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Faculty Committee Suggests
ROTC Retention With Changes

A special faculty committee at
Cornel l Universi ty has
recommended continuation of
the University's Reserve Officer
Training Corps (ROTC) program
but with substantial changes,
particularly in the area of
academic credit.

The committee's report will be
submitted for discussion and
possible action at the
University's regularly scheduled

ROTC Under Review

faculty meeting Wednesday,
according to Dean of the Faculty
Robert D. Miller. The full text of
the 1 2-page report was released
today and is printed in Cornell
Chronicle starting on page two.

The ten-member Special
Faculty Committee on Military
Training was appointed May 5 by
the University's Faculty Council
The committee was named after
the University Faculty was

Assembly Drafting Committee
Sets Open Forum on Proposals

The Cornell Constituent
Assembly's Drafting Committee
for a University Senate will
discuss two Senate proposals in
an open forum to which
members of the Cornell
community are invited at 7:30
P m. Tuesday in Barnes Hall.

"Committee Draft Four for a

University Senate." reprinted in
last weeks Cornell Chronicle,
will be considered along with a
new proposal denying the need
for a Senate and calling for a
looser structure of governance

built around a student-faculty
"Bill of Rights." This new
proposal has been submitted by
Walter C Baugh, a graduate
student in physics; Marshall
Pedersen Jr.. an undergraduate
student in neurobiology and
behavior; and Peter Stein,
professor of physics.

The open forum will compare
and improve the two proposals
prior to their presentation to the
Constituent Assembly.

The text of the "Bill of Rights"
proposal is carried on page 5 of
this issue of Cornell Chronicle.

unable to resolve divergent
opinions concerning the
recommendations of an earler
report on military training made
by a commission of faculty,
students and administrators
appointed by former President
James A. Perkins.

The report of Perkins'
Presidential Commission on
Military Training was made
public January 15. It also
recommended a number of basic
revisions in military training at
Cornell.

While the earlier report
recommended five general policy
guidelines for redesigning the
military training program at
Cornell, the latest study makes a
number of specific
recommendations.

In brief, these are:
— A new committee of faculty.

students and administrators
should assume responsibility for
the University's relations with
ROTC units at Cornell

— The Air Force and Navy
should be requested to eliminate
possible unfairness in connection
with withdrawal of students from
their programs.

— A program for substituting
courses taught by regular Cornell
faculty for courses in academic
subjects taught by military
personnel should be followed
until all credit courses possible
are taught by regular Cornell
faculty.

— Drill and military orientation
should be considered ineligible
for academic credit.

— The three services (Army.
Navy and Air Force) should
submit their programs for 1970-
71 to the University Faculty for a
new determination of the
number of credit hours to be
assigned to military courses. The
committee was divided on the
issue of whether it is appropriate
for the University Faculty to
continue indefinitely to assign
credit to military courses which
cannot be accommodated within
the regular academic program
and recommended that the
University Faculty as a whole
decide this issue.

—Insofar as the University
Faculty continues to assign
hours of credit to military
courses, the individual colleges
and schools should continue to
be free to determine the extent to
which such credit should count
t o w a r d t h e i r d e g r e e
requirements. (At present all
undergraduate colleges and
Continued on Page 4

Corson Speaks Of
Cornell and the War

University President Dale R.
Corson addressed the October
15 Mobilization rally held on the
Arts Quadrangle

Corson said:
"As a citizen of this

community, as a scientist and
educator, I have come here to
add my voice to the others
seeking an early end to the war
in Vietnam. That I am the
President of Cornell University
may amplify my words, but I am
not today its official spokesman.
On matters of national political
policy, Cornell can have no
official position, and it is
important that I explain to you
why this must be so.

"Some of you who were in
Barton Hall on last April 25
heard Professor (George McT)
Kahin speak on academic
freedom Perhaps you will
remember his telling you how, as
a scholar of Southeast Asia for
many years and a severe critic of
American foreign policy in that
part of the world, he suffered
untold censure from students
and from public figures for views
as unpopular then as they are
widely acclaimed today That his
unswerving search for what he
believed to be the truth has
survived the attacks of his critics
is not only a tribute to him as a

I COSEP Data
Act ing U niversi ty

Provost Robert A. Plane
today released a summary
of the statistical findings

jon the academic
performance of Cornell
Committee on Special
Educational Projects
(COSEP) students

The Nummary, compiled
by William L. Tetlow Jr.
director of the Office of
Institutional Studies, is
printed in this issue of
Cornell Chronicle starting
on page six.

Moratorium March

scholar but to his university,
which, by holding aloof from the
tides of public sentiment, has
guaranteed to its scholars the
freedom to state the truth as they
see it. To protect that freedom
Cornell University had no official
position on Vietnam in 1954,
and for the same reason it has
none today

"In times such as these when
passions run high, it is especially
necessary to reaffirm the role of
the University as a place of
teaching. The University is not a
partisan clarion because it is a
crucible of ideas. The University
is not an espouser of causes
because it is a place where
faculty and students must be free
to pursue, advocate, and criticize
different versions of the truth. It
is a sanctuary for free thought
and expression because every
faculty member and every
student must be free to hold
views honestly arrived at by
thoughtful analysis without any
suggestion of pressure for a
particular view from the
institution or from its officers.

"I want now to explain to you
why. as a member of this
community, I have come to add
my voice to those seeking an
early withdrawal from Vietnam.
The moral and humanitarian
arguments against the war in
Southeast Asia are familiar to us
all, and although I subscribe to
them, I shall not dwell on them
here. What I feel I must stress is
the disastrous effect of the war
on education, and especially on
higher education. The war's
impact on our colleges and
universities threatens to impair
their effectiveness for years to
come. It demoralizes our
students, polarizes our
professors, and diverts from
higher education the financial
support which only the federal
government can provide. The
unity of purpose, the enthusiastic
drive for new educational
programs to meet urgent

Continued on Page 4

PEACE MARCH — Participants in Cornell's October 15 Vietnam Moratorium
proceed toward the Arts Quad rally after listening to U.S. Senator Charles E
Goodell (R-NY.) who spoke in Barton Hall.
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Bulletin
of the Faculty
(Publication of this Bulletin is supervised by the
Secretary of the University Faculty, Ernest F.

Roberts Jr., 304 Day Hall, 256-4843.)

Report of the Special Faculty
Committee on Military Training

At their meeting on April 16, 1969, the University Faculty
resolved, 3S8 to 161, to commit the whole topic of military science
and the ROTC program to a representative committee to he
appointed by the Faculty Council. The committee, popularly
known as the Ratner Committee, was thereafter constituted by the
Faculty Council. The report just compiled by that committee is
reproduced here. It should be borne in mind that this report has
not been acted upon by the University Faculty as yet; and that it
simply represents the distillation of wisdom suggested by the
committee after months of serious and arduous deliberations,
which included an intensive canvass of student as well as faculty
opinion on this controversial question.

I
The Special Faculty

Committee on Military Training
was established on April 16, 1969
by a resolution of the University
Faculty "that the whole topic of
military science and the ROTC
program, including the Olum
resolution and the proposed
amendment thereto, be
committed to a representative
faculty committee to be
appointed by the Faculty
Council."

OB May S, IMS, the Faculty
Council announced the
appointment of tif following
members to tfce Committee:
.Professor Thomas E. Dyckman
(BPA), Professor Robert V.
EUas (English), Professor
Gordon P. fisher (Civil
Engineering), Associate
Professor Douglas Fitcoen
(Physics), ft-ofessor Peter
M a r r i o t t ( C h e m i c a l
Eagbeertag), Professor Neal F.
Jensen (Plant Breeding and
Biometry), Assistant Professor
Joseph Koncelik (DEA),
Professor Frank B. Miller
(ILR), Professor David L.
Rattier (Law) (chairman), and
Professor Kenneth Robinson
(Agr. Economics).

The committee spent its first
five meetings interviewing
people associated with the ROTC
programs, to try to ascertain the
content of the programs, how
they are administered, and their
goals. We met with junior and
senior officers, panels of
students enrolled in each of the
programs, students who had
withdrawn from ROTC, and
graduate students who had been
in the services after ROTC
training. Members of the
committee also attended ROTC
summer exercises at Indiantown
Gap Military Reservation in
Pennsylvania and at the Naval
Amphibious Base near Norfolk,
Virginia. The committee heard
testimony and received
numerous documents concerning
the substantial changes which
have been made this year or are
planned for next year for the
ROTC programs.

We did not attempt to
duplicate the extensive work
already done by the Presidential
Commission on Military
Training in studying and
describing the historical and
legal background of military
training at Cornell, but
concentrated our efforts on an
evaluation of the current
situation. We interviewed
faculty members who made a
variety of compelling
arguments, and questioned them
closely to try to determine the
merits and disadvantages of
their respective positions. We

solicited written statements and
comments from all of our
colleagues on the faculty, and
received more than 50
statements, in addition to those
previously furnished to the
Presidential Commission. We
examined written documents
and reports on ROTC from
external sources, including the
recent report of the Special
Committee on ROTC to the
Secretary of Defense (the
"Benson Report") and reports of
committees at a number of other
universities which have recently
considered this question. We also
maintained contact with the
Constituent Assembly task force
which has been looking into
related questions. In order to
assure the factual accuracy of
our report, we met with, and
showed drafts of our report to,
the senior officers of the three
ROTC units, and they cooperated
with us by furnishing
information which we requested.

In preparing our report, we
assumed that the faculty did not
want us to set down our ten
separate and divergent points of
view, but rather to come in with
internally consistent conclusions
and recommendations which we
believed could and should
receive the support of a
substantial majority of the
University community. This
report, therefore, does not
represent the approach that any
one of the ten members of the
committee would take if he had
sole power and responsibility for
resolving the issues; it does
represent the recommendations
of the committee as to the most
appropriate approach for the
University Faculty, as a body, to
take in the present situation.

Before reaching any definitive
conclusions, we canvassed the
entire range of options available
to the University, and the
arguments advanced in support
of each, including the basic
question of whether ROTC
should remain on the campus.
We concluded that we should
recommend continuation of the
ROTC programs at Cornell in
conjunction with continuation of
the current evolution of those
programs along lines which
enhance their compatibility with
the University's educational
objectives.

Military training is stipulated
in the charter as one of the
obligations of Cornell as a land-
grant university. Although the
federal land-grant act is not
specific as to how this obligation
is to be met, the ROTC program
is the currently accepted
mechanism at land-grant
universities in every state. For
more than 50 years, military

training at Cornell has taken the
form of the maintenance of one
or more ROTC units on the
campus. However, this
relationship has not been static.
It has undergone many
important changes over the
years in response to shifting
needs and attitudes. The steps
we now propose can, we are
convinced, be taken within the
framework of the University's
tradition of gradual but steady
adjustments in the relationship
between its colleges and ROTC.
They are not designed to
foreclose exploration by any
properly constituted University
body of alternative ways in
which the University can offer
instruction in military tactics or
contribute to the education of
officers.

II
Our recommendations can

best be viewed in light of the two
principal functions performed by
the ROTC program. The first
function is to recruit, or attract,
college students to serve as
officers in the armed services,
and the second is to provide
those students with training
which will enable them to
assume their duties as officers
promptly after graduation. The
three services vary somewhat in
the relative importance they
attach to these two functions.
The Army, with large manpower
requirements, gives relatively
greater weight to the
recruitment function; the Navy
and Air Force, with smaller
manpower requirements and a
more technical orientation, give
relatively greater weight to the
training function.
A. The Recruitment Function

The University provides
facilities for many governmental
and private employers to
interview and recruit students on
the campus, normally with a
view to employment after
graduation. For a number of
reasons, including recognition of
its status as a land-grant
institution, the University has
for many years provided more
extensive recruitment facilities
to the armed services,
principally by permitting them
to enroll students in on-campus
officer training programs at an
early stage in their college
careers.

The committee believes, and
in this it shares the .concern of
the Presidential Commission,
that students recruited by the
armed services through
enrollment in the ROTC
program (1) should not be
required to make premature
binding commitments to serve
as officers in the armed forces
and (2) should be free to
participate in all educational,
political, social and other
activities at Cornell to the same
extent as other students.
1. Freedom of Decision

On the first of these points, we
have been assured that students
are free to withdraw from any of
the three programs, without
being required to justify their
withdrawal, at any time during
their first two years. This
applies to scholarship as well as
contract students, at least in the
Army and Navy programs. The
Air Force currently requires a
scholarship student to justify his
withdrawal from the program at
any time after enrollment. To
avoid premature commitments,
the committee recommends that
the Air Force be requested to
bring its procedures on
withdrawal within the first two
years in line with those of the
Army and Navy.

With respect to students en-
rolled in the last two years of

the program, the statute re-
quires that they (a) enlist in the
reserves, (b) contract to serve
for the period required by the
program, and (c) agree in
writing to accept a commission
in the armed service, if offered.
The statute also provides that a
student who does not complete
the ROTC program "may" be
ordered to active duty for not
more than two years (four years
in the case of scholarship
students) at his enlisted rank in
the reserves. The regulations of
each of the three services,
however, provide that a student
may be ordered to active duty
under these circumstances only
if he is found to have "willfully
evaded" his obligations under
the contract he has signed. We
are advised that "willful
evasion", in the view of the
services, means that a student
has signed a contract, or
continued to draw benefits under
the program, with knowledge
that he did not intend to fulfill his
contractual obligations; it does
not apply to a student who
changes his mind, for whatever
reason, after entering the
program, and decides that he
does not wish to serve as an
officer in the armed services.

A student who wishes to
withdraw from the program
during the last two years is
required to discuss the matter
with the senior officer of the
unit. If the senior officer finds no
evidence of "willful evasion",
the student is disenrolled from
the program and automatically
receives an honorable discharge
from the .reserves unless he
wishes to maintain his reserve
enlistment for deferment or
other reasons. Because the Navy
considers voluntary withdrawal
a breach of contract, they record
iris disenrollment from NROTC
as being for "disciplinary"
reasons. In view of the likelihood
that this notation could easily be
misinterpreted if the record
were later made available to
another potential government
employer, the committee

Apologia
At editor of this Faculty

page, I am fully cognizant of
the fact that some of my
colleagues may be jarred
slightly to discover that the
Ratner Committee report
was published before it was
presented to the University
Faculty. The Faculty
Council at their October 1,
1969, meeting approved the
general editorial policy of
publishing reports as
received. The failure to have
announced the policy to
publish reports in this
manner in an earlier issue
of this journal is wholly my
own fault. 1 hope that
readers who are taken aback
will vent their irritation
upon me and not let it
inhibit their careful
evaluation of the merits of
the report itself. It is my
understanding that the
purpose of this page is to
acquaint the community at
large with what the Faculty
are about and to this end 1
have published this report. I
assume students and staff
may lobby their friends on
the Faculty if they like or
dislike the report, but I
think that it is self-evident
that the Faculty are eager to
hear community-wide in-
put before they reach any
final decision. In short, full
and prompt disclosure
seems to be a most
appropriate step to assure
the existence of a fully
aware and enlightened
Cornell Community.
ERNEST F. ROBERTS, JR.

SECRETARY OF THE
UNIVERSITY FACULTY

recommends that the Navy be
requested to revise its
procedures to eliminate this
particular notation.

If the senior officer believes
that the student is willfully
evading the terms of his
contract, the case must be
referred to service headquarters
for review and final
determination of whether the
student should be ordered to
active duty. In the one such
situation which has arisen at
Cornell, the student, who was in
his senior year, was called to
active duty after he graduated.
Because of the potentially
serious consequences of placing
on a student's record a finding
that he has "willfully evaded his
contractual obligations" (as well
as the possibility of an
immediate call to active duty),
the committee believes there
should be a formalized means by
which the University community
can participate in the armed
services decision in these cases.
The senior officers of the three
units have informed us that they
would w e l c o m e th i s
participation; indeed the Army
regulations require that the
senior officer include the
" r e c o m m e n d a t i o n s of
institutional officials" in the
material he forwards to
headquarters. The committee
therefore recommends that the
committee having continuing
responsibil i ty for the
University's relations with the
ROTC units* be specifically
authorized to investigate all
situations in which a student is
accused of "willful evasion" and
to submit its conclusions and
recommendations to the
appropriate reviewing body.

(* For our suggestions as to
the make-up of this committee,
see Recommendation (I) of part
III of this report.)
2. Freedom of Participation

On the question of
participation in educational,
political, social, and other
activities, the principal explicit
restrictions on the activities of
students enrolled in ROTC are
that (1) if a student is convicted
of a crime, the senior officer
must notify his headquarters for
a determination of whether the
offense is of such a nature as to
warrant separation of the
student from the ROTC
program, and (2) an ROTC
student, like any other member
of the armed forces, is not
allowed to wear his uniform
while engaged in any political
activity. In addition to these
explicit provisions, however, the
officers attached to each of the
ROTC units are expected to
evaluate each student's attitudes
and activities to determine
whether they are compatible
with the obligations of an officer
in the armed services.

The committee does not
believe that either the explicit
restrictions or the provisions for
evaluation are inherently
unreasonable. In fact, it is clear
that the senior officer of each
unit has the responsibility to
assess an officer candidate's
entire record and character to
determine whether or not he
should receive a commission.
These provisions, however, pose
sensitive issues of freedom of
expression, and could
conceivably be applied in
particular situations in such a
way as to raise questions of
unfairness or impropriety. The
equitable resolution of such
questions and the protection of
all parties concerned would
seem to be matters in which the
University could be of
Continued on Page 3
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assistance. We recommend,
therefore, that the committee
which is to have continuing
responsibil ity for the
University's relations with the
ROTC units also be specifically
authorized to investigate and
report on any allegations that
may be made of unfair
disciplinary procedures or
improper pressure with respect
to participation in outside
activities by students enrolled in
the ROTC program.

It is qlear also that at least
some of the students who enroll
in the ROTC program, especially
those who expect to become
career officers, will avoid
controversial activities which
they believe (justifiably or not)
will be viewed unfavorably by
the senior officer and thus
impair their advancement. This
tendency is reinforced by the
requirement that all candidates
for a commission must provide
information "concerning
membership or other association
with one or more of the
organizations" designated by the
Attorney General as "having
significance in connection with
the National Security." This
form of self-restriction is by no
means limited to ROTC
students, or to students
generally, and the committee
does not believe that any
structural changes in the ROTC
program would significantly
affect it.
B. The Training Function

The training portion of the
ROTC program raises questions
of greater complexity than does
the recruitment portion. Some of
the complications arise from the
fact that the three services
follow markedly different
approaches (partly because of
their different roles) and the fact
that all three have been and are
engaged in substantial
modifications of their programs.
This process has already
produced significant changes in
the content and emphasis of the
military curricula, so that
evaluations of programs as they
existed some years ago are not
reliable guides to present
problems and possibilities. While
much of the change has been
initiated by the services, a large
part of it is attributable to
suggestions made by the
faculties, students, and
administrations of the
universities in which the
programs are conducted.
1. "Academic Training"

Although the dividing line is
not always clear, the training
function generally has two
aspects, which might be referred
to as "academic training" and
"professional training." The
academic part of the training is
designed to give an ROTC
student an understanding of
concepts in such fields as
h i s t o r y , g o v e r n m e n t ,
m a t h e m a t i c s , phys ics ,
engineering, communication,
management, and personnel
relations which are important
not only to officers in the armed
forces but to many other people
as well. The recent tendency has
been for the armed services to
shift more and more of this
aspect of the training to the
regular faculties of the various
universities, and to authorize the
senior officer at each to arrange
for a program which takes
fullest advantage of the facilities
of the particular university in
meeting the broad goals laid out

for the program by the military
services.

At Cornell, the number of
semester hours of instruction in
each of the ROTC programs
given over to courses taught in
the various colleges by regular
members of the faculty has
increased in recent years, as
indicated by the following table,
in which the first figure under
each year represents the number
of semester hours taught by
officers and the second figure
represents the number of hours
taught by regular faculty
members-

Table I

It is hoped that implementation
of the new Army curriculum in1

1970-71 will have a similar effect
on the Army program.

2. Professional Training
The professional military

portion of the ROTC program
includes "drill," "leadership
training," other types of
exposure to military situations,
and instruction in the function,
organization and "customs and
courtesies" of the particular
service, as well as classroom
instruction in specialties such
as military justice, weapons

Army

Navy

Air Fore*

1959-60

32-0

24-12

16-C

1964-65

24-8

21-15

16-0

1969-70

24-8

18-23

7-15

1970-71

14-12

18-23

7-15

(* The figures for 1970-71 are projected.)

The committee believes that
continuation of this development
is essential if the relationship
between the services and the
University is to remain viable. It
therefore recommends that the
appropriate members of the
various faculties join with the
senior officers of the ROTC units
to establish further areas for
substitution, with the objective
of providing substitution in all
"academic" subjects for which
credit is to be awarded.

Some members of the faculty
have expressed concern to us
that a "commitment" by a
department to the ROTC to
teach a special course could
impair the department's
flexibility in designing its
optimum program. However, the
military commanders recognize
both the desirability and the
need for flexibility in tailoring
their requirements to take
advantage of the particular
strengths and talents of the
Cornell faculty, and it is our
impression that the problem in
this area will be no more serious
than in other areas where a
department is called upon to
provide "service" courses. In
any event this is an area in which
the committee with continuing
responsibility for the ROTC
program can play a constructive
role.

A significant result of the
increasing substitution of
courses taught by regular
members of the Cornell faculty
for those taught by military
officers has been a reduction in
military - taught courses having
substantial political or historical
content. For example, the Air
Force course in "World Military
Systems" described in the
Presidential Commission's
report has been replaced at
Cornell by International Law
(Government 471) and
International Relations
(Government 372). And it is
expected that the portions of the
Army courses dealing with "the
doctrine of other world powers
and American Military
History", also referred to in the
Commission's report, will be
moved to the "enrichment"
portion of the program, which is
to consist of courses offered by
regular members of the faculty,
under the new curriculum
adopted by the Army this
summer.

The Air Force program has
also substituted courses taught
by regular University Faculty
members for virtually all of the
military instruction "in the
fields of science, engineering
and the applied social sciences",
with which the Presidential
Commission was also concerned.

systems, and navigation.
The first question is whether

the University should continue to
permit training of this sort to be
conducted on the campus.
Arguments against such training
are directed against its methods,
as being inconsistent with the
University's spirit of free
inquiry; its content, as being
intellectually barren; and its
objective, as being limited to
killing and destruction or to the
maintenance of undemocratic
societies and institutions.

Arguments have been
introduced on the other side to
the effect that military training,
as presently conducted, is a
useful contribution to the
national interest; is as
unrestrictive and intellectually
stimulating as many other
activities in which students are
encouraged or permitted to
engage; and that the objective of
military training is an
understanding of the controlled
use of force where -necessary to
preserve peace and the
institutions of our society, to
which the University itself owes
its continued existence.

A further question is whether
drill and similar military
activities are best conducted on
the campus, or should be
conducted in summer programs
or post - graduation training. The
committee has received a
variety of views from its faculty
colleagues, from the ROTC
commanders and students, and
from others as to which
alternative is better for the
armed forces, for the student,
and for the University.

We, as a committee, do not
pretend to know which of the
views we have heard will seem
most perceptive ten, five, or
even two years from now. We do
believe, however, that the
military services have made a
conscientious effort to limit
their training to what is
necessary, in their view, to
familiarize ROTC students with
certain aspects of military life.
They have reduced the amount of
such activity in recent years,
and have not attempted to use it
in such a manner as to interfere
with other activities on the
campus. On the assumption that
the services will continue to
follow this policy, the committee
makes no recommendation for
removal of professional training
from the campus.

If the University retains a
program of on-campus
professional military training
conducted by officers in the
armed services, two further
questions arise,
a. Academic Credit

The first question is the extent

to which students should receive
academic credit for courses
taught by military officers. The
practice has been for the
University Faculty to assign a
number of hours of credit to each
course in military training but to
let the various faculties
determine the extent to which
such credit may be counted
towards graduation.

The present University
Faculty legislation, which was
last amended in 1953, assigns a
total of 20 hours of credit to the
Army and Air Force courses and
24 hours to the Navy courses, but
the legislation has not been
modified to reflect changes in
the ROTC programs. With the
new curricula proposed for 1970,
the number of hours of officer -
taught courses would be 14 hodrs
for the Army, 18 for the Navy,
and 7 for the Air Force
programs.

As far as credit toward a
degree is concerned, the several
colleges have adopted varying
positions ranging from 21 hours
of credit to no credit. These
positions reflect wide and deeply-
felt differences of opinion among
the different colleges as to the
proper relationship between
various aspects of military
instruction and their particular
educational goals.

The following table shows for
the year 1968-69 (a) the total
number of students enrolled in
each of the three ROTC
programs and the number of
semester hours of military
instruction in each program, and
(b) the number of students in
each program drawn from the
various colleges and the number
of semester hours which
students in each category were
entitled to credit toward their
degrees:
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the Committee recommends that
the three services be requested
to submit their programs for
1970-71 to the University Faculty
for determination of the number
of credit hours, if any, which
should be assigned for that year
to the professional military
courses which cannot be
accommodated within the
programs of the degree -
granting colleges and schools.
This determination will
necessarily require an analysis
of the individual courses to
ascertain which courses, or
portions of courses, fall within
the category of drill or
orientation which is ineligible
for credit.

With respect to professional
military courses in subsequent
years, we unanimously agree
that, ideally, as many of such
courses as possible should, in
order to receive academic
credit, be taught within or under
the auspices of one of the degree -
granting colleges or schools. But
the committee is divided
concerning whether courses that
cannot be so accommodated
should continue indefinitely to be
considered for academic credit.
A majority of the members of
the committee believe that the
special objectives and conditions
of military instruction make it
inappropriate for such courses to
continue indefinitely to receive
academic credit. The remaining
members of the committee
believe that, on those occasions
when professional military
c o u r s e s c a n n o t be
accommodated within the
programs of the degree -
granting colleges and schools, it
is appropriate that those courses
continue to be evaluated on the
basis of their merits for the
purpose of establishing the
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Although the military services
encourage universities to award
academic credit for professional
military instruction, they do not
insist on credit for all hours of
instruction. The recent report of
the Special Committee on ROTC
to the Secretary of Defense (the
"Benson Report") simply
recommends that "appropriate
academic credit be given for
ROTC courses" and that credit
should be determined by the host
institution after careful review
of the course content and quality
of instruction.

At the same time, the Benson
Report recommends that no
"academic credit should be
given or asked for learning
simple routine operations like
drill," and the Secretary of
Defense's Advisory Panel on
ROTC Affairs has gone further
by recommending that "so much
of the program as is military
orientation, and not professional
education, should not receive
academic credit." We believe
that these are appropriate
limitations, and therefore
recommend that the hours
devoted to drill and military
orientation be considered
ineligible for the assignment of
credit.

Since the number of credit
hours assigned to the military
programs by the University
Faculty no longer corresponds to
the programs as they are being,
or are proposed to be, conducted,

»y.)

permissible level of academic
credit to be granted. We
therefore recommend that the
University Faculty express its
sentiment as between these two
approaches toward the granting
of credit in future years.

Insofar as the University
Faculty continues to assign
hours of credit to professional
military courses, the individual
colleges and schools should
continue to be free to determine
the extent to which such credit
should count toward their degree
requirements.
b. Faculty Status

The second question is the
status and faculty membership
of military instructors.

With respect to the senior
officers of the three units, the
law requires that they be "given
the academic rank of
professor." They also have
primary responsibility for
working out with the faculties of
the various colleges the
"academic" portion of the
armed services' training
program, which, as noted above,
involves an increasing amount of
substitution of regular
University courses for those
taught by military officers.
Under the University By-Laws
the senior officer of each unit is
a ' 'department head with the ex
officio rank of Professor", and
thus a member of the University
Faculty. The committee views
Continued on Page 4
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this as an appropriate status,
and accordingly makes no
recommendation for its
modification.

Since each of the senior
officers is given a large measure
of discretion in planning the
curriculum of students in his unit
and in working with members of
the various faculties in designing
a meaningful program of course
substitution, their philosophy
and approach determine to a
large extent the nature and value
of the ROTC program at Cornell.
The committee therefore
recommends that the qualifica:

tions of candidates for these
positions be carefully reviewed
by the University Administra-
tion, prior to their initial ap-
pointment, in a manner com-
parable to that applied to other
similarly influential positions in
the University community.

There is no statutory provision
governing the status of any of the
junior officers attached to the
three units. Although these other
officers currently receive
appointments as Associate or
Assistant Professors at Cornell,
they are not generally
comparable in terms of length of
t raining and academic
background to Associate and
Assistant Professors in other
University departments.

They also differ from other
members of the University
Faculty in that they are
primarily responsible to, and
paid by, an outside agency while
they are here, and are
temporarily assigned here to
give students a specialized type
of training to meet the needs of
that agency. They do not, in
g e n e r a l , s h a r e t h e
responsibilities of the senior
officer for overall curriculum
design and substitution of
academic courses.

In view of these factors, the
committee feels that it would be
anomalous to continue to make
routine appointments of junior
officers at the Associate
Professor and Assistant
Professor level. The committee
therefore recommends that
future appointees to these
positions generally carry the
rank of Visiting Lecturer.

As Visiting Lecturers, they
would not be members of the
University Faculty. However,
junior officers who, by virtue of
special qualifications or
backgrounds, are able to provide
instruction in a regular
academic department an'd meet
the regular standards for such
appointments, could receive
joint appointments at an
appropriate professorial level.
We have been advised that this
procedure is followed at a
number of other universities,
and would not impair the
effectiveness of the ROTC
program at Cornell. We also
wish to emphasize that this
recommendation (which would
not apply to the officers
presently occupying these
positions unless they preferred
to assume the new rank) is
designed solely to eliminate
what many people consider an
anomaly in the present situation,
and is not intended to cast any
reflection on their professional
or intellectual competence or
their devotion to the best
interests of the students for
whose training they are
responsible.

It may be noted that, at a
number of other universities,
junior officers are encouraged,

and in some cases required, to
take courses leading to a
master's degree while they are
at the university. Some of the
junior officers presently at
Cornell expressed to the
committee their disappointment
at their inability to work toward
an advanced degree while they
were here, which results in part
from the By-Law provision that
"no member of the University
Faculty may be a candidate for a
degree administered by Cornell
University."

In summary, we recommend
continuation of the ROTC
programs at Cornell, in
conjunction with continuation of
the current evolution of these
programs along lines which
enhance their compatibility with
the University's educational
objectives, and we make the
following specific
recommendations:

(1) A new committee having
continuing responsibility for the
University's relations with the
ROTC units should be created.
This committee should include
representatives of the three
services, of the principal
faculties, of students enrolled in
the program, of other students,
and of the University
administration. It should, among
other duties, be specifically
authorized to investigate all
situations in which a student is
accused of "willful evasion" of
ROTC contract terms and to
submit its conclusions and
recommendations to the
appropriate reviewing body. In
addition, it should be authorized
to investigate and report on any
allegations that may be made of
unfair disciplinary procedures or
improper pressure with respect
to participation in outside
activities by students enrolled in
the ROTC program. It should
assist, and frequently take the
initiative, in exploration and
negotiation of further course
substitution as called for in (3)
below. In general, it should be
an instrument through which
the University demonstrates
its active and direct concern
with the officer education pro-
grams and their evaluation.

(2) The Air Force ancr Navy
should be requested to make
certain changes to eliminate
possible unfairness in connection
with withdrawal of students
from their programs.

(3) Appropriate members of
the various faculties should join
with the senior officers of the
ROTC units to establish further
areas for substitution of courses
taught by regular members of
the faculty for those taught by
military officers, with the
ob jec t ive of providing
substitution in all "academic"
subjects for which credit is to be
awarded.

(4) (a) Hours of military
instruction devoted to drill and
military orientation should be
considered ineligible for
academic credit.

Reports
Publication of the Report of

the Universi ty Faculty
Committee on Academic
Freedom and Tenure and the
report of the Special Faculty
Committee on Military Training
has raised questions as to the
availability of two allied reports,
the Report of the Special Cornell
University Commission of April
1968 (Williams Report) and the
report of the Presidential
Commission on Military
Training.

These reports are available in
limited supply from the Dean of
the University Faculty Robert
D. Miller.

(b) The three services should
be requested to submit their
programs for 1970-71 to the
University Faculty for a new
determination of the number of
credit hours, if any, which should
be assigned for that year to the
professional military courses
which cannot be accomodated
within the programs of the
degree - granting colleges and
schools.

(c) With respect to profes-
sional military courses in sub-
sequent years, the committee
unanimously agrees that,
ideally, as many of such
courses as possible should, in
order to receive academic
credit, be taught within or
under the auspices of one of
the degree-granting colleges or
schools. But the committee is
divided concerning whether
courses that cannot be so ac-
commodated should continue
indefinitely to be considered
for academic credit. A majority
of the members of the com-
mittee believe that the special
objectives and conditions of
military instruction make it
inappropriate for such couress
to continue indefinitely to re-
ceive academic credit. The re-
maining members of the com-
mittee believe that, on those
occasions when professional
military courses cannot be
accommodated within the pro-
grams of the degree-granting
colleges and schools, it is
appropriate that those courses
continue to be evaluated on the
basis of their merits for the
purpose of establishing the per-
missible level ot academic
credit to be granted. We there-
fore recommend that the Univer-
sity Faculty express its senti-
ment as between these two
approaches toward the granting
of credit in future years.

(d) Insofar as the University
Faculty continues to assign
hours of credit to professional
military courses, the individual
colleges and schools should
continue to be free to determine
the extent to which such credit
should count toward their degree
requirements.

(5)(a) The qualifications of
candidates for the position of
senior officer of each of the
ROTC units should be care-
fully reviewed by the University
Administration prior to their
initial appointments, in a
manner comparable to that
applied to other similarly influ-
ential positions in the University
community.

Faculty Council Act
on ROTC Report

The Faculty Council have not
formulated their position on the
merits of the report of the
Special Faculty Committee on
Military Training. Instead, the
Council at their meeting
yesterday directed the
committee to prepare a draft
resolution which will embody the
sense of the report. This
resolution will serve as the focal
point for discussion of the report
by the University Faculty at
their regular meeting on October
22,1969.

The Faculty Council agreed to
recommend to the University
Faculty that they not take action
on the report at that meeting,
but postpone their action until a
final resolution can be
propounded which reflects the
crucial issues developed during
the discussion of this draft
resolution.

To this end, the Council
propose calling a special
meeting of the University
Faculty within the next few
weeks at which time final action
will be taken on the report.

ROTC
Retention
Continued from Page 1
schools of the University except
the College of Arts and Sciences
give at least partial credit for
ROTC courses.)

— The qualifications of
candidates for the position of
senior officer of each of the
ROTC units should be carefully
reviewed by the University
administration prior to their
initial appointments, in a manner
comparable to that applied to
other similarly influential
positions in the University
community.

— Junior officers attached to
the ROTC units should
henceforth generally receive
appointments as visiting
lecturers, not as assistant or
associate professors.

There are currently some 400
Cornell students enrolled in
ROTC out of a total male
enrollment of approximately
7.000. Enrollment.in the ROTC
programs is now far less than the
2.882 enrollment in 1960. the
year the University Board of
Trus tees made ROTC
participation voluntary.

Dean Miller explained that
University Faculty approval of
any of the points listed in the
report does not necessarily mean
they become University policy.
Various aspects of the University
ROTC program come under
various jurisdictions within the
University complex, and final
action, he said, on specific points
must be taken by the appropriate
unit.

For example, any action to
eliminate ROTC all together
would have to be taken by the
Board of Trustees, he said. On
the other hand, the Board of
Trustees has nothing to say con-
cerning a school or college

Libraries List
Best Year Yet

David Kaser. director of Cornell
University Libraries, reports the
libraries had their best year in
University history in most areas
of activity.

The Libraries' 1968-69 annual
report, which will be published
soon, shows that more books
were added, more services
rendered, more books circulated
and more money spent in 1968-
69 than in any previous year. A
total of $1,619,257 was spent
for books and periodicals and
total library expenditures were
$5,011,500.

During 1968-69. 195,756
volumes were added, bringing
total holdings as of June 30 to
3,444,570 By best estimates.
Kaser said, the Libraries will add
their 3.5 millionth volume
tomorrow.

Circulation during the year
totaled 1,310.509. compared
with 1.269.052 a year earlier.

Kaser said that although it was
a good year, there were some
weak spots. Fewer staff hours
were available, some services
slowed down and the space
problem worsened, he said.

decision to give degree credit
for ROTC courses

The recommendations agreed
upon by the University Faculty,
Miller said, "will, however, have
a strong influence on any specific
actions taken."

Recommendations adopted by
the University Faculty will be
forwarded to the Board of
Trustees for information and
review and action, if appropriate.

The ten members of the
special committee are: Thomas
R Dyckman. professor of
accounting and quantitative
analysis; Robert H. Elias.
professor of English literature;
Gordon P. Fisher, professor of
civil engineering; Douglas B.
Fitchen, associate professor of
physics; Peter Harriott, professor
of chemical engineering; Neal F.
Jensen, professor of plant
breeding and biometry; Joseph
A Koncelik, assistant professor
of housing and design; Frank B.
Miller, professor of industrial and
labor relations; David L Ratner.
professor of law; and Kenneth
Robinson, professor of
agriculture economics. Ratner
was committee chairman.

Corson
Speaks
Continued from Page 7
national problems at home, the
will to do better than we have
done in the past, are going to be
lost in an accelerating downward
spiral if the war continues much
longer.

"I have no panacea for ending
this conflict, but I ask myself
what I can do to be most
effective as an individual. The
easy thing is simply to add my
voice of protest to the others. But
we must not just talk to
ourselves We must make our
views known to the national
political figures who alone have
the authority to act. This is the
easiest course to follow but more
important, and more difficult, is
the need to explain why we
believe as we do, as well as the
need to offer positive
suggestions. From the wealth of
knowledge and intelligence
among Cornell faculty and
students, perhaps crystallizing in
discussions today, I expect clear

a n a l y s e s a n d rational
suggestions to emerge It is then
of utmost importance to transmit
them to those in a position to act.
Speaking for myself, I shall try to
convey the urgency for a quick
end to hostilities if the
universities are not to suffer
grievous further loss.

"Once the onus of the Vietnam
conflict is removed, the
universities must, in imaginative
new ways, assure our country of
an educated electorate,
incapable. I hope, of repeating
the mistakes of the past. The
education of the future must
dedicate itself to the hearts as
well as to the minds of students.
I hope Cornell will lead the way
in this effort."

Phone The
Ombudsman

The telephone number for
t h e U n i v e r s i t y
Ombudsman is 256-4321
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September 15 to the Present;
Constituent Assembly History

EMPLOYE CANVASS — Moratorium canvass volunteers Carla Glassman 7 3
and Ronald Nusenoff '72 canvass an employe of the New York State School
°f Industrial and Labor Relations as part of the October 15 Vietnam
Moratorium at Cornell.

By SHEILA TOBIAS
Assistant to the Vice President

for Academic Affairs
(This history of the Cornell
Constituent Assembly is
continued from last week's issue

of Cornell Chronicle).
By the time the assembly held

its first meeting of the fall on
Sunday, Sept. 15. the University
had named Dale R. Corson
president. Corson was the main
speaker at the first meeting
where no formal actions were
taken.

I hen on Thursday, Sept. 18,
came the question of freshmen
representation in the assembly
About 80 freshmen backed their
own speakers who were given
the floor to speak as non-
delegates. The spokesmen were
s t rong ly in favor of
representation, leaning towards
one alternate executive
committee proposal which
would have given the class 22 to
25 representatives

After lengthy debate, the
assembly vote indicated a clear
f r e s h m a n v i c t o r y for

Baugh, Pedersen, Stein List
Bill of Rights" Senate Plan

(Following is the proposal
scheduled to be submitted to the
Cornell Constituent Assembly's
Drafting Committee for a
University Senate by Walter C
Baugh Jr., a graduate student in
Physics; Marshall Pedersen Jr.,
ar> undergraduate student in
isurobiology and behavior; and
peter C Stem, professor of

physics.)
Students are at the University

Primarily to educate themselves,
'acuity to teach and investigate
new directions of thought, and

community. Choices must be
made, and solutions must be
found that satisfy sometimes'
d iverse i n te res ts and
conceptions of the University. An
administration that dedicates
itself to this task as its primary
feature is more apt to find
solutions than a group of part-
time amateur administrators

It can be said with some
justification that, in the past, the
administration and the faculty
have been unresponsive to
student opinion However, it

BILL OF RIGHTS
1. The faculty shall be the judge of its own dismissal

procedures.
2. Within the limits of state and federal laws, students and

faculty shall only be dismissed for academic reasons.
3 Consistent with the free and open exchange of knowledge,

no limitation can be placed on any faculty member as regards
his teaching and research activities.

4. The rights of both faculty and students to speak and write
freely both in and out of the classroom shall not be infringed
upon

5. The University shall exercise maximum restraint in
application of its power and influence when it becomes
involved in a judicial dispute involving individual members of
the University Community.

administrators to administrate.
There is much evidence to
'ndicate that when either
students or faculty attempt to
admmistrate. the whole
community suffers. One need
only look at the repeated
histories of student government.
Or the history of the faculty when
it attempted to decide upon an
academic calendar or act as a
Judicial review court.

For the University to be
Properly administered. the
administration must remain
responsive to the wishes of the

does not seem in the present
environment, both at Cornell and
in American universities, that this
will remain a problem. The
problem is how to measure
student opinion, and how to
gauge its strength. With the
faculty, the problem does not
exist. There is a faculty meeting,
which can. and has expressed its
feeling on various issues, and the
administration has been
responsive to it. A lightly
attended faculty meeting that
produces a weak document as
an expression of its opinion is not

apt to be very influential, while a
heavily attended meeting which
produces a strong document
cannot be lightly dismissed by
the administration. The latter will
surely have more force than a
document produced by a small
group of the faculty, even when
this small group is an elected
representative group of the
faculty, such as the faculty
Council. We must find a similar
way for the student body to
express itself.

It is also not clear that a
combination group, such as the
proposed Senate, is the proper
way for the opinions of students
and faculty to be expressed. It
should be recognized that often
both groups will have different
sentiments. It is not clear what
the significance of a majority
vote will be. since the
membership in the Senate will
be divided between students and
faculty in some arbitrary way. It
would be more useful for the
administration to have a clear
expression of the sentiments of
both groups, and then for the
administratron to find a solution
which takes account of the
important concerns of both.

Moreover, a Senate will have
Senators who. because they are
elected in a "representative"
manner, will profess to be the
barometer of student or faculty
opinion in their particular
constituency or in general. For
representative government to
work effectively, a representative
must have as his primany focus
the business of governance.
Furthermore, the necessary
r e s p o n s i v e n e s s of a
Continued on Page 7

representation in the body.
Although not as many
representatives were granted as
many of the freshmen would
have liked, the body voted 11
extra seats to be filled by election
on a residential hall basis by Oct
15.

At that meeting three more
membership proposals were
passed. One allowed a delegate
to designate in writing an
alternate delegate to take his
place at a meeting should he not
be able to attend. A second
provided for replacement by
election of any delegates who
have withdrawn from the
assembly. One exception was
made for delegates from special
interest groups, who were
empowered to appoint their own
successors.

The third proposal provided for
the recall of all the delegates of a
constituency if 25 per cent of the
members of that constituency
who voted in the last election
requested the recall.

* * *
Still, except for the exuberance

of the freshmen over the
question of their representation,
the assembly seemed to be
caught in a parliamentary bog
with little movement to excite the
campus. But finally, at its third
fall meeting, on Saturday, Sept.
20, the assembly passed a
resolution that would pave the
way for a permanent legislative
structure — a "University
Senate" — and at the same
meeting the body was called
upon to support the Matlack
proposal.

For the first time since its
inception, the assembly was
faced with backing an action, in
the form of a proposal, which
protested the Henderson Act of
New York state education law.
and the manner of Cornell's
compliance with it. "without the
benefit of genuine community
participation."

The act required all colleges
and universities to submit rules,
by July 20, 1969, for the
maintenance of public order on
the campuses. Cornell had gone
far beyond the state minimum in
its "Regulations for the
Maintenance of Public Order,"
according to the proposal as
presented by James Matlack.
Professor of English.

The proposal called on Cornell
to join in a lawsuit, already
underway by the New York Civil
Liberties Union, challenging the
constitutionality of the act. The
assembly discussed the
proposal, but postponed voting
until its next meeting

In striving for some permanent
structure, the body agreed to
divide into three committees,
and, basing their results on the
findings of the summer research
groups, (1) plan the senate. (2)
make proposals on judicial
matters and (3) make proposals
on academic matters.

The quorum requirement was

reduced at this meeting from 50
per cent of the entire body as
elected, or 185 delegates, to 50
per cent of those delegates in full
standing and seated, meaning
those who had attended
themselves or by designated
alternates, at least one meeting
of the assembly. This number
was estimated to be about 1 55

Included in the proposal for a
permanent structure was a
provision requiring that the
substance of non-procedural
business be presented to the
delegates at least 24 hours in
advance before a vote on that
business could take place.

In keeping with this new rule,
about five substitute proposals or
amendments to the original
Matlack proposal were in the
delegates' hands in time to be
acted upon at the last meeting

The substitute proposals were
modifications in various degrees
of the Matlack proposal. The one
finally passed was presented by
Benjamin Widom, professor of
chemistry.

The Widom resolution states
that since Cornell's Regulations
for the Maintenance of Public
Order were filed without
community participation, the
assembly requests that Cornell
"initiate discussions with other
affected institutions and with the
New York Civil Liberties Union.to
determine whether the
Henderson Act can be
challenged on constitutional or
other grounds "

Through this resolution, the
assembly asked the board of
trustees with the rest of the
University community. to
consider modifying the
regulations. especially with
reference to the section saying:
that: "No person shall disrupt or
obstruct or attempt to disrupt or
obstruct any instructional,
research, service or other
University operations or
functions, or interfere with or
attempt to interfere with the
lawful exercise of freedom of
speech, freedom of movement,
freedom of peaceable assembly,
or other-rights of individuals, by.

—Using language or1

acuactions likely to incite the
phyuse of physical force or
othiviolence by others;

—Persistently making or
ca(causing to be made un-
unrtreasonable. excessive, or
tun-tumultuous noise;

—Engaging in any other
rec^eckless. tumultuous, or
act unlawful act or course of

conduct."
With the passage of the

Widom resolution four black
delegates, who had apparently
made their first appearance at
this meeting in support of the
Matlack proposal, walked out on
the assembly. They were
followed by the assembly's
radical caucus.

The radical caucus later
returned to vote on a proposal
submitted by Peter Sharfman,
Continued on Page 7
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Academic Standards of COSEP Students Examined
Tetlow Study Looks at COSEP Roster
Students in Cornell Classes of 1969-1972

By WILLIAM TETLOW JR.
Director Office of

Institutional Studies
INTRODUCTION

The COSEP program is
presently entering its fifth year of
full scale operation and to date
over 240 students have
been listed on its rosters. This
group is now of sufficient size to
permit a detailed statistical
examination of the academic
performance of these students
and obtain reasonably valid
results. This report is a summary
of the findings

DEFINITION OF COSEP
ROSTER SUB-CLASSIFICATION
GROUPS

In an attempt to specifically
define the limits of credentials
which would provide a
meaningful analysis schema, the
following (admittedly arbitrary)
standards were established:
Classification Group A: ALL
THREE of the students' SAT-V.
SAT-M, and secondary school
class rank scores equal or
exceed the. 25th percentile
values of all entering Cornell
students for the undergraduate
d i v i s i o n in q u e s t i o n .
Classification Group B: Two-out-
of-three of the above mentioned
scores equal or exceed the 25th
percent i le values. etc.
Classification Group C: Two-out-
of-three of the scores are
between the 25th and 5th
percent i le values. etc.
Classification Group D: Two-out-
of-three of the scores are lower
than- the 5th percentile values,
etc.

The 25th and 5th percentile" *
values which were applied are
listed in TABLE 1 . It should be
noted that the SAT scores used
in this study are the highest ever
attained by the student on each
test and not those resulting from
any given test administration;
this is standard admissions
practice at Cornell and based
upon sound statistical and
testing principles. Secondary
school class rank was" that
resulting at the end of the first
term of the twelfth grade (7th-C
rank).

In my opinion, students whose
scores placed them in the upper
three quarters of their class on all
of these prime criteria (Group A)
are not "marginal" and therefore
should not have been on the
COSEP roster; the decision is
moot for Group B. Group C
students are clearly marginal and
Group D students are very
definitely "high-risk" cases as
judged by these three academic
credentials.
SUMMARY OF ACADEMIC
STATUS AS OF 9/10/69

In 1965, when I was on the
staff of the Office of Admissions,
I did a detailed study of the
graduation rate of the Class of
1964 in the College of Arts and
Sciences. (None have been done
since to the best of my
knowledge.) My findings are

included in Table 2, for the
purpose of comparison and to
illustrate that, to date, the
COSEP students' academic
status is strikingly similar to that
of the Arts class of 1964. Two-
thirds of both the 1969 COSEP
group and the 1964 Arts class
graduated on or ahead of
schedule. Furthermore. the
"eventual" graduation rate
(which includes those students
behind schedule but in good
standing) is approximately eighty
percent (80%) for both groups
with about ten percent (10%)
voluntarily withdrawing and the
remainder (10%), "academically
dismissed.
. Appendix A of this reportgives
the complete status breakdown
for each of the four classes and
for each of the four analysis
classification groups. A perusal
of this table, will show that the
four classes (1969-72) are quite
similar but there are striking
differences between the four
analysis sub-groups. Group D
students (the "high risk" ones)
are doing extemely well with
regards to academic status, and
if the trend continues, about
ninety percent (90%) will
graduate and less than five
percent (5%) wi l l be
academically dismissed. The
poorest performing group is
Group B with seventeen percent
(17%) already academically
dismissed
SUMMARY OF ACADEMIC
PERFORMANCE AS OF 2/1/69

To get a thorough overview of
the academic performance, a
special analysis format was
employed which did not use
cumulative averages Cumulative
averages tend to moderate or
' d a m p e n ' e x t r e m e

performances and thus may yield
m i s l e a d i n g r e s u l t s .
Consequently, a student's single
semester average was used as
the basic unit of measurement;
this results in the use of the
phrase " s e m e s t e r s of
performance" when speaking of
aggregated data. The data for the
spring semester of 1969 were
not included since they would
have distorted the performance
picture. The unusual conditions
and the subsequent relaxation of
S/U policies produced many
averages which were not
"representative"; some averages
were based on the grade in a
single course as S or U grades
were received in all other
courses taken and they are not
included in the computation of
the average.

Approximately one-hundred-
fifty (150) semesters were below
the C-minus level (1.50). while
t w o-h u n d r e d-f i f t y (250)
semesters were below the C
level (1 88; see footnotes on
Table 4). out of more than seven-
hundred (700) semesters of
performance by COSEP students.
The mean grade-point averages
for males were 2.01 for first
semester performance and 2.25

for s e c o n d s e m e s t e r
performance; for females the
means were 2 11 and 2.34
respectively. An examination of
all actions to date reveals that
about half of all students in the
program have received at least a
warning for poor performance.
Several students have received a
"warning.' a "final warning" and
a "post-final warning." This is
partially the result of a policy of
the COSEP committee which is
to encourage academic records
committees not to drop COSEP
students on the basis of one
term's poor performance
because of these students'
special acclimatization problems.

The semesters of performance
were summarized in many ways
for this analysis. Table 3 shows
the percentage distribution of
semesters by the four analysis
classification groups. These data
clearly indicate that the Group A
students are performing in a
consistently different and
superior manner to all other
students. The Group D students
("high-risk") show a smaller
percentage of semesters of
performance in F to D-plus range
than do the Group B students.
When analyzed on a term-by-
term basis the pattern is
consistent. Table 4 shows the
percentage distribution of
semesters of performance for
each of the four entering classes.

USEFULNESS OF STANDARD
ACADEMIC PREDICTORS

One of the original
hypotheses of the COSEP
committee was that the standard
academic predictors were not
v a l i d for " c u l t u r a l l y
disadvantaged" students. This
was in large measure based on
some nationally publicized
reports which stated that many
of our national standardized tests
were unconsciously "culture-
biased" in that some test items
had no relevance for some
minority group and/or ghetto
students, (e.g. "snow" is a
meaningless reference to some
individuals who have never seen
it or heard of it; reference to farm
animals often draws a blank
response from urban ghetto
children, etc.) The hypothesis
was: since the tests were biased
they lost validity for minority
group students.

In 1965, when I was with the
Office of Admissions. I was
asked to begin investigations to
test the validity of the standard
predictors. My initial work was
done in the spring of 1966 using
the entire population and data
available to me at that time.
Since the size of the group was
thirty-seven (37) and the
criterion was the first semester
grade-point average(GPA). the
results were of quite limited
value. They did " not refute,
however, the above mentioned
hypothesis as the correlations
were all exceedingly low and
almost negligible.

In the spring of 1967, Miss
Nancy Brereton of the Office of
Admissions did a more
exhaustive examination aimed at

delineating any relevant pre-
college predictors for black Arts
and Sciences students Her total
sample was eighty-six (86)
students and again used first
semester grade-point average
(GPA) as the criterion measure.
She examined over thirty (30)
possible predictors (including
school type and location,
parent's education and
occupation, academic and non-
academic recognition, etc.) and
came to the following tentative
(because of the small sample
size) conclusions:

1. Objective test score data
(SAT's) should be
important factors in
selecting female black
students for the COSEP
program; the scores do
give an indication of
academic performance for
at least the first semester
2. Objective test score data

(SAT's) should not be
e m p h a s i z e d w h e n
selecting black males for
the COSEP program; there
was no indication that the
CEEB tests are valid as
predictors of first semester
academic performance.
3. The findings for the
males indicate that
subjective indices of high
school performance, for
instance, ratings given by
the counselors, are a
better estimate of chances
for success at Cornell than
are test scores and class
rank.
For this present study in 1969.

I examined only the following
four standard predictors: 1) SAT-
V; 2) SAT-M. 3) secondary
school class rank expressed in
tenths, 4) secondary school class
rank when converted to a
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Continued on Page 7

TABLE 1

DESIGNATED PERCENTILE^ALUES* OF STANDARD
ACADEMIC ADMISSIONS PREDICTORS

..USED FOR ANALYSIS CLASSIFICATIONS

College

Ag - M
- F

Arch
Arts - M

- F
Eng
Hotel
H. Ec.
I & LR

Univ.

25th Percentile
Rank

(tenths)

3
1
2
1
1
1
5
1
2

2

SAT-V

530
620
620
630
6lto
580
530
580
600

570

Values
SAT-M

600
630
6UO
660
63O
68O
570
590
600

630

5th Percentile
Rank

(tenths)

8
It
5
It
2
5
8
2
It

5

SAT-V

ItTO
5>t0
570
5I1O
530
510
It 50
520
520

lt8o

Values
SAT-M

5llO
580
600
570
500
630
500
550

5*0

Jlerived frcm "Final Fall Statistics" - Office of Admissions, 1965-68.
"Percentile values are always measured from the LOWEST value of a set
of data. Thus a student whose scores exceed the 25th percentile is in I
the the UPPER 751& of the class. Similarly, a student whose scores are f
below the 5th percentile is in the BOTTOM % of the class.

TABLE 2

Entered
Graduated on or Ahead
of Schedule

Hot Graduated but on
Schedule

Behind Schedule
Academically Dismissed
Voluntarily Withdrawn

COSEP
Classes

#

5*3

26

1U6
37
lit
10

of 69-72

i
100

11

60
15
10
k

COSEP
Class
#

37

25

6
3
3

of 69
*
100

67

16
8
8

Arts
Class
#

U65

309

60
51
"»5

of 6*
|

100

67
§

•"#
13
11
10

This study was done in 1965, and these students were still in good
standing at that tine. The final status of these students is unknown.

TABLE 3

PERCENTAGE DISTRIBUTION OF SEMESTER GRADE POINT AVERAGES*

SEMESTER AVERAGE(1)
CLASSIFICATION GROUP

C D

7BY GROUP

TOTAL

A-
B-
C-

r

to A+
to B+
to C+
to D+

(3.
(2-
(1.
(-

51-l».3O)
51-3.50)
51-2.50)
1.50)

7
U5
36
12

100

2
29
kk
25

100

1
28
5*t
17

100

2
18
65
15

100

2
28
53
17

100

' 'A B-minus grade receives 2.70 quality points; a C-plus grade receives
2.30 quality points - thus the boundary between the two is 2.50. All
grade-point average boundaries were figured on this basis.

(2),'The number of semesters of performance upon which these percentages
are based is as follows: Group A - 91 Group C -353

Group B -127 Group D -167
Total = 738

TABLE 4

PERCENTAGE DISTRIBUTION OF SEMESTER GRADE POINT AVERAGES* 'BY CLASS

SEMESTER

A- to A+
B- to B+
C- to C+
F to D+

AVERAGE'1'

(3-51-1*.30)
(2.51-3.50)
(I.51-2.50)
(- 1.50)

1969

1
27
57
15

100

1970

It
26
53
17

100

CLASS
1971
0
29
55
16

100

1972

3
31
39
27

100

TC'TAL

2
28
53
17

100

(1)

(8)

A B-minus grade receives 2.70 quality points; a C-plus grade receives
2.30 quality points - thus the boundary between the two is 2.50. All
grade-point average boundaries were figured on this basis.

The number of semesters of performance upon which these percentages
arc based is as follows: 1969 - 228 1971 - 197

1970 - 223 1972 - 90



COSEP
Data
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standardized (SAT-type) scale.
My sample size was two-
hundred-thirty-four (234) Cosep
students (137 males; 97
females); only students with
complete data were included to
Prevent distortion of results. My
Endings (see Table 5) could be
summarized as follows:

1 Trie standard academic
predictors are less valid for
COSEP students than for
non-COSEP students but
are not completely invalid.
(The best weighted
multiple correlation is
approximately 30).
2 SAT-Verbal scores
correlate very poorly with
grade-point averages for
COSEP students (r* 15)
and considerably lower
than for arts students (r. 4)
This would strongly
suggest that the present
COSEP admiss ions
categories which are
based solely on SAT-
Vertial scores are invalid
criteria-'
3* SAT-Math scores
correlate approximately
the same for COSEP and
non-COSEP students and
are relatively poor
predictors, (r?.3)
4 Rank-in-class, when
converted to a

TABLE

standardized scale is the
best single predictor for
COSEP males; it is not an •
effective predictor for
COSEP females.
5. The best single predictor
(and a very good one at
that since r = 6) of second
semester performance is
the f i rst semester
performance at Cornell.

* The Office of Admissions
presently classifies COSEP
applicants into three groups for
compet i t i ve compar ison
purposes. Group 1 — SAT-V 2
650; Group 11 — 500 4SAT-V
> 650; Group 111 — SAT-V <
500; Group 1 applicants are
supposedly in open competition
with all other applicants and not
considered COSEP

tn sum. the evidence to date
would tend to justify a practice of
putting very limited value on the
standard academic predictors
when selecting COSEP students.
Furthermore, other research
evidence (including some
extensive work I did in 1965)
suggest that non-intellective
factors (e.g. motivation,
leadership ability, talent, etc.) are
more useful predictors for
admissions purposes in a highly
selective university like Cornell
Since some of the more specific
correlation findings mentioned
above are contradictory and
because of a need for further
evidence on the subject I will be
continuing these studies for the
next few years.
5

CORRELATION SUMMARY
STANDARD ACADEMIC PREDICTORS WITH GRADE-POINT-AVERAGES

Criterion: 1st Semester GPA

Predictors:
SAT-V only
SAT-M only
R»nk (tenths) only
Converted RanK<only
Best Weighted Multiple of Above

Criterion: 2nd Semester GFA

Predictors:
SAT-V only
SAT-M only
RanK (tenths) only
Converted RanK*only
Best Weighted Multiple of Above
1st Semester GPA only
Best Weighted Multiple of Above

COSEP
Males

(n=137)

.16

.23

.05

.27

.33

.09

.11

.OU

.3>*

.36

.56

.59

COSBP
Females
(n-97)

.15

.2l»

.05

.07

.25

.01

.18

.01

.13

.20

.58

.60

Arts t> Sciences
Class of 1969

(n-513)

•39
.35
.31*
M
•59

—

A student's ranK in his secondary school class cannot be used directly
as & predictor since one must also consider the size of the class in
vhich he was ranked. Thus the information is converted to a standardized
•cale such as used by the College Entrance Examination Board (CEEB) for
the SAT's.

APPENDIX A

ACADEMIC STATUS OP C03EP 3TUDEHTS BY CLASS AID ANALYSIS GROUP

*c*de*tc StatuK

^Entered

_ Graduated

_ On Schedule

_j>*hind Schedule
Ac«dwic*lly

Dismissed

Withdrawn

1969

A B C D Total

6 i. 22 5 37

U 3 16 2 25

1 1 2 2 6

0 0 3 0 3

1 0 1 1 3

(HutBER C

1970

A B C D Total

6 9 20 13 W

1 - - - 1

2 5 13 11 31

2 1 3 1 7

1 3 k 0 8

0 0 0 1 1

1? sniDons)

1971

A B C 0 Total

7 13 32 16 68

6 8 20 10 kh

1 2 6 5 I t

0 3 3 0 6

0 0 3 1 U

1972

A B C D Total

8 21 39 22 90

7 12 3b 18 71

0 5 4 1 10

1 2 1 3 7

0 2 0 0 2

1969-1972

A B C D Total

27 It? 113 56 * 3

5 3 16 2 26

15 25 67 39 I1*
U 9 15 5 3 ?

2 8 11 3 2U

1 2 k 3 10

Assembly
History
Continued from Page 5
assistant professor of
government. This proposal,
which was adopted by the
assembly. states that the
assembly considers political
intervention into the University's
internal affairs potentially
dangerous. The Sharfman
resolution further states that the
delegates "deplore the
Henderson Act as a possible
precedent for more dangerous
governmental intervention."

Reactions to the Constituent
Assembly have been mixed.
There is skepticism that such a
group, however duly elected,
and, in this case, astonishingly
representative, can be any more
successful in recommending
changes in University structures
than any of the many
commissions which have studied
similar questions in the past.

The SDS. tndeed. chose not to
participate in the Special Interest
Group- elections, to demonstrate
the futility of these efforts to
represent the needs of society as
a whole. The Black Community
participated and had several
active researchers working
during the summer, but with
some u n d e r s t a n d a b l e
reservations about how far the
Constituent Assembly would go
and how successful it is likely to
be The black delegates
purposely did not attend
meetings this fatl until the last
one, Thursday. It was reported
that they planned to participate
in the assembly when it got to
business that they thought
relevant to them

The Constituent Assembly had
already, by the time of its first
meeting. set some major
precedents. Non-academic
employes, to be sure in very
unequal numerical ratio, are
members of the assembly; non-
professorial academics, who
normally hold no faculty voting
privileges are also represented
on a university-wide decision
making body for the first time.
Moreover, together, graduate
students and undergraduate
student delegates outnumber the
faculty. And, finally, the
a d m i n i s t r a t i o n h a s
proportionately many. but
absolutely few votes on the
Assembly.

Further information and copies
of documents, can be obtained
by addressing the assembly
office in Room 4 of the Student
Activities Corridor in Willard
Straight Hall. The office is open
to the public. Its phone numbers
are 256-3715 and 256-3716.

CORNELLCHRONICLE

Rights Senate Proposal

Pick Ombudsman Staff Assistants
The appointment of two staff

members to the new office of
ombudsman was announced
today by Mrs. Alice H. Cook who
was named Cornell University's
first ombudsman last month.

The new staff members are
Alan L. Sapakie. named an
administrative assistant, and
Steven W. Telsey, appointed an
assistant for information.

Sapakie's principal duty will be

to investigate grievance cases
brought to the ombudsman's
office. Sapakie earned a bachelor
of chemical engineering degree
from Cornell in 1965 and a
master of engineering (chemical)
degree in 1966 Before joining
the ombudsman's staff he was a

product development engineer at

Corning Glass Works.

Telsey will operate an
information center in the

ombudsman's office. He was
graduated from Cornell in 1967
with a bachelor of arts degree.
He entered Cornell's Law School
in the fall of 1968 and now is
on leave from there.

The ombudsman's office is
temporarily in 214 Ives Research
Center It is expected to be
moved to permanent offices
before the end of the year.
Sapakie's telephone is 256-4968.
Telsey's number is 256-3724.

Continued from Page 5
r ep resen ta t i ve to his
constituency requires the
possibility of long service with
periodic re-elections where the
constituency has the choice
between wel l-art iculated
positions in an election that
commands wide public interest,
since nothing indicates that any
of these conditions can be even
partially met on the campus, the
idea of a senate loses its appeal.

On any particular issue, the
influence of constituency should
depend on the importance of the
issue to that constituency. It is
difficult, if not impossible, to
gauge the depth of concern by
the vote of a "representative"
body. If. however, the whole
constituency can participate,
either in a formal or an informal
way. it becomes immediately
clear to everyone what is
important to whom. Two recent
examples indicate how groups
without legislative power can
exert powerful influence on those
with legislative power by the
weight of their numbers. The
faculty, when united, caused the
Board of Trustees to act to sell
CAL, and students. when
aroused, brought about the
movement of the University in
low coat housing in Ithaca.
Students and faculty should not
have an influential voice on these
matters where they cannot
assemble strong backing- Voting
with feet, voices, and pens is a
clear way to indicate the true
interests of a whole group.

It is therefore proposed that all
formal decision making power
over University wide policies be
vested in the central
administration, and that the
following channels be instituted
to maximize the degree to which
the faculty and student body can
investigate, consult, recommend,
and exert • meaningful pressure
on the administration in those
areas which they feel are of
importance to them

The legislative powers of the
University Faculty, namely the
powers to set the calendar, to set
general educational policy, the
control over student conduct and
adjudication, (unless a university-
wide adjudication system
emerges from the Constituent
Assembly, and is subsequently
ratified) and the power to set up
degree granting units, shall be
returned to the administration.
Presumably on professional
matters, such as the setting of
general educational policy, the
recommendations of the
University Faculty will carry great
weight with the administration.
However, this does not imply
that recommendations from
other groups will not also be
considered.

There shall be recognized in
parallel to the University Faculty.
a Student Association, which
shall consist of all the enrolled
students. This Association, by
whatever means it chooses, shall
have the power to call public
meetings, to set up task^forces.
to pass petitions, and to
schedule referenda. It shall be
the responsibility of the

administration to enable the
Student Association to carry out
its task since the Student
Association shall be a relatively
loose organization, and ad hoc
groups of students shall be able
to form and set up their own task
forces. Task forces will be
assigned sufficient staff help,
financial aid, and access to all
University information except for
p e r s o n a l , c o n f i d e n t i a l
information so that any aspect of
University life can be
investigated by a task force. The
administration will establish
clear bidirectional lines of
commun ica t ion .. between
appropriate administrators,
officials, and faculty Committees,
task forces, or interested groups
of the Community. The University
Faculty shall have similar powers
of investigation, consultation,
and expression. It is assumed
that faculty committees and
student task forces will find
appropriate means to establish
communication, exchange views,
and where appropriate, to
combine efforts.

It shall be the central duty of
the administration to provide
leadership for the University, and
to be responsibly responsive to
the diverse needs and interests
of the community. Thus, the
ultimate respons-ibfl«y for
decision making shall rest with
the administration and their
charge shall be ip carefully and
judiciously execute k in the best
interests of the University
community. In this way. the
administration can establish and
maintain the trust and
confidence of the community so
that the University can .properly
fulfill its role in today's world.

The role of the Board of
Trustees shall be that of the
formal authority to which the
University Administration is
ultimately responsible. Since this
role is best preserved by a
minimum of intervention in the
operation in the University, the
Board of Trustees shall not
initiate University plans and
policy, but should only act as a
final check on the effective power
of the University administration.

It is recognized that many
important decisions affecting the
University are and should be
made at lower levels; in colleges,
in departments, in living units. At
these levels, mechanisms should
be instituted to guarantee
channels for ascertaining student
and faculty opinion, and allowing
their respective pressures to be
felt.

It is clear that the system
proposed here would have been
impractical a year ago. However,
given the present sensitivity to
and understanding of the rights
of students to knowledge about
the University and recognition of
their legitimate and lively interest
in the University, this system
gives the most promise of
providing genuine influence of all
constituencies upon the
operation of the University, and
allows the administration to
effectively fulfill its role of
providing responsible leadership
to the University.
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GUEST ROOM DESIGN — Students in School of Hotel Administration's Engineering 466 class will
experiment in guest room design under actual operating conditions In the specially-designed room in the
fifth-floor addition to Statler Hall are, left to right. Walter A Pienkowski Jr. 73. David Lemon '70. and
Peter W Kreuziger 70.

Statler Addition Gives Cornell
Major Hotel Research Facility

Construction of a fifth floor Project manager for foods and the use of computers
addition to Statler Hall, home of
the School of Hotel
Administration, has been
completed providing the school
with the nation's first
comprehensive hotel research
facility.

The new addition, constructed
and financed through the New
York State Dormitory Authority,
was built by Stewart and Bennett
Inc of Ithaca and designed by
William B. Tabler, New York City
architect.

The addition covers 16,500
square feet and is devoted to
office, classroom and training
space. There is a large seminar
room, a teaching and research
kitchen, two laboratories, a shop,
two executive offices with
conference rooms, and space for
graduate student use as well as
facilities and space for a
computer programmed for hotel
operations

In addition, the area on the
fifth floor above the existing 36-
room Statler Inn will provjde 16
more guest rooms where latest
developments from the research
area of the addition will be
tested. The guest room area
includes experimental luxury
suites which will allow students
to experiment with room design,
g u e s t c o m f o r t , and
environmental control.

construction of the addition was
Charles I Sayles. professor of
hotel engineering and director of
research for the School of Hotel
Administration. He was assisted
by Richard A. Compton. assistant
professor and research
associate. Interior design and
furnishings for 15 guest rooms
were under the direction of the
Sheraton Studios. interior
decorators for the Sheraton
chain

The new addition blends into
the existing structure of Statler
Hall and affords a view of the
campus and the Ithaca
landscape, including a tip of
Cayuga Lake.

Dedication of the addition is
scheduled for later this fall.

Robert A. Beck, dean of the
school, said "The expansion and
readjustment of the physical
facilities of Statler Hall was
essential to provide an up-to-
date and vigorous program of
hotel research."

He said Cornell has pioneered
in hotel research and that the
research program under Sayle's
direction has become a key part
in the training of students. New
courses are already being taught
based on research on ready

in hotels
The financial impetus for the

school's unique research
program was supplied in 1962
by a $500,000 grant from the
Statler Foundation Sayles was
appointed director of research in
1963 and H Alexander
MacLennan, former vice
president of Hilton Hotels
International, joined the staff as
senior research associate.

Beck said the new facilities
meet a threefold need They
provide much-needed a'dditional
research space; new classroom
and laboratory space, where the
results of the research are
taught; and additional and up-to-
date in training facilities, where
the research and teaching are
tested.

Statler Hall was opened in
May 1950 and the Alice Statler
Auditorium wing was added in
1958.

The Statler Inn is operated as a
training area for the students in
the School of Hotel
Administration and is limited to
occupancy by guests on
University - oriented business or
members of the University's
Statler Club, a faculty-staff
organization.

Sign CAL Sale Contract
CORNELL
CHRONICLE

Published weekly by the
Office of Publ.ic
Information of Cornell
University and distributed
free of charge to faculty,
students. staff and
employes Editorial Office.
110 Day Hall. Ithaca. N. Y.
14850. Editor. Arthur W
Brodeur.

A contract for the sale of
Cornell Aeronautical Laboratory.
Inc (CAL) to EDP Technology,
In. for $25 million has been
signed by Robert W. Purcell,
chairman of the Cornell
University Board of Trustees and
Dr Sanford Greenberg, EDP
Board Chairman.

The consummation of the
agreement, which has been
approved by the Boards of
Cornell Universtty and EDP
Technology. Inc.. is subject to the
lifting of a temporary injunction,
which bars the University from

selling the Laboratory. The
injunction was granted last
October following suit brought
by Louis J. Lefkowitz, New York
State Attorney General Cornell
and EDP are jointly contesting
the injunction, and have applied
for an early trial of the issue.

EDP, based in Washington,
DC, is a computer sciences firm
engaged primarily in developing
new systems and techniques for
applying advanced technology in
problems in education, business,
health and community planning,
both in the U.S. and abroad.

Sage Notes
At a recent meeting of

the Graduate Faculty, a
resolution was approved
which gave each field the
power to determine not
only whether the field
would have a language
requirement but also to
establish the criteria by
which the field's
requirements could, be
satisfied. Since this will
probably mean that in the
next few months each field
will be re-examining how it
wishes to handle these two
points, students who have
not satisfied their language
requirements should pay
attention to the
developments in their field.

Announcements for
National Science
Foundation (NSF) and
National Institutes of
Health (NIH) predoctoral
and postdoctoral
fellowship programs for
1970-71 have been
received and can be seen
at either the Fellowships
Office. Sage Graduate
Center, or at the Office of
Sponsored Research, 123
Day Hall.

Application kits should
be requested by qualified
applicants on an individual
basis^ from the address
given in the
announcement.

The programs and
submittal dates are as
follows: NSF Graduate
Fellowships, due Dec 5.
1969; NSF Postdoctoral
Fellowships, due Dec 8.
1969; NIH Predoctoral
Research Fellowships. NIH
Postdoctoral Research
Fellowships. and NIH
Special Research
Fellowships, due Jan. 2,
1970, Apr. 1, 1970or Oct:
1. 1970.

Late "A" Bus
Stops Monday

Campus bus runs to and from
the A lot between 10 p.m. and
midnight will be terminated
effective Monday. October 20.
•he Personnel Department
announced today.

There will be a 10 p.m. bus run
and one at midnight but the bus
will not operate between /these
two runs.

The termination of the A lot
bus run follows closely upon the
recent termination of bus
operations from the B lot
between 10 p.m. and midnight.

The decision to terminate the
runs came after implementation
of the schedule on a trial basis
showed little use of the buses
between 10 p.m. and midnight

The A peripheral parking lot is
located at Pleasant Grove and
Jessup Roads while the B lot is
on Dryden Road (Route 366)

The Arts
This Week

Oct. 1 6 — Poetry
Reading Prose—Cornell
Writers, 4 p.m. at Temple
of Zeus.

Oct. 16. 17. 18.
19—Bock and Hamick's
The Apple Tree (three one-
act musicals). 8:15 p.m.
Drummond Studio, Lincoln
Hall

Oct. 19—Music by Paul
Chihara. Robert Bloch,
violin; Paul Chihara. viola;
George Green, viola; John
Hsu, cello. 4 p.m. Barnes
Hall.

Oct 20—Informal
concert Susan Hohenberg.
clarinet, with Ann Silsbee,
piano. 4 3 0 p.m. Barnes
Hall
Kuleshov's By The Law.
First offering in the Cornell
University Cinema Fall
Subscription Series The
Foundations of the Russian
Cinema." 7:30 p.m.
Drummond Studio, Lincoln
Hall

Oct 2 0. 2 1.
22—Season ticket coupon
exchange for A Day In The
Death Of Joe Egg. Box
office of the University
Theatre, noon to 3 p".m.

Oct. 21. 22—New
Cinema II. outstanding
international short films.
7:15 and 9:30 p.m. Statler
Auditorium. Open to the
public.

Ongoing—A Limited
Edition Of Birds In Wood.
Victor Colby. White
Museum of Art until Nov
9
Works Of Kenneth Even at
White Museum of Art until
Nov. 2.

Prints of Masuo Ikeda at
White Museum of Art until
Nov. 9

•.v.v.v.\-;v.:.w.w-*"V.-...\:.-.y .•-•.-. •,•.•.:•. y .;.y.;.;. y .y.y .y .y .y. ;,y

United
Fund
Report

Cornell's United Fund
total on Monday stood at
$62, 764 or 37 per cent of
the $170,000 goal as the
fund drive entered its final
week.

The final reporting date
is Friday at 4 p.m. in 205
Riley-Robb Hall.

Fund chairmen Richard
D. Black and Donald F.
Berth report that four
divisions have given more
than two-thirds their 1968
totals while six teams are
over their totals for last
year, five of them by more
than ten per cent.

Fund chairmen Black
and Berth remind all
Cornell United Fund
workers of the fund
breakfast a week from
today, October 23. from
7:30-9. a.m. in the Big Red
Barn.


