creation of
new colleges, centers or interdisciplinary
programs. and to make public
recommendation on such matters to the
appropriate faculty or other body. In this
connection, the Senate is empowered to
create and maintain a subordinate agency
for innovative projects and to provide
continuity to such studies, the agency to
be financed from available University
funds.

d. To examine and make
recommendations with respect to overall
policy considerations in such matters as
military training, student financial aid,
programs for minority and disadvantaged
groups, the admission of new students,
the University's investment policies, local
community relations, public safety,
policies of the Safety Division, University
field programs abroad and the broad
social and political implications of the
University's programs of teaching,
research and public service, subject to the
law prohibiting the University from
engaging in partisan political activity.

e. To examine and initiate
recommendations with respect to the
University's short and long-term plans,
including the broad allocation of
University resources.

f. To participate in the process of
selecting a new president of the University
in accordance with Article I, Section 12, of
the Senate Constitution.

g. To draft a Bill of Rights for the
protection of the civil liberties of all
members of the University community,
irrespective of status, to be ratified as an
amendment to its Constitution.

h. To draft a statement of the principles
of academic freedom of students.

2. Administrative.

a To enact and provide for the ad-
ministration of codes of personal conduct
on campus for students, faculty members,
and other employees. Such codes and the
appropriate judicial procedures shall
provide protection to the individual's right
of fair hearing. They shall be subject to the
responsibility and authority of the Board of
Trustees pursuant to Section 6450 of the
State Education Law (Henderson Law). In
disciplinary actions involving dismissal of
a faculty member, the faculty member
shall have recourse to the Faculty
Dismissal Procedure adopted by the
Board of Trustees. Non-academic
employees shall have recourse to any
applicable grievance procedure.

b. To define the academic calendar,for
the colleges and schools of the University
at Ithaca.

3. Communication. The Senate shall
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have the duty, and it shall be its right, to
transmit its recommendations, policy-
making and/or administrative actions, as
appropriate, to the President and/or the
University Faculty or the faculties of the
several colleges, schools and centers at
Ithaca as the case may be.

Any Senate action transmitted to the
President shall be implemented by him as
chief executive officer — unless he
determines that review by the Board of
Trustees is required. In the latter case the
President shall so advise the Senate,
setting forth his reasons for such action.
The Senate shall have the right to obtain
written and/or oral reports on matters
within its areas of concern from
appropriate academic or administrative
officers. Where necessary for a particular
report, the President will designate an
appropriate officer.

Any Senate action transmitted to a
faculty of the University shall be placed on
the agenda for the next meeting of that
faculty or on the agenda of the
appropriate committee of that faculty in
accordance with established procedures,
with an appropriate response being made
to the Senate in due course.

The Senate shall, by a majority vote,
have the power to require the
reconsideration of any vote taken by the
University Faculty and to suspend new
University Faculty legislation with which it
takes issues unless and until a second
affirmative vote of the Faculty on such
legislation is obtained.

The Senate shall have the right to
present its views directly to the Board of
Trustees concerning any question which
may arise within its areas of concern.
Arrangements for such presentation shall
be made through the President
Article III. Senate Organization and
Administration.

1. Bylaws and committees. The Senate
shall have the power to organize itself and
to make all such bylaws and regulations
for its own proceedings as shall not be
contrary to the Charter or Bylaws of the
University or of the enabling legislation of
the Board of Trustees. Such bylaws shall
be enacted and may be amended by the
affirmative vote of two-thirds of those
present and voting. Such bylaws and
regulations shall provide for an executive
committee and may provide for such other
committees of the Senate as may be
necessary or desirable.

2. Officers The Senate shall elect from
its membership a Speaker or other
presiding officer and may elect such other
officers as it deems necessary. These
officers shall have such powers and duties
as may be prescribed in the bylaws of the
Senate.

3. Meetings. The Senate shall meet
regularly as provided in its bylaws. Special
meetings may be held in accordance with
the bylaws of the Senate and shall be held
on the call of the President of the
University.

4. Protection and rights of appeal. When
the Senate's debates and investigative
procedures make necessary the use of
confidential information relating to a
specified person or persons (such as the
records of a student, the compensation of
an employee, or personnel files), no public
disclosure of this information shall take
place that identifies the individual or
individuals.
Article IV Amendment
This enabling legislation establishing

the Senate is subject to further action by
,the Board of Trustees by way of
amendment or otherwise. The Senate
may present recommendations to the

Continued on Page 6
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Board of Trustees with respect to this
resolution in its discretion.

If any member of the community feels
that investigations or actions of the
Senate or its committees are seriously
infringing on that person's rights or the
rights of a group to which he belongs,
then that person or persons may appeal to
the entire Senate, or may seek mediation
through the grievance procedure for
Cornell employees, the Ombudsman, or
the Office of the President. If the matter
cannot be resolved informally, a formal
University Review Committee shall be
appointed to ascertain the facts and make
recommendations.

Pending the outcome of mediation or
the recommendation of the University
Review Committee, the Senate or its
Executive Committee may. upon request
from the aggrieved party or parties, stay
an investigation by a Senate committee
for such a period as the Executive
Committee deems proper.

CORNELL UNIVERSITY
SENA TE CONS TITUTION

as recognized by the
Cornell University Board

of Trustees
on April 10. 1970

Under the Charter of Cornell University
and by authority of the Board of Trustees,
the Cornell University Community, desir-
ing to govern itself in a manner reflecting
the diversity of its membership, hereby
creates the Cornell University Senate, and
•makes provisions for the representation
of the Community on the University
Board of Trustees.

Subject to the enabling legislation of the
Board of Trustees, the Senate is to be the
principal legislative and policy-making
body of the University in matters which
are of general concern to the University
Community. In accepting this
responsibility, the Senate recognizes a
duty to respect and safeguard the civil
liberties. academic freedoms. and
professional ethics of individual members
of the University, as also of associated
groups or persons within the University.
For this purpose, students, members of
the faculty, non-academic professional
persons, and non-professional employees
of the University have equal claim to the
protection of the Senate
ARTICLE I — POWERS AND FUNCTIONS
OF THE SENATE

The University Senate shall:
1. Have general responsibility for non-

academic matters of campus life and be
the principal legislative body for such
matters as stated in Article VII;

2. Have legislative power, subject to
Board of Trustee legislation required by
law, over campus codes of conduct, the
campus judiciary system (subject to
Trustee bylaws for dismissal of a faculty
member), and the academic calendar;

3. By majority vote have the power to
require the reconsideration of any vote
taken by the University Faculty and to
suspend new University Faculty
legislation with which it takes issue
unless and until a second affirmative vote
of the Faculty on such legislation is
obtained;

4. Have the right to obtain written and/
or oral reports on matters within its area
of concern from appropriate academic or
administrative officers

5 Maintain close and continuing
interest in educational quality and
innovation at Cornell, and formulate
appropriate recommendations on such
matters. While not vested with legislative
powers over academic matters, the
University Senate shall be empowered to

investigate academic policy and
procedures and express considered
community views thereon. The full Senate
shall have the power formally to place
items on the agendas of particular
academic units, colleges, schools or
centers, or before administrators at the
level of deans or directors.

The Senate may also require responses
about agenda items or other matters.
These powers of the Senate may be
exercised at the departmental level only
with the consent of the department
chairman In no case shall an individual
faculty member or student be accountable
to the Senate for any aspect of his
academic performance.

Further, the Senate shall formulate a,
statement of the principles of academic
freedom of students.

The University Senate shall be
especially sensitive to the problems and
possibilities associated with experimental
educational projects, including the
creation of new colleges, centers, or
interdisciplinary programs at Cornell. The
Senate shall be empowered to create an
agency with limited but assured funds for
innovative courses and study projects. The
Senate shall be responsible for obtaining
the funds for this agency from the Board
of Trustees, foundations or other sources,
but the finances of this agency must be
administered separately from the general
budget of the University Senate. Degree
credit for all experimental projects shall be
determined by the educational policy
committees of the respective colleges.

6. Make recommendations on matters it
deems appropriate — including specific
recommendations for changes in existing
legislation-

a. To the Faculty to be placed
automatically on the agenda of an early
meeting of the University Faculty.

b. To the Administration and/or Trustees
on items to which an explicit and
expeditious response is required.

c. To the community at large
7. Examine current policies on any

activities of the University which have
important social or political implications
and recommend those changes it deems
necessary. It shall make investigations,
hold hearings and propose both specific
actions and general policies on such
matters to the University Administration,
Faculty, and the Board of Trustees. Such
matters shall include, among others,
military training; programs for minority
groups and the disadvantaged;
admissions policies; student financial aid;
relations of the University to the local
community; public safety; the Safety
Division; and University field programs
abroad. The broad social and political'
implications of the University's programs
of teaching, research, and public service
are appropriate topics for investigation,
but such investigations shall not extend to
the specific content of an individual's
course or of his research. Further, the
Senate shall, through one of its
committees. examine and make
recommendations on the University's
investment policies. In no case shall any
member of the University community be
held accountable to the Senate for his
personal views or actions with respect to
any of these matters.

8. Draft a Bill of Rights for the
protection of the civil liberties of all
members of the University community,
irrespective of status, to be ratified as an
amendment to this constitution.

9. Establish such committees as
appropriate to carrying out its powers and
functions, make its own rules and have
staff to serve the body as a whole as well

as its committees.
10. Examine the short and long range

plans of the University including the broad
allocation of the University resources and
make recommendations thereon.

1 1. Provide for the election of particular
members of the Board of Trustees as
stated in Article III (Article III also
specifies particular categories of trustees
to serve on the Executive Committee of
the Board )

12. Elect, when a new President of the
University is to be chosen, a 15-member
committee who shall designate a part of
their number, including both Students and
Faculty, to serve as members of the
Presidential Search Committee of the
Board of Trustees. The nominations of
presidential candidates by the Search
Committee shall require the concurrence
of a majority of the 15-member Senate
Committee.
ARTICLE II — SENATE MEMBERSHIP
AND TERMS OF OFFICE

1. The Senate initially shall contain 132
voting members apportioned as follows;

a. 60 students to be divided
proportionately between graduates and
undergraduates. Members shall be
elected at large from their respective
school or college according to the Hare
system, and in a manner proportional to
the number within a school or college. Of
the 60, two shall be elected from the
COSEP program or its successor and two
from those students registered in courses
in the Africana Studies and Research
Center. Unclassified students may declare
their membership in a school or college
for purposes of voting or candidacy.

b. 60 faculty representatives divided
amongst the colleges, proportional to the
number of the faculty in the colleges. The
definition of a faculty member shall be the
definition used for membership in that
college's faculty. For purposes of voting
and representation, the Hare system shall
be used. The College of Arts and Sciences
shall be divided into three divisions;
namely, the humanities, the social
sciences and the natural sciences
(including mathematics), the College of
Agriculture shall be divided into three
divisions (including proportionate
representation from the Geneva Station);
namely. (1) biological and botanic
sciences. (2) social sciences, and (3)
animal and food sciences. and
engineering. All other colleges shall elect
at large. One of the faculty delegates shall
be on the faculty of the Africana Studies
and Research Center elected by the
faculty of the Center, and one shall be a
member of the department of University
Health Services to be elected by that
department. In those colleges and
divisions having four or more
representatives, the representatives shall
be divided between tenured and non-
tenured faculty according to their
respective numbers and each group shall
vote for its own representatives, provided
that at least one non-tenured faculty
member is elected from each such college
or division.

c. Two alumni elected by the alumni,
the Provost, one Vice President elected by
the Vice Presidents, and three non-exempt
employees, two exempt employees, three
non-professorial academics who do not
have faculty status (one librarian, one
research associate and one at large who
is neither a librarian nor a research
associate) elected by their respective
constituencies.

d. Notwithstanding- the foregoing, no
individual shall cast more than one vote in
Senate elections in any academic year;
however, this provision does not include

fall temporary Freshman elections, recall
elections, and vacancy replacement
elections.

2. The Senate shall initially contain the
following ex-officio members with all
privileges except voting:

a. The President of the University;
b. Ten other members of the central

administration;
c. The Deans of the various colleges and

schools;
d The Director of the Africana Studies

and Research Center;
e. Trustees elected under the provision

of Article III.
3. The Credentials Committee may

authorize the attendance of up to five
additional individuals at any given
meeting with all privileges except voting.

4. The principle of parity between
faculty and students shall be maintained.
In all cases where representatives are
divided between two or more groups
according to their numbers, fractional
seats shall be assigned according to the
highest fractional remainders, providing
that every college or school, shall have at
least one student and one faculty
representative.

5. The Senate shall provide in its bylaws
for the filling of vacancies and for recall
procedures

6. The first election and apportionment
shall be administered by an Interim
Election Committee appointed by the
Constituent Assembly. Subsequent
elections and reapportionments shall be
administered by a committee of the
Senate in accordance with the provisions
of Section 1 of this Article.

7. Every three years the Senate shall
reconsider, and may by a two-thirds vote
change, the provisions of Sections 1 and 2
provided that student-faculty parity shall
be maintained and voting membership
shall not exceed 150

- 8. Elections shall be held in February
with one year terms from March 1 to
March 1. (The Senate may vary this
provision with regard to alumni
representatives.) In October, the
Freshman Class shall elect ten members
to serve up to March 1 with all privileges
except voting. These Freshmen may.
however, serve as voting members of
committees of the Senate.

9 No elected voting member of the
Senate shall serve for more than three
successive terms.
ARTICLE III — REPRESENTATION ON
THE BOARD OF TRUSTEES

1. The following shall be included on
the Board of Trustees:

a Four Faculty members, elected by the
Faculty for a five-year term, one of whom
shall be elected by the Faculty of the
Medical College:

b. One non-tenured Faculty member, to
be elected by the non-tenured Faculty for
a two-year term;

c. One Faculty member to be elected by
the Students for a two-year term;

d. Four Students, each serving a two-
year term. One Student is to be elected
annually by the Students at large, and one
is to be elected annually by the Student
members of the Senate.

e. Up to four persons from outside the
University, to be elected by the Senate for
four-year terms, the initial four to be
elected one each year for four consecutive
years.

2. No member of the Board of Trustees
shall serve simultaneously as a voting
members of the Senate. All Trustees
elected to the Board of Trustees under
Section 1 of this Article shall be ex-officio
non-voting members of the Senate.

Continued on Page 7
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3. The Faculty-elected Trustees are to
be nominated and elected in accordance
with procedures established by the
University Faculty. All other Trustees
specified above are to be chosen in
accordance with procedures specified by
the University Senate.

4. From those Trustees elected under
•Section 1 of this Article, at least one
Faculty-elected Trustee, one Student
Trustee, and one Trustee elected by the
Senate under Section 1-e shall be invited
to serve on the Executive Committee of
the Board of Trustees.

5. The minimum age for a Cornell
University Trustee shall be 18 years.
ARTICLE IV — OFFICERS AND STAFF OF
THE SENATE

1 The Senate shall elect from its
members a Speaker, who shall preside at
meetings of the Senate. The function of
the Speaker will be that of a "town
meeting moderator".

2. The Senate may elect from its
members such other officers as it deems
necessary.

3. The administration of the University
shall provide financial and other support
for reasonable staff and facilities of the
Senate.
ARTICLE V — COMMITTEES

The Cornell University Senate may
establish such standing and special
committees as it sees fit. However, the
initial structure to be set forth in its bylaws
shall include the following internal
committees:

1. Executive Committee (as specified in
Article VI).

2. Committee on Committees.
.3 Nominations and Elections Com-

mittee.
4. Credentials Committee.
5. Committee on Campus Life (as

specified in Article VII).
6. Planning Review Committee (as

specified in Article VIII).
7. Committee on Educational

Innovation (as specified in Article IX).
Senate committees shall be kept

informed of the current status of
deliberations within official policy-making
bodies on matters of'concern to them. .

Membership on the committees of the
University Senate shall be distributed
among the different groups in the Senate
so as to reflect their particular interests.
Committee membership need not be
restricted to members of the University
Senate.

When governing bodies, their boards or
committees, require representatives of the
community as a whole, the Senate should
be looked to to select or approve such
representatives.

Further, the Senate shall, where appro-
priate, encourage the establishment of
informal or formal Trustee-Senate,
Faculty-Senate and Trustee-Senate-
Faculty committees or task forces.
ARTICLE VI — SENATE EXECUTIVE
COMMITTEE

1. Membership. The Executive
Committee shall have nine members
elected by the Senate from among its
members, including at least three
students and three faculty members. The
Executive Committee shall elect its own
chairman from among its number. The
Speaker shall serve as a non-voting ex-
officio member of the Executive
Committee.

2. Functions. The Executive Committee
shall:

a. Prepare the agenda for Senate
meetings.

b Serve as a rules committee
c. Provide procedures for selection of

the following Senate Internal Committees:
i. Committee on Committees (shall
determine types of committees,
jurisdiction and membership), ii.
Nominations and Elections Committee,
and iii. Credentials Committee.

d. Respond to appeals as described in
Article XI.
ARTICLE VII — CAMPUS LIFE

1. There shall be a Division of Campus
Life administered by a Vice President for
Campus Affairs and under the policy-
making jurisdiction of the Senate.

2. This Division shall be responsible for
the following University functions:
housing; dining: University Unions:
registered campus organizations and
activities, recruitment of students by
outside organizations; campus religious
groups and organizations; athletics and
physical education (excluding degree
requirements); University Health Services;
campus store; public lectures and
performances; non-teaching functions of
.museums, traffic and parking regulations
(subject to Board of Trustee legislation
required by law); orientation of new
students and general counseling services.
Other non-academic functions intended to
enrich or expand campus life may be
added to this list by a three-fifths vote of
the Senate.

3. In recognition of the professional
status of the University Health Serivces,
the Senate responsibility for these
services shall be exercised through a
Board of Student Health. This Board shall
consist of nine members: the Director of
Student Health, the chairman of the

determine the detailed budgets.
4. The Vice President for Campus Affairs

shall be elected by the Board of Trustees
on the recommendation of the President
with the concurrence of the Senate. He
shall report to the Senate and be
responsible to it in matters of general
policy. Subordinate employees of this
Division shall be responsible to the Vice
President for Campus Affairs, and to the
Senate only through this Vice President.

5. A unified budget for the Division of
Campus Life shall be prepared by the Vice
President for Campus Affairs and
submitted to the Senate with sufficient
time and detail to permit revision by the
Senate if it so desires but within the total
sum provided. If the Senate finds the sum
insufficient for the needs of the division, it
may seek additional allocations from the
appropriate University officers. The final
budget for the Division of Campus Life
must be approved by the Senate.

6. The Committee on Campus Life and
its subcommittees shall formally originate
Senate policies and actions required to
carry out the intent of this article.
Specifically, as a part of its duties, this
committee shall formally originate Senate
actions pertaining to the Budget for the
Division of Campus Life and shall make
recommendations on the selection of the
Vice President for Campus Affairs.

ARTICLE VIII — PLANNING REVIEW
COMMITTEE

This committee shall consist of nine

ISSUES AND ANSWERS — University administrators meet with news media representatives late
Saturday afternoon, April 11. to brief them on actions taken by the University Board of Trustees
including action on the University Senate At table in background are. from left, Mark Barlow Jr.,
vice president for student affairs; Jackson 0 Hall, assistant to the University president. Steven
Muller. vice president for public affairs; and Robert A. Plane. University provost.

Mental Health Section (or his successor),
two individuals (not members of the staff)
elected by the professional staff of the
Health Services, three students and one
faculty member elected by the Senate,
and the Vice President for Campus Affairs.
While the Senate as a whole may make
such recommendations as it sees fit. its
policy-making powers regarding the
Health Services (which exclude strictly
medical questions) are delegated to this
Board. The Senate shall allocate furfds for
the Health Services in a lump sum, and
the Board of Student Health shall

members elected by the Senate plus the
Provost, ex-officio. The chairman shall be
a member of the Senate, elected by the
committee from its number. All members
of the committee need not be members of
the Senate. The committee shall receive
the long and short range plans of the
University including the broad allocations
of University resources, shall discuss them
with appropriate officers of the University,
and. where it deems necessary, make
recommendations to the Senate on
matters of concern to more than one
college of the University.
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ARTICLE IX - COMMITTEE ON
EDUCATIONAL INNOVATION

This committee is to carry out the
functions described in Article 1, Section
5 and is specifically charged with
initiating the creation of the Agency de-
scribed therein. It shall act as a Budget
Committee for this Agency, and shall
propose to the Senate appropriate
legislation pertaining to its activities,
as required.
ARTICLE X—BYLAWS

The Senate shall establish its own
bylaws by vote of two-thirds of those
present and voting.
ARTICLE XI — PROTECTION AND
RIGHTS OF APPEAL

The protection given by the Senate in
the matters described in the Preamble
applies to its debates and investigative
procedures. When these make necessary
the use of confidential information relating
to a specified person or persons (such as
the records of a student, the
compensation of an employee, or
personnel files), no public disclosure of
this information shall take place that
identifies the individual or individuals.

If any member of the community feels
that investigations or actions of the
Senate or its committees are seriously
infringing on that person's rights or the
rights of a group to which he belongs;
then that person or persons may appeal
to the entire Senate, or may seek media-
tion through the grievance procedure for
Cornell employees, the Ombudsman, or
the Office of the President. If the matter
cannot be resolved informally, a formal
University Review Committee shall be
appointed to ascertain the facts and make
recommendations.

Pending the outcome of mediation or
the recommendation of the University
Review Committee, the Executive
Committee may, upon request from the
aggrieved party or parties, stay an
investigation by a Senate committee for
such a period as the Executive Committee
deems proper.

The full Senate shall have the right to
limit or circumscribe the scope or
procedures of investigations by any of its
committees.
ARTICLE XII — DEFINITIONS

This Constitution shall apply only to the
Ithaca and Geneva branches of Cornell
University.
ARTICLE XIII —AMENDMENTS

Amendments are proposed by an
affirmative vote of at least 51 per cent of
all voting members of the full Senate, and
ratified by simple majorities of a) a
referendum of all students on the campus
together with all persons employed by
Cornell University, excluding members of
the University faculty; b) a meeting of the
University faculty; c) a meeting of the
Board of Trustees.
ARTICLE XIV — RATIFICATION

Ratification shall be by affirmative votes
of the Constituent Assembly; a
referendum of all enrolled students on
campus, together with all persons
employed by Cornell University; the
University Faculty; and the Trustees.

The Executive Committee of the
Constituent Assembly shall designai
Interim Election Committee to administer
the ratification procedure, conduct the
initial election of the Senate, and convene
its first meeting.

Undergraduate
Room Selection
Monday April 20, 1970

4:30p.m.
For Priority Numbers 501 through 1.000

Thursday April 23. 1970
4:30 p.m.
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IEC Proposes Representation
In New University Senate

chart on "election
I lencies" is proposed by

nstituent Assembly's
Election (Committee

I as a guide to the
ibution of seats for the new
wsity Senate.

I this apportionment of
clearly, laid out in the
constitution and can

modified further.
However. like most such

its. this constitution is
not fully detailed or completely
clear and unambiguous in all

Therefore on some
non matters the IEC has had

decisions of its own so
that the election procedure may

;omplete and workable. Let
onsider the voter categories
9ft side of the chart) first.

S TUDENT CA TEGORIES
There are 60 seats allocated

to students. As 2 seats are
guaranteed to students in the
COSEP program and 2 seats to

lents in Africana Studies, this
56 to be divided

propor t ionate ly between
and undergraduate

;ents. The last figures which
are considered final and accurate
on student enrollments, are
those for last fall, which are

,vn on the chart. The
Registrar estimates that the
number of new students and the
number of students leaving
Cornell about cancel out for the
spring term Therefore the
student apportionment has been
made on the fall term figures.
Incoming freshmen will receive
their own representation in a
special election to be held
among their own number next

The students counted (and
eligible to vote) are those for
whom full fees are paid and who.
as a result, have been issued an
identification card These also

! the Registrar's official
ition of "student." Excluded

are part time extramural students
and students on leave.
In arriving at the number of
students for each school and
college, the problem of the status

issified students" and of
jistrants" (the latter are

mainly in B&PA joint programs)
had to be settled. There is no
constitutional provision for joint
registrants. But the constitution
of the Senate provides that
"unclassified students may

jre their membership in a
school or college for purposes of
voting or candidacy " The need
to hold an election before the
end of the school year has made

provision administratively
unworkable this year The
apportionment of seats —

ill other procedure —
depends on the number of

ich constituency. If
can not be determined until

t students "declare
;hip" (as would be

the case if the constitution were
lily followed), then the whole
.on timetable would be

delayed a week or ten days —
h for a Senate to meet

get organized after an

election this year. And perhaps
even the election itself would be
jeopardized.

To solve this problem in an
equitable way. both unclassified
students and joint registrants
have been treated similarly. Joint
registrants have been placed for
voting purposes in the school or
college where they would receive
their first degree. And the
unclassified students have been
placed with the students of the
school or college in which the
unclassified students are
presently members. That is, in
both cases the students have
been counted with their first
school or college. Only by so
doing could the apportionment
be prepared at this time, so that
nominations could be received
immediately. In the future the
above constitutional provision for
unclassified students can be
followed precisely.

In calculating the student
seats, it was determined first (as
requied by the constitution) that
the graduate students were
entitled to 16 seats (actually
16 25. but rounded off to the
nearest whole number) and the
undergraduates were entitled to
40 (39.75 rounded off similarly).
Then the calculations were made
for the distribution of graduate
seats among The Graduate
School and the separate
professional schools of B&PA
and Law. whose students,
though graduate students, are
not members of The Graduate
School

•'HIGHEST FRACTIONAL
REMAINDERS''

At this point it is appropriate to
explain the principle of "highest
fractional remainders." which
governs the distribution of seats
where several units may each be
entitled to a fraction more than,
say. a single seat. This is well
illustrated in the division of seats
among the three graduate units.
In terms of precise proportions,
the Graduate School is entitled
to 13.45 seats (see the chart).
B&PA to 1.07 seats and the Law
School to 1.49 seats.. In applying
the "highest fractional
remainders" principle, one first
gives each school the seats
equal to that school's whole
number — in this case 13 to the
Graduate School. 1 to B&PA,
and 1 to the Law School But this
totals only 15 seats, while there
are 16 to be distributed. The
16th seat goes to the unit with
the "h ighest fract ional
remainder." In this situation it is
the Law School whose 49 is
higher than the Graduate
School's 45. The same principle,
which is required by the Senate's
constitution, has been used in
the distribution of all seats where
representation must be
proportionate to the number of
voters

FACULTY CATEGORIES
The faculty apportionment

and elections are more
complicated than those for the
students. The faculties of the
College of Agriculture and of the
College of Arts and Sciences

Guaranteed Represent

VOTER
CATEGORIES

Students (number and seats)

Graduates (29% - 16 seats)

Undergraduates ( 7 I% - 40 seats)

Seating calculations
Subtotals
Fractional % of voters
Fractional No. of seats

Seats guaranteed
- Seats proposed {grad.

undergr.

Faculty (number and seats)
tenure
non-tenure
tenure
non-tenure

Professors

Assoc. Professors

Asst. Professors

Instructors

Sr. Research Associates

Sr. Extension Associates

Seating calculations
Subtotals
Fractional % of voters
Fractional No. of seats

Seats guaranteed
Seats proposed total

(tenure)
(non-ten.)

III. Other - Seats guaranteed

IV. Number of Persons Represented 300 157 17 125.184

must be divided into the divisions
shown on the chart, with each
division holding a separate
election. In addition, within each
division or school which is
entitled to 4 or more seats, these
must be divided proportionately
among tenured and non-tenured
faculty, with a further separate
election for each. Tbus, within
the College of Arts and Sciences
there will be six separate faculty
elections, one for each of three
divisions, and each of the

divisions holding one election for
tenured and one for non-tenured
faculty.

The constitution provides that
"the definition of faculty member
shall be the definition used for
membership in that college's
faculty." This, in turn, is governed
for all school, college, and
separate department and center
faculty by the By-laws of the
University Board of Trustees. The
categories of "school and college
faculty" (the definition of

University Faculty membership,
which does not apply here, is
different are those shown under
"faculty" on the left side of the
chart. According to the University
Counsel's office, visiting
professors and professors emeriti
are properly excluded. Equity
would also suggest that their
"interest" is not that of the
categories listed on the
accompanying chart.

There are 60 seats allocated to
the faculty representatives. With

one of these give
of the Center for
and Research an
separate Depart
Services (in
regardless of nun
represented), thi
proportionate dis
the faculties o
schools and coll
there arose se
conce rn i ng
constitution left s

It is not clea



CORNELLCHRONICLE 9

ELECTION CONSTITUENCIES

Generation irrespective of numbers —4 stud ; 2 fac; 12 other Representation in proportion to number of voters 56 student seats; 58 faculty-A
at least one seat per college

N on-professorial Agriculture (including //
Academics Nutrition) //$ //

Arts and
Sciences

Biological
ft Botanic
Sciences

ic/Ni r

700 4300 129 230 200

22 3 7

2237
22.31
8.92

98 5
•
i

56
6

44 2

5

5 1

(215) (8)

223
14.17
8.22

8
(6)
(2)

9

49

20
2

15

2

1

89
5.65
3.28

3

43

37

15

98
6.23
3.61

(3)
(I)

326

326
3.25
1.30

17
I
9
2

13

273

3 2 8 9 2050

3289
32.80
13.12

13

273
6.66

.07

59

28

65

15

4411 168
280 10.67
1.62 6.19

6
(3)
(3)

54

21
3

56

137
8.70
5.05

5
(3)
(2)

2050

20.44
8.18

8

96

33
2

60

15

10

19

12

96

41

48

216
13.72
7.96

8
(5)
(3)

41
2.60
1.51

195
12.39
7.19

7
(5)
(2)

3444

3444
84.04

3.45

13

27

19

15

64
4.07
2.36

506 960

506
5.05
2.02

960
9.57
3.83

II 23

36
3

30

21
1.33
.77

100
6.35
3.68

4
(2)
(2)

381

434 225

434
4.33
1.73

381
9.30
1.49

225
2.24

.90

31

10

20 33
I

15
8

58
3.68
2.13

29
1.84
1.07

17
1.08
.63

74
4.76
2.76

4098

10027

14125
199.99
56.01

16
40

684
5

338
38

408

62

29

10

1574
99.98
58.03

58

;e given to the faculty
3r for Africans Studies
ch and another to the
'epartment of Health

(in both cases
Df numbers of persons
j), this leaves 58 for
ite distribution among
es of the separate
d colleges. And here
e several questions
ng wh ich the
1 left some doubt
: clear, for example,

whether the Geneva Experiment
Station should be included
within (meaning "divided up"
among) the voting divisions of
the College of Agriculture, or
included within the College of
Agriculture as a separate
division. The minutes of the
Assembly were not clear on this
either, so the mover of the
amendment which gave Geneva
representation was consulted —
Haruo Tashiro. Professor of
Entomology. He said it was his

intention that Geneva have its
o w n p r o p o r t i o n a t e
representation somehow. With
Geneva a considerable distance
from Ithaca. administrative
convenience also suggested that
Geneva be treated as a separate
unit. The effect, however, is the
same as if Geneva were made a
separate division within the
College of Agriculture.
THE QUESTION OF SMALL

UNITS
It was also clear that the

Assembly had not fully
anticipated what to do with
several very small units. The
wording adopted speaks of
"faculty representatives divided
among the colleges, proportional
to the number of the faculty of
the colleges . . . (and) every
college or school shall have at
least one student and one faculty
representative." But. for
example, the School of Nutrition
has no students other than those
already included within the

Graduate School. Apparently few
realized the School of
Aeronautical Engineering was.
technically, a separate school.
And, while there was provision
for a representative from the
separate "department" of Health
Services, there was none for the
faculty of the three military
departments (here again there
are no students separate from
other schools), and there was no
thought of the separate
department of Physical

Education or of CURW.
After consultation with the

Ombudsman concerning the
various equities and possibilities,
the IEC adopted two principles to
handle these cases. First, it was
agreed that no full time faculty or
students should be without
representation — hence there
should be some provision for the
faculty of the military
departments and some
consideration of the situation of
Continued on Page 14
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Ombudsman's Report on Dining at Cornell
One of the most pervasive

areas of friction and
dissatisfaction at the University
involves the operation of the
various dining facilities that serve
the Cornell campus, as anyone
who tries to eat in Willard
Straight Hall at noon can testify.

As a result of protests raised
last fall by two student groups:
the Ithaca Labor Committee and
the Worker Student Alliance
(WSA). the Office of the
Ombudsman began an intensive
investigation into the
management of the dining
facilities, with special concern
focusing on the center of campus
life, the Straight.

What follows is the first half of
a 30-odd page report released by
the Ombudsman last week This
part of the report deals with the

1967. the Kaiser Report, an
"Operational Review of the
Dining Division at Cornell." was
prepared and the Allee Report, a
faculty-ad ministration-student
"Report to the President of
Cornell University. Ithaca. New
York , R e s p o n d i n g to
Opportunities in Student
Housing and Dining of the
President's Committee on
Housing and Dining" was
published by its chairman. David
J. Allee. in July 1969.

The first of these was a study
by a team of outside consultants,
the Kaiser Associates, which
advised management on a
variety of changes for improving
the efficiency and profitability of
the operation. The second took
up the question of the
university's responsibility for

". . . this report aims to gather facts so that persons
on campus, including the workers themselves, can
draw their own conclusions and formulate their own
plans for improvement of the situation."

background surrounding worker
lay-offs this year, and the general
economic policies governing the
management of the dining
services. It deals with questions
of who is hired to work in the
dining facilities, both students
and non-students; the effect of
the elimination of the mandatory
meal plan on student use of the
facilities, and the like.

Discussion of other issues
involved will be printed next
week in the second half of the
report.

When the Dining Department
laid off thirteen workers at
Willard Straight Hall last fall, the
Worker-Student Alliance and the
Ithaca Labor Committee made
c h a r g e s a g a i n s t the
management concerning the
operation of dining facilities at
the Straight. Many of these
accusations appeared in
handbills, in The Cornell Daily
Sun. and in Dateline: Ithaca The
Sun also published reports of
interviews that both The Sun and
members of the committees had
with the management of Cornell
dining services. As a
consequence of the prolonged
publicity and in dissatisfaction at
the incomplete information they
were able to glean from these
reports, some members of the
Cornell community brought the
matter to the attention of the
Ombudsman Together with a
representative of these
concerned people. the
Ombudsman prepared a list of
questions, and agreed to
undertake an investigation

These questions covered
oolicies on employment,
oersonnel. prices, buying, "fast
food. " and safety. These will be
taken up in that order following a
brief discussion of the place of
dining in the overall
management of the university

The O m b u d s m a n ' s
investigation was by no means
the first or the most authoritative
study made of the dining services
at Cornell. In the recent past.

providing dining — and housing
— services for Cornell students.
It concluded that Housing and
Dining should be considered one
of the educational aspects of the
University and should therefore
be subsidized. Its summary
urged:

the abandonment of the
existing concept of
housing and dining as a
self-supported related
activity In its place
explicit recognition
should be given to the
limits on the ability of
room rent and food
prices to meet costs of
space and services that
go beyond bed and
board In normal
budgetary procedures,
levels of subsidy by
activity and service
should be based upon
principles of equity and
educational program
justification. Without
abandoning fiscal
integrity and efficient
management. an
educational charter for
the program can only
be fully achieved if
support is viewed in a
manner more like that
of any other educational
effort

The purpose of the study
which the Ombudsman agreed
to undertake was neither to
attack nor to defend positions,
although to some extent this
report points out the larger policy
questions affecting the issue.
Mainly, however, this report aims
to gather facts so that persons on
campus, including the workers
themselves, can draw their own
conclusions and formulate their
own plans for improvement of
the situation

The investigation has relied in
considerable part on interviews
with representatives of the
Personnel Department. the
Dining Department, members of
the Worker-Student Alliance and

others, including employees of
the Dining Department.' In
addition a representative of the
Ombudsman's office has
attended all public meetings held
on these questions and two staff
members have toured the
various facilities.

1 The list includes David Rosoff.
Worker-Student Alliance; Arthur
Jaeger. Manager of Dining at
Willard Straight Hall and Noyes
Center: Jack Shaw, Director of
Housing and Dining; S. Russell
Ryon. Manager of Dining
Services; William Strong.
Supervisor of Dining at Willard
Straight Hall; Diedrich Willers.
Director of Personnel; Elizabeth
Corrigan, Assistant Director of
Personnel; Fred Hodgson, Job
Analyst and Peter Tufford.
Administrative Assistant, both of
the Personnel Department;
Charles Foote, Manager of East
Ithaca Supply; Elmer Meyer.
Dean of Students, and twleve
randomly selected employees of
Willard Straight Hall.

Economic Background
Willard Straight Hall is the

major dining facility. It was built
and equipped in 1925. Much of
its basic equipment is old This
means that it is at best
inefficient; at worse, inadequate.
U p - t o - d a t e p r o d u c t i o n
equipment as it has been
procured has been introduced
into space not especially
designed for it. To the extent that
management has endeavored to
make the old equipment serve it
does not incorporate standard
modern devices for labor saving
As a result, management insists
that labor costs are excessive
Indeed when the cost factors at
Willard Straight (food, labor,
heat, other utilities, etc.) are
compared with some other
dining institutions, it is the labor
cost figure which is significantly
out of line (Please see Table I)

A second factor with
s i g n i f i c a n t e c o n o m i c
consequences is the drastic
change in student eating habits,
marked by the abandonment of
mandatory participation in meal
plans Prior to the 1968-69
academic year. Housing and
Dining required all Cornell
women to eat in the dormitory
where they lived or in the nearest

1 9 6 8 - 6 9 , the D i n i n g
Department made two major
changes in its requirements It
released women from the
requirement that they eat in the
dorms and allowed them to use
their meal plan tickets first at any
of the above dining places, as
well as at the dorm facilities, and
later at Statler Student Cafeteria
and the Elmhirsi Room. The
liberalization benefited the men
on the voluntary dining plan as
well. But liberalization was not
enough. Student pressure was
applied to gain complete release
from dining requirements

In September 1969 women
were no longer required to
participate in a meal plan. At the
same time a relaxation of
housing requirements for women
meant that an increased number
of them went to live in
apartments where they could
cook their own meals. All of
these events had a drastic effect
upon Cornell's dining facilities as
Table II shows. It compares the
dining receipts from the
beginning of school through
December 31 for the 1968 and
1969 academic years.

The evidence of Table II tends
to support the Dining
Department's contention that

student dining plan. These data,
taken from a point chart, differ
slightly from Table II They show
an increase of $31,200 in cash
sales in the Ivy Room arid
Cafeteria, but despite this overall
sales for the fall term dropped
more than $81,500. Other
dining units show similar
patterns

Although these trends must
surely have been anticipated, no
evidence exists that either the
University administration or
H o u s i n g and D i n i n g
management considered any
policy changes directed toward
an adjustment to the drastically
changed situation. The University
continued to require the
Department to maintain a self-
sustaining operation. The
Department in turn continued to
require each unit to generate
enough income to cover its
costs. Thus each manager must
maintain a breakeven operation.

Faced with this decline in
income the Dining Department
began to look for areas where
changes could improve the
efficiency of the Straight One
area they turned to was that of
employment policies.
Employment Policies

T h e q u e s t i o n s t h e

Although the liberalization in dining regulations
"must surely have been anticipated, no evidence
exists that either the University administration or
Housing and Dining management considered any
policy changes directed toward an adjustment to the
drastically changed situation."

convenience is -now a major
factor in student utilization of the
dining facilities. Sage, a graduate
dormitory, showed the only
increase in income in 1969
Noyes Center (located in the
middle of a dormitory complex)
had the smallest percentage
decrease.

The Dining Department also
ascribes the considerable decline
in the use of other facilities to the
abolition of compulsory meal
plans and the radical changes
which follow in student eating
habits. A comparison of receipts
from the student dining plan at
Willard Straight Hall is shown in
Table III

The large decline in receipts
from the student dining plan is

"Willard Straight Hall is the major dining facility.
It was built and equipped in 1925. Much of its basic
equipment is old. This means that it is at best
inefficient; at worst, inadequate."

dormitory with a dining hall At
the same time, although there
were no requirements for Cornell
m e n . many f r e s h m e n
participated in a meal plan, at
least during their first semester

The plan entitled them to a
slight savings as the cost of the
plan was less than the face value
of the meal tickets. In turn, they
could eat at Willard Straight,
Noyes Lodge and, later, at Noyes
Center. Martha Van Rensselaer
and the Dairy Bar Then during

the major reason for the decline
in income at Willard Straight
Hall. This is pointed out in more
detail in Table IV, which shows
how cash sales in the Ivy Room
and the Cafeteria compare for
the first twenty weeks of the
1968 and 1969 academic years.
It also compares total incomes,
derived not only from cash sales
m the Ivy Room and the
Cafeteria, but also from sales in
the Elmhirst Room, catering
'eceipts. and income from the

Ombudsman was asked to
investigate must be examined
against this economic
background.

The first question concerned
employment policies at the
Straight, but these matters affect
the Dining Department as a
whole and by association the
University's employment policy.
What were the reasons for the
layoffs of the thirteen workers in
September and the subsequent
layoffs in January of twenty-three
more? What provisions exist for
rehiring laid off workers and for
h i r i n g s t u d e n t s ? The
Ombudsman in this connection
was asked to consider possible
evidence of racism and of sex
discrimination.

More questions were: what
are the policies on employing
students? What is the proportion
of full time to part time help? Is
student labor a device to
discourage union organization?
What is the training program for
students? Finally is the hiring of
"temporary employes" a device

for discriminating against
permanent workers?

Layoffs
The thirteen workers whom the

Dining Department laid off in
October 1969 from Willard
Straight Hall had been hired as
"temporary workers" between
September 2 and September 18.
Customarily all new employees
are hired as "temporary workers"
for a period of three months. If

Continued on Page 7 /
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work has been satisfactory
during that time, they then
b e c o m e ' p e r m a n e n t
employees." Traditionally
vacancies in the Dining
Department have all been filled
in this way. There is no record in
either the Personnel or Dining
Departments to indicate that a
worker has been kept on
temporary payroll for a long
period. although temporary
status is sometimes extended to
six months. (One charge had it
that one employee in Dining had
been a temporary worker for
almost five years No basis for
this could be found.)

The October layoff was a
response to the decline in
income at Willard Straight As
Table IV indicates, income at
Willard Straight decreased by
more than $25,000 during the
first week of school over the
previous year. Another response
to this loss was the decision to
introduce "fast food." an issue to
be discussed below.

At the time the thirteen
workers were dismissed, both
the Dining Department and the
Personnel Department informed
them that they would be assisted

• in finding other jobs. These
efforts resulted in Cornell's
rehiring ten of the thirteen
employees in other departments.
The three others asked no
assistance in finding new jobs
and in fact found jobs elsewhere.
Several of those rehired at
Cornell were placed in jobs of
higher classification than the
ones from which they were laid
off. Others were placed in jobs at
the same classification but with
somewhat better opportunities
for advancement than they
would have had at Willard
Straight.

The second layoff in January,
like the first, was a consequence
of economic calculations. It
differed, however, in nature and
m consequences It involved
twenty- three permanent
employees, eighteen of them
women. They were selected by
strict application of a seniority

they had not yet found jobs. Of
the twenty-three, seven have
now been rehired, one on a part
time basis. The others still seek
work and the Personnel
Department reports no
immediate prospect for jobs at
Cornell. Cornell does not
undertake to retrain workers to
fill jobs, other than the ones in
which they were working,
although once it employs a
worker he may well receive
considerable on-the-job training.

We re the I a y o f f s
discriminatory? Did they fall with
particular severity on women and
blacks?

Of the first thirteen employees
laid off. two were black, one was
Puerto Rican and nine were
women. Of the twenty-three in
the January layoff, eighteen were
women and two of these were
black. Table V (shown on page
12) provides a profile of all
workers in Housing and Dining
at Willard Straight and Noyes
Center. Statler is shown for
comparison with an institution
outside Housing and Dining

From Table V it is clear that
women make up more than two-
thirds of the full time work force
in Housing and Dining and
almost two-thirds of the full time
combined work force in Noyes

Center and the Straight. The A-
11 category includes the
majority of women (181 out of
256); whereas the A-13
classification includes the largest
number of men (64 out of 1 15).
The wage for women is less than
for men. The average pay for
women employees at Noyes
Center is $2.53 per hour, for
men, $2.94 Women's wages
range from $2 36 to $3.07 per
hour, while men's wages ranges
from $2.50 to $3.42. At the
Straight, women average $2 64
per hour and men $3.01; the
range for women is from $2 36
to $3.08 and for men from
$2.37 to $3 79

As for the racial mix, the
percentage of blacks in the
dining facilities at Noyes Center
and the Straight (8 per cent) falls
slightly short of the percentage in

"Since the layoffs were carried out by seniority,
there is no evidence that they were intentionally
racist."

system — dismissal in reverse
order of hiring — from the entire
Dining Department, and not
necessarily from the units most
adversely affected. They had all
been hired after September 1.
1968 Management shifted the
remaining workers, again on the
basis of seniority, among the
units and within units to fill all
remaining positions. Although
some workers had to be
retrained for new jobs, none lost
in pay as a result of the shifts.

Unfortunately this second and
larger layoff fell in a period when
available jobs at Cornell and in
Ithaca were many fewer than in
the fall. All received two weeks
pay on severance and a promise
of two weeks more at half pay if

all of Housing and Dining (9.4
per cent) and considerably below
the proportion in full time
employment at the Statler (20
per cent).

So far as wages are concerned
it is clear that at both Noyes and
the Straight the highest wage
category contains the largest
percentage of blacks. Records
show that blacks and whites
doing the same job with the
same seniority earn between one
or two cents per hour of one
another. (In two cases, black
workers earn the extra cent; in
two others, the white workers )

Since the layoffs were carried
out by seniority there is no
evidence that they were
intentionally racist. However, the

seniority system falls hardest on
the most recently hired workers.
To the extent that Cornell has in
the recent past stepped up its
policy of affirmative action in the
hiring of black workers, these
newly employed workers would
stand to lose under the seniority
system of layoffs. If additional
layoffs follow, they could well
cancel out much of the positive
gains under an affirmative action
program of black employment.
This comment applies only to
new hires. The lack of
opportunity for retraining can
additionally handicap such laid
off persons. (Without retraining,
they may be limited to menial
jobs if these are even available.)
Moreover, many non-academic
jobs at Cornell have educational

vacation. Workers liked this plan
The inclusion of Cornell and
other private universities under
the Fair Labor Standards Act in
February, 1967 precluded
payment for extra hours in
compensatory hours. Other
means had to be found to meet
peak demand without vastly
increasing prices. Under State
law. the University cannot, utilize
split shifts to solve this problem
(Employees who work overtime
are, of course, entitled to time
and one-half, but Cornell now
nas a cost savings program
/vhich forbids overtime work.)

At a university, students (who
want to work part time) provide a
dining manager with a welcome
solution to his problems. In fact,
the Kaiser Commission

recommended that, "the use of
student and part time employees
should be expanded," to solve
overstaffing in certain areas and
to meet peak loads

In the Straight, as at Noyes
Center and all other dining
facilities at Cornell, student
employment is concentrated at
meal times. Practically all of
these are part time workers In
numbers they represent about
one-third of the toal employees,
yet they work only about 20 per
cent of the hours, figures that
have held constant for the past
several years. (See Table VI.)

Arthur Jaeger. Manager of
Dining at Willard Straight and
Noyes Center, plans to achieve a
50-50 split of man hours
Continued on Page 12

TABLE I: A Comparison of Dining Operating Factors

Factor

Sales

Food

Labor
Superv.
Professional
Student

Total

Fringe Benefits

A l l Other

TOTAL

Wil lard Big
Straight Ten
1967-1968 1967-1968

$1,087,125 $1,117,973

39.1

6.4
35.8

3.2

50.1

4.7

n.a.

93.9

38.5

8.4
33.6
9.3

53.8

2.5

n.a.

94.8

University
Stu. Center
/1/68-7/1/69

$681,751

43.3

33.2

1.5

17.1

95.1

of Tennessee
Entire Dept.

7/1/68-7/1/69

$2,750,321

43.0

31.7

1.7

17.3

93.7

Noyes

Center
7/1/68-7/1/69

$535,749

42.0

4.8
30.2
4.8

39.8

2.9

14.5

99.2

Wil lard

Straight
7/1/68-7/1/69

$1,222,437

38.3

4.6
37.1
2.9

44.6

4.5

15.5

102.9

Noyes

Center
7/1/69-4/1/70

$366,542

41.6

5.1
36.1
4.1

45.3

2.9

16.5

106.3

Wil lard

Straight
7/1/69-4/1/70

$651,118

39.3

5.9
43.0

5.3

54.2

3.8

18.7

116.0

requirements (a telephone
operator must have a high school
diploma) and many blacks who
have come from the South or the
ghetto have been unable to
complete such requirements All
of these elements operate to
limit the effectiveness of an
affirmative hiring program and
suggest that a program which
will in the long run result in
increasing the proportion of
blacks employed in dining will
have to take into consideration
the Department's need to
transfer present employees to
new jobs and enhance their
opportunities for promotion.

Student Employment
The Worker-Student Alliance

charged management with
planning to replace full time
workers with students To quote
Date l ine: I thaca, "the
management's rationale for the
layoffs, that they are due merely
to a decrease in sales volume
caused by the elimination of the
dining plan is hardly sufficient.
Full time workers would have
been laid off until the ratio of full
time to student employees is
about equal."

In a dining institution work
concentrates at meal times In
addition to daily peaks, university
dining facilities must meet
seasonal peaks caused by the
academic calendar. If only
professionals (full time food
service workers) were used to
meet these peaks, food prices
would have to rise to meet the
greatly increased labor costs.
Labor costs now amount to 50-
60 per cent of food prices.

Previously Cornell met this
problem by guaranteeing not
only full time but offering some
overtime in rush periods A
worker could thus earn extra

1968 Student
Dining Plan
1969 Student
Dining Plan

Change in SOP
Gain (Loss)

TABLE II: Comparison of Dininq Receipts
Academic-Year (September - December) 1968-1969

Martha Van
Rensselaer Hughes

$ 33,265 $ 5,143

11,028 7,570

$(22,233) $ 2,427

1968 Cash
1969 Cash
Change in
Cash Income

$

S

66

m
3

,505
,368

,863

514
H

5(9

.495
,705

,790)

$56
73

$17

,401
,579

,178

S

s

66

n
30

,773
,763

,990

S

S

82
141

M

,897
,061

,164

$

',

3B4

11

,427
,148

,721

S

S

691
7S1

9?

,498
.624

,126

57?
03

sin

,5R9
,374
J'.'S
14.B

$175
148

$(27

,680
,130
,550)

(15.6)

$289
271

5(18

.972
,911
,061)

(6.25)

S 608
491

$(116

,549
,975
,574)

(19.2)

SI
1

s

,289
, 1 1 4

(175

,571
,016
,555)

(13.6)

1968 Total Income $101,184 $41,597
1969 Total Income 83,564 35,062
TOTAL Gain (Loss) $(17,620) $(6,535)
Percent of Change (17.3) (15.7)

Receipts to the various units from the student meal plan decreased by $268,462.

This was partly offset by an increase in cash receipts, but the overall decrease

in Income Mas more than $175,000.

Month

Table I I I : A Monthly Comparison of Income At
Willard Straight Hall Fran The Student Meal Plan

1968 1969

School
Week

l«

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

IS

19

20

TOTAL

September
October
November
December
January

Total

Cash Sales
1968-1969

S 10,800

17,700

15,400

14,400

14,000

14,400

13.600

14,400

13,000

13,200

13,600

12,000

7.4O01

13,100

12,400

5,600C

11,600

13,400

7,500

9.400 1

5246,900

•1969-70 Includes
" F a s t Food s t a r t s

• • • C a f e t e r i a closed

Table I V : A
Willard '.

- Ivy Room
1969-1970

5 15,700

20,200

18,000

17,200

16,800

16,400

18,700

15,500

16.000"

15,400

13,800

14,000

9.40OT

13,200

15,000

14,800

800C

13,000

16,800

10,200*

$290,900

Comparison of
straight Hall

$ 36,139.65
57,063.80
47,461.30
35,201.45
23.742.50

$199,607.70

Dining Income At
1968 and 1969

Cash Sales - Cafeteria
1968-1969 1969-1970

5 1,600

6,800

5,200

5,000

4,800

5,000

4.600

5,000

4,300

4,600

5,000

3,800

3,400T

4,800

4,600

400C

4,000

»,SO0

2,*nn

3,400

$83,300

one day of registration

nart of week

5 3,600

6,000

5,000

5,000

4,600

4,600

4,400

4,200

4,000

4,200

4,000

4,100

2,2O0T

3,100

4,400

4,000

closed

closed

2.800

3 0 0 1 " *

$70,500

521,386.70
25,461.30
15,736.30
11,093.10

6,255.25

$79,932.65

Total
1968-1969

$ 11,800

39,000

34,100

40,000

33,600

33,800

32,400

36,600

32,400

32,600

33,000

30,400

18,000T

32,600

30,400

10,0O0C

27,000

13,400

12,800

17,400

$554,300

I - Intel-session
T - Thanksgivinq
C - Christinas

Incoiw
1969-1970

$ 22,600

36,000

• 33,600

32,000

28,400

23,500

31.500

26.000

30,400

25,500

22.000

23,800

12,200

20,100

24,500

24,100

1,200

15,600

23.000

" • M O

$472,800
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between students and
professionals. He believes this
will give him the flexibility he
needs to meet both daily and
seasonal operating peaks. Jaeger
expects to accomplish this 50-
50 goal within two to three
years, mainly through natural
attrition which has been running
about 40 per cent per year.
(However. Jaeger does not have
control over total plans in Dining.
Closing or curtailing dining
services in other places at
Cornell might have the effect of
increasing layoffs in the Straight
or Noyes Center since layoffs are
made by seniority throughout the
entire Dining Department.)

Student Employes
Jaeger has recently instituted a

student management program to
help accomplish the 50-50 goal.
Students now have complete
control over student operations.
A student coordinator heads a
pyramidal structure of student
managers and student
supervisors. Students also plan
and execute meals, as witness
the recent trial plan in the
cafeteria, where students plan,
prepare and serve a different
specialty item each day. This
added responsibility makes jobs
more attractive to students who
no longer have to dish up
mashed potatoes for four years.
However, this policy may be the
cause of some resentment
among the full time workers
when as Occasionally happens,
student supervisors try to
supervise full time employees.

The use of students or any
other part time employees gives
a dining manager.an answer to
his need for flexibility. Mr. Jaeger
bases his interest and faith in his
50-50 formula on his experience
at the University of Tennessee
before he came here. He sees it
as a major factor in stabilizing
employment at the student
unions and in giving him the
flexibility he needs to put his
operation in economic balance.

An increase in student
employment can be looked at in
two ways, depending on who is
being benefited. In the first view,
emphasis goes to the fact that
the university is the largest
employer in the community. Any
change in the employment mix in
favor of students over full time
workers could have unfortunate
repercussions in the community
and worsen town-gown
relations. On the other hand,
some people hold that the
university has and must have a
primary responsibility to its
students. This responsibility
becomes greater as tuition and
other educational costs rise.
University service facilities
should employ a maximum
number of students wherever
they can be fitted efficiently into
its manning tables.

The lack of adequate
scholarship funds enhances this
second consideration. Currently
the financial aids package to a
needy student consists of a
scholarship, a loan and a job.
Many of these jobs are in the
dining halls and inevitably

pressure builds up to create
more jobs there and elsewhere in
the university Last year alone,
Cornell was unable to give
financial aid to more than 300
qualified applicants for
assistance.

Personnel Policies
All of Cornell's general

personnel policies govern the
Housing and Dining Department.
Reference has already been
made to some of these, notably
to the decision that Cornell will
not employ people to work
overtime, in order to avoid the
payment of overtime rates. In
addition the University's
Personnel Office sets up job
c l a s s i f i c a t i o n s w i t h
corresponding wage rates into
which all employees, including
those in Dining, are slotted. To a
considerable extent the
differentials between men's and
women's pay have their source
in these job classifications.

The Department's "affirmative
action policy" in hiring members
of minority groups of course
applies to Housing and Dining
and accounts for some increase
in minority group representation
there. However, it must be noted
that blacks and handicapped
workers have1 been hired over the
years and some have long
employment records in these
departments In matters at
dispute, the Personnel Office
may act as a referee and when a
worker makes a formal grievance
against a supervisor or other
superior the Personnel Office
acts as a court of appeal from an
adverse decision of a supervisor
or manager.

While all hiring at Cornell is
registered in the Personnel
Office, its functions are
specialized to referring persons
registered with it and signing
persons selected by the
managers onto the payroll.
Actual determination of who is to
be hired is in the manager's
hands.

So far as layoffs are concerned
the decision to layoff is the
manager's; application of the
seniority principle to layoffs is
Cornell's general policy, as is the
decision to make it apply
department-wide rather than to
single dining units. However, the
decision to apply seniority in
making assignments both in
location and to shifts is a
determination of the Housing
and Dining management.

Cornell generally accepts
responsibility for paying two
weeks severance- pay from the
day of layoff. At the same time it
gives no advance notice of layoff.
Other firms give a worker two
weeks notice and continue him
in employment during that time.
Of the two methods — of course
they by no means exhaust the
possibilities for handling the
procedure — Cornell Personnel
Director Willers much prefers the
former and has generally set it up
as the standard procedure. Since
no worker wants to be laid off, it
is hard to know which of these
two methods they might prefer
There is no doubt, however, that
the method used creates a good

deal of shock not only among the single bargaining unit for all the dining services insist upon a
laid off workers who arrive ready Cornell employees. Although major concern with Cornell's
for work and instead receive an several months have passed social responsibility. They see
immediate notice of dismissal. since the hearings, the NLRB has Cornell as an employer of
but among the retained not handed down a decision. The increasing numbers of minority
employees as well. effect is to halt any further steps group members and disabled

Part of the reorganization toward achieving a more formal workers. • Some of them even
which Jaeger instituted was a collective labor-management advocate the University acting as
policy of decentralization of relationship at Cornell. Indeed an employer of last resort; i.e.
authority in many personnel and any changes i n . present creating jobs for persons who are
management matters to the procedures at this time which variously disadvantaged and in
sectional supervisors. In doing might be initiated by the the low earning segments of the
so. he hoped to achieve a closer Personnel Office could be community
working relationship between interpreted by the NLRB as Starting from the premise that
worker and supervisor and a "unfair labor practices" this service shall not be a charge
more responsible and hence undertaken to influence the upon the educational budget of
efficient supervision. Workers election in the direction of a no- the university, a direct line of
point out that in the recent union vote. In the meantime the reasoning produces the present
layoffs no cuts were made in grievance procedures outlined in employment programs. As
supervision commensurate with the employees' handbook, "You Cornell faces its operating
the cuts in work force and that and Cornell," remain unchanged. deficits and seeks to come closer
there are "too many chiefs for To sum up. the employment to an overall balance of the
the Indians" who remain. They problems at issue derive in part budget, it is not likely that the
complain too that when they take from management policies, but pressures to continue the
grievances to the supervisors, management in turn is operating present economic policy in
little change follows and the under a directive to break even, dining will diminish
system of appeals does not Its policies will largely be in Next week. the Cornell
function satisfactorily since no pursuit of the fulfillment of this Chronicle will publish the second
systematic reports of grievances goal. It will be looking for part of the report of the Office of
reach the manager nor does he reasonably high levels of the Ombudsman on dining
feed results back to them. It is efficiency and productivity on the services at the University, with
possible that the system does part of employees. Since labor special reference to Willard
not work well because the actual cost is a major factor in total Straight Hall.
amount of authority granted to cost, management will continue This report was prepared by
the supervisors over the matters to strive to balance decreasing the University Ombudsman Alice
which concern the workers is patronage and income b^ Cook. Alan L. Sapakie. the
minimal and that decisions for decreasing employment and administrative assistant, and the
which they are asked to take emphasizing labor saving factors. res? of the staff of the Office of
responsibility are not theirs to On the other hand many critics of the Ombudsman.

Table V: A Prof i le of Employment in Housinq and Dininq
As Of January 1 , 1970

Al l Housinq and Diniro) Wil lard Straight Hall No/es Center Stat ler
Classi- Kate Kange Black Black Black Black Black
f icat ion Annual Salary TO FTF Stud_. FT FTM FTF Stud. FT FTM FTF Stud. FT FTM FTF P™ Stud. FT _PJ_

A 9 $3816 - 4908 - 1 2 10 . . - 7 . . . . - 3 - - 30 - -

A 10 '4032 - 5148 - 3

A 11 4272 - 5460 4 181 63 11 3 27 20 - - 25 7 - - 3 4 - 2 0 4

A 12 4536 - 5808 5 15 11 - 4 4 - - - - - . - 4 - 4 - -

A 13 4824 - 6168 64 19 91 8 16 6 • 9 5 3 13 23 - 20 - 8 9

A 14 5124 - 6540 19 1 2 - - - - - . . . . - 3

A 15 5436 - 6960 IS 12 5 9 9 2 - 3 4 5 3 - 4 - 6 - 3 -

Special - - 13 - . . . - - - -

Other 4 • - S. ~ — — — — — — — — — — — ' — - ^

Total 115 256 200 35 33 42 36 5 1? 37 25 5 39 43 26 54 17 9

The totals do not add, because where there were less
than three employees in a waqe category that number
was not presented in order to avoid the possibility
of revealing a particular worker's oositton or salary.
This restriction also prevented showing the part ic i -
pation of handicapped employees of which there are a
number. The classifications and salaries are for
employees in the endowed division of the University,
as a l l Housinq and Dinino employees are.

Table VI: Work SpHt (Willard Straight S Noyes Center)
Students versus Professionals

FTM
FTF
PTH
PTF
FT
PT
Stud.

- Full
- Full
- Part
- Part
- Full
- Part

Time
Time
Time
Ttme
Time
Time

- Student

Male
Female
Male
Female

make in the first place.
Contrary to the experience at

many large universities today,
workers at Cornell do not have a
union to represent them in
bargaining for conditions or
processing grievances. Since
several attempts have been
made in the recent past to
extend union organization here,
this state of affairs must be
viewed as representing the
wishes of the employees for the
time being at least. The Civil
Service Employees Association
(CSEA) nevertheless retains an
active interest in organizing
these workers and some months
ago petitioned the National
Labor Relations Board (NLRB) to
take jurisdiction over labor-
management relations and to
o r d e r an e m p l o y e e s
representation election at
Cornell. The Personnel Office
joined CSEA in asking for NLRB
rather than State Labor Relations
Board jursidiction and in seeking
to have the NLRB, if it does enter
the situation, to designate a

Pay Period Ending

September 15, 1968
September 29, 1968
October 13, 1968
October 27, 1968
November 10, 1968
November 24, 1968
December 8, 196S
December 22, 1968
January 5, 1969
January 19, 1969
February 2, 1969
February 16, 1969
March 2, 1969
March 16, 1969
March 30, 1969
April 13, 1969
April 27, 1969
May 11, 1969
May 25, 1969
June 8, 1969
June 22, 1969
June 29, 1969 (one week)
July 13, 1969
July 27, 1969
August 10, 1969
August 24, 1969
September 7, 1969
September 21 , 1969
October 5, 1969
October 19, 1969
November 2, 1969
November 16, 1969
November 30, 1969
December 14, 1969
December 28, 1969
January 11, 1970
January 25, 1970
February 8, 1970

Professional
Hours

6.763.8
7,210.7
7,281.8
7,272.0
7,175.7
6,750.6
6,802.2
6,563.0
4,435.4
6,604.2
6,185.1
6,149.5
6,290.5
6,268.3
6,315.6
6,019.4
6,385.1
6,317.2
5,900.6
6,555.0
7,447.2
3,313.5
6,693.0
6,960.0
6,510.9
5,082.0
4,820.9
7,060.9
6,920.5
8,438.3
5,561.5
5,427.1
5,369.7
5,393.6
5,204.4
4,480.6
5,132.7
4,911.9

Student
Hours

1,280.7
1,534.6
1,478.0
1,389.6
2,463.9
1,038.8
1,300.4

407.8
572.3
544.0
821.3

1,163.3
1,114.0
1,113.1

462.6
1,039.6
1,011.2
1,079.2

981.7
659.3
287.9
439.7
439.7
450.8
568.7
65.2

168.9
1,440.3
1,693.4
1,771.6
1,688.1
1,587.6
1,077.8
1,630.5

484.2
548.1
500.8

1,506.3

Total
Hours

8,044.5
8,745.3
8,759.8
8,661.7
9,639.6
7,789.4
8,102.6
6,970.8
5,007.7
7,148.2
7,006.4
7,312.8
7,404.5
7,381.4
6,778.2
7,059.0
7,395.3
7,396.4
6,882.3
7,114.3
7,735.0
3,753.2
7,132.7
7,410.8
7,059.6
5,147.2
4,999.7
8,501.2
8,613.9

10,109.8
7,204.6
7,014.7
6,437.5
7,024.1
5,688.6
5,033.2
5,633.5
6,418.2

Student
Hours {I

16.0
17.6
16.9
16.0
24.7
13.3
16.1
6.0

11.4
7.6

11.6
16.0
15.4
15.4
6.8

13.7
13.7
14.6
14.2
9.3
3.7

11.8
6.1
6.2
7.8
1.3
3.4

17.0
19.6
17.4
23.5
22.6
16.8
22.6
8.5

10.9
8.9

23.4



Chronicle Comment
Chronicle Comment is a forum of opinion for students, staff and
employes- Comment may be addressed to Arthur W. Brodeur. editor.
Cornell Chronicle, 110 Day Hall. Ithaca. N.Y. 14850.

Editor:
The excellent address to the

University Faculty by President
(Dale R.) Corson published in the
Cornell Chronicle of March 12,
1970, gives a clearly-stated
exposition of the financial
problems faced by Cornell
University and other private
higher-educational institutions. I
would like only to comment on
one passing reference made by
Mr. Corson as he points to
causes for the rapid rise in costs.
Quoting Mr. Corson. "Library
costs are skyrocketing at a yearly
increase of something like fifteen
Per cent simply to assure the
same service."

I believe Mr. Corson is actually
referring here to library book-
budget requirements, and with
this qualification the figure he
cites is in accord with
conclusions reached by recent
book and periodical cost studies
made in the United States. Great
Britain, Germany, and elsewhere.
However, within the context of
Mr Corson's remarks one gains
the misleading impression that
Cornell University is currently
committed to the support of its
library on the scale indicated,
indeed that this support is a
significant cause of the
University's financial predicament.

To the Editor:
The undersigned members

and wives of the staff at Cornell
University declare their intention
to refuse payment of the Federal
excise tax on their telephone bills
as a gesture of protest against
our governments policy in
Vietnam. This tax was specifically
retained by Congress -as a
revenue measure to provide
funds for the war. By our action,
we signify our unwillingness to
Pay for that brutal, immoral war,
one which has brought death
and destruction to the
Vietnamese, their land and their
culture.

We refuse to sanction further
waste of lives and treasure in
defense of a corrupt and
totalitarian regime in Saigon. The
Vietnamese must be given true
self-determination. American
troops must be brought home.
The War Must Be Stopped.

Signed:
Andreas and Genia Albrecht.
Douglas and Marie Archibald,
Michael and Judy Balch, Father
Daniel <Berrigan. S.J.. David and
Eloise Blanpied, Stephen Chase,
John and Sandra Condry. Robert
Connelly, Fred Cooper. Vincent
and Jill De Luca. Douglas Dowd,
Daniel and Linda Finlay. Bill and
Maggie Goldsmith. Neil and
Louise Hertz, Tom and Carol Hill.
David and Carol Jasnow. Jack
Kiefer. Jack and Mary Lewis,
David Marr, Jim and Jean
Matlack, Chandler and Katrina
Morse. Reeve Parker, George
and Julie Rinehart, Walter and
Jane Slatoff, Michael and Eve
Stocker, David Stroud, Moss and

In fact, the Library's book
budgets have not enjoyed annual
increases of such magnitude
since the latter years of President
(Deane W.) M al ot t ' (s
administration. Still, the increase
in the 1966/67 budget was a
fairly adequate 11.7 per cent
over the preceeding year; the
increase 1967/68 was 14.3 per
cent: and the increase 1968/69
was 10.4 per cent. In contrast
the increase in the 1969/70
budget was 4 per cent, while the
prospect for 1970/71 is, at best,
for no increase whatever. Taken
together with Mr. Corson's
statement quoted above, the
pattern of these figures speaks
for itself with respect to the
continued orderly building of the
Library's book collections.

Further comment which might
be construed as special pleading
could well seem out-of-order at a
time when many worthy
programs of the University are
feeling the constraints of
austerity. But I wish those who
share a concern for the Library to
be under no misapprehension as
to what is happening to it now,
the effects of which will not be
generally felt for some time.

G. Marvin Tatum
Librarian

University Libraries

Marilyn Sweedler, Winthrop and
Andrea Wetherbee

For further information call
James Matlack, 256-5091 or
273-2094.

Meetings,
Protests
Mark Week
Continued from Page 3
control of the Cornell Africana
Commitment Fund which had
been set up to defray losses
suffered in the April 1 fire; that a
new Center should be
constructed and ready for use by
fall. 1970; and that the
University should fund the
rebuilding of Ithaca's South Side
Community Center, destroyed by
fire last September.

Declaring that the meeting had
been called to demonstrate that
the trustees should be
"accountable" to the members
of the community. Feigenbaum
threw open the meeting to
questions and statements from
the floor.

Jessica Lichtblau, a junior in
the College of Architecture. Art
and Planning, made the first
statement, and said "the Board is
not equipped to deal with these
problems. They're not interested
in education" because of various
interests they protect, she said.

Miss Lichtblau's statement
was followed by one from Robert
Starobin, a fellow of the Society
for the Humanities. Starobin was
one of the seven individuals
named in the complaint obtained
Thursday by the University
prohibiting disruptions and
violence.

Starobin termed the
restraining order a "legal
maneuver by the University" to
restrict his rights protected in the
first amendment of the
Constitution. He said he "will
continue to speak out" against
racism, and announced that he
intends to bring suit against the
University for libel and
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defamation of character. He
added that any proceeds of the
suit, should he win, would be

supporting

Text of Temporary

Restraining Order
To All Cornell University Students. Faculty. Staff. Employees.
Visitors and Guests:

At the request of the Cornell University Administration, the
Supreme Court of the State of New York on the morning of
April 9th. 1970, issued a temporary restraining order against
further acts of force, violence, damage or disruption on
university premises, effective immediately.

The order restrains and prohibits all persons from
"congregating or assembling within or adjacent to any of
plaintiff's academic or administrative buildings, dormitories,
recreation rooms or athletic facilities or in any corridors,
stairways, doorways, and entrances thereto, in such manner as
to disrupt or interfere with normal functions conducted by
plaintiff in such place or to block, hinder, impede or interfere
with ingress to or egress from any of such properties by
plaintiff's faculty, administrators, students, employees or
guests;

"2 From creating or causing to be made on plaintiff's
premises in Tompkins County, or in the streets adjacent thereto
any loud or excessive noise that hinders, impedes, prevents or
interferes with the conduct of normal activities by plaintiff or
members of the University community;

"3. From employing force or violence, or the threat of force
or violence, against persons or property on plaintiff's campus;

"4. From threatening to do or inciting others to do any of
the above-mentioned acts."

The order was issued by Justice Harold E. Simpson.

donated to efforts
black liberation.

In response to several other
questions concerning the curfew
of both Wednesday and
Thursday nights. Provost Plane
said the curfews were imposed
to stop reprisals against the
blacks. He said that the
University did not attempt to
move against the students who
violated the curfew on the Quad
Thursday night for two reasons:
The University did not wish to
concentrate its small number of
safety personnel and leave
unguarded other areas of the
campus. This decision was
prompted by the fact, he said,
that the group of violators were
in "good spirits" and did not at
the time pose a potential threat
to the campus.

Mrs. Stephanie Jones, a black
student, asked if the University's
response would have been the
same had the group been black.

When told "yes." she
responded "We'll see you
tonight." Mrs. Jones left before it
was announced that the curfew
had been lifted

In general, trustee responses
were greeted with mixed
reaction by the audience One
student said "there was some
communication, but nothing
accomplished."

At 2:50 p.m. the trustees left
Bailey Hall to return to their
meeting. Soon afterward, the
meeting was adjourned

Later that night, three students
were arrested and charged with
third degree criminal trespass
following a sit-in in the Ward
Nuclear Reactor Laboratory
Eight other students who left the
laboratory when requested to do
so were not charged. The case
was to be handled in Ithaca City
Court.

The 11 students spent more
than four hours inside the
laboratory.

During the weekend, there
were a series of false fire alarms
and other related incidents. Early
Saturday morning, three false
alarms were recorded, one in
Willard Straight, one in North
Baker Hall and the other in
University Hall 5 Four incidents
were also reported: a window in
Cascadilla Hall was broken, two
windows on the first floor of Day
Hall were broken, windows on
the second floor of Olin Library
were broken, and two small fires
from a fire bomb were
discovered on the second floor of
Olin Library and extinguished by
a building guard.

There was another fire alarm in
Willard Straight at 8:30 a.m. This
time a fire of suspicious nature
was found in a stacked pile of
Cornell Chronicles in the office of
the Cornell Constituent
Assembly. A half-hour later, a
graduate student reported
finding the remains of a fire
bomb that had been thrown
through the basement window of
a McGraw Hall men's room.
Later, another fire bomb, which
had burned itself out after
damaging a tabletop. was found
in Room 9. Morrill Hall.

That night Psi Upsilon
fraternity reported finding an
incendiary device in a kitchen
oven. There was no damage.
Early Sunday morning, the Ithaca
Fire Department responded to an
alarm at Sigma Phi fraternity, Psi
Upsilon's neighbor. There was
no fire.

Late Saturday afternoon, four
University officials met with
news media representatives to
brief them on actions taken by
the University Board of Trustees
during its oncampus meeting.
They were: Robert A. Plane,
University provost; Steven
Muller. vice president for public
affairs; Mark Barlow Jr., vice
president for student affairs; and
Jackson O. Hall, assistant to
President Corson.

At the news conference, Muller
announced that the blacks'
concerns had been discussed at
length by the Board of Trustees,
and that Meredith C. Gourdine. a
black trustee, had gone to North
Campus 8 to discuss the Board's
intentions with the blacks.

Muller said the administration
did not feel that it was proper for
it to release the text of the black
concerns as they were presented
to President Corson Monday.
April 6 He said that the message
was considered a private
communication between the
blacks and the President, and
that any release should be made
by the persons who originated
the message.

He also declined to answer
specific inquiries regarding the
Boards response to black
concerns, and said that any
announcement along those lines
would have to come from
Africana Studies and Research
Center Director James E. Turner.

While the news conference
was in progress, some 100 white
students milled around outside a
tightly secured Day Hall. Two
representatives of the group
were permitted to go into the
conference.

This week began with a series
of telephoned bomb threats
Monday morning and early
Monday afternoon. Threatened
were Goldwin Smith, Bailey and
Rockefeller Halls and Baker
Laboratory. The buildings were
evacuated and checked. No
bombs were found.

Tuesday night, fires were
reported in communities
adjacent to the campus. The
Varna Fire Department
responded to a fire call on
Monkey Run Road off Hanshaw
Road at approximately 5 p.m.
Ten separate fires were found in
a wooded area owned by the
University The fires were of
suspicious origin.

Later, at 9:35 p.m., the Cayuga
Heights Fire Department
responded to a small grass and
brush fire near the Pleasant
Grove Apartments, Cause of the
fire is unknown.

Wanted
Decennial census takers

are needed for Cornell
University. Students
preferred Call the Office of
Scholarships and Financial
Aid at 256-5145.
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IEC-Senate Constituencies
Continued from Page 8

the department of Physical
Education and CURW.

Second, it was agreed that no
small school or department
should be separately designated
for representation unless its
number of students or faculty
entitled it to a major fraction of a
who le seat. If such
representation came to less than
a major fraction, the students
and/or faculty of that unit would
be combined with some related
unit. Otherwise too many other
students and faculty are deprived
of proportionate representation,
there being only a fixed number
of seats.

A certain number of decisions
followed. The graduate students
in Aeronautical Engineering are
combined with those of the
Graduate School, and the
Aeronautical Engineering faculty
with the faculty of Engineering.
The faculty of the School of
Nutrition is combined with
Agriculture's Division of
Biological and Botanic Sciences.
The three military departments
have been combined for one
faculty seat. In this latter case it
would be recognized that, as a
result of adoption of the Ratner
report, future ROTC instructors,
other than the heads of the
military departments, will not
have faculty status Therefore the
military departments will soon be
combined with some other
school or college, probably by
the next election

The I EC has been advised by
the University Counsel and by
the head of the department of
Physical Education that this
unit's "instructors" are not such
within the meaning of "an
instructor who is also a faculty
member." The only person
within this department who is a
faculty member is the Director of
Athletics, who is a member of
the University Faculty only. For
purposes of representation he
will come under the category of
an exempt administrative
employee. A similar type of
provision will be made for the
department's "instructors."- The
head of CURW and its
employees come under similar
provisions.

The final faculty difficulty lay
with the allocation of the faculty
of the department of Computer
Science. It has been involved
organizationally with both the
College of Engineering and the
College of Arts and Sciences and
many of its faculty members hold
joint appointments. The
University Counsel's office has
advised the IEC that it is not clear
which college legally "has" this
department. As the departmental
listing of the College of Arts and
Sciences shows this department
within that college, it has been
recognized Therefore its faculty
will vote with the faculty of the
Division of Natural Science and
Mathematics of the College of
Arts and Sciences.

OTHER VOTING CATEGORIES

Many of these categories are
clearcut. There is little difficulty
in separating exempt and non-
exempt employees. Those who

do not know their status in this
respect should consult their
supervisors or the University
Personnel Department. But some
of the "non-professorial
academics" categories have
been difficult to define or
ascertain in terms of numbers
and names. Actually, all the
figures on the very bottom line of
the chart (on line with the phrase
' n u m b e r of ' p e r s o n s
represented") are exceedingly
approximate at this time.

Least difficult to segregate are
the professional librarians.
Separate representation is also
required for research associates.
For sake of general equity, to
these have been added a much
smaller number of extension
associates who. in terms of pay
and general status, are similar.
For example, senior extension
associates and senior research
associates are equated in the
faculty category.

The group of "other non-
professorial academics" includes
at least the following: post-
doctoral fellows (who are not
also research associates),
lecturers, medical interms (in
Veterinary Medicine), and artists-
and writers-in-residence

As for other matters needing
explanation, students and faculty
voting under the COSEP or
Africana Studies categories may
not vote with other categories,
for "no individual shall cast more
than one vote in Senate elections
in any academic year." The same
restriction applies to those of the
Vice Presidents who are also
faculty members of a school or
college.
QUESTIONS AND

SUGGESTIONS
As the election timetable

progresses, further information
will be provided for various
categories of voters Meanwhile,
persons needing information
concerning their voting status
should contact the Constituent
Assembly office in room 4 of
Willard Straight Hall (X63715).
In turn, the IEC is consulting with
the Ombudsman and/or Prof.
Andrew J. Milnor. chairman of
the IEC Election Advisory
Committee. when decisions
must be made on matters of
procedure or equity about which
the Senate constitution is silent
or uncertain.

IFMAC
Invites All
Student Filmers

A group of students interested
in film-making and video taping
is hoping to take advantage of an
offer to the University of a
complete video center

Independent Film Makers At
Cornell (IFMAC) will hold a
meeting this Monday. April 20 in
Goldwin Smith "D" at 4:30 to
discuss this possible gift to
Cornell. According to a
spokesman for IFMAC. the
extent of the-gift depends on the
amount of student interest
expressed in various audio-visual
equipment and techniques.

The meeting is open to all
students interested in the use of
audio-visual equipment.

Trustees Approve Senate
Continued From Page 1
of the Senate as seen by the
Board.

The Senate plan and enabling
legislation as approved by the
trustees are printed on Page 5 of
today's Cornell Chronicle.)

The major steps and probable
timetable for a University Senate
election have been outlined by
the Interim Election Committee
(IEC) of the Constituent
Assembly.

"We are proceeding to take
these steps as fast as possible,
consistent with reasonable
notice to the Cornell community
and with adequate guarantees of
a fair and honest election." said
Prof. Paul Van Riper. Assembly
Secretary. "This election is much
more complicated than the
recent referendum and time is
short," he said, "but we still hope
to accomplish the election before
the end of the school year." The
following explanation of the.
elections was prepared by the
IEC.

Timetable
The apportionment of seats to

the schools and colleges and the
nominating process come first.
Two weeks will be allowed for
nominations, which will be
closed about April 30. Ballots
will be prepared the following
weekend, so that the elections
can be held the week of May 4-8.
with, hopefully, the certification
of successful candidates by early
in the week of May 11. There
should then still be time for the
necessary Senate organizing
meetings before the close of
school.

The Senate's budget provides
for funds to keep an office open
during the summer in order to
prepare materials for prompt
Senate consideration in the fall.

The proposed distribution of
seats, and the basis for the
apportionment, are described in
the chart and explanatory text on
Page 8. Publication is for the
information of both voters and
possible candidates.

Nominations
Nominations may be received

now in person or by mail, at the
Constituent Assembly office
Interested students, faculty, staff,
etc.. may obtain nomination
forms from the Assembly office
in rooms 4 and 5 of Willard
Straight Hall (near the rear
parking lot entrance) or the
Assembly staff will send forms
through regular and campus mail
in response to a phone request
(6-3175).

The nomination process has
been made quite simple. A
nominee may represent only his
own constituency. For example,
a Human Ecology undergrad
may file only for one of the
Human Ecology undergrad seats
(see the apportionment chart). A
candidate may nominate
him(her)self through presenting
a petition signed by members of
the candidate's constituency. Or,
with the candidate's permission,
he or she may be nominated by a
faculty, student, or employee
group who submit the petition on
the candidates behalf

Signatures required on
petitions are roughly in
proportion to the relative size and
communications problems of the
faculty, students, staff and others
representing seats. Faculty
petitions require 5 signatures,
student petitions 20, exempt and
non-exempt employes 10, and
others 5.

Individuals may sign petitions
only for candidates from their
constituency" That is. a faculty
member from Engineering may
sign only petitions for
Engineering faculty members
who are candidates for the
faculty seats assigned to
Engineering.

However, the same individual
may sign as many petitions as he
wishes, for persons within his
own constituency. The petition
requirement is minimal and
mainly to provide some evidence
of a candidate's or group's real
interest in a candidacy.
Moreover, a candidate must sign
his petition, indicating his
willingness to run for the Senate
and to take and hold office if
elected
File Quickly

Because of complications in
ballot counting under the Hare
system of proport ional
representation, there may be
some advantage for those who
file their nomination petitions
early.

The counting must be done
quickly if the Senate is to meet
before the end of the school year.
Therefore, counting will be done
by punching a voter's ballot
preferences on an IBM punch
card, for use in the Cornell
computer. Punch cards can
handle up to 40 nominations for
any single constituency. This is
expected to be enough, as the
largest constituency has only 13
seats — allowing at least 3
nominations for each seat in this
case.

Should there be more than 40
nominations within a single
constituency, either the
nominees will have to be pared
down to 40 or the counting done
by hand The latter is extremely
difficult and time-consuming,
and would postpone posting of
election results in any affected
constituency by some days.

Present thinking therefore is
that the first 40 nominations
within any single constituency
should receive priority if, in order
to get a Senate operative before
the end of the year, hand
counting must be eliminated as a
possibility. Of course one may
eliminate by lot. but this could
penalize some candidates who
started early and had spent time
and energy in campaigning —
hence might eliminate some of
the best known and hardest-
working candidates.

Assistance to Candidates
While the IEC is not attempting

to control election expenditures
by candidates, the Assembly
office will help equalize the
electioneering process by
assisting any candidate in three
ways.

At request, the Assembly office

will duplicate up to 500 (less in
smaller constituencies) one page
leaflets for any candidate. Short
informational statements about
all candidates who provide them
will be posted for polling place
type elections or mailed with
ballots in mail elections. And. at
request. Mrs. Kay R. Hanna,
Assembly administrative officer
will advise candidates in the use
of communications and other
election media.

Form of Elections
This election must be different

in form from the referendum.
While the referendum was in
terms of the general Cornell
community, the Senate election
must be in terms of specific
constituencies for which voters
must be clearly identifiable by
school, college, and sometimes
department.

There being no official mailing
list of students by college or
department, the student election
will be by polling places to which
students come and vote. One or
more polling places will be set
up and manned for each school
or college making up a
constituency. To qualify for
voting each student will present
his identification card (which
indicates his school). He will
receive a ballot, mark it and
deposit it for counting. There will
be adequate procedures to check
possible fraud and double-voting.
The Registrar's definition of
student will be used in
determining eligibility to vote.
This includes all students for
whom full fees are paid. As these
also receive identification cards,
all such students will be able to
vote. The main exclusions are of
part-time extramural students
and students on leave.

The faculty is used to voting by
ballots posted through campus
mail and this traditional, well-
developed process will be used
for faculty constituency elections
and perhaps one or two other
related constituencies. Those
who are members of school and
college faculties will be eligible
to vote. Here the definitions in
the By-laws of the University
govern. Those included are
shown in the accompanying
constituency chart. The principal
exclusions are of Visiting
Professors and Professors
Emeriti.

Staff elections will again be by
mail, but, as recommended by
the Ombudsman after the
referendum, will not use third
class mail. The Assembly budget
provides money for first class
postage. which guarantees
forwarding in case of change of
address. A mail ballot also helps
solve the iddntification problem
here. Full-time and so-called
"permanent part-time" staff will
receive ballots.

As in the referendum, any
persons not receiving ballots will
have an opportunity to call for
same if so entitled. Every effort
will be made to see that no one
eligible to vote and desiring to
vote is disfranchised.
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ROTC Group
Statement

At its meeting on Monday.
April 13. the Committee on
University-ROTC Relations
adopted the following statement
by a vote of 10 to 3. with four
members absent:

"In connection with the
question of the invitation of
Ithaca College students to
Participate in the Army ROTC
program at Cornell. the
Committee on University-ROTC
Relations received a draft report
from Professor Paul Mclsaac. a
member of the Committee,
setting forth the events leading
up to the invitation. This draft
report (not clearly identified as a
draft) was published in the
Cornell Chronicle on April 9,
1970 At the time the draft report
was published, the Committee
invited all interested persons to
present their views on the
question at a meeting on April 9.

"Pursuant to this invitation,
three members of the faculty
appeared before the Committee
to express their concern over the
participation of Ithaca College
students in the Cornell ROTC
program. The Committee invites
those persons and others
concerned with this matter to
submit a written statement of
their views for public release by
the Committee

"The Committee has carefully
examined the" contract between
Cornell and Ithaca College, as
well as the manner in which it is
proposed to- be implemented,
and has concluded, on the basis
of the evidence now available to
it. that it will not significantly
affect the relationship between
the University and the Army
ROTC unit, and will not be
inconsistent with the actions
taken by tl̂ ie University Faculty at
its meeting on November 12,
1969

"The Committee has also
considered the concerns
expressed by its own members
and the people who presented
their views before it, and has
concluded that such concerns do
n o t w a r r a n t a n y
recommendation for withdrawal
or modification of the invitation
at the present time If, at any
future time, it appears that the
Cornell ROTC program is being
continued because of the
presence of Ithaca College
students beyond a point in time
when it would otherwise have
been terminated, the Committee
believes that the administration,
faculty or other appropriate body
should seriously consider the
termination of the agreement in
accordance with Paragraph 9
thereof. The Committee
recommends that the Cornell
administration assure that the
s tuden ts , facu l t y and
administration of Ithaca College
be clearly informed of this
possibility. The administration
and the ROTC should also keep
the Committee fully and currently
advised of the respective
enrollments of Cornell and Ithaca
College students in the program,
and of any significant changes in
the arrangements governing
Ithaca College students'

America is Hard to Find
Continued from Page 1
from taking place, unless acts of
force or violence occur

Jack Goldman. associate
director of the Human Affairs
Program at Cornell, is the
chairman of the Ad Hoc
committee organizing the
weekend. Goldman estimated
that some 5.000 persons from
outside Ithaca are expected to
attend the weekend.

He said his office has received
some 70 requests per day for the
past ten days asking about
lodging for visitors. He said all
who requested quarters have
been assured they would have

space, and that his committee
can accommodate many more

Berrigan, associate director for
service of Cornell United
Religious Work (CURW). has
been sentenced to a three-year
prison term for helping destroy
378 draft files of a Maryland
Selective Service Board in 1968
Supposed to surrender to U.S.
Marshals in Baltimore last week
to begin serving his sentence.
Berrigan and six other members
of the group have disappeared,
although they have reportedly
issued several statements saying
they want to perform one last act
of resistance before going to jail.

'AMERICA IS HARD TO FIND1 WEEKEND

Schedule of Events

All events in Barton Halt unless otherwise indicated

Time

7:00 -

7:30 -
9:00 -
9:40 -

10:30 -
11:00 -
11:40 -
12:15 -
12:45 -

9:00 am
10:00 am
10:00 am
11:00 am
12:00
12:30

12:45
1:00
1:00
1:30
2:30
2:30
3:00
4:00 '
4:30
4:30
5:30
6:30
7:30
8:00
8:30
9:00
9:30

10:00
10:30
11:15
12:00

6:00
10:00
11:00
12:30
1:15
2:00
2:30
3:15
4:00
4:30
5:00

7:30 pm

9:00 pm
9:40 pm

10:30 pm
11:00 pm
11:40 pm
12:15 am
12:45 am
1:30 am

- 2:00 pm
- 2:00 pm
- 2:00 pm
- Noon
- 12:30pm
- 12:45 pm

- 1:30pm
- 2:30pm
- 3:00pm
- 2:30pm
- 4:30 pm
- 3:00 pm
- 4:00pm
- 4:30pm
- 5:30 pm
- 6:30pm
- 6:30 pm
- 7:30 pm
- 8:00 pm
- 8:30pm
- 9:30pm
- 11:00 pm
- 10:00pm
- 10:30pm
- 11:15pm
- 12 midnight
- 1:00am

- 8:00 am
- 2:00 pm
-Noon
- 1:15pm
- 2:00 pm
- 2:30 pm
- 3:15 pm
- 4:00 pm
- 4:30 pm
- 5:00 pm
- 6:00 pm

Event

Bread & Puppet Theater Pageant

Freedom Seder (Arthur w-skow)
Phil Oehs
Dave Delllnger
Dr. Howard Levy
Jerry Jeff Walker
Sidney Peck
McKendree Sprini,
Rhinocerous

SATURDAY

John Cage
Workshops
Films
Paul Goodman
Fat City
Alfredo Deavilla (United Farm Workers

Organizer)
Michael Lemer (Seattle Liberation Front)
Jug Band
Bread &. Puppet Theater
Bobby Calendar
Spontaneous Sound
Roger Priest (Navy Anti-War Editor)
Barbara Dane

Andy Stapp (Amer. Servicemen's Union)
Moog Synthesizer
Dance (Egret Band)
Break
Snake
Jamal Baltimore (One of Panther 21)
Bill Craln (lefcourt Law Commune)
AbbySt. Joan
Bread & Puppet Theater
Leslie Fiedler
Arthur Woskow
Paul Geremla
Poetry Reading
Spice

SUNDAY

Spontaneous Sound
Workshop
Happenstance
Glory River
Howard Zinn
Creative Act
Harvey Cox
Bat & Don
Boffalonao
Slippery Elm
Rock Mass

Karode from Arts Quod to
Barton Hall

Memorial Rm.,Willard Straight
Various scheduled rooms
Bailey Hall
Founders Rm. Anobel Taylor Hall

Commons, Anabel Taylor Hall
Bacon Cage

Memorial Rm.,Willard Straight

Memorial Rm., Willard Straight

Bacon Cage

Memorial Rm., Willard Straight
Various scheduled rooms
Memorial Rm.,Willard Straight

PROGRAM FOR ENVIRONMENTAL TEACH-IN AT CORNELL UNIVERSITY
APRIL 21.t and 22nd

ORGANIZED BY ENVIRONMENTAL ACTION COMMITTEE

TUESDAY EVENING APRIL 21st

8 p .m. PANEL: MILITARY AND THE ENVIRONMENT - BAILEY HALL
Egbert Pfeifer, Zoologist, University of Montana.
Richard McCarthy, Congressman from Buffalo, New York.
Marvin Kalkstein, Geophysicist from SUNY, Stony Brook.

WEDNESDAY APRIL 22nd

9 -11:30 a .m. PANEL 1: POPULATION - MARTHA VAN 165
Paul Wozniak, Demographer, Cornell University, Moderator.
Ian Pool, Demographer, Cornell University.
Jennie Farley, Graduate Student, Developmental Sociology.

and others.

9 - U:30 a .m. PANEL 2: ENVIRONMENTAL LAW - MOOT COURT ROOM,
MYRON TAYLOR

Professor E. Roberta, Cornell Law School. Moderator.
Gladys Kessler, of Berlen, Roisman and Kessler, Washington, D. C.
David Sive, of Winer, Neuberger and Sive, N. Y. C.
Andrew J. Stein, New York State Assemblyman.

9 - 11:30 a. m. PANEL 3: LOCAL INVENTORY - MEMORIAL ROOM.
Robert Mann, Office Regional Resources and Development, Cornell.
Frank Ligouri, Tompkins County Planning Board.
Gary Esolen. Tompco Better Housing.
Lawrence Hamilton, Professor, Department of Conservation.

MAJOR ADDRESSES

11:30 - 12:30 Daniel McKinley, State University of New York, Albany. Ives 120.

12:30 • 1:30 James Ridgeway, Author of "Closed Corporation". Memorial Room.

1:30 - 2:30 G. J. F. MacDonald, Council on Environmentsl Quality,
Executive Office of the President, Washington. Ives 120.

WORKSHOPS 2:30 - 5 p.: {SPEAKERS TO BE ANNOUNCED IN PROGRAM).

WORKSHOP 1: INSTITUTIONS, ECONOMICS AND POLITICS OF WATER QUALITY.
KAUFMANN AUDITORIUM.

WORKSHOP 2: POWER PRODUCTION AND THE ENVIRONMENT. HOLLISTER B 14.
WORKSHOP 3: AUTOMOBILES AND THE ENVIRONMENT - THE FUTURE.

UPSON B 17.
WORKSHOP 4: POPULATION PROBLEMS IN DEVELOPED COUNTRIES.

GOLDWIN SMITH D.
WORKSHOP 5: POPULATION AND FOOD. IVES UO.
WORKSHOP 6: THE INDIVIDUAL AND WILDERNESS. STATLER 334.
WORKSHOP 7: DEVELOPING ENVIRONMENTAL AWARENESS. MARTHA VAN 158.
WORKSHOP 8: CHEMICAL POLLUTION. KIMBALL B U.
WORKSHOP 9: SOLID WASTE DISPOSAL. STATLER 217.
WORKSHOP 10: ORGANIZATION OF CITIZEN ACTION GROUPS. NOYES CENTER

LOUNGE.

FILMS 1 - 5 p. m. (IVES UO)

WEDNESDAY EVENING - BAILEY HALL

7:30 p .m. ADDRESS: "IS THE ENVIRONMENT ISSUE A COP-OUT. "
Lisle C. Carter, Vice President for Social and Environmental Studies.

8:15 p .m. PANEL: POLITICAL SOCIAL AND ECONOMIC IMPLICATIONS OF
THE POLLUTION OF THE ENVIRONMENT.
Chandler Morse, Professor of Economics.
Daniel McKinley, SUNY, Albany.
James Ridgeway, Freelance Writer.
G. J. F. MacDonald, President's Council on Environmental Quality.
L. M. Ream, Executive Vice-President Atlantic-Richfield.

Environment Day
Continued from Page 1
Committee of,Concerned Asian
Scholars. Department of
Conservation, American Society
of Mechanical Engineers, and
the Office of the Vice President
for Environmental and Social
Studies.

The teach-in activities will
start Tuesday at 8 p.m. in
Bailey Hall with a panel
discussion on the topic "Military
and the Environment." On
Wednesday morning there will

University Charges Distortion in ABC Newscast
Cornel l U n iversity is

considering petitioning the
Federal Communications
Commission (FCC) on the
grounds that the University has
been "personally damaged" by a
commentary by American
Broadcasting Company (ABC)
news analyst Howard K. Smith.

The action follows a denial
Tuesday by ABC News of the
University's request for equal
time to reply to a Smith
commentary carried on the ABC
Evening News Monday.

Steven Muller, Cornell's vice
president for public affairs, had
wired Elnner W. Lower, ABC
News president, Monday night
following the Smith newscast.

participation."
The three Committee

members who dissented from
the foregoing statement
announced their intention to file
a dissenting report.

In his telegram. Muller said:
"Tonight's comments by

Howard K, Smith about Cornell
University are distorted. No ABC-
TV correspondents have been
here. Statement that Cornell is
the worst instance of campus
disruption is a malicious
exaggeration. Broadcast based
on half truths and omissions and
represents i r responsib le
journalism. On behalf of Cornell
University — its students,
faculty, trustees, staff and alumni
— I demand correction and
equal time for a University
spokesman. By copy of this
telegram we are informing the
Federal Communications
Commission of our request for
equal time and of our intent to
petition the Commission if ABC
denys our request."

In his commentary, Smith said,
in part:

". save the University from
being torn up then and there

Well, what a year later is the
result of yielding to violent
threat? Cornell, once a great and
progressive University, is torn up.
Tensions and increasing threats
have marked the year. Twelve
days ago the Black Studies
Center was burned to the ground
by unknown marauders during
the night. Last Wednesday, black
students went on a rampage of
campus destruction Night before
last two buildings, one a library,
were set on fire by Molotov
cocktails thrown through the
windows. That is the price of
yielding to the first threat.
Cornell's the worst case but not
the only one. Campus disruption,
a survey says, is continuing and
not declining and another survey,
made in Princeton, estimates
that only two per cent of students
can be called radical activists
who foment the disruption. Last
year, we in television were
blamed in part for giving too

be three panel discussions going
simultaneously on the topics of
"Population," "Environmental
Law" and "Local Inventory."

From 1 1:30 a.m. to 2:30 p.m.
there will be speeches at several
locations followed by 10
afternoon workshops on various
aspects of environmental
problems.

Evening activities will start at
7:30 p.m. in Bailey Hall with an
address by Lisle C. Carter Jr..
vice president for social and
environmental studies.

much attention to those troubles.
Well this year we have not; and
the trouble continues. The real
causal factor is undoubtedly the
yielding to threats from a tiny
fraction by trustees and by the
faculty. As Dr (S.I.) Hayakawa is
said to have remarked when
some exotic dancers were put on
trial in San Francisco, "Our
trouble is not dancers topless
from the waist up. it is topless
professors from the neck up."

Convocation-
Rogers
Continued from Page 1

and Max Black, Susan Linn Sage
Professor of Philosophy at
Cornell. This panel is of particular
interest in light of recent unrest
at Cornell and in view of Gould's
resignation as SUNY chancellor.
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Calendar
April 16-22

Thursday, April 16
9:15 a.m. - 3:30 p.m. The Tenth Annual Institute of the

New York State College of Human Ecology "The
University and Social Policy: Challenge and Response."
Chairman: David C. Knapp. dean. New York State College
of Human Ecology. Statler Auditorium.

9:15 a.m. - 12:30 p.m. "Do Communities Need the
University?" Jule Sugarman. acting director. Office of
Child Development, Department of Health. Education,
and Welfare. Response: Urie Bronfenbrenner, professor.
Department of Human Development and Family Studies;
and Miss Bonny Kaye Parke, graduate student. "The
University as a Community Builder." Robert E. Simon, Jr.,
president of Simon Enterprises. Inc.. and developer of the
New Town of Reston. Va. Response: Joseph Carreiro,
professor and chairman. Department of Design and
Environmental Analysis; and Steven H. Mensch, graduate
student

2 - 3:30 p.m. "Toward Rational Consumption Patterns:
The Role of the University." Esther Peterson. Washington
representative for Amalgamated Clothing Workers of
America, and former special assistant to the president for
consumer affairs. Response: Gwen J. Bymers. professor
and chairman. Department of Consumer Economics and
Public Policy; and Mrs. Ann Hertzendorf. graduate
student.

4:30 p.m. Lecture. "Kepler and The New Astronomy."
Owen Gingerich, professor, Harvard University. Joint
colloquim sponsored by the Departments of Astronomy
and History. 105 Space Sciences Building.

4:30 p.m. Lecture, "Symbolist Poetics and the
Language of Poetry." Haskell M. Block, professor of
comparative literature, City University of New York.
Department of Comparative Literature, sponsor. Ives
110.

4:30 p.m. Materials Science Colloquium. "Effects of
Metallurgy and Radiation Conditions on Neutron
Irradiation Damage in Mo." B. Eyre, Atomic Energy
Research Establishment, Harwell. England (presently on
leave at the University of Illinois). Bard 140.

7 and 9:15 p.m. "Cornell University Cinema. The
Learning Tree, directed by Gordon Parks. Statler
Auditorium.

7 and 9:15 p.m. 'Cornell University Cinema. Days of
Wine and Roses, with Jack Lemmon and Lee Remick.
Goldwin Smith D

8 p.m. Lecture. "Tweaking the Tiger's Tail or
Constructive Fun and Games with Your Government."
Franklin Kameny, chairman of Mattachine Society of
Washington. Student Homophile League, sponsor.
Memorial Room, Willard Straight Hall.

8 p.m. Lecture. "The Black Family and Social Policy."
Joyce Ladner. sociologist, Martin Luther King Institute of
the Black World. Atlanta. Ga. Cornell Forum, Human
Development and Family Studies course 390. and
Africana Studies and Research Center, sponsors. Ives
110.

8:15 p.m. Speeches and discussion with veterinary
students: "Ecology and the Environmental Crises."
"Human Population Growth and Animal Reproduction":
John Whitlock. professor, parasitology. Veterinary
College. "Water Pollution and Aquatic Ecology": Hugh
Mulligan. associate professor, aquatic studies.
Department of Agronomy. "Ecology and Survival":
Melvin Kreithen. graduate student. Section of Ecology
and Systematics "Ecology and Political Action": Walter
Westman. graduate student. Section of Ecology and
Systematics. Citizens for Ecological Action, and
SCAVMA, cosponsors James Law Auditorium. Veterinary
College.

8:15 p.m "Drummond Studio production. She/ley.
Drummond Studio, Lincoln Hall.

Friday, April 17
4:15 Symposium. "The Ruined Cottage." Panelists:

Jonathan Wordsworth. M.H. Abrams, Frederic J. Whiton
Professor of English; A. Reeve Parker, assistant professor,
English; and Stephen H. Parrish, professor, English.
Moderator: Ephim Fogel, professor and chairman.
Department of English. Literature Club, sponsor.
Kaufmann Auditorium, Goldwin Smith Hall.

7 and 9 p.m. "Films. The Family Way (7 p.m.) and Up
the Down Staircase (9 p.m.). Cornell Cinema Society,
sponsor. (Attendance limited to Cornell community.) Ives
120.

8:15 p.m. * Drummond Studio production. Shelley (see
April 15).

8:15 p.m. "Cornell University Cinema. The Reivers,
with Steve McQueen. (Based on William Faulkner's
novel.) Statler Auditorium.

Saturday, April 18
4:30-8 p.m, "Steaks Unlimited (complete steak

dinner). Project of the School of Hotel Administration.
Cafeteria. Statler Hall.

5 - 8 p.m. "The House of Beef (complete beef dinner).
Project of the School of Hotel Administration Main
dining room. Risley

7 and 9 p.m. * Films. The Family Way and Up the Down
Staircase (see April 1 7). Ives 120.

7 and 9:15 p.m, "Cornell University Cinema, The
Reivers (see April 17). Statler Auditorium.

8:15pm. " Drummond Studio production, Shelley (see
April 16).

8:15 p.m. "Varsity polo. High View Polo Club,-
Rochester. Cornell Riding Hall

9 p.m. - 1 a.m. "Weekend Cafe. Statler Club members
and guests. Statler Rathskeller

Sunday, April 19
11 a.m. Sage Chapel service. The Reverend Aidan

Kavanagh, O.S.B.. director/ Graduate Program in
Liturgical Studies, University of Notre Dame, Notre
Dame, Indiana.

4 p.m. Concert. Works of Ludwig van Beethoven.
Robert Bloch, violin; Susan Hohenberg. clarinet; John
Hsu, cello; and Malcolm Bilson, piano. Sonata in G Major
for Piano and Violin, opus 30, no. 3; Sonata in C Major
for Piano and Cello, opus 102, no. 1; and Trio in B-flat for
Piano, Clarinet, and Cello, opus 1 1. Statler Auditorium.

7 and 9:15 p.m. "Cornell University Cinema. The
Reivers (see April 17). Statler Auditorium,

8 -11 p.m. Bound for Glory. Live WVBR broadcast with

Phil Shapiro. Special Guest: Ken Perlman Sponsored by
and held in The Commons. Anabel Taylor Hall

8:15 p.m. * Drummond Studio production. She/ley (see
April 16).

Monday, April 20
4:30 p.m. Informal Concert. The Sine Nomine Players.

Kaufmann Auditorium, Goldwin Smith Hall.
4:30 p.m. Lecture. "Explanation and Understanding in

the Sciences of Nature and of Man." Georg Henrik von
Wright, philosopher, presidentof the Academy of Finland.
The third in a series of four lectures sponsored by the
Professors-at-Large Program. Ives 110.

4:30 p.m. Technology in Education Colloquium.
"Education via CATV." Jack Rickel, educational
consultant. Rickel Associates. Kimball B-11

6:45 and 9:15 p.m. "Film. The Fixer, based on the
Pulitzer Prize-winning novel by Bernard Malamud. Cornell
Cinema Society, sponsor. (Attendance limited to Cornell
community.) Ives 120.

7 and 9:15 p.m. "Cornell University Cinema. Citizen
Kane, directed by Orson Welles, with Joseph Cotton.
Everett Sloane, Agnes Moorhead, and Orson Welles
Goldwin Smith D.

8:15 p.m. Lecture Series. Biology and Society,
"Communication Problems Information Flow in Rural
America." William D. Pardee, associate professor. Plant
Breeding and Biometry and Agronomy. Statler
Auditorium

Tuesday, April 21
4:30 p.m. Freshman Baseball. Monroe Community

College. Hoy Field.
6:45 and 9:15 p.m. "Film The Fixer (see April 20). Ives

120.

7 and 9.15 p.m. "Cornell University Cinema. Touch of
Evil, directed by Orson Welles, with Janet Leigh, Charlton
Heston, and Orson Welles. Goldwin Smith D.

8 p.m. »Panel Discussion. "Military and the
Environment." Egbert Pfeifer, zoologist. University of
Montana; The Honorable Richard McCarthy,
congressman, Buffalo, Marvin Kalkstein, geophysicist
from SUNY, Stony Brook. Bailey Hall.

8:30 p.m. Film. Profile of a Problem Drinker, by the
National Film Board of Canada. Sponsored by and held
in The Commons. Anabel Taylor Hall.

Wednesday, April 22
9 am - 8:15 p.m. 'Program for Environmental Teach-

in at Cornell University, Organized by Environmental
Action Committee.

9 - 11:30 a.m. Panel No. 1. Population: Martha Van
Rensselaer Hall 165. Moderator: Paul R. Wozniak,
research associate. International Population Program.
Panelists: D. Ian Pool, assistant professor, sociology;
program associate. International Population Program; J.
Farley, graduate student, developmental sociology; plus
two other speakers.

9 - 11:30 a.m. Panel No. 2. Environmental Law: Moot
Court Room, Myron Taylor Hall. Moderator: Ernest F.
Roberts, Jr., professor. Law School. Panelists: Gladys
Kessler of Berlen, Roisman and Kessler, Washington, D C ;
James Moorman, Center for Law and Social Policy.
Washington. D C ; David Sive, of Winer, Neuberger and
Sive. New York City; The Honorable Andrew J. Stein,
New York State Assemblyman.

9 -11 :30 a.m. Panel No. 3. Local Inventory Memorial
Room. Willard Straight Hall. Panelists: Robert L. Mann,
assistant director, Regional Resources and Development,
Cornell; Frank Ligoun, Tompkins County Planning Board;
Gary Esolin, TOMPCO Better Housing; Lawrence S.
Hamilton, professor, conservation.

11:30 - 12:30 p.m. Address: Daniel McKinley, State
University of New York, Albany. Ives 1 20.

12:30 - 1:30 p.m. Address: James Ridgeway, author
of The Closed Corporation. Memorial Room, Willard
Straight Hall.

1:30 - 2:30 p.m. Address: G.J.F. MacDonald, Council
on Environmental Quality, Executive Office of the
President, Washington, DC Ives 120.

1 - 5 p.m.,Film Program, Willard Straight Hall.
2:30 - 5 p.m. Ten Workshops in various locations.
7:30 p.m. Address: Lisle Carter, vice president for

Social and Environmental Affairs, Cornell. "Is the En-
vironment Issue a Cop-out0" Bailey Hall.

8:15 p.m. Panel Discussion. "Political, Social and
Economic Implications of the Pollution of the
Environment." Panelists: Chandler Morse, professor of
economics, Cornell; Daniel McKinley; James Ridgeway;
G.J.F. MacDonald; and L.M. Ream, executive vice presi-
dent, Atlantic-Richfield. Bailey Hall.

4:30 p.m. Varsity Lacrosse. Dartmouth, Lower Alumni
Field.

4:30 - 5:30 p.m. Concert. Cornell University
Symphonic Band. University Unions, sponsor Memorial
Room, Willard Straight Hall.

7 and 9:15 p.m. "Film. The Swimmer, with Burt
Lancaster. Cornell Cinema Society, sponsor. (Attendance
limited to the Cornell community.) Ives 120.

7 and 9:15 p.m. "Cornell University Cinema Across
the Pacific, directed by John Huston, with Humphrey
Bogart, Mary Astor and Sydney Greenstreet. Goldwin
Smith D.

Special Events
•Environmental Teach-in at Cornell University.

Exhibits
Andrew Dickson White Museum of Art. Giovanni

Battista Piranesi: Prison Scenes, complete set of sixteen
etchings, 1761, from the Museum Collection (closes May
10). Jugendstil and Expressionist Posters from Germany
(closes May 10). Hours: Tuesday through Saturday, 11
a.m. - 5 p.m.; Sunday 1-5 p.m.; closed Monday.

John M. Olin Library.^-Rare Book Room, Gallery and
Lower Level: William Wordsworth Honoring his Two
Hundredth Birthday, April 7, 1 770

Uris Library. New Books from Cornell University Press:
Publishing with dignity, diversity and design.

Law Library, Myron Taylor Hall. Law Day, 1970
McGraw Hall. Department of Geological Sciences (first

floor, center hall): Fossils: Edible and Unusual Mollusks;
Mineral Deposits: Ore Minerals for Ferroalloy Metals;
Interglacial Deposits along Cayuga Lake.

"Admission charged.
Attendance at all events is limited to the seating

capacity of the hall.
The Cornell Chronicle Calendar is jointly prepared by

the Office of the Secretary of the University. 312 Day
Hall, and the Office of Public Information, 110 Day Hall.


