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Director's Message
Greetings,
I am delighted to share with you
the IAD 2020 bulletin and to take
this opportunity to thank you all
for welcoming me since I assumed
the IAD directorship in July of
2020.

I would like to take this
opportunity to indicate that I first
arrived at Cornell in Spring 1991 as
a Fulbright Senior Research Fellow
and Africana Studies/Ford
Foundation Fellow when IAD was
in its 5th year under the
directorship of Professor David
Lewis. The institute was
conceptualized as an
interdisciplinary nucleus for the
study of Africa and the
advancement of African
development studies. I have been
actively involved in the activities of
the IAD since then. In addition to
my visiting academic home in the
Africana Studies and Research
Center,

IAD offered me an academic
space for my intellectual
engagements. In the spring 1991, I
was invited to participate in the
IAD symposium on Power,
Gender, and Social Change which
brought together academics from
across the globe. I presented a
paper titled “Gender and Access
to Schooling in Africa in the
Context of Economic Crisis and
Declining Enrollment Rates” and
subsequently made multiple
contributions to the IAD’s Africa
Notes, the precursor of the
current IAD Bulletin.
Given the dimension of
women/gender in my work, I also
became involved in another
program that, like the IAD, was
under the Mario Einaudi Center
for International Studies. Indeed, I
was an affiliated faculty of the
then Cornell Program on
International Development and
Women (PIDW) later renamed

Program on Gender and Global
Change (GGC) of which I served as
a Director in the mid-1990s. Since
those earlier years of my
experience at Cornell, I have
accumulated three decades of
engagement with IAD, as I
assume the position of the third
Director of the Institute since its
inception.
The Institute made great strides
under the tenure and stewardship
of Professor Muna Ndulo.
Programmatic activities
expanded to include themed
semester symposia, publications,
internships and engagements
with academics, practitioners,
and institutions on the African
continent. Under his directorship,
IAD applied for, and received, the
Department of Education
Undergraduate International
Studies and Foreign Language
grant. The grant supports the
expansion of internships,
research, summer courses in
Africa and language
enhancement.
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The Institute’s breadth covers all Cornell
colleges with 43 faculty associates and
Steering Committee membership from
across campus. IAD ‘s recent research
projects in different African countries has
involved faculty from academic units such
as the Law School (Access to Justice ,Tine
Banda, Law School, Zambia); the Johnson
College of Business Mobile Money
(Ethiopia, Rwanda, and Kenya; Ndunge
Kiiti, College of Applied Economics) and
faculty in the colleges of Arts and Science,
Human Ecology (Transition to Adulthood,
Senegal and Madagascar, David Sahn);
School of Industrial Labor Relations;
College of Agriculture and Life Sciences;
and the College of Art and Planning
(GIS/Mapping ,Tanzania, Stephanie
Schmidt in Architecture). IAD has with the
Cornell Weill Medical School an ongoing
major 3D Breast Imaging research project
in Gabon. An update of the main findings
was presented by Professor Onyinye
Balogun at Weill Cornell Medicine in the
spring 2021 seminar.

The Undergraduate Africa Summer
Research Internship is among the IAD’s
signature programs which continue to
thrive, thanks to our alumni and
partners in Africa. The IAD Publications
program includes IAD Occasional
Paper Series, Africa Bulletin and the
Book Series. The newest book,
Education and Development Outcomes
for Equality and Governance in Africa,
published by Palgrave Macmillan, is coedited by Muna Ndulo and N’Dri
Thérèse Assié-Lumumba. To date, we
have published 14 books on a wide
range of topics related to African
development.
The COVID-19 pandemic has had a
direct impact on activities globally and
fundamentally affected not only
people’s lives but also the operations
of institutions, including Cornell. Our

programming, particularly in the
international arena, has been
impacted tremendously by the
pandemic lockdown and travel
restrictions. Despite these
extraordinary challenges, IAD as a
solid academic unit, has continued its
trajectory of vibrant and innovative
endeavors. re is any unintended
positive development out of the litany
of sorrow caused by the pandemic,
the circumstances have forced us to
embrace new possibilities in teaching
and learning, through the information
and communications technologies. In
the fall of 2020, IAD launched a new
platform: “IAD Global Africa Monthly
Webinar Series.” Through a virtual
mode, the series offers a forum
engaging diverse voices from the
African continent and the Diaspora.
The Series focuses on an array of
topics on breakthroughs with cuttingedge research outcomes, innovations,
and discoveries across all disciplines.
The provision of translation services in
English-French has made it possible
to reach a wider audience. Since the
launch, IAD has hosted five webinars
in the series (see page 24 for the
entire list of webinars) bridging gaps
based on official languages on the
continent.
It is my privilege to join you all in
promoting inclusiveness, diversity,
and programmatic excellence. We are
grateful for your continued support
toward the growth of IAD, locally and
globally and look forward to
productive endeavors.
Warmest regards,

NûDri Assié-Lumumba
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Feature Article

Girls’ Education,
Gendered Power,
and Cows
Judith Van Allen
Visiting Fellow, Institute for
African Development

Girls’ education in Africa has been
embedded in gender and cultural
politics at least since the first
European missionaries tried to
train girls to be good Christian
wives and mothers in nuclear
families, rather than the often
powerful traders and women’s
association activists they were in
their own societies. And so it
remains, although some of the
terms have changed.
All the countries in the African
Union (AU) committed themselves
in 2013 to Agenda 2063, which
includes “elimination of gender
disparities at all levels of
education,” a commitment
repeated in the United Nations
Sustainable Development Goals
(SDGs) in 2015.

These goals make no distinctions
between education for girls and
that for boys, so there is at least
the implicit promise that girls will
be educated equally to boys, as
workers and citizens. Many
African governments have also
adopted goals addressing cultural
patterns that interfere with girls’
education: early marriage, lack of
sexuality and reproductive health
education, and high rates of
teenage pregnancy, as well as
families’ greater willingness to use
scarce resources for boys’
education.
In these discussions and
proclaimed policies about
encouraging the education of
girls, however, there is a missing
context.
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Among the unconsidered: the relations of gendered
power and political economy within which families
makes choices about educating their children, girls
make choices about how to navigate a dangerously
gendered terrain, and women often bear the
burden of sending their daughters to school.
First, a story about cows and shops. When I went to
live in Botswana in 1987, I encountered two
gendered patterns that conflicted with everything I
had read about cities and schools and paid
employment. I lived on a close in Bontleng,
Gaborone, which was shared by a primary school.
Every afternoon chattering groups of girls emerged
from the school, along with groups of boys, and
there seemed to be more girls than boys. When I
first went to the mall, now the very old mall,
downtown and went into the bank, into shops,
there were smartly dressed young women doing all
the jobs that “the literature” told me only men do in
African towns and cities. Finding the explanation for
both those patterns led me into the history of
Botswana, the cows, and the significance of
historical and contemporary political economy for
women’s lives and opportunities.
When missionaries came to the various Tswana
kingdoms in the late 19th and early 20th century,
they set up schools, as missionaries do. But they
were disappointed that so many girls were sent to
the schools, and not so many boys. They
complained to the various diKgosi and the answer
was that boys were needed at the cattle posts, so
girls were sent instead. Botswana, with its dry
climate and short farming season but its great
dependence on cattle for both physical survival and
social cohesion, did not need girls to help their
mothers with farming except for a few months of
the year. But boys were always needed, and lived at
the cattle posts under the supervision of young men
as soon as they could hit a cow with a stick. As
South African mines’ demand for young men
migrant workers increased, those boys became
mine workers.
When diamonds were developed in Botswana after
independence and Gaborone grew into a city that
offered jobs to educated young people—in the
private sector and in the expansive civil service—
those educated girls took them.

As Botswana, with its effective forms of educational
development offered more education, including
university degrees, girls and young women took
advantage of those opportunities as well. The
Gaborone schoolgirls and shopgirls and women
bank tellers I encountered in 1987 were the product
of that particular economic history. And all that
happened without any United Nations or African
Union agreements, or, actually, World Bank money.
It also happened with essentially no presence of
women in politics—no history of market women’s
associations, women’s societies on the West African
model, or women in parliamentary politics. Many
women were active in Christian women’s
associations and they had used their church
meetings for generations to discuss issues of
concern to them. They did encourage girls’
education, however, a propitious choice.
The point of this story is that gendered political
economy needs to be part of the project of
encouraging girls’ education. Throughout Africa,
but particularly in rural SubSaharan Africa, women
still do a significantly large amount of the labor of
growing food, and distributing it , and virtually all of
the preparation of food for their families, as well as
the rest of the labor of social reproduction that
provides for children, male workers, the elderly, and
themselves. And for help with that labor, they have
depended primarily on their daughters, and still do.
Even when girls attend school, they have domestic
tasks to do when they come home—which their
brothers’ do not. Many stories exist of girls saying
that they want to do better in school, but have no
time to study. That context of girls’ “access” to
education is part of the larger story of constraints
on girls’ education, constraints that are reproduced
in each generation as long as women’s productive
and reproductive labor remains invisible in UN and
AU development plans.
Household division of labor is created and
reinforced by gender power relations, and so is the
most commonly mentioned barrier to girls’
education: girls’ bodily vulnerability, although it is
not usually phrased that way. The UN and AU
identify “early marriage, lack of sexuality and
reproductive health education, and high rates of
teenage pregnancy” as barriers to girls’ educational
equality, once girls actually get into school.
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"gendered political
economy needs to be part
of the project of
encouraging girls’
education."
Removing school fees is obviously useful in
getting girls into school. But from there on,
unacknowledged issues of gender power
relations create problems. Women activists
fight for girls to get sanitary pads—otherwise
they stay home from school each month. Girls’
need for separate latrines for privacy are
rejected as too expensive. Girls’ reluctance to
walk long distances to primary school, or need
for secure dormitories at secondary schools are
often not addressed. Girls “fall pregnant” and
drop out of school: even in Botswana, where
more girls were attending school than boys,
girls’ enrollment was dropping off in secondary
school because of pregnancy. There, as in most
other African countries now, girls can return to
school after childbirth—although not in
Equatorial Guinea, Sierra Leone, or Tanzania,
where President Magufuli ordered in 2017 that
pregnant girls never be allowed to return to
school.
These barriers to girls’ schooling are not
technical problems, nor division of labor
problems. They are problems of gendered
power and the sexual abuse of girls and young
women. Posters and school instruction that
tell girls not to accept money from “sugar
daddies” as a way to reduce teenage
pregnancies simply put the blame fully on the
girls. Teaching schoolboys that sexual abuse of
their schoolmates is unacceptable and
punishing them for abuse would be a major
step forward. But a major source of abuse—and
resulting pregnancies—are male teachers, from
primary school through university. And none of
those in authority—governments, the World
Bank, the AU, or the UN—seem willing to
admit, much less deal with, that reality. It is
not a new issue. Women activists in many
countries have been raising it for years.
Nigerian university women’s frustrations about
sexual blackmail by faculty finally boiled over
into #SEXFORGRADES, the clear evidence of
secret videos, and the firing of a few men. As in
many places and times in African history,
outraged women banded together and
confronted abusive men. Perhaps that is the
only way forward.
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Alumni

MY EXPERIENCES AS AN
IAD FELLOW
By Professor Dun ia Prince Zongwe

In 2006, I was in my final
undergraduate year at law school
at the University of Namibia and it
was time for me to decide where
to pursue my graduate studies. I
chose to apply to three South
African universities. I asked the
Dean of the Faculty of Law,
Samuel Amoo, and Dr Margaret
Munalula to write
recommendation letters for me.
Both obliged, but after Dr
Munalula wrote my
recommendation letters, she
asked me why I did not apply to
universities in the US. In my mind,
I could still hear what two other
lecturers had told me earlier:
getting admission to a university
is one thing, but getting funding is
another important consideration.
Though I had excellent grades,
the funding aspect had
discouraged me from applying to
US universities. However, Dr
Munalula’s question made me
doubt my decision.

"The seminars
were also useful
in building my
personal
network and
making
connections with
the speakers."

Both Dr Munalula and Dean Amoo
had previously worked with
Professor Muna Ndulo in Zambia
and they both praised him as a
first-rate academic. Following Dr
Munalula’s suggestion, I applied to
Cornell University, and both she
and Dean Amoo wrote my
recommendation letters.
After gaining admission to Cornell
University, I also became a Fellow
for the Institute for African
Development (IAD) from 2007—
2008. As a Fellow, I attended the
multiple seminars and
conferences that IAD organizes,
which was a very insightful
experience. I noticed that IAD
organized its seminar themes
around topical and significant
issues that nations in Africa
grapple with, such as China’s
engagement with Africa and the
exploitation of natural resources.
The same holds true for the
annual conferences that IAD
organizes. In addition to its
relevance, the seminars were also
useful in building my personal
network and making connections
with the speakers invited to speak
at the seminars.
Thirdly, apart from dealing with
relevant themes, the seminars
approached the themes from a
variety of disciplines, as reflected
by the diverse expertise of the
invited speakers. The
multidisciplinary and
interdisciplinary perspectives
which IAD Fellows and other
attendees are exposed to will
enrich them in ways that are not
always directly obvious.

Lastly, being an IAD Fellow
required me to write a report on
the seminars that I attended.
Structured as a module entitled
‘Issues in African Development’,
this report encourages IAD
Fellows to systematically and
deeply reflect on their
experiences and the lessons
learned from the seminars. Some
IAD Fellows are also formally
requested to make a presentation
on the theme of an individual
seminar. This exercise reinforces
learning by doing, and it often is a
more effective method of learning
rather than merely taking notes
from lectures or seminars.
Being an IAD Fellow has opened
my eyes to the different issues
that impact the African continent.
As the continent with the lowest
human development indexes
overall despite having the world’s
richest natural resource
endowment, Africa faces issues
that are uniquely diverse, multifaceted, and seemingly
intractable. In light of this,
pinpointing one issue that the
governments in Africa all face
becomes almost impossible,
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except accounting for global
shocks like the global financial
crisis of 2008, the collapse of oil
prices since 2014, and the
unfolding coronavirus pandemic.
That being said, I think most of
the challenges in Africa will stem
from the area of policymaking.
Governments on the continent
have not conducted nearly
enough research on policies,
especially those regarding the
economy, that will better suit the
circumstances of Africa. Based on
what I observed in the countries
where I worked and lived, it
seems like several African
countries frequently use
templates, recipes, blueprints,
and strategies copied and pasted
from experiences in other parts of
the world. But, on its own,
institutions in Africa appear to
seriously lack any research
capacity, and this – in my view –
represents one of the stiffest
challenges that Africa will
confront going forward.
One would assume that research
institutions, including notable
universities, will assist policy
makers in formulating policies
that will better enable African
countries to bring about
development, but the reality can
leave one perplexed. First, the socalled research institutions and
universities are not only poorly
funded, but they also seldom
produce the quantity and quality
of research that could effectively
inform and guide policymakers in
their ob. For instance, with a few
glaring exceptions such as the
National Treasury in South Africa,
finance ministries on the
continent rarely, if they ever do,
publish in-depth and thorough
research about policies on state
finances or the economy.

Worse still, even when academics
and independent think-tanks
present research and policy
proposals, government officials
ignore them more often than not
and would rather prefer listening
and applying the proposals put
forth by major donor countries
and big lenders, such as the IMF. I
suspect that this preference may
translate the practice of those
donors and lenders to condition
aid, loans, or investments on
recipient countries agreeing to
embrace the reforms or
adjustments suggested by the
donors and lenders. In particular,
one area of policy making that
concerns me particularly is the
area of commercial policy. In my
experience supervising final-year
undergraduate theses in Southern
Africa, I have realized that
students tend to favour ‘public’
areas of law-making, for example,
constitutionalism, human rights,
and criminal law. Very few
students venture into commercial
policies, such as sales, credit,
leases, and insurance. Because
today’s students will lead the
African societies of tomorrow,
neglecting commercial policies
and commercial law does not
bode well for the future
development of businesses,
informal trade, and national
development. Commercial
policies affect small and medium
enterprises, which holds the

greatest potential to both fasttrack and dramatically expand
employment.
While public policies, as opposed
to commercial ones, play a key
role in spurring development, the
rapt attention paid to those
policies may hamper broad-based
inclusive growth down the line. In
South Africa, students and
academics have loudly called for
the Africanization of school
curriculum, yet they have
conducted relatively fewer work
in commercial policies. Instead,
the bulk of commercial laws
derive from imported
neoliberalism with feeble
attempts to infuse them with local
values and norms.
Professor Dunia Prince Zongwe
was an IAD Fellow from 20072008. He earned his doctorate in
law in foreign investments in the
mining sectors of Africa in 2010. In
2015, he become a Senior Lecturer
in the Faculty of Law at the
University of Namibia (UNAM). In
2018, Zongwe became an Associate
Professor at Walter Sisulu
University (WSU) in South Africa
and was named the Head of the
Mercantile Law Unit in 2019. As a
researcher, Zongwe mainly focuses
on foreign investments, contracts,
law and economics, natural
resources, and human rights.
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EXPANDING ACCESSIBILITY TO
FINANCIAL SERVICES IN AFRICA
By EVELYNE KANINI KILONZO'03

From a young age, I have always
been very passionate about
volunteer work and development
related activities and studies. I
have also been fortunate enough
to have the opportunity to shape
my career in this field as well.
Over the past 20 years that I have
worked for the Central Bank of
Kenya, I have been involved
extensively in policy reforms,
initiatives, and activities towards
expanding the frontiers of
financial inclusion, primarily in
Kenya, to enhance access to
financial services and reduce
poverty.
My work exposure and experience
has made me very sensitive to the
fact that with the large unbanked
population in Africa and across
the globe, I must remain fully
committed to playing my part in
expanding accessibility to
financial services

and resources. Over the course of
my work, I have broadened my
scope to not only learn but also
share my knowledge, experiences,
and ideas with diverse people that
are just as passionate about
enhancing financial inclusion as I
am. And indeed, the efforts to
enhance financial inclusion are
finally coming to fruition. In
Kenya, we have seen the
percentage of the financially
included populace shift from 27
percent in 2006 to a remarkable
83 percent in 2019. As Kenya and
Africa celebrate its small and large
wins in financial inclusion, we
have also embraced the
emergence of technological
innovations such as fintech as the
critical ‘rails’ that can leapfrog
these gains, among others.
In hindsight, I have learned that
there is nothing too small to give
to enact change. Never doubt

that God has planted in you a
capacity to be a great changemaker. Do your best and give your
best as we continue to build Africa
for Africa and the World.
Evelyne Kanini Kilonzo graduated
Cornell University in 2003 with a
degree in International
Development from the College of
Agriculture and Life Sciences. She
is currently the Manager and Team
Lead of the Financial Inclusion and
Fintech branch and the Chair of the
Financial Inclusion and Innovation
branch of the Central Bank of
Kenya. She also wrote a paper on
“Community Level Impacts of
Financial Inclusion in Kenya with
Particular Focus on Poverty
Eradication and Employment
Creation” for the UN.
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Naalamle
Amissah'07
PHD HORTICULTURE /
GHANA
Dr. Naalamle Amissah was an IAD
Fellow in 2003. After completing her
MS and Ph.D. degrees in Horticulture
at Cornell she returned to Ghana in
2007. She became program
coordinator of The West Africa
Centre for Crop Improvement
(WACCI) at the University of Ghana
established to train plant breeders in
Africa working on the improvement
of African crops in local
environments for farmers in Africa.
In 2013, she was appointed lecturer
in the Crop Science Department of
the College of Basic and Applied
Sciences of the University of Ghana.

Why did you choose Cornell
University for your studies and,
based on your experiences, what
do you perceive as Cornell’s most
remarkable strength?
"I chose Cornell because of its
strong academic and researchcentred programs in life sciences
particularly horticulture. In
addition, the Institute for African
Development played a major role in
my choosing Cornell. Thanks to a
tuition fellowship from IAD and the
Department of Horticulture at
Cornell University, I obtained MS
and Ph.D. degrees in
Horticulture. For me, Cornell
stands out as a university because
of the diversity of its student
population and academic programs;
its ability to attract the best and
brightest students worldwide,
fundraise and improve
infrastructure on

campus; highly motivated and
professional staff; IAD scholarship
opportunity; high calibre of faculty
and the beauty of the campus. My
experiences at Cornell are parallel
to none. There was no question in
my mind after graduating that I
needed to return home to make a
difference after having received
such a rich experience.
What do you perceive as the key
outcomes and impact of IAD’s
work at Cornell and beyond?
In my opinion, Cornell needs an
Institute for African Development.
A key role of the Institute is that it
enables Cornell engage past,
current, and future leaders of Africa
on major issues affecting the
continent and the world at large.
IAD’s programming offers the
university’s community the
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opportunity to dialogue and
collaborate with other institutes on
development research in Africa. IAD
fellows and faculty affiliated with the
institute cut across all disciplines at
Cornell, allowing for intellectually
stimulating seminar/conference
discussions as well as trans- and
multidisciplinary approaches to
problem solving. This puts Cornell at
the forefront with regards to
developing and implementing
innovative solutions to the many
problems in Africa.
The training of a critical mass of
change agents for Africa through its
tuition scholarships given to African
students studying at Cornell. IAD
fellows all over the world are
testament of the Institute’s great
achievements in training scholars for
Africa. Past fellows in Africa actively
contribute to Africa’s development.
The IAD program, through its weekly
seminar series and conferences,
brings together fellows and
distinguished scholars from all over
sub-Saharan Africa, creating a unique
platform for networking with great
minds while deliberating on issues
pertinent to the development of
Africa. In connection with IAD’s
outreach program, I also had the
opportunity to enrich the educational
experience of young people in New
York State as I shared Ghana’s rich
culture with school students.
Participating in the IAD seminar series
and interacting with other fellows
cemented for me the need to go back
home and make a change no matter
how small.

Where do you see some of the
emerging issues in Africa? How can
IAD ensure its relevance for the new
generation of African scholars and in
addressing important challenges and
problems of the continent?
The continent continues to face wideraging issues: Water, oil and gas
resources and needs;

implications of climate change on
agriculture; governance issues; the
role of religion in Africa’s
development; telecommunicationsand
information technology such as
mobile banking; improvement in the
quality of research programs in
African universities and overall of
African university rankings.

"IAD Fellows all
over the world are
testament of the
Institute’s great
achievements in
training scholars for
Africa."

IAD can ensure its relevance by
continuing to champion Africa's
development issues through its
programs. Also, creating
opportunities for African scholars to
benefit from a Cornell education and
interact with past fellows for example
through developing a mentorship
program between fellows in Africa
and those currently studying at
Cornell. IAD should actively engage
the past fellows and leverage their
present positions and
accomplishments to benefit the
institute, current fellows and the
larger Cornell community.
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Africa
Summer
Internship
Program
The IAD Summer Internship
Program reinforces academic
learning by providing
undergraduates the opportunity
to actively engage with
individuals and organizations
directly involved in policy and
program development in Africa.
The institute and its partners
view placements as an integral
part of the students’ education,
immersing them in field
experiences that seek to
achieve awareness of
developmental challenges and
intercultural understanding.
Interns work closely with a
supervisor, colleagues and
peers on development-related
challenges including court
efficiency, labor, gender, land
tenure, nutrition and food
security, migration, and
conservation

UNDERSTANDING
THE ROLE OF
FEMALE
FISHMONGERS IN
GHANA
Danielle Berkowitz-Sklar
College of Agriculture and Life
Sciences÷

I spent my summer as a virtual intern researching the role
of women in the sea turtle markets and sea turtle
conservation efforts in Ghana. In addition to reading
literature, I also obtained qualitative field data by
conducting interviews with informants and focus groups
consisting of fishers and fish processors, fisheries
organizations, NGOs, governmental organizations,
educational institutions, and staff of the Ministry of
Fisheries and Aquaculture Development (MoFAD).

Fisheries are indispensable to the economy, job security,
food security and nutrition of Ghana. Products derived
from fisheries constitute more than 50% of nontraditional export earnings in Ghana and account for 60%
of animal protein consumption in the entire country.
Among the issues that individuals within this practice
encounter include competition from foreign commercial
fishing and the risk it imposes on endangered species. In
addition to depleting fish stocks, fishing practices in
Ghana have also harmed endangered animals, namely the
sea turtle. Unsustainable fishing practices destroy sea
turtle habitats and increase the likelihood of by-catch. In
addition to being captured as by-catch, sea turtles are also
intentionally illegally sought out in commercial and
artisanal fisheries.
Interviews along the westernmost regions of the coast
revealed that, though the harvesting of sea turtle eggs and
meat was once opportunistic, the dire circumstances in
fisheries have pushed individuals into pursuing these illicit
activities more aggressively. There is actually a greater
market for the meat today than in the past. In some
regions, private resorts will buy eggs from individual
poachers.
NOMADIC | 24
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Historically, women have engaged with the declining artisanal
fisheries. However, this industry is highly gender segregated.
While the men hold most of the decision-making power, most
of the duties that correspond with the women begin when the
boat reaches the shore. Female “fishmongers” and processors
are responsible for preparing, preserving, marketing, selling,
and distributing - to both domestic and international markets
- the raw fish that is brought to them by their male
counterparts.
Not only is management traditionally a male-assigned role, but
women are often preoccupied with familial and household
duties that prevent them from investing time in participating
in decision making processes and building social capital even
if they were given the chance. They face other gender-based
societal, educational, and legal barriers to coastal
management.
For example, women have heavy economic pressures that may
discourage them from acting in any way that would jeopardize
their livelihoods. The income women receive is allocated to
paying school fees, maintenance of their homes, and other
household affairs. As their husbands grow older, the women
are expected to pay off the household expenses. These duties
are not fully quantified and documented, which is another
major obstacle towards the recognition of women’s
contributions which would facilitate their entry into fisheries
management.
While the government of Ghana almost exclusively subsidizes
equipment such as fuel, nets, and outboard motors for the
fishermen, surveys that were carried out by the Fisheries
Commission in 2016 revealed that there are many areas in
which external support is of utmost importance to women in
the artisanal fishing industry as well. A prevalent issue in the
post-harvest sector is fish spoilage, which can be caused by
molds, insect infestations, breakages, and others. Since
women are the fish processors and traders, fish spoilage
equates to a direct loss of income for the women.

Improving technologies and equipment in the
processing and marketing sector of the artisanal
fishing industry, therefore, would be very helpful to
the livelihoods of the women. Reducing fish spoilage
and making the infrastructure for mongers more
effective and sustainable will reduce the burden on
fisheries. While these alternative solutions are often
neglected, some progress has been made. The
National Women’s Fisheries Group (NAFPTA) was
formed to improve advocacy for women’s needs
within the industry; a notable example is the
provision of Ahotor ovens to make their labor safer
and more productive. Although women play a crucial
role in the post-harvest activities along the fisheries
supply chain, they face several obstacles when it
comes to having a voice in fishery management.
Currently, there is an inadequate amount of
knowledge on the role of women in the exploitation
of sea turtles, even though they are key players in
the functioning of fishing sectors and turtle markets.
Ongoing efforts of gender mainstreaming in
sustainable fishing efforts have illuminated the need
for a better integration of chief fishermen and queen
fishmonger. Additionally, strengthening women’s
networks and organizational capabilities may amplify
the voice of fishmongers and processors in the
fisheries.
My investigation has provided a strong foundation
and background of knowledge about the role and
influence of women in the fishing industry and in the
general economy and culture of the coastal
communities in Ghana. In the future, I hope to
further my studies by conducting on-site
investigations and creating initiatives relating to the
illegal sea turtle market and conservation in general.
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THE CURRENT STATE
OF INFORMAL WORK
IN ZAMBIA
Anna Gorman
College of Industrial and Labor
Relations

Despite a steady increase in Zambia’s GDP over the last
decade, poverty in the country has remained high. This
summer, I researched demographics, informal markets,
associations, and the impact of informal workers in Zambia’s
political settlements. I found that informal workers remain
largely excluded in Zambia’s political settlement which has
negatively affected the sector’s poverty outcome.
A large portion of Zambia's employed population works in the
informal sector. According to an international Labour
Organization report in 2018, 88.7% of the Zambian population
reported that they work informally. Informal employment has
been characterized as having low incomes and weak job
security which continues to contribute to the country’s
poverty. Employment in this sector also comes without the
benefits that formal employees pay for through their taxes.
Per the definition of informal workers, the vast majority of
employees do not receive government social security.
In terms of demographics, there are important distinctions to
be made regarding rural and urban areas, gender, age, and
education. A larger portion of informal employment resides in
rural areas, the beginning and last few years of a Zambian’s
career, and those without post-secondary education. In terms
of gender distinction, there unfortunately still exists a
substantial income gap between men and women.
There are many types of informal businesses. However, the
small and micro enterprises, food sector, and border trader
industries constitute a large majority of the informally
employed in Zambia.
NOMADIC
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Recently, there has been a substantial
increase in trade unions that represent
informal workers all over the world. Zambia is
among the many countries that are rapidly
increasing representation for informal
workers. The rise in the population of the
informal economy has motivated leaders and
employees to seek greater representation and
legal framework to improve their quality of
life. The national umbrella organization for
informal workers in Zambia is the Alliance for
Zambian Informal Economy Associations
(AZIEA). The alliance aims to increase the
bargaining power of informal laborers,
educate, and champion policies that will allow
these workers to have more protections.
There is considerable controversy on whether
the informal unions are successful and there
are considerable fluctuations between how
presidents have handled this issue. In general,
however, informal workers do not appear
confident that they will receive benefits even
if they align themselves with union or

associations for informal employees. From my
research, I recommend the three following
recommendations for improving the lives of
these workers. The first is to prioritize
formalizing the economy ensuring the necessary
communities have access to social protection.
The second is to create a legal framework that
extends labour insurances and social securities
to the informal labourers. The last is to focus on
aiding vulnerable workers.
By encouraging higher rates of formalization,
providing a comprehensive protective legal
framework that gives informal workers benefits,
and connecting with vulnerable groups, research
indicates there will be an increase in quality of
life. Currently, the social base of informal
workers is weaker than formal organizations.
However, the sector has seen some progress and
will hopefully continue to elevate worker’s
stations.
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LANGUAGE AND
INFRASTRUCTURE
DEVELOPMENT IN
SENEGAL

Aliou Jabari Kamau
Gambrel
College of Arts and Sciences

Over the course of this summer, I conducted language
and infrastructure research through a virtual internship
sponsored by the Institute of African Development (IAD).
My research concentrated on two key components, the
first of which examined the psychosocial impacts of
international development.
Physical spaces in Senegal are increasingly constructed
by a patchwork of foreign countries, often precluding
Senegalese contemporary and historical understandings
of and desires for space. In my research, I looked to
identify the experiences and perspectives of Senegalese
people in relation to these institutions, which are
dramatically changing the physical Senegalese
landscape. More generally, I also expanded the
evaluative mechanisms of this development-based study
beyond the immediate environment of the project to
consider the larger spatial inequality and distortions
produced by development. I also expanded the
evaluative mechanisms of this development-based study
beyond the immediate environment of the project to
consider the larger spatial inequality and distortions
produced by development.
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I concentrated my efforts on examining
Potou Senegal and its surrounding village
primarily because the area participated in
the Millenium Villages Project that
involved heavy international
development. The study consists of taking
photographs of the city’s buildings which
will be later shown to citizens. These
photographs will include high-rises,
specific development buildings in the
area, and other “objects” of development.
Once these photographs have been taken,
they will be shown to citizens. These
citizens will respond to how they
understand the photographs being taken
and their response will be recorded and
analyzed. The respondent’s responses will
be categorized into positive, negative,
indifferent, mixed categories and will be
analyzed to see if there are any spatial or
demographic factors that influenced
people’s perception of international
development.
The second component of my research
was framed around mapping Wolof
intonation systems. Wolof is an important
language spoken in nations such as
Sengal, Gambia, Mauritania, and Guinea.
However, existing research has largely
failed to account for differences in
expression amongst Wolof speakers.

Instead, research has largely focused on
identifying competition between Wolof
with colonial languages, such as French
and English, or looking at wolofization of
differing vocabularies. My research
centered around considering the
emerging diversity present in the
language and how these language borders
can help trivialize, reinforce, or define
space. A key component of my research
involves conducting a study with Wolof
speakers. The study will pose a series of
questions, ranging from simple daily
questions to more challenging ideological
questions, in an effort to build a database
of different Wolof speakers. These
speakers will be categorized and
examined by region and different
demographics groups. Using computer
software, the recordings will be analyzed
to see what disparities in inflection and
rhythm lie within the language and where
these differences come from.
From my study of the psychosocial
impacts from international development
and the Wolof language, I hope to make
an impact and contribute to scholarly
studies regarding Sengal.
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FOREIGN DIRECT
INVESTMENT'S
IMPACT ON ZAMBIA

Kaitlin Martin
College of Industrial and Labor
Relations

Foreign direct investment (FDI) has dried up for
developing countries. As a result, developing nations,
such as Zambia, have engaged in bilateral treaties
which strive to reduce uncertainty for foreign investors.
In my virtual internship this summer, I found that
increased FDI to Zambia has not created a trickle down
effect and not all Zambians are reaping the economic
gains from the FDI.
On a continental level in 2011, 50% of FDI went
towards the coal, oil, and natural gas industries while
an additional 19% went towards the metal industry.
While these industries contribute to GDP growth for the
continent, they are capital heavy investments, meaning
that average people do not reap the benefits of this
investment. The hotel and tourism industry, which are
the most people-centric industries, as well as the
building and construction materials industry only
receive 2% of total FDI each during the 2011 fiscal
year. These labor intensive industries have a larger
capacity to provide economic mobility to the working
and lower classes than the aforementioned capital
intensive industries.
IAD | 24
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One of the fastest growing
economies in the world, the People’s
Republic of China, has taken a keen
interest in the continued
development of Zambia. This
interest has caused speculation
about the intent of China’s
investments. Some feel that China
has taken interest in Africa, Zambia
particularly, because of its raw
resources which China needs to
further modernize its infrastructure.
Zambia is the third largest recipient
of Chinese aid in Sub-Saharan Africa.
Zambia is also the largest non-oil
recipient of Chinese aid, which has
pledged over USD 6 billion to
Zambian investment. Furthermore, it
is evident that China plans on
continuing its involvement in
Zambian Development.
Despite fears of China taking
advantage of Zambia’s raw
resources, Chinese investment has
created positive economic spillovers
in the country. A positive effect of
the existing copper investment and
exportation is that China’s demand
for copper can lead to an
uncompetitive industrial
development that would appreciate
the value of the Zambian Kwacha.

While Chinese investment has increased
the buying power of the Kwacha, local
Zambians have not seen increased
economic opportunity. An example of
this is that the presence of Chinese
construction companies, established in
Zambia, are now competing with local
small-scale businesses. This is a
detriment to the local copper belt
economy because local businesses,
those without the same investment
resources as Chinese owned firms, will
be unable to sustain themselves.
On the whole, it is up to the government
of Zambia to enact pro-poor polices and
ensure that FDI and other forms of aid
are regulated in a manner that benefit all
Zambians. As Zambia continues to
diversify its investment and trade
partners, it will gain bargaining power
that will allow Zambia to sign
agreements which benefit both the
macroeconomic health of Zambia as well
as the everyday people of Zambia.
Without target aid and investment,
there is no guarantee that all Zambians
will reap the possible economic gains of
foreign investment.
As Zambia continues to grapple with its
debt crisis as well as its current
economic decline, poverty will remain a
substantial issue in the years to come
and it is up to the Zambian policy
makers to ensure that FDI as well as
other forms of aid can be used to create
pro-poor policies and intiatives.
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NEW PUBLICATION

New Publication
This edited volume addresses a critical aspect
of development in Africa: the intersection
between education and governance. Using
case studies and experiences from different
parts of the continent, this book assesses how
the potential for human resources, in terms of
education, can be leveraged in the
development process to achieve equity,
inclusive development and governance
outcomes in Africa. This book builds on the
"resource curse" to focus on human resources
as an alternative paradigm to sustainable
development in Africa. At a time when
concerns over access to quality education is
an important issue among policy makers and
international development agents, this timely
project calls attention to one of the most critical
aspects of development in Africa.
Visit the site

ISBN-13:
9783030405656
Publisher:
Springer International Publishing
Publication date:
05/06/2020
Edition description:
1st ed. 2020
Pages:
272
Product dimensions:
5.83(w) x 8.27(h) x (d)

IN THE
SPOTLIGHT
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BOOK LAUNCH

FROM
PEW TO
POLITICS

A new book and a new Cornell leader recently found a welcoming community in Lusaka,
Zambia.Rachel Beatty Riedl, director of the Mario Einaudi Center for International Studies and the
John S. Knight Professor of International Studies in the College of Arts and Sciences, launched her
new book, “From Pews to Politics: Religious Sermons and Political Participation in Africa,” at the
University of Zambia. The event featured a review talk, Q&A, and book signing.
In sub-Saharan Africa, religious expression is ubiquitous in the public sphere – as Riedl discovered
during her first visit to Zambia in 2006, while conducting dissertation research on political parties and
democracy.“I noticed religion in every domain of politics,” she said, “from streams of worshipers spilling
out of a church after service, to prominent politicians emerging from a background as televangelists, to
church organizations providing public services and weighing in on constitutional reforms.”Her
observations inspired “From Pews to Politics,” co-authored with Gwyneth McClendon of New York
University. With research in Zambia, Uganda and Kenya, the book explores how religious ideas and
messages influence political behavior. By shaping believers’ understanding of human agency and how
change happens, the reach of religious teachings goes well beyond a particular vote or party position,
Riedl and McClendon find.Six Cornellians – all part of the Institute for African Development’s
active network of alumni in Africa – turned out to celebrate Riedl’s visit. After a lively political debate
over dinner, Riedl was struck by the pipeline that brought the people around the table to Ithaca.“I
asked each of them how they learned about Cornell and decided to apply,” Riedl said, “and they all
pointed at each other.”Muna Ndulo, IAD director and the William Nelson Cromwell Professor of
International and Comparative Law, said Cornell has a rich resource in past IAD fellows who are now
working in government, universities and research institutes in Africa. “These Cornellians,” he said,
“have remained engaged with Cornell.”Tinenenji Banda, LLM ’07, J.S.D. ’14, and Sangwani Ng’ambi,
LLM ’08, were among the earliest IAD fellows in the group. “Now they’re teaching law at the University
of Zambia,” she said, “where they inspire future students to follow the same path.”These and other IAD
alumni and friends have made the University of Zambia – as well as Southern African Institute for
Policy and Research, co-sponsor of the book launch – frequent partners in the region for Cornell.As a
result of the dinnertime conversation, Riedl may have found new collaborators. She plans to invite
future Cornell interns and one of IAD’s most recent alumni, Fulbrighter Tony Zhou ’19, to participate in
the multidisciplinary research project, working with faculty based at the University of Zambia and at the
Southern Africa Institute for Policy and Research.“We envision engaging student interns and research
assistants from both institutions to conduct site exploration, interviews and focus group discussions,
encouraging them add their own research questions to the survey,” she said. “This is a wonderful
example of how our partnerships provide a reservoir of opportunities for Cornell’s students and
alumni.”
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ISSUES IN AFRICAN
DEVELOPMENT

SEMINAR
SERIES
Issues in African Development Seminar
Series examines critical concerns in
contemporary Africa using a different theme
each semester. The seminars provide a forum
for participants to explore alternative
perspectives and exchange ideas. They are
also a focal activity for students and faculty
interested in African development. In addition,
prepares students for higher level courses on
African economic, social and political
development.
The presentations are designed for students
who are interested in development, Africa’s
place in global studies, want to know about
the peoples, cultures and societies that call
Africa home, and explore development
theories and alternate viewpoints on
development.
In fall 2020, the series on ENVIRONMENT,
SUSTAINABILITY AND HEALTH
CHALLENGES IN AFRICA: MANAGING
HUMAN-NATURE INTERACTIONS were
pertinent to climate change, the impact on the
environment, and the effects on health and
other external risk factors that constitute
challenges to the development of Africa.
The spring 2021 series centered the COVID19 PANDEMIC, its SOCIO-ECONOMIC
IMPACT AND THE MANAGEMENTOF
PUBLIC HEALTH IN AFRICA. The seminars
examined the historical and current cases of
pandemics in Africa.

/25

IAD GLOBAL
AFRICA
MONTHLY
WEBINAR
SERIES

The Cornell Institute for African
Development (IAD) global monthly webinar
was created in 2020 to spotlight
contemporary African issues.
This webinar series features diverse voices
from the African continent and the Diaspora
on a wide range of themes, challenges,
breakthroughs in cutting-edge research
outcomes, innovations, and discoveries
across all disciplines and area studies.
Topics include climate change, the
environment, gender, education, the
economy, health, governance, creative arts,
Indigenous knowledge systems, the youth,
and the recent/ongoing COVID-19
pandemic.
Other key topics deal with engaged
research and academic issues on theory,
critical thinking, approaches,
methodologies, fundamental and applied
research in the development process and
current events.
/26

Africa's Youth on the Move
October 23, 2020
9:00am - 11:00am (EST)
1:00pm - 3:00pm (GMT)

.

There are approximately 1.2 billion youth aged 15-24
globally as of 2015, accounting for one out of every six
people (17%) worldwide. There will be 1.3 billion youth
by 2030 according to the United Nations. 226 million
youth aged 15-24 lived in Africa in 2015 representing
nearly 20% of Africa’s population, making up one fifth
of the world’s youth population. The share of Africa’s
youth in the world is forecasted to increase to 42% by
2030 and is expected to continue to grow throughout
the remainder of the 21st century, more than doubling
from current levels by 2055. Africa's youthful population
puts forth an opportunity for rapid economic growth.
Such population can be a positive force for
development when given the knowledge they need to
move forward.
r

Impact and Management Strategies of COVID-19 in Africa: Current and Forward-looking
Educational Policies and Practices
August 20, 2020 * 900am-12:00pm (EST)/2:00pm-5:00pm (GMT) *
The webinar focused on the impact
and strategies of managing the
pandemic to date and policies for
the future. How did the African
countries respond initially when the
pandemic first struck and what are
the plans for the next academic year?
Will the school system revert to face to
face pedagogy, adopt a hybrid mode
of instruction, or pivot to remote
learning? What are the mechanisms
and best practices being implemented?
Overall, how have teaching and
learning been impacted by the
pandemic? What are the long-term
consequences? How can African
countries mitigate the negative effects
at all the levels of their systems of education?
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Africans in Science and Technology,
Innovations and Achievements from
Ancient Times Towards a Futuristic
Projection
March 12, 2021, 900am-12:00pm
(EST)/2:00pm-5:00pm (GMT)
This webinar examined the historical
trajectories and projection into the future
beyond the 21st century, exhibiting African
innovative competence in science and
technology as part of the most critical areas of
a holistic organization for social progress.

IAD Current Events Forum
On Friday, May 14th, 2021, IAD hosted its second annual Current Events
Forum by screening Cornell alumni Nadia Sasso’s film Am I too African to be
American and too American to be African. The film explores the complex
identity of young African women living in America and West Africa who identify
bi-culturally and specifically looks at how they wrestle with concepts of race,
complexion, gender, and heritage among other issues. Engaging geographic
plurality by incorporating 3 diverse African cultures: Ghanaian, Sierra
Leonean, and African American; Sasso’s film engages students in an
important conversation around African diaspora studies as well as African
history. This Current Events Forum was the second of two established by
UISFL grant funding for the 2020-2021 academic year.
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Prospects and Impediments to
Peaceful Democratic Transitions in
West Africa: Focus on Côte d’Ivoire,
Guinea, Mali and Nigeria
December 11, 2020, 900am-12:00pm
(EST)/2:00pm-5:00pm (GMT)
This webinar examined the geo-politics of the
democratic process in selected members of
the Economic Community of West African
States (ECOWAS). Scholars, members of
political organization, practitioners and civil
society representatives shared their insights
and provide forward-looking perspectives
toward social progress in the West African
region.

.

Am I Too African to be
American, Too American
to be African?
May 14, 2021 * 10:00am-12:00pm
(EST)/2:00pm-4:00pm (GMT) *
The film explores the complex
identity formations of young
African women living in America
and West Africa who identify biculturally. ... Cultural identity is
always complex, especially for
those who straddle the lines of two
worlds. Am I Too African to be
American? Too American to be
African? | Kanopy
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Conversation Hours

The UISFL grant awarded to IAD in
2020 is to support 4 conversation
hours annually in an effort to
develop and strengthen African
studies and languages at Cornell.
Conversation hours are an
innovative approach to increasing
multilingual proficiency at Cornell
geared particularly towards
students who are engaged in Africa
as well as science students who may
not otherwise study a foreign
language. Native speakers of the
target language lead these
meetings, which offers students an
introduction to the language, basic
vocabulary for navigating in
country, and a strong foundation of
linguistic and cultural contexts.
Benefitting from this learning
environment, students get an
opportunity to practice the
language, outside of class, in an
informal, low-pressure atmosphere.

On May 18th and May 20th, IAD
hosted four conversation hours in
Swahili and Twi, respectively, as a
part of the Africa Nexus Project and
UISFL grant program initiatives. The
Swahili conversation hour was
presented by Menansili Mejooli, a
PhD candidate (and IAD Graduate
Fellow) in the Biomedical
Engineering Program, who is
originally from Tanzania. Mr.
Mejooli was able to successfully and
effectively present an informative
conversational session in Swahili
which not only focused on
introductory language orientation
and instruction but also unearthed
the cultural norms in the regions
where Swahili is spoken.
Discussions during the conversation
hours also addressed African
heritage, African civilization,
language migration, and
interconnectivity between regions,
globally.

Overall, conversation hours
enable students to acquire
in-depth understanding of,
and appreciation for, the
African region and its
peoples, and additionally
help to prepare students for
field trips and internship
opportunities based in
Ghana and Tanzania.
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IAD GRADUATE FELLOWS
IN MEMORIAM
Sandra Nonyelum Ohadike
February 11÷ 1ñ76 – March 6÷ 2020
Africana Studies÷ MPS÷ 2000

Sandra Ohadike was a beloved member of the Africana community
and the daughter of former Africana Director, Don Ohadike, Sandra
was a true “townie” who lived in Ithaca since the age of 13. She began
the MPS program in the fall of 1998 and completed her Master’s
thesis on “Conflict and Reconciliation: The Nigerian-Biafran War,
1967-70,” After she graduated from Cornell in 2000, she entered
American University’s PhD program in International Relations and
dedicated her life’s work to conflict resolution. She also worked on
various projects for the Social Development Department of the World
Bank and later moved to London where she continued her studies and
lived with her spouse and children.
Sandra was known for her unflappable sense of humor, even in the
most difficult times; her love of music and dancing; her fantastic
dishes, such as jollof rice and ground nut stew; her passion for life;
her boisterous, blow-your-eardrum-out laughter; her pride of her Igbo
culture; her impeccable interior design skills; and most of all, her
incredibly kind, selfless, and generous spirit. She is survived by her
spouse, Emeka, her 7-year old daughter, Chimmaya, her 5-year old
son, Olisaemeka, her mother Veronica, her sister Ophelia, her brother
James, and her niece,

John Dolosiakol Gorlorwulu
July 22, 1965 - August 27, 2020
Development and Regional Economics, PhD, 2000
John Gorlorwulu loved a good conversation about African development. No matter
where a conversation started, it would likely circle back to development
economics eventually. When John left his homeland to study at Cornell, he began
an inspiring adventure. He completed his PhD in Development and Regional
Economics in 2000. His thesis was entitled “Airport Activity and Labor Productivity
in US Metropolitan Regions”. John enjoyed a dynamic career, including teaching
at George Fox University in Newberg, OR and working as an Economist for the
State of Oregon. John ended his career with the U.S. Agency for International
Development (USAID). After completing tours in Ghana and Senegal and a
handful of shorter assignments, John’s final post was in his home country: Liberia.
It was his life’s dream to return to Liberia and to leave a positive mark on the
world, and he achieved that dream just two years before his passing.
John loved to read, play the guitar, listen to music, and watch documentaries to
learn about the human condition. He will be remembered as a kind, warm, and
passionate man. A lifelong learner, John’s common refrain was “Go read a book”.
He lived his life full of humility and gratitude. John is survived by his wife Weedor,
and his children, Garmai (Jowee), Marvah (Hama), and Arthur, and his brothers
and sisters in the United States and Liberia.

Peter Numehn Lenyee
December 15, 1955 - January 21, 2021
City and Regional Planning
Peter N. Lenyee of Suakoko, Bong County, Liberia, passed
away at the Future Care Good Samaritian Rehab Center in
Maryland, US. He leaves to mourn his loss his children
Jumarh, Ikegai and Lila, five brothers, five sisters, five
grandchildren and a host of relatives and friends. Peter was
laid to rest in Liberia.

SANDRA LWANGA MPANGA
August 17, 1975 – June 21, 2021
AMPS÷ 2006÷ International Development
Supply Specialist at the UNü
Sandra Lwanga Mpanga passed away in Uganda.
While at Cornell, she was an active member of the
African Students Association. She leaves a son, and
a host of relatives and friends.

"I was in Liberia right after the war, working for
the United Nations, and I saw this girl who had
no hands. The girl was maybe 13 years old and
she was sitting in a chair with a baby in her lap. I
couldn't believe it - I had been working for the
United Nations for many decades and had seen
the aftermath of war in Lebanon, Kuwait, Iraq
and Israel but this was different. Maybe
because Liberia is very close to Ghana, where I
am from, seeing that girl changed my world. I
wondered how is she going to care for herself,
how can she ever clean herself with no hands.
When I returned to the United States I knew I
had to address the turmoil in Africa and I
started my organization, Voices of African
Mothers in order to address poverty and
hunger and to educate women." - Nana FusoRandall is the founder and President of Voices
of African Mothers.

Rest in Peace

Nana Randall Fosu
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