
PSYCH 3820: Psych of Prejudice & Stereotyping 
Fall 2022 | MW 245-4pm | Malott Hall 228 (Bache Aud) 

https://canvas.cornell.edu/courses/39055 
 
 
Instructor: Dr. Amy Krosch (KroschLab.com) 
Assistant Professor, Psychology Department 
Last name pronounced “crush” 
Pronouns: she/her/hers or they/them/theirs 
 
Best form of contact: amy.krosch@cornell.edu 
(always include “Psych 3820” in subject line) 
 
Office hour sign-up: calendly.com/amy-krosch  
Office hours drop in: MW 4-5, 250 Uris Hall 
Zoom link: https://cornell.zoom.us/my/krosch  
 

Teaching Assistants:  
 Minghui Ni: mn589@cornell.edu 
 Office hours: Tuesdays 2-4pm 
 G73 Uris Hall or on zoom 
 
 Pardis Rostami: pr475@cornell.edu 
 Office hours: Wed. 4:30-6:30pm 
 On zoom 
 
 Susanna Zheng: sz272@cornell.edu 
 Office hours: Thursdays 10am-12pm  
 231 Uris Hall 231

 
COURSE DESCRIPTION 
Social group membership—based on race and ethnicity, class, sexual orientation, sex, gender 
and gender identity, etc. and their intersection—can profoundly influence one’s experience of 
the world and each other. Through this course we will cover the basic experimental social 
psychology research on thoughts and beliefs (stereotypes), evaluative attitudes (prejudice), and 
behaviors (discrimination) that are based on group membership. The ultimate aim of this course 
is to enhance your ability to (1) evaluate and analyze the scientific merit of this research and (2) 
apply this research to real world social issues—e.g., what are implicit stereotypes and how do 
they relate to police violence against African Americans? How effective are different approaches 
to reducing prejudice in the real world? 
 
COURSE OBJECTIVES  

• You should be able to critically evaluate the current scientific literature on stereotyping, 
prejudice, and discrimination.  

• You will become acquainted with current research on the causes, correlates, and 
consequences of prejudice and discrimination behaviors in order to articulate the 
psychological principles underlying prejudiced attitudes and discriminatory behaviors. 

• You should be able to articulate how and why stereotyping and prejudice can occur with and 
without intent in real-world situations. 

• You should be able to apply research in stereotyping and prejudice to real-world scenarios 
and predict how contexts or policies may influence bias in interpersonal/institutional settings. 

 
TEXT 
The Psychology of Prejudice and Discrimination (Kite & Whitley, 2016, 3rd ed.); access options:  

- Course reserve  

- Canvas > Library Reserves  

- Borrow a book from me during office hours 

- Buy/rent from The Cornell Store  

- The first two chapters can be downloaded here 
 
Additional required reading and content will be posted here 

https://canvas.cornell.edu/courses/39055
https://www.kroschlab.com/
mailto:amy.krosch@cornell.edu
http://calendly.com/amy-krosch
http://mn589@cornell.edu/
https://cornell.zoom.us/j/98703348473?pwd=WXQwMDhaMUtaQ3BPQU5KbkMrcWdvZz09
http://pr475@cornell.edu/
https://cornell.zoom.us/j/93251429391?pwd=VnkrMWJiQjM1OVVjeUxSU2hZVk5FUT09
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https://ebookcentral-proquest-com.proxy.library.cornell.edu/lib/cornell/detail.action?docID=4556424
https://www.cornellstore.com/adoption-search-results?ccid=377717&itemid=78337
https://canvas.cornell.edu/courses/43972/files/folder/K%26W%20Chapters%201%262
https://canvas.cornell.edu/courses/43972/files/folder/Additional%20Required%20Reading


WEBSITE 
The course Canvas site will be used to post lecture slides and recordings, review sheets, course 
announcements, the RWAR assignment and rubric, and student grades, and to provide an 
opportunity for online discussion of the weekly topics and upcoming examples.  
 
CLASS FORMAT 
Attention spans are short. To keep us all engaged, I will aim to lecture for part of each class 
period and use the rest of the time for questions, discussion, and activities. As we are a large 
class and the issues we discuss are sometimes more easily discussed in smaller groups we will 
sometimes break into pairs and small groups to facilitate this. 
 
INCLUSIVITY AND RESPECT 
We expect everyone in this course to help contribute to an inclusive, respectful, and 
constructive class environment. In this course we will explore a variety of socially sensitive 
topics (e.g., we will consider and evaluate how specific group memberships influence 
psychological processes and what it means to be a minority versus a majority group member). 
We will engage these topics directly, but respectfully, to explore important psychological 
mechanisms that underlie stereotyping, prejudice, and discrimination. Consequently, this course 
may be emotionally challenging at times. It will require an ability to listen and think, and to 
engage in a civil fashion. When we discuss challenging topics, you should keep in mind that we 
live in a complex world with a variety of lived experiences, and that we can learn something 
from anyone’s perspective if it can be shared without degrading, harassing, or silencing others.  
 
Inclusivity Statement. We understand that the students in this class represent a rich variety of 
backgrounds and perspectives. We are committed to providing an atmosphere for learning that 
respects diversity. While working together to build this community we ask that all members: 

- share their unique experiences, values and beliefs, if comfortable 

- be open to the views of others  

- honor the uniqueness of their colleagues 

- appreciate the opportunity that we have to learn from each other in this community 

- value each other’s opinions and communicate in a respectful manner 

- keep confidential discussions that the community has of a personal nature  

- use this opportunity together to discuss ways in which we can create an inclusive 
environment in this course and across the Cornell community 

 
EVALUATION – 3 CORE COMPONENTS 
 
1. PARTICIPATION (15% OF GRADE).  
 
I aim to provide a thoughtful and respectful space to encourage your active participation during 
class – for which you can earn participation points. However, speaking in front of your peers 
does not come easily for everyone and these topics are not always easy to discuss so your 
participation grade can also reflect other forms of engagement with the material if you do not 
feel comfortable speaking in class.  
 
You need 15 “participation points” throughout the semester to earn the highest possible 
participation grade – each will count as 1% toward your final grade. Below are some ways you 
can earn points:  
 

- Attend office hours (1x = 1 point) 

https://canvas.cornell.edu/courses/43972
https://canvas.cornell.edu/courses/43972/files/folder/Lecture%20Slides%20%26%20Recordings
https://canvas.cornell.edu/courses/43972/files/folder/Review%20Sheets
https://canvas.cornell.edu/courses/43972/announcements
https://canvas.cornell.edu/courses/43972/announcements
https://canvas.cornell.edu/courses/43972/assignments
https://canvas.cornell.edu/courses/43972/gradebook


- Ask or answer a question on the discussion forum (1 post = 1 point) 

- Participate in an in-class activity/poll (1 class = 1 point; expect about 15 of these) 

- Contribute to class discussion, ask a question in class, etc.  (1 day = 1 point) 
 
This list isn’t exhaustive, and I encourage you to find creative ways to participate.  
 
 
2. REAL WORLD ANALYSIS REPORTS (RWAR; 35% OF GRADE).  
One goal of this course is to encourage you to apply the information you learn to important real-
world issues. Consequently, a major component of the course involves the analysis of a real-
world event and/or issue for which stereotyping, prejudice, and discrimination may be relevant. 
You can choose any issue and should pick a topic that is meaningful to you, as you will be 
thinking and writing about it for the entire semester!  E.g., you might examine the psychological 
issues and processes underlying:  

• Police brutality and the Black Lives Matter movement 

• Support for or opposition to same-sex marriage 

• Public policy positions regarding poverty/homelessness  

• Tension among groups at Cornell or in Ithaca 
 
In two short papers (~1000 words each), you will report on how our readings and discussion 
shed light on the issue that you are evaluating. You are to look for ways to integrate theories 
and research discussed in class and in the book to better understand the topic you are 
examining. Each report must include information from the literature we are currently reading and 
should be completed individually. See rubric here. 
 
Policy on late RWAR assignments. We know that unforeseen life complications can arise 
(especially during a pandemic!) – so you can take a one-time one-week RWAR extension, no 
questions asked. Just email your TAs to let us know that you are taking the extension. Late 
reports beyond this “free pass” will incur a penalty of 10% of your paper grade for each day it is 
late (i.e., if you turn it in a day late, the best grade you can receive is a 90%), up to a maximum 
of 50% off. It is your responsibility to ensure the files you submit to canvas are readable after 
you submit them – turning in “corrupted” files will incur the late penalty.  
 
 
3. EXAMS (50% OF GRADE). 
Four in-class exams will be held. The top scores of only three of these exams will be used to 
calculate your final grade (meaning that your lowest grade will be dropped). Exams will be part 
multiple choice and part long-answer format. Exams may cover any aspect of the assigned text 
or lecture material but are not cumulative.  
 
Test questions will assess your understanding of the material and ability to apply it to new 
situations, rather than focusing on the memorization of facts or terms. Exams will cover both 
lecture and reading (with an emphasis on material that overlaps between the two). A list of the 
concepts covered each day will appear at the end of each set of lecture slides and a review 
sheet listing all concepts covered for the exam period will be posted on canvas the Thursday in 
advance of the exam (i.e., the day after the last material for the exam was covered). A good 
strategy to study for exams is to review these resources sheet each week and make notes on 
the relevant concepts from lecture and readings and to ask questions as they arise.  
 

https://canvas.cornell.edu/courses/43972/files?preview=6345526
https://canvas.cornell.edu/courses/43972/files/folder/Review%20Sheets
https://canvas.cornell.edu/courses/43972/files/folder/Review%20Sheets


Policy on alternate date/make-up exams. If there is a foreseeable circumstance that will 
prevent you from taking an exam on one of the scheduled dates (or you meet the criteria for an 
alternate date outlined in the exam guidelines of the school), you must make a request for an 
earlier exam date no later than one week before the scheduled exam. Make-ups for your first 
missed exam will not be administered because your grade is already calculated as the average 
of your three top grades out of four exams (i.e., there is a built in “miss”). If you miss more than 
one exam and have a written excuse FOR ALL missed exams, you should contact me to take a 
make-up for your second exam. Since we do not have a final for this class, make-ups will 
be held during our scheduled final exam slot: date and time TBA.  
 
Questions about grades. If you have questions about a grade, please contact us about it 
within one week of receiving the grade back. If you wait until the week before grades are due to 
talk to us about concerns you have about your performance in the class, it will be too late. 
 
Extra Credit. Your grade can be improved with extra credit! One SONA point corresponds to 30 
minutes of participation, and you can complete up to 4 SONA points (2 hours) for extra credit in 
this course. Each SONA point you receive will earn you a 0.5% bump to your final grade (i.e., if 
you complete the maximum 4 points, you will receive an extra 2% toward your grade which 
could move your final grade from an 86 to a 88 or a 70 to 72, for example). No other 
opportunities for extra credit exist. See the SONA website for signup instructions and a list of 
experiments. Participation is entirely optional, and your grade cannot suffer in any way by your 
choice not to participate.  
 
Final Grade Calculation: Your final grade will be based on the Cornell University Grading 
System (see below). Your percentage grade will be transformed to a letter grade in accordance 
with the table below. In converting percentage grades to letter grades, any amounts less than 
0.50 will be rounded down, and amounts equal to or greater than 0.50 will be rounded up. For 
example: 59.49 = F; and 59.50 = D-. The instructors reserve the right to adjust final marks up or 
down, on an individual basis, in the light of special circumstances. 
 
A+ 97 – 100  A 93 – 96.5  A- 90 – 92.5 
B+ 87 – 89.5  B 83 – 86.5  B- 80 – 82.5 
C+ 77 – 79.5  C 73 – 76.5  C- 70 – 72.5 
D+ 67 – 69.5  D 63 – 66.5  D- 60 – 62.5 
F below 59.5 
 
 
 
ADMINISTRATIVE DETAILS 
 
Academic Integrity. Each student in this course is expected to abide by the Cornell University 
Code of Academic Integrity. Any work submitted by a student in this course for academic credit 
will be the student's own work. You are encouraged to study together and to discuss information 
and concepts covered in lecture and the sections with other students. You can give "consulting" 
help to or receive "consulting" help from such students. However, this permissible cooperation 
should never involve one student having possession of a copy of all or part of work done by 
someone else, in the form of an e-mail, an e-mail attachment file, a diskette, or a hard copy. 
Should copying occur, both the student who copied work from another student and the student 
who gave material to be copied will both automatically receive a zero for the assignment. 
Penalty for violation of this Code can also be extended to include failure of the course and 
University disciplinary action. During examinations and paper writing, you must do your own 

https://cornellpsych.sona-systems.com/Default.aspx?ReturnUrl=%2f


work. Talking or discussion is not permitted during the examinations, nor may you compare 
papers, copy from others, or collaborate in any way. Any collaborative behavior during the 
examinations will result in failure of the exam and may lead to failure of the course and 
University disciplinary action. 
 
 
A Note on Office Hours. Office hours provide a chance to talk about material in more depth 
and a chance to get to know each other better. Many students think they are bothering us when 
they come to office hours, but we truly hope you will use them. Here are just a few things you 
can come to office hours to:  

- Talk about your grades 

- Prepare for an upcoming exam or RWAR  

- Review and exam or RWAR  

- Ask us about events in the world and how they connect to what we’re learning 

- Ask about things we mention in class but don’t have time to say more about  

- Ask us for recommended reading on topics you’re interested in  

- Ask us about our research, how we got into the field, etc.  

- Ask about the psychology major, doing research, getting into grad school, etc.  

- Just say hi! 
 
You are entitled to that time and you are welcome there.  
 
 
Laptop Policy. If you have a laptop or tablet, you are more than welcome to bring it to class to 
take notes – just please be respectful of your classmates. Participation points will be docked if 
you appear excessively and inappropriately distracted/distracting to others or use your computer 
for non-academic purposes during class time.  
 
 
Accommodations for Students with Disabilities.  
I hope to create an environment in which every student is given an equal opportunity to excel. If 
you need accommodations (e.g., extra time on assessments, adaptive technology, class note-
taker, etc.), please contact Student Disability Services (and let me know you have done so) as 
soon as possible. In compliance with the Cornell University policy and equal access laws, I am 
available to discuss appropriate academic accommodations that may be required for student 
with disabilities. Requests for academic accommodations are to be made during the first three 
weeks of the semester, except for unusual circumstances, so arrangements can be made. 
Students are encouraged to register with Student Disability Services to verify their eligibility for 
appropriate accommodations. Student Disability Services is located in 420 CCC (Computing & 
Communications Center). Staff can be reached by calling 607-254-4545. If you are entitled to 
accommodations for tests and other assignments, please contact me within the first two weeks 
of class—I’m more than happy to set you up with the accommodations you need to succeed. 
 
 
Sensitivity & Safe Space Guideline.  It is my goal to foster an environment of mutual respect 
in which everyone can feel comfortable voicing their opinions or sharing their stories. On the first 
day of class, we will work together as a group to create ground rules for our discussions. If, at 
any point, you feel like information covered in this class triggers thoughts, feelings, or concerns 
that you would like to discuss further, please do not hesitate to reach out to me or to Cornell 
Student Counseling Services (607-255-5155).  



 
Mental Health Resources 
Cornell Student Counseling Services: 607-255-5155 
Suicide & Crisis Line in Ithaca: 607-272-1616 
Advocacy Center of Tompkins County: 607-277-5000 
Community Response Team: 607-255-1111 
EARS (Empathy, Assistance, & Referral Service) 
Counseling and Psychological Services (CAPS) 
 
Here is a fantastic guide to some of the mental health and wellness resources on campus.  
 
 
Academic Resources. If you begin to struggle with the course at any time, please reach out to 
me or the TAs as soon as possible – there is zero shame in needing or seeking help! My office 
hours are there for you and I’m also happy to meet as needed. For general help with college 
coursework, including study skill tips and test-taking strategies, see Cornell’s Learning 
Strategies Center.  
 
 
Basic Needs. If you have trouble securing food, housing, or any other basic need, Cornell has 
an Access Fund to cover emergencies. 
 
 
Food Resources. Many students occasionally skip meals for financial reasons. Here are some 
resources that can help you grab a bite (I also have snacks at office hours!): 
Swipe Out Hunger 
Anabel’s Grocery 
Food pantries in Tompkins county 
Supplemental Nutrition Assistance Program (SNAP)  
 
 
Resources for Sexual Violence, Discrimination, and Identity-Based Harm 
If you have recently experienced sexual violence, discrimination, or identity-based harm, there 
are campus resources at your disposal:  
 
1st Gen and Low-Income Student 
Support 
Asian and Asian American Center  
Assault and Harassment Resources from 
the Health Center  
Bias Reporting Form  
Campus Safety and Security 
Cornell Caring Community 
Body Positive  
LGBTQ+ Resources 
Office of Academic Diversity Initiatives 
(OADI)  

Office of Diversity & Inclusion  
Sexual Harassment and Assault – 
Response and Education (SHARE) 
Student Counseling Services 
Student Development Diversity 
Initiatives 
Title IX reporting information 
Undocumented/DACA support 
Victim Advocacy at Cornell 
Women’s Resource Center 

 
Please also don’t hesitate to reach out to me so I can help you get caught up in class and put 
you in contact with the appropriate resources and services. I’m always trying to update this list 
so if there are resources you think might be useful to your classmates, please let me know! 
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https://dos.cornell.edu/womens-resource-center/find-support


TENTATIVE COURSE SCHEDULE. Changes may occur at my discretion.  

 

Date Day   Topic                                   Reading        Due 

8/22 M No class due to covid   

8/24 W No class due to covid   

8/29 M Introduction to Topics and Approach KW Ch.1  

8/31 W How Psychologists Study Prejudice KW Ch. 2  

9/5 M Labor Day - No Class   

9/7 W Stereotyping and Social Categorization KW Ch. 3 RWAR topic  

9/12 M Stereotyping: Activation and Application KW Ch. 4  

9/14 W Consequences of Stereotyping Articles  

9/19 M ***EXAM #1***   

 
 

9/21 W Prejudice in the Past, Present, Future KW Ch. 5  

9/26 M Who? Not me? Prejudice & Personality KW Ch. 6  

9/28 W Development of Intergroup biases KW Ch. 7  

10/3 M The Social Context of Prejudice KW Ch. 8 RWAR #1  

10/5 W From Prejudice to Discrimination KW Ch. 9  

10/10 M Indigenous Peoples' Day - No Class   

10/12 W Motivated Perception and Stereotypic Reps Articles  

10/17 M ***EXAM #2***   

 
 

10/19 W Social Neuroscience Approaches to Prejudice Articles  

10/24 M Consequences of Experiencing Prejudice KW Ch. 10  

10/26 W Experiencing Prejudice: From “Targets” to 
“Agents” 

Articles 
 

10/31 M Prejudice Based on Gender and Sexuality KW Ch. 11  

11/2 W Prejudice Based on Age, Ability, Appearance KW Ch. 11  

11/7 M ***EXAM #3***   

 
 

11/9 W High Status: Privilege, Guilt, Angst KW Ch. 12  

11/14 M Reactions to Losing High Status Articles  

11/16 W Reducing Prejudice I K&W 13  

11/21 M Reducing Prejudice II Articles RWAR #2  

11/23 W Thanksgiving Break - No Class   

11/28 M Benefits of Diversity; Inclusive Institutions Articles  

11/30 W Psychology of Social Movements Articles  

12/5 M ***EXAM #4***   

 
 

TBD S Make-up exam day – DATE and TIME TBD   
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